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The UN says every child has the right to: 
affection, love ancJ un(jerstan(jing. 
adequate nutrition and medical care, 
protection against all forms of neglect, 
cruelty and exploitation, 
free education and full opportunity for play 
and recreation, 
a name and nationality, 
special care, if handicapped. 
be among the first to receive relief in times of 
disaster. 
learn to be a useful member of society and to 
develop individual abilities. 
be brought up in a spirit of peace and universal 
brotherhood. 
enjoy these rights, regardless of race, color, sex, 
religion, national or social origin. 
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"Tightening the screws on 
the public school system is a 
strange way for the provincial 
government to open the Inter
national Year of the Child," 
BCTF President Pat Brady 
said in response to a series of 
fiscal restraint measures an
nounced Jan. 3 by Finance 
Minister Evan Wolfe. 

Wolfe announced a freeze on 
municipal mill-rates for gen
eral (non-school) purposes, 
and said municipalities, re
gional districts and hospital 
districts will be held to a 5-per
cent increase in their budgets 
for 1979. Municipalities will 
have to give up their nest-eggs 
of accumulated surpluses and 
treat them as revenue for the 
year. 

He also announced a series of 
measures, many of them al
ready in effect, aimed at school 
boards. Although he didn't 
freeze the school mill-rate — 
in fact. Education Minister Pat 
McGeer has already an
nounced an increase of 1.93 
mills — or set an arbitrary 
limit on school board budget 
increases, the overall effect of 
these measures is to put pres
sure on school boards to re
strain their spending. 

"Nowhere in the minister's 
statement is there the slightest 
recognition of the heeds of the 
children in our school system," 
Brady said in a news release. 

"There isn't even a mention 
of education. It's a single-
minded attempt to pare costs 
without giving a thought to the 

effects these measures may 
have on the quality of educa
tion in B.C." 
Brady said tlie measures ap

pear to emasculate both the 
Ministry of Education and the 
province's 75 local school 
boards. 
"We've just had the minister 

of education agree to join us in 
a jointly funded, independent 
study of the effects of reducing 
the size of school classes," 
Brady said. "We've offered to 
put up $2(X),000 of our own 
money as our share of the costs 
of the study, because we be
lieve it will prove that smaller 
classes mean better education. 

"Now the minister of fi
nance, no less, announces that 
the ratio of students to 
teachers will be frozen at its 
present level. This would mean 
that the class-size inequities 
that now exist in the school 
system would continue, to the 
detriment of the children. 

"In effect, the minister of fi
nance is torpedoing a study 
supported by his colleague, the 
minister of education. 

"Furthermore, imder these 
new measures, the minister of 
finance and the minister of 
municipal affairs will be using 
municipal councils as watch
dogs on the school boards. 

"School boards will be re
quired to disclose their provi
sional budgets to the municipal 
councils in their districts be
fore they're made final. We 

Continued on Page 8 

BCTF representatives took 
the federation's case for 
Proposition Fairtax to the pro
vincial cabinet Dec. 14. 

President Pat Brady, First 
Vice-President Al Blakey, Fi
nance Committee chairperson 
Norm Ornes and staff member 
Jim Bowman met with Pre
mier Bennett, Finance Minis
ter Evan Wolfe, Education 
Minister Pat McGeer and most 
of the other cabinet members 
for an hour. 

They got a courteous hearing 
for the Fairtax proposals but, 
of course, no commitment to 
act on them. 

Fairtax calls for a more 
equitable distribution of school 

costs between the provincial 
treastcry and local property-
taxpayers. 

Specifically, Fairtax pro
poses: 

• A reduction in the basic 
mill rate for school taxes to 39 
mills. (The basic rate was 39.75 
mills for 1978. McGeer has said 
it will be 41.68 for 1979.) 

© Increases in the home
owner's grants, to $350 (from 
$280) for those under 65, and to 
$520 (from $480) for senior citi
zens. Homeowner's grants are 
intended to offset school taxes. 

« A minimum school tax, 
after deducting the home
owner's grant, of $1 for all tax-

Continued on Page 8 

By AUNIE M Y E R S 
Newsletter Editor 

The Executive Committee of 
the BCTF has terminated the 
appointment of Ralph Sundby, 
an assistant director in the 
federation's Professional 
Development Division. 

The termination is effective 
Feb. 28. Sundby is to be given a 
severance and readjustment 
allowance of $10,500. 

The executive came to its 
decision at 1:10 a.m. Sunday, 
Jan. 7, after approximately 13 
hours of discussion. The deci
sion was taken in private but 
the case for and against the 
termination was heard in open 
session at Sundby's request. 
Ihe open session lasted IVh 
hours. 

The hearing, unprecedented 
in the federation's history, at
tracted an audience of ap
proximately 100 members. 
They overflowed the executive 
chamber even after two large 
tables had been removed to 
make space for more seating. 
Some members, unable to find 
chairs, perched on window 
ledges throughout the mara
thon meeting. 

Sundby has been a member 
of the federation's professional 
staff since July 1,1975 and has 
worked with such bodies as the 

Ralph SuiKiby 
Professional Development Ad
visory Council and the provin
cial Leaming Conditions Com
mittee. His initial appointment 
was for two years. He was 
reappointed as of July 1,1977 to 
a continuing position, subject 
to review within 18 months and 
a decision as to continuation or 
termination. 

The power to "appoint, fix 
the remuneration of, and dis
miss" members of the profes
sional staff rests with the 
Executive Committee under 
By-law 5.9. 

Sundby was one of four 
BCJTF staff members whose 
work was under review. At its 

Continued on Page 8 
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Talking about mischievous 
statements, (NQwsXeltm', Nov. 
22, 1978) Mr. Brady makes 
some of his own. The sugges
tion, for instance, that the in
dependent schools have more 
freedom to set the ground rules 
for classrooms than the public 
system would have is hardly 
true. The ground rules for 
classrooms in the independent 
schools are just as much tied to 
economics as those in the 
public system. Public school 
boards have the authority to 
lower pupil / teacher ratios 
without reference to Victoria; 
it is a matter of priorities, as is 
the case in independent 
schools. 

I agree that it is not fair to 
compare the academic results 
of a university-prep school 
with those of a comprehensive 
public school, but it should not 
be made to appear as if in the 
public system all students can 
enter all programs or schools 
they wish. A rather vigorous 
selection does take place and 
heads of departments know it. 
The vast majority of indepen
dent schools, however, are not 
university-prep schools but 
commimity-bafeed elementary 
schools. 

More important, tlie FISA 
has never claimed a right to 
public funding for independent 
schools because of alleged 
academic superiority. We have 
claimed the right to public 
funding for services which 
otherwise would have to be 
rendered by the public system 
at the taxpayers' expense, on 
the basis of philosophical dif
ferences. 

Mr. Brady further indicates 
that independent schools can 
choose only children from the 
upper s o c i o - e c o n o m i c 
brackets. The question is, do 
they? The onus of proof is on 
Mr. Brady. In fact independent 
school students represent the 
widest possible scope of socio
economic background. 

Mr. Brady also makes it ap
pear as if the independent 
schools do not accept immi
grant children to whom 
English is a second language. 
Perhaps Mr. Brady can docu
ment that claim. Students 
come to independent schools 
by choice, and the FISA knows 
of no independent school which 
excludes immigrants from en
rolment. 

Further Mr. Brady raises the 

Research data reply 
This letter is a reply to a 

\c\XcT from Al Blakey, first 
vice-president of the BCTF, 
objecting to misleading re
porting of data on the 
Educational Research Insti
tute of B.C, study on the 
Consequences of Funding on 
Independent Schools 
(COFIS). 

We share your concem about 
the reporting of COFIS data in 
the October/November 1978 
issue of Edge. The table does 
clearly provide a "misrepre
sentation of the facts." It is 
fortunate, however, that the 
error is so obvious that the 
table, as presented, is not 
likely to be considered as 
accurate. 

I wish to assure you that a 
clarification of the data will 
appear in the next copy of 
Edge. 

•Ihe primary source of data 
for the Edge table is the docu
ment, COFIS Survey No. 1: 
The "Baseline Survey" 
(Aug. 28, 1978). The data as 
presented there are accurate. 
That document has been wide
ly distributed and the contents 
have not been disputed. 

It is a constant problem in 
research, when presenting 
data in a summary form, that 
questionnaire items not be un
reasonably taken out of the 
context of the series of items on 

ttie questionnaire, nor out of 
the context of the study. This 
problem is compounded with 
the possibility of yet further 
siimmarization in secondary 
reports as in the case of Edge. 

Also widely distributed, in 
keeping with our effort to be as 
informative as possible about 
this study, are the documents: 

"The COFIS Research De
sign: The purpose, major re
search questions, and general 
investigative methods;" 

"The Movers Survey (Fall 
1978;" and 

"Summary of Flans for 
COFIS Survey No. 2. The 
Movers Survey (Fall 1978)." 

A complete report of the 
COFIS survey of Spring 1978 
will be issued in early January. 
Some data from that report 
(with explanations) will prob
ably be summarized in the next 
issue of Edge. As noted above, 
a clarification of the error in 
Uiis issue will also be included. 

Let me emphasize again that 
we appreciate and share your 
concern about the quality of re
porting research study fin
dings. 

Thank you for the interest 
you have demonstrated. 

Lloyd MacDonald, 
Research Associate, 

ERIBC 
Dec. 7,1978 
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question of control of indepen
dent schools by elected people. 
Such control, as in the case of 
public schools, lies ultimately 
with the legislative assembly; 
.so, contrary to what Mr. Brady 
says, "the people" do have 
control. 

Finally, with respect to 
teacher qualifications, the In
dependent Schools Support Act 
provides for a five-year 
upgrading program which is 
fully acceptable to the FISA, 
thus acknowledging that some 
upgrading is desirable. But 
rather than further restricting 
the scope of people able to 
teach in independent schools, 
would it not be more desirable 
to widen the scope of people 
able to teach in public schools? 
Does the B C T F really believe 
that narrowly prescribed 
regulations for certification on 
paper guarantee competent, 
human teachers in the class
rooms? Both systems would 
benefit by stressing com
petence before certification. 
One does not necessarily in
clude the other. 

Gerry Ensing, 
Executive Director, 

FISA 
Jan. 5 

A thank you 
My family and I thank mem

bers, locals and staff of the 
B.C. Teachers' Federation for 
tiieir many warm expressions 
of concern and encouragement 
following the unfortunate auto
mobile accident in which my 
son and I were injured. 

We are both as fully recov
ered as possible and by the 
time this note appears I will be 
back full-time at my learning 
conditions assignment, doing 
my utmost to serve the 
membership effectively. 

I have attempted to acknowl
edge personally the many gifts 
of plants and flowers and the 
scores of letters, cards and 
telephone calls I received, but I 
trust that any inadvertent 
omissions will be forgiven. 

I can say with total sincerity 
that all the messages of sup
port contributed considerably 
to my mental and physical 
well-bemg. There is no substi
tute for friendship. 

George North, 
BCTTF Staff 

Dec. 18,1978 

CTF award 
Nominations are invited for 

a special award of the Cana
dian Teachers' Federation. 

The C T F Special Recognition 
Award is presented annually to 
a person who has given meri
torious service to education 
and / or the teaching profession 
at the interprovincial, na
tional or international level. 

Winners, (one or two each 
year) are selected by the C T F 
Board of Directors from 
nominations from the various 
teachers' organizations across 
Canada. 

BCTF nominations for this 
year will be decided at the Feb. 
9-10 meeting of the Executive 
Committee, Nominations of 
B.C. candidates should be sent 
to President Pat Brady no later 
than Feb..2./' . . • . \ 

BCTF President Pat Brady 
has over-stepped his authority 
in protesting to the govern
ment on behalf of the BCTF 
over the legislation passed 
Dec, 9 to end the strike / lock
out situation in the West Koote
nays. 

However strong his personal 
convictions, neither Mr. Brady 
nor any other person has the 
right to speak for the entire 
membership. 

The petition from the West 
Kootenays bearing 5,500 
names, including those of 

many teachers, specifically re
quested "essential services" 
legislation. School District No. 
11 (Trail) children have had 
their education disrupted twice 
in one calendar year, two aca
demic years in succession. 
Their parents — taxpayers — 
want to ensure this does not 
happen again. 

Mr. Brady is not fit to lead 
the BCTF and should resign 
immediately. 

Marion C. Booth, 
Castlegar 

Dec. 12,1978 

President Pat Brady replies 
to Mrs. Booth: 

I am in complete disagree
ment with your statement that 
no one has the right to speak 
for the membership of the 
B C T F . If no one may speak for 
the federation, it must remain 
silent on all public issues. 

It is the responsibility of the 
president to speak for the col
lective B C T F membership on 
any issue that affects the 
membership. While individual 
members or groups of mem
bers may disagree with state
ments made, that disagree
ment does not negate the res

ponsibility placed on the pro
vincial Executive Committee 
and in particular the president 
of the organization. 

You as a member also have 
the right to express your indi
vidual opinion and have done 
so. The fact that there is a pro
vincial spokesperson for the 
organization does not negate 
your right to speak as an in
dividual nor does it release me 
from my responsibility to 
speak for the organization as 
an entity. 

P. T. Brady, 
President 

Jan. 5,1979 

Result of tension 
I am a high school teacher. I 

took my first certificate 40 
years ago, and for 33 of those 
years I have been teaching. On 
the whole I have enjoyed my 
work as I always like asso
ciating with young people. But 
let's face it, there are tensions 
as well. 

About 10 days ago, I noticed 
imusual sensations in the upper 
regions of the a Women. At 
first, I thought of reactions 
from certain foods taken at the 
time — an item our household 
has always selected and pre
pared with care. 

With recurrence, I finally de
cided to phone the doctor. 
Tests and examinations reveal 
an ulcer and a duodenal her
nia. According to the doctor. 

the former is "caused by ten
sion — often found among 
teachers;" the latter, by some 
unusual exertion, also possible 
within the classroom. 

Upon learning this bit of 
startling news, my mind ait 
once reflects back to the poli
tical jackass who occasionally 
spouts off about education and 
teachers — and "the soft time 
they are having" — but ob
viously knows little about what 
he is talking about outside of 
holding the public eye for a 
time. 

As for me, my job goes on; 
and I must now adhere to 
greater care in order to repair 
the damage done. 

Ivor J.Mills , 
Richmond 

Dec. 7,1978 

Itie provincial govemment has brought into force the 
controversialle^slation that places school, municipal and 
other public-sector workers under the Essential Services 
Disputes Act. 

Tlie power to include these groups was contained in Sec
tion 11 of Bill 46, the back-to-work legislation enacted by a 
special session of the legislature Dec. 8, 1978, to end the 
strike/lockout of West Kootenay non-teaching school em
ployees. 

However, Section 11 was not immediately proclaimed, or 
brought into effect. Labor Minister Allan Williams said at 
the time hjs ministry and̂ the Ministry of Education would 
conduct studies to determine whether this action was neces
sary. 

Early in January he announced that the section had been 
proclsimed. 

The Dec. 11 edition of the Newsletter said that the Essen
tial Services Disputes Act could be invoked only when the 
govemment concludes that there is '*an immediate and 
serious danger to life, health or safety" or that there is "an 
immediate and substantial threat to the economy and wel
fare of the province and its citizens." 

The text of Bill 46, the legislation passed at the special 
session, was not available at deadline for that edition. 

It has since become known that the essential services act 
was further amended to broaden the conditions under which 
it can be invoked. 

Under this amendment, it can now be used whenever the 
government decides that '*a substantial disruption in the 
delivery of educational services" exists or is likely to occur. 
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Canadian Forces photo 
Park lands School students f r o m Sidney on one-day fam i l i a r i za t i on cru ise 
on HMCS Oriole. 

The B C T F is moving ahead 
on its plans for a definitive 
study of the educational effects 
of class size, to be funded joint
ly by the federation and the 
Ministry of Education. 

Education Minister Pat 
McGeer agreed to join in fund
ing the study when he was con
fronted by B C T F President Pat 
Brady on an open-line radio 
program Oct. 24, 1978. 

A year earlier the Repre
sentative Assembly had 
agreed to an expenditure of up 
to $200,000 as the federation's 
share of the costs of the study. 

At its Dec. 7-9 meeting the 

Executive Committee ap
proved a timetable for devel
opment of the B C T F position 
on the study. This involves 
working with consultants to 
drav/ up a set of criteria for 
evaluating the effects of class 
size, and developing a design 
for the study. 

It's expected the executive 
will be able to recommend a 
design and a budget for the 
study to the Jan. 25-27 Repre
sentative Assembly. 

The B.C. School Trustees 
Association has turned down 
the BCTF's offer to participate 
in the study. 

School staffs or groups of teachers interested in dis
cussing certification requirements may obtain a discussion 
guide by contacting the Communications Division of the 
B C T F . 

The B C T F Teacher Education Committee is examining 
policy on certification with a view to recommending to the 
goveming bodies of the federation changes and additions to 
Biat policy. 

The committee is anxious to get the opinions of as many 
teachers as possible on this topic. 
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The future of the United So
ciety for Education Review 
and its proposed commission 
on education is in doubt. Unless 
the BCTF gives it a push, 
USER may collapse. 

Mike ZIotnik, director of 
professional development, told 
the BCTF Executive Commit
tee at its Dec. 7-9 meeting that 
USER must get its commission 
under way soon or fold up. 

USER is a group of 15 or
ganizations, including the 
BCTF, with interests in educa
tion. It was formed a year ago 
to conduct a full-scale exam
ination of education from K-12 
in B.C. 

ZIotnik said USER has de
veloped terms of reference for 
its commission and even has a 
short-list of commissioners 
willing to serve. But it has no 
funds, no staff support and is 
drifting, he said. Apart from 
the B C T F , only two of USER 'S 
member organizations — the 
B .C. Federation of Labour / nd 
the Union of B.C. Indian Chiefs 
— have pledged financial sup
port ($3,000 each). The B C T F 
has so far paid $40,000 of 
USER ' S start-up costs, part of 
tiie $400,000 it had earlier 
agreed to contribute toward a 
commission. 

At its Jan. 12-13 meeting the 
executive will consider what 
further action the federation 
should take. 

ZIotnik suggested three 
alternatives. He said the 
federation could: 

1. offer USER $500,000 or 
more on condition that it pro
ceed with the commission re
gardless of other contribu
tions; 

2. wait for other groups to 
contribute, or for USER to col
lapse; or 

3. run its own commission. 
President Pat Brady said 

$500,000 wouldn't enable USER 
to do the job it was created for. 
He suggested it might have to 
narrow its focus and simply 
conduct studies of specific 
problems rather than try to 
cover the whole field. 

He suggested a fourth 
altemative might be to press 
for a government-fimded royal 
commission on education. 

W2 m^3 

Executive member Phil Van 
Seters suggested that a major 
conference, at which signi
ficant research papers would 
be presented, might provide 
another "high-powered, high-
profile" alternative to the 
commission. 

Past President Bill Broadley 
criticized the other two major 
elements in the school system 
— the Ministry of Education 
and the B.C. School Trustees 
Association — for not giving 
more support to USER. The 
BCSTA has made no contribu
tion so far and the ministry has 
agreed only to consider fund
ing specific research projects. 

Second Vice-President Ken 
Smith said he felt the commis
sion idea was a good one. The 
commission would give indi
viduals and groups in the com
munity a chance to express 
their support of education, and 
tliis process might be more im

portant than the commission'.s 
report. 

He said the January Repre 
sentative Assembly should bv 
asked to recommend support 
for the commission to the An 
nual General Meeting, as one 
of the federation's major 
thrusts for the coming year, 

Even if the federation had to 
go it alone, he said, the esti
mated $1 million cost of the 
commission would amount to 
$33 per member. 

Steve Norman said the 
federation should be looking 
for other ways to achieve its 
objective. 

Doug Steinson questioned 
whether the commission was 
necessary. He said the federa
tion had already invested 
$40,000 and produced only "a 
dull thud . . . Pouring more 
money into it is simply going to 
set up some kind of propa
ganda agency." 

Everyone knows that teach
ers are only interested in 
money. 

Everyone "knows" it — but 
it's not true. 

(^ographical representa
tives, committee and task 
force chairpersons were asked 
to rank-order the 10 stated 
goals of the B C T F (printed on 
the inside front cover of the 
Member's Guide), in accor
dance with their understanding 
of the feelings of their mem
bers. 

A summary of the responses, 
presented to the Executive 
Committee Dec. 7, showed that 
the top priority for teachers is 
the growth and development of 
their students. 

No. 2 on the teachers' list is 
sound learning and teaching 
conditions. 

"A level of status and eco
nomic standing appropriate to 
the responsibility of the profes
sion" was third, well below the 
two leaders in popularity. Not 

one respondent listed this goal 
as a top priority. 

The rank order of the 10 
goals as shown by the survey: 

1. Pupil growth and develop
ment. 

2. Learning and teaching 
conditions. 

3. Economic status of teach
ers. 
4. Professional growth of 

teachers. 
5. Pubhc awareness of social 

problems that hinder pupil 
growth. 
6. Professional autonomy 

for teachers. 
7. Integration of social and 

educational services for chil
dren. 
8. Code of ethics. 
9. Elimination of discrimin

ation. 
10. Public participation in 

determining educational ob
jectives. 

The responses will assist the 
executive in developing its 
leadership report to the Annual 
General Meeting. 

By JOHN S. CHURCH 
Professional Development 
"Extremely disturbing" is 

the phrase used by a panel of 
teachers, school trustees and 
other members of the public in 
describing the spring 1978 
Grade 12 assessment of written 
expression. 

Nearly 9,000 students in 
Grades 4, 8 and 12 — a sam
pling in each grade of approxi
mately 5 per cent of students — 
wrote three types of exercises. 
The directed writing exercise 
required the student to write a 
brief passage in response to a 
specific writing request. The 
global writing exercise pre
sented the student with a com
paratively broad topic which 
was then to be developed in the 
form of a narration or an ex
position. The proofreading 
exercise required the student 
to identify and correct "error-
laden passages." 
'. The . panel interpreted 

achievement in written ex
pression at the end of the inter
mediate years — that is, in 
Grade 8 — as "giving cause for 
concern," and at the end of the 
primary years — that is, in 
Grade 4 — as "generally satis
factory." 

The panel identified spelling, 
handwriting and choosing be
tween commonly confused 
words, such as accept/except 
— at all three grade levels as 
"satisfactory." The major 
weaknesses across the three 
grade levels were stated to be 
in the areas of grammatical 
usage (for example, subject-
verb agreement) and in sum
marizing the main idea of a 
passage. 

Twenty-nine recommenda
tions 'follow, ranging from 
pointing out the need for all 
teachers, not just teachers of 
language ar t s /Eng l i sh , to 
assume increased responsi
bility for teaching and rein

forcing skills and standards of 
written expression, to pleading 
for increased allotment of time 
for instruction and practice in 
written expression in the 
secondary school program. In
creased emphasis on training 
in the skills of written expres
sion and in instructing for 
specific forms and skills in 
writing are recommended for 
both pre- and continuing 
education programs. 

The assessment report, of 
course, merely confirms what 
teachers have been requesting 
for years. Smaller-sized 
classes, with increased time 
made available for teachers to 
mark paragraphs and essays 
immediately, have been legiti
mate concems of teachers for 
many years. 

B.C. teachers would tend to 
agree with the very recent 
findings of Pillion that the 
opportunity to leam by writing 
is not available to many stu

dents. This study found, for 
example, that the amount of 
writing done by elementary 
students indicated less than 
one page per week per student. 
Put this comment back to back 
with that of Donald Groves who 
states, "The problem with poor 
writing is not poor spelling, 
punctuation, grammar and 
handwriting. The problem with 
writing is no writing." 

Teachers know, and re
search confirms, that writing 
improves in classrooms where 
writing is a regular and central 
part of the whole leaming pro
cess. For this to occur, there 
must be careful planning and 
the best writing then flows 
from the play / work / thinking 
with which ttie children have 
been closely and intimately in
volved. 

Hence, in the B.C. assess
ment, written expression 
among Grade 4 students who 
have had most if not all oi their 

thinking/learning experiences 
with one teacher is rated "gen
erally satisfactory." In the 
later years, students may ex
perience a more fragmented 
approach unless the teachers 
have had the opportunity to 
meet regularly and to plan the 
overall leaming/thinking ex
periences for their students. 

Thus the recommendations 
in the Summary Report of the 
written expression assessment 
are logical and sensible and 
will be helpful as confirmatory 
evidence of what teachers have 
been advocating for years. Un
fortunate, however, is the fact 
that the researchers appar
ently failed to recommend 
smaller-sized classes, in
creased release time and an in
crease in the number of profes
sional days, particularly for 
intermediate and secondary 
teachers, to enable school 
staffs to plan mtegrated learn
ing/thinking experiences for 
their students. 
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How would you react if your 
superintendent called you in 
one day and told you that he 
was going to fire you because 
he had just discovered that he 
had a "gut feeling" that there 
must be somebody who could 
do the job better than you? 

That, in essence, was the 
charge against B C T F Profes
sional Development staff 
member Ralph Sundby during 
a strange 10~hour open hearing 
in front of the Executive Com
mittee on Jan. 6. After 
listening to the evidence that 
Ralph Sundby presented in re
sponse to the "gut feeling" that 
Mr. Buzza has about him, I left 
convinced that the executive 
would be feir-minded and 
would have to agree with the 
unnanimous praise and endor
sation of Sundby's work by 
dozens of prominent B C T F 
members who based their ap
praisals on their direct first
hand experience with Sundby's 
work in the field over the last 
four years. 

Not so. The eight right-wing 
members of the Executive 
Committee, so silent these 
days when schools and 
teachers are under public at
tack, apparently chose to 
ignore the opinions of teacher 
leaders in the field while in
stead, recognizing Mr. Buz
za's "gut feeling." 

The evidence that Ralph 
Sundby presented in support of 
his work came from an im
pressive group of people — 
presidents ,of local associa-

I was present at the execu
tive meeting on Jan. 6 and feel 
that I must write and com
municate my extreme shock 
and anger at the things that I 
witnessed there that day. 

Ralph Sundby had his em
ployment with the B C T F term
inated that day and I still don't 
know why! 

I heard accusations that Mr. 
Sundby showed bad judgment, 
that Mr. Sundby was politically 
unacceptable to some people in 
the federation, that Mr. Sund
by was unable to build bridges 
between people of differing 
opinions within the federation. 

I was not personally ac
quainted with Mr. Sundby or 
with the work that he had done. 
I listened carefully to hear any 
evidence that would justify the 
firing of Mr. Sundby. After all, 
who was to doubt the integrity 
or impartiality of our esteemed 
Executive Committee. They 
have been after all elected by 
the teachers of B.C. to direct 
the federation in a wise and 
judicious manner. I was sure 
whatever course was followed, 
I would see justice done. 

As the proceedings continued 
it became very clear to me, on 
the one hand, that no one could 
or would substantiate any of 
the charges against Mr . 
Sundby. What "proof" I did 
hear was subjective and vague 
at best. I was beginning to 
think that there must have 
been some mistake. 

On the other hand, I heard 
voluminous, precise and well 
documented evidence indica
tive of the respect and credibil-
4 — J A M U A R Y 12, 1979 

tions, chairpersons of task 
forces and committees, staff 
c o l l e a g u e s , p r i n c i p a l s , 
teachers, the provincial 
Learning Conditions Commit
tee (unanimous support) and 
even a leader in the Home and 
School Federation. 

The credits and plaudits of 
this large and diverse group 
(all of whom had seen Sundby 
in action carrying out his 
duties in response to member 
requests for service in the 
field) were in unanimous and 
complete opposition to the "gut 
feeling" of Mr. Buzza that 
there must be somebody out 
there who could do an even 
better job than Ralph Sundby. 

When asked to substantiate 
his "gut feeling," the closest 
Mr. Buzza came to ^specifics 
was to make reference to his 
personal feelings that Sundby 
was short on "judgment and 
perception," was "defensive" 
and had difficulty "bridging 
the political spectrum." When 
repeatedly asked to present 
concrete examples of such 
vague charges, Mr. -Buzza 
either refused outright to give 
any examples or, when pressed 
for detail, reverted back to his 
"gut feeling." On the other 
hand, the testimony of the 
people in the field resulted in 
specific example after specific 
example of evidence that in
dicated that Sundby had ex
cellent judgment and percep
tion, effectively defended 
fe(ieration policies (example: 
in specified meetings with 

ity that M r . Sundby had 
generated among his 
colleagues j committees and 
teachers in the field with whom 
he had worked 

It became very clear to me, 
as I was siu-e it had become 
very clear to the Executive 
Committee that a grievous 
error had been committed 
against Mr. Sundby. It was 
with complete confidence that 
I waited for the results of the 
"in camera" decision to be 
made. 

In my opinion the only course 
to be followed would have been 
a complete vindication of Mr. 
Sundby from these Vague and 
unsubstantiated charges 
against him. 

I Was incredulous when I 
later heard that the Executive 
Committee had voted 8-3 in 
favor of dismissing Mr. Sund
by. 

This action taken by the 
Executive Committee was 
absolutely indefensible. The 
treatment given Mr. Sundby 
was shabby, reprehensible, 
and beyond belief. 

I came away from that meet
ing somewhat less naive than 
before. I was ashamed of what 
I perceived as a clear lack of 
honesty and integrity on the 
part of a majority of our 
Executive Committee. I was 
ashamed of this travesty of 
justice, disguised as a hearing 
and on that particular day, in 
that particular instance, I was 
ashamed to be a member of the 
B C T F . 

Joan Glover, 
Burnaby. 

Jan. 9 

ministry officials) and was 
successful in bringing together 
people with opposing political 
positions (example: teacher-
trustee relations in a large 
metro district). 

The executive should have 
heeded the legal advice it was 
"given when it was reminded 
that in order to fire an em
ployee, it is incumbent upon an 
employer to show "just 
cause." After all, "just cause" 
is never proved by vague 
feelings. 

But it became increasingly 
clear that the right wing 
majority on the executive was 
not going to get confused by 
facts. The pseudo-legal 
trappings of the "open 
hearing" were a sham. In fact, 
the lack of interest in the pro
ceedings by those who were 
eager to fire Sundby was 
exemplified by the executive 
member from Chilliwack who, 
by my count, slept through a 
third of the hearing. It became 
obvious tliat the legal trap
pings could not camouflage the 
political knives that were 
drawn in the open session and 
plunged in the later secret ses
sion by secret ballot. 

How humiliating for those of 
us who have to approach 
school boards to request fair
ness in evaluation processes, 
improvements in employer-
employee relations and com
petent intemal management 
from their top bureaucrats. 

Surely we can save some 
face by reinstating the capable 
and popular Mr. Sundby. 

Gary Onstad, 
Vancouver 

Jan. 8 

I wish to register my 
disapproval over a recent 
(Jan. 8) meeting of the Metro 
Learning Conditions chair
persons. 

As a relative newcomer to 
B C T F affairs, I was shocked at 
the sham perpetrated by a 
group of experienced B C T F 
members. I attended this 
meeting anticipating a dis
cussion on local budget presen
tations, public relations and 
other learning conditions mat
ters as related to various 
metro locals. 

Instead, what I attended was 
an orchestrated meeting that 
was concerned with ridiculing 
and chastising the Executive 
Committee of the B C T F over 
the termination of Ralph 
Sundby's contract. I was asked 
to vote on matters of which I 
had no prior waming or knowl
edge. Two motions were intro
duced which attacked the ac
tion of the Executive Commit
tee in firing Ralph Sundby. Yet 
there was no one there to make 
representations on behalf of 
the Executive Committee. It 
seems deplorable to pass 
resolutions without exploring 
all facets of an issue. 

I am disturbed that fellow 
professionals could deny the 
right of one group to be heard, 
while purporting to protect 
individual rights. 

Amrit Manak 
L C Chairperson 

Richmond Teachers' 
Association 

Jan. 9 

1 -

if- V 

i 

I was ashamed to be a B C T F 
member on Saturday, Jan. 6, 
1979. I was one of over 100 
B C T F members who attended 
the executive hearing re
garding the general secre
tary's recommendation to ter
minate B C T F staff member 
Ralph Simdby's appointment. 

Although it is impossible to 
briefly describe what took 
place during nearly 12 hours of 
testimony, I want to share 
some aspects that greatly dis
turbed me. 

Even though (or maybe 
because) more than 100 in
terested B C T F members at
tended the scheduled open 
hearing, seven executive 
members voted to close the 
session. The vote of fom* execu
tive members (two-thirds re
quired) prevented an im
mediate in-camera meeting. 

Despite members' requests, 
the executive would not move 
the meeting to the auditorium 
to accommodate people who 
were unable to see, hear or 
even get into the boardroom. 
Second Vice-President Ken 
Smith suggested that if mem
bers were not comfortable that 
was their own problem. 

One could not help get the 
impression that the decision to 
terminate was already made 
— few executive members took 
notes during the hearing, few 
asked questions, and at one 
point one executive member 
appeared to be sleeping. 

Having heard both sides of 
the "case" presented, one can 
only come to the conclusion 
that there was no justification 
for firing Ralph Sundby. 
Criticisms were unsubstan
tiated by examples and refuted 
by testimony from witnesses. 
The overall evaluation was 
satisfactory, yet the recom
mendation was termination. 
Ninety per cent of Sundby's 
work is in field service — ser
vice rated highly by all people 
involved in the evaluation. 

It was admitted at the 
hearing by Mike Zlotnik, who 
supported termination, that 
the process used to fire Ralph 
was a "sham." All others on 
the assessment team, in
cluding the general secretary, 
found the process lacking. 

In fact the evaluation pro
cess was characterized by its 
vagueness. Since there were no 

pre-set performance standards 
to match the job description, 
and no weighting of the various 
components of the job, each 
person on the evaluation team 
operated under their own 
"rules" of evaluation. When 
the rules for evaluation of a 
teacher were applied it 
became obvious that no 
grounds for termination 
existed. 

As a local association 
president I have had the 
privilege of receiving excellent 
service from Ralph Sundby, 
service characterized by com
petence , knowledge, sensitiv
ity and depJ;h of commitment. 

I am very disturbed by the 
executive's action. This is not 
the time to create divisiveness 
in the federation, but a time to 
work closely together. 

I was appalled that prin
ciples and procedures of 
evaluation we demand for our 
members, the executive 
ignores for our staff. The 
ministry and school boards will 
love this! 

In the best interests of the 
federation the executive should 
rescind the termination aiid re
instate Ralph Sundby. 

CJeoff Peters, President, 
Coquitlam Teachers' 

Association. 
Jan. 8 

—Geoff Peters photo 
Boardroom I bulged at the seams 
when approximately 100 members 
turned up for marathon session Jan. 
6. First Vice-President Al Blakey 
(white sweater) questions Ralph 
Sundby (left). Next to Sundby is his 
lawyer, Kevin O'Neill. To right of 
Blakey are President Pat Brady and 
BCTF solicitor Allan Black, with 
other executive members in fore
ground. 

It has come to my attention 
that Ralph Sundby has been re
commended for terrnination as 
a B C T F employee. My initial 
reaction to this was surprise. I 
was surprised because of my 
professional involvement with 
Ralph when I served on PDAC. 
At that time, I found Ralph to 
be an innovative and com
petent staff person for PDAC. 
Specifically, I fo înd his per
spective of professional 
development geared very 
directly to the concerns of the 
classroom and school building 
programs. His ideas and sug
gestions helped me focus my 
actions toward a new PD 
structure that would give sup-

I attended the Executive 
Committee Meeting of Jan. 6, 
1979 to hear the result of a re-
commendatioii to terminate 
the employment of Ralph 
Sundby, member of the B C T F 
staff. What I saw and heard 
was the most appalling situa
tion I have ever encounterec^. 

After an attempt by seven 
members of the executive to 
hold the meeting in private, 
this majority then refused to 
move to the auditorium to ac
commodate the approximately 
70 members who were crowded 

On Saturday Jan. 6, 1979, I 
attended the marathon special 
meeting at which you, in your 
wisdom, fired a valuable and 
effective staff member, and 
respected colleague, Ralph 
Sundby. In doing so, the ma
jority of you have demons
trated to me that you think fair 
personnel practices are in
consequential compared to 
vindictive political and per
sonal vendettas. To terminate 
Mr. Sundby's continuing ap
pointment on the basis of thirty 
letters and one telegram of 
commendation for services 
rendered, seven oral state
ments of confidence and sup
port, and two reports which 
contain some unsubstantiated 
negative comments indicates 
to me that the outcome of the 
hearing had nothing to do with 
the evidence presented. 

In the future, if any of you 
who voted in favor of the 
recommendation to terminate 

Mr. Sundby's employment 
should seek elective office, I 
shall campaign vigorously to 
see that other members of the 
federation, in their wisdom, do 
not elect you to represent 
them. 

At this time of declining en
rolment, tightening of govern
mental control, and other out
side forces straining our re
sources, we must not spend our 
time and energy on things that 
are not in the best interest of 
all members of the federation. 

It is my sincere hope the 
integrity and good name of the 
B C T F will not be permanently 
damaged by the inappropriate 
action you have taken, and the 
possible subsequent repercus
sions of that action. 

Maureen L . MacDonald, 
Geographical Representative, 
Vancouver Elementary School 

Teachers' Association. 
Jan. 7 

into the boardroom to hear the 
proceedings. 

I heard the (General Secre
tary, Bob Buzza, refuse to ela
borate or substantiate charges 
of poor judgment, lack of 
political acceptance, imputing 
motives, and inabiUty to build 
bridges between people of 
diverse opinions. 

I heard the director of PD, 
Mike Zlotnik, charge Sundby 
with several specific errors 
which were clearly refuted 
with evidence and documenta
tion. 

I heard three credible, re
spected members of the B C T F 
— Frances Worledge, David 
Janzen, and (Gordon Eddy and 
three federation staff mem
bers — Wes Knapp, Moham
med Shamsher, and John 
Cliurch — witness to the com
petence and acceptability of 
Ralph Sundby. 

I heard that 12 B C T F mem
bers, asked by the evaluation 
team to assess Sundby, pro
vided over-whelming support 
in each and every submission. 

Finally, I heard that eight 
members of the B C T F execu
tive passed the motion to ter
minate Sundby's appointment. 

Many excuses and rational
izations will be offered to ex
plain this unconscionable deci
sion. But those of us who sat 
crowded and uncomfortable 
for 11 hours know that no 
evidence was provided to 
warrant firing — and neither 
will we forget. 

Linda Shuto, 
Burnaby 

Jan.7 

port to my colleagues in the 
field. During my tenure on 
PDAC, I was not aware of any 
s p e c i f i c , p r o f e s s i o n a l 
criticisms of Ralph in his per
formance as a B C T F staff 
member. 

I have another concern, 
which is fundamentally more 
serious, and that is in regard to 
the process of evaluation and 
termination. When I was on the 
executive,. I frequently heard 
you state that B C T F staff 
should be given the same 
rights and considerations as 
members in the field. I agreed. 
Now, I find that a B C T F staff 
member is being terminated, 
and I'm not sure that he is 
being given the same process 
which I would expect if the 
school board decided to fire 
me. 

While I am not aware of all 
the specifics of the procedures 
followed to the present time in 
the case of Ralph Sundby, it 
appears that a process is being 
followed which does not con
form to existing B C T F policy. I 
would hope that you, as the 
general secretary, are in a 
position to recommend that a 
just process, not unlike that 
available to our members, will 
be followed in the case of Ralph 
Sundby. I would further hope 
that our B C T F is not cast in the 
same light as a langley School 
Board, that we are not accused 
of a political firing which is 
glossed over by reference to 
professional or technical rea
sons. 

Members of the B C T F have 
the right to expect the best pos
sible practice for the actions of 
the federation. As our general 
secretary, I would expect that 
you would come down four
square on the side of the rights 
of teachers, and that the best 
practice for teachers would be 
the model for B C T F practices 
in dealing with B C T F staffing 
matters. 

I am writing to you because 
you are not a political person in 
our organization, but rather, 
you are the chief executive of
ficer charged with providing 
leadership for staff implemen
tation of B C T F policy. I am 
writing to express my con
cerns, and I would hope that 
you will clarify the issues I 
have raised. 

Thank you. 
Clifford L . Boldt 

North Vancouver 
Dec. 12 

In April 1977 four appoint
ments were made to the ad
ministrative staff of the B C T F . 
The appointments were made 
for a two-year term, subject to 
a review within 18 months. 

In August 1978 the general 
secretary was charged with 
the responsibihty, in consulta
tion with the director of the 
Professional Development 
Division, to bring recom
mendations forward to the 
Executive Committee in res
pect to the continuation or 
termination of the services of 
the four individuals. 

The four staff members 
agreed to a process to be used 
in the evaluation and that basic 
process was used in all four 
instances. 

At the December meeting of 
the Executive Committee the 
general secretary made his 
recommendations — three 
recommendations that the 
staff members be placed on 
continuing appointments, and 
one recommendation for 
termination (that of Mr . 
Sundby). The Professional 
Development Division director 
concurred with the four recom
mendations. 

The executive, at the 
December meeting, agreed to 
the three recommendations for 
continuing staff appointments. 

At the request of Mr. Sund
by's lawyer, a one-month post
ponement was agreed to by the 
Executive Committee in order 
that Mr. Sundby could ade
quately prepare presentations 
to the meeting. 

The Executive Committee 

met from 9 a.m. Jan. 6 until 1 
a.m. Jan. 7. 

In the past all personnel 
matters have been discussed 
"in committee." At Mr. 
Sundy's request, the recom
mendation to terminate his 
employ with the B C T F was 
dealt with in a public session. 

Each member of the Execu
tive Committee had the oppor
tunity, over the 16-hour period, 
to listen, question and evaluate 
the information presented. 
Each member also had to con
sider his / her own personal ob
servations, impressions, and 
other factors he/she deemed 
relevant. 

The conclusions / decisions 
made were certainly far from 
being hasty or "easy" — but I 
feel confident that they were 
reached in an attempt to meet 
the responsibilities placed on 
members of the Executive 
Committee by the constitution 
and by-laws of our organiz
ation. 

I also realize that strong 
feelings are often engendered 
by such a situation. Obviously 
the authors of the "letters to 
the eciitor" quoted in this 
Newsletter strongly disagree 
with the recommendation of 
the general secretary, the 
opinion of the division director 
and the decision of the Execu
tive Committee. I have sincere 
doubts that anything further 
that I could say at this juncture 
would significantly alter the 
conclusions they have reached. 

Pat Brady, 
President. 

Jan. 10. 

The Executive Committee is 
elected by the federation's 
sovereign body. It is obliged on 
behalf of the entire member
ship to discharge significant 
responsibilities, including the 
appointment and dismissal of 
the general secretary and 
assistants to him or her. 

The Executive Committee 
now requires the general sec
retary, after consultation with 
the affected director, to 
recommend appointment or 
dismissal of assistant direc
tors. It has also established 
standards of performance for 
the general secretary, and 
supported a recommendation 
from him that standards be 
established for his colleagues. 

Nine reports on staff, includ
ing the one in question, have 
already been prepared. None 
was based on established 
standards of performance. The 
process followed in each case 
was consistent with formal 
assessment procedures 
adopted by the staff that had 
been endorsed in principle by 
the Executive Comm.ittee. 

In only one case has the 
appointee, his or her designate, 
if any, the director and the 
general secretary failed to 
reach agreement concerning a 
report. 

The general secretary 
shares the widely held view 
that all of the requirem.ents of 
natural justice are best met 
when personnel matters are 
dealt with in committee of the 
whole. The rights of the ap
pointee must be assured; the 
rights of others protected. 

For federation administra
tive staff members, the 
general secretary commends a 
procedure in which the ap
pointee and friend or counsel 
meet with the Executive Com

mittee and those responsible 
for preparing a report so that 
questions can be raised and 
answered, and all documenta
tion considered before a 
decision is reached by elected 
representatives. 

He feels it inadvisable to deal 
with personnel matters in 
public, and is therefore 
reluctant to comment directly 
on various letters m this publi
cation. 

The dedication of all 
members of the federation 
staff is not in question, nor are 
the views of teacher members 
who have provided information 
to assist ttiose responsible for 
making staffing decisions. 

It has been the writer's 
privilege to work closely with 
various Executive Committees 
for several years. None has 
had an easy task; all have been 
committed to due process, and 
to furthering the objects of the 
federation. 

R . M . Buzza, 
General Secretary. 

Jan. 10 

Mike Zlotnik, director of 
the Professional DevelosB-
ment Division, who Is refer
red to in severaT of the 
letters on these pages, has 
chosen not to respond In this 
edition. 

Two letters which he con
siders criticai of him have 
been withheld to allow 
Zlotnik ample opportunity to 
consider a response to them. 

Other letters which 
arrived after deadline for 
this edition will be consid
ered for the next News
letter. 
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Communications 
B.C.'s private schools, under 

legislation unique in Canada, 
can use public funds without 
public control, accountability 
and scrutiny. 

Private schools control entry 
of pupils on the basis of ability, 
behavior, race, color, religion, 
sex, social class, wealth, 
language, educational goals 
and handicaps. 

Private schools make no pro
vision for qualification, certi
fication, collective bargaining, 
tenure provisions and evalua
tion in the sense that public 
school teachers know it. 

And private schools can 
spend any amount of money, 
they wish: there's no control at 
the school level, only what the 
traffic will bear. 

The B C T F Executive Com
mittee heard these and other 
concerns about private schools 
from Norm Omes, chairperson 
of the Education Finance Com
mittee, at its December 
meeting. 

Following extensive discus-
ion, the executive adopted 
eight objectives to guide 
federation activities on the 
whole range of concerns about 
private schools. These objec
tives, carried unanimously, 
will now form a basis for re
commendations to the Annual 
General Meeting this March. 

Mainly they deal with 
matters of admission policies, 
standards, and financial ac
countability. 

There was extensive discus
sion at the executive table with 
Norm Ornes answering ques
tions directly jmdLeff ejctively. 
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from a paper that he had pre
sented on behalf of the Educa
tion Finance Committee. 

Early in a discussion, he dis
missed as a "myth" one of the 
arguments used by the pro
vincial government when 
introducing the legislation that 
private school parents were 
suffering unfairly by having to 
pay a tuition fee as well as pay 
taxes to support public schools. 
He estimated only 9 per cent of 
all property tax receipts for 
school purposes come from 
single-family resident home
owners. 

"When--you"takfe"nhtor~coTnF-~ 

sideration the homeov.ner 
grant, it was really only those 
persons who live in very ex
pensive properties who contri
buted anything more than the 
$50 minimum cosi of public 
education in the province 
through the property tax," he 
said. 

Ornes referred as well to re
cent newspaper accounts that 
some churches have reduced 
their school costs by as much 
as 30 per cent as a result of the 
government money. "In es
sence, this becomes a direct 
subsidy to the church," he 

-said. 

The Ministry of Education 
has made a move toward 
establishing a process for on
going review of textbooks used 
in the province's public 
schools. 

It is hoped that proposals will 
be discussed at the mid-Janu
ary meeting of the Deputy 
Minister's Advisory Commit
tee, according to Jerry Mussio, 
director of curriculum devel
opment for the ministry. 

It has been suggested that 

committees be established to 
review current and projected 
textbooks used in major sub
ject areas and it is expected 
that the B C T F will be asked to 
name representatives to these 
committees. 

B C T F President Pat Brady 
asked in December that proce
dures be set up to review text
books and criticized tlie means 
by which textbooks have been 
withdrawn from classroom use 
either by the ministry or by 
local school boards in the past. 

Brady said that the B C T F 
would take up the matter of 
withdrawal of textbooks with 
ministry officials and would 
try to establish guidelines to 
cover the review of textbooks 
in the future. 

Strawberries and Other 
Secrets, a Grade 9 short-story 
textbook, was de-listed for 
classroom use by the ministry 
last summer and another text. 
Go Ask Alice, was banned b / 
the Richmond school 
early in 1978. 

By JIM CAIRNIE 
Economic Welfare 

At a recent meeting the 
Executive Committee adopted 
a proposal seeking the removal 
of Categories 1 and 2 from the 
qualification system used by 
the Teacher Qualification Ser
vice. 

The elimination of these 
categories, if eventually ap
proved by the TQS and in
cluded in local contracts, will 
mean that teachers presently 
being paid on the Category 1 or 
2 scales will be placed on the 3 
scale. 

The proposal arose from a 
report, prepared by the B C T F 
representatives to the Teacher 
Qualification Board, which 
examined the desirabihty and 
feasibility of eliminating Cate
gories 1, 2 and 3 and changing 
tlie criteria for Category 6. 

The report argued that a 
minimum salary should be 

Established for teaching. 
School boards should be ex
pected to seek teachers with 
qualifications as good or better 
than the minimum, but where 
they chose to hire someone 
with less than minimum quali
fications they should be ex
pected to pay the minimum 
salary. The responsibility of 
teaching, as a job in itself, 
should merit a fair salary. 

The report indicated that the 
desirable basic salary should 
be that paid at Category 4. 
However, it appeared imprac
tical to recommend the elimin-
atic:i of the first three cate
gories at this time. 

The report noted that the 
teacher training programs 
which produced most teachers 
holding Category 1 or 2 have 
been out of existence for years, 
and argued that teachers 
trained under those programs 
should be grandfathered to 
Category 3. In 1977-78 there 

were only 6 teachers with Cate
gory 1 qualifications and 1136 
with Category 2 teaching in the 
province. Nearly all had taught 
for 10 years and were at maxi-
miun salary. 

The only two-year training 
program in the province that 
still allows individuals to enter 
teaching is limited to industrial 
education. Graduates of that 
program move quickly to Cate
gory 3 and beyond. 

Earlier in the year the Pro
vincial Agreements Commit
tee had expressed support for 
the proposal to eliminate 1 and 
2. 

The Executive Committee 
also examined a motion 
calling for the use of new cri
teria for Category 6, but did not 
adopt it. 

Tifie proposal on Categories 1 
and 2 will be presented to the 
school trustee representatives 
on the TQS at the annual meet
ing of the service in February. 

He called he private school 
funding "a source of extra
vagance in a period of 
budgetary constraint and de
clining enrolment." 

And he reminded the execu
tive that a paper by Allan 
Spragge that reviewed private 
school legislation across 
Canada had shown that B.C. 
has the least stringent regula
tions in the country. 

During this past year, 99 
private schools qualified under 
the act for maximum financial 
assistance, about $500 per stu
dent. 

The grant, based on 30 per 
cent of the average operating 
cost per pupil, has created 
funding anomalies throughout 
the province. 

Vancouver, for example, 
with a net operating cost per 
pupil of $1,868, receives $112 
from the government, local 
taxpayers picking up the rest. 
But the government gives $500 
per pupil of public money to 
private schools. 

In Kitimat, local residents 
raised 111 per cent of the total 
net operating costs last year, 
so they were taxed more than 
was necessary to pay for the 
public schools, the excess 
going to Victoria for redistri
bution to other school districts. 

St. Anthony's school in 
Kitimat applied for the grant 
and would therefore receive 
public money from govern
ment in contrast to Kitimat 
public schools. 

An article by Jack Gilmore 
in the November / December 
B.C. Teacher sent shock waves 
through the province as i>e 
documented events since the 
legislation on private schools 
was enacted. Gilmore, for 
example, surprised many 
teachers with the fact that 
private schools are evaluated 
by a committee of their own 
members, "a jury made up of 
their own families." 

All indications are that the 
article itself has received 
widespread attention in the 
staffrooms of the schools in 
this province. 

Private sch' ols could, there
fore, be a major source of dis
cussion at the Annual General 
Meeting. The Executive Com
mittee thanked Norm Ornes 
and the Education Finance 
Committee for the well-pre
pared presentation, giving the 
objectives a unanimous en
dorsement for submission to 
the A G M . 

gain 7 J per cent 
Increases in B.C. teachers' 

salaries for 1979 will average 
7.7 per cent — slightly less than 
the increase in the cost of liv
ing over the last year. 

This is the result of the ef
forts of local and provincial 
agreements committees and 
the staff of the BCTF's Eco
nomic Vv êlfare Division. The 
settlements were arrived at by 
negotiation in 26 school 
districts and by arbitration in 
the remaining 49. 

The increases were reason
ably uniform across the prov
ince, ranging from 7.25 to 8.25 
per cent. 

In most districts the increase 
achieved for the basic salary 
scale was also applied to ad
ministrators' allowances. 

Apart from salary increases 
there were improvements in 
fringe benefits in most dis
tricts. Dental plans were 
initiated in a number of dis
tricts and enhanced in several 
others. 

UNICEF and the Red Cross, 
with support from the Cana
dian International Devel
opment Agency, are under
taking a special educational 
project to commemorate the 
International Year of the 
Child. 

The Canadian Council of 
Ministers of Education has 
officially proclaimed United 
Nations Day, Oct. 24, as "a day 
of study and reflection in 
recognition of the International 
Year of the Chi ld ," and 
UNICEF and the Red Cross 
are co-ordinating a number of 
activities around that date. 
These include a television 
broadcast, school/community 
projects and a special all-day 
program in every school. 

An instruction kit will be sent 
to all teachers in Canada in 
early fall and will contain 
teaching materials about the 
Third World for pupils of dif
ferent ages. 

After l Y C Day, local Red 
Cross and UNICEF personnel 
will be available to work with 
teachers to develop fiu-ther 
international education pro
grams. 

Information about resource 
materials, workshop organiz
ation and classroom ap
proaches can be obtained from 
K. Fold, Co-ordinator, l Y C , 
U N I C E F / R e d Cross Special 
Project, 443 Mt. Pleasant 
Road, Toronto, Ont. 

WKmBm 

Xo) 

By BRUCE WATSON 
It is expected that all prov

inces except British Columbia 
will be signing very shortly a 
new reciprocal pension agree
ment which will permit a 
teacher to move between the 
signatory provinces without 
loss of pensionable service 
credits. 

In general, provided the 
teacher does not take a refund 
of contributions from the pen
sion fund of the province the 
teacher left, and the contribu
tion rate in the new province is 
the same as in the former 
province, the contributions 
may be transferred to the new 
province and the teacher would 
receive full pensionable ser
vice credit. If the contribution 
rate is greater in the new prov
ince, the teacher would have 
the option of paying the differ
ence and receiving full pen
sionable service credit; other
wise a pro-rata credit would be 
granted. However, the actual 
service from the former prov
ince is used to determine eligi
bility for a pension. 

This new agreement, for all 
provinces except British 
Columbia, replaces the present 
reciprocal agreement whereby 
double" contributions were 
transferred to the province of 
retirement for the purpose of 
increasing the pension benefit. 
However the old agreement did 
not provide for the transfer of 
actual service. 

Unless other provinces give 
notice to B.C. of termination of 
the old agreement, that agree
ment will still apply to 
teachers moving to and from 
British Columbia. Page 73 of 
the current Members' Guide 
gives an outline of the current 
agreement as it applies to B.C. 

The British Columbia 
government has taken the 
position that any new reci
procal agreement for teachers 
must parallel the agreements 
in existence between it and the 
federal government and with 
other public service "pension 
plans of the provinces. 

These agreements are 
similar to the new teacher 
agreement except that a per
son must leave the employ of 
the other employer and be in 
the employ of the new em
ployer within a time span of 

three months. For most 
teachers this would mean leav
ing employment June 30 and 
starting with the new employer 
in another province not later 
than Sept. 30 of the same year. 

This short period of permis
sible absence is unsatisfactory 
to the federation. A brief was 
submitted in October, 1977 to 
the provincial secretary re
questing a longer period. The 
government indicated there 
would be no problem in re
moving this restriction if the 
other provinces would agree to 
a different type of reciprocal 
agreement, i.e., the type in 
existence between the various 
public sector pension plans in 
B.C. whereby each plan pays 
its full share of the final pen
sion based on service in each 
plan. 

This pro-rata style of agree
ment m.eans that the province 
or pension plan of retirement 
does not have to assume the 
costs of service performed for 
another employer. It does, 
however, permit total service 
to be used for eligibility and 
calculation of the pension with 
the cost being shared by the 
employers for whom the per
son worked throughout 
his/her career. 

In view of the government's 
three-month restriction and in 
keeping with B C T F policy that 
each province shotdd pay its 
share of the pension cost in
curred by service in its prov
ince, the federation has re
quested that the present 
reciprocal agreement between 
British Columbia and the other 
provinces (east to and includ
ing Quebec) remain in effect. 

Further there is a provision 
in the present Teachers' Pen
sions Act whereby a teacher 
who leaves teaching m B.C. 
without taking a refimd of 
contributions and within three 
years enters the service of an 
"approved" employer (e.g., 
teaching in another province) 
and becomes eligible for a pen
sion in the other province, may 
receive an indexed pension 
based upon the B.C. service, 
provided the combined service 
is at least 10 years. If the 
teacher has a minimum of 10 
years' service in B.C. , then 
B.C. will pay the pension re
gardless of service elsewhere. 

Teachers who formerly 
taught in Manitoba now have a 
chance to repay refunds they 
obtained, thereby reinstating 
thehiselves in the Manitoba 
pension plan, or making them
selves eligible for annuities 
based on the repayment. 

Repayment of refunds may 
be made without a person's 
having returned to teaching in 
Manitoba, provided notifica
tion of intent to repay is made 
in writing before July 1, 1979. 

This opportunity is the last 
one for people to repay on the 
old basis. The cost of repay
ment will be greater in the 
future. 

Repayment will guarantee 
that refunded service will be 
reinstated at minimum cost, if 
the person returns to teach in 
Manitoba for one year. 

Alternatively, the person 
need not return to teach in 
Manitoba but will be entitled 
anytime after age 55 to a life
time annuity based on the 
repayment plus interest. 

The current interest rate is 
8% per cent. 

Additional information is 
available from the Teachers' 
Retirement Allowances Fimd, 
512B-il81 Portage Avenue, 
Winnipeg, Manitoba R3G 0T3. 

There is provision in the 
Teachers' Pension Plan for 
limited purchase of wartime 
military service at time of re
tirement for those who meet 
the purchase criteria. (Mem-
bers' Guide, page 73). 

Teachers should ensure that 
their pensionable service 
credits are accurate and com
plete. The Teachers' Pension 
Plan has provision for re
instatement of past pension
able service upoi,\ the return of 
a teacher after a period of ab
sence. 

All teachers are urged to 
apply to the Commissioner of 
Teachers' Pensions, 544 Michi
gan Street (West Wing), Vic
toria, B.C., V8V 4R5, for re
instatement im.mediately upon 
re-entering employment. The 
commissioner will then advise 
whether reinstatement is pos
sible. 

Further, all teachers now in 
the teaching work force who 
have not applied in the past for 
reinstatement, or who had ap
plied and now think they may 
meet the previous or current 
regulations, should apply im
mediately. (Members' Guide, 
page 72). 

Pre-retirement plannini; ses
sions emphasizmg "retiring 
to" instead of "retiring f :om" 
are being conducted through
out the province by the RBtired 
Teachers' Association. The 
project is being funded by the 
B C T F . 

Sessions are aimed a. over-
50 teachers along with school 
board personnel in this age 
category. Spouses are included 
in the sessions. 

Objective of the program is 
to emphasize the need for all 
persons in this age group to do 
some pre-retirement thinking 
about future income, activi
ties, hfestyle and accommoda
tion. Another objective is to 
provide participants with some 
insights into these areas. 

The 1978-79 sessions are 
being held in East Kootenay; 
North Coast and Smithers; 
Nanaimo, Lake Cowichan and 
Cowichan; S u m m e r l a n d 
through to Kettle Valley and 
Princeton, and for teachers 
living in Squamish, West Van
couver and North Vancouver; 
Coquitlam and Maple Ridge 
and Vancouver. Exact times 
and locations will be an
nounced later. 

Local association presidents 
in major centres in these areas 
have been contacted and have 
agreed to organize the sessions 
in co-operation with Bert 
Wales of the Retired Teachers' 
Association. 

Pre-retirement planning 
sessions conducted by the R T A 
began on an experimental 
basis in 1&77-78. The pensions 
budget provided funds to cover 
travel costs and printing costs 
of materials. Active support 
was given the program by the 
B.C. Teachers Oedit Union, 
Teachers' Investment and 
Housing Co-operative and the 
Teachers' Trust Company. 

The program will be con
ducted by the Retired 
Teachers' Association, with 
B C T F funding, at approxim
ately tliree-year intervals in 
most areas of the province. 
Districts not visited in 1978-79 
will be visited in either 1979-80 
or.l980-8li r. .V-

By JOIIN CHURCH 
Professional Development 

A policy statement that 
"part of the professional re
sponsibility of teachers in
cludes participating in the self-
evaluation of the educational 
programs of the school" was 
approved by the Executive 
Committee at its Sept. 16 
meeting. 

A second policy statement 
suggested that a school staff 
should consider certain factors 
prior to agreeing to implement 
a program of self-evaluation: 

® The need to ensure that 
adequate resources and suf
ficient release time will be 
guaranteed; 

© Clear definition of the 
purposes and objectives of a 
self-evaluation program; 

© Adequate time -— a major 
portion of the school year — 
should be considered as a 
requirement; 

© Necessary resources 
guaranteed to insure imple
mentation of recommenda
tions; 

® Pre-determination of the 
external group, if any, to which 
the report will be released; 

® Pre-determination as to 
whether an external evaluation 
team should visit the school, 
and if this is agreed to, mem
bership on the team of at least 
one elementary classroom 
teacher. 

The policy statements were 

formulated from responses to a 
BCTF questionnaire sent to 
elementary schools that had 
participated in the Ministry of 
Education's 1978 trial evalua
tion of elementary schools. 

Answers to the B C T F ques
tionnaire were received from 
14 schools; three teachers 
replied as individuals. 

Responses indicated support 
for the principle of self-evalua
tion of their educational 
program, particularly when 
the objectives and purpose 
were clearly explained. 

The need for adequate 
release time and designation of 
the major portion of the year 
for evaluation were stressed by 
all respondents. 

Some suggested the need to 
negotiate for adequate 
resources, including additional 
secretarial assistance, before 
agreeing to self-evaluation. 
Others noted the importance of 
self-evaluation as a prelude 
to obtaining needed human, 
financial and material 
resources to overcome weak
nesses and shortcomings in 
educational programs. 

The formulation of the policy 
statements resulting directly 
from advice and guidance 
provided to the B C T F Execu
tive Committee by teachers 
involved in the trial self-evalu
ation project may be an inter
esting new development. 

Enrolment meet 
Menno Vorster, president of 

the Toronto Teachers' Federa
tion, will be guest speaker at 
the B C T F provincial confer
ence on declining enrolment 
being held Jah: 19 and 20 at the 
Sheraton Landmark Hotel in 
Vancouver. 

The Toronto federation re
cently published Don't Shoot 
the Teacher, a brief on de
clining enrolment. 

Laurier La Pierre, chairper
son of the Ontario Commission 
of Inquiry into the Education of 
the Young Child, will also 
speak at the conference. Mr. 

La Pierre is currently teaching 
at Simon Fraser University 
and is co-host of the Vancouver 
Show on C K V U T V . 

A new slide-tape presenta
tion , Declihihg Elhrblmeht: 
The Challenge, the Oppor
tunity, which had been com
missioned by the B C T F , will be 
shown to delegates. 

Conference registration 
forms have been sent to local 
association presidents and 
additional information can be 
obtained from Wes Knapp or 
Donna Coulombe at the B C T F 
office. 

The 13th annual B.C. Student 
Council / Leadership Confer
ence will be held at the Uni
versity of B.C. next June. 

About ^0 members of high 
school student councils and 
other student leaders are ex
pected to attend. The confer
ence is run by students, with 
teachers and student-teachers 
acting as facilitators. 

Purpose of the conference is 
to help students to develop 
problem-solving and com
munications skills, and to 
permit them to exchange prob-
lems and solutions. 

Co-ordinator for the confer
ence is Gayda Smith of Alpha 
Secondary, Burnaby, phone 
299-2648. 

CTF conference 
A conference on Quality of 

Education: Quality of Life 
sponsored by the Canadian 
Teachers' Federation will be 
held in Winnipeg, May 6 to 9. 

Keynote speakers will be 
Kay Sigurjonsson, Laurier 

La Pierre and E d May. 
Speakers will be experienced 

teachers from schools and 
classrooms across Canada. 

For registration information 
contact the B C T F professional 
development division. 

Are you interested in un
ravelling the mysteries of in
come tax for your senior stu
dents? 

"Teaching Taxes," a free 
educational package suitable 
for secondary students, has 
been, developed by the In

formation Services Branch of 
Revenue Canada, Taxation. 

Information about teaching 
materials and how they can be 
ordered can be obtained from 
the public relations officer of 
the district taxation office in 
your area.' ' 
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meeting Dec. 8-9, 1978, the 
executive decided to continue 
the appointments of the other 
three (George North, Wes 
Knapp and Jim Bowman). 
After some preliminary dis
cussion at that meeting, the 
executive postponed its deci
sion on Sundby to a special 
meeting Jan. 6 to allow Sundby 
more time to prepare his case. 

The recommendation to dis
miss Sundby came from 
General Secretary Bob Buzza 
and was supported by Mike 
Zlotnik, director of the PD 
division. 

The first two hours of the 
special meeting were taken up 
with debate and motions on 
procedural and technical 
matters. During that phase the 
executive decided not to 
rescind its December decision 
to hold the hearing in public, 
with only the decision-making 
session to be held in private. 
(The vote on this motion was 
7 in favor to 4 against. The 
motion was declared lost by 
President Pat Brady, who said 
a two-thirds majority was 
needed to rescind the earlier 
motion. Later Past President 
Bill Broadley, who had moved 
the motion to rescind, said only 
a simple majority was actually 
needed.) 

Broadley had supported the 
December decision to hold an 
open hearing. He said he now 
felt that he and the executive 
had made a mistake. He 
argued that the case should be 
heard in committee, with 
Sundby and legal counsel pre
sent, and with Sundby having 
the right to call in others to 
speak in his behalf. This, 
Broadley said, would protect 
Sundby's rights and those of 
others. 

Buzza said the courts have 
determined that the rules of 
natural justice do not require 
the hearing of personnel 
matters in public. He said an 
open hearing would be inap
propriate and inadvisable and 

that it might prevent him from 
answering some questions. 

First Vice-President Al 
Blakey argued for an open 
hearing. He said the executive 
must bend over backward to 
ensure that justice was not 
only done but was highly 
visibly done. 

Shortiy before the formal 
hearing began, the provincial 
Learning Conditions Commit
tee, also meeting in the B C T F 
Building, sent its chairperson, 
Marjatta Chapman, to the 
executive to express her com
mittee's unanimous support of 
Sundby. For the last several 
months Sundby's work has 
been mainly in the learning 
conditions area. 

The executive had before it a 
sheaf of documents dealing 
with the Sundby case. These 
included a self-evaluation by 
Sundby; the report of an as
sessment team consisting of 
Buzza, Zlotnik, Sundby and his 
staff designate, Mohammed 
Shamsher; Sundby's com
mentary on this report; a sub
stantial number of letters sup
porting Simdby and evaluative 
comments obtained by the as
sessment team from members 
and staff; and letters ex
changed among members of 
the team. 

Many of the documents were 
labelled "confidential," but 
passages from some of them 
were read into the record. 

The hearing opened with re
marks from Buzza. He said no 
formal assessment procedures 
currently exist for administra
tive staff, but that he and all 
those up for review had 
reached consensus in Sep
tember on procedures to be fol
lowed. All members of the 
assessment team expressed 
reservations about the process. 

Buzza was questioned ex
tensively by Blakey and other 
members of the executive, and 
by Sundby's coimsel. The same 
process was then followed with 
Zlotnik. 

This was followed by brief 
remarks by O'Neill , who 
stressed the seriousness of the 
situation and contended that 
cause for dismissal "must be 
shown overwhelmingly and 
must be a severe problem as
sociated with Mr. Sundby's 
work." 

Sundby distributed his com
mentary on the assessment 
committee's report and quoted 
from it at length. He then ques
tioned Zlotnik and Buzza. 

Members of the executive, in 
turn, questioned Sundby on his 
written and oral presentations. 

They then heard statements 
in support of Sundby by three 
other members of the, B C T F 
staff — Wes Knapp and John 
(Dhurch of the Professional 
Development division, and 
Mohammed Shamsher, Sund
by's designate on the assess
ment team. 

Thesê _̂were followed by ^̂  oral 
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don't object to that — in fact, 
for years we've been urging 
school boards to disclose their 
budgets not just to their coun
cils but to the general public. 

"But the councils are also 
now being asked to meet with 
the school boards to work out a 
program to help minimize 
school taxes. 

"In effect, we're being told 
that the aldermen can do the 
school boards' job better than 
can the trustees. This is ludi
crous. Municipal councils have 
no statutory authority over 
school boards, and they should 
not be asked to interfere in 
school board affairs. School 
boards must remain autono
mous bodies." 

Brady said he was concerned 
about Wolfe's statement that 
efforts will be made to "im
prove productivity" of school 
staffs. 

"How do you measure the 
productivity of a kindergarten 
teacher?" he asked. **Our 
schools aren't intended to be 
widget factories." 

Brady said he was puzzled by 
Wolfe's statement that "ad
ministrative salaries that are 
too high by provincial stan
dards will be identified and 
brought into line." 

"What administrators is he 
talking about and what are 
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these provincial standards?" 
he asked. "We would vigor
ously oppose any move by the 
government to interfere with 
the collective bargaining pro
cess for setting salaries." 

Brady said he welcomed 
Wolfe's assurance that grants 
to school boards, or home
owner's grants, or both, will be 
increased. 

"This is long overdue," he 
said. "We've been pushing for 
both these measures through 
our Proposition Fairtax. We 
now expect both the home
owner's grants and the grants 
to school districts to be raised 
at least sufficiently to cover 
the rate of inflation." 

He said he also agreed with 
Wolfe that the local taxpayer 
cannot be expected to bear the 
burden of school costs. 

"But it is this government's 
policy that has year by year 
added to this burden," Brady 
said. "The government keeps 
shifting more and more of the 
costs onto the local tax base. In 
three years the government 
has increased the local mill 
rate by more than 50 per cent. 

"Now that local taxpayers 
are finally complaining, the 
government is trying to do 
everything it can, except 
assume its rightful share of 
school costs." 

The Wolfe statement and 
Brady's news release have 
been sent to the appropriate 
B C T F advisory committees 
and to local associations and 
geographical representatives 
for their comment and reac
tion. The Executive Committee 
will be studying the Wolfe 
statement at its meeting of 
Jan. 12-13. 

One explanation for Wolfe's 
statement, voiced by some 
political observers, is that it's 
part of an attempt by the pro
vincial government to pre
empt the "taxpayers' revolt." 

The theory is that Premier 
Bill Bennett is worried about 
the threat posed by Conserv
ative leader Vic Stephens as 
the province heads into an 
election year. 

The pundits say that Bennett 
fears that Stephens's cost-cut
ting/ tax-cutting platform may 
lure away enough right-wing 
Social Credit votes to enable 
the NDP to elect a minority 
government. 

They see Wolfe's announce
ment as an attempt to convince 
these wavering supporters and 
the electorate generally that 
the Bennett government can 
effectively control public 
spending and taxation, at least 
at the local level. 

(Geoff Peters photo) 
statements of support by three 
teacher members with whom 
Sundby had worked closely: 
Frances Worledge of VESTA, a 
former co-chairperson of the 
Professional Development Ad
visory Committee; Gordon 
Eddy, president of the Delta 
Teachers' Association; and 
David Janzen of North Van
couver, former chairperson of 
the Task Force on Authority 
and Responsibility. Sundby 
had served as co-co-ordinator 
for the task force and PDAC 
and had frequently been called 
on by Eddy for field service. 

E x e c u t i v e m e m b e r s 
questioned the witnesses, anxl 
Zlotnik and Buzza responded 
briefly to their statements. The 
hearing ended with a summary 
statement by O'Neill. 

The long hours oi discussion, 
questioning and debate seemed 
to revolve around the differing 
perceptions of the personal 
qualities and professional 
capabilities of Ralph Sundby 
as seen by the general secre
tary, Sundby's divisional di
rector, some other members of 
the staff, and teacher / mem
bers who had seen Sundby in 
action in the field and on com
mittees. 

The letters and comments 
received from members in the 
field were said to be un
animous in praising Sundby's 
work or his personal qualities 
or both. According to Sham
sher, taken together they 
covered "the whole range of 
skills" required for the job, not 
just field work. 

Shamsher said that in the ab
sence of any agreed criteria for 
evaluation each member of the 
assessment team had 
developed his own criteria. 
Shamsher said he applied the 
rules he would use when con
sidering reports on teachers: 
accept statements based on 
objective facts and discount 
value judgments. On this basis, 
he said, he had to conclude that 
Sundby's work was satis
factory. 

Other staff members who 
spoke on Sundby's behalf 
called him a co-operative and 
effective colleague. 

The teacher / members who 
addressed the executive spoke 
warmly of Sundby's helpful
ness to them in their work with 
committees and local associa
tions. 

Frances Worledge spoke of 
her involvement with both 
Sundby and Zlotnik in the work 
of the PDAC and said she felt 
the problem was a difference 
of opinions and a clash of 
personalities between the two. 

Gordon Eddy said that when 
he called on Sundby he got in
stant assistance and good ad
vice. 

David Janzen said he found 
S u n d b y i n t e l l e c t u a l l y 
stimulating, informed, and 
capable of producing cogent 
arguments. 

Neither Buzza nor Zlotnik 
questioned Sundby's effective
ness in field work, which ac
cording to his job description 
took up 90 per cent of his time. 

They did, however, express 
serious doubts and reserva
tions about Sundby's effective
ness in other aspects of his job. 

Buzza questioned Sundby's 
judgment and perspective, his 
acceptability across the 
political spectrum of the 
federation's membership and 
his ability to build bridges 
between individuals and 
groups. He found Sundby more 
defensive than most staff 
members and said he had a 
tendency to impute motives to 
individuals and groups such as 
the BCSTA and the Ministry of 
Education in a predictable and 
negative fashion. 

Zlotnik also questioned 
Sundby's judgment and said he 
lacked an adequate grasp of 
education and curriculum 
matters. He rated Sundby as 
weak in managerial, research 
and analytical skills and in 
getting concrete results in the 
program areas for which he 
was responsible. 

The Executive Committee's 
decision on the termination of 
Sundby's appointment was 
taken by secret ballot. 
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payers. The $1 minimum tax 
now applies only to those over 
age 65; all others pay a mini
mum of $50. 

© Increased grants to 
school districts to compensate 
for inflation. 

The effect of these changes 
would be to raise the provincial 
government's share of school 
costs and to lighten the load on 
local taxpayers. 

The provincial government 
now pays only 39 per cent of 
school costs by direct grants to 
school districts; this figure 
rises to 53.3 per cent if home
owner's grants are counted as 
a provincial contribution to 
education. 

Under the Fairtax plan, the 
government's share, including 
homeowner's grants, would 
rise to 67 per cent. 

This would be a "reasonable 
step" on the way to imple
menting the recommendation 
of the McMath Commission 
that the government assume 75 
per cent of school costs by 1980, 
the federation's brief said. 

After the meeting, McGeer 
told reporters the government 
would have to increase other 
taxes or cut other services in 
order to implement Fairtax. 
There is no Tooth Fairy, he 
said. 

Full implementation of Fair-
tax would cost $82 million. 




