
'The blacklist is of serious 
concern to the BCTF,'-' Jim 
MacFarlan told newsmen at a 
press conference this month. 
'The civil rights of teachers 
hgve been seriously jeopard
ized over a prolonged period of 
time.' 

Teachers of the province 
need to be assured, he went on, 
that their civil rights will be 

protected. 'We want no lists, 
blacklists, memoranda, or oral 
comments on a teacher that a 
person is not willing to put into 
writing in the recognized re
porting practice. No listing of 
individuals should ever exist 
again.' 

Education Minister Eileen 
Dailly does not condone a 
blacklist, MacFarlan stressed. 

He said the Minister was 
horrified that such a practice 
v;ould occur in this province. 

The Minister says she first 
learned of the blacklist last 
May from the B C T F and took 
'immediate action,' making it 
clear to officials in her Depart
ment that she would not 
tolerate such activities. 

H o w e v e r , M a c F a r l a n 

showed the press a memoran
dum from a district superin
tendent dated August 7, 1974 
which said, 'You may wish to 
contact us before hiring this 
teacher.' In addition, he 
showed newsmen an apparent 
blacklist which he gave to 
Eileen Dailly in May that has a 
total of 45 names on it, along 
with the names of superintend
ents or Departmental officials 
concerned. (The names were 
blacked out for legal reasons.) 

He said he had traced what 
had happened to 10 of the 
persons on the list, chosen at 
random: six are still teaching 
in B.C. with ratings of good to 
excellent; one-is still teaching 
but having problems; two have 
been dismissed for incompe
tence; and one resigned after 
suffering a physical disability. 

Two teachers, a husband and 
wife team, visited their new 
teaching position early in the 
summer, recognized the situa
tion was wrong for them, and 
asked for a release. They got it 
unconditionally. 

Subsequently they have been 

teaching in another district 
from which, according to Jim 
MacFar lan , they have 
received 'as fine a report as 
I've ever seen in my 16 years of 
teaching.' Yet they are on the 
blacklist, rated unsatisfactory 
by the first superintendent for 
whom they never taught. 

Teachers of the province 
need to be assured that their 
civil rights will be protected, 
MacFarlan said, and that no 
list of individuals will ever 
exist again. 

MacFarlan called for the 
Minister to 
© discipUne any official in 
future who keeps a blacklist 
against her instructions. 
® incorporate B C T F policy 
50.A.01, the five basic rights of 
teachei-s from UNESCO, into 
Department procedures. 
© request the removal of all of 
this type of information from 
files. 
® make provisions for any 
person who believes that he or 
she is on a blacklist to have an 
investigation. 
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If - the Vancouver School 
Board is going to improve the 
teaching of English to immi
grant students, it will likely 
have to shoulder 85% of the fin
ancial burden. 
That was the indication from 

Jack Fleming, Deputy Educa
tion Minister, after meeting 
with Vancouver officials who 
were told of a 'special approval 
system' where 85% of the costs 
would be paid out of the 
(district's budget with the re
maining 15% coming from the 
provincial government. 
A report prepared by Van

couver's elementary teachers, 
released November 1974, on 
elementary schools in the 
northeast sector, urged an im
mediate expansion of existing 
programs that deal with inner 
city students in these schools. 
It was followed by a brief pre
sented to Education Minister 
Eileen Dailly o.. behalf of the 
board and Vancouver 
teachers, secondary and 
elementary. 
Returns from elementary 

schools, says the brief, indicate 
that principals and teachers 
Mst the names of 13,005 
students or 34% of their enroll
ment, for whom English is a 
second language, with 1500 re
quiring placement in special 
English classes for new Cana^ 
dians and another 500 who 
require special help in addition 
to such placement. 
At one school, of 52 kinder

garten children, 32 have 
English as a second language 
and 15 of these are nonfunc
tional in English. 
Secondary schoqJs reported 

almost 6000 studehts, or over 
20% of their enrollment, for 
whom English is their second 
language; with 1000 students 
identified who required place
ment in a special English class. 
. Teachers from the northeast 
sector say there are numerous 
occasions when every urban ill 
is present in then- schools. The 
effects of drug problems and 
unemployment, apathy and 
neglect are felt in almost every 
teaching day, they say. 

Chairperson of the learning 
conditions committee that 
prepared the first report on the 
northeast sector of Vancouver, 
Sam Fillipoff, says of 
Fleming's visit to Vancouver: 
'At least there's recognition 
that there is a problem in the 
East End schools. Ŵ hat 
Fleming's statements indicate 
to me is that there is no recog
nition of the magnitude of the 
size of problem. 
-'But you know, there are 

strong signs of growing 
parental concern for improv
ing conditions.' 
Most teachers in Vancouver 

recognize Fleming's offer of 
15c on the dollar as an inade
quate sop. 
So did school board chairper

son Dr. Katharine Mirhady, 
reported to be openly disap-

Top professional honors have Winners this year were Paul 
been given to three B.C. Killeen, Carson Graham, 
teachers in the form of Hilroy North Vancouver and the corn-
Fellowship Awards. bination of David Brown and 
Administered by the Can- Dale Kelly, of Campbell River 

adian Teachers' Federation, Senior Secondary. Their pro-
miroy awards encourage grams, interestingly, have a 
teachers to develop and use in- common focus: environment, 
novative ideas, then make a Paul Killeen's environment 
description of these Innova- awareness program was com-
tions available to as many prised of Biology 11, Math 11, 
teachersas possible. There is a PE 11 and Social Studies 11. 
one million dollar endowment His objectives were to provide 
fund that offers at least one 30 student with varied back-
teacher in every provinceeach grounds — they were chosen at 
year grants of $800 to $1500. random — an opportunity to 

learn recreational skills and 
respect for the natural envir
onment. 
This required programming 

the 30 students together for the 
four courses, as well as ar
ranging for three teachers to 
teach the four courses. The 
flexibility provided in the 
student timetable enabled the 
teachers to provide an 
enriched program without 
rificing file regular curricu-

the 

Paul Killeen 

'It doesn't look too cheery, 
but at least they left l i t un
settled so there might still be 
some direct funding. That 
would be a lot better than this 
15% business,',she said. 

In a write-up on 
program, Killeen relates the 
following activities undertaken 
by students: Orienteering and 
Snowshoeing on Mount 
Seymour that allowed biology 
data collection, use of map and 

( C o n t i n u e d o n p a g e 3) 
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Stu Wright, Nanaimo, writes in to 

ask about the square foot costs, a 

question you may also have asked. 

[Reply opposite.] 

© 
In the February Newsletter 

it was reported that the RA has 
authorized a budget item of 
$60,000 for the first of four 
phases to renovate and add to 
the present B C T F building. 

It was all very interesting. 
$3.6 million for 43,500 sq. ft. 
That's $82.75 per sq. ft. — just 
about double the average 
building cost today. It is not 
difficult to guarantee final 
costs on that basis, but whether 
or not it is a sound financial 
Venture is, I suggest, open to 
question. 

I thought, at first, that there 
must be some information 
which was not reported and 
which would clarify the situa
tion, but upon inquiry from a 
GR learned nothing new in
sofar as the figures are con
cemed. 

I have inquired about a 
building, just completed, 
which I believe is comparable 
for the purpose of my observa
tions. The building is architec
turally designed, has 5 floors, 
is of reinforced concrete con
struction, has elevator ser-

vices and is completely air-
conditioned. The architect's 
cost estimate was $48 per sq. ft. 
Actual costs were $35 per sq. ft. 
plus $10 per sq. ft. for tenant 
improvements, total $45 per sq. 
ft. 

The Newsletter report states 
that some of the 43,500 sq. ft. 
will be gained from renova
tions of existing building areas. 
This should not be as costly as 
new construction. Also, as 
18,000 sq. ft. wili not be needed 
immediately, the costs of 
tenant improvements are not 
apphcable at this time and 
may or may not be included. 

From the facts available, it 

seems reasonable to conclude 
that the B C T F could obtain 
43,500 sq. ft. of new space at a 
cost of between $40 and $50 per 
sq. ft. These figures would 
bring cost estimates to a high 
of $2,175,000 and to a low of 
$1,740,000, reducing the $3.6 
million figure by $1,425,000 and 
$1,860,000 respectively. 

The question now arises, 
'Did the RA endorse, in fact or 
in principle, a possible Over ex-
penditure of roughly $1.5 
million on a $2 million building 
project?' As an exercise in ac
countability I think it is a fair 
question, which I hope will be 
answered before the A G M . 

O f f i c e S p a c e 
Gross square feet 
Net square feet 
Total budget 

Parking Garage 
Gross square feet 
Total budget 

General Costs 
Site development, architect and 
consulting fees, legal, interest 
during construction, clerk of the 
works, etc. 

56,000 
43,500 

$39.54 sq. ft. 

75,100 
$12.69 sq. ft. 

$2,214,187 

954,245 

$3,168,432 

423,000 

$3,591,432 

The gross square footage for 
the building addition is estim
ated at 56,000 square feet. The 
43,500 square feet is net office 
space, exclusive of hallways, 
washrooms, reception areas 
and so on. Careful planning 
could result in a higher utiliza
tion factor, yielding more than 
43,500 net square feet of office 
space. 

Further, the addition will 
include a parking garage, as 
required by the city zoning 
regulations, of 75,000 gross 
square feet, providing parking 
for more than 200 cars. 

Costs are based upon a build
ing being completed in Decem
ber 1978 and are 1978 dollars, 
not current dollars. Included 
are allowances for inflation, 
interest expense during con
struction, and a 10% contin
gency factor. 

It must be stressed that all 
costs are only estimates. Final 
costs will be determined, when 
possible, by obtaining competi
tive bids. The RA acted upon 
the basis of a feasibility study, 
not architects' working draw
ings. Only when working draw
ings have been prepared and 
bids received will the actual 

costs be known and the scheme 
approved or rejected. 

The feasibility study did 
prove a need for additional 
space. Based upon that need, it 
is (1) cheaper to provide space 
by building rather than renting 
and, (2) surplus space can be 
rented at an economic rate. 
When bids are received, actual 
costs could be lower than es
timated, which would improve 
the economic feasibility of the 
project. 

Of the 32,234 net square feet 
in the existing building, the Co
op occupies 3,854 square feet. 
The Credit Union, VSTA and 
V E S T A have already moved 
out through lack of space. And 
there's now two boardrooms 
left from the original five. 

The Finance Committee in 
particular was concerned that 
the feasibility study not use low 
cost estimates and then later 
receive higher bids making the 
project not economically 
feasible. 

Members can be assured 
that the final design will be 
closely scrutinized to minimize 
costs and that normal con- . 
struction bidding procedures 
will be followed. 

By ALLAN BLACK 

One of the provisions of the proposed Teaching 
Profession Act, approved for submission to the 
government by the Representative Assembly and 
the Executive Committee, would extend to staff 
members of schools responsibilities now assigned 
to principals under Regulation 93 of the Public 
Schools Act. 

What legal implications would such a shift of 
responsibilites have? 

School staffs, including administrators, would 
work eollegially, and all staff members would be 
involved in decision-making. Such a shift of 
responsibility must bring with it acceptance of the 
principles of accGuntabilit3^ If responsibility for the 
teaching and learning activities conducted in a 
school are transferred to the teaching staff, it is 
possible that teachers may incur liability under the 
law that they do not have now. This transfer of 
responsibility makes desirable an examination of 
the professional and legal obligations teachers have 
to their students. 

Before discussing the concept of responsibility, 
we should clarify the principles governing the 
conditions under which teachers may become liable 
for damages. 

There are two areas of possible exposure to 
liability: (1) breach of contract (in these cir
cumstances, a contract of employment with a 
school board as employer), and (2) negligence. 
This article deals specifically with negligence, for it 
is this area that could be involved if a teaching 
profession act were passed by the legislature. 

There is nothing in existing law that precludes an 
action against a teacher for his / her negligent acts. 
The Meaning of Negligence 

In modem tort law negUgence has three 
meanings: 

1. A state of mind. An act is negligent when it 
produces a particular result as a consequence of 
A/ian Black is the solicitor who served as a consultant in the drafting of the 
proposed Teaching Profession Act. 

carelessness or indifference, even if there were no 
desire to produce that particular result. In other 
words, it is an attitude of mental indifference. 

2. Careless conduct. In this sense, negligence 
does not mean breach of a duty to take care; it 
means careless conduct of one person in not 
preventing or avoiding the consequences of another 
person's breach of duty to take care — e.g. con
tributory negligence. 

3. A breach of a duty to take care imposed by 
common law or statute. 

the classic definition of negligence found in the 
leading English authorities is . . the omission to 
do something which a reasonable man guided upon 
those considerations which ordinarily regulate the 
conduct of human affairs would do, or do something 
which a prudent and reasonable man would not do.' 

That definition has been modified by recent 
English authorities, who suggest that . . 
negligence is a tort, which is the breach of a duty to 
take care imposed by common or statute law, 
resulting in damage to the complainer.' 

The essential elements of actionable negligence 
are: 

1. The existence of a duty to take care owed to the 
complainant by the defendant. 

2. Failure, to attain the standard of care 
prescribed by the law. 

3. Damage suffered by the complainant that is 
causally connected with the breach of duty to take 
care. 

If the above requirements are satisfied, the 
defendant will be guilty of negligence. It is then 
necessary to decide the extent of damage that is 
traceable to the defendant's negligence, after 
which the value of that damage must be converted 
into a sum of money. 
Negligence as Applied to Teachers 

How do these principles of negligence apply to 
teachers? 

The law considers teachers as a class of people 
requiring special skills, training or competence in 
the performance of their work. 

Where special skills are required for an oc-
^ cupation, a reasonable person would not be ex

pected to attempt such work unless he / she 
possesses the special skills required to perform that 
work. If he/she does possess the skills, the law 
expects him / her to exercise the skill and com
petence of an ordinarily confident practitioner in 
the profession concerned. 

Although there may be other teachers who 
possess more education or training and more highly 
developed skills, all the law expects of any teacher 
is that he/she undertake to bring to his /her 
teaching duties a fair, reasonable and competent 
degree of skill to perform the functions for which 
he / she is employed. 

If a teacher failed to exercise due care and skill 
(as defined above), an action for negligence could 
result for damage caused by that failure. 

The damage could be proven either by showing 
that the defendant did not possess the requisite skill 
or by showing that although he / she. possessed the 
skill, he / she did not exercise it. 
Standard of.Care Required 

The universal test in dealing with the duties of 
teachers has been to ascertain whether or not the 
teacher has taken the sanie care of his 7 her 
students as a 'reasonably careful parent' would 
take of his /her children. The standard of care 
required is that of a parent applying his / her mind 
to school life rather than the situation at home^ 
bearing in mind the number and type of children in 
the class. 

Although the standard of care required of 
teachers is high, it is no more than what would be 
reasonably expected in any occupation requiring 
special skill, training or competence. 

Supervision by teachers is an obvious example of 
a situation to which the principles of negligence can 
be applied. Determining whether or not supervision 
was reasonable in the circumstances involved 
requires an examination of the facts of the par
ticular situation, including the competence of the 
supervisor, the ages and abilities of the students, 
the number of supervisors in proportion to the 
number of students being supervised, the rules 
formulated for the guidance of the students, and 
previous practices that have been adopted. 

In addition, any investigation must ascertain 
whether or not any reasonable person would 
foresee thai the act complained of would cause 
damage. 
Responsibilities Under the Terms 
of the Working Paper 

Keeping in mind the principles of negligence 
outlined above, let us now consider the respon
sibilities that would be imposed on teachers under 
the provisions of the proposed Teaching Profession 
Act. 

Sections 22 and 23 of the revised working paper 
make the teaching staff of a school responsible for 
implementing education programs and creating a 
good learning situation. However, these respon
sibilities are still subject to established criteria and 
direction from the Department of Education and 
additional guidance from the board of school 
trustees of the district. 

In this regard, the only difference between the 
proposed act and the existin::? law is tiie shift in 
responsibility from the pri^c^pal to the teaching 
staff. (We stress again that iiiere is nothing in 
existing law that precludes an action against a 
teacher for his/ her negligent acts.) 

The shifting to the school staff of responsibility 
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compass, exercise and enjoy
ment in the outdoors. 

Students liked the snowshoe-
ing but not the cold and the 
wetness — inadequate clothing 
was a common problem. They 
went on a harbour cruise to 
learn about the function of the 
Vancouver harbour, then back 
to the mountains to learn about 
travelling in a hostile environ
ment, prior to an overnight ex
pedition. They also had to learn 

meal preparation over an open 
fire. And then came an ex
tended trip to the Cascades 
where for a week, 16 girls and 
14 boys put all their learning to 
the test when they hiked and 
camped and survived in snow 
and cold weather. 

In the post tests of the 
program, Killeen found the 
students improved socially, at
tendance at school improved, 
and letter grades improved. 

Scene from the learning environment with David Brown and Dale KeHy 

Also, Killeen pre-tested and 
post-tested the group with 
regular students in biology and 
found no significant difference 
between il?e scores. 

Dave Brown and Dale Kelly 
say much the same trend is 
noticeable in their program: 
students from their course are 
now more eager to undertake 
new projects and show more 
independence. 

Focus is environments that 
surround the students: the 
school, community and global. 
Subjects combined were 
Biology 11, Socials 11, 
Geography 12, and General 
Business 11. . 

The two teachers have the 
same students, forty of them, 
all day for five days every 
week. Mornings consist of 
'Output' for one hour, tasks for 
the remainder; afternoons 
consist of group meeting, in
teractions and seminars. 'Our 
confluent model includes a 
major focus on student respon
sibility for their own learning 
so that we hope that they will 
move from teacher-dependent 
learning to self motivated 
learning. Our structure in
volves close contact via the 
seminars and autonomy via 
the projects and challenges.' 

They operate from a class
room that defies description, 
particularly in conventional 
understandings of what class
rooms should look like. A 
massive area, informal, open 
with living room furniture, the 
room has a parachute 
suspended from the ceiling 
that frames an environment 
within the area. 

There's no doubt that the 
program is where Dave Brown 
and Dale Kelly have wanted to 
b̂e in their teaching for some 

*years now. Both are highly 
capable individuals who would 
be held back by traditional 
teaching. They have had trem
endous support from parents, 
from the administration, 
Duane Sutherland and Dorothy 
Glass, and superintendent 
Dave Eldred. 

One of the major departures 
from normal traditional school 
concepts is that the group may 
work any five days of the week 
— weekend projects field trips 
count as school days for which 
they get ^ other days off. 
Evaluation is based on projects 
performed, tasks done, and a 
subjective evaluation by the 
teachers on participation in 
group meetings, seminars. 

weekly conferences, field trips, 
and a journal each student 
maintains. 

Topics covered include such 
interesting questions ŝ What 
is man? Who am I? Natural en
vironment, Ecological prin
ciples, Population studies, 
Urban studies. They maintain 
contact with parents and the 
rest of the school via a News
letter that's full of information 
on the activities. 

One student. Jack Norie, 
wrote 'This is the worst course 
that I've ever taken in all my 
school years . . . teachers are 
hired to grade and teach . . . 
nothing is laid on . . .' But 
another student Robbie Clark 
says, 'It is great to be able to 
study this with such fine people 
and such an open approach 
. . . I would criticize myself 
for not being more organized.' 
The latter's enthusiasm pre
dominates. 

Then there's this gem from 
Karen Barker: 'The more I see 
of this class the better I like it. 
I really get off on the atmos
phere I feel in this room . . . 
This is the first class that I've 
been in that I really have 
talked out in front of the class 
and not felt like a fool or self 
conscious.' 

for teaching and learning activities obliges 
teachers to adopt responsible methods for 
establishing a satisfactory learning environment. 

For example, if a staff proposes programs or 
revised timetables that affect the learning en
vironment, the proposed plan should be thoroughly 
investigated, including reviews and discussions of 
previous practices and their degree of success or 
failure. Moreover, there should be input from 
parents, students and community organizations, 
and consultation with the school board and its of
ficials. 

Teachers must accurately inform parents of the 
educational progress of their children and, where 
possible, provide assistance and direction for 
parental involvement in the children's learning 
environment. 

These suggestions are not exhaustive, but should 
assist teachers to develop methods by which they 
meet their legal responsibilities. As long as they 
follow such methods, teachers making collegial 
decisions in a school would not be found negligent. 

Similar procedures must be adopted for deter
mining a policy of conduct in discipline of students 
both at school and off school premises. Supervision 
practices must be adopted that are adequate and 
reasonable for each situation. This is particularly 
important regarding such special activities as field 
trips. The responsibility for supervision warrants 
careful investigation and planning prior to deter
mining rules to be followed. Again, if this practice 
is followed, collegial decisions dealing with 
discipline and supervision would not be suc
cessfully challenged on the grounds of negligence. 
Positive Actions Required 

Collegial decision-making brings with it an onus 
on the participants to respond positively to 
omissions or acts that appear to be below the level 
or standard of behavior that may be expected of a 
qualified teacher. In such cases there is an onus on 
each member of the staff to bring the matter to the 
attention of the offending teacher and, if necessary, 
to the attention of the rest of the members of the 
staff. 

Moreover, a responsible teacher provides 
positive assistance to correct an omission or act 
that falls below the standard expected of teachers. 
This involves investigating possible alternatives 
and notifying other teachers, the school board and, ^ 
if necessary, the Department of Education of' 
possible suggestions and / or improvements. 

The onus is on each teacher to provide such 
assistance as is necessary to carry out reasoned 
and reasonable teaching and learning activities. If 
a teacher takes a responsible attitude, and notwith
standing that, negligent acts occur as a result of 
improper acts of other people, it would be difficult 
to find any evidence that could lead to causal 

connection between the accident or omission and 
the acts of the responsible teacher. 

If a causal connection cannot be established, 
there is no negligence in law. 

Take, for example, a recent decision of the B.C. 
Supreme Court concerning an accident in a 
physical education class. In that case, the school 
board, the teacher and the principal were named as 
defendants. 

The school board and teacher were held to have 
been negligent. The action against the principal, 
however, was dismissed. The judge held that even 
though the principal had the responsibility of 
assigning teachers to classes and was in fact the 
chief administrator in the school, pursuant to the 
provisions of the Public Schools Act and its at
tendant regulations, there was no suggestion or 
evidence that led to any causal connection between 
the accident in question and the acts or omissions of 
the principal. 

The shift to collegial decision-making through the 
provisions of sections 22 and 23 of the revised 
working paper may well impose on teachers a 
higher level of expectation for some form of 
positive action than now exists in legislation with 
respect to the actions of principals. 
Liability of the Employer 

Liability for negligence extends beyond the 
teacher to include the employer. If teachers are 
subject to contract of service and in fact act as the 
servant or agent of the school board, liability on the 
teacher confers liability on the employer. 

This is subject, of course, to the qualification that 
the teacher was acting within the course and scope 
of his employment with the school board. 

Legal principle clearly establishes the doctrine of 
^respondeat superior' (let the superior answer), 
which assumes that a mas_ter is responsible for the 
actions committed by a servant during his /her 
course of employment if they are specifically or 
implicitly authorized. 

In view of this principle, school boards should 
carry sufficient insurance to protect teachers from 
monetary awards for negligence, and the teachers 
must be specifically covered by the insurance 
policies. 
Negligence: A Weapon of Social Reform 

Negligence or actions for professional 
malpractice will necessitate the establishment of 
professional standards of practice in education, 
analagous to those in law and medicine. A recent 
textbook on negHgence law implies that the 
negligence action has become a powerful weapon of 
social reform. Aggrieved individuals may 
challenge the 'power centers of society by applying 
pressure upon them through civil proceedings.' The 
potential financial loss and the publicity attached to 
the lawsuit may both influence the behavior of a 

defendant. These factors can become an incentive 
for teachers, school boards, and the Department of 
Education to work together to develop and im
plement performance standards and techniques for 
review. 
Conclusion 

There has been only one court case involving the 
right to sue over the responsibility of the education 
system to provide quality education. 'Die Calif onna 
Superior Court h ^ been asked to consider a 
complaint filed in 1973 by a high school graduate 
who accuses the San Francisco School District and 
various officers and employees of negligence, mis
representation, and breach of constitutional and 
statutory duties owed to him-and his parents. 

The plaintiff in this case, who could read at only 
the fifth-grade level when he graduated from high 
school, claims that his low reading ability is the 
direct result of the negligence of San Francisco 
school personnel, and he is asking for monetary 
compensation for the injuries caused him. The case 
has recentiy been dismissed by the California 
Superior Court but is being appealed. 

The plaintiff must establish that the acts and 
omissions of the school district personnel constitute 
negligence or professional malpractice in the legal 
sense. He must also satisfy the courts of the 
teacher's legal duty and that a breach of such legal 
duty occurred. I f that breach of duty is found to be 
the cause of tiie injury, the educators would be 
subject to liability for injury resulting from that 
malpractice. 

This case will depend to a large extent on 
allegations of constitutional and statutory breaches 
not found in Canadian jurisdictions. However, the 
principles of negligence, as they apply to the action, 
will be important to all countries in which the 
English law is the basis for legal doctrine. 

The necessity of providing an adequate education 
system has resulted in an increasing involvement 
of the courts in the education system. Many 
American states have included principles of 
responsibility and accountability in their education 
statutes. This trend indicates public support for 
holding those persons involved in the education of 
children responsible and accountable to discharge 
their duty to students properly. 

The courts may not be a proper forum to decide 
the extent of a teacher's accountability and 
responsibility. Educators may question the court's 
ability to ascertain 'due care' in educational terms. 
In addition, it may be difficult—if not impossible — 
to apply a general standard of care that will be 
applicable in all circumstances. 

Even with these problems, however, it is im
portant that teachers recognize their respon
sibilities under existing legislation and those en
visaged in the proposed Teaching Profession Act. 
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9:00 a.m. - 12:30 p.m. 

1. Amendments to Standing Rules of 
Order (Recommendation 1, Book 1, p. 
4 and Recommendation 76, Book 2) 

2. Recommendation re Chairpersons 
3. Adoption of Agenda 
4. Adoption of Minutes of the 58th Annual 

General Meeting 
5. E.'ection of Scrutineers 
6. Flection of Tellers 
7. Election of Resolutions Ck)mmittee 
8. Report of the President 
9. Report of the Representative 

Assembly (Book 1, pp. 72-74) 
10. Report of the Executive Committee 

(Book 1, pp. 36-72) and Supplementary 
Report (Book 2 and Information ICit) 

— Questions and discussion on Part A 
(Book 1, pp. 36-40 and Book 2) only. 
Questions on Part B and the Sup
plementary Reports will be taken at the 
specific times the work of each committee 
or task force is scheduled on the agenda. 
Questions on the work of committees or 
task forces not scheduled on the agenda 
will be taken as item 2 during the sixth 
session. Chairpersons of the committees or 
task forces will be present at that time. 
11. Recommendations 2-5, Resolution 5 

(Book 1, p. 6) 
12. Recommendations 43-55 (Book 1, p. 20) 

71 (Book 2) 
13. Nominations from the floor for table 

office and member-at-large positions 
14. Election statements (four minutes 

each) frorn candidates for table office 
fK>.sit!ons — 12:00 noon 

SECOND SESSION — 
MONDAY, M A R C H 31 
2:00 5:30 p.m. 

1. G Clings from the Honorable Eileen 
Dailly, Minister of Education 

2. Introduction of Topic for Group 
Discussions: 'Learning Conditions and 
Provinc ia l Budget Problems: 
Priorities for 1975-76.' 

3. Group Discussions - - 2:30-4:00 p.m. 
4. Professional Development (Book 1, pp. 

5. RecOiamendations 19 (Book 1. D. 8 ) . 56-
60 (Book 1, pp. 23-24), Resolutions 6 
(Book 1, p. 9), 28 

6. Business not completed at earlier 
session. 

7. Golden Anniversary of the election of 
E.H. Lock as BCTF President — 5:00 
p.m. 

8. Presentation of the G. A. Fergusson 
Memorial Award 

THIRD SESSION — 
TUESDAY, APRIL 1 
9:00 a.m. — 12:30 p.m. 

1. Learning Conditions (Book 1, pp. 53-54 
and Information Kit) 

2. Recommendations 33-41 (Book 1, pp. 11-
17) 

3. Resolutions 1-2 (Book 1, p. 4), 18-22 
(Book 1, pp. 33-34) 

4. Resolutions 16 (Book 1, p. 25), 17 (Book 
1, p. 30) 

5. Business not completed at earlier 
sessions 

6. Election statements (three minutes 
each) from candidates for member-at-
large positions — 11:50 a.m. 

FOURTH SESSION ~ 
T U E S D A Y , AP iaL 1 
2:00 — 5:30 p.m. 

1. Greetings from Ian Fife, First Vice-
President and Presi dent-Elect of the 
Canadian Teachers' Federation. 

.2. Canadiim Teachers' Federation (Book 
I , pp. 4446) 

3. Status of ¥/omen (Book 1, pp. 66-68) 
4. Recommendations 62-09 (Book 1, pp. 28-

30) 
5. Teaching Profession Act (Book 1, pp. 70-

71) 
6. Resolution 23 (Book 1, p. 34) 
7. Business not completed at earlier 

sessions 
FIFTH SESSION -

TUESDAY, APRIL 1 
7:30 — 10:00 p.m. 

1. Teacher Education (Book 1, pp. 69-70) 
2. Recommendations 70-75 (Book 1, pp. 30-

33), 79-80 (Book 2) 
3. Education Finance (Book 1, pp. 46-47 

and full report circulated to schools) 
•4. Recommendations 6-18 (Book 1, pp. 7-8) 
5. School Staffing (Book 1, pp. 65-66) 
6. Recommendation 61 (Book 1, pp..25-28) 
7. Business not completed at earlier 

sessions 
SIXTH SESSION — 

WEDNESDAY, APRIL 2 
9:(K) a.m. — 12:30 p.m. 

1, Recommendations for Honorary Life 
Membership 

2. Questions on Part B of the Report of the 
Executive Committee (Book 1, pp. 40-
74) and Supplementary Reports (Book 2 
and Information Kit) of the Executive 
(Committee. Hie work of the following 
groups wil l be discussed: 

Committees: Agreements, Teacher 
Award Fund 
T a s k Forces: Labor Liaison, School 
Buildings and Grounds 

3. Report of the Nominating Committee 
(Book 1, p. 74) and election of table 
officers and members-at-large of the 
Executive Committee, to begin at 9:30 
and to continue as required. 

4. Income Security (Book 1, pp. 52-53, 
Book 2 and Information Kit) 

5. Recommendations 30-32 (Book 1, p. 11) 
6. Resolutions 3,4 (Book 1,p. 5), 7 (Book 1, 

p. 10), 840 (Book 1, pp. 18-19), 14-15 
(Book 1, p. 25) 

7. Business not completed at earlier 
sessions 

SEVENTH SESSION — 
WEDNESDAY, APRIL 2 
2:00 — 5:30 p.m. 

1. Pensions (Book 1, pp. 54-61) 
2. Recommendation 42 (Book 1, p. 19) 
3. Professional Relations, Discipline and 

Legal Services (Book 2) 
4. Recommendation 78 (Book 2) 
5. Finance (Book 1, pp. 48-53) 
6. Recommendations 20 (Book 1, p. 9) and 

20A (Book 2), 21-29 (Book 1, pp. 9-10) 
7. Business not completed at earlier 

sessions 
8. 'Late' resolutions 
9. 'New' resolutions 

EIGHTH SESSION ~ 
WEDNESDAY, APRIL 2 
7:30 — 10:00 p.m. 

1. Business not completed at earlier 
sessions 

2. 'Late' resolutions 
3. 'New' resolutions 

Hyatt 
hosts MJM 
The 1975 Annual General 

Meeting will be held m Van
couver's newest downtown 
hotel, the Hyatt Regency, Sun
day, March 30 - Wednesday, 
April 2. 
The AGM will use all of the 

hotel's extensive meeting 
facilities. The convention floor 
(the third floor) features a 
huge balhroom (the Regency), 
which will be the site of the 
plenary sessions. The fourth 
floor consists of ten smaller 
meeting rooms, and these will 
be used for group discussions. 

In addition, a smaller ball
room on the second floor (the 
Plaza) will be used for group 
discussions and the Delegates' 
Dance. 
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Delegates will have an op
portunity to meet the can
didates for office Sunday 
evening, March 30. The candi
dates will be in two adjoining 
rooms on the convention floor 
from 8 to 10 p.m., and 
delegates may uiterview them 
then regarding their election 
platforms. 
Elections will be held on 

Wednesday, April 2. 
Business sessions will be 

held morhing and afternoon on 
the Monday, and morning, 
afternoon and evening on the 
Tuesday and Wednesday. 
There will be no President's 

Reception for the delegates 
Monday evening this year, but 
the Delegates' Dance will be 
held from 9 to 12 that evening. 
An innovation this year will, 

see the plenary session 
Monday afternoon break into 
50 small discussion groups, to 
ensure that every delegate 
contributes to a discussion of 
'Learning Conditions and 
Provincial Budget Problems: 
Priorities for 1975-76.' 

Associate 
The Executive Committee, 

January 25-26, amended policy 
24.08 to make voting members 
of the B.C. Pre-School 
Teachers' Association eligible 

for associate membership in 
the BCTF and to encourage 
locals to accept BCPSTA 
members who become asso
ciate members of the BCTF to 
become associate members of 
the locals in which they teach. 

P S A s need you 
At the end of February, PSA 

application forms were sent to 
all non-PSA members. The 
forms listed benefits of PSA 
membership but did not em
phasize that membership fees 
and per capita grants are the 
financial base from which 
PSAs operate. Your support is 
needed. Join now. 

War service purchase 
The guidelines of purchase of 

war service have been 
amended to permit application 
for purchase of war service to 
be made prior to age 60 if the 
person is actually retiring, i.e. 
war service may now be pur
chased to permit retirement 
before age 60. 
Purchase of Out-of-Province 
Service Reciprocal 
Agreements 
The Teacher News of March 

10 gave information on the re
ciprocal pension agreements. 

In addition, although 

teachers may have pension 
rights under the reciprocal 
pension agreements with other 
provinces, they also may 
apply, at time of retirement, to 
purchase out-of-province 
service (within Canada). How
ever, persons in receipt of 
vested pensions under the 
terms of the reciprocal agree
ments wUi not be permitted 
any purchase of this service. 

10.6% rent hike 
Teachers who are tenants in 

school board accommodation 
may face rent increases in 
excess of 10.6% for 1975. 
The provincial Cabinet 

approved a recommendation 
from the Rent Review Com
mission exempting teacher 
accommodation owned and 
leased by a board of school 
trustees from the provisions of 
the Landlord and Tenant Act 
that limits rental increases to 
10.6% for the year 1975. All 
other provisions of the Land
lord and Tenant Act, including 
the requirement for three 
months' notice in writing 
before any rent increases are 
effective, will still apply. 
The Rent Review Com

mission favored the change 
because other provincial 
legislation specifies that 

housing accommodation 
owned and operated by school 
boards shall be financed in 
such a manner as to recover 
costs but not to make a profit. 

Decentralization 
draft coming 
Ross Regan, John Church 

and Isobel Cull have repre
sented the Federation on an 
advisory committee to the De
partment on curriculum de
centralization. They report 
that a draft of regulations, 
pursuant to Section 168 of the 
Public Schools Act, will be 
issued within a month. . 
Reactions to the draft should 

be returned by June 30. 
Look for the draft regula

tions on curriculum decentral
ization. The regulations, when 
finalized by the Lieutenant-
Governor in Council at a later 
date, will have a significant 
impact upon education in B.C 

Uie lac Withdraws 
John Uzelac has withdrawn 

his name as a candidate for the 
Executive Committee with 
regrets, but his time commit
ments for next year have 
altered since he accepted the 
nomination. 
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BCTF SPACE REQUIREMENTS AND TIMING OF CONSTRUCTION 

EARLIEST SPACE 
ADDITION (5) LATEST 

SPACE 
ADDITION 

OUTSIDE 
RENTAL 
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RATIO CONSTANT 
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