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INSIDE

by Michael Scales

T here is a darker look
in an assembly of
students at my school
than in an assembly

in a richer neighbourhood. It
comes from the clothes that
are washed less frequently
due to the cost and complica-
tions of taking them to the
local laundromat. It comes
from the clothes that are older
since many of them are from
the school’s free clothing
exchange. It also comes from
the tan complexions of the
students. The tans are
partially from the larger
percentage of Hispanic and
Aboriginal students, but also
from the reality that these
students have to play outside
much more often than richer
students since the apartments
they live in are so small and so
crowded. Of course, the smiles
are just as bright, especially
when they hear who won the
free hamper of food or when
they are enjoying a free
breakfast.

On a daily basis, at Douglas
Park Community School, we
come face to face with a sad
little secret in Canada: child-
hood poverty. It’s thought that

since we don’t have the movie
version of poverty, with
crippled children begging in
the streets, we don’t have
poverty, but that ignores the
reality that Canada’s childhood

Teaching in an
impoverished

neighbourhood is
like being an orchid
farmer in an acid

rainforest.

poverty rate is officially a
crippling 20.5%. One child in
five lives below the low-
income cut off (LICO) of
Statistics Canada that is
typically considered the
poverty line for industrialized
countries. Our rate of child-
hood poverty has steadily
risen since 1981, when it was
15.1%. The United States is
now the only other industrial-
ized country with a higher rate
of childhood poverty. Our
children don’t beg on the
streets because, as an
industrialized country, we
force their parents to beg in
the welfare offices.

The frustration with this
secret is that the victims who
are trapped in the cycle of

family poverty are unwilling to
talk about it. They know that
their family’s poor nutrition
affects school achievement
and therefore their chances to
get a good job. For some of the
families at Douglas Park
Community School, admitting
that they are living below the
poverty line only makes them
feel more degraded and
humiliated. They know our
society blames the victims of
poverty for their own misery.
At my school in downtown
Langley, which is in a suburb
of Vancouver, we’re sensitive
to this desire for secrecy. So
we don’t tell many people that
we discourage most of the
typical classroom fundraising
activities because the parents

funded neighbourhood.”
We do receive “inner-city

funds” from the Ministry for
Children and Families to
operate a free lunch program
and an all-day Kindergarten.
Unfortunately, the Ministry of
Education does not supply
additional “inner-city funds” to
our school. Nonetheless, to
meet the added needs of our
students, our school has
obtained a variety of com-
munity donations. The dona-
tions are used to provide such
services as the YMCA Daycare,
the Explorations Program, the
Boy’s and Girl’s Club, the Big
Buddy Program, and the Read-
To-Me Volunteers.

Needless to say, community
donations have limitations.
For example, we have one of
the biggest supply expendi-
tures in the district, partially
because of our increased
search for community dona-
tions and partially because
many of those supplies are just
taken by students to homes
that can’t afford their own
paper or pencils. Unfortun-
ately, those added expenses,
compensating for the neigh-
bourhood poverty, are taken

See POVERTY page 4

Poverty hampers
learning

Inner-city schools like Douglas Park Community School, Langley, 
have a large proportion of the student population coping with poverty.

Canada’s sad little secret: child poverty

They know our
society blames the
victims of poverty 

for their own 
misery.

don’t have any extra money.
We refer to the nearby low-
rent apartments with the
polite euphemism “inner-city
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President’s
message

David Chudnovsky

Late last spring I was
scheduled to meet for
the first time Charles
Ungerleider, the deputy

minister of education. As I was
leaving school the night before,
a colleague gave me some
advice: “Make sure you talk to
him about accreditation.
Something has to be done.”

All the teachers at our school
had put hundreds of hours into
accreditation in the preceding
two years. They had attended
countless committee meetings,
filled out innumerable forms
and surveys. In short, they had
played the accreditation game
with the integrity and serious-
ness for which teachers are
famous.

However, they knew the pro-
cess was too long and too com-
plex, taking teachers’ time and
energy away from their most
important responsibility: teach-
ing students. Like thousands of
our members, my colleague had
had enough, and wanted
somebody to know about it.

When I met the deputy
minister, I delivered a clear
message about the frustration,
stress, and anxiety teachers
have experienced as a result of
the present accreditation
process. I repeated the message
when I met Paul Ramsey, the
minister of education a few
days later. I pointed out that the
BCTF has an alternative school
self-evaluation process that we
want to pilot this fall and that
there are schools lining up to be
part of this innovation.

What’s important about this
story for me is that my
colleague’s critique, expressed
to me with such clarity and
passion, made it easy to repre-
sent the BCTF to government.
Which brings me to the Teacher
Forums. You have probably
already received an invitation to
take part in a series of consulta-
tions we will be holding with
members. Your BCTF Executive
Committee will be attending the
forums to listen to you. I hope
you’ll find time in your busy
schedule to participate. I
encourage you to make our
BCTF stronger and more
relevant to its members by
speaking your mind.

70 years ago
Aristotle said education is for

leisure. We have so much
education for work that I think it
is time that we saw where this
thing heads in. Education for
work alone produces an efficient,
high-class, trained animal, who
takes his cues exactly in the same
way that the trained animal in
the circus performs his stunt
when his cue is given.

The BC Teacher, October 1929

50 years ago
Many teachers still forget that

the purpose of “discipline” is not
to obtain “pinfall” quiet but to
train pupils to live and work
together. It is or should be a
training in self-control and self-
direction. Guiding pupils in
learning the art of living and
working together is one of the
chief jobs of a teacher.
“Discipline” thus becomes
“behaviour-guidance.” The good
teacher affords his pupils every
possible opportunity to assume
responsibility for their own
conduct in harmony with their
readiness for such responsibility.

The BC Teacher,
September/October 1949

30 years ago
We may now be witnessing the

start of an educational trend in
the public elementary schools of
B.C. I hope that adventure
playgrounds—like open area
schools, individualized instruction
and team teaching—will become
part of our everyday approach to
working with children.

The BC Teacher,
September/October 1969

10 years ago
Change was the theme as BCTF

President Ken Novakowski and
First Vice-president Ray Worley
met with the editorial board of
The Vancouver Sun to outline the
Federation’s position on the state
of B.C. education.

Novakowski identified
structure, curriculum/pedagogy,
and education funding as areas
where the government is
proposing radical changes—
changes that shift toward
centralized authority in the
ministry, changes in what is
taught, and how, and changes
imposed on a system that remains
in desperate need of resources for
just the basic program…

The changes being introduced
regarding what is taught and how
it is taught are probably more
important and more immediate
for both parents and teachers. A
flood of documents must be
examined to see the pieces of this
picture, including the report of
the Royal Commission on
Education, the ministry’s policy
directions, the mandate
statement for public education,
the school act and regulations,
the minister’s orders, and now a
white paper, Year 2000: A
Curriculum and Assessment
Framework for the Future…

Novakowski said the BCTF has
turned its organization upside
down to cope with, and influence,
all of these changes. “Primary
teachers will be providing
leadership on implementation of
the new program, but we’ll be
demanding appropriate
resources, time, and training for
teachers.

Teacher, October 1989

LOOKINGBACK
by Wes Knapp

Major changes are
under way at the
BCTF senior
management level

given the recent departure of
the Federation’s two most
senior officers, Elsie
McMurphy and Jim
MacFarlan. Elsie McMurphy,
the executive director for the
past 10 years, is on a leave of
absence prior to her retire-
ment, and Jim MacFarlan, the
assistant executive director
since 1990, has retired.

Jim MacFarlan was also a
BCTF president, from
1973–75. While his years as
president were not marked
with the same turbulence as
McMurphy’s, he brought to the
job a passion for debate and
oratory skills that will not be
forgotten. Former students in
MacFarlan’s social studies
classes in Burnaby remember
him as an outstanding and
engaging teacher who encour-
aged his students to look at
global issues and to view them
critically. Throughout his
career in education,
MacFarlan was at the fore-
front of improvements for
teachers, bringing formidable
advocacy skills to the table on
behalf of teachers.

A search for a new executive
director is under way. It is
expected that a new executive
director will be in place on
January 1, 2000. In the mean-
time, I have been asked to act
as the Federation’s executive
director until a replacement is
appointed.

As the acting executive
director for the BCTF, I feel
very honoured to be filling in
while replacements are being
sought, but also enormously
saddened that our organiza-
tion must bid farewell to two
of its most influential and well
known advocates for teachers.
The BCTF would not be the
powerful organization it is
today, representing 45,000
teachers, without the
dedication and skills of
Elsie McMurphy and Jim
MacFarlan.

Wes Knapp is the BCTF’s
acting executive director.

What’s new on
the web?

In celebration of Inter-
national Literacy Day, we
launched a Literacy home
page www.bctf.bc.ca/

education/Literacy which
features BCTF resources and
links to literacy sites.

The BCTF Lesson Aids
Catalogue database
www.bctf.bc.ca/LessonAids
has been updated.

We have added to or up-
dated a number of documents
on the web site. Check the
What’s New home page
www.bctf.bc.ca/WhatsNew
for the latest updates. Titles
include:

• Age Profile of B.C.
Educators, 1998–99. A
BCTF Research report
www.bctf.bc.ca/
ResearchReports/99td02

• Beginning Teachers’
Handbook www.bctf.bc.ca/
beginning/handbook

• Brief to the B.C. Ministry of
Education on the Review of
Special Education

www.bctf.bc.ca/
SpecialEdReview/brief

• Teachers on Call Handbook
www.bctf.bc.ca/toc/
handbook

• Teachers on Call in British
Columbia: A BCTF
Research Survey, Spring
1999 www.bctf.bc.ca/
ResearchReports/99wlc05

• Teaching Prospects
Update, September 1999.
A BCTF Research report
www.bctf.bc.ca/
ResearchReports/99td03

– Diana Broome

McMurphy & MacFarlan 
leave the BCTF

Elsie McMurphy was
president of the BCTF from
1986 to 1989, during one of
the most turbulent periods in
the BCTF’s history. In April
1987, the Social Credit govern-
ment in B.C. passed Bills 19
and 20, legislation aimed at
the BCTF. The legislation was
designed to destroy the
Federation. Under Bills 19 and
20, teachers could choose not
to sign up as members of the
BCTF and locals could choose
not to become unions.
Teachers overwhelmingly
rejected those options.
Instead, teachers in every
local of the province voted to
become unions under the
labour code, followed by a
98% sign-up as BCTF
members. Elsie McMurphy
spearheaded the campaign
that held the Federation
together during that trouble-
some period. The labour
movement in B.C. was aghast
at the government’s targetting
the BCTF but correctly
predicted that the BCTF would
win the battle because “the
BCTF had the best damn
labour leader in the country in
Elsie McMurphy.”

Elsie McMurphy

Jim MacFarlan
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1 Salmonids in the Classroom—
Primary (K–3) Dept. of Fisheries
& Oceans Canada, 248 p. 8 colour
posters and one 10-min. video-
cassette. Rev. 1988. The study of
salmonids is taught through an
illustrated story on the life of
Chucky Chum (a knowledgeable
salmon). 10 chapters follow
Chucky through his life cycle,
with teaching strategies,
background info on the biology of
salmon, Science projects, and
Integrated activities including
student activities and handouts.
Reference section with glossary,
audio visual catalogue and
bibliography. Recommended by
the B.C. Ministry of Education.
Primary. LA S35—$60

2 Salmonids in the Classroom—
Intermediate (Grades 4–7) Dept.
of Fisheries & Oceans Canada,
382 p. and one 52-min.
videocassette. Feb. 1988. Three
units based on life cycle (biology
and habitat), harvesting, and
enhancement. Unit I is an
illustrated story of a young boy’s
perspective on life in a classroom
incubator. Unit II is three short
videos about harvesting. Unit III is
an illustrated theme story about
enhancement and stewardship.
All contain teaching strategies,
background information, student
activities and handouts. Science
projects and Integrated activities
include activities and handouts.
Reference section with glossary,
audio visual catalogue and
bibliography. Recommended by
the B.C. Ministry of Education.
Intermediate. LA S40—$70

3 Technology in the Secondary
Art Classroom. Compiled by the
B.C. Administrators of Art Educa-
tion, edited by Curt Jantzen. 95 p.
©1998. Booklet contains a view of
five secondary art programs in
B.C. schools that contain a large
multi-media component using
computers and other electronic
devices. Includes course outlines
for: Media Arts 11/12 (Grant
Carrier), Technology Integration
in Foundation Arts (Wendy Long),
Developing a Media Arts Program
(Margaret Scarr), Media Courses
(Flavianne Sorensen), Film/
Television/Video Production
Program (Dawne Tomlinson)
Grades 8–12.  LA 9655—$8.75

4 Science K–7 & Multi-graded
Classrooms—Supplement to
Science K–7 Curriculum, Year B.
Susan Martin, 74 p. ©1997. A
writing team of BCTF K–7 Science
associates developed a two-year
alternating program with topics
unique to combined classrooms.
It is intended that Year A is
started during an even calendar
year and Year B is started during
an odd calendar year. Developed
for K/1, 1/2, 2/3, 3/4, 4/5, 5/6 and
6/7 classrooms. Topics and
sample overview are suggestions
only. This draft document is the
sample topic overviews for Year
B. A suggested topic chart for
Year B include the topics for life,
physical, earth and space. K–7. 
LA 8552—$6.50

5 Windows on the World. Sylvia
Sikundar, Diane Williams. 128 p.
©1995. Resource book brings a
multicultural dimension to the
study of art and drama by adapt-
ing folk tales from five cultures
into accessible play scripts—
Scotland, Australia, India, Korea,
and Indonesia. Reproducible
patterns for masks and other
costume elements are included for
each character, with suggestions
for sets and staging. The book
contains a rich array of extension

Top 10 BCTF lesson aids
activities exploring the art tradi-
tions and the physical and cultural
environments of different cultures.
Grades 4–7. LA 2555—$17.95

6 Making Books. Gillian Chap-
man and Ram Robson. 32 p.
©1991. Step-by-step guide to your
own publishing includes sugges-
tions on design, page plans, book
shapes, lettering, stencils, collage,
making paper, sewing and binding
books, scrolls, concertina and
novelty books plus more. Clear
colour photographs of examples
make it easy to follow.
Elementary. LA 8024—$13.50

7 Journey Toward Enlighten-
ment—A Student-Centered
Medieval Unit. Terry Olson. 95 p.
˙1996. Student Centered Publica-
tions. Unit includes over 100
individual and group activities and
it involves criteria-based assess-
ment; performance-based assign-
ments; use of multiple intelligen-
ces; peer and self evaluation; goal
setting and reflection; various
processing strategies; integrated
curriculum and learning station
format. Teacher directions, unit
organization and duplicating
masters are included. Grade 8.
LA 9233—$19.95

8 Cards Eh! JK Productions.
©1998. A unique deck of high
quality playing cards that
celebrate and teach Canadian
geography and heritage. The 10
provinces, two territories and
country are each associated with
one of the 123 traditional Ace to
King denominations (Canada=Ace,
British Columbia=2, etc.) while
the  four traditional suits are
associated with coats-of-arms,
flags, major cities, and major
rivers and lakes. All traditional
card games can be played. The
game can be played in different
ways by individual students, small
groups or the whole class. Cards
Eh! is suitable for use with
children and adults of all ages and
is suitable  for ESL students.
Grade 1–12. LA 9224—$8.95

9 Weather Theme Unit. Darlene
B. Davis. 128 p. ©1996. Unit is
designed to study weather and the
role weather plays in our daily
life. Hands-on approach,
encourages children to explore
and ask why. Teacher is a guide.
The theme is connected to the
curriculum to encompass all
areas and is presented over a 4-
to 5-week period. Includes 37
lessons and activities. Grades 2–3.  
LA 8564—$9.50

10 The Interactive English
Classroom. Cathie Peters, Irene
Rothenburger. 112 p. ©1998. Book
outlines strategies  to increase
student participation and perfor-
mance (grammar, punctuation,
spelling, usage, writing, reading,
media literacy, short stories,
novels, Shakespeare, using criteria
in the classroom, strategy index).
Strategies are explained and
followed by lesson plans.
Resources that are readily
available are listed. Grades 8–12. 
LA 1066—$20

For a complete listing of over 900
BCTF Lesson Aids, consult the
catalogue in your school library or
the Lesson Aids online catalogue,
www.bctf.bc.ca/LessonAids

To order any of the above lesson
aids, enclose a cheque payable to
the BCTF or authorized purchase
order to BCTF Lesson Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

Vancouver teacher
Terry Lanning was
recently fined a day’s
pay and reprimanded

for breaching Clauses 6, 8, &
10 of the BCTF Code of Ethics.

A hearing panel of the
Judicial Council concluded
that Lanning was guilty of a
breach of Clause 6. By writing
an unauthorized letter to the
Vancouver School Board,
Lanning failed to acknowledge
the authority and responsibil-
ities of the local to conduct a
grievance on behalf of all its
members.

Lanning was guilty of a
breach of Clause 8 of the Code
of Ethics on two occasions.
First, he admitted that he
authored a letter to the
Vancouver School Board. By
doing so, he prejudiced the
collective strategies of his local
regarding grievance prepara-
tion, indicating that employees
on call did not call for a review
of their personnel files.
Second, he was prejudicial to
the collective strategies of his
union in that he misrepre-
sented a grievance settlement
between the Vancouver
Teachers’ Federation and the
Vancouver School Board in his
e-mail publication entitled
SUBTOK ONLINE No. 30.

Lanning was also guilty of a
breach of Clause 10 of the
Code of Ethics. Lanning
indicated in a letter to the
Vancouver School Board that
he purported to speak on
behalf of employees on call in
Vancouver. At no time did he
have authorization from the
union to represent employees
on call.

The concern that guided the
hearing panel in finding cause
against Terry Lanning was the
fact that he knowingly and
with intent and also with prior
knowledge of the BCTF Code
of Ethics authored a document
in which he did not acknowl-
edge the responsibilities of the
local.

The document also was
prejudicial to the collective
strategies of his union.
Lanning, in sending the letter
to the Vancouver School
Board, knowingly stated that
he was representing em-
ployees on call, for which he
had no authorization to do so
from the Vancouver Teachers’
Federation.

The hearing panel further
concluded that by publishing a
document entitled SUBTOK
ONLINE No. 30 Terry Lanning
gave false information about a
grievance settlement, which,
according to evidence pro-
vided, prejudiced the collective
strategies of an on-going
grievance.

Lanning’s defense was based
on the false presumption that
employees on call in the
Vancouver School District are
not teachers and therefore not
bound by the BCTF Code of
Ethics.

Four penalties were
imposed. First, a letter of
reprimand was issued to Terry
Lanning for breaching Clause
6, Clause 8, and Clause 10.
Second, the right of Terry
Lanning to hold office in the
BCTF and in any subsidiary

bodies including local
associations was suspended
for a period of two years
commencing 31 days after the
issuance of this report, March
25, 1999, for breaching Clause
6, Clause 8, and Clause 10.
Third, Terry Lanning was
assessed a fine equal to one
day’s pay as an EOC in
Vancouver. The fine will be
waived in the event that
Lanning writes an apology to
the VTF that states his
understanding that he has a
professional responsibility to
the union and understands the
role and responsibilities of
elected officials. He must also
state that he understands that
he is bound by the BCTF Code
of Ethics and cannot go
outside the union and purport
to speak for members when he
is not elected or authorized to
do so. Fourth, these findings
were to be published in the
next appropriate issue of
Teacher newsmagazine for his
breaching Clause 6, Clause 8,
and Clause 10. 

This report is published
pursuant to BCTF Procedure
31.C.08.

– BCTF Judicial Council

Bestselling intergenerational
resource set (Grades 1–6, English,
health, social subjects include
grandparents, memories, aging/
illness, legacies). A 32-page
picture book written by author/
educator Susan Bosak and illus-
trated by Laurie McGaw. A heart-
warming story of a grandmother
and granddaughter shows the

value, growth, and change in a
lifelong intergenerational rela-
tionship. The book comes with a
24-page booklet containing a
discussion of the story’s themes,
teachable moments; storytelling
and intergenerational activities,
and an annotated listing of
related books. LA #9037—$9.95
(see ordering information above).

NEW LESSON AID: Something to Remember Me By

Beginning
teachers

Tips for what works
from the Beginning
Teachers’ Handbook

Tell students what you
expect, provide a
model for good
behaviour, check for

understanding, and allow for
practice and follow-up. Don’t
assume that students know
how to act appropriately. They
need to be taught and coached
to manage their behaviour.

Create a classroom
environment that provides
structure and support and
reinforces positive behaviour.
Set your standards high; be
clear and realistic in your
expectations. You will make
the difference in how your
classroom “feels.” Classroom
conflict is more likely to be
reduced if you:
• arrive in the classroom
before the students do.
• assist children to make
appropriate choices.
• believe that all children are
capable and lovable.
• have a low-key, consistent,
and matter-of-fact manner.
• help children to increase
their feelings of self-esteem.
• help students to live with
mistakes and take them in
stride.
• insist that everyone be
treated with a wholesome
respect.
• listen to students’ opinions
and consider their feelings.
• maintain your sense of
humour and tolerant attitude.
• move around the
classroom.
• organize and prepare
before each lesson.
• show faith in each child and
build on strengths.
• teach students decision-
making skills.
• use a quiet, friendly tone of
voice.

Welcome back
to bctf-research

Welcome back to
“bctf-research,”
an electronic pub-
lication of the B.C.

Teachers’ Federation open to
any interested subscribers.

Research Department staff
regularly post items on this
mailing list. Some of the areas
we cover:
1. Information about research

reports prepared by BCTF
Research related to
professional, labour, and
social issues.

2. Information about useful
online sources, including
BCTF Online.

3. Reports about teacher
research conducted by B.C.
teachers.

4. Summaries of research
from other sources relevant
to teachers and education.

5. Bibliographies and
information on sources
related to topics of current
interest.

6. Requests for information
that will assist in research
projects and invitations to
take part in BCTF research
projects.

This mailing list is “one-
way”; subscribers don’t post
their own messages to the list.
We welcome your input,
however. You can send e-mail
to the author of an item
(create a new message to the
address given, since “reply”
messages are usually unsuc-
cessful), or contact moderator
Anne Field afield@bctf.bc.ca or
current editor Anny Schaefer
aschaefer@bctf.bc.ca. If you
have ideas for topics you’d like
to see covered or questions for
BCTF Research or Information
Services, send them on.

Breach of the
BCTF 

Code of Ethics

TQS Web site
Ken Van Apeldoorn, director

of evaluation announced the
launch of the TQS web site at
(www.tqs.bc.ca). Users can
download applications, and
view/download TQS policy and
regulations. Teachers who
now hold a TQS category will
be able to determine their
options for upgrading.

Due to the confidential
nature of our service to
teachers and school boards,
no e-mail service has been
established. Please continue to
use our fax (604) 736-6591 or
mail for enquiries and
returning applications. Our
staff may also be contacted
after 12:00 by telephone (604)
736-5484.

Your comments and
suggestions for improving our
web site and other aspects of
our service are welcome. We
are interested in establishing
links with other web sites
where it is mutually beneficial. 

Please feel free to distribute
this information.

• use realistic, logical
consequences, and enforce
them.

To obtain a copy of the
Beginning Teachers’ Hand-
book, contact the BCTF
Professional Development
Division, or check our web
site: www.bctf.bc.ca/beginning/
handbook.

http://www.bctf.bc.ca/beginning/handbook
http://www.tqs.bc.ca
mailto:afield@bctf.bc.ca
mailto:aschaefer@bctf.bc.ca
http://www.bctf.bc.ca/LessonAids
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away from some other portion
of our school’s budget. We do
not get community donations
for operating expenditures.
The principal, of course, gets
to make the Procrustean
decision about which part of
our bare-bones educational
budget we don’t have to live
with.

Teaching in an impoverished
neighbourhood is like being an
orchid farmer in an acid rain-
forest. The beauty is getting
harder to find. Our best efforts
do not seem to be enough. At
Douglas Park Community
School, we have had to call on
the assistance of many com-
munity partners and volun-
teers in downtown Langley to
help us to provide for our
students food, clothing,
shelter, love, and a sense of
belonging. Yet, even with the
help of a great many friends,
we still feel overwhelmed. So,
like that farmer in the rain-
forest, we’d like people to see
that our problems are a lot
larger than the forest or the
trees.

Michael Scales teaches at
Douglas Park Community
School, in Langley.
A video about the Douglas Park
Community School, called The
Spirit From Within, highlights
many of the programs offered at
the school. The video may be pur-
chased from the school for $10.

Grants for social justice and
social responsibility projects

The BCTF has several
grant funds available
for BCTF members
and local associations

to assist them in developing
school and community
projects on social justice or
social responsibility themes.

Last year, the Federation
introduced a new social justice
grant fund specifically for local
associations. The purpose of
the Social Justice Grant Fund
is to encourage local associa-
tions to participate in or help
develop local social justice
initiatives that address racism,
poverty, violence, homophobia,
and gender inequity. In its first
year of operation, the grant
program provided funds for
local teacher association
involvement in projects as
diverse as literacy, youth
programs, and salmon
enhancement.

The social justice grant fund
is for local associations rather
than for indidvidual members.
Our goal with this fund is to
help locals build healthy, safe
and inclusive communities.
This is a matching fund
requiring some contribution

from the local association. We
also encourage locals to use
the BCTF social justice plan-
ning workshop to develop an
approach to local social justice
issues and identify areas of
concern where the local could
apply a social justice grant.

Indvidual members can apply
for grants from the Ed May
Social Responsibility Fund. That
fund provides grants of up to
$2,000 for classroom or school-
based projects that address
social issues. Projects that
received funds in recent years
are student-action oriented,
develop curriculum and
teaching materials, and have a
clear social responsibility
objective. Applications for Ed
May funds must be received by
October 29, 1999. Application
forms are available from the
Professional Development
Division of the BCTF.

Also available to individual
members is the BCTF Global
Education Fund. Administered
by the International Solidarity
Committee, it provides grants
for teacher-initiated projects
that focus on such concerns as
human rights, globalization,

the environment issues, and
North–South development
issues. The Global Education
Fund also funds projects
sponsored by organizations
such as Oxfam and Co-
development Canada involving
teachers or schools. Inquiries
about the Global Education
Fund should be directed to
Leona Dolan at the BCTF.

– Pat Clarke

Arbitration award
in New Westminster

by Sharon Yandle

Arbitrator Joan
Gordon has issued an
award that is sure to
have a positive

impact on teachers seeking
continuing appointments.

In considering a grievance
filed by the BCTF/New
Westminster Teachers’ Union,
the arbitrator found that the
school district violated the
collective agreement by
making temporary appoint-
ments to positions that were
not temporary.

“Temporary appointments
can only be made in very
restricted circumstances,” she
said. The position must “exist
or be vacated by the incum-
bent for a short period of
time—a temporary situation
has specified start and end
dates, and the period of time
between those dates is of a
short duration.”

Where these criteria cannot
be met, school boards cannot
simply declare that vacancies
are temporary. Citing, and
rejecting, an all too familiar
practice of school boards
throughout the province, the
award provides that “if it is
apparent that a teacher will
be off work for an extended
period of time, her position
cannot be transformed into a
temporary vacancy by simply
attaching start and end dates
coinciding with successive
school years to the replacing
teacher’s appointment.” 

Arbitrator Gordon also dealt
with the issue of temporarily
existing positions. There are
some circumstances, she said,
in which a new position may
be filled by a temporary
appointment: a pilot program,
for example, or unexpected
and temporary enrolment
increases. But where it can
reasonably be known that a

new position will be required
on an ongoing basis, “then it
cannot be posted and filled on
a temporary appointment
simply because it is a newly
created position.”

Applying these findings to
the seven teachers repre-
sented in the grievance, all of
whom had been given
temporary appointments,
Arbitrator Gordon found that
the employer had wrongly
placed six of the seven
grievors in temporary
positions when they should
have been appointed to
continuing contracts.

It may be that for a consid-
erable time some school
boards have wrongly assigned
teachers temporary instead of
continuing appointments.
However, that should not
deter us from raising these
violations whenever and
wherever they exist.
Arbitrator Gordon also ruled
that the mid-contract
modification process of the
provincial collective
agreement allowed the
boards to seek changes to
contract language if they so
desired. Those that did not
may not continue with a
practice that has now been
found to be in contravention
of the collective agreement.

While the same contractual
provisions may not exist
throughout the province,
posting and filling clauses
tend to be similar in many
respects to the New
Westminster language. To
that extent, the Gordon award
may favourably affect the
Federation’s longstanding
efforts to ensure continuing
appointment status to as
many teachers as possible.

Sharon Yandle is an assistant
director in the BCTF’s Legal
Services Department.

by Beth Applewhite

More young teachers
need to be involved
in their union and
to learn not only

their working rights but their
union’s history (both pleasant
and unpleasant): the setbacks,
the achievements, the politics,
and some of the more personal
stories, journeys, and
humourous memories that
make their particular local
unique. We need to have a
clear understanding of who we
are and where we have been.

Some people believe that
beginning teachers are willing
to put up with more abuse
than earlier generations, that
beginning teachers do not hold
the same dedication or
fighting spirit and seem to
disregard their union and
their working rights. Unfor-
tunately, this is often the case,
with today’s unemployment
rates, a plenitude of career
opportunities does not exist.

Several beginning teachers
have worked in the private
sector, and many of us
continue to do so during our
first years of teaching, usually
in retail, food services, or
accommodation. We are
taught customer and clock-
driven philosophies of service.
We are told that we have no
voice and often reminded that
there are 20 people standing
outside willing to take our
jobs.

Then one splendid evening,
we find ourselves at the
induction ceremony for the
BCTF. We are told that we
have a voice, and we are
encouraged to attend union
meetings and to speak our
minds. Some of us do, but
many are afraid that by
becoming involved, we will be
reprimanded, we might lose
our chance for that continuing
contract, and the board won’t
like us anymore. In addition,
the fear of the unknown
prevents many young teachers
from becoming involved with
their union. Most of what we
know about unions we have
generally picked up from the
mainstream media. Thus,
many new teachers do not
know their rights and do not
recognize the benefits of being
in a union.

It is also difficult to get
young teachers excited about
our union. Our priorities
instead might be figuring out
how to pay massive student
loans, how to balance TOCing
for two or more school
boards, how to collect
resources, and how to get
enough sleep! 

Veteran members need to
know why they need to care
about young members, and
young members need to know
why they need to care about
their union. If nothing is done,
the effects could prove
devastating. Without dedi-
cated, enthusiastic young
members, our union may run
out of steam. The struggles
that have been fought for
nearly a century may be
forgotten, and the gains
overturned.

The Federation and the
locals need to make all
teachers feel welcome,
regardless of gender, race, or

sexual orientation, regardless
of whether they are continuing
or TOCs. But young members
need that extra push to get
motivated and involved. We do
not need meetings with floods
of information. Meetings and
information packages need to
be more appealing and
current. Participation can be
fun—interactive, straight-
forward, and timely. For
example, it is difficult to get a
group of 25- to 35-year-olds
excited about the calculations
and figures in their pension
plans. Young people, in
general, take a short-term
view of things. We need to see
a tangible gain from becoming
more actively involved.

Perhaps the greatest
challenge will be conquering
the significant fear factor.
Young teachers need to be
included in frank, undiluted
discussions about how our
union works. Once our
anxieties over politics, strike
issues, and union dues are
diffused, we will be more
inclined to participate. We
need to learn not only about
our rights but also about the
hierarchy of the Federation,
bargaining, and everything
from how to speak into a
microphone to how to amend
an amendment. We need to
understand social-justice
issues, but we need the
context and the history of the
struggles of the past.

Young teachers do know
when something is unfair and
many of us are more than
willing to act upon this
knowledge to change things.
We need the support and the
wisdom of the experienced
membership. We need to build
an intergenerational bridge,
because our leaders are not
going to be here forever.
Gender and race are constant,
but the novice members who
are involved and are raising
their issues of concern now
are not always going to be
young. We have a chance to
train new leaders, effective
leaders, who will be well
informed and willing to take
ownership.

Provide the young members
with a sturdy house in which
to learn and find our footing,
and eventually we will be able
to walk, even run, on our own.
Remember, a house with no
children may one day grow
empty. If the locals motivate
more young members to
become involved, there will be
a new vibrancy in the
Federation. It is a very
exciting time to be in the
union and to be young.

The Federation needs more
young active members

Beth Applewhite teaches at
Burnaby South Secondary
School, Burnaby.

POVERTY from page 1

Help end child
poverty!

One out of every five B.C.
children is growing up in
poverty, many more than in
1989 when the House of
Commons passed an all-party
motion to eliminate child
poverty by the year 2000. To
mark the 10th anniversary of
the resolution, come to a vigil
to remember our promises
and a celebration of hope for
our children's future. Please
join us at the Plaza of Nations,
November 23, 1999 from
17:30 to 20:00.
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Retired teachers rally in front of the legislature to support the 1971 one-day strike
that led to improvements to the Teacher Pension Plan.

Maintain the
momentum in

class-size
reduction

by Garry Litke

This fall, new class-size
limits were implemen-
ted in primary class-
rooms across B.C.,

creating for children in the
public school system what may
be some of the best learning
conditions in North America. It
is time to start focussing our
energy on reducing class size
in the intermediate and
secondary grades. This goal is
supported by the parents of
this province and by research.

Just as home improvement
in one room points out the
need for improvement in the
rest of the house, the primary
improvement contrasts with
intermediate and secondary
lacking improvements for
more than a decade. In some
locals, where class-size limits
are 30 and there is a “fudge”
factor of two or three, an
intermediate class may have
as many as 33 students, while
down the hall in primary, a
class will have 10 fewer
students.

We know that parents
support smaller class sizes.
Any parent who has ever
entertained more than six
children at a birthday party
will testify to the difficulty of
dealing with larger groups of
children. We also know that a
classroom is much more
complex than an annual party.

A reduction in class size is
also supported by a survey of
research, which continues to
prove that smaller class sizes
benefit students. The well-
known STAR (Student/Teacher
Achievement Ratio) Project in
Tennessee in the 1980s offered
convincing evidence of the
positive effects of reduced
class size. It concluded that
students in a small-size class
receive more individual
attention, which influences
academic achievement.

In 1996, Wisconsin re-
searchers began asking some
questions about individualiza-
tion. How does individuali-
zation come about? What
alterations are made for
individual students? 

With funding from the
Wisconsin Department of
Public Instruction, the SAGE
Project (Student Achievement
Guarantee in Education)
began a five-year program,
that created a student/ teacher

ratio of 15:1 in 80 schools.
Initial observations were
reported in the September
1999 issue of Educational
Leadership (Zahorik).

Researchers found three
main effects of individualiza-
tion:

1. Fewer discipline prob-
lems and more instruction.
Misbehaviour, more noticeable
in a smaller group, can be
treated before it becomes a
major problem. Reducing or
even eliminating the discipline
problem leads to more for
instruction.

2. More knowledge of stu-
dents. With fewer students to
know, teachers have a greater
understanding of each
student’s learning.

3. More teacher enthusi-
asm for teaching. When
classes are small, teachers
experience less stress from
disciplining, marking student
work, and being frustrated by
not being able to meet
students’ individual needs. As
stress is reduced, educators
become more enthusiastic
about implementing beneficial
pedagogy.

Researchers also looked at
the nature of individualization.
They found that teachers in
small classes did not alter the
curriculum to address stu-
dents’ individual difficulties,
but rather altered the methods
of instruction. In a small
group, problems with learning
were more easily identified
and addressed. As a result,
each student gained a greater
understanding of the content,
and achievement improved.

Such individualization is the
underpinning of the Instruc-
tional Resource Packages
(IRPs) that have been endor-
sed by the Ministry of Educa-
tion in B.C. Curriculum
content remains constant
while teachers are encouraged
to employ a wide range of
instructional strategies and
resources to meet individual
needs. But teachers need
lower class sizes in order to
fulfill this objective and utilize
IRPs as intended.

The necessary change,
funded by government, has
taken place in the primary
system. The momentum estab-
lished there must be main-
tained and extended into the
intermediate and secondary
system. Involving parents and
initiating discussion around
relevant research are steps to
take toward attaining that
important goal.
Garry Litke is an assistant
director in the BCTF’s
Bargaining Division.

Teachers’ salaries losing ground
Salary increase lags inflation by 6.2% between 1992 and 2001.

Negotiated Change in
Year increase CPI**

1992–93 over 1991–92 1.7% 3.4%

1993–94 over 1992–93 2.0% 2.1%

1994–95 over 1993–94 0.4% 2.5%

1995–96 over 1994–95 1.0% 1.0%

1996–97* over 1995–96 0.0% 0.9%

1997–98 over 1996–97 1.0% 0.4%

1998–99 over 1997–98 0.0% 1.0%

1999–2000 over 1998–99 2.0% 1.2%

2002–2001 over 1999–2000 0.0% 1.3%

Simple Total 8.1% 13.8%

Compound Total 8.4% 14.6%

*On April 1, 1997 there was a Category 3 adjustment that affected only
1,333 teachers (less than 4% of teachers).
**June CPI for B.C. CPI for 2000 and 2001 based on B.C. Ministry of
Finance projections (March 1999)

Teacher pensions
improved 

with age
by Ken Novakowski

Afew years ago, my
older brother retired
after 35 years of
working as a teacher

and an administrator in the
public school system. He is
quick to point out in glowing
terms that the pension he now
receives is “great and amounts
to appropriate recognition of
the service people give to the
students of our province.” He’s
right. Like most conditions of
employment that collectively
shape our worklife today as
teachers, the pension plan
went through numerous
changes before it took the
form we see it in today. And
like most benefits that are an
accepted part of teaching,
many of the changes to the
pension plan came about
through the hard work of
teachers working together
with retired colleagues
through the B.C. Teachers’
Federation. 

The fight for better teacher
pensions included the first
province-wide strike action by
teachers; they closed B.C.
public schools on March 19,
1971.

Two years after its 1917
founding, the BCTF, at a
Special General Meeting held
on January 3, 1919, called
upon the legislature to
establish a “Superannuation
Fund for Teachers.” The BCTF
was requesting a pension of
1/60 of salary (based on the
average salary of the last ten
years) for each year of service.
We began enunciating some
clear principles about the way
we thought our pension plan
should be shaped.

The government, in 1921,
amended the Civil Servants’
Pension Act to allow teachers
to receive a pension, but there
was a catch. A school board
had to choose to offer the
pension to teachers, and the
local municipal council had to
agree. The net result: not one
B.C. teacher received a
pension under the provision. 

After eight years of lobbying
by the BCTF and continued
pressure from teachers, the
legislature finally enacted the
first Teachers’ Pension Act, on
April 1, 1929. The pension,
funded by both teacher and
government contributions,
amounted to $25 per annum
per year of service to a total of
$750 per year. The plan went
through a series of changes

through the 1940s and ’50s,
until a completely new act,
passed in 1961, established the
basic premises of the existing
plan: a pension would be
provided based on pensionable
service and average earnings.
Improvements in teacher
pensions continued to be a
major objective of the BCTF
throughout the 1960s, and
numerous improvements were
made. Legislation in 1971,
introduced by the Social Credit
government, established the
formula for pensions at 2% per
year of service, to a maximum
of 35 years. 

But 1971 was the year the
BCTF had made major presen-
tations to government regard-
ing changes it was seeking in
the Teachers’ Pension Plan.
The Executive Committee,
supported by the Pensions
Committee and staff, had
undertaken a major campaign
to win better pensions for
teachers. On October 30,
1970, in a province-wide
referendum, 88% of teachers
voted in favour of a province-
wide strike to back the
demand for pension improve-
ments. The BCTF developed
an action plan to support
teachers’ objectives:

• a province-wide news-
paper and radio advertising
campaign explaining why
teachers had voted in support
of a strike if necessary. 

• four meetings of BCTF
representatives with
government representatives

• a brochure to every
teacher explaining the issue to
assist them in discussing the
pensions matter with friends,
neighbours, and relatives

• support for locally
developed action plans

• meetings with all MLAs
BCTF President Jim Killeen

reported regularly to all
members on the progress of
discussions with government
on pension-plan changes.
Teachers received the news of
the government’s agenda for
pension changes through the
news media in the middle of
their Winter Representative
Assembly, January 23–24,
1971. Even though the
proposed legislation contained
many of the improvements
teachers had sought, there
were several shortcomings,
the most significant of which
was the lack of improvements
for teachers already retired.
The BCTF continued to lobby
government for improvements
for retired teachers and for
other changes affecting
specific groups of members. 

But the government wasn’t
interested in negotiating with

the BCTF. In what was
referred to as “massive retali-
ation” against the BCTF for its
stance on pensions and
education-policy issues such
as school construction freezes,
education finance, referen-
dums, class sizes, curricular
matters and report cards, the
government removed the
automatic BCTF membership
provisions in the Public
Schools Act. This prompted a
Special Edition of the BCTF
Newsletter to members with
the headline “Gov’t moves to
destroy BCTF.” 

So, on March 19, 1971,
23,000 BCTF members around
the province shut down public
schools to protest the govern-
ment’s failure to respond to
their requests to improve
pensions for retired teachers.
This was the first province-
wide teacher strike in B.C.
history and BCTF President
Killeen declared it a “tremen-
dous success.” He further
declared, “The purpose of the
one-day protest was to focus
public attention on the plight
of the retired teachers, and
there is no doubt at all that
that purpose was achieved.”

With 99% of public school
teachers supporting the
protest, the unity of the
profession sent a strong
message to government that
the BCTF represented those
teachers. Teachers further
demonstrated their unity
when, with the elimination of
the compulsory-membership
provision, the BCTF volun-
tarily signed up all but 69 of
the 23,000 teachers. A year
later, prompted by the
government’s failure to deal
with pension improvements
for retired teachers, by the
retaliatory removal of com-
pulsory membership, and by
a long list of teacher
grievances with government
policies, B.C. teachers
participated actively in the
provincial election. The NDP
government that succeeded
the Socreds restored statutory
membership in the BCTF and
introduced further changes to
improve teacher pensions.

The pension strike of 1971
was a significant statement by
B.C. teachers to the govern-
ment of the day and to future
governments. It demonstrated
that teachers can unite to
influence not only their own
economic and professional
lives but also the shape and
form of the public education
system in which we all work,
teach, and learn.

Ken Novakowski is director of
the BCTF’s Organization
Support Division. 
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by Laura Watt

Something magical has
happened in my
classroom: students
treat one another with

respect, have the courage to
say what they think, and
regard their teacher as friend
and guide. I get up each school
day excited and ready to learn
what they have to teach me.

Soon after I started teach-
ing, I was introduced to the
concept of conflict resolution:
have kids come together, talk
about their differences, and
make a plan that works for
their particular situation. I
experienced both success and
failure with the technique; I
wasn’t sure why it didn’t work
when it didn’t. I realize now
that I wasn’t truly willing to
give control to the students. 

In March, I attended the
Attorney General’s Community
Accountability Programs
training workshop in Cran-
brook. I learned that
restorative justice works from
the perspective that “there are
no disposable people.”
Through the stories told by
our facilitator, Dave Gustafson,
who works in prisons with
people who have committed
serious offences, I was
introduced to the “magic” that
happens between people and
within people when they
voluntarily come together to
listen and to learn how their
actions have affected one
another and their relation-
ships. If “criminals” could feel
empathy, if they could come to
understand their victims’ point
of view, if victims could forgive
and have empathy for their
tormentors, how much easier
would it be with young people.
If they could learn to do this as
children, how long before

there were no more criminals?
The stories were deeply
moving; something was
beginning to shift in me.

Gustafson also told us that
the underlying principles of
tolerance and honesty of the
conference process allow the
healing to occur. I needed to
understand that I cannot
manipulate my students into
yet another way to control
them, to make them “be
good.” I needed the courage to
let go of the process and let
everyone, including me,
express himself/herself in a
safe setting.

I joined the Kaslo Restora-
tive Justice Committee, volun-
teers from different walks of
life dedicated to learning and
applying the principles of
restorative justice. During one
educational subcommittee
meeting, I experienced a
“blinding flash of the obvious”
while watching two videos.
The first, about VOR (Victim
Offender Reconciliation), called
“Making Things Right,” taught
me the difference between
acknowledging responsibility
and taking your punishment.
Unless my students
acknowledge responsibility, the
consequences imposed on
them are meaningless,
contribute to the continuation
of their poor behaviour, and
set them up for failure in the
future. Taking punishment is
harmful; accepting
responsibility is about “making
it right.” If students are not
given the opportunity to make
it right, no inner
transformation can occur; no
lasting changes will result.

The second video was an
interview with Desmond Tutu.
He was doing restorative

justice on a huge scale, with
the Truth and Reconciliation
Commission in South Africa.
Tutu and his commission
wanted the people of South
Africa to come together, talk
about their past hurts, forgive
and be forgiven, and work
together for a brighter future.
He explained that when one
confesses, one is opening a
window to the fresh air of
forgiveness that is always
there. He also explained that
when a person forgives, he/she
is not saying that a harmful
act was okay but that he/she
gives up the right to retribu-
tion. It became clear to me

that forgiving, being forgiven,
and acknowledging responsi-
bility are incredibly powerful
and life-changing actions.

Our committee held a
special meeting at which we
shared our feelings about
restorative justice as well as
our interests, hopes, and
fears. I shared with the group
that as a teacher I was
expected to be in charge and
manage a group of students as
well as teach them something.
I had never been comfortable
with the reward-and-
punishment paradigm that I
felt I had to buy into. I felt that
there was a real need for
change, particularly in the
way the rules are made,
understood, and enforced. I
expressed my belief that until
there was a comfortable,
respectful and warm climate

talk, and everyone would get a
turn to talk. We would speak
respectfully to one another,
and what was shared in the
room would stay in the room.

As the talking stick was
passed around the group, the
first few comments were
superficial and strained, but
before the stick was halfway
around, the comments became
very honest, full of powerful
emotion. We sat in that room
together, with many tears,
laughs, and hugs, for nearly
two hours. Many strong
feelings were shared and dealt
with. I was impressed with the
students’ respect for one
another and their ability to see
another’s point of view. They
decided that their plan for the
future was to eat lunch
together, including everyone,
even students not at the
meeting, and to all be friends. I
told them all how proud of
them I was for their courage
and their ability to be open and
honest. We turned a corner
that day. We connected. We
understood one another. After
all was said and done, there
was no one to blame, no one to
punish. The students had taken
responsibility for their actions,
apologized and forgiven.

In today’s climate of zero
tolerance and fear of violence
in our schools, I think we may
be on to something here in our
little rural school. Harmony,
reconciliation, and a more
tolerant, compassionate
society are attainable. If we
listen to the children, they will
show us the way.

Laura Watt teaches at Jewett
Elementary School, in Kaslo.

For more information, access the
KRJC web page www.kin.bc.ca/
Restore_Just/RJHome.html

Harmony,
reconciliation, and a

more tolerant,
compassionate

society are
attainable.

Why learn a second language?GRADE 8 
CAPP UNIT
by Dan Miles

Learning a second
language has, for
many years, been a
regular part of a

student’s experience in
secondary school, often
starting in the intermediate
grades. All schools provide
classes in French, and many
schools have expanded their
curriculum to include Spanish,
German, and, more recently
Russian, Mandarin, Japanese,
and Punjabi. A good education
in some schools used to include
the study of Latin and Greek as
well. Our society has moved
away from teaching classical
languages but continues to
assume that a good education
must include the study of a
foreign language.

That assumption is being
challenged by students
themselves. When given the
option, fewer and fewer
students in British Columbia
are studying a second
language. Language teachers
themselves are constantly
having to justify to their

students the relevance of
language classes. How often
have we heard, “Why do I
have to take this class? I’ll
never use ____________!” (Fill
in the blank with French,
Spanish, German, Mandarin,
etc.). Many reasons are put
forth including that a second
language lacks relevance to
the modern world, is not
necessary to get a good job,
makes no sense when
everybody in the world wants
to learn English.

In response to these
challenges and a decreased
enrolment in language classes
right across the province, the
B.C. Teachers’ Federation, in
partnership with the B.C.
Association of Teachers of

This is a CAPP unit
by a teacher for

teachers.
Modern Languages, asked me
to develop a Grade 8 CAPP
unit to address these con-
cerns. Students, through a
process of discovery about
themselves and their immedi-

ate community, will discover
the role a second language has
played in their own family
background, understand the
value of learning a second
language, and see some of the
doors this added skill can open
for them in their lives.

The unit is a four- to six-
week unit for the Grade 8
CAPP class designed to meet
the IRP requirements under
the theme of “Why learn a
second language?”. 

The unit requires very little
teacher-preparation time but a
lot of student involvement.The
gradual discovery process
takes the students through
looking at themselves, pro-
gressing to their immediate
family, and going from there to
their community and then to
the world around them. The
unit finishes the cycle of
learning with a return to the
individual students, to what
they have learned and how the
information will affect their
decisions in their lives. 

Students begin with a dis-
covery of how they use their
own language. Then they

explore different languages in
their family background and
among their classmates. From
within the school to outside the
school, students explore their
own community, identify

It is created to help
students explore

language, the uses of
a second language,
and the history of
languages in their

own family and their
community, as well

as the use of a
second language in

their own lives.
different languages spoken in
the community, and ask others
what they think about learning
a second language. In the next
module, students consider the
effect of learning another
language by surveying
language requirements at post-
secondary institutions and in
the job market. Finally students

reflect on their learning by
presenting to a class of
younger students, who will be
making decisions themselves
about learning a second
language, an overview of the
unit they have just completed.

This is a CAPP unit by a
teacher for teachers. It is
created to help students
explore language, the uses of
a second language, and the
history of languages in their
own family and their
community, as well as the use
of a second language in their
own lives. It is designed to be
flexible, motivational, and fun
to teach.

Dan Miles teaches at J.V.
Humphries School, in Kaslo.

The unit is available on the
BCATML web site in its entirety.
(www.bctf.bc.ca/bcatml/) The
BCTF will be distributing copies
to schools around the province. A
workshop on the unit will be
presented at the fall BCATML
conference, at the Delta Pacific,
in Richmond. Please feel free to
contact me at (250) 353-2227, 
F: (250) 353-7434 or
dmiles@pop.sd8.bc.ca

Restorative justice in the classroom, we couldn’t
be as effective as we might be
in teaching students. It
seemed to me that it was easy
to pick out the students at a
very early age who were
heading down a destructive
path, and I wanted to do
something for them before
they turned into criminals. I
wanted to learn about restora-
tive justice, and I hoped that I
could help heal some of the
conflict in my class. I was
sharing my new insights about
the power of restorative
justice just as my own class
was becoming more
disruptive, defiant, and rude.

The next morning, after that
sharing session, I was called to
walk the walk. When I got to
school, the two girls who had
the most recent conflict were
there early. I called them
together to talk about what
had gone on the day before. As
we talked, it became clear that
the parameters of the problem
extended well beyond the two
girls and was much more
involved than simply “end-of-
the-school-year tension.” We
came up with a list of 13
people who needed to be
present. The kids were very
excited at the prospect of
talking about their difficulties
with one another. I started by
asking them if they were
interested in the following
goals: To heal some of the
broken relationships in our
class, to restore some
harmony to our classroom,
and to regroup before our big
end-of-the-year field trip,
which I was not looking
forward to at that point. They
willingly embraced those
goals. I told them my job was
to listen and to say whose turn
it was to talk next. They
agreed that only the person
with the talking stick would

One teacher’s story of transformation

http://www.kin.bc.ca/Restore_Just/RJHome.html
http://www.bctf.bc.ca/bcatml/
mailto:dmiles@pop.sd8.bc.ca
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Summer holiday originated in cities
important factor in the current
debate about whether or not
school districts should em-
brace year-round schooling.

Rural families voiced a
different interpretation of the
difficulties posed by weather.
“Many of the pupils, by reason
of their age, the long distance
from school, and the storms of
the long winter, are unable to
attend except in summer,” one
petitioner complained in 1886.

By 1900, rural
Ontario schools
were still taking
shorter summer
holidays than

Toronto schools…
By 1900, rural Ontario

schools were still taking
shorter summer holidays than
Toronto schools, but they
eventually synchronized their
schedules with their urban
counterparts and accepted the
two-month summer break in
1913.

Dr. Brown, a research
officer for Toronto District
School Board, also found
evidence that U.S. cities such

as Detroit, Buffalo, and
Philadelphia introduced
longer holidays before the
surrounding agricultural
areas did. “The development
of the (U.S.) summer holiday
is virtually parallel to that of
Toronto, changing from year-
round schooling in the middle
part of the century to two-
month holidays by the late
19th century.”

So why did urban school
systems push so hard for a
long summer break? Dr.
Brown offers a number of
possible reasons. Cities may
have seen them as a means of
reducing absenteeism.
Elementary schools may have
been mimicking the city
grammar schools that had
traditionally enjoyed longer
holidays, and school board
officials may have been
responding to medical re-
search indicating that children
need time to re-energize.

Chris Bocking, a teacher at
Deep Cove Elementary School,
Sannich, is a member of
Teacher Newsmagazine
Advisory Board.

B.C. teacher— humanist heroine

Lorrie Williams’ deci-
sion to teach in East
Africa was “strictly for
fun and adventure.”

She never imagined the
experience would change her
life and later win her interna-
tional acclaim.

Back in 1982, she responded
to a letter in Teacher news-
magazine about a school in
Kenya that needed a teacher.
Williams was so apprehensive
that she arrived “firmly
clutching my return ticket.”
Instead of fleeing though, she
loved the work and extended
her one-year leave to 18
months. “It changed my life,”
she said simply.

As headmistress of the
school, she had the unfor-
tunate duty to expel students
who could not pay the tuition
fees. In an effort to help those
children continue their educa-
tion, Williams started writing
to friends back home pleading
for donations. “We’ve just got
to keep this or that kid in
school,” she’d write. And soon
Canadian friends were spon-
soring more than a dozen
students.

Back home, Williams
founded a charitable society,
the Canadian Harambee
Education Society. Harambee
is “pull together” in Swahili.
Over the years, the society has
grown beyond Kenya to
include a school in Tanzania.
Since 1985, the society has
subsidized the education of
more than 400 students, many
of whom have gone on to post-
secondary.

Early on, Williams decided
to sponsor only girls “because
they are so disadvantaged”

and have far fewer chances
than boys to complete their
high-school education. 

Now retired from teaching,
Williams is grateful that the
Retired Teachers’ Association
of B.C. has been such a major
supporter of the project,
providing sufficient annual
funding to rent the CHES
house in Kenya. Many retired
teachers from B.C. have volun-
teered six months or a year to
administer the program.

“This work has given me an
opportunity to meet some of
the finest people,” says
Williams. “Retired teachers
have more time and less
stress, and the knowledge and
wisdom they bring is
incredible.”

Williams has kept in touch
with many former students,
and one even named her
daughter Lorrie after the
friendly Canadian teacher who
made such a difference in her
life. “That little Lorrie is my
first African godchild. She’s
seven now, and recently I got
my first letter from her.”

With so much gratitude and
good will flowing back to her

as a result of the Harambee
Society’s success, Williams
feels the work is its own
reward. But in the spring of
1999 she was delighted to
receive another award to
honour her commitment to
girls’ education. The Feminist
Caucus of the American
Humanist Association
honoured her as the Humanist
Heroine of 1999 “for uplifting
women through education.”

– Nancy Knickerbocker

For more information about the
society or to sponsor a student,
write to Lorrie Williams at 446
Kelly Street, New Westminster, BC
V3L 3T9. Or fax (604) 525-6959.

One of the most significant
moments of the trip took place
on the last night of the
delegation. We had invited the
secretary for international co-
operation of the Cuban union to
have supper with us. In her
remarks, she said, “We Cubans
are very proud of our education
system. We do not allow foreign
teachers to get involved. The
fact that we have requested
your co-operation and that you
will be working with our
teachers, expresses the trust
and the special consideration
that we feel for the BCTF.”

If all goes well, we may also
have some Cuban teachers
come to Vancouver to be billeted
with colleagues to work either
in curriculum development or
on an English language
immersion. The teachers may
also be able to work with our
teachers of Spanish.

The BCTF teachers that
were selected last spring and

had to postpone their hopes
to work with their Cuban
colleagues will be the first
asked to go this December.
Once all of them have had a
chance, a new call for
volunteers will be issued.

– Guillermo Bustos

MILLENNIUM
PROJECT

Vancouver Island
time capsule

by Judi Warrington

If you have access to people
born after 1975, love your
job, want to do something
meaningful that may allow

you to teach, albeit indirectly,
in 2101, and would like instant
lesson plans, read on.

Problem
History professors at the

University of Victoria explain
that there are precious few
primary records of children
and youths’ feelings and
thoughts. Few records are
available of everyday life.
Historians write about what
young people would have been
like and what they did in eras
past. There are also few
diaries and accounts of
classroom life from teachers.

Solution
Prepare records both about

and by the young—prenatal
through age 25. Collect
records such as x-rays, police
records, teacher reports,
credits, vignettes from
grandparents, social workers,
psychiatrists, counsellors,
mothers-to-be, parents. Invite
teachers to record thoughts
and diaries of classroom life.

Product
The final product would be a

room-sized community time
capsule containing those
records and artifacts. This
would leave a legacy for the
millennium. Content would be
produced by the young and by
those entrusted with their
care. Other contributors could
be those directly affected by
the young. Classroom artifacts
and clothing, with accounts of
who wore them and what
happened in those articles,
could be included.

The project would take
place in five parts and would
adapt itself in scope, size, and
nature by available resources.
All schools at any age level or
ethnic group would be includ-
ed. The project was conceived
in 1998, has begun in 1999,
and will continue until the
placing of the capsule in 2001.

This community project is
intended to include busi-

nesses, educational institu-
tions and any ethnic groups or
socio-economic groups.
Beneficiaries of any financial
aid would be local community
members and, when possible,
the under-25 set.

Judi Warrington teaches at
Richmond Elementary School,
Victoria.
For more information, phone 
(250) 656-8741 or visit www3.bc.
sympatico.ca/warrington/time.
html

The Youth
Millenium

Project

The Youth Millenium
Project (YMP) is a joint
initiative of UBC and
the United Nations

Children’s Fund (UNICEF). It
invites any group of youth
aged 11 to 14 around the
world to discuss what they feel
are important global problems
and create a local project
(plan of action) in response to
these issues. The plan of
action will then be carried out
by the youth as a group. Each
group will have companion
groups with whom to ex-
change their plans of action. A
plan of action can be large or
small, lasting from one hour to
many months.

The project is open to
anyone born between January
1986 and December 1989. The
project culminates in the
Youth Millennium Conference
to be held at UBC July 16–20,
2001. At least one youth from
each country will be randomly
selected to participate, all
expenses paid.

The goals of the project are
to develop awareness of global
issues, encourage communica-
tion, develop a sense of
personal empowerment, and
create a sense of community
within participating groups
and across national borders.

The process for participa-
tion is simple, and not a lot of
classroom time need be
devoted to the program if a
teacher feels involvement
interfers with pursuing the
curriculum. Interested
teachers may request an
information package giving
them step-by-step instructions.

Contact Youth Millennium
Project Canada Support Office,
(604) 822-5028, F: 822-8108,
ymp@interchange.ubc.ca

Lorrie Williams
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by Chris Bocking

It has become generally
accepted that the reason
teachers and students
have such a long summer

holiday is that farming
communities back in the
1800s needed child labour at
harvest time.

However, Dr. Robert Brown,
a Canadian historian, has
discovered that for more than
50 years, rural schools in
Ontario actually had shorter
summer holidays than urban
schools. After studying
Ontario’s archives, he con-
cluded that the impetus for a
two-month break came from
the cities and towns, not the
rural areas.

In the 1840s, all of
Ontario’s elementary schools
had a two-week summer
holiday, plus eight days at
both Christmas and Easter. By
the 1860s, more urban areas
were introducing longer
summer holidays.

One of the reasons for the
longer break was environ-
mental: students do not learn
well in the hot and stuffy
schools of July and August.
This continues to be an

Cuba ’99

In the spring, the Cuban
Educators’ Union
requested that a BCTF
delegation travel to Cuba

to explore new areas of co-
operation. The experience
proved very enriching. As a
result of the exploration, a
tentative agreement was
reached to send teachers to
Cuba in December and July for
the next three years, to work
with the Cuban teachers of
English on current method-
ology and strategies for second
language teaching and on an
oral-language component. Our
teachers will also co-operate
in the development of the new
Cuban-English curriculum for
junior secondary and in the
gathering of teaching re-
sources for the Cuban schools.
The procedure for selecting
the teachers will be
announced at a later date.

Spring break
2000—Cuba

Are you interested in
travelling to Cuba with your
students next spring? Given
the overwhelming success of
the 1999 Student Tour to
Cuba, CoDevelopment Canada
is planning a return visit in
Spring Break of 2000. We are
currently recruiting interested
teachers and students for this
exciting and unforgettable
learning adventure! 

For more information,
contact Carmen Christiansen
at CoDevelopment Canada
(604) 708-1495.

http://www3.bc.sympatico.ca/warrington/time.html
mailto:ymp@interchange.ubc.ca
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ities—commodities that exist
simply to buy products made
by multinational corporations
and do not have to be informed
about world issues or events
that directly affect them.

According to Murray Dobbin,
a local writer and activist,
“Free trade agreements are
essentially about destroying
democracy…the biggest cost to
corporations anywhere is
democracy.” Democracy lets
people have a say. It allows
individuals to address concerns
about human rights, labour, the
environment, culture, and
health—realistically, all things
that are seen as “barriers” to
maximizing corporate profit. If
a system of corporate rule
were to replace our “demo-
cratic” system, democracy
would have to be dissolved.
This is what globalization is
slowly trying to do. And this is
why corporate-driven trade is
not a healthy thing—because it
sees citizens not as individuals
with democratic rights, but as
obstacles to progress and
profit.

However, on the brighter
side, there are people who
reject the mighty myth and will

not stand by passively as other
people’s eyes become clouded
by it. A growing
intergenerational movement is
challenging the neo-liberal
paradigm. Concerned citizens,
economists, union members,
educators, and people young
and old share a common vision:
to educate, engage, and
empower people to challenge
globalization and its unsustain-
able and undemocratic agenda.

In November 1998, a
coalition of educated and
active young citizens organized
a conference on globalization
for 150 young people from
across the northwest. The
success of the conference
highlighted a need for a
permanent organization to
educate youth on global issues.
This is how “Check Your Head:
the Youth Global Education
Network” evolved. Check Your
Head, an organization created
by youth for youth, educates
young people about issues of
social justice and globalization
and helps them understand
their role in the global
community. For the 1999–2000
school year, Check Your Head
has workshops to be toured to

high schools, colleges,
universities, and youth events
throughout the province. The
workshops focus on youth and
globalization, the WTO, and
genetic engineering of foods,
and they address global
economics, free trade,
corporate rule, and sustain-
ability. Each workshop also
focusses on empowerment,
whereby participants and
facilitators discuss alternatives
and action youth can take in
their everyday lives to become
ethical and engaged citizens.
The workshops are a compon-
ent of a larger campaign called
Y-MAP, the Youth Millennium
Action Project, which involves
the province-wide workshop
tour as well as education
campaigns on various global
issues, a citizen training camp,
a national youth conference,
and much more.

The purpose of this article is
not to say that trade is wrong;
indeed, trade has coexisted
peacefully with democracy,
freedom, and sovereignty for
centuries. It is not trade itself
but the way in which trade is
carried out that is dangerous.
When trade lowers or

eliminates environmental and
human rights standards,
creates a class-based private
education system, turns
citizens into consumers, or
exchanges democratically
elected governments with
trade organizations and CEOs,
people must stand up and
challenge the myth of
globalization and act to
expose it as a fraud. The
things mentioned above are
being discussed and decided
upon as you read these words.
The time to act is now if we
want to oppose this new
global order. We can still save
our democratic society and its
cornerstones—freedom,
peace, equality, and
education—from a profit-
driven, corporate society and
its cornerstones—
deregulation, homogenization,
inequality, and ignorance.

Lili Johnston-Okuyama is a
writer, educator, and social
activist working with Check
Your Head: the Youth Global
Education Network.

To obtain information or to book
a workshop, contact Kevin Millsip
(604) 685-6631.

Reaction to migrants exposes globalization’s double standard
Canada has sent numerous

Team Canada missions to Asia.
One of the goals of the
missions is to help Canadian
corporations set up shop in the
free trade export processing
zones of Asia—industrial
parks and cities where
workers come cheap, taxes

are virtually non-existent, and
labour and environmental
regulations go unenforced. It’s
wild-west capitalism, where
national borders are already
passé for all but the workers.

This arrangement serves
First World companies well,
but it is premised on the
exploitation of cheap Asian
labour. Human rights groups
estimate that a living wage in
China would be 87¢ per hour.

Desperate economic, social,
and political circumstances
lead people to take desperate
actions—and a month at sea on
a rickety boat is certainly that.

Some are spinning a line
that Canada’s alleged lax
immigration laws make us a
global sucker—a target for
many of the world’s migrants.
This is an absurd proposition.
Our global economic order, in
which both corporate profits
and debt interest payments
flow to rich industrialized
countries (far outstripping the
meager level of foreign aid
going to Third World coun-
tries), keeps billions impover-
ished and has resulted in
millions upon millions of
economic refugees. Yet the
vast majority of these global
migrants are being absorbed,
not by wealthy countries, but
by the poorest countries least
able to afford the costs and
with the bleakest economic
prospects.

There are, according to UN
sources, at least 100 million
people on the move around
the world. Of these, Canada
accepted fewer than 200

thousand immigrants and
about 25 thousand refugees
last year, and our acceptance
rate has been declining in
recent years.

Thus far, the Chinese
migrant boats have carried to
B.C. a mere 600 or so people—
a fraction of Canada’s meager
immigration and refugee
quota, and a drop in the global
bucket. We can afford to treat
these people with respect and
to grant them due process.

Ultimately, the migrant
boats are the inevitable social
fall-out of free market global-
ization. And until we have a
global economic order based
on justice and a great deal
more social and economic
equality, more boats (and
planes) will come. We can
respond with higher gates, a
beefed-up military, and other
hypocritical measures, or we
can push for a new
international system that
stops sucking the Third World
of its resources and capital.

Seth Klein is B.C. director of
the Canadian Centre for
Policy Alternatives,
www.policyalternatives.ca

East Timor and that a United
Nations peacekeeping force
must be allowed in to restore
calm to the shattered island.

To bring pressure upon the
regime in Jakarta, the
Canadian Labour Congress has
called for a boycott of
Indonesian products.

BCTF President David
Chudnovsky supports the
boycott. “The injustices
suffered by the East Timorese
people, young and old, ought
not to be tolerated,” he said.
“Canada is a major trading
partner with Indonesia. We can
and should use our purchasing
power to help stop the killing
and bring peace to East Timor.”

In the past year alone,
Canada has announced more
than $300 million in aid to
Indonesia. After Japan,
Indonesia is Canada’s most
important economic partner in
the Asia-Pacific, with two-way
trade in excess of $1.5 billion
in 1997. More than 100 Cana-
dian companies are active in
Indonesia, with investment
value exceeding $8 billion.
Firms such as Bata Ltd., Inco
Ltd., and Husky Oil Ltd. play
particularly prominent roles.

The CLC plans to maintain
the boycott until four condi-
tions are met:

• the Indonesian military
brings the militias under

control in East Timor and
withdraws troops responsible
for the atrocities.

• Indonesia guarantees the
safety and health of refugees
who have fled or been
deported to the camps in West
Timor.

• Indonesia actively assists
international peace keepers
and helps humanitarian
agencies provide food and
other supplies to East and
West Timor.

• Indonesia allows the UN
to supervise the return of East
Timorese forcibly deported.

In general, the CLC’s cam-
paign asks consumers with a
conscience to avoid all

products with a “Made in
Indonesia” label. 

In particular, the boycott is
expected to affect sales of
shoes made in Indonesia by
Nike and Bata; crayons made
by Crayola; pencils by Faber
Castell and Kiko; copy paper
by Crown Super, Pacesetter,
and Victory; batteries by
Eveready and Price Torch; and
tinned fish, coffee, cocoa and
some soy products. Canadians
are also being asked not to
vacation in Indonesian tourist
destinations such as Bali.

The Labour Congress will
publicize a list of boycotted
products and companies on
its web site www.clc-ctc.ca

Yet according to a 1998 study
by the U.S.-based National
Labour Committee, Walmart,
Ralph Lauren, Ann Taylor,
Esprit, Liz Claiborne, K-Mart,
Nike, Adidas and others,
through their subcontractors,
pay a mere fraction of this,
some as low as 13¢ an hour.
The profits flow back to First
World shareholders. And now
people are following the money.

The country with more ex-
port processing zones than
any other is China. By conser-
vative estimates, there are 18
million people working in 124
export zones. One of the first
was established in 1980 in
Xiamen, in Fujian Province,
the source of the recent
migrant boats. More recently,
China has “opened” many of
its coastal cities, including
Fuzhou, the Fujian provincial
capital, to foreign investment
with various export incentives.

We cannot, in good con-
science, continue to reap the
rewards of this unjust system
in the form of cheap goods
from China, and then react
with horror when the inevit-
able flow of people follows.

Labour calls for boycott of Indonesian goods

by Seth Klein

Nothing reveals more
clearly the contradic-
tions of free-market
globalization than

the hysterical and often ugly
reaction to the arrival of the
Chinese migrant ships on
B.C.’s coast.

Perhaps the recent Chinese
arrivals are genuine conven-
tional refugees (a definite pos-
sibility given China’s human
rights record), or perhaps they
are mainly economic refugees.
Only due process and a proper
refugee board hearing will tell.
The nasty “Send them back”
reaction is unwarranted and
based on a troubling lack of
understanding about global
migration and the world
economy.

Many of the people who
push for the free movement of
goods, services, investment,
and business professionals,
react with outrage and
xenophobia at the movement
of workers. 

People follow money. They
always have. This is the
history of immigration. It’s
what brought most of us here.

…100 million people
on the move around
the world…Canada
accepted fewer than

200 thousand
immigrants and

about 25 thousand
refugees last year…

Challenging the new global order
by Lili Johnston-
Okuyama

With the World
Trade Organiza-
tion (WTO) minis-
terial meetings

taking place just south of the
border in Seattle this fall, and
the new millennium just
around the corner, it is time
that we think critically about
the myth of globalization. If we
examine this myth and expose
its plot, we will see the truth
behind it: No one benefits from
globalization except the
members of the wealthy,
corporate elite. These benefits
only temporarily quench the
insatiable thirst of the small,
powerful, wealthy minority. 

With the emergence of
agreements and organizations
such as the GATT, FTA,
NAFTA, OECD, APEC, the
MAI, and the WTO, corporate
interests are becoming of far
greater importance than the
interests of citizens. Perhaps
even more frightening is that
the word citizen itself is being
metamorphosed into the word
consumer as people are seen
more and more as commod-

As Canadian children
prepared to go back to
school this September,
East Timorese chil-

dren and their families
prepared to flee their homes
after an historic vote for
independence from Indonesia. 

More than 80% of the East
Timorese voted to end 23
years of brutal military occu-
pation, but since then, local
militia groups, armed and
supplied by the Indonesian
military, have burned towns,
murdered citizens, and forced
more than 200,000 into exile.

Many Canadians believe that
the international community
must stand with the people of

http://www.policyalternatives.ca
http://www.clc-ctc.ca
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Refuge and rescue
Two complementary

exhibits on the related
themes of refuge and
rescue are featured at

the Holocaust Education
Centre, in Vancouver.
Shanghai: A refuge 
during the Holocaust

Some 18,000 European Jews
found sanctuary in the open
port of Shanghai during the
Holocaust. With the rise of
Nazism in Germany and
Austria and the Nazi policy of
making Europe Judenrein—
free of Jews—European Jews
sought to find countries that
would admit them. Shanghai
became that sanctuary as well
as a meeting place, a point of
intersection for Jews and
Chinese at a critical moment
in history.

Shanghai saved
more Jews from the
Nazi Holocaust than

did all the
commonwealth

countries combined.
Jews and Chinese have

encountered each other for a
thousand years or more,
beginning with the Jewish
traders who went to China
along the Silk Road in the 9th
century. In the 20th century,
China received Jewish
refugees fleeing the Bolshevik
Revolution, the Russian Civil
War, and later the Nazi
persecution.

This story of escape and
refuge in Shanghai will
resonate for our students
today, who are becoming
increasingly familiar with the
plight of refugees around the
world, from Kosovo, from East
Timor, and from China.
The Story of Dr. Feng 
Shan Ho and the rescue 
of Austrian Jews

This exhibit tells the story of
Dr. Ho, the Chinese Consul
General who was stationed in
Vienna from 1937 to 1940.
Acting on his own authority
and without the permission of
the Chinese government, Dr.
Ho issued thousands of life-
saving visas to Jews desperate
to flee Nazi-occupied Europe.
He has recently been recog-
nized as being among those
who saved the largest number
of Jews during the Holocaust.

The act of rescue was rare
during the Holocaust. Why
some people chose to help
while others remained
bystanders challenges our
most basic assumptions about
human nature. Dr. Ho’s story
can offer students insight into
the nature of moral decision
making.
School programs at 
the Holocaust 
Education Centre

Guided tours featuring both
exhibits are available for
school groups. Tours are
offered weekdays at a cost of
$50 per group of 30 students.
Teachers will receive a

teacher’s guide for Shanghai:
A Refuge During the Holocaust
and a bilingual (English/
Chinese) monograph on the
diplomat rescuer Dr. Feng
Shan Ho.

“I thought it only
natural to feel

compassion and to
want to help. From
the standpoint of

humanity, that is the
way it should be.”

–Dr. Feng Shan Ho

ESL program
A teacher’s guide for the

ESL classroom has been
especially prepared for this
exhibit. ESL teachers will
receive the guide in addition to
the guide and monograph
listed above. Please let
interested ESL teachers know
about this program.
Location

The Vancouver Holocaust
Education Centre is located on
the lower level of the Jewish
Community Centre, 950 West
41st Avenue at Oak Street. The
centre is wheelchair accessible
and conveniently located near
the #17 and the #41 bus route.

Exhibit dates
October 17 to December 20,

1999

Bookings and information
To have a teacher’s kit sent

to you, call (604) 264-0499.

World
Kids voyage

by Terri Nash

Five years ago, a small
red sailboat quietly left
Vancouver. On her
deck stood a man with

a dream. Inside her hull, were
packed stacks of shoe boxes
full of the hopes, dreams,
ideas, and expressions of our
school children.

Eric Blackburn, of Cran-
brook, B.C., regards each one
of those friendship boxes
tucked inside the Chickadee’s
hull as a unique treasure, and
he plans to deliver each one
into the hands of school
children in developing nations
as he sails his home-built 30
ft. sloop, around the world. 

To date, Blackburn has
delivered over 100 friendship
boxes to young school children
in Mexico, Guatemala, El
Salvador, and Nicaragua. Each
friendship box is an imagina-
tive expression of children’s
minds. 

In making a friendship box,
a class will fill a shoe box with
new and used school supplies,
letters, artwork, photos, and
whatever other items they
care to share with their global
classmates. Once their
friendship box is tucked inside
the Chickadee’s hull, the chil-
drens’ educational journey
truly begins. 

Under the guiding spirit of
their teachers, all
participating schools in both
Canada and the United States
have come together in a
virtual classroom where they
follow Blackburn’s global
journey, and track their
individual friendship boxes via
Blackburn’s information-
packed World Kids Voyage
web site at www.worldkids
voyage.org. 

The Chickadee’s captain
welcomes e-mail from his
young friends and responds
personally as well as providing
daily updates on the World
Kids Voyage web site. Through
the web site, the children
follow captain Blackburn’s
nautical journey, join other
school children as they track
his progress on the ship’s log,
view his photos, respond to his

online quizzes about marine
biology and oceanography,
and continue to show their
support via quizzical e-mails
and a satellite telephone
donated by INFOSAT and
Kootenay Communications,
from Blackburn’s hometown of
Cranbrook.

The World Kids Voyage-
Friendship Box Project is
gaining momentum as more
and more schools supply a
steady stream of replacement
boxes and even computers for
their global classmates.
Blackburn and his many
volunteer friends have set a
new goal called “2,000 Friends
by 2000,” with the hope of
welcoming 2,000 schools
aboard the Friendship Box
Project by the year 2000.

With an outpouring of
volunteer help, World Kids
Voyage has broadened
substantially, taking on the
umbrella name of World Kids
Foundation. Along with the
Friendship Box Project, WKF
is currently involved in a
Computers for World Kids
project in San Juan Del Sur,
Nicaragua, and also the
fundraising and building of a
school in the remote village of
Cangrejo, Nicaragua, under
the name of “World Kids
Foundation-Project Cangrejo.” 

Blackburn is currently in
Nicaragua overseeing the
building of this special school
that will provide education for
the 30 children of Cangrejo,
for the very first time. This
project is expected to be
completed this fall, and those
“friendship boxes” from our
school children will give this
new school a good beginning.

World Kids Foundation is an
official non-profit organiza-
tion, completely volunteer
based and administration free.
It is hoped that many more of
our world’s children can be
shown the light and the
strength of learning.

Consider taking your class
on an inspirational journey.
There’s an empty shoe box just
waiting to be filled.

Terri Nash is a photographer/
journalist, Whistler, B.C.

http://www.worldkidsvoyage.org
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Business summit
roadshow

by Donna Vogel 
and Seth Klein

On September 17,
1999, the B.C.
Business Summit, a
coalition of corpora-

tions and business lobby
groups, began touring the
province. Dissatisfied with the
audience response to its
Vancouver production last
year, the summit organizers
are taking their show on the
road. The story that the

summit organizers are
bringing to town is not new.
Indeed, we have been hearing
the same message from the
business lobby for decades:
reduce taxes, cut government
spending, and privatize public
services.

Unfortunately, the business
summit agenda is not just a
harmless piece of bad fiction.
The very serious implications
of the summit’s objectives
warrant a thorough and open
public debate.

The business summit report
calls for $1.5 billion in tax
cuts, almost all of which would
benefit corporations and the
wealthy. An elite group of
individuals earning more than
$80,000—a mere 4% of
taxpayers—have the most to
gain, while the average British
Columbian can look forward to
a tax saving of only $200 to
$300, not enough to buy a cup
of coffee every day.

What we stand to lose as a
result of tax cuts is much more
substantial. Our tax dollars
pay for public programs and
services. About 80% of the
provincial budget is for social
spending. Cutting taxes
reduces our ability to fund
health, education, and social
assistance. The few who can
afford to pay for services in
the private sector are
unaffected by such cuts in
government spending. But
with a public sector that is
already the second leanest in
the country—measured by
public sector employees per
capita—most British
Columbians should be very
worried about the potential
impact of the summit recom-
mendations. Spending cuts
cannot be implemented
without either reducing the
number of services to which
we all have access or imposing
user fees that provide access
only to those who can afford to
pay the extra cost.

The call for an aggressive
privatization program also
reflects a narrow and self-
serving corporate agenda.
While privatization may
deliver hefty profits to corp-
orations, it usually means cost
increases and deteriorating
service for consumers and
taxpayers. Crown corporations
have historically been set up
to provide essential services at
a low cost. Some crown

corporations are profitable,
providing an additional source
of revenue for public
programs, but making a profit
is not the number one
objective, as it is for private
firms. Public enterprise and
assets serve the public
interest, not private gain.
Privatization takes the money
we once paid in taxes and
deposits it directly into the
coffers of private corporations.
In addition to giving up
guaranteed access, we also
forfeit our ability to exercise
democratic control over
fundamental areas of our
lives.

The same is true for
contracting out, a less overt
but equally damaging form of
privatization. Outsourcing is
not the harbinger of efficiency
and cost reductions that the
business lobby likes to portray.
Rather than save the govern-
ment money, contracting out
merely gives public money—
our tax dollars—to private
service providers. From
garbage collection to hospital
food services, the results of
contracting out have been cost
increases, decline in the
quality of service, and loss of
public accountability.

Summit organizers think
their script deserves rave
reviews and widespread
attention. They will not have
an easy time. We need only
look as far as Alberta, where
most people have experienced
reduced services and rising
out-of-pocket expenses as a
direct result of tax cuts and
reduced public spending, to
understand why British
Columbians have given the
business summit recommen-
dations such a lukewarm
response. Indeed, people from
across the country are wise to
corporations’ self-interest. In a
recent Ekos poll, for example,
Canadians indicated that they
are much more concerned
with health care, education,
and child poverty than with
tax cuts. In short, like the
majority of Canadians, most
people in B.C. know that
public-relations events like the
business summit are not the
only show in town, and they
are continuing to exercise a
high degree of caution in
choosing what they will and
will not support.

Donna Vogel is a researcher
with Canadian Centre for
Policy Alternatives, and Seth
Klein is the director of the B.C.
office of CCPA.

Good visual
habits are

developed early

Reading, writing,
spelling, computer
work, seeing the
chalk board, and

viewing audio/visual material
all require the ability to
quickly see and understand
visual information.

Children, particularly young
ones, who have vision

problems may not complain,
thinking everyone sees the
way they do. They’re also
quick at compensating,
potentially developing poor
visual habits. Watch for these
signs of visual distress in your
students:
• difficulty remembering

what is read.
• skipping, repeating, or

miscalling of words.
• squinting, rubbing of eyes,

itchiness or redness.
• turning or tilting the head

to use only one eye.
• restlessness, short attention

span, avoidance of near-
focus tasks.

• lowering the head close to
book or desk when reading
or writing.

• complaints of headaches,
dizziness, nausea, blurry
vision, double vision, eye
irritation.

An optometric eye exam-
ination will determine the
visual needs of the child and
prescribe the necessary
corrective action.

– B.C. Association of Optometrists

Does Canada
Matter?

Liberalism and
the Illusion of
Sovereignty

Clarence Bolt
Ronsdale Press, $14.95

by Janet Amsden

Clarence Bolt asks,
“Can something as
quaint as national
sovereignty or pride in

one’s unique country, region,
or community be anything
more than outdated nostalgia
or idle dreaming?”

Does Canada Matter? is a
must for any Canadian who
wants to remain Canadian.
Bolt, an instructor at Camosun
College, looks at the unique
initiatives that have contri-
buted to our Canadian
identity: such as Medicare, the
CBC, the national railway
system, the social security
network, the Federal Invest-
ment Review Agency, and
restrictions on foreign content
in the media. All are being
eroded or dismantled by neo-
liberal market economics.

Bolt traces economic
imperialism from the time of
Sir John A. MacDonald to the
present. Small elite groups,
not the electorate, have
always made the key decisions
about Canada’s development,
he contends; and since
Confederation, those decisions
have been governed by
economic liberalism. Our
political environment favours
candidates who support
development and investment
to expand the tax base. The
drive for “progress,” “growth,”
and “technology” seems
unstoppable. The majority of
Canadians have come to

believe that development will
bring fulfillment and well-
being. Yet we face growing
discontent and unhappiness.

Bolt exposes the develop-
ment myth. The move to
suburbia, for example, rather
than bringing less stress and
more community to the lives of
Greater Victoria residents, has
resulted in loss of family time
and increased social isolation. 

Bolt challenges the compe-
tence of the neo-liberal elite
who advocate less government
regulation and unfettered
capitalism—the economic
ideology that led to the Great
Depression. “One has to
wonder,” says Bolt, “how
many well-researched and
scholarly history and econo-
mics books the leading
advocates of neo-liberalism
have read.” 

The solution Bolt advocates
for Canadians is to “leave the
welcoming party for the new
global order, although it will
not be easy since seldom in
history have subjects em-
braced imperialism as eagerly
as in our time.” Bolt concludes
the book with practical and
philosophical strategies for
reclaiming our identity. He
makes a convincing case that
the objective is greater than
nationalism; it is in the best
interests of all humanity.

Janet Amsden teachers at
Fairview Elementary School
Maple Ridge.

tra, no matter how many or
how few, no matter what age
or what talent, has a special
part to play. There are solos,
harmonies, and duets. You
encourage your musicians to
practise, as they strive for
excellence. Mistakes are ok,
you tell them; your musicians
learn from them; try harder,
and practise longer. You use
different approaches with your
musicians to strike the chord
of the music within each of
them—some are structured,
some are fun, some are

Thank you for this
symphony of

learning.Long after
the lyrics are

forgotten, your
music will play on…
focussed; others are relaxed.
Some of your musicians may
be high strung, while others
are laid back. Sometimes you
may feel it is never going to be
possible to finally play that
song, but you persevere,
encourage, correct, direct, and
work on mastering one note at
a time.

It has been said that life,
and indeed learning, are like
music lessons. Each week your
student musicians are
assigned a piece of music that
is harder than the one before.
They are always stretching
and sometimes feeling like
they are in over their heads
and a little awkward. At that
time, you encourage your
musicians to go back and look
at all the music they have
learned. You help them to
appreciate that they have
learned many new pieces and
are moving ahead. Only then
can your musicians appreciate
the challenge of their new
music, replay the old tunes,
find comfort in their
successes, and hold on to the
belief that they eventually will
learn the new song.

Each year you conductors
create a new song, practise it
until it is perfect, give a
performance of a lifetime, and
then are asked to play it all
again. You, our staff, are the
Jacqueline Du Pres of our
school system. The music you
play educates not only our
children’s minds, but also their
bodies, their hearts, and their
souls.

Thank you for this sym-
phony of learning. Long after
the lyrics are forgotten, your
music will play on forever, in
my heart.

Wendy Collisson was a parent
at Gordon Head Elementary
School and president of the
parents’ association for three
years.

Tribute 
to teachers

by Wendy Collisson
A presentation at a Staff-
Appreciation Luncheon at
Gordon Head Elementary
School, Victoria.

I’ve just finished reading a
biography of Jacqueline
Du Pre, a world-
renowned cellist. She was

a child prodigy who lived
through her music.  Every
performance was unique; the
music she played filled with
passion, exuberance,
extraordinary talent, and
excellence. Other musicians
may play the same music but
not create the same splendor
and inspiration in the ears and
the hearts of the listeners.

I have come to realize how
similar teaching and learning
is to composing music and
then performing. In your
classrooms, in each of your
own specialty areas, in the
office or library or computer
lab, as an assistant, custodian,
or administrator—anywhere
within our school—you are the
composers and conductors of
your own unique song. Played
together, these songs combine
to create a yearly school
symphony.

Each of your songs is
unique; each year a new song
is created by you. Each and
every note is important, can
stand alone when played
individually or can also be
played together. Each instru-
ment and each student
musician within your orches-
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SOUTHEAST KOOTENAY #5
Steve Andrychuk
Donna Bahsler
Glen Bahsler
Leonard Bousquet
Norma Boyle
JoAnne Kusnir
Diane Stothers
Irene Talarico
Carol Walmsley
John Walmsley
David Wheeler

ROCKY MOUNTAIN #6
Caroline Aikins
Margaret Barclay
Roger Davies
Susan Engelbracht
Heather Foster
Ian Johnson
Kathleen Leicester
Joseph Meagher
Louise Nagle
Eugene Nowick
Anne Picton
Marvin Smith
Jack Swanson
Ann Louise Tilley
Norman Wagner
Reet Wagner

KOOTENAY LAKE #8
Ute Bachinski
Miles Brock
Helen Carston
Hans Cunningham
Edward Devries
Norman Dyck
Dick Hamakawa
Sohan Khangura
Douglas King
Margaret Lavender
Donna Leukov
Neil McDonald
Robert Murray
Hamish Mutch
Raymond Neumar
John Olson
William Potkins
Carol Reynolds
Doris Thompson
Daniel Wack
Kenneth Wilson

REVELSTOKE #19
Elizabeth Campbell
Phyllis Floyd
Jefferson Nicholson
Charlene Robertson
Bill Rudyk
Elspet Staniforth
Peter Sutherland
Josephine Woodman

KOOTENAY COLUMBIA #20
Janice Androsoff
June Campbell
Eileen Colautti
James Dell
Henry DeRosa
Ronald Heuer
John MacMaster
Kenneth McClean
Donald Mair
Gwenneth Mesley
Lois Pazurik
Eileen Pedersen
Elaine Robinson
Michael Rodgers
Blaise Szekely

VERNON #22
Sharon Alexander
Harold Ansell
John Barling
Norma Barnes
Phyllis Bowman
Gertrude Brown
Patrick Connell
Lillian Da-Pont
Robert Davidson
Connie DeLeenheer
Peter Dibski
Calvin Ford
Florence Gallon
Peter Harwood
Joanna Hay
Darlene Heaney
Donald Holmes-Peters
Allan Hooper
Robert Ingersoll
David Jackson
Richard Joba
Frances Johnson
Jo-Ann Johnston
Raymond Kimoto
James Knopp
Rudi Kucy
Melvin Maglio
Gary Marsh
Erna McCulla
Gertrude McGrath
Lorna McNamara
Barbara Melanson
Myrtle Miller
Margaret Montgomery
Kenneth Nickel
Vivienne Norris
Keith Perry
Kathleen Pratt
Richard Pratt
Malcolm Roberts
Margit Schratter
Reginald Scott
Elizabeth Shippam
David Todd

John Tibolt
John Tymoschuk
Gail Williamson

ABBOTSFORD #34
Roy Dueck
Matilda Enarson
Karen Hamilton
David Lanigan
John McRae
John Nelson
Marigayle Paterson
Betty Wong
Mary Zacharias

LANGLEY #35
Roseamy Akune
Louis Anthony
Buddy Baker
Patsy Baker
Kenneth Beall
Ann Bissky
Jean Blair
Paulette Bourgeois
Sharon Burhoe
Ralph Carter
Jacquelyn Chapman
Karin Conboy
Bette Daoust
Lois Gibbons
Marjorie Glass
Diane Gorton
Klaus Grieser
Grace Hay
Ann Irving
Beverley Johnson
Gerald Jose
John Klassen
Joanne Lauber
Jean Mark
Trixie Martyn
Marianne McEachern
Robert McNeill
Melvyn Monsell
John Newnham
Karen Parks
Genevieve Pfeiffer
Arlene Pike
Lynne Powlik
Vaughn Pridmore
Stephen Read
Madeleine Samuda
Kathleen Sandstrom
Maxine Secord
Evelyn Shindruk
Sylvia Simmons
Joseph Smith
Linda Smith
Mary Stevens
Lorraine Taylor
Kathleen Wagner
Jeffery Watts
Alexandra Widen
Claire Wilson
Dorothy Wolfe

SURREY #36
James Akerman
Margaret Bell
Benita Benjamin
Anne Brand
Karen Buchanan
Thora Burge
Karen Burke
Allen Byron
Wilfred Cain
Elspeth Calveley
Robert Cannon
Susan Christensen
John Chupik
Judith Copithorne
Joyce Curran
Wendy Curteis
Lynne Dale-Johnson
Valerie Davison
John Dicken
Kyosuke Domai
Marjorie Douglas
Leatha Dudra
Allen Durham
Margaret Dyer
Sheila Finnson
Beverly Ford
Marco Francato
Dianne Froebel
Ronald Gaertner
Robert Gailling
Krishna Galbaransingh
Kerry Gibbs
Dale E.M. Cole Graham
Beverley Greenwood
Wayne Hamilton
Ruth Heinrichs
Nancy Hepting
Louise Hesketh
Roland Hetzl
Mary Hewlett
Colin Hyatt
Sara James
Diane Jarvos
Laurel Johnson
Shirley Johnston
Bonnie Kent
Sonia Kindrachuk
Maureen Knight
Herbert Kobley
Susanne Laughlin
Robert MacGregor
George Mandzuik
Robert McBlain
Donald McDougall
Sheila McDowall
Helen McFadden
Lorne McLennan
Nettie Meikle
Edward Metcalfe
Sherrilyn Metcalfe
Richard Millikan
Alan Moseley
Joyce Nadeau
Eileen Nehra
Judith Nairne
Patricia Nociar
Shirley Oberg
Barbara Olsen

Mhairi Todd
Marjorie Unterberger
Larry Vague
Barbara Walters
Mervin Watson
Jacqueline Webster
William Woodard

CENTRAL OKANAGAN #23
Judith Akins
Robert Bardot
Sheilagh Best
Christine Bischoff
Dwight Botnen
Ann Boysen
Lois Clarke
David Cookson
David Cousins
Donald Crowe
Elizabeth Crowe
Diana Delcourt
Kathryn Dolman
Judy Eason
Dermot Fagan
Ann Fleming
Anita Forster
Phyllis Frew
John Gilbert
Marie Giesbrecht
Nola Godinovich
Nina Green
Hisami Hamilton
Fritz Hein
Gordon Hudson
Clara Ito
Robin Jarman
Nancy Jarvis
Vincent Jarvis
Larry Johnson
Linda Keil
Armand Lalonde
Wayne Lawrence
Elmer Leib
James Macdonnell
Peigi MacMillan
David Matheson
Carole McCutcheon
Evelyn Monteleone
Susan Munn
Donald Nelson
Gerda Neumann
Gordon Osborne
Marion Patryluk
Norma Poirier
Alleen Richards
Joyce Roydell
Michael Roydell
Ronald Samol
Leonard Schafer
Arnold Seigo
Manorma Sharma
Rajendra Sharma
Erna Shirley
Mark Smith
Elray Stanford
Frieda Stoochnoff
Susan Stovel
Sam Swarchuk
Isla Tasker
Maxine Thurlow
Patricia Todd

CARIBOO-CHILCOTIN #27
Mas Bando
Hugette Bisson
Eleanor Bjornson
Iris Cooper
Tina Donovan
John Fitterer
Susan Glenn
Dolores Goerz
Bill Graham
Irene Griffith
Chris Hicks
John Kowbuz
Kenneth McCarvill
Linda McKernan
Lauraine Morrison
Elva Murdoch
Gwynneth Nelson
Joan Park
Alice Purdy
Doreen Raftery
Ronald Regush
William Robertson
Brent Rutherford
Ronald Scheck
Beverley Sinclair
Gary Smith
Kathleen Smith
Ainslie Thomson
James Topping
Joan Topping
Jeannie Vant
Doris Varabioff
Heather Watson
Robert Willis

QUESNEL #28
Alan Atkinson
Carolyn Bartel
Gregory Brink
Eileen Chan
Reginald Chan
Richard Edberg
William Lacy
Petrie Neave
Gerald Sanderson
Mike Stevens
Jeryld Urquhart

CHILLIWACK #33
Barry Birtch
Marjorie Branson
James Dutton
Esme Hayes
Lindsay Hayes
Victor Janzen
Joan Kelley
Agnes North
Beverly Reid
James Richardson
Maureen Richardson
Blanche Rostad
Mary Short
Balig Stein

Bo Olsson
Joseph Ormiston
John Ottewell
Marlene Oussoren
Robert Parent
Jacqueline Piercey
Eleanor Piskorik
Ernest Quan
Gwynell Redfern
Dianne Rowan
Francis Rutledge
Avtar Sahota
Elsie Scully
Ron Shalley
Ruth Smith
Verne Smythe
Leora Splett
Jacqueline Stevens
Klaus Stoklossa
Jennifer Svendsen
Margaret Tinck
Morley Underwood
Carole Ward
Arthur Wahl
Carole Walker
Richard Wey
Evelyn Zaklan

DELTA #37
Maryrose Angell
Louise Ayotte
Maureen Bennett
Judith Bertoia
Lorna Calder
Joyce Carter
Jean Chiu
Eleanor Coulthard
Margaret Forbes
Bob Gall
Margaret Hobkirk
Monika Hope
Georgette Huxley
Denise Langlois
Michael Mudry
Catherine Osatenko
Joan Picketti
John Rebman
Wendy Sotvedt
Rick Tipple
Jacqueline Wright

RICHMOND #38
Ian Anderson
Richard Avender
Alan Blyth
Donald Brajcich
Edward Bryan
Sharon Burhoe
Anne Cameron
Donald Chandra
Keith Commons
Ronald Edge
Greta Engler
Marion George
Lorna Gravelle
John Henderson
Harry Johnson
Richard Kaczor
Judith Kaffka
Robert Lindsay
Wong Chin Liu
William London
Benita Lorenz
Hitomi Lum
Marilyn Maitland
Rose McDonald
Gwendoline McFarlan
Mizue Mori
Betsy Morrow
Shoko Mukai
Carole Muller
Robert Oye
Patricia Paxton
Michael Rankin
Jitka Rasovska
Hugh Rothe
Muren Schachter
Angela Taggart
Robert Taylor
David Turner
Indulis Vanags
Eha-Malle Vasara
Patricia Walach
Lucille White
Gordon Wilson
Teresa Wilson

VANCOUVER
ELEMENTARY #39

Sylvia Abbott
Katharine Adams
Janet Andersen
Marcelle Anthony
Karen Bailey
Margaret Bareham
John Beatty
Connie Bennis
Marilynne Black
Valerie Bongo
Valerie Bortoletto
Mark Bowman
Valerie Bradwell
Joy Bryce
Judy Burton
Mimi Chu
Mary Curran
Tecla Dawson
Maguy Duchesne
Rachel Duncan
Carol Ecklund
Elizabeth Elliott
Anne Erickson
Leonard Foss
Sandra Hall
Mary Hansen
David Harbut
Margaret Hermans
Frederick Hutton
Karl Janzen
Carol Jeffery
Sarah Johnstone
Marilyn Jones
Viren Joshi
George Lamont
Liliana Lustig

Valerie March
Maureen McAllister
Penelope McGregor
Lester McKinnon
Phyllis McKinnon
Yvonne Nimmo
Lois Paterson
Marilyn Prosser
Janet Riddell
Jill Royall
Lyce Rozario
Margaret Santosham
Adeline Sawatzky
Sharon Scott
Linda Sherlock
Esther Silva
Noralyn Smiley
Jill Smith
Joan Smythe
Donna Stansfield
Charles Steele
Mary Stewart
Gary Temlett
Penny Tonge
Ann Vicente
Margaret Waterman
Ernest Wilhelm
May Winram
Brenda Wong
Brigitte Wood
Anne Yasui

VANCOUVER 
SECONDARY #39

Ruth Allman
Kenneth Arndt
Fred Brown
Adrienne Burton
Gayda Coblin
David Daniels
William Davison 
William Dawson
Leone Farrell
Joyce Friedrich
David Gandall
Colin Garnett
Diane Ginther
Barry Glen
Gary Haensgen
Larry Harold
Walter Herring
Charles Jeffers
Denzil Jones
Stephen Kelso
Evelynne Kermer
Detlef Kloeser
Patricia Lawton
Eileen LeGallais
Hartley Loraas
Kathleen Mair
Diane March
Monti Maxwell
Duncan Morrison
Thomas Mullan
Donald Olsen
Patricia Pawlett
George Ratzlaff
Ronald Reader
Cathleen Rowlette
Alan Sanderson
Jangir Sangha
Kathleen Sato
James Satterthwaite
Alena Schulz
Robert Schultz
Robert Scott
Karen Simpson
Sheila Smeaton
Peter Stigings
Jane Taylor
Jean-Guy Trepanier
Bob Umemura
Barrie Vickers
Richard Williams

NEW WESTMINSTER #40
Lawrence Carlson
Ronald Homen
Daniel McCarthy
Charles Hyslop
Anthony Jackson
Merrilyn Laursen
Gordon Rafter
Gail Romero
William Wilkinson

BURNABY #41
Anand Atal
Fred Bellware
Andrew Blumel
Noreen Bremner
Michael Christie
Ursula Clodius
Richard Combe
Sharon Creed
April Dalen
Sandra Dunn
Forrest Day
Carole Elliott
Angus Fraser
John Gair
Doreen Gottschau
Julia Goulden
Christl Hansen
Virginia Harrington
Phyllis Hipp
Aileen Hollifield
Clara Hooge
Margaret Horlacher
Charles Hou
Basil Houtman
Joanne Kirkham
Roberta Kreuchen
Nannely Lawson
Ilse Leis
Neil MacDonald
Carol Mason
James McDonald
Linda McMillan
Marilyn Maxwell
Larry Meech
Roger Meyer
Gordon Moor
Robert Morgan
Judith Notley

Arthur Olyslager
Barry Parish
Joan Phillips
Karen Plett
Sherman Quan
Alex Reid
Valerie Rozing
Raymond Schelstraete
Judith Sewell
David Shanks
John Simmons
Hudson Shannon
Patricia Tolmie
Dawn Vogt
Darlene Warren
Robert Wedel
Louise Welsh
Carl Wener
Morgan Wilks
Harry Williamson
Dorothy Wollitzer
Anthony Wood

MAPLE RIDGE #42
Diana Antalek
Paul Bondar
Vincent Dangerfield
Lida Gelwicks
Frankie Gowing
Joan Hannon
Pat Hudson
Susan Kellas
Beverley Kujawa
Leatrice McIntosh
Brenda Ness
Laurie Noble
Patricia Robinson
Carol Tebbutt
Norma Thoreson
Jacqueline Vanier
John Wiebe
Margaret Williams
Marilyn Wood
Andrew Zelinski

COQUITLAM #43
Jutta Abel
Nicole Allard
Luc Bauer
Alan Beebe
Mary Begin
Barry Bentley
Gail Berry
Margaret Betcher
Gracen Beutler
Gary Bradley
Ralph Broadhead
Bruce Brook
Michael Brooke
Joseph Brooks
Thomas Broughton
Barbara Burton
Lance Camp
John Carlson
Alfred Clarke
Arlene Clay
Valma Douglas
Merilynn Drummond
Gunnar Dybhavn
Ilona Eberle
Judith Ellis
Judyth Flaten
Joyce Fleetwood
Terri Fleming
Marie Gauer
Verna Gough
Louise Grant
Eleanor Gregory
Patricia Hallborg
Lorne Harry
Alex Herdman
Margaret Hill
Barry Jones
Keith Klaver
Frank Knapp
Earl Lesk
Patricia Lomax
Leona Lowman
Dennis Lowry
James Lunn
Donald MacDonald
Ian MacSween
Claude Marsden
James McArthur
Charles McBeth
Peter McConville
David Meronuk
Elizabeth Miller
Bruce Moore
Doris Murphy
William Murphy
Gary Neily
Flora Pon
Alida Postman
Doreen Raabe
Keith Rice-Jones
Gillian Richardson
Gary Robinson
Michael Ross
James Scott
Maureen Scott
Noreen Sherling
Charles Sigsworth
Raymond Silver
Janet Simmons
Gioconda Skjodal
Helen Slavik
Kenneth Smith
Bronwyn Specht
Freda Starck
Hans Strechel
Ellen Thompson
Anne Tyldesley
Lenora Vakenti
Judith Watkins
Nora Welcher
Beverley Wills
Judith Wishart
Preston Yip

More than 1,300 B.C.
teachers retired in 1999.
We are printing half the
list in this issue, in
school district order, and
the remainder will
appear in our November/
December ’99 issue.

TEACHERS RETIRED
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Millennium inChina

CHINAPAC 
INTERNATIONAL
1-800-661-8182

Fax: 604-731-1694
www.chinapac.com

8-Day Beijing
only $1499

11-DayChinaWonder
$1999

Sun and Fun Escape
Dept. Thurs. Jan 13–Mar 30/00

17-Day Bali Magic
from $1549

12-Day Cruise Asia
$2999

Singapore, Phuket,
Malacca, Langkawi & KL

Inclusive Price
Air, 1st Cls Htls, Tours, Meals

1999–2000 Retirement
planning seminars

All teachers age 40+ should plan to attend one of the
retirement-planning seminars listed. There is no pre-
registration, nor fee. Seminars are on Saturdays from 09:00 to
16:00. The agenda includes what retirement is, the Teachers’
Pension Plan, legal issues, retirement experiences, pension
calculations, and personal advice. Make sure to bring a
calculator and your most recent pension statement. 
Younger teachers are welcome.

Date Location

October 30, 1999 Fort St. John, Alex. MacKenzie Inn

November 6, 1999 Vernon, Prestige Inn/Avonlea Centre

November 13, 1999 Coquitlam, Westwood Plateau G&C Club

November 20, 1999 Richmond, Richmond Inn

November 27, 1999 Cranbrook, Inn of the South

January 22, 2000 Vancouver, Plaza 500 Hotel 

January 29, 2000 N.Vancouver, CapilanoCollege,BirchBldg.

February 12, 2000 Surrey, Sheraton Guildford Hotel

February 19, 2000 Burnaby, Radisson Hotel

February 26, 2000 Nanaimo, Coast Bastion Inn 

March 4, 2000 Langley, Sunrise Conference Centre

April 8, 2000 Abbotsford, Inn at King’s Crossing

April 15, 2000 Prince George, Inn of the North

April 22, 2000 Williams Lake, Overlander Motor Inn

April 29, 2000 Penticton, Lakeside Resort & Conf. Ctr.

May 6, 2000 Victoria, Victoria Conference Centre

Reminder:  SIP–Long Term

Teachers who have reached
the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF
Salary Indemnity Plan: Long

Term. If you have reached age
65 or factor 90, you are no
longer eligible for long-term
benefits and should withdraw.
It is necessary for you to apply
to withdraw as the SIP does not
have information about your
age or contributory service.

Factor 88?  Age 64?

CALLING ALL 
SPANISH TEACHERS!!!

VIA is inviting you to participate in
our 

second annual Spanish Teachers’
Immersion Program in enchanting

Ecuador. Cost is all inclusive: round
trip airfare Vancouver–Quito; 10 days
classroom instruction; all cultural and
eco-turistic activities; homestay and
more…Call now to register for the 

Summer 2000 Program.
Vancouver Institute for the

Amer i cas
604-688-1062,  F:  604-688-

KNOWLEDGE
NETWORK

Watch for the BCTF-
produced public-service

announcements promoting
the work of teachers on the
Knowledge Network every
Saturday and Sunday at
19:00. The one-minute

spots are called

“Journals of a Teacher”

to take the flint knife in its
sheath, but Ward confessed to
a sense of unease.

“I’ve taught The Curse of
King Tut’s Tomb at least 20
times, and since all the people
involved with that find died of
unnatural causes, it does give
you a feeling of discomfort to
remove anything,” Ward said. 

Eight hours later, having
traversed rough terrain, the
men arrived exhausted at
their camp, which was located
near the bottom of a large
rock slide. It began raining
hard, and the sound of rocks
tumbling and moving in the
night kept jolting the hunters
alert through a restless night.
The next day, they broke
camp, hiked the miles back to
the highway, and headed in to
Whitehorse to consult with the
archaeologists at the Beringia
Museum.

“The people there were
absolutely amazed,” Roche
said. “They were beside
themselves, they were so
excited. They got ready to go
out on the glacier right away.
Within a few hours, the
archaeologists were heading
out in a chopper with some of
the local First Nations people.”

The body was found on the
traditional territory of the
Champagne and Aishihik First

If you fit one of the above
criteria and wish to withdraw
from the long-term part of
the plan, write or fax (604)
871-2287 the BCTF Income
Security Department for
withdrawal application
forms.

Nation. Their chief, Bob
Charlie, said, “This person will
have much to tell us, to help
us understand our past, and
the history of our homeland.” 

Within days, the news
flashed around the world
about the stunning find.
International experts engaged
in intense speculation about
the precise age of Kwaday Dan
Sinchi, with some venturing to
say he could be as old as
10,000 years and others
estimating mere decades.

Either way, his existence
gives scientists an extraordin-
ary glimpse back in time. DNA
testing will allow them to
determine an enormous
amount of information. While
intact ancient bodies have
been found in the Andes, the
Austrian Alps, and Siberia,
there have been no similar
finds in B.C. or the Yukon to
date. Ancient bodies with well-
preserved soft tissue can also
yield a wealth of information
about such things as nutrition,
the immune system, and cause
of death.

Now the body is under
investigation at the Royal
British Columbia Museum,
which has 18 months in which
to conduct its studies before
returning the remains to the
First Nations people. DNA
testing will determine whether
this person was an ancestor of

today’s Champagne Aishihik
people. 

“The word fate has come up
again and again,” said Roche.
“Had the weather turned one
day earlier, we probably would
not have been there. Had we
come a week earlier, he would
probably have still been under
the glacier… It just seemed
destined that we find him. And
we are absolutely enthralled
and captivated. Our students
just can’t get enough
information about it either.”

Ward agrees. “We’re doing a
social studies unit on early
man, homo erectus, right now,
and it couldn’t fit in better
with our find this summer.” In
Roche’s classes, students are
exploring the science of
carbon dating. 

He explained that every
plant and animal contains
radioactive isotopes of Carbon
14, which decomposes into
Nitrogen 14 when the
organism dies. By measuring
the levels of radioactivity in
human remains, scientists can
date them very accurately. 

Carbon-dating tests are not
yet complete; results are
expected to be available within
weeks. Watch for a follow-up
story on the age of Kwaday
Dan Sinchi in the next issue of
Teacher newsmagazine.
Nancy Knickerbocker is the
BCTF’s media relations officer.

NELSON from page 16

fishy
something’s

here!

The Vancouver Aquarium’s school
programs are curriculum-based and
hands-on; 
unforgettable, fun-filled learning for K-
12 
students. See, hear and touch a one-of-
a-kind aquatic experience.

And if you can’t come to us, we’ll bring
the Aquarium to you! The AQUAVAN
delivers 
the same unforgettable experience
anywhere in B.C.

To book your Aquarium field trip, call
(604) 659-3556. To book the
AQUAVAN, call (604) 659-3488.

“The best field trip – ever! 
A magical underwater world of

discovery...”

                     

                 

www.vanaqua.org
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Benefiting from Cable in the Classroom

If you are looking for a
classroom resource to
complement your existing
lessons and add adven-

ture, insight, and expertise to
your curriculum, you may look
to the educationally appro-
priate and creative program-
ming provided by Cable in the
Classroom (CITC).

What is CITC?
CITC is a national partner-

ship, between Canadian cable
companies and programming
services. The partnership
gives teachers free access to a
wide variety of commercial-
free, copyright-cleared
programming for use in
classrooms. As well, cable
companies provide to publicly
funded Canadian schools
complimentary cable connec-
tion and free ongoing service.
Teachers may freely tape the
curriculum-relevant programs
for viewing with students.
Taping can be done at school
or in the home at the
convenience of teachers.

How CITC 
can enhance learning

Making the curriculum rele-
vant for students and keeping
resources current are chal-
lenges for teachers. CITC is an
easy-to-access resource for
curriculum-linked, cutting-
edge, and up-to-date
programming. 

Access to a wide variety of
curriculum-relevant
programming

From language develop-
ment to science and
mathematical skill
building to historical
overviews, CITC
touches all facets of
the curriculum. Since
CITC’s inception, mem-
ber programming
services have developed
programming based on
many of the objectives
established by ministries of
education across Canada.
Networks such as CBC,
Discovery Channel, History
Television, A&E, CPAC, Bravo!
and many more continue to
develop CITC programming
that complements the
curriculum used in Canadian
classrooms.  French-language
CITC programming from RDI,
TV5, and others also offer
programming linked specifi-
cally to immersion curriculum. 

The Canadian Teachers’
Federation endorses CITC as a
resource that supports
curriculum. 

Bringing CITC 
into the classroom

Teachers may tape, preview,
and then use CITC program-
ming as part of their class-
room lessons. Often two or
more short segments from
different shows or episodes
will dramatically highlight or

provide valuable emphasis for
specific learning outcomes.
The Nature Walk series from
the Life Network, for example,
can give students an
opportunity to join an
archaeologist on an expedition
through Dinosaur Provincial
Park in Alberta or a geologist
examining rock formations in
the mountains of British
Columbia—free of charge.
Seeing segments from
programs such as this one
gives students an excellent
visual understanding of new
concepts and leads into
extension activities where new
skills can be applied and
strengthened. 

Internet support
As part of the commitment
to the service, many cable

partners provide Internet
support to teachers.
Lesson plans and links
to related support
material are freely
available. CITC
maintains a web site
at www.cable
ducation.ca with links

to cable partners,
teacher-created lesson

plans, articles from
teachers using CITC, and

an on-line edition of the CITC
magazine. CITC encourages
teachers to download the
support material provided by
many of the programming
services to enrich their
classroom curriculum.

Developing networks 
to help implement CITC

How does one find time to
maintain and use a new
resource in an already jam-
packed day? The key to
implementing CITC is to make
use of already existing
networks in your school and in
the community. Accessing
those networks will benefit
your classroom and provide an
opportunity for positive
community interaction and
involvement.

Colleague network
Teacher support networks

exist in and among schools
and school boards. Use those
networks to help select, tape,
and preview appropriate
programming for sharing
among teachers. Partners and
teams could manage the wide
variety of exciting CITC pro-
gramming available. Copyright
clearance allows teachers to
retain favourite episodes for a
minimum of one year, provid-
ing the perfect opportunity to
share videos among staff or
between schools.

Volunteer network
CITC is an excellent oppor-

tunity to involve parents,
guardians, and community
volunteers. Family members
and even students can record
relevant programming for
classroom viewing, thereby
reducing the time required of
teachers to record program-
ming and increasing the
variety of programming that
can be viewed.

Choose a new classroom
resource by turning on your
television. Teachers and
community members inter-
ested in the service or in
receiving more information on
curriculum and potential
networks for Cable in the
Classroom may contact the
CITC National Office at 1-800-
244-9049 or Evan Robinson, a
CITC workshop facilitator, at
1-604-739-3642.

So you want to be in pictures?
by Gavin Hainsworth

The tantalizing glass of
cold water sits upon a
white silk napkin
beading drops of

condensation in the hot
summer heat. Its cool remote-
ness is enhanced by the
security guard who stands
beside it. A small folded place
card reads Sharon Stone’s
Water. Meanwhile, I sip a
tepid Styrofoam cup of coffee,
contemplating this perfect
moment of six degrees of
separation—wondering does
the glass bear a star’s red
lipstick mark?

I was but one of 150 extras
providing background action
for a Louis XIV theme casino in
Vancouver’s Orpheum Theatre
one evening this summer. I was
participating in one of B.C.’s
fastest growing and most
profitable service industries.
The movie, Beautiful Joe, is
just one of 47 productions in
Vancouver this summer. Of the
47, 10 are feature films; 19 TV
movies; 17 TV series; one a
mini-series. Hollywood North
is a “Billion Dollar Baby,” said
Ian Waddell, B.C.’s Minister.

Entertainment from
production to exhibition, really
pays in Canada. Stats Canada
reports that 100 million
Canadian customers viewed
first-release pictures in 1998,
garnering over $870 million in
profit for theatre owners—a
rate of film consumption that
has risen 30% each year for
the past three years. The
Lower Mainland now boasts
over 37 talent agencies

recognized by the Union of B.C.
Performers.

Living on Vancouver’s North
Shore, I often saw the produc-
tion trucks of Global TV’s X-
Files and Millennium. How-
ever, it took the rave reviews
of the film making experience
from a teaching colleague for
me to consider trying on the
role of summer extra. “It’s
fantastic fun!” Carl said,
describing two weeks in a
tuxedo dancing calypso on a
cruise ship for the production
of Speed II.

Auditioning to be an extra
was anticlimactic: no extensive
interview or lines to read.
Instead, I was asked my
weight, height and availability.
“Do you have any special
skills?” I was asked (huh?). My
hesitation was correctly
interpreted as she continued
“like juggling or karate? How
about outfits—any period
costumes, or a tuxedo?” (I
should have seen that one
coming). After that, it was a
quick Instamatic photo in the
hallway (and a $30 member-
ship fee) and I was officially an
agented extra. 

My first call, for Beautiful
Joe, followed the pattern that I
have grown to expect as the
industry norm. First, a phone
call, can you work the day
of…, a commitment to be
available the whole day from
04:00 to well past midnight if
necessary. No details provided
and only a yes or no expected.
The day before the committed
day, the agent contacts you
again, with particulars such as
call time, the name of the

production, and what three
wardrobe changes you should
bring, in which colours, for
which season. You are
expected to pick one of the
three to wear, and to carry the
others to the contact location.

Once there, you sign in,
listing the agent’s address as
your own, and wait for make
up and wardrobe to come
around to clear you for Extra’s
Holding. Alternately, you
might be sent to line up for
clearance. This process might
take two to four hours. At this
point, Extra’s Holding looks
like the wait lounge of any
international airport with

thought was the star. The clap
board appears (now digital),
the director says, “Rolling.” 

The director says, “Back-
ground action” and “Action,”
which are both repeated down
the line. You do your
maneuver until you hear
“Cut.” You return to No. 1 and
do the whole process a few
more times.

The talent then leaves, and
you’re either moved to a new
No. 1, with new instructions,
or returned to Extra’s Holding.
After each successful scene,
the crew begin applauding,
quickly picked up by the
extras as well. Finally you
hear the words “That’s it, the
extras are wrapped,” followed
by more applause and thank
you’s as you head home to
bed.

While in holding and on the
set, you people-watch and hold
fascinating conversations. The
strange intimacy of the whole
thing brings out the raconteur,
as extras share stories of other
shoots and their other lives,
and even seek advice from
former strangers. Through this
job, I have met a WW II
paratrooper whose friend
rolled a three foot cigar in a
successful attempt to meet
Winston Churchill—just one
interesting story of many.
Professionals such as lawyers,
police, and nurses participate
in the film experience, and
retired people do it to socialize
and supplement their
pensions. I have even seen a
recently retired BCTF staff
person wear a feather mask as
part of a Y2K celebration

scene set in Times Square
(where I wore a tie around my
head as a bandana—so I,
perhaps, should say no more).
Within the mix are Perform-
ers’ Union members and
apprentices (who have
gathered enough credits to
join the union through
speaking or special parts),
and they are just as friendly
and eager to share stories.

As to the process, where
else could I have seen 10
Marie Antoinettes asleep on
sofas trying to keep cool,
while another chatted on a
cell phone? Where else could
I have gone to Louisville, Las
Vegas, and New York, while
playing dress-up and share in
the conversations of directors,
stars, and many others while
being paid to do so?

“If you can’t be in this
moment, be in the two min-
utes you are up there made
large on the screen—it’s that
fear and thrill that gets me
through,” said Sharon Stone
to the extras in Beautiful Joe.
If you’re lucky, you can see
some real craft or artistry in
the process, that allows you to
feel the magic as Director
Stephen Metcalfe put it.

I may never get my glass of
water on a silk napkin, but I
will never watch films the
same way again. Just what
does that silly guy in the
background think he’s doing?
Maybe, I should check it out
frame by frame…

Gavin Hainsworth teaches at
North Surrey Secondary
School, Surrey.

…where else could I
have seen 10 Marie
Antoinettes asleep
on sofas trying to

keep cool…
people of all shapes and sizes
bracketed with suit bags and
carry-on luggage, reading,
eating, talking, playing cards,
or just dozing. Hurry up and
wait has begun. Eventually,
the production and set
managers appear and tell
everyone the basics of the
scenes being filmed, and
extras are chosen and poured
into the set. The assistant
director or the director places
you in your No. 1 position with
instructions as to what you
should do. He yells back-
ground action, and you do it,
several times, each time
returning to your No. 1.
Finally, the talent is led in and
replaces the stand in you

http://www.cableducation.ca
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Any additions or changes?
E-mail Debby Stagg, PSA

services co-ordinator,
Professional Development

Division, BCTF,
dstagg@bctf.bc.ca

PD CALENDAR 15

For a complete copy of
the BCTF PD Calendar,

access our Web site
www.bctf.bc.ca/events

/PD-Calendar.html
Web site includes direct links:
• www.nsdc.org/conference/
• www.ascd.org/
• www.pdkintl.org/profdev/
  cphome.htm

Future October PD Days
2000–2001 October 20
2001–2002 October 19
2002–2003 October 25

OCTOBER

29–31 Victoria. Achieving Well-
ness for Visible Minorities: A
Human Rights Perspective, a sym-
posium sponsored by the Canadian
Mental Health Assn. at the Univer-
sity of Victoria. Contact Gail Simp-
son, (250)389-1211, f: (250)389-
1263, simpson@pacificcoast.net.
30–31 Vancouver. Becoming
Whole—The Transpersonal Di-
mensions of the Gestalt Approach.
Contact Gestalt Training Institute,
2360 Waterloo Street, Vancouver,
BC V6R 4M6, p/f: (604)733-9123.

NOVEMBER

4–7 Vancouver. Transforming
Women’s Future: Equality Rights in
the New Century, a law-related
forum sponsored by the West Coast
Women’s Legal Educatgion and Ac-
tion Fund. Contact West Coast
LEAF, (604) 684-8772, wcleaf
@dowcolcom, www.westcoastleaf.
org.
4–5 Richmond. Making Connec-
tions 99, the second annual B.C.
conference on Effective Behaviour
Support (EBS), an innovative and
positive approach to making
schools safe and effective learning
environments, Best Western Inn.
Contact Kathy Champion,
(604)668-6063, Kathy_Cham
pion@richmond.sd38.bc.ca . For in-
formation about upcoming EBS
workshops, contact Don Chapman,
(604) 513-2352, donc@direct.ca
4-5 Richmond. Wellness Forum 7
for B.C. education workplaces,
Take Your Soul to Work—Trans-
form Your Life and Work, with
Tanis Helliwell, The Radisson Pres-
ident Hotel. $135. Contact Organi-
zational Health Partnership As-
sembly, 12650 Crescent Road,
Surrey, BC V4A 2V5, (604) 538-
7637, F: (604) 583-1050.

6 New Westminster. Crime Scene
to Courtroom: Role of the Forensic
Laboratory, a full-day seminar pre-
sented by the B.C. Society of Labo-
ratory Science and the Police Acad-
emy of the Justice Institute of B.C.,
Justice Institute. $90. Contact Jim
Slater, (604) 714-1760, bcsls@bc.
sympatico.ca, www3.bc.sympatico.
ca/bcsls/crimescene.html.
10 Vancouver. LOMCIRA, the
Lower Mainland Chapter of the In-
ternational Reading Assn,, event
with Marie Clay speaking on the
challenge of literacy improvement,
Hyatt Regency East Ballroom,
19:00–21:00. $30 (members); $40
(others). Send cheque, payable to
LOMCIRA, to Phyllis Stitch, 11238
Stewart Place, Delta, BC V4E 2J1.
Contact Meredyth Kezar, (604)876-
9816.

11-13 Gabriola Island. Embrac-
ing Diversity, a provincial confer-
ence on how to bridge the barriers
of race, class, gender, ageism,
adultism, and heterosexism. Ac-
commodation, tuition, meals and
taxes: $475. Contact Charles
Boehm-Hill (250)386-7424, F:
(250)386-4325, paediea@aol.com.
Registration limited to 30 partici-
pants. B.C. Ferries travel informa-
tion: (1-888-223-3779).

12 Vancouver. The Multicultural
School: How To Strengthen the
School–Community Relationship,
curricular, pedagogic, and instruc-
tional practices and techniques to
enhance the cultural climate of
your school and classroom. Contact
Alex Shirran, conference director,
International Educational Re-
search Institute, (604) 322-1093,
ashirran@deltasd.bc.ca.

12–13 Burnaby. Horizons 99,
Computer-Using Educators of B.C.
conference, SFU. $135; $155 on
site. Visit www.bctf.bc.ca/CUEBC,
or contact David Zandvliet,
(604)291-5680, (604) 291-4203,
dbz@sfu.ca.
12–13 Nanaimo. Rural Teachers’
Association Conference, Learning
from the Community, Malaspina
University College. Rural stories,
rural issues panel discussion,
multiage curriculum workshops
by Malaspina faculty, review of
agreement for community access
to the internet within schools,
Ministry of Education speaker,
and more. Contact Linda Myres
(250)728-1220, f: (250)728-3350,

lmyres@sd70.bc.ca, www.bctf.
bc.ca/psas/bcrta/about/html.
15–16 Victoria. Level I: Solution-
Focussed Therapy, with Nancy Mc-
Conkey, MSW. Contact Solution
Talk, (403)216-8255, f: (403)949-
3321, soltalk@telusplanet.net.
17–18 Victoria. Level 2: Solution-
Focussed Therapy with Difficult
Clients, with Nancy McConkey,
MSW. Contact Solution Talk,
(403)216-8255, f: (403)949-3321,
soltalk@telusplanet.net.
18–19 Vancouver. B.C. School
Counsellors’ Assn. Conference,
Partners in a Process: One Person
Can Make a Difference, Coast
Plaza Stanley Park. Keynoter: Joe
Schafer. Contact conference chair
Chris Chandler, f: (604)980-4236,
cristan@bc.sympatico.ca, or reg-
istrar Judy Specht, f: (250)542-
2028, jspecht@sd22.bc.ca.
18–19 Vancouver. Career Educa-
tion Society of B.C. Conference
1999, Connecting for Student Suc-
cess, with keynoters Tod Maffin
and Roy Henry Vickers, Four Sea-
sons Hotel. Contact Kathy Moscrip,
(604)929-8303, kathym@ola.bc.ca.

19 Victoria. Solve School Problems
Quickly and Effectively, with Nancy
McConkey, MSW. Contact Solution
Talk, (403)216-8255, f: (403)949-
3321, soltalk@telusplanet.net.
20 Vancouver. Tic-Tac-Ts: Winning
Strategies, presented by the
Greater Vancouver Chapter of the
Tourette Syndrome Foundation,
08:00–15:30, Coast Plaza Suite
Hotel at Stanley Park. $75. Contact
TSFC Vancouver Chapter, 302-
1176 West 11th Avenue, Vancou-
ver, BC V6H 1K3, (604)732-3594, f:
(604)738-3383.

JANUARY

20–21 Vancouver. B.C. Alternate
Education Assn. conference, Chal-
lenge and Change 2000, Sheraton
Wall Centre. Contact Joyce Pauls,
(604) 859-3015, joyce_pauls@
sd34.abbotsford. bc.ca.

FEBRUARY

10–12 Vancouver. Transitions:
Moving from Here to There, B.C.
Art Teachers’ Assn. Annual 
Conference, co-sponsored by
BCATA and Delta district art
teachers in collaboration with the
UBC. Contact Julie Johnston,
Delview Secondary, (604) 594-
5491, f: (604) 597-4374, 
jjohnston@infomatch.com.
17–20 Vancouver. BCBEA/
WBITE (B.C. Business Education
Assn. and Western Business and
Information Technology Educa-
tors) international conference,
Building Global Connections:
Technology, Business, and Eco-
nomics, Sheraton Wall Centre
Hotel. Contact Harriet Tuey,
(604)524-2021, f: (604)540-8583,
tuey_h@hotmail.com, www.bctf.
bc.ca/PSAs/BCBEA/indes.shtml.
17–19 Richmond. B.C. Music Ed-
ucators’ Association conference,
Regenesis 2000, McMath Sec-
ondary School. Conference hotel
is Executive Inn. Contact
(604)882-9561, www.bctf.bc.ca/
bcmea.

TRAVEL/VACATION

KIHEI, MAUI. Large selection of
fully equipped condos. Great
beaches. Near shopping centre.
Call Alf (604) 291-1751, F: (604)
421-5858. alf@ intergate.bc.ca
FRANCE. 1bd. close to Paris; 1
bd. Paris central; Provence house
fully furn. Wkly/mthly. (604) 738-
1876.
MAYNE ISLAND. 2 bd. cottage on
waterfront property, quiet, N/S,
N/P, adults only (604) 294-8487.
WHISTLER CREEK.Tamarisk, 1
bd. condo, sleeps 4. Fully
equipped, F/P. Seasonal rates.
Excellent rates for midweek
rental. Seeking flexible shared
rental arrangements for ski
season. (604) 222-1022.
MAUI. Privately owned, beauti-
fully furn. condo, across from
Kamaoli beaches. Great complex,
great location. (250) 598-6955, F:
(250) 598-6965.
WHISTLER CREEK. Tamarisk, 1
bd. condo sleeps 4, tennis, out-
door pool, F/P, sauna, summer/
winter rates. Clara (604) 327-
3840.
WHISTLER. Owner direct, condo
steps from Whistler Mountain,
pool, jacuzzi, fully equipped,
Alena (604) 922-3233, 714-5163,
F: (604) 922-3287/714-5151
abajkov@wimsey.com
STICKS N’ STONES, GALIANO.
Quiet location, modern, self-
contained cabin, all amenities,
wood stove, water/beach access.
Weekend/week or monthly rates.
Ralph/Rocky (250) 539-3443.
SHUSWAP LAKE. 2 bd. suite, 1/2
blk from beach, TV, F/P, BBQ,
D/W, hot tub, patio. Loc. St. Ives
1-888-679-4339.
WHISTLER CREEKSIDE. Condos.
Plenty of summer left. Studios–1
bd. $60–$80/nite. 3 nites for price
of 2. Weekly discounts. Book now.
Greater Van. 988-6600, outside
Van. 1-800-792-2089.
WHISTLER GETAWAY. Pinecrest
Estates, 5 bd. cabin. Sauna,
woodstove, deck with BBQ, fully
equipped kitchen, nearby tennis
courts & private lake. Seasonal
rates from $145/nt. Avail. Dec. 27
week for millenium New
Year’s–$3000. (604) 936-3346,
glush@home.com
WHISTLER CREEKSIDE. 1 bd.
condo at Lake Placid Lodge,
sleeps 4, hot tub, swimming pool,
sauna, F/P, undergr. parking.
Convenience store and restaurant
next door. Book early to avoid
disappointment. Contact Jan/John
(604) 530-0958.
PALM SPRINGS. Luxury condo
poolside, sleeps 6, patio, BBQ
facilities. Avail. Dec. 17–30 (14
nights) 1999 for $1800 CD (604)
572-8813.
ESCAPE to our quiet retreat
surrounded by peaceful meadows
and towering forests. We are just
minutes from wild ocean beaches
and fabulous hiking trails.
Malahat Farm, Sooke, BC Toll
free 1-888-340-9911.
www.mwsolutions.com/
malahatfarm
CABO SAN LUCAS. Large
modern studio. Views, beach,
pool/spa, walk to town.
Reasonable rates (604) 879-1497.
WHISTLER. Townhouse for rent.
4 bd., sleeps 8, fully equipped,
avail. Christmas. Easter. Other
times. (604) 985-7669.
HISTORIC STEVESTON. Rails
End B & B, large, comfortable
beds & hearty breakfast, walk to
heritage sites, wharf and shop-
ping. (604) 274-1949, F: (604)
274-1966, alicew@uniserve.com
Web: home.mindlink.net/hazard/
railsend.htm
WHISTLER/BLACKCOMB. Alpine
Meadows, 3 bd. chalet, sleeps 6,
forest setting with mountain
views, fully furn., F/P, TV/VCR,
stereo, W/D, microwave, close to
Meadow Park Arena, valley trail
and transit. Call John (604) 987-
7619.
BLACKCOMB BENCHLANDS.
Luxury ski in/out, 3-day min.
Book early (604) 929-6589.

WHISTLER. Blueberry Hill.
nightly/ weekly/monthly. 1400
sq.ft. condo, 2 bd. plus loft, 2
bathrm. Sleeps 6-8. Fully equip-
ped kitchen, F/P, furnishing incl.
TV/VCR, stereo, W/D, c/w linens,
towels, etc. Adjacent to Whistler
Golf Course. Near Valley Trail. 1
km to Whistler Village or Alta
Lake. Undergr. secure parking,
hot tub, sauna. Cleaning at end of
stay included. Call Jim (604) 534-
6839 or (604) 534-9457.
PUT THIS UNDER YOUR TREE!
Spring Break vacation package,
pay the deposit now, don’t pay
again until Jan. 31/2000.
Disneyland/7N Disneyland &
cruise; 4D Mini-Baja cruise; 7N
Caribbean cruise. We have the
travel package you’re looking for.
Call Teacher’s Pet, Judy Nelson
(604) 682-8083/1-800-773-8383,
cjnels@intergate.bc.ca Pacific
Asia Travel, Vancouver, BC. 
BC Reg #3289-6.
NEED MORE WHISTLER TIME?
Consider buying/sharing your
own affordable condo in
Creekside. Small & medium
studios, 1 bd. or 2 bd. available.
View at www.jurock. com/valeinn
or call (604) 986-6647.
SHUSWAP LAKE. Lake view
cabin,  sleeps 4-6, well-equipped.
Swimming, hiking, golfing nearby.
(604) 525-9558.
WHISTLER CREEKSIDE
CONDOS. Fall specials until mtn.
opens. Studios $45-64, 1 bd. $70,
2 bd. $100/nite. 3 nites for price
of 2. Taking Xmas & N.Y.
bookings now. Van. 988-6600,
ourside Van. 1-800-792-2089.
MAUI KAANAPALI townhouse.
Pool, tennis, ocean view, near
beach, beautiful quiet setting.
N/S. (250) 492-6871,
www.personal.img.net/jroberts
NORTH GALIANO. Sheila’s
House, a forested retreat.
Peaceful walks to adjacent
Dionisio Park. Charming 2 bd.,
full kitchen, off-grid cottage.
$75/night double. (250) 539-
2127, Barbara & Gary Moore.
ENCHANTING HIDEAWAY
nestled amid splendour of award-
winning Sun Peaks Resort.
Vaulted ceilings, oak furn. and
expansive windows to enjoy
breaktaking beauty of mountains
while snug in luxury surround-
ings. Perfect for romantic even-
ings by fire. Near village. Lots for
children. Sleeps up to 8, full
kitchen, gas F/P, TV/VCR, stereo,
D/Washer, phone, in suite laun-
dry, heated garage. Private hot
tub units (sleeps up tot 12) also
avail. $140a–$250/night. 7th
night free. (250) 213-6410, F:
(250) 474-6961,
unstables@hotmail.com
WHISTLER Alta Lake, water-
front, 1 bd. condo, 1 km to
village, sleeps 4, F/P, TV/VCR,
summer/winter rates. (604) 298-
2070.
REDISCOVER ROMANCE Execu-
tive deluxe retreat avail. on
Gabriola Island, private, .6 ac.,
jacuzzi, TV/VCR, stereo, designer
decorated & furn., state of the art
kitchen, covered porch, deck.
Walk to beaches, galleries, stores,
restaurants, pubs, ferry, HAVEN
by the Sea. Couple only, No
smoking, pets or kids! $125/nite
(2 nite min.) $700/wk. (or offered
for sale at $119,900. (604) 541-
8777 or (250) 247-9842.
MEXICO Puerto Vallarta deluxe
waterfront 1 bd. condo
Mismaloya Bay. Pool, jacuzzi,
tennis courts, fitness room. (604)
275-3829.

FOR SALE
MANUAL FOR PARAGRAPH &
ESSAY writing. Designed for
teachers/parents of weaker or
remedial students. To order send
$10.75 plus $1.50 postage to
Avstan Publications, 8850c Young
Rd., Chilliwack, BC V2P 4P5.
Phone/Fax: (604) 792-0839.
MUDGE ISLAND WATERFRONT
for sale. Boat access only.
Peaceful, safe retreat. Easy
access, hydro, cable, phone.
$109,000–2 bd. cabin, 1/2 acre;
$185,500–3 bd., guest cottage,

huge workshop; $199,500–3 bd.,
sunroom. Info on all BC islands.
Christine Lockwood-Lee, Re/Max
1-800-820-4653,
lockwood@island.net
TEACHER’S RESOURCE package
for Crossroads text. 147 pages of
copy-ready assignments, tests
and answer keys. (250) 392-
4696.

MISCELLANEOUS

ENRICH YOUR INUIT UNIT!
Experienced teacher presents
dynamic 2 hr. classroom pre-
sentation: slides, music, games,
more. Hands on! Authentic Inuit
tools, clothing, toys. Okanagan,
Kootenays, Lower Mainland.
$199 includes presentation, sup-
plies, and teacher’s kit. Classroom
Expeditions (250) 352-3598.
PENSION ADVICE and
counselling (personal and con-
fidential)? Small group pension
and retirement workshops? Call
Ken Smith at (604) 435-5907, F:
(604) 435-5917, kjsmith@istar.ca
PETER AUSTEN’S EVEREST
EXPERIENCE, is THE state of the
art leadership and team building
seminar for professional
development. T/F: (250) 564-
9397, www.mag-net.com/austen
REGISTERED EDUCATIONAL
SAVINGS PLAN Federal govern-
ment grant $16,200 max., 100%
guaranteed investment, tax
sheltered, highest interest earn-
ings, RRSP rollover, free informa-
tion, Chuck Lipp F: (604) 327-
1413.
DISTANCE EDUCATION
SUPPORT Services. Use our on-
line reference librarian for full-
text documents by fax or e-mail.
We search thousands of academic
journals, then deliver articles and
bibliography to you. Business and
legal research also. (250) 339-
7767, F: (250) 703-2540. e-mail:
syd_lapan@bc. sympatico.ca or
Web: www3.bc. sympatico.ca/
syd_lapan/academic.html
HOMESTAY/TUTORING. CF
Educational Services needs
experienced, certified teachers in
Vancouver, N. Vancouver, W.
Vancouver, Burnaby to host
short-term and long-term
programs. (604) 683-4375.
TALK ABOUT WRITING, a six-
text, sequential, English language
program of sentence structure,
grammar, punctuation, and usage
for Grades 8-12 incl. answer key.
Links writing to language study.
Self-explanatory. Excellent for
beginning teachers and home
school. Order at www.trafford.
com/robots/99-008.html
TRAVEL-TEACH ENGLISH. 5 day/
40 hr. October 27–31. TESOL
teacher certification course (or by
correspondence). Thousands of
jobs available now. Free informa-
tion package, toll free 1-888-270-
2941.
RETIREMENT! Can you afford to
retire? Confused about your
teachers’ pension plan benefits or
purchase of service? Confidential,
individual retirement counseling
available. No product sales. Call
Cherith Cayford CFP, RFP, PRP at
Camelot Management Group (604)
913-0090, or
cherith_camelot@bc.sympatico.ca 
EXPAND YOUR CURRICULUM.
Reach more students in more
ways. Group workshops: private
consultation. Contact Kelvin
Beckett, PhD in Education. 12 yrs.
experience working with BC
teachers. (604) 222-7811 or
kgbeckett@sprint.ca
ESL TEACHERS urgently needed
in Korea, Taiwan and China.
Positions available immediately
and throughout the year. Accom-
modation & return airfare pro-
vided. Fax resumes to: Lawrence
Fast, Century College, 731-8830 or
lawfast@centurycollege.com
TEACHERS/EDUCATORS! 25
recorded stories of the Canadian
West. History is fun. Motivational &
inspirational entertaining! Singing,
storytelling and trick roping.
Cowboy “Sky Floyd Drew” (250)
836-5327. References available.
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http://www.bctf.bc.ca/CUEBC
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Acolourful community
art project, entitled
“Living and Playing
Hand in Hand,” was

unveiled at Macdonald
Elementary School, in
Vancouver’s East End, on the
last day of classes. The project
was the result of more than
1,000 hours of volunteer work
over the last year and a half. 

It comprises 450 wooden
hands traced from each child
in the school and preschool, as
well as some parents, staff,
and community members. The
hands were cut from plywood
and then painted by the
children. Mounted on the
chain-link fence surrounding
the playground, the hands
encircle the school, as if to
protect and embrace the
children within. 

Representatives of the
Chinese and Vietnamese
parents addressed the
assembly, and Velma Wallace
spoke on behalf of the First
Nations parents. She thanked
community school co-
ordinator Donna Clark for
bringing the project to
fruition. In thanking activist
Mel Lehan, she said, “Mel
taught us a lot about how to
stand up for our kids’
education.” 

Wallace noted that the
colour scheme—red, yellow,
black, and white—symbolizes
all racial and cultural groups
within the community. “It
takes a whole community to
raise a child, and we’d like to
keep working together.”

– Nancy Knickerbocker

Livingandplayinghandinhand

Nelson teachers find archaeological marvel
by Nancy Knickerbocker

The three hunters had
taken two big rams
and were searching for
their final kill. They

had already trekked more than
eight hours through the
wilderness of the Tatshenshini-
Alsek National Park. 

Suddenly they stumbled
upon something so utterly out
of place it seemed other-
worldly. It was nothing more
than a broken stick, but in that
landscape any amount of wood
was an unlikely and intriguing
find.

“We were hiking along the
edge of a glacier, far above the
tree line, when we found this
piece of wood,” said Mike
Roche, a math and science

teacher at Trafalgar Junior
Secondary School, in Nelson. 

“A bit further along, we
found another piece, and the
two fit together perfectly to
make what looked like a
walking stick, four to five feet
long. Then we found another
piece of wood, but this time
with carvings and a hook in it.
That’s when we began to
realize we’d come across
something really special.”

Roche’s friend Warren
Ward, an English and social
studies teacher, also at
Trafalgar, grabbed his
binoculars to survey the area.
Further away, he spied
something that looked like a
mitten, and a larger pile of
debris.

“Hey, I think we found the
guy whose walking stick broke
back there!” he shouted to
Roche and their third compan-
ion, Bill Hanlon, a shop
teacher at Elkford Secondary
School, in Nelson. 

There, in a crevice at the
edge of the glacial ice, they
discovered the frozen remains
of an aboriginal hunter. The
three men began scouring the
site and soon found a number
of artifacts, including a knife
in a sheath with an antler
handle, a leather jacket or
cloak, and a backpack of sorts.
The discovery inspired a range
of feelings, from excitement
and awe to fear and horror.

“We thought it was the guy’s
back we could see, and per-
haps his pelvis, which still had

flesh on it,” Roche recalled. “It
was spooky… 

“At the same time, we felt a
connection because we really
were in the middle of nowhere
and here was this guy, a
hunter like us, and he died
right here. We thought: Could
that happen to us?”

Ward said: “There was a
heaviness in finding human
remains. Also a feeling of our
vulnerability.” 

Above all, Ward felt respect
and admiration for this early
hunter, who lived off the land
and endured the bitter climate
wearing leather clothing, not
the high-tech waterproof
fibres that keep modern
humans comfortable. “This
fellow—everything that

sustained him he had to catch
with his own hands.”

The three teachers spent only
half an hour with the man local
Aboriginal people have named
Kwaday Dan Sinchi, meaning
“long ago person found.” 

Only just beginning to
comprehend the magnitude of
their find, they carefully
marked the location of the
body on a map and set off on
the long trek back to camp.

“We knew it was a forensic
site, so we didn’t want to
disturb anything,” said Roche.
At the same time, they wanted
to have something to show the
archaeologists in Whitehorse
as evidence of the quality of
their discovery. They decided

See NELSON page 12
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