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T
he Vancouver Sun
headline said “Trim
teacher power, Liberals
urge.” The article was

describing the report of the
legislative committee on
education and this time the
headline was right. Much of the
report is aimed at limiting the
professional autonomy of
individual teachers and at
weakening the collective
professional voice of teachers.

The committee report sets out
an agenda of attacks on teacher
autonomy that could well be a
source of professional struggle
for some time to come.

As an example, the report
calls for “institutions and
individuals throughout the
system to prepare annual plans
for improvement and develop-
ment based on measures of
performance results and consid-
eration of research concerning
best practice.” This ignores the
fact that little of education
research is conclusive and often
“best practice” is determined
more by ideology than research.

However, these plans are to
be used to “direct funds and
release time for staff to engage
in professional development.”
The report calls for legislation to
ensure that the design, delivery
and funding of professional
development is “in accordance
with their plans for improve-
ment.” 

The committee also wants to
mute the collective voice of
teachers currently expressed
through the BCTF. The report

teachers—”certification,
standards of practice, ethics,
enforcement and professional
development.”

Another level of control on
teachers and the schools is
through compliance audits. We
are all familiar with the kinds of
audits that have forced school
districts to return money to the
province because the auditors
say that funded services have
not been supplied to students
with special needs, ESL students
or others. The committee calls

for the audit approach to be
expanded to provide an external
audit of “learning achievement,
stakeholder satisfaction,
compliance, and development.” 

The report talks several times
about compliance—which
means making sure that
teachers are following outside
direction rather than acting on
their professional judgment. It
calls for an information system
that provides data on
“compliance with relevant
legislative and policy
frameworks.” 

While the talk of the B.C.
Liberal government is about
local autonomy for school
districts, its walk is tight
control—except for the difficult
decisions by boards on what to
cut to meet the budgets pro-
vided by the province. In case
anyone misses the message that
they are to comply with govern-
ment directives, a recommenda-
tion calls for “procedures for
progressively greater external
intervention into the governance
and management of authorities
and institutions who consistently
demonstrate less than adequate
performance.”

What is it that justifies this
movement from a professional
model of decisions with a high
degree of trust to this new
system of central direction,
compliance, audits and loss of
professional autonomy?

The committee’s rationale
seems to be in a section of the
report called “Not all Learning
Opportunities are World-Class.”
The committee acknowledges
that some submissions said that

they can’t provide “world class”
programs because they have not
been given enough resources.
Further, while the report men-
tions that many submissions
described programs that are
excellent, the committee chose
to believe that only a few speci-
fic programs met this standard. 

The evidence that teachers
and schools need more external
control is that “There seems to
be, however, a general belief
that the achievements attained
by many learners of British
Columbia (especially the non-
academic) are often mediocre at
best.” No research was des-
cribed to support this “general
belief.” The positives were
acknowledged with lip service—
“that the current education
system has many positive fea-
tures and that it compares well
to the systems in other pro-
vinces and countries.” However,
the committee chose to focus on
what it calls “shortcomings of
the current system.”

The report also draws on a
condemnation of the quality of
the B.C. school system by Emery
Dosdall, the deputy minister:
“quantitative measures such as
graduation rates, number of
graduate degrees conferred,
success of Aboriginals, success
of new Canadians, and adult
illiteracy rates indicate that
British Columbia cannot con-
sider itself to be world-class.”
Again, the committee—and the
deputy, apparently—did no
research to find that graduation
rates increased by 10% in the

The committee also
wants to mute the
collective voice of
teachers currently
expressed through

the BCTF.

calls for a College of Educators
to take over all of professional
development that is currently a
part of the BCTF, its locals and
its provincial specialist associ-
ations. Belonging to the College
of Educators would be compul-
sory—but membership in no
other organization could be
required.

Just to ensure that teachers
don’t have a major impact on
the policies of this College of
Educators, the committee wants
it to be controlled by “sufficient
community members.” The
college would be paid for by
teachers, but without the right
to determine its direction. Yet
this college would control key
aspects of the professional life of

Teachers’ professionalism 
under attack

See AUTONOMY page 4
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The move to defund public education, coupled with the recommendations to undermine the professionalism of teachers, 
pave the way for privatizing education. The government’s actions demonstrate a determination to dismantle 

one of the best education systems in the world.
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President’s
message

READERS WRITE

I n January and February our
resistance to the government’s
attack on public education and
public services was front page

news. Since that time the media have
turned their attention to other stories.
The individual choices that members
have made to reduce or withdraw
their participation in voluntary
activities have been stressful and
frustrating. Even worse, school
boards have begun to announce the
layoffs and cuts in services to students
that we predicted would be the result
of Bills 27 and 28 and the defunding
of the system.

In the face of all of this it would be
easy to become demoralized—and it
would play right into Mr. Campbell’s
plans. Instead, let’s take a look at
what’s been happening. As I write, the
chief judge of the provincial court has
lost confidence in the attorney general
and the lawyers are voting on
whether to censure him.

Family doctors say government
spending cuts are harming patients
and will lead to higher healthcare
costs. They report that higher
pharmacare premiums threaten the
health of seniors.

The Anglican Bishops, the United
and Presbyterian Churches, the
Canadian Jewish Congress, the
Canadian Muslim Federation, Citizens
for Public Justice (an evangelical
Christian group), the Human Rights
Commission, and the Civil Liberties’
Association have all denounced the
government’s treaty referendum.

On April 10, a new grassroots
parent group, Save Our Schools, held
its first rally in Vancouver and got
great media response. Their
spokespeople called on the Vancouver
school trustees to refuse to implement
the government’s cuts.

Across the province resistance to
the Campbell Liberals is growing and
becoming more united. Our plan to
advocate for public education, which
was passed overwhelmingly at our
AGM, lays out a detailed program. It
includes emphasis on building
community coalitions, our legal
challenges to the government’s
legislation, involvement in fall trustee
elections, holding Mr. Campbell and
Ms. Clark publicly accountable for
their disastrous education policies,
the building of a widely supported
Charter for Public Education, and
much more.

We will be seeking your involve-
ment in and support for these
initiatives. Each member can make a
contribution. The struggle that the
Campbell government has forced on
us will be long and taxing, but the
stakes are high. Teachers’
commitment to justice and equity will
not be extinguished. We can and will
build a better British Columbia.

Appalled by
government

I am appalled by the way this
private-enterprise government
chose to settle the contract talks
between teachers and their em-
ployers. I cannot remember con-
tract talks’ being resolved in this
manner. Oh for the days after a
bargaining process, at district
level, our contract talks went be-
fore a mediator. If the parties
could not resolve their differ-
ences then there was the arbitra-
tion route. I have been retired
from our noble profession for 10
years and am becoming increas-
ingly glad that I am no longer ac-
tively involved in this disgusting
situation. I have been a staunch
supporter of teachers’ unions
both here in B.C. and previously
in the U.K. I have participated in
union affairs as president and
bargaining and learning condi-
tions chair of the Terrace District
Teachers’ Union. I therefore ap-
preciate the hard work that was
put into the present discussions
and feel the anguish that my col-
leagues are experiencing. Hope-
fully action against this govern-
ment will continue and they will
eventually see the folly of their
ways.
Ken Morton
White Rock 

Time to protest
Last spring, Gordon Campbell

and his running mates in the Lib-
eral Party of B.C. were voted into
power with 77 out of 79 seats in
the B.C. Legislature.

Campbell’s Liberals promised
to get B.C. back on track finan-
cially. They promised to downsize
government bureaucracy and red
tape, making B.C. a much better
place in which to live and do busi-
ness. They said health and educa-
tion would not be cut because of
their importance to the people of
this province.

On January 17, 2002, Black
Thursday, the government an-
nounced that 30% of the govern-
ment public service is to be cut.
Thousands of people will be laid
off in the coming months and
years because their jobs are seen
as redundant. The impact of the
cuts will be felt by hundreds of
thousands of people in this
province.

These past months have been
an amazing time of turmoil in the
province of B.C. As well as cutting
public jobs, this government has
made education an “essential ser-
vice.”  On January 25, 2002, Gor-
don Campbell’s government
brought down Bills 27, 28, and 29,
which affected public education,
post-secondary education, and
health and social services.

Do the citizens of B.C. really
understand that these draconian
laws affect not just educators,
healthcare workers, and public-
sector workers? 

The laws assault every single
citizen in B.C.—newborn babies,
small children, youth, elderly,
working people, small businesses,
and communities as a whole. The
laws are laws of social injustice.
They have the worst effects on
the most disadvantaged people

I won’t go into the specifics of
how my job as a classroom
teacher has become more oner-
ous, but suffice to say that it has.
When I try to reconcile the ratio-
nale of our Liberal government,
I’m tormented. What wide-eyed,
bright, young educator will
knowingly dedicate his/her best
years to this profession now?

At a recent union meeting, I
was faced with the realization
that, like it or not, I am immersed
in a political battle. We spent
close to an hour debating
whether or not to support a stu-
dent-run spring carnival. During
the debate, I felt my first political
epiphany. Our normally genial
staff was divided, heated, and
shamefully reduced to name-call-
ing and callous insinuations. The
Liberal agenda was never so con-
cretely clear to me. Divide teach-
ers. Pit one against the other. It’s
no longer an issue of us against
them. It’s much more effective to
pit us against us.
Gail McAuliffe
Port Coquitlam

Secret ballots
needed at AGM

President David Chudnovsky in-
advertently pointed out the need
for a secret ballot while delegates
were voting for BCTF Executive
members at this March AGM. As
voting was proceeding, he went
to the microphone and asked the
chairperson to remind members
to vote on the correct ballot. He
had noticed some delegates vot-
ing on the wrong ballot sheet.
That action shows how our cur-
rent balloting process is not se-
cret, but is indeed open.

We are suggesting changes to
make these votes truly secret.
Currently, voting for executive
members at the AGM is a semi-
public process. As a delegate, you
have a long, narrow bubble sheet
ballot with the names of the can-
didates for all positions pre-
printed on it. To vote, you fill in
the appropriate number of
names while sitting at your table.
You then place your ballot into
an open box that is carried
around the table by a scrutineer.

To have a secret ballot, you
have to leave your seat and find a
quiet area in which to vote or
hunch protectively over your bal-
lot, making fake colouring mo-
tions so no one will be certain ex-
actly which candidates’ names
you selected. Then, you have to
figure out how to get your vote
into the open ballot box without
anyone being able to see. Folding
the ballot is unacceptable to the
counting machine, so ballots,
even those placed upside down,
in the open box are not truly se-
cret.

Given the highly charged na-
ture of BCTF politics, and the
closeness of the votes in the last
few years, the BCTF must make
voting for Executive Committee
members a truly secret process. In
the interest of improving the
process for all members, we rec-
ommend the following process
based on secret-ballot procedures
in other political venues.

of our society—people who have
little or no opportunity or ability
to protest, people who require
the help of others to advocate for
them.

Our educational services,
health services, social services,
and judiciary services, to name a
few, have been slashed. Thou-
sands of people have been put
out of work. All this in the name
of making the ministries better
able to deliver a more efficient
and better quality of care to the
public. Each act has been driven
by an arrogant and malevolent
despot who puts power and the
aims of big business before the
public good.

Each of us, as citizens of the
province of B.C., must stand up
and be counted. We cannot ex-
pect the fight only to be govern-
ment vs unions. It is not. To 
preserve our quality of life, we
must exercise our democratic
right to protest—en masse—an
entire province united against the
dictatorship of Gordon Campbell.
Lynda Bird
Fernie

Activist Fuller
leaves his mark

Frank Fuller, BCTF and labour
activist, died February 14, 2002,
in Sechelt, at the age of 84. His
life journey began in near
poverty in Fort Worth, Texas in
1917 and ended in Sechelt, B.C.
The journey took him from Dallas
Public Library to activism in the
BCTF and the joy of teaching.
Frank Fuller served as president
of the BCTF Labour History Asso-
ciation, and together with other
teachers, he brought labour his-
tory into B.C. classrooms for the
first time.  He was a strong critic
of what he called the “conspiracy
of silence” surrounding the his-
tory and contributions of work-
ing people in British Columbia so-
ciety.

Frank also worked with the
Sechelt people to develop a cur-
riculum based on their history
and culture. 
Al Cornes
BCTF assistant executive director

Shocked by Liberal
presence

I attended a conference hosted
by the Law Courts Education Soci-
ety of B.C. and the B.C. Social
Studies Teachers’ Association, a
BCTF provincial specialist associa-
tion. I was shocked, insulted, and
angry when the keynote address
was given by Geoff Plant, attor-
ney general and Liberal MLA. The
Liberal Government has acted in
an undemocratic and malicious
way toward the teachers of B.C.,
and I am outraged at the fact that
the Law Courts Education Society
is attempting to win the favour of
the Liberals at a time when the
future of B.C.’s education is at
stake. I am further angered by
the fact that the BCSSTA con-
doned having Geoff Plant as the
keynote speaker. This is an af-
front to actions taken by British
Columbia’s teachers and the
BCTF. I have withdrawn my extra-
curricular activities, activities that
I enjoy and look forward to each

year, to protest the Liberal’s ac-
tions. To sit in a teachers’ confer-
ence where a Liberal MLA is given
the opportunity to spread his
party’s propaganda and attempt
to justify future cuts to programs
leaves me feeling betrayed by
both the Law Courts Education
Society and the BCSSTA. I will not
make use of the services provided
by the Law Courts Education Soci-
ety and will not renew my mem-
bership in the BCSSTA in protest.
The Law Courts Education Society
has attempted to win the favour
of the Liberal Party in an effort to
maintain funding; this is a politi-
cal game that they should not be
playing. Though they feel the
Law Courts Education Society
cannot exist without the govern-
ment’s support, they have either
forgotten or taken for granted
the support they need from
teachers.
Jefferson Dunton
Abbotsford

Thailand penpals
The Grade 6, 7, 8, and 9 stu-

dents of English teacher Mrs. Ra-
tree Choothuad, Ban Khlongsra
Comprehensive School, Thailand,
are eager to meet pen pals in
Canada, specifically B.C. The vil-
lage school is an hour’s drive from
the city of Ban Don (which is indi-
cated as Surat Thani, on maps).

If you are interested, please
contact Mrs. Ratree Choothuad,
79 Moo 3, Ban Khlongsra, Kan-
chanadit District, Surat Thani
Province, 84160, Thailand.
John Wheelock
Duncan

Teaching in China
A group of B.C. teachers (Victo-

ria, I think) taught English as a
second language to children at a
summer camp in Xiangshang,
China, during July and August
2001. Some Alberta teachers are
interested in doing the same this
summer, but they have no idea
who to contact.

If anyone knows about that ex-
pedition, please e-mail us at 
papiphant@yahoo.com.
Irene Gagné
Edmonton

Liberalism 101
I am not interested in politics. I

am interested in teaching, and I
have been from an early age.
When I started school, it was the
most invigorating and exciting
experience I had ever known.
Even though three grades shared
one room at Ioco Elementary
School, class sizes were about 20.
At school, I was enlightened and
empowered to be anything I
wanted. After just a few years, I
knew what that was. I wanted to
teach.

For years, I loved my job. I lived
my job. I spent as much time
coaching as I did teaching. It was
grueling, time-consuming, and
oh so rewarding.

Gradually my job changed.
Even though I was more experi-
enced, efficient, and realistic,
work demands and expectations
grew. I had less and less time for
my life outside school. I resented
that dilemma, so I chose to give
up coaching.

mailto:newsmag@bctf.ca
http://www.bctf.ca/ezine/
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10 New BCTF lesson aidsLOOKING BACK
1 LA 9404 Mathematics, Science

and Technology Connections.
Peel Board of Education Teachers,
160p. These problem-solving
activities use both the design
process of technology and the
process of inquiry as they relate to
the situation and/or question under
discussion. Includes 24 math,
science and technology education
activities for Grades 6–9; a
practical model for developing
integrated activities; assessment
and evaluation ideas, plus a
sample student performance
profile; reproducible pages;
planning tips and suggestions; and
useful resources including web
sites. Grades 6–9 $41.95

2 LA 9119 Ten Minute Activities,
Grades 4–6. Produced by Evan-

Moor Educational Publishers,
192p. The 190 activities in this
resource book are presented in
four subject area sections: 60
language arts activities, 60 math
activities, 25 social studies
activities, 25 science activities and
20 indoor recess activities. The
book outlines quick-learning
activities that students will enjoy.
Addresses a wide variety of skills
and concepts. Note that the book is
published in the USA and contains
some US-based standards and
references. Grades 4-6 $22.95

3 LA 8019 Run Away. Produced
by Learning Through Drama,

8p. This drama is loosely based on
the traditional story of Goldilocks
and the Three Bears and is about
changing behaviour for safety’s
sake. The focus of this lesson is a
child’s safety and the consequence
of dangerous behaviour. Includes
prescribed learning outcomes for
drama, language arts and personal
planning.  Grades 1–3  $6

4 LA 9586. Intermediate Science
Series. Produced by Evan-Moor

Educational Publishers, 16p. each
book. This award-winning series
includes 12 mini-units. Each book
outlines teacher demonstrations,
student hands-on activities,
student journals. The two-sided
poster in each presents
information on one side and a
learning game on the other. The
books are published in the USA
and contain some U.S.-based
standards and references.  Grades
3–6 Each book is $8.95
LA 9586A Magnetism
LA 9586B Electricity
LA 9586C Light
LA 9586D Sound 
LA 9586E Matter & Energy
LA 9586F Earth, Sun & Moon, 

Rotation and 
Revolution

LA 9586G Making Scientific 
Comparison

LA 9586H Solving Science 
Mysteries

LA 9586I Hands-On Geology
LA 9586J Playground Physics
LA 9586K Backyard Biology
LA 9586L Outer Space

5 LA 8570 Giant Science
Resource Book. Produced by

Evan-Moor Educational Publishers,
304p. This resource book includes
296 reproducible pages and lesson
plans on the topics of life sciences,
physical science, earth science,
space science, environmental
science and ready-to-go resources.
Grades 1–6  $28.95

6 LA F9224 Cards eh! J K
Productions. Grâce aux cartes

et aux symboles traditionnels de
Cards eh!, les joueurs peuvent se
familiariser avec les faits divers de
l'histoire canadienne et parfaire
leur connaissance de le géogrpahie

du Canada. Le jeu de cartes Cards
eh! est un jeu de cartes ordinaire
qui peut s'utiliser en outre pour
créer de nouvelles variations de
jeux de cartes traditionnels. En
remplaçant simplement les quatre
couleurs standard par les villes, les
lieux géographiques, les armoiries
et les drapeaux des cartes Cards
Eh!, on peut parfaire ses
connaissances sur le Canada tout
en jouant ses jeux de cartes
préférés. Les cartes à jouer Cards
eh! constituent un outil éducatif
qui peut s'utiliser aussie bien à la
maison qu'à l'école. 1e - 12e année
8,00$

7 LA 8238 Junior Atlas of
Canada and the World. Pacific

Edge Publishing, 60p. This atlas is
especially created for younger
students by elementary teachers
determined to provide primary
students with a resource that is
interesting, clear and easy to use.
Provides children with simplified
political and physical maps of the
world, the continents, Canada and
the provinces. The clutter has been
kept to a minimum—only the most
basic of facts and visual
information is given. Grades 2–4
$20.95

8 LA 9303 Along the Great Wall
of China. OLK Productions. This

10-minute videocassette consists of
slides featuring the Great Wall of
China, which stretches more than
6,000 km over the nothern
landscape. The video shows many
sections of the wall from the
deserts to the ocean. A story is told
of the toil of the labourers and the
determination of China centuries
ago to forge links with the West
resulting in the Silk Road trade.
Suitable for use with intermediate
to secondary levels. Grades 4–12.
$27.95

9 LA 9115 Tiger in Trouble. Eric
Walters, 160p. ©2001. This

novel by award-winning author
Eric Walters is a sequel to Tiger by
the Tail. In this novel Sarah and
Nicholas Fraser set off to spend a
week at zoo camp, compliments of
their absent father.  Ages 9–13
$8.95

10 LA 8014 Pracice Daily
Handwriting. Produced by

Evan-Moor Educational Publishers.
These daily practice books, 112p.
each, are based on the premise
that frequent, focused practice
leads to mastery and retention of
the handwriting forms practiced.
Note that the books are published
in the USA and contain some US-
based references. $19.95 each
LA8014A Traditional Manuscript
LA8014B Traditional Cursive 
LA8014C Modern Manuscript 
LA8014D Contemporary Cursive 

For a listing of BCTF Lesson Aids,
consult the cataloque in your
school library or the Lesson Aids
online catalogue.
www.bctf.ca/LessonAids
To order any of the above lesson
aids enclose a cheque payable to
the BCTF or authorized purchase
order to BCTF Lesson Aids Service
100–550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

Check out the web site for the B.C.
Association of Learning Materials
and Educational Representatives
at www.bcalmer.ca/ for a source
for contacts for many curriculum
resources and information.

Important notice
BCTF Lesson Aids are primarily intended to provide support

for teachers in the development and teaching of units and
lessons. They are not “school materials” as described by the
February 12, 2002, Representative Assembly. The RA motion
covers the purchase of materials that should be the
responsibility of a school district. These would include materials
used by students such as class sets of books, paper, drawing
materials or other stationery supplies. Resources such as those
provided by the Lesson Aids Service of the BCTF, which are of
assistance to teachers in their preparation for teaching are not
covered by the motion. We encourage members to continue to
share materials, lesson aids, and resources with one another.

1. Delegates vote in simple
voting booths around the
perimeter of the room.

2. Delegates then place their
ballots in closed boxes after vot-
ing.

3. There is a definite timeline
for voting to take place, and the
ballot boxes are immediately
sealed and removed to another
room for ballot counting when
the time is up.

4. Each candidate can have
one representative in the count-
ing room to monitor the ballot-
ing process.

5. Following the count,
spoiled ballots should be exam-
ined for voter intent. If it is obvi-
ous what the voter meant, then
that ballot should count, even if
the machine does not accept the
ballot.

As CCTA delegates to the AGM,
we will be supporting a motion to
the RA and other appropriate
bodies to review the current
AGM voting process and to make
recommendations to ensure accu-
racy and fairness.
Margaret Gardiner, Garth
Holmes (LR), Lorne Landry (LR),
Ken Lucks, Shawn Nelson,
Dyane Willis, Sheila Wyse
Cariboo-Chilcotin Teachers’ Asso-
ciation delegates to the AGM

In memory
Stirling McDowell, former CTF

general secretary, and one of
Saskatchewan’s most influential
educators died in January at age
70, after a three-year struggle
with non-Hodgkins lymphoma. 

In 1957, he joined the staff of
the Saskatchewan Teachers’ Fed-
eration, serving for 25 years, the
last 15 as general secretary.  

In 1982, McDowell was ap-
pointed the general-secretary of
the CTF, where he worked with
teachers’ associations throughout
Canada and the world.

In 1993, he served as a Cana-
dian delegate to the founding
convention in Stockholm of Edu-
cation International, a world-
wide organization for teachers
from 150 countries.
Al Cornes
BCTF Assistant Executive Director

70 years ago
Every teacher in British

Columbia should firmly resolve
to join in a united effort to
protect and safeguard not only
his or her own personal
interests, but also the future
progress of our educational
system generally.

The outlook is extremely
serious, and full of possibilities
for irreparable harm. Nothing
but a vigorous and determined
policy on the part of the whole
teaching profession will save us
from considerable disaster.

Seizing upon the present
financial conditions as a useful
camouflage, powerful and
persistent enemies of progres-
sive public education have been
emboldened to come out into
the open with demands for
great retrenchment in
educational expenditures.

– The BC Teacher, April 1932

50 years ago
The press and the radio carry

many news items about
Ministers of Education, Deputy
Ministers, Superintendents of
Schools, but seldom, if ever, is
any reference made to the daily
work of Canada’s teachers. The
teacher is the most important
person in the entire group—all
the others are working for him,
merely providing the schools,
the equipment and the
administrative machinery that
will permit him to begin and
continue his work. My
argument is that the most
important part of the entire
education job, the work of the
teacher, is too much ignored,
too much taken for granted, too
little appreciated and too
seldom evaluated.

– The BC Teacher, April 1952

30 years ago
Now we have openly declared

ourselves anti-Social Credit. I
guess that makes us partisan,
even though we are not trying
to promote any other party. We
are still opposed to the
government’s education
policies, for we believe they will
be disastrous for the young
people of this province. But the
government has made crystal
clear the fact that its attitude
will not change, that its war on
children and teachers will
continue. Anyone genuinely
interested in education
therefore has no alternative.
The only way to save education
in this province is to defeat the
Socreds in the next election.
Hence the BCTF’s public
declaration that it will oppose
that party.

– The BC Teacher, April 1972

10 years ago
Some of the most important

decisions of the 1992 AGM
dealt with the prospect of an
underfunding crisis that could
match the worst days of
restraint in the 1980s. In the
weeks following the AGM, grim
evidence of budget problems
surfaced.

On March 30, layoff notices
were issued to 263 teachers in
the Greater Victoria School
District. In Vancouver, the
board decided to ask for a
special grant of $17.8 million to
avoid making layoffs and
cutbacks. A trustee said, “It’s a
matter of maintaining survival
for the Vancouver School
District.” In North Vancouver,
the board proposed cuts to
special education programs,
French as a second language,
ESL, music programs, and
community schools.

– Teacher Newsmagazine,
April 1992

Chris Bocking, Keating Elementary 
School, Saanich

Ralph Sundby
by Ken Novakowski

R
alph Sundby came to
the BCTF on July 1,
1975, on a two-year
term in the Professional

Development Division. He had
been a passionate advocate for
the attainment of decent
learning and working conditions
for students and teachers in the
Burnaby Teachers’ Association.

His first few years in the
Federation were working on
learning conditions at a time
when teachers didn’t have bar-
gaining rights. We had to and
we did use political action to
make gains in class size and
working and learning condi-
tions. My first memory of Ralph
was to see him as a leader and a
supporter of improved working
conditions for teachers and
better learning conditions for
students.

For seven years, between
1982 and 1989, Ralph worked in

the Teacher Personnel Services
Division. During that time he
assisted hundreds of teachers
who had difficulties with their
teaching or had run into a whole
range of problems with the
school or district administration.
His focus was defending the
rights of teachers, ensuring that
they were well represented in
the hearings and tribunals that
pre-dated full collective bargain-
ing. The last six years of Ralph’s
20-year career with the BCTF
was in the Bargaining Division,
where he continued to do what
he had done before—protect the
rights of teachers and enforce
their negotiated working
conditions—this time through
the collective agreement.

Ralph was with the Federa-
tion from 1975 to 1995, and he
saw our organization go through
many changes. He always
believed in the Federation—
believed in what it stands for
and represents on behalf of
teachers. And as it changed, he
changed with it.

When I put a message out to
locals to tell them of Ralph’s
passing, several activists
recalled the help he gave them
and their locals in times of need.
Many staff in the building didn’t
think of him as a retired staff
person because he was always
still around, at spring teas and
at all the other Federation
functions, accompanying his
partner, Mavis Lowry, and hap-

In memoriam
pily enjoying the company of his
former colleagues.

When Wes Knapp phoned me
to tell me Ralph had left us, he
talked about how Ralph con-
stantly monitored the news to
hear the latest on our current
struggle to get a decent collec-
tive agreement for teachers. His
heart and best wishes were with
us to the end.

When I think of Ralph, I think
of someone who always had a
smile—someone who always
had time for a friendly chat or a
few kind words. I think of some-
one who dedicated his working
life to the betterment of the
teaching profession and to the
strengthening of the teachers’
union. I think of someone who
will be fondly remembered by
the many members and locals
he served and worked with and
by his many colleagues and co-
workers on the staff at the
BCTF, both current and retired.

On behalf of all of those
people and on behalf of the
organization Ralph served so
faithfully for 20 years, I pass on
my deepest regards to Mavis;
Ralph’s daughter Ashley; and
other family members. I thank
them for sharing his life with the
BCTF family. Ralph served us all
well, and he will be sadly
missed, but he will always be
fondly remembered.

Ken Novakowski is the BCTF’s
executive director.

http://www.bctf.ca/LessonAids
http://www.bcalmer.ca/
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last decade; the number of
graduate degrees is a matter of
how many are financed, not just
how many would like to achieve
them; the abysmal results for
Aboriginal students are improv-
ing now that attention is being
directed to this; after receiving
adequate ESL service, many
new Canadians do very well in
school; and the higher illiteracy
rates are for older British
Columbians, not for the young
people coming out of our
schools.

So is there anything in the
report beyond more control on
teachers and condemnation of
the success of the school
system? Yes, indeed—the
committee calls for the familiar
nostrums of privatization,
directing students to vocational
education as determined by
business and more use of tech-
nology.

Privatization would be
encouraged through the
education funding system so
that it “ensures that appropriate
funding flows to the service
providers selected by each
learner.” One of the aspects of
choice identified in the text of
the report is “support of inde-
pendent, private institutions.” 

One of the committee recom-
mendations combines the idea
of vocationalization and
privatization: “Once learners
complete the core curriculum,
they are entitled to choose from
a series of substantive pathways
leading to certificates, diplomas
or degrees and to attend any
institution offering pathways.”
When one puts this recommen-
dation in the context of a revi-
sion of graduation require-
ments, it opens the possibility of
students in their final years of
secondary school taking courses
at any vocational training
program. Already, B.C. has a
higher number than anywhere
else in Canada of private post-
secondary training programs
and the B.C. Liberal government
has abolished the organization
that provided some oversight on
their operation on behalf of
students.

The report also calls for a
“strategic direction for the
province to ensure that the
education system addresses the
anticipated employment needs
of the province.” Here the report
places the interests of the
economy over individual
interests and dismisses parental
desires for their children. The
committee says it “appears that
many parents view opportun-
ities in technical and trades
programs as fine for someone
else’s child.”

Technology is seen as an
answer to many problems of
education. The recommenda-
tions call for a provincial plan to
see that “technology is used to
enhance the effectiveness and
efficiency of learning opportuni-
ties and support services.” The
report also sees the college
faculty association collective
agreements as an impediment to

The overall message
from the Legislative

Committee on
Education is: enforce

compliance by
teachers, but let

government avoid its
responsibilities.

the colleges making faculty offer
their courses online rather than
face-to-face. This was taken
care of by gutting those provi-
sions in Bill 28, the same
legislation that ripped class-size
and staffing provisions from
teacher collective agreements.

The report has more than a
few contradictions when one
looks at the larger picture of
what is happening in education
in B.C.

It calls for one department or
agency to develop a provincial
infrastructure for online learn-
ing. Before the report came out
another ministry announced
that the Open Learning Agency,
which offered online learning,
was being eliminated and its
president was fired—with a
$400,000 payout. The agency is
now not available for developing
online learning.

The report calls for more
choice. Yet the changes in the
finance formula are leading to
the loss of programs and the
closure of schools. People in
small, rural communities are
being given choice in the pur-
chase of liquor—the government
proudly says that people will no
longer have drive 20 kms to buy
alcohol. However, they will now
have to send their children that
20 kms every day to find a
school they can attend.

Most shamefully, the report
identifies an important problem,
then offers no solutions. It talks
about the need for children to
have “social capital.” These are
the benefits, resources and
social development that “enable
children to take advantage of
the educational opportunities
available to them.” In other
words, hungry children don’t
learn as well as those with a full
stomach; students without
family and community supports
don’t get the full advantage of
education.

...the government
proudly says that

people will no longer
have to drive 20 kms

to buy alcohol.
However, they will
now have to send
their children that

20 kms every day to
find a school they

can attend.

The committee says that
“children who have limited
access to social capital have a
difficult time succeeding. The
literature on poverty and educa-
tional disadvantage provides
extensive documentation of
these difficulties.”

A number of social-equity
programs were developed over
the past decade to address these
issues. Now inner-city schools
and community-school grants
are on the chopping block.
Support for foster children is
being reduced. A wide range of
social supports to families and
their children are being elimin-
ated. Rather than calling on
government to maintain those
programs, the best the commit-
tee could say is: “the issue of
responsibility for equity
programs is still a matter that
needs to be resolved.”

The overall message from the
Legislative Committee on Educa-
tion is, enforce compliance by
teachers but let government
avoid its responsibilities.

Larry Kuehn is director of the
BCTF’s Research and Technology
Division.

For more analysis and informa-
tion, check the BCTF web site at
www.bctf.ca.

Government
agenda attacks

health and safety
by Lynne Sinclair

T
he cuts to education and
our collective agreement
are so overwhelming that
we are in danger of

missing the big picture. While
most of us are focussing on the
loss of services to students, we
need to recognize that the cuts
and the gutting of our collective
agreement will put teachers and
students at risk in ways other
than learning. We used to have,
for example, a Working and
Learning Conditions Program
and Committee that focussed not
just on student learning but on
teacher workload.

Why did we bargain class size
in the first place? One of the
reasons was the inordinate
workload of teachers and the
impact on their health and
safety.

The Campbell government did
not hesitate to put youth’s health
at risk by allowing environmen-
tal tobacco smoke in their
workplaces. It will not hesitate
to put students’ and teachers’
health and safety at risk with
education cuts. Across this
province, we are already
hearing about cuts to child care
workers in alternate programs,
increases in caseload limits of
support teachers, limitless
numbers of students with
special needs in regular classes,
and the elimination of programs
in special education. We know
that those cuts to services and
programs will put students and
teachers at greater risk of
violence.

In addition, the devastation of
cuts to social services will put
children at risk. The effects of
the cuts will be felt in schools.
The needs will be greater, the
resources will be fewer, and the
health and safety risks will
abound.

I recently attended a meeting
between the Surrey Teachers’
Association and three Surrey
MLAs. When we explained that
at least four severe behaviour
students could be put into a
regular class, they were taken
aback. They indicated that they
were concerned about the
health and safety aspects of the
cuts to special education and
alternate programs and wanted
to discuss the issues further.

In Kelowna, the school district
states that it will cut many
head-custodian jobs and others

in maintenance. They say they
will be cleaning for health
reasons, not for appearance.
How does this add up? Schools
already suffer from lack of
maintenance and repair. Most
elementary schools in this
province don’t have a daytime
custodian. Students and teach-
ers will become ill or injured in
increasing numbers with the
further erosion of custodial and
maintenance services. We will
have more leaks, we will have
fewer repairs and less clean-up,
and we will have more mould
problems, for example. 

Now we are awaiting the
deregulation announcements
from Kevin Falcon, minister of
deregulation. We are expecting
the decimation of WCB regula-
tions that protect workers’
health and safety. We know that
when teacher health and safety
is addressed, so is that of
students. In fact, we know that
the only resource available
these days to protect students is
through our collective agree-
ment, our union, and WCB
rules, ironically meant only for
workers.

Lastly, the changed relation-
ship between teachers and
administrators is also putting
teacher health and safety at
risk. We have seen that the
government, the trustees,
BCPSEA, and BCPVPA are
encouraging AOs to aggressively
pursue changes at the school
level. This is causing serious
conflicts between AOs and
teachers. AOs have ordered
teachers to perform activities
that are not their work, and AOs
have threatened teachers. The
stress level of the cuts and the
tactics of AOs have poisoned
work environments in schools
and school districts.

The only answer to these
serious health and safety con-
cerns is through collective
action, whether it be at the
school level, the local level, or
within the Federation. Health
and safety committees and reps
need to be vigilant in enforcing
regulations, but at the same
time we cannot ignore the
bigger, political picture, in which
all of us must work to defeat this
government’s destructive
agenda. We are not alone in this
fight.

Lynne Sinclair is a BCTF health
and safety officer.

Layoffs 
arecoming:
What do
we do?
by Garry Litke

A
n estimated 1,100 B.C.
teachers will lose their
jobs this spring. It’s
Campbellese arithmetic:

Less money for schools + more
students in each class = fewer
jobs for teachers.

No one in the education
system will escape the destab-
ilizing effect of reduced service
for students, but the most
immediate and dramatic conse-
quence will be felt by those who
are about to lose their livelihood.

If you get a “pink slip” 
in your mailbox

1. Don’t panic
A layoff notice may not

actually mean that you have lost
your employment. Some districts
use what is characterized as a
“Bermuda Triangle” approach
to layoffs. This means that they
lay off a large number of
teachers to eliminate a few jobs
and subsequently rehire most of
them to positions that often look
a lot like the old ones. 

In Bulkley Valley last spring,
angry teachers left the district
when subjected to this process.
Consequently there weren’t
enough teachers left to fill
vacancies and the board had to
recruit outside the district.

The first step is to determine
what your layoff notice really
means. 
2. Contact your support
network
If you get a layoff notice:

a. Contact your local union
office. Give them a copy of your
layoff notice, a description of
your current position, and a list
of your qualifications. Inquire
about having an advocate
assigned to your case.

b. Contact your employee-
assistance-plan provider if you
or your family feel the need for
coping strategies.

c. Gather friends and family
around you to share the news,
to deal with emotional
reactions, and to start thinking
about a contingency plan
should it become necessary.
3. Accept the fact that it’s not
personal

Sometimes when teachers get
a layoff notice they become filled
with self-doubt. Avoid self-talk
such as, “Maybe if I had worked
harder/been more submissive/
coached/dressed differently this
would not be happening.”

Accept the fact that nothing
you could have done during the
past year would have changed
the situation. The layoff notice is
no reflection on your teaching
competence or your professional
capabilities. It’s a process
caused by the stripping of your
collective agreement and the
defunding of public education.
4. Check the facts

When you contact your union
office, try to arrive at an under-
standing of what will happen
next. As a result of local
bargaining and differences in
local contracts, the process will
vary from district to district.

There are, however, several
things to check in every
contract.

a. Seniority: Copies of the
seniority list should be posted in
most staffrooms. Are you listed
correctly? If you cannot find the
list or need assistance determin-
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ing your seniority, contact your
staff representative who will be
willing to assist or to connect
you with someone who can help.

b. School downsizing: Some
boards use the layoff process to
downsize worksites. If your
layoff is a result of downsizing
at your school you may be
eligible for employment else-
where in the district. Check
your collective agreement:

• to ensure you are the
person who should be declared
“surplus” at your school.

• to see if you should be
applying for a transfer.

• to see if you have the
right to claim a job held by
someone else in the district
with less seniority. If this is the
case the board should be
providing you with a list
indicating those still employed
who have less seniority.

c. Recall rights: If you are at
the bottom end of the seniority
list and it seems that there is no
immediate position in the
district for you, check the re-
engagement section of your
collective agreement to deter-
mine the rules. If you are on
the recall list, are you “placed”
before or after the posting-and-
filling process, or are you
expected to apply for district
vacancies as they are posted? 
Find out:

• how long you can stay on
the recall list. 

• what kind or jobs they
can offer you. 

• how many offers you can
refuse before you are taken off
the list. 

d. Severance: Are you eligible
for severance? If so, how is it
calculated?
5. Consider your options
Check your collective
agreement for the following:

• Can you work for another
employer while on recall?

• How much severance pay
would you get if you chose to
quit? Would you be better off to
take the money and re-locate,
or are you high enough on the
recall list to expect re-
assignment? 

• What if you opted for
severance and then changed
your mind or were successful in
obtaining a job in the district?

• Are re-training options
available to you?
6. Get a planning package

The BCTF has developed a
package for you that is
available through your local
union office. It includes
information on continuing your
benefits and applying for
Employment Insurance. 

Why Me?
Your layoff notice is a direct

result of Christy Clarke’s
opinion that larger class sizes
are acceptable.

It is also due to the Liberal
government’s belief that
services for students are not as
important as tax cuts for the
wealthy and the corporations.

Your school trustees have
agreed with those opinions, and
now they don’t have enough
money to exercise the flexibility
they were asking for. The only
choice they have is to lay off
teachers. They should do it by
seniority because that is the
system least open to abuse.

While your immediate agenda
is going to be basic survival for
you and your family, remember
those who are responsible for
your plight—school trustees and
the provincial government.

School board elections are
this fall. The provincial election
is in 2005. 

Garry Litke is an assistant
director in the BCTF’s Bargain-
ing Division.

BCTF peer support services—
A consultant’s perspective

by Lynne Rodier

T
he telephone rings. It’s
Mohammed Shamsher of
the BCTF Professional
Development Division.

“Lynne, I have a case for you.”
Another opportunity to help a

colleague. In this telephone call,
a process is set in motion to help
a member who is either on a
plan of assistance or who needs
assistance with their teaching.
In most cases, the teacher’s
livelihood is on the line. I feel
the familiar excitement and
trepidation.

In 1979, I became one of the
original BCTF Professional
Development Associates. Our
goal was to assist our peers by
designing and delivering work-
shops to meet the professional-
development needs of teachers.
Our dream was to enable
teachers to take responsibility
for professional practice. In my
role as an associate, I facilitated

many Federation workshops as
well as delivering such courses
as Project TEACH, PRIDE, and
TTLC (Teaching Through
Learning Channels). The BCTF
training I received prepared me
for my district role as
Intermediate co-ordinator. In
that role, I applied the same
principles of teachers helping
teachers to my work. Yet, the
dream of direct support to
teachers, those at risk as a
result of a less than satisfactory
report, was not realized until
2000 when the Federation
began its Peer Support Services
(PSS) program.

After the Federation received
funding approval for its pilot, I
eagerly applied (June 2000) and
sought endorsation from our
local to be one of the peer
consultants. As a consultant, I
have received training and
support from the Federation. I
am part of a small network of
PSS consultants who are

committed to our colleagues
and to the teaching profession.
After the initial training, the
consultants have met to share
experiences, receive further
training, and to provide each
other with support. The
responsibility of the role is
enormous and mutual support
is essential. The early results
are inspiring. Teachers are
open to having us in their
classrooms and many are
meeting with success.

When the call comes to the
Federation for help, a peer
consultant is assigned. My cases
have taken me to different parts
of the province. No case is like
another but, in each case, I have
met teachers who are commit-
ted to improving their practice
and who want to have control
over what form that improve-
ment will take. I have met local
presidents who are key facilita-
tors in the process and true
advocates for the teachers

involved. I have met adminis-
trative representatives who see
the value of a coaching process
rather than a grievance process.
I have the direct support of the
BCTF and my PSS colleagues as
I work with my clients. My role
is that of critical friend who may
be able to help the teacher set a
path for growth in a supportive
environment for change. Only
another teacher knows how it
feels to meet the challenges of
teaching and knows the need for
support.

Thus, when the telephone
rings, and I hear, “Lynne, I have
a case for you,” the dreams of
the original 1979 PD associates
are being realized.

Lynne Rodier is a teacher on
call, Cariboo-Chilcotin. 

For information about the service
or the pilot, please contact
Mohammed Shamsher, 604-
871-1838, toll free 1-800-
663-9163 (local 1838).

Cuts threaten jobs, services, and public education

by Lisa Noll

A
s a second-year English
and ESL teacher at
Langley Secondary
School, I am concerned

that my job is at risk, I worry
that my students may no longer
receive the services they
deserve, and I fear for the
future of public education in
our province.

On a personal level, I am
afraid that I may be about to
lose everything I have worked
so hard to achieve. A-year-and-
a-half ago, when I was first
hired at LSS, I was thrilled to
have established a position for
myself in a profession that I
love and feel passionate about.
I envisioned myself teaching at
that school for many years to
come. Suddenly, however, my
sense of security has been
shaken. At the age of 24, when
I should be feeling excited and
optimistic about my future in
this profession, I feel
discouraged and disillusioned.

As devastating as it would be
to lose my job, other options are
open to me. I could teach
abroad or return to university
or enter a new career. I have a
greater concern for the students
I teach and care so much about.
They will be the ones left in an
education system that does not
meet their needs. Insufficient
funding from the province will
inevitably lead to program cuts
and increases in class size. That
will mean fewer teachers. As a
result, not only will students
receive less individual help and
attention, but also they will
suffer the loss of young teachers
like me—some good, bright,
enthusiastic, and innovative,
many of whom will never return
to the teaching profession once

let go. Senior teachers who
remain in the system will likely
be forced to adopt different
teaching methods to offset their
increased workload. If English
classes become much larger
than they are now, engaging
students in the kinds of stimu-
lating and interactive activities
that I do today will be unman-
ageable. Instead, I will have to
assign students more “seat-
work.” Straightforward
comprehension questions that
are simple and fast to mark will
replace extended essays and
creative projects I currently
assign and spend endless hours
evaluating. The changes in
teaching style will not be the
result of less interest or effort on
my part but rather necessity for
survival.

With increases in class size
and reductions in TA support,
the teacher’s role will also
change outside the classroom.
Ironically, teachers will likely be
less involved in extracurricular
activities in years to come than
they have been in years past,
not because they do not want to
volunteer their time or because
they are trying to make a
statement, but because they
simply will not have the energy
to chaperone dances, sponsor
clubs, and coach teams. It will
become increasingly difficult for
full-time academic teachers like

Regardless of the
exact figures, all

districts will likely
have to lay off a

significant number
of teachers and

support staff and
cut important

programs in order
to cope.

me to have the time to devote to
“fun” activities that take place
outside school hours. 

While I am concerned about
my own job security and about
the impact of Bill 27 and 28 on
my students, what worries me
most is the long-term negative
effect that the imposed legisla-
tion and subsequent funding
cuts will have on the quality of
our education system in general.

Initially, I was sparked into
putting these thoughts on paper
and expressing them at a local
PAC meeting after watching a
news broadcast announcing the
projected 25.5-million-dollar
budget shortfall in the
Vancouver School District. I
listened to the report with tears
in my eyes, overcome by
bleakness and despair. While
the financial situation of the
Vancouver district may be an
extreme case, it represents the
harsh reality that school boards
throughout the province will
face in coming years. In Langley,
for example, next year’s budget
shortfall is an estimated 7.1
million dollars. Regardless of
the exact figures, all districts
will likely have to lay off a
significant number of teachers
and support staff and cut
important programs in order to
cope. Moreover, the situation
will worsen the year after next,
when the province no longer
funds our 2.5% salary increase.
I am beginning to wonder if this
government will soon consider
shutting schools to cut costs
further, as they have recently
done with some courthouses and
hospitals throughout the
province. If we do not take a
firm stand against these losses,
we are paving the way to a
ghettoized public education
system. Public schools will
ultimately become ghetto
schools for the poor like those in
many areas of the United States,
and only the wealthy will be
able to send their children to
private schools where they will
receive a proper education. This
is an extremely disturbing
thought and something that
none of us, as socially respon-
sible citizens, should tolerate. As
educators, parents, and citizens
of this province, we must ensure
the future of our public educa-
tion system. By simply going on
as usual, as though nothing has
changed, we are sending a
message that we accept this
deterioration in public educa-
tion. It is in everyone’s best
interest to ensure that all youth
in British Columbia, regardless
of class, receive a good educa-
tion. As taxpayers, we must
make it clearly known that we
will tolerate nothing less.

I know that it is difficult for
some parents and members of

the community to understand
why some teachers are contin-
uing to withdraw their extra-
curricular volunteer services.
Personally, however, I have
difficulty understanding how
many of my teaching colleagues
can so easily go back to “busi-

I refuse to send the
message that I
accept what is

happening in B.C.
schools. If nothing
is done now, it will

be too late.
ness as usual.” For me, the
decision is a very simple one. I
will continue to put 110% effort
into my teaching and into
helping my students succeed. I
will still arrive at the school
every morning at 7:15 a.m. and
stay long after the last bell to
plan interesting units and work
with individual kids on their
assignments. I will still foster
positive relationships with my
students by taking the time to
ask them about their weekend
and by laughing and joking with
them when the occasion arises. I
will still teach every class with a
smile on my face although I feel
sadness in my heart. But I will
no longer sponsor the dance
squad, as I used to, and I refuse
to chaperone dances. Those
extra-curricular activities are
things that I truly enjoyed doing,
and it is much harder for me not
to do them than it would be to
revert to the way things were
before. This is, however, the
only form of protest I have left. 

As long as my job, my
students’ learning environment,
and the future of public educa-
tion in our province are at risk,
I refuse to send the message
that I accept what is happening
in B.C. schools. If nothing is
done now, it will be too late. It
will be too late for teachers like
me, who could very likely lose
their jobs.

Lisa Noll teaches at Langley
Secondary School, Langley. In
2000, Noll was awarded the Dr.
Maxwell A. Cameron Memorial
Medal and prize by UBC and the
BCTF for being the top graduat-
ing student in the Faculty of
Education (secondary).
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Soul searching bargaining and beyond

by Peggy Salaberry

T
he question preys upon
the mind: “What hap-
pened there, in round
three of provincial

bargaining?” I go over the
build-up, the preliminary steps,
the process, the communication
difficulties, the causes, the
effects, as best I can identify
them. 

This article is not written
with the idea of saying which
decision-makers were wrong,
or right. It is to search out the
integral principles served, the
repertoire of strategies
employed in response to events
unfolding, and the understand-
ing and resolve of teachers to
support those strategies. This is
not the definitive perspective on
bargaining. This is one evolving
perspective: one bargaining
team member’s perspective,
encompassing a decided level of
political commitment and
intimate involvement with table
tactics. It is not the same
experience as that of a political

We knew we
would not win over

a quasi-Liberal
government, whose
real interest lies in

privatizing
education. 

organizer, like a local president,
nor is it the point of view of
persons in the trenches, like
you, teachers in schools and
other worksites. 

This bargaining ritual follows
certain suppositions, supposi-
tions more firm and more
exacting than any rules. We
supposed, collectively, and so it
was reflected in all large
representative assemblies, that
local bargaining served us
better than provincial. (Actually
we scored a net gain in two out
of three rounds, in each
scenario.) We chose resolutely
to stand by collective-
agreement provisions:
especially, as alternatives
narrowed, that no provisions
which were of benefit to
students or teachers be lost.
Ground-that-could-not-be-
surrendered was the overlay of

working and learning condi-
tions. In the end, what BCPSEA
proposed to us, the teachers’
bargaining agent, was to decide
how to relinquish those
contractual advantages that we
perceived as intrinsic gains, not
only for teachers, but for
students and public education as
a whole. But I’m getting ahead
of myself. 

Midway through the game,
Rick Davis, the spokesperson for
the B.C. Public School Employ-
ers’ Association (BCPSEA), told
us that, given the factors above,
bargaining would be nigh unto
impossible. We said, “Let’s go it
one step at a time.” We were not
optimistic, but we were hopeful.
We were hopeful that common
motives and concerns would
evolve. The false nature of that
hope would prove to be disas-
trous. As the Liberal support
became more bold, our sense of
the futility at the table grew.
Here is an example. School
boards and administrators
wanted to make up for the ex-
clusion of administrative officers
from non-enrolling ratios, or,
perhaps they were not in favour
of ratios anyway, and the
exclusion was just added cause
for venom. “We can talk about
administrators fitting into the
ratios,” we said. Meanwhile, our
employer’s plans were jelling
around no ratios at all. These
directions were aligned with the
mission of the new government.
With the Liberal landslide, the
tax cuts, the plight of inade-
quate funding (albeit self-
imposed by the government),
and the seduction of the words
essential services, flexibility,
and choice, government inten-
tions coalesced into veritable
macadam, a fast track to
legislation. All that remained on
the part of BCPSEA was to go
through the motions long
enough to make it look like
bargaining.

There was another major
factor as well, the blow
delivered from within. That was
the demonizing of the collective
agreement by the B.C. Princi-
pals’ and Vice-Principals’
Association. There is precious
little consolation in knowing that
teachers were correct in
supposing that our collective
agreement did give assurances

of services to students. It will
not be heartening to stand by
and watch the administrators
strive to be flexible and choosy
over few resources and fewer
options.

It was never realistic for
government to suppose that we
teachers would hold our
collective hands out, limp-
wristed, and say, “Go ahead, do
what you think best. We trust
your decision that we will do a
better job for our students with
larger classes, with less support
for our most needy children, and
with fewer services for each and
every child in the system.”
School districts make a big noise
hiring dedicated teachers who
are concerned about kids and
about education. Why would we
morph into so many people who
have lost sight of what we are
about?

Our bargaining team
encountered many baffling
actions and points of view.
Sometimes, that was due to our
own diversity as teachers. We
are 45,000 people. We have
different regional needs, various
backgrounds, a range of
priorities, different strengths
and challenges, varying political
environments, diverse economic
situations, multilayered bargain-
ing histories. None of these,
however, presented the same

We certainly
misjudged the
complicity of

administrators and
trustees and

parents in that
project.

stunning effect as the provoca-
tive, reactionary legislation of
Bills 27 and 28—somehow
connected to collective bargain-
ing. After 60 days of negotia-
tions and 18 sessions with a
facilitator, our fact finders found
this: The preservation of public
education does not matter to
those entrusted with it. 

We would say to one another,
“Surely the BCPSEA is aware
that the collective agreement
plays a huge part in driving
funding.” We would venture to
suggest, in our hopeful mo-
ments, “It is true that adminis-
trators want good library
programs and counsellors and
learning assistance teachers in
their schools.” Someone would
add, “They must certainly see
that the collective-agreement
provisions, while cumbersome
at times, guarantee services that
would otherwise not be there.”
We would ask each other,
“Where are the parents to stand
up for reasonable class sizes?
Some of them must perceive
how quickly services will
erode!”

Teachers are unified in
realizing the magnitude of the
tragedy that has befallen us and
our schools, but that doesn’t
return to students the valuable
experiences they will lose. It is
beyond misfortune to know
programs will be cut, to hear of
class sizes leaping by fives and
tens, to have administrators
advise, “Get used to doing
without support for students
with special needs.” It is a
betrayal. We knew we would not
win over a quasi-Liberal
government, whose real interest
lies in privatizing education. We
certainly misjudged the compli-
city of administrators and

trustees and parents in that
project. 

In giving up on the potential
of the collective agreement to
provide assurances of services
to students, the array of self-
styled leaders leaves public
education even more vulnerable
to the sweep of political tides.

…we must admit
that teachers

prepared sincerely
and diligently for

an event that never
took place.

The provincial collective agree-
ment was, in fact, a reasonable
evolution, a system of checks
and balances to any group or
conglomerate of groups, even
the union. With the legislated
settlement, the government
basically said, “We don’t like the
way things have gone. Now we
are the ones who make the
rules. We never wanted to talk
about how the game is played,
anyway, once we knew we could
have it our way.”

We have to return to the
initial and perennial question,
“What happened there?” In
answer, we must admit that
teachers prepared sincerely and
diligently for an event that
never took place. We speculate
if, even yet, trustees,
administrators, and parents
have an inkling of what has
been at stake. Teachers are a
resilient and hopeful bunch. It is
not our intention to lie quietly
by and let services to students
dwindle and quality public
education disappear. This
system, accessible to all,
fundamental to democracy,
open to unfettered opportunity,
is a precious hybrid in social
evolution. If we foster it and
promote it, it will thrive. How-
ever, when those “stake-
holders”—trustees, administra-

The legislators
forgot that 

the teachers are 
the soul.

tors, and parents, who
supported Bills 27 and 28—
have their way, schools will face
bigger challenges than ever.
Teachers will be more resolved
than ever to promote what the
collective agreement protected:
good learning conditions for
students and good working
conditions for teachers. The
others may be the stakeholders.
The legislators forgot that the
teachers are the soul. 

Peggy Salaberry teaches at
Glenmore Elementary School,
Central Okanagan.

Warning re
Ontario teacher-
testing program

T
he Canadian Teachers’
Federation asks that no
member participate in
developing or marking

the Entrance to the Profession
Test that has been mandated by
the Ontario government
through the Ontario College of
Teachers.

In December 2001, the
Government of Ontario passed
its contentious Quality in the
Classroom Act 2001. Among
other things, the legislation
requires that all students
graduating from an Ontario
Faculty of Education this year
pass a qualifying test to receive
a certificate of qualification
from the Ontario College of
Teachers.

The Ontario government has
awarded the contract for
developing the test to Princeton
University’s USA-based Educa-
tion Testing Service (ETS), in
partnership with the Ontario
Principals’ Council. The test is
scheduled for April 27, 2002.

The Ontario Principals’
Council has asked the Ontario
Teachers’ Federation (OTF)  to
identify teachers to be part of
the developmental process. The
OTF has refused to help with
any development or marking of
the test.

The decision was based on the
following:
• Entry-to-profession tests have

no research-based links to
improved performance for
teachers or students.

• ETS has a limited
understanding of the current
training, standards, and
evaluation of teacher
candidates in Ontario.

• After the first year, teacher
candidates will have to pay to
take the test.

• Timelines are unrealistically
short.

• In spite of advice from the
developers, the government
has decided that this first
year’s test will count.

• Standardized tests are
culturally biased and
systematically discriminatory.

If you have any questions about
this matter, contact Mike
Lombardi, assistant director, BCTF
PD Division, 1-800-663-9163 or
mlombardi@bctf.ca

Staff reps go 
to the LRB

by Lynne Sinclair

B
CPSEA and the Surrey
School Board applied to
the Labour Relations
Board to stop the BCTF

Action Plan adopted by the
BCTF Representative Assembly.
They claimed that the BCTF and
the STA were declaring and
authorizing an illegal strike.

Administrative officers
reported to the school board
that teachers in large numbers
were deciding not to attend
meetings scheduled outside
instructional hours, were
refusing to fundraise, were
refusing to cover classes unless
ordered to do so, and were
deciding not to volunteer for a
host of other voluntary
activities. “There’s chaos and
confusion in the schools,”
claimed Alan Francis, one of
BCPSEA’s lawyers.

Surrey AOs sat solemnly in
the background, causing one to
wonder about the so-called

“If you are neutral
toward injustice,
you have chosen
the side of the

oppressor. If an
elephant has its

foot on the tail of a
mouse and you say

that you are
neutral, the mouse
will not appreciate
your neutrality.”

– Bishop Desmond Tutu
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mayhem in the schools. As the
days wore on, some AOs gave
up, but others stayed to the
bitter end, finding novels and
newspapers to occupy their
time.

On the second day of the
hearing, 12 staff reps from
Surrey attended: Julia MacRae,
Johnston Heights Secondary; Al
Maxwell, Enver Creek Secon-
dary; Val Watson and Sarb Lalli,
Cougar Creek Elementary; Terry
Shaw and Ken White, Beaver
Creek Elementary; Kevin
Amboe, Frank Hurt Secondary;
Sharen Cherry, Strawberry Hill
Elementary; Brenda Lepine,
James Ardiel Elementary;
Laurissa Way, Surrey Tradition-
al; and Simon Truelove and
Marian Allingham, Senator Reid
Elementary. Although their
testimony was not necessary,
their presence made a
difference to the tone of the
hearing and the conduct of
opposing counsel. For David
Chudnovsky, BCTF president,
John Wyndham, STA president,
Diane MacDonald, BCTF staff
lawyer, and me, their solidarity
and support were palpable. The
employers’ assertions that em-
ployers could require teachers
to perform extra-curricular
activities were abandoned for
that day at least.

During the hearing, BCPSEA
tabled documents and reports
provided by some 80 admini-
strative officers in Surrey. The
AOs are being used to report on
union activity and individual
actions of teachers. BCPSEA and
the Surrey School Board would
provide the documents to the
BCTF and the STA only if we
promised not to photocopy them
or distribute them. They claimed
that we were orchestrating a
campaign against AOs. The STA
had blown the whistle on AOs
the previous week by photocopy-
ing and distributing all AO
reports attached to BCPSEA’s
LRB application. Staff reps and
other teachers were angered
and shocked to discover that
their informal, courteous
discussions with AOs were being
documented and used in public
proceedings.

It became clear during the
cross examination of BCTF
President David Chudnovsky
that BCPSEA was attempting to
do what the legislation did not:
to make mandatory those
teacher activities that have
always been voluntary.

The president withstood a
day-and-a-half of cross examin-
ation, clearly articulating the
voluntary nature of a vast
number of teacher activities. He
passionately expressed the
underlying good will of teachers
in volunteering for myriad
activities. His sincerity and his
wealth of teaching experience

were convincing. BCPSEA
repeatedly tried to unearth a
“secret plan” but failed to do so,
given that the RA motions are
the only components of the
BCTF Action Plan. BCPSEA tried
to paint a picture of the Wizard
of Oz behind the curtain,
orchestrating teacher actions,
but ended up stuck in Kansas
when David Chudnovsky painted
a different picture, of individual
teachers doing work differently
because they are bitter and
angry at the government’s
betrayal of public education.
Teachers will do the work
differently with or without union
encouragement.

The hearing indicates that
BCPSEA and the Surrey School
Board are not content with the
destruction already caused by
Bills 27 and 28. They want
another power grab—they want
to expand teachers’ jobs to
include what has always been
voluntary, what has always been
offered by teachers because they
care, not because they are
automatons that can be ordered
about. At the same time, the
employer wants to hide behind
the LRB by getting it to issue an
order, rather than order
teachers themselves. They know
that they don’t have the right to
demand the performance of
voluntary activities, and they
know how angry teachers will
be if AOs begin to trammel
teachers’ professional
autonomy. 

The vice-chair of the LRB was
not persuaded that the em-
ployer’s description of teacher
work was broadly enough
defined for her to issue an
interim order on anything but
the supervision and marking of
district standardized tests. We
were very pleased with her
ruling, but not surprised, given
that the activities have always
been voluntary. 

The hearing will resume in
April and May for a complete
canvassing on what constitutes
the work of teachers for the
purposes of defining a strike.
Meanwhile, the BCTF Action
Plan is alive and well, except for
FSA and district standardized
tests. Individual teachers will
continue to make decisions
about how to do their work.
They will not fundraise, cover
for absent colleagues unless
ordered to do so, spend personal
funds on school materials, mark
FSA tests, or do struck work.
Members are continuing to find
ways to focus on student
learning and cut down on
administrative and other
management-requested tasks.

Lynne Sinclair is an assistant
director in the BCTF’s
Organization Support Division.

Kim Bothem, chairperson of the PAC at Hastings
Elementary School, Vancouver, speaks out at the launch

on April 10 of SOS (Save Our Schools). SOS is a new
parents’ coalition concerned about the impact of

Liberal cuts.

Decentralized decision
making—It’s not over

by Teri Sobo

W
hat’s next for BC’s
public education? A
settlement has been
imposed and collec-

tive agreements have been strip-
ped. All of this has been done to
allow cuts to education funding.

It may also have been done to
accommodate another change:
the implementation province-
wide of a management system
called decentralized decision
making, aka site-based
management or school-based
budgeting.

The concept of decentraliza-
tion was introduced to Langley
School District in 1982. We were
told that the process would
respect the belief that the people
closest to the problem know best
how to fix it, that teachers will
be involved in the process and
therefore be empowered by it,
and that the result of the pro-
cess will be greater democracy
and self-determination.

Sounds good. How does it
work?

In Langley each school has
the responsibility of filling in a
budget template for the coming
year. This template is based on
fixed dollar allocations. These
allocations are centrally deter-
mined.

This does not sound so good.
What does decentralized
decision making really mean?

In Langley the promise of
decentralization was empower-
ment. But I see teachers who
feel powerless when their input
is ignored.

The promise of decentraliza-
tion was an enhanced ability to
serve students’ needs. But I see
services being lost.

The promise of decentraliza-
tion was flexibility. But I see
that there are no real choices to
be made because there is not
enough money allocated.

The promise of decentraliz-
ation was ownership. But I hear
colleagues say they feel alien-
ated by the process, frustrated
by it, and cynical about it.

Decentralization is a big
change for management.
Responsibility is shifted from
the district office to the
principals’ offices. The principal
is the money manager, the one
who watches the bottom line.
The decisions that honour that
line are not necessarily those
that meet educational needs.

I have come to know that the
real meaning of decentralization
is tight budget control and fiscal
management. For me the reality
of decentralization is long hours
spent setting school goals and
priorities that cannot be funded
and arguing over small amounts
of money or, increasingly, no
money at all.

It’s my observation that the
system of management called
decentralization affects student
services, employee rights, and
staff morale.

Student services
There are unequal opportuni-

ties for students. We have
observed the loss of librarians,
learning assistance teachers,
counsellors, special services,
music, and other specialists.
Now again with the stripping of
our collective agreement there
is no staffing formula or case-
load limit to guarantee any of
these services.

Some schools have counsel-
lors, others do not. Some

schools have music programs,
others do not. The district says
it’s not responsible. It allocates
money according to a set
formula. After that, it’s up to the
school. The principal says the
staff decides. Yet, in my
experience, the staff
recommendations are vetoed or
ignored. The standard response
from the principal is that there is
no money.

There is no guarantee of
service. Take the example of a
student with special needs who
moves from one school to
another within the district. The
student is, in effect, moving
from one financial jurisdiction to
another. The first school will
have committed assistance to
this student in the form of
supplies, equipment, and staff.
The second will not have, and
may not be able to because
there is no room in the budget.
In a decentralized district,
apparently, the resources are
not the responsibility of the
district’s central office. The
arrival of a student mid-year is
the school’s problem.

The mandate for school-based
teams to provide support for
students and teachers is in our
collective agreement. Still some
schools are struggling to get
them off the ground. Some
principals view them as a
challenge to their influence over
school-based decisions and
budgets. It is clear that teachers
do not have the power to make
decisions that will provide
adequate support for students in
the district.

Employee rights
One of our issues is sick days.

The first three days are taken
out of the school’s budget. The
message from the principal?
Don’t be sick. Or if you must be
sick, make it for more than
three days. Be really sick,
because your sick time is costing
us. In some years, some staffs
are hit particularly hard by the
flu bug, for example, and are
chastised for going over the TOC
budget.

One of the biggest fights in
Langley during bargaining was
over our right to establish staff
committees. I find this ironic,
but also instructive. I would
guess staff committees are in
direct conflict with the decision-
making powers granted to the
principals within the constraints
imposed by central office. Staffs,
through staff committees, are
not meant to have any power.

Itinerant teachers have
concerns. They travel from
school to school. Each school’s
principal has purchased some of
the time of the itinerant. But
which principal assumes
responsibility for the workload
or working conditions of the
teacher? Which principal will
ensure through the school
budget, travel time, preparation
time, administration time, and
adequate lunch breaks?

Looking back to the years
before our collective agreement
we were aware of situations
where the student load ranged
from about 120 students to 230
students for English teachers,
zero dollars spent on libraries at
some schools and up to $25 per
pupil spent on libraries at other
schools, and zero minutes of
preparation time for some
teachers and up to 240 minutes
per week for others. We were
told these were staff decisions.

Staff morale
Budget discussions are divi-

sive. They pit the employment
interests of the teaching staff
against the interests of support
staff, one teacher against
another, one department against
another, the needs of special
education teachers against the
needs of regular classroom
teachers, and so on. It doesn’t
feel good to have the cut to your
position beamed on the screen
from the overhead showing the
changes to the budget.

The union annually advises
teachers not to participate in
these discussions when they are
about cutting positions or hours.

Even the written word is no
guarantee. Apparently, manage-
ment rights under decentralized
decision making is challenged
by the words and their meaning
in the collective agreement.
Perhaps the most brilliant
example of this is the case of
the 35 teachers. The case was
an arbitrated award that called
for the hiring of “35 additional
enrolling classroom teachers
over and above growth, to
reduce class size” in certain
targetted areas such as English.

We said the board had to
provide the funds and hire the
teachers. The board said it had
allocated the money, but that in
a decentralized system hiring
teachers was not its responsi-
bility.

Some schools were prevented
from making any real staffing
decisions because they received
such small amounts of money
based on their enrolment.
Other schools did not hire
teachers because classes were
not oversized in the targetted
areas. The money was spent on
other things. Where it went was
extremely difficult to track.

This provision cost the board
1.5 million dollars initially and
the remedy cost the board a
further .5 million dollars for the
hiring of another 11 teachers
when the union won an
arbitration.

What has been the net effect
of decentralized fiscal manage-
ment?

Decentralization of decision
making is time consuming.
However, the addition to the
workload is not recognized and
staff members are not provided
with release time to participate.

In the end all decisions are
the principal’s responsibility.

Decentralized decision mak-
ing, which is, after all, merely a
budget discussion, is frustrating.
Decisions are made based on
very limited options within the
constraints of the allocations.
This type of decision-making
process is not school-based
budget building. The kinds of
decisions we are allowed to
make are not decisions teachers
want to be involved in making.

Decentralization has meant
the removal of district stand-
ards. In the 1980s the board
deleted policies on class size,
caseload, and staffing. Now
these areas of the collective
agreement have been gutted.

It’s not over. The ideology that
promotes decentralized decision
making extends to creating
magnet schools, having princi-
pals become advertisers,
promoters, and fundraisers, and
establishing school councils with
the right to recruit, hire, and fire.

Teri Sobo teaches out of Milner
Special Services, Langley.
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by Nancy Knickerbocker

S
even hundred teachers
from every corner of the
province gathered in
Vancouver over Spring

Break for the BCTF’s 86th
Annual General Meeting. The
majority of them were bone-
tired but they were there, ready
to work hard, think, debate, and
plan the Federation’s response
to the Liberal government’s
attack on teachers’ union and
professional rights. 

They looked back on a
grueling school year that began
with the imposition of essential
services legislation followed by
the overwhelming strike vote,
months of job action, the
devastating betrayal of Bills 27
and 28, and the amazing day of
political protest. They looked
ahead to years of struggle to
regain the provisions so brutally
stripped from the collective
agreement. 

In his opening “state of the
union” address, BCTF President
David Chudnovsky affirmed that
“this union is strong, this union
is united as never before.” He
slammed the Liberals’ record on
education, and predicted further
“provocative and confrontation-
al” moves from the Campbell
government. 

“There has never been a time
more dangerous for students
and for public education,” he
said. “If you think essential
services legislation, the imposed
contract, and the defunding of
the system were the bizarre acts
of an eccentric government,
hold onto your hats. The B.C.
Liberal education agenda is just
beginning to unfold.” 

Chudnovsky predicted—
correctly, as it turned out—that
the report of the Select Standing
Committee on Education would
contain very little of the many
submissions made by teachers,
but would outline the Liberals’
radical direction. Above and
beyond the attacks on public

education, the Campbell
government is destroying public
services that are fundamental to
a civil society and a culture of
caring for one’s neighbour, he
said.  

“Campbell’s program pro-
mises to restructure the lives of
the people of British Columbia.
It means privatization, commer-
cialization, and Americaniza-
tion. It will result in a radical
redistribution of income from
low- and middle-income British
Columbians to the wealthy. It’s
an attack on communities in
favour of private corporations
and the bottom line. Globaliza-
tion has come to British
Columbia.” 

In response, he urged citizens
of all political stripes to come
together in a broad political
movement to defeat the
Campbell government in the
next election.  

“The people of B.C. oppose
the extremist policies being
implemented by the Liberals,
but they see no clear electoral
alternative,” he said. “That’s
why we need to build a provin-
cial electoral coalition that is
based on the fundamental
values that we all share respon-
sibility for one another, that
there is more to our quality of
life than the profit and loss
statements of a few corpora-
tions, and that together we have
the resources and capacity to
feed every hungry child, to
house every person, and to care
with dignity and respect for
those in need. 

“Would the building of such a
coalition be easy? Of course not.
Is it necessary? Absolutely,”
Chudnovsky said.

Other labour leaders and
invited speakers echoed
Chudnovsky’s call to action.
CUPE President Barry O’Neill
brought solidarity greetings
from 65,000 members, espec-
ially school support workers.
“We have stood together in our
common struggles, and some-
how those struggles seem to be
coming more often these days,”
he noted wryly.  

O’Neill launched a spirited
critique of the Campbell
government’s “vicious attacks on
low-income people and their
families.” He slammed the
hundreds of millions of dollars
in cuts to welfare, foster care,
mental health services, the B.C.
Family Bonus, and more. Then
he posed some tough questions. 

“Who is going to protect
people on welfare when they get
cut off, if not us? Who is going to
protect low-income people when
they lose all access to legal aid,
if we do not speak up? Who is
going to protect a single mother
when fees keep going up in
schools, if we stay silent?” 

O’Neill called upon the
audience to stand together with
other unions, community
groups, churches, and others to
say “No” to a government “that
thinks poor children are
disposable.” 

B.C. Federation of Labour
President Jim Sinclair began his
remarks with heartfelt thanks to
“the women and men of this
organization, the working
teachers of this province, who
take a stand for our children.”  

Sinclair had special thanks for
Chudnovsky, who he described
as “a teacher who showed all
the best qualities of a teacher
and a trade union leader under
very difficult circumstances
during the past year.” 

Sinclair recalled the over-
whelming response on January
28, when thousands of teachers
at the Coliseum, the Legislature,
and elsewhere throughout the
province spoke with one clear

voice. Then there was February
23, when tens of thousands of
citizens came together in the
massive march through Victoria.
He spoke of the day of protest in
Kimberley, where virtually the
entire town shut down for the
afternoon. 

“We’re going to need a lot
more Kimberleys if we are to be
successful,” he warned. 

Sinclair characterized the
Campbell government policies
as “globalization on steroids,”
but he’s confident that “working
people in this province under-
stand we’re part of a global
struggle, a struggle over what
kind of a world we want to
build.” 

“Do we want a world where
the dollar is king, the market is
God, and you compete or die?”

Teachers,unionists,and parentsspe
AGM 2002

It’s an attack on
communities in

favour of private
corporations and
the bottom line.

Globalization has
come to British

Columbia.”

Sinclair
characterized the

Campbell
government 
policies as

“globalization on
steroids”…

he asked. “Or do we want a
world of expanding democratic
rights, growing opportunity for
all, sustainable development?” 

To defeat the Campbell
agenda, Sinclair said, we must
do four things: unite, educate,
mobilize, and organize. “But
unity is the first task, and the
most critical.” 

“No matter what your deci-
sion is on affiliation with the
B.C. Federation of Labour, we
will stand side by side with you
in the battle ahead for public
education.” 

“This government
is trying to divide

and conquer, pitting
parents against

teachers,” Boisvert
warned.

“But let me tell you frankly, a
decision by your Federation to
join forces in full membership
with the 450,000 other union
members in this province will be
one of the biggest defeats
Gordon Campbell has suffered in
a long time.” 

Sinclair warned: “The cuts
are coming and the kids will
bear the brunt.” He urged every
single union member in the
province to make this fall’s
community elections a key
target. 

“These trustees won’t fight
the Liberals. And that’s not just
a problem for you. That’s a
problem for us, the parents of
your students,” he said. “If they
won’t fight the Liberals to
protect our public education
system, then we have to throw
those trustees out in November
and elect someone who will do
the job!”

Two parent representatives
also addressed the AGM, and
impressed delegates with their
commitment to the serious
issues facing inner-city schools
and students with special needs.

Kim Bothem, chair of the PAC
at Hastings Elementary School,
praised the “stimulating and
vibrant learning environment”
and the keen partnership
between parents, teachers,
support staff, and administra-
tion at the school. She expressed
“a lot of concern about the
language regarding parent
involvement that is coming out
of Victoria. Parent involvement
is already happening.”  

Bothem also spoke of the
tremendous value she places
upon the individual care and
attention her children receive
from their teachers. “I’m always
amazed that someone who has
just spent six hours with 27 six-
year-olds can actually remem-
ber what my daughter had for
snack at 10:00 a.m. in the morn-
ing,” she said. 

Another mother, Sharon
Boisvert, spoke of the impor-
tance of the hospital/homebound
program. For the past five years
her son has struggled against a
life-threatening illness and the
“devastating isolation” of
missing months of school at a
time.  

What does it say
about our

communities, about
our schools, about

us if we don’t stand
up for the most

vulnerable
students? We need

more special
education, not less!”

“He wanted me to tell you
how the hospital/homebound
teachers gave him both the
emotional and the scholastic
support he needed. Now he’s
looking forward to graduation
and I can’t begin to put a price
on what was given to him,”
Boisvert said, blinking back
tears.  

Leslie Wright, Alberni

Victor Tracy, Vancouver Island North
and Percy Austin, Abbotsford

Kathryn Stel, Okanagan
Similkameen

Jerry Horton, Campbell River

Laura Rudland, Vancouver
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2002–03 Executive Committee

Neil Worboys            Jinny Sims         Irene Lanzinger     John Chisamore            Jim Iker            Kathryn Sihota       Dave Harper        Barbara Parrott         Linda Shuto      Kathleen Thomson David Chudnovsky
Members-at-Large ELECTEDPresident 1st Vice-president 2nd Vice-president Members-at-Large CONTINUING Past President

eakoutagainst neo-Liberal agenda

D
elegates to the 86th
AGM elected Kitimat
teacher Neil Worboys to
lead the BCTF for a one-

year term. He will take over
from David Chudnovsky begin-
ning July 1, 2002.  

T
he Federation’s past-
president, Kit Krieger,
offered a moving tribute
to Chudnovsky’s

leadership.  
“When David ran against me

in 1999, he presented himself as
a listener, and a leader who
could unite the diverse groups
within our Federation. Today we
are here to give David full credit
for achieving the goal that I and
other presidents in recent years
found so elusive,” he said.  

That legacy of unity, Krieger
said, inspires confidence that
the teachers of British Columbia
will be able to overcome the
many challenges they face in
confronting the Liberal’s
destructive agenda for
education.  

Nancy Knickerbocker is the
BCTF’s media relations officer. 

The current first vice-
president of the Federation,
Worboys won election over
Kelowna teacher Alice Rees by a
vote of 378 to 292. Jinny Sims, a
Nanaimo high school counsellor
and the current second vice-
president, was acclaimed first
vice-president. Irene Lanzinger,
a Vancouver physics teacher
who served as one of the chief
negotiators during last year’s
difficult round of bargaining,
was acclaimed second vice-
president. 

Also elected as members-at-
large on the BCTF Executive
Committee were John Chisa-
more of Creston, Jim Iker of
Burns Lake, and Kathryn Sihota
of Sooke. Other executive
members whose terms continue
for another year are Dave
Harper of Campbell River, Barb
Parrott of Vancouver, Linda
Shuto of Burnaby, and Kathleen
Thomson of Coquitlam. As is
traditional, outgoing president
David Chudnovsky will serve for
an additional year as past-
president. 

Marie Larivière

G
ordon Campbell could
learn a thing or two on
the democratic process
from the AGM! I know I

Darrell Wright

C
learly, the most unifying
event of the AGM was the
unanimous vote with
respect to how we are

going to fight for public educa-
tion. Renewed and vigorous
energy is building. We are
digging in for a long fight.

The move to affiliate with the
B.C. Federation of Labour and
the CLC created some heated
debate. However, the vote [to
put the question to the mem-
bership on affiliation], which
was virtually unanimous, was
exciting and positive. The BCTF
is ready to form the coalitions
needed to defeat the Liberal
agenda. That was proven by the
AGM vote on Recommendation
34.

Darrell Wright, Kaien Island
Alternate School, Prince Rupert.

did! As a first-time delegate, I
was awed by the magnitude of
the assembly. Teachers came
forward to bring points of views
passionately, and others argued
against those views just as
passionately. Witnessing, and at
times getting involved in, the
debates was absolutely
energizing and, most important,
inspirational considering the
current political climate in B.C.

Attending the AGM reaffirmed
my decision to become further
involved in my union. The
positive atmosphere of the AGM,
the camaraderie between
members, and the thorough
democratic process fostered in
me a sense of pride in belonging
to an organization such as the
BCTF. Although there were
heated debates between
members in passing resolutions
and recommendations, there
was a complete consensus in
uniting to fight the Liberals and
restore the fundamental right
for all children in B.C. to receive
a quality education. You can
count me in!

Marie Larivière teaches at
Keating Elementary School,
Saanich.

Delegates salute
outgoing president 

TEACHER VOICES
My impressions of the AGM...

She pointed to the laws that
protect every child’s right to an
education, and questioned how
the Liberals could simply shrug,
say there’s no money to uphold
that law, and wash their hands
of students’ needs.   

“This government is trying to
divide and conquer, pitting
parents against teachers,”
Boisvert warned. Teacher
delegates rose in an emotional
standing ovation as she con-
cluded, saying: “We need to
stand up to the government in a
spirit of unity. What does it say
about our communities, about
our schools, about us if we don’t
stand up for the most vulnerable
students? We need more special
education, not less!”

Worboys elected to
lead BCTF

Chris Arcari

S
hould I or shouldn’t I? Am
I ready? What will it be
like? After all, it’s my first
time. What if I’m asked to

do something I’m not comfort-
able doing? Will the experience
change me? I don’t even know
how to do it. Some of my friends
have done it. They all said it
would be great. They told me I
wouldn’t be alone, and that
there would be lots of people
willing to help. One friend
wondered why I had waited this
long. He’s right; I’m 45 years
old!

So I did it. It felt natural, even
healthy. I wasn’t the only one. I
did get lots of help. I learned by
watching others. It seemed to go
on and on, was very tiring, but
when it was over I felt extremely
energized. Why did I wait this
long. I can’t wait to do it again!

Chris Arcari, Langley Secondary
School, Langley.

Lindsay Donaldson

L
eading up to the AGM I
was mostly excited, a little
anxious, and quite tired.
Aren’t we all? I wondered

if I was ready for such a
commitment or if I was getting
in over my head? As spring
break approached, I was
consumed with thoughts of
sleeping, reading, and resting.
Would I be able to do that at the
AGM? Of course, I thought. So I
brought my favourite reading
material—my marking! Was I
successful? Not exactly. Do I
regret it? Certainly not! I
learned so much from the
opportunity.

I learned that the AGM is
about listening and debating. It’s
about democracy and
representation. It’s about
teachers and it’s about public

Ankie Lau

I
t was my first AGM. I was
privileged to witness and
participate in some of the
most thought-out decision

making in an organization. One
can truly claim one’s voice can
and will be heard at the BCTF
AGM.

I would encourage any
teacher who wants to get
involved to be a delegate for the
2003 AGM!

Ankie Lau, B.C. Provincial
School for the Deaf, Burnaby.

education. The AGM is
composed of people who are
knowledgeable, committed, and
wise. These people are not only
devoting half of their spring
break to teachers’ rights and
public education, but also much
of their lives. Teachers across
B.C. can be assured that
hundreds of their colleagues are
fighting the battles of their lives.
And many of them are doing it
on their time. I’ve talked to
many teachers who continue to
withdraw voluntary activities,
but who feel as though they are
missing something. This is the
perfect time to get active in the
BCTF, your local association, or
the community. Because we are
of course, as teachers in British
Columbia, the BCTF.

All in all, I am grateful for the
experience. I embarked upon
the remainder of my spring
break feeling refreshed,
inspired, and truly “Proud to be
a Teacher” in B.C.

Lindsay Donaldson, Windermere
Secondary School, Vancouver.

Lorrie Williams, TOC, 
New Westminster

A
LI

ST
A

IR
 E

A
G

LE
 P

H
O

TO
S



10 TEACHER April 2002 

by Constance Rulka

“T
he joy of victory—the
agony of defeat.” We
were all reminded of
those extremes of

emotion again during the Winter
Olympics. What, though, of
those who put in more than
their four years of struggle to
prepare for the great effort,
made it to the finish line, then
found that not only was there no
medal, but also that the cheers
were inaudible and the crowds
had vanished like a dream?

That was the case with our
teacher-librarians here. For
February 15, they had planned
a district-wide PD Day on the
Valentine theme—cupids,
hearts-and-flowers, arrows, and
the irresistible slogans of For the
Love of Books, Literacy—Take it
to Heart! For some years past,
all the schools and communities
in our area have been firmly
behind them in this emphasis on
reading as a solution to many of
our students’ problems.

Newborn babies are wel-
comed with books and member-
ship cards to the public library.
Freshly arrived immigrant
families are introduced to
possible teachers and given
boxes of books. (We have great
reserves of second-hand reading

material.) Story-time sessions
for toddlers are held in the
public libraries in the mornings.
Each fall, new Kindergarten
classes go to the library one
evening, dressed in pajamas and
slippers and clutching favourite
toys, to hear adults read bed-
time stories and to share some
juice and cookies.

Mr. Wormsworth, the book-
worm, with his long, green
velvet body, wanders among
them, making friends and lead-
ing them to look at the shelves
of books. They soon see that the
library is a magic place, with all
kinds of doors leading to fantas-
tic worlds they can visit at will.

In school, the teacher-
librarians make it all happen.
They funnel information from
books, videos, magazines, and
computers to the classes where
it is needed for a unit of work
right then. They make it all
manageable, even for one
individual student who wants to
go exploring. They know how
they fit into the students’ world
and how to link them to the vast
world of knowledge outside.
They have given up many
Saturday mornings to attend
workshops on new methods,
new theories, new discoveries
about the brain and reading
skills. One of their colleagues 

here even got a grant to look
further into how problems in
later grades can be avoided at
the outset by early interventions
in reading. You are familiar with
the picture: the inspiration and
the excitement of a truly worth-
while cause and the enthusiasm
for changes that can improve
students’ lives. The details of the
Big Day, when all could cele-
brate, were worked out with
loving care—the inspiring key-
note speaker, workshops on
every aspect of the written and
spoken word, new technologies,
a teller of the earliest folktales,
a discussion of our manipulation
by the media, and so on. In
addition, arrangements had to
be made for the booksellers to
set up their displays for lots of
door prizes (books!), for refresh-
ments, for technical equipment.

A pleasant addition that
almost seemed to arrange itself
was the background music on
the piano (by a library TA), on
the violin (by a new student
from Korea), and on a variety of
instruments (by a spontaneously
formed group of high school
students, calling themselves
“Sean and the Lawn Orna-
ments”).

Now, a month later, what is
the situation? The teacher-
librarians do not know how 

their jobs will survive the cuts in
funding. The solid ground has
vanished from beneath their
feet!

Constance Rulka is a retired
teacher and school trustee for
Howe Sound School District.

“To be impartial is
to have taken sides
already...with the

status quo.”
– Bishop Desmond Tutu

Per student
funding

W
hen the governor of
California tabled his
education budget for
2001–02, critics

cautioned that funding per
student in the state was
hovering at a dangerously low
level. The budget called for per
student funding of $7,174 (about
$11,000 Canadian). By contrast,
the per student funding the
Liberals announced on Friday,
March 1, 2002, was $5,300 per
student.

– Anita Chapman

Teacher-
librarians
make it
happen

School boards and allies win Pyrrhic victory
by Noel Herron
“I promise we will not cut
funds to public education.
You can count on it, you
can guarantee it. It’s not
going to happen.”

– Gordon Campbell
B.C. School Trustees Association

meeting, April 22, 2001

T
he penny has finally
dropped for the B.C.
School Trustees Associ-
ation. With their backs to

the financial wall, thanks to
surprise budget announcements,
the downloading of added costs
and integrated costs in the new
per pupil allocation, they have
now learned that the B.C.
Liberals have given new mean-
ing to the words frozen budget.

Along with their supporters
in the provincial parents’,
principals’, and superinten-
dents’ associations, trustees are
now seeing for the first time the
farcical aspects of “flexibility”
without funding. For example,
“school choice” in the
Kootenay/Columbia School
District means school closures.

Carried along by the effusive
rhetoric of the New Era agenda,
the allies unquestionably bought
into its slippery slogans, only to
discover that they have,
collectively, been had. The allies
are unwilling to concede this
point, but the fault lines are
appearing.

Gordon Comeau questions
the education ministry’s
“credibility” on funding; Sandra
Bruneau, Richmond School
Board chair, doesn’t want to
distribute the provincial survey
to students, parents, and
teachers; and Mary Polak, the
Surrey School Board

chair, is angry about the lack of
consultation.

School boards have now
learned that more than 300
million dollars will be hoisted
from their frozen budgets over
the next few years, and as they
prepare impact statements, they
will face irate communities
across the province.

A few months back, Barbara

…where was the
leadership and

advocacy for public
schools from key

stakeholders when
faced with a blatant
idealogical barrage

from Victoria?
Buchanan, Vancouver School
Board chair, accompanied by
the superintendent of schools,
appeared before the Select
Standing Committee on Educa-
tion to announce that she
welcomed the Liberals’ reform
agenda and that the VSB would
be able to manage its affairs.
Upon receipt of the new funding
formula, she did a 180˚ turn and
announced that the 25.5 million
dollar shortfall will devastate
city schools. (Small wonder the
Vancouver Secondary Teachers’
Association (VSTA) called for
her resignation and that of the
superintendent of schools.)

But the real story about the
government’s new funding
formula and the behind-the-
scenes role of the minister of
education emerged in the secret,
nine-page, cabinet document
marked confidential and leaked
to The Province reporter

Michael Smyth. Smyth tellingly
explains:

“The [confidential] document,
signed by Clark on Jan. 25,
explains that the old formula
obligated the government to
‘meet or manage each increase
in cost or each new service
offered by school boards.’

But with total education
funding now frozen—or
‘protected’ in the Liberals’
language—the document warns
the cabinet: ‘Given government’s
direction that education funding
will be flat over the next three
years, the current program-and-
cost funding formula will not
work.

The Ministry will be called
upon to make decisions about
which programs to cut or reduce
in order to offset unavoidable
cost increases. Responsibility for
reductions will thus rest with
the Ministry, not with the local
school boards.’

The document details the
political peril of sticking with
the old funding formula. Under
the heading ‘Disadvantages’ (of
the status quo), it says: ‘The
province will be seen as respon-
sible for funding all costs. With
overall flat funding and rising
costs, this option would require
the minister to decide annually
which programs and services
should be cut throughout the
province.’

Uh-oh! Christy Clark taking
responsibility for cutting educa-
tion programs? Can’t have that!”

With teacher layoffs, program
cancellations, service elimina-
tions, and increased class size
now looming in most districts (a
few districts received small
increases) over the next two
years, the frustration and anger

of parents and teachers will
mount.

Remember, the Liberals in the
party platform stated that they
would not only “maintain” but
“enhance” education funding.
And we even had Rick Thorpe,
Competition, Science, and
Enterprise minister, boasting in
the legislature about the
government’s unshakeable belief
in the collective-bargaining
process.

As confirmed in two recent
polls, the lack of trust and the
sense of betrayal surrounding
the New Era and other govern-
ment initiatives is gradually
increasing. But many key
questions in the education arena
remain unanswered: Why did
most trustees and their allies
buy the Liberal agenda lock,
stock, and barrel? Why was a
compromise not possible, even if

This government
and its wavering
allies need to be

reminded time and
time again that at

the heart of
meaningful school

reform is the
teacher.

they disagreed strongly with the
BCTF’s position? Why exacer-
bate the situation and follow-up
on an imposed contract with a
hard-line attempt to lock every
single aspect of a teacher’s task
into a bureaucratic framework
before the Labour Relations
Board? And lastly, where was
the leadership and advocacy for
public schools from key

stakeholders when faced with a
blatant idealogical barrage
from Victoria?

Now confronted with contin-
uous chronic underfunding, and
with teacher morale at its
lowest ebb ever, it is reliably
reported that more than one-
third of B.C.’s superintendents
of schools would like to leave
their positions.

This government and its
wavering allies need to be
reminded time and time again
that at the heart of meaningful
school reform is the teacher.

Teachers’ working and
learning conditions must also
be conducive to achieving real
reform and enhance student
achievement. Teaching—a vital
and personal communication
between teacher and pupil—
requires a skill and dedication
that no Labour Relations Board
can define. If you reduce
teaching to a legalistic, time-
entrusted task, the goodwill, co-
operation, and trust essential
for a productive and warm
school climate will evaporate.

The Liberals and their school
board allies have failed to
remember this fundamental
concept, and consequently, with
their Pyrrich Victory, they have
left one of the finest provincial
school systems in Canada in
ashes. If you doubt that state-
ment, just examine the contents
of the far-right report of the
Select Standing Committee on
Education.

The long-range damage to
public schools in B.C. will be
incalculable.

Noel Herron is a retired
Vancouver teacher and
administrator.
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Affordable, reliable, and clean
publically owned power is at risk

by Jerri New

T
he B.C. Liberal govern-
ment is about to make a
radical decision that will
punish every consumer of

electricity—to privatize, deregu-
late, and break up BC Hydro.

BC Hydro consumers, from
households to the largest
industries, would face rate
increases of 30% to over 100% if
the Liberal government pro-
ceeds with plans to privatize,
deregulate, and break up BC
Hydro.  

Why would the BC Liberals
make such a mistake?

BC Hydro has been publicly
owned for over 40 years, provid-
ing B.C. with affordable,
reliable, and environmentally
clean hydroelectric energy.
Today, BC Hydro provides
service to British Columbians at
the third lowest rates in North
America. 

By way of comparison, a
power bill that cost you $101 in
Vancouver would cost you $285
in San Francisco and a whop-
ping $352 in New York.  

In addition to low rates,
British Columbians also benefit
from BC Hydro’s contributions to
provincial revenue—in 2000–01,
BC Hydro produced $904 million
in revenue for education,
healthcare, and other services.  

Meanwhile, privatization and
deregulation have been
disastrous in California and in
Alberta, where electricity rates
went from among the lowest to
the highest in Canada.

So who would still argue to
privatize BC Hydro?

Even B.C.’s biggest
industries said 
the task force

recommendation
would be a disaster. 

The B.C government’s Energy
Policy Task Force made that
recommendation in its interim
report. The task force admits
that moving electricity to market
rates would cost British
Columbians 30% to over 100%
more for their power bills.

Even B.C.’s biggest industries
said the task force recommen-
dation would be a disaster. 

The Joint Industry Electricity
Steering Committee, which
represents 30 of B.C.’s largest
corporations, including Teck
Cominco and Canadian Forest
Products, says 6,000 direct jobs
and thousands more indirect
jobs would be lost across B.C. if
rates jumped to market prices.

Those businesses say the rate
increase proposed by the task

force would create “serious
economic dislocation, destroy
the fundamental economic
health of many [firms], and
result in serious unemployment,
community instability, and
reduced government revenues.”

Highland Valley Copper in
Kamloops has estimated that if
industrial rates went up 60%, it
would cost the company $21
million and result in the mine’s
closing.

The task force report, the
industrial users rightly con-
clude, “is a dangerous piece of
work with dangerous conse-
quences for the province.” 

But the government is con-
sidering several bids to privatize
three key components of the
crown corporation: information
technology (Westech), customer
services, and fleet services.

The Office and Professional
Employees’ International Union
Local 378 represents about
3,000 BC Hydro employees, who
work in every part of our
province, and we are fighting to
keep our publicly owned
electricity company.

OPEIU 378 has filed legal
applications against these moves

with the B.C Utilities Commis-
sion, the B.C. Supreme Court,
and the Labour Relations Board.

But the best way to stop this
outrageous move is for public
opinion to convince Liberal
MLAs that privatizing BC Hydro
is a big mistake we can’t afford
to make.

If BC Hydro is
privatized, we can
never go back to

public ownership…

If BC Hydro is privatized, we
can never go back to public
ownership, because of North
American Free Trade Agree-
ment penalties. 

Why should we give up
affordable, reliable, clean power
at among the cheapest rates in
North America? Please visit
www.handsoffhydro.com for
more information and to send
your MLA a message: Hands Off
Hydro!

Jerri New is president of the
Office and Professional
Employees’ International Union
Local 378.

Government 
losing on handling

of the issues

A
mid the flurry of the
BCTF AGM, mixed with
the luxury of a few days
off, many analysts

missed the real story behind the
release of a new Ipsos-Reid poll
that was subtitled “Government
Approval (45%) Bottoms Out.”

The poll, conducted March
4–11, 2002, found that 48% of
decided voters are behind the
government when asked, If a
provincial election were held
tomorrow in B.C., which of the
following parties’ candidates
would you most likely support?
The NDP scored 28% and the
Greens were at 16%.  

The Liberals have had a
serious decline since September,
when they had a 70% approval
rating. By September, approval
had dropped to 49%. In
February, it stood at 43%. Those
are significant drops.

The other real story is on the
government’s performance.
When asked to comment on
what they had seen so far, 54%
disapprove of the government’s
handling of the issues. Support
for the B.C. Liberals is weakest
among women, with 60% of
women opposed to the govern-
ment’s handling of the issues
and among union households at
a 60% disapproval rating.  

Has government 
approval bottomed out?

Not likely, given that serious
cuts in healthcare, education,
and public service are yet to
come. The real bite won’t be felt
in healthcare until the late
spring. The education bite won’t
be felt until September.

Continued lobbying and
campaigning for education,
healthcare, and public service
resources should be at the top of
everyone’s list!

– Al Cornes

British expert
warns against P3

hospitals

D
r. Allyson Pollock, a
British expert on the
funding and delivery of
healthcare, has a clear

message for Canadians: The
privatization of hospitals will
lead to a reduced quality of
patient care, fewer beds, and
higher costs.

“This would be catastrophic
for Canada,” Pollock says.
“Canada has something very
precious. You have nothing like
the healthcare problems we
have in the U.K. If you go down
this route, the consequences for
healthcare are very serious. The
poor will get poorer, and the
sick will get sicker. It will lead to
enormous inequities in provision
and supply.”

Pollock was invited to Canada
by CUPE in order to brief the
Romanow Commission on the
dismal experience in Britain
with public/private partnerships
(P3s) in the healthcare sector.

“A decade after Britain began
to introduce P3s, we have now
seen a massive reduction in the
quality of and access to health-
care services, including a 30%
reduction in the number of
hospital beds and a 25% reduc-
tion in clinical staffing budgets.
This is directly linked to the
introduction of privatization into
the healthcare system,” she
says.

“Mr. Romanow has said there
is a consensus among Canadians
that universal healthcare is

desirable. Simply put, in Britain
privatization has marked the
death of universality,” she says.

Source: CUPE/Fastfacts/CALM

L’immersion au
centre de la
Colombie-

Britannique !
by Brigitte Léger 

B
ienvenue à Vanderhoof !
Nous voici, cinq
enseignantes, dans ce
petit village d’environ

5000 personnes en train de faire
vivre la culture française à des
groupes d’élèves de la mater-
nelle à la 7e année.

Le programme d’immersion
existe à Vanderhoof depuis plus
de 15 ans mais ce n’est que
depuis 6 ans que quatre d’entre
nous formons une équipe stable
et unie par notre passion pour la
langue française. Il y a 6 ans,
nouvellement arrivée du
Nouveau-Brunswick, j’ai accepté
un poste dans une classe à
niveaux multiples. Que d’organi-
sation et d’heures de prépara-
tion ! Mes meilleurs souvenirs
de ce temps sont ceux que je
partage avec mes collègues
originaires de Montréal et
Québec.

Pendant les 6 dernières
années, nous avons vécu
plusieurs événements inoub-
liables et certaines situations
qu’on aimerait bien oublier...
Étant donné que nous étions une
équipe de jeunes femmes, on a
vécu d’autres congés de
maternité et on a accueilli de
nouveaux membres dans notre
équipe. Pendant ces années, il y
a eu un changement d’adminis-
tration et certaines charges
lourdes vu le petit nombre
d’élèves à différents niveaux.
Avec la croissance du program-
me d’immersion résultant d’une
promotion soutenue de la part
des enseignantes et d’un esprit
collégial enthousiaste, le conseil
scolaire a créé un poste de coor-
donnatrice de langue à temps
partiel. Dans ce rôle, je m’occu-
pe du moniteur de langue, je
gère le budget d’immersion et
j’offre un soutien pédagogique
aux enseignantes du nouveau
programme à Burns Lake. 

En dépit de notre isolement
culturel, nous avons réussi à
établir un programme de plus
en plus populaire auprès de la
population. Nous avons mis à
profit nos origines francophones
diverses lors de la planification
d’activités parascolaires. Nous
nous sommes épaulées les unes
les autres lorsque le mal du
pays de faisait sentir. Vander-
hoof est loin du Québec et du
Nouveau Brunswick et lorsque
le besoin de vivre notre culture
et d’exprimer notre fierté
francophone nous donnent les
‘bleus’, nous organisons des
soupers français épicés
d’histoires hilarantes et de
farces de chez nous.

Vivre sa francité au centre de
la Colombie Britannique n’est
pas toujours facile. On y arrive
quand même lorsqu’on a l’appui
de ses collègues et qu’on a
comme mandat la promotion de
la langue et culture française.
Enseigner en immersion dans
une région parsemée de
paysages à vous couper le
souffle, ça se prend bien !

Brigitte Léger, Enseignante et
coordonnatrice

Synopsis:
Brigitte Léger shares some

thoughts about teaching French
immersion in a rural area and
far away from francophone
culture and resources in French.

Web sites of interest
http://royal.okanagan.
bc.ca

David Perry, a teacher in
Okanagan Skaha is managing a
web site called Living Land-
scapes. The site is partnered
with the Royal British Columbia
Museum and acts as a “Virtual
Museum” for the Thompson-
Okanagan region.

The site focusses on resource
people and projects related to
the human and natural history
for the area. 

http://www.healthcare
commission.ca

Discover how you can help
shape the future of healthcare in
Canada. Visit this web site and
access the Consultation Work-
book to voice your opinion.

http://www.evergreen.ca/
en/lg/lg-teach.html

New online lesson plans
designed for the outdoor class-
room. Teacher’s corner offers
teachers one of the few places to
find lesson plans specifically for
teaching in a naturalized school
ground environment.

http://www.vanaqua.org/
Education_Programs/
Outreach_Programs/
Great_Canadian_Shore_
Cleanup/

Millions of volunteers from
over 90 countries take to the
beaches as part of the Inter-
national Coastal Clean-up. The
Vancouver Aquarium Marine
Science Centre is co-ordinating
the clean-up crew for Western
Canada. Download the registra-
tion form or phone 604-659-
3487 to sign your group up.

http://royal.okanagan.bc.ca
http://www.healthcarecommission.ca
http://www.evergreen.ca/en/lg/lg-teach.html
http://www.vanaqua.org/Education_Programs/Outreach_Programs/Great_Canadian_Shore_Cleanup/
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by Dale Lauder

T
wo actions of the B.C.
Liberal government
since January 1, 2002,
have forced the

Teachers’ Pension Board of
Trustees to change the retiree
health-benefit program.

In January, the government
reduced benefits from Pharma-
care and reduced paramedical
coverage from Medical Services
Plan, which downloaded costs
to the retirees Extended Health
Benefit plan. In February,
without consulting with the
citizens of B.C., the government
increased the MSP premiums
by 50%, effective May 1, 2002.

Those two major cutbacks by
the B.C. government left the
Pension Board no alternative
but to adjust the retiree health-
benefit program to keep the
costs within the available funds.
The government has effectively
transferred the costs of its tax
cuts to retirees.

Retiree health benefits are
financed from a set portion of
the employers’ contributions to
the pension plan. If any of that
portion exceeds what is
required to pay the health-
benefit costs, it is then 
transferred to the Inflation
Adjustment Account to offset
cost-of-living increases.

If 100% of that set amount is
used to fund the health benefits,
then no employer contributions
are available to be allocated to
the Inflation Adjustment
Account to offset cost-of-living
increases. Inflation protection
for retirees would then be
totally dependent on contribu-
tions paid into the Inflation
Adjustment Account by active
plan members.

To address the consequences
of the recent government
actions and other increasing
costs of the health benefits, the
Teachers’ Pension Board had no
choice but to reduce the retiree
health benefits subsidized by the

88? Don’t wait
Teachers who have reached

the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF Salary
Indemnity Plan: Long Term. If
you have reached age 65 or
factor 90, you are no longer
eligible for long-term benefits
and should withdraw. It is
necessary for you to apply to
withdraw. 

Send a completed form (avail-
able from Income Security, local
presidents, or online at
www.bctf.ca/pensions/salary/LT-
Withdrawal Form.shtml) to the
BCTF Income Security Dept.

Teachers’ Pension
Plan backlog

T
he backlog of applica-
tions for pension
estimates and pension
payments has been

eliminated. The Pension Corp-
oration, within the appropriate
timelines, has addressed the
applications. No doubt that has
been met with much apprecia-
tion; retirees are always pleased
when the first pension payment
arrives on time!

The Pension Corporation
does, however, have a backlog of
requests as to the cost of
purchasing service: applications
for both leave of absence and
reinstatement of refunds. The
backlogged applications will not
be disadvantaged by the delay,
as salary will be frozen as of the
date of application for leave of
absence and interest frozen as
of the date of application for
reinstatement. 

The Pension Corporation
plans to have the waiting time
for purchases of service reduced
to an acceptable level by the end
of 2002. Plan members who are
retiring will be given first
priority with respect to applica-
tions for purchase of service.
After the spring and summer
retirement pensions have been
dealt with, the Pension Corpora-
tion will be able to give other

Government cutbacks 
affect Teachers’ Pension Plan

health benefit
Teachers’ Pension Plan as
follows:
• The subsidy for Medical

Services of B.C. premiums
will be eliminated.

• Deductible on the Extended
Health Benefits (EHB) Plan
will be changed from $25 per
family per year to $100 per
person per year.

• Reimbursement on the EHB
Plan will be reduced from
80% to 70%.

• A maximum of $600 per
person per year will be
imposed for physiotherapy
and massage treatments
combined (up to now, there
was no maximum).

• Reimbursement on the dental
plan will be reduced from
75% to 70%.

• For retired members living
outside of B.C. but within
Canada, the deductible on the
EHB plan will be changed
from $70 per family per year
to $100 per person per year,
and the reimbursement
amount for the dental plan
will be reduced from 75% to
70%.
As the government is expected

to make further changes to MSP
and Pharmacare effective
January 2003, the Pension Board
will continue to monitor the
health-benefit program and do
its best to ensure that retirees
receive as many benefits as the
available funds permit. Retired
plan members have indicated to
the board that inflation
protection is essential to ensure
that retirees can keep pace with
the cost of living. The changes
listed above are necessary to
reduce the cost of providing
retiree healthcare benefits so
that some of the employers’
contributions can be allocated to
the Inflation Adjustment Account.

Dale Lauber is director of the
BCTF’s Income Security
Division and a trustee of the
Teachers’ Pension Plan.

purchase-of-service applications
full attention. The Pension
Corporation will attempt to have
the backlog eliminated by the
end of 2002; therefore, if you
have an outstanding application,
get the money ready!

The large number of pension-
plan members wishing to take
advantage of the new Interpro-
vincial Transfer Agreement also
has created a backlog of work at
the Pension Corporation. Mem-
bers are therefore urged to wait
until the end of 2002 to apply
for transfers from other teacher
pension plans unless they are
planning to retire in June 2002.

– Dale Lauber

Keep young children off computers

F
ists pumping, some 800
people repeatedly shout,
“I’m proud to be a teach-
er.” You might assume this

is a teacher rally. Not this time.
It is the conclusion of a keynote
at the Special Education
Association’s annual conference
held March 14–15, 2002.

The speaker, Dr. Jane Healy,
was clearly aware of the impact
on the morale of teachers when
they feel under attack. While the
topic of her talk was computers,
her compassion for teachers and
children was reflected in her
view of technology.

Healy’s address was titled
Connected or Disconnected—
How Computers Affect Our
Children’s Minds. The core of
her message is that the brain is
plastic—that it develops and is
changed in the interaction with
environment and experience.

The shaping of the brain is
particularly pronounced in the
early years.

Different technologies (not
just computers) activate or idle
different aspects of the neural
system.

Healy asked us to consider the

impact on development when a
child spends long hours on a
computer using one finger on
one hand, and they watch,
watch, watch. She asked us to
imagine the impact of children
huddled in front of violent
games at a stage when they are
developing their sense of moral
action.

Fast-paced communication
gets in the way of reflection, she
said. Self-control, monitoring,
managing, and inhibition are
learned through wholistic, slow
activities. “Are we,” Healy
asked, “teaching students to be
hyperactive when we put them
on computer games and
programs?”

Even a program like Sim City
can send a wrong social mes-
sage. Healy quotes a student
saying what she learned from
the game was that if the govern-
ment messed up, you just close
the program and start over.

Healy is unambiguous about
computer use with young chil-
dren. “Children under age seven
should not be on computers.
They should be engaged in
creative language activities.”

Despite her criticism, Healy
does see value in computers in
the right circumstances. They
can be of great assistance for
some disabilities and special
needs. When used properly,
computers can “get kids’ brains
more on stage.” Teaching
approaches can be facilitated
with the computer. The problem
is that too little of the use of
computers in education follows
this approach to teaching and
learning.

Healy posed two critical
questions that she says should
always be asked before a com-
puter is used in education, What
is the best technology for this
particular job, a pencil, art
room, dramatic production—or
computer? What can computer
technology do better than any
other medium?

Healy’s most recent book,
Failure to Connect, expands on
her ideas about technology. A
previous book, Endangered
Minds, explains the impact of
television on the development of
the brains of young children. 

– Larry Kuehn

My dream is better than Campbell’s 
by Haven Anderson

A
s a Grade 11 student, I’m
beginning to think about
what I’m going to do
when I graduate from

high school. I know that to do
what I want to do with my life, I
must have a formal education.
But I’m not too worried. I can’t
wait to go to college or university.
I’m looking forward to having a
wide variety of classes to choose
from and learning about things
that I’m genuinely interested in.
I’m looking forward to meeting
people who share my interests
and values and having
discussions. I can’t wait to be
surrounded by people who want
to be there and who want to
learn. Post-secondary education
is essential for me to achieve my
goals and be able to participate
socially, occupationally, and
financially in Canadian society.

But Gordon Campbell has a
different dream for my future.
He is going to raise tuition fees.
That’s ok. I’ll work hard and
get a scholarship. 

But Gordon Campbell cut
funding to education, which
made my classes so big I couldn’t
get the help I needed to keep my
grades up. No scholarship for
me. That’s ok. I’ll just take a year
off to work, so I can earn enough
to pay the higher tuition fees.

But Gordon Campbell’s paying
me only six dollars an hour.
That’s ok. I’ll earn tuition credits
through the youth community
action program. 

But Gordon Campbell cut the
youth community action pro-
gram. That’s ok. I’ll just wait until
my rich friends who can afford to
go to college or university spur
the economy by spending the
money from their parents’ tax
break so that I can work extra
shifts at McDonalds because
there is such a great demand.

But Gordon Campbell got me
fired for trying to unionize my
workplace. That’s ok, I’ll apply
for income assistance.

But Gordon Campbell changed
the rules. I don’t qualify for
welfare until I’ve lived indepen-
dently for two years. Uh oh, now

I’m homeless. That’s ok.
Gordon Cambpell’s gonna give
me a free trip to Spuzzum with
all my other homeless friends,
so that Vancouver looks good
for the Olympics.

Now what do I do, Mr.
Campbell? Your dream sucks. I
could have been a productive,
happy citizen if I had been able
to get a post-secondary educa-
tion. I like my dream better. A
society where there are no
homeless people to bus to
Spuzzum. Where there’s a
social safety net for people in
need. Where the labour laws
protect the right of workers to
organize. Where programs help
youth make the transition into
post-secondary education.
Where the minimum wage rate
is not discriminatory and pays a
living wage. Where public
education is generously funded.
And where post-secondary
education is free for everybody.

Haven Anderson is a student at
Ideal Mini School (Churchill),
Vancouver.

Summer institute: Teaching media literacy
Presenters: John Pungente,
Carolyn Wilson and Dan Blake
Part 1: July 8–12, 2002
Part 2: July 15–19, 2002
Time: 8:30 a.m. – 1:30 p.m.
BCTF Building, 550 West 6th
Avenue, Vancouver
Fee: $60 
Registration Deadline:
June 7, 2002
Contact Dan Blake, 
604-871-1851, dblake@bctf.ca
Part 1: Surviving Buffy

The language arts
curriculum tells you that you
have to teach media literacy,
but you’re not sure where to
start. This practical five-day

course will give teachers and
teacher-librarians of Grades
8–12 the basics they need to
become media literate,
strategies to support teaching
media literacy, and help with
finding suitable resources. 
Part 2:  And now for something
completely different

You’re a media literacy
teacher or teacher-librarian
who’s either taught about the
media for a while or taken a
course/summer institute/night
class; you’ve mastered the key
concepts. You want to move on—
to learn about the ideological
constructs of the media’s

reporting on 9-11 or to explore
Mark Crispin Miller’s theories
on media ownership or to find
out about the implications of
branding and new marketing
techniques by the Merchants of
Cool. Come prepared to enjoy
and to do some work!

Note: Part 2 will also be
offered in Victoria, at the S. J.
Willis Centre, 923 Topaz Ave.,
July 2–5, 9:00 a.m.– 2:30 p.m.
Teachers interested in attending
the Victoria session should
contact Judith Reid, 250-
360-4302, jreid@sd61.bc.ca.

– Dan Blake
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Second International Conference on Personal Meaning: Freedom,
Responsibility & Justice – July 18-21, Richmond, BC, 

Park Plaza Hotel & Conference Centre
Opportunities for professional development with world-class psychologists: Featuring HOWARD GARDNER
(Harvard University, author of Multiple Intelligences and The Disciplined Mind), ARUN GANDHI (grandson of
Mahatma Gandhi), DONALD MEICHENBAUM (University of Waterloo, author of Nurturing Independent
Learners), MARY PIPHER (author of Reviving Ophelia), JAMES GARBARINO (Cornell University, author of Lost
Boys and Raising Children in a Socially Toxic Environment) and many other distinguished speakers. Plus
workshops and papers sessions covering emotional intelligence, moral development, organizational justice,
peacemaking cross-cultural conflict resolution, etc.

For further information and registration visit www.meaning.ca or 
email klaassen@meaning.ca. Tel: 604-513-2034, Fax: 604-513-2010

Sponsored by International Network on Personal Meaning, the Milton Erickson Foundation, 
and The Foundation for Meaning & Ethics

NEW
CARS and
TRUCKS
Brokerage Service

Cash Sale 
Finance 
Lease

at the Lowest 
Dealer Cost

TALK with ROBERT

Off: 1-800-307-4808
Fax: 1-888-307-1230

Web Site:
www.discountcarsales.com

At Adler the Focus is on you!
We keep the working student in mind,
classes offered evenings & weekends

We offer Masters of Arts in:
1. Counselling Psychology
2. Classroom Psychology
3. Counselling Psychology; Art Therapy

And Post-Graduate Certificates in:
1. Adlerian Psychotherapy
2. Art Therapy
3. Hypnosis
4. Classroom Psychology

Adler is accredited by the North Central
Association Commission on Higher
Institutions of Higher Education, the
American Psychological Association, and
approved by the American Art Therapy
Association.

Adler’s Certificate in Classroom
Psychology meets the requirements of a

TQS integrated program.

For further info. call 604-874-4614
e-mail info@adler.bc.ca

Adler School of 
Professional Psychology BC

After serving several years as a secondary school teacher and then as
an educational consultant, I decided to combine the satisfaction I
receive from helping people with the challenge of business.
Make use of my nine years experience as a real estate associate
specializing in Vancouver’s Westside.

Dexter Associates Realty, 2094 West 43rd Ave., Vancouver, B.C.  V6M 2C9
Tel: (604) 263-1144 Fax: (604) 263-6699 email: brackhaus@dexterrealty.com www.dexterrealty.com

YANGTZE EXPLORER
$3950

BALI & Hong Kong
from $1499

Shanghai, Wuhan, Yangtze River
Cruise, Chongqing, Xian, Beijing

14 days, July 4–18, 2002

• Roundtrip airfare Air Canada
• 4 star hotels and cruise ship
• All meals
• Comprehensive sightseeing and all shore 

excursions
• Escort from Canada

14 days/12 nights
• Roundtrip airfare Cathay Pacific Airways
• 12 nights hotel Bali with daily breakfast
• airport/hotel transfers, 5 tours in Bali
• “Optional Hong Kong” stopover

“Perfecting the Art of Travel”
China, India, Malaysia, Singapore,

Thailand, Vietnam...

Cultural Tours
604-214-8866 or 800-663-4160
info@culturaltoursca.com

Next year, move your classroom to the Vancouver
Aquarium for a custom-made week of unforgettable
learning. Chevron AquaSchool puts all of 
the Aquarium's resources at your fingertips.
Thanks to Chevron, the cost is only $500, including daily
busing to and from your school. AquaSchool 
is available to grade 4–7 classes in Vancouver, Burnaby,
Coquitlam, Delta, New Westminster, North or West
Vancouver, Richmond, or Surrey.
Interested teachers will attend an orientation 

on April 27 or May 1, 2002 before applying. 
To register, phone 604-659-3400. 
For more information, visit www.vanaqua.org 
To book other aquatic experiences for your students, 
call 659-3552. For AquaVan visits, phone 604-659-3488.

More Ways to Learn

Wanted: the Lower Mainland’s most innovative teachers.MASTER of EDUCATIONAL TECHNOLOGY (MET)
(Joint degree: Tec de Monterrey Universidad Virtual, Mexico, 

University of British Columbia, Canada)
beginning  in September, 2002

Earn your Master of Educational Technology degree ...
by participating in a dynamic, international, online program
dedicated to the exploration of education and technology.
This innovative program will appeal to anyone concerned
with managing, designing or teaching in a technology
supported environment.
In this program you will ...
• Consider technology theories and relate them to your

context.
• Apply instructional design and learning theories to your

teaching practice.
• Engage in cultural and media studies.
• Explore text technologies, technology in arts, humanities,

math and science.
• Look at management of technologies.
• Complete case studies and projects.
Details, details ...
✓ ten courses required: four core and a rich selection of

electives
✓ online registration, credit card tuition payment, dedicated

administrative support
✓ online seminars, individual and interactive research.

NOTE: Five course certificate options also available.
For more information ...
e-mail, info@met.ubc.ca
web, http://met.ubc.ca



Discount coupon for 
new teachers

This coupon entitles a new, active BCTF 
member in 2001–02  to apply for one Provincial

Specialist Association membership at a price
reduced by $15.

NAME

SCHOOL

SCHOOL PD REP

Please attach this coupon to a 2001–02 provincial
specialist association application form

www.bctf.ca/psas/~PSA-ApplicationForm.pdf 
and deduct $15 from the PSA membership 

fee for BCTF member.
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TRAVEL/VACATION
JUAN DE FUCA WILDERNESS. A quiet retreat
surrounded by peaceful meadows and towering
forests. Choose a B&B room in the main house or
choose the 3-bd. cottage with your family or
friends. We are just minutes from wild ocean
beaches and fabulous hiking trails. Malahat Farm,
2675 Anderson Rd., Sooke, V0S 1N0, 888-340-
9911, www.malahatfarm.com.

MAUI. Privately owned, beautiful fully furn. 2
bd., 2 bath condo, across from Kamaole beaches.
Great complex, great location. 250-598-6955, F:
250-598-6965, e-mail: j&jyip@telus.net.

KIHEI, MAUI. Large selection of fully equipped
condos. Great beaches. Near shopping centre. Call
Alf 604-291-1751, F: 604-291-9773,
kihei_maui@hotmail.com

WHISTLER. Alpine Meadows. 3 bd. chalet,
sleeps 6, forest setting with mountain views, fully
furn., F/P, TV/VCR, stereo, W/D, close to Meadow
Park Arena, trail and transit. Call John 604-987-
7619.

WHISTLER CREEK. Tamarisk on Alpha Lake. 1
bd. condo sleeps 4, tennis, outdoor pool, F/P,
sauna, tv/vcr, summer/winter rates. 604-327-
3840, jchooge@axion.net

FRANCE. 1 bd. close to Paris; 1 bd. Paris central;
Provence house, all fully furn. 604-738-1876 or
604-298-3904.

WHISTLER. 1 bd. condo (Whistler Creekside)
sleeps 4, F/P, hot tub, swimming pool, sauna.
Kitchen fully equipped. Underground parking.
Close to lift and stores. Call early to book and
avoid disappointment. Call Jan or John at 604-
530-0958.

www.WishYouWereHere.ca A growing
travel Web site, write for us or just enjoy. Visitors
receive a Starbucks coffee card.

WHISTLER. Blueberry Hill. Nightly/wkly/ mthly.
1400 sq.ft. condo, 2 bd. plus loft, 2 bath. Sleeps
6-8. Fully equip. kitchen, F/P, furn. incl. 2
TV/VCRs, stereo, W/D, c/w linens, towels, etc.
Adjacent to Whistler Golf Course. Near Valley
Trail. 1 km to Whistler Village or Alta Lake.
Undergr. secure parking, hot tub, sauna. Cleaning
at end of stay is incl. Call Jim 604-534-6839 or
604-534-9457.

TOFINO. Chesterman Beach across the street. Cozy
cottage, fully equip., avail. year-round, $100/night
(seasonal), $80 off season. 604-581-3964.

WHISTLER GETAWAY. Pinecrest Estates, 5 bd.
cabin, sauna, woodstove, deck with BBQ, fully
equipped kitchen. Rates from $170/night. 604-
936-3346 or e-mail glush@shaw.ca

WHISTLER. Alta Lake Getaway. Enjoy this cozy
townhouse on Alta Lake. Tranquility, only min.
from the village. Sleeps 6, F/P, canoe. 604-941-
7302, visit http://member.shaw.ca/
ralphuhl/index.html

BLACKCOMB. Luxury 1 bd. sleeps 4. Pool, hot
tubs, ski in/out. 3 night min. 604-929-6589,
www.at-blackcomb.com

WHISTLER. Alta Lake, waterfront, 1 bd. condo,
1 km to village, sleeps 4, F/P, TV/ VCR,
summer/winter rates, 604-298-2070.

WHISTLER. 1 bd. condo. Comfortably sleeps 4.
Mid-week and weekend rentals avail. Call 604-
298-7477 or e-mail jo-anne.hibbert@telus.com

IDEAL VACATION RENTALS. List your vacation
rental property on the Internet. Visit our web site
for details: www.idealvacationrentals.com

MAUI KAANAPALI. Townhouse. Pool, tennis,
ocean view, near beach, beautiful quiet setting.
N/S. 250-492-6871, www.personal.img.net/
jroberts

HAWAII. 1 bd. Waikoloa, tennis, pools, golf
course, $700/wk. monthly/summer rates 604-
876-2826.

HOME AWAY FROM HOME Beautiful Lake
Okanagan view homes and spacious Apex
Mountain ski cabin. Avail by weekend or week.
250-494-0872.

THE BEACH HOUSE. Everyone loves The Beach
House, Parksville, on the beach, pool, stunning
views, peaceful moments. Large/ small groups,
weekend/wkly/mthly rates, all amenities. 604-
792-0260 or barbelliot@telus.net

EDUCATORS B&B TRAVEL NETWORK
$32/night for two! Over 5,000 members.
Educators hosting educators since 1986. B&B
and housesitting available. “We saved $750!
Fantastic hosts, places, and prices!” Ed & Marg
Wood, Sanata Monica, CA. Choose your destina-
tion, we do the rest. See our complete member-
ship directory and join online at www.educators
travel.com. Box 5279, Eugene, OR 97405. 800-
377-3480. Savings, security and adventure at a
fraction of the cost!

QUALICUM BEACH. Vancouver Island.
Dandelion Cottage offers a private holiday suite. 1
bd., full kitchen. Peaceful forested surroundings,
1/2 blk to sandy beach. 250-752-5127, e-mail:
dndelion@macn.bc.ca

QUEEN CHARLOTTE ISLANDS. Fabulous
“mothership” kayaking, wilderness adventure,
unforgettable experiences. www.island.net/
~archipel or toll free 1-888-559-8317.

OTTER LAKE WATERFRONT. Luxurious
house on beautiful Otter Lake in Okanagan/
Similkameen. Fully equipped, TV, VCR, stereo,
W/D, big beach & dock, rowboat, sleeps 8. Great
location for year-round recreation. 604-931-
7900, www3.telus. net/sjrobertson

GULF ISLAND. Sunny retreat, 2 bd. and loft, fully
equipped, N/S, 1 blk. from Dinner Bay Park. Call
604-264-1855 or 604-838-5995.

WHISTLER CONDOS. Reasonable, Fri. noon to
Mon. noon, 2 bd. (sleeps 6) $300, 1 bd. (sleeps
4) $200 both fully equipped. Combination of both
units possible. Excellent location on Alta Lake,
quiet yet 10 min. to village. Great for reunions.
604-988-8231, F: 604-988-1022.

WATERFRONT SUMMER rental. Parksville,
1900’ rancher, 2 bd., 2 bath, safe sandy beach.
Avail. June 1 thru Sept. 30. $1500/wk. Listing
#7283, Ph: 250-468-5243, web site:
http://www.members.shaw.ca/qoughan

SAVARY ISLAND. 2 bd. deluxe water-view
duplex. 100 level yds to sandy beach, N/P, June-
Sept. $650/wk. http://www.vanislenet.net/savary

WATERFRONT COTTAGE. Quadra Island. July-
Aug. $700.wk. June&Sept. $500/wk. Oct.-May
$600/mo. 1-800-661-9441.

CHILCOTIN-NEMAIAH VALLEY. Lakeshore log
cabins, dry side of the coast range, adjacent to
Tsylos Park. Excellent fishing, hiking, wild life, etc.
$390/wk. incl. canoe. Info: Stan Blood, ph/fax:
250-468-9948, www.konnilakeresort.com

JOHNSON’S LANDING RETREAT CENTER A
full serivce, adult oriented Retreat Center overlook-
ing Kootenay Lake, BC. Center offers a wide vari-
ety of workshops/retreats plus access to hiking,
canoeing, biking, swimming, saunas, massage.
Accommodations from private rooms to camping
include delicious vegetarian meals. open June thru
Oct. For a full Events Calendar, phone 1-250-366-
4402, www.JohnsonsLandingRetreat. bc.ca

SATURNA ISLAND. Low bank waterfront 2 bd.,
2 bath cottage. Fully equipped, sleeps 6. Wkly
rentals June-Sept. Call 604-873-6176 or e-mail:
PaulBrent@telus.net

TOFINO on magnificent Clayoquot Sound,
Cannery Retreat is a beautifully decorated, adult
oriented, fully equipped 1 bd. loft condominium
with fireplace. Sleeps 4. Steps from restaurants,
galleries, kayaking, whale watching and
adventure. N/S, N/P. Min. 2 days. 1-888-492-
6662. www.victoriabc.com/accom/cannery.html

www.gabriolavacations.com Want a
vacation close to home but a world away? Come
holiday with us on Gabriola. We offer cabins in the
trees to waterfront homes. Visit our web site or
call for info 250-247-8577, 9 a.m. to 8 p.m. PST.

CULTURAL ART TOURS and painting
workshops in mainland China. 
www.ChinaArtTours.ca or 250-492-5790.

KOOTENAY WILDS BACKCOUNTRY Adven-
tures: Guided day or multi-day hiking trips in
Bugaboo Glacier Provincial Park and other areas
in the Purcells and Rockies. Group rates, custom
trips with professional guide. www.kootenay
wilds.com or call toll free 1-866-303-9453.

QUALICUM BEACH. For rent June, July, Aug
and Sept. Cosy 1 bd. cottage. Close to town,
beaches, golf courses. Gas BBQ, sundeck. Two
rounds of golf incl. Adults only. $500/wk. Week-
end inquiries for June/Sept. welcomed. Call John
250-752-3342 or Fax: John 250-752-7291.

WATERFRONT COTTAGE RENTAL. Roberts
Creek, Sunshine Coast, fully equip. 2 bd., 1 bath,
$1000/wk. May thru Sept. See holiday-
rentals.com to view, Ph: 604-886-4079.

SALTSPRING WATERFRONT home. 3bd., 2.5
bath. fully furn., N/S, N/P, $1200/week. 604-
942-7321, email: jmoliver@telus.net

SILVA BAY, GABRIOLA ISLAND waterfront 4
bd. home on 1 ac. 2 bath, fully equip. kitchen,
large deck, 60’ private wharf. Lots of islands to
explore. 604-948-0070.

WATERFRONT HALFMOON BAY 3 bd., 1600
sq.ft. home or 4 rm. rustic cottage on 1.5 ac. in
Halfmoon Bay on Sunshine Coast. Just 15 min. from
Sechelt. Incl. use of private dock and dingy. Close to
general store and government dock. 604-294-0033
or www.krazymoose.com/kmbc1097. asp

OKANAGAN 3 bd. country home, vaulted
ceilings, quiet, 20 min. from Summerland and
lakes, $500/week, July/Aug. 250-494-0269.

DON’T MISS THIS MAUI VACATION Beautiful
1 bd., 2 bath condo, Kihei Maui Banyan. Ocean
view, best beaches, pools, jacuzzis, tennis, golf
nearby. Owner 604-263-8004.

longbeachmaps.com Award-winning,
comprehensive travel guide to Vancouver Island’s
Long Beach, Pacific Rim National Park and area.
Accommodation price guide for Tofino/Ucluelet.

VANCOUVER ISLAND. Casual beachfront home
in Lantzville, with lovely view of Winchelsea
Islands. 15 min. from Nanaimo ferry. Quiet village
setting. Good swimming, kayaks, rowboat, sauna,
full-time online access. 3 bd./bath. July 25 to Aug.
25. $1000/wk. E-mail: r-jfraser@shaw.ca, 250-
390-4573.

QUADRA ISLAND. View of Heriot Bay, large
deck, 4 bd. house, 2.5 bath, Avail. July-Aug., 8-10
people, wkly rates $1000/6 people max. Sun.-Sat.
$200/each additional person. Ph/fax: 250-285-
3630. pcoswald @oberon.ark.com For more info
on Quadra Island. view www.quadraisland.com

FRANCE. Dordogne Valley. Charming stone cot-
tage. Spectacular views of Dordogne River. 3 bd.
2 bath. sundeck, tastefully furn. Avail. Aug. 1/02,
$1000/wk. or long-term rates. 250-386-6374.

CLASSIFIED ADS
Cost 80¢ a word plus GST.

Submit in writing to 
K. Smith at newsmag@bctf.ca

or fax: 604-871-2289

We knowteachers appreciate getting free stuff.
PCF - Your resource source.

Putting petroleum into perspective

Real-life applications for what you’re teaching.
The Petroleum Communication Foundation (PCF),

a not-for-profit organization, has developed materials
that make the oil and gas industry come alive in the
classroom. FREE to teachers, these new and exciting

learning resources are created by teachers for teachers.
To order your FREE resources, visit our Web site at

www.pcf.ca/educators/default.asp or call us 
toll-free at 1-877-606-4636.

TM

Today, teachers are working harder than ever to ensure the success
of our youth. So are we. Through our Shared Success program,
we’ve given back over 30% of our net profits to our members and 
communities - a portion of which goes to student and school
grants. It’s our way of making sure the leaders of tomorrow get
the support and recognition they deserve today. 

See why more teaching professionals are choosing the financial
institution that shares their values and priorities. Call or visit
VanCity today.

604- 877-7000   • 1 - 888 -VanC i ty   • vanc i ty. com

i want
a financial institution that 
supports what I believe in.

EDUCATORS B&B
TRAVEL NETWORK
educators hosting educators since 1986

“Fantastic trip, fantastic
hosts, fantastic places!

What a way to go!”
Ed and Marjorie travelled for 12 days

through CA, OR, WA, and into BC

Choose your destination
We do the rest!

Box 5279, Eugene, OR 97405
(800) 377-3480

“WE SAVED
OVER $750!”

$32 a night for two!
Over 5,000 Members!

SAVINGS, SECURITY & ADVENTURE
AT A FRACTION OF THE COST

www.educatorstravel.com



CLASSIFIED PD CALENDAR

SAVARY ISLAND. 3 bd. walk-on beach.
$800/wk. 250-339-6674.

QUADRA ISLAND. Cozy waterfront retreat in
Gowlland Harbour. Fully self-contained cabin,
suitable for 3 people. Watch eagles hunt, seals &
otters playing, from the wrap-around sundeck.
Private dock for boat. $400/wk. Sat.–Sat. Contact
Kelvin or Lynda 250-285-3417, email:
hview@island.net

HARRISON HOT SPRINGS remote getaway.
Cozy self-contained cabin accessed by boat. Trans-
portation provided. Use of canoe and kayaks.
Wknd $300/Wkly $700. 604-792-9428,
www.bccottage.com/buy-sell-rent.html

SALTSPRING ISLAND. 3 bd., 2 bath house,
walk to Ganges. Kitchen, F/P, $700/wk. Jane
604-521-6455, beddisacre.tripod.com

KELOWNA. Large fully furn. vacation home. See
web page: www.ahomeawayfromhome.com
Telephone: 250-769-6404.

SHUSWAP LAKE. Semi-waterfront home. Wkly
rental. July-Aug. 3 bd., private beach, dock, boat
buoy, near golf/marina. $1000/wk. 604-536-
8647, e-mail: lynmahoney@hotmail.com

LAKESHORE CABINS on Quesnel Lake, Cari-
boo District, Interior BC, 5 km from Likely. Quiet.
Pristine, Weekly rates: furn. 1 & 2 bd. cabins;
from $405 to $535; based on 1-4 persons. Please
call or e-mail Donna 250-790-2258,
adpurdy@wlake.com

MAYNE ISLAND. Waterfront, great kayaking, 35
ft. deluxe trailer, sleeps 8, rent $75/day,
$500/wk. Call Brenda 604-945-0799.

KINGFISHER COVE. Oceanfront cottage next to
Marine park. Dock, moorage, view. Suit any
season. 4 person max. N/S, N/P. Wkly/Wknd. or
longer autumn term. 604-228-8079. View
www.pender.gulfislands.com/KingfisherCove

SUNSHINE COAST-PENDER HARBOUR
Private, waterfront cabin on Sakinaw Lake. 2 bd.,
large loft, full bath, fully equipped, sleeps 8, deck,
boat dock, gardens, canoe. Swim, ski, golf, hike.
Avail. June–July. N/S. $125/night. Call Dave 604-
534-7738.

QUALICUM BEACH. Vancouver Is. Have
summer in a 1280sq.ft., 3 bd., owned duplex.
Park-like yard, 1 blk to golf course, 2 blks to town
and 4 blks to a great beach. $680/wk. fully furn.
Call Diana 250-752-3772.

COWICHAN LAKEFRONT. 2 homes, 2 & 4 bd.
fully furn. Canoe, kayak, boat dock. Wkly/Wknd.
250-744-2338.

LAKEFRONT COTTAGE on Sunny Shuswap
Lake. 18 km off TCH. 4 bd. deck, privacy. Call
604-535-1722.

POWELL RIVER. Secluded oceanfront cottage
with stunning woodland gardens. Ph. 604-483-
4027, www.beachcottage.ca

WHISTLER townhouse at Creekside. Sleeps 8, 3
bds, 2 baths. 1400 s.f. Beautiful view of Alpha
Lake. 604-535-3447.

WANTED. Driver/guides for camping tours of
Alaska and the Rockies. June-Aug. Must have
class 4 driver’s licence, first aid, and camping
experience. E-mail resumes to: nina@midnight
suntravel.com or fax 1-250-370-7871.

ECO ADVENTURES. Tweedsmuir Park Eco
Adventures with Rainbow Mountain Outfitting.
Horseback pack trips and horse supported hiking
tours. Educational adventures and traditional pack
trips in the Rainbow and Itcha/Illgatchuz
Mountains. Visit www.rainbowadventuresbc.com
or e-mail rainbow@wlake.com or phone toll free
1-866-742-3539.

CABIN FOR RENT. Shuswap Lake, sleeps 4-6.
Lakeview, wkly rentals from June to Sept. Call
604-525-9558.

COZY COTTAGE FOR RENT. Lake Erroch, 1.5
hrs. from Vancouver, 30 min. from Harrison.
Sleeps 4-6. Golfing, hiking, fishing nearby. Call
604-525-9558.

CHINA. An experience of a lifetime! Choose from
a variety of specialty tours: art, education, food,
hiking, medical, seniors, Silk Road, Tibet, Yangtze
River. Starting from $1450 (land only). Contact
Red Dragon Tours 604-801-5711, toll free
1-866-308-9466, e-mail: info@reddragon
tour.com, web site www.reddragontour.com

SAVARY ISLAND ocean view home avail.
weekly May–Sept. Details: www.maracasmedia.
com/savary or call 604-298-8419.

RENT/EXCHANGE
VANCOUVER. Clean, bright, quiet, centrally
located condo. Robson & Bute. Daily rate $75/
double, wkly & mthly rates. 604-608-4268.

NANAIMO. Beautiful oceanview furn. 2700 sq.ft.
home, 4 bd., N/P, N/S, 1 yr. lease. 250-758-
6625, ajay_wills@hotmail.com

PORT COQUITLAM. Large fully furn. home
available for 6 wks in July-Aug. 2002. Close to
SFU. Reasonable rent. Phone: 604-464-8404.

EXCHANGE. Victoria couple wish to exchange
their Oak Bay home for 1 or 2 wks in July/Aug.
Prefer the west side of Vancouver, Okanagan, or
Gulf Islands. 250-595-7406. jasexton@shaw.ca

VANCOUVER KITS. 3 bd., 2 bath house, fully
furn. close to bus, UBC, downtown. Aug./Sept./
Oct./Nov. $1400/mo. 604-738-1876,
iroland@axion.net

WHITE ROCK. 1 bd. furn. apt. available. August
only. On the beach, 180º view. $1200. Phone
604-535-5238.

BURNABY. 2 bd. fully updated house in exclu-
sive Deer Lake area. New appls, 2 bath, huge
kitchen and living rm., gas f/p, nr school, private
backyard with view of Bby Mtn. Dbl gar. Small
pets ok. Perfect for young prof. couple. Avail. May
1, $1250/mo. plus util. Ph: 604-527-0116.

VICTORIA. 3 bd. spacious executive home. 15
min. to UVic. July 4 to Aug. 15. 250-658-8178.

EXCHANGE. Seeking 2 bd. home in Victoria,
July 8–Aug. 15 for UVic summer session. Offer: 3
bd. home in Summerland. Quiet crescent, large
fenced backyard–child proof, close to all amen.
Contact Brad or Cindy at brussill@summer.com
or ph: 250-494-0726.

EXCHANGE. Burnaby townhouse, fully furn., 2
bd., den, near SFU for your house, cabin in
recreational area. Flexible dates in July/Aug.
sehall@shaw.ca

TOFINO. Housesitting, house exchange or reason-
able accommodation needed in Tofino for 1 wk. in
July or Aug. for mother-daughter at Surf Sister
camp. saubin@ summer.com  250-493-5750.

NORTH VANCOUVER. 3 bd., 4 bath, view
home for rent in Deep Cove. July/Aug. $1000/
week. References. Phone 604-924-9010.

EXCHANGE WANTED. A Victoria home for one
around Courtenay for 2 weeks in July. Call Lesley
250-338-7894.

WANTED to housesit or sublet Vancouver apt. or
house for August 2002. Teacher, spouse and 9 yr.
old. 250-635-2611.

COMOX. 4 bd., 2700 sq.ft. on 3 flrs. Big ocean
view. Small rural lot in Comox for rent Aug. 15/02
to July 15/03, $800/mo. 250-339-6324.

WESTEND SUBLET. Bright 1 bd., 2 blks. from
English Bay for Aug. 604-688-9266.

VICTORIA. Lovely home, 3 bd., 2 bath. sundeck,
large private garden, close to shopping, golf,
UVic, $1400/mo. July/Aug. 02, 250-386-6374.

VANCOUVER. Mt. Pleasant heritage 1 bd. & den
townhouse. Beautiful mountain views. Quiet,
Fully furn., St.George & E. 6th Ave. Avail. July-
Aug. $960/mo. incl. utilities. 604-874-5154.

MONTREAL apt. avail. May to Aug. 1 blk. from
McGill. labar@direct.ca, 250-477-2324.

EXCHANGE. Victoria couple wish to exchange
their Oak Bay home from July 21-Aug. 3. Courtenay
and Comox area close to North Island College
preferred. kmacleod@shaw.ca, 250-598-0112.

VICTORIA SUBLET. 1 bd. furn. apt. avail. May-
Aug. On major bus route, 10 min. to UVic, 10
min. to downtown. Contact klkenned@uvic.ca or
phone 604-487-4254.

EXCHANGE. Vernon lakefront home in exchange
for Victoria home close to UVic. July 1-26.
bshockey@sd22.bc.ca, 250-545-7803.

MONTREAL. Large furn. apt., $700/mo., May-
Aug. Ph: 514-277-6890, zoekreye@hotmail.com

VANCOUVER. Kitsilano condo avail. July & Aug.
near beach. Call 604-737-7181.

KELOWNA VICINITY. Waterfront, furn. 3 bd., 3
bath, 20 min. from downtown. Avail. Sept. 1 to
June 30. $1800/mo. 604-522-1282 or
willie_smith@telus.net for enquiries.

LANGLEY. 1 bd. ground level suite (in exec.
home) for rent July & Aug. only. Fully furn., incl.
util., laundry. Short drive to Trinity Western Univ,
Fraser Valley College, SFU. Use of inground pool,
N/S, $400/mo. Call Dave 604-534-7738.

VICTORIA. Rent for summer school, ground
floor of house opposite UVic, 2 bd., kitchen, bath,
private entrance. Details 250-721-7125,
davey1870@shaw.ca

EXCHANGE/RENT Vernon furn. 3 bd. home on
cul-de-sac by park. 10 min. walk to Kal Beach.
Hardwd. & tile fl., large deck, hot tub, fenced
backyard. N/S. Prefer exch. with Victoria near
campus. July 2–Aug. 20 or rent at $1500 total.
250-545-5552, cmcmahon@uvic.ca

HOUSESITTING. Vancouver/Victoria. Respon-
sible female retired teacher, home care/plants/
dogs, N/D, N/S, for sabbaticals/vacations, own
car, references. Avail. Aug. 2002. Marjorie 905-
895-0112, music@neptune.on.ca

ACCOMMODATION REQ. Vancouver/Victoria
area begin Aug./02. Rent furn. suite/room/house.
Responsible female retired teacher, N/D, N/S, cat
allergy, own car, references. Marjorie 905-895-
0112, music@neptune.on.ca

KITSILANO. 1 bd. apt. Ocean mountain view. 1
blk. to beach. near UBC, Granville Island,
Downtown. Close to buses, shops. All amenities
incl. utilities, cable, phone. N/S, N/P, suitable for
single/couple. Avail. July–Aug. contact 604-732-
5604 or liddy@telus.net, $1700/mo.

CASA MORA B & B on Vancouver’s westside
near UBC. Fast access to downtown. Near West
10th Ave. shopping & above Jericho Beach. Fully
equipped suites (daily/weekly) with private
entrances & baths; or more traditional B&B room.
www.CasaMora.com or phone 604-228-8079.

WANT TO SUBLET furn. apt. in Vancouver for
summer. 604-889-7180.

ESL & BUSINESS TEACHERS in Vancouver
areas/Whistler/Victoria with executive style
homes are need to host international business
people and professionals for our short-term 
teacher-homestay summer programs. Good
money and fun! Phone 604-683-4375. Newly
retired? Consider this!

PORT COQUITLAM. Large fully furn. home
avail. July-Aug. 2002. Close to SFU. Reasonable
rent. Phone 604-464-8404.

ROOMMATE VANCOUVER. Teacher/part-time
grad student and 2 friendly cats seek a mature
female to share furn. apt. starting Sept. 1.
$475/mo. (incl.util.) Very near UBC with excellent
bus connections. 604-733-0203, E-mail: 
mziola@direct.ca

HOUSESIT. Retired teachers will housesit Victoria
or White Rock. Available May. 604-925-4535.

SUMMER IN VANCOUVER. Teacher/artist
husband want to trade our loft condo in trendy
Yaletown, close to everything, single/couple only,
N/P, N/S for 3-4 wks in July or Aug. We prefer a
rural setting with a beautiful view. Tel/fax: 604-
685-5041 or e-mail: skop@telus.net

112’ OKANAGAN LAKESIDE home weekly
June to Oct. Large deck & dock. Ph: 604-937-
3095, e-mail: c_jordan@shaw.ca

QUEEN CHARLOTTES SUMMER? 3 bd.
duplex, partly furn., new appl, full basement,
close to rec centre, hospital, shops and min. from
miles of beach. 250-626-3153.

HOME EXCHANGE. Seeking home exchange
with family in Tofino, Whistler, or Gulf Islands for
1 wk. in Aug. Have a newer 3 bd. home in
mountain park setting in Kelowna. Great hiking,
mountain biking, 8 min. to downtown and
beaches. Call 250-762-0996 or email:
aaeck@hotmail.com

LADNER/S.DELTA. 3 bd. house avail. July 1-Nov.
30, 2002 (neg.) in quiet respectable cul-de-sac.
$1400/mo. fully furn. ref. req. Jezz 604-946-6402.

VICTORIA. UVic area, large bright furn.
room/suite for rent May 1 to Sept. 1. Shared
kitchen, 3 min. walk to campus. 250-477-5160.

RENT OR EXCHANGE. Professional couple
from Toronto seeking Vancouver accommodation
July-Sept. Willing to apt. swap. Contact
acass@uwo.ca

SYDNEY AUSTRALIA this summer. Couple
looking to swap our 1 bd. plus sunroom, min.
from Sydney Harbour Bridge for Vancouver apt.
for July/Aug. Will also consider subletting our
Sydney apt. $2000 CDN, June–Aug. 011-612-
99550058, tom@mediakraft.com

MISCELLANEOUS
PETER AUSTEN’S EVEREST EXPERIENCE
® offers KEYNOTES and is THE leadership/
teambuilding seminar for professional develop-
ment. Details and VIDEOS at www.austeneverest.
com, e-mail: peter@austeneverest.com

VIOLENCE PREVENTION SCHOOL SHOW
The Buddy System brings the Personal Planning
Program alive! Dynamic, fun, musical presenta-
tion. 604-990-4033, www.buddy-system.org

ULTIMATE OUTDOOR ADVENTURES LTD.
Leaders in Outdoor Education Workshops-Events-
Team building. www.uoadventures.com, 604-
454-1414.

GERMAN-CANADIAN EDUCATORS’
EXCHANGE Program gives you 2 weeks in
Rhine area and Berlin. Dates: June 30–July 10,
optional stay with German educator: July 10-14.
Some highlights: perspectives in education–the
German model; Berlin’s rebirth as capital city;
Germany after re-unification; Rhine boat trip–a
journey through history; Palaces and gardens of
Sanssouci. This program is offered by Okanagan
University College in conjunction with the
Rhineland Ministry of Education. Cost of $1,250
incl. program, entry/tour fees, accomm., meals
and local transp. Participants make their own
flight arrangements. For more info, contact:
Marlene Isaac of OUC International, phone: 250-
862-5443, e-mail: misaac@ouc.bc.ca

CONFERENCE. Global, Environmental &
Outdoor Education Council of Alberta Teachers’
Association conference “On the Brink Educating
for Hope,” May 2-5, 2002, U of Alberta,
Edmonton. Keynotes: Naomi Klein, Vandana
Shiva, Lloyd Axworthy, Patrick Morrow. To
register, visit www.learning-network.org or
phone 1-888-945-5500 or 780-492-0234.

BENEATH THE SURFACE TOURS. Marine
Educational Opportunities with Depth! Conducted
by highly experienced biology teacher to
illuminate astounding biodiversity of Northern
Vancouver Island’s waters. From whales to
nudibranchs! Customized to suit age and
curriculum requirements. Boat tour can be
enhanced with slide presentation; ROV to view
invertebrate life; tour of marine mammal artifacts;
emphasis on link between nature and First
Nations culture. Contact us! Stubbs Island
Charters 250-928-3185, 1-800-665-3066,
stubbres@island.net, www.stubbs-island.com

NEEDED: People with Myalgic Encephalo-
myelitis (ME or Chronic Fatigue Syndrome)
to participate in a University of BC research study
examining the effect of coping and social support
on functioning, healthcare utilization, and
psychological well-being. Please call Kenna at
604-875-5555, ext. 62366 or e-mail:
kenna@interchange.ubc.ca

FINANCIAL SERVICES specializing in legal tax
reduction and wealth preservation strategies.
Spring seminars. Vancouver locations.
yukonsky@shaw.ca or Fax: 604-980-3407.

SFU CERTIFICATES–in search of. Contact Erin
at 604-731-4485 or celtik@telus.net

SOCIAL CLUB The North Shore Group seeking
single men and women 50 to 65 for membership
for dinners, dancing, theatre, parties, hiking,
golfing. 604-984-9463 for details.

MAY

4 Vancouver. Investigating Our Practices: Fifth
Annual Conference on Teacher Research/Re-
searching Teaching Teachers, UBC. Contact:
Gaalen Erickson, p: 604-822-2867, gaalen.er-
ickson@ubc.ca, Tony Clarke, 604-822-2003,
anthony.clarke@ubc.ca, or Judy Paley, 604-
822-2733, judy.paley@ubc.ca, www.ocpe.
educ.ubc.ca/wcs/c_investprac.html.

4 Prince George. B.C. Association of Physics
Teachers (BCAPT) Spring Meeting, UNBC. Pre-
sentations and sharing sessions between uni-
versity, college, and high school teachers. con-
tact don@kwantlen.bc.ca, www.langara.
bc.ca/bcapt.

6 Salmon Arm. Interior Dimensions: Ex-
ploring Issues in Literacy, B.C. Teachers
of English Language Arts spring regional
conference, Salmon Arm Sr. Secondary.
Contact stephenwnaylor@hotmail.com.

6-8 Kelowna. Sharing IT: Collaboration
in Computer Mediated Learning, confer-
ence presented by B.C. Computer Cur-
riculum Consortium and B.C. Educators
for Distributed Learning PSA, Okanagan
University College. Contact Ray Furlotte,
rfurlotte@sd20.bc.ca, or Murray McDon-
ald, mmcdonald@sd23.bc.ca, www.bc4.
bc.ca and www.bctf.bc.ca/psas/bcedlpsa.

8-9 North Vancouver. B.C. Fast Forward Edu-
cational Media Showcase for educators who
use video and CD-ROM, preview the newest
productions from 30 companies. All grade lev-
els and curriculum areas. Content changes an-
nually. One day $80; two days $100 before
March 6. Group rates avail. for 10 or more. Con-
tact Susan Weber, Langara College, 604-323-
5533, sweber@langara.bc.ca, www.langara.
bc.ca/ffwd.

10-11 Garibaldi Highlands. First part
(Alpha) of B.C. Teachers for Peace and
Global Education (PAGE) Conference, Let
Peace Begin with Me: The Alpha and the
Omega, Lions Easter Seals Camp
Squamish Retreat. Contact Beatta Hit-
trich, 604-433-9765, Daniel Shiu, 604-
588-4318, Cindy Barrett, 604-536-2131,
Pummy Kaur, 604-536-8711.

17-18 Prince George. B.C. Rural Teach-
ers’ Association (BCRTA) Conference,
Rural Schools: We Value Our Place, Uni-
versity of Northern B.C. Keynoter Tom
Tiller, of the University of Tromso, Nor-
way, on the healthy interdependence of
communities and schools. Contact Gail
Moseley, Box 153, 70 Mile House, BC V0K
2K0, 250-456-7528, sf: 250-395-5198,
moseley@bcinternet.net.

JULY

2-5 Langley. Introductory/Intermediate Video
Production for Teachers, Brookswood Sec-
ondary, $399. Contact Dawne Tomlinson at
604-530-2141, dtomlinson@bss.sd35.bc.ca.

19-21 Shawnigan Lake. Summer Literacy
Retreat: Invigorating your passion for teaching
and engaging emergent readers and writers.
Share ideas with other participants through dy-
namic presentations and interactive conversa-
tions. Accommodation and meals included.
Contact kelvin.broad@nau.edu, or Angie
Driscoll, retreat co-ordinator, 1-250-382-5451.

AUGUST

12-16 or 19-23 Maple Ridge. Science
World’s Loon Lake Recreational Science Camp,
Malcolm Knapp Research Forest. $300+GST.
Participants receive a travel subsidy. Contact 1-
800-363-1611 or direct 443-7552 or Caed-
mon Nash, Science World, 1455 Quebec Street,
Vancouver, BC V6A 3Z7, 604-443-7440, f:
604-443-7430, cnash@scienceworld.ca.

14-20 Golden. Wilderness Leadership for
Educators, risk management and skills for out-
door education, incl. a 6-day backpack trip.
$825. Contact Wayne Pelter, at SD 6 Continu-
ing Ed., 250-427-5308, wpelter@sd6.bc.ca.

26-29 Vancouver. Davis Learning Strate-
gies-Basic Teacher Workshop, Granville Island
Hotel. Instruction in proven methods designed
to reach all children, whether word or picture
thinker, and used from K–3. Contact Sue Hall,
Positive Dyslexia, p/f: 604-921-1084,
info@dyslexiacanada.com, www.dyslexia-
canada.com, www.davislearn.com.

RETIRING? Undecided about the Joint Life
option? Order Choosing the Right Options, a
straightforward guide to choosing the best
options for your situation. Cost $15 (taxes incl.)
Mail Ken Smith, 5120 Ewart St., Burnaby, BC V5J
2W2 or phone BCTF Lesson Aids Service.

HOMECOMING. Did you go to school in
Qualicum Beach? A homecoming for all students,
teachers & staff, May 17–19, 2002. For info/
registration, ph: 250-752-9740, website:
www.qbhomecoming.com Please register early.

DO YOU BELIEVE telecommunications is the
future? Visit www.theanswserto.com/delliott

www.cougarsafe.com Educational, eco-
friendly, true and proven concept. Could help keep
those big cats off your back. Save a life, save a
cougar.

BURNS BOG CLASS TOURS. Take your
students to one of the rarest eco-systems in the
world on a guided tour. Students learn how the
bog formed, how to identify bog plants and
issues that affect the Bog’s future. Ask about our
teachers’ guides, videos, and other educational
material for sale. Call the Burns Bog Conservation
Society at 604-572-0373 or 1-888-850-6264.
Grades K-12.

RESOURCES
A FIELD TRIP IN YOUR CLASSROOM.
Hands on. IRP correlated. Communities, Arctic,
government, streams, global issues, keeping
peace. $219 + gst. Classroom Expeditions 250-
352-3598, classroomexpeditions.com

MANUAL FOR PARAGRAPH & ESSAY
WRITING. Designed for teachers/parents of
weaker or remedial students. To order send
$10.75 plus $1.50 postage to Avstan
Publications, 8850c Young Rd., Chilliwack, BC
V2P 4P5. Ph/Fax: 604-792-0839.

www.bestsellersdirect.ca Pre-owned
textbooks, new books, software and school
supplies. Ask about free shipping and class set
discounts. Call toll free 1-877-890-6727. Serving
Western Canadian schools since 1993.

EXCELLENT SLIDES for human geography and
social studies, teaching themes and key ideas,
http://www.slideworld.com

www.classroomresources.com
Online information and ordering for Canadian SS,
science, life skills, fiction and non-fiction titles.
Call 1-800-668-8806 for free “Canadian
Content” catalogue.

TEACHER’S RESOURCE book for Grade 9
social studies Crossroads text. 150p. of copy-ready
assignments, tests, answer keys. 250-392-4696.

POSITIVE PLAYGROUNDS PROGRAM
MANUAL: Putting the “PLAY” back into
playgrounds. Designed to teach K-6 students
traditional and cooperative games that encourage
positive social skills and physical fitness. Easy
program implementation, over 180 games. Rave
reviews from administrators, teachers, parents,
students! Call 780-466-9612. Visit
www.positiveplaygrounds.ab.ca

FOR SALE
WESTCOAST LIVING! Lifestyle change!
Cheapest of Gulf Islands! Great community!
Now’s the time! Visit www.realestate-
gabriola.com or e-mail jheira@realestate-
gabriola.com for listings. Jheira Springford, Coast
Realty (Gabriola) 1-800-205-8080.

RETIRING OR INVESTING IN THE GULF
ISLANDS? Secluded acreages on tranquil Thetis
Island. Safe, friendly community. Easy access.
Excellent value. Financing available. 250-246-
4774. www.thetisislandrealestate. com

GO RVing! B.C.’s largest selection of RV
inventory at ARBUTUS RV on Vancouver Island.
For campers, trailers, 5th wheels, or motorhomes.
Contact John Affleck, B.Ed. at Sidney 1-888-272-
8888, sidneysales@ arbutusrv.com. Check out
600 units online www.arbutusrv.com

LOG HOME B&B. Find your niche in the historic
goldrush town of Atlin, BC. Borders Yukon &
Alaska. Older log home operated as successful
b&b past 2 years. Asking $179,900. OBO.
Serious enquiries only please. Call 250-651-
7473 or e-mail leejessie22@hotmail.com

SPELLING BY PATTERNS for Grades 2 & 3.
Full year program. $20 incl. S&H. View
www.members.shaw.ca/creeksidepublishing, Fax
for order form 250-545-5563.

ATLIN, BC. Newer custom-built home, gorgeous
lake/mountain view in idyllic prioneer town in
northern B.C. Close to Alaska/Yukon borders.
More info, phone/fax 250-651-7697.

KELOWNA downtown, 2 bd., 2 bath condo.
Close to everything—beach, shopping, com-
munity theatre, Skyreach. Ph: 1-250-763-9293.

STORYLINE BOOKS. Well-established, 18-yr.
old home-based Children’s and Educational Book
business. Can be located anywhere in B.C. Call
Storyline at 250-385-3343 or
storyline@coastnet.com

PD Calendar web site
http://pdonline.bctf.bc.ca/

conferences/PD-Calendar.html

PD CALENDAR
Additions/changes: E-mail

Debby Stagg, BCTF PD Division
dstagg@bctf.bc.ca

October PSA day 
October 25, 2002

http://pdonline.bctf.bc.ca/conferences/PD-Calendar.html
mailto:dstagg@bctf.bc.ca


PE
TE

R
 O

W
EN

S 
PH

O
TO

S

16 TEACHER April 2002

by Lana Lambert

I
have taught home econo-
mics for 18 years at Pitt
Meadows Secondary School
and have sponsored

connection activities between
our school and some of the
elementary feeder schools in our
district.

Three or four times a year,
our activities centre on themes
such as Halloween, Christmas,
Valentine’s Day, Easter, Mother’s
Day, and Father’s Day. The
children who participate are
from Kindergarten to Grade 7,
but most often are in the
primary grades.

Working in a secondary home

economics setting, the elemen-
tary students are involved in a
variety of activities. On Hallowe-
en, the students are usually
carving pumpkins. Sometimes
they bring their own that they
have picked at the pumpkin
patch. Today, just picking a
pumpkin and seeing where and
how pumpkins grow can be a
learning experience. Most often
the pumpkins are provided at
cost or donated by the local
grocery store.

The students are shown a
video about pumpkin carving
and then working together they
carve and create a jack o’
lantern that they can take home
with them. If time permits, other

craft-related activities are
undertaken.

At Christmas, my foods and
nutrition students will help the
visiting elementary students
make small gingerbread houses
using empty milk cartons and
graham wafers with royal icing.
The secondary students often
make the icing and help the
younger students construct and
decorate the houses. Sometimes
one of the students dresses up
as Santa.

Cookies are a favourite for
Valentine’s Day and crafting a
card for someone special. At
Easter, students decorate
Ukrainian Easter eggs, have
Easter egg hunts, and make an

Easter card to give with their
eggs.

These activities have been
very successful. They focus on,
and emphasize, communicating,
helping, socializing, and inter-
acting. Sometimes the secondary
students will work with a
younger sibling or relative.
Although the activities are
usually only two hours long, a
helper-bond often develops. I
have been doing these integra-
tion projects for years and
discovered that some of my
students were former elemen-
tary visitors from years back.

Sometimes the secondary
students discover a new career
option in childcare, teaching, or

other child-related disciplines.
The most beneficial outcome

of these activities is the positive
energy created. I have students
who are not in my classes ask-
ing if they can help out and
become involved. The social
skills of communicating and
helping that can surface and be
developed through these
activities are ones we use during
our entire life.

I highly recommend this kind
of program to anyone who has
the time to set it up.

Lana Lambert teaches at Pitt
Meadows Secondary School, Pitt
Meadows. 

Makingconnections
inhomeeconomics
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