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A discussion group att»^ fourtii annua! Status ©f Women Conference, September 24. 

Aitl'iough women comprise 54 
percent of the teaching force in 
the province, they are still un-
eveniiT distributed through the 
schod system. 

A recent Indicators of Equal
ity survey prepared by the 
Status of Women Committee 
show&( that male teachers still 
dominate in the secondary 
schools and at principal and 
vice-principal levels. 

Of , 16,712 elementary 
teachers in the province, 11,279 
are women, while their 
numbers decrease to 3,675 of a 
total of 11,678 in the secondary 
gradd;. 

Only a very small proportion 
of thi school system's prin
cipals and vice-principals are 
womeji 139 of a possible 
2,031. 

Twenty-four of B.C.'s 76 
school districts have no women 
in administrative positions. 

Because of their predomin-
ance in the elementary grades, 
women tend to make less 
money, have less unassigned 
time and more class size viola
tions than male teachers, ac
cording to Status of Women 
staff person Pearl Roberts. 

Roberts stated that one of the 
main reasons female teachers 
earn less than their male 
counterparts is that many of 
them have 'minimal educa
tional qualifications.' 

'Many women entered 
teaching without reaUzing that ^ 
it would become a long career. 
Now they find their income is 

essential, and also inade
quate.' 

Financing a complete 
university education has been 
difficult f on many women since 
they do not earn" as much 
money m summer jobs as male 
students, she added. 

Roberts recommended 
several solutions: paid educa
tional leave; elimination of 
lower salary categories; in
terim salary categories; pay
ment of fees for summer 
school, correspondence, and 
winter sessions courses with 
funds available first to the 
lower certification levels; fi
nancial assistance (above 
fees) to attend summer school 
and interest-free loans from 
school boards. 

In a 5-4 majority decision, 
the Supreme Court of Canada 
has ruled that the Manitoba 
government does not have pro
per legislative authority to ap
ply federal wage guides to its 
employees. 

B.C. Supreme Court Chief 
Justice Nemetz was waiting 
for this decision before making 
his ruling on the BCTF appeal 
made last January. 

The Supreme Court of 
Canada quashed an order is
sued by Anti-Inflation Board 
Adminstrator Donald Tansley 
who had rolled back a pay in
crease, ordering that 0̂0,CKK) 
in overpayments be paid to the 
federal government. 

At the time of the BCTF 
action, Chief Justice Nemetz 
had indicated he would reserve 
judgment until the Manitoba 
case, which had some similar 
issues to the B.C. case, had 
been determined. Counsel for 
the BCFF and the provincial 
government would then be 
given an opportunity to make 
further submissions. 

MlBtmkermg 
Chief Justice Nemetz has 

now invited all the B.C. counsel 
involved to submit their views 
as to the effect of the Supreme 
Court of Canada decision on 
the case before him. Written 
views are to be in by October 
31, and the furst week of 
November has been set aside 
for additional oral arguments. 

BCTF lawyers are following 
up. 

In other salary news, BCTF 
president Pat Brady reacted 

strongly September 26 to news 
that federal Anti-Inflation 
Board officials were con
sidering changing tlie rules in 
the guidelines while teacher 
negotiations are underway. 

Brady called on the federal 
government to abandon the 
program if it's not working, 
'but don't start tinkering now 
to make it look as if it is 

The AIB version of justice is 
that wage increases shall meet 
pre-set government guidehnes 
if price increases soar well 
above the control figure. 

At issue is a 'basic protection 
factor' that was built into the 
legislation October 1975 to pro
tect employees' basic pur
chasing power. The basic pro
tection factor is intended to al
low a percentage increase in 
each of the three years that 
would equal the increase in the 
cost of hving. 

Brady says that this section 
seemed to give some assur
ance of fairness and equity but 
the AIB officials are apparent
ly trying to elininate that safe-

What went wrong with the 
supposed control of costs for 
energy and food? Price in
creases on these twio items are 
the main cause of the Anti-In
flation guidelines being out of 
joint. The problem is not in
creases in wages. 

We reject any attempts to 
make ad hoc changes at this 
stage in the program. 

The Executive Committee 
agreed to establishing a 
society for the purposes of con
ducting a Commission on 
Education. 

Suggestion for forming a 
society as a likely vehicle for 
launching a commission had 
come from a meeting initiated 

E 
3 « -

UJ 
> 

Mi 

LL 

B.C. teacher Ken Haycock is the 
first teacher to be elected presi
dent of the Canadian Library Asso
ciation. 

by the BCTF with other in
terested groups m Vancouver, 
September 17. The society, if it 
is formed, will determine 
terms of reference for a com
mission, raise money, and au
thorize expenditures for the 
commission. 

The Executive Committee 
further is prepared to make a 
substantial contribution to the 
society. 

Bob Reilly, chairperson of 
the task force formed to get the 
Commission on Education 
underway, reported to the 
Executive that participants at 
the September meeting had ex
pressed gratitude to the 
federation for initiating the 
program. 

'Ihe thing I came away 
happiest about,' Reilly said 'is 
that people are talking to each 
other. It's astounding that 
members of these organiza
tions didn't know how to reach 
each other.' 

The B.C. School Trustees' Association (BCSTA) has just 
released an educational information guide for new teachers 
and interested members of the public — particularly those 
who are considering running for election as school trustee 
this fall. 

The kit, titled 'Citizens' Guides to Education in British 
Columbia,' includes pamphlets on: The role of School 
Boards, Education Terms, School Trustee Elections, School 
District Employee Relations, The Public Schools Act, 
School District Funding and Education Associations in B.C. 

Copies of the kit are avaUable at no charge through the 
BCSTA office, 1155 West 8th Ave., VancouverV V6H 1G5. 

B.C. School Trustees Associ
ation President Cliff Adkins 
welcomes Education Minister 
Pat McGeer's recent an
nouncement that B.C. will 
receive ^0 miiiion in federal 
back payments for edocatioh. 

In the BCSTA Newsletter, 
Adkins said the association has 
been fighting for this since 
1973, when it discovered B.C. 
was the only province not re
ceiving 50 percent funding for 
Grade 12 or Grade 13 from the 
federal government. 

According to a ministry 
press release, B.C. has re
ceived less on a per student 
basis under the 1972 fiscal 
arrangements than any other 
province. 



On September 28, Richmond 
Senior •^condary teachers, in an 
exercise on professional develop
ment, visited the elementary 
schools of the district and brought 
their impressions together in ren
dezvous. 
Many valuable observations 

were made in a score of different 
fields, but the most important of all 
concerns workis^ conditions of our 
elementary colleagues. 

I refer to *No time granted for 
cours3 planning.' From one end of 
each week to the other, these 
elementary teachers are f a c ^ 
cofl̂ stantly with classes; yet they 
produce, over all, admirable 
examples of instruction — 
TEACHING, in most instances, the 
very fundamentals we take for 
granted. 
What kind of blind obstinance 

would deny granting necessary 
time for course-planning tc any 
and all teachers? In this age of the 

approaching '80's it is incr^ible 
that teachers should be expected to 
l^rform adequately without at 
least one period free for planning 
in each seven taught. 
Calculating on two-thirds of B.C. 

teachers, we may find openings for 
some seven hundred nev; teachers 
who are currently sitting around 
the province looking for jobs; 
whom, if employed, would provide 
the one free period (in seven 
taught) needed by all, whetl^r 
elementary or secondary. What on 
earth are we waiting for? 

Yours truly, 
Ivor J.Mills, 
Richmond. 

I am quite disturbed by the re
cent letters on the committee ap
pointments. 
Sensationalism, i.e., the Sep

tember 22 Newsletter, only serves 
to enhance the obvious split bet-

' A conference is being organized 
for next spr ing to deal w i t h ihe 
problenfi of poor publ ic school at
tendance. Educat ion Min is te r Dr . 
Pat McGeer announced ton ight to 
consti tuencies in his home r i d ing of 
Vancouver-Point Grey . 

Dr . McGeer said tha t pup i l 
a b s e n t e e i s m has r e m a i n e d a t 
abosat 7% of enro l lment bu t shows 
no sign of I m p r o v i n g . ' 

Ministry of Education 
News Release, September 22,1977 

Attendance has been 
showing a steady trend of im
provement, with one year of 
exception, for the past seven 
years. (See table below) 

Teachers-would agree with 
McCjeer that non-attendance 
has always been a concem, in 
fact, as responsible profession
als teachers have, in conjunc
tion with school boards, been 
taking steps to reduce 
(elimination is not possible) 
the rate of non-attendance. 

Success for these programs 
show in the trend upwards in 
attendance from the Minister's 
'Report on Education.' 

Optimum attendance, ac
cording to industry ranges 
between 87 and 93%. The pro
vinces' schools, with attend
ance at 93%, seem to be doing 
very well. 

Reaction from Metro area 
school board representatives 
to the Minister's cry that ab
senteeism had "soared' in
dicated they were unaware of 
any dramatic increase. 

One trustee, Margaret 
Andrew, chairman of the Van
couver School Board, said *I do 
not know where McGeer gets 
his figures from.' Clearly not 
from his own reports. 

The point is tiiat it doesn't 
help for a Minister of Educa
tion, responsible for the well 
being of schools, to attack and 
lower the esteem of those same 
schools in the mind of the 
public. It doesn't help confi
dence in the schools when the 
minister's propaganda organ, 
'Education Today' headlines 
'35,000 absent each .day.' It 
doesn't help the credibility of 
'Education Today' in the minds 
of teachers, either. 

If the populace growls at the 
word 'welfare,'" it will also 
growl in response to the word 
'absenteeism' and 'discipline.' 
It's the politics of populism 
rendered respectable by an 
2 — OCTOBER 11, 1977 

elitist serving â  the minister 
of Education. Loss of pubhc 
confidence in public schools is 
a direct result. 

Teachers will be willing to 
work towards positive solu
tions to any problems in ab
senteeism. 

Teachers already have. 
Teachers have been modifying 
teaching styles and practices 
so as not to discourage stu
dents and drive them away 
from school. Smaller classes 
have helped. Interesting and 
practical 'optional' courses for 
non-academic programs, in 
conjunction with modifying 
practices and styles, have 
tended to make schools more 
pleasant places. 

Teachers have been active in 
the social area, improving co
operation with otiier social 
rgencies such as the public 
health, welfare and probation 
officers, all geared to helping 
children witii problems get 
'sorted out' and back into 
'mainstream' of life in the 
school. 

There are factors related to 
attendance too comphcated to 
deal with in this article but that 
have to do with such matters as 
parents taking holidays at 
times different than the school 
hoUdays, students working at 
seasonal tasks, schools encour
aging senior students to take 
responsibility for attendance,v 
the tendency for recurring ill
ness especially among younger 
children, and even that old 
demon, Asian flu. 

What we have here is ir
responsibility on the part of the 
school, says the minister, but 
we say its irresponsibihty on 
the part of the minister to 
blame the schools especially 
when his own reports do not 
bear out his alarms. 

He would have been better 
advised to call for the con
ference in the spring, as he has 
done, without all of this noise. 

Average Daily Attendance 
for B.C. schools 1969 to 1976: 

ween certain factions within our 
federation. 
Surely by now, tht^e who are 

knowledgeable of executive deci
sions after June 30 are aware that 
there are many issues where the so 
called 'right' have joined with the 
so called 'left' to pass or defeat 
motions brought forward by either 
side. 
We have suffered for too long 

with such division within our mem-
l^rsMp. Teachers need to join to
gether and support moves that will 
benefit the pupOs we teach. 
The present executive have 

demonstrated that their positions 
are individualistic as opposed to 
partisan. Every member has exhi
bited their recognition of their 
freedom of-speech and their right 
to vote by conscience. 

I am happy to be represented by 
an executive where every member 
feels free to express his / her own 
opinion regardless of the feelings 
of his / her partisan allies. 
After too many years of 

a politically split executive we now 
have one representative of its 
membership. 
I support ah executive members 

as elected representatives of our . 
membership and hope that other 
BCTF members will recognize that 
they do represent J®,000 teachers in 
B.C. 

Let us all join together to fight 
changes in the AIB regulations 
which would reduce our guideline 
figure. Let us also join t(^ether to 
fight the establishment of a 
separate legal system for teachers. 
And what alK>ut all the temporary 
appointments? 

B. Dawn Hilborn President, 
New Westminster Teachers' 

Association. 

1969- 70 
1970- 71 
1971- 72 
1972- 73 
1973- 74 
1974- 75 
1975- 76 

90.9% 
90.4% 
90.057o 
89.68% 
91.9% 
92.4% 
92.69% 

The Status of Women Com
mittee strongly rejects a move 
within the federation to inte
grate their program with other 
social action programs under 
an 'umbrella cover' and in
tends to fight against it. 

Status of Women Chairper
son Linda Coplin, in addressing 
tiie fourth annuall Status of 
Women Contacts' Conference 
September 24, said that an 
'umbrella' concept would in
volve 'taking those programs 
that some teachers believe are 
only social issues, such as 
racism, sexism, and authority 
and responsibihty and placing 
them beneath one cover — an 
umbrella cover.' 

The new committee would 
then come under the heading of 
'Human Rights' or 'Status of 
People.' 

Coplin told delegates that 
there have been several in
stances in different local as
sociations in the past few 
months of a move to disband 
the Status of Women Commit
tee and return it into a 
broader program. 

*I feel this would be a regres
sive step!,' she said. 

'We (Status of Women) pre
sently have a budget of $80,000 
— which works out to $2.20 per 
member per year. We have 
used that budget effectively 
over the past five years.' 

'The Racism and Authority 
and Responsibility Commit
tees each have their own bud
gets and Fm sure a combined 
committee wouldn't receive a 
combined budget.' 

'We would end up with a bud
get cut instead,' she added. 

Her other main concern over 
a combined committee was the 
work load increase she felt was 

The Executive Committee 
made a significant move to
wards decentralizing the feder
ation when it agreed to dece-
tralize its own control of funds 
for in-service activities and 
local organizational support to 
local associations. 

If the Representative 
Assembly agrees with the 
Executive, no longer will de
cisions on grants be made by a 
centralized bureaucracy but 
rather by the professionals in
volved in the programs. 

Grants would be provided to 
local associations as a right, 
the amount independent on the 
number of activities, school 
board contributions, or size of 
local fee. 

Accountability for the proper 
use of funds' will rest with the 
local association. 

The Executive Committee 
received a paper from Profes
sional Development Division 
representatives Mike Zlotnik, 
Roy Hanaghan, and Elaine 
Darnell, at its meeting Sep
tember 30 and the recom
mendations will now go for
ward to the Representative 
Assembly with Executive en
dorsement. 

The present method of giving 
grants, the executive agreed, 
is confusing, inequitable, re
strictive an inefficient. Wide
spread dissatisfaction exists 
with it. Comnjents received 
from local Associations ex

pressed concern over the in
adequacy of the BCTF Pro
fessional Development grants, 
restrictive regulations, and a 
need for greater emphasis on 
local professional develop
ment. 

The paper prepared by the 
PD division said that the 
collection of existing BCTF 
procedure statements and the 
chronicle of decisions on 
grants do not represent a 
'system' which can be under
stood and used by most 
members. 

'The first requirement is for 
the BCTF to determine prin
ciples and premises of the 
basis for a system of grants,' 
says the paper. Further, the 
paper goes on, there is no point 
in engaging in costs of grant 
administration unless signifi
cant results are achieved 
through the grant stmcture. 

The paper goes on to list prin
ciples to guide the develop
ment of a grant system for in-
service education, for local or
ganizational support, and for 
regional and provincial confer
ences. Also, the paper deals 
with grants for PSAs and for 
BCTF training programs. 

The October Representative 
Assembly will be invited to 
recommend changes in the 
basic principles or model, or 
offer more specific du-ection 
during a discussion of BCTF 
grants. 

inevitable in dealing with so 
many diverse areas of human 
rights. 

'Right now we have a full-
time staff person who works an 
average of 60 hours a week on 
Status of Women business 
alone.' 

'This work load will at least 
triple in volume if our program 
is joined with the others.' 

'Whoever was chosen to head 
tiie new committee would find 
it difficult to deal effectively 
with such a large area. Contact 
people and committee mem
bers would have to carry an 
even heavier work load than 
they do now.' 

'To create effective changes 
in all areas of human rights, 
each section should have its 
own program,' she concluded. 

Coplin urged Status of 
Women members to fight 
against any move towards an 
umbrella committee. 

She advised them to discuss 
the situation with their locaJ 
presidents, GRs and the pro
vincial executive; to put their 
names in for delegates to the 
RA and AGM and to keep in
formed on what's happening 
throughout tiie province. 

The two-day conference 
featured discussions, zone 
meeting and workshops. 

Pearl Roberts, staff person, 
opened the conference with a 
presentation on 'Indicators of 
Euqlity' which demonstrated 
the distribution of women 
teachers across the province in 
comparison with ttieir male 
counterparts, followed by 
former BCTF co-ordinator 
Nora Grove who outlmed the 
progress of the womens' move
ment over the past few years 
and the direction it is presentiy 
taking. 

The other key address was 
given by JuUa Goulden who, in 
her speech on 'Political Ac
tion,' urged delegates to seek 
out and confront issues and to 
learn to use lobby groups effec
tively, especially at the pro
vincial level, 

. She said the basic issues con
fronting ihe women's move
ment remain. Though some 

* progress has been made in the 
past few years, women stiii 
have a lot more to do. 

'Women won't seriously ef
fect the center of the system 
until we are part of the system 
in large numbers.' 
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BCTF Vice-President Peter 

Minshull expressed the federa
tion's concern that the school 
system was being blamed for 
youth unemployment at the 
September 19 meeting of the 
Deputy Minister's Advisory 
Committee held in Richmond. 

Minshull, in addressing the 
Deputy Minister, said that 
youth unemployment is. com
mon throughout the world. 

"Surely economic conditions 
and the age distribution are the 
most significant factors af
fecting youth employment,' he 
commented. He added that 
there should be a broad ap
proach to the issue rather than 
a narrow one. 

In reply. Dr. Hardwick 
stated that the Ministry of 
Labour was responsible for 
manpower forecasting but had 
not yet developed a mechan
ism to deal with such matters. 
However, plans are currentiy 
underway for such a program. 

He suggested that the term 
'marketable skills' mentioned 

by Minshull was not singular; 
'If students have several skills 
they will have better opportun
ities.' 

The discussion on employ
ment skills was one of many 
held during the meetong at 
Douglas College. Other topics 
covered related to the Inter-
Ministerial Youth Committee, 
funding for special education 
classes, Learmng Assessment 
Program and the teaching and 
preservation of Native Indian 
Languages. 

Inter-Ministerial Youth 
Committee 

This committe, represented 
by the Ministries of Health, 
Human Resources, Education 
and Corrections, has received 
approval of processes to 
handle children who are in a 
serious crisis situation; where 
they are emotionally dis
turbed, but not seriously 
enough to be institutionalized 
or jailed. 

One person in each of the 13 
Human Resources areas will 

be the central person re
sponsible for the region with 
the assistance of 13 local com
mittees. 

Children needing short-term 
care may be placed in acute 
care hospitals equipped with 
programs utilising the re
sources of the four ministries 
involved. 

Special Educational Class 

be able to include these pupils 
in their figures for provincial 
grants. 

BCSTA members reported 
that special grants would not 
become effective uniti January 
1 for those school districts 
setting up new si^cial classes. 
Apparently this is not a new 
policy. 

In response to a query from 
Alan Nichols, Hardwick ex
plained that new legislation 
provided that school boards 
may be required to pay tuition 
fees for children at Jericho and 
other provincial schools, but 
that no change in actual 
practice would become opera
tive this year. 

He added thiat districts 
charged in this manner would 

Pat Brady, BCTF president, 
said the federation was re
viewing its policies about 
native language instruction as 
several problems had been 
brought to the federation's at
tention. 

He asked Hardwick if the 
Ministry would consider a 
special restricted license for 
Indians brought into schools to 
teach the Indian culture and 
language. 

Hardwick replied that while 
the ministry was 'encouraging 
the employment of Indian 
aides and home-school co-or
dinators to work with quahfied 
teachers, teaching is a profes
sion. A quahfied teacher work
ing with the help of an Indian 
aide will generally provide a 
better level of language 
training.' 

He added that he believes 
non-teachers should not have 

primary responsibility for the 
classroom, but v/ould be 
willing to consider letters of 
permission under special cir
cumstances. 

Learning Assessment 
The Learning Assessment 

Program, according to Dr. 
Hardwick, should not become 
predictable in terms of topics 
covered, which would lead to 
teaching for exams. 

He feels that the role and 
function of LAP in relation to 
the core program and the over
all impact on instruction are 
matters for continuing discus
sion. 

Representatives present at 
the September 9 meeting were: 
Dr. W. G. Hardwick, Deputy 
Minister; R. J . Carter, 
Ministry of Ediication; Dr. N. 
Mickelson, Joint Board of 
Teacher Education; A. Nichols 
and G. WiUison, B.C. School 
Trustees Association; Pat 
Brady, Bill Broadley, Allen 
Garneau, Peter Minshull, Bob 
Buzza and Bill Allester, BCTF. 

By Bruce Watson 
Current economic, demographic and political 

developments have brought pensions into the arena 
of public debate. The article in The Vancouver Sun 
of October 3,1977, although talking of all B.C. pubhc 
sector pension plans, gave special emphasis to the 
teacher plan. 

In determining what aspects of the current 
debate need to 1̂  dealt With it may be useful to 
review the developments of the past 10 years. After 
this review the processes now ongoing v̂ill be 
discussed. 
Years 1969 to 1971 

In order that the Teachers' Pension Plan would 
better fulfiU the prerequisite for a sound, attractive 
and supportable pension plan, the 1969 Annual 
(Steneral Meeting approved 10 major proposals 
to govemment for legislative action. 

The 1970 AGM adopted a resolution directing the 
Executive Committee to hold a referendum to seek 
authority for "work stoppages or other sanctions" 
if no satisfaction were obtained from government 
on the pension issue. Also the AGM directed that 
three additional items be added to the requests. 

In October 1970, the teachers voted 88% in favor of 
strike action. At the same time the government 
indicated that changes would be forthcomfng in 
early 197L 

Bill 4 was introduced on January 22, 1971 and 
contained significant improvements to the pension 
plan. However, inadequate adjustments were made 
to the pensions of retired teachers and a day of 
protest was held on March 19, participated in by 
most teachers in the province. 
Amendments of 1973 

October 1972 saw another major submission to 
govemment and amending legislation was in
troduced in April 1973. 

These amendments again contained sigrdfleant 
improvements and overcame, to a large extent, the 
deficiencies and inequities within the Pension Plan 
which had not been recognized by the 1971 amend
ments. In summary, the following improvements 
were implemented. 

1. Existing pensions were increased by 3% to 
66%, i.e., those who retired in 1971 received a 3% 
increase; those who retired in 1950 and earlier 
received a 66% increase; those who retired in the 
years in between received 3% per year of 
retirement from 1951. 

2. The difference in the pension calculation 
between the so called "long-service" and "short-
service" teachers was reduced. 

3. The averaging period to determine the final 
average salary on which the pension is based was 
reduced from seven to five years. 

4. The period of time over which a teacher must 
contribute in order to have the right to a pension at 
age 60 was reduced from 20 years to 10 years. 

5. The portability provisions among the public 
sector plans were improved. 

6. The male/fsniafe discrimination in the ac-

Bruce Watson, Economic Welfare Division, reviews a 
decade of pension dsveiopments. 

tuarial tables for early retirement and for the joint 
life and last survivor option and between the rights 
of widows and widowers was removed. 

7. The govemment contribution rate was in
creased. 
Amendments of 1974 

The last major change to the Teachers' pensions 
Act came in April 1974. 

1. On July 1, 1974 all pensions in payment as of 
December 1972 were increased by 12% and those 
granted in 1973 were increased by 4%. On April 1, 
1975 all pensions in payment as of the previous June 
were increased by 12.4% and those which had been 
granted between July and December 1974 were 
increased by 5.5%. 

2. As of July 1975 all allowances are adjusted 
every three months by the full increase in the 
Canadian Consumer Price Index. 

3. All allowances at age 60 or older are calculated 
on a basis of 2% for each year of service. 

4. Teachers with 35 years of service may retire at 
age 55 or older on a formula of 2% for each year of 
service. 

5. Teachers with 10 years but less than 35 years of 
service may retire between age 55 and 60 at a 
reduced benefit leveL 

6. The final average salary for deferred benefits 
and for the calculation of the pension after a 
teacher has been on an approved salary con
tinuance plan is increased between the time of last 
contribution to the fund and the receipt of 
allowance by the increases in the Canadian Con
sumer Price Index. 

7. The government commenced in 1975 con
tributing to tiie pension plan at a rate equivalent to 
that of teachers. 

A major omission from the amendments was the 
recalculation of existing pensions. However, a joint 
study of this problem was commissioned by the 
govemment and the BCTF in the fall of 1974 and a 
report received in the spring, of 1975 (Wiggins 
Report). Discussions were held with the govern
ment in 1975 and 1976 but no action was taken 
pending receipt of an actuary's report on the cost of 
implementing the recommendations. This was 
received in June and forms part of the report to the 
Representative Assembly tins October. 

Also, a full formula pension (2% per year of 
service) was not obtained for those teachers with 
less than 35 years of service and who had not yet 
attained age 60. Over the past two years discussions 
have been on-going with govemment m an effort to 
achieve success on these two major thrusts 
together witii a number of other changes requu'ed 
to improve the pension prospects of teachers. 
Actuarial Valuation — 1977 

The last actuarial valuation on the teachers' 
Pension Plan included the plan amendments to 
December 1972. The report now inthe hands of 
govemment is the first report to include the cost 
factors of the 1973 and 1974 amendments. Although 
these costs are a concem of government, the Ac
tuary in his report states: "The actuary does not 
see the increase in the unfunded Hability as a threat 
to the continued payment of pensions to current and 
prospective pensioners nor to the financial health of 
the pension fund, provided his recommendations to 
raise the statutory contribution rates and to im-. 
prove the financing of the indexed supplements are 
accepted." 

The actuary has not recommended that the un
funded liabiUty in the plan be eliminated; rattier he 
has recommended that steps be taken to prevent it 
from becoming any larger. 
BCTF Actions 

Shortiy after the Actuary's report was received 
by the government in March 1977 the Pensions 
Committee met with the Commissioner of 
Teachers' Pensions and the Actuary. Over the 
summer a report was prepared for ttie Executive 
Committee and Representative Assembly as 
background to their (Mscussion of the issues. 

On September 30 the Executive Committee met 
for two hours with Mr. J. R. Reid, Deputy 
Superannuation Commissioner and Actuary and on 
October 14 the process will be repeated with Mr. W. 
H. Forrest, the Superannuation Commissioner also 
present, hi addition meetings are being arranged 
with the Provincial Secretary. 

The review of the present pension situation by the 
Pensions Committee, Executive Committee and 
Representative Assembly should enable the 
Federation to revise its pension strategies if such 
action is required. 



years 
looking forward to the time they can retire to a 
life of leisure. But when retirement day finally 
arrives, they find themselves unprepared for 
ttieir new lifestyle. 

Instead of enjoying their long-awaited retire
ment years, some find themselves focusing on 
the negative aspects of not working; they feel the 
loss of a satisfying occupation which kept them 
occupied and in contact with a variety of people; 
they feel the effects of a decreased income; and 
ttiey frequently feel alienated from society, un
able to fill in the long hours of enforced inactiv
ity. 

The BCTF Retired Teachers' Association is 
working hard to forstall these problems for the 
hundreds of B.C. teachers approaching retire
ment age. 

This group of volunteers, under the direction of 
former teacher Bert Wales, encourages teachers 
to prepare themselves well in advance for retire
ment and avoid the pitfalls resulting from inade
quate planning. 

The worst of work nowadays is what happens 
to people when they cease to work, 

Chesterton 

For the past 30 years the Retired Teachers' 
Association has been concerned with looking 
after the well-being of teachers who have al
ready reached retirement age, but during the 
past year or so it has expanded its programs to 
include information for active teachers on how to 
prepare for a productive retirement. 

'Planning ahead for retirement is very im
portant' says Bert Wales. 'We are trying to en
courage teachers in the 50-year-old age bracket 
to start looking ahead now.' 

The current compulsory retirement age for 
BCTF members is 65, but teachers have the 
option of retking between 55 and 60, with reduced 
pensions in some cases. life expectancy figures 
increase each year, therefore a man or woman 
can expect to live a considerable number of -
years after retiring. 

'Career teachers can now retire with pensions 
that offer many options and its worthwhile to 
look ahead to retirement, not to deny it,' adds 
Bert. 

He advocates making the most out of retire
ment years and leading a full life, instead of 
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A busy group of retired teachers mailing information to their colleagues from I. fo r., 
Murray Hockrldge, Elaine Oormley, Art Swe@t> Bert Wales, Alice Gray. Refired teachers 
have their own office in the BCT^" building. 

teing a 'mugwump' —- 'a bird that flies back
wards so it can concentrate on where it has been 
instead of where its going.' 

'Unless you become addicted to golf or some
thing similar, you have a great deal of time on 
your hands after you stop working.' 

Bert himself is a good example of someone 
who uses retirement time effectively. At 71 he's 
still active as past president of the RTA and he's 
continually developing new resource materials 
for retired and soon-to-te-retired teachers. 

Before his own retirement in 1971 he was a 
Math and Physics teachers and counsellor at 
Kitsilano High School and later was the Director 
of Adult Education in Vancouver and Principal 
of Vancouver Community College. 

Several recent studies on retirement planning 
have recommended placing emphasis on three 
objectives when looking to the future — 'some
thing to do, someone to love and something to 
hope for.' 

The studio advocate that people plan ahead 
during their working years to assure financial 
security, continued goiod health, growth in per

sonal relationshii^ and purposeful use of leisure 
time. 

With this in mind, the association has prepared 
a wide variety of resource material dealing with 
the social and economic aspects of retirement 
planning. 

Information on the financial and business 
considerations of retirement such as estate 
planning, Income and expenditure budgeting, ef
fective use of assets, the effects of early retire
ment on tenefits and guidelines on where and 
when to apply for them, are all available through 
the Retired Teachers' Association. 

It is also preparing literature on the social 
aspects of retirement—how to develop alternate 
activities and interests and lists of senior accom
modations such as residential and special care 
centers and services. 

In addition, the association will te sponsoring 
a series of workshops on retirement which will 
te held throughout the province this fall. 

Any teacher interested in obtaining informa
tion on retirement preparation should contact 
tiie Retired Teachers' Association in the BCTF 
building. It is o|̂ n from 10 a.m. until 4 p.m., 
Monday, Wednesday and Friday. 

Guest 

People vital to ohlldren 
should be properly paid 

Society gives teachers a substantial responsibihty. They are en
trusted with the care and development of our children who are at a 
critical stage of life. 
So its imderstandable that teachers feel they should te com

pensated for that not inconsiderable responsibility. Last week, the 
BCTF announced it would te taking a hard line in contract negotia
tions this fall. 
And well they should. Caught within the restrictions of the Anti-

Inflation Board — as most other people have been — teachers in 
this province have not maintained their position relative to buying 
power. 
The settlements achieved by the Kamloops and District Teachers 

Association in the past two years serve as an illustration. For 1976, 
the KDTA memtership was awarded a 12.6 percent salary increase 
through binding arbitration. The AIB rolled it back to 9 percent. 
For 1977 local teachers settied for ten percent — and the AIB rolled 
it teck to eight. 
British Columbia's inflation rate during those two years — 1976 

and to date this year has been roughly 12 percent and 9 percent. A 
salary increase isnotonly designed to mamtam buying power—but 
also to improve one's lot in life over the years. Obviously the 
teachers have not even been maintaining their purchasing power. 

Furtfier, it must te tiioroughly disiUusionmg for a teacher 
wlio must struggle through years of university, gain valuable ex
perience and then watch while other people in the work force with
out the same credentials pull in much tetter pay. 
The pay range for a teacher in School District 24 is $11,900 to 

$24,8(M). 
Ihe average however is ateut 18 thousand. To reach that level 

requires ateut four years university and six years experience. 
Down at city hall — we are told that a sanitation worker — a gar-_ 
bage collector — can make 21 thousand dollars a year with a little 
overtime. Now a sanitation workers' lot isn't that easy — requiring 
a strong constitution — but really the only skills needed are a 
strong back and the kijowledge of how to slip into a pair of gloves. 
The base rate for most sub foremen at city hall is 9.23 an hour — 
tesed on a 40 hour week, 50 weeks a year — that works out to 
$18,460. 
The point of all this is — if a lateurer is worth that kind of money 

— a teacher with his or her considerable responsibility is worth 
much more. If the AIB is going to te around much longer — that 
has to te a consideration — school teards have a duty to ensure it is 
— and to see that the people so vital to the development of our 
ChUdren are properly paid. Harrison 

Radio CHI^L, Kam loops 

The BCTF will hire a liaison 
associate to work in Victoria 
for a period of six months 
starting January 1978, the 
Executive Committee decided 
at its Septemter 30 meeting. 

A proposal given to the 
executive said that there is a 
need for the BCTF not only to 
te perceived as having a 
serious interest in develop
ments within the Ministry of 
Education and the legislature, 
but also to monitor those 
d e v e l o p m e n t s more 
systematically. 

The proposed six-month 
term appointment it was 
argued would provide the 
federation with an opportunity 
to assess the pros and cons of 
long term alternatives to meet 
this need. 

In the event that the spring 
session of the legislature ex
tends beyond June 30, con
sideration will be given to ne-

Women's conlerence 
'Socialization and Life 

Skills' will te the topic of a 
Canadian Teachers' Fed
eration's National Status 
of Women Workshop to te 
held in Winnipeg Novem
ber 6-8. 

The keynote speaker for 
the workshop will be Kay 
Sigur jonsson of the Ontario 
Teachers' Federation who 
will discuss 'The hard part 
tegins — New directions 
for the Women's Move
ment.' 
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gotiating with the appointee to 
extend the contract to include 
ttie entire sitting. Advertising 
for tiie position will take place 
almost immediately with the 
deadline of Octoter 31 for ap
plications. 

Memters of the executive 
arguing against the position 
suggested tiiat the BCTF as an 
organization may not have the 
qualities that apply to a lobby
ist. 

However, other executive 
members argued that the 
federation must have informa
tion on a day-to-day basis, as 
well as having someone who 
can get teachers access to the 
person responsible for any sub
ject under discussion at the 
legislature. 

Informer years, Stan Evans, 
then assistant general secre
tary, used to perform a similar 
function for the BCTF. 

Bill Broadley, BCTF past-
president, has been nominated 
as the BCTF representative to 
the sub-committee of the Joint 
Board of Teacher Education 
that will investigate teacher 
education in the province. 

Other memters of the sub
committee are Dr. Malcom 
McGregor, UBC department of 
classics (retired);, former 

Uteral MLA Dave Brousson; 
Jim Carter, Ministry of Educa
tion; and Ruby May Parrott of 
tfie BCSTA. 

Bill Broadley and Sam Filli
poff, chairperson of tiie BCTF 
Teacher Education Committee 
are the BCTF representatives 
on the Joint Board of Teacher 
Education, with Jim Bowman, 
staff attending as an observer. 

Jofnt Board meetmg dates 
The Joint Board of Teacher 

Education Committee wiU be 
holding ten public meetings 
tetween Novemter and mid-
Decemter across the pro
vince. 
Meeting schedules are as 

follows: 
Thursday, November 3 — 

Terrace. 
Monday, November 7 — 

Kamloops. 
Thursday, Novemter 10 — 

ChiUiwack. 

Monday, November 14 
Kelowna. 
Thursday, Novemter 17 

Nanaimo 
Saturday, November 19 

Vancouver. 
Thursday, November 24 

(Dastiegar. 
Friday, December 2 

Prince (Jeorge. 
Saturday, December 3 

Dawson Creek. 
Thursday, Decemter 8 

Victoria. 




