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The big news of the month 
was a letter written last 
September by Education 
Minister Eileen Dailly urging 
the government to approve iri 
principle a financing of educa
tion entirely out of general pro
vincial revenue rather ^ a n 
from proi^rty taxes. 

The provincial government 
will foe officially requested by 
the B C T F to progressively 
assume a greater share of 
elementary and secondary 

, education costs so that by 1%0 
it will be paying 80 percent. 

In the letter reported to have 
been leaked, the Minister is 
severely critical of the present 
school financing system, 
saying it /does not recognize 
regional disparity, geo
graphical location, social in
justice or variation in cost for 
the provision of the basic 
program.' 

Taxable assessment per 
pupil, the letter said, varies 
from a low of $10,(K)0 to a high 
of $67,000. 

'This means that, in order to 
raise the same revenue for 

education, the district with 
lowest taxable assessment has 
a mill rate six times higher 
than the district with the 
highest taxable assessment. 
Therefore, the individual 
property owner pays more for 
education in the district with 
the lowest assessed value.' 

'Funding of education 
through property taxes 
discriminates against the poor, 
it renders the quality of a 
child's educational function on 
tiie wealth of his parents and 

Nor is she pleased with the 
homeowners' grant that she 
says does nothing to relieve 
this inequity and, /furthermore, 
aggravates the educational 
expenditure problem because 
the general revenues of the 
province are limited. 
Educational programs are 
competing for resources with 
the homeowners' grant 
program within the provincial 

'No longer can the provincial 
government avoid the 
responsibility of leaving 
decisions to the school districts 
as to how much revenue is to be 
raised in each.' 

According to the Vancouver 
Saan, the Education Minister 
'hasn't looked this good smce 
she took office.' 

In the March edition of the 
Newsletter we pomted out 
«hat: 

(a) districts with similar 
educational needs have widely 
different pupil-teacher ratios; 
(b) districts with greater 
educational needs (e.g. 
isolated, many small schools, 
high proportions of immigi^ant 
cMldren or children from poor 
families) will frequently have 
higher pupil-teacher ratios 
than districts with less 
pressing needs; 
(c) mill rates vary tremen
dously from district to district, 
some well beyond Hie 4-5 mills 
justified by inflation; 
(d) some districts will pay 
huge mill rate increases for no 
appreciable increases in their 
school systems. 

Education finance is in a 
mess, we concluded. 

The Minister has argued 
eloquently in her letter for 
equity in school financing, and 
we applaud her for it. 

Two well-known teachers 
were accorded Honorary Life 
Membership m the B C T F at 
this year's A G M . 

Lorna Robb, a teacher 
credited with the steady in
crease in membership of all 
provincial specialist associa
tions, and Adam Robertson, 
President of the B C T F during 
the crisis and confrontation 
with the Social Credit govern
ment, were both recognized 
and honored by the member
ship at this A G M . 

Instrumental in the forma
tion of the PSA Council, Lorna 
managed to bring all the PSAs 
to a common table, according 
to Brian Herrin, secretary of 
the PSA Council. 

'The success of this council is 
a product of Lorna's capable 
chairmanship in its early 
years,' Herrin says. 

Her editorship of Prime 
Areas has been recognized in-
terTprovincially and the 
material has been timeless in 
its application, Herrin says. 

Kory Regan, past president 
of the B.C. Social Studies 
Teachers' Association, says 
Lorna Robb 'never spared her
self in seeking to upgrade pro
fessional standards, not only in 
her own teaching area, but on 
behalf of all of us through the 
PSA Council.' 

Classroom teachers give 
much to their students, Velma 
Hasiin, past president of tlie 
B C M E A says, but it would be 
difficult to find a classroom 
teacher who has not only given 
so much to her students, but 
who has given so much to her 
fellow teachers in the province. 

Adam Robertson's contribu
tions to education stretch back 
40 years in a career rich in ac
complishment. 

In the early 1940s, in 
Creston, Robertson established 
an elementary school library, 
initiated homogeneous group
ing, recognized that the needs 
of all children could not be met 
by a single prescribed text and 
therefore introduced special 
programs in most subjects as 

well as established district 
specialist teachers in music, 
art, library and language arts. 

'Any teacher with a problem 
received fatherly advice from 
Adam good fellow Robertson, 
whether it be legal, financial, 
personal, ethical, or profes
sional — including Fr iday 
temperance lectures,' his.col
leagues s a y . H e is a charter 
member of the Creston Valley 
Teachers' Association having 
served in every office of the 
local as well as being a charter 
member of the E K T A where he 

held the office of secretary-
treasurer for 25 years. 

'In all his many years this 
man has been tireless in his 
efforts to promote the best edu
cational environment for chil
dren; tireless in his efforts on 
behalf of his colleagues; tire
less in his efforts to serve his 
Federation whetiier it be at the 
local, district ,^provincial , 
federal or world level.' 

Congratulations from all who 
serve the B C T F and education 
to Adam Robertson and Lorna 
Robb. 

T w o h a p p y t e a c h e r s , L o r n a R o b b a n d 
r e c o g n i t i o n f r o m t h e i r c o l l e a g u e s 

§ $ o b e r t s o n , 
t h e F e d e r a t i o n 

B C T F President J im 
MacFarlan expressed sharp 
disappointment at the failure 
of the legislative report 
released last v/eek to broaden 
the scope of bargaining for 
teachers to include N^orking 
and learning conditions. 

The report from the Select 
Standing Committee on 
Health, Education and Human 
Resources recommends - that 
the definition of collective 
bargaining remain as it is in 
the Public Schools Act. This 
means that bargaining would 
cover only salaries and fringe 
benefits, but not learning and 
working conditions as the 
Federation had requested. 

The Select Standing Com
mittee, composed of 14 MLAs 
from all parties, toured the 
province last fall hearing sub
missions on organization and 
administration of the public 
school system at which local 
teachers' associations argued 
for local participation and con
trol, but the BCSTA had argued 
for provincial bargaming. 

We're pleased, MacFarlan 
said, that the Standing Com
mittee recognized the right of 
school boards and local 
teachers' associations to 
preserve their autonomy in 
annual salary negotiations. 
Local school boards can 
provide the conmiunity with 
the degree of democratic 
control over education that is 
not possible in a highly cen
tralized system. 

'However, we do not like the 
suggestion that zones would be 
established and that local 
associations or local boards 
would have to withdraw if they 
did not want to participate. We 
prefer the present situation 
that allows teachers boards to 
establish zonal negotiation on a 
voluntary basis.' 

One section of the report 
recommends that amalgama
tion of school districts should 
take place only with great 
caution and after public 
hearings have been held. It's 
not only dollars that should be 
considered, says the report, 
but the educational needs and 
the iiistories and traditions of a 
community. 

Regional bargaining bet
ween teachers and school 
boards would be encouraged 
with the Education Minister, 
l^fore & e opening of annual 
negotiations, consulting with 
the BCSTA and B C T F on 
establishing a system of zones 
for negotiations. Each school 
board and teachers' 
association could then decide 
to bargain locally by an
nouncing it was opting out of 
zone negotiations. 

Arbitration would still be the 
final method of settlement if 
teachers and trustees in each 
zone or district fail to agree. 
And if they fail to appoint an 
arbitration board an arbitrator 
should be appointed by the 
Labour Minister where before 
the arbitrator was appointed 
by the courts, the report 
recommends. 

Twenty B;C. teachers will 
spend this summer in a 
developing country as part of 
Project Overseas, the major 
internat ional assistance 
project of Canada's teaching 
profession. 

Administered by the 
Canadian Teachers' Federa
tion and financed by the pro
vincia l teachers' organiza
tions, Project Overseas sends 
Canadian teachers each 
summer to assist their 
colleagues in developing 
countries. In the 13 years it has 
fc^ii operating, the project has 
gained worldwide, recognition, 
and has established Canada's 
teachers as leaders in inter
national assistance work. 

Here are the 20 B.C. teachers 
and the countries: 
Dr. Leonard Sampson, West 
Vancouver: India; Delbert 
Turner, Kamloops: Indonesia; 
Valerie Grant, Vancouver: 
Thailand; Elsie Richardson, 
Kamloops: ThaOand; Jean-

(Continued on page 3) 



Education Minister Eileen 
Dailly has made available 
$25,0CM) in special funds to the 
Provincial Advisory Com
mittee on Sex Discrimination 
fcD initiate pilot projects involv
ing parents, teachers and com
munity designed to bring 
school programs closer to the 
realities of the changes in our 
society with respect to the role 
of women. 

In addition, the committee 
hopes, through a series of 
workshops, to increase the 
opportunities for girls and 
women in the community by 
articulating the problems 
which have hindered this 
equality in the past and for
mulating plans of action to 
redress the imbalance. From a 
developmental workshop in 
May will come other work
shops for September to March 
of next year across the 
province that will help 
teachers, parents, and 
students, put into practice 
some of their ideas on how to 
change sexist practices in the 
school system. 
The Provincial Advisory 

Committee on Sex Discrimina
tion was established a year ago 

• 

at the direction of the Minister 
of Education. It has repre
sentatives from several 
women's groups, from the 
Human Rights branch of 
government, the BCTF, Home 
and School Federation, BC
STA, Department officials, and 
Reva Dexter, special advisor 
on sex discrimination in 
education. 
To date the committee has 

accomplished the following: 
1. Developed the selection of 
printed materials entitled, 
'Guidelines for Equal Treat
ment of the Sexes.' 
(Distributed to all publishers 
and revision committees and 
available on request.) 
2. Recommended books and 
materials for purchase by the 
Department for every district 
(Never Done — the Women's 
Kit.) 
3. Revision and printing of the 
Women's Studies Course for 
distribution in June. 
4. The printing of elementary 
curriculum materials entitled, 
•Breaking the Mold.' (Will be 
distributed to every elemen
tary school in the proSrince.) 
5. Met with representatives of 
various subject areas to 

Dear Sir: 
I would like to thank 

everyone who helped to make 
my election possible. With your 
help, I will work towards the 
achievement of the goals set by 
the 1975 AGM. I hope that 
members and locals will not 
hesitate to contact me over the 
next year. 

Don Walmsley 
Boston Bar 

Dear Sir: 
The call for change MacFar

lan espouses is hard to dis
agree with. We can all agree 
that the system needs 
changing, that traditional 
power patterns need redefin
ing, that schools must become 
more responsive, more 
flexible, more democratic and 
that the BCTF as the voice of 
teachers, should speak out on 
social issues. MacFarlan has 
made an important contribu
tion to the Federation in these 
matters and many teachers 
perceive him in a role as 
change agent and identify with 
him. 
Yet while few teachers would 

disagree that changes in the 
system are necessary, the kind 
of change MacFarlan ad
vocates is revolutionary 
change. According to MacFar-
lan^in his AGM speech the real 
objective of those of us he 
refers to disparagingly as 
liberal reformers 'is not funda
mental change, but is the 
improvement in the humaniza
tion of a system that is funda
mentally bad. Present struc
ture of authority and responsi
bihty cannot,' he contends, 'be 
renovated; it must be torn 
down and replaced.' 
Do all of us who agree that 

the system needs changing 
also agree that humanizing the 
present system is not needed? I 
think not. 
Do ail of us agree that 

change cannot be evolutionary, 
but must be revolutionary? I 
think not. 
Do we all accept the notion 

that we are 'instruments of 

oppression' and that we are 
'serving the masters of our 
society, who want a school 
system that produces a 
complacently ideologically 
controlled lak)r force'? Have 
we, teachers, been guilty of 
participating in a system 
without challenging it, without 
attempting to change it, and 
therefore are we judged 'guilty 
of complicity in ttie process of 
repression'? I think not. 
There can be no doubt in 

anybody's mind that the issue 
of women's rights is a vital and 
important one that has to be 
met. It is time, MacFarlan told 
us in his AGM speech, we stop 
singling out this program for 
special approval or dis
approval and began to treat it 
m the same way in which we 
deal with all other progrmns. 
Yet he devotes a great deal of 
his speech to this program and 
singles out the staff person for 
special commendation while 
ignoring the long-term con
tribution of others. 
Any member of this 

Federation should feel free to 
raise questions about siny 
program, including the status 
of women program, and raise 
those questions without fear of 
being labeled reactionary, red 
neck or chauvinist. It is 
necessary and vital that the 
membership of this Federation 
feel confident and secure in 
questioning any program or 
any elected official regarding 
concerns the member has. 
There has been such a paucity 
of letters to the editor in this 
Newsletter that I am led to 
suspect that many now feel 
threatened by the Federation 
itself and fearful of speaking 
out. If so, this is a very sad 
thing. 

Yours truly 
Jack Tearne 

discuss mutual concerns and 
prepare recommendations. 
6. A brief on teacher education 
to be presented to the Joint 
Board of Teacher Education. 
7. A brief on child care 
facilities at post secondary 
institutions. 
8. Communicated with local 
superintendents to stimulate 
local investigation to deal with 
sex discrimination. 
9. The Department will hold a 
meeting or meetings with all 
teachers involved in teaching 
women's studies. The purpose 
of the meeting will be to share 
ideas and to jointty evaluate 
the course. 
Reva Dexter, Special Ad

visor on Se.x Discrimination, 
has been working effectively 
with the committee to ensure 
that the committee's concerns 
are communicated to local 
superintendents and super
visors, Department of Educa
tion officials, publishers and 
many others who have a direct 
relationship with the education 
of children and training of 
teachers. Her work with ttiese 
people has provided a very 
effective complement to the 
BCTF status of women 

m 

Bi l l Broadley 
President—-elect 

'They don't represent me!' 
I've heard this claim from Federation members about 

local executives, geographical representatives and even the 
BCTF Executive. 

I don't buy it! 
Each member of a local executive is elected at a general 

meeting. All teachers in the local have the right to stand for 
any office. They also have the right to vote for the can
didates of their choice. Candidates elected thus represent 
the entire membership of the local. 
The candidates elected reflect the voting of those who 

attended the meeting. If you stayed home or left the 
meeting before the vote, those elected may not reflect your 
viewpoint. But even if you have not used your right to vote, 
those elected stand as your and every other teacher's 
representative. 
Most associations elect their executives and geographical 

representatives in May or June. The beaches are warm, 
lawns need mowing, papers need marking and you hate 
long meetings. 

Fair enough. But please don't cry that your executive or 
geographical representative doesn't represent you. They do 
and they will for all of 1975-76. And they will make decisions 
on your behalf. 

Is it too much to expect a truly professional person to 
attend one or two key meetings a year? 

I think not. 
The well-being and direction of the Federation depend 

upon it. 

seeking control of education. 
You neglected to mention the 
Minister of Education was 
referring to teachers she had 
met in her travels about the 
province, not teachers as 
represented by the BCTF. 
The Past President's angry 

reaction to the Minister's 
message, his assurance that 
BCTF representatives sent to 
meet with the Department of 

Education 'represent the 
entire membership of this 
Federation' relies on a techni
cality, not any reality. 
My association's 30 or so 

AGM delegates were elected at 
a meeting where they held 
about 25% of the votes. Does 
this make them truly repre
sentative of close to 1500 other 
individuals? 
When my 'representatives' 

team up with 20 times as many 
similarly elected persons to 
choose a handful of their own, 
can this handful realistically 

'represent the entire member-
s'nip of the Federation'? 
The process by which the 

BCITF gathers its representa
tive views explains the lack of 
opposition to 'controversial' 
issues at the AGM, and the 
overall message of the last 
Newsletter, which was more 
letter than news. 

It alfio brings back thoughts 
of voluntary BCTF member
ship. 

Gordon R. Scott 
White Rock 

Appomtments to the BCTF 
staff have now been completed 
with the exception of the status 
of women position. 
BCTF president Jim Mac

Farlan expressed pleasure at 
the high calibre of applicants 
and thanked all those who have 
applied. 
Wes Knapp and Jim 

Bowman, on staff last year 
with one-year appointments, 
were appointed for two-year 
terms to the position of Assist
ant Director, Professional 
Development. 
A third appointment to PD, a 

new position, went to Lynn 
Dalrym.ple also for a two-year 
term. For the past two years, 
she has been acting as curricu
lum developer of family life 

programs for Surrey school 
district: She has taught in 
Nelsoii, Vancouver, Coquit
lam, with one year as a faculty 
associate, SFU, 1972-73. 
The appointment of director 

in Professional Development 
by the Executive Committee, 
May 3, went to John Church 
and Roy Ronaghan as co-
directors. 

In addition, the Executive 
appointed Ralph Sundby for a 
one-year term to the PD staff. 
Sundby is currently chair
person of the Provincial 
Learning Conditions Com
mittee and teaches in Burnaby. 
Two appointments have been 

made to the Economic Welfare 
Division. These went to Dennis 

Dear Sir: 
At this year's AGM Eileen 

Dailly made it clear she separ
ates BCTF thinking from that 
of ordinary teachers through
out the province. On page four 
of the last Newsletter you said 
she believes teachers are not 

Rankin, Vancouver, with a 
one- year term, and George 
North,Prince George, two-year 
term. 
Rankin has taught 10 years 

and been active in the agree
ments committees of the 
Queen Charlotte, New West
minster, and Vancouver locals, 
as well as serving on the Prov
incial Agreements Committee, 
1974-75. 
George North is currently 

north central zone co-ordinator 
of learning conditions and a 
member of the Labor Liaison 
Task Force. He has been a 
member of the Prince George 
teachers' agreements commit
tee for four years. 

All appointments become 
effective July 1, 1975. 

D e n n i s R a n k i n L y n n D a l r y m p l e G e o r g e N o r t h 
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Comprehensive class size 
data has just been made avail
able on this year's class sizes. 
The format and processing of 
the data were determined by a 
joint committee of BCTF 
representatives, B.C. School 
Trustees Association repre
sentatives and Department of 
Education officials. 
The statistics contain both 

good news and bad. The good 
news is that class sizes have 
been reduced. Since last year 
average class sizes have been 
aduced from: 22.5 to 20.2 at 

" the kindergarten level; 27.2 to 
23.6 at the primary level; 30.7 
to 29.1 at the intermediate 
(grades 4-7) level; 25.9 to 24.8 
at the secondary level. 
The reduction is a credit to 

the BCTF class size campaign, 
local school trustees who 
supported the campaign and 
the provincial government. 
Two years ago our brief 

made the point that a reduction 
of two or three students in the 
average class size does not 
result in a general reduction of 
two or three students from 
every class, but rather a 
substantial reduction in the 
number of large classes. 
Kindergarten classes, for 

example, were reduced by an 
average of 2.3 students per 
class. Last year, 331 out of 1,380 
kindergarten classes were 
over 25. This year, only 172 out 
of 1,727 were over 25. A 
reduction of 2.3 in the average 
(from 22.5 to 20.2) resulted in a 

supported 
The Greenpeace Founda

tion's fight to save the whales 
from extinction got BCTF 
support at an Executive Com
mittee meeting April 12. 
BCTF President Jim 

MacFarlan advised the Execu
tive Committee that a $100 
donation had been made to the 
Greenpeace V project and a 
motion was passed , giving 
BCTF support to the project. 
Greenpeace has a slide 

tape presentation as well as 
speakers that are available to 
any interested teachers or 
other groups of people. These 
can be obtained by writing to 
Greenpeace, 2007 West 4th 
Avenue, Vancouver, B.C., 
phone 738-3032. 

From page 1 

^ Project Ovei^eas 
nette Tetreault, Kelowna: 
Thailand; Hazel Nixon, 
Coquitlam: Antigua; Pafaricia 
Waters, Vancouver: Antigua; 
Kathryn Markey, ^ Prince 
George: Belize; Rose Marie 
Buckna, Smithers: Belize; 
Larry Scott, Abbotsford: 
Carriacou: Sophia Masters, 
West Vancouver: Jamaica; 
John Tarangle, Abbotsford: 
Jamaica; Erica Krohman, 
North Vancouver: St. Kitts; 
Cynthia Lewis, Campbell 
River: Haute-Volta; Barbara 
Ballhorn, Burnaby: Nigeria; 
Abe Esau, North Vancouver: 
Nigeria; Brian Lynch, West 
Vancouver: Nigeria; Tony 
McCuUough, Oliver: Nigeria; 
Margaret Williamson, Van
couver: Nigeria; Henry Kroh
man, North Vancouver: 
Zambia. 

decline in the proportion of 
classes over 25 of from 24% to 
10%. 

For the bad news please 
examine the graph. Average 
figures don't tell us very much 
about the learning conditions 
of thousands of B.C. school 
children. This year's average 
of 25.6 includes kindergarten 
classes (average 20.2) and 
special classes (average 10.3). 

There are 411 elementary 
classes of 10 or fewer pupils. Of 
tiiese 229 are special education 
classes, 104 kindergarten and 
52 split-grade or multi-grade 
classes. Only 26 are single 
grade classes in Grades 1 to 7. 
Small classes generally arise 

from sf^cial classes, unique 
social, cultural or economic 
conditions or unevenness in the 
distribution of age levels in 
small rural schools. 
Unfortunately large classes 

arising from inadequate 
numbers of teaching staff are 
still far,more prevalent than 
small classes established to 
provide for special needs. 
The government takes 

justifiable pride in the ex
pansion of its special education 
services for children with 
learning disabilities. This year 
there were 770 "approved 
special programs" at the 
elementary level. Of these 770 
special programs, 408 involved 
the establishment of a special 
class. Some 4,200 students 
received special attention in 
these special classes. 
Thousands of other students. 

however, have "special" pro
grams of a very different 
nature ~ they are enrolled in 
intolerably large classes. 
There are more tlian 2V2 times 
as many elementary students 
enrolled in classes beyond the 
tolerable limit of 34 than are in 
all types of elementary special 
classes. 

More than 192,000 elemen
tary students are in classes 
over 25 ~ classes too large for 
quality instruction involving a 
wide variety of teaching st>Tes. 
And the worst news: nearly 

82,000 elementary students are 
in classes larger than the 30.5 
average which existed in 1972-
73, prior to the class size 
campaign. 38,400 of these 
children are in classes over 32 
— classes in violation of BCTF 
class size policy this fall. The 
25.6 provincial average is 
meaningless for these 
children. 
At the secondary level (not 

graphed) more than 68,(X)0 
students are enrolled in 
English classes above 30, 
11,000 are in classes over 35, 
and 37,000 are in classes 
violating the 1975-76 minimum 
criterion of 32. We can expect a 
total of 6,600 violations of the 
Hmit of 32 students per class in 
all subject areas at the 
secondary level if class sizes 
are not reduced further. (Over 
4,000 violations of minimum 
criteria at the elementary level 
would result if class sizes were 
not reduced this fall.) 

The government claims that 
economic conditions prevent 
the planned program of 
pu p i l / t e a c h e r r a t i o 
proceeding at full pace this 
fall. We find ttiis difficult to 
believe. Even Departmental 
officials estimate that the cost 
of reducing pupil / teacher 
ratio to 18.5 tills fall would only 
cost 12.3 million dollars in 1975. 
While 12.3 million dollars 

_-*S.Si.'l.'-35r--i.-Ji.£jiJ. .- » 

seems like a great deal of 
money, it represents less than 
two fifths of one percent of the 
provincial budget. 
To use the language of 

averages, for a cost of $23.47 
per pupil the pupil / teacher 
ratio could be reduced to 18.5 
this fall, 1,900 additional 
teachers could be provided and 
class size violations could be 
wiped out. 
1 B#'ij*re-jrTi.'ft<.>*'.̂  ̂  ".'if'f^^-'-.i 

Teaching class can be a 
'gall,' 
When you have children 
Wall to wall. 
Johnny pulls Melinda's hair; 

Kelly pushes Mary's chair. 
Teacher can't bê  everywhere! 

It's like the experiments with 
the mice; 
Overcrowding isn't nice! 
Hostility and aggression grow 
When there are children toe to 
toe. 
We hear the public's mourn

ful cries, 
Schools should individualize. 
But what about the huge class 
size? 
To keep groups small is most 

essential, 
If yoii want to find each 
Child's potential. 
For years the public's been 

fed statistics 
That deny the worth of class 
logistics. 
But we who face the class each 
day 
Know there is a price to pay, 
(When classes are too large) 

With increased tension and 
added strain. 
Creativity goes down the drain. 
Good relationships just don't 
grow. 
If there are children row on 
row. 
So who should be account

able 
When class size is insurmount
able? 
Not the teacher ~ that's for 
sure. 
She's the one who needs a 
cure! 
Solons who legislate out 

there. 
They should be the ones aware. 
They should be the ones to 
care. 
It's time for them to become 
school wise. 
And help get down the class
room size; 
So we can individuahze! 
Let's put our values to the 

test; 
Smaller class size is the best! 

Evelyn M. Goodin 
Sacramento 

CLASS SIZES FOR ELEMENTARY PUPILS 

81,900 elemeRtary pupils in classes of 31 
or larger in 1974-75 

H h 
24 26 28 

CLASS SIZE 
40+ 
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A controversia) confemnce af Pov̂ @3l River was syccessful because people attending had a chance to 
have an important tapic debated. Jim MacFarlan is shown hare chattini v^lth, left to r ight Mike 
Kinahanr conference organlier; Marlon WilliamS/ trustee and Tom Slfverton, local preufdent. 

*Bare knuckle collegiality' 
is how Dr. Doug Myers sum
med up the three-day confer
ence sponsored by the Powell 
River administrators and 
L E A R N of Victoria University, 
April 17, 18 and 19 at Powell 
River. 

He was referring to a bout 
between B C T F President Jun 
MacFarlan and SFU's Dr. 
John Ellis and Dr. Norm Rob
inson. 

'People are worried about 
some sort of hidden agenda in 
collegiality,' Myers, an OISE 
faculty member who had 
earlier given a talk on cQlle-
giality from a classroom 
teacher's point of view, said 
'But the agenda is hardly 
hidden in light of the bare 
knuckle collegiality up here on 
the platform these past two 
days' 

And he warned both ad
ministrators and academics 
not to attack a B C T F President 
but rather address themselves 
to the issues. 
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The conference attracted 
about 70 administrators, 
mainly from Powell River and 
north Vancouver Island, and 
was rated highly successful by 
the participants primarily 
because of tiie main event 
featuring Ellis, Robinson and 
MacFar lan on Fr iday af-
tem(K)n. 

Norm Robmson said that he 
favored strong leadership and 
therefore, opposed to the 
notion of collegiality proposed 
by Jim MacFarlan, calling it 
an 'oligarchy' that would turn 
the principal into a bureau
cratic functionary, or more 
specifically, a water boy. 

Princijmls must have iscppe 
and authority to lead a school, 
Robinson argued. Above all we 
need principals who are not 
afriad to say to a staff: 'You're 
wrong. And I'm not gomg to let 
you do it because it's not in the 
best interests of students and 
society.' While Robmson rec
ognized that the role of the 
principal would be different 
than in the past, he insisted 
that tiie function of the prin
cipal is one of improving the 
climate for learning and to do 
that a principal will need 
authority. 

Teachers want more say, 
Robinson went on, but they do 
not want power transferred to 
anotiier group—teachers want 
power as an individual. 

Considerable research sup
ports the fact that shared deci
sion-making results in a higher 
morale for the school, 
Robinson argued. But, he said, 
M a c F a r l a n ' s co l leg ia l i ty 
really means control of a 
school by a group on the staff. 

Language, John Ellis said, 
covens and conceals, divides 
and obfuscates. 

'Collegiality has at its core a 
rationality, trust, a sense of 
reasoning together and 
civility.' Yet the call for colle
giality is coupled with the call 
for power, which calls for con
frontation, thus sterotyping 
one's oppenents. 

TheTeaching Profession Act 
is an activity resulting from a 
desire of a group to achieve 
power at the expense of school 
boards and universities. Colle
giality as an end is desiable, he 
said, but the means are 
suspect. 

Ellis was also critical of 
shared decision-making saying 
that it leads to a regression 
toward the mean with fewer 
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poor decisions, fewer better 
ones, all leading to mediocrity. 

Studies in Richmond, he 
says, show that teachers are in 
favor of collegial evaluation 
but 'not in my schooL' 

Is the militant call for colle
giality really for collegiality or 
some hidden agenda, he asked. 

El l i s disagreed that the 
system should be torn down 
noting that whOe it isn't perfect 
it can be made better. 

MacFar lan , in rebuttal, 
eluded Ellis for red baiting to 
make a pomt on coUegiality 
and dismissed him for being 25 
years out of date in his think
ing. He expressed surprise at 
tiie attack on an uadividual, 
elected by 27,000, simply to 
make a point on collegiality. 

The two individuals before 
you, he said, represent a 
vested interest in the control of 
teacher education. Of course 
the Teaching Profession Act is 
a threat to tiiem because they 
have for years had influence on 
the young people coming into 
teaching thereby creating sub
servience in the teachir ' com
munity. 

The generation of the '60s, 
MacFar ian charged, had 
frightened Dr. Ellis. 

MacFarlan stressed that the 
B C T F Annual General Meet
ing, a democratic body, had re
iterated support for a collegial 
process. He rejected Ellis' 
notion that a tiny minority 
manipulated the membership. 
'There are 78 locals and 27,000 
people who would not be so 
stupid as to let themselves be 
manipulated,' M a c F a r l a n 
charged. 

'Look at the vote totals, look 
at who got elected, and the de
cisions made, and you surely 
see that you can't describe it to 
a manipulative cliche because 
those arguments don't wash.' 

The industrial model has 
brought a lack of democracy 
and a lack of humanism, he 
said, and that's been good 
enough for a hundred years as 
long as we need bosses and 
bossed, those that tell and 
those that do. 

Summing up the discussion 
on Saturday morning, Doug 
Myers basically supported 
many of MacFarlan's conten
tions. There is no contradiction 
between individual power in 
collegiality, he insisted, be
cause the two are linked. 

On the power of words to 
clarify and obscure, I thought 
Ellis made some contributions 
in both directions, Myers said. 
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WES K N A P P 
BCTF Staff 

The Language B.C. survey, 
the first of tiie Department of 
Education's provincial assess
ment programs, will be in the 
schools very shortly. Teachers 
will find the survey to be tradi
tionally oriented and highly 
supportive of middle class 
values. Teachers who recog
nize such biases in the ques
tionnaires and who dislike 
mass evaluation devices are 
tiierefore likely to be very 
cynical of the survey. 

Teachers should be aware of 
some very serious flaws in the 
Language B.C. sun/ey. The 
weaknesses include: 
1. The questionnaires are 
geared toward the teacher who 
uses traditional methods, who 
formally teaches rather than 
facilitates student learning, 
and who tends to be more 
content oriented than process 
oriented. 
2. The survey focuses on the 
traditional components of 
reading, writing, and oral 
c o m m u n i c a t i o n . V i s u a l 
literacy is practically ignored. 
3. Teachers who work in multi
cultural communities will find 
much elitism in the question
naires. 
4. The survey, consciously or 
unconsciously, conveys a 
significance for such values as 
success, "good" literature, 
and "correct" English ex-
p r ^ i o n . 

The questionnaires, fail to 
recognize children from 
working class and ethnic 
backgrounds as culturally 
different students. 

Another weakness of the 
Language B.C. project is that 
the assessment is taking place 
over two school years, not one. 
Teachers' questionnaires will 
be answered during May '75 
while student performance will 
be measured in October '75. 

Instead of gathering sub
stantial mformation from the 
public sector with respect to 
the goals of education, the 
Department's assessment 
program is seeking informa
tion from a single public panel 
to be held in June. This is 
tokenism at its worst and an 
msult to the public sector. How 
does the Department reconcile 
this with its statement in the 

White Paper tliat the educa
tional system must be respons
ive to the needs of the com
munity? 

Futher, it is not known what 
safeguards will be placed on 
tiie release of the assessment 
results. The publication of the 
results and immediate in
terpretations placed thereon 
could plunge tiie schools into 
tfie past and thus stifle exciting 
new programs. Such a travesty 
is possible when one considers 
the hysterical reporting that 
accompanied the relase of 
Grade 12 English composition 
results. To date, the Dt̂ part-
ment has not indicated to 
whom Uie information will be 
released. 

The Department has in
dicated, however, that it will 
not be possible to identify indi
vidual teachers or students 
taking part in the survey. This 
then is an opportunity for 
teachers to be very blunt about 
the actual state of provincial 
language arts / E n g l i s h 
programs. Deficiencies in the 
programs, particularly the 
dearth of materials for multi
cultural environments and the 
presence of sexist materials, 
should be revealed in the 
survey. If the Department is 
prepared to provide the neces
sary resources to eliminate the 
cultural bias and sexism in the 
present curriculum, then 
candid responses to Language 
B.C. are recommended. 

Finally, teachers should be 
aware of the fact that in an
swering the survey they may 
be perpetuating a mass 
diagnosis and evaluation 
system in B.C. instead of an 
individualized, classroom-
based evaluation. At best, 
Language B.C. is merely one 
assessment scheme and by no 
means a sound one. Any 
assessment procedui-e must 
observe, describe and evaluate 
a range of abilities. This is best 
done at the classroom level. 

Any comments which you 
may have concerning the 
purpose, the design and the 
terminology of the question
naires should be d u c t e d to Dr. 
Jerry Mussio, Department of 
Education, 535 Yates Street, 
Victoria and / or B C T F Profes
sional Development Division. 
The B C T F mil forward all 
comments received to the 
Department. 

One more course 
THE INTEGRATED DAY 

Through seminars, group discussions ^and slide presentations, 
participants wil l undertake a careful examination of an integrated 
day to consider its aims, anticipate its problems and demonstrate 
in realistic and practical terms how many of its difficulties can be 
overcome. 

Hie course wi l l include: 
# ident i fy ing in detai l , classroom organization and 

management. 
® ways of delegating responsibility to children through daily 

routine, 
©organization of room space, 
@ suggestions for centers and independent activities, 
0 a look at using games lor 3R skills, 
0 ideas for individual record keeping, 
@ a step-by-step approach to show how classroom organization 

can move from traditional toward an integrated setting. 
The course will be approached in workshop fashion with op

portunities for participants to make games and activities for 
classroom use. 

WHERE — Van Home Elementary, 5855 Ontario Street, Van
couver. B.C. WHEN — July 7-18. FEE — ^ 5 . MAXIMUM 
ENROLLMENT — 30. 

RESOURCE PERSON—Linda O'RelUy, a teacher at Van Home 
Elementary, who has been involved in implementing Integrated 
Pay programs and who conducted a BCTF summer course on the 
Integrated Day last summer. 

Oieques payable to BCTF. 
•The Role of the Teacher in the Home and the Community' July 28 

-Aug. 15 in Kelowna. Sponsored by UBC (Ed. 334 - 3 units). Fee: 
$100.00. Registrar: Mary Ihompson, 207-1137 Sutherland Ave., 
Kelowna. 




