
Trustees in Shuswap voted 
not to establish a values school, 
April 13, a setback to the value 
school nnovement tliat seems 
almost to have had a free hand 
till now. 

The motion the board passed 
says: 

'The board affirms" its 
support for, an improvement 
of, the present B.C. public 
school system, and is not 
prepared to designate, 
establish nor support individ

ual schools as proposed by the 
Shuswap Value School Asso
ciation.' 

The system nov/ has the flex
ibility to change, the board 
said, and the Value Schools 
Association's proposals might 
create more problems than 
they solve. 

The Shuswap VSA has been 
engaged in a public campaign 
to promote a restructuring of 
educational activity in local 
public schools, causing the 

Shuswap Society for Demo
cratic Education to form as an 
opposing organization. 

Al Singer, president of the 
Shusv/ap Teachers' Associa
tion, says he has attended all 
value school meetings, seldom 
asking questions, but making 
sure what is said is accurate. 

If the value school people do 
make charges. Singer phones 
them immediately and asks 
them to make their charges 
more explicit. The VSM people 
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Fiscal restraint, teacher 
militance and the educational 
backlash are the three major 
threats to quality education, 
according to Margaret Ennen
berg, president of the B.C. 
Home and School Federation. 

In her address to the 54th an
nual convention of the Home 
and School Federation, Mrs. 
Ennenberg told delegates 'I 
am convinced that now, in 1976, 
more than ever, there is a 
crying need for an umbrella 
organization of concerned 
citizens to defend quality edu
cation, because it is under at
tack from three different di
rections.' 

Fiscal restraint 'as applied 
by the current government of 
British Columbia hits educa
tion with particular severity,' 
she says. 

This in turn has 'provoked 
the teachers to a militant 
stance.' I . 

'Bearing in mind that such 
important widespread innova
tions as staff committees, inte
gration - of exceptional 
children, and decentralization 
of curriculum are placing ever 
increasing responsibilities 
upon the shoulders of the pro
fession, teachers are in no 
mood to agree to any erosion of 
their standard of living, or 
their working conditions,' she 
says. -

Restraints 

According to Ennenberg, the 
programs most likely to be 
threatened by fiscal restraints 
are those which provide for the 
needs of exceptional children 
— the 10 percent with emotion
al and learning disorders, the 
physically and mentally handi
capped. 

The Executive Committee of the B.C. Teachers' 
Federation shares the opinion of the Surrey Teachers' 
Association that the Board of School Trustees in Surrey has 
acted arbitrarily and unyieldingly in designating Georges 
Vanier Elementary School a 'fully implemented value 
school' without first determining the views in the school 
comniunity and in proposing to issue transfer notices to all 
teachers. Consequently, on Saturday, April 24, 1976 the 
B C T F Executive passed the following motions: 

1. That teaching positions at Georges Vanier Elementary 
School that become open as a result of desigriation of Vanier 
as a 'fully implemented value school' be declared in dispute 
until such time as the board takes action consistent with the 
view of a decisive majority of the Vanier school parents that 
Vanier not be designated a 'fully implemented value 
school.' 

2. That the B C T F provide full legal support to the 
teachers who may be transferred from or to Vanier school 
as a result of the designation of Vanier as a 'fully im
plemented value school.' 

3. That the president and first vice-president, in con
sultation with the Surrey Teachers' Association executive, 
be empowered to place in dispute any other Surrey school 
that is designated a 'fully implemented value school' 
without a thorough process of consultation with staff and 
parents of the school. 

ran an ad campaign that ac
cused teachers of being 'im
moral,' but Singer says the 
president of the VSM, a min
ister in a fundamentalist 
church, later admitted that he 
made the statement because 
he thought it would 'get things 
going.' 

What bothers Singer and 
other teachers in the district is 
that Salmon Arm has a good 
record in education. In addi
tion, the district's teachers and 
trustees have a hefty budget 
for a professional development 
program that Singer says is 
'alive and well.' There is $40 
allocated per teacher of which 
$20 goes to the school and $20 
for out of town PD activities. 
He says there are 300 teachers 
getting involved in workshops, 
improving their professional 
standing — who needs the 
criticism of the value schools 
movement? 

He says all the schools have 
been developing philosophies 

Bigotry 

'If class size is increased and 
if exceptional children are in
tegrated into regular class
rooms without adequate back
up services from specialists in 
learning disorders, emotional 
hang-ups, speech, hearing and 
sight deficits, then they de
mand so much time and atten
tion from the classroom 
teacher that the normal aver
age pupil is shortchanged,' she 
explains. 

The third threat to quality 
education, she says, is the 
emergence of a militant right-
wing group, composed chiefly 
of laymen, who want 'to exert 
control over all aspects of edu
cation — philosophy, staff, 
methodology and curriculum.' 

'In seeking support, they ap
peal to bigotry, suspicion and 
narrow-mindedness.' 

She singles out both the 
League of Concerned Parents 
and the Values School Move
ment as a threat to the demo
cracy of the public school 
system. 

'The concerned parents fall 
upon any apparent indiscretion 
in Family Life Education, take 
it out of context, blow it up and 
deliver it via the media as the 
truth . . .' 

The Values School Associa
tion, she says 'In its efforts to 
persuade parents that only in a 
separate values school can 
their children be assured of a 
morally sound education im
plies that much of what goes on 

The B.C. Home and School 
Federation passed a resolu
tion at the Ami,ual General 
Meeting that the federation 
continue to oppose the ac
tivities of the Values School 
Association and that copies 
of this resolution be for
warded to a l l school boards 
in B.C. 

and codes of conduct to meet 
the challenge and inviting 
parents to regular staff 
meetings. 

One independent observer of 
the conflict in the community 
is the editor of the Salmon Arm 
Observer, Gordon Priestman. 

He's also an independent 
thinker who reserves the right 
to criticize teachers and value 
school people if he sees the 
need. What he sees in the push 

(Continued on page 4) 

Al Singer, Shuswap president. He tackles the values school group on each 
accusation or piece of iiinuendo made against a teacher or a school, 
demanding an explanation. It's a time consuming, but an important task 
for a local president. 

AGM delegates rate 

in ordinary schools is im
moral.' 

Ennenberg says the appeal 
of the two groups is largely 'to 
parents who have been starved 
for information about what is 
happening in their local school 
. . . We respect the needs and 
rights cf such parents, but de-
ploi i the way in which they are 
being manipulated.' 

(Continued on page 3) 

Which B C T F programs do 
members consider of prime 
importance? 

That's what the Executive 
Committee and the RA wanted 
to find out when they prepared 
a questionnaire for delegates 
to complete at the A G M . 

The results are now in, but 
not without bitter feeling 
being expressed by many A G M 
delegates that the whole affair 
was handled badly and that it 
was the job of the executive 
and the RA to priorize pro
grams. 

A total of 437 forms we're 
turned in; 22 were not filled in, 
but included comments. 

Primary ratings involved 
four types of programs: in
fluencing public and govern
mental education policy; pro
motion of educational pro
cesses; salaries, income pro
tection and working condi
tions; and miscellaneous. 

Rated the ten top programs 
were: 1. influencing govern
ment-general ; 2. Learning 
conditions; 3. Salaries and 
bonuses - negotiation and arbi
tration; 4. Public relations; 5. 
Continuing education - work
shops, courses; 6. Income pro
tection - pensions; 7. Influenc
ing government - Teaching 
Profession Act; 8. Income pro
tection - salary indemnity; 9. 
Education finance; 10. Contin
uing education - racism. 

Lowest rating went to con
tinuing education — teacher 
a w a r ( £ . 

A number of delegates also 
rated programs that fall within 
three other categories: gov
ernment of the federation; 
management; and administra
tive and building services. 

Top 10 ratings went to: 1. the 
RA which tied with services to 
local associations and district 

(Continued on page 2) 



I am writing to protest the 
actions of the Status of Women 
Task Force at a meeting held 
during the A G M . It is my 
understanding that all B C T F 
meetings are open to all 
members of the Association 
with exception of meetings 
pertaining to matters of a dis
ciplinary or confidential 
nature. 

I attended a meeting of the 
Status of Women Contact 
persons at the Hyatt on Sun
day, March 28th. I have been 
designated as a contact person 
by my executive in the 
Cariboo-Chilcotin Teachers' 
Association. 

During the meeting, I en
tered into a discussion center
ing on the resolutions to be 
presented at A G M . I asked the 
following question through the 
chairperson to Ms. Neuberger, 
'Are you aware of the exten
sive presentation of the B.C. 
Federation of School Athletics 
with regard to these resolu
tions and is the Task Force 
prepared to answer these 
reasonable arguments?' 

The chairperson interjected 
with the question, 'Do you 
support Status of Women?' 
Under the broad terms of the 
question, my answer was 'No!' 
The chairperson then asked 
'Are you representing a Status 
of Women Committee in your 
area?' 

Since we do not have a com
mittee on Status of Women in 
the Cariboo-Chilcotin, my 
reply was 'No!' At this point, I 
was informed that this was a 
meeting for Status of Women 
Contact persons ONLY. I then 
explained my peculiar circum
stances and was allowed to 
stay. 

Although the chairperson did 
not actually ask me to leave, 
there was a very definite 
implication that I should not be 
allowed to attend this meeting 
since I was not supportive of 
the Status of Women Task 
Force. 

I feel that this is definitely an 
unhealthy attitude for any 
Task Force of the B C T F since 
all B C T F concerns should be 
open to criticism and each 
member has the democratic 
right to disagree and question 
actions, especially at the com
mittee or Task Force level. It 
makes me wonder if this Task 
Force is truly interested in an 
individual members' rights. 

Also, I was disgusted and 
dismayed to hear the Task 
Force chairperson recom
mend a slate of candidates to 
the Contact persons present 
and ask them to support: Pre
sident - Walmsley, 1st Vice -

Neuberger, 2nd Vice - de Giro
lamo, members-at-large - Jan
zen, Fuller, Blakey and Goul
den. 

Surely a Task Force 
although appointed by the 
executive, but funded by you 
and me, should be concerned 
about the job at hand and how 
it can improve the situation for 
all members of our association 
rather than playing politics 
with our money. 

We cannot allow this type of 
political patronage to continue 
within an organization that is 
committed to the betterment of 
conditions for all teachers. 
With a continuation of this type 
of action, it is possible for 
members of Task Forces to be 
replaced, if they do not support 
the particular faction of the 
incoming executive. 

Further, this Task Force 
passed out a 'Candidates Ques
tionnaire', a seemingly in
nocent paper at first glance, 
however, the political bias 
readily shone through. 

This was printed on Federa
tion letterhead giving the im
pression that it was reviewed 
and approved by the executive 
of the Federation. Since when 
do factions within the Federa
tion or individuals have the 
right to use Federation money 
to help their candidates get 
elected? 

It is my understanding that 
in the past, there has been an 
unwritten agreement or code 
that Task Force Committees 
remain above politics within 
the B C T F . 

I believe that the circum
stances noted above, now 
makes it imperative that the 
B C T F formulate policy that 
ensures the rights of individual 
members to attend meetings of 
any committee or Task Force. 
A further policy is necessary 
to insure that Task Forces 
remain above politics within 
B C T F and do not use funds of 
unauthorized authority (re 
letterheads) to help elect can
didates that they believe will 
further their cause in terms of 
supportive action of funding, 
etc. 

It sems to me that a Task 
Force that has clearly misused 
Federation funds should be 
severely reprimanded and the 
position of the staff person 
reviewed. 

Funding Task Forces which 
attempt to play internal 
politics is an intolerable waste 
of our resources. 

Yours truly, 
Alena Tuckwood 

Vice-President Cariboo-
Chilcotin Teachers Association 
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This letter is in response to 
the letter written by A. Tuck
wood, the vice-president of the 
Cariboo-Chilcotin Teachers' 
Association. Although the Task 
Force on the Status of Women 
has not had an opportunity to 
meet and discuss this matter to 
date, it was felt by the Chair
person that all B C T F members 
have the right to know the facts 
concerning the meeting 
referred to in Ms. Tuckwood's 
correspondence. No doubt 
further action by the Tasi 
Force regarding this matter 
will follow our next meeting. 

The meeting of the Status of 
Women Contact persons held 
at the Hyatt on Sunday, March 
28, 1976 was announced to all 
status of women contacts and 
committee members who were 
delegates to the A G M . Con
trary to Ms. Tuckwood's alle
gations the Task Force 
strongly believes that all B C T F 
meetings should be open to all 
members of. the Federation. 

At the meeting referred to, 
there were present a number of 
interested delegates and 
executive members who were 
not contacts or committee 
members. In fact the meeting 
room was packed. Extra 
chairs, coffee and sandwiches 
had to be ordered to accommo
date all the people who were in 
attendance. No one at any 
time, including Ms. Tuckwood, 
was requested to leave and all 
present were given an oppor
tunity to question or comment 
at any time. Therefore, we are 
shocked by the insinuation that 
the Task Force in some way 
attempted to violate the 
democratic rights of a member 
of the Federation. We feel that 
this is a serious accusation that 
can in no way be substantiated 
by the facts of the situation. 

Another allegation is that the 
Task Force asked the contact 
persons 'to seek support for a 
particular slate' of candidates. 
This is simply not true. We 
have been asked by a number 
of contact persons to identify 
those people running for office 
who have actively supported 
the goals and objectives of the 
Status of Women program. We 
felt we had a responsibility to 
respond to those requests by 
providing the information 
asked for. The chairperson of 
the meeting did in no way 
direct contacts to solicit 
support for any candidate. 

Ms. Tuckwood further 
charges that the Task Force 
has in some way misused Fed
eration funds by the printing of 
a 'Candidate's Questionnaire'. 
We trust that a copy of the 
questionnaire will be published 
in the newsletter so that all 
members can be aware of the 
contents. If Ms. Tuckwood 
were not ignorant of the goals 
and objectives of the Status of 
Women program she would 
know that one of our major 
objectives is to ensure greater 
female participation in all the 
decision-making bodies of the 
Federation. 

The Task Force is very 
proud of the fact that the 
number of women participat
ing in such forums as the A G M 
has increased dramatically 
since the inception of the 

Status of Women program. We 
have facilitated this process 
not only by encouraging indi
vidual women to participate 
but also by helping to provide 
them with the skills and 
knowledge that is necessary 
for effective participation. For 
example. Status of Women 
committees have sponsored a 
number of workshops dealing 
with such topics as 'How to 
Chair a Meeting', 'Robert's 
Rules of Order', 'Assertiveness 
Training', 'Leadership Skills', 
etc. The 'Candidate's Ques
tionnaire' was presented to the 
contact persons as a suggested 
means to maximize their in
volvement as delegates. Many 
Status of Women contact 
persons (most of whom were at 
the A G M for the first time) 
expressed concerns that it was 
difficult to know a candidate's 
position on many of the issues 
as candidates have only three 
minutes to express their views 
to the meeting. Thus, for the 
past two years the Task Force 
has provided the contact 
persons with a questionnaire, 
the purpose of which was to 
encourage contact persons to 
approach candidates person
ally to ascertain their position 
on a number of issues. 

The questionnaire refers 
primarily to the Status of 
Women recommendations but 
also includes a number of other 
resolutions that were per
ceived as pertinent to our 
program or to women in 
general. For example, we 
recognized that the recom
mendation regarding 'wage 
controls' was relevant as the 
majority of working women in 
our society are locked into low 
paying jobs. The resolution 
regarding the rotation of ad
ministration positions was 
relevant as this may be one 
means of giving more women 
an opportunity to participate in 
leadership roles. The resolu
tion concerning 'part-time 
teachers' was relevant as the 
vast majority of teachers in 
that category are women. In 
the presentation of the ques
tionnaire the main focus was to 
clarify for the contact persons 
the connection between those 
resolutions and the status of 
women. Of course the ques
tionnaire was printed on Fed
eration letterhead. What would 
Ms. Tuckwood have us use? All 
task forces and committees 
use B C T F letterhead station

ary to communicate with 
members. We believe the ques
tionnaire was a legitimate and 
effective means to increase the 
involvement of the Status of 
Women contact persons in the 
A G M . To suggest that it was 
used for any other purpose is a 
gross misinterpretation of the 
facts. 

Finally one must question 
Ms. Tuckwood's designation as 
the Status of Women Contact 
Person for the Cariboo-
Chilcotin Teachers' Associa
tion. The role of Status of 
Women contact person is 
primarily to initiate a program 
within the local to raise the 
awareness of teachers, 
students and parents to recog
nize that there is a serious 
problem of sex discrimination 
within our education system. 
The program usually involves 
o r g a n i z i n g i n - s e r v i c e 
programs for teachers, (for
ming a local status of women 
committee), writing articles 
for local newsletters, present
ing briefs to the school board, 
etc. The role of contact person 
is a difficult one and demands 
a large measure of energy and 
commitment. 

Ms. Tuckwood has not at
tempted to initiate a Status of 
Women program in her 
district. Her only 'input' to 
date has been to attend a zone 
conference in Prince George in 
February, 1976 at which time 
she stated that both she and 
her local association oppose 
the B C T F Status of Women 
Program. During the meeting 
at the Hyatt on March 28th she 
again stated her opposition to 
the Status of Women Program. 
On that basis one is forced to 
question the sincerity of the 
concerns and allegations ex
pressed in her letter to the 
editor. For it could be viewed 
merely as an attempt to 
discredit the B C T F Status of 
Women Program, 

To conclude, we suggest that 
the Cariboo-Chilcotin Teachers 
Association would be better 
served by selecting a Status of 
Women contact person who is 
committed to initiating a posi
tive program in the district and 
who could provide constructive 
input to the Task Force on a 
regular basis. 

Yours sincerely. 
Gale Neuberger 

Chairperson, B C T F Task 
Force on the 

Status of Women 
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councils not provided for in 
other programs; 2. B C T F 
Newsletter; 3. the A G M ; 4. 
Summer conference for presi
dents; 5. Executive Commit
tee; 6.-CTF tied with 'general 
administration'; 7. Member
ship services — personal; 8. 
Employment Information Ser
vice; 9. Convention; 10. Pro
vincial Specialist Associations. 

Lowest priority program 
was accounting systems. 

Comments ranged from 'The 

manner in which this was pre
sented was absolutely deplor
able. I consider this a very 
important source of input and 
feel it was given the "lowest" 
priority by the meeting.' to 'I 
do not approve of this superfi
cial method of priorizing pro
grams. I therefore delegate my 
right to priorize to the Execu
tive and the RA.' 

Or more succinctly 'At 10:55 
p.m. this survey is a bloody 
farce.' 

• 

Teacher Carol M c l n t y r e , Bayv iew Commun i t y School, served as a panelist fo r the B.C. Home and 
School Federat ion A G M f o r u m and took to the b lackboard to i l lus t ra te her method of teach ing 
students to def ine the i r own values. 

Community schoo/ groups form ass'n 

'Community Education — 
fact or friction' was the adver
tised theme of a provincial 
community education con
ference held April 9-11. 

The real theme was 'The best 
defense is offense.' 

Supported by the B C T F in 
co-operation with the BCSTA, 
Education V, UBC, and the Co
ordinator Committee of Pro
vincial Community Education 
Co-ordinators, the conference 
took place at B.C.'s showplace 
of community education — 
Britannia Community Services 
Centre, Vancouver. 

Some 200 participants quick
ly got the picture. 

® With the provincial gov
ernment cutting back on funds 
to school boards, community 
schools in B.C. stand to suffer 
the greatest trimming. 

® In shaky financial condi
tion last fall when the then 
minister of education Eileen 
Dailly promised to set up a 
task force on the funding of 
community schools, the move
ment suffered a rude set-back 
when, during a recent open line 
radio show, education minister 
Pat McGeer admitted to not 
knowing what a community 
school is. 

and resources available to the 
department.' 

If the government needed 
evidence of worth the three-
day conference was geared to 
give it. And finally to provide 
an Association for Community 
Education ~ B.C., complete 
with a full blown executive 
with power to draft a constitu
tion and by-laws. Term of 
office for the executive will be 

New executive 

Gov't policy 

® In a written reply to a 
community school proponent, 
Dr. Walter Hardwick, deputy 
education minister, said 'The 
basic position of the depart
ment cf education at this time 
is that it is quite prepared to 
assist school districts to 
develop community schools as 
long as it is fully recognized by 
all involved that education dol
lars will be used for education 
purposes in the normal sense. 
Community dollars must be 
used for other purposes, in
cluding recreation and ser
vices normally offered outside 
the normal school context. 
This policy is not related to the 
reluctance of the department 
to support community educa
tion, but simply reflects the 
current availability of funding 

until the constitution is ratified 
or a maximum of one year. 

Major functions of the as
sociation will be information, 
inservice and lobbying. 

Elected to the executive 
were Joel Harris, teacher, 
Winlaw; Sandy Harrison, 
parent, Surrey; Olive Chivers, 
parent, Bumaby; Bob Dick, 
principal. North Vancouver; 
Kay Chew, parent, Vancouver; 
Diane Morrison, community 
school co-ordinator, Coquit
lam; Garth Verbonac, editor. 
Access, E d . V, UBC; Douglas 
Smith, co-ordinator, Surrey; 
Dave Allen, principal, Vic
toria; David Leith, co-or
dinator. West Vancouver; Jack 
Stevens, community school co
ordinator. North Vancouver 
school board office; and Don 
McKinnon, community school 
administrator for the Surrey 
school board. 

Stage set 

The setting up of the as
sociation was what it was all 
about. The route there was to 
attract some 200 educators, 
parents and agency represen
tatives to a conference of 
speakers and group sessions 
that set the stage. 

An address by John Bremer, 
controversial one-time head of 
the provincial commission on 
education, on the conference 
theme opened the way to a 
later address on 'Exploration 
of a Community Education As

sociation' by Larry Horyna, di
rector, northwest community 
education development centre, 
Friday night. 

Saturday delegates heard 
Jack Stevens, dean of com
munity school educators in 
B.C. and Dr. Gary Pennington 
discuss the history, philosophy 
and components of community 
education. David Leith told 
how to start a communii*y 
school. Ron Svenson spoke on 
the role of the teacher in com
munity education and Elliott 
Grieve on the role of the com
munity school / education co
ordinator. 

The role of the volunteer in 
the community school; how to 
effect change and decisions in 
the community; community 
school as a delivery system for 
integrated care programs; 
developing a community based 
curriculum, funding and 
grantmanship; training and 
qualifications for co-ordinators 
and the role of the principal in 
community education, were all 
subjects of discussion. 

Having chosen the group ses-

'What is meant by value edu
cation?' 

Four panelists at the B.C. 
Home and School Federation 
annual convention gave their 
opinions. The response of some . 
60 delegates that indicated the 
divergence of philosophy 
among the panelists paralleled 
that of their audience. 

gor Dr. Gerrold Coombs, 
Association for Value Educa
tion and Research, U B C , 
values education means teach
ing people how to arrive at a 
set of values based on adequate 
relevant reasons. Implicit in 
this is individual autonomy to 
make decisions. 

David Griffin, chairman of 
the B.C. Steering Committee — 
Values Schools, disagreed. 
'Thousands and thousands of 
parents in British Columbia 
wish to see the schools come to 
an arrangement whereby the 
school teaches values accept
able to them — that's why we 
have always wanted an 
alternate school.' Such schools 
would teach values that are 
common to the Judeo-Christian 
philosophy 'which is implicit in 
our School Act.' 

'The role of the educator 
should be to reinforce in the 
classroom those values I teach 
at home,' he insists. 

Carol Mclntyre who teaches 
27 children, ages 9 to 13, at 
Bayview Community School 
stresses that individuals must 

choose for themselves values 
and these choices must be 
translated into a life-time com
mitment. She took to the black
board to show how she teaches 
her students to make the 
choices of values. 

Fourth panelist Bi l l 
McAllister of Vancouver in
sisted 'goals' were necessary 
to estabhsh values. 'Many 
parents are genuinely con
cerned about the whole system 
of education' and warned: 'The 
philosophy of the classroom is 
the philosophy of government 
in the next generation.' 

Coombs and Griffon ciashed 
philosophically on the issue of 
the child as the 'property' of 
the parents. Coombs claimed 
that inherent in the values 
schools philosophy was the 
'property syndrome' — that 
the child is the property of the 
parents. 'A number of bigoted, 
prejudiced parents could set up 
alternate schools' that in effect 
would become a system of 
parochial schools. 

Griffon contended while he 
had no 'title deed' for his 
children — he has several — *I 
am legally responsible for his 
actions until he is old enough to 
l>e legally responsible for his 
own actions;' and that there 
must be a decision maker in 
the home as in the classroom. 
'We only lud ourselves if we 
think children want freedom 
with no guidelines.' 

F r o m p a g e 1 

Shout it out 

sioiis) of their choice delegates 
joined together Saturday night 
for a banquet that featured 
keynote speaker Ron Hansen, 
director of adult education and 
continuing education for the 
provincial department of edu
cation. 

'The goals and purposes of 
community education are end
less,' he told his audience. 'The 
one we don't broadcast too 
loudly is the potential the com
munity education notion has 
for improving the schooling 
process. 

'It is no secret that schools 
are slow to change. It seems to 
me the greatest side etfect or 
spin-off effect, or unforeseen 
factor the community educa
tion process is apt to create is a 
more adaptive, responsive and 
relevant school system. 

'And I don't see any reason 
why we shouldn't shout that out 
— loud and clear.' 

She underlines her criticism 
of the tactics used by both 
groups. 'In district after dis
trict, their leaders sow seeds of 
distrust, nourish them by half-
truths and innuendo, shout 
down the opposition at public 
meetings, and try to polarize 
the whole community.' 

She expresses concern 
because the emotional ap
proach of these groups gives a 
bad name to a cause that the 
Home and School Federation 
endorses — values clarifica
tion. 

^ 'As we see it, children ac
quire their values not only 
from school but also from their 
family and from the society 
around them.' 

'This is what I see as values 
education — on the one hand. 

establishing firm guidelines 
that are not negotiable in areas 
where young people have in
sufficient experience; but, as 
they mature, gradually al
lowing them free choice and 
the right to experiment. Our 
role as parents and teachers 
being to help them see the 
probable coi^equenpes of their 
decision — giving them the 
right to learn from ex
perience.' 

Such an education, she says, 
does not require a separate 
school. It does require teachers 
who have been specifically 
trained in its implementation, 
and parents who understand 
what is being offered and who 
want the school to carry out 
this type of program with their 
children. 

H B. McLean dies at 91 
Henry B. McLean, who de

vised the hand-writing system 
used by millions of Canadian 
school children for several de
cades starting in the 1920s, died 
recently in Vancouver at age 
91. 

He was made an honorary 
life member of the B C T F in 
1973. 

Mr. McLean was a teacher at 
the old Vancouver Normal 
School when he headed a com
mittee established by the B.C. 
government to recommend 
methods of improving the 
calibre of penmanship in 
schools. 

The result was the H. B. 
McLean method of writing. He 
wrote a number of textbooks 

which went into wide circula
tion in elementary schools 
throughout the country. 

Secret ballot 
A reminder to all B C T F 

members: Nominees to the 
Judicial Committee (nine 
vacancies) must be approved 
by a secret ballot of a local 
association general meeting or 
a local association delegate 
assembly and must not be a 
member of the B C T F Execu
tive Committee or the B C T F 
Representative Assembly. 
Acclamation is not a valid 
process. 
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for value schools, why the 
movement is attracting other
wise independent parents, is a 
a feeling of loss' of any sort of 
yardstick to measure a child's 
progress. 

Parents, he suggests, are 
grappling with standards 
schools use that the parents 
don't understand. He knows 
the problems in education are 
complex; he knows that com
munication between teachers 
and parents is not easy — par
ticularly if parents don't take 
time to come to a school — but 
teachers must make the effort 
to communicate. 

Clyde Tucker and Vince Hol-
brook, both instructors at 
Okanagan College, helped to 
organize the SSDE. 

This community is conserva
tive, observed Tucker, and that 
means it's slow to move either 
way. There's no doubt, he says, 
that children are being in
volved in a political process by 
the VSM. He expects the battle 
will heat up come next school 
board election. 

Mainly the people in the 
college objected to the lack of 
any clear argument, and to the 
dishonesty and tactics em
ployed by the VSM. The VSM, 
Tucker says, is a 'forum for 
disgruntled parents that by a 
process of incestuous debate 
reinforces its own biases.' 

After the S S D E formed, 
there were obscene phone calls 
to women members identified 
with SSDE saying, 'get out of 
town' — a symptom of an anti-
intellectual backlash, says 
Qyde Tucker. 

His message to teachers? 
Keep the communication lines 
open with parents, take time to 
explain programs at the begin
ning of the year to parents, and 
explain that you are flexible 
enough to change if something 
is objectionable to a substan
tial number of parents. 

Vince Holbrook says the VSA 
stepped up its program of ad
vertisements in one local 
paper. One ad suggested a 
value school was a fact for Sep
tember and solicited teachers 
to apply. Ihat was the final 
straw. 'We set up a booth in the 

shopping mall,' he says, 'and 
met some of the whisper cam
paign that had been going >n in 
the community.' They also 
prepared a brief for presenta
tion to the board. 

He agrees one battle was 
won with the board's recent 
decision, but not a war. 

The group intends to start on 
a voters' list now, and start 
working towards the next set of 
elections in December. None of 
them expect the teachers' 
associations to be active 
in the elections, but they all ex
pect that teachers will be 
active as individuals. 

Teachers have to organize, 
they say, and that's the most 
important message they have. Vince H o l b r o o k ' . . . ba t t l e w o n . . . b u t not w a r ' . 
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A group formed in Salmon 
A r m called the 'Shuswap 
Society for Democratic Educa
tion' (SSDE), presented a brief 
to the school board. They 
represent 200 parents, 
teachers, and concerned 
citizens. 

It is the feeling of (• le SSDE, 
the brief says, that the value 
school movement has not 
clearly stated its objectives 
and philosophy. 'We are not 
sure at this point whether that 
group is telling less than the 
whole trutti about itself, or 
whether the confusion of con
tradictions within the group 
derived from the fact that 
locally they have no clear phil
osophy, but have a p r o - a m 
which merely reflects negative 
feelings about the present 
system of public education.' 

The brief contains a sum
mary of the success of students 
in Salmon Arm schools. Why 
employ arguments and tactics 
developed in California to 
interfere in Shuswap schools? 

Student success 
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There is a summary con
cerning the origins of the value 
school movement. 'Although 
the local movement has denied 
affiliation with the Canadian 
League of Rights (a crypto-
fascist organization) and the 
John Birch Society, their 
position papers are identical to 
that supported by the CLR, and 
a provincial officer of the CLR 
has expressed in a telephone 
conversation, a direct concern 
with the Shuswap VSA.' 

Other points raised in the 
brief are: 

Salmon Arm district has for 
20 years, 'with amazing con
sistency' been among the best 
in the province. Salmon Arm 
students at UBC, they report, 
are above average in pre
paredness for university. 

The brief relates the origins 
of the value school movement 
which, they say, began as an 
organized reaction against 
family-life education pro
grams in US schools in the 
1960s. The political action 
handbook that contains infor
mation on 'dirty tricks,' that 
can be used to discredit the 
public school system, they say, 
is The Child Seducers, by Joiin 

Steinbacher. The book is pub
lished in the U.S. by the John 
Birch Society, a reactionary 
political action group and is 
published in Canada by an 
equally reactionary political 
action group. The Canadian 
League of Rights. 

One of the frequently ex
pressed desires of the VSM is 
to have schools return to tradi
tional methods of instruction, 
says the brief. 'Specific 
examples of what is meant by 
traditional education include 
greater emphasis on spelling, 
penmanship, rote memoriza
tion and a reduction in what is 
termed "play-oriented lear
ning" in the lower grades and 
elective subjects in the higher 

grades.' The obvious flaw, they 
say, is to look at societies' busi
ness and political leaders 
today, 'whose moral and 
ethical values were assumedly 
shaped by the schools of a 
generation ago.' Besides, they 
say, it is pracically impossible 
to return to 20 or 30 years ago 
for today's youngsters or for a 
rapidly changing world. If 
there is any validity to argu
ments that basic or core 
society skills have been 
neglected in the schools, they 
suggest that the remedy is to 
prescribe or revise a c ourse of 
studies for the public school 
system. 

What about values? The 
people of the SSDE suggest 

Excerpts from an editorial 
By GORDON PRIESTMAN, 

Salmon Arm Observer 
- For my money, those who wish to set up their own 

system, with their own rules and their own rigid 
beliefs mandatory, are welcome to do so, but they 
shouldn't expect the rest of us to pay for it. 

It is something of a paradox that many of the 
most outspoken for value schools were also among 

i the most vocal against family life education. At that 
time they argued that values were the prerogative 
of the home, and the schools had no right to monkey 
around in that field. Now, some of these same 
people are demanding that schools do teach values; 
but only their values; and that all children who at
tend, and all parents of those children, conform. To 
me that is too high a price, and an an unnecessary 
price, to teach children something about motivation 
and respect. 

In no province in this country is any group denied 
the right to establish its own schools. In B.C. , for 
example, there are some 70 Catholic schools, 29 
schools run by other religions and some 31 private 
non-denominational schools. 

They have a right to exist. But that does not mean 
they have a right to operate on public funds raised 
specifically for public education as defined by the 
Public vSchools Act and, beyond that, as set forth in 
the BNA Act. 

School boards and the province, which spend 
public money on education, are accountable to the 
public. Under our system every child has a right to 
attend, regardless of his religious beliefs and per
sonal values; and every parent has a right to voice 
opinions of complaints to his or her elected officials. 

In my opinion, such a system is preferable to 
setting up an organization which has the power to 
demand total obedience to its particular values on 
threat of expulsion. 

If we go along with such demands, in my view, we 
must be prepared to similarly honour the demands 
of every other group with values or religious beliefs 
or educational demands incompatible with those of 
the value schools group; and if we do that, we are 
ultimately going to end up ^ ith a costly, inefficient, 
non-standardized chao3 that will make our present 
education, with all its problems, look like utopia. 

that students be encouraged to 
define and clarify the values by 
which they expect to live. 
'Without values, Hfe is mean
ingless. People are alienated 
and disoriented.' The great dif
ference between the two 
groups however is that the 
value school movement would 
hnpose a particular set of 
values, whereas the SSDE 
advocates values clarification 

Need values 

that merely helps students of 
all ethnic, racial, religious or 
cultural groups to define their 
own values. 

They recogmze the failure of 
teachers and parents to com
municate as a problem of 
general concern. Parents, they 
say, must have the opportunity 
of effectively contributing to 
the schooling of their chilc&en. 
But the VSM has 'failed utterly 
to suggest any way in which 
this problem could be tackled 
or overcome within the educa
tional system as a whole.' 

In fact, the VSM is creating 
the communications problem. 
'The movement has become in 
large measure a forum for dis
gruntled parents to air in 
anecdotal form real or 
imagined grievances against a 
particular teacher or a par
ticular situation in the schools. 
This incestuous debate 
provides mutual reinforce
ment of their biases for the 
members of the movement, 
which leads to exaggerated 
claims, and to the suggestion 
that the true nature of teachers 
and the school system is that 
portrayed by their anecdotes. 
There is no need to comment 
further on the extent to which 
such distortions are harmful.' 

How can communications be 
improved? The SSDE suggests 
their organization could be a 
forum for parents and 
teachers, that consultative 
time in schools could be better 
used than a traditional report
ing system, and that parents 
could be asked for spec'fic 
input into curriculum, disci
pline and recreation. 'Perhaps 
this could be the beginning of a 
parent / teacher relationship 
in our community — one char
acterized by more confidence 
and trust Uian has been the 
case.' 




