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Pat Lamont, kindergarten teacher at Sexsmith Community School, tries 
to find a quiet corner tn which to teach reading to some ol her students 
The class is overcrowded and has the additional handicap of non-English 
speaking children. Lament resigned as of December 17 for health 
-reasons. - -

Premier Bill Bemiett told 
BCTF representatives that 
B.C. can opt out of the federal 
control program in April 1977, 
if it is ready with its own 
system. But he cautioned that 
if a separate system is devised 
for B.C., it is intended that 
there would be more control 
over prices than has yet been 
shown in the national program. 

Bennett also said that most 
of the issues raised by the 
BCTF had been-discussed with 
him in his riding by repre
sentatives of the Central 
Okanagan Teachers' Associa
tion. 

BCTF representatives for 
the meeting with the Premier, 
were President Bill Broadley, 
First Vice-President Don 
Walmsley, G. R. Kirby and W. 
V. Allester, staff. 

BCTF President Bill Broad
ley thanked the premier for his 
willingness to meet with the 
delegation to discuss the 
teacher bargaining process. 
Broadley indicated that while 
teachers share the concern of 
other citizens about Canadian 
economic problems, teachers 

Although we have only a few 
district budgets and incom
plete information on the prov
incial scene, the general 
picture is clear, BCTF Presi-
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dent Bill Broadley told the 
Executive Committee meeting 
December 10-11. 

Broadley said the informa
tion on education finance 
comes in as good news, bad 
news and mixed or uncertain 
news. 

in the good news, he noted a 
substantial increase in the 
basic education program, up 
16.4%, which would mean a 
reduction in the unshared costs 
and, therefore, greater equity 
among districts. 

The tax burden falls most 
heavily on commercial, indus
trial property and higher 
priced residential homes. 

Previously, education minis
ters had gone to the news 
media raising alarms about 
rising school board budgets 
whereas this year, Broadley 
noted, no 'jaw boning' had 
taken place. 

The bad news is that many 
budgets do not appear ade
quate to maintain the present 
quality of services. Few dis

tricts have budgeted to im
prove their educational 
programs. 

In the mixed or uncertain 
news, it was noted the effect of 
the changes will be uneven 
with some districts having a 
full five mill increase on a rela
tively high mill rate while 
other districts coiild conceiv
ably have a net decrease. 

Broadley concluded that 
government is not seeking a 
confrontation over education 
finance at this time. 

The main problem, he said, 
v/ill be to get vulnerable school 
boards to maintain their 
budgets and to persuade 
boards budgeting for inade
quate services to increase their 
budgets for submission on Feb
ruary 15, 1977. 'Education 
finance is essentially a local 
problem until some change 
occurs.' 

Analysis of budgets on a 
district-by-district basis is nec
essary to support local budget 
programs. 

are concerned about the equity 
of the program being used to 
control inflation. 

Nor do teachers want the col
lective bargaming process to 
be destroyed. 

'Teachers believe that law 
deserves respect. However, no 
board of government should be 
able to make rules as it goes. In 
a free society, rules need to be 
known in advance.' 

Broadley described the 
teacher bargaining process in 
B.C. as a 'rigid time frame 
imposed through legislation in 
1958,' with final and binding 
arbitration awards. 

He gave examples of incon
sistent and inequitable rulings 
by the AIB. Broadley also gave 
details of a problem with ex
perience increments, noting 
that in Manitoba, increments 
were excluded from AIB-2 
forms at the request of the 
provincial government. 
Premier Bennett agreed to 
consider this request. 

Broadley requested the 
restoration of the traditional 
teacher bargaining process by 
April 1, 1977. 'The bargaining 
process for teachers has 
brought stability for almost 40 
years. The process of negotia
tion, conciliation and arbitra
tion has caused teachers' 
salaries to follow those in the 
private sector.' 

The premier was told that 
the restoration of the normal 
bargaining pr(K;ess will not see 
salaries of teachers jump 
ahead, because negotiated or 
arbitrated settlements will be 
subject to all of the current 
economic constraints. 

Premier Bemiett conceded 
that there were inequities for 
teachers in the control 
program, noting that the AIB 
seems to operate under dif
ferent philosophies at different 
times. 

He said that he hated retro
active legislation, but that 
there was a commitment to 
participate in a national pro
gram. While he is an advocate 
of a free system without con
trols, an emergency situation 
existed. But he recognized the 
controls never work fairly. 

Bennett said that when the 
AIB program ended, there 
would need to be some way of 
giving fair salary increases to 
public service employees; He 
asked if the BCTF would be 
interested in participating in a 
joint study to help develop a 
plan for public sector salaries. 

Broadley indicated that the 
BCTF would be willing to con
sider a joint study, provided 
that all groups concerned were 
involved. BCTF representa
tives were not in a position to 
speak for other employee 
groups, Broadley said. 

Instructional Unit Value 
Basic Education Program 
Basic Levy 
Estimated Operating Mill Rate 
Provincial Share of Operating 
Cost 

GrcBS Operating Costs 

1976 1§77 Change 
$21,055 
^9M 

$24,500 16.4% $21,055 
^9M $767M 16.4% 
32.50 mills 37.50 mills 15.4% 
40.4 mills 42.9 mills 6.2% 

42.2% 42.0% 
$783M S^TM 9.5% 

Simpson studio, Vict^ ia, 
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Perhaps you should. Perhaps your colleague'whose kin
dergarten class numbers 31 should. Perhaps the staff with
out adequate library services or facilities should grieve. 

The filing of~a formal grievance follows the frustration 
of reasonable efforts to remedy an unsatisfactory learning 
and working situation. Given that the problem has been 
identified and that a solution is attainable, a teacher has 
that responsibility to pursue that' resolution. 

In conjunction with the staff representative or the local 
association (probably a learning conditions committee 

'process' 

?f ?î §^<^^s|̂ e :Obyioû  responsibiliU^̂ ^̂  
fcl^i:^®^^*^ Slices teaehei^mcate a 
^^nse.of-inadequacy? Oh yes, he or she can rest aissiired that 

•done-about-'those'circumstancê ^̂ ^̂  
:-^.Improvem§nt certainly a' 
J^piMl^ective,^^'^ procedure can serve to 
:|̂ Vidiiig?::03^eMeiice^:of-^ 

yoiir sttidents received your 
ummpeded b^t 

In comisig issues ol tiie Newsletter grievance cases wili foe 
reported. Anonymity may be required to respect confi
dentiality, but the cases wOl be all too familiar. 

In fact, that similarity may prompt the recollection of a 
problem tliat went unresolved. The cases reported may 
suggest that you or one of your colleagues could press for 
the remedy of a current problem — overcrowding, inade
quate materials, insufficient time, unsafe or unhealthy con-

U etc. 

The Executive Committee 
meeting, December 10-11, 
developed part of the policy for 
the Newsletter that will in turn 
go to the Winter RA before 
being formally approved. 

In addition, the executive in
structed that a BCTF News
letter editorial board, com
posed of five members none of 
whom shall be Executive Com
mittee members, be appointed 
and the posting be done as soon 
as possible, and not later than 
December 31, 1976. 

The proposed Newsletter 
policy was initiated when an 
Executive Committee member 
expressed concern last Jan
uary that the Newsletter is 
becoming a battleground for 
the purpose of dividing the 
membership into opposing 
camps on specific issues. 

Delays in discussion of 
Newsletter policy followed 
because of pressure of business 
at the executive table. 

The Fall Representative 
Assembly advised the Execu
tive Committee that it wished 
to review proposed policy with 
respect to the BCTF News
letter and to the establishment 
of an editorial board prior to 
implementation. 

No appointment will be made 
to the editorial board, there
fore, until after the RA has 
considered the proposed News
letter policy. 

Another motion on Letters to 
the Editor, proposed by Gail 
Neuberger and JuKa Goulden, 
was referred to the proposed 
Newsletter editorial board for 
report back with recommenda
tions to a future Executive 
Committee meeting. 

The motion reads: That 

t3® ap 
Newsletter editorial policy 
ensure that any letter critical 
of staff, individuals or groups 
within the federation be pub-
hshed only when ample oppor
tunity has been provided to 
allow for both points of view to 
be printed at the same time.' 

It was agreed that the 

Executive Committee will 
consider at a later date policy 
regarding letters to the editor. 

Full policy will be printed in 
the Newsletter following the 
Winter RA when any amend
ments will have been made and 
following Executive Commit
tee approval. 

The slide-tape presentation 
on racism has a demand ex
ceeding supply, according to 
Wes Knapp, staff person on the 
task force. Ail indications are 
that the presentation is being 
extensively used and well 
received. 
. Three BC School Trustees 
Association staff representa
tives meeting with the task 
force in December, however, 
gave every indication that the 
BCSTA would join any other 
organization's efforts but those 
of the BCTF. 

To date a trustee has yet to 
attend a meeting of the task 
force to discuss any problems 
or concerns. 

Invitations were extended to 
the BCSTA, December 1975, to 
meet along with representa
tives from 25 other human 
rights organizations, but the 
BCSTA refused to meet citing a 
'self-fulfilling prophecy' on 
racism: assuming the exist
ence of a social problem will 
cause the problem to exist. 

The Secretary of State in
vited the BCTF to submit an 

application for funding, April 
1976, to enable the slide/tape 
presentation to be duplicated 
and distributed. A grant of 
$1500 was made. 

The M : S T A expressed dis
pleasure with the Secretary of 
State action, asked for with
drawal of the grant and for 
destruction of the slide/tape 
presentation. 

The BCTF task force again 
invited the BCSTA to meet in 
November 1976. The Secretary 
of State, meanwhile, informed 
the BCSTA that the presenta
tion was paid for and belonged 
to the BCTF. 

Bill Broadley and Bob Buzza 
met with Rendina Hamilton 
and Henry Armstrong in 
December but little agreement 
was reached. 

The BCTF, accordmg to the 
Secretary of State, is breaking 
new ground. It appears to be 
the only teachers' orgamzation 
in the country with a clearly 
defined program to combat 
racism in education. 

I wrote in September asking 
how the 25% fee increase had 
been spent to fight controls. I 
still have not received an 
answer. I believe that this is 
because there was no planned 
program for fighting controls 
when an emotional plea for 
funds was put to the AGM, and 
there is still no comprehensive 
plan. 

Until such a plan is 
developed we should keep 
asking how our money is being 
spent. At the last RA we 
learned some actions had been 
taken to oppose controls since I 
wrote my letter. Nine local 
associations had tried to place 
in local newspapers, advertise
ments expressing opposition to 
controls. Perhaps because of 
embarrassing qusstions about 
what they were doing to fight 
controls, the executive offered 
to pay 70% of the cost of such 
ads. 

Before hearing of the finan
cial assistance, my local asked 
me to place ads on their behalf. 
When I applied for assistance, 
1 was amazed that Don Walms
ley, who had been so vocal in 
urging us to do all we could to 
fight controls, refused to 
authorize our ad. He then 
refused to help finance ads for 
four o^er locals. 

The past president criticized 
BCTF staff members for 
giving us technical assistance 
on what economic arguments 
to use and the procedures for 
booking space for the ads. 

Despite this interference, we 
were able to place our ad 
2 — 

because West Vancouver 
teachers had already agreed to 
pay for the entire cost if 
necessary. 

Unfortunately, other locals, 
not having financial backing, 
were unable to advertise. The 
fall RA advised the executive 
to pay for ads, but many locals 
had missed the opportunity to 
place the ads when they 
wanted to. 

This is just one example of 
how power, centralized in the 
BCTF executive, discourages 
locals from initiating 
programs that best meet local 
needs. T)n critical issues this 
power is often exercised on a 
vote of six to five. 

Careful examination of 
executive minutes will reveal 
that the same people typically 
vote together to make up the 
groups of six and five. The vote 
to support the October 14 day of 
protest was one example of this 
voting pattern. The stand of 
this small majority on the 
executive was rejected by 80 to 
90% of the membership. 

I think the membership 
should be concerned when a 
small group, so obviously out 
of touch, is controlling the 
BCTF. We need to realize that 
an executive that is so dramat
ically out of touch with the 
membership on an important 
issue like this is also put of 
touch on many less visifile but 
equally important issues. 

For years teachers worked 

to build the BCTF into an influ
ential organization listened to 
by governments as a legitim
ate representative of teachers. 
Now, when our leaders are 
taking positions that the 
members obviously don't 
support, we are losing our 
credibility and our power. 
Governments, be they local or 
provincial, can and do safely 
ignore organizations whose 
leadership does not represent 
the membership. 

Am I alone or are you.also 
concerned? If you share my 
concerns, there are three 
things you can do. Voice your 
concerns in your local and 
attend meetings to elect your 
AGM delegates. Become ac
tive youseif. Write me at 895 
Evelyn Drive and let me know 
that you are concemed and are 
willing to join with me to work 
for a change. 

Peter Minshull, 
West Vancouver. 

At the October 1976 meeting 
of the BCTF Representative 
Assembly that approved a 
budget of approximately five 
million dollars, it was decided 
that the Planning, Program
ming and Budgeting System of 
budgeting — touted as the best 
system — be reviewed and a 
report made to the Winter RA. 

Recently, an example of 
wasteful expenditure of money 
in the field of communication 
came to my attention which I 
want to share with the mem
bers. A BCTF staff member 
sent a memorandum to all the 
local association presidents 
and the geographical repre
sentatives together with a 
report that dealt with the pre
paration of teachers for special 
education. This means about 
200 people. 

The memorandum — and 
please note, not the report — 
contained the following error: 
'The attached report was con
densed by the Executive Coin-
mittee of the BCTF at its m.eet-
ing of October 1, 2, 1976.' To 
correct the word 'condensed' to 
'considered' another memor
andum was mailed a week 
later to the same 200 people, 
not as part of other BCTF 
materials but separately. On a 
conservative basis the cost of 
mailing a letter from a 
business office is between two 
to three dollars. Thus it cost 
our members $400 to correct 
this kind of typographical 
error. 

The intent of this letter is not 
to be critical of the hardwork
ing BCTF staff but to suggest 
that the above review must 
include proposals to eliminate 
this kind of wastefulness in 
future. 

Gyan Nath, 
Geographical Representative. 

One cardinal source of infla
tion, not touched by controls or 
rollbacks, is the armament 
industry. Let's examine it and 
draw our own conclusions: 

Hamburg's weekly, "Der 
Spiegal", rates the U.S. as the 
biggest 'merchant of death' 
showing exports of $100-thou-
sand-milHon since the Second 
World War; and current ex
ports to 136 countries of $13-
thousand-million annually. 
France and Britain are second 
and third with $3-thousand-
million and $15-hundred-mil-
lion respectively. West Ger
many stands fourth with $100-
million annually! 

Besides such a volume of 
trade, the effect of inflation on 
the armaments themselves is 
of interest: 

The "U.S. News and World 
Report" lists Second World 
War prices as compared to 
current prices in the following 
way: Battle tank, 
$54,835/$1,100,000; jeep, 
$1,851/$5,850; rifle, $60/$150; 
anti-tank focket, $101/$8,805; 
submarine, $5,200,000 / $358-
million; destroyer, $3-mil-
lion / $348,800,000; fighter 
plane, $57,573/$15,400,000; 
l o n g - r a n g e b o m b e r , 
$433,000/$88,830,000. 

Surely, this points out graph
ically where controls ought to 
be placed; indeed, how infla
tion might almost be stopped if 
the armament business were 
scrapped, and a policy of 
detente pursued instead. 

Ivor J.Mills, 
Richmond. 

By G E O R G E NORTH 
Behind the headlines that 

focused on the election contest 
between 'militant' Len Guy 
and 'moderate' Art Kube, the 
B.C. Federation of Labour 
dealt with 265 resolutions and a 
dozen committee reports with 
recommendations that in
cluded support for implemen
tation of a program of school-
based dental clinics as soon as 
possible, a position also 
favored by the BCTF. 

The Human Rights Commit
tee, headed by William Gies-
brecht, recommended that the 
labour federation 'continue to 
press for incorporation of trade 
union history into the school 
curriculum, introduction to 
start below the Grade 10 level 
. . .' The committee proposed 
that the B.C. Federation of 
Labour 'in conjunction with the 
BCTF draw up a program for 
trade union education in the 
school curriculum.' 

The committee expressed 
concern over children's rights, 
pointing out that most of B.C.'s 
laws relating to children are 
over 70 years old. It urged that 
a special seminar be organized 

to create awareness of the 
Berger Commission Report on 
Family Law and Children with 
the aim of enacting its recom
mendations. In this connection, 
the committee called for in
clusion in the B.C. Human 
Rights Code of special sections 
pertaining to children's 12 
basic rights and the rights of 
persons with physical 
disabihties. 

The committee also warned 
that racial prejudice, which is 
'on the uprise,' will be used to 
divide working people and 
make scapegoats of non-white 
immigrants 'because govern
ments have been unwilling or 
unable to plan and solve the 
dramatic rise in economic and 
social problems.' Again, the 
committee recommended and 
the BCFL supported seminars 
and other activities aimed at 
raising awareness of the 'real 
cause of racism.' 

The federation reiterated its 
demand for 'a just settlement 
of the Native Land claims 
question, the right to their 
original culture, means of live
lihood, and self-government in 
their communities.' 

Delegates expressed concern 
over environmental problems, 
voting continued support to 
SPEC, Greenpeace, other 
environmental groups and ad 
hoc campaigns related to 
specific environmental issues. 
The federation wants upgraded 
pollution control standards and 
a more effective Pollution Con
trol Board. 

The convention asked af
filiates to oppose actively the 
disappearance of agricultural 
land by joining with like-
minded individuals and groups 
'to lead a campaign to save 
farmland from land de
velopers.' 

Among other issues, the con
vention voted to urge the gov
ernment to: 
© provide publicly-con
structed housing units for 
senior citizens, handicapped 
persons and those on low in
comes; 

® support and encourage co
op housing; 
© provide adequate pensions 
for senior citizens, with no 
means test; 
® supply adequate assistance 
to handicapped persons to 
enable them to live as full a life 
as possible. 

Discrimination against 
women in B.C. apprenticeship 
programs was revealed in the 
report of the Women's Com
mittee — only 497 out of 12,334 
registered apprentices are 
female and 400 of them are in 
hair dressing or harboring. The 
report charged Canada Man
power with bureaucratic indif
ference, 'appearing to be con
cerned with integrating women 
into the work force while ac
tually doing nothing.' The com
mittee, noting that these at
titudes led to occupation of 
Canada Manpower offices last 
September, said it regards the 
agency's attitudes and prac
tices as 'a serious impediment 
to the training and upgrading 
of women.' 

It called on affiliated unions 
representing trades requiring 
apprenticeships to press for 

George ^9orth 

the full participation of women 
in apprenticeship programs. 

The committee chided dele
gates for not carrying out com
mitments made in convention. 
'Words that are simply 
mouthed and formulated at 
convention and not translated 
into reality do not fulfill the 
promise unionism holds out to 
women. Progress seems to be 
discouragingly slow.' 

The procedure for' 
nominating candidates for 
Executive Committee 
positions has been changed 
slightly this year. 

All nominations vrill now 
come from local associations, 
district councils or grou|^ of 10 
members in good standing. 

All nominations must be 
received by the BCTF office by 
January 31, 1977. 

In past years the Nominating 
Committee (composed of the 
Geographical Represen
tatives) also nominated 
people. However, the 1977 
AGM changed the nominating 
procedures to make the role of 

the Nominating Committee 
that of confirming the list of 
candidates nominated by the 
other groups (see statement 
29.C.24 on page 64 of the 
Members' Guide to the BCTF). 

Nominations are required 
this year for: President, Fî rst 
Vice-President, Second Vice-
President and three members-
at-large. 

Members-at-large whose 
terms of office will expire on 
June30,1977are: Sue Granger, 
of Williams Lake; Nma Green, 
of Kelowna; and Ross Regan, 
of Victoria. 

Table officers will be elected 
for one-year terms; members-
at-large, for two-year terms. 

The Canadian Teachers' 
Federation will be seeking the 
witiidrawal of the Anti-Infla
tion Program by approaching 
federal members of parlia
ment requesting that they re
view the Anti-Inflation Act as 
provided in Section 46(6) of Bill 
C-73. 

The Section says that any 
time after March 31, 50 MPs 
can file a motion that would 
have the Act expire before the 
established date of December 
31, 1978. If filed, the motion 
would be considered within 15 
days. 

Due to the impact of the AIB 
rollback on teachers' salaries, 
the situation in the BCTF this 
year is somewhat unique. 

To offset the fee reduction 
due to the AIB rollback of 
teachers' salaries, program 
expenditures will have to be 
reduced by some $93,000. 

The Executive Committee 
will recommend to the Winter 
RA that, for the 1977-78 fiscal 
year, the fee for active m.em-
bership payable for the opera
tion of the federation be 0.91% 
of the estimated mean salary 
of BCTF members, less $5.50. 

Based on a January 1977 
estimated mean salary of 

1,915, application of the 

0.91% figure would result in a 
fee of $172. The $5.50 reduction 
would result in a fee for the 
operation of the federation of 
$166.50. 

The fee recommendation is 
based on the assumption that 
the additional 2% ($36) passed 
at the last Annual General 
Meeting for the Quality Educa
tion Fund, will not be incorpor
ated in 1977. 

The Executive Committee 
will also recommend to the RA 
that the 1977-78 budget be 
drafted to meet the objective of 
an annual cash surplus of 
$100,000. Until the reserve fund 
objective is reached, says the 
executive, 5% of each mem

ber's fee for active member
ship should be allocated to the 
reserve fund. 

BCTF program co-ordinat
ors have been requested to 
attempt to reduce 1976-77 pro
gram expenditures to June 30, 
1977 by a percentage factor 
of fee equivalent to the 
weighted average of AIB roll
backs, estimated at about 
2.7%. Before cutting activities 
out of programs to reduce 
budgets by the required 
$93,000, co-ordinators will 
review budgets to determine 
what slack has developed smce 
the budgets were prepared. 

CTF is also urging its mem
bers to seek a commitment 
from their provincial govern
ments to withdraw from the 
Anti-Inflation Program. 

CTF is composed of 14 of the 
15 teacher organizations in 
Canada with a total number of 
teachers affiliated about 
220,000. BCTF members on the 
CTF Board of Directors are 
Don Walmsley and Don Kelley. 

The BCTF directors opposed 
a CTF brief to the federal gov
ernment on the present Anti-
Inflation legislation because of 
a number of items in the brief. 

Specifically, the directors 
objected to CTF's willingness 
to co-operate in a 'post-control 
process' which they perceived 
as a continuation of the con
trols. 

They objected to the implica
tion that unemployment was 
necessary to curb inflation, to 
the implication that fuiancial 

support to the public sector 
would have to be reduced and 
to the implication that high 
wages cause inflation. 

In another CTF news, a 
status of women national 
seminar will be held at the 
Hotel Toronto, January 30 to 
February 1, 1977 called 
'Challenge '77: Strategies for 
Action.' 

CTF has made a formal 
request to the government of 
Canada askmg for its support 
for the concept of an Interna
tional Children's Year. 

CTF also requested the 
Canadian Government to con
demn the racist practices of 
South Africa. 

CTF agreed to give a travel 
subsidy to small member or
ganizations (the Yukon 
Teachers' Association and the 
Northwest Territories 
Teachers' Association would 
be chief beneficiaries). 

The Canadian Teachers' 
Federation is sponsoring a 
conference on sexism in educa
tion entitled 'Challenge '77 — 
Strategies For Action.' 

The focus will be on identify
ing areas for change and 
developing action plans in 
schools, in school boards, in 
teacher associations and in 
ministries of education and 

other government agencies. 
One session will be devoted 

to the preparation and use of 
briefs and reports. 

The conference will be held 
in Toronto from January 30 to 
February 1, 1977. There is a 
registration fee of $15. 

For further information, 
contact Pearl Roberts, BCTF. 

A 40-minute 'Save the 
Eraser' slide show and lecture 
produced by SPEC (Society for 
Pollution and Environmental 
Control) is now available to 
schools in the White R(K;k-Sur-
rey, Vancouver Central and 
Vancouver South areas. 

For information contact Rod 
Marining, SPEC, 1603 West 4th 
Avenue, Vancouver, B.C. V6J 
1L8, or phone 736-5601. 

Stan Dunster, President of 
the Business Educators' PSA, 
met the BCTF Executive Com
mittee December 10-11 to find 
out why the business educat
ors' brief to the Goard Com
mission was not endorsed. 

Dunster and members of his 
executive had been unable to 
attend the BCTF executive 
meeting when the brief was 
discussed. 

He was given areas of 
concern by a number of Execu
tive Committee members who 
drew his attention to various 
parts of the business 
educators' brief with which 
they had a disagreement. 
. Among the concerns were 

that the schools should not be 
job training grounds: 'Our 
business is the business of edu
cating young i^ople — if indus
try wants to train cooks then 
industry should pay for it.' Vo
cational educafion and cost 
factors was also a matter of 
concern, for example, the high 
c(̂ t of a computer for use by a 
small number of pupils. Some 
areas of the schiool system 
would suffer, it was pointed 
out, if you add course requir
ing expensive equipment. 

It was stressed by a number 
of executive members that 
representatives of various 
associations should be in at
tendance at the time briefs are 
being discussed. 



How do yois get a dedicated teacher to quit half 
way through a year? 

f/hat's iSe level of frusti'ation that will diive a 
teacher out of the classroom? 

Sixty cMldren in two kindergarten cl-sses, 30 in 
each class; more than 75 percent of tliem non-
English speaking; crowded and inadequate 
facilities. 

Pat Lamont has been forced to admit defeat. 
T m leaving for health reasons,' she explained. 

'It's just too much for me. Normally, I would stay 
until the end of the year.' 

Instead, Pat Lamont, who started ieaching 
kindergarten at Sexsmith Community School, 58th 
Avenue and Ontario Street, 20 years ago, resigned 
as of December 17. 

Vancouver Elementary School Teachers' As
sociation is presenting a brief to the Vancouver 
School Board January 17 on behalf of kindergarten 
teachers. 

There are, according to VESTA president Steve 
Norman, 101 out of 159 kindergarten classes that 
are over 20, the maximum limit set by the BCTF. 

Lamont happens to be in the worst situation with 
30 children in each class and most of them non-
English speaking. 

'A child may have been in Hong Kong yesterday 
and in your classrom today. Imagiiia the trauma 
he is experiencing?' 

Other problems exist with the parents them
selves; English-speaking parents who are con
cerned about how their children are being affected. 
If they are getting tlieir full share, as if they v/ere in 
a smaller class or an all-Sngiish-speaking class. 

iS very 

it own. 

Using M% of picture books, Pat Lament tries to teach the 
children how fo read. 

She works hours upon hours at home preparing 
materials 'because I don't want the children to suf
fer. After all, it is the children who matter.' 

On her own time, Lamont has rewritten such 
stories as The Night Before Christmas and The 
Three Bears, and then had them translated into 
three different languages onto tapes. 

There are problems when it comes to taping, 
though, as the whole cultural background is dif
ferent. 

Some sayings in English do not have the same 
meaning in Punjabi or Chinese. 

So Lamont has also started taping stories from 
the children's own countries. At one point, she and 
some other teachers even tried learning some of the 
children's languages. 

'It is difficult enough to make an English-
speaking four- or five-year-old understand what 
you want, or to teach them hov/ to formulate sen
tences. Can you imagine hov«̂  difficult it is fcr 
children who don't even know a few words of the 
English language?' 

In Lament's morning class, 25 out of 30 children 
are from homes where English either Is not spoken 
or is a second language; in the afternoon class, 27 
out of 30. 

A rather ironic twist is that Lamont was one of 
the initiators of kindergartens in Vancouver. 

With seemingly unending patience, Lamont, a 
motherly person, with a soft British accent — finn, 
yet gentle, manages to keep organization in what 
for an ordinary person would be complete bedlam. 

Obviously, ^e children like their teacher, try 
very hard to please, but there are too many 
problems. 

Tor someon® who loves children, and I 
do love them. It Is vary frustrating/ 

'The very nuances of the different languages 
make it very difficult to even tell a story. I have to 
simplify everything and tell stories more visually 
than verbally,' Lamont said. 

Communication is the prime problem, 'You 
cannot ask these children to make comparisons. 
You cannot criticize, even constructively. For ex
ample, how do you tell a child that something that 
should be upright is upside down if he doesn't even 
understand what you are saying?' 

'You don't know if a child needs help. Therefore 
you can never get at the facts of a situation. You 
feel helpless. 

'Kindergarten is supposed to take the pressure off 
children, but when they are struggling like this to 
overcome language problems, when they are 
massed in with this number of children, what 
happens?' 

One little boy simply 'couldn't stand it any more 
and threw a violent temper tantrum.' A girl has 
constantly been sent home because of the pressure 
of 'all those people.' 

The school bulletin taken home by the children to 
their parents must be written in three languages — 
Punjabi, Hindu and Chinese. These are only the 

'Communication 

is 

you don't 

know if 

a child 

The sandbox, where everyone can do his or her 'own thing' and not have to try to understand the others. 

Off on her own . . . perhaps she needs help or is 
frightened? . . . who knows. 

major languages though. There are also Greek, 
Japanese, Hungarian and others in the class. 

Lamont does receive part-time assistance from a 
Special Needs teacher. However, the day of the 
interview the Special Needs teacher was away, 
leaving Lamont with all 60 children. 

There is also an ESL teacher (English as a 
second language), but Lamont finds it very dis
rupting for the children to constantly be puUed out 
of class, first for ESL and then for Special Needs. 

Theoretically, said Lamont, extra people are 
great, but in actual fact, the teacher still has the 
ultimate responsibility for the children; evaluating 
progress, marking 60 papers, providing teaching 
materials for 60 children, etcetera. 

It has been suggested that the class be broken up 
into three, thereby making classes of 20. 

'But there is no where to put them,' Lamont 
pointed out. 

'For some reason we cannot seem to get a port
able. We can't even use this other room we have, 
because it is being used to teach English to the 
parents.' 

Dwindling space includes what was once a 
conference room in the library used by Lamont and 
her translators to make tapes for the children. 

It too is now being used for the community as a 
small library. This means Lamont must either 
make the tapes in her classroom or at home. 'I've 
finally given up on that too. What's the use of 
trying?' she asked. 
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Raggedy Ann and Raggedy Andy join in story telling time. 

Lamont believes that a good teacher doesn't al
low the quality of her teaching to suffer in spite of 
the curcumstances. 'You let your personal life 
suffer first; so this is why I am havmg to quit.* 

She has two grown children of her own. She ap
prenticed, at age 14, for four years in teacher 
training in England. After passmg her Oxford 
exams, she began teaching in England. Later, she 
taught for three years in Bermuda, where she as
sisted in the op^iing of its first kindergarten. 

After coming to Canada, Lamont's first teaching 
position was as a kindergarten teacher at Sexsmith. 

In a campaign spearKeadedby Elsie Roy back 
in 1957, Lamont was one of those who helped 
educate the public as to the importance of kinder
garten. 

'We were trying to prove that kindergartens were 
of value and I believe we were successful. 

Those were the days when wa took 100 
children, 25 at a time, with the rest 
staying at home until It was their turn/ 

The Chant report came through at that time and 
it was decided that there should be kindergartens in 
every school, enough so that every child who 
wanted to could attend. 

Class size was raised from a previous 25 to 30, 
with one full-time and one half-time teacher, re
membered Lamont. 

Then, as the birth rate declined, so did the class 
size, until immigrants started arriving, said 
Lamont. 

When Lamont first came to Sexsmith she had 69 
children and no paper or materials with which to 
teach. The situation greatly improved over the 
years. 

few years ago, Lamont had only one East Indian 
child. Now, the majority of children in her class are 
from countries other than Canada. 

What would lament like to seeMpi^^ 
the situation? 

Better teaching materials for children, such as 
clear, simple tapes and books which can teach 
using just pictures; materials that the children can 
really understand, suggested Lamont. 

Lamont said she investigated commercial tapes 
and books for young chUdren, but found they were 
completely useless for teaching. *They simply do 
not know what children need,' Lamont said. 

It's 'tying up shoes time' and this littie boy receives 
assistance from teacher. 

And, of course, said Lamont, what is really 
needed is smaller classes. 

'You can do more mth the chUc&en and there are 
fewer pz^ssur^ put upon them b^iMe of the 
smaller numl^rs of peqsle they have to relate to.* 

1 would also like to the school board do more 
Integratiz^ before children come to school — t^ch 
them tilings like how to get on a bus, how much 
money to use, tMi^s that seem quite simple to us, 
but are so har^ fOT tii^ 

Lamont said tiiat if she were staying after Christ
mas, she would start teaching the childrai about 
different cultures and what people do in other coun
tries. 

But she is not staying. A r^lacement has been 
found. However, she wSl not be idle. 

She plans to write about her kindergarten ex
periences andperhaps submit the articles to educa
tional magazines. 

1973 was a aood year. There were 
only 77 or W children in each class. But 
since then the numbers have steadily 
risen. Last year it was and this year 
W/ 

The ratio of English-speaking and non-English-
speaking children has also drastically increased. A Time to go home... line up everybody... see you tomorrow... hurry fiome. 
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Long hours, frustration, varied work, but also a 
sense of satisfaction, are characteristics associated 
with the job of a fidl-time local president. 

Steve Norman, of Vancouver Elementary School 
Teachers' Association (VESTA), took on the job 
this school year because it provided an 'interesting 
challenge.' 

*I didn't decide until Christmas (of 1975) and it 
was a major decision for me,' said Norman. 

'I would be going from constant contact with 
children and teachers to an almost admimstrative 
kind of position with very little contact. It was quite 
a frightening prospect,' said Norman, who tells of 
his first experience chairing a meeting of 1,000 
people. 

Norman has been teaching grades 3 to 7 PE and 
academics for the past 10 years. 

He first became uiterested m the association 
when he started reading 'those pieces of paper' that 
came into the school. From there he became the 
staff representative, VESTA vice-president and 
finally, was elected presicknt in the spring of 1976, 

Working days averaging 12 hours, five and some
times six days a week, the president primarily acts 
as an intermediary device, passing on and receiv-
mg information for 1700 members. 

The president also acts as a liaison between the 
other four locals — VSTA, the Coordinators, and 
Elementary and Secondary Administrators. 

He also must keep in close contact witti school 
board members. 

The real time consuming part of the job is to 'stay 
on top' of all these different areas, said Norman. 

Lately, VESTA presidents have become more 
and more involved with personnel problems. 

'About half the teacher grievances received are 
handled by VESTA rattier than by the BCTF. I 
handle them myself although occasionally I might 
draw upon BCTF resources,' said Norman, adding 
that VESTA generally tries to 'look after its own 
problems.' 

Numerous meetings account for the many long 
evening hours — executive meetings, meetings 
with the school PRs, school board, induction 
ceremonies, general meetings, various BCTF 
meetings, meetings over the AIB situation and a 
host of ottiers. 

'Fortunately, I do not have a family, otherwise I 
think there could be problems,' said Norman, who 
said he may have to start paying his newspaper boy 
by cheque, he's so rarely home. 

Norman said there's 'no v.'ay' the job could be 
properly done with a part-time president. 

'Only the major things could be done. Visiting the 
schools, assisting teachers with problems, would be 
completely out.' 

By ANNETTE CROUCHER 

Norman said because he is a full-time president 
he feels 'obligated' to take on more than he perhaps 
should. 

VESTA has had a full-time president since 1969, 
i!sing a general secretary before that. The job 
operates on an 11 month basis with the general 
length of time served being two years, although a 
three year term is possible. 

Norman said as the year progresses, he would 
like to get out into the schools more often. Because 
of the AIB situation in the fall, he has not been able 
to leave the office much. 

Another area which he will have to deal with 
within the next few months is whether or not to hire 
more office staff. The workload has increased five 
times in the past three years, said Norman. 'We 
either have to cut back on services or hire more 
staff.' 

One key project of Norman's is to reorganize the 
VESTA structure so that it is in line with the 
Vancouver School Board's way of zoning. At 
present VESTA has eight zones and the school 
board has five. 

'Qianging over would bring about better com
munications and also make it more convenient for 
everyone,' said Norman. 

He is also working on revising the VESTA con
stitution which has not been changed from its 1969 
format of a part-time president. 

Norman said he does not know yet if he will run 
for a second term. He does want to eventually 
become involved in some BCTF committees and 
otiier federation activities. 

He said that while he would like to return to 
classroom teaching, he cannot see himself staying 
there until retirement. 

*I would like to try other things in the education 
field. I wouldn't mind trying administration, but not 
right now. I do not agree with their present system 
of selecting administrators which allows the board 
to have final say in selecting. I believe staff should 
have a major input in the selecting and deselecting 
of administrators.' 

Norman said teachers in schools mistrust the 
school board, BCTF and VESTA because 'we are 
removed from them.' 

'We must become more visible and demonstrate 
our usefulness,' he said. On the other hand too, he 
said, teachers should seek out their association and 
become involved. 

Charles Frizell, Vancouver Secondary Teachers' 
Association, (VSTA,) president, spends as much 
time as possible visiting the schools and assisting 
VST A's 1400 members in any way he can. 

He sees himself as sort of an ombudsperson, 
keeping in touch with teachers and finding out what 
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he can do for them as individuals. 
'Sometimes I act as an adjudicator for a teacher 

in such matters as problems with payroll or with 
the board and just generally dealing with teacher 
grievances,' said Frizell. 

'I define my role to be primarily to further the 
cause of education by promoting the welfare of the 
classroom teacher. I believe the classroom teacher 
forms the foundation of education,' he said. 

Frizell works mainly through three committees 
— Agreements, Learning Conditions and 
Professional Development. 

He also must deal with the media, put out a 
monthly newsletter, attend dozens of meetings, and 
act as a spokesperson for the members. 

He attends all school board and board committee 
meetings, expressing opinions and pointing out any 
discrepancies or errors in budgets or other areas of 
discussion. 

'Recentiy I got them (the board) to distinguish 
between pupil / teacher ratio in the classroom and 
pupil / teacher ratio in the whole system,' Frizell 
said. 

While tiie hours of a VSTA president are long and 
the work extremely varied, from running an office 
to chairing a meeting, Frizell considers the job 
'interesting' and 'no harder than a full-time-
teaching job.' 

'You just have to set priorities and not spend too 
much time running the office,' Frizell advised. 

Frizell believes every teacher should try to do 
something like this — it's a change from ordinary 
teaching. 

He does, however, feel it essential for a teacher to 
have first spent at least four years on the executive, 
preferably as secretary-treasurer or vice-president 
and to have some knoiwledge of budgets, finances 
and the running of an office. 

The amount of money the president is responsible 
for amounts to $130,000 — $75,000 of which is fees, 
'So you must know what you are doing,' said 
Frizell. 

Although a VSTA president can remain in office 
for three years, Frizell feels it necessary for the 
presidency to change at least once every two 
years to give other members a chance to become 
president. 

The VSTA president, as in VESTA, also works 11 
months — the school year plus two weeks in July 
and two weeks in August. 

VSTA has had a full-time president since 1970. 
Prior to that, a general secretary. Frizell said it is 
up to the members whether they want a full-time 
president, but he could see it being a very difficult 
job if there were only a part-time person. It would 
also be difficult for a person with a young family, 
said Frizell, whose own family is grown up. 

Frizell said he wanted to become president 
because he felt it a 'logical conclusion' to what he 
had been doing and also because he needed a 
change. He has served on the VSTA executive for 
the past five years. 

A teacher of grades 8 to 12 for the past 22 years, 
Frizell wants to return to the classroom, or the 
'front line,' as he puts it. He does not know yet if he 
will run a second term as president. 

One of the changes Frizell would like to see 
happen is for secondary schools to change over to a 
quarterly system of year-round operation. He has 
in fact written and submitted such a plan to the 
school board. 

He also wants to continue to visit schools and 
teachers as much as possible. 
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A women's studies course, 
now available in wide distribu
tion, has a wealth of informa
tion useful to all teachers. 

The resource guide is a 
series of units which can be 
integrated into specific subject 
courses such as English, Social 
Studies and Guidance or used 
as a resource for development 
of a local course in women's 
studies. 

Jane Gaskell, Faculty of 
Education, UBC, and Heather 
Knapp, Richmond School Dis
trict, selected, organized, re
vised and wrote material that 
was received from many 
sources. 

The main thing for teachers 
to understand says Heather 
Knapp, is that the course is a 
study of women. 

It can be taught as a whole 
course or as a help in any other 
courses. 'It's really flexible,' 
she says. 'Essentially it is a 
model — not the be all and end 
all for women's studies. 
Teacher should feel free to add 
to it all the time.' 

There are 10 sections listed 
in the table of contents: 
Images of Masculinity and 
Femininity; Learning Sex 
Roles; Physiology of Sex Dif
ferences; The Family; The 
Economy; History of Women 
in Canada; Politics; The Law; 
Education; Literature and the 
Arts; and Women in Other 
Cultures. 

The section on 'Images of 
Masculinity and Femininity' 
for example expects that stu
dents will gain some general 
understanding of concepts 
such as 'discrimination' and 
'sex roles stereotype' as well 
as gain insight into the rela
tionship between language and 
sex role attitudes. 

For starters, the unit begins 
with a stereotype picture of the 
father with a brief case going 
off to work and the mother in 
the kitchen cooking over a 
stove. 

A unit on the family wants 
students first to understand the 
influence of the family in de
fining the role of women as 
well as having knowledge of 
how to make decisions re
garding their own lives in a 
family unit. 

'The family has traditionally 
been the focus of women's 
roles,' says the study. 
'Changes in the role of women 
are most clearly and im
mediately reflected in the 
family context.' 

The study goes on to give an 
explanation of the nuclear 
family, extended families, and 
reasons for individuals seeking 
alternative forms. 

As the study points out, 
'many families are not 
structured in the form de
scribed. For instance, large 
numbers of mothers work; 
many families have no 

What do we know about the working lives of 
Canadian women? 

Women contributed to the building of Canadian 
society — but their endless hours of work both in̂  
side and outside the home are unrecorded in our 
history texts. 

What do we know about Agnes MacPhail, Cora 
Hind, Emily Murphy, Helen Gregory MacGill or 
Nellie McClung? 

Sometimes we hear about 'those angry and dis
ruptive suffragists.' But what do know about the 
reality of the fight for the right to vote? 

Some still say that 'a woman's place is in the 
home.' Yet do they know that 40 percent of our labor 
force in B.C. is composed of women who are 
working outside the home? 

Do we know the types of jobs that women are en
tering into in the labor force? 

Can we predict the skills necessary for a full, 
equal and active participation in the labor force 
without understanding women's roles in the 
economy and society today? 

At one time, educational institutions and schools 
excluded women. For the most part, that has 
changed. Yet curricula and classroom materials 
have roots in the past: they continue to exclude 
women from study, • 

Women's roles, abilities and contributions have 
been stereotyped or omitted from study in the arts, 
the sciences, the law, politics, history and the 
economy. 

In spite of recentiy developed courses and class
room materials, women's roles still tend to be 
omitted or rigidly moulded and restricted. 
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Perusing the new Women's Studies Resource Guide are left to right. Pearl Roberts, Status of 
Women; Heather Knapp, Richmond; Jane Gaskell, UBC. 

children; others have fathers 
who stay at home; some are 
single parent families. These 
realities must always be kept 
in mind.' 

One purpose of this unit, 
then, is to have students 
examine their present family 
unit and make more conscious 
decisions about their own 
futures, 'in an intellectually 
and ethically honest way.' 

Women and the Law intends 
that students will understand 
how current laws on marriage, 
child care, welfare, labor and 
crime affect women. Another 
aim is for students to under
stand how laws are made and 
changed. For a perspective on 
who has the power to make 
laws which affect women, how
ever, teacher and students 
would have to explore other 
units (history and politics). 

Mainly this section, as are all 
the sections, provide a teacher 
with ideas of how to approach 
these topics. 

It provides an example of a 
woman in the community, re
cently widowed who needs 
credit to buy a car for her new 
job but finds she has no credit 
rating. Would the human rights 
code cover her situation? 
Where would you lay a com
plaint in your commoiity? 

The Murdoch case, where the 
woman helped her husband de
velop a ranch to an approxi
mate value of $300,000 but then 
she was only awarded $200 a 
month by the supreme court, is 
also discussed and questions 
suggested. 

Unique study 
What emerges from the 

women's studies course is that 
it is a study of women, but a 
study of women that is needed 
by both male and female stu
dents. Most of the areas for 
study brought in by the course 
have not been part of the school 
system previously. 

'It's probably unique for 
Canada,' says Heather Knapp,̂  
who says this is the first pro
vincially endorsed course of its 
kind. 

Along with the resource 
guide there is an annotated 
biblography for women's 
studies for high school students 
that will be distributed free of 
charge to teachers by the min
istry of education. It was 
developed by the Women's Re
sources Centre of the Centre 
for Continuing Education, 
UBC, Vancouver. An inval
uable aid to teachers, the bib
lography represents countiess 
hours of work in preparation. 

The references represent a 
wide variety of ideas, opinions 

and perspectives expressed in 
a variety of ways. Books are 
categorized as teachers' re
ferences or students' re
ferences and grade level is 
suggested, according to the 
complexity of the material. 

Heather Knapp and Jane 
Gaskell both extend thanks to 
the many people who contri
buted to the development of 
the women's study course. The 
course originated from the 
Provincial Advisory Commit
tee on Sex Discriminalior and 
has been more than two years 
in the making. Special re
ference was made to the work 
of Reva Dexter and Julia 
Goulden, who worked in se
quence as special advisors on 
the provincial committee. 

But the provincial commit
tee was disbanded by the gov
ernment last year, which is an
other example, says Heather 
Knapp, of how extremely diffi
cult it has been to develop this 
course. As she says, it is diffi
cult enough to work through 
the educational bureaucracy 
but since the disbandment of 
the Advisory Committee on 
Sex Discrimination the dif-
fiĉ jlties are compounded. 

'It would be a mistake for 
anyone to think we have solved 
all the problems in education 
simply by endorsing a 
women's study course,' she 
says. 

By PEARL ROBERTS 
Students at Windsor Second

ary School in North Vancouver 
recently participated in a 
rather unusual Careers Day. 

Twelve women in various 
non-traditional occupations 
spoke about their work and 
answered questions from 
students. 

Resource people included a 

bus driver, architect, veterin
arian, newspaper reporter, 
policewoman, lawyer, busin
esswoman, bank manager, 
audio-visual producer, type
setter, school principal and an 
information officer. 

The Grade 8, 9 and 10 
students had spent up to five 
hours in preparatory lessons 
before the actual Careers Day. 
By the time resource people 

arrived, students were eager to 
expand upon their previous 
knowledge and ask specific 
questions about areas of in
terest. 

During the first hour of the 
day's program, each speaker 
visited two Grade 8 class
rooms. The second hour was an 
open session for all interested 
students. Resource people 
gave presentations and 

students were free to attend 
the workshop of their choice. 

The presentations given by 
the veterinarian, policewom
an and lawyer were among the 
most popular. 

Although participation in the 
second session was voluntary, 
students crowded into rooms 
and discussed issues ranging 
from the proposed 'cooling-off' 

amendment to marriage laws 
to educational requirements 
for veterinarians. 

The program was sponsored 
in conjunction with the 
Capilano College Women's 
Studies program. 

For more information, con
tact Carol Gives at Windsor 
Secondary, 931 Broadview, 
North Vancouver. 
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Past president Jim MacFarla?i 
gave the keynote address to the 
Quebec associations of 
Protestant (FAPT) and 
Catholic (PACT) teachers this 
November at their joint con
vention. Following is an in
terview in the PAPT 'Sentinel' 
made before the convention in 
which he attacks Neil Post
man's address to the CTF 
conference last spring. (Post
man's address was reprinted 
in the B.C, Teacher last 
month.) 

FluraMsM - a plus or 
in schools? minus 

I think the schools should 
encourage cultural pluralism. 
Whenever you're in a situation 
where you don't recognize the 
rights of people who, in fact, 
have never been integrated, 
and had the characteristics 
l^fore we came of a 'proto-
nation' or a *neo-nation'. We 
have managed in the school 
system to eliminate most of the 
vestiges of the cultural 
traditions of most of the ethuic 
people who have come to 
Canada. 

This comes from a deep-
seated wasp racism that has 
characterized this country. 
Certainly the example of 
racism in Western Canada is 
the CPR bringing the Chinese 
workers to build the railroad. 
Racism has been openly and 
overtly practised in the school 
system in the form of texts and 
so on. The concessions to multi
ethnic people have only been in 
text book pictures of little 
Dutch children with wooden 
shoes and the odd picture of a 
Ukranian in a colored skirt, 
but there's been very little 
attempt to actually preserve 
cultural identity through the 
school system. 
How can the schools solve 
important political and social 
problems? Should they? 

Dr. Postman's remarks in 
Ottawa were basically that the 
schools should remain out of 
that area - that the teacher's 
roll was to make the classroom 
a happy place and keep his 
nose out of politics, out of the 
social and economic problems 
. . . I couldn't disagree more. 

I think that the school and 
the teachers have to be vitally 

concerned v/ith those social 
and political problems because 
every child who comes to 
school, comes from a deeply 
affected environment. 
Working class children from 
Montreal, Winnipeg and 
Vancouver already come to 
school with a significant 
disadvantage. I don't think the 
school can remain outside the 
political arena. 

Education itself is political. 
Teachers have a deep social 
responsibility on the questions 
of class discrimination, 
racism, and sexism . . . to 
become involved. In that sense 
I would have to agree with the 
position of the CEQ in Quebec. 
I think their position on social 
questions is far in advance of 
any teacher organization in 
North America. 

Teachers have to be clued in, 
they also have to teach the 
kids. It's an obligation that 
teachers have. 

The attitude that we've 
always had is that teachers are 
objective, that education is 
above politics, we're not 
concerned with it . . . we just 
do our happy job in the 
classroom, with the brush and 
a piece of chalk. 

Students have to be taught 
what the system is doing to 
them, and why, and what sort 
of things ordinary people can 
do to overcome these things, 
both within this present 
societjj, and in the context of a 
new one. I don't believe that 
teachers can, in fact, be 
neutral in the face of the 
problems that confront us in 
society. We have an obligation 
to express our collective point 
of view, while fostering diverse 
opinions among our young 
people. We also have the 
obligation to bring to their 
attention all the problems that 
exist in this society. 
Should we teach labor move
ment history? 

Part of the whole dis
crimination that's practised 
against working class people is 
that their history is omitted. In 
B.C. we've set up a Labor 
History Provincial Specialists 
Association specifically to 
develop curriculum materials 
in trade union history and 

trade union struggles . . . that 
whole area is just totally 
ignored. There's a feelmg that 
the omission of women from 
the curriculum, the omission 
of Inuit and Indian People, and 
the omission of Labor History 
is accidental. That is a bloody 
lie. It's a fact that the omission 
of workers and women and 
native people is a very 
deliberate, consummately-
planned scheme on the part of 
those who control education in 
this country to leave those 
people out. To suggest that the 
Winnipeg General Strike, 
which has had such a profound 
effect on Western Canadian 
politics for sixty years, merits 
six lines in a history book 
written by some ass of an 
academic who in three breaths 
condemns the rebellions in 
1837-38, deals with Louis Riel 
as a traitor, and omits the 
Winnipeg General Strike, 
except for six lines — that's not 
accidental. In terms . of 
working class history to 
working class kids, we have to 
bring these questions out in the 
open. 

There are very few good 
texts. One of the better ones in 
Canada is Canadian Studies, 
Self and Society, written by 
some people at Queen's Seneca 
CoUege, that attempts to deal 
with Canadian politics, 
Canada / US relations. It even 
mentions Mel Watkins and 
gives him half a page, which is 
some sort of progress. But 
governments have to spend a 
portion of the budget giving 
people time off to produce this 
kind of curriculum material. 

The other factor is that the 
trade union movement, until 
recently, has not been very 
concious in terms of promoting 
and fostering material. The 
CLC is getting better at 
producing materials but 
there's been very little done. 

In the 1950's the leadership of 
niost of the teacher unions in 
Canada, following the lead of 
file States, betrayed our in
terests, arid I don't use that 
word lightly, by promoting 
professionalism, in the form of 
a middle-class view of 
professionalism — the doctor, 
the lawyer and the dentist 
etcetera. In our own province, 

the leadership of the federation 
was elected and staffed 
throughout the 1950's and early 
60's by people who attempted 
to sell the professional aspects 
of the organization and con
vince people they weren't 
workers, and we're still suf
fering from that. We've found 
that in the October 14th protest 
vote, the majority of our locals 
rejected it because they 
believe it's unprofessional. 
That's the result of the low 
level of trade union and 
political consciousness. 
How can the schools make kids 
smarter? 
Can we make kids smarter in 
school? 

I don't think the schools can 
make people smarter, but what 
they can do, in the absence of 
any hard evidence about the 
make up of human in
telligence, is make only the 
most generous and promising 
assumptions about young 
people. My credo is that we 
should not stigmatize people 
but we should abandon the 
processes of dealing with in
telligence tests and stan
dardized aptitude tests and 
things like that. 

We should assume, with a 
very small number of ex
ceptions for people who are 
either institutionalized or who 
need special personal care, 
that every child in the school, 
including those who have 
problems we diagnose as 
special now, is capable of 
mastering the basic material 
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requircid tc survive in this 
society. But unfortunately we 
make the other assumption. 
We make the assumptions that 
there are smart kids and stupid 
kids; we design dead-end 
courses and dead-end pro
grams ; and we tr ?at kids who 
don't learn in some subject 
areas as quickly as other like 
dummies, so tiiey live up to 
those expectations. The self-
fulfilling prophesy is really 
true in terms of young people. 

I had a class one day and 
they said to me, 'Are you 
teaching us the same thing as 
such-and-such a class?' and I 
said yeah . . . then one little 
girl put her hand up and said, 
'We can't do that!' and j said 
why and she said, 'We're here 
'cause we're dummies!' 

The school instills those ex
pectations or lack of them in 
kids, so I think we can make 
kids smarter by humanizing 
the school system and making 
more generous assumptions 
about them. Children react to 
the kind of attitude we display 
toward them. If people treat 
them as if they're dummies 
and geniuses then, to a certain 
degree, they'll respond to that. 

There are kids who it be
comes impossible for the 
school to deal with, because of 
society's pressures, but by and 
large, they are very few. The 
majority of kids who are get
ting occupational and voca
tional training are just a mas
sive addition to the cheap labor 
force, and it's a damn shame. 

The Executive Committee 
has agreed to encourage local 
political action programs, but 
not without a spirited debate 
about how the encouragement 
should be given. 

Examining preview copies of 
a new BCTF I^al Political 
Action nandbooh, prepared by 
the Local Politicail Action Task 
Force, executive members 
agreed unanimously that local 
programs should be en
couraged, along the lines 
suggested in the publication. 

However, they split 5-5 on 
whether or not the BCTF 
should lay on regional 
workshops to acquaint local 
associations with the new 
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booklet and the activities 
suggested therein. 

Some members supported a 
recommendation from the task 
force that workshops be 
organized. Others argued that 
the BCTF should not impose 
the workshops, but should 
organize any requested by 
local associations. 

A motion that 'local 
associations be informed of the 
program and the availablility 
of assistance in im
plementation' was defeated on 
a 5-5 vote. 

Al Blakey charged that the 
motion was 'not leadership, but 
the abrogation of it.' 

Second Vice-President Pat 

Brady objected to comments 
made from those who opposed 
the motion, stating that he was 
tired of the attitude that 'if you 
agree with me, you're a sup
porter of the federation; if you 
disagree with me you're 
apathetic' 

After further debate, the 
executive passed unanimously 
this motion: 'That the Local 
Political Action Handbook be 
distributed to all locals, and 
that regional workshops and 
other supportive activities be 
initiated to assist in im
plementation of local political 
action programs, with a view 
to integrating them with other 
BCTF programs.' 

All BCTF active members 
should already have seen 
special notices pertaining to 
BCTF Guaranteed Loans. 

Those wishing to apply for a 
loan should direct their initial 
enquiries to the local 
association. Applications 
should not be submitted until 
the amount of rollback and pay 
back schedule have been 
determined for the particular 
school district in which the 
member teaches. 

The loans are a result of the 
BCTF's faU RA which was 
concerned about the possibility 
of significant deductions in 
members' cheques due to 
salary rollbacks. 

The federation has agreed to 
serve as guarantor for loans of 
up to $500 at the lowest interest 
rate possible for members 
needing assistance. 

The loans are being handled 
by the B.C. Teachers' Credit 
Union, the Teachers' In
vestment and Housing Co
operative, the Toronto-
Dominion Bank and the Bank 
of B.C. 

The Alcohol-Drug Education 
Service (ADES) is an independent 
organization dedicated to educa
tion for prevention of alcohol and 
drug problems; in particular. 

ADES publishes a Newsletter six 
times yearly; sample copies are 
available on request. A list of 16 
mm films for rental is also avail
able on application to this office. 

Fully dependent now upon volun
tary support ADES invites the 
active concern, the suggestions 
and financial help of everyone 
sharing its objectives. ALCOHOL-
DRUG EDUCATION SERVICE, 
245 East Broadway, Vancouver, 
B.C. VST 1W4 Telephone 874-2229. 




