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by Wendy Nielsen

L
ast fall, our masters class
was shown a disturbing
graphic. It was a chart
with two columns: One

listed every school district in
B.C.; the other showed dollars
spent per student. The professor
had highlighted the districts that
had spent the most and the least
money. The discrepancy was
shocking. The three highest
amounts were in remote,
geographically diverse areas.
The three lowest were in the
Lower Mainland. The highest
amount spent was four times the
lowest amount spent, and it was
over three times the provincial
average.

In class, we talked about how
increasing the spending per
student in a rural or remote
school is intended to improve
equity of access for students.
Having taught in one of the
three districts that received the
highest allocation of funding, I
was extremely uneasy about the
idea that the students somehow
had “equitable access” because
of relatively large sums of
money being spent.

Perhaps it is worth unpacking
the phrase equity of access; it’s
considered a strong indicator for
a quality educational environ-
ment (B.C. Ministry of Educa-
tion, Rural education task force
members chosen. News Release
IB 06-02, September 5, 2002). Is
this the case, and if so, how do
we know? What does it mean to
say that students have equity of
access? Access to what? The
diversity of factors that directly
and indirectly influence learning
is great. The factors include
training and experience of

access to those factors varies
greatly. Some are beyond the
control of the school itself.

Educational services delivered
in rural areas cost more. Why?
Usually schools are smaller,
especially secondary schools. A
smaller number of pupils (and
their per-pupil funding) pays for
building maintenance, utilities,
administrative overhead,
teaching and support staff
salaries, purchase of learning
resources, technology upgrades
and support... You get the idea.
Any school holds students with a
range of abilities, interests, and
needs. Small schools have fewer
students in any one category.
Those students still deserve
access to the services they need.
This is why education in small
schools costs more.

Why should the expense be
supported? The rural areas of
B.C. provide the raw materials
on which our economy is built.
People need to be able to live
near where they work. They
need to be able to raise their
families, without subjecting

teachers, availability of learning
resources for courses across the
curriculum, extra-curricular
opportunities according to the
individual needs and interests of
the students, school athletics,
community and parental
support for the school, socio-
economic, and cultural factors.
The ability of communities,
schools, and families to provide
substantive and supportive

including support staff to assist
students and teachers, and well-
supplied classrooms provide
opportunities for schools to be
effective in promoting student
achievement. Closing schools is
not the answer to what ails the
B.C. education system. Improv-
ing services is. This means
hiring more teachers, not fewer,

their children to disadvantages.
Children need to be able to go to
school near where they live.
Schools need to be supported so
that this can happen. Closing
schools diminishes the educa-
tional opportunity available to
students in rural areas. This, at
a time when the Ministry of
Education claims a commitment
to three values in its operations:
effectiveness, equity, and effici-
ency (BC Ministry of Education
Annual Report 2001/02).

Effectiveness is measured
according to students’ achieving
to high standards. For students
to achieve to a high level of
standards, resources must be
devoted to the education system.
Equity should mean that stu-
dents, wherever they live, have
access to the same level of
educational opportunity avail-
able elsewhere. That is proble-
matic when efficiency concerns
overshadow equity concerns. 

Efficiency is the basis of the
argument to amalgamate small
schools, especially in rural
areas, so that “economies of
scale” can result in cost savings.
What is lost in closing a school is
rarely considered in efficiency
formulas: wasted time in riding
buses, transportation and
maintenance costs for equip-
ment and people, maintenance
of an unused building for an
indefinite period of time, lower
levels of parental involvement
when the school is in the next
town, cultural clashes between
groups of students who were
once rivals, staff changes and
dislocations when everything
but the building moves to the
new location. All of those items
should be considered
“expenses” when a school

closes, but they rarely are. Some
are one-time expenses; others
will be permanent new
expenses. Considering the value
of effectiveness, questions
should be raised about how
effective a school can actually be
when its service levels, staffing,
and even viability are diminish-
ing. Equity demands that service
levels be maintained, so that
students are given their rightful
opportunity to achieve to their
individual capabilities.

The stated values are being
unevenly supported. How can
achievement be improved as
resources are cut in the name of
efficiency? Likewise, how can
improvements to equity of
access be enabled when moves
to efficiency close schools?
Efficiency does not indicate an
effective school system.
Resources do; resources in the
form of material and personnel,

B.C. needs rural schools

Children need to
be able to go to

school near where
they live.

Equity should
mean that students,
wherever they live,
have access to the

same level of
educational
opportunity

available elsewhere.

See RURAL SCHOOLS page 2
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Teacher

A
s Teacher goes to press,
Education Minister Christy
Clark is on her feet in the
Legislative Assembly

cheerfully tabling her latest attack
on teachers.

With Bill 51, the Teaching
Profession Amendment Act, she is
attempting to eliminate teachers’
ability to govern our own
profession. The College of
Teachers will no longer be a
democratic self-regulating body.
Instead, it will become a political
instrument of the education
minister herself.

It’s only the latest evidence that
teachers are a target of the B.C.
Liberals. First they took away our
right to bargain collectively. Then
they gutted our collective
agreement and imposed a contract
they wouldn’t fund. Now we see
them attacking our profession
itself.

At present, 20 people sit on the
college’s governing council: 15 are
elected by the members and 5 are
appointed. Under Bill 51, only 8
people will be elected and 11 will
be political appointees chosen by
the minister. One will be first
nominated by the deans of
education and then chosen by the
minister, who is required to
consult with all education partner
groups (except teachers!) in
making the appointments. 

With a majority of politically
hand-picked appointees on the
college council, where’s the quality
assurance for students?

By contrast, all of the parallel
structures in B.C. are governed by
a majority of practitioners in other
professions, such as medicine,
nursing, and law.

College elections are currently
in progress. The new bill is going
to wipe out the current council and
negate the democratic process
that’s taking place right now.
What’s worse, there’s no timeline
indicating when the government
should hold new elections.

This legislation is a transparent
attempt to neutralize teachers,
who after all are Clark’s most
cogent critics, and to divert
attention from the disastrous
impact Liberal policies are having
throughout the province. With
almost 100 schools closed, almost
3,000 fewer teachers, and almost
$300 million in funding shortfalls
over last year and next, the
Liberals are desperate for a
diversionary tactic.

LOOKING BACK
70 years ago

The right of a teacher to
administer corporal
punishment to a pupil is
derived from or codified in
section 63 of the Canadian
Criminal Code, which reads as
follows:

“It is lawful for every parent,
or person in the place of a
parent, schoolmaster or master,
to use force by way of
correction towards any child,
pupil or apprentice under his
care, provided that such force
is reasonable under the circum-
stances.”

The reasonableness of the
force depends upon the age of
the child and it must be of a
nature which would not
endanger life, limb or health or
cause any permanent injury.

– The B.C. Teacher,
April/May 1933

50 years ago
After much delay, replies to

the policy resolutions of the
1952 BCTF Convention were
recently received from the
Department of Education.

BCTF Resolution 11: Whereas
primary classes average at
present from 35 to 40 pupils; and,
whereas this number is too great
to allow for adequate individual
instruction; and, whereas it is
necessary, owing to the size of
classes, to spend more of the
instruction time on tool subjects,
to the neglect of other subjects;

Be it resolved that primary
classes should be limited to a
maximum of 25 pupils, and that
this view be conveyed to the
Department of Education.

Department of Education
reply: This is an old favourite.
There are not a sufficient
number of trained teachers
available to reduce the size of
classes to the number desired.
Moreover, the expense involved
is an effective barrier.

– The B.C. Teacher,
May/June 1953

30 years ago
A serious danger to the

effectiveness of teaching as a
profession today is the exalta-
tion of novelty into a cult. The
“neophiliacs,” both in the
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profession and outside of it,
firmly believe that things are
always better when they
change. They are eager to part
with everything that experience
has taught. The votaries of
innovation seem to regard the
purpose of education as making
people “excited” rather than
making them wise or even,
more modestly, informed.

– The B.C. Teacher,
May/June 1973

10 years ago
In Vancouver this year, a

record was set, and it has
resulted in even bigger
challenges for the district’s
speech-language pathologists.
For the first time, says Monica
Brekelmans, supervisor of the
district’s speech, language, and
hearing services, more than half
the 54,000 children enrolled in
the city’s schools-53%-have a
language other than English as
their main language.

– Teacher Newsmagazine,
May/June 1993

Chris Bocking, Keating 
Elementary School, Saanich

Affiliation is worth
the cost

I am writing regarding Sam
Saprunoff’s letter, “Affiliation
Costly.” (Teacher, April 2003.)

I have no issue with Mr.
Saprunoff’s statement that affili-
ation is a costly enterprise. I do
have an issue, however, when he
implies that the facts were not
presented to the membership be-
fore the vote.

Members of the Task Force on
Affiliation, members of the BCTF
Executive Committee, local presi-
dents, and union activists went to
staffrooms, staff rep assemblies,
and general meetings to answer
the many questions and concerns
about affiliation. When the issues
of cost were raised, they were an-
swered.

Some of our colleagues de-
cided that affiliation was too
costly and voted against. Others
felt that joining for three years
was a worthwhile action as long
as the decision could be re-evalu-
ated later. Many of the yes votes
came from colleagues who de-
cided that the cost of not joining
would in the long run, be detri-
mental for teachers and students.

Every teacher in the province
had the opportunity to ask ques-
tions, to find out the facts, to at-
tend meetings, to have staff visits
at their schools, to visit the web
site, and finally to cast an individ-
ual vote. In three years, each
member will again have the op-
portunity to cast a vote for or
against affiliation. I don’t know
of any other organization that
works so hard to inform its mem-
bers and provide opportunities
for individual voices to be heard.

As to Saprunoff’s figures, I
agree that $2,355,200 over sev-

eral years is a good deal of
money. However, that amount as-
sumes the maximum possible ex-
penditure, and the experience
will be that expenditures will not
be that much.

I know that my local and
provincial fees are not going up
this year, and I believe that is true
for most locals. I also know that
individually, the cost of joining
the BC Fed is $8 for the year. Also,
the individual cost of joining the
local Labour Council is $3 a year.
In three years’ time, joining with
the CLC will cost me another $8 a
year. In total, my cost is $19 a
year. Joining with other working
people to improve our working
conditions and our students’
learning conditions is worth $19 a
year to me.

In any event, we now have
three years to continue our work
with the BC Fed. I’m betting that
we’ll truly appreciate the worth
of our affiliation at the end of
those three years.
Sandra Davie
Prince George

is sacred and all have the right to
dignity. Social justice is the moral
vision of a society that fosters and
encourages dignity of all mem-
bers of our community. It must re-
spect and promote personal, so-
cial, economic, and political
rights.”

Does our social justice division
provide this? Does our social jus-
tice division represent our mem-
bers? If we take a stand as the
BCTF, should that stand not rep-
resent our members?

I propose that our social justice
division be amalgamated into the
Provincial Specialist Associations.
We already have PSAs for social
justice including Educators
Against Racism, Teachers for
Peace and Global Education, As-
sociation for Educators of Gifted,
Talented, and Creative Children
in B.C., Environmental Educators
PSA, First Nations Education Asso-
ciation, Learning Assistance
Teachers’ Association, Special Ed-
ucation Association, and 26 other
PSAs.

Why choose this option? It
would assure that social justice
actions are representative of its
members. If our members are
supportive of the current social
justice activities, then the repre-
senting PSAs will grow almost in-
stantly. It would reduce costs by
not having two organizational
structures providing the same ser-
vices to its members. All PSAs are
financially responsible to repre-
sent their members; if members
do not agree with the actions of
the PSA, they will vote by discon-
tinuing membership.

This move would strengthen
the BCTF, our social-responsibility
initiatives, and its accurate repre-
sentation of its members.
Kevin Amboe
Surrey

expanding school services, not
closing them, and offering our
young people more, not less,
choice. All those things cost
more, and are necessary
expenses for us to bear.

A school is an integral part of
any community. In any rural
area of B.C., the school fulfills
many roles: a place for learning,
including opportunities for
continuing education, a place
for public meetings and athletic
events, a rich resource for
knowledge, a salary base
providing economic advantage
to the community, a focal point
for community pride. In areas of
the province where education
costs more, we must consider
those assets in any efficiency
equations. We must ensure that
equity is valued and meaningful
for each and every student in
the province, regardless of
where he or she lives. Only then
can we consider our school
system to be effective.

Wendy Nielsen is a teacher
working on an M.A. in
curriculum studies at UBC.

Editor’s Note: 43 of the 44 schools
closed last year were rural
schools. Another 53 are projected
to close this year. For more
information, go to www.bctf.ca/
action/cuts/budget/

Have PSAs look
after social justice

Social justice is a hard term to
define. Searching Google for so-
cial justice‚ provides more than
three million results. Summariz-
ing many of the sites is a defini-
tion similar to “Social justice be-
gins with a belief that human life

Getting ready for
September

T
he BCTF, in partnership
with UBC, organized the
4th Student Teacher
Conference on April 5,

2003. More than 170 partici-
pants from UBC, SFU, OUC,
UNBC, and Malaspina UCC
attended the one-day
conference. Nourished with the
traditional UBC cinnamon bun,
each participant proceeded to
attend three workshops selected
from a program that included a
number of offerings around
curriculum, performance
standards, classroom manage-
ment, and TOC survival. BCTF
members and staff and UBC
colleagues delivered a variety of
workshops that were highly
appreciated by the attendees. 

Display booths offered
resources for the classroom and
brief opportunities for the
students to share practicum
experiences and to network. The
day concluded with a panel of
four first-year teachers who
spoke wisely and convincingly
on job search, TOC assignments,
and the need for patience and
optimism in the search for the
first “real” job. 

– Paule Desgroseilliers

RURAL SCHOOLS from page 1
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Bringing social justice
into the classroom

by Mitchell Barnes

A
social justice confer-
ence?! Oh no! Not
another collection of
touchy-feely workshops

that want us to get “in touch”
with our “feelings” and have no
direct relevance to the class-
room!

That was my opinion when I
heard about the social justice
professional development
conference in Victoria on
February 21, 2003.

I looked over the selection of
workshops and noticed that one
featured an examination of a
novel White Jade Tiger, by local
author Julie Lawson. I had been
planning to use that novel for
the first time with my Grade 5/6
class, and then I read that the
workshop would offer
classroom-tested ideas and
activities to help teach the novel. 

Terrific, I thought smugly. I
got myself a solid, practical
workshop without having to
worry about social justice fluff
and nonsense.

The workshop, conducted by
Ann Nilsen, from SD 61, was
exactly what it was advertised to
be: a quick overview of the
book’s themes, followed by a
variety of reasonable, realistic,
and related activities appro-
priate for intermediate students.
A parent as well as a teacher,
I’ve developed selective hearing
over the years, so while I’m sure
the workshop contained
profound discussions about the
novel’s treatment of racism, I
honestly can’t recall it. For me,
it’s a bit like reading Russian
novels. I mentally bleep out the
unpronounceable Russian
names and skip on to the heart
of the book. Looking back, I
probably had my nose buried in
the resource package of
blackline masters of tests and
activities.

But when I got back to the
classroom, a funny thing

happened.
My students began working

their way through the novel.
They read the story, which
centres on a girl who travels
back in time to the 1880s, when
thousands of Chinese labourers
were building the Canadian
Pacific Railroad through the
Fraser Canyon. The girl
disguises herself as a Chinese
labourer and encounters the
prejudice and racism so
prevalent at the time.

Frankly, my students were
shocked and bewildered at the
kind of treatment endured by
the Chinese workers. Using
ideas suggested in the work-
shop, we studied the early
history of B.C. in conjunction
with the novel, and the boys and
girls were further amazed to
discover that the novel’s
presentation of racism is based
on hard facts, and not just
literary imagination.

Gradually, as usually happens
in my class, the children’s
interests (and far better ideas)
took over many of the activities
related to the novel. In addition
to discussing racism then and
now, the students covered the
class walls with plaques of their
own design honouring the
Chinese labourers who worked
on the railroad. Before I knew it,
my classroom had become a
forum for examining—yes, I
must admit it—social-justice
issues. The workshop worked, in
spite of me!

The children wrapped things
up by writing their thoughts and
opinions on the treatment of
people in Canada’s past and
present from other parts of the
world. Their ideas are summed
up in the words of one student,
who wrote, “I am glad Canada
has changed, for if it hadn’t, I
would not be the proud
Canadian I am today.”

So as you can see, my
opinions of the importance of
social-justice issues in the class-

room have changed. It is impor-
tant and relevant to students
and, yes, even reluctant
teachers. My own students’
learning has revealed to me the
importance of acting and
working together to make this a
better country for everyone.

As Red Green would say,
“Keep your stick on the ice. I’m
pulling for ya. Remember, we’re
all in this together!”

Mitch Barnes teaches at
Strawberry Vale Elementary
School, Victoria. 

Opening doors—Bringing
social justice into the
classroom conference

For the February 21, 2003,
Pro-d day, the Greater Victoria
Teachers’ Association Social
Justice and Professional
Development committees
organized Opening Doors—
Bringing Social Justice into the
Classroom. We wanted to offer
workshops for teachers that
would promote “Social Justice in
every Classroom.” We started
with the premise that social-
justice resources are abundant
in our local area. We found
many presenters locally.

One of our presenters, Anne
Nilsen, vice-principal of Tillicum
Elementary School, Victoria, had
written a teachers’ guide and
novel study for White Jade Tiger,
by Julie Lawson. Through the
story in Lawson’s book, which
starts out in Victoria’s China-
town, students learn about the
workers who built the railroad
in Canada. The novel study is
available from the BCTF Lesson
Aids Service. 

Teacher Mitch Barnes, who
attended Nilsen’s session,
agreed to write about how he is
bringing social justice into his
classroom.

– Debra Swain, 
first vice-president, GVTA

T
he BCTF needs volun-
teers for its ongoing
project with the teachers
of English in Cuba. The

project, which will run through
2003–05, consists of a two-week
methodology and language-
enhancement course. The credit
course, offered through Cuban
teachers’ colleges, is sponsored
by the Cuban Teachers’ Union,
the Cuban Ministry of Education,
and the BCTF.

Members in the project must
speak English fluently, be
flexible, have excellent facilita-
tion skills, have experience
working with adults, be able to
work as part of a team, be able
to work with minimal resources
and to improvise, and be very
knowledgeable of modern-
/second-language methodology

and strategies.
In addition, volunteers must

be available for either the two
weeks of the December 2003
break or the first three weeks in
July 2004, depending on the
program’s needs. Ability to
speak Spanish and specialized
training in teaching languages
are assets. Teachers are
expected to live in developing
country conditions and to teach
in very hot weather conditions.
The program pays transporta-
tion costs; food and lodging are
provided by our Cuban partners.

Deadline is August 29, 2003.
Please send a detailed résumé to
Leona Dolan, BCTF Inter-
national Program, 550 West 6th
Avenue, Vancouver BC 
V5Z 4P2, f: 604-871-2294,
ldolan@bctf.ca.

CTF Ad Hoc committee 
on gender issues

by Murray Warren

T
he focus on queer issues
in education has taken on
national significance as a
result of the CTF’s

initiative to establish an ad hoc
committee on bisexual, gay,
lesbian, transgender, and two-
spirited* (BGLTT) issues. As one
of the five-member committee, I
represented the BCTF in Ottawa
on March 23 and 24, 2003. The
committee’s terms of reference
are to:
• provide advice on long-term
directions, strategies, and policy
related to BGLTT issues in
education.
• identify long-term strategies
to advocate, promote, and
support BGLTT initiatives and
rights.
• develop networks between
the CTF and member organiza-
tions.
• provide a report to the pre-
AGM meeting of the CTF Board
of Directors in July.

The committee reviewed the
programs and initiatives of
member organizations around
queer issues and reviewed and
developed CTF policy for sub-
mission to next year’s AGM. We
also reviewed the CTF’s new
teacher resource entitled Seeing
the Rainbow: Teachers Talk

About Bisexual, Gay, Lesbian,
Transgender, and Two-Spirited
Realities, and developed strate-
gies for how the resource could
be promoted and used by
teachers.

The committee began working
on proposals for how the CTF
could become more actively
involved in queer issues in
education on a national level
and how it might advocate on
behalf of queer students,
teachers, and parents. The
committee’s next meeting is in
Vancouver on the October
provincial professional day.

Murray Warren teaches at
Blakeburn Elementary School,
Coquitlam.
*Two-spirited is a First Nations
term for a person who had
received a gift from the Creator,
that gift being the privilege to
house both male and female
spirits in their bodies. Being given
the gift of two-spirits meant that
this individual had the ability to
see the world from two perspec-
tives at the same time. This
greater vision was a gift to be
shared with all, and as such, two-
spirited beings were revered as
leaders, mediators, teachers,
artists, seers, and spiritual guides.
They were treated with the great-
est respect, and held important
spiritual and ceremonial
responsibilities.

Mitch Barnes’s Grade 5/6 class developed a keen interest in social justice while studying the
conditions faced by Chinese workers brought to B.C. to help build the railway. 

They studied the novel White Jade Tiger.
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College changes to
deflect attention

by Peter Owens

T
his year government
underfunding led to 44
closed schools, 2,000
fewer teachers in our

schools, reduced services of
specialist teachers, and services
reduced for students with
special needs. As school boards
set their budgets, we see more
of the same projected for next
year.

In response to parents,
teachers, and trustees who
raised concerns about increas-
ing class sizes and the loss of
services for students, the
government talks about
uniforms, accountability,
compelling principals to do
teacher supervision of class-
rooms, and making changes to
the B.C. College of Teachers.
The obvious question is What is
this government thinking?

The B.C. Liberal government
appears to be following the tax-
cut agenda of the Ontario
government. Eight years of cuts
to taxes and to public services in
Ontario has led to massive
Hydro rate increases following
attempts at privatization,
attacks on the poor, increases in
the number of homeless,
removal of billions of dollars
from education and healthcare,
death from contaminated
drinking water in Walkerton,
and the spread of Severe Acute
Respiratory Syndrome (SARS).

The first education minister in
Ontario under Mike Harris’s
“common sense revolution” was
caught on video saying, “We
need to invent a crisis.” Public
education had too much public
support, and that had to be
undermined.

In B.C., our politicians have
been more careful about stating
their intentions, but their
behaviour has mirrored that of
the Ontario Tories. The tax cut
introduced by the B.C. Liberals
was even larger than the tax cut
in Ontario. The 8,000 people
with the highest income in B.C.
now pay $200 million less each
year. The tax cut reduced total
revenue by more than $2 billion
over two years. The shortage of
tax revenue is the government’s

excuse for cutting public
services.

The B.C. government plans to
privatize health, B.C. Hydro,
B.C. Rail, B.C. Ferries, liquor
stores, and highways. Privatiza-
tion can be the only logical
explanation for the govern-
ment’s actions in the education
sector. The Fraser Institute is
the local ideological inspiration
for the B.C. Liberals. Peter
Cowley, who is responsible for
the Fraser Institute’s annual
school rankings, says that
government doesn’t feed, clothe,
or house children, so why
should it pay for their
education?

We know that the
government is not protecting
education. We see the effect of
the cuts every day in our
schools. By focussing on the
College of Teachers, the
government hopes to deflect
attention away from the
disastrous effects of its cuts.

After years of government
cuts in Ontario, the Ontario
College of Teachers developed a
plan to force teachers to take
courses and recertify every five
years. The government tried to
make it appear that the
problem in Ontario schools had
nothing to do with the $1.5
billion it had cut from the
system but rather with the
qualifications and qualities of
the teachers. 

Teacher organizations in
Ontario have encouraged their
members to boycott the recerti-
fication program and any
courses affiliated with it.
Teachers are calling on the
government to rescind its
legislation and eliminate its
intrusion into the professional
lives of teachers. 

The Ontario government and
college are now facing the
problem of having thousands of
teachers refusing to comply with
regulations that control who
may teach in public schools.
That is at a time when there is a
shortage of teachers. It appears
that the Ontario government
and the college are waiting to
see how the next provincial
election goes. The election was
postponed because of the
epidemic of SARS.

In B.C. we are halfway
through the Liberal mandate
and we need to be prepared to
deal with whatever crisis they

invent, as we continue working
to meet the needs of students.

Peter Owens is an assistant
director in the BCTF’s Com-
munication and Campaigns
Division and is editor of Teacher.

Even Liberals say
things are worse

P
olling results indicate
that more than two
thirds of the public
realize that the Liberals

made things worse for students
by stripping our collective
agreement. Even among people
who identified themselves as
Liberal, almost half (46.7%)
believe the stripping of the
agreement made things worse
for students. Only 8.7% of the
B.C. Liberals believe they are
improving things.

Wording of the question
In the spring of 2002, the

government of B.C. removed from
the teachers’ collective
agreement individual class-size
limits and student/teacher ratios
for specialists such as counsellors
and special education teachers.

Overall, do you believe these
changes result in:
• poorer learning conditions

for students?
• improved learning conditions

for students?
• students’ learning conditions

staying the same?

The results
Dec./02 Apr./03

Poorer 66.6% 68.8%
Improved 5.8% 3.8%
The same 19% 19.7%

Among Liberal voters
Dec./02 Apr./03

Poorer 40.8% 46.7%
Improved 9.5% 8.7%
The same 37.3% 35.1%

The BCTF asked the question
on the April Omnibus poll,
conducted by McIntyre &
Mustel. The poll was a random
sample of 501 British Columbian
adults throughout the province
during the week of April 7,
2003. That is the normal
sampling size for a provincial
poll. We had asked the question
previously, in December 2002.

To sign the online petition to
return class-size limits to the
collective agreement, go to
www.bctf.ca/firmlimits

Recent poll results on the ILO

T
he BCTF asked the
following question on the
April Omnibus poll
conducted by McIntyre &

Mustel. The poll was a sample of
501 British Columbian adults
throughout the province during
the week of April 7, 2003. This
is the normal sample size for a
provincial poll.

The results indicate that two-
thirds of the public believe that
the government should accept
the recommendations of the ILO.
That would involve withdrawing
the essential services legislation
and revising the laws that
interfere with our right to
bargain collectively. Almost half
of the people who identified
themselves as Liberals (48%)
think the government should
follow the recommendations of
the ILO.

There are more than twice as
many people who feel strongly
(39.5%) about the government
following the ILO recommenda-
tions as the total (18%) of people
who support the government.

The survey question
“An agency of the United

Nations made up of represen-
tatives of employers, workers,
and governments has ruled that
the B.C. Liberal government
contravened UN standards by
stripping some provisions from
the contracts of public-sector
workers.

Do you agree or disagree that
the B.C. government should
accept the UN agency’s
recommendations and abide by
the international standards?

Is that strongly or
somewhat?”

Results
Public Liberals NDP

Agree 65.1% 48% 87.2%
Strongly 39.5% 19.5% 69.1%
Somewhat 25.6% 28.5% 18.1%
Disagree 18% 32.6% 6.3%
Strongly 10% 17.8% 2.8%
Somewhat 8% 14.7% 3.6%

Christy Clark sees “enemies
model” in education

I
n its May 4th issue, The
Vancouver Province quoted
Education Minister Christy
Clark saying “Principals and

vice-principals have a right and
responsibility to supervise
teachers in classrooms.” Accord-
ing to The Province, she went on
to say, “For too long we’ve had a
model that assumes teachers
and administrators are enemies
and children are widgets.
They’re not.” Clark is alleged to
have made that statement at a
B.C. Confederation of Parent
Advisory Councils conference in
Burnaby.

It is very disturbing that Clark
thinks B.C. has had a model
“that assumes teachers and
administrators are enemies and
children are widgets.” That
strong rhetoric should be backed
up with evidence. Which schools
treat students as widgets? Name
the administrator or teacher
who views colleagues in
education as “enemies.” It looks
as if Christy Clark is again
engaged in teacher bashing, but
this time the B.C. Principals and
Vice-Principals’ Association has
every reason to object to how its
members are being portrayed as
incompetent.

An announcement regarding
$60,000 for the B.C. Principals
and Vice-Principals’ Association
formed part of the background
for Clark’s unfortunate rhetoric.
On her web site, the news
release was labelled “Draft.” The
minister’s remarks also sounded
like a rough draft. She should
apologize for the words that

passed her lips, or else she
should produce the specific
cases.

The backgrounder to Clark’s
“draft” news release says that
“Principals have the right and
responsibility to supervise
teachers in the classroom, and
this is an important component
of this program.” What it doesn’t
say is that principals have had
that right and responsibility for
decades. As is frequently the
case with Clark’s announce-
ments, much of what is
announced is not new. What is
new is a program whose aim
includes increasing the amount
of time principals spend in the
classroom observing teaching.
Wouldn’t a results-oriented
school system allocate its
administrators to problem areas
rather than to a broad-brush
program? Of course, it is school
boards who determine how to
allocate staff, not the minister of
education.

Perhaps Minister Clark could
benefit from some skills upgrad-
ing. Graduate programs in
leadership are available, but one
would first have to demonstrate
successful completion of an
undergraduate degree. While
working on her needed improve-
ments, Clark would be well
advised to limit her remarks to
supporting partners in education
rather than making unfounded
claims about models that never
existed.

Reprinted with permission. ©2003
David D. Schreck.
StrategicThoughts.com

Laney Bryanton, of the Association for Community Living, makes a plea for the right of all children
to reach their educational potential "Inclusive education lays the foundation for an inclusive

society," she said. Bryanton was one of eight teachers and community leaders who spoke at a news
conference on the BCTF's research on the impact of funding cuts on ESL and special education

services in Coquitlam and Nanaimo–Ladysmith school districts.
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How to reduce the harmful effects
of large-scale tests

A
recent analysis of
published research by the
United Kingdom
Assessment Reform

Group found strong evidence of a
negative effect of testing on
students’ motivation to learn.
Two studies showed that, after
the introduction of national tests
in England, low-achieving
students had lower self-esteem
than higher-achieving students.
Before the tests were introduced
there was no correlation between
self-esteem and achievement.

To enhance motivation for
learning and to avoid the
negative impact of tests on
motivation for learning,
teachers should:

Do MORE of this:
• Develop pupils’ understand-

ing of the goals of their work
in terms of what they are
learning; provide feedback to
pupils in relation to those
goals.

• Discuss with pupils the
purpose of their learning,
and provide feedback that
will help the learning
process.

• Encourage collaboration
among pupils and a positive
view of one anothers’
attainments.

• Encourage pupils to judge
their work by how much they
have learned and by the
progress they have made.

• Encourage pupils to value
effort and a wide range of
attainments.

• Give feedback that enables
pupils to know the next steps
and how to succeed in taking
them.

• Help pupils to understand the
criteria by which their
learning is assessed and to
assess their own work.

• Help pupils to understand
where they are in relation to
learning goals and how to
make further progress.

• Provide choice, and help
pupils to take responsibility
for their learning.

Do LESS of this:

• Allow pupils to judge their
work in terms of scores and
grades.

• Allow test anxiety to impair
some pupils’ performance
(particularly girls and lower
performing pupils)

• Compare pupils’ grades and
allow pupils to compare
grades, giving status on the
basis of test achievement
only.

• Define the curriculum in
terms of what is in the tests
to the detriment of what is
not tested.

• Emphasize competition for
marks or grades among
pupils.

• Give feedback relating to
pupils’ capabilities, implying
a fixed view of each pupil’s
potential.

• Give frequent drill and
practice for test taking.

• Teach how to answer specific
test questions.

• Use tests and assessment to
tell students where they are
in relation to others.

www.assessment-reform-  
group.org.uk

The benefits of
union

membership

T
eachers in Langley
negotiated their first
collective agreement in
1989. Part of that

agreement was for the Langley
Teachers’ Association to
represent a group of teachers
who had been working at
storefront operations for the
Langley school district. Teachers
working at the Langley
Education Centre (LEC) and the
Adult Basic Education Centre
(ABE) worked for the school
district on an individual contract
basis.

Teachers at LEC and ABE
were paid for each hour they
were in contact with students.
Some teachers were paid $22
per hour, and some were paid
$25. No explanation was ever
given for the difference. There
were no benefits, no sick leave,
no pension contributions, no
preparation time, and no job
security.

If the teachers were lucky
enough to work the same
number of weeks as the regular
school year, the teachers who
were paid $25 per hour would
have earned less than $22,000
for the year. Once those teachers
were brought into the union,
they were put on scale. The very
experienced teachers were
placed on the top of the scale,
and their income went to
$50,000. They also received
medical, dental, sick leave,
pensions, preparation time, job
security, professional develop-
ment, and the right to be treated
as professionals.

The school district wanted the
teachers to have a 30-hour
instructional week rather than
the 25-hour week that applied
to all other Langley teachers. An
arbitration settled the dispute in
favour of the LTA, and the
teachers were brought into the
union on an equal basis with
their colleagues.

What a difference a union can
make! Teachers who worked for
the same employer dramatically
improved their working
conditions, job security, benefits,
and pay.

– Peter Owens

Privatized hydro 
will cost us all more
Study warns of plan to
hand operation of B.C.
electricity transmission
system over to U.S. agency
without public discussion

T
he B.C. government
claims that changes to
BC Hydro under its new
Energy Plan are

relatively minor. They are
nothing of the sort—the changes
will radically and irrevocably
change the nature of BC Hydro.
That’s the conclusion of a new
paper by SFU professor
Marjorie Griffin Cohen entitled
Gutting a Power House: BC
Hydro and the new Energy
Plan, released by the Canadian
Centre for Policy Alternatives.

The most striking of the
study’s findings is that the oper-
ation and control of the B.C.
electricity transmission system
are being handed over to a U.S.
organization—RTO West. “This
is a stunning development,”
says Cohen. “Transmission will
no longer be part of BC Hydro,
but will be a completely
separate legal entity—the BC
Hydro Transmission
Corporation—which will own
the transmission lines and will
collect rents associated with this
ownership, but that is virtually
all it will do. RTO West will not
only decide who has access to
the transmission system, but
will also decide all prices paid
on the system and the nature of
all future investment. We are
handing control of a major B.C.
public asset over to a U.S. entity,
yet the public is largely
unaware of this change.”

“The changes to BC Hydro—
some of which have already
occurred and some of which are
awaiting legislation—will mean

higher electricity prices for both
residential and industrial
consumers of electricity in B.C.,
and an expansion of dirtier
forms of generation,” says
Cohen. “That’s because our
entire electricity system is being
re-oriented toward the export of
electricity to the U.S. This will
prove profitable for some private
power producers, but it means
B.C. consumers, including school
boards, will be competing in a
North American market for their
own power, and it represents the
loss of what has been a major
advantage for the B.C. economy.”

Under the Energy Plan, all
new generation facilities will be
built and owned by private
companies. But as the paper
documents, the public will
provide substantial subsidies to
the private producers. “Private
producers are being enticed
with million of dollars worth of
subsidies, yet the public will not
own the resulting assets.”

“As we have seen in Ontario
and Alberta, the main risk
associated with relying on the
private sector for new electricity
is to the security of supply,” says
Cohen. “Unless prices rise
considerably, there is no reason

to assume the private sector will
adequately invest in new
generation for B.C.’s future
needs.”

The paper warns that if the
plan proceeds, “The Crown
Corporation that is called BC
Hydro will bear little resem-
blance to the utility that has
served the needs of British
Columbians so well. Yet these
fundamental changes are
occurring with virtually no

public consultation and no
meaningful discussion.”

The full report, Gutting a Power
House: BC Hydro and the new
Energy Plan is available on the
CCPA web page at
policyalternatives.ca

For more information, go to
www.citizensforpublicpower.ca

April 28 is the annual Day of Mourning to remember people killed
on the job. Last year, 232 B.C. workers died on the job, an

increase of 39 over the previous year. The B.C. government has
reduced regulations and enforcement of WCB requirements.
Young, inexperienced workers are the most likely to be killed 

or injured. The provincial government has recently 
introduced legislation to allow employers to hire 12-year-olds.
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HEALTH & SAFETY

by Maureen L. MacDonald

P
revention of injury and
disease is the goal of the
BCTF’s Health & Safety
Program. Save time and

trouble later by acting now to
improve your chances of being
healthier and safer. 

Due to inflation, this top 10 list
includes 12 items!

12. If you think something is
wrong, ask. No question to your
health and safety rep, staff rep,

or local president is too dumb,
especially if it has the potential
to alert people to a problem and
work toward a solution.

11. Practise emergency
preparedness. Hold regular fire
drills and earthquake drills. Set
up fake hazards. Debrief with
staff and students to make the
plans workable.

10. Slice a small X in tennis
balls, and stick chair legs into
them to make your hard-
floored classroom quieter. Your

hard-of-hearing students will
thank you. Your own ears will
thank you.

9. Report all unsafe
conditions. Inspect your room
for tripping and slipping
hazards, wet spots, odd smells,
blocked exits, loose shelving, and
faulty electrical outlets and
equipment. Backpacks on the
floor in the aisles are tripping
hazards that have caused more
than one teacher to sprain an
ankle this year.

8. File a violent incident
report, insist on a risk assess-
ment, and make sure a safety
plan is developed for each
student who has a history of
violence. Students’ hitting,
biting, spitting, kicking, and
threatening teachers is
unacceptable. Exercise your
right to a safe workplace.

7. Follow the working-alone
plan. If there isn’t one for your
school, develop one. Teachers in
portables are particularly
vulnerable to intruders. All
benefit from knowing that they
will be missed if they are not
heard from at regular intervals.
Some teachers have keys to their
schools and can go in any time.
Who knows you are there? Last
July, a teacher fell in her
classroom and was unconscious.
Luckily for her, the principal
noticed her car outside when he
was leaving. He went back into
the empty school and found her.

6. Complain through the
right channels. The worksite
joint occupational health and
safety committee is the first one
to get action taken on disease
and accident prevention,
ventilation, mould, noise, voice
dysfunction, violence, and near
misses. If a situation cannot be
resolved at the school level, it
becomes the responsibility of the
district. In some cases, the
district joint occupational health

and safety committee, which
receives school reports, will look
after the cases. (Districts with no
district committee have a person
at the board office designated to
work on health and safety
issues.)

5. Use a ladder when
reaching for things on high
shelves or putting up displays.
Standing on a chair on top of a
table is a dangerous and old-
fashioned action. Get with the
new program. Ask your school
district to put at least one ladder
on every floor of every school, as
did Vancouver. It is cost effective
compared with paying an
injured teacher to stay away to
recover. If something cannot be
done safely, don’t do it!

4. Ergonomics can save you
from musculoskeletal injuries.
Place your computer monitor
and keyboard at the right height.
Ask for a proper chair. Put your
feet on the floor. Keep your ears
over your shoulders. Bend your
knees when you lift. Push, don’t
pull, trolleys of books or
equipment. Don’t strain your
voice to be heard over noisy
behaviour or equipment.

3. Report all injuries to the
first aid attendant. Even a
paper cut can fester and wreak
havoc. Infected paper cuts can
be caused by germs on the
paper. A record is necessary for
dealing with immediate or future
WCB claims.

2. File WCB incident reports
and claims. The WCB tracks
reports and assesses the rate the
employer must pay for
premiums. Fewer incidents
reported mean lower premiums.
Employers like that. Serious
incidents or a pattern of
incidents may cause the WCB to
write orders to employers to fix
unsafe conditions, but only if
employees report them. If you
file a WCB claim and it is denied,

call George Taylor, the BCTF
staffer in charge of WCB claims
appeals.

1. Be vocal in your local.
Silence is consent. Put something
like “school concerns” as an item
on every staff rep agenda. Air
the complaints and assign
someone to follow-up. Share the
solutions others have already
discovered. Move both policy and
action motions on thorny issues. 

And the most important
thing—so big it is outside
the list
Wash your hands often.

Cover your mouth and nose
when you sneeze or cough. If no
tissue is available, sneeze into
your elbow. Wash your hands
again. Teach your students at all
grade levels to do the same.
Make sure all staff and student
washrooms have hot water,
soap, and paper towels. Accept
no excuses for lack of proper
hand-washing facilities. This is
the very best first line of defence
against communicable diseases.

Maureen MacDonald is a BCTF
health and safety officer.

Send us your tips
Send in your tips, and we’ll

publish them to the Health &
Safety e-mail list. To add your
name to that list, contact Peggy
Wilson (pwilson@bctf.ca) or
Whitney Burgess
(wburgess@bctf.ca)

Contact your health and
safety committee…

There are many instances of
school noise, voice dysfunction,
and hearing loss being reported
lately. Don’t put up with such
problems. Help is available. Tell
your worksite committee. If the
committee isn’t functioning, tell
your president. Seek solutions.
Expect results. You deserve
them.

Porto Alegre and the World Education Forum
by Neil Worboys

I
n January, I participated in
the World Education Forum
in Porto Alegre, Brazil. Only
two years old, this education

forum precedes the World Social
Forum, an open meeting place
for reflective thinking and
democratic debate regarding
antiglobalization, environmental,
and women’s issues.

The World Education Forum in
Dakar, Senegal, April 2000, was
the first and most important
event in education at the dawn of
the new century. By adopting the
Dakar Framework for Action, the
1,100 participants of the forum
reaffirmed their commitment to
achieving education for all by the
year 2015 and entrusted
UNESCO with the overall
responsibility of co-ordinating all
international players and
sustaining the global momentum.
This year, participants from all
over the world travelled to Brazil
to share their ideas and concerns
about the state of public
education. The common theme:
governments worldwide are
aggressively pursuing a
neoliberal agenda. We teachers
need to join others to form a
common front against the push
to bring down social services. I
heard educators from Scotland,
India, Ecuador, and Italy
condemn globalized underfund-
ing and privatization of educa-
tional services. We in British
Columbia are a small part of a
much larger, invidious plan for a
rebirth of the old imperialism
disguised in the new language of
the right, called “globalization.”
In plain English, right-wing
governments follow with alacrity

their agenda of dismantling a
system that has lasted for 100
years. Governments around the
world are shredding social
democracies to create a system
that demolishes the middle class,
creates serfdom of the poor, and,
of course, benefits the rich.

In most countries, the global
economic system blocks almost
all attempts for radical change in
education. New Zealand, one of
the first countries to pursue
privitization in education, backed
off recently, because it didn’t
work. People wanted a socially
responsible system. The
powerful, large, rich multi-
national corporations follow their
goal of creating wealth for their
shareholders; corporations are
not interested in investing money
in education. The “learning for
earning” model is in many
corporations’ best interests: they
want a cheap, uneducated
workforce.

Presenters at the conference
stated that if citizens around the
world believe that a basic
standard of education can be
achieved by the year 2015, they
will have to struggle for it.
Universal education will not come
about simply by intelligent,
rational discussion. The struggle
will be between those who hold
the wealth and power and those
who don’t. Speaker after speaker
reiterated the need to build
alliances and coalitions to apply
constant pressure on government
for greater equality and more
resources. Sound familiar?

Unfortunately, the global
picture is painted in discouraging
colours. Local, national, and
international governments work
hard to thwart the advancement

of social movements. They fear
that education will transform
docile citizens into critical
thinkers who might challenge
governmental trends and
question authority. Here in B.C.,
I’m more optimistic. Since
January, the tide is turning, as
coalitions build forces to fight
back. Witness the dedicated
struggle against B.C. Hydro’s
being taken over by Accenture.
Observe the Education Funding
Conference and the Caravan
Against the Cuts, two hugely
successful activities that have
brought people together in their
commitment to, and support of,
public education. You’ve probably
taken part in myriad petitions,
marches, and rallies against the
government as people unite to
prevent the destruction of health
and education services.
Education, however, creates a
populace that challenges the
reality of pre-packaged concepts
of a controlled media.

At Porto Alegre, I met a black
American educator, a man who’d
left a highly paid aeronautical-
engineering job to become a
teacher. His unbridled passion
called him from a position paying
$400,000 a year to one that paid
about one-tenth as much. I was
inspired as he told us his reasons
for changing careers. He related
that education is the most
powerful change agent that he
saw; indeed, the only way he
could see American society
change the way it functions is
through educating students who
think critically and ask questions
about the kind of society they
want to belong to. He worried
that the American government is
brainwashing the general public

through the media, as it promotes
the message that “everything’s
going well, so there’s no need to
speak out.” As a result, education
in America is becoming even
more unbalanced. In a two-tiered
system, the poor don’t have a
chance. It’s a vicious cycle. His
words strike a profound chord
right here in British Columbia.
Why are the Liberals waging war
on the poor, the women, the
elderly, and the disabled? We
cannot afford a public education
system that picks on the most
vulnerable. We teachers have a
valuable role to play in promoting
a caring society, replicated in
schools.

Panel presenters, small groups,
and individuals all condemned
the World Trade Organization.
This year, the WTO has on its
agenda the matter of education:
Should it be a service or a right?
It’s leaning to the belief that
education is a service. The
participants at Porto Alegre
denounced that view, embracing
education as a right, with the
goal of universal public education
that benefits individuals as well
as the collective. There is no
room in a publicly funded
education system for a profit-
generating enterprise that
considers the bottom line above
the needs of people. Jean-Marie
Maillard, one of the workshop
presenters, warned us of the evils
of the WTO. She said, “Systems of
inequality, elitism, and social and
cultural exclusion, and of
forsaking the weaker ones, are
the unavoidable consequences of
WTO policies.”

Common to all was the sense
that governments are unwilling
rather than unable to provide the

necessary resources for quality
public education. People felt that
children should have unlimited
access to knowledge, ideas, and
skills and that the investigation of
those areas should be completely
funded by government. Globally,
resources are available for
education. Governments must
make education a priority. They
have to do it rather than give tax
breaks to the rich, a practice
lamentably used by the Liberals
here in B.C.!

Upon returning to B.C., I knew
our struggle for quality public
education mirrored many other
similar struggles around the
world. The coalitions we have
established over the last several
months are working. More
concerned parents than ever
before are speaking out about
the cuts to education. Neither
their voices nor ours will be
silenced by government rhetoric.
I ask that even in these difficult
times, we recommit ourselves to
practising what Paolo Freire,
Brazil’s greatest educator, calls
“pedagogy of the heart” in our
quest to humanize our society. It
is our greatest privilege and
challenge to awaken in all
learners the expectation of
change—a power that once
awakened, seeks expression in
collective, transforming social
action. I felt invigorated,
knowing that we B.C. teachers
are part of a world-wide
movement of social change, one I
was privileged to witness in
Porto Alegre, at the World
Education Forum, an amazing
interchange of ideas.

Neil Worboys is president of the
BCTF.

Cheaper by the dozen! 12 tips
Poster available in English or French at www.bctf.ca/education/health
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“Union tank corps”
invades Vancouver dailies

by Nancy Knickerbocker 

W
hen BCTF
communications staff
requested meetings
with the editorial

boards of Vancouver’s major
dailies, we knew we’d be in for a
battle of wits. But we never
imagined we’d become the
“union tank corps” in a war of
words! Here’s how it happened:

The Vancouver Sun
The meeting room reserved

for The Vancouver Sun editorial
board has floor-to-ceiling
windows onto a stunning vista:
the sails of Canada Place and
the North Shore mountains. The
four of us from the BCTF
decided to seat ourselves on
three sides around the end of
the table so as to avoid a them-
and-us configuration during the
meeting. Editorial pages editor
Don Cayo bustled in and
welcomed us with a smile and a
handshake. “Oh,” he said,
noting our seating arrangement,
“smart people usually sit on this
side for the view.” 

Obviously, we were off to a
great start. 

Cayo, a former journalism
instructor and staffer of the
Atlantic Institute for Market
Studies, sat beside Peter
McKnight, a trained lawyer, now
editorial writer. Assistant
editorial pages editor Fazil
Mihlar, formerly of the Fraser
Institute, seated himself down
the length of the table opposite
BCTF President Neil Worboys.
Education-beat reporter Janet
Steffenhagen and editorial
writer Charles Campbell, a
former Georgia Straight editor,
rounded out the Sun team. 

Worboys launched into our
introduction about who we are
and what we do at the BCTF. We
thought that if the Sun’s
editorialists knew more about
the amazing work teachers do
through the Federation, they
might not be so mean-spirited in
their analysis. We had brought a
few choice clippings to discuss: 

• “Teachers unions should
stick to education,” an editorial
that ran right before the annual
general meeting in mid-March.
It began by asserting that “it’s
getting harder and harder to tell
the difference between teachers
and Teamsters left over from the

era of Jimmy Hoffa,” the corrupt
union boss who was linked to
the Mafia and murdered for his
sins.

• “Top marks for school
vouchers,” stated that one in
five high school students fail to
graduate and therefore parents
should keep in mind this “20%
defective rate our education
industry produces.”

• “Teachers wear black to
protest contract cuts,” reported
on the one-year anniversary of
Bills 27 and 28, and the launch
of “the so-called Caravan
Against the Cuts, financed by
the B.C. Teachers’ Federation.”
(One wonders what the real
name was. One wonders how
many teachers participated in
the so-called Sun Run, financed
by The Vancouver Sun.)

Before we got ’round to
discussing the editorials
however, BCTF Vice-President
Jinny Sims made reference to
the BCTF as “a union of
professionals.”

Don Cayo jumped right in with
his belief that the two roles—
unionist and professional—are
fundamentally at odds. The
BCTF would never have any
credibility as a professional
organization unless it
abandoned the union function,
he said. Furthermore, teachers
are not professionals, because
their payment is not tied to
competence and performance.
“Good teachers are grossly
underpaid, and poor ones are
overpaid,” Cayo said. Then he
leaned back in his chair, put his
feet up on the boardroom table,
and crossed his arms over his
chest. For the rest of the
meeting, we viewed the bottom
of his brogues across the table.

From a variety of clues, we
concluded that McKnight, the
rookie on the editorial team,
was the author of the Hoffa
reference in the unsigned
editorial. None of his colleagues
leapt to defend the position, and
even Cayo looked persuaded
that the statement was over the
top. But McKnight wasn’t the
only one who thinks teachers
have no business taking
positions on anything like the
war on Iraq, the Romanow
report, or the Kyoto accord. 

All of them, particularly
Steffenhagen, seemed incredu-
lous that the BCTF AGM had
actually passed a motion
endorsing the teaching of peace.
They seemed unaware that their
own union, the Communications,
Energy and Paperworkers’

Union, has played a significant
leadership role at the national
level in support of the Kyoto
Protocol.

Told about the Federation’s
many international projects in
Africa and Latin America, they
were skeptical about why we’d
get involved in issues so far
from our classrooms. The
concept of social responsibility
didn’t seem to factor into their
questioning.

After the official meeting was
over, Campbell engaged in
cordial conversation, and Mihlar
confided that cutbacks are
hitting every department of the
paper. Fewer editorialists are
carrying an increasing work
load, which leaves little time for
the in-depth research they’d like
to do, he said. 

The Vancouver Province
The foyer to The Province’s

newsroom is done in hard-edged
chrome and glass, perfect for
B.C.’s tabloid with attitude. A
gallery of front-page photos,
back-lit for effect, surrounds an
enormous reception desk. When
we arrived in the middle of
morning business hours, the
desk was deserted. A sign
directed visitors to call the
newsroom for assistance. We
did, and editorial pages editor
Joey Thompson soon came
striding out, apologizing that
because of cutbacks the paper
no longer has a receptionist on
duty to greet visitors. Ushered
into another boardroom with
the same terrific view, this time
we knew where to sit.

Across the table were
Thompson, editor-in-chief Vivian
Sosnowski, columnist Jon Ferry,
business writer Brian Lewis,
and education-beat reporter
Wendy McLellan. After intro-
ductions, Irene Lanzinger, BCTF
second vice-president, asked
about the editorial board’s
processes and how they arrived
at the paper’s position on any
given issue. “Do you work by
consensus, or how do you do
it?” she asked.

“Well, the [editorial] position
has got to be consistent with the
editor-in-chief’s opinion and the
publisher’s view of the world,”
Thompson said, adding that
anything that doesn’t agree
stands little chance of being
published. “We accept that some
cuts and holding the line are
absolutely essential. And I’m
delighted, as a parent and as a
writer, with any efforts to make
the system more efficient.” She
said she sees no evidence of the
impact of the cuts at her
daughter’s school, Eric Hamber
Secondary in Vancouver, but
admitted she is paying a fair bit

more in school fees these days.
Thompson, Sosnowski, and

Ferry all challenged the BCTF to
come up with ways to cut costs
in the education system.
Worboys talked about the need
to make cuts furthest from the
classroom—bureaucracy at the
board level, excessive spending
at the ministry level on accoun-
tability measures, testing, and
paperwork. Teachers see the
widening gap between students’
needs and resources at hand to
meet those needs, and so they
spend hundreds of their own
dollars every year on classroom
supplies, he said. 

Thompson suggested that
teacher absenteeism is costing
the system millions of dollars,
although she did not have any
specific statistics to back that
up. (She didn’t seem aware of
the difference between the
theoretical cost of every
teachers drawing the maximum
days allotted and the cost of
actual usage.) She wanted to
know about truancy on Pro-D
days: what percentage of
teachers participate, and
whether attendance is taken.
“One hundred percent, unless
they’re sick,” said Lanzinger.
“And yes, teachers usually sign
in.” In terms of her own recent
professional development as a
physics teacher committed to
inclusive schools, Lanzinger
listed workshops on Aspergers’
syndrome and the theory of
relativity—a particularly difficult
part of the curriculum for many
teens.

The Province has lately
promoted the four-day school
week as a creative way to save
money in a cash-strapped
system. Asked what the paper’s
editorial position would have
been if the BCTF instead of
school boards had proposed it,
editorialists had to laugh and
admit they would have opposed
the idea strenuously!

Ferry questioned teachers’
opposition to the Fraser
Institute’s rankings of schools,
which The Province publishes
for free every year. The teachers
pointed out that BCTF is far
from alone in its dismissal of the
exercise. Organizations repre-
senting principals and vice-
principals, trustees, superinten-

dents, and students have issued
joint statements opposing the
rankings. Even the minister of
education dismisses them. Yet
Sosnowski claimed that parents
are clamouring for the informa-
tion, and she kept asking
whether we’d prefer our own
children to go to Langara or to
Harvard.

Jon Ferry is one of the
media’s most vociferous critics
of public education in general
and the BCTF in particular. He
often makes statements that
outrage teachers, such as a
claim that “too many of our
students never seem to be
taught any history.” To debunk
his mistaken notion that there’s
no rigour in the curriculum, we
presented him with a copy of the
History 12 exam and encour-
aged him to give it a try. He
didn’t take us up on the offer to
have it marked, though.

Here’s how Ferry began his
column in the next day’s paper:
“Hardened by the vicious debate
with local peaceniks over the
Iraq war, I thought I’d be in
great shape to exchange fire
with the tough teachers’ union
tank corps that invaded our
newsroom yesterday. But I have
to say the four B.C. Teachers’
Federation reps, led by
commander-in-chief Neil
Worboys, got in a couple of good
strikes.”

Thank you, Jon! We had a
good chuckle wearing home-
made insignia, and a few
colleagues tried to volunteer for
the tank corps auxiliary. 

The headline on Ferry’s
column read “Socialist agenda
undercuts union’s credibility.”
But the headline on this report
could easily be “Neo-liberal
agenda undercuts newspapers’
credibility.” 

Teachers often complain of
the bias in print. Meeting in
person taught us that most of
the key opinion-makers at both
The Sun and The Province are
indeed of one mind with the
Campbell government. They
endorse the Liberals at election
time, promote their ideology,
excuse their mistakes, and slam
their critics. 

It’s not news, but it is an
important reminder that
teachers and advocates must
continue working hard to inform
parents and the public of the
real “daily miracle” that is
public education in a democratic
society.

Nancy Knickerbocker is the
BCTF’s communications officer.



s soon as they have a little vocabulary, children start to use their handful of words to form questions with which to bombard the nearest adult. The first, most 
popular, query is “Why?” (Why is the sky blue? Why do caterpillars turn into butterflies? Why does my friend Scott have red hair? and so on) The answer is 

often too complex to be understood by the enquirer, who has already lost interest in the topic anyway. However, the conscientious adult will go on trying to 
provide answers, because this eager curiosity is a precious thing that has to be kept alive. In only a few short years, the lively interest will have given way to that 

most stultifying of all teenage complaints: “I’m bored!”Parents and other adults are sure to have come close to running out of patience during the question-and-answer 
period, and will be looking forward to that blessed day when the youngster will have the magic key to the treasure chest, and will be able to find all the answers he/she 

needs inside the books in the library. How? and Who? and When? and Where? can then easily be added to the Why? Explorers and scientists, inventors and monarchs, 
will be able to give their own versions of what they accomplished. Young readers can then travel “somewhere over the rainbow,” land on Treasure Island, accompany 
Marco Polo, wake up in Lilliput, march with Richard the Lion-Hearted on a crusade, sail with Columbus to the New World, step with Alice through the looking glass, or 
experience the thrill of being among the first to walk on the moon. That would be the natural direction for 
the process to take—a strong hunger for knowledge leading to a deep satisfaction that produces yet 
another hunger and another search to satisfy it.Unfortunatethat is not the pattern for a lot of students 
nowadays. Far too many fields are covered in the world of books for them to find their way easily to their 
targets. They need a very well-informed guide who knows the terrain well and is familiar with the 

different routes that will lead to the cache of information required. Printed materials alone will not—to 
complicate the issue—cover all the information that is available any more. Technology can bring 

within reach the contents of distant libraries, museums, or laboratories, or it can reveal the pages of 
ancient manuscripts, preserved for centuries from human touch. It seems pathetic, now, that Bacon once said: 

“I have taken all knowledge to be my province.” The Renaissance Man of the 16th century can have had 
no concept of the extent of what he was claiming as his territory. Even more unlikely is it that a student of our own 

times can educate himself/herself in the library once he/she possesses the tools of literacy. That is the 
essential first step; but it is by no means the end of the matter.There has to be an interest, a desire to know, a 

spark to be kindled and fed. That means that a keen and enthusiastic adult is needed to 
keep the level of involvement high and to act as a guide, suggesting connections and 
sources and supplying interesting tidbits. Nowadays, too, when the cost of books has 
become so great that it almost matches the cost of the technological equipment, an 

adult supervisor is essential for the practical purpose of protecting the investment 
from loss or misuse. Yet the government has reverted to seeing the librarian as almost 

redundant (the unfortunate view that was tried on six or seven years ago), some 
decorative person with a nice smile and a feather-duster to complete the furnishings. 

He/she is, rather, the solid pillar against which we have been training the plants of literacy 
to grow. Without that strong pillar as support, the plants will trail and never rise from the 

ground.The Tempest is, so we believe, the last of Shakespeare’s plays to be written entirely by 
himself, and probably the only one for which he devised the whole plot. Somehow, that does make 

him closer to his audience. Prospero was the Duke of Milan, and, like Bacon, he believes that 
“knowledge itself is power,” the motto carved in the stone over the entrances to many libraries in 
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We shouldn’t economize
on librarians

by Constance Rulka
As soon as they have a little

vocabulary, children start to
use their handful of words to
form questions with which to
bombard the nearest adult. The
first, most popular, query is
“Why?” (Why is the sky blue?
Why do caterpillars turn into
butterflies? Why does my friend
Scott have red hair? and so on)
The answer is often too
complex to be understood by
the enquirer, who has already
lost interest in the topic
anyway. However, the
conscientious adult will go on
trying to provide answers,
because this eager curiosity is a
precious thing that has to be
kept alive. In only a few short
years, the lively interest will
have given way to that most
stultifying of all teenage
complaints: “I’m bored!”

Parents and other adults are
sure to have come close to
running out of patience during
the question-and-answer period,
and will be looking forward to
that blessed day when the
youngster will have the magic
key to the treasure chest, and
will be able to find all the
answers he/she needs inside the
books in the library. How? and
Who? and When? and Where?
can then easily be added to the
Why? Explorers and scientists,
inventors and monarchs, will be
able to give their own versions of
what they accomplished. Young
readers can then travel
“somewhere over the rainbow,”
land on Treasure Island,
accompany Marco Polo, wake up
in Lilliput, march with Richard
the Lion-Hearted on a crusade,
sail with Columbus to the New
World, step with Alice through
the looking glass, or experience
the thrill of being among the first
to walk on the moon. That would
be the natural direction for the
process to take—a strong hunger
for knowledge leading to a deep

satisfaction that produces yet
another hunger and another
search to satisfy it.

Unfortunately, that is not the
pattern for a lot of students
nowadays. Far too many fields
are covered in the world of
books for them to find their way
easily to their targets. They
need a very well-informed guide

If the library is the
“heart of the

school,” as it should
be, then librarians
are the vessels that

keep the blood
flowing to and from

the heart…
who knows the terrain well and
is familiar with the different
routes that will lead to the cache
of information required. Printed
materials alone will not—to
complicate the issue—cover all
the information that is available
any more. Technology can bring
within reach the contents of
distant libraries, museums, or
laboratories, or it can reveal the
pages of ancient manuscripts,
preserved for centuries from
human touch. It seems pathetic,
now, that Bacon once said: “I
have taken all knowledge to be
my province.” The Renaissance
Man of the 16th century can
have had no concept of the
extent of what he was claiming
as his territory. Even more
unlikely is it that a student of
our own times can educate
himself/herself in the library
once he/she possesses the tools
of literacy. That is the essential
first step; but it is by no means
the end of the matter.

There has to be an interest, a
desire to know, a spark to be
kindled and fed. That means
that a keen and enthusiastic
adult is needed to keep the level
of involvement high and to act
as a guide, suggesting connec-
tions and sources and supplying
interesting tidbits. Nowadays,
too, when the cost of books has
become so great that it almost
matches the cost of the techno-
logical equipment, an adult
supervisor is essential for the
practical purpose of protecting
the investment from loss or
misuse. Yet the government has
reverted to seeing the librarian
as almost redundant (the
unfortunate view that was tried
on six or seven years ago), some
decorative person with a nice
smile and a feather-duster to
complete the furnishings. He/she
is, rather, the solid pillar against
which we have been training the
plants of literacy to grow.
Without that strong pillar as
support, the plants will trail and
never rise from the ground.

The Tempest is, so we believe,
the last of Shakespeare’s plays
to be written entirely by himself,
and probably the only one for
which he devised the whole plot.
Somehow, that does make him
closer to his audience. Prospero
was the Duke of Milan, and, like
Bacon, he believes that “knowl-
edge itself is power,” the motto
carved in the stone over the
entrances to many libraries in
England. He was so absorbed in
his studies that he neglected
other duties—those connected
with governing his dukedom. His
treacherous brother stole his
political power from him, and he
and his infant daughter were set
adrift in a small boat on the
Mediterranean. Through the
manoeuverings of the sympa-
thetic Gonsals, who smuggled
some of Prospero’s most preci-

ous books aboard along with the
means for physical survival,
Prospero and Miranda would be
able to live and learn wherever
the boat might carry them.

It is easy to see Shakespeare
in Prospero’s cloak, and to take
the magic wand that Prospero
finally cast into the sea to
represent Shakespeare’s pen,
from which so many miracles
had already come. Common
sense puts a brake on the
imaginings, but the elements of
our teacher-librarian are all
coming together on the
insignificant island toward
which the boat was heading.

Miranda was about the same
age as any child going through
the initial Why? phase of her
education. Once they had landed
on the island, Prospero was led
to release Ariel, the fiery spirit
that had been held captive by
the witch Sycorax. He also tried
to raise Caliban, the witch’s
orphaned child. If it is tempting
to see Prospero’s magic wand as
Shakespeare’s pen, then its
doubly so to see in Ariel, the
forerunner of technology—
fetching information from the
depths of the ocean, or from the
ends of the earth at Prospero’s
command. Ariel is a combina-
tion of computer, of creative
imagination, and of poetry—but
he could not have yielded his
information without Prospero to
direct him. Perhaps he was the
missing element at the end of
the Why? phase—the touch of
magic that enabled Prospero to
carry his “students” forward to
the How? and the Why?

Caliban, on the other hand, is
not part spirit like Ariel, but is
on the borderline between
human and animal, and he
needs Prospero’s power to
control his baser instincts and to
interpret everything for him.
Prospero, as “librarian,” is the
focal point of past and future of
the earthy and the intellectual.
As a scholar, back in Milan, he
had not studied the medieval
hair-splitting type of theology,
but had moved forward into
Renaissance alchemy and back
to the paganizing of the Greek
philosophers.

If the library is the “heart of
the school,” as it should be,
then librarians are the vessels
that keep the blood flowing to
and from the heart, making
sure that the body is one, united
whole. Having a library without
a librarian would be like having
a hospital without the services
of a laboratory or nursing
stations. The frightening thing is
that it takes only months to
close down a program in a
school, but when that closure
proves to have been a mistake,
it often takes years to set it up
again—years that could span a
student’s school career.

The library of the first uni-
versity I attended was housed in
the 16th century building where
Mary Stuart’s government used
to convene. Outside in the quad,
grows the ilex tree that she
planted, and on the great door
into that quad is the text “In
Principio Verbum Erat.” That
introduction to St. John’s gospel
says in full—and pleasantly, if
we can believe Chaucer’s

Having a library
without a librarian

would be like
having a hospital

without the services
of a laboratory or
nursing stations.

comment on his Friar—”In the
beginning was the word: and the
word was with God: and the
word was God.” For me, that
signifies the importance of
reading as the primary step in
the whole business of becoming
human, and we are to hand over
the word, whether it comes in a
book or over the Internet, to the
next generation, with as much
help as we can offer to guide
them to its understanding.

Economize on librarians?
Does God need a ration book?

Constance Rulka is a retired
teacher and a school trustee for
Howe Sound School District.
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Encounters with Canada
by Robin Hethey

S
ince 1982, 20,000
students have attended
Encounters with Canada,
at the Terry Fox Centre in

Ottawa. One hundred fifty
students aged 15 to 17 assemble
in Ottawa for one week. Each
province or territory is allocated
spaces as a percentage of the
population.

Students travel from their
home towns to Ottawa unes-
corted. A student from a remote
community might travel on
Saturday with an assigned hotel
accommodation nearest to the
busiest provincial/territorial
airport. Normally, participants
depart on Sunday by air, rail, or
bus, and they are picked up by
Encounters with Canada at the
respective transportation
terminal in Ottawa.

From the moment of their
arrival in Ottawa to their final
departure the following
Saturday, participants have a

battery of stimulating and
challenging activities. For
example, on Monday, they visit
Parliament Hill and the House of
Commons, have a tour of
Parliament, sit in on “question
period” and either meet with the
participant’s MP or experience a
bull-pit session with an MP. In
the Senate, participants are
introduced to a senator, and to a
Senate page. The latter explains
the requirements for partici-
pants to join the Page program
in Ottawa.

In the afternoons, from
Tuesday to Friday, participants
are bussed to specific events or
to a museum relating to the
theme associated with each
week. For example, if the theme
is Law, participants will visit and
speak with a justice of the
Supreme Court. During Science
and Technology Week, partici-
pants will tour the Museum of
Technology. 

Daily activities commence at
7.00 a.m. and are segmented

into 30- to 60-minute spaces.
Activities force students to
become aware of regional
differences with Canada and to
have a greater appreciation for
the issues being experienced by
other communities and/or
provinces. The program also
encourages bilingualism. 

Encounters with Canada is
funded by the Secretary of State,
private benefactors, and the
participants, who pay to attend.
Teachers are encouraged to
apply for a week’s experience.
Transportation and accommoda-
tion are provided to and from
the teachers’ home com-
munities.

For more information, visit
www.encounters-rencontres.ca/
or contact the centre at
Encounters with Canada, 1805
Gaspe Avenue, Ottawa, ON, K1K
0A4.

Robin Hethley teaches at
Elphinstone Secondary School,
Gibsons.

Un nouveau souffle 
dans les voiles du bilinguisme

L
e gouvernement canadien
a lancé récemment son
Plan d’action pour donner
un nouvel élan à la

politique des langues officielles.
Stéphane Dion, ministre des
Affaires intergouvernementales
et responsable de la coordination
de la politique des langues
officielles, se dit convaincu que «
notre dualité linguistique dans un
monde où les communications
explosent, où les cultures se
rencontrent et où l’ouverture aux
autres et la connaissance des
langues deviennent un atout de
plus en plus important » (p. X)
sera une des clés de notre succès
futur en tant que pays.

Le Plan d’action nous
rappelle fermement que la
dualité linguistique fait partie
de nos racines et qu’on se doit
d’être fidèle à notre histoire. Un
peu plus de 98 % des habitants
parlent le français ou l’anglais.
Ce double héritage doit être
accessible à tous les Canadiens
et Canadiennes qui veulent en
profiter. Non seulement un droit
historique, la dualité
linguistique est aussi un atout
pour l’avenir. Suffit-il de se
rappeler que le français est une
langue officielle de 24 pays et
l’anglais de 40. Ces deux
langues sont parmi les six
langues de travail des Nations
unies. Le Canada appartient
aussi à la Francophonie qui
regroupe 48 pays ainsi qu’au
Commonwealth qui en
rassemble 54. Enfin, en Europe,
l’anglais et le français sont les
langues le plus fréquemment

identifiées comme deuxième
langue apprise.

Les trois axes du Plan d’action,
soit l’éducation, le développement
des communautés et une fonction
publique exemplaire,
contribueront à donner ce grand
élan à la nouvelle politique des
langues officielles. Les mesures
qui seront adoptées dans ces trois
domaines se retrouveront dans
un cadre d’imputabilité et de
coordination.

L’éducation est une orientation
importante et comprend deux
volets : l’éducation dans la
langue de la minorité et
l’enseignement d’une langue
seconde. L’éducation forme la
société ; ainsi, le gouvernement
lui confère le rôle de pilier de la
politique des langues officielles.
Des sommes supplémentaires à
l’échelle nationale de 137
millions pour les programmes de
langues seconde et de 209
millions pour l’éducation dans la
langue de la minorité
francophone et anglophone
seront réparties sur 5 ans. Ces
contributions permettront de
bâtir sur ce qui a déjà été
accompli.

Ainsi, le gouvernement espère
que la clientèle scolaire en
milieu minoritaire continuera à
augmenter comme elle le fait
depuis 15 ans et que les défis
que posent la qualité des
programmes pourront être en
partie résolus. Quant à
l’apprentissage de la langue
seconde, il est à souhaiter que
les sommes additionnelles
contribueront à freiner le

ralentissement du taux
d’inscription dans les
programmes de langue seconde
et permettent de renouveler le
matériel pédagogique, de
former un personnel enseignant
qualifié et de réduire le taux de
décrochage au secondaire.

L’éducation étant de
compétence provinciale, la
répartition des sommes allouées
à ce domaine se fera en
partenariat avec chacune des
provinces et chacun des
territoires. La Coalition de
l’Immersion française, composée
d’une douzaine d’organismes
éducatifs, s’est réunie à deux
reprises pour identifier les défis
auxquels font face les
intervenantes et intervenants
dans ce dossier. Parmi les
nombreux défis soulevés, le plus
sérieux demeure toujours celui
de la pénurie du personnel
enseignant. Et c’est pour aider à
résoudre ce défi que les
membres de la coalition ont
décidé de présenter
conjointement des initiatives au
Ministère de l’éducation. Un
dossier à suivre.

Synopsis
The federal government has

unveiled its action plan for
official languages which
promises an infusion of
additional sums of money for
minority language as well as
second language education. All
stakeholders in B.C. have met
to identify the challenges that
need financial support.

– Paule Desgroseilliers

Ontario cutbacks fed SARS calamity

J
ust 16 months before SARS
hit Toronto, the Ontario
government deemed the
last of its leading lab

scientists redundant and sent
them packing as it scoffed at the
prospect of any new disease
threatening the province.

The timing of government
layoffs on October 18, 2001, left
five top microbiologists in utter
disbelief. Walkerton’s tainted-
water scandal was a fresh
memory. Bioterror threats
loomed after September 11 and
the West Nile virus had made its
Ontario debut.

But the Ontario government
declared at the time that the
province no longer needed their
scientific expertise, insisting

there were no new tests to
develop: “Do we want five
people sitting around waiting for
work to arrive?” said Gordon
Haugh, a health ministry
spokesman. “It would be highly
unlikely that we would find a
new organism in Ontario.”
This February, a new organism
turned out to be just a plane
flight away.

The SARS virus made a
mockery of government
predictions and exposed the
weaknesses of a stripped-down
public health system that many
had warned was headed for
crisis, a Globe and Mail
investigation has found.

“SARS was an accident
waiting to happen—because of

the priorities of the government,
the cost-cutting measures, the
conditions were great for SARS
to take hold,” said William
Bowie, an infectious disease
specialist at the University of
British Columbia who answered
Toronto’s cry for help during the
early weeks of the outbreak of
severe acute respiratory
syndrome.

People on the front lines
fighting SARS say it is nothing
short of a miracle that a “bare-
bones” public health system
managed to control the crisis.
The outbreak highlighted the dire
shortage of health workers to
trace those at risk of the disease
and glaring shortcomings in the
province’s laboratory services.

It exposed a patchwork
communication system that left
the containment team no direct
means of quickly contacting
hospital workers.

And with no established,
central body of infectious-
disease experts in Ontario,
officials had to cobble together a
last-minute team to track
crucial details about the disease,
including incubation time and
how it was being transmitted.

“It’s been very clear to us that
we were going to pay for the
public health dismantling that
has happened under the
provincial and municipal
governments,” said Allison
McGeer, head of infection
control at Toronto’s Mount Sinai

Hospital and a key member of
the SARS containment team.

Among those let go in 2001
was microbiologist Ching Lo,
who was designing a test for the
West Nile and Norwalk viruses,
and Martin Preston, who was
developing a rapid-detection
method for the E-coli bacteria
responsible for the Walkerton
outbreak.

“We’re living in the richest
province in Canada and we
couldn’t afford to have a top-
notch public-health lab system
to support outbreaks,” Dr.
Preston said.

Source: Globe and Mail, May 3,
2003

Voices of new teachers
Why did you choose
to be a teacher?

Jasmine Morrison, University College of the Cariboo

I had such great experiences during my own education, I just knew
it was the field I had to be in. I’d love the opportunity to return some
of the great learning experiences I’ve had.

Rhiannon Evans, University College of the Cariboo

I want to be a teacher so that I can help students to become lifelong
learners. I hope that I will be able to give my future students the
attitude that learning should be interesting and practical.

Danielle Macdonald, student teacher

My numerous weeks spent up at the North Vancouver Outdoor
School as a counsellor inspired me to become a teacher. I had the
opportunity to work with a variety of teachers and to teach, as well
as live, with students from different socio-economic milieux. There I
found my passion and patience, in working with children, and I set a
personal goal to make learning as much fun as possible for young
students.

http://www.encounters-rencontres.ca/


10 TEACHER May/June 2003 

Voices of new teachers

What was one of your funniest
experiences in your practicum or 
in your first year teaching?

Rachel Sanderson, Herbert Spencer Elementary School, 
New Westminster

During my 405 practicum, I worked with Grade 4 students. I set up
a classroom-management routine that involved standing on a taped
“X” on the floor. I used that spot to have the students’ attention to
give directions or other announcements. It was an effective strategy.
If I was close to the spot, the students would call out, “She’s going to
the spot!” At the end of the semester/practicum, the tape spot was
removed. A month later, I returned to the class for a visit. The stu-
dents happened to be doing an activity with masking tape. They put
an X on the floor and wanted me to stand on “The Spot” for old
times sake. It was very touching, and even now, when I am a TOC at
the school, students from my practicum class will ask me, “Where is
the spot?”

Paul Wong, Burnaby South Secondary School, Burnaby

I will always remember the first day of my practicum. I had not even
met my sponsor teacher yet. In witnessing a car accident, she
needed to help out, and she could not come to the class. Outside the
class, a student asked me, “Are you the substitute teacher?” I
thought to myself: Are you kidding? This is my first day and I’m not
even a teacher yet!

But I did what I had to do, with the in-born teaching instincts that
I had. I ran to the vice-principal, grabbed the keys to the class,
opened the door, let the students in, and well—I just started with the
only way that I knew—and that is to teach... 

“Hi,” I said, “my name is Mr. Wong...” The rest is history.

Deanna Nilson, Sandy Hill Elementary School, Abbotsford

Oh, where do I start? Teaching Grade 1 every day is full of
surprises. Five- and six-year-olds have no qualms about telling you
anything. One child came up to me shortly after entering the
classroom and proceeded to announce in a very scared voice that
she’d forgotten to put her panties on that morning. Seeing that it
was a major crisis in her life, we called her mom, and a half-hour
later, Dad burst into the classroom. A young dad with his first child,
he seemed quite embarrassed, but nonetheless he discreetly pulled
a tiny pair of underwear out of this pocket to give to his daughter.
That was definitely a humourous but not out of the ordinary
moment in my first year as a teacher.

by Margaret Brown

L
et’s get modern! How
about we let anyone who
thinks he or she can do
the job, come into your

classroom, tell you how to run
instructional programs,
establish student learning
outcomes, and, oh well, why not,
teach the kids too? Unthink-
able? A sick joke? Couldn’t
happen in today’s schools?
Think again; it’s happening now!

We know that
behaviour cannot be
“treated” separately

from curriculum.

Individuals from “outside
agencies” have had an increas-
ingly active role in schools.
Their involvement is most
extensive for students with
exceptionalities. The school
community has been open to,
has welcomed, the consultative
input of others addressing
student needs. The role of such
individuals in the development
of the IEP is supported in the
Ministry of Education’s Special
Education Manual.

However, what is now
happening in practice goes
beyond the expected role of
consultation from outside
agencies; non-teachers are
taking on program planning,
and wanting to take on the role
of teacher for some of our most
needy students: those with a
diagnosis of Autism Spectrum
Disorder (ASD).

“Oh autism,” you may say,
“doesn’t affect me!” Hold on!
Close to 1,800 students with
autism are in B.C. schools now,
and another 2,700 have been
identified in the autism spec-
trum in terms of their program-
ming needs; some research
figures put the incidence of ASD
at 1:250. A child with ASD is
with you now, or soon will be.
Autistic children may be low-
functioning and perhaps non-
verbal or highly gifted students
pulling down top marks in math
and science, but they all have
needs unique to the ASD
diagnosis.

Who are these non-
professionals attempting to do
the job of teachers and to tell
you what to do with your
autistic student? They are
representatives of a number of
agencies contracted by the
Ministry of Children and
Families as behavioural
consultants, to provide home
support to families with autistic
children. They are also
“behavioural interventionists”
who are working on home
programs with preschoolers and
then bringing them into
Kindergarten. As government
funding for regular and special

education services has
decreased, as fewer support
teachers are available in each
school district, there has been
increasing pressure from
parents for these non-
professionals to provide service
to, and in, the schools. The non-
teachers are there now—
consulting, advising, setting IEP
goals, teaching students with
specialized, segregating pro-
gramming. Because of this
government’s agenda of
privatization, one doesn’t have
to look far down the road to see
more non-teachers taking
teachers’ jobs in the “business”
of education.

Who can provide service if not
these non-certified individuals?
Who can help you? Who is
qualified as a teacher and as a
consultant in autism? At the
local level, districts have
itinerant support staff, resource
teachers, and special education
co-ordinators—but many of
those positions have been
undermined or lost to budget
restraints. At the provincial
level, the Ministry of Education
has for 22 years funded the
Provincial Outreach Program for
Autism and Related Disorders
(POPARD) for the single purpose
of providing consultative
support to your classroom and
education in autism to teachers
and teaching assistants. From
an office in Delta, nine (FTE 5.4)
educational/ behavioural
consultants are providing
service to 60 school districts and
680 students. pop.deltasd.bc.ca.

…if you believe that
the most needy

students deserve to
have those with

teacher credentials
helping them…

please contact your
staff rep or local
teachers’ union

office.

Consultants for POPARD base
their student programming
recommendations upon an
experienced reading of the
student’s school history and
psycho-educational assess-
ments, an understanding of
schools and classroom
resources, and knowledge of
teaching methodology, curricu-
lum, and classroom manage-
ment. We believe that non-
teachers cannot duplicate those
essential components of a
consultation. POPARD consult-
ants also know that although
many referrals are made
because of concerns about
student behaviour, it is the use
of inappropriate curriculum that
often lays the foundation for
problem behaviour from the
autistic student. We know that
behaviour cannot be “treated”
separately from curriculum. And
we also believe that non-

teachers are simply not qualified
to advise teachers about student
curriculum.

When you receive supportive
consultation about your
student’s needs, do you want a
non-teacher giving you advice
and determining student
curriculum? Or do you think it’s
important that your support
come from an experienced
teacher—someone who knows
how classrooms work, who
knows regular as well as special
education, knows curriculum
and learning theory—someone
who has demonstrated knowl-
edge at university and in the
field to the point where he or
she has qualified for teacher
certification?

And we also believe
that non-teachers

are simply not
qualified to 

advise teachers
about student
curriculum.

Here’s another important
question to contemplate: If we
have non-teachers advising and
teaching those who have the
greatest learning challenges,
then why can’t we have non-
teachers doing the same for
those who learn more easily?
Why not have non-teachers
doing regular ed or gifted ed?
Or do you think your university
education, your experience, and
your teacher certification
represents a unique set of
professional knowledge and
skills that the non-teacher
simply will not have?

If you believe that it is
important to stand up for the
value of teacher certification, if
you believe that the most needy
students deserve to have those
with teacher credentials helping
them, if you think public educa-
tion is not to be “contracted
out,” please contact your staff
rep or local teachers’ union
office. Let them hear of your
indignation; you have every
right to feel it!

Margaret Brown is a teacher in
Delta with the Provincial
Outreach Program for Autism
and Related Disorders.

http://www.pop.deltasd.bc.ca
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by Catherine Smith

I
recently attended the
Association for Behaviour
Analysis (ABA) workshop
provided by Shelly Davis at

SFU. A question was asked:
“What about the training pro-
vided by the Provincial Outreach
Program for Autism and Related
Disorders? (POPARD). Let me
tell you about the impact that
training has had in my
community of Campbell River.

Eighteen years ago, I
encountered a young man with
high-functioning autism. He
defied the categories allocated
by the Ministry of Education. He
did not fit the description of
autism as it was known at that
time, nor was he intellectually
challenged. At that point,
JoAnne Seip, administrator of
the Provincial Outreach
Program for students with
Autism and Related Disorders,
agreed to come to the school
district to work with our
secondary school team. She
helped us understand autism
and how best to provide a
program for our young man. He
graduated with his class and is
now working in the community.

I began to research autism,
and I signed up for the POPARD
training. I attended the
American Autism Society
Conference. Subsequently, I
attended the Geneva Center
conferences, both as a partici-
pant and as a speaker promot-
ing inclusion in neighbourhood
schools. I also participated in a
three-day Lovaas training
program. Later, I attended Dr.
Lovaas’s lecture and demon-
stration at the Geneva
Conference. As a professional, I
make it a point to remain
current with the latest research
and program developments. I
have gained insights through
individuals with autism advo-
cating for their culture. As a
member of the Autism Society of
British Columbia, I attempt to
attend as many of the ASBC
workshops as I can manage.

I work closely with parents,
teachers, administrators,
paraprofessionals, and com-
munity agencies. My community

The demand for
service from
POPARD has

increased by 340%
in the past five

years.

colleagues and I conscientiously
share information and train
individuals and groups who
work with individuals with
autism spectrum disorders. My
colleagues continue to invite
educational and behavioural
consultants from POPARD to
share their knowledge and skills
with the community. 

I have had the privilege of
working for the Provincial
Outreach Program for Autism
and Related Disorders since
September 2002. The level of
expertise and dedication I
encounter in the office impresses
me. The staff keep up to date
with the latest research and
information on best practices.
The consultants collaboratively
work and share technology and
materials that enhance students’
learning. The consultants travel
long hours, drive to remote

locations, consult, train, and
support parents and teachers in
this province. 

The demand for service from
POPARD has increased by 340%
in the past five years. That
percentage represents only
some of the students with
autism in this province. The
Ministry of Education’s current
budget limits the number of
days allocated to each school
district. Therefore, districts are
having to access funds creatively
to facilitate further training
from POPARD in their communi-
ties. This encourages more
professionals and parents to
greater understand and support
children with autism spectrum
disorders.

The Provincial Outreach
Program for Autism and Related
Disorders offers courses to
parents, professionals, and
paraprofessionals. The courses,
based on current research and
best practices, offer participants
opportunities to explore the
characteristics, challenges,
strengths, and learning styles of
individuals with autism
spectrum disorders. Teaching
techniques and strategies in the
courses include task analysis,
discrete trial format, social skill
development, visual supports
and strategies, functional
behaviour assessment, and
understanding of developmental
levels.

Early intervention is crucial.
Parents in my community report
successes with the skills their

…children with
autism can

experience success
within the school,
the home, and the

community.

home support workers offer. A
significant number of home
therapists have received train-
ing directly from POPARD
consultants or by a professional
who has received the formal
training. Our community team
continues to share what we have
learned from the POPARD staff,
from autism conferences and
workshops, and through
collaboration. It has inspired
many individuals who have had
training to attend more work-
shops, check out resources,
invite speakers to the local area,
and problem solve challenging
behaviours.

It is the intent of the POPARD
staff to establish a collaborative
approach among all groups
committed to helping children
with autism spectrum disorders.
Parents and teachers request
further knowledge and support
in this specialty area. Integra-
tion support teachers oversee
and refine methods required for
the implementation of programs
that fit the unique needs of each
student. A number of individuals
in the school system still require
further information, support,
and training. Each year, schools
face new challenges to maintain
consistency in programming.
The POPARD staff continues to
be committed to provide best
practice for teachers. 

I would like to think that we
can all work together to refine
and enhance community
awareness, understanding,
skills, and knowledge. In this
way, children with autism can
experience success within the
school, the home, and the
community. 

Catherine Smith is an educa-
tional consultant, Campbell
River.

For more information, visit
pop.deltasd.bc.ca.

The arts teach children to
make good judgments about
qualitative relationships.
Unlike much of the
curriculum, in which correct
answers and rules prevail, in
the arts, it is judgment rather
than rules that prevails.

The arts teach children that
problems can have more than
one solution and that
questions can have more
than one answer.

The arts celebrate multiple
perspectives. One of their
large lessons is that there are
many ways to see and
interpret the world.

The arts teach children that
in complex forms of problem
solving, purposes are seldom
fixed, but change with 
circumstance and
opportunity. Learning in the
arts requires the ability and
willingness to surrender to
the unanticipated possibilities
of the work as it unfolds.

The arts make vivid the fact
that words do not, in their
literal form or number,
exhaust what we can know.
The limits of our language do
not define the limits of our
cognition.

The arts teach students that
small differences can have
large effects. The arts traffic
in subtleties.

The arts teach students to
think through and within a
material. All art forms
employ some means through
which images become real.

The arts help children learn
to say what cannot be said.
When children are invited to
disclose what a work of art
helps them feel, they must
reach into their poetic
capacities to find the words
that will do the job.

The arts enable us to have
experience we can have from
no other source and through
such experience to discover
the range and variety of what
we are capable of feeling.

The arts’ position in the
school curriculum symbolizes
to the young what adults
believe is important.

Source: Elliot Eisner, Stanford
University, abcde focus, newsletter
of the Association of B.C. Drama
Educators, April 2003.

http://www.pop.deltasd.bc.ca
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10 New BCTF lesson aids

Yours for the asking

1LA 2096 The Sustainability Road
Show. A Fresh Look at the Environment

Through Agriculture by B.C. Agriculture in
the Classroom Foundation, AgAware BC,
Open Learning Agency 15-min. video-
cassette and 23 p. handbook ©2002.
Viewers join host Ryan as he travels British
Columbia finding out what sustainability
means and how sustainable practices are
used in the production of our food. Ryan
gets the real story from experts on
agricultural choices such as organic farming
and genetically modified organisms and
discovers that everyone's actions have an
impact on our resources. Grade 11. $22.95

2LA 2097 Put Your Money Where
Your Mouth Is. A Fresh Look at

Economics Through Agriculture by B.C.
Agriculture in the Classroom Foundation,
AgAware BC, Open Learning Agency 15-
min. videocassette and 22p. handbook
©2002. Viewers follow host Ryan as he
explores the hothouses and highways of
agricultural production, distribution, and
marketing in B.C. On the way, Ryan delves
into hot economic issues such as resource
sustainability, branding, and international
trade. Examining the economic cycle,
viewers see how consumer choices have
effects that reach far beyond the grocery
store. Grade 11. $22.95

3LA 7076 Rocco's and Jody's Misad-
venture. A Food Safety Video by

Agriculture in the Classroom Foundation
13-min. videocassette and 25p. teacher's
guide ©2001. Video and teacher's guide
developed to teach students to safely store
and prepare foods following the four key
messages from the Fight BAC! Program:
Chill, Clean, Separate and Cook. The video
was created by students at Glenrosa Middle
School in Westbank, B.C. Home Economics
7–9, Science 9, and Career and Personal
Planning 8–9. $22.95

4 LA 6808 The Woodwork Shop by
Mike Fanning 107 p. ©2002. Compre-

hensive manual written by a regular wood-
work teacher to help integrate blind, low
vision, and students with special needs into
a school woodwork shop. Over 100 pages
of photographs, illustrations, tips, ideas,
jigs. Areas covered: checking the shop,
clamping, hand tools, machines, portable
power tools, and much more. Grades 8–12.
$29.95

5LA 8619 Primary Picks: A Collec-
tion of Lesson Ideas compiled from

B.C. Art Teachers' Association newsletters,
40 p. ©2003. Included in this book are
sections on developing art lessons from
ideas, a standard lesson plan format, and
19 different art lessons and projects and
activities. Grades K–3. $12.95

6 LA 9656 Intermediate Inspira-
tions: A Collection of Lesson Ideas

compiled from B.C. Art Teachers' Associ-
ation newsletters, 37 p. ©2003. Included
in this book are sections on developing art
lessons from ideas, a standard lesson plan
format, and 18 different art lessons and
projects and activities. Grades 4–7. $12.95

7 LA 9659 Middle School Musts: A
Collection of Lesson Aids compiled

from B.C. Art Teachers' Association news-
letters, 42 p. ©2003. Included in this book
are sections on developing art lessons from
ideas, a standard lesson plan format, and
19 different art lessons and projects and
activities. Grades 7–10. $12.95

8 LA 9660 Graduation Greats: A
Collection of Lesson Ideas compiled

from B.C. Art Teachers' Association news-
letters, 46 p. ©2003. Included in this book
are sections on developing art lessons from
ideas, a standard lesson plan format, and
20 different art lessons and projects and
activities. Grades 10–12. $12.95

9 LA ESL219 Teaching Global Unity
Through Proverbs, Metaphors,

and Storytelling by Vivian Chu 108 p.
©2003.  This resource book for ESL and
English Language Arts teachers includes
reproducible interactive language activities
on global issues of peace, war, freedom,
justice/injustice, social responsibility, pover-
ty, oppression, racism and hope and
universal themes of love, wisdom, beauty,
truth, good and evil, time, money,
persistence, power, caution, death, heaven
and angels. Also included are thought-
provoking discussions featuring interna-
tional proverbs, collective metaphors, and
storytelling focused on illuminating and
increasing consciousness of the sacred unity
in humanity. The vision that inspired this
book is the awareness that there are
tremendous opportunities for ESL teachers
to foster intercultural communication and
global understanding while in the process
of facilitating language acquisition. What is
initiated in a class of students from diverse
cultures ultimately has rippling effects in the
world at large. Grades 4 and up. $19.95

10 F9001 Les maux des mots by
Sallie Boschung, 60-min. videocas-

sette ©2002. Cette trousse est un outil
pour améliorer la compréhension en lecture
des élèves en immersion. Il y a une vidéo
de 60 minutes qui démontre comment
enseigner 4 stratégies de compréhension
de lecture dans la salle de classe. Il y a un
cahier d'exercices qui accompagne la vidéo
ainsi qu'un manuel en anglais pour
expliquer les stratégies aux parents. Une
ressource utile à avoir dans une
bibliothèque de l'élémentaire. De la 3e
année à la 7e année. $59.95

Many curriculum resources and information
are available at www.bcalmer.ca/ .

For a complete listing of over 900 BCTF
Lesson Aids, consult the cataloque in your
school library or the Lesson Aids online
catalogue. bctf.ca/LessonAids

To order any of the above lesson aids,
enclose a cheque payable to the BCTF or
authorized purchase order to BCTF Lesson
Aids Service 100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and postage/
handling are included in the prices. Orders
are sent by return mail.

TUTORS  REQUIRED
in the Lower Mainland. Teachers needed

for one-to-one, in-home tutoring 
after school hours.

TEACHERS’ TUTORING SERVICE
is a collective of BC Certified Teachers

604-730-3410

Earn
extra
money!

Earthquakes happen
B.C. students need tools to

help them develop life-skills that
will ensure their safety during
or following an earthquake or
other emergency or disaster.  

Earthquakes Happen... Are
You Ready? is one such tool.
Two learning resources were
developed for teachers to
educate B.C. students in life
safety practices through existing
curriculum, one for Grades K–7
Personal Planning and one for
Grades 8–12 Career and
Personal Planning (CAPP).

The teaching aids include
instructional plans, scenarios,
teacher backgrounders, student
worksheets, and annotated
resources. Materials also sup-
port cross-curricular connec-
tions and other curricula such
as English Language Arts K–1,
Science 7, Technology Education
10, and Geography 12.

Grade-appropriate earth-
quake-preparedness teaching
aids have been distributed to all
B.C. schools. Additional copies
were also distributed to each
school district office and some
B.C. libraries.

Additional copies of the
learning resources are available
at the Safe School Centre (1-
888-224-7233). A downloadable
format is on the Provincial
Emergency Program web site
www.pep.bc.ca.

A newcomer’s guide to
parenting issues in

Canada
The B.C. Institute Against

Family Violence has produced
video and curriculum material
that provides ESL teachers and
their students across Canada
with legally accurate informa-
tion relating to child discipline
and child abuse to address
parenting and discipline issues. 

Students will need to have a
basic understanding of English.
Exercises are written in simple
English, and the curriculum is
designed for three two-hour
sessions.

The video of three five-minute
taped scenarios, teacher
resource manual, student
handouts using beginner/
intermediate level language, and
suggested strategies for locating

local parenting services and
resources are free. 

Visit www.bcifv.org/ESL.html,
call 1-877-755-7055, 8:30 a.m.
to 4:30 p.m. PST, or e-mail
reception@bcifv.org, attention
Jean Leggett. 

Great Canadian
Shoreline Cleanup!
Register a group today. Be a

part of a conservation initiative
that’s making a difference from
coast to coast. Join thousands of
volunteers across Canada to
clean up our rivers, streams,
lakes, and ocean shorelines.
Designed for groups of all ages,
the Great Canadian Shoreline
Cleanup takes place from
September 13 to 21, 2003.
Cleanup supplies, education
materials, and co-ordination
support are provided free of
charge. Find out how you can
get involved.

Visit www.vanaqua.org/
cleanup/, or call 604-659-3506.

One small step away 
from retiring?

by Sheila Gair

T
hose numbers adding up
to “90” have been a
beacon for years. You
have done so many

budgets, calculated what you
need to live on and have
managed to fit three or four
retirement seminars into your
busy schedule over the past four
years. You’ve perused every
money-management column in
the business section of the
newspaper, and you’ve even
taken a book or two out of the
library on “Europe for $10 a
day” or “winterizing your
summer cottage‚ or even “how
to start a home-based business.”
If you’ve been smart, you’ve had
a one-on-one conference with
the pension gurus who advertise
in Teacher, and from now on,
you’re counting the weeks and
days to retirement.

The local teachers have feted
you and handed over a set of
luggage and wished you good
luck‚ with envious grins. You’ve
attended the local school board
beano, where a trustee who has
never met you and cannot
pronounce your name has
handed you a watch with your
name and service record
engraved on the back. You have
covered all the bases, and bliss
lies ahead. A regular pension
cheque will be deposited in your
account each month, and there’s
nothing else to concern you.

“But just a minute,” a little
voice whispers. “Isn’t there a
retired teachers’ association?”
You bet there is, and for the
princely sum of $35 per year,
you have an executive working
their hearts out for you and an
office staff, whose salaries you
pay with your dues, ready,
willing, and able to answer any
question related to your pension
and benefits by phone, fax, or e-
mail. A toll-free line is available

for those outside the Lower
Mainland. Four times a year, the
Retired Teachers’ Bulletin will
arrive on your doorstep, with the
latest news regarding money,
benefits, premiums, and
extended health—tips on health,
exercise, holiday trips and tours,
articles on travel and adventure,
announcements about reunions,
and a bulletin board looking for
volunteers in all fields. If your
pension isn’t going as far as you
had hoped and you feel you need
some assistance, call the BCRTA
office. Wanting to travel outside
the province? Our Medoc
package will take care of that for
you. Medoc, which will give you
a competitive quote when your
house insurance comes due, is
looking into long-term care and

With almost 11,000
current members,

the BCRTA is a
powerful voice, and
linked with CART

and with COSCO, it
has province-wide

clout.

Please join us.

life insurance. Questions about
the dental plan and extended
health? Call the office. Need
advice for writing your will,
choosing an executor, the Adult
Guardianship Act, the
Representation Agreement
Resource Centre, or a checklist
for what to do when a death
occurs in the family? Do you
have a personal inventory? All
of those publications can be
mailed to you if you call in and
request them. If you need
assistance in applying for the
Canada Pension Plan or health
forms for claims, call and ask.
We have a web site you can
access to share news and views
or to look for people you have
taught with over the years.

If you wish to join your own
local branch, you must join the
BCRTA first. The charge for
branch membership varies, but
$10 per year is the maximum.
The amount can come off your
September pension cheque each
year, or you can write your own
cheque. However you look at it,
you are certainly getting your
money’s worth with that
payment, at a time when you
look carefully at expenditures.
The directors meet five or six
times a year and look after your
interests. With almost 11,000
current members, the BCRTA is
a powerful voice, and linked
with CART and with COSCO, it
has province-wide clout.

When all of the dust has
settled and Labour Day has
come around with no alarm
clock to wake you, turn over,
snuggle down for a few extra
minutes, and feel comfortable
knowing that your retired
colleagues in the profession will
be there for you when you need
us. Please join us.

Sheila Gair is second vice
president of the BCRTA.

Are you a 
Back Country Skier?

We are looking for a Grade 4 & 5 teacher to spend 4
months at our back country lodge teaching our two girls.
Must be an energetic, experienced back country skier
with a sense of adventure, a love of the outdoors and
have several years teaching experience.

Contact: Nicoline: info@selkirkexperience.com

http://www.bcalmer.ca/
http://bctf.ca/lessonaids
http://www.bcifv.org/ESL.html
mailto:reception@bcifv.org
http://www.pep.bc.ca
http://www.vanaqua.org/cleanup/
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Teachers who have reached
the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF Salary
Indemnity Plan: Long Term.

If you have reached age 65 or
factor 90, you are no longer
eligible for long-term benefits
and should withdraw. It is
necessary for you to apply to
withdraw. 

Send a completed form,
available from Income Security,
local presidents, or online at
bctf.ca/pensions/salary/LT- 
WithdrawalForm.shtml to the
BCTF Income Security Depart-
ment.

The Vancouver Aquarium’s school programs are curriculum-based 
and hands-on – an unforgettable, fun-filled learning opportunity 
for K-12 students. It’s a one-of-a-kind aquatic experience.

And if you can’t come to us, we’ll bring the Aquarium to you! 
We deliver the same unforgettable experience, through 
the AQUAVAN and Aquakits, anywhere in Western Canada.

Call now to book
Aquarium field trip: 604-659-3552
AquaVan and AquaKits: 604-659-3488

SCHOOL WITH THE FISHES!

www.vanaqua.org

BONNIE BRACKHAUS, B.Ed.(Sec.), M.A.

Vancouver Westside Residential Specialist

Dexter Associates Realty
604-263-1144

• Bonnie found us a home which met our criteria of price, location &
size in a very short time. All documents were meticulously prepared.
– D. Nurse & J. McCutcheon

• You made it all flow effortlessly. – C. Naslund
• Very pleased with the help Bonnie gave us in selling our last home &

buying our present one . . . extremely thorough & conscientious. 
– M. McKinnon

EXCEPTIONAL SERVICE is My Commitment to You
Dexter Associates Realty, 2094 West 43rd Ave., Vancouver, B.C.  V6M 2C9
Tel: 604-263-1144  Fax: 604-263-6699  email: brackhaus@dexterrealty.com

JET TO THE UNITED KINGDOM
and have the royal time of your life! 
c c c c c c c c c c c c c c

ENJOY SEATTLE AND STAY UP
all night drinking gourmet coffee (with the
principal’s permission)!

VIF (Visiting International Faculty Program) places qualified teachers

in the USA and UK. You’ll receive round-trip travel*, a competitive

salary, benefits, a full orientation, and unparalleled support. Minimum 

requirements include 2 years of teaching-related experience and teacher 

certification. E-mail us at canadainfo@vifprogram.com or visit us at

www.vifprogram.com. It’ll change your life — as well as the

students’— forever. 

* USA positions only.

ADVENTURES OF A LIFETIME: 

TEACH

c c c c c c c c c c c c c c c c c c c

CODE:1037i

ABROAD!

SAIL AROUND THE WORLD, RUN WITH THE BULLS OR

ARE YOU RETIRED 
OR OVER 50?
If you are, then you are eligible to 
join CARP, Canada’s Association for
the Fifty-Plus.  BCTF and BCRTA
members can join CARP and receive
savings and discounts on a wide-range
of products and services plus our
award-winning magazine 50Plus all 
for  just $15.95, a 20% discount off 
the regular price!  

CARP is the nation’s leading non-profit
organization representing Canadians
over the age of 50, retired or not.  Today,
more than 400,000 members support
CARP’s mission to effectively promote
the rights and quality of life of older
Canadians through advocacy, education,
information, and CARP-recommended
services & programs. Please call toll-
free today for your application or to
enroll by phone.  Please quote the code
"BCT03" to get your discount.  You can
also sign up online by visiting our
website. 1-800-363-9736
www.50plus.com/bct03

FACULTY OF EDUCATION
SIMON FRASER UNIVERSITY
Attention: Elementary School Counsellors

Drs. Jo-Ann Majcher & David Paterson of the Faculty of Education,
Counselling Psychology, at SFU are conducting an inquiry into 

elementary school counsellors' reflections on their careers.

If you have worked as an elementary school counsellor for 20 years or
more, we would appreciate hearing from you to discuss this project in

more detail. As a participant you would take part in two recorded
interviews of approximately three hours in total.  

Phone 604-291-4269 or email cnps@sfu.ca

Are you interested in earning a Master's degree in School
Administration? Do you want to be part of a program that focuses upon the
practice of being a principal with classes taught by current school
administrators? Are you interested in a program that individualizes for you
and adjusts to your needs? Would you like a program offered in your own
neighborhood or area?

Western Washington University has prepared hundreds of practicing
B.C. school principals for several decades. Talk with any of our graduates or
talk with us if you are interested in a Master's degree from a long-recognized
quality institution—Western Washington University.

Tuition for all Educational Administration courses for 2002-2003 is
$187 (US funds) per credit hour.

For further information, please contact:
Judy Gramm, Program Manager

Educational Administration Program
Woodring College of Education
Western Washington University

516 High Street
Bellingham, WA 98225-9087

360.650.3708 ph. or 360.650.6526 fax
e-mail: Judy.Gramm@wwu.edu

http://bctf.ca/pensions/salary/LT-WithdrawalForm.shtml
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GABRIOLA ISLAND near Whalebone
Beach. 3 bd. waterfront, large sunny deck,
easy steps to beach. Relax and enjoy
panoramic ocean views and walks to nearby
parks. N/S. $600-$700/wk. 604-261-0296,
e-mail: colmav@shaw.ca
ROBERTS CREEK, Sunshine Coast, family-
sized house for rent. July/Aug. Footsteps to
beach. $500/wk. $1600/mo. 604-740-
5844, mauel@dccnet.com
SALTSPRING ISLAND waterfront geta-
way. Reasonably priced accom. avail. from
$59/night. Quiet serenity, massage therapist
on site trained in Thai massage and offering
Thai spa treatments. E-mail: retreat@
saltspring.com, phone 250-537-1219.
WHISTLER luxurious Montebello, 3 bd.
townhome, fully furn., gourmet kitchen, F/P,
TV/VCR, W/D, air. Private hot tub,
swimming pool, tennis. Walk to village. Call
Elise 604-552-5980.
WHISTLER CREEK. 1 bd. condo, sleeps 4,
fully furn., u/g parking. n/s, n/p, walk to lift,
reasonable rates. Phone 604-988-1433.
HIKE - JUAN DE FUCA MARINE TRAIL
Stay Jordan River Inn. Hikers special, phone 1-
250-646-2244, www.jordanriverinn.com
WHISTLER RETREAT 4 bd. family cabin
with great view in quiet emerald Estates. Fully
furn. and equipped. Min. from sports complex.
5 miles to village. reasonable rates. Call Mary
at 604-942-7071.
SOOKE Fabulous family getaway. Self-
contained 2 bd. suite with full kitchen, bath,
and prepared breakfast. Across from public
beach access. Close to downtown Sooke and
hiking trails. www.barkingcrow.ca. 866-642-
1876.
STICKS & STONES country cottage, Galiano
Island, BC. Located in a wooded setting,
modern, self-contained, child and pet friendly
cottage, reasonable rates. www.galiano
adventures.com. Toll free 1-877-303-3546.
OKANAGAN LAKE BEACH HOME Lg. 3
bd., 2 bath, $1900/wk. Separate 1 bd. suite
$710/wk. furn., equipped kitchen, laundry,
hot tub, wharf, moorage/docking, beach fire
pit, picnic tables, kayaks. Jetski sea doos,
water skis, tube, wake board, knee board for
rent. Walk to tennis, park, yacht club, boat
launch, bakery, deli, pub. Close to amenitites
and golf. Web site www3.telus.net/okanagan/,
e-mail: okanaganlake@telus.net, phone 250-
503-2227.
CABO SAN LUCAS Mexico condo for rent at
Christmas 2003, Dec. 20 to Dec. 27 or Dec.
27 to Jan. 3/04. Swimming pools, jacuzzis,
tennis, close to beach. 604-536-7328.
WHISTLER CONDO 2 bd., 2 bath, sleeps 6,
pool, hottub and close to village and Lost Lake.
Book a summer week for $700 or 5 nights for
$500. Min. 3-night stay for $125/night. 604-
926-4315 or cedartree@shaw.ca
SALTSPRING Pleasant cottage. Rustic
comfort. sleeps 4, private garden, close to
ocean, lake. Gull bath, 4 appliances, self-
catering, N/S, N/P, 604-937-3475, $800/wk.
joanmdavidson@hotmail.com
SUNSHINE COAST KAYAK Rentals on
Sechelt Inlet. Offers protected wilderness
paddling. Free camping at 9 Marine parks.
10% teachers discount on rentals. 1-866-
885-6440 or www.pedalspaddles.com Check
out our Youth programs!
KELOWNA Large fully furn. vacation home.
Near world-class wineries and beaches. Avail.
June to Oct. See www.ahomeawayfrom
home.com. Phone 250-769-6404.
CABIN HEFFLEY LAKE 25 mi. NE of
Kamloops. Fishing, swimming, canoe, kayaks,
hot water, telephone, electrical, appliances.
$500/wk. 250-376-9613,
jfornelli@sd73.bc.ca
BIKE THE KETTLE VALLEY railway and
plan a biking/hiking/boating holiday next to
lake. CBC listeners voted their favourite -
Christina Lake - in BC’s sunny Boundary
country. Guesthouse avail. year-round,
$75/night, $200/wk., 4 bd. log house avail.
July-Aug. $1000/wk. 250-447-6393.
SHUSWAP LAKE holiday home, Lakeshore
Dr. in Chase. Avail. July & Aug. for weekly
rentals. 3 bd., fully furn., fenced yard. Access
to Shuswap Estates private beach, boat
anchorage, min. to public beach. Across street
from beautiful par 3 golf course. $800/wk.
250-769-2931, rggartrell@cablelan.net
BOWEN ISLAND CABIN ocean view, short
walk to beach, ferry, shops. 3 bd., 2 bath,
deck, BBQ, F/P, W/D, linens, towels. Avail.
June-Sept. $750/wk, Sept-June $1200/mo.
604-228-9444.
HAWAII MAUI KIHEI 1 bd. condo Kiheikai
Nani. Rent $55US per day in summer, $65US
per day winter, 250-542-5972, e-mail:
mervandpat@shaw.ca
VERNON Lakeshore, modern, bright, luxury,
2 bd., 1500 sq.ft. private suite. Secluded
property, sundecks, incredible views, dock,
pristine water, $1000/wk. 250-542-4692, lv.
message.
EXCHANGE We seek a cottage on an island
or sunshine coast for a week during the last 2
wks of Aug. We offer a 3 bd. townhouse
beside the river in S.Vancouver. 604-438-
9958 or bposgood@hotmail.com

TRAVEL/VACATION
COZY COTTAGE FOR RENT Lake Errock,
1.5 hrs. from Vancouver, 30 min. from
Harrison. Sleeps 4-6. Golfing, hiking, fishing
nearby. Call 604-525-9558.
MAUI Privately owned, beautiful fully furn. 2
bd., 2 bath condo, across from Kamaole
beaches. Great complex, great location. 250-
598-6955, F: 250-598-6965.
KIHEI, MAUI Large selection of fully
equipped condos. Great beaches. Near
shopping centre. Call Alf 604-291-1751, Fax:
604-291-9773, kihei@telus.net
WHISTLER Alpine Meadows. 3 bd. chalet,
sleeps 6, forest setting with mountain views,
fully furn., F/P, TV/VCR, stereo, W/D, close to
Meadow Park Arena, trail and transit. Call John
604-987-7619.
WHISTLER CREEK. Tamarisk on Alpha
Lake. 1 bd. condo sleeps 4, tennis, outdoor
pool, F/P, sauna, tv/vcr, summer/winter rates.
604-327-3840, jchooge@axion.net
FRANCE 1 bd. close to Paris; 1 bd. Paris
central; Provence house, all fully furn. 604-
738-1876 or 604-298-3904, e-mail:
iroland@axion.net
WHISTLER 1 bd. condo (Whistler Creekside)
sleeps 4, F/P, hot tub, swimming pool, sauna.
Kitchen fully equipped. Underground parking.
Close to lift and stores. Call early to book and
avoid disappointment. Call Jan at 604-530-
0958.
TOFINO Chesterman Beach across the street.
Cozy cottage, fully equip., avail. year-round,
$100/night (seasonal), $80 off season. 
604-581-3964.
WHISTLER Alta Lake, waterfront, 1 bd.
condo, 1 km to village, sleeps 4, F/P, TV/VCR,
summer/winter rates 604-298-2070.
BLACKCOMB Luxury 1 bd. sleeps 4. Pool,
hot tubs, ski in/out. 3 night min. 604-929-
6589, www.at-blackcomb.com
WHISTLER GETAWAY Pinecrest Estates, 5
bd. 1400 sq.ft. cabin. sauna, deck with BBQ,
fully equip. kitchen. D/W, W/D, wood stove
(wood provided). Rates from $170/nt.
(seasonal). glush@shaw.ca or Jill or Gerry
604-936-3346.
WHISTLER Alta Lake Getaway. Enjoy this
cozy townhouse on Alta Lake. Tranquility, only
min. from the village. Sleeps 6, F/P, canoe. Call
604-941-7302. Visit
www.members.shaw.ca/ruhl
HOME AWAY FROM HOME Beautiful Lake
Okanagen view homes and spacious Apex
Mountain ski cabin. Avail. by weekend or
week. 250-494-0872.
WHISTLER condo, sleeps 4, views, close to
village. All amenities. 604-943-9423.
JUAN DE FUCA WILDERNESS A quiet
retreat surrounded by peaceful meadows and
towering forests. Choose a B&B room in the
main house or choose the 3 bd. cottage with
your family or friends. We are just minutes
from wild ocean beaches and fabulous hiking
trails. Malahat Farm, 2675 Anderson Rd.,
Sooke, V0S 1N0, 888-340-9911,
www.malahatfarm.com
WHISTLER, Blueberry Hill. Nightly/wkly/
mthly. 1400 sq.ft. condo; 2 bd. plus loft; 2
bath. Sleeps 8+. Fully equipped kitchen; F/P;
furnishings incl. 2 TV/VCRs, stereo, W/D; c/w
linens, towels, etc. Adjacent to Whistler Golf
Course. Near Valley Trail. 1 km to Whistler
village or Alta Lake. Undergr. secure parking;
hot tub; sauna. Cleaning at end of stay is incl.
Call Jim 604-534-6839 or 604-530-9551.
AUSTRIA skiing, kayaking, hiking:
http://members.multikom.at/knippschild
SUNSHINE COAST (Halfmoon Bay) cozy
cedar cottage, sleeps 4-6, fantastic ocean view,
F/P, BBQ. Call 604-885-7606 or
www.blackberrycottagebc.com
LIVE IN THE GULF ISLANDS! Discover 
Gabriola…cheapest of the Gulf Islands and
only 20 min. ferry from Nanaimo. Visit
www.realestate-gabriola.com to see for
yourself! E-mail jheira@realestate-
gabriola.com or call 1-800-205-8080. Jheira
Springford, Coast Realty (Gabriola Village).
QUEEN CHARLOTTE ISLANDS. Fabulous
“mothership” kayaking, wilderness adventure,
unforgettable experiences. 1-888-559-8317,
www.island.net/~archipel.
VANCOUVER HARBOUR VIEW APT. Fully
furn. 2 bd., 2 bath, steps to Sea Wall and
Robson St. $1050/wk., $2950/mo. phone
250-492-6871.
SALTSPRING ISLAND. 3 bd. house, walk to
Ganges town centre. $250/wknd., $350/long
wknd, $700/wk. beddisacre.tripod.co (no
www needed), Jane 604-521-6455 (ext. 1)
QUEEN CHARLOTTE ISLANDS. Join Ocean
Sound Kayaking this summer for 8-day sea
kayaking tours in Gwaii Haanas National Park.
For info. 1-888-736-0377, e-mail:
oskayak@shaw.ca, www.oceansound.net
WHISTLER 1 bd. condo, Creekside area, Very
affordable rates. Comfortably sleeps 4. Call
604-298-7477 or email 
jo-anne.hibbert@telus.com
OKANAGAN LAKESIDE HOME by week,
June to Oct. Large deck & dock. Phone 604-
937-3095, e-mail: c_jordan@shaw.ca

QUALICUM BEACH, Vanc. Island. Dandelion
Cottage offers a private holiday suite. 1 bd.,
full kitchen, quiet, peaceful surroundings, 1/2
blk. to sandy beach. 250-752-5127, e-mail: 
dndelion@macn.bc.ca
SILVA BAY, GABRIOLA ISLAND.
Waterfront 4 bd. home on 1 acre. 2 bath, fully
equipped kitchen, large deck, 60’ private
wharf. Lots of islands to explore. 604-948-
0070.
SALTSPRING waterfront. 3 bd., 2300 sq.ft.
fully equipped home. $1200/wk. 604-942-
7321, e-mail jmoliver@telus.net.
GULF ISLAND Sunny retreat, 2 bd. & loft,
fully equipped, N/S, 1 blk. from Dinner Bay
Park. Call 604-264-1855, 604-838-5995.
CHILCOTIN–WILD HORSE COUNTRY.
Lakefront log cabins in beautiful Nemaiah 
Valley. Excellent fishing & hiking. Cabins
$65/nt. or $390/wk. Ph/Fax: 250-468-9948,
www.konnilakeresort.com
VERNON LAKESHORE, modern, bright,
luxury 2 bd., 1500 sq.ft. private suite.
Secluded property, sundecks, incredible
views, dock, prisine water. $1000/wk. 250-
542-4692 lv. message.
BLACKCOMB Luxury 2 bd/loft, 3 bath,
sleeps 7, ski-in/out. 604-940-0156.
BOWEN ISLAND Yoga retreat. Aug. 12 to
15, 2003. All inclusive. $395. For
information: caronel@uniserve.com
CHINA QUALITY ESCORTED TOURS
13-22 day tours. All major destinations:
Yangtze, Silk Road, Mongolia, Tibet. Priced
from $2695 all-inclusive. Wan-Da Tour 888-
369-2632 or www.wandatours.com
CABIN FOR RENT Shuswap Lake, sleeps
4-6. Lakeview, wkly rentals from June to
Sept. Call 604-525-9558.
UCLUELET Furn. 2 bd. suite, sleeps 6. Pets
on approval. 15 min. drive from Long Beach.
250-726-2311.
TOFINO on magnificent Clayoquot Sound.
Cannery Retreat is a beautifully decorated,
adult oriented, fully equipped 1 bd. loft
condo with F/P. Sleeps 4. Steps from
restaurants, galleries, kayaking, whale
watching and adventure. N/S. N/P. Minimum
2 days. 1-888-492-6662,
www.victoriabc.com/accom/cannery.html
VACATION MAUI Beautiful 1 bd. 2 bath
condos, Kihei/Wailea. Beaches, pools, tennis,
golf nearby. Book directly with private
owners, 604-263-8004, 604-921-7272.
SHUSWAP LAKE waterfront, quiet retreat
for 2 in a farm setting. $800/wk. 250-835-
4662.
HORNBY ISLAND Quiet private 2 bd.
cabin “Lakatoro” www.members.shaw.ca/
scombs/cabin.html, 1-888-821-8222.
MAYNE ISLAND 2 bd. cottage. Semi-
waterfront. Gorgeous view of Georgia Strait.
All amenities $700/wk. $250/wkend (Fri.
night-Sun. night) 604-466-6458.
GALLOPING GOOSE TRAIL Vancouver
Island. Cycle from Swartz Bay to Sooke.
Forest setting, sleeps 6. $180/night. www.
skookumbandb.com, 1-877-756-6586.
SAILWEST CHARTERS (www.sailwest.ca)
Explore spectacular Gulf and San Juan
Islands under sail. Fully equipped Catalina
36. Preferential pricing. 250-755-1033.
QUADRA ISLAND w/f cottage available
June through Sept. 1-800-661-9441.
THETIS ISLAND Cabin in woods, short
walk to private grassy waterfront, $500/wk.
$1700/mo. 604-708-1555.
WHISTLER waterfront 1 bd. fully stocked
condo. Newly renovated, cozy & bright. 3 min.
drive to village. Sleeps 4, Carol 604-209-
7220.
www.gabriolavacations.com Several
oceanfront homes or cottages avail. starting
at $700/wk. or $240 for 2 nights plus taxes.
Call for detail at 250-247-8577.
CULTUS LAKE 3 bd. cottage, 150 ft. to
beach, fully equip., N/P. Avail. July & Aug.
$700/wk. or $1500/3 wks. 604-464-2890
or ron_cooper@telus.net
TEACHERS’ TRAVEL SPECIALS We have
teachers’ travel specials this summer to
Europe, Australia, Hawaii, Disney, Vegas &
Alaska Cruises. Super specials for retired
teachers who can depart May 1-June 14.
Call Preferred Travel 604-572-7241 or toll
free 1-888-654-1533.
SAVARY ISLAND. 2 bd. deluxe water-view
duplex, 100 level yards to sandy beach. N/P.
June-Sept. from $500-$650/wk. 250-248-
9215. www.vanislenet.net/savary
PARKSVILLE BAY WATERFRONT.
Private cabin, panoramic view, 1 blk to town.
N/P. July/Aug. from $550-$650/wk. 250-
248-9215. www.vanislenet.net/maxwell
SHUSWAP LAKE. Semi-waterfront trailer.
June thro Sept. Beach, dock, deck & BBQ.
Near golf & marina. sleeps 2 $400/wk.
604-536-8647.
SHUSWAP LAKE, Semi-waterfront 3 bd.
house. June thro Sept. Private beach, dock,
boat anchorage. Sundeck facing south. Nr
golf and marina. Sleeps 6. $1050/wk. 604-
536-8647.
SUNSHINE COAST Pender Harbour,
waterfront 1 bd. suite. Use of good dock,
$350/wk. Susan 604-467-3978.

Join thousands of volunteers across Canada
as we clean up our rivers, streams, lakes,
and ocean shorelines. Supplies, 
educational materials and support 
are provided free of charge. 

Register your school group for this 
national conservation event before 
August 15. Call: 604-659-3506 (within B.C.) 
or 1-877-427-2422 (toll-free). 
Web site: www.vanaqua.org/cleanup

September 13 – 21, 2003
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Conservation 
Partners:

TheGreat Canadian
ShorelineCleanup Presented by 

A VA N CO UV E R AQ UA R I UM CO N SE RVATI O N IN I TI ATI V E

I love teaching.
My decision to go overseas
adds extra dimensions I always
dreamed of: Adventure, 
learning about a new culture, 
opportunities for professional
development... I can’t wait to
get started!

www.vsocan.org

Visit our web site @

www.bcalmer.ca
BC Educational Representatives - Resource Display Information 

Educational Web Site Links - and much more!

Assisting BC Educators for over 20 years

Looking for a

Publishing Company Representative 

or an Educational Resource?

Textbooks-Software-Videos-Manipulatives

BCALMER
British Columbia Association of Learning Materials

and Educational Representatives



CLASSIFIED PD CALENDAR

JUNE

24–27 Vancouver. Part 1 of Media Literacy
Summer Institute, BCTF Building. Contact Jude
Coffin, Elgin Park Secondary, Surrey, 604-538-
6678, judecoffin@shaw.ca, http://interact.
uoregon.edu/MediaLit/JCP/Index.html.

30–July 17 Quebec City. Institut de
Français, UBC à Québec, French Bursary Pro-
gram for Teachers. This French-immersion pro-
gram is intended for all teachers and adminis-
trators interested in learning or improving their
French language skills. B.C. teachers are eligible
for funding for this institute. languages.cstud-
ies.ubc.ca/quebec, language.programs@
ubc.ca, or toll-free 1-866-528-7485.

JULY

2–7 Vancouver. Part 2 of Media Literacy Sum-
mer Institute, BCTF Building. Contact Jude Cof-
fin, Elgin Park Secondary, Surrey, 604-538-
6678, judecoffin@shaw.ca, http://interact.
uoregon.edu/MediaLit/JCP/Index.html.

5–14 Victoria. St. Michael’s University School
Summer Institute for Educators: Geographic In-
formation System (GIS) and Technology and Ed-
ucation-inspiring, project-based workshops for
intermediate- and senior-level teachers. Contact
Lindsay Thierry, 250-370-6117, lthierry@
smus.ca, smus.bc.ca/programmes/summer.

16–19 Vancouver. First International Confer-
ence on Imagination and Education, organized
by the Imaginative Education Research Group
(IERG) of SFU, Coast Plaza Hotel. Nearly 130
sessions will explore the relationship between
imagination and education. Featured speakers:
Elliot Eisner, Kieran Egan, Maria do Ceu Roldao,
Clyde Coreil, David Nyberg, Cedric Cullingford,
and Steve Bell. Contact Tannis Calder, 
tmcalder@sfu.ca, or IERG, ierg-ed@sfu.ca,
sfu.ca/conferences/ierg2003.

20–21 Edmonton. U-Otter-Read-It 2nd Sum-
mer Readers Theatre Conference: The Literate
Child: Reading Beyond the Words, featuring
Shirley Konrad, A Vocal Invitation to Readers
Theatre, Sylvia Wallach, Sylvionics, The 4 Rs:
Rhythm, Reading, Rhyme and Rap, and Helen
Raczuk, Invitation to Readers Theatre, Invitation
to Munsch. Contact U-Otter-Read-It, 780-962-
9854, f: 780-962-9882, conference@uotter.
com, uotter.com.

20–25 Victoria. Teaching for Transformation,
Lester B. Pearson College of the Pacific. A learn-
ing retreat for teachers on global education in
the classroom: active citizenship and student
activism, conflict resolution, diversity and anti-
oppression, ethics in the class room, First Na-
tions gender issues, outdoor learning and eco-
logical literacy, and social justice and
international development. Contact Cynthia
Mackenzie, 250-391-2477, cmackenzie@
pearsoncollege.ca, pearsoncollege.ca/t4t.

21–August 1 Prince George. Orton-
Gillingham Multisensory Training, with Gloria
Olafson, teaching students with learning diffi-
culties. Eighty hours of instruction; nine hours
of supervised practicum. Contact Learning Diffi-
culties Centre of Northern B.C., 250-564-8011,
richard.ldcentre@telus.net.

AUGUST

10–14 Calgary. GeoSciEd IV, fourth Interna-
tional Geoscience Education Organization
(IGEO) conference, Earth Science for the Global
Community.Contact Godfrey Nowlan, 403-
292-7079, gnowlan@nrcan.gc.ca, geoscied.
org.

11–15 Maple Ridge. Science World’s Loon
Lake Science Camp for Teachers, Malcolm
Knapp Research Forest. $300 + GST. Partici-
pants receive a travel subsidy. Contact 1-800-
363-1611 or direct 443-7552 or Caedmon
Nash, Science World, 1455 Quebec Street, Van-
couver, BC V6A 3Z7, 604-443-7440, f: 604-
443-7430, cnash@scienceworld.bc.ca.

18–19 Burnaby. Literacy Connections: Learn-
ing for Life, for K-7 teachers, presented by Liter-
acy Network, Burnaby Mountain School. $225;
five or more: $200. Contact Judy Dixon, 604-
530-4060, f: 604-530-5281, jdixon@sd35.
bc.ca, thinklangley.com.

18–22 Maple Ridge. Science World’s Loon
Lake Science Camp for Teachers, Malcolm
Knapp Research Forest. $300 + GST. Partici-
pants receive a travel subsidy. Contact 1-800-
363-1611 or direct 443-7552 or Caedmon
Nash, Science World, 1455 Quebec Street, Van-
couver, BC V6A 3Z7, 604-443-7440, f: 604-
443-7430, cnash@scienceworld.bc.ca.

18–22 Kelowna. Five-day workshop: practi-
cal ideas, ready-to-use make-and-take games
and aids for Grade 1. Contact Doug, 
dcsader@silk.net, blendedsoundsight.com.

20–22 Prince George. Level I Math with Ma-
nipulatives Workshop with Marilyn Wardrop: A
hands-on multisensory approach to achieving
mastery of basic mathematics; general
overview of the rationale for training in math
with manipulatives; beginning arithmetic; con-
cepts, games and activities, addition and sub-
traction, base ten and expanded notation, and
multidigit subtraction, multiplication, and divi-
sion. Contact Learning Difficulties Centre of
Northern B.C., 250-564-8011, richard.ldcen-
tre@telus.net.

21–22 Kamloops. Summer Institute, Sharon
Taberski, Literacy in the Primary Grades (con-
prehension and informational literacy) $195
before May 31. Contact Cathie Peters, 250-
376-2266, cpeters@sd73.bc.ca.

25–26 Vancouver. Social Responsibilty Insti-
tute, Tillicum Elementary School. Contact Louise
Leung or Barb McBride, 604-713-4716.

25–27 Prince George. Level II Advanced Math
with Manipulatives Workshop with Marilyn
Wardrop: Using math manipulatives with other
resources; lesson plans to ensure successful in-
tegration with curriculum materials; dynamic
addition, subtraction, multiplication and divi-
sion up to and including factors, multiples, dec-
imals, and percent. Contact: Learning Difficul-
ties Centre of Northern B.C., 250-564-8011,
richard.ldcentre@telus.net.

25–27 Campbell River. The Teachability Fac-
tor, with Dr. Gordon Neufeld, at Painter’s Lodge,
for all those involved with students in an edu-
cational setting, from Kindergarten to Grade
12: teaching assistants to administrators, class-
room teachers to school counsellors, family
workers to psychologists, mainstream educa-
tors to those in alternate ed. Contact Moira Free-
man, 250-830-2362, moira.freeman@
sd72.bc.ca.

25–28 Langley. Heat Wave: Summer Institute
2003, 20 workshops, Milner Education Centre.
Contact Judy Dixon, 604-530-4060, f: 604-
530-5281, jdixon@sd35.bc.ca, thinklangley.
com.

27 Langley. Grade 1 Conference 12 work-
shops, Milner Education Centre. $95 includes
lunch and handouts. Contact Judy Dixon, 604-
530-4060, f: 604-530-5281, jdixon@sd35.
bc.ca, thinklangley.com.
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Additions/changes? E-mail 
Debby Stagg, dstagg@bctf.ca

GAMBIER ISLAND Semi-waterfront cottage
short or long term. Pets welcome. Sleeps 8.
Good swimming, close to ferry & store. 604-
886-2871.

FOR RENT/EXCHANGE
VANCOUVER Clean, bright, quiet, centrally
located condos at Robson & Bute. 1 bd. $75/
dble, 2 bd. $85/dble. Daily/weekly/monthly
rate. 604-608-4268.
VANCOUVER 2 bd. house for rent July
15/03 to June 30/04, fully furn., basement,
deck, 3 blks from Skytrain, 2 blks from UBC
bus. $1000/mo. N/S, N/P, references, 604-
435-9355, ginajean@intergate.ca
SUMMERLAND Studio suite with s/c
bathroom, kitchenette, and F/P in log home,
sleeps 4, min. from Okanagan beaches, Avail.
for short-term stays, $90/night or $550/wk. E-
mail for photos pepperdines@shaw.ca, 250-
494-9809.
SQUAMISH Beautiful 3 bd. house in
Garibaldi Highlands for rent. $1500/mo. 604-
898-5654.
HOUSE SITTING Pet care needed. West
Vancouver, beautiful views, Ambleside July 15
to Aug. 22. 604-926-4976.
KITSILANO house avail. Aug. 1 to Dec.
2003. 3 bd., 2 bath, 10 min. to UBC, fully
furn. $1400/mo. 604-738-1876.
iroland@axion.net
WANTED VICTORIA permanent rental begin
July 1. On, near, view of water, condo, loft,
small house, apt, house suite. Female teacher
retired 2 yrs. presently housesitting. N/S, N/P,
have furniture, small car, reliable, trustworthy,
references. Marjorie 250-216-9108,
wildroez@uniserve.com
SUMMER LEASE Large, 2 bd. suite in
oceanfront home on Vancouver Island
(Ladysmith). Completely furn. Avail. June to
Sept. Rent $1200 to $1400 depending on
length of stay. util. incl. coyote_j@hotmail.
com, 306-634-9346.
KITS Adult oriented 2 bd., 2 bath, furn.
townhouse, July 15 to Jan. 20. Bright,
modern, deck, F/Ps, skylights, quiet, N/P, N/S,
close to UBC, shopping, beach. $1400/mo.
Ref. Req. 604-732-6881.
PENTICTON Furn. 3 bd. townhouse for lease
for 2 years. Owner on leave from Aug. 03 to
July 05. $750/mo. plus electric heating.
Contact Kersten at 250-770-7821 or
kkbrisch@hotmail.com
VANCOUVER Pleasant home to share, near
UBC. Attractive yard. Owner frequently absent.
Exchanges also available. Grace at 604-261-
4498, e-mail grace.shaw@telus.net
PENTICTON Clean, bright, quiet townhouse,
could sleep 4 or more, walking distance to
downtown and beaches. Daily/weekly/
monthly rates. 250-499-2557 or e-mail
jacinthe_alarie@canada.com
SURREY 9th floor condo, 1 bd. & den, view
SW, close to skytrain and Surrey conference
centre. Secure parking. N/S, N/P. Furn.,
including cable, phone, high-speed internet.
July 1 to Aug. 20. $1600. 604-771-3013,
mloosemo@shaw.ca
VICTORIA Teacher looking for a housesitting
position or inexpensive accom. for July/Aug.,
masters student, UVic, Charlotte Harvey, 250-
897-0985, harveyhome@shaw.ca
VANCOUVER Lovely quiet furn. room private
bath plus private cooking facilities. Near bus
routes, 10 min. by car from UBC.
Housekeeping provided $140/week or
$550/mo. 604-731-3736.
VICTORIA Summer students. Furn. 2 bd.
house, pets ok, fenced backyard, everything
included. June 29 to Aug. 23 $2300 inclusive. 
lou-dex@shaw.ca
VANCOUVER 3 bd., 2 1/2 bath, fully furn.
(some antiques) modern home in Kits near
UBC, amenities, $1975/mo., N/S, Cat ok.
Avail. Sept. 1, 250-537-1673.
VANCOUVER Fully furn. 1 bd. condo for rent.
Centrally located. Mtn. view. Sept. 03 to Aug.
04, 604-876-7163 or j.lew@shaw.ca
VICTORIA Teacher couple from Edmonton
with 1 yr.old child seeking accom. in Victoria
for July-Aug. 03. Prefer near UVic. Rental or
house exchange. 780-485-2588 after 5 pm
or e-mail anikbiollo@hotmail.com
EXCHANGE Looking to exchange Kelowna
house for a house in Vancouver for the school
year. 5 member family wants to relocate to
Vancovuer, Aug. 03 to July 04 (approx.) Our
house is 2400 sq.ft., 4 bd., 2 1/2 bath, nr.
elem. and sec. schools, wineries and beaches.
604-877-1971 or r-janowicz@shaw.ca
SOUTH SURREY Summer rental. Fully furn.
3 bd., 4 bath, many extras, N/S, N/P, near
Crescent Beach and shopping, $1950/mo.
604-535-4810, heo@shaw.ca
WANTED BC teacher and wife are seeking a
furn. 1 bd. apt. for the months of June/July/
Aug. in the West End of Vancouver or
Kitsilano. Excellent references. Contact David
djkoot16@hotmail.com
OCEAN PARK Well maintained 2 bd. home
with garden and ocean views. Well-kept
garden. Separate basement suite (occupied).
Avail. June 1, N/S. $1250 plus utilities. Call
John 604-733-8078.

NORTH VANCOUVER beautiful ocean view,
1 bd. apt. avail. for sublet June/July/Aug. fully
furn., swimming pool, sauna, u/g parking,
close to seabus and amenities, $895/mo. neg.,
incl. heat/hw, 604-980-7642 or 604-512-
4902.
VANCOUVER housesit. Teacher on ed. leave
req. low-cost accom. or housesit. Sept. to April,
250-547-6788.
KITSILANO Nicely furn. 1 bd. apt. 4th &
Macdonald, near UBC. $900/mo. July 1 to
Sept. 1, call Helen 604-742-1028.
VICTORIA VACATION? Heritage style loft
apt. avail. Aug.16 to Sept.16, Oak Bay village.
Close to beach & services. $350/wk. 250-
592-4698.
STEVESTON in Richmond. House & cat
sitting, ideal location, close to water, back split
house, 2 bd. & den, July 3 to July 21. 604-
272-7767.
VANCOUVER 1 bd. gr. level in house, fully
furn., clean, quiet, sunroom, backyard, dates
neg. July6-Aug.6 $750. 604-619-5121.
SOUTH SURREY July1 to Aug.31. 6 bd., 6
bath, exec home, fully furn/equipped, on 1
acre, Rosemary Heights, $2000/mo., 604-
574-2512.

MISCELLANEOUS
MASTER OF SPECIAL EDUCATION by
coursework offered by Flinders University of S.
Australia is recognized by the B.C. Teacher
Qualification Service. The degree is available
entirely in distance mode. Applications are
invited now for commencement of study in
2003. More information at: http://ehlt-online.
flinders.edu.au/bc or from the program co-
ordinator, Bernice.Burnip@flinders.edu.au
www.localtutorlink.com
RETIRING? Undecided about the Joint Life
Option? Order Choosing the Right Options, a
straightforward guide to choosing the best
options for your situation. Cost: $15 (taxes
incl.) Mail Ken Smith, 5120 Ewart St., Burna-
by, BC V5J 2W2 or phone BCTF Lesson Aids.
CONDO FOR SALE by owner. False Creek nr.
Granville Island, large 1 bd. & den, $180,000,
604-734-8976, moiramunro@telus.net
TRAVEL AND TEACH ENGLISH. Jobs
guaranteed, great pay. TESOL certified in 5
days in-class (or online or by correspondence).
Attend a free info seminar. Free infopack. 1-
888-270-2941 or www.globaltesol.com
LEARN TO SAIL this summer. Special
teachers’ discount. www.plainsailing.ca, 250-
714-6353.
SOCIAL CLUB Established social club for
singles now accepting active men 50 to 65.
Dining, dancing, cultural events, outdoor
activities. For details 604-984-0858.
THEATRE ALBERTA announces:
Dramaworks 2003, exciting professional
development workshops for theatre educators
and practitioners in Edmonton, July 4-13 and
Artstrek 2003, a residential theatre program
for teens with a passion for theatre in Red
Deer, July 6-12 and July 13-20. For more
information visit our web site, www.
theatrealberta.com or phone 780-422-8162.
HOUSE FOR SALE Put your child through
university for free. Close to UVic. 250-498-
4350.
PETER AUSTEN’S EVEREST
EXPERIENCE® offers KEYNOTES and is
THE leadership/ teambuilding seminar for
professional development. Details and
VIDEOS at www.austeneverest.com, e-mail:
peter@austeneverest.com
FOR SALE Artist Moreah Sinclaire has 8x10
framed prints of old Magee, Point Grey &
Shaughnessy Elementary Schools. 604-241-
7009.
KELOWNA SUMMER WORKSHOPS 2 &
3-day workshops Aug. 13-20. Kindergarten,
Creating a Balanced Primary Literacy Program
(Gr.1-3) or Maintaining the Reading
Momentum (Gr. 4-7). Call 1-877-480-9926 or
250-763-8532, email teachersworkshops@
shaw.ca, www.welcometokelowna.com/
teachersworkshops/
MISSING HEIR Johann Olaf Baumgartner,
late of Salt Spring Island, BC, died Sept.
25/02. It is believed Mr. Baumgartner may
have left a daughter who would have been
born in the early 1950s. If you believe you
are, or know of, this individual, please contact:
Ian H. Clement, Solicitor, #1 - 105 Rainbow
Road, Saltspring Island, BC V8K 2V5
GRADE 1 assignment next year? Up for the
challenge? Need help? Experienced instructors.
Practical ideas. Ready to use-make and take
games and aids. 5-day workshop, Kelowna,
Aug. 18-22. Contact Doug, dcsader@silk.net.
website: www.blendedsoundsight.com
SUMMER SPECIAL SAVE $25. Brain
Gym® 101 Certificate Course, Victoria, BC
July 8-10. Incl. course manual, Edu-K Foun-
dation registration, Federal tuition tax credit,
Paul Ruta, M.Ed. 1-800-404-7733, www.
braingym.mb.ca, Email: braingym@mts.net
ATTENTION: Teachers work online. $500+
PT, $2000+ FT. www.agoldmineonline.com,
1-800-378-3577.

SEPTEMBER

Gestalt Experiential Training Institute core train-
ing begins: one weekend per month. Contact
604-732-4774.

OCTOBER

23–24 Fort Langley. B.C. Teachers for Peace
and Global Education (PAGE) Retreat Confer-
ence, Hope and Humor in Global Ed. Contact
Pummy Kaur, pkaur@netrover.com.

23–25 Surrey. Computer-Using Educators of
B.C. (CUEBC) Horizons/B.C. Business Education
Association (BCBEA) Joint Conference, Two Tow-
ers in Education, Guildford Park Secondary
School. Specific software applications, learning
online, effective use of existing technology, and
innovations with technology, for all teachers.
Contact cuebchorizons.ca.

23–25 Richmond. l’Association Provinciale
des Professeurs d’Immersion et du Programme
francophone de la Colombie-Britannique (AP-
PIPC), with ACPI, Français Nouvelle Vague à la
mode du Pacifique, Executive Inn. Contact Anne
Louise McFarland, almcfarland@shaw.ca,
acpi.schedu.umontreal.ca/coloque2003.

23–25 Whistler. B.C. Association of Mathe-
matics Teachers (BCAMT) Northwest Math Con-
ference, Mathematics: A Peak Experience. Con-
tact Ian deGroot, idegroot@shaw.ca.

24 Richmond. Learning Assistance Teachers’
Association (LATA) Conference, with Deborah
Butler, Successful Intervention for Children and
Adolescents with Learning Disabilities, Vancou-
ver Airport Mariott. Contact Brenda Bell,
bellbg@shaw.ca.

24 Vancouver. Joint Educators Against Racism
(EAR) and English as a Second Language PSA
(ESLPSA) Conference, A Kaleidoscope of Learn-
ing, John Oliver Secondary School. Contact Jo-
Anne Preston, 250-337-5730, f: 250-923-
3625, jo-anne.preston@crcn.net, bctf.ca/psas/
ESLPSA.

24 Richmond. B.C. Association of Teachers of
Modern Languages (BCATML) Conference
2003, Learning Languages Opens Doors, Delta
Vancouver Airport Hotel. Contact Dinah Lewis,
8438 East Boulevard, Vancouver, BC V6P 6N7,
p/f: 604-732-7010, bctf.ca/bcatml.

24 New Westminster. 16th Annual Teachers’
Conference, Professional and Personal Develop-
ment, K–12, Phys Ed, Wellness, Personal
Growth, co-sponsored by Douglas College and
the Physical Education Provincial Specialist As-
sociation (PEPSA), Douglas College and various
off-campus locations, 8 a.m.-2:15 p.m. Contact
Denise Rutherford, 604-527-5492, d_ruther-
ford@douglas.bc.ca or Glenn Young,
young_g@shaw.ca.

24 Prince George. B.C. Teacher-Librarians’ As-
sociation (BCTLA) Conference.

24 Vancouver. B.C. Co-operative Learning As-
socation (BCCLA) Conference. Contack Kim Lat-
val, klatval@sd35.bc.ca.

24 Burnaby. B.C. Technology Education Associ-
ation (BCTEA) Conference, Cariboo Hill Sec-
ondary School Contact Mike Coutts,
mcoutts@cariboo.sd41.bc.ca.

24 North Vancouver. B.C. Dance Educators’ As-
sociation (BCDEA) Conference. Carson Graham.

24 Burnaby. Environmental Educators’ PSA
(EEPSA) Conference, SFU. Contact Nichole
Marples, nmarples@tol.bc.ca, or David Zand-
Vliet, dbz@sfu.ca, bctf/ca/eepsa.

24–25 B.C. School Counsellors’ Association
(BCSCA) joint conference with B.C. Association
of Clinical Counsellors, When the Smoke Clears-
Dealing with Grief, Loss, and Trauma, with
keynoter Bruce Ramsey. Contact Connie Easton,
ceaston@sd38.bc.ca.

24–25 Victoria. Provincial Intermediate
Teachers’ Association (PITA) Fall Conference,
Spectrum Secondary and Marigold Elementary
schools. Contact Sandra McAulay, sm-
caulay@shaw.ca, or Gary Garraway, gpgar-
raway@shaw.ca. Registrar: Carol Tirk, f: 250-
443-3063, 1-877-733-7482, ctirk@sunshine
cable.com.

24–25 Mission. Teachers of Home Economics
Specialist Association (THESA) Conference, Mis-
sion Possible, Heritage Park Secondary School.
Contact Susan Armstrong, f: 604-820-4589,
susan.armstrong@sd75.mission.bc.ca.

24–25 Richmond. B.C. Primary Teachers’ As-
sociation (BCPTA) Fall Leadership Conference,
keynoter Regie Routman, Reading Essentials,
Vancouver Airport Conference Resort. $150 for
BCPTA members. Miniconference component
for teachers new to primary, Brain-Based Learn-
ing and Teaching, with Joy Paquin and Colleen
Politano, $60; students and TOCs $40. Contact
Grace Sinnema, 604-850-5526, bcptaconfer-
ence@aol.com.

RESOURCES
POSITIVE PLAYGROUNDS Program
Manual: Putting the “PLAY” back into
playgrounds. Designed to teach K-6 students
traditional and cooperative games that
encourage positive social skills and physical
fitness. Easy program implementation, over
180 games, RAVE REVIEWS from
administrators, teachers, parents, students!
Call 780-466-9612. Visit
www.positiveplaygrounds.ab.ca
MANUAL FOR PARAGRAPH & ESSAY
WRITING. Designed for teachers/parents of
weaker or remedial students. To order send
$10.75 plus $1.55 postage to Avstan Publica-
tions, #18, 8533 Broadway St., Chilliwack, BC
V2P 5V4. Ph/Fax: 604-792-0839.
FIELD TRIP IN YOUR CLASSROOM!
IRP-correlated. Hands-on! Communities, Arctic,
Government, Stream Science, World
Geography. Classroom Expeditions 250-352-
3598, www.classroomexpeditions.com
SCIENCE ACTIVITIES for the visual learner.
Designed for junior science and senior biology
in B.C. To order, phone 604-852-0923 or e-
mail davidhague@uniserve.com
HONEYBEE CENTRE for unforgettable field
trips and free IRPs. Call 604-575-BEES
(2337). Surrey, BC.
VIOLENCE PREVENTION SCHOOL SHOW
with FREE ACTIVITY BOOK for every child!
The Buddy System brings the Personal
Planning Program alive. Dynamic, fun, musical
presentation. 604-215-2760, www.buddy-
system.org
BURNS BOG CLASS TOURS and
educational material. Take your students or
colleagues on a guided interpretive tour to
Burns Bog, Delta, BC. See one of the rarest
ecosystems in the world. Learn about bog
formation, animal habitats. Identify bog plants
and issues that affect Burns Bog’s future.
Teachers’ guides, videos and other material
avail. Contact Burns Bog Conservation Society
604-572-0373 or 1-888-850-6264. All ages.
REEL LEARNING with Jivin’ Johnny’s
Reeltalk1 and Reeltalk2. Also classroom
jukebox, a teacher’s notebook, emergency
lesson plans and much more. See
jjohnnypress.com
SPELLING BY PATTERNS for Grade 2 & 3.
A complete spelling program for easy and
immediate implementation. View
www.members.shaw. ca/creeksidepublishing,
Fax for order form 250-545-5563.
NOVEL STUDY Assignment booklets: Holes,
Tuck Everlasting, Sarah Plain Tall; many others
reproducibles galore! www.robsnovelworks.
ca, robseath@mdi.ca, 604-939-2680.
PROACTIVE EDUCATORS refresh, reinforce,
review and experience. “5 Gentle Life Shaping
Brain Gym® Movements” for yourself and
your students. An introductory, interactive
video designed as a learning tool. Video $59,
incl. postage & taxes. Brain Gym® Resource
Centre, www.braingym.mb.ca, 1-800-404-
7733.

PD Calendar web site
http://pdonline.bctf.ca/

conferences/PD-Calendar.html

mailto:dstagg@bctf.ca
http://pdonline.bctf.ca/conferences/PD-Calendar.html
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25 years of
teachers teaching teachers
BCTF PD 

Associates
Program

celebrates 25 years

O
fficially launched in the
spring and summer of
1978 with a small group
of outstanding classroom

teachers, the Federation’s
professional development
associates program is celebrat-
ing its 25th year. Over the years,
hundreds of teachers have
volunteered to contribute to
their profession by facilitating
workshops on school and district
PD days.

“Teachers teaching teachers”
has remained the central theme,
proving again and again that
when teachers are the resource
persons, real stories and tried-
and-true solutions from the
classroom are on the agenda.
This PD works!

The tradition continues.
Approximately 175 associates
deliver 30 workshops on topics
as diverse as wellness, social
justice, school culture, French
programs, Aboriginal education,
performance standards, and
classroom management. In
return, they receive support in
workshop design and facilitation
training.

Send your associate stories
and memories to nhinds@
bctf.ca.

Watch the fall issues of
Teacher for more articles
marking this anniversary.

To book a BCTF PD workshop,
or find out more about the
associate program, contact
Nancy Hinds, at the BCTF, 604-
871-1840, 1-800-663-9163,
local 1840, or nhinds@bctf.ca

Professional
development 

at its best
by Lynn Hedekar

W
hen teachers get up in
the morning, they
have to remind
themselves why they

do what they do: to make a
difference in the lives of their
students. I work as a BCTF PD
associate in order to make a
difference in the lives of
teachers and their students. My
work as an associate, a
workshop facilitator, has taken
me from Zeballos to Tahsis to
Atlin this year.

The time away from my
schools allows me space for
reflection. My mind considers
how best to assist a student to
achieve success in school and
how best to assist the teacher in
a very challenging teaching
assignment.

This reflection time is made
all the more special as I drive
past some of the most beautiful
scenery in B.C. enroute to
Zeballos, Tahsis, and Atlin.
Remote, quiet, and breath-
taking, the road to Tahsis winds
its way alongside a calm lake
presided over by trumpeter
swans. I roll down the window
to ponder the height of a
waterfall as I pass. Frozen,
crisp, and swathed in powder

snow, the road to Atlin
(experienced on another trip) is
majestic. I am startled by the
rugged mountains and the
windswept black ice of Atlin
Lake. After a recent rain, the
road to Zeballos is muddy and
rough. The road narrows as it
crisscrosses the river via one-
lane bridges. The hillsides are
covered in lush green West
Coast rainforest. This truly is a
wilderness lover’s paradise. My
thoughts about kids and
teachers are interrupted with
the momentary worry of how
much farther it is. At least I
won’t get lost here; there is only
one road!

Upon arrival, I am surprised
always by the warm welcome
from each school. A chance to
chat with colleagues about their
expectations and needs for the
workshop, a cozy bed and
breakfast, and even a special
Mexican cantina lunch catered
by Grade 7 parents, all
contribute to the wonderful
magic of rural B.C.

The teachers share their
concerns about students. The
district-level support is either
far away or non-existent. The
need to build positive working
relationships is a survival skill,
as teachers learn that working
independently is too difficult
with the complex demands of
today’s classes. Teaching can no
longer be an individual practice.
The teachers who survive the
pressures of teaching in today’s
classrooms are ones who can

…we are con-
stantly learning as

professionals as
well as helping the
students in their

learning.
teach in a collaborative way
with the support of their
colleagues. Nowhere is this
more critical than in classes
where student demands
outnumber teacher resources.

The BCTF is able to reach
many teachers in both rural and
urban B.C. with the PD associate
workshops available on many
topics. I am only one of 175
teachers who take time away
from their teaching responsibil-
ities to teach their colleagues. It
is PD at its best where both the

PD associate and the school
staffs benefit from discussing
values and best practices.
Through these community/
school PD events, teachers
develop their sense of belonging
to their school staff, their
community, and their union.

I have benefitted profession-
ally from my time as a PD
associate. From the day I started
receiving BCTF workshop
presentation training to now, I
have not stopped learning. At
each workshop, I review the
best practice guidelines for
working with difficult students,
and I am constantly challenged
by the curve balls that the
teachers throw my way as they
describe the learning concerns
of their students. The partici-
pants generate the solutions as
they brainstorm how best to
help their students learn
appropriate school behaviours.
The strength of collaboration
and teamwork is once more
evident. I am struck with the
realization that we are con-
stantly learning as professionals
as well as helping the students
in their learning. It is truly a
lifelong journey.

Teachers are able to feel a
sense of professional control
and responsibility for their

It is not more
accountability

teachers need, but
the time to

understand the
responsibility for

learning…
teaching and learning environ-
ment on these teacher-led PD
days. It is not more account-
ability teachers need, but the
time to understand the
responsibility for learning with
which they have been entrusted.
Teachers are professionals who
want to do their best, but they
can perform at their optimum
only with support, guidance, and
leadership. When teachers feel a
sense of belonging, responsi-
bility, and collaboration, they
are only too willing to give their
students the very best of their
knowledge and expertise. 

The PD associate program
provides the professional
guidance that teachers desire to
make their schools the best they
can be. I highly recommend the
program to teachers throughout
the province. Get involved with
the BCTF. Make a difference to
your colleagues. In the words of
the immortal Dr. Seuss, “Oh, the
places you’ll go!”

Written with thanks to the
teachers of Zeballos, Tahsis, and
Atlin, B.C.

Lynne Hedekar is an elementary
counsellor in Nanaimo and a
BCTF PD associate in “Dealing
with Difficult Student
Behaviour” and “Classroom
Management.”

Social well-being
by Julia Johnson

S
chool closures are what
many of the smaller school
districts in this province
faced when the 2002–03

school year began; and it seems
more closures will occur in the
coming school year. 

Layoffs and forced transfers
created teacher movement that
was stressful not only for those
who had to relocate but also for
those who remained where they
were. A certain chemistry exists
among individuals who have
been working together for a
long time. When new people
attempt to become part of such
a staff, the school culture is
altered, often with distress. In
anticipation of a stressful adjust-
ment, the wellness committee
for the Quesnel Teachers’
Association implemented The
School Wellness Program to help
teachers overcome the anxiety
that comes with trying to fit into
a well-established working
environment.

One of the major goals of the
program was to raise awareness
for the need to create an atmos-
phere of well-being at each
school by encouraging more
people to participate in wellness
activities, and to increase the
number of wellness activities
people could be engaged in
during the year. With school-
wide involvement in wellness
pursuits that are social and
embrace fun and relaxation
during a working day, a sense of
camaraderie and respect is
fostered that builds a relational
community in the workplace.
When well-being among
colleagues emerges within a
workplace, an atmosphere of
harmony is created.

Statistically, we are told that
15 million Canadian adults
spend half of their waking hours
at work. The wisdom for creat-
ing social and harmonious
worksites is self-evident. For
who would want to wake each
morning to go to work in a place
where he or she feels discon-
nected from co-workers?
Nevertheless, in many working
environments within school
districts throughout this
province, that is the case.

There are various reasons

…evidence points to
the idea that strong
social support from

friends and
colleagues acts as a
buffer against the ill
effects of stress, and

adds to both the
quality and quantity

of life.”

why. Many teachers find it a
struggle to stay on top of the
excessive teaching demands
made in a day; very little time is
left over to nurture workplace
friendships. Often, colleagues
acknowledge that even though
they work together, they have
little opportunity to have a
meaningful conversation that is
not professional. To take on the
responsibility of nurturing a
friendship at work would be just
one more thing for which there
is little time. There are also
situations where those at work
have decided to nurture the
friendships they have outside of

their workplace and their work
life is kept separate from their
personal life. Then there is the
perception by some that social
well-being has little to do with
the work teachers do.

In a recent study on teacher
wellness (Johnson, 1999), 77%
of the teachers surveyed thought
their social well-being was
important in their work, but
only 53% rated their social well-
being as good or excellent.
Evidently, this is a domain that
requires more attention if
teachers are to improve their
general wellness. “Research has
shown that feelings of connect-
edness, belongingness, and
bonding arising from social
contact contribute to one’s
health... More and more, evi-
dence points to the idea that
strong social support from
friends and colleagues acts as a
buffer against the ill effects of
stress, and adds to both the
quality and quantity of life”
(Seward, 1999).

Next year, with further school
closures, additional layoffs, and

forced transfers throughout the
province, teachers will once
again need to make homes for
themselves in new locations.
Once again, the stress of fitting
in and adjusting to new arrivals
will be affected by the degree to
which individuals are able to
acknowledge that social well-
being is an integral part of the
wellness journey in the work-
place.

Another aspect of social well-
being that is part of the wellness
journey within the workplace is
the attention given to those who
are connected to us, but who
are distant because they are on
a medical leave. One of the
issues those on medical leave
have to cope with is the
overwhelming feeling of isola-
tion and guilt they experience
when they are not at work. Such
feelings not only affect the
effectiveness of their recovery,
but also make the process of
returning to work more difficult.
If we are to believe the research
on the effects support from
friends and colleagues has on
healthcare, then we need to
acknowledge that there is a role
a staff can play in the lives of
those who are not well. A simple
phone call, a chat over coffee,
an invitation to a staff function,
regularly made, would not only
improve the physical and
emotional well-being of those
feeling poorly but would also
make a difference to the general
wellness of the workplace
atmosphere and would further
our own wellness journey in the
social domain.

Julia Johnson, a learning
resource teacher at Red Bluff
School, in Quesnel, is a BCTF PD
wellness associate.
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