
Slashing $254,000 in pro
posed expenditures for the 
year, the fall meeting of the 
Representative Assembly 
approved a balanced budget of 

The cuts were recommended 
by the Executive Committee, 
which found that the cost of the 
programs it believed were 
desirable for this year ex
ceeded the Federation's 
revenue. 
Following procedures 

inherent in PPBS (Planning, 
Yogramming and Budgeting 
/stems), the management 
jchnique used by the BCTF, 

the Executive Committee had 
approved objectives, activities 
and evaluative criteria for 50 
programs. 
When cost estimates for the 

various programs were 
worked out, however, proposed 
expenditures were $266,567 
over expected revenue. 
The Executive Committee 

therefore went through the 
budget with a fine-tooth comb, 
formulating recommended 
cuts for the Assembly. As the 
group responsible for manag
ing BCTF affairs, the Execu
tive prepared its recom

mended cuts in line with priori
ties it had earlier established 
for the year. 
The Assembly approved all 

the cuts except a reduction of 
$7,000 in grants to district 
councils. 
Budget cuts were made in all 

areas of BCTF programming. 
Among the casualties was the 
Resources Center, which will 
no longer serve teachers 
throughout the province. It will 
serve only an 'in-house' func
tion — service restricted to 
such groups as the Executive 
Committee, the Representa-

*We congratulate local asso
ciations for very effective pre
sentations on local bargaining 
to the Legislative committee,' 
BCTF President Jim Mac
Farlan told the October Repre
sentative Assembly. 

The BCSTA, he said, did not 
score any points at the last 
hearing in Salmon Arm when 
its brief was presented:^ And; 
he suggested, local trustees 
would be surprised to hear the 
kind of presentation made on 
their behalf to the Select 
Standing Committee. 

The essential argument pre
sented to the Standing Com
mittee by Henry Armstrong, 
Executive Director of the 
BCSTA, was that the present 
system of arbitration was not 
working and therefore strike 
and lockout should be part of 
the negotiation process. This 
view of strike and lockout as 
improving the present system 
puzzled members of the Stand
ing Committee because only a 
few days of instruction time 
have been lost in 30 years 
under the present system. 

LocaS autonomy 
Teachers do not want people 

m Vancouver to do their bar
gaining for them,' MacFarlan 
said. 'Generally what emerged 
from the hearing is an overall 
picture of local autonomy that 
teachers want to preserve. 
'Many trustees do not under

stand what they have done in 
signing away their bargaining 
rights,' he said, charging that 
Henry Armstrong of the BC
STA has 'hoodwinked' trustees 
into what v̂ dll esentially be the 
'death knell' of local rights. 
He charged the BCSTA central 
office with a dangerous form of 
centralization of power, with 
the central office the only 
beneficially because it would 
have all local school boards 
under its control. 
MacFarlan also summarized 

the BCTF position on school 

district amalgamation as 
given in the brief to the legisla
tive cohimittee. The most 
important criterion must be 
that of providing services to 
students. 'Geographic, 
economic and political consid
erations must take second 
place to fulfilling the basic 
function for which our school 
system is organized, 

'If amalgamations are ad
visable, plans must be made to 
convince the public in the 
areas concemed that the ac
tions are justified. Forced 
amalgamation without consul
tation and explanation can lead 
to il l feeling and bitterness, 
which can have a negative 
affect on the school system. 
'In summary, our view is 

that certain services can be 
provided best at the local 
level; others should be handled 
regionally, and still others pro
vincially. But passing legisla
tion to force a particular 

course of actiori would be 
unwise. 
'We congratulate those 

members in districts where 
there have been strikes,' 
MacFarlan said. Teachers 
have maintained excellent re
lations with striking members 
of the non-teaching- staff and 
favorable'reports have come 
from union officials commend
ing teachers' behavior during 
the strikes. 
He was especially pleased, 

he said, with the success of the 
status of women program, 
noting that more women than 
ever before are now involved in 
local association work. 'We 
note with approval, as well, 
that Reva Dexter has been 
appointed to the Department of 
Education to work as a con
sultant in the women's 
program. We have begun an 
integration of the status of 
women program into the Fed
eration's general progranis 
this year.' 

tive Assembly, BCTF commit
tees and staff. 
The Assembly approved the 

decision 121 to 100. Some 
delegates pleaded earnestly 
for a continuation of the ser
vice, saying that teachers and 
students all over the province 
really needed it. 
Others said that the BCTF 

could not meet all the educa
tional needs of the province, 
and that any criticism of dis
continuing the Resources 
Center service should be 
directed to the authorities 
responsible for providing 
library resources in the school 
districts. 
Grants to PSA's were in

creased by the May Assembly 
meeting, but faced with the 
budget crisis, the October 
meeting reduced the increase 
by $15,000, despite arguments 
presented by Velma Haslin and 
Victor Guenther, of the PSA 
Council. 
Most Assembly members 

approved the cut in grants. 
Some advocated grants to local 
associations, 'where the action 
is,' rather than to PSAs. Others 
contended that PSAs were an 
important part of the BCTF, 
but that they should attract 
members on the basis of 
service they provide and try to 
pay their own way. 
Despite the cut, grants to 

PSAs this year will be $40,000, 
an increase of 50% over last 
year's grants. 
The B.C. Teacher was 

reduced from eight issues a 
year to five, despite a plea 
from Bernard Holt, chairper
son of the Editorial Board, to 
continue the regular^ publica
tion schedule. 
The President's Reception, 

one of the social highlights of 
Annual General Meetings in 

recent years, was discon
tinued. 
The budgets of several com

mittees were cut, and major 
cutbacks ordered in printing. 
Main causes of the budget 

problem were inflation and the 
expansion of such high priority 
programs as learning condi
tions. Derek Holden, BCTF 
Treasurer, estimated that in
flationary costs have out
stripped increases in fee 
revenue resulting from last 
year's salary increases by 
$100,000 to $200,000. 
Another problem was that 

the average teacher's salary, 
on which the BCTF fee is based 
is that of January 1973, and 
inflation has made that fee 
inadequate to meet the 
operating costs of the organ
ization almost two years later. 
As the Assembly began its 

budget examination. President 
Jim MacFarlan told the 
delegates, 'The BCTF is 
neither destitute nor bankrupt; 
in fact, it is very healthy. The 
problem arises from a possible 
deficit position of 10%, a deficit 
that could undermine the 
health of the organization in 
the long run.' 
When the Assembly had 

completed its lengthy exam
ination of the budget, Mac
Farlan told the Geographical 
Representatives, 'This was the 
healthiest process of budget 
setting I have seen in all my 
years in the Federation. It was 
a creative process. What we 
are saying is that some re
sources can be used better 
somewhere else— and that is a 
good process.' 
Details of the budget and of 

the 50 programs to be carried 
out this year are available 
from any Geographical Repre
sentative. 

. On the left, Velma 
Haslin spoke on behalf of 
provincial specialist asso
ciations.^ And below, a 

Assembly listens Intently. 
Despite the cut In budg

et, grants to PSAs this 
year will be $40,000, an in
crease of SO per cent over 
last year's grant. 

Further details on the 
Resources Center well be 
mailed to schools. 
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Assembly has approved four 
recommendations that, if 
implemented, would mark the 
end of provincial government 
scholarship exams. 
A proposal to discontinue 

scliolarship exams was made 
to the 1974 Annual General 
Meeting by the Professional 
Development and Curriculum 
Committee. The AGM referred 
the recommendation back to 
the committee for further 
study and report to the 
Assembly. 
The recommendations ap

proved by the RA are: 
1. That the BCTF encourage 

the provincial government to 
expand its financial assistance 
program to any student who 
requires assistance to start 
and / or continue his / her ter
tiary education. 
2. That each school staff, in 

consultation with its students, 
should decide what, if any, 
kinds of excellence should be 
rewarded, and if so, at what 
stages of pupil growth and 
development, and in what form 
these rewards should be made. 
3. That the BCTF encourage 

the provincial government to 

reallocate its present budget 
for government scholarship 
examinations on an equitable 
basis to schools that want to 
reward graduating students 
for any kind of excellence. 
4. That the BCTF promote 

structures and processes to the 
end that secondary school 
staffs recognize and reward 
from a provincial fund 
secondary school students who 
are prepared to undertake 
practical, creative and self-
initiated projects that will 
advance personal career goals 
and / or benefit society in some 
tangible manner. 
Among the objections to the 

scholarship was the fact that 
rewards went to a limited 
number of students, regardless 
of need, who displayed a 
certain kind of academic ex
cellence. 
Ross Regan, chairperson of 

the PD and C Committee, told 
the Assembly that abolition 
was not designed to save 
money: Indeed, he said, the 
government should provide 
more money for students, but 
school staffs should decide who 
should receive the awards and 
on what basis. 

By JIM BOWMAN, BCTF Staff 
Children starting kindergarten at age 5 are already well 

spread out on the learning spectrum. Their competencies 
might range in any given class from a self-reliant and 
assured child who is already reading to one who cannot 
dress and may well appear mute for the first few weeks. 
Whatever their competencies these children have many 
needs in common. A need for love and security, a need to 
know, a need to be creative, a need to be manipulative in co
ordinating body and brain, a need for competence and a 
need for self-assurance and self-worth. 
At this age children learn best in a variety of ways. 

Perhaps the most important way is by creative play (which 
is a child's work) but also by learning from one another, by 
imitation of older children and adults and in performing a 
variety of tasks involving concrete materials that demand a 
whole range of learning styles from rote to discovery. 
The kindergarten class has then to be a learning en

vironment which is active not passive, concrete not ab
stract and which involves a number of activity centers 
established to help children meet a variety of needs and 
develop many competencies. 

It should be self-evident that the teacher's role in such an 
environment must be one of careful observation of in
dividual children. He / she must note how each child per
forms certain operations and then plan what next to place 
before the child. This careful observation is intimately 
related to the stages of development through which young 
children pass. There is little point in attempting to have 
young children perform tasks if they have not reached the 
stage of development which gives them the capability to 
perform those tasks; indeed a great deal of damage may be 
done to, the child's future learning. The best example to 
illustrate this in the field of language development which 
pervades the whole of the kindergarten program. A child 
who comes from a language rich environment in which his 
fluency and vocabulary had many opportunities for growth 
may be quite ready to translate his speech into writing, 
reading and spelling. On the other hand a child who has not 
had these opportunities, and there are many, needs a great 
deal of verbal inter-reaction before he is ready to perform 
other language skills. 
Most of these activities take place on a one to one basis 

with the teacher or with small groups of the child's peers 
and the teacher. Some activities such as movement and 
rhythm, story time and some musical activities can take 
place, and beneficially, with total class participation but for 
the major portion of the child's time in kindergarten he is 
observed and his learning behaviors analyzed as an in
dividual. 
Though disagreements may arise over a precise figure, 

authorities in early childhood education generally agree 
that the maximum number of children that can be handled 
successfully by a teacher should not exceed 20. At the other 
end of the scale perhaps 12 or so is the lowest that will allow 
for a full range of social interaction. It is of critical im
portance for the years of learning that lie ahead, as well as 
for the immediate needs of children that teachers must be 
allowed to practice sound principles of early childhood 
education. They cannot do this if they are overburdened. 

t i m e a f t h e O c t o b e r R e p r e s e n t a t i v e A s s e m b l y . 

Acting on a recommendation 
from the School Staffing Com
mittee, the Representative 
Assembly has replaced all 
statements in Section 22.E of 
Policies and Procedures with 
18 new statements. 
The new statements are 

interim policy only until 
ratified by the 1975 Annual 
(^neral Meeting. 
The new statements 

delineate as prime responsi
bilities of the teacher: 
® diagnosing the learning 
needs of pupils; 
® prescribing the learning 
activities; 
® implementing the learning 
activities; 

® evaluating learning ac
tivities. 
The statements also provide 

that auxiliary school personnel 
shall not: 
® infringe in any way upon the 
responsibilities of a teacher; 
® assume any instructional 
responsibilities in the absence 
of a teacher; 
® tutor or instruct on a one-to-
one or group basis; 
® provide any form of direct 
or independent remedial in
struction. 
Copies of the new policies 

have been sent to all local 
association presidents. Sylvia Rayer, school staffing 

committee, answers questions. 

By RALPH SUNDBY 
The importance of small 

class size is a matter of exper
ience to some students. Some 
Grade Eight students of Don 
Walmsley, BCTF Executive 
member, had an opportunity to 
try both large and small 
classes last year. The students 
started the school year in a 
class of 34. Beginning January 
3 they spent half their time in 
one large class of 32 and the 
other half of the time in two 
classes of 16. 
Walmsley asked them to ex

press their preference without 
leaning toward the bias they 
undoubtedly recognized in 
him. Here are some excerpts 
from their responses: 
Out of the two, large classes 

and small classes, I thmk I 
prefer small classes. It is 
belter for the individual 
student as well as the teacher, 
as the student is willing to ex
press his ideas without being 
shy or held back. As for the 
teacher, he or she can get 
ai*ound to all the students and 
help them with any diffictdties 
they might have. Therefore 
both the student and the 
teacher can accomplish more. 

Ralph Sundby is chairperson 
of the Provincial Learning 
Conditions Committee. 

If I had a choice of enrolling 
in a big or small class I would 
enroll in a small class. In our 
school we have different sizes 
of classes for different subjects 
and I can't really learn any
thing when there's a larger 
class. Most of the time in big 
classes the teacher asks a 
student a question and most of 
the time it's the same people 
that answer the question when 
it should be another person or 
persons. 

I prefer small classes be
cause I can learn more. If I 

have a large class, I don't get 
involved in the subject. 
When I was in the large class 

I didn't do much work. V/hen I 
am in a small class I can ask 
questions that I would not in a 
large class. I like it when we 
get math and science b<3cause 
we are in groups and I can do 
my work better m a group. 

I prefer a smaller class to a 
large class, because in smaller 
classes it is easier to study. In 
a large class there are usually 
people talking and fooling 
around in the back of the room 
where the teacher can't see 
who's doing all the talking. 

I prefer small classes even if 
it does cost a little more 
money. We learn a lot more in 
small classes. In our large 
class there are 34 students. It is 
hard to concentrate in a large 
class. It is also very crowded in 
a classroom with the whole 
class. 
To be fair, it should be noted 

that not everyone agreed small 
classes are better. One student 
commented thus: 
Some people say you learn 

more in a small class but really 
you don't. Big classes mean 
less teachers and the govern
ment saves money. 

Discyssion sought by Dep't . 
A memorandum from W. D. 

Reid, Superintendent of Field 
Personnel for the Department 
of Education, was sent to all 
district superintendents. The 
purpose of this memorandum 
was to invite all districts to 
consider four specific topics 
and contribute their percep
tions of the problems involved 
and their constructive sugges
tions regarding practices 
which they have found ef
fective. 
The specific topics for study, 

investigation, and report are 
as follows: 

1. Classroom management, 
with particular reference to 
student discipline. 
2. Racial discrimination, sex 

role stereotyping, and discrim
inatory practices affecting 
boys and girls. 
3. Communicating with 

parents. (It may well be that 
some schools will wish to in
volve some parents in con
sidering this topic.) 
4. Learning evaluation. 

(Traditional methods of 

'testing' seem to be being dis
continued. Should they be 
retained as part of an 
evaluation program in the 
school? What alternatives or 
additions are being used? How 
do schools judge the effective
ness of their present prac
tices?) 
The memorandum states 'It 

is recommended that the 
contents of this memorandum 
be the subject of discussion 
between yourself, the board of 
school trustees, the district 
staff, principals and teachers 
and representatives of the 
district's teachers' associa
tion. The involvement of the 
profession in this matter is 
particularly important.' 
The BCTF Status of Women 

Task Force commends the 
Department for initiating 
discussion on these important 
issues. 

It is hoped that if teachers 
are not yet aware of this mem
orandum they will contact 
superintendents and request 
that disci'ssion of its contents 
take placd immediately. 

There has been, over these 
past few months, a vicious 
smear campaign conducted by 
the central office staff of the 
BCSTA. Its intention is clear: 
to destroy the credibility of 
individuals and of the BCTF as 
an organization. 
The message from the 

central office staff of the 

BCSTA is also clear: keep 
classes large and costs down. 
We find the call for large 

classes currently being or
chestrated by Henry Arm
strong and his staff badly at 
variance with the feeling of 
trustees, parents, students and 
teachers. 

Some measure of the dif
ference in tune can be gained 
by statements of elected people 
in the province. 

In this Newsletter we seek to 
answer this smear campaign. 
We re-affirm our position on 

class sizes. B.C. teachers have 
sought reduced class sizes for 

many, years — probably as term objectives in class size 
long as the Federation has limits were set. Each sub-
existed. We have referred to a sequent AGM has served to 
number of studies over the affirm the consensus of profes-
years: Olson's is the most sig- sional teachers' experience 
nificant. and judgment about class size. 
The foundation of our 1973-74 The collective opinion of 

campaign was the 1969 Annual 24,000 teachers should not be 
General Meeting when long- ignored. 

In a page six article in June 20's Vancouver Sim, 
Henry Armstrong, Executive Director of the BC
STA, charged BCTF staff officers with being people 
who 'exhibit a total lack of social conscience, 
wisdom, or high ethical standards.' 
Armstrong was responding to a June 4 page six 

article by BCTF staff members. 
'Educators,' Armstrong said, 'must be concerned 

about not only the quality and ethics of the debate, 
but also the consequences of those ethics on the 
educational system.' 
We agree. We shall therefore answer the four 

specific charges Armstrong made. 
1. According to Armstrong, 'Statistics Canada did 
not publish any reports which would indicate that 
B.C. had the highe£,t elementary class size (in 
Canada, 1971-72).' 

Statistics Canada did produce the class size 
reports. These reports were provided to the Cana
dian Teachers' Federation. That Statistics Canada 
did not 'publish' in the narrow sense of the word is a 
red herring which can only serve to confuse. 
The figures were collected by Statistics Canada, 

were made available to anyone on request, and the 
ranking they show is valid. 
2. The second charge by Armstrong was that 'The 
BCTF quotes an analysis of class size by H. E. 
Blake in 1954 and grossly misinterprets or 
misrepresents the findings of that analysis.' 
We said in the Sun article: 'An analysis by H. E. 

Blake in 1954 of the 167 studies reviewed in the 
Encyclopedia of Educational Research showed that 
only 22 of these studies qualified as real research. 
Of these, 16 favored small classes, three favored 
large classes and three were inconclusive.' Page 76 
of Blake's dissertation states: 'If these 22 studies 
are looked at collectively, 16 favor small classes, 
three favor large classes, and three are in
conclusive.' 
3. In his third charge, Armstrong said, 'Reports of 
Dr. Norman Olson's studies fall into the same 
category. At no time has Dr. Olson stated that 
smaller classes will produce better quality 
education. I phoned Dr. Olson in Syracuse, N.Y., 
and he confirmed this.' 
Dr. Olson writes: This is simply not true; never in 

What is this week's position? 

Henry Armstrong, BCSTA Executive Director is 
badly out of tune with trustees, government and 
public. 
Most local boards of trustees generally support 

the reduction in pupil / teacher ratios. Many miade 
submissions to government stressing the need for 
increased provincial government support to reduce 
pupil / teacher ratios. 
For example, Vancouver School Board chair

person Peter Bullen said at a board meeting Mon
day, December 3,1973, that the board would have to 
appeal to Education Minister Eileen Dailly for 
extra money to cut down on large classes, re
portedly the largest of any big city in Canada. 
The North Vancouver School Board presented a 

brief to government supporting smaller classes and 
seeking increased fiscal support to make reduc
tions in class sizes and pupil / teacher ratios 
possible. 
Surrey school trustees joined the teachers' 

association in asking the provincial government for 
supplementary funds. 
Pat Walsh, then president of the BCSTA, wel

comed the news on pupil / teacher ratio reductions. 

(Vancouver Province February 21.) 'Walsh said it 
is important for classes to tecome smaller and 
trustees, teachers and admmistrators must co
operate to ensure teachers aren't being channelled 
into administrative jobs unless absolutely 
necessary.' 
On March 25, the Vancouver Sun reported on a 

crash program to train 1600 new teachers for 
British Columbia by September 1975. Henry Arm
strong, Executive Director of the BCSTA, is re
ported as saying that he hoped to meet the shortfall 
in teachers for September 1975 by use of the crash 
program plus a recruiting program first in Canada, 
then in the northern U.S. and finally, in Britain. He 
was quoted as saying, 'We are hoping to have it (the 
crash program) all wrapped up by then (the next 
month) so we can advertise it and get people 
started in the universities by fall.' 
By March 27, the BCSTA was still supporting 

smaller classes, although expressing concern for 
both money and personnel. 'The pubhc is looking 
for reductions in class sizes but the money and per
sonnel just aren't there.' (Sun, March 27). But note 
the recognition that the public wants smaller 
classes. 

my life have I made such a statement, nor have I 
ever confirmed this when stated by others. 
'Such gross untruths and total violation of profes

sionalism leave me angry, frustrated, and 
dismayed. I have gone on record repeatedly: our 
Columbia University studies, (not just one, but 
many) confirm that smaller classes produce better 
quality education than large ones. Or, said another 
way, reducing class size is an effective way to 
improve the quality of schools. I still believe this; 
results from current school evaluations continue to 
reaffirm the fact.' 
4. Finally, Armstrong charged that a table that 
relates public school expenditure in relation to 
provincial wealth is 'nothing more than statistical 
garbage.' The BCTF, he says, 'presents the false 
picture that B.C. spends less than any other 
province.' 
The table presents an accurate picture of public 

school expenditure in relation to provincial wealth. 
The tablp is reprinted in the Newsletter along with 
the sources exactly as it was given to the Sun. 
This kind of analysis, far from being 'statistical 

garbage,' is well supported and rated highly 
credible by experts in education finance. Moreover, 
this precise measure of educational expenditure in 
relation to wealth has been found to be a significant 
predictor of learning outcomes, according to 
Herbert J. Walberg and Sue P. Rasher in the 
September 1974 Phi Delta Kappan article, 'Public 
School Effectiveness and Equality: New Evidence 
and Its Implications.' 
'Only when co-operation and integrity prevail will 

"educational reform" become more than a hollow 
phrase,' says the BCSTA publication. Education 
B.C., October 1974. 
We agree. 

By May 2, the BCSTA complaint was that the 
provincial government had not provided enough 
funds and that many districts were short of class
room space. 
Then on June 20, Henry Armstrong attacked the 

'nitmbers racket of class size,' charged the BCTF 
with misrepresenting Olson and Statistics Canada, 
and charged BCTF staff with lack of ethics. (Swn, 
June 20). 
This was the first indication that the BCSTA had 

adopted a strategy of confrontation with the BCTF 
over class sizes. 
At the Select Standing Committee hearing in 

Salmon Arm, September 17, the BCSTA presented a 
brief on bargainmg that contained an addendum on 
the class size issue. It had not a single footnote or 
source listed. 
This addendum dismisses as irrelevant the goals 

for the public school system that are affirmed by 
poUcy statements of the Department of Education. 
It further contains nine so-called 'facts' that are 
false; eight expressions of judgment provided with
out proof or documentation; three misrepre
sentations of the BCTF position and 12 misrepre
sentations of the Indicators of Quality study. A 
critical analysis of the BCSTA addendum h^s been 
prepared for all local associations. 

It is clear that the addendum in the brief seeks to 
discredit the government's planned program to 
reduce pupil / teacher ratio. 
What is not now clear to teachers is this week's 

position of local school trustees in this issue of class 
size. 

Letter to Vancouver Sun Public school expenditure In 
to provincial wealth 

Sir — With all the contro
versy regarding class sizes I 
feel that I would like to relate 
my experience. I am not a pro
fessional educator, I am a 
parent. 
Our child for five years ex

perienced difficulties at school. 
This past year in Grade 6 he 
was fortunate enough to be in a 
class of 19 children. The 
teacher, as well as being 

especially adapted to his pro
fession, had enough time to put 
into practice many philoso
phies that were incentive-
oriented. 
Our child, now in a reading 

group of six instead of 12, stood 
out more if he did not partici
pate; he could no longer sit 
quietly and go unnoticed. He 
was therefore forced to think 

and take part in the discus
sions. 
As a result our child caught 

up to the majority of his peers. 
For the first time in six years 
he is not drowning in a pool of 
frustration but swimming with 
the tide. 

PAT SEEBACH 
4975 Lorraine, 

Burnaby 
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Spending on public 
schools for ever $1,000 
of personal income 
$91.26 
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Music educators conference 
this year, 'Kalaidescope of 
Classroom Music' moves to a 
new time slot, November 15-16 
at Richmond. 'Whether your 
particular interest is instru
mental, choral, general music, 
Orff, Kodaly, ETM — there's 
something for you,' says Al 
Gasser. 

Help is available for the 
mentally retarded and their 
families in the community 
from Woodlands Outpatient 
Department, New Westmin
ster. There are specific clinical 
teams composed of resource 
people including teachers who 
give consultation and aid to 
prevent institutionalization. 

Fifth Canadian Conference 
on Business Education takes 
place at the Faculty of Educa
tion, University of Manitoba, 
August 17-21, 1975. Contact 
Miss A. Kruse, Crocus Plains 
Regional Secondary School, 
First Street and Maryland 
Avenue, Brandon, Manitoba, 
R7A IA8. 

Iris Main tyre 
Burnaby teacher Iris Mcln-

tyre was elected president of 
the Canadian Council of Teach
ers of English at the annual 
convention held in Saskatoon 
this summer. 
The Canadian Council of 

Teachers represents teachers 
of English across Canada from 
schools to universities. 
She has served a two-year 

term as president of the B.C. 
English Teachers' Association 
as well as serving on the Pro
vincial Specialist Associations 
Council for the BCTF. 
She teaches at Alpha School 

in Burnaby. 
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More than 600 teachers packed the gym and overflowed 
into classrooms, corridors and library applauding loud and 
long In a strong show ©f support for teacher leaders who 
called. OHi the board to begin negotiations. 
Vancouver Elementary president Al Paterson and Van

couver Secondary president Linda Wilson shared reading a 
three-page brief at a school board meeting at Carnarvon 
School, Monday, October 7. 

It was the first public showing of bargaining unrest 
among the province's teachers. 
On September 30, Nechako, one of the six boards that re

tained local autonomy, settled with teachers on a five year 
agreement based on an economic formula. The agreement 
makes provision for either party to seek renegotiation of the 
formula after it has been in effect for three y \rs. 

In their brief, Vancouver teachers said the decision for 
provincial bargaining widened a rift in trustee-teacher re
lationships that had already got underway when the current 
trustees pulled out of agreement on a formula during last 
year's bargaining. 
'The intent of the Public Schools Act is very clear — that 

local bargaining or mutually agreed zonal bargaining shall 

take place. Nowhere in the Public Schools Act are local tea
chers' associations required to meet at a central location 
for a very costly and impossible provincial bargaining 
process,' they said in their brief. 
'Teachers and other citizens should be alarmed that this 

centralized bargaining is the first step in total centrali
zation of education. Soon purchasing, hiring and firing, 
school design, and use of nonteaching staff may be central
ized through the BCSTA,' they told the board. 
'We suggest that the Vancouver School Board may not 

even know what its agent is doing.' 
They said that at a recent hearing before the B.C. 

government Select Standing Committee in Salmon Arm, the 
BCSTA staff wanted trustee / teacher negotiations con
ducted under labor laws with strikes and lockouts used as 
weapons by either side. 
'Our contention, which is most strongly held by our 

membership, is that the board has wrongfully abrogated its 
responsibility to Vancouver citizens and to its teacher em
ployees to negotiate under the spirit of the Public Schools 
Act and under the spirit shown by your own past practices 
and stated desire for open communications.' 

A new category of persons is 
now eligible for associate 
membership in the Federation. 
These are 'associated pro

fessionals.' That is, individuals 
who are fully trained and 
qualified in a profession other 
than teaching and who provide 
professional services to teach
ers and / or students in a public 
school. 
This change in membership 

policy was recommended by 
the School Staffing Committee 
and was accepted by the Ex
ecutive Committee and Repre
sentative Assembly. The ra
tionale is that when such per
sons are working closely with 
students and teachers they 
should have the opportunity to 

become associated with the 
teachers' professional associa
tion. 
'Associated professionals' 

should be distinguished from 
'auxiliary school personnel.' 
The latter fill supportive roles 
under the direction of teachers, 
and are not eligible for BCTF 
membership. 
Associated professionals, on 

the other hand, have knowl
edge and skills which are com
plementary to those of the 
teaching staff. They may re
ceive referrals from teachers, 
or consult with them, but they 
do not work under their direc
tion. Some examples of asso
ciated professionals are: phys
icians, dentists, nurses, psy

chologists, social workers, 
speech therapists. 

If you have any inquiries or 
comments on this, please 
contact Thelma Landon, BCTF 
Membership Registrar. Appli
cation forms can be obtained 
from the Membership Depart
ment ~ the fee is $15 for the 
1974-75 school year. 

Membership cards 

The BCTF will be sending 
1974-75 membership cards to 
all active members as soon as 
the September payroll infor
mation is received from the 
school boards and entered on 
our records. Some will already 

have been sent by the time you 
read this notice, but most 
cards will be mailed out during 
November. 
They will be sent to tlie 

teacher's mailing address as 
we have it on our files. There 
will be a 'Change Card' at
tached which can be used to 
notify us of any corrections 
that should be made in name, 
address, or social insurance 
number. It should also be kept 
and used to notify us of any 
changes in name or address 
that occur during the year. 
Cards for absentee and asso

ciate members are being 
mailed as these applications 
are received and processed 
during the year. 

T h e f o l l o w i n g e d i t o r i a l i s 
repr in ted f r o m the September 1974 
i ssue of C a n a d i a n T r a n s p o r t / 
newslet ter of the Canadian Bro
therhood of Ra i lway , T ranspor t 
and General Workers ( C L C ) . 

'The greatest benefit of the 
living cost payments included 
in the Hall arbitration award 
was that they were built into 
the base rates, not divorced 
from them as is the case with 
most conventional COLA 
clauses. Only a few other 
unions — notably the Steel-
workers and some PSAC com
ponents — have had similar 
special cost-of-living adjust
ments incorporated into their 
wage rates. 
'However, this " r o l l - i n " 

formula, as it is called, will no 
doubt be the goal most unions 
will be aiming at in their next 
contract negotiations. To
gether, of course, with the 
same full protection against in
flation granted by Mr. Justice 
Hall to the railway unions. 

'As more unions obtain this 
protection, they will block any 
government move to impose 
wage controls. For once major 
wage hikes are tied to the Con
sumer Price Index, they 
become automatic. No govern
ment is likely to try to annul a 
negotiated COLA agreement. 
The only way it could then slow 
down the wage spiral would be 
to slow down the rise in prices. 
'And that, of course, is where 

the unions have always in
sisted that controls should be 
imposed. 
'Labour's call for price 

controls without wage controls 
has always been dismissed as 
special pleading. But if, as 
most economists now concede, 
rising wages are an effect of 
inflation rather than a cause, 
the case for price ceilings 
alone is soundly based. 

'If prices are restrained, it 
automatically reduces the 
COLA segment of wages. It 
removes the unions' primary 
reason for escalating wage 

demands. And, by cutting em
ployers' profits, it stiffens their 
resistance to such demands. 

'All that the recent aval
anche of COLA clauses and 
bonuses has done is to formal
ize the horse-and-cart (or 
cause-and-effect) relationship 
that has always existed be
tween prices and wages. COLA 
simply narrows the time lag 
between them, enabling wages 
to respond more quickly to 
price jumps. 
'There should be no doubt 

about which comes first. 
Unions don't hesitate to tie 
their wages to the price index. 
But what employer would be 

willing to tie his price in
creases to a wage index? 
'Governments should realize 

— and perhaps they do — that 
the quickest way to stop the 
cart is to stop the horse. But 
that takes more political 
courage than most govern
ments possess. It's easier, and 
more popular, to zap labour 
than business. 
'At least, it has been, up to 

now. But as more and more 
unions tie their wage horses to 
the price carts, through auto
matic cost-of-living adjust
ments, the more difficult it will 
be for any government in
come policy to put the cart 
before the horse.' 
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