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An appetite for 
language learning 

by Verena Foxx

Secondary students
document elementary
school cooking project

“It makes me feel proud
because I can learn more
English and we cook different
peoples’ foods,” says a Grade
5 Vancouver elementary ESL
student.

“This experience has helped
our students develop market-
able skills,” says Vancouver’s
Kitsilano Secondary School
video production teacher Ken
Scott.

For the past three years,
every Friday afternoon, the
staffroom at David Livingstone
Elementary School, in
Vancouver, has been trans-
formed into an active multi-
cultural kitchen and dining
room. Students from the ESL
Reception class (Grades 4–7)
have been learning language
skills using an experiential
approach of cooking and
eating.

The class teacher, Sylvia
Luksun, and I developed the
program. After running Multi-
cultural Cooking for two years,

we were encouraged to
develop a video and resource
guide to share the experience
with other teachers. The
Vancouver School Board’s
Marineview Area Learning
Services offices awarded the
funds. ESL district resource
teacher Vicki McCarthy offered
her expertise in a consultative
role. A suggestion to colla-
borate, using in-district
resources, resulted in our
partnering with Kitsilano
Secondary School teacher Ken
Scott and two of his video-
production students, Neall
McGregor (Grade 12) and
Emryss Prussin (Grade 11).

The goal of our project was
language learning through
cooking Canadian multi-ethnic
foods. We hoped that different
eating customs would expand
the students’ palates and their
knowledge of the world. We
realized that table settings
could enhance and support
conversation, manners, and
the understanding of various
ethnic backgrounds. We built
in other aspects of the cultural
studies by teaching games,
music, and songs and learning
basic geographical and

The class is involved in
managing the project. Stu-
dents are responsible for
helping develop and follow a
budget, for making their own
aprons, and for taking part in
monthly recess fundraising
sales. They support the
planning of the menus and

statistical facts.
A five-course Canadian

Thanksgiving Dinner in early
October kicks off the program.
During another session, the
class is setting up a Mexican
Fiesta, or a parent is teaching
ESL learners to make Ukran-
ian perogies, Taiwanese
potstickers, or Ghanese jollof
rice. On a subsequent Friday,
First Nations bannock bread
sizzles in a deep frying pan.
American apple and berry pies
are baked in the spring, and a
French picnic is packed when
the weather is warm.

ESL support teacher, Verena Foxx, with students in
the Multicultural Cooking class, David Livingstone Elementary School, Vancouver.

They developed a
positive self-esteem

as they learned 
to respect one

anothers’
differences.

shop for supplies with us on a
rotating basis. The students
learn to cook by following a
recipe. They set the tables, eat
together, and clean up.

Students from other inter-
mediate classes join the
cooking class in a reverse-
integration process. A com-
munity relationship is formed
through a partnership with
parents of the class who come
in and share their recipes and
cultural traditions.

In June, we visit a restau-
rant together as year-end
celebration. It is evident on
this field trip that the cooking-
project goals have been met.
After many weeks of experi-
ence, students enthusiastically
demonstrate their table
manners, conversational skills,
and an interest in the menu
and food.

In planning the project, we
aimed to integrate the learn-
ing outcomes of several IRPs.
Language arts abilities in-
cluded building vocabulary,
following instructions, under-
standing sequencing, and
developing interactive talk.
Social studies skill develop-
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President’s
message

Kit Krieger

This is my last presi-
dent’s column for
Teacher; I return to
teaching in

September.
I suspect that during my

presidency I have come into
direct contact with perhaps
20% of our 44,000 members.
Too little of the work of the
president involves working
teachers. The president
spends time meeting with
staff, attending meetings of
constitutionally established
decision-making bodies,
advisory committees, and
PSAs, liaising with
government and other partner
groups, and dealing with the
media.

However, I was always
motivated by my thoughts of
working teachers. While the
BCTF derives much of its
strength from activists, its
influence is enhanced above
all, by the quality teaching and
dedication demonstrated daily
in every school in B.C. When
the president speaks for
teachers, most in the audience
credit or discredit that voice
by referring to their own
experience with teachers.
Polls indicate that the BCTF
president consistently ranks
among the most credible
voices in education.

The profession seems to
face perpetual crisis. Despite
the quality and dedication of
teachers, public education is
buffeted by the general
erosion of confidence in public
institutions. Expectations rise
despite fewer resources, and
ministry policy announce-
ments too often precede
consultation with teachers.
When we give advice, it is too
often discounted as reflecting
self-interest rather than the
wisdom of the practitioner.

Despite this, our public
schools continue to be second
to none. And you are the
reason for this.

It has been a rare privilege
to serve you as BCTF presi-
dent for the past two years. It
is the highlight of my 25-year
career. Thanks to all who gave
encouragement.

READERS WRITE

Urban views
This urban-studies package is

an integrated program of
activities that link community
and urban issues across the
curriculum—designed for B.C.
teachers using the IRPs of
dance, science, drama, social
studies, visual arts, personal
planning, technology education,
and English language arts.

Urban Views has been
generating a pilot package in
the New Westminster School
District based on thematic
intermediate modules:
community resources and local
issues in relation to First
Nations people and events,
culture and community,
sustainability and environmen-
tal stewardship, and local issues
relating to food.

With sufficient funding and
success, urbanthinkers hopes to
extend this provincial resource
to every district wishing to
become involved. For more
information, contact Arthur
Orsini, project co-ordinator,
CACV, (604) 683-8099, F: (604)
683-4394, or
urbanthinker@intouch.bc.ca

Healthy start for children
The Heart and Stroke

Foundation of B.C. & Yukon has
recently launched its newest
health-promotion program,
HeartSmart Kids™
Kindergarten to Grade 3.
Reviewed and tested in B.C. by
over 40 teachers and 300
students, the program has been
given the formal status of
“provincially recommended,” by

B.C.’s Ministry of Education.
Building on the overwhelming

success of HeartSmart Kids™
Grades 4 to 6, which has
reached over 35,000 students
throughout B.C., the foundation
developed HeartSmart Kids K–3
as an easy-to-use resource
providing imaginative materials
for students in Kindergarten
through Grade 3.

Langley Kindergarten teacher
Caroline Paulicelli was one of
the pilot teachers for the new K
to 3 program. “The materials
provided really caught the
students’ attention,” says
Paulicelli. When asked why she
chose to integrate the
HeartSmart Kids™ program into
her class curriculum, Paulicelli
explained, “It teaches important
life skills in a way that fits easily
into my curriculum guidelines.
And, it’s wonderful to see 5- and
6-year-old children feeling
empowered enough to say they
are going to make a healthy
change and try something new.”

For HeartSmart Kids™
program and training
information, call 1-888-HSF-
INFO or 1-888-473-4636.

Visit WWI and 
WWII battlefields

The Royal Canadian Legion
organizes a Youth Leaders’
Pilgrimage of Remembrance to
England, France, Belgium, and
Holland to perpetuate the
remembrance of Canadians who
fought and died for our country.
The 1999 tour is scheduled for
July 8–22, 1999.

Selection criteria: age 19–40,
legion member, active as a
leader of youth groups
(teachers, coaches, cadet
leaders), and a willingness and
an ability to pass on to other
youth groups the experiences
gained.

For more information, contact
the B.C. RCL office, 3026
Arbutus Street, Vancouver, BC
V6J 4P7, (604) 736-8166.

Boaters for
biodiversity

Boaters for Biodiversity, a
non-profit environmental
organization, has devised a
presentation aimed at educating
students about a specific river
valley in their very backyards,
which is slated for
clearcutting—the Stoltmann
Wilderness area. In the coming
months, a group of whitewater
kayakers will explore and
document the rivers, creeks,
and waterfalls of this area,
comprising 260,000 hectares of
virgin rainforest just north of
Garibaldi Park. Together with
breathtaking video and
photographic footage of first
descents of the Upper Elaho
River, the Clendenning and
Simms Creeks, a detailed
ecological-impact study of the
proposed clearcut will provide
students with an exciting and
educational presentation with a
crucial message: we must stop
the clearcutting of our trees and
the abuse of our precious
ecosystems.

The presentation can be
modified to suit any class and

Yours for the asking
one hour is recommended. It
would help our efforts if
interested teachers write us a
brief letter of preliminary
interest, should our presentation
fit in to your curriculum next
fall.

Sam Maltby, Mike Bouris, Eric
Bowers, Boaters for Biodiversity,
2418 B Carolina Street,
Vancouver, BC V5T 3S6, (604)
708-9088 or (604) 980-0781.

Funding for climate-
change projects

In December 1997, 160
nations came together in Kyoto,
Japan, to discuss the need to
reduce greenhouse-gas
emissions in the earth’s
atmosphere, believed to
contribute to climate change.

To help Canadians reduce
emissions by 6%, a new $150
million Climate Change Action
Fund was introduced in the
1998–99 federal budget. Part of
the CCAF’s mandate is to build
public awareness and give
Canadians the information they
need to take responsible action
to reduce greenhouse-gas
emissions.

The public-outreach program
has been allocated $10 million
for each of three years to fund
projects related to climate
change and community action.
For more information on project
eligibility for the CCAF, contact
the Operations Team, Public
Outreach Program, c/o Climate
Change Bureau, Environment
Canada (819) 953-0733, F: (819)
953-3241, ccbassistant@ec.gc.ca

Saluting a 
fine president

I recall walking on a picket
line in Fort St. John with Kit
Krieger, and his recounting of
some of the more interesting
situations in which he found
himself during his many years
as a classroom teacher.

What a summer that was,
being hung out to dry by a
school board that at that time
was bent on making teachers
pay for their recognition strike.
We looked forward to Jim Cald-
well’s and Kit Krieger’s visits as
beacons of sanity to guide us
through the chaos we lived in.
Local bargaining for me was
more like local bankruptcy for
teachers. When we finally had a
mediator, I remember Kit’s say-
ing, “Well, that is step one.” I
thought we were finished with
the insanity of local bargaining,
but no, Kit said now we must
galvanize the members’ re-
solve. Pick them up so we could
stand together, and we did it
too! Kit and Jim helped us
through mediation, and as Jim
would later say, we got an OK
contract with some bad lan-
guage in it. That language has
bitten us a few times but we
could not have done it without
the expertise they provided. At
different points through the

summer when Kit and/or Jim
would come to town, the board
would complain that the whole
BCTF was here, and in many
ways it was. They knew when to
joke and when to be serious.
We worked together as we for-
mulated press reports to feed
to the media. We also made car-
toons and wrote stories to in-
vigorate the membership.

Out of that experience, I
formed a strong friendship with
both men. I also attended many
summer conferences with
them, and when Kit left his post
in the BCTF Organization Sup-
port Division, we felt a huge
vacuum. He returned to his
classroom roots. Kit is a teach-
ing professional who really
cares about the craft of teach-
ing, as well as his students and
his colleagues. When he was
elected to the Executive Com-
mittee as a member-at-large, it
was to again serve a greater
good, helping unite teachers as
a union of professionals. And
when he stepped forward to
run as president, it was to serve
a united Federation. He has had
a very hands-on, talk-to-every-
body approach to the presi-
dency; he was accessible. He
guest taught in many class-
rooms and was out there
among his colleagues.

Kit has moved the B.C. Teach-
ers’ Federation into a new age.

At every turn and with every
opportunity, he has spoken up
in support of teachers. Given
the chance to speak, he has
used facts, surveys, colleague
comments, and his experiences
to explain why teaching is the
most important profession. He
shares with us our commitment
to care deeply about the stu-
dents we teach. Kit has forged
new collaborative relationships
with the people in the Ministry
of Education. For the first time,
teachers on committees have
found a voice that is being
heard. Our wisdom and dia-
logue may help make decisions
that earn us the respect we all
desire. Kit was part of a team
that broke through the endless
cycle of bad press and gutter
sniping about teachers, and for
that we owe him a great deal.
The BCTF, under his direction,
has raised the stature of teach-
ers in this province; he is a gen-
tleman who deserves our heart-
felt thanks.

Before he hangs up his man-
tle and before he returns to his
classroom, please join with me
in saluting a great teacher and
a fine president.
Al West
Fort St. John

Could ABC and
BCTF both be

wrong?
After years of teaching social

studies classes the meaning of
century, I was astounded to
read your headline, "AGM: Last
of the century" (April 1999).
You have company—last Satur-
day, a TV commentator pro-
claimed that "this running of
the world's greatest horse race
was the last of the century."
Could ABC and BCTF both be
wrong? 

Try this at your liquor store:
Take three bottles of Scotch to
the counter, and try paying for
two. When the clerk insists that
there are three bottles, count
them, "Zero, one, two."

Next year is most certainly
the 2000th, but don't expect
the 21st century to start before 
January 1, 2001.

Of course, this letter is just
hot air if there is no AGM in the
year 2000 and the 1999 AGM is,
indeed, the last of the century.
If that is the case, all those
gatherings would no longer be
Annual GMs.
Brian Ryan
Retired teacher
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1A Volcano in My Tummy:
Helping Children To Handle

Anger. Elaine Whitehouse and
Warwick Pudney. 80p. ©1996.
This book is about helping 6- to
15-year-olds handle their anger.
An accessible resource book for
teachers, parents, and all who
care for children. Grades 1–7.
LA 2323—$18.95

2 What Do You Think? A Kid’s
Guide To Dealing with Daily

Dilemmas. Linda Swartz, 184p.
©1993. This book is written to
help kids and their parents look at
issues from more than one per-
spective and to clarify their think-
ing about conflict resolution,
values, morals, getting along with
others, and discovering them-
selves. Ages 9–16. 
LA 2320—$14.95

3 Sand Fleas to Sand Dollars.
Pamela Quigg and Robert

Stoddart, 44p. ©1998. This
resource book assists adults in
helping young people to learn
about plants and animals that
inhabit the seashore. The book
outlines 14 seashore detective
activities, a data page, and beyond
the beach activities. Grades 2–5.
LA 8563—$10.95

4 Everyone Wins! Co-operative
Games and Activities.

Sambhava and Josette Luvmour.
112p. This reference guide is for
teachers, family members, and
group leaders. Each of the over
150 games and activities have
been carefully tested and
evaluated, and developmentally
graded and indexed according to
appropriate age level. 
LA 2319—$14.95

5 Adventures in Art: Art and
Craft Experiences. Susan

Milford. 160p. ©1990. Paper
crafts, print making, sculpture,
botanical and wearable art are a
few of the activity areas for these
fun art projects for the elementary
classroom. Ages 7–14. 
LA 9634—$23

6 A Student’s Guide to Physics
12. Gordon R. Gore, 344p. Rev.

©1997. A summary of core
material in the Physics 12 curricu-
lum. Includes text, investigations,
exercises, examples, chapter
review and answers. Recom-
mended by the Ministry of Educa-
tion. Grade 12. LA 4098—$16.95

Top 10 BCTF lesson aids

7 Teaching Human Rights:
Valuing Dignity, Equity and

Diversity. Produced by the BCTF
Human Rights Teacher Resource
Guide Project Team, 335p. 1995.
Resource guide that provides a
framework for elementary and
secondary teachers to begin and
extend an exploration with their
students of the wide range of
issues inherent in human rights
education. Uses real world
examples and case studies. Grades
K–12. LA 2550—$21

8 Career and Personal Plan-
ning. Published by the

Vancouver School Board, 197p.
©1995. Integrated with curricu-
lum and combined with work
experience, this resource provides
a guide for developing programs
for all intermediate and secondary
general and students with special
needs. The three broad topics
dealt with include: self-awareness,
personal management and career
development. An extensive
resource list augments the text.
Grades 6–12. LA 9532—$21.95

9 The Food Dudes. Produced by
the Boundary Health Unit,

80p. This nutrition education
package contains lesson plans for
a short unit in which children
classify the foods they eat, conduct
science experiments with foods
and explore new foods from
around the world. The goals are to
teach children about food and
nutrition, thereby encouraging
them to eat their lunches and to
try new foods, to promote healthy
food choices, and to encourage
parental involvement. Grades 3–7. 
LA 9532—$21.95

10 Salmon Alphabet Poster.
Produced by the

Department of Fisheries and
Oceans Canada, 48 cm x 80 cm
colour poster ©1992. This full
size, full colour poster provides a
salmon-related drawing and word
for every letter of the alphabet.
K–7. S 60—$10
For a complete listing of over 900
BCTF Lesson Aids, consult the
catalogue in your school library or
the Lesson Aids online catalogue,
www.bctf.bc.ca/LessonAids

To order any of the above lesson
aids, enclose a cheque payable to
the BCTF or authorized purchase
order to BCTF Lesson Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V5Z 4P2. GST and
postage/handling are included in
the prices. Orders are sent by
return mail.

70 years…
“To date, the Federation

membership actually paid up to
June 30, 1929, is 1615; a num-
ber less than last year, and by
no means a record for the Fed-
eration.” 

– The B.C. Teacher, May 1929

50 years…
“No one here brags about
Vancouver weather now, what
with 18 inches of snow that
hasn’t melted off in five weeks,
and a power shortage because
everything is frozen. It is like a
wartime dim-out now with
half street lighting, no store
window lights and possible
industrial shut down soon. We
need rain very badly.”

The B.C. Teacher, April 1949

30 years…
“How quaint it now seems,

for example, to discover that a
group of British Columbia
teachers found it necessary in

January of 1919 to pass a reso-
lution urging the provincial au-
thorities to insist that no class-
room in the province have more
than 40 pupils!”

The B.C. Teacher, May/June 1969

10 years…
“Stress…flourescent light-

ing…PCB storage…fumes from
glued-down carpets…photo-
copier chemicals…lead in the
water of drinking
fountains…inks, paints, thin-
ners, and fixatives in art
labs…excessive noise in music
rooms and automotive and
woodwork shops…

“All are occupational health
and safety hazards for teachers
and students.

“Our research on such issues
is just beginning. Are you af-
fected by one or more of these
conditions? Can you tell a
teacher story about a haz-
ardous work environment?
How can we ensure that schools
are safe?”

Teacher, February/March 1989

LOOKINGBACK
What’s New 
on the Web

www.bctf.bc.ca
Teachers On 
Call Meetings
www.bctf.bc.ca/cs/forms/TOC/
MeetingForm.html
www.bctf.bc.ca/Career/toc/
MeetingCalendar.html

The Teachers On Call Web
page (www.bctf.bc.ca/Career/
toc/) has a new section for
TOC meetings. Staff reps for
teachers on call are invited to
post meeting notices on the
BCTF Web site, and the data is
entered into the Teachers On
Call Meeting Calendar. The
calendar sorts the meetings by
school district, and then
chronologically within each
district.

Class-Size 
Research Report
www.bctf.bc.ca/Research
Reports/99wlc03/

The newest BCTF Research
Report, Average Elementary
Class Size,  1995–96 to
1998–99, summarizes
elementary (K–7) class size by
district as of September 30 for
the school years 1995–96 to
1998–99.

Provincial 
Collective Agreement
www.bctf.bc.ca/bargain/
agreement/frames.html

The 1998–2001 Provincial
Collective Agreement Provi-
sions (Provincial Consolida-
tion) document is accessible
from our Bargaining home
page.

Videotapes Online
www.bctf.bc.ca/cgi/
videoDB.exe

BCTF Information Services’
videotape collection is
available for members who
may borrow resources for
professional or classroom use.
The videos cover a broad
range of educational, social
justice, and labour topics, and
the Web database has been
recently updated to include
titles added this school year.

– Diana Broome

that could be used to apply for
CAPP work experience.
Student Reflections:

“My goal was to look at my
future and learn how to
become stronger-willed as a
member of the new generation
of women.” (Grade 9)

“I really enjoyed the con-
ference and came back with
more knowledge, awareness,
and spirit towards being a
woman.” (Grade 10)

“Hopefully, there is another
conference. It opened my eyes
and showed me many different
things on life.” (Grade 10)

We need aware, astute, and
informed people who will seek
opportunities, encourage
equity, and head into the
millennium with passion and
enthusiasm. The “Teen
Women Conference” was a
step in that direction.

Catherine Brown is a member
of the Delta Human Rights
Committee of the Delta School
District.

Delta teen
women’s

conference
by Catherine Brown

Ayear ago, the Delta
Human Rights Com-
mittee began planning
and preparing a

forum for young women to
examine and explore various
issues. On Friday, March 5,
1999, 100 participants
attended our first “Teen
Women Conference.”

Several astute observations
about young women’s choices
motivated the year-long plan-
ning. A realization emerged
that teen women who had
made wise decisions as girls at
the elementary and junior
secondary levels, were closing
doors on options in math,
science, and non-traditional
careers as they moved through
senior secondary school.

A particularly tragic event
affected the committee’s
planning: the untimely death
of Vancouver Island teen,
Reena Virk. Close examination
of the issues behind the
tragedy provided focus for
developing conference
objectives.

Additional impetus for
developing objectives resulted
from examining other forums
and determining that within
our district, we had a vast
array of resources to draw
upon to host our own confer-
ence. We could design and
provide workshops and pre-
sentations that would reflect
the needs and interests of
Delta teen women.

The day-long forum featured
workshops and presentations
that explored career options,
personal finances, the dyna-
mics of healthy relationships,
self-esteem, and goal setting.
TROO (Total Respect of
Others), a group of young
people from the Ministry of the
Attorney General, presented
an interactive workshop that
examined the impact of
discrimination in its many
forms. Keynote speaker Carrie
Flemmer, a Delta secondary
grad and member of the first
Canadian Women’s Olympic
softball team, set the tone for
the day: passion and enthusi-
asm. The participants, from
Grades 9–12, who had applied
through their school contact
teacher, received certificates

UNICEF and
Education

The UNICEF theme for
1999 is “A Child’s
Right to Education.”
UNICEF British

Columbia needs volunteers
who have a passion for
education and global issues.
Volunteer opportunities are
available throughout British
Columbia.

As an educator, you have
skills and abilities that closely
match the needs of UNICEF’s
Youth and Education for
Development programs.

Youth volunteers support
the small orange box program
in elementary schools and
encourage global awareness
and fundraising in secondary

schools. We need your help to
reach our goal of 75% school
participation throughout the
province.

Education for Development
volunteers work to inform the
public about development-
related issues. UNICEF has a
wealth of relevant curriculum
materials designed by
Canadian teachers. We need
you to promote these
resources within the teaching
community and share the
knowledge with students.

Monthly volunteer informa-
tion meetings are held in
Vancouver and Victoria. All
volunteer inquiries are wel-
come and should be directed
to Paula Taylor, (604) 874-
3666 or 1-800-381-4343. We
look forward to your call.

Learning
resources short
while surplus 
sits in budgets

More than $12 million was
sitting unexpended in school
district trust accounts for
learning resources at the end
of June 1998. At the same
time, many teachers were
being told that there was no
money for resources.

Another $23.5 million was
added to district learning
resources budgets for the
1998–99 school year. Together
these add up to more than
$35.6 million available to
spend on learning resources
during the current school year.

Learning resource funds are
targeted, and can be spent
only on print and non-print
materials, software, and
computer hardware (up to
20% of the total).

Districts with large amounts
sitting unused at June 30,
1998, include Vancouver
($1,154,438), Central Okana-
gan ($894,129), Prince George
($829,347), and Coquitlam
($778,080).

Experience with giving
teachers access to learning
resources varies from district
to district. Some get most of
these funds into the hands of
students and teachers to get
on with teaching and learning.
Others seem always to be
saving for some “future
needs”—and deprive students
of the learning resources they
need on an immediate basis.

– Larry Kuehn

“Respecting Diversity”
STAAR (Students Taking
Action Against Racism)

Conference

Sept. 30–Oct. 3, 1999

Hosted by Kamloops
Thompson SD #73—available

to any students in Grades
8–12, teachers, and other

interested individuals. Cost is
$70 per person. For more

information contact, 
Dr. Chiara Anselmo, c/o Kay
Bingham Elementary School,

(250) 376-5586 or 
F: (250) 376-6173

http://www.bctf.bc.ca/LessonAids
http://www.bctf.bc.ca/bargain/agreement/frames.html
http://www.bctf.bc.ca
http://www.bctf.bc.ca/cs/forms/TOC/MeetingForm.html
http://www.bctf.bc.ca/Career/toc/MeetingCalendar.html
http://(www.bctf.bc.ca/Career/toc/
http://www.bctf.bc.ca/ResearchReports/99wlc03/
http://www.bctf.bc.ca/cgi/videoDB.exe
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ment took place in follow-up
activities that built an appreci-
ation of other cultures. A
simple overview of the
countries studied extended the
students’ knowledge of
geographical location, climate,
population, and different types
of government. Math and
science learning took place in
measuring ingredients and
following the cooking process.
Finally, personal planning
goals were achieved. Partici-
pants improved their organi-
zational and interpersonal
skills. They developed a
positive self-esteem as they
learned to respect one
anothers’ differences.

When the time came to
document the cooking project,
we invited Prussin and
McGregor to our school. With
their teacher, they completed a

“rough shoot,” setting up
lights, cameras, sound, and
filming the action. This
experience prepared everyone
for the final shoot. Parents
gave their permission to film,
and the ESL class eagerly
brought their clean aprons for
the final shoot. It was con-
ducted independently by the
secondary school students a
month after the practice. The
theme of the video shoot was
an Italian experience, com-
plete with live ethnic music
and a parent’s pasta-eating
demonstration. Four hours of
recorded video went back with
the students. After about 50
hours of editing and post-
production with McGregor,
Prussin, Scott, and me at the
secondary school video studio,
a seven-minute film had been
created.

“It was their first live shoot.
They had to deal with a real
client, which meant being
responsible for delivering a
final product,” says Scott. 

In completing the full
gamut, from pre-production to
final product, the students met
curricular goals, and for their
efforts, they both earned
bonus credits.

As they were applying the
final sound track on the
computerized video editing
monitor, Prussin and
McGregor echoed, “It’s been a
good experience.”

On viewing the final pro-
duct, the ESL class concurred.

Verena Foxx is an ESL support
teacher, David Livingstone
Elementary School, Vancouver,
and a member of the Teacher
Newsmagazine Advisory
Board.

LANGUAGE from page 1

David Livingstone Elementary School multicultural cooking class partnered with 
Kitsilano Secondary School students who produced a seven-minute video featuring a

cooking and eating experience complete with ethnic music and demonstrations.

The Canadian Association of
Labour Media (CALM)
announced the winners of

their 1998 awards in Toronto
April 30, 1999. Karen Steel, of
the BCTF Graphics

Best poster of 1998
Department, won the award
for best poster for her
charming folk art illustration
on the Federation’s 1998 wall
calendar. The judge, a graphic
design professor from Ryerson
College, was effusive in his
praise for the design and the
way it supported the simplicity
of our slogan, “Because we
think the world of our
children.” This winning image
has been replicated on our
bookmarks, T-shirts, and book
bags. Congratulations Karen! 

The Surrey Teachers’
Association Bulletin won the
award for best written
publication over 1,000
circulation. 

Congratulations to Louise
McMaster, editor of the Surrey
publication.

National 
Aboriginal Day

Debbie Jeffrey and Frank Connibear, co-chairs of the
Task Force on First Nations Education present the 

task force report at the 1999 AGM.
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by Debbie Jeffrey

June 21, National Abori-
ginal Day, provides a
unique and wonderful
opportunity for schools to

recognize and celebrate
Aboriginal people and their
communities across the
country. There is great diver-
sity among Aboriginal peoples
across the country, with
several distinct languages and
cultural traditions. The
cultures of Aboriginal peoples
remain strong despite the
history of discriminatory and
oppressive government
policies and legislation. With
the new millennium approach-
ing, it is time for Canadians to
recognize and respect the
original inhabitants of this
country. Without Aboriginal

National Aboriginal
Day, first celebrated

in 1996, is about
sharing and

celebrating people
integral to the social

fabric of Canada.
people, Canada would not
exist as it does today.

National Aboriginal Day,
first celebrated in 1996, is
about sharing and celebrating
people integral to the social
fabric of Canada. It is about
forming new relationships.
The Report of the Royal
Commission on Aboriginal
Peoples recommends four
principles to forming a re-
newed relationship between
Aboriginal people and Canada:
Mutual Recognition, Mutual
Respect, Sharing, and Mutual
Responsibility. Accepting and
acting upon these principles
will bring about significant
change and new partnerships
that will contribute to a far
richer Canadian society as a
whole. Canadians can reflect
on and act on these principles
on National Aboriginal Day to
begin to form new partner-
ships and understanding
between Aboriginal people
and Canadians across the
country.

The history of Aboriginal
people has been one of
survival. Aboriginal leaders

have consistently demanded
positive change for their
people and communities. We
are now embarking on change
in British Columbia through
the B.C. Treaty Process, which
will redefine new relationships
with First Nations people and
the province and Canada.
Canadians need to be

Canada is a rich
country made richer

by all those who
inhabit it.

informed of these changes,
which will contribute to a new
and positive relationship.

Addressing the needs of
First Nations learners
continues to be a priority for
the Ministry of Education and
some school districts. The
BCTF Task Force on First
Nations Education is recom-
mending changes to the public
school system to increase
success for First Nations
learners. The task force
strongly urges the public
school system to address the
needs of First Nations
learners. Respectful inclusion
of the culture and history of
First Nations people into
public schools will go far in
creating new relationships and
begin to restore what is
currently excluded in Canada’s
history books.

Canada’s foundation is
based on Aboriginal people.
Since time immemorial, First
Nations people have occupied
their traditional territories,
and they have a profound
understanding of all that exists
within those territories. This
knowledge could greatly
benefit Canadians as a whole.
Celebration of National
Aboriginal Day provides an
opportunity to have dialogue
and build new bridges of
understanding on respect,
recognition, sharing, and
responsibility. Canada is a rich
country made richer by all
those who inhabit it.

Debbie Jeffrey is First nations
education consultant with
Prince Rupert SD #52 and co-
chair of the BCTF’s Task Force
on First Nations Education.
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Harassment vs.
negative

behaviour:
What’s the
difference?

by Garry Litke

The language of the
collective agreement
gives BCTF members
the right to a work-

place free from harassment or
sexual harassment. It is the
employer’s responsibility to
provide that security.

As of January 1999, 61
harassment complaints have
been lodged since the negotia-
tion of this language. Harass-
ment was found to have
occurred in only 21 of those
instances. Where harassment
was found, the respondents
were other members (eight
cases), administrators (six
cases), parents (three cases),
students (two cases) and other
union employees (two cases).

Why do only one-third of the
complaints result in findings of
harassment?

There are a number of
reasons, including concerns
about the qualifications of the
investigator.

But some harassment com-
plaints are filed by teachers
who misunderstand the nature
of harassment and the serious
intent of the language. While
all harassment is negative
behaviour, not all negative
behaviour is harassment.

Take the following quiz to
see if you understand the
difference between workplace
conflict and harassment. 

Is this harassment?
Read the following

scenarios, and after studying
the harassment language in
the collective agreement, try
to determine whether harass-
ment has or has not taken
place.

1. Mr. Perry Noid arrives at
work to find a notice of inves-
tigation in his mailbox. It
alleges that he used inappro-
priate language in the class-
room, and it is signed by the
administrative officer, S.
Holmes. This is the third
investigation in a month. Mr.
Noid charges Mr. Holmes with
harassment. 

YES  ❒ NO  ❒
2. May B. Ethical employs

an “unconventional” teaching
style that is sometimes the
subject of staffroom com-
ments. When a male colleague
complains to her for the third
time about the noise level in
her classroom, a heated
discussion ensues that leaves
her feeling angry and embar-
rassed. The next day, she
charges him with harassment.

YES  ❒ NO  ❒
3. Sam Speaker is a staff

representative who is called
into the AO’s office during his
preparation period. The door
is closed, and within minutes,
teachers in the outer office
hear shouting, with words like
“uncooperative attitude,”
“troublemaker,” and “damned
grievances” being used by the
administrative officer. Sam
tells colleagues that this is not
the first time this has hap-
pened. The next day, the AO
walks into the staff room and
announces with a big smile
that since Sam has been
recently transferred to the
staff, he is up for a cycle of

evaluation. Sam files an
harassment complaint.

YES  ❒ NO  ❒
4. Mr. Ray Placer is a

teacher on call who has been
in the district for three years
and has applied for vacancies
whenever he is qualified.
Recently, he applied again and
was not short listed. He feels
“demeaned, belittled, and
humiliated” (words from the
definition of harassment in the
collective agreement), so he
charges the personnel director
with harassment.

YES  ❒ NO  ❒
5. Ms. I. Victim is beginning

to feel uncomfortable about
entering the teachers’ work-
room, because a male
colleague seems to “find” her
there. He makes comments
about her body and dress, and
often calls her “Darlin’” or
“Honey.” She has asked him to
stop, and he has replied,
“Anything for you,” but the
behaviour hasn’t stopped. She
goes to see the AO to file a
harassment complaint. The
next day, she receives a letter
from her colleague saying he
intends to charge her with a
violation of the BCTF Code of
Ethics.

YES  ❒ NO  ❒

Suggested answers to
harassment quiz

1. This is not necessarily
harassment. Although admin-
istrators may, in some in-
stances, screen complaints to
avoid trivializing the process,
in most instances they are
required to investigate and
must follow the rules of notice
and due process.

2. This may not be harass-
ment if the criticism is
directed to Ms. Ethical in
private on a one-to-one basis.
The other staff members who
have been inappropriately
critical of her should be aware
of Clause 5 of the BCTF Code
of Ethics.

3. These facts should
generate a grievance alleging
discrimination for union
activities. It may even be a
violation of the Labor Code.
The staff rep is not functioning
as an employee in this meet-
ing, but as a union rep, and as
such is equal to the AO. The
behaviour involves more than
a workplace disagreement.
Everyone has the right to be
treated with respect, and it is
inappropriate for anyone to
use the authority of his/her
position to try to intimidate
anyone else.

4. If there is reason to
believe that Placer has been
discriminated against, there
may be cause for a grievance,
but this is probably not
harassment. In many districts,
there is considerable competi-
tion for vacancies, and when
applicants do not get short
listed, they may take it
personally. But it is difficult to
assert that the action of a
personnel administrator in
making these decisions is
intended to belittle a particu-
lar individual. 

5. Harassment. There is
zero tolerance for such behav-
iour in the workplace, and it
must stop! That is why it is so
important that we maintain
the integrity of the harassment
language and resist using it as
a weapon in workplace
conflict. Harassment com-
plaints must be taken
seriously so that a serious
problem can be dealt with.

(In this scenario, the respon-
dant’s threat to file an ethics
complaint is a red herring.
Although Step 1 of the harass-
ment process encourages face-
to-face resolution if the parties
are comfortable with that
approach, it is not mandatory.
A complaint may be filed
directly with the superinten-
dent.)

All harassment is negative
behaviour, but not all negative
behaviour is harassment.

The definition of harassment
and the process for you to
follow is in your local collec-
tive agreement. Contact your
staff representative or your
local union office for copies of
the language.

Garry Litke is an assistant
director in the BCTF’s
Bargaining Division.

PD Days not 
for school

accreditation
by Mike Lombardi

Delegates to the 1998
BCTF Annual Gener-
al Meeting adopted a
policy position

regarding the use of non-
instructional days. The policy
(30.A.19) states, “That the
member, as an autonomous
professional, determines, in
concert with BCTF colleagues
and the local union, the
content of ProD activities
scheduled for non-instruction-

Professional
development days
represent a hard-
won recognition of

our needs and
responsibilities…

al days, and further, that they
not be used for accreditation
or extra-curricular activities
such as sports tournaments.”

Professional development
days represent a hard-won
recognition of our needs and
responsibilities as professional
teachers. For many years, the
BCTF made representations to
our employers and the Minis-
try of Education to recognize
the importance of teachers’
having the time and resources
necessary to engage in pro-
fessional development. 

The use of professional days
for activities such as school
accreditation seriously under-
mines our statements about
the need for time for teacher
professional development. At a
time when professional days
are under attack, we need all
members of the profession to
demonstrate that the PD days
are essential to the mainten-
ance and improvement of our
professional practice.

The BCTF recognizes that
school accreditation continues
to be a major concern for the
teachers of B.C. The Federa-
tion believes that the existing
school-accreditation process is
onerous, ineffective, and a
significant waste of time,
energy, and resources. Many
teachers view accreditation as
an exercise in which school
staffs participate merely to
satisfy statutory requirements.
There is very little teacher
ownership and commitment to
the process or outcomes.

The Federation is develop-
ing a school self-evaluation

process as an alternative to
the accreditation process. The
proposed process will promote
ongoing school growth and
development through goal
setting, action planning,
implementation, and
communications. The proposal
will be considered by the
Executive Committee and the
Representative Assembly in
May 1999. 

In response to teachers’
concerns about school
accreditation and the lack of
non-instructional time for
curriculum/program change,
the BCTF has asked the Minis-
try of Education to provide
three non-instructional days
within each school year: two
for school self-assessment/
accreditation and one
curriculum implementation. 

The Federation recognizes
that using PD days for accredi-
tation is largely attributable to
lack of release time for accre-
ditation and to well meaning
members who find themselves
in this situation believing they
are being practical by using
the days for accreditation. In
terms of the broader picture,
however, the practice is not
going to benefit teachers or
students, and it could lead to
the deterioration of our capa-
city to work as professional
teachers and maintain quality
services for our students. 

In accordance with BCTF
policy, it is strongly recom-
mended that school staffs not
use PD Days for accreditation
activities. The PD Days, added
to the school calendar in 1972,
are our days for professional
development. The BCTF has
lobbied for years for additional
non-instructional days for
accreditation work. We will
never convince government to
give us the time if members
continue to use PD days for
accreditation.

School staffs are encouraged
to consider the following ideas
when planning for
accreditation:
• Use the the annual Imple-

mentation Planning Day for
accreditation activities.

• Use school-based accredita-
tion trust funds to purchase
release time for members of
the internal team to carry
out tasks

• Don’t make the process
more difficult, more ambi-
tious, than it already is.

• Make sure that all the
money earmarked for your
school’s accreditation is
used for that purpose and
that the school staff decides
how it will be spent.

• Don’t agree to deal with
additional accreditation
topics unless required by a
motion of your school
board. Additional elements
are encouraged by the
ministry but not required
by the ministry. 

• Focus on the goal-setting.
Reflection and goal-setting
as a school staff is useful.
Do not spend an inordinate
amount of time on evidence
gathering (boxes and boxes
of evidence are not
required).

Don’t use your PD days for
accreditation! Last year, the
BCTF succeeded in getting an
all education-partner-groups
recommendation to the
Ministry of Education for an
additional non-instructional
day for accreditation each
year. The ministry did not
implement the recommenda-

tion; instead it made policy
changes allowing the use of
the Implementation Planning
Day for accreditation activi-
ties. The Federation continues
to advocate for additional non-
instructional days for
accreditation. It is clear that
we will not get the days while
teachers continue to use PD
days for accreditation. 

Mike Lombardi is the director
of the BCTF’s Professional
Development Division.

Nanaimo TOC
Conference

by Andrea Berkey

On April 23 and 24,
1999, the BCTF and
the Nanaimo District
Teachers’ Association

presented a conference called
“Thriving as a Teacher on Call
on Vancouver Island.” Thirty-
five TOCs attended. This first
TOC conference on the Island
was well attended, and we
hope there will be even more
participation next year. 

On Friday evening, David
Chudnovsky, BCTF president-
elect, said in his welcome that
he was proud his first official
engagement was at a TOC
conference because TOCs are
the most disadvantaged of our
members. He outlined the
publications and services
available from the BCTF that
are pertinent to TOCs, and he
provided bargaining history
around TOC language in the
collective agreement.

Frank Burden and three
local TOCs gave tips and
observations from the per-
spective of new and long-
standing TOCs.

Workshops offered on Sat-
urday were Contract Aware-
ness, Violence Prevention,
Classroom Management and
Discipline, Polishing your
Résumé and Interview Skills,
and Communications: Building
Rapport with Students and
Staff. The speakers presenting
were well informed and help-
ful, answering some of our
tougher questions. 

This conference was very
important, because TOCs are
seldom able to attend confer-
ences and workshops. It was a
good way for TOCs to come
together to learn and to talk to
TOCs from other districts.
Coming together in this way,
has made me feel less isolated
and more empowered. I now
know that I can access infor-
mation from my district and
others through the TOCs I met,
and I know that there are
people out there who under-
stand some of the problems I
have as well as some of the
insecurities. 

This conference was defin-
itely worth while. Thank you,
Brenda Stewart and Brenda
Bird, for setting it up. It was a
job well done.

Andrea Berkey is a TOC in the
Nanaimo-Ladysmith District.

“I highly recommend any
local to consider hosting such
a worthwhile conference, and
I urge any TOC to attend such
an enlightening and suppor-
tive gathering. I offer my
sincerest thanks to those
involved at the NDTA and the
BCTF for the thought and care
that went into the planning of
this event.” – Sonia van Hell
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Art education fair
by Brian Gleckman 

As educators, one of the
challenges we face
most often is
relevance. How do we

ensure that what we teach is
relevant to the students and
communities we serve? As
schools focus increasingly on
the tangible and quantifiable
application of student
learning, art teachers at the
secondary level are too often
regarded as facilitators of a
subject that has more to do
with leisure and vocational
pursuits than real-world
opportunities and professional
challenges. To an extent, this
perception may be due to a
lack of knowledge and
awareness of the many post-
secondary art educational
(and professional) opportuni-
ties that exist in B.C.

In October 1998, I began to
organize an event that would
bring post-secondary institu-
tions together with students
and teachers interested in art
education and training beyond
secondary school. Similar to
general post-secondary
information fairs that many
schools hold, this event would
be exclusively on the visual
arts.

I contacted my Coquitlam
School District colleagues to
determine their level of
interest; would they and their
students be interested in
attending such an event?
Absolutely! Immediately
thereafter I began inviting
post-secondary institutions
from around the province to
participate in this, a B.C. post-
secondary-art-education fair.
School representatives and
visual arts faculty members
were quite positive, even
enthusiastic. Arranging dates,
facilities, and hospitality for
the event was time-consum-
ing, but the planning and co-
ordination ran smoothly.

As the list of participating
institutions solidified, I
decided to invite neighbouring
school districts to attend.
Within two weeks, Burnaby,
Maple Ridge, Surrey, and

do art a more real possibility.”
Students, too, found the day

useful. Amy Mistal, a student
at Pinetree Secondary School,
said that talking with people
who actually teach at some of
the post-secondary schools
made those programs more
interesting than mere
pamphlets could. “Having
them there made you want to
actually find out more about
those schools,” Mistal said,
“where before, you might not
even know about or consider
that school.” Andrea Fung,
another student at Pinetree,
said the event was especially
worthwhile because the
information made available at
the fair focussed on art. “It
wasn’t like other post-
secondary information ses-
sions, where they just give
general information about the
school rather than specific
information about art
programs. I found it really
interesting.”

The response from post-
secondary and secondary
participants was overwhelm-
ingly positive. Virtually all saw
the event as highly worth-
while, and all stated they
would participate in or attend
such an event again. Holding
the event in November worked
well for everyone.

By all accounts, the fair was
a success, achieving the goal
of bringing post-secondary
institutions and secondary-
school students and teachers
together to talk about and
promote visual arts education
and explore options and
opportunities in art education.
Most important, though, the
fair demonstrated to and for
art students and teachers that
art education in secondary
schools is indeed relevant.

Brian Gleckman teaches at
Pinetree Secondary School,
Coquitlam.

Vancouver school districts had
committed to bringing
students.

On November 25, 1998, 23
post-secondary schools, repre-
sented by nearly 50 visual-arts
faculty and programming staff
from around B.C., gathered at
Pinetree Secondary School, in
Coquitlam, for the first B.C.
Post-Secondary Art Education
Fair. 

Secondary students and
teachers learned about
education and training
opportunities in graphics,
display, animation, fine arts,
photography, printing,
publishing, interior design,
jewellery design, film and
video, arts and crafts instruc-
tion, fashion and textile
design, illustration and indus-
trial design, and electronic
design (computer and digital
graphics, multimedia, etc.).

The attendance was much
higher than anticipated; 900
students and teachers
attended. Many agreed that
bringing educational and
training programs together

under one roof for students
and teachers to learn about
opportunities for post-
secondary art education in
B.C. was long overdue. No less
important was the opportunity
for faculty members to see
first hand the level of interest
among students and teachers
for information about art
education and training
options. 

Helen Roelofsen, a career
counsellor at Windermere
Secondary School in
Vancouver, said that the event
illustrated that art in the
schools has widespread (post-
secondary) educational and
professional relevance.
Roelofsen was particularly
enthusiastic about her
students’ being able to see
that opportunities in art are
diverse.

Coquitlam art teacher
Denise Maultsaid said, “It was
great that students were able
to see the type of art work
being produced at these
schools. It makes the idea of
going on to post secondary to

French programs
and services at the

BCTF
by Guillermo Bustos

After four years, I have
grown used to being
mistaken for some-
body working for the

B.C. College of Teachers or the
ministry’s French programs
branch. As a matter of fact,
many BCTF activists are
bemused about the role of
French Programs and Services.
Is it the francophone local?
The provincial Immersion and
program francophone
specialists’ association?

French Programs and
Services was created six years
ago, first through funding from
the federal government and for
the last three years, completely
funded by members. Its
purpose is to provide support
in French to all teachers for
whom French is their first or
working language (FFWL).
Because it serves many
purposes, we started calling it
the Bureau of French
Programs and Services.

Why do FFWL members
need services in French? B.C.
is not a bilingual province, and
the BCTF is not a bilingual
organization! First, it is a
question of enfranchising our
members. We have many
teachers in immersion and
francophone programs that
come from eastern Canada and
have difficulty working in
English. As a consequence,
they tend to avoid BCTF
activities and miss valuable
information and support. By
our providing services in
French, FFWL members’
participation in BCTF activities
has grown tremendously.
Second, BCTF has long been
an advocate for the provision
of education in both official
languages. 

What does 
the bureau do? 

It keeps members informed.
A French newsletter, Le Coin
français, is mailed to all
schools where immersion or
program francophone is
offered. The newsletter up-
dates teachers on develop-
ments in French education, on
PD opportunities, and on
resources. In addition to the
newsletter, the bureau’s Web
page, a component of BCTF
Online, posts publications and
information in French: a list-
serv, bctf-enfrancais. All
partners in French education
can access this information.

The bureau also helps
prospective teachers of French
programs or teachers with
restricted certificates. The
bureau provides an informa-
tion kit to teachers requesting
information on how to become
a teacher in B.C. That infor-
mation is also posted on the
Web. Teachers with restricted
certificates are advised on
ways to have the restrictions
removed. Furthermore, the
bureau provides advice/
advocacy for teachers in
dealing with the College of
Teachers and local presidents.

Regarding PD, the bureau
provides the following work-
shops in French: Educational
Uses of theInternet, How to
Manage Stress, Dealing With
Conflict, How To Motivate
Students to Speak French in
the Classroom, and Classroom
Management and Discipline.

Health and safetyVoice hygiene
and maintenance
• Don’t clear your throat or
cough habitually.
Instead, yawn to relax your
throat. Swallow slowly, drink
some water. Hum. Concentrate
on vocal resonance sensations.
• Don’t yell, cheer, or scream
habitually.
Instead, use non-vocal sounds
to attract attention—clap,
whistle, ring a bell, blow a
horn. Find non-vocal ways to
discipline children.
• Avoid prolonged talking
over long distances and
outside.
Instead, move closer. Learn
good vocal projection
techniques.
• Avoid talking in noisy
situations—over loud music,
over office equipment, over
noisy classrooms, in public
places, in cars, on buses, in
airplanes.
Instead, reduce background
noise in your daily environ-

ment. Always face persons
with whom you are speaking.
Position yourself close to your
listeners. Find non-vocal ways
to elicit attention. Wait until
students/audience are quiet
and attentive before talking.
• Don’t try to address large
audiences without proper
amplification.
Instead, use a microphone for
public speaking. Learn proper
microphone technique. Use a
megaphone for sports
supervision.
• Don’t sing or use your
speaking voice beyond your
comfortable range.
Instead, know your physical
limits for pitch and loudness.
Rest your voice when it feels
tired or strained.
• Don’t overuse your voice.
Instead, say a sentence instead
of a paragraph, say a word
instead of a sentence, use a
signal instead of a word.

• Don’t speak extensively
during strenuous exercise.
Instead, wait until your
breathing system can accom-
modate optimal voice
production.
• Avoid acid scorch from
above your vocal chords by
staying away from foods and
drinks, that contain high
levels of acid or spice. Citrus
juices, tomato juice, vinegar,
barbecue sauces, and chili are
particularly bad.
Instead, substitute blander,
less acidic, and less spiced
beverages and foods, such as
apple juice.
• Avoid lots of dairy products
as these produce phlegm and
stimulate coughing and throat
clearing.
Instead, use non-dairy
alternatives when possible.
• Avoid acid scorch from
below your vocal cords by
keeping acid reflux and
heartburn under control.

Instead, don’t lie down until
45 minutes have passed since
last eating or drinking. Avoid
bending over or doing physical
activities sooner than 45
minutes since eating or
drinking. Take antacids when
needed. Lift the head of your
bed four to six inches. Avoid
acidic and spicy foods. Avoid
excess caffeine and chocolate.
Avoid carbonated beverages.
• Avoid inhaling very cold
air.
Instead, use a muffler or scarf
to warm the air before you
breathe it.
• Avoid breathing through
the mouth, especially at night
and outside.
Instead, try to breathe through
your nose.
• Do not ignore upper
respiratory infections and
signs of acid reflux or
allergies.
Instead, see a physician and
treat these quickly.

– George Taylor
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Pending BCTF budget deci-
sions and ministry funding, in
1999–2000, the bureau could
offer the following workshops:
Strategies To Work with Stu-
dents with Learning Difficulties
in French (recently piloted in
Terrace and Prince Rupert),
Approaches To Facilitate Your
Teaching of French (piloted in
Castlegar in February), Deal-
ing with Difficult
Issues/Dealing with
Harassment, and Bullying
Prevention. As are all BCTF
workshops, the French work-
shops are provided free of
charge to schools requesting
them. 

Many teachers have had a
chance to access portions of
the French workshops at the
Beginning Teachers’ Confer-
ence or at APPIPC, ACPI/CAIT,
or BCATML conferences.
Providing support for begin-
ning teachers and to language
PSAs is another of the bureau’s
responsibilities.

The bureau also supports
teachers working in isolated
areas. One of the challenges
facing those teachers is help-
ing students with learning
difficulties. More often than
not, districts transfer the
children to the English pro-
grams rather than provide
learning assistance in French.
A new listserv, bctf-ortho
allows teachers to reach a
team of French LA teachers.
The bureau supports English-
language intermediate
teachers, through the listserv
bctf-fsl, who teach basic
French.

Following the BCTF defence
of public education, the bureau
works closely with all partners
in French education, co-
ordinating efforts to promote
and protect French educa-
tional programs. 

Translation is another of the
bureau’s responsibilities. Many
BCTF documents are now
routinely translated into
French and mailed to the staff
reps in Francophone Educa-
tion Authority schools. The
documents are also available
via the Web page to all
teachers working in French.
Other documents are trans-
lated from French into English
for action/consideration by
BCTF leadership. 

Last but not least, the
bureau supports the work of
ADEF, the francophone
teachers’ association. Starting
with a workgroup and an ad-
hoc committee, the bureau
was instrumental in the work
done by the interim executive
of the new local, the
negotiation of ADEF’s first
collective agreement, and the
creation of the local, whose
charter was granted in the fall
of 1998. Today, the bureau is
responsible for supporting the
PD and communications needs
of the local. As of July 1999,
ADEF will include FEA
teachers through the province. 

As you can see, the two
people working in French
Programs and Services have to
wear many hats—but, as we
say in French, c’est la vie!

Guillermo Bustos is the co-
ordinator of French programs
and services, BCTF’s Profes-
sional Development Division.

Critical Incident
Teams of the

Lower Mainland
by Dr. Scott Lawrance

Members of the Con-
sortium of Critical
Incident Teams of
the Lower Main-

land read the recent article on
crisis response (“Summary of
a counselling LSA discussion,”
Nov./Dec. ’98 Teacher) with
great interest. The consortium
is composed of critical-
incident team members from
13 school districts, representa-
tives of which meet regularly
to network, exchange ideas,
and plan professional growth
opportunities for teacher and
administrator colleagues.

We wish to share the
current and evolving view of
school critical incident that
underlies the practice within
the majority of Lower Main-
land districts, acknowledging
that each school district and
indeed, each school in the
province, has unique needs
and resources. It is necessary
to clarify the role of district
teams in responding to crisis
since this is sometimes mis-
understood. For example, the
article focussed primarily on
the phenomenon of sudden
death in a school community.
From the viewpoint of critical
incident response, the sudden
death of a member of a school
community may or may not
constitute a crisis, and may or
may not necessitate the
involvement of personnel from
a district team.

…the most
appropriate support

for a person
suffering loss, be it
traumatic or not, is
one’s natural circle

of support. 
The concept of critical inci-

dent response is borrowed
from emergency service pro-
fessions in which personnel
are exposed to horrendous
sights, sounds, and smells
outside of a normal and
expected range of experiences.
Schools, fortunately, are rarely
affected by such dramatic
occurrences. Yet, given the
quality of caring that teachers
bring to our work, our
colleagues can be profoundly
affected by the sudden death
of a child or other member of
the school community. Many
factors determine whether an
event will be traumatic for any
particular individual, including
workplace morale, recent
exposure to loss, or a history
of abuse, to name just a few.

Generally speaking, as
Dionne’s article suggests, the
most appropriate support for a
person suffering loss, be it
traumatic or not, is one’s
natural circle of support. The
model that we find optimal is
two-tier—the presence of a
crisis-response team at the
school and the existence of a
critical-incident team at the
district level. Members of the
district teams are teachers,
often teacher-counsellors,
from within the district, and
they are often well known to
their colleagues in many
schools. They are not out-
siders who swoop into the
system with little or no under-

standing of the dynamics of
school structure, as can be the
case in jurisdictions that lack
district co-ordination. They
generally function not as
“counsellors,” but as consul-
tants and, when necessary,
critical-stress debriefers.

While at times, the admini-
strator makes the decision,
ideally the school team makes
the initial decision to involve
the district team. The district
teams intervene only at the
invitation of the school and
may be involved at a variety of

The consortium of
Lower Mainland
Critical Incident

Response Teams is
planning a major

conference entitled
School, Crisis, and
the Community for
December 1999…

levels, from phone consulta-
tion through to involvement of
multiple team members at the
school site. This range of
response options enables the
district team to provide the
most appropriate support.
Team leaders have the train-
ing to make accurate and
rapid assessments of school
needs and respond appropri-
ately and, with adequate
resources, ensure that there is
appropriate follow-up to an
incident. It is particularly
important for support to be
available to a school if a
particular loss has created a
crisis. Counsellors and other
support people, despite exten-
sive personal and professional
training, are not able to
function at an optimal level
when they are experiencing
their own shock, grief, or
trauma. Team members from
a number of districts within
our consortium can speak of
their dual experiences of being
both a school crisis team
member and a district team
member. They report that
when they are more person-
ally involved, despite their
training, experience, and
expertise, it is very difficult to
maintain the necessary
objectivity to manage and
respond to the crisis in all its
complexity, and they greatly
appreciate the involvement of
the district team. The district
teams can track both the
organizational and the human
needs of the school during a
crisis and provide liaison with
the broader community when
necessary. This objectivity and
multiple tasking is the great
strength of the district team
model and the cause of univer-
sal appreciation in the districts
where it is functioning.

The consortium of Lower
Mainland Critical Incident
Response Teams is planning a
major conference entitled
School, Crisis, and the Com-
munity for December 1999,
that will examine these topics
in detail and provide an
opportunity for B.C. school
crisis responders to network
and continue to clarify the
most promising practices to
support our schools in the
wake of emergencies and
crises of all types.

Scott Lawrance is team leader,
Vancouver School Board
Critical Incident Response
Team.

Teaching peace 
in a time of war

by Pat Clarke

The war in the Balkans
has once again raised
the issue of how
teachers and our

organizations teach and advo-
cate for peace in a time of war.
The conflict in Kosovo has
been characterized as a “just
war.” Many find that notion an
oxymoron. The BCTF, for its
part, has always promoted
peaceful resolution of conflict. 

We have done this on a local
level with programs and
workshops on conflict resolu-
tion and violence prevention.
Less well known is our long
standing activism on interna-
tional peace issues. During the
1980s, the Federation was a
prominent participant in the
international campaign
against nuclear weapons. The
BCTF banner, borne ahead of
a large contingent of teachers,
was a fixture of the massive
peace marches held in
Vancouver at the time. The
BCTF was a founding and
sustaining member of the
Peace Education Centre, which
worked to make peace and
conflict resolution an impor-
tant issue for educators. At the
same time, several hundred
members of the BCTF formed
the Peace Education provincial
specialist association. This is
now the Peace and Global
Education PSA. 

But advocating and working
for peace has always had a
controversial edge. In the ’80s,
when the issue centred on
nuclear disarmament, there
was contention over the
question of security and, of
course, long-standing distrust
of the “other side.” In 1990,
the Gulf War erupted, and the
Federation, driven by its
involvement in the peace
movement, took a public
position opposing the war. The
objections were swift and
loud. This, after all, was a
“just war” against a certifiable
villain. Never mind that only a
few years before, the villain

…we have a
responsibility to set
an example to a new

generation that
there are

alternatives to
violence to resolve

conflict.
had been an ally and his
chemical warfare against indi-
genous Kurds had not been an
issue worthy of our attention.
At the time he was in a war
with Iran, which, from the
western point of view, was a
good thing. The Federation’s
antiwar position ran headlong
into a public galvanized by
stories of babies in incubators
being murdered. The story
was a fabrication, and media
coverage in general was
sensationalized, but it served
its purpose, which was to
make any opposition to the
war seem inhuman, irrational,
and stupid.

The response to the BCTF’s
antiwar position on the Gulf
War was so fractious that a
lesson aid on the situation had
to be withdrawn. Feelings
regarding the war were

strongly held, and the per-
spectives elaborated in the
material became a source of
such disagreement that there
was no consensus on what
was fact and what wasn’t.
Wars do that. As the expres-
sion says, “Truth is the first
casualty of war.”

In hindsight, our stance on
the Gulf War and the publi-
cation of the lesson aid may
have been naive, but it never-
theless reflected a sincere
commitment to “teaching for
peace.” It is difficult to
separate our day-to-day work
with children and youth from
a broader public interest. We
all intuitively know that violent
resolution of schoolyard
disputes becomes a template
for adult behaviour. That is
why so many people immedi-
ately saw hypocrisy in the
American president’s response
to the Littleton Colorado
violence, saying children must
learn to resolve issues without
resorting to violence while he
was simultaneously ordering a
bombing mission in Yugo-
slavia.

The war in the Balkans is,
like the Gulf War, a contro-
versial and complex matter for
teachers trying to help young
people understand. It is so
controversial that in some
schools it has been banned as
a classroom topic. This seems
a sad surrender to the bullies
and visigoths who will not
engage in thoughtful
discussion. The problem for
teachers trying to deal with
the issues is that when it
comes to war as a current
event, the “middle ground” is
the most dangerous place to
be. For those most affected
and passionately involved,
there is no “on the other
hand.”

Our long-standing position
as a collective of teachers is,
however, quite serviceable—
teach peace and teach about
peace—teach about peacefully
resolving conflict. In the case
of the current “just” war in the
Balkans, this means teaching
about the war in a context of
peace. How could this conflict
have been avoided? If the
primary objective is peace,
how could we approach the
historic problems of the region
differently? And now that the
bombing and forced removals
have begun, how can we stop
them?

We teachers worry about
being biased or overly sub-
jective, but teaching peace is
not about who is right or
wrong—it is about solving the
problem of violent conflict.

Recently the BCTF Executive
Committee unanimously
carried resolutions calling for
an end to bombing in
Yugoslavia and an end to the
forced removal of Albanians
from Kosovo. The issue is
peace, and these motions
reflect our belief that, as
teachers, we have a primary
responsibility to set an
example to a new generation
that there are alternatives to
violence to resolve conflict.
This is a generation that, more
than any generation before it,
needs to know how to put an
end to war.

Pat Clarke is an assistant
director in the BCTF’s
Professional Development
Division.
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(From top) Participants working and pairing in a math
class; meeting with the Nepali National Teachers’

Association; and enjoying outings and touring.

by Allison Brett

Rice and beans, cold
showers, broken
toilets—those are
some of the things we

recall about our trip to Cuba.
But we remember best the
warm and loving people, the
dancing and singing, and the
sights of that beautiful
Caribbean country. In March,
22 students, three teachers,
and one secretary from three
participating schools (Prince of
Wales Secondary and Kitsilano
Secondary, in Vancouver, and
Highland Secondary, in
Comox) travelled to Cuba for
what turned out to be a two-
week trip filled with incredible
and joyous learning experi-
ences. Our trip was organized
through CoDevelopment
Canada. That non-profit
organization (associated with
CIDA) is committed to working
on projects in education and
community development
throughout Latin America. We
were fortunate to have Lee
Bensted, from CoDevelopment
Canada, as the trip’s organ-
izer, guide, and translator.

The students who signed up
for the trip all had a keen
interest in travelling and
learning about another cul-
ture. In Communist Cuba, we
witnessed a regimented school
system where 99% of the
country is literate. We ob-

students play soccer with a
torn soccer ball and use just
about anything as equipment
for playing other games). The
students who became our
friends taught us life can be
enjoyed in spite of material
limitations. We witnessed
integrity in the teachers and
workers we met at the school
and at the local tobacco
plantation. They reminded us
daily of the sense of commun-
ity and connection all Cubans
feel for one another. Dignity
and a wonderful sense of
humour shone from the Cuban
people in spite of a cruel
blockade imposed by the U.S.
government.

We left the school to relax
for two days at a hotel in
Santa Maria before going to
Havana—the last stop on our
itinerary. For two days, while
relaxing on a beautiful beach,
we began to experience a
sudden contrast to our initial
reaction to Cuba in our pre-
vious week in Pinar del Rio.
While the students acknowl-
edged the amenities of the
resort, many expressed a wish
to return to the school. They
did not care for the hot
showers and the array of food
offered at Santa Maria.
Clearly, they felt like “tourists”
and wished to be connected
again to the vitality of their
friends in Pinar del Rio.

We spent the last leg of our
journey in Havana. Cuba’s
capital continued to impress
us with its history and its
culture. Highlights include
Revolutionary Square, the
Museum of the Revolution,
The University of Havana, and
the Canadian Embassy. We
walked along the malecon
(Havana’s 8km seawall) and
explored Old Havana, where
we found great deals at the
marketplace. We were struck
by the beauty of the buildings,
marked by neo-colonial
architecture in a crumbling
state. The structures revealed
a great deal of the history of
former occupants. We became
comfortable with the presence
of the police on the streets—a
police officer is posted every
second block. We were
amused by the transportation
system in the city—a camel-
shaped 18-wheeler “bus”
carrying over 300 people. And,
sadly, we saw the charm of
Havana starting to slip by us
with western intervention and
money beginning to dominate
the tourist and other areas
with the construction of
shopping malls and five-star
hotels.

When we began to learn
about Cuba prior to leaving for
the trip, we really didn’t know
what to expect when we
arrived. For two weeks, we
experienced a gigantic learn-

For two weeks, we
experienced a

gigantic learning
curve about Cuba’s
historical, political,

and cultural
dynamics.

served an organized, produc-
tive, and inclusive way of
working. In Cuba, everyone
has a job; not one person is
without work. Women retire at
55 if they wish, and men retire
at 60. As we became familiar
with the Cuban work ethic and
value of life and work, we also
began to feel a shift in the
values we brought to Cuba.

Cubans are happy and
generous people. We all
returned home with a richer
spirit, warmed by the love of
the students and teachers we
met at Frederico Engels
Polytechnical School, located
in Pinar del Rio, in the west of
Cuba. For one week, we lived
in the school dorms, worked in
the fields with the students,
discussed globalization and
national heroes, and endured
rice, beans, oranges, and cake
at every meal! We were
surprised at how happy the
students were, even though
they live without the material
possessions we have (the

ing curve about Cuba’s histori-
cal, political, and cultural
dynamics. We did not find a
people repressed or oppres-
sed; rather we found a people
happy and productive and
completely open to making
friends with Canadians. All of
us became more aware of our

Although we have
much more than the
Cubans do in terms
of material wealth,
the Cubans seem
much better off in

many other respects.
fortunes as we made contrasts
and comparisons about the
two worlds—our western
world and that of this develop-
ing nation. Although we have
much more than the Cubans
do in terms of material wealth,
the Cubans seem much better
off in many other respects.

When we returned to
Vancouver, we did not hesitate
to share our experiences with
others. Our enthusiasm and
restored energy was felt when
we gave a slide show of our
trip at the school assembly.
The reaction of the students
was remarkable. All were
impressed by the stories each
slide revealed.

Here are some insights
about Cuba from three of the
participants:

“Travelling to a developing
country such as Cuba has
changed my life. It was an
experience I will never forget.”
– Amanda Michas

“Travelling to Cuba wasn’t
only the most fun I’ve ever had
but also the greatest eye-
opener. It made me realize
that material items aren’t the
key to happiness. Love, unity,
and some salsa dancing is all
you really need!” – Amanda
Ladas

“This trip was an amazing
experience. The people, the
society, and culture left a
forever lasting impression on
me. It made me sincerely
appreciate the abundance of
luxuries that I live with. I will
be visiting again, not only as a
tourist, but also as a friend,
and I would like to urge
anyone who is able, to do the
same.” – Yori Nakatani

We miss our friends; the
lively culture and fantastic
history that Cuba introduced
us to. Viva Cuba! Muchas
gracias for an unforgettable
time! Hasta pronto, amigos
cubanos!

For more information about this
trip and possible future trips to
Cuba as a school group, contact
Lee Bensted, at CoDevelopment
Canada (604) 708-1495. For any
further inquiries, feel free to
contact me, Allison Bret, at (604)
736-2661 and the other teacher
sponsors, Yvon Raoul, at Kitsilano
Secondary, or Neil Crouch, at
Highland Secondary, in Comox.
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VERSEASNEPAL
by Veronica Delorme

Here I sit, October 15,
1998, on top of the
world, content with
my job, listening to

classical violin by candlelight,
staring at the retreating sun,
and reflecting on my comrades
13 hours and 45 minutes from
here.

Teachers in Nepal
have little status,

low incomes, larger
classes, little

training, and few
resources.

They, too, are on top of the
world, but in a geographic
sense only. Teachers in Nepal
have little status, low incomes,
larger classes, little training,
and few resources.

“How are they doing? Are
they able to implement any of
the strategies I presented in
their classrooms. Are they
physically safe? When I think
back, I hear…

Namaste, madam, namaste!
Thus began my summer as a
Canadian co-tutor in Nepal.
For several months, anticipa-
tion had been mounting.
Leona Dolan, of the BCTF,
informed me that my applica-
tion to CTF’s Project Overseas
had been accepted and I was
on my way. After an excellent
briefing in Ottawa, an over-
night in London, and a wait in
the Delhi airport, we were in
Katmandhu. Our team of six
met with the NNTA Executive
(Nepali National Teachers’
Association), toured a bit of
the city, and dined with our
Nepali co-tutors. Over dinner, 
I learned that one eats one’s
dahl (lentils) and bat (rice)
together. The Nepalis were
concerned when I ate the rice
before the dahl had arrived.
Communication, I could see,
was going to be critical for the
summer. Two team members
were to go to Dhankuta (a five-
hour trip by plane and bus).
Two were heading to Jiri (an
eight-hour car ride) and Carol
Cyr-Rimmer and I were
heading to Pokhara (a 20-
minute flight). Pokhara was
considerably less remote than
the other two locations, having
been the tourist centre for the
Annapurna trekking circuit for
many years. Communication
centres offering telephone,
fax, and e-mail abound.
Western food was available.
One could buy Nepali,
Kashmiri, or Tibetan
souvenirs. Our hotel accom-
modations, though spartan,
were more than adequate.
There would be very little time
for TV or need for a phone. I
glimpsed the stunning moun-
tains that surround Pokhara
only five times through the
monsoon clouds over my 24-
day stay. I wished I had
brought a more sturdy
umbrella to provide shade
from the sun (up to 33 degrees
Celsius) as well as protection
from the rain.

Tall Barah Shree, the school
where training was to take
place, was a short walk past

sacred cows, water buffalo,
and sometimes horses and
donkeys. Our co-tutors and a
couple of teachers came to our
hotel to greet us. The next day,
on our arrival at the school,
four young girls presented
bouquets of flowers at the
gate. We walked into the
classroom to the opening
ceremonies. There were many
speeches and salutations, most
in Nepali. I glanced around the
room, wondering which
teachers would be partaking
in my classes and doubting
that I could meet their needs.
As people smiled back at me, I
began to relax. Over the next
few weeks, I would marvel at
their desire to learn.

We would be starting that
very afternoon. The Nepali co-
tutors, Damodar and B.
Sapkota, and I had planned
who would be instructing
which topics. Twenty teachers
of whom only three were
female, were registered in
mathematics. I would be
instructing for three hours in
the morning for the next
three-and-half weeks, includ-
ing Sundays. Carol had a
similar schedule for her
English class. Saturday is the
holy day.

I would be instructing
teachers in methods being
implemented in Canadian
mathematics classrooms. This
of course would be done
without access to photocopier,
overhead, chalk boards,
sliding white boards, manipu-
latives, etc. My big question
was How am I going to do
this? I made rough manipula-
tives out of paper and card-
board. We did paper folding
and made up co-operative
problem-solving questions. I
had to reach into my memory
for alternative ways of assess-
ing students’ learning. At the
end of the training, I drew
names out of a hat and gave
away all the supplies I had
brought with me—books,
chalk, pens, calculators,
worksheets, etc. All were
received with much respect.

Nepali schooling is based on
the British system. Students
pursue public schooling until
the end of Grade 10. Their
math curriculum is somewhat
earlier placed than B.C.’s.
After Grade 10, it is called 10
plus 2. Following that,
students go on to university.
Government exams are
administered at the end of
Grade 5, Grade 8, and Grade
10. Most of the marks are
based on those exams. As in
B.C., that places a lot of stress
on the system. Teachers are
already operating in resource-
poor schools with oversize
classes (in some elementary
classes as many as 80).

On occasion, Damodar
would stop me and ask for a
few minutes in which to speak
to the class. Sometimes a
heated debate would arise, but
eventually the questions would
cease. Damodar would say,
“They are happy now.” and I
would continue, having no
idea what had transpired. A
visit to his home in rural Nepal
was a highlight of my trip. His
family was very hospitable, the

food was delicious, the games
were fun, and the jaunt up the
mountainside was exhilara-
ting. On another Saturday, we
all went on a bus trip to see
local sites—Bindi Basini
Temple, Mahendra Gufa
Caves, Begnas Tal (a lake),
and Devi Falls. 

As part of the training, we
delivered workshops on
gender equity and AIDS
prevention. These were well
received and prompted much
discussion. Just by being
there, we women served as
role models. The increased
participation of Nepali women
at all levels over previous
years was noted. NNTA
members see our work in our
teachers’ union as very
important. The teachers in my
class were proud to wear their
BCTF and Canadian pins. I
wished I could have brought
them much more.

At the conclusion of 24 days,
all team members returned to
Kathmandhu to prepare
reports for the NNTA and the
CTF. August 9, 1998, we were
winging our way to Dehli with
much to reflect on and many
new friends. One last time, I
caught a glimpse of the
Himalayas jutting through the
clouds. 

Prior to leaving Canada, we
had concerns about expansion
of India/Pakistan nuclear
hostilities. While I was in
Nepal, I learned that Nepali
teachers’ rights were being
violated. Upon returning
home, I wrote to Amnesty
International (AI) seeking
clarification. AI confirmed that
there have been violations of
people’s rights since 1996:
arrest without due process,
torture in police jails, and
“disappearances.” Five Nepali
had been arrested in June and
July and reportedly were

Project Overseas
offers a great
way to become 

immersed, however
briefly, in another

culture…

tortured while in police cus-
tody. None were allowed visits
from family, lawyers, or
doctors. According to AI, the
five prisoners were trans-
ferred on August 11, at which
time concern about torture
was alleviated.

Project Overseas offers a
great way to become im-
mersed, however briefly, in
another culture and simultan-
eously to gain insights into
one’s own culture. The work
that the BCTF and the CTF
support in developing
countries is very important,
and it touches many people’s
lives. Projects have been
reduced over the past few
years. In 1998, 55 teachers
headed overseas. A few years
ago, 90. I urge you to help
support and maintain these
worthwhile projects.

Veronica Delorme teaches at
Charles Hays Secondary
School, Kitimat.

Colleen Tsoukalas with Sam Fillipoff receiving an
award for anti-racism work at the 

Program Against Racism celebration.

What’s in a name–
to change or 

not to change?
by Colleen Tsoukalas

Names, especially
those that look or
sound different, can
be problematic. New

students are eager to fit in and
to have names that sound the
same as their peers’ names.
People have difficulty pro-
nouncing names; students
laugh or say “Buddy” or “Kid”
instead. Teachers, given a list
of names to read over the P.A.
system, must prepare ahead of
time to master students’
multisyllabic first and last
names. New students and
students who have been here
all their lives have similar
fears: What if I cannot say a
name or what if someone
cannot say my name?

Many students debate
whether to retain or change
their names at some point.
They may dislike their own
name and find a name they
want to emulate. They may
elect to be called by a pet
name, a shortened version of a
long name, or a name confer-
red in recognition of academ-
ic, athletic, musical, or other
abilities. Some people have the
power to choose their own
names; whereas a newcomer
may feel compelled or forced
to change his/her name.

My students researched
“The Origin of My Name.”
Names, it turned out, were
cherished, had meaning, and
had been in their families and
would be passed on to future
generations. We discussed the
frustrations we experienced
when people forgot, mispro-
nounced, or ignored the most
important thing about us: our
name.

Two boys did not appreciate
the origins of their names.
Justin explained that he had
arrived just in time for spring.
The other boy, Ashley, was
named after a character in
Gone with the Wind. They had
options: they could use middle
names or choose different
names, informally or legally.
How does an ESL student

know where to locate a name,
let alone how to change it
legally? 

Is a name change neces-
sary? What is unsatisfactory?
The name, or that we cannot
pronounce it? We want to
welcome students and help
them become happy, success-
ful, contributing members of
our classrooms and our
communities. We can facilitate
this by working with our new
students until we get their
names right.

As teachers, we have to
listen, and respect a desire to
find a different name or a
nickname. A name-change
action plan could involve
encouragement from a
teacher, a counsellor, a parent,
a home school worker, a
translator, and friends. The
decision to change one’s name
can be the beginning of a very
long process, and the change
is a matter of great impor-
tance. A student has two
choices: to change or not to
change, and either is accep-
table. There are options, and a
student does not have to feel
compelled to do anything just
to please others. An alterna-
tive plan is to have a school-
wide Origins of Names Project:
researching origins of families,
their languages, their naming
ceremonies, their cultures and
traditions, their travels, and
their languages.

We all start from one point,
and we are all shaped by our
experiences. Changes of
countries, of languages, and of
names occur for many
reasons—usually with a great
deal of thought and sacrifice.
From our research comes
information to increase our
awareness of what has evolved
and is reflected in our given
names.

Colleen Tsoukalas is a district
resource teacher, Vancouver.

Teacher inadvertently identi-
fied Elaine Mayes as Colleen
Tsoukalas in a photo in the
April ’99 issue.
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Global youth conferenceby Sabina Iseli-Otto

On March 5, 1999, one-
hundred and fifty
young people from
British Columbia and

Alberta met at UBC for a
three-day youth conference on
globalization. “Check Your
Head: Dissecting the Corporate
Agenda, Building a Vision for
Global Justice” was a weekend
activism extravaganza of
workshops, speakers, games,
and music. It was the
culmination of five months’
planning by Vancouver-area
youth representing the Sierra
Club, CUSO, the SAVE Net-
work, the Council of Canadi-
ans, Langara Community
College, SFU, UBC, and several
Vancouver secondary schools.

The conference began
Friday night with three
speakers—Ian Campbell, May
Ferralis, and Ben Swankey.
Swankey set the mood for the
whole weekend by infusing the
crowd with contagious good
humour, inspiration for
change, and motivation for
direct action.

Saturday began with a few
speakers and then three sets
of 90-minute workshops, each
intending to educate attendees
about issues tied in with
globalization. The workshops,
with 20 people in each,
addressed such issues as
government and the corporate
agenda, media and corporate
council, welfare poverty and
the wealth gap, and Canadian
foreign policy. The workshops
were interrupted by lunch and
a role-playing game involving
corporations and their subsidi-
ary products to demonstrate
how much control corpora-
tions have on what we
consume. The day’s grand
finale was a performance at
St. James Community Square
featuring the bands Full
Sketch and the Flying Folk
Army. The building shook!

Sunday’s activities focussed
on developing strategies for
action. Workshops included
“Unionizing Your Workplace,”
“Art and Revolution,” “Civil

Disobedience,” “Alternative
Curriculum,” and “Using the
Media Before It Uses You.”
The day ended outside with a
celebration of hope: a gift
exchange, a speak-out, and
the presentation of a mural,
which the participants signed.
The mural, painted by the
attendees during the con-
ference, represents our vision
for global justice. The mural
will tour the city. At the speak-
out, many people seemed
overwhelmed by the number
of issues that need to be
confronted, but, at the same
time, everyone agreed that
conferences and meetings are
an excellent basis from which
change can take place. Some-
one else described the confer-
ence as “mind-expanding,”
and the people’s energy was
said to be “inspirational and
contagious.” Much interest
was shown in continuing the
work started at the
conference.

This mural, painted by the attendees during the conference, represents 
our vision for global justice. The mural will tour the city.

The groundwork 
has been laid for

planning an
activism camp,
organizing more

conferences, and of
course, changing the

world we live in.

The conference gave young
people a chance to begin to
break down a dominant
ideology stemming from
corporations’ growing
influence. The groundwork
has been laid for planning an
activism camp, organizing
more conferences, and of
course, changing the world we
live in.

Sabina Iseli-Otto is a second-
year marine biology student at
the University of British
Columbia.

For more information on
upcoming youth events on
globalization, call Kevin Millsip,
(604) 688-8846.

Sikhs celebrate special holiday
by Sid Bentley

April 14 was the
tricentennary of the
founding of Khalsa

Sikhism is the most modern
of major religions. It was
founded by Guru Nanak, who
was born in 1469. He was a
contemporary of Christopher
Columbus and Martin Luther.
As with Martin Luther, Guru
Nanak was a religious
reformer. In his time, India
was ruled by the conquering
Muslims, who used the con-
quest as a means to convert
the population to Islam.
Hindus who resisted conver-
sion were persecuted or killed.
In Guru Nanak’s world inter-
religious fighting was the
norm. As the result of a divine
vision, Guru Nanak began a
life mission to bring peace to
India by establishing a new
faith that would be acceptable
to both Muslims and Hindus.
Guru Nanak preached peace
in a time of war, “As there is
only one God, and He is our
Father, therefore we must all

be brothers. The God of the
Hindus and the God of the
Muslims is the same God; they
should stop fighting each other
in His name.”

Those people who accepted
his new teaching called them-
selves the Sikhs of Guru Nanak
(Sikh meaning disciple).
Hindus who heard him speak
believed him to be a Hindu;
Muslims who heard him speak
believed him to be a Muslim.
As with Jesus, who founded
Christianity while being a Jew,
Guru Nanak was not a Sikh;
his followers were the first
Sikhs. During his life, he was
revered in India as a holy
man, a man of God. After the
death of Guru Nanak, in 1539,
all his followers called
themselves Sikhs.

There were nine more gurus
after Guru Nanak. During the
period, the Muslims, who saw
the growing strength of Sikh-
ism as a threat to the domin-
ance of Islam in India, waged
a campaign to destroy
Sikhism. By the mid 1600s, all
Sikhs, had a bounty on their
heads. If you killed a Sikh, the

conquerors paid you for your
deed. The tenth guru, whose
name was Gobind Rai,
founded a warrior group of
Sikhs known at “The Khalsa.” 

At that time, Guru Gobind

comb, to clean uncut hair,
reminded Sikhs that while
they physically cleaned their
hair, they should also take the
time to cleanse their thoughts.

The Kara, or steel bracelet,
an arm-shield in battle, stood
as a reminder to Khalsa Sikhs
to do nothing with the hand
that would displease God. The
Khalsa were to consider
themselves “Slaves to God.”

The Kirpan, or Holy Sword,
was to be a weapon for
defence only. But, as it was
illegal in Muslim India for
anyone but a Muslim to wear a
sword as a weapon, it was
meant to demonstrate that a
Sikh “is slave to no man.”

The Kaccha, or short
formalized-underwear, was
not only a practical form of
dress when riding a horse, but
also a reminder to practise
chastity, particularly as con-
cerned the wives of those
defeated in battle.

After Guru Gobind gave the
volunteers the Five Ks, he then
baptized them into the Khalsa,
giving them all the surname
Singh, or “Lion.” He then

asked the five to baptize him,
and so became Guru Gobind
Singh. Under Guru Gobind
Singh’s leadership, the Khalsa
were so successful in battle
that eventually the Muslims
asked them to accept an
armed truce.

The noble pride of the Sikhs
is a product of their heritage
of martyrdom and their
accepting at baptism “that a
Sikh is slave to God, but is
slave to no man.”

The event, that established
The Khalsa, happened exactly
three hundred years ago, in
1699 on Baisakhi, New Year’s
Day in India. It is the most
important day of the year to
Khalsa Sikhs, and with 1999
being the tricentennary of the
date, this April 14 was very
special.

With 23 million followers,
Sikhism has become the
world’s fifth largest religion.
Of the approximately 400,000
Sikhs in Canada, one third are
Khalsa initiates.

Sid Bentley is a retired Surrey
teacher.

The Khalsa,
happened exactly

three hundred years
ago, in 1699 
on Baisakhi, 

New Year’s Day 
in India.

called for five volunteers will-
ing to die for Sikhism. Because
each had volunteered to die
for Sikhism, he spoke to them
as living martyrs. As symbols
of their “Saint-Soldier” iden-
tity, he gave each of them
what have become the tradi-
tional Five Ks of Sikhism. 

The Kesh, or uncut hair,
represented “humans not
trying to improve on God’s
creation.”

The Kanga, or wooden
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Reminder:  SIP–Long Term

Teachers who have reached
the age of 64 or the factor 88,
age plus contributory service
with the teachers or municipal
pension plan, may voluntarily
withdraw from the BCTF
Salary Indemnity Plan: Long
Term. If you have reached age
65 or factor 90, you are no
longer eligible for long-term
benefits and should withdraw.

It is necessary for you to apply
to withdraw as the SIP does
not have information about
your age or contributory
service.

If you fit one of the above
criteria and wish to withdraw
from the long-term part of the
plan, write or fax (604) 871-
2287 the BCTF Income
Security Department for
withdrawal application forms.

Factor 88?  Age 64?

Group life
insurance

premium holiday

Good news regarding
the BCTF/BCSTA
Group Life Insurance
coverage, under-

written by Great-West Life:
During 1997–98, Great-West

rates decreased by 5%—the
result of careful administra-
tion and management of the
plan, combined with fewer
than anticipated claims.

In October and November
1999, teachers and their
boards will again benefit from
positive experience. There will
be a “premium holiday”
during those months, and
neither teachers nor boards
will have to make their
regular premium payments.

Great-West Life has under-
written the BCTF/BCSTA
Group Life Insurance plan for
more than 30 years, and
during that time has main-
tained very stable rates.
Currently 33 locals participate
in this group-life insurance
scheme.

This information applies
only to teachers subscribing to
the BCTF/BCSTA policy.

– Dale Lauber

Teachers remembered

Abercrombie, Annie D.
Alexander, Arthur E.
Allen, Gillian M.
Allen, Hazel M.
Alvaro, Dominic A.
Anderson, Alice F.
Armour Ross D.
Askevold, Sigurd
Avery, Alan D.
Barker, Dorothy I.
Barton, Norman O.
Beckett, Frances M.
Benedict, Ethel
Berteig, James A.
Billi, Ida
Bowering, Ebbie W.
Brown, Gordon E.
Brown, Irene
Burton, Anthony A.
Buss, Daniel
Campbell, Angus
Case, Stanley C.
Chan-Sing, Edward
Chisholm, Audrey S.
Clark, Norman H.
Clarke, Ella H.
Clemons, Margaret E.
Cloghesy, Patricia J.
Collins, Bessie H.
Couch, Edgar A.
Crawford, Frederick W.
Cronkite, John M.
Davis, Anna I.
Devlin, James
Dimmick, David R.
Doerksen, Mary E.
Drew, Alice C.
Duclos, Blanche H.
Dundas, Adrienne C.
Dunmore, Mary H.
Elliott, James D.
Ennenberg, Margaret D.
Evans, Charles G.
Ewert, Gustav R.
Falconer, Dickson M.
Farber, Jessie J.
Farmer, Madge G.
Farquhar, Elizabeth M.
Friesen, Roland A.
Frost, G. Herbert
Gaffney, Doris
Gaston, Winnifred M.
Gemmell, James W.
Gracia, Joseph A.
Grain, Charles P.
Grassie, Evelyn P.
Gray, Jane E.
Green Wendy J.
Hambrook, Margaret M.
Hampton, Muriel F.
Hanson, Donald M.
Hardwick, Arthur T.
Harris, Gordon G.
Healey, Agnes M.
Hendrickson, Petra
Herman, Gunhild E.
Hill, Olive M.
Hinde, Kenneth
Hogan, Gerald P.
Holt, Bernard G.
Hooper, Jean C.
Hyndman, William A.
Jamieson, Grace A.
Jay, Rubyna F.
Jensen, Edith M.
Johnston, Agnes L.
Johnston, Edna M.
Jones, Margaret I.
King, Harold F.
Knox, Hilda C.
Kubos, Adelaine M.
Kuczma, Paul
Lambe, Agnes M.

Laidman, David J.
Ledingham, William W.
Leitch, Georgina M.
Leonard, Eunice M.
Leszko, Teresa
Locke, James J.
Lothrop, Catherine
Lowes, Larry D.
MacAlister, Jeanette D.
MacDonald, Roy D.
MacKenzie, Flora R.
MacLauchlan, William S.
Malden, Clover L.
Martin, Catherine V.
Martin, Dennis A.
Matheson, Hugh N.
McAllister, John A.
McCurrach, Helen I.
McEachern, Amelia H.
McKenzie, George D.
McLarty, Stanley D.
McRae, Joyce A.
Meester, Frederick
Meiers, Klara S.
Melan, Lillian S.
Merling, Alexander A.
Miles, Peter G.
Miller, M. Isabel
Mitchell, Nellie F.
Moore, Philip J.
Murphy, James C.
Murphy, Margaret E.
Neufeld, Muriel E.
Oldham, Dorothy M.
Olson, Eugene
Oram, Dorothy E.
Osborne, Jacqueline
Parkin, William
Parkinson, Ronald F.
Pascuzzo, Irene
Pavri, Roda
Pawlowski, Bernard W.
Pearce, Irene
Perry, Dorothy M.
Petersen, Raymond G.
Prescott, Jerome O.
Raymond, Mae
Redekop, Ernest H.
Ridley, Bruce C.
Riggs, Harold Gordon
Roake, Paul E.
Robertson, Alice
Robertson, Gloria J.
Robertson, Kenneth W.
Robinson, Elizabeth E.
Schuster, Edith C.
Severson, Earl B.
Shadbolt, Jack L.
Shantz, Mary E.
Sharp, Gertrude C.
Sharpe, Edna L.
Shearer, June P.
Simser, Effie F.
Smith, Donalda M.
Stiles, John G.
Stokes, Minnie B.
Stuart, Susanne E.
Theodor, Agnes
Thomson, Winnifred G.
Treadgold, Frances M.
Turner, Maude M.
Walden, Erma L.
Wall, Armin H.
Waller, Mary M.
Walmsley, Thomas E.
Weatherby, Lucretia H.
Webstad, Katherine C.
Webster, Leonie G.
Williams, Elizabeth P.
Willie, Teresina
Wilson, Florence I.
Worthington, Tony D.
Young, John T.
Young, Thoms W.

We have been notified by the Superannuation Commission 
that these teachers died during the past year.

Is your school
taking the 
Go Green

Challenge?

Here’s an event that is
empowering stu-
dents to become part
of the solution in

creating more livable
communities.

The Secondary School Go
Green Challenge is a solution
to the dramatic decrease in
the number of elementary and
secondary students walking,
cycling, or taking transit and
the subsequent increase in
traffic congestion, air
pollution, and the resulting
effects of climate change. On
Clean Air Day, Wednesday,
June 2, 1999, 17 schools in the
greater Vancouver Regional
District will join in a friendly
competition to decrease the
number of vehicles used to get
to school. Find out if your
school is registered or how to
register your school!

For the challenge, Better
Environmentally Sound
Transportation (BEST) offers
ongoing support, cycling safety
workshops, presentations on
transportation issues and
choices, promotional materials
and ideas, and prizes for the
schools with the highest
participation rate.

You can support the chal-
lenge by encouraging children,
students, teachers, parents,
and staff at secondary schools
in the Greater Vancouver
Regional District to partici-
pate. Find out how to register
your school! For more infor-
mation, contact Kristina Zalite
at BEST. Call (604) 669-2860
or e-mail (kzalite@istar.ca).

• Experienced and 
innovative instructors

• Outdoor recreation 
leadership & life skills

• Integrated field-
based programs

• Sail training &
certifications

Postels Marine 
EDUCATIONAL EXPEDITIONS

Educational adventures in marine science aboard
sailing vessels on the West Coast of Vancouver Island

Box 21, 463 Bamfield Inlet, Bamfield, B.C. CANADA VOR 1BO

Tel (250) 728-3437  www.postels.com  e-mail: expeditions@postels.com
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y Investigate our accredited, flexible degree
granting programs, all TQS approved. 

• Master of Arts in CLASSROOM 
PSYCHOLOGY (for teachers only)

• Master of Arts in 
COUNSELLING PSYCHOLOGY

• Master of Arts in COUNSELLING 
PSYCHOLOGY: ART THERAPY

• Post-Masters Certificates in 
Career Counselling

For more information call or attend one of our
Public Information Meetings: March 24, 1999,
April 20, 1999, May 17, 1999, June 15, 1999.

Adler School of
Professional Psychology

#101 - 1193 Kingsway, Vancouver BC
Tel: (604) 874-4614 • Fax: (604) 874-4634

fishy

VANCOUVER AQUARIUM
M A R I N E  S C I E N C E  C E N T R E

something’s

here!

The Vancouver Aquarium’s school programs are
curriculum-based and hands-on; 
unforgettable, fun-filled learning for K-12 
students. See, hear and touch a one-of-a-kind
aquatic experience.

And if you can’t come to us, we’ll bring the Aquarium
to you! The AQUAVAN delivers 
the same unforgettable experience anywhere in B.C.

To book your Aquarium field trip, call (604)
659-3556. To book the AQUAVAN, call (604)
659-3488.

“The best field trip – ever! 
A magical underwater world of

discovery...”

mailto:kzalite@istar.ca
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2-DAY SUMMER
INSTITUTE

RESILIENT SCHOOLS®
Thriving in the 
21st Century

Who Should Attend:
• Classroom teachers (K-12)
• School Counsellors
• First Nations educators
• School administrators
• Special education teachers
• C.E.A.’s & P.A.C. reps

This Institute will provide registrants
with exciting new research and
practical strategies to help students
acquire the critical psycho/social
assets they will need to succeed in
the next century. 

What you will learn:
• managing change
• learned optimism
• goal setting & motivation
• values & critical thinking
• Emotional Intelligence (E.Q.)
• Multiple Intelligences (M.I.)
• school wide strategies

Institute fee of $195.00 includes:
• Experiential activities
• Comprehensive Pro-D booklet 
• Coffee & light lunch both days

Early Bird Discounts –before 
Aug. 1/99 $180; Group Discounts
for 5 or more people –$170;
(Groups must register and pay at
the same time)

Institute Locations and Dates
Kelowna, B.C. Aug. 16 & 17
Vancouver, B.C.  Aug. 19 & 20
Victoria, B.C. Aug. 23 & 24
Prince George, B.C. Aug. 26 & 27

To REGISTER or for INFO
Phone 1-888-554-KIDS (5437)
Facsimile: (250) 545-1270
Mail: Resiliency International
Corporation, P.O. Box 1510,
Vernon, B.C. V1B 1S2

China the Three Gorges Tour
China’s First Five-Star Deluxe Cruisers On The Mighty Yangtze

Visit SHANGHAI, YICHANG, YANGTZE  RIVER  CRUISE, CHONGQING, XIAN, BEIJING

12 DAYS     Cad$2,499
Two Departure Only From Vancouver, BC — July 05 and Aug 02.  Tour Code: YTZ12

TOUR HIGHLIGHTS
The awesome Great Wall and the magnificent Forbidden City in Beijing, the 6,000 life-size
Terra Cotta soldiers in Xian that guard the tombs of Emperor Qin Shi Huang, the three most
famous gorges, Qutang Gorge, Wuxia Gorge, and Xiling Gorge are sights of fantastic beauty.

Tour Cost Includes: found trip airfare from Vancouver, BC, First class accommodations and
surcharges. Ground transportation and Daily Meals, guided comprehensive sightseeing,
admissions. Cultural shows and baggage handling.

Tour the Three Gorges before it disappears!

CHINA HOLIDAYS  (CANADA)
Suite 107–223 W. Broadway, Vancouver, BC Canada V5Y 1P5

Tel: (604) 708-2288, Fax: (604) 708-2168, Toll free 1-888-708-7118
E-mail address: chnoliday@aicompro.com (B.C. Reg: 2985-3) 

Teaching Positions
Available in the U.S.A.

VIF has been bringing educators to the U.S.A. for the past 10 years to teach
and provide cultural enrichment.  The program currently sponsors over 400
teachers from Canada and around the world.  A warm climate, scenic
landscapes, and comparatively lower cost of living combine to make North
and South Carolina, Georgia, or Virginia an inviting place to live and work.
Positions begin August 1999.

Applicants are invited to apply for Elementary and Secondary positions
(ranging from 1 to 3 years). All curriculum areas sought with special emphasis
on Special Education, Science, Math, Computers, ESL, and Foreign Languages.

• Minimum Requirements:
Bachelor’s Degree in appropriate subject
Teacher Certification from one or more province or TESL
Citizenship other than U.S.
Driver’s License and Experience
Fluency in chosen language for language teachers

• Compensation: annual salary of US$25,000 (CDN$36,000), advance 
US$2,000 (CDN$2800) payable upon arrival, health insurance, roundtrip 

transportation, visa.

Interviews will be held in Vancouver mid-June.
For information/to apply, fax resume & cover letter (max. 5 pages) to

Martha Stager, Canadian Recruitment, (416) 928-9533.
For inquiries, phone (416) 928-9009

Are you Dissatisfied? 
Disillusioned? Stressed?

Create a positive attitude
both personally and 

professionally by 
participating in the

Edu-K, BRAIN GYM®
CERTIFICATE COURSE

IN VICTORIA
JULY 26, 27, 28, 1999

For more information and
application visit our 

WEB PAGE
www.ebg-alternative.com

or phone 1-800-404-7733

THIS IS A HANDS ON 
PARTICIPATORY 24-HOUR

CREDIT COURSE
Enrollment limit: 30

Facilitator:  Paul Ruta, M.Ed.

ATTENTION TEACHERS!

SPANISH TEACHERS 
IMMERSION PROGRAM in

Enchanting Ecuador
July 19 – August 1/99

CDN$2998 all inclusive
round trip airfare Vancouver–Quito; 10
days classroom instruction; all cultural
and eco-turistic activities; homestay;

and more…
Please contact us for more information

VIA–The Vancouver Institute for the
Americas, Tel: (604) 688-1014

Fax: (604) 688-1016
E-mail: spanish@via.bc.ca

Web: www.via.bc.ca/teachers.html

SUMMER TEACHERS’ WORKSHOP
AUGUST 9 - 13, 1999 

The Teacher Development Institute provides teaching professionals the opportunity
to further develop and refine their skills during the summer months by offering:

ACCELERATING TEACHER EFFECTIVENESS

• These workshops, developed in consultation with practitioners,
provide educators with the opportunity to acquire new and practical,
research based instructional and behavior management techniques.

• The strategies that are modeled and practiced at these hands-on workshops
have been shown to dramatically improve student and instructor success.

• Consistent application of the strategies will result in increased instructor
effectiveness and efficiency.

• Our strategies are taught in a way that allows instructors to adapt them for
use in any classroom and with any curriculum.

• The materials available are user friendly and have been adapted for use in
all divisions.

If you believe that increasing student success would motivate you, then learning the ‘how to’
strategies taught by the staff of the Teacher Development Institute will be a motivating
experience. If you want to implement best instructional practices in your classroom, then
the Accelerating Teacher Effectiveness program will exceed your expectations. Start next
September prepared and energized by attending the Summer Teachers’ Workshop.

For further information on the workshop nearest you, contact:

Kim McLean, Director
Teacher Development Institute

a division of the Educational Center of Excellence
Phone: 1-877-EXC-LNOW

Fax: (403) 686-3357
e-mail: kmclean@ece.edu

Ca
ll 
no

w fo
r

yo
ur
 b
oo

kin
g

BOOK TODAY:
(604) 858-7241
www.cultus.com

“I can’t say enough about
how enjoyable our day
was at your waterpark.”

Rod Ross, Teacher
Sardis Senior Secondary
Chilliwarck, B.C.

“The waterpark is always
the highlight of our Grade 7

year end activities.”
Dan McCafferty, Teacher
Fraser Wood Elementary School
Surrey, B.C.
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Viva la solidaridad!
by Julie MacRae

Caught in the throbbing
traffic jam, tasting
local delicacies, view-
ing ancient Aztec

ruins, breathing the thick
smoggy air, sharing a laugh
between colleagues that eases
the telling of struggles, meet-
ing genuine, warm, interesting
activists, seeing far more
similarities than differences in
our respective situations:
These are a few impressions of
my recent trip to Mexico city
as part of a Mexican twinning
project between Section 9 and
the BCTF International
Solidarity Program, the Surrey
Teachers’ Association, and the
Vancouver Elementary
Teachers’ Association. Five of
us, two local presidents and
three regular teachers, went
on a whirlwind trip mid-April
to further cement the relation-
ships among our locals.

As you have read in pre-
vious issues of Teacher, Section
9 is a huge local (48,000
members) representing pre-
school and elementary
teachers in Mexico city. The
jailed teachers have now been
freed, partly as a result of
solidarity letters sent from
here. The recent news is that
the National Union of Teachers
has still not recognized the
legitimacy of the elected
leaders of Section 9. They are
demanding the right to impose
their appointees to sit on each
of the committees affiliated
with Section 9. The Section 9
leadership is facing pressure
to accept this from the
national union and they are
mindful of the severe pressure
teachers are feeling finan-
cially, with wages being
withheld from some for
several months. They are firm
in their intent to hold on to the
political control of their union.
One result could be to enable
the section to start receiving
the dues that have been

withheld from them for so
long. The situation remains
tense, unresolved, and prob-
lematic. To be able to stand up
for democracy in the face of
such severe interference is
something to be admired.

What can we 
offer Section 9?

1. Political solidarity
through letter-writing cam-
paigns in response to emerg-
ing issues and physical
presence of delegations of
visitors, reinforcing our
support of the legitimately
elected leaders. As well,
working with them and the tri-
national coalition to confront
the neo-liberal agenda world-
wide.

2. Helping them build their
union and their profession by
offering appropriate profes-
sional development workshops
or materials.

What can 
Section 9 offer us?

In the true spirit of solidarity
and partnership, I think we
need to think about how we
could solve some of the main
issues facing us within our
locals and as a Federation.
Two problems that come to
mind are apathy among mem-
bers and a lack of participa-
tion by younger teachers.

I really think this twinning
project could offer some
solutions to these two prob-
lems. Many people would
welcome an intercultural
opportunity in Mexico. It
seems that the “giver” in  this
scenario would always get
more out of the exchange.
Giving a workshop in another
culture is a challenging
prospect, would open minds
and could politicize people.
Young teachers would find an
exciting way to get involved in
the international union scene.
I believe investing in this
twinning project partially
based on the results it could

give us in the long term is a
wise route.

The value of our presence as
partners to the teachers in
Mexico is tangible. Raúl, a
teacher from Michoacán, told
me “here we are struggling
against almost insurmountable
odds to achieve democracy
and justice and to improve our

profession, and people think
us crazy dreamers. It is so
good to be able to think that
we are not alone, that there
are dreamers up there in
Canada too.”

Please tell us if you are
interested in becoming
involved in the project. It is in
its infancy and there is room

for ideas and input. Contact
either the BCTF, the STA (604)
594-5353 or VESTA (604) 873-
8378 or me (604) 872-8522 or
macrae_j@johnht.dnet.sd36.
surrey.bc.ca or
gavinhainsworth@hotmail.com 

(Top) Outside Section 9 offices in downtown Mexico City.
(Bottom) Letter writing in a Mexican class that is twinning with 

Karen Kilbride’s class in Surrey.
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by Janet Amsden

Carol Tebbutt is one of
1,200–1,500 teachers
who will be retiring
this year. In addition

to a wealth of knowledge and
experience, the Maple Ridge
Kindergarten teacher has
accumulated a huge store of
teaching materials and
resources.

Her collection, which
includes toys, stamps, beads,
puzzles, teacher resources,
primary picture books, records
and tapes, and math manipu-
lative materials is stored in
over 150 bankers’ boxes. Each
box contains materials related
to a theme such as water
animals, Christmas, apples,
bears, or the farm.

“We used to do a theme a
week,” she explained. “I don’t
change them as often now.
There has been so much
added to the curriculum every
year.”

She estimates that she has
spent an average of $100 a
month—about $50,000—on
teaching materials during her
38-year career. But she is not
taking them with her! She has
been selling the collection at

rock-bottom prices.
“It feels good to pass things

on. Even though someone
gives me $4 for a big book I
paid $30 for, it feels good to
know it will be used with
children,” said Tebbutt. “I
hope to buy a camera with the
proceeds.” She should be able
to get a decent camera.

“This is wonderful for me,”
said Georgina Webster, who
also teaches Kindergarten at
Golden Ears Elementary.
Webster has returned to
teaching after a 20-year
absence; this is her first year
in her own classroom.

“When I came here in the
fall, I needed math manipula-
tives. I couldn’t do without
them, and there were very few
in the classroom. Since
September, I’ve spent approxi-
mately $2,000 on supplies:
story books, bulletin-board
displays, craft supplies,
resource books, bins, baskets,
containers, stickers, posters,
pocket charts…” she said.

“I don’t tell my husband any
more.”

Janet Amsden is an assistant
director in the BCTF’s
Organization Support Division.

Mrs. Tebbutt is retiring

mailto:macrae_j@johnht.dnet.sd36.surrey.bc.ca
mailto:gavinhainsworth@hotmail.com
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suitable for 2 families. $750/wk. (604)
795-7979.
HAIDA GWAII/QUEEN CHARLOTTE IS.
6-day wilderness tours, summer 1999.
Explore the rich natural history, Haida
cultural heritage and special places of
Gwaii Haanas National Park Reserve.
Travel aboard 46-foot MV Tomram,
with knowledgeable and respected
local guide and skipper Rob Pettigrew.
Good food, great times, affordable
rates. Kayaks included. Brochure: Call
Rob toll free 1-888-559-8317 Archipel-
ago Ventures Ltd. Queen Charlotte
Islands, B.C. More info:
www.island.net/~archipel
SALTSPRING ISLAND, Cusheon Lake, 2
bd. cottage, sleeps 4-6, steps to lake,
swimming, canoeing, ideal for family
holiday, book early, weekly rates, (250)
598-8791, bdkreye@ican.net
GABRIOLA ISLAND. Book now for your
summer getaway! Lovely guest cottage
on 3/4 acre waterfront property.
Private, quiet, clean. $500/wk. (604)
988-7788.
CHINA! 15 days World of Confucius, 7
cities, $2085 Yangtze River Cruises
from $2995; Tai Chi Study/Travel (22
days) $3988. All-inclusive, escorted. 
1-888-369-2632.
ESCAPE to our quiet retreat sur-
rounded by peaceful meadows and
towering forests. We are just minutes
from wild ocean beaches and fabulous
hiking trails. Malahat Farm, Sooke, BC.
Toll free 1-888-340-9911. www.
mwsolutions.com/malahatfarm
BEST VALUE for your VACATION call
teachers’ pet Judy Nelson @ Pacific
Asia Travel, World Wide Travel Experts
(604) 682-8083, toll free 1-800-773-
8383. cjnels@intergate.bc.ca. BC reg.
#3289-6. Call now to explore your
summer vacation. Ask about our travel
specials and sell-offs. We’re the travel
professionals you’ll recommend to
friends!
BLACKCOMB Benchlands, spring
skiing, hiking, biking, pool, hot tubs,
secure parking, sleeps 4, beautifully
equipped. From May wkly. rates
$500–$575 (604) 929-6589.
PENDER HARBOUR. Waterfront
retreat, well-equipped 2 bd. cottage,
$650/wk., N/S, N/P, adult oriented,
dock, canoe. (604) 435-2668.
GULF ISLAND summer vacation? Bring
the kids for a great holiday– beaches,
cycling, golfing, artists, markets. Easy
access by ferry or 15-min. flight from
Vancouver to Gabriola Is. Waterfront
cottages start at $800/wk. Call (250)
247-8577 or view www.island.net/
~givr/givr.html
STICKS N’ STONES, GALIANO. Quiet
location, modern, self-contained cabin,
all amenities, wood stove, water/beach
access. Weekend/ week or monthly
rates. Ralph/Rocky (250) 539-3443.
MARA LAKE, BC Cozy 2 bd. cabin, fully
equipped, lakefront, sleeps 6. Avail.
May thru Sept. (640) 946-7154.
SALTY SPRINGS SEA SPA RESORT
Quaint seaside chalets. Cozy f/place,
kitchenette. Experience private “Heal-
ing Mineral Spring Baths,” Wellness
Spa, Massages, Reflexology, Hydro-
therapy & Esthetic services. Free bikes
& rowboats. Spa packages. Awarded
Best Places to Kiss. (250) 537-4111.
SALT SPRING ISLAND. Cusheon Lake
Resort offers modern, lakeside log
cabins. All seasons. Vacations, retreats,
conferences. (250) 537-9629,
saltspring.com/cusheon lake
SAVARY ISLAND. 2 bd. deluxe water-
view duplex, 100 level yds. to sandy
beach. Avail. June–Sept. at $650/wk.
N/P. (250) 248-9215
www.vanislenet.net/savary
PARKSVILLE BAY WATERFRONT
Private cabins avail. June–Sept. from
$500/wk. Panoramic view, 1 blk. to
town, boats. N/P. (250) 248-9215
www.vanislenet.net/savary
VACATION MAUI. Beautiful 1 bd., 2
bath. condos. Kihei/Wailea. Beach,
pools, tennis, golf nearby. No stress.
Book directly with private owners.
(604) 263-8004, (604) 263-7687.
SUMMERLAND HOLIDAYS! 3 bd. rus-
tic, vaulted ceilings, quiet, country, N/S,
$450/wk. July/Aug. (250) 494-0269.
SPRING/SUMMER GET AWAY! Apex
ski resort, near Penticton, 2 bd. condo,
sleeps 8, southern exposure, hiking,
biking. $250/wk. $500/mo. April–Nov.
(250) 494-0269
CHEECHAKO SAILING CHARTERS
Enjoy evening, day or wkend. sailing
out of Reed Point Marina. Extended
charters avail. throughout July/Aug.
Learn to sail packages avail. Cheechako
is a well-maintained Coast Guard
approved Hunter 27. Call Cheechako
Charters (604) 465-1243.
QUADRA ISLAND Waterfront cottage
avail. June & Sept. 5 on $300/wk.
July/Aug. $700/wk. Quiet, secluded. 
1-800-661-9441.
SUNNY MAYNE IS. 2 bd. cottage. Close
to kayaking, beaches, cycling, kids, pets
welcome. $350/wk. (250)  248-5948.
MAUI CONDO. Avail. July 9–22, sleeps
5, fully equipped, $600US/2 wks. (250)
964-4589.

SILVA BAY GABRIOLA ISLAND. 4 bd.,
2 bath, waterfront home, large decks,
stone F/P, 60 ft. private wharf, N/P, N/S,
July–Aug. (604) 948-0070.
SHUSWAP LAKE. 2 bd. suite, 1/2 blk
from beach, TV, F/P, BBQ, D/W, hot tub,
patio. Loc. St. Ives 1-888-679-4339.
CORTES ISLAND. Waterfront cabin,
$100/day, $600/wk. Kayak, swim, eat
oysters off the beach, ideal for Holly-
hock participants. Suitable for 2. (250)
935-6915.
SUNSHINE COAST GETAWAY Private,
self-contained, waterfront studio,
where the sea and the driftwood beach
are barely a pebble drop away.
Summer rates from $650/wk. Info and
brochure (604) 885-1990,
susanbaggio@sunshine.net
WHISTLER CONDO with outdoor pool
and hot tub. Plan ahead for this
summer. Sleeps 6, 2 bd, 2 bath, fully
equipped. Located on Blackcomb just
behind the Chateau Whistler. Close to
bike trails, tennis courts, hiking and
Lost Lake. Short walk to village.
Summer rates $125/ night with 3-day
min. (604) 926-4315,
cedartree@bc.sympatico.ca
WHISTLER Enjoy the lakes, parks and
bike trails. Our large 3 level townhouse
sleeps 6-9 and is convenient to trails,
tennis courts, lakes and Whistler lift.
On the street behind the Husky Station
as you enter Whistler. Great views to
the top of Whistler! Summer 1999:
$125/night with a 3-day min. (604) 926-
4315, cedartree@bc.sympatico.ca
GABRIOLA ISLAND. Winter retreats
available starting at $400/wk. Also
summer 1999 season. Call (250) 247-
8577.
NORTH OKANAGAN 2 bd. cottage,
quiet, fully furn., 2 large decks, 112’
beach, large wharf, June–Sept. (604)
937-3095, cjordan@planeteer.com
NORTH SHUSWAP. Wkly lakeshore
cottage. Sleeps 5. Large screened deck.
TV, microwave. W/D. Info. call (250)
955-2395 (Scotch Creek).
QUALICUM BEACH July/Aug/Sept. 99,
3 bd., 1.5 bath, fully furn. family home
near beach and town. Fenced back
yard and nice patio area. Book early!
Wkly rate $550. Call Lois (250) 752-
2685.
DEEP BAY/VANCOUVER IS. Beautiful
3 bd. home overlooking Denman and
Hornby Islands. 5 min. walk to beach.
Marina closeby. Photos avail. $750/wk.
July/Aug. (250) 757-9327.
MAYNE ISLAND 1.5 bd. cottage,
beautiful ocean view, large fenced yard,
pets welcome, fully equipped, sleeps 4-
6. $175/wkend, $500/wk. (604) 466-
6458.
GABRIOLA ISLAND near Whalebone
Beach. 3 bd. waterfront, large deck,
easy steps to beach. Relax and enjoy
ocean views and walks to nearby parks.
N/S. $600–$700/wk. (604) 261-0296,
colin_mclean@applesbc.bc.ca
YELLOWPOINT, VAN. IS. Ocean front
privately owned 1 bd. (opt. guest
bedroom). Weekly/monthly. Barb (250)
245-7760.
SHUSWAP LAKE July 1 thru Sept. 30, 3
bd. house, priv. beach, dock, boat
anchorage, near golf and marina.
Sleeps 6. $900/wk. (604) 536-8647.
WHISTLER/BLACKCOMB. Alpine
Meadows, 3 bd. chalet, forest setting
with mountain views, fully furnished,
F/P, TV/VCR, W/D, microwave, close to
Meadow Park Arena. Call John (604)
987-7619.
WATERFRONT KIHEI, MAUI. 1 bd., 1
bath, 2 bd, 2 bath condos. Ground floor,
quiet street, shopping nearby. Private
rentals, reasonable rates. (604) 661-
9203, 926-9223, F: (604) 926-1125,
pcgr@GTE.net
BEAUTIFUL BULKLEY VALLEY
(Smithers) Tyhee Lake Guest House.
Spacious 1 bd. suite (qu.) plus dbl.
hideabed. Cathedral ceilings, separate
entrance, kitchen, bath and private
deck. Seclusion, private lake shore,
panoramic view. Free canoe use.
Hiking, fishing, swimming. Daily/weekly
rates. Approved by Tourism B.C. Visa.
Phone/fax: (250) 846-9636,
tyhee_north@uniserve.com
KAYAK BC’s WEST COAST. Choose a 7-
day adventure in Clayoquot Sound or a
combination 3-day Johnstone Strait &
4-day Cape Scott tour. $585/person.
Ogopogo Kayak Tours, ph/fax: (250)
548-3676.
WHISTLER CREEKSIDE. Studios to 2
bd. condos, $45–$100, 2-night min.
Discount 3 nights or more, book now
for summer. (604) 988-6600, outside
Van. 1-800-792-2089.
SUNSHINE COAST Powell River, quiet
1 ac. low bank sandy waterfront, 1 bd.
duplex, sleeps 2, fully equipped,
$350/wkly. Barb (604) 485-5418.
SAIL FIRST CLASS CHARTERS
Skippered charters in the Gulf of
Georgia, skippered circumnavigation of
Vancouver Is. Aug. 1-21, pick up and
drop off at chosen destinations. Ph/fax:
(604) 898-5668.
REDISCOVER ROMANCE Executive
retreat avail. on Gabriola Island,
private, .6 ac., jacuzzi, TV/VCR, stereo,
designer decorated & furn., state of the

art kitchen, covered porch, deck. Walk
to beaches, galleries, stores, restau-
rants, pubs, ferry, HAVEN by the Sea.
Couples only, no smoking, pets or kids!
$125/night (2-night min.), $700/wk. (or
offered for sale at $125,000). (604)
541-8777 or (250) 247-9842.
SHUSWAP BEACHFRONT cottage
avail. June–Sept. $700/wk. (250) 374-
3675.
PARKSVILLE/QUALICUM. large studio
suite, private garden. Close to beaches,
golf, etc. July 3–Aug. 20 $1200 or
$200/wkly. (250) 954-1638.
LONDON TO CANTERBURY Aug. 3-11,
1999. Start London, bus to Rochester,
4-day walk to Canterbury. Led by SFU
faculty (academic credit possible); 5
places still available. Join us and
generate some new angles on teaching
the Tales! For brochure/info: (604) 291-
5212 or charlene_ myers@sfu.ca
FRANCE, painting in the Dordogne.
Two weeks mid-Sept. Full board,
tuition, sumptuous meals, excursions–
all incl. from $2125. Also 2 charming
fully equipped summer cottages
sleeping 6, with pools, avail. wkly from
$750. Or choose from 3 deluxe ensuite
B&B with art studio access for your
summer holiday base-300FF/ night.
Our setting is perfect for special
interest group holidays-art, history,
wine tours or wild flowers. Le Vieux
Couvent, Fx: 011-33-565-311-902,
www.vacancesenvie.com
TRINIDAD: 1999/2000 Millennium
Hideaway. Caribbean Vacation Home
Rentals. Wkly/Mthly. (604) 866-2448 or
griffith@uniserve.com (Discount: 35%)
VICTORIA. Cordova Bay Ridge, 5 min.
walking to beach, 5 bd. house, big
jacuzzi, mid-July to mid-Aug., $550/wk.
or possible month rate. N/S. N/P.
Ph/Fax: (250) 658-4739.
FREE TRAVEL! Really? Yes it is pos-
sible for teachers wishing to explore
destinations for student educational
tour groups. For information email:
discovery@connect.ab.ca
POWELL RIVER. Small cabin on beach
property. Fully furn., canoe incl. Very
reasonable rates. July & Aug. N/S, (604)
879-6263 or (604) 485-5851.
GALIANO ISLAND. Waterfront
property, new 2 bd. furn. cottage,
$75/night, $490/wk. Apr-June;
$90/night, $590/wk. July-Sept. (250)
539-2426.
COMOX OCEANFRONT RETREAT.
Fully equipped suite on quiet beach.
Panoramic view of Georgia Strait &
Coastal Mtns. Golfing, fishing, hiking,
etc. nearby $450/wk. (dbl). Daily rates
and B&B also avail. (250) 339-1038.
BLACKFISH SEA KAYAKING. Well, I
finally did it! I quit teaching and started
a sea kayaking company. 5-day trips to
the Kitlope, the largest temperate
rainforest on earth and whale watching
in Johnstone Strait. Call Paul collect at
(250) 638-1887 or
www.kermode.net/blackfish
WHISTLER. Luxury 3 bd., 2 bath
chalet, full kitchen & laundry, F/P,
private hot tub, great rates. (604) 274-
2671 or 275-2770.
TOFINO HIDEAWAY. New 2 bd., 2 bath
home on West Coast for wkly rental.
Call (604) 792-1440.
SIDNEY. Furn. 3 bd. house in Sidney-
by-the-Sea. Avail. July & Aug. $650/mo.
(250) 656-7277.
MAYNE ISLAND. 35’ deluxe trailer on
waterfront property. Sleeps 8. Private
$75/day, $500/wk. (604) 945-0799.
SUNSHINE COAST. Oceanfront home, 4
bd., sandy beach, deck, hot tub, tram-
poline, 1 km to golf course, July 3-17,
$1000/wk. (604) 886-7288.
ORILLIA, ONTARIO. Waterfront, 3 bd.
cottage on Lake Conchiching, quiet,
beautiful, N/S. Fully equipped,
additional cabin on property. Close to
tourist attractions. (250) 388-9090,
mshell@islandnet.com
WHISTLER. 2 bd., 2 bath. Condo. Alta
Lake Resort. (250) 717-3297 or
mtompkins@bc.sympatico.ca
EXPLORE YUKON WILDERNESS. Sila
Sojourns offers workshops in photo-
graphy, writing and journal writing,
and some women only trips. For the
adventurous, whitewater rafting,
backpacking and more! Contact Box
5095, Whitehorse, YK Y1A 4Z2 (867)
633-8453, (joycejill@hypertech.yk.ca)
(www.silasojourns.com)
SALTSPRING ISLAND OCEANFRONT.
Quaint 1930s 2 bd. bungalow with
sleeping cabin. F/P. Quiet location with
private warm swimming beach and
rowboat. Fabulous ocean views and
sunsets. N/S, N/P, $1140/wk. Avail. Aug.
1 (604) 253-6466 or (250) 748-9710.
CAMERON LAKE, VANCOUVER IS.
Quiet wooded location, self-contained
cottages with sundecks, on beautiful
sandy Cameron Cove. Great area near
all recreational activities of Coombs,
Parksville, Qualicum and Mt. Arrow-
smith ski hill. Rental by wkend, week
or month. Winter housesitting
opportunity: Sept.–June (with very
reasonable rent). (250) 248-6655
TRAVELLING THIS SUMMER? Before
you go, call Sun Country Insurance for
a quote on your Homeowners insur-

ance. Save Time & Money! Special
discounts for members of the BCTF.
Call direct 1-877-442-8191.
MT. BAKER AREA CABIN. 20 metres
from small lake, large deck, BBQ, fire
pit, sleeping loft, all amenities. Swim-
ming, canoeing, hiking, golf nearby.
Ideal for 2 to 4 people, sleeps up to 6.
Avail. July. $260/wk. (604) 874-1373.
SALTSPRING ISLAND. Spacious cot-
tage for rent. Walk to beach, private
garden. Sleeps 2-6. N/S, N/P, $450–
$750/wk. (604) 937-3475 after 7pm.
SUNSHINE COAST PENTHOUSE.
2 bd./w loft in Gibsons avail. 2 wks in
July & month of Aug. (604) 886-0377.
PARIS-MONTMARTRE. 1 bd. apt. near
subway and shopping, bright, calm,
with elevator. Avail. July 8-Aug. 20.
2500FF/wk. (approx. $600) Call (604)
736-5894.
E. BARIERE NR. KAMLOOPS Quiet
lake front cabin, all amen., wood stove,
elec., 2 bd./2 lofts. Wkly or mthly. (604)
858-7126.
SHUSWAP LAKE gated RV resort,
trailer sleeps 5, all amen. $500/wk.
(250) 372-8065 or neden@direct.ca
LAKE WHATCOM, BELLINGHAM. 3
bd., 2 bath condo, sleeps 10, golf,
tennis, pool, boating, fishing. 70 min.
from Vanc and 15 min. from Belling-
ham. Wkly rates (604) 540-6301.

RENTAL/EXCHANGE
SWAP YOUR HOUSE FOR MINE IN
WALES? 2 people would like to ex-
change house & car in Cardiff for same
in Victoria or Vancouver. Edwardian
terraced house, sleeps 4 (2 bd.), must
like cat. Attractive city, easy reach of
beautiful countryside. Up to 3 wks.
from last wk. of July. MariaBrenton@
compuserve.com or tel/fax: 44 (0) 1222-
495911.
VICTORIA. Quiet cozy 1 bd. house with
panoramic views of Olympic Mts. and
Strait of Juan de Fuca. 10 min. to UVic
and downtown. July & Aug. $850/mo.
(250) 598-5885.
VANCOUVER. 1 bd. deluxe condo,
Robson St. (nr. Blue Horizon Hotel)
Daily & wkly rates. (604) 608-4268 or
(250) 561-0162.
BIRCH BAY. 35’ Villa Royal Trailer.
Edgewater Park. Located on beachfront
road. Clean, lots of safe, open grassy
area for children. Sleeps 6. (604) 522-
7710.
QUADRA IS. Quiet cabin, waterfront
property. Ideal for swimming,
kayaking, hiking, cycling or relaxing.
For more info, call (250) 285-3458.
COMOX VALLEY furn. deluxe 3 bd., 3
bath, oceanfront jucuzzi, cooking and
laundry facilities, avail. all year-round,
dly and wkly. (250) 338-7339.
WHISTLER 3 bd. 2 bath, multi-level
townhouse, view, sleeps 8+ (604) 535-
3447.
OCEAN PARK South Surrey. Large
family home avail. reasonable rent,
near beaches, summer months. Call for
details (604) 535-3447.
WHITE ROCK Garden cottage nr.
beach, quiet street, lease our home,
fully equip. 1 bd., 1.5 bath, avail. July
and/or Aug. N/S, N/P, $1,000/mo. incl.
(604) 538-6898.
WHITE ROCK quiet seniors’ park, 55
yrs. min. Pool and ex. rm. 65’ mobile
home, 2 bd. plus, fully furn. $750/mo.
incl. util. 2–4 mo. between Aug. 1 and
Jan. 4. (604) 538-4766.
BURNABY private room, quiet execu-
tive townhouse, near SFU. Shared
kitchen. W/D. N/S. $350/mo. (604) 421-
5292.
VANCOUVER Kits sublet July & Aug. 
2 bd., 2 bath townhouse, 5 appl., deck,
F/P, close to UBC, bright. Options:
shared 1 bd. 1 bath only $700, entire
townhouse $1300. (604) 732-6881.
VANCOUVER. 1 bd. furn. townhome
14th & Ontario. $1200. Bellingham
rural 3 bd furn. house and property
$1400. Both Aug. Sept. Oct. (604) 874-
4464. N/S. N/P.
VANCOUVER. Quiet 1 bd. condo,
Robson/Burrard. Fully furn., renovated
kitchen. Mtn. views. Close to beaches,
buses, universities. $1200 for summer
(neg.) (604) 662-4477.
KELOWNA. Large waterfront home, 3
bath, big yard. Avail. July 15-Aug. 15.
$1500. (250) 762-0079.
PORT MOODY. Furn. 3 bd. townhome,
5 appl., close to David Lam College.
Small pet allowed. $850 + util. (604)
461-5963.
VANCOUVER/DUNBAR. 2 bd. & office.
Main level of house. Very clean, cozy
home in quiet cul-de-sac next to UEL.
Jog, bike, bus to UBC. July-Aug.
$1400/mo. $2600 whole summer. (604)
222-7876.
PT. ROBERTS COTTAGE. Private yd., 2
blks from beach. See picture
www.ibritt.com Long-term $400
USD/mo. June/July/Aug $400 USD/wk. 5
people max. (604) 435-3135.
VICTORIA. Summer house rental. 1 bd.
+ den; quiet; UVic 5 km. Beach 2 blks.;
N/S, N/C, N/P. $1000/mo. (250) 598-
3466.

TRAVEL/VACATION
FRANCE. 1bd. close to Paris; 1 bd.
Paris central; Provence house fully
furn. Wkly/mthly. (604) 738-1876.
KIHEI, MAUI. Large selection of fully
equipped condos. Great beaches. Near
shopping centre. Call Alf (604) 291-
1751, F: (604) 421-5858.
alf@ intergate.bc.ca
MAYNE ISLAND. 2 bd. cottage on
waterfront property, quiet, N/S, N/P,
adults only (604) 294-8487.
WHISTLER. Blueberry Hill. 2 bd. & loft,
2 bath condo sleeps 6-8. Fully equip.
F/P, underground parking, hot tub &
sauna. Near Valley Trail. 1 km to
village or Alta Lake. (604) 534-6839.
TOFINO. Located on Clayoquot Sound,
Cannery Retreat is a beautiful, new,
fully equipped 1 bd. loft condo with a
large open concept living, dining and
kitchen area. Adult oriented. Steps
from restaurants, galleries, shops and
adventure. No smoking or pets.
Minimum 2-day stay, weekly or longer.
Toll free 1-888-492-6662.
WHISTLER CREEK Tamarisk, 1 bd.
condo, sleeps 4. Fully equipped, F/P.
Seasonal rates. Excellent rates for
midweek rental. Seeking flexible
shared rental arrangements for ski
season. (604) 222-1022.
MAUI KAANAPALI townhouse. Pool,
tennis, ocean view, near beach, beau-
tiful quiet setting. N/S. (250) 492-6871,
www.personal.img.net/jroberts
BLACKCOMB benchlands, ski in/out,
pool, hot tubs, beautifully equipped,
sleeps 4, secure parking, minimum 3
nights. Book early. (604) 929-6589.
MAUI. Privately owned, beautifully
furn. condo, across from Kamaoli
beaches. Great complex, great location.
(250) 598-6955.
DENMAN ISLAND. Waterfront cottage
avail. for wkly rent. 2 bd., sleeps 4. N/P.
N/S. $400/wk. (250) 337-5063.
WHISTLER. Alta Lake, waterfront 1 bd.
condo, 1 km. to village, sleeps 4-5, F/P,
TV/VCR, summer/winter rates. (604)
298-2070.
NORTH GALIANO. Sheila’s House, a
forested retreat. Peaceful walks to
adjacent Dionisio Park. Charming 2 bd.,
full kitchen, off-grid cottage. $75/night
double. (250) 539-2127, Barbara &
Gary Moore.
WHISTLER. Owner direct, condo steps
from Whistler Mtn., pool, jacuzzi, fully
equipped, Alena (604) 922-3233, 714-
5163, Fax: (604)  922-3287, 714-5151,
abajkov@wimsey.com
WHISTLER CREEK. Tamarisk, 1 bd.
condo sleeps 4, tennis, outdoor pool,
F/P, sauna, summer/ winter rates. Clara
(604) 327-3840.
HERIOT BAY/QUADRA ISLAND lovely
custom 2600 sq.ft. home overlooking
beautiful Heriot Bay. Gorgeous setting.
1 min. walk to beach and public docks.
Kayakers’ paradise. Photos and infor-
mation available. $1000/wk. July &
Aug. Ph. or fax: (250) 285-3601.
QUADRA ISLAND. Quiet secluded 2 bd.
waterfront cottage on Quadra Is. July 1.
$700/week. (250) 285-3522, F: (250)
285-3523 after April 1.
EDUCATORS BED & BREAKFAST
NETWORK–only $32 a night for 2! Over
5,000 members worldwide. Create your
own British adventure with our new
University Vacation Network! See
castles in Durham, theatres in London
or visit medieval Canterbury while
paying only a fraction of the cost of a
regular hotel. Other destinations avail.
Prices vary. Box 5279, Eugene, OR
97405. Call (800) 377-3480, F: (541)
686-5818; www.edubabnet.com
QUEEN CHARLOTTE ISLANDS. Join
Ocean Sound Kayaking for an 8-day
paddling adventure in spectacular
Gwaii Haanas National Park.
July/Aug.’99. No exp. necessary. For
more info, ph/fax: (604) 736-0377, 1-
888-736-0377, www.oceansound.com
QUEEN CHARLOTTE IS./HAIDA
GWAII. Kayaking and multi-experience
outdoor education for school groups
and families. (250) 637-2231.
TRAVEL INDUSTRY OPPORTUNITY.
Earn $2K–$5K per mo. (part-time)
home-based business (not MLM) 1-800-
345-9688, ext. 1314.
SUNCOAST SAILCRUISES. Ecology
cruises from Gibsons on 40 ft. cutter,
March through Oct. Please visit our
web site www.intouch.bc.ca/pub/tmi or
call (604) 886-0540.
VERNON, BC. Luxury 2 bd. Okanagan
lakeshore suite on 2 private acres with
spectacular view. Modern kitchen with
large wrap around sundeck/ BBQ, 330
ft. waterfront, dock. For rent weekly
June–Sept. starting $700/wk. (250)
542-4692.
SOOKE on Galloping Goose Park
Hiking and biking. Large private
cottage on Sooke River. 1 bd., extra
sleeping on bed-chest. Din.rm. F/P, N/P,
N/S. Summer/ winter rates. Dutch
Retreat. (250) 642-3812.
ADAMS LAKE. 3 bd., 2 bath, cottage on
150 ft. of private pristine lakefront.
Canoe, woodfired hot tub, great dock,



Any additions or changes?
E-mail Debby Stagg, PSA

services co-ordinator,
Professional Development

Division, BCTF,
dstagg bctf.bc.ca
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21-23 Squamish. The Dream
Begins-Face to Face, bringing to-
gether peace and global educa-
tors and co-operative learning
PSAs, Camp Squamish. $105 in-
cludes accommodation, six meals,
and membership in the PSAs.
Contact Delwyn Smith, (604) 541-
1052.

21-23 New Westminster. 12th
Annual QDPE (Quality Daily Phys-
ical Education) Conference, co-
sponsored by Douglas College and
PEPSA, Douglas College. Contact
Chris Johnson, (604) 527-5041,
c_johnson@douglas.bc.ca, or
Denise Rutherford, (604) 527-
5492

21-22 Richmond. Learning As-
sistance Teachers’ Association
Conference, Anita DeBoer, Collab-
orative Consultation, Richmond
Inn. More info later.

21-22 Vancouver. Conference
of Association for Educators of
Gifted, Talented, and Creative
Children, with Sandra Kaplan and
Carol-Ann Tomlinson, on differ-
entiated curricula for gifted stu-
dents, Parkhill Hotel. More info
later.

22 Vancouver. Telling Our Sto-
ries, B.C. First Nations Studies 12,
sponsored by the First Nations
Education Association, a provin-
cial specialist association, and
Metro Region School District, in
partnership with the Museum of
Anthropology and the UBC First
Nations House of Learning, UBC
Museum of Anthropology. Contact
Jan Gladish (604) 795-7295,
jgladish@chill.org, or Lorna
Mathias (604) 713-5214, 
lmathias@vsb.bc.ca. Register at
www.chill.org/fns12/mayconf.
html

22 Coquitlam. An English
Odyssey, B.C. Teachers of English
Language Arts Conference, Exec-
utive Hotel and Conference Cen-
tre. BCTELA members: $90; non-
members: $125. Contact Birgit
Nielsen or Jean Stubbs c/o North
Delta Secondary School, 8270
114th Street, Delta, BC V4C 5J6,
(604) 596-7471, F: (604) 596-
6192.

22 Burnaby. B.C. Dance Educa-
tors’ Association Conference,
Shadbolt Centre. Contact Judy
Herridge, (604) 581-2709.

22 Vancouver. B.C. Social Studies
Teachers’ Association Confer-
ence. More info later.

22 Vancouver. B.C. Association of
Mathematics Teachers Fall Con-
ference 99, Killarney Secondary
School. Keynote: Linda Rajotte.
Contact Chair Stella Tossell, (604)
713-5562, F: (604) 713-5474, 
stossell@nv-admin.vsb.bc.ca, or
Co-Chair Dave Ellis, (604) 261-
9364, F: 261-9121, dellis@
hamber.vsb.bc.ca

22 Richmond. B.C. Association of
Teachers of Modern Languages
Fall Conference, Language Learn-
ing Is the Future, Delta Pacific Re-
sort & Conference Centre. Contact
Gillian Bloom, (250) 598-3336, F:
(250) 598-2945, or Dennis Hazel-
ton, (604) 945-8036, F: (604) 468-
0642, dhazelton@bc.sympatico.
ca, www.bctf.bc.ca/bcatml/
conferences.html

22-23 Abbotsford. The bounti-
ful Fraser Valley, Teachers of
Home Economics Specialist Asso-
ciation Conference, Rick Hansen
Secondary School. Contact Lesley
Carr, lcarr@sd71.bc.ca

22-23 Courtenay. Technology
Education Association Confer-
ence. Contact (604) 463-5053 or
(604) 820-2951.

22-23 Richmond. B.C. Primary
Teachers’ Association 36th An-
nual Fall Conference, Delta Air-
port Hotel and Marina. Keynoters
are Martin Brokenleg and Bob
Sylwester. $140 for BCPTA mem-
bers (BCTF members). Contact
Grace Sinnema, (604) 850-5526,
F: (604) 850-1817,
johgra@aol.com

22-23 Vernon. B.C. Teacher-Li-
brarians’ Association Fall Confer-
ence, Silverstar. Contact Patrick

Romaine (250) 838-6431, 
F: (250) 838-2182,
promaine@alf.sd83.bc.ca

22-23 Squamish. A conference
jointly sponsored by the B.C. Co-
operative Learning Association
and the Teachers for Peace and
Global Education, with Barrie
Bennett, on teaching global issues
using co-operative-learning
strategies Camp Squamish. More
info later.

22-23 Vancouver. APPIPC Con-
ference, à l’aube de lan 2000.
Coast Stanley Park Hotel. Contact
Sophie Bergeron, Como Lake Ju-
nior Secondary School, (604) 936-
1451, F: (604) 936-3387.

22-23 Victoria. Provincial In-
termediate Teachers’ Association
Conference, Spectrum Secondary
School, with keynoter Michael
Valentine. Contact Paul Wood,
Box 255, Grand Forks, BC V0H
1H0, (250) 442-0280, F: (250) 442-
0159, pwood@sunshinecable.
com, or Leah Gray, lgray@
netidea.com

23 Vancouver. B.C. Adult Educa-
tors’ Association Conference.
Contact John Kuchmistrz, (604)
875-0797.

29-31 Victoria. Achieving Well-
ness for Visible Minorities: A
Human Rights Perspective, a sym-
posium sponsored by the Canadian
Mental Health Association at the
University of Victoria. Contact Gail
Simpson, (250) 389-1211, 
F: (250) 389-1263, simpson@
pacificcoast.net

NOVEMBER
4-5 Richmond. Making Connec-
tions 99, 2nd annual B.C. confer-
ence on Effective Behaviour Sup-
port (EBS), an innovative and
positive approach to making
schools safe and effective learning
environments, Best Western Inn.
Contact Kathy Champion, (604)
668-6063, Kathy_Champion@
richmond.sd38.bc.ca . For informa-
tion about upcoming EBS work-
shops, contact Don Chapman, (604)
513-2352, donc@direct.ca

10-12 Burnaby. Horizons 99,
Computer-Using Educators of B.C.
conference, SFU. More info later.

12-13 Nanaimo. Rural Teach-
ers’ Association Conference,
Malaspina University College.
More info later.

15-16 Victoria. Level I: Solution-
Focussed Therapy, with Nancy Mc-
Conkey, MSW. Contact Solution
Talk, (403) 216-8255, F: (403) 949-
3321, soltalk@telusplanet.net

17-18 Victoria. Level 2: Solu-
tion-Focussed Therapy with Diffi-
cult Clients, with Nancy McConkey,
MSW. Contact Solution Talk, (403)
216-8255, F: (403) 949-3321,
soltalk@telusplanet.net

18-19 Vancouver. B.C. School
Counsellors’ Association Confer-
ence, Partners in a Process: One
Person Can Make a Difference,
Coast Plaza Stanley Park. Contact
Chris Chandler, F: (604) 980-4236. 

19 Victoria. Solve School Prob-
lems Quickly and Effectively, with
Nancy McConkey, MSW. Contact
Solution Talk, (403) 216-8255, 
F: (403) 949-3321, soltalk@
telusplanet.netdays

For a complete copy
of the BCTF PD 

Calendar, access our
Web site

www.bctf.bc.ca/events
/PD-Calendar.html

VICTORIA. Sublet 1 bd. furn. apt. near
UVic, beach, buses. July-Aug. (or
portion) $550/mo. (250) 592-4563.
VANCOUVER Sublet July 12-Aug. 22.
Kerrisdale, near UBC, small 1 bd.,
simply furn., quiet, patio, garden, pool,
1 person only, N/S, $800. (604) 261-
1053.
VANCOUVER. Fairview. July 1-31.
Luxury furn. 1 bd. all amenities. $1400
(604) 737-4885.
VANCOUVER. 1 bd. apt. West End sub-
let. July 1999. $700. (604) 689-7822.
KELOWNA/VICTORIA. House
exchange wanted in Victoria. Week to
10 days commencing July 18. Call
Jenny (250) 769-6090 (Kelowna).
VICTORIA. Furn. bedroom in house.
July 1–Sept. 1. Private bath/entrance.
Share kitchen. UVic 5 min. drive, 5 min.
walk to direct bus route. $425/mo.
(250) 744-4116 or
sosullivan@sd61.bc.ca
VANCOUVER. 1 bd. Kits condo near
beach. Avail. July-Aug. (604) 731-7181.
CENTRAL COQUITLAM. 2 bd. condo
(incl. cat) outdoor pool, SFU close.
Avail. July. N/S. $600 (604) 931-5991,
a1a27607@bc.sympatico.ca
VANCOUVER. West End. Beautiful
Beach Ave. 1 bd. apt. on Stanley Park.
Water & mtn. views, July & Aug. $2000
incl. util. and parking. (604) 662-7499.
VANCOUVER. Private rm. with bath.
Use of kitchen, TV, laundry & rooftop
deck with spectacular panoramic view.
Centrally located townhome. Walk to
Granville Island. Close to buses. Old
bicycle avail. for use. Ideal for 1 person.
July only. $250/wk. or $700/mo. Call
(604) 732-8385 or F: (604) 737-1996.
VANCOUVER. July sublet. Bright,
beautiful, close to beach. (604) 688-
9266.
VANCOUVER. Kitsilano area. 1 bd. fully
furn. in a 2 bd. large house. Share with
another person, close to beach, UBC,
buses, shopping. Great place to spend
the summer in Vancouver. Avail. July &
Aug. $650/mo. (604) 730-0461.
NELSON. Responsible single teacher or
couple to rent home during summer
months. Tend garden and pay a
nominal rent. (250) 825-4659.
SOUTH LANGLEY. 3 bd. rancher avail.
Sept. 20. Beautiful, rural. Deborah
(604) 856-5606.
VANCOUVER. July vacancy in West
Side apt. Fully furn. room. Allison (604)
736-2661 for further details.
NEW WESTMINSTER. 1 bd. furn.
condo, quiet adult bldg. close to stores,
parks, skytrain, bus. $650/mo. Util. incl.
July/Aug. (604) 521-8806 or (250) 539-
5439, F: (250) 539-9978.
SQUAMISH. Centrally located between
Whistler and Vancovuer. Large, new 3
bd., 2 bath townhome, 5 appl., furn., 2
car garage. Avail. July 1 to Aug. 6. N/S.
A steal at $700. Call (604) 898-1149.
VANCOUVER. Large 1 bd. apt., fully
furn. close to bus stops, UBC, down-
town. July & Aug. $675/mo. N/S, N/P,
Susan (604) 269-0548.
PENTICTON VACATION HOUSE. Nr.
downtown, beach, recreation. N/S.
Good for couple or young family who
will treat property respectfully while
we travel. Hope for ongoing relation-
ship with right people. We are away 4
or 5 weeks in summer 2000. Flexible
for 1999. Discount for light garden
maintenance. Lynn and Maria (250)
493-4233.
VANCOUVER. Tranquil Fraser River 1
bd. deluxe condo nr. Knight St. Fully
furn., insuite lndry. N/S. N/P. July and/or
Aug. 99. (604) 325-5772.
VANCOUVER. Attractive 2 bd. apt.
Commercial Dr. area, July/Aug.
$500/mo. and care for two cats. (604)
253-6331.
OK FALLS. 2 bd. furn. lofted condo
avail. wkly $500 starting June 1. 3 blks
from Skaha beach. All incl. (250)  495-
6311 or jmarch@cln.etc.bc.ca
NORTH VANCOUVER 4 bd., 3 bath
townhome, nr. Grouse Mtn, on bus
route, $1600/mo. July/Aug. (604) 988-
0242
VANCOUVER 1 bd. t/home furn. 14th/
Ontario.$1200. Bellingham rural 3bd
house & property. Furn.$1400. Both
Aug.Sept.Oct. (604) 874 4464 N/S, N/P
RICHMOND. 2 1/2 bd. townhome.
Rec.Centre/Pool. Fully furn. 25 min. to
UBC, 15 min. border. Avail. Aug/Sept.
thru Feb. 2000. $1000 CDN/mo. incl.
car. (604) 272-4034.

FOR SALE
MANUAL FOR PARAGRAPH & ESSAY
writing. Designed for teachers/parents
of weaker or remedial students. To
order send $10.75 plus $1.45 postage
to Avstan Publications, 8850c Young
Rd., Chilliwack, BC V2P 4P5.
Phone/Fax: (604) 792-0839.
Looking for an enchanting RETIRE-
MENT ENVIRONMENT? Does low
crime, low taxes, and low prices appeal
to you? Then discover Gabriola Island.
Close to major centre, mild tempera-
tures, easy access! Visit my website:
www.realestate-gabriola.com or call for
free catalogue and brochure.

spring@island.net, 1-800-205-8080 (J.
Springford, Gabriola Village Realty).
RECOMMENDED BY BC DEPT OF
EDUCATION. “My Life with the
Samurai” Tony Cowling, MiD., CD.
M.Ed. Kangaroo Press. A fascinating
first-person account of survival in
Japanese POW camps. Excellent global
reviews. Tony Cowling is a retired
Richmond teacher/librarian. To order
(604) 271-6313, F: (604) 241-9994.
Signed copies avail. at $20 plus
postage. Discount on 10 or more.
TUTORING STOREFRONT Kerrisdale.
Large clientele, inventory + income,
retiring, will train, $60,000. F: (604)
269-2499.
DISCOVERY TOYS, BOOKS,
SOFTWARE. Spring ’99 catalogue
available. 15 new books, reading
fundraiser. Call (604) 463-9295 or
toyseducate@ivillage.com
PEACEFUL SATURNA ISLAND Private
1/2 ac. across from ocean access.
Bunkhouse with electricity. $50,000.
(604) 855-7237.
SASKATCHEWAN NATURALLY
magazine. Learn about Sask. in spec-
tacular photography and captivating
story. New quarterly magazine avail.
now. Subscriptions $21.35. Call 1-888-
861-8311 for more information.
SAN JOSE DEL CABO. 1 bd. condo fully
furn. $59,000(US) rents @ $400
wkly.(604) 267-9600 or
cabomex@hotmail.com
HEY! D’ya know we have a great home
& hobby farm insurance package with
special discounts for members of the
BCTF? Save time and money! Call Sun
Country Insurance direct 1-877-442-
8191 for free quote.
BIRCH BAY RESORT landscaped lot
and 40’ trailer. Pools, tennis, clubhouse,
more. (604) 941-5370.
1981 25’ SEARAY. New engine, loaded,
professionally maintained, $15,000
upgrade. $35,000 (250) 656-1138.
POCKET CRUISER. Roberts Adven-
turer 25’. 3 sails, 8 hp Honda OB; Head;
Galley; Propane; VHF; Wheel Steering;
new 8’ inflatable dingy. Asking $12,000
obo. (250) 935-6682 for more
information.
PARACHUTE suitable for PE classes.
$50. (604) 536-7773 (Surrey).
REPORT DESIGNER. Excellent efficient
system using internet for writing narra-
tive reports in phrase or paragraph
format. www.bigwave.com.au/reports
WATERFRONT HOME. x-country ski,
canoe, windsurf, fish for Kokanee on
one of the Cariboo’s most accessible
and pristine lakes, Lac La Hache. 1700
sq.ft., 2 bd., 2 bath, sunken tub, gas F/P,
modern home on 1.69 acres, with high
ceilings and lots of windows on the
lake. Double garage, asphalt driveway.
Ideal retirement dream home.
$259,000. (250) 396-4900.

MISCELLANEOUS
ENRICH YOUR INUIT UNIT! Experi-
enced teacher presents dynamic 2 hr.
classroom presentation: slides, music,
stories, games. Hands on! Authentic
Inuit tools, clothing, toys. Serving
Okanagan and Kootenays. $199
includes supplies and teacher’s kit.
Classroom Expeditions (250) 352-3598.
PENSION ADVICE and counselling
(personal and confidential)? Small
group pension and retirement work-
shops? Call Ken Smith at (604) 435-
5907, F: (604) 435-5917,
kjsmith@istar.ca
REGISTERED EDUCATIONAL
SAVINGS PLAN Federal government
grant $16,200 max., 100% guaranteed
investment, tax sheltered, highest
interest earnings, RRSP rollover, free
information, Chuck Lipp F: (604) 327-
1413.
WOMEN’S WHISTLER WELLNESS
Retreats: Join the group at Marnie’s
Gables for a weekend of fitness,
relaxation, & learning about healthy
living. Yoga, Tai Chi, Ayurveda,
mediation workshops are featured.
Enjoy healthy gourmet meals &
surprise evening entertainment. The
chalet is spacious and wheelchair
accessible. May 22–24, June 19–20,
Sept. 18–19, s2sclub@whistlernet.com
or ph/fax (604) 938-9606 for
information and bookings.
LEARNING RETREAT Oct. 22/99
Explore the Value of the Teacher’s State
of Mind. Participants receive a copy of
the new book “The Missing Link.” Early
reg. by Sept. 15 is $75. Please register
by Oct. 15 at $85/person. • For Salt
Spring Island location, contact Pro-
active Training Inc., 230 Broadwell Rd.,
Salt Spring Is., V8K 1H3. Ph/F: (250)
537-1015 or bcampsall@saltspring.com
• For Vancouver locations, contact
Selah Group, #2, 1718 Marine Dr., W.
Vancouver, V7V 1J3. (604) 926-7589, F:
(604) 926-7515. earle@bc.sympatico.ca
• Register by mail, call for flyer, or for
more information.
DISTANCE EDUCATION SUPPORT
Services. Use our on-line reference
librarian for full-text documents by fax
or e-mail. We search thousands of
academic journals, then deliver articles

and bibliography to you. Business and
legal research also. (250) 339-7767, F:
(250) 703-2540. e-mail: syd_lapan@bc.
sympatico.ca or Web: www3.bc.
sympatico.ca/syd_lapan/academic.html
Our NASDAQ company will help you
build a permanent stable income. Earn
corporate wages without the long hours
and hassles. No selling, telemarketing,
inventory or delivering. Full company
training. No experience required. 1-
888-578-5674 or www.members.home.
net/hemlock99/ index.htm
DEBT FREE! Do you dream of being
debt free and enjoying substantial
financial rewards? If you have experi-
ence in teaching, marketing or public
speaking and are looking for the per-
fect opportunity, fax or call your name
and phone no. to (250) 478-5351 and
you will be contacted directly. FT/PT
DRAMAWORKS 99 A dramatic start to
your summer. Theatre Alberta presents
Dramaworks 99 July 2-11 at the Citadel
Theatre in Edmonton. Offering 18
varied workshops including: Acting,
Acting for Camera, Directing, Scenic
Painting, Voice, Design, Improv, Audi-
tioning for Camera, Exploring Creative
Expression. Courses are geared to
educational , professional, and com-
munity theatre practitioners. We also
provide a summer youth theatre
program called Artstrek 99. For infor-
mation on these programs, contact
Theatre Alberta, 3rd floor, 11759 Groat
Rd, Edmonton, AB T5M 3K6. (780)
422-8162.
USED MATERIALS. New resource
room teacher seeks used materials.
Ron (604) 931-7914.
INTERNET DUMMY? Embarrassed
around colleagues/family? Private
tutoring for teachers in basics, plus all
aspects of web, multimedia, internet in
classroom, etc. Yrs. of experience,
teach your place or mine. $30/hr. (604)
435-3135.
REUNION SMALL TOWN STYLE. Sir
Alexander MacKenzie Secondary
School, Bella Coola/Hagensborg. July
31-Aug. 1 99. Contact SAMS Reunion
Committee, Box 281, Hagensborg, BC
V0T 1H0. (250) 982-2262, F: (250) 982-
2489, lp49@bctf.bc.ca
YOU HAVEN’T CALLED YET? Sun
Country Insurance is the place to insure
your home or hobby farm. Save time &
money with special discounts for
members of the BCTF! Call direct 1-
877-442-8191.
SUMMER ESL CERTIFICATE course at
Beijing University. Queen’s Univ. offers
a 4-week ESL program in Beijing July
4-31. Program also includes learning
Chinese history and culture with guided
field trips. $3965 per person including
flight and accommodation. Contact
Queen’s University Education Faculty
Registrar’s office: (613) 533-6205 or
cedmail@educ.queensu.ca
LD>2000 Learning Disabilities
Association of Alberta presents the
20th Annual Provincial LD Conference,
November 25–27, 1999, Westin Hotel,
Calgary, AB (403) 283-6606 or
ldaacc@cadvision.com
www.teacher-job-exchange.com
www.teacher-house-exchange.com
A WRITERS’ WORLD. Surrey Con-
tinuing Ed, SD #36 presents the Surrey
Writers’ Conference ’99. Sheraton
Guildford Hotel, Oct. 22–24, over 60
workshops on the Craft of Writing,
indiv. appts with editors/ agents from
Toronto, New York and Los Angeles.
Reg. fee: $290 (full conference), $135
(Fri only—Oct. 22 incl. get acquainted
dinner, $150 after Oct. 1. (604) 589-
2221, F: (604) 588-9286 for more info.

TEACHING & TRAVEL
TRAVEL–TEACH ENGLISH. 5 day/40
hr. June 23–27/99 or Sept. 22–26/99,
TESOL teacher cert. Course (or
corresp.) 1,000s of jobs avail! Free info
pack, 1-888-270-2941. 
TEACH ENGLISH to children in Japan
Travel, earn money and experience life
abroad. Degree required. ESL
experience preferred. (604) 421-8189
or teachers.ed@bc.sympatico.ca
TEACH IN CHINA. Start Sept. 99, apply
in writing enclosing cover letter, 2
CVs/passport-sized photos, qualifica-
tion. Send to China Teaching Program,
World Exchanges, Att: Jenny Jung, 1
Yonge St., Ste 1801, Toronto, ON M5E
1W7 (416) 369-9992 or
wei@chinateaching.com Deadline June
30, 1999.
NEW ZEALAND teacher looking for
employment, registered teacher and
trained in early childhood ed. 6.5 yrs
experience currently employed working
with children0–11 years. Start employ-
ment end of ’99 or the year 2000.
Ph:(03) 332-7981 or F: (03) 332-5743.
AUSTRALIA EXCHANGE for 2000 in
Visual Arts with the New South Wales
Dept. of Ed. Far North Coast region.
Please contact Exchange Program or
balllihii@yahoo.com
2001 AUSTRALIAN high school English
teacher exchange. Expressions of
interest, 15 Adelaide Crescent, Echuca,
Australia 3569. Great school, great
students, great climate.

October PD Day 
1999–2000 October 22
2000–2001 October 20
2001–2002 October 19
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Thearts:what’s in it for them?

(Top L–R) Mathew, as Puck in Bard on the Hill (1997), Lisa, being made up for
Haunted House on the Hill (1996). (Middle) The Death and Life of Sneaky Fitch by 

J. Rosenburg, Issa, Annah, George, 1999. (Bottom L-R) Love me or Leave Me
featuring Tania, Avia, and Miri; Reverse gender production of Taming of the Shrew

featuring Tania as Petruchio and David as Kate. 

by Sally Stubbs
Parent: Congratulations on
your shows, Sally! A lot of
work, eh? 
Teacher: Yes! But worth it. The
shows were great, and the
Senior show is the best we’ve
done.
Parent: This year?
Teacher: Ever. 
Parent: Really? And a lot of
those kids are Grade 11s. So I
guess you get them again next
year, I mean if they’ve got time
for that stuff. I don’t think they
do in Grade 12, do they?
There’s so much work in
Grade 12—too much to spend
those extra hours working on
theatre.
Teacher: Yeah. But my two
strongest kids this year were
in Grade 12, and they loved it
and said it’s what invigorated
them and kept them going
through a lot of the other
work.
Parent: Really? Well, I can see
it’s a lot of fun, but what kind
of career’s in that?

This conversation is just one
of many along these lines, the
implication being that theatre
and the arts in general are
“frivolous” subjects, as op-
posed to the “serious” subjects
like math, science, computer
studies, and English. Here are
some other comments: “My
son just loves this class, and
it’s the only thing he’s really
putting energy into at school.
I’ve decided he can’t take
Theatre Company next year
because he needs to focus on
other things.” “I’ve told my
daughter if she doesn’t do
better in (another subject) she
won’t be allowed to do theatre
next year.” “I can’t do theatre
next year because my dad says
I need to do more sciences
because he wants me to be a
doctor.” “Mr. Such and Such (a
teacher) says I need to buckle

…arts are integral to
the maintenance 

of a rich cultural life
and society as well

as to the devel-
opment of whole
human beings.

down and I probably shouldn’t
take theatre next year.” Why
do these conversations disturb
me so?

First, I believe that the arts
are integral to the maintenance 
of a rich cultural life and
society as well as to the devel-
opment of whole human beings.

Hardly an original thought.
Fortunately, the past few years
have seen a growing
appreciation of the role of the
arts in building self-confi-
dence, a sense of accomplish-
ment, and social and commun-
ication skills, as well as in
enriching schools and
communities. 

Second, while I acknowledge
that the senior years at
secondary school are intended
to prepare students for change
and a move into the “real
world,” I do not believe that a
choice of career should be the
only motivating force for a
child of 16 or 17. Surely, we

are also attempting to prepare
them to be happy and lead
rich and multilayered lives.
Some children will find
happiness in physical educa-
tion, the sciences, or the
humanities; others will find it
in the arts. Then maybe, just
maybe, students who enjoy the
arts and experience success in
those classes will remember
those elements of school
fondly. They may also be
inspired, by their success and
sense of belonging, to work

harder in other classes.
Finally, and even more excit-
ing, they may develop a
lifelong passion for the visual
or performing arts.  

I suspect our population as a
whole, with little or no prod-
ding, is quite prepared to
acknowledge all of the above,
but here’s the kicker: If these
same people are actually
paying attention to what’s
going on in our changing
economic world, they must
recognize that some of our

most respected careers, as
well as our traditional
resource-based businesses,
are under increasing stress
from changing markets and
cash-strapped governments.
By contrast, their sister
programs in the hospitality
industry, sciences, and busi-
ness, to name but a few, are
booming. 

Finally, and beyond these
facts, feelings and figures,
there is the question of what
actually goes into an arts

education experience. What
are kids really doing and
learning ? Let’s look at an
average theatrical production
at University Hill Secondary
School, where we try to run as
much like a professional
company as is possible.  

The skills 
accumulated are

invaluable to 
learning in general,

working in any 
field, and just 
plain living.

Students in our Theatre
Company ensembles are
responsible for the following
jobs: research to facilitate
character development,
period/style choices, design,
and knowledgable develop-
ment of overall productions;
design of sets, costumes,
props, make-up, lights, and
sound; video creation (pre-
production, production, and
post-production); construction
and maintenance of sets,
props, and costumes; lights,
sound, and video in sync with
live performance; all promo-
tion including liaison with
media and development of
media packages, organization
of photoshoots, design and
production of posters and
programs, displays, and
special events; budgeting;
planning, scheduling, and
ordering of/shopping for
supplies; front of house, ticket
sales, and management of
audience and incoming
money; stage management;
production management and
technical direction; directing
and/or assistant directing;
individual or ensemble
scripting (in some productions
only); choreography; rehear-
sals and creative/vocal/
physical work leading to
performance; ongoing liaison
with ensemble members and
others involved including arts
professionals working in per-
formance and production;
evaluation of productions,
ensemble and individual work;
mentorship of junior students;
first aid; ongoing maintenance
of venue; strike of production;
clean-up; and celebration. 

These roles are integral to
the production of successful
theatre. The skills accumu-
lated are invaluable to learn-
ing in general, working in any
field, and just plain living.
What’s more, they are learned
in an environment where the
students are highly motivated
and having fun. 

The arts are not for
everyone, and not everyone
will make a career out of the
arts. But whatever else you
can say about educational
priorities, the idea that there
are “serious” subjects and
“frivolous” does not meet the
reality test. What is needed is
a balance of respect and
funding that recognizes the
important role the arts will
play in the futures of all our
young people.

Sally Stubbs teaches at
University Hill Secondary
School, Vancouver.
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