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by Peter Owens

W
e are receiving un-
precedented support
in challenging the
government political

takeover of the B.C. College of
Teachers.

School boards
At least 33 school boards have

passed motions calling on the
government to revisit its
decision to take political control
of the college. Many have
written to the minister calling
on her to reconsider the deci-
sion in light of the disruption
and confusion it is causing in
our schools. An example of a
letter is the following by the
Cariboo-Chilcotin School Board:

Dear Minister Clark:
This letter, the result of a

resolution approved by the
Board of School Trustees on
September 25, 2003, is in
support of the Cariboo-Chilcotin
Teachers’ Association and the
British Columbia Teachers’
Federation in the matter of the
makeup of the council of the
British Columbia College of
Teachers.

Consultation with parties who
have a significant interest in a
legislative change is a major
tenet of democratic government,
one to which the board adheres
in its policy development. No
less should be expected of the
senior levels of government. The
changes to the Teaching
Profession Act that resulted in
the elected members of the
council of the BCCT being in the
minority on the council were
done without consultation.

The imposition of an undemo-
cratic institution, the newly
constituted College of Teachers,
on the professional teachers of
B.C. has deflected their energies
from the important objective of

improving student achievement
to an unproductive, and, in the
opinion of the Board of School
Trustees, unnecessary political
wrangle with the provincial
government. The board encour-
ages your government to set
aside the changes to the college
and commence a process of
engagement with the teachers,
other college members, school
boards, and the public, to deter-
mine, what, if any, changes
should be made to the college in
order to enhance the delivery of
quality education to the children
of British Columbia.
Sincerely,
Anne Goyette, Chair, Board of
Trustees, School District No. 27

An example of a motion is the
following by the Nicola-
Similkameen board:
“Move that School District 58
urge the Minister of Education,
BCPSEA, BCCT, and BCTF to
work together to address
disagreements regarding new
legislation governing BCCT
before issues such as teacher
fee payment affect students and
learning.”

The motion was passed unani-
mously, and it is interesting to
note that the board includes
Gordon Comeau, chair of
BCSTA, and Gordon Swan, a
director of BCPSEA.

Retired teachers
The B.C. Retired Teachers’

Association and the Canadian
Association of Retired Teachers’
have sent their support as well
as the Canadian Teachers’
Federation.

B.C. Federation of Labour
The following motion of

support will be considered at the
B.C. Federation of Labour
November 24–27, 2003:

“The B.C. Federation of
Labour fully supports the BCTF

in its efforts to lobby the
provincial government and
opposition parties to support the
following amendments to the
Teaching Profession Act:

a. To provide for two-thirds of
the members of the BCCT
Council to be elected in a demo-
cratic manner by practising
members of the college.

b. To remove Section 27.1 in
order to protect teachers’ con-
stitutional freedom of associ-
ation and freedom of expression
under the labour code and the
Charter of Rights and Freedoms.

c. To limit the interference of
the provincial government in the
operation of the B.C. College of
Teachers.

d. To ensure that discipline
citations are initiated only by a
college discipline committee that
has a majority of elected council
members.

e. To replace the provisions of
the public complaints with the
process contained in the
Teaching Profession Act prior to
Bill 51.

f. To eliminate Section 21.h
of the Teaching Professional Act
which provides for the college to
establish and maintain a system
of continuing teacher
education.”

We have received letters of
support from:

• Jim Sinclair, president, B.C.
Federation of Labour 

• Cindy Oliver, president,
College Institute Educators’
Association

• Fred Muzin, president,
Hospital Employees’ Union

• George Heyman, president,
B.C. Government and Service
Employees’ Union

• Cindy Stewart, president,
Health Sciences Association

• CUPE, Vancouver Island
local.

The following labour councils
have passed motions of support:

Vancouver and District Labour
Council, East Kootenay District
Labour Council, and the Quesnel
and District Labour Council.

Public support
More than three-quarters of

British Columbians agree that
teachers, not political
appointees, should hold a
majority of positions on the B.C.
College of Teachers.

Seventy-seven percent of
British Columbians agreed that
teachers should have a majority
of their representatives on the
college. And, interestingly, more
than 74.4% of Liberal
supporters agreed that teachers
should have a majority.

“More than 78% of teachers
have written letters in
opposition to the college
changes. More than 75% of
British Columbians agree that
her government has made a
mistake by taking over the
college. Almost 75% of Liberal
supporters think she made a
mistake. We are once again
calling on Clark to meet with us
because teachers believe that
sitting down and talking face-to-
face is the best way to solve any
problem, whether it’s between
children in the school yard,
between parents and teachers,
or even between citizens and
government.

We are appealing to Ms. Clark
to sit down and problem-solve
with us,” BCTF president Neil
Worboys said.

Of more than 30 professional
colleges in B.C., the teachers’ is
the only one not governed by a
majority of practitioners of that
profession.

The province-wide poll was
conducted October 1–9, 2003, by
the Mustel Group and is
accurate +/-4.4% at the 95%
confidence level.

BCTF Executive Committee members display copies of almost 27,000 letters from teachers removing their authorization for college fee
deductions. The EC also released poll results showing 77% of the public and 74.4% of Liberals supporters agree that teachers should

have a majority of representatives on the college council. At least 33 school boards have taken a position critical of Bill 51.
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Overwhelming support for
a democratic college
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D
uring the last week of
October, 250 Maple Ridge
teachers held a “rally in
the valley” to protest their

school board’s decision to insist on
deducting their $90 college fees—
despite signed letters from 85% of
the local members revoking their
authorization to do so. Teachers
wore placards with messages such
as,  “Not my college, not my fee.” 

At the board meeting later in the
evening, some colleagues even
taped signs saying “No voice”
across their mouths to protest
attempts to silence them—and all of
us—on fundamental issues of
unionism and professionalism.
Their gesture is symbolic of the
feelings of teachers across the
province, many of whom see signs
both large and small that
government aims to make sure that
our voices are not heard.

The worst example, of course, is
“Christy’s College” itself. With
nothing but government appointees
on board, we can be sure it will
never veer off of the minister’s set
path. After all, this is the group that
passed “Standards for the
Education, Competence, and
Professional Conduct of Educators”
without ever talking to teachers.

Another example took place at a
news conference in Surrey, at which
Premier Campbell and Education
Minister Clark were to speak. On
ministry orders, representatives of
the BCTF and the Surrey Teachers’
Association were refused access to
the news conference and ordered
off school property.

A less serious, but no less
illuminating example can be found
on the Ministry of Education’s web
site. From the home page, a visitor
can access dozens of links to
education groups from A to Z, but
not to the BCTF’s award-winning
site. The B.C. Chamber of
Commerce is there, but there’s no
mention of the B.C. Teachers’
Federation except in the list of
members of an advisory committee.

Why would government stoop to
such petty political games like
kicking teachers out of a news event
and removing a link to our web
site? Precisely because teachers are
refusing to be silenced, and parents
are hearing our message. Indeed,
recent polling showed that 77% of
British Columbians share our belief
that teachers should form a
majority on the college council.
What’s more, visitors to www.bctf.ca
can find a wealth of information to
help them speak up about the issues
too!
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ences of hundreds, assisted in
the care of their late great-
grandmother, helped move sev-
eral friends’ homes, and given
that they participate in my vol-
unteer activities where they en-
counter professionals, very
young children, parents and
grandparents, know the neigh-
bourhood children and can, re-
markably, carry on intelligent
conversations with humans of
any age between 1 and 91
(based on their actual experi-
ences in doing so).

I’m not entirely sure how being
very strongly indoctrinated in the
“you will only associate with peo-
ple born in the same calendar
year as yourself” philosophy of
schools is supposed to be better
or even more real than that.
Linda Clement
Victoria

Special issue of
Teacher

appreciated
I enjoy reading the Teacher

Newsmagazine. There are lots of
interesting, informative, and di-
verse articles. For example, in
Vol. 16, No 1, the articles on
healthcare and pension assets
were of interest. Keep up the
good work.  Now if only my
spouse (the teacher) had enough
time-between teaching and prep
thereof to read it as thoroughly
as I do.
P. Dean-Veerman
Slocan Park

I found the special edition of
the Teacher excellent reading.
Teachers who read it will surely
have a clear picture of the precar-
ious position in which our profes-
sion is located right now.
Donna Bulmer
Peace River North

Great job. It [special issue of
Teacher] is an eye-opening con-
vincer to the staffroom readers.
Thanks.
Dave Scott
Kamloops

Try working with
Liberals

Today I received the special
issue of the eight-page Teacher. I
was somewhat disappointed in
the content, tone, and layout of
the paper.

To understand and discuss the
issue at hand I would have appre-
ciated to have the facts first. But
they appear in part in the last col-
umn on the last page.

The main contention seems to
be that education in B.C. will suf-
fer because of the new makeup
of the membership in the college
of teachers.

Of the people listed as mem-
bers of the new college of teach-
ers, 70% are or have been educa-
tors and should, from their
experience, have some knowl-
edge of education, and parents
often have a good grasp of edu-
cation and know well what is
going on in the classrooms from
another perspective.

I agree that more active teach-
ers from public and private
schools should be members of the

college to achieve a better bal-
ance.

I would like to know by what
process the members of the col-
lege of teachers are recruited.
The paper mentions that they are
political appointments. Does this
mean they have to be members
of the Liberal Party, as NPA mem-
bers serving as councillors in
Burnaby have to be members of
the NDP?

Can prospective members ap-
ply for the position and then be
selected on the merit of their ex-
perience? and does the BCTF ap-
point teachers as members to the
college?

I wonder if the cause of educa-
tion would be served better if the
BCTF tried to work together with
the present government to im-
prove education rather than to
boycott every attempt at change.
Helmut Lemke (retired)
Burnaby

College takeover
not fair

Never in my 34 years of teach-
ing had I ever been moved to
shake my fist and shout, “Not
Fair!”

Up to now, the college of
teachers has been a self-regulat-
ing body with a majority of
elected members, just like the
colleges of other professions.
Christy Clark has changed the
ratio of elected members in the
college, with parents and politi-
cal appointees being in the ma-
jority, thus effectively giving the
college control over teachers.

The by-laws and policies made
by the “new” college of teachers
make me shake my head, because
the control over the college by
the minister of education is unbe-
lievable. Even the appointed
councillors themselves will be dis-
missed if they don’t follow the
agenda of the minister.

Among the multitude of poli-
cies made by the new college,
one policy is that parents report a
teacher to the college rather than
discuss a problem first with the
teacher, principal, and school
board, and then the college if no
resolution is found. One can only
imagine the added stress for a
teacher having to face a college
investigation panel for a minor
action with the threat of being
reprimanded, suspended, or los-
ing her or his teaching certificate.

Even though the teachers’ fees
maintain the college of teachers,
the teachers will have no say in
what happens to them.  That, to
me, is most unfair! Is the govern-
ment’s attack on the college of
teachers just the beginning in
their zeal to reorganize all the
other professional colleges?  Just
wondering!
Bertha Kwitkoski (retired)
Burnaby

Keep our focus 
on the goal

A colleague told me that she
and many others would not sup-
port the BCTF in asking teachers
to withhold automatic deduc-
tions of the BCCT fees. They just
don’t see the BCTF as fighting for
their rights.

Home schooling
has its place

Jim McMurtry obviously has a
vested interest in keeping kids in
public schools (as do I, being a
public school teacher). Imagine
you are a parent who is home-
schooling your children, but con-
sidering putting them in public
school and someone gives you
McMurtry’s letter. Are his words
going to encourage you to make
the leap to public school, or are
they going to remind you of the
reasons why you chose to home-
school in the first place? The lat-
ter, no doubt. 

McMurtry states that he knows
“that parents of home-schooled
children question the value of a
standard school-based educa-
tional experience, many wishing
to provide their own form of in-
doctrination (as opposed to the
state’s?), usually of a religious na-
ture.” So what? Is McMurtry qual-
ified to determine how people
should raise their own children
just because he is a public school
teacher?

McMurtry asserts that parents
who home-school “condemn chil-
dren to an impoverished, friend-
less, and segregated learning en-
vironment.” I know families who
have chosen to home school, and
I have taught many children who
have entered middle school after
being home schooled for the ele-
mentary grades, and in my pro-
fessional judgment, these chil-
dren are not subjected to
anything that is detrimental to
their development. On the con-
trary, they simply come from fam-
ilies who have chosen an educa-
tion that fits with their beliefs
and/or their child’s needs. Are
there home-schooling situations
that are less than perfect? Of
course, just as there are public-
schooling situations that are less
than perfect.

It seems that in McMurtry’s
ideal world, the state would
have complete authority over
how children are raised, and
parents who veer off course
would be deemed child abusers
and punished accordingly. I still
can’t believe that he used that
term, and that you published it.
Home schooling “can be per-
ceived as a form of child abuse”?
That is an insult to children who
have actually suffered legiti-
mate abuses at the hands of par-
ents, and to the parents who de-
cide to spend enormous
amounts of time and energy ed-
ucating their children them-
selves. And it certainly won’t
win any converts from the
home-schooling community.
Craig Bresett
Langley

Interesting reading in Jim Mc-
Murtry’s letter (Teacher Sept./Oct.
2003). Nothing like a half-baked
and uninformed opinion.

Imagine my surprise when I
found out that my children have
no broad social opportunities,
given that they’re in dance
classes, Pathfinders, and skating
lessons, given that they have
taken acting classes, participated
in community choirs, played soft-
ball, performed on stage to audi-

Why do we need a union? It
hasn’t been able to do much
against the force of this govern-
ment. What are we fighting for,
and why aren’t we winning?

Wait. What are we fighting?
We are against a government
whose sole aim is to balance a
budget. Its focus is the bottom
line. I have worked in private in-
stitutions for two-and-a-half
decades, and, to me, that is
where the government wants us
to be—subservient pawns who
would do anything to keep their
jobs, at the expense, really, of the
people we serve. Our focus is to
serve the learner, to build com-
munity, to guide the child to her
or his fullest potential. Clearly,
that is not the governments’
focus.

In a private school, the powers
that be can fire and hire sans cat-
egories, qualifications, or speci-
ficity to the needs called for by
the job. What they are great at,
which we definitely need to take
lessons for, is marketing, advertis-
ing, the gloss and polish that sells.
They can sell an empty box. On
the other hand, we have not un-
wrapped our credentials, our spe-
cializations, our successes, and
our goal of serving each and
every child. We have kept quiet
because we are busy doing what
we need to do. Our quietness has
been mistaken as lack of spunk. 

The truth is, we are being
compared to private schools, for
they can run their institutions at
less cost to the government. We
are scrutinized, the public
schools, under a very powerful
magnifying glass, and their per-
spective is narrowed to com-
plaints. How many teachers have
asked the ministry to come and
see what really happens in the
classrooms, to see how effective
the teachers are, to see how well
public school children learn?
Have they come?

United we stand. Divided we
fall. That’s all it takes. The gov-
ernment has clawed mercilessly
at our contracts, collective bar-
gaining, and funding, and now it
has taken our college.

If we are upset with our union,
the BCTF, this is not the time to
abandon its lead for that would
be the final blow to our union, to
us. Shall we help this government
make us crumble and fall?

Let us fight for our college, for
it to serve its members, us. Why
should we support a college that
is run by bureaucrats and not by
our colleagues? Our union is our
last bastion. Let’s keep our focus
on the goal.
Thelma Valle-Serrano
Richmond

Supreme Court
upholds the law 
Much has been said to the ef-

fect that the Supreme Court,
rather than Parliament is making
our laws. As I see it, Canada is
governed, not by Parliament, but
by the Constitution Act and Cana-
dian Charter of Rights and Free-
doms. Those two documents de-
fine Canada, including how
Canada’s laws are to be made and
enforced. Parliament, within
these guidelines, creates laws

http://bctf.ca/ezine
mailto:newsmag@bctf.ca
http://bctf.ca
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LOOKING BACK
70 years ago

We extend to the Hon. Dr.
George M. Weir our sincere
congratulations upon his ap-
pointment to the portfolios of
Provincial Secretary and
Minister of Education in the
new Cabinet. It is a matter of
great interest that one actively
connected with education
throughout his life should be
called upon to take charge of
the educational administration
of the Province. His practical
experience with the many
phases of education will be of
inestimable advantage to him in
dealing with the many problems
of administration of his depart-
ment. We may look forward
with confidence to a sane and
progressive development of our
educational system.

– The B.C. Teacher,
November 1933

50 years ago
Many teachers feel a moral

responsibility to respect picket
lines established by striking
employees, and others believe
they should at least go so far as

to refuse to work where hired
strike-breakers may be
employed. On the other hand,
many teachers regard their
professional responsibility to
pupils and parents, and their
contractual obligation to the
school board, as the paramount
consideration. Feeling itself
incapable of recommending a
policy that adequately reconciles
these points of view, the
Executive established a new
Labour Relations Committee,
and instructed it to bring in a
full report to the December
Executive meeting.

– The B.C. Teacher,
November 1953

30 years ago
The time has arrived for

teachers, students and parents
to participate in the selection of
school principals. This does not
mean giving control of the
selection process to any one of
these three groups, but it does
mean that all three should play a
meaningful role. The decade of
the 1970s has brought a growing
acceptance of the idea that those
who are affected by decisions

must be involved in the making
of those decisions. In the area of
education, this means that the
three groups most immediately
affected by administrative
decision-making, i.e., teachers,
students, and parents, must
participate in the formation of
those decisions.

– The B.C. Teacher,
November 1973

10 years ago
Teachers from North

Vancouver and Nanaimo have
proven that class size and
mainstreaming provisions in
contract make a big difference
to the quality of education. Both
locals successfully grieved
violations of their collective
agreements, resulting in two
significant arbitration awards.
The locals’ perseverance paid
off not only in better working
and learning conditions but also
in establishing good case law for
the other locals in the province.

– Teacher Newsmagazine,
November 1993

Chris Bocking, Keating 
Elementary School, Saanich

about how Canadians will live.
Should there be problems regard-
ing the interpretation of one of
Parliament’s laws, the Supreme
Court weighs the problematic
law against its interpretation of
the Constitution Act and Cana-
dian Charter of Rights and Free-
doms. Should the Supreme Court
deem an act of Parliament to be
in violation of guidelines, it in-
structs Parliament to create laws
that obey the law.

In Canada, the right to express
religious viewpoints is guaran-
teed by law, so long as that ex-
pression does not promote ha-
tred or violence against an
identifiable group. Freedom of
religious expression in Canada is
not just for one particular per-
spective, it is for every religious
perspective.

As I listen to some of the claims
of various religious groups, I note
that some use the Bible to justify
denying full equality to others.
This gives me a sense of déjà vu.
The Bible has been used to sup-
port slavery, the Bible has been
used to support anti-Semitism,
the Bible has been used to sup-
port capital punishment. The
Bible is not a book of hate, but
some people use the Bible to pro-
mote their own superiority, to
justify failing to grant equal sta-
tus as humans to others.

I can’t justify using the Bible to
tell others how their ways are
evil. I’m more interested in join-
ing hands with other humans, lis-
tening to and accepting one an-
other, and walking together
through life.

There are several legally mar-
ried same-sex couples in Canada
of today. The sun still shines, the
birds still sing, children still laugh
and play, and the stars still shine
at night. My life didn’t suddenly
get worse because two men or
two women who love each other
got married. And perhaps their
life feels more dignified, more
honoured, more whole. I’m in
favour of that.
Ron Smuin
Penticton

Cuban student
interested in

writing
It is an honour to send this let-

ter to you from Cuba, on a small
island in the Caribbean. I really
hope you receive it and listen to
my words and answer me if it is
possible.

I’m an English teacher who had
the opportunity to receive an
English course for a week in July
from some teachers from B.C. I’m
not a professional teacher yet,
but enjoyed that English course
for teachers in Habana. Our
Canadian teachers recommended
that I write to your magazine. I
teach English language for
teenagers but at the same time I
attend the Languages University
in Habana and I’ll have to spend
four more years there. I’ve fin-
ished my first year there. I’d like
to ask you if there is any possibil-
ity of exchanging ideas with
some teachers of the Federation.
That kind of communication
would be really useful for me.
One of our B.C. teachers gave us
one of those wonderful newspa-
pers [Teacher newsmagazine]
and it is really useful. In fact, I can
say that it’s completely amazing
to have that kind of magazine
just for teachers. In my country
there isn’t that kind of newspa-
per or magazine for teachers. It’s
like a class but printed in a maga-
zine. I think the idea is remark-
able.

If any B.C. teachers would like
to contact me, my e-mail address
is JhonCarlos@web.correosde-  
cuba.cu
Juan Carlos Puig
Habana, Cuba

by Emma Wallace

I
attend City School, which is
an alternative program that
focusses on, among other
things, using the resources

of our city as a learning tool. In
lay terms, we go on field trips a
lot. However, when our social
studies teacher, Donna Lee, told
us that we would be going to the
opening of AchieveBC and that
Gordon Campbell would be
attending, it was a shock and an
uneasy thought to some.

As class work, each of us was
to come up with one question to
ask the premier. Most of the
questions were about education
or health. Mine, like a majority
of others, was about educational
funding. Donna Lee had also
encouraged us to try to express
our opinion through visuals,
since getting the premier to
answer our rather controversial
questions might not be easily
accomplished—it wasn’t.

After arriving at the
Vancouver Public Library. I
found my classmates and stood
anxiously until the premier
arrived. He gave a short speech
about AchieveBC after which
pictures with students were
taken. It took me a few minutes
and a lot of help before I had
enough courage to call out for
his attention. I was ignored. I
called out again and again. I
was still ignored. Some of my
classmates pushed me toward

the premier. At that point I was
right behind him and still I
received no response. 

It was now time for the
premier to answer questions.
“Finally, I thought, he is obli-
gated to answer my question.” I
began calling “Mr. Premier!”
again. That time, I wasn’t
ignored. I was stopped, I was
told by a Mr. Sauer, the Liberal’s
communications director of
education, that this was for
media questions only. Now I was
annoyed. “I have a question
though,” I said. “What is your
question?” Of course, I didn’t
tell him my question. I said it
was simply about education. I
was now being handed a card
and told that something would
be set up. I didn’t want a set up,
though. So, when the premier
was done with his media-only
questions, I went right up and
tapped him. I asked:

“You stated on April 21, 2001,
on CBC that education funding
would not be cut. You said, and I
quote, ‘you can count on it, you
can guarantee it, it’s not going
to happen.’ However, public
education funding has been cut
and, in Vancouver alone, 400
teachers have been laid off in
2002. In fact, in February,
public education funding was
cut by $15 million, while the
premier’s office received $7
million. So, were you lying at the
beginning of your campaign?
Why has education funding been

cut while your own office’s
funding was raised?”

He responded by saying that
educational funding had not
been cut and, in fact, it had
been raised (he didn’t comment
on the funding of his office). I
retorted by asking if that was
true, why were there fewer
teachers and more students in
each class? I was ignored.
Everything after that point is
quite blurry to me. I was
bombarded by the media. They
asked my name, my age, my
school, my question, his
response, my thoughts on the
program, etc. I went home
thinking that I had made a
statement.

The truth reached very few.
There was little media coverage
on the incident. Perhaps
though, that is the statement.
Very few realize how much
control the Liberals have over
the media and how easy it is for
them to lie to the public. After
all, it’s politics, and not many
would want to oppose a political
force that makes up such a
majority. To be frank, I find that
sad. The government is
supposed to help us and our
economy. Instead, the B.C.
government seems to help itself
by taking money out of our
education funding and putting it
in its pocket.

Emma Wallace is a student at
City School, Vancouver.

Deadline for AGM
resolutions

The deadline for submission
of AGM resolutions is December
15, 2003, and the policies
relating to the submission of
resolutions can be found in
statement 2.C.04 (page 28) of
the Members’ Guide to the BCTF.

BCTF winter
holiday closure

The BCTF office will be closed
at noon on December 24, 2003,
and will reopen at 8:15 a.m. on
January 2, 2004.

Emma Wallace, a Grade 10 student from City School, questions Premier Gordon Campbell about
cutting the education budget while his Cabinet budget increased.

Questioning Campbell difficult

AchieveBC
or

DeceiveBC?
Dear Mr. Campbell:

You have got to be kidding!
A web site of positive thoughts
to replace all the services you
have slashed? Kids need
neighbourhood schools, small
class sizes, specialist teachers,
and parents who earn a decent
living in conditions that
support positive parenting.
They do not need a message
from Mars via the Internet.
You got the name wrong—it
should have been “DeceiveBC.”

Lynne Sinclair, director, BCTF
Field Service Division

Thank you for your e-mail
regarding AchieveBC.

Our goal is to provide British
Columbians and the world with
information more efficiently
and effectively than ever
before. Our new web site is
comprehensive and we believe
it will be effective and help
people and businesses better
than previously.

We will be monitoring the
site over time and taking into
consideration all of the com-
ments people are making, and
making improvements on it
whenever necessary. This is a
web site for British
Columbians and for the
world—giving everyone an
opportunity to find out more
about our province, our
resources, our people, our
programs, policies, and
initiatives. It will also provide
them with easy access to the
kind of information they need
to answer their questions, to
do business, or to link them to
relevant resources and forms
quickly.

I appreciate the time you
have taken to share your
thoughts.  This is an exciting
new initiative with more
attributes than the previous
site, and we look forward to
the success of our efforts.

Sincerely, 
Gordon Campbell, 
premier

New teachers’
conference

February 20–21, 2004
For more information, contact

Paule Desgroseilliers, BCTF
Professional and Social Issues
Division, 604-871-1844, toll free
1-800-663-9163 (local 1844), or
pdesgroseilliers@bctf.ca.
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The B.C. child labour law
by Mark Thompson

T
he government recently
introduced amendments
to the Employment
Standards Act that

effectively lower the minimum
age for employment from 15 to
12 years.

The act currently forbids
employment of children under
the age of 15 without the
permission of the director of
the Employment Standards
Branch. The director sets the
conditions of employment for
each child, including the
consent of the child’s parent
and school if work is during the
school year, hours of work, and
other conditions of
employment. Special and very
protective regulations exist for
child performers in the film and
television industries. A handful
of individual employers also
have closely controlled permits
to hire children. In 2001,
approximately 400 child-labour
permits were issued, about 50
for work at the Pacific National
Exhibition.

The government proposes to
permit any child between 12 and
15 years of age to work with the
consent of his or her parent. The
director may establish conditions
for employment of children for
industries or classes of

Children do not
have the attention

span adults do, and
they risk accident or
injury at work sites
designed for adults. 
industries, thereby removing the
individual attention to the child.
The Employment Standards Act
is enforced through a complaint,
followed by an investigation. The
number of staff to receive and
investigate complaints is being
reduced by 40%, further
undermining the protection of
children.

The amendments will allow
employers to employ children
under 15 years of age with only
limited supervision. The govern-
ment has presented no rationale

to justify its regressive policy,
other than “cutting red tape.”

The proposed changes
dishonour Canada. Since the
1990s, this country has been an
international leader in efforts to
ban child labour in less-
developed regions of the world.
Only last year, the United
Nations dedicated a special
session to children, highlighting
the dangers of child labour.
Non-governmental organizations
are urging Canadian companies
to refuse to purchase goods
made by children overseas.
Should they impose boycotts on
British Columbia products made
by children?

Any parent or teacher knows
that children are vulnerable
when they enter the labour
market. They seldom know their
legal rights, and they have few
skills to command a high wage.
They face special hazards.
Children do not have the
attention span adults do, and
they risk accident or injury at
work sites designed for adults.
The lure of income may cause
them to neglect their education.

When children under 15 are
employed, they compete with
older teenagers or young adults
who are attempting to gain job
skills and extra income. This
added pool of inexperienced
workers especially hurts older
teenagers when all workers
receive a sub-minimum wage
for their first 500 hours of
employment. Parents care for

British Columbia
should not be a
society where

elementary school
pupils are

encouraged to
choose between a
low-wage job and
their education.

the well being of their children,
but they should not be expected
to verify the working conditions
of 12-year-olds.

The social development and
education of children should be
of paramount concern to society

in British Columbia. The United
Nations Convention on the
Rights of Children, ratified by
Canada and virtually every
country in the world, establishes
this principle. The present
Employment Standard policy
enables the director to tailor
working conditions to the need
of the child in those very limited
cases when work is necessary or
appropriate. Parents should be
involved in decisions about the
work of their children, but
society should put the needs of
the children first. 

The present standards of
protection for children should
be maintained. British
Columbia should not be a
society where elementary
school pupils are encouraged to
choose between a low-wage job
and their education.

Mark Thompson, UBC professor,
served as commissioner of the
1994 report “Rights and
Responsibilities in a Changing
Workplace: A Review of
Employment Standards in
British Columbia.”

Cheap and malleable child workers
A gift to employersby Kathleen MacKinnon

T
he following excerpts are
from a letter by Deborah
(MacIver) Stead, Jasper,
Ontario, July 2, 2003.

“On May 12, 1995, my 15-
year-old nephew made head-
lines, becoming the youngest
person in the province of British
Columbia to die in an industrial
accident. Luke was only five
days into his first summer job
when he was killed, buried
under a mountain of garbage,
while working for Wastech
Services Ltd., of Coquitlam. My
brother (Luke’s dad) also
worked for Wastech, and
assumed, because he worked
there, that Luke would be safe.
It wasn’t until the coroner’s
inquest, that we discovered that
Wastech had previously been
fined for other safety
infractions.

“This morning, while watch-
ing CTV, I listened to your
minister of labour, Graham
Bruce, try to justify, why he feels
the labour laws should be
changed to include 12-to-15-
year-olds. I can give him 100
reasons why it shouldn’t.”

On October 8, 2003, the B.C.
Liberals passed into third
reading legislation that would
give British Columbia the
weakest child labour law in the
country. The changes will take
effect December 14, 2003.

Process for employing children
aged 12 to 15 as at December
15, 2003:

• Note from one parent or
guardian. The note to be kept on
file by the employer.

Current permitting process for
children ages 12 to 15:

• Employer applies to the
Employment Standards Branch
(ESB) for a permit.

• An Industrial Relations
Officer (IRO) visits the work site,
interviews the employer,
identifies any potential risks or
safety issues for the child, and
makes a recommendation to the
director of the ESB.

• Director approves or
denies permit. Approximately
25% of the permits are rejected.

Permits are kept on file at the
Employment Standards Branch.

Why introduce changes now?
• Graham Bruce, minister of

skills development and labour,
gives these reasons:

“Over the past year, we’ve
taken a number of steps to give
workers and employers greater
flexibility in employment
standards, to negotiate mutually
beneficial relationships that help
them compete and prosper, to
remove unnecessary regulation
and implement employment
standards that are fair, effective,
and enforceable.” (Hansard,
October 6, 2003)

In Sydney,
Australia, children

as young as 14 were
issued a business

licence and sent off
on their own to sell
ice cream and other

products for a
company contracted
by Sydney’s Olympic

committee…
• Reverend Dr. Robert Korth,

chair of the Justice and Peace
Unit Anglican Diocese of New
Westminster and a member of
our child labour coalition,
speaking at a vigil against Bill
37 held at Robson Square on
Wednesday, October 15, 2003: 

“Young children are now at
risk as never before; primary
benefits will go not to children
but to business; and the provin-
cial government will save money
as well as follow through on its
promises to deregulate business.
Bill 37 will clearly benefit busi-
ness, which will gain enhanced
access to a large pool of workers
that is less assertive and
cheaper than experienced,
organized workers. Certainly the
$6 ‘training wage’ is a powerful
incentive to employers to hire
young, inexperienced staff.” 

• Some people think the B.C.
Liberal government has set the
stage for children to work in new
industries, including those
leading up to and during the
2010 Olympics. In Sydney,
Australia, children as young as
14 were issued a business licence
and sent off on their own to sell
ice cream and other products for
a company contracted by
Sydney’s Olympic committee.
Children worked on their own
and handled cash, neither of
which would have been allowed
under our permitting process but
would be allowed now with the
changes to B.C. child labour law.
By the time the children paid
their GST and superannuation,
their take-home pay was an
average $5 per hour. You’ll find
more information on this story at
www.bctf.ca/social/Child
Labour/Economic/.

What are the changes to the
child labour law?

By mid-December, when the
new regulations come into effect,
children between 12 and 15 can
be employed with only a note
from one parent. The note will be
kept by the employer only; it will
not be filed with the ESB or any
other independent agency. No
one will check up on employers
to ensure that they have notes
for the children they employ.

“Some parents will think a
few hours of work a week will
be an excellent experience for
their 12-to-15-year-old. Some
parents will tell their children
that they have a lifetime of work
ahead of them and to focus on
school instead. Some parents,
perhaps parents under tremen-
dous economic pressures or
with language barriers, are not
well-informed about the work-
place. Finally, the sad exception
is those parents or guardians
who are irresponsible or even
unscrupulous and might ap-
prove employment that to a
reasonable, fair-minded third
party would put their children in
harm’s way. We would not have
a minister of children and family
development if all parents were
equally equipped to care for and

school. As of mid-December
2003, however, no formal permit
will be required; the only
requirement will be written
permission from one parent.
Teachers will not even know if
one of their students is working
since only the employer will
have the written consent.
Parents who are divorced or
separated may not know the
other parent has given permis-
sion for a child to work.

Is the minister of skills
development bringing in 
new regulations?

After the Opposition in the
Legislature pointed out that the
Act contained no provisions
regarding safety, supervision,
and hours of work, the minister
promised to introduce regula-
tions to cover them. Amend-
ments attempted by the
opposition prohibiting children
working between the hours of
9:00 p.m. and 6:00 a.m. were
defeated.

The BCTF has asked for input
into the new regulations. You
can provide input too. Fax the
minister a letter, or call your
MLA to register your views on
these changes. Demand that the
new regulations, at a minimum,
restrict the hours of work for a
child aged 12 to 15 to no more
than two hours on a school day,
that no employer schedule
children to work during school
hours or between the hours of 9
p.m. and 6 a.m, and that chil-
dren work under the immediate
and direct supervision of an
adult, meaning within sight and
earshot.

We do not believe the changes
to B.C. child labour law are a
step forward for our society nor
for the children of our province.
Childhood is a time for growing,
learning, and playing, not for
jobs. For more information on
child labour in British Columbia,
check our web site: www.bctf.ca/
social/ChildLabour/ .

Kathleen MacKinnon is an
assistant director in the 
BCTF’s Communications and
Campaigns Division.

…by the time the
children paid their

GST and super-
annuation, their

take-home pay was
an average $5/hour.
make decisions for their chil-
dren. That is why having an
objective third party, such as the
Employment Standards Branch,
is a critical part of the check
and balance in the system.”
(Jenny Kwan, MLA Vancouver
Mount Pleasant, Hansard,
October 8, 2003)

Does a school/educator
have to give permission?

At the moment, the director
can only grant child employment
permits after receiving written
consent from the child’s parent
or guardian and the child’s

http://bctf.ca/social/childlabour
http://bctf.ca/social/childlabour/economic
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Misleading ministry ads 

B.C. Liberals
learn from
Hogwarts 
High Inquisitor

by Noel Herron

O
n the same day the
Ontario Tories ran into
trouble with their pre-
election, taxpayer-

financed ads promoting their
support for public schools, the
B.C. Liberals launched their
second round (the first round
was in late June) of full-page
newspaper ads claiming that
they are generous funders of
public education.

Repeated requests in writing,
and by telephone, to the
Ministry of Education and to the
government agency responsible
for Liberal advertising on
overall costs drew vague and
evasive responses such as
“Sorry; this information will not
be available until the end of the
year,” “These expenses do not
come from the Ministry of
Education budget but from the
government office responsible
for all advertising,” and the old
standby “We will get back to
you.”  A written request wasn’t
even acknowledged.

One-day, full-page ads in The
Vancouver Sun and The Province
combined, cost $21,000.
Conservative estimates from
advertising agencies place the
two-day, June/September,
province-wide, Liberal
advertising blitz at between
$350,000 to $400,000.

No wonder government
officials and Genesis Media, the
government’s Victoria-based
company, which produced the
ads, are reluctant to respond to
questions about their media
campaign.

It’s okay to demand openness
and accountability from school
boards, but expecting openness
from government is another
matter.

Apart from the cost, the
question remains: Are these ads
believable, and are they
accurate?

Only half the picture is given
by Victoria. No mention is made
of legislated contract settle-
ments imposed on school boards
without accompanying funding.
No mention of the decade-long
cutbacks, downsizing, and
freezing that left school boards
reeling in their struggle to catch
up.

But even the fancy figures the
Liberals presented in the ads
have been challenged. In a
trenchant written analysis of the
Liberals’ all-too-slick presenta-
tion, Neil Worboys, BCTF
president, notes, “For example,
they (the Liberals) claim to be
increasing funding for Kinder-
garten to Grade 12 education by
$143 million, the amount
announced in the February
budget. But after the budget was

tabled, Deputy Education
Minister Emery Dosdall hosted a
briefing for leaders of the
organizations representing
trustees, teachers, principals,
support workers, and secretary-
treasurers. Ministry officials
clarified that only $50 million
will actually go to public school
classrooms, and not until
2004–05. The balance of the
$143 million will go to private
schools, changes in accounting
practices, debt service and
amortization, and other non-
classroom related expendi-
tures.”

It is this attempt to mani-
pulate public opinion with
misleading ads in the face of the
continuous erosion of programs
and services in our schools that
has a growing number of trus-
tees and students very angry.

The public shellacking that
Christy Clark received at the
annual B.C. School Trustees’
spring conference in Kamloops
is but one example, while in
September, Richmond secondary
students debunked the
minister’s claim about added
school choice by pointing to new
school closures and growing
wait lists for assessment.

That the B.C. Liberals felt
compelled to launch this ad
campaign at this time indicates
their concern about growing
public disenchantment of their
policies. Expect more of the
same over the next 12 months
as 2005 draws near.

The Liberals may believe their
claim that they are “funding
(note, they do not say
adequately funding) a first-class
education system,” but they
seem unable to respond to
questions such as:
• Why are so many trustees

being compelled to seek
alternative sources of
revenue to maintain key
programs?

• Why are more and more
parent advisory committees
holding raffles, teas, casino
nights, and book sales to
purchase basic classroom
texts and supplies?

• Why have almost 100 schools
(mostly rural) been forced,
with devastating results, to
close their doors since the
Liberals came to power?

Massaging information for
public consumption with
taxpayer-funded ads, while
denying thousands of kids
access to quality schooling,
underlines the bankruptcy of the
B.C. Liberals’ policies in
education.

Noel Herron, a former
elementary school principal, 
is a Vancouver school trustee.

The Anglican Diocese of New Westminster holds a vigil at the
Vancouver Law Courts to protest the Campbell government move

to deregulate child labour in B.C. The Liberal government has
changed the law so that children 12-to-15-years-old can work as

long as they have a note from one parent.

by Nancy Knickerbocker

I
n a bizarre case of life
imitating art, British
Columbia’s teachers are
reporting mysterious

parallels between the recent
actions of our Ministry of
Education and the fictional
Ministry of Magic.

As the past school year
ended, a literary mania swept
classrooms across B.C. and
around the world. Students and
teachers alike eagerly antici-
pated Harry Potter and the
Order of the Phoenix, the latest
in J.K. Rowling’s series about
the brave young wizard and his
struggle against He-Who-Must-
Not-Be-Named.

Potter fans of all ages were
desperate to read about Harry’s
fifth year at Hogwarts School of
Witchcraft and Wizardry, the
year he must write the dreaded
OWLs—Ordinary Wizarding
Level exams. High-stakes
testing isn’t Harry’s only
problem, however. The
unexplained absence of his
teacher and friend, Hagrid the
giant, is another big worry.

But Dolores Umbridge, the
new Defense Against the Dark
Arts teacher, turns out to be the
greatest source of stress at
Hogwarts this year. Professor
Umbridge begins her introduc-
tory speech to the students
nicely enough: 

“The Ministry of Magic has
always considered the educa-
tion of young witches and
wizards to be of utmost
importance... The treasure
trove of magical knowledge
amassed by our ancestors must
be guarded, replenished, and
polished by those who have
been called to the noble
profession of teaching.” (p. 192)

Then comes a long discourse
on permanence and progress,
during which most students’
attention drifts. But to those
who were listening, Umbridge
gave notice that big change is
coming:

“Meanwhile, some old habits
will be retained, and rightly so,
whereas others, outmoded and
outworn, will be abandoned. Let
us move forward, then, into a
new era of openness, effective-
ness, and accountability, intent
on preserving what ought to be
preserved, perfecting what
needs to be perfected, and prun-
ing wherever we find practices
that ought to be prohibited.” 
(p. 193)

Excuse me, professor. Did
you say, “Move forward? New
era? Accountability?”

The plight of Hogwarts’
students sounds disturbingly
familiar. Harry’s brilliant friend
Hermione realizes there’s
“important stuff hidden in all
the waffle” of Umbridge’s

speech. “It means the ministry’s
interfering at Hogwarts,” she
says, through gritted teeth. 

Like Hermione, B.C. teachers
have been gritting their
collective teeth in the face of
Liberal laws that are eerily
similar to the many high-handed
Educational Decrees promul-
gated by the bad guys in the
Ministry of Magic. Their
frightening reforms are
applauded in the pages of the
Daily Prophet. Real-life readers
of the daily Province and other
CanWest papers will recognize
the tone of mandatory enthusi-
asm for ministry initiatives.
MINISTRY SEEKS EDUCATIONAL
REFORM
DOLORES UMBRIDGE APPOINTED
FIRST EVER HIGH INQUISITOR

In a surprise move last night
the Ministry of Magic passed
new legislation giving itself an
unprecedented level of control
at Hogwarts School of
Witchcraft and Wizardry...

This is not the first time in
recent weeks that the Minister,
Cornelius Fudge, has used new
laws to effect improvements at
the wizarding school. (p. 275)

Educational Decree Number
Twenty-Two empowers the
minister to overrule decisions
made by Professor Albus
Dumbledore, the wise and
beloved headmaster, who’s
trying to protect his students
and his school from destruction.
It has clear echoes of the
Liberals’ Bill 28, which central-
ized power in the ministry and
eliminated provisions to protect
learning conditions for children.

Educational Decree Number
Twenty-Three creates the new
position of Hogwarts High
Inquisitor, appointed personally
by the Minister of Magic and
endowed with “powers to
inspect her fellow educators and
make sure they are coming up
to scratch.” 

As Umbridge sweetly explains
on first meeting Hagrid: “You
ought to know, too, that as High
Inquisitor it is my unfortunate
but necessary duty to inspect my
fellow teachers. So I daresay we
shall meet again soon enough.”

The inspection scenes in
Hagrid’s Care of Magical
Creatures class and Professor
Trelawney’s Divination class
read like every teacher’s night-
mare, especially teachers facing

“You ought to
know, too, that as

High Inquisitor it is
my unfortunate but
necessary duty to
inspect my fellow

teachers.”

increased supervision in the
climate described by Education
Minister Christy Clark: “For too
long we’ve had a model that
assumes teachers and
administrators are enemies and
children are widgets. They’re
not.” (Ahem.)

Meanwhile Lord Voldemort,
the scariest enemy of all, is
marshalling his dark forces.
With the Ministry of Magic in
complete denial about
Voldemort’s return, Dumbledore
and other wizards unite to form
the Order of the Phoenix. Harry
and his classmates want to help,
but they aren’t learning any-
thing at all about Defense
Against the Dark Arts from
Umbridge, who just makes them
read the textbook as per minis-
try policy. But the students are
determined to learn, so they
convince Harry to teach them in
secret.

When Umbridge gets wind of
the existence of their clandes-
tine study group, she responds
swiftly with Educational Decree
Number Twenty-Four: Any
student found to have formed,
or to belong to, an
organization, society, team,
group or club that has not been
approved by the High Inquisitor
will be expelled. (p. 313)

Surrey teachers and students
who tried to establish gay–
straight alliances also remem-
ber prohibitions against such
rebellious student clubs. And,
of course, Surrey teachers
won’t forget being expelled on
ministry orders from a recent
news conference.

Thousands of B.C. students
are enjoying Harry Potter and
the Order of the Phoenix for
Rowling’s wonderful characters
and energetic narrative. But
their teachers enjoy it at
another level, and feel a sense
of connection with the author.
Whether it’s under Margaret
Thatcher or Gordon Campbell,
we’ve all experienced the same
political agenda, and we’re
responding with the same
skepticism to their educational
decrees.

“If only we could wave a
magic wand and put everything
back to normal,” one B.C.
teacher wistfully wrote. Unfor-
tunately that can’t happen here
in the Muggle world, the non-
magical realm where real
teachers, students, and parents
are struggling to defend public
education.

But, like true Griffindors, we’re
going to give it our very best!

Nancy Knickerbocker works in
communications for the BCTF,
and is forever grateful to Harry
Potter for magically transform-
ing her youngest child from a
reluctant reader into an avid
one.
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Prime minister’s award
for teaching excellence

by Mary Locke

H
ere is a summary of a
recent interview with
Bob Heidbreder, an
early primary teacher at

General Gordon, who, along
with two others from B.C. won
the Prime Minister’s Award for
Teaching Excellence. 

I came to Vancouver during
the Vietnamese War as a draft
resistor. Canada welcomed me
and ultimately gave me the free-
dom to teach the way I wanted to
teach. To be recognized by a
country that accepted me in my
time of need is a high honour,
and to give something back to
that country is important to me.

The main link between me and
all the other recipients was the
importance to all of us of teacher
autonomy, which allowed us to
cover the curriculum in a way
that was best for particular stu-
dents in a particular year. It also
allowed us to use and emphasize
our own talents, mine being lan-
guage, poetry, puppet charac-

ters, drama, and adventures.
The other B.C. recipients were
teachers of drama and video.”

Coming back to the point of
teacher autonomy, Heidbreder
added that he was gratified that
the community recognized his
voice in teaching, since this
award grew out of the apprecia-
tion of the school community and
his colleagues.

Heidbreder has taught in early
primary in three schools in Van-
couver: Tillicum, Maquinna, and
General Gordon. He has pub-
lished five books that grew out of
his teaching: Don’t Eat Spiders
(1986), Eenie Meenie Manitoba
(1996), Python Play (1999), I
Wished for a Unicorn (2000),
See-Saw Saskatchewan (2003).

His book, See-Saw Saskatche-
wan, was a gift to all elementary
schools from the Vancouver Ele-
mentary Principals and Vice-
Principals’ Association in the
2002-03 school year.
Mary Locke teaches at General
Gordon Elementary School,
Vancouver.

BCTF table officers bring a message of support to the 700
teachers in Marysville, Washington, who were on strike for the
first month and a half of this school year. The employer wanted

to lengthen the working year and move the teachers onto the
state salary grid. The BCTF pledged $10,000 in financial support

that was greatly appreciated.

The BCTF Forest Fire Relief
Fund started with a BCTF
contribution of $125,000 and
has grown substantially with
contributions from the Manitoba
Teachers’ Society ($15,000) and
teacher locals.

Teachers in Arrow Lakes,
Burnaby, Burns Lake, Campbell

River, Chilliwack, Coquitlam,
Delta, Fernie, FraserCascade,
Kelowna, Langley, Nechako,
Peace River South, Prince George,
Prince Rupert, Queen Charlotte,
Sunshine Coast, Surrey, Syndicat
enseignant.e.s programme
francophone, and Vancouver have
contributed more than $30,000.

Thanks from the Okanagan
by Alice Rees

I
t is with heartfelt gratitude
that the teachers of Central
Okanagan have received
your many messages of

concern and support. They are
truly grateful for the generosity
of the BCTF. The grants are
touching the lives of students
and colleagues devastated by
the fire.

Teachers responded in the
hundreds and became the
backbone of the registration
facilities of the Red Cross. On
the night the fire entered city
limits and its potential was
obvious, hundreds of teachers
simply showed up at the
registration centre to volunteer.
Red Cross co-ordinators
recognized the teachers’ talents
and asked that the Central
Okanagan Teachers’ Association
call for more members to attend
training to support their efforts:
“Teachers are exceptional at
handling forms and people.”
Within one hour on Friday

afternoon, in a city where a
third of the population was
already evacuated and teachers
were on holiday, we had 37
teachers in the COTA boardroom
being trained. The following
Sunday, with a few hours’
notice, in a city where now
nearly half the population was
evacuated, we had another 40
teachers training to volunteer as
supervisors. When relocation
and renewal of evacuation
support started, the Red Cross
called for more names. Teachers
volunteered many hours in
many capacities as the events
unfolded.

Caring and support have no
limits, and I am so proud that
the BCTF, with its locals, is
playing such a pivotal role for
students and teachers. I am
thankful for the locals planning
partnering activities for our
students and those contributing
to the fund.

COTA has taken steps to aid
our community, students, and
colleagues. We have contributed

$3,000 to the Red Cross Fire
Relief fund, $1,000 to the Food
Bank (it was absolutely desper-
ate for donations at the height of
the evacuations), $5,000 for ads
of thanks and school startup,
and $40,000 for interest-free
loans to members. We stuffed
and distributed 140 backpacks
to affected students (local
business responded overwhelm-
ingly to our request for dona-
tions). The COTA executive
moved to contribute $5,000 to
the BCTF fund.

In the midst of all this,
teachers are welcoming us into
their schools in the early morn-
ing, at lunch breaks, and after
school to discuss withholding
their college fees. Momentum is
gathering, and it appears that
many may be willing to send a
strong message to the minister
of education.

Alice Rees is president of the
Central Okanagan Teachers’
Association.

Monster in the mountains

M
arg Boyd’s Grade 6
students at Anne
McClymont Elemen-
tary School in

Kelowna, wrote these poems
during the first weeks of school.
BCTF President Neil Worboys
visited the school in early
September and the staff
appreciated the support as they
worked through the first two
weeks.

Evil monster
eating away

at the
mountain.

People crying,
heroes try

to save
houses.

Hope dying,
water bombers flying.

Sunday morning
people found 

out,
that their

houses were
just an

empty lot.

Streets were
filled with

ash and smoke.
People crying

but
the heros

still trying.
Melted homes,

totally demolished.
It is

something
that we
won’t
forget.

by Katie Sutior

A monster in the mountains,
uncontrollable,

a dangerous fire.
Burning the mountain and

everything in its path.
The mountain glows with fire.

Winds start to gust,
the fire blows,

coming closer to the houses.
The frightened people watch in

horror
as the flames come down  the

mountainside.
winds change,

the fire goes back behind the
mountains.

Houses are burnt,
ash everywhere,
a horrible sight.

by Tommy Clark

We were worried
at first
sorrow

and sadness,
scared

and helpless.
As the

fire was blazing and
the winds were mad

it ate the
houses

bite by bite.

by Adam Smith

Fire, Fire
burning bright,

like a candle
in

the night
firefighters

tried in
vain

but that
fire is
such a
PAIN!

by Simon Charles Edwards

Fire.
Smoke billowed in the sky,

purple,
orange, grey.

Fire raging in the hills.
Dragons of flame

raced through the trees.
Greedily burning all they could.

Monster in the mountain.
Demon of destruction.
The blaze was horrific.

Would the firefighters stop it?
or would the dragons burn

down our town,
and laugh at our sorrow?

Mother Nature started this,
would she be kind,

and send glorious rain?
Or would she send winds to help

the dragons?
The firefighters have almost

controlled the blaze.
Will it flare up again?

by Madeline L. Rigg

Monster in the mountains

The fire fiercely raged
over the mountain top

nervous and scared
I watched

and waited
no sign of control

rapidly the fire spread
through the mountains
smoke was in the air

the fire’s flames were getting
bigger

the sun was going down
and all firefighters were going to

rest
I was frightened

I wish the fire would go away
GO AWAY NOW!

by Claire Macleod

Bob Heidbreder speaking on National School Librarian Day at
General Gordon School in Vancouver. Heibreder is an author of
five books that grew out of his experience as a primary teacher
and is a recipient of the Prime Minister’s Award for Teaching

Excellence. Research is conclusive—well-staffed and well-stocked
school libraries improve students’ literacy levels.

BCTF forest fire relief fund 
continues to grow
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Professionalism and unionism in teaching
Excerpt from the 
Report of the Sullivan Royal
Commission on Education,
1988, p. 145-146

Overview
Historically, teachers have

worked in organizations. Since
the time of the one-room school,
the daily transactions between
teachers and students have been
mediated by a lay school board
and its appointed administrative
officials. Since their inception,
school boards have participated
in raising and distributing funds
and in supervising teachers
through the establishment of
rules, policies, and procedures.
While the manner and means by
which school boards and their
officials have exercised control
over teachers and over the ways
in which teachers practice their
craft have changed considerably,
the basic organizational context
of teaching has endured.

Teachers are salaried pro-
fessionals. In addition, in B.C.
they are now also members of a
trade union as defined by the

Industrial Relations Act. Trade
union membership, however,
does not negate professional
status; teachers still possess
specialized knowledge, are
bound by codes of professional
practise, and are still entrusted
with a unique educational
responsibility.

A close consideration of oral
and written submissions to the
commission revealed several
ambiguities and anomalies
associated with teaching. Most
noticeably, there appear to be
conflict and confusion in the
minds of the public with respect
to teachers’ simultaneous status.
Apparently, the public views the
objectives of a trade union in
marked contrast with those of a
profession. A profession is seen
to provide a specialized and
valued service to the public; in
theory at least, it is accountable
to the public interest for the
conduct and performance of its
members. A profession, there-
fore, typically has a governing
body that establishes standards
of entry, certification, conduct,
and performance, and which

imposes sanctions against
members who fail to meet the
conditions for continued practice.

Unions exist to advance
collectively the interests of their
membership. Typically, unions do
not establish conditions for entry,
nor do they establish standards of
conduct and performance. Unions
are under no obligation to act in
the public interest. Rather, they
protect and serve their members
and, in so doing, act to preserve
their own security. The means by
which a union generally serves its
members is through the
establishment of a collective
agreement with an employer.

Put simply, a union of profes-
sionals is not a contradiction in
terms. Professionals of all types
are included in bargaining
units—in the federal public
service, for example, lawyers,
accountants, engineers, and
architects are included in
bargaining units in the profes-
sional and scientific category.
Self-employed professionals often
engage in collective bargaining—
physicians, for example,
collectively negotiate fee

Parents/PAC support
A letter to the local Langley

paper on October 21, 2003:

Dear Editor:
I teach my children that when

they have conflicts with family
or friends, it’s best to first work
it out directly with that person.

Any therapist worth his or her
salt would give the same advice.
Anything other than that is
creating a triangle, detrimental
to any co-operative relationship.

Yet our education minister,
Christy Clark, would like to see
parents do just that (“Teachers
raise ante in protest,” October
14, 2003, The Langley Advance).

Bothered by something your
child’s teacher did? Well, heck,
then just take it to the top. Why
try to resolve it simply and
efficiently, directly with the
teacher, when you can bypass
the teacher, the principal, the
district, and the entire school
board, and go straight to the
B.C. College of Teachers?

Why settle for molehills when
you can have mountains?

And just to stir the pot up a
little more so that we can all be
“engaged” in this process, let’s
fill the seats at the college with
a majority of non-teachers. Isn’t
the governing body of every
other profession occupied by
individuals not employed in that
profession?

Oh, my mistake—that’s just
Ms. Clark’s way of showing her
“very deep respect for the
professionalism of teachers.”

This woman needs to give her
head a shake. If I were a
teacher, I’d withhold my
professional fees too.

I have the utmost respect for
the staff at my sons’ school, and
am proud of the relationships I
have formed between home and
school. I, for one, will continue
to approach my child’s teacher
directly, if I have an issue, and
only if it can’t be resolved that
way will I take it to the next
logical level, rather than
leapfrog right to the top.

I’ll be damned if Christy Clark
and her gang of idiots are going
to dictate how I resolve
problems between my child and
a teacher.
Michele Lavery, Willoughby

One of our members was
especially upset as she had read
that part of the college’s man-
date was stated as being “to
solicit” complaints, not “to
address” them. While we
applaud the move to allow
parents to correspond directly
with the college, we are dis-
mayed that it is encouraged as
the first step, not the last resort,
as it should be.

The parents and teachers in
our school, along with many
others that we are familiar with,
enjoy a rapport based on
respect, trust, and a common
goal to do what is best for “our”

children. We are worried that
we will lose this collaborative
effort as a great number of
teachers have expressed reti-
cence about participating in
open and honest dialogue with
parents for fear that if some-
thing is taken the wrong way,
they will immediately be
reported to the college. Mis-
understandings are not uncom-
mon when people are engaging
in verbal communication,
especially if, for example, the
parent of an unruly child is
being asked to participate in
problem solving. Parents often
hear with their hearts, not their
heads. It will be daunting for a
teacher to address such an issue
knowing that if there is even the
perception of a problem, they
may be reported without first
being given the chance to clear
things up with further dialogue.
Legislation that erodes the trust
and communication we have
built up over the years cannot
possibly be seen as a positive
step.

At a district level, we have
achieved successful relation-
ships with our teachers and

If your goal is to
instill parental trust

in our education
system as a whole,

your first step
should be to foster

that same
environment
between your

ministry and our
teachers.

administrators based on mutual
trust and respect. If your goal is
truly to instill parental trust in
our education system as a
whole, your first step should be
to foster that same environment
between your ministry and our
teachers. The shortage recently
experienced in Ontario due to
the adversarial nature of the
relationship between teachers
and their government was a
disgrace and it is too high a
price for our children—our
future—to pay. Accordingly, we
respectfully ask that you
reconsider the request of the
B.C. Teachers’ Federation for
amendments to Bill 51.
Terrie-Leah Kovesdi, Alexander
Robinson Elementary School
PAC Executive.

Faculty association support
Excerpt from a letter

delivered to the Cranbrook
District Teachers’ Association:

“The College of the Rockies
Faculty Association would like to
lend our support in your strug-
gle to oppose the effects of Bill
51 and the amendments it made
to the Teaching Profession Act.

“This draconian piece of
legislation has created a College
of Teachers that is no longer
accountable to the taxpayers of
this province, to the teachers
who are expected to pay the
bills, or to the students in your
classrooms. Most professional
governing bodies in this
province have at least 2/3 of
their members elected from
within the profession. We
believe that teachers should be
represented on their profes-
sional body in at least the same
proportion. We support you and
all members of the BCTF in your
fight to keep our public
education system student
focused and accountable.”
Velma McKay, president, 
College of the Rockies Faculty
Association

Vancouver secondary
administrators speak up

A letter to Tarry Grieve, the
chairperson of the college
council:

I am writing on behalf of the
Vancouver Association of
Secondary School Administrators
to express our initial response to
the legislated changes to the
College of Teachers. As you are

The following letter was sent to
Christy Clark from a school PAC,
October 27, 2003:

It recently came to our atten-
tion that Bill 51 included signi-
ficant changes to the Teaching
Profession Act and the B.C.
College of Teachers, and we
would like to express our con-
cerns regarding these changes.
Aspiring to boost public confi-
dence in the education system is
an admirable goal but it
appears that you have
unwittingly set off in the
opposite direction. The Province
online poll published October
23, 2003, shows that 67.8% of
the respondents said that the
ability to bring complaints
about teachers to the B.C.
College of Teachers did not
boost their confidence in the
education system. We believe
this is, in part, because of the
sweeping changes you have
initiated with the BCCT.

As a result of these changes, a
number of our teachers have
asked the Maple Ridge School
District not to deduct the $90
BCCT membership fees from
their pay cheques. Membership
implies that one has the ability
to have some influence over, or
say in, the matters of the group
you are associated with. As you
have summarily removed this
ability, we agree fully that they
should not be required to pay
these fees and are sending a
copy of this letter to the board of
School District 42 in support of
their request.

While professional colleges
have historically been governed
by a majority elected from
among their peers, the BCCT
will now operate with a minority
of elected professional members
and a majority of cabinet
appointments. We are of the
opinion that registering a
complaint to a board that is
unfamiliar with the practical
applications of teaching will
cause more problems than it
will solve. Would it be appro-
priate to ask a teacher to deter-
mine if a doctors’ medical
treatment of a patient was
suitable? Of course it wouldn’t.
How could they possibly know;
they are not doctors. So how can
you deem it appropriate for a
majority of political appointees
to determine whether or not a
teacher’s actions are accept-
able? They have never taught.

aware, we are a separate and
distinct organization from the
B.C. Principals’ and Vice
Principals’ Association, and
therefore wish to address our
concerns directly to you.

We have reviewed the legis-
lation and the recently released
Strategic Plan of the college
council, and are concerned that
there appears to be a conflict
with our basic beliefs in repre-
sentation, professionalism, and
due process. We, as an organiz-
ation of educational adminis-
trators, uphold the following
principles, which should be
embedded in any structure that
governs our profession.

• The governing college
council should be representative
of, and accountable to, the
members of the College of
Teachers. The majority should
be elected by members and
should include a provision which
ensures school administrators’
representation.

• Existing processes at the
school district level governing
employer/employee relation-
ships should not be suspended
by college regulations.

• Processes used in initiating
and investigating professional
conduct and practices of mem-
bers should be respectful of the
dignity, confidentiality and the
rights of the individual involved;
initiation of any question of the
performance should first, and
primarily, be addressed at the
local level.

• Members should have the
opportunity to take responsi-
bility for their professional
growth, recognizing their indivi-
dual, rather than prescribed,
learning needs.

We would appreciate an
opportunity to clarify and
explore these issues with you
directly. Therefore we are
requesting a meeting with you
and other representatives of the
college council at your earliest
convenience. I can be reached at
Templeton Secondary School
(604-713-8984) or geadie@vsb.
bc.ca. I look forward to hearing
from you soon.
Grace Eadie, president,
Vancouver Association of Secon-
dary School Administrators
Peter Owens is an assistant
director in the BCTF’s
Communications and
Campaigns Division and editor
of Teacher newsmagazine.

SUPPORT from page 1

schedules with senior
government. In the public service
case above, the professions listed
are salaried employees, governed
not only by their job descriptions
and obligations to their govern-
mental employer, but also by the
established standards of
professional governing bodies.

Teachers are also salaried
professionals and, like many
others in that category, perform
their work in the context of a
formal employment relationship
with an employer—in this case,
the local school board. Such a
context does produce some
tension in that responsibility to
the standards of the profession
are separated from the super-
visory authority of the school
board and its management
personnel. To establish formal
influence over how they perform
their work and the conditions
under which they work (two
characteristics of a profession),
teachers, like unions, take
collective action—they bargain.

The results of the collective
bargaining process serve to
constrain both employer and

employee. The actions of both
school boards and teachers are
controlled and influenced to
varying extents by formal
contract. Ideally, the results of
teacher–board collective
bargaining would require, and
bring into effect, genuine board
consultation with teachers before
management decisions pertaining
to teachers’ work are made.

Past experience with other
professional groups, and with
teacher groups in other juris-
dictions, leads to the conclusion
that collective bargaining,
though adversarial in nature, is
an appropriate mechanism
through which the interests of
the public—through the elected
school board—and the profes-
sional ambitions of teachers
can be accommodated. Recent
provincial legislation granting
union certification to teachers
simply formalizes and legiti-
mizes the employer–employee
relationship that has always
existed between school boards
and teachers. Such action does
not de-professionalize teaching
in any way.

mailto:geadie@vsb.bc.ca
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CHRISTY’S
Your education
history should

be private

H
ere is a letter that Carol
MacNamee, of the
Nanaimo District
Teachers’ Union, wrote

in response to an editorial in
The Ladysmith–Chemainus
Chronicle, September 22, 2003,
that said a teacher data base
open to the public through the
college is a fine idea.

Dear Sir:
You have stated in your “View

Point” article that a teacher’s
history including educational
background, discipline action,
etc., should be made accessible
to the public. Your statement

How will
knowing where

or when a teacher
went to university
or what she or he

studied help a
parent or the

general public?
begs the obvious question Why?
How will knowing where or
when a teacher went to univer-
sity or what she or he studied
help a parent or the general
public? Will knowing that a
teacher taught in another
district or province make a
student read better or think
more critically?

Before a teacher can be certi-
fied in this province qualifica-
tions must be approved by the
College of Teachers. Before
teachers are hired in a district,
they are interviewed and their
applications screened by senior
administration. If the college
does its job properly and senior
administrators do their jobs
properly, then there is no
question regarding qualifica-
tions. For anyone else to have
that knowledge is not only an
invasion of a person’s privacy
but useless information for
anyone other than senior
managers who hire teachers.

You have stated that legiti-
mate privacy concerns should be
addressed, and I assume, and
hope, that you mean freedom of
information and privacy law; I
can also assume that you
haven’t read the Freedom of
Information and Protection of

Privacy’s statement that “A
disclosure of personal informa-
tion is presumed to be an
unreasonable invasion of a third
party’s personal privacy if the
personal information relates to
employment, occupational, or
educational history...or if the
disclosure may unfairly damage
the reputation of any person
referred to.”

You are correct in saying that
disciplinary action resulting
from a hearing of the College of
Teachers is already public and is
published by the college. That
information is readily available
to the people who need the
information—senior manage-
ment on behalf of school boards
who actually employ teachers in
this province.

Carol McNamee, president,
Nanaimo District Teachers’
Union.

Letter to
Malaspina

College
by Marcie Mehaffey

I
t has given me great
pleasure over the last
number of years to take
student teachers from

Malaspina University College. I
went through Malaspina
University College’s education
program a number of years ago
and respect the instructors I had
and the goals of the education
program. I have enjoyed having
your student teachers in my
classroom, and I liked feeling I
was giving something back. In
spite of my connection and
respect for your program, I am
writing to let you know I am no
longer prepared to participate
as a sponsor teacher.

You must understand that Bill
51 and the appointed college
members are causing a great

I am writing to let
you know I am

no longer
prepared to

participate as a
sponsor teacher.

deal of distress to teachers. The
constant attack by Christy Clark
on teachers and on public
education has parents worried,
teachers demoralized, and the
system approaching chaos. I
find it very hard to believe that
the dean of education at
Malaspina is supporting Bill 51
and this government by sitting
as an appointee on the College
of Teachers.

As a classroom teacher, I
accept that I have very little
control of or say over the

negative politics that swirl
around public education these
days. However, I can stop those
politics from coming directly
into my classroom, and I can
refuse to support those who
promote and create the
negativity.

Unless there is a change in
either the College of Teachers or
Dr. Mike Grant’s involvement in
the College of Teachers, I will
not be taking a student teacher
next year. The only reason I took
one this year is that I had
committed to it in June and felt
a professional obligation to
honour that commitment.

I am prepared to reconsider
my decision if there are any
changes to Dr. Grant’s involve-
ment in the College of Teachers
or if you, as a faculty, are taking
any steps to resolve what must
be a difficult situation for all of
you.

Marcie Mehaffey teaches at
North Cedar Intermediate
School, Nanaimo.

Letter
unpublished by
The Province

I
am not a teacher but a
person who has fond
memories of the people who
taught me and those who

taught my three children—all

I find it
disconcerting that

your paper is
constantly

attacking the
teachers of today.
successful and good citizens. I
find it disconcerting that your
paper is constantly attacking the
teachers of today. I think it is
fair to say that the educational
system could use improvements
as well as the medical
profession, the law profession,
the newspaper business, and all
levels of government. When may
I expect to read your constant
belittling of doctors? lawyers?
editors? governments? No?

In your paper today you give a
thumbs down to the BCTF
because a large percentage of
the teachers refuse to pay their
annual fee to the B.C. College of
Teachers this year. Why should
they pay? The provincial
government has taken control of
the college in its increasingly
bullying fashion. The fees have

gone up 50% to $90 in one year,
while the government has given
less than 2% wage increases for
this time. The teachers have
been stripped down to 40% of
the board yet are expected to
pay the full shot. Forty percent
of $61.20 would be more like it.

I believe it is time for news-
papers to put far more effort
into exposing the lack of
accountability in all levels of
government. Your Michael
Smyth does a good job in his
column on the provincial
government, but it is a scatter-
gun approach. Can you not
produce some well-written, fair,
and accurate articles on the
government? There is certainly
enough fodder on deceit and
waste alone, to keep your
readers interested.

Eric Purdy, North Vancouver

College of
oligarchs?

by Pat Clarke

S
ome of the more vocifer-
ous boosters of the new
college in our B.C.-
Liberal-friendly local

media have been performing
amazing acts of verbal contor-
tion trying to explain why a
regulatory body with no real
responsibility to those who pay
for it is a good thing and should
work well in serving the public
good. They would have crafted
the same arguments to support
such beacons of human rights
and democracy as Family
Compact and Chateau Clique.

As a former social studies/
history teacher, I am feeling a
little sheepish about this. It is
obvious we did a less than
stellar job with members of our
current government, and their
acolytes on the current BCCT
council, in getting them to
understand some of the funda-
mental principles of responsible
government and democracy.

One of the nasty
attributes of an
oligarchy is its

total disregard for
responsibility to
the constituents,
the people who

pay for it.

A horse is a horse of course,
and an oligarchy is an oligarchy.
Any way you look at the B.C.
College of Teachers as the B.C.
Liberals have reconstituted it, it
is an oligarchy: a college of
oligarchs. One hundred forty
years after we thought we got
rid of that particular form of
governance, here we are in
Bizarre B.C. bringing it back
again.

One of the nasty attributes of
an oligarchy is its total
disregard for responsibility to
the constituents, the people who
pay for it. In the case of the
BCCT, 90% are public school
teachers. The absence of
democratic responsibility and
the resulting tendency to high
handedness is demonstrated by
the procedures at the council
meetings. They are mostly in-
camera affairs with short, token,
public sessions where the actual
members of the college may be
permitted to ask a question that
may or may not be answered.

“Appointed and
non-representa-

tive” is the
hallmark of an

oligarchy.
And if a peon member thinks
she or he can always go to an
annual general meeting of the
college and effect policy there,
forget it. The BCCT annual
meeting is advisory only. An
appointed and non-representa-
tive council makes college policy
in secret meetings, just like
Family Compact and Chateau
Clique and oligarchies every-
where.

“Appointed and non-
representative” is the hallmark
of an oligarchy. Even after the
scheduled election of
councillors in 2004, the college
will not be representative of and
therefore responsible to the
majority of its dues-paying
members. Most of the members
of the college council will be, as
with the current 100%-
appointed group, there at the
behest of someone other than
the members. In most cases,
that someone will be the
minister of education. Given our
current minister’s tendency to
whimsy, we can expect the
worst. Her councillors, and they
will be “hers,” will be inclined
to please their benefactor, and
with a $250 a day per diem,
they may well find the tempta-
tion to do the minister’s bidding
irresistible.

In doing the minister’s
bidding, her councillors don’t
need to be at all concerned with
how they spend the money. They
don’t have to answer to the
dues-paying members on that or
any other score. They don’t have
to worry about any approbation
from the minister. She could not
care less how the money is
spent. After all, it is not tax-
payers’ money, just teachers’.
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S COLLEGE
Oligarchies are also

characterized by an overween-
ing attachment to control and
privilege. The appointed college
councillors will have lots of both

We know
governance

without
responsibility and

accountability
does not work.

and make your accusations
about teachers,” she is saying.
“Don’t worry about proof or
libel; just go for it, and this
college I’ve appointed will take
care of it.”

The historical precedents for
this kind of arrangement are
unpleasant to contemplate. The
power relationships are
drastically uneven, and their
effects are chaos; mistrust and
ill-will are the usual outcomes.
What is especially galling about
all of this is that we know that.
We know governance without
responsibility and accountability
does not work. The good news is
that the college of oligarchs will
eventually meet the same fate as
all oligarchies. The oligarchs
will end up in history’s ash can.
But like all the others, they will
have to be pushed.

Pat Clarke is the director of the
BCTF’s Professional and Social
Issues Division.

The oligarchs will
end up in

history’s ash can.
But like all the

others, they will
have to be
pushed.

T
he Liberal takeover of the
B.C. College of Teachers
is destabilizing schools
throughout the province.

Interviews with people now
running the college reveal their
view of teachers.

Any kindness can
be viewed as
grooming for

abuse
College registrar Marie

Kerchum was featured in an
article by Janet Steffenhagen,
published in The Vancouver Sun,
January 5, 2002, while she was
deputy registrar. Here are her
comments about teachers  and
the role of the college:

The B.C. College of Teachers
says students are not receiving
adequate protection against
rogues in the school system
because of testy, influential
resistance to its demand for a
report every time an educator is
disciplined. The college, the
regulatory body for the teacher
profession, says it’s at logger-
heads with the professional
associations for trustees,
superintendents, and
principals—along with the
teachers’ union—over the issue
and has appealed to Education
Minister Christy Clark for help...

In their own words
Kerchum said the college

needs to know about all
disciplinary actions in order to
identify behaviour patterns,
particularly when educators are
transient. Actions that appear
minor in isolation could signal a
bigger problem if there have
been warnings about the same
behaviour at other times, in
other districts.

Some districts won’t report
disciplines if it doesn’t involve
sexual contact, but that could
mean they are ignoring the
“grooming” of a victim by a
sexual predator, which can start
off in a way that is seemingly
innocent, with car rides or the
giving of gifts, Kerchum said.

The only example Kerchum
gave of a failure to report was of
an unnamed private school.

Not enough
complaints about

teachers
When asked on The Bill Good

Show, September 29, 2003,
about the extremely small
number of complaints, Marie
Kerchum, the new registrar of
the college stated:

Yes. Since May, I would say,
and since this legislation has
been announced, I would say
that’s very small. However, it
could be, as well, that many
persons are unaware of the
process so there will be an
education program launched by
the college to ensure all persons,
the public in general, is aware
of the process.

The “education program
launched by the college” is a
brochure explaining the “Person
Complaint Process.” If anyone
has a complaint about a mem-
ber of the college, past or
present, the brochure will
explain how to complain

It’s not really a
college of
teachers

On October 3, 2003, Rick
Cluff, host of CBC Radio’s Early
Edition, interviewed Val
Windsor, president of Delta
Teachers’ Association, followed
by Carl Ratsoy, political
appointee on the College of
Teachers’ transitional council.
Here is a partial transcript:

Carl Ratsoy: A lot of people
believe that the College of
Teachers belongs to teachers
and it might take a little while to
really understand that the
College of Teachers does not

belong to teachers. The B.C.
Teachers’ Federation, the union,
belongs to teachers. The college
is something that’s set up by the
provincial government, so if
anyone owns it, it’s really the
government, or really the public
owns the body.

Rick Cluff: OK, then. Let me
stop you right there, then. Why
should they pay 90 bucks for
membership in something they
don’t own, they have no rights
to, that’s just a tax grab?

Carl Ratsoy: Well, the college
is an organization that employs
people to do the legislative
mandate of the college and, to
do that, to employ people, you

“Why should
they pay 90

bucks for
membership in
something they
don’t own, they
have no rights
to, that’s just a

tax grab?”
need to pay people. So, we need
to levy a fee. I suppose it sort of
makes sense, in terms of user
pay, those who are related to the
nature of the work should pay
for the work.

Rick Cluff: But you see what
I’m getting at, like, I don’t want
to speak for Val Windsor, but
one of their concerns was if the
college is going to be put
together by the ministry, and if
it’s going to be run by the
ministry, then why should they
pay 90 bucks to belong to what
is their professional association,
or used to be their professional
association?

Carl Ratsoy: Well, again, it’s
not just their professional
association. You have to
understand that there are more
partner groups than public
school teachers in education...

to sustain them. Since the new
BCCT has virtually no aspect of
responsibility or accountability
to its own members, it will have
lots of opportunity to occupy
itself elsewhere. The minister
has been quite emphatic. To
paraphrase her, this college is
not going to be at all concerned
with responsibility to members.
It is about going after them. To
expedite that pursuit, she has
invested the college with
considerable power and given
the new councillors an aura of
authority they could become
quite attached to. In her zeal to
establish a “watchdog” she has
set up a kind of star chamber
where the appearance of
vigilance outweighs any con-
sideration of the basic principles
of natural justice. “So go ahead
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Health and safety

Teachers‘ tips

and Chris Higgins of the
University of Western Ontario, in
London.

One year later, not much has
changed. Throughout the
province, limited funding
continues to stress the system
with school closures, teacher

Here, there, and
everywhere...

by Maureen L. MacDonald

Oh, to be in England
A “stress code” for employers

was recently introduced in the
United Kingdom. Firms will
have to protect their employees
from stress or risk legal action.
In the U.K., employees can
already sue their companies for
causing them stress at work,
under the Health and Safety at
Work Act. The Health and Safety
Executive (a government
agency) believes that the “stress
code” will make it easier for
employees to bring actions
against firms, and will give its
inspectors something against
which to measure firms’
performance.

The six-point stress code 
Demands—85% of employees

must say they can cope with
the demands of their job.

Control—85% must feel they
have an adequate say over
their job.

Support—85% must say they
have the back-up they need.

Relationships—65% must say
they do not have to face
unacceptable behaviour, such
as bullying.

Role—65% must say they
understand their roles and
responsibilities.

Change—65% must say they are
involved in organizational
change.

If fewer than the required
85% or 65% of all staff feel that
each standard has been met, the
company will fail its assessment
and could face court action or
heavy fines. For example, a
hospital in Dorset has been
given until mid-December to
assess staff stress levels and
introduce a program to reduce it
after failing to meet the
standards.

The stress code has been
piloted in 24 companies ranging
from academic institutions to a
supermarket chain. It has had
mixed reviews. Positive initial
comments have fuelled plans to
make it more available to
others. But some employers,
especially some companies with
global interests, are asking how
the government can hold
employers accountable for
increased use of the healthcare
system. New research published
in Hazards magazine highlights
the health risks of stress in the
workplace. If you go home with
your jaw clenched and your
shoulders at your ears, you are
25% more likely to suffer a
heart attack, and you have a
50% greater chance of dropping
dead from a stroke. 

Effects of stress
Effects of stress include
palpitations, digestive
problems, muscular strain,
backache, bowel upsets,
raised blood pressure,
weakening of the immune
system, increase in minor
infections, and aggravation
of chronic conditions such
as eczema.

Meanwhile, back home
What’s to be done here in B.C.

about workplace stress? Unlike
our overseas counterparts, we
can’t sue our employers. We
willingly gave up that option
decades ago in Canada to get
WCB coverage. 

At the bargaining table,
workers have never traded
safety for other objectives. But
health is just as important as
safety. Mental and physical
health issues are crucial for the
members of our union. Our so-
called collective agreement
expires in June. Let’s take the
time between now and then to
do what we do best: teach. Lets
educate our employers about
the causes and dangers of
stress. Lets talk about the need
to feel good about going to work
as a valued professional. Lets
generate discussion about
healthy teachers making a
difference to their students as
well as to the use of the public
healthcare system. Lets make
the connection between
government underfunding of
both the education system and
the healthcare system—the top
two things that citizens need—
and increased stress on the
individuals who work in those
systems. Depression, anxiety,
and obesity are on the increase.
Those are not entirely individual
problems. There’s a societal
responsibility too. Our govern-
ments should address it.

One thing each member can
do is to report all work-related
illnesses to the teachers’ union
reps on the Joint Occupational
Health & Safety (JOH&S)
Committee at school. If you are
not sure if your illness is work-
related, report anyway—
everything from headaches, sore
throats, runny noses, itchy eyes,
and flare-ups of skin conditions
to cancer. Stress is not a medical
illness. It manifests itself in
many ways. Your school’s
JOH&S committee makes
reports to the district. Maybe a
pattern will show up. There is
ongoing research on such things
as indoor air quality, cancer
clusters, and work. 

Let’s make health a burning
issue.

Stressed. Read it backwards.
Desserts. Uh-oh! 

Maureen MacDonald is the
prevention officer in the BCTF
Health and Safety Department.

If you would like your name added
to the BCTF occupational health
and safety e-mail list, please
contact Whitney Burgess at
wburgess@bctf.ca .

On being well

The urgency 
for teacher wellness
by Julia Johnson

O
n August 26, 2002, The
Vancouver Sun ran an
article related to
government cutbacks.

Many things were said, but the
most poignant statements were
“Canada’s nurses, doctors, and
teachers are the most maligned
workers in the country. They are
also the most committed,
overworked, and stressed. The
health and education profes-
sions have been so badly
devalued by years of job cuts
and poor relations that the
country’s schools and hospitals
can’t keep or attract workers.
They are in crisis. The health
problems they’ll experience,
along with the age of the
workforce and the way they’ve
been devalued, will make it very
hard to attract people into the
professions. And how do you get
people to keep working when
their mental and physical health
are deteriorating?” These con-
clusions and reflective state-
ments were the result of a
massive federal study of nearly
31,500 people, conducted by
Linda Duxbury, professor at
Ottawa’s Carleton University,

Each of the BCTF
workshops uses

teachers’
experiences as a

foundation to build
new ideas and
strategies from

existing practices.

layoffs, teaching reassignments,
increased class sizes, over-
crowding of schools, increased
use of portables, limited
teaching resources, deterior-
ating curriculum texts, decreas-
ing support for teachers
working with students who have
special needs or who are ESL,
changes to the graduation
program, the bumping process,
etc. The effects of those daily
stressors become evident when

one examines the increased
number of teachers on extended
medical leave, and when one
hears conversations among
colleagues related to pending
retirements. The common
question shared is “How long
before you retire?”

The more important question
is “How do you keep well
enough to do the job of teaching,
well enough to avoid becoming
an extended-medical-leave
statistic, well enough to enter
today’s classrooms with peace
and joy instead of living in the
future vision of retirement, well
enough to inspire our youth to
become life-long learners?” The
answer may be found through
the Training Department of the
BCTF’s school and teacher
leadership development work-
shops.

During the third week of
August, teacher workshop
leaders, known as associates,
met on the UBC campus for a
Summer Associate Institute
entitled “Teacher Leadership for
Learning.” The purposes were: 

1. To create a common focus
for teacher leadership by
networking with associates from
all workshop areas.

With this new column, we
hope to give teachers feeling
overwhelmed by their ever-
increasing work, tools to deal
with the new reality of teaching
in British Columbia.

We welcome contributions
from teachers everywhere. It is
an ongoing conversation—kind
of a universal staffroom—where
we listen to one another and
give a hand up or advice when
needed.

Paperwork:
Mountain or

molehill
by Rob Taylor

C
omputer technology has
not lessened the amount
of paper we face. In fact,
it has increased it. A lot of

what we receive might be called
fibrous spam. It is an unneces-
sary and unwanted hindrance.
Here are some ways to handle
it.

Tip number one
Before you empty your school

mailbox, bring over the recycl-
ing bin. Discard everything you
know doesn’t concern you or
doesn’t require a response.
Don’t use the garbage can.

Tip number two
Take out the items you can

address right now. Deal with
them. Never carry back to your
room anything that has to end
up back in the office or staff
room anyway. If it’s a memo
from a colleague and the
answers are at hand, answer
them and put the memo into the
sender’s box. You will feel better
immediately.

Answer faxes on the same
sheet, and fax right back. Don’t
worry if the response is not on
your school’s letterhead.

Messages that require a
phone call response are next.
Reply, or leave a message. If
possible, answer the question in
the message. Recycle that paper.
If you miss the person who
phoned and it’s important, that
person will get back to you. If
there’s no answering machine or
voice mail, keep the paper and
try once more. Then it’s up to
the originator of the message to
get back to you.

By now you should have little
paper left. There may be
something that will take some
time, like an important BCTF
survey. That does not go back
into your mailbox. Put it into a
file folder that you keep on your
desk marked important things
to do. Work through it later.

Note in your appointment
calendar or daytimer when it is
due. Don’t mark the day it is
actually due, but a couple of
days beforehand, so you’re not

stuck with dealing with it when
you’d rather be heading home.

Use a large-format calendar
with large date spaces for all
appointments, interviews, and
visits from outside guests. A
computer calendar works
great—until you have a hard
drive crash.

That takes care of all
immediate mailbox issues.
Check your box every time you
walk by it. Smile knowingly at
colleagues when there is
nothing in your mail box, and
others are overflowing. Enjoy
the fact that there are no paper
piles, no messes, and no lost
messages for you to worry
about.

Rob Taylor teaches at Nesika
Elementary School, Williams
Lake.

The next “Teachers’ tips” column
will tackle your heavy marking
load. If you have an idea you want
to contribute, or other quick ideas
for eliminating paperwork, e-mail
them to rtaylor@bctf.ca .

mailto:wburgess@bctf.ca
mailto:rtaylor@bctf.ca
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Yours for the asking

Meet-the-teacher
night?

2. To involve the associates in
the design and delivery of
workshops for Aboriginal
education, performance
standards, school culture,
teacher wellness, teachers on
call, social justice, safe and
caring schools, and student
behaviour/anti-bullying.

3. To strengthen and renew
facilitation skills of workshop
leaders.

4. To celebrate 25 years of
teachers teaching teachers.

Each of the BCTF workshops
uses teachers’ experiences as a
foundation to build new ideas
and strategies from existing
practices. In the workshops on
teacher wellness, for example,
stressors in the system are
acknowledged; participants are
then invited to assess their level
of wellness in each area of their
lives (physical, intellectual,
emotional, social, spiritual)
relative to their stresses and
encouraged to make choices
that help them live a healthy
balance. In this way, a teacher’s
worklife is validated, and
teachers are supported in the
professional choices they make.

One belief system about work-
shops is that they also provide
teachers with skills—skills that
will make it easier for them to
manage a classroom, teach their
curriculum in a more effective
manner, be inspired and
motivated, be informed, keep
current on educational trends,
improve communication with
colleagues, parents, and
management, learn strategies
for teaching specialized
students, implement strategies
for improving student
performance, and so on. Even
though the workshops are all
worthwhile, the issue for me
with this belief system is the
underlying message that
teachers are functioning from a
deficit skill base. When I look
around at the teaching
population in my district, I see
teachers who have extensive
experience, who are committed,
dedicated, and are highly
motivated. What interferes with
their ability to teach is not their
lack of skill, but the stressors
that occur daily within and
without the educational system.
From the perspective of an
already overwhelmed teacher,
participating in workshops
where the expectation is that
the business of teaching will be
done differently in the class-
room is just one more thing on
the saturated to-do list.

The time has come to take a
different perspective on the way
we do the job of teaching, and
that perspective is to value the
need for personal wellness.
When teachers are well and
feeling great, they can respond
to issues with greater resilience.
As you gather in the staffroom
to share your stories about the
first two months of school and
discuss the job of teaching that
is still before you, may you do so
from a store of well-being that
radiates the message “I’m
feeling great!” If this is not the
case for you, perhaps the time
has come to make wellness a
priority in your life. The time
has come for you to value the
significance of the body you
have been given; for with proper
care, the gifts and talents with
which you have been blessed
will have greater opportunity to
effect change on those around
you.

Julia Johnson, a learning
resource teacher, Red Bluff
School, Quesnel, is a BCTF PD
wellness associate.

To book a BCTF workshop, call 1-
800-663-9163 (local 1857) or 604-
871-1857, or check the web site
www.bctf.ca .

Extra-curricular/
voluntary activities and

WCB compensation
by George Taylor

T
he BCTF has been
successful in appealing
WCB decisions denying
compensation for

members who have been
injured while performing extra-
curricular/voluntary activities.

The following appeals are
examples of successful appeals.

1. On December 4, 2001, a
member in Maple Ridge was
supervising an intramural
lunch-time activity when he
injured his knee. WCB denied
his claim because it was a
voluntary activity and not part
of a teacher’s work. The BCTF
appealed the WCB decision on
behalf of the member, and on
July 30, 2003, the Workers’
Compensation Appeal Tribunal
(WCAT) ruled the worker
suffered a personal injury that
arose out of and in the course
of his employment as a teacher.
The member will now receive
wage-loss and healthcare
benefits from WCB and have his
sick leave restored as per
contract.

2. On October 29, 2002, a
member in North Vancouver
was supervising a school bike
club when he suffered a right
inguinal hernia. WCB denied
his claim because it was a
voluntary activity and not part
of a teacher’s work. The BCTF
appealed the WCB decision on
behalf of the member, and on
June 12, 2003, the Workers’
Compensation Review Division
overturned the WCB case
manager’s decision and ruled
that the direct inguinal hernia
arose out of and in the course
of his employment as a teacher.
The member will now receive
wage-loss and healthcare
benefits from WCB and have his
sick leave restored as per
contract.

3. On October 24, 2001, a
member from Central
Okanagan suffered an injury
while attending a voluntary
workshop after school. WCB
denied her claim because it
was a voluntary activity and
not part of a teacher’s work.
The BCTF appealed the WCB
decision on behalf of the
member, and on February 25,
2003, the Workers’
Compensation Review Board
ruled that the worker suffered
a personal injury that arose out
of and in the course of her
employment as a teacher. The
member will now receive
wage-loss and healthcare
benefits from WCB and have
her sick leave restored as per
contract.

Appeal agruments
1. Extra-curricular voluntary

activity does benefit the
employer by offering the
students extra school activities. 

2. Many of our contracts have
similar language: “While
voluntarily engaged in extra-
curricular activities authorized
by the principal, employees
shall be considered to be acting
in the employ of the employer
and, as such, are eligible for
coverage by the employer’s
insurance.”

3. Teachers are paid an
annual salary; therefore they
are being paid during the
activity even though the salary
is paid over 10 months.

4. We have defined instruc-
tional time in our contract, but
our workday is not defined.
Teachers do planning and
preparation, report cards,
coaching, field trips, and many
other activities that are outside
the normal instructional day.

5. Under The School Act,
Regulation 256/89 Duties of
Teachers, teachers are always
on supervision. Questions panel
members asked during an
appeal:

• If a teacher failed to help a
student who was hurt during
the voluntary activity, could, or
would, the employer discipline
the teacher? 

• If a teacher failed to deal
with a student who was
breaking the rules, could, or
would, the employer discipline
the teacher? 

Because the employer could,
or would, discipline a teacher
for her or his behaviour while
doing an extra-curricular
voluntary activity, that
establishes that the injury did
arise out of and in the course of
employment.

6. In some cases, the
employers reimburse or pay the
member to attend the voluntary
activity.

7. Would the activity have
taken place if the member had
not volunteered? 

8. Did the employer approve
the activity? 

9. Was the member the
person in charge of the
activity?

10. Was the member covered
by the employer’s insurance
policy during the activity?

11. Employers are starting to
support members’ appeals
regarding extra-curricular/
voluntary activities. The
employer doesn’t want the
claim denied because that
would be one more reason for
teachers to stop doing extra-
curricular voluntary activities.

Steps to filing for 
WCB compensation

1. Inform the principal or
vice-principal of the injury or
disease you believe  is work
related. Ensure that the
information is documented.

2. Ensure that the
appropriate person has filled in
the first-aid log at the work
site.

3. File a “Workers’ Report of
Injury or Occupational Disease
to Employer.” It may be a
district-developed form or a
WCB Form 6A. The employer is
required to file a “Form 7”
within three days of receiving a
report from a member.

4. At the same time you file
the report with your employer,
file an “Application for
Compensation and Report of
Injury or Occupational Disease”
Form 6 with WCB. If you are
not sure where to get the form
or have questions, seek help
from the staff rep. 

5. Always copy “Form 6A”
and “Form 6” for yourself and
for the local teachers’
association/ union office.

6. Always report your injury
or occupational disease to your
doctor, and request that the
doctor file a “Physicians First
Report Form 8” with WCB.

George Taylor is a BCTF health
and safety officer.

How blind and visually
impaired children learn

Connecting to the World is
designed to help healthcare
professionals, educational
professionals, and rehabilitation
workers better understand how
children who are blind, visually
impaired, or deaf/blind learn
most effectively.

The video features early-
intervention specialists demon-
strating 10 principles for
working with children who are
blind or visually impaired. The
discussion guide helps explore
the ideas and methods
presented in the video and
provides a resource list.

Available for $25 from the
CNIB’s National Technical Aids
Centre, techaidssales@cnib.ca,
or 416-486-2500.

Teacher exchange foundation
International Teacher

Exchange–Canadian Education
Exchange Foundation, is a
registered non-profit foundation
dedicated to facilitating inter-
national and inter-provincial
teacher exchanges. Destinations
include Wales, Spain, France,
Denmark, Germany, Scotland,
England, Australia, Switzerland,
Netherlands, United States, New
Zealand, Northern Ireland, and
Republic of Ireland. Apply now
for the 2004–05 school year.

Contact the Canadian Educa-
tion Exchange Foundation, 705-
739-7596, cwilk@ceef.ca,
www.ceef.ca .

Global citizenship
In the Essential Guide to

Global Citizenship, the Victoria
International Development
Education Association (VIDEA)
explores global inter-
dependence, encouraging
students and teachers to engage
in the various aspects of global
citizenry to become informed
and involved global citizens.

An innovative concept, funded
by the Canadian International
Development Agency (CIDA) and
the Canadian Autoworkers’
Union (CAW), the Essential
Guide to Global Citizenship
combines web-based and print
curriculum guides—the Global
Learner Series, aimed at Grades
10–12. The web site: 
www.videa.ca, takes you on a
journey through some prevailing
global issues and case studies.

Road safety program
The Autoplan Broker Road

Safety Program has new print
announcements in time for the
winter-driving months. The
images, available free of charge,
can be downloaded from
www.roadsafety.ca/ via the
media resources thumbnail
located at the bottom of the web
site’s homepage. 

Autoplan brokers support
road-safety speakers for youth
in our secondary schools. Their
$2,000 youth scholarships
reward 25 youth to attend post-
secondary schools. They fund
Way to go!, a traffic-reduction
program aimed at parents of
elementary-school-age children,
provide road-safety activity
books, and organize bike-safety-
skills events for children.

For more information, contact
Caroline Young, 604-982-4384,
or Jasmine Lucky, 604-
687-2824.

Let’s Go Mozart! 
The National Arts Centre is

distributing 12,500 copies of its
newest teacher resource kit,
Let’s Go Mozart! to 12,500
elementary schools across
Canada, and another 5,000 in
the United States and Mexico in
connection with the orchestra’s
tour to the United States and
Mexico in November 2003. 

Let’s Go Mozart! includes a
double CD recording of the NAC
Orchestra with music of Mozart,
a 32-page guide on the life,
times, and music of Mozart,
interviews with international
musicians and living composers,
suggested activities for teachers,
work sheets for students, and an
engaging fictional story about
Mozart, written especially for
the guide by one of Canada’s
best known children’s authors
Roch Carrier. If you are an
elementary school teacher in
Canada, be sure to ask at the
office for your school copy; it is
also available for download
from Artsalive.ca .

Download parent friendly information from our web site.

http://www.roadsafety.ca
mailto:techaidssales@cnib.ca
mailto:cwilk@ceef.ca
http://www.ceef.ca
http://Artsalive.ca
http://www.videa.ca
http://bctf.ca/Parents
http://bctf.ca
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1LA ESL219  Teaching Global Unity
Through Proverbs, Metaphors,

and Storytelling by Vivian Chu 108 p.
©2003. This resource book for ESL and
English Language Arts teachers includes
reproducible interactive language activities
on global issues of peace, war, freedom,
justice/injustice, social responsibility, pover-
ty, oppression, racism and hope and univer-
sal themes. Also included are thought-
provoking discussions featuring interna-
tional proverbs, collective metaphors, and
storytelling focused on illuminating and
increasing consciousness of the sacred unity
in humanity. ESL teachers can foster inter-
cultural communication and global under-
standing while facilitating language acqui-
sition. Grades 4 and up.  $19.95

2LA F9309  Explorons le Canada
Trudy Mauti and Deborah Sherman 48

p. ©2003. Un cahier d'une quarantaine
d'activités traitant de la géographie et de
l'économie qui peuvent être reproduites
pour la salle de classe. Chaque activité
comprend une représentation visuelle, des
consignes claires et un court texte de lecture
accessible aux élèves du programme
francophone ainsi que de l'immersion. 2e à
la 5e année (Also available in English 
LA 9309, $14.95).  $15.95

3LA 9318  Feeding Frenzy—A Fresh
Look at Economics and Technol-

ogy Through Agriculture by BC
Agriculture in the Classroom Foundation,
AgAware BC, Open Learning Agency 26-
page handbook and 12-minute videocas-
sette  ©2002  Host Taheer explores the
elements of production, distribution and
marketing as they relate to agriculture.
From planting to pricing, Taheer's hands-on
approach makes the economics of food
production something that students can
really sink their teeth into. The video takes
viewers on a fun, fast-past trip throughout
British Columbia to investigate how food is
produced. This video has been nominated
for Canada's Golden Sheaf Award in the
category of Educational/Instructional video.
Recommended by the B.C. Ministry of
Education. Grade 5.  $22.95

4 LA 2227  Seeing the Rainbow by
the Canadian Teachers’ Federation and

Elementary Teachers’ Federation of Ontario
135 p.  ©2002. This resource book
presents to Canadian educators some of the
social and political contexts in which
bisexual, gay, lesbian, transgender and two-
spirited issues in education have been, are
being, and need to be addressed. The first
section of the book provides detailed infor-
mation, including how individual teachers
and school communities can address homo-
phobia and heterosexism and make schools
safer places for all students, staff and
parents. Contains lesson plans and activi-
ties for students and staff. Powerful stories
from Canadian educators, representing
diverse geographic regions of the country,
make up the second section of the book.
The stories offer insight and encourage-
ment. The third and final section, Resour-
ces, contains comprehensive lists of teacher
resources, organizations addressing BGLTT
issues, as well as books and videos for
students and teachers. Teachers.  $18.50

5LA 2578  Village Tales by Silk Road
Music/Qiu Xia He, 53 p. and 60-min.

CD, ©2002. This package includes a 60-
min. CD of innovative arrangements of 12
traditional Chinese folk songs arranged for
cross-cultural instrumentation and per-
formed in both English and Mandarin by
singers from both cultures, and a 53-page
study guide. The guide includes notated
music for the 12 folk songs with lyrics in
English, Mandarin and Pinyin, information
on minority peoples in the regions where
the songs are from, maps and illustrations
of traditional instruments.  The CD is the
2002 West Coast Music Award winner for
best global album.  Village Tales is a locally-
developed resource recommended for use
with Mandarin, music and social studies
classes.  K–12  $35

6 LA 3221 The Maquinna Elemen-
tary Grade 6 Drum Project. by

Colleen Goodrich, Ryan George, Julia Atleo,
16 p. and 20-min. videocassette, © 2002.
This package includes print material and a
video production of the 2002 Grade 6 class
at Maquinna Elementary in Port Alberni,
B.C. making 25 drums and performing

songs. The package outlines the budget,
material and community resources, drum
designs and patterns, drum dedication
ceremony and other events for this seven to
eight week project. Also included are
original songs by Ryan George. Grades 5–7
$20

7 LA 8239 Celebrating Families,
Grades K–1 Co-produced by The

Critical Thinking Cooperative and BC
Ministry of Education, 129 p. ©2002.
Eight critical thinking challenges in this unit
focus on recognizing and valuing the simi-
larities and differences among families.
Throughout the unit, students compile and
create materials for inclusion in a family
memory box. The activities include creating
and presenting clues about family members
to other students who try to guess the
identity of the mystery family member;
deciding which of their family memories are
the most powerful; exploring the benefits of
different-sized families; and planning key
aspects of a culminating event to celebrate
with their families what they have learned.
Grades K–1. $15

8 LA 2051 Barbie's Trip Around the
World: Globalization in the Toy

Industry by the Victoria International
Development Education Association 30 p.
©2001. This resource booklet looks at the
child labour, and the unhealthy and
dangerous working conditions which are
common place in the international toy
industry. This booklet is part of VIDEA’s
Sweatshops series focussing on the global
production line and linking producers and
consumers. Grades 8 to adult  $8.50

9 LA 9973 Curricular Themes:  Ad-
apted Workbook for Children

with Special Needs. by Rhonda Dodd
and Amy Cocking 111 p. ©2002. This
illustrated adapted thematic resource book
includes the themes of community, whales,
food and dinosaurs, themes that are com-
monly included in the primary curriculum.
This book is written to provide educators,
support staff and parents with a ready-to-
use resource book that can be applied to a
variety of different learning styles. The book
provides fun reproducible activities and
worksheets that are both developmentally
appropriate and curriculum based. The
book is an effective way to promote emer-
gent literacy skills, for use with ESL, a
resource that saves time, is adaptable, is a
way to promote successful inclusion and is
a resource that includes activities that can
be used with the entire class. All ages.
$49.95

10 LA 2066 Immigration in 20th
Century Canada, Grade 11 Co-

produced by The Critical Thinking
Consortium and BC Ministry of Education
139 p. ©2002. Eight critical thinking
challenges in this unit explore the historical
and contemporary treatment of immigrant
groups. After researching the most positive
immigration stories in their own family
histories, students analyze the uneven
reception of immigrant groups from the
early Europeans to present-day economic
refugees. As well, students examine the
racism evidenced in the Komagata Maru
incident and in political cartoons in the early
20th century. In studying about current im-
migration policies, students review hypo-
thetical applicants to determine who to
accept as landed immigrants, critique the
current points system, establish an immi-
gration quota and send a letter to the
Minister of Citizenship and Immigration,
presenting a balanced position on a topical
issue. $15

Many curriculum resources and information
are available at www.bcalmer.ca/ .

For a complete listing of over 1000 BCTF
Lesson Aids, consult the cataloque in your
school library or the Lesson Aids online
catalogue. bctf.ca/LessonAids

To order any of the above lesson aids,
enclose a cheque payable to the BCTF or
authorized purchase order to BCTF Lesson
Aids Service 100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and postage/
handling are included in the prices. Orders
are sent by return mail.

10 New BCTF lesson aids 88? Don’t wait!
Teachers who have reached

the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF Salary
Indemnity Plan: Long Term.

If you have reached age 65 or
factor 90, you are no longer
eligible for long-term benefits
and should withdraw. It is
necessary for you to apply to
withdraw. 

Send a completed form,
available from Income Security,
local presidents, or online at
bctf.ca/pensions/salary/LT- 
WithdrawalForm.shtml to the
BCTF Income Security Division.

New and improved retirement
planning seminars  2003–04

Our new and improved seminars now end at noon and staff will
provide individual counselling following the seminars.

Seminars cover topics such as the Teachers’ Pension Plan,
purchase options, pension options, the pension estimators, and

retirement information. Bring your personal pension information.
Preregistration is not required.

Date Location
November 29, 2003 Campbell River, Ramada Hotel

November 29, 2003 Trail, BW Terra Nova Hotel

January 10, 2004 Coquitlam, Executive Plaza Hotel

January 17, 2004 Vernon, Prestige Inn/Forster’s Restaurant

January 17, 2004 North Vancouver, Holiday Inn Hotel & Suites

January 31, 2004 Delta, Town and Country Inn

February 7, 2004 Vancouver, Plaza 500 Hotel 

February 14, 2004 Surrey, Aston Pacific Conference Centre

February 21, 2004 Kamloops, University College of the Cariboo

February 21, 2004 Nanaimo, Coast Bastion Inn

March 6, 2004 Penticton, Penticton Lakeside Resort

March 6, 2004 Prince George, Inn of the North

March 27, 2004 Richmond, Abercorn Inn

March 27, 2004 Williams Lake, Overlander Hotel

April 3, 2004 Victoria, Holiday Inn

April 3, 2004 Fairmont Hot Springs, Fairmont H.S. Resort

by Elizabeth MacKenzie

T
he BCTF Teacher
Rehabilitation Program,
offered by the Salary
Indemnity Plan, is

entering its tenth year of
operation for the teachers of
British Columbia. 

The 2003 BCTF AGM received
a report from the independent
firm of AON Consulting. AON
surveyed members and
presidents in the program and
audited the data. There was a
high level of satisfaction with
services provided and value to
individuals.

Major issues raised by the
participants, and AON’s
recommendations on those
issues are outlined below:

1. The Teacher Rehabilitation
Program is known to the local
presidents, the school district
officials, and other designates,
but it may not be universally
known among teachers prior to
participation in the program.
One member suggested the
following: “Give more informa-
tion to make it known that this
program exists. I heard about
the program from a friend I
was sharing my fears with (she
happened to be a staff rep and
directed me to get more info).”

Recommendation: Launch a
communication campaign on the
Teacher Rehabilitation Program
and make it known that
members may do self-referrals.

2. In the eyes of the disabled
teacher, the rehabilitation
counsellor plays the lead role,
and there is a direct correlation
between the effectiveness of the
rehabilitation counsellor and
the member’s perception of the
program. Most (86%) of the
participants expressed satisfac-
tion with their rehabilitation
counsellor. A member writes:
“My rehab counsellor was
tremendously supportive and
provided me with a ‘voice’ that I
was unable to do myself.”
Another appreciated the
support: “My counsellor helped
me enormously by listening,
encouraging, breaking down
daily tasks into small manage-
able portions. She never expres-
sed doubts about me or my
ability to overcome or be well
and happily working again.”

Recommendation: Secure
further improvement on rehab

counselling services; continue to
run training seminars for all the
counsellors with the Teacher
Rehabilitation Program; imple-
ment and monitor performance
measures for the counsellors.

3. A high percentage (78%) of
respondents to the survey
agreed that the program is
effective in returning people to
work. Gradual work re-entry
and classroom follow-ups were
greatly appreciated by those
who returned to work. One
member responded, “the best
thing she (rehabilitation
counsellor) did for me was to
introduce me to the phased back
to work progress. I love teaching
and would have been devastated
not to be able to return to work,
but I had never been able to
start full time.”

Recommendation: Continue
with the existing return-to-work
model for teachers.

4. Teachers agreed that the
services were appropriate to
their needs. One member
replied to the survey that, “The
rebab counsellor assisted me
with all aspects including
talking to my AO so I didn’t have
that additional stress. The
equipment I needed to return
was in the classroom when I
returned and my gradual return
plan had already been negoti-
ated.” Some members
responded that they would like
peer support groups to assist in
working though their illness;
others expressed concern about
the confidentiality of the
process.

Recommendation: Set up
peer support groups and
communicate them clearly to
members. Ensure confidentiality
issues are addressed with the
local union and board repre-
sentatives in the rehabilitation
committee meetings.

5. A great majority (82%) of
the participants felt it was worth
the effort to participate in the
program. Presidents who were
surveyed also gave strong
support for the local involve-
ment. One teacher commented
that “I am very pleased to have
participated in the BCTF rehab
program. I feel the outcome was
very good for my students and
very good for me.” Another
wrote, “The BCTF needs to
continue this program. Too
many teachers need help in

coping with the extreme stress
in the school system.”

The following quotation from
a survey participant is
indicative of how the program
serves members:

“Without the rehab program,
I would most likely not be
working and either on LTD
permanently or perhaps dead...
Rehab encourages me to look
for other therapies, supports me
when the thought of life with
pain seems unbearable, liaisons
with all members of my team
and most importantly provides a
well developed rehab plan, so I
am still able to work, which is
such a source of joy for me.”

The Income Security Com-
mittee and the SIP Teacher
Rehabilitation Program staff are
addressing all
recommendations from the AON
survey and report, and they will
take recommendations to the
BCTF Executive Committee.

History
The B.C. Teachers’ Federation

Salary Indemnity Plan funds a
Teacher Rehabilitation Program
(TRP) as a component of the
disability services provided to
teachers throughout the
province of British Columbia.

The TRP began in 1993 as a
five-local pilot project with 17
districts providing control
information. Based on the
success of the pilot, the 1999
BCTF AGM passed motions to
expand the program across the
province.

Under the terms of the
program, teachers who are on
sick leave and short- or long-
term disability, as well as those
who need support in dealing
with their medical needs, may
be referred to a rehabilitation
consultant. The rehabilitation
service providers working
together with BCTF staff and
local/district committees will
develop and implement a
program of medical and work-
related rehabilitation
assistance for the member.

The TRP, currently offered in
41 districts, covers 85% of the
eligible teachers in the province.
Another 7 districts are expected
to join this year, bringing the
coverage to 95% of teachers.

Elizabeth MacKenzie is the
BCTF’s SIP teacher rehabilita-
tion program co-ordinator.

Ten years of rehabilitation

http://bctf.ca/pensions/salary/LT-WithdrawalForm.shtml
http://www.bcalmer.ca
http://bctf.ca/LessonAids
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1 Southeast Kootenay
Walter Blais
Michael McDougall 
2 Rocky Mountain
Ruth Ellingson
Raymond Ferguson
Sylvia Hill
Colin Patterson
5 Southeast Kootenay
Maria Altomare
Keith Coates
Heather Farmer
Louis Gentile
Glenn Hildebrant
Orest Kowalshyn
Robert MacDonald
Carol Mann
Gary Nonis
Florence Reid
Raymond Roy
Gerry Sobie
David Squance
Stan Williamson
8 Kootenay Lake
Jean Boland
Eileen Browne
Valerie Caywood
Allan Collier
Ed Cox
Vi Doerfler
Gail Elder
Elizabeth Farenholtz
Glyn Humphries
Gail Kitt
Marlene Lord
Connie Marrello
Bill McDonnell
Helen Middleditch
Lina Myles
Greg Ottewell
Sandy Pascuzzo
Bruce Paterson
Nell Plotnikoff
Don Robertson
Mary Russill
Janet Sommerville
Milt Stanley
Bridgette Vukusic
Grace Wilson
10 Arrow Lakes
Jean Bassett
Jill Faulks
Rose Jones
Robert Moyer
19 Revelstoke
Eve Fisher
Paul Hills                            
Anthea Hughes
John Macko
Pat Sieber
20 Kootenay-
Columbia
John Bailey
Mary Berukoff
Margaret Crawford
Linda Dawson
Gillian Harrison
Art MacNeil
Bill Sang
Frank Santesso
Jill Shannon
Bonnie Szekely
22 Vernon
Cheryl Altwasser
Grant Armstrong
Patrick Bonin
Carole Bulford
Susan Burrows
Mary Carr
John Hanson
Jennifer McDonell 
David Robertson
Carolynn Strilchuk
William Vick
Raymond Worley
Grace Zubyk
23 Central Okanagan
Bill Adamson
Linda Andrews
Frances Bradshaw
Denise Brownlee
Marjorie Buckham
David Cox
Andrew Daley
Larry Davidson
Gordon Detta
Roger Duncan
Ronald Fazackerley
Peter Forster
Lorina Froese
Margaret Giroux
David Gunderson
Virginia Hallonquist
Sharon Harris
Harry Hollier
James Holtz
Wayne Margerison
Emil Nagy
Joanne Philips
Marguerite Scrimger
Terry Taylor
Loretta Thom
Ordie Towhey
Elizabeth Zaseybida
27 Cariboo-Chilcotin
Barrie Bolton
Eileen Corbin
Lillian Dalles
Dennis Ebbeson
Mary Ellison 

Miss Patricia Scott
Andrea-Lee Smith
Marlyn Sparks
Michael Stec
Jacqueline Stinson
Renate Stopper
Karen Susheski
Barbara Tilley
Joanne Vinish
Margaret Wahl
37 Delta
Maureen Attwell
Gerd Bartel
Karen Brown
Delores Falk
Kathleen Fraser 
Neil Murray 
Gerald Taylor
38 Richmond
Walter Adams
Linda Anderson
David Bell
Patricia Campbell
Leona Carswell
Robert Cunningham
Bill Disbrow
Gregory F. George-Watts
Bruni Goodson
Jacqueline Grant
Karl Grassl
Elizabeth Harvey
Marion Hodges
Maggie Ip
Bernie Isomura
Yrsa Jensen
Art Landymore
Jeanette Lemieux
Patricia Lynn
Lynda McMynn
Judy Momeyer
Barry Morley
Senga Morley
Wayne Murray
Joan Nielsen
Frank Parrotta
Peter Phillipoff
Holly Ramcharita
Barbara Sawoniak
Vivian Spangehl                 
Bruce Topp
Brent Watson
John Wilson
Ray Woo
John Young
39 Vancouver
Norman Achtemichuk
Barbara Assonitis
Frank Barazzuol
Donna Battye
Glyn Beard
Joel Bellas
Heather Bolton
Johan Borgen
James Brown
Ian Burton
John Campbell
Beverley Clarke
Sylvia Cole
Thomas Collins
Kathryn Cook
Bruce Cox
Yaya De Andrade
Moira Doherty
David Dougall
Patricia Drake
Maureen Erwin
Dianne Falkner
Carolyn Forbes
Garbett Garraway
John Gooding
Judy Gordon
Mary Hatch
Anne Haycock
Barry Hegquist
Fiorella Heywood
Richard Hopkins
Margaret Hosgood
Jillian Hyndman
Darrell Jang
Nicole Jeffers
Ingrid Jeffrey
Sally Jennejohn
Gloria Joe
Barrie Johnson
Ted Keating
Michael Keenlyside
Phil Knaiger
Mary Low
Wendy Low
Shirley MacDonald
Esther McBride
William McCann
Kathleen McGavin
Barry McGavin
Judy McKane
Robbie McLennan
Denis McMahon
Louise McManus
Tim McMullen
Maureen McNamara
Rod McNeil
Carolyne Meadus
Margaret Mitchell
Anita Morgan
Andrew Morgan
Dorothy Mundie
Helen Nogatch-Rubin
Lorne Oakes
Airlie Ogilvie
Joanne Okano

Geraldine Farquharson
Bonita Forsyth
Karin Graham 
Sandra Hawkins
Bernard Kromhout
Patricia Murphy
Robert Preston
Peter Smith
William Turkel
Mary Turner
Liselotte Weber
Janet Whalley
Cynthia Wilson 
28 Quesnel
Katherine Carlson
Daniel Dobrinsky
Heather Dobrinsky
Liisa Reinitz
William Trueman
Marilyn Wells
33 Chilliwack
Jerry Coffman
Linda Engh
Lenora Esau
Fred Ganzow
Bonnie Giesbrecht
Carol Haworth
Sharon Johnston
Norman Kruse
Patty Matthews
Gordon McLennan
Helen Pauls 
Judy Reinhardt
34 Abbotsford
Patricia Corbett
Roy Daly
Jack Goeson
Ken Grieve
Linda Heales
Judy Keller
Winnifred Latham
Therese Lavallee
Wayne Lee
Lynn Mills
Morley Morgan
Gordon Peterson
Linda Peterson
Jean Quinn
Lois Rhodes
Shannon Riedlinger
Helen Rushka
Joe Sigfusson
Victor Toews
Kaye Vandermeulen
Sam Vandermeulen
Jackson Wood
35 Langley
Jane Adler
Tetsuro Akune
Brenda Bahr
Malcolm Bailey
Mary Bailey 
Elizabeth Boardman
Philip Broadhead
Susan Camps
Carol Cheshire
John Clifton
Susan Cline 
Gerrit Cotterli
Frank Dupuis
Katalin De Korompay
Marie Dunham
Diane Earle
Lois Edwards
Leslie Fell
Steven Gidora
Merle Gillan
John Gregg
Perry Haddock
Edward Haywood 
Blair Jadunath
Stacey Jordan-Knox
Donna Linke 
Jo-Anne Loughran
Beverley Marinello
Luz Verzosa 
Ashe Wallace
Dale Whitley
Loraine Wong
Douglas Yee
36 Surrey
Miss Donna Anderson
Gordon Auld
Barb Baker
Cheryl Bennewith
Maryann Bowles
Marilyn Bulmer
Wendy Case
\Jean-Claude Castex 
Jane Catalano 
James Coyne 
Marion Coyne
Donna Cusson
Jean Driedger
Jill du Monde 
Leslie Dutton 
Julita Grant 
Donald Hecker 
Virginia Houghton 
Michael Kerry 
Naomi Knowlton
Elaine Mason 
Dale McIntyre 
Dale Moore 
Harvey Ostroff
Carolyn Quan 
Kathleen Resvick 
Jane Ross 
Kathleen Roth 
Jean-Paul Salaun

Ron Pellegrin
Robert Pennyway
Barbara Pennyway
Wendy Pickering
Carol Pincott
Patricia Porter
Lynne Reilly
Janice Robinson
Hilary Rousseau
Greg Rudloff
Sharon Sawatzky
George Simmer
Janet Simpson
Ruth Smith 
Jane Soon
Brian Specht
Robert Tawse
Anne Travis
Rosemary Trotter
Rosalie Tully
Evelyn Van Esch
Rod Van Dorn
Margaraet Vance
Arnold Wagner
June Williams
Geraldine York
40 New Westminster
Jeannette MacKay
Steve McDonald
Janet Morrissey
Sarah Simpson
William Smith
Linda Stender
Pam Thomson
Roxsane Tiernan
41 Burnaby
Clifford Anderson
Elayne Armstrong
Margaret Askew
Barbara Ballhorn
Linda Beebe
Ron Brown
Theresa Butler
Neil Carey
Elizabeth Clark
Marilyn Coutts
Alan Crowe
Carol Dominelli
Muriel Elliott
Lora Finan
Ron Frederick
Pat Greenfield
David Griffiths
Wendy Hinestrosa
Rob Kelly
Clayton Knowlton
Michi Lee
Nevar Makofka
Peni Martel
Myrna McDonell
Carol McLeod
Denis Meek
Dianne Nicholas
Margot Nussbaum
Barbara Perks
Susan Robinson
Rozellen Saunders
Gillian Schine
Linda Shuto
Ken Smith
Judith Van
Rosalie Waddell
Jacqueline Walker
Karen Waterlow
Larry Wright
Heather Yuen
42 Maple Ridge-
Pitt Meadows
Beth Bennett
Georgia Conway
Donna Fietta
Sharon Ives
Karl Jensen
Dorothy Lee
Andrea MacInnes
Ron Sanderson
Carol Scott
Dave Styles
Donna Styles
Jeff Tarris
Victoria White
43 Coquitlam
Carol Ayliffe
Audrey Anthony
Lynne Bateson
Donna Bennett
Gary Bennett 
Shirley Bens
Rive Biddle
Carla Brown
Joan Caldow
Caroline Damon
Mel Douglas
Kate Dudley
Helen Fitch
Bruno Garcea
Donna Gardner
Judith Giles
Elaine Glanville
Carolyn Godfrey
Duane Goode 
John Gould
Diane Grantham
Sharilyn Hambly
Rose Heinekey
Yvonne Hunter
Carolyn Jennings
Dennis Leibel
Mary Lucas 
Valerie Lutz

Doug MacDonald
John Martin
Denise Maultsaid
Gail McLean
Angelo Michelis
Richard Miller
Ken Miscisco
Diane Mitchell
Frances Mitchell
Jim Morris
Paul Odermatt
Donna Ott
Louise Pahnke
Maureen Parks
Helen Patzwald
Les Phillips
Jane Price 
Maria Santone
Heather Shaw
Judy Specht
Monica Steinway
Joanne Talwar
Gary Thompson
Brian Waplington
Laurel Whatley
Rob Williamson
44 North Vancouver
Manon Aubert 
Marilla Baird
Marlene Baker
Lorna Bennett
William Bowles
Jackie Bradley
Eleanor Butt
Ann Byington
Jon Carrodus
Dennis Ellwood
Michael Gerbrandt
Harold Hoodless
Marian McGavin
Donna Morgan
Carole Murray
Bill O'Neill
Barbara Ralph
Kathy Ray
Linda Riddell
Louise Ritchie
Eileen Rollinson
Gaynol Shepherd
Cynthia Slater
Carolyn Thorpe
Deirdre Turnbull
Barbara Waigh
Margaret Ward
Deanne Wheater
Jim Wisnia
45 West Vancouver
Ann Busay
William Busay
Myrna Dyck
Susan Enright
Michael Evans
Jim Harrison
Julie Marett
Barry Rector
Rikke Rytter 
Gary Schwertfeger
Cathy Still
46 Sunshine Coast
Keith Brind
Cynthia Cameron
Katie Caple
George Irish
Pat Mostovich
Wendy Simmonds
Heather Sjoquist
47 Powell River
Wesley Bingham
Irene Hahn
Wayne Hanson
Michael Leahy
Heather Milligan
Hanna Verkerk-English
48 Howe Sound
Barbara Cromack
Carol Cheal
Colleen Polowich
Dave Cromack
Dawn Milne
Dianne Dunn
Eleanor Bowcock
Fred Kuyek
George Fedorak
Janet Black
Leslie Tenta
Lyn Wisnia
Marilyn Squire
Pat Saintsbury
Roger Griffin
Ron Renville
Zdenek Los
51 Boundary
Ken Baker
Emilie Belak
Don Caskey
Blake Frisby
Lynda Maclean
Catherine Peach
Elaine Podovinikoff
Beatrice Rakochy
Dan Romaine
Roger Smith
52 Prince Rupert
Angus MacDonald
Louisa Sanchez
Margaret Travis
53 Okanagan
Similkameen
Mal Bearman
Bev Bygdnes

Carol Cieslik
Jim Demetrick
Suzan McKortoff  
Mike McWhinnie
54 Bulkley Valley
Daphne Moser
David Dickinson
Dennis Courtliff
Bridget Gillespie 
Donna Steeves
Kathy Johnston
Lorne Thompson
Margaret Hikisch
Wes Giesbrecht
57 Prince George
Shirley Austin
Jan Beliveau
Klaus Blume
Fred Bolton
Walter Brown
Donald Bryce
Betty Burbee
David Crampton
Colleen Crossfield
Elizabeth DeVore
Renate Dorschner
Krystna Duncan
Agnes Dunn
Marion Elliot
Geraldine Green
Elspeth Grogan
Sharon Haight
Sam Hannah
Lesley Hay
Sandra Hooge
Nona Horvath
Nickole Ireland
Patricia James
William James
Roberta Johansen
Henry Johns
Patricia Johnson
Peter Johnson
Sheila Johnston
Jim Jordan
Rita Kadar
Maureen Kennedy
Heather Long
Betty McCann
Ann McErlean
Cathy McFadyen
Kathryn Michell
Ken Robinson
Peggy Robinson
Carol Salton
Valerie Sinclair
Ronald Smith 
Virginia Springer
Beverly Westerlund
Marion Wilkins
58 Nicola-
Similkameen
Stephen Fitzpatrick
Susan Hamilton
Diane Quinn
59 Peace River South
Ed Augustyn
Sukrit Parmar
Carol White
60 Peace River North
Terrance Bedford
Norma Currie
Brian Cuthbert
Ray Giesbrecht
Gwen Johansson
Margaret Little
Sorin Popesku
Merle Schwab
Dorothy VanBergen
Herb VanBergen
Terry Webster
61 Greater Victoria
Russell Ball
William Barazzuol
David Barker
Robert Blank
James Buchan
Sylvia Buckhardt
Robert Buie
Sue Cabeldu
Cheryl Campbell
John Campbell
Linda Carlswell-Bland
Sylvia Carter
James Clayton
John Clemens
Dorothy Cooper
Heather Cooper
John Lloyd Campbell
Elaine Curling
Jeff Davison
Julia Day
Henry Doherty
Darren Elves
Sonia Engstad
Naomi Fitzgerald
Ida-Marie Foster
Monty Fulton
Graeme Gardiner
Genevieve Gleason
Carol Graham
David Graham
Evelyn Hardy
Bernadette Harris
Adrian Harrison 
Margaret Haskell
Adele Heckmann
Clarita Helbig
Dianne Hodgins
Penny Hooker

Paul Hutcheson
Cynthia Jones
Anne Keay
Don Kissinger
Ned Lemley
Joyce Lore
Alan Marcellus
Roberta May
Rita McCunn
Jacquelaine McDonald
Yvonne McLean
Alice McNeil
Dolores Mebs
Joan Mickelson
Helen Money
Bickey Nadasen
Carol Ojala
Lynne Peacey
Anne Pearson
Llangdon Peets
John Polkinghorne
Karen Powell
Gary Robertson
Yvonne Rolston
Tina Ronse
Shirley Ryzak
James Schurman
Linda Schurman
Barbara Shaw
William Simpson
John Sitwell
Harry Stanbridge
Barbara Stark
Philip Stel
Janet Strauss
Stelio Tedesco
Leslie Thomson
Diana Trust
Brian Twohig
Francoise Vaudrin
Elizabeth Wanzel
Jon Watson
Sharon Williams
Michael Woodley
62 Sooke
Nancy Adams
Sherrie Allen
Marilyn Bayer
John Bergbusch
Martin Conder
Patricia Cownden
Donald Frampton
Stephen Godfrey
Peter King
Barbara Lewis
Marilyn Lidster
Elizabeth Marza
Barbara McCambridge        
Deena Nielsen
Kevin O’Neill
Carol Pallan
Michael Richardson
Ron Slater
David Smirl
Joan Smirl
Peter Songhurst
Brenda Stephen
Susan Trusler
Joan Vivian
David Watson
Gary Wong
Hickman Wong
Gary Woodburn
63 Saanich
Beverly Brookman 
John Costin
Arlena Dodd
Pamela Harte 
Barbara Henderson
Peter Jackson 
Lynn Walley 
John Wenman  
67 Okanagan Skaha
Keith Allen
Ernie Aschenbrenner
Karen Bennett
Robert Brownell
Judy Byer
Frances Cartwright
Kenneth Devall
Jan Ehlers
Alroy Fishler
Carol French
Susan Harvey
Donald Henry
Walter Huebert
Peter Kruse
Edna Millar
Earl Overland
Van Pratt
Glenn Rabuka
Ronald Rosher
Judy Slinn
Bryan Snider
David Snyder
Robert Syer  
68 Nanaimo
Sharron Anderson
Michele Auffredou
Ron Busche
Janet Cameron
Betty Dillabaugh
Sandra Dobson
Lilia Espedido
Edward Girard
Heather Gray
Robert Handel
Jan Hawes
Cecile Hill
Linda Holtum

Patricia Hoque
Suzanne Jobin
Lorelei Kilvert
Agnes Lillie
Mary Mark
Patrick Morrison
Jill Pascoe
Kathrine Pennock
Annie Reeves
Darlene Swan
Anne-Marie Wauthy
Kathleen White
Gail Wiseman Reed
69 Qualicum
Betty Acres
Jean-Louis Brachet
Joyce Elmore
Joseph Kupkee
Elizabeth Parsons
Brian Pearce
Ken Ryan
70 Alberni
Celina Abercrombie
Anthea Boechler
Ed Clifford
Donna Daitl
Anthony Dixon
Diane Dvorak
Bev Frolic
Dennis Hillman
Gerry Johnston
David Lowe
Bonnie Markin
James Mayo
Pamela McIntosh
Robin Petersen
Mike Putz
Geri Richardson
Bonnie Ritchie
Erica Schubart
Diane Thames
Wilma Walker
Joan Watson
Sharon Wood
71 Comox-Valley
Doug Barbour
Linda Blake
Michiyo Bourchier
Don Deese
Frank Frketich
Gordon Fyfe
Harlene Holm
John Hurley
Pippa Ingram
Linda Keetley
Monique Masson
Barb McGrath
Ralph Rambow
Marilyn Rexin
Sue Rogers
Susan Sandland
Judy Taylor
Erik Taynen
Clara Van Dinter
Janice Won
Eve Zanussi
72 Campbell River
Janis Cousins
Karl Klein
Terry Moist
Robert Scott
Sandy Swanson
Alan Todd
Pat Tomlinson
Jo-Anne Windsor
73 Kamloops-
Thompson
Linda Allen
Gavin Barber
Sheila Begley
Carolyn Bepple
Hilary Brouwer
Marilyn Brown
Alan Bruce
Connie Burris
Norma Butler
Alan Campbell
Jean Capps
Phil Claydon
Peter Clutier
Judy Collinge
Sandra Collins
Gailen Conan
Gerald Corboy
Donna Cowell
Ulrike Davis
Dennis Denby
Deanna Druggan
June Edelman
Gerta Ezinga
Betty Farber
Eileen Funk
Les Goddard
Mike Hardisty
Harvey Harrison
Cheryl Hearn
Jim Hebden
Ingrid Helfrich
Val Hitchens
Ray Holmes
Doug Johnson
Bonnie Jones
Sharon Kika
Marcus Lane
Cathy Madsen
Carol McNeil
Bill Mewhort
Heather Mewhort
Terry Munson
Bruce Nelson

Carol Neufeld
Audrey Nielsen
Wendy Nielsen
Wayne Norton
Gerry Olund
Gordon Osterloch
June Riley
Jim Robillard-Smeaton
Penny Sharpe
Sheri Sheppard
Jessie Toews
Evelyn Vipond-Schmidt
74 Gold Trail
Philip Baldwin
Roger Bennett
Donald Dickinson
David Hunter
Diane Moldenhauer
Daniel Strachan
78 Fraser-Cascade
Richard Brett
Theresia Keller
Noela Kerr
Michelle LaBossiere
Barry Mansfield
Myrna Schebel
Donald Young
79 Cowichan Valley
David Achurch
Maureen Alexander
Al Armand
Lynn Balding
Dave Barber
Dave Boeckner
Ann Brown
Donna Buchholz
Ken Buchholz
Frances Campbell
William Campbell
Linda Cook
Anne Cutler
Frank Glassen
Diana Gunderson
Geoff Hargreaves
Glenn Harvey
Ross Kearney
Marie Kerrone
Lorraine Lloyd
Des McCambridge
Kathleen Petersen
David Pollock
Heather Posey
Paul Reynolds
Stephanie Reynolds
Sylvia Richardson
Richard Sweet
Janet Voros
Katherine Wiebe
Cliff Wood
Shirley Wray
81 Fort Nelson
Gail Parker
82 Coast Mountains 
Marlene Bahry
Normal Bell
Edward Harrison
Clayton Lloyd-Jones
Linda Merrick
Brian Procter
Mary Sheridan
Charlene Walker
Johanna Weismiller
83 Shuswap
Ron Brinnen
Robin Burgess
Jim Casselman
John Coffey
Monty Feazel
David Hadley
Pat Hutchins
Lorna Jensen
Pamela Jones
Garry Landers
Richard Lonsdale
Shirra Main
Kurt Mueller
Grant Russell
Marie Schimpl
Carolyn Treleaven
Diana Wright
84 Vancouver Is. West
Dirk Zand
Barb McCowan-Jackson
Julia Davies
85 Vancouver Is. North
Gene Balan
James Guenther
Fred Handley
Allan Martin
Marilyn Walmsley
91 Nechako Lakes
Dorothy Giuliani
Malcolm Hurd
Jennifer Lock
Sidney Palmer
Ken Ponsford
Therese Wymer
93 Francophone
Alban Boyer
France Felder
Micheline Lazure
Gene Balan
James Guenther
Fred Handley
Allan Martin
Marilyn Walmsley

TEACHERS RETIRED
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LOWER MAINLAND HIGH SCHOOL

TUTORS REQUIRED
for one-to-one in-home tutoring after school hours

Earn extra money!

Teachers’ Tutoring Service
A collective of BC Certified Teachers

604-730-3410 
Four hundred more volun-

teers are needed for a cardio-
vascular-health research project
by Fraser Health and Simon
Fraser University.

The project will focus on
people aged 45–64. Those in the
treatment group, will receive
report cards and telephone-
based lifestyle counselling to
provide individual recom-
mendations addressing specific
biomedical and lifestyle risk

factors. The study does NOT
require any travel, and it is NOT
a drug trial.

The control group will receive
usual care from family doctors.
People with history of heart
attack, stroke, cardiovascular
disease, or diabetes are
candidates for the study. Others
with at least two risk factors
(smoking, high blood pressure,
high cholesterol) may also be
eligible.

The study is limited to Fraser
Health residents who live
between Burnaby and Boston
Bar and south to the U.S.
border. If you would like to
determine if you (or a friend or
family member) are eligible for
the study, please call 604-412-
6492, or call collect if you are
long distance. You can also
follow the web links at
www.harbour.sfu.ca/gero under
“Volunteers Needed.”

Heart-healthy
study

THE UNIVERSITY OF BRITISH COLUMBIA
Department of Educational and
Counselling Psychology and 
Special Education

invites application to:

MASTER’S OF ARTS AND MASTER’S OF EDUCATION
DEGREES IN COUNSELLING PSYCHOLOGY

The Counselling Programs at UBC welcome applications for
2003–2004 with specialties in: School Counselling, Higher
Education and Community. The Master’s Counselling Programs
are CACREP accredited. The Doctoral Program is CPA and APA
accredited. For further information, please contact:

Admissions
Dept. of Educational & Counselling Psychology & 

Special Education
Attention: Counselling Psychology Program Area

2125 Main Mall, Faculty of Education, UBC
Vancouver, BC  V6T 1Z4

Visit our website: www.ecps.educ.ubc.ca/cnps

Varicose & Spider
Vein Treatment

We specialize in medical and
cosmetic vein treatment

Free Consultation
Dr. Chao Yu, MD

Member of Canadian Society of
Phlebology and Member of American

College of Phlebology

Lower Mainland
Vein Treatment Centre

Two locations to serve you
3994 E. Hastings St. Burnaby

604-298-7806
#5, 2991 Lougheed Hwy

Coquitlam
604-945-7819

The difference is how
far you can go
Education. Training. Career
opportunities. Whatever you’re
after, there’s a future for you 
with the Canadian Forces.

Get a paid university or college
education, with a salary while 
in school and guaranteed
placement after graduation.

OR

Get immediate hands-on training
in a number of challenging
trades with the Canadian Forces.  

Contact us today. You’re on 
your way to a career with 
a difference. 

La différence c’est que tu 
peux aller plus loin
Éducation. Formation. Perspectives de
carrière. Quel que soit ton but, l’avenir
t’appartient dans les Forces canadiennes.

Tes études collégiales ou universitaires
seront payées. Tu seras rémunéré tout au
long de tes études et un emploi te sera
garanti à l’obtention de ton diplôme.

OU

Entreprend immédiatement une formation
pratique dans un choix de disciplines
stimulantes, au sein des Forces
canadiennes.

Communique avec nous dès maintenant.
C’est ton premier pas vers une carrière
vraiment différente.

1 800 856-8488
www.forces.gc.ca

Strong. Proud. Today’s Canadian Forces.
Découvrez vos forces dans les Forces canadiennes.

Dr. Temple Grandin
January 30, 2004

and

Maria Bird-West Wheeler
January 31, 2004

Fairmont Waterfront Hotel
Vancouver, BC

Registration Deadlines 
Earlybird discount Jan. 7th

Final deadline Jan. 23rd
Attendance Certificates available for CEU’s

Register Today!

1-866-8EVENTS
or online at

www.keystotreasures.com

Keys To The Treasure Chest
Autism & Aspergers Conference

MAKE LEARNING A TRULY WILD EXPERIENCE

AT THE GREATER VANCOUVER ZOO

For more details check out our website at www.greatervancouverzoo.com
Contact us at edu@greatervancouververzoo.com or 604-856-6825 ext.28

http://www.harbour.sfu.ca/gero


CLASSIFIED PD CALENDAR

JANUARY 2004
15–17 Richmond. Eighth An-
nual B.C. Student Activity Advi-
sors Conference. Let’s Celebrate,
for all school leadership advi-
sors, Delta Vancouver Airport.
Contact Gloria Solley. 250-477-
6945, floria@bcasaa.bc.ca,
www.bcasaa.bc.ca

22–23 Vancouver. B.C. Alter-
nate Education Association
(BCAEA) Challenge and Change
Conference. Contact D.J. Pauls,
dj_pauls@sd34.bc.ca.

FEBRUARY 2004
12–14 Delta. B.C. Music Educa-
tors’ Association (BCMEA) An-
nual Music Conference, Delta
2004– Music Meets the Chal-
lenge, Seaquam Secondary
School. Keynote speakers are
Allan McMurray and Jim Austin.
Contact Kathy Fester, kathy@fes-
ter.ca.

19–21 Richmond. B.C. Art
Teachers’ Association (BCATA)
Conference, Navigation, three
keynote speakers, 60 workshops
for primary, intermediate gradu-
ation, media, photography,
lunches, evening socials, McMath
Secondary School. $150 early-
bird registration. Contact Nicole
Porter, 604-718-4050, nicdent@
telus.net.

MARCH 2004
11–12 Vancouver. Special Edu-
cation Association (SEA) Confer-
ence, Crosscurrents 2004, key-
note address by B.J. Wise
(Difficult Students: What’s a
Teacher To Do?), Westin Bay-
shore & Conference Centre. Con-
tact Madeline Pohlmann, made-
linep@fnesc.bc.ca. Registrar is
Liz Sparling, sparw@telus.net.

APRIL 2004
2 Kelowna. LATA Spring Con-
ference 2004 with Trevor
Calkins, creator and author of
Power of Ten, an innovative and
creative approach to teaching
and learning how to use num-
bers, Grand Okanagan Resort
and Conference Centre. Contact
Brenda Bell, 713 Nahanni Place,
Kelowna, BC V1V 1N5, bellbg@
shaw.ca, f: 250-860-4526.

PSA PD Day—October 22, 2004

Additions/changes? E-mail 
Debby Stagg, dstagg@bctf.ca

TRAVEL/VACATION
MAUI Privately owned, beautiful fully furn. 2
bd., 2 bath condo, across from Kamaole
beaches. Great complex, great location. 250-
598-6955, F: 250-598-6965.

KIHEI, MAUI Large selection of fully
equipped condos. Great beaches. Near
shopping centre. Call Alf 604-291-1751,
Fax: 604-291-9773, kihei@telus.net

WHISTLER waterfront 1 bd. fully stocked
condo. Newly renovated, cozy & bright. 3
min. drive to village. Sleeps 4, Carol 604-
209-7220. 

BLACKCOMB Luxury, sleeps 4. ski in/ out.
604-929-6589, www.at-blackcomb.com

SUNSHINE COAST (Halfmoon Bay) cozy
cedar cottage, sleeps 4-6, fantastic ocean
view, F/P, BBQ. Call 604-885-7606 or
www.blackberrycottagebc.com

FRANCE privately owned, beautiful furn. 1
bd. central Paris; Provence lovely furnished
house close to Avignon. Wkly/monthly. 604-
738-1876 or 604-298-3904.

WHISTLER Alta Lake, waterfront, 1 bd.
condo, 1 km to village, sleeps 4, F/P,
TV/VCR, summer/winter rates 604-298-
2070.

WHISTLER GETAWAY Pinecrest Estates, 5
bd. 1400 sq.ft. cabin. sauna, deck with BBQ,
fully equip. kitchen. D/W, W/D, wood stove
(wood provided). Rates from $170/nt.
(seasonal). glush@shaw.ca or Jill or Gerry
604-936-3346.

TOFINO Chesterman Beach across the street.
Cozy cottage, fully equip., avail. year-round,
$100/night (seasonal), $80 off season. 604-
581-3964.

HOME AWAY FROM HOME Beautiful Lake
Okanagan view homes and spacious Apex
Mountain ski cabin. Avail. by weekend or
week. 250-494-0872.

QUEEN CHARLOTTE ISLANDS. Fabulous
“mothership” kayaking, wilderness
adventure, unforgettable experiences. 1-888-
559-8317, www.island.net/~archipel.

BLACKCOMB Luxury 2 bd/loft, 3 bath,
sleeps 7, ski-in/out. 604-940-0156.

LONG BEACH Furnished 2 bd. suite, sleeps
6. Pets on approval. Near Ucluelet, 10 min.
drive from Pacific Rim Park. 250-726-2311,
www.island.net/~s-kayak

MEXICAN CULTURAL ADVENTURES
Mountain villages, tropical beaches, nature,
walks, wildlife, birding; ancient pyramids &
native culture; healing, plants, traditional
crafts (weaving, pottery, carving…). Meet the
people. Affordable custom tours.
www.backcountrymexico. com, 604-251-
1425

VANCOUVER HARBOUR VIEW APT.
Fully furn. 2 bd., 2 bath, steps to Sea Wall
and Robson St. $1050/wk., $2950/mo.
phone 250-492-6871.

WHISTLER 1 bd. condo (Whistler Creekside)
sleeps 4, F/P, hot tub, swimming pool,
sauna. Kitchen fully equipped. Underground
parking. Close to lift and stores. Call early to
book and avoid disappointment. Call Jan at
604-530-0958.

MAYNE ISLAND Sunny retreat, 2 bd. & loft,
fully equipped, N/S, 1 blk. from Dinner Bay
Park. Call 604-264-1855, 604-838-5995.

TRAVEL DEALS for teachers!
www.memberstravel.ca

WHISTLER, Alta Lake Getaway. Tranquility,
only min. from the village. Sleeps 6, F/P,
canoe. Call 604-850-1017 or 604-941-
7302. Visit www.members.shaw.ca/ruhl

WHISTLER TOWNHOUSE Sleeps 8, fully
equip. 604-985-7669 or Gary 604-669-
7212.

SAN JOSE DEL CABO Two 1-bd. condos for
rent. On golf course. 5 min. walk to beach.
250-724-0893, 250-723-4737.

WHISTLER Creekside townhouse for rent.
Sleeps 8, 2 baths, view of Alpha Lake. 604-
535-3447.

SPRING BREAK, Mar. 19–24,
Washington, Resort on Wapato Point, Lake
Chelan, 1 bd., sleeps 5, 5 hr. drive from
Vancouver. $900.cdn, 604-522-1109.

WHISTLER 1 bd. condo in Creekside area.
Very affordable rates. Comfortably sleeps 4.
Call 604-209-7027 or e-mail 
jo-anne.hibbert@telus.com

DISCOVER FRANCE ON TWO WHEELS!
Explore the river valleys of France, cycle
through fields of sunflowers, past
magnificent chateaux and picturesque
villages. Guided by the unbound enthusiasm
of a Francophile teacher, the 10-day tours
depart July 7th for Burgundy; and July 20th
and 31st to the Loire. www.travellers-
tale.com, E-mail info@travellers-tale.com
Exclusive to Panorama Travel 1-800-320-
3377, BC Reg #2683.

COTTAGE AT SECRET COVE (Sunshine
Coast) waterfront cottage near Sechelt for
daily or weekly rental, fully equipped, 2 bd.
private, quiet. Call Leigh 604-885-1921 or A
Cottage at Secret Cove, www.bigpacific.com

MEXICO—SPRING BREAK! Puerto
Vallarta 5-star luxury beachfront
accommodation—half price. Other
dates/locations available. 604-534-4729.

ARE YOU INTERESTED in being a part of
a Whistler ski condo for the 2003–04
season? For more information, call 604-209-
7027 or e-mail jo-anne.hibbert@ telus.com

DIVERS PARADISE BnB located in lovely
south kona on the big island of Hawaii. Only
2 rooms of this 3 bd. bed & breakfast are
rented out. All rooms have 180-degree
spectacular ocean views, not to mention 3
acres of beautiful tropical landscapes in
which to stroll and a very secluded private
beach nearby the property to watch the
dolphins. A hearty breakfast is served each
morning. All rooms have ensuite private
baths, private enterace, and private lanai.
Call (808) 328-8073 or see our website
www.diversparadisebnb.com

FOR RENT/EXCHANGE

VANCOUVER/KITSILANO 3 bd., den, fully
furn. house with deck and yard. 2 F/P, near
school and park w/tennis courts, near beach,
UBC. $2000/mo. January to August 2004.
604-732-5428, phil_jane@hotmail.com

WHITE ROCK, BC–XMAS 2003 Dec. 20–
Jan03/04 (3500 sq.ft. executive home with
view, hot tub, 5 bd. etc. 604-541-8776,
www.sunsetinnbednb.com

COURTENAY, BC Fully furn. charming 4 bd.
character home for rent from Jan. 1 to April 1,
2004. 250-338-8082.

RENT IN INTERIOR BC Fully furn. condo,
May–Aug. 2004. View, private garden, close
to many venues. $700/mo. Phone Ashcroft
250-453-9964.

RESOURCES

GRAPPLE–GET HOOKED on prefixes, 
suffixes and roots! Teaching how words
work? Here’s a fun new way to learn!
GRAPPLE allows up to five players to form
words combining cards from three separate
decks. Who can get rid of all their cards first?
Find out more at www.serendipitygames.net

MANUAL FOR PARAGRAPH & ESSAY
WRITING Designed for teachers/parents of
weaker or remedial students. To order, send
$10.75 plus $1.60 postage to Avstan
Publications, #18, 8533 Broadway St.,
Chilliwack, BC V2P 5V4. Ph/Fax: 604-792-
0839.

RHYME, READ & WRITE© …teaching
early literacy skills K-2 through the magic of
rhyme. Reproducible materials for teachers
and students. Over 60 theme-related rhyme
packages. $10 ea. or 3/$25 plus shipping.
thecupboard@dccnet.com,
www.theclassroomcupboard.com

SCIENCE ACTIVITIES for the visual
learner. Designed for junior science and
senior biology in BC. To order, phone 604-
852-0923 or e-mail davidhague@
uniserve.com, www.visuallearner.ca

ALPHASONGS 26 songs produced by
Kindergarten teacher/professional musician.
Designed to help beginning readers master
alphabet, phonemic awareness. Blues, rock,
country, pop. Positive effect on reading.
Useful in Kindergarten, Grade 1, ESL,
speech. $20 plus S&H. Paul 604-850-6748,
f: 604-850-5370, info@annieape.com

MISCELLANEOUS

www.localtutorlink.com

MASTER OF SPECIAL EDUCATION by
coursework offered by Flinders University of
S. Australia is recognized by the B.C. Teacher
Qualification Service. The degree is available
entirely in distance mode. Applications are
invited now for commencement of study in
2004. More information at: http://ehlt-online.

22–24 Penticton. MYABC Con-
nections 2004, Middle School Ed-
ucators Conference. Contact Jan-
ice MacIntyre, macs@summer.
com, www.myabc.bc.ca/connec-
tions 2004.

28–29 North Vancouver. Fast
Forward 2004—Educational
Media Showcase. Preview and
evaluate the latest in educational
videos, DVD, and multimedia
programs on a wide array of sub-
jects. Capilano College, Sport-
splex, North Vancouver, BC. Con-
tact Susan Weber, 604-323-5533.

MAY 2004
7–8 Richmond. Catalyst 2004,
B.C. Science Teachers’ Associa-
tion (BCScTA) conference for K-
12 science educators, Vancou-
ver Airport Conference Resort.
Keynote by James P. Delgado,
executive director, Vancouver
Maritime Museum. Contact Tim
McCracken, 604-668-6430, f:
604-668-6132, tmccracken@
richmond.sd38.bc.ca, or Karen
Morley, f: 604-582-7956, mor-
ley_k@fc.sd36.bc.ca, bctf.ca/
BCScTA.

13–15 Ottawa. CTF National
Conference, Moving from a Cult
of Testing to a Culture of Profes-
sional Accountability. Plenary
sessions by Alfie Kohn, Ken Lei-
thwood, Lorna Earl and Anne
Rodrigue, Andy Hargreaves, and
Lise Charland. $428 includes
continental breakfasts, lunches,
materials, and GST. Reduced-
rate hotel reservations at Ottawa
Marriott (1-800-853-8463). Visit
www.ctf-fce.ca.

AUGUST 2004
1 Burnaby. Canadian Network for
Environmental Education and
Communication (EECOM) confer-
ence, hosted by the Environmental
Educators’ PSA (EEPSA) at Simon
Fraser University.

17–20 Olympia, WA. Northwest
Aquatic and Marine Educators
(NAME) annual conference, Ever-
green State College. Contact Susie
Vanderburg, 2624 19th Way N.W.,
Olympia, WA 98502, vanders@co.
thurston.wa.us.

flinders.edu.au/bc or from the program co-
ordinator, Bernice.Burnip@flinders.edu.au

RETIRING? Undecided about the Joint Life
Option? Order Choosing the Right Options, a
straightforward guide/ workbook for
selecting the best option for your situation.
Cost: $15 (taxes incl.) Mail Ken Smith, 5120
Ewart St., Burnaby, BC V5J 2W2 or phone
BCTF Lesson Aids.

TRAVEL AND TEACH ENGLISH
OVERSEAS. Jobs $$ guaranteed, great pay.
TESOL certified in 5 days in-class (or online
or by correspondence). Attend a free info
seminar. Free infopack. 1-888-270-2941 or
www.globaltesol.com

PETER AUSTEN’S EVEREST
EXPERIENCE® offers KEYNOTES and is
THE leadership/ teambuilding seminar for
professional development. Details and
VIDEOS at www.austeneverest.com, e-mail:
peter@austeneverest.com

VARIETY–THE CHILDREN’S CHARITY
OF BC Working with children is your special
passion. Leave a legacy in your will for BC’s
special kids. It will be your gift of a lifetime,
providing you and your estate with
significant tax benefits. Confirm now or call
for more information. Speak with Peter
Chipman, toll free 1-800-381-2040 or e-
mail: peter.chipman@ variety.bc.ca

TEACHERS work online. $500–$2000+
PT/FT, www.agoldmineonline.com

EXPERIENCED CAREGIVER available to
assist the elderly and physically challenged.
Good refs. Gabriela 604-688-1476, 604-
771-3863.

CONDO FOR SALE 2 bd. condo in Surrey.
Vaulted ceiling, spacious, like new.
$125,000 obo. 604-951-4419.

REDUCE NECK & BACK PAIN with a
reading and writing easel. Until Dec. 12
only $14.99, Garthcan@shaw.ca

EARN $5000 MONTHLY with your
teaching skills. Free report. Moore, 193
Balmoral, Brantford, ON N3R 7S2.

DUTHIE BOOKCASES’ Dictionary
Stand/Podium is a beautiful and useful
addition to classrooms and libraries and an
excellent tool for teachers. Duthie Bookcases
also make wonderful graduation or
retirement presents. Handcrafted in solid
native BC hardwoods. View the complete line
of bookcases at www.duthiebookcases.com

TEACH IN CHINA. Unique opportunity to
teach oral English to primary students/
adults. Administration includes permanent
Canadian staff. Forward resume to e-mail
Tomlin1968@sohu.com

NEW HARDCOVER Canadian Communi-
cations Technology textbook. Print and CD-
ROM versions for students and teachers. Visit
www.digitaloverdrive.ca or call 905-332-
5712.

FOR SALE. 1998, 25’ Aerolite family trailer.
V.g. condition, sleeps 6, bunks, fully
equipped. One family owner. $13,500.
Surrey 604-535-3447.

LIVE IN THE GULF ISLANDS! Beautiful
retirement environment on Gabriola Island!
Easy access. Only 20 min. from Nanaimo.
Visit online at www.realestate-gabriola.com
to see for yourself! Buy now, retire later!
Email: jheira@realestate-gabriola.com or
phone 1-800-205-8080. Jheira Springford,
Coast Realty (Gabriola Village).

MISSING HEIR. Johann Olaf Baumgartner,
late of Salt Spring Island, BC, died September
25, 2002. It is believed that Mr. Baumgartner
may have left a daughter, who would have
been born in the early 1950’s. If you believe
you are, or know of, this individual, please
contact: Ian H. Clement, Solicitor, #1, 105
Rainbow Road, Salt Spring Island, BC V8K
2V5

LOOK TO SHARE OFFICE on Lonsdale 
in North Vancouver. Suitable for therapy,
tutoring, etc. Conversation area, work table,
play & art space. Reasonable rent/flexible
hours. Debbie Walsh, M.Ed., R.C.C. 
604-341-5865.

PD Calendar web site
http://pdonline.bctf.ca/

conferences/PD-Calendar.html

Teach in the UK
Attractive daily rate for 

long-term contracts
($290CAN*)

Work permits obtained.
Ring our local Vancouver

Office NOW!
Tel/Fax: 1-604-572-8660

itncanada@telus.net
ITN teachersCanada

(*1 GB Pound = 2.4 CAN$)

VIF (Visiting International Faculty Program) places qualified

teachers in ten U.S. states, including Florida. You will receive a

competitive salary, benefits, a full orientation, and unparalleled support. For

a complete list of requirements, please visit www.vifprogram.com. 

If you still have questions, e-mail us at canada@vifprogram.com or call

toll-free at 877.798.4115. It’ll change your life—as well as the students’—

forever. ccccccccccccc ccccccccccccccccc

HARD TO BELIEVE,

TEACH IN
BUT TEACHING JUST GOT
EVEN MORE REWARDING:

AROUND HERE, IT’S SUNNY 322 DAYS OUT OF THE YEAR. 
Don’t forget your shades! c c c c c c c c c c c c c

SUNNY FLORIDA!

CODE:70343
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I would really like 
to tell Education Minister
Christy Clark…

Changes my
students have
experienced in the
last two years…

I am proud 
to be a teacher
because…

Teachers speak up for public education

of the spark of learning that I bring to my
students’ eyes, the pride that I’m able to
help them develop in their abilities and
achievements, the respect that is
nurtured between teachers, students,
administrators, and parents as well as
the knowledge that I have one of the
most important and terrific jobs in the
world!

• larger class sizes
• less ESL, LAC counselling, and behavioural
assistance support
• less funding for resources (thus more time is
spent copying material off the board, money
and paper wasted on photocopies, and time
spent scrounging age- and level-appropriate
units for themes to fit the curricula).

1. to scrap Bill 51—the whole idea is going to cause havoc within our
school systems and communities.
2. Reinstate our collective agreement. (How about trying to teach a
class of 32 students with a few kids with special needs thrown in, all
by yourself, for five minutes? I strongly encourage you, Ms Clark, to
drop in on a variety of public schools and try that! You might have a
greater appreciation and understanding of what we do day to day!)

Sophie Aerts, Vancouver

…I love introducing children to the world
of music. It is rewarding to have a child
who can’t play an instrument or read
music learn how to do so.

having teachers become more and more
frustrated with their jobs. Also, having teachers
becoming more depressed about their jobs and
losing the excitement they had when they had
more job security.

We had (we can have again) the best education system in the world.
What you and the Liberal government have done has turned the clock
back 30 years. Why are you scared of us? Are we the enemy?

John Ashbridge, Fernie

I work very hard to improve
opportunities for young adults. Because I
authentically care and work hard for my
students, they, in turn, respond by
enthusiastically participating in their
own learning. I am honoured to teach
them.

Class sizes are larger, and there is less time for
me to help individual students. Young people
have been discouraged about the lack of
respect/support the public and government has
shown for teachers, so they are not entering the
profession. There are not enough math
specialists to provide the best support for
students.

…to please forget about the few bad experiences you may have had
as a student. I welcome you to spend a week with me and see just
what professionals most of us are. Please respect us; we know what
we are talking about. We have been in schools all our lives. We
choose to teach.

Lorraine Baron, Central Okanagan

I believe my skills help students learn
about a subject I am passionate about. I
have genuine, caring relationships with
kids from all different backgrounds.

Bigger classes or classes that are cut com-
pletely because of inadequate sign up.

Why don’t you try walking in our shoes for awhile. You could live by
the adage that if you show no trust or respect, you’ll get no trust or
respect.

Jennifer Blake, Coquitlam

• I love kids.
• Teaching is creative, intellectual, etc.
• I learn each day from my students and
the research projects. 
• Teaching is not a sedentary job.

As a teacher-librarian, I get to open
students’ hearts and minds to the joys of
reading and the excitement of
discovering how to find answers to their
ever-present questions.

I can make a positive difference to my
students lives and their learning.
Through guidance and encouragement
my students gain confidence and skills
that enhance their lives.

What I do is important. I am helping kids
grow into adults. I am preparing them
for the future. I am shaping children’s
lives.

I have had the privilege of being one of
the first teachers in the public education
of a child, as I am a primary teacher. I
have always tried to make each child’s
experience in my class a positive one. It
makes me proud when children I have
taught are excited and happy to see me.

I feel I can make a positive difference in
students’ lives.

I am able to make a difference in young
people’s lives. I feel I am a great leader
and role model. Just being a part of a
school community makes me proud.
Sadly, as a TOC, I am not working in a
school this year. I feel very disconnected
from the system

• cuts to everything
• great books out there but no money to buy
them
• demoralization of all concerned.

They don’t see me or get to use the library
under my guidance nearly as often. We went
from 21 blocks of teacher-librarian time to 12
last year. We are up to 14 blocks this year. That
really means a paltry two days out of five to
serve every student and staff member in the
school.

Feeling proud and confident that with their best
effort they can accomplish any reasonable goal
they set their mind to.

Larger class sizes, less extra-curricular, and
more students with special needs in each room.
I am expecting there to be ramifications at
school once people have their financial
assistance reduced in April.

Lack of support from learning assistance,
district counsellors, speech pathologists. These
people are always/often in meetings or doing
ministry paper work, and this takes away from
direct help to the students.

In spite of the fact that we are an inner-city
school, we are seeing larger classes and cuts in
special education (SEA and learning support
time).

• larger class sizes
• lack of funding

• Get real!
• Education is the biggest equalizer of human beings—it is a right
under the Canadian constitution.

Almas Godfrey, Vancouver

• Look to the Alberta Report on education and its call for restored
funding.
• Look to the recent Ontario election results. Voters were fed up with
the battlefield public education had become under eight years of
“common sense” divide-and-conquer techniques.
• End the politics of division you have brought to our system. Treat
teachers, students, parents, and boards of trustees with respect.
These children are our future. They deserve a fully funded, full-
service system, not cutbacks and closures.

Sandy Goldman, Richmond

I wish I had more time to spend with every student. The large class
sizes make it very difficult to work with, assist, and really get to know
each student’s needs and skills. Please give your head a shake and try
to see that low student/teacher ratios are well worth fighting for!

Rachel Liddell, Victoria

Support your teachers! I have never felt so alone in my entire career.
Work with teachers and not against them. I feel this is a witch hunt
and the government is out to get to me; it’s like you are just waiting
for me to make a mistake so you can get rid of me.

Kelly McKinney, Peace River

I have taught for 25 years and recently I was harassed verbally by a
parent I had never met. He has now been barred from coming near
me. I felt unsafe at work and had to take time off. I worry that you
are encouraging parents to “bully” teachers and then rationalize this
behaviour by saying “We are doing it for our kids.”

Joanne Nokleby, Chilliwack

We need more library and SEA time desperately! Teachers are
becoming ill because of workload, kids are not getting the time they
deserve, and behaviour problems are surfacing as a result of student
frustrations. Our literacy program is suffering because of cuts in
library time; we are unable to schedule kids into guided reading
groups in the efficient manner we previously used. Since the focus of
the ministry and our school is to improve literacy and have students
feeling positive about themselves, it seems to me that it would be in
our best interests to address some of these problems. We need more
teachers!

Ruth Margison, Surrey

I challenge you to be a teacher for one month. I hope that would
allow you to see what it is like in a school where there are large class
sizes, and the change in our youth today. It is not as easy as you
think! There is a lot of planning and adapting for students’ needs.

Cassandra Smith, Nanaimo/Ladysmith

You can speak up for public education by going to www.bctf.ca/SpeakUp.html

http://bctf.ca/SpeakUp.html
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