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Testing

contradiction

n 2006 October 11, the

VSB sent out a media

release which declared
that “Our fixation on test scores
is killing good teaching
methods.” This press release
referenced the work of Alfie
Kohn, a leading researcher on
the negative effects of
standardized testing on
students and educational
practice. In the fall, Mr. Kohn
was the keynote speaker at an
evening event for parents
sponsored by the Vancouver
District Parent Advisory
Committee, the Vancouver
Elementary School Teachers’
Association and the Vancouver
School Board. With the VSB’s
blessing, Mr. Kohn railed
against all forms of
standardized testing, including
the FSA.

Fast forward to 2007 April 19,
when an email was sent to all
principals in Vancouver from
the VSB’s labour-relations
officer which provides an
interesting contrast to the
media release above. The
email decries the
communication from teachers
to parents about the FSAs, the
ministry-imposed standardized
test to be completed by grade
4 and 7 students. This email
has already been distributed to
many grade 4 and 7 teachers,
along with their staff reps.

VESTA's position is this:
Teachers have the right to
communicate concerns about
educational issues to parents.
Not only is this a right, but a
professional responsibility.

In 2005, the BCTF won a
significant freedom of
expression victory at the BC
Court of Appeals after teachers
were ordered not to distribute
leaflets to parents during
interviews, on school board
property, or by posting
information on bulletin boards

and classroom doors. The
victory was confirmed by the
courts. Individual teachers
absolutely have the right to
communicate with parents
about educational issues 1)
during interviews, 2) on school
board property, 3) or by posting
information on bulletin boards
and classroom doors. This
particular matteris notin
dispute with the employer.
In the Court of Appeal’s
decision on freedom of
expression, it was stated that:
Through the various
materials the BCTF asked its
members to distribute,
teachers voiced their concerns
about government policies on
issues of particular
importance to them. This is, of
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right to use students in this
manner and to do so can be
harmful to public confidence in
public education system.”

VESTA does not agree with
VSB Human Resources in this
regard, and we are
disappointed with its
response.

As teachers well know,
school boards routinely send
home brochures via students
that contain commercial
advertisements, items with
corporate logos, and other
information that is not
educational in nature.
Recently, a school board sent

ki home a book
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benefits not only individual
workers and unions, but also
society as a whole”. . . The
same holds true for teachers.
Their political expression
benefits society as a whole
even where the concerns arise
out of a labour relations
dispute.

What is at issue, however, as
per the VSB’s email of 2007
April 19, is the communication
of teachers to parents via
students. The VSB claims that
“[n]either the Collective
Agreement nor any applicable
legislation gives teachers the

position on the issues of the
strike, including the strike
itself. In Vancouver, schools
routinely senthome
promotional materials for the
PNE, Vancouver Aquarium,
and for-profit organizations
that run activities for students.
VESTA expressed concerns
about these last year.

In VESTA's opinion, it is the
Fraser Institute’s rankings of
schools which undermine
public confidence in the public
education system — not
teachers expressing their
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concerns about the Fraser
Institute’s rankings and the
FSA. The VSB should be
supportive of its teachers on
this point, and working with us
to encourage parents to opt-
out of a type of test that, in the
VSB’s own words, “is killing
good teaching methods” and
lends data to a dubious
schools ranking that is driving
parents to take their students
out of Vancouver public
schools.

In contrast, at the meeting of
the Cowichan Valley School
Board earlier this month, the
trustees there passed the
following resolution: “That the
Cowichan Valley Board of
School Trustees write a
letter calling on the Minister of
Education to eliminate the
Foundation Skills (FSA)
testing program.” That is the
type of response to the FSA
we would like to see from the
VSB.

Again, VESTA's position is
that teachers have the right
and professional responsibility
to communicate concerns
about educational issues to
parents. If there is a dispute
about the method of
communication between
teachers and parents at your
school, the BCTF and VESTA
will support individual teachers
who make choices based
upon their individual
professional judgmentin
regards to the FSA.

Glen Hansman
VESTA

Want to find out more?
Review the Court of
Appeal’s freedom of
expression decision for
teachers at www.vesta.ca
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FAQ on Maternity, Parental, and

Parenthood Leave

How do | apply for Maternity
Leave with the VSB?

e Apply in writing to VSB
Human Resources a
minimum of 4 weeks prior
to the expected delivery of
your child.

e Your letter must be
accompanied by a
certificate from a duly
qualified medical
practitioner and include the
commencement date of the
leave (as determined by the
employee and physician)

e Two weeks prior to the start
date of your maternity leave
contact VSB Payroll for
your Record of Employment
(ROE) and Supplementary
Unemployment Benefits
Plan (SUB)

How do | apply for Employment
Insurance?

e Contact your local
employmentinsurance
office to obtain the benefits
information and application
form

What happens if | deliver early?
e If the birth of your baby
occurs prior to your

intended leave date contact

Human Resources
immediately.
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1st VICE-PRESIDENT
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WLC/B Chair: Jack MacDermot,
jack@vesta.ca

Pro-D Chair: Lorna MacDonald
lorna@vesta.ca
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Health & Safety: Karin Bernauer
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President:
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How much time do | get for
Maternity Leave?

e Your maternity leave period
is a total of “up to eighteen
(18) weeks from the date of
commencement” (Article
10.S.5). If you wish to return
after the maternity leave
period ends you must give a
minimum of two (2) weeks
notice in writing prior to
returning to work.

We now get a full year of
maternity leave, how do | get the
full year?

e You need to inform the VSB
Human Resources division
that you wish to extend your
leave in accordance with
article 10.Z. Parenthood
Leave — Without Pay

e You will still be in receipt of
E.l. benefits but will no
longer be “topped up” by the
SUB plan - Article 10.T
Maternity S.U.B. Plan

What is the SUB plan?

e The VSB enters into an
agreement with the
Employment Insurance
Commission with respect to
maternity payments. When
approved, the Board will pay
ninety-five percent (95%) of
your current salary for the
first two (2) weeks of leave
(the normal waiting period of
E.l)

e Ifyou are eligible for E.I.
maternity benefits the Board
“tops up” your E.I. payments
for a further fifteen (15)
weeks so that essentially
you receive ninety-five
percent (95%) of your regular
salary for a total of 17
weeks.

e Once the 17 weeks have
ended (the first two (2)
weeks completely paid by
the Board and the “top up”
for fifteen (15) weeks) you
will only be in receipt of the
E.l. benefits if you choose to
continue your leave under
Article 10.Z Parenthood
Leave — Without Pay

e The VSB grants 18 weeks of
Maternity Leave but the SUB
plan only pays for 17 of
those weeks.

What if my maternity leave
happens during the summer?

e Your maternity leave
commences with the birth of

your child. You will receive
E.l. benefits over the
summer but not the SUB
plan as we are not normally
paid over the summer. The
Board counts the weeks
from the commencement of
your leave so if your
maternity leave begins in
July, you do not receive the
top up for the summer
weeks and will only receive
the SUB plan for the
remainder (i.e. 18 maternity
leave minus 8 summer
weeks leaves only 10 weeks
which you will receive the
“top up” from the Board).

What happens to my benefits?

e Medical, dental, and life
insurance shall be
maintained by the Board.

What about my seniority?

e Your maternity leave will be
counted for salary purposes
as service with the Board.
You do not earn seniority
during Parenthood Leave.

Does this affect my pension?

e Depending on the length of
time you take for your leave
it can make a difference.
Check the BCTF website for
information. Purchasing the
time back is cost effective.

Do | get to go back to my
classroom after my maternity
leave?

e You maintain your right to
your current position at your
school for the 1 year period.
The Board may decide
however if there are only six
(6) weeks or less remaining
in the school term it may be
too disruptive. The may
extend your leave at this
time (without pay) or re-
assign you temporarily until
the term is complete.

Can | take Parenthood Leave for
longer than a year?

e You can take up to thirty-six
(36) months without pay.
You must remember to
request your return in
writing.

e If you do not make a request
within thirty-six (36) weeks,
you will be considered to
have resigned and no longer
an employee with the Board.

e Upon your written request to
return to service, you will
maintain your right to a
comparable position but not
at your previous worksite.

Can | be laid off or surplussed
while on Maternity Leave?

e Inaccordance from the
Employment Standards Act:

(2) An employer must not, because
of an employee’s pregnancy or a
leave allowed by this Part,

(a) terminate employment, or

(b) change a condition of
employment without the employee’s
written consent

How soon can | go on Maternity
Leave?

e Under the Employment
Standards Act you are
allowed to take leave up to
eleven (11) weeks prior to
birth.

e Ifyou need to take leave
earlier than the eleven (11)
weeks you may be granted
Pre-Natal Leave of Absence
(without pay) with written
notice. In this case you
would not be in receipt of
pay and your Maternity
Leave would begin eleven
(11) weeks prior to the
expected date of delivery.

e Confer with your doctor.
Sick leave might be
required.

Can my partner take Maternity or
Parenthood Leave?

e Parents can share parental
benefits but can not exceed
a combined maximum of 35
weeks. Examples are
posted on the E.I. website.

e Ifitis an adoption you can
share 52 weeks from the
date the child is placed into
your care.

| am adopting, how much time
can | take?

e Adoption leave without pay
will be granted and will
begin on the date of the
arrival of the child. All
relevant provisions of
Maternity Leave and
Parenthood Leave shall
apply. Article 10.B

When | apply for E.I, it states |
have to have 600 hours of work
in the last 52 weeks or since my
last claim. How do | calculate
my hours?

e 9.1 hoursis equivalent to
one work day

Carmen Batista, Moberly
Barbara Kay, VESTA
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In brief

Schools are underfunded

... alot underfunded!

School boards claim they have to
close schools because of budget
pressures and declining enrolment.
Schools are underfunded. The
Canadian Centre for Policy
Alternatives estimates that in order
to return funding to 2001-02 levels,
an additional $58 million would have
to be put back into the system. If
funding were to return to 1990 levels,
the highest level of the last 16 years,
$84 million would be needed, a drop
in the bucket when compared to the
amount of money we are spending
on the 2010 Winter Olympics.

In Vancouver, inflation alone
means the VSB’s costs go up by
about $5 million a year, but
provincial funding has stayed more
or less the same. Meanwhile, the
Premier and Minister of Education
are fond of saying in the press that
education funding is at an all time
high ... Which may be true in
dollars, but it’s still not enough to
keep pace with inflation and the real
cost of maintaining a present-day
urban school district with such
diverse needs.

Source: www.bctf.ca and Vancouver
Sun

Unprecedented closures
throughout the province continue
The closing of a school is serious
business affecting not just the
students, parents, and staff at the
school but also the economy of the
area and property values in the
community. You only have to check
out a few real estate ads to see how
important schools are to residents
with school-aged children. Yet in our
province, nearly 19,000 students
have been displaced in the last five
years. Already 134 public schools
have closed their doors with 24 more
schools in 8 districts currently
threatened with closure. The severe
blow that closing a school has on
students and their neighbourhoods
trumps any short-term cost savings.
Source: www.bctf.ca

“Ambassador” Ronald
McDonald expelled from

school

New Brunswick’s education ministry
has given Ronald the boot. It has
prohibited a multimedia presentation
on fithess and healthy eating hosted
by the McDonald’s mascot. The
ministry said that “We were hearing
that the appearances were sending
somewhat contradictory and
confusing messages.” New
Brunswick premier Shawn Graham
is a former physical education
teacher.

A McDonald’s representative
reacted, saying: “From our
standpoint, the program message is
very clear —working with Ronald
McDonald’s celebrity, and as an
ambassador of physical activity, to

take the message to a whole new
level.”

The “Go Active Interactive
School Show” and other
McDonald’s programs are
permitted in British Columbia.
Source: Our Schools, Ourselves

McJobs for 12-year old
kids

The Alberta government relaxed its
employment standards to allow for
12-year-olds to work in
restaurants. A senior marketing
executive at McDonald’s admitted
that they had asked the
government for the change.
Formerly, a restaurant had to get
a permit to
hire a
person
under the
age of 15.
Since the
rules have
changed,
most of the
child hirings
have been
by the

VSB $$$ AT WORK?
THE NEW FACE OF KINGSGATE MALL

”The owners of the mall saw an opportunity to
more fully utilize the site and as a result undertook
plans to revitalize the development.”

See http://www.hotsonbakker.com/
kingsgate.html for the new design.

company
that holds the most McDonald’s
franchises in the province. That
company is a major contributor to
the Alberta Progressive
Conservative Party.

A similar rule change in British
Columbia allows for children as
young as 12 to work without the
approval of the Employment
Standards Branch and just the
approval of a parent.

Source: Our Schools, Ourselves

Workplace violence not

being taken seriously?
Violence is considered a
workplace hazard, and if you are
at risk of violence in the
workplace, your employer must
eliminate the risk.

If you feel that you are not safe,
inform your employer that they
have an obligation to provide you
with a safe workplace. If no
changes are made, you can
phone WorkSafeBC at 1-888-621-
SAFE (7233).

Key dates for the
recognition of women’s
rights

March 8th — International
Women’s Day

October — Women'’s History
Month

October 18th — Persons’ Day
November 25th - International Day
for the Elimination of Violence
Against Women

December 6th - (Canadian)
National Day for Remembrance
and Action on Violence Against
Women

December 10th - United Nations
Day for Human Rights

VESTA acknowledges the joint tradi-
tional territory of the Musqueam, Tsleil

Waututh, Squamish, and Sto:lo Nations.
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VESTA PRIDE FORUM

Wednesday, May 9
4 to 6 p.m.
Templeton Secondary (Library)
727 Templeton Drive

Join us for speakers and discussion groups with vari-
ous members of the LGBT community about
antihomophobia education.

Presentation:
Antihomphobia Education and Community Resources
Presented by Peter and Murray Corren, and the Templeton
Gay-Straight Alliance

Everyone is welcome: teachers, support staff, administrators,
lesbian, gay, bisexual, transgendered, queer, questioning and
straight allies.

There will be a resource table with free resources, posters,
pamphlets, books, and videos.

Join us and share your ideas.

Refreshments will be provided

If you plan to attend, please RSVP with viimam@yvesta.ca







