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Delta kinder, garten teacher Margaret Ross is more optimistic about recurning ro
school thzs year tlzan she has been ﬁyr a long time. Tim Pelling photo.

n August 4, 1988, A4
Legacy for Leamers the long awaited
report of the Royal Commission on Edu-
cation, was released. Billed as a “blue-
print for the future,” the report excites in-
some areas and dxsappomts in others.

~1tis silenit-on cnt1ca1 memes “such as class

size and changes in education finance.

It stresses access, diversity, and life-long
learning for students under the leader-
ship of a profession that is well-trained
and supported. A royal commission is

an event that happens only a few times
each century. It presents a rare oppor-
tunity to examine and influence education
policy.

The timing of this report is fortunate,
with many factors contributing to a
favourable climate for improvements in
public education. British Columbians
want education to be a higher priority
and in recent polls they have confirmed
their willingness to pay for it. With a
teacher shortage expected in the next
decade, recruitment and retention of

teachers is now a priority. Teachers in
the province are strong and united, hav-
ing confirmed their intention to work
together as members of the BCTF, The
Minister of Education has already
taken some of the commlssmns advnce
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Tt will all de epend
on the mongf
available, and the
political strategy”

David Halme,
Lake Cowichan

on consultation, establishing the Edu-
cation Policy Advisory Committee, whose
first task is to consult on the imple-
mentation of the commission's recom-
mendations.

Today, for the first time in years, teach-
ers have an opportunity to set the edu-
cation agenda — to provide leadership in
education policy.

At first glance, teachers are cautiously
optimistic about the commission's rec-

_ommendations. David Halme, a Lake

Cowichan secondary teacher and pres-
ident of the Association for Educators of
the Gifted, Talented and Creative Chil-
dren, read the report as an opportumty
for change. Warning that it will all
depend on “the money available and the
political strategy,” Halme was pleased
with the focus of the royal commission
on the individuai child. The recognition
of developmental criteria as more: signifi-
cant than chronological age in the
placement of children entering school
(recommendation 5.1) is an example

of this individual focus, according to
Halme. However, he was quick to point
out that careful implementation is essen-

tial to the recommendation’s success.

Halme praised the idea of ungraded pri-
mary classes (5.2), and the suggestion
that multi-grade groupings would address
the variety of needs, interests and rates
of development for individual students
(5.5). “This recommendation encour-
ages open-ended programs, and recog-
nizes varying rates of achievement. It
also encourages experimentation,” said
Halme.

See “Cammzsszon page 4




Last Spring, your new publication,
called 7zacher, was introduced. It was
designed to merge the varied interests
and dimensions of teaching/learning
and education into one newsmagazine.
It was packaged in a new format —
with bright colour, modern graphic arts,
and quality photographs. It was sup-
ported through the resources that
formerly went to the publication of
both the BCTF Newletter and the BC
Teacher magazine. In three pilot

issues, we unfolded our concept — to
create a publication that spoke to the
hearts and minds of those who work in
the B.C. public school system.

Then we asked you “What do you
think?" of this change?

“We received evaluation forms back
from delegates at the Annual General
meeting and from pilot issue number 2.
We received letters from teacher asso-
ciations across Canada and the Canadian
Teachers' Federation. People called
and wrote; and stopped us at meetings
to comment.

The ovemdmg reaction was positive!
You like it! Specifically, you liked the

~—----blend-of professional-and political-in- the -

articles; and the variety of writers and
points of view expressed. It captured
your interest through its bright,
colourful format and photographs. You
found it enjoyable, positive, and easy

to read. On the othci hand, some of you
thought it was too slick and expen-

sive looking. You suggested that there
be more (or less) news on BCTF/union
business; and more (or less) humour.

As a final test of your opinion, 153
members were surveyed by telephone
at the end of June. Of those called, 83 per
cent said that they were pleased with
the new approach, 74 per cent rated the
content as excellent or very good, 76
~per cent rated the design as excellent or
very good, and 81 per cent said they
thought the newsmagazine should replace
the BCTF Newsletter and the BC |
Teacher.

As a result, Teacher is back for
1988-89. At its July planning meeting,
the BCTF executive committee authorized
the publication of eight issues of the
newsmagazine between September, 1988
and June, 1989, It will be the sole
BCTF publication reaching ali teachers,
featuring articles that touch all aspects
of school and classroom life!

We thank you for your responses so far
and invite you to continue to feed in
your reactions to 7zacher. But, more
importantly, continue to make this your
newsmagazine by sending in your manu-
scripts or calling us with story ideas.
We look forward to a year of further
shared involvement in the creation of
phase two of Teacher.

Co-editors,

Nancy Hinds

Clive Cocking

are not
enough

(with apologies
to the composer)

I have been a teacher in B.C. since
1970. [ have had successes and fail-
ures as a teacher, parent, husband, and
person. During the past school year,
however, 1 experienced probably the most
trying time of my life.

When I went to school in September, a
back injury that 1 had sustained in the
summer was really bothering me. From
the first day of school until October 8,

I probably worked 10 days. 1 then real-
ized that my nagging backache was
due to “burn out” more than anything
else. At that point, 1 decided to apply
for short-term sick leave.

I spent the next two months reflecting
on just what was bothering me about
teaching and about my life in general.
After some sessions with a clinical
psychologist and considering an offer to
go into computer sales, 1 decided to
return to teaching.

I taught for three months and decided
again to apply for short-term sick leave
for the final months of the 1987-88
school year because 1 was stiil suffer-
ing from burn out. I am now looking for
other employment, while trying to

modify my lifestyle so that I could return

to teaching if need be.

The following are frustrations that I
encountered during the last year:

® the effects of restraint and Socred
teacher-bashing;

® having to perform inane duties such

as controlling the number of pupils ™

who may go to the washroom at one time
as part of supervision duties;

~ ® asking for variety in teaching
assignments to avoid boredom but

being turned down or given near impos-
sible tasks (Gr. 6/7 - 60%; Gr. 3 - 24%;
ESL - 10%);

® having to deal with parents and stu-
dents who can see only their side of
an issue and are unwilling to recognize
that I have to keep some 25 to 30
other such children hapny as well;

® having to deal with a multitude of
curriculum changes with little or no
support; -

@ feeling that 1 have reached the limit
of my contributions and growth in
teaching and want to explore other voca-
tions before it's too late;

® having to carry too much responsi-
bility without being given enough con-
trol to do so;
intestinal distress;
persistent fatigue;
irritability;
daily feelings of no job satisfaction;
feeling of letting down the family
because 1 want to take a leave;

@ tears are not enough.

During my discussions with Ken Smith,
of the BCTF's Salary Indemnity Depart-
ment, | asked if there were a support
group in place for teachers like me who
needed assistance in coping with their
teaching jobs and/or looking for
another occupation. Upon being told that
such a group did not exist, I began to
think about organizing one.

Therefore, if you are a teacher currently
on sick leave because of the stresses

@ D

e ®

of teaching, or if you are still in the class-
room wondering if’ you will make the

end of June, I would like to hear from you.
My purpose is to form a support group
for such individuals so that they can be
helped to find a new job and/or can be
given new strategies to cope in the
classroom.

You may contact Ken Smith at the BCTF
in Vancouver or me, George Fedorak,
at 1-898-3276 (after 17:00), PO. Box
514, Garibaldi Highlands, BC,

VON ITO.

It just may be possible that discussing
such problems with other teachers may
bring a solution or, at the very least, some
needed relief so that you can continue
in your chosen profession. Please consider
this option.

Be assured that your inquiries will be
kept confidential.

Thank you for your consideration.
George Fedorak
Teacher on leave
Howe Sound

Executive urged
to continue
funding offer

to Pacific Group

I was greatly dismayed to learn that the
Executive Committee at its planning

meeting in July reversed the spring RA's
decision to conditionally provide fund-

ing to the Pacific Group for Policy Alter-
natives. The condition was that other
major organizational members of Pacific
Group would match such funding
before the BCTF would release any

Vancouver's Kokoro Dance Company
presenced its widely-praised produc-
tion, “Rage,” the story of WWII intern-
ment of Japanese-Canadians, at the
BCTF summer leadership conference.
The production, featuring explosive
Japanese drumming, martial arts-style

dance and colourful sets, is avail-
able for school performarices. Ireter-
ested schools should contact:

Kokoro Dance, 2910 West 5th Avenue,
Vancouver, B.C. V6K I1Té6
(738-5474).

‘monies.

As I explained in the RA debate, the
concept was to provide funding for a
paid executive director for the group to
strengthen its operation particularly for
us in providing progressive alternatives to
the Fraser Institute voucher notions
and other regressive proposals. | also
made clear in that debate that the next
step would be for the BCTF, whose idea it
was, to contact other organizations like
BCGEU, CUPE, HEU, BC Federation of
Labour and others to explain our pro-

‘posal mentioning our funding provision

as proof of sincerity. The letters should
then have asked the other organizations
to consider the idea through their deli-
berative processes and to respond.

[ understand that contact of this kind
was not made. Letters from our presi-
dent were not written. Only informal
questioning of leaders and bureaucrats
occurred. No votes like ours were taken,
no time was given for the idea to per-
colate and grow, instead the executive
kiiled it.

What harm would there have been in
leaving the funding provision there?

_ We weren't going to spend it unilaterally.

Vhy didn't the executive wait until
Pac:ﬁc Group's board of directors met
before killing it? Was the executive
aware that the PG directors never knew
the PG had that potential of funding
before killing it?

I am very concerned about the process
followed and about the implication of
lack of credibility this action makes about
both Pacific Group and about my suc-
cessor as BCTF director to Pacific Group. |
urge the Executive Committee to please
reconsider.

Peter Thomson
Hjorth Road Elementary
Surrey
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by ‘George North

RECOVERY OF SCHOOL OPERATING BUDGETS
AND TEACHERS’ SALARIES, 1986/87 TO 1988/89

Over the past three school years, district budgets

have risen close to 25 per cent on averqge. For
teachers’ salaries to match that rate of increase,

a salary increase of more than 18 per cent would be

required for 1988]89.

% Teachers Increase

5
% Budget Increase

1986/87

PROVINCIAL
BARGAINING

8.7%

See
Note

1987/88 1988/89

The bargaining scene, however, is not
uniform; several locals report signi-
ficant progress prior to the summer break

Teacher representatives are heading back
to their bargaining tables to secure
1988-89 local collective agreements
negotiated for the first time under B.C.
labour legislation.

What appeared to be a relatively
straightforward task has been made
considerably more difficult by some
school boards apparently determined
to wring concessions from teachers
employed in their districts.

Aside from significant objectives in
such areas as preparation time, class
size and workload, teachers are seeking
to retain conditions previously existing
in legislation, in contract, and in some
cases board policy. In addition, locals
are aiming for conditions commonly
existing in other union agreements
along with salary increases that will
regain some of the heavy losses in real
wages suffered over the past half dozen
years.

The attempted “contract stripping”
appears to focus on previously exist-
ing School Act provisions establishing
compulsory membership in the BCTF
as a condition of employment, payment
of fees to the federation, cumulative
sick leave of 1-1/2 days per teaching
month to a maximum of 120 days per
year. Process and procedures for perfor-
mance evaluation and dismissal and
due process for misconduct suspensions
and dismissals, and for transfers have
been targeted.

The attempt to undermine teacher con-
ditions has also been directed at exist-
ing seniority/layoff/recall and severance
pay provisions, leave for local and
BCTF business, president’s leave,
grievance procedures, picket line pro-
tection and imposition of far-reaching
“management rights” clauses.

tiations will continue as talks resumed
this month. While only Fort Nelson
has actually secured a signed agreement,
substantial progress has been reported

in Victoria, Kamloops, Quesnel, Prince
Rupert, West Vancouver, Sooke,

Alberni, Courtenay, and Coquitlam.

Around the province, at least eight
locals have negotiated union shop
clauses, while another trio have signed
off modified union shop. In spite of
BCSTA efforts to discourage boards from
agreeing to remit BCTF fees to the fed-
eration, boards have agreed to continue
the long-standing practice previously
set out in legislation. |

At the moment, some 14 locals have
rolled over existing sick leave provis-
ions, and more than a quarter of the
province’s districts have agreed to a
range of leave clauses. Considerable prog-
ress has been recorded in grievance
procedure clauses (24 locals) while 15
have signed off picket line protection
clauses.

Many locals have rolled over their
benefit plans and seniority clause and
some locals have reached agreement on a
number of other areas, including staff
committees, bulletin boards, use of
school mail and school facilities.

On the other hand, several locals have
been discussing plans tc convince
their boards to get down to serious bar-
gaining. Prince George and Penticton
teachers held special meetings on Labour
Day to consider possible actions. Other
districts where talks are making little
progress have been looking at steps to
encourage negotiations, including New
Westminster, Langley, Maple Ridge,
and Terrace.

1983

with the expectation that fruitful nego-

The BCTF Executive Commiittee, at its
meetings before and after the August
25 provincial bargaining conference,
developed a series of proposals aimed
at supporting local political job actions.

To prepare for the possibility of such
actions, the executive has
recommended that local associations be
encouraged to:

® establish action planning commit-
tees well before such decisions may
have to be made;

® prov1de that organization and com-
munication in the event of any
action(s) be school-based; |

® include in their action plans a range
of political activities to precede any

strike vote;
® provnde for consultation with BCTF

staff before the taking of any job
action vote or job action;

@ plan a series of escalating job
actions that might precede a full
strike.

In addition, the executive has taken
the position that local actions “be
predicated on the principle that extra-
curricular activities are voluntary and
cannot be imposed on teachers by
employers or the Industrial Relations
Council.”

Extra-curricular activities have been
specifically recognized as voluntary in
the Fort Nelson agreement in these
words: “The Board agrees that all
teachers sponsoring extra-curricular
activities do so on a voluntary basis.”

Moreover, the executive committed full
BCTF support including support for
total withdrawal of services to any local
association in the event that a school
board attempts to prevent teachers from
withdrawing voluntary services.

membership information campaign
regarding the purposes and implications
of the IRC boycott:

® encourage locals to endorse the boy-
cott, and inform school boards of their
mtennons

® advise locals to coniact BCTF staﬂ'"
to discuss strategies and options and
to hoid a non-supervised stnke vote prior
to any job action.

As part of its support for locals in
achieving satisfactory agreemerts, the
federation executive has taken a series
of actions, including special funding
for bargaining support. This has trans-
lated into the hiring of two adminis-
trative staff to the bargaining division on
a four-month term — Karen Harper of
Kamloops and Linda Werklund of
Vancouver Island West, both members
of the BCTF Bargaining Committee. Addi-
tional short-term staff may be hired
as required and other resources made
available to achieve local contracts.

The executive has also approved a
two-day provincial bargaining confer-
ence on October 14 and 15 in Vancouver
with funding for local presidents and |
bargaining chairpersons.

Zonal meetings scheduled later this
month and early in October will
include local presidents, bargaining chair-
persons and a third person to be
named by local associations.

George North is the director of the
BCTF bargaining division.

TEACHER AND iWA BASE RATE SALARIES —18
CUMULATIVE % INCREASES: 1983 to 1988 .
For teachers to catch up to the IWA in this round of 6
bargaining, an average increase of close to 9.0 —
per cent is required. o
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Note: The IWA received no salary increase in its
1983 contract. This explains why there is no
bar for the IWA in that year. In addition to the 1988
increase, the IWA won significant increases in
pension benefits and a variety of other more minor
economic items. , ,
BCTF EXECUTIVE The Executive Committee reaffirmed
federation support for boycotting the
ENDORSES SUPPORT ~ Industrial Relations Council and will seek
-PLAN FOR RA confirmation of its position. It will
FALL BARGAINING assist local associations in undertaking a
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He approved of the restriction of the
common curriculum to not more than
80 per cent of the available instructional
time (5.6), because it would provide
an opportunity for teachers to extend sub-
ject areas to suit individual students.

The call for a teacher advisor or nien-
tor for each student (5.8), has Halme's
support. “It's what good teachers do, any-
way,” he said. “Ideally, this mentor rela-
tionship should continue for more than
one year. Once again, this is a good
idea that will require the proper time and
money to work well.”

“Uf the grade 1
completion certificate
encourqges more
students to leave
secondary school
early, itis a
serious mistake.”

Jon Terpening,
Burnaby

Jon Terpening is District Department
Head for Language Arts and English
in Burnaby, and past president of the B.C.
English Teachers’ Association. In his
first look at the commission report,
Terpening focussed on the curriculum
recommendations, to which he reacted
with mixed feelings.

“For example, proposiig that teachers
use an interdiscipitnary approach and
instruct in at least two different subject
areas (5.4) is positive, because it

Perhaps the biggest concern for jon
Terpening was the suggestion of a
Grade 10 completion certiticate, with enti-
tlement to two further years (5.7). “Is

the commission saying that a strong basic

education can be completed in 10

years, or is it just giving up on some
kids? I think our dropout rate is far

too high now. If this change encourages
more students to leave secondary

school early, it is a serious mistake,” said
“Ipeeing.

Terpening liked the statements about
life-long learning (5.12), and the rec-
ognition of extra curricular activities as
voluntary work (5.15). He favoured the
teacher mentor concept, repeating David
Halme's concerns about implementa-
tion. “If no extra time is provided, two
minutes with your mentor will not be
very effective.”

A member of the ministry’s working
committee currently revising the grades
1-12 curriculum for English/Language
arts, Terpening wondered about the rela-
tionship between the commission’s
recommendations and other ongoing
activities, like curriculum revision.

“The commission's work needs to be
examined in the context of a complex
system,” he cautioned.

addresses learning across the content
areas, and could have a unifying effect.
But it could alsec mean that teachers are
instructing in a content area in which
they have little experience.” said
Terpening. “This is a major change that
will require retooling, inservice, and other
supports if it is to be effective.”

Contradictions between recommenda-
tions concerned Terpening, too. He
supports locally developed courses (5.6),
and increased student choices (5.9), as
long as there are sufficient funds to sup-
port the purchase of resource materi-
als. But he is not in favor of extending
provincial exams to all subject areas
(5.11). “Does all subject areas mean all
courses?” wondered Terpening. “How
will locally developed courses be evaluated
by provincial exams?”

Terpening wasn't happy with the appar-
ently increased role of the Provincial
Learning Assessment Program, both in
relationship to curriculum revision
(5.13.2) and in the provision cf student
achievement data (5.14). “Will assess-
ment drive curriculum revision?” he
asked. Terpening recognized that pro-
vincial exams may be a political reality
and so was encouraged by the recom-
mendation to drop the weight from one-
half to one-third of a student's grade

- (5.11), “still, the B.C. English Teachers’
Association is convinced that the
classroom teacher can best assess student
progress.”

“Recommendations
about raising the
status of teaching
and improving
teacher education

-suggest that people
. ,

are beginning

to realize how

demanding the
Job really is.”

Margaret Ross,
Delta

Delta kindergarten teacher Margaret
Ross did not find the commission
report a particularly exciting document.
She felt it was describing things “we
should have done in education in B.C. 20
years ago.” But she also said that she
is more optimistic about returning to
school this year than she has been for
a long time, and thinks the commission
may be a factor. “The recommenda-
tiors about raising the status of the
teaching profession (6.1), and improv-
ing teacher education (6.2) suggest that
people are beginning to realize how
demanding the job really is,” said Ross.

Ross was pleased to hear the call for
consultation and co-operation in edu-
cation. Establishing formal structures for

consultation (8.1 and 8.2), “will give
teachers an opportunity to be involved in
the process of education policy devel-
opment, rather than just reacting to it,”
she said. “I also liked the recognition

of the role of the parents (8.3). We really
need to be working together for the
benefit of the students.”

As a former PD chairperson in Delta,
Ross was happy with the recognition
of the role of teachers and the BCTF
in professional development (6.11).
“Being responsible for planning and man-
aging our own PD is an important
aspect of being professionals,” said Ross.
“I'm glad the commission realized that
good PD programs can't be laid on.”

Like David Halme, Ross appreciated the
commission’s recognition of individual
learning styles and rates; like him, she
advised that hasty implementation of
such sweeping changes would spell
disaster.

Disturbed to see continued public fund-
ing of private schools (8.17), Ross
said, “The choice and diversity that the
commission wants to see in schools
can be provided by the public schools.
Our focus should be on making public
schools as good as they can be.” The
assessing and monitoring of home
schooled children (8.22) is “another im-
possible task” for the busy public
school teacher,* according to Ross.

“The commission
says PD should be
in the hands of the
teachers,”

| Jenny White,

Queen Charlottes

Jenny White, the North Coast co-
ordinator on the Professional Develop-
ment Advisory Committee, said she was
“encouraged and heartened” by the
report. “Even the title, A Legacy For
Learners, indicated to me that the
report was going to focus on the student
as the most important person in the
education system.” ,

White applauded the move from subject
focus to student focus in the curricu-
lum recommendations. She felt that rec-
ognizing the needs of rural districts
(8.10 - 8.13), proposing improvements in
Native education (8.23 - 8.27), addres-
sing services for special needs students
(8.29 - 8.32), and identifying needs of
female students and teachers (8.33 -
8.36), all showed an appreciation of
individual differences, and acknowledged
the responsibility of the school system
to meet the diverse needs of all students.
She concurred with Halme and Ross
about the wisdom of using developmental
criteria in student placement and the
dangers of early testing and streaming.
She liked the linking and overlapping
suggested in the Common Curriculum
(5.3, 5.4), but like Jon Terpening, she
was alarmed that the Grade 10 entitle-
ment might result in more dropouts.

White shared Ross's relief in the com-
mission’s call for an end to confronta-
tion. “The government has to understand
the damage that has been done by its
constant attacks on education. When the

spirit in the school is depressed, every-
one is allected,” she said. Raising the sta-
tus ol the teaching profession and
delineating structures for consultation
suggested to her that the tone in edu-
cation is going to change.

Based on her experience with an effec-
tive student assistance program involv-
ing workers from health and human
resources disciplines, White was
pleased with the idea of interministerial
committees (8.27), and the school's
co-ordinating role in ensuring that all of
a student’s physical, social and emo-
tional needs are met (8.28). "Our program
works well because of a high degree of
co-operation among all social services
agencies,” said White.

As a PD co-ordinator White was natu-
rally delighted with the recognition of
the role of the BCTF in professional devel-
opment (6.11). “I also liked the many
references in the report to teaching meth-
ods, interdisciplinary approaches, co-
operative learning, and additional teacher
education courses in teaching methods.
We can and should be in the forefront in
this area. The commission says PD
should be in the hands of the teachers.
We'll need to put a lot of energy into
this work."

In White’s program, community mem-
bers who have overcome problems with
alcohol or drugs act as role models for
students, and so she is enthusiastic
about the powerful effect of mentors
(5.8). “The opportunity we have to
modei appropriate behaviours and to
counsel and support our students is a
special part of being a teacher,” said
White.

White expressed concern that the report
makes no mention of money. “The
bucks just have to be there, if we are
going to implement any of these good
ideas,” she said.

~ White pointed out that, ever optimistic,
she has participated in many education

reviews, pilot projects, “Let's Talk About
Schools”, and has always been disap-
pointed when no substantial changes
occurred. “What will happen now with
this commission?” she asked. “When will
these recommendations be imple-
mented? Who will be in charge?”

The BCTF has proposed a two-part
response. In the short term, from now
until December 31, 1988, teachers are
being asked to do a quick review of
the commission report, and identify the
recommendations they support and
want implemented right away, and the
recommendations they oppose. A dis-
cussion guide to the royal commission has
been distributed to all members to
facilitate this quick review. Developing a
fast preliminary response will allow us
to maintain the momentum for change
that a royal commission provides.

In the long term, from now to 1990
and beyond, teachers will be studying
the commission recommendations that
require clarification and discussion, as
well as engaging in an ongoing examina-
tion of education policy issues. The
commission is just the starting point in
establishing real professional leader-
ship for teachers in education policy.

Elaine Decker is co-ordinator of com-
munications for the BCTF

THE EDUCATION AND

in
BRITISH CoLumMBIA
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TRAIN
OF TEACHERS NG

by Tom Hutchison

The modern era of education studies
began with the Chant Report of 1960.
Sputnik-driven, it emphasized intellectual
development as the school role and set
up an elaborate set of graduation require-
ments designed to give a path to Grade
12 for all. Its rainbow chart of school
organization was described by some

as an excellent plan for the 19th Century.

The Chant Report still dominates the
organization of schools, but its impact
was overtaken by the 1960s.

In the mid-1960s the BCTF set up its
own study, the McKenzie Commission,
which also had Bill Allester, Lorril Hanney
and Jim Carter as commissioners. It
reported in 1968 under the title /nvolve-
ment — the Key to Better Schools. It
was unofficial, but influential, stressing
individualization, less prescription,
local and professional control and what
today we would call “ownership”.

A gaggle of at least eight studies of
teacher preparation from the late
1960s to the early 1980s was headed by
the McGregor Commission of 1978,
with Jim Carter again, Bill Broadley and
Ruby May Parrott as commissioners.
Though never acted upon, it prefigured
the College of Teachers with its call for
an independent certification body with a
teacher majority and an independent
body for the governance of teacher
preparation.

In 1979-80, Education Minister Brian
Smith undertook a series of forums

which led to the publication of the “Green
Apple Report.” Smith had succeeded
McGeer and the comment was made that
we had had a minister who knew all

the answers and he had been succeeded
by a minister who was seeking to find
out what the questions were. In a sense,
the later tightening of school gradua-
tion requirements which went under the
name of Grad '87 flowed from this
exercise.

Since 1982 and the fiscal crunch the
call for an examination of the system
was heard on all sides. In 1982, the BCTF,
in conjunction with other unions pre-
pared the report There'll Come a Time
which examined the results of cutbacks
in the social services, including public
schooling. This was followed by the
People’s Commission which arose from the
Solidarity Coalition. The BCTF itself
embarked on a major study of the impact
of restraint on education, in the
absence of a royal commission, or public
commission, called /n the Wake of
Restraint.

There has been no lack of study. It may
be that the most hopeful sign since the
publication of the current Royal Commis-
sion report in August is an apparent
willingness among government and stake-
holders to work together in adressing
problems that are well-documented.

Tom Hutchison is director of the BCTF
Government Division.

sible citizenship within a participatory

P

«tiestee he Royal Commission on
Education’s advocacy of consultative
decision-making may finally open the
way for teachers to help build a demo-
cratic education system in B.C., says Pres-
ident Elsie McMurphy.

She expressed this hope in speaking
on the theme of education for democ-
racy at the BCTF Leadership Development
Conference, held in August at the Uni-
versity of B.C.

“A society committed to democracy
must be committed to public educa-
tion,” she told 250 local leaders. “It is not
a matter of assessing which of two
modes — public or private — can best
deliver education for democratic
citizenship. Once we decide that the fun-
damental purpose of education is to
prepare young people for socially respon-

President Elsie McMurphy

She said the education commission has
come out in support of many BCTF
policies and positions, noting with partic-
ular pleasure that the report:

® provides an excellent opportunity for
teachers to engage in a debate about
teaching and education;

® recognizes that teachers have an
important leadership role in education;

® recognizes the BCTF as an organiza-
tion that represents teachers on profes-
sional matters;

© confirms a major role for the BCTF
in the professional development of
teachers;

@ emphasize- the consultative process
in all aspects of provincial education
decision-making;

® recognizes native Indian and gender
equity issues;

® recognizes the importance of
enhancing the status of the teaching
profession.

McMurphy, however, said the federation
is disappointed that the Sullivan com-
mission failed to make any recommenda-
tions on improving class sizes or edu-

cation funding. As well, she said the -
commission proposes some very signi-
ficant changes in curriculum which will
need thorough study.

But the report, she said, does “advocate

democracy, the choice is made for public
education.”

Democratic public education is currently
under threat ir many parts of the world,
said McMurphy, reporting on what she
had learned earlier in the summer at the
World Confederation of Organizations
of the Teaching Profession annual meet-
ing in Australia.

“Report after report, speeches and com-
ments from all around the world,” she
said, “detailed the widespread attack on
public education, on teachers and trade
union rights, the devaluing of the impor-
tance of teaching and learning for our
democratic societies and the development
of privatized, elitist education systems,
as well as detailing, in a most chilling
fashion, a general disregard for
children.”

It was a familiar litany, she said, to rep-
resentatives of the B.C. teaching pro-
fession attending the conference.

McMurphy, however, went on to say
that there have recently been a num-
ber of signs that the B.C. government is
starting to take a more consultative
approach. She said the BCTF and the Min-
istry of Education are “opening up
communications and discussions, despite
some very basic differences,” such as
the ministry’s apparent continued commit-
ment to “centralist, managerially-driven”
approaches and “accountability for educa-
tion through numerical measures.”

She told the leadership conference that
the education commission’s recommen-
dations are “generally positive” for educa-
tion, teachers and the federation.

“Rather than a bold agenda for the
future,” McMurphy said, “I think the
report may be fairly characterized as an
apology for the past — an apology
which will be appreciated by every teacher
in B.C”

~ consultative and cooperative processes”

which should enable the BCTF and others
to participate in improving public
education. ,

At present, she said, the ministry tends
to exercise “too much centrally laid-on
control, undermining the ability of teach-
ers to respond to the learning needs of
individual students” — and appears to
want to exert even tighter control.

Turning to the key concern of curricu-
lum development, McMurphy said the
BCTF believes that curriculum, which
reflects public goals and values for
public education, must be set through a
process of democratic public
involvement. o

“That's why we place such significance
on establishing appropriate advisory
and consultative processes for education
policy and curriculum,” she said. “We -
need the representation of teachers,
parents, students, trustees and various
stakeholders in the education system to
meet to deliberate on policies and
goals.”

But the goal of democratic consultation
and accountability is frustrated, she
argued, when the ministry bureaucracy
imposes centralized evaluation and
assessment processes which measure only
a small subset of what is taught and
learned. | _

“It is time that we recognized that we
do not need to extend further the
bureaucratic control of evaluation,” said
McMurphy. “It is time that we recog-
nized that teachers who are well educated,
supported with time, resources, consul-
tants, adequate inservice opportunities
and a communications network which
lets them exchange ideas for improving
teaching, can and will teach and assess
their students.”




=s” hange has been the order of
the day for teachers, and for the BCTF
over the last few years.

Almost all local associations are
negotiating their first contracts under
new legislation. Bargaining all terms and
conditions of employment, working
with the IRC boycott, managing job
action if necessary, and processing
grievances when new contracts are in
place are all “new business”. The
bargaining division will be called upon
to provide extra support to locals in
this crucial job.

Changed legislation also means volun-
tary membership. Although many
locals are negotiating for compulsory
membership in their contracts, the fed-

eration must acknowledge the new task
of membership recruitment and
retention.

During the sign up/certification cam-
paign, members made it clear that they
wanted to be part of a union of profes-
sionals. They want the federation to
take a leadership role in education policy,
and in professional development. Pro-
viding a comprehensive response to the
Royal Commission, enhancing teacher
professionalism, co-operating in the deliv-
ery of excellent teacher education pro-
grams, and working effectively with the
College of Teachers are new priorities
for the professional development division.

Legislation that removed principals and
vice-principals from the BCTF also
caused our fee revenue to drop. Addition-
ally, for each of the past two years,
money previously allocated to the Reserve
Fund has been placed in the general
operating account to pay for the crises we

event of a strike, a healthy Reserve Fund
will be reassuring. Obviously, fiscal
responsibility is a high priority this year.
Almost everything has changed except
the federation itself. In fact, it has been
almost a décade since BCTF structures
and services were reviewed. Recogniz-
ing that the BCTF organization needed
~ to be restructured to meet the chang-

- ing needs of members and locals, the
1988 Annual General Meeting directed
the Executive Committee “to make any
necessary organizational and opera-

Executive directed to
“make any necessary
organizational and
operational changes
to improve the
¢ffectiveness of

the BCTF”

1988 Annual General Meeting

tional changes to improve the effective-
ness of the BCTF following a process
involving membership input and a review
of budgetary and organizational needs
and the spring bargaining experience.”
Leadership Report

This reorganization has begun. The
Executive Committee initiated the
review by collecting ideas from many
sources, including meetings with advi-
sory committees, meetings with staff and
the two staff unions, feedback from the
RA budget process and smali groups on
training needs, a survey of locals on
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At its summer meetings, the 1988-

Cocking photo.

the spring bargaining experience, the PSA
Task Force Report, the PDAC member-

~ship survey on PD services, the Teacher

newsmagazine member survey and a
joint PD/executive strategy session.

At its July planning session the execu-
tive developed a reorganization plan.
This plan is being discussed with staff,
the staff unions, and affected commit-
tees. It was outlined to participants at the
summer Leadership Development Con-
ference, and a complete report will be
given the Fall Representative
Assembly.

A F.ve Division Structure

Bargaining Division

Support to local associations in the
negotiation and maintenance of good
collective agreements.

Professional Development Division

Leadership in teacher professionalism,
inservice education, teacher education,
social issues, College liaison, and support
to PSAs.

Finance and Administrative Services
Division

Co-ordinating in-house federation ser-
vices of production, graphics, computer
services, and managing the physical and
financial resources of the federation.

Organization Support Division (formerly
Government Division)

Training and support for locai leader-
ship, as part of the ong.ing work of
building strong, effertive local associa-
tions, public relations, political acticn,
and communications.

Merniber Services Division

Services to individual members, includ-
ing pensions, income security, teacher
personnel services and lesson aids.

Support to Locals through Effective
Field Service

The executive recognized that field ser-
vice provides the key link between
local associations and the federation, and
the reorganization will provide for a

W

89 Executive Committee considered recommendations for organizational change. (i-r)

President Elsie McMurphy, 1st vice president Ken Novakowski, (2nd row) Jan Eastrnan, Catily McGregor, 2nd vice president

Mike Lombardi, Kqy Howard, Alice McQuade, Richard Hoover, (back row) Bob Taverner, Gary Robertson, Ray Worley. Clive

better definition and co-ordination of this
important function. Three divisions will

play a major role in the delivery of effec- -

tive field service to support locals.

1. Bargaining Field Service

Advice, assistance and support to locals
In:

a. contract analysis and objective

setting; ,

b. adaptation of clauses and cases for
local table presentation;
negotiations;
actions related to bargaining;
contract implementation and en-
forcement, including direct advice
and assistance as required on all
aspects of grievance processing.

Provided by Bargaining Division field
staff; co-ordinated by the Bargaining
Division.

©an

2. Professional Development Field
Service
Support to locals and PSAs on matters
such as:
a. educational issues and policies;
b. social issues and concerns;
c. curriculum assessment, development
and evaluation;
d. professional development funding
and control;
college zone liaison;
school improvement and democra-
tizing schools;
g. alternatives to “top down staff devel-
opment” and “effective schools.”
Provided by Professional Development
Division staff; co-ordinated by the
Professional Development Division.

3. Organizational Field Service

Includes:

a. training and support for local exec-
utives and staff representatives

b. support for local organization objec-
tive setting and planning;

c. support for local public relations and
political action activities;

= o

d. membership recruitment and
support;

€. ongoing communication and advice @ =

regarding federation initiatives
and priorities;

f. monitoring the eftectiveness of fed-
eration services in meeting local
needs.

Provided by Bargaining and Profes-
sional Development Divisions field staff;
co-ordinated by the Organization Sup-
port Division.

Bargaining Support

Three major steps were taken to ensure
that the Bargaining Division has the
necessary resources to assist locals in
achieving good collective agreements.

® $300,000 from the Reserve Fund
has been allocated to provide for addi-
tional staff and resources through the fall
period;

© responsibility for Bargaining Divi-
sion committees has been transterred
to other divisions

® a fall Bargaining Strategy Conference
has been planned for October 14/15.

Communications

Based on extremely positive feedback
from members, the federation will pub-
lish eight issues of the Teacher newsmag-
azine, designating it as the official
organ for communications with members.
Other divisional and network publica-
tions will be curtailed for the next year,
and a communications task force will
review the newsmagazine project, and the
consolidation of all member com-
munications.

These and other changes will result in
a reduction of overall expenditures by
$350,000. A background paper on organ-
izational change is available to inter-
ested members. The Executive Committee
would be pleased to receive feedback
on its proposals.

by Nancy Hinds

Itxzeally ast June, while most
teachers were packing up their class-
rooms and erasing teaching from their
minds, one thousand educators were

at U.B.C. gearing up for the next century.

“The occasion was the international —

social studies conference, Focus on the
Facific Rim, co-sponsored by the B.C.
Social Studies Teachers’ Association, Uni-
versity of British Columbia, and the
National Council for Social Studies.

Five hundred B.C. teachers, 300 Amer-
ican educators and 200 international
guests, came together at UBC to deepen
their international understanding, spe-
cifically, ‘to ponder the increasing impor-
tance of the Pacific in world affairs
and in our daily lives. They were treated
to a well-organized, varied program
ranging from speeches by academic
scholars and panels on controversial
issues, to classroom-tested
teaching ideas. |

Few needed to be convinced of the
global need to be concerned and
informed about countries bordering the
Pacific. The statistics tell part of the
story — 50 per cent of the world's
population and almost one-third of the
world’s trade are contained in the
region. By the year 2000, these will
increase to 70 per cent of the population
and half the world's gross national
product. B.C's exports to the region
increased from $2.6 billion in 1980 to
5.3 billion in 1987.

Ann Medina, CBC foreign corres-
pondent, told the other half of the
story. She captured the essence of global
understanding through a retelling of
her personal experiences in places such
as China, Maiaysia, and African vil-
lages. She helped the audience appreciate
the common bond that exists among
humanity. Her central message is caught
in the conference preview. . .. ‘People
who look different, speak a different lan-
guage, live different lives than us, may
not in fact be that different. Often to
understand foreign events in other

countries we must first take the foreign
out of foreign reporting.’

Korean professor, Dr. Bom Mo Chung,
reminded participants of the social/
cultural legacies that remain after a
nation has conquered historical mass
poverty, as Korea has done. Certain ten-

sions exist between the development
orientation with economic matters as the

central interest, and the post-
development orientation whose interests
are more social. States Dr. Chung, “The
good life lies beyond economic gain.
Instead,” he continues, “more and

more investments in intellectual, creative,

and economic goods pay off the best.”

To Chung, a nation’s critical educational
questions circle around this and other
tensions, such as between the immediate
pay-off and long-term reward; instru-
mental and intrinsic values; centralization
and decentralization; and meritocracy
and egalitarianism.

One of the unique and excellent fea-
tures of the conference was interactive
group sessions, where participants met
face-to-face, in conversation, to
discuss conference themes, share ideas
and resources, and establish a
network of contacts. In these sessions,
the truly international nature of the
conference came alive! Canadian, Ameri-
can, Japanese, Chinese, Korean, Aus-
tralian teachers joined with colleagues
from other Pacific Rim countries to
wrestle with educational topics. The cul-
tural gap narrowed as people met to
deal with a common concern — the best
education for all children.

Two years in the making, the confer-
ence was the result of the dedication
and forethought of a group of social
studies educators, led by our own
social studies PSA. Rick Beardsley,
Conference Co-ordinator and Rich-
mond teacher, combined a leave-of-
absence from teaching with his volun-
teer duties as conference organizer. The
success of such a mammoth undertak-
ing is a tribute to Rick and his fellow
committee members who tirelessly
worked to create such a high calibre
event. It did much to enliven the talk,
sharpen the questions, and open the
path of understanding between the
Pacific nations.

Nancy Hinds is co-editor of Teacher.

~Postman terms ‘The Age of Show

by Douglas Gagnon

Postman, Neil. Arnusing Ourselves to
Death. Hardcover: Viking 1985.
$15.95. ISBN 0670 80454 1, E Sifton
Bks. Paperback: Penguin 1986. $6.95.
ISBN 0-14-009438-5.

A friend just dropped by on this slow
and sultry day, and I confessed to him
that I was attempting to write a review
of Neil Postman’s Amusing Ourselves
to Death. To which he replied, “I read
his Teaching as a Conserving Activ-
ity and then said nothing. At that point
I panicked.

Taking his silence to mean that he was
unimpressed with Postman's work, 1
quickly extrapolated his reaction to that
of this readership, and the full enor-
mity of the challenge struck me like a
blast of summer heat: What if the
mere mention of the name Postman con-
jures up uncomplimentary mindsets?
As if he had heard me, my friend snig-
gered, “Didn't he also write Teaching
as a Subversive Activity?” and shrugged
his shoulders in weary resignation.

Noting his lack of enthusiasm and
feeling that the book was far too
important to be dismissed so curtly,
stood resolute and announced with all
the force 1 felt appropriate for a work of
such magnitude, *1 think this book
will form part of the emerging educa-
tional mindset of the next century”

That brought him to a halt, and eyeing
me shrewdly, he replied, “Have you

used that in your review?”

“No,” 1 said over my shoulder as I ran
to my word processor and hastily jot-
ted down the phrase, ever mindful that
1, too, was becoming a victim of what

Age of Exposition, that which has
guided us, through public discourse, to
a kind of prominence in world civili-
zations, is giving way at a phenomenal
pace to the Age of Show Business.

An age where amusement is more impor-
tant than thinking, where the how of
presentation takes precedence over the
what, and worse yet, where what is
seen is scarcely remembered minutes
after the viewing." By then 1 was roll-
ing and I could see that I had him inter-
ested, if not hooked, for he was now
sipping his drink reflectively. (That it was
the last of the liquid amber in the

house may have influenced his behavior,
but I chose to think it was the

import of Postman’s ideas.)

A few pregnant seconds passed
between us, and then he responded.
“Well, as an educator, what Postman
says would confirm what I have
tended to fecl, but what soiutions does
he offer?”

1 was waiting for that question, and
feeling that the hook was now firmly
set, I reeled in. “He does not presume to
offer solutions, my friend. People
must first understand the problem. Then,
once the true dimensions of the issue
are realized by a significant majority, the
real work can be done.”

“That sounds like quite a challenge.”

“Teaching has always been that and
more,” 1 replied as 1 pressed the book
into his hands and said, “You've just
taken the first step toward becoming
part of the solution.” : :

Douglas Gagnon is an English and
Drama teacher at Brackendale Second-
ary School, in Squamish.

Business' — an age in which one has
a very small window indeed, within
which to gain and hold the attention
of one’s audience. '

“So tell me,” continued my friend as
he peered over my shoulder and
attempted to scan my work, “what's so
special about this book? 1 mean there
are hundreds of books that 1 should
read. Convince me that this is worthy
of my top ten list.” Always up to a chal-
lenge, 1 ushered him into the living
room, sat him down, poured him a drink
and somewhat gleefully cracked my
knuckles and began.

“This gentle read,” I began, “is one of
the most incisive analyses of where
we are as a television or media society,
how we got there over the past two
centuries, and most important for edu-
cators world-wide (I see teachers as
being the last great army of this present
civilization), how this is affecting the
ability of our childrenn — nay our society
— to reason, to think, in short to
engage in the type of rational discourse
that beginning with the Gutenberg
press and the advent of typography, has
guided our thinking processes and
thereby shaped our culture.”

Having managed to say all that with-
out so much as an «Am or an ah, 1
looked at my friend carefully to see what
his reaction would be. He did not let
me down. “Now, that is interesting, but
isn't the use of the term educators
world-wide overdoing it a bit?”

I was ready for that and plunged on.
“No, not at all. If I'm reading Postman
correctly, what he is saying about the
long term effects of television on the
ability of our young to think logically,
sequentially, conceptually, objectively
should give us all cause for concern. The

by Teresa Murphy

Spender, Dale. /nvisible Women: The
Schooling Scandal. London: Writers
and Readers Publishing Co-operative
Society. 1982. LC 1707 S5 1982

In this examination of how women are
educated, Dale Spender concludes that
if sexism were removed from the curric-
ulum, virtually nothing would be left
to teach, because society knows so little
that is not sexist. Spender’s book is |
ultimately about knowledge and control
and the role that our schools play in
the process. Knowledge, that accumulation
of what is revered as objective
wisdom, is shown for what it is: the
subjective views and perceptions of
the world and the eveats that have taken
place in it, from the limited viewpoint
of men. Control is shown as the process
by which the myth of objective
knowledge is perpetuated in all its forms,
from the elimination of women and
their role throughout history to the
denial of female students’ access to
fields such as math and physics.

This book is for teachers who are con-
cerned or curious about the history of
cducation and the tenets on which it is -
founded, about why education is
structured as it is, about why women
are absent from textbooks, and about
why female students are invisible in
classrooms. Spender’s analysis is sub-
stantiated by irrefutable evidence,
including an extensive analysis of
why, even where girls far outnumber
boys in classrooms and are taught by
feminist teachers, girls never get more
than a third of the teachers’ attention.

Teresa Murphy is a_former BCTF
Resource Centre librarian.



by Clive Cocking

Nelson settlement is recognition by the
school board that teachers must have
greater involvement in decisions affecting
their professional lives, says FNTA

.. he biggest gain in the Ft.

President Stewart Savard.
~ _He said the local was able to achieve a

satisfactory agreement — the first in
the province under the new bargaining
regime — because of the new relation-
ship of trust and cooperation that is
developing between local trustees and

“teachers. : :

“The relationship hasn't always been
wonderful, but certainly we've come
an enormous way,” said Savard in an

- interview. “There’s been a new.respect. ...

on both sides — it's a very nice change.”
“While the local is pleased with obtain-
ing a 7.74.per cent salary increase,

- rollover of Scihool Act protections and

improvements in prep time, Savard
said the contract provisions giving teach-
ers an enhanced role in decision-mak-
ing through school staff committees and
joint board committees are even more
significant for future gains in teaching
conditions. O

“Savard, who is an intermediate special
needs teachei, said the new contract,

- ratified in June, was achieved without the

need to resort to a media campaign or
any job action due to the new, more
cooperative climate. it had begun to
charge last year, he said, with the

. appointment of a new superintendent

and a director of instruction and after the
school board was made aware of seri-
ous teacher dissatisfaction.

Late last fall, he said, the local made
clear to the board that many teachers

~were dissatisfied, felt they did not have a

sufficient role to play in educational
matters, and were considering leaving the
district. Several board members picked
up on this and began asking why teach-
ers weren't involved.
“The trustees then began to do a num-
ber of things, they had a Teacher
Appreciation Night and they deliberately
tried to get out and encourage teach-
ers to stay in the district and to be more

involved,” said Savard. “The board has
since changed its perception of the fun-
damental relationship to a more pro-
fessional, rather than a paternalistic
relationship.” ,

In this development, he said it was
sigitificant that the new director of
instruction, Ann Cooper, who was given
the opportunity of choosing the title
of “assistant superintendent,” instead
chose “director of instruction.” Cooper,
who has had experience in Alberta both
as a teacher-negotiator and a board-
negotiator, brought this educational
emphasis to the bargaining table,
he said. ’

“I think that emphasis shows in the
contract because it isn't confronta-
tional; the contract for the most part says
there are some educational things to
be addressed,” said Savard. “We're look-
ing forward to some quite exciting

events in the fall as far as where teach-

ing should go in this district.”
Savard said the local prepared for bar-
gaining by conducting surveys and *
discussions with members. A broadly-
based bargaining committee
(composed of 12 of the local's 55 teach-
ers) was established and frequent
school meetings were held to ensure the
membership was informed and
involved. The committee focussed on four
areas of concern to members. Savard
took responsibility for the technical
means of how to achieve the protec-
tions that were in the old School Act. Al
Morton identified the monetary issues.

_Yvette Taylor, in conjunction with PD

chairperson Ray Prosser, identified
professional development issues. And
John McGowan, together with WLC
chairperson Clay Booth, clarified the
working and learning conditions.

Since Ft. Nelson is a small community
of about 3,500 people, he said an
effort was made to obtain grass roots
community support by talking to indi-
vidual parents ani:é members of parent
advisory councils — and it worked.

After about 240 hours of negotiating,
the FNTA achieved an agreement with
the board. The highlights of the one-year
contract include: -

® an overall 7.74 per cent salary
increase;

® recognition of extra-curricular activ-
ities as voluntary;

® a major gain in preparation time,
giving elementary teachers 90 minutes
of prep time a week starting this fall;

@® union shop and local and BCTF
membership dues checkoff;

@ remittance of local, BCTF and college
fees;

® maintenance of the status quo on
sick leave, grievance and arbitration
procedures; '

® picket line protection;

® a major expansion in the scope of
school staff committees and establish-
ment of key joint teacher-board
commmittees.

“School staff committees will now have
the right to look into any issue that
concerns them,” said Savard. “We've
identified one of the areas of concern
for all school staff committees as super-
vision and how it's to be achieved and
how it's to be, if possible, reduced. School
staff committees can make recommen-
dations on any issue, first to the prin-
cipal and then if they're not satisfied
with the reception they get there, they
can address the issue both to the
superintendent and the school board.
That doesn't automatically mean that

- will' get resolved in our favour, but hav-"

ing addressed the issues, if they're not
resolved then clearly they would subse-
quently become bargaining issues.”

“We're going to be
able to address some
educational issues
where we have a full
role to play — and
that's exciting”

The appointment of joint committees,
he said, is another advance in teacher
involvement in decision-making and one
key issue to be examined this year is
evaluation. )

“So far the contractual language is
fairly minimal,” Savard explained, “but
a joint committee headed on the teacher
side by John McGowan, our vice pres-
ident, and by Ann Cooper, the director of
instruction, will be in contact with all
of the teachers and will look at the dif-
ferent ways of doing evaluation and
doing an evaluation that is not simply

Stewart Savard,
President, o '
Ft. Nelson Teachers Association

the traditional negative or narrowly
focussed one, but one that perhaps pro-
motes and serves both the needs of

the board and the growth needs of
teachers.”

Savard said he hopes the achievement
of his small local will provide some
inspiration to other teacher locals.

“We were lucky to have a board that
was willing to address educational =
issues and to consider the fundamental
role between teachers and the board,”
he said. “That would be one of the things
that I would suggest to other people is

- to see if they could encourage their board

to do a fundamental reexamination,
one that is not based on confrontation,
but one that is based on the new real-
ity of the strength of the B.C. Teachers’
Federation.”

He said he believed the new contract
would lead to new progress on educa-
ticnal matters in the district.

“This fall we're going to be able to
address some educational issues -
where we have a full role to play. And
that's exciting.”

Clive Cocking is co-editor of
Teacher.

UNIVERSITY OF VICTORIA

EXTENSION CALENDAR

Available now is a copy of the fall 1988
calendar of extension programs being
offered by the University of Victoria.

The calendar describes more than 110
courses and programs available o the
public both on and off campus. Regis-
tration for the courses begins August 22.
For further information or to arrange

any interviews, contar. Gail Woods at
the University Extension Division
(721-8460) or Robie Liscomb (721-7640).

September 15, 22, and 29
Canadian Mental Health Association pres-
ents 3 television programs, Knowledge
Network, 1900: creative aging, expand-
ing middle-years, and youth self
development.

September 19/0ctober 3,17/
November 7,14/December 5

“Speak! Human Rights” a lecture series
marking the 40th anniversary of the
Universal Declaration of Human Rights,
Robson Square Media Centre. Contact
210-1956 West Broadway, Vancouver,
BC V6] 122, 736-8965 or 736-8963.

September 23 |
Creative Drama with Mentally Handicap-
ped Students, a demonstration work-

shop by 1987 Hilroy-Award winner Norm
Oman, Steveston Senior Secondary

School,; Richmond. $10. Contact Linda
Reid, Woodward School, 10300 Sea-
cote Road, Richmond, BC V7A 4B2, 274-

9961.

September 30-October 1

Rural Teachers’ Association Conference,

“Motivate in '88,” Dawson Creek.

Province-wide
Professional Dqy
October 21, 1988

October 6-8 CALGARY

“Sharing Visions '88," Canadian Society
for Education Through Art 34th annual
assembly, Palliser Hotel, The University
of Calgary, Calgary, AB.

October 13-15

Council for Exceptional Children 8th Cana-
dian Congress, “Making Waves in 88,”
British Columbia Convention Centre, Pan
Pacific Hotel, Vancouver, B.C. Contact
Rosemary Slaney, 4007 Highland Boule-
vard, North Vancouver, BC V7R 2Y8,
986-7004 or 987-8141.

October 13-15 WINNIPEG

Canadian Parents for French 12th National
Conference, “Bilingualism: A Bridge to
Understanding,” the Holiday Inn Down-
town, Winnipeg. Includes workshop
sessions and academic sessions on ways
and means of improving French second
language education. Contact Cynthia
Steers, national co-ordinator, (613)
749-1880.

October 14-16

Consumer and Corporate Affairs Canada
display, Coquitlam Centre Mall, Coquit-
lam. Features information on products
(food, clothing, precious metals), safety,
and weights and measures. Contact Mall
Committee Chairperson Arlene Wood-
worth, 666-0839.

October 14-16 EDMONTON

Alberta Modern Language Council Confer-
ence, “Transforming Visions into Reali-
ties,” Coast Terrace Inn, Edmonton.
Keynote speaker, Dr. Stephen Carey.

$85. Contact Cheryl Osland, 3023 43A
Avenue, Edmoriton, AB T6T 1E1.

October 20-21

LA Your Way, “Nourishment for Mind and
Body,” health, diet, and environment

— their effects on learning. Parksville,
Vancouver Island. For special-education
teachers, teacher aides, and classroom
teachers. Contact Jenny Leary, Box

2555, Parksville, BC VOR 2S0,

S: 757-8487.

October 20-22

27th Northwest Mathematics Conference,
“Mathematics for the '90s,” Empress
Hotel, Victoria. Contact Brian Tetlow,

81 High Street, Victoria, BC V8Z 5C8,

H: 479-1947, O: 479-8271.

October 20-22

Provincial Intermediate Teachers’ Associa-
tion fall conference, “Kindling the Fire,”
Abbotsford. Features Dr. Roger Taylor and
Dr. Jim Hager. Contact Monty Morran,
c/o Margaret Stenersen Elementary
School, 3060 Old Clayburn Road,
Abbotsford, BC V2S 4H3, H: 853-4699,
S: 859-3151.

October 20-22 CALGARY

Kaleidoscope 4, a children’s literature con-
ference, “Imagining and Creating: Con-
necticns of the Heart and Mind,” Calgary
Convention Centre, Calgary, Alberta.
$150. Contact Anita Wiebe, registration
chairperson, 45 Carnarvon Way N.W.,,
Calgary, AB T2K 1W35.

October 20-22 CALGARY

Odyssey 2009, Challenge '88, Alberta
Social Studies Council annual confer-
ence, Marlborough Inn, Calgary. Featured
speaker Gwynne Dyer, on the journey
into the 21st century. Contact Victor Zelin-
ski, c/o 300 6th Avenue S.E., Calgary,
AB T2G 0G5, 298-1402. :

October 21
Northern LATA/SEA conference, Van Bien
Elementary School, Prince George. Con-

~tact Carol Brain, 564-1511 (loc 206). ...

Registrar is Martha Hooper, 964-6422.

October 21

B.C. English Teachers’ Association confer-
ence, “Blueprints,” Grad Centre/Faculty
Club, UBC. Contact Nan Ames, 8226
120A Street, Surrey, BC V3W 3P4, H:
596-4547, S: 536-7686, or Rob Best,
5820 Plover Court, Richmond, BC

V7E 4K2, H: 274-5126, S: 261-6334.

October 21

B.C. Social Studies Teachers’ Association
conference, “The Pacific Rim Challenge
— Practical Strategies for Integration,”
Elphinstone Secondary School, Gib-
sons. Contact Jack Pope, 886-8811.

October 21 ,
Regional B.C. Teachers for Peace Educa-
tion conference, Burns Lake. Contact
Susan Camps, Lakes District Secondary
School, Box 3000, Burns Lake, BC

VO] 1EOQ, H: 692-3920, S: 692-7733.

October 21-22

Educators of Native Students 2nd Annual
Conference, Kamloops. Conference fees:
$45 before September 30, 1988; $55 late
registration. For information and pre-
registration material, contact: Mr. Russ
Specht, John Tod Elementary, 435
McGowan Avenue, Kamloops, BC

V2B 2P2. Phone: 376-7231.

October 21-22

B.C. Association of Teachers of Modern
Languages/Heritage Language confer-
ence, Sheraton Landmark Hotel, Vancou-
ver. Keynote speaker Pierre Caprez.
Contact BCATML President Remi Vicente,
8110 Modesto Drive, Delta, BC

V4C 4B1, H: 591-2016, S: 273-2412.

October 21-22

B.C. Technology Education Association
AGM/convention, Frank Hurt Second-
ary School, Surrey. Contact Doug Podetz,

Frank Hurt Secondary, 13940 77th
Avenue, Surrey, BC V3W 2W?7,
H: 941-2378, S: 590-1311.

October 21-22

1988 Primary Fall Conference, Vancouver
Trade & Convention Centre. Contact
Grace Sinnema, 35227 Marshall Road,
Abbotsford, BC V2S 5W4,

H: 859-5854, S: 853-7730.

October 21-22

“Horizons '88,” Computer-Using Educators
of B.C. fall conference, Richmond

Senior Secondary School, Richmond. Con-
tact Linda Spruston, 3140 Noel Drive,
Burnaby, BC V3] 1J6, H: 421-0903, S:
467-3481.

October 21-22

B.C. Association of Teachers of Classics
workshop, “Latin as an Aid to English
Literacy,” 09:00-15:00, October 21;
October 22: Resources Day, a display
and demonstration of materials useful in
teaching Latin, B.C. Teachers’ Building,
Vancouver, Contact Fred Robinson,
605-2151 West 39th Avenue, Vancou-
ver, BC VEM 1T6, H: 266-5287,

S: 922-3291.

October 22 (or 23rd)

Megabrain Workshop (based on the book
Megabrain by Michael Hutchison). A
one-day experiential workshop of new
tools and techniques (brain machines)
to enhance human potential, including
increased 1Q, memory, creativity,
concentration, stress relief, accelerated
learning. Pan Pacific Hotel, Vancouver.
Contact Ron McNutt, Ultralearning Sys-
tems, 988-7157.

October 25-27 TORONTO
Annual conference of the Society for
Educational Visits and Exchanges in

Canada (SEVEC). Conference theme is
Connections: Cultures, Contacts, Com-

munications. Contact SEVEC, 1815 Alta

Vista Drive, Ottawa, ON K1G 3Y6
(613) 998-3760.

| 751-8300.

October 27-29

“Update”, annual fall convention of the
B.C. Association of Speech/Language
Pathologists and Audiologists. Holiday
Inn, Vancouver. Contact BCASLPA,
103-1678 West Broadway, Vancouver, BC
V6] 1X6, 734-5577.

October 29-30

“How To Take Effective Control of Your
Own Life,” a two-day control theory
workshop. Surrey Inn. Maximum 24.
Phone 536-4200.

There will be no Science Spectrum at
UBC this year.

November 3-5 TORONTO

Science Teachers' Association of Ontario
(STAO) 1988 annual conference,
“Expanding Horizons,” Skyline Hotel,
Toronto. Contact Ute Goering-Boone,
Erindale Secondary School, 2021 Dundas
Street West, Mississauga, ON LS5K 1R2,
(416)828-7206.

November 10

Delta PD day, “Professionalism, Lifestyles,
Technology,” North Delta Secondary
School, 8270 114th Street, Delta, BC

V4C 5]6.

November 10-12 CALGARY

Early Childhood Educatior Council confer-
ence, “Literacy — Making Connections,

A Reflective Focus on Teaching and
Learning,” Calgary Convention Centre
and Skyline Hotel, Calgary. Contact Nancy
Klym, 16 Strathaven Mews S.W., Cal-
gary, AB T3H 2G2, (403)242-8779.
November 11-13 TORONTO

The Curriculum Challenge, a provincial
conference, sponsored by the Ontario
Secondary School Teachers' Federation,
Yorkdale Holiday Inn, Toronto. $250.

Contact John Butkovich, OSSTF, 60 Mobile

Drive, Toronto, ON M4A 2P3 (416)

BCTF
surveys
teachers’

professional

by John Hardy

Teachers show strong support for school-
based professional development, a

recent BCTF survey declares. Conversely, -
respondents to the May questionnaire,
feel that PD has diminishing effectiveness
the further it is removed from the

school and teacher planning.

Sponsored by the BCTF Professional
Development Advisory Commiittee
(PDAC), the survey questioned members’
perceptions and priorities for their pro-
fessional development. It was designed to
help plan for future PD services
through the federation.

Areas of PD management, teaching
methods, program goals, information
sources, workshops, and the future of
BCTF PD programs were covered by the
survey.

Highly rated as popular sources of pro-
fessional information are the journals
of the BCTF Provincial Specialist Associa-
tions and the 7eacher newsmagazine.

Those respondents who are members of -

 PSAs feel they offer practical and use-

ful information. , |

In addition, survey results show the
three most valued components of PD
programs are (in order of priority):

® keeping teachers informed on cur-
rent educational research and trends;

® increasing the teacher’s role in
curriculum development and revisions;

@ providing research and training
for teacher education programs.

Staff Rep Training and Continuing Edu-
cation workshops are considered the
most effective BCTF programs offered.

Results of the survey have been printed
and distributed to the major BCTF PD
committees for discussion. PDAC will be
reviewing the results in the light of
suggesting improvements to BCTF PD
services.

John Hardy is a BCTF professiona!
development staff person.



BCTF President Elsie McMurphy has
expressed satisfaction that the federa-
tion has been successful in persuading
the government to improve the Teach-
ers' Pension Plan.

But there is still more to be done, she
said, in commenting on the passage
of pension plan amendments in the leg-
islature on June 29.

Virtually all the amendments, she said,

had been requested by the federation
and discussed previously with the feder-
ation's Pensions Committee.

“We appreciate the work of Mr. Veitch,
who was then the Provincial Secretary,
and Mr. Cook, the Superannuation Com-
missioner, in bringing these amend-

ments into force,” said McMurphy. “The

amendments wnll bring more equity
into the pension plan and will assist
members in providing a more adequate
retirement income. The federation is
also indebted to its Pensions Committee

_for its work in developing pension .

policy and in bringing the pohcy
into effect.

“However, we are disappointed that
other changes we requested were not
enacted this year and will, therefore, be
the subject of ongoing discussion with
government.”

These include: :

® the funding level and the govern-
ment contribution rate;

® vesting after five years;

® lock-in of contributions when
vested;

® the “85" formula for retirement
pensions;

® improved reinstaternent rules for
persons who took refunds prior to July
1, 1973 and for persons who took more
than one refund;

® improved payments to estates of
persons without surviving spouses.

(e cnsion amendments are now
in effect Persons who retired in June
were advised over the summer of the
changes which might be applicable to
them. Current contributors should note

‘the changes detailed below and write

the Superannuation Commission at 548

- Michigan Street, Victoria, B.C.

V8V 4R5, if the new rules apply to them.

Reinstatement rules

® The present reinstatement rules state
that a person who took a refund of
contributions and who had an absence of
three or more years from the time the
last contribution was made to the re-
commencement of contributions cannot

_reinstate_the earlier service..- - :
® The period of time spent at home in

caring for a child of the contributor
while the child is under seven years of
age will no longer be considered as
absence in calculating the three year
period.

® For persons who took refunds and
who returned to teaching prior to July
1, 1973, the permissible absence is 15
years rather than three years.

® Any person who previously took a
refund from the Public Service and/or
Municipal Pension Plan and is a current
contributor to the Teachers’ Pension
Plan may reinstate the refunded service
provided the return to work criteria has
been met and the absence between con-
tributing to the two plans is less than
three years, excluding the time spent at
home caring for a child under seven
years of age. |

® For example, a person who contrib-
uted to the Municipal Pension Plan,
who took a refund and is nov a contrib-
utor to the Teachers' Pension v’lan may;

subject to meeting the reinstatement rules,

reinstate the service under the Munici-
pal Plan. Provided the combined service
in the Municipal and Teachers’ Pension
Plan exceeds 10 years, the person would
receive a pension from each pension
plan based on the service in each plan
and the highest average salary.

Pensions, Teachers and Substitutes

All persons with teaching certificates who
work less than half-time in any month,
including substitute teachers, have the
right to participate in the Teachers' Pen-
sion Plan.

Although the school board is responsi-
ble to ensure all teachers are advised
of their right to participate, any persons
not now participating in the pension
plan are encouraged to complete the Elec-
tive Enrolment Form available in school
board offices.

Once you become a contributor, the
board must continue to deduct contri-
butions regardless of your teaching
assignment.

Former Quebec Teachers

® Former Quebec teachers who might
benefit from the pension agreement
signed in 1985 between B.C. and Quebec
are reminded that they must apply to
the B.C. Superannuation Commission to
come under the agreement before the

later of December 4,1988and thedate—

which is three years after the date con-
tributions were first made to the B.C.
teachers’ pension plan.

_1If you do not meet the eligibility
requirements for the above pension
agreement, you may be eligible under the
pre-1985 agreement.

Non-deduction of contributions

® If a person should have been con-
tributing to the pension plan (working
half-time or more in any month) and the
school board did not deduct contribu-
tions, the governraent will pay its share
of the contributions for this period and
the person may elect to nay his/her share.
If only the government pays, the per-
son receives one-half credit for service. If
the person also pays, full pensionable
service credit is given.
Commenciag employment after 55

® All persons who commence employ-
ment with a board after age 55 and
who teach half-time or more must con-
tribute to the pension plan. (See also
Entitiement on retirement below.)

® Previously these persons were given
the option to contribute.

® Persons who commenced employ-
ment after age 55 and who did not
elect to contribute to the pension plan
may purchase the earlier years at time
of retirement.

Age 55 and out option

® The “55 and out” option whereby
persons age 55 or older may resign not
later than June 30, 1989 and receive a
pension without reduction for age has
been extenaed to include those persons
who resign effective June 30, 1989 and
who will be 55 years of age on or before
September 4, 1989.

Contributions throughout employment

@ All persons employed by a board
who become contributors to the pen-
sion plan, either on a compulsory or
optional basis, will remain contributors
regardless of the amount of time they
teach as long as they are employed by
that board.

® Previously if a person working half-
time or more received a reduction in

assignment to less than half-time, the per-

son had to request permission to con-
tinue to contribute to the pension plan.
Entitlement on retirement

® A current contributor who retires at
age 65 will be entitled to an unreduced

pension (2 per cent per year of service) at

normal retirement age (age 65) with
less than 10 years of service.

@ A current contributor who retires at
age 60 to 65 will be entitled to a
reduced pension (5 per cent reduction in
pension for each year under age 65)
with less than 10 years of service.

100 contributory months of service to
be eligible for a pension.

Spouse entitlements

® The definition of spouse now in-
cludes common-law spouse. Therefore
a common-law spouse may be entitled to
a survivor's benefit if the teacher dies
prior to receiving a retirement or disabil-
ity pension.

@ A person who has a spouse must
elect at retirement to receive at least
60 per cent of the pension on a joint life

‘and last survivor basis unless the

spouse signs a waiver form.

Reminder:

A reminder to teachers 64 years or older,
or with at least 35 years of contribu-
tions to the Teachers’ Pension Plan: enrol-
ment in the BCTF Salary Indemnity
Plan, Long Term, is optional.

If you fit the above criteria and wish to
withdraw from the long term part of
the plan, write or telephone the BCTF
Income Security Department for with-
drawal application forms.

®_Previously-these persons had to have

Bruce Watson, BCTF Penszons Coordinator, leads a retirement workshop.

Permissible absence period

® The permissible absence period
between contributing to the Teachers'
Pension Plan and the pension plan of an
approved and/or reciprocal employer in
order for a person to come within the por-
tability agreements is three years. This
three year period now does not include
the period of time spent at home in
caring for a child of the contributor while
the child is under seven years of age.

Refunds of contributions

@ Refunds of contributions made for
service in excess of 35 pensionable
years will be credited with the greater of
6 per cent interest or the refund inter-
est rate.

Re-employment provisions

® The re-employment provisions will
apply only to re-employment with cer-
tain employers in B.C.

© If a retiree under age 65 returns to
work either as an employee or under a

~ personal service contract with a public

Retirement planning seminars —
1988-89

Seminars to assist teachers and their
spouses to plan for retirement and to
help them understand their pension plan
options and other retirement benefits
will be held in the following places this
school year.

All teachers/spouses in their mid-40s
and over are urged to attend. With pre-
knowledge, more preparation can be given
to retirement so that the final decision
can be a less worrisome event.

PLACE & TIME

The following seminars are from
0900 to 1600

Inn of the West, Terrace
October 29, 1988

sector employer in B.C., the re-
employment provisions will apply and the
retiree, depending on the amount of
salary received, may receive a reduction
in pension during the re-employment.

@ [f the retiree returns to work to do
substantially the same duties as prior
to retirement and if the pension is reduced
during the re-employment, the amount

of the reduction reverts to the pension

fund. (No change.)

® In all other cases, the amount the
pension is reduced is held in a trust
fund. At the end of re-employment, this
money is used to purchase additional
pension or to extend the guarantee period
of the pension or it may be transferred
to the retiree’'s RRSP.

® The re-employment provisions do
not apply to persons receiving a pen-.
sion as a beneficiary.

® Previously the re-employment pro-
visions also applied to re-employment
with out-of-province public school boards
and the federal government. Further, if
the pension were reduced while the retiree
was re-employed, the monies were re-
turned to the pension fund.

® The 1988-89 Members' Guide con-
tains a full description of the pension
plan. If you have questions on these
changes, please call Bruce Watson, Ken
Smith or the other staff in Income Secu-
rity at the BCTF.

rade school pupils in

small classes perform better and have
better attitudes toward learning than do
those in larger groups, say two princi-
pals who are encouraging legislatures
across the nation to order their schools
to reduce student-teacher ratios.

The two educators — Brad Duggan,
who heads the Texas Elementary Prin-
cipals and Supervisors Association, and

~Don Small, executive director of the

Indiana Association of Elementary and
Middle School Principals — have seen
firsthand the results of state-mandated
class-size reduction. 7
In Texas, where the average class size

was reduced by two between 1985-86
and 1987-88, 15 percent more pupils
passed the state’s minimum-skills test

in 1987 than in 1985, Duggan said.

_In 63% of the state’s schools, “There

Inn of the South, Cranbrook
November 5, 1988

~ Helina Centre
3310-37th Avenue, Vernon
(Recreation Centre)
November 26, 1988

~ Anchor Inn, Campbeil River
January 21, 1989

Richmond Inn, Richmond
Westminster Highway
February 11, 1989

Surrey Inn, Surrey
9850 King George Highway
February 25, 1989

Coast Bastion Inn, Nanaimo
11 Bastion Street
March 18, 1989

Plan to attend. Mark your calendar
now. No pre-registration. No fee.

were improved self-concepts in chil-

dren, fewer discipline problems, iriproved
social development and improved work
habits,” Duggan said. He also said that
teacher morale improved in 93% of the
schools, and there were moderate, consis-
tent gains in mathematics and reading

in Grades 1 and 2.

In Indiana, parent involvement has
been increased, and teachers have bet-
ter attitudes about school and are able
to give students more individualized
assistance, Small said.

Pupil-Teacher Ratio: 1955-1987
Small classes and individualized atten-

tion will help set children — espec1ally
disadvantaged students — on the right

“educational path, the principals said

“If we can’t teach
children to read and
write early, the game'’s
over. There are too many
distractions and too
many things to
overcome qfter those
early years.”

Some urban schools have 30 to 35 stu-
dents per cless, said Sam Sava, NAESP
executive director. “The only way to
break the cycle of poverty is to provide
a quality education. Otherwise, we intro-
duce to our society a permanent
underclass.

recently at a conference sponsored by
the national Association of Elementary
Schonl Principals (NAESP).

L zgan said smaller classes have a sig-
nificant impact on younger children.

“At some grade levels, teaching methods
are more important than is class size.
But at younger ages, pupils develop atti-
tudes about learning,” Duggan said. “If
we can't teach children to read and write
early, the game’s over. There are too
many distractions and too many things
to overcome after those early years.”

Mandated Size: “Class size has to bc
mandated, because 40 per cent of black
youngsters come from economically de-
prived environments; 40 per cent of His-
panics come from economically deprived
environments; and 17 per cent of white -
children come from economically
deprived environments,” he added. |

But some educators wonder if reducing
class size is possible in states that don't
have extra millions in their coffers to pay
new teachers and set up new class-
rooms. Last year, Texas spent part of a
$1.2 billion school reform allotment to -
reduce Kindergarten and Grade 1 and
2 classes to 22 pupils and Indiana
awarded $67.5 million to districts that cut
classes to state goals. :

“Legislatures have to set pnontles.
They have to understand that educa-
tion is important to economic develop-
ment,” Small said. “We didn't have
$67.5 million in Indiana, either.

“The question is not ‘Do we have
enough dollars to do it?’ It's ‘Do we have
enough sense to do it?'” Duggan added.

“Quality education will cost more dol-
lars. You either pay now or pay later.”

Puzzle Pieces: Dropping class size is
only one piece of the puzzle Duggan
said. “The highest scores in reading and
math come from classes of 17 20 stu-
dents,” he said.

“But a reduction in class snze is not
enough There has to be training of
inservice directors, and the principal is
still the key. You can’'t hang everythmg
on (class size). We're just saying thls is
the step you start from.”

Schools also have to change teacher
behavior through retraining pro-
grams, Duggan said. Texas teachers are
taught questioning, monitoring, and
planning skills, he said.

Although Indiana and Texas boast of
having enacted the most dramatic class
reduction measures, 17 other states and
the District of Columbia have moved to
cut the pupil-teacher ratios, Duggan said.
The results of their more recent efforts
are not yet known.

Education Department officials said
they did not have figures for the
national average of elementary school
classrooms.

Reprinted from Report on Education
Research, Aygust 10, 1988.



by Olivia R. Barr

Teacher Olivia Barr struggles to overcome her computer illiteracy under the

amused eye of ‘teacher’ Ed&mz, a computer whiz nawstuc{’)m;gbusmas:sat

- Carmosun Colieye.

work with a pen. Whatever his diffi-

gl recent Victoria Times
Colonzst editorial entitled “Cognitive
Dissonance Cited in Computer Brand Loy-
alty,” used the phrase “computer zeal-
otry,” which made me consider my
attitude toward computers. 1 feel disso-
nance, all right, but am 1 the victim of
computer zealotry? 1 seem surrounded

by computer missionaries determined to
convert me to a better way of life. I am
not sure that better is easier.

I teach English; I think in a non-linear
way, and I am an abstract random
learner, an innumerate and a computer
illiterate. 1 prefer ideas to processes. 1
am past the quill pen; 1 use a ballpoint,
an electronic calculator, and a manual
typewriter, but I do not cope easily with
machines or new technology. With one
side of my mind, 1 understand and accept
that a word processor might be a great
boon to me and my students. With the
other side of my mind, the emotional
side, I am deeply and profoundly suspi-
cious. Herein lies my dissonance and,
like any conflict, it causes me psychologi-
cal pain. I seem unable to blend my
two attitudes.

Struggling to resolve my conflict, 1
agreed to become the student of an
Introductory Data Processing 11 student
with whom I had had some epic strug-
gles in English 11 over prepositions and
verbs. He is a computer hacker who
works more easily with computers than |

erese. He would help me become com-
puter literate; I would learn to use a
machine and a technology that require
me to think in unaccustomed ways.

I love the simplicity of my 1961 VW; it
has two knobs, one dial and one on/off
switch; it always works. 1 do not want to
cope with machines that buzz, ring, or
squeal at me. I have a love/hate relation-
ship with the alarm system in my
house, with the microwave oven, and with
the microchip gizmo that times my
house lights. 1 sense a similar relationship
developing with computer technology.

“If my computer can
be ‘user friendly, why
not ‘user unfriendly’?”

Phrases like user friendly frighten me,
because they endow the computer with
personality. If my computer can be user-
friendly, why not user unfriendly? The
teller at my bank invests the computer
with temperament. When the computer
is down, does that mean it is too
depressed to work and has called in
sick? If it can be down, why not up and
manic? I hate to think what a manic
computer might do to my bank balance!
Another headline, “Saboteur Infects
University Computers with Vicious Little
Virus,” terrifies me. Besides personal-
ity and temperament, the computer now
has health problems. According to the
article, the virus is malignant, self-
propagating, devastating, and infec-

culties in English, he is fluent in comput-

tious. If a virus can infect a computer,

why not me? Will I disappear likethe

files at Hebrew University? Help!

Clearly, I have an attitude problem.

The zealots insist that I need only learn
how to use the computer; 1 need not
understand how it works. 1 can drive a
car, they say, without the slightest idea
how the engine works. True. Beguiled by
this analogy, I struggle on.

Every Thursday lunch hour, I meet my
teacher in the computer room; I am
charmed by his courtesy and his patience
with my ineptitude. The other students,
delighted by our role reversal, watch with
keen interest as he checks my home-
work and with some amusement as 1 boot
up for another exercise. Test days are
another source of interest. Will Mrs. Barr
pass or fail? What did she get? My
marks teach me humility; 1 am thrilled
with C+! The fact is that many stu-
dents have been computer literate for so
long they cannot remember being illit-
erate. 1 must accept that they are far more
adept and comfortable with technology
than I will ever be.

My difficulties begin with the instruc-
tions. There are so many of them!

Since I am among those who read instruc-
tions only when all else fails, pages of
sequential steps destroy me before 1 begin.
Those pages become tomes; my atten-
tion span and patience disintegrate. The
language is offensive; the language of
General Alexander Haig has become the
standard. As an English teacher, 1 am
supposed to help students write clearly
and correctly; my efforts are subverted
and sabotaged at every line by computer
gobbledygook. The bastardization of

the language upsets me so much that I
am unable to read the instructions,

much less understand and follow them.
Who was it who advised a subordinate

to send a memorandum as if he were a

miser sending a telegram o a moron?
Those who write instructions for computer
illiterates should heed that advice.

The zealots assure me that my students’
work will look much better. If appearance
at a quick glance is all, then 1 agree.

The halo effect exists, but it is negative
when I have to decipher faint grey

dots. There is neither beauty nor clarity
in computer type. All letters are the
same size, and distinguishing tails and
serifs do not exist. 1 have to concen-
trate so hard on the letters that 1 do not
recognize the words. “Letter quality” is
not quality; the print is darker, but the
type is the same ugly indecipherable
dot matrix as before. Reading pages of
uniform computer printouts becomes a
greater chore than reading handwritten
pages, which, no matter how bad, at
least have variety. Surely, computer engi-
neers could design legible type faces
that school boards could afford!

“The zealots regard
the computer as a
saviour, but a
saviour of what is
not clear.”

The zealots regard the computer as a
saviour, but a saviour of what is not
clear. 1 suspect they may be victims of
the folk wisdom that when something
is repeated often enough, it becomes the

- truth. They insist that my students will
_ write better. Faster, perhaps, but better? |

see no evidence of this even though

for the last five years I have accepted
essays written on word processors. The
sensitivity and speed of the keyboard
encourage a student to pour out
thoughts and words, a boon to those for
whom the physical application of pen

to paper is discouragingly slow and labo-
rious. | am not sure that students

If one believes the popular press, we
no longer teach students to read, write,
or spell. All ills of society are blamed on
teachers. I felt somehow that a spelling
check saved a student the effort of learn-
ing to spell, and a thesaurus check, the
work of building a vocabulary. Somehow,
it was not good for students. Logically,
if it is acceptable for a parent or friend to
proofread, why not a spelling check?
Logically, if | make students use a thesau-
rus and a dictionary, why not encour-

age them to use a mechanical one? What,

after all, is the difference between
information stored on paper and that
stored on disk? The difference is clearly
in my attitude. Somehow, though I hate
to admit it, 1 feef that books are good
and disks are not good. »

My most serious reservation has
become a practical one. If a student
learns to use a compurer for all written
work, the student may become so
accustomed to the machine that applying
pen to paper becomes a slow, physical
chore and an exercise in frustration.
Herein lies a potential problem. Every
student in British Columbia must pass a
province-wide English 12 exam as one
of the requirements for graduation. Our
school does not have enough comput-
ers to meet present student needs. It
would be impossible to supply every

English 12 student with one even if the
Ministry of Education designed exami-
nations to be written with a word proces-
sor. This means that every student
writing a provincial exam must apply pen
to paper in the old-fashioned way. If 1

“If students are
careless by hand,
they are careless
by computer. The
computer does not
eliminate their
mistakes; it merely
makes them look
better.”

allow and encourage students to use word
processors, am I doing them a disservice?
It seems unlikely that the ministry

will provide one computer for every
English 12 student in the province. Who
would pay for the initial purchase?

Who would pay for the maintenance?

And what has happened as I kept my
promise to use the word processor? 1
learned that I am the victim of my own
ignorance, caught between past
attitudes and present technology. I met
each of my prejudices and experienced
moments of intense frustration. The
printer 1 took home was not friendly
with the processor; 1 forgot how to under-
lini*, how to wipe out a sentence, and
how to move a paragraph; and finally, 1
damaged my disk so that it would not
save what I had composed. I resorted to
pencil and paper, thereby increasing
my frustration because it seemed o slow
and so messy. (My two Burmese cats
sat on the window sill, viewed my frus-
tration with elegant disdain, and told
me my language was shocking and
unprintable.)

Today my teacher smiled at me and told
me I was beginning to catch on. I find
myself eager to please him. 1 want an A!

Help! I am becoming a computer zealot.

Olivia R. Barr is an English teacher at
Lambrick Park Secondary School in
Victoria

Reprinted, with some revisions, from
B.C. Business Education Association
Journal, Vol 1, No. 2, Summer 1988.

“The Famous Five” (left to right), Nellie Mcclang Louise Mcl(mnqy Irene Parlby, Henrzetta Muir Edwards and Emz(y Murp}zy
launched the appeal to make women persons in Canada.

revise or edit any more thoroughly. On
the contrary, many students seem so
hypnotized by the mechanical process
that they forget what they are supposed
to do with it. If students are careless by
hand, they are careless by computer. If
they have not bothered to learn how to
organize, compose, and edit, the com-

puter does not eliminate their mistakes; it

merely makes them look better.

English teachers fear that students will
hand in someone else’s work as their
own because it is so easy to store an
essay on a disk. Of course it is easier
to print out someone else’s essay; students

~ have always copied from each other. That

is not the issue. The problem is that
English teachers develop favorite assign-
ments, which they tend to use over
and over. It is not difficult to change the
emphasis or the wording of an assign-
“ment slightly so that a student cannot
plagiarize another’s essay. In this
respect, a computer is a boon to the
teacher, because changing the wording
on a disk is easier than retyping. Would 1
recognize an essay it it were recycled a
semester or a year later? Not likely. Logi-
cally, are students any more likely to
cheat by using an essay stored on disk
than on paper? Not likely.

Before 1 began this article (which 1
promised to write entirely on a word
processor), 1 was faintly suspicious that
somehow the computer not only did
all the work but also did all the thinking
and creating. Somehow it was good for
students to struggle with pen and paper
as if the physical struggle helped them
write. Somehow it was not good for stu-
dents to write quickly, because quickly
seemed to mean without thought. Logi-
cally, if a typed assignment is accept-
able, why not a word-processed
assignment?

: " hen you sit down to
plan your October themes and units, add
October 18 — Person’s Day — to your
calendar of significant events. It is the day
when Canadnan women became per-
sons in the eyes of the law. In 1929, the
Judicial Committee of the Privy Council
in Great Britain overturned a decision of
the Supreme Court of Canada with a
ruling that Canadian women were, in fact,
“persons”. In short, bringing legalized
equity into our courtrooms, political
chambers, and homes. -

Nellie McClung, one of the “Five Per-
sons” who launched the famous
appeal, wrote that “the news came as a
complete shock to many women who
had not known they were not persons
until they heard it stated that they
were .

McClung, a former teacher, an Alberta
MLA, and Canada’s most militant suf-
fragette, was joined in the appeal by
Louise McKinney, an MLA and the
first woman to take a seat in the legisla-
ture in the British Empire, by Henri-
etta Edwards, an authority on laws
affecting women and children, by
Irene Parlby, an MLA and later 2 mem-
ber of the provincial cabinet, and by
Emily Murphy, the first woman magis-
trate in Alberta.

Murphy initiated the appeal. On July
1, 1916, her first day on the bench,
Magistrate Murphy was challenged by

 OCTOBER 18 MARKS HISTRIC

defence counsellor Eardley Jackson.

He objected to his case being heard by a
woman, on the grounds that under

the BNA Act, women were not consid-
ered persons and therefore could not
preside over a court. Furthermore, the
Common Law viewed women as
“perscns in matters-of pain and penal-
ties but not persons in the matter of

-rights and privileges.” Murphy noted his

objections, proceeded with the case,
and began a struggle for personhood
that would last more than a decade.

First, she began a campaign for the
appointment of a woman to the Sen-
ate, thinking that the appointment would
validate women's status as persons.

The campaign included a petition with
100,000 signatures, newspaper and
magazine editorials, support from the
Federated Women's Institutes and the
National Council of Women, and 700 let-
ters written by Murphy herself. In

1921 the Supreme Court of Alberta ruled
that women could not be disqualified
from public office on the basis of sex.
Still, no women sat in the Senate.

Murphy’s brother, Judge William Fer-
guson, pointed out that five names on
a petition would force the Supreme Court
of Canada to rule on any constitu-
tional point in the British North America
Act. Murphy didn't have to ook far to
find the “Famous Five.”

The five women asked the Supreme
Court, “Does the word ‘person’ in Sec-
tion 24 of the British North America Act
include female persons?” On April 24,
1928 Murphy's lawyer sent her a
telegram — “Regret Supreme Court

have answered question submitted to
them in the negative. “The judges had
ruled that women, children, criminals,
and idiots were not legally persons
and could not sit in the Senate.
Disappointed but undaunted, the five

appealed the decision to the Privy
Council of the House of Lords in
England. Finally, on October 18,

1929, the Lord Chancellor of Great Brit-
ain delivered the decision. Their lord-
ships had determined that women were
persons, and added “. . . and to those
who ask why the word should include
females the obvious answer is why
should it not?”

- Murphy received the news by tele-

phone and is said to have danced

around the livingroom in her nightgown,
shouting, “We've won, we've won!”

Her public statement following the vic-
tory was more profound. She pointed
out that the decision was one that would
permit “our saying ‘we’ instead of

‘you’ in affairs of state.”

Emily Murphy seemed the obvious
choice for senator, but the honor of
being the first woman in the upper house
went to Liberal party worker Cairine
MacKay Wilson, appointed by Macken-
zie King in 1930. Edwards, Parlby,
McClung, and McKinney were never
appointed to the Senate. Years later, a
senator from Edmonton explained,

. . .we never could have had Mrs.
Murphy in the Senate! She would have
caused too much trouble!”

See page 15 for companion resources.

--you-do-next?

The Canadian Red Cross believes that
many fatalities and serious injuries in
the home are preventable. A basic
knowledge of emergency first aid and
accident prevention are key.

How good is your safety knowledge?

1. A child playing tag has accidentally
put his hand through a plate glass
window. His wrist is bleeding heavily;
no glass is in the wound. What
-should you do? :

2. The man who lives next door is
shovelling snow when suddenly he
clutches his chest and collapses. You get
someone to call an ambulance, and
then rush to him. How do you decide if
he needs C.PR.?

3. A sudden flare-up in a hot frying
pan has burned your arm badly. After
ensuring that the fire is out, what should

4. Your neighbor’s daughter has just
swallowed liquid drain cleaner. Why
shouldn't you make her throw up?

5. A neighbor has been overcome by
fumes while using turpentine in his
garage. He is breathing but unconscious.
After pulling him from the garage,
what should you do?

6. 1t's 3:00 a.m. and a short circuit
has just started an electrical fire in
your kitchen. What two preparations
could have greatly improved your
family’s chances of surviving?

7. 1t's cold and snowing heavily; for
30 minutes, a family member has
been attempting to change a flat tire: A
passing motorist has just brought him
home. What are the symptoms of
life-threatening hypothermia?

8. A young girl has been struck by a -
car in front of your home. She isn't
bleeding, and she is breathing, but she
could die from shock. How do you
decide if she needs care for shock?

9. An elderly neighbor has fallen
down a flight of stairs. She says her
back is “tingling.” What should you do?

10. What are the common symptoms
of a heart attack? -~

1. In the middle of dinner, your aunt
suddenly stands up and clutches her
throat. You ask her if she's choking; she
can't speak. What should you do?

SOURCE: Emergency Response Guide,
1988, Canadian Red Cross Soctety. ISBM
0-921234-08-2

See answers page i 7.



The College of Teachers has set its
annual fee at $50 for the year
September 1, 1988 to August 31, 1989.
It is due by October 31, 1988.

After an unsuccessful bid to have the
provincial government direct school
boards to establish a payroll deduction
- procedure, the college is seeking the

co-operation of school boards in deduct
ing and remitting its fee. In some dis-
tricts, itis a matter of negotiation
between local unions and boards. In
the absence of such a provision, the col-
lege is faced with the enormous task
of administering a fee collection proce-
dure with its thousands of members.

In addition to the annual fee, fee-for-
service charges will be levied for the
following functions:

@ evaluation of transcripts: - from
‘within B.C. $50 - from
elsewhere in Canada %100 from
elsewhere $200;,

® issuing a certificate $100 (includes

membership fee for year);
e changmg a certificate N/C;

@ issuing letter of permission $ZOQ -

® statement of standing $50;
0 reinstatement after. lapse in
~ membership $200. -
_Questions on the fee or fee deduction

process should be directed to your col-
lege zone councillor, as listed below.

~ Don Creamer “Robert Jackson
College Zone 1 College Zone 2
East Kootenay . West Kootenay
Wesley Nickel Sheila Park
College Zone 3 College Zone 4
‘Okanagan Mainline Canboo
- Mike Campbell  Peter Ellis
- College Zone 5  College Zone 6
Fraser Valley . Surrey
Margaret Woodlands Jim Killeen
College Zone 7 = College Zone 8
Del;a/Rlchmond - Vancouver -
- Debbie Gregg ‘Paulme Galinski-
- College Zone 9 ~ College Zone 10
- Metro ‘South Coast
Colin Scott ‘Harvey Harrison

College Zone 11
North-Central

Bill Broadley | )
College Zone 13 - College Zone 14
South lsland | North Island

College Zone 15
North Coast
- Vacancy due to a resxgnatlon
Call for nominations expected,
October 1, 1988.

The College of Teachers now has an
office and a phone number. Please
direct general inquiries to:

B.C. College of Teachers

Suite 405 - 1385 West Eighth Ave.

Vancouver, B.C. V6H 3v9

Phone: (604) 731-8179

Hours: 8:15-16:30

. College Zone 12
North

1 Blg money- lntefeStS* e

| Shlrlekaonﬁeld |

“MORE FREEDOM
THROUGH LESS
GOVERNMENT”

They attacked Ontario Conservative
Leader Larry Grossman as bemg

“pink”; are raising $500,000 in a
campaign against the NDP; said that
wage discrimination based on sex “does
not exist — period”; have spent at least
$400,000 attacking unions’ right to take
social and political positions; promote
white-only 1mm1grataon policy; demand a
40 per cent cut in unemployment
insurance expenditures; and equate agri-
cultural marketmg boards W1th crimi-
nal consplracy”

Wi.. fare they?

Theyare the National Citizens Coalition
which claim to have 35,000 members
across Canada. They are a powerful lobby
group, with top corporate connections.
Their motto is “more freedom through less

-government”.

—-attention-with-his-book Trudeau- - -

The NCC first made national headlmes
in July, 1984 when it used the Alberta
Supreme Court to overturn the federal
government's Bill C-169. That law
passed unanimously in 1983. It
was designed to limit the amount of
money spent in federal election cam-
paigns. In a $300,000 legal case, the NCC
successfully argued that the law limited
individuals’ freedom of speech.

The most well-known cause of the NCC
also began in 1984 with a strike at an
Ontario commumty college. Instructor
Merv Lavigne crossed the picket line.

“In accord with the Colleges Collective Bar-
‘gaining Act, he received no pay while

working behind the picket line. Out of
that grew NCC's case to block unions

| from supporting social or political ¢ causes

The initial court rulmg was a saw-off,
w1th both unions and the NCC claim-
ing victory. The case is bemg reviewed by
the Court of Appeal.’

The NCC wants to pI‘Ohlblt unions from
anything but collective bargaining, nar-
_rowly defined. This would include lobby--
ing and other political (non-partlsan as
well as partisan) actions, as well as -
ending union involvement in activities
like children's summer camps.

Early medicare attack

The NCC was the product of Colin
Brown, a highly successful London
Life insurance salesman. While claim-
ing not to be a millionaire, he made sub-
stantial profits from real estate and an
early investment in Velcro Zipless
fasteners.

His first jump into the pubhc spotlight
was with the Turn-In-A-Pusher pro-
gram in London. He bought large ads
warning of heroin being used by
twelve-year-olds and offering rewards to

informants. The program wound up a
year later, an embarrassing failure with
only $200 paid in rewards. Of eight
charges laid, only two were for trafficking
— none involved heroin.

As a private insurer, Brown was
enraged in 1967 with the proposal for
compulsory medicare. He bought full-age
ads in The Globe and Mail condemn-
ing the government and encouraging peo-
ple tc send money for more ads. He
said there were 35,000 responses.

A 1970 advertising campaign opposed
then-finance minister Edgar Benson's
proposal for higher taxes for the rich; it
resulted in more than 200,000 letters
of protest.

In 1975, the NCC was started with
1,000 Canadians donating $100 each.
Several prominent retired politicians
served on the coalition's early advisory
board. Included were former Ontarig Con-
servative Premier John Robarts, long-
time Alberta Social Credit Premier Ernest
Manning, and other Social Credit and
Conservative politicans.

Powerful, wealthy businessmen on the
NCC board have included: former
MacMillan-Bloedel Chairman J.V. Clyne;
Pierre Cote, president of Quebec’s larg-
est employers’ group; Bank of Nova Sco-
tia and North American Life Assurance
Co. director Gerald Hobbs; former head of
National Sea Products Ltd. Harold Con-
nors; and former president of Canadian
Manufacturing Association Keith

Bapsey. ,

A 1982 dinner to honour Brown was
attended by Thomas Bata of the Baia
Shoe empire; Allen Lambert of the
Toronto Dominion Bank; Upper Lakes
Shipping president John Leitch; Arthur
Mingay of Canada Trust; Peter Hunter of
McConnell Advertising; John Taylor of
North American Life Assurance; and

Richard Malone, then publisher of 7he
‘Globe and Mail. ,
In 1987 Brown died and the reins fell

- to David Somerville, The former

Toronto Sun reporter came to Brown's

This NCC ad warning the nation about
Ed Broadbent, appeared in several
newspapers, including the August 23
Vancouver Sun.

Membership brings no
right to have any say
in how the organzation
Is run.

In 1985 the NCC took its first interna-
tional foray with a campaign in the
U.S. Seventy per cent of NCC members
favoured “Star Wars”, and the coalition
bought ad space to tell Americans:

~“Without your defensive umbrella, Can-

ada could have become the ‘Afghanistan

~of the north. Your country’s generosity

is unparaileled in human history. In a
world where 91 countries are ruled by
dictatorships, the United States is a bea-

Revealed, which argued that Trudeau was

turning Canada into a one-party social-

ist state. In 1978, at 28 years old, Somer-

ville became NCC vice-president and
chief spokesperson.

As a private insurer,
Brown was enraged
with the proposal for
compulsory medicare.

NCC members powerless
The NCC board and Somerville are
clearly in control of the organization.
A donation of $25 entitles anyone to NCC
membership. But membershlp brings
no right to have any say in how the orga-
nization is run or what political posi-
tions it takes. The members are simply
donating their money.
"~ The coalition refuses to verify 'ts claim
‘to have 35,000 members. They will
only say the organization has a high per-
centage of elderly members. It alsc
refuses to provide any breakdown of
where its budget comes from.

Campaigned against Health Act

In 1983-84 the coalition came out
swinging-against the Canada Health
Act, which stopped extra billing. Its cam-
paign claimed doctors would flee the
country if forced to work under the new
legislation. it ran a full-page ad in 7he
Globe and Mail with the headline: “So
how would vou like your open-heart
surgery done by a civil servant? Or how
would you like your baby delivered by
the same folks who deliver the mail?”

con of light, freedom and hope”
Another consistent campaign has been

entrenchment of property rights in the

constitution. While the average person
immediately thinks of this as protect-
ing their right to own a heme, the impli-
cations are much greater.

Entrenching property rights is giving
property status equivalent to that of
an individual. This would mean govern-
ment could never expropriate land, for
example. Land use and zoning policies
would possibly be unconstitutional.

 Legislation like the Agricultural Lands Act
‘might be impossible. Clearly, big land-

holders would be greater beneficiaries

than homeowners, and significant pub-

lic policy options would be eliminated.
Through its connections with govern-

~ ment and its relationship with other
~organizations, the NCC is effective. It has

access to Tory ministers: for instance,
rep.resentatwes have had special meetings
with Finance Minister Michael Wilson.
“I know in caucus we read Colin Brown's
stuff and we know where he stands,”
said Tory MP and Commons Finance
Committee Chairperson Don Blenkarn,
in 1986. S

In its most recent campaign, launched
in August with $500,000, the NCC
began a radio, television and newspaper
campaign attacking Ed Broadbent.
“Prime Minister Ed Broadbent. A night-
mare for Canada” the ads said.

And by taking extreme positions, the
NCC makes groups like the Council of
Business Issues and the Chambers of

. Commerce look much more reasonable.

It shifts the entire parameters of debate.

Reprinted from the Health Sciences
Association Report, September, 1988,
Wl 9, No. 7.

Renate Shearer activist and fnend of
education, died August 23, 1988,
by Larry Kuehn

Renate Shearer’s face nightly flashed on
the television screen in the fall of

1983, as she spoke on behalf of the doz-

ens of groups who formed the Solidar-
ity Coalition, or lead 60,000 people as

- they marched around the Hotel Van-

couver while Bill Bennett's Socreds hud-
dled inside.

And time after time, BCTF lawyer Des
Grady would sit in the BCTF staff room
the next morning shaking his head in dis-
belief. Des had lived next door to
Renate for years in the Dunbar section of
Vancouver. He still saw her as a

and had trouble i unagmmg her as one
of the key leaders in a major social
movement.

And Renate herself never really got
comfortable in that high profile role.
Every speech to a BCTF meeting or a B.C.
Federation of Labour convention, every
massive demonstration was still a source
of great tension, even when they
became the daily content of her work life.

But where she did feel comfortable —
and where she played an unique and
essential role — was in welding together
into a working organization the dispa-

rate batch of people representmg an

directly into her role in the Solidarity

friendly neighbour working in her carden,

preszdent

unlikely collection of seemingly incom-
patible organizations — the Solidarity
Coalition.

She would cajole, compliment, scold
and eventually convince — pulling
together the conflicting interests and over-
coming organizational jealousies —
getting us through another meeting, and
setting the groundwork for another
improbable but successful action.

It was this side of her that led Father
Jim Roberts, her co-chair of the Solidar-
ity Coalition, to describe Renate at a
memorial service as “the saint of
patience.”

Although Renate would not have cho-
sen the role of centre stage political
leader, more than once she was placed in
circumstances outside of her control
taking her in that direction. She was
born a Jew in Hitler's Germany. The
Quakers got her out and into the U.S. as
a small child — she escaped the death
camps, uniike the rest of her family.

As an aduit she emigrated to Canada,
and after years as a social worker and
hghter for human rights, she found her-
self as a member of the B.C. Human
Rights Commission — just when Bill Ben-
nett decided to axe it. And that led

Coalition.

Some aspects of the Solidarity experi-
ence were a disappointment to Renate
— but the role played by teachers was not
one of them.

Many times she remarked that teach-
ers — and their organization, the BCTF
— were the place she always knew she
could turn for help at crucial times.

ing a local coalition in an interior com-
munity, delivering the people needed for a
successful activity, or just loaning

some tables and chairs so work could get
done — she always counted on B.C’s
teachers.

And she responded with the highest
of respect and with nothing but good
words for teachers.

Teachers — and all those other British
Columbians concerned about human
rights — have lost a true fnend and pow-
erful advocate.

Lany Kuehn is a ﬁ)rmer BCTF

~Whatever the need — whether organiz- |

Shocking Pink Paper
released in
anticipation of a
federal election

The Canadian Advisory Council on the
Status of Women has published the
fourth edition of the Shocking Pink
Paper, a pocket-sized guide on wom-
_en’s issues. The paper provides an over-
view of 13 issues and suggests spe-
cific questions that voters can ask
political candidates. The Council*
advises voters to get commitments from
the candidates BEFORE electing them.
Issues addressed in the paper include
family violence, child care, pornogra-
phy, reproductive health, tax reform,
housing, double dlSanmanon par-

trade, women in politics, and women
in decision-making.

A wide distribution of this pamphlet
will ensure that issues of concern to
women are a priority for this election.
Free copies are available from:

Canadian Advisory Council

on the Status of Women

600-269 Main Street

Winnipeg, Manitoba R3C 1B2

Women's
resources

WS201 WOMEN OF CANADA
Pictures and biographies of women
important in Canada’s history and
culture. $19.00

Ws202 WOMEN OF VISION :
Agnes MacPhail 36 cm sepia poster of
Canada’s First Woman Member of
Parliament. $13.00

9219 FAMOUS CANADIAN WOMEN
Bicgraphical information and activities
related to Canadian women. $5.75

The above publlcatlons are available
from BCTF Lesson Aids. |

BC WOMEN LOOK AT FREE TRADE,
MEECH LAKE & PRIVATIVATION is
the latest publication by the Women's
Economic Agenda and examines the
three big items on today’s Canadian eco-
nomic agenda, and draws some inter-
esting conclusions.

THREE DEALS, ONE GAME examines
the implications of the three strategies,
with special emphasis on how social ser-
vices and women's job sectors will be
affected. From the international — free
trade — to the regional — privatiza-

tion in BC — this book shows how the

enting, the ), Rttt st~ s

three “deals” can be used to pave the
way for each other.

This 88-page-soft-cover book, com-
plete with resource listings, provides
women with a solid overview of the
issues, and calls for greater public
input and education.

To obtain a copy:
® Individuals mailing costs of $3 per

copy
® Non-profit organizations mailing costs

plus $2 donation: $5
® Government offices mailing costs plus
$5 donation: $8

Send cheque or purchase order to:
Women's Economic agenda, c¢/o BC
PIRG, TC304, Simon Fraser University,
Burnaby, BC V5A 1S6. Tel: (604)
291-4360 or 253-3395.

Vancouver Maritime
Museum Tours

Beginning in October, grade five and
six students will have the chance to
“go to sea” aboard the historic schooner
MAPLE LEAF for a four hour explo-
ration of the port of Vancouver. Guided
by specially trained docents, students
will enjoy a first-hand look at the inter-
national cargo vessels and port facili-
ties that make Vancouver the second
largest port in North America.

Portsail is offered Wednesdays and
Thursdays from 10 a.m. - 2 p.m. at
the Vancouver Maritime museum. Cost
is $350 per class. The museum'’s resi- -
dent shanty singer, Mike Absalom, will
accompany the class for an additional
$75 . ;

For more information on Portsail or
other school programs, or to book a

KNOW YOUR NUMBERS’ IS an attrac-
tive, 20 page, illustrated booklet that
contains all the practical numbers that
teachers, students, and parents use

every day. It includes burning off caio-

ries, anniversary gifts/years, how to
find area/volume/penmeter currencies,
world time differences, interest, met-
ric conversion, kitchen conversions and
many, many more — all in one book.

Wayne Saigeon, an Ontario educator,
is the creator of the booklet. He is
asking teachers to send a $1.00 bill and
a stamp to cover the costs of paper,
printing, postage and handling of this
booklet. For every one requested, $.30
will be donated to the Canadian Cancer
Society. »

To receive your free copy of KNOW
YOUR NUMBERS, send a $1.00 bill
and a stamp to: W. Saigeon, 24
Hazelwocd Avenue, Grimsby, Ontario
L3M 1K1.
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Attention all creative curriculum develop-
ers — awards await you.

The Materials Development Fund,
established in 1981 by the BCTF Les-
son Aids Service, assists teachers who
design innovative curriculum support
materials. Applications for funding are
accepted from September to December
31 each year. Selected projects are devel-
oped for the Lesson Aids Service,
which publishes the projects for distribu-
tion at cost to other teachers in the
province,

Awards of $500 are distributed to qual-
ified groups for the development of
microcomputer software or curriculum
development projects. Projects must be
developed by on-going groups of teachers
such as school staffs, provincial spe-
cialist associations, local assocation com-
mittees, and/or other approved groups.
Microcomputer software may be devel-

~oped by individual teachers. All pro-
jects must be suitable for use with any or
all students (K-12); reflect a develop-

~_ment process that can be duplicated by

are based on concepts in J. Ciardi's
book How Does a Poermn Mean.

® Charles Hou, Andreen Nelson and
Sherman Quan at Burnaby North Sec-
ondary School have developed a Social
Studies 10 curriculum on the Asia-
Pacific Rim region. The 52-page book
includes a wide-variety of student pro-
jects, dealing with the Asia-Pacific Rim
regional differences and similarities,
assignments on general topics, and a map
exercise. This unit is now available as
lesson aid 2004 for $5.00.

® Yvonne Zarowny from Qualicum
Beach and Don McNair from Victoria
are developing a senior secondary social
studies Kit, “Development, Democracy
and Food: Focus on the Pacific Rim.” This
teacher’s kit is an outline of the central
elements of education for critical practice,
and provides the basics for teachers to
begin to incorporate the approach into
their program.

other teachers; and be classroom-
tested. '

To apply for an award from the Materi-
als Development Fund, please request
an application form from the Lesson Aids
Service. Telephone 731-8121 or toll
free 1-800-663-9163. The application
deadline is December 31, 1988. Pro-
jects are required to be completed by
August 31, 1989.

Curnculum
development

During 1988, nine groups of teachers
were awarded BCTF Materials Develop-
ment Fund grants for curriculum and soft-

ware projects. Watch for these exciting,
new Lesson Aids

Al A BANALT e

® Cathy Anderson, Nellie Carnegie,
Vivian Sklapsky, Debbi Fabbi,
Sharon Paavola, Pat White, Paulette
Batt, judy Cox, Sonja Dozmaniuk,
Hilary Krueplin, Pamela Manning, Mar-
garet Hutcheson, Mary Anne
Mycroft, Betty Ciccone, Lynn Hill,
Kathy Fuller and Pamela Cropper
from Prince Rupert School district, are
developing “Welcome to Kindergarten,”
a slide-tape presentation to introduce par-
ents to the goals and objectives of the
Kindergarten curriculum in B.C. schools.
® Warren Manual, Tony Rekort,
Larry Neilson and Bev Albon of
Abbotsford Senior Secondary School are
creating a series of Grade 11 and 12
deductive and inductive materials, which

co-ordinating a video project, “Racism:
Issues and Strategies.” This secondary
social studies video involves interviewing
students, teachers, and commumty
personnel with the aim of raising aware-
ness around issues related to racism.

The video will address the problems as
well as suggest some strategies for
combatting racism. |

® George Adams, Gary Movland and
Grant Fraser at Mount Elizabeth Sec-
ondary School in Kitimat are developing a
secondary social studies docu-drama
on “The Arab Israeli Conflict: Who Is
Responsible?” The project involves stu-
dents in a mock trial concerning the
development of the present situation
of the conflict. ,

& Gerald Loehndorf of Kelly Road
Secondary in Prince George is produc-
ing a computer program for the Apple Iic,
which will eliminate time-consuming
calculations to adjust individual student's
test scores, and which will provide the
teacher with a record of raw scores and
an adjusted score for class sets.

© Linda Harrison of Maple Grove Ele-
mentary School in Vancouver is pro-
ducing a handbook of imaginative and
educational word processing activities,
universal to all computers and all word
processors. The book will contain word
processing activities for K-7.

® George Prevost of Carleton Elemen-
tary School in Vancouver is developing
a database program for the Commodore
64. This program is for use by elemen-
tary and junior-secondary students. The
program will allow students to classify
and manipulate information in subject
areas such as social studies and sci-
ence, with the objective for students to
become familiar with what a database
is and what it can be used for.

--o_Inder Mehat, June Chan and Carl——
Beach of Surrey school district are

Ministry of Education
Curriculum Committee,
Special Education

The Ministry of Education — Special Edu-
cation Division seeks applications from
teachers interested in developing a
resource book for provincial rehabilita-
tion programs.

The writing team will use existing cur-
riculum to select and organize appro-
priate resources and materials for provin-
cial rehabilitation programs.

The team will be composed of the
following:

® one learning assistance teacher;

® four rehabilitation teachers;

® one child care worker.

In addition to the general criteria for
selection (educational qualifications,
knowledge and background, experience in
curriculum development, related teach-
ing experience, male/female balance,
geographic/community size balance,
support service perspective: e.g. learning
assistance, library), members of the
team will have expertise in rehabilitation
programs and demonstrated writing
experience.

Applications must be received by Octo-
ber 15, 1988 and should include the
following:

® a resumé and appropriate documen-
tation — letters of reference;

® an indication of previous experience
on school, district, provincial, and/or
professional projects related to rehabilita-
tion programs;

® a sample of writing related to reha-
bilitation issues (200-500 words).

Apply to Rick Connolly, manager, or
Wendy Neumann, co-ordinator, Minis-
try of Education, Parliament Buildings,
Victoria, B.C. V8V 2M4.

Chapman, assistant director, Profes-
sional Development Division, B.C,
Teachers’ Federation.

Dt

1 bdrm. suite in Richmond house includes
hydro, cable TV, patio. Non-smoker.
$500/mo. Phone 274-8664.

Whistler 1 bdrm. condo for rent. Daily or
weekly year round. Call 987-9264.

WANTED TO RENT

ATTENTION RETIREDS! Away for extended
periods? Retired Vancouver policeman and
bank manager wife want to rent bright, 2
bdrm. basement suite with off-street park-
ing. Non-smokers, no pets. South Van. or
Richmond. References. Phcne 276-2865.

TRAVEL

Free travel lodging. Educators International
Travel Club. Members host members
worldwide. Current and former educators eli-
gible. Write: EITC, Box 68500, Ticson, AZ,
85737, USA.

Christmas Cruise. Have a unique Christmas
vacation this year. A 7-day cruise around
the Hawaiian Islands and an optional week in
Waikiki. All the joys of Hawaii plus the
unbeatable pleasures of a first-class cruise
ship. From $2410 CDN per person, includ-
ing air fare from Vancouver. Neworld Travel
(604) 922-0422 (ccllect).

Maui-Kihei Condo, oceanview, 1 bdrm.
deluxe amenities: microwave, DW,

TV-VCR, jacuzzi, pool, tennis. SPECIAL
RATES from US $350/wk. Air Car Condo
pkg. from US $525 pp dbl. occupancy. Call
(415) 585-6903.

Teachers travel free on our educational
adventures. We organize escort adventure
holidays for high school groups to Peru, Costa
Rica, Thailand and Africa. Share the won-
derful moments of experiential learning and
outdoor education with your students in
these exotic, yet affordable destinations. Itin-

__For further information, call Anita

BCTF Committee Vacancies
Applications for the following BCTF com-
mittees should be submitted on the
standard BCTF curriculum vitae forn.
Many local association presidents and
offices keep them on file. If necessary, call
Jacquie Boyer at the BCTF for forms

and more information on terms of refer-
ence and the work of any of these
committees.

Professional Development
Advisory Committee

There are six vacancies on the Profes-
sional Development Advisory Commit-
tee. Members of this committee are
involved in zonal co-ordination work,
and also meet as a provincial committee
to advise the Executive Committee on
various matters concerning professional
development. Applicants must be nom-
inated by a local within their zone. Vacan-
cies are in these zones: Metro, Central
Mainland, Noirth Cen-al, South Coast,
Vancouver Island Nerth, Peace River.
Application deadline is September 26.

Income Security Committee

This five-member committee has one
vacancy for a three-year term. Appli-
cation deadline is October 11.

Federation Appeals Board

The Federation Appeals Board has six
vacancies for three-year terms. Please
see page 85 of the Members’ Guide to the
BCTF for an outline of the procedures
which the board follows. Nominees must
be approved by a secret ballot of a local
association general meeting or delegate
assembly. Elections will be held at the
January RA. Application deadline is Jan-
uary 10, 1989.

Investigation Committee
Information on this committee appears

on page 84 of the Members' Guide. &

There is one vacancy on this nine mem-
ber committee; application deadline is
October 11.

eraries are designed to fit the needs and
desires of any group. In-class seminar/lecture
outlines are available for each destination.
With minimum group sizes, teachers travel
free! For more information contact:

Passages Exotic Expeditions, Kennedy Travel
Bureau, 296 Queen St. W., Toronto, Ont.
M5V 2A1. Tel.: (416)-593-0942.
MISCELLANEOUS

Northwest Wildlife Preservation Society
presents The Wildlife Awareness Series,
September 20 - November 22, except Oct. 4
and Nov. 11. Tuesday nights at 7:00 p.m.

at Pacific Cinemateque on Howe Street. Tick-
ets $5 in advance. Everybody welcome!
Kids’ Stamps — out with potato prints! Use
KIDS’ STAMPS for unique print-making,

art and primary math and language arts
activities. 15 designs available. $1.25

each. Available only at Prov. Primary Confer-
ence, Vancouver, October 21/22. Info:

© 939-4269.

Stories Start At Just $75.00! Profes-

sional storytellers in the class. Nan Greg-

ory 228-1450, Melanie Ray 732-7577. 4143
West 15th Avenue, Van. BC V6R 3A4.
WIVES’ TALES STORY TELLERS.

Be Self-Employed! Established pre-school in
Abbotsford area for sale. Purchase price

of $120,000 includes 4 year old, fully
furnished, 2 level home of approx. 2000

sq. ft. with 3 bdrms., ensuite, and 2
fireplaces. For information on this excel-

lent employment/investment opportunity, call
Michael King at Little Oak Realty. Office
859-2341, home 852-2193, or toll free
hotline 1-979-5959.

HOUSE EXCHANGES

Any science/physics teacher interested in
12. mo. exchangs to s. coast, NSW, Aus-
tralia. Details: 736-2915.

Jrom Personally Speaking, page 13

ANSWERS TO SAFETY IS
NO ACCIDENT

1. Press a cloth on the wound and ele-

vate the wrist.

2. 1f he is not breathing and has no
pulse, he needs C.PR.

3. Put the arm under cool water.

4. A poison that burns, like drain
cleaner or dishwasher granules, will
cause more burns if it's thrown up, and
it could perforate the passageway
between the mouth and the stomach.

5. Put him on his side.

0. (a) Install and maintain smoke
detectors. (b) Practise a family fire
drill once a year.

7. Lack of co-ordination, slurred
speech, memory lapse, and apathy are
symptoms of hypothermia.

8. You don't need to decide. Give care
for shock to every accident victim

FOSTER - GORDON

international
fine art

&

Write for our
latest catalogue

547 Leaside Avenue
Victoria, BC, V8Z 6M5
479-6170

oD

Dali-Sevy-Appel
Bragg-Dzelme-Davis
-Vassarely-Abeles
Morrisseau

Motherwell

who might be seriously injured.
9. Don't let her move. Call an

ambulance,

10. The following are symptoms of a

heart attack:

® A squeezing or crushing feeling in

the centre of the chest.
® Pain may move to arms
® Weakness, shoriness of

or neck,
breath.

@ Nausca, vomiting, and/or indigestion.
I 1. Perform the Heimlich Manocuvre
(abdominal thrusts).

Travel in groups

Don’t go into
strangers’ houses

Don’t eat treats
until your parents
check them

7 This Halloween

Look both ways before

crossing the street

Support Unpwrs

MONIQUE LANDRY
MINISTER FOR EXTERNAL RELATIONS

SHEENA HANLEY
PRESIDENT OF THE CANADIAN TEACHERS'
FEDFRATION

e pleased to advise the teachers of Canada that the
Government of Canada has proclaimed

the first Monday of October

OCTOBER 3, 1988
DEVELOPMENT DAY IN CANADA

Teuchers might like to mark this day by organising special activities
{ designed to increase the awareness of development problems in
j Canada and in the world. The alleviation of the effects of poverty is |

| critical and an understanding of the causes, therefore, necessary, |
Teachers are called upon to redouble efforts 1o create a Canada that g
| understands the problems of development,

- SRVE UP TC 30% -

- XIMAS CRUISE FROM $1299c0

- ALL MERLS, ENTERTRINMENT
& RIRFARE INCLUDED

- SPECIHL GROUP RATES

LPTED SPACE FOR XVIAS
433-4050 - 684- 9192
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Catholic Education Conference
“Celebrate: A Heritage for the Future”

hosted by
Edmonten Catholic Schools
November 17 (evening), 18 & 19, 1988
Edmonton Convention Centre
Edmonton, Alberta

Keynote Speakers:
Jean Chretian “Celebrate: A Heritage for the Future"‘

Dr. Reginald Bibby, Lethbridge
Br. Graham Rossiter/Marisa Crawford, Australia
Caroline DiGiovanni, Toronto
Father Lucien Larre, Regina
Stephen Lewis, Toronto
Sister Barbara Garland, Los Angeles
Father Ron Rolheiser, Newman College
Patrick McDonald/Patricia Clark, Edmonton
Dr. Joan MacLeod, Calgary
Patrick Ford, Gonzaga
“a R ¥y, Joe McMorrow, Fort McMurray

Celebrations:
Eucharist—
2 ’0 Archbxshop Joseph MacNeil presiding
Centennial Gala—dinner and dance

For registration forms please contact
Joan Strynadka
Conference Chairperson
(403)441-6002

_ o

Dr. Jean Forest “Celebration” o* .0‘
, & OVer ®
Presenters Include: : 80 :
Sister Mary Jo Leddy, Toronto O:GSSJ’O,,S.,., K

Dr. Gary Phillips, Seattle o u ao®

STUDENT TOURS
- THROUGHOUT THE WORLD

‘Available to Canadian Schools

Your students can learn first hand about countries in Europe and the
Pacific Rim.

* History and geography

e Culture

° Sports, skiing, and outdoor adventure programs

* France, Holland, Germany, Austria, Switzerland, Italy, Greece, Spain, Portugali,
USSR, UK ,

¢ Pacific Rim

¢ China, Thailand, Taiwan, Japan, Hong Kong, and Smgapore

* Both coach and air tours available

* Unbeatable value—no hidden costs

Teacher escorts travel free!

NOTHING BEATS
A SCHOOLSHIP CRUISE
Your students can learn first hand about the Mediterranean countries and

their ancient civilizations. A top quality floating school and a variety of shore
excursions combine to produce the educational experlence of a lifetime.

And you travel free as a party leader!

¢ Exciting voyages of discovery
* Pre-Easter and Easter Break 1983 sailings

* Fascinating ports-of-call include: Piraeus for Athens, Port Said for Cairo and
Giza, Bodrum, Kusadasi for Ephesus, Island of Rhodes
* Plus London st “p-over enroute

We have 20 years of experience in arranging quality educational cruises.

CALL US NOW ABOUT EASTER BREAK CRUISES FOR TEACHERS
SEE OUR 1989 CATALOG BEING MAILED TO ALL SCHOOLS

/&1y NEWORLD EDUCATIONAL CRUISES
'\!‘\;\"' NEWORLD EDUCATIONAL TRAVEL

612 Clyde Avenue, West Vancouver, BC Canada V7T 1C9.
Telephone: 604-922-0422, Telex: 04352565, FAX: 604-922-7685

A NON-PROFIT ORGANIZATION




In 1987 UBC implemented new teacher education programs for both
clementary and secondary teachers. Previous programs of initial teacher
education are being phased out and the university has established deadlines
for completing programs according to the previous requirements.

® Those admitted to
- the four-year B.Ed. (Elementary - including NITEP)
- the five-year B.Ed. (Secondary)
- the five-year B.Ed. (Special Education)
must complete all degree requirements by 31 August 1993 to qualify for the degree.
® Those admitted 1o
- the one-year program for graduates (Elementary)
- the one-year program for graduates (Secondary)
must complete all program requirements by 31 August 1990.

To enquire about your remaining degree requirements, write or telephone a Program

Advisor.

Teacher Education Office

Faculty of Education

The University of British Columbia
2125 Main Mall

il Vancouver, B.C., V6T 125

L (604) 228-5221

THE

] UNIVERSITY OF
4 BRITISH

COLUMBIA

COT

FINANCIAL SERVICES
Limited

WANTED: Our purpose is to help our clients build
wealth and keep it over the medium-to-long term in
as stress-free a manner as possible. We are looking,
especially outside the Lower Mainland, for people
to join our team of mutua! funds sales professionals.
Early retirees or those persons seeking a mid-career
change will find that they can make a rewarding
and meaningful contribution through Ascot. Qur
support and compensation are second to none. We
are delighted to receive resumes from all interested
persons.

You may reply in strictest confidence to Mr. Reid
Liske, Box 838, Salmon Arm, BC VAE 4N9 cr Mr. Larry
Kunz at our Head Office, #1210-1500 West Georgia
Street, Vancouver, BC V6B 2Z6.
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Is it for vou?

Replace hotels with houseboats, palaces,

camping or tavernas. Sacrifice busses for
camels, yachts, walking, cycling & trains.
This is Adventure Travel...

and it's waiting for you!

Reasonably priced, fun for all ages. Come
see us now & find out what's waiting for you.
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' I want an Adventure! TEA
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Wot “dwicle Adventure Holidogys "
3415 West Broadway, Vancouver g ADDRESS
734-1066 a
{  Weekdays 9:30 - 5:30 Saturdays 11:00 - 5:00 g POSTAL CODE

pctio”

jor_ce  EXCOlenEe & Motlvation —
Exc® AR Updare!

A conference which is guaranteed to inspire, enthuse, motivate & energize
all educators by providing practical ideas for all levels of teaching.

Keynote Speaker

NANCY AUSTIN

Nancy is one of the most sought after
speakers in business and education
today. Author of A Passion For
Excellence: The Leadership Difference
which ranked number one on best seller
lists. She is also the author of The
Assertive Woman

PLUS dynamic presentations from
DAN MISCISCO ¢ JANET MORT * RICH CHAMBERS

“Excellence & Motivation” Conference Location

N
NEW WORLD
: W HARBOURSIDE
VANCOUVER, B.C.

Conference Super Price: $66.00 * $99.00 for 2 if registered by September 30, 1988
Special school rate of $44.00 per person (if 5 or more register from one school)
THURSDAY, NOVEMBER 10 » 8:45 a.m. - 4:00 p.m.

For brochures or more information contact Mr. Doug Downie (604) 435-6478 (Vancouver)

——

sponsored jointly by the

CANADIAN TEACHERS’ FEDERATION AND ITS MEMBER ORGANIZATIONS

Each year about 85 Canadian teachers are chosen to work, without
salary, on CTF's Project Overseas. Their assistance is given, upon
invitation, to teachers in Africa, the Caribbean, Asia and the South

Pacific to improve teaching skills and strengthen professional teacher
organizations.

Administrative, travel and living expenses are borne by the Canadian
Teachers’ Federation, the provincial and territorial teacher organiza-
tions which are members of CTF, the Canadian International Develop-
ment Agency and the Superannuated Teachers of Ontario.

It should be noted that the sponsors of Project Overseas do not pay
any salaries or honoraria to teachers who apply to Project Overseas.

Furthermore, the sponsors do not pay any costs associated with
substitute teachers or release time.

REQUIREMENTS

® membership in a provincial or territorial organization which is a

member of CTF
© an appropriate teachers’ certificate

® a minimurmn of five years teaching experience in Canada
® Canadian citizenship
® excellent health

® evidence of flexibility and mature judgment

APPLICATIONS
Deadline date for applications: NOVEMBER 15, 1988.

In 1989-90 CTF will require teachers for two types of projects as
follows:

¢ PROJECT OVERSEAS I (the summer project) will operate during
the months of July and August 1989 in English- and French-speaking
countries. In 1988, teachers at the primary, elementary and secondary
levels were requested to teach the following:

School Administration, English, English as a Second Language, French,
French as a Second Language, Language Arts, Mathematics, Reading,
Research Methods, Science, Science/Agriculture, Social Studies, Test-
ing and Evaluation, Arts and Crafts, Music and Drama, Development/
use of Audio Visual Techniques, Principles and Methods of Teaching,
Classroom Management Techniques, Guidance and Counselling,
Psychology, Pedagogy, Curriculum Development, Resource Creation,
Special Education, Early Childhood Education, Primary Methods,
Human Relations/Evaluations, Biology, and Geography.

° PROJECT OVERSEAS II (the winter projact) refers to all in-service
projects which take place anytime other than July and August.
Currently, Project Overseas Il operates in English-speaking countries
only. Participants must be ready to devote their time to this project
for a four- to sixteen-week period between September 1989 and June
1990. Project Overseas Il often uses the services of retired teachers
or practising teachers who have obtained an extended leave of absence
from their school boards.

In 1988-89 primary and secondary teachers were requested to teach
the following: School Administration, English, Mathematics, Science,
Industrial Arts, Early Childhood Education, and Primary Methods.

Further information and application forms are available from:
Canadian Teachers’ Federation, 110 Argyle Avenue, Ottawa, ON K2P 1B4, Tel.: (613) 232-1505. Cable: CANTEACH, Ottawa. Telex: 053-4459

-

e BCTF class size criteria and standards;

of teaching load;

office for forms and more information.
Deadline for receipt of applications is October 11.

Nine members are required for this newly formed task force which is charged with examining:

e Additional criteria for determining other appropriate class size standards;

e Teaching load criteria based on pupil contact hours per week, total student teaching load, teaching assignment,
subject preparations, marking and reporting/evaluation requirements;

o Criteria for professional development and curriculum assessment, development and implementation as part

¢ Changes in professional practices, teaching styles and their impact on curriculum development.

The task force will promote broad membership involvement in this study of the profession, and will consult
with other teachers’ organizations, universities and labour groups.

Curriculum vitae forms are available from your local association president, or call Jacquie Boyer at the BCTF

| Applications sought for

Hilroy
Fellowship
Awards

Applications are being sought for the Hilroy Fellowship Awards.

Established by the Roy C. Hill Charitable Foundation and
administered by the Canadian Teachers’ Federation Trust Fund,
the Hilroy Fellowship Program rewards classroom teachers who
have developed new ideas for the improvement of teaching
practices. |

Applications may be considered only from individuals or small
teams of certified teachers employed at the pre-primary,
primary, elementary and secondary levels, and who are members
of recognized provincial or territorial teacher organizations.
Consultants and subject cocrdinators whose normal duties
include educational development and innovation should not
apply for awards for innovations within their assignment.

Each province grants two awards of $2,500 and there are six
national awards of $5,000 each for great merit and one national
award of $10,000 for outstanding merit.

Applications must be made in English or French on the official
application form and must reach the Hilroy Fellowship

Committee of the proviacial teacher organization not later
than October 31.

Further information and application forms may be obtained

from the Professional Development Division, B.C. Teachers’
Federation, 2235 Burrard Street, Vancouver, BC V6J 3H9.

Why pay thousands
for an Apple Ilgs system
when the LASER 128
will run all but a few
of the same programs?

1 An ‘App'le Hgs, 51'/4" drive, monitor and - $ 2‘047 $3405 |
printer f f Sl

2 A LASER 128, monitor, 5'/," drive and $948 $992 v
Roland 1012 printer | OUR PRICE

The difference? Both run thousands of Apple programs, with
only a few additional programs available for the Iigs. |
We have hundreds of other items at major savings. Here are

just a few examples: R

APPLE RANGE |- ‘OURRANGE " -
31/," disk drive $394-$655 $277-$289
Mouse $91-$149 $61-$64
40-Mb SCSI hard drive 1548-$2574 $1139-$1199
RGB color monitor and cable $428-$795 $328-$342

Phone for info on Apple- and IBM-compatible computers, software & peripherals

TERMS FOR TEACHERS @ 2-YEAR WARRANTY ON LASER and ROLAND
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1445 MAIN STREET, NORTH VANCOUVER;B.C. V7, 1€
MON-SAT::40'8.m.-6 p.m. ..984-8500° FAX: 9846466 B.C. ORDERS 1:610:663-2503 |
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Braemar Elementary School stqff; North Vancouver, were recip
Arts Award for 1987-88 (I-r) Susan Haug, Barb Meek, Gillian Irwin, Anne Stevenson, Cathy
Molinski, Jim Tarves, Bob Dick, Jim Irwin, Sharon Miles, Joan Wilson, Pat Kotush, Anne Belanger,
Kathy Ritchie, Elizabeth Ward, Diane McEown, Suzanne Hobman, Sue Stangel, Helen

Lowenthal are shown. Missing, Brian Fairhoim.

by Bill MacDonald

The Arts are truly Fine at Braemar
Elementary in North Vancouver. On

June 23, 1988, Mrs. Jean Cunningham of
the Arts in Education Council of Brit-

ish Columbia, presented the staff and stu-
dents of Braemar school with the first
annual CELEBRATION OF THE ARTS
AWARD. This award is meant to
encourage and recognize exemplary inte-
grated arts programs in British Colum-
bia schools.

Thirty-seven nominations were received
for this first award — indicative of the
quality of the arts in many schools
throughout B.C. The Braemar nomina-

——tion was made by their Parent Advisory -

Council who prepared a 70-page big-
book documenting the school's outstand-
ing achievements in the Arts. The big-
book contained examples of student art,
writing, computer-generated music
scores and many photographs that made
it clear to the judges that Braemar very
adequately excelled in offering its
students an outstanding integrated arts
program.

’

While Braemar boasts of having two
choirs, two bands, a student art gallery,
Discover Art resources for each grade, a
computer lab for music and writing,
regular visiting artists and performing
groups and an array of concerts, it is
each teacher’s effort at integrated themes
that makes the arts an important part
of every subject taught. Central to this
approach is the concept that every stu-
dent is an artist and can contribute qual-
ity work to one or more of the arts
that are learned, and they do!

As the first recipient of the Celebration
of the Arts Award, Bracmar school now

-has the-distinction of providing-an-impor-—

tant model of a highly successful inte-

grated arts program. Congratulations to
the staff of Braemar school. Their work
is an inspiration to all who believe that
the Arts are a necessary and important

catalyst to all learning.

Bill MacDonald is the Visual Art Con-
sultant for North Vancouver and past
president of the British Columbia Art
Teachers Association.

ients of the Celebration of the

A

AN INVITATION TO
ALL TEACHERS

As an occasional reader of your excellent
paper, and my granddaughter Bradleah
busy assembling her photos for show-
and-tell, I couldn't resist the urge to
write you about an educational and cul-
tural show-and-tell coming up that will
gladden the hearts of all Irish-Canadians,
art teachers, calligraphers and manu-
script lovers in the province. An identical
facsimile of Ireland’s national treasure
The Book of Kells is coming to the library
at UBC. . . permancntly.

It isn't just a copy; it's a complete repro-
duction, idertical down to the worm
holes in the pages. Recent advances in
laser technology have made it possible
to recreate what is arguably the world's
most valuable book. Only 1,480 cop-
ies are to be made for the world, and they
are expensive: $16,000 U.S.

IU's a major miracle that the 1,200-year-
old original still exists when you think
of the pillaging and pilfering of Ireland by
the Vikings, the Normans, and the

English. But there it is, old and proved,
the motherlode of Celtic design and the
living symbol of an Irish culture in full
flower before it was brutally sup-
pressed by seven hundred years of occu-
pation calculated to destroy the Irish
culture.

Inits 12th century fight for survival it
eluded two royal confiscations — one
by Henry VIII, the other by James I. It
was hidden away for hundreds of
years by two families, the latter of which
bequeathed it to Trinity College, Dub-
lin, in 1661. There it remains, under
guard, under glass, and now undergo-
ing rebirth.

In March 1988, a handful of folks,
from Celtic scholar Professor Emeritus
Linguistics, UBC, Dr. Gregg, down to me,
who had never heard of 7he¢ Book of
Kells, got together. We figured that if one
person would sponsor one of the 340
double pages for $60 we could give one
to the library at UBC and put it into a
$4,000 display case bearing cach of our
names. The iibrary agreed to issue 340
tax receipts and to look after the book
and the case. So we began.

To date, more than 240 of the 340
sponsors are in, so only 100 name
plates are still available for inclusion in
the display case. Believing that your
paper is the best medium to inform the
most scholarly segment of our popuia-
tion about 7%e Book of Kells project, 1

- write this letter to you.

Members of BCTF may participate as
donors simply by forwarding a cheque
for $60 to The Book of Kells Fund, UBC
Library, 1956 Main Mall, Vancouver,

BC, VOT 1W5. The library will issue a let-
ter of acknowledgement, a tax receipt,
and its thanks.

Our copy is number 349, which will
arrive by special courier from Dublin
on July 1, 1990, when all of its 340 dou-
ble pages will be shown to the donors
during an invitation only reception for the
donors. The great book will then go on
permanent display as the Irish contribu-
tion to multiculturalism in Canada. It
should be a boon to teachers, scholars,
and students.

John Kelly
The Book of Kells Committee
Vancouver




