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Where now in education? 
That's the question president 

Pat Brady put to the teachers 
at the Representative 
Asembly meeting January 26. 
And he called on teachers to 
meet the challenge 'head on.' 

"The wheel of education,' 
Brady said, 'has stalled after 
half a tum without equahty 
t^ing fully recognized and with 
quality education still a distant 

the educational system a C 
plus grade and blames us for 
the high level of youth unem-

*What are marketable skills? 
What market? What jobs?' 

Srady said the public school 
system cannot return to the old 
style 'university program' 
versus the 'general program'. 

m many areas. 
'The task I see for us has to do 
with that half a turn. Does the 
profession have the will and 
the desire to complete the 
circle to true quality educa
tion? I say yes, and I hope I say 
it for you.' 

But there are forces that 
stand in our way, Brady 
warned. 

'You can hardly open a 
newspaper or magazine, turn 
on a radio or TV, without some 
critic assaihng us as teachers 
or attacking the educational 
system, our schools, our 
students and graduates.' 

But how many times have 
teachers. told friends, neigh
bors and parents the successful 
learmng experiences going on 
in our classes? 'We are often 
too damn modest!' 

'We're told 40% of UBC's 
first year students failed 
English 100 last Christmas. In 
the 1950s, as I recall it, the 
failure rate was also 40% — but 
the university people, the 
media and the minister ignore 
that. 

'We're told our graduates 
can't find and keep jobs 
because they have no "mark
etable skills".' The Minister of 
Education grudgingly gives 

mm 

Teachers, he said, have the 
responsibility to teach the 
basics as well as assist in the 
preparation of young people 
for a scKjiety in constant flux. 

Recent school board elec
tions have shown the pubhc is 
concerned about the tliree 'Rs'. 
'The sad thing is that many of 
the people who ran for election 
last fall had campaign plat
forms which didn't really come 
out as platforms — they were 
more like homemade stools. 

'It is up to teachers, individ
ually and collectively, to assist 
them to overcome some rather 
narrow and emotional miscon
ceptions.* 

Brady said education also 
has to face the twin threats of 
declining enrollments and a 
declining optimism in the 
economic system of the 
country. 

'Both lead to the naive 
assumption in the public's 
mind -— an image assisted 
greatly by the minister and the 
news media — that education 

will have less students, there
fore require less money.' 

Brady said that a r e p r t 
from the Economic Council of 
Canada says we can expect 
five years of only moderate 

an increase in gross 
national expenditure of some
thing like four or five per cent. 
Inflation and unemployment 
will continue to be high. 

'We'll have to compete for 
public funds as we seldom have 
before, with demand also 
rising from other parts of the 
public sector such as hospitals 
and health care, welfare and 
public works. 

'All of the critics of public 
schools can't be totally wrong 
— we should heed the thought
ful criticisms — but we must be 
provided with resources to get 
on with the job.' 

Teachers are feeling frus
trated and alienated by the 
attacks on the school system, 
Brady said. 

He said the membership is 
feeUng the p r ^ u r e s to return 
to 'the old system,' an instruc

tional system that we have 
rejected. 

'And perhaps that's the 
problem: we have not success
fully developed a system based 
on a human growth and devel
opment model to replace it.' 

He said teachers need 
as never 

because of the pressures to 
conform. 

He said there is no quarrel 
with the notion of teaching the 
basics, but the educational 
basic skill is not reading, writ
ing and arithmetic. These are 
important to instruction and no 
teacher denies their import
ance. fBut word drills and 
number drills do not lead to the 
mastery of composition or of 
mathematics any more than 
practising the scales leads to 
mastery of a musical instru
ment. 

'The basic education skill is 
thinking. Through thinking, 
young people develop intelli
gence tihat will be needed to 
help them survive and live as 

(Continued on page 4) 
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An umbreUa organization 
representmg educators, school 
ti'ustees, parents, labor and 
business was formed in Van
couver Wednesday, January 18 
to undertake a thorough in
vestigation of the B.C. pubhc 
school system. 

,The new society's 11 
members are all province-widis 
organizations with interests in 
education. 

The new body will be known 
as the United Society for Edu
cation Review in B.C. 

The first officers of the sô  
ciety, elected by representa
tives of the 11 participating or
ganizations at their founding 
meeting are Ms. Hannah Polo-
wy, national president of the 

PRESIDENT 
Pat Brady (Prince George) 
Juha Goulden (Bumaby) 
FIRST VICE^RESIDENT ' 
Allan Blakey (Vancouver) 
Peter Minshull (W^t Vancouver) 
SECOND VICE-PRESIDENT 

Canadian Association for 
Young Ghildreii, who was 
named president ;bf the new 
body; Peter Minshull, first 
vice-president of the B . C . 
Teachers' Federation, elected 
vice-president of the new 
society; and A l Birchard of the 
B.C, Chamber of Commerce, 
elected secretary-treasurer. 

The member organizations 
have not always seen eye to 
eye on educational questions i u 
the past but they have agreed 
to join forces in an objective 
and independent study of 
B.C.'s pubhc education system 
from kindergarten through 
Grade 12. They will also con
sider pre-school and post-
secondary programs to the ex
tent that this may shed light on 
the problems of the basic 
school system. 

The new society will begin 
planning its commission on 
education at its next meeting. 
It Is expected to undertake re
search studies and to hold pub

lic hearings throughout the 
province in order to get wide
spread public mput into its 
discussions. It is hoped the 
final report of this non-gov
ernmental commission will 
chart new directions for the 
future of public education in 
B.C. 

The new society and its pro
posed commission spring from 
an mitiative by the 30,(K)0-
member B.C. Teachers' Fed
eration which set up a task 
force to develop the idea in the 
fall of 1976. 

The federation sought the m-
volvement of other concerned 
organizations in order to make 
the commi^ion as impartial as 

tiie urging of the B C T F in 1924-
25. Its 'progressive and hu
manistic' report stressed the 
need to base the curriculum on 
the needs of the student. It 
helped shape the B.C. school 
system for 30 years, 

Inl945, agam at the urghsg of 
the teachers, D r . M . A . 
Cameron was appointed a one-
man commission to investigate 
problems of school finance and 
administration. Following Dr. 
Cameron's recommendations 

The commission follows a 
tradition of periodic re-
exahiination of the school 
system which dates back more 
than half a century in B.C. 

The first of these examina
tions, tiie Putnam-Weir com-
mi^ion, was carried out by the 

B.C.'s 650 school districts mto 
70 large districts and 16 small 
isolated ones, and introduced 
the concept, still current; of a 
'basic educational pr<!^am.' 

In 1958 the government 
estabUshed a contimissiph of 
laypeople under N. F . Chant, 
dean of arts and science at the 
University of B .C. The Chant 
commission recommended 

jf a core curri-

Ken'Smith (Kamloops) 
MEi.uBEES-AT-LMIGE. 
June Bemauer (Kithnat) 
John Collins (Maple Ridge) 
Pauline Galinski (PoweU River) 
Dawn Hilbom (New Westminster) 
Catharine Houston 

Tom KraU (Nanaimo) 
M c k McGarry 

(Central Okanagan) 
Steve Norman (Vancouver) 
Bob ReiUy (Courtenay) 
Gerry RetaUick (Richmond) 
Ellen Scully (Queen Charlotte) 
Ben Ihomas (Langley) 
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ffinaricmg and assertive manage- share a motiial intercut are the 

teachers with the kinds of Recent'poliei^ of the B.C. F^era-
tion ctf Labour place emphasis on 

irt of the 
from the 

reatly pknned by the B.C. Federa- ness^ ire - preventabfe illnesses 

measures for health and safety. 
111-

to pressure governments to 
Hie labour movement is also 

nmning imralld programs to those 
of the BCTF to obtain women's 

crimination. The B.C. Federation 
of I^bimr supports curriculum 
change to eliminate sexism in the 
schools and is asking the govern-
m^t to develop an active program 
for removal of sexism in school 
curriculym. Advice has been given 
to thehr membership regarding 
materials available from the 
Mmistry of Education for use m the 

are of 
concern to the whole community, 
not only those who work on con
taminate environments. 

The B.C. Federation of Labour is 
recommending that there be 
r^arch into the long and short 
t@rm effects of all new chemicals 
and com|K)unds prior to their being 
introduced to the work oiace, as 
wdl as evaluation of all cnemicals 
and comp>imds presently being 
used. All Canamans, including 
teachers, would benefit if such a 
pr«Mram were instituted. 

Iliere are many common in
terests shar^ by B.C. teaehers 
and other employee organts:ations. 

^oursjnily, 

In your recent report on female 
staff appointments, you included 
some comments by Gale Neu
berger which were rather disturb
ing and I ho|® inaccurate. 

Ms neuberger is reported to have 
said that 'a status of women per
son . . . would help take into ac
count qualifications of applicants 
as well as politicai perspective.' 
Further that 'she worlis with many • 
women in schools who are not fem
inists and therefore she would not 

selection committees. Further
more, the comment that 'weir 
qualified women' have been re
moved from a short list of candi
dates by the women's advocates, if 
true, is horrifying. 

Discrimination against women 
with particuJâ r political |M)ints of 
view is Just as despicable as dis
crimination agaisist v/omen in 

Current concerns in which 

It was with considerable interest 
that I read the articles on page 2 of 
the December 2 issue of the BCTF 
Newsletter dealing with Dr. 
Bluman and his study on B.C. high 
school students' performance in 
Mathematics 100. , 

It appears that Dr. Bluman has 
hit a sensitive nerve of some math-
f̂ matics teachers of B.C. with his 
report. I do not believe this to be 
his intent. Dr. Bluman has 
esented us with his findings, he 
s listed the results school by 

school, and he has left us, should 
we wish, to draw our own conclu
sions. Ee, himself, has drawn none 
as far as rating a school is con
cemed, although he has indicated 
that grading in mathematics 
varies widely throughout B.C. 
schools. 
Perhaps Dr. Bluman's concern is 

for the student who enters Math
ematics 100 and cannot maintain 
the letter gra^ he or she received 
in secondary school. Such a 
student's perception of Ms or her 
mathematical abili^ has been 
gained by consistently (Staining a 
letter grade throughout Uie 
secondary school. I ^lieve Dr. 
Bluman is concemed about the 
damage done to such students on 
receiving a widely different grade 
at UBC, and not with t l % relative 
merits of the different schools of 
British Columbia. 
Let us accept Dr. Bluman's 

study. Surely, mutual cooperation 
between high school and university 
can only benefit our students. 

Yours very truly, 
JohnStigent, 

Mathematics Department 
Coordinator 

West Vancouver 

I read with considerable interest 
and some unhappiness the 
remarks on Dr. George Bluman's 
report which were printed in the 
r^wsletter of December 1st, 1877. 
It seemed to me, as a trustee, that 
the response to Dr. Bluman's work 
by some teachers was a littie 
defensive, to say the least: 

It is true of course that any 
research is open to question. 
However, most research has some 
value and I believe it is the duty of 

Labour Liaison Committee. 

professional people to try and 
glean the things M value from the 
work. George Bluman has been 
making a careful study of UBC 
math students over the last three 
years and has produced statistics 
which, as far as I know, are not 
avaflable from any otl^r source. 
Thus, his work is unique. Coi^e-
qaenuy, a person concen^d with 
^ucation, as I am sure all your 
readers are, sh(mld find the results 
inter̂ 2S',ting, and worthy <rf sericms 
consideration. The fact seems to be 
that Bluman shows that grading of 
high sciH)ol students is not stand
ardize across the province of 
British Columbia, or even between 
sch(K)ls in the same district. To 
anyone working in education tocky 
this should not be surprising. The 
value of George Bluman's 
research is that it quite apparenUy 
records that differentials do exist, 
and to show this he has named 
schools (the whole th^is would be 
|K)intless if he didn't), but at no 
time, and I have met Dr. Bluman, 
has he ever^tated that one school's 
math teachers were any better or 
worse than others. All he has 
shown is the grading by~ the 
teachers differs from school to 
school. As a Vanc<xiver trustee, I 
find it is equally wtffth observing 
that CSiurcniU School seems to 
undermark its students as is the 
fact that another school in Van-
c(mver is ovc 
Surely the debate in your profes

sion should centre on whether or 
not it is right and prqser and sound 
educational practice for these dif-
f^entials in grading to exist or 
should we change the system to 
standardize grading, as would be 
the case if there were extemal 
examinations of students. If a 
school does consistently have 
better tlmn average success, could 
it not be because they are practic
ing a particular procedure which 
might be worthwhile emulating? 
Comparisons need not be CKUOUS if 
made in the spirit of mutual 
respect. 

Yours very truly, 
P. Westiake 

' Trustee 
School District No. 39 

In the late forties and early 
fifties, teaching iKJsitions were also 
scarce. It was customary for 
school boards to limit employment 
of husband and wife to one parti^r. 
The toacher shortage later 
changed that policy. Currently, we 
have an existing situation wherein 
jartners are earning large com-
)ined salaries while others, en
thusiastic and competent have no 
ho|^ of employment. 
The suggestion I am putting 

forward is an unpalatable one. 
However, it seems presumptuous 
to expect the public at large to 
assume an even greater tax burden 
when within our ranks some of our 
members are acquiring, by just 
earnings, a larger share of the 
income pie than is perhaps neces
sary to maintain a household. 
Perhaps t l ^ BCTF has a petition 
on this issue and if not, perhaps it 
should be examined if we, as 
members, are really concerned 
about tte lack of opportunity for 
the young and aspiring graduate. 

Yourstruly, 
F.G.Iinsey 
Vancouver 

Ms Neuberger is quite at liberty 
to have her own prefereices as to 
women's political perspective. 
However she has no mandate to let 
her judgment of women teachers 
on tteir 'feminist' point of view in
fluence her adv(K^cy of women in 

I hope that Ms Naiberger will 
clarify her position and indicate 
that she d(^ not in her official 
BCTF functions, discriminate 
against women v/ho do not agree 
with her. 

Yourstruly, 
Done D.Andrews, 

Vancouver 

It was with some surprise that I 
read two articles in the fast issue of 
the BCTF Newsletter. I refer to the 
letter on page 3 from the Status of 
Women Committee and the report 
m page 4 of the Executive Com
mittee debate on female staff ap-
|K>intments. Each item reports the 
S/W supporters are ccmceraed 
that over me past few years there 
have been few women appointed to 
staff positions. 
Last spring, when four staff ap

pointments were made by the Ex
ecutive Committee, I asked Gale 
Neuterger if she had voted for the 
male candidates and she indicated 
that she had. When I wrote to Neu
terger and approached the S/W 
staff person to ask what action the 
committee would take, I was told 
that nothing would te done. 

I find it hard to believe that S/W 
supporters would let this extreme
ly important matter drop without 
even raising some rather obvious 
questions and yet some eight 
months later make an issue of it. 
The issue of female staff ap

pointments is indeed a serious one 
but it s^ms to me it would have 
teen much better to deal with the 
decision of tte former Executive 
Committee at the time the staff ap
pointments were made last spring. 
It would also have teen tetter if 
Neuterger, and other people inter
ested in women in education had 
supported the female candidates 
for staff positions. 

Yourstruly, 
Norma J. Mercer, 

Vancouver 

The recent meeting of tte Repre-
sesentative Assembly considered a 
motion to reduce tte circulation of 
The B.C. Teacher 'to one copy per 
10 teachers or portion thereof.' 
The mover stated that the 

magazine is not read by most 
teadiers, and that his motion was 
therefore presented to save money. 
If the moti(m had passed, it would 
have Increased the* cost to 
teachers. 
Printing and mailing c^ts would 

have gote down by ateut $24,()00, 
but advertising revenue would 
have decreased by more than 
^,000, because advertising rates 
reflect circulation figures. 

If the magazine is not teing read, 
either it should te discontinued, or 
a new editor appointed who can 
produce a publication teachers will 
read. 

Ken Aitchison, EMitor, 
The B.C. Teacher 

I was particularly interested in 
the article by Norman M. Goble 
entitied 'Let the Teachers In'. 
Wtet is said is probably generally 
acceptable. Wtet is lacking is an 
expression of practicalities to help 
solve the dilemma. 
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. . are we to ex
perience a resurgence of such 
meaningless labels as 'moder
ate, progressive, reactionary, 
radical, etc.*, in letters to the 
BCTF Newsletter, as tiie 1̂ 8 
AGM draws near? 

Are we to depend on en-
^ymemes or are the issues to 

they will stand or fall on their 
own merits rather than on the 
basis of labelling? " 

It's time for a revitalization 
of ©pen debate about the 
BCTF, and the elimination of 
such excess baggage as labels! 

Marjatta Chapman, 
Maple Ridge, 

Grade 6/7 Teacher, 
L.C. Co-chairperson 

I am writing in response to the 
concern expressed in letters from 
Doric Andrews and Norma Mer
cer. I appreciate the opportunity to 
explain my position as a memter 
of the Executive C>ommittee. 
Mercer, in her letter, has implied 

that choices made by me as a 
member of tte executive were re-
fiective of the position of the Status 
of Women Committee. 
I was not a member of the S/W 

committee at the time of the ap
pointments in question and I am 
not a memter now. I am not speak
ing for the committee, which I am 
certain has a strong position in 
si^iport of femmist applicants for 
staff positions. 
My position as a memter of the 

executive and as a feminist has 
teen to st^iport those female appli
cants who I believe will further the 
test interests of the federation — 
from my perspective of course. Fe
male amlicants ttet I teve sup
ported have not always been sup
ported by other memters of the 
Executive Committee. 
Obviously when choices are 

made by executive members each 
must take into account qualifica
tions, past experience and political 
perspective. 
Andrews states ttet I am at lib

erty to have my own preference as 
to women's political perspective 
but this preference should not in
fluence me when it is time for me 
to make a decision. 
Is Andrews suggesting that I 

should vote for any woman over 

any man? If so I cannot agree. 
I have never discriminated against 
a female applicant on tte basis of 
sex; indeed I teve given prefer
ence to female applicants when I 
teve felt these women would fur
ther the goals of tte federation 
teyond ttet of the male applicants. 
For example, I supported a female 
applicant the last tune appoint
ments were made. Obvioissly tte 
majority of executive memters did 
not agree with me. 
My political perspective includes 

concern for such issi^s as the 
status of women, sexism, equality 
of education, racism and control of 
education. Other executive 
memters teve their own political 
perspective and might not agree 
with eitter tte ateve named issues 
or with the priority I place on 
them. 

All executive memters vote to 
appoint tte individuals they te
lieve will best serve the federation. 
But, the difference of opinion con
cerning wtet is best amounts to a 
political perspective. 
I do not teheve that anyone has 

ever served on the federation ex
ecutive without having a perspec
tive for the federation — this is 
pohtical! 
I might suggest that the letters 

from Mercer and Andrews coming 
at this time prior to the Annual 
Greneral Meeting might also be in 
pursuit of personal political per
spectives for the federation. 

Gale Neuberger, 
BCrrF Executive Committee 

Canadian teachers' organ
izations are helping their Le-

East is East and West is 
W^t and sometunes we catch 
the wrong twain. 
In a sj^ech to a conference 

of local presidents on declin
ing school enrollments. Art 
Schwartz, research associate 
of the Educational Research 
Institute of B.C., said ttet the 
main drops in B.C. would take 
place m 'the urban and subur
ban areas of the Lower Main
land, Victoria, the central p&rt 
of Vancouver Island, and the 
West Kootenays.* 
The Newsletter, in our Jan. 

16 accmmt of the speech, 
erroneously reported that 
Schwartz had mentioned the 
East Kootenay area rather 
than the West Kootenays. 
We r^ret the error. 

banese counterpart rebuild 
after the devastation of two 
years of civil war. 

Officials of the World Con
federation of Organizations of 
the Teaching Profession 
(WCOTP) recently visited 
Beirut to discuss assistance to 
the federation's Lebanese 
member-organization, the 
Syndicat des Enseignants. 

Responding to Uie WCOTP*s 
call for assistance, the Can
adian Teachers* Federation 
has contributed $1,000 and the 
BCTF $500 to help the Syndicat 
replace equipment looted from 
its bomb-damaged Beirut 
headquarters. 

The WCTOP proposes an in
ternational conference in June 
to discuss the role of teachers 
in the reconstruction of 
Lebanon. 
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Your paycheque will shrink a little, beginning in 
you'll be paying an extra .5 per cent 

' your salary into the Teachers' Pension Fund. 
For a teacher making $20,000 a year, that means 

contribution of $10.00 per school 

The reason: the extra money is needed to keep 
retired teachers* pensions in step with the rising 
cost of living. 

B.C. teachers' pensions have been indexed to the 
cost of living since July, 1974. This means that as 
the Consumer Price Index rises, so do the pensions 
paid to all those who have retired at age 60 or older 
and after 35 years of service, and all death and 
disability pensions. 

The 'index benefit' — or inflation supplement ~ is 
financed by teachers and the government on a pay-
as-you-go basis, without drawing on money already 
in the pension fund. To date the pension plan has 
paid out more than $14 million to our 3,800 pen
sioners in these supplements. 

When the B.C. Teachers* Pensions Act was 
amended in 1974 to provide for automatic indexing 
every three months, a formula was built uito it to 
trigger mcreases in your contributions and 
government contributions as they are needed. 

It works this way: 
You pay into the Teachers* Pension Fund 5 per 

cent of your salary up to the limit on which earnings 
are calculated under the separate, Ottawa-
operated Canada Pension Plan (CPP). That limit is 

On all salary beyond that 
amount, you*re required to pay 6.5 per cent into the 
teachers' plan. 

You also pay 1.8 per cent of your salary, up to a 
limit this year of $9,400, into the CPF. 

The net effect of this is that you are now paying 
just under 6.5 per cent of your total salary into the 
two plans. 

Most of your contribution to the Teachers' 
Pension Fund g<^§ to help finance the pension you 
will eventually draw. But part of it 
moment, one-half of one percentage point — goes to 
pay the inflation supplement to those colleagues 
who are already drawing their pensions. 

Whenever the total paid out in index benefits less 
the contributions received amounts to 1 per cent of 
all B.C. teachers' salaries for a full year, the 1974 
formula requires that our pension contributions 
increase by .5 per cent of our total salary. That 
happened in May of 1976, and it will happen agam in 
April of this year. 

Incidentally, the provincial government will be 
matching your increased contribution dollar for 
dollar. The government, acting on behalf of your 
employers, &e district school boards, pays into the 
Teachers* Pension Fund the same amount that you 
pay: at the moment, 5 per cent on the first $10,400 of 
your salary and 6.5 per cent of the balance. With the 
April 30 paycheque those contributions, like yours, 
will rise to 5.5 and 7 per cent. 

cent contribution on your first $9,400 to the Canada 
Pension Plan. But then, under the lav/, this is 
returned to them from the Teachers' Pension Fund. 

The BCTF, wiUi the support of the Commissioner 
of Teachers' Pensions, is trying to have this 
changed so that the reimbursement to the school 
boards comes not from the pension fund but from 
the general revenues of the province (that is, from 
tax money). It remains to be seen whether this 
advice will be accepted. 

The provmcial government already contributes 
more to the pension fund than we do. Apart from 
matching our individual contributions, the 
government guarantees that the money in our fund 
will be sufficient to meet the full future cost of all 
the pensions that have been granted. Monthly 
contributions from teachers and government are 
not enough to meet this need. As a result, in 1975 the 
government had to pump almost $5 million more 
into the fund. 

Furthermore, the government does not withdraw 
money it has paid into the fund on behalf of a 
teacher who leaves the profession before becoming 
entitled to a pension. When a teacher leaves the 
field prematurely, he or she gets back only the 
money he or she has paid into the fund, plus the 
interest. The government's matching contiibution 
is left behind. Victoria does not take its share back 
into general revenue but leaves it in the fund. 

Hie BCTF in late 1976 challenged in B.C. Supreme Court 
the legality of the B.C. / Ottawa anti-inflation guidelines 
agreement, and its retroactive application to B.C. 
teachers. 
In November 1977, B.C. Supreme Court Chief Justice 
Nathan Nemetz ruled that the B.C / Ottawa agreement 
was made under valid legislation, and that it was dearly 
intended to apply retroactively, therefore school boards 
had no alternative but to implement the rollback/ 
payback. 
Following the ruling by Justice Nemetz, sonie school 
boards have written former teacher employees 
requesting payback of the retroactive portion of 1976 
rollback, and threatening legal action for recovery if the 
repayment is not made forthwith. 
Jn December 1977 the BCTF filed an appeal to the B.C. 
Court of Appeal agamst the ruluig of Justice Nemetz on 
the question of retroactivity only. 
Since the question is under further court review, the 
matter of retroactive repayment is suspended pendmg 
decision of Uie court. Therefore in our opinion a school 
board would'not be able to effect legal proceedings to 
force repayment while the matter is s ^ before the Court 
of Appeal. 
If the Court of Appeal does rule against retroactivity, it 
would be on the basis that the legislation was faulty on 
this aspect. The provincial government could then 
amend the legislation to patch up the fault, and make the 
retroactive repayment inevitable. At the present time 
therefore, the following options are open. 
Options 
Upon receipt of a request for repayment, advise the 
school board that the question is under further appeal, 
and that you will consider the request after the appeal 
proceedings are concluded; or 
Arrange for repayment, but point out that if the final 
determination is m your favor, you will seek immediate 
refund. 
You should expect to be able to arrange a repayment 
schedule acceptable to you. 
Teachers who went on leave of absence in 1976 before the 
board could effect a payroll deduction payback are still 
employees of the school board. You siiould be able to 
expect an acceptable repayment schedule either at this 
time or to take effect upon return to active employment. 

A study is under way across 
B.C. to evaluate the demand 
for elementary school 
education in French. 

Canadian Facts, a survey 
company, will determine the 
extent of parental demand for 
education using French as the 
language of instruction for 
their children. 

Last summer, Dr. McGeer 
stated the B.C. govemment*s 
intention of allowing by next 

September, wherever feasible, 
a choice between the national 
official languages of Englisji 
and French as Uie primary 
language of instruction. Subse-
quentiy, the Ministry of Edu
cation contracted with the 
Montreal-area Baldwih-
Cartier School District to de
velop jointiy a B.C. core cur
riculum in French. 

Results of the $45,500 survey 
are to be report^ to the mmi
stry by March 31. 

Candidates for Uie BCTF ex
ecutive committee can expect 
to be polled on their attitudes 
toward the federation*s Status 
of Women program. 

The executive, at a meeting 
Jan. 7, denied the Status of 
Women committee the right to 
send a questionnaire on the 
subject directly to the candi
dates. 

However, it authorized the 
committee to circulate to its 
local contacts a list of ques
tions that might be asked of 
candidates at the annual gen
eral meeting March 26-29. 

Supporters of the question
naire — led by executive mem
bers Gale Neuberger and Julia 
Golden and Status of Women 
committee chairperson Lynda 
Coplin — said their purpose 
was to provide more informa
tion about candidates in the 
hope of increasing the involve
ment of women members in 
the political processes of the 
federation. 

Opponents — principally ex
ecutive members Doug Stein
son and Ken Smith and vice-
president Peter Minshull — 
argued that the questionnaire 
would set an undesirable pre
cedent which would invite 
other committees to adopt 
similar tactics. Minshull fore
saw a situation in which com
mittees wol&ld be vying for 
candidates* support instead of 
cooperating on BCTF prior
ities. Steinson said it would 
turn committees into political 
parties. 

The proposed questionnaire 
would have asked candidates 
why they support the Status of 
Women program, whether they 
favor increasing staff for the 
program, what aspects of the 
program are most beneficial to 
members, what ttie program's 
prioriti^ for the coming year 
should be and what the candi
dates if elected could do to im
plement Uiem. 

It would have asked whether 
the candidates support the 
Status of Women committee's 
proposed affirmative-action 
plan to correct the male/fe
male imbalance on the federa

tion's administrative staff. It 
ended with the question, 'What 
have you done to support your 
local Status of Women 
program?* 

l^e committee*s affirma
tive-action resolution was re
jected at the Jan. 7 meeting 
but, after rewording, was en
dorsed by the executive at a 
meeting Jan. 20. 

The resolution, which will go 
forward as an executive com
mittee recommendation to the 
annual general meeting, now 
reads: 

'That until a representative 
balance of males and females 
on the BCTF administrative 
staff is achieved, women be 
given preferential treatment in 
hiring. Such preferential treat
ment would mean stating in 
advertisements that "Female 
and male applicants are en
couraged to apply*', ensuring 
that a significant number of 
women are given interviews. 

and giving special considera
tion to potential as well as 
proven abilities of female 
candidates. 

The Status of Women group 
noted Uiat the last six admmi
strative staffers appointed by 
the federation have been male, 
and that the number of female 
administrative staff has in
creased only from 10 to 15 per 
cent in the last five years. 

At its Jan; 7 meeting the ex
ecutive supported two other 
Status of Women committee 
proposals calluig for the de
velopment of educational pro
grams on rape and sexual 
assault. 

The executive agreed to 
recommend to the annual gen
eral meeting that the Ministry 
of Education, in conjunction 
with the BCTF, develop pro
grams aimed at students. It 
also agreed to develop federa
tion praams on the subject 
for teachers. 

culum, re-organization of the 
school system, changes in 
teacher training and certifica
tion. Its recommendations 
were largely adopted during 
Uie 1960s. 

In 1968 the BCTF undertook 
its own commission, which 
produced a report called 
'Involvement — The Key to 
Better Schools.' Many of this 
report's recommendations 
were adopted as BCTF policy, 
and some have been imple
mented in the school system 
(for example, establishment of 
kindergartens within the 
public schools). 

The 11 organizations forming 
Uie new society behind the 
commission on education, and 
their representatives on the so
ciety, are: 

B.C. Chamber of Commerce 
— Al Birchard, Bernard 
Rowe . 

B.C. Federation of Labour-
Ron Johnson 

B.C. Home and School 
Federation — Ona Mae 
Roy, Helene Minishka 

B.C. School Trustees Asso
ciation — Clifford Adkins, 
Aileen Fletcher 

B.C. Teachers' Federation — 
Peter Minshull, Bob Reilly 

Canadian Association for 
Young Children (EC.) —-
Hannah Polowy, Dona 
Coates 

C o l l e g e F a c u 1 tie s 
Association of B.C. — Roy 
Du^an 

Faculty of Education, 
University of B.C. — John 
Andrews, Vincent D'Oyl^ 

Faculty of Education, Uni-
versify of Victoria Bob 
Swaiies, Uoyd Ollila 

Faculty of Education, Simon 
Fraser University — 
George Ivany, Marvin 

Federation of Indeî ndent 
Schools Associations — 
Gerry Ensing. 
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autonomous, sel f-direct ing 
members of society.' 

Brady called on tlie PSAs 
and local associations to begin 
i m m e d i a t e l y d e v e l o p i n g 
position papers for a brief to 
the Commission on Education. 

B r a d y repeated e a r l i e r 
c r i t i c i s m s of the minis ter 
imposing the recent m i l l rate 
increase tliat 'flies in the face 
of the McMath Commission 
recommendation that the 
provincial government out of 
general revenue should be 
l a y i n g 75% of education costs.' 

In addition to public state
ments ol opposition already 
made by the B C T F , Brady 

said, he would be bringing the 
topic up at a meeting of the 
BCSTA table officers 'to see if 
we can co-operate to the extent 
of jointly presenting to the 
minister and the public further 
data on the effects of the m i l l 
rate shift.' 

The minister, he said, has in
dicated a willingness to parti
cipate in a meeting about edu
cation finance in B.C. 

'I'm not sure that the public 
has realized that the minister 
has in effect shifted the collec
tion of a provincial tax to the 
local property owner. 

'To sum up, I should again 

ask you to make the effort to 
preserve the truly worthv/hile 
changes that we have managed 
to bring about in education 
during tlie last 20 years. We 
must maintain our vision of the 
chi ld-centered school. We 
cannot afford to be stami^ded 
W-.Q a return to a system we 
worked so hard to change nor 
should we fail into the trap of 
hasty, poorly-thought-out reac
tionary postures where "the 
game" is more important to 
some than the end results. 

'I'-e w i l l soon have a chance 
fo â 3̂wer the question "where 
now in education?" Let's meet 
the challenge head on.' 

All teachers shoidd.be en
titled to the same amount of 
sick leave protection, accord
ing to Colin Forbes of the In
come Security Committee. 

Forbes, in a statement to the 
January Representative 
Assembly, wants to see Income 
protection based upon an 
egalitarian, insurance prin
ciple, rather than the present 
service model. 

(A full copy of the com
mittee's report is contained in 
Book 1 of the Annual General 
Meeting Report.) 

Colin Forbes told the RA that 
on the service model "we have 
gone as far as we can go. We 
are at the end of a blind alley." 

On the service model, with 
eyery month a member 
teaches for a school board 
he / she is entitled to IV̂  days of 
sick leave with that board. 
Unused sick leave may be ac
cumulated indefinitely. But, 
noted Forbeî , there is no direct 
relationship between service 
and the incidence of illness. 

The committee proposes that 
the amount of sick leave pro
tection should be the same for 
all, regardless of service. 
Minimum protection should 
be guaranteed under the 

Public Schools Act and should 
provide a fixed number of days 
at full salary, followed by a 
long period at partial salary. 

Forbes noted two examples 
of this type of sick leave pro
tection. In Quebec, a teacher is 
entitled to a maximum of two 
years of protection in the event 
of absence because of illness. 
For the initial period of up to 
five days, the teacher receives 
full salary; thereafter, 85% of 
salary for an additional period 
of 52 weeks from the start of 
the disability; and then 
55-2/3% of salary for an addi
tional period of 52 weeks. 

At the end of the second year 
the teacher, if still disabled, 
may flow onto a long term dis
ability salary continuance plan 
(iri which participation is vol
untary). 

Forbes' second example, 
* closer to home, involves the 
B.C. Government Employees' 
Union's recently negotiated 
plan; It provides that the first 
six days of leave in any cal
endar year are at full salary, 
and the next 124 days are at 
75% of salary. 

The committee found the 
plans very appealing because 
illness becomes the only criter

ion in determining eligibility 
for and duration of benefits. 
Years of service become irre
levant; so too does the whole 
portability issue. 

The committee wants the 
membership to consider the 
negotiation of a plan based 
upon the insurance principle. If 
acceptable, then the commit
tee would work out appro
priate conditions of a plan to be 
pursued with both the school 
trustees and government. 

The BCTF will again send re
ceipts for tax deductible lees to all 
members who paid such fees 
during 1977. These will be mailed to 
members' home addresses belore 
the end of February. IF WE DO 
NOT HAVE YOUR CORRECT AD
DRESS, YOU MAY NOT RE
CEIVE YOUR RECEIPT. 
The receipts will show the total 

that you can claim as an income 
tax deduction ~ i.e., the total 
BCTF and local association por
tions that you paid during the year. 
This will NOT necessarily be the 
same as the total deductions shown 
on your pa3n'oll slips, because the 
Salary Indemnity Fund portion of 
the fee is NOT tax deductible. 
Remember — Ito make sure that 

you get your receipt promptly, 
make sure that we have your cor
rect address! 

E l 

PLEASE TAKE NOTE: 
Contributors to the Canada Pension Plan should 
check premiums paid and service credited under 
this plan — particularly those persons who have 
had name changes and social insurance number 

Printed below for your convenience is an applica
tion form requesting a statement of your earnings 
under the CPP for verification and to keep with your 
personal records. 
Send form directly to: 
The Director, 
Canada Pension Plan, 
Department of National Health and Welfare, 
333 River Road, Ottawa, Canada 
K1A 0L1 

Pursuant to Section 98 of the Canada Pension Plan I hereby 
apply to be informed of the amount of my unadjusted 
pensionable earnings shown to my account in the Record of 
Earnings as* of the date of last posting. 
Miss 
Mrs. 
Mr. (Print) Last Name, first or given name and initials 

Add res 

City Province Postal Code 

Social Insurance Number Date of Birth 

Date: 
Signature 

Bert Wales reports that the 
series of meetings on retire
ment planning sheduled for the 
lower mainland in February 
'filled up right away.' 

'We have scheduled another 
series for March,' he says, and 
he requests interested teachers 
to book early. 

Topics include pensions and 
other retirement benefits, 
budgeting, wills, accommoda
tion options and an overview of 
retirement. Reference 
materials will be avaUable. 

The program is free, but ac
commodation is limited to 

workshops 
l^rmit opportunity for discus
sion, so pre-registration is 
necessaiy. 

Persons on the waiting list 
are asked to confirm at 731-
8121. local 214. 

Meetings will be on Wednes
day agairii in March, BCTF 
building, 7:30 to 9:30. 

other workshops are plan-
nied for Kelowna, February 25, 
Victoria, March 17-18, and 
Courtenay, March 11. Inter
ested teachers from these 
regions should contact the Re
tired Teachei's Association at 
tlie BCTF building for more in
formation. 

D&s Gradv on teacher liaMiitv 

We have previously noted that an essential 
ingredient of a successful negligence action is that 
the defendant had a legal duty of care towards the 
|dainti£f. At common law the duty of the teacher has 
been established as Uiat of a reasonably careful 
parent with the pupils as children of the fictional 
family in the school setting. 

When the pupil is at home he is under the control 
of parents or guardians. In the school setting the 
pupil is under the control of teachers and ad
ministrators who stand *m loco parentis,' that is 
they are the substitutes for the real parents. Just 
when the real and Uie surrogate parents pass 
responsibility is not always clear. The pupil is 
subject to the code of conduct of the school not only 
while on school premises but on all school functions 
and in going to and retummg from school. 

Even when direcUy in control of the pupil the 
teacher now lacks parental authority to administer 
corporal punishment. In other situations, such as a 
police request to question the pupil or a hospital 
request for permission to treat the pupil, the 
teacher cannot rely on being 'in loco parentis' and 
the real parents should be promptly involved. 

The common law duty as the 'careful parent of a 
large family' is not conclusive of the duty of care of 
a.teacher in the public school system of British 
Columbia. Statute law, principally the Public 
Schools Act and Regulations and Administrative 
Circulars (now styled School Department Cir
culars) set out teachers' duties. Similarly, a board 
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of school trustees, when acting within its authority, 
may establish policy which has the effect of law. 

Persons practicing a profession, art, or skill 
which demands some special skill, ability or ex
perience carry a duty to exercise, to a reasonable 
extent, the amount of skill, abilih' and experience 
v/hieh the position demands. 

Thus, in an action for injury on a field trip, or at 
an athletic event, or in a science lab or industrial 
education shop or a gymnasium it is no defence to 
show that a careful parent wouldn't have the skills 
to prevent the injury. Here the standard of care is 
ttiat which would be used at the time by other 
competent persons in the same profession or 
calling. 

Most people are aware of the increase in 
malpractice cases involving doctors, lawyers, 
accountants and others who market special skills. 
The most widely publicized case in a public school 
system was Peter Doe v. San Francisco Unified 
School District. 

The claim was that after twelve yeai's of 
education leading to graduation the student was 
found to be functionally illiterate. Both negligence 
in teaching and misrepresentation in reporting 
progress were alleged. The action was dismissed in 
the lower court and this dismissal was confirmed on 
appeal. In part the appellate court said: 

'On occasions when the Supreme Court has 
opened or sanctioned new areas of tort liability, it 
has noted that the wrongs and injuries involved 
were both comprehensive and assessible within the 

exisUng judicial framework . . . This is simply not 
true of the wrongful conduct and injuries allegedly 
involved in educaUonalmalfec^ance. Unlike the 
activity of the highway or marketplace, classroom 
methodology affords no readily acceptable stan
dards of care, or cause, or injury. 

'Tne science of pedagogy itself is fraught with 
different and conflictiiig theories of how or what a 
child should be taught and any layman might and 
commonly does have his own emphaUc views on the 
subject. The injury claimed here is the plaintiff's 
inability to read and write. 

'Substantial professional authority attests that 
the achievement of literacy in schools, or its 
failure, are influenced by a host of factors which 
affect the pupil subjecUvely from outside the for
mal teaching process, and beyond the control of its 
ministries. They may be physical, neurological, 
emotional, cultural, environmental; they may be 
present but not perceived, recognized but not 
idenUfied.'! 

The conclusion of the California court was that 
the school district owed no duty of care to the 
plaintiff within the meaning of the existing law of 
negligence. 

The decision, of course, is not binding in British 
Columbia but we would expect a similar conclusion. 
That is not to say that educational malpractice suits 
have been put to rest as versatile plaintiffs can be 
expected to try other approaches. 
1 Reported as — Peter W v San Francisco Unified School 
Dist. 131 Cal Rptr. 854 (1976) 




