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Has the decline in enrolment in B.C. 
schools bottomed out? 

Elementary enrolment this year drop
ped by only 106 full-time equivalent stu
dents, compared to a drop of 4,544 in 
1978. 

The number of teachers in elementary 
schools this year actually increased by 46, 
compared with a reduction of 95 in 1978. 

Elementary enrolment began to decline 
in 1971, recovered slightly in 1973, and 
has been going down ever since. Since 
1973 enrolment in elementary schools has 
dropped by 28,674, but the number of 
elementary teachers has increased by 
T,984:" ; ' " - - -

In secondary schools, the enrolment 
decline continues. Enrolment is down by 
6,398 students in 1979, and the number of 
teaching positions is .down for the first 
time, by 100. 

The enrolment decline at the secondary 
level began only in 1977, and so far totals 
12,042 full-time equivalent students. But 
the number of secondary teachers is still 
137 more than in 1977. 

Combined enrolment in elementary 
and secondary schools peaked in 1974. 

Tiim to page 4 

BCTF President A l Blakey has had his 
first meeting with B.C.'s new education 
minister, Brian ""Smith, and Blakey's 
initial reaction was that a more co
operative relationship between the 
federation and the ministry may now be 
possible. 

The two met, at Smith's invitation, for 
lunch on November 30, only a week after 
Smith succeeded Pat McGeer as minister 
responsible for public schools and 
community colleges. It was Smith's first 
official contact with ^ the education 
community. 

Their talk ranged over a number of 
issues, such as the scope of teacher 
bargaining, the role of the public school 
system, the proposed revision of the 
Public Schools Act, and education 
fmanee. 

"The minister indicated an openness 
and a flexibility — naturally, without 
specific commitment — in striking-

contrast with the previous minister," 
Blakey reported to the Executive 
Committee December 7. 

"It is Hkely that we will be in a position 
to have much more direct communication 
than in the past. It is possible that with 
respect to some of our concerns there may 
be an opportunity to co-operate with the 
m i n i s t r y . " 

He said the BGTF may well be able to 
co-operate with the ministry on a number 
of issues, while maintaining a firm 
position on others. 

Smith agreed to be interviewed later by 
the BCTF Newsletter and to visit the 
BGTF office. 

Shortly after the Blakey-Smith 
meeting. Smith announced his estimate of 
the basic school levy for 1980: 43.5 mills, 
an increase of 2.5 mills over the current 
year. 

This increase was "totally unnecessary 
and a further step away from any increase 

in provincial sharing" of school costs, 
Blakey said in a press release December 3. 

The increase would mean that the 
provincial government's contribution to 
school costs would drop from 39 per cent 
to 37 — in.spite of Smith's pre-election 
assurance that he was in favor of the 75-
per-cent provincial, 25-per-cent local 
division recommended by the McMath 
Commission. 

In fairness, Blakey told the executive, 
the new minister probably had little input 
into the changes announced in his name. 

He said he hoped Smith's "fresh 
approach" might bring a change in the 
mill-rate estimate, and that it may turn 
out to be less than the 43.5 mills currently 
estimated. 

The next day Smith told a radio 
reporter he thought teachers' wage 
settlements for 1980 "are a little high." 
(The average increase for the 30 local 
associations that have reached agree
ments with their school boards is 9..5 per 
cent.) 

Smith said "these high settlements may 
be a product of the binding arbitration 
system and may be one of the prices that 
you pay" for such a system. 

Smith, a lawyer and mayor of Oak Bay 
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Population changes have effects far 
beyond simple changes in numbers or the 
age composhion of groups within society. 
A case can be made that the social 
ferment of the 1960s and early '70s arose 
from the high proportion of youth in our 
society. Similarly, our move towards zero 
population growth, with concomitant 
decline in school enrolments, has effects 
far beyond simple numbers. It has gener
ated debate on the nature and purposes of 
public education, with declining enrol
ment the peg on which to hang arguments 
about basics, pupil/teacher ratio, services 
to exceptional children, and so on. The 
confident growth of the postwar period is 
replaced by uncertainty. 

One of the casualties of the climate of 
uncertainty is teacher education in B.C. 
This province has never produced enough 
teachers to fill the vacancies created either, 
by growth or by natural attrition through 
retirement or resignation. During the 
1970s approximately 40 per cent of the 

demand for teachers has been filled by 
new graduates of B.C. universities, and 
this percentage has been declining. Some 
25 to 30 per cent of the demand has been 
filled by teachers from outside B.C. and 
the rest from the pool of quahfied people 
already within B.C. 

B.C.'s pattern has been that only some 
60 to 70 per cent of the graduating 
teachers make themselves available to the 
classroom on completing their qualifica
tions. However,, over 80 per cent of 
graduates have teaching jobs within 18 
months of completing training. There is 
also evidence that B.Ed, graduates find 
employment outside teaching more read
ily than graduates with gefieral B.A. or 
B.Sc. degrees. 

Our faculties of education could rea
sonably aim at enrolments equivalent to 
the normal B.C. attrition rate. Instead we 
have a decline in enrolments from a 
training base that is already low. This 
decline does not arise from any university 

desire to cut back. It appears to be 
fostered by scare reports in the media that 
there are no jobs. The scare is so effective 
that B.C. IS looking at a teacher shortage 
in the early 1980s and, if history is a guide, 
any shortfall will be met by importing 
teachers from outside the province. 

There are areas of the province with 
rapid decline in enrolment and high 
retention of teachers where jobs are 
almost impossible to find, but there are 
growth areas too. It is also true that the 
job niarket for teachers has changed. The 
retention rate of teachers continues to 
increase and there has been an increased 
demand for specialties, with some over-
supply of teachers in general areas such as 
science, social studies and English. With 
increased retention, mobility is decreased 
and teachers with strong preferences for 
specific locations may continue to find 
difficulty in fitting their training to a 
specific region. However, the market has 
not dried up and it is worth noting that this 
year few teachers have been hired from 
outside B.C. 

Two areas that need closer analysis in 
formulating needs for teachers are: first, a 
clearer picture of what needs are being 
filled by teachers trained outside B.G. 
that could be met internally, and second. 

Turn to page 4 



The appointment of the new minister of 
education comes at a critical time. Brian 
Smith, the individual selected by the 
premier, must possess outstanding per
sonal qualifications to assist education in 
meeting the challenges of the 1980s. 
Understanding and imagination are two 
qualities that are absolutely essential. 

B.C. desperately needs a minister who 
will act as an advocate for education. It 
took Pat McGeer too long to realize that 
his frequent, arrogant attacks on the 
public school system did little to meet 
society's needs. 

"Education for all" is now more than a 

slogan. A return to mainstreaming, under 
the guise of fjxcellence, will be a fiasco 
unless the ministry provides resource and 
curriculum guidelines to meet the needs 
of our handicapped children. 
B.C.'s new minister of education will 

have to be a strong cabinet member. The 
minister must possess the leadership 
qualities necessary to convince his col
leagues and the taxpayers that education 
requires a fair share of the public purse to 
function effectively. We can't afford to go 
through another period with a minister 
who plays political games with education 
finance. Both the ministry and local 
boards have responsible roles to fill in 

funding education's programs. Nothing 
can be gained from a minister who on one 
hand limits boards to unrealistic increases 
in expenditures and on the other hand 
accuses boards of fiscal irresponsibility. 

One of the first items of business for 
Mr. Smith should be a meeting with his 
constituents. The teachers, trustees and 
ministry have to begin to work more 
closely together to focus in on the needs of 
students. The '80s will present us with 
complex problems. Our youth requires 
guidance and assistance in developing 
mind and spirit to deal with the reality 
and the potential alienation of a techno
logical society. Does society want techni
cians or professionals? Thus far we have 
not addressed that question. Success in 
any endeavor, whether in the private or 
public sector, requires research and 
planning. Thus far we have not done 
enough of that. 

Our pluralistic society needs meaning
ful consultation and involvement in 
decision-making, followed by strong 
leadership. Consultation after the fact 
creates rather than solves problems. 
Communities should be involved in and 
with the schools. The new minister should 
support that concept and be sensitive to 
local control over public education. 
Another item for Mr. Smith to con

sider in the near future is the rewriting of 
the Public Schools Act. Again, consulta
tion with the obvious interest groups is 
absolutely necessary to ensure that the 
new act brings our educational system 
into the global present and future. 

Understanding and imagination: can 
Premier Bennett afford to have appointed 
a minister of education without those 
qualities? Can we afford to have a 
minister of education who doesn't have 
those qualities? 

The phrase "underground classic" 
usually brings to mind an image of a book 
well over the edge of conventional good 
taste, and usually presenting a banned 
political view or describing a bizarre 
sexual practice. 

The last thing I would have ever 
expected to become an "underground 
classic" is a provincial curriculum guide. 
, But the ministry has finally created one 

and is saving printing costs in the process. 
All over the province, teachers are 
duplicating at their own expense the 90-
plus pages of the Proposed Curriculum 
Guide: Compulsory Social Studies, draft 
version. 

The BCTF has received more letters 
and phone calls expressing concern — 
and in some cases anger — about this 
proposed revision than on any other issue 
this year. 
What are people saying? 
® Too little time is provided to 

respond. Reactions were to be in by 
December and the goals, scope and 
sequence approved in January before 
most teachers and the public could even 
be expected to know thedocument exists. 
©The program presents an ethno

centric, parochial viewpoint rather than a 
global perspective. 

® The scope and sequence is based on a 
lockstep, assembly-line vision of 
education. 

® The repetition will produce bore
dom. 

® The history of ancient Greece and 
Rome is eliminated, robbing students of 
important elements of their cultural 
heritage. 

® Women's contributions to history 
are virtually ignored. 

® The discipline base has been changed 
from history and geography to the social 
sciences without the necessary commit
ment of resources to teacher in-service or 
new textbooks and ̂ library materials 
which will be required. 
These are among the reasons for BCTF 

President Al Blakey requesting the 
ministry "for an extension of the review 

period and for a widening of the number 
of interested citizens and teachers who 
become involved in the consultative 
process." 

Critics of the proposed curriculum 
guide are consistent ,on two points: the 
need for a revision of the current social 
studies curriculum, and more emphasis 
than at present on Canadian studies. 
However, for numerous reasons, they 

are critical of this particular proposed 
revision. 

But the effect seems to be quite 
consistent with social studies education 
— teachers are using the political 
processes they have learned and taught 
about to alter a decision they do not like 
and to bring about an examination of 
alternatives. —Larry Kuehn 

First Vice-president 

The BCTF is calling for a complete 
rewrite of the Public Schools Act, based 
on input from all groups with interests in 
education and from the general pubhc. 
BCTF President Al Blakey has made 

this demand in a letter to J. L. Canty, 
senior superintendent for legislative 
services in the Ministry of Education. 
Canty heads a task force which is 
developing recommendations on the 
scope and nature of a rewrite or revision 
of the act. 

He is meeting this week with BCTF 
representatives to discuss the federation's 
suggestions. 

Blakey made it clear in his letter that 
teachers will not be satisfied with minor 
tinkering with the act. 

"The act should be entirely rewritten," 
he wrote. "It is an outmoded document 
that has outlived its present form and niay 
indeed lack certain necessary subsections 
entirely." 

Blakey strongly urged that the new act 
should, as apriority, outline the purposes 
of a public education system. The present 
act is silent on this fundamental question. 

Blakey proposes that the legislature's 
select standing committee on education 
hold hearings throughout the province to 
"allow the public ample opportunity to 
tell the committee what ought to be 
emphasized in the rewritten act." 

He said the committee should also 
solicit submissions from all groups that 
have interests in education. 

Those who have trouble finding what 
they are looking for in the Public Schools 
Act will fmd a new B.C. School Trustees 
Association publication helpful. 

A Guide to the Public Schools Act, by 
Alan Nicholls, a former BCSTA staff 
member, states in non-legal terms what 
the act, its regulations, rules and orders 
say. This 144-page, indexed guide is a 
valuable crutch until comprehensible 
legislation is passed. 
The guide has four divisions on the 

student and the school, the public school 
system, the teacher, and the school 
trustee. Each division is organized into 
subject areas. 

Nicholls warns the reader that "when a 
specific legal opinion is required, consult 
a lawyer." Moreover, he pojm 
there are "some matters on which lawyers' 
opinions differ, so no claim of infallibility 
can be made for a book of this nature." 

We understand that the Public Schools 
Act is to be extensively revised during the 
next two years and that J. L. Canty, 
senior superintendent for legislative 
services in the Ministry of Education, is to 
head a task force developing recommen
dations concerning this. 

The Public Schools Act was substan
tially revised in 1958, 1936 and 1911. 
Some of the current wording may have 
been appropriate in 1911 or even 1958, 
but is no longer relevant. Moreover, 
patching and changing has gone on 
almost every year since 1958. 

The book is available from the BCSTA 
—Bill A Hester 

Teacher Personnel Services 

The BCTF Learning Conditions Com
mittee and a number of Metro presidents 
spent nearly three hours on November 23 
discussing two major class-size projects 
with Leonard Cahen, currently associate 
dean for research and development and a 
professor at Arizona State University. 
Cahen, whose experience goes back to 

1953 as a teacher in the San Francisco 
public school system, served as principal 
investigator for the Class Size and 
Instruction Project, Far West Laboratory 
for Educational Research and Develop
ment, which commissioned the class-size 
meta-analyses conducted by Gene Glass 
and Mary Lee Smith. 
Cahen explained that "a meta-analysis 

does not go out and gather new informa-
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tion; it is an attempt to make sense out of 
lots of different approaches and evidence 
to answer a question." 

He said the method involves taking 
existing information and attempting to 
do a betterjob of integrating the findings 
of each study. 

Specifically, one of the meta-analyses 
examines studies that relate class size to 
pupil achievement, and the other to 
classroom processes, teacher satisfaction, 
and effect on pupils. In an earlier com
mentary, Cahen noted that in both 
instances. Glass and Smith had used 
many studies not examined in earlier 
investigations of class size, 

"The two reports," he said, "confront 

educational decision-makers with reaso
nable evidence that reduced class size can 
have positive effects upon classroom 
processes and pupil learning. If this 
evidence is convincing, educators must 
fmd ways to reduce class size for at least 
parts of the school day and year." 

Far West is currently studying methods 
of rescheduling school hours so that 

children are in small classes of about 15 
for part of the time. 

A subcommittee of the Learning Con
ditions Committee has been working on 
the class-size question with representa
tives of the Professional Development 
Advisory Committee. The BCTF Execu
tive Committee has received a prelimi
nary report from the two committees. 

T. A. MYERS 
Editor 
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Editorial Assistant 
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Part of crowd of 200 teachers who demonstrated outside of Nanaimo schpol board meeting on November 14. Photo by Nanaimo Free Press. 

Nanaimo teachers v în victory 
in battle for prep time 
Nanaimo teachers have won a victory 

in their efforts to get associated 
professional duties time for elementary 
school teachers. 

On November 14, the Nanaimo school 
board voted to include 5.41 new teaching 
positions in its provisional i 980 budget. 
These would allow elementary school 
teachers in the district to reassign one 
hour of classroom time a week to 
preparation, contact with parents and 
other job-related activities. 

The board's decision reversed their 
earlier, rather equivocal position (a tie 
vote) to turn down the Nanaimo District 
•Teachers' Association's long-standing 
request for professional duties time for 
elementary school teachers. 

The decision to include the extra 
teaching positions in the provisional 
budget came after a demonstration by 200 

teachers at the board meeting. That 
particular action capped a campaign 
launched in 1976 with the formation of an 
ad hoc committee to look into 
professional time. 

The November 14 decision does not 
guarantee that money for the 5.41 
teaching positions will be included in the 
final 1980 budget, but NDTA president 
Doug Sommers calls it a step in the 
right direction. 

"We consider the board's position a 
recognition that teaching involves a 
complex set of responsibilities requiring 
at least a small degree of flexibility," 
Sommers says. "Allocating one hour to 
associated professional duties provides 
some of this flexibility. We look forward 
to further improvements in this area in 
subsequent budgets," 

After the NDTA established its 

committee on professional time in 1976, 
information on teachers' working hours 
was gathered. Statistics showed that 
during a normal work week, the average 
elementary school teacher worked 46,77 
hours. Work weeks ranged from 35 to 60 
hours. These teachers were spending 12 to 
37 hours a week on tasks associated with 
teaching duties, in addition to their 
regularly scheduled classroom instruc
tion hours. 

As a result of these findings, the NDTA 
prepared a brief asking the board to 
adopt thie following recommendations: 
©that the board adopt the concept of 

associated professional duties time at the 
elementary level (it already exists at the 
secondary level), and 

• that each full-time teacher receive at 
least two hours per calendar week during 
regular school teaching hours to organize 
and prepare, consult and communicate, 
keep records and evaluate, and to 
supervise and organize extracurricular 
activities. 

The board that year refused to adopt 
these recommendations. 

Professional time was the top priority 
in the NDTA's 1979 budget brief to the 

board, and professional time was 
provisionally budgeted for. But the board 
deleted it from the final budget pending 
further study by the district administra
tive staff. 

In spite of the fact that their own staff 
recommended that the district provide 
some professional time, and in spite of the 
fact that professional time was once again 
the NDTA's top priority for 1980, the 
board chose not to include it in its 
provisional budget. 

The NDTA executive decided it was 
time for dramatic, public action. The 
membership approved the suggestion 
that a representative of every school 
would attend the November 14 board 
meeting and present letters of concern 
from teachers to the board. More than 90 
per cent of the district's teachers signed 
these letters. 

Board chairperson Bill Holdom called 
the demonstration "well-organized and 
dramatic," and trustee Joy Leach said: 
"We have had a rather strong statement 
by the teachers' association and I would 
be interested in having funds for APDT 
(associated professional duties time) 
included in the budget," 

Although the big story in contract 
negotiations this year was the good 
contracts won by teachers in 55 districts, 
frustration with slow bargaining led 
teachers in five districts to take action. 

In these districts, where teachers 
considered the boards were not 
bargaining in good faith, they made their 
dissatisfaction known by some form of 
public demonstration. 

In Prince Rupert and the Sunshine 
Coast, a demonstration of determined 
teacher action produced the desired 
response. The boards involved sat down 
at the bargaining table and good settle
ments were reached. 

In Revelstoke, Quesnel and Kamloops, 
teacher actions did bring the boards in 
question to the bargaining table, even 
though an agreement was not reached. 
These districts are now in arbitration. 

Probably most successful were Prince 
Rupert teachers, who were upset when 
they learned that hired negotiator Arthur 

Guttman, who represented the board in 
frustrating, fruitless negotiations in past 
years, would again present the board's 
case at the bargaining table, 
Guttman was unable to negotiate an 

agreement last year and the case went to 
arbitration even though teachers thought 
a settlement was possible, says local 
association president Morris Sobool, 

"We weren't prepared to negotiate with 
him this year," Sobool says, "We had a 
general meeting and there was a 
unanimous vote to ask the board for 
termination of his contract," 
When that didn't work, a demonstra

tion by 150 of Prince Rupert's 200 
teachers had a dramatic effect on the 
trustees. They refused to get rid of Gutt
man this year but promised to reconsider 
next year. 
When the two sides sat down to bargain 

again the following day Guttman was 
there but, says Sobool, he was clearly not 
calling his own shots any more. The 

board offer of 9.46 per cent for the first 
year of a two-year deal and a COLA-
clause increase of at least 8.5 per cent next 
year was by far the best offer teachers had 
seen, and they accepted it by an 85 per 
cent vote. 
When the local took the teachers' case 

to the public, Sobool says, they met with 
understanding and support; in Prince 
Rupert, "a union town," the image of 
teachers actually brightened as a result of 
the demonstration. 

In Sechelt, when teachers felt their 
board was not bargaining in good faith, 
they threatened a work-to-rule campaign. 
That action got the board back to the 
bargaining table. 

The resulting two-year contract is a 
good one, according to Ken Smith of the 
BCTF Economic Welfare Division, k 
calls in the first year for an 8,21 per cent 
package increase that, because the salary 
scale was also juggled, works out to an 
increase of about 9,5 per cent for most 
Sunshine Coast teachers. 

A threat of a work-to-rule campaign in 
Kamloops caused an abrupt shift in the 
board's bargaining attitude, says local 
president Cecil Ash, 

The board's initial declaration that 
they would only "negotiate" an increase 
between 7.8 and 8.8 per cent struck 
teachers as evidence of a closed mind. 
After the vote, and during a public 
negotiating session that was called after 
teacher and public pressure, the board 
upped its final offer to 9 per cent. Better, 
but not good enough for teachers to 
accept, so the case has gone to 
arbitration, 
Quesnel teachers, when their negotia

tions bogged down, decided a show of 
strength might get things moving again. 
Two hundred and thirty of them signed a 
petition supporting their demand for a 
catch-up wage increase, and marched 
with it into the October school board 
meeting. 

In Revelstoke, teachers actually did go 
on a short work-to-rule campaign. There, 
teachers were as interested in bringing 
their unhappiness to light during the 
school board election as they were in 
easing negotiations. 

The action seemed to have the desired 
effect in the ensuing election - the incum
bent chairperson of the board was 
defeated. 
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Upon his return to Quebec, the vice-
president of the Centrale de Penseigne-
ments du Quebec, Gilles Menard, wasted 
no time in condemning the Provincial 
Association of Catholic Teachers for its 
campaign to solicit funds for its Bill 101 
program (BCTF Newsletter. November 
21, 1979). 

Mr. Menard claims that geographical 
representatives had the wool pulled over 
their eyes and B.C. teachers were victims 
of fraud. I refuse to believe that the 

Representative Assembly, after having 
received ample written information from 
the executive and after having debated 
the issue for hours, would admit to having 
the wool pulled over its eyes. 

Our position is clear. We offer instruc
tion to all students whose parents choose 
to send them to English schools; The facts 
which we presented are incontestable. 

Because of Bill 101, access to English 
education is sharply curtailed. Future 
enrolments to English schools will 

T 
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sharply decrease because of this legisla
tion and this to an alarming level. We 
presented these facts to the Parliamentary 
Committee on Bill 101 and the dismal 
forecasts we predicted three years ago are 
now a reality. 

An overwhelming majority of the Bill 
101 students we service are not immi
grants. Most were born in Quebec or 
have come from other provinces. Maybe 
these are the "immigrants" Mr. Menard is 
speaking of. 

Both P A C T and BCTF are members of 
the Canadian Teachers' Federation, and 
our associations adhere to and promote 
the CTF's goals on education. 

P A C T s policy on minority rights does 
not limit itself to Anglophones in Quebec. 
Several years ago we supported the 
request of the Francophone community 
of Windsor-Essex to obtain a French-
language high school. Last May P A C T 
supported the Francophones of Ottawa-
Garleton in their quest to establish their 
own school board. More recently, P A C T 
has followed the events of Penetangui-
shene. We have supported the aspiration 
of that Francophone community and 
have forwarded financial assistance for 
their cause. 

To our knowledge, these Francophone 
groups have received no encouragement 
from the mighty C E Q . Mr. Menard, talk 
is cheap. 

We take this opportunity to thank the 
B G T F for finding time to discuss this 
important issue of minority rights and for 
their active support of our policy of 

providing instruction to all children who 
wish to attend English schools. 

Robert Dobie 
Secieta ry-Cicnera I, PA CI" 

\ finished Chalk Talk (/;r77'' News
letter, November 7) five minutes ago and 
my chortling has now subsided 
sufficiently for r.ie to write in praise of 
Geoff Hargreaves's pen portrait of 
Trendy Rodney, star of the Pro D circuit. 
Great stuff, Geoff. Keep it coming. Those 
of us who are "frontliners" with chalk 
under our fingernails recognize a kindred 
spirit. More! More! 

Ray Worley 
Principal, 

Clarence Fulton Junior 
Secondary School, 

Vernon 

In my letter in the November 7 BCTF 
Newsletter, regarding the need for mutual 
trust and respect on the part of both 
parents and teachers, my address was 
erroneously printed as being North 
Vancouver. 1 would appreciate the 
opportunity lo correct this because I 
would like West Vancouver teachers and 
parents to be given deserved credit for 
their co-operative approach in working 
toward excellence in education. 

Katharine Steig 
West Vancouver 

New Provincial Secretary Evan Wolfe 
has told teachers he intends to carry out 
the commitments given earlier by his 
predecessor, Hugh Curtis. 

Wolfe assured a B C T F and Retired 
Teachers' Association delegation on 
December 4 that he would try to have the 
cabinet deal with the federation requests 
for pension amendments in time for 
action no later than the spring sitting of 
the legislature. 

President Al Blakey summed up the 
meeting by stating, "We felt the minister 
was fully aware of our concerns and trust 
he will pursue them immediately with his 
colleagues." 

An earlier newsletter reporting on the 
October meeting With Curtis contains the 
details of the requested amendments. 

Teacher shortage 
From page 1 

the numbers of distribution of the availa
ble teacher pool existing in B.C. 

However, even without completion of 
this analysis, the need for maintaining 
faculty enrolments is obvious. It takes 
years to train a teacher and it would be 
ironic if a period in which universities 
could exercise a high degree of selectivity 
on entrants to teaching were to become a 
period in which trained faculty personnel 
were lost, teachers were imported from 
outside and we embarked on another 
series of crash programs. 

Undoubtedly there has been a decline 
in the overall demand for teachers. What 
is equally obvious, as evidenced by 

faculty enrolments, is that supply is 
declining even faster. Nor is the decline in 
number of pupils in schools an absolute. 
This fall, kindergarten enrolment is up by 
778 and there are actually more elemen
tary teachers in the system than there 
were last year. 

It's time for a more positive look at 
maintaining and expanding quality 
teacher training in B.C. The teaching 
profession and the universities look for 
ministry leadership in countering the 
adverse publicity that turns young people 
off teaching as a career, 

—Tom Hutchison 
Government Division 

Enro lment 
From page 1 

Today there are 29,645 fewer students in 
the classrooms but 1,613 more teachers. 

If the 1974 pupil/teacher ratio of 19.99 

to 1 had been maintained, there would be 
3,122 fewer teaching positions than there 
are now. 

"Admittedly, BGTF programs and 
local association efforts cannot take all 
the credit for securing added staffing," 
says Dennis Rankin of the BCTFs 
Learning Conditions Division. "Never
theless, those involved in L C activities 
have had some impact in improving the 
level of resources." 

Brian S m i t h 
From page 1 

for three terms, is a freshman M L A . His 
father, Douglas Smith, taught for 30 
years at Victoria High School, and the 
new minister has taught criminal law and 
constitutional history at the University of 
Victoria. He has an M A in Canadian 
history from Queen's University. 

Penticton 
School District 15 

Temporary teachers 
Applications are invited for the following temporary teaching 

positions effective January I, 1980: 
1. Junior secondary English/girls' PE. 
2. Junior secondary English/LAT. 
Previous applicants should ask for their applications to be 

brought forward. 
Apply to District Superintendent of Schools, 274 Eckhardt 

Avenue East, Penticton V2A 1Z4. Telephone: 492-2721. 

Peace River South 
School District 59 

Outdoor education teacher required for Chetwynd Secondary 
School. Temporary position, January to June, 1980. 

Applicants should be qualified to plan, organize and conduct an 
outdoor education program for 25 alternative-program students. 

Position requires ability to instruct students in all aspects of 
outdoor education, as well as in rural arts and life skills including 
winter survival and overnight trips. 

4/DECEI^BER 12,1979 

Apply in wr i t ing wi th resume to Larry Thomas, Distr ict 
Superintendent of Schools. Peace River South School District, 
929-106th Avenue, Dawson Creek, V1G2N9. 

Stikine 
School District 87 

A secondary teaching position is available at Cassiar Elementa
ry/Secondary School in January, 1980. 

We require a math, physics and chemistry teacher for the senior 
level. 

Excellent salary and fringe benefits. Housing available. Outdoor 
recreation opportunities are outstanding. 

Interviews are possible on Saturday, December 15 in Vancouver. 
For applications and enquiries contact Malcolm McMurray, 
Director of Instruction, School District 87 (Stikine), Box 190, 
Cassiar, VOC lEO or telephone 778-7758 between 9 a.m. and 12 
noon. 

Alert Bay 
Teacher wanted. Minimum three years' experience. We are 

looking for a teacher interested in working in an independent, 
band-run school on Nimpkish Indian reserve in Alert Bay for a 
mixed class of Grades 7 to 10. 

Applicants must be willing to be flexible and able to develop 
curriculum and implement novel approaches to education while 
maintaining satisfactory levels of academic achievements and 
discipline. 

Curriculum vitae with name, address and phone number of 
interested applicants should be sent to Tlisalagi'lakw School, Box 
427, Alert Bay VON lAO. Job starts January 7, 1980. 

Surrey 
Bilingual (French/English) pre-school teacher 

Required for White Rock Elementary Community School, a 
fluently bilingual pre-school teacher or qualified public school 
teacher with a concentration in early childhood education, for the 
French immersion program at the school. 

Work week: four-day week, 12:30 to 2:30 p.m. Salary negotiable 
(pre-school teachers' scale). 

Contact Candy Seaman at 531-5731. 

Two significant trends in our society are 
mining themselves more and more 
noticeable. Our population is aging, and 
human rights are becoming an issue 
everywhere. More and more old people are 
demanding that the discrimination and stigma 
attached to aging be removed Delegates to 
the BCTF Annual General Meeting next 
spring will be asked to come to grips with the 
issue, to formulate a policy on mandatory 
retirement. Margaret Davidson, who wrote 
the following, is one of several teachers 
leading the way against forced retirement at 
age 65. 

Much has been said both for and 
against enforced retirement. Is age 65 or 
any other designated age suitable for all 
people? Does it meet their real needs? 

A small percentage of people at age 65 
find that they have reached a peak of 
competence and vitality now that they 
have been freed from heavy responsi
bihties of family-raising and home 
management, and may have chosen a 
career to follow. Women, in particular, 
find their careers only just getting under 
way. 

It is true that many people have been in 
careers that have provided sufficient 
pensions along with other investments to 
ensure a comfortable lifestyle as they live 
out the rest of their lives. 

Some opt forearly retirement by choice. 
Some opt for early retirement for 

health reasons. 
Those who have worked all their adult 

lives look forward to permanent 
retirement and well-earned years of rest. 

People already retired may have 
adjusted quite easily to their lifestyle of 
enforced leisure time. 

Still others may be only too glad to step 
out of the labor force for a limited period 
of time for a needed change, but with the 
option of re-entering the labor market if 
they so desire. 

?v!any others may find themselves to be 
victims ôf inflation with a constantly 
diminishing buying power of their dollar. 
They could quite easily find themselves 
forced into living at close to, or actually 
at, the poverty level, and banned from 
supplementing their own income because 
of age, not by lack of willingness or ability 
to work. 

Whatever the condhions faced at the 
time of termination from the work force, 
age 65 certainly is not fitting for all people 

any more than mandating the termina
tion of life would be at age 65 or any other 
age. It would be traumatic, to say the 
least. 

Much progress has been made in the 
nearly 100 years since Otto von Bismarck 
established 65 as a convenient age in 
setting up Germany's social security plan. 

Medical science has added another 15 
years onto a person's life-expectancy. 
Both physical and mental health have 
been priorities and have improved. A 
larger percentage of the North American 
population has been educated to higher 
levels than ever before. Education, 
training, and re-training are now ongoing 
facets of many jobs, and if not provided 
by the employer, expected of the 
employee in careers such as medicine, 
law, dentistry, and teaching. Investments 

in both time and money flow into 
development of human potential to 
improve competence. 

The present practice of an abrupt cut
off from the workforce into an enforced 
uselessness is surely a national wastr of 
energy in terms of a cash flow and ability. 

This policy, commonly practiced 
within the public sector, appears to be in 
direct contradiction of the Human Rights 
Code, which states that "the race, 
religion, color, age, marital status, 
ancestry, place of origin, or political 
belief of any person or class of persons 
shall not constitute reasonable cause" for 
denying them equal employment 
opportunities. 

Life is an ongoing developmental 
process through all its stages from birth 
until death. As teachers we attach great 
importance to early stimulation in order 
to develop mental and physical capacities 
to a high level. Why do we not see fit to 
attach equal importance to stimulation in 
later life in order to maintain and enhance 

Hold the gold watch 
At the age of 51, with the last of her 

six daughters shepherded safely 
through childhood and on her way to 
adulthood, Margaret Davidson ended 
her career as homemaker and decided to 
begin a second, as a teacher. 

Working in Coquitlam, she taught 
children at every level, as a substitute 
and as a teacher of children with special 
needs. Her work qualified her for a good 
pension and a comfortable retirement. 

But Davidson wasn't thinking about 
retirement. She liked her job; she was 
good at it; she was healthy. Many 
teachers her age. with 40 years in the 
classroom behind them, look forward 
eagerly to retirement, but, Davidson 
thought, I'm not ready for that, so why 
should I retire? 

*'Because the Public Schools Act says 
you have to," was the reply the 
Coquitlam board gave her. Tlie excep
tions the act makes don't apply to 
Davidson. 

And so began Margaret Davidson's 
third career, as an advocate of a person's 
right to decide when to quit working. 
She wrote letters to her superintendent, 
board and education minister, who all 
turned down her request to continue 
working. 

She now has asked the Human Rights 
Branch to look into her grievance, and a 
lawyer is working on the case. 

Meanwhile, she continues to operate 
a private tutoring service for children 
with learning disabilities. She gets lots 
of customers. 

physical and mental health at a high level? 
There is a stigma attached to becoming 

65 in the eyes of society because 
compulsory retirement is practiced. One 
is no longer employable at age 65, no 
matter how healthy, willing, and 
competent. Removal of enforced 
retirement would surely fade that stigma 
and allow a proper pride and dignity to 
prevail. • 

Our teaching over time has been 
focused on the development of positive 
self-image and self-motivation reinforced 
by providi^, opportunities to achieve 
tangible successes. Then, at age 65, the 
stimulus of reward for work that leads to 
self-actualization is removed by enforced 
retirement. 

It is a withdrawal from the society of 
others, and is a negative concept that 
destroys the ego; these are the very 
elements that educators have been 
attempting to overcome with all students. 

A large segment of the population has 
been programmed into believing that 
leisure time is the ultimate goal, while 
personal survival is the real goal. Work 
does promote good health and self-
satisfaction. 

The lifting of the ban on working past 
65 would leave options open for all 
people. Only a small percentage would 
remain in the work force, but even a small 
number continuing to work would ease 
the burdens on the pension funds 
supplied by a diminishing number of 
workers entering the labor market. 

Age 65 was originally set as a 
convenience for computing and still is. It 
has little to do with the needs of people. 

It is an educator's role and responsi
bility to be sen.sitive to the needs and 
trends of society and to be visionary. 

It seems appropriate, then, for the 
B C T F to take immediate action towards 
the removal of the age discrimination 
clause within the Public Schools Act. 

We may not all be faced with the same 
needs, but we do have one common factor 
— we are all aging. 
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The provincial government's teacher 
exchange program will be in effect for the 
1980-81 school year. 

The program is an attempt to improve 
professional practice and mobility by 
facilitating exchanges of teachers and 
administrators within the province. It was 
established upon recommendation of a 
committee that included BCTF staff 
member Ann Dahl, 

Eligible for exchange are provincially 
certificated teachers with at least two 
years of experience in their current 
district, and administrators with at least 
three years of experience. 

Application forms can be obtained 
from school principals or by contacting 
the Director of Teaching Services, 
Ministry of Education, 345-617 Govern
ment Street. Victoria V8V4S1 (telephone 
387-6934). Application deadline is 
December 30. 

available 
Grants of up to $250 are available to 

school staffs or local associations carry
ing out International Year of the Child 
projects which directly involve or benefit 
children. 

To apply, send an outline of the project 
objectives, with proposed activities and 
estimated costs, to the BCTF office. 
Enclose written support from students 
and information on any other grants 
being received. 

Grants are limited to one per school 
plus one per local association, so applica
tions must be countersigned by principals 
or local association presidents, whichever 
is applicable. 

Size of the grant depends on actual 
costs. The BCTPs full-time table officers 
will judge the applications. 

For more information contact Shirley 
Cox at the BCTF offices. , 

Calculators 
in class 

Should children use calculators in 
class? Can calculators be used creatively? 
Will children learn the "basic facts" if they 
use calculators in class? 

If you've asked yourself these 
questions, a manual prepared for and by 
B.C. teachers will have some answers. 

Children and Calculators in Class
rooms was prepared by Janet Tait 
(Vernon), Leckie Broomfield (Williams 
Lake) and Sandy Dawson (Simon Fraser 
University) and is designed to give 
Kindergarten to Grade 8 classroom 
teachers information about calculators 
and how to use them as a constructive 
learning aid. 

The manual costs $3, including 
postage, and is available from Dawson at 
the Faculty of Education, Simon Fraser 
University, Burnaby V5A IS6. 

Coofererice on gifted 
The Association for the Gifted, a 

division of the Council for Exceptional 
Children, is having a conference 
February 14 to 16 at Delta's River Inn in 
Richmond. 

Speakers include Irving Sato, director 
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of the (U.S.) National State Leadership 
Training Institute on the Gifted and 
Talented, and June Maker, specialist on 
curriculum for the gifted at the University 
of New Mexico, 

Registration fees range from $20 to 
$40. For more information contact Karen 
Holden, 7898 Osier Street, Vancouver 
V6P4E1. 

Community 
The first-ever Canadian Community 

Education Conference will be held in 
Brandon, Manitoba, next May 28 to 31, 

For more information, write to Wendy 
Flannigan, Administrative Secretary. 
Canadian Community Education Con
ference '80, Brandon University (#73), 
Brandon, Manitoba R7A6A9. 

Prehistoric monsters that once roamed the earth sti l l ramble through the minds o f chi ldren. 
These sculptures were created by students at Vancouver's l ln ivers i ty H i l l Elementary School. 
University o f B.C. student union building's art gallery recently featured children's art done by 
U H i l l students. 

Learning disabilities Lure of the north 
The B.C. Association for Children with 

Learning Disabilities and Simon Fraser 
University are hosting a conference on 
learning disabihties February 21 to 23 at 
SFU. 

The conference is for parents, 
educators, and professionals in service 
agencies who work with children and 
adults with learning disabilities. 

Featured speakers are Sylvia Richard
son of the University of Cincinnati, 
Donald Deshler of the University of 
Kansas, Barbara Keogh of the University 
of California at Los Angeles, and Doreen 
Kronick of the University of Toronto. 

For more information, contact 
Continuing Studies, SFU, Burnaby 
V5A 1S6 or telephone 291-3792. 

Hol iday hours 
The BCTF offices will be closed 

December 24, 25, 26 and 31 and January 
I. 

The m o n t h that w a s 
Did you know that October was United 

Canada Month in B.C.? 
It's not surprising if you didn't. Pat 

McGeer, former Minister of Education, 
took steps to make sure the event was 
observed in the province's schools, so he 
sent a letter to all principals in the 
province expressing the hope that the 
proclamation would "be read and 
discussed among all B.C. school 
children". 

The copy we obtained was received by 
the school on November 20. McGeer's 
covering letter was written October 24, 
International Day of the Child, when 
only seven days remained in United 
Canada Month. 

Teach ing taxes 
Have you heard of the federal 

government's teaching taxes program? 
It was introduced more than seven 

years ago to provide basic tax instruction 
at the secondary school and college level. 
Last year more than 8,000 Canadian 
teachers participated in the program to 
give their students a fuller understanding 
of personal income tax through a 
practical learning experience. 

If you are interested in teaching your 
students about income tax and would like 
more information on the program, write 
to Teaching Taxes, Information Services 
Branch, Revenue Canada - Taxation, 
Ottawa, Ontario KIA0L8. 

Former Yukon teachers now living in 
B.C. are invited to the Yukon Teachers' 
Association's 25th anniversary home
coming, July II to 13 at Marsh Lake. 
Yukon. 

For more information, contact Irma 
Bourassa, 25th Anniversary Committee, 
Yukon Teachers' Association, 200-107 
Main Street, Whitehorse, Yukon 
YIA2A7. 

M a t h meet ing 
The seventh annual conference of the 

Research Council for Diagnostic and 
Prescriptive Mathematics will be held at 
the Hyatt Regency Hotel in Vancouver 
April 15 to 17. 

The conference is of particular interest 
to learning assistance teachers and others 
working with pupils with learning 
disabihties. Numerous workshops will 
offer "how-to" advice in diagnosis and 
remediation. 

Basic registration fee is $25. Meals are 
$30 extra. For more information contact 
conference organizers at R C D P M 
Conference, Centre for Continuing 
Education, University of B.C., Van
couver V6T2A4. 

Science exhibition 
An arts and sciences exhibition for 

children will be held February 15 to May 
19 at Vancouver's Centennial Museum. 

The exhibition, seen as a forerunner to 
a permanent children's arts and sciences 
centre similar to the Ontario Science Cen
tre, is modelled on the Ontario centre's 
Science Circus which visited Vancouver 
last year. That featured scientific and cul
tural exhibits and emphasized audience 
participation. 

The spring arts and sciences exhibition 
is organized under the auspices of the 
Junior League of Vancouver and the 
Vancouver City Social Planning Depart
ment, who are preparing the groundwork 
for a permanent centre in Vancouver. 

For more information on the exhibi
tion or the project, contact the Children's 
Centre of the -Arts and Sciences, Van
couver City Hall, 453 West 12th Avenue, 
Vancouver V5Y IV4, or phone 873-7161, 

Baskethon, a basket-shooting contest 
that raises money for amateur basketball 
programs, and offers prizes for hot-
shooting youngsters, is now operating in 
B.C. 

Most of the proceeds of Baskethon go 

to the team of the competing individual. 
Participants can win Canada Savings 
Bonds, trips, team prizes, basketballs, 
running shoes, t-shirts, pins, decals and 
crests. 

For more information, write Frank 
Janowicz at 2817 Fraser Street, Van
couver V5T 3 V8, or telephone him at 879-
7350. 

Teacher honored 
Howard Denike, who has taught music 

in Victoria high schools for 30 years, has 
been named Citizen of the Year by the 
Victoria Chamber of Commerce. 

Denike, now at Reynolds Secondary 
School, earlier taught at Mount View 
Senior Secondary and S. J. Willis Junior 
Secondary. 

Funds available 
The Florence Dunlop Memorial Fel

lowship Fund each year offers scholar
ships to teachers wishing to return to uni
versity for post-graduate work in elemen
tary education. For information about 
the fund, write to 330 Gilmour Street, 
Ottawa, Ontario. 

Seats open 
The BCTF Political Action Committee 

and the Pensions Committee each have 
one vacancy. 

For more information, contact your 
local association office or the BCTF, or 
check your staffroom bulletin board. 
Deadline for applications is January 25. 

N e w rev iews editor 
Grace Funk, librarian at Harwood Ele

mentary School in Vernon, has succeeded 
Don Nelson as book review editor of The 
B.C Teacher. 

Nelson, book review editor for 15 
years, died last month. 

Anyone interested in reviewing books 
for the magazine, including any people 
who were reviewing for Nelson, are asked 
to write to Funk at Harwood Elementary 
School. 2206 45th Avenue, Vernon 
V1T3M8. 

m o v e s 
The insurance subsidiary of the B.C. 

Teachers Credit Union has moved to 209-
5740 Cambie Street, Vancouver V5Z 3 Y5. 
the same location as the credit union's 
head office. 

Both the credit union and insurance 
agency are open 9 a.m, to 5 p,m. Monday 
to Friday and 9 a.m. to I p.m. on 
Saturday. 
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The BCTF's International Year of the 
Child Conference has produced a 30-page 
document of recommendations for 
integrating and improving care and 
education of chilaren in B.C. 

The conference, called Invest in Youth 
and Children (lYC), brought together 160 
delegates, representing 34 organizations 
concerned with child welfare and 
education, on November 23 and 24 at 
Vancouver's Sheraton Landmark Hotel. 

The delegates, including 40 teachers and 
18 students whose way was paid by the 
BCTF, broke into 14 discussion groups for 
the two days. Each of the discussion 
groups produced a list of between 4 and 
12 recommendations for ways of 
integrating services to children from before 
birth through to adulthood. 

The nine-member conierence planning 
committee is now summarizing and 
synthesizing the.se recommendations for a 
final conference report, which will be ready 
in the new year. 

This committee is also reviewing its own 
function and role (a number of 
recommendations suggest that it should 
continue to exist and become a forum and 
information exchange vehicle so that work 
begun by the conference can continue) and 
determining the BCTFs obligations and 
commitments in light of the recommen
dations. 

In his keynote address, Norman Goble, 
general secretary of the Canadian Teach
ers' Federation, emphasized the central 
role schools have in the education of 
children but stressed that other agencies 
must play an integral part in that process. 

that schools cannot alone educate 
children. 

"The recurrent and essential task of the 
educator is to identify discrepancies 
between the needs of children and the 
resources and processes of the school, so 
that the school will operate for its clients, 
and not against them," Goble said. 

"Upon the broader society rests the 
obligation to ensure that other institutions 
support, and do not fru.strate, the efforts of 
the school." 

Good intentions of educators are not 
enough, he said. Others must .sec that a 
child is born healthy and grows up in a 
good home environment; that a handi
capped child must be helped so those 
handicaps do not prevent that child from 
fulfilling his or her potential as a human 
being. 

Goble questioned traditional concepts 
of educu'tion and offered the view that 
education should prepare children for their 
roles as family members, workers, citizens 
and individuals. 

"We have not gone nearly far enough in 
marrying educational reform to a more 

enlightened concept of child care, in 
tailoring the processes and organization of 
schooling to the pattern of child 
development, or in harmonizing curri
culum design with rational definitions of 
initial needs, the demands of adult life 
upon individual competence, and the 
necessary goals of social development," he 
said. 

The other keynote speakers, social work 
professor Philip Hepworth of the 
University of Regina and Neville Scarfe, 
former dean of the University of B.C. 
education faculty, also stressed the 
importance of an integrated approach to 
child rearing. 

Panel discussion highlighted Saturday agenda at conference. 
Panelists, f rom left to r ight: Ben Chud, Robert Evans, Marguer i te 

Shigehiro, Ona Mae Roy, moderator Gerry Retal l ick, Dav id Vickers, 
Kathar ine M i rhady . 

Grievances at Peterson Road Elemen
tary School in Langley and Boston Bar 
Elementary-Secondary School in the 
Hope school district are proceeding. 

At Boston Bar, in response to a request 
from teachers and the school board, the 
Ministry of Education has appointed a 
two-member commission to investigate 
the situation. 

Don Hartwig, program superintend
ent, and Jim Doyle, superintendent of 
facilities services, have completed their 
investigation and are expected to finish 
their report by the end of December, 

The school staff and local association 
have proposed the immediate addition of 
a portable classroom. Now, mkny secon
dary academic classes are taught in shop 
and other inappropriate areas. 

In Langley, parents of Peterson Road 

students are preparing a follow-up pres
entation to the Langley School Board to 
reiterate the position of the staff and par
ents — supported by the local association 
and the BCTF — that a teacher and a 
portable should be supplied to the school. 

On November 20, the Langley school 
board rejected a compromise proposal by 
teachers. That proposal would have seen 
teachers pay the salary of a new Peterson 
Road teacher to December 31, if the 
board agreed to pay the salary for the rest 
of the school year, 

Boston Bar school's 17 teachers each 
offered to donate a day's pay toward the 
cost of a portable. No decision has been 
made on that offer, pending result of the 
investigation. 

Free w o r k s h o p s 
The Univefsity of B,C,'s Museum of 

Anthropology offers free workshops to 
teachers to help them plan a visit to the 
museum with their classes. 

For further information and to regis
ter, telephone 228-5087, 

The provincial education tax — the 
basic levy which all municipalities must 
raise to finance their school systems — is 
up again for 1980, 

New Education Minister Brian Smith 
announced on December 1 that the esti
mated mill rate for school purposes for 
1980 will be 43,5 mills. That's an increase 
of 2,5 mills, and the fifth successive 
annual increase for a total increase of 17 
mills since 1976, 

BCTF President A l Blakey calls the 
increase "totally unnecessary and a 
further step away from any increase in 
provincial sharing" of education costs. 
Rubymay Parrott, president of the B.C. 
School Trustees Association, said it 
shows the government "is continuing to 
punish local taxpayers." 

The basic education program in 1980 

will top $1 billion for the first time. The 
BEP is up by about $87 million, or 9.5 per 
cent, over 1979 — a recognition of the 
effects of inflation on school board 
budgets. 

The provincial government will con
tribute only $17.7 of the extra $87 million, 
leaving local taxpayers to put up the bal
ance. 

In total, local taxpayers will have to 
find $626.6 million of the BEP; the pro
vince will contribute only $373,9 million. 

Put another way, the government share 
of the BEP for 1980 will be only 37 per 
cent, compared to 39 per cent in 1979, 

These calculations are based on the 
estimate that property assessments 
throughout B.C, will rise by an average of 
6 per cent. If total assessments turn out to 
be higher than estimated, the final mill 
rate could be less than the 43.5 mills that 
Smith currently estimates. 

That won't be known until April, In 
each of the last two years f he minister of 
education has eventually reduced his 
December 1 forecast of the mill rate 
increase. 

November saw organized action by parent groups in defence o f schools in Surrey and Coqui t 
lam. Lef t , M i k e Villeneuve and his three children w i th a sign protesting overcrowding in South 
Surrey schools. Right , Coqui t lam Teachers' Association president Geoff Peters listens to brief o f 

one o f many parent delegations speaking against school closures at special hearing November 20 
at Charles Bant ing Junior Secondary School. Trustees later decided against closing six schools 
they had threatened to close because o f declining enrolment. 
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Jack Tearne 
H: 792-3177 
S: 792-4257 
Course starts February 5. 

Georgina Spies 
H: 796-9481 
S: 796-2161 
Course starts February 5. 

Donna Williams 
H: 860-9388 
S: 860-4181 
Starting date TBA. 
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Donald White 
H: 428-7651 
S: 428-2274 
Course starts January 15. 

Ian Weatherley 
H: 423-4937 
S: 423-4471 
Course starts January 22. 

Pat Somers 
H: 376-0070 
S: 376-5586 
Course starts January 30. 

Courtney Beck 
H: B32-5689 
S: 632-6194 
Course starts January 16. 

Don Walmsley 
H: 867-9797 
S: 867-9222 
Course starts January 25. 

Maureen O'Sullivan 
H: 434-6131 
S: 467-1101 
Course starts January 10. 

Diane Pollard 
H: 468-9219 
O: 753-0121 
Course starts January 14. 

Melanie Zola 
H: 941-7278 
S: 464-5813 
Course starts January 9. 

une Striegler/Lynne Rodier 
H: 398-8958 H: 398-8989 
S: 392-4104 S: 392-2969 
Course starts March 13. 

Harriet Bawtinheimer 
H: 492-8273 
S: 492-3139 
Starting date TBA. 

Quentin Docherty 
H: 883-9263 , 
S: 885-9523 
Starting date TBA. 

Gus Agostinis 
H: 563-0823 
S: 563-7203 
Kerry Firth 
H: 562-5292 
S: 964-4431 
Course starts January 22. 
Owen Corcoran 
H: 563-6685 
S: 562-7201 
Course starts January 15. 

John Uzelac 
H: 624-4775 
O: 624-6717 
Hank Stefaniuk 
H: 624-2921 
O: 624-6757 
Course starts January 14. 
Qujm Ckmhik CUy 
Bill Scharf 
H: 626-3327 
S: 626-5572 
Course starts January 15. 

Jill Lebedoff 
H: 747-1912 
S: 992-7007 
Course starts January 10. 

Michael Kliman 
H: 271-4057 
S: 278-1113 
Course starts February 28. 

aak.Mardiste 
H: 846-5603 , 
S: 847-2211 
Course starts January 15. 

Peter Kilby 
H: 832-6407 
S: 838-6431 
Course starts January 14. 
Sqimiiiê li 
Anita LoSasso 
H: 873-9231 
S: 253-0512 
Course starts January 22. 

Connie Edwards 
H: 479-7737 
S: 385-9735 
Course starts January 14. 

Dan DeGirolamo 
H: 545-5698 
S: 545-0597 
Starting date TBA. 

Lee Mendoza 
H: 367-9376 
S: 368-5591 
Starting date TBA. 




