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Teachers make education 
a by-election issue

Surrey Teachers’ Association members Peter Ellis, John Wadge (STA president), and Kerry Richardson were among the
hundreds of teachers who worked to ensure that public education was an issue in the Surrey by-election. The local put up 20
billboards around the community, contacted every teacher living in the community, printed special bulletins for its members,

had a brochure mailed to every household, organized workers in the riding, and endorsed NDP candidate Jagrup Brar. 
The results: Jagrup Brar, NDP—53.5%; Mary Polak, Liberal—33.4%; Adriane Carr, Green—8.4%; 

David James Evans, Conservative—2.2%; Shirley Ann Abraham, Reform—2%; Joe Pal, Independent—0.5%.

by Peter Owens

I
n late September, the B.C.
Liberals announced that
October 28, 2004, would be
the date of the by-election in

Surrey, to fill the seat vacated
when Liberal MLA Gulmar
Cheema stepped down to run,
unsuccessfully, in the federal
election. During the subsequent
28 days, the government
announced more than half a
billion dollars in spending
projects. (See “539 million in
promises,” page 3.)

The strategy to secure a
commitment to public education
through the provincial election
adopted by the 2004 BCTF
Annual General Meeting called
for teachers to participate in the
upcoming provincial election to
ensure that public education is
protected and properly funded.
Teacher locals decide the best
way to protect public education
in their ridings. Some locals will
run non-partisan campaigns to
make public education a vote-
deciding issue in the campaign.
Other locals will endorse specific
candidates in the election.

Surrey teachers knew in May
2004 that there would be a by-
election within six months, but
they had no idea when it would
be called. The Surrey Teachers’
Association decided that it
would endorse Jagrup Brar, the
NDP candidate in the by-
election, and began work
immediately in case the by-

election was called over the
summer.

During the campaign, the
Liberals did not want to talk
about their record of cuts to
education. They wanted to talk
about the schools that were built
in Surrey, without mentioning
that they had been built by the
NDP. The Liberals did not want
to talk about the fact that there
are 1,844 more students in
Surrey and 133 fewer teachers

classes. Instead, they wanted to
talk about twinning the Port
Mann Bridge.

The STA contacted all the
teachers who live in the riding.
It called on teachers to elect an
MLA supportive of public
education. Mary Polak, a school
trustee and the Liberal
candidate, was a trustee in the
forefront of banning three
children’s books in 1997. She
also claimed that there was
“fluff” in the system as the
Liberals started cutting the
education budget in 2002.

Teachers helped canvass the
riding. The STA published a
special bulletin called Speak Up
to keep its members informed
about the election. STA mem-
bers were interviewed in the 17
schools in the riding to find out
what was happening to the
riding’s students and schools.
Their stories were recounted
and circulated, some in a
pamphlet delivered to each
household. Radio ads ran on the
Punjabi-language stations. The
STA put up 20 billboards around
the riding with the message
“2,500 fewer teachers, 113
schools closed. Our students.
Your kids. Worth speaking out
for. Send Gordon Campbell a
strong message.”

Teachers from other locals
worked alongside STA members,
members of community organ-
izations, and members of other
unions to remind the voters of
the Liberals’ record. Teachers

also worked on election day,
getting the vote out and serving
as scrutineers at the polling
stations.

On October 28, 2004, the
people of Panorama Ridge
overwhelmingly elected Jagrup
Brar to represent the riding in
Victoria. Brar took 53.5% of the
vote (The Liberals had taken
60% in the 2001 election). Brar
said the results are a warning to
Campbell and the Liberals that
“three-and-a-half years of
mismanagement, scandals, cuts,
and broken promises have come
home to roost in one of their
strongest ridings.”

Brar was born and raised in
India. His parents never had the
opportunity to get an education,
so young Jagrup saw education
as his passport to a better life.
Brar has two masters degrees.
He is committed to a strong
public education system that
allows all children to achieve
their potential.

Education became a major
issue in the campaign, as
witnessed by two front-page
articles in The Vancouver Sun
about teacher involvement in
the electoral process. There is
absolutely no doubt: Teachers
made a difference in the
campaign.

Peter Owens is an assistant
director in the BCTF’s Com-
munications and Campaigns
Division and the editor of
Teacher newsmagazine.

since they came to power. They
wanted to talk about the 77
teachers who were hired,
without mentioning that they
were replacements for retirees
and teachers leaving.

The Liberals did not want to
talk about larger classes, closed
libraries, lack of textbooks,
reduced services for students
with special needs, or the unsafe
conditions in oversized shop

The Liberals did not
want to talk about

larger classes,
closed libraries, lack

of textbooks,
reduced services for

students with
special needs, or the
unsafe conditions in

oversized shop
classes.
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O
ver the last few
months, I have had the
pleasure of meeting
teachers in their

schools and locals across this
province. In every community I
visit, teachers talk about their
day-to-day experiences.

Education underfunding has
led to 2,500 fewer teachers—
so teachers are facing class-
size/class-composition
problems, less support for
students with special needs,
and less support in learning
assistance and counselling. At
the same time as the govern-
ment makes pronouncements
on literacy, we have seen a
25% reduction in teacher-
librarians.

The accountability mantra,
with its focus on very narrow
measures of achievement, and
the new teacher-supervision
crusade by principals pose real
threats to our profession. 

Teacher supervision
attempts to control not only
what we teach but also how
we teach. Teachers feel the
disconnect between what we
know to be best practice and
these attempts to de-
professionalize teaching.

We know that B.C. has the
best-trained teachers in the
world. Despite all the
challenges, teachers are doing
the very best they can under
very difficult circumstances.

During these times, it is
important that we find ways to
support one another and to
look after ourselves. While I
was visiting Decker Lake
Elementary School, in Burns
Lake, teachers in the staffroom
were sharing their stories. In
the middle of the discussion on
job intensification and the
growing pressures, a card
arrived for one of the teachers.
She opened it and found a
thank-you card from one of
her students, and we had tears
of joy.

This speaks to the passion
we feel. I encourage you to
take care of yourself and your
colleagues.

Share your stories And
thank you for the amazing job
you do.
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Teacher-librarians
essential

Randi Louise Hermans’ article,
“The School Library,” in your Sep-
tember issue, is like the broken
record I heard as school-librarian
for most of my career. “They’re still
fighting the good fight,” I com-
mented to my husband. When, oh
when, are we going to show some
respect to librarians in schools?
They lend something special to
children, but few on staff or in the
ministry appreciate it. Some of my
own members thought all I did all
day was play with books and kick
kids out of the library. In spite of
invitations, few took advantage of
working with the librarian in a
team setting. I was often sent rafts
of misbehaving children to babysit
or made to take prep for other
teachers with no prep time for my-
self. Finally, at the school I was in
before my retirement, the library
was turned into a classroom. Gone
were the pretty invitations to chil-
dren to come and read new books,
gone were the library clubs, gone
were the AV fun times at recess
and noon, gone were the skills
classes and storytimes that the
pupils loved. Librarians come 
before basketballs on the cutback
list.

My heart goes out to all the 
librarians who are carrying on the
good fight. Keep it up, folks;
you’re the technicolour, the wide
screen, the Disneyland of the
school. You can give what no one
else can. 
Murrie Redman
School-librarian 1971 to 1990

Hermans’ article on school li-
braries reminded me how essen-
tial the library and the resident
teacher-librarian have been dur-
ing my teaching career. Teaching
requires support from many areas,
and I strongly feel the school li-
brary is a key area of that support.

As a lifelong reader myself, I
first encourage traditional book
borrowing. The teacher-librarian
facilitates this with a September
welcome for the entire class, an
ongoing table of new books, an
open door policy. Authors are cel-
ebrated in the library; the Dewey
Decimal system and therefore ac-
cess to research is taught; fiction
and non-fiction are regularly
showcased. This is all achieved
through a professional and en-
gaged teacher-librarian.

Research calls upon many skills:
reading, notetaking, categorizing,
bibliography constructing, oral
presentation. The library provides
access to all those skills. It is the
best location in which to learn the
how-to of research.

What can replace the joy of dis-
covering a great novel from the li-
brary shelves? I still remember
reading with such enjoyment Wal-
ter Farley’s The Black Stallion in
Grade 5. The joy of reading has
followed me for 35+ years. And
that gift came directly from my
school library.

Hermans’ championing of the li-
brary and its teacher-librarian
champions education. Learning,
teaching, and the library all 
complement one another.
James Harcott
Vancouver

Accountants
disagree with

ministry’s claims:
Per-pupil spending
decreased by 3.5%

The recent dustup between Ed-
ucation Minister Tom Christensen
and the Institute of Chartered Ac-
countants of B.C. about the 
decline of public school student
funding over the past three years,
is a classic example of the em-
peror’s new clothes fable taking
on a naked truth.

The accountants, in their 118-
page report entitled “British Co-
lumbia Check Up 2004,” caused a
major kafuffle in Victoria by re-
vealing that in the past three
years, and even with declining
enrolment, per-pupil funding in
B.C. schools had dropped 3.5%,
thereby undermining one of the
Liberals’ repeated claims that
they had increased funding for
public schools since coming to
power, in 2001.

Christenson even called for a
recalculation of the numbers by
the accountants’ institute in the
legislature. This was a major set-
back from an unexpected hard-
to-dispute source, not from the
usual agitators: parents, teachers,
and trustees.

As a publicly elected trustee in
my third year in office, I have
watched two successive highly
competent secretary-treasurers at
the Vancouver School Board table
several reports, documenting in
astonishing detail, the loss of
over $100 million in programs
and services (over a decade) to
Vancouver schools. The budget
shaving has accelerated dramati-
cally under the Campbell govern-
ment.

The provincial government’s
claim that it is adequately fund-
ing our elementary and sec-
ondary schools is flatly disputed
by the massive increase in par-
ents’ undertaking fundraising
events through casinos, seasonal
fairs, book sales, chocolate-bar
drives, raffles, and Christmas-card
and gift-wrapping events, not to
mention the controversial levies
by some schools on individual
parents.

To stem the escalation of these
local events, which raise funds for
an expanding number of basic 
resources including textbooks
and classroom supplies, the
provincial government can and
should allocate the $300 million+
back into education.
Noel Herron
Vancouver

Connected
magazine is

“unconnected”
Letter to BC College of Teach-

ers (October 15, 2004). 
Please find enclosed returned

copies of your BC College of
Teachers’ magazine, Connected.
My wife and I both find this 
magazine to be wasteful and 
insulting. Several reasons for
these opinions are listed below.

It is full of multiple colours and
glossy photos on expensive, thick,

non-recycled paper. Our fees are
used to produce this expensive
magazine that we do not want
and did not request. Those fees
have been increased by you,
without member input, in part to
pay for this magazine.

The magazine is largely a PR
exercise for the college rather
than for the teaching profession. 

We object to much of the 
advertising in the magazine,
which is for private educational
institutes and commercial inter-
ests. We believe in a public edu-
cation system. Expensive tourism
advertisements do not belong in
a magazine we are forced to pay
for.

Education-related articles in
Connected largely duplicate 
issues covered in the BCTF’s news-
magazine, Teacher.

By publishing discipline case
summaries in your magazine, you
devalue the whole teaching pro-
fession. The public, reading this
PR exercise called “Connected,” is
likely to make the connection or
get the impression that there is a
large, significant proportion of
the teaching profession who are
child molesters, fundraising
thieves, etc.

Therefore, we’d not only like
to stop receiving the magazine
personally, we’d like to see it 
entirely discontinued. How about
surveying members to find out if
the majority feel as we do?
Des Belton and Dawn Germyn
Aiyansh

Environmental
education critical
Thank you, David Chudnovsky,

for pointing out that teachers
have a critical role to play in 
ensuring that environmental 
education is addressed in the
classroom  (Teacher, October
2004, “Environmental Record of
BC Liberals”). Given that students
will indeed inherit the world
(however we manage or botch
it), we all need to collectively 
educate young people that our
actions and behaviours today will
make a world of difference 
tomorrow. And, more important,
we need to get youth involved in
making change for the better.
But teachers can’t do the job
alone. Community leaders from
government, industry, and NGOs
must provide teachers with finan-
cial or in-kind support, learning
resources, and knowledge-
building workshops to make that
happen. It clearly involves much
more than mailing a teacher a
video or sponsoring an industry
tour of a worksite, or embedding
environmental learning out-
comes in curriculum. Teachers tell
us they need ongoing access to
professionals in the environmen-
tal sector who can visit class-
rooms, mentor students who
want to start a stewardship pro-
ject such as a stream cleanup, and
provide balanced learning re-
sources and workshops that don’t
cost the earth. 

FORED BC (our non-profit 
environmental education organi-
zation) provides many compli-
mentary lesson plans that are
downloadable from our web site
www.landscapesmag.com on

subjects from endangered species
to water conservation that com-
plement curriculum. We also pro-
vide resource packages distrib-
uted through BCTF Lesson Aids.
Our international award-winning 
magazine, Landscapes—free to
teachers—also strives to enhance
environmental knowledge, in-
spire student stewardship, and
build education partnerships. 

As Chudnovsky noted, we all
depend on clean air and water. By
providing opportunities for stu-
dents to learn about these impor-
tant environmental-citizenship
and social-responsibility issues
and about the many stakeholder
viewpoints and to prepare for
their eventual decision-making
responsibilities, teachers and
other education partners are 
taking higher ground. 

For some great examples of
successful, youth-led environ-
mental initiatives with many
donors, teacher, and community
support, visit www.spiritbear
youth.org or www.dreamnow.ca.
Cheryl Ziola
President, FORED BC

Exchange teaching
The article in October 2004

issue of Teacher by Bonnie
Sutherland on her exchange
teaching experience, while enter-
taining, does not in any way 
reflect the wonderful exchange
teaching experiences of the 
thousands of teachers who have
participated in exchange teach-
ing in British Columbia over the
past 80 years.

As with any teaching experi-
ence, whether here or abroad,
the situations and experiences
are rich, rewarding, frustrating,
and fascinating. I’m certain most
teachers can look at their own
teaching experiences here or in a
neighbouring school and find
many differences and similarities.
The same can be said about the
exchange Teaching experience.

Presently there are 47 ex-
change teachers here in Canada
from over eight different coun-
tries. Each one of these teachers
will have some ups and downs in
their days, as we all do. For
Sutherland to base her entire ar-
ticle on the frustrations, interrup-
tions, and social concerns, gives a
totally biased view of the ex-
change teaching experience.

continued on page 3

BCTF winter
holiday closure

The BCTF office will be closed
at noon on December 24, 2004,
and will reopen at 8:15 a.m. on
January 4, 2005.

Deadline for AGM
resolutions

The deadline for submission
AGM resolutions is December
15, 2004, and the policies
relating to the submission of
resolutions can be found in
statement 2.C.04 (page 28) of
the Members’ Guide to the BCTF.

http://www.spiritbearyouth.org
http://www.spiritbearyouth.org
http://www.dreamnow.ca
http://www.landscapesmag.com
mailto:newsmag@bctf.ca
http://bctf.ca/newsmag
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LOOKING BACK
70 years ago

Good discipline is necessary to
obtain the best results in class-
room procedure. Discipline is a
matter of proper relationships
between teacher and class. It is
a question of all living together
in harmony and working
steadily toward the objectives of
school education. All require-
ments and decisions must be
reasonable and fair; i.e., in the
interests of the pupils. Fairness
does not mean treating all
children alike. For example, the
sensitive child needs different
treatment from the self-
confident one. Discipline is not
keeping order; it is effective
leadership. The efficient teacher
is not a dictator but the leader
of a social group.

– The BC Teacher, Nov. 1934 

50 years ago
Unless the peoples of the

earth succeed in building a
world government within the
next decade or so, civilization is
very probably doomed. The
imperative need for world
citizenship has been thrust upon
us by the inexorable course of

events, without any regard for
our acceptance of it or our
qualifications for it. That we are
not now qualified for world
citizenship is shown by the fact
that we are at present drifting
toward atomic warfare faster
than toward world government.
To say that the blame for our
present drift toward war lies
with some other country, such
as Russia, is to ignore the axiom
that it takes two sides to make a
quarrel.

– The BC Teacher, Dec. 1954

30 years ago
What’s in this term? my

cynical teacher friend inquired.
“I remember away back 12 to
14 years ago when it was
Bruner, the structure of the
discipline, and the teaching of it
in an intellectually honest
manner. About 10 years ago, it
was programmed learning—or
was it programmed instruction?
Then, about 8 years ago, it was
team teaching—or was it co-
operative, or parallel teaching?
After that, things really speeded
up, and we had open areas, and
next it was outdoor education
and environmental education—I

T
he provincial
government made these
funding announcements
following the

announcement of the date for
the Surrey by-election.
Oct. 1: $82,000 for post-fire

weed control to protect
Okanagan parks

Oct. 5: World Teachers’ Day
$200,000 to administrators
to supervise teachers and
$425,000 for online courses
and literacy initiatives

Oct. 6: $8 million to create B.C.
trust for public lands

Oct. 6: $15 million creates new
opportunities for First
Nations

Oct. 6: $135 million northern
development initiative
introduced

Oct. 7: $6 million calf program
eases BSE pressure on
markets

Oct. 12: $1.2 million promotes
industry training to
secondary students

Oct. 15: $4 million over two
years to protect and enhance
wildlife and fisheries
habitats linked to highway
projects

Oct. 19: Federal and provincial
governments provide
$418,500 to fund business
services society

Oct. 20: Province reduces sales
tax—$270 million

Oct. 21: $7.5 million to
enhance SFU’s Segal School

Oct. 21: $800,000 to support
caribou recovery

Oct. 22: $15 million
scholarship program

Oct. 22: Vancouver to receive
$10.2 million in traffic-fine
revenue

Oct. 22: Local governments
receive 100% of traffic fine
revenues—over $31 million

Oct. 24: $2 million over two
years for cycling program

Oct. 26: $33 million to improve
childcare access, flexibility
The government was also

spending taxpayers’ money on
television ads and full-page
ads in newspapers telling
British Columbians that B.C. is
the best place in the world to
live and work.

$539 million
in promises

know that they were different,
though I can’t quite remember
how. Then we had multi-
disciplinary studies and
interdisciplinary studies—but I
never knew what the difference
was. Last term it was open
classroom, or family grouping,
or multigrade grouping.”

– The BC Teacher, Nov./Dec.1974

10 years ago
We have long held the convic-

tion that the empowerment of
teachers through technology
would result in greater learning
opportunities for students.
Unfortunately, in most districts
technology for students has
preceded technology for
teachers. This has slowed the
implementation and apprecia-
tion of these tools in our nation’s
schools. Teachers will spend
time learning computer soft-
ware and the use of other
technology only when they are
convinced it will make a
difference to them and to their
students.

– Teacher, Nov./Dec. 1994

Chris Bocking, Keating
Elementary School, Saanich

A new voting system? 
It’s as easy as 1, 2, 3

by Susanna Haas

T
he Citizens’ Assembly on
Electoral Reform recently
recommended that
British Columbians adopt

a new voting system—the Single
Transferable Vote (STV) process
that’s often called “as easy as 1,
2, 3.” Now the decision is up to
the voters of B.C., who will cast
ballots on STV in a referendum
in the next provincial election,
on May 17, 2005.

Educators can now bring this
unique moment in Canadian
history into the classroom.
Capture this opportunity to
teach about political and elec-
toral systems, active citizenship,
voting, and critical-thinking
skills.

Students and educators can
participate in the process by
learning, developing opinions,
and getting involved in the
debate.

Learn
A package for teaching about

the citizens’ assembly has been
recently published at
www.citizensassembly.bc.ca.
“Assessing Electoral Systems:
Opportunities for political
education and active citizen-
ship” is written by Paula
Waatainen, a teacher at
Rockridge Secondary School, in
West Vancouver, who held a
model assembly at her school
last spring.

The citizens’ assembly web
site is a fabulous resource for
educators. Available at
www.citizensassembly.bc.ca are:
• Fact sheets about the recom-

mended system and other
electoral system concepts

• Learning resources: readings
and presentations provided
to assembly members 

• Video and audio recordings
of assembly meetings

• Links to classroom activities
and new-media teaching
tools.

Prescribed learning outcomes
are met brilliantly through
addressing the citizens’ assem-
bly in Grade 11 classes as well
as for classes in Grades 5 and
8–12.

Develop opinions
Hold a model assembly in

your school using the Assessing
Electoral Systems guide. Or
invite a member of the citizens’
assembly to speak to your class
by contacting the assembly
office at info@citizensassembly.
bc.ca or 1-866-667-1232. Also,
news reports on the citizens’
assembly are effective skills and
processes teaching tools.

Get involved
Attend as a class, or organize

public discussions in the months
leading up to the referendum.
And encourage your senior
students and colleagues to vote
in the May 2005 referendum!

The recommendation
After almost 10 months of

study, research, and debate,
plus 50 public hearings and
1,603 written submissions from
the public, citizens’ assembly
members overwhelmingly chose
a made-in-B.C. proportional STV
system as their recommendation

to the people. 
The provincial government

says that if voters approve the
STV model in May, it will
introduce legislation so that the
new system can go into effect
for the 2009 election. 

The STV model was custom-
built by members to meet the
needs of B.C. and to address
three overriding values: local
representation, voter choice,
and increased “proportion-
ality”—the concept that each
party’s share of seats in the
house should reflect its share of
the popular vote.

The voter using STV would
see two key changes from the
current system:

• First, instead of writing on
the ballot a single X for a single
candidate, the voter would be
able to rank candidates (1, 2, 3,
and so on) according to the
voter’s personal preferences. 

The voter would mark
preferences for as many or as
few candidates on the ballot as
the voter wishes. The voter thus
can cast preferential votes for
candidates of more than one
party, for independents and
minorities, or all for the same
party. After the polls close, the

Paula Waatainen holds a model assembly at her school,
Rockridge Secondary School, West Vancouver, using the teaching

resource she developed: “Assessing Electoral Systems:
Opportunities for political education and active citizenship”

counting system gives the
proper weighting to the “1, 2, 3,
etc.,” preferences expressed by
the voters, ensuring that the
candidates with the highest
preferences are elected.

• Second, B.C.’s constitu-
encies would no longer be
single-MLA electoral districts as
now. There would be geograph-
ically larger ridings, each with
more than one MLA. The
legislature would remain at 79
seats, though, so the ratio of
MLAs to population would be
the same as now. This system
would not result in any
reduction in the number of
MLAs representing rural areas.

STV in various formats is used
in Ireland, Malta, Tasmania, the
Australian Capital Territory, and
a number of municipalities.
Ireland has had STV for most of
the last 100 years. 

The current first past-the-post
system (technically called the
single-member-plurality system,
or SMP) was described by
members as a familiar and
understandable model that has
served B.C. well, produced
stable majority governments,
and elected local MLAs who
could represent local issues and
concerns.

One member said, “I want to
give to the voters of B.C. the
same privilege that we have
been given as members of the
assembly, and that is to decide
their electoral system for
themselves.” The assembly will
draft and approve the wording
of the referendum question to
appear on the May 17 ballot. 

The assembly will produce its
final report by December 15,
detailing and explaining the
reasons for and implications of,
its recommendation. Then the
assembly and its office will
disband.

Susanna Haas is the project 
co-ordinator for the Citizens’
Assembly on Electoral Reform.

Yes, the systems abroad are dif-
ferent than here. If you wanted
things to be the same, then stay
at home. Exchange teaching for
thousands of B.C. teachers has
been wonderful, exciting, and
the very best professional devel-
opment available to teachers. 

As president of the B.C. Ex-
change Teachers’ Association, I
constantly receive letters, e-mails,
and phone calls from past and
present exchange teachers ex-
tolling the wonderful adventure
that exchange teaching has
brought to their lives. Many ex-
perience some form of culture
shock and some growing pains
adjusting to a new educational
system. However, the final out-
come for all the exchange teach-
ers is that they had a wonderful
life-altering year teaching in an-
other country.

Sutherland chose to write
about the hectic nature of a
teaching assignment while on ex-
change teaching in Australia. I’m
certain she, like every other ex-
change teacher, experienced
many more positive, rewarding
adventures.

READERS WRITE continued
I urge anyone who is consider-

ing an exchange teaching adven-
ture to not dwell on the negative
aspects of Sutherland’s article,
but to realize what a wonderful
adventure and privilege it is to
live and work in another country. 

If you are interested in ex-
change teaching check out the
web site for the Canadian  Educa-
tors’ Exchange Foundation, at
www.ceef.ca.
Terri Maltais
President, B.C. Exchange
Teachers’ Association,
tmaltais@sd42.ca

Editor’s note: This is one of
three letters we received and we
agree that the article contained
references that could be
considered insensitive and
inappropriate. We apologize to
anyone who was offended by
the article.

Author’s note: The exchange
teaching article in the October
2004 issue of Teacher was not
intended as a criticism of
Australian schools. Overall, our
experience was extremely
positive. — Don Sutherland

General provincial election 
May 17, 2005

http://www.citizensassembly.bc.ca
http://www.citizensassembly.bc.ca
http://www.ceef.ca
mailto:tmaltais@sd42.ca
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What does the ministry
mean by class size?

by Mavis Lowry

W
hen the Ministry of
Education releases
information about
class size it, is not

talking about teachers in actual
classrooms with real students.
Each year, each school is asked
to complete Ministry Form 1601.
From that information, class
sizes are “calculated.”
Calculated is the key word.
Class sizes are not reported, nor
are they actually known by the
ministry. They are calculated. 

Since September 2002, the
Ministry of Education is no
longer interested in collecting
your actual class sizes. The
ministry cannot tell anyone how
many identified students with
special needs are in classrooms
today, how many classes are
excessively large, how many
split classes there are in your
district. The ministry cannot tell
anyone: media, parents, or
members of the public,
ministers of education in other
provinces—how many Grade 1

classes at the new legislated
limit of 24 children. It doesn’t
know. 

Under the Liberal govern-
ment, provisions on class size
were stripped from teachers’
collective agreements. When the
courts ruled that the stripping
should not have taken place the
way it did, government simply
passed another law to override
the court decision and make the
stripping legal. 

But that was not enough.
Government decided it no longer
needed to know the actual class
sizes in place. A simple revision
was made to Form 1601, which
had collected elementary class
sizes up to 2001. Schools would
no longer identify the size of
each elementary class on that
form. The number of students in
each class, the grade levels of
the students in each class, and
how many students were
identified in the various special-
needs funding categories, would
no longer be reported by schools
to their districts for Ministry of
Education data collection. 

When the Ministry of Educa-
tion reports the average class
size for elementary schools in
your district, it is simply dividing
the number of elementary
divisions in the district into the
number of elementary students.
That does not tell us the real
conditions in actual classrooms. 

We don’t know
Here are some sample

questions the ministry would
have to answer with “We don’t
know”:
• How many regular primary

class sizes in B.C. include
three or more identified
children with special needs? 

• How many elementary
classes in B.C. enroll more
than 30 children? 

• How many elementary split
classes in B.C. have more
than three grades in one
classroom?

My guess is that government
would say this is a fine state of
affairs since it is the school
district’s responsibility to deter-
mine and report on class sizes at
the local level, should it wish to.
Others say, No, it is not a fine
state of affairs. The provincial
government provides all the
funding to operate our schools.
Government has removed school
districts’ right to raise tax
revenue for schools. Govern-
ment should take responsibility,
then, for at least knowing about
the level of service provided to
students with the funds it
allocates. Government is
accountable for the conditions in
the schools that it funds. Why
would it not want to even know
what those conditions are? That
makes no sense. 

It is like saying, as a parent, I
will provide $50 a month for my
child’s food. I will not be
interested in, nor will I deter-
mine, what my kids buy and eat
with that money. It will be the
child’s job to decide what to buy
and eat. I don’t want to know
nor see the results of a shopping
trip.

The Ministry of Education and

this provincial government will
say it is student outcomes it
wishes to be accountable for
and it is interested in. If the FSA
scores and Grade 12 exam
marks are fine, the class sizes
must be fine or don’t matter.
That is like my weighing my kids
and determining I must have
given them enough money for
food since they seem to be
gaining weight.

The Liberals removed class-
size provisions from collective
agreements. It only makes sense
that the Ministry of Education
determine what changes in

classrooms have resulted. What
will that legislation mean to
children? How are children
being served? What kind of
government would say, “We are
making this profound change in
the education system, in how
schools are organized, but we
don’t want to know what the
results are”? Does that make
any sense? Not to me, especially
for a government that promised
to be open and accountable.

Mavis Lowry is an assistant
director in the BCTF’s Field
Services Division.

Class-size reduction cited as top
spending priority in education:

Public-opinion poll

A
ccording to a recent
Canadian Teachers’
Federation (CTF)
commissioned poll, most

Canadians believe that reducing
class sizes should be the
number-one spending priority in
education. Some 76% of those
surveyed agreed that class sizes
in public schools are too large.

The 2004 poll shows that 26%
selected class-size reduction as
the highest spending priority,
followed by 22% for curriculum
improvements and 15% for
services for students with
special needs. Province-wide
student achievement tests
ranked the lowest, with only 5%
of the public and 0% of teachers
supporting this exercise as a
spending priority.

“The public associates small
classes with better discipline
and with teachers’ giving more
personal attention,” says CTF
President Terry Price. “More
individualized attention for
students means achieving the
level of performance that
matches the students’ abilities
and learning skills.

“The stress that crowded
classrooms is putting on young
or beginning teachers was also
noted by those surveyed.
According to the poll results,
77% believed that young or
beginning teachers leave the
profession after a few years
because of large class sizes and
increasingly heavy workload. 

“Teachers with small classes
can spend time and energy

helping each child succeed.
Smaller classes also enhance
safety, discipline, and order in
the classroom. When qualified
teachers teach smaller classes,
kids learn more. It’s simply
common sense, and studies
show that it works to increase
student achievement.

There has been significant
research, including Project
STAR, the Student-Teacher
Achievement Ratio project,
conducted in Texas in the mid-
1980s. The study, involving 2.4-
million students in Grades 1
through 7, found that student
achievement fell as the student/
teacher ratio increased for every
student above an 18-to-1 ratio.
It also found that students in
smaller classes significantly out-
performed students in regular-
sized classes and regular-sized
classes with a teacher aide.

“The research is clear: Class
size is vital to the success of our
students. If small class size does
improve achievement, then cost
should be no obstacle especially
if one compares the human and
financial costs associated with
dropouts and remedial
education.

The poll was conducted by
Vector Research + Development
Inc. from May 6 to 11, 2004,
with 1,001 Canadians through-
out the country. In 19 cases out
of 20, the results based on a
random sample of 1,001 will
differ by no more than plus or
minus 3.1 percentage points.

– CTF News Service, Ottawa

Web page launch: Teaching to diversity
I

n 2002–03, the BCTF Re-
search Division, with the
support and assistance of
the Coquitlam Teachers’

Association and the Nanaimo
and District Teachers’ Associ-
ation, conducted a research
project in Coquitlam and
Nanaimo. The project con-
sidered how funding, legislative,
and contractual changes affect-
ed students, classroom teachers,
and specialist support teachers
(special education, learning
assistance, and ESL). Fourteen
teacher researchers from the
two school districts, and BCTF
research staff collaborated in
collecting data from over 500
teachers and dozens of parents.
They also accessed enrolment
and staffing data, and wrote 45
reports—the most extensive
current B.C. research into this
province’s inclusionary practices
and issues. The reports are
published on the BCTF web site
at bctf.ca/ education/
InclusiveEd/ResearchProject.

Two findings prompted the
development of the web page:

1. In a BCTF survey, 43% of
teachers in the two research
project school districts stated

Specialist Association).
The web page is intended to:
• offer union-led, profession-

ally oriented solutions for both
classroom and specialist support
teachers who are working to
meet diverse student needs.

• provide a source of “infor-
mation as needed” to teachers,
so that teachers can access the
site when faced with an unfamil-
iar area of exceptionality, or
when they wish to check out
different teaching strategies
appropriate to a given
exceptionality. 

• encourage utilization of the
page as a source from which
professional development units
could be built and shared.

While the web site will be in
construction during the rest of
this school year, many great
resources are already there:

• The Resource Inventory,
with its learner profiles,
teaching approaches/strategies,
adaptations, and lesson plans.
Teachers in combined ESL/LA/
Special Ed roles will find
sections on assessment and
documentation of utility.

• A PSA-developed Glossary

that they felt unprepared to
teach to the diversity in their
classrooms.

2. With the abolition of ratios
for learning assistance/special
ed/ESL teachers, and with cuts
in these areas, there was less
time for the provision of LA/SE/
ESL services. In addition, many
experienced teachers in these
roles were quitting the specialist
support role and opting for
classroom placement. Conse-
quently, classroom teachers
have fewer sources of informa-
tion and advice, and less
experienced specialist support
teachers are struggling to meet
classroom-teacher and student
needs.

The new web page (bctf.ca/
TeachingToDiversity) uses the
findings of the union’s research
in two districts as a starting
point for action to support the
professional needs of members
in all districts. In addition to
BCTF research staff, the project
involves BCTF staff from several
departments, and three PSAs
(Special Education Association,
Learning Assistance Teachers’
Association, and English as a
Second Language Provincial

of Terms, with almost every
acronym known to teachers. A
great resource for newer
teachers or for pre-service
teachers.

• Provincial policies and
reports (Special Ed and ESL), as
well as the widely used BCTF/
CUPE report outlining teacher/
teacher-assistant roles and
responsibilities.

• Links to B.C. community
organizations’ web sites (that
have a focus on inclusive
education), with many more
links to come.

• Online journals including
publications from the Interna-
tional Reading Association,
Council for Exceptional
Children, and Learning
Disabilities Online.

• Monthly highlights, where
we will feature sections of the
page relevant to topical issues in
the media or events during the
school year, such as reporting.

• A moderated discussion
group, where you can share
ideas or pose questions to the
group moderator and a panel of
teachers from the PSAs.

• Information about an
ongoing pilot project in

Nanaimo, Coquitlam, and Prince
George, where the BCTF, local
teacher associations, and the
school district are collaborating
to build inquiry-oriented
approaches to supporting
inclusive education.

One of the strengths of the
project has been the partnership
between the three provincial
specialist associations and the
BCTF, now expanded in the pilot
project to include the PD chairs
of local teacher associations and
district staff in each of the three
school districts and locals.
Representatives from the three
PSAs recommend online
resources, and they have also
contributed print-based
resources that the BCTF is
making accessible online.  Their
time, expertise, and enthusiasm
have made the project possible.

We will be providing updates
on both the site and the pilot
project in future issues of
Teacher, and posters of the site
will be mailed to staff reps in
schools. But check out the web
page as it evolves for the latest
on approaches to including all
students in B.C.’s public schools.

– Charlie Naylor

http://bctf.ca/TeachingtoDiversity
http://bctf.ca/education/InclusiveEd/ResearchProject
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Do teachers need 
a college?

by Ken Novakowski

T
eachers in B.C. walked
out in protest on April 28,
1987, shutting down
every school in the

province. They were united in
protesting government
legislation that introduced a
college of teachers: they hadn’t
asked for a college of teachers,
and they didn’t want one. 

The BC College of Teachers
was an idea introduced by the
Social Credit government of the
day. At that time there was only
one other college of teachers in
the world: in Scotland. The BC
College of teachers was the first,
and remains the only, profes-
sional regulatory body in British
Columbia that was imposed
upon a profession rather than
introduced at the request of,
and in consultation with, the
profession.

The government had a clear
political objective in mind when
it introduced the college: it
wanted an end to the profes-
sional leadership the B.C.
Teachers’ Federation played in
the lives of B.C. teachers. Here’s
what happened.

The government introduced
legislation that on the one hand
granted teachers collective
bargaining rights they had long
been denied, but, on the other
hand, with a college of teachers,
attempted to split the profes-
sional aspects of teachers from
the BCTF. The headline in the
BCTF Newsletter of April 9,
1987, stated GOV’T ATTACKS
BCTF. “Never in the 71 year
history of the B.C. Teachers’
Federation have the collective
professional interests of teach-
ers been as seriously threatened
as they are today” went the
story. What the government
attempted to do with the
introduction of a college of
teachers was threefold:

1. To split off the professional
elements of the BCTF
(professional development
services, provincial specialist
associations, lesson aids, etc.)
into a separate organization
with mandatory membership,
i.e., the college of teachers, and
make the BCTF solely a
bargaining organization with
compulsory membership

previously granted by statute
removed. This was intended to
divide teachers and seriously
weaken the BCTF.

2. To download the costs of
teacher certification from
government to teachers.

3. To submit teachers to yet
another level of discipline,
creating for them double or
even triple jeopardy. Unlike
most other professionals who
have colleges, teachers are
employed professionals. They
always have been and continue
to be subject to discipline from
their employer over matters of
conduct and competence. 

While teacher protests to stop
the imposition of a college were
unsuccessful, the BCTF had
tremendous success on another
front. They voluntarily signed up
98% of the teachers in the
province to membership in the
BCTF, a sign-up success rate
unparalleled in Canadian trade
union history.

After debating the merits of
boycotting the college or
participating in the college to
neutralize it and limit its scope
of activity, the BCTF decided on
the latter. Over the 15-year
history of the college, teachers,
and sometimes administrators,
made up the 15 elected
members of the 20-member
governing college board. The
BCTF attempted to mitigate the
negative aspects of an imposed
structure by supporting teacher
candidates for the council, with
a modicum of success. But even
with teacher leaders on the
college council committed to a
limited mandate for the college,
teachers facing possible
discipline by their school boards
also faced the prospect of
college hearings on the same
matter. And teachers continued
to pay to operate a structure
they never asked for or wanted. 

So why did we fight so hard to
regain democratic control of a
college we never wanted? When
the current Liberal government,
in the spring of 2003, fired the
15 elected college councillors
and put in place 20 political
appointees to strip teachers of
their professional autonomy and
other professional rights, it
insulted every teacher in the
province. Teachers could not

accept and pay for a regulatory
body they did not democratically
control. The solidarity we
demonstrated against the
punitive actions of a government
with 75 seats out of 79 in the
legislature was awesome. We
actually got the government to
change its position and its
legislation. There are very few
instances in the history of this
country or any of its provinces
where that has been done.
Through our struggle for a
democratic college, we learned
the power of solidarity. 

Our professional lives are
demanding enough in the
current context of funding cuts
and reductions in support and
services to students. We didn’t
need an appointed college
imposing yet more demands
upon us. As long as we have
elected representatives in the
majority on the college, there
exists the potential for influenc-
ing its direction and operations. 

B.C. teachers are members of
one of only three teacher
colleges in the world: Scotland
had one before we had it
introduced here in 1987, and
since then the Ontario govern-
ment introduced a college in
that province, also against the
wishes and will of that
province’s teachers. The current
minister of education in B.C.,
Tom Christensen, in a meeting
with BCTF officers on October
12, 2004, opined that his
government “is really indifferent
as to whether or not a college of
teachers should even exist.”

Soon after the college of
teachers became a reality in
B.C., the BCTF adopted a
position that favoured a limited
role for the college, namely to
deal with certification and
decertification matters as well
as to provide teacher input into
teacher-education programs for
pre-service teachers. Both these
goals can be accomplished
without a college of teachers. If
we again challenge the need for
a college, we’ll need to ensure
that we do not have the
government create new or
different structures that we
don’t need or want.

Ken Novakowski is the BCTF’s
executive director.

Decisions of the October 2004
Representative Assembly

Disposition of the BCTF
Democratic Fund

That the 2004 fall RA
recommend to members that the
2004–05 college fees that were
paid to the BCTF Democratic
College Fund be returned to
individual members who
contributed to the fund.

Payment of college fees
That the 2004 fall RA

recommend to members that as
an interim measure, BCTF
members pay the 2004–05 BC
College of Teachers’ annual fee
and that the BCTF initiate an
ongoing review of that decision.

Interest on money
That interest on the money

collected in the BCTF Demo-
cratic College fund be donated

to charitable women’s and
children’s agencies and that the
decision as to the distribution of
these funds rest with the BCTF
Executive Committee, with a
report to the membership.

Connected magazine
That the 2004 fall RA

recommend to our BCTF-
endorsed councillors to the
BCCT that the BCCT publication
Connected be discontinued.

Receipt of per diems
That the BCTF college

councillors not accept a per
diem for attending BCCT
functions except for expenses in
accord with the practice of
BCTF-elected representatives at
both the local and provincial
levels.

December 6: Don’t just 
remember, organize!

by Jane Turner 

A
friend sent me a copy of
an article by Lee
Lakeman, of Vancouver
Rape Relief. Lakeman

wrote the article a number of
years ago, but it resonates
today. The article is entitled
Women, Violence, and the
Montreal Massacre. 

The images and
words of popular

culture have
entered our souls,
collectively and

individually, and
our souls are

suffering.
December 6, 1989. Hard to

believe it is 15 years ago that
Marc Lepine entered l’Ecole
Polytechnique and murdered 14
women: Geneviève Bergeron,
Annie Burcotte, Hélène Colgan,
Nathalie Croteau, Barbara
Daigneault, Anne-Marie
Edward, Maud Haviernick,
Barbara Maria Klueznik,
Maryse Laganière, Maryse
Leclerc, Anne-Marie Lemay,
Sonia Pelletier, Michèle Richard,
and Annie St.-Arneault,

It was not, as so many wrote,
an “incomprehensible act of
violence.” For women all over
the world, it was indeed
comprehensible. The murderer
hated women, feminists in
particular, and he acted on that
hatred. Just like the person who
killed so many women whose
DNA has been found on a farm
in Port Coquitlam. Just like Jack
the Ripper. There are too many
other ‘just likes’ for us to believe
it was a random act of violence.
Lakeman’s article provides the
analysis that violence against
women in our society is systemic
and as such must be opposed
through the organization of
women—in women’s groups,
rape crisis centres and shelters,
and other feminist political
groupings.

What does this have to do
with us, teachers and students
in the schools of British
Columbia? For almost 25 years,
the BCTF had a Status of
Women Program. The aim of the
program was to achieve equality
for men and women. As a
member of the S/W committee
and a local contact, I was part of

a network of women throughout
the province who worked for
almost three decades to elimi-
nate sex discrimination from our
work and personal lives. We
failed. Sex discrimination still
exists. There is much work that
remains for us to do in our
communities and through our
BCTF Social Justice programs.

Women are still murdered for
being women. Women are still
abused, battered, and raped
because they are women.
Recently The Vancouver Sun ran
an article about women still
getting fired for being pregnant.
As well, it ran a story about girls
and women being taught to
accept their lot in life as good
wives and mothers, then to be
trafficked as ‘wives’ for funda-
mentalist Mormons. Women are
still being targeted in the work-
place for layoffs and reduced
pay; just ask the members of
HEU, predominantly women.
Governments are still cutting
back programs that protect and
support women and children. 

Then there are the women of
popular culture. If I hear one
more young person tell me it
doesn’t mean anything when rap
songs or hip hop videos refer to
women as bitches and whores
(oops sorry, that’s hos) I may
completely lose it. As Sue
Montebello, an administrator
from Burnaby, said at last year’s
professional-day conference,
“Words enter your soul.” The
images and words of popular
culture have entered our souls,
collectively and individually, and
our souls are suffering. 

On December 6, please
remember the women who were
killed in Montreal, but do more
than remember. Use the
anniversary of the death of
those 14 women to spur on work
that helps us eliminate the same
roots of misogyny that caused
the Montreal massacre. In your
local association, in your
classroom, December 6 should
be a day of action; a day to
begin or continue organizing to
eliminate sex discrimination. 

Jane Turner is an assistant
director in the BCTF’s
Professional and Social Issues
Division.

NFB Film
A new film called After the

Montreal Massacre is available
for $49.95. For audiences 15
years and older, order from
www.nfb.ca.

South Island teachers Brad Myers, left, Shirley Myers, and Saanich Teachers’ Association 
past president Bob Stoddart pose with placards in honour of World Teachers’ Day, which they

displayed on the Royal Oak overpass as drivers passed below on the way to Victoria. 
During their time on the overpass, 2,000 to 3,000 vehicles drove by.

http://www.nfb.ca
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Time management:
Who has time for it?
by Rob Taylor

M
uch of teachers’ time
is actually managed
for us: timetables, bell
schedules, meetings,

and conferences. In addition, we
plan our routines carefully with
daybooks and previews. How-
ever, many teachers increasingly
feel that there isn’t enough time
in the day to get everything
done. Perhaps some of the
following ideas will help you
manage your time and stay
sane, all at the same time.
• Start with a master schedule

for a week, a month, or a
year, depending on how
optimistic you feel.

• Block out time commitments
that are not going to change,
such as report card time,
interview days, meetings, and
professional days. Then block
out other work-related tasks
and, if you wish, personal
commitments: fitness,
hobbies, etc.

• Try to plan for at least an
hour block of time before or
after school to ensure that
you can actually accomplish
something, not just get
started.

• Be aware of your up times
and your down times. For
example, some teachers
prefer to get up early to do
their marking because they
are too tired in the evenings.

• If you feel that 10 hours of
marking a week is sufficient,
don’t feel obligated to do
more.

• If you find you are spending
more time planning and
preparing a task than your
students take to complete it,
you might consider giving
more of the preparation to
your students. For example,
don’t cut out all the shapes
you need for a craft project.
Have the students be
responsible for that.

• Determine where your
valuable time is wasted. If it
is impossible to photocopy at
8:30 a.m. because there is a
line up, photocopy after
school.

• Remember Murphy’s Law,
and stay flexible. Anything
that can go wrong will, and it
will take longer than you
planned, so make sure you
leave some breathing room.

• After you’ve made the
schedule, review it. Is it
realistic? Can you really
mark 39 English 10 essays
while running on the
treadmill and cooking
supper? If you can, stick to it.
If you can’t, change it.

• If everything works, and you
find you have some extra
time, then reward yourself by
doing something you
wouldn’t normally have time
for—a cup of coffee, a visit
with a friend, 10 minutes of
stillness. You deserve it.

Rob Taylor teaches at Nesika
Elementary School, Williams
Lake.

But I changed the
words around!

Preventing 
cheating and 
plagiarism in the classroom
by Diane Gallagher-Hayashi

Y
ou have handed out a
math test to your class.
You have arranged the
desks to make copying

difficult. You watch the class
closely. A boy in the back row
catches your eye. You stand up,
stretch, and wander around the
room. You can see nothing
wrong in what he is doing, so
you go back to your desk. He
keeps checking his watch, but
you figure he is just nervous
about getting the test done on
time. When you mark the test,
you find that he has done all the
questions correctly. Obviously he
knew his stuff—you were
worried for nothing. Or were
you?

Changes in technology
outstrip our abilities to keep up.
Perhaps the boy in the math
class really did know his stuff
and passed the test fairly. Or
perhaps he had downloaded all
the formulas into his digital
watch. Sound outlandish? Not
according to Ann Lathrop and
Kathleen Foss, who wrote
Student Cheating and Plagiar-
ism in the Internet Era.
“Students today enjoy the
challenge of discovering what
they can accomplish with each
new high-tech toy. Unfortun-
ately, many are quick to see the
possibilities of using the new
technologies to cheat on tests
and homework.” (Lathrop et al.,
p. 10). Hand-held computers
and programmable calculators
can store and send information
and questions to other devices
(and other students) outside the
classrooms. Pagers and cell
phones can be set on vibrate,

The teacher-
librarian can help

the classroom
teacher when a

suspicious paper
has been submitted.
and text messages can be sent
quietly to students writing tests.
Access to the Internet has
changed student research. The
Internet has become a valuable
tool for students, but it has also
become a supermarket of term
papers for students who wish to
cheat.

The problem is not just
accessibility to tools allowing
students to cheat and plagiarize.
Attitudes about cheating have
changed too. Studies on student
cheating show a marked
increase in frequency and
tolerance. A 1998 study of the
academically top 5% of
American students showed that
80% cheated (Lathrop et al., p.
30). Another 1998 study by the
Josephson Institute of Ethics
surveyed over 20,000 middle-
and high-school students and
found that 70% of them had

If the student could
find the assignment
on the Internet, so
can the teacher-
librarian or the

classroom teacher. 
cheated within the past year
(Lathrop et al., p. 31). More
disturbing is the change in
attitude. Schab’s longitudinal
study on cheating showed that
in 1969, only 34% said yes when
asked if they had ever cheated
on a test; whereas in 1989 a full
68% said yes. In 1969, when
asked if they agreed with the
phrase, Honesty is the best
policy, 82% said yes, but in 1989
only 60% said yes. For many
students today, the issue is not,
Should I cheat or not? but How
can I avoid getting caught when
I cheat? (Lathrop et al., p. 30).

The change in attitude and
the increased access to
technology that will allow
students to cheat has teachers
trying to create situations that
make cheating and plagiarism
difficult AND policing students’
assignments after they are done.
Classroom teachers are not
alone in their battle against
plagiarism. Every school with a
teacher-librarian has a ready-
made expert in research. Giving
assignments that are generic or
using the same assignment year
after year invites plagiarism and
cheating. Trained and experi-
enced, the teacher-librarian can
help develop research units and
assignments that are difficult to
plagiarize. Compare these two
assignments: 1) Describe
Hamlet’s state of mind just
before his death. 2) You are
Hamlet’s psychiatrist. Write an

entry in his file for the day
before his death.

Both assignments would have
the same criteria. A paper
matching the first assignment
would be very easy to find on
the Internet. A paper matching
the second assignment would be
much more difficult to find. 

The teacher-librarian can
help the classroom teacher
when a suspicious paper has
been submitted. The teacher-
librarian has an arsenal of
tactics that can help find papers
that have been plagiarized. The
simplest is to take a doubtful
line from the assignment and
search for that line, enclosed in
quotation marks, in a search
engine such as Google, Yahoo,
or Dogpile. If the student could
find the assignment on the
Internet, so can the teacher-
librarian or the classroom
teacher.

Working with the teacher-
librarian to teach students good
research and note-taking skills,
and to require students to follow
every step of the Ministry of
Education’s Research Quest

To become lifelong
learners, students
must know where 

to find information,
how to evaluate 

and use that 
information…

when they research will make
plagiarism difficult and
unnecessary. To become lifelong
learners, students must know
where to find information, how
to evaluate and use that infor-
mation, and how to evaluate
their research performance.
Once students become comfort-
able with this process, the
temptation to plagiarize will be
much less.

Diane Gallagher-Hayashi is a
teacher-librarian at Stelly’s
Secondary School, Saanich.

Resources

Lathrop, Ann, and Kathleen Foss.
Student cheating and
plagiarism in the Internet era: 
A wake-up call. Englewood:
Libraries Unlimited, 2000

Aboriginal
education
conference

T
he Aboriginal education
conference, jointly
sponsored by the BCTF
Aboriginal Education

Advisory Committee, the
BCTF’s First Nations Education
Association, and UBC’s Native
Indian Teacher Education
Program (NITEP), was held
October 21 to 23, 2004. Close
to 400 participants and
facilitators attended the
conference at the Longhouse,
University of B.C. 

BCTF President Jinny Sims
kicked off the conference with
an official acknowledgement of
the Musqueam territory. She
gave the opening welcome
from the BCTF and raised her
hands to NITEP for its
leadership in Aboriginal
teacher education. She
congratulated NITEP on 30
years of perseverance and
dedication to Aboriginal
education.

A student panel of three
generations of NITEP
graduates gave their
impressions of their lives since
graduation and of being
teachers.

David Rattray opened the
conference with a keynote that
engaged all participants to
break out of their comfort
zones. He asked the
participants to speak to one
another about why they were
here and about what they were
passionate about. Rattray set
the tone for the conference
and left participants feeling
good about what they have
been doing in Aboriginal
education.

The various workshops
ranged from Aboriginal history
and culture, students’ experi-
ences in public school, literacy
for young children, and how to
take care of new Aboriginal
teachers.

In the evening we had a
banquet for all the participants
to attend and feast and marvel
in the festivity celebration for
NITEP’s 30-year-old program.

Saturday featured more
workshops and a luncheon for
local presidents and their
designates at which enhance-
ment agreements were
discussed. Designates were
picked because of their willing-
ness and or commitment to
Aboriginal education as well as
to bring back information on
enhancement agreements.
Comments ranged from “I
would never have gone to an
Aboriginal Education confer-
ence, because I am not
Aboriginal” to “I feel so very
lucky to have learned so much.
I found out I know so little and
this experience has changed
my perceptions about
Aboriginal education.” 

After the panel discussion,
lots of questions were raised
regarding education funding
for Aboriginal students in both
the public and band systems,
why unions?, employment
equity, and more. Our panelists
did a fantastic job answering
the questions.

Our ending keynote was Rita
Bouvier, here from the Sask-
atchewan Teachers’
Federation. Her presentation
spoke to us all about the
importance of anti-oppressive
education. She spoke about the
nature of oppression and
implications for bringing about
change. Rita Bouvier infused
her own experience within the
context of teaching for social
justice.

The weekend was a great
success, despite having to
move among three buildings.
The conference feedback was
uplifting and very positive.

– Chris Stewart

Teachers’ tips
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Health and Safety

10 gems from the
members’ guide

by Maureen L. MacDonald

T
he Members’ Guide to the
BCTF contains all the
Federation’s policies and
procedures adopted since

1953, the goals, the local and
provincial fees, the Code of
Ethics, the Simplified Rules of
Order, and lots more. The whole
book is a treasure trove of
information, well worth reading.
Here are 10 of my favourite
policies about health and safety.

1. 39.59, p. 142—That custodial
staff be provided at all times that
schools are in session and that
sufficient custodial time be
provided each day for thorough
cleaning of school facilities and
grounds. – 2001 AGM

Biohazardous materials need
to be removed right away. It’s
the law. No one wants to walk
through goose droppings on the
front steps of the school, or step
around vomit that the custodian
will clean up in the evening.
Teachers are not required to do
the cleaning. That’s one reason
each school has an adminis-
trator. 

2. 40.01, p. 142—That students
and teachers have the right to a
learning and working environment

free from sexual harassment.
– 1982 AGM

Too many teachers have used
their sick leave to avoid the
distress of being harassed. Some
have gone on to use the Salary
Indemnity Plan that all members
pay for. 

Don’t put up with harassment.
Grieve using the provisions of
the collective agreement. Report
the harassment to the Joint
Occupational Health & Safety
(JOH&S) Committee at your
worksite. There’ll be an
investigation.

3. 53.A.15, p. 156—That the BCTF
urge the Ministry of Education to
ensure that every teacher has ac-
cess to in-service training neces-
sary to teach violence-prevention
programs. – Dec. 1993 Ex.

This request has not been
dealt with adequately by a long
list of ministers of education.
Let’s try to fix that on May 17,
2005.

4. 53.A.29, p. 156—That no stu-
dent new to a school be in attend-
ance at school until a background
check has ascertained that the
student poses no risk or until a
plan has been written and com-
municated to all staff likely to

have contact with the student and
adequate resources are in place
which eliminates or minimizes the
risk of violence and which
includes a response-to-critical-
incidents strategy detailing roles
and responsibilities. – AGM 2001

Risk-assessment procedures
for violence in the workplace
are found in WCB Regulation
4.28–4.31. Some schools now
delay entry of new students for
at least one day, pending the
arrival of more information and
giving staff a bit of time to make
the right placement. Raise this
with your JOH&S committee.
One day is a start, but is it
enough?

5. 13.D.09, p. 97—That locals and
district health and safety commit-
tee members (a) encourage all
health and safety representatives
to utilize their entitlement to an
eight-hour annual education leave
under S. 135 of the Workers
Compensation Act, and (b) request
the BCTF/WorkSafe course as the
content for the educational leave.
– Nov. 2000 RA

All members of all JOH&S
committees are entitled by law
to release time annually for
eight-hour training. That means
all teacher reps, all support staff
union reps, and all employers’
reps. The BCTF offers excellent,
extensive tripartite training
under the auspices of the WCB
WorkSafe program. Get your
committee to request it, and tell
your local H&S rep.

6. 39.51, p. 141—That instruction
in hand washing be given in
schools. – 2001 AGM

Delegates to the 2001 AGM
poked fun at the idea of singing
“Twinkle, twinkle, little star”
while washing their hands, but
they knew that hand washing is

the best defence against
contagious diseases. Teach it to
your students, young and old.
Download a copy of the hand-
washing poster from the BCTF
web site www.bctf.ca/
education/health/.

7. 12.09, p. 82—That only nutri-
tious foods should be sold in
school cafeterias.” – 1974 AGM,
Oct. 1980 RA

12.35, p. 84—That the Ministry
of Education provide monetary
incentives to schools to ban the
sale of junk food and drinks from
their premises. – May 2004 RA

It is as if the headlines were
snatched right out of our
policies!

8. 13.D.13, p. 97—That a safety
plan for working alone as required
by OH&S Regulation 4.21 be
provided by the employer for all
BCTF members who work alone.
– 2001 AGM

School districts in which
teachers have keys to schools
have procedures such as phon-
ing a central number to state
the expected time to be spent in
school on evenings or weekends,
and phoning back to check out.
Others have a buddy system in
place so a teacher is never
working alone. 

Reporting time is coming. If
you teach in a portable or an
isolated classroom meet parents
in the library or the office for
safety.

9. 13.D.12, p. 98—That all
schools and worksites be non-
smoking areas. – 1987 AGM, 2004
AGM

Did you know that there are
still some schools where
students smoke on the property?
Staff members haven’t done that
for years now! Last year, some

teachers declined to supervise
the smoking students, saying
that it is unsafe work. Admini-
strators took over the duty. Let’s
encourage school boards to go a
step further. 

10. 39.01.6., p. 140—That
construction protocols must be in
place before any renovations or
alterations, including painting,
start. – Jan 2003 Ex

The BCTF Construction/Reno-
vation/Maintenance/Repair
Protocol is found at bctf.ca/
education/health/Construction
Protocol.html. Refer to it in
discussions about changes to
your school facilities. You don’t
have to be allergic to paint
fumes to care about the noise
levels, the safe passageways,
and the visitors’ identification
badges.

What do you think?
Did I pick your favourites? Do

you have others? Let me know.
Or write a letter to the editor. 

Will you help?
All the above statements are

policies, not procedures. They
deal with matters over which
the BCTF does not have com-
plete control. By promoting
BCTF policies at every oppor-
tunity, members increase the
chance of implementing them.
At least we’ll feel better for
trying. Be safe out there.

Maureen MacDonald is the
prevention officer in the Health
and Safety Department.

To put your name on the BCTF
occupational health and safety 
e-mail list, e-mail your request 
to Whitney Burgess, wburgess@
bctf.ca.

NOTE: The Members’ Guide to the
BCTF is sent to all schools on a
two-copies-per-staffroom basis,
and distributed to other members
on request.

On being well

Healthy workplace week
by Julia Johnson

D
id you know that
October 25 to 30 was
Canada’s Healthy
Workplace Week? Since

October 2001, this yearly event
has been initiated by the
National Quality Institute (NQI)
to celebrate both organizational
and personal health. During the
week Canadian organizations
are encouraged to learn about
and participate in organizational
health, and prevention and
wellness strategies designed to
increase awareness about the
importance of healthy work-
places and the relationship a
healthy workplace has to the
long-term success of an
organization. According to Dan
Corbett, president and CEO of
the NQI, research on workplace
health is clear: “The lack of a
comprehensive approach to
workplace health is having a
negative impact on all aspects of
work and society. Low morale,
employee absenteeism,
decreased productivity, and high
turnover create a ripple effect
throughout society on families,
businesses, and the healthcare
system.”

The World Health Organiza-
tion states that the number-one
world health issue is stress in
the workplace. Lyle Hargrove,
director of Health, Training, and
Safety Fund, in Toronto, spoke
to this issue in 2001 when he
tried to negotiate wellness
initiatives for the Canadian Auto

Workers’ union. He said, “Stress
in the workplace is the number
one issue and the speed of
change [which affects the
degree of stress employees
experience] is only going to
accelerate.” Hargrove believes
that employers have an
obligation to look after their
employees at work and at home,
and the way to do that is to
make workplace wellness and
health promotion a business
priority.

From a business perspective,
wellness in the workplace has
become an issue for companies
today because of their need to
stay competitive in the global
marketplace. The view being
held by many business vision-
aries and some CEOs is that
corporations need to reinvent
themselves so the workplace
attracts the most talented
people. To do this, companies
need to create the most nourish-
ing environment for personal
growth, where their employees
can flourish. The belief of the
business community is that
companies without effective,
comprehensive worksite well-
ness and health-promotion
strategies will find themselves at
a competitive disadvantage. The
Buffet Taylor National Wellness
Survey Report of 2000 revealed
that just 17% of the 414
employers surveyed were
providing comprehensive
wellness programs.

In education, the need for
workplace wellness programs

has never been greater. Daily
stressors of increased class size,
disregard for class composition,
insufficient teaching resources,
classrooms that no longer
accommodate the increased
number of students, decreased
support for students with special
needs, increased demand for
testing and accountability,
greater expectations for in-
creasing student performance,
devaluing of best teaching
practices by political leaders,
inadequately thought out
initiatives, etc., all create a
teaching and learning environ-
ment with low morale and
conflict among colleagues—far
from enabling or flourishing. 

Workplace wellness
programs remind

individuals to take
care of themselves.
Dr. Martin Brokenleg, in his

keynote address to teachers in
Quesnel on October’s profession-
al development day, stated,
“every child is at risk today,”
and the way to reach an “at-risk
child” is to focus on her or his
wellness. With today’s teaching
and learning conditions, in
addition to every child’s being at
risk so is every teacher. 

Workplace wellness programs
remind individuals to take care
of themselves. For school
districts that do not have a
universal wellness program, for

schools that are too busy to
make wellness a workplace
priority, I offer the “12 Gifts for
Workplace Support” adapted
from the Global Business and
Economic Roundtable on
Addiction and Mental Health.

1. The gift of helping out: Go
out of your way to ask your
neighbour at work if she or he
needs help.

2. The gift of clear expecta-
tions: Make sure people know
what is expected of them. 

3. The gift of job fulfilment: A
pay cheque buys bread for the
table. Job fulfilment buys bread
for the soul. Employers need to
make sure that employees have
the tools and the time they need
to do the job they are qualified
to do. 

4. The gift of sharing success
not just work: Make an effort to
share the credit for the things
that get done well at work.

5. The gift of inclusion: Make
sure your colleagues at work
are included in meetings, going
to lunch, sharing information.

6. The gift of casual chat:
Make an effort each day to
connect with as many people as
you can. Ask your colleagues
how they feel about something
that is important to them. 

7. The gift of listening: Seek
first to understand and then to
be understood to avoid
misperceptions.

8. The gift of trust: Co-
workers need to show one
another their trust.

9. The gift of being home:

During these stressful and fast-
paced times, each of us needs to
be respectful of the various
home demands for which our
colleagues are responsible: an ill
child, elderly parents at home or
in the hospital, needing to be
home when children return
from school. 

10. The gift of fairness:
Ensure that fairness is an
established practice. 

11. The gift of humour: If
laughter is the best medicine,
then school environments are in
need of heavy doses. Look for
humour in the everyday things
that are a part of your work life. 

12. The gift of forgiveness: Be
ready to say you are sorry when
workplace conflict occurs.
Stressful work environments are
breeding grounds for a multi-
tude of troubling situations.

It is important during these
taxing times that we support
each colleague with her or his
teaching assignment. When we
give one another the 12 gifts of
workplace support we can
create healthy workplaces
together in spite of our working
and learning conditions.

Julia Johnson, a learning
resource teacher at Red Bluff
School, in Quesnel, is a BCTF-PD
wellness associate. E-mail
johnsonj@abccom.bc.ca

To book a BCTF wellness
workshop or other workshops, call
1-800-663-9163 (local 1857), or
604-871-1857, or check the web
site: www.bctf.ca.

http://bctf.ca/education/health/constructionprotocol.html
mailto:wburgess@bctf.ca
mailto:johnsonj@abccom.bc.ca
http://bctf.ca
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Supervision of learning:
The new panopticon

by Pat Clarke

P
anopticon: A building in
which a lone guard can
supervise a large number
of prisoners (or workers)

without their knowing they are
being observed at a given time.

Panopticon, if you look that
word up in a standard diction-
ary such as the Gage Canadian,
you won’t find it. That is
probably because it is a word so
old and so seldom used that it
has entirely fallen from even
occasional usage. But in keeping
with our so-called education
leaders’ rushing headlong into
making every discredited,
unproved, and generally
dubious neo-conservative fad a
part of the foundation of our
public education system, we
teachers are about to be placed
in a metaphoric panopticon.

The Supervision of
Learning project is a
regressive, unneces-
sary, and unhelpful

nuisance.

The panopticon was an idea of
the utilitarian philosopher
Jeremy Bentham in the early
19th century. He believed
schools could be well served by
the same principle of super-
vision as that offered from the
panopticon, that is, “constant
and universal inspection.”

Bentham went on to describe
an approach to education that
fixated on standards, informa-
tion gathering, and recordkeep-
ing. These were to be monitored
by a system of “hierarchical
observation” and “normalizing
judgment.” He coined these
terms and the panopticon
concept in 1816, in the midst of
the Industrial Revolution. Isn’t it
remarkable that while all of the
most nefarious features of that
time, child labour (except for
B.C.), company stores, and
indentured labour have been
assigned to history’s dust bin,
the language and mechanisms
of hierarchical control still have
credibility in some places. Some
people still believe those things
work, and, astonishingly
enough, a good number of those
people live here and work as
administrators and bureaucrats
in the B.C. public school system.

Our evidence that this vestige
of the Industrial Revolution has
found a home here in B.C. is
coyly named the “Supervision
for Learning” project currently
being shopped around the
province by a team from the
B.C. Principals’ and Vice-
Principals’ Association funded
by a grant from the Ministry of
Education. It is, metaphorically
speaking, a panopticon, an
instrument for surveillance.

There is an important
difference, however, between
the blunt instruments of the
Industrial Revolution and the
modern-day mechanisms of
control with which our educa-

tion leaders are so besotted. In
our times, we have what is
known as manufactured con-
sent. Under a shroud of
marketing babble, just the right
turns of phrase, those being

A great deal of the
language reveals a

deep distrust of
teachers and an

attitude that sees
teachers as widgets
to be fixed rather
than professionals
to be supported.

controlled, in this case teachers,
become convinced that they
actually have some status in the
whole scheme. So the control of
our professional lives that
naturally follows from
industrial-style supervision is
made palatable by compelling
descriptors like “a spirit of
inquiry” and “reflective
dialogue.” We are not ordered to
comply, but our consent is
managed, and we become
unwitting victims of manage-
ment by slogan.

The challenge for us is that
the slogans are beguiling. At
first glance, the Supervision of
Learning project has a certain
appeal. It looks as if it could be
a genuine effort to support us in
our ongoing interest in
improving our teaching. There
are, for example, references to
giving teachers opportunities to
“dialogue about teaching and
learning.” The problem is that

the velvet glove of a professed
interest in supporting teachers
has iron digits poking out. Those
digits point away from support-
ing teachers and toward
surveillance and evaluation.

A closer reading of the docu-
ments being used in promoting
the project reveals that the
authors’ idea of supervision of
learning is really about intimi-
dating teachers into supporting
an accountability strait jacket
that has more to do with
administrative empire building
than improving student
learning. A great deal of the
language reveals a deep distrust
of teachers and an attitude that
sees teachers as widgets to be
fixed rather than professionals
to be supported. Some
examples: “the spectre of
teacher autonomy is in decline,”
“supervision is a part of the
accountability framework and
now someone is minding the

Any project that is
so blatantly

committed to control
more than support
is doomed to fail.

store again,” and perhaps most
demeaning of all, “by focusing
on learning and results teachers
have been forced to come to
terms with the fact they are not
self employed.”

Spirit of inquiry? Reflective

dialogue? This conveys the mind
set of a small plant middle
manager not a so-called
education leader. The plant-
manager mentality is further
revealed in one of the practices
the principals’ road show is
promoting. It is called the five-
minute walk or walkabout.
(Perhaps small plant manager is
the wrong comparison, how
about Prince Philip?) The
apparent purpose of the five-
minute walkabout is to reveal “a
strategic plan of scheduled
observation of student learning”
and to make “regular purposeful
visits to classrooms to gather
explicit data on learning and
teaching.” In five minutes? Why
not just settle for checking out
the room temperature and the
state of the waste baskets. This
is not about supporting
teachers; it is about hierarchical
observation and managing
minutia.

The BCTF has for more than
15 years had a Program for
Quality Teaching. It is a teacher-
developed, collegial approach to
improving teaching. It recog-
nizes that practising teachers
are more than able to identify
issues and problems in teaching
and work together to resolve
them, supporting one another in
the process. Two years ago,
ministry officials and represen-
tatives of the principals and

“…supervision is a
part of the

accountability
framework and now
someone is minding
the store again…”

vice-principals’ association
wanted to discuss with us the
whole matter of improving
teaching. We offered the
Program for Quality Teaching.
They went away and never
came back. Some months later,
they launched Supervision of
Learning. It is clear that they
never were interested in
improving teaching—only in
coming up with a surveillance
instrument that would grease
the wheels of the accountability
pie wagon.

The Supervision of Learning
project is a regressive, unneces-
sary, and unhelpful nuisance. It
will not improve teaching any
more than any other of the
many poorly planned, autocrati-
cally implemented fix-the-
teacher schemes. The modern
language of “dialogue,” and
“rich and deep discussions on
teaching and learning” cannot
mask the fact that this is
regurgitated pablum. Any
project that is so blatantly
committed to control more than
support is doomed to fail. It
won’t work because most
teachers won’t let it work and
we won’t let it work, because it
won’t help us with the two really
important questions: Why
should we teach this? and What
is the best way to teach this
child? So go ahead and mind the
store. We have something more
important to do.

Pat Clarke is director of the
BCTF’s Professional and Social
Issues Division.

Is this
supervision
or is it
evaluation?
by Peter McCue

H
ow do you know if
learning is being
supervised or if you are
being evaluated? There

is a difference between super-
vision and evaluation. Under
Section 4.5 (7) of the School Act
Regulations, principals do have
the authority to supervise.
Under Section 4.5, they also
have the responsibility to
evaluate. Our collective agree-
ment, the contract between the
employer and ourselves, gives
the framework on how the
evaluation is to be carried out.

violates the contract language
around evaluation.

Local presidents and BCTF
field service staff are seeing
memos and notes with expecta-
tions, letters of direction, and
letters of discipline containing
evaluation that addresses issues
out of context or without
discussion of events. Many of
those letters and memos that
refer to issues out of context are
ending up in individual
personnel files. Some contain
language that is disciplinary and
should involve representation.
Contact your local president or
consult with your staff rep when
that happens. Such missives
could have ramifications for you
later in your employment, or
with the BC College of Teachers.

Evaluation and supervision are
not interchangeable.

Administrators supervise by:
• bringing ongoing and

emergent issues to staff
committee meetings or staff
meetings.

• checking all report cards
that are sent to parents.

• checking to see that
teachers arrive at school on
time.

• dealing with parents.
• ensuring that teachers

submit attendance records.
• ensuring that files are

kept, IEPs are developed, the
resources needed to do the work
are provided, and year-end
records are completed.

• possibly asking for
previews and course outlines.

Permutations are arising from
some over enthusiastic
attendees of a B.C. Principals’
and Vice-Principals’ Association
(BCPVPA) workshop on
supervision of learning, being
offered to administrative officers
(AOs) around the province. Part
of it is a condensed version of
Charlotte Danielson’s “Frame-
work for Teaching,” designed
for work with student teachers.
We’re seeing that legitimate
supervision is becoming
snoopervision. Rather than a
climate of collegial improve-
ment, we see an abuse of power
and a selective model of
progressive discipline that

We’re seeing that
legitimate

supervision is
becoming

snoopervision.

Rather than a
climate of collegial
improvement, we
see an abuse of

power…
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Request copies of
any notes made,
and discuss any

notes taken. 

Contact your local
office with any

concerns.

Some members report
increased detail and expecta-
tions arising from the previews
and overviews, with requests
for teachers to indicate how
they are meeting the school
goals through instruction and
to make links to the
accountability-contract
language. Particular emphasis
is being placed on literacy
goals.

We are seeing attacks on the
use of professional
development, teacher

by David Denyer

E
arly in this present
government’s assault on
education and teachers,
the deputy minister of

education introduced documents
setting the agenda. Emblazoned
on the front page, and much
repeated ever since, has been
the mantra “It’s all about
achievement.”

It is somewhat surprising that
this slogan has never been
challenged or subject to critical
appraisal. There is no knowing
what it’s refers to or what
defines achievement. These
words appear to be a thinly
veiled exhortation to relentless
striving.

Noticeably absent from this
“achievement” vocabulary is any
notion of enjoyment, pleasure,
or recreation. Instead there are
accountability, data collection,
and, most recently, supervision-
supervision of teachers, con-
ducted by principals who are
themselves supposedly super-

autonomy (referred to as the
“spectre of teacher autonomy”
in one of the BCPVPA
workshops), unilateral
changing of the name of
professional days to “staff
development,” and significant
attempts to redefine language
around leave approval to
approval of the professional
development activity itself.

Workshops with such titles as
“Getting the Deadwood to
Bloom Again” and “How to
Assess Effective Instruction
With the Five-minute Walk
Through” are being offered.

How do you know if your
principal is supervising or
evaluating when she or he
drops into your classroom?

• If she or he comes in with
pencil and paper and sits down
and takes notes, it’s evaluation.

• If she or he comes in to
see that you’re teaching what
your timetable says and doesn’t
stay long, she or he is
supervising.

• If she or he comes in and
takes a reading group, it’s team
teaching.

If evaluation is taking place,
ensure that the contract
language on evaluation is being
followed. There are processes
that are to be followed, and,
where there is need, plans of
assistance should be developed
and offered. Many are offered
in co-operation with the BCTF
and the local. The Peer
Support, Program for Quality
Teaching, and professional-

support initiatives are
examples.

If you feel that you are
having a significant number of
unhelpful classroom visits or
that it appears supervision is
becoming evaluation, there are
things you should do:

• Document the time,
length, number, and purpose of
visits.

• Request copies of any
notes made, and discuss any
notes taken. (If notes are taken,
the evaluation language comes
into play and should be
followed.)

• Contact your local office
with any concerns.

• Know the evaluation
language in your collective
agreement, and play an active
role in your evaluation.

The collective agreement was
reached through a process of
give and take over many years.
The contract is not only the
teachers’ contract. It is the way
both parties have agreed to
operate. The BCTF workshops
that are being offered to our
school reps on teacher
supervision are a beginning. We
all want what’s best. The way
to have that happen is by
involving teachers in the
process.

Peter McCue is an assistant
director in the BCTF’s Field
Service Division.

It’s all about achievement
vised by directors and
superintendents who are in turn
supervised by the deputy
minister and the ministry. It is a
top-down, paternalistic model of
continuous surveillance
ostensibly aimed at improving
instruction (no longer teaching)
and of course “achievement” (as
measured by tests).

It is a top-down,
paternalistic model

of continuous
surveillance

ostensibly aimed at
improving

instruction…
Aside from the totally absurd

and insulting assumption that
lurks behind this initiative—that
somehow teachers and teaching
are running amok—what will
this do to our concept of and
practice of teaching and
education? Teachers, I fear, are

going to be increasingly cajoled
and intimidated into using an
ever restricted, defined, and
officially sanctioned pedagogy
(thinly disguised as “best
practice”).

That pedagogy will be
directed at serving a narrow,
compressed curriculum in which
the only things that matter are
literacy, social responsibility,
and, to some extent numeracy.
But above all, what matters
most will be improved FSA
scores and measurable results.

Any notion of meaningful
teacher autonomy (critical to
being a professional) will be lost
and teachers will become mere
functionaries charged with
manipulating prescribed mater-
ials and strategies in the service
of a cynical political agenda
aimed at portraying a system
that can somehow be successful
despite vastly reduced support.

In concert with the other
political directions this govern-
ment is pursuing, we are
witnessing a war on childhood.

Schools are becoming “work
camps” and children simply
compliant human capital to be
equipped with marketable skills.
To ensure attainment of
government’s “deadening” goals

Schools are
becoming “work

camps” and
children simply

compliant human
capital to be

equipped with
marketable skills. 

and objectives, the establish-
ment of which teachers have
never condoned or been part of,
supervision will be a key
component.

David Denyer is an assistant
director in the BCTF’s Field
Services Division.

PRIVATIZATION

Photo
contest:
win a copy
ofThe
Corporation

Take your camera around
your school and photograph
examples of commercializa-
tion or privatization. Send
the best to the BCTF Task
Force on Privatization to
enter the Commercialization
Photo Contest. Attach the
photos to an e-mail message
to lkuehn@bctf.ca or mail
them to the task force at the
BCTF.

The photo that best
demonstrates commercial-
ization will win the DVD of
The Corporation.

Please send your photos in
by January 14, 2005.
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Au palmarès 
du bien-être en
immersion et
au programme
francophone
par Josiane Parrouty 

A
fin de mieux gérer le
quotidien, il faut vivre
l’essentiel et développer
l’art de vivre au sein

d’une société complexe.
Nos enseignantes et ensei-

gnants dans les programmes
d’immersion et francophone
s’efforcent de donner à leurs
élèves une éducation scolaire
éclectique qui tient compte de
leur nature et de leurs besoins
affectifs.

Dans la vie il n’y a pas de
solution. Il y a des forces en
marche : il faut les créer et des
solutions suivent.

– Antoine de Saint-Exupéry

En ce début de millénaire, la
mission des enseignants est
d’éduquer pour aider à être

Au-delà de la scolarité,
l’éducation passe par le jeu,
l’observation, la télévision, les
amis, sans parler de l’exemple
permanent des parents et des
professeurs. Enfin, l’éducation
véritable, c’est celle qui ouvre
l’esprit sur la vie. Il ne suffit pas
d’exceller en mathématiques, en
sciences humaines ou d’être
bilingue, il faut développer des
facultés mentales qui permet-
tront à tout individu de gérer
son apprentissage et son stress.

Éduquer par rapport aux
besoins de l’apprenant

De nos jours, l’éducation situe
l’apprenant dans un environ-
nement global et elle l’initie à
des domaines complexes,
inclusifs de conscience,
nécessitant le développement de
sa capacité de prendre des
décisions et de développer ses
intelligences. Éduquer signifie
stimuler chez l’enfant le désir
d’actualiser son potentiel
personnel inné.

Au sein du 21e siècle, nous
remplissons nos cœurs de savoir
et nous oublions parfois que
nous sommes des êtres
humains. Notre ambition
technologique ne vise pas à la
production d’individus
psychologiquement sains. Il
suffit de lire les programmes

éducatifs avec un regard
transpersonnel pour
s’apercevoir qu’il y a des possi-
bilités d’ouvrir les horizons des
jeunes. Nous avons la responsa-
bilité de les mettre au courant
de toutes les cultures humaines
et particulièrement de la
francophonie dans le monde.

Chaque heure de cours dans
la classe de français pourrait
être une occasion pour
développer l’intelligence
émotionnelle des jeunes. La
motivation et la richesse
intérieure de l’enseignante ou
de l’enseignant seraient le
modèle de choix dans la classe
d’immersion ou du programme
francophone.

Quelle que soit la méthode
pédagogique choisie, les vertus
telles que la tolérance, l’empa-
thie, la gestion du stress, la
curiosité, la créativité, la
tranquillité, la persévérance,
l’amitié, le courage, le succès et
la compréhension développe-
raient la potentialité des
apprenants.

Quelques suggestions pour
minimiser le stress des élèves :
• Être à l’écoute des jeunes que
nous accompagnons sur le
chemin de la vie
• Accepter leur imaginaire
• Développer les dimensions du
bien-être de l’enfant

– Dimension physique (le
corps) : exercice, relaxation,
nutrition et repos

– Dimension mentale (les
intelligences multiples) : lecture,
écriture, mathématiques,
sciences, sciences humaines,
apprentissage de nouvelles
habiletés et éducation générale

– Dimension émotionnelle (le
cœur) : développement de
bonnes relations interperson-
nelles, le sens de l’humour, le
rendement de service dans la
communauté

– Dimension psychologique
(l’esprit) : développement de
l’intelligence intrapersonnelle,
l’estime de soi, la compassion

– Dimension spirituelle
(l’âme) : méditation, visuali-
sation, journal intime, réflexion,
visionnement de média de
qualité.

Au palmarès du bien-être de
l’enseignante et de l’enseignant :
• Comprendre l’interdépen-
dance du bien-être physique et
émotionnel
• Gérer le stress et réagir aux
changements de façon
responsable
• Être flexible et capable de
s’adapter

• Gérer son temps et son
énergie
• Prendre le temps de réfléchir
et de trouver la paix
• Être capable de se renouveler
et avoir le goût d’apprendre
• Prendre du temps pour soi
• Cultiver l’amitié et respecter
les autres
• Être fier de ses accomplisse-
ments et de ses réussites
• Développer une intégrité
personnelle.

Un maximum de bien-être est
une condition nécessaire pour
un niveau rehaussé de
performance individuelle à
l’école et dans la vie.

Josiane Parrouty enseigne à
l’école Laity View à Maple
Ridge.

Synopsis
Teachers can assist their

students in developing coping
skills to deal with their daily
school life. Learning to manage
stress must remain an
important goal.

Correction 
Dans notre dernier article du

mois d’octobre, crédits auraient
dû être attribués à P. Darveau et
R. Viau, auteurs du livre La
Motivation des Enfants. Nous
regrettons cette omission.

L’Alphabet
Vivant 
by Kathleen Cherry

W
ith music, movement,
artwork, and stories,
L’Alphabet Vivant
inspires, interests,

and teaches the ABCs to French-
immersion students.

The book is the brain child of
three Kitimat teachers:
Madeleine Christiansen, Audrey
Rainville, and Maureen
Atkinson. Christiansen and
Rainville wrote the text;
Atkinson provided illustrations.

The alphabet book incorpor-
ates music, movement, art, and
stories for use in Kindergarten
through to Grade 2.

“We wanted to present the
alphabet in a way that would
stimulate and use all the senses,
and we knew the resource
wasn’t out there.” 

They created a simple version
for use in their classrooms. “It
was just a framework.

Originally, we had no intention
of publishing. It was meant as a
classroom resource.”

L’Alphabet Vivant has come a
long way since those early days,
and it has taken the teachers
into book publishing, recording,
and, most recently, conference
presentations. Authors
Christiansen and Rainville pre-
sented at APPIPC, (Association
Provincial des Professeurs
d’Immersion et du Programme
Cadre), October 21–23, in
Richmond.

“It was a very exciting step for
us,” Rainville said.

The project has involved a
number of exciting steps and
hard work. 

“We took that very simple
framework and wrote allitera-
tive stories for each letter. We
also set them to the music of
traditional children’s songs like
London Bridge or Frère Jacques.
We would go around humming
and laughing. It was a lot of
fun,” Christiansen remembers.

The work was originally
completed for a masters of
education course through the
University of British Columbia.

“Later, we decided to try for
publication. We sent it to about
nine editors. Of course, we got
some rejections, but we did get
a positive response from
Éditions Soleil Publishing. We
were delighted, although I don’t
think we realized the time and
effort involved before actual
publication,” Rainville
explained.

As illustrator, Atkinson had
some of the hardest work. She
had to take her original ink
drawings and make them into

Elections BC
education kit

Elections BC has developed a
Grade 5 and a Grade 11
education kit to assist teachers
in educating students about
their democratic rights and
responsibilities.

Youth participation rates in
electoral democracy continues
to decline in British Columbia
and throughout North America.
At the May 2001 provincial
general election, only 27% of
youth 18–24 years of age voted.
In order to ensure strong
democratic institutions in the
future, participation by all
segments of the population is
critical. Therefore, we would
appreciate your assistance in
helping us with this important
initiative.

If you would like to receive a
Grade 5 or a Grade 11 education

kit, please contact Elections BC
at electionsbc@gems3.gov.bc.ca
or call toll-free 1-800-661-8683.

There are also three VHS
tapes reflecting the three-part
documentary series that
explores the history, inner
workings, controversial impacts,
and potential future of big
corporations. Part 1: The
Pathology of Commerce, Part 2:
Planet Inc., and Part 3: The
Reckoning.

The DVD includes the feature
film version, chapters and
language options (French,
Spanish, English Subtitles) as
well as access to a study guide.

To buy the VHS or DVD go to
www.thecorporation.com/
canadaedu.

Animals in your
classroom

The BCSPCA has curriculum-
based classroom resources for
teachers exploring our relation-
ship with animals, people, and

nature. The lessons help build
empathy and critical-thinking
skills in a co-operative learning
environment.

Kindness Counts (K–2)
explores the similarities and
differences between people and
animals. Friends for Life (3–5)
focusses on responsible animal
care and how that relates to our
attitudes toward, and treatment
of, all animals. Cluck! The Life of
an Egg-Laying Chicken teaches
students about where their food
comes from and the needs and
natural behaviours of chickens.
Bite Free (K–5) is a guide to
teaching dog-bite safety. All the
units (except Bite Free, which
includes an award-winning
video) are in PDF format and
can be downloaded free of
charge at www.spca.bc.ca/
Educators.

Many BCSPCA shelters
provide presentations to your
classroom. Check with your

Yours for the asking
local shelter for availability. In
the Lower Mainland, humane
educators are available in all
school districts and have
temperament-tested animals
that will visit your classroom. To
book a presentation in the
Lower Mainland, call 604-599-
7297.

For classroom animal
guidelines, animal care
information, and information
about the BC SPCA Kids Club
visit www.spca.bc.ca.

larger black-and-white water
colours. She also assumed
responsibility for the front cover
and drew several full-colour
pieces for final selection by the
editor.

“That pretty much took care
of one summer,” she said.

Even more challenging,
Rainville and Christiansen were
asked by their publisher to
develop a CD to accompany the
book.

“This was something we had
not expected, but we found a
recording studio in Terrace and
spent many, many hours there.
When we hit a wrong note, we
had to go back and redo it,”
Christiansen said.

“I had not had voice lessons,
so this was quite new to me,”
Rainville added.

Even the weather acted up,
and both Christiansen and
Rainville remember a particu-
larly snowy drive that made
them decide that the life of a
recording artist might be more
dangerous than glamorous.

Despite obstacles, Rainville,
Christiansen, and Atkinson are
thrilled with the end product.

“It is very concrete, very
visual. It is specifically written
for French-immersion students,
and it is very Canadian. I think it
offers a valuable resource to
teachers and something that will
interest, excite, and teach
students,” Christiansen said.

Anyone interested in
L’Alphabet Vivant may contact
Éditions Soleil Publishing Inc. at
1-905-788-2674 or the fax order
desk 1-800-261-0833.

Kathleen Cherry is a district
counsellor, School District 82,
Coast Mountain.

The grassroots team at The
Corporation announces the
release of the paperback book,
The Corporation: The Patho-
logical Pursuit of Profit and
Power, which is available online
at www.thecorporation.com for
$14.99 USD. 

the

mailto:electionsbc@gems3.gov.bc.ca
http://www.thecorporation.com
http://www.thecorporation.com/canadaedu
http://www.spca.bc.ca/educators
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1LA 9972  Teaching for Social
Justice:  Vancouver, Coquitlam,

Maple Ridge Teacher Research. Edited
by Mohammed Shamsher and Elaine
Decker, 200 p. ©2004.  This book includes
research by teachers on teaching for social
justice. This collection of research reports by
a diverse group of 16 Lower Mainland
teachers reflects their passion for, and
commitment to teaching for social justice.
One of the most striking themes that
emerges is that the teacher authors care
deeply about their students as human
beings and at the same time, care just as
deeply that all students have rich
opportunities to learn and succeed.  $10

2 LA 8769  Music and Writing by
Rhonda Draper, CD and 18 p. ©2003.

Using this CD as a tool, your students will
learn how to make a simple sentence, learn
about the noun, the verb, the adjective and
the adverb, and learn how to “dress up”
their writing using the simile. Each exercise
is set to a catchy beat or melody allowing
your students to develop their musicianship
while they learn these important writing
concepts. Check out the author’s website at
www.themusicteacher. ca to listen to a 30-
second MP3 sample. Grades 1+  $25 

3 LA 9167A  Cowboy Up, Cole by Iris
Tuftin, 113 p. ©2002. This novel is a

story about a 12-year-old abused boy from
Vancouver who, after a family crisis, is sent
by his social services officer to her twin
sister’s family ranch in Alberta. At first Cole
is bitter and reluctant but soon begins to
respond to his new friends in the Hollis
family who are determined to introduce him
to their world of horses and rodeo. Before
long Cole is riding and roping but his
attempt to influence his young friend
negatively, by getting him to join him in
smoking, leads to a set-back and his need
to redeem himself with heroism. This novel
is a good story, and provides a teaching
tool to learn about horses and the inside
story of ranch life and rodeo, as the author
brings a lifetime of experience to her
writing. Grades 5–9  $12.95
LA 9167B  Cowboy Up, Cole—Teacher
Resource Unit and Novel Study 45 p.
This novel study for “Cowboy Up, Cole”
contains a variety of types of lessons and
activities. Includes reproducible lessons and
teacher guided information in a variety of
subject areas such as language arts, math,
art, drama and equine studies, research
activities, group projects, and web site
links. Grades 5–9 $14.95

4 LA 3113  Exploring Aboriginal
Culture: Pow Wow by FORED BC,

262 p. ©2004. This learning resource
package includes lesson plans on Totems
Tell A Story, Soap Sculptures, Pow Wow
Dances, and Traditional Aboriginal Food.
Also included are the following resources:
basic guide to First Nations names; map of
First Nations of Canada; recommended
book and website guide; aboriginal per-
spectives video resources; When Teaching
About Aboriginal People; an Historical Look
at Canada and BC's Relationship with First
Nations; guest speaker information; "Claire
and her Grandfather"; learning circle
classroom activities on First Nations; It's a
Pow Wow game sheet; aboriginal book list
for children and seven information booklets. 
Grades K–3  $39

5 LA9502A  Life on the Edge: A
Guide to Pacific Coastal Habitats .

Produced by Earthwise Media LLC, 34-
minute VHS videocassette, ©2004. In this
beautifully filmed video, explore different
marine habitats along British Columbia
shores. Meet the residents of sandy
beaches, eelgrass beds, rocky shores,
estuaries and kelp forests, all struggling to
make a living. The emphasis is on
adaptations to a variety of coastal
conditions. Also included are the forces
shaping the shores, tides, and coastal
geology. An 11-page teacher’s guide is
included with suggestions for review,
discussion and independent research for
each of the seven chapters. Grades 6–12
$29.95
LA 9502B Life on the Edge: A Guide to
Pacific Coastal Habitats—DVD   $29.95.

6 F8512  J’observe les insectes :
fourmis, mouches et grillons,

Brillon, Gilles. Éditions Michel Quintin, 82
p. ©1992. Ce livre est un guide d'activités
et d'expériences scientifiques faciles à
réaliser sur différents invertébrés qui nous
entourent. Le livre incite les élèves à
observer, à élever et à faire de petites
expériences pour découvrir la vie de ces
petites bêtes. 2e-4e année  $15.95

7 LA 1072  A Teaching Unit on
Consumerism and Media Literacy

Produced by Victoria International Develop-
ment Education Association, 20 p. ©2003.
Part of VIDEA's Global Learner Series. Other
available units in this series from BCTF are
LA 1073 “A Teaching Unit on Music and
Society,” LA 2031 “A Teaching Unit on
Global Warming,” LA 2032 “A Teaching Unit
on Peace and Conflict,” and LA 2033 “A
Teaching Unit on the Coffee Trade.” Includes
five lesson plans  about consumerism.
Students read a case study about consumer-
ism in North America, and they take a
critical look at how advertising affects
society. Includes overheads, handouts and
worksheets. Suitable for use in English and
Communications 11 and 12.  $8.95

8 LA 9170  Nonfiction Reading
Practice, Grade 6 , Produced by

Evan-Moor Educational Publishers, 176 p.
This resource book provides 20 topics in
the following content areas: social studies
(the Parthenon, U.S. court system, Queen
Hatshepsut, Ancient Olympics and Erik
Weihenmayer); science (ultrasound,
manatees, Apollo 13, International Space
Station and Rachel Carson); health and
safety (dangers of smoking, Internet safety
and Joseph Pilates); mathematics (the euro,
investing for the future and time zones);
and the arts (jazz, special effects, Drum and
Bugle Corps and Frank Lloyd Wright).
Includes a teacher resource page, a visual
aid that presents the topic graphically,
articles on the topic for three different
reading levels, and worksheets. Note that
the book is published in the USA.  $19.95

9 LA 2009  Do Some Great Thing by
Anthony F. Brown, ©2004. This 40-

min. DVD is a documentary that relates to
the story of the first Black pioneers who
arrived in B.C. in 1858, establishing
settlements on Vancouver Island and
Saltspring Island. The documentary
presents the trials, tribulations, and
accomplishments of the first black pioneers
who came to Canada with the intent to
integrate not segregate. The documentary
deals head on with the issue of racial
persecution, which spans two centuries and
three countries—Canada, USA and Great
Britain. A printed teacher’s guide is also
included.  Grades 10+  $29.95

10 LA 9662  Portraits of Our
Culture Produced by the

Vancouver School Board, 130 p.
©2004.This hard-cover, full-colour book
features the art work of Vancouver School
district students. Art teachers from 32
different schools helped secondary students
mentor elementary students on a variety of
collaborative projects around the theme
“portraits of our culture.” The students
painted their portraits on everything from
paper to stone, ceramic tile, and found
objects. They did wool felting, photography,
sculpture, and multi-media. Whatever the
medium, the children enthusiastically
depicted their diverse cutlures in brillant
colour. The images in this collection are
powerful in so many ways, and the
students gained confidence through shared
creativity and new friendships during the
process of this successful project. K–12
$36.95

More curriculum resources and information
are available at www.bcalmer.ca.

To order any of the above lesson aids, en-
close a cheque payable to the BCTF or
authorized purchase order to BCTF Lesson
Aids Service 100-550 West 6th Ave., Van-
couver, BC V5Z 4P2 or telephone 604-871-
2180 or toll free 1-800-663-9163, Local
2180, with a Visa or Mastercard. GST and
postage/ handling are included in the
prices. Orders are sent by return mail.
Lesson Aids office and display room hours:
9:00–5:00 Mon. to Fri. from Sept. to June;
9:00 to 5:00 Tues. to Fri. during July and
Aug.; 9:00–12:00 on Sat. during Sept.,
Oct., Jan., and Feb. bctf.ca/LessonAids

Ten new BCTF lesson aids Pension-planning tips 
for all teachers

by Dale Lauber

I
f you, as I am, are planning
to retire this year, there is
some planning to do. The
key to preparing for a happy

and successful retirement is
good planning that starts early
and is thoughtful and thorough.
The two dimensions essential to
good retirement planning are
financial and psychological.
While the power of investment
returns generally encourages an
early start to the financial
aspect of planning, preparing
mentally for retirement is an
equally important aspect of
planning and should also begin
early, well before the event.
What can you do to plan well for
retirement?

1. Attend a BCTF Pension
Seminar early in your career.
Pension information seminars
review the basics of the
Teachers’ Pension Plan and
incorporate changes to the plan
rules and regulations as they
occur. The information in the
seminars will help you maximize
your pension benefits and help
you to make informed pension
decisions throughout your
career. The schedule of
seminars, held for one half day
on Saturdays, appears in this
issue, and a poster is sent to
each school. There is no cost for
the seminars, and registration is
unnecessary.

2. Visit the BCTF web site on
pensions. That web site has a
great deal of helpful information
regarding the Teachers’ Pension
Plan. Topics such as purchasing
leaves of absence and tax impli-
cations of such purchases are
covered. You will also find a link
to the Personalized Pension
Estimator and the Purchase of
Service Cost Estimator. Visit
bctf.ca/pensions/.

3. Visit the Teachers’ Pension
Plan web site. This site is
another good source of informa-
tion about the Teachers’ Pension
Plan. Under “Publications” you
will find information about
purchasing leaves of absence,
transferring service from other
provinces, applying for child-
rearing credit, and even a copy
of the Pension Plan Rules. Under
“Tools” you will find the
Personalized Pension Estimator
and the Purchase of Service Cost
Estimator. There is also a
section of “Forms” so you can

print out and use the application
forms for different services. 
Visit www. pensionsbc.ca, then
select “Teachers.”

4. Consider purchasing your
leave of absence. The purchase
of a leave of absence will
increase your pension. In some
cases, however, that purchase
may not be cost effective. For
example, the purchase of a
maternity and parental leave of
absence, as defined by the
Pension Plan Rules, is always
cost effective, as the employer is
required to pay its share of the
contributions. On the other
hand, the purchase of a general
leave of absence may not be cost
effective for you. For more
information on the purchase of
leave of absence, visit the
Teachers’ Pension Plan web site,
and use the Purchase of Cost
Estimator. This will give the cost
of purchasing a leave of
absence. Then use the Personal-
ized Pension Estimator to
determine your pension at a
specific date. Calculate your
pension, then go back and add
in the pensionable and contri-
butory service being purchased
and recalculate the pension for
the same date. Compare the
increase in the pension with the
cost of the purchase to
determine if the purchase is cost
effective. All leaves of absence
since April 2002 must be
purchased within five years of
the termination of the leave or
termination of employment from
the employer, whichever is
earlier. Old leaves, leaves that
terminated before April 1, 2002,
must be purchased before March
31, 2007.

5. Do some financial
planning. The power of time
and investment return on
savings makes financial
planning an important part of
planning for retirement. The
earlier in your career you start
these savings and investments,
the more time they have to
grow. If necessary, use the
assistance of a financial planner
or the services of a financial
institution.

6. Contact the BCTF Income
Security Division. Though we
are not able to provide personal
appointments, we will certainly
respond to specific questions.
Use e-mail, alambert@bctf.ca or
dlauber@bctf.ca, phone 604-
871-1921 or 1-800-663-9163 or

fax 604-871-2287.
7. Contact the Teachers’

Pension Plan. Your specific
pension information is held by
the pension plan, and the plan
staff can also assist you with
your pension questions. Contact
Teachers’ Pension Plan, P.O. Box
9460, Victoria, BC V8W 9V8, toll
free: 1-800-665-6770,
Vancouver: 604-660-4088,
Victoria: 250-953-3022, fax:
250-356-8977. Web site:
www.pensionsbc.ca, e-mail:
TPP@pensionsbc.ca

Other pertinent pension issues
Reinstatements

A reinstatement repays to the
Teachers’ Pension Plan funds
that were taken out of the
pension plan at some date prior
to 1996. The refunds, plus
interest, may now be reinstated
in the pension plan. There is no
time limit on the reinstatement;
however, the interest will accrue
until the application for the cost
of reinstatement is received by
the pension plan. Application
forms are available from your
employer, your local, the BCTF,
and the pension-plan web site.

Purchase of 
less-than-half-time service

A new provision of the
Teachers’ Pension Plan allows
current active members to
purchase the time during which
they may have worked less than
half-time and did not contribute
to the pension plan. An
application form and detailed
information in a publication
entitled Pensionfacts is available
from your employer, your local,
the BCTF, and the pension plan
web site.

Joint trusteeship of the
Teachers' Pension Plan

The Teachers' Pension Plan is
a jointly managed pension plan.
The Joint Trust Agreement,
reached in April 2001,
established that the BCTF and
the government are the two
partners of the Teachers’
Pension Plan. Each partner
appoints five trustees to the
Teachers’ Pension Board of
Trustees. The trustees manage
the administration of the
pension plan and the investment
of the pension fund.

Dale Lauber is director of the
BCTF's Income Security
Division.

Medical travel insurance
M

any teachers are
looking forward to
travelling during
holidays. But 70% of

teachers don’t carry enough
extended health insurance
through their employer plans to
cover a major medical
emergency when travelling
outside B.C.—across Canada or
out of the country. Almost 100%
of the extended health benefits
plans (EHB) don’t pay up front
for emergencies. You must do
the paperwork and seek
reimbursement after you have
paid medical bills. This can tie
up your funds for months. 

One member suffered from
fainting spells while just across
the border in Washington. He
was taken to hospital, checked
out, kept overnight, and
released the next morning. The
bill was $5,000 U.S. Fortunately,
he had purchased out-of-
province medical coverage, and

all was taken care of. 
Do not assume you are

adequately insured before you
travel. If you are leaving B.C. for
any reason, for any length of
time, obtain adequate insur-
ance. You may not wish to risk
using up the entire lifetime-
coverage limit through your
employer’s Extended Heath Care
coverage.

As a BCTF member, you have
access to the BCTF-sponsored
MEDOC Out of Province/Out of
Country Emergency Medical
Insurance Plan if you choose.
The plan provides travel
insurance in one convenient
package at a reasonable cost
per month: 

• Flexible plan options
offering multiple-trip annual
plans of 17, 35, or 60 days to
use as many times a year as you
want.

• Premiums as low as $6 per
month include $5 million of

medical coverage and $2,000 of
trip cancellation and
interruption with each trip. 

• Medical emergency claims
are paid UP FRONT and all the
paperwork, including the
government portion is taken
care of for you. 

• Also covers return of your
vehicle, your children, pets,
extra expenses, emergency
dental, and much more.

For more information, call 1-
866-799-0000 or visit
www.johnson.ca/medoc_bctf.

Have yourself a safe and
happy holiday.

– Dave Scott

http://www.pensionsbc.ca
http://www.pensionsbc.ca
mailto:TPP@pensionsbc.ca
http://bctf.ca/pensions
mailto:alambert@bctf.ca
mailto:dlauber@bctf.ca
http://www.johnson.ca/medoc_bctf
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5 Southeast
Kootenay
Maria Altomare
Keith Coates
Roger Granville-Martin
James Hamilton
Glenn Hildebrant
Faye Houston
David Humphrey
Orest Kowalyshyn
Marshall Miner
Jim Price
Florence Reid
Elaine Ridgley
Marilee Robertson
Gerry Sobie
Steven Underhill
Keith Williamson
Natasha Wilson

6 Rocky Mountain
Rosemary Bradford
Maryann Emery
Robert Gordon
Barbara Mackie
Linda Madson
Raymond Picton

8 Kootenay Lake
Ernest Brierley
Eileen Browne
Edward Cox
Viola Doerfler
Ronald Elder
Elizabeth Farenholtz
Frank Goodsir
Tony Henderson
Glyn Humphries
Marlene Lord
Constance Marrello
William McDonnell
Jacqueline Moore
Sandy Pascuzzo
Bruce Paterson
Nellie Plotnikoff
Mary Russill
Milton Stanley
Wayne Stewart

10 Arrow Lakes
James Scown

19 Revelstoke
George Winingder
20 Kootenay
Columbia
Anne Bondaroff
Cheryl Bonowicz
William Burkholder
Michael Chapman
Ann Davies
David Davies
Frances Deadmarsh
Jaqueline Drysdale
Eleanor Dyck
James Horsland
John Kalmakov
Linda Louise
Carol McLean
Helen Morrish
Ken Nelson
Michele Shankland
Nora Sharp
Alan Sheppard
Sheren Spilker
Mary Vanness
Gita Walter
Clark White
Gary Williams

22 Vernon
Sam Banducci
Helen Beaty
Ruth Blankley
Brian Bonenfant
Dave Brennan
Cathryn Brown
Elly Cherkowski
Ann Cordingley
Sylvia Dussault-Wightman
Lorrie Jackson
Lorna Jaschke
Bev Johnstone
Sue Kershaw
Gordon Mann
Jim Martens
Brian Pierrot
Bob Pettit
Brian Shockey
Diane Sutherland
23 Central
Okanagan
William Adamson
Brian Barnes
David Cox
Andrew Daley
Kathleen Davy
Gordon Detta
Roger Duncan
Ronald Fazackerley
Peter Forster
Lorina Froese

Margaret Giroux
David Gunderson
Virginia Hallonquist
Sharon Harris
James Holtz
Wayne Margerison
Emil Nagy
Marguerite Scrimger
Margaret Smith
Terry Taylor
Loretta Thom
Ordie Towhey
Dennis Warner
Elizabeth Zaseybida

27 Cariboo-
Chilcotin
Laura Adrian
Paul Carnes
Judy Cripps
Shirley Gibson-Bull
Eleanor Godlonton
Susan Graves
Pat Hanson
Lorraine Jameson
Rita Jensen
Monique Jubinville
Linda Lord
Don Robichaud
John Tickner
Jim World
Charlie Wyse

28 Quesnel
David Bennett
Diane Caughlan
Eileen Chan
Alexander Domaszewicz
Ann Kakuno
Susan Pelkey

33 Chilliwack
Katherine Allan
Freda Atkinson
John Bogunovic
Margaret Bramble
Linda Brotherston
Kathryn Burr
Jane Garcia
John Hooge
James Lees
Helen Milliken
Donald Nicolls
William Polukoshko
George Rees
Dianne Richardson
Jacqueline Ross
Gary Wagner
Nicolette Waite
Gail Whetter

34 Abbotsford
Wayne Anthony
Patricia Behling
Diane Brooks
Roy Daly
Eva De Sousa
Sonya Elliot
John Fisher
Shirley Graham-Wilmot
Linda Heales
Carol Hedland
Robert Hotner
Gail Kariatsumari
Jane Khan
Jean Lewis
Marion Lindquist
Russell Maksymetz
Mary Ann Nagata
Bob Obradovich
Margaret Parkinson
Sylvia Peary
Judith Robinson
Marian Rosse
Marilyn Smith
Eileen Spencer
Sam Vandermeulen

35 Langley
Barry Brown
Peter Bull
John Clifton
Frank Dupuis
Irene Haddock
Stacey Jordan-Knox
Thomas MacDonald
Ronald Pratt
Donna Pyrch
James Ross
Eric Sandstrom
Constance Twemlow
Ashe Wallace

36 Surrey
Margery Allen
Elmer Anuik
Margaret Appleton
Donald Askew
Aqlim Barlas
Ezio Bennato
Lynda Bergstrand
Daniel Blake
Marlene Brayne

Anne Breslawski
Leonard Cameron
Diane Campbell
Anna Canino
Judith Carruthers
Susan Chong
Jean Church
John Clarke
Amy Clements
Dianne Comens
Gregory Cosens
Emily Cowen
David Davies
June Demcheson
Allison Downes
Gordon Edwards
Carol Falk
Anna Ferguson
Martha Fraser
Cornelie Friedmann
William Gemmell
Laurence Gill
Joyce Gillespie
Judith Gingrich
Wayne Gingrich
Daphne Graff
Russell Granbois
Rebecca Greenaway
Patricia Greenwood
Barbara Grundy
Joanne Gum
Joy Hamblin
Carla Harman
John Harper
Margaret Harriman
Colleen Harris
Darlene Haskins
Ruth Heinrichs
Helen Henderson
Nancy Henderson
Richard Hill
Faye Hodson
Susan Howard
Lorraine Hummel
Janet Jack
Wayne Joe
Marilyn Johnson
Debbie Kabush
Noreen Kirkby
Dianna Koftinoff
Catherine Koh
Linda Koropchuk
Thomas Kritikos
Roy Kurita
Olivia Laub
Barbara Lommel
Rosaleen MacFadden
Ann MacLeod
Pamela Manery
Joyce Mar
Lea Matthews
Judith McDiarmid
Patricia McDonald
Kevin McGladery
Margaret McIntyre
Susan Meades
Lynne Mervyn
Charles Metzger
Susan Mikitka
James Mills
Linda Gail Munro
Sylvia Murray
Al Myslicki
Alan Nutter
Michael O'Brien
Jim O'Malley
Myra Ottewell
Patricia Oura
Sestilia Pettovello
Terry Pratt
John Ramsey
Howard Rossman
Karyn Ruddick
Patricia Ryan
Ralfe Sanchez
Walter Schroeder
Eileen Seymour
Diane Shoemaker
Rosie Sieg
Jill Siegler
Marlyn Sparks
Richard Starchuk
Josephine Timewell
Terri Tourino
Victor Vollrath
Nana Wardrop
Eunice Wing
Janet Witt
Carol Wright
Jane Youngberg

37 Delta
Elaine Adams
Wendy Aiken
Maureen Attwell
Philip Ayers
Robert Bagshaw
Bill Bellamy
George Benda

Lawrence Bertoia
Karen Bowing
Donna Boydston
Jill Brown
Graham Bryan
Nan Cart
Dell Catherall
Carol Chappell
John Clement
Leon Cooper
Louise Cowan
Beverley Cunningham
Nonie Davies
Brian Davies
Trudy Des Lauriers
Lynda Edger
Peter Edwards
Blynis Evans
Stephen Fera
Evelyn Fraser
Reginald Frey
Ursula Fulginiti
Karen Green
Mary Green
Ilene Jo Greenberg
Sharron Gunn
Betty Halpenny
Walter Hames
Rosalyn Hansen
Jane Harper
Linda Hoem
Veda Hotel
Wendy Howard
Alice Hurst
Suzanne Jacobsen
Eileen Jacobi
David Jordan
Bill Koch
Heather Kowalishyn
Mike Lawler
David Leach
Antra Leimanis
Sheila Lucas
Iris Lukey
Deanne MacMillan
Darleane Mahden
Joyce Mancinelli
Susan Marshall
Bonnie McClure
Marilyn McKee
Bruce McLeod
Beverly Miller
Donna Mooney
John Moores
Roslyn Moran
Beryl Morley
Marilyn Mulloy
Joan Napper
Brian Nixon
Beryl Parker
Hazel Parker-Jervis
Brock Paton
Robert Peters
Marion Ponzini
Elizabeth Pos
Susan Potzold
Denise Rothney
Patricia Spitze
Linda Stebbings
Joyce Stephen
Lise Streit
Bonnie Sutherland
Donald Sutherland
John Sutherland
Vies Szalanski
Irenne Tarnowski
Mona Uppal
Marilyn Webb
David Wei
Blanche Weiler
Barry Whitelaw
Thomas Whitelaw

38 Richmond
Catherine Abrossimoff
Walter Adams
Barry Barnes
Richard Beardsley
Denise Briard
Carol Burford
Norman Claridge
Christine Clement
Teresa Dorcey
Barbara Gaiardo
Charan Gill
Merrely Greene
Helen Haveruk
Catherine Heard
Susan Hunter
Vivienne Johnson
Peter Kline
Carmen Kuczma
Gordon Lauriente
Carol Lodge
Judy Louie
Sharon MacNeill
Mary McCormick
Dianne Milsom
Kathleen Mukai

Donald Munro
Peter Oliver
Kathleen Patterson
Dennis Press
Carla Rae
Elisabet Ruppel
George Singh
Christopher Tipple

39 Vancouver
Elizabeth Abbotts
Gilles Aerts
Catherine Aikenhead
Alexis Angelomatis
Beverley Armstrong
Teresa Ballentine
Donna Battye
Corinne Bees
Joel Bellas
Gary Brandolini
Lorna Bratlien
Dulcie Brown
James Brown
Karen Brumelle
Randolph Bullis
Angeline Burgess
Clifford Butt
Diane Butterfield
Lance Carey
Betty Chamberlain
Sandra Chan
Beverley Clarke
Sylvia Cole
Ann Collins
Kathryn Cook
Ronald Cummings
Elaine Dahl
Patrick David
Billee Davidson
Grant Dawson
Sieglinde Dawson
Yaya De Andrade
Catherine Deans
Kenneth Deichen
Moira Doherty
Frances Donnelly
Lynne Doupe
Patricia Drake
Laurence DuBois
Kathleen Easton
Laura Eldridge
Chyrele Elliott
Michael Erhardt
Maureen Erwin
Dale Essar
David Evans
Patricia Ewart
Diane Falkner
Margaret Fanning
Carol Fisher
Joan Fogarty
Carolyn Forbes
Heather Frazer
Christina Gill
James Gill
Sarah Gillies
Vincent Gogag
Judy Gordon
Victor Guy
John Hannah
Gail Hause
William Hay
Anne Haycock
Susan Heffernan
John Higbee
Margaret Hosgood
Corry Hunter
Janet Hutchinson
Nils Huxtable
Jillian Hyndman
Ingrid Jeffrey
Sally Jennejohn
Robbin Jenner
Gloria Joe
Lynda Jordan
Shirley Kelly
Gurbachan Khanna
David Krause
Gordon Larson
William Lawrance
Pearl Lee
Jeanne Legault
Jeanette Lendrum
Mary-Helen Low
Wendy Low
Shirley MacDonald
Barrie MacFadden
Patricia Mackenzie
Blair Manuel
Sharon Marble
Peni Martel
Eddy Matsumoto
Esther McBride
Frank McCormick
Kathleen McGavin
Robert McGuinness
Judith McKane
Joanne McLeod
Carolyne Meadus

Barbara Mikulec
Mark Millen
Margaret Mitchell
Frances Moorcroft
Peter Moore
Clarice Mostad
Carolyn Neighbor
Marilyn Northrop
Beverley O'Connor
Linda O'Reilly
Lorne Oakes
Airlie Ogilvie
Robert Parrott
Robert Patrick
Barry Pendergast
Barbara Pennyway
Wendy Pickering
Carol Pincott
Patricia Porter
Paula Preston
Janine Reid
Heather Risk
George Robertson
Susan Robertson
Helen Roelofsen
Marlee Ross
Hilary Rousseau
Leslie Rowe
Greg Rudloff
Wendy Russell
Vivian Ryan
Wayne Sadler
Patricia Sanderson
Sharon Sawatzky
Betty Schultze
Terry Schuss
Phyllis Schwartz
June Scown
Donna Scribner
Myrna Secret
Daniel Sheehan
Janet Simpson
Welda Siqueira
Susan Slater
John Spencer
Christian Steckler
Marion Stroet
Allison Sullings
Brenda Summers
Diane Sylvester
Rhoda Tafler
Robert Tawse
Nancy Taylor
Margareta Thiessen
Gerda Toffoli
Elizabeth Tonkin
Richard Turley
Lorne Turner
Elaine Vaughan
Frank Wagner
Doreen Walker
Anne Warman
Frances Wentzell
Geraldine Williams
Layne Williams
Durdica Wilson
Robert Wiltshire
Amelia Wong
Jacqueline Worboys
Mary Yarwood
Ken Yokota
Margaret Yoshida
40 New
Westminster
Rosemary Atherton
Arne Carlson
Karen Crew
Arlene Fankhauser
Mary Jacobsen
Dennis Linhart
Elenora McGhee
Joanne Melville
Donnabelle Olenick
Campbell Reid
Bruce Tyacke
Linda Young
Yvonne Young

41 Burnaby
Mary Adamson
Jane Allen
Stephen Amsden
Clifford Anderson
Elayne Armstrong
Margaret Askew
Beverley Baker
Barbara Ballhorn
Auriole Baxter
Elizabeth Beer
Carol Benoit
John Bird
Dianne Braun
Theresa Butler
Joycelyn Carey
Neil Carey
Penelope Danyliu
Dorothy Denecke
Myrna Denis
Carol Dominelli

Teresa Eckley
Gertrude Edstrom
Muriel Elliot
Hugh Elwood
Lora Finan
Lorill Garcea
Patricia Greenfield
David Griffiths
Laurel Gurnsey
Carmen Haller
Wendy Hinestrosa
Maureen Hoechsmann
Elizabeth Jennings
Robert Kelly
Clayton Knowlton
Faith Koyanagi
Edward Kozak
Larry Larkin
Leslie Lennox
Kenneth Lochhead
Lawrence Lovell
Carol Lysack
Laurie McInnes
Carol McLeod
Coleen Melsness
Patricia Merz
Dianne Nicholas
Margot Nussbaum
Elaine Paulley
Raymond Perkins
Barbara Perks
Frederick Regan
Carolyn Ritchey
John Ruryk
Balwant Sanghera
Rozellen Saunders
Elizabeth Sauve
John Showers
Linda Shuto
Ken Smith
Linda Smith
Norma Spence
Gregory Stephenson
Helen Stolte
David Tambellini
David Thompson
Rosalie Waddell
Bryan Wade
Mary Waite
Jacqueline Walker
David Warnett
Karen Waterlow
Laura Weatherhead
Heather Yuen

42 Maple Ridge
Barbara Andreasen
Cindy Bhatti
Bryce Billings
Joan Cloutier
Michael Daniels
Cecile Daoust
Nancy Dilay
William Elder
Corinne Fink
Keith Fraser
Norma Hickey
Allan Horne
Larry Kliparchuk
Marilynn Musclow
Linda Nelson
Elizabeth Odynsky
Barry Reid
Michael Shannon
Jane Shimonek
Sharon Springall
David Squires
Margaret Suddaby
Jeff Tarris
Avril Wedemire
Frank Winkler

43 Coquitlam
Carol Ayliffe
Donna Bennett
Carla Brown
George Buckley
Joan Caldow
Melvin Douglas
Kate Dudley
Helen Fitch
Bruno Garcea
John Gould
Diane Grantham
Sharilyn Hambly
Rose Heinekey
Yvonne Hunter
John Martin
Angelo Michelis
Richard Miller
Kenneth Miscisco
Jim Morris
Audrey Nielsen
Paul Odermatt
Donna Otto
Maureen Parks
Helen Patzwald
Les Phillips
Julia Sandoe
Monica Steinway

Gary Thompson
Brian Waplington

44 North
Vancouver
Lanny Adler
Sheila Adler
Joanne Barker
Lorna Bennett
Celine Bergeron
Margo Bourbonais
Rodger Burnes
Ann Byington
Michael Day
Marilyn Douglas-

Petersen
Olive Gilmour
Lorraine Gordon
Maureen Hoodless
Barbara Jones
Ralph Keast
William Kokoskin
Huguette Laflamme
Philip Langley
Lee MacKay
Roderick Mammone
Margrit Maynard
Robert McCormick
Thomas Moore
Sheila Morrison
Kirsten Nowak
Leslie Purvis
Bernard Rebagliati
Dagmar Rinkhy
Robert Rose
Leanne Roy
Neil Salkus
Margaret Shaw
Robert Smith
Phyllis Surges
Linda Tinker
Norman Vipond

45 West Vancouver
Christopher Georgas
Rikke Rytter
Alfred Serfas

46 Sunshine Coast
Ellen Wagner

47 Powell River
Kenneth Barton
Wesley Bingham
Elisabeth Bosher
George Chambers
Irene Hahn
Wayne Hanson
Michael Leahy
Bev Stewart
Hanna Verkerk-English

48 Howe Sound
Wilson Davidson
Brenda Gow
Herbert Johnston
Robert Morris
Colleen Polowich
Ronald Renville
Patrick Saintsbury
Grant Wilson

49 Central Coast
Paula Fralick

50 Queen Charlotte
Timothy Wolthers

51 Boundary
Dean Corbett
Lincoln Ford
Edward Harrison
Alfred Podovinikoff
Linda Shand
Donald Todd
Frank Triveri
James Watson

52 Prince Rupert
Evelyn Carpenter
Brenda Cook
53 Okanagan
Similkameen
Malcolm Bearman
Beverly Bygdnes
James Demetrick
Doreen Elenko
Suzan McKortoff
Michael McWhinnie

54 Bulkley Valley
Larry Brise
Dian Cromer
George Doulis
Werner Eichstadter
Marc Granlin
Frederic Jackson
Linnea Lanstrom
Anne Skjelbred
James Tayler

57 Prince George
Margaret Bell
Colette Bruce
Delores Caldwell
Maureen Giffin
Ethel Gowman

Gordon Hay
Trudine Hood
Trevor Jones
Russell Ko
Shirley MacKillop
Rosemary Mallory
Richard Manning
Joan McNeil
Orville Ottesen
Rose Pallo
Dianne Parnell
Maryanne Poetsch
Shafeed Rahman
Dianne Rodney
Janet Sieb
Judy Wyper
58 Nicola
Similkameen
Lucille Campbell
Kathleen Fitzpatrick
Susan Hamilton
Diane Huey
Sandra Kitsch
Gaylen Larson
Diane Murdoch
Diane Quinn
Barbara Steinke
Sandra Taylor

59 Peace River S
Robert Broadley
David Craig
Barb Dechief
Brenda Little
Gay Neale

60 Peace River N
Telford Penfold
Florence Plotnikow
Elgin Sider

61 Greater Victoria
Kenneth Bailey
Patricia Ball
Dale Bate
Jill Bates-Smith
Durell Bennett
Gertrude Best
Donna Cameron
Karen Carmen
Larry Cave
Ellen Chan
Michael Davies
Ralph DeLisle
Sharon Dercach
Sherry Dubetz
Marion Edgar
Rick Farrally
David Ferguson
Sue Foote
Peter Gallagher
Gary Garraway
Wendy Gedney
Arthur Grabham
Carolyn Granewall
Michael Gregory
Luisa Haines
Kathryn Haughton
Teresa Hehn
Dianne Hodgins
Christine Jack
Carol Johnson
Michael Kellogg
Judith Kirchner
Donald Kissinger
Patricia Klassen
Susan Kotturi
John Lauvaas
Joyce Lore
Donald Mackay
Barbara Magi
Doris Main
Carol Marshall
Edith McHugh
Jennifer McIntyre
Dolores Mebs
Patrick Moeller
Helen Money
Daryl Noullette
Sheanne O'Sullivan
Carol Ojala
Llangdon Peets
Colin Quail
Kathleen Rampton
Linda Ramsay
Barry Robbins
Carolyn Samuelson
John Schreiber
Linda Schurman
Sandra Sharlow
Mildred Sloan
Diane Smith
Bruce Somers
Thomas Spencelayh
Eila Starr
Sandra Stewart
Dennis Swonnell
Florabel Thomson
Georgia Thorneycroft
Linda Travers
Diana Trust
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Audrey Van Osterhout
Sheryl Vance
Lorna Vulliamy
Carolyn Wade
Mary Walter
Judi Warrington
Edward Wignall
Lorne Wonnick
Margaret Woodley

62 Sooke
Sherrie Allen
Jim Bailey
Marilyn Bayer
Judy Bellis
George Beninger
Ruth Blasner
Mary Bomford
Rex Frost
Vida Gronnestad
Pamela Harknett
Heather Hebden
Vince Howlett
Susan Innes
Anna Klinka
David Layzell
Marilyn Lidster
Patricia McDiarmid
Sharron McKenna
Diana McNeil
Kenneth Munslow
Ross Norrington
Corol Pallan
Paul Paquin
Lawrence Peterson
Frank Pringle
Neil Robb
Ronald Slater
David Smirl
Joan Smirl
Janey Smith
Brenda Stephen
Wayne Thom
Susan Trusler
Joan Vivian
Alan Wilmott
Gary Wong
Gary Woodburn

63 Saanich
Marion Armstrong
Bernice Betts
James Black
Darrell Caddell
Virginia Foley
Christine Godfrey
Michael Hayes
Maureen Helmerson
Sandra Hohlachoff
Carolynn Horton
Carol Kenway
Linda Kyle
Gwendoline Lloyd
Marilyn Mair
John Oberg
Brian Paul
Lambert Schill
Michael Stack
Linda Thomson
Heather Tufts

64 Gulf Islands
Mary Barnett
Linda Mills

67 Okanagan
Skaha
Keith Allen
Karen Bennett
Bonnie Bodtker
Judy Byer
David Chase
Patricia Davidson

Kenneth DeVall
Jan Ehlers
Marion Elder
Carol French
Carol Handford
Donald Henry
Judith Howell
Walter Huebert
Ruth Jenner
Doreen Johnson
Roberto Kihn
Carollyne Lansel
Cari Main
Gerald Mayne
Edna Millar
Sandra Nicolson
Charles Padley
Jean Padwick
Saundra Priester
Julie Roberts
Ruth Schipfel
Susan Skidmore
Charles Smith
68 Nanaimo
Sharron Anderson
Diane Bestwick
Ronald Busche
Janet Cameron
Sandra Dobson
Wendy Elsdon
Lilia Espedido
Edward Girard
Robert Handel
Janice Hawes
Ken Hewer
Linda Holtum
Lorelei Kilvert
Joan Lillie
Angela McKenzie
Larry Miller
Patrick Morrison
Kathrine Pennock
Annie Reeves
Darlene Swan
Gail Wiseman-Reed
69 Qualicum
Diane Anderson
David Hobson
Kay Howard
Julie Trueman
70 Alberni
Joan Ackerman
Mike Bellas
Ron Brandner
Darral Clark
Nancy Connah
Robert Docherty
Randall Fielder
John Haley
Guy Hawkins
Gail Herkel
Garry Korven
Candace Lee
Jon McCormick
Judith McCormick
John McNamee
Bill Mosdell
Karen Palmer
Diane Perkovic
Susan Putz
Bonnie Ritchie
Carol Ryding
Dietrich Schlackl
Pauline Siegfried
Sandra Smith
Clemence Spence
Linda Taylor
Hans Vavrik

74 Gold Trail
Roger Bennett
Jeff Colvin
Paul Ehni
Sheila Cavanagh
Teresa Scallon
Amy Ferrier
Kim Galloway
Royden Josephson
Charlotte Letham
Sandi Lindsay
Elizabeth McKague
Carol McLean
Charles Neumann
Gary Nixon
Sandip Sadhra
Karen Savage
Richard Smith
Erdman Tuemp
Carol Woods
75 Mission
Roy Israelson
Carryl Koe
Katherine Upton

78 Fraser-Cascade
Joan Sjovold

79 Cowichan Valley
David Achurch
Nola Adams
Maureen Alexander
Al Armand
David Barber
Ann Brown
Lynn Bruvold
Donna Buchholz
Kenneth Buchholz
Frances Campbell
William Campbell
Laura Cardriver
Virginia Chauvin
Linda Cook
Anne Cutler
Jean Davis
Frank Glassen
Diana Gunderson
Geoffrey Hargreaves
Leona Heise
David Holmes
Maureen Johnston
Marie Kerrone

71 Courtenay
Comox
Douglas Barbour
Linda Blake
Michiyo Bourchier
Dianne Bruon
Neil Crouch
Donald Deese
Mary Douglas
Sharon Emmerson
Frank Frketich
Gordon Fyfe
Dianne Hing
Mary Ellen Ingram
Pippa Ingram
Linda Keetley
Sally Kunz
Michael Laughlin
Barbara McGrath
Ann McIndoe
Robert McLean
John Milne
Glen Parsons
Anneli Purchase
Linda Rajotte
Marilyn Rexin
Michael Roach
Susan Rogers
Linda Safford
Susan Sandland
Thomas Spratt
Judy Taylor
Clara Van Dinter
Eric Vernon
Janice Won
Eve Zanussi

72 Campbell River
Ron Anderson
Meriel Arnold
Kathlyn Brown
Kenneth Croft
Brien Dolan
Richard Gunn
Brian Kelly
Maureen Mather
Diane Matilpi
Gisele Nowosad
Marja Roxburgh
Fern Seaboyer
Brian Staton

Edith Stewart
Gary Stewart
73 Kamloops
Thompson
Linda Allen
Gavin Barber
Carolyn Bepple
Catherine Brogden
Hilary Brouwer
Marilyn Brown
Connie Burris
Norma Butler
Alan Campbell
Jean Capps
Peter Cloutier
Judy Collinge
Gailen Conan
Ernest Cordonier
Ulrike Davis
June Edelman
Berniece Elisoff
Betty Farber
Eileen Funk
Les Goddard
Michael Hardisty
Cheryl Hearn
James Hebden
Ingrid Helfrich
Vallerie Hitchens
Ray Holmes
James Jensen
Doug Johnson
Scott Johnson
Sharon Kika
Catherine Madsen
Heather Mewhort
William Mewhort
Terry Munson
Carol Neufeld
Wendy Nielsen
Wayne Norton
Gerry Olund
Gordon Osterloh
Penelope Sharpe
Sheri Sheppard
Maureen Simpson
Geraldine Smith
Jessie Toews
Lorraine Toews
Evelyn Vipond-Schmidt

Lorraine Lloyd
Desmond

McCambridge
Carolyn McDonald
Denis McDonald
Joanne Murray
Kathleen Petersen
Heather Posey
Paul Reynolds
Stephanie Reynolds
Sylvia Richardson
John Russell
Kathy Saunders
Barry Smyth
Yvonne Starr
Richard Sweet
Lois Thompson
Janet Voros
Martin Walsh
John Wheelock
Terence Whitney
Clifford Wood

81 Fort Nelson
Robert Armstrong
Gail Parker

82 Coast
Mountains
Douglas Inglis
Judith Luxton
Linda Scarlett-Hauck
Mary Sheridan
Glennis Vincenzi
Robin Willis
Neil Worboys
83 N Okanagan
Shuswap
Heather Blakeborough
Valerie Blazina
Ronald Brinnen
Robin Burgess
John Coffey
Luise Denter
Jim Dergousoff
Prabha Dey
Edward Goldstrom
Evelyn Greenius
Linda Grey
Jeanette Grittani
Steven Guidone
Pat Hutchins

John Kooistra
Joanne Leatherdale
Hanne MacKay
Shirra Main
Hugh McCurrach
Linda McLeod
Douglas McManus
Kurt Mueller
Frida Paetsch
Christine Partridge
Grant Russell
Berniece Saunders
Keith Southworth
Sandra Stewart
Lawrence Strutynski
Carolyn Treleaven
Emily Turgeon

Ronald Watt
Wayne Webb
Jean Witherly
Diana Wright
Erich Wurmann
Mary Zoretich
85 Vancouver
Island West
Nina Riley
Kathleen Woodley
85 Vancouver
Island North
Gene Balan
James Guenther
Fred Handley
Allan Martin
Marilyn Walmsley

91 Nechako Lakes
Ronald Embree
Dorothy Giuliani
Mary Huffman
Malcolm Hurd
Jennifer Lock
Therese Wymer
92 Nisga’a
Dawn Germyn
Ravinder Gill
Barbara Stedham
93 Conseil scolaire
francophone
France Felder
Micheline Lazure

#9–34100 South Fraser Way, Abbotsford, BC  V2S 2C6
Ph: 604-859-9663, toll free 1-877-206-2066

Fax 604-859-9863
* Central Fraser Valley location
*Just off Highway #1 at Exit #92

(across from the Keg Restaurant,
behind Coast “Wholesale Appliances)

*5000+ square feet of educational resources 
from 100+ suppliers

THE TEACHERS’
LEARNING STORE

WE’RE “OH SO CLOSE!”
COME CHECK US OUT

NEW business hours:
Monday to Friday 10–6

Saturday 10–5
Sunday 11–4

Upgrade Your Teaching
Certificate to 5 Plus 15 
(PB Plus 15) Status via
Distance Education! 
• Choose from 9 courses, each offering 3.5 Graduate 

Level semester credits. 

• Acquire up to one extra year of University Grad Credit 

(31.5 semester credits).

• All courses are fully accredited through Portland State

University. Travel is not required.

• PSU credits are recognized by British Columbia school boards.

CONVENIENT • AFFORDABLE • MANAGEABLE

Call or visit our web site for further information:
Toll Free: 1.877.531.6665   info@montessoritraining.net

www.montessoritraining.net/psucourses.asp

Although most BC school districts offer a PB plus 15 salary clause and accept PSU Grad
credits, we do recommend that you confirm this with your district before enrolling.

TEACH
IN THE SUNNY
SOUTHERN STATES!
VIF places qualified teachers in the 
U.S. You’ll receive round-trip travel,
a competitive salary, benefits, a full
orientation and unparalleled support. It’s the best
way to enrich your professional career while
enjoying fantastic weather and international travel.
Minimum requirements include teaching or related
professional experience and teacher certification. 
E-mail us at canada@vifprogram.com and visit
us at www.vifprogram.com. It’ll change your
life – as well as the students’ – forever.

Pension Seminars 
2004–05

• Saturdays (9:00 a.m. to 12:00 p.m., with a question period following)
• Seminars cover such topics as the Teachers’ Pension Plan, Purchase Rules, 

Pension Options, On-Line Tools and Retirement Issues.
• Pre-registration is NOT required.

Date Location Facility

January 15, 2005 Vancouver Plaza 500

January 22, 2005 North Vancouver Centennial Theatre

January 29, 2005 Abbotsford The Inn @King’s Crossing

February 12, 2005 Coquitlam Executive Plaza Hotel

February 19, 2005 Delta Delta Town & Country Inn

March 5, 2005 Prince George Inn of the North

March 5, 2005 Kamloops University College of the Cariboo

March 12, 2005 Kelowna Road Best Western Inn Kelowna

April 2, 2005 Castlegar Sandman Inn Castlegar

April 2, 2005 Campbell River Ramada Hotel

April 9, 2005 Terrace BW Terrace Inn & Con.Centre

April 16, 2005 Fort St. John Quality Inn Northern Grand Hotel

April 30, 2005 Cranbrook Heritage Inn

May 7/05 Richmond Hilton Vancouver Airport

May 14, 2005 Victoria (Sidney) Mary Winspear Centre at Sanscha

LOWER MAINLAND HIGH SCHOOL

TUTORS REQUIRED
for one-to-one in-home tutoring after school hours

Earn extra money!

Teachers’ Tutoring Service
A collective of BC Certified Teachers

604-730-3410 
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Ready to Teach Your Students ‘With’ Technology? 

BONNIE BRACKHAUS, B.Ed.(Sec.), M.A.
Vancouver Residential Specialist

Dexter Associates Realty
604-263-1144

After serving several years as a secondary school teacher and then as an
educational consultant, I decided to combine the satisfaction I receive from
helping people with the challenge of business.
Client testimonials: “integrity,” “flowed effortlessly,” “documents meticulously
prepared,” “would unreservedly recommend her.”
Make use of my 12 years experience to get the results you deserve.

EXCEPTIONAL SERVICE
is My Commitment to You

Dexter Associates Realty, 2094 West 43rd Ave., Vancouver, B.C.  V6M 2C9
Tel: 604-263-1144  Fax: 604-263-6699   email: bonniebrackhaus@yahoo.com   www.dexterrealty.com

The Legislative Assembly of British Columbia is
offering an exciting new program for British Columbia
teachers in elementary, middle and high school.  Come
to the Parliament Buildings in Victoria and Discover
Your Legislature.

Fifteen teachers will be selected to participate and experience B.C.’s
parliamentary system first-hand, returning to their schools and
communities with an enhanced understanding of democracy.

Deadline is December 31, 2004.
For further information and an application package, please call 

250-387-8669 or visit www.leg.bc.ca and click onto Public Education. 

Travel subsidies may be available for those travelling great distances.

2 nd ANNUAL – MARCH 1–5 ,  2005

www.plaines.mb.ca

Guides pédagogiques

« gratuits »

L’Arche Canada 

b e l o n g i n g
T H E  S E A R C H  F O R  A C C E P T A N C E

50-min. video and 40-page teacher’s guide for high school 
Civics, Leadership, Guidance, World Religions – $29.95

In this challenging, fast-paced film essay, 

Vanier presents a vision of “a world in 

which every human being is important.”

The Social Vision of Jean Vanier

“Challenging, stimulating, relevant.” 
Curriculum Services Canada recommended.

office@larchecanfoundation.org 
905-770-7696

The Vancouver Training Institute, in partnership with the Vancouver
School Board and Simon Fraser University, is now accepting registrations
for the following Montessori Programs.

Montessori Foundation Course (60 hours)
This course is designed to provide a comprehensive overview of the
preschool years (ages 3-6).  It includes lectures and seminars on
Montessori educational theory, philosophy, and preschool curriculum.
This course is a pre-requisite to Vancouver Training Institute’s Montessori
Elementary Credential Program offered in collaboration with Simon Fraser
University, unless a Montessori preschool credential has already been
attained.
*Attending this course does not certify or qualify an individual to teach in a
Montessori classroom.*
Fee: $450
Next Course: 2005 Jan. 15, 29, Feb. 12, 26, March 5, April 2, 16 & 30

Saturdays, 8:30am to 4:00pm
Location: Vancouver School Board, Education Centre,

1580 West Broadway

Montessori Elementary Credential Program (Ages 6-12 yrs.)
Next Program Starts: July 2005
This is a rigorous teacher education course that offers an integrated and
holistic approach to education.  It is designed to meet the needs of
teachers in both the public and private sectors.  The training consists of 3
components: Summer Sessions, Distance Learning, and Field Study.
Credit Opportunity:
Simon Fraser University (SFU) offers two credit options for eligible
students.  Contact SFU Education’s Field Programs at 604-291-5830 for
further details or visit their website: www.educ.sfu.ca/fp/montessori.

Program Content Information Contact:
Debbie Adams jdadams@intergate.ca

Call 604-713-4500 or email cregistrat@vsb.bc.ca
for a complete information/application package

Or visit http://vti.vsb.bc.ca



CLASSIFIED PD CALENDAR

JANUARY 2005 

20–21 Vancouver. B.C. Alternate
Education Association (BCAEA) Conference,
Sheraton Wall Centre. Contact Jim Lawson,
250-724-0944, jlawson@sd70.bc.ca.

22 Coquitlam. B.C. Music Educators'
Association (BCMEA) one-day regional
miniconference. Contact Colleen Widden
Box 729, 108 Mile Ranch, BC V0K 2Z0
phone: 250-791-6376 fax: 250-395-
3621, bctf.ca/bcmea

27–28 Vancouver. 4th Biennial Shafran
Teachers’ Conference on the Holocaust, with
opening keynote Thursday evening by
Christopher Browning: The Origins of the
Final Solution, Vancouver Holocaust Educa-
tion Centre. $100 teacher; $25 full-time
student. Contact Frieda Miller, 604-264-
0499, fmiller@vhec.org. To be included on
the conference mailing list, call 604-264-
0499 or check the VHEC web site in the
fall: vhec.org.

28–29 Summerland. Association of B.C.
Drama Educators (ABCDE) regional
conference, A Directors Intensive Weekend
Workshop, with Professors Aldo Billingslea
and Mark Monday, of the University of
California at Santa Clara, Summerland
Secondary School. Contact Linda Beaven at
lbeaven@summer.com, www.bctf.ca/abcde.

28–29 Richmond. BCTF’s New Teachers
Conference. Details to come. Contact
Ghislaine Varin, 604-871-1844, 1-800-
663-9163, f: 604-871-2286, gvarin@
bctf.ca.

FEBRUARY 2005

16 Chemainus. Orchestrating success in
reading: Assessing and teaching all readers,
with Dawn Reithaug, presented by School
District 79 (Cowichan Valley), Chemainus
Secondary School. $125 per person
(includes lunch and handouts). Make
cheques payable to School District 79, and
send to 2557 Beverly Street, Duncan, BC
V9L 2X3, attention: Wendy Fielding, by
January 28, 2005.Contact Candace
Spilsbury, cspilsbu@sd79.bc.ca.

17–19 Richmond. B.C. Student Activity
Advisor Conference, Working together to
empower youth, for anyone working with
students’ councils, leadership, peer helpers,
CARS, or rec leadership groups, Vancouver
Airport Marriott. $175 before January 15;
$200 thereafter. Contact Gloria Solley, 
250-477-6945, gsolley@shaw.ca, or
bcasaa.bc.ca.

18 Vernon. B.C. Music Educators’
Association (BCMEA) one-day regional
miniconference. Contact Colleen Widden:

Box 729, 108 Mile Ranch, BC V0K 2Z0
phone: 250-791-6376 fax: 250-395-
3621, bctf.bc.ca/bcmea.

24–26 Burnaby. B.C. Art Teachers’
Association (BCATA) conference, ArtWorks
2005, with keynotes by Shari Graydon
(media educator), Bing Thom (architect),
Ross Penhall ( painter), and Joane Cardinal
Schubert (artist/educator), Moscrop Second-
ary School. Registration: paird@north.
sd41.bc.ca. Contact Margaret Scarr,
mscarr@north.sd41.bc.ca, or Robin Gore,
rgore@central.sd41.bc.ca, bctf.ca/psas/
BCATA/2005/.

24–26 Victoria. Fetal Alcohol Spectrum
Disorder, Equality of Access: Rights and the
right thing to do, UBC Interprofessional
Continuing Education at UBC. Will bring
together experts in law, ethics, policy, and
research to explore ways to ensure access
for people with FASD. Evening forum by
Dan Dubovsky. Contact Heather, 604-822-
2801 or ipinfo@interchange.ubc.ca
View the brochure on-line at www.
interprofessional.ubc.ca

MARCH 2005

4 Prince George. B.C. Music Educators’
Association (BCMEA) one-day regional
miniconference. Contact Colleen Widden:
Box 729, 108 Mile Ranch, BC V0K 2Z0
phone: 250-791-6376 fax: 250-395-
3621, bctf.ca/bcmea

17–18 Vancouver. Special Education
Association (SEA) Crosscurrents Conference,
Westin Bayshore Hotel. Contact Madeline
Pohlmann, 604-290-1282, madelinep@
fnesc.bc.ca, bctf.ca/psas/SEA/.

APRIL 2005

6–8 Saskatoon. Tenth National Congress
on Rural Education, Pillars of the past
become the foundation for the future,
Saskatoon Centennial Auditorium. $294.25.
Visit usask.ca/education/ruraled.

16–17 Kelowna. French and Spanish
Immersion Weekend, UBC at Manteo Resort
in Kelowna. $250 includes meals.
Accommodation extra ($47 plus taxes per
night, double occupancy).Teachers can use
their Tuition Fee Certificate toward the fee.
Visit languages.ubc.ca/lg/travel.html#1, or
call toll-free 1-866-528-7485. 

TRAVEL/VACATION
LONG BEACH. Furn. 2 bd. suite, sleeps
6. Pets okay. Near Ucluelet, 10 min.
drive from Pacific Rim Park. 250-726-
2311, www.island.net /~s-kayak

FRANCE. Ultimate vacations, privately
owned, beautiful furn. 1 bd. central
Paris. Provence lovely furn. house close
to Avignon. Wkly/mthly. 604-738-1876,
604-298-3904,  i_roland@hotmail.com

GALIANO ISLAND. Warm hospitality in
beautiful architect designed house, 3 bd.,
self-accom. or BnB. 250-539-9863,
www.cedarplace.com/jasmine

SUNSHINE COAST (Davis Bay) cosy
cottage, sleeps 4-6, fantastic ocean view,
fenced yard, BBQ, call 604-826-3807,
www3.telus.net/sechelthouse

WHISTLER Alta Lake, waterfront, 1 bd.
condo, sleeps 4, 1 km to village, FP,
TV/VCR/DVD. summer/winter rates,
604-298-2070.

KIHEI, MAUI. Large selection of fully
equipped condos. Great beaches. Near
shopping centre. Call Alf 604-291-1751,
F: 604-291-9773, kihei@telus.net

PUERTO VALLARTA. Beautiful, large, 2
bd. furn. condo, downtown, 3 blks from
the Malecon (beach). Reasonable wkly
rates, N/S, 604-608-4268,
dbemc@hotmail.com

SKI WHISTLER BLACKCOMB luxury
condo, sleeps 4 or 5. Pool, hot tubs, 
ski-in-out, www.at-blackcomb.com
604-929-6589.

SUNSHINE COAST (Halfmoon Bay) cozy
cedar cottage, sleeps 4-6, fantastic ocean
view, F/P, BBQ. Call 604-885-7606 or
www.blackberrycottagebc.com

QUEEN CHARLOTTE ISLANDS.
Fabulous “mothership” kayaking,
wilderness adventure, unforgettable
experiences. www.island.net/
~archipel or 1-888-559-8317.

VICTORIA, BC fully equip. 1 bd. condo
nestled between downtown and Cook
Street village facing Beacon Hill Park.
www3.telus.net/victoriacondo or
1-866-222-0406.

MAUI. Privately owned, beautiful fully
furn. 2 bd., 2 bath condo across from
Kamaole beaches. Great complex, Great
location. 250-598-6955, F: 250-598-
6965.

WHISTLER. Waterfront, 1 bd., fully
stocked condo. Newly renovated, cozy
and bright. 3 min. dr. to village. Sleeps
4. Carol 604-209-7220.

MAYNE ISLAND. Sunny retreat, 2 bd. &
loft, fully equipped, N/S, 1 blk. from
Dinner Bay Park. Call 604-264-1855.

WHISTLER. Townhouse, sleeps 8, 
fully equip. 604-985-7669 or Gary 
604-669-7212.

MAUI KAMAOLE. Steps to Wailea and
Kamaole Beach, fully equip. 1 bd., 2
baths, 2 pools, tennis, private garden.
Suit 2 couples or family of 4. Owner
rental. Evelyn 604-738-9295.
tikkunyoga@shaw.ca

2004 CHRISTMAS IN MEXICO. “The
Manzanillo Dirt Bike Bicycle Tour” All
abilities. Options for non-riders. Visit
areas where few other tourists travel as
well as spend some time at the beach.
For full information about this unique
Mexico experience, call Les or Barb at
604-250-0614 or e-mail
thelommels@shaw.ca

WHISTLER GETAWAY. Pinecrest
Estates, 5 bd., 1400 sq.ft. cabin, sauna,
deck with BBQ, fully-equip. kitchen, DW,
WD, wood stove (wood provided). Rates
from $175/nt. (seasonal) glush@shaw.
ca or 604-936-3346.

WHISTLER Creekside Condos. Fully
furn. with full kitchens. 1 bd. suites and
large studio, sleeps up to 4; N/S, N/P.
Common Jacuzzi, laundry & ski prep
room. Good availability. Dec., Xmas &
New Years. For rates, call 604-988-6600
(Gr. Van) or 1-800-792-2089. www.
geocities.com/whistlercondomgmt

WHISTLER Creekside townhouse for
rent. Sleeps 8, 2 baths, view of Alpha
Lake. 604-535-3447.

SUNNY KIHEI Maui, sandy beaches,
pools, tennis. From $80 US/night.
www.kiheicondoexperts.com, 1-866-
936-MAUI.

DREAMING OF A BEACH VACATION?
Stay in one of our private waterfront
homes in Mexico and Canada. 1-888-
848-2231, www.globalhavens.com

HOME AWAY FROM HOME Beautiful
Lake Okanagan View Homes, available
by the week. 250-494-0872.

BLACKCOMB Luxury 2 bd/loft, 3 bath,
sleeps 7, ski-in, ski-out, 604-940-0156. 

APEX MOUNTAIN Spacious mountain
ski cabins. Rent by weekend or week.
250-494-0872.

SUNSHINE COAST Powell River. Fully
furn. 2 bd. log house. W/D. Located
behind owners house on walkon water-
front lot in beautiful sandy Douglas Bay.
Quiet & peaceful. Pets welcome. Avail.
June, July & Sept. $420/wk. Call Barb
604-487-0320.

SUNSHINE COAST waterfront cottage
fully equipped, sleeps 4, F/P, BBQ, W/D,
604-885-1921, email twolees@dccnet

DISCOVER FRANCE ON TWO WHEELS
This is not your ordinary Tour de France.
Cycle by fields of sunflowers and magni-
ficant chateaux. Explore the delights of
rural France from our framhouse in the
Loire Valley. Guided by the unbound
enthusiasm of a Francophile teacher, the
10 day tours depart July 5 and 15.
www.travellers-tale.com, email:
info@travellers-tale.com. Exclusive to
Panorama Travel 1-800-320-3377, BC
reg #2683.

OCEANFRONT HOME for rent on
Gabriola Island! Furn. 2 bd. lrg living rm,
w/spectacular view, well equip. kitchen,
2 F/P, garage & guest cottage. All mod
conv. Avail. Jan & Feb. 05; Sept thru
June 06. Rent from $850 to $1200/mo.
Util. incl. N/S, N/P, 604-263-6026.

PANORAMA BC 3 bd. timeshare choice
location, 1st week Jan. Sun. check-in, no
line ups. $3,000 or rent 1 wk. for $600.
604-264-4408.

VICTORIA 4 bd., 2 bath in Oak Bay.
Avail. Christmas holiday (Dec. 18/04 -
Jan. 3/05. $1000/wk. want@shaw.ca
(for web pictures). 250-384-3499.
DETOUR COLONIAL MEXICO. Cele-
brate the Christmas Spirit: Nine festive
days of lights, nativity scenes and music,
December 6-14; Photo Safari with
photographer Dannielle Hayes for pro-
fessionals and amateurs, February 14-
22; Easter in Oaxaca; The Treasures of
Colonial Mexico for Artists, April 1-11.
Explore retirement opportunities in San
Miguel in July. Small groups & memor-
able experiences. www.detours.biz, 604-
733-8242.

FOR RENT/EXCHANGE
VANCOUVER. Clean, bright, quiet,
centrally located condos at Robson &
Bute. 1 bd. $85/single, 2 bd. $95-$105/
single. Daily/weekly/monthly rates. 604-
608-4268, dbemc@hotmail.com .
NEW YORK large 3 bd., 2 bath, garden.
July 2005 through July 2006. Prefer
exchange Lower Mainland.
RhianonAllen@netscape.net

MISCELLANEOUS
MASTER OF SPECIAL EDUCATION by
coursework offered by Flinders Univer-
sity of S. Australia is recognized by the
B.C. Teacher Qualification Service. The
degree is available entirely in distance
mode. Applications are invited now for
commencement of study in 2005. More
information at: http://ehlt-online.
flinders.edu.au/bc or from the pro-
gram co-ordinator, Bernice.Burnip@
flinders.edu.au

www.findAtutor.ca Students looking
for tutors, tutors looking for students. A
comprehensive tutor listing service in
Canada. Accepting listings from through-
out BC. To advertise tutoring, or to
search for a tutor, visit
www.findAtutor.ca

AWARD WINNING CHILDREN’S 
PERFORMERS ‘The Buddy System’
bring social responsibility curriculum to
life with dynamic, fun school concerts.
FREE CDs and activity books with
booking. 604-215-2760 or
info@buddy-system.org

ATTENTION TEACHERS “Free Organ-
izing Tips for Teachers” article by Ranka
Burzan. Are you tired of clutter in your

home or classroom? Frustrated with
piles of papers, magazines, and books?
Your free “Organizing Tips for Teachers”
will include: How to design an efficient
filing system, How to create zones in
your classroom, How to sort and purge.
See upcoming workshops with Ranka in
Surrey Continuing Education, Fall/Winter
2004. To register call 604-589-2221. 
E-mail: rburzan@telus. net,
cleanandtidysolutions.com

RETIRING? Undecided about the Joint
Life Option? Order Choosing the Right
Options, a straightforward guide/
workbook for selecting the best option
for your situation. Cost: $15. Mail Ken
Smith, 5120 Ewart St., Burnaby, BC V5J
2W2 or phone BCTF Lesson Aids.

NURTURING TOUCH Experience deep
relaxation and a sense of well being.
Nadia, your Holistic Certified Practitioner
offers you a rejuvenating massage; a
relaxing acupressure treatment; a fancy
foot Jacuzzi; Healing Indian clay facials
and more. All done with 100% pure
aromatherapy oils. $15 off your first
visit. www.pureintentions.net/treatment.
html. For appointments 604-731-9964.
TEAM is more than the total of its
members. Ignite your team spirit and
unleash its potential with #1 team
building wizards! 604-454-1430,
www.teamacademy.ca
LEARN MAP & COMPASS skills and
never get lost! Lifesaving knowledge
workshops with the best expert! 604-
671-2931, www.uoa.ca
SHOESTRING THEATRE presents eight
plays for junior/intermediate pupils to
act in! Successfully produced and
performed by hundreds of kids in BC
and Ontario, since 1986. Contact
Duncan Smith 250-477-9989,
duncanawsmith@shaw.ca
USE YOUR MOUSE to find your house!
Victoria, Sooke & Sidney. Thinking of
buying or selling, click on Victoria’s top
real estate website, free reports and MLS
listings with full addresses at
www.carollivingstone.ca. Carol
Livingstone, B.Ed., Re/Max Camosun,
carol@carollivingstone.com, toll free 1-
800-663-2121, 250-744-3301.

RESOURCES
CLASSROOM MATH GAMES and
puzzles. www.edumathresources.com

SCIENCE ACTIVITIES for the visual
learner. Designed for junior science and
senior biology in BC. To order, phone
604-852-0923 or e-mail davidhague@
uniserve.com, www.visuallearner.ca

MUSIC and DRAMA teachers take
note! Two new musicals for Grades 3–7.
Jumping to Conclusions, 3 friends travel
back in time to meet Claude Monet.
Hatshepsut, a young museum curator is
inspired by the life of Egyspts’ only
female pharaoh. Contact Helen
MacCulloch at 604-922-3048 or e-mail
ahmac@radiant.net

PSA PD Day—October 21, 2005

Additions/changes? E-mail 
Debby Stagg, dstagg@bctf.ca

PD Calendar web site
http://pdonline.bctf.ca/

conferences/PD-Calendar.html

ATTENTION  EDUCATORS
enhance your literary strategies

BRAIN GYM®
101 Certificate Course

Victoria BC  March 4-5-6, 2005
Location TBA

****************************
Experience balance techniques for:

Hearing • Listening • Speaking
Memory • Vision • Penmanship

Stress
****************************

Licenced Brain Gym®
Instructors/Consultants

Paul Ruta M.Ed. & 
Davada Carlson

For more information 
and application, visit

www.braingymcanada.com
click on Services, Calendar, Registration

phone 1-800-404-7733

Fee $445 incl. GST, course 
manual, teacher’s guide, foundation

registration & tuition tax credit
Enrolment limit—12

Hands-on, participatory,
24-hour credit course

Advertising
For information about 

deadlines, rates, and sizes, 
visit: bctf.ca/newsmag

e-mail: newsmag@bctf.ca

Shafran Teachers Conference on the Holocaust
Vancouver Holocaust Education Centre
January 27 – 28, 2005

Public Lecture, 7pm January 27

Keynote Address: Origins of the Final Solution
Christopher Browning, Holocaust Scholar

For more information, tickets to Public Lecture or to register for the Conference
call 604.264.0499 or visit our website, www.vhec.org

http://pdonline.bctf.ca/conferences/PD-Calendar.html
mailto:dstagg@bctf.ca
http://bctf.ca/newsmag
mailto:newsmag@bctf.ca
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by Catherine Charnell

T
he south-facing wall of
Lord Roberts Elementary
School, on Bidwell Street,
in Vancouver’s West End,

which was previously targeted
by graffiti, is now a multicul-
tural mural. The mural project
involved students from
Kindergarten to Grade 7.

The mural project represents
the extremely multicultural
student population of Lord
Roberts Elementary School.
Forty-three countries and 37
languages from around the
world are represented by the
student population. Many
students speak more than one
language; some, three or more.
Lord Roberts Elementary School
is in the heart of Vancouver’s
West End. On the students’
doorstep are Stanley Park and
English Bay. Many students live
close to the school; multiethnic
Davie and Denman streets are
their reference points. Some
students live in Vancouver’s Coal
Harbour, a newly developed
area of Vancouver along the
south shore of Burrard Inlet.
Their neighbours include the
Bayshore Inn and the Vancouver
Rowing Club to the west and the
PanPacific Hotel to the east.
Until recently, students attend-
ing Lord Roberts came from as

to be on a design team. The
design-team students worked
with artist-in-residence Richard
Tetrault to incorporate into the
mural drawings from the entire
student body. The design team
consisted of Mandy Behnia,
Lydia Chou, Erika and Julia
Cottrell, Neil Goltiano, Angela
Hu, Michelle Jaramillo,
Alexandra Kolesnikova, Yan
Marquez Lobik, Marimo
Miyamoto, and Andrea
Vukobrat. Most of the Grade 7
students who worked on the
project have gone on to study at
King George Secondary, located
on the corner of Barclay and
Denman.

The project began with a

proposal for an artist-in-
residence grant from the
Vancouver School Board. First
Baptist Church, of Vancouver,
provided additional funding, and
Cloverdale Paint generously
discounted several cans of paint
for the project.

Richard Tetrault, an
experienced mural painter, was
chosen for the project. His
murals are visible throughout
Vancouver, in community
centres, housing developments,
banks, and schools. Tetrault has
explored various dimensions of
collaboration while working
with groups including Arts in
Action, a Vancouver-based
public art group, post-butoh
Kokoro Dance, and schools. In
1998, Tetrault was artist co-
ordinator for the community-
based Walls of Change, a six-
month project designed to give
the community of the Downtown
Eastside of Vancouver an
opportunity to express both its

uniqueness and its concerns.
Other mural locations include
The Jim Green Residence,
Carnegie Centre, The Four
Corners Bank, Ray Cam, Strath-
cona and Britannia Community
Centres, The Four Sisters’ Co-
operative, and Keefer Street
Overpass.

Once the design was agreed
upon by all involved, the work
went quickly and smoothly. The
weather in May co-operated,
and the community of Lord
Roberts School came together to
create a work of art that repre-
sents involvement, validation,
respect, and inclusion of all
cultures. Care was taken by the
design team to keep the images
as close as possible to the
children’s original drawings.
Students could immediately
identify their designs on the
mural.

LordRobertsSchoolmulticulturalmural

Forty-three
countries and 37
languages from

around the world
are represented by

the student
population.

far away as Yaletown, also a
newly developed area of down-
town Vancouver, built on the
Expo 86 lands. Elementary
students who live in Yaletown
now attend a new school named
Elsie Roy Elementary School;
secondary students attend King
George Secondary School.

Teachers were invited to
direct their students to submit
designs that would depict the
students’ cultures. Once the
drawings were received from
the student body, a committee
looked over the drawings and
chose 11 intermediate students

Care was taken 
by the design 

team to keep the
images as close as

possible to the
children’s original

drawings.

“It is beautiful
because it is

something that
comes from the

heart.”
The statements by the

students and parent volunteers
speak volumes in describing
what the project meant for
them. An intermediate student,
Julia Cottrell, said she felt
honoured after it was finished
and that every time she looks at
it she feels great. Her twin
sister, Erika, said that she was
“delighted to be involved and
loved to feel the stroke of the
brush.” What was important to
Angela Hu was seeing the
excitement and happiness in her
parents’ eyes when they saw the
mural. Several parents helped
with the painting of the mural,
and what they had to say was
touching and poignant. Kelly
Jogpal said, “When I was
painting the mural, it was a nice
feeling, seeing the students and
parents working together to
make the community come
together as one! It is beautiful to
see what a community can do
when they come together.” Also,
in the words of another parent,
Marija Igic Antonijevic, “It is
beautiful because it is something
that comes from the heart.”

Catherine Charnell teaches at
Lord Roberts Elementary School,
Vancouver.

Back row, left to right: Yan Marquez Lobik, Neil Goltiano, Patti Lefkos (principal of Lord Roberts
School), Richard Tetrault (artist in residence), Catherine Charnell (co-ordinator), Andrea Vukobrat,
Mandy Behnia. Front row, left to right: Erika Cottrell, Julia Cottrell, Alexandra Kolesnikova, Lydia

Chou, Marimo Miyamoto, and Angela Hu. (Michelle Jaramillo absent.)
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