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(.'Iiarlcs /iiiliin-Uill,Jr<>ni Hit 
liistiluti' of (.'(1/1(1(1(1, «Y/.v Ihc 

(Hid (iUtlnd lidiicdtiiin (. 

S ( M * i a l j u s n c e r o r 

p u l ) ! i < * s c h o o l s 

1)1/ lit'.ald Hillricli 

^(y"on nniy nut have 
i/ heard oi 'thel i .C. V; . ' 

Xdliorial ('iialilioii-Jliiildiiui 
kci/iKiic speaker tit the Peace 
(tnferei'.ce in .S(pianiiN!i. 

M Oiiehers lor; Peaei'/-'^ 
llf**"and Global iMliu'ation.\ 

iW(v;ire a sniall provinidal ;; 
-/Spei'ialist assdeialion; here iOT .̂ 
; Iw.'ip yVur. "\Vliy ineV" you ask..; 

I'.iM-anse vou are a giohal 
vi'difealorA'inrvv-ork in i-vi'rv 

ela.ssroont arul iji every SeliooJ 
In bur provinee. Vou hardly ;;; 
have tuue;io;dist:uss your 
philosoph.v vvith rolh-affues, 
anil.rari'ly are you a vijiihle 

.leader ill our eduealiohal 
.sysiein, Insioad yon a r e a u 

;;ordiiiary leaeher. and while' ;' 
;y(inSe!d6iif discuss your 
• A'ahies. yourdai ly actions . : 

rcllcc; a global perspccli\c ,:y; 
.J;:;^YoiFi)re;always4iiiiidlii!:or;;; 

peace. Nic, j usl global peace 
*hut peiiciiwilhiii j'durschoiil;;;; 

in M'ill" ri;issr.ii'ln. .iiej . .! l 
'.i'iH' j(l.'i> u'foiiii;! sji.nis.ir 
rloiis uriMips- iir pi-:-!' 
rtfins-riiiii'.; ,:.,'i"ii!ii)s. w is'-ri- •'; 
••llldrlll , s.il'..-
r.ioni'. ! i..'iiiri- il i-sr.ii.ilrs \ l i 
[••lit h'Ts in.(ib-i [.M\*tr,' .k< epiiii^'. 
and ceruse- !o iiirn .1 lilinii 
'•u- ;o pot'.*nii.'!l rooriici, jusl 
tifcaiisi' sIuib-iiN art' nol in 
viMii lioiiii'rinjin or cl.is^. \i,[> 
\'\'r'i>\^iVi/v am! cii.illi-n^f l!ic 
adioiiiisir.-iitir wlio is iiiilair or 
liic cidlisigui' who luaki". 
sialTrooiii |H'ace tlirnciili. 

Ytiu ir\ 10 practise deuui-
cr,ic\ ill >oiir clasM-imiii. Nmi 
kiiou l!ie lull' line tiiai 
Irachi'rs walk uheii il roiiii'-. 
Ill rlassiooiii ni;iiiagi'iiieiil. luil 
>iiu lake the risk to iiuriiire 
stiideui owni'i'siiij) ol" Ihe 
classrooiii sociiny. This is no 
I'asy l.isk in a syslfin Iradi-
lionally ruled IVoiii ahini' . .All 
cliibln-ii are i-ntilled lo a sale 
slrucitiie ill which to grow, liul 
you are liearlencd thai the 
system is linally acknowletlg-
iiij4 studenl-feniri'il if;iroiii.c' 
and decision making. Your 
ineiiior was likely a global 
eilucalor, sumeone vviio 
respected your needs and 
wisiies. while slill guiding you 
as ;i learner. 

) Oil a r c 

C(lllS(.:i(IUS ofl/ic 

c o n s e q u e n c e s of 

lininan a c t i o n s . 

Vou see .•ill humans as just 
another p a n or till'iialtiral 
(•iiviroiimeiit. Vou think about 
decisions carefully, because 
you iriily lielieve thai all lib-is 
tilfecU'd hy indiviihia! and 

. collective liuiii.'iiiib-cisions. 
Vou are ciiusciotis of llir 
<-oiisei|oences of liuniau 
actions. 

\in\ tindersUiud dint Ihe . 
present disirihution of wealth 
on our planet denies iiiucli of 
liuiiianily ami many species 
access hi iieeileil resources. .. 

Ill (;anada; you are often 
pari of the global miiiorily that 
ciiiiirols Ihe vast majority of 
the world's resources, hut you 
reali/e that yoi iare free lo 
work for the eipiitahli' social 
and eroiiomic riglils of all. : 

Whether you leach 
Kindergarten or a secondary-• -
school ecohoni ic„s (;oiirse. each' 
l i i i i e y i u design a unit or plan' 
alessiiii; you't.ikT'die glol̂^̂^̂^̂  
peiSpeciiv^!.;>(iu do it everyv.;; 
(hiyi ' l ' l i a i l k ; > o l i . ; ; ; ; : 

;^\d'lie H.C. leaehers foe I'eiirty 1, 
anil (iloh.'il ndiicalir I can . 
provide n-soiirce id.-as as well 
as asupport tielwork of , , ; 

' hundreik.of odier etlucators;^, ; 
: just like yiiu.'^rhis QirpiherH'Syi ^ 

d:iy. I'.Adb. spousoteil its 
•' auniial t'oiifr't'eiVce-i'i'-iceal at ;.-; 
;(!iimp Sipiantisli.' ; ; ;; .,' ' . . : 

Knitfi Hillrich Iraclics al ' 
,'_Jijlmsl6ii lieighls 

.'<i-liiicl. Siirmi ";".;": 

! i o < i s s i u s i n 

s o c i a l j i i s l i c e 

% .Jitdij lirai/dcii 

f '\: :lr.i! i l.'inrii-ii, a 
li'arhi'r-lilirariaii rriiiii 

^ \ai ir i . i i \ i 'r , sinili-s 
ktiin-,ingly wle-ii 1 

di 'Miib. ' us both as "nialur.' 
l.'a.'lieis, u h o arc in lie-
iiiiildle of our .•;ir.-rrs." \ \ V 
.•\cliaiigi' i-onnriiiiiig glaini-s. 

. . . c l a s s r o o m s of I h e 

'90s hear l i t t l e 

r e s e m b l a n c e lo t h o s e 

of the e a r l y ' 7 0 s . . . 

\r>. we ilavf developed 
coiisiderable skill, e.xpi'rieiice. 
and loulideiice. but we both 
know that classrooms of the 
'Oils hear litlle reseiiiblance lo 
lliose of Ihe eai'ly '70s. wh.'ti 
we began leaching. We bad no 
concept then about abuse of . 
.'iii.\' kinii. iel iiltitii' j.'-iy 
bashing. Iwen child abii.se vias 
something that happened 
somewhere else and 111 usl 
have hi'en |ierpelrale(l by 
people who coiilil not possibly 
live ill our coiiiniunities.' 
. . \ n i i eMar ie Kliouri. a , , 
regional yotiili co-ordinator 
for ihe .Ministry of ihe .Attor­
ney (ienentl. is a university 
sludem pursuing her 
bachelor's degree In l-ilglish 
iind piditical'science ;tii;l 
looking al ;i career iii law. .She 
is I'orceii lo deal daily with 
issues of lioiiiophobia. 

Wli.-i l do \ve all hiivivin 
coniiuon'.'Wi'anratleniling 
die two-day coiifereiici-
relreal. "Hot Issues in Social 
-liislici-." sponsored liy l!.t'. 
Teiicliers for Peace and lilobal 
l-duciitioii ll'.XCil-.). ill (;iiinp 
.Sipiiimi.sh. The pifitcid'id 
setting, remole enough and yet 
not loo far from the city, ;. 
makes it easier for all iliree of 
us lo tiickle these hot issues. 
Here, die piiin se.'ins realistic 
bill not overly liiirdeiisoiiie. 
Hill overwhi'lniing. 
- We liave jusl spent tuo; _ 
hours discussing .some of Ihe 
problems facing gay, lesbian, 
and hise.Kual sludenls as.lliey 

''slVuggli! for iiiicepiiince. iii -:: — 
llieir homes, schools, and; 
iriiiiiniiiiiities. .\ftei;;.lhe- ''I'riile ;. 
S(ieak" worksliop^ivve iill frel :;-
ihaTwe liiive leiiriied'a great ; 
(leal, (^arol iiud die Tare clear 
aboul our ri'splinsihlliiy to . • 
i-'iisure.thal all students iire ' 
safe in our cUissroonis and ';; 
schools. We can "walk the ; 
uilk.".Kliouri leelshiipefiil: 

ijSniere'areiidtil ts: retid\;!/iV;,'^ 
;:Siipporl kids; teachers in 
';;e!rinentary iiiiil secondiVry ;;; 

st'hoois:(lo;i-a!'e ithniit kids,';;;:;;;: 
•;,;;: CaroTaml 1 liipk;iit e;ii:h / - ' : . ; ; 
;;iill(ei; \\'e;silentlyjuiirvel at;:̂ ,:'';. 
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"ost of the scjiools 
in which 1 have 
studied and 

-worked have been 
one or two steps above 
sweatshop status as work­
places. 1 don't e.xaggerate. 
The colours are monotone: 
the design functional and 
utilitarian. T h e few schools 
that depart from this 
standard, with their atriums, 
vaulted ceilings, and carpeted 
floors, have been .singled out 
by the mmistry as extrava­
gant and wasteful. 

I wonder how many 
workers in industry tolerate 
the working conditions that 
most teachers endure. Few , 
teachers 1 know have access 
to a telephone in their 
classrooms. They share three 
or four lines with 25 other 
adults in the school, all of 
whom rush to tho phone 
during the same rece.sscs and 

. botwecn-class bronfcs. A' titty 
percentage of eiu-oUing 
teachers have oflices. In the 
overcrowded, portable-
littered campuses of Uie '90s. 

•few teachers can use their 
classrooms during their prep. 
periods, exiled to statfrooms 
that are unconducive to work. 
Some are nomads who never 
get classrooms of their own, 
but must schlep their books . 
and other materials from 

•room to room day after day. ; 
If a team of experts were 

commissioned to designlho 
workplace least conducive to 
creativity, collaboration, and 
productivity, it would be hard 
pressed to c o m e u p v v i t h a 
belter idea than most schools 
I have seen. Wc must begin to 
think of schools tis places 

y^wherc children and teachers 
'wo'rk and consider'wiiys in 
which tlioso work environ­
ments can improve our 
effectiv;sness as workers. 
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100-550 West 6tli Avenue,Vancouver, BC V . r / 41'2 
871-2283. toll free 1-800-663-9163, Fax 871-2289 
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fhe front page article "The 
death of a library program," 
[Teacher, NovVDec. 1997) struck 
a personal note for me. Not so 
much for wiiat I learned about 
Charles Tuppsr's difficulties, 
which could serve as the 'ef rain 
for the B.C. education system 
theme song, but for the aware­
ness it created in me of my own 
dependence on my school's 
teacher-librarian. As the ser­
vices available to support my 
classroom activities have been 
whittled away on every front, 
the librarian with whom I have 
worked for six years, has been 
the one bulwark. 

If I need the "United Nations 
Declaration of the Rights of the 
Child." a list of Canadian au­
thors to give to my students, 
suggestions for research topics, 
how to put a V\leh site into a 
bibliography, the teacher-li­
brarian at Semiahmoo Sec­
ondary School provides them. 
Completely stuck? She has files 
of other projects she has 
la'Doured on vjith colleagues 
with whom I have little time for 
contact but who were willing to 
share lesson ideas, expertise, 
and library research assign­
ments. I am currently reading a 
wonderful book, recom­
mended (as my English 12 class 
each selected novels for an in­
dependent novel project) by my 
teacher-librarian. 

She is remarkable, and not 
unique. During my student-
teaching days and the 18 years 
that have fol lowed, the 
teacher-librarians with whom 1 
have been fortunate to work 
have been just as dedicated. 

The sacrifices made by my col­
league in the library to main­
tain service for my students and 
me often go unnoticed and un­
appreciated. I am grateful to 
Debra Simmons for the re­
minder. 
Marlowe Irvine 
Surrey 

S u p p o r t f o r 

C F S s u f f e r e r s 

Myalgic Encephalitis, more 
commonly known as Chronic 
Fatigue Syndrome (CFS), is a de­
bilitating illness causing mas­
sive disruption to an individ­
ual's life. In spite of the severe 
impact of this illness, with its 
many symptoms, little is defini­
tively known about its cause. 
The latest scientific thinking is 
that the illness results from a 
combination of causes. Those 
who believe CFS results, at least 
in part, from environmental 
toxins, say that those currently 
affected may be the leading 
edge of a huge epidemic. 

Many ME/CFS patients inves­
tigate and subject themselves 
to a number of expensive and 
energy-consuming treatments 
in an attempt to restore their 
health. Some are able to make 
their search more efficient by 
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sharing intormation with oth­
ers who are battling the illness. 

A disproportionate number 
of those affected by CF work in 
professions in which they deal 
with large numbers of people.-
It is quite likely that BCTF mem­
bers are among the growing list 
of CFS sufferers. If this is the 
case, it is critical that they have 
the opportunity to support 
each other. 

As a BCTf member and the 
spouse of a member affected by 
CFS, I am attempting to contact 
others diagnosed with the ill­
ness to: 

1. share effective treatment 
strategies. 

2. form a support network. 
3. ensure that members are 

feeling supported by th3 BCTF . 
To participate in this support 

netvjork, please contact Ron 
Taylor, RR2, C-21, S J T i , Courte-
nay, BC V3M 5M9, (250) 334-
3142, Ron.Taylor@crr.n.net 

. E - n - s a i ! p a l • 

I'm a Gerinan teacher who 
spent parts of this summer in 
B.C. It's a v^onderful country; I 
enjoyed being there. Talking to 
people, I learned that school in 
B.C. is somewhat different from 
what it is in Germany. But I 
didn't get very good informa­
tion because I didn't meet a 
teacher. 

I'd like to exchange e-mail 
with a teacher in B.C. who can 
tell me something about school 
and education in your 
province—letzmann.de@t-on-
line.de 

I'm teaching forms 7-10; 
that's your junior secondary. I'm 
51 and living in Northern Ger­
many near the North Sea (far 
away from Munich and its fa­
mous Oktoberfest). 
Michael Letzmann 
Weener 

T h a n k y o u 

Having just read and enjoyed 
Teacher newsmagazine (again), 
I thought I'd write and tell you. 
Thanks! 

I particularly enjoyed the "In­
vestigate First Nations issues 
through drama." In fact; I'd re­
ally appreciate a copy of the an­
notated bibliography offered. 
I'd like to try that unit in my 
classroom. 

Thanks again for the quality 
and diversity of articles you pre­
sent 
Jackie Niblock 
Kamloops 

W o c o n t r o v e r s y 

i n p r i m a r y 

I am writing to point out that 
there are teachers and counsel­
lors (including myself) who do 
not agree with the idea of 
using books about same-sex 
spouses at the primary level, lii 
my opinion, students of those 
tender years have not had a 
chance to fully develop their 
critical thinking skills and tend 
to just accept what is presented 
to them. They are not able to 
properly weigh issues in order 

to come up with their own baf 
Sliced and reasoned opinion. I 
think that controversial materi­
als and issues of this nature are 
best left oijt of the classrcom. 
This is particuiariy so vjhen the 
legitimate religious and moral 
beliefs of parents ar? contra­
dicted by v.'hat is being taught 
in school. Young children who 
are caught beiween their par­
ents' teachings and those found 
ill school may become confused 
and upset. I think everyone will 
agree that it is best tor the 
emotional development of 
young children to avoid pijtTing 
them in such a dilemrnri. This is 
common sense, not censorship. 
Brent Steele 
Surrey • 

E n ' : - o t 5 0 ' n a l 

n i r i r i t i o n 

Furthf. \:i im World's article, 
"Emotio :.jl Nutrit ion" (Nov./ 
Dec. '97). the sustenance he 
promotes also appears to be a 
key factor in learning. 

Some educational re­
searchers have postulated, and 
most teachers know, that poor 
"emotional nutrition" blocks 
learning. Stephen Krashen, 
whose studies focus on second 
language learners, theorizes 
that blocked learning' can 
sometimes be attributed to an 
"affective filter." According to 
Krashen, negative emotional 
states can raise affective filter 
strength and block learning; 
positive emotional states, on 
the other hand, can lower af­
fective filter strength and en­
hance learning. 

For teachers, Wor ld recom­
mends "regular and directed 
exposure to situations that gen­
erate positive emotion and an 

...equally directed effort to mini-
rpize situations that generate 
negative emotions." 

!3ut how does a teacher gen­
erate positive emotion and 
minimize negative emotion 
with his or her students? 

If I have read him correctly, 
perhaps World would say, enjoy , 
the uniqueness of all students, 
laugh with them, and feed their 
affective selves as diligently as 
their cognitive selves. 
G e o r g e Kruse 
Sooke 

E l e c t S t a f f 

I feel that there are too many 
ex-presidents on the BCTF ad­
ministrative staff (I count five). 
This type of appointment 
process tends to isolate power 
and control in the hands of a 
few individuals. All members of 
the administrative staff with 
the exception of legal staff 
should be elected by the mem­
bership, not appointed, and all 
positions should have specific 
terms of office, including the 
executive director. The Federa­
tion needs new talent and ex­
pertise, along with a revival of 
the . democratic selection 
process. 

We are currently being sav­
aged by a political party that 
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C E P A : 

nas long i;ieen stipportea by 
members o i the rsderat ion. 
Our endless salary negotiations 
simply underscores Tht fact thst 
we v.'ere much better off nego-
tioting our contracts at t!;e local 
level. 

I see the Federation central 
ddminisiration as too hig, and 
too out of touch with grass­
roots membership. Let's see 
more crucial items decided by 
orovincial referendum, and not 
solely by the annua! 'ipring 
break conclave of the politicuily 
committed. 
ioe Kupkee 
Oualicum 

m o d e l s 

Canada's most populous 
provinces, Ontario, , Quebec, 
and B.C. have embraced the 
managerial model in tiie public 
schools. School principals and 
vice-principals in these pro­
vinces are not allowed to,join 
the teachers'unions. 

The idea of management in 
the context of schools has 
evolved from the classroom 
management by the more 
knovjledgeable adult teacher. 
The pupils managed are less ex­
perienced and look up to the 
teacher. Therefore, the class­
room management is hierarchi­
cal and vertical. Some of the ad­
ministrators who are selected 
from the ranks of classroom 
teachers try to manage schools 
as if they were classrooms. 
Higher status in the hierarchy 
for them is the equivalent of 
higher knowledge about teach- . 
ing and education. They resent 
the possibility that the class­
room teachers could be equally 
knowledgeable. 

Managerial models in the 
other sectors of the economy 
among professionals tend to be 
horizontal. They also measure 
up to different tests of account­
ability. However, since account­
ability in the school system is 
rather complex, any managerial 
act in the schools can be justi­
fied. The checks and balances in 
the exercise of power in such an 
adversarial system provide jus­
tice in most cases. But do they 
serve the education of our chil­
dren? 

B.A. Kamath 
Merritt 

N o t i c e oi' 

M M ' 9 8 

As reipiired hy the Society 
Act. the following formal 
notice of tho 1998 Annual 
General Meeting is made to all 
new luombers pursuant to 
by-law 8.1 by publication in 
this edition of ratc/ier. 

Tho 82nd Annual General 
Meeting of the British Colum­
bia Teachers' F'ederation will 
be held in the Hyatt llegcncy 
Hotel, Vani:ouver, Ijoginning 
on Saturday, .March 14, 1998 
at 19:00 and continuing to 
Tunsday, .March 17, 1998. 

ArUcles contained herein 
reflect die view of the authors and . 
do not necessarily express ofTictaj, i!?' 
policy of the B.C. Tcacbers' 
l''cderaUon. i 

The B.C. Teachers' Foderatin.i 
docs not endorse or promote any 

; products or .services prcsonlod m • 
the adverlisiiif sections of the 
newsmagazine. 

All ariverliscmenUi will be .• 
reviewed and approved by the 
BCTF. Thoy must reRect BCTF 
policy and be poliliually, 

, envlroiimenlaily, and . • ,,'.,-;:,••;' 
professionally appropriate. 

mailto:Ron.Taylor@crr.n.net
http://line.de
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" H " ~p"<':ih)i :iikI sai'r.lA an-
^ ^ hiViMiiinj,'iiurcas- , 
^ ^ iiigiy impurlanl !o . 

-Ml. -SLiracl' . i -rs. l.asl year 
aldni'. 3;tr> i-lainis .srrv 
i).'iid (0 ieai la-rs.Tn'iMirkiiig I'.i 
(•nsiiro'.flat sclsoo!'-arc 
iniahiiy atiti sail' jilarcs in , 
v.hirSi teachers ami students 
are nut at risk frcni injury nr 
disca,-,e. (lie UCTI" h.-is 
estaiilished a health-a.id-, 
safely prvi-gram (hat incSiiiics 
maleriJils. trainin;!. and a 
liCiillh and sa.fVly ui.'uiuai. 
While the program is only in 
its iniliai stages, leachers can ' 
and should lake actioi! ulien 
iaced '.vith uiisidV- or unlieailliv 
sitiiations at work. Here is 
wiini- inronnation. anil 
questions to ask yoiirscir.-

• Your collective agreement 
has latiguage on health and 
safety that may address the 
concern you litive. 
• VVCI! occupational-lK^altli-
and-safety reguhitions coviu-
all teachers. 
• .-Xnyone can anonymously 
plione (hi! prevention division 
in the niv'irest \ \ i ; U oflice ;mtl 
report what hc.'she thinks 
tlireatens worker safety. .-\ 
Held olflcer will he a.ssignod to 
visit the site. 
• 'I'oachers' work is classilled 
as Hazard Level C. vvliicli 
nutans thtit every school hoard 
(•mploying niore than ."lO 
workers must initiate ;ind 
niiiintain a health-and-safety 
prognim. Does your district 
liave one? Does your local 
have a rep on the district 
h(!allli-aiid-safoty committee? 
This is required under WC.Ii 

regulations 4 (12 iinil 4.114. 
l-very school orworksi le wiih 
Uiori' than 5(1 worker.-. Iiioi 
jusi ic'iciiccs—ail vvorkcrsi 
inus! have a hcahli-.ie.d-sar.-l', 
coiuinillei'. l{.-!cji school or 
worksite \'.iiii fevser than .'lO 
workers must liave a uiorii.iil;, 
liealih-and-sa.feiy nieeiiiig. 
Wiiat liappens at your school 
or V'.orksiK'V 

• Teachers ill'piu'Iahlcs may 
be covered bv liegi.iirili in S.?.';, 
which covers e;n))!()\ees 
vvorkirig aiiiite and Sliiinlates 
ih.-il there be periodic Checks 
on the vyell-being of the 
employee. 

• ViolcMCe pteveiiiion is 
Covered hy U t i B i>'gui;siloiis 
.S.;-;8 to ,S.'K),-%vnicli reiiuire a 
risk assi-ssment of any place of 
efupleynierii in vvbicli a risk of 
injury to v-corkers from v io-
Icnce may he prescni-. proce- , 
diires. policies, and work-
environment jirrangemenls to-
eliminate the risk of vioiciice; 

a reporting, investigating, and 
d'lrimienting procedure; and 
instcuclions to workers about 
tile nature and exient of the 
risk of violiMice to tliem, fhe 
latter would include iiilbrm;i-
lion about Iiie risk of violence 
from persons (including 
studi'iiLs and panuits) wlio 
have a history of violent 
beliavioiir and whom ti-achers 
are likely to encounter. W't^li 
regulations overridi! the 
l-rei'dom of Infiirinaiion :ind 
\ o u n g Offenders acts. 
» \VC.15 regulations require 
that as part oftho nuuidalcd 
health-and-saf(!ly program, 
regular inspections nf pre-
inisivs. equijiment. vvnrk 

R e s e a r c h 

At it time of rostrictod (!du-
cation budgets, the elitiiination 
of targottid funding for .special 
education would load lo 
reduced spending to support 
Ihe inchision of studitius will) 
special needs; A belief in that 
description of reality led niosl 
members of a ministry advi­
sory coniinittee to recommend 
thiit targctitig not be removtid 
at this time. 

Th e cominitteo to give 
advice on what lo do about 
targeted funding was creah^d 
because the minister an­
nounced IfLStyitar that ho ; 
intended to end targeting, but 
wanted an alternative 
accountability sy.stem in place, 
'rhacommil lce included 
representatives from all the 
"stakeholder" groups. , • 
including the advocacy groups -
for students with special 
needs, through tlie B.C. 
Association for Community 
Living. The BC'IT representa­
tives were Ileltin Middleditcli, 
president of the Special 
Rducation Association and 
Larry Kuiilin. director of 
Hesuiirclt ant/jTuchnology. 

The recointncndation to .. 
retain targeting was not 

:! unanimous. Heprcsentalives of 
school boards and of super-
iiitentlents took the position 
that targeting .should be 
eliminated as a matter of 
principle. They .said the 
principlt! was that decisions -
should be made by local 

boards, nol by the province, 
abnul how money is best spent 
on education. 

I'or most of the committee, 
however, ;t more important 
consideration vvtis that funds 
that the province intends for 
special edtr.ution must be 
spent on special education. 
Targeting was brought in 
sciveraJ years ago because 
some boards were using their 
auihority over budgets to 
reduce spending on .special-
education services. I'arent 
advocacy groups lobbied the 
govcrniiienl to change the Itivv 
so il could require boards to 
be accountable for the money 
intended for special needs. 

T h e wording of the recom-
mertdiition eventually agreed 
lo by most of th(! committee is 
"that targeting should not be 
removed unlil alternative 
accountability mechanisms 
such as those recommended in 
this report are put in pliice 
and Iheir effectiveness demon­
strated." 

W h a t are some of these 
alternative accountability 
mechanisms? 

One oftho key recommenda­
tions is for "transparency in 
tho accounting system." .•\s the 
report says, those concerned 
about special education "often 
feel there is a 'smoke a n d / 
mirt'ors' tipproach lo accmint-
ing for ami reporting supple­
mental e\pendilures for 
students with special needs. 

Iiielliods. :illi| v.oi-i. |i!-;ic!;cc., 
OcrOi". He linjl-^ i';'i-in" ill 
voiic SI hool? If so. ii'v \%hij;n'' 
Mich iiis|i,'i tie!]-, shoiit.'i ii" 
!<*iviliy roiuliii-tcd hy 
iii.'tn;ici'nieMi and v'.orkecs. 

• .It ci;iiius ii> leachers 
!i;u e per(;'.iiie(i lo nuisc. 
elei tricdi ii;i/ards, lailiiig. 
post-lr;iuiii;ilic-siri'Ss 
svndniine, overe\ertioii. 
re|)etili-.!' inolion. ;iir qu;ililv. 
tempcrtnure. ;iiul violence. 
• I he iioyal Coinmission on 
'Aorkers' Coiiipedstilion in B.C. 
iins just issued ils recoimncii-
il.ilions 'i'or new lie;il!h-aiiil-
saletj regulations. The lUi'l'l-
inade a sitiiinission to the 
commission in which wc urged 
tll;ii til!' W C l : regtilalions 
lielicr reHec! editcatioiuil 
sellings ;inil the work leachers 
do. 'ITie cotuniission is 
recommeiiditig thai govern-
nienl insteaii (if WCB assume 
responsibility and control of 
liealtii-and-safety legislation 
and thill a new liealil i-and-
Safcty Am be legislated. We 
hope thai if thai comes about, 
teacher issues will lie more 
squarely addressed. 

Ilealth-and-safety issues 
have too long been ignored hy 
.school boards. Il is the school 
hoard's responsibility to 
ensure compliance with the 
WCIi regulations, but 
leachers. their locals, and the 
l-'cderation must continue to 
raise our lauilth-and-safety 
issues, those covered hy \V('I? 
and Ihost^ nol covertHl. and 
insist that they he di-alt with 
elTectively—for the health of it. 

-l.i/iim-Sindair 

There is a sense Ihtil nol all 
supplemental funding is 
translating into stjrvices for 
children and support for 
teachers." 

1'bc committee also called 
for the identification of all 
students with special needs 
and reporting their numbers 
to the ministry and public. 
Hecause there is ;i cap on ihe 
number of sttideitLs who will 
be funded, some districts seem 
to follow a practice of idenlify-
uig students only unlil they 
have met the funding cap .This 
means that some students 
with .special needs don'i have 
those needs olllcially identi­
fied, even though the teacher 
and ptirent an; well aware 
that thcs ludcn l htLS a spi^cial 
need.. . . 

Unless a.'l such needs are 
Mentilied, the funding system 
cannot be adjusted to n^flect 
that actuid level of needs for 
additional services to m e e t the 
needs. 

T o ensure this openness, Ihe 
committee recommended that 

f'.i'school districts be required to 
describe in a publicly available 

w a y the process they use to 
identify and assess the nature 
and extentof students' special * 

•.needs." : 
-I.arn/ Km-lm 

Cnpins of tliu full report are avjiil-
ablo on request from the itesearcli 

Deparlmeni at the HCfF. Contaiit 
Anne Field. fa.\: (f.04) ,S71-22<J4 or 

; e-mail at alieldC*bctf l)c.i:a 

I Heard lire Divl Call .My .Name; 
J L , \ \iivel Study. Debbie Ibiusfca, 
12 p. 01007. 'flits iiov'.'l study w;is 
designed tu be inli!graled with ihi-
(ir;ide 0 Humanities theme. N'alive 
Issues. Chapter questions, essay 
assignnieiil. in-class qui/., theme 
pnijeci and peer (^valuation sheet 
;ire included. Secundarv. 
L-\ 1015—S2.2;'> 

2 Ibe I'ignian; A Novel Sludy. 
Debbie linuska. S p. 019.97'. 

Designed lo be integrated with a 
Cirade 9 Humanities theme. Crea­
tion and Destruction. Pre-reading 
activiiic.s. chapter questions, and 
[Hist-reading activities are in­
cluded. Secondary. 
LA !01f,-Sl.S0 
O Ihe l-'irst Nations Ijind 
0 (Jiiestion: A Itesource Pack­
age, lirst Nations I'S.A. 1992. This 
book is a contribution liy the First 
.Nations PS.A toward encouraging 
greater knowledge and under­
standing of Canada's aboriginal 
people. II is a starting point for 
liaise educators who are con­
cerned about .social justice by 
providing teachers and admini­
strators with resources that 
address some of die realities of 
First Nations people. Includes 
student activities and resources. 
l . A 2 6 1 K - S n 

41 lie Technology Trap: People, 
Technology and the Hnvlron-

ment. Susan Staniforth. 37 p. 
01 997. This secondary learning 
resource is the lirst of a series on 
appropriate technology and 
focuses on analyzing technology 
and the role it plays in our lives. 
The theme is transportation and it 
is written for students and 
teachers, providing background 
inforination. activities, and refer­
ences. .Activities encourage critical 
analysis of the lechnologies we use 
every day. and their impacts on 
the cuviroiimenLs. human health, 
and society. Appropriate tech­
nology alternatives are presented 
through activities that develop 
critical thinking skills and promote 
individual action through student 
involvement. Grades 11 and 12. 
\j\ Eli3()3—S4.25 

5Novel Study (Questions for 
Intermediate Students. 'Una 

Drewes. 66 p. Oiy97. Chapter 
quusUons on looking for detail, 
general comprehension, and criti­
cal thinking for: Bunner in Che Ski/, 
Blubber. Christina's Gliosl. IVel- . 
cume tu Dead House. Ike Scare-. 
crow M'ate at Midnight. I Want To 
Cn llnme. Island of the Blue 
Dol/iliins, 'llie Uim. the Wlch and 
the Wardrobe. Maxic. tiosie and 
Earl. .Me and the Terrible'I'wo. My 
Teacher is an Aliem .Murder on tlie 
Canadian. On My llunor.Our Man 
Weston, Sideways Stories from 
Wayside Schnnl. The Summer of 
the Swans, Tales of a Fourth 
Grade Nothing. Tracker, The 
Westing Came. The Whipping Boy. 
•the Witch of Blackbird I'ond. Who 
Is Bugs Potter?, Why Would Any­
one Have a Crush on Horace 
amHi.s/'Grades 4-7. i 
IA<J007—S4.30 

6 The Day of the INvelve-Story 
Wave. Diane Swanson. 60 p. 

'01995. In this illustrated resource 
bonk, students learn what is 
behind nature's most powerful 
forces. Fascinating scientific 
inrormalinn widi anecdotes and 
legends, and colourful illustra-, 
lions, show readers the interior of 
a volcano, the movements of a i 
tidal wave, bowling hurricanes, r 
grinding glaciers, and other 
awesome forces of nature. Ages -
7-12. Ij\ 8524—S15.<)5 

7 Shaping the 21sl (eiitury: 
Social Change and Global 

Issues in Canada I.ntin 
America. Produced by CoDevelop-
nienl Canada. 124 p. 01096. This 
resource book attempts to remedy 
the difficulties inherent in the 
considerauon of current issues by 
providing materials thai relate ibe 
issues 10 the rest of the ciirricii-
liiin. fhe materials connect cur­
rent events and issues lo history, 
economics and socbil geography, 
and also provide a practical 
framework fnr teaching about 
social issues. Helps stiidenLs 
develop a global perspective on 
environniem, labour, women's 
issues, human righLs. and com­
munity development. Purchase 
entitles teacher to reproduce 
copies for classrnotn use. Crtid<w 
10-11. Hisiory 12. 
L\2()22—S18 95 

8Charlotte's Web. Carollyne 
Sinclaire. 7 p. 1990. A novel 

study based on Teaching for 
fhinking by Louis E. Raths, Selma 
VVassermann, Arthur Jontis, and 
Arnold Hntbstetn, Includes activi­
ties, questions, and a resource list 
for Cha, lotto's Web and Spiders 
integrated unit for studies. 
I.A9010-S1.20 

9Deans and Their Buddies. 
Produced by the B.C. Agricul­

ture in the Cla-ssroom Foundation. 
134 p. 199.3. Introduces primary 
students to the world of food pro-
diicUoii and corrects misconcep­
tions. Twenty science activiUes 
organized under fall, winter, and 
spring. Suggestions to integrate 
the seeds ihcme across tlie cur-
ricultmi are ouUinod. Recom­
mended by the B.C. Ministry of 
Education. Grade,s 1-4. 
I./\8514—S18.95 

3X3 Fun!—Teacher's Guide. 
Lome Kellett. 45 p. 0199.5. 
Contains music for 15 studies and 
a resource .sheet for each. 
Includes a fingering chart and-
worksheet. Students progress in 
diiriculty from beginning level and 
address specific playing skills. 
Intermediate. L , \ 9768A—$12.95 

• CliLSsruum Recorder Fun!— 
Student Book. Lome Kollctt. 18 p; 
01995. Music for 13 Studies. 
Intermediate. \A 9768B—S.3.95. 

• Classroom Recorder Fun!-— 
Cassette. Lome Kollett. 01995.' 
Fifteen studies on cassette 
recorded in two formats; a demon-
-stration version featuring a 
professional recorder player 
accompanied by exciting, con­
temporary synthesizer sounds • 
(strings, bra.ss and rhythm) and a 
play-alongvcrsinn for vour 
students with the recorder track 
removed. Intermediate. ; 
1j\ 9-6SC—S9.95 

For a complete lisling of over MO 
BCTF Lesson Aids, consult the -
catalogue in your school library or 
Ihe Lesson Aids online catalogue, 
wii'W.hrlf.hc.ra/I.essonAids 

To order any of tlie above lesson 
aids, enclose a chei/ue payable to 
the IlClForaulhorized purchase 
order to IICI'F Les-ion Aids Service, 
100-550 West GlhAaenue, 
Vancouver, BCVSZAPa: CSTand. 
postage/liandling are included in 
the prices.Orders arc sent Inj •. 
return mad. 

file:///oung
file:///VC.15
file:///iivel
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W e s t V a n 

( e a e l i e i - s r e l e a s e 

n e w s t u d y o n 

e o n i p i i t e r 

t e c h n o ! o i » y i n 

s c h o o t s 

osl ppuplo agrci,' 
thai t!i(! iK.'xt gen­
eration will need 
.superior 

computer skills to thrive in 
the informad(m age, yet little 
research has actually exam­
ined the many social and 
pedagogical questions 
sparked by the rapid 
incorporation of computers 
into our cla.ssrooms. 

To help answer some of 
these questions, the West 
A'ancouvcr Teachers' Associ­
ation commissioned a study 
on computer tedinology use 
bv teachers. Conducted in 
May 1997 by D r Charles 
Ungorleider, associate dean 
of teacher education in Ihe 
l-'aculty of Hducadon a i the 
University of B.C. , the study 
had an e.xcellcnt response 
r.'ite from teachers, giving it 
a solid stalisticai hi'_se 
augmontod by a rich body of 
anecdotal evidence. 

Many teachers wrote addi-
Uonal comments such as this: 
"Technology for technology's 
sake does nol improve the 
success or criUcal thinking 
skills o four students... It 
seems that technology is seen 
as a panacea, or a replace-' 
ment for iictual experiences." 

Tho study shows dial while 
e(mipiuer.<; h.-ivc; a "milfliy 
facilitating impact" on learn­
ing, they can be an impedi­
ment to tliO social goals of 
education, llr. Ungurleider 
said. He stre.ssed that 
teachers must be involved in 
tiie decision-making process 
when schools invest in now 
technology. 

- A'« II <-y Knickcrhockur 
I'nr more informatinn. coiilaci 
WVTA President Hill Ferqiison al 
(0(14) 926-1617. 

l i n e 

I'liihiTs \sishiii.i; t(i 
coniiuuiiicaic In c-
iiiail Willi (illirr 
edociilors v.ho 

share professioiui! iiih-resis 
iiia> join a HCTI- inailiiig list. , \ 
coiiiplele (lescriilliiiii of 
availalile lists is on the 1 
Weh site at hllii://irirw-lHlfm\ 
f f i / \hnii h tin! 

•jliis inciillll we are featuring 
IWO new lists: one I'or hegill-
iiing teachers aiul one I'or 
leaehers of iiiodi'rii languages: 

hrlj-lieiiinlracli is a list to 
facilitate discussion among 
;tliil hetweeii hi'giiiiiing 
U'achers and experienced 
teachers. Il is read-write. 

ItrtJ'-fsl. liie 1-reiieli Second 
Language list, is open to all 

educaiors inii'i'i'sl''ti ia 
loiill iro lao,i;ii:iL;es. esp!Ti;ills 
I'l'elirh, I-.i iiosi (jlic-iliniiN. 
issues, and opinions ici 
l:iii'4'iiage le:;, liiii;.^. li is rciid-
•vvrile, lit suiwi'iihe: 
I . -\lillres^ a message tu 

Itsti'lir'.flic.fo ;nul ie;!ve the 
siihicrl iine hhiiik. 

2. I>[ic Ilir following 
ciiiiiinaiiil in ilie I'irsi iine of 
liie lioiiy ol the iiirssage; 

join listiiiiiiii: 
e.g., join liitf-(ii'i]inli'{iili 

Send llie message. 

Lor iiil'oriiialioii ahoul our 
mailing lists, pleii.se coiiiaci 
Whitney liurge.ss at the litri'L. 
irliiinifssi'bilf.hr.id 

- liliriHiiit: hi-if_ hr.I'ii 

Panelists who recounted their survival 
strategies for the first year in the classroom, 

(L-R) Heather Beriil, Sandy Vnkosttvic, 
Amber h'orris, and Kelly Stubson. 

E e g ' i l i i i i i i g t e a d i e r s 

s h a i - e t i p s a n d t a l e s o . f w o e 

a t l i i m i a b y ' s i i r s t 

l.iiis .Ahreu Mrjia.s, Cenertil Srcrclory of Ih:' :ii'0.0()l) 
. nivndicr t.'itlmn Jidiiciilional Wurkers Iniiin (SMIH:). 

and fitrn' President Kit Krieger in Ihicana sign a 
franietrork agreement for ca-operatiini. I'he IKTI- will 

procide Cuban children trilh much needed school 
supplies, entlorse a leucher-tourism program, and print 

:')<)(i copies of Ihe proceedings ofllic SIh S.VI'CC 
Congress. Krieger risiled Cuban schools and 

parlicipated in Ihe celebration of.Xalional leaehers' 
Hay on December VJ<J7. 

~ ^ o r many beginning 
j teachers. Ihe Iirst year 

in die classroom is a 
roller-coaster ritie. 

Phtises of ttdjusiment follow a 
pattern, beginning in Sep-
temher wilh anticipation, 
progressing through survival, 
disillusinnniont, rejuvenation 
and, in .lune, rellecdoii. 
Dozens of now teachers nod­
ded in recognition as more 
e.\pcrien>:ed colleagues 
discussed their early trials and 
triumphs. 

They were spimkiiig a l a 
recent conference for begin­
ning teachers held at the 
Schou liducation (!entre. 
Burntiby Teachers' /Vssociation 
I'rosidcnt Linda Shuto Sitid 
that she wtis astonished by 
their eagerness to participate. 
"All 60 places filletl up very 
quickly, and now I have 50 

more new teachers on a \vail-
ing list." said Shuto. "This 
response semis a strong 
message to die locals that 
beginning teacliers have a lot 
of needs.' 

Besides providing useful 
strategies and skills, the day 
had other positive outcomes 
no one could have foretold, 
[•'or example. Shuto 
mentioned her concern that 
tlie BT.A does not have an 
active anU-racism commiltue, 
especially in light of a 
pariiciilarly ugly incident at 
the end of last year. ""On their 
own inidativo, die beginning 
teachers circulated a sign-up 
sheet to start an anti-racism 
committee, <tnd we now have . 
25 peo])le on the list. It's 
wonderful to see their 
enthusiasm," she said. 

- .\ancy Knickerbocker 

S p e a k i n g p e r s o n a l l y 

W h i c h o f i o c l a y ' s s o c i a l i s s u e s a r e y o u i n e k i d i n g i n y o n i * t e a c h i n g ? 

; Beverly'Brookiha'w' 

s an elementjiry 
school counsellor, 
K - 5 , I work with cliil-

-dren wlio.se education 
is hainperetl by their life ; 
experiences. Mai iydft l iese 
fragile young livirs have heen 
tlainagetl by poverly, violence, 
sexism, racism, or hoiiio-
pliohia. I use my heart anil 
skills to ease their pain, 
confusion, and anger. 'They 
pay a price I'or the ills o four 
society.Twenty per cent of 
B.C.'s children live in jjoverly; 
those children tire at risk. 

, • '111 tiddilioii 10 hiy:direcl; 
work Willi individuals .'iiid 
small groups of studems. I 
assist, consult; and support my 
teacher colleagues. Ii is clear 
how iiiiiiier,s'i.v.;.,:;n soci;il issues 
they are a.s \v;!ll.".j')'liey sliep-

;Jiei-d.ihii stii^fiiis iwisryilay^;;: ,> 
-AVheir |iii?;siniij.: Lwork dinici ly 
i iii,classrCjOr(ri'liiillj'-priaJl'iiig,„ 
i'helping ciVrlflren uiiilerstiind; 
;;tlie:ei'lecls ()f hiirnssnityil, I:;-
;tp;tch assiirtiveneiis'skills ^ailll^" 

::SlraU>giesIlo.cOnil)aliiiira,ss-:,;i 
ViiiiMil, winch soofteirsteiiis;;; 

from racism, sexism, or 

homophobia. Children want 
and need the skills iind 
slraiegies to proleet them­
selves I'roin bullies.^. 

.My stiideilts are'niemhers of 
our society—;i society that is 
not yel liealtliy or sid'e. Our 
elTorls as teiu-liers and , 
teiicher-counseliors can ,̂  
change the culture of our 
communities to relleci the 
values of equity, respect.; 

Holerance. non-violence, and ; 
social justice: -; 

: Jiih.Chute 

:;S:<i secondyear;";;'^;: ^ 
' secoiidiiryjschool 
leitchi'iv Lwiis : " ; ; 

-uiilVirtimately V r; 
baptized into the reality of 
teeiiiigers drinking and 
driving, Liist year hiy (iriide 11 
(iAl'l' clits.s (liscu.ssed Ihe topic, 
of youii.g peOjilivyvliifdrink iiiid ' 
tlrive.jWc even got hilo a . .y 
ilebaleahtiiiLwliiil ^ i;;;;;-;;' / 
piiiiislinient should iidriver.;*; 

- receive if he/she kills a [ifissen-
g e r d r iiiidihei'piirsofL; \ ,\ 

:> ?,Oiie;l\Miiiile>iiiitleiii 
adiuiiiiiilly-sfaled thai, it tlriver, 
(ivorllielegiil drinkihj; l i in iL; .y 

should he locked up I'or life. 
Lour weeks huer she w;is 
killed When sht!Went through 
the windshield of the car that 
she was a pa.ssenger in being 
driven hy a friend who had 
been ilriiikiiig. i 

M y class revisited Ihis 
disturbing topic bul within ii 
nioiith. another classmate 
iiriike his hack when he came 
ilirotigli Ihe rear wiudtiw of it 
vehicle as it went into a ditch 
because the driver had been 
drinking. 

; 71 i:i111 11 osv using the ICI5C;' ,v 
video. Life in the Daalli l.anc, 
to help inform my studeius 

''-aliiiut the d:inj^ei'sV iiiitri-iisis • 
inv'olveil hntli jiersoiial and ! 
niiiiitcial, when aiiyono driiiLs .; 
iiiid drives.' I lost ;i pitrt.of .; 

; niysell'ihe day'I went to my: V 
' snident'sT'tineral. 1 lipn't Want 
, to lose iiny more. :,;'^ : . : : : : ' : 
iisiiSociafri'sponsihiliiy iieeds_Ui_; 
; lie tiyi;n'iMiej; cijni;(M-ii. It̂ r̂ ^ 
^ i 11 vol yes, tvvti. t hi 11 gs--rk 110 w}-L„;£; 
vedge^aiidrconcerii: Asleaclb^r^:-: 
we iieetllo |iiiss oil llit'i ' ; ":;,v; :,i 
-diiiigexs of ilriuking and driv-:Vi ; 
ing. .And when il hei-oiiie.-. a 

^personal concern,:wewill.::;?,:;:; 
,t'pr!ict!ceA\liat wi- linich. 

eiider-role sociiiliza-
lioii iind excessive 

• role idemilicadon iire 
i-entral lo my present 

curriculum. Coundess women 
hel'ori! my lime fought for 
women's rights and e(|uality. 
and for this history of change I 
am truly grateful. We iire on ; 
the cusp of losing innumerable 
seasons of wisdom and C'xperi-
eiice as older feminists retire 
from the teitchiiig )irofession. 

AUIiough girl.s .•tnd:woiiieii ; 
aresti l l pouiiiiing al Ihe glass 

jCiiiMng, Ihe jK^^Lvyiiy to ciiii-
..linue tiie light is Ihrotighy . , 
edticiitioii. 'The gentler issue in 

: sciiool slioultl now hc' about 
•both girls and hoys iis they: 

heconie women and men livin.g 
wilhiii it sell'-iniluigent world : 
of images, sex, and violence. 
\\oinen.c;tn'l;work agidiisL , 
such foicos,without ihei ieip of 

:llu:irjjLlt(>r lialL:All b^achers^; j 
need 10 raise goiider iiware-v V 

:ness ill Ihejiiselves and ijieir ̂  
TsliideiilsiliMiiiike sense of die : 
;v'onnicJing::mi!Ssiiges hoysand 
.:girlsfeceive holli in .m-iiooi 
' iiiid li;oni_ii iiitilitsi\iisorv ^rj:: 

niediasciipet thill attempLs to 
cireiiiiiscribe their gentler 
iilentilication to a very limited 
and vacuous set of ideals. 

W l i i i t do you stie I'or the men . 
iiiid women of Geiieradoii:' 
\ ex t? 

/ ' t o u t s a Sanchez 

II social issues are 
relevant in today's 
curriculuiu. We have 

Loi i ly to read our 
newspapers and listen to the 
ilaily news to reiili/e that 
racisin, poverty, gender equity, 
and social responsibility are ' 
all issues teacliers I'at'e in their: 
(•liissrbiiiiis. Iliiiiian rights, 
hiirassntent. anil child iibuse 
are all coining to Our atlenuoii-
in our (liiily slafl'rooni 

, discussions. 

':::' it is imperiitive that tliese 
issues he. part ofour didly;' 

;disciissions;iiii>ui-classriioiiis.V 
l l 'uedoi i ' l i iddress these 
issues, iiow-will ourjiludeiiLS . 
lliM'ipiiteawai'eof dieili'^A'es. =;, 

' iiiiinv of tile issiies: are coiitro-:, 
versiali i i id seiisitivi;. hu l we ' 
iire ohiigedlb pi'epiirc our 
sUidf-iiis In fiici-the many 

'Clliiilenges ilbcadv : ; .-y . 
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I'liilicrs llic 
nc \ \K rornuHi 
Kciilciiay Ciiliiiiibi/i 

.Teachers' I'uii.ii 
are pleased IhiU Ihe aiiialaga-
iiialidil pnicess has heeii 
"preiiy siiccessru! in a hit til' 
ways." aei'tirding tn i-rtink 
SantesSfv, hical iiresident. 

T h e KOTI' is the (iri'siirine ni' 
the C-istlegar District 
Teachers" Uiiinn and the Trai l 
District Teachers' .AssDciatiiin. 
The two locals hegaii the 
process in .lune. wlien Ihî y 
I'iecicd an interim council lo 
organize the niergi-r. and 
KCTLFlii.'ld its first executive 
m(;(Hing in .September. 

Santesso and former 
Castlegar pri-sident Itill 
fiorkolTsay tb.il I bin' were 
able to tnergi! ihe two con­
tracts to the benefit of the 
memb;>rs. iticorporaiing some 
of the better clauses from each 
iigi-ec'iiKViil.-

"Overall the 'frail contract 
w;is consi(h;rahly better, so 
thai meant an increa.se in 

w a g e s for most Castlegar 
teacliers." says Santesso. ".'Vs 
well, the class-size language in 
our contract was superior, so 
we went with the Trail 
contract on that." 

At first. liCl'SfiA resisl.xl 
incorporating the best of both 
contracts, but Santcs.so and 
fiorkofi' were able to convince, 
the school triistiMis that they . 
bail lo treat all employe(!S : 
equally 

"In the end. ihe board went 
to BCi'SUA iind Ibtighl the • v 
issue for us." Siiys.Santesso. 
lie strongly rttcommends that 
other tunalgamaling locals 
also work bard to gel their 
boards on side because "lhal 
can be a really; powerful 
thing." 

The two Koolenay C.olunibiii 
lOiicherleitdei'S have some 
other priictical advice for 
loc.tls undergoing itniiilgama-
tion: \\'estarte(l Willi a good 
founding plan. \Vt! met fre­
quently. We treated each local . 
separately until etvcb agree­
ment was reiiched, so (hiit 
both locals voted imiepeii-
ilently on the itmalgaination 

•and onihivfiiiitl collocliye i. ŷ  
agriiomeni. 

W i t h a release gram from ; 
the l « ; r i ' . the new local has 
Siintesso its a full-time presi­
dent, and Gorkol'f as full-time 
vice-president, "l-'or lis. it has 
been realiy important to have 
the view from both sides," says 
Santesso. not to mention e.xlra 
helj) with the heavy workload 
that ensued from the merger. 

"We vbought that once the 
•contrai:ts wereinerged ali our 
w'lirk would bo done, but no 

..•way." Siiys Santesso. "Wo'urn. 
going through a lot (if merger 
problem-solving. It turns out 
that we have difi'erent inter­
pretations of various sitiall 
(letidl.s. atiil it's taking time to 

. s m o o t h out, till the vvriiikli.ss.l:;.: 
Both GorkolTiind Siintesso say 
they i irewil l ing to share their 

• evp(C,-it>nciis U) iLssisl any other 
locals going through 
amtil,ganiaIion 

— Xunaj Ktiickerlwckt'r 

hij Pierre IHiiidn 

V'W'V'" r'ciignilioti of (he 
I-Cencii feathers' 
.Associ.'Uioii ;is a VA.YV 
local is linkeil to the 

slrygglc of Irit icl i ptirerils lo 
gain the fight to iidteiiiisier 
edtictUion progriinis for 
l-rciicli sliiilents ill !'..(;.. ;i 
right git;ir;inleed under Sec­
tion 'S.'t of the Ciiniidiiin Ciiar-
ler of liighls ,uid Ireedoms. 

•file .Association des I'arenis 
francophones de la (i-H 
tAl'l-'(:i-;i launched a conn 
Cit.sî , 1(1 ye.'irs iigo, ihiit hifced 
the governinent of i l .C. lo pass 
legisialion in Atigosl 1"J"1(>. 
recognizing Ihe rights of 
l-rench parents ;iiid thc'ir 
comitinnity to control their 
own schools...''. f(tw mouths 
later, the I'reiich l-dticalion 
.Atiibority (lTv\) was eslah-
lisheri with it niandale lo 
creiile and organize a new 
disirict. 

.Most of (he pieces are novv 
in place for the I'rench School 
Hoard lo he follv operational. 
On .luly I. 1«)<),S', ihe hoard will 
have ihe same status as other 
school boards in the province. 
.As (?niiy as March, il will begin 
tn olTer contracts to teachi^rs. 
i'his is why the IJC'fl- has put 
into place a siruclure to 
facilitate llie creii'.ion of ii new,, 
iiitiim local. 

On Ocioher 2:i, 60 Kuicbi-rs 
in the fivincophone prognim 
(previously known iis 

S o u t h A i H c d n * 

e x c i h a i i g e u 

ow have classrooms 
in South Africa 
changed since thii 
formal end to . . , 

apartheid'/ Wliitt cliiillengos ' 
do ICEichers face in trying to 
tran.sfonn their school.s? , ; 

Up to 26 b;c. iciiichci-s ciuilti 
have, an opportunity to .judge ; 
these I'or themselves its part of 
iui tixchiingo program ap­
proved by the B C T K G.\eciittvo 
Coiittnitloe. 1'he projoci will be, 
carried out jointly by the BlVn-" 
and S A D T U (South African 

._l);2moc!':ilicTe,-icher.s' Unioii),, : 
wilh.ilie Ciuiitdian part of tho v 
nrgiinizing'lhrough ihe EGTl-'s: 
International Siilidarily 
Committee. ^ ••,';• U:,,: 

'1 ho BC ri- h.LS wot ked with 
S A D T U since.its fonnatioii in • 
1990; Hi!.sources for. orgi ini / . - . : 
ing were provided in the first 
pha.ses of SAD'lU's develop­

m e n t ; BCTl" staff rep trainers > 
worked with S.ADTU as it •: 
developed ils osvn Irammg 
p|-(igratii foi" scliOtil rcpresen- ' 
tatives: the Bt'.Tl- and the " 

Canadi i in Teiichers'; !"edera-'r 
lion are assisting in the expan­
sion of SADTU's prol'essionii 1 
.developmenl program. 

'fweniy South .African • : 
teacliers will he coming to • 
British (.'olirmhia fiir three i ; ' , . 
•tveeks in Apr i l . Representing 
iiU nine. South African pro- . 

I'fogf.'iiiiiite Cadre) tnel ,'n 
liifiiiiiuml lo elect an itilcriin 
','\e(Uli\'e lotntiiillee, Ihe 
coiiiitiiitee is deM'liiping it 
pio|,mse(i coitslilulliiii. Ijuclgel, 
tind fi'c slnictijre, tis vwil tis 
receiving letidershii) ir.iining 
aiul liiildiiig execntive nice;., 
iii,gs, 

•\t the iiresent fiinc. the i ' | - . \ 
covers 1S dislricis from 
\ ic lor i i i 10 Cliilliuitck, file 
dislricl . spretitl over 2'.1 sites, 
will include 160 leinhcrs (lOO 
l-'fi:i, A challenge for the new 
local will be lo recniii and 
iul'oriti new activists, 'ihe 
teachers in the francophone 
program ;ire ntlalively young; 
fewer lh;in 'M) have more tli.in 
10 years seniority. Because of 
the discomfort of working in 
unfamiliar language, many of 
tliem vvi're not involved in 
their Current local. It is hopetl 
that Ihe new local will ease ihi.' 
siuise of isolation some friinco-
phone teachers have fell 
working for angloiihone school 
hoiirds iind will encourage 
them to participate in their 
local. . 

Another challenge will be 
communication. I'he new lociil 
will have a large territory to 
cover (and if the .Al'l-'CB is 
successful in its second couri 
challenge, the tiMTitory will hi-
extended to Ihc entire 
province). 11 will be necessary 
to niiike good use of phones, 
faxes, and e-mail. .Meetings, 

viioccs, the leachers hiive be(!n 
active in building S A D T U as a 
non-raciid union, working 10 
overcome Ib.o apartheid 
legacy. / " • ' : - • • • : • ' • - • 4 V 

The South /M'ricans will visit 
schools and locals, its well as 
a l the B C I T ofilce. Most help 
produce the publications of 
S A D T U at the provincial or the 
niiiinnal level, and part of ;• 
their progrtun in B.C. will 
relate lo the production of : 
print publications and the 
development of Internet 
communicalions. 

To keep cosls down and to 
provide more opi)orlunitics Oir 
developing inlernalioniil 
understanding, the S A D T U 
members will be billeted with 
teiichers while they arc in B.C. 

A partial subsidy of the costs 
of travel to Canada will bo 
from the BCTl'"s International 
Solidiirity Fund. 

B.C. leachers will be iible to 
re lun i Ihe exchange in August 
during our Eumnier holiday . 

w h i l e .schools are in session in 
South .Africa, 'fho exchange ' 
will be a three-week progriun 
Of school visits, meetings with 
union aclivksts, and a chance^ 
to siie din'orent parts of th(! 
country. Participants who wish 
to will likely have an oppor-

;Uinity to'ofl'er a workshop for , 
leachers on some at.pecis of 

, Iheir itrea orteachiiig. ; 
ParlicipatiUs should have 

experience a.s an aclivisl at 
somi! ItiVil in the BCl ' l v 

:i; whether as a slalTrep, a lociil 
nr provincial committee mem­
ber, or P.S.-\ or local specialist 
dssoitalion membei While 
elTorLs will be iiiitde to keep 
costs to a ntinimtim, cosLs 10 i 
be piiid by p.iiticipanls will he 
beUveeii S:V,.';00 and S4.(100. 

.Would you like to host one of 
the South African teachers at 
your school or locar;": Are you 
interesled in billeting one of , ; 
the leachers for part of tne 

too. Will j,iiesetll a cl!;illetige. It 
tiitiv he he!|iliil lo look al 
Iclecouiercnciiig ;in() uiher 
vv;i\s lo fiiiu li.iti v\illioul 
intnprotiiisiug the (lemocr;itic 
niUlire ot" till' ioi ,-il, 

I he l lCTl- is also ticgiitiiiling 
v.ilh B(:i'Si:,\ lo reach a collec-
lis e .igreeincnl liciwc<>n the 
ir;iiieiipltoiie teachers and lite 
I 1 A. !)n more than one 
occasion, both the chiiirpersoti 
iif the l ' l ; , \ iilitl lite superiiiteii-
tlenl have said lhal they would 
like 1(1 offer Iheir teachers a 
coiilriu't ,is good as or heller 
than tlie norm for most dis­
lricis. Tisacliers would 
ceriiiinly sujiport this. (iood. 
clear language in a collective 
agreeiiKUit is very inqiorliiiil. 
We are looking at a disirict 
where niinterotis decisions will 
he taken in the upcoming year, 
a dislricl where the leachers 
will seek fiiirness and equity 
from on(̂  site to another 
I here is at pri^sent no reason 
to believe that the current 
adininislralion will not do its 
best to arrive ill excellent 
vvoikiiig relations with its 
teachers, lietiching tin iigriM.--
ini'iit Oil a contract with good 
language will he seen as a sign 
of good will and will be 
appre(;iated by ail teach(n-s. 

I'icrrc lilitiiiii li-aclius ul K.ll. 
Winidward l-U'inviUunj Sclniot, 
Surrrij und is i'nidrpcrsori of 
lliii I'l'A Inttrini lixcculiro 
CommiIKH: 

time they itre in B.C.'/ Are you 
intere.sted in going to South 
Africa in August 1098 as p a n 
of the exchange'/ 

~ Leorni Uotoii 

I'yr further iiifdrniation, cuntact 
Loona ,'lolan.' co-ordinator of the 

. nCfF International Solidarity-
Program, (604) S71-22.50, l - « 0 0 -
66.1-9163, oro-rnall; IdolanShctf. 
bc.ca , ^ 

L c a r i i S p a n i s h 

t h r o u g h 

e x c h a n g e 

ost a latiguagt! . ! : 
sludent from Mexico 
and learn Spanish 
in Oa.xiica in 

exchange. 
Sttidenls from the ; 

LangiJiigo Center of Oa;<aca 
are seeking an opportunity to 
slay in a Canadian home for ai 
month to improve their 
Hnglish fiuency. They are 

majors In'fe.aching linglish its 
a h'oreign Language. In 
roltir.n, Iha Language Center 
ofl'ers free Spanish language 
1 .SKons in Oaxaca. 

PlacemenLs are being 
sought for two groups in the 
Lower Matnli'.ntl, one during : 
Apri l and the other during ihsj;' 
summer.. ; • 

I'or further infiirmation, 
contact Maric-j'ope/, the co­
ordinator from the project in 
Oaxaca, by lax tit (951) (,y)22i 
or by email al lope/marioC'J 
botmail.coin (note iiew'c-nuiil; 
lor those who have rontdcted : 
in the past). 

G o v e r m u e n t 

s i u H i l c ! b u i l d 

i n e a p n v a l e 

h i g h w a y 

I f privaK^ schools are 
(mtitled to public funding. 
I think the gtwernment 
shimld pay for me to build 

a private highway Irom 
.Medicine Hat to lidmonton. 

Private schools say that 
governnKMit schools Iciich 
things they don't wiint taught. 
Well, 1 say all the public high­
ways go throtigh towns or 
cities that 1 don't want to visit, : 
and th(;re is no straight road 
to lidmoiiton. 

Private schools say that the 
standards are too low in public 
schools.Well. 1 say iIk; speed 
limit is too low on public 
highways. 

Private schools Siiy they 
should get government money 
but still luive the right 10 keep 
students that have bidiaviour-
;il/learning problems out of 
those schools. Well. 1 want the 
gov(;rtimenl lo piiy for my 
private roatl. but 1 want to 
keep slow "junkers" and 
trucks off my highway. Only 
Miircedes. BM'A's, and .laguiirs 
will he idloweiL 

Unlike public schools, pri-
;VvHte schools iu'(> iiol rtuiOired • 

to loll the public how they 
sfiiMid the public money they 
get,.! won't tell the titx|)ayei-s 

.•bow 1 spend the money 1 gel 
froncthtrni lo;btiilif my priv;ale 
highwiiy. 

- '^Vl bet'yoiiHhink my ai-gti- ' 
Vjivieiiis for,d(-miiniling thill the 

government bi i i ldme a private 
Jyghvvity are riiliculOiLiS. 1 

' iigri'e wilhAon; Thequestioi iv^ 
I i s . W h y do we siaiid hy and 

• ;alliiw:lhes(A;priviit()iSchu()ls,to' i 
.j:-jiick:(,iuHpiJok(;̂ lsV;î ^^^^^ 

Si>iirct'̂ :,'l'iirrai!r,ii Itili'V, A'fA Soutli-, 
* Last isistrict n;presentiilive, AI'A ,, 
: .\ A'(.'a>,- Alhriria Te;vclierft'..-\ssocia-

lieii. Drlolier 2;*, lO'JT. ; " : 

http://increa.se
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hi/ Hick DcnrcMeij 

(1 yo\i want till! 
•iclniinistrativc 
(irnccr ijf your si'liool 
to ti'll yon liow to do 

your job, or do you prefer to 
exercise your prol'essional 
judgment? That tpiestioii 
essentially indicates the 
dilTorence between the two 
parties in provincial bargain­
ing. In this issiH', do a 
direct comjjarison between 
l i C n - and HCrSKA proposals 
to illustrate not only specilic 
differences hot also how (̂ -ich 
set of proposals originates 
from fiiff(!rent philosophiival 
positions and rcllects dilTereiti 
working relationships. 

H(;i'Si;.-Vs proposals poten-
liiilly .set up administrative 
officers its tnanagers dictating 
workplaci! decisions to 
worktus. HCTI- proposals 
envision an education work­
place whtirti all professioiicds 
<ire engag(!d in decisions iibout 
the conditions of teaching and 
learning, and minimum stan­
dards of conditions are 
established. See saiitplcs at 
right. 

These provisions clearly 
indicate the dilTerences 
botwc(;n the two sots of pro-
posiils iintl show minimum 
standards of conditions in the 
B(;ti-" proposals and the hn-k 
thereof in liC.l'Sl'/Vs proposals. 
The nC.I'Sl-A package does 
allow I'or consultation with 
tcichecs ,-iijoiit ,-i Tiionher of 
matters, but ultitnaiely 

decisions tire jell lo lite 
discretion of adiiiitiistrtilive 
ollicers. 

B a r g a i n i n g s c o n t i r i o s 

in an;ily/itig the [).-ickages. 
we tiMist iinagitie se.'narios rjf 
what leaching would he like 
under the various propos.-tis 
Here are iwft si-enaclos. should 
the B(;I'.SI-:a visiini prevtiil. 
'lliese were crealed by (;.irry 
l.itkc, of the i iC. i l ' s fiargain-
ing Teiint. 

. S c e n a r i o #1 

Same: .Mtitt 
/ixpiTictiCf: Secondjiry 
linglish. 17 years in a small 
si^ciindary sc.hool 
Siliicilioii: Mali's AO iin-
nounces th.it the school will be 
part of a piliit project that 
includes extensive usi; of 
computer teclmoiogv in every 
classroom. Matt is an excellent 
literature leather, but in spite 
of numerous computer classes, 
he does not have the aptitude 
the .AO says is required for the 
job. Matt is declared surplus, 
'fhert! are no sitcondary 
I-nglish positions posted, 'fhe 
personnel director says thai 
.Miitt liicks sulTicitnit ability, 
experience, qualillcations, and 
aptitude for a different 
position and puts him un ihe 
reciill list. Unrtialislic? 

Thix ix wluil Hour scfiool 
hoard and adtninislrators 
wunl for So[Jteml)vr l'J98. 
(HOIK /:'. 7.2. Arliclr /:'. !-(• anil 
Ii. 1.7 of Iho liCPSI-A paikuyi-J 

S c o i K i n o iil 

\unii': (l.trol 
i:.xporh'iHr: Uonie econotnics 
leai-lier, 1 :"i >i-ars. largi- iirhtiii 
sect))ui,-iry school 
.SiliKitioii: Carol has hiiil to 
super\i'-e ;il'tet' school only 
three days of the yetir. Now 
tile .\0 infornis her iind the 
rest of staff thill they tntisl 
supervise Jil'ler school Ihree 
tiines per week, as he is con­
cerned ahoul the security of 
Ihe schoolvi'ird. C;irol is 
tmhapijy. not only becausit of 
the incre.ised uorklotid. hm 
,'tlso because of tin? p:'rceived 
threat to her personal safely 
1)1 ctiesi' of ihe nttinber of 
o ilsiih rs who frequent the 
schoolyard tifler hours, 'fhe 

assures her that risk has 
hei'ii miniini/ed because he 
lias assigned a team of three 
;.;.';ici-ers to e;ich of the fjliarl-
rants of the schoolytird. 
linreairstic? 

litis is what your sihool 
iioard and admini.-ilrotors 
iranl for Svptcinbur VJ'JS. 
Ilioij. Arliclr O.ti of the 
liCnSI-A tallied lanyiiayc) 

Kick Ucardslcy is an assistant 
director in the liCl'k"s 
Oryanization Support Division. 

.'\ llargaininy Dullclin is faxed to 
every school each week. It is also 
available on the Utrfl- home, page; 
www.bclf bc.ca/i)argain 

s i :r i ; i ) ' i ;^!!) \ 

" Duly-free lunch fnr all 
teachers. 
• No incr(!asc to existing levels 
of supervision. 

» l.'"ity-l'ree lunch limileil lo 
minines per l i . i , 
• Otiser siipervisinn duties 
lieliir!-. during, and after school 
ma\ iie assigned as required hy 
tii('Ati. 

i'hi:r\u.ati()\ i i .Mi: 
• i'riiparaiion time guaranteed 
weekly. 
• Teachers determine the use 
of preparation time. 
• Additional preparation lime 
for report cards. 

' i'reparation time determined 
as a yetirly average. 
• AO deKuniines the tisî  of 
preparation time. 
• No (;onsideratii)n for 
additional prepiiralion lime. 

(:lv.s.s .SlZh 
• Existing cla.ss-si/.e languiige 
maintained in Inca! cmitracis. 

• Class-size language 
eliminated from contract, 
leaving the AO to determine 
class size and composition. 

S U P P O R T FOR I M L U S i O X 

• Ma.\imim) of two sludenLs 
with special needs in one class; 
• School-based teams dotnrinine 
plans and support for inciusion. 
• Class size is reduced where 
students with special needs are 
integrated. 

• No limit on the number of 
studenl-s with special needs in 
one class. 
• AO determines level of any 
support lo leachers. 

STAI-r-I.M; ! . i ;Vi' l ,S/CAS!- LOADS 

• Specilic formulas for case 
loads for counsellors, librarians, 
learning tussistance teachers,' 
and associated profossioiials; ' 
• Specific formulas for KSL 
inclusion and case loads. 

• No contract language is 
propo.sed, leaving provisions 
entirely to the discretion of the 
employer. 
• No specific contract 
language. 

• existing posting and filling 
provisions in contract are 
niamtained, based on 
reasonable consideration given 
to seniority and qualifications.; 

l'OSTI\(; AND FILI.INt; 
• i'osltimis are filled, and 
transfer decisions made hy AOs, 
based on qimlillcations and : 
ability, including judgments of , 
aptitudes for vtu-lous a,spects of 
teaching. ' 

hy Anionia lluher, 
Helen. MiddledUch, 
Marilyn Miller, and 
Martha Oliesen 

I liissroom teachers 
' enroll students with 
I significant iicademic, 
I social, emotional, or 

intoUectuid needs. Yet many 
cliissroom teachers htive no 
access to professional support 
from special education 
teachers. 

Special eductition toachors 
!trc specifically trtiiiied lo 
provide essential services lo 
students with special needs, 
S-10% ofthe student popuhi-
lion. Special education 
teachers ttssume it wide vitii-
ety of prol'essional responsi­
bilities. They provide support 
to students and to classroom 
leachers in instruction, 
ii-ssessinent, gritding iind 
reporting, 11;1'development, 
paraprofossioiiiil direction, 

.coinmunicatioti/ciLse manage- -
ment, and modifying ;ind 
adapting curricula. They itlso 
provide in-service and serve 
as integral members of the 
school-based team. 

T h e education .system needs 
staffing l'onniila.i for special .t 
education teitcliers. Wc need 
contract liinguage tlntt will 
require districts to provide for 
adequ.-ite professionally 
trained sjieciid itdtication 
teachoi's to share responsibili­
ties with, and provide pro-
fessioiiiil sitpjiorl lo, clii.ssrooni 

toitchers. At present, special 
education leachers ari' being 
"rephiciKl" by le;tclier 
iissistants. Unfortunately, this 
is a result of te!u;her recom­
mendations to employ parii-
professioiiiils. Wo teachers hiid 
not realized paraprofessionals 
would displace speciiil 
educiition teachers. Ifeduc-
tions in staffing levels of 
special education teachers 
have tliliited serviciis to 

In t h e a b s e n c e of 

sp e c i a I c d n ca I:ion 

t e a c h e r s , c l a s s r o o m 

t e a c h e r s a r e 

e x p e c t e d to m a n a g e 

c a s e s , write.IfSPs 

a n d r e p o r t s , a n d 

a d a p t a n d modifij 

c u r r i c u l a . 

students and increiiscd work 
for cliissroom tetichers. In the 
absence of special education 
tOiichers. classroom teachers 
itre expected to manage cases, 
write ll-'l's iind reports. ;ind 
adapt and modify ctirriculii. 

'leachers are very con­
cerned about tho proliferation 
of paraprofessional employ­
ment across the province, 'fhe 
liC'f I- iinalysis of staffing and 
class-size i.ssiies, November 
I'W), cited a growth ill 
paraprofessional employment 
of 17X% over eight years, 
while in the same eight years. 

(In tU Staffing 

forinickis can be 

e m b e d d e d in 

c o n t r a c t , t e a c h e r s 

m u s t e n s u r e that 

profession a I support 

i s r e t a i n e d . . . 

leiicher employment remained 
static. The provincial avenige 
is one special (Education 
teacher lo two paraprofession­
als. 'fhese revealing statistics 
highlight the trend towiird 
iippointing paraprofe.ssionals, 
nithitr than teachiM's tntined 
in special education, to sup­
port cliLssroom teachers who 
enroll students with the most 
si'riotis and perviisive learning 
needs. Until stitfilng formulas 
can be embedded in contnict, 
teachers must ensure that 
professional support is re­
tained in all instances where 
profi.'ssional skills ;tnd 
responsibilities are required. 
S(!rvice-delivery models have 
been developetl that make 
efl'ectivi! use of professioiiiil 
skills. One model is the 
strategy of enrolling a small 
group of sttidenls in ;t specific 
cliLssroom so that ii special 
education teacher can co-
teach with the classroom 
teacher and tissutne co-
respnusihility for the students' 
programs. 

Stalfing I'or students with 
speciiil needs is a complex 
issiK.','Ihe level of teacher 

support appropriate to one 
c.iitegory of students with 
special needs would not be . 
appropriate to another. I'm 
example, in the l leur.ng 
Impaired category or in the 
Dependent category, i; is 
appropriate to use portions of 
the funding aviiilable to 
provide paraprofessional 
support to perfi)rm such non-
teaching servictts as feeding, 
dre.ssing. toileting, or sign-
language interprelitlion. On 
the other hand, in the Severe 
Learning Disabled category or 
in the Intellectually Impiured 
category, special education 
teitcliers, not paraprofe.ssion­
als. should he tissigned to 
provide instructional and 
academic support. 

Many people believe that the 
employment of paraprofes­
sionals is a cost-effective 
approach. However, it closer 
look at the salary and bont^lit 
costs for tt!ach(>rs versus 
paraprofessiomils revetils the 
following infiirmiition. Pro-
vincially, in the \'m-')(> 
school year, costs for special 
educiition teachers were 
Si:<:<.7t) 1,000. while costs I'or 
special edttcittion parapro­
fessionals wt>re $11.S,0';S.()OI). 
'I'he typical caseload for • ' 
special education ttvicliers is 
between 0 and 20. 

;Piii-iipi-ofessioiiiils usually ? ; 
provide 1-to-l service, fhe 
hiring of paraprofe.ssionals, 
rather than teachers, based on 
a nitionale of ctist-elTeclive-

tiess, is not necessarily justi­
fied. In addition, when union­
ized paraprofessionals work 
overtime fiir meetings or to 
perform other duties ouLsidc 
their contractual hours, they 
are paid additional v.iiges. 
Teitcliers work as profession-
ills and iiro expected to pro­
vide these aspects of service 
without extnt compensation. 

In B.C. education, history 
tends to repeat itself. In tin; 
early 1 'JiiOs, large numbers of 
non-enrolling teachers were 
laid off, with serious efl'ects on 
service delivery to students 
ftiid lOiicliers. Such cuts in 

A g u a r a n t e e of 

stajfmg i s e s s e n t i a l 

in o r d e r to p r o v i d e 

t h e l e v e l of s e r v i c e 

nee,ded bij c l a s s r o o m 

t e a c h e r s , 

staffing are occurring now lo 
speciafeducation teachers. A 
guarantee of stalling is 
es.tenlial in order to provide 
the level of S(;rvice needed by 
classroom teachers. Let us be 
proactive in working to ensure 
till" appropriate stalling of 
special edtic.aiion teachers in 

tall schools.; 

Antonio lliiher. Helen 
MiddledUch, .Marilyn Miller, 
and .Martha Oltesen are 
special ediicaliini teachers 
and table officers for the 
Special lulncation .Association: 
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In/./(Ill I'dslnidn 

"jy I, !hr Tali .,r l'i'>7. 
f-.-j irarh''i> inaiii' \(H-:ii 
y j \tli('rir;in iiisloi"} ! In-

. i i -pro l i ' s t .'U'lillll ni 
i far l i iTs . jjrincipals. ami 
i'(itira!i(in •.MtrkiTs i !;)-ifi| 
I liiiariii's Mh'juK fur Km, 
\viM'!.,s. \\'h.:it w.is it iiliiiiil Hill 
i t.D. ihc l-:diicaiimi i.lualils 
iiiiprov.'iiicnl lhal cinis''(l 
Icachr's Id lakt' such sirnir.^ 
ami i i i ipn i I'llciiliij aciimr.' 
\ \ h> were llii' l i -ai i iris able In 
win public suppuri anil keep 
111!' sliiry ill ihi- incilia? And 
what is liappi'iiiiij; in l l i" 
arii'inialh ol' ihal aclinn ;iiid 
Ihc iiassagc id'the hili? 

WTicn teachers reiiirneil In 
llieir I'.issroiinis, the dispute 
iniiveil iiitd the broader 
cunli'M ol'politicis! and legal 
an ion . Thi- ne.w jirovin ial 
election is bill two years a way. 
liesislance conlinues. On 
Oeceniber 1. OTb I'residenl 
I ili'.-n l.eiini'n served notice 

Pa'•(•?!(s, studcfUs, 

( e a c h e r s . unci 

eel a ca I ion w o r k e r s 

knoiv t h e j i g i n 

is noi over. 

on the (lonservalive (ioverii-
inent o l M i k e Harris: "Tlie 
pa.ssage of Hill 160 into law is 
not the end ofour struggle. 
Parents, students, teachers, 
and edttciition workers know 
the fight is not over. We will 
hold tills government... 
iUTountal)lo for every dollar 
cut, every program cut, iind 
every sehool lliat is litirt hy 
this iegi.slaiion." 

So will parents. The Apple-
(ireen Ribbon campaign began 
in response to teachers' call to 
parents and public to coiuinue 
the lighl against Bill 160. Tho 
green ribbons caught the 
public imagination, perhaps 
because they signify growdi 
and hope for die future of 
etluciition. (Liirge bows tied 
around trees in front of die 
legislature at Qiioon's Park 
were removed by security 
forces. MPPs were forbidden 
to wear green ribbons in the 
House: instead they wear 
green ties and scarves ;tiid 
shirts.) Ontario teachers will 
use the tremendous siipporl 
they hiivo gained to pursue 
initiatives own number of 
fronts. Ontario's teai:her 
unions have latiiiclied consti­
tutional chidlenges claimi.ig 
that the rights of association o f 
principals and vice-principals 
have been violated. 

Tho government pulled out 
idl tho stops. It claiineil to he 
the saviour of educndnn, the 
only group able and willing to 
make the necessary reforiiis to 
resciio the system from fail­
ure. It claimed it could im­
prove the iiuality of education 
by taking out hundreds of 
millions of dollars, reducing 
secondary teachers' prep dine 
(thus removing up to 10.000 
teachers), removing principals 
and vice-principals against 
union members' wishes, 
granting itself the power to 
(iecren which currictilar areas 
wtiiild not need certilieated 
teachers, and removing class 
size from the scope of 
bargaining. Less money, fewer 
teachers, iind lnss-i|ualiried 
personnel would make I'or 
siualler cliLSses and a better 
system. 

The government claimed the 
unions wiinted to run the en­
tire system. "Should the 
government or the iiiiiuns 
control education'/" was a 
dtdiate that raged in the 
media. Hyperbole and two-
lincrs were the order of Ihe 
iluy. So was misrepreseiitalion 
hy tlie government, which 
spent millions beaming hlue-
eyed .Mike Harris into 
Ontario's living rooms. As die 
strike grew more immineiii, 
goveriimenl tried desperately 
to separate teachers from 
tlieir union leaders, ui no 
avail, "Ueal teachers" wi^ie 
e.xhorled lo rebel against their 
"union ho.sses." 

T-mchers opposed 

Bill 1 6 0 b e c a u s e it 

offers no vision f o r 

p u b l i c e d u c a t i o n . 

According to the Tories, it 
was all about "change," and 
loiichers were resisting be­
cause Iheir unions hail taught 
them to oppose change. What 
garhagel All loachers agree 
that reforms that provide 
support I'or teachers, who are 
often stretched to the limit in 
attempting lo deliver ciuiility 
oilucatioii in today's busy, 
complex, and diverse .schools,^ ^ 
would he very welcome. 
Teachers opposed Bill 100 
hiiciiiisc it olTors no vision for : 
public education. 

The government and Its 
ministers tried hi stille debate 
over Bill 160. hut ironically, 
the bill has I'uriiislieil a riilly-
iiig point for everyone coii-

. . t h e bill c e n t r a l i z e s 

d e a s i o n m a k i n g 

a n d p u t s 

e n o r m o u s p o w e r 

i n t o t h e h a n d s of 

a f e w m i n i s t e r s . 

i:eriied about the future of 
public ediication. The Ontario 
gmernment's olTorLs to 
weaken education's stake­
holders may have done exactly 
the opposite: support I'or edti-
ciition has never been 
stronger. 

Parents and the public came 
to understand that despite the 
government's promise lliat 
local iiiitonomy and com-
inuniiy involvement would be 
enhanced, the hill cenlndi/.es 
decision making and puts 
(uiormoiis power into the 
hands of ii fee/ minislers. 
Itegulalions that arc not yet 
written, iinil not for public 
scrutiny, can ignore the public 
interest. Some luive calletl Bill 
160 a "money grab anil a 
power grab" because total 
ceiitrali/ation of funding 
means die government can 
remove :is much as it wants. 
Locally elected school trustees 
rightly fear that locid iniiia-
tives, especially those for 
students with special needs, 
will not survive. : ' 

lieditcir.g the scope of 
hiirgainiiig was designed lo 
enrage teachers and lo make 
their opposition lo Bill 160 

Class s i z e a n d 

p r e p a r a t i o n t i m e 

belong at the 

bargaining t a b l e a n d 

should r e m a i n 

t h e r e . . . 

look self-interested; Glass size 
and preparadon time, wliich 
iiS(.*d to be bargainable. are 

now decree-able, since Bill 
160 overrides existing collec­
tive iigreements. 'fhe govern­
ment claimed that teacher 
efl'orts at the bargaining liible 
had increased cliiss size, (.'lass 
size and preparation lime 
belong at the bargaining table 
and should remain there, not 
ill legislalion written by a 
bullying goveriinieiit intent on 
union busting. Gollective-
biirgaiiiing rights that enable 
holli parlies Ui sit as equals at 
the table and, through the 
process of negotialion within 
the economic context of the 
day, reach tin agreement, 
eniiance ilie eiuployer-
eniployee relaUonsliip, 
recognize what is most 
signincant to both pardcs, and 
offer the opportunities ui find 
solutions lo real problems. 

Ontario teachers were able 
lo .sway jiublic opinion 
because ofleticher credibility. 
Teacllers succeeded in inform­
ing, ongiiging, and convincing 
the public that some nr all of 
Bill 160 should ho withdrawn, 
'fhey spoke for studenLs. for 
cliLssrooins. and for tho future 
of public educatiun, and they 
.spoke—undeniably—in the : ! 
public, interest. 

'I'linsf^ teacllers whoso voices 
v,iire heard throughout 
November won the hearts of 
the Ontario public. But 
questions reniain. Does the 
public tiiulerstand, long lerm, 

-v;hal is at stake'^ ; ^ 
••-•••Is Bill 160 a pitihway to 

privatization, perhaps wilh 
charier schools':' Will it mean 
more union-busting and 
I'tudier attenipLs Ui control 

ii-achi-rs'.' is tleiiiocriicy ;it risk 
a-. '.M-ll as local iiuionomy'.' 

We leaciiers iicross llie 
ciiuiilry iidniirei) the cmirage 
and resoKe of our Oiiliirio 
iiilli-iit,nii-s. 'We applaiuli-d 
li irir I'lforis on In-half of 
sliuli-iits ami public i-ilucaiion. 
Wc pledged inir suiiporl in 
im-ssa^i-s. oil Ihe piekel line, 
llirough llie inetliii, and in 
doHui's. We wore green 
lilihoiis. because their llglil is 
our llglil. . \ i id il is not yet over. 

.Inn l-ldHliiniii is i>rcsi(lcnl of 
llii' I'.iinoilUiii Iriirlwrs' 
l-'riliTiilioii. 

i M o r e t h a n a 

U i a i i k } o i i 

by lUsie McMurphy 

I n i yS7 . the government 
of till- day visited extreme 
legislation upon the BC'fl-". 
radically restructuring 

Ihe education .system, 
removing principals and vice-
principals I'roin the bargaining 
unit, tind repetding the Scliool 
.•\cl provisions for BCTl-
membership. 

Teachers faced the prospect 
of recreating the B("l'i': 
deciding the new sliape of the 
organization, signing up all 
the tnemhers, voting on 
bargaining cerdficiUions. and 
.securing our first full-scope 
collective agreenienl.s. 

During iliose limes, we 
received support from the 
teiicliers of (^anaila. We 
received over a million dollars 
to assist with adverdsing. 
strike pay, and organizing. 
Ilqtially compelling and greatly 
appreciated were the mes­
sages and visits i'roni lite 
leaeher leaders of the other 
provinces, bringing solidarity 
to us in our time of need. 
Knowing that teachers all 
iicross Ganaila wore hohiiid us 
morally and financially was, 
time and time again, a 
restoriilive for our darker 
moments. . 

The recent teaclier strike in 
Ontario against Bill 160 gave 
us the opportunity to send 
more than thanks, iind I am 
very proud that B.C. teiudiers 
responded with such alacrity 
and generosity to Ontario 
colleagues. 'I'he motions of 
support and finanidal contri­
butions from so many locals 
express in ii tangible way our 
understanding that an injury 
10 one is an Injury to all. 
l-'urllierinorc, these actions, 
including the S:i()0.000 
contributed liy the Beprescii-
laiive Assembly. b(?gin to 
r(;))ay the debt we owe our 
colleagues I'or all their support 
in 1<JS7-SS. 1 feel exlreniely 
Tirivilegetl to be pari of an 
organization that tleinon-
strates such soliilarily. 

lilsii'MiMiirpliy is llie llCn-s 
crecnlive director. 
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bi/ Sharon MacdoiKjan 

111' day. llii' pari'iiis of 
1 mil' ol'yoiir sUidi'Uls 
' simply disamii'ar. 

I licy ari'jusi !>iiiii'. 
wiilimit a Irai'c. Snnu'i-iiii' saw 
tlii'm bidiif; takfii away in an 
iimiiarkcd ikiIIcc rar. lUil. 
wliim ciui'sUoni'd, thf police 
and giivcrmiH'iit ofllciiil deny 
it. Tho nc.xl dav. the witness to 

UHiria Moclrziima 
\'(ir(/(is. (I Mrxiran 

icaclicr. tr/msi- life lias 
been tliri'ulciH'd bemuse 
of her incoh-emeni in u 

/x'dcefiil protesl oppottinn 
Ihc huildini/ of a 

t/olf course. 

the aiidiiction disappcais as 
wi-il. 11c has been ki l l c l 
c.xc'riition-slylc. a builei 'o the 
back of the hi'inl This is real 
life for many in.ii-..rhinis no 
dilT'irenl from us. i; happens 
lo people in all walks of Iiie. 

It h;i|ipens in spite oj' ihe 
universal laws crealed lo pro­
tect all persons. On lli-ceinber 
10. l'J4S. the IJniled .X'alions, 
in response lo the atrocities of 
the .Second World War, pro­
claimed the Universal l)eclar;i-
tion of Human Higlils ll.'Dim). 
Member states pledged "to 
achieve...the proniolion of 
universal respect for and 
ob.servance of human rights 
iind fimdaniental freedoms." 

Half the world's countries 
Jail people because of their 
race, sex, beliefs, religion, or 
ethnic origin, and a third of 
the world's governmimts 
torture their prisoners, 'f liose 
countries break the universal 
laws they signed onto so many 
years ago. 

.Article 20 of Ihe UDl Hi, pro­
mises freedom of a.ssociation. 

We iire teachers. Imagine 
being beaten and receiving 
death threats for speaking out. 
L(!licia Moctezuma Vargas, a 
teacher in tho Mexican State 
of Morelos, has, along with her 
young daughters. They were 
piirl of a peaceful campaign to 
stop a government-sponsored 

Sharon Mucdoutjun of .Aninenly Inlennilional is 
colleclini/ sii/niilurrs lo promote ou-iirncss of llic 

Unircrsal DecUiralion ofilunmn liiiihla (IJDIlP.j as its 
oOUi annirersdn/ apprmirhes on December 10. I'J'JS. 

Hono of (lie rock r/roup V2 siipis the decliiralion 
in Vitncoiwer, fallowed Ini I'rcsideni Kit Krieqer on 

: ' behalf ofthe m.rr. : " ,: 

project thill would harie ihe 
cominiinit;. s enviromni-iu. I'he 
project is a golf course. 

.•\rticle of the I.'l HI II 
hirbids lorture and ill treat-
nieiit. 

Ill \pri i lOOd. l.elicia 
Mocie /uma X'argas iind her 
daughters joined a ral!\ that 
police vioitmlly broke uj). 
I.i'iiria said thiil police seized 
old women by the hair ,ind 
heat her and her children. 

I.eliciii saw three policemen 
drag Marcos Olmi.'do 
Gutierrez, itn elderly member 
of ihe i-oininunity, wounded 
hut alive, into :-i police vehicle. 
He was later found dead, lie 
had been killed by a bitlie! lo 
the hack of the liead. 

L e t i c i a M o c l e z u m a 

Vargas f e a r s for 

h e r life b e c a u s e 

of h e r 

e n i n r o u m e n l a l 

c a m p a i g n i n g . 

Article 3 ofthe UDl IK says 
we- all hiivo llit; riglil lo live in 
safiuy. 

On .luly 1,1995, l.elicia 
received two threiilening 
telephone calls. A man said, 
"Slop interfering in politics," 
and "You should take it easy 
with your politics, or we will 
kill you." fhe next dtty, she 
received another threatening 
call at her workplace. 

Those things happened be­
cause they took tin interest in 
their cnmmunily and opposed 
a golf coursi!. l.elicia Mocte­
zuma Vargas fears for her life 
because of her euvivonmental 
cainpitigning. She has been 
denied rights that the world 
has said should never be 
violiiled. 

We are leachers. We work 
and live in a community that 
we feel part of. We voice our 
opinions. Leticia is jusl an 
ordinary person propelled to 
an extraordinary position, 
because there wits a need. It 
could be any of our pictures on 
an Amnesty International 
bulletin. 

.Amnesty International Inis 
been lighting human rights 
abusiis since 1961. Its work is 
based on the Universal Declar­
ation of Human Kights. it 
began in angry reaction to the 
imprisonment of two Portu­
guese students who had raised 
their glasses in a toast to 
I'reedoni. Hritisb lawyer I't̂ ter 
IJenenson and several other 
activists launched a one-year 
public "Appeal for Amnesty" 
campaign, in a newspaper 
article printed inlernatioiiiillv 
rm May 28, 1961. Within a " : 
month, more than a thousand 
people olTered their help. 
.Amnesty international was 
born because people cared 
enough. 

Amnesty Inlerhiitiiioal was 
founded to protect the rights 

Anuicslg 

i n t c n n t l i o n n l i v a s 

Jbunrled iii p r a t e r ! 

ihc rights li:f''ii hi 

U i c ! h i i i ' e r s a l 

iJcclaratiou of 

Human R i q h t s 

ftfji/m. 

listed in the IU)III!- -lo ensure 
that gover, inetiis ,'in> liidd 
ac.c.oiiiitiible itnd tliiil someone 
.speaks for individitiils whose 
rights are violateil. 

.Amnesty works lo: 

• free all prisoners of 
conscience—people 
imprisoned for their beliefs, 
oi'i^;ins, or status, who have 
not used or advocated 
\i^r>lence. 

• ensure fair and prompt 
triids for all politicaJ 
prisoniM's. 

• abolish the dt.'ath penalty, 
lorture, and other cruel 
treatment of all prisoners. 

• end political killings and 
disapijeariinces, 

•fo become involved, or lo 
obliiin information, or to nuike 
a donation, please call l-.SOO-
A M N L S T V . 

.Sharon MacOoiigan leaches 
mnsic in Richmond School 
District and is a member of the 
national executive committee 
of Amiieslii International. 

! j i d i n g t h ( " l a . s t 

g r c a i h a t e 

ft// Pat Clarke 

In the spring of 1997, the 
UCTP, Ihrough a motion 
passed at its ,-Vnnuitl 
General Meeting, began 

work on one of ihe most 
dimctilt and coniroversial 
social issues it has ever 
iiil(lressi!il. .As a collective of 
teachers represc'iited by the 
annual meeting, we resolved 
to work on eliminating liomo-
jihobia and heterosexism from 
li .C. public schools. 11 was 
evident in the considerable 
support for the resolution at 
the AG.M that teachers had 
seen enough of homophobic 
behaviour and attitudes in 
schools to be convinced that 
there was hatred, violence, 
and discrimination toward 
sexual minorities in schools 
thill we simply could not 
ignore. 

If the experienct; of teachers 
in schools were not enough to 
indicate a problem, the tidal 

'Wave of intolerance, bigotry, 
and threitts of violence thiii 
plugged tlie r'ederalion's 
phone lines and fiix machines 
before and aflnr the AG.M. 
verilled our cnncern that 
homuphobiii is indeed a .social 
reality. . • . 

Since September, the A d Hoc 

Cotomiliee on llotim|)hobia 
iind lleterosexis.'ii has been 
developing a report and 
i-ecommendati Ills for the l'.)9S 
.AtiM. I'he report, apiiroved hy 
the L/^icytive Committee ill 
December, will he recoin-
r;iriided lo lite 199S .AGM. It 
^.aillines a siralegy fur the 
l-'ederalioti lo address the 
issues of homophobia and 
liiierosexism. Ihe report and 
n 1 omn/endations represent a 
commitmeul to establish the 
BCI I- as a community leader 
in ending what has been 
flescrihed as the lasl great 
hiite. 

The report sets out our task 
in stark and challenging 
terms. 

"SexuiU-ininority youth and 
youth from se>;ual-minoriiy 
I'iimilies are stVuggling lo sur­
vive in B.C. .schools, which 
become hostile environments 
fnr them when homophobia 
and heterosexism go unchal­
lenged... Hara.ssniont and 
violence in schools often affect 
these sltidenLs and educators, 
yet there are no specific pro-
griims to prelect them or to 
iiuprove their learning and 
teaching environment. 

"Sexual-minority youth 
auempl and complete suicide 
at a higher-than-average rate. 
I'he same holds trui- regarding 

S e x u a l - m i n o r i t g 

y o u t h a r e not sick: 

they a r e i s o l a t e d 

a n d v i c t i m i z e d by 

homophobia a n d 

h e t e r o s e x i s m . 

school drop-out, street lihi. 
homelessncss, depr(!.ssion, 
substance iibuse, violence 
from others, and self-inflicted 
injury. .Sexual-tninorily youth 
are not sick; they are isolated 
and victimized by homophobia 
and heterosexism." 

•fhe report recognizes that 
the B t r r r has never shied from 
controversiitl issues where we 
hiive seen childreii's welfare 
iilTectiKl by sociiil forces. W e 
have alwiiys had a pariiculitr 
concern for inequity and 
dist.rimi.nation, and homo­
phobia is all about discrimina­
tion. The 1-oderation hits a 
clearly stated goal "regartling 
our commitment to eliminate 
from the school system dis­
crimination on the basis of 
sex. race, religion, age. handi-
ciips. ecunomic status, marital 
stiims. sexual orientation..." 

On the issue of homophobiit. 
tho committee points out that 
"as a society, we iire in the 
relatively earW stages of 
coming to a social consensus 
on the issue, and certain 
political interests are opposed 
to any iidvocacy for and sup­
port of sexual-minority . 
rights." fhe l-'ederalion will he 
a focus of misleading com- : 
mentary and political organi-
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Zillion oni ioso iiiliirost groups. 
I'iirl ol'our siriid'gv must 
couiitor tliis. 

ljlliiniit('!\ llio ri'illly olToc-
livit iiction tiiiit will oiul 
homoplioljia will lio in tho 
hands ol'tiiarlicrs. Wo arc Iho 
priiclilionors who, in tho 
words or the report, "will 
croale a inoro siipporlivn 
scliool environmont for sc.vual-
minority sludenls and the 
children orse.xual-miiuirity 
parents. Providing positive, 
accui-iite inlormation can 
break down myths and 
stereotypes, promote under­
standing within diverse 
gniups. and support each 
student's personal growth. 

"h'duciitors toiich by leading, 
modelling, and encouraging 
access to inl'oriniition. They 

The c l i m a t e of f e a r 

a n d h a t e they lice 

in is c a u s e d by 

unchallenged 

homophobic 

c o m m e n t s a n d 

s t e r e o t y p e s . . . 

work to reduce oppression and 
discrimination in their many 
I'orms, including violence, 
harassment, racism, and 
age/gender stereotyping. To 
omit education about homo­
phobia and heterosexism is 
neglectful and harmful. . . A n 
information vacuum isolates 
sexual-minority studeius. The 
climate of fear imd hate they 
live in is caused by unchal­
lenged homophobic comments 
ami stercdtyiDos..." 

The A d Hoc Committee on 
Homophobia and Hetero­
sexism has recommended, on 
the basis of tlieso consider-
iidoiis, that the UCTH under­
take a specific initiative with 
designated funding to elimi­
nate homophobia and hetero­
sexism in the B.C. public 
school system and to make 
schools safe and inclusive I'or 
sexual minority (gay, lesbian, 
bisexual, and traiisgendered) 
stafl', students, and families. 
'Ihis initiative will include 
raising awareness of the 
nogaUve impact of homo­
phobia and heterosexism, 
raising awareness of the lives 
Iind contribuUons of gay, 
lesbian, bisexual, and trans-
gendered people, facililaling a 
network of resource persons, 
developing ii workshop pro­
gram, developing resources, 
supporting local initiiiUves. 

'v and involving sexual minority 
persons in tho development 
iind delivery of those 
initiatives. 

: The committee also recom­
mends an action plan that will 
includo lobbying the ininistur 
iif ediiwition lo include i.ssues 
of sexual orientation in IRPs. 
encouraging .ichool di.stricts to 
develop znro-tolorance hanuss-
nient policies that refer to real 

or perceived sexiiiil 
orientation, seekin,g co-
opernlioii nf other ediiciilioii 
jiai-tlier groups to sup|)orl 
initiative.-; to eliniinaie homo­
phobia iuui helerosexisin. 

The r e p o r t . . . i s being 

r e c o m m e n d e d 

to the ACM by a 

u n a n i m o u s vote of 

the n x e c u t i v e 

Committee. 

'fhe report on homophobia 
and heterosexism is being 
recomiiiendetl to the .ACM by a 
unanimous vote of the lixecu­
tive Committee. It is the 
sincere hope of the Ad Hoc 
Conintitlee on Homopliohia 
and Heterosexism that the 
recommendalion of the 
I'xecutivo Committee will 
encourage the annual meeting 
to once a.gain demonslrate the 
long and distinguished 
invnlvenieut of the UC'l'b' in 
sociiil-.justice i.ssues and our 
dedicadon lo working I'or safe 
and inclusive schools for all 
students. 

Pal Clarke is an assislanl 
clireclor in Ihe liCIT's 
Professional Developmeni 
Division. 

Tbo complete report and recom­
mendations of the Ad Hoc t̂ om-
millee on Iloiiiopbobia and 
Heterosexism will be primed in 
lleports antl Ihnoliilions for the 
l'J'J8.\GM, which will bo in 
schools in early February. 

C H B L D L A B O U R 

l i i v i s i l > i e g i r l s . 

i n v i s i i ) ! e w ( > r k 

j hild-labour data is not 
gender neutral. There 

ihas been a trouhle-
' some tendency lo 

combine the work of boys iind 
girls under the generic liibcl of 
children, and the absence of 
girls' work in such literature is 
a stunning rellectioii of its 
invisibility in the world iit 
large. 

Hidden, uncounted, unpaid, 
and unseen. That's how ihe 
InUirnalional Labour Organ-
iziillon (ILO) describes the 
nature of girls' work.* The 
burdensome work of girls is 
rarely counted in the national 
census or GiN'P of a country. 
- I'-ducation Inlernational (l-I) 
believes that girls' work is 
signilirantly dili'erenl from 
that ofboy.s and tliiil the 
(lifl'ertinces neeil to he 
considered, since ignoring 
Ihein means ignoring girls, 
ignoring their etlucatioii, and 
reinforcing their invisihilily. 

Domestic labour is 
increasingly conspicuous as an 
embodiment of I'orceii labour. 
\Vorldwide, millions of 

rdiildreii. >)()% of ihem girls 
iind some as young as 7. work 
inienduriihly long hours in 
servitude and ohscurily. lotally 
dependent on Iheir enipioyers. 
beiiiud Ihe closed doors of 
jirivale lioiiii-s. Facii under 
conditions diiil ;tre neither 
slavery nor even ovi-rlly so 
extreme, the siluatioii of a 
prr--ailolescenl girl working 
full-time as a diunestic 
servant, isolated, without 
access to school, leisure, or 
.socialization with other 
children, is intolerable. 

If children generally are 
tiiulerslood hi he nialleable, 
eiisily exjiloitahle. and un­
aware of their rights, girls are 
even more so. In some 
societies, they are considered 
more disposable and therefore 
more vulnerable to exploila-
tioii. 'fhat girls are socialized 
lo subservience and obedience 
leaves them open to multiple 
abuses. Domestic work instills 
and perpetuates a weak self-
image and a role of servility. 
This jiowerful p.sychological 
conditioning, even hraiiiwash-
iiig. to subservience can 
seriously hamper the full 

. . . they a r e oft.en 

t r e a t e d a s objects, 

b o d i e s to be used— 

whetherfor child-

bearing, sex, or 

d o m e s t i c labour. 

devidop-.neni of it girl and 
sontentes her, her daughters, 
and her daughters-in-law, to 
lifelong service or servitude as 
their only option. 

M o s t w o r k l l iJ i t g i r L s d o 
i s u n a e r - o r u n p a i d 

Withii.- llieir own I'iimilies, 
most girls are expected to 
contribiile to the maintenance 
of the household, assisting or 
replacing their mothers in a 
variety ol tasks. Up lo 75% of 
family-based farming is by 
women and girls. When diere 
are machines, every inch of 
lanil is culdvated hy the hands 
(if girls and women. 

In other cases, girls are sold 
or contracted as bonded 
labour and trallicked as pros­
titutes or domestic .servants, 
wlieic they re[iiiy their 
families'dohl by performing 
abusive and iiitolentble work 
they are not free lo leave. 
Poverty and the low status of 
girls and women is a vicious 
cycle. The arduous lahoiir 
endured by girls, its invisibility 
and priiitiiry setting in the 
domesUc sphere, mirrors and 
itnlit;ipales Ihe low social and 
economic stiiliis of women, 
l.itde valued iis human beings 
with rights, tliey are often 
treated as objects, bodies to be 
ii.sed—whether I'or child-
bearing, sex. or ilomeslic 
liiboiir. There is slill a systemic 
preference within families and ; 

societies for sons over daugh­
ters, and the educatioiial 
opporlunilies are liiiiited 
accordingly. 

Since lO'X). there has been a 
deluge of global alleiitioii lo 
increasing llie school eiirol-
meiii and retention of girls. 
However, girls slill comprise-
iwo-thinis of the more than 
100 million cliildren who do 
not attend school; their 
dropout rale is higher than 
thill of lioys and may he 
ittitreasing. The vast majority 
of girls who allend school arc 
also working. 

. . . ir / /r/ .s ' slill comprise 

t w o - t h i r d s of the 

more than JOG 

m ilii on ch il drcn 

who do not 

a t t e n d school... 

1-1 believes that making 
girls' work visible will retpiire 
the inclusion of additional, 
indicators unique to girls. This 
means a global effort to bring 
visibility .-iiid awai-ooess to tbo 
most intolerable bibour of 
girls, lil has already released 
publications on Uiis subject 
and will continue to do so. 

'Invisililc Cirl-liivixiblc Work. 
background piiper prepared for 
till! Ruuiid-'I'ablo on Invi.sible tibild 
Labour during die ILO Conference, 
.Iuiie<).iy97. 

Source: litliicational International. 
Vol. 5. No. 5. Seplembor 1997. 

li'fi'lfn Scn'nircn. and 'I'rcn. 
I Ih-y took till- liiilialiM- lo 
tiring in othor :uls lhal "us" 
-.ev III si-ll producls" and seiil 
••(liscriiniuaiiiig uu-ssagi-s." 

Soiiii- excerpis from a few sUkIi'IiIs' li'llcrs: 

• ri'his adl is really dislasle-
I'ul iuii! is simply |)r<iiiioliiig 
riqie. II leaches boys \ 0 T lo 
slop wlien a girl says no. 

• When a woniaii lor girll 
says no. she means it. antl this 
must he respected. By .saying 
no, a woman is lessening her 
right not lo have sex; it should 
not he taken as a personal 
rejection or Housing, and this 
right should nol be abused just 
for your proni. 

My Challenge '.) class then 
decided lo set up a hallway 
bulletin board, "When Ads 
Attack—Fight Back" to display 
words, images, ads, iind 
coninietits alioiit ads they felt 
contained inapprojiriale 
messages. Several comments 
from other sludenls and staff 
at Frank Hurl .limior Secon­
dary School supporled the 
tirade 9s' iiiitiiitive. 

'fills positive feedback led to 
the decision to contact 
Adbusters with some sample 
letters and adverlisemenls to 
which each letter referred. 
Now more ad aware, this 
simdl group of students hits 
decided lo discuss a further 
campaign (with my full 
support) agiunsl "fetish" when 
responses to letters have been 
received. Their view is thai 
"Fven though [wol are 14 
years old, do not under­
estimate jusl or the lengUis 
iwel will go lo, to see that you, 
fetish, are held responsible." 

Karen Ailken teachi\s ai Frank 
Hurt Seconilanj School, 
Surrey. 

I n t e n i a t i o n a i 

W o m e n ' s 

D a y 

M a r c i i S 

W h a t ' s y o u r 

i b l i s h y . c o n i 

hi/ Karen AUkcn 

•'polish is about 
exploration, 
having fun, and 
living beyond the 

rules. We hereby decbtre thai 
it's okay lo experiment." 

This was the shocking 
introduction niy Crade 9 
challenge class discovered a l 
www.whiitsyourl'ctish.tioin. 
Their reason for visiUng the 
Weh site was oui of a sense of 
being "dLsgustcd anil 
olVended" at a new product's 
advertising tactics. The 
group's concerns at "felisli's' 
adverdsing to manipuliitc 
leoiiiigers was then ftirVher 
enhanced by the suggoslloiis 
in the above statements 
produced by fetish employees. 

The concern began when I 
brought ill one pardctilar 
fetish ad I fell was using 
inappropriaie proniodiig 
lechniques: I'elish f*16: "Apply 
generously lo. your neck so h e 

'can sinell-the .scent iLS'yoir;. 
shake your lieiul no;" All 2S 
ieeiiiigcrs riecided to v.-rile 
letters lo die company, as well 
as any young girl's magazines 
lliiit liati promoted Ihe fetish 
products; American Clwer-

V s f l c o p r o d u c t i o n 

c o m p e t i t i o n 

The B.C. Teachers' Federation 
and the Canadian Associiilion 
for Media F.ducation (G\Mli ) 
invite .secondary students to 
submit :iO-second to 10-
miiiute videos addressing the 
theme: 

Is corporate 

advertising and 

sponsorship in 

schools philanthropy 

or manipulation? 

Subniis.sions will be accepted 
in two categories: 
(;riidi;s 8-10 and 
Criidos 11 and IZ. 
Deadline for submission: 
May 1. 1998 
Prizes: 

• two )irizes of $:iO0 each for 
best overall video. 
• four prizes of $173 in each of 
the follovying categories: 
cineniaiiigraphy. script, and 
editing. 
Look for eniry forms or more 
information at the CAMIi Weh 
site: http-y/interaci.iioregon. 
ethi/MediaLil/F'A^MI.Ciimehc : 
or fax request to C A M l - (604) 
7:J4-9251. 

file:///Vorldwide
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I 0 i L V C I i l . i ; ,1 W . / l 1.1!. I'll*;; 

nCTiml II Jnilii jtiiiir I 

iiui'jiiliN—CM-IA \ i M r .•i:4hl. 
iniiri' lliiiigs hi','i|ic(l iiii our 
pirilcs. \\f olo'u I'l'i'l biirni'il 
con. ri-;n\\ lo give o|i. Wluil 
(•;in wo say'.' Wc .slill lo\c 
leaching. Wc an- nol iiitor-
rstctl in hilling in our o\\ ii 
classrooms. Uo kiiou llial llir 
image of a lesson ildiverer. 
sumiliiig ill i'roiil ol'a class­
room lull of horeil. while, 
heierosexual sludenls is not 
real and lhal as dil'licult as 
leiicliiiig ill Ihe "'JOs can he. il 
is slill a challenge with Ire-
luendoiis rewards. We can rely 
on each olliei and groups like 
I'.'UJh" lo support us as we 
return to the job. ilaily gra|i-
pling with the issues lhal 
modio-ii lile throws a l us. We 
are there i'or the kids of this 
province. 

Judy /iriiydeii is pn'sidcnl of 
/!.(:. 'I'vuclwrs for Peace and 
Ckibal lidiir.alion. 

W e a v i n g i t 

t o g e t l i e r 

by Arlcne McLaughlin 

~^ho presontaUons ol' 
the B.C. Primary 
I'oacher.s' conference, 
hold in Victoria, cer­

tainly did wotive it all to­
gether... practicality, philo­
sophy. itumoMr, comradeship, 
new and old strategics. 1 he 
high level oreoover.Siition 
during die conference 
rnlloctod the enthusiasm 
primary teachers bring to 
their annual conlerence. 

Teachers who have been 
coining for years comiiionted: 
" 1 his conl'oreiieo allows me to 
meet colleagues I have taught 
with over tho years, to learn 
some now things, to keep 
informed on now trends, and 
to get a relresher on tho tried 
and true practices for good 
teaching, I enjoy meeting .ind 
seeing the new teachers 
coming on board." 

Beginning teachers com­
mented: "It is great to meet 
with new colleagues and learn 
with and Irom them. I have so 
intiny questions." 

The conference: "It rocked!" 
A registrant from bort St. 

John: "1 his conference sets 
tlio lone for my year—the 
idciLS, the onthustasm, Uie 
Lonfcrence." 

Over and over, teachers 
commented on the terrific t 
organization and the quality ofC 
speakois. There were fewer 
but m o r e in-depth sessions 
This new program format was 
most favourably received by 
the registrants. 

Tilt' li;tl:i!ii-c JH-Uvfi-fj lilc 
lrii'fi-;iinl-l!"ut' p! a>lici- nf llie 
Mc{.r;h'kciis ItuTiii-rsiaiHliii'.; 
Iiov. pritii '.\ork*.i UI" the 
"li:ui(ls on niimis on" iiiailh--
iii.tlirs 111' \ l ; irc\ (!iiok anil ilu* 
iii'V-i-r praiiici'S such as ihr 
blending of co-o|ieralive 
Icaciiiiig strategies and iiiiilli-^ 
pie inlelligeiicrs. preseiiled li\ 
Spencer Kagaii. or hiiildiiig 
sell'-csleeiu ;iii(l eiupiiweriug 
children lo succeed, hy Dr. 
.Arli'iif Kaiser, provided 
regislranls willi choices. 
Teacliers ill all slages of llieir 
career hiiiiid wlial they were 
looking for. 

It is truly empouerii ig to 
iiieel with liiiiulreds of 
primary teachers who share 
your passion and excilemeiit 
for leacliing young children. 

'file conference ended with 
Ihe regislranls, speakers, and 
guests singing and ctdehratiiig 
wilh educaUir/singer Cliaiiolle 
Diamond. 'I'lio energy in the 
room was eviilence lhal Ihe 
primary educators o four 
province love what they do 
and love lo share and learn 
together. 
Arlene McLaiiyldin leaches at 
Ocean Grove Idemenlary 
School, CampbeU River, and is 
nemsleller editor of the B.C. 
Primary leaehers'Assoc.ialion. 

S a l m o n A i ' s n 

E n g l i s h l a n g u a g e 

c o n i e r e n e e 

'lanya Kupkee 
On October 24,1 was lor-

tunale enough and organized 
enough lo attend my first 
BCTI-IA (B.C. Teiicliers of 
English Languiigo Arts) 
conference. My colloagues had 
raved about past conlerences, 
coming biick lo work with 
creative leaching ideas, fun 
door prizes, and grcady 
reutalized spirits. I knew I 
had to experience some of 
whatever they were experi­
encing a l the conlerences. 1 he 
theme ol Sliakcspoiiro, as well 
as the wonderful selection of 
workshops aviulable caught 
iiiv eye. I finally chose a 

w o r k s h o p entiticd. Students 
with Sliakespeure-A 
Consummation Devoutly ' 
Wished For. 1 knew 1 wanted 
some idoiis on how to get ;; 
students excited about 
studying Shakespeare instead 
of gasping and groaning in 
anUcipated agony. 1 was not 
disiippointed. Tlie workshop 
provided many unique, appli- ; 
cable, and student-centred ' ;; 

.-Ifli'. ilins 1 llimli;lil II., I'' . - i 
•' I Iii-, i - !iai --hal.i^prai I 
••hoiiiii III- li.ki' ill lill- r!;i-,s-
rniiiii:" I hi'iaiiii' iiisjiired 
Ia till' ideas. 1 look a iiiniui-til 
III look iiriiunii lill'. and I 
noliced sniiii'lliiiig evoil iiinri' 
I'XciliMg. I reali/i'il lha! 1 '.Siis :i 
p:irl of lliis woiifli'i'I'til. oii-
ihusi.islic. and liard-workiii.'j 
group III pi'opli' called iillglish 
leaehers. I had now experi-
I'lici'd till' plii'iiiiiiieiiiiii I had 
seen shining Shroiigh lii> 
ciilleagiM'S. I fell a groat sense 
of pride, purpose, iiiul rcvilal-
izaiioii in being a leaeher. 'I'he 
lUiTHl.A conference is hy far 
Ihe hesi professioiiiil develop-
mi'iil experience: I have had lo 
dale, iind I kninv that I will 
never miss another year. 

.Stephen Holmes 
Alleiiding the BCTf-LA 

workshop on Shakespeare 
itwakened in me that f a d lhal 
1 am prohably doing too much 
lliinking for my sludetits. I had 
fallen into the trap of supply­
ing die ''right" answer or the 
"correct" interpretation. I had 
been explaining loo much lo 
the students instead of engag­
ing (hem in Ihe literalurc and 
allowing tliem to draw out 
dieir own understandings. I 
hiive learned to let the rich­
ness .iiid meaning of Sliiike-
speai e emerge as i l was 
intended. U) he savored and 
enjoyed as a dramatic experi­
ence Students are capable of 
undeistanding the text widi a 
relativelv sunple and direct 
presentation. After all, leach­
ing students lo think for 
IhemseKos may be one of tlio 
best ways lo prepare them for 
the ambiguity and change they 
will be lacing alter school. 

Karen Johanson 
It li.ib been one of the great 

pleasures ol my professional 
lilo cis an IZiiglish leaeher lo be 
able to attend the conferences 
of the BCTIiI.A. I have always 
enjoyed myself and have come 
b<u k lo school with a myriad 
of new teaching strategies and 
ideas '1 he fact lhal the 
conlerences iiro arranged and r 
pi eseiited by my own hard-
woi king colleagues never 
ceases to amaze niH.This 
year's lall conference wa.'-, no 
excepUon. It wiis a practical, 
resourcelul experiunc.o, and a 
joyous one too. The Irieiidly 
banter, tho lunch, and the i-
wonderhil luncheon speaker : 
were great lun. I have been to 

many In I \.\.\ ninri'ri'iin-s 
i n i T Ihi' \i';irs. and I always 
I'lijii', iin.si'lf aiifl ciiiiii' away 
\ \ \ \ \ \ iii;in\ new idi';is. 

Siiliiiiiiirii hy sti-\i- \;t\!.ji-. 
.s:dllliill . \ i ;ii Si'i-niidar\ Sriiiiiil. 
IM '•. "Irtirlii-rs lit l-.iî 'li-.ti I annua;.;!' 
.'u-|s. 
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( ' i t i z e n s h i p 

by liritce Kitoh 

any colleagues 
have asked why it 
is iniporlanl to 
register hir the 

iiniiual provincial conference 
on social studies and wliiit 
workshops will be appropriate 
for Ihem. I asked the same 
question 10 years ago of 
(iordon Sinilli and he said. 
"'I'eiichers have fought for 
yeiirs lo get one day. when all 
teachers of Ihe same subject 
could meet, discuss, debate, 
share, participate, and laugh 
ill issues alTeding classroom 
teachers of the social studies. 
Be professional, act 
lirul'cssional, and make use of 
the lime that many retired 
teachers were unable to take 
advanliige of back when they 
were teaching," Mis comments 
made sense then, and ihey 
make even more sense now. 

1 hiive a professional duty to 
make every ellort lo attend 
and support those colleagues 
who fought for the right to 
have il bridav every October 
set aside I'or a PSA Pro-lJ Day. 
Second, I enjoy it. The many 
workshops, displays, and giii;sl 
speakers have passed on a 
woidth of information lo me. 
Workshops deal specilically 
wilh curriculum areas, teach­
ing striilegies, new resources, 
publishers books, and contro- ^ 
versial or debatable teaching 
issues. But the main reason I 
come back each yetir is lo 
meet wilh colleagues wilh 
whom I share a common bond 
in the teaching profession. 

'fills year's conference theme 
vvas citizenshi|), and Cauiida's 
Chief niectoral Ollicer Jean-
Pierro Kingsley Wits tho 
keynote speaker. !le is the fifth 
chief electoral olTicor since the 
post was created in 1920, 
largely lo put an end to 
polilicid parlisan.ship in the 
adminislraUon of the federal 
elccUons. He noted that Canada ; 
is playing a major role in the 
world's election processes, not vi 
lo criticize and debate 
cornparative elnction processes,-

iiiil "nhs.'i \ r and sinirc ihe 
'.vi'll-rcspi'iii'il kiiouli i lni' hasi' 
ihal (Canada has." I lis otlii-r 
I'liiiiiiieiil ili.il really slriick iiif 
as a leaeher of SS 1 I was on 
lill- percentage of young 
(iiiiiadiaiis between llie ages of 
I.S and Z'l who xote. Siully ii is 
only ."ill';,.. We iiitisl he tloiiig 
.soinelhiug wrong its teachers 
of social studies. 

One of Ihe most iiileresling 
workshops for me was die 
jiiinel discussion on the rereii l 
assessment results for tirades 
4. 7. and 10. 'fhe panel 
(lisitission hy Wanda (lassidy 
iSI'i;). Deri^k Siurko IMinistry 
of liducation). Bob Sandhu 
IBCSSl'A) and our B C T F 
president. Kit Krieger. was a 
heauly! I am grateful to all the 
presenters. . \ truly valued 
colleague is one who shares. 
.Next October, when you see 
the information describing the 
joint conference between the 
B.C. Social Studies Teachers' 
Association and the B.C. 
I'eaclier-Librarians' Associ­
ation, think of Cordon Smith's 
comment. 

See you in Bichmond. 

Bruce Kiloh teaches al 
htiierside Secondary School, 
Coqiullain. 

R i c h m e e t i n g 

g r o u n d f o r 

m o d e r n - l a n g i i a g t j 

t e a c h e r s 

by Dcirdre Santesso 

renda Panlon. who 
loaches French i l l 
Ballunas Secondary 
School, in Quidicum, 

was one of 500 teachers who 
attended this year's M o d e m 
I.anguagos Conference, in 
Bichmond, on Oclobcr 24. It 
was Brenda's firslBCATML 
conference, and I asked her 
why she luid selected it from 
the wide PD menu. She said ; 
that after 10 years teaching at 
die elementary level, .she fell 
the need to "network wilh , 
seconditry teachers and get 

...refreshing, 

inspiring, a n d 

e n t e r t a i n i n g . . . 

some ideiis." She said she 
found Bobort Koipcr's keynote:; 
iiddress. "The Teacher ixs : • 
Acior," refreshing, inspiring, :; 
and entertaining, and she vvas 
delighted to have met teachers;' 
from all over the province. . 
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.liisi'i' CliTiiinril, who 
li':u-hcs (inuli's 7 .-iiul .S core 
French al Seriiini'.l School in 
West Vancouver, was also 
alleniline I'or ihe jirsi lime. 
Slu' had coine with a need lor 
materials Inr thr' master's 
degree in lingiiistii-s she is 
pursuing at I. lit;. She also was 
nialving cmmections and 
glutting lo know people. 

.At l-'ruitvale l-Meiiienlary 
School. SD 21) iKooii'iiay 
Columhial , Uonnii' S/ekeK. 
who has heen teaching French 
I'or tnany years and regularly 
attiuids the conference, is now 
teaching Italian to (irade 3 
students. 'I'his year, she 
attended the seminar hy O r 
Cliulia tiolla, who is supporting 
Italian instrjction in 15.(1. 
.schools. 

Amarinder Gill, who te;icli(!s 
beginner and intermediate 
Punjabi at Camhie Secf)ndary 
School in Richmond, was 
another first-time participant. 
F.nthusiiistic about both his 
courses and his students, be 
had lound the generic 
workshops as well its the 
specialist session by Oevinder 
Pawa, who helped establish 
the Punjabi provincial exam, 
very helpful. 

Tatiana Mersiadis, who 
teaches French 8 and 9 at 
McNicoll Junior Secondary 
School, in Penticton, picked up 
a whole year s worth of 
material to enhance her 
teaching. She was aniitzed at 

The conference i s 

b o t h m u l t i c u l t u r a l 

a n d m u l t i l i n g u a l , 

a u d i t m e e t s a 

m u l t i t u d e of n e e d s . 

the tpiality ol the workshops 
and deh.ghted she had 
attended. 

'1 he conference is both 
multicultural and multilingual, 
and It meets a multitude ol 
needs. By the end ol the first 
session, voices, faces, eyes, 
and hands arc animated and 
participiints energized. 
Throughout the conference, 
you could hoar the many 
languages being taught in our 
school.s. What a celebration of 
Canada's cultunU and linguis­
tic diversity, and what a rich 
mooting ground for B.C.'s . 
language teucbers! ! 

What a cclcbratio// 

o f t ' a n a d a ' s c u l t u r a l 

a n d l i n g u i s t i c 

d i v e r s i t y , a n d w h a t 

a rich m e e t i n g 

groundfor li.C. ',s 

langu a g e I e a c h c r s ! 

Onci' again leachers ilieiM-
seUes had planned, organi/i'd. 
and orchesiraled a rewarding 
PI.) experience for their 
colleagues. 

fjfirdri' Sanli:\.s(i /.s- hrcnrli ro-
iinliiKilor. SI) Koolantiii 
Coliiinbia. 

ft// Ray Tolman 

I look afl.i;r the computer 
lab in our school and am 
constantly searching for 
ideas that can aid us in 

our teaching assignments. Our 
lab consists ol i'l computers: 
10 .Macintosh l.Cs, 10 l.C ^T.'is, 
6 I.CjTos, and .5 new Perlorma 
630()s. 

Our Internet hookup con­
sists ol only one dial-up 
student siation in the library— 
not workable or useltil lor the 
classroom teacluT. espircially 
within the constraints ui a 45-
minnte period. 

1 luid always wanted to 
bring the Web to mv students, 
but 1 was Irustrated by our 
token hook up. After seeing 
.lohn Goldsmith's session at 
the Horizons conlerence. tho 
annual gathering ol the 
Computer-Using liducalors, 1 
have become a devoted 
"VVcbWhacker." 

WebWhacker is a wonderful 
application lor downloading 
complete "sites" from the 
Internet. 1 be "databases' can 
then be used lor oll-line 
browsing. A Iree demonstrti-
tton download is tivailablo at 
Blue Squirrel littp:/A\Avw. 
bluesquirrel.ctim/dovvnload.all, 
htUll It ofim-s an onimo -' 
browser course. You mtiy want 
to takii a look at it to become 
familiar with the product. 
WebWhacker 3 is very easy lo 
use, and with the aid ol Adobe 

l':ige\til!. I lia-.e Ih'en rle:iiiiii;{ 
up (le:i(l links :iii(l remaiuiii:', 
lint • iiilliecllu!!-. U, Well I III..,. 

1 li.;\e ciinslr;iii, .d 
f!ul;il.iases ill \ .uiiiiis sulijei N 
for a feu- leachers. 

• I he Nine I'lanels: 
lillliL//uuw.seds.org,'l)ill,-i/liqi'' 
lf>.7 Mbl 

• Pirates: l!.n.p;//j!mveruic 
c 11 m J1 n/- g I e 0.'j) i r a Ij • .h 1 m 
11.1 .Mb) 

fi.U U.;/Ay\y\vj.:l)s Jivsiacai.k ./I.-1.) 
(.yt; Aty pjnites/jii ra Uls. Ii 1 i n 
II.:: .Mb) 

• C.-ien -Model of Home: 
hllj)Ji"mvw.!u.!iiaen..l\-/rqnH:/L'S 
^^!liiiili'-Ur-e-a....sh.(njl 11 .:•> Mbl 

• l-gypl-l'yramids: 
llllIli/A\w\vplisjji:gA\j;bh/im 
i)vr;ii!ii(!/l4 Mb) 

• .Amelia l-larhart: 
litlp:/Avww.tigliarorg/l'rojects/ 
.•\"l-:descrhtml (414 K) 

• fialileo: liltp://gnjileo.imss. 
firenze.il/museo/li.i'egalilg.hlml 
(1.1Mb) 

• Backyard .Vstronomy: 
htti)-yAvvvw.skypiih.cnm/l>ackv;i 
rd/liackyard.sbtml (1.2 Mb) 

As lar as the intranet goes, 
tirgh... 

Our school is blessed with 
Apple lalk. Some blessing! We 
;tre doing stand alones until 
further notice! AppleTalk is 
very slow when traiislernng 
graphic-intense pages to 
nuiltiple computers at once. 

Netscape v l . ] 2 and lh(\se 
dalaliases will work slowly on 
an I.e. I h(! intijor drawb;ick IS 
hard-drive space. 

1 have inslalled Netscape 2 
on many ol our blessed (l.{̂  
47.') and up) computers along 
with the databases 1 have 
constructed. '1 he pages load 
quickly and are eitsily 
accessed by sttidenls v/ithin 
the constraints of a period. 
Pictures are easily 
Kc.reensnappcd" using l-lashlt 

3.02 or "saved" as a GIF or 
.IPIiG. Convert the picture file, 
il necessary, to ;i P l C l using 
Graphics Converter 3.02. Ihis 
makes research on " I he Net" 
very prtictical to those with a 
slow di;il-up connection or no 
Web connection al all. 

Ocitabases can be loaded 
into and removed Irom 
machines as required, depend­
ing on hard-drive space 
availitblc. 

My ZIP drive is used for 
database storage and transler. 
I do all ofthe downloading at 
home and borrow the school's 
ZIP drive from our good-
natured secretary to do inslal- : 
lations at school. I use 
SCSIProbc 4 3 to lacilitatc a 

• liiil" roiiiiiTlioii ofthe / IP 
(Irivi-. I flu not lia.\e lo reslarl 
llie comiHiler when I coiiiieci 
liie /II' dri \e Using this 
iiiellioil. I have li.iil 11.1 proli-
ii-ins to dale doing ihis. I n ik\ 
loe'.' 

I lumk you. Ilori/ons ;in(l 
liiiin (ioldsiiiiili. 

I lililies nienlioned above 
can be hiuiid at: lillp://,-illlii. 
tliiUll J.Ll.yjI!.| II !.i i>:ii.-u j icj l ) / 
inaw'Lii/AJLNl.:!!.'l:i!e-).jLUnl 

Hdti Ihlimiii lecrhcs ul Tiir-i-l-
\uil hinui'iilari/ School. 
Ulivi-r 

II ;in> li';i'.-hers waill i-opies nl llie 
(lal;tliases. jusl semi me a /IP 
disk—Mac: li.iy rnlmaii. iiM--e!-
\ l l i l !.|emenl,ir\ Scliiml. lii , \ 1440. 
(HiM-r. lii; \l)ll l i d . 
ri(iliii.-iii("cal)lfl;iii.iu-i 

l i u r a l ( c a c f i e r s ' 

e o n r c i ' e i i c e 

i n v a l u a b l e 

f)y Casey Mark 

Igraduated from Malas­
pina University College in 
1 ')'):> and received a 
teinponiry position at 

(^iiatsino Flementarv School. 
(.Jtiaisino IS ;in isolated coni­
munily ol about 75 people and 
ai:cessible only by boat or 
plane. I he conimiinitv's old. 
but large one-room school htid 
only seven students that year. I 
taughl Grades ^, 4, :>.(>, and 7. 

My next iissignment was 
also a teniporarv position—-a 
one-room school in llolberg, a 
logging community ol about 
100 people. 1 had eighl 
students that lerm, and taughl 
Kindergarten, tind Grades 1. 
3. 3, 6, and 7. I also taught my 
son, who was in Grade 1. 

1 have many plc;is;inl mem­
ories from those two leaching 
positions: for inslitnce, taking 
my whole school {only lour 
sludenls were at school that 
day) in my car down lo the bay 
to see a school ol feeding 
porpoise. 1 also remember tho 
interest parents take in their 
school (the centt e of the toni-
inunity) and their children's 
education. 

At the RuralTcachers' 
Association conference, 1 was 
impressed with the ciuahty ol 
the seminars and the 
presenters. , 

1 was very interested in tho 
conference, hold at Malaspina 1 
Untver.siiy College, for Ihe 
chance to experience new 
strategies and to visit the 

schiini IVuni which I gcinlii-
aleil- I he ipialil) of te:> conl'er-
ecci- was superb, r;mging 
from small informal seniii:ars, 
packed with strategies anil 
h;imis-oii ;iciivities, |o gouiniet 
diiiiug. I have usnf mau,\ of 
llie ideas |ireseni.-d at tin-
conference inchidiiig I'l-!. 
rualli, drama, social studies, 
and language arts. We .-ilso 
received a handbook of lesson 
pl.ins, complele and re.idy lo 
use—invaluable in nevv and 
experienced te,ich(>rs. 

Il is hard for ine to express 
how v,-ihiable the conferences 
are and how iirofe.ssioiially 
they are presented. I will 
didlnilely be going Ui the next 
conference, and 1 hripe lo see 
you there. 

Co.scn .Mork Icochcs al Robert 
Scoll Hleinentari/ School. I'ort 
llardij. 

by Marjorie Lenfesty 

I attended the Rural 
'leachers' .Association of 
B.C. conference at 
Mtikispina University 

College in iVantiimo. I bis was 
my first time attending any 
provincial specialist associa­
tion conlerence. It will nol be 
my lasl. 1 he down-to-earth 
participants made mo leel very 
welcome. Iheir rural experi­
ences made me realize 1 w;us 
not alone. For instance, not ;dl 
schools have gymnasiums. 1 
lelt at home at ih.e conlerence. 
t Jiu «:,-iriii;.f loi- everyone Wa.s 
very apptirent. 

The tliree sessions I chose 
wore Bala Bala, Uoiiig Drama, 
and CAl.C (Ctinadian Active 
Living Challenge), Tho first 
was social studies with a two-
culture inleniction game. 1 
htid pliiyed the g.uno beloro 
but i l wiis moro meamiiglul 
tins tune because I teach in a 
sniitU First .Nations commun­
ity. 1 would love to see the 
game played here. '1 he locus 
of the second was narrative 
pantomiitie. 1 used it immedi­
ately with my class. More is 
planned lor January, 'Iho third 
was Pli . 1 am really excited 
about such a Hexible program 
thai revolves around the 
whole child. 

A special trip was arranged 
Friday night lo Duncan. On the 
w;iy, wc stopped in Chemainus 
lo see the woiiderlul murals 
on the buildings in town. It's 
much easier to teach aliout 
places m B.C. when you've 
been there. Hope to see you at : 
next year's conference. ^ 

Margorie Lenfesty teaches al 
Moberly Lake klementary 
School. Peace River district 

file:///llil
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Tlio accompanying linancial slalcmcnis liavc liccn proparcd In ac<-or(lanci' willi ilio by-laws of 
ihc [•('(Icniiion and ihc provisions of ihc Socioiy Aci . They rollcci ilio slcwardship ol'ih',' lAcci i i ivc 
Commiltcc oyer ihc resources of ihe l-'ederali(Mi and ihe comnduee's accoimlahiliu lo die 
membership for ihe elTeclive iiiaiiageineiil idl l iose resources. 

.•\s shown in Ihe \')')(i-')7 liiiaiicial slaleineiils. ihe (ieneral Operalioe I'lind ((lOI'i revenues 
exceeded expenses by S2().S.0(10 represenliug Ihe seveiilh coiiseeiilive year lhal an o|)erating 
surplus ill Ihe GOF has been achieved. F'or the |y'J7-"J,S hiidgel year, the .Nlay l'J07 liepreseiilalive 
.•Vsseinhly approved a GOl" budget willi a delicii of 5340.01)0. 

The Golleclive Bargaining Defence Fund (CBDFl revenues exceeded e.vpeiises by .S3.6 iiiillioii for 
die 1900-97 year iniproviiit; the tlBDF balance from million as at .lune :10. 199f. to S 13.2 
million as at .lune 30. 1997. 

'Fhe Legal Liability Fund was established by the fOOb .AGM with a fee allocation of .12 per cent 
for the 1996-97 fiscal year which was continued for the 1997-98 liscal year. The lixecutive 
Coinmillee is recommending the elimination of this fee allocation to the 1998 AG.M given that the 
deficit fund balance will be eliminated l)y June 30. 199S. 

The Provincial Bargaining Fund (PBF) was established hy the 1997 AG.M widi a fee allocation of 
.06 per cent for 1997-98. With no fee allocation for the 1996-97 fiscal year and the incurrence of 
5451,000 for provincial nc'gotiation costs, the fund was in a negative hahince of S451.000 at June 
30, 1997. The intent of the PBF" fee allocadon is lo sireainline or '.'tpiali/.e provincial bargaining 
costs over a number of years corresponding to Ihe bargaining contract cycle. 

The operations of the Salary Indemnity Fund ISIF') refiect not revenue of $24.4 million for the 
1996-97 year compared to net revenue of SI 2.3 million for iF.ii 1995-96 year The improved 
results in the 1996-97 year were due mainly to a reduction in benefit expenses attributed lo 
previous years. 'Fhe fund balance of $13.2 million as at.iiuve 30, 1996 has now increased to S37.6 
million as a l .lune 30, 1997. The 1997 Al^M approved a fee allocation of 1.50 per cent for 1997-98 
which was a reduction of 0,10 per cent I'roin previous year(s) fee allocation of 1.60 per cent. The 
b'xecuiive Coinmillee will be considering the 1998-99 fee. recoini dalioii from the Income 
.Security Commiiten a l Iheir January 1998 meedng. • 

- KiI Krieger 

i M a n a g e n i e n t 

R c s p o i i s i l j i U i y r o r , / 

F i n a n c i a l S i a t e n i e n t s / 

// 
The accompanying financial stalnmofiLs 

and all other inforniiition contained in this 
annual report are the responsibility o'.'llie 
management of the Federation. Ihe financitil 
statemenLs have been jirepared by-' 
management in accordtmce with, generiilly 
iiccepted accounting i)rinciple,<aiid have been 
tipprovcd by the [ixecutive O/mniiltee. 

Prejiaradon of financial information is an 
integral part of the ongoing operalion of the 
l-ederation. A system of interna! accounting 

.controls is maintaiiiod lo ensure that 
transactions are accurately recorded on a 
timely basi.s, are properly approvetl and result 
in reliable financial statements. 

The F'inance and Audit Committee reviews 
die financial slatemenis and recommends dieni 
lo llie lixecutive Committee for its tipproval. In ; 
addition, the Finance and Audit Commitioe 
nieels with die olllcers of the f edera t ion and.^ 
the oxlernal auditors, and reports to the 
li.xecutive Committee. 

'fhe financial statements have been 
examined hy tlin Federation's auditors who are 

, engaged by Iho lixecutive Committee on 
recomniendaUon of the F'lnancu and Audit 
Committee and whoso appointment was ratified 
at tho Annual General Meciting. Iho aiiditnre 

. have free aiTess to Ihe F'inance and Audit 
Conimitlee, wiUiout maiia.geinenl present, to 
discuss the results of their audit work anil Uieir 
opinion on the ade.iiuac.y of interilal ac.coiindiig 
controls and die t)ualily of nnancitil repordiig. 

lilsie McMurjiliy 
Executive Director, 

Bob McLaren, C A . 
'I'roastirer 

A i i ( l i k ) 8 ' s ' l i e p o r i 

I'd the Members of 
British Columbia 'I'eachnrs' rederation 

We have audited the statenieiit of financial 
position of the British Columbia loachers' 
Federadon iis al ,luno 30. 1997. die statement 
of changes in cash resources and the stato-
meiits of revenue, expenses and fund balance 
of die general .iperaling fund, ciillecdve 
bargaining defence fund and the coiilingeiicy , 
fund for the yoar then ended. 'I'liese fintmcial 
sttitemeiits are the responsibility of the 
F'ederaiion's maniigemenl. (.Uir responsibility is 
to express tin opinion on these financial 
statements based on our audit. 

W ' e conducted our audit in accordance 
with generally accepted auditing slanilartls. 
fhose standards retiuire that we plan and 
perform an audit to obtain reasonable 
assurance wlielher the financial slaUnnenls 
are free of maierial misstatement. An audit 
includes exammlng. on a lest basis, evidence 
.supporting the amounts and disclosures in ihe 
financial slatemenis. A n audit also includes 
assessing l l ieaccounling principles used and 
significant esliniates made hy managoiiienL as 
well as evaluating ilie overaU fiuancial 
statv-meiit presenlaTion. 

in onr opinion, these financitd statements 
present I'tiirly, in all materiid rcf.-pocts, the 
iiiiancial posidon of tho F'ederation as al 
lune 30, 1997 and the results of its operalions 
and the tliaiiges in its ctish resources for iho 
year then ended in accordance with generally 
accejited ;iccountiiig principles. As reipiired by < 
the. British Columbia Socielies Act; we report 
thtil, in our opinion, these principles have been 
applied on a basis consistent widi that of the 
preceding year. 

Price Waterhouse 
Chartered .Accouiilaiils 
October 24, 1997 
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CUKBli .NT .. 
CtLsii tiiid trc.isury hills 
.Markelable securities (Note 3) 

Membership fees and 
other receivables 

Inventories and prepaid exjienses 

duf: fhom 
Salary Indemnity Fund 

C A P I T A L ASSIiT.S (Nine 6) 

INVIiS 1 MFN'I 1,V 
C()-0WNi;P.SIIU' (Note 7) 

LIAB.LLTFIF.S 
CURIlIiNT 
Bank overdraft 
Act;ounls ptiyiible 
Deferred rent revenue 

DUE TO 
Provincial Specialist Associations 

. \ I E M B E K S ' HFSTRIC'I'Fl) FUNDS 

(ieneral Operating Fund 
(Slaleiiieiit 3) 

(iollective Bargaining 
Defence Fund (Statement 4) 

Contingency Fund (Statement 5) 
Legal Liabii i ly Fund (Note 8) 
Provincial Bargaining Fund (Note 91 
Wil l iam U. Long Memoria l 

Internationsd Solidarity Fund 
(Note 10) 

Ed May Memoria l Socitil 
Besponsibility Fund (Nme 11) 

Other Funds 

.Approved by t|ie lixecutive tiommilteo 

1997 1996 
(in (liou.saniLs] 

$ 2,992 $ 
12,424 9.902 

15,416 9,902 

3,518 2.863 
255 320 

19,189 13,085 

10 83 

1,114 1,349 

8,110 8,564 

S2S,423 S23.081 

s S 401 
1,162 1,242 

119 72 

1,281 1,715 

751 588 

2,032 2,303 

15,027 14,819 

13.171 9,608 
534 196 

(1,953) (3,912) 
) (451) — 

49 57 

12 
y •> 

26,391 20.77Si 

S28.423 $23,081 
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C A S H F H O M (USED IN) OPERATIONS 

Fees Received 
General Operating Fund 
Collective Bargaining Defence Ftind 
Contingency Fund 
Legal Liability 1-und 
William R. Long Memori.il 
International Solidarity Fund 

E d May Memorial Social Responsibility Fund 

Expenses P.iitl 
General (Jptirating F'und 
Collective Bargaining Defence Fund 
Contingency Fund 
Legal Liability Fund 
Provincial Bargiiining Fund 
Williatii R. Long Memorial 
Internationtil Solidarity Fund 

E d May Memorial Social Responsibility Ftind 

Bargaining campaign contributions received 

Advances from (to) Salary Indemitity 1-und 

N E T CASH F R O M (USED IN) OPERATIONS 

SSfLtjOl 
3.1 Of. 

443 
1.926 

378 
33 

25.8S6 

(19,3211 
(411) 
(123) 

(447) 

(38-)) 
[29) 

(20,716) 

73. 

(20,i'.43} 

(in thousands) 

S19,28."j 
2,9S8 

427 

36.') 
32 

23.097 

(18.9491 
(3.782) 

(364) 
(3,904) 

(331) 
(27) 

(27,3,'-)7) 

SO 

(68) 

(27,34.-)) 

S .-),243 S (4,248) 

C A S H F R O M {USED IN) INVESTING A N D FINANCINCJ ACTIVITIES 
S O U R C E S 
Investment income received $ 8 1 5 
Deferred riuit 47 
Proceeds from member loans 24 
Proceeds from building sale — 
Proceeds from Agreement for Sitle — 

886 
USES 
Purcha.se of capital as-sets 
Staff computer loans 
Repayment of bank loan 

N E T C A S H F R O M INVESTING 
A N D FINANCING ACTIVITIES 

C H A N G E in cash, treasury bills, 
marketable securities, and bank overdraft 

C A S H , treasury bills, marketable securities, 
and bank overdraft beginning of year 

& \ S H , treasury bills, marketable securities, 
and bank overdraft, end of year 

(137) 
(77) 

(214) 

S 1,023 
72 

6 
r>.4S6 
2,000 

8.5S7 

(193) 

(7.000) 

(7.193) 

672 

5,915 

9.501 

SI 5.415 

1,394 

(2,854) 

12,355 

S 9,.501 

S T A T l ' i M l M N T . ' i 

G e n e r a l O p c r a < i i i < j ImhuI 
S t a l e n i e i U o f R e v e n u e , l i l x p e n s e s a n d I ' l ind B a l a i i e c 

l o r ( h e Y e a r E n d e d . l u n e .'^0 

1998 
Budget 1997 1996 

(Unaudited) 
(Note .1.3) . 

(in llioti.sands) 
R E V E N U E 
Allocation of membership fees {Note 4) 
Net investment incomo 

SI 9.980 
150 

SI 9.924 
165 

$19,409 
170 

R E V E N U E 
Allocation of membership fees {Note 4) 
Net investment incomo 

20,130 20.089 19,.579 

DIVISIONAL O P E R A T I N G E X P E N S E S (Note 5) 
Management and Legal A id 
Organization Support 
I'inance and Administrative Services 
Research and Technologj' 
Profc.ssioniil Development 
Bargaining 

2.612 
4,072 
2,566 
1,703 
3,418 
2,326 

16.697 

2,568 
3,914 
2,519 
1,612 
3,113 
2,288 

16,014 

2,590 
3,681 
2,620 
1.644 
2,710 
2,298 

...15,543 

Grants to Locals 3.773 3,867 3,645 Grants to Locals 

20,470 19,881 ; 19,188 

N E T (E, \PENSE) REVE.NUE (340) 208 .391 

F U N D B A I A N C E . beginning of ye.-ir , 15.027 14,819 14,428 

F U N D B A L A N C E , end of year S 14.687 $15,027 $14,819 

( l o l U ' c i i v e B a r g a i n i n g ! ; D e l t M i e e F u n d 

S t a ( e n u ' n l o r U c v e i u K ' . i ' j x p e n s e . 4 

a n d l - u n d B a l a n c e 

l o r i i i e W a r S j u i e d . [ i i n e ^ i O 

R E V E N U E 
Allocation of inenibt^rship fees 
(Note 4) 
Not investment income 
Campaign contributions 

E X P E N S E S 
Support to locals 
fhird party dispute ptiy 
Provincial bargaining 
I'ublic Fdticiition Campaign 
Other 

NET REVENUE 
I'UND BAIjVNCE, beginning of year 

1-UND BALANCE, end of vear 

1997 1996 
(in thousands) 

S3.093 53,007 
881 786 

— 80 

3.974 3,873 

322 643 
41 — 
37 1,517 

3 1,622 
8 — 

411 3,782 

3,563 91 

9,608 9.517 

S13,171 $9,608 

8 ' r A T l M M ! : M 5 

( ' o n < i n g e n e y F u n d 

S t a t e m e n t o f R e v e n u e . E x p e n s e s 

a n d I 'und B a l a n c e 

l o r ( h e Y e a r E n d e d . ! u n e 3 0 

1997 1996 
(in thousands) : 

REVF.NUE 
Allocation of membership foes 
(Note 4) S442 $429 

Net investment income 19 12. 

461 441 
E X P E N S E S 
Legal costs 101 283 
Sir Willhtm Macdon.dd School grant 13 . • — 
School district amalgtimalion 4 81 
Programme Cadre 5 • — 

123 364 

N E T R E V E N U E 338 77 

F U N D B A L A N C E , beginning of year 196 119 

F U N D B A L - \ N C E , end of year $534 $196 

http://Purcha.se
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N o i c s (<) l ° ' i i i a n ( ' i a ! S (a ( tMiu ' i i l s 

Y e a r I J i d c d J u n e .'50. 1<)<)7 

1. l U C K G R O U M ) A M ) BASIS OF CO.MBINAFIOX 
Thi; Hrilish Oilunihia Tcaclii-is' Fcderaliim (ific I'.CII-' 

tho Federation) is inrorpnrated as a sorii'ty pursuant to lite 
Soeipiv Art. anil is a trade union pursuant Up the Labour 
Helations Code ollS.C. and tlie I'ublir liduratioii Labour 
lielations Art. Tbe l-ederatioii is exempt Inini iiirniiie Inx. 

The liniinrial slaleiiienls ol'llie Federation include ihe 
results of tbe seven restricted hinds described below, 

(ii-nrral Upcrnlini/ I-iiud: Tbe purpose of the I'mid :-• lo 
meet the goals of die l-edcratiim tliroiiKli prngram 
expenditures pliuined in advance and iippriived bv Ihe 
llepresentative Assembly. 

Colkclwc Ilartjaimmi Dcfciiir l-iiml: I be purpose of the 
fund is to piiy costs directly related to strikes, lockouts, the 
honouring of picket lines in third-party disputes, and 
contract enforcement in accordance with policies and 
procedures approved by the HepreseiUative .\sseiiibly. 

Conlimjcncti l-'imd: \'\n: purpose of the fund islii meet, 
without delay, special or emergent expenses tliiit could not 
reasonably liave been anticipated and to promote tbe cause 
of public education by providing the financial means Ui 
re.spond efroctively Ui iiny crisis in education. Fxpendilures 
from the (.'ontingeiicy Fund are made in accordance with 
policies and procedures approved bv llie Heprcsenliitive 
Assembly 

Li-tjal Uabilini Fund: 'I'he purpose of the bind is to meet 
legid liabilities of the Fedcratiiiii. 

ProvindalIlar;]amin;i Fund: 'Ibe purpose of llin liiml is 
to piiv costs reliiled to provincial contract negoliiitions. 'Ibe 
fund was eslabli.shed bv the )'J'J7 Annual (ieiieral .Me.-ting. 

miUam Ii. I.omi Memorial hucrnalional Solidnrily Fund: 
Tbo purpose of the fund is to improve public education in 
developing counirK^s. 

Fd May Memorial Social naxponsihililu Fund: The 
purpose of the fund is to promote socially responsible 
teacdung practices. 

•| be Salary Indemnity Fund is reported to tbe member­
ship in a separate sot of financial siatemeiits and is not 
included in these financiid statements, fhe purpo.se of the 
Salary Indemnity Fund is to meet tbe obli.î ations of tbe 
Salary Indemnity I'lan which provides income benefits to 
members disabled from employment as a result of illness or 
accident. Tlic total fee allocated to the Salary Indemnity 
Fund vviis LfiO% of gross salary for the V)')(y-y7 inembership 
year Any hind deliciency is th.e respoiisibilily of the 
Federation. The financial statements ol the Sidary Indeniiiiiy 
Fund should be read concurrently with these Financial 
statements. 

2. S U M M A R Y O F SKJNIFICANT 
A C C O U N T I N G POI.ICIKS 
Signincant accounting policies used in llie preparation 

of the luiancial suilements are summarized below. 'I best! 
policies are in iiccordnncc with generally iiccepted 
iiccoumiiig principles and tbe rocommenriatioiis ol tbe 
Canadian liisutule ol (.bartered AccoimlanLs. 
a. Fund Accoiintinii 
Tbe l-cduralion Collows llie restricted luiid melliod of 
accounting for membership lees. 
b. Revenue Recognition 
Restricted mcmbersbip fees related to general operations are 
recognized as revenue of tho General Operating Fund in tbe 
year Iho related expenses are incurred. All other reslricied 
membership lees are recognized as revenue of the 
appropriatu reiitric.ted fund. 
Investment incomu Irom tbe Federation's investiiients 
(including those of the Salary Indemnity Fund) i.s recognized 
as revenue as earned and allocated lo the appropriate 
restricted funds based on tbe inveslmenLs held for the hinds. 
c. Marketable Securities 
Markciiible sncurilios are originally recorded ill cost. When 
the market value of the portfolio lias declined below cost an 
iidjuslmenl is made to relloct the decline in market value. 
This IS known as the carrying value. If llii^re is a liirilier 
decline in market value, t'lii.s becomes the new carrying 
value. Tbe carrying viihie is nol increased lo rolled any 
siibsequcnl increase in market value. 
d. Inventories 
Inventories of le.sson aid materials and stiitioiiery supplies 
are valued at cost or not realizable value, whichever is Ihe 
lower,: . . 
e. Capitid A.SSCLS 
Capitid iLssets are recordctl at cost. Deprecialiiiii is 
calculated on the straiglit-liiie iiietliod based on anlicipated 
u.seful lives: 

Furniture S etiiiipment 3 to 1.1 years 
Computer hardware 3 to ;"i years 
Leasehold improvements iintil ibe year 2004 

19 to 10 years) ,: 
{. Stair Pension Plan 
I be cost of tbe Federation's delbied benelU pension plan is 
determined periodically by independent actuaries. Pension 
exponsR is charged annually to operations iuid represents the 
cost of pension benefits provided in exchange for employees' 
services rendered during tbe year, as calciibiied using the 
iiccnied boiielii nieUiod proriitcd on services. 

3. M . \ R K K T A B L E SECURri' lI iS 
Tbe miuket value of marketable securities ill June 30. 1997 
Wits $ 13,320,3:')() coinptired to a carrying value of 
512,423,99.') tluno 30,1996 market vidue—S10,355,.'500: 
carrying value-:-.<;9,9n2,22:'>), 

4: MEMBEIISIIIP F E E 
: The membership foe for Ibe year ended June 30, 1997 was 

1.47% of tbe gross salary of each member. For the yeiir 
ending Juno 30. 199S tbo 1997 Annual General Meeting 
.•ipproved tbe same fee with different allociitioiis to the liiiids. 

'I be following siiiiimarizcs tbe lee allocutions: 

:•;. DIVISIO.NAI. OPFB.VI l \ ( ; l iXPl 'NSFS 
The I'ederitliiin allncales nperaiing expenses of the f'.enerai 
lljieralinH l-'iiiid In indi\iibi;il prngriwiis whicli are grniiped 
within a di\isiiiii:d siriicinre. The i'lillowing listing iil'ilie 
niiijor program iireiis v.ilbin each division snniniari/es the 
specillc priigraiiis llnil have been ajiproved li\ llie 
Hepresenialive .Assembly. 

6. C A P l l A I . A S S n i S 

Maoajicniellt and l.i*ĵ ai .,\ld 
Mllini^ellleiil .̂ v eersililllel 
r.-isl. Force nil ScliMoi llislrirl 
.Vnililefllllilli'ill 

l.eu'iil ,Md ,Xf internal Itektliiins 
("anndiiiii 'Iraciiers' ti'deraliiin 

tlrt^ioti/alioii .support 
lurri- ttii\ei'n;iiiie 
l.itcal Leadership Triiinin;,' 
(^iiliniiue.ifilliiins 
(liiniinonily iSi I.abnin- fliiirearli 
Task l-tirce on llari^ainini; 

Slrucluresft Helaleil .Mailers 
Meniliership-itiirords. 

Herriiitnienl, lleleiiliiin 

•freasiiry Accouiilin.it 
.Vdmiilisiralive .'services 
I'roduciion Ser\i,-es 

Itesearcli and leclinolouv 
Itcsearcli 
Inforniation Services 
Technology 

Professional Dcvelopiueiit 
'reaching IligliLs Kt Practices 
Coiiimuiiily llevelopmenl 

Oulreai.'li 
Social llcsponsibility 
Project Application .Si Adniinis-

IraUon - (Curriculum Services/ 
Prore.ssinnal Opporlunilies 

Cnnliniiin}:; Fducatioii: 
Lesson Aids. ProRraiii 
for Qoalily reaching 

ItarKainin^ 
Ibiritaininjt 

I'ensioii .'v iieiieni Plans 

drains lo Locals 

program expenditures by type. 

Salaries S lioniifits 

:T'able Onicers'fSidiiries. 
Acconiniodatiuii & 
Lxjiense Allowances 

t.lt. lixecutive & Slafflravel 
AG.M. HA. Simiiiior Leadiirsilip 
Kc Meedngs 

(irants (includes all graiiLS; 
Iho.so to locals and others) 

I'rinling. Distribution. 
Pliolocopyiiig 

Conference Costs 
Orgiinizjuion Mendiersliips 

(.onsullanl iV Legal tees 
Publicjlclalions/Cominunicalions 

Fquipiiicnl llunitil, v : ., 
Purchieiiis S Mubuenance 

Depreciation Xi Galii/Loss on 
' : Di.sposal lir Capital Assots 
Property laxes, Operaliiiii; 
: F.xpeiisos, bisuraiicu, lloiit 

, Miscellaneous 
•Administrative Chargnsfii:/;: 

Overliotid llecovered 
'Progniiii' llcvenue (includes: 

Lesson Aids sales,; :;:: y V 
Labour (.anada jtraiiLs, 
Ivaclur Newsiiiiij'azine lids 
Xi suliscriplioi! revenue) : 

lo'ifi-'i? i'iiai-i)7 i')').-i-')(. 
.,\rllial llllditel ,,\ctual 

Il liiitidilr-.l IN'H., 171 
X !::i 

(ill llimis:tndsl 

S1 .:i 1 II SI.:!:-.:•; si.:i!7 

111? 
(.,|0 

lilK. 
(.4L 

10 
629 

2.."iOK 2.(i02 2.'r.90 

1 .'l.̂ l'l 
21.̂  

1.12-1 
:!'):! 

1 ,'l.'-.7 
23:'i 

1.1 .'i3 
•II 1 

1.S49 
2i:i 

1.0611 
:t24 

mi 4') :'iS 

IT.i 102 '11 
:t.')i4 :!.')')7 ;i.6si 

ices 
f.34 
:«1.T 
127 

•nt l.4fi:i 

(.24 
:tOfi 
117 

I.47K 

600 
316 
ir,7 

l,:';47 
2,:-.l') 2,.';2:-> 2.620 

:i:';3 
441 
S1S 

1.612 

34.". 
4(i0 
.s:t2 

1.(.37 

33.'-. 
468 
841 

1.644 

<J'J3 '.)7,S 8.S(I 

S40 
T)(, 

844 
780 

9411 
601 

(3» (11 (11) 

4S7 470 300 
:t.n:t :i.07! 2.710 

2.043 
24.1 

2.2K,S 

2.026 
246 

2.272 

2.090 
208 

2.29S 

;f.S67 3.S67 3.64.=; 
S1V.8SI $19,971 S19.18S 

are furdier classified 
g is a summary of total 

i9')(>-y7 
Aclual 

1996-97 
Iludgct 

199:';-96 
Actual 

(Uiiuiiillti'il 
,Xiiln till 

(In thousands) 
S S.79S S S.,S01 S 8.3S7 

3:-i<) 340 :t37 

404 382 398 

, J.912 1.911 1,908 

4,314 4.317 .4,()a6 

•m 1.03.T 9:16 

627 
:->4S 
628: 

336 
611 

430 
,27:-; 

4.';7 
276 

"45() 
327 

IS2 184 20:t 

. (.17 62,-. 641 

971 984 1,107 

119 125 110 

1330) (:t23) 132.1) 

1331) 1319) (3641 

SI 9,881 SI 9.971 S19.1SS • 

(Jeneral Operating Fund 
Collective Bargaining Defoeco Fund 
Contingency Fund 
Logid Liability Fund 
Provincial Uargaiiiing Fund 

l.ir.O% 
0.17.'-. 
0.023 
0.120 

1.470%: 

1997-98 

1.1.30% 
0.13.") 
0.02.=) 
0.120 
O.OdO 
1.470% 

Ibe General Operating Fund allocates 1.86%. of its fee 
revenue lo tbe William B. Long Memorial Inleriiauonal 
Solidarity Fund. In addition, the General Operating Fund 
allocates SI per member per year to the Fd May Memorial 
Social Hnspoiisibility Fund. i 

l-'urnilare ,Si eijuijiiiienl SI.Ll'i 
Oillipliler biirihvare 74.X 
I.easelliilll impniveinents 2SS 

llriftinal Acconiulaled 1997 1996 
Cost llepreciallon \ e l Hook Value 

{in thiiusands) 
> I.'"i0:il S 6:!6 S 7116 

(46.'ii 2s:; :iX9 
i9:il 19:-, 224 

S2.I7 SI 1.0611 SI.I 14 S1.349 

l)e|irecialion ex|)ense I'or the vear ended June 30. 1997 was 
5372.001111996--,S39ll.l)(10). 

7. L W F S T M E . V F IN CO-OWM-RSIIIP 

The invesliiieiil in co-i.wiiership represents tbe IKri'F's ijO'.'i, 
undivided imeresi in land and building used I'or the Federa-
liiin's unices ;tt 6tli 8i .Asli as siiinin;iri/eri below: 

(.'urrlculuiii Services/Profe.ssioiial Opporluniliis (CSPO) 
programs are funded tlirougb Koveriimeiil grants or user 
lees and are nol included in the divisional nperaiing 
expenses of die Federation.The balances ol these 
programs are included in accounts payable. 

1996^97 199.->-96 
Iin thousiiiids) 

Funds unexpended beginning of vear S 218 S r.9U 
Funds recoivud : 8.';8 . 8 6 0 . 
I'imds disbursed (887) 0.2321 
funds unexpended end ol year-represenis the 

net conimitment for unexpired contracLS S 189 : ' S 218 

.,ad 
iliiilding 

Onirinal 
CosI 

SI..-.:';il 
7,147 

.Accilniolaled 
lleiireciiilion 

1997 1996 
Net Hook Value 

(In thousands) 

S — 
l.'iS7l 

Sl,.-.:-.t) $1.:-..S0 
6..'i6U 7.014 

SS.llll S8.r.64 

Depreciation is calciibited on Ibe str<iiglil-linn melbnd over 
, 3(1 yciirs. 

'file IILTF has eiilered into a leiise agreement wliicb com­
mits the Federation lo annual lea.se paymeiiis of SSS 1.000 
I'or a 10-year period commencing in .March 1994. .As co-
owner of the proijnrty. the HCTI- will receive .'.0''!. of all net 
revenues generated by Ibis properly. 

S. I.F.tiAL I.IABILII'Y FUNI1 
1991-97 199.-.-96 
(in thousands) 

Fund balance, lieî inninî  of year S(3.912l S — 
l-"ee allocalion (Nolo 41 2.121 — 
l-:xpeiiditiires (162) (3.912) 
Fond balance, end of year S(1.953) S(3.912) 

A rnrnier member pelitionin.i; on his own behalf and on behalf 
of the members of the llritisli Colunibia Principals' and \^ce-
Principids' .Association obtained an order from the Supreme 
Court of Hrilish Columbia againsi the I'edoration for a 
propiirlional share of l-'ednralion assets. A setllemenl was 
reached beiween the two parties and die Federation paid the 
plainlilTs 53.900,000 in June 1996 in full settlement of the courl 
order ' 

9. PROVINCIAL BARGAINING FUNI) 
199(^97 

(in thousands) 
l-'lind balance, beginningbryear S — -
Fee allociilitin INoto 41 — 
Fxpendilures (4:. I) 
Fund balance, end ol'year S. (4.11) 

10. W I L L I A M R. L O N G M E M O R I A L 
INTERNA'I l O N A L SOLIDARITY FUND 

l-tiiid bidance. beginning of year 
Fee allocation (Note-tl -
Hxpendilurns 
I-'und balance, end of year; 

11. E D \ U Y M E M O R I A L SOCIAL 
RESPONSIBILI'IY F U N D 

I-'und balance, beginning ol'year 
l-'ee allocation (iN'olu 41 
Fxpendilures 
Fund balance, end ofyear 

199(^97 199.1-96 
(in thousands) 

S 57 S 21 
377 .167 

(385) (331) 
S 49 , S 57 

199f-97 1995-96 
(m tbousaoiIsT 

S 8 S 3 
33 32 

(29) (27) 
S 12 S 8 . 

12. THE BRl'I'ISH C O L U M B I A FE/XCHERS' 
F E D E R A T I O N S T A F F PENSION P L A N 

'1 he Federaiioii niiunlains a contributory doriiied beiielil 
final average pension plan covering the majority ol its 
employees. 'lri-!imiual actuarial valuations are prepared 
using the projected accrued benefit method pro-raUid on 
service with the assets valued using market-related values, 
with :')-year averiiging ofinvestmenl income. 

January 1,1996 
Accrued benefils S10,196.t)()0 
I'en.slon fund assets SI 1.371.000 

13. B U D G E T 

I be 1997-98 budget presented in Statement 3 is the budget 
as approved by the Representative Assembly. 1 be 1996-97 
budget presented lit Note 5 is the budget as approved by the 
l':>presenlalive Assembly and amended by the Fxeculive 
Ciimmillee. -- i-,. ,-:.,v^-,i^:'i -

14. FINANCIAL INSTRUMI-NTS 
1 he fair value oftlie Federalion's iiiarkelabln securities is 
llieir market value ius disclosed in Note 3. fhe fair value of 
tbe Federation's other assets and liabilities that meet the: ' 
definition of a financiid instrument approximate their 
carrying value. '1 liese items include cash and treasury bills, 
iiieiiibersliip lees and other receivables, due Irom Sahiry 
Indemnity lund. bank overdralt. .accounts payable and due 
to Proviiiciiil Specialists' Associations. 

file:///sseiiibly
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S a l a i ' v 

A u d i l o r s ' R e p o r t 

To tho Members of 
British Columbia 
Teachers' I-ederalion 

We have audited tlie sliite-
ment of financial position of 
the Brilish Columbia Teacbtirs' 
Federation Salary Indemnity 
Fund as at June 30, 1097 aiid 
the slatemenLs of revenue, 
expenses and fund balance 
and changes in cash resourc(;s 
for the year thon ended. '1 hese 
llnancial statements are the 
responsibility of tho 
I-'ederation's mantigemenl. 
Our responsibility is to express 
an opinion on those financial 
statements bitsed on our audit. 

Wc conducted our audit in 
accordance with generally 
accepted auditing siandiirds. 
Those standards ret[uire that 
we plan and perform an tiudit 
to obtain roiisonable assur­
ance whether the financial 
statements arc free of mttterial 
misstatement. A n audit 
includes examining, on a lest 
basis, evidence .supporting the 
amounts and disclosures in 
the financial statements. A n 
audit also includes a.sscssing 
ihe accounting principles used 
and significant estimates made 
by management, as well as 
evaluating the overall financial 
statoiuent presentation. 

In our opinion, tbeso finan­
cial statements present fairly, 
in all material respects, the 
financial position ofthe fund 
as at June 30. 1997 and the 
results of its operations and 
changes in its cash resources 
for tho year then ended in 
accordance with goncriilly 
accepted accounting 
principles. As required by the 
Brilish Columbia Societies Act, 
wo r c p o i i that, in our opinion, 
these principles htive been 
applied on a basis consistent 

; with that of the preceding 
year. 

Price Walcrhouse 
Chartered Accountants 
October 24, 1997 

.S T V i ' C M I . V l ' ! 

.S.-iiitfv l i K i e i i i i i i i y I i i i x ! 

1 i i i i i i i c i a l I ' o s i t i i i i i its til . I m i c ;!() 

1997 1996 
(in thousands) 

A S S E T S 
C A S H and treasury bills S 1.3,50 S 1,336 
A C C O U N T S HHCHIVABI.F 3,173 3,382 
1NVI-;.ST,M1-N1S (Note 3) 128,796 109.333 
CAPI'l'Al. ASSETS 40 38 

S133,3r)9 SI 14.089 
LIABILITIES A N D F U N D B A U V N C E 

A C C O U N T S PAYABLE S 206 S 291 
D U E T O General Operating h'und 10 83 
PROVISION 1-OR CI A I M S (Note 41 

Pension contributions 388 369 
Short-term 3,109 3.035 
Long-term 92,or>i 97,127 

l-'UND B A L A N C E 37,.''>9.'; 13,184 

SI 33,3,59 S114.089 

Approviid hy th(! l-.xec.utive tlommittee 

a •u9:L. 

. s ' r . Y i i : . M i M V i ' 2 

. S i i l j i r y ]iui(>iiii i i<y I ' u i u l 

K t i i t t ' U H ' i U o f [ t t n e i i i i c . I'lxpeii.so.s 

i i i u l l u i i i d l i a l a i K - u 

r<»r ( h o V f i U ' l'"ii<le(l .I i i in^ '?,() 

R E V E N U E 
Membership fiies (Nolel) 
Teachers' share of oniployjnont 

insurance premium reductions 
Inv(>stmont income 

E X P E N S E S 
Benefits (Note 4) 
Pension contributions (Note 4) 

Excess of current year's revenui; 
over benefit and pension expenses 

Reduction (increase) in prior years' benefit 
and pension expenses (Note 4) 

Adjusted net revenue 

Administrative expenses 
Investment management and trust 

compiitiy fees (Note 5) 

N E T R E V E N U E fijr tho yoiir 
F U N D B A b V N C E , beginning of year 

F U N D BAIJVNCE, end of year 

1997 1996 
(in thousiinds) 

527,833 527.198 

2,104 1,902 
11,830 14.115 
41,767 43,215 

24,787 27.596 
916 865 

25,703 28.461 

16.064 14.7.54 

10,646 (19) 

26,710 • 14.735 

1,980 2.139 

319 273 

2,299 2.412 

24,411 
13.184 

12.323 
861 

T K . v c n i C K . iA.N. / i -r , i$ . i y ' ) « - j ^ 

" r'''''''^''Wm-sffm 

S i V i l M f - . V i ' . ' i 

S i l h t r ) l i i < l f i i i i i i ( y I t i i i d 

. S l i ( ( e m c m < » ! ' C l i i i i i i r c s i n ( l i i s l i l i c s t t i i t ' c c s 

l o r ( l ie \ c i i f I j u l i ' d . i i i i i c .'50 

1997 1996 

C A S H F R O M (USED IN) 
OPER.- \TIO\S 

SOURCF.S 
l''(>es riM;eived 
'l"eiu:hcrs' share of 

employment insurance 
premium reductions 
received 

528,021 

2,122 

30,143 

N E T C A S H F R O M 
OPERATIONS 

C A S H F R O M (USED IN) 
INVESTINt; ACTIVITIES 

SOURCES 
Invtistment incomi! 

r(!ceivetl 
Proceeds from siile 

of investments 

5 7,527 

149,873 

157,400 

(in thousands) 

526.960 

1.909 

USES 
Advances (to) from General 

Operating Fund (73) 
Pairl todalmiints (19,181) 
Pension contributions paid (859) 
Administrative 

expimdilures paid (2,369) 

(22,482) 

2S,8()9 

68 
118,125) 

(801)^ 

(2,279) 

(21,137) 

57,661 57,732 

USES 
Purchase of investmoiiLs (165,030) 
Purcbiise of capitid assets (17) 

(165,047) 

N E T C A S H U S E D IN 
i N V i i s r i N c ; A C i jvrrii-;s 

C H A N G E in cash and 
treasury bills 

C A S H and treiisury bills, 
beginning of year 

C A S H and treasury bills, 
(Mid of year 

5 6,193 

226,992 

233,185 

(241,137) 
(32) 

(241,169) 

(7,6-17) 

14 

1,336 

51,350 

(7,9,S4) ' 

(252) 

1,588 

51,336 

537,595 513.184 

S a l a i y l i K l e n i n i t y F u n d 

N o t e s ( o l ^ ' i n a n e i a l S t a j e n i e n l s 

^ f e l r E ^ d c ( U u n e 3 0 , 1 9 9 7 

1. B A C K G R O U N D A N D F E E S 
' The purpose of the Salary Indemnity Fund is to 
meet tho obligations ofthe Salary Indemnity Plan 
which provides income benefits to members disiiblod 
from employment as a result of illness or iiccident. 

The membership fee for the year ending June 
30, 1997 WcLS 1.6%of the gross salary of each 
member. For the yciir ending June 30, 1998, the 
1997 Annual General Mottling approved a fee of I^SIf 
of tho gross salary of eatib member. 

. T h e financial position of the British Columbia 
Tttiichers' Federation is reported to tho mombor.ship 
in a separate sot of financiiil statements and is not 
included in these financiid statements. The financial 
statements of the Brili.sh Columbia'Teachers' 
Foderation^htiuW bo rotid c(incun-(!iitly vvilh those 
financiid statements. 

2: S U M M A R Y O F SIGNIITCAN'T 
A C C O U N TING POLICIES 

• Significant accounting policies u.sed in the 
preparation ofthe financiid statements are 
summari /ed bolovv. Those policies are in accijrtlance 
vvilh generally ttcccpted accounting principles and 
the rci^oinniondalioiis ofthe Canadian Inslilule of 
Chartered Accountants. 

a. Fund Account ing 
'The Salary Indemnity Fund follows tho restricted 

fiind method of accounting for membership fees. 
b. Revenue Recognition 

H(.!Slrictod membership fees related lo the Fund , 
are recognized its revenue of the Fund in the ytiar 
thoy are earned. 

Investment income on the Fund's net rc'.sources is 
recognized as revenue in tho ytiar it is earned. 
c. Investments 

Investments are originally recorded at cost since 
thoy are held as long-term inveslnieiils. In the event 
of a permanent decline in market value, the 
investments are written down to refioct tho decline in 
market value. 'The resulting balance is known as the 
carrying value. 'The carrying value is not increased to 
refiect any subsequent increase in market value. 
A. Capital iissets 

Capital assets arc recorded a l cost. Depreciation 
is calculated on the straight-line method based on 
anticipated useful liv(!s. 
3; I N V E S T M E N T S 

. 'The market value of long-term investments as al 
Juno 30, 1997 wils 5150,282,413 compared to a 
carrying value of 5128,796.395 (June 30. 1996:y 
market value—5114.495,311; carrying valtit.'— 
5109,332,502). 

4. C U M M E X P E N S E S A N D 
PROVISION FOR CIvMMS 
'Tito estimate of ticcrucd liabilities and iirovisioiis 

for claims is biLsed upon an actuarial valuation as of 

.luno 30,1997 performed in accordance with 
standards established by tho Canadian Institute of 
Actuaries u.sing data supplied by management of the 
Plan. 'This valuinion uses standard claims tables 
modified to rcllecl Plan experience. In subsequent 
periods the acttrued liabilities and provisions I'or 
claims are adjusted bitsed upon actual Plan 
experience. 'I'hese adjustments can be significant 

As a result of the current period's actuarial 
review, atljustmcnts were required for claim benefits 
and pension contributions attributable to prior 
periods and those adjustments are included in the 
operations of the current period. 

5. I N V E S T M E N T M A N A G E M E N T A N D 
TUUS'T C O M P A N Y F E E S 

'The investments of the Salary Indemnity Fund 
are managed by independent inviistmont manage­

ment firms in accordance with iiivc'slment 
restrictions tus i;stablished by the Federation and the 
'Trustees' .Act (B.C.) and itre lodged for safekeeping 
with a trust company. ' 

6. FINANCIAL IN.STRUMEN'TS 
'The fair value ofthe Fund's investments is their 

market value its disdo.sod in Note. 3. 'fhe fair vidue of 
the Fund's other a.ssets imd liabilities that meet the 
definition of a financial inslruinont approximate their 
rarrybig \iiltie. •The',(> items include cash and 
IreiLSury bills, accounts recoivablo. accounts payable, 
due to General Operating I'tind, and provisions for 
claims. • 

file:///ciif
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1W7 Invrstincnl H( (urns 
DKi'rsillc.'ilicJii (•(iiUimirs lo provide !'>•• iiiarki-i rali'S o l r c t o n i 
I'or llio 'I'l-ai-lii'rs' Pension l-iiiul. raUs sienilli-anlly Inglu'r llian 
lliose lhal wonUI have heen earned wilhonl diversifa-aVioii. As 
ol'Sepleiiiher l-iO, l')")7, llie liasie. Accoiiii! had a market value 
or$7,2:iri,72:!.2H7 and had earned 24.1':;. year over vear. The 
Inniilion .Adjustment Aceoiml had ;i market value of 
$l.l):i4,fj,S5!()l 1 and had earned 24.2";. year over year. 

The linsic Accotint 
Short Term (Money Market, Shorl-term honilsl 
Uonds (Caimdian and Cio'poratel 
Mortgages 
Canadian Storks 
U.S. Stocks 
Non-Norlh-.\nierican Storks ll-.M'l".) 
Real I'State 
I'rivate l'lae<Miients 

1 .•)-;. 
27. r;;. 

1.7".:. 
4(i.'j';;. 
11 .:v;(, 
U):.',% 
f..4'.'i. 
0.4';-.'. 

'i'he liiisic Aeeount is responsihie I'or paying the initial 
pensions earned by retiring memhers. Thosi? pensions are 
based on a formula ramiliar to those who have attendiul 
retirement seminars: 2% tiines years of piMtsiouahle service 
times higliesl average salary less the Cl ' l ' offset at the earlier 
of death or age fi.'j. The formula is used I'or members who are 
60 or greater or have attained factor "90" prior to age 60. I'm-
those retiring prior to 60 without factor "90," tlie pcnsimi is 
reduced by :̂ % per year for those at work (as deiined) at the 
time of retiremiun. 

'fhe ticcount is well funded, ciirrcuilly having approxiniali^ly 
.S0% funding, or a 20% unfunded liability, 'fhe next annual 
valuation, due this spring, should show that the funding level 
ofthe Teachers' Pension Plan contiiiiu^s to iinprovti. 

TeaclKjrs. both young and old, are encouraged to attend the 
retirement seminars held around the province to blotter 
understand their pension plan and to pliin for a hitaltby and 
rinancially rewarding retirement. 

Inilalion Adjustment Account 
Short Term 2.,S% 
Rontls \7.7% 
Index Linked Uonds 10.2% 
Mortgages 1 .(>"/<> 
Canadimi Stocks 40.7% 
U.S. Stocks 11.2% 
Non-North-American Slocks (liAl-'lii 10.0% 
Real Ustiite 5.8% 

'The Inilalion Adjustment Account is n^spon.sible I'or paying two 
items: Ihe cost-of-living adjuslnienls to retirees each ./aniiary. 
and the cost ofthe inedicd, extended health, and dental 
premiums of reiireijs with 10 or more pensionable years of 
service in R.C. Those ptiyments arc; subject to the iihility of the 
fund to p;ty for the items. If Ihtire were <i shortfall, only partial 
paymeiiLs would he mtide. 

wnial is the nnaiicial iKuilth ofthe Inll.'ition Adjustment 
At^cotinl'i' It is funded from four sources. Pirst, 1% of saltiry from 
each toiicher contributing lo the 'Teachers' Pension Plan is ptiitl 
into the inilalion Adjti.slment AccouiiL Second, on behidf of each 
of ihost! teachers, the employer contributes 1.1 .'5% of siilary into 
tho ticcount. 'Third, the funds tire inv(!Sted, cre;iling iidditional 
income. Finttlly, the Rttsic Account transfers into the Inlladon 
Adjuslmenl Accotint ;tny "excess intt-resl" on the rotirei; portion 
ofthe RiLsic Account. 'The four amounts have generau.'d ;i fund 
currently in cxr.e.ss of SI billion. Pension board mtiinbers have 
reviewed tho adetiuacy ofthe currtMii funding levels. Utised on 
probable scenarios, full cost-ol'-liviug incrciises under the current 
.system will cease around 2020. Pension bo.ird members will 
continue to review the. health ofthe account ;ind determine well 
in itdvance of 2020 whethor corrective tiction ncetl be taken. 
That corrective action would likely involve negotititions with 
governmenl on changes lo the indexing. 

In the meantime, members young and old should continue to 
.sol aside additional savings for retirement through per.sonal-
investmenl vehicles such ;is RRSPs and privaK- savings in order 
to iussure themselves of the most liniincially conil'orutble 
rotiremenl po.ssible. 

Karen Harper ix the HCTI- staff person responsihie for 
pensions. Income Security Department. 

A c r o n y m s R U s 

by Garth Hobnes 
Acronyms, and abbreviatiiins 

abound in educational vvridng. It • 
is almost imiiossible to read a 
professional article or receive a , 
piece of oflicial correspondence 
vvidiout running uilo them. Por 
your convenience, this is a li.sl of 
abbreviations you will encounter 
at .some point or other, 'fhe 
occasional editorial comnionl i.s. 
attached. I will assume U.C. is 
(dready understood. 
ACI.l'—Advisory Committee of . 
Locall'risidenis ' 
HCTI- calls all I.P.s tojjeUiur at . 
perceived need. (See LI'. LH) ; 
.AGM—Anniml General Meeting 
'fhe most common opinion heard: : 
'̂1 didn't even know that he mvned j 
a tie " 
AO—Administrulive Ofjiter 
Formerly principal/vicu-principal. 
Many AOs halo the new tide, for 

some unfathomable reason. 
ASAP—As soon as possil)te 
liuservcd for bureaucratic, forms 
that have no bearing on the 

, classroom, and therefore must bo 
filled in before education can go 
forward. (Sec llVVI'f) 
HCI'SIIA—H.C. Puldic.Sclioot : 
Employers' Association ITIiem) , 
The other side of the bargaining . 
table. Pronounced IJC PI-.I- CHI- if 
they have nnt irritated you lately. 
BC Pepsi if they have. 'The latter 
lends tn become more common as 
the bargaining wears on. 
IJC/'l'—IJ.C: Teacliers' Federation 
(Usl 
Ibe provinci.d organization for 
It.C teachers. 
Cl'l'—Canadian'J'euchvrs' 1 
Federation 
Naticnal organization of teachers. 
No authority, but a useful clearing : 
house for inforination. 

:i:IAI'—l:niployee and Family : 
Assislaiice Program 
Process and organi/ation to use 

T £ A C H E R S ! Take yDur c lass on a ci)ber-space field trip 

to the Premier ' s Youth Office "Uoice for Youth" weh site. 

Young Bri t i sh Columbians can enpress their wieuus anii 

c o n c e r n s to the B . C . Gouernment . . .and a iwhole lot more! 

Ouitig u c'ib^s project nrt govRrnnif̂ nr̂  
Get acc.jrate answers d.iectiy froni ilid stnnx. 
Also, keep up on the la'.:ejt hvHntr, unti issuer, 
afiecling yuiing people 

infcnnation on B C s lObs and lAill-s training 
programs ior young people, lob poatings, 
tk-j'.v young people can serve or. citizen boards, 
and other career deuBlop.T.eni infomiation 

Graduation approaciiing'' Compiehnnsive 
information and links tu universities, colleges 
and institutes across B.C., incluaing direct 
access to information on student loans. 

The only forum for \outh of its kind in the 
country Ask the Premier about |obs. education, 
current events or any other issues, 
and receive a response. 

and brov;se around for a while. E-mail us with your proiect ideas for your classroom and 
vje will pi'ovide you with the information you need to make it happen! 

S U M M E R C A M P . 

P O S I T I O N S , 

I N t H E ' U . S . 

Camp.Winadu:is,looking for, 
•iTiQtivated,,canng individuals to 

;\atourbeautiftiicBmpusin' .V 

' \ "TEACHERS* 

* (;0ACHE5 
* SECRETARIES* 

*NJJRSES**a//neerfet/.' 
- H i d H - S A L A R Y -

• ^ W M I ^ A g O S l ^ 
? | | ^ g e i p | > ( R E N S E ^ ^ 
% -.ancl.weprovidektheU.S.'-.?' 

sumwer.work visa! 
ALL CASING PHOFESSIONAIS 

INVITE0 TO APPLY 
cAllnowH'n, 

HSOO-a-WINADU 
(8(X)) 494-6238 ' 

c u & c 

a n d 

I V S S A 

are please.:' to announce that 
effective Novemi.ier 1, 1997 we 

- merged to forin a new 
organization 

Pacific Blue Cross* 
For our members, .it will bo 
"business as u.sual." There will 
be no changes in our prccedu.-es, 
policies, practices, personnel, 
phono numbers or addresses. 
The same professional, 
dedicated staff v;ill continue to 
handle our members' claims and 
inquiries in the same efficient 
manner. All ciaims should be 
submitted to us in the usual way, 
on the same forms. 

• Pdc'.lic Blue Cfosi is Ihe fcgislefed ttjdt-
name of PBC Hwltll Benei.ti Sotit'ty 

when life becomes too nuicli. 
Most, if not all. school districts 
have them. , : 
lillll'—Farly-Heliretnent Incentive 
Plan 
A psychol,)gical testing procedure 
to fee if teachers can be taught to 
salivate at the nieiuion of the 
acronym. :':',:: 
ITIi—Full-lime liquivaleiU 
An individual who leaches full 
time. Also stands I'or "I'ast 
Tending to Ij.vdnction." 
Illl-T—Human Itesoiirres-
Teaching 
Teachers who have nut been 
dovvn-.sized. (See FfH) 
llV.'rr—lfl Wanted iriomorruw 
:\s in. "(If course. I want It today. 
llWI'f. I would ask for it 
tomnrrovv." (See ASAP) 
int'C—lnslruclinnal lleswirces 
and Teachiny Centre 
l.ihr.-iry 
I.V.'X—Leave nf Absence 
Quite olton requires an LOAiN 
toward the end 

T h e U n i v e r s i t y o f C a l g a r y 

gggi^gg in couperalion with r7i.>'̂  
Century Cotlci^e is ojferlng n 

mm o ! I H u e i i i o n ( ^ . E d j D e g r e e 

, HB.i 

For information o n hoW fo apply for'one of Ihe four> 

specializations being offered, p leasecontac l 

A s s i s t a n t D i f e c t o f for j y i . E d . P f o g r a m s 

" c / o C e n t u r y C o l l e g e - a t ' * 

( , 6 0 4 ) • ' 7 3 1 - 8 8 6 9 F o x ; ' 7 3 } - 8 8 3 G 

W E S T E R N 

W A S H I N G T O N U N I V E R S I T Y 
.•\rc you interesled in earning a Master's dcstroe in School 

,Adiiiiiiist:;ilion'.' Dc vou vv;inl to be p;irt of a program that focu.scs 
upon the pniclicc of being a principal with classes taughl by cur­
rent school ;idniinistrators'.' Are yuu ir,;c:c::led ic. a prcgram ih.nt '• 
individualizes hir you ;uid adjusts to your needs'.' Would you like 

a program offered in your icvn noighborhood or urea'.' 
Western W;ishingtoii University has piep;iied hundreds of pi;ielie-. 

ing B.C:. school principals for sever;il decades. Talk with any of 
our gr;idu;ites or talk with us if you are interested in a Master's 

dejjiee from a lone-recngni/ed qualiiy instllulion— 

Westcni Washinglon .University. 
'T:!!!:e-" for idl .School .Admiiiisiriitiiin courses for 

1997-98 is S15.S (US funds) per credit hour. 
Cidl nr uriic: Di: .Marvin Klein., t'mvrcini Choir 

Scliool i\dininislratiim-MS ^MlS7 
Wondriuji College of lidmiUnm. ll'll'f' 

lU-iUnsluim. WA W22^-'M!S7 
Ph-I.i6l)i (0()-.tS2<J or (.<60)6firi..^7llS 

Fax: tiWi (>5t)-(02f> Fniail: nik!t:iii('> iuc.UH-ii.edn 

LP—-Local President 
Poster child for stress .svndrome. 
(SeeACLP) 
Ui—Local Itepresentalive : 
Attends liCTF rep assemblies to 
hear what the ACI.P has been told 
already (.See ACLP) 
PSA—Provincial Specialist; 
Association • 
Organization for specific groups of 
tcaciiers. Some ofthe more 
euphonious are AUCDI-. PITA. 
I'l-l'SA Inot to be confused with 
BCI'epsi).-. ' 
'TIC—Teacher in Charge 
How school districts avoid paying 
the full administrative allowance 
when the. administralortsl are. out 
ofthe building. 
TUC—Teacher On f.'ull 
I-ornierly suh.'slilutK teacher. If you 
are subsUtuUng for a colleague who 
iii replacing Uie AO, vou are a 

.'llcToc.; 
Garth Holmes leaches at .\nne 
Stevenson .Ir. Secondary School, 
Williams Lake. 

Educators Bed & 
Breakfast Network 

S 2 9 a n i g h t f o r t w o 

O v e r 4000 members in 51 

countries in a naworic of 

B & B ^ f c r educators. 

Box 5279 Rugene, OR 97405 
0.-01(800)377-3480 
fax (541) 686-5818 

http:/Avww.cdubabnct.com 

1 9 9 7 

R e a d U p O n I t 

K i t 

free to teachers 
'to orilci, conuici 

.National Libi-.uv of Canada 
OlUiwaON . .klA0.\4 
; C6l3)yy>-79()9 y./:.-

piiblieaiions#nle-bne.ca 
www.nlc-bne.ea/cruoi.hlin . 

file:///outh
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B l I l I M l i i i i 

6 y Janet Amsden 

"J'hon tbe economic 
1 / leaders of 18 

%.l Pacific Rim ccono-
iiiies, the Asia-

Pacific Economic Co-operation 
(APEC), met in Vancouver in 
November, they met to talk 
basinoss, Tlieir purpose was to 
facilitidc economic develop­
ment above all else. 

When the concerned people 
of the IS economies met in a 
parallel conference, the 
People's Summit on A P E C , 
they mot to talk about demo-
cradc development. Their 
purpose was io put people at 
the centre of the development 
process and ensure that 
human needs arc met. 

The People's SummP; was a 
collection of forums on topics 

• ranging from youth, domestic 
workers, women, and media, 

; to sustainability, labour, arms 
• trade, mdigenous peoples, and 
education and research. The 
forum on education and 
research, co-sponsored by the 

' B C T F . brought together ' 
teacher, student, and univer­
sity union leaders and mem­
bers to discuss tho impact of 
neolibcral policies on public 
educadon in A P E C economies. 
: -."The prevailing policy 
direction of A P E C internation- : 
ally has become training," said 
Norman C a m a y of the Inter-

• national Students' Association. 
^'Promoting lifelong learning 
means retraining workers lo 
keep up with changes in . 
technology."' In this ideology, 
hesa id , "Education is for 
work. Education exists to 
serve business." 

"Economies s h o u l d 

s e r v e p e o p l e ; 

n o t t h e r e v e r s e . " 

WTiat is wrong with this 
ideology? - . ~ 

. "Economies should serve 
, people, not the reverse," said 
'Surrey teacher, David 
Chudnovsky "The A P E C 

"agenda'for education, with its 
narrow focus on training, 'will 
further stratify "the class 

'.system," said Maura Parte, 
from tho Canadian Federation-

;ofStudents. • ~ 
.•'.•fijTh'e ultimate'casualtyiWill be" 
dbiDOcracy itself if the profit-
driven business agenda is 
unfettered by ethical consider-

,auons. . ' - M , . 
_ Sharan Burrow, president of 
the Australian Education ,̂  

' Union, ciled examples of * 
'wrongs in the A P E C econo-
.mies. She spoke of oppression 
?of teachers and trade unionists 
;in Indonesia; Korea,-;Burma 
and Ontario She 'jpoke of 

tclijld-poverty rates of over 
10% in her own country Oihei 

steachor-union leaders from' •: 
; Mexico', Chile, the Philippines, 
, Papua New Guinea, the South 
Pacific Islands, and Malasia 

'presented.workshops on the 
ieducation ciiallenges in Ihcir-;.; 
homes. 

• In a plenary-session forum, 
participants had an opportun­
ity to express their concerns to 

"Stewart Goodings, a Canadian 
,civd servant, who is the "load 
"shepherd" of tlie A P E C Human 
Ucsouiccs Development 

Working Group. Gooding 
explained how his committee 
develops inlornaUonai policies 
on education. The group is 
composed of government-
appointed represontaUvos of 
ail tho A P E C economies. 
Although there is business and 
privale-snctor participadon, 
llieru is no involvement ol 
educators' unions or non-

"APEC a s a g r o u p 

h a s n o c o m m o n 

c o n s t i t u e n c y to 

w h i c h t h e y a r e 

a c c o u n t a b l e a n d , 

therefore, t h e y a r e 

f u n d a m e n t a l l y 

u n d e m o c r a t i c . " 

government organizations. 
Goodings was challenged by 

Heather-jane Robertson, of the 
Canadian Teachers' Federa­
tion, who said, "APEG as a 
group has no common con­
stituency to which they are 
accountable and, therefore, 
they are fimdamentally 
undemocratic.'.' 

Maura Parte reminded 
Gooding that "ParUcipating in 
a democracy means more than 
going to the ballot box every 
four years. It meariS being able 
to participate in high-level 
policy decisions." : . 

Tho solution? "Uniofis must 
: have proposals," said Elio 
Joucn, deputy secr.ittiry of 
Educadon International, in the 
final session.of theionmii at: 
tho B C T F Building, Jouen laid 
out a blueprint Cor educators 

; to build partnerships to 
reform education: He spoke of 
the need for unions to develop 
a vision, goals, and strategies. 
TheparUcipantS'then met in 
small groups to work out , • 
strategies for challenging tho 

. A P E C a g e n d a for education.: :. 
that would change the 
direction toward a more 
socially responsible oduca-' 
tional poLcy. 

; ' "In.Hong Kong," said Winnio 
Yu Wai Ping, of the I long Kong 
Teachers' Union, "education 
reforms have simply boon 
transplanted from Britain. 
iThis expenimcewiU help mo 
to understand tlie reforms that 

. arc being imposed on us and 
help us to resist (he doimna-

-"Tweniy-four million 

^ . e d u c a t o r s c a n 

"^~'make a 

difference.'' 

lion of tho multinationals." 
After two days of examination 
of tho on'ect of tho multi­
nationals on education in the 
coi'i'ipany of her peefe In other 

. counu-ies, Winnie was ready to 
return to l long Kong armed 
iKitonly with knowledge and 
srriitegies but with a network 
of new educational allies. She 

•will remember the words of 
•Australia's Sliaran Burrow: 
-.:';Tvvonty:four million educa- • 
.̂ t'Jrs can'make a difToi once " 

Janel Amsden is prescdcnl of 
Iho Maple Ridge Teachers' 
Assoc'iaUon and a member of 
the Teacher Atluisory Hoard 

t 

I n t e r n i i t i o n a l W o m e n ' s C o n f e r e n c e 

i'.''•'? \ .iiicoip, er . A g a i n . s t A P E C 

S h a t t e r e d R e O e c i i o i i s : l l i e W o m e n ' s 

C o n f e r e n c e 

t)u Louise da Bruijne 

' / ' " M " 'Tou're 1101 going Ui 
> © ^ / gel arresled. are 

you'/" "Why can't 
you jusl slay in 

your classroom and leach?" 
Those (lueslions came from 

my family, beiiiused and 
imconipreheiidiiig as I an­
nounced that I would allend 
the Wonien's Conference 
Againsi .-VPliC and prolest 
liumaii-righls abuses and the 
presence of diclalors in llie 
world. 1 could have answered 
Ihem with an analysis of the 
global struggle between 
nalions as economies driven 
by capitalism's excesses and 
my students' needs for peace, 
a clean eiiviroiimeni, and free­
dom of expression, bul know­
ing that lhal analysis had 
become tiresome to my family: 
I ju.sl shrugged and said, "Ves, 
I've got to; it's my leaching 
duly." 

'There 1 was on Monday 
iniiriiiiig, listening lo women 
Irom all over the world, cite 
examples of how econoinic 
globalization has worsened 
their lives, their children's, 
their communiUes, and the 
enviroiimenl. 'They saw il llieir 
duly lo come to Vancouver, to 
leave behind bemused or 
incredulous families... .'\iid the 
conference was die belter for 
their elTorls. 

D a y - O n o h i g h l i g h t s 

I he opening greetings, hy 
.loan (irani Cuniniings. 
Iiresiileiil of . \ A C . vilalized the 
audience lo take action and 
proicst against APFXI and 
similar econoinic globalization 
ellorts as agreomenls dial are 
against democratic proct^sses 
and against women. 

'I he theme she delailed, 
people empowering them­
selves through whatever 
channels are open to them, 
echoed in the video of Nobel-
Prize winner, A u n g San Siiu 
Kyi, delivering a filmed coin-
ineiitary of her people's 
struggle against the Chinese 

- governinoiil. Her message, -
" There cannot he real econo­
mic progress without demo-
crai.y," is ;i promise yet to he 
lulfilled, as economies and 
nalions riisli to solidify agree-
meiils such as .W'V.i'. iind .MAI. 

'I he keyiiole speaker, 
.leaniiotie .Armstrong, artist, 
iidvocale, anil activisl, from 
the Okiiiiiigiin .Nation (North 
Vancouver), oudiiied the -
economii; history of e x p i o i t a - ; 

;:'liotf as iiot only an "over lliere 
j h tliii uiidi'veloped, (lovelbping 
\viirld experieiico:" Ciipilalism • 
has had a long liislory in; 
Norlli .America, with its inilial 
impetus from l-iiropeaii 
iiiitioii-stiiies exploring.' 
nxploiting North .Aiiiericit iiiiil ; 
US indige.tiotis iiiilions. She 

reminded the conference that 
economic globalization elTorls 
lo secure markels aiul re­
sources were perfected with 
four hundred years practice, 
and .APliC is hul part of neo-
ciilonial empires, now re­
dressed ill the emperor's robes 
of multi-nalional corporalions. 
Most frightening is our march 
toward destruction via the 
degradalion of the environ­
ment, a result that rivids the 
lellial potential of chemical 
and unclear arsenals. 

"Until the last woman is free 
from the shackles of poverly 
and oppression... none of us 
can he free." slated Suneni 
Tliohaiii. professor a l Simon 
I'raser University and former 
president of iN.Ai;. She was the 
final speaker in a panel 
discussion that examined four 
themes I'roin .-M'FiC; women 
and labour, hy Alicia Sepul-
veda. of the 'Telecommunica­
tions Workers Union in 
.Mexico: liuiiiaii rij^hls by 
Viiyori .Malsui, director of the 
.•Vsiii-.liipan Women's Resource 
Ceiilre; environineiitid impacts 
of economic glohiilizalion. hy 
Sarojeni Reiigam, of lite 
Pesticide Action Network in 
Malaysia; and economic and 
social developmenl issues, by 
Sonera 'Fhobaiii. 

D a y - T w o H i g h l i g h t s 

"What can we do...What can 
I do...?" "Start anywhere... Do 
anylhing... Protest." 

In seven workshops, the 
facllltalors recorded, synthe­
sized, and .sweated out 
recoiiiinendalions for a whole-
group presenlalion. Certain 
agroeineiils were echoed 
through .several workshops: 
'The gap is widening between 

haves and have mils every­
where. Unions become more 
inclusive of the casuid, part-
time, and uiieittployed nieni­
bers and link themselves to 
struggles of unorgi'.nized 
workers' rights. Education is 
undergoing dramatic change: 
the people's needs must be 
refiecled. not only corporate 
need/greed. 'I'he oppression of 
women and indigenous 
peoples must be rectigiiized 
as part of capitalism's process 
and ends. 

'The union Forum included 
unions from m a n y countries 
and jobs. Unions are being 
played off hy organized 
corporate loams agidnst the 
working poor, tlie unorganized 
workers, and the unemployed 
as standing between them and 
their economic success. A P E C 
and odier initiatives should -
not divert our attention away 
from our comiiiiiiiily groups 
wlio need us and whom we 
need to mukt- people-based 
decisions ahoul how the 
ecunoniy develops iind what 
social programs look l ike 

Networking and pressing up 
agiiinsl police barricades 
separating "Us" and "Them" 
was hodi necessary and 
unforgettable, 'fhe long 
answer to those tpieslions I 
began with uses M . Percy in 
Low Road: 

It goes im one al a time. 
It starts when yon care 
to act. It starts when yon do 
il again after Ihey said "Vo." 
// .v/ar(.s' Hi/'ii,'H yon say "We" 
and know who yon mean and 
each day yon mean one more. 

I.oiiise tie Rridjne leaches al 
Sleeesloii Secondary School, 
Richmond. 

G l o b a l i i c h v o r k s u n i t e 

f o r h u m a n r i g h t s 

by Karen Kilbride 

s the saying goos;̂  ;:S; ;;: 
"There is always a 
good side to any? ; ^ \ 

-issue." If there had; 
nol been an international 
meeting on A P E C , there would 
nol liiivo beer, a People's 
Summit. A n d if there had nol • 
been a People's Summit, 
women from around tho Paci­
fic Rim would not bo as united 
and as strong as they are , 
today to fight for human rights : 

.in API'C member countries. 
The Women's Conference 

Against APl iC is an example of 
how global technology and 
networks unilud feminists 
from China, .lapan. Burma, 
Mexico, Canada. Australia. 
.Malaysia. Iniloiiosia. .Mongolia, 
'Tliailiind. the Philippines, l-ast 
Tiiiiur, iind New Zealand ;il a 
conference in Vancouver to 
begin a joint plan of action to 
improve liiiniiui rights. (Jliild : 

labour, world food trade, 
environinontal dainiige, , 
government repression, and 
oxploitaUon of young women 
and children in die interna­
tional sex trade were the 
major topics of discussion. 

Delegales committed them­
selves to continue tho fight to 
have human rights regulations 
included in A P E C agreements.; 

Tho women's conference 
ended on a posiUvo nolo. 
Petitions. bt:siness cards, o-
mail addresses, and loiters to 
government leaders were ? 
shared iind exchiinged. 
Laughter and songs concluded 
the conference as the women 
againsi A P E C banner was 
piussed to the Malaysian 
delegales. 'They wi l l host the 
next aiiti-APliC vvonien's 
conference. 

Karen Kilbride teaches al 
Senator livid idemenlary 
School. Surrey. 
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Karly Boiikiiij; Disaiunl 
ofSIOII ptr pursiin 

• Ask for onr '*>S summer/fall 
i new itineraries! 

i$ lJ99 S-iluy Hcijini;4-si;o-hll. 

i$2.()99 15-(lay Hi^lerleCl1ina 

iS2,799 13-tiayTliail;nK!/Sinj::ipiire 

:$2,999 15-d:iy(:i)in:i/Hi.np Ko.ng 

i$3,495 15-day Y:ini:l/e Riicr 

i$3365 13-day InJiii/.Sinpaporc \ 
Dcparl \'annm\»r Mar 16/9S 

j AWstasHiiia'toun Meal & Show \ 

i4-wks. Beijing Univcrsitv 
! Study Tiiur $3,799 \ 

C H I N VPAC I N T E R N A T I O N A ! -
V)<H) '7Sl-tft;a iVfWM) 7.̂ M<'.94 
' I-S(KW(6'l-81S2 »i\'w.1>a\ter.iiet 
c|iiiiupac_^intl@I>je>si-mpatico.cn 

I'h-rih'/inu'iit '•nmyj)! I" ]iiti h\: 

J I - X ) N E D l i O \ . l K ) N A L 
E N T E R P R I S E S 

• I'roiitDliiiH Siietcssful 
Triinsit ioDs 
-Dr . Kick lYec/c 
January 3(1. 199H Pec: S-9 

• UttlLscdvcriii!.; O u r Riglit 
to Belong-iN'omtaii Ktinc 
.March 6. 1998 1-cc 58" 

• C4)llalxirativc P r o b l e m 
Solvi i ig-Dr. Oirl Anscrcllo 
.•\pril 17, 1998 Pec 579 

l'iill-<l(iy tidrksbops iiffcii'il til 
Ihc Inn III the Qiiiiy, 

:\'CU' Wl'SllllilLShT 

I'lir iiifoniialii>ii/iV}iislrtitkiii, 
call Jam (Mi) •/vv-/5.5.> or 

Don (6l)'lj 5.yi-5.SJ'J 

Y o u STRENGTHEN 
Your Mind With 
Knowledge-
Strengthen 
Your Body with 
E c H i N A Pro™ 

E C H I N A PRO™ is not your 
average cold and flu medica­
tion. Ecliiuacea is nature's 
safe and effective remedy to 
alleviate the iliscr)infocts 
associated witli cold and flu. 

Unl ike otlier herbal prod­
ucts, whicl i have not been 
estiiblishcd as medicines, 
Kchina Pro lias drug status, 
with scientifically tested 
ingredients. 

E C H i N A P R O ' 

PhtHQthtrapij.., natural solmions 
for Hour cverydaif hmlth problems. 

gelcaps | 

if7096 NaXttre S&nrced 

C a l l 1 - 8 0 0 - 6 3 8 « : 

for more information 

Available at your local 
. Drugstore. , ; 

l i i v e s t i g a t e o u r a c c r e d i t e d , f l ex ib l e degree 

g r a n t i n g p r o g r a m s , a l l T Q S a p p r o v e d . 

• M a s t e r o f A r t s i n C L A S S R O O M 

P S Y C H O L O G Y (the teachers only) 
• Mas tero t A r t s in Couitsc l ing 

Psychology 

• Muster of Arcs in Cotin.seling 
Psychology: A r t T h e r a p y 

P o s t - M a s t e r s Cer t i f i ca te s : 
• A d l e r i a n Psychotlierapy 

: : : • 
• Cnrcer Counse l ing 

For tnore information call or ttticnJ one of our 
Public Infortntition Mecrings , January 20 and 
F e b r u a r y 2 3 , 1998 . 

Adler School of 

j^N^ Professional Psychology 

#101 - 1193 Kingsway, V a n c o u v e r B C 

T e l : (604) 8 7 4 - 4 6 1 4 • Fax: (604) 8 7 4 - 4 6 3 4 

1 g M E X I C O • B A R B A D O ' S • 

C a l l o u r l e i s u r e T r a v e l 

S p e c i a l i s t s f o r . . . 

Last available Spring Break space 

O Weekend getaways 

Q Sunshine escapes 

O Shi vacations 

G Romantic/Honeymoon holidays 

W . E . T r a v e l o f f e r s a 5 % d i s c o u n t * 

t o a l l B C T F m e m b e r s 

"W.E. T r a v e l 604-253-5585 o r J -800-663-4703 

:• : * Discount of/crcclor. sekclcdpcickagesonly,,,: ••:,.. -

B A H A M A S . •• D I S N E Y W O R L D V 

The VanCity 12-Month Convertible RRSP 

To the educated investor, flexibility is by far the most important feature when it comes to 

choosing the right RRSP. And allov;ing you to maximize your flexibility is what the VanCily 

12-Month Convertible RRSP is all about. In fact, not only does it allow you to switch to any 

other 1 • to 5-year VanCity RR5P/RRIF, you can also sviitch lo any product 

offered by Ethical Funds or Credential Securities' at any time during the 

term. To learn even more about this pioduct, call us today at V a n C i t y 

877-7000 or 1-888-VANCITY. here." 

'Credential Securities ii a subsidiary of Credit Union Central of Canada and makes its services avcil-
able ot branchci of participating credit unions and certain other financial institutions Cash balances 
and securities sold, unless you are informed to the contrary with respect to a specific security, are not 
guararMeed by any ^uch credit union or financial Institution and are not insured by any goveirjment 
or other deposit insurer which insures deposits in such entities. The value of many securities may 
fluctuate. MEMBER • CANADIAN /WVfSTOfl PROTECTION FIND. 

" W i d e S k i e s a n d F e r t i l e F i e l d s " -

A g r i c u l t u r e i n t h e B C P e a c e 

A n excellent toid htr Agriculture in the Classi^oom &. Social 
Studies. 'I'his 45 minute video has direc distinct segments 

featuring grains, cidlle and diversified farming. 

Produced in one of Ciinada's most northeriy fanning regions, 
the video provides a medium lo demonstralc 

the connection between the food we eat 
and ihc farmers who produce it. 

Teachers in School District 59 and 61} are already 
, using this tool in their classes. 

To order, please send a $30 cheque to: 

The Peace River Agriculture Strategic 

Planning Society (PRASPS) 

Box 684.3, Fort St. John, BC VIJ 4J3 

Q U I N E L L A 

A U T O B R O K E R S 

S D ' - i m w i E O i U ' ^ 

N e w C a r 

P u r c h a s e P l a n 

offered to the members 
of the l i . C . T E A C H E R S ' 

F E D E R A T I O N 

"Far the best possible 
price, factory order your 
next new vehicle at S200 

over the dealer cost." 

R . G . " B o b " M o n t g o m e r y 
1-800-307-4808 

#101. 1815 Blanshard St. 
Vic tor ia , B C V 8 T 5 . \ 4 

Office 380-7777 
Fax 386-1313 

W a n t t o r h a l i e y o u r r e t i r e m e n t y e a r s 

1 m o r e p r o s p e r o u s 

r a t h e r t h a n J u s t c o m f o r t a b l e . . . ? 

Don'.l u.su II last minute nish KKSP strategy; 
Plan ahead instead... and cdur;ate yourself. 

Intelligently supplementing your Icachcr's pension 
with un KKSP can make a si,(;nirtcunt difference. 

Ettorttessfy make your money mirk for you; NOT FOR TAXE.V1 

A very successful retireniciil comcK one .ste[> at a time 
... and Ihc 1st step Is a sim|ilc phone call. 

j; F o r m o r e i n f o r n i a t i o n Simply ealhv(6Q4) 605r3fBQ:: 

C h i n a 

S t u d y 

T o u r 

Together we can buiki 
lour financhi future... 

G r a n t G . N g 
Investment Advisor 

C M . 

Invcslnicni; Pldanitig 

S 1,998 Spring break 
$3,560 July (28 day.s) 
Chinese language and 
history cla.s.scs (a.m.) 
sightseeing (p.m.) 

Fees cover airfare, tuition, 
meals, accommodation, • 
sightseeing, visa, and 
optional tai chi cla.sses. 

Tor more information. 
plca.se contact: Inl'l 
Education and Research 
Institute. I49b \ V . 72 
Ave. Vancouver, B C 
V 6 P 3 C 8 T e l . 263-6176 

W E S T COAST RETREAT 
d o m e a n d ^et C o s t , , . 

'...ill your own back ijnrd: hlbotkaSdiiiid, on llie West Const of Vnncoiivfflsiandi is the ideal 

localioirfor lirbiip gctnitmys^ Rugged and prisliiw'l^ootkirSound is riclrin iiislorii, unldlife and 

bciiuly. _ ^ .i-^:^ 
ySpcciidiziiig in groui> retreat and adventure packages, tve design trips depending on diediitcrests 

ami nceds.of your group. We'll giveyouafvntscatvinvifuiildlifcintUeir^n^ 
You will walk ivhere natives have lived for over 4,000 years, set foot where Caplnin Cook first l.iiidcd 
in North America, and cruise inlets tliat remain imciiaiiged by man. 

You will slay ill one of2S)nivaie ropiits, dine inpiir spacious dining room, and aflcr a dny:of 
exploring, boaling;fishing of 

of Noolka Sound: y-y:^ • - j - - • -̂ v-(;-/>.̂ ^̂  • - ''-\'ff% 

y.Wlietlicrit'sn school group or corpqralcgetaxcdi/, small grptq^^^ 
to suit your needs. -̂ "l - - :'y:::S~ \ ̂ ^..^^y; yy^'.--: :^.-'-y::' V 
yyyy-^ : t:,(Special rates available-tor diildren'sgroujjs, starting al,$50 per child perd 

^ot tnote LnjotnxAtlon, ca.U ( Z t L t t c r C^ove / K a t l n a . At: 

( 6 0 4 ) 8 8 6 - 7 6 6 7 Ol v i s i t ounYCel, s i t e at: 

niHJuj.toestcoastaclveHtuzes.com 

1 

1 
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CLASSIFIED ADS 
accepted on or before 
deadline date as space 

permits. A d cost is 60< per 
word plus 7% GST. Submit 

ads to Kathleen Smith, BCTF. 
Ads must be in wri t ing 

and prepaid. 

I-ILWCH. 1 brirni. i:l(.s(' in I'aris; I ltd. 
I'.'iris rcnini!; ProM'ncc Imiistt fullv furn. 

cquippi'd cfmtlns, PnTtTn'd ralrs. 1 itvrW 
U-adics. Cull Alf (6041 291-17r.1. la.x: 
|(.()4|421-riS.̂ .S. 
VvHlS"nj'HTlUa{k/I;trii:iri.sk/riKirni-
ronilu .sleeps 4. Icnnis. wuuJtinr pititl. V/V, 
Sauna. suiniinTAvinicr ralt's. <llani Ut(J4l 
5^7-3S4q. 
.\lAlirK!v\V\I^\lJ titu-iiliiiusiT, Pool* " 
ii'iinis. ur.t'iiii vUw. nnar beach, heaulini! 
ijuiet s.;ltJnK. N/S (̂ f.Ol 4'J2-KS71, 
\vw\'.i mg. m't/jjersi in jit/-j ruherl.s 
MAUI. Privaicly ovMicd. heauiiful fully 
Turn, iondo. across fnun Kauia'ite 
bi'acjjes. Great runipli;x. f̂ ri-al Iciralinii. 
l̂ aOl 50S-ri9rj.l. \ _ 
niXcKCO.MH bimirhiands. ski in/oui7 
ptm!, hot tubs. bfaiUifully equipped, 
sleeps 4. .seruni! p;u"kin;i. min. 'i luHhts. 

WniS'ILI-n. AiUi (̂ ikr-.w-aUTlrum. 1 
bdrni. cundo. 1 kin to n!laf,'t!. sleeps 4-5. 

TXWCH. (604) 29.S-2070. 
riVWrJ".. I'cpr infiirmntiun m Uirvs. ren­
tal properliL's, Imlî Ls, BSdJ. ear n-nials 
and i(!a.S(;s. rai! p.'i.s.se.s and spedality 
tours, contart Cail—iTencli Division of 
Absolute Travel. (6(>4» 689-1177.(6((4l 
689-1170. H-mailwi]lyl^slJinca 
\Vlirsn.IiIVIJI./\(;K(:(>Mlt. Alpine 
Meadow's, rozy 3 bd. chalet. Foro.sl set­
ting vvilli rnttuntain views, fully fur­
nished. V/V, 'IVA'CIl. W/IX i«iia))'.vavi!. 
dos(" to Mmidow Park Arena, Call John 
(604) yS7;7a_9; _ _ 
Winsrulil Vli-lACK. ni-luxe. town 
condo. vvalk to lifts, I hdnu.Ktd(tn. sleeps 
4 adults, 2 batliu. fully fnrn.. l-AK hot tub. 
parking. Disc, rates. Sl50 lo S25tJ/night 
Ta-v incl. 6.17-7743 or 738-9606. 
SALT.SriUNC; CHMVI'H. Ongoing 
women's'spa and spirit weekends. All-
inrlusivi; from $265. Hî avenly! 
Inrormation (250) 5:̂ 7-2:t26. 
iji.A(:KCOMij/\vniS'ii.i:». neauiind i" 
bd. condo. Ski in/skl out. Sloeps .'>. Pool, 
hot tubs, i'"ullv oquipped. l-or dt'lzuls 
cqnlacljl604M/>g-10^^ 1 „ 
GA»IUOL/\ - Cottâ tis available all year 
round. Waterfront view, ru.slie deluxe. All 
rurnlshed and all kitchen equipment. Ddl 
todav lo book a holiday. Cli(.'r\'l ai (250) 
247-'sr.77. 
i:nuLvioits' in-» «t »ui-AKiv\s'r ~ 

. Network. S29/night for twol Private 
Iravpl network willi 4.000 memhers in 
51 countries. Choice your deslination 
and wc do die rest. lIous*;-sitting 
avaUablo. Hox 5270, Htigwus Oil 97405, 
Call (8001 377-3480. Pax: (541) 686-
•')S18.littp/Ay}v̂ yj!dub;tbneLw . 

a T;iMl; Itvnrî u .nIu.w Nl i iinU-l.̂ , 
ni.'.Ti-s iii'-l \l\-'.n> I. pri-.-i- nnis 
iiiiil. u( ni|i;(iir_\. ;iiri;ir>' \'aii.-rjii\(-r/ 
li.'ijinf; n-iiirnl!: hiirrfsh-tr.' î i:rsii<.ii>'' 
!'lii.-nr .i. \ M. l.»•;lrllin•;.•̂ t•rvJl•l's ((,041 
.sn.-)-2l71. SKI OK.\\.\(..\N v\i;li .suninii! I.cisuic 
(iauadian duiback .\d'. (wuurrs. /;/// 
WliHr. Siht-rSlur. Apt-x, Sitn h-itks.. 
l;(n[il\ \a."a[i(ni->, on MiiiMnl.iiii priv-iii-
n-ndos. hi\ur\ ImtcN. liuiî i-i ii-djji-s -
di'.r.iuiu.'d ski pnss*-, - ui'ckcnd 
parkai;*"̂  wiih n-lLiin tuarh i>v airtarr 
ii.iiuded. P.nnk a bus i*iur fnr yuiir 
cta>iVii';im'ni-u(irki-is and you ski and 
st<it/Jrcr. In \'aMrfiuvrr call (604) ')2\-
!6(.0. other areas i -S0(i-7S1-S.\{jy\' 
CAlio S.\\ i.l'C\S. New largti'sluflio for 
ri'Mi. kiii'lienctte, hearb. view, pool, 
hatconv. spa. walk douniown, Maî UT nr 
(61)41 S79-1497. 
spium; lutiiAKTs \VinsTi;i;iL4 
person. S'iOO/nigiit. kiu:lieo facilities, 
Man-b Ki-20.(:;ill (604) S.');! alil.'J. 
<(Ci-AN KAVAK ClAVOQliOT S()lJ\ir 
Spring break trip to tnagnincanl 
(Javonuoi Sriund. March 15-21. luiniu-
menl and food providi-d S:>25 per 
pers4in. Ogopoĵ n Ka\ak 'fours. 0\ama. 
l*t̂ .Î !l/l:î â ŷ.?>î :̂̂ (̂ >: 
KIIII-irMAlif.sTdus'pe'rniglil fnr 1 
bdrni. condo hv Kaniaote lieach ff'i. Call 
L25«'J>-*--J''>l4*i'* '-Lfr^^*' 642-2019. 
I1AI.1) i-:.u;u- \ n-Avi.\i; imvim 
ll.OAT AOVI-Vri;iU:. Ullness die 
iLSioni-shing bald eagle nngralion in ihe 
Squaniish l-sluar>-. Individual nr sludent 
group rates avail, f'al! G'ma{iian Oulback 
at(6Q4l 921-7250 or l-K0O-565-'nti:K. 
WinSTIJ-fli (;11I-;i;K. l bd. condubike" 
I'lacid bjdge. Sloops 4, VA'. hot tub. 
swini/pool. sauiut He iindcrgrd. parking. 
Walk across parking lot lo lift-s. U.C. 
Traasii slops at front door. Convenience, 
store and restaurant next door. Buok 
early to avoid disappointment. Conuict 
Ji'tUL«ii^»y.-*U''^tHiy5S. ' _ 
WDISTLKK-CIU-I-KSIDi:. Small-medium 
studios S75-S125, 1-3 bdrni. suites S170-
S310. 2 nigbt min. DLsrount 3 nigbus or 
morv- On Van. (604) 988-6600, toll free 
1-800-792-2089 or V: (604) 986-7748. 

I^OR R E N T / E X G H A N G ^ 

HICHMOND. 1-ully furn. hoase, 3 bd.. 1.5 
bath, hirgo yards. 100m from west dyke 
trails. 25 min. UBC. Aug. 98-Aug. 99. 
51500 and util. (604) 27S-4779, 
S fiCKS \* STOnLs, {iAI.IANO. t̂ Ii.!t 
locatiun. modern, .stdf-contilned cabin, 
all anioniii(;s. wood .stove, water/lieach 
acce-ss. Wcfkendyweek nr loriotbly rali-s. 
italpli/llocky (604) 522-33;tV i.r via 
compulinlc 44. . 'J_ 
VICIDHIA. Ilroadmead.bdrni. 
exocutivo home, Juno 29/')S to Aug. 9/98. 
K'S, .N/1'. l£iu\r of reference nK]uired. 
Sl.SOO. Ph; (250) 6.58-.S17.S. : 

lie... :!2M.:{o4:i. .-m.-iil. 
ca. v\ wu.siisM'xri-aiU ! 
l..\.VM.S01-l\VAI{l'..iir 
evanss li-l cnfiij/Uf'-r ill 
islralioo. Multipli' clini 

n;iMrm;i'.;' ilin-ii. 
.ULlii'lufliA iiun 
vrtdp U'^i^ aii'l 

niiii-
>. Tiinr 

;.niia! 

SAIJ- SPRINC; ISbWI). Ocean beach­
front! Self-cohlainedl bdrm. suilo wiili.; 
krlclicn or lavury B8tU gu(̂ =it n)oms- -
ensuit(!s (1 Jacuzzi). Private onlrance«, 

_ Perfect weekend, spring break getnvvav! 
Beach House B B. l-ilic (250) 653-
2040.(250) 653-9711. 
SPHINC; !mi'/\K-M r. 11AKI-H. Skilng-

-Snowalor. Lu.\»ry ri>sorie.\collont ; 
amenities. 1 bdmi. fully equipped condo. 
lUlie: (2.50) 653-2040. l i U ^ M - ^ i ^ I i L 
Qlll-i'.V CHAUI.Orn-: ISIANDS. .Toin 
Oceaii Sound Kayaking UiLs summer for 
an S-day paddling adventure in Clwaii 
1 laanas National Park. These magical 
Islands, known u.s Uie Canadian 
Galapagos, provide Uie ideal setUng for a 
hca kayak journey. No e.vperience 
necessary. For info. tel/fiL\ (60-tl 736-
0377. l-SSS.736-0377. 
w'\m2.(ni|<irjiol/otU|ans _ 
Wlilsn.FJl. BeauUful 2 bilrm. Alia VistaT 
SI<-eps 4-5. gas 171'. forest ."ifilling. near 

' lake and valley trail, 5 nun. drive to 
CLee|csidc/>̂ ^ 

10MNO. On magnificent clayoqirol 
• Sound.acomfnrtJibliMJLstefuily 7-" .-3,: 
decorated imd fully equipped 1 bdrm. 
loft rondo wiUi a large open concept 
living, Uining and kitchen area. Sleeps 4,;: 
Steps from re.staur!mLs.'gaiIerics. shops 

;= and adventuro. N/S.N/1*. Avail, weekly, -:: 
for ext<!nded winter vviekend.i or longer. 
'Ifill (Vee 1-888-492-6662.1 
WnisfIJ-n SKTiN Hi out. Near Black-" 
comb i)ay l,odgo; llent 2 bdnii.; 2 baUi : 
condo. sleeps 6, fully equipped. On the . 
Benchlunds bt̂ hind Lhi! (Jiateau. Mid­
week skiors 97-98 Mon.- Iburs.. Jan.-
-May. eacti 4 nighLs, S430 (excej)! mid- . 

- Fob.-March) Wuiter weekends Und f ~- -.y 
^ holidajs avml. at higher rates. (604) 926-
. si90or926-43i5.;:V . ^^ V U . 

SPHINC imîAK I\OV\CU\. March 14-
21. All mchisive beacft front resoru 
SSOOAvk. pliw SOO/day per person. Incl.:;. 

" food, drink, and entertainment. MiLx;4 " 
•; pcdpl«l (250) 77Q:7S.2L-iL 

BURNABY. l-urn. view home nearSIU. 
1/2 br. downtown Vancouver 3 bdrm., 2 
bath. N/S. Avail. .July l/'JS for I vr. 
S1.25(l'mo. utitiUes. (604) 293-1830. 
e-niail: wellsgsfu.ca 2—. 
CABRIOIA l.SIAMJ. Innnaculate fullv 
furn. home 011 beauUful private 5 acres. 
Idea) for retired or semi-retired .single or 
couple considering a move ic a (Julf 
Islrmd but wanUng to look it ovfrr first. 
SC'Pî nio./604i9S6-̂ ^ ; _ 
!MIT.Mf-An7»\VS. New. 1 levt-f town-
house, in adult-oriented camplfjx. 2 . 
bdrm., 2 full bath. 2 patios. 6 appl.. gas 
1-/1', vvindtiw coverings. I220.sq.ri. Cliise 
to shopping and transit. N/S. S925/mo; 
Avail. m)w. (604)463-6693. 

CHINA IN.SPIUNC HRPAKt March 16-
23. Iteijingand Xian. See Uto Gn-al Wall, 

(Tiananmen Sipiare; the I'orhiddr'n City.> • 
".Templnof jieaveh, Ming Tombs. iIhii-;.':-
0 6,000 Terra-ColtaWarriors and niucii';?: 

more! Ideal for teachers and .studenLs. 
~\tsit2 scharjIsTser; h CbihesirOper̂ ^ 

COMIJX TO l-BANCIi. Jr. high 1-rencb 
biimersion/lVogramnie Cadre teacher 
from (Xtmox Valley seeking icicher " 
exchange in Franco for9S/'J9 school 
vear. Ifvou have any coniacls. please 
reach nie al (2.501 338-2552. il-mail: 
cslreit@cln.elc.bc.ca___ . 
I-:i)INBUru;n..scon AND. i:iememar\ 
teacher so'.'ks teaching exchange forilie 
98/99 ac:idemic year in Vancimver. If 
inten-sted. o-m.'iil: dave.ali(fftlia]. 

.pipex.com or Ph; 01-31-315-2471. Dave 
Blevin^ Alison Culle(T._ „ „ • P0BT7\I.B1-:HNI sî condar\'teadiei; 
I-nglLsh a, Social Studif:s. seeks 98-99 
e.xchange wiUi teacher in Kelowna, -
Vernon, nr Salmon Arm sdioo! dLslricLs, 

"̂ [250) 724-9913 ('n-imings).--;̂  - 1" - " f' 
_ AUSTR.AIJA. Pliysical eduimficin (male) " 

and family in I'firtb.AVe-Stenv.Aitstralia . -
mteresied m exchange to ii.i,. ici jie 
near future. Contact Mark .UaHciski Oil- v 
61-8-93S-.59674. 
YI-LLOWKNIIi:. NWr'e.\(ii;\ngi' lor 'JS-
99 sHuiol yeâ iC Kinderganen in a large 3 

\ modern. ver>" well equipped K-5 sdiool, 
urban :irea (pop, 17.tMX>j terrific stall', ,;. 

vsupporUve pareni-s; Would like exchange:. 
on IjjwerMalnl;uid or ihe Isliuid in a/.;-; 

. garten cxp. Contact Karen Dick.s, ?*6. 
,:.5417-50,Avc: Yelluwkiiire, N'l'XlA 11-4;:: 
;J'!ir.(H67) 873̂ 4527; l-r (S(i7).873-4535 (JT; 
• e-mail: karon„dick'si0learnnet.nt.ca 

M I S C E L L A N ^ E O U S 

MOB r(;A<̂F.s; nf.w or iu-niavai-
Colleagues, let iis find you the best;": • • 
possibli! mortgage. Î %s to Umhriiki'r y-
and/ttr lender m:iy ho charged, but in Uie 

^tiajoritjnif ca.ses (y(/?\i* t niir sp^ 

liiiti!s >noml ;in(t pi'-iure fili-N. SiMpirnc'-
\ omriil. I'ull {iriiiiiFig- I'riiii prr̂ i'-w-
Passworii pn'O-ctinr. ,\ijlnntaitc- mark-
ius;. M11 a hug", cunilii-rs'iiue dal.ibaM-. 
SoKili. hi|,'lilv oiiiiiiii/'-ii e\"itiialili'. 
Dnwnlnad .sliari-war*- vt-rsinii at: 
lUlpZ/hnine islrtr.ca''-I.nn!n(l<inr rail 
K'>nin!lii.Si.fiu,ire;iI (t.(t4| 7>A^}-s:^.7^. 
CNK îrF WilDI^iNhSS PU()(;iL\\i: " 
K-!l'.iT(i[)da>s In-s./hou! < t;-.-.'..-̂ . field 
trips, wi.rksbnjjs, hv »m1u( aiur !o)in 
Clark.-. BC's premi'T e\pinrcr 
iliMOiilailli-iT. i604l 7.'i2-<f~»09. 
st:(:oND.srr;ps(;ii()()i.'s!!ow. Tiie 
l)Uddy S>-sti'm brings die i'erson;il 
Planning Pri*grani ali\e! Dyoamii-, lun 
musical [iresenlatinii about vinlt-nci' 
jireyenlifin. (604) *)'̂ i}-40:::i, 
PUPPI-nS. Wouiti you like 10 do poppi'iî  
with your studi'rii,s hut ar<r noi -ure hnw 
to gel starti'd-' Hxperienced puppeteer-
[I'ai'her avail, for workstions in tlu* elein. 
daisrooiu will: .studiMils ami at [eaciirr 
PI) workshops Call I-ve Alc-vandcr ((.04) 
224-6714. 
WOBK l \ SACDI ABABIA. Nn-d Malli, 
Computer, Business Skills. l-.nglKli U'Sl.t 
and Science teadiers to work in 
Kinjidom. lixperience in a foreign 
counlrj' where 1-nglLsh is .NO 1' the iialive 
languaĵ e is helpful and Jn the c;Lse of 
i:Sl. leachen; is a miLsi. Will bo leaching 
Saudi men ages IS-.'iO. College degree 
fnun a US or t Jmadiaii colh'He and a 
high school or collegt; ferlified U-.-u'liiug 
credential with 7+ yrs. experience. IIS.A 
i)r Canadian passport holders only. 
hner\iews will lake place in Houston in 
1-ehniary. If si>lecied for an inHTiiew. 
your expenses will be paid. Please Uis 
resumî  to; C. Ryan (805) 966-.)974 or 
mail to; 1187 Coast Village Bd.. Sle. 1-
164. Santa Barbara. C \ 93108. 
lutpi'/wwvsa u d ijt djs.coni 
iJKii 10 iiglitiMi the aUnospliere in your 
sdiool? 1 jgbum your load? Candis 
McLean dc'livers powerful seminars on 
"Creating Humour, even in Uie Cl;is.s-
roorn!" and "Ufestyle lialance for ih(! 
Superteacher." "Well-conceived, well-
pnisented—<jreal." -Bill Green. Princi­
pal. B.B. Bennel, C;dgar\'. Phone; CaJidis 

at f403) 286-5501. 
PRO-I) DAV-\'I(:i()RIAN -Sni.!;! Mrs. 
MacPherson. 187rs timring school-
ma'am, denionslrat»!S 19Ui Centur\' rules 
and dlsciplinas. comparing tliem wiUi 
those of lb'! pre-setiU Using authenUt̂  
props and osiuines. siie cncouraKCS' 
active participation in a typical Victorian 
sdimil day al your location. Fxploro 
useful forgotten teaching aids in an 
informalive and entciruuning wav! Odl or 
fax (250) 503-1585 for details or2 br. or . 
full-day pre-senlaUoas. Mrs. MacPherson 
also offers a hands-on glimpse al hisiory 
to siudenlsl ; _ / _ . -
'IItWi:L-'!l'ACn'l-:N(;riSH.(lnr;illy/ 
overseas): 5-day. 40-hr. governmenl 
api)roved THSOl. (Teacher of l-ngli.sb) 
irertification courses. Vancouver. Victoria. 
Inlfirior. 1.000's of employment contacts. 
Free informaUon package. Toll free 1-
SS8-270:294JL,̂ . _;_ _ - J 
I.()OKIN(; I()R(ABOlVNilL\SI:R. 
Taught primary' at Pin(!view and S. l"ort 
_Ci;orge schools 1964-68. Jeremy Powell. 
Rngtand seeking contact. Call Jordy 
.MacAuley collect (403) 835-2443 (AB).: 

PD CALENDAR 
A n y additions or changes? 

Write, fax (604) 871-2291, or 
e-mail d s t a g g © b c t f . b c . c a 
adhering to our format. 

F O R S A L E 

M,\.\UAI. I-Oll I'AHACHAI'JI » l-SS.W 
" wrilio};. n<!Signini for tcaclH r̂s'ptircnLH of 

wcJikcr or remedial sludi'iiLs. To orilcr 
sr'nd Sll).7.'i plus SI .45 posiage lo .Avslan 
eublicaliims. SSSOc YonnK ltd., 
aiilliwack. HC V2I' 4l'3.1'hone 16041 

7j)2-o,s:w. 

i;])t(:vn().\Ai. soitavaki:. cd-hom 
DLsiribuUirs Canada Inc.. visil our new 
Web site al wi.v'W.cadvi.sion.rum ĉdroindi.s . I'll: (4031 5'J0-M65.1-; (40:il nW-QS'J'J. S. [.•V.Via.liV. licauliful .spaciniK 2.800 
St].ft i-iislnrn lionn? on privale lake in 
Soulh I an;jiev.acre. Many quality 
fcalure.s! AppraL'a'd al S40S.00U. Will 

.sell privaliily rorS3'J.'".,000. (f,04) 533-
w.vnninio.vr i-oii sai.i;. i acre on 
()keoverV\nn> l-'ull underground v 
ser\icitf."IOiynkfn ' 

.sailing on beauUruI Desolation Sound. 
liiLsy drivf? from Lower .Niaintand. Why 

: spend your summer luiyplacc el.se.' 
.S'».O0O. (604)185-751)9. C.llliM-MMiS. 1 bdrm. condo. 3 yrs. new. 

.N'eulral decor. Ijjvel imtry. .Adult bldi;.; 
; CJreii: inye.suuenl. S73.000 OBO. (604) 
' .'i3S.(i4l4or(ani 75.'i-l717. 

I'OCKirr CIIAHTS. il.vivy vinvl. yariotis 
si/edand pricus;(25ni 24S-3M33, ^ » ': 
I'l.Mll 1)1 nil (,(11 ISl.\M)S' 

I'abulous reliroinent! Lowcrime! to\v ;.;v_ 
:_Ui.\es! I.ow prices!_l:asy access! New I - ii 
" HI) only S'n.lKIO! 2 HI) with carpori w.alk 
lo marina jnslSW.OOO! ĵ ull basement -
.2401) s(i.rti.3 nil ;S'J'.).90O! IVivalen acres 
: with (TeelTaiid ciiluiKe S Î O.yoo! ? S 
Inspiring owan view'3 HI) 51^4.000!;: . 

Westcoasl cedar arilslic flair 3 HW 
vS15y.y00! 1 nae 3 lillscrenilyjusrii . 
SKi'J.WW Si>eclacular waterfront 3 1111 . 

• only S240.000. l-m.-iil: sprinK(<!'i.sland.uel, 
. lollfreK 1-SfK)-20.1-S()S().J.Spring(ijnl.: 
-(".abrifila Village HcaltjT-;— 

i l 

6 I.iiiigley liehind tile Scenes at the 
l.ap.ĵ ley 1-ine .^ns Sclntiil. a wurk-
sliop Inr prnfcssifiiia! edueaHtrs. 
(l'l:IIO-l-,:U(I-, S'):', iroludes luuril 
;inil .ill priiUed materials, i'.tintact 
r . - f r lieikeii i(,ii4i .SSS-:;] i:;. i 
((,114) KSS-:!.')7f.. 
6 New W'esliniusler. Illhanciii;.,' 
M.hnnI Sal'-iy ICI'lOO). iuslie.' lusli-
Hilcidll.t:.. 71.". Mcltridi- Hottlevani. 
<\2'>. To register, call ifiil4i 
."i.'.'Xi. I'nr pro;;rain information, rail 
Sheila MticCalliiin (WJ4I ".2.s-"i(,:d-3. 
sri]accaliuin(n;|ihi:.bc.c;i 

1 1-1.{ \ancoiiver. ii)(h .\neufil 
llospmil/lloinehoiind IVs.A (.oidcr-
Clice. kills: llic llCiirl of die .Mnl-
icr, Kosetbilc on Ilnlisoii Hotel anil 
H.(.. ChiUlrcd's Hospital. .Sl.'id. Cnn-
tacl .Mannrjicc Kcnnir. <Vo .•\iliilcs-
ccnl r.sycliialrv C - l . -t4S(l Oak 
Slri'cl. VaiicnuviT. IK. Vfill :iV4. 
(W)4) S7.1-224(). V: (f.ll4) S7.1-27()y. 
inrcnnii'@cylicrinn.ciMn 

13 New Weslininsler. Cla.ssrmiin 
Maiiagenicnf 'fechniiiui-s: Dcaliiijj 
with Inappropriate Hebaviour 
(CIMID). .luslice Institute of B.C.. 
71.T .Mcliriilo lioulevard. S125. To 
register, call (()04) ;'".2,S-.5.".')(I. l-"or 
program inlormalinn, call Slioila 
MacCallum ir,04) ,12S-.nf)H.̂ . 
siiiacc;illiiin(5jibc. bc.ca 

19—20 (.ivijuitluin. Sptrii of sec­
ondary, presented by Coquitlam 
Teachers' Association, featuring 
Harrie licnncu (OISL). .Sharon 
.lornski/ilori/.iin Kcsearcb and l-A'al-
uadim), Kim Sbonert-llii'diel (UBCi, 
and Carl Lcggo (UHC). Weslwoud 
IMaieau (jnlf .S( (liiuntry Club. Con­
tact Clifis King. Cnquitlam leachers* 
.^sociatiim. St. John Street,. Port 
Moiidv. HC V;!ll 2M. (604) 9^6-
yy71.l--: ((•.041 936-7515. 

1 9—20 (.ottrlirllity. l-or tJie I.m'<r or 
Literacy. X'aiicouvor IslaiiU Ue-
j;iniial I.SA (.onfercnce of (InjJ-
lish/Langiiage .Arts leachers. 
(.oiirtenay Jr. Schunl. Keynote: 
Susan Musgrave; Linilii Ko^ ĉrs and 
Marilyn Itowenng with the funky 
music of Kitsch in Sync. Work­
shops: Spelling Strategies, with 
.Mary larasolT; L'nderstanding the 
liooli lube Junkie. Michael Simp­
son: r)y.s'.-rapliic.s: great ideas but 
llicy can't vvrile. Mary htur^con: 
Lomic Strips: reading and writing 
without tt'iirs: laidcrstaiidinK Mul­
tiple Inlelligences: first Nations 
Literacy; (.rilical 1 liinking in tho 
lluinunities; and mucli.miicli more. 
Contact Donna Kennctl. Cn iA I'll 
chairperson. .IKMIi l.a/o lload. 
Comox. liC V'JM :iT"L (250) 3:iy-
y i L L pil71@mail.island.nel 

1 9 - 2 1 Vancouver. Crussin;; 
lloiiiidaries: Passports to i'osslbih-
lics, I'J'IS I inc Arts Conference. 
Music—.\rt—l)rnmii—Dance. Ilyiitt 
Hcgeiicy. Hobson .Media CtMitre. 
\'ancoii\cr .Art Lallcry. Presenters , 
will provide new approaches 
within one ol ilie following strands: 
leachcr as Artist. Icacher as 
Icacher. leachcr as (.oniiector. 
Coiiliict 1604) «S2-'J501 

l')-21 Victoria. Iciichers of Home 
Lcoiiomics Specialist Association 
Conference. (Contact Marv Sniiv. 11: 
(250) 474-6145. S: (250) 47K-5501. 
I-: (25(1) 47S-2S7y. 

19—21 Vancouver. Seventh Annual 
COtiftyriiVcirof thiVStan'Dovi-lopMcht 
Council of British Columbia. Uesults: , 
Proven I'tictors 1 hat Impact Student; 
Performance. Pan Pacific Hotel.; 
5295. Contact Dorothy Kirschbaum 
or Nancv MacKenzie. 1604) 859-
4891. I-: (6041 556-S435. 

20 ijiiiKley. Dawn Hcilhaiig on or- • 
clitrstrating academic success by 
adiiptiiig und inodifying progrnms.' 
co-sponsored by (.ouncil lor lixccp-
tional Children and S|)(!cial L.duca-
lion As.sociiition. Walnut Grove 
Secondary School. S85 includes -
lunch. llcgisU'r through Clerical 
Services. SD .15. I.anglcv. 4875-
222iul Sln-el, Langley. ItC V:tA 3/.7. 
Contact MicbncI Scales. (604) HKK-
5S27. F: (61)4) «SS-5S:i2 (informa­
tion fax: (604) 5:{0-52Kl). 

20 l.anglin'. lUiildiiig .Mallictntitical 
-INm'f;r-in-lh«-liili!rinmliiiic (iradesr-

:iil-ne\\ W'irksliop \\ilii Kiin .Mittnii, 
l.;!ll; l̂ey ('(tlie'.̂ e. SS.".. Itt-gisier 
tliri'Ueh (Jerii-iil .'>er\ii-e>, Sli 
i.aiiglej. 4s7.'.-222ii(l st.n-ei. 1 ;irig-
lev. I!C \':iA .5/7 lillldrilKllimi fa.x: 
l(.li4i ~,:w--:j-iM 

20 l.,in;4ley liie Mirror of Practice: 
Hcllectiiig l{;irl.\' He;ulitig Jtiui Wrii-
iii;.'. with Marg.'iret .\lnoiie\. 
rejiow n.'il in early literacy and read-
ilijl reru\ery. l.;tngley l-ine ..\rts 
Sihool, SS."i. SS."t- llegistiir ihrmigii 
C.lerii'iil Servii-es. Si" 3:1. I.a:î 'ii'y. 
4S7r.-222]id Siri-i-l. l.;irpi;li-.v. liC VSA 
.'•7.7 (inlonuiUiun riiM I(i(i4l 'I'MI-
.-.Hsn. 

20 I nngli'V. Just Do li! :i i-onlerence 
for (iradt! .3-7 te:n-heis inii'graiing 
teclintdogy into other subjecis. 
HriHikswood SiM-ond.'iry. S65. SS;"t. 
Hî gister through Cleric.'ll S«'rvh:(?s. 
SI) .'ifi. l.angley. 4S75-222nd Street. 
I.iiiigh'y. HC V3A 3'/.7 (inforiiiation 
lax: 16(141 530-r>2Sll. 

20 V.'ineoiiver. How To l)i!Vi'liip a 
Halanced I.lunacy Program in a 
(jassrooni liiivlng Litis of LSI. Slu­
denls. a i.»iii--day coid'eri-iice pre-
stMiii'd by I'he liducaiion and Ke-
si'ariTi biMiUlle. Three 
litter,litiionallj recogni/ed liieriicy 
experts share pr:u:lical siralcgios 
with classrotim leachers. Contact 
.Alex Sliirran. conferenc,-! director. 
((.041 263-6176. V: (Ij(l4l 263-5747. 

20 Victoria. l;c(iScopf̂  for Suslain-
iiig Wotlaiuis Teacht.'rs' \Vurksln.>p. 
leach .About Welliinds WTiile Covi'C-
ing Science Curriculum. Grades S to 
12, llordcullurc Centre of tho Pa­
cific. 505 l^uaii Hoad. S40 iticlurics 
.TOO-page manual and lunch. Hegis-
i.er by l-ehruary 2. ('ontact I'riends 
of Houndary Bay, Box 1441 Station 
A. Delta. liC VMM 3Y.S. (6041 940-
9S10. F: (604) 940-9833. 
tnk\votn(!t<!Sdircct.ca. 

www.hcwcllands.com 

20 Vancouver, (icndec Issiu ŝ l-ociis 
Diiy; Overview of Women's Sliidies 
12. Lnvironments for Women. 
SsllAVomcn's Studies 11, the Cul-
turi! ol lioinance. nnisic. muffins, 
and more. PnTegisler al S2(). Con­
tact .\larj' I'llleui or Val Danr. Untan-
nia Secondary School.'1001 Ciitlun 
Drive. Vancouver. BC V51.3'l'4, (604) 
255-9371. F: (604) 255-8595. 

21 Liidncr. fhird .Annual hnviron-
ineiitnl I'ducation Hcsourccs for 
Teachers Workshop and Fair 
(liFItT) and I-nvironmcntid iiduca-
tors' PSA A C M . Delia Secondary 
School. Contact Megan ('askc^y. 
Friends of Douniliiry Uny. (604) 
940-9S10 lor a brochure. 

27 iVcv;-, Wesimtnsti.T Dealing with 
llnriLssincnt and Peer Vicumizalion: 
A Solution-I'ocused Approach 
(C)'220).'Justice Inslitute of B.C.. 
7l5McB.-idH Boulevard. S125. To 
roi,-:si-.;r. call (604) 528-5590. For 
program information, call Sheila 
MacCallum 1604) 528-5625. 
smaccallum^jibc.bc.ca 

28 Vancouver. Living as a Hard of 
Hearing Person loday: Can We 
Lessen till! Struggle.' a seminar 
sponsored by the-W'cstern Inslitute 
for the Deaf and Hard of Hearing, 
I'la/.a 500 Hotel. SI 10 after January 
15. Contacl Karen Hill, 2125 Wesl 
7lh .'U'eiuie. Vancouver, lit V6K 
1.X9. voice: (604) 736-7391. ITV: 
1604) 736-2527, F: 1604) 736-4381, 
counseKiiwidbh.bc.ca 

I'Ulure Oclober PSA days (BCI F pro­
cedure statement 30.,A.I4): 
1998- 09: October 23, 1998 
1999- 00: :i)ctober22, 1999 
2000- 01: October 20, 2000 
2001- 02: Oclober 19. 2001 
2002- <)3: October 25. 2002 

.v«Y.w,lu:.l U)!ij;ii/JiJ>.Qi.lcadiir6jdi:flL: 
: iiadiUjllIHl ••' 

The HCTI's PI) Calendar Web site 
includes these, direct links; 

.Vtitional Stafi Develo|)iiient Council 
yNSDQ Ctmfi:riMiccs* 

www, nsdc.org/i'oiili'n^nce.html 

- AssocltUion for .Suporvistoii and Cur­
riculum Develofitnem (ASCI)) (.on-
lorences 
svimasnUias^ 

Phi Delia, kappan (POkl Interna-
-liiinal Conleroiici:S;''':j';; 
wivwi)s!kmjJ.,iij:iiVys<Jiei!Jilnil 

http://pipex.com
http://el.se.'
file:///ancoiiver
file:///neufil
file://�/iliilcs-
mailto:pil71@mail.island.nel
file:////ilii
http://www.hcwcllands.com
file:///larj'
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!n-'!U ( ,(M;i'h' ih-' l U ' . r,,. 
-.1! Hinah-f-- > j! ; hi* prnirci u . : <• 
iuwr.t |.uh[̂ .;i;. 
iii;iin Mliji'cii', r i,f iiii- iofii;.' 

111 \'. h;ii ,(. :iin 111! 
I lit' !'>riiii! liiok pi;!!'.' ;i; -lii-
.. I r;i(-!ii'[-s' i ,M|iT:-;iuii 

liniliiin-;; Tinf icr i i nt ihc 
1 i'jhliTii \j'h(; iMniiniiiii-^ 
Wi'lr rcpri'st-nhMl ;;1 lh" s-anit 
I'uUm lihr t'Cuiitiiiiii's titi! 
rcprcsi-iii'-d 'Ai'r'r Ansir.iHii. 
Iiun;4 Knii';;. TaivNai). iapaii. 
aiu! SiiiL^apiHi-t. I hv Iuf-imiis 
.STi paniripaiiis alii'fidrt! 
uiirksh'ips and sprrclics itial 
ciiNcrfd lill- luiuj-c ol' johs. 
(•diii'Miinu. ai'd Um' (•i)\'ii'iin-
iiHMiI and how liirv nr*' and 
ui l l i)p alliH :cd l!V*Ari;(:. as 
wvU MS NAI-'IA iNorih 
AnuM'iraii l-n-*' Iraiic A.L^rn-
iiicnl). and ihi' upruniiri;^ MAI 
iMnUilali'ra) Aj^rcrini'iii on 
Invi-Mincnu. 

;p' r:iiiilu '-1 ;i!ii-ii! 

ihwir' :tV,a.-Ti).-'.s. i-hljfl 

\ ! a (•'.••.liMp on i-ilncaiiai,. 
L-JM-n ir'. lih- (^a.nadiai-

.|';!il'.[J •>]' S!i|d.-MH, h.\ 
--.iiti. "! i''arn'd a 

I'll' .Pni liiiiikitiu huu t'\!ra 
!,.iM-ii>i<- M'l.f, UMidti in-
iH-can-r .'.^iiv''nniu-iiis. .v.nn'l 
hi .liii"- id tiihd r(ii!c;ili.iii. bul 
rniii[)ani"'s will." Shf 
I I'lirhiiii'd liial "Al 'hr . in a 
'rciind-aimu! way. will !nta'r 
pruplf 1.1 h a w jii-i\alt' 
I'duiMlinn." 

1 h>' |)ai-liiipari!s' Hiial 
rcsnttiiinn-. arid rcrnrnmrncia-
lions wt'i hi hi' ])rrsfinrd in 
Uii' r'Mppic's Stunnii! on 
as well as uh' AIM-X'. Snnnnit hy 
l'.\o nu'inhd's III' llic sIciTin*.; 

M<'(f<ni \fs-/}nfih(ir alh'tuis the 
I nivf'rsitfj of/inHsfi (.olnrnhtti. 

..''ISutiltHindlif^ 

e n h e a i l s - c l o s e d d o o r s 

hij I'vU'da Miller 

r " P ^ " l l i ' ' i'\lill>ll Open 
ll'-arts—(tosrd l)iir^r-< 

^ If'lls ihc [tnucrrui 
. M , _ s inn n l i h i ' 1,11':; 

.li'Wish war iirpliaiis \\li'.> caiiii* 
III Cl.'iiiada rrmii slu- ilrvasla-
liiiii III' l'iir(i|)i' liidui'i'M I '-M7 
;iii'l I'M'I. ISul ihc llrsi iiiia;;i". 
Ill i i i i irnini suiili'Ml visiliirs an-
n-ii'iil |)liiiliij;ra|jhs ui'rhilil 
rrl'ilgres in liiisni.'i ami 
Ihvanda. I l i ( ' i ' \ l i l l» lTiT;i l -
!i'ti;j;i'S .sinili'iils In riinsidi'r 
lln-ir itUlui(li'-S anil ri'S|iiiiisi-
hililii's iiiw.Tril ri'TiVuvi"; uul.iy. 

On nni- li'.vrl llii' i'\liliipl is ;i 
suidy i if i l i i ' afli-na;uli id vvar. . 
i-iir idiilils^'n iirpliinii'ilAy ihi' 
lldlia-ansL lihi'raiiiin v/as a 
lime uliiMi llii'v li.'id m I'ai.-i- ihi'-
rnnrniiiy nitlii'lr inssi'v. 
Children sel miL (in ••rrnund id' 
ili'?pl;u'('i! [lersiins camps'antl" 
iirphaii,i;i;es 7Uiifiii'ij;ni Ui'fir . 
1(1 iiy wail hir a rnuMirydial ' 
wnulil vvi'li'iiii'.i'ihem. 

Iiiti'i>iiii.i'ji ihrnuoii iIh'j; vi,; 
e\hlliit is till- sinry nl'Canada's 
i-|n.se(l-(iiiiir rrsjiimsi' in 
lewish rrrn^ei".. in p.irlii-iilar^. 
eliiliiri-ii. |l'.n'in.(i iin- l l ' . ln« ' • 

aiisi. r.-matia adiiiiiled !lie: 

li'wesl ninnher nf rel'iii^ces id' 
any iar!.;r noiid'nnjpean 
I'liinilry. ""'y' 

- j'eirrsL ULllif'HT 

\tn iniiil I'MT did die .. 
CanailhTiV jjini-rniiii'iil i - i i i i - .-i 
I'riw Ci i iHi i i l Older In .iihnil 
iMii' llunisnnd leuish iirplnuis 
intn r;(M:id;i. \Viih the sii|)])ni'i 
id'eitinmuniJy .'Iiid inany-j 
h''l|iin^ .e^cie'ies. ilu"-e uiini;4 
jn'uj)!n n\ei"i';iine ;Hi'.rrsi!\' 
.•ind adjnsre;! In ni-u IIm's in 
(..-iniitla--an e\ | ivrine'n; ssiih -

. Ii'ssiins I'nr riirreni inimigra-
iian pnliry ill (.;inad.-i, I hn 
e\hilrtl ennehul.'syviili un 
I'Xaniiiiatiiiit I'lM^aHilda's hinre 
.••iTent iinniiKr.-iliiiiraiid ' -
ri'ln:.^i'i' hisiiiry inriudiiii; llii'v-
inirh(hiclin|i iiftlii" "piiiiil 
systein" attd ihr ri-,.,i-|)li.iN i d ; 
Ihe Vii'tiiaiiirsi' hnai iienjiliv , 

and Unsiiian and li'.viuiilan 
, rid'ii:4ei-s. 

Ihe evhihit ••liK.l;.^!". slu- : 
. ili'iils Ihriiu^h liaiids-nii 
I. SI ra[ihiii)ks lh.it ehriiniele lie' 

li-.es nrthi'se Will- nrphaiis, 
Mtldi'nls •.•\aiiiiiie pliiilii;.<r;i|,ihs 
and huiiilli- (liiemiuMils lli.'it 
i-:i|)!iu'i-llii-ir i'l'iti-ri'St. Stii-
di'iils in.'iV alsn iniM-i with a 
riiild siirviviir iit;-jt.'trlifi|j.'ile in 
;i draiu.'ilic sinryl<-llin'„'prii-
••iraui. 

'Ihe ai'fiiinjianyinH li'arhrr's 
^iiii le jiriivFdesuini'liuns. -

- ylnssarii-s. bihliii^'raphies. and 
: siig>;esli'(l rlussriKini arlivilii-s. 

Ihr- i'\ l i ihil llpt'ii llnirls— 
^J'liJSfil Diiors is nirdis|ihiy al 

l l i i 'Vanrniiver Ihdiii'aiisi 
I'lliii'-.iiinn Ci-nire Iriiiii 
Nini'iuhi-r l'l'>7 in .Miirrh .'! 1. 
I 'I'l.S, Teaihers lu.iy arningn 
rlassAisils i i \ ralliiiK IlilMl 
;;(.-t-n-i')n, :V_ ; ; ' 

' \Vaii-h IVir Ihe s|iriii^ hiunrh" 
iiraniinniiyjraliiiirdiwiivery 

Virti i lk that will he avaihihle I'lir; 
, iwiwwii'i'k i'lass!'ii(iiii |i inns a I _ 

UII eha|•>;̂ .̂ " \ 

:l-iiiil)i.Millrr:is llicCilunilioii _ 
f^i-ttrtiiiuiii}!:, \ nnriinrrr 
lliikfcuiisl liiiiiraliiin i:<'iiti-C. 

-<> 
J 

file:///Viih
http://lh.it
file://�.�/aiiiiiie
file:///Vaii-h

