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Colleagues:

These are difficult times.

Events affecting teachers have
moved quickly and, as a result,
one 0of the most difficult prob-
lems is one of communication,

Let me try to make two points
clear:

1. On the removal of automa-
tic membership:

The government has seen fit
to remove the automatic mem-

‘bership provisions which were

made law in 1947. There is no
doubt that the removal of these
provisions is a punitive act of
retaliation — retaliation for our
criticism on a number of funda-

mental issues — thz education

finance formula, the school con-

the attention
to deteriorating learning condi-

struction freeze,

tions in school districts with
referendum defeats, the teach-
ing and working conditions in
the Peace River North area, the
FLQ@ Order-in-Couneil, and a
host of others, too numerous to
mention.

Automatic membership is vital
if the teaching profession is to
maintain and enforce a code of
ethics and other established
standards of professional con-
duct. True professions are able
to influence entry, training and
competence. The government
has .chosen not to recognize
these important factors.

Not only was automatic mem-

bership repealed, but a new
section makes it impossible for
the BCTF to negotiate with the
school boards, as employers of
teachers, any sort of union or
closed shop agreement. A right
freely accorded to unions in de-
mocratic societies is denied to a
teachers’ organization — a right
ensured to other groups by Sec-
tion 8 of the Labour Relations
Act.

The appropriate response to
this high-handed move by ail
teachers must be a continuation
of membership in the BCTF.
This is not as satisfactory as
automatic membership, but it is
an effective alternative given
the present conditions. I would

‘What happened?’ asked over 200 ‘teachers at an emergency m=etmg of the Representatlve Assembly
and local association presidents. Teachers heard about the changes in the Public Schools Act during
~the 10-hour - mee*tmg ‘and--they reaffirmed - their determmatlon to- stnke unless the govemment
: nmproves penslon

Contrary to reports by the

__mass media, the BCTF has never
~had a ‘closed shop.

In a closed shop a person
must join ‘the union or profes-
signal association before he may
look for a job. The organiza-
tion decides whom it will ad-

‘mit to the occupation.

The BCTF has never had any
control over who becomes a
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beneﬁts for retlred teachers.,

teacher. Entry to the profession
has been and still is controlled
by the Depar rtmient of Educa-
tion, the only authority in the

province that certificates teach-

ers. S t
For 24 years the BCTF has
had a ‘union shop.” This arrange-
ment requires a person who
finds a job in an occupation
to join the union or professional
association as a condition of.
employment.

‘Recognized professions have
membership as a condition of
practice so that they can dis-
cipline their members and con-
trol standards of practice.

In three respects the removal
of automatic BCTF memberships
will have unfortunate results on
the work of the organization.

The main reason the provision
included in the Public
Schools Act in 1947 was to give
the profession control of the
ethical behavior of its members.
At that time the profession took
on the responsibility of enfore-
ing its Code of Ethics, thereby
guaranteeing te the public that
all teachers would behave ethi-
cally

Now however, a teacher who
violates the Code of Ethics will
merely have to resign from the

BCTF and the profession will

be unable to discipline him,
The work of the BCTF Pro-

fessional Relations Commission

*pemﬁcailv ex-

cluded from the prov151ons of
the Labor Relations Act. The
’BCTF cannot, therefore;, be a

trade union in the normal sense

of that term. The amendments
to the Public Schools Act have

removed the automatic mem-

bership provision, therefore de-
nying to the Federation the

rights accorded to other pro-
- fessional groups by statute.

In other words, the BCTF has

now been _denied the right of

unions to ‘negotiate security
clauses in collective agreements,
‘and has also been denied the
right of professmnal associations
to govern the eth1ca1 behav1or
of the1r me*ibers.

may also be undermined. This
commission, made up of out-
standing members of the pro-
fession, had done valuable work
in resolving interpersonal diffi-
culties within the profession be-
fore those difficulties could grow
into ethics or dismissal cases.

- Because the commission acts.

only on request, it will probably
be unable to function if non-
BCTF teachers are involved in
relations problems.

The third adverse effect of
the new legislation will be that
the Federation will now have to
spend time, effort and money.on

-~ membership recruitment and

maintenance that ordinarily
would be spent on- projects of
direct benefit to teachers and
to education.

urge you fo sign and return the
pledge card as soon as possible.

You will note that I hold unity
as the NUMBER ONE issue.
I realize that actions on a num-
ber of other matters have not
always found 100% membership
approval. I also know that teach-
ers are too smart to be frag-
mented because of government
action.

2. On pensions:

The strike threat still remains
It is unfortunate that one has
to talk in such terms. The Fed-
eration offered a reasonable
proposal in a supplementary
brief presented after the intro-
duction of Bill 4. It was recog-

to destroy the effectiveness of

- ~the ‘BCTY, in- particular its-in-

fluence on education in the
province.

In what some teachers have

_called ‘massive retaliation’ for
BC1F criticisms of the govern-‘

ment’s education policies- ‘in re-
cent years, the government has
removed from teachers and all
other school board employees
the right to run for school board
positions anywhere in the prov-
ince, removed the automatic

BCTF membership provisions in
, { and -
started moves to revise the regu- -
lations governing teacher ten- .

the Public Schools Act,

ure.
‘The unwarranted attack on

- the BCTF in removing automau- k
tic membership was done with-

out any consultation with us and
without any attention to the
arguments . Justhymg automatlc
membership provisions, said
President Jim Killeen.

‘And denymg school board em- -
ployees the rlght to serve as
“trustees is a flagrant denial of

civil liberties.’
leleen said that 1t is not deﬁ-

cult to understand the govern-

ment’s antagonism.

~Since 1966, when the BCTF
opposed the government’ ‘irst
school construction freeze, the

Federation’s policies for advanc- -
- ing education have run counter
to the education policies of the

government ,
‘Even  a partial hstmg of the

issues indicates that the BCJ,.F,

has been a thorn in the govern-
ment’s flesh. We have actively
opposed the government's poli-
cies on school construction

freezes, education finance, refer-

endums, class ‘sizes, curricular
matters, report cards, the FLQ
edict, ete.

‘In addition, our campalgn to
win a decent pension plan for
teachers and our actions to im-
prove learning conditions —
especially in the Peace River
North school district: — have

been vigorous and, ‘we hope, sue- -

cessful ?

‘The provincial government,‘
-has served notice that it is out

nized that we were not pressing
all of our original propositions
at that time — negotiatian was
the order of the day. Long-term
policy remains unchanged.

The government can still move
to amend Bill 4 to provide bet-
ter pensions for our retired col-
leagues. They can also move by
regulation to improve actuarial
tables and to provide better
terms for teachers with war ser-
vice, out-of-province service, or
who wish to be re-instated.

If no further action is forth-
coming from the government, we
must protest. The protest will
be meaningful and appropriate
and must receive 100% support.

the Federation’s wings, said Kil-
leen, was the Federation’s-‘apple
campaign’ in the 1969 provincial
election, a campaign designed

to make education an issue in

that election, not to attack or

- promote any political party. .~
‘The government has permsted‘

in interpreting the campaign-as

_an attack on it, rather than on.

its education policies, and has

 disregarded the fact that the

campaign would have attacked

those policies regardless of what o
political party or government :
-said.

had implemented them,
Killeen. '

of automatic membership was

an obvious attempt to weaken -

the Federatmn but that in fact

the move would probably

strengthen the orgamzatlon k

‘I am convinced, from the
hundreds of letters,
-and telephone calls I have re-

ceived since the news brok‘e‘

for a strong professmnal orgam—&

zation, and think far too highly

of it to let it become: meﬁec-um

tive.’
The Executi ve Committee
sought legal opinion regarding

the possibility of the Federa--

tion’s challenging 1in -court. the

amendments removing the right
of school voard employees to
The
Federation’s solicitors advised
that there is no precedent for

serve as school trustees.

such a challenge.

The BCTF and the B.C. Prin-
cipais’ and Vlce-Prmczpals As-

sociation have presented briefs

- to the Legislative Committee on
Education, which is dxscussmg'

teacher tenure.

The committee dlscussmns

were prompted by repeated. re-

quests of the B.C. School Trus-
tees Association that the tenure
of all teachers be rev1ewed auto-
matically every five years, and

that principals be separated

from the BCTF because they ~ -
- were part of the management’jf.,
- team. AT Ty
The committee has not yet i

:renorted to the Leglslature.

) One of the main reasons for
the governments ‘desire to clip

He also said that the removaltﬁ" ‘

telegrams ‘
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The BCTF is the only teachers’
organization in the world that
offers a Lesson Aids service.

Any BCTF member may bor-
row books, periodicals, films,
filmstrips, recordings and tapes
from the BCTF Resources Cen-
ter.

The BCTF has assisted thou-
sands of teachers in locating
teaching positions.

‘The BCTF has successfully op-
.posed such proposals as one to

" shorten the Easter vacation and

one to institute provincial salary
bargaining on terms that would
‘have been unfavorable to
teachers.

The BCTF offers grants to
_ local associations to enable them
to send delegates to the Annual

General Meeting and Summer

Conference, so that all associa-

--tions can be represented.

‘The BCTF Retirement Savings
Plan offers BCTF members tax
sheltered savings.

The BC Teacherr is rated by -

‘outside’ publishers as the

- .leader in Canadian teachers

magazines.

BCTF summer short courses
offer practical assistance to
teachers at all levels.

- The BCTF pays for local as-
sociations the cost of salary ar-
bitrations over and above a sum

~equal to $10 a member of the
lccal association. -

The B.C, Teachers Credit Un-
ion offers savings plans, per-
sonal loans, chequing accounts,
‘endowment plans, safe deposit
-boxes, travellers’ cheques, etc.

The BCTF Co-operatlve Asso-

ciation offers investment oppor-

tunities, mortgages,
charter flights, etc.

Through grants to isolated
local associations, the BCTF
makes it possible for teachers in
those areas to meet with their
colleagues on professional and
organizational matters.

The BCTF Benevolent Fund
provides financial assistance to
teachers and their families in
cases of emergency.

Any BCTF member is entitled
to free legal advice on any mat-
ter arising #rru.n his position as
a teacher.

The BCTF Teacher Award
Fund provides cash awards to

insurance,

‘teachers for mnovatlve teach-
ing practices.’ '

There are 22 provincial spe-
cialist associations within the
BCTF through which teachers
can pursue their specific pro-
fessional interests.

The BCTF provides all mem-
bers each year with a simmary
of the salaries paid by all
school districts in the province.
This year’s summary will be
published in the March issue
of the The B.C. Teacher.

The BCTF is promoting the
'development of curricula at the
school district level.

The BCTF campaign on class

size virtually elimirated classes

of more than 40 students.

The maximum classrocom
teacher’s salary in 1947, the year
the BCTF gained automatic
membership, was $4,400 a year.
In 1971 the maximum eclassroom
teacher’s salary is $15,118.

Two of the Legislative Amend-
ments—

Section 59 is repealed and the
following is submitted:

- 59. (1) Subject to the provi-

sions of this Act, a person
(a) who is an employee, or sal-
aried officer of a Board, or
employved as a teacher by a
Board; or
(b) who is neither a Canadian
citizen nor otherwise a Brit-
ish sv. | *t; or
- (e) whe has been convicted of

an - . .. 2 offence in Can-
ag. , . he has been par-
do.«? (rerefor, or unless

five years have elapsed since
~ar~tetion of his punish-
ment nerefor' or
(d) who is mentally disordered
vithin the meaning of the
.} tal Health Act, 1964; or

(e) who is an wundischarged
bankrupt as defined in the
Bankruptcy Act (Canada)

is disqualified from' being nom-
inated, being elected, and from
holding office as a member of
the Board of any school dis-
trict, or as a representative of
any school attendance area, or
school attendance zcne in any
school district.

Section 144 is repealed and
the following is substituted:

144. Membership in the Brit-
ish Columbia Teachers’ Federa-
tion or any other association of
teachers shall not be a condi-
tion of employment of a teacher
by a Board.

Sections 145, 146, 147, and 148
are repealed.

In repealing the automatic
BCTF membership provisions of
the Publiz Schools Act, did the
government simply over-react to
the threat of teachers to strike
over pensions, or was its action
something more deliberate, more
sinister?

The pension dispute had been
reduced to two simple issues:
improved allowances for retired
teachers and a better deal for
short term teachers wishing to
retire between ages 60 and 65.
Had the government heeded,.
even in a modest way, the plea
of the active teachers that their
retired colleagues deserved and
needed more consideration there
would be no strike.

How did the government re-
spond? There was no intimation
of any kind even hinting at the
possibility of any further ad-
justment to retired = teachers’
allowances. There was a repeal
of the automatic membership
provisions, an amendment for-
bidding school boards to make
membership in the Federation a
condition of employment, and a
move to disqualify teachers from
holding the office of school
trustee.

Are these actions related? The
Minister of Education says they
are all part of ‘planning for ed
ucation 1n the 70’s’

The teaching profession has
been only too aware since 1968
of what the government means
by ‘planning for education.” The
education finance formula and

policies arising out of it amply-

demonstrate that the real inter-
est is in planning to limit spend-
ing on education. A finance for-
mula devised by bookkeepers,
not an education finance formula
designed by educators, is how
the BCTF described it when it
first came out.

~_BCTF campaigns to get funds

By C. D. OVANS, General Secretary

released tor school construction,
to reduce class size to manage-
able proportions and to spot-
light deteriorations in learning
conditions, were seen as chal-
lenges to government policies.

‘Planning for education in the
70’s’ means weakening the only
organization that has effectively
resisted government cut-cost
efforts.

But it didn't end there. The
Department of Education bu-
reaucracy is to be restructured.
The post of superintendent of
education is to disappear. The
duties of the superintendent are
to be reassigned, partly to seven
assistant superintendents and
partly to the Minister of Educa-
tion himself.

Consider some of the inter-
esting functions the Minister
now acquires. Legislation mira-
culously transforms him from a
political figure to a professional
educator. By statute, not by ex-
pertise, he is competent te con-
trol issuance of textbooks and
courses of study, to hold dis-
trict superintendents directly re-
sponsible to him for attaining
the standard of education he
requires, to recommend a re-
duction in grant to a school dis-
trict if its program of studies
or quality of instruction is not
satisfactory and to make the
final decision on dismissal of
principals and supervisory per-
sonnel.

‘Where there is noc vision the
people perish, says Ecclesi-
astes. Where there is so little
vision in educational planning
for the 70's it is the public
school system not the BCTE,
‘that is threatened.

No government can weaken
any profession; a profession may
only weaken itself. A profession
remains strong only so long as
it maintains its solidarity.

By ARTHUR MAYSE, Victoria Times

It is the nature of government
to reserve its most pious face
for its more dubious undertak-
ings. By this ploy, what might
look suspiciously like a Social
Credit venture into union-bust-
ing is presented as something
quite otherwise.

Understandably, however,
British Columbia teachers who
stand to lose their closed shop
as a result of legislation pro-
posed this week by Education
Minister Donald Brothers are
relating cause to effect.

Their spokesmen see the move
as a plain answer to B.C. Teach-
ers’ Federation warnings of a
possible strike by the profes-
sion if pension inequities aremn’t
straightened away. -

A point at issue was and still
is the plight of 2,000 retired
teachers already on pension in
this province. According to their
association president, W. W.
Auld, of Vancouver, many of
these find that their teachers’
and old age pensions combined

resolution:

Take note that the Constitution and By-Laws Committee
will present to the 1971 Annual General Meeting, in addition
to the extraordinary resolutions listed in the March 1971
issue of the BCTF Newsletter, the following extraordinary

‘That Article 3(1) be amended to read:
ship may be granted on application to the Executive Com-
mittee and upon paym at of a fee according to the scale

of fees then in force, in accordance with artlcle o(1).””

are less than sufficient to meet
their needs.

The federation holds that pen-
sioners should receive more
than the 7 percent increase —
which would range from $10.52
to $21 monthly — contained in
a planned amendment to the
Teachers’ Pension Act.

In this context, it’s worth
noting that public money is not
involved. What's sought is .a
larger return from a pension
fund to which working teachers
contributed an approximate $18
million in 1970 alone.

I'm solidly on the side of the
féderation in this assault by
government on a membership
which for its own sake would
be wise to stick with its union.

The alternative is to be di-
vided and conquered . . . at
grave cost not only to the indi-
vidual teacher, but to the qual-
ity of public school education
in this province.

“Active member-

Teachers throughout the pro-
vince have pledged their sup-
port to their organization, They
did not need to be told that to
the extent they increase their
solidarity they win and the gov-
ernment loses.

Whether the government ac-
tions represent a simple over-
reaction to a challenge or wheth-
er, as seems more likely, they
were ‘a deliberate, sinister, at-
tempt to weaken or destroy
opposition to short sighted edu-
cational policies, the BCTF re-
sponse will be the same.

Teachers will face the future
boldly, firm in a resolve to con-
tinue not only to protect their
own interests, but to promote
better opportunities for the
growth and developmznt of their
pupils — planning for education

in the 70’s in terms of human

needs and aspirations.

Now that- the government has
removed automatic provisions
and shifted the BCTF to volun-

tary membership, one of the

questions that inevitably will be .

raised is: ‘What benefits do I
get from the organization?’

The answer to why a teacher
should join the BCTF is really
a simple one: teachers have a
common interest that unites
them. Through the BCTF, teach-
ers seek to further the cause of
education and to improve their
own status and welfare.

There is no contradiction be-
tween the well being of teachers
and the quality of education in
the province — one sustains and
enriches the other.

The BCTF is a professional
organization providing services
to teachers and to education in
the province. A strong profes-
sional organization, it has long
since passed the market test
and will be around long after
this government is gone, with or
without automatic membership!

The Pr icial Government
appears t: .ave little faith in
the demo: .ic process insofar
as electio: ~ school trustees is
concerned o disallow’ school

teachers fi..n running for seats

on school boards, even outside

.of the districts in which they

teach, is a retrograde move.

Education Minister Donald
Brothers' statement in explana-
tion of amendments to the Pub-
lic Sckools Act barring teachers
from holding trusteeships, said
teachers should not in any
be controlling education ¥0m
an administrative point of view.

Apart from the fact that the.

voters should be sayving this
sort of thing when they go fto
the polls if this is the way they
feel, the minister’s words might
be interpreted as meaning he is
against lawyers holding the of-
fice of attorney-general. The
principle is the same.

Teachers have good reason to
be upset over the government’s
action. It indicates a lack of
faith in the integrity of the pro-
fession. Some will look upon it
as a childish move — and who

better than they understang ih-

ways of the immature? . . .
—Daily Colonist, March 3, 1971.
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Adam G. Roberison

Graduate Victoria Normal School, B.A. (UBC). Teaching
experience — commenced 1931, now Creston (16 years supervising
principal elementary schools, appointed supervisor clementary
instruction 1964); involved in elementary curriculum development,
past summier school lecturer UVIC and UBC off-campus instructor
in Cranbrook; past president Cranbrook and Creston Teachers’
Association 25 vears; past president B.C. Principals’ and Vice-
Principals’ Association; BCTF Member-at-Large 1967-68; Second
Vice-President 1968-69; First Vice-President 1969-70. Currently
chairman BCTF Professional Relations Commission, member
BCTF Pension Committee, member BCTF Learning Conditions
Committee. Nominated by Nominating Cornmittee.

STATEMENT
As a teacher and candidate for the Presidency of the BCTF 1

subseribe to the three principal objectives of our organization:
1. To foster and promote the cause of education in British

Columbia.

2. To raise the status of the teaching profession in British

Columbia.

3. To promote the welfare of the teachers of British Columbia.

I am of the opinion that we can best realize these objects by:
{a) Embarkingona program of quiet diplomacy which clearly

reflects our resolve.

{(b) Striving to unify the divergent elements within our

membership into a cohesive body.

{¢) Striving to develop a positive working relationship with the
British Columbia School Trustees Association, the Department of
Education and the Teacher Training institutions.

{d) Moving toward decentralization in order to involve more

“members in the decision making process.
(e) Identifying and meeting the unique needs and aspirations

of both rural and urban members.

(f) Identifying the improvement of learning conditions as our
top priority for the immediate future.

{g) Clarifying the functions of, and the relationships that exist
among the Executive Committee, Representative Assembly,

district councils, local

associations.

associations and provincial specialist

LOUIS BEDUZ

ADAM G. ROBERTSON

A. H. Blashiil

A. H. (ALF) BLASHILL

Born Regina, Sask.; elementary
school there and Vancouver;
secondary school (Vancouver);
B.A. and B.Ed. (UBC); Teacher
Training (Vancouver Normal),
M.Ed. (WWSC); teaching ex-
perience — 21 years — both
elementary and secondary —
Fraser Lake, Prince George,
almon Arm, Kitimat (clementary
rincipal); North Vanouver
{elementary principal); chairman
fall conventions; chairman local
agreements committee and
member of agreements com-
mittees and negotiator; past
chairman North Coast District
Council; past Geographical
Representative BCTF Executive
Committee {before - re-
organization); chairman Group
Insurance Committee (Life in-
surance and pioneered a Salary
Continuance Plan); at the request
of the BCTF President visited
Prince Rupert and Terrace to
consolidate and bolster their 1970
pension referendum campaigns;
community activities, past
member and executive officer of
Kinsmen Clubs, Rotary, Boy Scout

District Council, Retarded
Children’'s Association and
Citizenship Council; now
president, North Vancouver

Teachers’ Asscciation.

STATEMENT

ENDORSE the review of BCTF

services, procedures, organization
and centralization by an in-
dependent consultative group;
SUPPORT the principle of direct

représentation by local association-

presidents or designates to the
Representative Assem-
bly;ADVOCATE BCTF financial
suppoert of local associations for
local president time-off and the
development of local association
offices; STRIKE a task force to
recommend . methods for
strengthening and assisting local
associations; ESTABLISH ap-
pointed full-time regional co-
ordinators on a short-term basis,

i.e., time off from school duties to
assist local associations;

RE-INFORCE teacher demand
for professional involvement in
school district decision-making,
policy formation and learning
conditions; ADVOCATE the
development  of
negotiation and consultation on
salary agreement; DEVELOP
planned political action programs
within the community, with school
boards, and with provincial
authorities;

ADVGOCATE that more BCTF
Executive Committec meetings be
held outside the Metropolitan
area; ACTIVATE a campaign to
bring about changes in the
education finance formula and
operating referendum;prepare a

continuous :

plication of school district budgets
over the past three years from the
current finance formula and
procedures to elementary and
secondary education and learning

conditions; ENHANCE the im-
portance and image of the local
school board; ADVOCATE a
greater measure of local autonomy
for school boards;

CONTINUED pressure to obtain
local appointment of District
Superintendents of Schools;
DEVELOP a more universal
cooperative  spirit between
teachers and school boards;
ADVOCATE the development of
full-time professional task forces
on curriculum development at the
provincial and regional scene;
DEVELOP a policy of frequent
regional leadership .conferences,

_seminars, etc., for local officers;

CONTINUED examination and
improvement of pension legislation
and.’or regulations; ADVOCATE
the retaining of independent
professional consultative services
as required; ESTABLISH a task
force to examine teacher education
in the province; EXAMINE the
implications of the utilization of
teacher aides, volunteer help,
internship, and differentiated
staffing for teacher profession-
alism, job security and availability
of placement positions; EN-
COURAGE the development of
stati committees and co-operative
decision-making within schools.

(Continued on Page 4)

Miss Frances M. Worledge

Born Victoria, attended school there; in business approximately
15 years; Teacher Training, B.Ed. {(Sec.), UBC; work begun on
Master’s program: teaching experience 14 years Vancouver; past
member and chairman of Vancouver Elementary Teachers’
Association committees including salary, convention, induction, in-
service; past president VESTA; past member board of VSTMSA;
working conditions; sick leave committees; past chairman Large
Urban ULocals Committee; ad hoc committees, BCTF; past
member WCOTP Hospitality Committee; BCTFEF Sick Leave
Committee; secretary Vancouver Elementary Sports Association;
VESTA Large Urban Committee; past salary chairman and
negotiator VESTA and negotiator for working conditions contract;
past member BCTF Learning Conditions Committee, Teacher
Education, Letter of Permission, Problems of Culturally Deprived
Children committees; Past President and Curriculum Rep for
PITA; continuing member of Department of Education Elemen-
tary Social Studies Revision Committee; past chairman Vancouver
Teachers’ All-Candidates Meetings; Geographical represen-
tative for VESTA several years, and Executive Member-at-Large
several vears. Second Vice-President 1969-70; First Vice-President
1970-71. Nominated by Nominating Commitiee.

Education is vital in Buying Children Their Future. The BCTF
can best demonstrate to the public that it is getting its money’s
worth in educational spending- by supporting a TOGETHER
program for 71-72.

Teachers planning top priority — inviting public to
* discuss current practices — adequacy of educational dollars —
firmly opposing educational down-grading.

Organizing school-by-school to involve actively and
regularly locai publics in educational objective-setting —
discussion of problems — in determined stand against
deterioration of learning conditions.

G ranting subsidies to local officers for regular ser-
vicing of all schools.

Establishing regularized extended Field Staff Ser-
vices giving added expertise in support of local officers,
volunteer co-ordinators in Learning Conditions, Pensions,
Agreements.

Taking responsibility for establishing standards of
professional practices to be observed by all who use
paraprofessxonals tramees on practica, mterns, substltutes

Holding Federation-organized Professmnal ,
Development Sessions on OBJECTIVE-BASED AND
EVALUATED Innovations in education designed in regional
settings for joint participation of teachers and public.

Establishing joint Board/ Federation hearings’ to
investigate alleged incompetencies.

Reorganizing internal political structures to improve
2-way communication — provide flexibility in geographical
zonal representation. ' :

In ’71 we stand united on fair pensions for all.
In '72 we firmly oppose depreciation of the importance of

- education in Buying Children Their Future.

Louvis Beduz

Born Klmberley, B.A. (1949) B.Ed. (1958) M Ld (1985), UBC”
teaching experience — Kimberley; Union Bay Elementary.
Principa], Comox Junior Secondary, president secretary,
chariman of agreements committee,
Association; president, secretary, executive member, Courtenay»
District Teachers _Association; acted -as teachers’ advocate in
arbitration; member North Vancouver Island DC 1960-1965,
secretary; chairman BCTF Ad Hoc Committee on Membershnp,,
chairman Ad Hoc Committee on Teacher Competenceand ‘con-
tinuing to work on developing program to promote and evaluate
teacher competence; member ‘Action Elementary’ Committee.

Geographical Kepresentative for NVIDC on Representative

Assembly 1965-68; Member-at-Large, BCTF Exexutive Committee

1968-69, 69-70, Second Vice-President 1970-71; formerly Alderman, . |

Town of Comox; Nominated by Nominating Committee.

STATEMENT

The Federation is an organization designed to serve its
members. If at any time it becomes perverted to the goals of any

single group or to the ends of any single program’ it will no longer

serve its members in the way that I conceive of its role.

Kimberley Teachers'

Maintenance of economic parity, development of teachmg'

competence, and assistance to individual members are the three
prongs of the Federation's work. Emphasis on any one of these
creates an imbalance and weakens the total entity.

To make certain that all three factors function well carefully
designed programs are necessary. Needs must be balanced thh
resources. A rational approach to issues is essential.

The Federation needs to resist ad hoc reactions to events
There are times when an organization must re-act, but it is most
often far better to plan to remove or circumvent obstacles over a
period of time than to expend energy and 'resources in con-
frontations.

Therefore, the work that has been started of seiting goals and

of planning programs to achieve these goals should continue. We
cannot disperse our resources; we must concetrate them on-issues
that we can effectively tackle. Answers to our problems arenot.

simple and cannot be found in rhetoric or promises. If we are- to
maintain a balance within our organization, we will do it by_
planning better programs, by seeking and developing new answers,

and by encouraging and asking the members to plan with us..
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Jirm MacFariomn

Born and educated in Van-
couver; B.A. 1958 UBC, Teacher
“Training 1959 UBC, teaching ex-
perience — 12 years McPherson
Park Junior Secondary, Burnaby,
teaching social studies, maths,
English; head Social Studies dept.
since 1962 and District Subject Co-
ordinator for Social Studies since
1968; staff rep to Burnaby TA
executive 1960-61; agreements
committee 1961-66 including
chairmanship 1963-65; presented
arbitration case 1965; BTA
executive member 1963-67 and
1969-70; member numerous BTA
committees 1961-71; Geographical
Representative for Burnaby on
BCTF Executive 1964-67; member
BCTF Agreements Committee
(Metro Co-ordinator) 1965-67;
Geographical Representative on
Representative Assembly 1969-70;
Member-at-Large BCTF
Executive Committee 1970-71;
community activities — member
Vancouver Board of School
Trustees 1967-68; served on many
VSB cemmittees including leave of
absence, special education,
community relations, Board-PTA
liaison, etc. Nominated by
Nominating Committee.

‘Teacher Power’ is not merely a
catchy phrase. It means that

teachers have a right to a major’

share in the decision making
process at every level — from the
staffroom to the Department of
Education.

For too long we have passively
accepted the decisions of ad-
ministrative bureaucrats and
ignorant politicians — both the

local and provincial variety. The
results of this submissive approach
are painfully obvious — a critical
finance formula; repeated con-
struction freezes and slowdowns;
intolerable teaching loads;
inadequate provision for special
education; libraries which fail to
meet standards of a decade ago;
still unsatisfactory pensions; and
on 2ad on.

We are a large organization with
the potential strength and
resources to begin to rectify these
problems. To do this requires
confrontation at the local and
provincial level with all of those
who hinder educational progress.
The conservative, non-militant
philosophy which has in recent
years frequently characterized the
leadership given by our elected
officials and hired staff simply
doesn't provide adequate answers
to tne problems facing our
members. In particular, it won't
solve the major problem — erosion
of learning conditions.

To reverse the present critical
trend in B.C. education requires
militant leadership at every level
of Federation activity — leader-
ship pledged to the concept of
teacher involvement and teacher
decision-making -~ Teacher
Fower.

A. L. (Les)' Isaacson

Born Cambridge, England and
educated there. London
Matriculation and Cambridge
Scheol Certificate 1935. Teacher
Training 1945-46; external work at
Cambridge University. B.A.
(UBC) 1957 after Summer School
-and Correspondence. Seven years
World War If Army and RAF;
teaching experience: Cambridge
1946-51; Victoria 1951, Oak Bay
Secondary, 1952-54, Monterey
Elementary, 1955-56 vice-principal
Quadra  Elementary, 1955-68
prinicpal Macaulay Elementary,
since 1969 principal George Jay
Elementary; various Greater
Victoria Teachers’ Association
committees — Sports Council,
Principals’ Sub-Association,
Convention, Learning Conditions
and Executive; two years BCTF
Workload Committee, three years
- member and four years chairman
E. T. and L. C. committee, E.T.
and L.C. co-ordinator for Lower
Vancouver Island one year;
Member of Learning Conditions
Commission 1969-70. Geographical
Representative 1968-69; at present,
president of Greater Victoria
Teachers’ Association and
Member-at-Large BCTF
Executive Committee.

STATEMENT

What can one individual a¢-
complish for the Federation?
Whatever his expectations in at-
tempting to help shape events, his
is merely one voice. In the ever-
changing educational picture, all
he can offer is commitment, honest
and time-consuming.

The key to effective in-
volvement is communication,
two-way and direct, with the

C g
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widest possible cross-section of
membership. Leadership is
knowledge of problem-situations
and resources to find solutions.
Action is at the school and
classroom level. Grassroots
permeate through local
associations and district councils
to the central organization. BCTF
is not one level but all of these.
Using every channel, executive
must prepare clearly-defined
alternatives for AGM delegates to
select objectives and areas of
thrust for the Federation. Between

times, central organization must

initiate and modify programs to
attain objectives selected.

Briefly stated, our objectives
include the Cause of Education,
Status of Profession, and Welfare
of Teachers. The greatest restraint
against these is Finance. Though
confrontation for its own sake is
repugnant, if justice is withheld,
we must stand firm. Nevertheless,
our first-named objectives must
not be sacrificed as we rightfully
demand financial provision for
dignified living and retirement for
teachers, proper learning and
teaching environment in schools,
and support for professional
aspirations.

Frank Roemer

Born Burns Lake; teacher
training Victoria Normal School
1955, B.Ed. (Secondary) UBC
1960, M.Ed. (Administration)
Western Washington State College
1965; teaching experience —
elementary one year Quesnel,
Grades 5 and 6, two years
Coquitlam, Grades 4 and 5; Como
Lake Secondary School math and
science four years, counsellor
three years; administration —
vice-principal Winslow Junior
Secondary School, vice-principal
Centennial Senior Secondary
School four years; member
Coquitlam T.A. executive 1960-1970
in all positions except treasurer
and agreements chairman;
president CTA 1968-69; GR 1968-69;

BCTF Member-at-Large 1969-71;

chairman, Information Campaign

Committee 1969 to present.
Nominated Dby Nominating
Committee.

STATEMENT

My major concern as a member
of the BCTF Executive is to better
pfesion.

e T ey

This means helping to develop a
positive attitude in the public
toward teachers and toward
education, better learning con--
ditions for children through strong
BCTF action, and continuing
improvement in the economic.
welfare of teachers, including the
retired.

In support of these goals I would
offer the following record of ac-«
tion:

® As chairman of the In-
formation Campaign Comiittee, a
major contributor to:

(1) newspaper and radio ad-
vertising for the recent teachers’
pensions publicity campaign;

(2) Peace River North in-
formation campaign 1970, which
resulted in improved rural lear-
ning conditions;

(3) present program to aid in the
development of local public
relations officers and the
promotion of the teaching of
journalism in the schools;

{4) MLA Visitation Program
developed by Stan Evans;

{5) promotion of the Coquitlam
Teachers’ documentary film ‘Half
School.’

® Organized the successful
public meeting of 2,500 Coquitlam
citizens in 1968 to protest the
classroom shortage.

® Established the concept of
presidential time off from teaching
duties for local association work —
later adopted by the large locals.
- @ [Initiated the provision for
BCTF financial assistance to large
local associations. This fund

contributed to the establishment of
permanent local offices.

There are other areas of service
not as visible but equally im-
portant. I urge your continued
support.

FRANK RGEMER

Diana Cruchiey

STATEMENT
1. | want to serve

2. | offer the BCTF:

(a) A capacity for hard work
and enthusiasm

{b) Willingness to devote a lot of
time

(¢ Ability to organize and sce
things through to their natural
conclusion.

3. My credentials are:

District association service in its
two most active and important
positions namely:

{(a) Secretary

(b) President (1970-71)

(¢) The confidence of my local
association, nominated me
unanimously for this position.

4. My concerns:

{a) Tenure and the Royal
Commission investigating teacher
tenure

(b) Accountability
implications it
profession

{c¢) Structure of the BCTF with
particular reference to the
Representative Assembly.

and the
has for our

5. Concluding Statement:

I hope to provide a measure of
representation for the larger
number of younger teachers in our
classrooms and I'm willing to

- devote myself wholeheartedly to

the tasks assigned to me by the
president.

Allan

Blakey

Born Winnipeg, Manitoba;
elementary school Prince Rupert,
secondary school Victoria; Vic-
toria Normal School 1955-56;
teaching experience — one year
Cranbrook District (principal at
Wardner); one yvear at Hixon in
Prince George District; now in
tweifth vear in Vancouver; one
vear rural representative on
Cranbrook cxecutive; six years
Geographical Representative for
VESTA; past member BCTF Ad
Hoc Committee on PSAs; six years
on VESTA Executive; member
BCTF Inner City Committee,
Steering Committee, Election
Information Campaign; member
various Vancouver School Board
committees. Nominated by
Nominating Committee.

STATEMENT

The BCTF is an organization
designed to voice and act upon the
collective decisions of its mem-
bership.

Too often the voice has been
unsupported by the action
necessary to give the decisions
more than paper value.

More recently, such efforts as
the pensions campaign indicate a
healthy trend toward being
prepared to back up our words with
the necessary action.

This trend must be continued.

The defeat of the education
finance formula, the improvement
of learning conditions, teacher
control of entrance to the
profession, salaries and fringe
benefits, are a fiew of the key issues
facing us.

We must decide on priorities,
present our position through all
possible persuasive channels, and,
failing successful results, be
prepared to act, either by with-
drawal of services cr other ap-
propriate militant tactics.

By following the above men-
tioned methods we shall be acting
in accord with the real fact of
collective power that operates in
our society.

Terry Mullen

Born North Vancouver, 1939;
elementary education in a number
of isolated coastal communities;
secondary education in Arm-

strong. B.Ed. 1964 and M.Ed 1967
UBC. Major awards: BCTT Un-
dergraduate Scholarship (363);
The Alumni Association Grajuate
FFellowship (1966); Teacher Avard
Fund (1970). Teaching experrnce,
10 years: Vanada, Kemano,
Vancouver and, since (965,
mathematies  department ead,
Prince George Scenior Seconary.
Two summers’ contract wox in
Economic Weliare Dividon;
PGDTA agreements chairmai for
two years. PGDTA vice-presilent,
" chairman Salary Study Grouj and
currently North Central Didrict
Councilor. Member BCTF Task
Force on Staff Differenti:tion.
Nominated by Prince George
District Teachers’ Associatiot.

STATEME"

Campaign statement. i G
slightly less comic :than
biographical sketches and tosed
photographs for persu}nding
“electors to vote in their bast in-
terests. You must get to kngw the
man: his intellectual attriputes,
his behavior under stresg his
concern for others and the rdots of
that concern and, in a poiitical
setting, his ability to inflgence.
Such things cannot be icom-
municated briefly. })

Though I am moved to rgn for
office out of a desire for in-
volvement in the important igsues
that are upon us -~ organizatibpn of
the Federation, decentralization,
teacher training and internship,
competence and accountahility,
entry, education finacne, staffing
patterns — I should mislead you
were I to imply that my pogition
was settled on any of these.
Rather, if I have qualifications for
office, it is my suspicion ;that
important points of view are upder-
represented in Federation debjtes.
If the Executive ever need¢d a
gadfly, it is now. The mogulsjand
Piltdown men of education qave
had their day. I see too much siress
on decision-making, not enough on
decisions; too much time sperit on
tinkering with machinery, not
enough time on desigiding
programs; in general, too miuch
politics and ego, not a large endugh
vision of where we want to go:

Ir addition to my approach to
problem-solving, I like to thinkgthat
my background will make ' me
more responsive to the aspiraéions
of the younger, non-Mietro
teachers. At any rate, my presgnce
would up the Canadian contefit of
the Executive; the membeijship
will appreciate how this. eouldihelp
in getting radio and television
time. i

Gary Onstad

B

Elementary and high sdhool
Weyburn, Sask.; B.Com.
Univ. of Alberta {Edmonton),
1960 UBC, Teacher Education

teaching experience at all levegls in
East Kootenay, London, Iing.,
Burnaby; subjects —
social studies, matbp v
guidance, commerce’
present head Social sd

teachers were
‘hargainable.” Apparently the
threat of lost spring pay out-
weighed the fine autumn principle
that we ail had a right to decent

suddenly

pensions. Such  milquetoast
reactions reminded me of the
message brought to us by Al

Shanker: ‘When you're down on
your knees most of your life, it
sometimes hurts to stand up.’

[ submit that B.C. teachers have
too often been ‘down on their
knees.” For too long, arbitrary
decisions affecting the welfare of
education have been made by
people who are out of touch with
classroom conditions. It is not their
fault.

It is our fault — teachers who

have learned to ‘make do’ with

large classes, no preparation time,
inadequate supplies, dictatorial
administrators; or Federation
leaders who tell us to ‘live with’ a
finance formula which is causing a
steady deterioration in learning
conditions.

We must rid ourselves of our
apologist attitudes and stand up
and demand a strong say in the
entire decision-making process.
Strong, militant leadership can
achieve this right.

Harry Peebles

Born Scotland; attended school
there; M.A. St. Andrews
University, Scotland 1950;
Diploma of Education, St. An-
drews, 1951; M.Ed., UBC 1966;
teaching experience — Quesnel
Secondary 1956-62 (English and
Social Studies, senior boys’
counselor); vice-principal Spar-
wood Secondary School, Fernie,
1962-65; principal 1965-67; vice-
principal Fernie Elementary-
Secondary 1967-69; principal,
Sparwood Secondary School,
member of Agreements Com-
mittee and later chairman Quesnel
District Teachers’ Association;
district councillor for local on North
Central District Council; member
of Agreements Committee Fernie
District Teachers’ Association;
past president Fernie TA; district
councillor on East Kootenay
District Council; member con-
vention committee 1966;
Geographical Representative East
Kootenay Teachers’ Assocation
1966-70C; Member-at-Large,
Executive Committee, 1970-71.
Nominated by Noeminating Com-
mittee.

STATEMENT

In my opinion, the Executive
Committee is the senior committee
of the Federation elected to ad-
minister our organization. As
such, it is bound and directed by
policy formulated by the AGM
and.'or the Representative
Assembly. On this basis, I believe
that the place for a candidate to
tate views on policy decisions and
3sues facing the Federation is on
e floor of the AGM or the

Alpha Secondary, Bufmubpy;] sixeernepresentative Assembly rather

years various positions Burrgaby
TA, including negotiation saflary
agrecement and learning fand
working conditions contract; fpast
president BTA; member BCTI§ ad
hoc committee on Bargaiifping
Rights of Teachers; Geographiical
Rep.,, BCTF  Representalive
Assembly; team leader, Afpha
Subproject, Project Canada Wjsst.
Nominated by Nominaging
Committee.

STATEMENT
Teacher Power is essentialff for
good education.

During the crunch of the Pensfions
Campaign some teachers bgack-
pedaled when the October st
commitment became a realit,
February. For some,

G

‘responsible,” ‘minimal’ demsEnds
for short

service and retfired

than from the elevation of the AGM
platform or in the print of the
Newsletter. In open debate,
everyone has an equal opportunity
to take a kick at the can(didate).
Since I hold this point of view, I
have no campaign statement.

Austin M. Raham

Born Bankend, Saskatchewan;
elementary school Saskatchewan
and Okanagan, secondary school
Summerland and Penticton;
teacher-training Victoria College
1955-56; B.Ed. (Elem) UVic 1969;
teaching experience — MacDonald
School, Summeriand (all in-
termediate grades and subjects, 7
years); Fort St. John Central

DIANA CRUTCHLEY

Elementary School (vice-principal
2 years, supervising principal
since 1966); member agreements
committee 8 years plus 3 years as
chairman, president Peace River
North Teachers’ Association 1
year, seccretary 1 ‘year, teacher
representative joint hoard-teacher
agreements 3 years; member
BCTF Steering Committee 1967
AGM; member District Council 2

vears; Geographical Rep. for
Peace River 1968-71; in com-
munity, vice-president Peace

Country Arts Festival Association
2 years; currently vice-president
Fort St. John Branch, Canadian
Mental Health Association.

STATEMENT

I am proud of the past
achievements of the Federation:
they have been significant and
numerous. But there is much more
we must do for both teachers and
students. We must attain a greater
voice in decisions affecting con-
ditions under which teachers work
and children are asked to learn. We
must achieve a full partnership
role in curriculum matters. We
must strive for greater in-
volvement in the training and
certifying of teachers. A true
profession accepts responsibility
for these matters and there is no
reason such a role should be denied
teachers.

To attain such objectives, a
change in our organizational
structure is necessary. Launching
programs to bring about these
results requires greater member
support and involvement than we
expect under our present system.
We must provide for more visible
and direct interaction between
classroom teachers and
Federation officials. Complete
analysis of the present structure of
the BCTF is therefore in order with
particular attention to the
feasibility of establishing regional
offices. Provision for optimum
contact will lead to greater general
participation in Federation ac-
tivities. True professional- status
may then be sought from a position
of great strength.

I request the opportunity to
pursue these objectives on your
behalf.

Lorna Rebb

Born in Saskatchewan; educated-

in Vancouver elementary and
secondary schools; Vancouver
Normal School and UBC; teaching
experience — 3 years rural
schools; 23 years elementary
schools, Richmond; president B.C.
Primary TA 2 years; editor Prime
Areas and primary newsletter,
member numerous BCPTA
committees, including chair-
manship Provincial Primary
Conference; member Richmond
TA executive 3 years; now
president-elect. Nominated by 10
members in good standing.

STATEMEMT

I believe that the B.C. Teachers’
Federation, and the teachers who
comprise it, have a tremendous
potential! However, I am well
aware also, of the many
discouragements that frustrate
these teachers, and of the
multitude of pressures that can
misdirect their cnergies.

To attain and maintain the power
and prestige that is rightfully

ALLAN BLAKEY

theirs, teachers as individuals, and
the Federation as a whole, have
much to do. It would seem like an
overwhelming task, were this
organization and these individual
people not rich in intelligence and
energy.

Already they have voiced the
principles that will build their
strength when they are enacted:

° a democratic organization
with reprusentation in its govern-
ment by many different groupings,

¢ involvement by teachers in
evaluation of educational practices
and procedures, and opportunities
for influencing decisions,

. @ an open ended approach to
diagnosing, and meeting the needs
of the membership,

® a federation that will thrive
and grow because of the healthy
condition at the grass-roct level,

°© an emphasis on the human-
value aspect of measuring ser-
vices, and there are others today.

In choosing your BCTF
Executive for the ensuing term,
may I urge you to try to select
persons who will act in a positive,
practical, and professional manner
on your behalf.

R. M. Wilson

Born N.S.W., Australia; trained
as an elemené‘ary teacher, later
obtained B.A., completing thesis
for M.A. from UVic; taught 8 years
inN.S.W_, 11 years in B.C., English
dept. head at Lake Cowichan
Scecondary School for last four
years; president, Lake Cowichan
Teachers’ Association, twice;
chairman, South Vancouver Island
District Council, twice; G.R. for
SVIDC for last three years; many
other activities at local and
regional level, such as chairman of
committees on conventions and
amalgamation. Nominated by
Nominating Committee.

STATEMENT

In relationship with other
groups, the BCTF should be
prepared to seek reasonable
negotiation, but when this fails to
bring about an acceptable
situation, the BCTF must be
prepared to act strongly. Where
conditions are not adequate for the
ordinary teacher to perform well,
the BCTF must accept respon-
sibility for correction. The BCTF
should see.that all teachers are
treated fairly by all levels of ad-
ministration. An organization
shouid be judged not on how well it

protects its members in a strong
position, bhut on how well it protects
all its members. The BCTF has
taken some hesitant steps in
deciding what is acceptable
teacher training; further, more
determined steps should be taken,

Interrally, too much of the policy
is emanating from a small group,
the Executive and those appointed
by it. The Executive must return to
its function of carrying out policy,
and policy must clearly be decided
by a larger, more representative
group. The time may have come
when the only effective way to
provide certain services, such as
Professional Development,  is
through regional or local offices.
The BCTF has become efficient in
obtaining the feelings and ideas of
teachers is needed.

Kelly Slater

Born in Victoria; attended
elementary school in Sidney and
Mount View High School in Vic-
toria; Teacher Training Victoria
Normal School, university courses
Victoria College and UBC, B.Ed.
{(Secondary) UBC, 20 years'
teaching experience at elementary
and secondary levels; now head
Social Studies department,
Rutland Secondary School,
Kelowna School District; active in
teacher affairs, worked on
agreements, .in-service and
learning conditions at the local
level; served two years as
president of Rural Teachers'’
Association, two years as vice-
president and president of
Okanagan Valley Secondary
Athletic Association; president of

Kelowna  1969-70; president
Okanagan Valley Teachers’
Association  1970-71; OVTA

Geographical Representative on
Representative Assembly. Nom-
inated by Nominating Committee.

STATEMENT

In allowing my name to stand as
a candidate for member-at-large, I
hope to contribute actively - to
BCTF's new sense of direction as
proposed by the PPBS. A constant
criticism has been that the
membership, as a whole, lacks
communication with the
Executive, but perhaps if we listen
to each other more often we'll get
each other's messages. Con-

structive criticism wusually con-
tributes to growth and develop-
ment, but only if it is directed to
and received by those who are in a
position to analyze, prescribe and

TERRY M. MULLEN
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implement the suggestions put associations are so organized that

forth. However, it must also be g.hey are able to assist school staffs
remembered that the foregoing The BCTF has been strongly in their efforts to work along

must incvitably come from the opposed to the education finance C¢ollegial lines. ‘

membership. 1t is difficult at  formula since its inception. Its ill-

present for the existing executive  effects were publicized and at-

format to cvaluate itself ob- tempts were made to have it

jectively. This is why new pcople, reviewed. Greater effort mus

new ideas, new approuchgs are  be exerted to educate tcache:g?l(z:‘c‘l/ Ralph Sundby

always a necessary part of  the public about this formula that

progress. is cripplir rarni itions .

T{FIC‘ ball game has changed, new throug{)l?(l)lu]{g {(i]‘ermgg'ovci(:lncdel,uonji’ Born Saskatchewan; secondary

rules must be considered, we've  phropram should be planned to help ¢ducation B.C.; B.Ed., UBC, at

moved into a different league. |geal association officers to inform  Present on  Master's  program,

Consequently, the purpose and (oachers and the public about the UYBC., head teacher, Seaforth

structure of BCTF in the 70s must jngide story of the formula. With [lementary School, Burnaby; o _

be challenged and challenging. such a program, local associations dctive Burnaby TA-—agrcements uttep'tmn in the D'dSi' year on  have done on pensions, on clearly
would be better prepared to in- chairman 1970-71, negotiator pensions, so we must zero 'm on  drawn lines of tol_e_rabxlgty. Since:
fluence parental and community learning and working conditions  what is obviously emerging as the  the learning corditions issue can

o ’ﬁﬁﬁ@"ﬂ?ﬁ& iRl ”; 54

RALPH SUNDBY

gt s . s ) contract 1970, executive council next priority item — the main-  only be won over a period of years,
L@ﬁ Fg@@@uﬁ@y gétl:t.l;(tli(osn;?waprrdioi.?{]ilel;l,ngO‘lnrie mom'b_cr; Metrg 1 Learning tonar')ce and' 'improvement of the BCTF must adopt a sch.edul(r

through united action can thl‘ Concht.lons Co-orc}mator for I}CTF lea‘rnmg con'dmons. - that c_al.ls for gradual escalation of

finance formula be amended., We Learning C(‘)nchtlons. Committee; "I he learning -co_ndntxons battle  the minimum standards that would

Elementary and secondary must be ready and willing to ;vork in community, Junior Develop- will be long, dszxcul@., ar;d less  be tolerated.

education in Trinidad; post- with scho<‘)l .b‘mrds and parent ment Chairman, Vancouver Golf clear cut than the pensions issue. I In facing this- problem, the
secondary training in Canada; 11 groups to help bri‘nff '1bc‘)uta xl')éview Club. Nominated by Burnaby favor a t_wo-prqngcd attack:' Executive must increase the
years' teaching experience at both of the formula e Teachers' Association. (a) Build an image of desirable Federation’s effectiveness by
elementary and secondary levels; ' conditions for which we should striving for better two-way com-
on leave of absence this year to A top priority of the provincial STATEMENT strive (as begun in 19.A. 05). This  munication with the membership.
serve as full-time president of Executive, as I see it, is to obtain must begin with visionary planning  The strong support of the stand on
Burnaby Teachers’ Association; greater involvement and support I believe that if this Federationis and be spotlighted by effective pensions was the result of com-
president of BTA three times; of more teachers. Thisis best done to make progress toward its goals, communications among members munication and the time in BCTF
Geographical Representative for through the local association. The the efforts of its members must be  and with the public. history when members stood
Burnaby 1970-71. Nominated by provincial Executive should be concentrated in one area at a time. {b) Take a strong stand, as we  most closely united.
Nominating Committee. prepared to ensure that local Just as we have centered our :
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f° MARCH 19-20, 1971 OCCUPATIONAL

4135

SPECIAL EDUCATION Social Suite East, Hotel Vancouver
B Workshop on modifying classroom behavior sponsored by PATSE and the Prince 1:00 p.m.—Luncheon and business meeting.

& George Teachers’ Association. Speakers: — to be announced.
I Speakers: Mrs. Diana Mitchell, psychologist, Nanaimo.
Mr. Ron Sexton, instructor, Department of Special Education, Uni- PHYSICAL EDUCATION

:00 p.m.—Registration and coffee.
:30 p.m.—Report on elementary curriculum.
:00 p.m.—Elective P.E.
:00 p.m.—Coffee.

:45 p.m.—Community - School programs.

115 p.m.—Extra-curricular Activities within the P.E. Program — Whose Re-

versity of Oregon.
Program Chairman: Lock Mawhinney.
Place: Prince George Senior Secondary School.

RN X IO X R

‘8 MARCH 20, 1971 . sponsibility ? .
SHOP TEACHERS : 5:00 p.m.—Business meeting and election of officers.
: The AGM for shop teachers will be held in Duncan, V.I.on March 20, 1971. 6:00 p.m.—Dinner and social program.
: 9:00 a.m.—Workshop with Ross Regan and Kip Hill on ways of producing trans- PRIMARY, LIBRARIANS and MUSIC EDUCATORS i
¥ parencies by three basic methods: heat, chemicals, and plastic lifts. Waddington Room, Hotel Vancouver
| . Following the workshop, the official meeting W}II cover electxon.of 1:00 p.m.—Luncheon and program {$5.00).
. . ~officers, financial reports, and evaluation of the industrial education Note: BCPTA annual meeting will be held on Saturday, May 29, 9:00 a.m. - 3 00
. program. p.m. at a location to be announced.

. PRINCIPALS AND VICE-PRINCIPALS

TUESDAY, APRIL 13, 1971 ' Board Room, Hotel Vancouver ‘ : _
ART . 2:00 p.m.—‘Proposed Secondary School Curriculum Changes — Why? When? £

- - , Then What?' — . . ssi i :
Centennial Secondary School, 570 Poirier Street, Coquitlam Dzszrélopl::;nt Divzgil:)?m SB CC,;‘F‘,”'Chv Assistant Director, Professional
10: 00 a.m.—Coffee and business meeting. ’ y
1:00 p.m.—Lunch at Cariboo Trail Hotel (charter bus from school) v ‘ SCIENCE

2:15 p.m.—Tour of art rooms; display of student work; tour of VICOED room; Vancouver City College '
L film show. B

N.B.—for those needing transportation, bus will leave Hotel Van- WEDNESDAY, APRIL 14, 1971
couver at 9:00 a.m.

g BUSINESS EDUCATORS
'H COUNSELLORS AND SPECIAL COUNSELLORS ' Auditorium, B.C. Teachers' Building, 2235 Burrard Street
£ Auditorium, B.C. Teachers’ Building, 2235 Burrard Street 9:00 a.m.—Annual meeting and Workshop.
10: 00 a.m.—Separate business meetings.
H 11:00 a.m.—Joint meeting of associations. ,
i 12:00 noon—Happy hour. SATURDAY, APRIL 24, 1971 - )

220 — A
12:30 p.m.—Smorgasbord luncheon. HOME ECONOMICS %

v 2 09 p.m. _g’;ggg;g;fwﬁl:g;&;zg 1;1‘:11:tf;(l)go}r;&;:g:gﬁr%a%zx;;m Issues. Hycroft, 1489 McRae Avenue {cast side of Granville Street at 16th Avenue)
8:45 a.m.—Business meeting.
ENGLISH 1:00 p.m.—Speakers
York Room, Georgia Hotel Ron Lane-Smith, School of Architecture, U_BC
2:00 p.m.—Business meeting. Doris Anderson, Editor, Chatelaine magazine.
Speaker: —to be announced. . —Displays of crafts and books. _ _ _
Pre-registration for full day, incl. luncheon, $4.00; late registration {on April
INTERMEDIATE 24) $5.00. Afternoon only (open to public) $1.00.
Henry Hudson School, Cornwall Avenue and Cypress Street
1:00 p.m.—Smorgasbord luncheon {81.50).
—In-service workshop on audio-visual equipment. APRIL 3, 1971
3:30 p.m.—Coffee—H. R. MacMillan Planetarium, 14 Chestnut Street CLASSICS
{81.50 covers admission, coffee and donut). L. J. Prior Auditorium, BCTF Building

4:30 p.m.—Show at Planetarium.

9:00 a.m.—Registration
9:30 a.m.—Business Meeting

MATHEMATICS 10:30 a.m.—*‘The Romans Look at Their Civil War,” Dr. W. C. Grummel,
Garibaldi Room, Hotel Vancouver University of Washington.

9:00 a.m.— Drop-in center, featuring multi-media approach. 11:25 a.m.—‘Some Roman Antiques of England and Germany,” Mr. W. A. Huggett
1: 00 p.m.—Business meeting. 1:30 p.m.—‘Athens, Ohio, 1970, Sister Ignatian Maria.

2:00 p.m.—Drop-in center, featuring multi-media approach. 2:15 p.m.—‘Virgils Italy,” Dr. Peter Smith, U. of Victoria.






