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A
t Tillicum Elementary
School in Vancouver,
inner-city funding means
a full-time youth and

family worker (YFW), a student
support worker (SSW), and
some inner-city project teacher
time.

Tillicum is a large K–4 annex
of 185 students in the northeast
corner of Vancouver. In 1999,
the Tillicum staff decided to
begin an Effective Behaviour
Support program (EBS). We
used reward tokens (Bee tickets)
to reinforce positive behaviour
and to teach students about the
Three Bees: be safe, be polite,
and be responsible. We had

great success. However, we
found that this sort of extrinsic
motivation didn’t result in
generalized changes in
behaviour outside the class-
room. After three years, we
decided to move from extrinsic
motivators to intrinsic
motivators.

Last summer, our YFW and
some teaching staff went to a
summer institute on social
responsibility in Vancouver
where we learned about the
social responsibility program at
Blakeburn Elementary School,

in Coquitlam. Impressed and
inspired, we returned to
Tillicum, where we adopted and
adapted many of Blakeburn’s
ideas in order to move from EBS
toward social responsibility.

In September 2002, we
decided to go “cold turkey” with
the Bee tickets. It was a bit
rough at first, but we explained
to the students and parents that
we wanted to create a safe and
friendly place where students
could learn to make wise,
independent choices—without
Bee tickets. We adopted a new
code of conduct: Take care of
yourself, take care of others,
and take care of this place. This
fits quite well with the four
objectives of social responsi-
bility: solving problems in
peaceful ways, being a good
community citizen, standing up
for other people, and respecting
rights and responsibilities.

We have taken the common
language, the skits, and the
explicit teaching, which were
the successful components of
our EBS program, and we are
now using them to support the
performance standards for
social responsibility. The com-
mon language has given us
school-wide consistent strate-
gies. We now have a “problem-
solving room,” open at recess
and lunch, where the YFW, SSW,
AC, and VP support the students
and practise these new strate-
gies to solve problems as they
occur. Teaching staff appreciate
this; they are now relieved of

Our YFW also plays a key role
at Tillicum as the facilitator of
our peer helper “Superstars”
program. Because we are an
annex, the Tillicum Superstars
are Grade 3 and 4 students.
They are responsible for the
outdoor equipment and our
inside-day games, and for
broadcasting a morning
message to the school. They also
emcee our weekly assemblies.
They have proven to be great
role models, and their leader-
ship skills keep on growing
under the leadership of our
YFW. The Superstars also
learn—and teach—about social
responsibility by performing
skits during assemblies and in
the classrooms, making posters,

the post-recess and post-lunch
problem solving, which often
runs into classroom time. 

Since we began this fall, we
have learned that our inner-city
funded SSW, YFW, and inner-city
project teacher time are all
critical to the success of this
program. Our YFW and SSW are
able to do behaviour support
through using the performance
standards on social responsi-
bility.
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doing announcements, and
taking care of others and our
school.

For the past two years, the
SSW has implemented a
successful Roots of Empathy
program. A baby and parent
visit the classroom to share and
discuss with the students the
milestones of the baby’s
development. Roots of Empathy
teaches human development
and emotional literacy and
nurtures growth of empathy. 

All these activities and
programs are in place because
we have a committed, dedicated
staff and administration. We are
a community supporting one
another in our journey toward
social responsibility. Without our
inner-city funding, and without
our YFW, SSW, and our inner-
city project teacher, our school
would not be the safe, welcom-
ing, and nurturing place that it
is today.

Inner-city funding is more
than just the hot-lunch
program. At Tillicum, it also
means behaviour and socio-
emotional support, the Roots of
Empathy program, student
leadership, and academic
support (small pull-out groups
and in-class support).
Apprehensively, we are waiting
to hear what will happen to our
funding, what will happen to
these key people in our learning
community, and what will
happen to our kids. 

Gloria Roque teaches at Tillicum
Elementary School, Vancouver.

Inner-cityfundingprovides
more than hot lunch

A full-time youth and family worker meets with students in the problem-solving room at Tillicum Elementary School,
Vancouver. Inner-city funding helps keep the school safe, welcoming, and nurturing.

Take care of
yourself, take care
of others, and take
care of this place.

We are a
community

supporting one
another in our
journey toward

social responsibility.
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Teacher

G
iven the B.C. Liberals’
approach to education, I
am not surprised to hear
Education Minister

Christy Clark talking about
increasing teacher supervision.

Clark says parents want “to
make sure there are clear
standards for teacher perfor-
mance and conduct.” She said
principals relegated to the
position of “paper-clip guys” by
collective agreements and school
culture, should be in classrooms
more often to ensure that quality
teaching is taking place.

Well, teachers at every level
can give excellent examples of
how and why that’s not helpful.
Tighter supervision linked to
evaluation has never been shown
to improve classroom teaching. 

The professional development
that works best is developed and
delivered by teachers in a
collegial environment, not under
the thinly veiled intimidation
tactic Clark is proposing.

The BCTF dedicates about
18% of the budget to professional
development. Our peer support
program, action research
initiatives, and workshops help
teachers be more effective in the
classroom.

We would like to expand those
programs and other teacher-
support activities. The recent PD
needs assessment we conducted,
which sought the views of 1,500
members, will help us evaluate
and enhance our PD programs.

We have been trying to per-
suade the government to work
with us on professional issues
and quality teaching, but the
response at the official level has
been muted. At the ministerial
level, we are told that teachers
shouldn’t feel threatened by
increased supervision because
it’s not meant to be negative.

It seems to me that the
minister is desperately attempt-
ing to deflect public attention
from the underfunding crisis and
the difficult realities in schools
around this province. Well, we
are not going to be deflected!

Teachers have always played a
key role in our own professional
development and that of our
colleagues. We will continue to
do so, just as we’ll continue to
advocate for the classroom
conditions and funding levels
needed for quality teaching.

SFU helps
immigrant
teachers

The Professional Qualification
Program is designed to orient a
new Canadian or landed immi-
grant to re-enter the teaching
profession, in British Columbia. It
supports well-experienced teach-
ers from India, Peru, Philippines,
Yugoslavia, and other countries of
the world. In addition, PQP ex-
plores issues on the philosophical
and pedagogical areas of educa-
tion in B.C. The Faculty of Educa-
tion at SFU introduced the pro-
gram, in collaboration with the
B.C. College of Teachers. One of
the goals of the PQP is to intro-
duce teachers to the curriculum
and give them support they need
to familiarize them with the B.C.
school system.
Helen Concepcion
SFU, helen_cx@hotmail.com

I am the BCTF
I invite all teachers to attend

the BCTF AGM at least once dur-
ing their teaching career.

I am an old teacher, yet new in
the public system. This year, I at-
tended my second AGM. The first
time, I went in order to know
more about the public school sys-
tem.

The second time, I was pre-
pared. Knowing that I had to do a
lot of listening, I took along a
drawing pad. I also volunteered
to be a teller, which meant being
up early to prepare for duties on
election day. 

The BCTF is our union, advocat-
ing and encouraging professional
development for us to continue
delivering excellent public educa-
tion. In a union of some 40,000, it
is easy to feel disconnected and
unimportant.

That morning as teller, I saw
how carefully each of us did our
task of distributing and counting
ballots. I saw how one vote
changed the tide of events. That
one vote could be from any of us.
We may feel disenfranchised by
having to go through our staff
representative to get to our local
associations and then to the BCTF,
but this remote feeling vanished
when I saw that each of us has a
voice, each of us matters. It af-
firmed that, yes, I am the BCTF.
Thelma Valle-Serrano
Richmond

Need better
newspapers

Teachers should help create a
progressive newspaper. Besides
the obscene concentration of
media ownership in B.C., the
media are moving farther to the
right.

All three major dailies have
been critical of teachers recently.
“Teachers’ unions should stick to
education” appeared in The Van-
couver Sun. It started by suggest-
ing a similarity between teachers
and Jimmy Hoffa. It ended saying
the BCTF AGM is “sticking its nose
in where it doesn’t belong” be-
cause it was to consider resolu-
tions about the Romanow report
and Kyoto but especially with a
resolution to condemn the inva-
sion of Iraq.

During the Vietnam War, it was
standard practice for thousands
of unions around the world to
speak out. In B.C., perhaps our
most famous labour martyr is Gin-
ger Goodwin, who was killed for
refusing to fight in World War I
and telling others to do the same.
(One of the first things the B.C.
Liberal government did was re-
move signs commemorating Gin-
ger Goodwin.) All teachers were
going to do was send a letter to
the Prime Minister. Yet somehow
that was improper.

It is troubling enough that a
newspaper sees it as improper,
but what is most troubling is that
dozens of teachers were taken in
by their specious argument. Had
teachers been able to read an al-
ternative viewpoint, few would
have agreed with that editorial.
Brian Lavery
Port Alberni

College has role in
teacher education

Mike Lombardi’s comments on
the College of Teachers (Teacher,
Jan./Feb. 2003) were both timely
and accurate. The proposals of
the deans of the faculties of edu-
cation would have the effect of
removing our professional control
over entry into the profession.
What is at stake is the ability to
define what is a teacher and how
a person becomes a teacher.

Program approval by the BCCT
is a very effective and efficient ex-
pression of teacher professional-
ism. It allows the practising pro-
fessionals to set the standards and
criteria for teacher education. The
recent legal battles with TWU
confirmed strongly the right of
the college to vet programs and
set standards. It is that mandate
that the deans object to.

The alternative, hinted at by
Craig Bresett, would have the col-
lege out of such program ap-
proval. The result would be a
close and expensive examination
of all the applications by B.C.
graduates for college certifica-
tion. It would not decrease the
amount of money that teachers
would have to pay to the college.
It would require more staff and a
much greater expense.

In short, if the public interest is
to be considered in the education
and certification of teachers,
there is only one body charged
with that duty. And that body is
discharging that duty efficiently
and with the greatest of concern
for the public and the profes-
sional good. 
Dale Townsend
Salmon Arm

Affiliation costly
How ironic it feels to be writing

to the BCTF Teacher knowing that
by the time this is published we
will have already voted for or
against affiliation with the B.C.
Federation of Labour.  Having re-
ceived such a biased account of
this issue by the affiliation task
force in the past two issues, I felt
compelled to bring to the mem-
bers attention the real cost of
joining the BC Fed. This was also
pertinent when looking at my
January pay slip. Calculating the
cost of the BCTF, COTA, and SIF de-

ductions, I find that I will be pay-
ing close to $1,900 for these ser-
vices in 2003.

The costs of affiliation were
brought to the attention of COTA
members in the January update
bulletin. It states that in the first
three years, the members of COTA
could pay directly the sum of
$17,500 for each year. However,
indirectly the members of the
BCTF will pay $300,000 for mem-
bership and $155,000 for meet-
ings per year to join the B.C. Fed-
eration of Labour. 

If the three-year trial period is
deemed successful, we as BCTF
members will then be required to
join the Canadian Labour Con-
gress. That cost will be $300,000
for membership per year and
$170,000 for meetings every three
years and to COTA members,
$17,600 membership, $19,200
meeting, and $10,800 North
Okanagan Labour Council.  The
total cost after four years,
$2,355,200, is astounding and cer-
tainly not justified, at least for the
Central Okanagan Teachers’ Asso-
ciation members. Now if my
union dues of $1,300 per year go
down or stay the same after we
join the BC Fed, then perhaps the
members could accept the affilia-
tion. I doubt very much that that
will happen.
Sam Saprunoff
Kelowna

B.C. Dairy
Foundation

materials helpful
We are writing in response to

the letter written by Craig Bresett
(Teacher, Jan./Feb. 2003).

Bresett expresses his dissatisfac-
tion regarding teachers of nutri-
tion using educational materials
produced by the B.C. Dairy Foun-
dation. Bresett believes these ed-
ucational products influence stu-
dents and parents to buy dairy
products. As members of the
Teachers of Home Economics Spe-
cialist Association (THESA), we
have used the B.C. Dairy Founda-
tion educational resources for
many years to facilitate the teach-
ing of nutrition as a whole. The
materials are used to teach about
general nutrition, balanced eat-
ing from a variety of food sources,
and reducing the risk of develop-
ing nutrition-related health prob-
lems.

Many elementary teachers are
using or have used the Food Track
program to enhance the learning
of Canada’s Food Guide to
Healthy Eating. The CD-Rom sam-
pler that Bresett referred to in his
letter is NOT about milk. The sam-
pler is called 5-5-3-2. It is a fun and
interactive program that enables
students to learn about Canada’s
Food Guide to Healthy Eating. It
helps students to understand
what a serving comprises in all
four food groups. It does not
highlight or exaggerate the role
of any dairy products. Bresett is
concerned that the B.C. Dairy
Foundation is trying to sell prod-
ucts to children.

We are committed to present-
ing factual and researched infor-
mation to our students. The foun-
dation has been very supportive
of teachers of nutrition and

through their hard work and ef-
fort, students have used interest-
ing and interactive resources to
learn about nutrition as a whole.

We recommend that individual
teachers peruse the teaching ma-
terials and make their own deci-
sions on how to teach nutrition. 
Burnaby THESA members

Aboriginal
lesson aid

I would like to warn teachers
who have purchased a copy of the
lesson aid entitled Aboriginals of
the Pacific Northwest Coast: A
Cross-Curricular Activity Book
(Teacher, “10 New Lesson Aids,”
March 2003), by Denny and Neil
Hughes about a number of seri-
ous concerns in the original edi-
tion.

For example, the anthropologi-
cal names Nootka and Kwakiutl
do not reflect the names First Na-
tion people now use. Nuu chah
nulth and Kwa kwa ka’wakw
have been used for a number of
years.

Another concern revolves
around the theory of the Bering
Land Bridge. This is portrayed as a
“truth” and does not fully or re-
spectfully acknowledge that First
Nations had their own version as
to their own origins. Each First Na-
tion has its own stories. Further-
more, there are other theories re-
garding First Nation origins that
are just as valid.

The illustrations throughout
this document are often simplistic
and do not reflect the sophisti-
cated art of this coast.

Although a second edition of
this lesson aid has made correc-
tions from the first, I do not rec-
ommend this book until a com-
plete consultation with First
Nations educators has taken
place.

Not to consult with First Na-
tions is disrespectful and displays
an arrogance that we should not
accept.
Frank Conibear
Victoria

A sampling of
responses to TOC

call-out
This letter is in response to

Patrick Schreck’s article, “Fair call-
out for TOCs” (Teacher, March
2003). I am not in full agreement
with Patrick Schreck. He states
that it isn’t fair when TOCs have
to sell themselves and compete
with other TOCs. Didn’t contract
teachers have to compete with a
multitude of applicants before
they got accepted to their posi-
tion? Furthermore, aren’t con-
tract teachers constantly “selling
themselves” by trying to satisfy
parents, students, and administra-
tors? In addition, he states that
call-outs should be based on se-
niority. To what degree? Would
calling in a TOC with high senior-
ity and no ability in French be con-
sidered “professional” if that TOC
was asked to cover a French Im-
mersion class?
Paul Sallmen
Coquitlam

I have been a TOC in a Lower
Mainland school district for three
years. For 10 years before that, I
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LOOKING BACK
70 years ago

Whereas, in these troublous
times we, as educationists, are
deeply concerned by the many
threatenings of wars that menace
the future of the youth with whom
we associate; and

Whereas, armament firms have
been active in fomenting war
scares, and in persuading their
own countries to adopt warlike
policies, and to increase their
armaments;

Be it resolved that the British
Columbia Teachers’ Federation
petition the Government of
Canada to press, at the World
Disarmament Conference, now in
session, for the abolition of the
private manufacture of arms and
munitions.

The B.C. Teacher, April/May 1933

50 years ago
To go on to University is a mark

of wealth, not of intelligence;
indeed, it is the tragedy of
education in democratic Canada

that our cleverest high school
pupils can rarely afford to go on to
University. Out of every 100
Canadian children starting in our
elementary schools, only 34 remain
throughout high school, only three
of these enter University, and only
one graduates. Who would say that
that one is the cleverest of the
entire hundred?

The B.C. Teacher, April 1953

30 years ago
Music can be used or abused for

many purposes. It has been used
many times in the past to recruit an
army, to stir up religious emotions,
to lend dignity to ceremonials or
even to start a football game. It was
said that Orpheus with his lyre
could make trees bow down. I have
seen many people in India charm
snakes with music.

If music has so many faces, so
many functions, so many values
and is so much the part of the life
of all cultures, why is it not much
more part of education in school?
Why are there more private

was a stay-at-home mother, and
before that, I taught Grades 2 and
3 full time for eight years in a dif-
ferent Lower Mainland district. I
love being a TOC! When I’m at
work, my background comes
through. As a result, several
teachers in my district ask if I am
available when they need a TOC. 

I disagree strongly with the po-
sition that teachers, if they wish
to, should not request a specific
TOC. When teachers ask for a cer-
tain TOC, they do not say, “Don’t
send John, Ann, or Sue.” They say,
“Please see if so-and-so is avail-
able.” I fail to see how requesting
a specific TOC who has done work
for them in the past can be seen
as openly critiquing another TOC.

When you or your family needs
to see a doctor, do you choose a
different one from the phone
book each time? You prefer to see
the same professional each time,
building a relationship with that
person.

We, as teachers, ask that stu-
dents, parents, colleagues, and
administrators respect our judg-
ment on decisions that we make
every day. Why should we not re-
spect the decision that a contract
teacher may make regarding the
TOC he or she would prefer for his
or her class? 
Jane Bant
West Vancouver

Patrick Schreck’s article about
TOC call-outs addresses the issues
facing the TOC but does not deal
with the resulting impact in the
classroom. While I agree with
each of his arguments, I was left
wondering how a system based
on “seniority or some other objec-
tive criterion” might affect stu-
dents.

As it stands, the system allows
for teachers to call-out the same
TOC each time they need to be
absent. This is beneficial for both
the students and the TOC (not to
mention the teacher). For the stu-
dents, it provides continuity,
which is especially important in
the primary grades. For the TOC,
it provides a less stressful day in
that the routines of the school
and classroom are known. Know-
ing the names of the children is
also very beneficial for the TOC.

The isolation felt by many TOCs
is significantly reduced when they
are repeatedly called into the
same school(s). Connections can
be made with the students, par-
ents, and staff.

A possible compromise be-
tween the present system and the
changes called for by Schreck
might involve all TOCs being as-
signed a certain school or schools.

They could then be called out in
some objective manner that rec-
ognizes their professionalism,
complies with the code of ethics,
removes the competition but still
provides continuity for the stu-
dents and a sense of belonging
for the TOC.
Stephanie Hall
Comox Valley

Patrick Schreck, in “Fair call-out
for TOCs,” calls for changes for
the way TOCs are called to their
assignments, and suggests that
TOCs be assigned on the basis of
seniority. 

Schreck suggests that request-
ing one’s TOC is an implied criti-
cism of other TOCs.  The Code of
Ethics (section 5), however, does
not say that a teacher will not
make judgments about other
teaching professionals.  It merely
states that if a teacher has issues
with the way another teacher
works, he or she must bring this
up privately with the person in
question before reporting to
other colleagues or the admin.
One classroom teacher telling an-
other that “so-and-so did a good
job” is surely acceptable, as is re-
questing that person.  Saying that
“so-and-so is useless,” however,
would probably qualify as a
breach of ethics. 

Teachers’ being able to request
TOCs is one of the ways we have
of ensuring that our own profes-
sional judgment about what and
who works, affects what happens
in our classrooms.
Chris Stolz
Surrey

Editor’s note: Letters have been
edited for brevity.

teachers of music than of any
other subject?

The B.C. Teacher, April 1973

10 years ago
Mike Hayes, of Saanich, criti-

cized the government for passing
up two opportunities to restore
taxation authority to local school
boards. Hayes expressed outrage
that he paid only $172 last year in
school taxes on his Victoria house,
adding that if he were a senior
citizen he would have paid no
school taxes. Alleging that the NDP
had made “eunuchs of local school
boards,” Hayes called for the
return of taxation powers to
trustees. (Education Minister)
Hagen responded that taxation
policy falls under the jurisdiction of
the Ministry of Finance and
assured delegates that policy is
under “active consideration” by
her government.

Teacher, April 1993

Chris Bocking, Keating 
Elementary School, Saanich

Judicial Council decision 

A
hearing panel and a
subsequent appeal panel
of the Judicial Council
have ruled that BCTF

member Edmund Nielsen, of the
Nelson District Teachers’ Associ-
ation, was guilty of a breach of
the Code of Ethics as it relates to
Procedure 44.04, which deals
with the duty to comply with
BCTF job-action strategy. 

The hearing panel of the
Judicial Council concluded that
Edmund Nielsen was guilty of a
breach by continuing, even after
discussions with the local
president, to participate in
extra-curricular activities once
legal job action (Phase 2) had
commenced. Neilsen failed to
acknowledge (1) the authority of
the BCTF to call for a halt to
member participation in extra-
curricular activities, and (2) his
responsibility as a member of
the Federation to participate in
such job action. 

The concern that guided the
hearing panel in finding cause
against Neilsen was the fact
that he knowingly, and with

clear intent, continued to
participate in extra-curricular
activities after job action had
commenced.

Decisions of the hearing panel
and appeal panel of the Judicial
Council have resulted in the
following penalties:

1. That a letter of reprimand
be issued to Edmund Nielsen for
repeated violations of the BCTF
Job Action Plan. 

2. That the right of Edmund
Nielsen to hold office in the
BCTF and in any subsidiary
bodies including local associa-
tions be suspended for a period
of one year commencing 31 days
after the issuance of this report
for repeated violations of the
BCTF Job Action Plan. 

3. That these findings be
published in an appropriate
issue of Teacher newsmagazine.

4. Edmund Nielsen is ordered
to pay a levy in the amount of
one day’s gross pay. 

This report is published
pursuant to BCTF Procedure
31.C.08.

– Judicial Council

Neil Worboys, BCTF president, presenting Linda Shuto with the G.A. Fergusson Memorial
Award. The award is presented to a teacher who has earned the respect of colleagues and has
made major contributions to public education. Shuto who began teaching in Burnaby in 1969,
has earned the respect of parents, students, colleagues, employers, and her peers in activism

in the BCTF, and in the broad educational community.

Education minister 
praises Catholic schools

B
C. Education Minister
Christy Clark made
history when she
attended the 25th

Annual Catholic Educators’
Conference organized by the
Catholic Independent Schools of
the Vancouver Archdiocese.

Clark was the first education
minister to visit the conference
since its inception in 1978, the
year after independent schools
first received funding from the
provincial government.

Clark addressed the approxi-
mately 1,200 Catholic school
teachers with words of encour-
agement and thanks after the
morning Mass at St. John
Brebeuf Regional Secondary
School in Abbotsford, the site of
the conference. In her introduc-
tion, conference chairwoman
[sic] Suzanne Dinwoodie
recognized the education
minister for her support of
independent schools, which
received an increase of $4.7
million last year under Clark,
while an increase of $2.2
million is anticipated for the
current year.

This was not the first time
Clark has visited a Catholic
school. In fall 2002 she visited

St. Francis Xavier Elementary
School in Vancouver.

The minister announced that
the next Catholic School that she
would be visiting would be
Archbishop Carney Regional
Secondary in her home neigh-
bourhood of Port Moody. “The
quality of education that is
provided at that school and the
rest of the Catholic schools in
British Columbia is absolutely
without comparison. It is
absolutely marvellous,” she said. 

“You should be very, very
proud of what you do and the
commitment that you bring to
your work and the passion that
you bring to instilling knowledge
and faith in the children that you
teach,” the minister continued as
she praised Catholic educators.
As a member of the Anglican
church, Clark said she was
“among her own,” describing her
belief in faith and the importance
of politicians having faith.

In evidence of her support for
independent schools, the
minister stated, “I want you to
know that I consider Catholic
schools and independent schools
as full partners in our education
system.” In support of Catholic
school governance she added,

“We (in the public system) have
created Parent School Planning
Councils in every public school
and they are very much
modelled on the Parish Councils
(Education Committees) that
you have used in the Catholic
system for so very long.

“We’ve given public schools
more financial autonomy,
recognizing that it’s worked for
you,” she said, referring to the
local autonomy of Catholic
schools.

In closing, Clark noted the
spiritual theme of the conference.
“You have chosen as your theme,
‘Kindle the Fires of Hope and
Joy,’ a tremendously powerful set
of words to guide you in your
deliberations. As a new mother I
look into my son’s eyes and I feel
hope and I feel so much joy, and I
want to know that when I send
my son to school his educators
will feel the same way about him,
and that’s the gift that you as
teachers bring to education: it’s
making sure that no child feels
ordinary. That’s a tremendous
gift to every parent of the
children you teach.”

Source: The B.C. Catholic, March
10, 2003. Reprinted with
permission.

Reprinted from The B.C. Catholic

$200 million a year for
top 8,000 earners

On his first day in office,
Gordon Campbell made tax cuts
that gave B.C.’s top 8,000 income
earners, those making over
$250,000 per year, a combined
benefit of $200 million per year
forever. By comparison, the
“new” funds for education over
the next three years are half as
much as the tax cut that those
8,000 people receive in one year.
The increase in the gas tax will
not quite raise enough money to
offset the annual tax cut for
those 8,000 people. Every time
you fill up, think of it as making
a small donation to help those
poor folks who receive $200
million a year in benefits from
the Campbell government.
©2003 David D. Schreck.
StrategicThoughts.com
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Canadian teachers applaud recent ILO 
decision chastising B.C. government

I
n view of the decision
rendered by the Internation-
al Labour Organization
(ILO), the Canadian

Teachers’ Federation (CTF) has
urged the British Columbia
government to immediately
return to the bargaining table
with its teachers and to with-
draw its regressive legislation.
The ILO, a United Nations
agency charged with monitoring
and upholding international
labour standards, sharply
chastised the B.C. government
for its treatment of public sector
workers, including teachers.

Appalled by the dismissive
remarks made by B.C. Premier
Gordon Campbell in reaction to
the ruling, CTF National
President Doug Willard said,
“Unless the B.C. government
repeals the law declaring K–12
education an essential service
and amends five other statutes
to ensure working conditions
are negotiated rather than

imposed, the province’s reputa-
tion will be further tarnished in
the eyes of the international
community.

“On behalf of
240,000 teachers in

Canada, CTF
reiterates its call on
the B.C. government

to immediately
rescind its

draconian and
archaic approach to
labour relations.”
“This is indicative of a

government intent on being
irresponsible and opposed to
respecting workers’ basic
democratic rights.” 

“By dismissing the ILO
conclusion, Premier Campbell
has shown total contempt not

only to teachers but to workers
from all walks of life, as well as
the international community.

“The people of British
Columbia did not elect a govern-
ment that would embarrass
them on the international front
by failing to abide by the
standards signed by Canada
under the umbrella of the
United Nations. We find his
attitude and demeanor toward
this issue preposterous and
irresponsible.

“On behalf of 240,000
teachers in Canada, CTF
reiterates its call on the B.C.
government to immediately
rescind its draconian and
archaic approach to labour
relations.”

CTF is the federation of
teacher organizations from
across Canada, including the
British Columbia Teachers’
Federation.

Source: CTF News Service: Ottawa

Research documents 
the effects of cuts

by Charlie Naylor

B
CTF Research is collect-
ing data on the changes
to special education and
ESL services in Nanaimo

and Coquitlam. Studying the
changes occurring this year in
the two districts is providing
insight on the effect of the cuts
on students and teachers. The
initial key findings of the special
education, learning assistance,
ESL project include:

• Only the most severe student
needs are being addressed as
schools cannot meet more
moderate/less severe cases with
the available staffing and
resources.

• There are fewer classroom
teachers than the declining
enrolment warrants, and with
class-size increases, the
classroom teacher’s capacity to
include all students is severely
affected.

• Differences between schools
in higher and lower socio-
economic areas appear to be
considerable. Many schools in
lower socio-economic areas
have higher concentrations of
students with special needs,
and they are having a much
tougher time this year in
meeting those needs.

• Substantially fewer students
are being designated in high-
incidence categories (8% fewer
across the province), with
corresponding reductions in
services in many instances.

• Fewer students are able to
access specialist support
teachers for special education,
learning assistance, and ESL
because there are fewer
teachers in those positions, and
for many, time allocation in the
specialist support positions has
been reduced.

• Specialist support teachers’
capacity to meet students’
needs is significantly reduced
because their caseloads have
risen to alarming levels, and
they are less able to support the
work of classroom teachers.

• Because of cuts to specialist
support staffing, many special-
ists are dealing with areas such
as ESL/learning assistance and
special education in one job
package but have no training or
experience in some areas of

specialization. This circum-
stance is reducing the quality of
services to students.

• ESL and special education
staffing cuts appear dispropor-
tionately greater than other cuts.

• Too many students with
special needs are being placed
in some secondary elective
classes. That placement is
reducing the capacity of
teachers to meet their needs
and forcing changes in pedago-
gical styles, which teachers
consider inappropriate for the
students in their classes.

• Audits have become counter-
productive, increasing paper-
work and reducing services to
students. The focus on audit and
accountability requirements is
diverting resources away from
delivering services to students.

• Both classroom and specialist
support teachers are reporting
high levels of stress because of
the strain of meeting students’
needs with fewer resources.
Some specialist teachers are
opting out of the role because
the demands are too great.
When those with considerable
experience of specialist support
work no longer perform such
work, and when relatively
inexperienced staff take over
those positions, students are
negatively affected.

• Decentralized decision-
making is reducing the effective-
ness of inclusion or ESL as sites
are developing very different
approaches with less consis-
tency and reduced district
support. In some cases, AOs
may be making decisions that
counter inclusionary policies
and that reduce services to ESL
students and/or to students with
special needs.

• Collaborative planning and
programming being reduced as

classroom teachers are
increasingly reluctant to join a
process that offers no support
beyond the planning stage. A
wide body of research suggests
that collaborative planning and
programming optimize
educational experiences for
both ESL students and for
students with learning
differences and special needs.
Removing such collaboration
therefore reduces the likelihood
of optimum programs, and
negatively affects both ESL
students and students with
special learning needs.

• Teachers are reporting an
ethical dilemma; they believe
that what is written in IEPs is,
in many cases, not being imple-
mented. The ethical dilemma is
what to tell parents, when
teachers also feel under pres-
sure from school or district
administrators to say that the
IEP is being implemented as
written.

What happens now?
Motions have been prepared

for the BCTF Executive that
stress the basic human rights of
all students to an inclusive
education system. Other
motions stress that the current
inclusionary system is in crisis
and urgently requires increased
and improved systemic support.
The BCTF is also proposing to
develop a range of practical
supports and strategies for
teachers as part of its focus on
supporting the professional
work of teachers.

The BCTF wants to hear from
you if some of these findings
are similar to your experience.
We also want to hear from you
about the directions we hope to
take in support of both teachers
and an inclusionary education
system. Use any of the following
to tell us if similar or different
things are happening in your
work and in your school.

Access the project’s web
conference at discuss.bctf.ca/
board/education,
cnaylor@bctf.ca, or mail your
comments to Charlie Naylor,
BCTF Research, 100-550 West
6th Avenue, Vancouver, BC V5Z
4P2

Charlie Naylor is a researcher
in the BCTF’s Research and
Technology Division.

Professional
autonomy in the life
of a teacher
by Anita Chapman

M
ost collective agree-
ments contain
professional-
autonomy clauses.

They say something like:
“Teachers shall, within the
bounds of prescribed
curriculum, and consistent with
effective educational practice,
have individual professional
autonomy in determining the
methods of instruction, and the
planning and presentation of
course materials in the classes
of pupils to which they are
assigned.” (Grand Forks)

Teachers had professional
autonomy long before it was in
collective agreements. Teachers
have traditionally exercised
professional autonomy, and
there has been a long-standing
societal understanding and
expectation that teachers would
exercise some degree of
professional autonomy. There is
something called the Socratic
method because Socrates used
an instructional approach
different from other teachers of
his era. More recently, teachers
have exercised professional
autonomy to develop and
implement whole language, co-
operative learning, and portfolio
assessment. In fact, all the
innovations in educational
practice grow out of teachers’
professional autonomy. 

Sometimes, perhaps because
of this long history, we take our
professional autonomy for
granted. This is unfortunate
because professional autonomy
is fundamental to both the
quality of our working lives as
teachers and our ability to be
effective teachers.

The things we find most
rewarding about teaching are
things that you make profes-
sional choices about, choices
that help a student learn,
choices that make a difficult
concept attainable, choices that
make course work interesting
and engaging for students.

Our professional
autonomy makes it

difficult for
employers to impose

things on us.

The right we have as teachers
to make professional choices
enables us to meet the diverse
and changing needs of our
students.

The world is changing rapidly.
We could make a long list of
changes—changes in demo-
graphics, changes in the global
marketplace, changes in
technology—and we despair of
being able to predict the world
our students will live in. We are
on the brink of nanotechnology.
There is a word for what is
happening to human thought
these days: complexification.

There is something exciting
about all this complexification,
but there is also something
scary. And when people are
scared, they want to simplify
things—teach the basics, the
three Rs, the core competencies,
have provincial exams, national
standards. They want to go back
to simpler times, to a version of
the 1950s that never existed. We
have a word for what we see

when people are afraid of
change, appropriately it’s a
simpler word than complexifica-
tion, its backlash. We are living
through a lot of change, so we
should expect to see backlashes.
Expect calls for simplicity,
demands for rules; expect to
hear some confused reasoning.
My favourite in this regard is the
reasoning of the business
community, who are calling on
schools to meet the needs of the
economy by training workers at
the same time that major
corporations are getting rid of
thousands and thousands of
workers, most of whom did
quite well in school—who are
calling for more high-tech
training at the same time they
are creating more low-skilled,
part-time, and poorly paid
positions.

Teachers make
hundreds, if not
thousands, of

decisions about
such things every
day they teach.

Our professional autonomy
represents diversity and com-
plexity, so we should expect
some of the backlash to be
aimed at it. Expect calls from
parents, school-district manage-
ment, the business community,
maybe even some of our
colleagues for us all to teach the
same way. And expect to hear
anger, because scared often
looks like angry. Angry parents
are sometimes just scared
parents. But all the spelling tests
and school uniforms will not
stop change, will not guarantee
that kids will be okay in a world
of social upheaval, high
unemployment, and AIDS.

Our professional autonomy
makes it difficult for employers
to impose things on us. At the
bargaining table, the employer
reps invariably referred to our
professional autonomy as
“unfettered.” Well, they are
wrong; our professional
autonomy is “fettered”—there
are constraints on professional
autonomy. The clause language
identifies two:
1. legislation, i.e., the School

Act, Reg., and Minister’s
Orders, that prescribe
curriculum, define reporting
formats, and so on, and

2. effective educational practice.
Legislation takes precedence

over collective agreements. We
must teach to the prescribed
learning outcomes in the
curriculum, we must assess and
evaluate student performance in
relation to those, we must do
three formal reports using
written comments and/or letter
grades and/or percentages,
depending on the grade level we
teach, and so on. But there is no
legislation about how to teach to
those outcomes or what assess-
ment methodologies to use or
what learning resources use.
Teachers make hundreds, if not
thousands, of decisions about
such things every day they
teach. You teach Pascal’s
triangle because it is in the
prescribed curriculum, but you
tell your students that it was
discovered by the Chinese 300

discuss.bctf.ca/board/education
cnaylor@bctf.ca
mailto:cnaylor@bctf.ca
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years before Pascal was born
because you are sensitive to the
cultural mix in your class or
because you feel you should
correct the Eurocentrism in the
text or both. That’s professional
autonomy.

Despite some of the pressures
from parents, the business
community, etc., the ministry
has so far avoided mandating
methodology. You will notice
that columns 2 and 3 in the IRPs
say “suggested instructional
strategies” and “suggested
assessment strategies,” refer-
ence sets are not mandated
resources, etc. Learning
resources are no longer pre-
scribed; they are only recom-
mended. School boards

regularly mandate things that
the ministry has only recom-
mended, suggested, mentioned
in passing, or is thinking about. 

Legislation is reasonably
clear. Less so, the other con-
straint: effective educational
practice. I envision an arbitra-
tion where the lawyers for both
sides arrive with dozens of Phi
Delta Kappan journals under
their arms. The range of what is
considered effective educational
practice is very broad. This is
good, as it gives individual
teachers the room to exercise
their unique personal styles and
to meet the diverse needs of
their students. But very broad
doesn’t mean infinitely broad;
there is, I believe, some agree-
ment within our profession
about what constitutes effective
educational practice, such as:
• addressing the needs of each

student
• tasks that are relevant,

interesting, engaging, hands
on

• positive interactions, respect,
caring.

Professional autonomy isn’t
ever a defence for ineffective
teaching practice.

If a student, parent, colleague,
or principal asks you why you
made the choice you did in your
teaching, never say “Because I
have professional autonomy.”
Say instead, “I thought it was
best for the student because...”
Professional autonomy is why
you had choice, not why you

made the choice you did.
Most of the difference

between one teacher’s effective
practice and another teacher’s
effective practice is in style, not
substance. There are innumer-
able ways to show respect and
caring. Effective practice is,
above all, resourceful.

There is no defence of
professional autonomy more
effective, more powerful, than
its thoughtful use day in and day
out by 43,000 teachers.

Anita Chapman is an assistant
director in the BCTF’s
Professional and Social Issues
Division.

The range of what
is considered

effective
educational practice

is very broad.

There is no
defence of

professional
autonomy more
effective, more

powerful, than its
thoughtful use day
in and day out by
43,000 teachers.

Coquitlam trustees approve 
district business company

by Kathleen Thomson

C
oquitlam trustees
approved the formation
of a privatized School
District No. 43 Business

Company at its February 18
school board meeting, with
three trustees opposed: Debra
Burton, John Keryluk, and Julie
Rogers. Voting in favour were:
Gail Alty, Holly Butterfield
(chair), Melissa Hyndes, Brian
Robinson, Gerri Wallis, and
Keith Watkins.

In addition, despite requests
by CTA, CUPE, Council of
Canadians, and Riverside
Secondary School student
presenters to allow for public
consultation before a decision
of this magnitude was finalized,
Trustees Alty, Hyndes,
Robinson, Wallis, and Watkins
voted against consultation, thus
ensuring it would not happen.

Here are some facts that
teachers should be aware of:

• Privatized endeavours
approved. The creation of the
Business Company allows the
board to proceed with its plans
to establish a totally privatized
International Education College
at Winslow Centre (Continuing
Ed will be moved to the closed
Montgomery Elementary
School). It also permits the
board to proceed with plans to

privatize audiology and tutoring
services, expand learning
opportunities for a fee, and, in
fact, engage in any number of
business initiatives that subsid-
iary companies associated with
the Board Business Company
approve.

• No public accountability:
Neither the legislation allowing
such companies nor the policy
governing the Coquitlam
Business Company mandates
any public accountability
whatsoever. In fact, both the
secretary-treasurer and the
superintendent indicated to me
that information on, for
example, the company’s
“business plans” or staffing for
the proposed college would not
necessarily be provided to
partner groups. Superintendent
Doerksen said that, as super-
intendent, she would not be
permitted under company rules
to provide the CTA president
with any information on college
staffing and that she could talk
about the issue only in her role
as a “director of School District
No. 43 Business Company”!

This was perhaps the most
disturbing announcement made
during the trustees’ meeting. It
would appear that, for the first
time in the history of this
district, the superintendent is
not obliged to inform the CTA on
something as basic as staffing.

• Control of business
decisions given over to
subsidiary company directors.
When pressed, the secretary-
treasurer explained that real
control of business decisions will
not rest with the district
business company; in truth,
control will be in the hands of
subsidiary companies with
whom the business company
will sign contracts. From this
information, it can be concluded
that the subsidiary companies
are not accountable in any way
to partner groups or the public
interest at large. Simply put, this
means that our school district’s
business decisions will literally
become the property of
strangers who will not neces-
sarily care about the ideals of
public education.

• Government relieved of
responsibility to fund public
education. By approving the
business company and
privatized revenue generation,
trustees have given government
the message that it is no longer
government’s responsibility to
fund public education because
private business ventures will
take care of funding.

It is very sad—indeed,
inexplicable—that trustees
would not approve further
consultation with partner
groups. It is also unfortunate
that the majority of trustees

were so woefully uninformed
about the very real and well-
documented dangers inherent
in privatizing a public education
system. Indeed, the secretary-
treasurer responded to fears
around the implications for
future control and ownership of
public education that NAFTA
and free trade agreements
threaten, with a supposedly
reassuring and entirely
superficial commentary of only
one or two minutes. Presenters,
including the CTA, felt overall
that their appeals to trustees to
delay a decision until such time
as detailed information and
genuine consultation could
occur were regarded as merely
a nuisance in the heedless
march toward privatizing what
has always been treasured as a
public good.

Stay tuned for more informa-
tion on the implications of
School District No. 43 Business
Company. Where will it get its
assets? What about company
liabilities? Who will ensure that
business ventures are ethical?

Kathleen Thomson is president
of the Coquitlam Teachers’
Association and member-at-
large of the BCTF Executive
Committee.

Source: Coquitlam Teachers’
Association Newsletter, #23,
February 20, 2003.

Principles can protect students
by Jim McMurtry

T
he British Columbia
School Act directs
teachers to act in the best
interests of students, so

you can imagine my surprise
when a parent from our school’s
PAC stood up at a staff meeting
and made a pitch for the students
to sell entertainment booklets
and chocolates, adding that
teachers would be given a free
booklet if we agreed to motivate
our charges. In the Third World,
this is known as graft, though the
word used here was incentive.

There are many reasons why I
shuddered at the thought of such
a sale: the kids would be coerced
or cajoled into it, it would take
class time away from instruction,
it would take some responsibility
for funding schools away from
the provincial government, and
it would ask the many poor kids
in my Surrey high school
(designated “inner city”) to
peddle booklets and chocolates
to hard-pressed relatives and
neighbours. Yet the free booklet
bothered me most, for it is
patently wrong for any teacher
to draw pecuniary benefit from
the work we assign students.

The expressed sentiment of
my colleagues at the staff
meeting was in stark contrast to
my own. They deemed a free
entertainment booklet worth
close to $50 to be persuasion
enough to begin the sale. I
began to wonder if we would be
given our booklets in brown
paper bags from the back of an
unmarked van.

Found among the various
addenda to the School Act are
the Responsibilities of Students: 

“They have the responsibility
to make the most of their
opportunities, to respect the
rights of others, and to co-
operate with fellow students in
the achievement of their goals.”
(OIC 1280/89) 

There is no reference to
finding customers on behalf of
private companies or one’s own
school.

With respect to teachers, there
is no direction in the Act to lead
school sales of any kind. Yet the
parent who spoke at the staff
meeting—empowered by the
Liberal government’s position
that parents, as customers, are
king—insisted that all teachers
would have to participate to
ensure the sale’s success. I felt
like he was Brother Leon in
Robert Cormier’s novel, The
Chocolate War, readying himself
to bring out the thugs to deal
with the recalcitrant few.

One of the deleterious effects
of partnerships between schools
and private corporations is that
educational principles are lost in
the excitement. The English
writer Somerset Maugham once
quipped that “you can’t learn too
soon that the most useful thing
about a principle is that it can
always be sacrificed to
expediency.”

A case in point was a recent
battle at nearby Sullivan Heights
Secondary School in Surrey
where parents were condemning
a school board deal with Rogers
AT&T to install a cellphone
antenna over the part of the
school called the Bell Theatre.
(Soon even the washrooms will
have corporate names.) The
school was destined to earn
$180,000 over 15 years by
having the cell antenna, though
it was not certain whether the
money would be deducted from
revenue provided by the Surrey
School District. At first, as little
as 10% was to go to the school,

but the amount soon grew to
90% to quell dissident parental
voices. Some students were set
to benefit handsomely from an
extra $10,800 a year, whether it
be the purchase of new com-
puters or music equipment or
the provision of sleeker team
outfits. Of course, many students
might not have benefitted at all,
depending on how the money
was dispersed.

What worried parents and, to
an increasing extent, the
students themselves, was the
risk to the latter’s health. The
board tried to quell any worries
by inviting a local scientist to
speak to concerned parents, but
even their hand-picked expert
(perhaps on loan from the
tobacco lobby) was unprepared
to state categorically that there
would be no risk to the students
from exposure to the newly
fabricated cell tower and its
magnetic field.

As my last house was close to
power lines, I know intimately
the fear of them people have.
Houses that are beside power
lines are much harder to sell,
and their selling prices are
invariably lower.

Like many environmental
contaminants, power lines do
not leave fingerprints on cancer
victims or others with hard-to-
explain illnesses. Yet medical
suspicions have grown to the
point where power lines are
broadly judged to be undesir-

able. There are even medical
warning signs now about the
personal use of a cell phone.

Some of the upset parents at
Sullivan Heights made reference
to the case of the drug
Thalidomide,which caused
horrific birth defects in children
whose mothers started taking
the drug in 1957 to combat
morning sickness. As the parents
argued, the drug was thought to
be safe when introduced.

If some of the students and
staff at Sullivan were to have
gotten sick over time, no one
would have thought the $10,800
was worth it, and the amount
would have paled in comparison
to the board’s court costs. At its
regular meeting, on March 13,
the Surrey School District
decided to break its contract
with Rogers AT&T, lauding the
corporation for penalizing the
board a mere $15,000 for
expenses to date. I sense that
Rogers was more concerned
with its corporate image than
the health of Sullivan students.

The mother who led the
charge against the cell antenna,
Liz Walker, was elated by the
decision. Most pleasing to her
was that the school board
listened to parents and teachers
in the end. But it was a hard
fight that began almost a year
ago.

What both the booklet and
chocolate sale at my school and
the Sullivan Heights dispute
signal is a lack of regard for
educational principle. At my
school, many principles may be
“sacrificed to expediency.” In
the Sullivan dispute, the
educational principle most basic
to schools, superseding learning
itself, was for a time violated,
that being the safety of school
children. I worry about what
will come next.

Jim McMurtry teaches at
Princess Margaret Secondary
School, Surrey.
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Health & Safety

Fifth Disease season is here
Are you pregnant?
Do you have sickle-
cell disease, chronic
anemia, or immune
system disorders?
Are you just
generally hungry for
new information?
Read this!
by Maureen L. MacDonald

F
ifth is a contagious childhood
disease that causes a red
rash on the face and body
and is sometimes called

“slapped-cheek syndrome.” 

The problem arises
Early this February, the phone

calls started coming to the health
and safety department from local
presidents and collective-
agreement officers. Laurie
Lenardon started the ball rolling.
“There are three pregnant
teachers in Chilliwack who have
cases of Fifth Disease in their
classes. Blood tests reveal that
they are not immune. They are
worried about their babies. If a
pregnant woman gets the
disease, the fetus is at risk for
fetal anemia and death. Their
doctors say that they should not
risk exposure by going to those
schools where the disease is
known. They have refused
unsafe work under WCB Reg.
3.12, but the school board and
the WCB don’t recognize the
situation as an “undue hazard.”
The school board consulted with
BCPSEA (B.C. Public Schools
Employers’ Association), and it
won’t reassign the teachers to
safe sites because it doesn’t want
to set a provincial precedent. The
teachers are staying away from
school anyway. What’s next?” 

A catch-me-up conversation
with the current VESTA
president, Patricia Gudlaugson,
was revealing. “In Vancouver, it
isn’t an issue. I know pregnant
teachers who were quietly and
temporarily reassigned to schools
that had no known cases of
Fifth.” So much for Chilliwack’s
setting a provincial precedent!

A quick search for “Fifth
Disease and pregnancy” on the
Internet disclosed more than
enough information for me to
understand why those pregnant
teachers who didn’t have anti-
bodies for Fifth were not willing
to take the risk at their usual

assignments. Grievances were
launched. WCB claims were filed.

Shortly thereafter, Paul
Hutcheson was looking for BCTF
advice to give a pregnant teacher
in Victoria. And Chris Johns
reported two worried pregnant
teachers in Cranbrook. The count
rose to seven pregnant teachers
in Chilliwack with Fifth in their
classes.

The pregnant teachers who
had no immunity were treated
differently by their employers.
Two were reassigned. One was
advised to take early maternity
leave. One was told to stay off
work and use her sick leave. One
ran out of sick leave and applied
for short-term coverage from the
BCTF Salary Indemnity Plan. One
said she had no sick leave, and
the board told her to stay home
with pay. The teachers were not
sick; they were trying to avoid
getting sick.

The meeting
BCTF health and safety officer

George Taylor and I met with
three WCB officials on March 25th
to discuss Fifth. Laurie Lenardon
attended too, as the president
with the most members of
concern. The discussion was very
enlightening. The WCB had
finished an investigation February
17. The WCB now recognizes
Fifth Disease as a known hazard
for pregnant teachers whose
blood tests reveal that they don’t
have the antibodies to protect
them. For pregnant, non-antibody
teachers, Fifth Disease falls under
the definition of “biohazardous
material” in WCB Regulation
6.33. Therefore, said the WCB
reps, the employer must develop
and implement an Exposure
Control Plan pursuant to Reg.
6.34.

The Exposure Control Plan is
the responsibility of the
employer. It is to separate the
worker from the risk. It should
be done in consultation with the

Joint Occupational Health &
Safety Committee. The WCB had
talked to a rep of BCPSEA and
told him of the risk to fetuses and
that a plan needed to be made.
BCPSEA is in regular contact
with school boards.

The tricky part
Here it gets a bit tricky. The

only members to whom the ruling
regarding Fifth applies are the
pregnant non-antibody teachers.
(Teachers who are not pregnant,
and pregnant teachers with
antibodies for Fifth, are not
involved in this ruling.) If the
teacher is actually exposed to
Fifth, WCB Reg. 3.12-”Refusal of
unsafe work”—is in play. If the
teacher has not yet been exposed
but the employer knows of the
potential risk, Workers Compen-
sation Act Section 115—”General
duties of employers”—applies. At
least one teacher we know of was
phoned at home by a school
board official and told to stay
away because a case of Fifth had
been identified at her school.
That’s an exposure control plan
in operation. We don’t know who
is paying for the absence, but sick
leave should not be used for this
purpose. The teacher is not sick
and is available for safe work.

WCB officials promised to
resend a memo to its regional
officers stating that pregnant
teachers without Fifth antibodies
are at risk, clarifying that there
is an undue hazard to these
certain people, and reminding
the officers that employers need
an exposure control plan. The
BCTF would be sent a copy of
that memo, and perhaps a
sample exposure-control plan.
The documents have not yet
arrived at our office.

The saga continues 
If in doubt, contact your doctor

and your local president.

Advice about Fifth Disease
1. Wash your hands often.

Instruct students to do the same.
2. Don’t share utensils and drink-
ing containers.
3. If you are pregnant, ask your
doctor for a blood test to deter-
mine if you are already immune.
4. If you are pregnant and don’t
have the antibodies, alert your
local president that you are at
risk.
5. Although this article is about
pregnancy and Fifth, you should
also consult your doctor if you
have a chronic red blood cell
disorder or a compromised
immune system.

Maureen L. MacDonald is a BCTF
health and safety officer.

What is Fifth Disease?
• Fifth Disease is a viral infec-
tion that affects red blood cells. 
• Its official name is erythema
infectiosum.
• It is caused by human
parvovirus B19. 
• It usually occurs in children
under age 10, but anyone can
catch it.
• Maternal Parvovirus B19
infection can lead to serious
complications for the fetus in up
to 10% of pregnancies.  About
50% of women are non-immune. 

References
Ask for help at your library or try
“Fifth Disease and pregnancy” in
your favourite search engine.

Coming in a future issue
Lots of questions and not

enough answers about school
noise and voice dysfunction. If you
have complaints, please tell your
school Joint Occupational Health
& Safety Committee with a view to
getting mitigation of noise and/or
help such as a voice amplification
system for yourself. Local
presidents can call me for advice
or to tell me success stories.

To be added to the occupational
health & safety e-mail list, contact
pwilson@bctf.ca or
wburgess@bctf.ca.

Social responsibility in every classroom
by Carol Battaglio

I
n the March 2003 issue of
Teacher, it is unfortunate
that the article “BCTF and
Safe Teen: An Antiviolence

Alliance” appears on the back of
the page with articles on
“Politics in the classroom”
(Foxx) and “Whose standards?
Whose Values?” (Philpott).
Unfortunate because we will all
need to be on the same page
before we can be successful with
antibullying initiatives, however
diligently we apply them.

Philpott hits the key issues
with her concerns about the
impossibility of trying to
measure social responsibility in
terms of skills, her concerns
about whose values are to be
accepted, and her concerns
about our motivation for
teaching the evaluation of social
skills. Do teachers really know
and practise social
responsibility, or are we the
authority determining what
skills and values and behaviours
are to predominate? Foxx is
teaching social responsibility in
action in her classroom. The
students are learning about
power dynamics and the
processes of change. When does
teaching social standards
become indoctrination? Where
do mutual respect and moral

development fit? Does teaching
individuals social skills reach the
core values and practices that
allow, feed, and encourage
bullying in our schools?

Workshops are great positive
events with many positive
outcomes, but they may not
produce a real shift in aware-
ness. Teaching antiviolence skills
is not likely to address the
systemic features of bullying. It
may be like putting a Band-Aid
on a cancerous sore. Research
indicates that generally the most

It seems that “bully”
is a role, not a

person.
socially skilled students readily
learn the new skills, but those
with poor social skills—the ones
we want to reach—don’t
improve much. Something other
than “skill levels” seems to
prevent putting them into
practice in real-life situations.
Also, there is often an “us vs.
them” confrontational implica-
tion in direct teaching of
antiviolence social skills, an
implication that “we the good”
can win the battle against the
“bad” bullies if we learn the
right strategies. In real life, the
bullying picture is much fuzzier
and more complex.

The bully of today, it turns out,
may be bullied tomorrow if he
loses his/her place in the social
hierarchy. On the other hand,
the victim of today may get
admitted into the “in-group” and
the bullying stops, but starts on
some other selected victim. In
numerous interviews of adults
and students, the overwhelming
majority say they have been
bullied at some time, and most of
them admit they have also
bullied others. The U.S. Secret
Service did an extensive analysis
of major bullying events and
found, as in the case of the
Columbine massacre, the bullies
were long-time victims of
bullying and harassment who
finally decided to retaliate.
Moreover, bullies tend to have
good social skills, although
victims tend not to. It seems that
“bully” is a role, not a person.
Bullying as a behaviour may be
more a symptom of the hidden
power structures of a classroom/
school/community than evidence
of lack of social skills. Teaching
antiviolence strategies in a
workshop is a good start, but if
we truly want to eliminate
bullying from our classroom, we
need to change the nature of the
interactions in the social context
of the school, our way of relating
to one another, not just focus on
social skills of individuals.

The cartoon quip, “I have seen
the enemy and he is us”
expresses with only a touch of
irony our embeddedness within
our environment. We experience
ourselves as separate from the
world and different from others,
partly because our perception is
influenced by our language and
past experiences. But the
separation is an illusion. We
identify self and other as distinct,
as we identify bullies as separate
from victims. But dualities are
generally a distortion of reality.
We are, in an essential sense, all
connected. Bullies would not
exist without victims, without a
social context that supports both.
The habit of self/other thinking
hinders accurate perception and
the pure motivation necessary

Bullies would not
exist without

victims, without a
social context that

supports both.
for genuinely socially responsible
judgment and action. Effective
training in social responsibility
requires an interruption of our
ingrained habit of interpreting
the bullying experience
dualistically. To interrupt
ingrained habits requires an

integration of socially respon-
sible practices within the
structures of the classroom, as
Philpott and Foxx have
described. Students who attend
a class where social responsibil-
ity is practised and democratic
power processes demonstrated
are probably less likely to bully
or to allow themselves to be
bullied—with or without direct
instruction in specific anti-
bullying strategies.

A culture of peace and respect
in our schools cannot be con-
structed with a discrete pro-
gram that fits into the currently
politically correct antibullying
mandate. Rather, such an ideal
needs to become the lens
through which all school and
classroom management policies
are viewed. I hope many
students from the classrooms of
Philpott and Foxx grow up to be
teachers and politicians. In the
meantime, maybe the BCTF can
recruit these creative teachers—
and some of the many others
who are developing peaceful
cultures in their classrooms—to
teach teachers how to integrate
principles of social responsibility
within the everyday classroom.

Carol Battaglio is an
elementary counsellor for
Surrey School District,
crobat@shaw.ca.

mailto:pwilson@bctf.ca
mailto:wburgess@bctf.ca
mailto:crobat@shaw.ca


TEACHER April 2003 7

Aboriginal career day
by Jennifer Auld

T
he idea for an aboriginal
career day in Zeballos,
began when I attended a
workshop hosted by the

First Nations PSA in Harrison
Hot Springs. Langley teacher
Carel McDonald, presented a
workshop on teaching
Aboriginal issues using the
media. She mentioned the
career fair she had organized at
her school. As social justice
chair of my district, I was
searching for a focus that would
make a difference. The idea of
honouring the talents and
education of Canada’s
Aboriginal people sounded
fabulous for our remote, mostly
First Nations community, but
funding was the obstacle. 

Victoria Wells, elected
member of council of the
Ehattesaht First Nations (local
to Zeballos) helped to overcome
that obstacle when she
mentioned a grant that is
available. Not knowing how to
start, I picked up the phone and
called Carel McDonald in
Langley and asked for her list of
contacts. She did not give me a
list of names and numbers;
instead she said, “how about I
drive to Zeballos and bring them
all to you.” After we obtained
other funding from corporate
grants, the school district, and
local First Nations, the planning
got into full swing. 

McDonald corralled another
Langley teacher, of Cree
descent, Caroline Paulicelli, her
daughter, BCIT student Tera
MacDonald, Cree artist Jerry
Whitehead, Boston Barr cultural
presenter David Florence, and
management consultant Matt
Vickers. Victoria Wells invited
many local First Nations pre-
senters, and I cornered the rest.
The career week was presented
to students, most of whom are
Nuu-Chah-Nulth, from March 10
to 12. 

The week began with class-
room workshops where teachers
signed up for presenters for
specific times and students were
awed by the variety of back-
grounds, talents, abilities, and
activities our guests presented.
A mural was created by Jerry
Whitehead with his trademark
Pow Wow dancers and contribu-
tions by students. Guests and
organizers were honoured and
fed at a potluck dinner with
many traditional foods brought
by local residents. 

Twenty-five presenters came
for the final day of celebration
and learning. It began with
Ehattesaht Hereditary Chief
Kelly John opening, keynote by
Matt Vickers, and sessions by
local and out-of-town guests for
the 100 students from Kinder-
garten to Grade 12. Adult guests
and parents joined us, many of
whom had never been in the
school. The day ended with
Vernon Price, storyteller from
Quadra Island, dressing up
students and teachers in regalia. 

The nuts and bolts of organiz-
ing an Aboriginal Career Day
come down to finding grants,
submitting proposals, finding
presenters, and organizing the
schedule. The right tools are
available from B.C. teachers.
Carel MacDonald provided me
with numerous samples from
proposals to daily plans,
schedules, and leave forms.
Simply filling in the blanks made
the task easy. Supplementary to
those samples are now a few of
my own. I encourage you,
especially if you have First
Nations students, to help
dismantle stereotyping of
aboriginal people by enriching
students’ contacts with
Aboriginal people. An Aboriginal
Career Day or week is just such
a forum. 

Jennifer Auld teaches at
Zeballos Elementary Secondary
School, Zeballos.

Let’s talk about social justice

by Dan Blake
At the 2003 BCTF AGM the

following recommendations
were passed:
Recommendation 45 (as
amended)

That a consultation process
with members, locals, PSAs,
and committees on the role
and delivery of social justice
in the BCTF be undertaken.

Recommendation 46
That the consultation with
members regarding the role
of social justice in the BCTF
be conducted by the Social
Justice Advisory Committee,
such consultation to include a
variety of methods of
receiving input from
members, with a report to the
Executive Committee by
December 2003.
The BCTF has a long and

proud tradition of being in the
vanguard of social movements
in British Columbia. It’s not
really all that long ago that
women teachers who became
pregnant had to leave their
teaching jobs. The provision of
maternity leave was not granted

by forward-looking employers,
but was the result of a hard-
fought struggle by the BCTF and
other unions. 

In the early 1970s, the BCTF
Status of Women Program came
into being and was followed a
couple of years later by the
Program Against Racism (PAR).
Both programs had a provincial
advisory committee, a network
of contacts, workshops, and a
staff person to provide logistical
support. A provincial Children’s
Rights Committee followed. In
the mid–1990s, teachers
brought the issues of
homophobia and heterosexism
to the attention of delegates at
successive AGMs. For strategic
reasons, teachers challenging
homophobia and heterosexism
in the public education system
chose to form an organization
outside the BCTF. The
organization is Gay and Lesbian
Educators of B.C., better known
by the acronym, GALE-BC.

At the 1998 AGM, a motion
was brought forward to take the
existing discrete programs and
bring them all together under
one program umbrella, called
the Social Justice Program. The
hotly debated motion was
passed by a narrow margin. The
BCTF made a strong commit-
ment to make the new structure
for social justice work. 

The new social justice
structure has been in place five
years. It’s time to take stock. As
you see from the recommenda-
tions passed at the 2003 AGM,
the BCTF is committed to the

broadest possible discussion
among the members about the
direction of social justice work
in the Federation. As well as
clarifying our goals about
directions for social justice, the
consultation process will, we
hope, renew and invigorate our
commitment to social justice. 

The Social Justice Advisory
Committee is recommending to
the Executive Committee at its
April 10–12 meeting a wide
range of consultation opportuni-
ties for members. 

I hope you will take part in
the discussions. The committee
welcomes both formal and
informal comments. 

Send your comments to any of
the committee members:

bhailstone@bctf.ca
canselmo@bctf.ca
cbrice@bctf.ca
giese@bctf.ca
gmorong@bctf.ca
hsangra@bctf.ca
jchrona@bctf.ca
mwarren@bctf.ca
sfairbairn@bctf.ca

Dan Blake is an assistant
director in the BCTF’s Profes-
sional and Social Issues
Division.

Il est temps de s’ouvrir les yeux !

E
n 2000, cent quatre vingt
cinq gouvernements se
sont engagés à garantir
l’éducation pour tous les

enfants d’ici 2015. Comment
concilier cet engagement
politique avec la pénurie du
personnel enseignant largement
répandue dans l’ensemble des
pays industrialisés et encore
plus dans les pays en dévelop-
pement ? Comment résoudre le
problème de la parité homme-
femme dans cette profession ?
Comment combler les postes
vacants avec un personnel
qualifié ? Comment s’assurer
que les écoles des quartiers
déshérités aient accès à un
enseignement de même qualité
que celles des quartiers mieux
nantis ? Voilà autant de
questions à débattre maintenant
afin d’éviter de se retrouver
devant une situation de crise
éducationnelle répandue aux
quatre coins du monde.

Les raisons pour cette pénurie,
on les connaît toutes mais on se
doit de les répéter. D’abord, c’est
la retraite par milliers non
seulement dans le secteur de
l’éducation mais aussi dans
l’ensemble de la société.
L’Organisation de Coopération et
de Développement Économiques
(OCDE) indique que dans les
vingt-cinq prochaines années, 25
millions de personnes prendront
leur retraite dans les pays
membres, alors que seuls 5
millions d’individus accéderont
au marché du travail. Ensuite, il
y a la croissance spectaculaire
du taux de naissance dans des
pays tels que les États-Unis et les
Pays-Bas. S’ajoute à ce besoin de
personnel dans les pays
industrialisés, la demande
accrue de pédagogues dans les
pays en développement suite aux
initiatives en faveur de la
scolarisation des filles. Enfin, il y
a les conditions de travail

exigeantes et fluctuantes, le bas
niveau de salaire offert aux
enseignantes et enseignants et la
concurrence du secteur privé
pour attirer les diplômées et
diplômés à la sortie de
l’université ou en poste
d’enseignement.

Les gouvernements ont-ils la
volonté d’éviter la pénurie ? En
sont-ils capables ? Si non, les
conseils scolaires, confrontés à
un manque de personnel
enseignant, se verront obligés
d’engager des gens qui ne
rencontrent pas le niveau de
qualification exigé par les
postes. Une autre solution en
temps de crise, ce sera de
débaucher des éducatrices et
éducateurs étrangers. On n’a
qu’à lire les pages de nos
quotidiens pour en voir la
preuve. Mis au pied du mur, nos
gouvernements se verront dans
l’obligation de trouver des
moyens de persuader un
personnel enseignant épuisé de
retarder leur retraite. Et à quel
succès peuvent-ils s’attendre
lorsque les pédagogues se
rappelleront la façon dont ils ont
été traités lors des années de
contraintes budgétaires ?

Améliorer le statut de la
profession afin d’inciter plus de
jeunes à considérer
l’enseignement comme carrière,
voilà un objectif que doit se
donner tout gouvernement
soucieux d’éviter de se
retrouver dans une situation de
pénurie. Des études aux Pays-
Bas démontrent que de nom-
breux professionnels délaissent
leur champ de travail ingrat et
axé sur la productivité pour
entreprendre une deuxième
carrière dans laquelle ils
espèrent trouver une
satisfaction humanitaire. Pour
plusieurs, cette carrière, c’est
l’enseignement. Encore faudra-
t-il améliorer les salaires, les

conditions de travail et l’état
appauvri des lieux.

Non seulement faut-il penser
à attirer des gens vers la
carrière enseignante, mais les
responsables des dossiers de
l’éducation doivent encourager
les praticiennes et praticiens à y
demeurer. Au Canada, on perd
près de 25 % du nouveau
personnel enseignant dans les
cinq premières années ; aux
États-Unis, selon une étude
nationale diffusée en janvier
2003, le pourcentage de départ
se chiffre à 46 %. Manque de
soutien aux élèves en difficulté
de cheminement, affectation
dans des écoles ou des classes
difficiles, emploi à temps partiel,
tâche de remplacement, peu
d’encadrement professionnel, en
voilà des raisons pour les
départs prématurés.

Plus de 60 millions
d’enseignantes et d’enseignants
se retrouvent dans des salles de
classe partout dans le monde.
Cette profession existe depuis le
début des temps et est toujours
en mouvance. L’enseignement
exige de plus en plus d’investis-
sement de temps et de soi ainsi
qu’une adaptation constante à
une société changeante. Les
gouvernements, les syndicats,
les organismes d’employeurs se
doivent de la valoriser, de la
rendre de nouveau attrayante et
concurrentielle sur le marché
de l’emploi. L’avenir de tous les
citoyennes et citoyens de ce
monde en dépend.

Synopsis
The shortage of teachers is an

international problem that
governments are reluctant to
consider in their political agen-
das. Refusing to acknowledge
the issue can have serious
repercussions on the staffing of
our classrooms.

– Paule Desgroseilliers

At the Aboriginal Career Day in Zeballos, Cree artist Jerry
Whitehead creates a mural with student assistance, and

storyteller Vernon Price entertains the whole group.
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E
very year, over 675
teachers from around the
province are elected to
attend the Annual

General Meeting. Teachers meet
for three days to debate issues,
develop policy, and set the fee
for BCTF. The level of demo-
cratic participation is much
greater than that for any level of
government. Teachers have over
675 representatives for 43,000
members to make decisions for
their union. Compare this to
having 79 MLAs in Victoria to
represent 4 million people
elected every three to five years.

Decisions made at this year’s
AGM include:

AGM recommends 
needs budgets

The 2003 Annual General
Meeting decided that the BCTF
and locals should urge school
boards to:
• foster support for full funding

of a strong and stable public
education system through
community dialogue,
lobbying, and coalition work.

• build their needs budgets in
active consultation with
teachers, students, parents,
support staff, and the
community.

• submit needs budgets that
reflect the real costs of
education for all students.

The B.C. Liberals were elected
on a promise to protect educa-
tion. School boards should
demonstrate to the government
the real costs of protecting
education. And government
should provide schools with the
resources to meet the needs of
all students.

BCTF dues stay the same
The AGM set BCTF dues at

the same level as this year. 

SIP fee increases
The AGM approved an

increase for the Salary Indem-
nity Plan. The fee will increase
from 1.2% of salary to 2%. The
costs of the plan have increased
because of increased plan usage
and decreased revenues from
investments. The actuarial costs
of running the plan are 2% of
salary. The plan payments will
be reviewed at next year’s AGM.

Education minister lacks
teachers’ confidence

The AGM delegates voted no
confidence in the Minister of
Education and called for her
resignation.

2003 ANNUAL GE
Teachers vote to affiliate

Almost 7,000 more teachers
voted in 2003 than in 1996, and
the outcome was the opposite of
the 1996 result. Teachers voted
to affiliate with the B.C. Federa-
tion of Labour by 58.1% to
41.9%.

The decision means we will
join the 450,000 members of the
B.C. Federation of Labour and
help formulate its education
policies. It also means we will
have more direct help promot-
ing and defending public
education. Organized labour has
always staunchly supported
public education.

“Public education is the
ultimate act of solidarity with
the next generation.” With those
words and a gilt-framed
certificate of affiliation, Jim
Sinclair welcomed public school
teachers as the newest members
of the B.C. Federation of Labour.

Sinclair told AGM delegates
he was deeply honoured to be
president of the B.C. Federation
of Labour when the teachers
voted to join. In an eloquent
keynote address, he outlined
Labour’s response to the
“private good/public bad”
mythology put forward by the
provincial government. He
described the B.C. Liberals’
education policies as “an attack
on the nature of democracy.”

But Sinclair’s message was
one of hope. “I learned a lot
travelling around the province
to speak with teachers,” he said.
“In every community, I see a
resilience, I experience a
strength, and I get a sense that
people are beginning to see we
don’t have to take it.”

The 2003 Annual General
Meeting decided that another
membership vote will be held at
the end of the three-year trial
period.

Supportive
videos available

Two videos to begin discus-
sions about the funding we need
for our schools and students are
available to borrow from local
offices. Growing the Future:
Parent Voices for Public Educa-
tion and Before It’s Too Late: A
Conference on Funding Public
Education in B.C. were provided
to each local at the AGM.

Vancouver parent volunteers
who are concerned about the
effects of underfunding on
Vancouver schools produced
Growing the Future. It has

I am glad I
attended the 
AGM because...

Catharine Gilmour, Delta
I’m glad I attended, because

now I’ve seen the work of the
BCTF from the inside. In the
past, I have observed and often
supported our union in its
directions, but I have at times
questioned decisions made on
my behalf. 

I’ve taught for 20 years and
this is my first experience at an
AGM. I would recommend it to
all teachers so that they can see
the decision-making process in
action.

It was encouraging to see the
mandate from 60% of the
delegates to strengthen all areas
of professional development. I
see this as a giant, positive step
toward redefining public
perception so that our union is
seen as representing profes-
sionals who are informed and
up-to-date—proof that the
education of B.C.’s children is
foremost in our minds.

Sheila Renyard, Surrey
As a new teacher and union

representative, I was a reluctant
delegate to this year’s AGM. At
the best of times, I struggle to
understand the many details
behind the very important issues
we have been facing. I believed
my intelligence and common
sense would be obliterated by
confusion and anxiety. My fears
were unfounded. Delegates were
friendly, supportive, and
informative. The information
came at me slowly through the
debate on recommendations and
resolutions, clarifying many
issues for me. As a new teacher,
I had many social opportunities
to get to know other teachers
around the province and to
understand what teaching has
become for them. 

Finally, rather than exhausted
by the debate, speeches, and
socializing, I felt energized,
supported, and much more
confident in my role as a
teacher, as a union representa-
tive, and as a delegate. 

I want to be part of the
process as teachers and union
members find approaches and
strategies to strengthen our
positions as public educators. I
also want to increase my
knowledge regarding provincial
issues that have arisen because
of the dramatic funding cuts. In
addition, the vote to join the B.C.
Federation of Labour was a
highlight for me. Listening to
Jim Sinclair, president of the
B.C. Federation of Labour, speak
about the support that comes
from all of our brothers and
sisters throughout the province
was inspiring for me and the
other delegates at the AGM. He
spoke about similar concerns
that professionals in other
occupations have experienced
and the importance to stand
together. 

We also heard from Catherine
Evans, a Vancouver parent who
participated in the creation of
the video, “Growing the Future,”
which focusses on the effects the
educational cuts have had on
parents and their children. She
assured us that they would
continue to support public
education by reaching out to all
people in the province. 

Those speakers reinforced
that we teachers are not alone
in this struggle, but do have
public support. That was
heartening for me, as I often
have felt isolated because of the
negative reports on the radio,
TV, and in the local papers. I am
glad I attended the AGM, if only
for the increased awareness of
the actual public support we
have in our present struggle. 

The Surrey Teachers’ Associ-
ation was an immense help in
preparing me for this AGM.
After 14 hours of reviewing
recommendations, resolutions,
and BCTF policies and proce-
dures, I felt more prepared to
participate in the process.

Sarbrinder Lalli, Surrey
This AGM re-affirmed my

faith in teachers as the most
credible voice in the debate on
public education. We talked
about ensuring student safety in
our classrooms, advocating, and
developing strategies for
improving working and learning
conditions, and obtaining
sufficient funding and resources
to meet the needs of students
while simultaneously re-
affirming our belief that our
schools and students should not
be for sale or used for
commercial purposes. 

I left feeling energized and
enthusiastic about the work
teachers are doing to promote
and protect public education.

Katherine Sinnott-May,
Campbell River

As a new teacher, I felt it
important to understand the
process through which our
union works. The AGM has
provided insight to province-
wide issues and concerns dealt
with by the BCTF. Also, I have
learned about the varied needs
of teachers in B.C.

Graham Gomme, Shuswap
Attending this AGM opened

my eyes to the policy process of
our union. Knowing first hand
the respect the delegates have
toward the grassroots concerns
of teachers confirms my
assumption that the BCTF is one
of the finest democratic bodies
in the world. I truly enjoyed the
open expression of ideas, similar
or different, that were always
conducted in a civil fashion. 

This AGM provided inspira-
tion for both new and experi-
enced teachers. The mixture of
generations, in informal and
formal settings, shows the
overwhelming commitment of
teachers to their union.

parents speaking of their hopes
and dreams for their children
and their expectations for the
provincial government. Those
parents, many of whom voted
for the government, make it
clear that they expect the B.C.
Liberals to live up to their
promise to protect education.

Before It’s Too Late is a 14-
minute video with highlights
from the January 2003
education funding conference
sponsored by BCTF, CUPE, and
B.C. Federation of Labour. It is a
good discussion starter on how
school boards and parents can
lobby for proper funding rather
than look for ways to cut
services.

Charter for 
Public Education

The Charter for Public
Education panel held hearings
throughout B.C. in the fall and
after the new year. It asked
British Columbians what
principles they expect to guide
public education.

The principles espoused by
the citizens of the province are
inspiring. A copy of the charter
is being sent to each school and
PAC. Please read the charter,
discuss it with your colleagues,
and decide how its principles
can be brought to life in your
school. If we all agree on the
kind of education it is important
to offer our children, then the
discussion can turn to what we
have to do to make it happen.

The charter was endorsed by
the 2003 AGM, and the meeting
encouraged locals to endorse it
as well.

A copy of the charter appears
on the back page of this issue of
Teacher.

– Peter Owens

Jim Sinclair, president of the BC Fed, presents Neil Worboys, 
BCTF president, with the certificate of affiliation. 

“Public Education is the ultimate act of solidarity with 
the next generation,” said Sinclair.
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What can B.C. learn
from Ontario?

education system a political
priority. 

I hope B.C.’s teachers, individ-
ually, as local association
members, and as members of
the BCTF, continue to accept the
responsibility of building coali-
tions that will work to slow
down, stop, and turn around
Campbell’s run-away education-
al defunding train. 

Two important lessons can be
learned from Ontario’s
experience: we teachers can
make a difference, and there is
light at the end of the tunnel.

Sandra Davie, Prince George
I’ve heard that the so-called

educational reforms in Ontario
have jeopardized the education
of a generation of students. We
should be aware that the
education of our children is
threatened as B.C. heads down
the Ontario path. 

The lack of funding, the
increase in class size, the loss of
support services, and the closing
of schools put the educational
success of our students at risk.
Crowding more students into a
classroom means that the needs
of all students cannot be met.
When important interventions at
an early age are missed,
learning difficulties are likely to
be perpetuated, and students
are then denied their right to
reach their full potential. 

This is certainly a cost to the
individual, but also a cost to
society. By not ensuring that the

Adult education
programs provide
an education safety
net for all students
by Lynda Toews

A
t least three years after
it was proposed, the
Adult Education Task
Force has completed its

work. Most of the committee’s
recommendations were adopted
at the Executive Committee
level, but at least three recom-
mendations were discussed at
the BCTF Annual General
Meeting this year, and they
brought surprises for some
people.

Through adult learning
centres, night-school classes,
and distance-education
programs, hundreds of B.C.
teachers are involved in adult
education. The programs are
funded separately from K–12

programs for under-19
students. They do not steal
resources from children; rather,
it is more often the case that
funds are taken from adult
programs to support programs
for children.

The students pursue adult
literacy, adult basic education,
adult ESL, adult special
education, GED, and adult
secondary school completion.
Adult education teachers modify
and supplement their courses to
meet the needs of their students,
as do other teachers. Many
times, learners achieve their
goals before they finish a
course: they find a job; they
learn to read an equipment
manual or to read a story to
their young child. 

One of the recommendations
to the AGM suggested that such
success be recognized for what
it is—that it not be considered a
failure, simply because the
student did not complete the
course. The student does not

receive credit for the course,
unless he or she completes it.
But if the teacher and the
program are evaluated strictly
on the basis of course comple-
tions, such successes are
ignored. The system of audit
now in place for adult ed
programs does not recognize
those successes, and funding is
removed from programs that do
not show an improved comple-
tion rate. The task force and the
AGM agreed that all student
success should be recognized,
celebrated, and fostered.

Article 26 of the Universal
Declaration of Human Rights
states that everyone has the
right to an education. Is that a
right with a “best before” date?
Adult education programs
guarantee that everyone get a
second chance.

Lynda Toews is 2nd vice-
president, Surrey Teachers’
Association. lmtoews@shaw.ca

Jeanie Lucas, Delta
It is important for B.C.

teachers to learn about the
Ontario government’s attack on
education. In spite of heroic
efforts by well-educated, highly
professional teachers, it appears
that the government listens only
to coalitions run by parents. It
behooves us, therefore, to
strengthen our ties with parent
groups, PACs, and special-needs
groups. Teachers who are
parents should also consider
becoming more vocal on PACs in
their local schools. It is time to
remind the government that the
same people who voted them in
can, and will, vote them out if
they do not revise their under-
researched slash-and-burn
policies. It is time to consider
the needs of our children. It is
time to become active in
coalitions that seek to
encourage the government to
correctly fund education.

AGM delegates walk past the U.S. Consulate 
to support peace and oppose war. Flowers were 

left on the steps of the consulate.

Ontario academic
warns B.C. 
not to follow 
the same path

D
r. Kenneth Leithwood, of
the Ontario Institute for
Studies in Education at
the University of Toronto

warned against the education
agenda that the governments in
Ontario, Alberta, New Zealand,
and England followed in the
early 1990s.

The Schools We Need, a policy
audit of the public school system
in Ontario, by Kenneth Leith-
wood, Michael Fullan, and
Nancy Watson, explores the
consequences of that agenda at
the end of “the most tumultuous
decade in Ontario educational
history.”

The “Common Sense Revolu-
tion” of former premier Mike
Harris ushered in what Leith-
wood called “a blizzard of
change.” The sheer volume of
initiatives, including more
demanding curriculum, new
provincial testing, reduced
resources, increased class sizes,
less support for students with
special needs and ESL
requirements, and recertification
requirements stalled the whole
reform agenda and heightened

tensions between teachers and
government.

“All of these policies were
implemented in a way that is
very hostile to the teaching
profession,” Leithwood said.

As he and the other OISE
researchers were completing
their work, Dr. Mordechai
Rozanski issued his Report of the
Education Equality Task Force.
He recommended a preliminary
increase of $1.8 billion to
revitalize what he called the
“financially starved” school
system.

“You really ought to change
your lesson plans to business
plans to get with the program,”
Leithwood quipped. He then
outlined the seven key conditions
that must be met to create the
schools we need:

Vision: A strong public educa-
tion system that produces
excellence and meets the needs
of a diverse student population.

Governance: Return discretion
to districts and schools, while
the province sets broad direc-
tions and monitors progress.

Coherence: A relatively small
set of broadly coherent policies
that are aligned with the vision.

Evidence: Policy and
implementation should be
informed by research evidence.

Feedback mechanisms:
Government should take better
advantage of the knowledge base
around policy implementation
and monitor progress.

Support for teachers: The
province needs to collaborate
with educators as genuine
partners, not simply recipients of
policy changes.

Adequate and flexible funding:
Provincial funding for schools
needs to reflect the real current
costs, taking into account the
different challenges in providing
quality education in different
geographic regions.

– Nancy Knickerbocker

educational system is appropri-
ately funded, the government,
and all the educational partners
who refuse to speak out against
insufficient funding, will be
responsible for depriving stu-
dents of an appropriate educa-
tion and creating an underclass
of poorly served individuals who
can only feel rejected by their
society. We will undoubtedly find
that the cost of managing this
dissatisfied and disenfranchised
underclass will be a greater cost
in the long run.

2003–04 Executive Committee

Neil Worboys            Jinny Sims         Irene Lanzinger     John Chisamore            Jim Iker            Kathryn Sihota    Murray Helmer     Susan Lambert        Jill McCaffrey     George Popp      Kathleen Thomson  
Members-at-Large CONTINUINGPresident 1st Vice-president 2nd Vice-president Members-at-Large ELECTED

Chris Arcari, Langley
Dr. Kenneth Leithwood’s

description of Ontario’s conser-
vative educational reform
pointed to many similarities
with B.C.’s current neo-Liberal
educational reform. 

Initially, both provinces’
reforms were met with outrage
by public educators and with
apparent indifference by
parents, administrators, and
trustees. In Ontario, it soon
became evident that the so-
called reform had many
shortcomings, predicted at the
outset by educators and later
confirmed by the other
stakeholders. Sound familiar? 

Here in B.C. we are reeling
from the attacks of Bills 27 and
28 as well as the continued
underfunding of public
education. However, we must be
buoyed by Ontario’s Rozanski
report, which clearly points to
many flaws in the Harris
government’s educational
master plan. More important,
the report also points to
essential educational re-reform,
including an infusion of $2
billion into Ontario’s public
school system. 

Leithwood gave credit to
Ontario’s teachers and parents
for keeping the ideals of a
quality and fully funded public
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PART 3

Re-turning again: A continued in-dwelling
midst questions of student achievement

by Laura Wood Richter

R
ecently I had the
privilege of spending the
morning as a helper in a
classroom with Grade

1s and 2s. Their morning
revolved around rigorous
engagement with literacy.
Students were discussing
language, they were writing,
and they were reading. Children
read to adults, and to each
other, books they had chosen
from within the classroom.

One little boy struggling with
the text in the book whose
content he had been drawn to,
was supported by his student
partner who listened and waited
each time a challenging word
was encountered before he
asked if his help was wanted.
Here one child sustained himself
midst struggle, persevering with
difficult text while another
offered such a depth of respect
for both the child struggling and
the value of the struggle he was
engaged in.

And the teacher, who had
nurtured and held open a space
with a quality of tension beckon-
ing such movement, had
withdrawn—conferring in her
presence, as she moved amongst
students engaged in literature,
an absence that allowed the
students space for their unique
experiences of what it means to
become literate. And when this
time was over and snack time
had begun, students remained
engaged with their books, some
children continuing to read
while others shared with
children alongside them the
book they had chosen to take
home that night. 

And how is student
achievement to be measured in
such a place? How are we to
understand data here? Perhaps
a re-turn to the root of
measurement will situate us in a
space helpful to our considera-
tions. Measurement comes from
the Greek, metros meaning the
beat and rhythm of the earth.

Measurement of student
achievement so grounded
springs forth from an inner
sense of quality that we all hold.
This is a rigorous form of
measurement informed by
history and tradition while open
to regeneration. It is neither a
pedocentric “everything is good”
nor a gericentric “it is only good
if it can be made to be exactly
the same as what has already
come before.” And teacher and
students work together to
support movement such that
greater levels of quality are the
focus of rigor and scholarliness.

In a classroom valuing a
qualitative understanding of
student achievement, the
teacher’s interest is deeply
rooted in the students’ experi-
ences of education. In such a
classroom, we will find the
teacher knowing how his/her
students are doing. We will find
him/her able to competently
assess where his/her students
stand in relation to signposts set
out by the Ministry of Education
outside the use of exams con-
cerned with the one correct
answer.  The teacher’s ways of
knowing about student achieve-
ment will be supported by a
rigorous assessment of data
concerned with student involve-
ment in classroom activities.

Exams and assignments will
be open-ended with a deep
interest in where each student
stands in his or her level of
sophistication midst curricular
expectations, the student’s place
of standing informing the
pedagogue’s choices for
continuing leadership. Student
questions, responses, reading,
writing, and drawings provide
depths of insight into, not only
the student’s standing in
relation to signposts set forth by
the Ministry of Education, but
also the student’s experience of
standing midst these expecta-
tions. And an attunement to

students’ experiences guiding
the movement in the classroom
leads to a classroom responsive
to the life it houses.

Qualitative data, rigorously
collected and recorded by the
teacher, can be expressed
anecdotally. This is a complex
form of data collection relying

In a classroom
valuing a

qualitative
understanding of

student
achievement, the

teacher’s interest is
deeply rooted in the

students’
experiences of

education.
on a pedagogical attunement
and watchfulness deeply con-
cerned with the place where
each student stands in-between
the expectations set forth by the
Ministry of Education, by the
teacher, by the student, by the
student’s family, and by the
larger community.  This is a
subjective form of data collec-
tion honouring the teacher’s
ability to stand pedagogically
alert to his/her accountability to
Ministry-mandated expectations
together with an accountability
to each of the irreducibly unique
beings that he or she is
entrusted to lead. In the words
of David Jardine, “This is the
balancing act of pedagogy: to
retain the exquisiteness of this
child’s life while at once crack-
ing it open into the textures of
the Earth.” (Wild Hearts, Silent
Traces and the Journeys of
Lament. Unpublished docu-
ment.)

It is important here to draw
attention to the reality that
quantitative measures of student

achievement are also subjective
measures, their subjectivity
grounded in arbitrary choices
made in their construction and
in the evaluation of their results;
processes of choosing which
questions to ask (and which to
leave out) and processes of
determining how student
responses will be rated and
weighted are arbitrary choices
made by human beings. 

Teachers require support in
adopting forms of measurement
springing forth from responses
to the unique particularities of
this child in this time grounded
in time-honoured understand-
ings of quality and achievement.
Such support requires an
honouring of the risks teachers
are willing to take in giving up
the authoritarian stance that
comes with only asking those
questions for which we already
know the answers. An emphasis
on quantitative measures of
student achievement under-
mines such an honouring.

This is not to say that we are
not valuing the attainment of
factual information and the
learning of skills, but rather that
facts and skills are best learned
in contexts meaningful to the
students and that they are not
ends in themselves but rather
the means for embarking on
open-ended journeys, journeys
that offer hope for the continued
survival of human beings. It is to
say that when we speak of
student achievement in terms of
reaching specific, measurable
goals we are missing out much
of what education is about and
we must take care not to
extinguish possibilities for
vibrant movement, for a leading
out, in our enthusiasm for
quantitative data. We are called
to be mindful that an
enthusiasm for quantifiable
education poses a risk of
undermining experiences of
quality education. 

Laura Wood Richter is a former
teacher whose children have
just entered the school system.

Girls and 
the cuts

T
he Liberal cuts will have
a devastating effect on
girls and young women.
With increasing poverty,

a growing youth unemployment
rate, and a $6-an-hour starva-
tion wage for workers during
their first 500 hours of work,
many girls will end up homeless
and forced into the sex trade out
of economic desperation.

The Ministry of Children and
Family Development boasts that
it has saved millions by taking
fewer children into care.
Minister Hogg also states that
65% of youth in care are from
single-parent families. With this
government’s brutal attack on
single parents, some parents
have had their cheques reduced
by 18%, resulting in their kids’
living in worsened poverty
conditions. If this government
really wanted to help kids, it
would raise parents’ welfare
rate and recognize childrearing
as legitimate work deserving a
well-paid income.

The Liberals have also
declared that only in dire
circumstances will children 16
and over be taken into care. In
1991, Canada signed on to the
UN Convention on the Rights of
the Child. The convention
defines a child as a person up to
18 years old (Article 1); it says
that children have the right to
be protected from violence and
abuse (Article 19) and that they
should be provided with
substitute care where necessary
(Article 20). Although the
government does have youth
agreements that allow for 17- to
18-year-olds to receive approxi-
mately $780 dollars a month for
shelter and living expenses, with
the ministry slashing its budget
by 23%, it is probable that many
17- to 18-year-old girls who
apply for this agreement will be
turned down. Only in certain
cases, if the ministry is shown
that parents cannot provide for
their children, can a youth
receive adult welfare. The
number of girls being sexually
exploited will increase when
girls are denied both adult
welfare and youth agreements.
This is very alarming consider-
ing the high number of women
who are murdered and missing
in the Downtown Eastside of
Vancouver alone. In addition to
this, girls aged 19 and over must
prove that they have been living
independently for two years
before they receive welfare. 

Government has also cut
youth employment programs,
foster beds, and child protection
services. Cuts to education and
special needs programs will
result in marginalized girls’
being unable to access schools.

Government has cut or closed
youth custody centres. More
young girls will be jailed outside
their communities; the only
secure custody centres for girls
will be in Vancouver and Prince
George. Staff cuts at correction-
al facilities have already re-
sulted in girls’ facing approxi-
mately one hour more, per day,
of lockdown.

All of those cuts will be detri-
mental to the lives of girls in this
province. As a result of the cuts,
more girls will be homeless,
poverty stricken, and sexually
exploited. I predict that more
girls will also be under psychi-
atric care and institutionalized.
In our fight back, we must
reveal the true effects that the
cuts will have on the lives and
realities of marginalized girls in
this province.

Source: Lisa Wulwick, The Long
Haul, End Legislated Poverty.
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Raging Women 
Conference

Fighting cutbacks 
to women’s programs

by Karen Kilbride

T
he conference was held
at the Maritime Labour
Centre in Vancouver,
February 28 and March

1. Women are targets of this
government, and they are
forming coalitions and alliances
to fight back! 

The Raging Women Confer-
ence brought together women
who are community activists
and union activists to strategize
to stop government funding cuts
that jeopardize a half century of
progress for women’s rights and
security in B.C. Poor and dis-
abled women are suffering the
worst effects of the funding cuts.

The elimination of women’s
centres, the attacks on workers’
rights and wages, the elimina-
tion of secure jobs for health-
care workers, the cuts to social
programs and welfare, the loss
of childcare subsidies, the cuts
to educational programs, the
erosion of healthcare, the
elimination of settlement pro-
grams for new immigrants, and
the privatization of government
services, will eventually touch
the lives of all women in some
way. The illegal actions to gut
workers’ contractual rights and
benefits leave many women
insecure, and worried about
their futures.

The Raging Women Confer-
ence looked at the struggles of
the women’s movement and the
future goals of women who are
working in our communities to
ensure equality and security for
women and their families. BCTF
Feminist Caucus members
presented workshops on coali-
tion building, media awareness,
welfare rights, and strategies for
direct political action. Commun-

ity activists challenged women
in unions to use their political
power to help individual women
and community activists to
organize and to support women
who do not have “boardrooms”
and the funding to meet.

“Women’s centres are here to
stay!” became the battle cry of
the conference. We networked,
shared strategies, and com-
mitted to take action together to
save the gains women have
made in employment rights,
salaries, health and safety
conditions, maternity benefits,
education, and many others. We
refuse to accept the cuts the
Liberals are trying to force on
women across the province. We
realize that the cuts are a
method to make women work
for less. We will speak out
against the cuts that leave
women vulnerable and insecure. 

As the conference ended, we
agreed to support our sisters at
the HEU who are facing layoffs
and privatization in the care
homes and hospitals where they
work. We agreed to meet again
and to share the strategies of
resistance in our communities.
We looked beyond the borders of
B.C. as a motion was made that
all the delegates speak out in
favour of peace in Iraq and in
Palestine.

The women of B.C. will not
accept that government funding
policies are an excuse to erase
women’s rights and hard-won
gains to ensure equality in our
society. We will use our collec-
tive voices, political power, and
actions to resist. 

Karen Kilbride teaches at
Colebrook Elementary School,
Surrey.

Wellness in Powell River
by Gerry Brach

A
recent employee-family-
assistance-program-
sponsored contest
garnered widespread

support in the many worksites
throughout the Powell River
School District. Employees were
challenged to bike, jog, or walk
for wellness, and they
responded by accumulating
more than 6,700 hours of
participation! From the bus
garage to every school, 260
employees took up the challenge
and sought both traditional and
unique ways of obtaining
physical activity.

Worksites pulled together in a
common cause that improved
both staff morale and physical
activity levels. By the end of the
two-month contest, healthy
exercise patterns had been
established or strengthened.
Some worksites are continuing
the contest unofficially by
setting staff exercise goals and

celebrating their successes.
All participants were winners,

but the official winning site was
Special Services, at the board
office. The eight ultrafit exercise
afficionados accumulated 368.5
hours of participation. Vernon
Currie, Joan Buckett, Karen
Hopkins, Rita John, Stephanie
Keane, Mike Leahy, Theresa
Verdiel, and Daphne Wilson
received a $150 gift basket
prepared by Word of Mouth
Catering students from West-
view Learning Centre. All
participants received a compli-
mentary recreation-complex
swim pass.

The hope of our EFAP
committee was that employees
would learn more about the
many benefits of a wellness
lifestyle. For more information
about the wellness contest, go to
sd47.bc.ca/staff/contest.html.

Gerry Brach is a home-hospital/
special needs teacher in Powell
River, gbrach@sd47.bc.ca.

by Joanne Dueck

W
hile outside tempera-
tures were dipping to
record lows on
Saturday, March 8,

inside at the Dawson Creek
Public Health Unit, things were
definitely beginning to warm up.
It was International Women’s
Day and Dawson Creek’s 4th
annual Girls’ Day Conference.

The Girls’ Day Conference in
Dawson Creek has become an
annual event that celebrates
being a girl with unique traits in
the 21st century. The day is a
celebration of individuality and
inner strength. Grade 6 girls
meet and speak with Grade 12
mentors, girls who’ve been
there (peer pressure, media
pressure, academic pressure,
decisions, decisions, etc.) so
recently themselves.

Girls can talk with others and
prepare to leave their
elementary-school niche and
leap into middle-school life.
Undoubtedly, the reassurance
and advice of the Grade 12
volunteers is appreciated by the
younger participants. The day’s
activities focussed on resilience,
famous girls who rocked the
world despite adverse
conditions, coping with grief and
loss, combatting negative self-
talk or the grungies, and body
image. The main goal of the day

is to help each girl celebrate
herself and to appreciate others.

Some of the ways this year’s
participants predicted that they
will rock the world:
• act in movies
• be a good role model
• be a nice person
• be a veterinarian
• become a Girls’-Day leader.
• become a great artist
• become a nurse
• become a singer
• become a teacher
• become a volunteer
• find a cure for multiple

sclerosis and help people like
my mom

• help older people be happy
• help people in need
• maintain world peace and

stop wars
• make the world a better place

by being a great citizen
• reach my goals
• save human lives
• save the lives of animals
• stop racism
• stop war.

Our Grade 12 volunteers from
South Peace Secondary were
excellent role models and
mentors for the Grade 6 girls.
They provided energizers and
were discussion leaders. 

We hope that September’s
activities and classes at Central
Middle School will bring some of
these girls together again!

Interested volunteers, along
with very generous community
support, have made the day
possible. The Rotary Club of
Dawson Creek has continued to
provide for our nutritional needs
on the day of the conference. As
well, Sharon Smith, of Rainbow
Studios, has given generously of
her time, expertise, and
supplies. Each of the partici-
pants receives a photographic
portrait taken on the day of the
conference. Supplies for our
craft activity came from a local
car dealership. The use of the
Public Health Unit conference
rooms is much appreciated.

The Girls’ Day Committee is
made up of Peace Country
women who have a special place
in their hearts for adolescent
girls and their safe and happy
transition to adulthood. Beverley
Dunsmore, Joanne Dueck, Sue
Haddow, Tabitha Logan, Amy
MacDonald, Judi McGowan, Kay
Moody, and Desiree Tucker,
were this year’s committee
members.

Thank you, School District 59!
The t-shirts produced by the
entrepreneurship program and
media arts programs, which
each of the Grade 6 girls
received, are wonderful.

Joanne Dueck teaches at
Parkhill Elementary School,
Dawson Creek.

Girls who rock the world!

Girls’ Day—March 8, 2003

Grade 6 girls in Dawson Creek participate in activities on International Women's Day
designed to help them celebrate the possibilities available to them

as they develop into young adults.

JO
A

N
N

E 
D

U
EC

K
 P

H
O

TO
S

http://www.sd47.bc.ca/staff/contest.html
mailto:gbrach@sd47.bc.ca


12 TEACHER April 2003 

10 New BCTF lesson aids

Yours for the asking

1LA 9767—Soundbursts by Joi Freed-
Garrod, 76 p. ©2001. Resource guide

designed to help teachers introduce sound
exploration to students using traditional and
non-traditional sound sources, leading to the
creation of sound pieces.  Adaptable for a
variety of age groups. This book includes
lesson plans, background and resources list
for musical concepts and skills to help teachers
regardless of their skill level.  Uses a variety of
strategies to build music literacy and a holistic
learning structure that may be used in other
areas of the curriculum. K–12.  $25.95

2LA 4016—Roman's Notes on DNA,
Roman B. Romaniuk, 82 p. ©1997 .This

resource is written for anyone wanting to
better understand the basic concepts of DNA,
the genetic code, and protein systhesis.
Includes memory tricks and mini-summaries,
and a glossary of over 200 frequently used
DNA-related terms. Grades 11–12.  $16.95

3LA 2309—The Buddy System: Work It
Out! Sue Malcolm and Dan Smith, 28 p.

and audio CD ©2000. Includes an audio CD
with 12 songs about positive behaviour and
violence prevention, and the 28-page Buddy
System Activity Book includes games, puzzles,
art activities, and other interactive exercises
plus the words and sheet music for all the
songs on the CD. The CD was created from the
author's experience in teaching the Second
Step program—a violence-prevention curricu-
lum that is used in B.C. schools. K–3.  $20

4 LA 9599 — Just Drifting Around,
produced by Engaging Science, a joint

venture of the H.R. Macmillan Space Centre,
Science World BC and the Vancouver Aquarium
Marine Science Centre. 36 p. Rev. © 2001.
This workshop/activity unit is a collection of
hands-on curriculum-based activities with
illustrations, diagrams, photos and instruc-
tions to help teachers get their students
engaged in science. In this unit students travel
through the cylces of rock, water and air.
Through experiments students witness the
creation of a cloud, model the hardening of
sediment and become a scientist to solve a
puzzle involving Earth characteristics and
processes. K–7.  $11

5LA 8618 — Teachin' Cheap: Using
Bags, Sacks, Paper and Boxes in the

Classroom by Creative Teaching Press, Inc.,
114 p. ©1997. This resource offers innovative
and practical ideas for inexpensive, simple-to-
make projects for organizing and displaying
children's work. These unique projects will
liven up programs in language arts, math,
social studies, and science, while showing off
student work in new and creative ways. (Note
that the book is published in the USA and may
contain some US-based standards.) K–4.
$13.95

6 LA 2151 — Active Learning in the
Digital Age Classroom by Ann Heide

and Dale Henderson, 278 p. Rev. ©2001.
This resource is the essential “how-to” tech-
nology integration resource. This book exa-
mines the revolutionary effects of information
and communication technologies (ICT) on the
environment of education and offers a broad
range of suggestions, ideas, and advice on
their use in a classroom. Includes practical,
useful information on using ICT to enhance
active learning, achieve desired curricular
goals, increase classroom productivity, accom-
modate different learning styles, and assist
students with special needs as well as tips on
classroom set-up, equipment, and assessment/
evaluation strategies. K–12.  $34.95

7 LA 9135, LA 9136, LA 9137—
Grammar and Punctuation: Grade 4,

Grade 5, Grade 6. Produced by Evan-Moor
Educational Publishers 114p. and dual-plat-
form CD-ROM ©2002. Includes rule charts,
activity sheets, and a dual-platform CD-ROM
with printable PDF of the book, a compre-
hensive review presented in a test format, a
student record sheet, a reproducible student
rulebook and an answer key. Grammar and
punctuation rules are presented on 25 full-
page charts, which can be made into trans-
parencies or used with the animated, full-color
charts on the CD-ROM. Practise the following

grammar and punctuation skills: kinds of
sentences; simple and complete subjects and
predicates; common, proper, singular, plural
nouns; irregular plurals; using I and me cor-
rectly; possessive nouns and pronouns; pro-
nouns and antecedents; kinds of verbs;
subject-verb agreement; forming verb tenses;
irregular verbs; adjectives; comparative and
superlative adjectives; adverbs; prepositions;
prepositional phrases; comma usage; quota-
tion marks; and tricky word usage. (Published
in the USA; may contain some US-based
standards.)  $19.95 each

8 LA S34—Salmonids in the Classroom
— Life Cycle Poster Produced by Fisher-

ies and Oceans Canada, 46 cm x 91 cm
poster, ©2002. This full-colour classroom
poster helps children visualize both healthy
habitat and some of the threats that salmon
encounter on their long migrations to the
ocean and home again. Detailed enlargements
highlight and reinforce the stages of the Pacific
Salmon life cycle.  K–7.  $15

9 LA 4018—Barefoot Mapping Guide-
book Produced by the Sierra Club of B.C.

20 p. 2002. Nine-step student activity guide
that instructs students how to map local
ecosystems. Mapping is a powerful tool for
exploring and making real the many connec-
tions between a place and us. The guidebook
outlines the steps to mapping—barefoot—local
ecosystems. Through individual written activi-
ties, students will learn how to use a compass,
determine distances, prepare base maps,
interprete existing thematic maps, understand
scale, determine how information is classified
and mapped, and identify relevant conserva-
tion issues and strategies for youth. Activities
are linked to Science 8, Social Studies 10,
Geography 12, Biology 11, Forests 11 and
First Nations 12.  $12.95

10 LA S67—Exploring the Seashore
in British Columbia, Washington

and Oregon:  A Guide to Shorebirds and
Intertidal Plants and Animals Gloria
Snively 240 p. ©1978. This easy-to-use field
guide enables anyone, from beginner to
expert, to identify our seashore creatures. This
field guide is concerned with the why as well
as the what. Observation, understanding, and
appreciation do lead, finally, to conservation.
Includes a glossary of illustrated terms, and
nine maps, 24 black-and-white photographs,
94 full-color photographs and 285 line draw-
ings. Grades 12 and up.  $12

Check out the website for the B.C. Association
of Learning Materials and Educational Repre-
sentatives at www.bcalmer.ca/ for a source for
contacts for many curriculum resources and
information.

For a complete listing of over 900 BCTF
Lesson Aids, consult the cataloque in your
school library or the Lesson Aids online
catalogue. bctf.ca/LessonAids

To order any of the above lesson aids, en-
close a cheque payable to the BCTF or author-
ized purchase order to BCTF Lesson Aids
Service 100-550 West 6th Avenue, Van-
couver, BC V5Z 4P2. GST and postage/
handling are included in the prices. Orders are
sent by return mail.

Notice
BCTF Lesson Aids are primarily intended to

provide support for teachers in the develop-
ment and teaching of units and lessons. They
are not “school materials” as described by the
February 12, 2002, Representative Assembly. 

The RA motion covers the purchase of
materials that should be the responsibility of a
school district. Those would include materials
used by students such as class sets of books,
paper, drawing materials or other stationery
supplies. Resources such as those provided by
the Lesson Aids Service of the BCTF, which are
of assistance to teachers in their preparation
for teaching are not covered by the motion. We
encourage members to continue to share
materials, lesson aids, and resources with one
another.

Rick Hansen 
lesson plans online

Created for the Rick Hansen
school program by a classroom
teacher for Grades 4 to 8, these
lesson plans are teacher-
friendly, creative, and highly
motivational for students. All
eight plans are downloadable
include teaching tips and lesson
materials.

They help students under-
stand key messages the Rick
Hansen story has for youth, such
as determination, courage,
social responsibility, leadership,
and the importance of team-
work.

The vision of the Rick Hansen
School Program is a world in
which youth are motivated and
capable of making a difference
in their communities. The lesson
plans are practical and
curriculum-linked in math,
science, technology, physical
education, social studies, drama,
language arts, and personal
planning. and they are easily
adaptable for use as complete
thematic units or stand-alone
lessons. The lesson plans are
available at rickhansen.org in
the Rick Hansen School Program
section.

Importance of early
psychosis intervention 

A first episode of psychosis
can be very stressful for a young
person. It usually also affects
family and peers. Since the
onset of schizophrenia most
often occurs in the late teens or
early 20s, it can adversely affect
the person’s developing sense of

self-identity as well as relation-
ships, education goals, and
career plans.

The B.C. Schizophrenia Society
has several important programs
that are successfully used in B.C.
schools and universities: 

• Reaching Out: The
Importance of Getting Help
Early—a 20-minute video and a
manual that includes lesson
plans, handouts, and overheads.

• A popular elementary
school Puppet Show, aimed
primarily at Grade 4s. 

• Kids in Control is an
excellent education and support
program for children who have
parents with mental illness. 

For more information, contact
the B.C. Schizophrenia Society,
201-6011 Westminster Highway,
Richmond, BC V7C 4V4, 604-
270-7861, f: 604-270-9861,
bcss.prov@telus.net.

Youth road-safety
education

Schools can help to prevent
car crashes—the number one
killer of youth in B.C. In 2001
alone, there were over 10,400
youth injured and 77 youth
fatalities, 46 of these in crashes
where speed was a contributing
factor. While not all youth
engage in unsafe driving
practices, if you combine driver
inexperience with even one
other road or driving risk factor,
the chance of a crash rises
dramatically for youth. 

No crash is an accident;
crashes are a result of unsafe
choices associated with driving
and being a passenger in a
vehicle.

It’s critical to reach youth
before they learn to drive or
while they are new drivers. The
C.A.R.S. BC (CounterAttack and
RoadSense Society of B.C.)
originated with a small group of
teachers three years ago. The
activities are developed and
delivered by youth for youth.
Empowering even a small group
of teens to form a C.A.R.S. group
is powerful.

For more information about
C.A.R.S. BC and how your school
can become involved in road-
safety education, visit carsbc.org
or contact Cherralee Roberts at
250-769-7343,
croberts@sd23.bc.ca.

June is bike month
Take that dusty bike out of

your garage and join thousands
of cyclists across the province.
Over the last 10 years, the
number of students being driven
to school has increased by
nearly 100%. 

Better Environmentally
Sound Transporation (BEST)
and Way to Go have been
working in the public schools to
challenge the notion that the
privately owned automobile is
the way to get to school. Bike
month provides the perfect
excuse to find out more about
these organizations and the
school programs they offer.

For information about BEST
programs, go to best.bc.ca or
phone 604-669-2860; and for
information about Way to Go
programs, visit
waytogo.icbc.bc.ca, e-mail
waytogo@telus.net, or phone
604-731-1511.

Teachers’ Pension
Plan deadlines for
purchase of service

D
o you still have past
pension service time
you’d like to purchase?
A leave of absence

perhaps, or maybe some non-
contributory time? If so, the
Teachers’ Pension Plan has a
few reminders. Here are those
deadlines by purchase category:

Leave of absence: If your leave
of absence ended on or before
March 31, 2002, you have until
March 31, 2007, or termination
of active membership to apply to
purchase your unpaid leave of
absence, whichever is earlier. If
your leave ended on or after
April 1, 2002, you have five
years from the day your leave
ended or termination of current
employment, whichever is
earlier. The deadlines apply to
members who have taken or will
take maternity or parental
leaves.

Non-contributary service: If
you were an active plan member
on March 31, 2002, you can
apply to purchase non-
contributory service on or
before March 31, 2007, or
termination of active member-
ship, whichever is earlier. If you

became an active member on or
after April 1, 2002, you have
five years from the date you
became an active member, or
termination of your current
employment, whichever is
earlier. If you are purchasing
TOC service, you may purchase
the default of three months
pensionable and seven months
contributory service for each
year, prorated for each part
year, that the school district
verifies you were on the TOC
list.

Reinstatement: You may be
able to purchase a reinstate-
ment if you took your contribu-
tions out of the Teachers’
Pension Plan. If you were an
active member on March 31,
2002, you have until March 31,
2007, or termination of active
membership to apply, whichever
is earlier. If you became an
active member on or after April
1, 2002, you have five years
from the day you recommenced
contributions to the plan or
termination of current employ-
ment to apply, whichever is
earlier.

Arrears: If you received your
arrears notice on or before
March 31, 2002, you have until
March 31, 2007, or until the
termination of active member-
ship, to make an application to
pay the arrears, whichever is

earlier. If you received your
arrears notice on or after April
1, 2002, you have five years
from the date you received your
notice, or termination of current
employment to apply, whichever
is earlier.

If you are unclear on which
purchase category you fall into,
or if you have questions
relating to the deadlines, please
contact the Teachers’ Pension
Plan at 1-800-665-6770, or look
on the web site at
pensionsbc.ca.

New member
benefit statement

and pension
estimator

Y
ou will notice this June
that your personalized
Member Benefit State-
ment looks a little

different. We’re hoping that the
redesigned statement will be
easier to understand. Along with
the new statement, the plan is
pleased to present the new
personalized pension estimator
on our web site at
pensionsbc.ca.

As of July 2003, when you
enter the required identifying
information, the estimator will

Teach in the UK
Attractive daily rate for 

long-term contracts
($290CAN*)

Work permits obtained.
Ring our local Vancouver

Office NOW!

Tel/Fax: 1-604-572-8660
itncanada@telus.net
ITN teachersCanada
(*1 GB Pound = 2.4 CAN$)

TUTORS  REQUIRED
in the Lower Mainland. Teachers needed

for one-to-one, in-home tutoring 
after school hours.

TEACHERS’ TUTORING SERVICE
is a collective of BC Certified Teachers

604-730-3410

Earn
extra
money!

http://www.bcalmer.ca/
http://bctf.ca/LessonAids
http://www.pensionsbc.ca
http://www.pensionsbc.ca
http://www.rickhansen.org
mailto:bcss.prov@telus.net
mailto:croberts@sd23.bc.ca
http://www.waytogo.icbc.bc.ca
mailto:waytogo@telus.net
http://best.bc.ca
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be able to access and show your
personal pension information.
You won’t have to type in your
service and salary information—
it’s all there for you. This new
estimator has the ability to cal-
culate how much your pension
could change if you purchase
any service. Simply calculate
your future pension without the
extra service you are eligible to
buy, and then calculate it with
the possible purchase of service
included—the difference will
show you the possible gain to
your future pension.

Contacts
If you have any questions

about purchasing service, or
about the new estimator, contact
the Teachers’ Pension Plan at 
1-800-665-6770, in Victoria at
250-953-3022, and in
Vancouver at 604-660-4088.
You can always e-mail us at
TPP.PensionCorp@pensionsbc.ca.
Application forms are available
on the TPP web site.

As well, you may contact
BCTF Income Security, 1-800-
663-9163 or 604-871-1921, for
assistance with your pension
questions. E-mail alambert@
bctf.ca, lwerklund@bctf.ca, or
dlauber@bctf.ca with your
questions.

– Communications Branch, 
Teachers’ Pension Plan

88? Don’t wait!
Teachers who have reached

the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF Salary
Indemnity Plan: Long Term.

If you have reached age 65 or
factor 90, you are no longer
eligible for long-term benefits
and should withdraw. It is
necessary for you to apply to
withdraw. 

Send a completed form,
available from Income Security,
local presidents, or online at
bctf.ca/pensions/salary/LT- 
WithdrawalForm.shtml to the
BCTF Income Security Depart-
ment.

Resources for 
teaching in time

of war
The following link contains

some valuable information about
new resources to deal with
bullying, violence, and the war in
Iraq. Now that the war has
started, teachers and students will
need to talk about what is going
on. The links will be helpful in
giving teachers background and
suggestions for how to approach
the subject.

The list of sites dealing with the
war in Iraq is especially helpful. 

bctf.ca/info/WhatsNew/New
ReportsMar 2003.html

UN says B.C. is
failing women

The United Nations Committee
on the Elimination of Discrim-
ination Against Women says
Canada and British Columbia, in
particular, are not living up to
their international commitment to
improve living conditions for
women. The UN committee
singled out the B.C. Liberal
government for the dispropor-
tionate impact its cutbacks are
having on women. It expressed
concern that the federal
government now transfers monies
to the province without
guarantees that the provincial
government will provide the
intended services.

BOOK TODAY:
Office phone/fax 882-8546

Park phone May-Sept. 858-7241
www.cultus.com

“I can’t say enough about
how enjoyable our day
was at your waterpark.”

Rod Ross, Teacher
Sardis Senior Secondary
Chilliwarck, B.C.

“The waterpark is always
the highlight of our Grade 7
year end activities.”

Dan McCafferty, Teacher
Fraser Wood Elementary School
Surrey, B.C.

Open daily rain or shine May 17/03 to Sept. 1/03
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The Vancouver Aquarium’s school programs are curriculum-based 
and hands-on – an unforgettable, fun-filled learning opportunity 
for K-12 students. It’s a one-of-a-kind aquatic experience.

And if you can’t come to us, we’ll bring the Aquarium to you! 
We deliver the same unforgettable experience, through 
the AQUAVAN and Aquakits, anywhere in Western Canada.

Call now to book
Aquarium field trip: 604-659-3552
AquaVan and AquaKits: 604-659-3488

SCHOOL WITH THE FISHES!

www.vanaqua.org

It’s your ticket to a second career abroad! Begin your adventure 
with first-class, accreditation-standard qualifications you earned at 
home. With courses offered by home study—including the internet
—our program gives you the flexibility to decide when and 
where you study. No matter where you end up. 
Extension Credit Studies, University of Saskatchewan
(306) 966·5563  email extcred@usask.ca 
www.extension.usask.ca/go/certesl

Visit our web site @

www.bcalmer.ca
BC Educational Representatives - Resource Display Information 

Educational Web Site Links - and much more!

Assisting BC Educators for over 20 years

Looking for a

Publishing Company Representative 

or an Educational Resource?

Textbooks-Software-Videos-Manipulatives

BCALMER
British Columbia Association of Learning Materials

and Educational Representatives

Pro-d Your Way!
Anytime. Anywhere.

$99/year* unlimited access

www.pro-d.com
1-800-824-4030

*Buy now/membership valid thru June, 2004
Receipts available for Pro-d reimbursement.

mailto:TPP.PensionCorp@pensionsbc.ca
mailto:alambert@bctf.ca
mailto:lwerklund@bctf.ca
mailto:dlauber@bctf.ca
http://bctf.ca/pensions/salary/LT-Withdrawalform.shtml
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TRAVEL/VACATION
MAUI Privately owned, beautiful fully furn. 2 bd.,
2 bath condo, across from Kamaole beaches.
Great complex, great location. 250-598-6955, 
F: 250-598-6965.
KIHEI, MAUI Large selection of fully equipped
condos. Great beaches. Near shopping centre. Call
Alf 604-291-1751, Fax: 604-291-9773,
kihei@telus.net
WHISTLER Alpine Meadows. 3 bd. chalet,
sleeps 6, forest setting with mountain views, fully
furn., F/P, TV/VCR, stereo, W/D, close to Meadow
Park Arena, trail and transit. Call John 604-987-
7619.
WHISTLER CREEK. Tamarisk on Alpha Lake. 1
bd. condo sleeps 4, tennis, outdoor pool, F/P,
sauna, tv/vcr, summer/winter rates. 604-327-
3840, jchooge@axion.net
FRANCE 1 bd. close to Paris; 1 bd. Paris central;
Provence house, all fully furn. 604-738-1876 or
604-298-3904, e-mail: iroland@axion.net
WHISTLER 1 bd. condo (Whistler Creekside)
sleeps 4, F/P, hot tub, swimming pool, sauna.
Kitchen fully equipped. Underground parking.
Close to lift and stores. Call early to book and
avoid disappointment. Call Jan at 604-530-
0958.
TOFINO Chesterman Beach across the street.
Cozy cottage, fully equip., avail. year-round,
$100/night (seasonal), $80 off season. 
604-581-3964.
WHISTLER Alta Lake, waterfront, 1 bd. condo, 1
km to village, sleeps 4, F/P, TV/VCR,
summer/winter rates 604-298-2070.
BLACKCOMB Luxury 1 bd. sleeps 4. Pool, hot
tubs, ski in/out. 3 night min. 604-929-6589,
www.at-blackcomb.com
WHISTLER GETAWAY Pinecrest Estates, 5 bd.
1400 sq.ft. cabin. sauna, deck with BBQ, fully
equip. kitchen. D/W, W/D, wood stove (wood
provided). Rates from $170/nt.(seasonal).
glush@shaw.ca or Jill or Gerry 604-936-3346.
WHISTLER Alta Lake Getaway. Enjoy this cozy
townhouse on Alta Lake. Tranquility, only min.
from the village. Sleeps 6, F/P, canoe. Call 604-
941-7302. Visit www.members.shaw.ca/ruhl
HOME AWAY FROM HOME Beautiful Lake
Okanagen view homes and spacious Apex
Mountain ski cabin. Avail. by weekend or week.
250-494-0872.
WHISTLER condo, sleeps 4, views, close to
village. All amenities. 604-943-9423.
JUAN DE FUCA WILDERNESS A quiet retreat
surrounded by peaceful meadows and towering
forests. Choose a B&B room in the main house or
choose the 3 bd. cottage with your family or
friends. We are just minutes from wild ocean
beaches and fabulous hiking trails. Malahat Farm,
2675 Anderson Rd., Sooke, V0S 1N0, 888-340-
9911, www.malahatfarm.com
WHISTLER, Blueberry Hill. Nightly/wkly/ mthly.
1400 sq.ft. condo; 2 bd. plus loft; 2 bath. Sleeps
8+. Fully equipped kitchen; F/P; furnishings incl.
2 TV/VCRs, stereo, W/D; c/w linens, towels, etc.
Adjacent to Whistler Golf Course. Near Valley
Trail. 1 km to Whistler village or Alta Lake.
Undergr. secure parking; hot tub; sauna. Cleaning
at end of stay is incl. Call Jim 604-534-6839 or
604-530-9551.
MEXICO. Time to plan your winter vacation. We
have many condos to choose from in sunny San
Jose Del Cabo, Baja, Mexico. Call 011-52-624-
1424428, if no answer leave message. Or e-mail
mexican@prodigynet.mx, also check web site
www.mexi-cana.com
AUSTRIA skiing, kayaking, hiking:
http://members.multikom.at/knippschild
SUNSHINE COAST (Halfmoon Bay) cozy cedar
cottage, sleeps 4-6, fantastic ocean view, F/P,
BBQ. Call 604-885-7606 or
www.blackberrycottagebc.com
LIVE IN THE GULF ISLANDS! Discover 
Gabriola…cheapest of the Gulf Islands and only
20 min. ferry from Nanaimo. Visit
www.realestate-gabriola.com to see for yourself!
E-mail jheira@realestate-gabriola.com or call 1-
800-205-8080. Jheira Springford, Coast Realty
(Gabriola Village).
QUEEN CHARLOTTE ISLANDS. Fabulous
“mothership” kayaking, wilderness adventure,
unforgettable experiences. 1-888-559-8317,
www.island.net/~archipel.
VANCOUVER HARBOUR VIEW APT. Fully
furn. 2 bd., 2 bath, steps to Sea Wall and Robson
St. $1050/wk., $2950/mo. phone 250-492-
6871.
SALTSPRING ISLAND. 3 bd. house, walk to
Ganges town centre. $250/wknd., $350/long
wknd, $700/wk. beddisacre.tripod.co (no www
needed), Jane 604-521-6455 (ext. 1)
QUEEN CHARLOTTE ISLANDS. Join Ocean
Sound Kayaking this summer for 8-day sea
kayaking tours in Gwaii Haanas National Park.
For info. 1-888-736-0377, e-mail:
oskayak@shaw.ca, www.oceansound.net
WHISTLER 1 bd. condo, Creekside area, Very
affordable rates. Comfortably sleeps 4. Call 604-
298-7477 or email jo-anne.hibbert@telus.com
QUALICUM BEACH, Vanc. Island. Dandelion
Cottage offers a private holiday suite. 1 bd., full
kitchen, quiet, peaceful surroundings, 1/2 blk. to
sandy beach. 250-752-5127, e-mail: 
dndelion@macn.bc.ca
GABRIOLA COTTAGE. 2 bd., yard, sandy beach
access, kayaking, fully equipped, no pets,
$500/wk., book now 250-247-9883, e-mail
boysen@shaw.ca
SILVA BAY, GABRIOLA ISLAND. Waterfront 4
bd. home on 1 acre. 2 bath, fully equipped
kitchen, large deck, 60’ private wharf. Lots of
islands to explore. 604-948-0070.

DISCOVER FRANCE ON TWO WHEELS!
Explore the river valleys of France, cycle through
fields of sunflowers, past magnificent chateaux
and picturesque villages. Guided by the
unbounded enthusiasm of a Francophile teacher,
the 10-day tours depart July 10 and 19 for the
Loire; July 30 for Burgundy. www.travellers-
tale.com, e-mail info@travellers-tale.com
Exclusive to Panorama Travel 1-800-320-3377,
BC Reg#2683.
SALTSPRING waterfront. 3 bd., 2300 sq.ft. fully
equipped home. $1200/wk. 604-942-7321, 
e-mail jmoliver@telus.net.
WHISTLER CREEK. 1 bd. condo, sleeps 4, fully
furn., u/g parking, n/s, n/p, walk to lift,
reasonable rates. Phone 604-988-1433.
GULF ISLAND Sunny retreat, 2 bd. & loft, fully
equipped, N/S, 1 blk. from Dinner Bay Park. Call
604-264-1855, 604-838-5995.
CHILCOTIN–WILD HORSE COUNTRY.
Lakefront log cabins in beautiful Nemaiah 
Valley. Excellent fishing & hiking. Cabins $65/nt.
or $390/wk. Ph/Fax: 250-468-9948,
www.konnilakeresort.com
VERNON LAKESHORE, modern, bright,
luxury 2 bd., 1500 sq.ft. private suite. Secluded
property, sundecks, incredible views, dock,
prisine water. $1000/wk. 250-542-4692 lv.
message.
BLACKCOMB Luxury 2 bd/loft, 3 bath, sleeps
7, ski-in/out. 604-940-0156.
BOWEN ISLAND Yoga retreat. Aug. 12 to 15,
2003. All inclusive. $395. For information:
caronel@uniserve.com
CHINA QUALITY ESCORTED TOURS 13-22
day tours. All major destinations: Yangtze, Silk
Road, Mongolia, Tibet. Priced from $2695 all-
inclusive. Wan-Da Tour 888-369-2632 or
www.wandatours.com
COZY CABIN FOR RENT Shuswap Lake,
sleeps 4-6. Lakeview, wkly rentals from June to
Sept. Call 604-525-9558.
UCLUELET Furn. 2 bd. suite, sleeps 6. Pets on
approval. 15 min. drive from Long Beach. 250-
726-2311.
TOFINO on magnificent Clayoquot Sound.
Cannery Retreat is a beautifully decorated, adult
oriented, fully equipped 1 bd. loft condo with
F/P. Sleeps 4. Steps from restaurants, galleries,
kayaking, whale watching and adventure. N/S.
N/P. Minimum 2 days. 1-888-492-6662,
www.victoriabc.com/accom/cannery.html
VACATION MAUI Beautiful 1 bd. 2 bath
condos, Kihei/Wailea. Beaches, pools, tennis,
golf nearby. Book directly with private owners,
604-263-8004, 604-921-7272.
SHUSWAP LAKE waterfront, quiet retreat for
2 in a farm setting. $800/wk. 250-835-4662.
HORNBY ISLAND Quiet private 2 bd. cabin
“Lakatoro” www.members.shaw.ca/
scombs/cabin.html, 1-888-821-8222.
MAYNE ISLAND 2 bd. cottage. Semi-
waterfront. Gorgeous view of Georgia Strait. All
amenities $700/wk. $250/wkend (Fri. night-
Sun. night) 604-466-6458.
GALLOPING GOOSE TRAIL Vancouver
Island. Cycle from Swartz Bay to Sooke. Forest
setting, sleeps 6. $180/night.
www.skookumbandb.com, 1-877-756-6586.
SAILWEST CHARTERS (www.sailwest.ca)
Explore spectacular Gulf and San Juan Islands
under sail. Fully equipped Catalina 36.
Preferential pricing. 250-755-1033.
QUADRA ISLAND w/f cottage available June
through Sept. 1-800-661-9441.
THETIS ISLAND Cabin in woods, short walk
to private grassy waterfront, $500/wk.
$1700/mo. 604-708-1555.
SOUTH OKANAGAN holiday home. Avail.
July 1 to Aug. 31. Fully furn. 2 bd. suite in
Oliver. Midway Osoyoos and Penticton. Close to
beaches, mall and 2 magnificant 18-hole golf
courses. Quiet location. $500/wk. Phone 250-
498-6316 or 250-771-5617 or e-mail
hmartin@stikine.net
PARKSVILLE 1, 2 & 3 bd. condos with fully
equip. kitchens, F/P, cable tv, in-suite laundry,
free local calls, some jacuzzis. Seasonal pool
and year-round hot-tub. Just steps to sandy
Rathtrevor Beach. Daily & wkly rates. 1-888-
248-6212, www.ocean-trails.com
SHUSWAP LAKE gated RV Resort. Includes
5th wheel (sleeps 4) small cabin (bunk beds).
All amenities included on site, avaliable the
month of July for weekly rentals @ $450.
Contact jneden@sd73.bc.ca
www.gabriolavacations.com Several
oceanfront homes or cottages avail. starting at
$700/wk. or $240 for 2 nights plus taxes. Call
for detail at 250-247-8577.
BOWEN ISLAND Secluded Deep Bay
waterfront cottage w/dock to N/S. Call Tanis
604-261-4576.
CULTUS LAKE 3 bd. cottage, 150 ft. to beach,
fully equip., N/P. Avail. July & Aug. $700/wk.
or $1500/3 wks. 604-464-2890 or
ron_cooper@telus.net
B.C. COAST SUMMER HOME Peaceful,
private, comfy seaside getaway on Quadra
Island. Sleeps 8, full kitchen & bath. $750/wk.
250-285-2807, sonpat@connected.bc.ca
THAILAND July 11-Aug. 1 Bangkok, north to
Chiangmai and Golden Triangle, south to world
historical site of Sukhothai, further south for the
last 8 days on the tropical island of Koh Samui.
Return airfare, travel and trip cancellation
insurance, all air cond. accom. and trans-
portation, many tours, buffet breakfasts every-
day plus other meals, and fully escorted.
$2950/Can./dbl occupancy. Contact Ron Watt,
Unlimited Travel/American Express, Vernon, BC
Ph: 1-250-546-8793, email
peregrinellll@yahoo.ca

BONNIE BRACKHAUS, B.Ed.(Sec.), M.A.

Vancouver Westside Residential Specialist

Dexter Associates Realty
604-263-1144

• Bonnie found us a home which met our criteria of price, location &
size in a very short time. All documents were meticulously prepared.
– D. Nurse & J. McCutcheon

• You made it all flow effortlessly. – C. Naslund
• Very pleased with the help Bonnie gave us in selling our last home &

buying our present one . . . extremely thorough & conscientious. 
– M. McKinnon

EXCEPTIONAL SERVICE is My Commitment to You
Dexter Associates Realty, 2094 West 43rd Ave., Vancouver, B.C.  V6M 2C9
Tel: 604-263-1144  Fax: 604-263-6699  email: brackhaus@dexterrealty.com

FFFFFESTIVALESTIVALESTIVALESTIVALESTIVAL

Kelowna Clay Festival
Glenmore PO Box 30025, Kelowna, BC  V1V 2M4

email:  kelownaclayfestival@hotmail.com
www.bobhamm-art.com/clayfest

Tel (250) 762-5837   Fax  (250) 868-3240

For information & registration

The Okanagan Potters Association
with the generous support of Greenbarn Potters
Supply Ltd. and 101 Silk FM

August 24  Bring the kids!

Demonstrations by regional and international clay artists:

ELOWNAELOWNAELOWNAELOWNAELOWNAKKKKKCCCCCLAYLAYLAYLAYLAY
August 22 & 23 / 2003

Festival and workshops sponsored by

Free Play in the Mud Fun Day - demonstrations & hands-on mini
work-shops given by local clay artists for the public.

Randy Brodnax (US)  Don Ellis (US)   Les Manning (Can)
David Roberts (Brit)  Marcia Selsor (US)  Cathy Jefferson (Can)

C a n  a n y o n e  m a k e  

t h e  r i g h t  CHOICES

f o r  t h e  e n v i r o n m e n t ?  

The Master of Arts 
in Environmental 

Education &
Communication

With the right skills and 

information, perhaps 

you can help. This new 

degree prepares you to 

educate and communicate

about environmental 

complexities — a key step

towards helping all of us 

make good choices for the

future of our planet. 

Call 1-800-788-8028 or visit

www.royalroads.ca/ste

You can get there from here

Internet learning and
short residencies

CPSC invites you to explore the 
plastics industry through our 
interactive Career Kit
It provides information and hands-on-activities that link

learning in the classroom to the skill sets needed in the

workforce.

Links to curricula across Canada provide ideas for classroom

activities and guidance counselling, while career profiles bring

career studies to the forefront.

The Kit contains:

A Student’s Guide A Teacher’s Guide An interactive CD-ROM



CLASSIFIED PD CALENDAR
MAY

1–3 Vancouver. B.C. Studies Conference, British
Columbia: Rethinking Ourselves, Liu Centre for
the Study of Global Issues, UBC. Contact Jean
Barman, Educat ional Studies, U BC,
jean.barman@ ubc.ca, or Robert McDonald,
History, UBC, robertaj@interchange.ubc.ca,
bcstudies.com.

1–3 Coquitlam. Middle Years Assn. of British
Columbia (MyABC) conference for teachers, ad-
ministrators, and parents. Contact Sean O’Reilly,
SO’Reilly@sd43.bc.ca, sd43.bc.ca/myabc.

2–3 Richmond. B.C. Science Teachers’
Assn. Annual Conference, Catalyst 2003,
Cambie Secondary. Contact Tim McCracken,
604-668-6430, tmccracken@richmond.
sd38.bc.ca, or Karen Morley, 604-592-4221,
morley_k@fc.sd36.bc.ca, bctf.ca/BCScTA/.

3 Vancouver. Investigating Our Practices: Sixth
Annual Conference on Teacher Research/ Re-
searching Teaching, Neville Scarfe Building, UBC.
Contact Gaalen Erickson, 604-822-2867,
gaalen.erickson@ubc.ca, or Judy Paley, 604-
822-2733, judy.paley@ubc.ca, ocpe.educ.ubc.ca/
wcs/c_investprac.html.

7–8 North Vancouver. Fast Forward Educational
Media Showcase, bringing educational media
buyers and sellers together, Capilano College
Sportsplex. Group rates available. Contact Susan
Weber (604) 323-5533, sweber@langara.bc.ca,
langara.bc.ca/ffwd.

9–10 Burnaby. Computer-Using Educa-
tors of B.C. (CUEBC) Conference: Learning
Online, with Dr. Rosina Smith, executive
director of Alberta Online, and Murray
Goldberg, Silicon Chalk, Metrotown Hilton.
Join teachers from Alberta and
Saskatchewan to share their experiences
with online learning. Contact cuebchori-
zons.ca.

9–10 Kamloops. Rural and Small Schools
Teachers Assn. Conference and AGM, UCC
campus. Onsite heritage fair. Contact
Dodie Eyer, ets@goldtrail.com.

10 Burnaby. B.C. Exchange Teachers’ Assn. Infor-
mation Seminar for people who are going on ex-
change, who have applied for exchange, or who
are interested in national or international teacher
exchanges, Schou Education Centre. Contact Patti
Long, 604-738-2910, palong@telus.net.

15–17 Vancouver. Educators for Distrib-
uted Learning PSA (EDLPSA) annual con-
ference, Making IT Work, teaching, train-
ing, and technology, with David Vogt.
Rosina Smith, & David Feist, Scarfe Build-
ing, UBC. Contact Janet Delisle,
jdeslisle@k12 connect.ca, bctf.bc.ca/psas/
BCEDLPSA.

15–17 Burnaby. Canadian Down Syndrome
Society (CDSS) annual national conference, Ex-
plore Beyond, Hilton Vancouver Metrotown. Edu-
cational techniques for people with Down syn-
drome. Contact Edwina Jeffrey 604-597-9639,
edwina-jeffrey@shaw.ca, or Lynne Perreault 604-
271-8170, lynneper@adsl.intergate.ca or
lmdss.com.

JUNE

30–July 7 Quebec City. Institut de Français,
UBC à Québec, French Bursary Program for Teach-
ers. This French-immersion program is intended
for all teachers and administrators interested in
learning or improving their French language
skills. B.C. teachers are eligible for funding for
this institute. languages.cstudies.ubc.ca/quebec,
language.programs@ubc.ca, or toll-free 1-866-
528-7485.

JULY

5–14 Victoria. St. Michael’s University School
Summer Institute for Educators: Geographic Infor-
mation System (GIS) and Technology and Educa-
tion-inspiring, project-based workshops for inter-
mediate- and senior-level teachers. Contact
Lindsay Thierry, 250-370-6117, lthierry@
smus.ca, smus.bc.ca/programmes/summer.

20–21 Edmonton. U-Otter-Read-It 2nd Sum-
mer Readers Theatre Conference: The Literate
Child: Reading Beyond the Words. Contact U-
Otter-Read-It, 780-962-9854, conference@
uotter.com, uotter.com

20–25 Victoria. Teaching for Transformation,
Lester B. Pearson College of the Pacific. A learning
retreat for teachers on global education in the
classroom. Contact Cynthia Mackenzie, 250-391-
2477, cmackenzie@pearsoncollege.ca, pearson-
college.ca/t4t.

21–August 1 Prince George. Orton-Gilling-
ham Multisensory Training, with Gloria Olafson,
teaching students with learning difficulties. Eighty
hours of instruction; nine hours of supervised
practicum. Contact Learning Difficulties Centre of
Northern B.C., 250-564-8011, richard.ldcen-
tre@telus.net.

AUGUST

11–15 & 18–22 Maple Ridge. Science
World’s Loon Lake Science Camp for Teachers,
Malcolm Knapp Research Forest. Participants re-
ceive a travel subsidy. Contact 1-800-363-1611
or direct 443-7552 or Caedmon Nash, Science
World, 1455 Quebec Street, Vancouver, BC V6A
3Z7, 604-443-7440, cnash@scienceworld.bc.ca.

18-19 Burnaby. Literacy Connections: Learning
for Life, for K–7 teachers, presented by Literacy
Network, Burnaby Mountain School. $225; five
or more: $200. Contact Judy Dixon, 604-530-
4060, jdixon@sd35.bc.ca, thinklangley.com.

25–26 Vancouver. Social Responsibilty Insti-
tute, Tillicum Elementary School. Contact Louise
Leung or Barb McBride, 604-713-4716.

25–28 Langley. Heat Wave: Summer Institute
2003, 20 workshops, Milner Education Centre.
Contact Judy Dixon, 604-530-4060, f: 604-530-
5281, jdixon@sd35.bc.ca, thinklangley.com.

27 Langley. Grade 1 Conference 12 workshops,
Milner Education Centre. $95 includes lunch and
handouts. Contact Judy Dixon, 604-530-4060,
jdixon@sd35.bc.ca, thinklangley.com.

OCTOBER

23–24 Fort Langley. B.C. Teachers for
Peace and Global Education (PAGE) Retreat
Conference, Hope and Humor in Global Ed.
Contact Pummy Kaur, pkaur@netrover.
com.

23–24 Burnaby. Computer-Using Educa-
tors of B.C. (CUEBC) Horizons/B.C. Business
Education Assn. (BCBEA) Joint Conference,
Two Towers in Education, Metrotown
Hilton. Specific software applications,
learning online, effective use of existing
technology, and innovations with technol-
ogy, for all teachers. Contact cuebchori-
zons.ca.

23–25 Richmond. l’Assn. Provinciale des
Professeurs d’Immersion et du Programme
francophone de la Colombie-Britannique
(APPIPC), with ACPI, Français Nouvelle
Vague à la mode du Pacifique, Executive
Inn. Contact Anne Louise McFarland, almc-
farland@shaw.ca, acpi.schedu. umon-
treal.ca/coloque2003.

23–25 Whistler. B.C. Assn. of Mathemat-
ics Teachers (BCAMT) Northwest Math Con-
ference, Mathematics: A Peak Experience.
Contact Ian deGroot, idegroot@ shaw.ca.

24 Vancouver. Joint Educators Against
Racism (EAR) and English as a Second Lan-
guage PSA (ESLPSA) Conference, A Kalei-
doscope of Learning, John Oliver Sec-
ondary School. Contact Jo-Anne Preston,
250-337-5730, jo-anne.preston@crcn.net,
bctf.ca/psas/ESLPSA.

24 Learning Assistance Teachers’ Assn.
(LATA) Conference, with Deborah Butler,
Teaching Learning Disabled Students. Con-
tact Brenda Bell, bellbg@shaw.ca.

24 Richmond. B.C. Assn. of Teachers of
Modern Languages (BCATML) Conference
2003, Learning Languages Opens Doors,
Delta Vancouver Airport Hotel. Contact
Dinah Lewis, 8438 East Boulevard, Van-
couver, BC V6P 6N7, p/f: 604-732-7010,
bctf.ca/bcatml.

24 Prince George. B.C. Teacher-Librarians’
Assn. (BCTLA) Conference.

24 Vancouver. B.C. Co-operative Learning
Assocation (BCCLA) Conference. Contack
Kim Latval, klatval@sd35.bc.ca.

24 Burnaby. B.C. Technology Education
Assn. (BCTEA) Conference, Cariboo Hill Sec-
ondary School Contact Mike Coutts,
mcoutts@cariboo.sd41.bc.ca.

24 North Vancouver. B.C. Dance Educators’
Assn. (BCDEA) Conference. Carson Graham.

24 Burnaby. Environmental Educators’
PSA (EEPSA) Conference, SFU. Contact Nic-
hole Marples, nmarples@tol.bc.ca, or
David ZandVliet, dbz@sfu.ca, bctf/ca/
eepsa.

24–25 B.C. School Counsellors’ Assn.
(BCSCA) joint conference with B.C. Assn. of
Clinical Counsellors, When the Smoke
Clears-Dealing with Grief, Loss, and
Trauma, with keynoter Bruce Ramsey. Con-
tact Connie Easton, ceaston@sd38.bc.ca.

24–25 Victoria. Provincial Intermediate
Teachers’ Assn. (PITA) Fall Conference,
Spectrum Secondary and Marigold Ele-
mentary schools. Contact Sandra McAulay,
smcaulay@shaw.ca, or Gary Garraway, gp-
garraway@shaw.ca. Registrar: Carol Tirk,
f: 250-443-3063, 1-877-733-7482,
ctirk@sunshinecable.com.

24–25 Mission. Teachers of Home Eco-
nomics Specialist Assn. (THESA) Confer-
ence, Mission Possible, Heritage Park Sec-
ondary. Contact Susan Armstrong, f:
604-820-4589, susan.armstrong@sd75.
mission.bc.ca.

24–25 Richmond. B.C. Primary Teachers’
Assn. (BCPTA) Fall Leadership Conference,
keynoter Regie Routman, Reading Essen-
tials, Vancouver Airport Conference Re-
sort. $150 for BCPTA members. Minicon-
ference component for teachers new to
primary, Brain-Based Learning and Teach-
ing, with Joy Paquin and Colleen Politano,
$60; students and TOCs $40. Contact Grace
Sinnema, 604-850-5526, bcptaconfer-
ence@aol.com.

PSA PD Day—October 22, 2004

PD Calendar web site
http://pdonline.bctf.ca/

conferences/PD-Calendar.html

PD CALENDAR Additions/changes?
E-mail Debby Stagg, dstagg@bctf.ca

TEACHERS’ TRAVEL SPECIALS We have
teachers’ travel specials this summer to Europe,
Australia, Hawaii, Disney, Vegas & Alaska
Cruises. Super specials for retired teachers who
can depart May 1-June 14. Call Preferred Travel
604-572-7241 or toll free 1-888-654-1533.
FRANCE Thinking of a long holiday or
sabbatical? Home for rent in SW France,
stunning views of the Dordogne River. 3 bd., 2
bath stone cottage w/sundeck. In peaceful
surroundings, close to all amenities and sites.
$1200/mo. min. 2 mo., $950/wk. 250-386-
6374. pdishaw@shaw.ca avail. Sept. 1/03.
WHISTLER Waterfront 1 bd. fully stocked
condo. Newly renovated, cozy & bright. 3 min.
drive to village. Sleeps 4. Carol 604-209-7220.
SAVARY ISLAND. 2 bd. deluxe water-view
duplex, 100 level yards to sandy beach. N/P.
June-Sept. from $500-$650/wk. 250-248-
9215. www.vanislenet.net/savary
PARKSVILLE BAY WATERFRONT. Private
cabin, panoramic view, 1 blk to town. N/P.
July/Aug. from $550-$650/wk. 250-248-
9215. www.vanislenet.net/maxwell
SHUSWAP LAKE. Semi-waterfront trailer.
June thro Sept. Beach, dock, deck & BBQ. Near
golf & marina. sleeps 2 $400/wk. 604-536-
8647.
ATTENTION TEACHERS Work online.
$500+PT, $2000+FT, www.agoldmine
online.com 1-800-378-3577.
SHUSWAP LAKE, Semi-waterfront 3 bd.
house. June thro Sept. Private beach, dock, boat
anchorage. Sundeck facing south. Nr golf and
marina. Sleeps 6. $1050/wk. 604-536-8647.
SUNSHINE COAST Spacious home with
spectacular view. Avail. 3 wks. July/Aug. or
weekly. 3-4 bd., 3 bath (2 ensuite), hot tub.
Details: 604-983-0250.
OKANAGAN LAKESIDE HOME by week,
June to Oct. Large deck & dock. Phone 604-
937-3095, e-mail: c_jordan@shaw.ca
PARKSVILLE Vancouver Island, 40’ park
model trailer. $525/wk. Sleeps 4. Adults
preferred. Located in 5* oceanfront RV resort.
Min. from Parksville beach 250-923-7584 or
dew@island.net
HARRISON HOT SPRINGS. Luxurious 3 bd.
condo, beach, 2 balconies, jaccuzi, ex.rm., hot
tub, 1 wk-July, 3 wk. Aug. 9-30 $600/wk.
604-796-2284.
GARDEN TOUR In England visiting top
contemporary gardens, June 26 - July 7, led by
noted designer and historian Ron Rule, director
of UBC garden design program - our 9th tour!
julia@panoramatravel.ca, 604-925-2677, 
BC Reg#2683
DISCOVER FRANCE on Two Wheels. Explore
the river valleys of France, cycle through fields
of sunflowers, past magnificent chateaux and
picturesque villages. Guided by the unbounded
enthusiasm of a Francophile teacher, the 10-day
tours depart July 10 & 19 for the Loire; July 30
for Burgundy. www.panoramatravel.ca,
julia@panoramatravel.ca, 1-800-320-3377 
BC reg#2683
GABRIOLA ISLAND near Whalebone Beach.
3 bd. waterfront, large sunny deck, easy steps
to beach. Relax and enjoy panoramic ocean
views and walks to nearby parks. N/S. $600-
$700/wk. 604-261-0296, e-mail:
colinm@primus.ca
TEACHER-LED BC history and culture all-
inclusive tours to Barkerville and the backroads
of BC. Please see Ramblin’ Roads tours ad p13.
ROBERTS CREEK, Sunshine Coast, family-
sized house for rent. July/Aug. Footsteps to
beach. $500/wk. $1600/mo. 604-740-5844,
mauel@dccnet.com
SALTSPRING ISLAND waterfront getaway.
Reasonably priced accom. avail. from
$59/night. Quiet serenity, massage therapist on
site trained in Thai massage and offering Thai
spa treatments. E-mail: retreat@saltspring.com,
phone 250-537-1219.
SUNSHINE COAST Pender Harbour,
waterfront 1 bd. suite. Use of good dock,
$350/wk. Susan 604-467-3978.
WHISTLER luxurious Montebello, 3 bd.
townhome, fully furn., gourmet kitchen, F/P,
TV/VCR, W/D, air. Private hot tub, swimming
pool, tennis. Walk to village. Call Elise 604-
552-5980.
MEXICO XMAS Los Cabos. Baja Hotel unit,
sleeps 4, Dec. 27-Jan 3/04 $900. 604-522-
1109
SAVARY ISLAND Deluxe ocean view home.
Steps to level sandy beach. Avail. weekly June-
Sept. $900/wk. For pictures and details
www.maracasmedia.com/savary or tel: 604-
298-8419.
WHISTLER CREEK. 1 bd. condo, sleeps 4,
fully furn., u/g parking. n/s, n/p, walk to lift,
reasonable rates. Phone 604-988-1433.

FOR RENT/EXCHANGE
VANCOUVER Clean, bright, quiet, centrally
located condos at Robson & Bute. 1 bd. $75/
dble, 2 bd. $85/dble. Daily/weekly/monthly rate.
604-608-4268.
WHITE ROCK. Full ocean view, 2 blk from
beach, well kept 1 bd. apt. fully furn. Private and
very quiet. Avail. any time for short term stays.
604-536-3886, 604-538-5237.
HOUSE EXCHANGE Looking to exchange large
Penticton home with grand views for accom. on
Vancouver Island or Kootenay Lake areas for
kayaking and hiking. 1 to 2 wks in summer,
250-493-5750, saubin@summer.com
HOUSE SIT/RENT Teacher working on UVic
masters, July, 250-339-7619.

VANCOUVER Spacious, beautifully furn.
townhouse on quiet street near Kits Beach, 2 bd.
and den, 2 bath. Large outside deck (main floor)
and private solarium up. Avail. July 14 - Oct. 31.
$1600/mo., longer stays negotiable. Call 604-
734-7165 or e-mail dggrant@shaw.ca
VANCOUVER/KITSILANO Fully furn. quiet
large 1 bd. condo, close to downtown, UBC,
beaches, Fireplace, laundry. N/S, N/P. $500/wk.,
$1200/mo. negotiable. lneufeld@vsb.bc.ca, 604-
732-9212.
VANCOUVER 2 bd. heritage house, 12th/Alma,
superb view, clean, near UBC, beach, restaurants,
bus, May 30-July 12 (or part of), $550/wk., 604-
222-7876.
VANCOUVER sublet, July 1/03-Sept. 1/04. 2
bd., 1 bath in shared, furnished heritage house.
$950. 604-254-2640, reinhart@vcn.bc.ca
VICTORIA 3 bd. house for rent from Sept./03 or
10-mo. exchange for 2 bd. accom. in E. or N.
Vancouver. Tel: 250-384-3086.
SUNSHINE COAST Going on sabbatical. Long-
term home rental avail. from Aug. 1/03 to July
31/04. Comfortable 2-3 bd. fully furn. home in
beautiful Roberts Creek, 20 min. to ferry. 1.5 ac.
property within 1 to 5 min. of 4 different beaches.
Giant spruce tree with nesting eagles alongside
Flume Creek in backyard and treehouse for kids,
sleeps 4. N/S. $1050/mo. Ref. req. 604-885-
0955 or dallain@sd46.bc.ca
VANCOUVER Great location, great family house,
furn., 4 bd., 2 bath, family room, jungle gym, sun
deck. N/S. Aug. 1-Aug. 25, $2000, 604-708-
4777.
VICTORIA 3 bd., 2 bath, nicely furn. home 5
min. to UVic by car. Beautiful garden, sundeck,
BBQ, piano. Close to golf course, shopping.
$1500/mo. Avail. July 1 to Aug. 30. 250-386-
6374. pdishaw@shaw.ca
BED AND BREAKFAST Port Moody, Water
view, ensuite, on bus route, $40/day. 604-936-
9806.
VANCOUVER West End apartment facing Lost
Lagoon, 20 min. to UBC, sublet furn. 2 bd. July 6-
Aug. 3, $1400, includes utilities, 604-662-
4996.
VANCOUVER 2 bd. house for rent July 15/03 to
June 30/04, fully furn., basement, deck, 3 blks
from Skytrain, 2 blks from UBC bus. $1000/mo.
N/S, N/P, references, 604-435-9355,
ginajean@intergate.ca
SUMMERLAND Studio suite with s/c bathroom,
kitchenette, and F/P in log home, sleeps 4, min.
from Okanagan beaches, Avail. for short-term
stays, $90/night or $550/wk. E-mail for photos
pepperdines@shaw.ca, 250-494-9809.
HOME EXCHANGE wanted in East Kootenays.
3 bd. home in Gr. Victoria avail. for 2 wks in July,
dates to be mutually arranged. 3 bd. home on
quiet cul de sac. Call Anne or Bill at 250-652-
3658.
KITSILANO VANCOUVER Fully furn. 2 bd. apt.
w/den and solarium. Close to beaches, parks, bus
routes, amenities, UBC. N/S, N/P. $1800/mo.
incl. heat, hot water, secured u/g parking, bike
storage, linen, apartment insurance. Call 604-
908-1962, e-mail chantal_larrivee@hotmail.com
VANCOUVER FALSE CREEK 2 bd., 2 bath,
furn. condo, view, 2 sun decks, cable, high-speed
connection, close to buses/Granville Market. N/S,
N/P. 5 wks (June 29-Aug. 2) $2900. 604-732-
7444.
DOWNTOWN VICTORIA 2 bd. condo, summer
rental. 250-382-6171,
condominium4rent@yahoo.ca
WANTED house/apt sit for July, Victoria.
Professional graduate female student.
kmonroe@shaw.ca or call 250-503-6865.
SUMMER IN VANCOUVER Nr. 19th & Quebec
St., 2 bd. furn. house plus 2 cats. N/S, N/P. Aug.
1-29. $950. 604-873-1464.
WHITE ROCK house, some ocean view, avail.
from June 29-Aug. 10, 3 bd., private backyard,
$2200/mo. 604-538-0528.
DOWNTOWN VANCOUVER sublet July-Aug.
Exquisite heritage, 1 bd. Close to UBC, bus,
beach, $900/mo. Laurie 604-873-9575,
lbrazzill@shaw.ca
MISSION Furn. heritage home, 4 bd., fenced half
acre, h/wood floors, walk to West coast Express.
$1500/mo. Avail. Sept/03 to Jun/04. 604-820-
0654, grieve@sfu.ca
BURNABY North, 1 bd., ground level in house,
fully furn., clean, quiet, comfortable, sunroom,
backyard, 10 min. walk to Skytrain, 25 min. to
downtown, negotiable dates: July 6-Aug. 6,
$750. 604-619-5121.
SQUAMISH Beautiful 3 bd. house in Garibaldi
Highlands for rent. $1500/mo. 604-898-5654.

MISCELLANEOUS
MASTER OF SPECIAL EDUCATION by
coursework offered by Flinders University of S.
Australia is recognized by the B.C. Teacher
Qualification Service. The degree is available
entirely in distance mode. Applications are invited
now for commencement of study in 2003. More
information at: http://ehlt-online.
flinders.edu.au/bc or from the program co-
ordinator, Bernice.Burnip@flinders.edu.au
www.localtutorlink.com
RETIRING? Undecided about the Joint Life
Option? Order Choosing the Right Options, a
straightforward guide to choosing the best
options for your situation. Cost: $15 (taxes incl.)
Mail Ken Smith, 5120 Ewart St., Burnaby, BC V5J
2W2 or phone BCTF Lesson Aids.
CONDO FOR SALE by owner. False Creek nr.
Granville Island, large 1 bd. and den, $180,000,
604-734-8976, moiramunro@telus.net

TRAVEL AND TEACH ENGLISH. Jobs
guaranteed, great pay. TESOL certified in 5 days
in-class (or online or by correspondence). Attend a
free info seminar. Free infopack. 1-888-270-
2941 or www.globaltesol.com
LEARN TO SAIL this summer. Special teachers’
discount. www.plainsailing.ca, 250-714-6353.
SOCIAL CLUB Established social club for singles
now accepting active men 50 to 65. Dining,
dancing, cultural events, outdoor activities. For
details 604-984-0858.
EUROPEAN TEACHING OPPORTUNITY 4
mo. position with West Vancouver family starting
Sept. 1/03 to Dec. 20/03. Tutoring 3 boys (age
12, 10, 8) in Switzerland and France. Some
knowledge of French and a sports-minded person
would be helpful. Candidate would also need to
be a helpful part of family. Monthly salary and air
travel paid. Fax resume to 604-732-5411.
THEATRE ALBERTA announces: Dramaworks
2003, exciting professional development work-
shops for theatre educators and practitioners in
Edmonton, July 4-13 and Artstrek 2003, a resi-
dential theatre program for teens with a passion
for theatre in Red Deer, July 6-12 and July 13-20.
For more information visit our web site, www.
theatrealberta.com or phone 780-422-8162.
GRADUATES of Provincial Normal School,
Victoria 1953. Golden Reunion June 17 to 19,
2003 in Victoria. To receive information, write to:
Georgiana Evans, 5483 Chestnut Crescent, Delta,
BC V4K 1J5 or e-mail: georgiana@seniorsbc.com
EXCHANGE NEW ZEALAND Come to beautiful
Christchurch. Grade school teacher seeking
exchange with Vancouver teacher for one year
starting Sept. 03. Contact Julie,
juliegallie@clear.net.nz
HOUSE FOR SALE Put your child through
university for free. Close to UVic. 250-498-4350.
PETER AUSTEN’S EVEREST EXPERIENCE®
offers KEYNOTES and is THE leadership/
teambuilding seminar for professional develop-
ment. Details and VIDEOS at www.austeneverest.
com, e-mail: peter@austeneverest.com
TUTORING AGENCY needs qualified teachers
for Grades 1-12 (all subjects) especially high
school math and science. Fax resume to 604-
439-1795.
WEDDINGS, FIELD TRIPS, GROUP
RETREATS and much more awaits you at
picturesque Camp Grafton on Shuswap Lake. Our
secluded 45 acres of treed land and 3000 feet of
private beachfront offers numerous educational
and relaxation opportunities. The inner com-
pound area has 5 bunk cabins that sleep 8-10
persons, a fully equipped kitchen/dining hall that
will seat 60-70, a large playing field and an
outdoor chapel. Call Linda Mathieson 250-579-
9477. www.birchbark.ca/grafton/society.html

RESOURCES
POSITIVE PLAYGROUNDS Program Manual:
Putting the “PLAY” back into playgrounds.
Designed to teach K-6 students traditional and
cooperative games that encourage positive social
skills and physical fitness. Easy program
implementation, over 180 games, RAVE
REVIEWS from administrators, teachers, parents,
students! Call 780-466-9612. Visit
www.positiveplaygrounds.ab.ca
MANUAL FOR PARAGRAPH & ESSAY
WRITING. Designed for teachers/parents of
weaker or remedial students. To order send
$10.75 plus $1.55 postage to Avstan Publica-
tions, #18, 8533 Broadway St., Chilliwack, BC
V2P 5V4. Ph/Fax: 604-792-0839.
FIELD TRIP IN YOUR CLASSROOM!
IRP-correlated. Hands-on! Communities, Arctic,
Government, Stream Science, World Geography.
Classroom Expeditions 250-352-3598,
www.classroomexpeditions.com
SCIENCE ACTIVITIES for the visual learner.
Designed for junior science and senior biology in
B.C. To order, phone 604-852-0923 or e-mail
davidhague@uniserve.com
HONEYBEE CENTRE for unforgettable field
trips and free IRPs. Call 604-575-BEES (2337).
Surrey, BC.
BENEATH THE SURFACE TOURS. Marine
Educational Opportunities with Depth! Conducted
by highly experienced biology teacher to
illuminate astounding biodiversity of Northern
Vancouver Island’s waters. From whales to
nudibranchs! Customized to suit age and
curriculum requirements. Boat tour can be
enhanced with slide presentation; ROV to view
invertebrate life; tour of marine mammal artifacts;
emphasis on link between nature and First
Nations culture. Contact us! Stubbs Island
Charters 250-928-3185, 1-800-665-3066,
stubbres@island.net, www.stubbs-island.com
VIOLENCE PREVENTION SCHOOL SHOW
with FREE ACTIVITY BOOK for every child! The
Buddy System brings the Personal Planning
Program alive. Dynamic, fun, musical presenta-
tion. 604-215-2760, www.buddy-system.org
BURNS BOG CLASS TOURS and educational
material. Take your students or colleagues on a
guided interpretive tour to Burns Bog, Delta, BC.
See one of the rarest ecosystems in the world.
Learn about bog formation, animal habitats. Iden-
tify bog plants and issues that affect Burns Bog’s
future. Teachers’ guides, videos and other mater-
ial avail. Contact Burns Bog Conservation Society
604-572-0373 or 1-888-850-6264. All ages.
REEL LEARNING with Jivin’ Johnny’s Reeltalk1
and Reeltalk2. Also classroom jukebox, a
teacher’s notebook, emergency lesson plans and
much more. See jjohnnypress.com

mailto:dstagg@bctf.ca
http://pdonline.bctf.ca/conferences/PD-Calendar.html
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