
Yots could hear a pin drop in 
the Representative Assembly 
for a good 20 minutes. 

Tom Krall, Nanaimo 
teachers president, ran 
tiirough a chronology of the 
CUPE strike for members of 
the RA — and he got undivided 
attention. (The chronology he 
gave is reprinted elsewhere in 
Oiis Newsletter.) 

As the events surrounding 
the strike unfolded, it became 
obvious to everyone in the 
assembly that the Nanaimo 
teachers had been living with 
an intolerable situation. On the 
one hand, the union wanted 
their support in the strike, on 
the other, the school board 
expected teachers to be on the 
job. 

Teachers are not covered by 
the Labour Code that gives 
protection to workers who do 

not cross picket lines, but in
stead are under the Public 
Schools Act. 

Y^hat compounded 
problem for the RA was that 
the executive board of the B.C. 
Division of CUPE had earlier 
passed a motion saying the 
union would take every action 
possible to end the lockout — 
up to and including picketing 
the BCTF building if 'scabbing' 
at the Nanaimo schools did not 
cease forthwith. 

The BCTF Executive Com
mittee, along with representa
tives from the Nanaimo 
District Teachers' Association, 
Tom Krall and Glen Plueck
hahn, had met during the 
Saturday noon hour with the 
General Secretary of the B.C. 
Federation of Labour, Len 
Guy, and CUPE representa

tives, to talk about the 
picketing action. 

I^n Guy said the picket line 
is a union weapon and he did 
not want to see members of the 
BCTF put in the position of 
having to cross picket lines. 

*I find it extremely difficult,' 
he said 'where teachers are 
crossing picket lines because 
they are teaching children by 
example.' He said something 
should be worked out between 
the two organizations. 

BCTF President Bill Broad
ley told labor representatives 
that federation policy was 
being followed by the Nanaimo 
District Teachers' Association. 

'In fact,' he said, 'you are 
likely getting more support 
from the teachers in Nanaimo 
than you could ever hope to get 
anywhere else in the province.' 

Broadley also noted that in 

the BCTF, the local association 
has autonomy and the provin
cial body does not have the 
power to interfere with that 
local. Further, he said, the 
B.C. Federation of Labour 
would have a major responsi
bility regarding picketing of 
the Nanaimo teachers' office 
or the BCTF office on Burrard 
Street. 

Broadley suggested the 
action proposed by the CUPE 
people would not get results 
and probably would cause 
teachers to move further away 
from labor. 

'I can't think of a tactic 
better designed to alienate 
teachers,' he said. 

Broadley told the repre
sentatives during the execu
tive meeting that there are 
many areas of common con
cern with teachers who appre

ciated a liaison with labor but 
that he would be most con
cerned that the action 
proposed would destroy the 
relationship that was 
developing. 

The point of a developing re
lationship was mentioned a 
number of times by executive 
committee members to the 
visiting labor representatives. 

Harry Greene, CUPE, said 
that he did value the relation
ship that was being developed 
with teachers but that CUPE 
was prepared to take every 
action possible to stop people 
crossing picket lines. 

'We are concerned,' he said, 
'because we are fighting a 
machine that includes all 
bosses and representatives of 
the provincial government,' 
and suggested the very size of 

(Continued on page 8) 
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Socred caucus meetma 

When the federation met the 
Social Credit caucus this 
month two topics dominated 
the question period: com
pulsory membership and inde
pendent schools. 

BCTF President Bill Broad
ley presented the teachers' 
case on a number of issues and 
the message went through 
quietly and firmly to those 
members of the Social Credit 
caucus present for the 
meeting. MLAs listened atten
tively through the presenta
tion. 

There were only nine caucus 
members present, "a disap
pointing turn out" says 
Broadley. But caucus chair
person, Pat Jordon, in welcom-
mg the BCTF delegation, gave 
assurance that they would 
distribute federation materials 
and discuss the presentation at 
the next full caucus meeting. 

She also tried a number of 
times during the question 
period to move on to topics 
other than automatic member
ship which, as slie said, is not a 
high concern to government.. 
But membership remained the 
main topic of conversation 
despite her efforts. 

People in attendance at the 
meeting were Pat Jordan, 
George Kerster, Lyle Kahl, 
George Haddad, J . Kempf, Len 
Bawtree, C^ril Shelford, 
Education Minister, Pat 
McGeer, and H. J. Lloyd. For 
the BCTF, president Bill 
Broadley, vice-presidents Don 
Walmsley and Mavis De 
Girolamo and from staff. Bob 
Buzza, Bill Allester, Mike 
ZIotnik, Stan Evans, Bruce 
Watson, and John Hardy. 

Following the presentation, 
during the question period, 
Cyril Shelford argued it was 
not democratic to force people 
to belong to an organization 
and he fi"ew attention to the 

fact that Lloyd and he were 
members of a loggers associ
ation that 'could do a lot more 
for members if it were com
pulsory but you would lose 
something in the process.' 

Why is the BCTF concerned 
about the code of ethics in a 
voluntary organization? 

Broadley replied that with 
voluntary association a 
member could opt out and 
avoid sanctions. He said that 
relationships between mem
bers and non-members on staff 
could become issues, that the 
federation favored automatic 
membership for practical 
reasons such as collection of 
fees, and that the advantages 
to government, local arid 
provincial, should not be 
forgotten. 

George Kerster remained 
unconvinced saying he couldn't 
see ethics being a problem with 
voluntary members. Lloyd 
said that if people were happy 
with a compulsory organiza
tion, 'that's their affair,' but he 
wondered what voice an indi
vidual had in an organization 
of 28,000 members. 

A more serious issue, ac
cording to Len Bawtree, is 
what he termed a growmg 
pressure from all parts of the 
province for independent 
schools. 

'We are fundamentally 
opposed,' Broadley replied, 'to 
funding independent schools.' 
He said that he had no personal 
opposition to the existence of 
independent schools, only to 
using public money to fimd 
them. * 

Broadley warned that "bal
kanization" and *'polariza
tion" of society would occur 
and that the public schools 
would become a "dumping 
ground". 

.'When children work and 
play together they develop 
together which is a strength of 
a democratic society. You are 
laying the seeds of a polarized 
society when you finance inde
pendent schools.' 

Broadley then read from a 
text by Peter Smith, a Victoria 
High School graduate, on the 
influence 'Vie High' has had in 
the community; 

Victoria High School has 
been, from the very start, a 
free and secular coeducational 
public school, accessible to all 
without regard to sex or creed 
or race or wealth or social 
status. Lifelong British Colum
bians do not always realize 
how unusual their school 
system has been, within the 
total Canadian academic con
text. Other provinces have had 
their "Protestant" school 
boards and "Catholic" school 
boards, a fundamentally 
divisive concept. 

Some provinces, too, have 
had traditions of powerful 
private schools — the elitist 
destiny of all young people (of 
all boys, at least) whose 
families could afford the very 
best. In British Columbia it has 
been quite different. There 
have been a few good inde
pendent schools, it is true: but 
the early strength and quality 
of the public system minimized 
the need for private alterna
tives. For the greater pairt of 
the century, it has been more 
or less routinely assumed, by 
an overwhelming majority of 
the population, that the best 
possible education was to be 
found in the public higla school. 
As a result, Victoria High 
School developed as a micro
cosm of the total population of 
Victoria, and it has been a 
powerful force in integrating 
and animating the entire 
community.' 

Delegates to the AGM in 
March approved a 22% fee 
hike, from $164 to $200, to fund 
a program to defend education, 
budgets. 

The purpose of the fujid has 
'waned', was how Jerry Joyce, 
Lake Cowichan, put it to the 
Representative Assembly. 
'Can it be kept to generate 
more funds? We have a res
ponsibility to the membership 
to make sure the money is held 
in trust until we want to spend 
ît.' • • • • • 

Source of the debate was a 
motion from the Delta 
Teachers' Association that the 
extra BCTF fee levied for 
Political Action be placed in a 
reserve fund until teachers are 
given the opportunity to 
provide suggestions for dis
bursing this money. 

A second motion fronfi Delta 
would have each local associa
tion given a lump sum from the 
levy to a Political Action fee. 
When the money is received, 
the motion says, the local 
executive shall approve all 
charges to this fund. 

Earlier, the Executive Com
mittee meeting April 23 and 24 

had agreed that appropriate 
controls be implemented so 
that expenditures that relate 
directly to the key 1976 AGM 
deicisions concerning learning 
and working conditions, 
collective agreements, teacher 
layoffs and pupil teacher ratios 
could be collated. 

Allocation would be made 
from funds available as a 
direct result of the increase in 
fee to such programs as Public 
Relations, Influencing the 
Public and Governnaental 
Educatidh Policy, Learning 
Conditions, and Salaries and 
Bonuses, to serve stated ob
jectives relating directly to 
1976 AGM decisions. Funds so 
allocated will be distinct from 
funds allocated for normal 
program purposes. 

Delegates at the RA deci4ed 
to withdraw the two motions. 
The executive's original 
decision of April 23 and 24 
therefore stands. 

The motions from the Delta 
Teachers' Association, how
ever, would have significantly 
changed the executive 
motions. 

the pr@s@srifafi@s .̂ 



• 1 

Hiank goodness tlie April 2§t!i Issue was not fated to fall 
into the wastebasket before my beady little eyes s|M>tted 
the letter by Alena Tuckwood. I am concerned about Ms. 
TuckwcM d̂'s views becat^e it is evident that one of us must 
be a way out in left field, mid if I am tlie one, I want to 

I believe that Gale Neuberger did a superb job in 
replying to Ms. Tuckwood's complaints. However, I do-
have some views and since I love a good argument, Fd 
like to Join the crowd in the ring. 

I do not really care whether Alena TuckwcK>d supports 
the goals of SOW because she has a right to her opinion. 
Anv woman has the right to remain in chains for the rest 
of her life if she so wishes. 1 am amused if any of these 
loners believe that ths opportunities they now enjoy are a 
result of the existence of equal opportunity, or li^ause 
some women are paragons of competence, talent, and 
assertiveness. The term often applied to these specimens 
in queen bees. What does concern me immensely is the 
fact that B^. Tuckwood, who is opposed to the status of 
women program, is apparently the contact for her area. 
Hie situation strikes me as being equivalent to putting a 
fox in the chicken coop. What else would one expect to 
come out of its mouth but feathers? 

At the Prince George conference in February, Ms. 
TuckwcKid apparently stated that both she and her local 
association oppose the status of women program. Not 
everyone evê i IK Biinsafey supports the program, but that 
certainly does not mean that everyone opposes it either. 
Has the status of women program been ebjectively 
assessed in this area, and has it been knowledgably and 
wdl presented to the teaching body? Secondly, I wonder if 
Ms. Tuckwood has thought about the implications of 
holding a position which she appears to be so diametric
ally opposed to phOosophicaliy, emotionally, and cer
tainly vocally. In government, this is known as conflict of 
interests. 

A close analysis of some of Ms. Tuckwood's statements 
is interesting and disturbing. She says, *We cannot allow 
this type of political patronage to contmue within an 
organization that is committed to the betterment of condi
tions for all teachers.' What political patronage? Could it 
be considered to be political patronage when the contacts 
asked the task force which candidates had most actively 
sypiiorted the program? If giving the voters factual in
formation about the candidates is political patronage, 
then I'm all for it. 
Then I'd like to consider the phrase, 'betterment of 

conditions for all teachers.' It appears that either Ms. 
Tuckwpod or the status of women is for tSie betterment of 
all teachers, but it is a simple matter of logic that they 
cannot both be, for if Ms. Tuckw<K)d does not agree with 
tlie status of women program, she must not agree with 
their objectives, one of which is to eliminate sex dis
crimination. Either she must feel that it should not be 
eliminated or that it does not exist. If the former, then she 
is not for the betterment of all teachers, but if the second, 
we must decide if sex discrimination does exist. One need 
only compare men and women m such areas as ad
ministration, the professions, and general pay scales, to 
name a few examples. I have a sneaking hunch that it 
does, but don't take my word for it. What is going on in the 
Cariboo-Chilcotin region in the area of sex discrimina
tion? Or is that not a problem there? 
Ms. Tuckwood says, 'Since when do all factions within 

the federation or individuals have the right to use 
federation money to help get their candidates elected?' 
Ihe allegations are becoming more serious. The word 
'faction' is, in my view, an unfortunate dioice since it has 
rather negative connotations. Factions applies, it seems 
evident, to the status of women. Status of women did not 
enter by the back dcKir of the federati(m. If it is the 
^estionnaires that are being referred to here, I would 
just like to add that since these questions were designed to 

get the contacts to discover the views of the candidates on 
pertinent status of women issues, they can hardly be said 
to be biased. 
Next would Ms. Tuckwood care to name the indi

viduals? Could it be Gloria Steinem? Or Germaine Greer? 
How about Kate Millet? I think that it is only too clear who 
these individuals might be, and were I one of these, I 
would not take the atove allegation lightly. 

And lastly, what federation money does she refer to? 
Could it be the letterhead paper about which Ms. Tuck
wood appears to so concerned? Is it, perchance, in 
short supply? Of course if does place undue financial 
stress u|K)n those of us who have to dole out the dollars for 
paper, ink and printing costs. Perhaps toilet paper would 
serve the purpose as well and would be far cheaper, 
besides which there is the added bonus of its double-duty 
qualities. 

Ms. Tuckwood says, 'It seems to be that a task force 
that has clearly misused federation funds should be 
severely reprimanded and the position of the staff person 
reviewed.* Exactly what funds were misused? 
Surely not the letterhead again. By whom? Given three 

guesses, I think I could manage to come up with the status 
of women. Hiere is only one staff person directly associ
ated with the prcgram. Making unsubstantiated claims is 
tantamount to character assasination, and I believe that 
the person should be liable to severe reprimand, unless 
concrete evidence can be supplied for the allegations 
made. Anyone makmg such misrepresentations as we 
have seen here, and making unfounded accusations 
damaging to other's integrity, honesty, and character 
generally should make a personal and public apology. 

BeaNergaard 
Status of Women 
Contact Person 

Bumaby 

As volunteer contact person 
for 100 Mile Elementary School 
in the Cariboo-Chilcotin 
district, I can assure everyone 
that Ms. Tuckwood contacted 
me several times by telephone 
to discuss Status of Women 
aims and objectives and she 
sent written enquiries to our 
staff to ask if any women were 
interested in any running for 
district representative. She 
can hardly be blamed if no one 
was concerned enough to do so. 
Ms. Tuckwood also person

ally consulted with us concern
ing the resolutions for the 
AGM. These included resolu
tions from S.O.W. We 
discussed all the resolutions 
and* decided by majority vote 

on those we supported 
those we did not. 

On the basis of our experi
ence with Ms, Tuckwood, I can 
only assume that the opinions 
she voiced at the S.O.W. 
meeting were largely those 
held by the rank and file 
membership she went down 
there to represent, 

Margaret M, Gilker 
Lac La Hache 

As physical educators and as 
individuals concerned with the 
deplorably low national fitness 
level, we wholly support the 
Status of Women recom
mendations. 
What is important is that 

they have addressed a problem 

One of the difficulties in dealing with the value school 
movement in their zeal to achieve Utopia, has been the 
tendency, at times, to overlook some of the fine points in the 
debate. ' 
Such is the case with a letter from Howard Hunt from the 

Shiiswap Value Schools Association to this Newsletter that 
were it printed would be quite ̂̂ ^̂^ 
Hunt quotes from local principal Dave Bradley: 'The 

system, as it is, appears to work in the majority of eases as 
it has always done, but today it is an increasingly shrinking 
majority that is served ... As teachers we have a duty to 
create a system which will best meet the needs of society 
which we serve.' What Hunt neglects in the use of the dots is 
the following statement: 'I cannot agree with the approach 
that is being taken by the value schools group and I cannot 
condone attacks by individuals or groups on particular 
schools or individuals in the school system.' Qiiite a signifi
cant deletion. 
Hunt says the accusation of running an ad campaign 

saying teachers are 'immoral' is totally false. Quite so — 
the ad said 'amoral'. But more important, the Shuswap 
school board minutes of March 16,1976 relays the following 
conversation between George Dey, a trustee and a value 
school supporter, with three teachers present, includmg Al 
Singer, the president of the local. 

'Could the answer be that the system does not get rid of a 
bad teacher?' asked Dey. 'Are principals afraid to make the 
decision of "unsatisfactory" when the supervisory process 
demands it?' Asked do you mean 'bad' in a moral sense or 
'bad' in a teacher's skill sense, Dey replied, 'Both.' 
Last, but not least, Hunt says in his letter: 'If professional 

members can stoop to outright lying such as this is it any 
v/onderthatparents are demanding value schools?' Says Al 
Singer, *I hope'he's not accusing me.' • 

that should have seen action 
from all of us regardless of sex. 

Statistics Canada indicates 
that 78.6% of all Canadians 
(over age 14) spend zero hours 
per week in physical activities. 
Teenage femaSes and women 
between the ages of 20-29 rated 
in the lowest category of 
physical activity. 
Our PE department has 

people with interests and skills 
in such life-time sports as golf
ing, tennis, downhill and cross
country skiing, hockey, 
kayaking, swimming and 
diving and gymnastics in 
addition to the traditional team 
sports typified by basketball 
and football. 

If each of us in the PE 
department were to teach and 
emphasize the lifetime sports 
that we ourselves engage in, 
our students might purue some 
of those activities in their own 
lifetimes. If instruction in 
those activities were given to 
all interested students, regard
less of sex, by the most 
qualified teacher, regardless 
of sex, all students would have 
the same exposure to Ufetime 
physical activities. 
Because of blind opposition 

to the Status of Women and 
because of apathy or lack of 
interest on the part of other 
bodies, the Status of Women 
recommendations have been 
ignored in the ranning of our 
school's physical education 
and physical activity 
programs. 

It is our firm conviction that 
the students, male and female 
suffer as a result. And so, in 
fact, will future Canada. 

Yours truly, 
Sue Green, 

Andrea Kinsmon 
Richmond 

the SOW program. Why else 
would Ms. Tuckwood accept 
the position of contact person 
for her district (CarilKM)-Chil-
cotin) when she has admitted 
m her letter that she does not 
support the program? 

I feel it is Ms. Tuckwood who 
should review her conduct, not 
the task force. 
As one who does wholeheart

edly support the goals of the 
Status of Women Task Force, I 
want to urge its members to 
keep up the excellent work 
they are doing in working 
toward equality of the sexes in 
education. We need their clear
sighted leadership more than 
ever. 

Margaret Nelson 
Alpha Secondary, Bumaby 

credit Ms. Tuckwood as our 
SOW contact person. 

Yours truly, 
Ms. Pat Fraser, 

108 Mile.Elementary 
School. 

As early as last September, 
Ms. Tuckwood approached our 
staff in an effort to find a 
willing contact person for this 
area. It may or may not be 
true, that our area is dragging 
its heels in regards to the 
Status of Women, but this can 
in no way be considered the 
fault of Ms. Tuckwood. 
For Ms. Neuberger to make 

such a statement is not only 
unfair, it is untrue. 

M.L. Lethaby 
L a c La/Hache 

Elementary School 

Please be advised that the 
membership of the Cariboo-
Chilcotin Teachers' As
sociation, at its AGM held on 
May 19, 1976, expressed its 
concerns to the BCTF News
letter and the BCTF Executive 
Committee regarding: 
® An unwarranted attack on 

the motives and competencies 
of a member of the CCT and 
« An inference that it is the 

responsibility of any appointed 
committee to direct a local in 
its procedures for the election 
of its representatives. 
The CCTA would be pleased 

to be further informed regard
ing the above mentioned 
situations. 

Les Newman 
per Secretary, CCTA 

It is my opinion that Alena 
Tuckwood's recent attack on 
the conduct of the BCTF Status 
of Women Task Force was 
unfair and uncalled for. 

I was not present at the 
meeting in question but it 
seems to me upon reading Ms. 
Tuckwood's letter, that this 
attack may have been a pre
meditated attempt to discedit 

Ms. Tuckwood informed 
staff members in our area of 
the Status of Women Program 
in September of 1975. She also 
discussed SOW at a dinner 
meeting of the South End 
Primary Teachers' Assn. in 
March, 1975, 
Ms, Tuckwood is dedicated 

to serving other BCTF 
members through our Cariboo-
Chilcotin Teachers' Assn. 
Although she may not be sup
portive of the SOW task force, 
in my opinion, she should 
receive an apology for having 
been referred to as being 
'ignorant of the goals and 
objectives of the Status of 
Women Program' and for Ms. 
Neuberger's attempt to dis-

I would like to express my 
concern that an increasing 
number of decisions affecting 
teachers are being made by the 
BCTF Executive Committee. 
I'd like to protest, too, the 

apparent increasing tendency 
to have resolutions introduced 
into the AGM which have not 
been discussed and voted on by 
the membership at large. The 
democratic process is being 
diluted'. 
There are several examples 

from the minutes of the 1976 
AGM. These are not decisions 
of a routine nature, regarding 
agenda or standing rules that 
we might expect an executive 
body to make. They are major 
policy decisions of far-reach
ing political significance which 
appear to have arisen from the 
mood of fevered excitement at 
the AGM and about which the 
vast majority of teachers had 
no opportunity to voice an 
opinion, 

Barbara Dalby 
Poisce Coupe, B.C. 

The Surrey School Board has 
had its knuckles sharply 
rapped by the p r o v i n c i a l 
department of education. 

In doing so the three-man 
mediation team appointed to 
settle the dispute over Georges 
Vanier schoo! being restruc
tured as a 'value school' may 
well have set a precedent for 

other valije schools in B.C. 
In a statement given to 

superintendent Jack Evans, 
Monday, May 31, Deputy 
Minister of Education, Dr. 
Walter Hardwick, said: 

'In our view there is nothing 
in the Act enabling the board to 
establish a school differing 
from the public school in 
purpose, goals or objectives.' 

B C T F president B i H 
Broadley said he is delighted 
with the mediat ion team 
ruling. 

'Obviously the team under
stands that education should 
not be used to promote the 
status quo by a social and cul
tural indoctrmation designed 
to prevent change. 

'Our federation has long 
fought to improve the quality 

of education in our schools. We 
want to provide better learning 
conditions so that children can 
grow into adults who do care, 
who do help, who do respect 
each other. 

'To have public schools 
become schools designed to 
indoctrinate children with a 
single belief — be it religious, 
political, or economic — is an 
action that must be opposed 
with utmost vigor. 

'A properly funded public 
school system is the corner
stone of our democratic 
society.' 

The statement by the medi
ation team, given to Surrey 
School board chairman, Jock 
Smith, was not read to the May 
31st meeting of the board. He 
simply reported the whole 
issue would be dealt with at a 
public meeting of the board at 
Latimer Road school, Monday 
June 7. 

'Educationally we should 
cool it,' said chairman JcKik 
Smith as he introduced a 
motion to recind the original 
motion to have Georges Vanier 
elementary designated a value 
school. 
The motion was passed 5 to 2 

by the Surrey School Board at 
the public meeting held at 
Latimer school June 7. 
The emotional and political 

aspects of the issue had 
reached boiling point, he said. 

'i still feel Surrey has a 
school district comparable to 
any in British Columbia.' 
Over 100 teac^rs and 

parents at the public meeting 
clapped and cheered. Jock 
Smith, the back-room poli
tician had done it again. 
The board, however, was not 

happy with the mediation team 
report issued by Dr. Hardwick. 
It was inconsistent with state
ments he had made to the 
president of the BCSTA. 
Amending the motion to 
receive the report the Board 
asked that in view of conflict
ing, comments made by Dr. 
Hardwick that the Minister of 
Education be asked to clarify 
Hardwick's statement to the 
Board. 

The statement reads: 
'The board appears to be 

placing itseU in the position of 
being directly involved in 
determining the organization 

and operation of particular 
schools; 

a) by promulgat ing a 
particular set of philosophical 
principles for application to a 
particular school and 

b) by establishing attend
ance and staffing policies and 

Members of the RA gave a standing thank you to Dave Smith for his work in ineome security. A pro
posed insurance program wilS be featured in a fall newsletter. Below/Tom Hutchison, who finishes 
three years as RA chairperson, also received thanks, while co-chairperson Len Traboulay looks on. 

Teachers in locals will have 
to develop expertise in budget 
presentations, says BCTF 
President Bi l l Broadley. 
Especially so looking ahead to 
next year. 
Speaking to the Representa

tive Assembly, Broadley 
reviewed the events of the 
AGM when the crunch on 
school board budgets was 
avoided 'but only for this year,' 
he warned. 
He credited affective lobby

ing by the locals post the An
nual General Meeting for the 
change in government 
position. 
'Teachers more and more 

have got to recognize that all 
decisions that affect them 
locally are political decisions, 
and have got to take action,' 
Broadley said. . 
Broadley reminded the RA 

that the Canadian Teachers' 
Federation Annual General 
Meeting will be held in Van
couver this year, July 14-16 at 
the Hotel Vancouver. 'We want 
to welcome you and all 
teachers in the province as 
observers at this important 
annual general meeting.' 

to a 
particular school. 
The effect of this direct in

volvement by the board seems 
to be leading to the following, 
both of which could be judged 
as discriminatory and not in 
keeping with thge intent of the 
Public Schools Act; 
a) exclusion of children 

from attendance at a particu
lar school for reasons other 
than educational needs; 
b) staff assignment and 

transfer on the basis of per
sonal philosophy of the indi
vidual teachers rather than on 
teaching competency and 
program needs of students. 
We would like to re-iterate 

that the supervision of all 
matters relating to school 
organizations is Uie responsi
bility of the superintendent 
under section 97 of the Public 
Schools Act, and the super
intendent shall recommend to 
the board approval for the 
transfer of teachers.' 
The statement concludes 

with the opinion on establish
ment of schools differing from 
the public school. 
The mediation board, 

composed of Dr. Hardwick, 
Joe Phillipson, associate 
deputy minister of education 
and J. R. Meredith, director of 
education programs — schools, 
met with flie Surrey jTeachers' 
Association and the Surrey 
School Board members both 
jointly and separately. May 26. 

Professional development 
focus for the 50s was certifica
tion. For the 60s it was innova
tions. 
For the 7(te it must be 

changing teacher behavior, 
Frances Worledge, co-chair
person of the PDAC reported to 
theRA. 
Methods of changing teacher 

behavior must be initiated at 
the local level, she said. 

'Professional development 
cannot be an imposition of 
programs from above.' 
Worledge reported that a 

great deal of organization has 
gone into the planning of pro
fessional development work
shops at the loc^ level. 
PDAC member Doug Green, 

Kelowna, said the emphasis 
should be on school based 
workshops. 
'The teachers in the schools 

are the ones who know what 
tiiey want and need,' he said. 
Green said in looking over 

actual in-service grants it had 
been f oiind that members were 
paying less than $1 per person. 
This has now been raised to 
$2.^ per member. 
He said Federation efforts to 

get the workshops underway 
was a 'seeding' device to get 
them established over a 
possible three year period 
after which locals and school 

boards would be expected to 
share costs. 
After some delegates had 

reported a growing interest in 
professional development in 
their areas. Green concluded 
'The demand for professional 
development is very large. 
Some districts are just begm-
ning to organize and other 
districts are very advanced.' 
Core curriculum will be 

discussed with the minister or 
deputy minister at a meeting 
arranged for June 3, Worledge 
reported to the meetings At this 
time, she said, to 
meetings would be arranged to 
discuss revision committees 
and to ascertain whether 
BCTF representatives would 
be serving on provincial 
assessment committees. 
PD staff member, John 

Church, reported that one of 
the most serious concerns of 
PDAC is that the department 
of education is not only 
prepared to go ahead with 
learning assessment programs 
and involve some willing 
teachers, but to by-pass the 
federation in the proems. 
Church said the programs 

being undertaken by the 
department are 'far too 
general' aind would only 
provide useful informaUon if 
done at tiie local or district 
leveL 
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Met with C U P E executive and 
presented position paper. Position 
accepted by C U P E as reasonable. 

Met with Board of School Trustees 
and presented position paper. 
Position accepted by the board as 
teing reasonable. 

pearing at schools for the first time on 
April 21. NDTA general meeting 
determined teachers should honor 
picket lines for 48 hours and then meet 
to reassess the situation. Of tlie 650 
teachers in Nanaimo, approximately 
50 teachers reported for work on April 
21 in spite of the presence of pickets. 
The remaining 6(K) teachers reported 
for in-service sessions at non-picketed 
sites. 

Pickets appeared at board office at 
approximately 7 a.m. Lockout notices 
began to be posted at schools at 10 
a.m. Principals advised to dismiss 
students at 10 a.m. Principals advised 
that teachers should be in attendance 
all day but pupils to be present for 
only one hour to receive and return 
assignments. No pickets at schools. 
NDTA district staff members did not 
enter bpard of^ce but rather worked 
out of non-picketed sch(H)ls. 

Situation remained the same until 
April 20 with NDTA having frequent 
meetuags with board and C U P E to 
mvestigate and resolve any problems 
arising from the strike / lockout 
situation. 

Meeting with C U P E to discuss 
vandalism at NDSS. C U P E main
tained that only board supervisory 
staff could handle the situation to get 
the school into operation for a return 
by students for the next school day. 

Met with C U P E to advise them that 
teachers intended to return to schools 
to teach all day, every day, in spite of 
the board direction should only be 
open for pupil attendance for one hour 
per day. C U P E agreed with the NDTA 
jKisition that students should not be 
the victims of this labor dispute and 
announced that they would withdraw 
pickets the next day. 

April 23 
Pickets removed from school sites 

and teachers and pupils re turn^ to 
schools each day, all day, and this 
situation remained constant until 
May 14. The only pickets that 
restricted the operation of schools 
were at the baord office and all NDTA 
members respected these pickets, 
including district teaching staff who 
continued to work from alternate non-
picketed school sites. NDTA con
tinued to work very closely with 
C U P E to ensure that no one per
formed those tasks normally done by 
C U P E members. 

Informed by C U P E a few days prior 
to this that pickets would be ap- NDTA membership met to reaffirm 
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position that teachers would teach all 
day, every school day, whether 
pickets were present or not at school 
sites. The vote was more than 95% in 
the affirmative. 

From April 20 to May 13 the NDTA 
undertook activities that included: 

® Paid ads by teachers drawing 
public attention to the lack of negotia
tions and urging an immediate settle
ment. 

® Radio open-line appearance for 
the same purpose. 

© Frequent press releases pointing 
out the deteriorating situation 
regarding the loss of services to 
schools and pupils. 

® Initiated and paid for Public 
Forum. 

© Telegrams and letters sent to all 
concerned government ministers, 
local MLAs, and others, urging an 
immediate settlement. 

® B C T F learning conditions team 
invited in to visit sch(H)ls and make a 
report. This report was presented to 
trustees and copi^ sent to govern
ment. 

® Series of five headline stories 
based oh this report released to local 
and provincial media during the 
period May 18 to May 22. 

Pickets appeared at all school sites. 
These have remained for about two 
hours a day until the present. 
Students and teachers continued to 
attend schools all day, each day. 
Those 11 teachers who did not return 
were given permits to cross picket 
lines by C U P E after one day. All 
teachers since that time have been in 
attendance at schools with two excep
tions — North Oyster and Ladysmith 
Junior Secondary. 

Concemed parents, despite prin
cipal's protest, partially cleaned 
North Oyster School. 

Services of teachers at North 
Oyster School withdrawn by NDTA 
because of strikebreaking by parents. 
Teachers received letters from the 
board informing them of the conse
quences of their action and implied 
that they may be dismissed under Uie 
terms of the Public Schools Act. 

Informed by C U P E that pickets 
would return to school sites the 
following day. NDTA advised that 
teachers would teach whether pickets 
were present or not at school sites. 

Parents advised NDTA by letter 
that they would not engage in any 
further strikebreaking activities. 
Board made an announcement 
requesting public cooperation in ttiis 
matter. Teachers and students then 
returned to school. 

Parents barricaded Ladysmith 
Junior Secondary and neither 
students nor teachers entered the 
school until the barricade was 
removed at 2:45 p.m. 
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CONCEHN FOE INVOLVEMENT 
There has been a long tradition of representation 

of the BCTF on various proviiicial educational 
advisory committees. For eKample, the chair
person of our Curriculum Committee was named to 
the Central Curriculum Committee of the Depart
ment of Education approximately 30 years ago. V/e 
received representation on tlie Joint Board of 
Teacher Education, which advises both the 
Minister of Education and the universities, over 20 
years ago. BCTF representation on the Teachers' 
Pensions Board has an even longer tradition. 

We are concerned that a number of advisory 
committees have not met during the current school 
year. 
We are convinced that education will be better 

served if appropriate departments continue to use 
advisory committees with representation from the 
BCTF, 

Similarly, we believe that involvement of the 
local teachers' association will assist local school 
boards and district administration officers to make 
letter local decisions. The move toward curriculum 
decentralization has made it particularly im
portant that there be good decision-making 
processes at the local level. 
COLLECTIVE BARGAINING 
The Public Schools Act prescribes the conditions 

under which teacher associations may negotiate 
salary and bonus agreements with their school 
boards. Strict time lines are in effect, and if the two 
parties cannot reach an agreement by November 
14, a three-person arbitration board is established 
to bring down a binding award to be effective 
January 1. We are not seeking any change in this 
process. 
Teachers have taken the position they are an 

integral part of the community in which they work 
and are entitled to share in its wealth. Over the 
years teachers have follov/ed the wage settlements 
of other large employee groups in British Colum
bia. The fact that we foUow works to our disad
vantage because any slowing down of the rate of 
wage increases is reflected in our wage settlements 
immediately. " 
The average wage increase for 1976 for large 

employe groups in BriUsh Columbia as of last 
December was 17.9%; teachers averaged, through 
the arbitration board process, a 12.5% increase. 
The average increase allowed to date for Canada by 
the Anti-Inflation Board is approximately 15%. 
Teachers in British Columbia have already paid the 
price of restraint and do not expect to be asked to 
pay again. 
For years teachers of British Columbia have 

sought a change in the Public Schools Act to expand 
the scope of bargaining to include workuig con
ditions, learning conditions and school district 

' policies that affect the quality of the educational 
program. Collective agreements would then in
clude all the factors relating to salaries and learn
ing and working conditions. 
PROPOSAL FOR EXPANDED 
SCOPE OF BARGAINING 
Teachers come to their chosen profession after 

years of study and training. They are experts in 
curriculmn, instructional methodology, psychology 
of learning, etc. Teachers feel relatively confident 
that if given the proper locale and setting, the in
structional materials they need, reasonable time to 
do their work, students in small enough groups and 
the necessary auxiliary support, ttiey could 
stimulate intellectual growth, skill, competence 
and desirable attitudes in their students with great 
success. 
Thus teachers resent and feel in conflict with 

those school boards who use their power 
unilaterally to curtail their freedom to practise 
their profession. 

Teachers, therefore, are demanding a voice in 
the rule-setting process through their requests that 
the scope of bargaining be expanded to include 
negotiation on H»orfeing and learning conditions. 

It is the right to negotiate 'other conditions of 
employment,' a right available to all other 
organized workers, professionals or laborers, 
within B.C. that is still being sought by B.C. 
teachers. 
The BCTF proposes that the Public Schools Act 

be amended: 
1. to include the words 'terms of employment' as 

a negotiable item together with salaries and 
bonuses and salary and bonus schedules, and; 

2. to include the following definition: 
Terms of em.ployment mean ttie regulation of 

relations between a Board and an Association 
of Teachers and include procedures relating to 
appointments, assignments, reports, transfers. 
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probation, termination, dismissal, leaves and 
the final and conclusive settlement of 
grievances. Assignments would include class 
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PROVINCIAL AND LOCAL BUDGETS 
FOE EDUCATION 
We share four goals for the system of financing 

education: 
1. It should facihtate excellence of instruction. 
2. It should provide equality of educational op
portunity for students. 
3. It should provide equality of effort in tax rates 
for taxpayers in different school districts. 
4. It should provide a suitable degree of local 
participation and autonomy in the budget-setting 
process. 
BACKGROUND 
The general concept of the 1968 formula was 

directed to providing equity to students and tax
payers. Unfortunately, tiie application of the for
mula was marred by serious deficiencies that 
reached crisis proportions in the early 197fts. The 
equity of the formula was predicated on the basis 
that the BEP should represent a fully adequate 
education service in each sch(K)l district. However 
the BEP was not defined in educational terms. On 
the contrary, the BEP was a financial concept 
based on average costs throughout the province in 
the previous year. At no time from 196S to the 
present has the BEP provided an adequate quality 
of service. 
EFFECT OF SCHOOL RESOURCES 
In education, as in other enterprises, adequate 

resources are a necessary condition for quality of 
service. We can all think of examples of the teacher 
with ttie class of 30 students who does a better job 
than another with 20. We can think of the teacher 
with one year of formal training who is superior to a 
teacher with a Master's Degree. Nevertheless the 
overall quality of a school system is improved with 
lower pupil / teacher ratios and higher certification 
qualifications for teachers. An overwhelming body 
of evidence supports the beneficial effects of in
creased school resources on student learning. 
The B.C. school system has long been charac

terized by a highly qualified teaching force. Un
fortunately, until recently, pupil / teacher ratios 
were the second highest in Canada, elementary 
class sizes the highest and school library services 
generally far below standard. Some of the dif
ficulties that so many university students now 
experience with written work reflects the large 
class sizes and inadequate libraries they endured in 
elementary and secondary school. 
RECENT DEVELOPMENTS 
The government call of February 27 of this year 

for school boards *to severely pare their proposed 
costs,' was cause for alarm. Teachers who had 
experienced budget cutbacks in the late 1960s and 
early 1970s knew the devastating effect on school 
services. 

The increase in the basic levy from 26.5 to 32.5 
mills represented a $65 million tax increase im
posed by the provincial government on local tax
payers. 
The special aid grants were welcome but their 

amount and manner of distribution were in
sufficient to prevent serious inequities and in
justices. Of 46 school districts whose 1976 mill rates 
are known to us, the range is from 3a.57 mills to 
56.70 mills. That represents a variation of 69% in 
school tax rates. 

(Selected School District Mil l Rates) 
1975 Mill Rate 1976 Mill) 

Prince Rupert 33.91 33.57 
Gulf Islands 30.98 34.73 
Vancouver 37.16 43.27 
Chilliwack 39.87 46.41 
Kamloops 43.59 55.00 
North Vancouver 49.18 56.70 
B.C. Average 40.98 46.53 
Source: 1975 Department of Education: 1976 
District reports 
In 1965, grants in support of elementary and 

secondary education represented 21.9% of the gross 
provincial budget. By 1970, they were down to 17.7% 
and this year to 14,5%. In 1976 only 41.5% of school 
board operating expenses will be financed through 
direct government grants. 
PARTICIPATION AND PLANNING 
We have been plagued by a stop and go, un

planned approach to school financing. Schools exist 
to serve a set of objectives. In determining these 
objectives and establishing priorites within them 
the government should encourage the participation 
of school boards, the B.C. School Trustees 
Association, local teachers' associations, the B.C. 
Teachers' Federation and parent groups. Success 
in pursuing any significant rearrangement of ob
jectives requires a timed course of action, 
preparation and planning. 
Many school boards allow local teachers' 

associations to participate in the budget-setting 
process but others refuse on the spurious grounds of 
'managerial prerogatives.' As a result the advice of 
the practioner is ignored and planning suffers. 
Because the extent of provincial support is un

predictable from year to year, planning at the local 
level cannot be taken seriously. Programs are 
started, then shelved. Morale is impaired. Short-
term coping rather than long-term goal-seeking is 
encouraged. 
We look for a new demonstration of commitment 

to excellence in public . education. Government 
must provide school districts with financial support 
that guarantees basic services, is predictable and 
facilitates continuing improvement. 
AFFIRMATIVE ACTION 
During the election campaign, the BCTF sent a 

letter to all candidates urging consideration of an 
affirmative action policy. We asked for changes in 
legislation and government policy to provide 'full 
equahty between men and women in all aspects of 
employment and education, including hiring, 
promotion, superannuation, training and 
retraining, and access to jobs.' Since the Premier 
was one of those who indicated that he supported 
such a policy, we are optimistic that there will he 
appropriate changes in legislation and in govern
ment policy in the near future. 
A TEACHING PROFESSION ACT 
During the past few years the BCTF has been 

advocating a Teaching Profession Act that would 
include a number of matters concerning teachers 
and their professional organization. Among mat
ters to be included are reference to teacher cer
tification, the BCTF Code of Ethics, and some of the 
powers and responsibilities of the Federation. In 
drafting our proposals, we have been guided by two 
basic principles: 
1. Ultimate control of the public school system 
must be in the hands of publicly-elected bodies. 

2. Professionals must be given maximum 
freedom to exercise their professional 
judgment in consultation with their colleagues. 

We hope to discuss our specific proposals with the 
Minister of Education in the near future. We shall 
send you copies of our proposals after they have 
been discussed with the Minister. 
CONCLUSION 
In the short time available, we have attempted to 

give you some information about the BCTF and 
about some of our major concerns. 
We have explained why automatic membership 

of all public school teachers in our professional 
organization should be retained. 
We have indicated why representatives of the 

BCTF should be involved in the process of 
recommending changes in educational policies. 
We ha\e argued for an extension in the scope of 

teacher salary bargaining. 
We have explained our concerns about the system 

of education finance and the level of provincial 
support for school district budgets. 
We have advocated affirmative action legislation 

and policy. 
We have told you of our desire to have a Teaching 

Profession Act. 
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Science laboratory classes 
next year should not exceed 24 
pupils according to the Repre
sentative Assembly. 
The resolution, referred 

from the AGM, passed on a 
counted vote. Another referred 
resolution, that the maximum 
class size in any work shop 
should be 20 students, also 
passed on a counted vote, 270-
245. 
Don Walmsley, BCTF first 

vice-president and Learning 
Conditions co-chairperson, told 
the RA that the LC Committee 
had a 'lengthy dialogue' with 
shop teachers and that the 
committee had opposed incor
porating the numbers into the 
declaration. 
The 'declaration' was 

adopted as a new strategy in 
the learning conditions 
program in January to serve in 
place of an agreement. Provin
cial governments have not 
introduced legislation to make 
learning and working con
ditions negotiable, therefore 
the declaration is designed to 
bring teachers the same rights 
as Biose enjoyed by every 
otiier professional union group 
in British Columbia. (See 
Newsletter, February 5.) 
The reason the learning con

ditions committee opposed in
corporation, Walmsley ex
plained, is that locals now have 
the choice to include what they 
want in the declaration. As 
well, he said, the whole idea of 
the declaration is to give flexi-

Don Walmsley, BCTF First Vice-
President. 

bility to locals so that if 
teachers in the school district 
decide shop classes should be 
lower than English classes or 
vice versa, the teachers have 
made the decision, not a prov
incial body. 
'The problems of shop 

teachers are the problems of 
all of us,' said Walmsley. He 
went on to say that PE 
teachers also have a legitimate 
claim for restricted size of 
class. He warned ttiat if the RA 
established these maximum 
criteria, the same criteria 
would be going on for all areas. 
Ken Smith, a science teacher 

and a member of the BCTF 
Executive Committee, said he 

was not prepared to have 
smaller classes in science at 
the expense of larger classes in 
English. 
Arguing for the resolution, 

Ross Regan, executive, said 
there was great concern over 
the possibility of accidents 
among shop teachers. 

'I can't get a teacher to stand 
in for me anymore while I go to 
the telephone to answer calls 
from this organization.' 
When there is an accident in 

the shops, Regan said 'all hell 
breaks loose' about records 
and details of the accident for 
use in possible lawsuits. 
Bob Logan, Delta, vice-

president of the Shop 
Teachers' Association, argued 
his case saying that the shops 
have changed over the years 
increasing program offerings, 
each one with its intendent 
dangers to students, for 
example welding and also car 
repairs, where students are 
underneath the car while it is 
on a jack. 
'There is danger in every 

area,' he said. 'Lawsuits are 
becoming common with the 
mcrease in accidents.' 

Linda Wilson, Vancouver 
Secondary President, said 
shop teachers are small in 
numbers compared to the rest 
of the academic group. She 
went on to say the Workers 
Compensation Board, when it 
visits shops is only interested 
in teacher welfare, not fitness 
for students. 

Handmaiden to politics and professionaffsm 

The BCTF Newsletter has 
taken on a new look in the past 
year. 

Politics and professionalism 
have gone hand in hand to 
present a well-balanced over
view of the activities of 
members of tiie BCTF. 
Two new selections have 

been introduced — Members' 
Voice and Happenings. 
With the addition of two new 

staff members, Pat Denhoff 
and Annette Croucher, editor 
John Hardy has broadened the 
scope of the Newsletter to 
include features on special 
school activities and profes
sional development programs 
undertaken by teachers around 
the province. 

Prior to moving to B.C. four 
years ago, Pat Denhoff served 
with the communications 
division of the Saskatchewan 
Teachers' Federation for 10 
years, latterly as managing 
editor of the Arbos, profes
sional journal of the federa
tion, and The Saskatchewan 
Bulletin, a bi-monthly tabloid. 
During this period she 

received Educational Press 
Association of America awards 
for news stories and features in 
both the tabloid and magazine. 
Shortly after moving to Van

couver Denhoff became 
managing editor of the BCMA 
Medical Journal, at which time 
she revised the format and 
content of the journal. 
A native Calgarian, Denhoff 

was educated in Calgary and 
Toronto. She is married to 
newsman Jack Denhoff. 
She joined the Communica

tions staff of the BCTF August 
11, 1975. 
Twenty-two-year-old An

nette Croucher graduated from 
Kitsilano Senior Secondary 
Schoor in June, 1971 and in 
April, 1975 obtained a Jour
nalism certificate from 
Langara College. 
Upon graduation from 

Langara Croucher joined the 
editorial staff of the Delta 
Optimist as a general reporter. 
She joined the staff of the Com
munications Division of the 
BCTF February 16, 1976. 
Headline by headline during 

the year the Newsletter has 
featured such articles as: 
® Staff committees — do 

they really work? 
® Buses ring the school bell 

in the Cariboo-Chilcotin 
• Track record of two 

governments in the field of 
education 
• PDAC defines its role 

« Chronology of a protest — 
BCTF action on anti-inflation 
program (special edition) 
® A unanimous Assembly 

says 'consultation before 
decision' — guidelines 
o What are the legal rights 

of members? — discipline, dis
sent, control and censorship 
• Quality education — a 

survey of public opinion 
(special edition) 
® Surrey gavel signals strife 
® Declaration of learning, 

working conditions clarified 
® Kamloops Co-ed Caper — 

integrated PE program 
® Education facing severe 

disruption — 25% cut in. 
budgets 
® Fergusson Award winner 

— Frances Worledge 
® AGM takes militant 

stance for quality education 

Postponed, defeated, out of 
order, and finally, remaining 
as is, was the general route of a 
recommendation to the RA 
regarding release time for 
local association presidents. 
The recommendation, which 

would provide at least 10 per 
cent release time for a local 
president, was to be referred 
back to the Executive Commit
tee. This was later discovered 
to be out of order as the execu
tive had already dealt with it at 
its May meeting. 
There was some argument at 

the RA as to the fairness of the 
recommendation. Jerry Joyce, 
Lake Cowichan, felt it would 

provide large rebates for large 
locals, even though they could 
afford to contribute more 
because of more meml^rs, and 
small rebates to small locals, 
which could not afford to con
tribute as much, because of 
fewer members. 
Glen Plueckhahn, Nanaimo, 

felt any attempt to change the 
recommendation would just 
create more problems. 

First vice-president Don 
Walmsley said he could not see 
any problems. 'We have 
always given grants to small 
and remote locals rather than 
large urban ones. 

Mike ZIotnik is the new Director of the Professional 
Development Division. 
A member of the Economic Welfare staff who has been 

reponsible for the learning conditions program the past 
three yearj, ZIotnik was given the nod by the Executive 
Committee at the May 28 meeting. 
The Professional Development Division as we have 

known it, comments ZIotnik, has accomplished its original 
mission. 
The division was born in response to inadequacies in 

professional training and instructional methods. Historic
ally, the division pursued higher entrance requirements to 
teaching, summer schools, teacher training at a university, 
curriculum and textbook revision committees and 
workshops on instructional material methods. 
Yet, for the past while, according to Zlotnik's analysis, 

the federation has pursued other issues; issues such as 
large class sizes, mass instructional approaches and lack of 
consultation for teachers in organization and management. 
. What we need to do, he says, is recognize that the BCTF 

organization is grossly dysfunctional and the need is to 
redesign the BCTF to meet the needs of today. 
'To me, the essence of professionalism is control over 

one's working destiny. Teachers become more professional 
by exercising greater control over teaching; over the goals 
of the school system; the conditions under which the job is 
done; the curriculum and methodology; and the social, 
pohtical, economic miheu that shapes students. 
'The learning conditions program has been an action 

program based on generally perceived inadequacies, 
particularly in the area of class sizes and pupil teacher 
ratios. This action program at the local level could serve as 
an integral part of a revamped professional development 
program.' 

ZIotnik was hired by the BCTF in July 1970, with an initial 
assignment in salary bargaining and economic case 
preparation in which hê  served as ah advocate or staff 
back-up in numerous arbitration hearings. 
He worked in ttie pensions campaign as a speaker and 

organizer, in the Bill 3 campaign, wrote BCTF mternal and 
external materials designed to counter the Social Credit 
propaganda campaign in 1972 and was a member of the 
Teachers' Political Action Committee. 

ZIotnik initiated contact with Martin Olsen and developed 
a class size case for 1973 / 74. In conjunction with John 
Hardy, he developed the BCTF pubhc and media campaign 
on class size. He initiated the indicators of quality charts; 
played a significant role in writing the LC Handbook, 
organizing and conducting Summer Short Courses for 
learning conditions, class size kits, conducting regional 
workshops on learning conditions and assisting local 
learning conditions committees. 
He also initiated a new grievance procedure called the 

'declaration'for local associations. 
He has served as chairperson of the BCTF Professional 

Staff Association for the past tWo years. 
ZIotnik graduated from UBC (1960) in math and physics 

and from teacher training (19S1) on the honor role. He took 
an M.Ed, in educational psychology in 1969. 
He was a winner of a student leadership pin at UBC, 

president of the Ramblers Attiletic Qub, played on UBC 
football teams, and won UBC championships in intra-mural 
football, tennis and boxing. 
ZIotnik taught in Aiberni, Vancouver and West Van

couver. 
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IJiscussing the Nanaimo strike and the motion to picket the BCTF bu i ld ing with the Executive was 
Len Guy, BC Fed secretary-treasurer, centre, and CUPE representatives. 

CUPE was advantageous 
because it v/ould tax all the 
resources of the union to wage 
this war. 
Tom Krall told the union rep

resentatives, as he was later to 
tell the RA, that *we are being 
criticized by the board for 
doing too much and by CUPE 
for doing nothing.' Yet, he said, 
teachers have been making 
daily press releases, seeing 
government, running half-page 
ads at a cost of $700 a day on a 
limited budget, and nowhere 
had CUPE taken advantage of 
this. 
Glen Plueckhahn raised 

some questions. He wanted to 
know why CUPE parents were 
driving their kids to school and 
then standing on a picket line? 
Why associated unions in the 

BCFL were crossing the picket 
line? 
'What's gone wrong in the 

labor town?' he asked. 'You 
have got to have public sup
port' 
One of the main concerns the 

Nanaimo teachers expressed 
to Len Guy concerned a letter 
received by the North Oyster 
Elementary school teachers 
from the Nanaimo School 
Board sayihg the board 
required teachers to be at their 
appointed schools performing 
their duties in accordance with 
the provisions of the PubUc 
Schools Act and its regulations. 
The board, the letter said, 

would act within its powers 
under the terms of the Public 
Schools Act. 
'Teachers will be fired, 

dismissed,' said Krall, 'there is 

no doubt of that in my mind,' a 
point that the executive was 
very strong about in the pro
tection of its own members. 
There was an intensive 

debate at the Representative 
Assembly meeting later in the 
afternoon after Krall had given 
his chronology of the events. 
GRs were given a series of 

motions that passed by the 
executive, one of them com
mitting BCTF to closure of the 
offices in the event of CUPE 
picketing and a second provid
ing for executive review within 
72 hours of such closure. In the 
meantime, all activities in the 
BCTF building would cease 
and the staff would however 
continue to receive salary and 
benefits. 
Another motion that was 

carried to the executive board 

of CUPE in Vancouver Sunday 
morning asked the board to 
amend their action resolution 
to delete reference to picketing 
the Nanaimo District 
Teachers' Association office 
and the BCTF Office. 
At the meeting Sunday, 

BCTF representatives outlined 
the problems for teachers 
and supportive actions taken 
by teachers which gave the 
executive board of CUPE a 
clear perspective of the situa
tion. 
Members attending the labor 

meeting were the four Table 
Officers, Bill Broadley, Don 
Walmsley, Mavis DeGirolamo 
and Jim MacFarlan along with 
Nanaimo president Tom Krall 
and Glen Plueckhahn, and 
BCTF staff members George 
North and Bill Allester. 

Nine members were elected 
to the recently established 
Judicial Committee of the 
BCTF by the RA Saturday, 
May 29. 
They are: Lloyd Esralson, 

Burnaby; Betty Griffin, 
Burnaby and Tomo Naka, 
Nelson, all for a three year 
term; Leo Chaland, North 
Vancouver; Paul Logan 
Morrison, Grand Forks; Sheila 
Pither, Vancouver Element
ary, all for a two year term; 
Robert Wilson, Lake 
C wichan; Tony McCullough, 
South Okanagan and Winnifred 
Littleton, Victoria, all for a one 
year term. 
The 1976 AGM approved 

recommendations and by-law 
changes to establish the 
Judicial Committee. This 
major redistribution of disci
plinary authority will require 

approval of the Lieutenant-
Governor in Council. 
Establishment of the com

mittee culminates two years 
work by the Task Force on 
Professional Relations, Disci
pline and Legal Services. 

In 1975 the task force recom
mended to the AGM, that the 
committee be escablished to 
take the place of the Executive 
Committee in hearing and 
determining disciplinary 
cases. They received approval 
in principle. 
Together the task force and 

executive presented to this 
year's AGM several recom
mendations and necessary by
law changes that would permit 
a judicial committee to assume 
the disciplinary powers up 
until then exercised by the 
executive committee. 

The BCTF will oppose any 
increase in the PTR in any 
school in which BCTF basic or 
supplementary staffing for
mulas are not met. 
To give operational support 

to this resolution, which was 
carried by the AGM, local 
associations are being asked to 
ensure that school boards are 
hiring and assigning staff in 
line with the policy. 

LC committees will be asked 
to: identify present PTRs in all 
schools; ascertain the board's 
plans for staffing each school 
in 1976-77; list schools that 
seem to be faced with higher 
PTRs in the coming year; 
convey to the school board, 
through the local, opposition to 
any increase in PTR in any 
school not meeting BCTF staff
ing criteria. 

Davy memorial 
A 'library shelf' in memory 

of the late J. G. Davy of Bur
naby will be estabUshed at 
Edmonds Junior Secondary 
School by a group of friends 
and colleagues. 
Donations toward this mem

orial may be directed to: Mr. 
A. Dalsvaag, c/o Bumaby 
Central Senior Secondary 
School, 4939 Canada Way, 
Burnaby, B.C. V5G IMl. 
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A G M minutes 

Not for principals alone! 
The 1976 AGM minutes were 

inadvertently addressed to 
principals rather than to the 
attention of all BCTF mem
bers. 
Please note these are not 

personal copies for the prin
cipals but are to be available to 
all BCTF members. 

Hold those books 

Don't throw out those old 
geography books! 

In responding to an appeal 
from WCOTP for asssistance 
in helping the Teachers' Union 
of Malawi create a profes
sional library, the BCTF is 
asking all members to assist 
by sending educational books 
to the Overseas Book Centre in 
B.C. 
The Teachers' Union of 

Malawi is made up of a 
majority of primary school 
teachers, With a sprinkling of 
secondary and TTC people. 
Books in the general cate

gories of history, biography, 

geography and manuals of the 
'how to' kind would be useful. 
Novels by Canadian authors, 

partlculariy those dealing with 
formation of the country, 
would be welcome. 
Please send books to Over

seas Book Centre, 1695 — 7th 
Avenue W., Vancouver, B.C. 
V6J 1S4. 

iVIath workshop 

The 5th Mathematics Sum
mer Workshop will be held 
Tuesday, August 31 and Wed
nesday, September 1 at Carson 
Graham Secondary School in 
North Vancouver. 
Seventy' workshops with 

interest topics for all levels K-
12 will be held. 
Program highlights include: 

the new curriculum, success of 
new Grades 9 and 10 revision; 
Grades 11 and 12 revision; use 
of manipulative materials; 
computer math skills, math 
games and activities. 
Further information may be 

obtained from Linda Shortreid, 
4651 ~ 202nd St., Langley, B.C. 
V3A 5J2. 

Winegard named 

Dr. William Winegard has 
been appointed as a one-man 
commission to advise the min
ister of education on all 
matters related to delivery of 
academic and professional 
programs outside the metro
politan areas. 
He will also advise on 

academic transfer programs 
and their articulation. 
A timetable for public 

hearings has been set as 

follows: Monday, June 14, 
Kamloops, evening; Tuesday, 
June 15, Vemon, afternoon, 
Kelowna, evening; Wednes
day, June-16, Castiegar, after
noon. Nelson, evening; Thurs
day, June 17, Cranbrook, after
noon; Monday, June 21, Vic
toria, all day; Tuesday, June 
22, Campbell River, afternoon; 
Wednesday, June 23, Prince 
George, evening; Thursday, 
June 24, Dawson Creek, after
noon; Friday, June 25, 
Terrace, afternoon; Saturday, 
June 26, Vancouver, all day. 

;echelt teachers set 
imonstration 

1(K) Mile reunion 

100 Mile Junior-Secondary 
School Reunion for staff and 
students who were teaching or 
graduated from the school 
during the years 1960-1972, will 
be held July 31 — August 1. 

If interested in attending or 
for further information, please 
contact: Reunion, General De
livery, 100 Mile House, B.C. 
VOK 2E0. 

Sechelt teachers gave a good 
example of collective action 
last month in the demonstra
tion over increased ferry fares. 
George Matthews, STA 

president, called the demon
stration 'an unpleasant neces
sity' and received full agree
ment from the local news 
media. For example the Sun
shine Coast News says 'the 
point had to be made that the 
sunshine coast is at this time 
economically and socially 
dependent on Vancouver and 
that residents are entitled to 
comuter cards that will miti
gate what we now have to 
consider as substantial ferry 
fares.' 
What has the doubling of the 

ferry fares got to do with 
education? Quite a lot ac
cording to local teachers. 
'B.C. Ferries is ia mjor 

employee in our district,' Mat
thews said. 'The effect of 

layoffs on the parents of our 
students will bring additional 
hardships to a community that 
is already under employed.' 
'Our graduates, already 

limited in search for Jobs 
locally, will be further 
restricted in occupational 
opportunities due to cutbacks 
in staff and service.' 
Lorna Duteau says the in

crease affects herself and the 
nursery school enormously 'as 
I am in the process of 
becoming qualified and attend 
classes at UBC and parent 
participation workshops.' 
'We need this knowledge and 

communication to bring our 
school up to the standards 
expected by the government. 
We cannot afford to pay the 
travel expenses and hence 
there will be no new knowledge 
for my 35-40 children and their 
parents.' 




