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Bringing the past 
into the future

by Verena Foxx

When I first heard
about Florence
McDonald’s into-
the-future Bin

There–Done That project, it
sounded overwhelming. The
Grade 4 art teacher at
Beaconsfield Elementary
School in Vancouver, with
many of her colleagues, in-
cluding the special education
assistant, and the administra-
tor, are all on board for a 10-
month millennium-themed
project that converges in a
multimedia performance at
the school in May 2000.

“It’s a natural theme
because everyone is thinking
about the millennium,” says
teacher Jennifer Billingsley.
“And,” adds Grade 2’s Kelly
Bartholomew, “it brings many
teachers and students together
to build a sense of family
within the school.”

Basing an entire year’s
curriculum on one project is a
huge undertaking, but the
collaborative team at the
school has well-defined goals.
The aim is to prepare students
for the future by involving
them in learning about
Canada’s past, and in
exploring their own historical
transitions.

The students’ year-long time
trip from the past to the future
is directed by their teachers in
three central subject areas:
communication, transporta-
tion, and technology. These
topics are woven into

curricular areas through
community interactive field
trips, language and visual arts
experiences, and technology-
based assignments. Through-
out the year the students’
experiences will support life-
long learning skills and
prepare them for their year-
end performance. Some of the
things they’ll learn are: an

“Our project
integrates

curriculum with
community and

history…”

understanding and appreci-
ation of Canada’s diversity; an
acceptance of responsibility in
the overall wellness of their
society; a realization of the
community and everyone’s
accessibility to each other; an
understanding that the arts
are an important part of the
human experience; a passion
for learning to utilize a
multimedia approach; the
acceptance of technology as a
dominant force and an
essential participation tool;
and the development of a
positive self-concept. 

“Our role as teachers of
history,” explains ESL teacher
Brenda Webster, “is  building
on what the child already
knows and presenting new
and surprising views of the
world as it moves through
time.”

“Bin There—Done That will
showcase Canadian transpor-
tation, communication, and
technology in the 20th
century,” adds Kindergarten
teacher Kristina Wilting,
whose students are engaging
in art activities, choral
singing, and field trips. “Our
project integrates curriculum
with community and history,”
adds Grade 2/3 teacher and
musical director Anna
Amenta. “Themes are linked
to the curriculum through art,
music, drama, dance,
research, technology,
language arts, and field trips.
It’s a wonderful venue to
make connections in the
school environment and learn
about our history and rich
cultural diversity.”

One class is building a
newsroom/media centre and
interviewing members of the
arts, education, and business
community for a year-end
news publication. E-mail
penpals set up with other
elementary sites connect
students and schools from
different parts of the city.
Secondary students from
nearby Gladstone Secondary
School’s Leadership 10 pro-
gram are teaching “era
dancing” to the elementary
students. Dancer Gisa Cole is
conducting movement work-
shops for the final perfor-
mance, and LAC teacher Kathy
Falle is choreographing a
communicative Grade 7
“Hockey Stick Stomp” for the
grand finale. Musical beats,

chants, and singing are
introduced as alternative
communication.

Field trips include visits to
the Vancouver Art Gallery to
build a Utopian City, the
Canadian Craft Museum for a
kite-building workshop, the
Bau-Xi gallery for an
exhibition of artist André
Pettersen’s conversational
sculpture, and to Stanley Park
for carriage rides, and an
urban camping experience.

Provincial IRP learning out-
comes include developing
listening and speech skills
(drama), understanding art as
a reflection of culture (art),
interpreting and moving in
response to a variety of
sounds, images, feelings, and
choreographed forms (dance).
In the personal planning
arena, students learn to iden-
tify factors that can affect
their own futures, and how to
participate in the
development of a healthy
school and community
environment.

By the end of May 2000,
producer McDonald and her
team hope they will have
achieved the ambitious goal of
framing a curriculum around
a central theme, and after the
school-wide performance, the
students will probably feel that
they have “bin there and done
that,” too.

Verena Foxx teaches at David
Livingstone Elementary School
and is a member of Teacher
Newsmagazine Advisory
Board.

Vancouver students at Lord Beaconsfield Elementary School work on their millennium-theme projects. 
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President’s
message

Why do BCTF
members respect
the picket lines
when CUPE

support staff are on strike in
our school districts?

We support our colleagues
because their hard work in
difficult circumstances
ensures that students are
safe on the playground, that
shattered windows and
broken furnaces get fixed,
that students with special
needs get their medication,
are diapered and toileted,
that report cards are ready,
that forgotten lunches are
delivered, that our schools
run smoothly and efficiently.

We don’t cross their picket
lines because CUPE co-
workers have dealt with
increased workloads, reduc-
tions in hours and staffing
cuts over years of education
underfunding. They’ve been
doing more with less for a
long time.

When they make the
difficult choice to strike, we
support them because the
right to strike is a
fundamental part of a real
democracy, providing
workers with a measure of
bargaining power in an
employment environment
which, by law and economic
clout, is biased in favour of
employers.

Most of all, our sympathies
are with CUPE workers
because they are our friends.
We work beside them every
day. They are extraordinary
people whose patience and
kindness make it easier for
students and teachers to do
their best. They are
dedicated in the goal all of us
in public education hold
dear—to provide the best
possible education for all of
our children.

They get our support
because they deserve it.

Teacher
Newsmagazine of the B.C. Teachers’ Federation
100–550 West 6th Avenue,Vancouver, BC  V5Z  4P2
871-2283, toll free 1-800-663-9163, Fax 871-2289
E-mail: newsmag@bctf.bc.ca
Web site: http://www.bctf.bc.ca/ezine/

Notice of 
AGM 2000

As required by the Society
Act, the following formal
notice of the 2000 Annual
General Meeting is made to
all BCTF members pursuant
to by-law 8.1 by publication
in this edition of Teacher.

The 84th Annual General
Meeting of the British
Columbia Teachers’ Federa-
tion will be held in the Hyatt
Regency Hotel, Vancouver,
beginning on Sunday, March
19, 2000 at 19:00 and
continuing to Wednesday,
March 22, 2000.
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Need class-size
reductions for 4–12

Every month I find myself en-
joying Teacher newsmagazine.
In the October issue, Garry
Litke’s article entitled “Main-
tain the Momentum in Class-
size Reduction,” was just the
ticket to get me through the
week before Hallowe’en frenzy
at school. I truly appreciated his
positive spin on our situation,
and took heart from his decla-
ration that “the momentum es-
tablished in the primary system
must be maintained and ex-
tended into the intermediate
and secondary system.” I would
like to add my voice to those of
the parents and the research
that supports the goal of reduc-
ing class sizes in intermediate
and secondary grades.

It doesn’t take an enrolment
of 33 to make for a heavy load;
25 or 27 individuals can be
quite exhausting in one class-
room. The time I can make
available to each student, the
way I teach, and the way I feel
are of course affected by the
number of students in the class.
Our primary colleagues em-
pathize; they see us struggling
beside them with perhaps 10
more students, 10 more report
cards, involvement of 10 to 20
more parents, and complex
group dynamics.

Class-size reduction would be
my one wish for students, col-
leagues, and myself. This does
need to be a bargaining prior-
ity. In the meantime, I will find
time to relax, and maybe re-
read Garry Litke’s article again.
Thanks for it!
Lois Lawrence
Crescent Valley

Respect, dignity,
and appreciation

at Telkwa
The article on our school was

terrific! (“Respect and Dignity
at Telkwa School,” Teacher,
Nov./Dec. 1999) Our whole staff
is pleased with the quality of
the presentation. The picture
looks great. Thank you for tak-
ing such time and effort in re-
porting on our school.
Ernie Janzen
Telkwa

Coverage of
Shanghai refuge

appreciated
I am writing on behalf of the

staff and board of the Vancou-
ver Holocaust Education Cen-
tre, to thank you for your re-
cent coverage of our exhibition,
“Shanghai—A Refuge During
the Holocaust” and “Visas for
Life: Feng Shan Ho and the Res-
cue of Austrian Jews.”

We are pleased with our col-
laboration with the Chinese
Cultural Centre and greatly ap-
preciate your help and support.
Frieda Miller 
Sean Matvenko

Editors, 
Saturday Night

[Editor’s note: Saturday Night
Magazine refused to run Morton’s
letter to the editor.]

I was happy to read the insert
in your magazine, “Literacy
Matters,” sponsored by Royal
Trust and ABC Canada. It con-
tained thoughtful and well-in-
formed commentary on an im-
portant topic. Sadly, it was also
biased and deceptive.

There was much that was
good in Peter Calamai’s series
of articles. 

However, “Literacy Matters”
is built around Statistics
Canada’s 1996 survey of Cana-
dians over 16 and a series of
quotations from prominent
Canadians concerned about the
issue. The words of one of
these, former premier Frank
McKenna, form the headline
“The school system…is…a na-
tional disgrace.” And a quick
look at the StatsCan data seems
to confirm this: “more than 10
million Canadian adults—(the)
staggering figure of 48%—fell
in the bottom two levels of the
survey… They do not have the
skill for “entry-level jobs.”

However, as I read the article
over, I noticed that there were
some incomplete, but puzzling
references to the age of those
who were classified as poor
readers. Eighty percent of
Canadians over 65 have low lit-
eracy skills. Forty percent of
Canadian-born adults between
16 and 65 fall into this group.
However, for recent graduates
the figure is 20%. These struck
me as puzzling because these
figures appeared to be evi-
dence of the success of our pub-
lic school system, and yet the
headline said it was a national
disgrace.

I decided to be a good reader
myself and check the sources. I
looked on the Internet for the
original report “Reading the
Future: A Portrait of Literacy in
Canada” and found even more
puzzling and disturbing dis-
crepancies. First of all, StatsCan
is quite explicit in contradicting
the claim that our schools are a
national disgrace. On one of
StatsCan’s three scales for mea-
suring literacy, 53% of Canadi-
ans over 65 had the lowest level
of literacy skills, 40% of Canadi-
ans between 56 and 65, and
eventually down to 10% of
those between 16 and 25. I
wonder if Frank McKenna and
Peter Calamai have trouble
making inferences or just can’t
read numbers, but I side with
the conclusion of Statistics
Canada that, “new graduates
from Canadian secondary
schools since 1989 are generally
more literate than the older co-
horts ahead of them.” This is
more impressive if one consid-
ers that the 10% includes
young people newly immi-
grated to Canada, who may
have never attended our
schools, and those with severe
mental and physical disabilities.

Moreover, the descriptions of
the literacy levels given by Peter
Calamai are different from
those of the original report.
Calamai lumps the second level
of literacy with level one saying
that those at level two are poor
readers who do not have the
level of skill necessary for
today’s entry-level jobs. How-
ever, this is not how Stats
Canada describes the second
level. Their report says that
these people “read, but not
well.” In many cases, their jobs
do not require them to read
complex material and they are
unaware that they have any
problem.

So I am left feeling deceived.
There is so much that is praise-
worthy in these articles and in
the efforts of the sponsoring
groups to raise awareness of
these issues, yet at the centre is
a dishonest use of the best evi-
dence available to malign those
who should be allies of the
sponsors. I wonder why the
voice of teachers is so conspicu-
ously absent from these pages.
Tom Morton
Vancouver

Stop accrediation
While I fully concur with

Grace Wilson’s recent critique
of the current provincial accred-
itation process, “Accreditation:
More Cost Than Benefit,”
(Teacher, Nov./Dec. 1999) I felt
that overall her analysis was re-
markably restrained.

As one who has monitored
this process since its inception
more than a decade ago, I have
watched with growing dismay
as an originally sound concept
has become an albatross
around the necks of elementary
schools across B.C.

Don’t hold your breath for
substantial reforms emerging
from the representative com-
mittee report forwarded to the
deputy minister in November. A
similar review in 1996 yielded
little or no change.

Given the continued support
for this process in its present
form by the B.C. Confederation
of Parent-Advisory Councils, it’s
time for some straight talk on
provincial accreditation.

Based on recent visits to over
50 Vancouver elementary
schools (as part of the run-up to
the November 1999 school-
board election) I have no hesi-
tation in stating, that this is a
process that is both out-of-
touch and out-of-control.

Consider the following:
• In a November 1999 report

by the Coalition To Save Public
Education on the status of
schooling in Vancouver schools
the following statement is
found: “Some respondents felt
so strongly about this process
(accreditation) that when con-
tacted for follow-up informa-
tion they suggested that
schools should either refuse to
participate in this process or do
so under protest.”

• In a report by an external
consulting firm, to be released
by the Vancouver School Board
in January 2000, teachers and
administrators are character-
ized as “staggering” under
their current workloads and at
risk for “breakdowns.” 

• This year long provincial ac-
creditation process absorbs the
entire complement of a school’s
professional development days,
locks school staffs into early
morning, noon-hour, or after-
school meetings, puts planning
and preparation time for regu-
lar classroom teachers on hold,
and is increasingly viewed as a
disruptive intrusion to the
school’s instructional program
by a growing number of teach-
ers and administrators.

• Over the past decade, Victo-
ria has added layers of bureau-
cracy to the process with par-
ents, teachers, principals, and
assistant superintendents form-
ing external teams and the
overall cost to the provincial
treasury has risen to $6 million.

Despite two reviews, includ-
ing the November 1999 review,
and an external consultant’s re-
port, this process flourishes
while our elementary schools
wilt.

The provincial accreditation
process of the Ministry of Edu-
cation in its current form should
be unceremoniously dumped.
The sooner the better. 
Noel Herron
Vancouver

Terry Fox stands
for integrity not

exploitation
We are writing in response to

the recent decision by Terry Fox
Secondary School, in Port Co-
quitlam, to accept Nike spon-
sorship of the boys’ basketball
team in exchange for money
and advertisements within the
school. While we disagree with
the decision to allow advertis-
ing in schools, we are especially
disheartened given Nike’s well-
known exploitation of women
and children in third-world
countries.

Terry Fox Secondary School is
the namesake of a man who
stood for integrity, courage,

http://www.bctf.bc.ca/ezine/
mailto:newsmag@bctf.bc.ca
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1From Time Immemorial—The
First People of the Pacific

Northwest Coast. Diane Silvey,
Joe Silvey ©1999. Resource
package provides an honest and
up-to-date survey of the history of
the coastal First Nations from
pre-contact to the present.
Teacher’s guide provides support
materials to meet 100% of the
prescribed learning outcomes for
the new Grade 4 social studies
curriculum. Grades 3–5
• Student’s Text: 88p. Includes 11
chapters, A Journey of Hope—A
True Story, and glossary. LA
9214A—$18.95
• Teacher’s Guide: 150 p. 3-ring
binder with teacher information,
lesson plans, blackline masters
and assessment strategies and
tools. Integrate  the theme with
science, math, art and language
arts curricula. LA 9214B—
$49.95

2 Introduction to Rhythmics
for Primary. Lucy Goodbrand.

6p. 1990. Includes lessons that
contain various themes, corres-
ponding subthemes and various
formations. LA 8311—$1.20

3 Creative Folk Dance for
Primary. Roberta Smith. 10p.

1990. The lessons in this unit are
intended to show a possible
progression in teaching students
the basic skills in folk dance.
Based on simple themes and
emphasizes co-operative learning.
LA 8312—$1.80

4 Humanities 8 Resources:
Adventures in Critical

Thinking–Volume I. Eric
Bonfield. 370p. Revised ©1999.
This curriculum provides a
literature-based interdisciplinary
approach through themes that
are integrated with the skills and
cognitive goals of the IRPs for
Grade 8 English and social
studies. Core readings are
supported by an inter-textual,
critical thinking curriculum
offering two to four complimen-
tary primary source readings,
and an integrated set of 12
language tools. The language
tools are organized around
exploration, discovery, analysis
and evaluation. This curriculum
supports 24 weeks of pedagogy.
Grade 8. LA 2067—$35

5 Humanities 9 Resources:
Adventures in Critical

Thinking–Volume II. This
curriculum provides a literature-
based interdisciplinary approach
through themes that are
integrated with the skills and
cognitive goals of the IRPs for
Grade 8 English and social
studies. Core readings are
supported by an inter-textual,
critical thinking curriculum
offering two to four complimen-
tary primary source readings,
and an integrated set of 12
language tools. The language
tools are organized around
exploration, discovery, analysis
and evaluation. This curriculum
supports 24 weeks of pedagogy.
Grade 8. LA 2068—$35

6 Endangered Animals Theme
Study Set. Brenda Boreham.

©1999. Includes a teacher’s
guide and four picture books.
The teacher’s guide includes
activities to introduce basic
concepts and vocabulary
necessary for a study of
endangered animals. The
concepts are then developed,
using four delightful picture
books, each focusing on an
animal that is threatened by the
impact of human activity on the
environment. Particularly
suitable for middle primary
students, this package will
enrich your science and
language arts programs. 
Grades K–4
• Teacher’s Guide —Endangered
Animals Theme Study Set.
Brenda Boreham, 80 p. ©1999. 
LA 8567A—$32.95

• Spotted Owls, Victoria Miles,
24p. ©1999. Picture book for LA
8567.  LA 8567B—$8.95
• Bald Eaglets, Victoria Miles,
24p. ©1999. Picture book for LA
8567.  LA 8567C—$8.95
• Sea Otter Pup, Victoria Miles,
Victoria Miles, 24p. ©1999.
Picture book for LA 8567.
LA 8567D—$8.95
• Cougar Kittens, Victoria Miles,
24p. ©1999. Picture book for LA
8567. LA 8567E—$8.95

7 Technology in the Secondary
Art Classroom. Compiled by

the B.C. Administrators of Art
Education, edited by Curt
Jantzen. 95 p. ©1998. Booklet
provides a unique view of five
secondary art programs in B.C.
schools that contain a large
multi-media component requiring
the use of computers and other
electronic devices. Includes
course outlines for Media Arts
11/12 by Grant Carrier,
Technology Integration in
Foundation Arts Courses by
Wendy Long, Developing a Media
Arts Program by Margaret Scarr,
Media Courses by Flavianne
Sorensen, and Film/Television/
Video Production Program by
Dawne Tomlinson. Grades 8–12.
LA 9655—$8.75

8 Novel Studies for Indian
Captive, Number the Stars,

The Giver, The Whipping Boy,
Catherine: Called Birdy, Ticket
to Curlew. Peggy Begg. 118p.
1995. A large portion of this unit
contains blackline masters for
specific novels, also included are
general ideas for novel projects,
generic novel sheets, and criteria
and evaluation sheets. 
Grades 4–8. 
LA 9039—$8.50

9 Follow the Paper Trail:
Technology, Wood Consump-

tion and Alternatives. Susan
Stanforth and Susan Gage, 46p.
©1998. Second module of the
Technology Trap series. This
learning resource on appropriate
technology encourages students
to analyze their wood and paper
use. Activities and background
information help students
examine how technology has
actually increased our use of
paper products, understand the
consequences for forests and the
environment, and learn about
alternatives and positive actions.
Grades 8–12. LA EE304—$10.95

10 The Watershed Works—A
Learning Resource for the

Study of the Fraser River and
It’s Basin. Linda Bermbach, Pat
White, M.J. Melnyk, Dept. of
Fisheries and Oceans. 136p.
©1995. Provides curriculum
materials for teachers and stu-
dents on the study of the
relationships between the diverse
players within the Fraser River
Watershed. Using a jigsaw
approach, this unit provides
maps, and up-to-date, field-
tested teaching strategies to help
students piece together biodiver-
sity, river health, history, settle-
ment, wildlife, mining, forestry,
fishing, agriculture, and tourism.
Available in French (FEE219).
Grades 5, 6, 7. 
LA EE219—$12

For a complete listing of over
900 BCTF Lesson Aids, consult
the catalogue in your school
library or the Lesson Aids 
online catalogue,
www.bctf.bc.ca/LessonAids

To order any of the above lesson
aids, enclose a cheque payable
to the BCTF or authorized
purchase order to BCTF Lesson
Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

LOOKINGBACK
70 years ago

The Staff Representatives really
form the cornerstone of our mem-
bership structure. Their position is
one of great responsibility, and
demands strenuous and (at times,
probably, none too pleasant) duties,
for the role of “collector” is seldom
associated with extreme popularity.
Such an office is also unaccom-
panied by any “spotlight” honours
to compensate for the labors
involved. Their only satisfaction
must come from the knowledge that
they have rendered an essential
service not only to their fellow-
members of the staff, but also to the
Federation members at large.

The BC Teacher, February 1930

50 years ago
Let’s be honest with ourselves.

How long will our unconscious
resentment against teachers
prevent us from granting them a
standard of living that will place
them on an economic level with
ourselves? How long is it going to
take us to grant teachers the
prestige which the importance of
their work deserves? Or are we
going to continue to think of them
as we do now, as a class of

superior servants, generally
unreliable, occasionally noble and
picturesque, upon whom we
depend to have certain tasks
performed that we are unable or
unwilling to perform ourselves?

The BC Teacher, January 1950

30 years ago
Many people have in the past

mistakenly thought that total
assimilation would be the ideal
future when incorporating Indians
into ‘our’ society. How wrong can
we be if assimilation means to be
thrown into a large melting pot only
to lose all identity?

What we really want is integra-
tion, which means the existence of
various subcultures of ethnic,
political, or economic groups each
maintaining its own identity. Each
must have equal opportunity for
love, understanding, self and social
acceptance, job opportunity, and
education. Because the greatest
measure of equalized opportunity is
equalized and individualized
education, teachers must carry a
major share of the responsibility for
providing this equalized
opportunity.

The BC Teacher, January 1970

10 years ago
Politicians are always tinkering

with the education system. In itself,
that’s not wrong. But what is
worrisome is that the tinkering
often seems to be spawned by the
thoughts of people who are sitting
in offices in Victoria—people who
aren’t getting their hands coated in
chalk dust or spending evenings
marking tests.

The call for dramatic change
doesn’t often come from the people
in front of the classroom. Those
people want a bigger army of
educators, better materials, more
time to organize lessons. That,
they say, will bring your children a
better education.

The government’s response is
ungraded primary. A position
paper that would do away with
traditional subjects and lump them
into four “paths.” Sometimes, it
seems like change for the sake of
change, with little attention to the
real needs of the classroom.

Teacher, January 1990

compassion, being the best you
can be, and, “wanting the
world to be the best that it
could be.” Terry Fox Secondary
School is becoming known as
“the Nike school.”

According to the Global Ex-
change, and 13 other human-
rights’ groups, Nike workers are
paid $2.46 a day in Indonesia,
$1.60 in Vietnam, and $1.75 in
China. The basic living wage is
about $4 a day in Indonesia and
$3 in Vietnam and China. Nike
pays Michael Jordan more for
his endorsements than all the
exploited labourers in the third-
world countries combined
make in one year. Vietnam
Labour Watch report on Nike,
March 18, 1997, reports: “ver-
bal abuse and sexual harass-
ment are frequent, and corpo-
ral punishment is often used.
One day during our two-week
visit, 56 women workers at a
Nike factory were forced to run
around the factory’s premise in
the hot sun because they
weren’t wearing regulation
shoes. Twelve fainted during
running and were taken to the
hospital. This was particularly
painful because it happened on
International Women’s Day.”

According to the 1997
UNICEF report on “The State of
the World’s Children,” there are
more than 200 million children
worldwide, some as young as 4
and 5 years old, who are slaves
to the production line. UNICEF
says, “Hazardous child labour is
a betrayal of every child’s rights
as a human being and is an of-
fense against our civilization.”

By accepting Nike and similar
companies into our schools, it
would appear our message to
students is clear: “If you can get
free products and money from
corporations who profit from
child labour and exploitation of
the poor, then Just do it!’

As good global citizens we
need to be more aware and
thoughtful, of how and where
our products are made. We in-
advertently support child
labour, exploitation of poverty,
and the abuse of women and
children by buying these prod-
ucts.

When you go into a store you
have the choice of which prod-
uct to buy, which product to en-
dorse, and which company to
support. Attending Terry Fox
Secondary School will take that
choice away. 

Helen Keller said it the best,
“I am only one but still I am
one, I can’t do everything but
still I can do something.” When
will we stand up to the power
and the role corporations have
in our world, to make them ac-
countable, and to reclaim our
rights. 
Jerome Bouvier, Ted Kuntz
Port Coquitlam

Trustee prefers
citizenship over

corporate
intrusion

As a recently elected school
trustee, following a two-year
hiatus after a 34-year teaching
career, I was very pleased to see
the article, “Put the brakes on
corporate intrusion,” (Teacher,
Nov./Dec. 1999).

In the November 1999 elec-
tions, this issue was of para-
mount importance to parents in
the Campbell River area, as I am
sure it was across the province,
because of the fundraising that
occurs to cover the discre-
tionary budgets, which are
largely nonexistent in B.C. due
to schools not being fully
funded.

As your articulate article
points out, “Selling corpora-
tions access to students is
clearly contrary to our Code of
Ethics. We are educating citi-
zens, not providing customers,”
and, “corporations are at-
tempting to gain customers by
having their products pro-
moted to a captive audience in
a setting where there is a lot of
credibility for what is presented
to students.”

Well-meaning parents are
starting to panic across B.C. as
they fundraise for basic school
necessities such as photocopy
paper.

The desire to have corpora-
tions intrude is growing be-
cause it appears to be a rela-
tively easy answer in covering
the shortages caused by inade-
quate funding, and as you state
in your article, “Such intrusion
sometimes resembles an un-
stoppable train.”

I hope Teacher is distributed
to trustees across the province
and that it is widely read by
them. Keep up the good work.

We also need to remember
the motto of the recently com-
pleted BCSTA academy for newly
elected trustees—“Citizens are
created in public schools.”
Peter Johnson
Campbell River

Not a split 
class of 35

I would like to place in con-
text, the erroneous information
given in “Class-size limits:
Teachers and students benefit”
(Teacher, Nov./Dec. 1999). Your
photo captain refers to a split
class of 35 students in interme-
diate in West Vancouver. No
such class exists. The picture is
of a Grade 6 math grouping
that was requested by the
teacher. In West Vancouver, we
have great respect for our
teachers who work with the ad-
ministration of the school to
determine school organization.
In the classroom pictured,
teachers were offered more re-
sources, but requested the pre-
sent groupings, which also re-
sulted in a Kindergarten class of
nine students. We have re-
spected the teachers’ decisions.

I would also point out that
while our class-size averages
are minimally larger than some
other districts, our reading and
mathematics achievement at el-
ementary has been and contin-
ues to rank first in the province.

We are proud of the work our
teachers do to achieve such re-
sults and note that rigid class-
size language was not required
to do so.
David Stevenson
Chair, West Vancouver Board
of School Trustees

http://www.bctf.bc.ca/LessonAids
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Lessons
learned in

Seattle
by Sean Cook

On November 30, 1999,
I joined the BCTF
delegation to protest
the Seattle round of

the World Trade Organization
(WTO) talks. This year, educa-
tion was to be placed on the
negotiation table, a first step
toward making public educa-
tion a commodity, subject to
the potentially disastrous rules
of free trade. Canada’s public
education system, worth about
$60 billion a year, is a plum
that big business considers
well worth picking. With this
in mind, my local association
sent me to Seattle to represent
the teachers of Coquitlam.

Once there we joined 40,000
people in the stadium near the
Space Needle to hear speeches
given by academics and acti-
vists from around the world.
My camcorder whirred be-
tween the banners and posters
of enthusiastic supporters,
capturing snippets of speeches
that called for fairness, com-
passion, and courage. That so
many people had come so far
to show they cared, to rally

support, to defend their rights,
and, ultimately to demonstrate
the indomitability of the human
spirit, brought tears to many
eyes on a number of occasions.

After the speeches we
peacefully made our way
through the streets of Seattle.
One could see onlookers in
windows and on rooftops
shaking their heads in amazed
disbelief at the sheer volume
of people marching in unified
protest, and the strength of
the message we were sending.

The next day, 90% of my
Grade 9 students took time
during their lunch break to
watch highlights from my
video recording. One student
brought her mom in after
school to see the footage.

Weeks later a student gave
me a Christmas card that
praised the fact that “I stick to
my guns” with political issues.
“It’s cool you marched against
the WTO!” wrote another
student in her Christmas card.

I went to Seattle for specific
political reasons but I’ve since
realized that I also experi-
enced, and shared with my
students, an awesome display
of democratic empowerment
that defied the political apathy
by which we, young and old
alike, have been so wrongfully
characterized.

Sean Cook teaches at Como
Lake Jr. Middle School,
Coquitlam.

Teachers join peaceful protest against 
WTOagendaforpublic education

Surrey teacher Bob
Rosen says the more he
learned about the
World Trade Organiza-

tion’s potential impact on
public services, the more
determined he became to
resist its threat to education.

“I had been reading about
the issues on the Internet for
the last 18 months, so I was
very concerned,” he said. “I
knew the Seattle protest was
going to be something really
special, so I decided I was
going—no matter what.”

As it turned out, Rosen was
one of 10 Surrey teachers
funded by his local to attend.
In all, approximately 100 B.C.
teachers, including nine mem-
bers of the BCTF Executive
Committee, went to Seattle
November 30, 1999, to take a
stand against the WTO’s
efforts to reduce public educa-
tion to a mere commodity.

High on the agenda of the
WTO summit meeting was an
expansion of the General
Agreement on Trade in Ser-
vices to cover health care and
education, a move that would
have disastrous consequences.
Under WTO rules, Canada
could be compelled to:

• Provide private foreign-
owned institutions with the
same funding or loans as
Canadian public schools.

• Relinquish the authority to
determine standards in tea-
cher training and certification.

• Open up curriculum
development to foreign, for-
profit firms.

• Allow foreign-owned
institutions to set up in Canada
without local involvement in
hiring or governance.

• Offer foreign-owned
institutions the same degree-
granting authority as
Canadian ones.

Julia MacRae, another
Surrey teacher, said Canadians
worry about the WTO because
“it’s easy for us to grasp the
concept of its threat to our
sovereignty.”

MacRae said she went to
Seattle because she believes
teachers must be vigilant in
their defense of public educa-
tion. “Education is how people
become free. That’s why we
should be involved,” she said.
“It’s important for regular
people to attend these events
and see for themselves,
because so often the media
portray any kind of protest as
something reasonable people
don’t do.”

Certainly the 40,000 people
who participated in the labour
rally and march represented a
broad cross-section of
“regular people.” There were
teachers and nurses, pilots
and posties, farmers,
carpenters, and workers from
every sector of our globalized
economy. Under sunny skies,
they waved their flags,
cheered, and sang. Some of
their placards read: Stop the
WTO, Save Public Education;
Fair Trade Not Free Trade;
Wal-Mart and WTO:
Globalizing Poverty; and Profit
Uber Alles.

Although media coverage
focused on vandalism by a few
protesters and on heavy-
handed police tactics, the
overwhelming majority of
participants were not aware of
any violence during the day.
Westbank teacher Evan Orloff
said, “I didn’t see any
hooliganism at all. It was
really peaceful.”

“For me, the most important
thing was the degree to which
so many different sectors
came together—unions,
community groups, environ-
mental organizations. It really
was historic,” Rosen said.

“The fact that non-violent
activists stopped the summit
from taking place was also
enormously important.
Obviously globalization is not
defeated, but the protest did
help to educate a lot of
people.”

The WTO negotiations re-
sume in January, so it’s impor-
tant to keep up the pressure
and let our government know
how passionately we oppose
the idea of putting education
on the table, said BCTF
President David Chudnovsky.

On behalf of the Coalition for
Public Education, he has
written to International Trade
Minister Pierre Pettigrew and
Education Minister Gordon
Wilson to express the need for
an absolute and unbound
exemption for education from
the WTO rules. He urged
concerned members to write
as well.

– Nancy KnickerbockerPE
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Health and
Safety

Psychological Trauma
A teacher who was

represented by the BCTF has
recently had her Workers’
Compensation Board claim
upheld at the Appeal Division.
The teacher filed a claim for
wages and benefits after
missing work due to psycho-
logical trauma caused by
threats of violence directed at
colleagues on the staff. The
school board fought the claim
every step of the way. The
significance of the decision is:

1. Threats made to others
can cause psychological
trauma to those not directly
threatened.

2. Failure to report
immediately or to miss work
immediately does not mean a
claim will not be upheld, given
the time delay of the effects of
psychological trauma.

3. The failure of other staff
to suffer the same level of
psychological trauma as a
claimant does not negate the
health impact upon her. 

The teacher will be
reimbursed lost wages and
benefits, and the BCTF will be
reimbursed for the costs of
medical reports that were
obtained in support of her
claim, and the SIP plan will be
reimbursed its payments made
to the teacher.

WCB Claims
Many teacher WCB claims

are lost because of the way in
which forms are filled out.
Here is a brief list of the most
common reasons claims are
denied.

Delay in reporting—teachers
who are injured must report
immediately to their super-
visor (the administrative
officer).

Failure to seek first aid or
doctor’s care—often, teachers
“go it alone” and do not seek
medical care. This will mean
the claim is denied because
claims are adjudicated on a
medical basis. It is critical to
have a medical practitioner’s
support and evidence that an
injury occurred.

Imprecise answers on the
WCB form—WCB claims
adjudicators need clear and
detailed descriptions of what
activities of work caused the
injury and details of the injury
itself. 

Irrelevant information—
claimants often provide far too
much information and lose
their claims as a result.
Providing too much informa-
tion often invites the WCB to
deny the claim as not work-
related but due to personal
activities.

Failure to report directly to
WCB—although the employer

must report all reported
injuries to WCB within three
days of receipt of the report,
this often does not occur.
Teachers must also report
directly to WCB.

Failure to seek union
advice—teachers should
always seek the advice of their
local president prior to filling
out forms or speaking with the
WCB claims adjudicator.
Telephone conversations
should be discouraged and a
claimant should seek a
meeting with the adjudicator
with a union rep present.  

When filing WCB claims
1. Identify the work related

factors that justify a WCB
claim (i.e., work activities,
physical plant defects, behavi-
ours, health and safety
practice/procedural errors or
omissions. Don’t be vague.

2. Document all pertinent
evidence, i.e., symptoms,
times, places, people, events,
witnesses.

3. Seek medical attention
immediately and make sure
you provide a definite work
related injury description to

your doctor. Don’t alienate your
doctor or remain in the care of
a doctor who is not supportive.

4. Submit a brief but detailed
written report of injury to your
employer, only after you have
all your facts written down
and reviewed by a Union Rep
who is knowledgeable in WCB
matters. Ensure that you
indicate all areas of injury or
symptoms.

5. Personally notify the WCB
of your injury and request a
worker’s application form to
be sent to you, if none are
available at work or at the
local office.

6. Fill out the WCB workers’
report of injury form with
great care and have it re-
viewed by a Union Rep before
submitting. Don’t engage in
any extensive telephone inter-
view until you have received
input and advice.

7. Maintain frequent and
regular visits to your doctor
(once every two weeks) and
make sure your doctor
documents your difficulties in
your medical chart for later
reference (appeal purposes).

8. Ask your doctor for a copy
of the WCB reports that are
forwarded to the WCB and
maintain them in a WCB file.

9. Request in writing a work
site visit as part of the claim
investigation process. Don’t

argue; explain your position
using facts/evidence from the
workplace.
10. Don’t assume WCB
personnel are necessarily
trying to help you; replace
trust with healthy skepticism.
11. Immediately notify your
union rep of any negative WCB
decision regardless of whether
it was communicated verbally
or in writing. 
12. Request explanations or
the source of WCB policy for
the decision-making process
but do not write back to the
adjudicator in response to a
negative decision. 

Teachers should be aware
that WCB does not approve
some claims that are related
to work outside of instruction-
al time. The BCTF is working
with WCB to broaden coverage
to reflect that while voluntary,
teacher involvement in extra-
curricular and co-curricular
activities is work-related.
Some claims that have been
denied are teacher retreats,
the Milk Run, and hiking in
order to assess the health and
safety of the mountain for a
student hike. It is very impor-
tant that your administrative
officer put the term “work-
related” on the WCB form and
that teachers explain the work
nature of the claim. 

– Lynne Sinclair

Executive Committee
members are meeting
in locals throughout
the province to listen

to members. Executive
members have visited over 12
locals since October 1999, and
will be visiting more through
February 2000, to listen to
members’ views on accredita-
tion, assessment, bargaining,
or any other matter of
concern to members.

The fall sessions have been
well attended and have
generated discussions around

a wide variety of subjects.
Some of these issues are:

• The current accreditation
process and the time it takes
away from educationally
productive activities. Teachers
don’t see the benefits for
students, especially not com-
mensurate with the time and
effort presently required. The
Winter Representative
Assembly will be debating
actions we could take, includ-
ing non-co-operation in the
process.

• Teachers are concerned

about the ministry’s increasing
the use of standardized
testing. The preoccupation
with testing is not coming
from educators. Ranking
districts, schools, and students
does not improve the learning
conditions for any students. As
one teacher said, “This is
political not educational.”

• Bargaining discussions
have focussed on a salary
increase, improvements in
benefits, class-size improve-
ments 4–12, improvements for
TOCs, and funding improve-

ments for special needs. 
• Returning to local

bargaining will deal with
issues specific to a community
rather than the whole
province. 

• Librarians’ concerns
include ratios for each school
and protection from prep-time
coverage. 

• Teachers want an in-
crease in PD funding, as well
as more time for PD. 

• Provincial seniority.
• More preparation time

needed. 

• Pension improvements
and amalgamation concerns
were also brought forward by
members.

Teachers have expressed
appreciation for the visits and
the executive members are
enthusiastic about the ses-
sions. The forums will be
continuing through February
2000, so check with your local
office to find out when the
executive members are
visiting your local. Tell them
what’s on your mind.

– Peter Owens

by Garry Litke

Agrowing segment of
the general public
believes that class-
size limits are

required to maintain quality
education, and support
putting those limits into
collective agreements.

A survey conducted by
McIntyre & Mustel Research
asked three questions
designed to assess public
attitude toward class-size
limits. The same questions
were asked in May, 1997 and
then again in October, 1999.

Q.  School boards argue that
limits on class sizes should be
removed to allow more
flexibility in structuring
classes. Teachers argue that
class-size limits are required
to maintain quality
education. Which view is
closer to your own?

May 97 Oct. 99
Maintain limits 
for quality education
General Public 74% 77%
With Children in 
Public School 79% 82%

Q. In most collective agree-
ments in B.C. between
teachers and their employers,

there are limits regarding
class sizes that are the
number of students that can
be placed in each class. Do
you support or oppose having
such limits?

May 97 Oct. 99
Support
General Public 78% 84%
With Children in 
Public School 82% 88%

Q. Do you feel that currently
class sizes in public schools
are:

May 97 Oct. 99
Too large 49% 43%
About right 40% 41%

Conclusions:
• The public rejects the
notion of management “flexi-
bility” in structuring classes.
• The public supports class
limits in the collective agree-
ment.
• The public is becoming
more satisfied with current
class sizes.

The increased approval of
current class sizes could be
attributed to recent improve-
ments to the collective
agreement. With Kindergarten
maximums set at 20, and
Primary maximums set at 23,
many teachers and students
across B.C. are experiencing a

new level of satisfaction and
the public is responding
favourably.

The positive public attitude
is a reaffirmation of the
correctness of the BCTF
position. It is reassuring in the
face of concerted efforts by the
B.C. Public School Employers’
Association (BCPSEA) and the
B.C. Principals and Vice
Principals’ Association
(BCPVPA) to discredit the
collective agreement and
class-size limits. 

The BCPSEA, which speaks
for school boards in B.C. has
called for abolition of class-
size limits, citing restrictions
on management flexibility.

The BCPVPA, which speaks
for administrators, also takes
a negative view, charging that
the class-size limits have
created an increase in the
number of split-grade classes,
an increase in the number of
students who have been
turned away from schools in
their catchment area, and an
increase in the number of
times a school has to re-
organize. In a paper released
in January 1999, the admini-
strators say, “It seems clear
that there are some negative
effects of the legislation

(collective agreement) on stu-
dents, parents, and teachers,
as well as on the principals
and vice-principals.”

According to the recent
survey results however, the
public disagrees with the views
being promoted by the boards’
hired managers and their
bargaining agent, which raises
questions for the constituencies
purportedly represented by
BCPSEA and BCPVPA.

If BCPSEA represents school
trustees, why does their
approach differ from that
taken by the B.C. School
Trustees’ Association, who
typically focus on underfund-
ing as the source of problems?

If the BCPVP Association
truly represents principals and
vice-principals as educators,
how can they ignore the edu-
cation research that demon-
strates over and over again the
benefits of smaller class sizes?

It seems that only teachers
are in agreement with parents
and the public. Through
collective bargaining and a
strong union voice, they
continue to support quality
education with class-size
limits. Teachers agitated for
bargaining rights around class
size in the ’70s and ’80s. We

went on strike to achieve
class-size maximums in the
first three rounds of collective
bargaining. We supported the
recent improvements in
primary numbers. Now
teachers want similar im-
provements in intermediate
and secondary class-size
maximums.

The public support is
encouraging, but in light of
the positions taken by
BCPSEA and the BCPVPA, it
will not be enough. It is time
for teachers to begin building
a unity of purpose around this
issue so that in the next
round of bargaining, learning
conditions for children in B.C.
can get even better.

Trivia Question: When was
the first time the BCTF
adopted a policy endorsing
firm class-size maximums?

Answer: Class-size numbers
were part of a Declaration of
Working Conditions, Rights,
and Prerogatives, which was
adopted by the BCTF Annual
General Meeting in 1976.
They were based on research
published by Dr. Martin Olson.

Garry Litke is an assistant
director in the BCTF’s
Bargaining Division.

Parents want class-size limits 

What’s on your mind?
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Beginning
teachers

Preparing for a
teacher on call

Most schools have developed
a policy/handbook for TOCs. If
your school does not have one,
the following information may
be useful.

To ensure that a quality
education program continues
in your absence, advanced
preparation for a TOC is
important. Such planning will
help to maintain a consistent
routine in a safe and caring
environment. Students should
be aware of your expectations
for behaviour when a TOC is
in charge of the class. The
TOC is an important part of
the education system and
provides for meaningful and
authentic teaching and
learning opportunities in your
absence.

It is a good idea to prepare
an information folder to
organize a successful day for
both the TOC and the students.
The folder should include the
following:
• class list with phone
numbers. 
• class rules, expectations,
and responsibilities. 
• classroom routines.
• daily and weekly timetable,
showing bell times.
• homework assignments and
policy.
• information about students
with special needs, including
special health needs.
• interesting supplementary
material the TOC could use.
• map of the school, including
the fire exits. 
• names of some students
who could be of help.
• notes on procedures such
as taking attendance, opening
exercises.
• seating plan.
• supervision schedule and
guidelines. 
• up-to-date daily plan book. 

It is not always possible to
anticipate everything that a
TOC will need, so it is helpful
to indicate the names of
teachers and/or teachers’
assistants who may be able to
provide assistance.

Excerpts from the Beginning
Teachers’ Handbook. To obtain a
copy, contact your local office 
or check our web site:
www.bctf.bc.ca/beginning/
handbook.

There are many rewards in
teaching, but the financial
ones do not top the list,
especially in the early years
when more than 70% of new
teachers work as teachers on
call. The average TOC earns
less than $12,000 a year, well
below the poverty line. Forty
percent of TOCs are struggling
to pay off student loans, which
averaged $14,800 in 1996–97.

After leaving the TOC list,
new teachers may have to
accept part-time employment,
followed by up to 12 years
climbing the increment ladder
before they begin earning
maximum salary. 

New teachers struggle to
survive financially. A full-time
teacher at entry level earns
about $2,000 net per month
based on the provincial
median of $37,644 annual
salary. After paying for
survival essentials, there are
scant resources left to expend
in professional development or
even a more extensive job
search, let alone hobbies or
entertainment.

What would a budget look
like that includes student and
car-loan payments, rent,
utilities, insurance, food, gas,
and clothing? Rent alone could
be half the budget, even for a
modest apartment. Any hope
of saving money for a down
payment on a home is remote.
To buy a property valued at
$170,000, $17,000 is required
for a 10% down payment and
a gross income of $50,871 is
required to qualify for the
mortgage. Survival often
dictates that a partner bring a
second income into the home,
which may preclude the option
of starting a family.

This situation needs to be
addressed in bargaining if we
want to continue to attract
quality candidates into the
teaching profession. The path
from entry level to maximum
salary must be shortened, with
more substantial gains along
the way.

Teachers should not apolo-
gize for requesting salary
improvements in the next
round of bargaining. Many
other occupations start at
higher entry levels and
proceed to maximum salary
more quickly. Teachers have
endured wage freezes during
the ’90s, and have fallen
dramatically behind in earning
power. It is time to catch up by
negotiating the substantial
increases that teachers need
and deserve.  

Statistics Canada Low-
Income Cut-offs—1998
(often referred to as 
“poverty lines”)
Family income in a city of
500,000:

1 person $17,409
2 persons $21,760
3 persons $27,063

•Student loan bankruptcy
claims tripled during the ’90s,
prompting the Federal
government to prohibit
student-loan bankruptcies
until 10 years after the end of
studies.

– Garry Litke

Many new
teachers earn
salaries below
poverty line

After years of hard
work, concentrated
study, and financial
loss due to schooling

requirements, teachers
entering the profession are
realizing that they can not
expect to earn a reasonable
standard of living. When
teachers, entrusted with the
education of our youth who
are the future of our nation,
are subsisting below the
poverty line it is time for
society to re-examine its
priorities.

by Ken Novakowski

It was pouring rain that
miserable evening of
November 10, 1983 as we
ran from our cars to the

warmth of the Japanese
restaurant on Powell Street in
Vancouver. I was a member of
the BCTF Bargaining staff and
was joining the local presi-
dents of Surrey and Coquitlam
and other teachers for dinner
to debrief on the most signifi-
cant week of BCTF history in
our lifetime. We, the BCTF,
had just pulled off a province-
wide strike of members over
three days as part of a larger
Operation Solidarity Action.
These were heady times for
teachers, for the labour move-
ment, and for the broad coali-
tion that had come together
that summer to oppose the
most significant assault on
human, social, and workers’
rights and the social-safety net
that had been seen in Canada
to that point.

A year earlier, in February
of 1982, teachers in a
province-wide vote had
rejected asking government
for the right to strike as a
means of resolving bargaining
disputes. We didn’t have full
bargaining rights at the time
and were pushing hard to get

the right to negotiate all terms
and conditions of our employ-
ment. Our contracts, negoti-
ated locally, included primarily
only what boards had been
required to negotiate—salaries
and bonuses. Some contracts
did include other matters as a
result of the BCTF campaign
to expand the scope of
bargaining in the fall of 1981,
and a few locals had separate

Teachers
overwhelmingly
heeded the call of

their leadership and
respected the

democratic decision
of the majority. 

working and learning condi-
tions contracts. But if con-
tracts were not negotiated by
November 15 of each year, the
unresolved salary and bonus
matters went to binding
arbitration. This meant that
other bargaining units, usually
the IWA (International
Woodworkers of America), set
the pattern for settlements,
often through strike action,
and we followed along through
arbitration. The majority of
teachers in February of 1982

seemed satisfied with this
process and did not want the
BCTF to request that govern-
ment grant us the right to
strike. 

Oh what a difference a year
makes! Within a week of our
failed referendum, Premier
Bill Bennett introduced a
major “restraint” program
that heralded the beginning of
years of cuts to education
funding and the establishment
of the Compensation Stabiliza-
tion Program—a wage-control
program to cut back salaries
in the public sector. The
economy was in a recession
and government’s response
was to blame public-sector
wage increases and, in
particular, teacher salaries.
The BCTF joined with CUPE
(Canadian Union of Public
Employees), other unions and
students to form DESC, the
Defend Education Service
Coalition. The Federation
worked with locals to organize
opposition to the cutbacks and
the centralization taking place
in education, often with the
support of parent groups and
school trustees. 

Then came the summer of
1983. On May 5, 1983, there
had been a provincial election
that saw the Social Credit
government of Bill Bennett

THE 
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On July 27, 1983, 20,000 people gathered in front of the legislative building in
Victoria to protest the government attack on workers’ rights.
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returned for another term. On
July 7, 1983 the provincial
government introduced a
legislative package of 26 bills
that had not been a part of
their election campaign. Yet,
as a package, the proposals
constituted a radical change in
direction for the economic and
social policy of the province. 

One of the pieces of legisla-
tion aimed at the public sector,
including teachers, was Bill 3,
which allowed employers to
layoff employees without
cause. To that point in time,
teachers in B.C. with a con-
tinuing contract had never
faced layoff. The student
population in public schools
was increasing and more
teachers were being hired
each year. The legislative
package coupled with the
cutbacks from the restraint
program meant teachers
would be laid off, class sizes
would increase, and Bill 3 put
teachers at the mercy of the
employer.

We would move
forward together

from the experience
of 1983 towards full

collective-
bargaining rights,

including the right to
strike, a short four

years into the future.

Other public-sector bargain-
ing units that had full bargain-
ing rights had negotiated
seniority provisions. Teachers
had no seniority or severance
provisions in their agreements. 

The response of the labour
movement and social-action
community was swift. Within
weeks of the legislative assault
by government, the B.C.
Federation of Labour called a
meeting of all unions in B.C.,
affiliated and non-affiliated, to
a founding conference of
Operation Solidarity, a united
front of labour to oppose the
legislative package and to
pressure government to with-
draw it. Community groups
including human rights,
womens’ rights, anti-poverty,
tenants’ rights, students,
seniors, and environmental
joined together in a Solidarity
Coalition. Never before in the
memory of most had labour
and community united so
actively around a common
agenda in this province. By the
end of August, 1983, 50,000
people attended a protest rally
at Empire Stadium and by the
middle of October, 80,000
people were marching in
protest on the streets of
Vancouver, past the assembled
convention of the Social Credit
party. 

The B.C. Government Em-
ployees’ Union was out on a
legal strike for a collective
agreement. Labour’s strategy
(Operation Solidarity) had
become one of joining the
striking government employ-
ees in stages until the whole
province was out. The objec-
tive was to get government to
withdraw its legislative
package.

The BCTF had been trying, in
the meantime, to negotiate an
exemption to Bill 3 by trying to
get a school board to agree to a
contract with its teachers that
would provide for seniority and
severance in the event of layoff.
And in a province-wide vote,
taken at meetings in locals all
across B.C., teachers voted by a
margin of 60% to give the
BCTF Executive Committee the
authority to join in the
Solidarity Strike.

When determined efforts by
the BCTF to obtain an exemp-
tion agreement with a school
board failed, President Larry
Kuehn on Monday, November
7, 1983 asked B.C. teachers to
leave their classrooms and set
up picket lines around the

The following year,
the AGM adopted a
policy to respect the
picket lines of other

workers…

public schools and work sites
throughout the province.
Other education workers
would be joining teachers on
November 8 and a further
escalation was planned for
November 14. Teachers
overwhelmingly heeded the
call of their leadership and
respected the democratic
decision of the majority. It was
a transformative experience
for teachers. It was a political
act—a protest action, taken as
part of a broader labour
strategy. It was only our
second province-wide strike
action and our first experience
with picket lines. 

Over the long weekend of
November 11–13, 1983, the
Operation Solidarity leader-
ship negotiated an end to the
job action with the Social
Credit government. Contro-
versy remains to this day
about the end of the solidarity
action. The BCGEU got their
settlement. Operation Solidar-
ity carried on for a short time
after the strike and the
solidarity coalition continued
the fight against the legislation
that was going ahead.  

…following the
conclusion of the
Solidarity Strike,
teachers in every

local of the province
negotiated a

seniority/severance
agreement with their

school board.

But, collectively, teachers
never looked back. The following
year, the AGM adopted a policy to
respect the picket lines of other
workers, including those of our
CUPE co-workers if they should
ever take strike action to obtain
an agreement with their school
board. And, following the
conclusion of the Solidarity
Strike, teachers in every local of
the province negotiated a
seniority/severance agreement
with their school board. Our
bargaining rights had expanded
and our appetite for full
bargaining rights whetted. We
continued to vigourously oppose
cutbacks to education funding
and fight wage controls. We
would move forward together
from the experience of 1983
towards full collective-bargaining
rights, including the right to
strike, a short four years into the
future.

Ken Novakowski is the BCTF’s
Executive Director.

On the
bargaining trail

again
by Linda Watson

As we scan the horizon
amid clouds of trail
dust, our eyes seek
out the elusive goal at

the end of our journey—a new
collective agreement. The trail
is a difficult one, fraught with
potential ambushes and
tangles of sagebrush.

This trail may be province-
wide or local. In either case,
we have to prepare and pack
carefully. We will need a good
stock of supplies, skilled
riders, and a long pack train
of objectives to bring along.
The next round of bargaining
opens in the spring of 2001,
just before the expiry of our
current provincial collective
agreement. But the prepara-
tions are already under way.

Phase I: 
Scouting the trail

The first phase of our
journey will take from
September 1999 to March
2000. We have to assess the
climate for bargaining with
our members. What are the
major issues teachers are
facing on the job? What is
getting in the way of profes-
sional satisfaction for us and
success for our students?

At teacher forums this fall
and winter, we are hearing
your frustration with school
accreditation, report card
overload, and accountability
burnout. The annual general
meeting and representative
assembly have told us that you
want to see a substantial
salary increase and the
reduction of class sizes in
intermediate and secondary
grades.

At eight locations around
the province, we are holding
bargaining focus groups of
randomly selected members.
Each group consists of 12
members from the locals in
the region. These members
will be asked for their views
on four areas of concern:
economic issues, employment
and job security, professional
issues, and teacher workload.
The first round of focus groups
was held November 1999 and
the second round is planned
for January 2000.

Another initiative that is
new this year is Advanced
Negotiation Skills Training.
Twenty teachers will be
selected for a week of inten-
sive training in all aspects of
collective bargaining. In an
effort to involve new members
in the life of the union, we
hope to select at least five
participants who have less
than 10 years of teaching
experience.

From February 14 to 18,
2000, these members will
study the history of teacher
bargaining in B. C. and in
Canada, current legislative
provisions, bargaining models,
how to write contract
language, and how to build a
case and present it at the
table. The culmination of the
week will be a simulation of
table strategies, where teams
of participants will attempt to
negotiate three key contract
provisions.

Phase II:
Avoiding ambushes

The second phase of prepar-
ations begins this spring, with
two strategy sessions on
bargaining, one in March and
one in May. At each session,
36 Federation activists will be
brought together from many
areas of BCTF work to discuss
some of the key strategic
questions that will face us in
the next round of bargaining:

• the degree to which we will
seek a single standard
provision versus
accommodation for local
differences.

• how to improve stale
provisions on provincial
matters in previous local
agreements

• the role of local and PSA
representation at the
provincial table. 

• the objective-setting
process.

• the split of issues beween
provincial and local tables.

• strategies for dealing with
government intervention.

• and any other strategic
issues.

Putting their minds to these
questions will be local presi-
dents, the BCTF Executive
Committee, and two repre-
sentatives from each of these
Federation committees: PSA
council, social justice, profes-
sional development, teachers
on call, income security,
pensions, and French
programs and services.

A further discussion of
strategy and preparation for
broad member involvement
will occur in August 2000, at
the BCTF Summer Conference.
A major focus of the
conference will be to prepare
local leaders for the year’s
bargaining events.

Phase III: Supplying the
pack train

We will enter phase three in
September 2000. During the
fall, discussions will be held in
every local and in every
staffroom to generate objec-
tives for negotiations. All
Federation committees will be
asked for their input, as well.
This is the most critical time
for you to bring forward your
ideas. We hope you will
participate in some or all of
the venues available for your
voice to be heard.

In January or February of
2001, the BCTF Bargaining
Conference will be held. This
is the official venue for
finalizing our bargaining
objectives for the next round.
All locals and committees are
represented at the conference.
Objectives from the local
discussions in the fall and
overall strategy will be dis-
cussed by the participants,
with weighted voting accord-
ing to the number of members
in each local.

Phase IV—Head ’em up
and move ’em out

Then we’re into phase four:
crafting the actual language,
going to the table, and
working together—all 44,000
of us—to successfully negoti-
ate the trail and meet our
objectives. Our unified support
for the lead riders on the
bargaining team will make all
the difference in our ability to
beat back marauders and

avoid the spines of unexpected
cacti.

Throughout this process,
we will do our best to hear
your needs and concerns, to
keep you informed, and to
reach the end of the journey
successfully together.
Through the trail dust, there
is a clear destination in
sight—a new collective
agreement that will meet our
economic and professional
needs. As always, we are
unstoppable when we’re
together. Head ’em up, and
move ’em out!

Linda Watson is the BCTF’s
second vice-president.

Legislative
changes

necessary for
local

bargaining

The BCTF has made a
number of proposals
to government for
legislative changes

which would make possible
the return to local bargaining.
The government imposed
provincial bargaining in 1994
by enacting the Public Educa-
tion Labour Relations Act
(PELRA). It made the B.C.
Public Schools Employers’
Association (BCPSEA) the
bargaining agent for school
boards. There have been two
rounds of negotiations under
this legislation and both
rounds were only completed
after intervention by the
provincial government.

A number of problems be-
came evident with provincial
bargaining not the least of
which is the creation of
BCPSEA, which has no const-
ituency to which it is account-
able in any real sense.
BCPSEA has consistently
taken the position that core
provisions of our agreement,
such as firm class-size limits,
must be removed or
weakened.

Our legislative proposals for
a return to local bargaining
would involve repealing
PELRA and replacing it with
the following:
1. The basic bargaining unit

would again be the teachers
employed in each of the
school districts.

2. The local school board
should be specified, in
legislation, to be its own
bargaining agent.

3. The BCTF local union that
was certified for each
school district in 1994
should be again certified as
the bargaining agent for the
teachers in the district.

4. There should also be a
restoration to school
boards of the traditional
fiscal and budgetary
autonomy, in order that
school boards be in a
position to enter into fair
collective agreements and
have the means to honour
those agreements.

A return to local bargaining
would better allow us to
negotiate provisions to meet
the specific needs in each local
and address the changes that
have occurred since provincial
bargaining was imposed in
1994.

– Peter Owens
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The B. C. Business Summit
bottoms out

by Linda Watson

The B. C. Business
Summit, a coalition of
corporate heads and
business groups, held

town-hall meetings in 14
communities around the
province this fall. Their goal
was to raise a flag of broad
public support on their moun-
tain of tax cuts, deregulation
targets, and reductions in
government spending. But the
tour straggled back to base
camp with little consensus on
that economic agenda.

Business leaders
demonstrated “faint interest”
in the expedition, according
to summit co-chair Jim
Shepard, while labour and
community groups came out
in force to express strong
opposition to the summit’s
version of the future.

The Business Summit plat-
form calls for major changes
to the Labour Code, reduction
in the minimum wage, elim-
ination of provisions in the
Employment Standards Act
and in the Workplace Health
and Safety Regulations, and
privatization of many govern-
ment services and assets. Tax
cuts in the neighbourhood of
$1.5 billion are also touted.
Since health care, education,
and social assistance consti-
tute some 80% of the provin-
cial budget, that means that
children, the sick, and the
poor would be left trudging
uphill without oxygen.

“Are we building an
investment climate

or a society?”
From its lofty perch, the

Summit proposes tax cuts
that disproportionately
benefit the wealthy. A study
by Marc Lee of the Canadian
Centre for Policy Alternatives
reveals just how much. A
taxpayer earning $40,000 a
year would save only $154,
some 0.38% of gross income.
But someone earning

the final assault in Richmond.
Falling far short of the
summit agenda, the panel
hearings served to give voice
to a much more balanced
view. Most people in B.C.
acknowledge the complexities
of our society. They are not
interested in pushing each

With happy shouts of welcome in English and in Zulu, enthusiastic students and
teachers from North Surrey Secondary School greeted visitors from their sister

school in South Africa. The two-week exchange in December 1999, gave the
Canadians a chance to return the wonderful hospitality they experienced last

summer, when they visited Margot Fonteyn Secondary School, near Durban. Besides
attending classes, the South Africans toured the sights of the Lower Mainland and
Victoria, visited a First Nations village on Vancouver Island, and saw snow for the

first time during a tobogganing outing to Mount Seymour.

CUPE support-staff
bargaining

by Louise Leclair

As Teacher goes to
press, CUPE Local
379, Burnaby schools
has just issued a

notice to all employers—the
local school board, B.C. Public
School Employers’ Association
(BCPSEA), Public Sector
Employers’ Council (PSEC),
and to the government of B.C.
The notice makes it clear that
without meaningful bargaining
progress during the next
month, the 900 support staff
who work for the District of
Burnaby will lay down their
tools on January 20, l999, and
not return to their posts until a
fair contract is in place.

Strike or settlement, it’s up
to the provincial government
and its employer organizations
to put their collective energy
and power into resolving
significant issues in the K–12
support sector.

In addition, by mid-January,
several other CUPE locals in
B.C. will have taken strike
votes and will be prepared to
join Burnaby on the picket
lines.

You may not be aware of the
origins of CUPE’s labour
difficulties and how the union
tried to avoid reaching the
current impasse.

Perhaps the situation dates
to the Korbin Commission that
recommended the establish-
ment of employer associations,
or maybe it dates to the intro-
duction of legislated provincial
bargaining for teachers. The
legislation did not include
CUPE—a decision about which
former CUPE B.C. President
Bernice Kirk expresssed
cautious optimism at the time.
Kirk’s caution was well placed,
since labour relations between
CUPE and B.C.’s school boards

The BCPSEA,
complete with

bargaining
accreditation, has
become the defacto

employer in the
guise of a phantom
decision maker at

every local
bargaining table.

began to lose its strictly
autonomous nature soon after.  

The BCPSEA, complete with
bargaining accreditation, has
become the defacto employer
in the guise of a phantom
decision maker at every local
bargaining table.

BCPSEA’s omnipresence in
the bargaining periods leading
up to the current period meant
that they had authority to
approve or deny every agree-
ment bargained between
CUPE locals and school dis-
tricts. In the previous round, it
led to labour strife in both
North Vancouver and Surrey.

As local bargaining author-
ity has been eroding, budget
constraints, and fancy board
administrative practices, such
as school- (site-) based
budgeting, have resulted in
serious erosion to CUPE
wages, benefits, pay equity,

job security, and pension
possibilities. For custodians,
attendants, bus drivers,
clerical workers, teacher
assistants, and special needs
assistants, work life and the
workers’ ability to deliver
quality services has been on a
slippery slope for the last five
years.

Every job category in most
school districts has experi-
enced lay off, erosion of hours,
and/or tremendous workload
increases—some to the point
where they no longer qualify
for basic benefits. 

The loss of bargaining
power at the local level,
coupled with CUPE’s inability
to bargain the kind of
language that will prevent the
total erosion of school infra-
structure development, led
the majority of its B.C. locals

…the future quality
of school life is also

dependent on a
strong school

infrastructure to
support education

programming.

to band together and propose
a voluntary provincial
bargaining structure in late
1998. CUPE’s K–12
negotiators are seeking
accords that would re-
examine the way benefits and
pensions are managed in
order to find cost savings.
This would allow improving
benefits while minimizing cost
increases to government. In
the K–12 sector it is obvious
that the future quality of
school life is also dependent
on a strong school infrastruc-
ture to support education
programming. 

Given the situation—loss of
hours, wage controls, conces-
sion bargaining—that almost
every CUPE local has been
facing, provincial bargaining
seemed like the only option. It
was certainly one that then-
Minister of Education Paul
Ramsey, supported and
encouraged.

Unfortunately for CUPE,
locals who chose to move to a
voluntary provincial bargain-
ing structure as a way of
reducing bureaucracy, found
resistance was also strong
among the employers.

As we approach the end of
1999, with one local already
promising to strike at the end
of January and several others
poised to be in position to join
them by that date, all eyes
and ears are on the
employers’ associations and
councils and on the provincial
government. 

Will this be the background
to a major labour relations
battle that didn’t happen, or
one that continues to build?
This question will be answered
in the year 2000.

Louise Leclair is a communica-
tions representative with
CUPE.
For information about the state of
CUPE K–12 bargaining, access our
Web site at www.cupe.bc.ca/sbc or
call 1-888-345-FAIR (3247), in the
Lower Mainland 878-FAIR.
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$150,000 a year saves $4,992,
or 3.33% of income. At the
$250,000 level, the saving is a
whopping $11,294 or 4.52%.
Meanwhile, reduced services
would be a cost borne by all,
with the middle class pulling
Sherpa duty for the rich.

Many teachers, labour
leaders, and community
activists attended meetings of
the business summit as it
trekked around the province.
Local presidents spoke out
against budget cuts and for
public education, against tax
breaks for the wealthy, and in
favour of programs to help
children and their families.
Arlene Spearman spoke for
teachers in Richmond,
Margaret Little addressed the
meeting in Fort St. John, Chris
Johns did so in Cranbrook,
Regina Day in Castlegar, and
Peter McCue in Nanaimo.

Local vice-presidents were at
their peak, too, with Peggy
Salaberry speaking in Kelowna,
and Sheila Wyse in Williams
Lake. “Tonight we’ve heard
repeatedly that there should be
tax cuts. Tax cuts mean less
revenue for government, which
means cuts to services,” Sheila
said. “How would that look in
the classroom? I challenge all
of you to keep B. C. children in
your mind, first and foremost.”

Jim Sinclair, head of the B.C.
Federation of Labour, clearly
established labour’s view of
the summit’s proposal to allow
replacement workers during
strikes. “If you think you can
have a ‘dialogue’ with labour
by turning back the clock on
anti-scab legislation, think
again. Bringing in scabs is a
declaration of war on working
people, and that’s exactly what
you’ll get.”

Jim went on to take the high
ground with the most impor-
tant question of all: “Are we
building an investment climate
or a society?”

The slippery slope on which
the business agenda found
itself in the early meetings had
become positively glacial by

We have a caring
society to build, and
that means tying our
fortunes to the same
line and heading for

the top, together.

other over the precipice in
order to secure their own safe
foothold on the future. We
have a caring society to build,
and that means tying our
fortunes to the same line and
heading for the top, together.

Linda Watson is the BCTF’s
second vice-president.
References available on request.
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12 Reasons to say “NO”
by Dianne Dunsmore
“The cost of reaching kids
through in-school media may
be competitive with print and
certainly lower than TV
advertising, but its main
advantage is that it provides a
targeted opportunity to
market kids, through parents
and/or to parents, all at once.”

– Selling to Kids. “In-School
Marketing Programs Satisfy

Marketers’ Appetites”

Amarket company, Kid
Power: Creative Kid-
Targeted Market
Strategies, teaches

corporations how to move into
the market generated by kids
who spend $20 billion every
year and influence about 40%
of the family spending. We
may not be keeping a close eye
on big business but they are
watching us. Some marketing
companies make it their busi-
ness to find out how to ensure
“gatekeepers” don’t intercept
messages intended for kids,
and how to use “school-based
programs” to support “kid-
marketing activities.”

Corporate aims, 
gains, and gross profits
1. Loyalty branding through
credibility

The main goal of multi-
national corporations in
education is “branding” or
lifelong loyalty, similar to
branding cattle. In fact,
branding is now at the very
core of what businesses do
and is no longer secondary to
manufacturing. By out-
sourcing to third-world
countries, they can devote
most of their time and money
to selling an image. Branding,
similar to advertising, is much
more insidious and subversive.
It embraces whatever is at the
heart of children—esteem,
violence, the environment, or
careers. Always searching for
virgin soil, students become
prey to this process. Educa-
tional endorsements provide
companies with the subtle and
most cost-effective avenue to
develop this loyalty. An
endorsment by a teacher or
the school is very powerful.
2. Captive audience

The advertised messages
are more likely to stand out
without any competition.
Listening to a corporate-
developed lesson, students

have to ask permission to be
excused. They can’t change
the channel.
3. Immediate profit

While gaining long-term
loyalty, students are often
paying for their own education
by buying the product. The
quality of education can
become dependent on the
amount of product sold. For
example, some exclusivity
contracts pay a higher percen-
tage as the sales increase.
This encourages school staff to
inadvertently promote the
item. For example, placing
vending machines in more
accessible locations.
4. Monopoly

Exclusivity contracts block
competition. By price fixing,
they can prevent other
companies or anyone else in
the school from selling their
product cheaper, thereby
forcing students to pay more.

Parents, teachers,
and administrators

should be free to
fulfill their most

important responsi-
bility—supporting
children in their

learning.

5. Corporate-developed and
controlled curriculum

Corporate sponsorship
under the guise of curriculum
takes on a very different
significance. It often includes
job descriptions and corporate
expectations of its employees.
It provides business with the
opportunity to develop
programs that will ultimately
yield future generations of
employees, suppliers, and
consumers and at the same
time reinforce corporate goals.
6. Corporate image

Not only do businesses
gain profits and loyalties but,
just as important, they are
able to promote themselves as
benevolent, caring, and giving
back to the community.

Net loss to 
the public system
7. Public trust

When the education sys-
tem endorses a corporation, it
violates the public trust. Public
education is to be free of bias
and does not promote any
political, religious, or other

ideology. Demographic
information collected and sold
through corporate-sponsored
contests, also violates the
public trust.
8. Equality

Corporate partnerships
promoting decentralization
are at odds with public educa-
tion. Accepting corporate
donations at the school level
increases the disparities
between the “have and have
not schools” as corporations
are more likely to sponsor
schools that can afford to buy
their product.
9. Quality

Commercialism adversely
affects the quality of education
because of the difficulty to
assess or review the quality of
materials being donated. In
some cases, schools, districts,
and teachers may be held
liable for the use of inappro-
priate or unhealthy products
such as Coke or fast-food
products.
10. Tax dollars

Partnerships usually
represent a financial loss to
taxpayers. Firstly, the dona-
tion is always tax deductible,
which means less tax revenue
for education. Secondly, the
corporate partner frequently
has access to the internal mail
and purchasing department of
the district. Paid for by the
taxpayer, the donations of
these services represent a loss.
Thirdly, taxpayers pay for
educational time being
diverted to activities to pro-
mote the corporation. When
administrators and teachers
perform duties to manage and
fulfill their contracts, e.g., fill
vending machines, taxpayers
are again donating time to the
corporations. Some companies
have teachers develop lesson
plans for their programs,
building them into the con-
tract. Again, teacher time is a
direct loss to the taxpayers
and represents exploitation
when these programs are then
being sold to other countries.
11. Public funding

As we accept these dona-
tions (losses) we can expect an
exponential loss through a
reduction in the funds we
receive from the ministry. In
Ontario, the ministry reduced
funding as parents increased
their fundraising.
12. Ownership of the educa-
tion system

While all of these factors
represent a significant loss, we
should be paying close atten-
tion to the educational
management companies
(EMOs) that own schools and
whole districts in the United
States. According to Erica
Shaker of the Canadian Center
of Policy Alternatives (CCPA),
they are poised and well
prepared to take over our
schools in Canada with
current technology. “Edison”
and “TesserReact” are
examples of management
companies that run schools for
profit, using public funds, to
promote their corporate-
developed curriculum. Ratifi-
cation of the WTO could
expedite this process.

An in-depth analysis of
corporate sponsorships/
partnerships exposes the true
nature and the gross loss of
these agreements. Educators
and parents need to be en-
couraged to calculate the net
gain before they accept a
donation or enter into a part-
nership. Parents, teachers,
and administrators should be
free to fulfill their most impor-
tant responsibility—
supporting children in their
learning.

When the Seattle School
Board proposed selling
advertising space, the citizens
responded with a resounding
“no.” They said that schools
should be about teaching

children to make their own
choices, not selling children as
a consumer to the corpora-
tions. Will the education sys-
tem of B.C. have the insight,
depth of understanding, and
courage to do the same?

It is time for all stakeholders
to re-examine the effects of
corporate partnerships. It is
time for teachers to reconsider
their position and policy on
corporate intrusion and to

It is time for the
ministry and

districts to establish
legislation or an

enforceable policy to
protect our children.

develop a policy that is central
to equality. It is time for the
ministry and districts to
establish legislation or an
enforceable policy to protect
our children. 

Teachers have a stake and a
role to play in the corporate
intrusion into our schools. It is
time we put the public back
into education and perhaps it
is time that we say, “No!”

Dianne Dunsmore teaches at
South Meridian Elementary
School, Surrey.
Send your comments or questions
to Dianne Dunsmore, c/o of the
Surrey Teachers’ Association
office, F: 604-594-5176, or email
lp36@bctf.bc.ca

Boycott Sony to
support projectionists

In support of unionized
projectionists locked out
by the big theatre chains
for a year now, B.C.

Federation of Labour Presi-
dent Jim Sinclair is calling for
a consumer boycott of parent-
company Sony.

The projectionists have
been on the picket lines
defending their decision to
resist 60% wage concession
demands from their
employers, Cineplex Odeon
and Famous Players. Cineplex
is owned by Sony, which
earned more than $50 billion
in 1997–98.

“I’m asking consumers to
think of the families of the
projectionists and to send a
message to Sony: Get back to

the table and negotiate,” said
Sinclair.

With the consumer boycott
also endorsed by the Canadian
Labour Congress, there will be
a massive leafleting campaign
at electronics stores across
the country asking consumers
to choose electronic products
produced by other companies.

Damon Faulkner, president
of the locked-out projection-
ists, says that Famous Players
has begun offering incentives
to schools to take students to
Fantasia 2000. Teachers are
reminded that there is still a
lockout in place and we have
a policy that members honour
picket lines. Please avoid
Cineplex Odeon and Famous
Players theatres.

Corporate partnerships:
gross profit or exponential loss?
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Economic globalization th

the term neo-liberalism,
referring to enforced trade
liberalization.) 

Due to their high levels of
foreign debt, the developing
nations have been required by
the World Bank, the Interna-
tional Monetary Fund, and
other lenders to make funda-
mental structural adjustments
that have drastically increased
social and economic disparity.
Not least among the many
negative outcomes has been a
significant reduction in the
quality of public education and
a paradigm shift in the
concept of its social role. 

“Education is no longer seen
as the right of a citizen,”
López said. “Today it is seen
as an investment, and any
investment that is not profit-
able is not worth undertaking.
Education must adapt itself to
the market in order to produce
‘yield’ in economic terms.”

While the problems of
globalization are shared
throughout the hemisphere,
they differ in degree because
of the distinct levels of educa-
tional development. In Canada
and the United States, most
students have access to quality
public education in both the
arts and sciences. Similarly, in
the English-speaking Carib-
bean, where school systems
are based upon the British
model, they have reached high
levels of enrolment and
academic achievement. 

With the sole exception of
Cuba, education in Latin
America remains “truly
backward,” López said. He
described “profound inequali-
ties in educational opportuni-
ties between social classes,
between urban and rural
populations, and between
mestizos and minorities.” 

These injustices are
compounded by a bottom-line
mentality as applied to the
“education supply.” It means
that “no longer is education to
be designed under the
principle of developing human
capacities to a maximum, but
rather with the idea of limiting
human capacity to the
possibilities of the market,”
López said. “In other words,
the education of citizens will
be subjected to rules of the
market, which are imposed for

QUITO, Ecuador
The city has been on alert

for months, watching smoke
rise from Guagua Pichincha,
waiting for the inevitable
eruption. More than 25,000
inhabitants of communities at
the foot of the volcano were
evacuated, and all schools
ordered closed so that
children and parents would
not be separated in a crisis.
People rushed to stock up on
emergency supplies. On the
street, child vendors hawked
paper surgical masks, scant
protection from the expected
flurries of volcanic ash.

The day we arrived, the
authorities increased the
volcano alert from yellow to
orange. Facing an organizer’s
nightmare, the president of
the teachers’ union explained
that if the alert were to be
raised from orange to red, it
would mean imposition of a
virtual state of martial law
under which all public meet-
ings (including teachers’
conferences) would be
prohibited.

Checking in, we found there
was a superb view of the
volcano from our hotel
window, which had a bullet
hole in it. Guagua Pichincha’s
rumblings seemed a powerful
symbol of the pressure rising
from the base of Latin
America, simmering on the
verge of the 21st Century.
Local teachers assured us that
the level of alert was
exaggerated, but the graffiti
along the Avenida 10 de

Agosto sent a different
message.

Cuando el hambre es ley, la
rebelion es justa. When
hunger is law, rebellion is just:
a message from the
Ecuadorean Federation of
Students. Petroleras Fuera de
la Amazonia. Oil companies,
get out of the Amazon. 

economic imperialism,” says
Stalin Vargas, president of the
National Union of Educators.
“Still, structural adjustment
hasn’t been as profound here
as in other countries because
there has been consistent
resistance. The people have
said NO.” Vargas jabs the air
to emphasize his people’s utter
rejection of an economic
system that leaves so many in
such misery and a few in such
luxury. 

Acutely aware of our
unearned privilege, four
Canadians strolled into one of
the few still-functioning
national banks, took a number
for service, and sat down in
plush armchairs as we waited
to exchange U.S. dollars for
Ecuadorean sucres. At the till,
we all became instant million-
aires. Hand over $100 US and
get back more than
S/1,230,000! The huge sums
left us rather breathless,
especially at this altitude—
2,850 metres up in the Andes.

The government’s rescue
package for one of the eight
banks that collapsed in 1998
totalled $700 million, roughly
equivalent to the entire public
education budget for the year.
Under the Constitution of
Ecuador, 30% of the national
budget must be devoted to
education spending. In reality,
it’s only about 7%. But it’s the
ardent dream of Ecuadorean
teachers that one day their
government will live up to its
own constitution.

QUITO, Ecuador
Inside the old Monastery of

San Francisco, passionate
statues of the saints bleed and
suffer flamboyantly in the
gloom, illuminated only by
flickering votive candles. The
largest colonial building in this
city of 1.5 million souls, the
cathedral is overwrought with
exquisite gold leaf, lustrous
tile work, baroque carving,
and sacred art and statuary
dating from the 16th Century. I
came out into the plain cobble-
stone Plaza San Francisco
with mixed feelings of esthetic
admiration and indignant
outrage. 

Right away, along came a
shoeshine boy toting his box of
brushes jauntily on one hip.
He looked to be about eight.
His hands were black with
polish and his clothes were
ragged, but his smile was
sweet and his spirit shone
through. I pointed to my bare
toes in sandals, and ruefully
said, “No, gracias.” He
shrugged and grinned, readily
agreed to a quick photo and
then scooted off in search of
his next customer. 

The obvious question re-
sounded in my mind: Why is
this bright little boy not in
school? Education is his right,
as it is the right of every child!
But too often the demands of
the market prevail over the
rights of children. And,
whether they’re shoeshine
boys in Ecuador or squeegee
kids in Canada, they’re of
necessity more worried about
survival issues than
educational ones. 

From North to South, gov-
ernments are slashing social
spending to pay down foreign
debt and transnational corpor-
ations are making vast profits
from the exploitation of
natural and human resources.
At the same time, millions of
teachers are struggling to give
these children access to the
education they’ll need to sur-
vive, let alone to thrive, in the
competitive globalized
economy. 

Seeking to build a dynamic
professional response to these
growing economic and social
injustices, 73 delegates from
24 countries gathered Septem-
ber 30 to October 3, 1999 at
Quito’s Universidad Central.
Located at the equator, Quito
is the magical intersection of
North and South, the perfect
site for an historic Initiative
for Democratic Education in
the Americas. The IDEA con-
ference was the first-ever
hemispheric meeting of teach-
ers, students, and parents
from Canada to Colombia,
Patagonia to Peru, and
(almost) all stops in between.
Conspicuous by its absence
was the United States, the
world’s greatest beneficiary of
the very policies that are doing
such damage in schools
throughout the Americas.

“The unfettered imposition
of neo-liberal economic
policies has had disastrous
consequences, especially for
Latin America and the
Caribbean,” says Carlos
Mauricio López, a soft-spoken
elementary school principal
from Tegucigalpa. A former
president of the Honduran

Under the volcano
Teachers resist social and economic

injustices

Guagua Pichincha’s
rumblings seemed a
powerful, natural

symbol of the
pressure rising from

the base of Latin
America…

Struggling through their
country’s worst economic
crisis in decades, Ecuadoreans
are facing 55% inflation, 18%
unemployment, and a
crushing foreign debt of $13
billion, an amount that is
expected to reach 117% of
gross domestic product.
President Jamil Mahuad’s
proposal for the year 2000
would give over an incredible
54% of the national budget to
foreign debt repayment. 

Under intense pressure from
the International Monetary
Fund and the World Bank,
Mahuad has tried to cut social
spending further, even though
about half of all Ecuadoreans
are already living below the
poverty line.

“Ours is a capitalist country
totally dependent upon U.S.

teachers’ union and one of the
conference organizers, his
wide-ranging keynote address
set the scene for days of
intense discussion at the IDEA
conference. 

(While North Americans
tend to use the term neo-
conservativism to describe the
ideology of economic global-
ization, Latin Americans use

Stories and photos by Nancy Knickerbocker
BCTF media relations officer
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hreatens public education
the purpose of exploitation.”

In concrete terms, the
impact of neo-liberal policies
can be seen in the following
ways:
• Deep cuts to education
budgets
• Centralization of control
over policy and decision-
making
• Decentralization of
responsibility for education
funding
• Curriculum change to
minimize analytical skills,
maximize technical ones
• Greater corporate influence
in schools 
• Politicization of teacher
certification and evaluation
• Loss of teaching jobs
• Larger class sizes
• Declining standards of
teachers’ health and wellness
• Increased use of mass
standardized testing 
• Reduced access to
education at all levels.

The combined effect of these
changes is to create a sense of
crisis in the public-school
system, thus opening the way
for privatization and increased
profits for “education-
industry” entrepreneurs,
López said. 

In the Americas today the
prevailing trade agreements
are: NAFTA—Canada, the
United States, and Mexico;
MERCOSUR—Brazil, Argen-
tina, Uruguay, and Paraguay;
the G3—Mexico, Venezuela,
and Colombia; and the Central
American Common Market.
The Free Trade Area of the
Americas, now under negoti-
ation, seeks to extend the
provisions of these
agreements to the entire
Western Hemisphere (except
Cuba). The third Summit of
the Americas, slated to con-
vene in Quebec City in May
2001, will be a crucial junc-
ture for teachers to speak out
for their students.

Because in the end, as
López reminded us, it is the
children who pay the highest
price. 

“The neo-liberal model
widens the gap between the
dispossessed and those who
believe themselves to be the
owners of our peoples,
between the small group of
‘haves’ and the large leftover
part of humanity,” he
concluded. “Then there are
those who stop being leftovers
because they cease to exist
altogether. While we have
been reading this paper, 300
children under the age of five
will have died of hunger.”

“While we have 
been reading this

paper, 300 children
under the age of five

will have died of
hunger.”

The lunch hour and the
out-of-doors were the
only time and place
available, but the

women at the IDEA conference
didn’t let that stop them. They
seized the opportunity to
create a hemisphere-wide
network of teacher unionists
working for gender equity. 

Like their sisters in North
America, Latin American
women are struggling to
transform the dominant
culture of machismo and to
create a healthier, more egali-
tarian society. With traditional
gender roles still firmly intact
in many countries, they are
waging an uphill battle within

their unions, their schools, and
their families. 

Teacher and researcher
Malu Valenzuela co-ordinates
a program trying to incorpor-
ate gender issues into school
curriculum and practice in
Mexico City. Currently 81% of
pre-school and primary
teachers are women, yet very
few are represented on union
executives and in school
administration. 

“Until now, all we have
heard are a lot of apologies
about what has not been
achieved up to the end of the
millennium,” Valenzuela said.
“Now Latin American women
are demanding to be heard.”

When Nubia Turcios from
Honduras spoke of the many
difficulties of being the only
woman on her union execu-
tive, others around the circle
nodded in sympathetic
recognition. “The men try to
take charge of everything,
sometimes even what we do
with our funding for the
women’s program!” they said,
shaking their heads.

The teachers agreed that
schools have a key role to play
in social transformation for
girls and women. Curricula,
text books, policy, funding
priorities—so much has yet to
change. And, because the
political really is personal, the
women also acknowledged
that some of the change must
come from within, in terms of
a re-evaluation of the inter-
play between their roles as
union activists, teachers,
wives, and mothers.

Valenzuela insists: “Women
teachers are not the mothers
of their students, and their
motherly dispositions cannot
resolve the many, many prob-
lems our students bring to
school.”

Julia Goulden from
Vancouver was delighted to
see the women planting the
seeds of their network. 

As a teacher and member of
the founding board of

CoDevelopment Canada,
Goulden has worked with the
B.C. Teachers’ Federation to
support women in teacher
unions in several countries of
Latin America. One of their
first projects was launched
with SUTEP, the Peruvian
national teachers’ union. 

“To the credit of the BCTF,
they have offered consistent
support ever since 1986 for
these programs on leadership
training and union rights,”
Goulden said. “Now the
SUTEP women are very
militant and involved in the
union, and have been elected
to a number of positions on
the executive.” 

By contrast, despite similar
support from CoDevelopment
and the BCTF, female teachers
in Bolivia still find it exceed-
ingly difficult to break into the
regime of male power that
controls their union. 

“We might suggest that a
couple of the women from
Peru go there to teach about
their successes,” Goulden said.
“Years later one of the Peru-
vian men who had at first
been opposed to the women’s
program told me he came to
see its benefits. If you have to
confront the government and
85% of your teaching force is
female and they are all reti-
cent, then everybody loses.”

Women create new
teachers’ union network

Repression intensifies against teachers

In early February 1999,
elementary and secon-
dary teachers throughout
Ecuador walked off the

job in protest over non-
payment of wages. This is not
particularly unusual: workers
in all sectors of the Ecuador-
ean economy lack basic labour
protections, such as the right
to be paid in full and on time.

Teachers are better off than
many, with salaries set at four
times the minimum wage. Yet,
even at the highest pay grade
for experienced unionized
teachers, it amounts to less
than $200 a month. A begin-
ning teacher of basic educa-
tion makes less than $50.  

Despite all their appeals
through legal channels, the
teachers had not seen a pay-
cheque in months. They took
to the streets, demanding that
their government put educat-
ing the people ahead of repay-
ing its national debt. The
authorities’ response was swift
and vicious. 

On February 17, the union’s
lawyer, Jaime Hurtado, was
assassinated in broad daylight
on a Quito street just blocks
from the national legislature,
where he served as a member
of the Popular Democratic
Movement. Ecuador’s only
prominent black politician,
Hurtado was deeply loved by
the people he served. 

“When you walked down the
street with him, it was
amazing how many people

would call out to him with
respect and affection,” says
Stalin Vargas, UNE president.
Under Ecuador’s electoral
system, candidates are elected

with a running mate, who will
assume the seat if the candi-
date cannot complete his term.
As Hurtado’s running mate,
Vargas assumed his vacant
seat in congress.

At the time of his death,
Hurtado was not only repre-
senting the striking teachers.
Along with labour leader Saul
Cañar, he had been defending
peasants involved in land and
labour conflicts with large
estate owners. Cañar was
murdered only three months
before Hurtado.

The assassinations were
meant to silence the people’s
demands for justice, but they
have had the opposite effect,
Vargas says. Now, every

Wednesday morning, teachers,
parents, and citizens of every
stripe meet in front of the
Presidential Palace for a vigil.
They gather to bear witness to
the goodness and courage of
Jaime Hurtado, and to de-
mand his killers be brought to
justice.

Such gross violations of the
human and union rights of
teachers and labour leaders
are widespread in the
Americas, but thankfully not
part of the Canadian scene.
Committed to the vision of
public education as a potent
force for democracy and social
justice, Canadian teachers are
energetic in their defense of
colleagues throughout the
hemisphere.

In January 1999, Canadian
teachers took up the cause of
five elected leaders of a local
of the Mexican National Union
of Education Workers. Ar-
rested and charged with
serious offenses stemming
from an earlier demonstration,
they faced sentences of up to
50 years! These exaggerated
charges were clearly intended
to send a strong message in
advance of the presidential
elections in 2000. By targeting
Mexico City teachers, the
government hoped to silence
one of the most credible critics
of President Ernesto Zedillo’s
plan for drastic education
cutbacks.

Canadian teachers respond-
ed with letters of support to

the teachers in prison, and
faxes of protest to the presi-
dent, the chief justice, and the
media. The BCTF also brought
two Mexican teachers to B.C.
to address its Representative
Assembly. After Ana Maria
Grajeda and Evelyn Palacios
spoke, hundreds of teachers
rose in a unanimous ovation
and voted to donate $10,000. 

On February 3, the five were
released on bail. When the
news reached them in
Vancouver, Grajeda and
Palacios embraced one
another, smiling through their
tears. They said they would
take home a new awareness of
the strength of teachers’
solidarity and the warmth of
Canadian hospitality. 

Charges were later dropped
against all of the teachers
except one: Gonzalo Martinez
still faces a potential prison
sentence, merely for exercis-
ing democratic union rights.
The campaign continues.

The IDEA conference was spon-
sored by the BCTF, the Organiza-
tion of American States, UNESCO,
the Canadian International Devel-
opment Agency, the Canadian
Teachers’ Federation, and the
Manitoba Teachers’ Society.

The Development Information

Program of CIDA also provided a
contribution to cover travel costs
incurred in producing this two-
part special report.

The author and conference co-
ordinators wish to express their
gratitude for the support of these
organizations.

The IDEA Conference was
organized by:

• Maria de la Luz Arriaga, Tri-
National Coalition in Defense of
Public Education, Mexico

• Larry Kuehn, British Columbia
Teachers’ Federation, Canada

• Carlos Mauricio López,
Honduran Teachers’ Union

• Marcelo Mango, Education
Workers’ Union, Argentina

• Clyde Permell, Caribbean
Union of Teachers, Trinidad &
Tobago

• José Ramos, Peruvian Union of
Education Workers, Peru

• Steve Stewart, CoDevelopment
Canada

• Stalin Vargas, National Union
of Educators, Ecuador

Muchas
gracias!

Stalin Vargas



STATEMENT 1
Financial Position as at June 30

1999 1998
(in thousands)

ASSETS

CURRENT
Cash and treasury bills $  5,870 $  5,021
Marketable securities (Note 3) 21,394 17,186

27,264 22,207
Membership fees and
other receivables 3,074 3,029

Inventories and prepaid expenses 296 204
30,634 25,440

DUE FROM
Salary Indemnity Fund 54 —

CAPITAL ASSETS (Note 6) 1,165 888

INVESTMENT IN
CO-OWNERSHIP (Note 7) 7,641 7,876

$39,494 $34,204

LIABILITIES

CURRENT
Accounts payable $  1,543 $  1,397
Deferred rent revenue 88 98

1,631 1,495

DUE TO
Provincial Specialist Associations 1,080 997
Salary Indemnity Fund — 288

2,711 2,780

MEMBERS’ RESTRICTED FUNDS

General Operating Fund 
(Statement 3) 15,596 14,725

Collective Bargaining
Defence Fund (Statement 4) 19,641 16,379

Contingency Fund (Statement 5) 965 601
Legal Liability Fund (Note 8) — 141
Provincial Bargaining Fund (Note 9) 473 (452)
William R. Long Memorial
International Solidarity Fund
(Note 10) 96 15

Ed May Memorial Social 
Responsibility Fund (Note 11) 10 13

Other Funds 2 2

36,783 31,424

$39,494 $34,204

Approved by the Executive Committee
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Management
Responsibility for

Financial Statements
The accompanying financial statements

and all other information contained in this
annual report are the responsibility of the
management of the Federation. The financial
statements have been prepared by manage-
ment in accordance with generally accepted
accounting principles and have been approved
by the Executive Committee.

Preparation of financial information is an
integral part of the ongoing operation of the
Federation. A system of internal accounting
controls is maintained to ensure that trans-
actions are accurately recorded on a timely
basis, are properly approved and result in
reliable financial statements.

The Finance and Audit Committee reviews
the financial statements and recommends them
to the Executive Committee for its approval. In
addition, the Finance and Audit Committee
meets with the officers of the Federation and
the external auditors, and reports to the
Executive Committee.

The financial statements have been
examined by the Federation’s auditors who are
engaged by the Executive Committee on
recommendation of the Finance and Audit
Committee and whose appointment was ratified
at the Annual General Meeting. The auditors
have free access to the Finance and Audit
Committee, without management present, to
discuss the results of their audit work and their
opinion on the adequacy of internal accounting
controls and the quality of financial reporting.

Wes Knapp Rob McLaren, C.A.
Acting Executive Director Treasurer

Auditors’ Report
To the Members of
British Columbia Teachers’ Federation

We have audited the statement of financial
position of the British Columbia Teachers’
Federation as at June 30, 1999, the statement
of changes in cash resources and the state-
ments of revenue, expenses and fund balance
of the general operating fund, collective
bargaining defence fund and the contingency
fund for the year then ended. These financial
statements are the responsibility of the
Federation’s management. Our responsibility is
to express an opinion on these financial
statements based on our audit.

We conducted our audit in accordance
with generally accepted auditing standards.
Those standards require that we plan and
perform an audit to obtain reasonable
assurance whether the financial statements
are free of material misstatement. An audit
includes examining, on a test basis, evidence
supporting the amounts and disclosures in the
financial statements. An audit also includes
assessing the accounting principles used and
significant estimates made by management, as
well as evaluating the overall financial
statement presentation.

In our opinion, these financial statements
present fairly, in all material respects, the
financial position of the Federation as at 
June 30, 1999, and the results of its operations
and the changes in its cash resources for the
year then ended in accordance with generally
accepted accounting principles. As required by
the British Columbia Societies Act, we report
that, in our opinion, these principles have been
applied on a basis consistent with that of the
preceding year.

PricewaterhouseCoopers LLP
Chartered Accountants
October 29, 1999

BCTF Financial Report
for the Year Ended

June 30, 1999
President’s comments

The accompanying financial statements have been prepared in accordance with the by-laws of
the Federation and the provisions of the Society Act. They reflect the stewardship of the Executive
Committee over the resources of the Federation and the committee’s accountability to the
membership for the effective management of those resources. 

As shown in the 1998–99 financial statements, the General Operating Fund (GOF) revenues
exceeded expenditures (a surplus) by $730,000 due to lower expenditures than budgeted partly as
a result of cancelled Federation activities in the summer/fall of 1998 during the staff labour
dispute. For the 1999–2000 budget year, the Representative Assembly approved a GOF budget
with a deficit of $133,000. The Executive Committee will be considering the 2000–2001 GOF fee
allocation recommendations from the Finance Committee at their December 1999 meeting. 

The Collective Bargaining Defence Fund (CBDF) balance grew to $19.6 million at June 30, 1999.
The 1999 AGM increased the fund balance objective of the CBDF from $20 to $40 million. 

The balance in the Legal Liability Fund of $141,000 was transferred to the GOF in 1998-99.
The Provincial Bargaining Fund (PBF) revenues of $1.1 million exceeded expenditures of $.2

million for the 1998–99 year eliminating the negative balance of $452,000 at June 30, 1998 and
creating a positive balance of $473,000 at June 30, 1999. The 1999 AGM reduced the fee
allocation of .06 per cent in 1998–99 to .04 per cent in 1999-2000. The intent of the PBF fee
allocation is to streamline or equalize provincial bargaining costs over a number of years
corresponding to the bargaining contract cycle. 

The operations of the Salary Indemnity Fund reflect a surplus of $13.1 million for the 1998–99
year compared to a surplus of $12.9 million for the 1997–98 year. The fund balance (assets less
liabilities) has now increased to $63.6 million at June 30, 1999. The Executive Committee have
approved a $10 million allocation of the fund balance to support the expansion of rehabilitation
services to members over a three year period commencing September 1999. In addition, $30
million has been allocated to a demographic contingency fund and a substantial portion of the
remainder as a buffer for investment fluctuations. The 1999 AGM approved a fee of 1.40 per cent
for 1999–2000 which was the same fee as in 1998–99. The Executive Committee will be
considering the 2000–2001 fee recommendation of 1.30% from the Income Security Committee at
their December 1999 meeting.

David Chudnovsky



TEACHER Jan./Feb. 2000 13

STATEMENT 2
Statement of Changes in Cash Resources

for the Year Ended June 30
1999 1998

(in thousands)
CASH FROM (USED IN) OPERATIONS

Fees Received
General Operating Fund $20,781 $19,795
Collective Bargaining Defence Fund 2,474 2,473
Contingency Fund 457 446
Legal Liability Fund 206 2,141
Provincial Bargaining Fund 1,099 973
William R. Long Memorial
International Solidarity Fund 394 375

Ed May Memorial Social Responsibility Fund 34 33

25,445 26,236
Expenses Paid
General Operating Fund (19,852) (18,572)
Collective Bargaining Defence Fund (396) (341)
Contingency Fund (144) (410)
Provincial Bargaining Fund (174) (1,059)
William R. Long Memorial
International Solidarity Fund (313) (410)

Ed May Memorial Social Responsibility Fund (37) (32)

(20,916) (20,824)

Advances (to) from Salary Indemnity Fund (342) 298

(21,258) (20,526)

NET CASH FROM OPERATIONS $  4,187 $  5,710

CASH FROM (USED IN) INVESTING AND FINANCING ACTIVITIES

SOURCES
Investment income received $  1,439 $     1,155
Proceeds from member loans 6 21
Proceeds from staff computer loans 21 56

1,466 1,232
USES
Purchase of fixed assets (596) (151)

(596) (151)
NET CASH FROM INVESTING 
AND FINANCING ACTIVITIES 870 1,081

CHANGE in cash, treasury bills,
and marketable securities 5,057 6,791

CASH, treasury bills, and marketable securities,
beginning of year 22,207 15,416

CASH, treasury bills, and marketable securities,
end of year $27,264 $22,207

STATEMENT 3
General Operating Fund

Statement of Revenue, Expenses and Fund Balance
for the Year Ended June 30

2000
Budget 1999 1998

(Unaudited)
(Note 13)

(in thousands)
REVENUE
Allocation of membership fees (Note 4) $21,300 $20,825 $19,866
Net investment income 200 213 138

21,500 21,038 20,004

DIVISIONAL OPERATING EXPENSES (Note 5)
Management 2,560 2,203 2,128
Organization Support 5,287 4,849 4,649
Finance and Administrative Services 2,732 2,721 2,761
Research and Technology 1,709 1,561 1,657
Professional Development 3,595 3,295 3,409
Bargaining 1,296 1,341 1,835

17,179 15,970 16,439

Grants to Locals 4,454 4,338 3,867

21,633 20,308 20,306

NET (EXPENSE) REVENUE (133) 730 (302)

FUND BALANCE, beginning of year 15,596 14,725 15,027

Transfer of Legal Liability Fund surplus (Note 8) — 141 —

FUND BALANCE, end of year $15,463 $15,596 $14,725

STATEMENT 4
Collective Bargaining Defence Fund

Statement of Revenue, Expenses 
and Fund Balance

for the Year Ended June 30

1999 1998
(in thousands)

REVENUE
Allocation of membership fees
(Note 4) $2,473 $2,421

Net investment income 1,185 1,128

3,658 3,549
EXPENSES
Support to locals 254 261
Contract implementation—salaries 79 —
Contract implementation—training 32 —
Contract implementation—data collection 21 —
Strike/Third party dispute pay 8 —
Adult educator negotiations 2 61
Successful strike vote — 17
Guaranteed loans—legal costs — 2

396 341

NET REVENUE  3,262 3,208

FUND BALANCE, beginning of year 16,379 13,171

FUND BALANCE, end of year $19,641 $16,379

STATEMENT 5
Contingency Fund

Statement of Revenue, Expenses
and Fund Balance

for the Year Ended June 30

1999 1998
(in thousands)

REVENUE
Allocation of membership fees
(Note 4) $457 $448

Net investment income 51 29

508 477
EXPENSES
Labour relations review 50 —
Bargaining structure review 29 —
Grant to EI Solidarity Fund 15 —
Grant to Honduras Teachers’ Association 10 —
Grant to Section IX Mexican Teachers 10 —
School district amalgamation 8 4
Special grants 7 —
Grant to Nicaragua Teachers’ Association 5 —
Grant to End the Arms Race 5 —
APEC Protesters’ Defence Fund 5 —
Grant to CTF Defence Fund — 300
Grant to United Labour Campaign — 66
Grant—bigots ban books case — 40

144 410

NET REVENUE 364 67

FUND BALANCE, beginning of year 601 534

FUND BALANCE, end of year $965 $601
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1. BACKGROUND AND BASIS OF COMBINATION
The British Columbia Teachers’ Federation (the BCTF or

the Federation) is incorporated as a society pursuant to the
Society Act, and is a trade union pursuant to the Labour
Relations Code of B.C. and the Public Education Labour
Relations Act. The Federation is exempt from income tax. 

The financial statements of the Federation include the
results of the seven restricted funds described below.

General Operating Fund: The purpose of the fund is to
meet the goals of the Federation through program expenditures
planned in advance and approved by the Representative
Assembly.

Collective Bargaining Defence Fund: The purpose of the
fund is to pay costs directly related to strikes, lockouts, the
honouring of picket lines in third-party disputes, and contract
enforcement in accordance with policies and procedures
approved by the Representative Assembly.

Contingency Fund: The purpose of the fund is to meet,
without delay, special or emergent expenses that could not
reasonably have been anticipated and to promote the cause of
public education by providing the financial means to respond
effectively to any crisis in education. Expenditures from the
Contingency Fund are made in accordance with policies and
procedures approved by the Representative Assembly.

Legal Liability Fund: The purpose of the fund is to meet
legal liabilities of the Federation. The fund has been
discontinued with the ending surplus transferred to the General
Operating Fund in 1998–99.

Provincial Bargaining Fund: The purpose of the fund is to
pay costs related to provincial contract negotiations.
Expenditures from the fund are planned in advance and
approved by the Representative Assembly.

William R. Long Memorial International Solidarity
Fund: The purpose of the fund is to improve public education in
developing countries.

Ed May Memorial Social Responsibility Fund: The
purpose of the fund is to promote socially responsible teaching
practices.

The Salary Indemnity Fund is reported to the membership
in a separate set of financial statements and is not included in
these financial statements. The purpose of the Salary Indemnity
Fund is to meet the obligations of the Salary Indemnity Plan
which provides income benefits to members disabled from
employment as a result of illness or accident. The total fee
allocated to the Salary Indemnity Fund was 1.40% of gross
salary for the 1998-99 membership year. Any fund deficiency is
the responsibility of the Federation.  The financial statements of
the Salary Indemnity Fund should be read concurrently with
these financial statements.

2. SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES
Significant accounting policies used in the preparation

of the financial statements are summarized below. These
policies are in accordance with generally accepted
accounting principles and the recommendations of the
Canadian Institute of Chartered Accountants.
a. Fund Accounting
The Federation follows the restricted fund method of
accounting for membership fees.
b. Revenue Recognition
Restricted membership fees related to general operations are
recognized as revenue of the General Operating Fund in the
year the related expenses are incurred.  All other restricted
membership fees are recognized as revenue of the
appropriate restricted fund.
Investment income from the Federation’s investments
(including those of the Salary Indemnity Fund) is recognized
as revenue as earned and allocated to the appropriate
restricted funds based on the investments held for the funds.
c. Marketable Securities
Marketable securities are originally recorded at cost.  When
the market value of the portfolio has declined below cost an
adjustment is made to reflect the decline in market value.
This is known as the carrying value.  If there is a further
decline in market value, this becomes the new carrying
value.  The carrying value is not increased to reflect any
subsequent increase in market value.
d. Inventories
Inventories of lesson aid materials and stationery supplies
are valued at cost or net realizable value, whichever is the
lower.
e. Capital Assets
Capital assets are recorded at cost.  Depreciation is
calculated on the straight-line method based on anticipated
useful lives: 

Furniture & equipment 3 to 15 years
Computer hardware 3 to 5 years
Leasehold improvements until the year 2004

(9 to 10 years)
f. Staff Pension Plan
The cost of the Federation’s defined benefit pension plan is
determined periodically by independent actuaries. Pension
expense is charged annually to operations and represents the
cost of pension benefits provided in exchange for employees’
services rendered during the year, as calculated using the
accrued benefit method prorated on services.
3. MARKETABLE SECURITIES
The market value of marketable securities at June 30, 1999
was $22,116,050 compared to a carrying value of
$21,393,820 (June 30, 1998 market value—$18,279,370;
carrying value—$17,185,720).
4. MEMBERSHIP FEE
The membership fee for the year ended June 30, 1999 was
1.38% of the gross salary of each member. For the year
ending June 30, 2000 the 1999 Annual General Meeting
approved the same fee with different allocations to the funds.

The following summarizes the fee allocations:
1998–1999 1999–2000

General Operating Fund 1.160% 1.180%
Collective Bargaining Defence Fund 0.135 0.135
Contingency Fund 0.025 0.025
Provincial Bargaining Fund 0.060 0.040

1.380% 1.380%

The General Operating Fund allocates 1.86% of its fee
revenue to the William R. Long Memorial International
Solidarity Fund.  In addition, the General Operating Fund
allocates $1 per member per year to the Ed May Memorial
Social Responsibility Fund.

5. DIVISIONAL OPERATING EXPENSES
The Federation allocates operating expenses of the General
Operating Fund to individual programs, which are grouped
within a divisional structure.  The following listing of the
major program areas within each division summarizes the
specific programs that have been approved by the
Representative Assembly.

1998–99 1998–99 1997–98
Actual Budget Actual

(Unaudited

Note 13)

(in thousands)
Management
Management & Personnel $1,371 $1,521 $1,285
Internal Relations 210 228 201
Canadian Teachers’ Federation 622 624 642

2,203 2,373 2,128

Organization Support
BCTF Governance 1,984 1,985 1,924
Leadership Development 425 459 470
Health & Safety 236 227 —
Communications 1,021 1,051 1,193
Community & Labour Outreach 185 212 214
Organizational Field Services 5 6 19
Legal Services 812 959 643
Membership—Records, 
Recruitment, Retention 181 203 186

4,849 5,102 4,649

Finance and Administrative Services
Treasury & Accounting 586 620 617
Administrative Services 277 294 307
Production Services 138 118 132
Purchasing & Building Management 1,407 1,436 1,459
Pension & Benefit Plans 313 319 246

2,721 2,787 2,761

Research and Technology
Research 315 330 350
Information Services 438 463 434
Technology 808 857 873

1,561 1,650 1,657

Professional Development
Teaching Rights & Practices 1,091 1,101 855
Educational Leadership 880 880 898
Social Responsibility 948 1,005 1,052
Project Application & Adminis-
tration – Curriculum Services/
Professional Opportunities 19 20 194

Continuing Education; 
Lesson Aids, & Program
for Quality Teaching 357 383 410

3,295 3,389 3,409

Bargaining 1,341 1,351 1,835

Grants to Locals 4,338 4,427 3,867

$20,308 $21,079 $20,306

Within programs, expenditures are further classified
according to type. The following is a summary of total
program expenditures by type.

1998–99 1998–99 1997–98
Actual Budget Actual

(Unaudited

Note 13)

(in thousands)

Salaries & Benefits $  8,713 $  9,004 $  8,834

Table Officers’ Salaries,
Accommodation & 
Expense Allowances 414 405 423

LR, Executive & Staff Travel 390 391 422
AGM, RA, Summer Leadership
& Meetings 2,022 2,094 1,926

Grants (includes all grants;
those to locals and others) 4,786 4,880 4,819

Printing, Distribution, 
Photocopying 994 1,078 980

Conference Costs 551 593 728
Organization Memberships 613 615 639

Consultant & Legal Fees 398 510 441
Public Relations/Communications 298 329 315

Equipment Rental, 
Purchases & Maintenance 188 189 226

Depreciation & Gain/Loss on 
Disposal of Fixed Assets 550 567 595

Property Taxes, Operating 
Expenses, Insurance, Rent 972 1,013 983

Miscellaneous 64 69 80
Administrative Charges & 
Overhead Recovered (287) (292) (306)

Program Revenue (includes
Lesson Aids sales, 
Teacher Newsmagazine ads
& subscription revenue) (358) (366) (799)

$20,308 $21,079 $20,306

Curriculum Services/Professional Opportunities (CSPO)
programs are funded through government grants or user
fees and are not included in the divisional operating
expenses of the Federation. The balances of these
programs are included in accounts payable.

1998–99 1997–98
(in thousands)

Funds unexpended beginning of year $  173 $  189
Funds received 139 253
Funds disbursed (190) (269)
Funds unexpended end of year–represents the
net commitment for unexpired contracts $  122 $  173

Notes to Financial Statements
Year Ended June 30, 1999

6. CAPITAL ASSETS

Original Accumulated 1999 1998
Cost Depreciation Net Book Value

(in thousands)
Furniture & equipment $   872 $  (501) $   371 $   536
Computer hardware &
software 947 (291) 656 185

Leasehold improvements 288 (150) 138 167

$2,107 $  (942) $1,165 $   888

Depreciation expense for the year ended June 30, 1999 was
$315,000 (1998—$364,000).

7. INVESTMENT IN CO-OWNERSHIP 
The investment in co-ownership represents the BCTF’s 50%
undivided interest in land and building used for the Federa-
tion’s offices at 6th & Ash as summarized below:

Original Accumulated 1999 1998
Cost Depreciation Net Book Value

(in thousands)

Land $1,550 $        — $1,550 $1,550
Building 7,147 (1,056) 6,091 6,326

$8,697 $(1,056) $7,641 $7,876

Depreciation is calculated on the straight-line method over
30 years. 

The BCTF has entered into a lease agreement which com-
mits the Federation to annual lease payments of $881,000
for a 10-year period commencing in March 1994. As co-
owner of the property, the BCTF will receive 50% of all net
revenues generated by this property.

8. LEGAL LIABILITY FUND
1998–99 1997–98

(in thousands)
Fund balance, beginning of year $   141 $(1,953)
Fee allocation — 2,152
Expenditures — (58)
Transfer of balance to General

Operating Fund (141) —
Fund balance, end of year $       0 $      141

9. PROVINCIAL BARGAINING FUND
1998–99 1997–98

(in thousands)
Fund balance, beginning of year $ (452) $  (451)
Fee allocation (Note 4) 1,099 1,076
Expenditures (174) (1,077)
Fund balance, end of year $ 473 $  (452)

10. WILLIAM R. LONG MEMORIAL 
INTERNATIONAL SOLIDARITY FUND

1998–99 1997–98
(in thousands)

Fund balance, beginning of year $     15 $      49
Fee allocation (Note 4) 394 376
Expenditures (313) (410)
Fund balance, end of year $     96 $      15

11. ED MAY MEMORIAL SOCIAL 
RESPONSIBILITY FUND

1998–99 1997–98
(in thousands)

Fund balance, beginning of year $     13 $      12
Fee allocation (Note 4) 34 33
Expenditures (37) (32)

Fund balance, end of year $     10 $      13

12. THE BRITISH COLUMBIA TEACHERS’ 
FEDERATION STAFF PENSION PLAN

The Federation maintains a contributory defined benefit
final average pension plan covering the majority of its
employees. Tri-annual actuarial valuations are prepared
using the projected accrued benefit method pro-rated on
service with the assets valued using market-related values,
with 5-year averaging of investment income.

January 1, 1999
Accrued benefits $14,153,000
Pension fund assets $18,347,000

13. BUDGET
The 1999–2000 budget presented in Statement 3 is the budget
as approved by the Representative Assembly. The 1998-1999
budget presented in Note 5 is the budget as approved by the
Representative Assembly and amended by the Executive
Committee.

14. FINANCIAL INSTRUMENTS
The fair value of the Federation’s marketable securities is
their market value as disclosed in Note 3. The fair value of the
Federation’s other assets and liabilities that meet the definition
of a financial instrument approximate their carrying value.
These items include cash and treasury bills, membership fees
and other receivables, due to Salary Indemnity Fund, accounts
payable and due to Provincial Specialists’ Associations.

15. UNCERTAINTY DUE TO THE YEAR 2000 ISSUE
The year 2000 issue arises because many computerized
systems use two digits rather than four to identify a year.
Date-sensititve systems may recognize the year 2000 as 1900
or some other date, resulting in errors when information using
year 2000 dates is processed. In addition, similar problems
may arise in some systems that use certain dates in 1999 to
represent something other than a date. The effects of the year
2000 issue may be experienced before, on, or after January 1,
2000, and if not addresed, the impact on operations and
financial reporting may range from minor errors to significant
systems failure that could affect an entity’s ability to conduct
normal business operations. It is not possible to be certain that
all aspects of the year 2000 issue affecting the entity, including
those related to the efforts of customers, suppliers, or other
third parties, will be fully resolved.

16. SUBSEQUENT EVENT
The Federation has entered into an agreement to purchase the
50% interest of the other co-owner in the lands, building, and
leases at 550 West 6th Avenue, Vancouver, BC. The sale should
be completed before the end of 1999 at a purchase price of
$8,125,000. 
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1. BACKGROUND AND FEES
The purpose of the Salary Indemnity Fund is to meet the

obligations of the Salary Indemnity Plan which provides
income benefits to members disabled from employment as a
result of illness or accident.

The membership fee for the year ending June 30, 1999
was 1.4% of the gross salary of each member. For the year
ending June 30, 2000, the 1999 Annual General Meeting
approved a fee of 1.4% of the gross salary of each member.

The financial position of the British Columbia Teachers’
Federation is reported to the membership in a separate set
of financial statements and is not included in these financial
statements. The financial statements of the British
Columbia Teachers’ Federation should be read concurrently
with these financial statements.

2. SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES
Significant accounting policies used in the preparation of

the financial statements are summarized below. These
policies are in accordance with generally accepted
accounting principles and the recommendations of the
Canadian Institute of Chartered Accountants.
a. Fund Accounting:  The Salary Indemnity Fund follows
the restricted fund method of accounting for membership
fees.
b. Revenue Recognition:  Restricted membership fees
related to the Fund are recognized as revenue of the Fund
in the year they are earned. 

Investment income on the Fund’s net resources is
recognized as revenue in the year it is earned.
c. Investments:  Investments are originally recorded at
cost since they are held as long-term investments. In the
event of a permanent decline in market value, the
investments are written down to reflect the decline in
market value. The resulting balance is known as the
carrying value. The carrying value is not increased to
reflect any subsequent increase in market value.
d. Capital Assets:  Capital assets are recorded at cost.
Depreciation is calculated on the straight-line method based
on anticipated useful lives.

3. INVESTMENTS
The market value of long-term investments as at June

30, 1999 was $182,880,309 compared to a carrying value of
$164,233,352. (June 30, 1998 market value—$179,379,831;
carrying value—$149,965,597).

4. CAPITAL ASSETS
Original Accumulated 1999 1998

Cost Depreciation Net Book Value
(in thousands)

Furniture & equipment $  40 $  22 $  18 $20
Hardware & software 109 5 104 7

$149 $  27 $122 $27

Depreciation expense for the year ended June 30, 1999 was
$12,000 (1998–$17,000) 

5. CLAIM EXPENSES AND PROVISION FOR CLAIMS
The estimate of accrued liabilities and provisions for

claims is based upon an actuarial valuation as of June 30,
1999 performed in accordance with standards established
by the Canadian Institute of Actuaries using data supplied
by management of the Plan. This valuation uses standard
claims tables modified to reflect Plan experience. In
subsequent periods the accrued liabilities and provisions for
claims are adjusted based upon actual Plan experience.
These adjustments can be significant. The estimate of
accrued liabilities and provisions for claims for the
individual segments of the plan are set out below:

June 30/99 June 30/98
(in thousands)

Pension contributions $       322 $       343
Short term claims 2,652 2,823
Long term claims 101,840 99,747

Total provisions for claims $104,814 $  102,913

As a result of the current period’s actuarial review, adjust-
ments were required for claim benefits and pension contri-
butions attributable to prior periods. These adjustments are
included in the operations of the current period.

June 30/99 June 30/98
(in thousands)

Increase (decrease) related to 
current period $    (743) $    4,150
Increase related to prior periods 2,644 3,215
Total change in provisions for claims 1,901 7,365
Opening provisions for claims 102,913 95,548
Closing provisions for claims $104,814 $102,913

6. INVESTMENT MANAGEMENT AND TRUST 
COMPANY FEES
The investments of the Salary Indemnity Fund are managed

by independent investment management firms in accordance
with investment restrictions as established by the Federation
and the Trustees’ Act (B.C.) and are lodged for safekeeping
with a trust company.

7. FINANCIAL INSTRUMENTS
The fair value of the Fund’s investments is their market

value as disclosed in Note. 3. The fair value of the Fund’s other
assets and liabilities that meet the definition of a financial
instrument approximate their carrying value. These items
include cash and treasury bills, accounts receivable, accounts
payable, due to/from General Operating Fund and provisions
for claims.

8. UNCERTAINTY DUE TO THE YEAR 2000 ISSUE
The year 2000 issue arises because many computerized

systems use two digits rather than four to identify a year. Date-
sensititve systems may recognize the year 2000 as 1900 or
some other date, resulting in errors when information using
year 2000 dates is processed. In addition, similar problems
may arise in some systems that use certain dates in 1999 to
represent something other than a date. The effects of the year
2000 issue may be experienced before, on, or after January 1,
2000, and if not addresed, the impact on operations and
financial reporting may range from minor errors to significant
systems failure that could affect an entity’s ability to conduct
normal business operations. It is not possible to be certain that
all aspects of the year 2000 issue affecting the entity, including
those related to the efforts of customers, suppliers, or other
third parties, will be fully resolved.

Salary
Indemnity
Fund
Auditors’ Report
To the Members of
British Columbia 
Teachers’ Federation

We have audited the state-
ment of financial position of
the British Columbia Teachers’
Federation Salary Indemnity
Fund as at June 30, 1999, the
statements of revenue,
expenses and fund balance
and changes in cash resources
for the year then ended. These
financial statements are the
responsibility of the Federa-
tion’s management.  Our
responsibility is to express an
opinion on these financial
statements based on our audit.

We conducted our audit in
accordance with generally
accepted auditing standards.
Those standards require that
we plan and perform an audit
to obtain reasonable assur-
ance whether the financial
statements are free of material
misstatement.  An audit
includes examining, on a test
basis, evidence supporting the
amounts and disclosures in
the financial statements.  An
audit also includes assessing
the accounting principles used
and significant estimates made
by management, as well as
evaluating the overall financial
statement presentation.

In our opinion, these finan-
cial statements present fairly,
in all material respects, the
financial position of the Fund
as at June 30, 1999, and the
results of its operations and
changes in its cash resources
for the year then ended in
accordance with generally
accepted accounting
principles.  As required by the
British Columbia Societies Act,
we report that, in our opinion,
these principles have been
applied on a basis consistent
with that of the preceding
year.

PricewaterhouseCoopers
Chartered Accountants
October 29, 1999

STATEMENT 1
Salary Indemnity Fund

Financial Position as at June 30
1999 1998

(in thousands)
ASSETS
CASH and treasury bills $    1,553 $       207
ACCOUNTS RECEIVABLE 2,964 3,158
DUE FROM General Operating Fund — 288
INVESTMENTS (Note 3) 164,233 149,966
CAPITAL ASSETS (Note 4) 123 27

$168,873 $153,646
LIABILITIES AND FUND BALANCE

ACCOUNTS PAYABLE $       372 $    260
DUE TO General Operating Fund 54 —
PROVISION FOR CLAIMS (Note 5) 104,814 102,913

105,240 103,173

FUND BALANCE  63,633 50,473

$168,873 $153.646

Approved by the Executive Committee

STATEMENT 3
Salary Indemnity Fund

Statement of Changes in Cash Resources
for the Year Ended June 30

1999 1998
(in thousands)

CASH FROM (USED IN)
OPERATIONS

SOURCES 
Fees received $25,272 $26,411
Teachers’ share of 
employment insurance
premium reductions 
received 1,836 1,912

Advances from (to)
General Operating Fund 342 (298)

27,450 28,025
USES
Claims paid (24,100) (21,970)
Pension contributions paid (932) (948)
Administrative 
expenditures paid (2,469) (2,174)

(27,501) (25,092)

NET CASH FROM 
(USED IN) OPERATIONS $     (51) $2,933

CASH FROM (USED IN) 
INVESTING AND 
FINANCING ACTIVITIES

SOURCES
Investment income 
received $  8,494 $  7,685

Proceeds from sale
of investments 131,675 164,808

140,169 172,493

USES
Purchase of investments (138,715) (176,565)

Purchase of capital assets (57) (4)

(138,772) (176,569)

NET CASH FROM (USED IN)
INVESTING AND 
FINANCING ACTIVITIES 1,397 (4,076)

CHANGE in cash and 
treasury bills 1,346 (1,143)

CASH and treasury bills, 
beginning of year 207 1,350

CASH and treasury bills,
end of year $   1,553 $   207

STATEMENT 2
Salary Indemnity Fund

Statement of Revenue, Expenses
and Fund Balance

for the Year Ended June 30
1999 1998

(in thousands)
REVENUE
Membership fees (Note1) $25,084 $26,360
Teachers’ share of employment
insurance premium reductions 1,826 1,948

Investment income 15,726 17,098
42,636 45,406

EXPENSES 
Short term claims paid 7,341 7,475
Pension contributions paid 932 948
Long term claims paid 16,759 14,495

25,032 22,918

Increase in actuarial valuation (Note 5) 1,901 7,365

Total claim and pension expenses 26,933 30,283

Excess of revenue over claim 
and pension expenses 15,703 15,123

Administrative expenses 2,142 1,853

Investment management and trust
company fees (Note 6) 401 392

2,543 2,245

NET REVENUE 13,160 12,878

FUND BALANCE, beginning of year 50,473 37,595

FUND BALANCE, end of year $63,633 $50,473

Notes to Financial Statements
Year Ended June 30, 1999
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GLOBAL, ENVIRONMENTAL & 
OUTDOOR EDUCATION COUNCIL

of the ALBERTA 
TEACHERS’ ASSOCIATION

Conference 2000 
“Taking Responsibility Now

for a Balanced Earth”
Thursday, May 11 to 

Saturday, May 13, 2000
Sawridge Hotel & Conference
Center, Jasper National Park

Conference fees:  ATA GEOEC 
members $175; non-members $200 

(incl. membership); Students 
(members) $55; Students 

(non-members) $67.50
To register send your name, address,

phone & fax numbers,
email address, school and school
district, along with cheque made

payable to 
Learning Network Global Education to:

Sara Coumantarakis, Learning
Network Global Education Program, 

Ph: 780-492-0234, F: 780-492-0390, 
toll free 1-888-945-5500

Mailing address:  832 Education
Building, University of Alberta, 

Edmonton, AB  T6G 2G5

International Conference on 
Searching for Meaning in the New Millennium

Vancouver, BC — July 13–16, 2000
Come and join us in the celebration of the transforming power of

meaning. Recover your passion for living and teaching. Learn from Dr.
Irvin Yalom, MD, the authority on existential psychotherapy; Dr. Louis
Schmier, an international renowned master-teacher, and many other

distinguished presenters on humanistic psychology, existential
philosophy, youth in search of meaning and purpose-driven leadership.

Contact Conference Chair: Dr. Paul T.P. Wong, 
wong@twu.ca or www.meaning.twu.ca

Teaching in Taiwan
20 to 30 Teachers Required for 2000-2001 School Year

Looking for a change for a year or two? Arrange a leave of absence!!
Experience a new culture, escape winter, learn Mandarin and travel Asia.

Return airfare, work permit, health coverage,
accommodation, vacation time and competitive salary.

Grades 1 to 12 Level ESL/EFL Instruction—2 programs
ROYAL ENGLISH LANGUAGE SCHOOL—mainly el. ESL

CHIA YANG HIGH SCHOOL—jr/sr high school ESL/FSL

Desired Qualifications:  BA(or degree) with Teacher Training or B. Ed.
ESL/EFL  Certification/Experience an asset

2-3 Years Teaching Experience–Advancement Opportunities

Interviews March/April 2000
Please forward resumes to: Jindra Repa, Principal

St. John's International School 
1088 Homer  St. Vancouver. B.C., V6B 2W9
Phone:  604-683-4572      Fax: 604-683-4679

Email: stjohnsintl@hotmail.com 
Thank you–only those selected for interview will be contacted.

A Song of Lilia
An intriguing book

for gift giving.

Madeleine B. Ellis’s
colourful epic tale of a
Victorian lady’s growth
into a modern woman.
Available at Chapters

or from 
Essence Publishing
1-800-238-6376

Visit China 2000
“Best Buys”

8 Days China Beijing & Xi’an      cad$1,499    Mar. 17–24, 2000

12 days China The Three Gorges Tour
(visit Beijing, Xian, ChongQing, The Gorges, Shanghai)

cad$2,399    Mar. 20–31, 2000

15 days China “Rediscover the lost dreams in the Shangri-la” Tour 
cad$2,799    Mar. 31–Apr. 14, 2000

* Price includes round-trip airfare from Vancouver, BC. First-class accommodations and
surcharges. Ground transportation and daily meals, guided comprehensive sightseeing,
admissions. Cultural shows and baggage handling.  Itinerary available upon request.

CHINA HOLIDAYS (CANADA)
Suite 107–223 W. Broadway, Vancouver, BC V5Y 1P5, Canada

Tel: 604-708-2288, Fax: 604-708-2168, 
Toll free: 1-888-708-7118

Email: chnholiday@aicompro.com
BC reg: 2985-3

7-day courses 

back-packing in the Canadian Rockies

Leadership training 
for career women 

over 40 
by women over 40

250-479-3382
womeninthewilderness@home.com

Strengthen leadership aptitude
Hone decision-making skills
Increase self-confidence
Improve team-building ability

THE cost effective solution to 

leadership training in 

spectacular mountain scenery

WW
fishy

something’s

here!

The Vancouver Aquarium’s school programs
are curriculum-based and hands-on; 
unforgettable, fun-filled learning for K-12 
students. See, hear and touch a one-of-a-kind
aquatic experience.

And if you can’t come to us, we’ll bring the
Aquarium to you! The AQUAVAN delivers 
the same unforgettable experience anywhere
in B.C.

To book your Aquarium field trip, call
(604) 659-3556. To book the AQUAVAN,
call (604) 659-3488.

“The best field trip – ever! 
A magical underwater world of discovery...”

M A R I N E  S C I E N C E  C E N T R E

AQUARIUMVANCOUVER

www.vanaqua.org

Break Away in the 
New Millennium

200 original adventures in
over 90 countries worldwide.
Spice up your life with a
little adventure!

small group exploratory holidays

in conjunction with Trek Holidays

Contact Carol Newson
for details

Tel (604) 687-3083 ext 212  or 1-800-663-5115
E-mail: carol@pacesetter - travel.com
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Pension
reinstatement

deadline
If you withdrew your

pension contributions from the
Teachers’ Pension Plan and
are now an active member,
you can reinstate your service.
Up to December 31, 2000, you
may reinstate any teaching
service performed before
December 31, 1995, provided
you have returned to work for
at least one day.

As of 2001, the reinstate-
ment rules become more
restrictive. Depending on the
gap in your return to work,
you may have as little as five
years to reinstate after
resuming contributions. The
steps to reinstatement are:

1. Obtain a cost of reinstate-
ment from the Superannuation
Commission, your school
board, or the BCTF.

2. Complete the form and
send it to the Superannuation
Commission. The commission
will advise you as to the cost of
the reinstatement as well as
the increased pension benefit
you will receive. The commis-
sion will also advise you on
payment and Revenue
Canada’s tax treatment of your
reinstatement.

Failure to act on this
opportunity may mean that
you could lose service in your
pension plan and important
retirement income in your
pocket.

– Al Cornes

For more information, contact
Superannuation Commission at
(250) 953-3022 (Victoria area),
(604) 660-4088 (Vancouver Area),
or toll free 1-800-665-6770. Your
school board payroll staff or the
BCTF office (604) 871-2283 or toll
free 1-800-663-9163.

Should I stop my
long-term SIP!?

Are you 64 or factor 88?
Teachers who have reached

the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF
Salary Indemnity Plan: Long
Term. If you have reached age
65 or factor 90, you are no
longer eligible for long-term
benefits and should withdraw.
It is necessary for you to apply
to withdraw as the SIP does
not have information about
your age or contributory
service.

If you fit one of the above
criteria and wish to withdraw
from the long-term part of the
plan, send a completed form
(available from Income
Security, local presidents, or
online at
www.bctf.bc.ca/pensions/
salary/LT-Withdrawal
Form.shtml) to the BCTF
Income Security Department.

1999–2000 retirement
planning seminars

All teachers age 40+ should plan to attend one of the
retirement-planning seminars listed. There is no pre-
registration, nor fee. Seminars are on Saturdays from 09:00 to
16:00. The agenda includes what retirement is, the Teachers’
Pension Plan, legal issues, retirement experiences, pension
calculations, and personal advice. Make sure to bring a
calculator and your most recent pension statement. 
Younger teachers are welcome.

Date Location

January 29, 2000 N.Vancouver, CapilanoCollege,BirchBldg.

February 12, 2000 Surrey, Sheraton Guildford Hotel

February 19, 2000 Burnaby, Radisson Hotel

February 26, 2000 Nanaimo, Coast Bastion Inn 

March 4, 2000 Langley, Sunrise Conference Centre

April 8, 2000 Abbotsford, Inn at King’s Crossing

April 15, 2000 Prince George, Inn of the North

April 22, 2000 Williams Lake, Overlander Motor Inn

April 29, 2000 Penticton, Lakeside Resort & Conf. Ctr.

May 6, 2000 Victoria, Victoria Conference Centre

B.C. Human
Rights Champion

Award

B.C. Attorney General
Ujjal Dosanjh was
present at the
Vancouver Secondary

Teachers’ Association’s
Multicultural and Anti-Racism
Committee conference on
December 10, 1999, to
announce a new B.C. Human
Rights Champion Award. The
award was created in 1998 to
mark the 50th anniversary of
the Universal Declaration of
Human Rights.

The award is sponsored by
the Ministry of the Attorney
General in partnership with
the Provincial Specialist
Association Council (PSAC)
and the Social Justice Advisory
Committee. The B.C. Human
Rights Champion Award
recognizes “children and
youth who, through their
actions, have shown leader-
ship in making their schools
and communities more just
and fair.”

Information packages about
the award were sent to schools
in early January.

Youth 2000: 
Anti-racism

online
The Canadian Anti-racism

Education and Research
Society is proud to present
“Youth 2000: Anti-racism
online” on Friday, February 18
(18:30 to 21:00) and Saturday,
February 19 (09:30 to 17:30)
at the SFU downtown campus,
515 West Hastings, Vancouver.
Seating is limited, so please

register early. Call 604-687-
7350 to register and for more
information.

What’s new on
the web

www.bctf.bc.ca
Check out the Beginning

Teachers’ Conference 2000
brochure on our beginning
teachers’ home page. Mem-
bers can also download, print,
and mail in the registration
form with payment.
www.bctf.bc.ca/career/
beginning/conference

The complete version of the
BCTF Occupational Health and
Safety Manual is a compre-
hensive resource for local
offices, and school health and
safety committees. The
manual covers legislation,
OH&S programs and com-
mittees, workplace inspec-
tions, accident/incident
investigations, indoor air
quality, violence prevention
and protection, WCB claims,
and resources. www.bctf.bc.ca/
education/health/OHandS-
Manual

The 1999–2000 BCTF Edu-
cation Funding Brief, entitled
“Public Education, Public
Interest,” illustrates that chronic
under-funding remains a
severe problem in the province.
www.bctf.bc.ca/bargain/
EdFunding/2000brief

Interested in professional
development on the web? We
have compiled a list of PD sites
that feature online courses,
electronic journals, conference
and workshop calendars, and
teaching and learning
resources. www.bctf.bc.ca/
links/PD-Links.html.

Nominations for
G.A. Fergusson

Memorial Award

This award is presented
at the Annual General
Meeting to a BCTF
member (or ex-

member) who has shown
dedication beyond the call of
duty. The recipient must
demonstrate outstanding
teaching ability, a commitment
to the operation of the BCTF,
and acknowledged contri-
butions to education in B.C.

Nominations can be made
by any Federation member or
by a local of the BCTF. The
deadline is February 20, 2000.
Further information on the
nominating and selection
process can be found on page
132 of The Members’ Guide to
the BCTF or by contacting
Donna Coulombe 604-871-
2151 or 1-800-663-9163 (local
2151), F: 604-871-2290.

A mystery
answered
somewhat

by Dave Scott

BCTF Code of Ethics?
BCTF Judicial
Council? Guide to
Professional Practice?

These structures remain
something of a mystery to
many members, especially
those who have only recently
become teachers.

First, where does all this
code, guide, and judicial
council come from? Our
Ethics, Rights, and Standards
we attempt to maintain as
teacher professionals are
outlined in our policies found
on pages 106–110 of The
Members’ Guide to the BCTF,
Section 31 Professional Ethics,
Rights, and Standards.

Don’t be surprised to feel
both “god-like” and somewhat
“overwhelmed” as a teacher
after reading the guiding
principles found in the Pro-
fessional Rights and Standards
of Practice. We, as profession-
als, have set out a vast array
of responsibilities and very
high expectations of
professional practice and
behavior.

The BCTF Judicial Council
structures and jurisdictions
are laid out in Bylaw 7 on
page 22 of the Members’
Guide. The policies and proce-
dures used by the council are
explained in Section 31 (pages
106–110) of the Members’
Guide. 

The BCTF Code of Ethics is
printed on the back page of
the mini-appointment
calendar and the Member’s
Guide. It sets out “general
rules for all members of the
BCTF for maintaining high
standards of professional
service and conduct toward
students, colleagues, and the
professional union.”

Dave Scott is a member of the
BCTF’s Judicial Council.

The Accord ’99 benefits
The Ministry of Education has determined the Accord ’99

benefit, based on the agreement entered into between the
province of B.C., and the B.C. Teachers’ Federation.

The benefit for a full-time teacher who terminated
employment under this program is:

Total benefit Original
Age % over 2 years BCTF Estimate

50–57 100% $24,177 $20,000–$25,000
58–59 90% $21,760 $18,000–$22,500
60–61 80% $19,342 $16,000–$20,000
62–63 70% $16,924 $14,000–$17,000
64 60% $14,506 $12,000–$15,000

Part-time teachers will receive a benefit pro-rated to the
amount of their last appointment.

The BCTF has carefully reviewed the methods used in the
calculation of the benefit and believes the methods and
calculation to be consistent with the terms of the Accord.

http://www.bctf.bc.ca/
http://www.bctf.bc.ca/career/beginning/conference
http://www.bctf.bc.ca/education/health/OHandS-Manual
http://www.bctf.bc.ca/bargain/EdFunding/2000brief
http://www.bctf.bc.ca/links/PD-Links.html
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TRAVEL/VACATION

KIHEI, MAUI. Large selection of
fully equipped condos. Great
beaches. Near shopping centre.
Call Alf (604) 291-1751, F: (604)
421-5858. alf@ intergate.bc.ca
FRANCE. 1bd. close to Paris; 1
bd. Paris central; Provence house
fully furn. Wkly/mthly. (604) 738-
1876.
MAYNE ISLAND. cosy 2 bd.
cottage on waterfront, quiet, N/S,
N/P, (604) 294-8487.
MAUI. Privately owned, beauti-
fully furn. condo, across from
Kamaoli beaches. Great complex,
great location. (250) 598-6955, F:
(250) 598-6965.
WHISTLER CREEK. Tamarisk, 1
bd. condo sleeps 4, tennis, out-
door pool, F/P, sauna, summer/
winter rates. Clara (604) 327-
3840.
STICKS N’ STONES, GALIANO.
Quiet location, modern, self-
contained cabin, all amenities,
wood stove, water/beach access.
Weekend/week or monthly rates.
Ralph/Rocky (250) 539-3443.
SHUSWAP LAKE. 2 bd. suite, 1/2
blk from beach, TV, F/P, BBQ,
D/W, hot tub, patio. Loc. St. Ives
1-888-679-4339.
WHISTLER CREEKSIDE. Condos.
Book now for January &
February ski season. Studio & 1
bd., sleeps 4-6. $125–$175.
Discount for 3 niths or more.
Vancouver area 988-6600,
outside Van. 1-800-792-2089.
WHISTLER CREEKSIDE. 1 bd.
condo at Lake Placid Lodge,
sleeps 4, hot tub, swimming pool,
sauna, F/P, undergr. parking.
Convenience store and restaurant
next door. Book early to avoid
disappointment. Contact Jan/John
(604) 530-0958.
ESCAPE to our quiet retreat
surrounded by peaceful meadows
and towering forests. We are just
minutes from wild ocean beaches
and fabulous hiking trails.
Malahat Farm, Sooke, BC Toll
free 1-888-340-9911.
www.mwsolutions.com/
malahatfarm
WHISTLER/BLACKCOMB. Alpine
Meadows, 3 bd. chalet, sleeps 6,
forest setting with mountain
views, fully furn., F/P, TV/VCR,
stereo, W/D, microwave, close to
Meadow Park Arena, valley trail
and transit. Call John (604) 987-
7619.
BLACKCOMB BENCHLANDS.
Luxury ski in/out, 3-day min.
Book early (604) 929-6589.
WHISTLER. Blueberry Hill.
nightly/ weekly/monthly. 1400
sq.ft. condo, 2 bd. plus loft, 2
bathrm. Sleeps 6-8. Fully equip-
ped kitchen, F/P, furnishing incl.
TV/VCR, stereo, W/D, c/w linens,
towels, etc. Adjacent to Whistler
Golf Course. Near Valley Trail. 1
km to Whistler Village or Alta
Lake. Undergr. secure parking,
hot tub, sauna. Cleaning at end of
stay included. Call Jim (604) 534-
6839 or (604) 534-9457.
MAUI KAANAPALI townhouse.
Pool, tennis, ocean view, near
beach, beautiful quiet setting.
N/S. (250) 492-6871,
www.personal.img.net/jroberts
NORTH GALIANO. Sheila’s
House, a forested retreat.
Peaceful walks to adjacent
Dionisio Park. Charming 2 bd.,
full kitchen, off-grid cottage.
$75/night double. (250) 539-
2127, Barbara & Gary Moore.
WHISTLER Alta Lake, water-
front, 1 bd. condo, 1 km to
village, sleeps 4, F/P, TV/VCR,
summer/winter rates. (604) 298-
2070.
CHINA ESCORTED ALL-
INCLUSIVE TOURS Spring Break
Special! 5 cities: Shanghai,
Suzhou, Wuxi, Nanjing, Beijing.
10 days March 17-27, one tour
only: $1,899. Classical China
World of Confucius, 7 cities; 15
days, $2,285. Next tour: April 3-
17. Spring, summer, fall tours
also to Yangtze River, Silk Road,
Mongolia, Tibet. 888-369-2632.

REDISCOVER ROMANCE Execu-
tive deluxe retreat avail. on
Gabriola Island, private, .6 ac.,
jacuzzi, TV/VCR, stereo, designer
decorated & furn., state of the art
kitchen, covered porch, deck.
Walk to beaches, galleries, stores,
restaurants, pubs, ferry, HAVEN
by the Sea. Couple only, No
smoking, pets or kids! $125/nite
(2 nite min.) $700/wk. (or offered
for sale at $119,900.) (604) 541-
8777 or (250) 247-9842.
NEED QUALITY TIME WITH
YOUR FAMILY? One vacation is
just more fun—Carnival Cruise
Lines. Ask about our specials. We
can service all your travel needs
incl. adventure & educational
from groups to the single
traveller. Call Teacher’s Pet, Judy
(604) 682-8083, toll free 1-800-
773-8383, cjnels@intergate.bc.ca
Pacific Asia Travel, Vancouver,
BC. BC Reg #3289-6. We’re the
travel professionals you’ll
recommend to friends.
WHISTLER UPPER VILLAGE. Ski
in/out, fully equipped condos
w/hot tub, seasonal outdoor pool,
free undergrd. parking, sleeps 4-
8, corporate rates avail. 1-888-
877-6611, www.mountain
vacations.bc.ca
HOME AWAY FROM HOME.
Okanagan Vacation Rentals.
Beautiful Lake Okanagan view
homes avail. for rent by the
weekend, week or longer term.
Phone 250-494-0872.
HORNBY ISLAND WATERFRONT
cottage. Sleeps 6, all amenities,
wkly or monthly, 250-287-9824.
BELIZE ADVENTURES with a
selection of sea kayak, river, and
rainforest expeditions using 1st
class equipment and the finest
guides in Belize. Sea kayak,
snorkel and sail the atolls and
southern barrier reef, explore
rainforests, Mayan ruins and
descend spectacular jungle
rivers. Individual and school
groups welcome. Island Expedi-
tions Co. with 13 yrs. experience
leading trips in Belize. 
1-800-667-1630,
mail@islandexpeditions.com,
http://islandexpeditions.com
SUN PEAKS RESORT, Kamloops.
• Dlx. 1/2 duplex, ideal for large
groups, sleeps max. 20 people, 7
bd., 6 bthrm., 2 living rm., 2 TVs,
VCR, stereo, 2 gas F/P, fridge,
stove, microwave, jetted tub,
W/D, hot tub. Completely out-
fitted. Beautiful mountain view. 
• 1/2 duplex lower unit, sleeps
max. 6 people, 3 bd., 1.5 bthrm.,
gas F/P, TV, VCR, fridge, 2 burner
stove, microwave, W/D, hot tub.
Completely outfitted. Beautiful
mountain view. Easy 3 min. walk
to Burfield lift. Reasonable rates.
Book now for 1999–2000 ski
season! For more info., call toll
free 1-888-333-5311.
MT. WASHINGTON 3 bd. condo
for rent. 250-390-4188.
WHISTLER. Creekside. 3 bd., 2
bath, multi-level townhouse,
valley views, sleeps 8+, 604-535-
3447.
EUROPEAN CANAL HOLIDAYS
We can tailor a holiday for any
budget or group–Burgundy,
Alsace, Provençe, Ireland,
Belgium, B&Bs available Midi/
Paris/Morvan. Walking, cycling,
kayaking. The complete holiday
service located in France. Bruce
604-876-0353.
www.offshoreyachtmgmt.com
TOFINO. Located on Clayoquot
Sound, Cannery Retreat is a
beautiful, fully equipped 1 bd. loft
condo with a large open concept
living, dining, kitchen area. Adult
oriented. Steps from restaurants,
galleries, shops and adventure.
N/S, N/P. Min. 2 days. Toll free 1-
888-492-6662, email: cannery
retreat@bridgescanada.com
WHISTLER. 3 bd. cabin at Green
Lake. Sleeps 6, min. 2 nights.
Phone Elaine 604-922-0346.
SPRING BREAK, KIHEA, MAUI.
1 bd. condo sleeps 4, pool, tennis,
$600. 604-894-5950.



SPRING VACATION MEXICO.
Cabo San Lucas, Mar. 17-24. New
1 bd villa 1050 sq.ft. sleeps 4,
outdoor pool, air conditioning,
$875. 604-522-1109.
JOIN OCEAN SOUND KAYAKING
for Year 2000. Queen Charlotte
Islands, Gulf Islands, Tonga. No
experience necessary. For
information, call ph/fax 604-736-
0377, toll free 888-736-0377,
www.oceansound.net, email:
oskayak@home.com
WHISTLER. 1 bd. condo sleeps 4.
All amenities. Walk to village.
604-943-9423.
PROVENÇE VILLA, FRANCE.
Overlooking village of Nyons in
southern Rhône Valley. Sleeps 4.
Weekly rentals. Brochure avail.
604-682-8504, F: 604-682-5124.
SUN PEAKS RESORT. Only 45
min. from Kamloops. Beautiful
“Creekside” Chalet is the perfect
holiday home with plenty of room
for your family & friends. Quiet,
comfortable, great views & more.
Enjoy all the great four season
activities avail. at Sun Peaks, plus
fine dining & shopping. Reserva-
tions & info: 604-853-7324.

FOR RENT/EXCHANGE

VANCOUVER. Large deluxe
condo on Robson nr. Blue Hori-
zon. Daily rate $75, weekly rate
$450. 604-608-4268.
WHITE ROCK. Cozy 3 bd. home
for rent. 5 min. to beach/US
border. 1 hr. to UBC/SFU. Avail.
July only. N/S, N/P. 604-538-6061.
VICTORIA. 3 bd., 2 bath house
fully furn. Easy access to down-
town and UVic. Avail. Aug. 1/2000
to June 30/2001. 250-727-7117,
Jim_Dodd@bc.sympatico.ca
QUEBEC CITY. Retired teacher
would like to exchange his house
for a condo, apt. or house in
Vancouver Mar. 1 to Sept. 1,
2000. Objective: to learn English.
Vancouver 604-464-5776,
Quebec 418-626-3296 (French).

MISCELLANEOUS

HOMESTAY/TUTORING. CF Edu-
cational Services needs experi-
enced, certified teachers in Lower
Mainland, Victoria & Whistler to
host short-term and long-term
programs. 604-683-4375.
ENRICH YOUR INUIT UNIT!
Experienced teacher presents
dynamic 2 hr. classroom pre-
sentation: slides, music, games,
more. Hands on! Authentic Inuit
tools, clothing, toys. Okanagan,
Kootenays, Lower Mainland.
$199 includes presentation, sup-
plies, and teacher’s kit. Classroom
Expeditions 250-352-3598.
PETER AUSTEN’S EVEREST
EXPERIENCE, is THE state of the
art leadership and team building
seminar for professional
development. T/F: 250-564-9397,
www.mag-net.com/austen
REGISTERED EDUCATIONAL
SAVINGS PLAN Federal govern-
ment grant $16,200 max., 100%
guaranteed investment, tax
sheltered, highest interest earn-
ings, RRSP rollover, free informa-
tion, Chuck Lipp Fax: 604-327-
1413.
TRAVEL-TEACH ENGLISH. 5
day/ 40 hr. March 20–24. TESOL
teacher certification course (or by
correspondence). Thousands of
jobs available now. Free informa-
tion package, toll free 1-888-270-
2941.
RETIREMENT! Can you afford to
retire? Confused about your
teachers’ pension plan benefits or
purchase of service? Confidential,
individual retirement counseling
available. No product sales. Call
Cherith Cayford CFP, RFP, PRP at
Camelot Management Group 604-
913-0090, or cherith_camelot@bc.
sympatico.ca 
DEGREES BY DISTANCE
LEARNING: World’s most com-
plete guide. Accredited bachelors,
masters, doctorates–more than
350 fields of study. Fax: 250-752-
0304, kito@nisa.net

EXPAND YOUR CURRICULUM.
Reach more students in more
ways. Group workshops: private
consultation. Contact Kelvin
Beckett, PhD in Education. 12
yrs. experience working with BC
teachers. 604-222-7811 or
kgbeckett@sprint.ca
ESL TEACHERS urgently needed
in Korea, Taiwan and China.
Positions available immediately
and throughout the year. Accom-
modation & return airfare pro-
vided. Fax resumes to: Lawrence
Fast, Century College, 731-8830
or lawfast@centurycollege.com
TEACHERS/EDUCATORS! 25
recorded stories of the Canadian
West. History is fun. Motivational
& inspirational entertaining!
Singing, storytelling and trick
roping. Cowboy “Sky Floyd Drew”
250-836-5327. References
available.
VIOLENCE PREVENTION
SCHOOL SHOW. The Buddy
System brings the Personal
Planning Program alive! Dyna-
mic, fun, musical presentation.
604-990-4033, www.festival.bc.ca

SEYMOUR ELEMENTARY
celebrates its centennial in 2000
on Friday, April 28 (1-3 pm) and
Saturday, April 29 (1-5 pm).
Contact Marjorie Lam at the
school 604-713-4641, Fax 713-
4643.
COACH IN YOUR CORNER! Want
exciting goals, inspiration, or
need new direction? I am the
coach in your corner to support
your decisions! Coaching is for
prosperity, wellness, creativity,
transitions, and effectiveness in
life, career, relationships, and
business. Let’s talk! Karin Bauer,
250-764-0879,
www.inspiritcoach.com
A & E TEACHER GRANT. Enter
A&E Television Network’s
Canadian teacher grant. This
grant program is open to all
educators who utilize A&E’s
Cable in the Classroom program-
ming. Grants range from $500 to
$2,000 and includes video equip-
ment for winning schools. Call 1-
800-722-6146 for your free infor-
mation kit. Deadline to enter is
March 31, 2000.
YOUR OPINION COUNTS. Influ-
ence new classroom materials.
Join the ddcl National Educators’
Panel©, providing statistical
guidance to educational
publishers. For information, send
school/home contact details. E-
mail ddcl@pathcom.com or toll
free fax 1-800-811-3830. 10-year
confidential research history.
Your privacy guaranteed.
DISCOVER YOUR URBAN
WILDERNESS. Improve your
ecology unit with an exciting
interpretive tour or interactive
classroom presentation about
Burns Bog! Choose the topic for
your grade level. Plants &
Animals in their Environment;
Endangered Species & Spaces;
Burns Bog Processes & Climate
Change; Biodiversity, Interactions
& Balance; Local Issue–Global
Effect. Teacher’s Resource Guides
and PD workshops are available.
Free brochures–SAS envelope to
Burns Bog Conservation Society,
202, 11961–88th Ave. Delta, BC
V4C 3C9. Ph: 604-572-0373, F:
604-572-0374, e-mail:
burnsbog@uniserve.com
SASKATOON GRADS! Teachers’
College, Normal School Reunion.
All years. June 23-25, 2000. Send
$10 registration fee to W.
Willems, 904, 405 - 5th Ave. N.,
Saskatoon, SK S7K 6Z3 with
name, maiden name, address,
phone, year of graduation.
Bringing guest? Please spread the
word.
HOMECOMING 2000. Armstrong
Spallumcheen BC. July 27-30,
2000 including teachers reunion.
Bonnie Hamilton 250-546-8827
Eric Hornby 250-546-9233, mail
Box 40, Armstrong, BC V0E 1B0,
home2000@sunwave.net

FOR SALE

MANUAL FOR PARAGRAPH &
ESSAY writing. Designed for
teachers/parents of weaker or
remedial students. To order send
$10.75 plus $1.50 postage to
Avstan Publications, 8850c Young
Rd., Chilliwack, BC V2P 4P5.
Phone/Fax: 604-792-0839.
FILMED IN B.C. A new educa-
tional video: “The World Between
the Tides.” Elem–12, 23 min.
Intertidal dynamics, biological
strata, plant/animal adaptations
to the intertidal zone, all depicted
through colorful seascapes, close-
ups, graphics. Produced by
award-winning Triton Video, with
help of Northwest Aquatic &
Marine Educators. Ph: Video
Presentations of Seattle, 1-800-
458-5335 to order.
WELLNESS: A QUESTION OF
BALANCE, new field-tested
teaching kit, compatible with
Comprehensive School Health
model. The kit, a culmination of
20 yrs. work, uses practical, fun
lesson plans and a unique game
to teach students how to create
and maintain a sense of well-
being. Stress management,
personal responsibility, positive
risk taking, lifelong learning, and
environmental sensitivity are all
outcomes. See
www.smceducational.com or call
250-744-3200.
NILUS/LECLERC FLOOR BENCH
LOOM. 4 harness, 36 in. finished
width. Includes vertical warping
reel, bobbin winder, shuttles,
books. $700. Kathy 250-494-8775

TEACHER EXCHANGE

SWITZERLAND. Exchange 2000–
2001 or later. Teach mainly
Geography in French at secon-
dary school in Geneva. I can
teach French/Geography in
French or English. House and car
swap. mfaure@ awaycom.ch

AUSTRALIA, BRISBANE. Teach-
ing couple seek an exchange in
B.C. in 2000/2001/ 2002, subjects
incl. English, Science, Drama,
Phy. Ed. and Maths. Contact
John/Jane Elliott at
jelliotts@bigpond.com

AUSTRALIA, Exchange for 2001
in Visual Arts with New South
Wales Dept. of Education. Far
North Coast Region. Contact
balllihi@yahoo.com or J. Dixon, 3
Crane St., Ballina, NSW 247,
Australia.

NELSON, BC. Exchange wanted
with mid-island, middle school
English teacher. Offering 3 bd.
home in Nelson, walking distance
to school. 250-352-3567.

AUSTRALIA. Exchange in 2001
to Lower Mainland/Van. Island,
one Maths/Science and two
English secondary teachers. Both
have 4 bd. homes in Bairnsdale,
Victoria. School has a population
of 1200 on two campuses.
Contact Tony Lobascher at
tlobascher@hotmail.com

AUSTRALIA. Teacher librarian
and Phy. Ed. teacher want
exchange to BC in 2001. Both
secondary school teachers in
metropolitan area and live in
Floreat. For more infor., contact
majasaka@cygnus.uwa.edu.au

HERRIOT COUNTRY, UK.
Experienced art teacher working
in Scarborough, England wants
exchange. 5 bd. Victorian house
for exchange too. Contact
serenajayne@yahoo.co.uk

FEBRUARY

17–18 TBA. Schools, Crisis,
and the Community: Planning
for Effective Response, a con-
ference on school-based criti-
cal-incident response, critical-
incident debriefing, and
colleagues’ responses to crises
in their schools. Visit
www.educ.sfu.ca/cirt.
17-19 Vancouver. Transi-
tions: Moving from Here to
There, B.C. Art Teachers’ As-
sociation Annual Conference,
co-sponsored by BCATA and
Delta district art teachers in
collaboration with the Univer-
sity of B.C. Contact Julie John-
ston, Delview Secondary, 604-
594-5491, f: 604-597-4374, 
jjohnston @infomatch.com.
17–20 Vancouver. BCBEA/
WBITE (B.C. Business Educa-
tion Association and Western
Business and Information
Technology Educators) inter-
national conference, Building
Global Connections: Technol-
ogy, Business, and Economics,
Sheraton Wall Centre Hotel.
Contact Harriet Tuey, 604-
524-2021, f: 604-540-8583,
t u e y _ h @ h o t m a i l . c o m ,
www.bctf.bc.ca/PSAs/BCBEA/
indes.shtml.
17–19 Richmond. B.C. Music
Educators’ Assn. conference,
Regenesis 2000, McMath Sec-
ondary. Conference hotel is
Executive Inn. Contact 604-
882-9561, www.bctf.bc.ca/
bcmea.
18 Burnaby. Cool Schools! A
one-day forum to promote co-
ordinating actions for enhanc-
ing student health and safety,
and to link CAPP/PP curricu-
lum, community, and educa-
tional resources to priority
health issues. Contact Diane
Mazzei, The Directorate of
Agencies for School Health
(DASH), dmazzei@direct.ca, 
f: 604-980-2499

MARCH

14-18 Vancouver. TESOL
2000: Navigating the New Mil-
lennium, an international con-
ference for ESL professionals
and those working with ESL
learners; 10,000 participants
from 90 countries expected for
4 days of workshops, panels,
and speakers in the field of
TESL. Contact BC TEAL 604-
736-6330 or www.vcn.bc.ca/
bcteal.

APRIL

6–9 Richmond. The B.C. Orff
Chapter invites you to attend
the 16th National Orff Confer-
ence. Contact Jeannie Denault,
604-929-7469, or Anne
Mullins, 604-734-3743,
drums@intergate.bc.ca.
12 Vancouver. Why Do Kids
Read Archie Comics? Faculty of
Education, UBC Public Lecture
by Bonny Norton, 7 pm Pacific
Space Centre, 100 Chestnut
Street. Contact 604-822-5512,
email: ogpr@ubc.ca.
14–15 Whistler. B.C. Science
Teachers’ conference, Cata-
lyst 2000, with keynoter David
Suzuki, Whistler Resort and
Conference Centre. Contact
David Barnum, c/o PO Box
220, Sechelt, BC V0N 3A0,
604-885-2825, dbarnum@
sd46.bc.ca, or Susan Martin,
c/o 4900 96th Street, Delta, BC
V4K 3N3, 604-596-7101,
smartin@ deltasd.bc.ca, www.
bctf.bc. ca/BCScTA.
27–29 Coquitlam. Spirit of
Secondary Conference, Models
of Teaching for the Subject
Specialists: From Theory to
Practice, with Dr. Barrie Ben-
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nett and subject specialist facil-
itators from Coquitlam, Execu-
tive Plaza and Conference Cen-
tre. Contact Chris King, 2322
St. Johns Street, Port Moody,
BC V3H 2A9 604-936-9971, f:
604-936-7515, cell: 604-312-
9975.

MAY

9-10 North Vancouver. Fast-
forward: the Educational
Media Showcase (educational
videos, Cd-ROM, and multi-
media programs, Capilano 
College Sportsplex. Contact
Susan Weber, 604-323-
5533, f. 604-323-5475, 
sweber@langara.bc.ca.
11–13 Jasper. ATA Global,
Environmental, and Outdoor
Education Council Conference
2000, Taking Responsibility
Now for a Balanced Earth,
Sawridge Hotel and Conference
Centre. Contact Sara Couman-
tarakis, 832 Education Build-
ing, University of Alberta, Ed-
monton, AB T6G 2G5,
(780)492-0234, f: (780)492-
0390.
13 Vancouver. Investigating
Our Practices, an annual con-
ference for critical reflection
on the what, how, and why of
teaching, UBC. Contact OCPE,
2125 Main Mall, Vancouver,
V6T 1Z4, f: 604-822-2015,
ocpe.educ@ubc.ca, or David
Coulter, 604-822-6196,
david.coulter@ubc.ca, or Tony
Clarke, 604- 822-2003,
anthony.clarke@ubc.ca.
28–31 Vancouver. 27th An-
nual AMTEC 2000 Conference,
Discovering New Educational
Horizons, Coast Plaza at Stan-
ley Park. Contact: Leva Lee,
604-431-3099, llee@open-
school.bc.ca, www.langara.
bc.ca/amtec2000.

JUNE

1–3 Vancouver. 10th Interna-
tional Nursing Conference,
Ending Violence Against
Women: Setting the Agenda for
the Next Millennium. Contact
Elaine Liau, UBC Interprofes-
sional Continuing Education,
105-2194 Health Sciences
Mall, Vancouver, BC V6T 1Z3,
604-822-4965, f: 604-822-
4835, elaine@cehs.ubc.ca.

JULY

4–14 Burnaby. Conceptual
Physics with Paul Hewitt and
Friends, Burnaby South Sec-
ondary, for teachers of physics
and physical science. Lectures,
labs, workshops, computer
simulations, classroom activi-
ties, teaching tips, demos, and
tricks of the trade. $250. Con-
tact the UBC Office of Continu-
ing Professional Education,
604-822-2013.

AUGUST

9–12 Victoria. Valuing the
Culture of Peace, a conference
for teachers, activists, youth,
and community, sponsored by
the B.C. Teachers for Peace
and Global Education (PAGE),
United Nations Victoria, and
the UVic, being held at UVic.
Submit presentation ideas to
Pat McGuire by November 15,
1999. Contact Pat McGuire,
(250)721-8746, f: (250)721-
8774, pmcguire@uvic.ca,
www.uvcs.uvic.ca/conf/peace.

For a complete copy of the
BCTF PD Calendar, access our

Web site
www.bctf.bc.ca/events/PD-

Calendar.html

Any additions or changes?

E-mail elambert@bctf.bc.ca
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“YamoYamo”Are you okay?
by Valerie Dare

Fana Soro’s greeting in
the Baule language of
the Cote d’Ivoire draws
resounding response,

“Ya!” In the Grade 7 classroom
at Captain James Cook Ele-
mentary School, in Vancouver,
the call and response
sequence is repeated until all
eyes are focussed on Fana,
artist in residence for an
enriched program that
integrates music with social
studies and woodworking. As
well as focussing the students’
attention, the call and
response technique generates
collective energy for the task
at hand, in this case building
and learning to play a set of
10 West African balafons
(wooden xylophones).

The students are engaged in
the second year of a three-
year ArtsSmarts project,
Integrated Learning through
World Music: The Marimba
Project, which will see the
construction of sets of
marimbas from Southern
Africa, West Africa, and Latin
America for use in music
classrooms in 10 Vancouver
elementary and secondary
schools. The Zimbabwean
marimbas built last spring in
the woodwork shop at
Britannia Secondary School
are already circulating among
the project schools and were
featured in the opening
ceremony of B.C. Arts and
Culture Week in November.

The ArtsSmarts Program is
a national initiative of the J.W.
McConnell Foundation of
Montreal in which the arts are
integrated with regular
classroom studies through
artist-in-residence programs.
From totem pole carving in
Kitimat to world music in
Vancouver, 14 ArtsSmarts
projects in the performing and
visual arts are flourishing in
schools around the province.
Projects in B.C. are
administered by the non-profit
society, Art Starts in Schools,

an organization that actively
promotes the arts in
education.

One purpose of the balafon
project at Cook Elementary
School and nine other
Vancouver schools is to give
students first-hand experience
of another culture through
music. They learn about the
social and cultural context of
the instruments and the music
and, by communicating with
the artist, are able to find out
how daily life in Africa
compares with their lives in
Canada. Such interaction with
exceptional individuals, like
Fana Soro, results in a positive
relationship with someone
from a different ethnicity and
builds an understanding and
appreciation for the artist’s
culture.

The global education aspect
of the balafon project is
supported by the BCTF’s W.R.
Long Memorial International
Fund Committee. Global-
education funding enabled
Fana to bring the materials for
the balafons from his village in
the Cote d’Ivoire and ensured
the instruments’ authenticity.
Not only are students able to
work with indigenous mater-
ials such as African mahogany,
animal skins, gourds, and
spider-egg sacks, they follow
traditional methods to as-
semble the balafons, carefully
lacing the materials together
with strips of wet goat hide
and, finally, making the
mallets from sturdy sticks and
rubber strips cut from used
bicycle inner tubes.

At the project’s finale, the
balafons are showcased at a
school concert by Fana and his
outstanding band, the Masabo
Culture Company. The Grade 7
class explain to the audience
how they built their balafons
and the cultural significance of
the instruments. They play
alongside the professional
musicians and have the entire
school on their feet, dancing
and singing. Proudly, they

show their close connection to
Fana and the music of his
culture. Diplomats from the
Cote d’Ivoire and Ghana and
representatives from sponsor-
ing organizations like the
BCTF and Art Starts in Schools
are present to witness the
students’ accomplishments
and celebrate the success of
the project.

Teacher Charmian Bland
talks enthusiastically about
the rewards both for herself
and her students. “Working
with and learning from Fana
has been incredibly rewarding
for me. He has a wonderful
way of engaging the students
and sharing his skills and
knowledge that captivates the
listener and encourages

“…It was exciting to
see my usually self-
conscious Grade 7
students eager to

participate in dance,
in singing, as well as

playing the
balafons.”

positive participation. It was
exciting to see my usually self-
conscious Grade 7 students
eager to participate in dance,
in singing, as well as playing
the balafons.”

Although Fana has had
years of experience working
with students through a
program with the Ministry of
Culture in Norway, the balafon
project in Vancouver is the
first time he has built this
instrument with children. He
praises the students for their
attentiveness and care in
building the balafons and the
parents for their participation.
He also credits Bland for much
of the success of the project,
saying that it is essential for
teachers to help students with
the process of building, both to
gain an understanding of the
methods used and to show
students they are interested
and want to be involved.

The students’ responses
show their insight and
enthusiasm:

“It was cool to learn about
the Ivory Coast and Fana’s
heritage.”

“Fana’s language and the
songs were strange at first,
but they sounded really neat
and it was fun to learn.”

“You don’t often get to make
things that you play.”

“At first we had to figure out
how to put the instruments
together and in the end we
sounded so good. I was
surprised at how good we
sounded.”

“After working with Fana
for a while we got more
creative and open.”

Twenty more balafons are
nearing completion in similar
projects at Britannia Secon-
dary and Britannia Elemen-
tary schools and will be ready
for use in January when Fana
offers professional develop-
ment workshop sessions for

teachers and parents from
participating schools. As well
as being fun, the sessions
ensure that the music teachers
will have the expertise to
team-teach with Fana and be
an active part of the program
in their classrooms. Their
schools will also have the
option of booking the Masabo
Culture Company for a concert
that includes student perfor-
mance on the balafons. Music
teachers from outside
Vancouver can see Fana
present the program at the
B.C. Music Educators’ Confer-
ence in Richmond on February
18, 2000.

To support Fana’s work in
schools, curriculum materials
are being developed that will
provide background informa-
tion on the Cote d’Ivoire and
its music and dance (Fana is
also a former member of the
country’s national dance
company). When completed,
the materials will be available
through BCTF Lesson Aids.
The Vancouver School Board
is also producing a documen-
tary film about the balafon
project that will be available
from the filmmaker in the
spring.

Valerie Dare is co-ordinator of
the Marimba Project,
Britannia Secondary School,
Vancouver.

For more information about the
balafon project, Art Starts in
Schools, or the ArtsSmarts
Program, contact:
• Charmian Bland, 604-713-4828
• Wendy Newman, Executive
Director, Art Starts in Schools 
604-878-7144, ext 3
• Jody Smiling, ArtsSmarts 
Co-ordinator, Art Starts in Schools
604-878-7144, ext 2
• Kevin Bruce, Artists’ Bookings,
Art Starts in Schools 
604-878-7144, ext 1
• Valerie Dare, Britannia
Secondary School, 604-255-9371,
ext 227
• Randy Rotheisler, VSB fimmaker,
Templeton Secondary School 
604-255-9344, ext 138
• Fana Soro can be booked
through Art Starts in Schools or
reached directly at 604-584-5330
or soro@bc.sympatico.ca

Vancouver students learn
about West African society
by building and learning
to play traditional West
African balafons. 
The program involves 10
Vancouver elementary
and secondary schools
over a three-year period.
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