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Teachers should have the right to 
strike. That is now the position of the 
BCTF. 

The BCTFs Annual General Meeting, 
held April 12-15 at the Hotel Vancouver, 
voted to urge the province's 30,000 

teachers to press the government for the 
right to strike. 
BCTF members will be asked for their 

opinion in a referendum during the next 
year. 
Those are the key elements of a series of 

motions adopted by the 674 AGM dele
gates as the federation's priorities for 
1981-82. 

The direction taken by the AGM marks 
a significant departure from the direction 
the BCTF has followed until now. Cur
rently, teachers bargain only for salaries 
and bonuses, and must submit to binding 
arbitration if no agreement is reached 
with school boards. The AGM decided 
that teachers should be allowed to bar
gain all terms and conditions of employ
ment, and have the choice between strike 
action or arbitration if no agreement can 
be reached with their school boards. 

Achievement of full collective bar
gaining rights was one of several priorities 
the federation set for itself for the current 
year at last year's AGM. That led the 
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Scrutineer taHies up thr@® of the 674 
turn to page 7. There's also more 

voting cawSs during a vote at the recent AGM. For alist of motions and their fate, 
information on pages 3, 5, 6 and 7. 

Larry Kuehn of Kamloops has been 
elected president of the BCTF for 1981-
82. Kuehn, currently the first vice-
president, will be the federation's 57th 
president. 

Delegates to the Annual General Meet
ing at the Hotel Vancouver elected Kuehn 
over Ben Thomas of Greenville, in the 
Nisgha school district, by a vote of 438-
181. Like Al Blakey, whom he succeeds as 
president July 1, Kuehn has long fought 
for greater bargaining rights for teachers. 

Organizations and groups arrive at 
historical breakthroughs in their develop
ments, periods of significant change," 
Kuehn told AGM delegates after his elec
tion. "The BCTF is now at one of these. 

"There is no doubt that we seek these 

bargaining rights to address the problems 
of teachers, but I believe they will also 
produce gains for children," he said. "Stu
dents cannot be well served by teachers 
who are burned out and unhappy in their 
jobs. Bargaining rights will give us the 
tools to address these problems." 
He warned that the changes teachers 

seek won't come about easily, and that all 
delegats, not just the president and the 
executive, must be devoted to bringing 
about the necessary changes. 
"We are moving into new territory for 
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The Anssual General Meeting 
adopted the following motions: 
^ 1. That the BCTF priority f o r 1981-

82 be to gain full collective bargaining 
rights for teachers. 

2. That teachers he guaranteed the 
legislative right to bargain collectively, 
at the local level, all terms and condi
tions of employment. 

3. (a) That a referendum of the 
membership be held to determine the 
BCTF position on the mechanism that 
should be provided by legislation to 
resolve collective bargaining disputes 
over local contracts. 

(b) That the AGM recommend 
to the membership that the legislation 
should provide that if negotiation and 
conciliation fail, a contract dispute will 
be resolved either by arbitration or by 
strike action, with the local association 
concerned being required to make a 
choice between the two methods. 
4. That local contracts shouMcon-

through a grievance procedure that 
includes th$ riglit to appeal to an arbi
trator or an arbitration panel familiar 
with education^ practice. 

5. That provincial legislation re
specting teachers' pensions should be 
amended to provide that the BCTF 
shall negotiate with the provincial 
government on the issues of contribu
tions, funding level, investment policy 
and management and benefits regard
ing teachers'pensions. 

(a) That a school-based referen
dum of the membership be held to 
determine the BGTF position on the 
nVcclianisin that should be provided by 
legislation to resolve pension bargain
ing disputes. 

(b) That the AGM recommend 
to the membership that the iegisiatlon 
should provide that If negotiation fails, 
a pension dispute will be resolved 
either by arbitration or by strike 
action, with the provincial member
ship being required to make a choice 
between the two methods by secret 
ballot. 

6. That the organizational structure 
of the BCTF and its local associations 
be modified to repect a broadened^ 
scope of bargaining. 

(i) That procedure statement 
2.E.04 (page 12 of the Members' 
Guide) be deleted. (Note: The state
ment reads: "That the BCTF continue 
separate structures for leaming condi
tions and/or agreements.") 

(il) That the BCTF encourage 
local associations to establlsli collec
tive' bargaining committees that are/ 
representative of major committees. 

of women 
an 

esBsures both membersliip study and 
debate on the full range of bargaining 
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The following BCTF committees have 
vacancies. Unless otherwise indicated, 
terms are for three years effective .July 1. 
Application deadline in May 22, except as 
indicated, and the Executive Committee 
will make appointments in May and 
June. For more information and applica
tion forms, contact Jacquie Boyer at the 
BCTF offices. 

BCTF Newsletter Editorial Advisory 
Board (1 vacancy); B.C. Teacher EdiiOT-
ial Board (1); Education Finance (2); 
Finance (3); Income Security (1); Investi
gation (3); Labor Liaison (2); Pensions 
(I); Policies and Procedures (2, plus 2 
corresponding members); Racism (5); 
Status of Women (3); Teacher Education 
(1); Teacher Personnel (2); Political 
Action (I); 

Professional Relations (3); Judicial (4, 
to be elected at the spring Representative 
Assembly. Applicants for Judicial Com
mittee must be approved by a secret ballot 
of the local association general meeting or 
local association delegate assembly. 
Deadline is May 15); Ombudsperson (1, 
for the Kootenay region, to be elected by 
the spring R A to a five-year term. Dead
line is May 15); Federation Appeals 
Board (8, to be elected at the fall RA. 
Applicants for the Appeals Board must 
be approved by a secret ballot of a local 
association general meeting or local asso
ciation delegate assembly.) 

No person may serve on more than one 
of the Investigation, Judicial or Ombuds
persons' committees or the Federation 
Appeals Board at one time. 

1 .greettients co-brdmatot 

Agreements co-ordinators are sought 
for the following zones: South Coast, 
East Kootenay, West Kootenay, North 

Central and Metro. Application deadline 
is May 22; for more information, contact 
Jacquie Boyer at the BCTF building. 

Learning conditions co-ordinators are 
sought for the following zones: South 
Coast, Vancouver Island South and Cen
tral Mainland. Application deadline is 
May 22; for more information, contact 
Jacquie Boyer at the BCTF building. 

Professional development co-ordina
tors are sought for the following zones: 
Fraser Valley, North Okanagan, East 
Kootenay, Metro and North Coast. 
Application deadline is May 22; for more 
information, contact Jacquie Boyer at the 
BCTF building. 

Qualified candidates are invited to 
apply to be Project TEACH instructors 
for next year. 

Project TEACH — Teacher Effective
ness and Classroom Handling — is de
signed to improve teachers' skills in relat
ing positively and effectively to students, 
developing a constructive classroom cli
mate and dealing successfully with disci-, 
pline problems. 

The program involves 36 hours of 
classroom instruction. Sessions are usu
ally three hours, one evening a week for 
12 weeks. 
Candidates must successfully complete 

an intensive training course, to be held 
July 12-18. Expenses will be paid by the 
BCTF. 

Application deadline is May 30. For 

more information, contact Pat Hamilton 
at the BCTF building. 

The BCTF is looking for professional 
development associates — teachers who 
volunteer to act as workshop leaders and 
facilitators for workshops on racism and 
multiculturalism in schools. 
These associates will facilitate work

shops that will assist teachers in develop
ing strategies in their classrooms aimed at 
fostering healthy intercultural relation
ships and at making instructional mate
rials more representative of our pro
vince's ethnic diversity. 

Consideration will be given to the fol
lowing factors in the selection of 
associates: 

® an understanding of group process 
skills; 

© highly-developed interpersonal com
munication skills; 

® experience working with teacher 
groups, and 

® dedication to the ideal of a multi
cultural school system. 

PD associates must commit themselves 
to at least five days of service for the 
BCTF during the school year. All 
expenses for providing workshops will be 
paid by the BCTF. There is no honora
rium but additional training at regional 
conferences will be provided during the 
year as recognition for this voluntary 
service. 

For more information, contact Ed May 
at the BCTF building. 

Hamilton is the site of the 36th annual 
conference of the Canadian Library 
Association June 11-16. 

For more information and a registra
tion packet, wfite to the CLA at 151 
Sparks Street, Ottawa, K1P 5E3. 

Economic Welfare Division 
The Alberta teachers' retirement fund 

by-laws now permit former Alberta 
teachers who had taken a refund of pen
sion contributions to repay that refund in 
order to come under the portability agree
ments, provided they are now employed 
as a teacher with a reciprocal authority 
such as a B.C. school district. 

The repayment would not be accepted 
in terms of qualifying the teacher for a 
pension in Alberta. 

Pages 16-19 of the booklet Teachers' 
Pensions in British Columbia — October 
1980 outline the present portability 
agreements. 

Teachers who wish more information 
on reinstatement in Alberta should write 
Teachers' Retirement Fund, Room 344, 
11010 - 142 Street, Edmonton, Alberta 
T5N2RI. 

A story in the March 12 BCTF News
letter about pensionable war service 
omitted mention of another provision of 
a recent cabinet order-in-council regard
ing pensions. 

The order also clarifies the position of 
those persons who first made contribu
tions to the Public Services Superannua
tion Fund and later made contributions 
to the Teachers' Pensions Fund without 
any break in service. These persons are 
eligible, if they meet all the other require
ments, to apply for purchase of their war
time service. 

Watching teachers cross picket lines 
set up around Burnaby schools makes 
me ashamed. As a Burnaby teacher and 
also as the chairperson of the BCTPs 
Status of Women Committee, I feel 
very strongly that teachers should be 
supporting the CUPE strike 
wholeheartedly. 
CUPE is striking over the issue of 

equal pay at the base rate for inside 
and outside workers (for inside, read 

With much interest I have just read 
the report by the commission on Peter 
Cincer. It is excellent and professional 
in every way. I thank the BCTF for 
seeing that the commission was struck. 
Every teacher in this province should 
be grateful. 

I wish Mr. Cincer the best of luck in 
pursuing a teaching career and I 
support the BCTF in aiding him. He is 
obviously a person of courage. 
Unfortunately the same cannot be said 
for others involved. 

in my opinion the BCTF is sensitive 
to the needs of its members. I find we 
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female; for outside, male). They are 
standing up for equality for women — 
something teachers, according to their 
policy, support. Why is it then that so 
many Burnaby teachers are crossing 
CUPE picket lines? 

Colleagues on my staff believe that 
their primary responsibility is to 
educate students. I agree, but what 
kind of lesson are we teaching when we 
cross working people's picket lines. 

are kept well informed and have many 
opportunities to participate and help 
effect change in all areas. 

I was surprised by the report in the 
Vancouver Sun which said the BCTF 
had a "poor report card'' from its own 
members. People with that point of 
view would not hold it for long if thsy 
read the federation newsletter or any of 
the many bulletins, memos or 
announcements which come almost 
daily to the schools and are available in 
staffrooms. 

Because I feel support from the 
BCTF would be available should I need 
it, and I see it for all of us as in Peter 
Cincer's matter, I want to say THANK 
YOU to our organization and KEEP UP 
THE GOOD WORK! 

Juaneva Smith 
Quadra Island 

lines established to gain a living wage 
for women workers? What kind of 
educational environment are we 
providing for students when we 
continue teaching in filthy classrooms, 
without audiovisual aids and within 
restricted school hours? 

I hope that all teachers will take a 
long look at their actions and the 
effects of their actions when CUPE 
school personnel are on strike. Beyond 
that, however, teachers have a 
responsibility to uphold the policies 
and procedures they set. We have 
affirmed our support for women's 
equality numerous times within the 

I was astounded to read in your 
October 23 issue that Al Blakey has sent 
a telegram to Prime Minister Pierre 
Trudeau and Premier William Bennett 
outlining the BCTFs position on the 
constitution. 
Does our BCTF assume to represent 

the thousands of B.C. teachers on 
matters outside of education (?) by a 
motion of support by the Representa
tive Assembly, consisting of only 114 
members? 
•Do B.C. teachers agree that a "char-

BCTF. Now we have an opportunity to 
show that support through concrete 
action and I am ashamed we have not 
done so. 
CUPE members, many of whom earn 

half of what teachers earn, are willing 
to take a stand and forego their 
incomes for the duration of a strike so 
that the principle of women's equality 
can become a reality, not only for their 
members but for all working women. 
Yet many teachers choose to cross their 
picket lines, and I'm ashamed. 

Jane Turner ' 
Burnaby 

ter of rights and freedoms for Canadi
ans should be framed by our present 
prime minister and approved by the 
British parliament instead of by Cana
dians themselves? 

It has been my understanding tlaatjij ̂  
our Repi^^entative Assembly and'afi' | 
persoM in' executive positions in the J 
BCTF were voted into office to deal/ 
with matters relating only tp education. 
Our Representative Assembly assumes 
the right to be as all-powerful as the 
self-opinionatejd, arrogant leader of our 
federal government that represents only 
the east of Canada, and shows just as 
much unmitigated gall as Trudeau 
does. And we know his lack of respect 
and concern for the West. Agreed? 

Beatrice R. Stidston 
White Rock 

Manfred Carl Schmid, whose name is familiar to 
anyone who has taken or taught Science 8,9 or 10 since 
the late 1960s, is the 1981 winner of the G.A. Fergusson 
Memorial Award, the highest honor the BCTF can 
bestow. 
Schmid, a teacher since 1952, is the editor of Intro

ducing Science Concepts in the Laboratory, Develop

ing Science Concepts iri the Laboratory, and Extend
ing Science Concepts in the Laboratory. These books, 
all published by Prentice-Hall of Canada Limited, are 
basic texts for Science 8,9 and 10 in all B.C. schools. In 
addition, Schmid helped prepare teacher's guides for 
these courses as well as for Physics 11 and 12, 

And in the late 1950s, Schmid was a founder and the 
first president of the science teachers' provincial spe
cialist organization of the BCTF. 

G.A. Fergusson was a widely-respected teacher 
when he died in 1928. The Fergusson award is given 
annually to an individual who has made an outstand
ing contribution to education. The winner is chosen by 
a panel of past Fergusson award u'inners; BCTF Past 
President Pat Brady presented the award to Schmid at 
the recent Annual General Meeting. 
Schmid, currently a teacher at Sir Charles Tupper 

Secondary School in Vancouver, received his BA, BEd 
and MEd from the University of B.C. Starting in 1952, 
Schmid taught for two years in Salmo, three years in 
Armstrong, and for the last 24 years in Vancouver. 
Schmid was primarily a classroom teacher who was 

also active in extracurricular student activities and 
gave and participated in countless workshops for 
science teachers. But it is for His work in the fledgling 
Science PSA, and for the science textbooks he edited, 
that he is best known. 
They were begun because of a need for teaching 

materials to accompany the new laboratory-centred 
junior secondary science courses introduced by the 
Ministry of Education in the late 1960s. 

"Mr. Schmid identified the need, collected a group 
of teachers, and began to write and edit textbooks," 
Brady said. "These books were published in soft covers 
and distributed through the BCTF Lesson Aids, the 
number of each book sold in this way being in the order 
of tens of thousands. The income from their sale went 
to the science teachers' PSA." 

Eventually, these books were prescribed by the min
istry and published by Prentice-Hall. They have also 
been used in Ontario, 

In 1976 Schmid began to work on a new edition of 
each book. The Grade 8 and 9 texts are finished, and he 
is currently revising Extending Science Concepts in the 
Laboratory, the Grade 10 book. 

"Mr. Schmid is characterized by his intelligence, his 
ability to see all sides of a question, his fairmindedness, 
his concern for his students and his colleagues, his 
willingness to work long and hard in service to them, 
his enthusiasm for his job, and his humility," Brady 
said. "He has the confidence and respect of all with 
whom he comes in contact and the love of all those who 
know him well." Manfred Schmid, left, received his Fergusson award from BCTF Past President Pat Brady during AGM. 

This was my first time as a delegate 
to the Annual General Meeting. To say 
the least, I was shocked, astounded and 
totally disgusted with the proceedings. 
After having experienced it I must stop 
and question myself: Is it r̂ a/Zy that 
bad? Is it blatantly biased? Is it grossly 
hedonistic? Is it corrupt, wasteful, 
presumptuous? Invariably, the answer 
rings out —yes, and worse! 
Example 1: Manipulating and 

coaching microphone lineups by 
teacher strategists who had carefully 
planned their actions to fit their goals. 
Example 2: After hours of debate on 

a "right to strike referendum" on 
Monday the voting went against the 
manipulators so it was brought back 
again on Tuesday and more time was 
spent on this issue. 

Example 3: The screams of 
exultation which filled the convention 

This letter concerns the picture on 
the front page of the April 2 BCTF 
Newsletter depicting the messy 
classroom at Sinclair elementary school 
in Surrey. I think this represents an 
affront to all teachers in our province, 
or anywhere for that matter. 

I think the caption should have been, 
"What are your teachers doing in a 
place like this?" rather than, "What are 
your kids doing in a place like thisT' 1 
can appreciate the picture as an 
accentuation of problems with non-
teaching school board employees. My 
point is simple: What teacher would 

allow his / her classroom to deteriorate 
to such a point as depicted in the 
picture? 

Each student could with a simple, 
albeit mandatory, request, be asked to 
pick up the paper around their desks. 
I'm sure that no teacher would be 
satisfied to allow their classroom to be 
used as a garbage dump. If, in fact, 
they did allow such a mess to exist, 
then either self-pride or professional 
pride is non-existent. 

Hopefully this was just a "cooked" 
picture to focus attention for non-
teaching school board employees. 

Rick Lally 
Crawford Bay Elementary-

Secondary School 
Creston-Kaslo 

Editor's note: The picture was not 
"cooked." It was a "raw" representation 
of conditions in many struck schools. 

hall when Recommendations 35 and 36 
(re: abortion) were passed was proof 
enough of a hedonistic mentality. 
Example 4: The worst form of 

dishonesty is being charitable with 
someone else's money. The AGM 
presumes to usurp the sovereign right 
of the individual teacher to bestow 
charity voluntarily as we each desire. 
You are now assessed $2 for El 
Salvador, $3,50 for other overseas aid, 
and if the day had been longer all 
teachers back in the classrooms would 
have been contributing another dollar 
to the CUPE strike fund. Aren't we 
generous with our neighbor's money? 

Example 5: Complete and utter 
disregard for the members' wishes 
regarding the fee levy. ITie increase in 
fees from $214 to $274 was absolutely 
essential for the life of such superfluous 
programs as status of women, racism, 
political action, et cetera, et cetera, ad 
inHnitum. You can be assured they 
were working very hard to ensure that 
they would get our bucks to keep up 
their dirty work. 

There are many more examples but 
perhaps you "inactivists" will get the 
message. We need a thorough 
housecleaning. 

Lila O. Stanford 
Delta 

I am a retired teacher and have been 
a member of the BCTF since about 
1926 and I appreciate the work done by 
the federation on behalf of teachers. I 
have always been pleased and rather 
proud of the fact that teachers have 
had a method of negotiation with a 
fallback on compulsory arbitration in 
order to gain a contract. Over the 
years, it seems to me, teachers have 
won substantial salary raises and some 
improvement in teaching conditions. 
This has been accomplished with 
virtually no strike action. 

I was sorry to read that the right to 
strike for teachers was being advocated 

by some teachers or their official 
representatives. I think that the present 
adversary methods used by industry 
and other occupational groups with 
their strikes, lockouts, picket lines and 
occasional violence, et cetera, are surely 
outdated. Those methods result in 
inconvenience and outright hardship to 
thousands of innocent people who are 
not involved at all, not to mention the 
tremendous loss to the whole country. 
Surely a more civilized method of 
agreement can be evolved. 

I would hope that teachers might 
lead the way to a better system rather 
than reverting to the other, and I 
would hope that teachers were not 
planning a scheme by which students 
would suffer loss of schooling in order 
to help teachers gain a point. 

H.D. Wallis 
Victoria 
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BCTF Executive Committee to commis
sion Vancouver lawyer David Yorke to 
prepare a study of teacher collective bar
gaining practices here and elsewhere. The 
resulting work, Report on Legislative 
Options for Achieving Expar^ded Scope 
of Teacher Bargaimng, profoundly 
influenced the Executive Committee, 
v/hich recommended the right-to-strike 
option to the AGM, and the AGM itself, 
which eventually adopted the motions 
appearing in the box on page 1. 
A majority of AGM deleg ces also 

believe that the BCTF rank and file will 
reach the same conclusions about the 
right to strike as they did, if they too have 
the benefit of the material contained in 
the Yorke report. The seventh motion 
passed by the AGM on the issue (see box) 
suggests that the Yorke gospel be spread 
throughout the breadth of the province 
before teachers are asked for the opinions 
in the referendum. 

The right-to-strike question will actu
ally be asked in two referenda. In the first, 
teachers will be asked to support the idea 
that disputes over local contracts will be 
resolved "either by arbitration or by 
strike action, with the local association 
concerned being required to make a 
choice between the two methods." 
BCTF members will also be asked 

whether they want the same options in 
cases of unresolved disputes over pen
sions, which are determined at the provin
cial, not local, level. That would involve 
province-wide action. 

"'I 

The first motion passed is more than a 
mere reaffirmation of the fact that the 
BCTF wants teachers to gain full collec
tive bargaining rights. The motion passed 
by this year's AGM makes that goal the 
primary federation objective this year, 
not simply one of several goals of equal 
importance. 

During the AGM debate on the 
motion. Ken Novakowski of Langley said 
it is high time the BCTF established the 
attainment of full collective bargaining 
rights as its top priority. Another suppor
ter, Duane Berkey of Burnaby, said, "If 
we have the right to bargain some of these 
issues (class size, preparation time and 
others which boards are not now legally 
compelled to discuss), some of the stress 
teachers work under will be relieved." 

Not all delegates supported the motion. 
But a proposal to change the motion's 
wording, making the attainment of full 
collective bargasining rights merely one 
of the federation's objectives, was 
rejected. Others thought the motion was 
premature, and should be further 
discussed by membership before the 
AGM voted on it. But the motion passed 
easily. "The issue has been discussed," 
said Rolli Cacchioni of the Central 
Okanagan. "Now's the time to decide." 
The second motion reaffirms the 

BCTFs commitment to local bargaining 
as opposed to province-wide negotia-
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tions, no matter what system teachers 
choose to work under. 

A major debate took place over the 
wording of recommendation 3, on the 
right-to-strike referendum. The motion 
eventually passed easily in exactly the 
form suggested by the Executive Com
mittee, but not before several hours of 
debate over the best method of carrying 
out a membership referendum. 

Delegates chose to debate part (b) first. 
They felt that it would be easier to discuss 
the form of the referendum once its con
tent had been decided upon. 

Part (b) is the AGM's recommendation 
that teachers ought to have the right to 
strike. 

Tom Krall of Nanaimo said he sup
ported the first two motions but could not 
support 3(b). The right to strike, he 
warned, is not a panacea for teachers' 
problems. He said the strike weapon was 
not that effective for teachers in those 
provinces where they have it. "Do we 
want to lose the effectiveness we already 
have under current legislation?" he asked. 

Allan Gameau of Vancouver also 
argued that teachers do not need, and 
should not want, the right to strike. "3(b) 
should be defeated, and if there is to be a 
referendum at all, 3(a) should simply read 
at this time that a referendum of the mem
bership be held to determine if they want 
the right to strike, and forget all the flim
flam and extra words that only confuse 
the issue." 

Trevor Calkins of Victoria pointed out 
thatthe BC. School Trustees Association 
seems to be leaning toward supporting 
teachers' right to strike (and school 
boards' right to lock out), and suggested, 
"If the boards want to give us something, 
then maybe we're in trouble." He said he 
supported 3(b) reluctantly. 

Cliff Read of Trail said, "All this 
motion suggests is that the local associa
tion should be able to decide which way 
something is going to be resolved." 

Like Garneau, Lynda Coplin of Delta 
wanted to remove the reference to arbi
tration and have the referendum refer 
only to the right to strike. But unlike Gar
neau, she is a strong supporter of the right 
to strike. Her reasoning was that motion 
3(b) suggests a system for teachers similar 
to the one for workers whose work is 
labelled an "essential service" by govern
ment. Teachers should not be in that 
group, she said, but should operate more 
like regular trade unions, who do not 
have the option of unilaterally submitting 
their disputes to binding arbitration. 

"The only other groups that use a com
bination of dispute-resolution mecha
nisms of arbitration and strike are the 
police officers, firefighters and nurses, as 
part of the Essential Services Disputes 
Act," she said. "In other words, they don't 
have the right to strike. They can take a 
strike vote but the next day they will be 
legislated back to work by cabinet. There 
is no reason for the government to treat us 
as an exception. 

"By asking for this I believe that we will 

alienate ourselves from other profes
sional groups as well as working groups," 
Coplin said. 
Recommendation 3(b) carried by a 

vote of 330-283. The debate then turned 
to 3(a). 

BCTF by-law 14, on referendums, 
states that "The Executive Committee 
may at its discretion, and shall when 
directed by a general meeting or the 
Representative Assembly, submit to the 
voting members any questions affecting 
the interests of the federation. A vote on 
such questions shall be taken by mail, but 
no action shall be taken by the Executive 
Committee except as authorized by a 
majority of those voting." 

Motion 3(b) as proposed by the execu
tive refers only to a referendum. Many 
delegates, supporters of the right-to-
strike, wanted to tie the referendum vot
ing to local membership meetings. Two 
separate amendments to the original 3(b) 
were debated and defeated. 

The first, from Ken Novakowski and 
Barb Parrott of Langley, called for "a 
secret ballot vote under the auspices of 
the BCTF Executive Committee (to) be 
taken at membership meetings of each 
local association." Novakowski argued 
that a vote on an issue as important as the 
right to strike should not be held before 
the question has been debated at mem
bership meetings. His amendment, he 
said, would ensure that such discussion 
takes place before a vote is taken. 
Those opposed to Novakowski's 

amendment argued that such a process 
would disfranchise the many teachers 
who for one reason or another would not 
be able to attend the membership meeting 
where the vote was to be taken. 

Al Crawford, speaking in favor of the 
Novakowski proposal and against the 
suggested alternative, a mail ballot, said, 
"The federal government doesn't mail 
ballots to our homes. Who does, on any 
serious matter of debate?" 

Amrit Manak of Richmond called the 
Novakowski amendment "an insult to all 
teachers." "This is to say they're not able 
to make intelligent decisions on their 
own," he said. Reminding delegates that 
many teachers believe that a small group 
of activists makes all the important deci
sions for teachers, Manak said, "Whether 
that allegation is true or not is beside the 
point; that's what's perceived by teach
ers." A vote at membership meetings 
would be perceived as another example of 
"activists" being the only ones involved in 
an important decision, he said. 
Manak also suggested that the 

meeting-based vote was favored by those 
who wanted to persuade teachers to vote 
for the right-to-strike, and right-to-strike 
supporters are afraid the referendum 
would fail if held by mail. "If we don't like 
what people are going to say, don't ask 
them," he suggested. 
BCTF Past President Pat Brady, who 

will be in Ottawa next year as president of 
the Canadian Teachers' Federation, said 
a meeting-based ballot would disfran
chise him, and "this whole topic affects 
my career. 

"I want my vote, and I don't want this 
sort of thing to prevent it, and it does. 
This (Novakowski's amendment) is the 
least acceptable, least palatable of the 
alternatives." 

Other opponents of the Novakowski 
amendment said that a mail referendum 
would likely result in a higher voting tur
nout than a meeting-based vote would. 

The Novakowski motion was actually 
debated and defeated twice. The first time 
it lost 327-319. Later, the meeting voted 
to reconsider it, but after a second debate 
it lost by an even wider margin, 365-278. 

Tne second proposal, from Thom 
Hansen of Vancouver, was for a "secret 
ballot of BCTF members (to) be held at 
their place of employment." 

Don Walmsley of Hope, speaking in 
support of the Hansen amendment, said 
that "Those people who are speaking in 
favor of a (mail) referendum arc these 
people who spoke against 3(b). Those of 
us who want a change are the ones speak
ing against a referendum." 
"I'm convinced this (mail) referendum 

proposal is not a more democratic but a 
less democratic way of finding out what 
the members wish," said Joan Robb of 
Sechelt, a member of the Executive 
Committee. 
Hansen argued that his proposal would 

ensure both that a debate takes place, and 
that people vote. 

The Hansen amendment was defeated 
by a wide margin. 

The original motion was then put, and 
passed by an overwhelming vote. 
The executive's original recommenda

tion 5 read: "That provincial legislation 
respecting teachers' pensions should be 
amended to provide that the BCTF shall 
negotiate with the provincial govemment 
on the issues of contributions, funding 
level, investment policy and manage
ment, and benefits regarding teachers' 
pensions, with the right of teachers to 
conduct a provincial strike in the event of 
failure to agree." 

Delegates removed the ending "... 
with the right of," et cetera, and replace it 
with wording similar to that of recom
mendation 3, intending that the same pro
cess be followed on pensions matters as 
would be for local contract bargaining. 

The executive had originally proposed 
a recommendation to the effect that the 
BCTF should be able to negotiate with 
the Ministry of Education matters of pro
vincial educational concern, but with
drew the motion with the intention of 
clarifying it and coming to a later meeting 
with better wording. 

Motion number 6 passed by the AGM 
has two effects. The BCTFs learning con
ditions and agreements programs, cur
rently two separate entities, will be co
ordinated. In addition, local associations 
will be urged (but not ordered) to create 
joint bargaining committees with repre
sentatives of the major local committees 
to prepare bargaining objectives. These 
committees would not be the bargaining 
team. Many locals already operate in this 
manner. 

By passing motion 7, the . AGM 
adopted in principle an action plan put 
forward by the executive for achieving 
full bargaining rights. The only change 
the AGM made was to insert the phrase, 
"which ensures both membership study 
and debate on the full range of bargaining 
options as contained in the Yorke 
report." 
That was put forward as an amend

ment to ensure adequate membership 
debate, and to give the members the same 
background to the issue that executive 
members and AGM- delegates had. 

Some delegates took the time to create elegant signs for their tables at 
the AGM. Pictured here are three examples. 

J 

^ 3 

m 
p 

From page I 

teachers in this province. Our challenge is 
to go home, not just to report to our 
locals, but to engage our colleagues in 
dialogue and to provide reassurances that 
we are going in the necessary direction," 
Kuehn said. 
Thomas, whose campaign concen

trated on the rising costs of the federa
tion's activities, praised Kuehn for the 
"decent campaign" and urged all teachers 
to support the new president and the 
BCTF goals. 
"'There was a clear choice offered, and 

you have spoken with a loud, clear voice 
that you accept that choice," Thomas told 
the delegates after the election result was 
announced. "We all, as a body, must give 
Larry our full support." 
The AGM also elected Steve Norman 

of Vancouver as first vice-president for 
1981-82; Doug Smart of Prince George as 
second vice-president; Elsie McMurphy 
of Saanich, Pat Clarke of Kelowna and 
Christina Schut of Revelstoke as mem
bers-at-large of the executive committee 
for two-year terms; and Terry Eastman of 
Langley as member-at-large for a one-
year term. 
Norman defeated Smart 336-3(K) for 

the position of first vice-president. Lynda 
Coplin of Delta announced her candidacy 
for the position last January but with
drew her name on the first day of the 
AGM. 

Coplin said she felt unable to work with 
the executive, and criticized the current 
group for a lack of leadership, specifically 
during the pensions campaign. 

After his defeat to Norman, Smart 
announced his candidacy for the position 
of second vice-president and defeated 
Eastman, 351-287. Eastman, a member-
at-large on the current executive-whose 
term expires this year, then dropped 

down to run for another term as member-
at-large. 

It took three ballots to elect the four 
members-at-large. McMurphy and 
Clarke were elected on the first ballot, 
needing 322 votes in the 642 ballots cast. 
First ballot totals were: McMurphy 378; 
Clarke 357; Eastman 280; Schut 275; Al 
Paterson of Vancouver, 185; Thom 
Hansen of Vancouver, 180; Kerry Gibbs, 
a late nominee from Surrey, 177; Wes 
Nickel of Penticton, 120; and Cliff Read 
of Trail, 82. Nickel and Read were 
dropped for the second ballot. 
However, the second ballot was incon

clusive. With 324 votes out of 647 ballots 
needed for election, the vote totals were: 
Eastman 296; Schut 286; Paterson 198; 
Hansen 191; and Gibbs 145. Gibbs was 
then dropped from the ballot. 

On the third ballot, with 317 votes out 
of 633 ballots needed for election, Schut 
received 353 votes and won the final two-
year term. Eastman rec^iived 324 votes 
and won a one-year term, completing the 
term of Steve Norman, who had resigned 
to run for another position. Hansen, with 
190 votes, and Paterson, with 188, trailed. 
Terms run from July 1 to June 30. k..- T J r - . . . . A . ̂  i - 4 - - . j . i f 

Top left: Norman; top right: Coplin; centre: Smart; bottom, lefc to right: McMurphy, Clarke, Schut, Eastman. 

28. New supplementary staffing 
formula 

29. Equal access to ail school activities 
30. Amount of pupil contact time 

Amended, 107. 
passed 
Passed 108. 

Referred to 
committee 

RECOMMENDA TIONS 31. Federation Appeals Board 109. 
1. Full bargaining rights Passed members excluded from 110. 
2. Local bargaining Passed Investigation Committee Passed 
3. (a) Referendum Passed 32. Appeals Board members excluded 111. 

(b) Form of dispute resolution Passed from Judicial Committee Passed I l l 
4. Grievance procedure Passed 33. Executive excluded from 
5. Pensions bargaining Amended, Federation Appeals Board Passed 114. Pensions bargaining 

passed 34. Withdrawal of support from 
6. Influencing the education ministry Referred ERIBC Passed 114. 

to EC 35. Right of all women to access to 
7. BCTF organizational structure Passed information on health, birth 115. 
8. Adoption of action plan Amended, control Passed Adoption of action plan 

passed 36. Removal of abortion from 116. 
9. Supervisory visits Passed Criminal Code Passed 
10. By-law housekeeping Passed 37. Women's rights guaranteed in new Referred to 117. 
11. By-law housekeeping Passed new constitution RA 
12. General secretary becomes 38. Policy on teacher certification Withdrawn 118. 

executive director Passed 39. Superseded by Recommendation 18 119. 
13. Powers of executive with respect Referred to 40. Deletion of IF. 12 Referred to 120. 

to Federation Appeals Board committee RA 
14. By-law housekeeping Referred to 41. $2 per member for El Salvador Amended, 

committee passed 12L 
15. Method for estimating mean 41 Support for Executive's critique Referred to 121 

BCTF salary Passed of Circular 144 RA 
16. Mean salary to be $28,256 Passed 43. CUPE negotiations Referred to 
17. 1981-82 fee to be .97 of mean salary Passed RA 
18. 1981-82 SIF fee to be .2 per cent 123. 

of salary Passed 
19. Voluntary active membership fee Amended, 124. 

passed RESOLUTIONS 
20. Associate membership fee Passed 101. Reporting functions of principals Passed 125. 
21. Affiliate membership fee Passed 101 Exclusion from Labor Code Withdrawn 
22. Touche, Ross to be auditors Passed 103. Deletion of 1F.22 Not dealt 126. 
23. New policy statement on special with 

needs children Passed 104. Powers of Judicial Committee Defeated 301. 
24. Picket line policy Withdrawn 105. Policy on financing of BCTF 
25. Picket line policy Withdrawn programs Defeated 301 
26. LC Declaration housekeeping Passed 106. Co-operating with BCMA on Passed by 
27. New staffing formula Passed student assessments EC; not 303. 
28. New supplementary staffing dealt with 

formula Passed by AGM 304. 

Regional centres for children 
with special needs 

Amend School Act to grant 
. automatic leave to certain 

teachers 
Citizenship of teachers 

Amended, 
passed 

Referred to 
RA 

Withdrawn 
Co-c^eration with ombudsman Referred to 

RA 
Defeated 

Defeated 

Defeated 

in Pazitch case 
"Ward system" for executive 
20 per cent release time for all 

executive members 
That creation of new sub-locals 

be allowed 
Smaller difference between pay of 

teachers and BCTF admin, staff Defeated 
Admin, staff pay more consistent 

with teachers* pay 
Term appointments for BCTF 
admin, staff 

Copies of Investigation Team 
reports 

Procedures of Judicial Committee Withdrawn 
Ban on uranium mining Passed 
Extracurricular activities strike to 

back scope of bargaining 
demands Withdrawn 

Levy to pay for pensions walkouts Withdrawn 

E>efeated 

Defeated 

Withdrawn 

Recognition of substitute 
experience 

Passed by 
EC; not 

dealt with 
by AGM 

Carried 
Amend School Act to give tenure 

protection to all teachers 
Process concerning school board Referred to 

committee 
Referred to 
commhtee 
Referred to 

RA 
Not dealt 

with 
Not dealt 

with 
Not dealt 

with 
Passed 

charges against teachers 
Process concerning disciplinary 

actions against teachers 
Right of ail men to information 
on health, birth control 

Autonomy re reporting 
procedures 

Recording of failure on Dogwood 
Certificate 

Donation to CUPE 

Contribution to W.R. Long fund 
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The following is excerpl eel from BCTF 
President Al Blakey's speech to delegates 
at the Anntdal General Meeting, April 12: 

We are engaged in bringing about a 
change that is going to transform not only 
this federation but also oursleves. Tliat 
change is already under way. It creates 
tensions both in an organizational and in 
a political sense. Such tensions, while 
frustrating, are natural and healthy. The 
important thing is to ensure that our 
debate leads to the adoption of positions 
that can unify our members behind the 
actions necessary to achieve our goal. We 
have experienced unhealthy divisiveness 
in this organization, and I hope that is an 
experience we have left behind. 

The challenges we face are sharper and 
more severe than those of the past. We 
can look back with some pride in what we 
have achieved over the years. But those 
gains are insecure, as our experience in 
pensions has indicated, and insufficient, 
as the Flanders report has shown. We 
must face the fact that in spite of what we 
have won in the past, the lot of the teacher 
in the classroom today is worse than it 
was. 

If we fail to deal with the kind of 
experience that creates the problems of 
stress and other difficuhies our members 
are addressing, the organization becomes 
completely irrelevant. 

We must be very careful — because it 
sometimes deters us from doing what is 
necessar>' — that we are not being held 
hostage or blackmailed into subservience 
by the charge of "unprofessionalism" or 
of "using the kids." What use is profes
sional expertise if h doesn't get used? 
What kind of "professionalism" accedes 
obediently to the debasement and the 
denial of that expertise to the students we 
teach?. Is that professional? Increasingly, 
teachers indicate that such blackmail 
attempts to keep us in a subservient posi

tion in the feudal system of ed'ication are 
not, in the future, going to be acceptable. 

The person who is not willing or able to 
defend legitimate interests is unlikely to 
be able to act in the interests of somebody 
else. We, as professionals, and the 
students in our schools deserve to be and 
to have teachers who will act not only on 
their own behalf, but on behalf of the 
students. Teachers and students are both 
victims of the system, and rather than 
take it out on one another we have to 
recognize that fact. 

The times of affluence and a rapidly 
expanding economy are gone, and with 
them the times of relatively easy gains. 
There is an increasing tendency for 
society to reject the institutions and the 
underlying philosophies that got us here. 
In their stead we have the resurgence of 
simplistic solutions rejected decades ago. 

We see cutbacks in social services. We 

see a deification of the family relative to 
society as expressed in things like the 
Renaissance Family and Moral Majori
ties creeping across the border and ex
pressing themselves in terms of creation-
ism, et cetera. And we have an increasing 
attack from the media and other sources 
on the public school system. And each of 
those undermines the principle of j)ublic 
education. The big guns in our institu
tions and in our media have drawn a bead 
on public education. 

And who is the prime target? The 
teacher. Teacher-bashing is in; it's great 
fun. Any problems — blame the teacher. 
We even have tendencies, when there isn't 
any news, for the media, to go out and 
create it. Crusades all too easily turn into 
witch-hunts, and teachers all too easily 
into the victims. 

And this is for a system we did not 
create, a system in which we ha\e little 
influence. Victims we will continue to be, 
unless we intervene in a much more 
powerful way than we have in the past. 
We will continue to have the same kind of 

Blakey: 'Still far short of our goals.' 

Every year, the B C T F Annual General 
Meeting features at least one major 
debate over women's issues, and this year 
was no exception. After more than an 
hour of often emotional debate, A G M 
delegates overwhelmingly took a stand in 
favor of a women's right to make up her 
own mind on the issue of abortion. 

The two recommendations approved 
by the A G M , both by majorities of 60-70 
per cent, read: 

• That the B C T F support the right of 
females, regardless of age, marital status, 
income or geographical location, to: 

(a) have access to full range of infor
mation, counselling and medical services 
with respect to their health and well-
being. 

(b) decide whether or when to have 
children. 

• That the Canadian Teachers' Feder
ation should seek to have abortion 
removed from the Criminal Code of 
Canada. 

Supporters of the motions spoke of the 
federation's responsibilities to teachers 
and students faced with unwanted 
pregnancies. 

"If we are to be able as women to plan 
cur careers and our lives and to have our 
children born truly wanted, then we must 
have these rights," said Marion Runcie of 
Burnaby, a member of the Executive 
Committee. As teachers, said Isobel 
Saunders of Nanaimo, B C T F members 
have the responsibility to make sure all 
children have the knowledge they require 
about sexuality. "We know many parents 
aren't comfortable in dealing with the 

developing sexuality of their children and 
they don't deal with it. 

Some delegates said teenagers who give 
birth to children are thus deprived of their 
education. Forced to drop out of school 
because of their children, said Laurie 
McBride of Mount Arrowsmith, these 
women "will bte stuck for a long time, 
perhaps for life, in a low-income bracket 
with no way out." Judy Clarke of New 
Westminster added, "Females should not 
be deprived of an education because of 
biology." Said Jane MacEwan of Van
couver: "Abortion is not the ideal solu
tion but neither is forcing parenthood on 
an adolescent. The solution is to provide a 
choice and the information required to 
make an intelligent choice." 

The issue of abortion, said Heather 
Knapp of Richmond, "has become over
burdened with frantic appeals to emo
tionalism, scare tactics and the dictates of 
certain churches, and the narrow desire to 
make segments of our society — and in 
particular women — powerless and 
obedient." An early attempt to remove 
the abortion discussion from the A G M 
agenda indicated that "there are those 
people who would restrict our right to 
debate as much as they would restrict a 
woman's right to choice. We want the 
right to plan whether or not we want to 
have children, and that right includes 
abortion" because no method of birth 
control is lOO-per-cent effective, she said. 

Nora Grove of Vancouver conceded 
that many teachers personally oppose 
abortion, but said that each person 

- ^ " 

should have the information required to 
decide for herself. "I know of no other 
policy in which we waited until all 30,000 
member agreed before we decided to take 
a position." 

Dick Schut of Cariboo-Chilcotin, 
speaking against the motions, compared 
the BCTF's pro-choice stand with the 
actions of the military regime in E l 
Salvador. Both bodies, he said, are 
making "a conscious decision to support 
the termination of life." 

Al Garneau of Vancouver, an anti-
abortionist, criticized the pro-choice 
advocates for distorting statistics used to 
back up their argument. A Prince George 
teacher added, "If we pass this and we are 
promoting abortion in our schools, then 
we are in trouble." 

Lila Stanford of Delta declared that the 
issue is none of the AGM's business. 
"This is a personal issue; it is one on which 
we can all take a stand at our own time 
and at our own expense," she said. If this 
passes through our group (the A G M ) , 
then I will be more convinced than ever 
that this group does not represent the 
teachers of British Columbia. 

"I can promise you that there will be a 
split in this association if this goes 
through, because I cannot morally accept 
my fees being used to promote something 
that is against my conscience, and I know 
that there are thousands in the province 
who agree with me. The tenor of the 
meeting is against me, I realize, but I am 
still saying that it would be very unwise to 
support this recommendation." 

The A G M ended before delegates 
could debate a related motion, that the 
C T F lobby for inclusion of women's 
rights in the new constitution. It was 
referred to the Representative Assembly. 

result if wc continue only to respond us we 
have in the past. That is not good enough. 

There is another way; a concept that 
will allow us to fight and achieve the legit
imate right to bargain for "all terms and 
conditions of employment." It will force 
boards and government agencies to sit 
down, with no ifs, ands, or buts, and legit
imately look at the concerns we have and 
give us an opportunity — not in a begging 
way, but in a negotiated way — to solve 
our problems. The right to bargain docs 
not mean a Utopia that makes everything 
that you have wanted a reality; it is no 
such thing. While the right is necessary, it 
is not sufficient. To gain a real position of 
strength, to have the power to start 
changing conditions, to engage the next 
century rather than the last, those rights 
must be exercised. The times are going to 
become more difficult. What has been 
enough in the past v/ill no longer suffice. 
We are going to have to exert a power that 
we have not been able or willing to exert 
in the past. 

The pensions protests and the job 
actions in our bargaining, this last year, 
indicate a growing willingness of teachers 
to defend the rights they have and to gain 
the ones they haven't. These are very 
healthy signs. But the results leave us far 
short of our goals, ' 

While we are undergoing a transforma
tion, we still have a long way to go. Our 
members are recognizing that the tactics 
they have used are no longer satisfactory, 
but there is still a strong reticence to take 
iip the kinds of tactics that they recognize 
are necessary. 

More is going to be demanded, not just 
of us at this convention, but of all of our 
members. We must map out the ways to 
unite the vast majority of teachers in 
action, to defend and expand our rights. , 

Our task will not be easy, and it may 
not be resolved at one convention, but I 
think we have begun to move in a healthy 
direction; I think the result can be 
achieved. 

ROY STIBBS 

Former BGTF 

The federation lost another of its past 
presidents in April with the.death of Roy 
B. Stibbs. 

Stibbs was president in 1943-44, during 
World. War II. He served, as did all 
presidents before 1956, while maintaining 
his regular full-time teaching F>f>sition. 

That was difficult for Stibbs biscause he 
was.a junior secondary school principal in 
Kelowna, and travel back and forth to the 
B C T F office in Vancouver was much 
more difficult then than it is now. Tlie 
Rope-Princeton highway, for example, 
did not exist in those days. 

Stibbs was later appointed a superin
tendent of schools in Prince George, and 
subsequently served in Salmon Arm and 
Revelstoke. 

In 1955 he was appointed superintend
ent in Coquitlam, from which district he 
retired in 1967. 
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learning Conditions Division 
The minister of education and the pro

vincial government have double-crossed 
B.C. school boards, homeowners and 
teachers by hiking the provincial educa
tion tax, says BCTF President Al Blakey. 

Education Minister Brian Smith an
nounced April 19 that the basic levy for 
school purposes has been raised to 41.8 
mills, from his earlier estimate of 41.25 
mills. 

"In his budget speech. Finance Min
ister Hugh Curtis announced that the levy 
would be trimmed slightly, to 41.2 mills," 

Blakey recalls. "Six weeks later Smith 
raises it to 41.8, adding to the local 
property taxes and increasing the gap 
between the provincial and local shares of 
public school costs. 

"So much for Smith's recently ex
pressed sympathy for the taxpayer and 
the school system. He was obviously 
shedding crocodile tears. 

"His performance leaves a bad taste 
and undermines teacher trust in his al
leged support for public education." 

Blakey says the .6-mill increase will 
yield the provincial government an addi
tional $5.9 million, taking into account 

Smith's claim that revised provincial 
assessments are $100 million lower than 
originally estimated. 
"We deplore Smith's suggestion that 

schooi boards consider cutting their 
budgets to offset the government's cyni
cal increase in local tax levels," Blakey 
says. "While professing to support 
education, he's asking the trustees to cut 
programs that they have carefully and 
conscientiously considered before putting 
them in their operating budgets. 
"We find that particularly disturbing." 
Blakey says Smith still has time to 

reverse his *Tolly." If he does not, Blakey 
says, the minister's credibility will drop 
among teachers who have been willing so 
far to give him the benefit of the doubt. 
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Sexist school materials 

This (woman) was bony and angular, 
and she wore horn-rimmed spectacles. 
She spotted the first woman and walked 
oyer to her, treading the deck in the delib
erate, military fashion of all spinsters. 

Tlie woman with fat ankles turned and 
looked... 

This quote is from the new Grade 9 
English anthology The Quickening Pulse. 
It is one of the few references to women in 
a collection of 13 stories which has only 
three female-centred stories. The Quick
ening Pulse replaces Strawberries and 
Other Secrets, the book the ministry 
removed because of 'Violence" and "sex
ism." The BCTF, incidentally, was never 
consulted on the removal. 

If we want our curriculum to reflect the 
changing roles of women and men and to 
open students of both sexes to a variety of 
opportunities and possibilities, then we 
can't get too enthused with the recent 
developments in provincial curriculum. 
Women and their achievements are often 
absent from the books or, if women are 
shown, they are in stereotypical or even 
negative roles. The Grade 7 novels (with 
only three of 23 female-centred novels) 
for the language arts program and the 
new social studies curriculum are exam
ples of this. 

Furthermore, there is no indication 
that the new career preparation program 
won't channel girls into the low-paying 

jobs and boys into the higher-paying tech
nical jobs. 

Why is sexism being allowed to con
tinue? The ministry actually looked like it 
was going to deal with the problem when 
the Provincial Advisory Committee on 
Sex Discrimination (PACSD) was estab
lished in 1974. With the change in govern
ment, however, the new minister, Pat 
McGeer, disbanded PACSD in 1976. 
Since then a.curriculum consultant in the 
ministry has "been available" to handle 
sex discrimination. 

According to the current minister, 
Brian Smith, the services of the consul
tant have not been widely used for issues 
on sexism and for this reason he com
ments, "I do not see any value in re
establishing the advisory committee on 
sex discrimination (letter to Al Blakey, 
June 24, 1980)." 

Teachers have, however, voiced their 
concerns about sexism to Mr. Smith him
self. At the minister's forums, women's 
studies was raised 10 times, family life and 
sex education 33, PACSD 10, sexism 6, 
and career prep 5. None of these concerns 
was mentioned in the minister's first 
report on the forums. 
The BCTF executive has expressed its 

concerns on sexism at the Deputy Minis
ter's Advisory Committee meetings and 
through numerous letters. Yet nothing 
happens. 

One response Mr. Smith has made is 
that teachers choose the learning mate
rials, since the curriculum development 
branch of the ministry is composed of 
teachers. Unfortunately, teachers are not 
always aware of sexism, especially when 
we are looking for materials that are at an 
appropriate reading level and meet the 
needs of various cultural and racial 
groups — or at least don't offend them. 
And, since most teachers went through a 
male-oriented education system, they 
aren't readily familiar with a wide range 
of non-sexist materials. 

If our education system is to break out 
of this cycle, the ministry must take some 
initiative. In Ontario the government has 
administered affirmative action pro
grams to overcome the rigid sex stereo
types that textbooks and courses perpetu
ate. 

The B.C. ministry should actually 
pursue avenues to overcome sex stereo
typing as well. 

Sexist reading materials are only a 
small part of the curriculum problem. 
The BCTF has recognized courses deal
ing with women's studies, family life and 
sex education, and sexual assault as rele
vant to our students. Again, the ministry 
has not been receptive; the Administra
tive Handbook did not even include 
women's studies as a locally developed 
course option. 

Classroom teachers should not have to 
find non-sexist materials to make up for 
the inequalities in the B.C. curriculum. 
Others are given the time (and salary) to 
develop a curriculum that will meet the 
needs of our students. Students should be 
seeing a wide range of roles for males and 
females that will encourage them to 
explore and develop their own strengths 
and sense of self. 

The BCTF fee for 1981-82 will be $274, 
the Annual General Meeting decided. 

That corresponds to .97 per cent of the 
estimated mean salary of BCTF members 
($28,256 next year), and is the figure 
recommended by the Executive Com
mittee. This year's fee is $214, or .86 per 
cent of this year's estimated mean salary. 

The fee question has generated much 
controversy since last December, when 
the executive chose to reject the advice of 
the Finance Committee (which v/anted a 
fee of 1.06 per cent, or $300) and recom
mended the .97 fee to the AGM. Later, at 
the winter Representative Assembly, geo
graphical representatives, after a long 
debate, voted to recommend a third 
figure, .92 per cent of salary ($260). 

All three proposals went to the AGM 
as recommendations, but delegates chose 
the .97 per cent fee with restively little 
debate. 
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The BCTF is donating $60,000 to the El 

Salvador Teachers' Association to pro
vide food, clothing, housing and trans
portation to teachers and their families in 
the war-torn Central American country. 

Teachers are among the chief targets of 
El Salvador's U.S.-backed military re
gime, a representative of the El Salvador 
teachers' union told AGM delegates. The 
woman was introduced under a false 
name and refused to be photographed for 
fear of retribution from El Salvadoran 
officials. 

A Nicaraguan teacher, Maria Es-
peranza Ramirez de Lopes, earlier 
thanked the BCTF for its $30,000 dona
tion last year toward her country's liter
acy campaign in the wake of the Nicara
gua civil war. 
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There was surprisingly little discussion 

of pensions at the AGM. One time it did 
come up was when the Surrey delegation 
attacked the executive for "inadequate" 
leadership during the pensions campaign. 

The Surrey teachers felt that the 
executive should have escalated job 
actions last December, instead of calling a 
cooling-off period as it did. David 
Chudnovsky said Surrey's sacrifices had 
been "betrayed" by the executive. Surrey 
was the most militant teachers' local 
during the series of walkouts and 
demonstrations last fall. 

Executive member Lynda Coplin of 
Delta also criticized the rest of the execu
tive on the same grounds. She declined to 
run for another term. 

® ® © 

Frank Fuller of Sechelt and Elinor 
Brown of Vernen were awarded honor
ary life memberships in the BCTF at the 
AGM; Ona Mae Roy of the B.C. Home 
and School Federation received an hon
orary membership. 

The AGM adopted an extensive new 
policy on children with special needs, 
prepared during the last year by the Task 
Force on Children With Special Needs. 
The new policy will replace sections 
14.03-14.25 (page 32) in the Members' 
Guide. 

The Canadian Teachers' Federation's 
vacation exchange, which offered a 
clearing-house service for vacation home 
exchanges for Canadian teachers, has 
been discontinued. For those teachers 
interested in home exchanges, a North 
Vancouver teacher, Terry Hood, operates 
a similar service. New Worlds Vacation 
Exchange Club. For more information, 
contact Hood at 311 West 23rd Street, 
North Vancover V7M 2B6. 




