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President’s message

I think I can speak for those teachers
fortunate enough to have attended
any of the Truth and Reconciliation
Commission events—we feel truly
honoured to have participated. The
legacy of residential schooling was
tragic, disrupting First Nations’
families and communities
throughout Canada. Many
Aboriginal students have struggled
in school, and as we heard from
personal testimonies, some students
still feel unwelcome.

The BCTF chose to support and
promote reconciliation events and
provided grants for teachers to
participate; the public education
system can never be strong or
successful if any group of students is
marginalized.

In the true spirit of reconciliation,
we are committed to promoting all

aspects of Aboriginal education for
all students. Reconciliation implies
collective understanding and
responsibility and, as a union of
teachers, we will continue working
to bring about positive change
through Aboriginal education,
enhancement agreements,
employment equity for Aboriginal
teachers, antiracism programs, and
push for changes to curriculum on
Aboriginal history, culture, and
understandings in every grade.

Thank you to all of you who made
the journey and those who brought
your students to Education Day. This
day will be etched in their memories
as a highlight of their year.

I am very proud of the role that the
BCTF and some of our Aboriginal
members played in making the
Project of Heart so powerful for
students and for the elders who
came to schools to tell their stories.
The unveiling of the tiled canoe on
Education Day was the culmination
of over a year’s work. Many of you
are already making positive changes
for First Nations students’
experience in schools. On behalf of
your colleagues, I thank you for the
work you do every day. 

You have probably noticed another
campaign—this time with other
unions. Right-wing groups along
with many voices in the mainstream
media, accuse unions of just about
everything from rising
unemployment to increased wait
times for hospital beds. The
Canadian Labour Congress, Canada’s
national labour body, has launched
a campaign to tell a different story.
Together Fairness Works, aims to
explain and promote how
unionization benefits all economies.
We are reminded that when we join
together and act collectively, we get
results. Please watch for CLC
information and Together Fairness
Works literature in future BCTF
school mailings.

Every year, on the last Friday in
October, provincial specialist
associations organize conferences
around topics pertinent to their
specialty. Teachers throughout the
province also organize smaller
conferences, professional
conversations, workshops, and other
meaningful ProD activities. 
I encourage you to join your
specialist group and get involved
because, ultimately, our professional
development is our professional
responsibility.

Jim Iker
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African 
Grandmothers’ 

Tribunal

Over one thousand attendees, many of them a part of the
Grandmother-to-Grandmother Campaign, witnessed these
powerful women tell their sobering, illuminating and
inspiring stories of courage in the face of the sub-Saharan
AIDS pandemic.

Stephen Lewis introduced the event and highlighted the
factors that contribute to the HIV crisis in Africa, primarily
gender inequality and discrimination. The societal influences
that support gender inequality need to be broken down or
the pandemic will never be successfully addressed. These
grandmothers articulated a triple threat of discrimination,
based on sex, age, and HIV status.

The grandmothers sharing their narratives were from
Swaziland, Uganda, Zimbabwe, and South Africa. Without
exception their stories were the embodiment of courage. 

By Teri Mooring

It isn’t often one gets the sense
you have witnessed history in
action, but that is precisely the
feeling I experienced as I listened
to the African grandmothers and
expert witnesses convey their
personal stories at the Stephen
Lewis Foundation event at the
Chan Centre.

SUSAN CROLL PHOTOS …continued on page 4
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In addition to living with HIV themselves, most of these
women had lost their children, partners and numerous
other family members to AIDS. All the grandmothers
were caring for their own grandchildren as well as
children from the community.

Along with the social stigma and resulting isolation of
an HIV diagnosis, access to medical treatment is an
enormous challenge in sub-Saharan Africa. It is often
necessary for the sick to walk to hospitals that are
located great distances away, only to stand in long lines
for treatment. Many then find they are not able to
afford the medications to treat their conditions.
Zodwa, a nurse from South Africa described hospital
policies whereby family members could not be told that
their loved-ones had contracted HIV, something she
personally experienced when her children became ill.
Nurses could lose their credentials and be fired if they
informed family members.

Despite these harsh realities the conference was not a
sad or solemn event; in fact it was filled with hope,
optimism and joy. The grandmothers were welcomed
with much enthusiasm and appreciation and were
obviously honoured to tell their stories in this forum.
They shared how the Stephen Lewis Foundation and
other organizations enabled them to improve the lives
of the children in their care. They demonstrated that
women are at the heart of the response to AIDS and
have become the experts as to what is needed to move
forward and reclaim communities. One of their top
priorities, as recounted by every one of the
grandmothers, was their desire for all children 
to attend school.

Education is viewed as the way out of the current
situation. Unfortunately access is limited, the cost of
uniforms, supplies, and fees prevent many children
from attending school. This reality also limits access to
life skills classes including sexual and reproductive
health that are so essential to girls and young women,
in particular. 

The tribunal judges were an impressive group of
powerful women as well, Theo Sowa, CEO of the
African Women’s Development Fund and Joy
Phumaphi, executive secretary of the African Leaders
Malaria Alliance, were joined by Mary Ellen Turpel-
Lafond and Gloria Steinem to provide responses and
make recommendations for necessary actions at the
local, national, and international levels.

The rights to bodily integrity, freedom from violence,
safe housing, adequate food supplies, quality health
care, education, and income security are the basic
human rights addressed by the judges. One of the key
recommendations was for grandmothers to be paid a
pension to enable them to provide for themselves and
their families. The failure to enumerate women’s work
is just one of the forms of discrimination faced.
Another recommendation was to abolish the cost of
attending primary and secondary schools. 

Gloria Steinem ended the day by noting this conference
was the most real, loving, important, impactful, well-
organized event she had ever attended. What would
the world look like if African grandmothers had not
stepped up? There has been a loss of an entire
generation to the pandemic and without the

grandmothers, the next
generation surely would
have been lost as well.
These women sustain
entire communities,
grandmothers looking
after orphans, as well as
farming, and generally
being the backbone of
society and they deserve
much, much better.

_______________
Teri Mooring is BCTF
second vice-president.



While the landing ceremony at the All Nations Canoe Gathering on
Tuesday was an impressive visual spectacle, I was even more strongly
affected watching canoes swiftly moving by, their paddling often
accompanied by singing. I tried to imagine a time centuries ago when 
such canoes often came great distances through perilous conditions. It’s
impossible not to feel that something profoundly important has 
almost disappeared.

On Wednesday and Thursday, the Truth and Reconciliation Commission held events at the PNE. I was amazed and
humbled by the resilience and courage of residential school survivors. Children of cultures thousands of years old not
only suffered the loss of their language and were deprived of their heritage, but were explicitly educated to believe
that their traditions were
inferior and unworthy. 

The spirits of the tens of
thousands of walkers who
took part were not
dampened by the steady
downpour during Sunday’s
Walk for Reconciliation. Dr.
Bernice King, daughter of
the great US civil rights
leader spoke: “The scars of
ignorance, deprivation, and
poverty of First Nations
people harm everyone.
The new way forward will
take everyone.”

Jack MacDermot,
BCTF Communications and
Campaigns Division

“Namwayut” 
We are all one

Project of Heart canoe unveiled at TRC Education Day; and All Nations Canoe Gathering in False Creek, September 17, 2013.

SUSAN CROLL & KAREN STEEL PHOTOS

I attended several 
events throughout the
week and I came away
deeply moved.
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They were standing along the
sides of the viaduct as we passed
by, hands raised and mouthing the
words “Thank you.” Many of the
survivors of Indian Residential Schools
were in awe that so many came out 
to walk with them.

Joanna Larson
Prince Rupert 
BCTF Executive Committee

Teacher
reflections

As a non-Aboriginal first-
generation Canadian, let
me say now that this week
has taught me that I must be
an ally to my students, and
learn to repair and transform
the institutions that stand
around us. 
Annie Ohan
LA Matheson Secondary School
Surrey

To me, as an Aboriginal teacher, the Truth
and Reconciliation National Event was a
welcome, yet long overdue, event that marks
the beginning of a long journey. It was deeply
moving to witness the gathering of residential
school survivors, intergenerational survivors,
and the public at large in a safe place, to
reveal and learn about residential school
experiences. We must remember, however, that
over 100 years of oppression, colonization, and
attempts to “kill the Indian in the child” are
not easily remedied in the neat package of the
TRC mandate. 

There is still much work to be done. With the
participation of thousands of people, including
hundreds of teachers, at this historic event, I
believe a new understanding of the
importance of the teaching about the legacy
of Indian Residential Schools throughout the
K–12 system has emerged. We can now
hopefully move beyond uninformed comments
such as “why don’t they just get over it” to a
more enlightened dialogue on the under -
standing of this sad chapter of our shared
history. With this new understanding, we know
that the reconciliation process may finally be
under way. It will be up to each of us to ensure
that we keep this essential dialogue open and
ongoing. Our work has only just begun. 

Gail Stromquist 
BCTF Aboriginal education staffperson

“September.
Everybody cry 
month. Back of truck.
Kids all gone.
Everybody cry month.”
– First Nations Elder

Student MCs Michael Kelly-Gabriel 
and Elinor AtkinsIsidore Charters (Yummo)

“My students learned that
there are only two key 
things needed for the healing
process…genuinely
compassionate mutual
understanding…[and]
respect.”
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When I returned home, I thought I would get up and
go to work just like every other Monday morning. This
was not the case. After speaking with fellow colleagues
and recapping my experience, I realize that I am not the
person I was when I left. 

The TRC Education Day included panels, displays,
education activities, archives, film screenings, statement
gathering, expressions of reconciliation, concerts, and
even a hockey game. Thousands of students and their
teachers came to learn about this important part of our
history.  

Ilona Weiss
District Aboriginal Culture teacher
Smithers

Education Day was a great opportunity for me, and
my Grade 7 students, to learn more about the
embarrassing and racially motivated, 120-year-old
Canadian process we call the Indian Residential School
system. 

One of the most amazing and equally appalling things
we learned was survivors didn’t share their stories with
anyone—not even their family members. 

My students learned that there are only two key things
needed for the healing process to become truly
successful and that is a genuinely compassionate
mutual understanding of the destruction caused by the
IRS and the constant and purposeful use of the most
important virtue of all—respect. 

John Rowland
Begbie Elementary School
Vancouver

“Haaw.aa” Thank you.

I’d say I am at the truth stage of my own truth and
reconciliation process as far as understanding my
privilege as a white colonial settler and recognizing my
responsibility to infuse Aboriginal content within my
own practice. In my role as a learning assistance teacher
and a member of our school community, I have taken
initiatives like encouraging our principal and staff to
recognize Aboriginal territory at the beginning of
assemblies, sharing Aboriginal reading resources with
classroom teachers, and connecting regularly with our
Aboriginal advocate to explore ways for him to work
with individual students as well as with whole classes. 

Mary Berg
Learning assistance teacher
Dorothea Walker Elementary School, Kelowna

Ten thousand tiles created by students were glued
on a cedar canoe and on Education Day, I finally saw
this beautiful canoe. I wondered how many students
would attend Education Day. They came like waves.
Survivors and students worked on new tiles. They drew
pictures of what they learned about residential schools.
The survivors and students turned their tiles into
necklaces. When someone asked them about their
necklaces, they told their stories. To me this is very
important. We want the conversations about
residential schools to continue. My mother attended
residential school. Many stories need to be told.
Haaw.aa, Thank you. 
Maureen Lagroix
Teacher, Masset, Haida Gwaii

“Thousands of students and their teachers
came to learn about this important 
part of our history.”

SUSAN CROLL & LUIS ISIDORO PHOTOS



The IKEA lockout
David’s story 
The IKEA lockout continues as we go to
press. David Choinski, son of BCTF support
staff employee Christine Choinski, has
worked at the IKEA in Richmond for nearly
two years. He is a shipper-receiver and his
shift begins at 3:00 a.m. He likes his job
but he is walking the picket line along
with 300 other members of Teamsters 213
because IKEA has put concessions on the
bargaining table. IKEA wants to increase
an employee’s weekly qualifying hours for
benefits from 20 to 24 hours.

David explains that IKEA hires people to
work chiefly on a part-time basis and that
people seldom work more than 24 hours
per week, especially in the slow season.
Secondly, IKEA is trying to push through a
wage system based on store sales and
productivity, which means some current
and new employees may never reach the
current maximum salary category.

David feels IKEA’s demands for concessions
are an insult. He wonders how he or any of
his co-workers can survive in Vancouver
with the cost of living so high. He urges
people not to cross their picket line as he
explains that when people aren’t shopping
at IKEA during the lockout, it helps to
keep him and his union local strong. 
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Halifax baristas:  
Grounds to join a union

Tired of low wages, Just Us! and Second Cup
baristas in Halifax see unionizing as their solution to
low wages and control over scheduling hours.
Shelby Kennedy, who works at Second Cup, reports
that three of her co-workers were fired for trying to
organize the union. She explains that more and
more young people, regardless of having post-
secondary degrees, end up trying to support
themselves on part-time low-wage work. This is our
livelihood, whether or not you are educated,” said
the 21-year-old. “We just want to be treated with
dignity and respect in our jobs.” Just Us! employees
are members of Local 2 of the Service Employees’
International Union.

Introduce them to BC’s most 
in-demand trades and open 
the door to a successful, 
rewarding career.

Grades 4 – 12 Teacher 
Workshops are now 
available for:
• Staff Meetings
• After School Sessions
• Professional Development Days

Email 
CareerEducationSociety@yahoo.ca
to arrange your FREE workshop
before December 31, 2013.

Also, see our online 
resources for grades 4 – 10 
students and educators 
including Educator 
Modules and Blackline 
Master Resources at 
DiscoverTradesBC.ca

Solidarity spotlight
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Know your collective agreement

School parking lots are frequently the sites of damage to teachers’
vehicles. And often, teachers’ personal professional materials and
devices used in the classroom are damaged or go missing during the
course of the year.

What recourse is there if you experience damage to your vehicle or
damage or loss of teaching materials you’ve brought to the
classroom?

In the case of vehicle damage caused by a student at a worksite or
school function, Article B.7 requires that school district employers
reimburse teachers the lesser of the cost of repairing the vehicle or
the cost of the insurance deductible up to a maximum of $600.

With respect to the loss or damage of teachers’ personal professional
materials, the employer is required to reimburse the employee up to
$150 toward the cost of the materials or the personal insurance
deductible amount.

For full details, see Article B.7 in your collective agreement. In some
cases, locals previously negotiated some superior provisions to this
provincial article.

In cases of loss or damage, contact your school staff representative or
your local union office immediately. 

Here’s the thing...
Fast-food workers 
hungry for decent
wages 

The average age of a fast-food worker
in the US is 28 and their average hourly
wage is $7.25 per hour. Fast-food
workers in Chicago, St Louis,
Milwaukee, and Seattle organized
Black Friday walkouts this past summer
to protest their low wages. These
employees proclaim, “When we make
enough to live—instead of barely
getting by—our community and
economy benefit.”  

Mexican teachers occupy
Mexico City Zocalo 

Police used tear gas and water cannons
to remove tens of thousands of
Mexican teachers from Mexico City’s
Zocalo. Teachers occupied the
government plaza to protest education
reform that would see performance-
related testing tied to the employment
of teachers. Many of the teachers
occupying the plaza were from
Mexico’s southern and poorer states.
The teachers claim that the poor
academic results of their students are
due to poverty, not to their efforts as
teachers. The government claimed they
needed to clear the Zocalo for
Independence Day celebrations.
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A broken record: Love teachers
By Shelley Beleznay

Recently, our staff celebrated the beginning of the year
with a gathering on a beautiful day. Conversations
begun in admiration faded to the usual: I have Jimmy
in my class this year; what are some strategies for
working with him? How are you starting math? How
do you include Jack? What can you tell me about
Jenna? I’m worried about her.

No matter how early I go to school, I’m not the first
one there, or the last to leave. Last Sunday, when I
went to prepare for the week, over half of our staff
was there at the same time. Whenever I send a query to
my principal late at night, early in the morning, on the
weekend, she responds quickly. Over the summer and
every weekend, I exchange ideas with my intermediate
colleague. If one of my students has difficulties, a
whole team provides loving support. 

We have a food program in the morning, snacks, a
lunch program, a bowl of fruit in the classroom to
ensure the kids have something to eat before they go
home. My assistant watches the children if they come in
late and makes sure they’ve eaten. We have a room
filled with clothing in various sizes so that our students
have shoes and warm coats and clean clothes to wear.
Our non-enrolling teachers are continually on alert to
provide as-needed emotional support when crises
emerge. A team works relentlessly with the community
to connect, to organize services, to gather resources.
The whole staff meets regularly to build consistent
language and strategies to support literacy, numeracy,
social, and emotional learning.

But here’s the tragic part. So many of our students
still struggle with basic literacy and numeracy despite
our best efforts. So many cannot yet manage their
anger or their anxiety in ways that don’t harm
themselves or others. When you look at the “numbers”
at our school, from the Fraser Institute, for example,
you would say that teachers aren't doing enough at
our school. You would say, it’s shameful how we are
failing the children. 

Here’s what failure looks like. This is the story of one
child in my Grade 7 class. He is soft-spoken and friendly.

He tries very hard to pay attention. He is reading at a
beginning Grade 2 level and he is only just starting to
write letter sounds. What’s wrong with this school, you
might wonder, that he has made so little progress? You
should have seen him in Grade 1, one teacher said. He
simply screamed and flailed the whole year. He had a
full-time EA who spent most of the time simply holding
him tightly so he wouldn’t injure himself and others. In
his short life he has experienced more trauma than
most of us can even imagine. His progress is little short
of miraculous, thanks to the extraordinary committed
work of the staff at my school. But the “numbers” tell
only our failure.

I wish that our community, our province, our country,
the world, would support education and teachers who
give their hearts daily to support students. Of course
teachers fail every day. I have 25 students right now
with a range of abilities and a multitude of roadblocks
to learning. I am continuously failing. I know that I
don’t meet all their needs. I’m not even sure, right now,
as I struggle to find my way, that I can. Even if I try all
the strategies in every book. Even if I work more than
the way-too-many hours I already work. Even if I were
the best teacher in the world. Will more ideas help? I
doubt it. More advice? Unlikely. I am drowning in
information, recommendations, tips, and lists.

Here’s what I do need right now: Kindness,
acknowledgement, appreciation, a high five, a hug,
and faith that everyone believes I am doing my very
best. It’s hard not to become discouraged. But it’s easier
when you know that people believe in you, that they
believe your best will yield results. And our school? Our
school needs its name in lights, a banner bigger than
any rock star’s, a standing ovation, a prize more
prestigious and venerable than the Stanley Cup. 

And one more thing: we need hope. I need hope. I
need to continue to hope that one day soon we will
stop “fixing” classrooms and teachers and start
working as a community to find more sensible,
plausible, and honest ways to truly support and
educate all of our children. 
_______________
Shelley Beleznay, Nanaimo, blogspot 
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Our team arrived in
Arusha, a tourist
destination in
northern Tanzania, in
early July. Among
Africa’s most
politically stable
democracies, this
country is also among
the world’s poorest.
BC educators included
this writer as well as
Lisa Toffolo, Shannon
Howlett, and Carolin

Rekar Munro. We were joined by
Anita Hayhoe, an Ontario teacher,
along with Katharine Kan (BC) and
Maureen Hillman (Quebec) who
would later travel to Kenya. 

After acclimatizing to the cooler
high altitude, tropical vegetation,
and dusty roads, we met with our
Tanzanian co-facilitators, Edward
Lolusu, Wilson Mollel, Jesse Laizer,
Thobia Gonelimali, Fides Sharima,
and Ndensary Massawe. They had
taken EBB workshops the previous
summer and were eager to pass on
new teaching ideas to 200 primary
and elementary school teachers.

Our Canada-Tanzania facilitator
team met over three days at Arusha
Community College to collaborate
on how we would “show” not just
“tell” teachers about progressive
teaching methodologies. The
greater goal was to encourage
Tanzanians to shift from teacher-
centered lecturing to more effective
student-centered instruction. 

Afterwards we travelled to the
village of King’ora, about a two-
hour drive from Arusha, staying in 

Bringing teaching ideas to Africa

By Janet Nicol

That’s the motto a team of
volunteer Canadian teachers lived
by when we signed on to co-lead
methodology workshops in east
Africa in July. We were part of
“Education Beyond Borders,” a 
non-profit organization endorsed 
by the BCTF.

EBB is all about sustainability
according to its founder, West
Vancouver secondary school teacher
Noble Kelly. That’s because African
teachers continue meeting and
supporting each others’ best
teaching practices after the
Canadians leave. Empowering
teachers and supporting quality
education has proven more
sustainable than building schools or
providing teaching supplies, EBB
asserts. Since its beginning, the
teacher-led organization has
volunteered in South Africa, Kenya,
and Tanzania.

a church-run guest house. We
walked to classes each day, sharing
the dirt road with the occasional
stray goat, a snow-capped Mount
Kilimanjaro always in our sights.
Local residents and shopkeepers—
from the butcher to the
tailor—exchanged friendly greetings
in Swahili. We were quick to move
aside when a motorcyclist or bus,
crowded with working people, sped
by. We eventually approached a
soccer field and then the Knowledge
and Cultural Centre, where we held
our sessions.

Our work as facilitators involved
teaching collaborative and inquiry-
based learning strategies to
participants, equally young and old,
male and female. These teachers
worked in primary and secondary
schools in the rural districts of
Leguruki and Ngarenanyuki, some
enduring more than three-hour bus
rides each way to participate. They
were given paid release time and
EBB covered meals and
transportation costs. Assisting
admirably with the logistics were
Ndekimi Urio, the ward education
officer and Kassim Mussa, cluster
education officer—as well as our
Canadian co-team leaders Shannon
and Anita. 

Despite membership in a trade
union, teachers here are poorly
paid. They teach 70 to 100 students
in both primary and secondary
classrooms with few textbooks. The
government assigns work posts,
which means new teachers are often
in remote areas. Hardship pay is not
recognized by the government
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Don’t bring teaching
materials to Africa, 
bring ideas. 



either. Professional development for
teachers is rarely offered.
Most profound is the language issue
in Tanzania schools. In these post-
colonial decades, Swahili and
English are the national languages,
although the first language for
students is a tribal tongue. Primary
schools are taught in Swahili,
secondary in English, with Form 7
(equivalent to our Grade 8) the
transition year. Not surprisingly, 
a huge drop-out rate occurs as
students struggle to make the
language transition. Many of those
who stay in secondary school, fail
their final exams. Teachers and
students are blamed—not the
system.

We began each day with
icebreakers, after explaining the
term to our equator-dwelling
colleagues. These ranged from pair
and share activities to an EBB
chant/game. Fun in the classroom,
we demonstrated, is allowed. But
we also appreciated the need for
classroom management and
introduced the liberal notion of a
“community agreement,” in a
country that still employs corporal
punishment. 

We proposed that learners and
teacher work together to come up
with rules in the classroom and post

Bloom’s Taxonomy, a “pyramid”
concept taught in teacher training
(also familiar to Tanzanian teachers)
was discussed as we encouraged
teachers to engage in inquiry-based
learning with their students. We
reviewed three levels of questions.
At the pyramid base, “low”
questions (factual), next medium-
level questions, and finally
high-level questions that can 
lead to many answers. 

Teachers formed groups and
formulated questions on an
assigned topic at each level of the
pyramid, with an overarching
“essential” question at the very
peak. In the process we learned 
a lot about issues affecting
Tanzania, from hygiene to family
planning (subjects taught in their
schools) to police and court abuses
and political corruption.

A good classroom lesson is akin to
reading a good story. The lesson 
has a “hook” (such as an essential
question), content, and a 
summing up.

We illustrated a closing activity with
the teacher tossing a ball at a
student who is required to answer 
a question such as “What was one
thing you learned in this lesson?”
On our final day in the village, we
had an opportunity to visit primary
and secondary schools to see some
of these ideas in action.

Thobias was teaching civics using
the jigsaw method when we arrived
at his school. His class of 70 students
was already in groups, each with
only three textbooks to share. We
circulated and listened to students
discuss equality, fairness, and the

them. In this teacher workshop,
turning off cell phones was the
number one rule. “No unnecessary
movements” appeared to be a top
concern teachers told us they raised,
when handling students.

As we counted off teachers into
groups and gave out tasks using the
placemat, jigsaw, and gallery walk
methods, (examples to follow) we
talked about the benefits of
collaborative learning. In small
groups our students learn from each
other, we proposed, rather than
constantly listening to the teacher
lecturing whether it’s working on 
a chapter in a textbook or tackling
high-level questions.

This wasn’t disputed by our
Tanzanian colleagues (it saves the
teachers’ energy, one participant
wisely noted) but what was difficult,
they told us, was using this method
with more than 70 students in a 40-
minute lesson. 

We also learned a lot about our
colleagues’ family and teaching life
during chai and lunch breaks. And
we learned about their diet as we
ate food together, cooked by local
women. This included huge potato
fries, plantain stew, sweet yams,
beans, rice, and small pieces of
meat, eaten with a toothpick!  

Teachers tried the new methods in
their classroom and reported back at
a final workshop. Suggestions
included: don’t give up—it takes
time to try new ideas; select student
leaders to circulate to ensure groups
are on task; ensure students in
groups are assigned roles (recorder,
speaker, etc.) and finally, where
space is an issue, groups can work
outside.

…continued on page 14
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Explore our 
programs.

Fall 2014  
admissions  
open on  
November 15.
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SFU Faculty of Education Graduate Studies
Doctoral Degrees | Master’s Degrees | Graduate Diplomas

basic rights of citizens, later
reporting out to the class. 
In a smaller science class conducted
by Fides, groups of students were
given a “placemat”—a sheet of
paper prepared by the teacher, with
a question written in the centre and
lines drawn outward into fifths.
Each student came up with their
own answer, then shared with their
group, and then the class.

It was a bumpy ride along unpaved
roads back to Arusha for our
Canadian team—not unlike the
educational path Tanzanian teachers
confront. We hope our ideas and
moral support go further than
material resources ever could.
Certainly back in our classrooms in
Canada, we will gain a stronger
perspective on global education.
More heartfelt is our discovery of
a small piece of Africa where we
made good friends.

Student leaders are the future
On a sunny Saturday, 20 students
travelled from rural Tanzania to the
city of Arusha for a one-day
leadership conference at Arusha
Technical College. It was an

opportunity to encourage
leadership skills and ask young
people about their dreams. 
If their destinies are anything like
their names—these young people
are in for a good future. Two female
teens are named Happiness, one
male is named Fabiola, (close
enough to 'Fabulous’) and two
other males go by the common
name Baraka. (And yes, Barack
Obama is on the list of admired
leaders here.) Some names are
biblical too like Withness and
Godlisten.

Given the hard realities of life,
Tanzanian youth already have many
responsibilities within their family,
at school, and in the community. We
received many insightful ideas from
participants. In a “gallery walk”
activity we asked students to form
groups and write down the qualities
of a good leader. We then posted
the results and groups moved
around the room (as in an art
gallery walk) and observed the
various responses. “No corruption”
was top of the list—this from young
citizens of a country frequently 
in the global spotlight on 
corruption charges. 

The Killarney Secondary School
Environment Club in Vancouver
donated money they fundraised
toward hosting this leadership
conference. As we mentioned this 
to participants, we learned many
were involved in their school's
environment club too. 

Tanzanian students dig up small
trees in the forest and replant them
in desolate areas, we learned,
combating deforestation. They
discuss topics within their clubs
ranging from global warming to
poaching of animals. (There are 
lots of bumper stickers in Arusha
condemning poaching—but also
safari companies that still take out
foreign hunters.) These students 
also identified overgrazing, lack of
recycling, industrial pollution and
loss of biodiversity as some of the
key environmental issues they are
dealing with.

We encouraged students to 
dream—for themselves and their
community—through journaling
activities. The action-packed day
also included an inspirational talk 
by Lazario, the student president of
Arusha Technical College, and a tour
of the many facets of the campus. 

As the students boarded their bus
back to their rural homes, we bid
them farewell with a great sense 
of faith in the future of Tanzania.

For more information about
Education Beyond Borders, go to
www.educationbeyondborders.com

_______________
Janet Nicol teaches at Killarney 
Secondary School, Vancouver.
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Kuehn on international solidarity

By Susan Croll

South Africa, Namibia, Cuba,
Honduras, Guatemala, Mexico,
Brazil, Argentina, Colombia, and no
we are not talking soccer.  Larry
Kuehn has a passion and that
passion is working with teachers and
teacher unions to extend support
and solidarity, especially in the face
of repression, prison, torture, and
even death. 

I began my interview by asking:
Larry, what drew you to
international solidarity work? 

I was BCTF president in the early
1980s and as part of my duties went
on a trip in 1985 with
CoDevelopment Canada that
included teachers from Quebec and
Ontario. We visited four Central
American countries. I was so taken
by the level of commitment of the
Central American teachers I met on
that trip, especially considering the
repression they experienced because

they were teacher activists. In 1985,
Guatemala was ruled by a military
dictatorship and the teacher union,
like all other unions, was illegal. The
elected union officers maintained an
underground network by setting up
an insurance company. Because it
was an insurance company, every
teacher who disappeared had their
disappearance investigated. It was a
brilliant way to expose the
government’s murder of teachers. 

In Honduras, the government
physically took over the teachers’
union headquarters and installed
their own officers. The legitimate
and elected officers maintained a
separate organization and the BCTF
helped them to do that. I was struck
by all of these Central American
teachers—their dedication and
commitment to keeping their
collective voice alive was so
impressive. They inspired me to
continue to do this work when I
returned home.

I also became involved in the anti-
apartheid struggle in South Africa.
An organization called the
International Defense and Aid for
South Africa actually got money
from the Mulroney government. I
helped make sure that the families
of activists’ imprisoned received
money and resources. All of this was
done clandestinely. That was the
way it had to work in South Africa
under apartheid.

How has BCTF involvement with
teachers and their organizations
made an appreciable difference?

An example is Membathisi
Mdladlana from South Africa who is
now the High Commissioner
(Ambassador) to Canada. He was an
organizer of the South African
Democratic Teachers’ Union (SADTU)
when it was created as a non-racial
union. He attributes BCTF support
for allowing him to continue as a
SADTU organizer when the
apartheid regime had cut off his
income. Once apartheid was
overthrown, he became Labour
Minister for 10 years in the African
National Congress (ANC) govern -
ment led by Nelson Mandela. He
came to the BCTF last year to
personally thank us for our support
and solidarity. 

In the case of Honduras, union folks
there identify that it was BCTF
support that maintained their
organizations when the government
removed the elected union leaders
and imposed government puppets.
They have told us they would not
exist today if we had not provided
financial support. 

Larry Kuehn is the director of Research and Technology for the BCTF and is
also responsible for the W.R. Long International Solidarity Program.

…continued on page 16



Factor 90 or 65 years 
of age? Don’t wait
You can save the long-term fee
(approximately 1.2%) from the date
you reach age 64 or “Factor 88.”
Members are no longer entitled to
long-term benefits under the Salary
Indemnity Plan once they hit “Factor
90” (age plus cumulative service) or
age 65. It is up to you to apply to
withdraw from LTD. 

How and when to apply 

A member who has attained age
64, or has reached “Factor 88,” or is
in receipt of a retirement pension
under a registered pension plan, may
voluntarily withdraw from the long-
term portion of the SIP. Ensure that
in the event of serious illness or
accident you have sufficient
accumulated sick leave, which, when
combined with 120 days of benefit
from SIP short-term, will protect your
salary to the end of the month in
which you reach “Factor 90” or the
end of the month you attain age 65,
whichever comes first.
To get an application, go to:

http://tinyurl.com/7qrrnxx
or call the BCTF Income Security
Division at 604-871-1921.
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We also funded Central American
teachers to develop their own
workshops on non-sexist pedagogy -
workshops that break down
divisions between genders. The
Costa Rican and Salvadoran
governments have even accepted
this work and El Salvador now has a
diploma program on this subject
built on the work the BCTF
supported. 

What other international solidarity
projects is the BCTF involved with?

We’re working with Cuban and
Peruvian teachers to offer
communicative approaches to
teaching second languages and to
develop good assessment practices.
We’ve also completed projects with
teachers in Namibia in developing
union training.

Can you speak of the importance of
this work in the BCTF?

Two responses. One, we are rich in
comparison to almost anywhere in
the world. We have a social
responsibility to share what we have
with other teachers. Secondly,
globalization is taking place. There
are common issues we all face. We
need to keep engaged with each
other on these matters. Plus, going
to another country and working
with other teachers, helps us to
understand our own situation
better. I like to quote Marshall
McLuhan who said, “I don’t know
who discovered water, but I am sure
it wasn’t a fish.” You need to step
back and have a point of
comparison to better understand
your own situation. 

What do you see as the most
important trend facing teachers
worldwide? 

Technology. It is not just about
having students work with laptops
or iPads or computers. Technology
has the potential to restructure on a
massive level the work teachers do.
We need to influence how
technology is used in education.

What else do you love about
international solidarity work?

Relationship building—that is long
term. Also policy-making. We are
part of the IDEA Network, a
coalition involving Mexico and other
countries in Latin America. We’ve
discussed trade agreements for the
last 15 years and now the Brazilian
and Argentinean governments have
both agreed with the unions that
they will not enter into trade
agreements that include education.
The teacher activists we work with
from those countries mobilized on
these issues and lobbied their
governments. They won. That is the
beauty of solidarity and working
together.
______________
Susan Croll is editor of Teacher
newsmagazine.

The UBC Faculty of Education Alumni Teacher Award 
celebrates outstanding achievement by UBC Education graduates

teaching in a school or community organization.

Nominate a Great Teacher!
Deadline: January 31, 2014

Details: www.educ.ubc.ca/alumni
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Unite for quality education
Better education for a better world

Facing a global “learning crisis,”
Education International has launched
a world-wide campaign for quality
education. 

As the global union federation representing 30 million
teachers and education workers in more than 170
countries, Education International has an overarching
goal of persuading governments to reverse the decades
of underfunding, low expectations, and lack of
accountability to provide quality education as an
inalienable right.

The campaign, called Better Education for a Better
World, was launched on October 4 in New York by UN
General Secretary Ban Ki Moon and EI President Susan
Hopgood, and in Paris by UNESCO Director General
Irina Bokova and EI General Secretary Fred van
Leeuwen. The year-long campaign will culminate on a
World Day of Action on World Teachers Day, 
October 5, 2014.

“With the combined strength and solidarity of our 400
teacher unions, our challenge is to put forward another
vision of quality public education,” said EI Deputy
General Secretary David Edwards. “How do we put
forward a new vision? How do we start talking about

organizing around a rights-based framework where the
citizens’ priorities have at least as much weight as the
employers’ priorities? We are going to begin with a
very simple definition of what quality is, and how it is
fundamentally tied to equity.”

The campaign is to ensure that universal, free quality
education remains at the top of the political agenda
for a sustainable future. In many parts of the world,
teachers receive little training, there is no relevant
curriculum, schools are ill-equipped, and class sizes are
enormous: in short, teachers and students face
impossible situations. Therefore, the campaign is based
on three main pillars:

• quality teachers

• quality teaching tools

• quality teaching and learning environments. 

“We have to communicate and implement our vision,
and join forces with young people, parents, activists,
concerned citizens, and anyone else who thinks that
the key to a better, more just future is in quality public
education,” Edwards said. 

For more information:

• Campaign hub—www.unite4education.org

• Facebook—www.facebook.com/unite4education

• Twitter—@unite4ed
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par Gioia Breda

Quand nous sommes inquiets au sujet d’un collègue,
lorsque nous sommes préoccupés par leur pratique ou
en situation de conflit avec eux personnellement, il est
essentiel de communiquer. Pourquoi évitons-nous ces
conversations inconfortables? Parfois nous espérons
que le problème disparaîtra avec le temps. Mais plus
honnêtement, l'idée d'avoir cette conversation nous
fait peur et nous voulons l’éviter. Malheureusement,
mes amis, le Code de déontologie de la FECB est clair à
ce sujet; nous avons la responsabilité professionnelle
d'avoir ces conversations inconfortables pour empêcher
qu’une situation ne s’aggrave.

Que devriez-vous faire si vous êtes inquiets de la façon
dont un collègue traite les étudiants? La première
étape est de trouver un moment pour vous entretenir
en privé avec votre collègue. Faites lui savoir que vous
êtes là pour prêter assistance. Demandez-lui si tout va
bien et partager doucement vos préoccupations: « J'ai
remarqué que vous êtes un peu distrait ces derniers
jours... Ça va ? ». Ou bien « Je ne vous connais pas très
bien, mais je voulais vous apporter mon soutien. Je sais
que vous avez une classe vraiment difficile cette année.
Voulez-vous en parler? » Souvent quand les gens sont
en difficulté dans leur vie personnelle, cela a un impact
sur leurs interactions professionnelles et ils sont
complètement inconscients des changements dans leur
comportement. Suggérez-leur de s’adresser au syndicat
local pour plus de soutien et l'accès à des conseillers
grâce au Programme d'aide aux familles des employés.

Nous devons traiter chaque collègue avec un respect
professionnel. Si nous nous trouvons dans un conflit
avec un collègue, si nous estimons que l'interaction n’a
pas été respectueuse, il y a un processus à suivre. Il est
d’abord impératif de parler au collègue en privé et de
lui faire savoir vos préoccupations. Parfois, entendre
simplement comment quelqu'un réagit, peut suffire à
éclaircir la situation. Si vous vous sentez inquiet d'avoir
cette conversation, parlez à votre représentant syndical.
Demandez lui de faire un jeu de rôle et ensuite,
pratiquez ce que vous allez dire.  Appelez le bureau du

syndicat si le représentant n’est pas disponible.
Néanmoins, avant d’approcher un collègue avec un
représentant du syndicat, ayez avant avec lui, une
conversation privée, ou vous aggraverez la situation.

Si ce premier entretien en privé a été infructueux et
que vous sentez que rien n’a changé, c’est le moment
de parler à votre représentant syndical et de demander
de l'aide. Son rôle n’est pas d’être médiateur mais
d’agir comme une partie neutre afin de permettre aux
enseignants de s’exprimer et de voir que l’autre à bien
compris. 

Pour des situations plus difficiles, suggérez la médiation
formelle et appelez la FECB pour faciliter ce processus. 

Parlez au directeur seulement si cela est lié à des
questions de protection de l'enfance. Le directeur, tout
sympathique et bien intentionné soit-il, demeure votre
patron avec un pouvoir de discipline. Rappelez-vous
que le Code de déontologie vous oblige à parler avec
l'enseignant avant d'en parler avec quelqu'un d'autre.
En outre, vous devez informer votre collègue par écrit
si vous avez l'intention de demander l'assistance d'une
tierce partie appropriée. Il est fortement recommander
d’obtenir des conseils et l'aide de votre syndicat en
premier. Si vous estimez qu’on vous harcèle, bien sûr
parlez-en avec le directeur mais téléphonez d'abord à
votre syndicat local. Tous les conflits entre collègues ne
sont pas des exemples de harcèlement. Souvent, la
médiation est un processus plus approprié mais essayez
toujours de résoudre le problème d'abord en face-à-
face. 

Les conversations inconfortables sont souvent la
première étape vers une solution. Ces conversations
seul à seul ne sont pas seulement une bonne chose à
faire mais nous sommes professionnellement obligés de
les avoir.
_______________
Gioia Breda is second vice-president, Surrey Teachers’
Association

Pouvons-nous parler ...?
Comment se préparer à une conversation inconfortable
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The 
little local
that could

In an article in 2010, I wrote aboutmy first trip to Guatemala with a
group of 20 volunteers, to serve the
under-resourced libraries of
Guatemala. One of the highlights of
that trip was delivering a library to
the school in Chimixiya. Since then, I
have been back to Guatemala twice
with the organization I work with,
“Love Guatemala” and two more
school libraries have been started.

The Ridge-Meadows Retired
Teachers’ Association has become
the little local association that could.
In 2010, the members at the “To hell
with the bell breakfast” donated
change to buy library books for the
students at Chimixiya. The executive
suggested that we continue to have
a change bucket at our luncheons.
All the money collected goes to
buying Spanish-language books

(fiction and non-fiction) for the
children of Guatemala. 

They also suggested that we apply
for an BC Retired Teachers’
Association RR Smith Foundation
grant and also gave a $1 per
member grant to the “Change for
change” project. So the next year—
2011, we helped to supply a library
for Quiacquix. In 2012, we helped to
supply a library in El Ricon.

The goal is to supply one library per
year to a local Mayan village school.
The donated change actually buys
quite a lot. This year I was able to
buy just over 400 books on Ebay to
add to the books purchased with
the $1,500 RR Smith grant, along
with the $1 per member grant from
the RMRTA.. 

Teachers’ Tutoring Service
A non-profit society 

Working with teachers and for
students for 30 years.

one-to-one in-home tutoring

604-730-3410
teacher@tutor.bc.ca

www.tutor.bc.ca

This year, Love Guatemala will be
delivering books to a mobile library
operating out of Alta Varapz and
servicing five Mayan communities:
Pantup, Pamuc, Santa Rosa,
Chacalte, and Mexabaj. This has
been made possible due in large
part to the members of the RMRTA.
In four years, we have helped to
enable four libraries for the Mayan
children. 

If you, or your school would like to
contribute, any contributions would
be greatly appreciated and put
toward our goal of one new library
per year.
_______________
Ken Holmes, retired,
klholmes@telus.net

A follow-up to
Guatemala 2010

By Ken Holmes

Marlin Travel Downtown in co-operation with Bestway Tours 
are proud to present:

** Rajasthan Like Never Before **
Spend Spring Break in luxury while immersed in History and Culture

March 15 – 29, 2014
Visit Delhi, Jodhpur, Udaipur, Pushkar, Jaipur and Taj Mahal in Agra.
Fully escorted; excellent choice of hotels for only $2998 US (dbl occ)

Call us for details: 604-684-3291 or 1-877-684-3291
939 Hornby Street, Vancouver, BC V6Z 1V3
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Technology is a global challenge
By Glen Hansman

A s part of its International
Solidarity Program, the BCTF

sponsored and co-organized an
international seminar in Mexico City
this past May on the theme of
information and communica tion
technology in K–12 education. This
event put together as part of the
Federation’s ongoing work with the
Initiative for Democratic Education
in the Americas (IDEA) Network,
brings together labour and social
organizations in the Americas that
share a commitment to protecting
and improving public education as
essential to democratic development
and the protection of human rights.

Held at the Universidad Nacional
Autónoma de México, the three-day
seminar brought together K–12
teachers, union representatives,
university researchers, and others
from Argentina, Bolivia, Brazil,
Canada, Costa Rica, Mexico, Peru,
United States, Venezuela, and
elsewhere.

Morgan G. Ames from Stanford
University, for instance, presented
some of the findings of her work
that has focused on One Laptop Per
Child projects undertaken at great
cost and with high expectations by
governments in Paraguay and Peru.
The outcomes are uncertain and
somewhat dubious when it comes to
any analysis of what works, what
doesn’t work, who profits, and what
educational benefit results. 

In some cases that Ames describes,
the results are absurd: “XO laptops”
being purchased by the thousands
for communities where there is no
dependable electricity available, let
alone the educational resources or

school facilities that ought to be
available. 

The experience in Argentina may be
a better model. Carlos Cervini, from
the Confederación de Trabajadores
de la Educación de la República
Argentina, spoke of his country’s ICT
infrastructure. The government
retains public control over ICT
infrastructure and public dollars
fund the system. (This last point is in
contrast to the $100 million deal
that Telus entered into with the
provincial government in 2011 to
expand private, for-profit service.) 

Public control of the technology is
not being achieved, however,
without a tremendous amount of
public and organizational pressure
to keep it so—particularly when
there is increasing pressure from
corporations and other interests
wishing a free enterprise, profit-
oriented approach.   

Looking at issues closer to home,
Michael Barbour (a Canadian
academic currently of Wayne State
University in Detroit) led a discussion
about what research says about the
roles of the teacher in successful
practices in teaching online. He has
examined e-learning or distributed
learning models in Canada and the
US, where there is quite a range of
approaches.

Teachers in this province may be
surprised to know that BC has the
highest percentage of students
enrolled in distributed learning
programs in Canada. With BC at
12%, the only other province or
territory that comes close to this is
Alberta, in the 11% range, while
every other province or territory is in
the low single digits. And, unlike

some other jurisdictions, BC has little
in place provincially to track the
completion rates in these programs,
and there is little by way of research
base to justify such a rapid
expansion in this area. Barbour is
concerned that there is a lack of
research overall to guide practice in
distributed learning programs.
Studies that do exist have focused
on unreliable and invalid measures,
he argues. 

In fact, some jurisdictions in Canada
have expressly held off on rapid
expansion of distributed learning
programs until there is enough
research and reflection upon
practices that are pedagogically
appropriate. Some have avoided
expanding into the elementary
grades entirely. 

In BC, the government simply
ignores distributed learning and
working conditions, but in Toronto,
for instance, locally negotiated
provisions into their collective
agreement that address class size,
class composition, hours of work,
and course load for e-learning
assignments. There is also a right of
refusal process for teachers who do
not want to be assigned e-learning
blocks, and additional release time is
provided for course development. 

The BCTF’s international solidarity
partnerships are important not only
to gain and share information but
also for encouragement. Teachers
must learn from one another, and
take the lessons from other
jurisdictions to make sure we insist
on the best for our students, that
we defend our profession here and
abroad, and that we work together
to defend public education. 
_______________
Glen Hansman is BCTF first 
vice-president. 
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Kids Write 4 Kids
Creative, inspiring
youth adventure tales

GIFT OF 
A LIFETIME
Leave a legacy in your will to 

The Children’ariety - VVariety - 

GIVE THE 
GIFT OF 
A LIFETIME
Leave a legacy in your will to 

s Charity and The Children’

GIVE THE 
GIFT OF 
A LIFETIME

The Children’ariety  VVariety - 

help children who have special needs 

in the province. 

help us continue to provide hope, 

enrich lives, and build a better future 

for children like 

For information on how to leave a legacy: 

Call 604.320.0505 

or visit .bc.ca/legacyvariety

s Charity and The Children’

help children who have special needs 

our generosity will YYour generosity will 

help us continue to provide hope, 

enrich lives, and build a better future 

.for children like Xander

For information on how to leave a legacy: 

604.320.0505 or 310-KIDS (5437)

.htm.bc.ca/legacy

Kids Write 4 Kids is a creative
challenge that searches for youth
with original stories who are
interested in becoming published
authors. The annual call for entries is
open from now until December 31,
2013. Selected authors having their
ebooks published in summer 2014.
Proceeds from ebook sales are
designated to charities that promote
reading and writing. The 2013–14
charity of choice is the National
Reading Campaign. 

Books from last year’s authors are
available on Amazon Kindle, Apple
iBookstore, and Kobo Bookstore. 

• Read Toronto native Safaa Ali’s
pourquoi tale of how the peacock
got the gift of colour in Why
Peacocks Have Colourful Feathers.  

• Become engrossed with Victoria’s
Sofie Finn Storan’s A Truly Gross
Adventure, a collection of
whimsical verses that are filled
with circus-performing cats,
ghosts, ghouls, and the even more
frightening things found at the
back of a fridge. 

• Join Leah Oster from Napanee,
Ontario in Half Asleep, a story
that shares where dreams come
from and where they go when we
wake up. 

• Have you ever wondered if what
you wished for came true, how
your life would change?
Whitecourt, Alberta’s Hannah
Rennie shares her version in The
Wish.

To find out more visit:
http://www.ripplepublishing.ca or 
e-mail info@ripplepublishing.ca

LESSONS

20+

at www.beyondimages.ca

$0
GRADES

4–8

MORE than half of children report being 
involved in appearance based bullying. 
Be part of the solution.
A positive body-image can lead to better self-esteem,
emotional stability, happiness and confidence in children.

Beyond Images helps students understand how and why media
messages are constructed – and then learn to make their own.

Join us on this journey of self-discovery and build understanding and
resilience towards negative messaging in students and in the schoolyard. 

Developed by the National Eating Disorder Information Centre
(www.nedic.ca). Beyond Images is generously supported by the
Dove Self-Esteem Project

TEACHER ADVANTAGES:
a comprehensive media literacy 
curriculum written by teachers 
that includes:

• Lesson objectives
• Lesson plans and media 

examples
• Student worksheets
• Evaluation rubrics
• Curriculum outcomes 

matched

GRADES

4–8
LESSONS

20+
$0

at www.beyondimages.ca
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TRAVEL/VACATION
SOUTH OF FRANCE villa in lively, lovely
market town of Limoux. 4 bdrms. 2
bath. Sleeps 8. All mod cons. Near lake
and river swimming and historic
Carcassonne. Great rates. Deep
discounts for long-term, off-season.
www.southoffrancerental.com

FRANCE Ultimate vacations, pri vately
owned, beautiful furn. 1 bdrm. central
Paris. Wkly/mthly. 604-738-1876, 604-
879-4936, irene.roland@gmail.com
www.ultimateparis.com

MAUI, KIHEI Privately owned, fully furn. 
2 bdrm, 2 bath condo, across from
Kamaole Beaches. Great com plex, Great
location. 250-598-6955.

FRANCE Alsace and Vosges Mountains, 
3 bdrm. heritage house on wine route,
furnished, modern kitchen, 45 min.
from Germany, 35 min. from
Switzerland. C$550/wk.,
mano936@gmail.com

ENGLAND The Cotswolds, cottage
suitable for two people. Gorgeous,
country walks and history at your
doorstep. Email:
lynette@coulter.plus.com

PUERTO VALLARTA Bright, clean, quiet,
1 bdrm., 2 blks from beach, downtown,
$350/wk., $895/mo. (May-Oct.),
$1,395/mo. (Nov.–April). 604-608-4268,
dbemc@hotmail.com

GULF ISLANDS Deluxe waterfront
cottage, 1 bd./sleeps 4, winter and
summer rates, call Alma 250-629-3008,
www.ainsliepointcottage.com

FRANCE Alsace wineroute near
Strasbourg, large 2 bdrm. apartment.
Balcony overlooking river, beamed
ceilings, much charm. Contact
morrow.gr@gmail.com

GREECE charming, 1 bdrm. apartment
on Mediterranean Sea. Fully equipped,
including air conditioning. Contact
morrow.gr@gmail.com

BAJA San Jose Del Cabo Mexico:
Privately owned, fully furnished 1 bdrm.
condo on the Punta Sur Golf Course (6th
tee) Ocean view. Wkly/mtly. 604-626-
8523, eleanoreelton@gmail.com
or VRBO #461431 for pics.

PUERTO VALLARTA 2 bdrm. condo
rental, bfoog13@hotmail.com

MAUI Great S Kihei location, 1 bdrm.
with ocean view, across from great
beachs. For more information 
209-599-5248 or www.maui342.com

WHISTLER Townhouse, sleeps 6, fully
equip. 604-925-7669 or Gary 
604-669-7212.

WATERFRONT CONDO Birch Bay, WA. 
2 bdrm., 2 bath, for week or weekend
rentals. Complex has indoor pool, hot
tub, games room. $150/night or
$900/wk (plus $50 cln. fee)
birchbayrentals.com
or call Teresa 604-831-4080.

TRAVEL Let the Adventure Travel
Company help you plan your dream
vacation. Flights, insurance, accom -
modation, packages, tailored or group
trips—we do it all! 604-659-2887.
vancouver@atcadventure.com

MAUI beautifully renovated 2 bdrm, 2
bath loft in great Kihei location, close to
all amenities and steps to the beach. For
more info: www.vrbo.com/3491485ha
or gonetomaui@telus.net

FOR RENT/EXCHANGE
VANCOUVER Clean, bright, quiet,
centrally located condos at Robson &
Bute, 1 bdrm. weekly/monthly rates.
604-608-4268, dbemc@hotmail.com

VANCOUVER ISLAND HOUSE $1,000/mo.
Beautiful ocean view, level entry, on a
quiet acreage in the country. 2 bdrms
both with large closets. Fridge, stove.
Storage room, washer, dryer in
basement. Ample parking for boat or
RV. Close to beaches and boat launch. In
"Sunny Saltair," Ladysmith. Teacher
landlord looking for teacher, retired or
not, to enjoy the place! Contact
saltairsound@gmail.com

VANCOUVER Beautifully furnished, 1
bdrm. West End apartment for rent.
$99/night. bboudreau817@gmail.com

COQUITLAM. Brand new condo, Grand
Central in Coquitlam. Beautiful modern
interior, granite counter tops, stainless
steel appliances, in-suite washer & dryer.
secured parking & storage are included
in $1250/mo. Contact
himiyamani@shaw.ca

MISCELLANEOUS
SCHOOL TATOOS temporary tattoos
printed with your school’s art. 1000
Tattoos $129, Free Graphic Service and
Free Tattoo Proof .Website:
www.schooltattoos.ca, 
E-mail: info@schooltattoos.ca
or call (613) 567-2636.

VOICE LESSONSWhite Rock area. 
Ivy Charyna, SD#36 Music and Drama
teacher. ivycharyna@gmail.com
604-817-7174.

TEACHERS’ TUTORING SERVICE is
looking for qualified high school
teachers for one-to-one in-home
tutoring in all areas of Metro
Vancouver. Teachers must be BC Ministry
of Education certified. For more
information and to apply online, visit
our "Join Our Service" page at
www.tutor.bc.ca. TTS is a non-profit
society.

VARIETY–THE CHILDREN’S CHARITY
Working with children is your passion.
Leaving a legacy to Variety in your Will
for BC’s kids is your gift of a lifetime.
There are estate planning benefits too.
Contact Peter Chipman or Paul Spelliscy
for information. Toll free 310-KIDS
(5437) or 604-320-0505 or e-mail
peter.chipman@variety.bc.ca

PSYCHOLOGICAL ASSISTANCE.
Drs. Peter Williamson and Robert
Wilson, registered psychologists, are
seeking referrals from professionals
who are experiencing personal or work-
related distress. We specialize in
relationship problems, depression and
anxiety and have a long history of
working with educators. For details on
our backgrounds, please visit
www.rfwilsonpsychologist.com
or www.couples911.org
or referrals can be made directly by
calling 604-341-3741 (Dr. Williamson)
or 604-831-7792 (Dr. Wilson).

Classified
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Our futures are not
determined simply by

what we do but how
and why we do it. 

www.makeafuture.ca  |  @makeafuture
new jobs are being added everyday

Search for career opportunities 
in BC’s 60 public school districts 
on www.makeafuture.ca 

EDUCATORS
Teachers | Special Ed | Tech Ed | French Immersion

EDUCATIONAL ADMINISTRATORS
Superintendents | Principals | Vice Principals

SUPPORT STAFF & ASSOCIATED PROFESSIONALS
Educational Assistants | Speech Therapists | Trades

LOVE HORNBY? Prefer sharing costs? 
1/3 ownership opportunity in a lovely 
3 bdrm. house, 1 1/2 blk. from Galleon
Beach with two teachers as partners.
Only $129,000. Contact Coast Realty
Hornby, 1-888-335-1720.

TILING & PAINTING.Want to get the job
done right? Call Vito. Glass and slate
specialist. Indoor, outdoor painting.
Serving the Vancouver area since 1996.
Call 604-831-4013 or www.tile-rific.ca

PENSION QUESTIONS? Ask Arnie –
now retired and available for expert,
personal, one-to-one consultation
including pension estimates, options,
bridge, CPP/OAS, and pension splitting.
Reasonable rates. Call Arnie Lambert at
604-354-5624 or e-mail
arnielambert@shaw.ca

PDCalendar
November 15–16 Vancouver. Sibshop
Training: Building community support
for siblings of children with special
needs. For more information and to
register, go to: www.actcommunity.
net/autism-education/upcoming-live-
events.html

November 20–22 Edmonton
Exposition & Conference Center. “The
Convergence Conference.” For more
information visit
convergenceconference.ca
e-mail doug.dietz@shaw.ca
or call 403-939-1960.

November 29–December 1,
Saskatoon. Canadian Light Source
Teacher’s Workshop. The only
synchrotron research facility in Canada
offers an immersive science experience.
Find info and register at:
www.lightsource.ca/education/teacher_
professional_development.php.

January 30–February 1, Vancouver.
The Early Years Conference 2014—
Shaping Childhood: Factors that Matter.
http://www.interprofessional.ubc.ca 

February 14–April 14, Various cities
in BC. “Save Your Sanity: Proactive
Strategies for Children with Challenging
Behaviour.” Phone: 250-572-4144. To
register: www.saveyoursanity.ca

February 20–21 Richmond. SEA
(Special Education Association)
Crosscurrents Conference. Keynote
speaker: Norman Kunc and Emma Van
der Klift. Keynote and sessions related
to students with special and diverse
learning needs, for classroom teachers,
special education teachers,
administrators, educational assistants
and parents. Sheraton Vancouver
Airport Hotel, Richmond. Register
online at www.seaofbc.ca/ 
Rae Perry, searegistrar@gmail.com
or Stephanie Koropatnick,
seaconferencechair@gmail.com

February 20–21 Vancouver. BCAEA
(BC Alternate Education Association)
“Challenge and Change” – 27th annual
conference. Dr. Gordon Neufeld as
keynote; sessions featuring diverse
topics relevant to all those associated
with vulnerable students typically
enrolled in alternative learning environ -
ments. Sheraton Vancouver Wall Centre,
Vancouver. To register go to:
bctf.ca/bcaea/conference.html
For more info: bctf.ca/bcaea/index.html
Co-ordinator: DJ Pauls at
djpauls@shaw.ca

Future October PSA days:  
2014–2015: October 24, 2014
2015–2016: October 23, 2015

Changes/additions: bgoto@bctf.ca
PD Calendar:

http://tinyurl.com/94nz4m5
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Residential school
picture books 

When I Was Eight
Christy Jordan-Fenton and 
Margaret Pokiak-Fenton
Illustrated by Gabrielle Grimard
http://amzn.to/18HazhV

This picture book is a companion to the
authors’ biographical novel, Fatty Legs.
Although the reality of life in residential
school is clearly portrayed, Margaret’s
victory incorporates a sense of hope and
healing. This simple, clear book can be
effectively used at the primary level.

Cheyenne Again
Eve Bunting
Illustrated by Irving Toddy
http://amzn.to/15bRhjQ

Home to Medicine Mountain
Chiori Santiago
Illustrated by Judith Lowry
http://amzn.to/1f0r7VA

Shi-shi-etko and Shin-chi’s Canoe
Nicola Campbell
Illustrated by Kim La Fave
http://amzn.to/16f4qcK
http://amzn.to/18gt2xO 

Eight-year-old Olemaun, desperate to learn to read, leaves her traditional
Inuit community to attend residential school. Renamed Margaret and
clashing with one of the nuns, she endures on-going contempt and
punishment. Forced to wear humiliating red stockings, she finds a
creative and permanent way to dispose of them. Outwitting the nun,
Margaret discovers her personal power.
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