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The end of January marked the
10th anniversary of the stripping of
collective agreements in 2002.
Photographs of teachers wearing
black on January 27 are featured as
are the events on the bridges held in
conjunction with the Winter
Representative Assembly.
This edition includes articles

covering a diverse range of topics
including incidents in the history of
public education and teaching
through to the record of the present
provincial government. One of these
is a much-needed critical review of a
book that has received undue
attention in the past months entitled
Worlds Apart by Thomas Fleming.

Another book review is devoted to
developing an ethics of teaching that
can lead to a more realistic
expectation of what it is to be a
teacher and how it can be lived.
Child labour, the Japanese

Canadian history museum, the
Aboriginal presence at the Enbridge
pipeline hearing, the stories of the
Gitxsan, and an innovative salmon
enhancement program are just a
sampling of the many items included
in this edition of Teacher.
The BCTF Annual General Meeting

will be held in March and herein can
be found the statements of
candidates running for office, special
resolutions, and the agenda.

Canada Post Corp. Publications Mail
Agreement No. 40062724
Please return undeliverable 
Canadian addresses to…

BC Teachers’ Federation
100-550 West 6th Avenue
Vancouver BC V5Z 4P2
E-mail: newsmag@bctf.ca

See FAIR DEAL page 3

By Tara Ehrcke

BC teachers are in contract
negotiations asking for a fair deal.
What do we mean by fair exactly?
Teachers would like improve -

ments in three areas: class
size/composition, salary and
benefits, and changes to the
bargaining structure.
For class size—we want only

what was taken away in 2002.
These discussions have been
occuring directly with government.
We want the government to go back
to the class sizes in place at that
time and restore the funding so
boards can achieve this. 
At the provincial bargaining table

proper, we are focusing on a few
areas:
For bargaining—we want to

negotiate more items locally with
our elected boards. This facilitates
diversity, community involvement,
and local programs and solutions. It
is not a cost item and it is how
teachers used to negotiate in the
1990s—very successfully.
For salary and benefits—teachers

want to “keep up” and “catch up.”
What do we mean by that? We want
to keep up with inflation, and we
want to catch up with teachers in
other provinces. Teachers in BC
now rank 8th in salaries across

plenty of money for the CEOs of
crown corporations like BC Ferries
and BC Rail. The fact is that the
government is using the deficit that
it created as an excuse to take
money away from public services
and the people who provide them.
The money is there. It is a matter of
priorities.
It is simply unfair to make one

group of workers pay for a deficit
created by tax cuts to other people
and corporations. Private sector
workers are seeing increases. Other
public sector workers are seeing
increases. For example, Vancouver
police negotiated 8.8% over 3 years.
Why should municipal employees
be treated any differently than other
public employees? Moreover how is
it fair to make middle income

earners pay for tax cuts that
disproportionately benefited the
wealthy and corporations? 
It just isn’t.

Myth 2: Net zero isn’t a pay cut, so
it is fair.
Reality: In September, when the
new school year began, Canadian
year-over-year inflation was at
3.2%. When teachers got their first
paycheque of the year, they had
3.2% less buying power. This is
what matters. This January,
teachers, along with other workers,
have increases to their CPP pay -
ments, their EI premiums, and their

MSP premiums. Many contracts
have automatic cost-of-living
increases, but ours does not.
Without any increase, teachers will
fall behind.
Myth 3: BC teachers already have
high salaries.
Reality: After five years of university
training, BC teachers begin with a
wage in the low $40,000s, if they
are full time. Many teachers only get
part-time work for the first three to
five years of their career. It takes 10
years of full-time work to reach the
maximum salary, which is about
$75,000 for most teachers. BC

Vol. 24, No. 5Newsmagazine of the BC Teachers’ Federation

Myths and realities 
What is a fair deal? 

Canada, despite the fact that our
cost of living is one of the highest
and that BC weathered the reces -
sion better than many other
provinces. BC’s gross domestic
product growth was 3% for 2010,
and is projected at 2.7% for 2011
and 3% for 2012.
Teachers have asked for cost-of-

living increases of 3% in each year,
plus a 3% market adjustment in
each of years two and three. This
would go some way to shrinking the
gap between our wage rates and
teachers in other provinces, and
western Canada in particular. It
would still leave us behind,
however.
Unfortunately, the government’s

position has and continues to be
“net zero.” The government claims
that taxpayers cannot afford
increases to public sector wages
and that wages must remain flat
because the government is running
a deficit.
Do these arguments make sense?

Are they justified? Or should
teachers receive a wage increase?

Myth 1: Teachers should not get a
wage increase because of the
government deficit.
Reality: There was no deficit

when the Liberals took power in
2001. Through a series of income
tax cuts and corporate tax cuts, the
Liberals went from a surplus to a
deficit. Yes, the recession of 2009
impacted government revenues—
but not as much as tax cuts have.
Moreover, the government has
found plenty of money for spending
when it feels the spending is a
priority. There was money for the
BC Place roof. There was money for
the Olympics. There was money for
smart meters. There seems to be

10 years after government
stripped contracts

On Saturday January 28, 2012,
presidents, local representatives,
bargaining chairs, and members of
the Executive Committee attending
the Representative Assembly
assembled on the bridges in and
around Vancouver and Richmond
marking the 10th anniversary of the
day of protest of Bills 27 and 28,

which gutted teachers’ collective
agreements and was enacted on
January 28, 2002. 
Holding signs, waving flags and

banners, the message that the cuts
must end and bargaining rights be
restored, was sent clearly and
forcefully for all to see. 

More photos page 2
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President’s
message

Employing people costs money
and contractual and legislative
regimes defining employment
relationships impede management
rights to a degree. History has
taught us that these restrictions on
management rights are necessary to
protect workers from exploitation,
discrimination, and arbitrary
decisions. Producing goods and
providing services balance invest -
ment and funding with the value of
the goods and services produced.
History has also taught us that the
quality of those products and
services is enhanced when those
producing them feel committed to
the work they do.
Collective bargaining is the

process of renewing the agreement
that governs the employment
relationship. Both sides, employees
and employers, sit down and
hammer out a compromise that
addresses issues of concern in the
language of the collective agree -
ment. Collective bargaining is

essentially a respectful process
balancing the costs of the employer
with the needs of employees. 
The collective bargaining process

for teachers is complicated because
we have two employers—our
trustees, who are represented at the
table by their bargaining agent
BCPSEA, and the provincial
government which of course has
control of the ledgers both provin -
cial revenues and expenditures.
Since March 1, 2011, your

bargaining team has attempted to
bring your concerns, articulated by
the Bargaining Conference of
November 2010, to the bargaining
table. 
Since March 1, 2011, BCPSEA has

refused to enter into the process of
negotiations except to table
demands for changes to our current
collective agreement rights that
would weaken professional
autonomy, seniority rights, fair and
transparent practices in post and fill
and evaluation, discipline, and

dismissal processes. They have
claimed that the government’s
mandate for this round of
bargaining is net zero and therefore
there is no room to negotiate “cost
items.” However they have also
refused to discuss moving more
bargaining back to local tables—an
issue that costs nothing. Addition -
ally, government refuses to restore
the working conditions’ language
stripped from teacher collective
agreements in 2002 or restore our
rights to bargain these conditions.
A net-zero wage mandate means

that government wants to cut
salaries. Net-zero costs you the
factor of inflation in your purchas -
ing power. 
In January, we violated a

fundamental rule of bargaining 101.
We revised our proposals eliminat -
ing some and significantly reducing
others without any indication of a
reciprocal step from our employer.
The whole package can be viewed
on the Member portal at bctf.ca/

myBCTF/content.aspx?id=23112. 
We did this to show concrete

evidence of our sincerity to compro -
mise to reach an agreement at the
bargaining table. We felt this new
package could form the basis of
negotiations. But it takes two to
make a deal. And so far government
has refused to budge. 
We cannot continue to bargain

with ourselves. We need a partner
at the bargaining table that has the
will and capacity to bargain a fair
and reasonable deal with teachers.
Minister Abbott has repeatedly

said he supports and respects
teachers but his actions have belied
his words. We need to see concrete
evidence of the respect the minister
professes. We need to see that
evidence at the bargaining table
and in legislation that respects the
rights of teachers to bargain our
working conditions, which are our
students’ learning conditions. 

Tweedsmuir reunion
Teachers who have taught at Lord

Tweedsmuir Secondary School in
Surrey may be interested to know
that a Grand Centennial Reunion is
to be held at the school on June 2,
2012, to mark the 100th anniversary
of the opening of the first high
school in Surrey. Since only one
grade was added each year at first,
the school’s first name was Surrey
Superior School—that was changed
to Surrey High School in 1919, and
to Lord Tweedsmuir in 1940, when
two more high schools were opened
in Surrey. 
All former students and staff are

warmly invited to attend.  Regret -
tably, a fee of $12 must be charged
to cover the many costs of holding
the affair; this may be paid online
(www.lordtweedsmuirreunion.ca) or
in cash only at the door.
Visit the website for more

information. We hope everyone
who possibly can will attend what
should be a joyous and memorable
occasion.
Joan Parolin
Surrey

Smartphone attack
questioned 
I am disappointed with Joy

Penner’s article “Smartphones
dehumanize users” in the
January/February 2012 issue of
Teacher newsmagazine.
I would, in general terms, agree

with her when she concludes “we
must certainly consider carefully all
the ramifications of using this
technology in our classrooms.” As
professional educators, we should
carefully consider the ramifications
of everything we do in our
classrooms.
However, I am appalled by her
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preceding sentence: “A student
hunched over her/his phone,
thumbs rapidly moving over the
keyboard, texts issuing forth akin to
grunts, feels like a step down the
evolutionary chain in terms of
actions and intelligence.”
Similar language has been used

repeatedly—by ‘adults’ attacking
teenagers listening to rock music in
the 1950s, by segregationists
attacking the inclusion of
‘subhuman’ black students in
classrooms, and more.
Other articles in the same issue of

Teacher raised valid concerns about
the use and misuse of technology in
education. With ad hominem
attacks on ‘hunched over’ grunting
students, Ms Penner’s article was
not one of them.
Alan Zisman
retired, Vancouver 

What is collective bargaining all
about? It’s about a respectful and
dignified determination of the
policies and practices related to the
employment relationship. For
teachers, apart from the basics of
salary and benefits in our collective
agreement, our working conditions
are fundamental to our ability to
teach students. 

Show of strength on the bridges

DAVID DENYER & GEOFF PETERS PHOTOS

Message for 
retired BCTF
members
In an effort to cut down on the

number of copies we print of Teacher,
we will be paring our mailing lists. If
you retired between January 1, 2000
and December 31, 2001 we will
discontinue sending the newsmaga -
zine to you. 
We are happy to provide a copy to

you if you want to receive it.  Contact
us at newsmag@bctf.ca if you retired
between January 1, 2000 and
December 31, 2001 and wish to
continue receiving the newsmagazine.
Of course the newsmagazine is

available online at bctf.ca/newsmag.
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Looking back
70 years ago
That the military situation created

by the presence in coastal British
Columbia of a considerable number
of Japanese, technically classed as
enemy aliens, provides the
Dominion of Canada with a difficult
problem, no one will deny. There is
less ground for unanimity regarding
the policies announced in solution
of the problem. In existing circum -
stances, good citizens will
acquiesce, for the duration of the
emergency, in almost any plans
adopted by those in posts of
authority and responsibility and will
provide such co-operation as they
can to ensure public safety. The
Royal Canadian Mounted Police
have earned popular confidence
that they are in intimate touch with
the situation. The sooner the
Mounted Police are left to exercise
their best judgment, unharassed by
vindictive suggestions of ill-
informed and panic stricken
spokesmen of the irresponsible, the
better.

– March 1942, The BC Teacher

50 years ago
Of the many reasons why public

education may not be as effective as
it ought to be, I think that over -
loaded classes and too much
clerical and supervisory work are
foremost. How can anyone do a

Because of their bias in favour of
white, middle class pupils who have
mastered the dominant culture and
their use in educational decision-
making, standardized tests have
helped to perpetuate discrimination
against people from low income
and minority backgrounds.
– March/April 1982, The BC Teacher

10 years ago
The Vancouver Sun headline said

“Trim teacher power, Liberals urge.”
The article was describing the
report of the legislative committee
on education and this time the
headline was right. Much of the
report is aimed at limiting the
professional autonomy of individual
teachers and at weakening the
collective professional voice of
teachers. The report calls for a
College of Educators to take over all
of professional development that is
currently a part of the BCTF. Just to
ensure that teachers don’t have a
major impact on the policies of this
College, the committee wants it to
be controlled by “sufficient
community members.” The college
would be paid for by teachers, but
without the right to determine its
direction.
– April 2002, Teacher newsmagazine

Compiled by Chris Bocking, Keating
Elementary School, Saanich

thorough job with 40 to 45 young -
sters in his class all requiring more
or less individual attention? You
can’t, and you won’t. You are
required to spend time compiling
statistics for the Department of
Education. We are probably the
highest paid part-time steno -
graphers in existence! In most
schools we still have to spend
countless hours patrolling halls and
basements, or standing on play -
grounds watching the rain fall or
the sun shine. Do you really need a
university degree to do that? Would
it not be possible to hire playground
supervisors as is done in
Saskatchewan schools?

– March 1962, The BC Teacher

30 years ago
Standardized testing has little to

recommend it. Standardized tests
are often misused—to the detriment
of students. Testing is more than a
lucrative industry. Because tests are
administered and interpreted within
a particular social frame of
reference, the consequences of how
a person scores on the tests affect
that person’s life chances for
education and for jobs. Tests label
people. Test scores are in many
ways analogous to the shoulder
patch of ethnic identification worn
by people in concentration camps.
Both are symbols of social standing.

teachers rank 8th in Canada
compared to teachers in other
provinces. A teacher in BC earns, on
average, $20,000 less than a
comparably experienced teacher in
Alberta and $15,000 less than one
in Ontario. Yet BC has the highest
cost of living and the highest
housing prices in the country. A
recent report ranks Vancouver as
the second most expensive housing
market in the English-speaking
world.

Myth 4: The net-zero wage freeze is
fair because it impacts all public
sector workers.
Reality: Only those workers covered
by the Public Sector Employer’s
Council are impacted, and that does
not include all public sector
workers. Firefighters are not under
net zero. Police are not under net
zero. Even school superinten dents
are not under net zero. Nurses are
not under net zero because they
negotiated in 2009, supposedly
before the net-zero mandate was
implemented, but certainly at the
height of the recession. How is it
fair that these workers can
negotiate increases and other
workers can’t?
Here are some recent examples:

• BC Nurses (3% for 2009, 3% for
2010, and 3% for 2011)

FAIR DEAL from page 1 • Treasury Board of Canada (PSA)
(1.75% for 2011, 1.5% for 2012, 
2% for 2013)

• CN Railway–Teamsters (2.4% for
2010, 3% for 2011, 3% for 2012)

• Kamloops Municipal Employees–
CUPE (2% for 2011, 2% for 2012,
2% for 2013)

• Surrey Firefighters (3% for 2010,
2.5% for 2011)

• North Cowichan Municipal
Employees–CUPE (2% for 2010,
2.5% for 2011, 2.5% for 2012, 3%
for 2013)

• CN Railway–CAW (2.4% for 2011,
2.6% for 2012, 3% for 2013, 3% for
2014)

• Comox District Municipal
Employees–CUPE (2% for 2010,
2% for 2011, 3% for 2012, 2% for
2013) 

• Vancouver Police (2.95% for 2010,
2.95% for 2011, 1.25% for 2012,
1.3% for 2013)

• Quesnel Municipal Employees–
CUPE (0% for 2010, 1.5% for 2011,
2%for 2012)

• BC Rapid Transit (3% for 2010)
• Canada Revenue Agency–PSA
(1.5% for 2010, 1.5% for 2011)

• Courtenay Municipal Employees–
CUPE (2% f0r 2011, 2% for 2012,
2.75% for 2013, 2.25% for 2014)

• BC Paramedics (3% for 2010)
• Revelstoke Municipal Employees
(1.25% for 2010, 1.25% for 2011,
1.5% for 2012, 1.5% for 2013)

Myth 5: Teachers are asking for too
much
Reality: Teachers want to keep up
with inflation. Teachers want to
catch up with their colleagues in
other provinces. Teachers took four
years of zero increases since 1998.
Teachers traded salary for smaller
class sizes and those class-size
provisions were later eliminated. It
is perfectly reasonable to ask for
cost-of-living increases and wage
adjustments to catch up with our
Canadian colleagues.

Myth 6: Teachers are asking for 
$2 billion.
Reality: The true number is many
times less—the BCTF’s estimate is
$305 million for our revised
package. BCPSEA (the employer)
made many erroneous assumptions
in order to come up with a hyper-
inflated costing number. For
example, they assumed every
teacher would take extra sick days if
they were available. However, we
know from Statistics Canada that
teachers take an average of 7.3 days
per year, which is already consider -
ably less than their entitlement, so
increased entitlement would only be
used by a small percentage of
teachers who become very ill. The
assumptions used by BCPSEA were
unrealistic and result in highly
inflated costing estimates. They are
not justified and do not reflect the
true cost of the proposals teachers
have put forward.

Reaching a fair deal
A fair deal is achieved in the

usual course of bargaining through
give and take on both sides. Each
side starts with an opening
“position” and then shifts and
moves and counters in an effort to
reach a settlement. But with a net-
zero mandate, BCPSEA is unable to
bargain. To date, the only proposals
BCPSEA has made are actually
concessions—proposals that would
remove due process and job
security rights from the collective
agreement. They are unable to
make a counter proposal on any
matter that has a cost, improves
workload, or enhances rights for

teachers—all due to the mandate.
Rather than the usual back and
forth of negotiations, there has been
only movement from the BCTF.
Without any shift from BCPSEA,
there is no way to reach a
compromise and a settlement.
A fair deal is attainable. It can be

done within the current financial
climate of moderate growth. But the
next step needs to come from
government. Government needs to
revisit the mandate that it has
imposed on BCPSEA and allow
BCPSEA to bargain. Then, the
bargaining can begin.
Tara Ehrcke, BCTF bargaining team 
member and president, Greater Victoria
Teachers’ Association.

BC
(Vancouver)

Starting salary

AB
(Calgary
Public)

SK
(Provincial
scale)

MB
(Winnipeg)

ON
(Ottawa-
Carleton
Secondary)

ON
(Ottawa-
Carleton
Elementary)

Maximum salary

All salary figures are effective at the start of the 2011–12 school year, except BC, where the 
collective agreement expired June 30, 2011

Western Canada and Ontario

Cat 5 $48,083 $61,038 $53,327 $52,814 $53,551 $52,432

Cat 6 $52,823 $64,905 $56,815 $59,191 $55,377 $54,217

Cat 5 $74,353 $95,073 $81,945 $80,309 $88,816 $86,717

Cat 6 $81,488 $98,938 $86,614 $89,675 $94,649 $92,821
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By Ken Novakowski

Langley, 1939–40. Forty Langley
teachers (mostly women) and led by
Connie Jervis took on their school
board and other community leaders
in their struggle to have an
arbitrated salary award imple -
mented. They endured vilification in
the local and regional press, were
fired, reinstated then demoted. They
persisted and won an important
victory for all teachers.
BC teachers achieved full

bargaining rights (the rights to
bargain all terms and conditions of
employment and to strike) 25 years
ago in 1987, a full 70 years after the
formation of the BCTF. The BC
teacher quest for full bargaining
rights is an interesting and engag -
ing history with many fascinating
stories that outline the different
steps we took on the way to getting
there. The Langley affair is one such
story. 

members of the Langley Teachers’
Association at the home of Roy
Mountain who was salary chair for
the teacher group. The teacher
meeting put together a salary case
and prepared to go forward and
present it to their school board.
BCTF president John Sutherland
attended the meeting to indicate the
support of the BCTF for this
initiative. 

The school board refused to
agree to any increase in teacher
salaries. Fully aware of the new
arbitration legislation passed in
1937, Connie Jervis and the Langley
teachers requested that the matter
be referred to binding arbitration
and it was. The school board,
however, refused to co-operate and
would not attend the arbitration
hearing so the provincial
government named a person to
represent the Langley Board on the
panel. The panel went on to rule in
favour of the teachers. The school
board, through the local media, the
Langley Advance, attacked the
teachers for daring to invoke
compulsory arbitration. In the
January 25, 1940, issue of the
Langley Advance, school board
chairman, J.W. Berry, referred to
compulsory arbitration as “the pistol
to the head” approach. Teachers
were called unpatriotic for wanting
a salary increase. The school board
refused to pay the arbitrated award
and had the full support of the
municipal council for their position. 
In the spring of 1940, the teachers

took the school board to New
Westminster County Court to
enforce their arbitration award.
Using the salary case of teacher
Ronald Nordman, Judge David
Whiteside ruled that the board had
to pay him $880, the arbitrated
award and $42 greater than his
previous salary of $838. As a result
of the Nordham court victory, 40
Langley teachers were to be paid an
aggregate sum of $2,500 over their
1939 salaries. The board reacted
badly. In the April 4 issue of the
Langley Advance, board chairman
Berry stated that any teacher
requesting the arbitration award
would be declared “obnoxious by
the taxpayers of the municipality
who they are serving and their
resignations would be forthwith
asked for.” No teachers resigned.
On June 20, 1940, the Langley

School Board fired Connie Jervis
and 13 other teachers. Ten of the 14
were women. They immediately
appealed their dismissal to the
Board of Reference, a provincial
body consisting of the representa -
tive of the BCTF, the BC School
Trustees’ Association, and a third
person chosen from the legal
profession and appointed by the
Chief Justice of the province. The
Board of Reference ruled that no
legal cause existed for the
dismissals and its findings were
confirmed by the Council of Public
Instruction (the equivalent of the
Ministry of Education) which
ordered the reinstatement of the
dismissed teachers in the positions
held by them prior to their
unjustified dismissal. 

But still the school board per -
sisted. When teacher assignments
were posted in the Langley Advance
over the summer, Connie Jervis, Roy
Mountain, and three other women
teachers had been demoted by the
school board and sent to remote
and outlying schools. It should be
noted that most people at this time
did not have cars and travel within
the district was difficult. 
On school opening day in

September 1940, Connie Jervis and
the other demoted teachers went to
the schools and classrooms that
they had taught in the previous June
and sat at the teachers’ desks. The
Vancouver dailies attacked the
teachers for this tactic and referred
to it as a “sitdown strike.” The
chairman of the school board, J.W.
Berry, went from school to school
ordering the women teachers to go
to their new assignments. 
All this was done by the school

board in open defiance of direct
instructions from the highest
educational authority in the
province. The aggrieved teachers
again appealed to the Council of
Public Instruction. 

Women take an early lead in struggle for teachers’ bargaining rights

The Council of Public Instruction
ousted the Langley board and
appointed in its place a public
trustee. The demoted teachers
returned to their “June” teaching
positions and Langley teachers
were finally paid their arbitrated
award, but not without more public
vilification. The September issue of

Connie Jervis, 24-year-old president of the Langley Teachers’ Association,
1939  –40

1939–40: The Langley affair

AWARDS WILL BE GIVEN TO 
CURRENT PROGRAMS THAT 
FEATURE THE INTERACTION  
OF SENIORS AND STUDENTS, 
AND THAT

�require students to think and 
work creatively

�access and use the community 
as an information source

�require students to work 
cooperatively with each other  
and outside sources

�use a variety of media to 
record and display results

SUBMISSION DEADLINE IS 
APRIL 15 OF EACH YEAR
Award Ceremonies will be held in 

each community where a winning 

program exists. 

 
 
 

 
 
 

FIVE $1000 AWARDS
GIVEN TO PROGRAMS FROM 

KINDERGARTEN TO GRADE 12

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

    
   
   

    
 

 

 

 

 
 
 

 
 
 

  
   

   

Women have long played a
leadership role in our
Federation. Connie Jervis and
her women colleagues were a
fine example.

The Langley affair clearly
demonstrated that school
boards were subject to the
laws of the land.

The actions of Langley 
teachers helped entrench a
right that allowed all BC
teachers to improve their 
economic status overall.

their school board employers. This
new legislation did not sit well with
some school boards. The Langley
School Board chose to disregard
this new law. So this is the story of
how a courageous group of Langley
teachers, mostly women, success -
fully challenged their school board
by insisting on their legal rights and
thus the right to arbitration became
a reality for BC teachers. 
In 1939–40, Langley was very

much a rural school district; most
residents were farmers. Canada had
declared war on Nazi Germany in
September of 1939 and, as else -
where across the country, young
men from Langley volunteered for
war duty in Europe. There were
about 50 teachers in Langley School
District and most of them (but not
all) were members of the Langley
Teachers’ Association and the BC
Teachers’ Federation. The annual
salary of an elementary teacher at
this time was about $780 and for a
senior secondary teacher $1,100.
There was no common or agreed to
salary grid and women were paid
less than men for the same work.
The average class size was 45 with
some classes in the high 50s. When
women teachers married, they were
asked to resign. School districts did
not have superintendents so school
boards had a very “hands on”
approach to running the school
district. 
Connie Jervis was the 24-year-old

president of the Langley Teachers’
Association in 1939-40. She proved
to be exactly the type of leader the
Langley teachers needed to see
them through the difficult times they
would encounter with their school
board. She was thoughtful,
intelligent, well spoken and most of
all persistent and courageous. 
Prior to 1939, Langley teachers

did not present a collective position
on salaries to their school board. As
was the common practice in many
school districts, the Langley School
Board unilaterally set teacher
salaries. In 1939, Connie Jervis
helped organize a meeting of

the Langley Advance in an unusually
large (for the time) headline
declared “Langley Feels the
Unwarranted Blow of Gov’t.
Dictatorship” and further declared
the event to be the “most serious in
Langley’s history.” One can only
imagine how isolated and
intimidated Jervis and the other
teachers must have felt. 
So what are we to take away

from our knowledge of this
experience in our history. Several
things:
1. Women have long played a
leadership role in our Federation.
Connie Jervis and her women
colleagues were a fine example.
Connie Jervis’s courage in taking
the actions she did is exemplified
by a recent statement made by
her daughter, Peggy McLay, a
current Langley teacher who
rightly said: “She bravely took on
the pillars of the community with
fierce opposition and little to
back her up.” It was not an easy
struggle. 

2. Compulsory arbitration for
teachers was not further
challenged by school boards after
the Langley affair. The Langley
affair clearly demonstrated that
school boards were subject to the
laws of the land.

3. Local actions do have a
provincial impact. The actions of
Langley teachers helped entrench
a right that allowed all BC
teachers to improve their
economic status overall. 

4. Throughout the whole affair
teachers had each other and they
did have the BCTF. Their strong
leadership and their unity were
keys to their ultimate victory. 

Ken Novakowski, retired teacher, 
former BCTF executive director, past BCTF
president, currently on the board of the
Labour Heritage Centre. 

After a number of local conflicts
including strikes in Victoria (1919)
and New Westminster (1921) and
years of presentations from the BC
Teachers’ Federation, the BC
govern ment, in 1937, finally intro -
duced legislation that enshrined in
law compulsory arbitration as the
dispute resolution for teacher
negotiations. This was an important
victory for teachers who had been
essentially at the total behest of
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What is actually being
stressed in the minister’s push
for ‘personalization’ is not a
step toward affirming public
education in BC but a drive to
commodify public education
and the event of learning…

To be a critical thinker, in
other words, is to recognize
the ministry’s plan for BC’s
schools as simultaneously a
straw man, an attack on
democracy, and a subversion
of public education.

By Tobey Steeves

BC’s Minister of Education,
George Abbott, recently participated
in his second public outreach
campaign via Twitter (archived at
http://t.co/mQjubB7b). The first
session was conducted on June 13,
2010, and loosely focused on
technology and personalized
learning. In this second session,
which focused on personalized
learning and the newly released
BCedplan (bcedplan.ca), the minister
had the opportunity to field
questions from parents, teachers,
administrators, and anyone else
interested enough to ask. From 4:30
p.m.–5:30 p.m. the minister made 31
comments: all but two of his
comments were replies, and there
was one duplicated comment. It is
worth mentioning, however, that
Mike Sherman (@mikesher) and
other ministry officials appear to
have been in the room with Abbott
during the chat, and there is no
reliable means of confirming that
Abbott was the author of any of the
comments posted through his
account. With that said, it is notable
that 17 of the minister’s comments
were expressions of agreement with
others’ statements. This suggests
that the minister’s agenda may have
been more focused on scoring
political points than in meaningfully
engaging with the issues BC’s
schools face. To explore this issue
further, I would like to highlight the
distance between the minister’s
rhetoric and substantive analysis. In
so doing, I hope to illustrate the
importance of critical thinking, and
demonstrate the thinness of thought
that appears to guide BC’s Ministry
of Education.

incompatible with educational
interests. But the logic of business is
incompatible with the logic of
education. (Hatcher, 2001, p. 58)
Rather than a general greeting or

note of appreciation, the minister
began the chat with a declaration of
what ‘BCedplan’ means to him:
‘Lots of emphasis on individual
students throughout K–12,
especially in the primary years. With
an emphasis on foundation skills
and competencies’ [4:32]. He adds
further clarification but describing
‘personalized’ learning as ‘critical
thinking, creative thinking,
innovation, communication, social
and emotional learning’ [4:48]. On a
surface level these values and
concepts may resonate as
‘progressive.’ Who could possibly
disagree with an emphasis on
‘critical thinking,’ ‘creativity,’
‘innovation,’ etc? Who would
possibly say, “No, BC’s students
need to learn narcissism and
apathy, not social and emotional
learning”? What is actually being
stressed in the minister’s push for
‘personalization’ is not a step
toward affirming public education
in BC but a drive to commodify
public education and the event of
learning: 
Within the neoliberal view, the

public sphere—schools, parks, social
security, and healthcare included—
should be privatized or put into
service for the private sphere... The
real triumph of the market-based
rhetoric was to shift discussion away
from political concerns about the role
of public education in preparing
citizens for democratic participation
and to redefine public schooling as a
good or service, like toilet paper or
soap, which students and parents
consume. (Saltman, 2007).
By the same token, the minister’s

suggestion that ‘flexibility’ [5:11]
should be privileged within
curricula masks the fact that
students in BC’s schools have
significantly less ‘flexibility’ in
course offerings after a decade of
reduced funding and year-over-year
layoffs for teachers. Since 2001
there has been an increase of nearly
16,000 students in BC’s public
school system whose primary
language spoken at home is not
English, and yet the number of full-
time ESL teachers has gone from
1,015.6 to 687.5—a decrease of
328.1 teachers over nine years, for
an average loss of 36.5 teachers a
year (BCTF, 2011). An even more
dire landscape comes into view
when we look more broadly at the
changes in the staffing of specialist
teachers, which includes librarians,
counsellors, special education, and
Aboriginal education. From 2001 to
2010, the number of full-time
specialist teachers employed in BC’s
public schools has gone from
7,185.8 to 5,726.4—a decrease of
1,459.4 teachers, for an average
loss of 162.2 teachers a year.
Nevertheless, Abbott suggests that
‘teacher-librarians are core to
collaborating with their colleagues
around curriculum’ [5:04].
Thus, it appears that the

minister’s approach to ‘flexibility’
more or less consists of an appeal
to ‘make do with less,’ and risks
being construed as political
posturing. Be that as it may, at a
minimum the minister’s emphasis
on ‘flexibility’ should be recognized
as an indication that managerialist
ideologies may guide the ministry’s
agenda more than an ethics of
teaching.

To mark the ‘official’ closure of
the chat, Abbott suggested that in
the end ‘it’s all about good
relationships’ and ‘uncovering the
curriculum’ [5:29, 5:31]. I would
suggest that it is meaningful to
imagine ‘good relationships’ and
‘uncovering the curriculum’ within
the context of the government’s
illegal disempowerment of teachers.
Having been censured for the

enactment of laws, which breach
Canadian and International law, it is
somewhat ironic that the ministry
still insists on positioning itself as a
defender of public education. Given
that the number of classrooms with
more than four students with
Individual Education Plans has gone
from 10,942 in 2005–06 to 12,240 in
2010–11 (BCTF, 2011), is it readily
apparent that ‘good relationships’
are a priority for the ministry?
Moreover, in 2002 the number of
students per counsellor was 360 to
1, whereas it is now as high as
1,200 to 1 (Swiggum, 2011). From
the vantage of the BC’s Ministry of
Education it appears that less
teachers, counsellors, and librarians
plus more crowded classrooms,
stressed-out students and teachers
translates into ‘good relationships.’
Although it is true that the

minister emphasized the
importance of ‘critical thinking,’ it
should be apparent that the
preferred approach to critical
thinking is reductive, de-politicized,
and disingenuous. By that I mean to
stress the fact that ‘critical
thinking’—however it may be
conceived—is a process of critique,
a means of filtering particular truths
and subverting the status quo.
Critical thinking is more than a
recipe for historicizing events—it is
an orientation toward power. To be
a critical thinker is not an issue of
‘How can I use X to do Y?’ or ‘How
did event G happen in form H?’
Rather, it insinuates a willingness to
dig into truths, a valorization of
complexity, nuance, and deep
analysis. To be a critical thinker, in
other words, is to recognize the
ministry’s plan for BC’s schools as
simultaneously a straw man, an
attack on democracy, and a
subversion of public education. Let
us all hope—for the sake of our
collective future—that critical
thinkers can find a way to guide
education policy in BC and
supersede the thin analyses of the
Ministry of Education with more
appropriately informed
perspectives.
Tobey Steeves, teacher teaching on call,
Vancouver
References available in online version.

Critical thinking takes a holiday, or 
BC’s minister of education visits Twitter

Peddling jingo and irony
The starting point has to be the

recognition that there are two distinct
logics at work. One is a logic of
education, based on social and
individual needs, and notions of
equity and democracy.
The other is a logic of business,

whose bottom line is profit. Not
everything business wants to do is

When we hear the term “child
labour,” our minds automatically go
to the mistreatment of children
during the industrial revolution, or
images of children working in shoe
factories in third-world countries.
Who would think of it as an issue in
a developed country like Canada?
Learning that the work-start age
can be as young as 12 and the
injury rates of young workers have
been dramatically increasing is
shocking. First Call (BC Child and
Youth Advocacy Coalition) needs
the help of teachers to gather
information about the experiences
of young workers in BC in order to
make policy recommendations to
ensure they are better protected.

Changes in legislation
In 2003, the BC government

enacted changes to the Employment
Standards Act allowing children
aged 12–14 to be employed with
very few limitations. The language
of this new legislation removed the
cautionary tone of the previous act,
and thereby removed the cautionary
environment for those employed. In
order to hire someone younger than
15 prior to 2003, an employer
needed to apply to the director of
Employment Standards, and an
inspection of the workplace and
conditions would be conducted to
ensure the safety of the child. Now,
the only limitations to employment
include written consent from the
child’s parent or guardian, direct
supervision by a person who has
reached 19 years of age, and not
exceeding these time limitations:
1. more than 4 hours on a school
day

2. more than 7 hours on a day that
is not a school day, unless the
employer receives prior written
approval from the director

3. more than 20 hours in a week
that has 5 school days, and

4. in any case, more than 35 hours
in a week. 
This legislation leaves BC as the

province with the lowest
regulations for protecting children
in the workforce. These regulations
are not in line with the principles
set out in the United Nations
Convention on the Rights of the Child
and the International Labour
Organization’s (ILO) convention on
child labour, to which Canada is a
signatory.  

Problems arising
This new legislation takes a

reactive instead of proactive
approach, as it produces a self-
regulated system that is complaint-
driven, raising awareness only after
the injuries have occurred. In 2003,
WorkSafeBC accepted six claims for
work-related injuries for children 14
years old and under. This number
dramatically increased to 42
accepted claims in 2008, with the
majority of these claims affecting
children working in accommodation
and food services, retail, agriculture,
and general construction.            
Compliance with these laws is

now left up to the employer, the
parent, and the child. First Call’s
primary concerns are that children
ages 12–14 are not only incapable
of assessing the safety of their
workplace, but also cannot be
expected to assert their right to
refuse work in unsafe conditions.

Additionally, preliminary research
has shown that 22% of 12–14 year
olds in BC reported no supervision
while working and 58.3% reported
that their parents did not provide
written consent for their
employment, showing even these
minimal regulations are not being
adhered to or enforced.
As argued in a report from the

Canadian Centre for Policy
Alternatives, refusing to allow a
child to work longer hours at a low-
skilled job may be more difficult for
parents struggling with poverty and
unemployment, where additional
income can make a substantial
difference. However, parents might
not anticipate how that employment
can affect the child’s school perfor -
mance, or opportunities for further
education and higher-skilled, better
paying jobs in the future. This may
in fact feed into the problem instead
of addressing the underlying issue
of family poverty. The ILO notes that
poverty is a cause of child
employment. 

Taking action
First Call’s No Child Labour

Campaign was launched in
response to the Employment
Standards Act amendments, which
have proven to place unrealistic
expectations on parents and
guardians of young workers. Our
current project will gather youth
voices and produce a report detail -
ing qualitative and quantitative data
about the experience of children in
the workforce. From the informa -
tion gathered, a policy framework
will be developed recommending
specific changes to the Employment
Standards Act and Regulation to be
presented to the provincial
government. 
First Call is conducting an online

survey, focus groups, and individual
interviews with youth ages 12–18.
The online survey includes
components for teachers and
parents.  
Participation in this study is

entirely voluntary. Students who
participate in the online survey will
be entered to win prizes, and focus
group members will receive a $50
honorarium for their participation.
Ideally we would like to collect data
that is representative of our diverse
province.
Teachers can help in several

ways:
• Complete the brief online survey
to share information about a
student who is working.

• Encourage your working students
to participate in the survey and
find out more about the focus
groups.

• Spread the word about the lack of
legislative protections for young
workers in your community. 
Visit the website

nochildlabour.org to access the
survey, download the poster, and
see the previous research on this
issue.
The efforts that we make

together, though they may seem
small, can help make a significant
difference for the future protection
of children in BC’s workforce.         
First Call: BC Child and Youth Advocacy
Coalition

Child labour in BC: 
Let’s take a closer look

Child’s view from Gaza
An exhibition of art created by

children living in the Gaza conflict
zone will be held during the BCTF
Annual General Meeting. The 25
drawings represent their
experiences and have played an
important part in their coping 
and survival.

The exhibition is on a tour of
western Canada and opens on
March 9 at the Vancouver Unitarian
Church (949 W. 49th) before going
to other venues, with a final
showing at the BCTF AGM.
Over 20 solidarity, union, faith,

and community groups have come
together to make the exhibition
possible. 
For more info, go to

www.Childsviewfromgaza.org
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There is a diversity of member -
ship within the BCTF, but, one of the
groups that is often forgotten is the
adult educators. These teachers
work in a variety of locations,
including learning centres, schools,
storefront locations, and/or older
buildings once used as schools.
Our job is to assist adult students to
upgrade or achieve their high
school graduation. Along with these
challenges, the general working
conditions for adult educators
varies widely as many adult
education teachers do not have
some of the most basic rights and
working conditions experienced by
their elementary and secondary
counterparts. 

Support services 
for adult students
Adult learners have a variety of

different backgrounds; they may be
immigrants wanting to learn
English, young adults returning to
school to complete high school
credits, adults upgrading courses for
career changes, or drop-outs who
have not found success in regular
classroom settings. Thus, most of
these adult learners are ESL and/or
may display a wide variety of
special needs and require support
services to successfully complete
credits.
Due to cutbacks in funding over

the past few years, the adult
learners and their teachers lack the
basic support that is required to
enhance student success. For
example, they lack counsellors,
SEAs, TAs, psycho-ed/special ed
assessments, TTOC’s, computers,
libraries, resources, etc. Adult
educators should have access to the
same resources that are provided to
K–12 teachers. It is time to treat all
teachers the same and allow
resources to be available to all
teachers. After all, a learner is still a
learner, no matter what their age. 

PD days 
An adult teacher, and fellow

committee member, first started
teaching adult students in Surrey at
Princess Margaret Secondary
School in 1985, and has been
working full- or part-time in the
same field since then. She states, “I
can count on one hand the number
of professional development days I
have enjoyed that were paid for by

my employer. During that same
time I have sustained my own
professional development com -
pletely at my own expense, and in
addition to my teaching responsi -
bilities. The message I get from my
employer is that the work I do is not
important, and I am not respected
as a professional.”

Class size/composition  
In adult education there is little to

address class size and composition.
Without class-size limits there are
classrooms of 40 (or more)
students, that are filled well beyond
their physical capacity, not enough
tables or seats to accommodate
them and/or enough computers or
books to spare.
All students come with different

skills, academic levels, and life
experiences, but we have students
who are ESL and struggle with a
language they barely understand.
Students who come with huge math
anxieties and/or dyslexia or ADHD
would normally have an IEP in the
K–12 system do not have this
available to them in the adult
system. The adult education
classroom is not funded for
additional support so the onus is
exclusively on the shoulders of the
classroom teacher to ensure the
needs of each student are met. Even
though these students are required
to achieve the same learning
outcome, what is required of a
teacher to assist them is vastly
different. 
Adult students also have huge

demands placed upon their
shoulders. They come to our
classrooms with schedules dictated
by their families or work. They re-
work the schedules of their several
jobs so they can attend just one or
two classes or pay for childcare and
adjust their family life so they can
attend. We are required to not only
meet the educational needs of our
students but also the needs of their
schedules including their absences
and family/working life. 
Our class-size/composition

issues are unique to adult
education; our students are not
legislated into our classrooms. To
fill the minimum classroom sizes in
school board policies, we are
teaching not just one course but
two, three, or sometimes four
courses in one classroom to
students who require individualized
support. How is this meeting the
needs of our students?
Our teachers in adult education

are burning out. This issue needs to
be addressed for both our teachers
and our students.
Adult Educators’ Advisory Committee; 
edited by Tammy Gates

By Druscilla Wilson

Who attends to a teacher’s needs
when they are faced with significant
personal challenges?  When those
challenges are health related, the
BCTF is there.
Illness, injury, chronic health

conditions, or mental health needs
are all supported through the Health
and Wellness Program. For over 15
years, the Salary Indemnity Plan has
included a Health and Wellness
Program (formerly Rehabilitation
Program) to provide effective
support in these circumstances.
Whether a teacher needs to take
time away from work or reduce
their assignment in order to cope
with medical needs, help is at hand.
The Health and Wellness Program

works with a network of qualified
rehabilitation consul tants
throughout the province who are
able to provide services in almost
every community. These
consultants help members to
understand their disability and
make plans for recovery and a safe,
durable return to work. Doctors

have expressed appreciation for the
support our program provides for
members and the wealth of
knowledge these consultants bring
to their work. 

consultant is there making sure that
any workplace needs related to the
disability are dealt with through the
combined teamwork of unions and
employers.  All personal
information is kept confidential.
Our Health and Wellness Program

is one of the best programs
available. It is almost unique, not
only because it is union managed,
but also because it is completely
voluntary. It is a clear demonstra -
tion of how teachers, as caregivers,
care for each other too.
For more information on the

Health and Wellness Program,
check the website at bctf.ca/Salary
AndBenefits.aspx?id=4788
You can also check out all of the

support programs in the Income
Security Division through the new
“Your Union Cares for You” section
on the secure website.
Druscilla Wilson, BCTF Income Security
Division

Adult educators 
and their work-life issues

By Jim McMurtry

Grammar no longer merits a
place in the English BC provincial
examinations. There was a section
on grammar, but it was taken out a
few years ago because “experts”
decided that it was not important
knowledge. Students can now go
on to university without learning
the intricacies of parts of speech,
parts of the sentence, punctuation,
and syntax (sentence rules). 
Indeed students can score a 100%

on the English 12 provincial exam
with grammatical and spelling
errors in their writing. To minimize
the work of exam markers, exams
are marked only out of 6, and the
Ministry of Education has
pronounced that a “response need
not be error-free” to earn a 6. 

lot of fun. I learned later in life that
the placement of a single punctua -
tion mark can alter meaning, as
with the distinction between “extra-
marital sex” and “extra marital
sex”—the first being improper and
the second infrequent.
I ask my students which of the

following is correctly punctuated: “A
woman without her man is nothing”
or “A woman; without her, man is
nothing.” The answer, of course,
depends on one’s gender allegiance.
I also ask students if this

interrogative sentence needs a
comma: “Are you ready to eat,
Granny?” Without the comma,
Granny is in trouble. 
At a recent party someone asked,

“Can you call me a cab?” I said, “Ok,
you’re a cab.” The splendour of
language comes not only from its
literal meaning but from its carefully
crafted nuances. 
The push in schools is to get as

many kids through to the Dogwood
Diploma as possible. While it is
noble to want to reduce the number
of secondary school dropouts, the
government is quietly lowering the
achievement bar. I cannot think of
any other explanation for removing
grammar instruction from English
class.
Students can now take a range of

courses that are far from academic
such as cooking, pipe-fitting, and
rec leadership and almost all the
courses that remain ostensibly
academic no longer have a
mandatory provincial exam. Most
students going on to university only
write the English 12 exam—an
exam that tests reading comprehen -
sion, literary terms, and essay
writing, but not grammar, spelling,
and nothing at all on the novels and
poems that comprise the English 12
curriculum. 
It is time for university instructors

to stop complaining that students
are less literate than before. Maybe
grammar, spelling, and literary
knowledge are dying arts. The
Ministry of Education seems to
think so.          
Jim McMurtry, English 12 teacher, Surrey

Do you know the Queen’s
English? (Yes, I heard she was.)

Indeed students can score a
100% on the English 12
provincial exam with 
grammatical and spelling
errors in their writing.

English teachers bemoan the
common error of a run-on sentence
or a sentence fragment, but
students are not given the knowl -
edge they need to understand what
they are doing wrong. Since a “run-
on” is two (or more) main clauses in
one sentence unconnected by a
conjunction, students need to know
what a conjunction is, what
constitutes a main clause, how to
identify a subject and predicate, and
what punctuation marks to use. 
Grammar is defined as “the whole

structure of a language.” I am not
sure why students are not taught to
see this structure in English class
while students in French or Spanish
class are drilled daily in verb forms
and other grammatical considera -
tions. 
I was not taught any grammar in

school and think I missed out on a
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…many adult education
teachers do not have some 
of the most basic rights and
working conditions 
experienced by their 
elementary and secondary
counterparts.

It is time to consider PD days for
adult educators as important for
those in the K–12 system and offer
them the same entitlement, or, at
the very least, include them in
regular PD days within their school.
This needs to be considered within
contract negotiations. 

Preparation time 
Most adult educators do not have

paid prep time as part of their
contract. While elementary and
secondary teachers receive paid
preparation time within the book -
ends of the school day, most adult
educators do not. In some districts,
adult education pay scales are
based on an hourly classroom
wage—without any additional paid
prep time. Hence, an adult educator
working a 1.0 equivalent contract
works and is paid only for 1,000
hours per year of classroom
instructional time—with no prep
time included within this time.   
To work a full-time contract,

regular secondary teachers typically
teach seven out of eight blocks per
year, but to work a full-time
contract, adult educators must
teach 10–12 blocks per year
because within adult education,
course lengths vary between 80–100
hours. With an average of 30
students per course that would be
360 students per year, 720 report
cards—with no prep time. Paid prep
time for all adult educators would
be a significant step forward to
alleviate this inequity.

BCTF health and wellness program

Our Health and Wellness
Program is one of the best
programs available. It is
almost unique, not only
because it is union managed,
but also because it is 
completely voluntary.

Consultants prepare an
individualized health and wellness
plan that maps out treatments and
activities that will assist members in
recovering from their disability or,
in the case of chronic conditions,
minimize the impact of those
conditions. When a member is
ready to return to work, the

Opinion

00 March Master 2012 mp rev_Layout 1  12-02-15  8:52 AM  Page 6

http://bctf.ca/SalaryAndBenefits.aspx?id=4788


TEACHER March 2012 7

By Noel Herron

Reviewing the Liberals previous
three official education election
platforms (2001, 2005, 2009) and
based on the provincial govern -
ment’s performance, especially its
failure to deliver on past promises,
it is very clear that the gap between
rhetoric and reality has widened
dramatically since 2001.  
It is an appalling, decade-long

record, (detailed below), of multiple
cutbacks, repeated missteps, policy
reversals, and instances where the
province often opted for ideology
over clear public education needs.
This record could form an albatross
for the Liberals heading into 2013.
These varied, often snap, piece-

meal, discriminatory, and regressive
policy decisions, impacted
negatively on every single aspect of
public schooling since 2001. They
are the touchstones on which
Liberals, now seeking a fourth
consecutive term in office, will be
judged. A review of these policies
and practices yields, sadly, not just
disappointing, but appalling results.

1. Relations with BC public 
school teachers
Arguably, the worst in living

memory. Madam Justice Griffin,
commenting on the ramming
through of Bills 27 and 28, by the
then-Minister of Education Christy
Clark, on class size and composi -
tion, said it all in her ruling: “The
legislation undoubtedly was seen by
teachers as evidence that the
government did not respect them or
consider them to be valued
contributors to the education
system, having excluded them from
any freedom to influence their
working conditions. This was a
seriously deleterious effect of the
legislation, one adversely
disproportionate to any salutary
effect revealed by the evidence.”

2. Loss of 1,500 specialized 
teachers (2001–2011) 
The loss of upwards of 1,500

learning specialist teachers since
2001 as follows: teacher librarians
(277); school counsellors (106);
special education teachers (737) ;
ESL teachers (328); Aboriginal
education (10), has seriously eroded
and fragmented the province’s
infrastructure of special needs
programs and services. The
cumulative, deleterious effects of
these significant losses spilled over
into regular classrooms in every
school district in BC.

3. The misleading, “greatest  ever,”
per-student funding claim
Perhaps, more than any other

item, this blatantly misleading
claim, made ad nauseam by five
successive BC Liberal education
ministers, has undermined the
credibility of the current provincial
government. To continue with this
claim, (found in the 2009 Liberal
platform), in the face of ongoing
layoffs of teaching and non-
teaching staff, leading to program
evisceration and diminished
services in virtually every school
district, mocks the numerous
shortfalls in K–12 schooling. A
recent comparative review, based
on a Stats Canada analysis,
indicates that BC ranks among the
lowest in Canada in terms of
increases to education funding over
the past decade.

4. Pre-election advertising gag law
The October 2011 ruling by the

BC Court of Appeal upholding an
earlier lower court ruling over -
turning limits placed by the BC
Liberals on third-party pre-
campaign election advertising

funding only half the schools—
caused grief to both parents and
boards with side-by-side schools,
some with all-day programs and
others without—thus, understand -
ably, praise for this initiative was
muted. Indeed, for almost the entire
decade there has been limited,
utterly arbitrary and discriminatory,
entrance admissions (some ESL,
special needs, and Aboriginal
students) to all-day Kindergarten
obtained. The past decade has
witnessed a weak and highly
political response to the needs of
pre five-year-olds in BC. In short, BC
still lacks a meaningful,
comprehensive, and coherent early
childhood programs that meet the
changing, contemporary needs of
its young families with pre-school
kids. 

13.  The misuse and abuse of 
provincial FSA testing
Despite the growing controversy

surrounding the validity and
reliability of FSA tests in Grades 4,
and 7 and their blatant misuse by
the Fraser Institute in producing an
annual province-wide ranking
system of elementary schools, the
BC Liberals continue to advocate for
their continued use. In an internal
memo to former education minister,
Shirley Bond, (obtained in 2007 by
the Globe and Mail through
Freedom of Information), ministry
staff cautioned against the misuse
of these tests. And over the past
decade about 20 per cent of
parents, in response to a BCTF
campaign, did not allow their
children to participate. For the first
time in 2011, the BC Principals and
Vice Principals’ Association
expressed concern and called for
the withdrawal of FSA testing. With
only one Liberal leadership
candidate calling for the abolition of
FSA testing, political issues trump
education concerns for the BC
Liberals. 

14.  Destabilization of school boards
The on-again, off-again, funding

approach of the Ministry of
Education, (see items 3, 9 and 10),
the refusal to pay for teacher salary
increments negotiated by the
province, the lack of inflation
adjustments, coupled with the more
recent imposition of a provincial
carbon tax, destabilized financial
planning by school boards over the
past decade and created an
environ ment of uncertainty and
confusion in almost every district.
Despite promises of stable, long-
term, funding promises that were
never realized, repeated download -
ing, often surreptitious, of costs,
both direct and indirect, on to

boards left them in a state of
suspended animation. The hoary
political standby of blaming local
boards for service shortfalls was
cynically and repeatedly used to
justify cutbacks and, even today,
continues unabated.

15.  BC’s new, over-the-top,
Education Plan
The recent release of the BC

“futuristic” Education Plan marks
the apex of spin doctoring by this
province’s Ministry of Education.
Accorded “visionary” accolades by a
few, obligatory conservative
commentators, this plan has been
pointedly panned in many quarters,
particularly by teachers, who felt
slighted, by the not too subtle
implication, that they had ignored
technology and progressive
teaching strategies. Given the
background of ongoing cuts, with
school boards currently chopping
programs and services—some for
the eleventh year in a row—it is
more than a stretch to push for
“personalized learning” with a
strong emphasis on technology, as
if this were a brand new phenome -
non in our schools. One classroom
teacher neatly dismissed this new-
found preoccupation by the ministry
in part of a letter to the editor with
this comment: “Our schools,
curricula, and teacher conferences
are chock full of practice, research,
and training in differentiated
instruction, multiple intelligences,
levelled reading groups, and
project-based learning—all ways to
adapt instruction for the varied
abilities and interests of students.” It
should be noted that the re-
conceptualization of public
schooling can often lead to
innovative and positive reforms, but
unless anchored in reality and
tempered with pragmatism, it
frequently ends up as a theoretical
exercise. 
Finally, quality, K to 12 public

education in BC is, and will remain,
the bedrock of this province, despite
the fact that the BC Liberals, at
every turn, over the past decade,
have systematically undermined it.
Fortunately, voters will get the
opportunity to pass judgment in
May 2013 on this performance. And
this time, hopefully, won’t be fooled
by past claims found in three
successive Liberal platforms,
especially of the self-congratulatory,
“Great Goals” variety. 
Over-the-top platforms, with

unfunded pie-in-the-sky programs
and promises, simply won’t cut it
anymore.
Noel Herron, former school principal and
school trustee.

marked yet another blow, in a string
of legal defeats for the Liberals.
Limiting third-party advertising by
representative groups in education,
health, and the social services
sectors, in the 60 days before a 28-
day election campaign was ruled
“unconstitutional” because it limited
freedom of expression. 

5.  BC leads the country in child
poverty
For the eighth year in a row, BC

has led the country in child poverty.
The year-end outcry, not just from
Lower Mainland inner-city schools,
but schools such as these across the
province has forced the Liberals to
promise, belatedly, to introduce
“regional“ poverty strategies in the
upcoming session—whatever that
means. The fact that 20%, or 1 in 5
kids, arrive in school, ill-clothed and
ill-fed has altered the role of an
increasing number of schools from
places of learning to what one
reporter called “an arm of the social
welfare system…with teachers
scrounging for donations from
service clubs and private donors.” 

6. Community schools downgraded
One of the first casualties of

cutbacks by the Liberals in 2001, the
long-established and highly-
regarded network of community
schools serving children, parents,
and seniors across the province,
saw the disappearance of
community school co-ordinators.
Other cuts followed. Community
schools were supposedly replaced
in 2009, with much hoopla, by the
new, Campbell/Bond network of
elegantly named “Neighbourhoods
of Learning” schools. This phony
Liberal initiative turned out to be a
complete illusion with nothing more
than the addition of one bare-bones
classroom to, mostly, new schools.

7. Closure of upwards of 90 schools
While declining enrolment

inevitably has led to many school
closures all across Canada, the
record number in BC, (incidentally,
the Ministry of Education does not
keep a tally), points to the repeated
refusal of Victoria to call a moratori -
um on school closures while
examining the overall impact on the
social, economic, and geographical
aspects on both urban and rural
communities. Belatedly, we learned
that 75 of these schools, as valuable
public properties, were put on the
block before a halt or restrictions
were introduced to end this practice

8. Playgrounds rot as local
fundraising soars to record levels
The on-again, off-again,

provincial funding of school
playgrounds provides yet another
example of Liberal inconsistencies.
In its latest incarnation, George
Abbott promised to return $2.4
million to parent advisory councils
(PACs) that purchased playground
equipment for public schools
between January and September of
last year. Previously, Christy Clark,
reversing herself once more,
knowing that many playgrounds
were falling into disrepair,
announced a commitment of $8
million over two years for school
playground renewal, as stories of
decaying equipment increased. But
the real story behind shortfalls in
playground funding lies in the huge
proliferation, over the past decade,
of fundraising by local parents.
Funds were raised to support not
just play grounds, but school
materials, supplies and resources.
One source puts the total amount of
funding raised by many of the 800
plus elementary schools across the
province in excess of $65 million
since 2001.

9.  Cancellation of 2009 
Facilities Grant to school boards
The abrupt cancellation in 2009

of the $100 million provincial
facilities grant to school boards
speaks once more to the destabil -
izing impact of provincial yo-yo
funding. This unilateral move put
increased pressure on boards and
drew a sharp rebuke, (finally), from
BCSTA and even sharper and
unprecedented rebuke from the
provincial, professional association
that represented secretary-
treasurers (BCASBO). Repairs and
maintenance that boards had
planned for in their annual budgets
had to be dropped and funds for
urgent upkeep items had to be
squeezed from other tight budgets. 
This provincial grant was not fully

reinstated until two years after it
was withdrawn. 

10.  BCeSIS 
This is the acronym given the

province-wide and ill-conceived
computer information system,
imposed on school boards in 2003.
Expensive and problem-plagued it
crashed in 2010 causing endless
grief to school secretaries, teachers,
and principals both prior and
subsequent to that date. The overall
cost of this technological disaster,
which runs into the millions of
dollars, has yet to be determined
and the final tally will have to be
obtained, no doubt, through
Freedom of Information.

11.  Professional development  
withers, if not dies 
This crucial aspect of teaching

has taken a major hit over the past
decade with a marked decline, if not
disappearance, of teacher-
consultant positions at the board
level and the sharp decline in
workshops, in-service programs,
and education forums dealing with
new programs, teaching methodol -
ogies and adapted strategies in all
subject areas. Ongoing professional
development is the key driver of
quality education in any system. It
promotes a climate of quiet renewal
that has positive long-range
impacts. 

12.  Early childhood programs 
and services delayed, denied, and
defunded
Normally, a provincial govern -

ment would get credit for introduc -
ing province-wide , all-day
Kindergarten classes, as the BC
Liberals have done this year;
however, after a decade of foot-
dragging (the Vancouver School
Board has had all-day Kindergarten
classes for over 20 years that were
not recognized by the ministry), and
last year’s partial introduction—

Review of the BC Liberals’ 10 years in 
office reveals an appalling K–12 record
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FIRST SESSION
March17, Saturday evening 

7:00 p.m.
Welcome
First Nations recognition
Preliminaries:
a. Adoption of chairpersons, 

scrutineers, tellers, 
resolutions committee

b. Chairpersons’ orientation 
session

c. Introduction of 
ombudspersons

d. Adoption of agenda
e. Adoption of 2011 AGM 

minutes
f. Stewardship report on 

2011 AGM
g. Report of the nominating 

chairperson

President’s report
Susan Lambert

Greetings/Comments

BC Federation of Labour
Jim Sinclair, president

Leadership Report
– Recommendation 1  

Annual General Meeeting
– Resolutions 102–105

9:00 p.m.
Election statements from
candidates for table-officer
positions. Questions and answers
for candidates running for table-
officer positions.

Call for nominations

10:00 p.m.  
Adjourn

EIGHTH SESSION
March 20, Tuesday afternoon 

2:00 p.m.
Guest Speaker

Sandra Mathison
Education Policy

– Recommendations 11–13
– Resolutions 111–115

Unfinished business

4:00 p.m.
Awards

GA Fergusson Memorial
Honorary Life Membership
Recognition of Retiring Activists

Unfinished Business

5:30 p.m.
Dinner

NINTH SESSION
March 22, Tuesday evening 

7:30 p.m.
Unfinished Business

Late Resolutions

New Resolutions

New Business

9:15 p.m.
Closing Courtesy Motion

9:30 p.m.
Adjourn

AGM 2012 Agenda
March 17–20, 2012

4:30 p.m.
Election statements from
candidates for member-at-large
positions. Questions and answers
for candidates running for 
member-at-large.

Call for nominations

5:30 p.m.  
Adjourn

FOURTH SESSION
March 19, Monday morning

9:00 a.m.
Finance

– Comments from the treasurer
– Recommendations 14–18
– Resolutions 116–123

Political Action
– Recommendation 29
– Resolution 142

Technology
– Resolution 150

12:15 p.m.

Canadian Union of Public 
Employees, BC Division

Barry O’Neill, president

12:30 p.m.
Lunch

FIFTH SESSION
March 19, Monday afternoon

2:00 p.m.
Pensions

– Report 
– Resolutions 140–141

Organization of the BCTF
– Resolutions 134–139

College of Teachers
– Recommendations 7–10
– Resolution 110

Public Relations
– Resolution 147

Unfinished business

5:25 p.m.
Final call for nominations

5:30 p.m. 
Dinner

SIXTH SESSION
March 19, Monday evening

7:30 p.m.
Unfinished business

9:30 p.m.  
Adjourn

SEVENTH SESSION
March 20, Tuesday morning 

8:00a.m. to 9:00 a.m.
BALLOT DISTRIBUTION

For one hour, the election tellers
will distribute ballots, one pad for
each voting card, in the Prince of
Wales Room. Each delega tion is
asked to assist by appointing one of
its members to present all the
delegation’s cards, (including the LR
cards) and to receive all its ballots
individually. 

Executive Committee members
should each pick up their own
ballots. 

No ballots will be distributed
after the session has begun.

AGM Standing Rule 12.2
specifies that ballots will be given
out only at the place and times
specified on the agenda. 

9:00 a.m.

Elections

Stewart Schon Award

Health, Welfare, and 
Safety of Teachers

– Recommendations 19–28
– Resolutions 125–130

Public Affairs
– Resolutions 143–146

Simplified Rules of Order
– Resolution 151

Unfinished business

12:15 p.m.
Committee reports—Questions

12:30 p.m.  
Lunch

SECOND SESSION
March 18, Sunday morning 

9:00 a.m.
Social Justice
Guest speaker

9:45 a.m.
Bargaining

– Report 
– Resolutions 106–109

12:10 p.m.

Greetings:

BC Confederation of Parent
Advisory Councils

Ann Whiteaker, president

BC School Trustees Association
Michael McEvoy, president

12:30 p.m.  
Lunch

THIRD SESSION
March 18, Sunday afternoon

2:00 p.m.

Constitution and By-laws
– Recommendations 2–5
– Resolution 101

School Buildings, Grounds, and
Facilities 

– Resolutions 148–149

Ministry of Children and Family
Development

– Resolution 133

Labour Affairs 
– Resolutions 131–132

CLC/BC Federation of Labour
– Report
– Recommendation 6

Health and Welfare of Students
– Resolution 124

4:00 p.m.
Executive Director’s report

Moira Mackenzie
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Notice is hereby given in respect of
the following special resolutions,
which may be considered by the
2012 AGM.

Constitution and By-Laws
Recommendation 2
That By-law 5.13 (“District
Councils”) be deleted. 

Recommendation 3
That By-law 8.1 be amended to:
1. delete from the second sentence
the phrase: “a balance sheet, a
statement of income and
expenditures”

2. delete from the second sentence
the phrase: “as prescribed by The
Society Act or” 

3. add at the end the sentence: “The
audited financial statements of
the Federation, including the
Salary Indemnity Fund, will be
available to all members through
the secured member portal on the
BCTF website.”

The By-law would then read:
By-law No. 8—Annual General
Meeting
8.1  The Annual General Meeting

of the Federation shall be held
during the month of March or April
at a time and a place to be fixed by
the Executive Committee. Notice of
the time and place of every Annual
General Meeting, and every special
resolution, shall be sent to every
member by publication in the BCTF
news magazine Teacher. The audited
financial statements of the
Federation, including the Salary
Indemnity Fund, will be available to
all members through the secured
member portal on the BCTF
website.

Recommendation 4
That By-law 16 be amended to

insert the word “active” before all
refer ences to members and to
delete the third paragraph so that
the By-law would read:

By-law No. 16—Discipline
The Federation shall prepare and

adopt a Code of Ethics to govern the
professional conduct of its
members, which code shall be
binding on every active member of
the Federation.  The Code of Ethics
may be amended only at an Annual
or Special General Meeting by
special resolution passed by a
three-quarters majority and in
accordance with the provisions of
the Society Act.
Complaints of an alleged breach

by an active member of the Code of
Ethics or of conduct harmful or
prejudicial to the interests of the
Federation may be submitted by any
active member having a legitimate
interest in the complaint and not
having available a more appropriate
recourse.

The right to file a complaint shall
expire six months after the
complainant knows of, or can
reasonably be expected to know of,
the events upon which the
complaint is based.  Complaints
shall be directed to the chairperson
of the Judicial Council and/or
designated administrative staff.

Recommendation 5
That By-law 5.19 be amended to

delete the references to “the
executive director” and insert
“general counsel” so that the by-law
would read:
By-law No. 5 — Executive
Committee
5.19  The Executive Committee

shall be empowered to grant legal
aid to any member. The Executive
Committee may by policy delegate
to the president, general counsel, or
a specified member of the adminis -
trative staff the power, subject to
review by the Executive Committee,
to grant or refuse legal aid to mem -
bers pursuant to policies adopted by
the Federation in respect of legal
aid. An active member dissatisfied
with the decision of the president,
general counsel and/or designated

admini strative staff member may,
within 60 days of the receipt of the
decision, appeal that decision to the
Executive Committee by notifying
general counsel of such appeal in
writing. The decision of the
Executive Committee in respect of a
request for legal aid shall be final
and binding and, notwithstanding
any other provision in these by-
laws, there shall be no appeal of a
decision of the Executive Com -
mittee to the Representative
Assembly, the Annual General
Meeting or the Judicial Council in
respect of a member's request for
legal aid (emphasis added).

Resolution 101—Richmond Teachers’
Association
That the current By-Law 1.8 be

replaced with the following: 
1.8  An active member who is

granted an unpaid leave of absence
or placed on an alternate TTOC list
by the school district in which the
member is employed is, unless
employed by another school district,
entitled to remain a member of the
Federation without payment of fee
for the period of such leave of
absence and/or employment.

Health, Welfare, 
and Safety of Teachers
Recommendation 20
Procedure 13.C.02 Regulation 1.7
That Procedure 13.C.02

Regulation 1.7 (page 90) in its
entirety, be replaced with:
1.7  Non-compliance with a
physician’s, registered psycholo -
gist’s, or psychiatrist’s recom -
mendations related to the disabling
condition may result in suspension
of benefits until the claimant
follows the physician’s, registered
psychologist’s, or psychiatrist’s
advice. Such suspension will be
reviewed by the Salary Indemnity
Plan Committee.

Recommendation 21
That Procedure 13.C.02 Regulation
1.8 (page 90) in its entirety, be
replaced with:
1.8  Failure to acknowledge, in

writing, within three months at the
request of the plan administrator, a
willingness to participate or co-
operate in a rehabilitation program
that has been recommended by the
member’s physician, registered
psychologist, or psychiatrist and
approved by the Salary Indemnity
Plan will result in the termination of
benefits, forthwith.

Recommendation 22
That Policy 13.C.02 Regulation 3.4
(page 91) be amended by adding
“an independent” before “medical
examination” to read:
3.4  A member applying for

benefits under the plan may be
required to submit to “an indepen -
dent” medical examination by a
physician(s), psychiatrist(s) and/or
other registered therapist(s) selected
by the plan administrator.

Recommendation 23
That Policy 13.C.02 Regulation 3.8

(page 91) be amended by adding
“an independent” before “medical
examination” to read:
3.8  Expenses incurred by a

member in obtaining medical
certificates or other requested
information under this regulation
shall be borne by the member,
except that the costs of “an
independent” medical examination
required under Regulation 3.4 shall
be borne by the plan. 

Recommendation 24
That Policy 13.C.02 Regulation 3.9

(page 91) in its entirety, be replaced
with:
3.9  Receipt of benefits for an

illness which is caused by drug or
alcohol abuse shall be contingent
upon the claimant’s enrolment and
ongoing participation in a
substance withdrawal program
recognized by an addiction
medicine specialist.

Recommendation 25
That Policy 13.C.02 Regulation

11.4 (page 92) be amended by
deleting “plus the employee
contribution to the Teachers’
Pension Plan” to read:
The benefit shall be 50% of salary

with the basic benefit never less
than the Employment Insurance
benefits. Notwithstanding 7.7, the
basic benefit shall never be less
than the benefit which would have
been provided by the Employment
Insurance Corporation.

Recommendation 26
That 13.1(b) (page 92) be

amended by replacing “15.4” with
“15.3”:
13.1  Except as noted in 12.1 (b),

14.3, or 15.3, and provided all other
requirements are met, the
maximum number of work days for
which benefits shall be paid in
respect of any one claim shall be
120.

Recommendation 27
That Policy 13.C.02 Regulation

15.4 (page 92) be amended by
replacing “involvement in approved
accommodation” with “all” to read:
15.4  The claimant is responsible

for reporting all employment in the
manner established by the plan
administrator.

Recommendation 28
That Procedure 13.C.02—1.1 (a)

be amended to insert after “shall”
and before “participate” the phrase
“subject to these regulations” so
that it would read as follows:
1.1(a)  All active members of the

Federation employed by a school
board or a local association on a
regular full-time or regular part-
time assignment shall, subject to
these regulations, participate in
the plan.

Special resolutions to the 2012 AGM

in the evening or weekends
should ensure their administra -
tors know and approve of the
time and activity.

6. Document, document document.
The historic compromise of 1917

in which workers gave up the right
to sue their employers and fellow
workers for injuries on the job in
return for a no-fault insurance
program fully paid for by employers
saw the inception of the Workers
Compensation Act. The act puts the
onus on the employer to ensure
healthy and safe working
conditions. It remains however the
responsibility of the workers to look
after themselves.
If a claim is denied, the member

should contact the BCTF WCB
advocate to seek advice. Ideally, the
more of these appeals the BCTF
wins, the sooner WCB will
understand the work of teachers.
Karen Langenmaier, BCTF Income
Security Division 

By Karen Langenmaier

Have you ever wondered what
would happen if you were injured at
work or there was something in
your work environment that made
you sick that caused you to be off
work or need months of therapy?
Would you have to use up your sick
days? Who would pay for the
treatments? As workers, BCTF
members are covered under the
Workers Compensation Act and are
eligible for compensation for
workplace injuries and occupational
diseases.

What to do if you 
are injured on the job
1. Report to the first-aid attendant.
2. Report to the administrator
verbally and by completing the
WorkSafeBC 6A form. Make a
copy for yourself, your local
union, and the health and safety
committee.

3. Inform your staff or health and
safety rep.

4. Go to your doctor. This is one of
the most important steps because
if you are eligible for compensa -
tion, it will not start until you
have seen your doctor. 

5. Report to WorkSafeBC via
Teleclaim at 1-888-WORKERS.
Members should keep in mind

though that not all claims are
accepted. The claims in which the
BCTF WCB advocate has been

challenged involve injuries, which
occur during extracurricular
activities, what WCB considers
“volunteer” work, and work done
outside of instructional or work
time.
The WCB test in accepting or

denying a claim is whether the
event or activity is part of the
member’s work. Activities such as
coaching, conducting a school band
or taking a group of students on a
field trip seem to be generally
accepted as part of a teacher’s
work. Participating in an event at
lunch or after school carry a higher
burden of proof. WCB in one case
decided that teachers taking part in
teacher-student activities at lunch
are volunteering and that participa -
tion is not part of a teacher’s job.
Therefore if a teacher is injured they
are not eligible for compensation
for the injury. 
The other test is whether

administrators direct teachers to
take part in the event or if the
administrators are present during
the activity. The WCB has said that
it is a teacher’s choice to take part
during the lunch break, that
administrators do not direct
teachers to participate and
administrators should be present at
the activity to supervise. 
Another area where teachers

have a high burden of proof is when
they come into the school in the
evenings or weekends or buy
supplies for their classes. If a home

economics teacher buys supplies for
the class, they must be able to
prove that the shopping was solely
for the work and no supplies were
purchased for personal use. Many
teachers come into schools in the
evening or weekends to prepare for
the next class. It is imperative that
the teacher be able to prove that the
work being done is directly related
to their work as a teacher. 
No one goes to work expecting to

be injured or to contract an
occupational disease. Teachers
regularly work outside instructional
time either preparing for classes or
participating in school events and
extra-curricular activities. However
WCB decisions based on the
examples outlined above may make
teachers think twice about
participating in school activities.
Until the WCB understands the

nature of teachers’ work, there are
precautions that members should
take:
1. Prevention is always the first line
of defense. BCTF members as
part of an aging population need
to recognize that what could be
done at the age of 25 cannot be
done anymore at the age of 45.
Do a risk assessment of the
activity and take steps to elimi -
nate or reduce the risk of injury.

2. Take part only in school
sanctioned events. This means
events that are clearly part of the
school’s overall activities and that
are not only approved by the

administrator but ones in which
there is a clear expectation that
teachers participate.

3. Make sure administrators know
of teacher’s participation and
have written confirmation. For
example, if it is part of the home
economics teacher’s duties to
purchase supplies, this should be
in written form and signed by the
administrator. As another
example—if teachers are to
participate in a lunch, evening, or
weekend activity there should be
written documentation of the
administration’s acknowledge -
ment that the activity is
sanctioned by the school and that
the participation of the teachers
is part of their work.

4. The same advice holds true for
field trips in which teachers who
are not the regular teacher are
asked to accompany students as
chaperones. 

5. Members who come into schools

Health and safety
Precautions to take toward a successful WCB claim
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Rick Guenther

It is not an understatement to
claim that we live in interesting
times. The currents of bargaining,
legislation, and government policy
swirl around us as we continue our
professional duty to educate
tomorrow’s citizens, working under
collective agreements with
provisions that are often decades
out of date. 
Teachers deserve significant

improvements in their working and
learning conditions. While the pace
of negotiations is agonizingly slow
we must retain our resolve and
avoid distractions such as

speculations about possible
government action. To achieve the
coherence that we need, good
communication with members,
through their local representatives,
is vital and must be assured and
improved. 
However, our union activities and

responsibilities do not end with
bargaining. We must improve the
reputation of the BCTF in the
public’s eye. While members of the
public tend to trust teachers, that
trust does not always extend to the
organization. We should be seen as
well-respected defenders of public

education as a common good. We
also need to improve the engage -
ment and sense of ownership of our
own members with their union. I
believe these goals are best
achieved when we display high
quality professionalism and make
decisions through open, inclusive,
and preferably consensus-based
governance. Our commitment must
always be to the membership at
large, seeking the greatest good for
the greatest number.

EXPERIENCE: Provincial: BCTF
Executive (2009–12), BCTF Judicial
Council (2005–09), BCTF Task Force

on Privatization (2004–05), various
Ministry of Education curriculum
committees

Local: Abbotsford District Teachers’
Association: President (3 yrs.), Vice-
President (2 yrs.), LR, Bargaining
Chair, Strike Co-ordinator, District
Health & Safety Committee; Peace
River South Teachers’ Association:
President (2 yrs.) 

Education: M.Ed. (Diversity in
Curriculum) SFU, B.Sc. (Geophysics)
UBC, Rogue’s Scholar Trade
Apprenticeship

Teaching: Secondary science and
mathematics, TTOC (2000–01)

Candidates for Executive Committee

Glen Hansman

The voice and expertise of the
profession must be respected and
listened to. The Federation must
continue to advocate, with all
political parties and in all of our
communities, for smaller classes
and restoration of learning
specialist teacher positions, for
meaningful engagement with
diversity in schools, for increased
access to teacher-controlled
professional development, and for
other issues of importance to
members. We must continue to
push for improved funding,
Aboriginal employment equity

agreements in all school districts,
and the restoration of full-scope
bargaining rights and increased
bargaining at the local level.
I am committed to defending

members’ rights and improving
their working conditions and
remuneration, and am proud to
belong to a union that fights for a
socially just and democratic society. 
Our strength and determination

as a collective is what keeps us
moving forward. It has been a
privilege to be able to be out in the
field, learning from members in
locals of all sizes and in all areas of

the province. I hope to be able to
continue to work for all locals and
with all locals for the benefit of
members—and for the cause of
public education.
EXPERIENCE:
Provincial: 2nd Vice-President (2
yrs.), Member-at-Large Executive
Committee (1 yr.), BCTF
representative to many external
bodies. 
Local: President (2.5 yrs.), Vice-
President (2 yrs.), LR, various
committees at local level and local
representative to various district
committees. 

Teaching: elementary and secondary
school experience, as well as
district-level role as
antihomophobia consultant.
Education: MA (UBC), B.Ed. (McGill),
BA (Carleton).

President

We are in the midst of the longest
teachers’ strike in the history of the
province.  
Yet we are still teaching with

commitment and passion and
students are still learning richly and
deeply. In increasingly adverse
conditions we are trying our best to
teach to individual student needs.
We are doing our best to defend and
protect what we so passionately
believe in: the power of a
universally accessible and high
quality public education system to
create a better world for our
children and their children.  

Together we built this campaign
and together we continue to make
strategic decisions as we move
forward. Our Phase 1 is successful.
We have created some more space
and time for our teaching and we
have put pressure where we needed
to: squarely on our employer. We
are united, resolved, and strong.  
We know this round of bargain -

ing must end in an agreement
signed at the bargaining table. But a
respectful collective agreement
must involve compromise on both
sides. Achieving a fair contract will
take strong principled leadership,

tenacity, and commitment. I am
prepared to provide that leadership
as we stay the course.

EXPERIENCE: Provincial: BCTF 
presi dent (2 yrs.) 1st Vice-president 
(3 yrs.), 2nd Vice-president (3 yrs.),
Member-at-large (1 yr.); AGM delegate
(22), Task Force on the Code of Ethics,
Trainer/facilitator in Namibia (8
sessions) and South Africa (1 session),
Staff Rep Trainer (5), WOW facilitator,
Summer Con ference participant and
work shop presenter, BCTF OSD/PD
Administrative Staff (4), Federa tion
Appeals Board (2). 

Local: (Prince Rupert): Staff Rep (4),
S/W Cttee. (1), Program Against
Racism Chair (2), Bar gain ing Cttee.
(1); Com muni ca tions Officer (2),
Labour Liaison Officer (3). (Burn aby):
Vice President (2), LR (4), Leave of
Absence Ct tee. (2), Grade 7 Girls’
Confer ence (1), BTA Scholar ship Ct tee.
(2), Job Action Cttee. (1). 

Teaching: 23 years—inter medi ate,
teacher-librarian, learn ing assistance,
gifted education, special needs
resource. 

Education: Honors English BA (SFU),
PDP (SFU), Teacher-Librarian Diploma
(UBC).

First Vice-President

Jim Iker

Meeting the needs of every child
drives our passion to defend public
education. 
Engaging members, new and

experienced, and supporting all locals
is critical for a strong, effective BCTF. 
Together, we make a difference.

It is critical we:    
• Achieve a fair deal that meets the
needs of our members and preserves
our collective agreement rights;
• Assert the right to negotiate class-
size/composition limits and learning
specialist ratios into the collective
agreement; 
• Advocate for restored funding to
ensure support for every student;

• Engage in the electoral process to
make public education and a poverty
reduction plan a priority;
• Enhance professional develop -
ment networks, and support for
members; 
• Affirm our voice in shaping
meaningful education change and
policy;
• Exercise our freedom of
expression rights and professional
autonomy;
• Monitor teacher council/
government decisions to determine a
course of action if necessary, to
ensure members due process;
• Expand socially responsible

investing principles;
• Support and strengthen social
justice principles, practices and equity
in our schools and communities.
I believe in leadership that is

thoughtful and respectful, promotes
democratic processes, seeks and
listens to member input and provides
pro-active and co-ordinated strategies.
I bring you my experience and

energy and value the opportunity to
continue working on your behalf as
1st Vice President.
EXPERIENCE: Provincial: BCTF 1st
Vice-president (2 yrs.), BCTF 2nd Vice-
president (3 yrs.), Member-at-Large (5),
Prov. Bargaining Team 2011–12 (co-
spokesperson), 2006, Learn ing Round -

table (2005–09), Social Justice Re view
Cttee. (1), CTF AGM Delegate (4 yrs.),
Bargaining Mobiliza tion Cttee. Chair
(1), Prov. Bargaining Team, 1st 2 rounds
of Prov. Bargain ing, GR/LR (12), AGM
delegate (19), Local Presidents’
Advisory Cttee. (2), Chair (1), BCTF
Interim Bar gain ing Struc tures Cttee.,
Legislative Adv. Cttee/team, Staff Rep
Training, Summer Conference (26).
Local: Presi dent (15), Bargaining Chair
(2), Chief Negotiator, Local Bargaining
(3 rounds), Bargaining Cttee. WLC Chair
(2), Staff rep, District H & S Rep (4), EAP
District Cttee.(14), Teach ing: 33 yrs. (full
and part time) K/2/3/4/ 6/7, Learning
Assis tance, Counsell ing, Special Ed.
Educa tion: Honours BA McMaster, B.Ed
Dalhous ie, Various Counselling.

Second Vice-President

Mike Ball

After a lifetime of activism, and
having been a member of three
different unions, I continue to be in
awe at the resolve of BC’s under -
appreciated teachers. Teachers work
every day promoting a more just
society by delivering the best
possible education to BC students,
and yet they have been under a siege
of attacks from the government. A
new Teachers’ Council, the threat of
Bill 28 “corrective legislation,” a net-
zero bargaining mandate, and a
government that sees our Collective
Agreement as an impediment to
their BCedplan are a few of the

challenges. Teachers have refused to
kowtow to this bullying and have
been in job action since September 6
in support of a fair deal and
improved working and learning
conditions. 
Moving forward, we must

continue to refuse to allow the
erosion of public education, and we
must seek a fair deal for our
members. Because of the stresses
placed on teachers at this time,
keeping members well informed of
the issues is a key component of our
struggle. I am committed to working
with all teachers to ensure we meet

our goals and it would be a privilege
and an honour to serve as a
member-at-large.

EXPERIENCE:

Provincial: RA/AGM Agenda
Committee (2 yrs.), BC Federation of
Labour Delegate (5 yrs.), BCTF AGM
(6 yrs.), Summer Leadership
Conference (2 yrs.).Federation
Leadership Institute (2 yrs.),
Bargaining Training (1 yr.)

Local: Local Rep (3 yrs.),
Bargaining/WLC Chair (2 yrs.),
Bargaining team (1 yr.), Political
Action Chair (1 yr.), Teacher Trustee

Liaison Committee (3 yrs.), Election
Contact (1 yr.), Local Returning
Officer (3 yrs.), Elementary Rep (3
yrs.), Staff Rep (10 yrs.), Pro-d
Committee (3 yrs.) District
Educational Technology Advisory
Group Rep (3 yrs.), Chair EC (4 yrs.),
Chair General Meetings/AGM (3 yrs.)

Teaching: Elementary (15 years).

Education: B.Ed. Distinction (UVIC @
Malaspina UC), M.Ed. Leadership
(City U)

Member-at-Large

Susan Lambert
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Rob Millard

After a decade of cuts to public
education we clearly are at the
crossroads. We need to stand firm
to ensure that the rights of teachers
are protected and that every child
has access to quality public educa -
tion. In my 30 years as a teacher I
have never seen a government so
intent on underfunding public
education and attacking the rights
of teachers.
Public education is the founda -

tion of every progressive and just
society and we need to protect it for
the sake of every child in British
Columbia. To do this we need to

continue to reach out to the other
stakeholders and enlist their
support in advocating for public
education. We need to increase the
engagement of our membership and
provide support for our most
marginalized members.
I feel that the experience gained

as a local president will enable me
to make a positive contribution to
the Executive Committee. In the last
five years our local has improved
Maternity Leave Benefits and
removed all Supervision Duties for
teachers. Only by working creatively
with all our stakeholder groups and

by increasing member involvement
was this possible. I would be
honoured to serve as a member-at-
large for the Federation and I
humbly ask for your support.

EXPERIENCE:
Provincial: BC College of Teachers 
(1 yr.), AGM Delegate (8 yrs.),
Summer Conference (6 yrs.), LR
(2yrs.).  
Local: President (5 yrs.), Vice
President (2 yrs.), Member-at-Large
(3 yrs.), Staff Rep (10 yrs.).
Teaching: Secondary Social Studies
(24 yrs.), Photography (7 yrs.), Grade

7 Socials (5 yrs.), Sendai Japan (3
yrs.), Social Studies Department
Head (7 yrs.), Fine Arts Department
Head (5 yrs.), Staff Chairperson (3
yrs.). 
Education: B. Ed UBC, TLITE
Diploma SFU. 

Joanna Larson

BC teachers know the struggle to
protect quality public education in
our province is as unrelenting as it
is vital. It takes the enduring
advocacy of teachers in classrooms
across the province, and strong
stable leadership we trust, to
protect and improve a system that is
slowly becoming structurally
unsound under the BC Liberal
watch.
Public schools are the heart of a

democratic society, and this work
can never be diminished or taken
for granted. Its many forms include;
promoting 'Better Schools for BC' as

an alternative to the BC Education
Plan, advocating for the elimination
of standardized tests, campaigning,
demonstrating, and always
bargaining.
The damage of a decade of cuts

will not be solved in one round of
bargaining.  It won't be solved
looking back, or becoming
preoccupied with past setbacks.
Success will be found in looking
forward, preserving our democratic
traditions, and maintaining our
professional and united front.
I have seen first hand how

respected the BCTF is internation -

ally for our work in the labour
movement. I am proud to be part of
our union. It has been a privilege to
serve as a BCTF Member-at-Large
this past year.
Look forward, don’t look

back...vote stability and strength. 

EXPERIENCE:
Provincial: BCTF Executive Member-
At-Large (1yr.); Local President 
(3 yrs.); Professional Issues Advisory
Committee (2 yrs.); Social Justice
Associate (3 yrs.); Workshop
presenter (3 yrs.); AGM Delegate 
(4 yrs.); Summer Conference

Participant (4 yrs.); LR (2yrs.); 
Teaching: 16 years—Kindergarten,
elementary, special education;
Education: B.Ed. 93 (McGill), M.Ed.
03 (SFU) www.joannalarson.ca

Member-at-Large

Wendy Turner

We are attempting to negotiate a
collective agreement with a
government who has come to the
bargaining table with a net-zero
mandate and proposals to strip
other rights from our contract. Net
zero actually means sub zero due to
the reality of an annual 2% increase
in inflation. Teachers supporting
families and communities in BC
know that it is a province with one
of the highest costs of living in
Canada.  
We need a government that is

willing to prioritize funding for a
public education system that will

serve student needs—not force
districts to make choices about
which supports for students they
need to cut from their budgets.
Other stakeholders share this
concern and have written letters
asking for increases to funding,
especially in the area of student
services.
We need the government to

honour the ruling of BC Supreme
Court Justice Griffin regarding the
legislation that stripped our contract
language on class size and
composition. We need them to work
with us to restore this language

which is key in supporting class -
room learning and teaching needs.  
I am honoured to work with my

colleagues to accomplish our
common goals as professionals.
We are the BCTF!

EXPERIENCE:
Provincial: Finance Committee, Ad
Hoc Committee on TTOC Work in
BC, BCTF SURT Facilitator, Local
Representative, AGM Delegate
Local: President, Vice President,
Bargaining Team, Local Election
Contact, School Staff Rep., TTOC

Co-Chair
Teaching: Music/Band, Grade 5 & 6
Elementary, Grade 7-9 Middle
School (science, math, social
studies)
Education: Bachelor of Education
(University of Victoria), Master of
Arts in Administration, Curriculum
and Instruction (Gonzaga
University)

The heart of the BCTF is found in
the work of teachers who work
tirelessly in classrooms throughout
BC, in our devotion to the ideals of
professional development and in
teachers’ fierce commitment to
social justice. It is alive in our
determination to achieve fair,
negotiated contracts that provide
for the diverse learning needs of all
students.
In turn, teachers deserve to be

represented by a diverse and
competent executive who can come
together to take on the many
challenges facing teachers; an

executive that understands the
importance of professional
development and autonomy; an
executive that can meet the many
challenges of the diverse teaching
population of our province.
We need to capture and articulate

the truth of teaching and the
promise of learning. We need to
help meet the needs of the
beginning teacher, be informed by
the insights of mid-career teachers,
and be guided by the truths and
insights of our most senior
colleagues.
I will bring to the EC table an

understanding of teachers’ issues,
and an ability to examine issues
from differing perspectives. And I
am open, not closed, to new ideas,
new strategies for engaging the
many and diverse challenges before
us.
EXPERIENCE: Provincial: AGM
delegate, (15 yrs); Local Repre -
sentative (11); AGM Agenda
Committee, (6);  Professional Issues
Advisory Committee,(6); Chair -
person and member, (9);  Staff
Union Representative Trainer (9);
Summer Conference delegate;
Federation Leadership Institute

participant; Public Education
Conference delegate; facilitator at
many BCTF Summer Conference
sessions. Local: LR, Sub local
president; PD chairperson;
Conference Committee chairperson;
Health and Safety reps on district
committee; Bargaining Committee;
Local Elections Contact. 
Teaching: 33 years mainly in Special
Educa tion but have also taught
History, French, Drama, Accounting,
and English. 
Education: M.Ed. University of
Lethbridge; B.Ed. Queens; BA
(Honours) University of Toronto.

Michelle Davies

I believe in a unified, positive,
proactive, and innovative Executive.
I like to get messy with ideas and
come up with creative solutions to
complex issues. As a “Union of
Professionals,” professional issues
must constantly be positioned in the
forefront of everything we do. We
must continue to highlight and fight
against social injustices.     
Since January 2002, we have seen

the steady deterioration of learning
and working conditions of teachers
across this province. The failure to
provide adequate services for needy
students has had a profound impact

on all teachers’ ability to meet the
diverse needs of learners in their
classrooms. Ten years later we
continue to struggle with the
resultant collateral damage. The
BCTF must educate the general
public and our members on the
neoliberal privatization agenda. The
health of the entire public education
system relies on the wellness and
the support of the professionals
therein. Net zero and relentless
threats to further erode our
collective agreements are dis -
heartening and demoralizing to our
members. We, as their representa -

tives, have an obligation to engage
in respectful, meaningful conver -
sations with any government, their
umbrage notwithstanding. We must
listen carefully to our members and
continue to support them on all
levels. Ensemble on est très fort. 

EXPERIENCE: Provincial: BCTF
Executive Committee Member at Large
2008–10, Internal Mediation Services
mediator, BCTF Judicial Council,
Councellor, Peer Support Consultant.
Facilitator: Program for Quality Teach ing,
Global Ed, School Goal Setting, Parent
Presentations and Public Education
Presenter. Attended numer ous sessions of
BCTF  FLI, AGM’s,  and  BCTF Summer 

Institutes. Delegate to BC Federation of
Labour Conventions and the Tri National
Conference on Issues in Public Education
(Montreal), CAPSLE (Halifax),Victory
Square Legal Seminars (Van). Local:
Central Okanagan Teachers’ Assn.
Executive Committee 1st Vice-president,
2nd Vice-president , 2006–11, Contract
Melding and Local Bargaining, Social
Justice Co-Chair, Social Chair, Treasurer,
PR Chair, Local Joint Committees served:
Mentorship, Professional Development,
Education and Student Services
Committee, DPAC union  rep., 
Teaching: 32 years of classroom.
Education: BEd U of A (Elementary), MEd
UBC Okanagan (Teacher Wellness),
Diploma SFU (Strategies inTeaching
French as a Second Language)

As we find ourselves at a
crossroads, we have difficult
decisions to make. There is so much
at stake: our autonomy, the
direction of public education and
the fabric of our union. We must
learn from our past successes and
failures and adapt to the challenges
of a new context. We have never
been through negotiations in such
an intense media spotlight, and it is
so important that we demonstrate
unity while under public scrutiny.
It has been a decade of cuts,

regressive education policy, and a
lack of consultation with teachers.

However, it is the strength of our
membership that has always led us
through adversity. This means we
must continue to connect with
teachers by listening, consulting
every step of the way and exploring
every option. We must work
together to attain our goals. 
Over the past two years, I have

been honoured to work as your
representative. As member-at-large,
I have demonstrated my ability to
bring fresh ideas to the executive
table. I can cut through difficult
issues, identify solutions and follow
through. In the fall, I am also

returning to the classroom and will
be able to bring the perspective of
an active teacher to the executive. I
ask for your continued support as
member-at-large. 

EXPERIENCE:
Provincial: Member-at-Large, Health
and Safety Advisory Committee,
Provincial Returning Officer,
Benefits review committee,
Occupational Health and Safety
Trainer
Local: (Surrey Teachers’
Association): President, Health and
Safety/Grievance Officer, Member-

at-Large, Local Bargaining
Committee, Chief spokesperson,
Health and Safety Committee,
Convention Committee, Economic
Welfare Committee, Grievance
Committee. Joint Committees:
District Health and Safety
Committee, Employee and Family
Assistance Plan Committee, Job
Description Committee
School: Art/English/Drama teacher,
Professional Development
Committee, Staff Committee, Staff
Representative

Denise Moffatt

Charlene Hodgson
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By Ken Novakowski

Thomas Fleming’s book, Worlds
Apart British Columbia Schools,
Politics and Labour Relations Before
and After 1972, covers the
development of public education
over the past 140 years. He begins
his historical account by offering
that it is “intended to provide a non-
varnished view of the events and
politics that have conspired to bring
the once great institution of public
education to its knees over the past
forty years.”  Fleming set out to
write a book claiming objectivity yet
it became obvious to me that he
held several preconceived notions
of what’s wrong with education in
this province. His perspective is
indeed worlds apart from mine. 
Let me be clear at the outset

about the perspective that I bring to
the analysis in this article and to
most everything I think and write
about education in BC. I do so not
as a historian who can try and lay
claim to some academic neverland
of objectivity, but from the perspec -
tive of a classroom teacher and a
teacher activist. I would not pretend
that my educational experiences in
those capacities did anything other
than help to shape my view of the
educational world of BC.
There are three essential beliefs

that Fleming seems to hold upon
which much of his analysis is based.
The first is that the education
system should be run centrally, by
administrators with little reference,
if any, to the politicians or the
political process. He writes with
convincing passion about the
hundred years the public education
system in this province was built
and managed by “a small educa -
tional bureau of government that
was imperial in manner and
unobtrusive in its practices.” In fact,
Fleming seemed enamoured by this
system and structure that he readily
acknowledged as top-down. And
while one cannot help but think that
such a system in the early years of
this province was somewhat

inevitable, Fleming writes of it
longingly as though the move to
decentralization and a more
inclusive system in the 1970s was
the beginning of the end of a first-
rate public education system in BC.
“Government’s 1971–72 annual
report on the schools—offered no
suggestion of deep fissures in the
educational fabric that would tear
schools apart in the years ahead.”
The system, which was established
in its infancy with the passing of
“An Act Respecting Public Schools”
in 1872 through to the early 1970s,
was small enough that the various
administrative groupings within it
knew how to get things done and

education system that is so
important to their future well being?
Fleming is right in suggesting that
there has been “a gradual but
steady transfer of educational
decision making from the civil
service to cabinet and the premier’s
office over the past four decades.”
The alternative of having the duly
elected Legislative Assembly,
perhaps through its Education
Committee, shape the policies and
directions for public education was
not raised by Fleming. Such a
process would allow for broad and
effective in-put from education
stakeholders and the public at large.
While I agree with his statement
that, “No education minister of
recent vintage has been able to
demonstrate a comprehensive
understanding of public education’s
immense importance to the
economic, social and intellectual
life of the province, or to outline a
set of educational objectives that
could be operationalized across the
system…”, this does not auto mati -
cally lead one to conclude that we
should move to a system once
again run by administrators and
bureaucrats. Interestingly, Fleming
viewed the BCTF’s decision in
1971–72 to try and defeat the
government of the day because of
its educational policies as teachers
contesting “an elected govern ment’s
right to determine public policy in
schooling.” It makes me wonder
what Fleming thinks elections are
all about.
The second underlying belief that

seems to influence a lot of what
Fleming thinks is wrong with public
education is his apparent view that
teacher collective bargaining is bad
for public education. In particular,
he sees the bargaining of teacher
working conditions including class-
size and composition matters, as
inappropriate and harmful. He also
has a categorical dislike for any
form of teacher job action, no
matter what the circumstances that
might prompt it. 

Unless he was
first and foremost
a classroom
teacher in the
public school
system, Fleming
could never
understand or
empathize with
the desire of
teachers to be
treated with
respect and as
equals at the
bargaining
table. He
would never
understand
why a whole
lot of teachers were visibly upset in
2002 when the Liberal government
stripped our contract of all the
important working and learning

Book review

Worlds apart indeed

It is no wonder that given
Fleming’s attraction to a 
system run by administrators
and bureaucrats that he
would bemoan their 
diminished role over the last
several decades.

Unless he was first and 
foremost a classroom teacher
in the public school system,
Fleming could never 
understand or empathize
with the desire of teachers 
to be treated with respect
and as equals at the 
bargaining table.

understood where the real power in
educational decision-making rested.
According to Fleming, by 1971 the
real power in education in BC rested
with “the deputy minister of
education and his seven senior
members of the management
committee.” 
It is no wonder that given

Fleming’s attraction to a system run
by administrators and bureaucrats
that he would bemoan their
diminished role over the last several
decades. Further he decries the
involvement of politicians, both
provincially and locally, in the
process of establishing education
policies and directions. In my view,
he entirely misses the point about
the public interest in public
education, an interest that is
appropriately served through the
political process in a democratic
society. How else are citizens to
have a role in shaping the public

There can be no question 
that Fleming has conservative
views on education and, in
many respects, his book 
serves to make him an 
apologist for right-wing 
governments.

conditions provisions that we had
struggled and sacrificed to achieve
over a whole generation of
collective bargaining. And, he
would not understand why we
stood together and struck in 2005 to
take on that same government
when it imposed yet another
contract. What a shame that his
book shows little or no empathy for
the aspirations of the teaching
profession in this province, one he
acknowledges as well prepared for
the classroom responsibilities it
assumes. 
Unfortunately, I think Fleming lets

his personal partisan political views
dominate his thinking on teacher
politics. While he takes the BCTF to
task time and time again for getting
involved in the electoral process he
takes care not to announce his own
political views. Doesn’t matter. They
become clear in his “unvarnished”
account. To illustrate, a few quotes: 
The NDP’s election in 1972 made

matters worse for an education
department already surrendering its
influence to politicians. 
Good struggled against evil and

heroes wrestled with villains. Liberal
premier Gordon Campbell
championed good government, the
court’s ruling and children’s right to
attend school. Federation president
Jinny Sims, cast herself and the union
as public education’s staunchest
defenders, holding aloft the banner
for smaller classes and greater school
spending.
Principals historically had provided

some of the more reasonable and
experienced leadership within the
federation and, without their presence
the radical views increasingly
embraced by the BCTF’s executive
officers were unchecked.
Gordon Campbell’s free enterprise

Liberal government….
There can be no question that

Fleming has conservative views on
education and, in many respects,
his book serves to make him an
apologist for right-wing
governments. 

The third underlying belief that
Fleming seems to hold is that the
bargaining conflicts and political
action by teachers have brought the
BC education system “to its knees.”
I do not believe that the public
school system in this province is on
it knees. I think that the ongoing
public debate about the priorities of
governments and the allocation of
resources that they make on behalf
of all of us is a fundamentally
important one—one whose out -
come will shape the future of our
province one way or the other. And
it only makes sense for the teachers
of this province to occupy a central
role in that debate, either through
collective bargaining or through the
political process. Fleming’s basic
assumption that teachers have no
business being involved in deter -
mining what teaching should be in
this province is simply wrong. 
Interestingly, Fleming does cite

the instances in BCTF history when
government removed compulsory
membership in the BCTF that had
been legislatively mandated in
1947. What he failed to include in
his book is an accounting of how
teachers overwhelmingly and
voluntarily rallied to membership in
the BCTF (99%), each time
government tried to punish us by
removing the legislation. Since
1987, we have negotiated in every
local and carried on in our
provincial agreement the require -
ment of teachers to be members of
the BCTF. As well when relating the
events of the 2005 strike, he states
that “the teachers’ federation called
a strike on October 7.” He neglected
to be clear that it was the members
of the BCTF who overwhelming
voted to take that strike action in
membership votes around the
province, knowing that the action
might well be “illegal.” 
International assessments

continue to show BC to have one of
the best education systems in the
world. It may well need a change in
government to bring teachers,
administrators, parents, school
boards, school support workers,
and the Ministry of Education
together to work for many much-
needed improvements to make the
system even better. Fleming would
have us go back to a provincial
education system long gone.
Instead, I believe we need to move
forward together to build a strong
and progressive public school
system in BC.
Ken Novakowski, retired teacher, 
former BCTF executive director, and past
BCTF president 

Had Fleming been in the class -
room throughout the 1970s, as I
was, he would have been elated
with the NDP government decision
in 1974 to allocate significant
provincial dollars to the education
budget over three years to
significantly reduce class sizes and
the pupil/teacher ratio. I experi -
enced what that change meant to
me in my classroom—it was
positive for teachers, for parents
and particularly for students. Yet,
that change only happened because
Surrey teachers left their classrooms
and went to Victoria for a Day of
Protest. No one likes a strike, least
of all those who take the strike
action. But, there are times when
action is necessary to bring about
much needed change. 
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By Greg Neumann

The British Columbia Social
Studies Teachers’ Association
(BCSSTA) has a primary objective to
promote, support, and improve the
teaching of social studies. Many
members of the executive have
expressed their interest in creating
and maintaining collaborative and
supportive networks for teachers
that reach beyond the Lower
Mainland.
To help facilitate this, the BCSSTA

promotes the use of technology as a
way to collaborate and support
teachers around the province.
Some of these methods include a
new website, Facebook and Twitter
accounts, as well as an accessible
newsletter.
The new website allows teachers

to be informed of social studies
events, register for conferences, and
join the association. New to the
BCSSTA this year is an online
resource community. Through this
online resource center, social
studies teachers have a place to
collaborate, discuss, and share
resources. Another way to keep in
touch is via the BCSSTA Facebook
and Twitter accounts.
When a teacher signs up to be a

member of the BCSSTA PSA they
will be added to an exclusive
mailing list that will give them

current curriculum updates,
professional development oppor -
tunities and access to our news -
letter that provides informative and
practical lesson plans, articles, and
tips for both elementary and
secondary classrooms.  

another opportunity to collaborate
and provide support.
Being part of the BCSSTA’s PSA

and online community also keeps
members updated with special
events such as our annual
conference. This year is the 30th
anniversary of the Charter of Rights
and Freedoms and our conference
will be centred around the theme
“Rights and Responsibilities: Acting
Locally, Thinking Globally.” The
conference will feature LGen The
Hon. Roméo Dallaire as the keynote
speaker.
The BCSSTA is committed to

unite social studies teachers around
the province. We plan to continue
expanding our online community to
better serve our colleagues by
supporting collaborative and
supportive networks for teachers
throughout British Columbia. We
encourage teachers to visit
bcssta.wordpress.com to become a
part of our provincial community.
Greg Neumann, vice-president, BCSSTA

BC Social Studies Teachers’ Association

This year is the conference
will be centred around the
theme “Rights and
Responsibilities: Acting 
Locally, Thinking Globally.”
The conference will feature 
LGen The Hon. Roméo
Dallaire as the keynote 
speaker.

By Naomi Horii

True or False: 
• Being safe is more important than
being free. 

• Canadians treat each other fairly. 
• It is okay to change the rules if
you can explain why. 

• People come to Canada because
it is a better place to live.

These questions are excerpts
from a teachers’ resource guide
entitled Internment and Redress: the
Story of Japanese Canadians. It is
part of a larger package of
resources on Japanese Canadian
history, called the Journeys Kit,
which has been specially designed
to meet the needs of teaching
Japanese Canadian history in your
classroom. The history of Japanese
Canadians vividly reminds us all
that human rights cannot be taken
for granted, even in a democracy
like Canada. Teachers can rent the
kit from the Nikkei National
Museum (NNM). 
The NNM is nestled within a hive

of community activity—the multi-
use National Nikkei Museum &
Heritage Centre, in Burnaby.
Alongside a rotating exhibits
program and a dynamic research
collection, the museum also offers
community-engaged school
programing for the intermediate
and secondary grades through
teacher resource kits and museum
field trips. The NNM profoundly
enriches the BC social studies
curricula.
In 2012, we will commemorate

the 70th anniversary of Japanese
Canadian internment. In early 1942,
after the bombing of Pearl Harbor,
over 22,000 Canadians of Japanese
ancestry were registered as enemy
aliens. The BC Security Commission
carried out the systematic expulsion
of Japanese Canadians within 100
miles of the BC coast. People living
in rural areas were gathered up and
sent to the Hastings Park holding

centre before being sent into the
interior. Families were separated;
men were sent to road camps. From
1942–46, women, children, and
grandparents were forced to live in
harsh conditions in central BC. 
There were 10 main internment

camps. The camp of Tashme was
built in a field near Hope. Semi-
abandoned mining towns or
villages in the Kootenays—
Greenwood, Rosebery, Kaslo, New
Denver, Sandon, and Slocan—were
used to house large numbers. New
camps were built at Bay Farm,
Lemon Creek, and Popoff. There
were also several “self-supporting
camps” for those considered to be a
lower security threat: Minto Mines,
Bridge River, East Lillooet,
McGillivray Falls, and Taylor Lake.
Men who objected to the reloca -

tion were sent to prisoner-of-war

right to vote, some people did
return to BC, but had to restart their
lives from scratch. In 1988, the
Government of Canada made a
formal apology and acknowledged
injustices committed during the
war.
The Journeys Kit (available for

either Grades 5/6, or 11) grapples
with the tough history of Canada’s
past treatment of Japanese
Canadians with the aim to cultivate
students’ critical thinking and
promote the practice of equality.
Intended as a whole unit of
learning, the Journeys Kit is packed
with primary and secondary source
materials, including wartime
posters and news articles, and
related novels, DVDs, a 3D model of
an internment camp house, and a
comprehensive teaching and
resource guide complete with
lesson plans, activities, evaluation
rubrics, and more. It is available for
a three-week rental, for a small fee
plus shipping. The kit has been
sturdily designed for cheap and easy
transport—so it is a great resource
for teachers throughout BC and
even across Canada. 
For classes in the Lower

Mainland, there are two field-trip
options: Japanese Culture, and
Japanese Canadian History. The
Japanese Culture program is a
unique mix of hands-on activities
and traditional Japanese arts led by
Nikkei artisans (people of Japanese
ancestry). Students experience
several cultural practices such as
Japanese tea ceremony, kimono
wearing, and sumie painting. In the
Japanese Canadian History
program, students explore the
interpretive learning centre, where
they can interact with archival
materials while participating in a
facilitated activity and discussion
period. Students also have a chance
to discuss and hear stories shared
by Japanese Canadian elders who

lived through the internment.
Classes have the option to order a
bento box lunch to finish off their
visit.
As the education program co-

ordinator, I know teachers who
bring the Journeys Kit into the

past to questions of the current day. 
The National Nikkei Museum &

Heritage Centre is situated at the
corner of Kingsway and Sperling in
Burnaby, a short walk from the
Edmonds Skytrain station. We are
the only museum dedicated to the
history, culture, and art of Japanese
Canadians. The museum regularly
develops topical exhibits, has
amassed a large collection, presents
regular cultural programs, and
welcomes over 1,000 students for
educational programs each year.
Visit the website and learn more
about current and upcoming
exhibits and how to book a
Journey’s Kit or a field trip for your
class.
For more information about 

NNM education programs, visit:
jcnm.ca/education-programs
The NNM archive is partly

available online, here:
www.jcnm.ca/collections
Naomi Horii, education program 
co-ordinator, National Nikkei Museum

Hands-on Japanese Canadian history at the National Nikkei Museum

In 2012, we will 
commemorate the 70th
anniversary of Japanese
Canadian internment. In early
1942, after the bombing of 
Pearl Harbor, over 22,000
Canadians of Japanese 
ancestry were registered 
as enemy aliens.

camps in Ontario, such as
Petawawa or Schreiber. Some
families went to the sugar beet
fields in Alberta or Manitoba. A
“Custodian of Enemy Property”
initially held all land and property in
trust, but later sold the confiscated
property without the owner’s
consent. After the war, community
members were given the option to
move east of the Rockies or go to
Japan. In 1949, after receiving the

The Journeys Kit (available 
for either Grades 5/6, or 11)
grapples with the tough 
history of Canada’s past 
treatment of Japanese
Canadians with the aim to
cultivate students’ critical
thinking and promote the
practice of equality. Intended
as a whole unit of learning…

classroom are discovering the
impact it has on students. The kit,
alongside the online web resource,
provides a rich material base where
teachers can springboard students’
learning across social studies or
specific teaching areas. This is also
true with the school visit to the
museum. Being able to explore the
current exhibit, and interact with
the museum community volunteers
is powerful: Japanese Canadian
history is complex, and it is so
precious that there are elders
willing to share their stories with
youth today. What the museum
offers students is a platform to
connect the hard realities of the

GIVE THE 
GIFT OF A 
LIFETIME

        

In addition to providing support
through online networks, the
BCSSTA is also involved in the
annual New Teachers’ Conference
where participants are encouraged
to network to access a wealth of
information available to them
through resources and the knowl -
edge of their colleagues.  The
BCSSTA is also exploring opportuni -
ties to hold mini-conferences for
teachers in Northern, Central,
Island, and Okanagan regions as

Kenya, India, Northern Italy, The Balkans, 
Vietnam, Laos & Cambodia, Peru, Ecuador  

& Galapagos, Iceland, France, Scotland

Detailed itineraries and slide shows  
available on our website:  

BC reg 3379

Tours of a lifetime! 

Join a PSA!
The 2011–12 school year marks

the 40th anniversary of PSA
Council.  Information here:
bctf.ca/JoinAPSA
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Giant’s Head Elementary School 
staff write to George Abbott
Thank you for your visit today.

We are pleased and honoured that
you have chosen to visit Giant’s
Head Elementary School. 
We certainly believe Giant’s Head

School is a very special place. It’s a
people place! It is a place where we
strive every day to make a differ -
ence in children’s lives. We put our
heart and soul into our work here.
No doubt, that can be said for many
public schools in our province.
Teachers care about kids. That is
why we do what we do! We are
here to share the “aha moments”
and we are here to work hard “in
the trenches” for those kids who
need more time, more resources,
and more love. 
We are the voice for those

children. Today we want you to
hear our message on their behalf
and on our behalf. 
We pride ourselves at Giant’s

Head Elementary School for our
teacher-driven initiatives. We are
leaders in education. Teacher-led
professional development is the
norm at our school. Many of our
teachers have worked with Susan
Close and Adrienne Gear to bring
rich learning experiences to our
classrooms. Several of our teachers
have offered their classrooms as
demonstration sites so other
teachers could see SMART learning
in action. Many teachers on staff
have been using the “Inquiry Model”
to determine the next step in
professional development. Because
of our flexibility and initiative,
Giant’s Head teachers have become
exemplars and provincial master
trainers for programs like SMART
and Tribes. Besides being able to
impact our classrooms, many agree
it is the richest professional
development they have ever done! 

So, Mr. Abbott, we get 
worried when we hear talk
about the government
changing professional 
development from being
locally developed to 
something that is going to 
be prescribed to us from afar. 

We thrive on learning as profes -
sionals. For seven years, we have
had an active learning community
that has always sought to solidify
best practice in areas such as
language arts, math, or social
responsibility. When we determine
an area where we want to see
professional growth, we make it
happen. We are working together
on a model for teaching
mathematics which incorporates
the latest research in this area. We
bring in experts to enhance our
music, art, and DPA programs.
Other times we are the experts and
we share that expertise throughout
the district and province. This year

in the midst of job action we
jumped into a book study based on
Ross W. Greene’s, Lost at School.
We sit with our colleagues after
school and try to solve the dilemma
of how to reach those kids in our
building who are “lost at school.”
We do this not because we are
directed to do so, but because we
want to make a difference in our
students’ lives.

So, Mr. Abbott, we get worried
when we hear talk about the
government changing professional
development from being locally
developed to something that is
going to be prescribed to us from
afar. We know what we want and
what we need to best support our
students. “Top down” is not the
model that has worked so well for
us at Giant’s Head Elementary
School. Support us, but please don’t
try to control us.  
We need your support in many

crucial ways. We need your help to
right the wrongs of slashed
contracts. We need language in our
contract to ensure classroom
environments are student and
teacher friendly. Smaller class sizes
would be a great place to start. All
of us have seen the challenge of
teaching with too many children in
a classroom. The amount of
individual attention is limited. We
are putting in more of our own time,
funding our own resources and still
we cannot meet all of their needs.  
Adequate funding for special

needs children is also crucial. This
applies for children not only at both
ends of the spectrum—our gifted
and our learning challenged, but
also our behaviourally challenged.
Some of us remember a time when
program aides were available in
classrooms to help those “grey area
kids” who would turn the corner on
learning when they had just a little
more help. Now every CEA is a
personal attendant or Care-aid and
little help is available to those other
children who struggle to adapt to
the classroom environment. We
have many special needs children

who get very little specialized help
because our Special Education
teacher and Learning Assistance
teacher are stretched to the maxi -
mum. We turn to them for help but

hardware, software, training, and
support.
Please, fund the equipment and

maintenance of it, and fund the
training we might need to use the
equipment. Right now much of our
equipment and software is outdated
and we struggle daily to make do
with what we have.
We are happy to have you visit.

The Grade Five Ambassadors will
be proud to tour you through their
school. It has been their home for
several years now. They are leaders
and proud of their role. Students
will be nervous, but happy, to have
you stop and watch them in action.
They know what is expected of
them as ambassadors of our school.
We hope they live up to those
expectations! But kids are kids—
some days they soar and some days
no matter how hard they flap their
wings, they don’t quite get off the
ground. Teachers will be glad to see
you too. But in the busy-ness of our
days, we may be caught up in a
learning moment and miss the
opportunity to say “Hello….and by
the way, Mr. Abbott, I want you to
know….” 
We are passionate about kids and

we are passionate about our work
with kids. We urge you to see us as
stakeholders and to support us in
the work we do so well. We are not
adversaries; we are a part of this
family of learners that stretches
across this wonderful province of
ours. We need your support and
welcome the opportunity to further
communicate with you about what
is happening here, “in the trenches.”
With regards, teaching staff of Giant’s
Head Elementary School, Summerland

As technology is a 
cornerstone for personalized
21st century learning, we
wonder how we will manage
with a lack of funds for 
hardware, software, training,
and support.

By Jennie Boulanger

I wrote this letter in June 1993 and
it was published in the local papers. I
marvel that the same letter applies
right now!

We don’t seem to be getting
through to you. Teachers in this
province are concerned for our
students. We need smaller class
sizes and extra help when kids with
special needs are integrated among
the other 30 students in our class. 
Hey, but you probably haven’t

been a student in our classrooms
for a while now. Allow me to paint a
more relevant picture for you. 
There’s a new restaurant in the

neighbourhood, and you decide to
try it out for dinner. The waitress is
slow in getting to you, but she
seems pleasant enough and
explains that due to lack of funds,
the manager has given each server
a larger amount of tables to service
than is optimal. You order your
dinner and observe other customers
while you are waiting. 
The gentleman next to you seems

a little confused. When the waitress

arrives he tells her in halting
English that he cannot read the
menu. She patiently reads it out to
him, explaining each entry, makes
some recommendations, and then
takes his order. The woman across
from you calls the waitress over and
explains that she is a diabetic and
her companion has anaphylactic
reactions to foods containing nuts.
She asks for advice on what to
order. The waitress needs to check
with the cook about this, and lets
the woman know that it may take a
little while, as the cook has no
kitchen help, due to lack of funds,
and is very busy. You notice that at
another table, a mentally handi -
capped customer is having some
difficulties and has dropped all of
his utensils several times. Each
time, the waitress patiently arrives
with some new cutlery to replace
the soiled ones. 
Suddenly, a woman in the far

corner, who has been drinking quite
heavily, begins shouting loudly and
makes threatening gestures to
surrounding customers. The
waitress quickly walks over to assist
the waiter in that section to calm
the customer. On the way, she must
explain to a disgruntled customer,
waiting for service in her own
section, that due to lack of funds a
bouncer has not been hired, so it is
necessary for the staff to assist each
other whenever violent situations
arise.
Your meal finally arrives. It is of

satisfactory quality, and to your
amazement, the waitress has
managed to get your meal to you
still steaming hot. You are perturbed

dé-jà vu

Jobs are 
being added 
every day.

Our futures are not  
determined simply by   

what we do but how 
and why we do it.
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Make a Future — Careers in BC Education is a joint 
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BC Ministry of Education and the BC Public School 
Employers’ Association.

that you had to wait such a long
time, but can empathize with your
waitress’ situation. Throughout her
hectic shift, she has maintained a
calm, patient, caring, and under-
standing exterior. You tip her well,

Think about the kids. They
have no choice. Think about
the teachers. Please try to
under stand. We are not 
complaining without just
cause. We just want a 
better learning/teaching 
environ ment for our 
students, and yes, for 
ourselves.

but know that you will never return
to this eating establishment again.
Now let’s bring this back to the

classroom. You represent an
“average” student. The diabetic and
the anaphylactic customers
represent “special needs” students,
perhaps severely learning disabled
or physically disabled. The mentally
handicapped customer represents
an “educable mentally handicapped
student.” The belligerent, potentially
violent customer, represents a
“severe behaviour disorder” student
who is a potentially violent
customer. The man with halting
English represents one of many

“English as a Second Language”
students (ESL).
The servers in this restaurant are

teachers, and the cook’s helpers,
bouncers, bussers, and hosts are
the support personnel for those
teachers (counselors, tutors,
learning assistance teachers, ESL
teachers, etc.). You are lucky. You
can choose not to return to this
restaurant. Think about the kids.
They have no choice. Think about
the teachers. Please try to under -
stand. We are not complaining
without just cause. We just want a
better learning/teaching environ -
ment for our students, and yes, for
ourselves.
The teachers who are not settling

their contracts feel strongly that
money needs to be directed toward
their concerns, and that the money
should not come out of their own
salaries. Think about it. If you work
really hard to make your customers
happy, and more customers arrive,
should your manager expect you to
contribute your tips/wages to hire
more staff?
Jennie Boulanger, Burnaby teacher and
ex-waitress

they are overwhelmed by the sheer
volume of children they service, not
to mention testing, developing
Individualized Education Programs,
school-based meetings, and parent
meetings. We have other children
who need help but because the
funding formula has changed they
no longer qualify for funding
because the bar has been raised. In
the meantime teachers are working
harder than they ever have to meet
the needs of every child in their
classroom. Without extra support in
the classroom to meet the
increasing mental health, physical,
and emotional concerns of the
children of British Columbia,
teachers are finding it overwhelm -
ing to even implement the exciting
initiatives we are passionate to put
into practice.
As technology is a cornerstone

for personalized 21st century
learning, we wonder how we will
manage with a lack of funds for
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New BC Teachers’ Council: A critical election
Elections for the first Teachers’ Council begin this month. Teachers will

receive ballots in the mail beginning February 15. Completed ballots must
be received by the Teacher Regulation Branch of the Ministry of Education
by 4:30 on March 20. This is a very important election for BC teachers. The
government has changed the representation and mandate of the Teachers’
Council. There are only five elected positions on the 15 member council.
The remaining positions are appointed by the Minister with the advice of
the BCTF (three positions) and education partner groups (seven positions).
In addition, the Minister will appoint a government representative to sit on
the council, without a vote.
In this election the list of eligible voters has been expanded to include all

independent teachers in the province. Twelve former zones have been
eliminated. Now there are only five regions.
Please support these BCTF members who will work for teachers, the

profession and the public interest. Further information can be found at:
bctf.ca/ProfessionalResponsibility.aspx?id=5196
During January locals called for nominations and endorsed candidates in

all five regions. The endorsed BCTF candidates are: Northern Region: Avi
Gupta  (Quesnel), Interior Region: Bruce Cummings  (Vernon), Fraser
Region: Laurence Greeff (Langley), Vancouver Coastal Region: John Hall
(Sea to Sky); Vancouver Island Region: Fred Robertson  (Vancouver Island
North)

Three BCTF appointees to the Teachers’ Council 

Becky Blair, Creston Valley Cathy Lambright, TerracePatricia Gudlugson, Vancouver

BCTF endorsed candidates for the Teachers’ Council 

I grew up and did my schooling in
the Interior. In my three decades of
teaching I worked in two school
districts, Peace River North and
Vernon. At the local level my
experience is from staff representa -
tive or school PD chair to local
president in both districts. Some of
my BCTF experience is with the
Professional Relations Advisory
Committee (advisory committee to
the BCTF Executive Committee) and
Internal Mediation Service as a
mediator. Throughout my career I
have been active in PSAs and
professional development.  
As an elected member of the BC

Teachers’ Council, my colleagues
and I must work within the con -
straints of the legislation to advo -
cate for professionalism of teachers.
There are a number of concerns
about the council already, including
changing “teaching certification” to
a “license to teach.” Our retired
colleagues should be able to take
pride in a license that documents
their years of dedication to the
profession.
Considering the history of the

former college from its initial
genesis to its recent demise, it is my
hope that the new council will not
be a political entity but will truly
restrict itself to setting professional
standards. I have the history, skills,
and experience to keep the focus
where it belongs.

Bruce Cummings, Vernon Laurence Greeff, Langley

I have taught in Peace River
North, Cariboo-Chilcotin, and
Langley School districts. I attended
school in Cape Town, South Africa
and Kamloops and went to UBC for
my teacher training.
My last teaching assignment in

Cariboo-Chilcotin School District
was at Nenqayni Drug and Alcohol
Treatment Centre providing
educational support to students
who were in recovery from inhalant
abuse.
In Langley School District, I have

worked at Apex Secondary, a
resource program to support
students with behavioural
challenges. My current teaching
assignment is in the Focus Program
at Langley Secondary School to
support students who need an
individualized alternate learning
setting.
At a time when public education

is under intense scrutiny and
increased privatization, it is
important to have councilors who
value the importance of good
teaching and who are committed to
public education. 
To that end, I will be a strong

advocate for teacher education
programs that nurture and develop
good teachers. 
I am committed to working co-

operatively with universities to
continue the tradition of excellent
support for beginning teachers.
Over the next month, I encourage

you to participate in the democratic
process and vote Laurence Greeff to
represent Fraser Zone on the BC
Teachers’ Council. 

My experiences in BCTF provin -
cial matters (Income Security
Committee, TTOC Advisory Com -
mit tee, TTOC Task Force, Local
Association Representative) provide
me with the necessary background
to understand the needs of teachers
throughout the province. My
involvement with the local
executive committee (secretary, LR,
bargaining committee, grievance
committee, union-management
jJoint committee, local returning
officer) provides me with the
necessary perspective to under -
stand the working at the local union
and the needs of teachers on a day-
to-day basis.
The new Teachers’ Council

presents some major challenges
with respect to the protection of
teachers’ rights to privacy and due
process. I would work toward
sustaining investigation and
discipline procedures that are fair,
transparent and effective. I would
uphold high standards of profes -
sional practice and ethical conduct
that the public expects from
teachers. 
I am passionate about the

importance of public education and
the need for open communication
with members and the public. If I
become an elected member of
Teacher Council, I would do my best
to communicate with the members
in my zone. I would strive to
enhance the status of teaching
profession. 
I would like to thank you all for

your support.

Avi Gupta, Quesnel

I am standing for election to the
new Teachers’ Council because I
believe every zone, every teacher,
and every student in BC should be
represented by a teacher who is
motivated by the social justice
values of our union. (My BCTF
experience includes being on
Judicial Council since 2007, and
three years as local president, Sea
to Sky.) 
Teachers were once members of

the BC Teachers’ College, a profes -
sional college of peers responsible
to establish standards of their
profession, with authority over its
own matters (yes, it had some
problems). We are now members of
the new Teachers’ Council—the
apostrophe on teachers’ is, in fact,
inaccurate. Self-regulation is gone.
Now you are certificate holders
under the Teachers Act, licensed to
teach in BC. 
What is the task for the teachers

nominated by the BCTF or endorsed
by the BCTF to be elected by their
peers? 
These 8 teachers especially will

be charged to protect and promote
our profession by upholding what
we believe to be appropriate
standards for teacher education,
qualification, and competency; to
support and enhance due and fair
process in matters of discipline; to
protect teachers and students from
frivolous use of these processes;
and to promote the profession
through increased public
(knowledge and) understanding of
the deep sense of responsibility
teachers are motivated by everyday
in their work. 

John Hall, Sea to Sky

After all the recent problems we
suffered with the former College of
Teachers, we now have a brand
new Teachers’ Council. It has a
legislated but more limited mandate
to set standards, to discipline
teachers and to approve Teacher
Education Programs.  
The Teacher Regulation Branch’s

call for nomination was mildly
insulting and finger-wagging in its
tone, quite indicative of how this
government views teachers. The
mandate of the Teachers’ Council is
to act in the public interest, how -
ever it continues to be a teachers’
council. The new Teachers’ Council
will place a great responsibility on
councilors. My experience as a
classroom teacher, teacher-
librarian, and teacher activist for
over 25 years has given me the
knowledge and discernment to take
on these responsibilities. Teachers
are united in wishing to ensure the
continuity of the high quality
education we currently experience
in British Columbia.
The nature of Teacher Education

Programs is often an area of con -
cern for teachers. It is probably safe
to say that for every 10 teachers
there are 11 opinions of how
Teacher Education Programs can
best prepare teachers. I see the new
council’s role with teacher
education programs in BC as a
valuable means to provide input
and enhance these programs.

Fred Robertson, Vancouver 
Island North

Interior Region Fraser Region Northern Region Vancouver Coastal Region Vancouver Island Region

Are you BUYING a home?
We will give you 50% CASH BACK from our buying commission 
when purchasing a home listed by ANY agent ANYWHERE in BC
when using the 1% GUY (Former High School Math Teacher) & 

ASSOCIATES as your agent of choice.
For example: You get $4,050 on a $500,000 purchase; based on buying comm. 

of 3% on 1st $100,000 plus 1.5% on balance (minus office fees of $450).

Guy@OnePercentRealty.com (Guy Effler)
250-812-4910
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A gift of stories, five Gitxsan stories

cattcanada.ca/bc_teacher

Access free online resources, tourism research, 
professional development opportunities, and network 
with  educators coast to coast. 

The Canadian Academy of Travel & Tourism gives 
high school students a foundation for a career in 
tourism, and prepares them for post-secondary 
education.education.
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BCTF Peer Support Service

For more information about the service, contact Patti Turner 
604-871-1803, toll free: 1-800-663-9163 (local 1803)

pturner@bctf.ca

This service will be provided by teachers, known as BCTF peer consult-
ants, who have an extensive background in teaching and training in plan-
ning, consultation, classroom observation, analysis, and feedback skills.  

Peer consultants will offer support in a collaborative and non-
judgmental environment. PSS consultants support the growth of a
teacher’s professional practice, outside of the evaluation process.  

How can a member access the service?
An active member may request PSS services by communicating with their
local president who directs the request to Patti Turner, BCTF program 
co-ordinator.

Who will pay for the service?
The cost of the service to a teacher will be covered by the BCTF when the
teacher is self-referring. When the member is on a plan of assistance, the
cost of the service will be negotiated with the member’s school district.
Cost-sharing with school districts is negotiated case-by-case. 

On January 25, 2012, John Field
Elementary School in Hazelton, BC,
had a very successful book launch
of an amazing and beautiful book
written by Dr. Jane Smith and
illustrated by Ken Mowatt. It is
entitled A Gift of Stories, Five Gitxsan
Stories and has been dedicated to all
Gitxsan children of the past, the
present, and the future;
Majagaleehl Gal ts’ip ts’ap 
The Flowers of the Villages
At the book launch Dr. Jane Smith

delivered a powerful message to the
audience.
“I would like to express my

gratitude to my mother Mary Smith,
my father Joe Smith, and to my
Grandparents, John and Emma
Smith and my friend and mentor,
Sophia Mowatt. They are now 
in the spirit world, but their
teachings live on.
“At the dawn of time there were

the Gitxsan who uttered the first
words, told the first stories and sang
the first songs of Sim’algax. They
gave description and order to the
culture and handed it down through
the ages. It was woven down from
my ancestors to my grandfathers
and my teachers.
“As a Gitxsan child growing up in

the Gitxsan territory, I was able to
experience a traditional Gitxsan
education that involved working
with Elders on the land and listen -
ing to stories. This experience had a
profound effect on my way of being,
an educator, storyteller, and writer.
“I was taught that I must consis -

tently “put something back!” By
that, I mean that I must share what I
know to help others. Today, I am
giving back what the Elders have
taught me. They have given me
Sim’algax and stories I have given
back their teachings in ‘hard copy’.
“I must share what I know with

others and ‘they’ must take their
talents and DO something with the
information. I have come to believe
that knowledge is power if you do
something with it. Otherwise I

would only know and never do, and
the culture would not move
forward.

stories to teach literacy. She spoke
of how teachers were very enthusi -
astic about using the stories to
teach Adrienne Gear’s Reading and
Writing Powers and that some
teachers would be getting together
to develop lessons to go with the
book. They view this “Gift of
Stories” as a powerful way to reach
children—giving them ownership of
the stories, the chance to make
meaningful connections, and the
opportunity to read about and see
the value of the Gitxsan culture. The
staff felt blessed to have Dr. Jane
Smith gift them with these stories. A
few lines from Adrienne Gear’s
Writing Powers captures how they
felt when they received this book.
“Writing is a way of giving a small

piece of yourself to somebody
else… To me, a book is a gift from
the writer. When I open up a book it
feels like I am opening up a
present... Sometimes the book is so
good I feel as though it is the
greatest present and I want to say

thank you to the writer for gifting
me with their words and their
ideas.”
Later in the assembly Smith read

one of the stories titled, “The Young
Chief.”
The essential lesson in this

legend is that we all have support
systems. The young chief did not

In closing, Magnusson challenged
the JFE students to honour this gift
by using their talents wisely. He also
expressed that we at JFE wanted to
offer our students the best of two
worlds by incorporating the Gitxsan
culture into our education system.
The five stories included in the

book are:
“Creation of Steelhead”
“Wiigyat’s Tablecloth”
“Dear Friends: Porcupine and
Beaver”
“The Young Chief”
“Wild Woman of the Woods”
Staff, John Field Elementary School,
Hazelton

Dr. Jane Smith

“I was taught that I must 
consis tently “put something
back!” By that, I mean that I
must share what I know to
help others. Today, I am 
giving back what the Elders
have taught me.…”

“Everyone comes into this world
with a bundle of talents. You have
to take your bundle, whether it be a
dream bundle, a medicine bundle,
or a sharing bundle, whatever you
choose, then you have to carry it to
another place. Carry your bundle to
a place in your future where you
will create a gift and share it with
others.
Dr. Smith states, I am a story -

teller. I come from storytellers. I
want it said of me, ‘She told a good
story.’”
Mr. Magnusson, John Field

Elementary School (JFE) principal
spoke words of welcome. A moving
ceremony was performed by Smith’s
sisters as they sang their House
Limx oo’y to inform the Spirit World
that the teachings live on. One
could feel the power and the pride
of the culture as the children
entered with the books and placed
them on a table. 
Ruth Cooper from the Hazelton

Public Library expressed her
appreciation and gratitude for the
creation of a book that would help
the students claim their identity and
follow in the message of their
Gitxsan stories.
Kathy Dodd, JFE teacher,

expressed her excitement to use the

“Writing is a way of giving 
a small piece of yourself 
to somebody else… 
To me, a book is a gift 
from the writer.”

have an immediate family, but his
extended family helped him. Today,
the wars faced by the young people
could be with substance abuse,
family violence, or racism. It is also
important to note that young
people, as in the case of the young
chief, sometimes do not heed the
warning of the elders and as a
result do not reach their full
potential.

|   F A C U LT Y  O F  E D U C A T I O N

MASTER of 
EDUCATIONAL TECHNOLOGY (MET)

Complete your Master’s degree. 
From anywhere.

100% online

UBC’s cutting-edge Master of Educational 
Technology program is delivered in an online format 
that is ideal for in-career teachers. 

 Check out the MET program – just one of  the 
many continuing education options offered by 
UBC’s Faculty of Education.

Learn More @  met.ubc.ca/bcLearn More @  met.ubc.ca/bc
Win an

iPad

 

When you 
sign up to
MyBCTF
you will be automatically 
eligible to win an iPad

Apple is not a participant in or sponsor of this promotion.
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Since the stories were dedicated
to all Gitxsan children 
Majagaleehl Gal ts’ip ts’ap
The Flowers of the Villages
Magnusson and Dodd then

presented books to each classroom
teacher at JFE, and a book was
gifted to the schools in the local
territories:
New Hazelton Elementary School
Kispiox Community School
Kitsegukla Elementary School
Kitwanga Public School
Kitwanga Wilp School
Gitanyaw Independent School
First Nation High School
Sdikyoodenax School
Hazelton Scondary School
School district literacy program
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As my ancestors, my grand -
parents, Margaret and Alexander
Williams (Chiefs Wil’at and Luus),
and Madeline and Peter Alfred
(Chiefs Dseeh and Kaneets), and my
parents Sue and Henry Alfred
(Chiefs Wil’at and Wah Tah Geght)
believe, “Our territory is our
livelihood.” It was with this thought
in mind when my mother, Sue, my
sister, Dolores, and I created a song
called, “Our territory is Our
Livelihood.” I sang this song with
Dolores Alfred, Phillistine Michell,
T’sek’ot, Ron Austin, Chris Nelson,
Dic’cin Whulhat, David Dewit,
Bertha Pierre and daughter, Tiesha,
Dianna Johansen and daughters,
Adrianna and Zoey at the JRP in
Smithers and Burns Lake. It was in
Burns Lake, the Enbridge repre -
sentatives of the National Energy
Board organizing the review panel
requested that we not sing it. Chief
Nam’oks, John Ridsdale, did not
hesitate in letting them know that
these songs are Wet’suwet’en
history and we will sing. We
proceeded to open the hearing as
planned and we did sing, “Noh
Yintah Atsaan Tsun/Our Land is
Our Livelihood.” 
Marjorie Dumont, assistant director, BCTF
Professional and Social Issues Division

By Patrick Kenney

The profession of teaching has
always been understood as an
altruistic undertaking, one in which
men and women selflessly give of
themselves to enrich the lives of
others. In common with the other
so-called ‘helping professions,’
teaching is seen as a calling that
pivots on the twinned notions of
self-denial and duty. 
From the first days of teacher

education to retirement, the
unvarying message directed at
teachers is that of subordinating
oneself in the service of others. For
teachers, the “other” (in essence,
the child) is always front and centre.
Rewards that the teaching profes -
sion may bring to a teacher include
inspiring students, observing their
educational progress, and
performing diligently those duties
that their professional role
demands. The teacher is always
consigned to the role of the self-
denying public servant in the
service of a noble, higher calling,
one which must always trump the
teacher’s own sense of self. 
Chris Higgins thinks that society

needs to re-conceptualize this
understanding of the teaching life,
and acknowledge that teachers
have personal interests and needs
that, when fulfilled, enhance the act
of teaching. In The Good Life of
Teaching, Higgins articulates a way
in which teachers can reconcile
both concern for others while
pursuing their deepest values and
conceptions of self-fulfillment.
Higgins wants the practitioner to
think of “teaching as itself an
ongoing conversation with the
world” (12). It is this conversation
that sustains a teacher’s on-going
self-cultivation.
Higgins is working within a neo-

Aristotelian tradition of virtue
ethics, and maintains that
“Restoring to its central place the
question of the flourishing of the
practitioner is the first step in
constructing a virtue ethics of
teaching” (10). His fundamental
strategy is to retrieve an older, more
fruitful form of ethical deliberation.
He follows Bernard Williams’
distinction between ethics and
morality, arguing that modern
conceptions of morality, whether
Kantian or utilitarian, are incapable
of addressing the central ethical
questions: Who should I be?  How
should I live? What constitutes
human flourishing? In brief, moral
theory lacks the conceptual
resources to address the Socratic
question, “What is the good life and
how can I best achieve it?” This
constricted conception of the
normative domain is what Williams
calls “morality,” while “ethics” is the
name he reserves for the older and
broader tradition of thinking about
such normative questions. 
Because morality fails to address

the question of how, ideally, one
should live a life, it is myopic,
focusing on “what it is right to do
rather than on what it is good to be”
(Higgins quoting Charles Taylor, p.
21). Moreover, a single concept has
come to dominate moral thinking,
that of obligation, a development
that impoverishes our vocabularies
of “admiration and disdain” (27).
The author faults morality for its
“distortion of practical reasoning, its
convolution of moral psychology,
and its drastic collapse of the
richness and range of ethical
considerations into the black hole of
obligation” (31). 
Higgins argues that an older,

eudaimonistic system of classical

ethics, where “our moral sources lie
outside of us” (32), provides a richer
moral psychology, one that better
comports with the ethical dimen -
sions of life as we experience it.
Whereas morality places all
deliberations on a Procustean Bed
of obligation, the ethical conception
understands life “as inevitably tragic
in the sense that we are constantly
confronted with choices, choices in
which something good will be left
undone” (28). And while both
morality and ethics afford rationality
a central place, it is only ethics that
views reason substantively, rather
than merely procedurally. Ancient
conceptions of reason involve
“knowledge of what is good and a
perceptual ability to see what those
goods might mean in concrete
situations” (27). This results in
“practical wisdom…letting one’s
ideals dictate what is salient in a
situation even as one lets the
specificity of the situation inform
our ideals in ways we could not
have anticipated” (27). 
Drawing on a tradition of

substan tive ethics allows for an
establishment of an “areatic
professional ethics,” which is to say
an ethics that connects the question
of “why practice x (carpentry,
nursing, law, teaching, etc.) with the
question ‘how should I live?’” (63).
Thus can practices be made the site
of self-cultivation. Drawing on the
work of MacIntyre, Dewey, Arendt,
Gadamer, and others, Higgins
constructs an ethics of practical life,
showing how practical activities in
the workplace can provide practi -
tioners with various forms of
satisfaction and self-realization. It is
the good derived from within the
practice itself that allows the
practitioner to thrive.
If this sounds odd to our ears, it

may be because the professions
generally, the ‘helping professions’ in
particular, are wedded to an altruism
so severe that it always borders on
asceticism. What…critics of modern
morality offer are resources precisely
for avoiding this dichotomy between
base self-interest and self-sacrifice in
the name of others (63).
It is the notion of a practical

wisdom rooted in the world of work
that animates Higgins’ conception
of a virtue ethics of teaching. This
vision is perhaps best captured in
his call for a renewed understand -
ing of teacher education: 
To conceive of teacher education as

a process of ongoing liberal learning
about and for education, to organize
teacher education around the virtue
of practical wisdom, is to call for
teachers who will think critically
about the social fabric they have been
enlisted to renew, teachers who will
be able to respond perceptively and
flexibly to new situations. The
education intellectual, the teacher of
practical wisdom, pursues her craft as
part of her quest to ‘suck out all of
the marrow of life’. In her achieved
and on-going self-cultivation, she
reminds her students what it means
to be an educated person, some of the
ways one may solve the dilemmas of
self-hood, what it might be worth
growing into (278).
Higgins has given us a rich

starting point for re-conceptualizing
the occupation of teaching. By
employing the conceptual resources
afforded by an older and more
fertile conception of ethics, he has
shown how teachers, while serving
others, might also flourish and
discover the good life within the
practical, everyday world of their
profession.
Patrick Kenney, School of Education,
Thompson Rivers University, Kamloops.

Book review
The good life of teaching: An
ethics of professional practice

By Marjorie Dumont

I attended the Enbridge Northern
Gateway Joint Review Hearings
(JRP) held in Smithers and Burns
Lake on January 16 and 17, 2012. I
was given the opportunity to share
with the panel how important the
Wet’suwet’en yintah (land) was and
continues to be for me and my
family. I felt very honoured and
privileged yet at the same time
disillusioned with the whole
process. 
On many other occasions we, the

Wet’suwet’en people, have heard
over and over again from either
governments or corporations, “I
hear you. I hear your concerns,” and
yet no actions are taken to address
our concerns. It is very patronizing
of the government and corpora -
tions. Wet’suwet’en people have
never ceded their territories.
Unanimously we say, “No to
Enbridge’s proposed pipeline!” 

Chris Higgins, Wiley-Blackwell, 2011

Joint review hearing: Day 4 and 5

Noh Y’in Tah Way A Tsaan Tsun

Our territory is our livelihood
Noh’ y’in tah way atsan nay
We live off our land

Noh’ y’in tah way atsaan tsun
Our territory is our livelihood
Ha ya ha haa. Hey ya
haaaii(((rattle)))

Noh’ y’in tah way ha naaay, way
ha nay badats t’sa naaay(((rattle)))
We survive on the wildlife on our
land

Noh’ y’in tah way atsaan tsun
Our territory is our livelihood
Ha ya ha haa. Hey ya
haaaii(((rattle)))

A’nuk no’eten, h’anic, yin tah
Law, Language, Land

Noh’ y’in tah way atsaan tsun 
Our territory is our livelihood
Ha ya ha ha. Hey ya haaaii(((rattle)))

Yin’ tah lha a’nay lhkiy si ohn lee
Connection of land and animals

Noh’ y’in tah way atsaan tsun
Our territory is our livelihood
Ha ya ha ha. Hey ya haaaii(((rattle)))

Enbridge noh’ y’in tah wagga way
sow’ ye’h 
Enbridge don’t step onto our land
Noh’ yin tah wagga way sow’ye’h
Don’t step onto our land

Noh’ y’in tah way atsaan tsun
Our territory is our livelihood
Ha ya ha ha. Hey ya haaaii(((rattle)))
Ha ya ha ha. Hey ya haaaii(((rattle)))

Written & composed by Wil’at, Sue
Alfred and two daughters, Skiy ze’,
Dolores Alfred and C’tan, Marjorie
Dumont. 

Note: song was phonetically written
by Dolores Alfred who is NOT a lin-
guist.

“the earth does not belong to
man, man belongs to the
earth. All things are 
connected like the blood that
unites us all. Man did not
weave the web of life; he is
merely a strand in it.
Whatever he does to the
web, he does to himself.”

– Chief Seattle

In stressful times like this, I get
my strength from my ancestors, my
nation, and from my family. I also
think about and remember what
other Indigenous leaders like Chief
Dan George of the Tsleil Waututh
nation have said many times to the
newcomers, “One thing to
remember is to talk to the animals.
If you do, they will talk back to you.
But if you don't talk to the animals,
they won't talk back to you, then
you won't understand, and when
you don't understand you will fear
and when you fear you will destroy
the animals, and if you destroy the
animals, you will destroy yourself.”  
Enbridge will ultimately destroy

our lands; in turn, it will destroy my
way of life. Mohandas Gandhi said
ever so eloquently, “The greatness
of a nation and its moral progress
can be judged by the way its
animals are treated.” I ask of
Enbridge and the federal govern -
ment, do you really want to be
viewed as being immoral? Do you
not have a heart? I ask Enbridge
and the federal and provincial
governments to remember “the
earth does not belong to man, man
belongs to the earth. All things are
connected like the blood that unites
us all. Man did not weave the web
of life; he is merely a strand in it.
Whatever he does to the web, he
does to himself.” – Chief Seattle 

 mybctf.ca
What’s in it for me?

Sign up is easy!
bctf.ca ”.
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SUMMER HIKING ADVENTURES
hosted by Rainbow Mountain
Outfitting, the exclusive outfitter in
the Rainbow Range since 1985. Join
us for a 7-day horse supported hike
in the Rainbow Mountains of
Tweedsmuir Park. Guided by an
experienced back country guide,
hike this wilderness park with just a
day pack while camp and gear are
transported by pack horse. For more
information:  www.rainbow
adventuresbc.com – 1-866-742-3539.

GOLF on courses in Kelowna. Stay in
a relaxing 2 bdrm. suite.
tttbohn@hotmail.com

WAILEA MAUI, 2 bdrm. condo
beautifully renovated. Avail. to
teachers at discounted rate. A/C,
free long distance, free WiFi, flat
screen TVs. New furnishings,
private lanai, W/D, onsite property
manager. Beach gear, E-mail:
waileavacationrentals@shaw.ca

SUNSHINE COASTmodern 2 bdrm
waterfront cottage. Winter/Summer
rates. “Google” A cottage at Secret
Cove. fjbishop@gmail.com, 604-885-
0651.

SUNSHINE COAST oceanfront
cottage, spectacular SW Georgia
Straight Views, seaside deck, trail to
2 swimming beaches, big lawn, 3
bdrm, 2 bath, private & peaceful, FP,
BBQ , walk to Gibson's funky shops,
restaurants. Spend your holiday
relaxing, rejuvenating by the
seashore. Ideal for families/couples.
Avail Spring. $200/nt Book your
summer week now, $1250/wk.
janeski@telus.net for photos, 604-
250-3445

FRANCE Alsace and Vosges
Mountains, 3 bdrm. heritage house
on wine route, furnished, modern
kitchen, 45 min. from Germany, 35
min. from Switzerland. C$500/wk.,
mano936@gmail.com

RENT/EXCHANGE
VANCOUVER Clean, bright, quiet,
cen trally located condos at Robson
& Bute. 1 bdrm. $95. Daily/wkly/
mthly rates. 604-608-4268,
dbemc@hotmail.com

VANCOUVER–VERNON EXCHANGE
Recently retired Vernon couple wish
to exchange 4 bdrm, 2.5 bath family
view home for Vancouver house or
condo. Fenced yard; 10 min. to
beaches, 40 min. to Silver Star; will
consider exchange options.
bdharris52@yahoo.com 

TAKING SUMMER COURSES?Modern
furnished accomodation close to
SFU and BCIT. On major bus route.
Available May 1st–August 31st.
Includes wireless internet, flat
screen TV and bar fridge in room,
all utilities, laundry, fully equipped
kitchen. Contact Teresa at 1-778-
987-4554.

HOUSE SWAP. We would like to
swap our Vernon home for your
Vancouver home, July 2012-June
2013.  Details http://vernoncreek
house.blogspot.com

OCEAN PARK S. Surrey. 1 bdrm. suite
for rent in residential area. Utilities
incl. Contact 604-535-9315. Avail.
Spring 2012.

HOME EXCHANGE teaching couple’s
lovely 2-bdrm sea-view apartment
in Xiamen China for your home in
Canada, Sept 2012 – June 2013. If
also interested in teaching English,
will introduce you to our university.
E-mail: grahamleslie10@gmail.com

MISCELLANEOUS
RETIRING? Join the B.C. Retired
Teachers’ Association. Keep curent.
Be informed about and lend your
voice to: Pension Plan discussions,
Indexing, Health Plans, Health
Benefits. For more information, go
to www.bcrta.ca or call 604-871-
2260, 1-877-683-2243.

PENSION QUESTIONS? Ask Arnie –
now retired and available for expert,
personal, one-to-one consultation
including pension estimates,
options, bridge, CPP/OAS, and
pension splitting. Reasonable rates.
Call Arnie Lambert at 604-354-5624
or e-mail arnielambert@shaw.ca

FRENCH FIELD TRIPS. Contact Sandy,
Burns Bog Conservation Society,
604-572-0373.

FIELD TRIPS. K–12 curriculum based.
Burns Bog Conservation Society,
604-572-0373.

FOR PEAT’S SAKE. A classroom study
on Burns Bog and other peatlands.
K–7 curriculum based. 206 pages,
$59.95 plus HST. Special rate for
multiple copies. Burns Bog Con -
servation Society, 604-572-0373.

SCHOOL TATTOOS 1,000 tattoos 
with your school’s logo $149. 
Visit www.schooltattoos.ca, 
E-mail info@schooltattoos.ca
or call 613-567-2636.

TILING & PAINTING.Want to get the
job done right? Call Vito. Glass and
slate specialist. Indoor, outdoor
painting. Serving the Vancouver
area since 1996. www.tile-rific.ca
or call 604-831-4013.

SELLING all of my teaching supplies.
Nanaimo. Kijiji 328159628.

VOLUNTEER WORK. Are you looking
for interesting volunteer work? The
Museum of Anthropology offers
rewarding opportunities. Check our
website www.moa.ubc.ca and
contact Ann Norrie or Joyce
Anderson at
volunteers@moa.ubc.ca 

CENTENNIAL REUNION. Lord
Tweedsmuir, Surrey. 100th
anniversary of the 1912 opening in
Cloverdale, first high school in
Surrey. June 2, 2012. $12 payable
online or in cash only at the door.
For more info:
www.lordtweedsmuirreunion.ca

FOR SALE. Excellent Rental
Investment Property in Vernon/
Silverstar. This property is located
in the heart of Silverstar Village Ski
Resort.  Sleeps up to 10 and comes
fully furnished. For more info.
contact Mandy at
mandydhillon@yahoo.com

GREAT OPPORTUNITY. Home-based
business. Academic Advantage In
Home Tutoring Referral Agency is
awarding franchises in BC. Very
successful, proven system. Growing
industry. Available territories are:
Abbotsford, Nanaimo, Comox
Valley, Kamloops, Kelowna, Vernon,
Prince George. www.schooliseasy.
com/franchise.html or call 1-877-ITS
EASY. 

ROEDDE HOUSE MUSEUM revised
curriculum in French & English,
Grades 4–6, Social Studies and
Language, www.roeddehouse.org

HALE OHIA. Home in A Forest is
waiting for you to purchase your
own vacation home at Smelt Bay on
Cortes Island. Or live year round in
this 3 bdrm/1 bath cedar cottage
nestled in cedar trees. Ocean peek.
Sunny, fenced garden. Tranquility.
Yours for $309,500.
bcgirl@rogers.com or 604-789-2492.

CONDO LIVING with dinner
provided! If you or a loved one
would like a home on the edge of
Cook Street Village in Victoria that
includes an evening meal this could
be the answer. Minton House is 55+,
an independent living condominium
building that provides dinner, 24-hr
medical alert, security, light house -
keeping and more. This recently
updated unit is a 1 bdrm. corner
suite and available for $85,000.
Leasing is also an option. Contact
laurevans@shaw.ca today.

Classified PD calendar
MARCH 2012
1–2 Vancouver, BC. SEA
(Special Education Association) is
proud to present the 37th Annual
Crosscurrents Conference, at the
Westin Bayshore Hotel in
Vancouver. Keynote: To be
announced, plus a variety of
quality sessions and exhibitors
for regular and special education.
For information, contact or visit
the website www.bctf.ca/sea/ or
contact Conference Chair Leann
Buteau at: seaconference
chair@gmail.com.

APRIL 2012
13–15 Squamish, BC. “Finding
Your Edge in Experiential Educa -
tion.” Join a variety of experiential
educators in this weekend of
professional development through
idea sharing of progressive
practices that will inspire you and
your students to grow beyond the
limits of your own comfort zone.
Workshop strands may include
K–12, outdoor education, education
based training and development,
adventure-based programming,
leadership develop ment, facilita -
tion/processing, mind/body/spirit,
social justice and ethics, adventure
therapy. Conference co-convenors:
Bev Oldham: boldham@enviros.org
and Janey Chang:
janeysea@gmail.com. Website:
http://northwest.aee.org/conferences

17 BCTLA (BC Teacher-Librar -
ians’ Association) Winter Webinar
Series “Critical Thinking and
Inquiry in a Digital Age,” Part 3.
For more information and to
register, go to bctf.ca/bctla/info/
pro-dev.html or contact Arlene
Anderson at arander@shaw.ca.

20 Whistler. Date Change!
PITA’s Supporting Struggling
Students in Literacy and Math,
Sixth Annual. Learn practical
strategies to support all students.
Sessions focussed on inter -
mediate classroom teachers and
learning assistance. For
information, contact Ray Myrtle,
president@pita.ca or visit
www.pita.ca.

21 Victoria. BCKSC (BC Kodaly
Society of Canada). Two sessions at
UVic, Listening and Musical First,
Listening: Attentive, engaged and
enactive with Mary Kennedy. This
workshop will introduce partici -
pants to three levels of active
listening for the elementary class -
room with Western European Art
Music and the realm of world
music. Second, Musical Gymnastics
with Connie Foss More. Energize
yourself and your teaching skills by
utilizing Kodaly-style tools like solfa
and rhythm duration syllables to
more fully experience “what makes
the music tick.” Beginners will have
a gentle introduction while
experienced teachers can stretch
their skills. More info at our website
at www.bcksc.ca. Contact Sue
Herzog at treasurer@bcksc.ca.

MAY 2012
5 Vancouver. “Investigating Our
Practices 2012,” 15th annual
conference. Co-sponsored by the
UBC Faculty of Education and the
BCTF. Teachers from different
educational contexts convene at
UBC to share their investigations,
understandings and questions.
Registration fee $25 ($15 for
students). Lunch and refreshments
included. Scarfe Education Building,
2125 Main Mall, UBC. Proposals for
presentations can be submitted
online at eplt.educ.ubc.ca/iop-cfp.
The deadline for submissions is
February 20, 2012. For more
information about IOP 2012, visit
www.eplt.educ.ubc.ca/iop or contact
Judy Paley at 604-822-2733
judy.paley@ubc.ca.

6–8 Vancouver, BC. Child and
Youth Mental Health Matters. This

conference brings together an
interdisciplinary group of profes -
sionals working in the field of
mental health to share knowledge
and experiences related to child and
youth mental health. Three themes
woven through the conferences:
Parental mental health, children of
parents with mental illness and
young carers. A forum for focusing
on the needs of families as they
struggle with issues related to
mental health concerns across the
generations. The overall goal is help
us develop a common language and
understanding of the needs of
young people and families. By
bringing together people from
diverse backgrounds, we hope to
enrich our collective knowledge of
mental health strategies, best
practices and the latest research in
order to improve outcomes for
young people and families. For
further information please visit our
website www.interprofessional.
ubc.ca, or contact us at
ipcde2@interchange.ubc.ca or 604-
827-3112. 

11 Alert Bay. BCRSSTA (British
Columbia Rural and Small
Schools Teachers’ Association)
Annual conference “Learning
from Each Other” featuring
innovative school organization
from Zeballous Elementary, as
well as presenta tions on teaching
practices from other North Island
rural com munities. Host school:
Alert Bay Elementary. Contact
information: cmacdonald@
sd85.bc.ca or vcivey@xplornet.com.

AUGUST 2012
13–15 Parksville, BC. Achieving
Excellence in Writing Annual
Summer Seminar, presented by
Susan Augustyn, provides an
exceptionally effective method of
teaching writing to children.
Covering various stylistic
techniques as well as structures,
both expository and fictional writing
are addressed. The material is
structured and easy to teach. This
program provides an extremely
powerful tool for teaching students
to write effectively. Meeting the
requirements of both criteria-based
assessment and ministry
performance standards, this
approach is ideal for teachers eager
for their students to achieve
excellence in writing. Applicable for
teachers with classes from Grades
2–11. Contact Susan Augustyn at
saugustyn@shaw.ca or phone 250
248-6434.

OCTOBER 2012
18–20 Victoria. Sponsored by
BCAMT (BC Association of
Mathematics Teachers). BC
Northwest Mathematics
Conference “Math in Bloom.” For
further information, go to
www.nwmc2012.com.

Future October PSA days
BCTF procedure statements:
30.A. 14 That for the purposes of a
province-wide PSA day, the BCTF
supports the third Friday in October
as the day on which all districts
hold a professional day, except in
years in which Thanksgiving
Monday falls in the same week, in
which case the fourth Friday would
be the designated day.
36.30.10: That the BCTF’s PD
Calendar not publish PD events by
outside agen cies scheduled for the
provincial PD day.

2012–13: October 19, 2012
2013–14: October 25, 2013
2014–15: October 24, 2014
2015–16: October 23, 2015

PD Calendar website:
bctf.ca/uploadedFiles/Public/

ProD/PD-Calendar.cfm
Additions/changes—contact Betty

Goto at bgoto@bctf.ca

TRAVEL/VACATION
FRANCE. Ultimate vacations, 
pri vately owned, beautiful furn. 
1 bdrm. central Paris. Wkly/mthly.
604-738-1876, 604-879-4936,
irene.roland@gmail.com,
www.ultimateparis.com

MAUI HAWAII, Great S. Kihei
location, 1 bdrm. with ocean view,
across the street from great
beaches. For more information 209-
599-5248 or www.maui342.com

KIHEI, MAUI, Privately owned,
beautiful fully furn. 2 bdrm, 2 bath
condo, across from Kamaole
Beaches. Great com plex, Great
location. 250-598-6955.

PUERTO VALLARTA Bright, clean,
quiet, 1 bdrm, 2 blks from beach,
downtown, $350/wk., mnthly rates.
604-608-4268, dbemc@hotmail.com

GULF ISLANDS Deluxe waterfront
cottage, 1 bd./sleeps 4, winter and
summer rates, call Alma 250-629-
3008, www.ainsliepointcottage.com

SOUTH OF FRANCE villa in lively,
lovely market town of Limoux. 
4 bdrms. Sleeps 8. 2 bathrooms. 
All mod cons. Near lake and river
swimming and historic
Carcassonne. Great rates. Deep
discounts for long-term, off-season.
www.southoffrancerental.com

QUADRA ISLAND private cabin for 2.
Panoramic ocean, mountain view,
soaker tub, www.lunavista.ca

WATERFRONT CONDO Birch Bay, WA.
2 bdrm, 2 bath, for week or
weekend rentals.  Complex has
indoor pool, hot tub, games room.
$150/night or $900/wk (plus $50
cln. fee), birchbayrentals.com or call
Teresa@ 604-831-4080.

TRANQUIL SEASIDE retreat. Quadra
Island. Full facilities and Internet.
Serene mountain and oceanview.
www.otterhouse.ca

FRANCE FRANCE 2012 holiday rental.
Well renovated converted barn &
stone houses in ancient, traditional
vineyard village, SW France. Great
walking, cycling, food, wine, Cathar
castles. C$810/C$1110/wk. per
family. U 18. E-mail
mjcapper@hotmail.com, visit
www.ourhouseinfrance.com.au

RELAX and rejuvenate on Quadra
Island. Beautiful 3 bdm. home.
Available July and August for weekly
rental. www.fernwoodgardens.ca

GABRIOLA ISLAND, BC. 2 bdrm.
cottage, www.gabriolacottage.
netfirms.com or visit FLIPKEY,
boysen@shaw.ca, 250-247-9883.

HORNBY ISLAND. 2 bdrm. beautiful
fully furn. house, 12 acres, nr coop,
Tribune, beaches. $950/wk.
summer, $120/night off-season,
elkin@shaw.ca, 250-480-1027.

DEEP BAY. Waterfront 2 bdrm
cottage, Deep Bay, Vancouver
Island, overlooking Denman,
Hornby Islands. Relaxing, private.
Sleeps 4–6 people, N/S, N/P.
Available June to September. 604-
939-0121 or joyce.buckham@
shaw.ca

COTSWOLDS England: single/
couple, gorgeous walks at your
doorstep, e-mail:
lynette@coulter.plus.com

SUD CHARENTE France: single/
couple, who wish a quiet retreat, 
e-mail lynette@coulter.plus.com

HORNBY ISLAND vacation home. 3
bdrm., big lawn, short walk to
beach. 5410 Seawright. $1400/wk.
Wind and Waves Vacation Homes,
wind2@uniservice.com
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By Nara Riplinger

Anticipation is as heavy as the
mist in the crisp morning air on the
Quesnel River. We can see the
Chinook in their redds but will we
be successful in netting one?
Eighteen Columneetza Secondary
School students from Williams Lake
and six adults are trying to success -
fully launch the 2011 Salmonids in
the Classroom program by
harvesting Chinook eggs. 
The program, “Students Working

and Learning in Their Watershed”
(affectionately known as the
Salmon Trip), has been taking place
since 2006. A one-day field trip has
grown into three days for Grades
10–12 students at the Quesnel River
Research Centre in Likely. The
students work alongside Depart -
ment of Fisheries and Oceans (DFO)
staff, UNBC researchers, and Scout
Island Nature Centre (SINC) staff. It
is the only program of its kind in the
province.
Sue Hemphill, environmental

educator of SINC, plans the event
with our ecological footprint in
mind. Students are challenged to
reduce their footprints and to help
Hemphill reduce the footprint for
the trip. Local food is prepared,
groups carpool, participants bring
their own water bottles and
reusable containers—garbageless
lunches are the only option.
The highlight of the trip is the

Chinook harvest. A net is strung

across the river, drifts downstream,
and is pulled to shore. Success!
Alongside the feisty red Sockeye are
massive Chinook. The students
carefully untangle and release the
Sockeye, being cautious around
their sharp teeth. The Chinook are
inspected by Roy Argue, DFO staff.
The students assist Argue in milking
the males for their sperm ensuring
no water gets into the sample to
spoil it. The males are gently
released into the frigid water to
continue to spawn. The female
Chinooks must be killed to harvest
the eggs; it is a decision not taken
lightly by Argue. The students watch
as he inspects the females to find
the ones that have already partially
spawned; it would be a waste to kill
a female with an average of 5,000
eggs when we only need a few
hundred. 

out our school district to help
educate more students about our
keystone species. The students will
raise the salmon, release them into
the Fraser River Watershed and the
salmon will return to spawn.
Back at the lodge, Argue educates

the students on salmon lifecycles
and the many threats to salmon
populations including global
warming. “It’s not really a case of
this is THE issue facing salmon. It is
truly death by a thousand cuts for
the salmon,” explains Argue.  
Learning about the valuable

riparian areas of fish-bearing
streams, indentifying invertebrates,
tree planting, rescuing salmon fry,
dissecting fish, and playing
flashlight tag rounded out the three
days. 
SINC staffer Sue Hemphill,

organized the expedition and
inspired students to reflect upon

their impact on the earth. Jenny
Noble, also from SINC, assisted in
all activities and captivated students
with her song about salmon. Roy
Argue and Shona Smith represented
DFO and lead much of the field
work. Rick Holmes hosted the
students at the QRRC. Barry Booth
with The Land Conservancy of BC
organized tree-planting at Black
Creek; Judy Hillaby, DFO researcher,
guided the fish rescue. UNBC grad
student Leah Vanden Bush
educated students in invertebrate
research and nutrient cycling. Gord
Sterritt from Tsilhqot’in National
Government provided salmon for a
delicious salmon dinner.

Columneetza biology teachers Nara
Riplinger and Laura Kaufman
helped organize the trip from the
school end and enjoyed the
company of inspiring people. 
The trip itself was sponsored by

the DFO, the Quesnel River
Research Centre, UNBC, Scout
Island Nature Centre, Columneetza
PAC, and the Canadian Wildlife
Federation.
Contact Nara Riplinger at

Columneetza or Sue Hemphill at
Scout Island if you wish to learn
more about this innovative
program.
Nara Riplinger, Columneetza Secondary
School, Williams Lake

Back at the lodge, Argue 
educates the students on
salmon lifecycles and the
many threats to salmon 
populations including 
global warming.

The eggs and milt are returned to
the research centre and students
assist Argue in the fertilization and
incubation. Soon, the pink eggs will
be delivered to classrooms through -

The salmon trip
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