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Whereis 
accreditation 
going?
School accreditation

continues to be a major
concern for BCTF
members. They ques-

tion both the overwhelming
workload and the usefulness
of the present accreditation
process.

During this past year the
ministry concluded a review of
the accreditation program,
including the appointment of a
provincial Accreditation
Review Committee. This
committee, which included
BCTF representatives recom-
mended changes to the exist-
ing accreditation process. One
of the key themes of the report
was the need for the develop-
ment of a teacher workload
reduction strategy for the
accreditation process. One of
the significant recommenda-
tions of the committee was
that in each accreditation
cycle, (i.e., over six years)
each school be allowed to
convert up to six days of
instructional time to non-
instructional time for
accreditation purposes. The

ministry rejected this
recommendation.

In response to the continu-
ing frustration of teachers
about the accreditation pro-
cess the January 2000 BCTF
Representative Assembly
recommended the following:

1. That the RA recommend
to the 2000 AGM that teachers
do not actively participate in
the accreditation process as it
is presently constituted. Active
participation means such
things as: 
• sitting on the school

steering committees.
• chairing the accreditation

committees.
• participating in school

accreditation
subcommittees.

• writing any or all of the
report.

• sitting on external teams.

Non-active participation
means such things as:
• responding to question-

naires.
• submitting information to

the Accreditation Review
Committee.

purposes of the day will be for
accreditation activities.

Evidence gathering
expectations

Evidence will be gathered
from the following sources:

– Evidence provided from
the ministry for school use
(foundation skills assessment
results, provincial exam
results, grade-to-grade
transitions, and Grade 12
completion rates).

– Evidence gathered from
the school (report card
information, attendance
records, and parent/teacher
surveys).

– Teachers in school will not
be expected to design or
compile parent surveys and
districts will be assisting with
survey activities.

External Process
The ministry has also

indicated that they will be
proposing changes to external
processes in April 2000. 

BCTF response to
refinements

The BCTF has forwarded
the following response to the
refinements to the accredi-
tation process:

• We are pleased that the
ministry has listened to some
of the concerns of teachers
regarding school accreditation
and we look forward to more
discussions about further
refinements to the program
prior to the AGM.

2. That the RA recommend
to the 2000 AGM that BCTF
and local support be given to
those teachers who have
begun the accreditation pro-
cess who wish to:
a. resign from their respective

positions, or
b. continue in their positions

until their tasks are
completed.

Proposed refinements 
to accreditation

On February 7, 2000 the
deputy minister of education
forwarded a letter to all
superintendent’s outlining
refinements to the B.C. Public
Schools Accreditation Program.

Specifically the ministry is
proposing the following
changes to the internal
accreditation process:

Teacher workload expectations
It is expected that teacher

participation in the internal
process of accreditation will
not require more than five
meetings, one hour in length
and one non-instructional day.
Teachers who serve as mem-
bers of a school self-assess-
ment committee would be
expected to contribute a maxi-
mum of 10 hours toward the
process before accessing any
funded release time. Any time
spent on accreditation tasks
beyond this time would be
accommodated through
funded release time. The
ministry will also continue the
practice of authorizing a sixth
non-instructional day in the
school calendar and one of the See ACCREDITATION page 3
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President’s
message

David Chudnovsky

For thousands of our
colleagues there have
always been class-
size limits, there have

always been duty-free lunch
hours, there has always been
guaranteed prep time. To
young teachers it may seem
as if teachers’ rights and
protections were a gift from a
benevolent employer in a
bygone and forgotten era.
They can’t know, because
they weren’t there, that these
conditions, and many more,
were won only a few years
ago. And there is no reason
for them to know that we old
timers had to struggle and
sacrifice and organize, and
sometimes strike, to achieve
the most basic improvements.

When we begin bargaining
next year, about 30% of our
members will never have
experienced a round of local
bargaining. Yet it was during
those years of local bargain-
ing, between 1987 and 1993,
that most of the active mem-
bers of our Federation at the
school, local, and provincial
levels learned what it meant
to be teacher trade unionists.
It was during those years that
we made important gains for
teachers and for students.

A precondition to success
in next year’s bargaining is a
united BCTF. Each of us has
a responsibility for preparing
the groundwork. If you’re a
veteran, take the time to
explain our past to a younger
colleague. If you’re a young 
or new member, don’t be 
timid about asking questions,
or putting forward your
opinion. Our BCTF is at its
best when we honour the
experience and wisdom of all
our members, when all of
us—young and old,
experienced and inexperi-
enced—are part of the
discussion.
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Don’t support
college vs TWU

I am writing to express my
deep resentment at being
forced, through greatly in-
creased mandatory fees, to sup-
port the B.C. College of Teach-
ers in its ill-advised and
groundless legal battle against
Trinity Western University.

The college has produced not
a shred of evidence to support
its position, and is, in fact, pur-
suing—to the Supreme Court of
Canada—an argument based
on speculation rooted in bla-
tant anti-Christian bigotry. And
your hard-earned dollars and
mine, colleagues, are financing
this fiasco.

The BCTF has spoken out
fearlessly on social-justice issues
from local to international, yet
has remained silent on the issue
of Christian education students
in Langley, B.C., being perse-
cuted for their faith. 
Ruth Bard
Nanaimo

Passion doesn’t
pay the bills

The financial reality of being
a young teacher in B.C. is a pre-
carious one. From the cost of
the education to become a
teacher, to the lean years of
substitute teaching before your
first contract, the financial
strain of a teacher’s first years in
the profession are immense. To
compound the financial uncer-
tainty of a young teacher’s life
are continuing contracts that
mean little more than an oblig-
ation to “try” to place you
somewhere the following year.
With shrinking enrolment in
both rural and urban districts
there is very little guarantee for
teachers with less than a mini-
mum 10 years seniority to pro-
tect them.

The result of this financial un-
certainty is that many young
teachers find themselves work-
ing a second job to supplement

meager incomes and pay their
bills. Some individuals work in
excess of 60 hours a week. This
situation, in turn, compromises
the quality of education by oc-
cupying a teacher’s time that
otherwise would be allocated
to planning, extracurricular ac-
tivities, professional develop-
ment opportunities, and even
something as mundane as
marking. 

The single most alarming re-
sult of the declining financial
security for teachers is that
many excellent young teachers
have left or are planning to
leave the profession.

A career in elementary-
school teaching has simply be-
come economically repugnant.
If the economic rewards of this
profession do not improve,
staff turnover within the school
system will start to look like
that of a McDonald’s. When re-
tirement comes, districts will be
left with a revolving door of
staff using the school system as
a stepping stone to something
financially and professionally
more rewarding. 

In a recent seminar, we were
told that what makes an excel-
lent teacher is passion. Unfortu-
nately passion doesn’t pay the
bills, a paycheque does.
Keith Rispin
Vancouver

Hillside Web site
I retired from the West Van-

couver School District 10 years
ago. Two-thirds of my career
was spent as a teacher, counsel-
lor, and administrator at Hill-
side Secondary School. This
school was unceremoniously
torn down a few years ago.
What we (ex-students, parents,
and staff) now have is a Web
site, whose address is www.hill-
side-westvan.com. We are anx-
ious to promote it. It is the per-
fect nexus for all those who
were associated with the
school.
Tom Taylor
West Vancouver

TGIF
Are you retiring this year?

The B.C. Retired Teachers’ Asso-
ciation has many benefits for
you. Services provided through
the RTA office include advice
and information on a variety of
interests for retirees (MSP, Ex-
tended Health, Dental Plan,
travel insurance, home insur-
ance, and “What to do on the
death of a pensioner,” etc. Call
the RTA office and we will put
you on the right track. We have
long, laid-back luncheons with
entertainment or speakers and
an opportunity to interact with
old friends and meet new ones.
Performances and trips are
arranged by an enthusiastic so-
cial committee—singles and
couples are encouraged to join
these activities. Membership in
the RTA ensures that the ser-
vices we enjoyed as working
teachers, will continue to be
provided.

When you retire, come on
board for food, fun, fellowship,
support, and service. We hope
to see you on the first day of
school in September for our
TGIF (Thank Goodness I’m Free)
brunch.
Ollie Whitcutt
B.C. Retired Teachers’
Association

What are you
doing to mark the
new millennium?
Do you know that there’s an

opportunity to celebrate and
record the millennium activities
that are under way? Be a part
of Our Millennium—let us
know about your projects; we
will add them to the national
registry.

Our Millennium is a national
initiative inviting Canadians to
create a legacy in celebration of
the millennium. It is about cre-
ating things that are special,
lasting, and collective. It is
about groups coming together
to give a gift to our community

as a way to express hopes and
dreams for the future. 

So many schools and teachers
are planning special projects in
the year 2000.  There are con-
ferences and monuments,
songs, and festivals. And that’s
just the start of it. We want to
know what you’re planning.
Call Vancouver Foundation’s
Our Millennium Co-ordinator
at 604-731-5120 or e-mail:
m i l l e n n i u m @ v a n c o u v e r
foundation.bc.ca.

Politically correct
and GSAs

There is another resolution
coming to our next AGM re-
garding the gay and lesbian
students in our schools. In our
local, I suspect some people are
not voting on resolutions based
on what is right or makes sense,
but based on the fear of voting
no and being politically incor-
rect. There should be absolutely
no fear of saying something is
bad policy if it is bad policy, no
matter which group it affects.

The resolution being brought
forth by locals who endorsed it
is a bad resolution because it
changes three fundamental
principles that our union has
held dear. Many people were
unwilling to even address or ac-
knowledge the issues in local
meetings, but rather attacked
those who disagreed and spoke
against the resolution. They
cited statistics about gays com-
mitting suicide and referred to
those who disagreed as people
who “keep their fundamental
heads in the sand.”

What are these three princi-
ples? One, inclusion not segre-
gation is a key. We do not single
out any other group in this way
and bring attention to them.
We do not have black/white al-
liances, fat/skinny alliances, we
believe in promoting healthy
values to all and inclusion and
respect for all.

Second, school clubs have al-
ways been voluntary and stu-
dent driven. The resolution
states that these clubs will be
teacher sponsored and driven
and this amounts to using our
students to further our political
agendas. School clubs should be
left to students to initiate and
students to organize with our
support. 

Third, counselling students
and helping them deal with
their sexual preference and
identity should be left to
trained professionals, which in
schools is our counsellors.

I ask you to think carefully,
check out the GSA Web sites on
the internet, be informed
about what the clubs are about
and most importantly don’t be
afraid of being labeled as polit-
ically incorrect or homophobic
because you look at a resolu-
tion and don’t think it is a good
idea. Vote on the resolution
based on sound thinking and
balanced information.
Steve Swaddling
Surrey
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1Little House in the Big
Woods–Novel Study Unit.

Sharron Harper. 25p. ©1998.
Includes activity sheets to support
the novel by Laura Ingalls Wilder,
which can be stapled together at
the end of the unit to make a take-
home booklet. LA 8062—$4.50

2 The Haida of the Queen
Charlotte Islands. Published

by the VSB. 157p. ©1991. A
multisensory unit in which
students study the heritage and
traditions of the Haida people.
Reproducible student research
booklets and job cards included.
Grade 4. LA 9221—$24

3 Teachers on Call: A BCTF
Resource Booklet. Tim

Campbell, Caele McErvel, Susan
Palmer. 45p. Rev. 1999. Designed
to help teachers on call under-
stand the services and resources
of the BCTF, enhance classroom-
management skills, and improve
job-search skills. Practical tips and
information, collective agreement
provisions, school district rates of
pay (1992–94), workshops avail-
able, and job search strategies are
among the articles included. 
LA 9908—$8

4 Hebden: Chemistry 12, A
workbook for students. Dr.

Jim Hebden. 345p. ©1997.
Revised and expanded version of
the “small schools Chemistry
Project,” and specifically for 1996
Chemistry 12 B.C. curriculum.
Some features of this cartoon
illustrated book: covers every
topic in Chem 12; provides
complete set of students’ notes;
large number of exercises to
develop student understanding at
every step in development of a
theory or procedure; typical
questions on Ministry exams; wide
range of problem difficulties;
answers to all questions included;
numerous fully worked examples;
explanatory diagrams; and
glossary. Grade 12. LA 4021—$27

5 Hebden: Chemistry 11, A
workbook for students.

Covers every topic in the present
B.C. Chemistry 11 curriculum.
Percentage yield and percentage
purity are also included. Work-
book has a complete set of student
notes, with clear, concise explana-
tions; many relevant exercises to
develop student understanding at
every step in development of a
theory or procedure. Problems
range from easy introductory to
problems requiring extra thought.
Answer to every problem, many
diagrams, and fully-explained
examples, and a glossary are also
included. Grade 11. LA 4021—$27

6 Circle of Learning. Produced
by the First Nations Education

CASE Committee. 114p. ©1995.
The resource book presents a
learning style for First Nations
students. CASE is a unique teach-
ing method designed to develop
problem solving skills and to
teach students to think in complex
and productive ways. Many of its
strategies parallel the ideal teach-
ing methods recommended for

First Nations students as well as
some cultural traditions. The
CASE story presentation is a circle
with an individual “big idea,”
which is the major concept, the
desired learning outcome and the
theme of a given unit. Included in
the book are 10 CASES, processes
for presentation and writing
guide, 14 blackline masters, and a
bibliography. Grades 1–7. LA
3211—$9

7 Soil Secrets: An integrated
intermediate Science

resource. Dr. Gladys Stansbury
and Cathy Ready. 150p. ©1995.
Resource book includes 11 lessons
that explore different concepts
basic to the study of soils—where
it comes from, how we use it and
why it is so important in the life of
plants and animals. Students
learn about land forms, geology,
biology, and the physical process
of weathering, sedimentation and
capillarity of soil. Integrated
activities and 13 extension
activities, research masters,
evaluation tools, bibliography, and
newspaper articles included.
Grades 4–7. LA 9510—$21.95

8 Sky Dancers—The Amazing
World of Canadian Birds.

Diane Swanson. 85p. ©1995. This
illustrated resource book includes
information on hummingbirds,
turkey vultures, jays, forest
hawks, puffins, quails, wood-
peckers, American white pelicans,
European starlings and swans.
The book outlines facts on the
behaviours and habitats of these
birds that fly Canada’s skies. Ages
7–12. LA 8555—$13.95

9 Spectacular Spiders: Inte-
grated Activities for Primary

Classrooms. Margriet Ruurs. 50p.
©1995. Resouce and activity book
divided into sections. The first
contains factual material for
primary children and the second
section  contains blackline masters
and activity ideas to integrate the
study of spiders across the cur-
riculum. Choose activities that suit
the interests and skills of students.
Evaluation forms included. Grades
1–4. LA 8522—$17.95

10 Applying Critical Thinking
Skills to Television

Viewing. Kay Kennedy (Briggs)
98p. 1993. Media literacy
curriculum divided into six units
with over 30 lesson plans. Topics
covered include visuals, audio,
grammar of television production,
programming, news selection,
and advertising. Bibliography and
evaluation materials provided.
Ages 12 and up. LA 1010—$11

For a complete listing of over 900
BCTF Lesson Aids, consult the
catalogue in your school library or
the Lesson Aids online catalogue,
www.bctf.bc.ca/LessonAids
To order any of the above lesson
aids, enclose a cheque payable to
the BCTF or authorized purchase
order to BCTF Lesson Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

70 Years
Among the objections to the use

of the radio in schools, listed in the
report by Secretary of the Interior
for the U.S.A., are the following:

Radiocasting to schools
constitutes an additional sales
pressure put on school officials; it
is a dangerous vehicle of
commercial propaganda; it is both
expensive and experimental; it
subordinates teaching to dial
twisting; it disrupts, interrupts, and
overcrowds the schedule; it
encourages teacher laziness;
available programs are not
properly correlated with the
curriculum; the radio is of no more
advantage than a phonograph
record since the teacher must
supply instruction before and after;
too many teachers are incompetent
to select radio programs wisely and
use them skilfully; it threatens to
bring in more mass education and
standardized thinking.

The BC Teacher, March 1930.

50 Years
The Okanagan Valley Teachers’

Association has a membership of
540 from seven sub-locals
extending from the border in the

south to Salmon Arm in the north,
and Princeton in the west.

The Fall Convention was held at
Kelowna this year and in addition
to the regular membership, 28
teachers from the Revelstoke District
attended. Mr. Ovans and Mr. L.J.
Prior, Chairman, Public Relations
Committee, represented the BCTF.

The BC Teacher, March 1950.

30 Years
An effective public relations

program is essential to the
maintenance of high-quality
education…

Relationships between teachers
and pupils have steady and far-
reaching influence on public
understanding. Pupils continually
convey impressions  about school
directly to parents. Neighbours,
especially mothers, frequently
exchange notes about their
children’s school activities.

The teacher who sends each child
home with fresh recall of the
interesting experiences of the school
day is contributing more to public
support of education than are all
the radio, television, and press
releases by educational officials.

The BC Teacher, February 1970.

10 Years
Moved and carried 
February 10, 1990:

1. That the BCTF support the
right of students to fair and
equitable access to, and use of,
appropriate calculators in school
mathematics and other programs
at all grade levels in class work,
homework, and evaluation.

2. That the Ministry of
Education ensure that curriculum
development, student assessment
policies, and resources for
mathematics and other programs
reflect the following principles:

a. non-restrictive use of
calculators, including scientific,
programmable, and graphing
calculators.

b. fair and equitable access by
students to appropriate  calculators.

c. standards for calculators
provided for students that specify
minimum capabilities needed for
the mathematical concepts, skills,
and problem-solving strategies
being taught and learned.

3. That the Ministry of Education
be requested to provide calculators
for students at all levels.

Teacher, February/March 1990.

• School staff expectations for
the internal accreditation
process should not exceed five
hours of meeting time and one
non-instructional day.

• The BCTF expects that any
time spent by teachers (includ-
ing co-chairs and members of
the internal team) on the
accreditation process over the
five hours meeting time and
one non-instructional day,
should be provided through
funded release time from school
accreditation funds.

• We are pleased that the
ministry will be providing a
sixth non-instructional day
(implementation planning day)
in the provincial school
calendar, which will be
available for accreditation
purposes.

• We are very concerned that
the announced refinements to
the accreditation program do
not deal with the external
process. It is not possible for us
to assess the extent of these
proposed workload reductions
for teachers without complete
information about the expecta-
tions of both the external and

ACCREDITATION from page 1

What’s 
new on 
the web?
BCTF has most popular
teacher union Web site

An Alberta teacher recently
wrote saying: “I have been
doing research on the
Internet about teaching in
other provinces, and I have
found your Web site to be the
most useful! It was a pleasure

to browse through it!”
It seems that this teacher is

not alone. A recent search
using the latest archiving and
data-mining technology
reveals that of all teacher
union Web sites in Canada, the
BCTF’s site is the most popular
by far, with almost 550 other
related sites linking to ours. 

The Ontario Secondary
School Teachers’ Federation
Web site is second to BCTF,
followed by Alberta, Sask-
atchewan, the CTF, and
Education International. Of all
teacher union sites in North
America, BCTF outranks every
one except the massive U.S.
unions, the National Education
Association and the American
Federation of Teachers. 

Lyrics by Garth Holmes, Williams Lake
My daddy suffered from black lung disease,
My mom had scrub calluses on her knees;
Worse, I’ve got the accreditation blues.
In September came the word we dreaded,
Accreditation was our way headed.
That started my accreditation blues.
Hundreds of hours our mandate we study,
Belief systems clash, philosophies muddy.
And I develop accreditation blues.
Again and again, we meet and we think.
The stress is enough to drive us to drink.
And I still have (hic) accreditation blues.
The External Team gives tactics to use,
“Morale could be lifted by staff barbecues.”
They give me more accreditation blues.
Much to our surprise, good concepts arise.
Effective things happen when ev’ryone tries.
Maybe I won’t need the accreditation blues.
The External Team departs in good humour.
Their task accomplished, they ignore the rumour,
That I may have the accreditation blues.
The report finalized. It’s now realized.
The money that’s needed, from the Board must be prised.
Maybe I won’t need the accreditation blues.
The trustees beam, their words smooth as cream;
Then in Special Closed, they vote down our dream.
Nope! I’ve still got the accreditation blues. 

internal process. We question
the value, time, and cost
required for participation this
process. We have urged the
ministry to announce decisions
about changes to the external
process prior to the March
2000 BCTF AGM.

• We have asked the ministry
to reschedule the local orien-
tation sessions for schools
which will be participating in
the accreditation process next
year until after decisions are
made about the revised
external process. We have
asked for the sessions to be
moved from February to
March/April 2000. This
schedule will allow participants
at the sessions to become
familiar with all aspects of the
accreditation program (both
internal and external).

• The BCTF has acknowl-
edged that the proposed
refinements to the internal
process address some of the
workload concerns of teachers,
however they also move school
accreditation in a dangerous
new direction. The proposed
refinements in evidence gather-
ing and analysis are based on a
narrow set of quantitative data.

This is not the information that
most teachers would choose to
use to set school-wide goals for
continuous school improvement.

• We have also again
requested that the ministry
authorize the piloting of the
BCTF STAR process as an
alternative to accreditation.

The STAR process is a school
self-study framework that
promotes ongoing school
growth and development
through goal-setting, action
planning, implementation, and
facilitated review process.

Where to now?
We will continue to meet with

ministry officials prior to our
AGM to discuss further
refinements to the accreditation
process. 

We will urge the ministry to
publish a revised and complete
accreditation policy framework
prior to the our AGM. This
information will assist our
delegates in debating the two
RA recommendations on
accreditation.

Mike Lombardi is the
BCTF’s director of the
Professional Development
Division.

I'vegottheaccreditation blues

http://www.bctf.bc.ca/LessonAids
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QUEBEC AND
ALBERTA REDUCE
CLASS SIZE

Sound practice
based in research
by Garry Litke

The current reduction
in B.C.’s primary
class sizes is based on
sound education

research, which both Alberta
and Quebec are now acknowl-
edging. With other provinces
beginning to follow the lead of
B.C. teachers, we have the
momentum to continue
improving our system through
class-size reduction in the
next round of bargaining.

Quebec will be spending
$137 million over the next four
years to reduce class size and
provide support for students
with special needs. Education
Minister Francois Legault
announced last December that
a contract settlement with
teachers included the hiring of
almost 2,000 primary teachers
in order to reduce
Kindergarten class sizes to 18,
Grade 1 class sizes to 20, and
Grade 2 class sizes to 22. In
the 20% of schools deemed to
be in underprivileged
neighbourhoods, class size will
drop to 18 in all three grades.

In addition, 860 special-
education professionals will be
hired to provide early inter-
vention for primary students
experiencing difficulty.

In making the announce-
ment Minister Legault said
“American studies confirm
that when you reduce the size
of classes, you see a
significant improvement in
students’ school results.”

Alberta meanwhile will be
spending $104 million over the
next two years to improve the
province’s education system.

The first initiative will be a
“pilot project” to reduce class
sizes in Edmonton. 

Other projects could include
anything that improves

schools’ “capability to put out
better children,” said Educa-
tion Minister Lyle Oberg. That
could include discipline, school
uniforms, or “anything based
on research,” he said. 

The stated intent of both of
these initiatives is to improve
education. One of them
encourages new research and
pilot projects, which may
include class-size reduction,
while the other relies on
established research and ties
funding into class-size limits in
the teachers’ collective
agreements. 

Like Quebec, B.C. teachers
accept the established re-
search that shows class-size
reduction has a direct positive
effect on education. The newly
reduced limits in the collective
agreement are a first step, but
unfortunately they are
restricted to the primary
system and they are contained
in a Memorandum of Under-
standing that expires in June
2001.

That creates two important
objectives for the next round
of bargaining. One is to pre-
serve the primary class-size
limits in the collective agree-
ment. The second is to extend
class-size reductions into the
intermediate and secondary
system.

Research supports us
Research studies such as

Tennessee’s Student-Teacher
Achievement Ratio (STAR)
project, and Wisconsin’s
Student Achievement Guaran-
tee in Education (SAGE),
support reduced class sizes.

In the STAR experiment,
students and teachers in 79
Tennessee schools were
randomly assigned to three
types of classes: smaller classes
of 13 to 17 students; regular-
sized classes of 22 to 25
students; and regular classes
with a full-time teacher’s aide.

The study continued for four
years, collecting criteria and
norm-referenced achievement
data from Kindergarten
through Grade 3. Researchers

reported significant gains for
students enrolled in smaller
classes across all subject
areas and for each year of the
experiment, but found no
effect associated with the
addition of a teacher’s aide.
The observed gains were most
pronounced for minority and
under-privileged students.

For example, in the “total
reading” score at K, 1, 2, and
3, students in the smaller
classes were 0.8, 1.7, 2.7, and
5.4 months ahead, respectively,
of those in regular classes.

In the latest round of STAR
research that followed
subjects through secondary
school, students originally
assigned to smaller K–3
classes completed more
advanced course work in
secondary school, had lower
dropout rates, were more
likely to graduate on schedule,
were more likely to graduate
in the top tenth of their
classes and were more likely
to have college aspirations. 

In the SAGE project, target
schools with 50% or more of
their students in poverty,
limited class sizes to 15 for K-
3. The four-year program
began in 1996, and data
evaluation from the first two
years demonstrates that Grade
1 students in SAGE classrooms
significantly outperformed
their counterparts in other
classrooms. Teachers in the
project received no additional
training in how to take
advantage of small classes, yet
reported spending more time
on individualized instruction,
doing more hands-on activities
and including more discussion
in their teaching than they had
previously. They also reported
that they spent less time on
discipline and that their
students displayed more on-
task, attentive, and involved
behaviour.

Garry Litke is an assistant
director in the BCTF’s
Bargaining Division.

Source documents and/or a more
detailed analysis of the research
are available on request.

For the past three
years, private-sector
salary increases have
kept up with or

surpassed inflation while the
public sector lagged behind.
The CPI fluctuated between
0% and 2% in B.C., while
private-sector increases
averaged 1% to 2.3% and the
public sector remained below
1%.This is an indication of the
pressing need for teachers, as
part of the public sector, to
focus on salary issues in the
coming round of bargaining.

According to data published
by the Business Council of
B.C., private-sector increases
in B.C. rose to an average of
2.31% for the 12 months
ending October 1999. The
average was boosted by an
agreement signed between
The Victoria Times Colonist
and the Joint Council of
Newspaper Unions, which
provided 3% per year for
1999 to 2001.

By contrast, public-sector
average increases finally
broke the 1% ceiling in
October after Federal public-
sector workers negotiated a
one-year increase of 5.45%.

This affected more than
10,000 workers in B.C.

The private sector is
superior at the extreme ends
of the settlement scale, as
well. At the low end, two-
thirds of the public sector,
including teachers, reluctantly
accepted zeroes during 1999.
The majority of the private
sector however, did not agree
to such a freeze and
demanded wage increases.

At the high end of the scale,
only 4% of the public sector
were able to negotiate any
increases over 3%, compared
to 13% in the private sector.

For teachers, these figures
identify a need not only to
catch up with inflation, but also
to catch up with the private
sector. Teacher settlement
trends in other parts of the
country are encouraging,
notably in Alberta where

annual increases of 3 to 5%
are beginning to make up for
previous losses. In Quebec, a
deal announced last December
will give teachers a 9%
increase over four years.

By the time B.C. teachers
return to the bargaining
table, the need to negotiate
compensation for the
financial penalties suffered
during the last decade will be
overwhelming. This year’s 2%
raise will not make up for
those losses, and next year’s
0% will compound the
problem while other sectors
continue to negotiate healthy
wage increases.

The salary adjustment
needed to catch up with
inflation and create parity
with the private sector must
be a top priority in the next
round of bargaining.

– Garry Litke

Grievance helps
students

by Simon Truelove

We have many ex-
amples of associa-
tion interventions
that have signifi-

cantly helped members in
tough situations. Often these
arise from grievances that are
confidential in nature, so that
few people are actually aware
of what has occurred. One
example that can be described
publicly took place at
Tamanawis Secondary School
in Newton during the fall 
of ‘99.

Tamanawis opened on
September 7, 1999 with 1,736
students. This represented an
increase of almost 70 students
over the 1998 numbers. The
amount of counselling in place
was up to 3.875 FTE (full-time
equivalent), or the equivalent
of less than four full-time
counsellors.  

It is not
unprofessional to

initiate a grievance.

The individual teachers
involved realized that their
lives had become very busy. It
was not possible to deliver the
same level of service in the
same amount of time. They
were forced to work longer
hours. Instead of 380 students,
each counsellor had a case
load of 400.

The collective agreement
between the school board and
the Surrey Teachers’ Associ-
ation (STA) states: 

“...one FTE counsellor in
each Secondary School for
every 380 secondary
students...” (p. 110) If you
divide 1736/380 you get 4.568.
Clearly another counsellor
needed to be hired for the
missing .693 work.

Why the short fall?
According to Averil Share,

one of the counsellors at
Tamanawis, the board had
been aware of the impending
shortfall and had advertised
for the needed extra help
during the preceeding
summer. They had received
applications, but none from
qualified applicants. Never-
theless, the responsibility to
meet the need rests with the
board. They had failed to meet
that obligation, expecting
existing counsellors to just
work overtime—an unprofes-
sional way to treat staff.

Teachers are concerned
about the needs of students
around them. We are often
aware that, although we may

be working very hard, more
remains to be done. We just
soldier on—doing the best we
can. In this case, it was in the
interests of the students to do
something about the shortfall.
Increases in counsellors’ case
loads were bound to have an
effect on the quality of service
to students. Initiating a
grievance was an effective way
to get action on the problem.
As teachers we owe it to our
students to insist on the most
favourable working conditions
to which we are entitled under
contract. If we decide to be
generous and back off from a
grievance, it is usually our
students who will ultimately
be affected—our working
conditions are their learning
conditions.

Grievances are sometimes
very tidy. A seemingly intract-
able problem is recorded in all
its details. It is discussed by
professionals who usually
have years of experience in
resolving similar cases. 

The principal told the
counsellors he did not have
enough staff. That concluded
step one of the grievance
process. Step two came on
October 12 with a letter from
Kelly Shields, the STA grie-
vance officer, to the Human
Resources Department. She
noted the obligation to hire
another counsellor and stated
the need for compensation for
the existing counsellors. Hard
work by a grievance officer is
essential at this stage. Collec-
tive agreements have the force
of law, but only if local officers
take all the appropriate steps
and follow the right timelines.
As it turned out, the school
board had no choice but to
agree and they did.
Tamanawis received an extra
.625 in counselling time.

On January 17, 2000 the

Private-sector settlements higher 
than teacher-wage increases

Wage settlements compared
Private-sector Public-sector

Monthly average of wage
increases Nov/96 to Oct/99 0.8% to 2.3% 0% to 1.2%

1999 agreements at 0% 45.7% 62.3%

1999 increases over 3% 12.9% 4.2%

(Source: Business Council of B.C.)

STA was informed that the
Tamanawis counsellors would
be compensated according to a
formula that gave each of
them 3.75 days to be taken in
pay or “lieu-of” days. 

The collective agreement is
only effective if the grievance
process is used whenever
there are violations. It is not
unprofessional to initiate a
grievance. Instead, it would be
unprofessional to continue to
live with an unacceptable
scenario when steps towards a
remedy can be taken.

Simon Truelove is 2nd vice-
president of the Surrey
Teachers’ Association.

…it would be
unprofessional to

continue to live with
an unacceptable

scenario…

Protecting the
right to organize
Two current strikes offer

members a chance to take a
stand against corporate
bullying and union-busting
tactics.

The B.C. projectionists have
been locked out by Famous
Players (Viacom) and Cineplex
Odeon (Sony) for more than a
year. The employers initially
demanded a 60% rollback of
wages. Just before Christmas
1999, they offered the
projectionists’ union a buyout
of all but 15 positions. It is
clear that these corporations

are interested in removing the
union from their operations. 

B.C. Federation of Labour
President Jim Sinclair is
calling for a consumer boycott
of parent-company Sony.

The Calgary Herald
editorial staff is on strike for a
first contract. The employer,
Conrad Black's Southam Inc.,
is refusing to negotiate such
basic issues as seniority. To
send a message to Canada's
neo-conservative media
baron, please support the call
for a boycott of Black's
flagship publication, and
cancel your subscription to
The National Post.

– Peter Owens
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Notice of special resolutions
Constitution and 
By-laws
Resolution 101 – Creston
Valley Teachers’ Association,
Kitimat Teachers’ Associa-
tion, Cranbrook District
Teachers’ Association
That By-law 3.4 (page 19) be
deleted.

Resolution 102 – Burnaby
Teachers’ Association
That By-law 6.1 (page 21) be
amended by adding “The
Representative Assembly may
amend, alter, delete or
replace existing
Representative Assembly or
Executive Committee policy or
procedure statements.” after
the second sentence.

Resolution 103 – Burnaby
Teachers’ Association
That the AGM adopt a new
by-law as follows:
8.8 The Annual General
Meeting is the sovereign body
of the BCTF, and policies and
procedures adopted by it shall
guide the actions of both the
Representative Assembly and
Executive Committee.

Resolution 104 – Burnaby
Teachers’ Association
That the second sentence of
By-law 5.7 (page 20) be
amended by adding between
“to” and “the” the words “and
take direction from”.

Health and 
Welfare of Teachers
Recommendation 29
That the BCTF Salary Indem-
nity Plan Regulations (Proce-
dure 13.C.02) be amended
effective September 1, 2000,
by adding a new Regulation
3.11 as follows:
“3.11Where a claim is the

result of a work-related injury
or illness, the member must
file a Workers’ Compensation
Board claim prior to payment
of benefits pursuant to the
plan.”
Recommendation 30
That the following
amendments be made to the
Salary Indemnity Plan
regulations.
1. THAT the BCTF Salary
Indemnity Plan Regulations
(Procedure 13.C.02) be
amended effective September
1, 2000 by re-wording the stem
of Regulation 12.1 as follows:
“12.1When a claimant re-
sumes employment, following
a period of short term benefits
in respect of one accident or
illness, other than for
approved accommodation
employment purposes, and
again suffers a disability that
is related to the preceding
accident or illness, that
claimant shall:”
[the balance of this regulation
would continue to read:
a. if the resumption is for a
period of less than 90 consecu-
tive calendar days, be entitled
to benefits of not more than
the balance of the 120 day
maximum benefit period, or
b. if the resumption is for a
period of 90 but less than 180
consecutive calendar days, be
entitled to whatever number
of benefit days remain of the
original maximum of 120
benefit days and, in any event,
not less than 75 benefit days,
or
c. if the resumption is for 180
consecutive calendar days or
more, be considered to have a
new disability.]

2. THAT the BCTF Salary
Indemnity Plan Regulations
(Procedure 13.C.02) be
amended effective September
1, 2000 by replacing present
Regulations 14 and 15 with
the following:
“14. Accommodation
(Teaching) Employment
14.1 A claimant in receipt of
benefits may return to normal
employment duties, under-
taken as accommodation
employment, on a part-time
basis. Prior to such a return,
the accommodation employ-
ment must be recommended
by a physician and approved
by the plan administrator.  The
plan administrator’s decision is
subject to review by the Salary
Indemnity Plan Committee.
14.2 The claimant must have
worked 20 or more days,
exclusive of sick leave, to
qualify for accommodation
(teaching) employment
benefits, and the benefits shall
be based on the gross annual
salary of the claimant’s last
day of work.
14.3 The claimant shall
continue to receive benefits
from the plan as calculated in
regulation 11.6.
14.4 The maximum duration
of accommodation (teaching)
employment benefits shall be
the lesser of the 120 day
maximum benefit period or 20
school months.
15. Accommodation (Non-
Teaching) Employment
15.1 A claimant in receipt of
benefits may engage in
remunerative employment
other than the claimant’s
normal employment duties,
undertaken as accommodation

employment, that has been
recommended by a physician
and approved by the plan
administrator, subject to
review by the Salary
Indemnity Plan Committee.
15.2 The claimant shall
continue to receive benefits
from the plan but the benefit
will be reduced by an amount
equal to 50 per cent of the
amount earned in employment.
15.3 Days or partial days
spent in accommodation (non-
teaching) employment shall be
assessed as part of the
claimant’s benefit period.
Where questions arise, the
length of the entitlement
period shall be determined by
resolution of the Salary
Indemnity Plan Committee.
15.4 The claimant is
responsible for reporting
involvement in approved
accommodation employment
in the manner established by
the plan administrator.
15.5 The benefit of a claimant
engaged in remunerative
employment for other than
approved accommodation
purposes shall be reduced by
the full amount earned from
that employment.”
3. THAT the BCTF Salary
Indemnity Plan Regulations
(Procedure 13.C.02) be
amended effective September
1, 2000 by amending Regula-
tion 21.1(a) by replacing the
word “rehabilitative”
wherever it appears and
substituting the word
“accommodation”.
4. THAT the BCTF Salary
Indemnity Plan Regulations
(Procedure 13.C.02) be
amended effective September

1, 2000 by amending Regula-
tion 23 by replacing the word
“rehabilitative” wherever it
appears and substituting the
word “accommodation”.

Resolution  123 – Vancouver
Elementary School Teachers’
Association
That procedure 13.C.02(1.9)
(page 77) be amended to
read:  If a repayment is owed
to the plan, the plan
administrator and the
member shall negotiate a
repayment schedule.

Resolution 124 – Vancouver
Elementary School Teachers’
Association
That procedure statement
13.C.02(3.2) (page 77) be
amended to add at the
beginning of (b) the following:
“in absences greater than five
days.”

Resolution 130 – Vancouver
Secondary Teachers’
Association
That procedure statement
13.C.02 part 2.1 (page 80) be
amended to read:  “A member
shall be eligible for Salary
Indemnity Plan short-term
and Salary Indemnity Plan
long-term from the first day
of employment.”

Professional Ethics,
Rights, and Standards
Recommendation 37
That the footnote for Clause 5
of the Code of Ethics be
amended to read:

It shall not be considered a
breach of Clause 5 of the
Code of Ethics for a member
to follow legal requirements
or official protocols in
reporting child protection
issues.

84th Annual General Meeting Agenda

FIRST SESSION
19:00
Welcome
Preliminaries

a.Adoption of chairpersons, 
scrutineers, tellers, 
Resolutions Committee

b.Adoption of agenda
c. Adoption of 1999 AGM 

Minutes
President's Report
Executive Committee 

Leadership Report
Recommendations 1-6

20:30 – Timed Item
Greetings 

• B.C. School Trustees 
Association 

• B.C. Federation of Labour 
• B.C. Confederation of 

Parent Advisory Councils
Continuation of Previous Items

21:30 – Timed Item
Election Statements

from Candidates for 
Table Officer Positions

22:00 Adjourn

FOURTH SESSION
09:00
College of Teachers’ Report

09:15 – Timed Item
Willy Madisha, President

SADTU
Social Justice

Recommendation 39
Resolutions 146-149

Strikes and Job Actions
Resolutions 150-151

Teacher Education
Resolution 152-153

Teacher Exchange
Resolution 154

Unfinished Business

12:30 Lunch

FIFTH SESSION

14:00
Merilies Rettig, President

Canadian Teachers’ 
Federation

14:30
Professional Ethics, Rights, 

and Standards
Recommendation 37

Public Affairs
Recommendation 38
Resolution 145

FIFTH SESSION
Continued…

Organization of the BCTF
Resolutions 136-138

Labour Affairs
Resolution 132-134

17:00 - Timed Item
Honourary Membership 

Recommdation

Unfinished Business

17:25
Final Call for Nominations

17:30 Dinner

SIXTH SESSION
09:00
Elections

09:30
Minister of Education 

Education Policy
Recommendations 9-15
Resolutions 113-116

Pensions
Recommendations 34-35 
Resolutions 139-144

12:15
Questions on 

Committee Reports 

Unfinished Business

12:30 Lunch

SEVENTH SESSION
14:00
Finance

Report of the Financial 
Statements
Recommendations 16-22
Resolutions 117-122

Unfinished Business

Late Resolutions

New Resolutions

17:15
Closing courtesy motion

17:30 Adjourn

Please keep in mind that there is
always a possibility that the
business of the AGM will require a
Wednesday evening session.

SECOND SESSION
09:00
Bargaining

Recommendation 7
Resolutions 106-112

10:00 – Timed Item
First Nations Report from 

Task Force
Recommendations 23-28

Health and Welfare
Recommendations 29-33
Resolutions 123-131

Unfinished Business
12:30 Lunch

THIRD SESSION
14:00
Report of the Executive 

Director Ken Novakowski

Constitution and By-laws 
Resolutions 101-104 

Annual General Meeting
Resolution 105

Education Finance
Recommendation 8

Professional Development
Recommendation 36

Membership
Resolution 135

Unfinished Business

16:30
Election Statements

from Candidates for 
Member-at-Large Positions

17:00 Adjourn

Sunday, March 19 Monday, March 20 Tuesday, March 21 Wednesday, March 22
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1. To improve the Federation’s
effectiveness and responsiveness
to meeting the needs of members
and strengthening locals by first
undertaking a review of
governance and decision-making
structures and report back to the
2000 AGM.

• A call for applications for the
Governance Review was con-
ducted during October. The
deadline for applications was
November 1, 1999. Appointments
were made at the December 10-
11, 1999 EC meeting. A committee
of nine members will undertake
the review: six members at large
and three executive members. The
terms of reference have been
established for the review. It is a
two-year review, with a final
report at the 2001 AGM.

• Governance Review Steering
Committee was appointed by the
Executive Committee in December.
First meeting is scheduled for
February 21-22, 2000.

• Focus groups on collective
bargaining completed in all zones.

2. To continue to promote
membership involvement at all
levels of the Federation, with
particular emphasis on the
participation of new members.

• Summer Conference 1999 had
additional spaces for members
and locals were encouraged to
bring members that were new to
teaching as participants. At the
summer conference, a first time
participant addressed all dele-
gates in plenaries held at the
beginning and end of the confer-
ence. A focus group of first-time
summer conference participants
was conducted and has been used
to generate discussions and action
planning around the involvement
of new members in the
organization. 

• The FLI training on Advanced
Negotiation Skills will attempt to
involve five members who are in
their first ten years of teaching. 

• Focus groups on collective
bargaining issues are being
conducted in eight zones involving
a total of 96 members randomly
selected.

• All members have been
invited to participate in teacher
forums being held around the
province to have EC members
hear member views on issues.

• Teacher magazine has run
articles on the issues directly
affecting members in the
classroom. As well, the publication
is making a concerted effort to
encourage member involvement
through the “Readers write”
column and other special
interactive features such as a
photo contest.

• Many members participated in
discussions on issues related to
Aboriginal students.

• The BCTF Web site incorpor-
ated an area for discussion of
issues related to technology and
education.

• FLI training—Welcoming new
members

• Beginning Teachers’
Conferences (provincial/local)

• Beginning Teacher listserv
and Handbook

• Mentorship program in more
than 20 locals

• Fall Zone meeting focus on
involvement and participation of
members

• Continuing with regional
conferences for TOCs

• Revised workshops to meet
the needs of TOCs

• Training for all Staff Rep
Trainers on revised workshop
“History of Collective Bargaining”

3. To articulate and promote to
government a coherent strategic
approach to education policy
initiatives that are properly
funded and rooted in principles
of equity, accessibility, respect
for the role of the teaching
profession, and progressive
approaches to curriculum and
assessment.

• Meetings with Minister,
deputy/senior Ministry of
Education staff

• Teacher Forums—discussion
on accreditation/FSA

• PD zone meeting discussions
• Accreditation Review

Committee
• Influencing ministry policy on

FSA/accreditation/technology,
CTCs

• BCTF workshops on Reporting
to Parents, Teaching Strategies
and Classroom Management

• Participation in Education
Advisory Council meetings

• ESL strategy
• Appointing members to more

than 100 ministry committees
• Discussions and action plan at

SPDRT trainings and PD zone
meetings

• BCTF response to Technology,
Accreditation Refinements, Special
Ed Review, Math and SS Task
Force reports/workplans

• Accreditation discussion in
locals

• Partners meeting on Fraser
Institute rankings

• BCTF brochure on assessment
• Advice from PDAC/PSAC on

education policy issues
• BCTF response to Career

Technical Centres
• Influencing revised Primary

Program document
• Meetings/consultations with

Ministry for Children and Families
• Tracking and monitoring

implementation of new child
abuse protocols

4. To enhance the Federation’s
effectiveness in promoting social
justice through initiatives at the
school, local, community,
provincial, national, and
international levels.

• The Federation is participat-
ing in Campaign 2000, committed
to continuing the pressure on
Members of Parliament to
eradicate child poverty.

• The theme for this year’s
World Teachers’ Day was
“Teachers, a force for social
change.” Our wall calendar ran
the theme of Respect and Dignity
for All that we also used on a
button.

• Teacher newsmagazine has
consistently published articles on
our social justice initiatives in
locals and at the provincial level,
including a two-page spread on
social justice, First Nations,
gender equity and sexual orienta-
tion issues. The focus of issues
related to Aboriginal education is
an important component of the
Social Justice commitment.

• The International Solidarity
Program has included support for
opposing globalization that harms
public education.

• Social Justice Contacts
Conference—Respect and Dignity
for All

• First Nations Task Force
discussions/policy report to AGM

• Hiring of Aboriginal Ed. co-
ordinator

• New workshops on Poverty
and Homophobia

• Ed May and local Social
Justice grants approved

• Booking of school-based
workshops

• Social Justice zone meetings
• Response to the Children’s

Commission Annual Review
• New workshops developed on

social issues
• Support/planning for World

March 2000.

5. To promote a quality, properly
funded public education system
which uses authentic, qualitative
and quantitative measures for
making improvements, with
particular focus on school
completion, aboriginal educa-
tion, literacy and citizenship
education.

• We prepared a comprehensive
brief to support improved
government funding for public
schools. 

• The Task Force on First
Nations Education is promoting
changes to the public ed system
that will improve completion rates
and literacy.

• Presented Education Funding
Brief to Minister of Education and
sent it to all MLAs and education
partner groups. Discussed brief
with members of Liberal and NDP
caucus.

• Worked through the Coalition
for Public Education to influence
the Federal Finance Committee
report to the House of Commons.

6. To achieve government
funded Early Retirement Incen-
tive Plans and improvements to
the Teachers’ Pension Plan that
will enable more teachers to
retire at an earlier age with
greater financial security.

• The Pensions Committee
hosted a two-day training session
with the Executive Committee

• The committee identified some
possible areas for improvement
and discussed the pros and cons of
pursuing each improvement.

• A critical problem has arisen
in the plan, which is of consider-
able concern to the committee,
namely the ability of the Pension
Plan to index pensions and
provide group benefits.

• The committee passed the
following motion at its October 17,
1999 meeting: “That the Pensions
Committee advise the Executive
Committee that it considers the
issue of changes to the Inflation
Adjustment Account as greater
priority at this time than other
pension plan improvements.” As a
result, current organizational
resources are focussed on the
indexing and group benefits
issues.

• Three meetings of a sub-
committee of the Pensions Com-
mittee have been held to discuss
funding related to the Inflation
Adjustment Account. The sub-
committee will provide input to
the February Pensions Committee
who will make recommendations
for consideration at the March
Executive Committee meeting.

7. To promote and defend public
education with a particular
emphasis on the work of
teachers and the diversity of
choice within an inclusive public
school system.

• The BCTF has re-activated the
Coalition for Public Education. The
Coalition is working together to
take on the issue of increased
corporate intrusion into public
education at the K-12 and post
secondary levels.

• The BCTF has initiated a
series of workshops available for
Parent Advisory Groups to access
dealing with issues in public
education.

• We ran a series of spots on
Knowledge Network on class size.

• We submitted a brief to the
Federal Finance Committee on
post-secondary education funding
and are circulating a petition of
the Canadian Federation of
Students to all schools calling for
improved Federal funding of post-
secondary education.

• We updated and re-issued our
series of brochures on issues
related to public education for
circulation to parents and the
public.

• Teacher newsmagazine is
consistently running stories on
diversity of programming in the
public school system.

• We are working in the area of
media relations to counter the
propaganda of the Fraser Institute
and other ideological critics of
public schools, as well as striving
to educate journalists about the
neo-conservative agenda as it
pertains to education.

• Initiated a meeting with
education partner members of
EAC to counter the Fraser
Institute report card on secondary
schools.

8. To continue to implement the
collective agreement to ensure
that maximum benefits are
derived for members and B.C.
public schools.

• Articles in the Teacher
newsmagazine are exploring the
history of collective bargaining in
the education sector and empha-
sizing the benefits to teachers and
students of actively enforcing the
terms of the agreement. History of
Collective Bargaining workshops
delivered at Summer Conference
and through Staff Rep Training
Program will be given at the
Beginning Teachers’ Conference.

• Compliance with PCA:
#44 North Vancouver—9 FTE in

K–3; base number corrected; ESL
ratios ongoing

#61 Victoria—5.5 FTE in K–3;
compensation $50,000 for two
days per child per month

#63 Saanich—10.35 FTE (spec
ed reduction)

#33 Chilliwack, #38 Richmond,
#03 Kimberley, #88 Terrace—
issue of numbers for split grades
K–3 or 3–4 scheduled for
arbitration January 31, 2000

• Working documents melding
local and provincial language: 21
complete, 19 almost complete, 28
in-progress; not yet coded for
entry into clause pull data base

• Grievance database in place
and being used as of January 25,
2000

• David Chudnovsky guest
speaker at BCPSEA AGM.

9. To promote safe, nurturing
and inclusive environments in
which all teachers and students
can work and learn.

• We participated in the publi-
cation and release of a study with
SFU of violence against teachers. 

• We are working with the
BCSTA to seek new government
funding to support the WCB
mandated training and health and
safety committee operations in
schools. 

• All BCTF communications
vehicles are emphasizing the
issues of safe, non-violent schools.
This includes Teacher newsaga-
zine, BCTFNews, Staff Rep News
and the Did you know? poster
series.

• Health and Safety workshops
being delivered through Staff Rep
Training program (general health
and safety, violence and indoor air
quality).

• A major element of the Task
Force on First Nations Education
Discussion Guide is characteristic
of a school inclusive of Aboriginal
students.

• Health and Safety workshops
have been delivered in approxi-
mately 25 locals.

• Executive Committee recom-
mends that school boards estab-
lish Health and Safety committees.

• Health and Safety network of
local representatives and BCTF
H&S representatives on district
H&S committees to be established 

• Cadre of Health and Safety
trainers to be formed.

10. To continue to work with
labour and other community
groups to counter the global
corporate agenda and promote
progressive social change.

• The Federation provided a
grant to Check Your Head, a youth
organization committed to pro-
mote environmentally sustainable,
people-centered activities that
promote social justice, and is
working with this organization on
social and economic issues and
providing assistance with work-
shop facilitation and design skills.

• The Federation is working in
the Trading Strategies Coalition
with other labour and community
groups to oppose the further
liberalization of world trade and
in particular to ensure opposition
to the inclusion of public services
like health and education on the
agenda of the upcoming World
Trade Organization ministerial
discussions. The BCTF is also
participating in a CCPA publica-
tion on the WTO and its impact on
B.C.

• BCTF sponsored buses to
travel to Seattle on November 30,
1999 to protest WTO meetings.
Executive Committee participated
in the protest.

• BCTF with support from the
BC Federation of Labour, the
Coalition for Public Education and
a number of other unions is spon-
soring a tour of Maude Barlow
around the province speaking on
the WTO and its potential impact
on public services.

• BCTF is engaged in bilateral
meetings with B.C. Nurses’ Union,
Hospital Employees’ Union and
Government Employees’ Union to
build closer working relationships.

• BCTF became a member of
the Environmental Labour
Alliance.

• The BCTF worked with the
B.C. Federation of Labour and
with locals to participate in the
public sessions of the Business
Summit forums held around the
province. Teachers were active
participants in presenting
opposition to the Business agenda
to cut public spending.

• The BCTF is continuing its
active participation in and support
for the Canadian Centre for Policy
Alternatives and is involved in the
work of the CCPA’s Public Interest
Research Desk. 

• Through our communications
work, we also promote and publi-
cize the results of CCPA research
on a wide range of issues.

• We participated in a hemis-
pheric conference of teacher
unions in Quito, Ecuador. Called
the IDEA conference, Initiative for
Democratic Education in the
Americas, it is part of a major
effort to confront the neo-
conservative agenda as it impacts
on teachers throughout the
hemisphere. This will also receive
coverage in Teacher newsmagazine.

• BCTF has re-initiated its
proposal with the BC Federation of
Labour for a labour studies
component in the social studies
curriculum.

• Coalition for Public Education
is planning a major conference in
May to counter the increasing
commercialization taking place in
public education.

• BCTF will be participating in a
B.C. Federation of Labour
campaign to defend public
services, and speak up for job
creation and workers’ rights.

A progress report on the priorities adopted by the 1999 AGM
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Kit Krieger

For the first time in the
history of the BCTF, AGM
delegates have a choice between
two candidates who have served
as BCTF president.  During my
two years in office, the teaching
profession had a credible and
persistent provincial voice.  The
federation asserted its positions
effectively among the various
partner groups on a wide range
of issues from corporate
sponsorship, democratic
citizenship, technology in
education, and education
funding.  The teachers’ voice

has not been heard as
frequently over the past year.

The focus of the next year
must be on the next round of
bargaining.  We must find ways
to build member ownership,
involvement and enthusiasm for
our bargaining objectives,
utilizing strong local leadership
and proven communication
strategies.  This is the challenge
whether we bargain locally,
provincially or regionally.

Other important work must
continue to support new
teachers, improve our pensions,

and better address the needs of
Aboriginal learners. The review
of governance structures will
provide an opportunity to ask
members to reinvent their union
in response to a changing
membership and educational
landscape.

I offer the membership my
experience, a proven record of
accomplishment, and a passion
for both our profession and our
union.

EXPERIENCE: Provincial: BCTF
President (2 yr.); Executive (6); BCTF

Administrative staff (4); Staff rep
training associate;  Teacher
Newsmagazine Advisory Board;
Task Force on Bargaining Structures
and Related Matters; Task Force on
Teaching Conditions and Related
Matters; Provincial Bargaining
Team. Local: President (5); Staff Rep;
Bargaining Team; Local
Representative to RA; virtually all
local committees. Teaching: 25 yrs.
social studies English, and
Humanities in West Vancouver.
Education: BA (History) UBC,
Teacher Ed Program, UBC.

Neil Worboys

How will our needs be met in
the next round of bargaining?

We must continue to build
membership commitment by
listening to members and
seeking their advice. This year
the Federation asked you to
examine crucial issues through
discussion forums. We must
continue to listen to members
and to decentralize the power of
the BCTF. The strength of the
BCTF lies with its members and
its locals.

Members must know, care
about, and support all

bargaining objectives. As a
member of the BCTF Bargaining
Division, I was with many of you
when you negotiated your first
Collective Agreement. Many of
those contract provisions are
now outdated and ineffective.
Now is the time for us to work
together to improve those hard
won gains. With my extensive
bargaining experience, I will be
your strongest advocate for
contract improvements.

Locals must have a legitimate
voice in determining how their
local union is structured. By-

Law 3.4 is antiquated and needs
to be deleted!

My experience at the local
level, in bargaining and my four
years on the BCTF Executive
Committee have provided me
with the skills needed to
successfully lead us into the
future.

I ask for your continued
support.

EXPERIENCE: Provincial: BCTF Execu-
tive Member-at-Large (4 yrs); BCTF
Bargaining Division Staff (4.5); North
Coast Agreements /Bargaining Co-

ordinator (8); Provincial Agreements/
Bargaining Cttee. (8); Provincial
Bargaining Cttee. Chair (4); AGM
Delegate (24); Summer Conference
Participant and Workshop Presenter
(12); Bargaining Council Rep. for Local
#80 (Kitimat); Alternate Bargaining
Committee Member ( Zone 19); LR or
Alternate (9). Local: President (6);
Bargaining Chair and Member (24); Staff
Rep. (8); Grievance Cttee. (14);
Personnel Cttee. Chair (8), Local
Advocacy Committee (2); Interim Council
member (5); Negotiator Interim Council
(1). Teaching: 31 yrs. Secondary and
Elementary. BSc. & Teacher Training
(UBC)

Grace Wilson

The fundamental question
facing the delegates to this
year's AGM is which style of
leadership will best position
the BCTF to defend teachers
and students from the storms
which so clearly lie on the
horizon. Which style speaks
for the teachers of this
province?

Will the BCTF be an
organization of monologue or
dialogue? Will we turn inward
and preach to the converted,
or will we reach outward to

form an ever-widening circle
of alliances? Will we rely on
confrontation or on
persuasion? I believe that
teachers want their union to
dialogue, look outward, build
alliances, and be strategic.

The strength of the BCTF is
in its informed and committed
membership, and in its ability
to maintain the respect of
parents, trustees, politicians,
trade unionists, and the
public. This strength is
achieved through daily efforts

of dedicated and experienced
teacher leaders. It is this
strength that protects and
enhances the working lives of
teachers.

My service as First Vice
President has given me the
skills and experience to make
the BCTF that kind of
organization; an organization
of which we can all be proud.
Think about it. Talk about it—
with your colleagues, with
your delegates.

EXPERIENCE:  Provincial: BCTF First
Vice-president (3); Executive
Committee (7); MCF/BCTF Liaison (3);
Rehab Expansion (2); FEA and ASU
negotiating team; Finance Cttee. (3);
Accreditation Review Cttee.; Benefits
Review Cttee.; Local Presidents'
Advisory Cttee.; CTF Director (5);
CTF/AGM Delegate (6); Alternate LR
(3); AGM Delegate (12).
Local: President NDTA (6); Vice-
president (1); Bargaining Team (8);
Amalgamation Council; Treasurer (3);
PD Committee (3); Mainstreaming (4).
Teaching: 21 yrs. Primary and
Intermediate; TOC (4);  
Education: B.Ed., Music Diploma (UBC).

David Chudnovsky

The coming year will be a
critical one for our BCTF.
Negotiations for a new contract
begin next spring. Members
across the province have been
telling me they need a
significant raise, and progress
on workload issues—like
intermediate and secondary
class size.

I've learned there's a lot
more to negotiations than the
bargaining table and the back
rooms. If we trust our mem-
bers, if the members have input
and control, they will make the

negotiations theirs. They will
do whatever it takes to get a
fair contract for teachers and
for students. That means a re-
emphasis on our locals,
because for most members the
local is the face and heart of
the BCTF.

To be successful we must
clear away the tensions and
divisions which often weaken
our federation. Our emphasis
needs to be unity of purpose
and action. My track record is
clear. I put forward my own
views in a calm, reasoned, and

principled way. I listen
carefully and respectfully. I
look for ways to bring people
together.

The BCTF at its best can
inspire and involve every
member. That’s what I’ve been
working for during the past
year. That's the BCTF I'd like to
continue to help build.
EXPERIENCE: Provincial: BCTF
president (1 yr.) Executive mem-
ber at large (5); 2nd Vice-
president (2); LR (2); Staff rep
trainer (3); Substitute teachers’
association; Committee Against

Racism; Association for
community education; Adult basic
education association; Surrey-
Delta Immigrant Services Society
(board of directors). Local: Surrey
president (2); Surrey grievance
officer (3); Vice-president;
Secretary; Chair of anti-racism &
bargaining committees; WLC
committee and economic welfare
committee member; chief negoti-
ator (5); Strike co-ordinator (2).
Teaching: Nursery school,
elementary, secondary and univer-
sity level in Ontario, England, and
B.C. Education: BA (honors) York
University; B.Ed. U of Toronto.

For President

For First Vice-President

CANDIDATE STATEMENTS 

For Second Vice-President

Wayne Turner

The voice of teachers is
essential in directing the course
of public education. Our media
presence must be constant and
effective. We must regain our
position as the most significant
and powerful force in the
education sector. The agenda
for public education in B.C.
must reflect the needs and
experiences of our members.

We need to begin
immediately intensive
preparation for the next round
of bargaining. We must build
support among our allies and

the public, and our case for
critical economic and
professional improvements
must be clear and unequivocal.
We know that gains at the table
will be hard won. Membership
involvement throughout the
process, from objective setting
to ratification, is essential.

We must listen to all our
members, and address their
needs effectively at the
bargaining table, with PD
initiatives that address the real
demands of teaching, with
effective lobbying for our

agenda, and by supporting
those members most margin-
alized within the system.

New teachers and teachers
on call are our future. Their
issues, including job security
and seniority rights, must be a
priority.

I commit my passion,
experience and integrity  to
work hard on behalf of all of
our members.

EXPERIENCE: Provincial: BCTF
Executive member-at-large (1); LR;
AGM delegate and delegation chair;

CTF delegate (2); Newsmagazine
Advisory Board (1); Bargaining
structures review; Summer conference
facilitator; Staff rep trainer. Local:
President Kamloops & Kamloops
Thompson (3); Kamloops Thompson
interim council; Bargaining team
(amalgamation); PD ctte. chair; Political
action cttee. co-chair; Public relations
ctte. chair; Vice-president (3); 2nd Vice-
president (2); Job action cttr.;
Numerous other committees, work
groups, etc.; UCC Ed advisory ctte.;
Teaching: 33 years elementary
Kamloops, Victoria, Port Alberni.
Intermediate classroom, enrichment,
district resource, teacher-librarian.

Jinny Sims

I am dedicated to building a
vibrant, healthy, and relevant
BCTF responsive to members’
needs. We must spend time
building democratic processes
by providing and facilitating
membership involvement.

I have strong commitment to
free collective bargaining that
occurs through our democratic
structures—with members
driving the process. I have a
proven track record in areas of
bargaining, grievances, and
arbitrations. Teachers need a
fair salary increase, and the

ever-increasing workload
issues need to be addressed.

The BCTF is strong only with
strong locals, with well-trained
and supported local leaders,
staff reps, pro-d reps, health
and safety, social responsibility
networks and committees.

Our strength lies in our
members’ passion being
engaged—in the classroom,
community, and extended
globally. It is time to work in a
broad-based coalition to deal
with increasingly complex
challenges faced by members.

We must have a clearly
articulated position on public
education, and work with all
political parties and community
groups to ensure our agenda is
a priority.

We must continue to improve
our internal labour relations.

I will continue as a team
member who addresses needs
of all members. 

I commit my passion, energy,
experience, and proven
leadership to building a strong
democratic Federation.

EXPERIENCE: Provincial: BCTF Executive
member-at-large (1 yr.); CTF delegate;
Summer conference workshop presenter &
facilitator; Advisory council of local
presidents; intensive pension plan training;
bargaining training; AGM delegate (11); LR
(5); Bargaining council rep (2). Local:
Nanaimo District Teachers’ Association (12);
President (3); 1st Vice-president (2);
Bargaining cttee. & team (7); Negotiating
team (2 rounds); Grievance cttee. (6); S/W
member and chair (3); ProD cttee. (2);
Program Against Racism (2); Staff rep (10);
Staff committee chair (5) member (15);
Malaspina College partnership cttee. (2); EAP
advisory board (4); District resource allocation
cttee. (3); Co-ordinator for multicultural
inner-city students (3); ESL advisory board;
Facilitator for conflict resolution; Nanaimo
Labour Council; Counsellors, Social Studies,
and English PSAs. Teaching: 24 yrs., English,
social studies, counsellor; Social studies dept.
head (3); Education: B.Ed, UVic &
Manchester, UK.
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Mike Hayes

A teacher activist and advocate
for 20+ years, I have experience
in many roles: local president,
provincial task force and
committee member, LR, Member
at Large, and more. After a one
year hiatus, to finish a Masters
Degree, it is time to again offer
my experience, dedication and
work ethic to my colleagues and
to the Federation. 

This year will be very
challenging.  We must build
membership support for the next
round of bargaining and regain

our position of influence within
the public education community.
From this renewed foundation,
we can change the policy and
organizational initiatives which
impact so profoundly upon our
working lives. Whether the issue
is accreditation, FSA, or
bargaining - we must be equal
players in the complex systems of
governance. The voice of
teachers has become marginal-
ized and we must turn that
around.

We need stronger links with

members, in every region and at
every level, especially young
teachers and TOCs. We will need
each other in the year ahead.

The voice of teachers must be
respected and heard, with
BCPSEA, with parents, with
government and with the public.
It is from a foundation of inner
strength and mutual respect
among our education partners
that we effectively represent our
members.

EXPERIENCE: National: sole teacher
representative on the Pan Canadian Education
Research Agenda Committee (PCERA), a

standing committee of the Council of Ministers
of Education of Canada (CMEC) (2 yrs);
Provincial: South Island Bargaining
Coordinator (5yrs); BCTF Bargaining Advisory
Committee (5); BAC co-chair (2); AGM
delegate (14); GR/LR or alternate(14);
Summer Conference training (11); Federation
Appeals Board (6); Judicial Council (6); LPAC
(1); BCTF Interim Bargaining Structures
Committee; CTF delegate (2); Task Force on
Future Bargaining Structures (chairperson):
Local:   staff rep (6); staff committee chair (6);
many local executive positions, including: Gulf
Islands T.A. Bargaining Committee (8); Chief
Negotiator (87/88); President,GITA (4);
Saanich T.A. Bargaining Committee (7); Chief
Negotiator (95/96); President,STA (4); Staff
Committee Charperson (6) Service:  elemen-
tary school teacher (27) (Prince George,
Saturna Island, Salt Spring Island, Saanich);
rural multigrade (6), Core French (16),
Teacher-Librarian (2), administration (3). 

Dave Harper

Membership commitment
and participation starts from
the ground up from the local to
the BCTF. I am excited to see
the executive this year taking
long overdue steps to reach out
to the membership and hear
their concerns: zone council
meetings, teacher forums, and
an expanded summer
conference are examples that
jump immediately to mind.

We have great challenges
ahead of us: teacher workload
issues, benefits, and salary

concerns consume teachers
province-wide. With the
potential for a change of
government in the near future,
I believe we need to define and
refine our public education
vision and promote it well. We
must support our members in
their desire to implement a
progressive and inclusive
public education agenda,
regardless of who sits in the
minister’s chair.

I believe in union principles.
I believe in fair, open process. I

believe in democratic action. I
believe in quality public
education. And I also believe
that I am qualified to serve as
one of your members-at-large.
Democracy is not seniority-
based post and fill.

As Member-at-Large, I
would be proud to work hard
on your behalf with the BCTF
Executive Committee.

EXPERIENCE: Provincial: AGM
delegate (7 yrs.), Advisory Council
of Local Presidents’ Chairperson

(1), ACLP (3), Bargaining Council
Rep (1), Local: Campbell River DTA
President (3), First-Vice President
(1), Bargaining Chair (1), TOC
Chair, (2), TOC Evaluations’ joint
working committee, Core PD
Committee (3), District Staffing
Committee (3), Staff Allocation
Committee (3), DPAC Rep (4), EFAP
committee (3), other committees
and work groups. Teaching: 5 years
classroom (part and full time ,
English and French Immersion),
TOC (3 years), Assistant de langue
(1 year, France). Education: BA
(UVic), PDP (SFU).

Patricia Clough

Listening to teachers in
forums around the province has
reinforced my perspective on
the economic and professional
needs of teachers. Teachers
remain committed to their
profession and their students
even under the stress of
deteriorating working and
learning conditions and declin-
ing economic welfare.

We cannot allow the pres-
sures of accountability, accredi-
tation and amalgamation to
create stress and division at a
time when we must be re-

building a bargaining structure
that will listen to members’
needs and strengthen collective
agreements. We must challenge
government or provide support
for classrooms at all grade
levels and in all student support
situations. Inadequate funding
of education will not build a
strong learning climate.
Teachers need fewer burdens
and more opportunities to use
the talents that brought them
into the profession.

Our Federation must con-
tinue to build and promote

strong locals, to defend and
promote public education and to
offer support and leardership to
our locals who have the
responsibility to take social
justice initiatives into class-
rooms and communities.
Federation priorities must be
implemented with fiscal
responsibility.

I offer my experience in local
leadership and professional
development, as a BCTF
Executive Committee member
and as a support teacher and a
classroom teacher.

EXPERIENCE: Provincial: Executive
Committee member-at-large (2 yrs.);
PSAC chair (7), deputy chair, budget
chair; PSA president (7); PDAC rep (2);
AGM delegate (7); Social justice
advisory committee, Bargaining
council, CTF delegate (2); Summer
conference (8); BCTF rep to ministry
committees; In-service provider (38
locals); ICBC teacher education rep (2);
Hazel Davy Award Winner 1995,
Special Ed PSA. Local: VP (2); LR (5);
Staff rep (2); PD rep (7); Community
service; Prince George, S. Okanagan,
Shuswap locals. Teaching: 37 yrs.,
classroom; primary and intermediate,
special ed; elementary and secondary.

Cheryl Halsted

The challenges facing the
BCTF are many. With strong
Federation and local
leadership, these can be faced
head on. Public education is
under seige. The BCTF voice of
reason and influence must
continue in its defense.

Bargaining always brings
challenges. Though return to
local bargaining is being
sought, we must begin
immediately to prepare for
Provincial bargaining. As I talk
with members in my local, the
message  is clear: a fair salary

increase, reduced class sizes in
intermediate and secondary
grades, and workload
reductions in areas related to
accreditation and serving
special needs students. Our
long time members  want and
deserve inproved pensions. We
have had many successes in
recent years. To be effective,
members must be involved.

Fiscal responsibility is the
keystone of a dynamically led
Union. We must think before
we spend.

Teachers face a myriad of
challenges: violence, under-
funding of services for ESL and
special needs students, new
curriculum and accreditation
workload. As local President, I
have learned to fight for the
rights of members. I under-
stand the importance of
working as a team—listening to
points of view, weighing the
situation and coming to a
reasoned decision. If elected, I
will commit my expertise,
energy and time to work on
behalf of the  Federation.

EXPERIENCE: Provincial: AGM
Delegate (6 yrs.), Advisory Council
of Local Presidents (3), TOC
Advisory Committee (1), LR (3), LR
Alternate (3), Summer Conference
Delegate (5);   Local: President-
Southern Okanagan (3), Vice-
President (3), Staff Rep. (2), Status
of Women Rep.(4);   Teaching: 20
years - Elementary level, TOC (3);
Education: B.A. Anthropology
(UBC); Teacher Training (McGill
Univ., Quebec)

John Chisamore

Since the beginning, the
following have been the first
three purposes of the BCTF:

1. To foster and promote the 
cause of education in B.C.

2. To raise the status of the 
teaching profession in B.C.

3. To promote the welfare of 
the teachers of B.C.

Heading into the 21st
century and the next round of

provincial bargaining we must
refocus our attention on these
three issues. The BCTF must
ensure that these purposes are
achieved so that the teachers
can feel proud of their
profession and union. When
working toward a new
collective agreement, we must
include the membership from
the beginning (objective
setting) to its conclusion
(ratification).

We must decide, as an
autonomous organization, the

most effective method to
achieve the support of our
membership for the struggles
ahead. I believe this can only
be achieved by having a
network of strong active locals
whose input is received by a
receptive and proactive
Executive Committee.

At the 2000 AGM I will be
seeking your support to work
on such an Executive
Committee.

Experience: Provincial: Income
security committee (6 yrs); LR
(12); AGM delegate (18);
Bargaining council/ Bargaining
committee; Zone: E.Kootenay
president (3); vice-president (3);
secretary-treasurer (3); Kootenay
zone chair (1); Local: President
(8); Bargaining committee (15);
Negotiating team (3 rounds);
Grievance committee (12);
Teaching: Physics/Science/
Computer science/Math (19 yrs.
BC); Science/Math (2 yrs. ON).
Education: B.Sc., B.Ed.

Margaret Little

As a passionate advocate for
public education, I believe that
we must take every opportunity
to promote the daily work of
members. Balancing the
interests and needs of
members, locals, groups, and
committees while being fiscally
responsible is a challenge. It is
important to look at the
options, examine financial
ramifications, and consider the
issues of the membership
before making decisions.

My leadership style is one of
problem solving, being

proactive, and being a team
player for the good of all. My
experiences as president of a
northern mid-sized local and
BCTF Executive Member at
Large enable me to represent
the varied interests of members
while working toward our
common goals in bargaining,
social justice, and professional
development.

Acess to information, partici-
pation in decision making
processes and support for
members are keys to a united
front. I will continue to work

hard to ensure that members
are informed and have every
opportunity to participate. I am
proud to be a part of an
Executive which has initiated
the Governance Review,
Teacher Forums, the First
Nation Task Force and
continued support for
members. I would like the
opportunity to represent you
for another term.

EXPERIENCE: Provincial: BCTF
Executive member at large (4 yrs.);
AGM delegate (8); LPAC (2) chair (1);
Summer conference (8); TOC

advisory committee (2); Local: Peace
River N. President (8); Strike co-
ordinator for longest strike in BC
1991; Vice-president (1); Negotiating
team (8); Committees: District
education, district curriculum
development, district music,  district
language arts, district report card,
district parent advisory council, Fort
St. John Literacy association
advisory board, CHOOSE sucess
advisory committee, Fort St. John &
district chamber of commerce,
Urban hope (group focuses on
community needs), PRNTA PD,
PRNTA Teachers on call, Itneragency
(service agencies in Fort St. John).
Teaching: 26 yrs. primary.
Education: B.General Studies (SFU).

For Member-at-Large
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For Member-at-Large

Barry Prong

Among the many personal
rewards from my union work
this year, the greatest came
from a staff rep workshop with
“Check Your Head,” student
social activists developing the
Global Youth Network.
Experiencing their altruistic
centredness of principled
commitment and vision for
change, I re-connected with the
hope which originally brought
me to teaching, and was
reminded why a generation
once subscribed to the axiom
“Never trust anyone over

thirty.”
Our union must model

through how it conducts
collective bargaining the merit
of what we seek from that
process. We can prove the
efficacy of our democratic
principles by turning away
from the bindings of antiquated
and factious caucus regimes
which defy union solidarity. We
should be gracefully inclusive
of our new members as we
honor our history.

True collective bargaining for
a fair wage increase and

improved learning conditions,
committed advocacy for
members based on union
values, and provincial
leadership emerging from
strong locals will bind the next
generation of teachers to a
Federation worthy of their
trust.

Delegates to this final AGM of
the millennium might pause to
“Check Your Head” as we mark
our ballots, to embrace the
legacy left and the future
created by our choices.

EXPERIENCE:  Provincial: LR  (5 yrs.);
AGM delegate (11); Strike action co-
ordinator 1991 & 1993; Staff Rep
program since 1993; Internal
mediation service since 1997. Local:
President (4);  PD chair (4); Bargaining
team (3). Teaching: 21 yrs. Ontario &
B.C. Education: BA (Carleton); B.Ed.
UofWestern Ontario. 

Suzie Mah

It is essential for our BCTF to
be meaningful to its member-
ship. We need to excite
teachers into becoming
activists. As many of our
colleagues retire from the
profession we must ensure a
strong BCTF for many years to
come by involving and
developing new teacher union
leaders.

From my experience as a
local leader, I believe that we
must make changes to our
bargaining structures that will
begin to address issues of

member participation, urban
and rural teacher needs, and
the ability to conclude a
collective agreement without
government intervention.  

In my work on the BCTF’s
pension committee, I believe
that pension improvements are
necessary to ensure the health
of the pension plan for retirees
now and for future recipients.

As a teacher who is in the
first half of her career I have a
lot to offer. I will make it my
commitment to make the BCTF
the best that it can be—a

strong, inclusive and demo-
cratic union that promotes and
defends public education and
whose actions are directed by
its membership.

EXPERIENCE: Provincial: Local Rep (1
yr.); Pensions Committee (4); Assistance
Society President (1), VP (1), Committee
(2); BCTF Review of Bargaining

Structures and Procedures Ad Hoc
Committee (1999), Provincial Job
Action Committee (1), member of the
BC Hospital-Homebound and Distance
Educators PSA (1). Local: Past
President (1); President (2); Vice
President (2); Bargaining and Collective
Agreement Implementation Chair;
Grievance Committee; VTF Negotiating
Team (1); VTF Summer School
Negotiating Team (1); Status of Women
Committee Chair (1). Teaching: 13
years; elementary distance education
(K-7), ESL support teacher (K-7), ESL
reception class (4-7), primary
classroom (1/2).

Bob Rosen

I would like the opportunity
to serve as a member of the
BCTF Executive committee to
help build a strong, united
Federation that can meet the
many challenges that we
currently face. Building unity
requires a deep respect for the
diversity of views and
experiences of the thousands of
teachers the Federation
represents. But it also requires
standing firmly for principles
and being prepared to debate
those principles fairly and
frankly.

My vision for our union
includes a commitment to
building democractic structures
of governance that can engage
the imagination and energy of
teachers at every level of the
Federation’s work. It also
requires a process that
empowers teachers to engage
in their daily work of teaching
children as well as participat-
ing in  building their own
union. It involves building a
broad, determined concensus
on the need to achieve
significant improvements for

teachers and students in the
very difficult round of
bargaining we will soon face.
Our first priority in professional
development must be to
demand that government
remove accreditation
processes that waste teacher
time and energy and to
mobilize teacher support to
make sure it happens. Finally,
we must deepen our
commitment to promoting
social justice and human rights
in the classroom and in the
community.

EXPERIENCE: Provincial: Local
Association Representative (10 yrs.);
Program Against Racism Committee
(3); AGM Delegate (24). Local: Surrey
Teachers'Association President (1); 1st
Vice-President (full time) (2); Grievance
Committee Chair (5); Bargaining
Committee (6); Working and Learning
Conditions Committee (3); Anti-Racism
Commitee (3); Teaching: Community
School Co-ordinator, Holly Community
School (10); Grade 6 and 7 Teacher
(11).

Kathleen Thomson

A passion for the worth of public
education and a devotion to
children’s learning characterize the
professional lives of teachers.
Increasingly, however, conflicting
political and social demands impinge
upon the classroom, threatening to
erode teachers’ professional
autonomy and personal wellness.

The overriding responsibility of
our Federation’s elected leaders is
therefore to champion improved
working conditions for teachers, and
to campaign tirelessly for an end to
practices that compromise the
integrity of our profession: excessive
reporting and accreditation

demands; unreasonable parental
expectations and intrusion into
schools; and the implementation of
curricula derived from the
impoverished, corporate conception
of knowledge as information that can
be quickly quantified and easily
assessed.

Local bargaining, whether
temporarily or irretrievably lost, is
unlikely to return over the next 12
months. As a consequence, Federa-
tion leaders must concentrate their
collective talent and energy in
constructing a comprehensive
provincial bargaining strategy that
unites teachers behind an unequivo-

cal call for salary increases, reduced
intermediate and secondary class
sizes, and an ease in oppressive
teacher workload. The unification of
members will only be attained if the
Federation succeeds in once again
presenting a strong, credible public
voice that speaks for all teachers
across the province.

I am committed to a teachers’
union that couragiously defends its
members and compassionately
serves students and the wider
community. I would be honoured to
serve you and our Federation as
Member-at-Large.

EXPERIENCE: Provincial: Chair, Metro
west zone council (1 yr.); Advisory
council of local presidents (3); AGM
delegate (6); Summer conference (3);
1996 Provincial bargaining seminar.
Local: President (3); Vice-president (1);
Executive cttee. (4); Grievance panel (2);
Staff rep (4); Negotiation, job action,
policy & procedures, wellness, partners’
advocacy cttees.; many other
committees and workgroups.
Community: co-chair, Municipal
planning cttee. (2); Municipal
environmental cttee. (2); SFU senate (2).
Teaching: Secondary English, French,
German (10); Univ. TA (SFU). Education:
BA, PDP, Ph.D (in progress) SFU.

Murray Warren

I made the decision to put my
name forward for the position
of Member-at-Large because I
am encouraged by the positive
changes that have taken place
in our Federation over the past
year. I want to help continue
that process. I am deeply and
passionately committed to the
principle that the membership
decides the priorities and
direction of our organization,
and it is the Executive’s role to
listen and respond effectively to
those decisions.

As a vigorous advocate for a

progressive, equitable, and
inclusive public education
system, I am committed to
defending what is best for
students and teachers alike.
With your support, I shall
dedicate my time and energy to
fighting for things that matter
most to teachers: a fair wage
and working conditions to
enable us to do our jobs
effectively, manageable
workloads, adequate funding
and support for the inclusion of
special needs students, and
schools that are safe,

welcoming places for all.
I would be honoured to work

on your behalf to make our
Federation strong, democratic,
and dedicated to serving the
needs of all its members.

EXPERIENCE: Provincial: AGM
delegate (5 yrs.); LR (1); Co-operative
Learning PSA executive (1); Staff
trainer, Media spokesperson, GALE-BC
(4); launched successful book banning

case against Surrey School Board,
recipient of annual B.C. Civil Liberties
Reg Robson Award for ou;tanding and
long-lasting contribution to civil
liberties in B.C. and Canada, Board of
Directors Adoptive Parents’ Association
of BC. Local: CTA Executive (1); PD
Committee (2); Personal,
Discriminatory, Harassment Committee
(1); Primary LSA Executive (2).
Teaching: Primary, intermediate,
secondary, post-secondary in NF,
Quebec, England & BC (12); Faculty
associate SFU (3). Education: BA (Ed),
BA, MA, Memorial University, Canada
Council Doctoral Fellowship to Oxford
University.



Globalization of justice is teacher
Stories and photos by Nancy Knickerbocker

“It is possible to
conceive of a
globalization that is
friendly to demo-

cracy, social equity, and a
healthy environment… How-
ever, most of what is called
globalization is not friendly to
the environment, the rights of
workers, or to those who
support government action on
behalf of social justice,” says
Larry Kuehn, director of

thinkers throughout the
Americas clearly poses a
major threat to those who
seek private profit from public
education. Kuehn urged
delegates to reject the preva-
lent “ideological monocul-
ture,” which insists there is no
alternative to neo-liberalism,
and which dulls resistance
through the “cult of the
inevitable.” 

Far from inevitable, the
hyper-competitive world
envisioned by drafters of
international trade agree-
ments is not impervious to
challenge by everyday citizens.
The new information technol-
ogies can be powerful tools,
Kuehn said, pointing to the

successful campaign against
the MAI, and the Jubilee 2000
campaign to show how
globally-linked citizens can
have an impact.

IDEA’s on the web
Please tap into the IDEA

Web site for the full text of
Larry Kuehn’s address, or any
of the keynote speeches given
at the hemispheric conference.
Presenters dealt not only with
globalization, but labour and
human rights, women’s issues,
teachers’ health and safety,
and more. Why not bookmark
it? 

http://www.vcn.bc.ca/idea

education spending exceeds
one trillion dollars, “this is the
last great frontier to be tapped
for profit-making ventures, if
the public sector can be even
partially replaced by priva-
tized education,” Kuehn
warned. 

“Education is important in
the neo-liberal project because
of the size of the market that it
represents, its central impor-
tance to the economy, and the
potential challenge to
corporate globalization if
education succeeds in produc-
ing critical citizens for a
democratic society.”

The capacity of public
schools to graduate millions of
well-informed, analytical

research and technology, and
co-ordinator of international
programs for the BCTF.

Speaking at the Initiative for
Democratic Education in the
Americas held in Quito in the
fall of 1999, Kuehn outlined
many compelling reasons for
teachers to oppose interna-
tional trade agreements such
as the Multilateral Agreement
on Investment and the World
Trade Organization. Whether
it’s under the MAI or the WTO,
education is reduced to a
commodity.

Teachers know that quality
public education is a costly
labour of love. But as such, it
is a prime target for privatiza-
tion. In a world where global

Sowing the seeds of love in Latin American schools

At the Jardin de
Infantes Lucia Franco,
music teacher Alonzo
Robalino strums a

lively rhythm on his guitar as
his Kindergarten pupils jump
and sing, waving tiny
Canadian and Ecuadorean
flags they’ve made to greet
two visitors from Vancouver.
He’s wearing a teachers’ union
T-shirt that says Sembrando
amor, sowing seeds of love. 

“Love is free,” he smiles, “so
it’s the one thing we have in
abundance here.” In Ecuador,
as in many countries of Latin
America, public schools
receive essentially no govern-
ment funding except for
teachers’ meagre salaries. All
the other costs of running the
system—water, electricity,
maintenance, books, paper,
pencils, paints—must come
directly from the pockets of
already-impoverished parents
and teachers.

“Several times a year we
hold a minga, a work party,
and everyone does volunteer
service,” explains principal
Janne Goyes. Located in
Conocoto, a working class
suburb of Quito, the school
now boasts a washroom with
one toilet for each of the seven
classes, and a new music room
equipped with a decrepit tape
deck and a keyboard, but no
furniture. These
improvements were built and
paid for by parents and
teachers. 

“Despite the many cutbacks,
we are still struggling to
improve the quality of
education,” says Robalino.

Throughout the Americas,
governments are making
communities and families
responsible for more and more
education expenditures.
Teachers see this decentraliza-
tion of responsibility for
funding as a first step toward
privatization, and thus an
essential element of the neo-
liberal agenda. It means that
those who can least afford it
are paying for the basics of
public education.

“The biggest problem at
schools here in the rural
sector is malnutrition,” says
Cecilia Buitron, a Grade 4
teacher at a public school
outside Ibarra. “Many children
come to school without
breakfast, and sometimes
without dinner the night
before. It is not unusual for
students to fall asleep in class
or even to faint from hunger.”

Obviously, their families
cannot afford the 30,000-sucre
maintenance fee, even though
it’s the equivalent of only a few
dollars. What then? “If they
can’t pay, we [the teachers]
help out,” says Buitron. “No
children are turned away from
our school because they can’t
pay, but in the city they
probably would be.”

Although the vast majority
of Ecuadorean children have
access to basic education, only

about 53% have access to
secondary school. This year,
government increased the
school year to 200 days from
185 with no corresponding
increase in teachers’ salaries.
Although 30 is the maximum
class size by law, many
teachers struggle to meet the
needs of 40 or even 50
students. 

When teachers stage
demonstrations or marches,
often their students take to the
streets too. The students of the
Colegio Teodoro Gomez de la
Torre are known throughout
the province of Imbabura for
their enthusiastic support of
their teachers. About 1,800
youth attend in three different
shifts, many of them studying
at night and working all day. 

Social Studies teacher
Fabian Barragan invites us
into his classroom for a
discussion with the 47 boys in
his Grade 11 class. In their
beige school uniforms they
look more like military cadets
than high school students. We
asked them about the
challenges they’re facing as
they prepare to graduate.
Patricio Andrade’s response is
simple, yet profound. 

“I think it’s all the big
problems of our country. When
you live in a society that’s
corrupt and violent, it’s very
difficult to grow up to be a
good person,” Andrade says.
“That’s why we count on our
teachers for good counsel.”

Initiative for Democratic Education in the Americas

Teachers must
challenge 

transnational trade
agreements

It’s not unusual for children in Cecilia Buitron’s Grade 4 class
to faint from hunger.

Alonzo Robalino shares a song with his Kindergarten students.

Aveteran of decades in
the trenches of the
struggle for public
education in Peru,

Jose Ramos has marched and
gone on hunger strikes and
made his share of speeches.
But with the final keynote
address of the IDEA confer-
ence, he moved people from
both North and South with his
thoughts on a truly democratic
system of public education.

Despite the two social and
economic realities in the
Americas, he said, the crisis
in education now spans the
continent, and it’s essentially
due to the prevaling commer-
cial concept of education. 

“Without doubt, the neo-
liberal model diminishes
advances toward democracy
in education.”

Opposition is growing
throughout the hemisphere,
but Ramos warned that it is
not enough simply to oppose
neo-liberalism. “It cannot be
merely a response to the
current crisis, but must
rather be a revitalizing
project for the 21st Century.”

First among the principles

of democratic education he
elaborated, was that of social
transformation. “We need an
education system that
promotes social change,” he
said. “If there is no equality of
opportunity for all, there is no
quality education.” 

Ramos called for an inte-
grated kind of education that
encourages the development
of the whole child. “Neither
an obsession with technology,
nor a vacuous humanism
constitute valid alternatives to
the holisitic formation of
children and youth.” He also
articulated the principle of
continuity, “the imperative of
life-long learning, or
education as a permanent
process for all citizens.”

He suggested that the basic
tenets of democratic
education rested in respect for
human rights. For the millions
of North, Central, and South
Americans who daily struggle
for basic survival, “the
practice of liberty remains
only an aspiration.” But even
so, he said, “education can
promote awareness of the
true meaning of freedom.”

Envisioning democratic
education for children of

the new millennium



rs’ goal at hemispheric gathering

Indigenous people demand
equal access to education

Argentine teachers
win one against 

neo-liberal agenda

On January 20, 2000,
an uprising led by
thousands of indig-
enous people and a

few sympathetic army officers
succeeded in overthrowing the
government of Ecuador. Their
success was aborted overnight
by senior military brass and
the United States, which
threatened to economically
isolate Ecuador like Cuba. The
indigenous people’s “govern-
ment of national salvation”
was short-lived, but their
dream is still very much alive.

Throughout the Americas,
millions of descendants of the
great indigenous civilizations
are rising up against poverty
and injustice. From North to
South, the Haida, the Maya,
the Inca, and many others are
seeking a new relationship
with the majority cultures of
their lands.

Not least among the First
Nations’ demands is for public
education to meet their needs,
honour their cultures, and
preserve their languages. In
rural and indigenous areas of
Ecuador, for example, more
than half of the schools have
no water or electricity, much
less libraries or computer
laboratories. 

Domingo Sanchez co-

ordinates a bilingual program
of Mayan education in
Guatemala, where indigenous
people comprise more than
60% of the population. “Our
teachers are part of the
transformation of society,”
Sanchez says. But schools
must change too, he insists.
They must open up to different
learning styles, including the
more participatory, less
hierarchical Mayan tradition
in education. 

From their villages in the
mountains of Chiapas,
Zapatista rebels, who are also
Mayan, use the Internet to
build international support for
their  indigenous education
programs. Since they launched
their rebellion on the day the
North American Free Trade
Agreement went into effect,
they have been struggling to
keep their autonomous schools
functioning despite a state of
war. 

Linda Watson, second vice-
president of the BCTF, told
IDEA delegates about the
history of colonialism in
Canada and the terrible legacy
of residential schools. Some of
the aboriginal representatives
from Latin America were
surprised to learn that there
are First Nations people in

Canada. But, being woefully
familiar with centuries of
suffering, they were not
surprised by Watson’s account
of the problems now faced.
She outlined the Federation’s
aboriginal-education initiative,
and the commitment of B.C.
teachers to improve school
success for aboriginal
students. 

“What impressed me most
was the amazing harmony of
purpose among everyone
there,” Watson said. “We were
from dozens of countries and
spoke different languages, but
everyone was there because
they had similar problems and
shared a vision of solutions.”

Delegates agreed on the
following principles:

• Schools need to respect the
values and honour the
learning styles of
indigenous students. 

• Schools should promote
diversity of cultures, not
assimilation.

• Governments must bear
more responsibility for
funding indigenous
education.

• Teacher training must
include indigenous
education.

In spring 1997 a group of
teachers erected an
enormous white tent in
front of the National

Congress in downtown Buenos
Aires. They called it la Carpa
Blanca, the white tent of
dignity, and they vowed it
would remain standing until
the government put an end to
eight years of devastating free-
market reforms.

“Their policies went only in
one direction—from outside
[the country] to inside, from
the top down, and always
towards privatization,” says
Marta Maffei, president of the
Argentine Confederation of
Education Workers. “We were
seaching for a way to express
the global nature of the crisis
in education.” 

Colleagues from throughout
Argentina and around the
world (including teachers
from Quebec, Ontario, and
B.C.) came to express their
support. Many stayed for a
week or longer in the tent and
participated in an ongoing
hunger strike. Maffei and
Marcelo Mango, another
Argentine delegate at the
IDEA conference, both
mounted hunger strikes of
more than three weeks’
duration. 

As well, the teachers used
creative strategies to raise
awareness about a broad
range of concerns, including
mass standardized testing. To
point out how test results can
be used against students and
teachers, they challenged a
number of public figures to
take IQ tests and allow the
results to be reported in the
media. No one was really
surprised that Maffei, a
brilliant orator and organizer,
scored highest in the nation.
Neither were they surprised
that then-President Carlos
Menem flatly refused to take
the test!

The response to the teach-
ers’ campaign from Argentine

civil society was was
overwhelming. Famous
singers, soccer stars, and the
media joined with parents,
students, and teachers at la
Carpa Blanca until more than
1.5 million people had signed
a petition demanding preser-
vation of public education.
Their solidarity forced the
government to back down. 

Congress approved a tax
increase to generate $700
million annually for a National
Fund for Education Finance.
The 2000 budget includes a
4% increase in education
spending, some of which goes
to teachers’ first raise in many
years. They won increases of
$60 to $120 over their average
current monthly salary of
$300. 

So, after more than 1,000
days of protest, teachers
dismantled la Carpa Blanca
at dawn on December 30,
1999.

“We know that our experi-
ence cannot necessarily be
translated to other countries,
but it’s good to know that we
don’t always lose, that even up
against neo-liberalism, we can
win some battles,” Maffei said.
“Above all, it’s good to know
we can globalize our
resistance.”

Thanks again!

The IDEA conference
was sponsored by the
B.C. Teachers’
Federation, the

Organization of American
States, UNESCO, the Canadian
International Development
Agency, the Canadian
Teachers’ Federation, and the
Manitoba Teachers’ Society.
The Development Information
Program of CIDA also assisted
with this two-part special
report. The author and
conference co-ordinators wish
to express their sincere
gratitude for the support of
these organizations.

Iniciativa Democrática para la Educación en las Americas

The White Tent of Dignity in Buenos Aires.

“Down with [former President Jamil] Mahuad. Long live the strike.”
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Waitaminute
it’s1936!

by Verena Foxx

While moving into
the librarian’s
office this fall, a
worn black book

fell into our teacher-
librarian’s hands. The spine
label identified it as the David
Livingstone School Minutes
from 1936–37. Meticulously
handwritten in fountain pen,
the contents revealed life at
our school 63 years ago.

Ten teachers were present at
3:30 p.m. on September 8,
1936 for a back-to-school
meeting. The principal was in
the chair, and the second item
on the agenda dealt with

to be raised at an upcoming
concert. By May 5, 1937,
“reference was then made to
the amount of paper wasted
by girls using the mimeo-
graphing machines. Members
of the staff were asked to
supervise carefully any girls
whom they instructed to use
this machine.”

Fire drills were regularly
discussed and conducted in
much the same manner as
now; earthquake drills were
not yet on the agenda.

Boys’ and girls’ drinking
fountains and play areas were
labelled as such. It was
suggested that girls drink

from the boys’ fountain in the
basement rather than from
the one upstairs.

A discussion regarding the
advisability of having spelling
errors written fifty times then
followed. The opinion of the
meeting was that writing a
word correctly three times
would probably be sufficient.”

Children were to clean their
own floor areas before they

left for the day.

Cases of truancy
should be
reported to…the
School Board
Office.

The rate for
those wishing to
subscribe to the
magazine,
Canada: Day by
Day was 25¢ per

year. Football bladders (soccer
balls) cost $1.

Agenda Item: Overageness—
too many children are
average. If they read, they
should be pushed on.

Teachers were encouraged
to register early for the 1937
Easter Convention (AGM).

The question of keys for the
classroom doors was
discussed. The need for these
has become pressing since
some of the rooms are being
used as girls’ dressing rooms
for gym periods…

Verena Foxx teaches at David
Livingstone Elementary
School, Vancouver.

corporal punishment. “The
principal does not wish to do
this for the teachers. It is to
be done in the office as a rule
and witnessed by him. The
principal further questioned
the necessity of administering
corporal punishment for
making noises in the class-
room, suggesting that a repri-
mand would be sufficient.”

Librarian Brenda Kvist
brought the archival find up
to the staffroom at recess and
shared the contents with her
colleagues. A few of us read
on and discovered that a
typical 1936 staff meeting
agenda reflected many of the
same concerns as staffs in
schools discuss today. Other
items clearly show how far
we have come since 1936.
The following excerpts tell the
story.

By October 6, 1936, it was
decided to buy a multigraph-
ing Gestetner machine at a
cost of $75; of which $25 was

Everything you alwayswanted
to know about PD Days

by Keith Coates,
Charlene Hodgson, 
& Mike Lombardi

Do PD days shorten
the school year? Why
do teachers need
professional develop-

ment days? Can’t teachers do
PD on their time? These
questions and others continue
to be a matter of discussion for
teachers, parents, and the
public. 

History of PD days
Professional development

days represent a hard-won
recognition of our needs and
responsibilities as teachers.
For many years, the BCTF
made representations to our
employers and the Ministry of
Education to recognize the
importance of teachers having
the time and resources
necessary to engage in
professional development.

In 1972, PD days (non-
instructional days) were added
to the school calendar at the
request of the teaching pro-
fession after years of advocacy
from the BCTF. The inclusion
increased the number of days
of work for teachers with no
loss of instructional days for
students. PD days in the school
calendar recognized that
teachers needed time during
the school year to hone their
skills, improve practice, and
stay current with changes
related to teaching and
learning

During local bargaining
most locals of the BCTF were
successful in achieving
provisions regarding PD days.
In general, the contractual
provisions provide for school
and/or local PD committees to
determine and plan the
activities for PD days. A
related provision of local
agreements provides most
local PD committees with
control over the allocation of
PD funding for teachers. 

Value and purpose 
of PD days

Professionals in most fields
routinely network with fellow
practitioners, conduct and
review research, and talk to
experts and colleagues about
trends, issues, and plans for
ongoing professional develop-
ment.

As active learners, teachers
use PD days to keep on top of
changes that affect their work
with students, such as new
technology, new ideas about
teaching and learning, and
different community needs. PD
days help keep teachers
current. 

Topics for PD days come
from the classroom experience
of learning and teaching.
Teachers decide individually
and collectively the issues to
address. They attend work-
shops and conferences,
participate in mentoring
programs, pursue self-directed
professional development, and
undertake other activities
designed to enhance teaching
and learning. They take their
new skills back to the
classrooms.

In addition to PD days many
teachers attend university,

take evening classes and
weekend workshops, read
professional journals, and
attend summer school. These
experiences promote a culture
of teaching and professional
development that has teachers
working together as members
of a learning community,
rather than in isolation.

Effective school-based
PD day planning

The starting point for
effective school-based PD day
planning is a needs-
assessment process. The
school PD representative
should work with other
members of the teaching staff
to identify needs and plan
training to meet those needs.

Over the past 20 years more
than 20% of the schools in the
province have called on BCTF
PD associates (trained
teachers) to facilitate the
school-based needs-
assessment process (currently
called, “Take Your School to
New Heights: Group Process
Facilitation”) on PD days. This
interactive process leads to the
development of a school PD
plan.

PD days under threat
The use of PD days for

activities such as accreditation
seriously undermines our
statements about the need for
time for teacher professional
development. The BCTF
recognizes that school accredi-
tation is a major concern for
teachers. It is onerous,
ineffective, and a significant
waste of time, energy, and
resources. In response to
teacher concerns regarding
accreditation, the BCTF has
developed a school self-
evaluation process (“Schools
Taking Action and Review,”
STAR). We have requested the
Minister of Education to
eliminate the mandatory
school accreditation programs.
If the accreditation program is
retained, we have asked the
minister to authorize a limited
number of schools to partici-
pate in a pilot of the BCTF
STAR process. The Federation
has also asked the ministry to
provide six additional non-
instructional days over the six-
year accreditation cycle for
schools.

The BCTF recognizes that
using PD days for accredita-
tion is largely attributable to
lack of release time for
accreditation. The Federation
strongly recommends that
school staffs not use PD days
for accreditation activities.

School staffs may want to
consider reviewing the article,
“PD days not for accredita-
tion” (Teacher, May/June
1999) for practical ideas for
dealing with accreditation.

The use of PD days for
activities other than profes-
sional development, such as
sports tournaments, also
undermines our statements
about the need for time for PD. 

As a result of government/
employer-mandated training
such as child abuse protocols
and health and safety,
teachers are under pressure to
use PD days for in-service
training. In October 1999, the

BCTF RA adopted a motion
stating that schools should not
use PD days for WCB health
and safety training, including
violence prevention. The
Federation has requested the
ministry provide an additional
non-instructional day for
mandated training.

Issues such as school-wide
discipline, anti-bullying, and
other related professional
development needs, as
determined by school staffs,
are appropriate for PD days.

The BCTF has also asked
for the ministry to provide
additional non-instructional
days for curriculum and
program implementation. We
have secured one implemen-
tation planning day in the
provincial school calendar,
however, some school staffs
are using PD days for
implementation purposes
making it more difficult for the
Federation to secure addition-
al non-instructional days. 

The intensification of teach-
ing and other local factors are
leading teachers in some
districts to consider taking
their PD days in late August.
This decision provides
teachers with an additional
week of vacation at the Spring
Break. This could lead to a
longer school year. In response
to this development, and
acting on advice from the
Professional Development
Advisory Committee, the BCTF
Executive Committee has
adopted a policy encouraging
locals to organize school-
based or district-based PD
days during the school year
rather than during the
summer. If schools want to use
PD days as a group they can
schedule the days at the
beginning of the school year or
at some other time during the
school year. When some
teachers are prepared to use
their PD days in the summer, it
is difficult to argue for the
retention of our PD days and
for additional non-
instructional days without
adding days to the school
calendar. Perhaps we should
consider negotiating a mid-
winter break into the school
calendar to support teachers
who are dealing with the
stresses and challenges of
teaching today.

Working together to
support professional
development

The challenges raised in this
article can be addressed if we
work together. As a union of
professionals, we must use a
strategy that includes bargain-
ing, advocacy, professional
influence, and communica-
tions to support teacher
professional development.

Keith Coates and Charlene
Hodgson are co-chairpersons
of the Professional Develop-
ment Advisory Committee.
Mike Lombardi is director of
the BCTF’s Professional
Development Division.

To book a needs-assessment
workshop, contact the BCTF PD
Division. To order copies of the
brochure, “Why No School Today?
The Facts About PD days,” contact
the BCTF’s Organization Support
Division.
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The facts of life:
Conferences for Grade 7 boys and Grade 7 girls

by Karen Kilbride

Are the needs of 12-
year-old girls that
different from those of
12-year-old boys?

What goals should a Grade 7
Boys’ Conference achieve?
Why should a teacher union
support a boys’ conference or
a girls’ conference?

Many BCTF locals have
taken on the community role
of planning a conference for
girls who are in Grade 7.
These Grade 7 girls confer-
ences are extremely popular
with the students, teachers,
and parents. Student evalua-
tions are very appreciative of
the teachers who plan the
conference and the many
women in the community who
present the sessions and
provide the displays. Com-
munity response has a great
deal to do with the topics
presented and no two confer-
ences follow the same plan.

North Vancouver was the
first local to plan a girls’
conference at the Grade 7 level.
They identified the transition
from elementary school to
secondary as a time “when
girls leave a safe environment,
where they are permitted to be
children, to enter an adult
environment where they are
young women dealing with the
issues that all women face.” A
Grade 7 conference is an
opportunity to build the girls’
self-esteem and to provide
information to smooth their
entry into secondary school.

In Langley, the Status of
Women Committee has some
of the girls’ mothers on the
planning committee and as
participants in special sessions
just for mothers. The mothers
filled out their conference

evaluations with their
daughters and both gave high
ratings to the sessions they
attended. Administration,
students, and community
members are also members of
the planning committee. A
common response on the
evaluations was, “We needed
more time in the sessions.
There wasn’t enough time to
discuss the ideas. Next time
there should be more sessions
to attend.”

A Grade 7 conference is
more than a career fair. It is
designed to help students
thoughtfully prepare for the
transition to a secondary
school and to begin to set
educational goals in a safe and
supportive learning environ-
ment. Presentations at the
girls’ conference range from
self defense, football, theatre,
and native culture and art, to
sexual health and career
choices. The emphasis is
placed on personal safety,
leadership roles, self-esteem,
and health. The workshops
are active and the girls are
expected to participate and
express their opinions and
attitudes. In Surrey, the girls
are lined up at 07:30 on a
district PD day and they
remain active and involved in
their sessions until 14:30. The
attendance is limited to 600
girls and many are turned
away because of lack of space
and resources. We could easily
do two sites if we had enough
speakers to present and
enough funding.

The Surrey Grade 7 Boys’
Conference was held for the
first time this spring. Three
hundred boys participated. It
was held on the same district
PD day as the girls’ confer-
ence. The goals of the

conference were very similar
to the girls, “To provide a
meaningful experience for
Grade 7 boys before they
embark upon their secondary
school life.”

However, the workshops
were very different. Sports
and sports’ stars were the
draw to get the boys to partici-
pate. Well-known football,
basketball, and wrestling stars
were included in the program
to entice the boys to attend.
Safety was a topic; car safety,
and fire safety were the issues
for boys. The RCMP and the
Attorney General’s office
presented workshops on the
benefits of avoiding conflict
and preventing bullying and
avoiding drug use. A grant
was received to present anti-
bullying sessions. Many
community sponsors donated
sports equipment to help
support the conference. The
Province newspaper attended,
and did a story on the split
between girls and boys in
school success. 

The conference planning
committee included female
teachers and older female
students to help organize the
boys in their workshops.
Unlike the girls conference
where only females are
involved, females are involved
in many of the boys’ sessions.
The demo team for karate
used several older female
students to show the kicks and
moves in a sparring match for
karate.

I was able to attend sessions
at the boys and the girls
conferences and I was most
impressed by the participation
of all the students I observed.
One group of girls wrote a list
of leadership qualities they
admire. A good leader would

be: disciplined, a good listener,
helpful, supportive, non-
judgemental, independent,
understanding, trustworthy,
humourous, interesting,
creative, sincere, and fun.

Wouldn’t we want to see
these qualities in our educa-
tional leaders?

Judy DeVries, the chair of
the Langley Status of Women
Committee ended her opening
remarks with a comment that
sums up the reasons why
teachers should definitely
commit the funds and the time
to support Grade 7 confer-
ences.

“Each person’s life is shaped
by the big and the little
choices they make. The com-
mittee is glad that you chose
to come here today and hopes
that you will make new
friends, meet exciting role
models, learn about yourself
and others, and gain skills and
confidence to meet the
challenges of high school. We
also hope that you learn that
no matter what you meet on
the road of life, there are
people such as the people you
meet here today who are
willing to help and support
you to become the person that
you want to be.”

Karen Kilbride is the chair-
person of the Status of Women
Committee in Surrey and a
member of the BCTF Feminist
Caucus. She is a learning
assistance teacher at Kennedy
Trail Elementary School and
White Rock Elementary
School.

The BCTF has prepared a
planning book for Grade 7 girls’
conferences. The booklet is
written by Ieke Geise, North
Vancouver and Margie Willers,
Surrey. Copies may be obtained by
calling Margaret Ross at the BCTF.

Connecting 
Girls

web site
members.home.net/lcoupal

Connecting Girls is a
made-in-B.C. Web site
designed to help teen-
age girls locate appro-

priate web-based resources. 
A previewed and categor-

ized listing of sites designed to
interest teenage girls fulfills
the practical purpose of
Connecting Girls as a girl-
friendly starting point and
complements the many
teacher- and student-friendly
sites available through the
Community Learning Network
directory—www.cln.org.

The Connecting Girls site
has eight categories contain-
ing 62 different links. All of
the categories include material
selected for its appeal for
teenage girls. These categories
are:
• Writing: opportunities to
publish your own writing
• Reading: reviews and
articles for reading about girls
and famous women
• Research: full text articles
and bibliographies of research
on the relations between gen-
der and computer
technologies
• Sports: connections to
sports sites designed for teen-
age girls
• Software: games, etc. de-
signed for a teen girl audience
• Clubs: contacts for local
organizations that provide
social opportunities for
teenage girls
• Online: communication
connections for online
discussion groups and
activities
• Links: more links to teen
girl sites.

In addition to the collection
of girl-friendly links, Connect-
ing Girls includes word
jumbles based on research on
girls’ software preferences,
and links to two search
engines that provide filtering
services, Yahooligans and
Magellan. The secondary
school students who have
helped develop this Web site
will continue to be involved in
the addition and deletion of
additional sites, activities, and
services.

We gratefully acknowledge
the financial support of the
Province of British Columbia
through the Ministry of
Education.

Web site design by Linda Coupal,
PhD Candidate, University of
Victoria, Faculty of Education,
Dept. of Psychological Foundations
and Leadership Studies,
lcoupal@home.com

“2000 Good
reasons to
march”

Women throughout the
world are meeting to organize
political events that will bring
attention to and help end
poverty and violence against
women.

Important dates
worldwide:
March 8, 2000
World March activities launch

March 8 to October 17
Signing of support cards,

popular education activities
and different local, national,
and regional activities.

June 2000
Beijing + 5: international
meetings
October 1 to 17, 2000
Local, national, and regional
marches and rallies

October 15
Rally in Washington

October 17
World rally in New York and
national and local activities

The BCTF, along with over
20 unions and women’s
organizations have been

meeting and organizing the
following events for March 8,
International Women’s Day in
Vancouver:

• 2000 women wearing red
and purple and displaying
reasons for marching will
form a ring around the federal
office tower at Library Square
at noon.

• a cabaret-style evening
event will pay tribute to the
struggles for women’s equality

• a resource tent will be set
up at the Vancouver Art Gallery.

What you can do:
• If you live in the Lower

Mainland try to attend the
noon march, and/or the
evening event. 

• Keep members in your
local informed about events.

• Encourage the wearing of
purple and red on March 8 in
support of the march.

• Organize an event (e.g.,
pot luck supper, video viewing).

For more information,
contact Susan Croll, Social
Justice Advisory Committee,
(604) 460-2477, scroll@bctf.
bc.ca or Margaret Ross (604)
871-1850, toll-free at 1-800-
663-9163, local 1950,
mross@bctf.bc.ca.

International
Women’s 
Day

March 8, 2000
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by Kathleen Cherry

When it comes to
the environment,
Kitimat school
children take first

place. Two Kitimat schools
gained national recognition for
innovative environmental
programs earlier this year.

Roy Wilcox Elementary
School received the Habitat
2000 award from the
Canadian Wildlife Foundation.
This is the third time the
school has received an
environmental award from the
foundation.

Cormorant, another local
elementary school, received
the Royal Bank’s “national
partners in education award.”
Only one school in each
province is granted the award.
Cormorant won for its “work-
ing together for a better
tomorrow” program, a
recycling initiative.

School principals Agnes
Casgrain and Henry Kurbel
are proud of the recognition
given to their schools,
students, and staffs.

Kurbel explained that Roy
Wilcox school received the
Habitat 2000 award for its
gardens, created and main-
tained by students and staff,
and for its work feeding and

identifying birds. Teachers
Walter Thorne and Sue Jay
are both very involved in the
program.

Thorne stated that the
students have been active
gardeners for several years.

“These gardens deserve the
recognition. The students are
very proud of them. In fact,
they are some of the finest
public gardens in Kitimat. It’s
also a wonderful opportunity

for students from all grade
levels to co-operate together.”

Roy Wilcox students are
proving expert in feeding and
identifying birds. The school
participates in the National
Feeder Watch, The Seeds
Foundation, and the Bird
Identification Tally. This is no
small undertaking. The school
uses an estimated 75 kg of
bird seed each year.

The Cormorant program is

also innovative and environ-
mentally friendly. The school
has operated its own company
for more than three years. The
Cormorant Card Company is a
recycling-based greeting-card
business. Paper is collected,
shredded, blended into a
slurry, and then dried.
Students decorate these all-
season cards with original
artwork. Designs are created
with painting, colouring, and

more recently, dried flowers
and seeds.

According to Casgrain, the
program has expanded from
the original card company to
include collecting cans,
planting and maintaining
flower gardens, and partici-
pating in community events.

“This great program
involves co-operation from all
parts of the community,”
Casgrain explains.

Students, parents, teachers,
KUTE, a local environmental
group, and representatives
from local industries, Alcan
and Eurocan, are all integral
parts of the project. Alcan has
provided technical expertise,
funding, and business advice.

The Royal Bank award
recognizes the successful
partnership between a school
and local industry in the
promotion of educational
awareness and environmental
issues. The award included a
cheque for $1,000.

With the start of a new
school year, both schools hope
for continued success in their
environmental ventures.

Kathleen Cherry, a district
counsellor, Kitimat School
District, is a member of the
Teacher Newsmagazine
Advisory Board.

“You are not alone”
poster

Produced by GALE-BC (Gay
and Lesbian Educators of BC),
this poster replaces the first
one, distributed in 1995. It
comes in two sizes, 8.5” x 11”
and 15” x 20”. The poster lets
young lesbian, gay, bisexual,
and transgender youth know
that they need not feel
completely isolated, and gives
them some essential telephone
numbers, including a toll-free
number. 

Teachers’ Institute
on Canadian

Parliamentary
Democracy

Get an insider’s view of
Canada’s parliamentary
system. Meet political, proce-
dural, and pedagogical
experts. Explore key issues in
parliamentary democracy.
Develop resources for teaching
about parliament, governance,
democracy, and citizenship. 

To be eligible, you must
teach social studies or a
related subject to students
between Grades 4–12. A
committee of educators from
across the country will select
70 participants for each
session. A registration fee of
$300 is payable upon
selection. The program covers
travel costs, accommodation,
and most meals.

Fall session 
November 6–11, 2000

Winter session
February 26–March 3, 2001

To apply, please contact the
Library of Parliament: 613-
992-4793, F: 613-995-1309,
www.parl.gc.ca.

Applications must be
postmarked no later than
April 30, 2000.

These posters are available
by writing GALE-BC, Box
93678, Nelson Park PO,
Vancouver, BC V6G 1N1.
Orders must be prepaid. Small
posters are 50¢ each, large
ones are $1 each, and each
order, regardless of quantity,
must include an extra $1 for
postage, since posters will be
mailed in 9x12 envelopes.

Summer lessons
Canadian teachers have a

special opportunity to share
classroom lessons and meth-
ods with teaching colleagues in
developing countries through a
CTF program, Project
Overseas. This is the second in
a series of stories from B.C.
teachers who volunteered to
teach this past summer.

Namaste!
by Jan Walsh

Greetings from Nepal
where summer
holidays are not spent
sitting by the lake in

the sunshine or just relaxing
at home and reading murder
mysteries, but rather working
in the fields, growing food, and
looking after animals and the
extended family during
monsoon season. For a group
of teachers—about 180—
summer holidays meant leav-
ing family and other obliga-
tions behind, perhaps for the
first time, to walk maybe two
or three days and then take a
bus to arrive at one of three
training sites. Once there, in a
hotel with 60 other teachers
from other distant places,
there were new friends to be
made, new sights to see, and
many new things to be
learned. Everyone was up
early to bathe and do laundry
and worship and maybe even
fit in some exploring before
eating a big meal of dal
bhat–rice, lentil soup, and
curried vegetables—before
school. The women dressed in
colourful saris and the men in
crisp shirts and Nepali caps,
all arrived at school by 10:00.

I was greeted with warm
smiles and “Namaste!—Good
morning, madam. How are
you?” All day we learned and

worked together—new
curriculum, new methods,
new ways to pronounce and
practice the English language.
The challenge was to model
lessons that could be used in
classes of sometimes over 50
students in a room with
benches, a chalkboard, and a
few textbooks. We worked
from 10:00 until after 17:00
with a break for tea in the
afternoon.

For six days each week we
worked and practiced
teaching and speaking, but on
the seventh day we played.
One Saturday we went on a
field trip all around the
Pohkara Valley by bus with
the NNTA/EI/CTF banner
proudly displayed on the
front. We hiked and visited
caves and shrines and lakes
and we sang and laughed.
Another day I went to visit my
co-tutor’s family and had a
meal before joining the others
at their picnic site near the
lake. They had cooked a huge
meal and sang and danced in
the rain. Their faces all come
so easily to my mind’s eye.

We have our busy world
filled with many things and
little time. They have a very
peaceful and spiritual world,
with few things and circular
time. Together we have our
profession, our love for
children, and our belief that
we can make a difference. To
all of the teachers of Nepal,
the Canadian Teachers’
Federation, Education
International, and the B.C.
Teachers’ Federation, for
making Project Overseas
possible, I say Namaste!—I
salute the spirit within you!

Jan Walsh is on leave from
Haida Gwaii/Queen Charlotte
district, working on her
doctorate at the University of
Victoria.

PROJECT OVERSEAS
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Unity in diversity 
conference

by Viren Joshi

“When you are
called racist
names,
challenge/

confront the name-caller,”
Jeanette Davila, from
Gladstone Secondary School,
told the student and teacher
participants at the recent
Unity in Diversity Conference.
The conference was organized
by the Multicultural and Anti-
Racism Committee of the
Vancouver Secondary
Teachers’ Association and the
Vancouver School Board Race
Relations Advisory Committee.
Jeanette was one of five
student workshop leaders for
the session entitled, How to
Respond to Racist Comments
and Follow-Up Feelings.
Noelle Tsang, Sir Winston
Churchill Secondary School, a
co-presenter of the workshops
added, “By not confronting the
name-caller, you give them
power.” “Attack what they
say,” advised Tanya Chu of
Churchill Secondary School.
“Focus on their behaviour and
their bad attitude,” explained
Ester Yuen of Eric Hamber
Secondary School.

The student facilitators then
led the participants through a
list of “Helpful Hints for
Challenging Racism.” This list,
adapted from the Toronto
School Board’s race-relations
policy, could be posted in
classrooms and hallways as
tangible proof of a school’s
commitment to confronting
racism.
1. Be clear about how racism

affects you and why you are
challenging it.

2. Use clear, unambiguous,
and unselfconscious
language.

3. Distinguish between the
person and the remark or
behaviour.

4. Allow for discussion:
explain, encourage
questions, and build an
atmosphere of trust.

5. Respect cultural pride, as
long as it does not put
anyone else down or instill
a feeling of superiority.

6. Believe that people will
change. Racist behaviour is
often unconscious or
unintentional.

7. Treat people as people, not
as cultural representatives.

8. Talk about similarities as
well as differences.

9. Deal in specifics.
10.Keep a sense of humour.
11.Be persistent.

B.C.’s Attorney General
Ujjal Dosanjh was present at
the conference to announce a
new B.C. Human Rights
Champion Award. The award
was created in 1998 to mark
the 50th anniversary of the
Universal Declaration of
Human Rights. The award is
sponsored by the Ministry of
the Attorney General in
partnership with the BCTF’s
Provincial Specialist
Association Council (PSAC)
and the Social Justice
Advisory Committee (SJAC).
The award recognizes
“children and youth who,
through their actions, have
shown leadership in making
their schools and
communities most just and
fair.”

A striking feature of the
conference was the leadership
role played by young people.
As well as the student-led
workshop described above,
there was also a workshop,
The Power Game, that was led
by students from Vancouver
secondary schools. After lunch
there was a plenary session
led by three young adults who
call themselves TROO (Total
Respect of Ourselves). This
group, funded by the Ministry
of the Attorney General,
invited members of the
student audience to
participate in a series of skits
that demonstrated how to
respond appropriately in a
variety of situations involving
the abuse of human rights.

Congratulations are due
Gary Wolfater, the VSTA Anti-
Racism Committee, and the
student representatives from
Vancouver secondary schools
who worked on the planning
of a very successful
conference. The VSTA
Multicultural and Anti-Racism
Committee made a successful
application for a Social Justice
Grant to help with the cost of
putting on the conference.

Viren Joshi is a retired
teacher.

Employment equity program
needed for First Nations teachers

by Nancy Knickerbocker

At noon on a bright
Thursday in January,
Merle Williams
donned a special wool

vest adorned with hundreds of
buttons and appliquéd with
the raven, her family crest. To
the sounds of traditional
drumming and singing, she
joined with friends and elders
from the Tsawassen, Haida,
and Musqueam bands to mark
the official opening of her new
office in the BCTF building. 

Merle Williams welcomes
friends and relations to a

celebration opening her new
office at the BCTF building.

“This is my little land
claim,” she quipped. “Now
First Nations teachers have a
foot in the door of the BCTF,
and that’s great because we’ve
got a lot of work to do.”

Equity is one of the most
cherished principles of our
public school system. So how
should teachers and their
organizations respond to a
situation of profound inequity?
As one of the eight members
of the Task Force on First
Nations Education, Williams
has helped to develop a vision
and action plan to confront the
daunting gap between school
success rates for Aboriginal
and non-Aboriginal students. 

“Canadian
employment equity
programs are about

setting goals and
monitoring their
achievement…

Less than one-third of Frist
Nations students in B.C.
graduate with their cohorts,
compared to the vast majority
of the rest of the student
population, In some school
districts the Aboriginal
graduation rate is as alow as

7%. Similarly, results on
provincial assessments show
that by Grade 4 as many as
40% of Aboriginal students are
not meeting expectations in
language development, a key
factor in school success.

“This is a crisis situation.
Schools and communities, as
well as the BCTF, should
respond with concerted action
to produce improvements,” the
members of the task force
wrote to the Federation’s
Executive Committee in
January.

One of the surest ways to
produce that improvement is
to offer Aboriginal youth
positive role models in their
classrooms. At present, the
teaching force is not at all
representative of the demo-
graphic mix of students. No
precise figures are currently
available, but the best esti-
mate is that there are between
400 and 500 certified teachers
of Aboriginal origin in B.C. 

At the same time, about
6.5% of students are of First
Nations heritage. For there to
be proportional representation
of indigenous teachers to
students, B.C. would need
2,100 teachers of Aboriginal
origin. But with only about 50
people per year graduating
from Aboriginal teacher
training programs, it would
take about 30 years to reach
that balance. 

That’s simply too long, says
Williams.

In order to redress this
imbalance and to put teachers’
vision of social justice into
practice, the Task Force is
recommending the BCTF
implement an employment
equity program consistent with
the federal Employment Equity
Act. The act aims to achieve
equality in the workplace and
to correct conditions of
disadvantage, and it stipulates
that “giving effect to the
principle of employment equity
means more than treating
persons in the same way but
also requires special measures
and the accommodation of
differences.”

Task force co-chair Debbie
Jeffrey pointed out that what
the Task Force is proposing is
already in place throughout
much of the Canadian public
sector. As well, she empha-
sized that it differs from U.S.-
style affirmative action
programs that include quotas
for hiring. 

“Canadian employment
equity programs are about
setting goals and monitoring
their achievement - not about

So far, discussions on the
Teacher Awareness and
Commitment Principles and
the Elements of an Inclusive
School have been held in 41 of
72 locals. Jeffrey acknowl-
edges that some teachers
expressed fears and anxieties
about the potential implica-
tions of employment equity. 

“There is some denial and
resistance, but I believe those
fears are based on a lack of
awareness about First Nations
history and culture, about
who we are as people,” she
said. “It will require strong
leadership from the BCTF to
defuse those fears. But the
question is: Are we going to
continue to sacrifice these
kids, or are we going to
grapple honestly with these
problems?” 

Nancy Knickerbocker is the
BCTF’s media relations officer.

At present, the large major-
ity of First Nations teachers
are teaching in positions
created through targeted
funds. “Very few of us are
actually working at the
classroom level, and that
speaks to larger issues of
inclusion and respect,” Jeffrey
says. “Systemic discrimination
requires systemic remedies.”

Williams notes that the
Vancouver School Board is
working on its employment
equity program, and that the
BCTF is “way behind other
unions and institutions like
B.C. Hydro.”

“…Are we going to
continue to sacrifice
these kids, or are we

going to grapple
honestly with these

problems?”

quotas,” she said. “The merit
requirement is still very much
in place, but we’re identifying
unnecessary barriers to
employment.”

The BCTF First Nations Force: Front row, L-R, Carol McCauley, Lexi Charlie, Geraldine Bob;
Back row, L-R, Larry Kuehn, Alice Gro, Merle Williams, Deborah Jeffrey, Frank Conibear

First Nations drummer
celebrates the office opening.
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1999–2000 retirement
planning seminars

All teachers age 40+ should plan to attend one of the
retirement-planning seminars listed. There is no pre-
registration, nor fee. Seminars are on Saturdays from 09:00 to
16:00. The agenda includes what retirement is, the Teachers’
Pension Plan, legal issues, retirement experiences, pension
calculations, and personal advice. Make sure to bring a
calculator and your most recent pension statement. 
Younger teachers are welcome.

Date Location

March 4, 2000 Langley, Sunrise Conference Centre

April 8, 2000 Abbotsford, Inn at King’s Crossing

April 15, 2000 Prince George, Inn of the North

April 22, 2000 Williams Lake, Overlander Motor Inn

April 29, 2000 Penticton, Lakeside Resort & Conf. Ctr.

May 6, 2000 Victoria, Victoria Conference Centre

by Verena Foxx

When you wake up
day after day and
realize that your
wrinkles are no

longer from lack of sleep,
overwork, or a late night, it
may be time to accept that age
has created the new look. I
recently acknowledged this
fact and thought I’d better
start to look at the ominous
“p” and “r” words of
professional life—pension and
retirement.

As a regular reader of
Teacher, I have many times
glossed over the retirement
seminar listings (“oh yeah,
those…”). This January I
finally cut out that section,
marked the applicable
Vancouver date on all my
calendars, secured my son’s
Saturday morning soccer
rides, and even invited a
couple of colleagues to join me
at the retirement planning
session. It was a day well
spent.

The information said
“Saturday from 09:00 to
16:00; bring your recent pen-
sion statement and a calcu-
lator.” I managed that,
conveniently walked to the
hotel venue, ran into a few
colleagues going in, and was
directed into one of two
lecture rooms with a thick
booklet, “Planning a Positive
Retirement,” compiled by the
Retired Teachers’ Association,
the BCTF, and the Teachers’
Pension Plan.

The agenda promised a
10:30 refreshment break, a
no-host lunch break, and out
the door by 15:30!

By the end of the day my
head was spinning with
information, but I had learned
a lot. Even if I could never
qualify for the plum 35-year,
70% pension, there were other
ways to make the plan work
for me. I knew about the 10-
year minimum, the “90”
factor, and about maximizing
my education to get five best
years of salary. Still, I hadn’t
dared to calculate what I’d
actually get, having started my
teaching career rather late.
Now I can hardly wait to click

on www.pensions.gov.bc.ca
(the superannuation Web site)
to play with the pension
estimator. I really understand
the importance of getting an
updated CPP (Canada Pension
Plan) contribution statement. I
comprehend a reduced versus
unreduced pension; and the
important decisions that have
to be made about pension
payments to affect legal and
birthed loved ones. I freak out
at the idea that the pension
indexing fund could run out by
2025; and I see the urgency of
keeping Canada’s Pension Plan
out of the hands of certain
politicians.

The speakers, both from the
BCTF and RTA, were excel-
lent. They provided lots of
valuable information, and
were very patient with all our
questions. Most of the nearly
200 attendees seemed just as
enthusiastic as I felt. For Terry
Schuss of Vancouver, it was his
second time at a planning
session. He found his first
experience “overwhelming,”
but after he went home and
crunched his numbers, he felt
comfortable coming back for a
catch-up. Les Rose, also of
Vancouver, added that he’d
been “many times” and still
keeps on learning. Susan
Bremness of Delta said, “It
puts it all in perspective for
me. I’m still about five years
away from retirement, but
now I have a vision of what I
can do. It was very useful.”
Others recommended “anyone
over the age of 40 should go
and then come back closer to
retirement to see what has
changed.” Attendees re-
marked that they now knew
where to go for information,
and which questions to ask.
Everyone that I talked to,
including non-teacher
spouses, found it to be a very
effective use of their otherwise
precious Saturday. “It’s pru-
dent to check out options,”
concluded Jan Miko of
Vancouver as she was leaving,
“and to make long-term
plans.”

Verena Foxx teaches at David
Livingstone Elementary
School, Vancouver.

SIP: Pension
service accrues,

no fees
All members receiving

benefits from the BCTF Salary
Indemnity Plan, including
short- and long-term benefits,
receive pension service during
the benefit period. As of
January 1, 2000, the Salary
Indemnity Plan will no longer
be required to make contribu-
tions to the Teachers’ Pension
Plan for pension service.
Superannuation has recog-
nized the SIP as an “approved
salary continuance plan” and
therefore pension service is
accrued with no
contributions. 

This is the same way that
other members of the
Teachers’ Pension Plan, such
as administrative officers and
superintendents, have been
receiving pension service with
no contributions.

The change will mean
savings of about $1,000,000
for the Salary Indemnity Fund.
In the future, this will
translate into lower SIP fees
for members.

– Dale Lauber

Do you often require
travel insurance?
The Income Security
Committee is

examining the feasibility of a
BCTF Travel Insurance Plan.
Such a plan could be similar to
the plan developed for the B.C.
Retired Teachers’ Association.

A travel insurance plan can
cover medical emergencies
while a teacher is out of
province, and may also cover
costs associated with
emergency medical expenses
including: air transportation,
transportation of a family
member to the sick teacher’s
bedside, return of vehicle, and
the return home of dependent
children. In addition, the plan
can cover trip cancellation

and interruption, as well as
bankruptcy of travel supplier.

We have all heard of huge
debts incurred by individuals
who required hospitalization
when traveling out of
province. Even if one has a
high degree of coverage
through Extended Health
Benefits, that higher coverage
may be part of a life-time
limit, and can create financial
problems in the event of a
prolonged illness in the future.

The development of a BCTF
Travel Insurance Plan is still
in the investigation and
design phase. If you have any
comments or suggestions,
please send them to the
Income Security Committee,
or e-mail dlauber@bctf.bc.ca.

Poverty, discrimination, public schools
by Rick Turner

The public school
system was meant to
provide all youngsters
with opportunities to

develop and realize their
potential. Gender, race,
religion, sexuality, and social
class should not be discrim-
inating factors. But today a
youngster’s wealth, or lack
thereof, is a discriminating
factor. The twins enrolled in
my Grade 10 English class
only a few years ago lasted
about a week. They were
hungry and skinny and had to
find ways to raise money. They
were also pretty, and the
jealous, intimidating actions of
some of their peers helped
drive them out. One wanted to
apply for a job at an A & W
but didn’t have the money to
buy appropriate clothing for
the interview. The other tried
to keep up and about once a
week would come by my room
when I had my prep to get
assignments and talk. After a
month or so, she quit coming.
Several months later, I saw
them at a Sunday-morning
flea market trying to sell
cheap merchandise. They
were still skinny and poorly
dressed, and neither was
going to school. 

An administrator colleague
of mine has visited me twice
this year to see if there is
anything I can do to help bring
about change.  “More students
than any other time in my
career have come with a
concern about inability to pay
fees for class activities. More
students are asking for jobs or

credit in order to fit in, belong,
participate. Until this year, we
managed to find the funds and
jobs if they asked to work for
the money. This year we will
be challenged to find enough
funds.” 

…some students
cannot afford to

participate, which,
taken to another
level, limits their

educational
experience and

exposure, career
exploration, and
future potential.

My colleague also talked
about Fred (not his real
name), a Grade 12 student
whose mom, unbeknownst to
Fred, contacted the school to
verify that his unpaid school
fees to October 5 totalled $85:
Mechanics 11—$25 for the lab
book, Construction 12—$25
for wood fees, Graphic Com-
munications 11—$25 course
fee, Arts 12—$10 course fee.
Fred’s basic fee for graduation
will be $100. That doesn’t
include his suit, which the
guys in my homeroom tell me
will cost about $100 to rent.
The young women anticipate
spending much more. My
colleague says, “I have had
students try on second-hand
dresses for Grad but size,
shape, colour, and style
proved troublesome.” The fee
to participate in an
extracurricular sport is $40.

Field trips costs vary for those
who go. This year, most
students enrolled in several
senior courses that have a fee
haven’t paid that fee yet.
Admission to a school dance—
$5, plus 2 cans of food for the
Food Bank. I think we all
understand the concept of
paying for some products a
student may build for
practical or aesthetic use at
home, but some students
cannot afford to participate,
which, taken to another level,
limits their educational
experience and exposure,
career exploration, and future
potential. It limits many to the
non-fee courses. My colleague
adds, “How many guitar
players do we want out there?
It’s free of additional
charges.” And “You can only
observe or do minimal
assignments for so long in
some courses.”

A few isolated cases in one
school? How many haven’t
come forward to ask for help
and have simply walked away
from choice and opportunity?
Approximately one in five
youngsters in Canada and in
B.C. live in poverty, according
to StatsCan. There are many
cases in many schools in this
province and others. It may
be happening in your school,
too. Look around, start
asking questions; it may not
be apparent. Often, the poor
are embarrassed by their
poverty. This year in my
school is the worst in
memory.

Rick Turner teaches at
Brocklehurst Secondary
School, Kamloops.

New study on the
use of computer
technology in
curriculum

B.C. teachers (including
computer teachers) at the
Grade 4 and 5 levels are
invited to participate in an
important research study

regarding the “Integration of
Computer Technology into the
Curriculum.” All levels of
computer expertise are
needed. Please encourage
your fellow staff members to
find out more about this study
at www.intergate.bc.ca/
personal/boekhout/technologyi
ncurriculum or by contacting
the researcher/B.C. teacher at
boekhout@moody.bc.ca

Travel insurance for active teachers
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B.C. Retired
Teachers’

Association

T he BCRTA is open to
all retired educators
who are in receipt of
a pension from the

province of B.C. or from a
jurisdiction outside of B.C. and
to surviving spouses of
deceased members.

The primary value of the
BCRTA is to ensure that
retirees have an association
that speaks with one voice
about their economic interest
and concerns. It replaces, in
effect, the professional
associations, which served the
same interests prior to
retirement.

At the provincial level, the
association has two repre-
sentatives who meet on a
regular basis with other
members of the Teachers’
Pension Plan Advisory
Committee—BCTF, B.C.
Principals & Vice-principals’
Association, B.C. School
Superintendents’ Association.
These parties work together
to help ensure our pension
plan and its related benefits
continue to meet the needs of
the plan members, both
active and retired.

The association has two
insurance programs in which
individual members can
participate—an emergency
out-of-province travel insur-
ance plan and a householder
insurance plan. These plans
are available only to current
members and their spouses.

All this for an annual fee,
which can be deducted from
the September pension
cheque, of $32. In addition,
members may join their local
branch for a minimal average
fee of $4.

When you retire, remember
the BCRTA and sign-up
immediately. Your voice is
important.

For more information, contact
BCRTA at 604-871-2260.

Teaching in Taiwan
20 to 30 Teachers Required for 2000-2001 School Year

Looking for a change for a year or two? Arrange a leave of absence!!
Experience a new culture, escape winter, learn Mandarin and travel Asia.

Return airfare, work permit, health coverage,
accommodation, vacation time and competitive salary.

Grades 1 to 12 Level ESL/EFL Instruction—2 programs
ROYAL ENGLISH LANGUAGE SCHOOL—mainly el. ESL

CHIA YANG HIGH SCHOOL—jr/sr high school ESL/FSL

Desired Qualifications:  BA(or degree) with Teacher Training or B. Ed.
ESL/EFL  Certification/Experience an asset

2-3 Years Teaching Experience–Advancement Opportunities

Interviews March/April 2000
Please forward resumes to: Jindra Repa, Principal

St. John's International School 
1088 Homer  St. Vancouver. B.C., V6B 2W9
Phone:  604-683-4572      Fax: 604-683-4679

Email: stjohnsintl@hotmail.com 
Thank you–only those selected for interview will be contacted.

Retirement Planning
• Wondering if you can afford to retire?  Confused about any of your teachers’ pension 

plan benefits, such as purchase of service / leaves of absence?
• Confidential, individual, retirement counselling available.  No product sales.

Camelot Management Group Inc. Contact:
Financial & Retirement Consultants    Cherith Cayford, CFP, RFP, PRP

& Educators Certified Financial Planner
5768 Larson Place Registered Financial Planner
West Vancouver, BC  V7W 1S4 Professional Retirement Planner

Tel: (604) 913-0090   Fax: (604) 913-0701     E-mail: cherith_camelot@telus.net

Visit China 2000
“Best Buys”

8 Days China Beijing & Xi’an      cad$1,499    Mar. 17–24, 2000
12 days China The Three Gorges Tour
Visit Beijing, Xian, ChongQing, Yangtze River Cruise–5 star, Yichang, Shanghai)

cad$2,399    Mar. 20–31, 2000
15 days China “Rediscover the lost dreams in the Shangri-la” Tour 

cad$2,799        Apr. 3–17, 2000
Visit *Kinming*Stone Forest*Zhongdian*Shangri-La*Lijiang*The Female Kingdom*Beijing*
“He liked the serene world that Shangri-la offered him, pacified rather than
dominated by its single tremendous isea…” by James Hilton (Lost Horizon)

* Price includes round-trip airfare from Vancouver, BC. First-class accommodations and
surcharges. Ground transportation and daily meals, guided comprehensive sightseeing,
admissions. Cultural shows and baggage handling.  Itinerary available upon request.

CHINA HOLIDAYS (CANADA)
Suite 107–223 W. Broadway, Vancouver, BC V5Y 1P5, Canada

Tel: 604-708-2288, Fax: 604-708-2168, 
Toll free: 1-888-708-7118

Email: chnholiday@aicompro.com
BC reg: 2985-3

www.autosalesandlease.com

1-800-300-GREG (4734)
#506-1015 Burrard Street
Vancouver, BC  V6Z 1Y5

Greg Huynh – Tel: 688-0455   Fax: 669-1110

BuyingaNewCar?
For the best possible price on the purchase of your vehicle call:

fishy
something’s

here!

The Vancouver Aquarium’s school programs
are curriculum-based and hands-on; 
unforgettable, fun-filled learning for K-12 
students. See, hear and touch a one-of-a-kind
aquatic experience.

And if you can’t come to us, we’ll bring the
Aquarium to you! The AQUAVAN delivers 
the same unforgettable experience anywhere
in B.C.

To book your Aquarium field trip, call
(604) 659-3556. To book the AQUAVAN,
call (604) 659-3488.

“The best field trip – ever! 
A magical underwater world of discovery...”

M A R I N E  S C I E N C E  C E N T R E

AQUARIUMVANCOUVER

www.vanaqua.org

UUBBCC  IInnffaanntt  DDeevveellooppmmeenntt  SSuummmmeerr  IInnssttiittuuttee
EEdduuccaattiioonn  ooff
AAttyyppiiccaall   IInnffaannttss  aanndd  CChhii llddrreenn
July 10-21, 2000, UBC Campus
Fee $300 (credit option available)
Registration deadline March 31, 2000

With
CCoorrddeell iiaa  RRoobbiinnssoonn
Associate Professor
Department of Pediatrics and Psychiatry
University of Colorado Health Sciences Center

This institute will cover such topics as: the effects of a range of
individual disabilities on growth, development, and learning; principles
and practices of early intervention, parent involvement, and parent
education.

FFoorr  mmoorree  iinnffoorrmmaattiioonn  ..   ..   ..   
Contact the Office of Continuing Professional Education

Phone: (604) 822-2013; fax: (604) 822-2015
E-mail: ocpe.educ@ubc.ca

Web site: http://www.ocpe.educ.ubc.ca

APRIL 2-4, 2000
VICTORIA

CONFERENCE
CENTRE

•
WORKING TOGETHER

TO EMPOWER
OUR CHILDREN AND YOUTH

AND STRENGTHEN
OUR COMMUNITIES

AND SCHOOLS 

Believe in the Healing
DON’T MISS THE SEVENTH ANNUAL CONFERENCE

For more information please contact Focus Conferences
Phone (250) 598-1039 • Fax (250) 598-2358

www.focusconferences.com

Bursary Program for BC Teachers
Immersion in the Heart of Quebec City

Institut de Français 
UBC à Québec
July 3-20

Join us and share the joie de vivre
of Quebecers during the 
Summer Festival while learning 
the French language and culture!

Language Programs and Services
The University of British Columbia
Tel: (604) 822-0801 Fax: (604) 822-0886
Toll free: 1-888-772-9233
Web: www.languages.cstudies.ubc.ca/quebec00
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stereo, W/D, microwave, close to
Meadow Park Arena, valley trail
and transit. Call John (604) 987-
7619.
BLACKCOMB BENCHLANDS.
Luxury ski in/out, 3-day min.
Book early (604) 929-6589.
WHISTLER. Blueberry Hill.
nightly/ weekly/monthly. 1400
sq.ft. condo, 2 bd. plus loft, 2
bathrm. Sleeps 6-8. Fully equip-
ped kitchen, F/P, furnishing incl.
TV/VCR, stereo, W/D, c/w linens,
towels, etc. Adjacent to Whistler
Golf Course. Near Valley Trail. 1
km to Whistler Village or Alta
Lake. Undergr. secure parking,
hot tub, sauna. Cleaning at end of
stay included. Call Jim (604) 534-
6839 or (604) 534-9457.
MAUI KAANAPALI townhouse.
Pool, tennis, ocean view, near
beach, beautiful quiet setting.
N/S. (250) 492-6871,
www.personal.img.net/jroberts
NORTH GALIANO. Sheila’s
House, a forested retreat.
Peaceful walks to adjacent
Dionisio Park. Charming 2 bd.,
full kitchen, off-grid cottage.
$75/night double. (250) 539-
2127, Barbara & Gary Moore.
WHISTLER Alta Lake, water-
front, 1 bd. condo, 1 km to
village, sleeps 4, F/P, TV/VCR,
summer/winter rates. (604) 298-
2070.
HOME AWAY FROM HOME.
Okanagan Vacation Rentals.
Beautiful Lake Okanagan view
homes avail. for rent by the
weekend, week or longer term.
Phone 250-494-0872.
BELIZE ADVENTURES with a
selection of sea kayak, river, and
rainforest expeditions using 1st
class equipment and the finest
guides in Belize. Sea kayak,
snorkel and sail the atolls and
southern barrier reef, explore
rainforests, Mayan ruins and
descend spectacular jungle
rivers. Individual and school
groups welcome. Island Expedi-

tions Co. with 13 yrs. experience
leading trips in Belize. 
1-800-667-1630,
mail@islandexpeditions.com,
http://islandexpeditions.com
WHISTLER. Creekside. 3 bd., 2
bath, multi-level townhouse,
valley views, sleeps 8+, 604-535-
3447.
EUROPEAN CANAL HOLIDAYS
We can tailor a holiday for any
budget or group–Burgundy,
Alsace, Provençe, Ireland,
Belgium, B&Bs available Midi/
Paris/Morvan. Walking, cycling,
kayaking. The complete holiday
service located in France. Bruce
604-876-0353.
www.offshoreyachtmgmt.com
TOFINO. Located on Clayoquot
Sound, Cannery Retreat is a
beautiful, fully equipped 1 bd. loft
condo with a large open concept
living, dining, kitchen area. Adult
oriented. Steps from restaurants,
galleries, shops and adventure.
N/S, N/P. Min. 2 days. Toll free 1-
888-492-6662, email: cannery
retreat@bridgescanada.com
JOIN OCEAN SOUND KAYAKING
for Year 2000. Queen Charlotte
Islands, Gulf Islands, Tonga. No
experience necessary. For
information, call ph/fax 604-736-
0377, toll free 888-736-0377,
www.oceansound.net, email:
oskayak@home.com
WHISTLER. 1 bd. condo sleeps 4.
All amenities. Walk to village.
604-943-9423.
QUEEN CHARLOTTE ISLANDS.
Nourish the body, mind and
spirit. Wilderness adventure,
fabulous “Mothership” kayaking,
unforgettable times.
www.island.net/~achipel or 
toll-free 1-888-559-8317.
WHISTLER CREEK, Tamarisk, 2
bd. condo. Fully equipped, F/P,
outdoor pool. Seasonal rates.
604-222-1022,
mariamstan@hotmail.com

TRAVEL/VACATION

KIHEI, MAUI. Large selection of
fully equipped condos. Great
beaches. Near shopping centre.
Call Alf (604) 291-1751, F: (604)
421-5858. alf@ intergate.bc.ca
FRANCE. 1bd. close to Paris; 1
bd. Paris central; Provence house
fully furn. Wkly/mthly. (604) 738-
1876.
MAYNE ISLAND. cosy 2 bd.
cottage on waterfront, quiet, N/S,
N/P, (604) 294-8487.
MAUI. Privately owned, beauti-
fully furn. condo, across from
Kamaoli beaches. Great complex,
great location. (250) 598-6955, F:
(250) 598-6965.
WHISTLER CREEK. Tamarisk, 1
bd. condo sleeps 4, tennis, out-
door pool, F/P, sauna, summer/
winter rates. Clara (604) 327-
3840.
STICKS N’ STONES, GALIANO.
Quiet location, modern, self-
contained cabin, all amenities,
wood stove, water/beach access.
Weekend/week or monthly rates.
Ralph/Rocky (250) 539-3443.
SHUSWAP LAKE. 2 bd. suite, 1/2
blk from beach, TV, F/P, BBQ,
D/W, hot tub, patio. Loc. St. Ives
1-888-679-4339.
WHISTLER CREEKSIDE. 1 bd.
condo at Lake Placid Lodge,
sleeps 4, hot tub, swimming pool,
sauna, F/P, undergr. parking.
Convenience store and restaurant
next door. Book early to avoid
disappointment. Contact Jan/John
(604) 530-0958.
WHISTLER/BLACKCOMB. Alpine
Meadows, 3 bd. chalet, sleeps 6,
forest setting with mountain
views, fully furn., F/P, TV/VCR,

CLASSIFIED ADS: Accepted on or
before deadline date as space permits.
Ad cost is 70¢ per word plus 7% GST.
Submit ads to Kathleen Smith, BCTF. Ads
must be in writing and prepaid. Make
cheque payable to BCTF; sorry unable to
accept credit cards.

RONDO ITALIANO
July 4-19, 2000

2 weeks touring and concerts from
Casalmaggiore, Lombardy. Visit

Cremona, Parma, Mantua, Florence,
Pisa, Siena. Nightly concerts in 
18thC. opera house $3,595 incl.

flights, $2,245 land portion only. 
For brochure/info, contact:

Travel CUTS 604-659-2833 
or Lenel Tours 604-270-2341
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BOOK TODAY:
Office phone:/fax 882-8546

Park phone May-Sept. 858-7241
www.cultus.com

“I can’t say enough about
how enjoyable our day
was at your waterpark.”

Rod Ross, Teacher
Sardis Senior Secondary
Chilliwarck, B.C.

“The waterpark is always
the highlight of our Grade 7

year end activities.”
Dan McCafferty, Teacher
Fraser Wood Elementary School
Surrey, B.C.

Open daily rain or shine May 20/00 to Sept. 4/00

Explore the universe and beyond
at the Space Centre

HOME OF THE
H.R. MACMILLAN PLANETARIUM

1100 CHESTNUT STREET
VANIER PARK, VANCOUVER, BC

V6J 3J9

For a class experience that’s out-of-
this-world, visit the Space Centre.
• Discover the wonders of astronomy in 

multimedia Planetarium shows
• Travel through space on the flight simulator
• Participate in live demonstrations 
• Join hands-on workshops
• Dock the shuttle, touch a moon rock & more
• Curriculum-based packages for K-12 students 

Call (604) 733-6113, ext. 241 for our
brochure, or download it from the website at:
www.pacific-space-centre.bc.ca

Explore the universe and beyond
at the Space Centre
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VICTORIA. Quiet, bright, 750
sq.ft. 1 bd. duplex. Close to UVic,
downtown. July & Aug. $750/mo.
N/S. N/P. 250-477-7996.
SUNNY OKANAGAN home
exchange. Couple interested in
hiking, biking, and kayaking
wants to trade home with same
from the Kootenays, Vancouver
Island or West Coast (?) for 2–3
wks. in late July and early Aug.
250-493-5750.
VANCOUVER. 2 bd. apt. to sublet
for 4 mo. (May to Aug. or June to
Sept. flexible) 9th fl. Commercial
Dr. area, East Vancouver,
$880/mo. Contact 604-473-5079
or 2kw@direct.ca
SHARED ACCOMMODATION
1 rm. for rent in a 2 bd. apt in the
the main fl. of house in Kitsilano.
$475/mo. Incl. hydro, phone,
cable. Fully furn. except for 1
bed. If interested, call Randy 604-
737-0197.
PT. MOODY/IOCO. Sublet home,
balcony overlooking Burrard
Inlet, quiet area, 20 min. to SFU,
5 min. to beaches/parks. Avail. to
resp. persons. Wkly rate $450.
Avail. July 1–Aug. 15, 2000. N/S,
N/P, Madeleine 604-469-3639.
OCEAN PARK family house for
rent during the summer months.
July 1–Aug. 18, 2000. Walking
distance to Crescent Beach. Hot
tub. N/S. 604-535-3447 or
alinel@mailcity.com
VICTORIA. Cozy 1 bd. waterfront
house in Oak Bay, hardwood
floors, F/P, garden. Panoramic
views of ocean and mountains. 10
min. to downtown and UVic. Ideal
summer accommodation for
single person or couple. July &
Aug. $800/mo. 250-598-5885.

MISCELLANEOUS

HOMESTAY/TUTORING. CF Edu-
cational Services needs experi-
enced, certified teachers in Lower
Mainland, Victoria & Whistler to
host short-term and long-term
programs. 604-683-4375.
ENRICH YOUR INUIT UNIT!
Experienced teacher presents
dynamic 2 hr. classroom pre-
sentation: slides, music, games,
more. Hands on! Authentic Inuit
tools, clothing, toys. Okanagan,
Kootenays, Lower Mainland.
$199 includes presentation, sup-
plies, and teacher’s kit. Classroom
Expeditions 250-352-3598.
TRAVEL-TEACH ENGLISH. 5
day/ 40 hr. March 20–24, June
19–23, Oct. 23-27. TESOL teacher
certification course (or by corres-
pondence). Thousands of jobs
available now. Free info package,
toll free 1-888-270-2941.
RETIREMENT! Can you afford to
retire? Confused about your
teachers’ pension plan benefits or
purchase of service? Confidential,
individual retirement counseling
available. No product sales. Call
Cherith Cayford CFP, RFP, PRP at
Camelot Management Group 604-
913-0090, or cherith_camelot@bc.
sympatico.ca 
DEGREES BY DISTANCE
LEARNING: World’s most com-
plete guide. Accredited bachelors,
masters, doctorates–more than
350 fields of study. Fax: 250-752-
0304, kito@nisa.net
EXPAND YOUR CURRICULUM.
Reach more students in more
ways. Group workshops: private
consultation. Contact Kelvin
Beckett, PhD in Education. 12
yrs. experience working with BC
teachers. 604-222-7811 or
kgbeckett@sprint.ca
ESL TEACHERS urgently needed
in Korea, Taiwan and China.
Positions available immediately
and throughout the year. Accom-
modation & return airfare pro-
vided. Fax resumes to: Lawrence
Fast, Century College, 731-8830
or lawfast@centurycollege.com
TEACHERS/EDUCATORS! 25
recorded stories of the Canadian
West. History is fun. Motivational
& inspirational entertaining!
Singing, storytelling and trick
roping. Cowboy “Sky Floyd Drew”

250-836-5327. References
available.
VIOLENCE PREVENTION
SCHOOL SHOW. The Buddy
System brings the Personal
Planning Program alive! Dyna-
mic, fun, musical presentation.
604-990-4033, www.festival.bc.ca
SEYMOUR ELEMENTARY
celebrates its centennial in 2000
on Friday, April 28 (1-3 pm) and
Saturday, April 29 (1-5 pm).
Contact Marjorie Lam at the
school 604-713-4641, Fax 713-
4643.
SAVE TIME AND FRUSTRATION
Internet research/Computer
workshops. Educational web sites
for classroom or teacher
resources. “InQuest Information
Services” 604-685-0577, bdiffley
@axion.net or mbriggs@istar.ca
BIRTHMOTHER HEALING
RETREAT – Adoption issues, May
19 to 21. Johnson’s Landing Re-
treat Centre, Kaslo, B C. info@
JohnsonsLandingRetreat.bc.ca,
www.JohnsonsLandingRetreat.bc.
ca Contact Julie Briese 250-837-
4664 (Revelstoke).
HORSEBACK RIDING CAMPS
Childrens’ summer camps,
parent/child weekend camps.
Women’s weekend getaways,
adult week long camps. Learn to
ride or improve your skills.
Instruction in flatwork, jumping
and theory. Aspengrove Eques-
trian Academy, PO Box 217,
Vernon, BC V1T 6M2, 
250-545-9470, 
Web site: www.aspengrovebc.com
NATURE PROGRAMS FOR KIDS!
Stanley Park Ecology Society.
Introduce your students to forest
and wetland ecology in Stanley
Park with our outdoor nature
programs designed to
complement the BC curriculum.
April–June, Sept.–Nov. Nature
Detectives (K/1), Amazing
Mammals (2/3), The Living
Forest (4/5), Aquatic Adventure
(5–7) New Beach program this
spring. 604-257-6907,
www.vcn.bc.ca, email:
spes@vcn.bc.ca
BECOME A LOON-ATIC Join
Science World for the mind-
altering Loon Lake Recreational
Science Camp for teachers at the
beautiful Malcolm Knapp
Research Forest near Maple
Ridge, Aug. 7–11 or Aug. 14–18,
2000. Play at science activities,
talk to scientists, soak up the sun
and bond with other (K-7)
science-shy teachers from across
Canada. It’s only $250 + GST for
the whole thing. Application
deadline is April 28, 2000. For
more information, phone 604-
443-7552 or 1-800-363-1611 or
web site www.scienceworld.bc.ca
WANTED: Full-time volunteers
for Covenant House Faith
Community, Vancouver. Group of
women and men who live
together for a min. of 13 mo. and
work with street youth at
Covenant House. Contact
brown@covenanthousebc.org
COMPANION READING.
Powerlines Language Arts and
Remedial Reading K-6. Give us a
click. www.kidsed.com

FOR SALE

MANUAL FOR PARAGRAPH &
ESSAY writing. Designed for
teachers/parents of weaker or
remedial students. To order send
$10.75 plus $1.50 postage to
Avstan Publications, 8850c Young
Rd., Chilliwack, BC V2P 4P5.
Phone/Fax: 604-792-0839.
LAKEFRONT PROPERTY for sale
on tranquil Spider Lake, close to
Qualicum Beach. Five acre 300’
waterfront lot with well plus two
5-acre lots. Ideal location for
swimming, fishing, canoeing,
golfing, skiing. 250-598-1545.
PENDER ISLAND REAL ESTATE
Free info package. Chuck &
Stephanie Newell, Windermere
Pender Island Realty. 
Call toll free 1-888-629-3383, or
penderislandrealty.com

QUADRA ISLAND. Quiet cabin on
waterfront property. Ideal for
swimming, hiking, kayaking,
fishing, cycling, or relaxing. For
more info. call 250-285-3458.
KELOWNA. Private home away
from home at the luxurious Lake
Okanagan Resort—Canada’s
premiere resort. 3 bd., 2 story
with all amen. Avail. wkly or
longer. Hiking, horseriding,
tennis, golf, water sports and
much more. The ultimate location
for a summer vacation. $1,400/
wk. Call David 250-782-8311.
PENDER ISLAND oceanfront
cottage on large property near
marine park. $1,000/wk., 4
people max. Solar power, 2 levels
+ loft, dock, moorage avail. Gas
fireplace/cooking, wood stove.
N/S, N/P, 604-228-8079.
ZIMBABWE. Bed & breakfast.
Enjoy true Zimbabwean family
life with an African family.
Suitable for 1 or 2 people; other
meals and transport if required.
For further info.  phone Jean
Atkinson 604-792-0025 (local
2422) or 604-795-5367 or
atkinsonj@ucfv.bc.ca
QUALICUM BEACH for Spring
Break. 4 bd. home  with hot tub,
1 blk to golf & beach, 2 blks to
town. March 18-25. $500. 250-
752-9383 for details.
WHISTLER GETAWAY. Pinecrest
Estates 4/5 bd. cabin. Sauna,
woodstove, deck with BBQ, fully
equipped kitchen, nearby tennis
courts and private lake. From
$150/night, wkly rates avail. 604-
936-3346, glush@home.com
CUBA. 3 wks for $1,700 leaving
end of July. Includes airfare from
Vancouver, all meals and lodging.
How? Do volunteer work side by
side with Cubans and enjoy
leisure time while learning about
Cuba. Space limited. Apply soon.
Nino Pagliccia 604-831-9821 or
che_guevara_brigade@yahoo.com
SEA KAYAKING, Valkiri Tours, 5-
day ocean trips to Clayquot Sound
or Broken Islands, $550 or less.
Shuswap Lake trips also avail.
Contact us at 250-260-4071 or
www3.telus.net/valkiri.
QUADRA ISLAND waterfront
cottage avail. by the wk. May thro
Sept. at $400–$700/wk. Also
“panoramic waterview” house
avail. July 5 to July 31 at
$500/wk. 1-800-661-9441.
GULF ISLAND waterfronts
starting at $800/wk. All fully furn.
and kitchen equipped. View at
www.island.net/~givr/givr.html or
call for info at 250-247-8577.
DENMAN ISLAND waterfront
cottage for rent. Sleeps 4, N/P,
N/S. Avail. wkly $450. 250-337-
5063.
WHISTLER CREEKSIDE Condos.
Book now for great skiing.
Studios, 1 bd. suites, sleeps 2-6.
$125-$175/nite. Discounts for 3
nites or more. Van. area 988-
6600, outside Van. 1-800-792-
2089, F: 604-986-7748.
ENCHANTING HIDEAWAY
nestled amid splendour of award-
winning Sun Peaks Resort.
Vaulted ceilings, oak furn. &
expansive windows to enjoy
breathtaking beauty of mtns.
while snug in luxury surround-
ings. Perfect for romantic even-
ings by fire. Nr. village. Lots for
children. Sleeps up to 8, full
kitchen, gas F/P, TVs/VCRs,
stereo, d/washer, phone, ensuite
laundry, heated garage. $140–
$250/night. 7th night free. Private
hottub units (sleep 6-12) also
avail. 250-213-6410, F: 250-474-
6961, email jladams@telus.net.

FOR RENT EXCHANGE

VANCOUVER. Large deluxe
condo, Robson nr. Blue Horizon.
Daily rate $75, wkly rate $450.
604-608-4268.
VICTORIA. 3 bd./2 bath house
fully furn. Easy access to down-
town and UVic. Avail. Aug. 1,
2000 to June 30, 2001. 
250-727-7117 or
Jim_Dodd@bc.sympatico.ca

MARCH

3 Burnaby. A Partnership for To-
morrow: Founding Conference of
the B.C. Educators for Distributed
Learning PSA (formerly Hospital-
Homebound PSA). Radisson Hotel.
$65, includes PSA membership,
lunch, wine and cheese, coffee/
juice breaks. Contact: John Bell,
23611 118A Ave., Maple Ridge, V4R
2C5; 604-467-8938; Fax 604- 36-
5451; pager 604-844-4903;
pammy@ibm.net.
3-4 New Westminster. Healthful
Living: A Gestalt Approach to Ther-
apy and Life, Gestalt Training Insti-
tute. Contact Douglas College, Fac-
ulty of Health Sciences 604-
527-5046.
13 New Westminster. Classroom
Management Techniques: Dealing
with Inappropriate Behaviour
(CP110), Justice Inst. of B.C., 715
McBride Blvd., $125. To register, call
604-528-5590; for program infor-
mation, call Carol McClenahan 604-
528-5685, cmcclenahan@jibc. bc.ca
14-18 Vancouver. TESOL2000:
Navigating the New Millennium, an
international conference for ESL
professionals and those working
with ESL learners; 10,000 partici-
pants from 90 countries expected for
four days of workshops, panels, and
speakers in the field of TESL. Con-
tact BC TEAL 604- 736-6330 or
www.vcn.bc.ca/bcteal.

APRIL

2–4 Victoria. Focus 2000: Believe 
in the Healing “Empowerment.”
Working together to empower our
children and youth and strengthen
our communities and schools. 
Victoria Conference Centre. Con-
tact: 250-598-1039, 
www.focusconferences.com
3 New Westminster. Dealing with
Harassment and Peer Victimization:
A Solution-focused Approach
(CP220), Justice Inst. of B.C., 715
McBride Blvd., $125. To register, call
604-528-5590; for program info.,
call Carol McClenahan 604- 528-
5685, cmcclenahan@jibc.bc.ca
5–8 Vancouver. One World: Building
Tomorrow Together. Council for Ex-
ceptional Children 2000 Annual
Convention. Vancouver Trade and
Convention Centre. Contact: 1-888-
CEC-SPED; service@cec.sped. org;
www.cec.sped.org
6–9 Richmond. The B.C. Orff Chap-
ter invites you to attend the 16th Na-
tional Orff Conference. Contact
Jeannie Denault, 604-929-7469, or
Anne Mullins, 604-734-3743,
drums@intergate.bc.ca.
10–11 Victoria. Level 1: Solution-
Focused Counselling, with Nancy
McConkey, MSW. Contact Solu-
tion Talk, 403-216-8255, F: 403-
949-3321, soltalk@telusplanet.net,
www.solutiontalk.ab.ca
12 Vancouver. Why Do Kids Read
Archie Comics? Faculty of Ed, UBC
Public Lecture by Bonny Norton, 7
pm Pacific Space Centre, 100 Chest-
nut St. Contact 604-822-5512,
email: ogpr@ubc.ca.
12–13 Victoria. Level 2: Solution-
Focused Counselling With Difficult
Clients, with Nancy McConkey, 
MSW. Contact Solution Talk, 403-
216-8255, F: 403-949-3321,
soltalk@telusplanet.net, www.solu-
tiontalk.ab.ca
14 Victoria. Solve School Problems
Quickly and Effectively, with Nancy
McConkey, MSW. Contact Solution
Talk, 403-216-8255, F: 403-949-
3321, soltalk@telusplanet.net,
www.solutiontalk.ab.ca
14–15 Whistler. B.C. Science
Teachers’ conference, Catalyst
2000, with keynoter David Suzuki,
Whistler Resort and Conference
Centre. Contact David Barnum, 
c/o PO Box 220, Sechelt, BC V0N
3A0, 604-885-2825, dbarnum@
sd46.bc.ca, or Susan Martin, c/o
4900-96th St., Delta, BC V4K 3N3,
604-596-7101, smartin@deltasd.
bc.ca, www.bctf.bc.ca/BCScTA.
17 New Westminster. Taking Back
the Schoolyard: A Bully Preven-
tion Workshop (CP210), Justice 
Inst. of B.C., 715 McBride Blvd.,
$125. To register, call 604-
528-5590; for program info., call
Carol McClenahan 604-528-5685,
cmcclenahan@jibc.bc.ca

27–29 Coquitlam. Spirit of Sec-
ondary Conference, Models of
Teaching for the Subject Specialists:
From Theory to Practice, with Dr.
Barrie Bennett and subject specialist
facilitators from Coquitlam, Execu-
tive Plaza and Conference Centre.
Contact Chris King, 2322 St. Johns
St., Port Moody, BC V3H 2A9 604-
936-9971, F: 604-936-7515, cel:
604-312-9975.
30–May 2 Vancouver. Kaleido-
scope 2000: Innovative Good Prac-
tice in Post-secondary Education.
www.ctt.bc.ca/events/k2000.html

MAY

4-6 Surrey. 5th Provincial ADD/LD
Spring Conference 2000, presented
by the Surrey Chapter of the Learn-
ing Disabilities Assn and SD#36
(Surrey), at Sheraton Hotel Guild-
ford. $160 before March 17; $185
after March 17. Contact Bonnie 
Mackwood 604-591-5156; Fax 604-
591-1669, www.sd36.surrey.
bc.ca/add-ld-conf
4-6 Vancouver. Learning Love: Ar-
ticulating a Space for Love and 
Compassion in the Teaching and
Healing Arts conference, sponsored
by the UBC Centre for the Study 
of Curriculum and Instruction,
www.ihpr.ubc.ca
4-6 Vancouver. B.C. Assn. for Play
Therapy Year 2000 Conference.
Contact B.C.A.P.T., SFU Harbour
Centre, 515 West Hastings St.
5–7 SFU. 10th Annual Tourism Ed-
ucators’ Conference. $169. Contact:
Penny Southby, Conference Services,
604-291-3854; F: 604- 291-3420;
penny_southby@sfu. bc.ca
9-10 North Vancouver. Fastfor-
ward: the Educational Media Show-
case (educational videos, Cd-ROM,
and multimedia programs, Capilano
College Sportsplex. Contact Susan
Weber, 604-323-5533, F: 604-
323-5475, sweber@ 
langara.bc.ca.
13 Vancouver. Investigating Our
Practices, an annual conference for
critical reflection on the what, how,
and why of teaching, UBC. Contact
OCPE, 2125 Main Mall, Vancouver,
V6T 1Z4, F: 604-822-2015, ocpe.
educ@ubc.ca, or David Coulter, 604-
822-6196, david.coulter@ ubc.ca, or
Tony Clarke, 604-822-2003, an-
thony.clarke@ubc.ca.
28–31 Vancouver. 27th Annual
AMTEC 2000 Conference, Dis-
covering New Educational Hor-
izons, Coast Plaza at Stanley Park.
Contact: Leva Lee, 604-431-
3099, llee@openschool.bc.ca,
www.langara.bc.ca/amtec2000.

JUNE

1–3 Vancouver. 10th International
Nursing Conference, Ending Vio-
lence Against Women: Setting the
Agenda for the Next Millenium.
Contact Elaine Liau, UBC Interpro-
fessional Cont. Ed., 105-2194
Health Sciences Mall, Vancouver,
BC V6T 1Z3, 604-822-4965, F: 604-
822-4835, elaine@cehs.ubc.ca.
17-18 Vancouver. Heading Home:
A Workshop for Women and Men
over 55, Gestalt Training Institute.
Contact UBC Continuing Educa-
tion, 604- 482-8588.

JULY

4–14 Burnaby. Conceptual Physics
with Paul Hewitt and Friends,
Burnaby South Secondary, for
teachers of physics and physical
science. Lectures, labs, workshops,
computer simulations, classroom
activities, teaching tips, demos,
and tricks of the trade. $250. Con-
tact the UBC Office of Cont. Profes-
sional Education, 604-822-2013.
10–21 Vancouver. UBC Infant De-
velopment Summer Inst: Education
of Atypical Infants and Children.
Co-sponsored by the Infant Devel-
opment Programs of BC, and the
Dept. of Education and Counselling
Psychology and Special Ed and the
Office of Cont. Professional Ed.,
UBC. $300. Credit option avail.
Contact: OCPE, (604) 822-2013,
ocpe.educ@ubc.ca, www.ocpe.
educ.ubc.ca

Access the complete calendar at
www.bctf.bc.ca/events/PD-
Calendar.html. Additions/

changes: elambert@bctf.bc.ca
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HongKongby Doug Ng

The opportunity came
when we noticed the
ad in the local papers
seeking hundreds of

native English-speaking
teachers (NETs) to boost the
standard of English education
in Hong Kong’s 400+ public
secondary schools. The ad
attracted applicants from
Canada, the U.S., England,
Australia, and New Zealand.
Eventually, 67 Canadians,
including me, were hired. So,
here we are in our second
year in Hong Kong. The
experience has been beyond
our wildest expectations. 

Hong Kong is a vibrant,
interesting city in which to
live. It has its faults—the
crowds, the pollution—but it
has a positive side that many
outsiders do not see. Its
natural beauty is breathtak-
ing, particularly in the New
Territories, where we live, and
in the outlying islands—a
hiker’s paradise. Its shopping
is legendary. There is enough
variety to match any budget
and taste. It’s all here—the

avante-garde, the bizarre, the
curious. We are still discover-
ing new and different places to
explore in Hong Kong. And, as
people who made the peren-
nial escape to Mexico every

It is geared to one
goal: passing 

exams.
winter, we certainly appreciate
the endless summer here,
notwithstanding the occasional
typhoon or monsoon.

Professionally, I have just
finished one of the most
rewarding years of my career.
I was assigned to a reputable
school with bright, motivated,
well-disciplined students who
have been very receptive. I am
respected and appreciated for
my teaching ability and
efforts, and I look forward to
each day of school. It’s a
dream job! That is not to say

that the school system here is
perfect—far from it. Actually,
it is a suffocating system that
deprives the children of their
childhood. It is geared to one
goal: passing exams. Endless
hours are wasted either in
memorizing facts for the next
quiz, test, or final exam, or in
doing meaningless fill in the
blanks or copying homework.
Students simply do not have
the time to play, to have
hobbies, or to read for
pleasure. Learning for its own
sake is a foreign concept.

The system produces young
adults who are incapable of
creative, independent thinking
because those qualities are not
nurtured. The most tragic
feature of the system is that it
labels students failures and
takes away their hopes of
university at the tender age of
11. At that age, at the end of
primary 6 (Grade 6), students

take a standardized test and,
based on their results, are
then streamed into five bands.
That the top 20% achievers,
the Band 1 students, are given
priority in their selection of
secondary schools creates elite
Band 1 schools. Realistically,
only graduates of a Band 1
school have a chance to enter
university. Students in Band 3,
4, and 5 schools are stigma-

Learning for its own
sake is a foreign

concept.

tized forever as losers. The
system does not recognize that
children mature at different
rates, and it ignores the
achievements of students in
non-academic areas such as
sports, performing arts, and
visual arts. 

Despite the faults of the

system in which I am working,
my attitude has been to do the
best job I can within it. As a
guest, one does not complain
about the ways of the host.
But, whenever I have been
asked, I have given my
opinions and my suggestions
about how things could be
better. The encouraging thing
is that a radical revamp of the
system is already in the works.
An extensive education review
has resulted in proposed
changes that aim to produce
independent-minded, well-
rounded people who can form
the foundation of this fast-
paced, high-tech society.
(Speaking of foundation, it’s
ironic that these changes are
coming at a time when some
Richmond parents are
advocating a foundations
school that emulates some of
the characteristics of the
present HK system.)

To be on the verge of such
dramatic changes is exciting
for me as a teacher. 

Doug Ng, a Richmond teacher,
is teaching English in Hong
Kong.

Rural teachers resent rent hikes 
for substandard housing

by Nancy Knickerbocker

Dozens of teachers in
the Cariboo-Chilcotin
are angry that their
rents are on the

increase, while the quality of
their housing is on a steady
decline.

Approximately 36 teachers
in the district live in rural
“teacherages,”which are
mobile homes, some of which
date from the 1970s. Despite a
concerted lobby by teachers

and their local president, the
rents have gone up about $225
per month over the past three
years, even though many
acknowledge that the
teachers’ housing is in a sorry
state of disrepair. Here are
some of the comments they
wrote to their employer/
landlord:

“The first teacherage I lived
in was overrun with mice and

actually had a nest of mice in
the master bedroom when I
arrived,” wrote Colleen
Martin.”Due to all the water
leaking into the kitchen, the
floor gave way one day. Any
rental property in town with
this level of rot and [poor]
hygiene would be
condemned.”

Kathy Williams in Anahim
Lake has been confronted with

Alexis Creek. “For three weeks
I didn’t have an oven and most
recently the fan on my furnace
got stuck. For four weeks I
have been living inside what
sounds like a jet plane. Aside
from the mechanical dysfunc-
tions of my very old home, it’s
also very stinky. The floors
and walls in the bathroom are
very rotten and the whole
house smells like stale, musty,
dry rot.”

Cariboo-Chilcotin Teachers’
Association president Murray

a 33% rent increase along
with various unwelcome
tenants, “a pack rat, deer
mice, unidentified maggot-like
larvae, and black worms!”

“The crack around the door
is so wide along three sides
that it often snowed inside my
kitchen and the wind persis-
tently blew into my living
room,” wrote Jodi Wood from

Helmer says it is unacceptable
that the district is raising the
rents when teachers are
enduring such uncomfortable
living conditions in a harsh
climate. “Let’s face it, three-
inch insulation doesn’t do
much for you when it’s -40˚C,”
he said.

Adding insult to injury is the
disparity between the teacher-
ages and the accommodation

offered to forests ministry staff
in the same communities.
“The foresters are also living
in mobile homes, but they’re
new double-wide trailers with
landscaping and satellite
dishes out front,” Helmer said.
“It’s a pretty sharp contrast.”

At present, the BCTF Bar-
gaining Division is conducting
a survey to gather more
complete information on the
number of teacherages in use
throughout the province and a
comprehensive list of their
problems. 

Nancy Knickerbocker is the
BCTF’s media relations officer.

Teaching in
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