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INSIDE

Squamish culture
comes alive

Cove Cliff Elementary School students pull up a fish trap from a traditional weir, while teacher Laurie Faulkner
(second from right) explains the central role of the salmon in pre-contact Coast Salish life and culture.

by Nancy Knickerbocker

Early one morning, the
Grade 4s from Cove
Cliff Elementary
School clambered

aboard the train and headed
out from North Vancouver
station, bound for Squamish
country. We rolled out of town,
through rain-soaked salal and
cedar, past stunning vistas of
Howe Sound and finally
chugged to a stop just past
Porteau Cove. Thirty-one
students, four moms, two
dads, and two teachers
stepped off the train, and back
in time. 

In the ancient language of
the Squamish people,
Skw’une-was means
partnership. In the hearts of
thousands of B.C. students and
their elders, though, Skw’une-
was means an overnight
adventure into First Nations
life and culture.

Kee-lee-la met us at the
siding. A teacher-elder whose
name means butterfly, she
explained how the Squamish
people travelled either on foot
or by canoe. She led us past a
salmon stream and through
woods lush with wild berries
and fragile bleeding hearts. 

We came around a bend in
the trail and into a clearing.
Suddenly, there it was. “Look!
The Big House!” the children
exclaimed. They stopped,
wide-eyed, and gazed silently
at the huge cedar structure,
an authentic example of the
pre-contact homes of the Coast
Salish people. 

The program is
founded upon three
major understand-

ings about
aboriginal life in pre-

contact times:
respect for all

people, especially
elders; sharing of

work and resources;
and living in

harmony with
nature and the

seasons.

Keek-yik , the matriarch of
the Native elders at the Big
House, stood by the gathering
place at the river. In her hand
was a stout talking stick,

carved with animals and
adorned with plaits of cedar
bark that flew in the breeze.
She welcomed everyone to the
Squamish lands, and then
spoke about the importance to
her people of the Cheakamus
River, flowing swift and silver
behind her. When she was
finished speaking, she stood
silent for a moment, listening
to water and wind. 

“O Siem,” she said, touching
both hands to her chest and
then reaching out, passing the
words from her heart to the
listeners. Then she taught us
the First Nations custom of
thanking speakers for their
words by saying “O Siem”  in
response.

The North Vancouver
Outdoor School has operated
the Skw’une-was program for
the past 15 years in co-
operation with the Squamish
Nation, teachers, parents, and
students from many different
school districts. 

“I really enjoy seeing the
curriculum brought to life,”
says Big House teacher Kee-
lee-la, whose English name is
Laurie Clark. “Grade 4s have
wonderful imaginations, so it’s
easy for them to take that
imaginary journey back in

time to learn about the Coast
Salish culture and values.”

The program is founded
upon three major understand-
ings about aboriginal life in
pre-contact times: respect for
all people, especially elders;
sharing of work and
resources; and living in
harmony with nature and the
seasons. These themes are
illustrated through customs
such as serving elders first at
meals, giving thanks before
stripping the cedar bark, and
returning salmon bones to the
river.

“We talk about many of the
beliefs the Squamish people
live by. But once the children
actually experience it, they
really make that connection
between people of 500 years
ago and contemporary First
Nations people who are here
and wanting to share their
history and culture,” says Cove
Cliff teacher Laurie Faulkner,
who is bringing her third class
to the Big House. “It’s a very
powerful learning
experience.”

Each child, teacher, and
parent who comes to the Big
House is part of a family
group: food gatherers, wood

See SQUAMISH page 4
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President’s
message

David Chudnovsky

When school
doors opened
this month
almost 2,000

new teachers began work
in B.C. public schools. On
behalf of the BCTF and its
members across the
province, I want to welcome
these new colleagues and
wish them well.

You’ve chosen an exciting
and rewarding profession,
but one that is incredibly
stressful. So, take
advantage of the wisdom
and experience of the
teachers in your school.
Borrow lesson ideas and
materials rather than
always inventing them
yourself. Remember, every
difficult and confusing
challenge you confront in
your first years of teaching
has been faced by someone
before you. Get to know
your staff representative, a
trained union advocate
who’ll be glad to help you.

Veteran teachers,
remember how difficult
your early experiences
were? Find a way to be
welcoming and to smooth
the way for a new
colleague. Experienced
teachers can offer younger
colleagues the best
education they will ever
receive: non-judgmental
support, constructive
criticism, and above all
friendship.

The BCTF has a special
responsibility to teachers
new to our system. We must
make sure the Federation is
accessible and relevant to
all of our members, a
theme we’ll return to
throughout the year.

To all of our members
new and old, welcome.
Have a great year.

READERS WRITE
Could ABC, BCTF,
and Ryan all be

wrong?
I was interested in Brian

Ryan’s article, “Could ABC and
BCTF both be wrong”
(May/June 1999). He is drawing
attention to the fact that the
present millennium does not
end until 2001—and he is
correct. Unfortunately the
example of buying three bottles
of scotch and counting them
“Zero, one, two” is an incorrect
analogy. The reason that it is
not really the millennium in
2000 is that the calendar that
we in the western world are
presently using did not begin
with a zero but a one. Our
Christian calendar gave the year
of Christ’s birth the number one
as they were using Roman
numerals and there is no Roman
numeral for zero. To further
complicate matters, most
scholars believe that the
Christian calendar actually is out
by four years. So that would
mean that Christ was born 2003
years ago. So don’t worry about
all the dire predictions of what
is going to happen in the
coming millennium as we are
already well into it.
Guy Hawkins
Alberni

Vancouver teacher
upset

It really angers me to see
articles like “Contract produces
lowest student/educator ratio in
six years.” (March 1999) It is as if
your newsmagazine has become
an apologist for the BCPSEA. I
found the comment “further
improvements are being funded
for years two and three of the
agreement as…staffing ratios
for non-enrolling teachers
improve.” particularly galling.
That is a nice theory on paper,
but as a teacher, in the
classroom, I fail to understand
the “Love is hate; peace is war”
philosophy.

Here is the improvement in
my school. We have an increase
in enrolment next year
including an increase in
students who require LAC and
ESL services. However, we are
losing one full-time resource
staff. Words on paper are
important, but I would like to
see them translate into reality in
my classroom. I hate reading
about “joy! joy!” how things
have improved when my
experience tells me it’s smoke
and mirrors.
Sharon Mackin
Vancouver

Teacherappreciated
I appreciate receiving Teacher

and pass it on. I especially
enjoyed Pat Clarke’s “Teaching
peace in time of war.” How
necessary. So few realize the
importance of non-violent
solutions to conflict.
L.A. Wolfe
Vancouver

Teaching peace 
is critical

I was impressed by Pat Clarke’s
article, “Teaching peace in a time
of war,” (May/June 1999). 

It was interesting to read of
the history of the Peace and
Global Education PSA, and to be
reminded of the anti-war stand
taken by the Federation in op-
posing the Gulf War. Clarke says
“in retrospect, our stand on the
Gulf War may have been naive.”
A lesson aid on peace had to be
withdrawn. Then, as now, we
were victims of an American-
controlled media. Not long be-
fore, Saddam Hussein had been
an ally and his chemical warfare
against the Kurds was conve-
niently overlooked and forgot-
ten, as we were assailed with im-
ages of babies murdered in
incubators—truth is war’s earli-
est victim, as we discovered.

Clarke is sad that in some
schools discussion of the Kosovo
situation has been banned. That
is tragic, for only by studying the
background of the Balkan con-
flict can young people begin to
understand what is really at
stake. Also, we must teach chil-
dren about conflict resolution.
As a member of a police advisory
committee in Penticton, and as a
retired teacher, I have been
clamouring for the teaching of
Anger Management from an
early age—Kindergarten or
Grade 1. Once children have
learned to use words instead of
blows to express anger, and have
been guided to think of toler-
ance, they will be far less likely to
use violence in school yard dis-
putes. They will learn that there
are alternative ways to resolve
conflict. But it must start young
and continue on a daily basis.
Teaching peace is not one-sided.
And as Clarke says, “This is a gen-
eration, more than any before it,
that needs to know how to put
an end to war.”
Dodi Morrison
Penticton

Can’t be even-
handed with
aggressors

Arguments presented by Pat
Clarke in “Teaching peace in a
time of war” were based on a
false hypothesis: That it takes
two to create a conflict. While
that is most often true, it is clear
that the author has not been
the victim of bullying, of
unprovoked violence, or of a
criminal attack. If he had been,
he would know that there are
occasions where one is a victim.
In such a case, if there were
violence, it has been initiated,
not by two, but by one. This
would then be a clear case of
aggression. Therefore, even war
can be caused by one side.

One should universally
oppose war, as one should
universally oppose crime. Yet
the position taken by the
author is roughly that we can

prevent crime by dispensing
with the use of police forces,
and if we use police forces to
stop a crime, then the police
force is equally responsible in
the commission of the crime.

Clarke seems to argue that
one should be evenhanded in
solving the problems that lead
to such crises. If so, I could not
agree with him more, but one
cannot be evenhanded while
people are being victimized.
Certainly these issues are
complex and have longstanding
origins. Therefore, one should
be evenhanded before, to
prevent, or after, to prevent re-
occurrence, but not during.

How many peoples need to
be slaughtered, driven from
their homes or otherwise
victimized, before we are
willing to act as a world to stop
and prevent such from
happening. The author would
only have us wring our hands in
impotence and provide refuge
for another group of displaced
people, when we could act to
ensure that they remain secure
in their homes.

A great hawk, Winston
Churchill, reputedly said that it
is better to “jaw, jaw, jaw than
to war, war, war.” Yet the
discredited dove of the same
time, Neville Chamberlain,
knew there was a time to fight,
even though it broke his heart.
This time it was necessary, and
to blame NATO for the war in
this instance is roughly
equivalent to blaming the
arrival of the police force for a
crime in progress.
Glenn M. Andrews
Barriere

Taxes pay for
civilization

On a recent open-line radio
program, I heard an indignant
voice say “Now they want to
charge me for collecting their
money.” What occasioned this
remark was, apparently, the
charges Revenue Canada now
makes for any substantial help
given to complete an income
tax return.

I was appalled, not by the
policy, but by the implication of
they and their and by the lack
of understanding of the role of
government in a democratic
society. I could have ignored it
had this been an isolated
incident, but it was not. As a
volunteer who does income tax
returns for low-income seniors, I
often find the same attitude,
even among those whose total
income comes from government
sources, as pensions and
supplement.

What has this to do with
teaching? A great deal!
Somewhere, my generation of
educators has failed to teach
students the role of
government—its purpose and
function in a democracy.

The government is not
them—the government is us. It
is our collective way of giving
direction to the kind of society

that we want and is the
instrument by which we share
the cost of supplying services
that society values. As one
statesman said, “Taxes are the
price we pay for civilization.”

There are powerful forces at
work in the world trying to
make profit the primary value,
and reducing citizens to
consumers. If we, as teachers,
permit our students to graduate
without a full understanding of
the role of government in a
democracy, we are undermining
that democracy. Its  very
existence depends on an
understanding of it, constant
scrutiny, and participation in it.

Perhaps I am unduly
concerned. Perhaps you, the
present-day teachers, are doing
a good job in this area. I know,
only, that my generation of
teachers gets a failing grade in
this domain.
Don Berringer
Victoria

Keep computers in
their place

Thank you for “A Midsummer
Night’s Nightmare” (April 1999)
and please convey to Constance
Rulka my thanks for her very
literate, humourous, and
thoughtful opinions on an
important issue. 

I have sometimes tried to
express the same opinions but
my work comes out sounding
like a rampant Luddite.
Computers have their place,
which is not in the elementary
classrooms.

Thanks again for this
eloquent presentation.
Bruce Ewen
Vancouver

College rules apply
to all active

teachers
In reply to Ms. Lucyszyn’s

letter (April 1999), retired
teachers do not need to pay a
fee to the B.C. College of
Teachers. However, should a
retired teacher wish to resume
teaching in B.C., he/she must
abide by the regulations of the
regulatory body, the BCCT
(which was formally
“recognized” at the March 1999
BCTF AGM) as do all active
members of the BCTF. With
respect to fees, the actual cost
to each member is approx-
imately $5 after taxes.

I was dismayed by the latter
half of Lucyszyn’s letter, which
appeared to be a personal
attack on the integrity of Ms.
Giles. That Teacher would
publish this portion of her letter
was indeed upsetting.
Darlene Jacobi
Retired teacher
BCCT councillor for Zone 10
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1Everyone Wins?—Co-
operative Games and

Activities. Sambhava and Josette
Luvmour, 112p. Reference guide
for teachers, family members,
and group leaders. 150 games
and activities carefully tested and
evaluated, and developmentally
graded and indexed according to
appropriate age level, activity
level, group size, and location.
Grades K–7.  LA 9851—$17.95

2Legacy: Indian Treaty
Relationships. Richard T.

Price, 168 p. ©1991. This book
provides an opportunity for
younger students in Canadian
Secondary Schools to better
understand the Indian
perspective of the treaties with
the Crown. Two distinct, yet inter-
related sections, with the past
and the present. Each section is
divided into three chapters, then
into units. Each unit begins with
a focus question, followed by key
issues and concrete examples.
The goal of each unit is to ensure
that students have a clear grasp
of what is at stake, especially the
perspectives of aboriginal
peoples, and the view of
federal/provincial governments or
other interested parties.
Discussion questions on the
content of each unit and analysis
of questions for further research
are included at the end of each
unit. Grades 4–7. 
LA 3313—$15

3Explore Canada through
maps. George Williams, 68 p.

©1995.  Over 50 map exercises
for developing and practicing
map skills. Challenging students
to interpret past and present
maps of Canada as they explore
its history and geography.  Learn
map symbols and shapes,
direction and location, and
distance and scale.  A pull-out
guide to developing map skills is
included. Blackline drawings
illustrate activities. Grades 4–7
LA 9249—$11.95

4Animal Readers. Gary and
Joan Badke, ©1995. 15

primary reading units based on
well-known animals. Each unit
focuses on one animal and con-
tains blackline masters. In each
theme there is a report form, a
poem, “hard words” list, compre-
hension questions, illustrations,
factual information, a blank form
for writing and illustrating, a true
and false activity, and a mask.
Used as part of a major theme
unit, as supplementary readers,
and with remedial students, as
high interest, low vocabulary
readers. Units are grouped in
three levels according to
difficulty, for use in primary
grades or different abilities within
a class. Grades 1–3. LA 8072
Animal Readers—Level I. Gary
and Joan Badke, 55p.©1995. This
unit features black bears,
mountain lions, tigers, lions, and
polar bears. Grades 1–3. LA
8072A—$17.95
Animal Readers—Level II. Gary
and Joan Badke, 50p. ©1995.
This unit features moose, giraffes,
giant pandas, foxes, and deer.
Grades 1–3. LA 8072B—$17.95
Animal Readers—Level III. Gary
and Joan Badke, 50p. ©1995. This
unit features rabbits, porcupines,
kangaroos, elephants, and snakes.
Grades 1–3. LA 8072C—$17.95

5Multiple Intelligences. Pro-
duced by the National

Education Association of the
United States, 96p. ©1996. This
book shows how to tap each
student’s unique learning
capabilities. How to incorporate
Howard Gardner’s theory of
multiple intelligences into daily
learning activities is outlined. The
innovative curricula outlined in

Top 10 BCTF lesson aids
this book teaches students that it’s
not how smart you are—it’s “how”
you are smart. LA PD164—$16.95

6Names Will Never Hurt Me.
Beverly Brookman, 86p.

©1999. Bullying is a hot topic in
schools across our country.
Educators are becoming more
aware of the long-lasting harm
caused by schoolyard bullies, and
more determined to counteract
the socially aggressive behaviour
that seems to be becoming more
prevalent in our society. This
resource book addresses the
bullying issues and offers a
comprehensive unit to help
teachers “bully-proof” their
students and create a climate in
which bullying is simply not O.K.
The author has extensive
classroom experience exploring
this topic with students. Grades
K–8. LA 2329—$21.95

7Teaching to Wonder. Carl
Leggo, 144p. ©1997. This

book on teaching the often-
intimidating genre of poetry is
intended for new and practising
secondary English literature
teachers and teachers of creative
writing and composition. A
selection of important
contemporary literary theories
are explained in accessible
fashion and linked to teaching
strategies in a practical way.
Contains sound poems, found
poems, concrete poems, and
poems that deal with relevant
current issues and experiences of
marginalized groups such as
native people and women. In-
cludes poetry by Canadian,
American, European, and South
American poets such as: Margaret
Atwood, bill bissett, Sylvia Path,
Richard Brautigan, Julia de
Burgos, Dorothy Livesay, Alex-
ander Solzhenitsyn, and Peter van
Toorn. Grades 11 and 12. 
LA 1064—$19.95

8The Art Book. Pam Milburn,
213p. ©1981. An illustrated

resource book of art activities
and information compiled for
teachers of art who have no
special training in art. Grades
K–7. LA 8606—$12

9Modified and Adapted
Materials Database. A B.C.

Teachers’ Federation Research
Project, 82. ©1998. The BCTF
Modified and Adapted Materials
Database is a collection of
materials which can be used with
elementary and secondary
students who have learning
difficulties. These materials have
been developed locally by
teachers and district staff around
the province. The database brings
them together to facilitate wider
access to and awareness of the
resources available. Some useful
published materials are also
included. The database is
designed primarily for use on
computer and can be accessed
electronically at www.bctf.bc.ca/
MAM Grades K–12.  LA 9912—$6

10Leaves: Activities for the
Study of Plants. Susan

Slater, 13p. ©1989. Includes 10
activities, notes for the teacher,
student evaluation, and a
Certificate of Understanding.
Grades 1–3. LA 8533—$3.50

For a complete listing of over 900
BCTF Lesson Aids, consult the
catalogue in your school library or
the Lesson Aids online catalogue,
www.bctf.bc.ca/LessonAids

To order any of the above lesson
aids, enclose a cheque payable to
the BCTF or authorized purchase
order to BCTF Lesson Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

70 years…
A boy is a living organism.

He cannot be neatly classified
and pigeon-holed. He varies
from year to year, from day to
day, even from hour to hour.
He is alternately hard-boiled
and sentimental, impish and
angelic, sublime and ridicu-
lous. All he needs is a chance
to grow, a chance to conserve
his powers and to bring out his
latent talents.

The BC Teacher, October 1929

50 years…
The good teacher knows,

too, that the world his pupils
must live in and face requires
stable, well-adjusted individ-
uals. At present it is a world
characterized by fear of
depression and unemployment
and by international distrust
and fear of war. It is a world,
too, with much breakdown of
family life as seen in divorce
and delinquency. Only well-

adjusted individuals will be
able to live in and foster the
improvement of such a world.

The BC Teacher,
September/October 1949

30 years…
“While it may be true that
special classes of various types
have been used as “dumping
grounds” or have enrolled
pupils whose needs for such
services have not been
carefully determined, this does
not justify the recent band-
wagon practice of disbanding
all special classes. This has
happened in some instances in
B.C. where special classes
have been discontinued
without providing sufficient
supportive services for the
child to solve his emotional
problems in a regular class.

The BC Teacher,
September/October 1969

LOOKINGBACK

Yours for the
asking

10 years…
Poverty is a word that takes

visual shape in the mind’s eye.
Poverty is the urchin of Charles
Dickens, or the poor but proud
heroine of Louisa May Alcott.
Poverty is the face on the 10
o’clock news. Poverty is the
man or woman behind the
shopping cart that holds sal-
vage from garbage bins. Pover-
ty is also in the class picture or
on the playground of our school.

In short, the victims of
poverty are not only the unem-
ployed but also the under-
employed and underpaid, the
victims of a changing economic
and social structure. The chil-
dren of poverty are a poignant
reminder of parents’ helpless-
ness in a world over which they
have little control.

According to Statistics
Canada, in 1986 more than one
million children were growing
up in poverty.

Teacher, September 1989

POSITION AVAILABLE
Executive Director
B.C. Teachers’ Federation

The B.C. Teachers’ Federation is a union of 44,000 teachers in 72 locals. The BCTF offers a broad
program of support and services in the areas of professional development, bargaining, social
justice, and organizational and individual support.

The Federation is seeking an individual with public school teaching experience who has had
extensive involvement in union organization work. Excellent communication and administrative
skills are required. Demonstrated ability to function effectively within a unionized environment,
using a progressive, democratic management style is essential.

The Executive Director is the chief staff officer in the BCTF. Appointed by and responsible to the
Executive Committee, the Executive Director manages all aspects of Federation affairs. The
position is located in Vancouver. Appointment effective January 1, 2000.

Application Deadline: 17:00, October 15, 1999 
Detailed information is available by contacting the Personnel Department, 550 West 6th Avenue,

Vancouver, BC V5Z 4P2 (604) 871-2283, Toll free 1-800-663-9163, www.bctf.bc.ca

Because the BCTF has an affirmative action policy each applicant may wish to provide on a voluntary basis, the information
as to whether he/she is male or female, a person of colour, a First Nations person, a person with a disability, or a gay/lesbian.

Brochures for parents
Ever wished you had a

pamphlet to hand to parents
explaining the importance of
professional days or the
limitations of standardized
tests? The following
brochures are yours for the
asking by contacting the BCTF
Communications Department:
• Public Education...

Debunking the Myths
• Guidelines for Education/

Business Partnerships
• Teachers and Social

Responsibility
• Parent Involvement in

Schools
• Public Education Is Worth

Supporting
• School Choice
• Volunteers
• What Teachers Want Every

Parent To Know About
Assessment

• Why No School Today? is
an excellent brochure to
send home with students
before the October PD day. 

Please order them early.
Contact Irene Ball, BCTF
Organization Support Division,
(604) 871-2283 (local 1874) or
iball@bctf.bc.ca

Hit the books
Newly designed activity

books continue to use the
popular baseball theme to
guide students through
challenging and informative
literacy activities. Complete

with posters, stickers, and
bookmarks, these products are
a popular resource with both
students and teachers.

Thanks to continued support
from the National Literacy
Secretariat, we can offer these
resource materials free of
charge. Available in French.

To order, contact Canadian
Teachers’ Federation, 110
Argyle Avenue, Ottawa, ON
K2P 1B4, (613) 232-1505, F:
(613) 232-1886, or order via
our Web site www.ctf-fce.ca

Climate change
What is climate change? Can

you answer students’ questions
about what climate change
could mean to them?

A group of innovative
secondary school teachers and
scientists have developed
materials to help find answers
to these questions.

The “Temperature Rising”
poster explains the science of
climate change and seven
potential impacts for the south-
west region of B.C. accompan-
ied by a teacher’s resource kit.
The kit suggests activities tied
to learning outcomes for social

studies, science, and
technology, geography, and
earth science curricula.

Free to B.C. teachers.The
GVRD will offer workshops for
teachers. Available in French.

For more information,
contact Nancy Grenier,
Environment Canada (604)
713-9514, nancy.grenier@
ec.gc.ca or www.pyr.ec.gc.ca

Beginning Teachers’
Handbook

Remember your first year
teaching? Experienced teach-
ers can be very supportive of
our colleagues as they become
immersed in the profession but
there is also a handbook
available from the BCTF,
offering over 50 pages of
advice and suggestions for new
teachers. If you are a new
teacher or have a new teacher
on staff, you can order the
handbook by contacting Jan
Eastman, BCTF PD Division.
Some of the sections contained
in the handbook:
• Beginning Your Career as a
Teacher on Call/Classroom
teacher
• Classroom Management
• Establishing a Positive
Environment

We will carry more about the
handbook in future issues. This
publication will help teachers
understand their context and
make their first years more
rewarding. Available in
French.

October 22  PD day
Check out page 15 for conference options. Find out what your

provincial specialist association is organizing.

http://www.bctf.bc.ca
http://www.pyr.ec.gc.ca
mailto:nancy.grenier@ec.gc.ca
mailto:nancy.grenier@ec.gc.ca
http://www.ctf-fce.ca
http://www.bctf.bc.ca/MAM
http://www.bctf.bc.ca/LessonAids
mailto:iball@bctf.bc.ca
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workers, wool weavers, cedar
bark workers, hunters, and
fishers. After they made us
welcome, the Native elders
called upon each family to
come forward, and honoured
each one of us with a
Squamish name.

“This wool weaver will be
called Sunshine,” said
Swanamia, daughter of Keek-
yik, “and you will say
Snookum. After each name
was given—Beaver, Blueberry,
Hummingbird, Heron—the
students solemnly repeated
each new word. Then she
invited everyone to take a
cedar bough from the basket
and to dance to the beat of the
drums. As the rain began to
fall in earnest, we were glad to
take shelter inside the Big
House.

We sat on rough-hewn
benches or squatted on the
dirt floor around the central
fire while Keek-yik taught us
how her ancestors used red-
hot cooking rocks to boil water
in their bent-box vessels. Each
group was assigned its own
fire pit and family box, which
was equipped with stone
hammers and bone wedges for
cutting kindling, wooden
bowls, basic cutlery, plastic
cups, and a pair of fire-proof
mitts. For the next two days

we city folk managed to make
all our meals with these
minimal tools. The children
especially enjoyed cooking
bannock on sticks over the
open fires.

Each family group gained
different skills and awareness
from our Native elders. Our
group, the Wool Weavers,
learned how to card the wool,
spin it on a stick and weave it
on a small upright loom. 

For three
generations of her

family, going to
school inevitably

meant a wrenching
loss of family ties
and denial of their

First Nations culture
and identity.

The wood workers made
small paddles from cedar, the
fishers learned about how the
Squamish people caught,
dried, and smoked their
salmon,  while the food
gatherers explored the nearby
forest, learning about the uses
of indigenous plants, both
their roots and fruits.

With the weavers, Keek-yik
demonstrated how to work the
strips of cedar bark in and out,
in and out, explaining how the
early people used it for

sleeping mats, baskets, hats,
and other useful items. Her
own mother was a skilled
weaver who always worked
one of her signature designs—
the wild rose or the butterfly—
into each basket, said Keek-
yik, whose English name is
Ann Billy.

For three generations of her
family, going to school
inevitably meant a wrenching
loss of family ties and denial of
their First Nations culture and
identity. Taken away to
residential school at age eight,
little Ann was not even told
about her mother’s death, nor
was she allowed to go home to
attend her funeral. “I didn’t
find out my mom was dead
until I went home for
Christmas holidays,” she said.

students. “Our kids need to find
that link between their home
culture and school,”she says.

Both women say that
working in the Skw’une-was
program helps heal old
wounds because a new
generation is growing up with
greater respect and
understanding of First Nations
culture. 

For her part, Laurie Clark
says that teaching and work-
ing with Keek-yik and her
family has helped her to grow
and deepened her perspectives
on nature and spirit. “The
greatest satisfaction comes
from helping children, par-
ents, and teachers discover
and see the value of the past,”
she said.

During the closing
ceremony, some adults were
moved to tears as each child
took the talking stick and
respectfully thanked elders,
parents, and teachers. Parent
Wynn Wright said he
appreciated “the chance to
learn history not just from a
book, but from living in the
traditional way.” He also gave
thanks for “a school system
that had the vision of a special
and beautiful place for
children to learn.”

O-Siem.

Nancy Knickerbocker is the
BCTF’s media relations officer.

…thanks for “a
school system that
had the vision of a

special and beautiful
place for children to

learn.”
Her daugher Swanamia,

whose English name is Diane
Billy, actually ran away from
residential school. Today, she’s
working with other parents
and the local secondary school
to help improve learning
conditions for Aboriginal

SQUAMISH from page 1 Below:  
The wood workers use
bone-handled adzes to

carve small cedar
paddles.

Bottom left: The
Squamish Big House on

the banks of the
Cheakamus River. 

Bottom right: 
Native elder Keek-yik 
demonstrates wool

carding.

The new president of
the B.C. Teacher’s
Federation has a
proud Jewish heritage

and a stalwart sense of
Canadian citizenship, but
there is also something
profoundly African in his soul. 

David Chudnovsky, the 50-
year-old Surrey teacher who
took over leadership of the
BCTF in July, says sometimes
he feels more at home in
Africa than in Canada.
Through his work on the BCTF
International Solidarity
Committee, Chudnovsky has
travelled five times to Africa
and has built deep friendships
with many activists of the
South African Democratic
Teachers’ Union (SADTU).

Only weeks after taking
office, Chudnovsky set off for
South Africa with 23 Grade 10
students and seven colleagues
in tow. The journey was the
culmination of two years of
dreaming, planning, fund-

raising, teaching, and learning
about the struggle to forge a
multi-racial democracy from
the ashes of apartheid.

All of the students had com-
pleted Chudnovsky’s special
Social Studies 10 course
focused on South African
history, geography, politics,
and culture. 

“South African history is so
rich,” said student Anita
LeBlanc. “The course was so
intense and there was so much
to take in, but when we got to
Africa it all fell into place.”

From Capetown, the group
travelled to Robben Island to
visit the notorious prison
where Nelson Mandela was
held for 19 of the 26 years he
was incarcerated. Later, in
Soweto, they also visited
Mandela’s home. 

The highlight for the North
Surrey students was visiting
Margot Fonteyn Secondary,
their sister school near
Durban. Student Mark Andres

recalls: “Our bus came up over
the hill and it was just
incredible because the entire
school was out there waiting
for us. They started cheering
and twirling batons and
yelling ‘We love you, Canada!’”

Andres was moved by South
African hospitality. “The
people all offered us their
best, even though they don’t
have water or electricity. The
family we were billeted with
gave us the only bed in the
house. It was really amazing.”

The students also agreed
that going on safari in Kruger
National Park was “awesome.”

“Everyone dreams of seeing
these animals in the wild,”
said LeBlanc. “We saw a
leopard, monkeys, hippos,
turtles, kudu, gazelle,
springbok, zebras, giraffes,
and we even got charged by
an elephant! Some of the other
kids were lucky enough to see
lions too.”

Chudnovsky delighted in

seeing the wildlife, but for him
the greatest delight is in
spending time with friends
from SADTU.

“My time in South Africa has
been the best professional
development I’ve ever had,”

he says. “The wisdom, and
experience, and humanity of
our colleagues there is so
inspiring. I hope I can bring
even a little of that spirit  to
my work here.”

– Nancy Knickerbocker

Students from North Surrey Secondary School share a laugh
with students from their South African sister school, 

Margot Fonteyn Secondary in Pinetown, near Durban.

New president visits South Africa
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Teacher rights and benefits: Building on our past
by Ken Novakowski

Today, the teacher
collective agreement
plays a key role in the
welfare and worklife

of teachers and in the quality
of education we provide in
public schools. That agree-
ment came about through a
long history of struggle and
initiative with teachers work-
ing together in the BCTF and
its locals over the past 82
years. As this century ends, it
is an appropriate time to
reflect upon the past
collective achievements of our
colleagues to understand how
we have acquired the
salaries, benefits, pensions,
working conditions, and
professional and employment
rights that shape our teaching
lives today. 

When the BCTF was
founded in 1917, there were
744 school districts in B.C. and
a few thousand teachers. They
were all paid different
salaries, on the basis of a list
drawn up by the board of each
district. From the beginning,
B.C. teachers established that
they were going to pursue
their collective objectives with
serious rigour when in 1919,
Victoria teachers held a two-
day strike to achieve a salary
agreement. This was the first
teacher strike in what was
then referred to as the British
Empire. 

From that point forward,
B.C. teachers used job action,

political action, and profes-
sional influence to help attain
their goals. In Langley, in
1939, the school board refused
to implement an arbitrated
salary settlement and fired its
teachers instead. After the
teachers were re-instated by a
Board of Reference, the school
board transferred them in an
attempt to demote the teacher
leaders. The provincial Council

to a sizable reduction in the
pupil-teacher ratio. Thousands
of new teachers were hired,
class sizes and the PTR were
reduced.

In the early ’80s the Feder-
ation embarked upon a major
initiative to expand the scope
of bargaining. Boards were
only required to negotiate
salaries and bonuses with
teacher locals. But, in the fall
of 1981, B.C. teachers in local
after local obtained major
improvements in their con-
tracts, having negotiated in
many districts such items as
elementary preparation time,
duty-free noon hours, person-
nel practice matters, and a
grievance procedure. A
successful six-day strike in
Terrace in June 1981 on
personnel issues had set the
stage for this significant
advance in bargaining. 

The success of class-size
reductions in the late ’70s and
the 1981 round of bargaining
were eclipsed by a restraint
program introduced by the
provincial government in
1982. Cutbacks in education
funding and a wage-control
program (Compensation
Stabilization Program) had a
dramatic negative impact on
working and learning condi-
tions in B.C. schools. But
teachers were not the only
people under attack. By 1983,
the BCTF joined with the rest
of organized labour in forming
Operation Solidarity, which in
turn formed the Solidarity

Coalition with a broad sector
of community- and social-
action groups. A rally of
50,000 at Empire Stadium and
a downtown protest march of
80,000 gave focus to the
public opposition to the
funding cuts and assault on
labour and human rights
being waged by government. 

In November of 1983, the
BCTF led the way in an
Operation Solidarity-initiated
strike action aimed at
changing the legislative
agenda of government. B.C.
teachers walked out and
picketed their schools for
three days as the first part of a
staged shut down of the
province. When labour and the
government reached a deal
that ended the strike action,
the major gain for teachers
was the right to negotiate
seniority and severance
provisions with school boards. 

B.C. teachers continued to
press for full collective-
bargaining rights. Those
rights, including the right to
strike, came in a strange
package of legislation known
as Bills 19 and 20 in 1987.
Teachers viewed Bill 20 as a
frontal attack on the right of
the BCTF to represent the
professional interests of
teachers. We shut down
schools across B.C. on April
28, 1987 to protest the
legislation and joined with the
rest of the labour movement in
a general strike on June 1 to
protest an overall erosion of

workers’ rights contained in
Bill 19. 

Following a very successful
sign-up and certification drive
in the fall of 1987, locals and
the BCTF prepared for the
first round of bargaining
under the new regime, which
for the first time required
boards to negotiate with
teachers on all terms and
conditions of employment.
This was an exciting time in
BCTF history; not only did we
succeed in maintaining in
contract what had previously
existed in statute or board
policy/practice, but overall
major gains were made in
working conditions and
teachers’ rights. And teachers
demonstrated their
willingness to go on strike to
achieve a collective
agreement. 

Our story doesn’t end here.
In each of the next six issues
of Teacher, we will run an
article that highlights an
event in our collective-
bargaining history and
explores what the issues
were, what actions teachers
took, and perhaps most
important, what affects the
event had on teachers then
and now. 

Ken Novakowski is the director
of the BCTF’s Organization
Support Division.

Editor’s note: If you have a
bargaining story you would like
to share with teachers, please
send it to Teacher at the BCTF
office.

Thousands of new
teachers were hired,
class sizes and the
PTR were reduced.

of Instruction reacted by firing
the school board and replacing
it with an official trustee. The
teachers were paid their
arbitrated award.

In the mid-’50s, we saw the
removal of discrimination in
salary scales against women
teachers and the elimination
of differences in pay for
teachers in elementary, junior
secondary, and senior secon-
dary schools. From that point
forward, only qualifications
and years of teaching experi-
ence would determine a
teacher’s salary. 

In 1974, after years of BCTF
campaigns to reduce class
sizes, Surrey teachers walked
off their jobs for a day and
travelled to Victoria in protest
of large class sizes. The result,
through vigorous negotiations
by the BCTF, was a three-year
committment by government

by Garry Litke

This school year sees
smaller classes for
Grades 1, 2 and 3
students all across

British Columbia. The
maximum number of students
allowable is now set at 23.

For most teachers, this
means the lowest class sizes
ever, and for some the limits
imposed by the provincial
agreement are the first they’ve
ever had.

The limit of 23 students in
Grades 1–3 cannot be compro-
mised by “fudge” or “flexi-
bility” clauses, which exist in
many collective agreements.
The employer can no longer
exceed the maximums in
contract. The new provincial
maximums are exempt from
that factor, establishing a firm
number of 23.

These class-size numbers
may be reduced further where
the local contract language
provides for class-size reduc-
tion because of the presence of
students with special needs.
Many contracts require that
the maximum be reduced by
one or two where a student
with special needs is present.
Although BCPSEA contested
this point over the summer,
arbitrator Colin Taylor ruled
that local reduction factors
must be applied to the limits
established by the provincial
agreement.

Where there are split grades
in primary classes, the
maximum for the lower grade
applies. For example, a
Kindergarten/Grade 1 split has
a maximum of 20 students.

A primary/intermediate split

is the average of the two
maximums, rounded down to
the nearest whole number. A
Grade 4 maximum of 28
combined with the Grade 3
maximum of 23 would result
in a maximum size of 25.

These reduced class sizes
are improvements mandated
for Year Two of our collective
agreement, and follow from
last year’s maximums of 20 in
Kindergarten and 25 in Grade
1. Next year (year three of the
agreement), maximums in
Grades 1–3 will be further
reduced to 22 students.

In another positive develop-
ment, the government agreed
over the summer to contribute
an additional $2.8 million
toward the reduction of class
sizes. This was to honour their
commitment to fund class-size
reductions, including the
removal of the flexibility
factor. That should remove
any rationale school boards
may attempt to use for failure
to comply with the agreement.

If your school has a Kinder-
garten class that is larger than
20, if Grade 1, 2 or 3 classes
exceed 23 students, or if split
grades are too large, a
grievance should be filed. This
advice also applies, of course,
to all other class-size limits
existing in the local agree-
ment. Check your agreement
and call your local union office
if you have any questions.

More teachers
and a pay
increase

The new Grade 1–3 limits
this year will mean over 400
teachers will be hired. In
addition, other improvements
in Year Two of the agreement
include the influx of $5 million
for the hiring of teacher
librarians. An additional 88
teachers will be added to the
system. Every district in the
province should now have one
teacher librarian for every 702
students.

During the second year of
this agreement, teachers will
get a salary increase. Effective
April 1, 2000, 2% will be
added to all grids and
allowances.

reduction of one or two
students?

The provincial agreement
says teachers will keep any
provisions in their local
contract that are “superior” or
“additional” to those negoti-
ated at the provincial table.
When BCTF negotiated the
province-wide class size of 20
for Kindergarten, for example,
teachers believed that where
local contracts had an
additional reduction factor for
the inclusion of students with
special needs, that number
would be reduced to 19 or
even 18 in some instances.

Not so, said BCPSEA, the
school board’s provincial bar-
gaining agent. The employer
claimed that the mainstream-
ing reduction factor was part
of the overall mechanism for
determining class sizes in the
previous agreement, and could
not be “pyramided” onto the
newly negotiated numbers. It
was replaced by the new
numbers, they said, unless the
previous language on both
class size and mainstreaming
was superior, and resulted in a
lower number. Thus, accord-
ing to the BCPSEA theory, if
the previous class size for
Kindergarten was 21, and the
reduction factor was one, the
maximum would be 20, not 19
as BCTF understood. To test
its new theory, BCPSEA
initiated a “policy grievance”
under the provincial
agreement late last spring. 

Arbitrator Colin Taylor
rejected BCPSEA’s position.

After hearings during the
summer, in which BCTF was
represented by labour lawyer

Catherine Wedge, Taylor
issued a decision August 7,
1999 holding that BCPSEA’s
interpretation of the language
would “produce a greater
benefit for teachers of regular
classes than for those teachers
facing the extra challenges of
special needs students.”

“On BCPSEA’s interpreta-
tion…the teacher with special
needs students begins with the
old class-size limit under the
Local Agreement. The teacher
with no special needs students
begins with the new class-size
limit. As a result, both
teachers end with the same
class-size limit although the
purpose of the mainstreaming
and integration provisions is to
give greater assistance to the
teacher with special needs
children. Thus, the teacher
with special needs children is
denied the additional benefit
contemplated by the Local
Agreement.”

Taylor concluded that such
a result was completely
contrary to the intent of the
contracts.

The arbitrator emphasized
that the language of the 1998
agreement guaranteed that no
previously existing provisions
were to be eliminated.
BCPSEA’s position clearly
eliminated the additional
benefits that had been negoti-
ated for teachers with stu-
dents with special needs.
Supporting that view, Taylor
cited extensive arbitral juris-
prudence rejecting interpre-
tations meant to strip rights
from an agreement unless
there is very clear language to
that effect.

Arbitrator 
supports teachers

What if your class includes
children with special needs,
and your local contract says
you should get an additional

Firm limits mean smaller classes
Taylor also emphasized that

the purpose of the additional
class-size reduction provisions
was to support the important
public policy of mainstreaming
and integration of students
with special needs.

Teachers who have students
with special needs in their
classrooms should consult
their local agreements to
check the class size and class-
size reduction factors applic-
able in their district. Where
administrators refuse to
comply with these provisions,
the local president and BCTF
Bargaining Division should be
notified immediately.

Garry Litke is as assistant
director in the BCTF’s
Bargaining Division.
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Healthan
Workplace

violence
prevention

programs—Don’t
go to school
without one

by Lynne Sinclair

The Workers’ Com-
pensation Board of
B.C. recognized
violence as an

occupational hazard in 1993
with a new regulation that
requires employers to develop
and implement workplace
violence prevention programs
in all workplaces where the
potential for violence exists.
Sadly, schools are workplaces
with a potential for violence
and must therefore have
violence prevention programs
in place.

WCB defines violence as
“the attempted or actual
exercise by a person, other
than a worker, of any physical
force so as to cause injury to a
worker, and includes any
threatening statement or
behaviour which gives a
worker reasonable cause to
believe that he or she is at risk
of injury.” (Worker to worker
violence is covered in a
separate WCB Regulation.) 

What is a workplace
violence prevention program?

Reporting of all 
violent incidents

The first requirement of
WCB is that all violent inci-
dents be reported. Too often,
teachers are reluctant to
report or administrative
officers either refuse to accept
reports or attempt to minimize
them. This is not only unlaw-
ful, it escalates the potential
for violence by ignoring
warning signs and failing to
identify needed resources and
actions to eliminate violence. 

Violence occurs when
warning signs are ignored and
when violence is not directly
addressed. Students who are
violent, whether intentionally
or not, will never receive the
services they need if their
behaviour is not identified and
addressed. Support services
such as counseling, learning
assistance, resources room,
multi-cultural, anti-racism,
and anti-homophobia, to name
a few, are often keys to
assisting students in achieving
success and behaving in non-
violent ways. 

Failure to report violent
incidents allows employers to
underestimate the extent of
violence and puts teachers and
students at risk. WCB relies
upon statistics to develop its
programs and coverage.
Under reporting of violent
incidents undermines the
work of WCB and others in
working to eliminate violence
from schools.

Your school district should
have a special violent incident
report form; if not, use the
WCB accident report form that

Kootenay Lake 
School District

The WCB issued 21 orders
to the employer as a result of
a complaint from the local
association to the WCB. An
inspection determined that
there were numerous viola-
tions of the WCB Regulation
and gave the employer 30
days in which to provide a
written plan of compliance.
Violations included: failing to
establish and maintain an
overall occupational health
and safety program; failing to
establish procedures, policies
or work environment
arrangements to eliminate the
risk to workers from violence;
failing to establish procedures
for reporting, investigating,
and documenting incidents of
violence; failing to ensure that
corrective actions were taken
in response to incidents of
violence; and failing to ensure
adequate direction and
instruction of workers in the
safe performance of their
duties. The individual
administrative officer
(supervisor) was cited for not
ensuring the proper training
of workers under his or her
direction. The employer also
failed to post both the WCB
orders and the plan of
compliance in the worksite for
at least seven days. In
addition, the employer was
cited for not providing a copy
of the compliance report to the
Occupational H&S Committee.

Vancouver 
School District

In December of 1998, after a
WCB inspection of two
elementary schools, at least 12
orders were written on a
variety of H&S issues ranging
from indoor air quality to
bloodborne pathogens. The
employer was cited for: failing
to record complaints of indoor
air quality; failing to investi-
gate those complaints; and
failing to ensure the regular
inspection of all workplaces,
including buildings, struc-
tures, grounds, excavations,
tools, equipment, machinery,
and work methods and
practices. The employer was
ordered to put in place an
exposure control plan for
bloodborne pathogens and
other biohazardous material
in recognition of the risk that
teachers face in the workplace
from exposure to them by
bites, nosebleeds, scrapes, etc.
Again, this employer was cited
for failing to maintain an
occupational H&S program,
including training, records,
and investigations.

Nanaimo School District
Wood dust is identified as a

carcinogen by WCB. The
Nanaimo School District was
the subject of a recent review
into the imposition of an
additional assessment (fine)
against it by WCB as a result
of repeated violations in
woodworking shops and a
failure to submit a compliance
plan that would eliminate

is available from the admini-
strative officer in your school
or from your staff rep.

Risk assessments
The second component of a

workplace violence prevention
program is a risk assessment
of the potential for violence.
WCB requires the employer to
conduct a risk assessment of
each school or workplace. This
should include the design of
the facility, the composition of
the student population,

WCB requires the
employer to train

workers to identify
warning signs of

violence…

prevention program existed. It
is clear that WCB has finally
run out of patience with school
boards and administrative
officers who have ignored the
violence prevention regulation
for over six years.

What teachers can do
1. If your school does not
have a workplace violence
prevention program as
described in this article, phone
your local. In addition, call the
WCB prevention line at 1-888-
621-SAFE or 276-3100 and
report. This will ensure that
an inspection by a WCB officer
will occur and compliance
with the regulation will be
ordered. In addition, an
inspection will likely identify
and address other health and
safety issues. All calls to the
prevention line are confi-
dential. 
2. Report all violent incidents
in writing to your supervisor
and the school H&S
committee.
3. Become active on your
school’s H&S committee. 

New legislation provides
time and money

Bill 14, the Workers’
Compensation (Occupational
Health and Safety) Act, comes
into effect on October 1, 1999.

WCB issues
orders

WCB issues written orders
to employers when violations
of the Occupational Health and
Safety Regulation are dis-
covered during inspections by
WCB officers.  Recently,
several school districts have
received pages of violation
citations, with orders to
comply and submit compliance
plans to WCB by a specific
date. In each case, a phone
call from either a local associ-
ation or a worker resulted in a
WCB officer inspecting a
school and writing up orders.
Orders written as a result of
one school inspection apply to
all schools and worksites
operated by the employer.
Failure to comply with the
WCB can result in significant
fines, not only to the employer
as a corporate body but to
individuals such as trustees,
the superintendent, and
administrative officers.

All workplaces of
twenty or more
employees must

have a workplace
occupational H&S

committee.

previous incidents, teacher
assignments, known risks of
violence in education, and the
number of specific students
who are known to be violent
or potentially violent.

Remedies and
corrective measures

The risk assessment is the
tool for identifying potential
violence. WCB then requires
that employers eliminate the
potential for violence. If this is
impossible, the employer is
instead required to reduce the
potential for violence. Correc-
tive measures such as the
provision of adequate lighting,
the elimination of isolated
portables, student background
checks before entry, the
transfer of violent students,
and the locking of all outside
doors with the exception of the
main entrance are all ways to
eliminate or reduce the
potential for violence. 

Policies and procedures
The employer is required by

WCB to have written policies
and procedures as part of the
workplace violence prevention
program. Clear reporting pro-
cedures, investigation proce-
dures, roles and responsibili-
ties, student codes of conduct,
and so forth, are all important
components of the plan.

Training
Teachers must be trained in

all aspects of the violence
prevention plan. Policies and
procedures cannot simply be
written and put on a shelf.
WCB requires the employer to
train workers to identify
warning signs of violence, to
respond appropriately to
potential or real violence, to
report all incidents of violence,
and to be knowledgeable of
the WCB Regulation and the
school’s workplace violence
prevention program.

Information
Teachers must be informed

of any potential for violence
that they face in the school.
This includes the name of any
violent student or parent with
whom they may be in contact
and the nature of the potential
violence. 

Investigation 
and follow-up

WCB requires the employer
to investigate every violent
incident and to take action to
correct the situation and
eliminate or reduce the
potential for further violence.
Actions range from providing
additional support and
services to a student, to
restricting a parent’s presence
in the school, to expelling a
student.

The Workers’ Compensation
Board will back up its Regula-
tion and has recently recog-
nized that schools are work-
places where the potential for
violence exists. Specifically,
the Vice-President of
Prevention, Roberta Ellis, has
written to all school boards
reminding them of their
obligations under WCB with
regard to violence prevention.
This fall, WCB officers will be
checking on the progress of all
school boards. Failure to have
workplace violence prevention
programs in each school will
result in orders being written
and ultimately in penalties
being assessed. School
administrative officers are
held responsible for their
respective workplace and will
be assessed penalties if they
continue to ignore the WCB
requirements. Recently, in two
separate school districts, many
orders were written up on
schools where no violence

Committee members
must be provided
with paid release

time to do committee
work…

workplace Occupational H&S
Committee. Committee
members must be provided
with paid release time to do
committee work such as
investigations and reports, to
prepare for committee meet-
ings, and to hold committee
meetings. This release time
must be provided during
instructional hours and must
be sufficient in which to
perform the work of the
committee.

Bill 14 also provides for
educational leave of eight
hours annually for each H&S
committee member. The
employer must provide the
eight hours during instruc-
tional time but worker reps
may choose the appropriate
workshops and courses. The
BCTF intends to have a full
range of H&S workshops,
which will be reviewed by
WCB. Union-led workshops
are an important factor in
ensuring that the educational
leaves are useful and that the
workshops are presented from
the perspective of workers.

Employers must also now
provide secretarial assistance
and meeting space for
workplace H&S committees.
Other necessary equipment
such as a tape measure,
camera, or CO2 monitor must
also be provided for committee
use during investigations.

Lynne Sinclair is an assistant
director in the BCTF’s
Organization Support Division

It provides significant support
to workers through their
workplace H&S committees.
All workplaces of twenty or
more employees must have a



TEACHER September 1999 7

andsafety
wood dust or control it at
acceptably low levels. In
addition, the employer was
cited for not having an
effective first-aid program in
place as per the WCB
Regulation.  

Individual teachers and H&S
committees have a lot of
power if they choose. The
employer must deal with all
H&S complaints by recording
them, investigating them, and
taking corrective action. If this
does not happen, a call to the
toll-free WCB Prevention Line
at 1-888-621-SAFE will result
in a WCB inspection and
orders served on the employer
if violations are cited.

Health and safety
activism works

by Dan Kenning

In Vancouver over the past
year, the Vancouver
Elementary Teachers’
Association (VESTA) has

become progressively more
successful in holding
management accountable for
providing us with safer,
healthier workplaces. But it
has been a long struggle and
there is still much to do. 

Some of our recent history in
increasing H&S accountability
may sound familiar to you.

The struggle to 
enforce our H&S rights

On May 15, 1997, VESTA
presented its submission to
The Royal Commission on
Workers’ Compensation, a 16-
page document outlining
district-wide concerns in
Vancouver elementary schools
yet to be resolved by the
Vancouver School Board
(VSB). In the autumn of 1997,
various VSB senior manage-
ment committees acknowl-
edged many of our concerns
and arranged for half-day
training sessions for admini-
strative officers (AOs), CUPE,
and VESTA reps to ensure that
the duties of worksite H&S
committees be consistent
throughout the district. These
were completed in the spring
of 1998.

In June of 1998, newly
assigned WCB safety and
hygiene officers admitted that
it appeared that the VSB had
an Occupational H&S Program
on paper but that it did not
translate into functioning
committees.

Throughout the fall of 1998,
we documented ongoing
violations in a series of letters
to the VSB and the WCB and
after some very serious
incidents in November, we
stated that we were prepared
to share our documentation
with the press and senior
management personnel of the
WCB. Within weeks, two
elementary schools were
inspected and many orders
were written (see “WCB issues
orders”). If the VSB does not
comply with these orders and
repeat orders they face up to
$70,000 in fines.

VESTA and VSTA H&S
representatives have been
consulted regarding the
compliance plan timeline, the
new VSB Occupational H&S
Policy Manual, the training of
worksite H&S reps, and the
design of a risk assessment for
the prevention of violence in
the workplace. Management
seems to be exhibiting a new
spirit of consultation and co-
operation and we have taken
some satisfaction in seeing our
vigilance and documentation
of our H&S concerns finally
achieve some action.

We must protect 
our PD days

Only some of the WCB
orders written on the
Vancouver district are violence
prevention-related but as the
VSB has been put on a short
timeline to comply, the
manner of our training and
the time provided may have
implications for the entire
province about the use of
professional development days
for WCB-mandated H&S
training. The BCTF is opposed
to the use of our PD days for
this purpose. Locals will have
to be vigilant in ensuring that
we receive H&S training
during work (instructional)
time just as do other workers
in the province. Bill 14
requires employers to provide
paid release time for H&S
committee reps.

Adminstrative officers 
must be properly trained

One of the first expectations
of the WCB of the VSB compli-
ance plan was for administra-
tors to be reminded of their
duty as worksite managers to
ensure a safe and healthy
workplace. Administrators
received training in policies
and the WCB Regulation, and
were expected to present them
to school staffs. The method of
delivery of this information
was inconsistent and
inadequate. A few administra-
tive officers used professional
development time, some called
lunch-hour meetings (a
violation of the Employment
Standards Act) and many
called after-school meetings.
We informed the VSB that the
administrative officers had
been inadequately prepared to
present policies and keep a
record of who had received
the training. We further stated
that training must be during
work time just as it is for all
other workers in the province.

Violent incident 
reports and violence
prevention training

With the tragic events in the
spring of 1999 in schools in
Littleton, Colorado, Tabor,
Alberta, and numerous
potentially violent incidents in
B.C., the need for training for
the prevention of violence in
schools has received a much
higher profile than other H&S
issues. 

In Vancouver,
administrative officers were
informed that they must
ensure that an employee fill
out a Violent Incident Report
(VIR) if that employee
believed the behaviour or
threat of a student, parent,
stranger, or another employee
might result in an injury to
the employee. Did
administrative officers
understand their duty? Since
April 1999, we have investi-
gated cases of administrative
officers ripping up VIRs or
talking members into not
filling out the reports. We
have informed the WCB of
these incidents and the VSB
has been told to stop this
behaviour. 

We are currently investi-
gating cases where informa-
tion regarding threats by
students and the violent
history of expelled students is
not shared with the existing
staff or with the new school
staff, clear violations of our
right to know about the
potential for violence.

We need a 
“safe schools” day

This fall we suspect the VSB
may try to use AOs as trainers
in after-school sessions or on
our professional days. We will
continue to challenge these
violations. Other locals may
face this struggle for proper
H&S training in the near
future. VESTA is advocating
for a “Safe Schools” non-
instructional day throughout
the province. The time is right
for such a day. The Minister of
Education announced there is
a million dollars to provide
binders on violence preven-
tion. Binders are not adequate
without training. We believe
provincial politicians and
parents would support
collaborative efforts to make
schools safer and should
welcome a “Safe Schools” non-
instructional day.

Lessons and successes
In the past few years we

have come a long way. Our
VESTA H&S Standing Commit-
tee has been on a steep learn-
ing curve toward understand-
ing our important rights to a
safe and healthy workplace.
WCB officers understand that
we expect our rights to be
enforced. We are pleased with
their progress. We have
observed some administrative
officers resolve H&S issues in
a non-adversarial manner. We
hope that the senior manage-
ment team has learned that
obfuscating on thin ice is
dangerous and counter

productive.The VSB trustees
failed in their duty to ensure
that management comply with
all occupational H&S regula-
tions. We hope that parents,
teachers, and other citizens of
Vancouver will relieve them of
those responsibilities in the
November civic election. Our
teachers and adult educators
are learning that when we are
vigilant and document our
concerns we can improve our
control of our H&S in our
workplaces. We benefit, as do
our students. We are all
exposed to the same threats
and we all breathe the same
air.

And, finally we need a venue
for teachers from different
locals to share their experi-
ences and concerns about
H&S. This need could be met if
the BCTF established a H&S
committee comprised of local
representatives to ensure that
all our schools, students, and
teachers enjoy a healthy and
safe environment.

Dan Kenning teaches at
Macdonald Elementary
School, Vancouver, and is
chair of the VESTA Health and
Safety Standing Committee.

they would then have to
maintain the landing and
stairs. However, I did get a
fresh air intake fan and
exhaust vent to improve the
air quality (after CO2 buildup
was recorded at 1,000 parts
per million above
recommended levels) but no
second emergency exit.

Three years later, after
several teachers had recorded
their concerns on health and
safety minutes forms, the
VESTA H&S Committee began
a campaign to open the doors.
It culminated last May in the
presentation of a letter, which
we solicited from J.S. Affleck,
Assistant Chief, Fire
Prevention Office, Vancouver.
In part, it reads: “Our schools
are learning environments for
our young, not only are they
taught academic and life skills,
they also learn fire safety
habits. Their schools should be
leading examples for fire
safety. The building code is
only minimum standards, good
common sense practice would
see two exits for every
classroom.”

Our Committee II (Facilities)
reps, Val Hamilton and
Jacquie Hall, presented the
assistant chief’s letter as well
as letters of concern from
teachers Doreen Chee
(Cunningham) and Kathryn
Swan (Henderson). We also
had a recommendation from
the District Health & Safety
Committee (thanks to the
solidarity of CUPE, VSTA,
IUOE and Trades) to open the
doors. From September 1998
to January 1999, second doors
in portables were opened at
37 schools.

Source: VESTA News, April 16, ’99.

Persistence
provides 2nd exit

Five years ago, when I was
moved into a portable while
University Hill Elementary
School was being rebuilt, I was
appalled to find the second
exit door bolted. Despite a
small fire and air quality
concerns, the VSB refused to
unbolt the second exit door as

Vancouver teachers have found that perseverance and
persistence eventually pay off when persuing health

and safety concerns.
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a force 
for social
change
by Pat Clarke

E ducation International,
which represents over
23 million teachers
worldwide has declared

that the theme for this year’s
World Teachers’ Day, October
5, will be “Teachers, A Force
for Social Change.” B.C.
teachers have a long history of
working for social change.

At the 1919 Annual General
Meeting of the B.C. Teachers’
Federation, a Mrs. Templar,
(described as “a widow” in the
minutes of the meeting) one of
very few women in atten-
dance, rose to address the
meeting on the issue of “equal
pay for equal work with equal
privileges for women.”
According to the minutes “an
interesting debate followed”
with the President Harry
Charlesworth eventually
declaring that the “question
was unanswerable under the
constitution.”

Mrs. Templar was evidently
a progressive women for her
times. The idea of equal pay
was advanced by the suffra-
gette movement and was
considered radical, hence the
interesting debate at the 1919
AGM. What is most important
about Mrs. Templar is that she
may well be the first member
of the BCTF to raise an issue
concerning social change, in
this case the rights of women,
at a duly constituted meeting
of the organization. She was in
that sense a true pioneer,
going where no one had
before. She was demonstrating
an aspect of being a teacher
that has induced generations
of individual teachers and
their organizations to be
agents for social change.

Mrs. Templar saw the social
consequences of a social
injustice. Her work as a
teacher brought her face-to-
face with a social system that
was patently unfair. It was
unfair for her as a female
teacher and, as revealed in
her wording of the question,
was unfair for women in
general. She had connected
her immediate and personal
concern to a broader social
issue. She no doubt believed
that if teachers addressed the
problem, society would be
influenced toward an
important social change, equal
rights for women. 

It was her inspiration and
that of other female teachers
in the early days of the BCTF
that laid the foundation for the
eventual resolution of “equal
pay for equal work” for
teachers. It was a long
struggle and did not actually
end until the mid-’60s when
the last B.C. school district
abolished gender designated
pay scales. It was also their
social activism and leadership
that led the BCTF into a
history of working on women’s
equity issues through provin-
cial and local Status of Women
committees, community
groups, and other organiza-
tions such as the National

Action Committee on the
Status of Women.

Our involvement in equity
concerns is driven by the
demonstrations of inequity we
see all too often as practising
teachers. During the Depres-
sion teachers came into daily
contact with the most
devastating effects of the
economic crisis. Children were
arriving at school unfed and
poorly clothed or they weren’t
coming to school at all, forced
to work to help support their
families. This catastrophe and
its effects on children led
teachers into social and
political involvement they had
never considered before. In
1934, the Vancouver
Secondary School Teachers’
Association carried a motion
calling for banks to be
nationalized. At the time this
was a radical position but it

Our instincts as
teachers draw us

into shaping a social
landscape that will

give all of the
children we teach

fair and equal
opportunities. 

was a reflection of how
teachers, faced with the daily
reality of social injustice,
poverty, and disadvantage
were convinced of the need to
advocate for social change.

Around the same time
members of the BCTF started to
look to other organizations, in
particular the Trades and
Labour Congress, the prede-
cessor of the Canadian Labour
Congress, not only for support
on matters of economic concern
to members but also as a
vehicle for addressing social
issues and promoting
progressive social reform. The
BCTF was a member of the TLC
from the mid-’40s until 1957.

The involvement of teachers
and our organization in social
issues and as advocates for
social change has always been
a subject of controversy within
our organization and amongst
the general public. But no
matter how contentious,
difficult, and even divisive the
issues have been, B.C.
teachers and the BCTF,
following the example of Mrs.
Templar, have never shown
any reluctance to engage a
social issue, particularly those
of consequence for children
and youth. Indeed, if public
antipathy for our social
involvement determined our
activity, we would never have
expressed an opinion or taken
a position on any issue
including those as funda-
mental as women’s rights,
poverty, and racism.

When the BCTF first
initiated a program against
racism in the ’70s, several
school districts prohibited the
use of materials produced by
the program, either because
they were “one-sided” (they
did not adequately present a
racist position) or they were
unnecessary and provocative.
(“We don’t have a racism
problem in this district and if
you start talking about racism
it might happen.”) Interes-
tingly and predictably these
are the same arguments we
have heard 25 years later with
regard to homophobia.

The BCTF’s efforts on
combating racism have since
been nationally and interna-
tionally recognized as exem-
plars of how an organization
can take on a social issue and,
with dedication and creativity,
make a positive difference and
be a real force for social
change. 

There is indeed an aspect of
“being a teacher” and “being a

It is that teacher’s
instinct for social
change and social

justice that compels
us to be watchful of
social trends like
poverty, violence,
and homophobia.

collective of teachers” that
leads us inexorably toward
working for social change and
social justice. Our instincts as
teachers draw us into shaping
a social landscape that will
give all of the children we
teach fair and equal
opportunities. 

It also leads us to make
broader, more global connec-
tions. A child is a child,
whether here or in some
distant place. Our sense of
that simple principle is what
gave rise to the Federation’s
International Program. In
Latin America we are sup-
porting a program that
enhances women’s involve-
ment in teachers’ unions. This
is a way to help our
colleagues build stronger
unions so they can become
more effective advocates for
public education and
children’s rights.

It is that teacher’s instinct
for social change and social
justice that compels us to be
watchful of social trends like
poverty, violence, and homo-
phobia. We develop new ways
of changing social policy and
attitudes so that the children
we teach, and the neighbour-
hoods and communities they
live in, will become better,
fairer, gentler, places. In the
end that is what Mrs. Templar
was after.

Pat Clarke is an assistant
director in the BCTF’s Profes-
sional Development Division.

And 
justice for
all
by Dan Blake

“We’re Swamped.”
screamed the
headline in The
Province. It was

in response to the second
boatload of young people from
Fujian Province in China who
attempted to enter Canada
illegally during the month of
August. My initial reaction, as
a teacher, was one of gratitude
to The Province for again
providing English teachers
with an example that they
could use to help their stu-
dents understand the concept
of hyperbole. After more
reflection, I began to wonder if
most people are really as
surprised and shocked as The
Province headline would have
us believe.

For the last few years
Canada has topped the list of
countries in which it is
deemed most desirable to live.
While it’s tempting to decon-
struct this notion of “most
desirable country,” that is not
the focus of this reflection. My
thought was that if Canada is
indeed the most desirable
country to live in, then can we
be really surprised and
shocked when people use
extraordinary means to get
here? The real surprise is that
we don’t have many more
people attempting to get into
Canada illegally.

In following the story, I read
about people from Iraq trying
to enter Australia illegally.
Every day the U.S. government
turns back hundreds of
migrant Mexican workers
(200,000 a year) who are
trying to enter the country in
order to have a better
standard of living. In Europe
there is massive migration of
people from the former Soviet
Union and Eastern European
countries into Germany and
other Western European
countries. In The Globe and
Mail, August 23, 1999, there
was a report of a battle in the
streets of Dover, England,

Is it any wonder that
some of this 90% of

the world’s
population would

like a little bit more
than the 10% they’ve

been allocated.

The real issue is not
what to do about
illegal refugees/

immigrants, but how
do we go about
redressing the

obscene imbalance
in access to the

world’s resources.

American countries produce
these goods for wages that are
one-tenth of the wages for
comparable jobs in Canada.

The real issue is not what to
do about illegal refugees/
immigrants, but how do we go
about redressing the obscene

between residents and refugee
claimants.

The paper went on to assure
people in their headline that
“the dam is not breaking.”
Below this reassuring headline
was a photo of a boatload of
1,100 Romas who had made
the journey across the Adriatic
from the former Yugoslavia. A
few hundred years ago we
would have called these
people explorers and adven-
turers. Did Captain Vancouver
made an application at a First
Nations embassy before
setting sail for Vancouver?

What is often overlooked is
that Canada, the U.S.A., and
Western Europe together
consume about 90% of the
world’s resources, even
though they make up only 10%
of the world’s population. Is it
any wonder that some of this
90% of the world’s population
would like more than the 10%
they’ve been allocated. Add to
that the fact that much of the
easy access that we have to
consumer goods is predicated
on the fact that workers in
some Asian and Latin
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imbalance in access to the
world’s resources. If you are
not persuaded by the moral
argument, then from a purely
pragmatic point of view,
something needs to be done,
and soon. Rather than looking
at short-term strategies, such
as beefing up surveillance
along the coast or getting
tough with people smuggling,
Canada needs to take the lead,
beginning at the G7 Summit in
Seattle in December, and
advocate for a more just and
equitable distribution of the
world’s resources.

Dan Blake is an assistant
director in the BCTF’s
Professional Development
Division.

October:
Women’s
History
Month 
& Persons’
Day

“P
eople must know
the past to
understand the
present and face

the future,” said Nellie
McClung, best known of the
Famous Five. The other four
were Irene Parlby, Henrietta
Muir Edwards, Laurie
McKinney, and, of course,
Emily Murphy. The Famous
Five fought in the Supreme
Court of Canada and went on
to the Privy Council in Britain
in 1929, to have women
recognized as persons.

In 1992, October was named
Women’s History month in
Canada to coincide with the
annual commemoration of
Persons’ Day, October 18.

Ideas to start you thinking:
• Read a book by or about

women.
• Visit your local art gallery

and view the work of
women artists.

• Use the BCTF Gender
Equity Guide available from
BCTF Lesson Aids.

• Attend the Women’s History
Network/B.C. 5th Annual
Conference, “Women and
Families,” Camosun
College, Victoria, B.C.
Conference www.rapidnet.
bc.ca/~cbartos/welcome.htm

• Think about sponsoring a
young women’s conference,
using the new BCTF
planning guide (available
from Connie McBride at
604-871-1834).

• Check out NFB materials.
Phone for a catalogue, toll
free 1-800-267-7710.
Special prices for home and
classroom use. Listings can
be viewed on the NFB Web
site: www.nfb.ca

• Use the Status of Women
Web site www.swc-cfc.gc.ca
for background, events, and
resources.

• Access the Ministry of
Women’s Equality Web site
www.weq.gov.bc.ca for
information and quizzes for
classroom use. 

– Margaret Ross

Cast of play about Reena Virk work with
drama teacher Tim Trylinski.

Dramatizing Reena’s
death teaches students
to lead, not follow

The menace at
Nanoose is very real

by Nancy Knickerbocker

O
ne morning last fall,
drama teacher Tim
Trylinski read an
article in The Globe

and Mail that disturbed him
so profoundly he felt com-
pelled to act upon it, and to
challenge his students to act it
out. 

Entitled “The Short Life and
Lonely Death of Reena Virk,”
the article traced the horrific
events of November 14, 1997,
when a gang of teenage girls
swarmed, stomped, burned,
beat, and finally drowned the
lonely 14-year-old Saanich
girl. During the eight days that
Reena’s broken body lay in the
waters under the Craigflower
Bridge, none of the many
teens who knew about her
murder spoke up. 

“I was appalled by the
brutality of her death and the
silence surrounding it,” said
Trylinksi, a drama teacher at
Frank Hurt Secondary School
in Surrey. “It seemed to signal
a complete breakdown of our
civilization and all the values
we stand for as teachers. Plus,
it brought up a lot of
memories of Jessie Cadman, a
former student of mine who
was stabbed at a bus stop.” 

Peer pressure, parental
pressure, the need to fit in, the
fear of being left out, gangs
and cliques, booze and
drugs—all these issues were at
the heart of Reena’s tragic
tale. But when he challenged
his senior students to explore
them through drama, Trylinski
never imagined what a
powerful, multi-layered,
almost mythical performance
would emerge. 

The play was written by
classmates Bal Rangi, who
plays Reena, and Kyla Parker,
who plays the girl gang leader
and killer.  “Deep down a lot of
girls have anger inside. At
some schools it’s all chick
fights,” said Kyla. “We see
violence on the news everyday.
Whether it’s Kosovo or
Columbine, that’s what we’re
surrounded by.”

Throughout the fall, the
students rehearsed scenes
dealing not only with the grisly
events themselves, but with
deeper concepts such as
heroism, betrayal, vengeance,
and justice. 

Meanwhile, Trylinski turned
to the Surrey Teachers’ Asso-
ciation and the B.C. Teachers’
Federation for help in raising
the necessary funds to mount

the production. “It was really
thanks to a grant from the
BCTF, which was matched by
the STA, that we could get the
show going,” he said.

The 35-minute production
utilized state-of-the-art
computer technology to create
dramatic lighting and eerie
sound effects, all bouncing off
an enormous surrealistic
graffiti mural depicting the
grungy atmosphere under the
bridge where Reena was
killed.

Trylinski was concerned not
to exacerbate the Virk family’s
grief by performing a play
about their daughter’s
torment, so he wrote to
Reena’s father. Manjit Virk
gave his blessing in the hope
that young people would learn
from Reena’s death. 

“Dear students,” he wrote,
“Here I am a father who lost a
daughter whom I loved dearly
and wanted to protect from
the destructive influences.
Young people deceived and
betrayed her and then killed
her… The deep pain and
agony in my heart has become
part of me now… I appeal to
you all now to be resolved in
combating youth violence.”

After they performed the
play at Frank Hurt Secondary
School, word spread fast and
soon requests were coming in
for additional performances,
including a performance at
“Safe Schools, Safe Communi-
ties” anti-violence symposium,
in Surrey, last March. 

All of the students in the
play say they were changed by
the experience. One girl said,
“The play has turned us all
into leaders…more than
followers.”

Trylinski says he learned a
lesson about the courage of
young people in confronting
painful truths and the need to
talk about solutions. “We hope
the play starts a dialogue
about teen violence so that
Reena Virk didn’t die in vain,”
he said. “I’m very, very proud
of my students for taking this
stand.”

To date, six teenage girls
have been convicted of
aggravated assault and one
teenage boy has been
convicted of second-degree
murder in connection with
Reena’s death. One more girl
still faces a charge of second-
degree murder.

Nancy Knickerbocker is the
BCTF’s media relations officer

by Michael Wallace

A
s the federal govern-
ment nears a decision
on expropriation of the
Nanoose Bay Seabed,

the citizens of this province
should look more closely at
who wins and who loses if the
federal government’s plans go
ahead.

Canada is a country at peace
with the world, yet our federal
government is actively
defending a serious military
threat to the environment and
health of British Columbians.

Since 1965, the U.S. navy’s
underwater warfare research
centre has maintained what its
Web site refers to as its “fleet
testing and logistics site” at
Nanoose Bay. Although the
official name is the Canadian
Forces Maritime and
Experimental Test Ranges, the
primary function of this site is
to provide a torpedo test range
for nuclear-powered, nuclear
weapons-capable U.S.
submarines. The soft seabed
allows them to retrieve their
expensive torpedoes
undamaged.

According to data obtained
under the Freedom of Infor-
mation Act, from 1990 to 1996
U.S. nuclear submarines
visited the facility 33 times,
firing more than 4,600
torpedoes. On three occasions
Nanoose welcomed a giant
U.S. ballistic missile sub-
marine, capable of launching
up to 192 nuclear warheads to
targets almost anywhere in
the world.

The fact is some very
serious dangers are posed to
the citizens of B.C. by the
continued operation of this
U.S. nuclear submarine test
range. First, these
submarines may carry
nuclear weapons into B.C.
waters. If they do, the
Canadian public will not be
informed, as it has long been
U.S. navy policy to “neither
confirm nor deny’’ the
presence of nuclear weapons
on their ships.

Second, all current U.S. navy
submarines are nuclear
powered. Unlike civilian
nuclear reactors, they use
bomb-grade uranium as fuel.
At least eight times since the
first U.S. nuclear submarine
was built, there have been
serious accidents, and the U.S.
navy still refuses to divulge
complete information on
radiation released into the
environment. Even routine
operations with these reactors
are inherently risky. In the
words of one former U.S.
submariner, “a reactor scram
(emergency shutdown) is
always an exciting drill,
because once you start it, it’s
no longer an exercise.”

A University of California
study has concluded that a fire
involving nuclear weapons or
a reactor accident could cause
thousands of fatalities. As at
Chernobyl, a serious accident
could release a witch’s brew of
radioactivity.

Even Canada’s Department
of National Defence acknowl-
edges that in the event of an
accident some residents in the
area would suffer acute
radiation sickness, and of
course cancer rates would
soar even for those less
heavily exposed.

The same DND report
acknowledged that emergency
response preparations at
Nanoose were “marginal or
unsatisfactory’’ in some areas,
and last year Canada’s Auditor
General noted that most of his
concerns expressed in his
1992 report on nuclear
emergency preparedness had
not been addressed. 

Finally, nuclear submarine
traffic up and down the B.C.
coast poses a considerable
threat to navigation. Sub-
marines frequently collide
with, or snag, surface vessels.
Submarines have difficulty
detecting small surface ships.
Subs ride low in the water
when surfaced and are coated
with materials that do not
reflect radar. Submerged, they
are virtually undetectable, and
are nearly “blind” in confined
waters because they rely on
passive sonar.

During the making of The
Hunt for Red October, a U.S.
submarine accidentally
snagged a towboat, sinking it
with loss of life. Closer to
home, in 1994 a German-built,
Chilean submarine on its way
back from testing torpedoes at
Nanoose collided with and
sank the B.C. sailboat Moon-
glow, nearly drowning its
owner, Jory Lord. This colli-
sion happened even though
the Moonglow was using full
running lights, radar, and a
foghorn, and the modern,
high-tech submarine was
deploying radar reflectors and
had an American officer
aboard. Given the rapidly
growing pleasure boat traffic
in Georgia Strait, such
accidents may occur with even
greater frequency in the future.

The Americans are very
eager to continue operating
the Nanoose test range, as
they gain considerable benefit
from it. But it is reasonable to
ask what Canadian interests
are served by the continued
operation of the Nanoose base.

Michael Wallace is professor
of political science at the
University of British Columbia
and has been working on
nuclear issues for more than
30 years. 
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An American submarine at Nanoose Bay.
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http://www.nfb.ca
http://www.swc-cfc.gc.ca
http://www.weq.gov.bc.ca
http://www.rapidnet.bc.ca/~cbartos/welcome.html
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Rehab expansion
by Patti McLaughlin

The Teacher Rehabili-
tation Program began
as a five-local pilot in
1993. The program,

which is a partnership
between BCTF locals, school
districts, and professional
rehabilitation service pro-
viders, was designed to return
teachers, disabled from
teaching, to teaching as
quickly as possible. Through
early intervention, the
program offers occupational
and vocational rehabilitation
support to disabled teachers,
shortening their absences
from work, and helping them
achieve durable re-entries to
their profession. 

Case studies reflect that the
longer workers are absent
from their positions, the less
likely it is that they will ever
return to that position. In
fact, without intervention, the
rehabilitation research
suggests that after a six-
month absence, there is only
a 50% chance of the worker
returning to work, 20% after
a year’s absence, and a mere

10% after being absent from
work for two years. Because of
this, and the effect of an aging
teacher population on sick-
leave banks and the Salary
Indemnity Fund, the Federa-
tion is committed to assisting
teachers in their recovery
from disability. BCTF research
on the five-local pilot project

…the longer workers
are absent from their

positions, the less
likely it is that they
will ever return to

that position.

last winter, and then came the
hard part of convincing these
boards that participation in a
BCTF program would benefit
all parties. District visits took
place during April to June,
and for the most part, the
boards were very enlightened,
and appreciated the opportun-
ity the BCTF was offering.

During the past spring, after
a lengthy screening process,
the Federation hired four
rehabilitation service providers
to deliver rehabilitation
services in these 21 districts.

The success of the
program will be built
on the strength of the
relationships forged

in these new
districts.

The new providers are:
Advance Rehabilitation
Management Services, D.C.
Powers and Assoc.,
Occupational Rehabilitation
Group of Canada, and
Spectrum. And, several admin-
istrative functions attendant on

reflected that for every dollar
the BCTF spent on rehabili-
tation services for its teachers,
there was a $3.50 return in
terms of savings to the Salary
Indemnity Fund.

The program is designed for
full or part-time teachers who,
through illness, have missed
20 or more school days, or
who have had their teaching
assignment reduced as a
result of illness, or who are
using sick leave to manage the

symptoms of their illnesses.
Referrals to the program may
be made through the school
district office when a teacher’s
20-day absence leads to a
temporary posting, through a
local president, through BCTF
Income Security claims
officers if a teacher is on
Short-Long Term Disability, or,
through a self-referral.

This September, the
program expands to 16 new
districts extending from
central B.C., through the
Okanagan and Fraser Valley,
to Vancouver Island.

There were several criteria
for inclusion in the expansion.
First, the Federation looked
for locals with sound, trusting,
working relationships with
their boards—boards that took
their duty to accommodate
sick teachers seriously—and
would work openly with locals
to effect timely returns to
work for those teachers. In
addition, the Federation also
sought to expand to districts in
close proximity to the pilot
districts, where rehabilitation
services already existed.
Those 16 locals were selected

the rehabilitation process,
that were previously done
outside the Federation, have
now been brought in-house.
Patrice Gower is the new case
manager of the Teacher
Rehabilitation Program. She
will assess referrals, deter-
mine whether rehabilitation is
appropriate and manage both
the rehabilitation service
providers and cost controls.
Michelle Minor, the new
referral co-ordinator, will
process referrals, and make
contact with disabled teachers
to introduce the program. 

The success of the program
will be built on the strength of
the relationships forged in
these new districts.

Patti McLaughlin is an assis-
tant director in the BCTF’s
Income Security Department.
Districts currently in the
program: Abbotsford, Alberni,
Campbell River, Central
Okanagan, Chilliwack, Delta,
Greater Victoria, Howe Sound,
Langley, Maple Ridge, Mission,
North Okanagan-Shuswap, North
Vancouver, Okanagan-Skaha,
Prince George, Quesnel,
Revelstoke, Sannich, Sooke,
Surrey, and Vernon.

Medcan in 
Prince George

by Sandra Davie

The Prince George
School Board has
hired Medcan, a
disability-manage-

ment company, to begin
operations on September 1,
1999.

The BCTF, Prince George
District Teachers’ Association,
and CUPE have filed
grievances and are preparing
an arbitration to resist the
implementation of this
program. The basis for the
teachers’ grievance is a belief
that a fundamental right to
privacy between a physician
and patient is denied by the
Medcan procedure and that a
denial of sick-leave benefits is
a contravention of the
collective agreement. The
grievance claims the board’s
program violates not only the
collective agreement, but also
basic labour and human rights
legislation.

What is Medcan?
Medcan is a for-profit

disability-management
company hired by the school
board to alleviate a perceived
“absentee problem” amongst
the various employee groups. 

If Medcan is
implemented:
• After five consecutive days’
absence, your administrative
officer contacts Human
Resources.
• Human Resources contacts
you to inquire about your
health and to ask you to sign
Medcan’s medical consent
form. If you sign the form, you
are giving permission to Med-
can to discuss your medical
problem with your doctor.
Medcan’s Toronto nurse, using
an American computer model,
decides whether your doctor’s
diagnosis and treatment plan
were appropriate. 
• At this point one of three
possibilities occurs. Firstly,
Medcan might concur with
your physician and nothing

more would be done. Secondly,
Medcan may suggest that you
could receive speedier
treatment if you pay extra
money to see a Medcan-
contracted specialist, who may
or may not be in your area. If
you chose not to see the
Medcan specialist, your sick
leave benefits would continue.
Thirdly, Medcan may disagree
with your physician’s diagnosis
and/or treatment and the
board may be told that sick
leave is not warranted. If this
happens, the board feels it has
the right to deny you your
contractually agreed to sick-
leave benefits. 
• When asked who adjudi-
cates Medcan’s diagnosis,
Medcan’s answer was “the
courts.”
• If you do not wish to give
Medcan permission to discuss
your situation with your
physician and to access your
medical files, the board feels it
has the right to discipline you
(i.e. to suspend or dismiss you)
and to deny you sick leave. 

A Medcan “Nurse
Consultant” is

making judgments
about our health

over the phone and
using an American
statistical model.

will be a flat fee cost of
$20,000 per month. A
rehabilitative model is already
in place for teachers, at no
cost to the board because it is
totally supported through
union dues.
• Our health-care system will
be eroded if companies like
Medcan are successful.

The grievance and arbitra-
tion that I described at the
beginning is going ahead.

Other districts may be
considering Medcan or other
profit-driven companies.
Please do not  sign away 
your right to sick leave or
privacy.

Sandra Davie is president of
the Prince George District
Teachers’ Association.

cancer in women receiving
tamoxifen therapy.

Study aims
The first and primary aim of

the proposed study is to
determine whether long-term
raloxifene therapy is effective
in preventing the occurrence
of invasive breast cancer in
postmenopausal women who
are identified as being at
increased risk for developing
the disease. The secondary
aim of the research is to
establish the net effect of
raloxifene therapy: that is, to
determine the extent of its
cardiovascular benefits, its
effects on fracture endpoints,
and any toxicities or side
effects that result from the
therapy.

Eligibility
STAR is a double-blind trial

that will assign eligible
postmenopausal women to
either daily tamoxifen or
raloxifene therapy for five
years. Women need to be
postmenopausal (no periods
for at least one year) and have
additional risk factors for
breast cancer, e.g. family
history, age, number of breast
biopsies, LCIS. Women who
have had breast cancer or who
are not on hormone
replacement therapy are not
eligible.

If you want to know if you
are eligible please call us: UBC
Breast Clinic, Department of
Surgery, VH&HSC-UBC Site,
Vancouver, BC  V6T 2B5
Phone: (604) 822-7997, Fax:
(604) 822-7240.

a resolution of a number of
disputes that arose as a result
of the implementation of the
agreement reached in 1998.
Locals had been consulted
regarding potential
resolutions to these
outstanding issues at a
meeting of local presidents
held on May 27, 1999. 

Highlights of the 
Letter of Understanding 
1. Confirmation of the obliga-
tion of school boards to meet
non-enrolling staffing ratios in
the agreement. This obligation
had been brought into
question with a January, 1999
arbitration ruling on the
Surrey ESL staffing ration.
2. Acknowledgement that
administrative officers are not
counted as part of the ratio in
the agreement.
3. A government commitment
to fund the agreement during
any period of bridging.
4. Seven district-specific
disputes resolved.
5. BCTF withdrawal of
teacher-librarian grievance
dealing with preparation time
relief. BCTF will publicly and
politically oppose the
assignment of teacher-
librarians to preparation time
coverage.
6. School Boards to file
Records of Employment of
Teachers on Call for Em-
ployment Insurance purpose
at 9.1 hours, retroactively to
September 1, 1997.
7. Boards are required to
ensure all TOCs know of their
right to access benefit plans. 
8. All fractions occuring from
combined intermediate/
primary classes to be rounded
down.
9. BCTF withdrawal of
grievance on holiday pay for
TOCs pending any change to
an LRB decision that renders
grievance ineffective.
10. Maintenance of ESL
staffing ratios with an
additional 27 ESL teachers
provided for Vancouver
district.

Further information on the LoU
can be obtained from your local
office or through the Bargaining
Division at the BCTF. 

The BCTF and the PGDTA
have serious concerns about
the use of such for-profit
disability management
companies:
• Medcan is not a rehabili-
tative service. 
• Medcan must limit access
to sick leave in order to make
money. 
• The perceived absenteeism
rate among teachers simply
does not exist. 
• A Medcan “Nurse Consul-
tant” is making judgments
about our health over the
phone and using an American
statistical model.
• Medcan is an expensive
model. For the first 28 months
start-up, the cost will be
$530,000. After that, there

Breast cancer
prevention study:

Participants
needed

Background
The UBC Breast Clinic is

conducting a clinical trial,
funded by the National Cancer
Institute and the National
Surgical Adjuvant Breast and
Bowel Project (NASBP), to
compare raloxifene (Evista)
and tamoxifen for use in the
prevention of breast cancer.
There are approximately 400
centres in North America
involved in this study.

Researchers at the NSABP
believe that raloxifene has the
potential to prevent the
development of breast cancer.
Raloxifene may also reduce
the mortality from coronary
artery disease, in addition to
its proven effects against
osteoporosis. Tamoxifen has
been used in breast cancer
treatment for over 25 years.
Its use in breast cancer
prevention has only recently
been explored, with very
positive results. The recent
Breast Cancer Prevention Trial
showed a 45% decrease in the
incidence of invasive breast

BCTF and
BCPSEA resolve

outstanding
disputes/issues

On June 4, 1999, the
BCTF Executive
Committee ratified a
Letter of Understand-

ing between the BCTF and the
B.C. Public School Employers’
Association. The LoU contains
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Reminder:  SIP–Long Term

Teachers who have reached
the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF
Salary Indemnity Plan: Long
Term. If you have reached age
65 or factor 90, you are no
longer eligible for long-term
benefits and should withdraw.

It is necessary for you to apply
to withdraw as the SIP does
not have information about
your age or contributory
service.

If you fit one of the above
criteria and wish to withdraw
from the long-term part of the
plan, write or fax (604) 871-
2287 the BCTF Income
Security Department for
withdrawal application forms.

Factor 88?  Age 64?

Pension reinstatement
deadline

If you withdrew your
pension contributions
from the Teachers’
Pension Plan and are now

an active member, you can
reinstate your service. Up to
December 31, 2000, you may
reinstate any teaching service
performed before December
31, 1995, provided you have
returned to work for at least
one day.

As of 2001, the reinstate-
ment rules become more
restrictive. Depending on the
gap in your return to work,
you may have as little as five
years to reinstate after
resuming contributions. The
steps to reinstatement are:
1. Obtain a cost of reinstate-
ment from the Superannuation
Commission, your school
board, or the BCTF.

2. Complete the form and send
it to the Superannuation
Commission. The commission
will advise you as to the cost of
the reinstatement as well as
the increased pension benefit
you will receive. The commis-
sion will also advise you on
payment and Revenue
Canada’s tax treatment of your
reinstatement.

Failure to act on this
opportunity may mean that
you could lose service in your
pension plan and important
retirement income in your
pocket.

– Al Cornes

For more information, contact
Superannuation Commission at
(250) 953-3022 (Victoria area),
(604) 660-4088 (Vancouver Area),
or toll free 1-800-665-6770. Your
school board payroll staff or the
BCTF office (604) 871-2283 or toll
free 1-800-663-9163.

1999–2000 Retirement
planning seminars

All teachers age 40+ should plan to attend one of the
retirement-planning seminars listed. There is no pre-
registration, nor fee. Seminars are on Saturdays from 09:00 to
16:00. The agenda includes what retirement is, the Teachers’
Pension Plan, legal issues, retirement experiences, pension
calculations, and personal advice. Make sure to bring a
calculator and your most recent pension statement. 
Younger teachers are welcome.

Date Location

October 16, 1999 Campbell River, Coast Discovery Inn

October 30, 1999 Fort St. John, Alex. MacKenzie Inn

November 6, 1999 Vernon, Prestige Inn/Avonlea Centre

November 13, 1999 Coquitlam, Westwood Plateau G&C Club

November 20, 1999 Richmond, Richmond Inn

November 27, 1999 Cranbrook, Inn of the South

January 22, 2000 Vancouver, Plaza 500 Hotel 

January 29, 2000 N.Vancouver, CapilanoCollege,BirchBldg.

February 12, 2000 Surrey, Sheraton Guildford Hotel

February 19, 2000 Burnaby, Radisson Hotel

February 26, 2000 Nanaimo, Coast Bastion Inn 

March 4, 2000 Langley, Sunrise Conference Centre

April 8, 2000 Abbotsford, Inn at King’s Crossing

April 15, 2000 Prince George, Inn of the North

April 22, 2000 Williams Lake, Overlander Motor Inn

April 29, 2000 Penticton, Lakeside Resort & Conf. Ctr.

May 6, 2000 Victoria, Victoria Conference Centre

Conditions
for success

by Larry Kuehn

“Conditions for
Success” tells
the story of what
is needed for

more effective use of informa-
tion and communication
technology in B.C. classrooms.
It is the title of the report of
the Teaching, Learning, and
Education Technology
Advisory Committee. And the
message is: pay attention to
what teachers need if you
expect them to be able to
integrate technology into their
daily practice in classrooms.

The committee that pro-
duced the report included
teachers from a range of
grade levels and subject
areas, selected by the BCTF.
In addition, the ministry ap-
pointed a district superinten-
dent, a university professor,
two ministry staff—one from
education, the other from
finance—and the president of
the Open Learning Agency.
The report reflects a consen-
sus of this diverse group.

Key conditions for success
are identified—each repre-
senting a significant change
from existing practice. Most
importantly, the agenda for
education must be driven by
curriculum, not by
technology. Support teaching
and learning by integrating
information technology into
curriculum, the committee
says. Develop applications
useful to curriculum—and
provide support for teachers
to utilize them.

Technology decisions in the
past have often been led by
the enthusiasm of “early
adopters.” A more systematic
approach is required, the
committee said, to integration
into teaching practice. It can
no longer be left for each
district or school to decide, as
has been the situation over
the past 20 years. To carry
out a systematic approach,
focus additional resources for
technology in priority areas,
so students across the
province are ensured a basic
experience in learning with
the assistance of the
technology. The committee

did not reach consensus on
what that area of focus should
be, but sees the debate about
this in the education
community as contributing to
the integration process. It also
says that separate technology
courses (other than electives
at the secondary level) would
detract from the effectiveness
of integration into curriculum.

Funding in the past has
been largely focused on
“infrastructure”—such as
computer hardware and the
Provincial Learning Network.
A key condition for success,
the committee indicates, must
be a shift to funding that
sustains programs, including
training, technical support,
and quality learning
resources. The ministry has
made changes to funding for
1999–2000, allowing up to
25% of district technology
grants to be used for profes-
sional development and train-
ing, rather than for infrastruc-
ture.

In its deliberations, the
committee found very little
relevant research on the
educational effects of the use
of technology. Virtually no
research has been done in
B.C., and little conclusive
research has been conducted
in other jurisdictions. The
committee said that a portion
of technology funding should
be devoted to research, so that
more systematic information is
available for making future
education technology
decisions.

The full text of the report
and recommendations can be
found through the BCTF web
site http://www.bctf.bc.ca. The
BCTF will also have an online
forum for discussion of the
recommendations and teacher
ideas about priorities for a
systematic approach to
integration.

Larry Kuehn is the director of
the BCTF’s Research Division.

More than a
waste: Why
computers

may be
harmful

The Child and the Machine:
Why Computers May Put Our
Children’s Education at Risk,
Alison Armstrong 
and Charles Casement

Do computers really help
children to learn? The
authors of this book respond
with a resounding No. 

Although the schools
throughout North America
and Europe have spent vast
sums of money bringing
computers into the classroom,
the latest research indicates
that that may be a waste of
resources and students’ time.

Based on research and
interviews with national and
international authorities in
the U.S.A. and Canada, The
Child and the Machine shows
how the uncritical rush to use
computers in education
ignores the developmental
needs of the child. Focussing
on children from
Kindergarten through Grade
8, the book carefully
examines how computers
affect all areas of child
development, including
literacy, math, and science.
The Child and the Machine
draws on hundreds of studies
from North America, Europe,
and Japan, bringing to light
what is known about the
problems associated with the
technology.

The Child and the Machine
looks at what happens to a
school when it places huge
emphasis on computer
technology. It then shows
other ways of improving
education that are more
beneficial for children, such
as decreasing class sizes and
including a strong arts-based
curriculum.

– Janet Amsden

For a copy of this book, contact
Bev Humphries, (604) 871-1875,
1-800-663-9163 (local 1875) or
bhumphries@bctf.bc.ca. There is a
limited supply at a cost of $14
(shipping included).

http://www.bctf.bc.ca
mailto:bhumphries@bctf.bc.ca
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Sponsored jointly by the Canadian Teachers’ Federation
and its member organizations

Each year about 50 Canadian teachers are chosen to work,
without salary, in Africa, the Caribbean, and Asia to
improve teaching skills and strengthen professional teacher
organizations.

REQUIREMENTS: Membership in a CTF member
organization, an appropriate teacher’s certificate, a minimum
of five years teaching experience in Canada, Canadian
citizenship, excellent health, evidence of flexibility and
mature judgment.¡
CTF requires teachers for two projects in 2000–01:  Project
Overseas I, July & Aug. 2000 in English- & French-speaking
countries.  Project Overseas II, 4- to 16-week period
between Sept. 2000 and June 2001. Currently operates in
English-speaking countries only.

Deadline:  NOVEMBER 15, 1999 
Information & applications:  LEONA DOLAN, 

B.C. Teachers’ Federation
871-2250, toll free 1-800-663-9163, Fax 871-2294

ldolan@bctf.bc.ca

Project Overseas

Allison, Margaret E.
Andrews, George L.
Anstey, Roger S.
Arnold, Nelly
Barnsley, Neoma N.
Beck, Annie M.
Bergman, Flossie B.
Bird, Eva M.
Bontemps, Doreen
Boulanger, Eva M.
Bridgefoot, Mark
Britton, Eleanor J.
Brown, Robert W.
Brown, Willard J.
Burgess, William N.
Burke, Eileen F.
Carlson, Allen D.
Chadwick, Fred
Ciccone, Edward R.
Colquhoun, Robin
Corbett, John W.
Curnock, Audrey E.
Dallyn, Jean E.
Davies, Shirley J.
Dodd, George T.
Dodington, Douglas H.
Douglas, Elizabeth
Drewry, Donalda
Ellaschuk, Walter
Fines, Dorothy A.

Fisher, Jack B.
Fleming, Robert E.
Flook, Mildred S.
Fox, Stephen C.
Frank, M.J. Vera
Friesen, Elva M.
Gatley, Alvin D.
Gauder, Janet I.
Ginther, Margaret J.
Gogel, Gertrude Mary
Gourlay, Evelyn
Guilliamse, Zella
Halikowski, Pauline
Hamel, Margaret
Harris, Richard
Hayhurst, Dorothy M.
Headey, Lois M.
Henderson, James S.
Henning, Agnes
Hillton, Oron
Johnson, Murray N.
Joslin, Almond D.
Kendall, Elizabeth 
Kenny, Kathleen E.
Kool, Ivor A.
Landis, John R.
Leader, Alice W.
Lewis, Beth E.
Lihou, Ronald W.
Michaloski, Evelyn E.

Teachers remembered
We have been notified by the Superannuation Commission that these 

teachers died during the past year.

KNOWLEDGE
NETWORK

Watch for the BCTF-
produced public-service
messages promoting the
work of teachers on the

Knowledge Network every
Saturday and Sunday at
19:00. The one-minute

spots are called

“Journals of a Teacher”

Mitchell, Laura J.
Mundie, John A.
Nelson, Julia
Neufeld, Hulda J.
Noble, Mary E.
Palmer, Hudson J.
Parmenter, Edith J.
Pavelich, John I.
Pincott, Clifford E.
Primrose, Evelyn
Rennison, Geoffrey
Richards, Perry C.
Robinson, David D.
Rollins, Colin
Russell, George W.
Shannon, Cecil
Speight, Albert S.
Stevens, Ingeborg A.
Teir, John B.
Termuende, Louise V.
Theriault, Phyllis I.
Thomson, David R.
Turnbull, Esma K.
Wallace, Robert T.
Webb, Edward P.
Webster, Alice
Wilson, Adeline
Wilson, Mary

Research

Teachers on call
A survey completed by

almost 900 of the more than
5,000 active TOC members of
the BCTF was done in the
Spring 1999. Following are
some excerpts from the report:

Demographics
Gender: About 80% of TOCs
are women, compared to
about two-thirds of contract
teachers.
Age: With a median age of 38,
TOCs are 7 years younger on
average than contract
teachers.
Under-represented groups:
About 7% of TOCs report they
are members of a visible
minority group, compared to
18% of the B.C. population.
Mobility: Only about 1 in 4
TOCs is willing to move to
acquire a continuing teaching
position. TOCs’ marital status
is a sigfnificant factor: almost
40% of non-attached TOCs
would be willing to move, com-
pared to 15% of TOCs who are
married or living common-law.

Average earnings 
and employment
In 1997–98, TOCs worked an
average of 73 days, about two-
fifths of the school year. They
earned an average of just over
$11,000, about one-fifth of the
average teacher’s salary.

Qualifications
TOCs’ credentials compare
favourably to those of
contract teachers: 88% hold a
professional certificate or an
interim professional
certificate, compared to 90%
of contract educators. Three-
quarters of TOCs are in TQS
salary categories 5 or 6 (80%
of contract teachers).

Work history 
and preferences
The average TOC has taught
on-call for just under 4 years.
Those wanting full-time work
average 3.2 years compared
to 6.2 years for a career
TOCs. 

– Anny Schaefer
BCTF Research Division

mailto:ldolan@bctf.bc.ca
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Privatization through trade–Again!
by Ellen Gould

Can a locally controlled,
public education
system survive a new
set of trade and

investment negotiations?
While many people are only
just becoming aware of an
agreement called the MAI and
how grassroots organizations
successfully wrestled it to the
ground, news is leaking out in
obscure trade journals about a
whole new set of international
negotiations toward similar
agreements.

public services. This is about
to change. In June, the U.S.
Trade Negotiator gave a
speech declaring the U.S.
wanted all services, particu-
larly health and education, to
be up for negotiation. The
European Union’s negotiator
has described health and

the WTO to force governments
to deal with them. It would not
matter how local debates over
public versus private schools
were resolved. A two-tiered
system favouring commercial
interests would be imposed
and could not be changed by
future governments.

Once a country agrees to
have a sector such as
education covered by the
terms of the General Agree-
ment on Trade in Services, all
levels of government and even
non-governmental agencies
have to fall in line. The WTO
has the power to punish any
violation of its agreements
with penalties amounting to
hundreds of millions of dollars
every year. Or WTO-
sanctioned tariffs can be
imposed that make a country’s
exports impossible to sell.

The GATS is an existing
agreement, so we can read
what it says. It gives foreign
corporations the guaranteed
right to set up an operation
and apply on an equal footing
with local organizations for
government funding. It gives
them the right to deliver
services across borders with-
out being required to invest a
dime in your country. Govern-
ments cannot treat service
suppliers differently on the
basis of what kind of legal
entity they are, private or
public, for-profit or not-for-
profit.

Up until now, the General
Agreement on Trade in
Services has not made much of
a difference because govern-
ments generally have not
allowed it to apply to their

Services,” is empowered to set
up review bodies to assess
whether “qualification
requirements and procedures,
technical standards, and
licensing requirements do not
constitute unnecessary
barriers to trade in services.”
Any measures of this kind
cannot be, in the opinion of
WTO officials, “more
burdensome than necessary to
ensure the quality of the
service…”

The WTO may not get
around this year to telling
British Columbians how they
should run their school system
or accredit their teachers.
American health corporations
are pushing for an agreement
to allow them to have majority
foreign ownership of health
facilities in countries like
Canada, so that may be the
priority of negotiators. But the
GATS has clauses requiring
that WTO members, “shall
enter into successive rounds of
negotiations,” and “progres-
sive liberalization shall be
advanced in each such round.”

At the end of November,
leaders of the 134 members of
the WTO are planning to meet
in Seattle to launch the
“millennium round” of
negotiations. A coalition of
groups is organizing around
one simple demand—no new
negotiations. Assess the
damage that has already been
done to the environment and
the public interest through
existing trade and investment
agreements. British
Columbians in particular
should support this grassroots
campaign, since a majority

Particularly ominous for
education are World Trade
Organization negotiations set
to vastly expand the General
Agreement on Trade in
Services (GATS). If you
unleash the full force of the
GATS on education, you
effectively impose the rule of
the Geneva-based World
Trade Organization over
domestic education policies.
This is the rule of compulsory,
ongoing privatization because
agreements to guarantee the
free flow of trade in education
mean privatization.

Maple Ridge School District
is not down in Wichita,
Kansas, bidding to take over
their elementary schools. But
companies like the Edison
Project are, and they will be
in Canada also if they can use

education as “ripe for liberal-
ization” (read privatization). In
preparation for the GATS
negotiations, the WTO
contracted a private firm, the
Global Alliance for Trans-
national Education, to
document evidence of policies
around the world that restrict
trade in educational services.

In contrast to the MAI
debate, when Canadian
officials were quick to promise
health and education would be
protected, no similar assur-
ances are coming out of the
federal government regarding
the upcoming WTO negoti-
ations. Trade journals report
Canada has already agreed to
put all services “on the table.”
The Department of Foreign
Affairs sent out a survey on
the GATS this summer to
organizations like libraries
asking them about potential
export opportunities.

The WTO can even reach
into a country and interfere
with how professionals are
accredited. The WTO’s
“Council for Trade in

The B.C. government
wishes to consult

with British
Columbians on the

upcoming
negotiations at the

World Trade
Organization (WTO)

and negotiations
under way for a Free
Trade Agreement of

the Americas
(FTAA). Send your

responses to
FTAAWTO.WTO@
gems8.gov.bc.ca

often taking the lead. A
phalanx of trade bureaucrats
are sent to regularly
scheduled negotiations with
the predetermined goal—non-
stop liberalization. We should
tell them they can’t keep
meeting this way.

Ellen Gould is a contract
researcher on trade and
investment issues.
Teacher resource: B.C. Ministry of
Employment and Investment
Trade Consultantions
www.ei.gov.bc.ca/FTAA-WTO/
default.htm

surveyed by Environics in
January 1999 said they
thought NAFTA had hurt
rather than helped.

If it feels like another year,
another trade agreement to
worry about, that is because
governments have structured
this to happen, with Canada

Trade journals
report Canada has
already agreed to
put all services “on

the table.”

A coalition of groups
is organizing around

one simple
demand—no new

negotiations.

Readathon sparks love of literature
Last May, the staff and

230 students of
Mountain View Ele-
mentary School, in

Coquitlam, staged a week-long
readathon that was so
successful they immediately
began planning another
celebration of literacy for the
first week back to school.

“This week has been so
positive, we’ll be expanding
the whole literacy theme for
the first week of September,”
said principal Maureen
Dockendorf, who was
delighted to learn that this
year International Literacy
Day coincides with the second
day of school. 

The readathon days began
with all students and staff out
in the hallways for 20 minutes

of (relatively!) silent reading.
Grade 3 teacher Doug
McSavaney said, “It was great
getting the teachers and kids
out in the halls, so we see
ourselves as not being isolated
in our separate rooms.”

The schedule included guest
speakers morning and after-

noon, including authors,
illustrators, and song-writers.
The children read poetry
aloud after recess, and took
turns reading stories from
Chicken Soup for the Child’s
Soul over the PA at lunch hour. 

Visual arts were also part of

the literacy celebration. The
children made their own
drawings of covers of favourite
books and these were used to
decorate the library and
hallways. 

Before the readathon,
teachers set personal reading
goals with each student, who
then made a commitment to
read for a certain number of
minutes each evening. At
week’s end, each child
received a blue ribbon em-
blazoned in gold with the
words, “Congratulations,
Reader!” As well, three chil-
dren from each class who met
their reading goals won a $10
gift certificate from the
Parents Advisory Council for a
field trip to a big bookstore.

– Nancy KnickerbockerN
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TRAVEL/VACATION
KIHEI, MAUI. Large selection of
fully equipped condos. Great
beaches. Near shopping centre. Call
Alf (604) 291-1751, F: (604) 421-
5858. alf@ intergate.bc.ca
FRANCE. 1bd. close to Paris; 1 bd.
Paris central; Provence house fully
furn. Wkly/mthly. (604) 738-1876.
MAYNE ISLAND. 2 bd. cottage on
waterfront property, quiet, N/S, N/P,
adults only (604) 294-8487.
WHISTLER CREEK.Tamarisk, 1 bd.
condo, sleeps 4. Fully equipped, F/P.
Seasonal rates. Excellent rates for
midweek rental. Seeking flexible
shared rental arrangements for ski
season. (604) 222-1022.
MAUI. Privately owned, beautifully
furn. condo, across from Kamaoli
beaches. Great complex, great
location. (250) 598-6955, F: (250)
598-6965.
WHISTLER CREEK. Tamarisk, 1
bd. condo sleeps 4, tennis, outdoor
pool, F/P, sauna, summer/ winter
rates. Clara (604) 327-3840.
WHISTLER. Owner direct, condo
steps from Whistler Mountain, pool,
jacuzzi, fully equipped, Alena (604)
922-3233, 714-5163, F: (604) 922-
3287/714-5151
abajkov@wimsey.com
STICKS N’ STONES, GALIANO.
Quiet location, modern, self-
contained cabin, all amenities,
wood stove, water/beach access.
Weekend/week or monthly rates.
Ralph/Rocky (250) 539-3443.
SHUSWAP LAKE. 2 bd. suite, 1/2
blk from beach, TV, F/P, BBQ, D/W,
hot tub, patio. Loc. St. Ives 1-888-
679-4339.
WHISTLER CREEKSIDE. Condos.
Plenty of summer left. Studios–1 bd.
$60–$80/nite. 3 nites for price of 2.
Weekly discounts. Book now.
Greater Van. 988-6600, outside
Van. 1-800-792-2089.
WHISTLER GETAWAY. Pinecrest
Estates, 5 bd. cabin. Sauna,
woodstove, deck with BBQ, fully
equipped kitchen, nearby tennis
courts & private lake. Seasonal
rates from $145/nt. Avail. Dec. 27
week for millenium New
Year’s–$3000. (604) 936-3346,
glush@home.com
WHISTLER CREEKSIDE. 1 bd.
condo at Lake Placid Lodge, sleeps
4, hot tub, swimming pool, sauna,
F/P, undergr. parking. Convenience
store and restaurant next door.
Book early to avoid disappointment.
Contact Jan/John (604) 530-0958.
PALM SPRINGS. Luxury condo
poolside, sleeps 6, patio, BBQ
facilities. Avail. Dec. 17–30 (14
nights) 1999 for $1800 CD (604)
572-8813.
ESCAPE to our quiet retreat
surrounded by peaceful meadows
and towering forests. We are just
minutes from wild ocean beaches
and fabulous hiking trails. Malahat
Farm, Sooke, BC Toll free 1-888-
340-9911. www.mwsolutions.com/
malahatfarm
CABO SAN LUCAS. Large modern
studio. Views, beach, pool/spa, walk
to town. Reasonable rates (604)
879-1497.
SUN PEAKS (Kamloops) “the West’s
next great mountain resort.”
Beautiful “Creekside” Chalet is the
perfect holiday home, with plenty of
room for your family & friends.
Quiet, comfortable, great views &
more, Creekside is a deluxe two
unit chalet; each with 3 floors and 3
& 5 bds. respectively. The 5 bd. unit
has a 2 bd. basement suite
w/kitchenette avail. Enjoy all the
great four season activities avail. at
Sun Peaks, plus fine dining &
shopping. Reservations & info. (604)
853-7324.
WINERY TOURS PLUS BED &
BREAKFAST. Weekend getaway in
the South Okanagan. Golf, horse-
back riding, relax at secluded log
house with hot tub. Call 1-800-897-
2311.
WHISTLER. Townhouse for rent. 4
bd., sleeps 8, fully equipped, avail.
Christmas. Easter. Other times.
(604) 985-7669.
HISTORIC STEVESTON. Rails End
B & B, large, comfortable beds &
hearty breakfast, walk to heritage
sites, wharf and shopping. (604)
274-1949, F: (604) 274-1966,
alicew@uniserve.com Web: home.
mindlink.net/hazard/railsend.htm
WHISTLER. Condo, sleeps 4, from
$60/night. All amenities (604) 943-
9423.

Millennium inChina

CHINAPAC 
INTERNATIONAL
1-800-661-8187

Fax: 604-731-1694
www.chinapac.com

8-Day Beijing
only $1499

11-DayChinaWonder
$1999

Sun and Fun Escape
Dept. Thurs. Jan 13–Mar 30/00

17-Day Bali Magic
from $1549

12-Day Cruise Asia
$1999

Singapore, Phuket,
Malacca, Langkawi & KL

Inclusive Price
Air, 1st Cls Htls, Tours, Meals

, 

fishy
something’s

here!

The Vancouver Aquarium’s school
programs are curriculum-based and
hands-on; 
unforgettable, fun-filled learning for K-
12 
students. See, hear and touch a one-of-
a-kind aquatic experience.

And if you can’t come to us, we’ll bring
the Aquarium to you! The AQUAVAN
delivers 
the same unforgettable experience
anywhere in B.C.

To book your Aquarium field trip, call
(604) 659-3556. To book the
AQUAVAN, call (604) 659-3488.

“The best field trip – ever! 
A magical underwater world of

discovery...”

www.vanaqua.org

Master 
of

Education
Degree

University of Calgary 

(in Vancouver)

Specialize in:
• Educational Technology
• Educational Leadership
• Teaching and Learning

Take the opportunity to enjoy
evening and weekend courses
in a small, friendly college as
you study for your Canadian
university graduate degree.
Four entry dates a year.

Contact:
Kay Pearson, Assistant Director,
University of Calgary M.Ed. Programs
c/o Century College, 
#200, 1788 West Broadway,
Vancouver, BC V6J 1Y1
(604) 731-8869, F: (604) 731-8830
kpearson@centurycollege.com

markshigh
getroomsOur

Ask about our Free Night promotion!

Vancouver Direct
(604) 664-5627

Reservations Toll Free
1-800-268-1133

Email
tantalus@deltahotels.com

4200 Whistler Way, Whistler, B.C. V0N 1B4      Tel: (604) 932-4146  Fax: (604) 932-2405

• All 2 bedroom/2 bath suites (sleeps 4-6ppl)
• Fully-equipped kitchens 
• Year-round outdoor pool & hot tub
• Full Meeting Facilities (up to 100)
• Walk to Village & lifts
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Any additions or changes?
E-mail Debby Stagg, PSA

services co-ordinator,
Professional Development

Division, BCTF,
dstagg@bctf.bc.ca

PD CALENDAR 15

For a complete copy of
the BCTF PD Calendar,

access our Web site
www.bctf.bc.ca/events

/PD-Calendar.html
Web site includes direct links:
• www.nsdc.org/conference/
• www.ascd.org/
• www.pdkintl.org/profdev/

cphome.htm

Future October PD Days
2000–2001 October 20
2001–2002 October 19
2002–2003 October 25
2003–2004 October 24

OCTOBER

21–22 Richmond. Learning
Assistance Teachers’ Association
Fall Conference, Working
Together: Strategies and Tools
for Collaborative Teaching, with
Anita DeBoer, Richmond Inn
Hotel. Contact registrar Lynda
Mawer, 8614 Foster Road,
Vernon, BC V1H 1C9, F: (250)
558-3756, lmawer@sd22.bc.ca

21–22 Vancouver. Conference of
Association for Educators of
Gifted, Talented, and Creative
Children, with Sandra Kaplan
and Carol-Ann Tomlinson, on
differentiated curricula for gifted
students, Parkhill Hotel. More
info later.

21–23 Courtenay. Technology
Education Assn. Conference
“2000 Minus One: Looking Back
to the Future.” Workshops in
automotive, electronics,
technology ed, metalwork, and
woodwork. Register at web site
conference99.ark.com or call G.P.
Vanier Secondary (250) 338-9262.

21–23 Squamish. The Dream
Begins—Face to Face, bringing
together teachers for peace and
global education and co-
operative learning PSAs, Camp
Squamish. $105 includes
accommodation, six meals, and
membership in the PSAs. Contact
Delwyn Smith, (604) 541-1052.

21–23 New Westminster. 12th
Annual QDPE (Quality Daily
Physical Education) Conference,
co-sponsored by Douglas College
and PEPSA, Douglas College.
Contact Chris Johnson, (604)527-
5041, c_johnson@douglas.
bc.ca, or Denise Rutherford,
(604) 527-5492, F: (604) 527-
5032.

22 Burnaby. B.C. Dance Educa-
tors’ Association Conference,
Shadbolt Centre. Contact Judy
Herridge, (604) 581-2709.

22 Coquitlam. An English
Odyssey, B.C. Teachers of English
Language Arts Conference,
Executive Hotel and Conference
Centre. BCTELA members: $90;
non-members: $125. Contact
Birgit Nielsen or Jean Stubbs c/o
North Delta Secondary School,
8270 114th Street, Delta, BC V4C
5J6, (604) 596-7471, F: (604) 596-
6192.

22 Richmond. B.C. Association of
Teachers of Modern Languages
Fall Conference, Language
Learning Is the Future, Delta
Pacific Resort and Conference
Centre. Contact Gillian Bloom,
(250) 598-3336, F: (250) 598-
2945, or Dennis Hazelton, (604)
945-8036, F: (604) 468-0642, 
dhazelton@bc.sympatico.ca,
www.bctf.bc.ca/bcatml/
conferences.html

22 Surrey. Tenth Annual ESL
PSA Conference, Working
Together: The ESL Specialist and
the Classroom Teacher, Queen
Elizabeth Secondary. Contact
Vicki McCarthy (604) 874-3436,
S: (604) 713-5575, SF: (604) 713-
5577, mccarthy@bc.sympatico.
ca, www.bctf.bc.ca/psas/
ESLPSA/conferen.html

22 Vancouver. B.C. Association of
Mathematics Teachers Fall
Conference 99, Numeracy—Not
Just Numbers, Killarney Secon-
dary. Keynote: Linda Rajotte.
Contact Stella Tossell, (604)713-
5562, F: (604)713-5474, stossell@
nv-admin.vsb.bc.ca, or Dave Ellis,
(604)261-9364, F: 261-9121,
dellis@hamber.vsb.bc.ca

22 Vancouver. Telling Our
Stories, B.C. First Nations Studies
12, sponsored by First Nations
Education Association, a prov.
specialist assn., and Metro
Region School District, in part-
nership with the Museum of
Anthropology and the UBC First
Nations House of Learning, UBC
Museum of Anthropology.
Contact Jan Gladish (604) 795-
7295, jgladish@chill.org, or

Lorna Mathias (604) 713-5214,
lmathias@vsb.bc.ca. Register at
www.chill.org/fns12/
mayconf.html

22 Vancouver. B.C. Social Studies
Teachers’ Assn. Conference, CPR
for the IRP, David Thompson
Secondary. $100. Contact Rob
Sandhu, rsandhu@bctf.bc.ca

22–23 Abbotsford. Teachers of
Home Economics Specialist Assn.
Conference, Rick Hansen
Secondary. Contact Lesley Carr,
lcarr@sd71.bc.ca

22–23 Richmond. B.C. Primary
Teachers’ Assn. 36th Annual Fall
Conference, Delta Airport Hotel
and Marina. Keynoters are
Martin Brokenleg and Bob
Sylvester. $140 for BCPTA mem-
bers (BCTF members). Contact
Grace Sinnema, (604) 850-5526,
F: (604)850-1817, johgra@aol.com

22–23 Squamish. A conference
jointly sponsored by the B.C. Co-
operative Learning Assn. and the
Teachers for Peace and Global
Education, with Barrie Bennett,
on teaching global issues using
co-operative-learning strategies
Camp Squamish. More info later.

22–23 Vancouver. APPIPC
Conference, à l’aube de lan 2000.
Coast Stanley Park Hotel. Contact
Sophie Bergeron, Como Lake
Junior Secondary School, (604)
936-1451, F: (604) 936-3387.

22–23 Vernon. B.C. Teacher-
Librarians’ Assn. Fall Confer-
ence, Silverstar. Contact Patrick
Romaine (250) 838-6431, 
F: (250) 838-2182, 
promaine@alf.sd83.bc.ca

22–23 Victoria. Prov. Intermedi-
ate Teachers’ Assn. Conference,
Spectrum Secondary, with
keynoter Michael Valentine.
Contact Paul Wood, Box 255,
Grand Forks, BC V0H 1H0, (250)
442-0280, F: (250) 442-0159,
pwood@sunshinecable.com, or
Leah Gray, lgray@netidea.com

23 Vancouver. 4th Annual Adult
Educators’ PSA Conference,
“Scanning the Horizon.” Roberts
Adult Education Centre, 1666
Comox. For info contact Nora
Masahi (604)590-3018 (h),
(604)594-2000 (w), F: (604)590-
2506 or lmtoews@home.com

29–31 Victoria. Achieving Well-
ness for Visible Minorities: A
Human Rights Perspective, a
symposium sponsored by the
Canadian Mental Health Assn. at
UVic. Contact Gail Simpson, (250)
389-1211, F: (250) 389-1263,
simpson@pacificcoast.net

30–31 Vancouver. Becoming
Whole—The Transpersonal
Dimensions of the Gestalt
Approach. Contact Gestalt
Training Institute, 2360 Waterloo
Street, Vancouver, BC V6R 4M6,
P/F: (604) 733-9123.

NOVEMBER

4–6 Vancouver. B.C. Assn. of
Speech Language Pathologists and
Audiologists (BCASLPA) confer-
ence. Empire Landmark Hotel.
Interdisciplinary seminars and
panel discussions on assessments,
goal setting, multicultural issues,
augmentative communciation,
reconstructive surgery, children
issues and more… $285 before
Oct. 1, $335 after. Hotel $89/night.
Contact BCASLPA (604) 420-2222,
1-877-BCASLPA,
www.bcaslpa.bc.ca

4–5 Richmond. Making Connec-
tions ’99, the second annual B.C.
conference on Effective Behaviour
Support (EBS), an innovative and
positive approach to making
schools safe and effective learning
environments, Best Western Inn.
The conference will include
presentations on the implemen-
tation and effectiveness of EBS by
elementary, middle, and secon-
dary schools in the pilot project.
Contact Kathy Champion, (604)
668-6063, Kathy_Champion@
richmond.sd38.bc.ca . For info. on

EBS workshops, contact Don
Chapman, (604) 513-2352,
donc@direct.ca

4–7 Vancouver. Transforming
Women’s Future: Equality Rights
in the New Century, a law-related
forum sponsored by the West
Coast Women’s Legal Education
and Action Fund. Contact West
Coast LEAF, (604) 684-8772,
wcleaf@dowcolcom,
www.westcoastleaf.org

10 Vancouver. LOMCIRA, the
Lower Mainland Chapter of the
International Reading Assn., event
with Marie Clay speaking on the
challenge of literacy improvement,
Hyatt Regency East Ballroom,
19:00–21:00. $30 (members); $40
(others). Send cheque, payable to
LOMCIRA, to Phyllis Stitch, 11238
Stewart Place, Delta, BC V4E 2J1.
Contact Meredyth Kezar, (604)
876-9816.

10–12 Burnaby. Horizons ’99,
Computer-Using Educators of
B.C. Conference, SFU. $135; $155
on site. Visit www.bctf.bc.ca/
CUEBC, or contact David
Zandvliet, (604) 291-5680, (604)
291-4203, dbz@sfu.ca.

12–13 Nanaimo. Rural
Teachers’ Assn. Conference,
Malaspina University College.
More info later.

15–16 Victoria. Level I: Solution-
Focussed Therapy, with Nancy
McConkey, MSW. Contact Solution
Talk, (403) 216-8255, F: (403)
949-3321, soltalk@telusplanet.net

17–18 Victoria. Level 2: Solution-
Focussed Therapy with Difficult
Clients, with Nancy McConkey,
MSW. Contact Solution Talk, (403)
216-8255, F: (403) 949-3321, 
soltalk@telusplanet.net

18–19 Vancouver. B.C. School
Counsellors’ Assn. Conference,
Partners in a Process: One
Person Can Make a Difference,
Coast Plaza Stanley Park.
Keynoter: Joe Schafer. Contact
conference chair Chris Chandler,
F: (604) 980-4236, cristan@bc.
sympatico.ca, or registrar Judy
Specht, F: (250) 542-2028,
jspecht@sd22.bc.ca.

18–19 Vancouver. Career Educa-
tion Society of B.C. Conference
1999, Connecting for Student
Success, with keynoters Tod
Maffin and Roy Henry Vickers,
Four Seasons Hotel. Contact Kathy
Moscrip, (604) 929-8303,
kathym@ola.bc.ca.

19 Victoria. Solve School Prob-
lems Quickly and Effectively, with
Nancy McConkey, MSW. Contact
Solution Talk, (403) 216-8255, F:
(403) 949-3321,
soltalk@telusplanet.net

20 Vancouver. Tic-Tac-Ts:
Winning Strategies, presented by
the Gr. Vancouver Chapter of the
Tourette Syndrome Foundation,
08:00–15:30, Coast Plaza Suite
Hotel at Stanley Park. $75.
Contact TSFC Vancouver Chapter,
302-1176 West 11th Ave.,
Vancouver, BC V6H 1K3, (604)
732-3594, F: (604) 738-3383.

WHISTLER/BLACKCOMB. Alpine
Meadows, 3 bd. chalet, sleeps 6,
forest setting with mountain views,
fully furn., F/P, TV/VCR, stereo,
W/D, microwave, close to Meadow
Park Arena, valley trail and transit.
Call John (604) 987-7619.
WHISTLER. Blueberry Hill. nightly/
weekly/monthly. 1400 sq.ft. condo,
2 bd. plus loft, 2 bathrm. Sleeps 6-
8. Fully equipped kitchen, F/P,
furnishing incl. TV/VCR, stereo,
W/D, c/w linens, towels, etc. Adja-
cent to Whistler Golf Course. Near
Valley Trail. 1 km to Whistler Vil-
lage or Alta Lake. Undergr. secure
parking, hot tub, sauna. Cleaning at
end of stay included. Call Jim (604)
534-6839 or (604) 534-9457.
CELEBRATE YOUR VACATION!
Don’t be disappointed, book now!
Christmas/New Year’s 1999, Spring
Break/Easter 2000. Protect your
investment with our comprehensive
insurance. We can service all your
group travel needs incl. accommo-
dation with Hostelling Interna-
tional. Call Teacher’s Pet, Judy
Nelson (604) 682-8081/1-800-773-
8383, clnels@intergate.bc.ca Pacific
Asia Travel, Vancouver, BC. 
BC Reg #3039-1.

RENTAL/EXCHANGE
SURREY. Bedroom & private bath
in deluxe  townhouse. Fleetwood
area. Kitchen and laundry
privileges. $350/mo. Ref. N/S/F.
(604) 543-0499.
SQUAMISH. 3 bd. house. July 2000
to Aug. 2001 (14 mo.) $1000/mo.
(604) 892-5443. mariestp@email.
com
REQUIRED. 2/3 bd. accommodation
in Vancouver or Lower Mainland.
Will rent or trade for townhouse in
Calgary. December 1999 through
Spring 2000. Call (403) 286-9945 of
catherinewitt@home.com
BURNABY. Private room, quiet
exec. townhouse, near SFU. Shared
kitchen. W/D. N/S. $350/mo. (604)
421-5292.

FOR SALE
MANUAL FOR PARAGRAPH &
ESSAY writing. Designed for
teachers/parents of weaker or
remedial students. To order send
$10.75 plus $1.50 postage to Avstan
Publications, 8850c Young Rd.,
Chilliwack, BC V2P 4P5. Phone/Fax:
(604) 792-0839.
DISCOVERY TOYS, BOOKS,
SOFTWARE. Spring ’99 catalogue
available. 15 new books, reading
fundraiser. Call (604) 463-9295 or
toyseducate@ivillage.com
SASKATCHEWAN NATURALLY
magazine. Learn about Sask. in
spectacular photography and
captivating story. New quarterly
magazine avail. now. Subscriptions
$21.35. Call 1-888-861-8311 for
more information.
TEACHER’S RESOURCE package
for Crossroads text. 147 pages of
copy-ready assignments, tests and
answer keys. (250) 392-6496.

MISCELLANEOUS
ENRICH YOUR INUIT UNIT!
Experienced teacher presents
dynamic 2 hr. classroom pre-
sentation: slides, music, stories,
games. Hands on! Authentic Inuit
tools, clothing, toys. Serving
Okanagan and Kootenays. $199
includes supplies and teacher’s kit.
Classroom Expeditions (250) 352-
3598.
PENSION ADVICE and counselling
(personal and confidential)? Small
group pension and retirement
workshops? Call Ken Smith at (604)
435-5907, F: (604) 435-5917,
kjsmith@istar.ca
PETER AUSTEN’S Everest experi-
ence, state of the art leadership and
team building seminar for profes-
sional development. T/F: (250) 564-
9397, www.mag-net.com/austen

BOOK GROUP WEEKEND. Bring
your group for a weekend of fun,
information discussion, winery
tours, hiking, or horseback riding.
Stay at the Happy Quail Log House
Bed & Breakfast in the South
Okanagan. Call 1-800-897-2311.
REGISTERED EDUCATIONAL
SAVINGS PLAN Federal
government grant $16,200 max.,
100% guaranteed investment, tax
sheltered, highest interest earnings,
RRSP rollover, free information,
Chuck Lipp F: (604) 327-1413.
DISTANCE EDUCATION SUPPORT
Services. Use our on-line reference
librarian for full-text documents by
fax or e-mail. We search thousands
of academic journals, then deliver
articles and bibliography to you.
Business and legal research also.
(250) 339-7767, F: (250) 703-2540.
e-mail: syd_lapan@bc. sympatico.
ca or Web: www3.bc. sympatico.ca/
syd_lapan/academic.html

DRAMA WORKS. Interested in
finding ways to make drama work
in your classroom? Enhance
language arts, encourage second
language learning, develop com-
munication skills, build community,
and/or address personal issues
through drama. For more info on
district, school, and classroom-
based workshops for teachers and
students, contact Jeanette Scott at
j_bscott@prcn.org or (604) 487-
0750.

FOLLOWING INNANA’S FOOT-
STEPS. Are you dealing with
stress? Symptoms of burnout? Give
yourself the gift of a journey toward
wholeness. This full-day workshop
incorporates drama, myth and
autobiography. For more info,
contact Jeannette Scott at
j_bscott@prcn.org or (604) 487-
0750.

HOMESTAY/TUTORING. CF Educa-
tional Services needs experienced,
certified teachers in Vancouver, N.
Vancouver, W. Vancouver, Burnaby
to host short-term and long-term
programs. (604) 683-4375.
OCTOBER PD DAY. Explore the
value of the teacher’s state of mind
as it relates to student success.
$75/person. On Salt Spring Island at
the Gulf Islands Secondary School.
(Turn your PD day into an island
getaway weekend.) Contact Pro-
active Training, ph/fax (250) 537-
1015 or bcampsall@saltspring.com
For Vancouver location contact the
Selah Group, (604) 926-7589 or F:
(604) 926-7515. earle@sympatico.
ca Call for flyer or for more info. 
TALK ABOUT WRITING, a six-text,
sequential, English language pro-
gram of sentence structure, gram-
mar, punctuation, and usage for
Grades 8-12 incl. answer key. Links
writing to language study. Self-
explanatory. Excellent for beginning
teachers and home school. Order at
www.trafford,com/robots/99-008.html
INTERNET RESEARCH. No time to
surf? You produce the topic and we
will do the research to provide
Internet sites appropriate for
teacher or student use. Inquest
Information Services, 604-685-0577
or mbriggs@istar.ca

EXCHANGE/TRAVEL
2001 AUSTRALIAN high school
English teacher exchange. Great
school, great climate, great
students. Situated in Echuca,
Australia’s famous paddle steamer
tourist resort city, on Australia’s
largest river. Modern spacious
home to swap, car swap neg.
Expressions of interest, Steve & Jan
Murphy, 15 Adelaide Crescent,
Echuca, Australia 3569. Phone:
354806858.

INTERNATIONAL SCHOOL. You
could be teaching overseas by Sept.
2000! Find out how to get on
Search Associates’ interactive
database of teachers and/or to
attend our 4th annual Teacher
Recruitment fair in Toronto next
Feb. where you can meet directly
with overseas Headmasters!
Further info. at www.search-
associates.com or from Bob Barlas,
RR 5, Belleville, ON K8N 4Z5, T:
(613) 967-4902, rbarlas@reach.net

W. AUSTRALIA. Business education
teacher wants exchange to BC.
Swap 2 bd. house and car, 1/2 hr.
drive to school. Contact Andy
Brittain, 365 Coode St., Dianella WA
6062, Australia, phone 011-61-8-
9276-4952.

PHOTO CONTEST
Enter the 1st annual Teacher

newsmagazine photo contest. Enter
up to 5 photos that depict the joys
and challenges of teaching. BCTF

members only. Send a brief
description of the activity depicted,
names of the subjects, etc. Include
your name, work and home phone

numbers, and send c/o Teacher
Newsmagazine at the BCTF.

Deadline: NOVEMBER 15, 1999
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by Kathleen Cherry

“You must have an
open mind and
the ability to
adapt to another

culture. If you can do that,
overseas teaching can be both
wonderful and rewarding,”
says Kitimat teacher and
overseas educator Aliceyn
Fokuhl.

But be ready for intense
emotions. During her eight-
month stint at an international
school in Taif, Saudi Arabia,
Fokuhl experienced everything
from excitement and joy to
frustration, sorrow, and anger.

“I loved immersing myself in
another culture, particularly
one which has remained
basically unchanged for
thousands of years. And it was
a great adventure. But there
were tough adjustments. The
code of conduct is very strict
and restrictive, particularly for
women. Sometimes it’s hard to
accept things that seem very
wrong to us!”

These feelings are common
amongst many overseas
teachers, particularly those
who have gone to an area with
a very different culture from
their home country.

“At first you’re just
fascinated with the adventure
and the culture. It’s a real
‘wow’ experience. Then you
start to miss your home and
friends and eventually you
become angry with rules and
regulations that both don’t
make sense and often seem
morally wrong to you.”

With time, this anger moves
through into a feeling close to
defeat and then a more
positive feeling of acceptance.

“You realize that you’re a
guest in someone else’s house
and that you can’t judge by
your own experiences and
standards. There are historical
reasons behind a country’s
culture and belief system. It
doesn’t mean that you think
it’s right but you gain an
understanding.”

One of the toughest things
for Fokuhl was an acceptance
of the restrictions placed on
women. As a female, she
couldn’t drive a car or ride a
bicycle, nor could she go
anywhere outside Taif without

a travel permit. Many Saudi
women are not allowed to
show their faces or to be seen
in the company of a man who
is not a family member.

“Historically, this geographic
area was subject to a lot of
raids between warring tribes
and women were often
abducted. So these customs
evolved to keep female family
members safe. It really helps

And I was suddenly
aware of this awful,
deadly hush. Then I
realized I was in the

male side of the
restaurant and I just

ran out of there!”
to gain this historical
perspective but, in today’s
world, it can still be difficult to
accept.”

Fokuhl also had to make
some sartorial adjustments.
Although able to wear western
clothing in her classroom and
living quarters, she covered up
with an abaya when outside
the compound. Even on the
compound grounds she had to
be careful. Her school was
attached to a Saudi military
hospital and was operated by
the Saudi government, which
meant that the rules were
stricter than in the American
schools.

“For example, I made sure I
covered my hair during prayer
time. The Matawain, the

religious police, get upset if
you don’t do this,” Fokuhl
explains.

As a note of interest, the Taif
school is unique. It’s the only
international school in Saudi
Arabia where single female
teachers are allowed to work,
making Fokuhl’s experience
very unusual. Single women
are not allowed to work in the
American compounds because
no segregated housing is
provided. Fokuhl adds that
anyone interested in teaching
in a place like Saudi Arabia
should check to ensure their
eligibility.

“It’s rare for single women
to be employed and anyone
Jewish is automatically
excluded,” she explains.

This anti-semitism is in
constant evidence. Fokuhl
recalls that every map had the
country of Israel firmly inked
out.

“These are some of the
things that start to get you
really angry after you’ve been
there for a while and the
novelty of a new culture and
adventure has worn off,” she
admits. “It’s important to have
some form of a de-stressor.”

Perhaps, a sense of humor is
the most vital prerequisite for
any international teaching
experience. To keep her
perspective, Fokuhl developed
a series of cartoons featuring
everything from crazy drivers,
loquacious bureaucrats, and
that unending trail of
paperwork.

Even an everyday activity
like eating at MacDonald’s can
cause problems.

“I was really hungry and
went into the first entrance I
found. The server was
absolutely horrified when he
saw me. The look on his face
was incredible. And I was
suddenly aware of this awful,
deadly hush. Then I realized I
was in the male side of the
restaurant and I just ran out
of there!”

Of course, this provided
Fokuhl with an amusing
anecdote for her letters home
but her mistake could have
had more serious implications.

“If the Matawain had been
present, they might have
asked me to leave the
country,” she explains.

But despite these

good sense of humor.”
She also enjoyed her classes.

Her students were the
children of the hospital’s
doctors and came from a
variety of Middle Eastern
countries.

“English was their common
language. It was great
working with children from so
many different cultural
backgrounds. I learned a lot.
Their families were also very
warm and welcoming to me.”

As a teacher she also
enjoyed great parental and
administrative support.

“Teaching is a very
respected profession and the
students really value an
education. In a way it was
‘pure teaching’ with very few
disciplinary hassles. I really
enjoyed that side of things. We
were able to do some
interesting projects and the
kids produced great work.”

Money is also an incentive to
teach overseas. Earnings are
not incredibly high but
countries like Saudi Aradia
have no tax system and
accommodation is provided.
Anyone who stays out of
Canada for more than two
fiscal years can also avoid
Canadian taxes.

However, they have to
eliminate their status as a
Canadian resident before
being eligible for this exemp-
tion. Fokuhl earned $25,000
(US) for one year, accommo-
dation included.

“If you’re adventurous and
accepting this is a great way to
earn a living and become
immersed in a totally different
culture.”

And the bottomline—would
she ever do it again?

“Yes! In an instant!”
In fact, Fokuhl headed off

this September to teach in
Kuwait on a two-year
contract.

“I believe it will be more
open and less restrictive than
Saudi Arabia. It should be an
interesting experience. Look
out for the sequel—I’m sure
I’ll have a lot to report!”

Kathleen Cherry is a district
counsellor in the Kitimat
School District and is a
member of the  Teacher
Newsmagazine Advisory
Board.

“I think anyone
drawn to overseas
teaching has to be
flexible, accepting,
and have a good
sense of humor.”

challenges, Fokuhl’s overseas
experience was also filled with
many wonderful, positive,
heartwarming experiences.
She found that the other
teachers were very open-
minded and accepting of new
experiences.

“I think anyone drawn to
overseas teaching has to be
flexible, accepting, and have a

Aliceyn Fokuhl finds teaching overseas a rewarding way to experience another
culture and meet students of many different cultural backgrounds.

Teaching in Saudi Arabia
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