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The dispute over personnel practices in 
Terrace has ended with a major victory 
for teachers: agreement on a contract cov
ering personnel practices, and containihg 
a grievance procedure — the first B.C. 
teacher contract to do so. 
Says BCTF President Al Blakey: "This 

is the most momentous development in 
our bargaining rights campaign." 

The contract was signed by the school 
board on May 26. Teachers ratified the 
agreement on May 24, shortly after it had 
been agreed to by negotiators for the two 
sides. 

The agreement ended an eight-day 
work-to-rule by the district's 320 teachers 
and averted rotating strikes that were to 
have begun May 25. 

Blakey, who went to Terrace several 
times after the issue broke in late April, 
was impressed by the "quantity and qual-

The Executive Committee is prepared 
to provide strike pay for teachers if it can 
get the Representative Assembly's per
mission to tap the BCTF's reserve fund 
for that purpose. 

The BCTF has neither the legal right to 
strike nor a strike fund now, but strikes 
occasionally take place anyway — in fact, 

r-^one was narrowly averted in Terrace in 
V l^te May (see separate story). It was that 
S^SJncident that appears to have given rise to 

^he idea of strike pay. 
The motion passed by the executive 
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ity of participation" of Terrace teachers, 
"most of whom had never attended a gen
eral meeting until this issue broke." 

"The sense of togetherness, of mutual 
respect and of common purpose illus
trated a new kind of collective relation
ship among teachers that is quite new and 
beneficial and a credit to the profession," 
he told the Executive Committee on May 
23 upon returning from Terrace. 

"Terrace teachers are justly proud of 
their new dignity." 

And what they have achieved in Ter
race is remarkable. Some districts have 
signed contracts with their school boards 
covering some non-money items such as 
class size and other learning conditions. 
But none of these agreements contained a 
grievance procedure with binding arbitra
tion as the final step. 
What is more remarkable, it appears 

that the intervention of the Ministry of 
Education broke the deadlock in Terrace 
and paved the way for a signed contract. 
Deputy Education Minister Jim Carter 
and Acting Assistant Deputy Minister 
Glen Wall spent a considerable amount of 
time in Terrace in the week before the 
contract was signed, talking to both sides. 

Dissatisfaction with the district's per
sonnel practices had been festering for 
years. Things came to a head in April 
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recommends to the RA that one of four 
major elements of BCTF support to 
locals during next fall's contract talks 
with school boards be "strike pay for local 
association strike actions authorized by 
the BCTF executive." 

The motion passed, 9-2. Past President 
Pat Brady and Doug Smart voted 
against; President Al Blakey, First Vice-
president Larry Kuehn, Al Cornes, Terry 
Eastman, Joan Robb, Marion Runcie, 
Lynda Coplin, Steve Norman and Mau
reen MacDonald voted in favor. 

The motion is the,strongest indication 
yet that the BCTPs leadership believes 
not only that teachers must be prepared 
to strike if they expect to win broader 
bargaining rights, but that their federa
tion must be prepared to back them up. 

Tum to page 8 

The BCTF Executive Committee is 
proposing that B.C. teachers enter next 
fall's bargaining sessions as if they had the 
right to bargain all terms and conditions 
of work. 

That's the gist of a series of bargaining 
objectives for-l981-82 set by the Execu
tive Committee May 23. The executive 
asked the spring Representative Assem
bly to approve the objectives and recom
mend them to local associations for 
their consideration. 

The BCTF Annual General Meeting in 
April set the attainment of full bargain
ing rights as the federation's sole priority 
for 1981-82. Anticipating a change in the 
law, the executive is now urging that 
teachers approach their school boards 
next fall with a full bargaining package 
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that goes far beyond the traditional 
salaries-and-bonuses agreement. 

At present school boards are only 
required to bargain with their teachers on 
salaries and other money matters. But it is 
not illegal for boards to negotiate on 
other matters and to adopt contracts cov
ering leaming and working conditions. 

This was demonstrated by the recent 
Terrace dispute which was settled with 
the help of direct involvement by the Min
istry of Education. The Terrace agree
ment is seen by the executive as a major 
breakthrough in broadening teacher bar
gaining rights. 

The objectives placed before the RA 
include a broad goal ("To improve 
teachers' terms and conditions of employ
ment through collective bargaining") and 
a series of specific objectives under the 
headings of job definition,- professional 
rights and responsibilities, job security, 
salaries, salary protection, continuing 
education and grievance procedure. 

The executive also proposed a set of 
possible strategies, leaving local associa
tions free to adopt or develop those that 
best suit their needs. 

Recent concerns over possible health 
hazards in school buildings have led to a 
BCTF demand that the School Act con
tain new health and safety standards. 

The BCTF is also asking Education 
Minister Brian Smith to setup a commis
sion on health and safety standards in 
schools. 

"The School Act provisions on health 
and safety were written in the era of one-
room schools when contagious diseases, 
being kicked by a horse, and wood ticks 
were major health and safety problems," 
says Larry Kuehn, BCTF First Vice-
president. "Obviously, contempoary con
ditions require attention." 

The contemporary conditions are 
exemplified in Richmond, where 65 por
table classrooms have been closed until 
the board finds out if urea formaldehyde 
glue used in construction of wall panel-
Hng is dangerous. 



Sixteen B.C. teachers have been picked 
to take part this summer in Project Over
seas, a Canadian Teachers' Federation-
sponsored program to give professional 
assistance to overseas teachers during 
summer months. 
They are Edward Cusick of Vancouver 

(who will teach in Fiji), Hazel Golding of 
Chilliwack, Ron Maurice of Vancouver, 
John Thomas of Kamloops and Dave 
Wilson of Mount Lehman (Jamaica), 
Susan Hyman of North Vancouver, Lee 
Mendoza of Trail and Judy-Lynn Ridg-
way of Cranbrook (Grenada), Joy Littler 
of Victoria and Harvey Swenson of 
Abbotsford (Anguilla), Rod MacLachlan 
and Gary Withers of Victoria (Gambia), 
Delbert Joe of Vancouver (India), 
Yvonne Faille of Surrey and Denis 
McMahon of Vancouver (Thailand) and 
June Striegler of Cariboo-Chilcotin 
(Ghana). 
Sixty-two Canadian teachers are tak

ing part in Project Overseas this year. 
MacLachlan, Markey, Mendoza and 
Swenson were appointed team leaders for 
the Canadian teachers in their countries. 

Application' deadline each year for 
Project Overseas is mid-November; ap
plication forms are available from Ken 
Aitchison at the BCTF building in late 
August. 

The B.C. Association of Adlerian Psy
chology is holding a five-evening work
shop July 20-24 in which participants will 
observe and practise the use of early 
memories as a diagnostic tool and 
therapy. 

Participants must be familiar with 
basic Adlerian theory. Registration is 
limited to 25 people and costs $125 for 
members of the association, $ 140 for non-
members. 

For more information on the BCAAP 
or on the seminar, write to the association 
at 210-2525 Manitoba Street, Vancouver 
V5N3A7. 

Marion Small, a University of Victoria 
art education professor, wants help from 
teachers for her book about women with 
B.C. schools named after them. 

Any former students, teachers of others 
with any information anecdotes about the 
lives and educational contributions of 
such women, are asked to contact Small 
at UVic, PO Box 1700, Victoria, 
V8W 2Y2. The telephone number is 477-
69n. 

The second edition oi Periodical for 
B.C. School Libraries, a guide to maga
zines, newspapers and periodical indexes, 
published by the librarians' provincial 
specialist association, is now available. 

The list contains 225 titles, of which 84 
are Canadian. Each entry carries current 
ordering information, a signed annota
tion and suggested subject usage. As well, 
there is a subject index. 

The guide costs $5 plus postage and can 
be ordered from Glen Pinch, c/o B.C. 
School Librarians' Association, Box 253, 
White Rock V4B 5C6. 

Western Washington University is 
jacking up tuition fees for Canadians, but 
it won't effect teachers taking courses this 
summer. 

Until now, Canadians attending Wash
ington's state-run schools have not had to 
pay the higher tuition fees charged to 

othef non-Americans. But a new law 
changes that. Starting this fall, Ameri
cans will be paying $289 (U.S.) per quar
ter but Canadians will be charged $970. 

A university spokesperson says the new 
tuition fee structure won't effect the 
summer session. For more information 
on courses offered, contact the Office of 
the Summer Session, Western Washing
ton University, Bellingham, Washington. 
The phone number is (206) 676-3757. 

The eighth annual conference of the 
Canadian Association of Business Educa
tion Teachers will be held August 16-21 in 
Hamilton, Ontario. 

Registration fee is $100. For more 
information, contact Marie Smibert, 
Apartment 314, Sussex House, 451 the 
West Mall, Etobicoke, Ontario 
M9C1G1. 

Students at .Moscrop school in Bur
naby any time during the last 25 years are 
invited to a reunion party and dance on 
November 14. 

If you are interested, write to Reunion, 
4433 Moscrop Street, Burnaby V5G2G3, 
or phone 435-3374, to tell them your 
name, address, phone number and year of 
graduation. If you know of any other 
former student who has moved or may 
not be aware of the reunion, send their 
name, address, phone number and year of 
graduation. 

The University of Victoria has estab
lished a master's degree program in spe
cial education in response to the growing 
need for teachers for exceptional children 
in the regular school system. 

The program is designed for teachers 
already working in the school system and 
will begin this summer. The program will 
take three to five consecutive summers to 
complete. 

For more information, contact Tim 
Humphreys of UVic, Victoria V8W 2Y2. 
The phone numbe is 477-6911, locals 4779 
and 4780. 

Vancouver Community College con
tinuing education is offering a two-week 
guided tour of Wales this July 3 to 17, 
followed by an optional week in residence 
at Coleg Harlech studying early and 
medieval Welsh literature. 

The tour w il 1 lea ve England J uly 26, 
y/hether you take the mini-course at 
Coleg Harlech or not. Cost is $1,950 for 
the tour of Wales plus $500 for the course. 

For more information contact Ralph 
Maud at VCC Continuing Eduction, 100 
West 49th Avenue, Vancouver V5Z 2Z6, 
or by telephone at 731-7236 (Vancouver) 
or 858-4005 (Cuhus Lake). 

For the first time ever, all four BCTF 
summer conferences will be held on the 
same site — the University of Victoria 
campus and will be partly interlocking. 

The conference for local association 
presidents will be August 19-22. The 
learning conditions, professional devel
opment and agreements short courses will 
be held concurrently August 23-27. 
These last three conferences tradition

ally have been held in separate locations. 
This year they will have joint sessions as 
well as separate ones. 

The changes in format is a reflection of 
the BCTF objective of achieving an 

expanded scope of bargaining. Teachers 
active in various capacities in the locals 
will now more than ever before be encour
aged to work together and to co-ordinate 
their activities. 

For more information about the con
ferences, contact Ken Smith for agree
ments, Was Knapp for learning condi
tions, Gale Tyler for professional de
velopment, and Bernice Fender for the 
presidents' conference. All are at the 
BCTF building in Vancouver. 

The B.C. government's Heritage Con
servation Branch is surveying intermedi
ate social studies teachers to find out their 
needs with respect to information on land 
and objects of historical, architectural, 
paleontological and scenic significance. 

The object of the exercise is to find out 
what information teachers need for their 
classroom and how this information can 
best be made available. 

All intermediate socials teachers are 
urged to fill out and return the ques
tionnaires they receive. For more in
formation, contact PauUne Rafferty at 
the Heritage Conservation Branch, 1016 
Langley Street, Victoria. 

To help teachers make learning about 
development and global interdependence 
more fun, UNICEF has created some new 
educational material adaptable to stu
dents of all ages. 
These materials offer suggestions on 

how to teach elementary students about 
the basic needs of all children. The teach
ers' brochure describes ways to cover the 
subject areas and gives key facts for giving"̂  
examples to the students. 

The materials will be available in early 
September, when principals will receive 
forms in the niail. For more information, 
contact Ruth Hotchkiss of UNICEF at 
443 Mount Pleasant Road, Toronto 
M4S2L8. 

The BCTFs stress counselling pro
gram is initiating problem solving/ 
support groups for teachers in a number 
of locals throughout the province (see 
BCTF Newsletter, UdLVchM). 

If you are interested in initiating this 
program in your local, fill out a BCTF 
curriculum vitae form and send it to Nora 
Grove, co-ordinator of the stress counsel
ling program. Forms and more informa
tion are available from Grove at the 
BCTF building (731-8121) or 112-800-
663-9163. 

A training program in group facilita
tion and problem solving skills wil] be 
provided for successful applicants. 

W h a t to do? 
Simon Fraser University is offering a 

series of public lectures and courses for 
academic credit this summer on the topic. 
Literacy: Ŵ hat is to be Done? 
Speakers will include Education Minis

ter Brian Smith and BCTF First Vice-
President I^rry Kuehn. For more infor
mation, contact the Summer Institute for 
Teacher Education, Faculty of Educa
tion, Simon Fraser University, Burnaby 
V5A 1S6. 

Anybody interested in information on 
teachers from different parts of the world 
exchanging their residences for part of the 
summer vacation should contact Robert 
Kelly at P.O. Box 5563, St. John's, New
foundland AIC 5W4. 

Kelly will serve as a contact to match 
up teachers who wish to visit different 
countries, and the teachers can then make 
their own arrangements as to the choice 

of exchange partner and the dates of their 
visits, et cetera. 

Teachers from Canada, England, Ire
land, Scotland, Germany, France, Swe
den, Switzerland, Denmark and Norway 
have been invited to respond. Kelly will 
charge a fee for his services to cover mail
ing and printing costs. 

Former students and teachers at R.C. 
Palmer Junior Secondary School in 
Richmond are invited to a reunion on 
June 12 in honor of Ernie Errico, who is 
retiring this year after 22 years at Palmer. 

For more information, write to the 
Ernie Errico Retirement Committee, 
R.C. Palmer Junior Secondary School, 
8160 St. Alban's Road, Richmond, 
V6Y 2K9. The phone number is 277-0798 
or 277-4871. 

A limited number of opportunities for 
an individual arrangements master's 
degree program with an emphasis in com
puter education are available through 
Simon Fraser University's education 
faculty. 
For more information write to Gradu

ate Programs, Faculty of Education, 
SFU, Burnaby V5A 1S6, or phone 291-
4787. 

All former Leduc, Alberta teachers and 
students are invited to celebrate the 
town's 75th anniversary at a homecoming 
July 3-5. Class and staff reunions will be 
held July 4. 

For more information contact Dor
othy Lowrie at PO Box 561, Leduc, 
Alberta T9E 2Y3. 

Mary Ungerleider, staff assistant at 
University Hill Elementary School in 
Vancouver, has written a playground 
handbook that is available to anybody 
interested in building or redesigning a 
school playground. 

Last year, University Hill completed its 
own creative playground at about a quar
ter the cost of a conventional playground. 
The handbook provides detailed infor
mation on how the playground was built, 
the materials used, funding and play
ground components. 

The Vancouver School Board is print
ing the handbook. For more information, 
call UHill at 224-3231, or write to them at 
5395 Chancellor Boulevard, Vancouver 
V6T1E2. 

To mark its 2ist anniversary this year, 
the Okanagan Summer Schooi of the 
Arts will have a week of.musical concerts 
and arts events at the end of its regular 
four-week schedule of courses, July 6-25. 

The school offers courses in visual arts, 
creative writing, music, drama, dance, 
film, photography and other topics. For 
information, contact the school at P.O. 
Box 141, Penticton V2A6J9. The phone 
number is 493-0390. 

Earlier this year the Globe and Mail. 
newspaper began publishing a series of 
special reports on a variety of topics. 
Copies of these reports are now being 
offered separate from the newspaper to 
teachers for use in courses. 
The special reports cost $ 1 per copy, or 

50 cents per copy on orders of more than 
500 copies. For more information, con
tact Ian Parnell or Coleen Dickoff of the 
Globe and Mail in Vancouver, Suite 906-
885 Dunsmuir ̂  Street, VancoLwev 
V6C IN8. The phone number is 6S;4435 
or 687-2281. 
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The trustees' position on teacher bar
gaining was supposed to be clear after 
their annual convention in May. Instead, 
it is more confusing than ever. 

The B.C. School Trustees' Association 
executive had recommended a policy 
with, from the teacher's perspective, two 
main elements: 

® Non-salary matters — learning and 
working conditions — should not go to 
compulsory arbitration, but should be 
worked out betvveen employer and the 
employees. 

® All school board employees should 
operate under the same rules: either non-
teaching employees should operate under 
the same bargaining system teachers 
have, or, as seems more likely, teachers 
should have the same bargaining rights as 
non-teaching employees have. 

The BCSTA convention passed the 
first, but not the second. The result is that, 
until next year's trustees' convention, 

nobody knows quite how to describe the 
BCSTA position. 

It's also difficult to figure out just why 
the trustees referred the second matter 
back to their executive. Since the referral 
was suggested and passed without debate, 
the answer might simply be that the trus
tees were confused about what it meant in 
light of Education Minister Brian Smith's 
earlier comments to the convention on 
teacher bargaining. 
Smith had told them that "1 do believe 

teachers have a legitimate right to become 
more involved in the decision-making of 
their schools," but added, "I'm far from 
convinced the public would support 
granting trustees the right to lock out, or 
teachers the right to strike over salaries 
and working conditions. Surely we have 
to find another way." 

Furthermore, both the BCSTA and the 
BCTF believed that the minister would 
hold off with his own views until teachers 

and trustees had made their own posi
tions clear. 

The BCSTA convention adopted a 
statement of principle on personnel and 
employee relations that included this 
priority: "All collective bargaining dis
putes, other than those of salaries and 
bonuses, must be resolved with the agree
ment of the people who are accountable 
through the electoral process for the gov
ernance of public schools." 

The list of "secondary" priorities 
referred back to the executive for a report 
to next year's convention included "All 
school board employees should enjoy the 
same rights and privileges under the law" 
and "Employee groups negotiating salar
ies and bonuses should also negotiate sick 
leave provisions, hours of work, holidays, 
group insurance and all other benefits in 
single sets of negotiations with the school 
board or its agent." 

During the debate on the policy it 
appeared that, whether or not they sup
ported the right to strike and lockout, 
most trustees recognized that teachers 
will expect to be heard on non-salary mat
ters. 

New Brunswick teachers have voted 
overwhelmingly in favor of their first-ever 
strike action. 

Approximately 83 per cent of the pro
vince's 8,000 teachers voted in favor of 
striking to back their demands for better 
pay and working conditions. 

Strike notice has not yet been served 
and there is still a chance of a last-minute 
settlement. 
Teacher bargaining in New Brunswick 

is province-wide. The New Brunswick 
Teachers' Federation negotiates directly 
with the provicial treasury board on 
behalf of separate associations represent
ing the 5,400 English-speakihg and 2,600 
French-speaking teachers in the public 
school system. 

Teachers there haye the right to bar
gain all "terms and conditions of 
employment." 

New Brunswick has the lowest average 
teacher salaries (21,500), the highest 
median class size and the worst pupil/ 
teacher ratio in Canada. 

The NBTF is trying to shed these dub

ious distinctions by demanding wage par
ity with Nova Scotia, a decrease in class 
sizes (from an average of 26 and a maxi
mum of 36), plus retraining allowances 
for laid-off teachers, preparation time 
and other improvements in working and 
learning conditions. 

The teachers are asking for a 30 per 
cent salary increase over one year (17 per 
cent to catch up to Nova Scotia and 13 per 
cent to cover inflation). The government 
has offered 37 per cent over 32 months 
(12.5 per cent in the first year, 12.5 per 
cent in the second year and 12 per cent for 
the final eight months). 
New Brunswick teachers have had the 

right to strike for 10 years but have never 
before exercised it. In the past, disputes 
have been settled by conciliation. 

The teachefs are clearly serious ab<)ut 
their strike threat. They have approved an 
$8 million bank loan to provide strike pay 
at the rate of $100 a week. 

The Canadian Teachers' Federation 
has warned that any teacher contemplat
ing moving to a job in New Brunswick 
should first contact the New Brunswick 
Teachers' Federation at PO Box 1535, 
Fredericton, N.B. E3B5G2, or by phone 
(506) 455-5531. 

BCTF President Al Blakey and First 
Vice-president Larry Kuehn met with 
Provincial Secretary Evan Wolfe as the 
Newsletter went to press, to discuss the 
joint teacher-government study of pen
sion fund investment policies. It's expect
ed the meeting will produce agreement on 
terms of reference for the study. 

The two sides agreed on the study ear
lier this year. The government appointee 
to the study, Jim Reid, and the BCTF 
appointee, Jim Paterson, prepared a set 
of four terms of reference. The BCTF 
Executive Committee accepted those 
terms at its May 23 meeting. 

"The terms are fairly explicit; the pro
posal is fairly straightforward," Blakey 
said. The terms are: 

® to review all aspects of investment of 
the Teachers' Pension Fund; 

• to study investment practices in 
both the public and private sectors; 

« to consider the problems associated 
with investing a large public sector pen
sion fund created by statute, and 

* to present conclusions and recorh-
mendations, including a description of 
any areas of substantial disagreement on 
the issues between the two parties. 

Vancouver principal Al @ameau 

Two matters surrounding the passing 
of Recommendations 35 and 36 on abor
tion at the Annual General Meeting com
pel me to write. The first is to convey the 
untenable position created for many 
teachers by that action, and the second 
deals with process. 

On the most critical point, may 1 offer 
the argument that 1 was not permitted to 
present at the AGM. One's individual 
position on abortion need not have been 
put into play at all to take the appropriate 
action on Recommendation 36; the key 
issue on this matter is whether it should 
even have been a topic of debate for the 
BCTF. 

I am a teacher, a profession to which I 
am dedicated, and must belong to the 
BCTF, an organization to which I am 
committed. This federation now has a 
policy favoring abortion. Am I therefore 
now supposed to support abortion? I do 
not believe the BCTF should have a pro-

abortion policy, nor one that says we 
should be pro-life. Individuals should not 
be forced to think one way or the other on 
this matter of conscience. Attempts to 
influence government decisions affecting 
abortion are legitimate in the appropriate 
setting — the BCTF is not that setting. 
A pro-lifer believes that a human being 

is created at conception. Anything that 
terminates a pregnancy is the taking of a 
human life no less precious than a life lost 
in El Salvador, for which a considerable 
amount of compassion was shown at the 
AGM. Can you then understand how 
pro-lifers feel when we see teachers dis
play concern and express outrage over 
hundreds of senseless deaths thousands of 
miles away, when we are aware that 
13,000 deaths of the unborn occur in one 
year in our own province? 

1 will continue in my private life to fight 
for the rights of the unborn, who cannot 
speak for themselves. BCTF policy 
should not and cannot direct me other

wise. I urge you to express your concern 
over this to your local and provincial 
leadership. To remain silent is to condone 
the actions of those who would use you 
and your federation to promote their own 
personal cause. 

Before i leave this topic, I cannot 
ignore the process by which these recom
mendations were dealt with. A fine line 
exists between what might be called parli
amentary one-upmanship and outright 
manipulation, but you will never see a 
more blatant example of how-a large 
meeting can be manipulated than that 
used to deal with the abortion recom
mendation. 

I am sure that your delegates will report 
the outcome of Recommendation 36, but 
will they have told you that the decision 
on this emotionally-charged issue was 
made having heard from only two speak
ers from the 49 that 1 counted who were 
lined up to speak?Will you learn about 
the runners going from mike to mike to 
give instructions to those who had 
jammed the line-ups? Did your delegates 
know that a "negative"speaker was able 
to advance from mid-line to the front so 
that "both sides" of the issue had been 
heard from after only two speakers? How 
many of your delegates saw the hand sig
nal given to the third speaker to bring the 

Certain school boards must upgrade 
their personnel practices or face the wrath 
of unhappy teachers, BCTF First Vice-
president Larry Kuehn warned in a 
speech at the B.C. School Trustees Asso
ciation convention on May 7. 

"If there is a lesson to be learned from 
the troubled relations between teachers 
and boards in some districts this year, it is 
that bad ^^rsonnel practices will make 
teachers change their behavior and stand 
up and say 'enough'," Kuehn said. "The 
BCTF will fully support its members in 
actions aimed at ending 19th century per
sonnel practices." 
Kuehn also said the real issue being 

raised by the BCTF with its scope of bar
gaining campaign is not the right to 
strike, but worker involvement in deci
sions affecting the job. 

"The press only wanted to focus on the 
question of the right to strike," he said. 
"But that is almost as misleading as the 
preconvention publicity which would 
have the return of the strap as the major 
issue of this convention. 

"The real issue of bargaining rights is 
the desire of teachers to be involved 
workers, to be more productive through 
working in conditions which produce 
more satisfaction for themselves and stu
dents and to have a collective say in deter
mining those conditions." 

He said the BCTF is committed to win
ning the right under law to negotiate all 
terms and conditions of employment. The 
strike option is being debated, he said, 
because in B.C.'s labor relations system 
the right to strike is generally part of full 
bargaining rights. 
"Before I leave the topic, I do want to 

make it clear what collective bargaining is 
not: it is not an attempt to take public 
control away from public education," he 
said. "Rather, it is an attempt to have a 
say in those things we have a stake in." 

Watch found 
A woman's watch was found on the Mth 
floor of the Hotel Vancouver on the last 
night of the Annual General Meeting. If 
it's yours, contact Ken Aitchison at the 
BCTF building. 

debate to a halt by moving the question 
after just those two speakers? Do your 
delegates feel that they really heard all 
points of view enough to intellectually 
decide on such a controversial matter? 

The most disturbing aspect of this use 
of a technically legitimate but totally 
immoral procedure is the contradiction 
demonstrated by many of the delegates. 
Earlier in the meeting some of the speak
ers who cheered this "victory" were also 
arguing that the right to strike for 
teachers should be decided not by an indi
vidual vote for each teacher by mail but 
by ballot at membership meetings. The 
argument, as I recall, suggested that 
teachers could make intelligent decisions 
on the strike issue only if they had the 
opportunity to hear all sides of the matter 
at a general meeting. Would those meet
ings follow the same pattern — charge up 
the group, cut off debate and mark with 
an"X"? 

If some of our more avid fans of the 
right to strike still wonder why delegates 
voted down the idea of voting at general 
meetings, then it is necessary to look no 
further than this AGM to see the. best 
example of teachers' fears over such a 
move. 



Mavis Lowry 
Learning Conditions Division 

School board budgets are up 18 per cent, according 
to Education Minister Brian Smith. And this is hap
pening, he says, even in districts where there is a declin
ing enrolment. What is the explanation for this? Let's 
examine the facts. 

A realistic assessment of school board spending 
involves an analysis of programs provided in today's 
schools. In 1973, kindergarten became a mandatory 
program after considerable public pressure. The 
number of such programs rose from 836 in 1972 to 
2,026 in 1980. 

In 1974, public pressure was mounted to increase 
special educatton programs and optional course offer
ings to deal with more than 2,000 Grade 1 repeaters 
and over 19,000 school drop-outs. 

Recently, the trend toward mainstreaming handi
capped students has meant highly specialized teachers 
and aides are required to provide programs which 
require special facilities and equipment. While 1,841 
special program approvals were given in 1975, 2,838 
were approved five years later. This amounts to a 156 
per cent increase in special approval funding in five 
years. 

Other programs have been demanded in schools 
because of the increasingly technical nature of society: 
computer math and science, complex lab-oriented 
science and social studies, modern business machines, 
plastics, metal work, drafting, et cetera. 
These programs are necessary and desirable regard

less of whether there are 15, 20, or 25 students in the 
class. Education costs are tied to programs and not to 
students. A decline of a few students in each school 
does not mean programs can be cut. 

Surveys of public attitudes toward education indi
cate the public wants smaller classes, more individual 
attention given to students, extra assistance given to 
children with learning problems and highly qualified 
teachers. The public's demands for educational im
provements are being met. 

Since 1960, conditions in the B.C. public schools 
have improved dramatically. In 1960, the pupil/ 
teacher ratio was 26.56 and the total teaching force 
only 11,513. At this time, only 34 per cent of teachers 
had degrees. During the 20 years to the present time, 
nearly 17,000 teachers and 186,218 pupils were added 
to the system, reducing the PTR to 17.29. Teachers 
were also upgrading their qualifications over this 
period so that by 1979 nearly 80 per cent of teachers 
had degrees. 

While education is costing more, there is not a signi
ficant increase in the percentage of education dollars 
going toward teachers' salaries. In I960, teachers' 
salaries in B.C. represented 58 per cent of the total 
education budget for elementary and secondary 
schools. Twenty years later, college costs have been 
removed from school board budgets, but the percen
tage of the budget going to teachers' salaries has only 
risen to 61 per cent. 

Indications are that teachers' salaries have not kept 
pace with inflation. While the rate of inflation is cur
rently 13 per cent and rising, teachers' salaries in B.C. 
increased by an average of only 12.6 per cent. The B.C. 
Ministry of Labour shows teacher salary increases to 
be lagging behind average B.C. wage settlements. The 
difference is estimated at 7.1 per cent over the eight 
years since 1971. Statistics Canada reports that the 
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Ralph Maurer 
Editorial Assistant 

Nobody predicted that the discourag
ingly complicated subject of education 
finance would be an important political 
issue this year, but it is. The reason? 
Indexing, in a way. 

School taxes are tied to real estate 
prices, so that when the land values boom, 
your school taxes zoom. Many British 
Columbians were faced with the baffling 
paradox this year: on the one hand every
body, from Victoria to their own town 
or city hall, assured them that school 
budgets are up only 15 to 17 per cent; yet 
the school taxes they pay might have 
doubled, tripled or even quadrupled. 
What's happening to the money? 

A tough question, and one that won't 
be answered here. The world is littered 
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Vr'ith thousands of apparently complex 
issues which, upon closer examination, 
become comprehensible. Unfortunately, 
education finance isn't one of them. You 
won't understand it after reading this 
piece either, but you don't have to in 
order to understand why it's become an 
issue. 

The issue hit page one in the papers 
when the editor's tax assessment form fell 
through the mail slot, but the story really 
started even long before school boards 
drew up their preliminary budgets last 
fall. 
Housing prices were going up at an 

absurd rate, especially in the Lower 
Mainland (something the media euphe
mistically referred to as a "real estate 
boom"). School taxes are computed as a 

percentage of the assessed value of your 
property. X per cent of $54,000 is a lot less 
than the same percentage of $118,000, so 
for most people in the Lower Mainland, 
and many outside it, school taxes went 
up, even after the home-owners' grant 
(which did not change this year) was sub
tracted. The average tax increase in the 
metro area was 30 per cent. 
When people finally realized what was 

happening, the immediate reaction was to 
focus attention onto school board 
budgets. One of the unfortunate results of 
the current education finance formula, 
however, is that it does give school boards 
all the limelight — when in fact they can 
do very little about school taxes. Imagine 
the public's surprise when it was disco
vered that school board budgets went up 
by just over 15 per cent this year, 

(School board spending has gone up 
steadily in recent years but the increases 
are far from huge and even farther from 
unreasonable. In the accompanying arti
cle. Mavis Lowry of the BCTl- Learning 
Conditions Division e.Kamines school 
board spending trends.) 

After almost everybody jumped to the 
defence of the school boards, the harsh 
glare of publicity fell on the real culprits, 
the provincial government. An uncom
fortable Brian Smilh, the minister of edu
cation, immediately resorted to one of the 
oldest tricks in any government's book — 
he appointed a committee to investigate. 
The committee will report back in June, 
by which time, opposition critics were 
quick to point out, everybody's already 
paid taxes and have turned their minds to 
something else. 

The N DP's education critic Gary Lauk 
called Smith's committee "a smokescreen 
for a money-grab on the part of this 
government" and went on to say that in 
his opinion the committee was just going 
over old ground anyway. 

Back in 1975, another comniittcc was 
asked the same questions. That group, 
called the McMath commission, recom
mended certain changes to the education 
finance system that would have shifted 
the burden of education costs off of prop
erty taxes. That, of course, woijld have 
prevented the sudden jolt Lower Main
land taxpayers felt this year. 

The BCTF's position is that the 
McMath commission's recommenda
tions should be followed. In the mean
time, the home-owners' grant should be 
increased. Our advice was ignored. 

The issue will not go away. Indications 
are that the same thing that happened in 
the Lower Mainland last year is happen
ing in the rest of the province this year. 
One report says housing prices in Kam
loops increased 35 per cent between 
November and March. Next v;inter, the 
provincial media will again discover the 
hot new issue of rising education costs. 

That's a prediction. You read it here 
first. 

salaries and wages contribution to the increase of the 
education price index has declined while the contribu
tion of non-salary components such as instructional 
and school supplies grew. 

Besides being related to programs and salaries, in
creased education costs are also tied to costs of build
ing and maintaining facilities. Each year in B.C., mil
lions of dollars are spent on construction of or 
renovations to school facilities. This kind of cost is 
financed by school boards, with 20- to 25-year deben
tures. Increasing interest rates on mortgages currently 
running at 16 per cent will indicate the problems in 
financing school construction today. Renovations 
have become mandatory in many areas to decrease 
energy costs, implement ICBC fire regulations and 
provide facilities to allow handicapped students access 
to school programs. New construction is demanded in 
other areas where enrolment is increasing at a rapid 
pace. Surrey's pupil enrolment increased by nearly 
1,000 students September 1980 compared to Sep
tember 1979. 

ing oil used in Vancouver schools rose 320 per cent in 
price. 
Because of the increasingly complex nature of edu

cation, school boards are hiring more specialists than 
ever before. These employees do not enrol classes but 
generally work with many pupils and teachers 
throughout the school district to develop programs 
and improve instruction. 

Yes, education costs are up but not unreasonably so. 
Inflation has hit the schools as it has hit every other 
sector in society. Improvements in education have 
been demanded bythe public and arc continually being 
made. 
What are taxpayers really paying towards educa

tion? In 1978, the mean school taxes paid by a Van
couver homeowner was $200 after application of the 
homeowner grant. This same homeowner would have 

their school taxes. Of the 14 remaining districts where 
the average homeowner did pay net school taxes, 10 
were metro area school districts. 

But what kind of school taxes have metro residents 
been paying? In 1980, half of the single family home
owners in Vancouver paid $59 or less in net school 
taxes. In 1981, this figure could be up to $138. New 
Westminster residents will be paying on average $35 in 
net school taxes, up from $21 last year. Surrey resi
dents are told their school taxes will be up over 400 per 
cent but do they know the average net tax payable will 
only be $172 or $14 a month? Coquitlam residents are 
told their school taxes will be up 160 per cent but this 
translates into an average of only $12 per month. 

The average metro homeowner will pay approxi-
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Inflation affect*; the cost of maintaining and operat
ing the school's physical plant. Like all other workers, 
custodians and maintenance staff have received 
increases in salaries. Energy costs have skyrocketed. 
The cost of electricity rose 230 per cent since 1972. Gas 
prices rose 250 per cent during this time and the heat-

paid net school taxes of $97 in 1979, $126 in 1980 and 
$256 in 1981. The increase then, in school taxes over 
the three-year period since 1978, has been only $56. 

Looking at the overall tax picture in the province for 
1980 we note that out of the 75 school divStricts, the 
average homeowner in 61 districts did not pay school 
taxes. For these homeowners the homeowner grant of 
$380 was more than enough to cover the total cost of 

mately $22 a month in school taxes in 1981. Is this an 
unreasonable sum? 

It has long been accepted that the foundation of a 
state is related to the education of its youth. We are in a 
situation where our most valuable resources, our child
ren, are at the bottom of society's priority list. There 
are more of us now to pay for their education, but there 
may be fewer of them to pay for our pensions. It makes 
good sense that in this highly technical world with 
problems of energy shortage, nuclear armaments 
build-up, inflation, recession and environmental pol

lution, we need to educate our youth to the best of our 
ability. For our own self-interests, we must be willing 
to pay. And we must realize that education within one 
district will benefit all. The provision of equal oppor
tunities for all B.C. youth is not hurting Vancouver or 
any other district. In the end, the payoff is for all. 

Can you think of a better way to invest your $22 a 
month than on education? What can you buy with $22 
today? Dinner for two? A new outfit? Pay your hydro 
bill?-A bag of groceries? Education is the best bargain 
you're going to get today. 
Then why does education get all the press? When did 

you last read headlines concerned with the high cost of 
purchasing new army tanks? And yet the cost of one 
tank could provide 1,000 classrooms for 30,000 stu
dents. Have you compared your municipal tax, your 
income tax or what you've paid in sales tax this year to 
your school tax? 

There is a basic concern over school taxes that we do 
need to address. This is the tendency of our provincial 
government to shift more of the costs of education 
from the provincial government to the local property 
taxpayer. This year the basic education program, the 
part of the operating budget which is shareable, has 
increased $120 million over last year. But of this $120 
million, local school boards will be required to raise 
$91 million while the province will contribute only $29 
million. 

The local taxpayer will be paying 62 per cent of the 
basic education program this year compared to 60 per 
cent last year. 

Calculations show that the provincial share of oper
ating budgets will drop from 37 per cent in 1980 to 33 
per cent this year. This shift is in direct Opposition to 
the recommendation of the McMath commission 
which called for the provincial government to pay 75 
per cent of the cost of public schools. 
The BCTF called for a $50 increase in the 

homeowner grant this year in order to lessen the addi
tional costs to homeowners brought about by the 
rapidly-escalating residential property assessments. 
However, the government has declined to take this 
action. Recent meetings have been held at the BCTF to 
investigate the problems facing metro homeowners 
and to seek ways of dealing with these concerns. 

The BCTF Education Finance Committee met on 
April 4 with Jim McLean, administrator of finance for 
the Greater Vancouver Regional District, to discuss 
the GVRD's brief to the B.C. government requesting a 
revision to the basic education program financing 
formula. 

A second meeting on April 8 brought together 
members of BCTF staff, executive, past and present 
Education Finance Committee chairpersons. Peter 
Adams of the Ministry of Finance, and Jack Fleming, 
assistant deputy minister of education and chairperson 
of the government-appointed Committee on Rising 
Cost of Real Estate and School Taxes. 

Discussions centred on aspects of the current equali
zation system, possible changes in the homeowner 
grant, level of sharing, and system of provincial grants. 
BCTF representatives expressed their concerns with 
the GVRD's parochial solution to metro taxpayer 
complaints and pointed out the positive benefits of the 
current formula designed to allow students from a 
poor area of B.C. access to the same quality education 
as students from such wealthy areas as Vancouver. 

Future discussions between the ministry committee 
and the BCTF are planned. 



Opening paragraph in the lead article 
in the April 30 BCTF Newsletter. 
'Teachers should have the right to 
strike. That is now the position of the 
BCTF." 
V/rong. The BCTF is an organizaion 

of thousands of teachers, and I am 
confident that most of them don't want 
the right to strike. A truer statement 
would have been: "That is now the 
position of the BCTF executive and a 
majority of the Annual General 
Meeting delegates" (less than 700 
members?). 
Another quotation from BCTF 

President Al Blakey on page 7 of 
BCTF Newsletter, referring presumably 
to the right to strike: "It will force 
boards and government agencies to sit 
down, with no ifs, ands or buts, and 
legitimately look at the concerns we 
have, and gives us an opportunity — 
not in a begging way, but in a 
negotiated way — to solve our 
problems." 
Wrong, Mr. Blakey. Ask the teachers 

of Newfoundland how the right to 
strike forced their government to 
negotiate with the teachers. They were 
left without a contract for two years, 
and got 7 per cent last year. Notice too 
how Calgary teachers got their way last 
year. They were out for four months 
over preparation time and settled for 
lO'/4 per cent while others around them 
got 12-13 per cent. In the case of 
Calgary, four months without work at 
around $2,0(^ a month adds up to 
$6,000 - 8,000 that each teacher lost. 
You will have a difficult task 
persuading B.C. teachers to volunteer 
for that kind of punishment. Rather 
you will find that Newfoundland 
teachers would like to switch to our 
system of binding arbitration. In 
Sudbury, Ontario, a union town, 
teachers were forced back to work after 
their two-month strike. They received 
7-10 per cent, in exchange for $3,000-
4,000 ihey lost. But things are going to 
be different for us in B.C. When we 

have the right to strike, vv̂' will have 
real power. 

Larry Kuehn, our new president, 
seems guided by the same theories as 
Mr. Blakey: "Bargaining rights will give 
us the tools to addre?;s these problems" 
(page 1 of the same newsletter). 

Since I started teaching in 1965 I 
confess I have kept a watchful eye on 
the BCTF from a distance, attending 
few meetings and content with the 
generally excellent way in which the 
BCTF has handled the affairs of B.C.'s 
teachers. This February the tone of the 
1981 Reports and Resolutions booklet 
alarmed me and I decided the time had 
come for me to quit peacefully milking 
my old cow at home. 

I soon found that most people I 
spoke to were not at all in favor of 
having the right to strike, so 1 attended 
the meeting of the Nanaimo District 
Teachers' Association at which 
Nanaimo's delegates fo the AGM were 
to hear the feelings of the NDTA 
members. I tried to bind Nanaimo's 
delegates to vote against the right to 
strike, but was informed (correctly) that 
I could not bind the delegates because 
the delegates had not been advised of 
that possibility when they were elected 
(back in December, before the 
resolutions booklet had appeared!). So 
by a 5/1 ratio of votes Nanaimo's 
delegates at that meeting were all 
"strongly urged to speak and vote 
against" the AGM items concerning the 
right to strike. I think (and I may be 
wrong) that most Nanaimo delegates to 
the AGM voted according to their 
personal opinion, which in some cases 
meant that the wishes of the NDTA 
were not really presented to the AGM. 
1 have no objection to this state of 
affairs (after all, 1 woke up too late) 
but it does mean that, although the 
BCTF is a democratic organization, it 
is possible that the real feelings of the 
membership as a whole sometimes do 
not "reach the top," especially if the 

This is in response to Jane Turner of 
Burnaby, who says she is "ashamed" of 
teachers who cross picket line {BCTF 
Newsletter, April 30). Why is she so 
obsessed with women workers in CUPE 
— wasn't the strike<to benefit all CUPE 
workers? 

She wrote, "Teachers have a 
responsibility to uphold the policies 
and procedures they set." Didn't the 
Burnaby Teachers' Association vote to 
let individuals decide whether teachers 
should cross picket lines? If she is so 
embarrassed by her colleagues, then 
maybe she should have voted for all of 
them or else she might find a job where 
she is part of a striking union. Since 
when does an individual have the right 
to force her opinions or feelings on the 
whole membership? 

Also, re Lila Stanford's letter about 
her first Annual General Meeting. As a 
delegate who attended three AGMs, 1 
am in complete agreement with her on 
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the few examples she gave of the 1981 
AGM being something else. 
Abortions are personal things, not 

something delegates should decide 
upon. Besides, the public, many being 
down on teachers for other actions, 
must get a better impression of the 
convention when the newspaper 
headlines say, "B.C. teachers vote to 
okay abortions!" 

Also, when delegates vote with their 
hearts instead of their heads, anyone 
pleading a cause could get donations 
because the AGM saw fit to support 
the cause. Where does this sort of 
bleeding-heart thing end? Do we give to 
Greenpeace, the gypsy moth, Quebec 
teachers, et cetera? 

And yes, the increase of our fees to 
keep such committees as racism, the 
BCTF Choral Group, et cetera, is a 
waste of teachers' money. 

I hope more BCTF members find 
Lila Stanford's account of her first AGM 
as true as I did. 

D. Won^ 
Coquitlam 

Computer manual 
A new manual on microcomputers pre

pared locally is available for $5 per copy 
from Sandy Dawson, Faculty of Educa
tion, Simon Fraser University, Burnabv 
V5A1S6. 

.same situation exists in other districts. 
Does it? 

It seems to me that the BCTF 
members who favor militant action and 
the right to strike have organized 
themselves over the past couple of years 
(at least), and by attending meetings 
have attained positions of influence on 
executives and as AGM delegates. 
Today they command considerable 
power, and I honestly congratulate 
them for their interest, effort and 
united purpose. They gained whatever 
power they have in the approved 
democratic method and are now 
entitled to move the BCTF in 
whichever direction they wish. 

Facing them across a slowly 
widening gulf 1 see a majority of B.C. 
teachers who do not normally attend 
meetings. Maybe, like myself, they have 
been generally content with the gains 
educators have made in B.C, over the 
years. Certainly I think we would all 
prefer to see swifter and larger gains, 
and we are in no way opposed to 
teachers gaining expanded bargaining 
rights, but we are adamant that we 
want to retain our binding arbitration. 
This group is not united in any 
organized way, but Lila Standford 
labelled us all most aptly when 
she stated that the "inactivists" had 
better wake up and "get the message" 
before it is too late. 
However, "inactivists," if we all woke 

up right today and started voting at 
meetings immediately, it would beat least 
one year before we might slow the 
current movement of the BCTF toward 
the right to strike, and at least two 
years before we could start to reverse 
it. And if some of us are slow to 
awaken it could take longer, and by 
that time you might be carrying a 
picket sign in front of your school 
instead of teaching children inside it. 

My reaction to this situation was not 
panic because the BCTF executive 
intends to hold a referendum. But 
certainly if the "inactivists" are to unite 
to oppose this right-to-strike 
movement, we urgently need to know 

Farmworkers 
want your 
support 
The Canadian Farmworkers Union 

has two strikes underway — one at 
Country Farm Natural Foods Limited 
at 6451 No, 7 Road in Richmond and 
one at Jensen Mushroom Farm 
Limited at 21707 82nd Avenue in 
Langley. We are asking for your 
assistance. 

We are picketing both places 24 
hours a day and have started a 
secondary picket at the Naam 
Restaurant at 2724 West 4th Avenue in 
Vancouver. Because of the small 
number of workers at both farms it is 
difficult for the strikers alone to 

who we are and v;ho wc can unite with. 
I decided that someone had to start the 
organizing of, and communication 
between, the "inactivists," and if it had 
to be mc, 1 would do il. 1 sold by cow. 
(This cow gives my opponents-in-print 
some good openings?) 

My first action was to poll my own 
staff individually to Ust those who 
support my stand, and to arrange to 
poll the rest of the schools in Nanaimo, 
and then to duplicate that in other 
districts. When the poll is completed, 
the results will be available to any 
BCTF member who is interested (and 
to no one else). If my poll shows that 1 
have little support, 1 then have to work 
harder to persuade more people to vote 
my way when the referendum is held. 
Basic democracy? 

Let me close with two invitations. 
First, to the BCTF executive. You 

recognize that to gain your stated 
objectives you must have the support of 
a solid majority of BCTF members. 
You have already started your 
campaign of persuasion with the 
headlines and articles in the newsletter, 
I now invite you to give exactly equal 
headlines and space to all letters such 
as this one which may oppose your 
efforts, Basic democracy? 
Second, to all BCTF members. 1 

invite you to consider this letter a call 
to arms to fight this growing right to 
strike movement. Consider this letter as 
one rallying point (there will probably 
be others). I ask four or five people in 
each school district in B.C. to contact 
me immediately to help with the initial 
poll, which is phase one of our 
campaign. There is no intention to 
build a lasting organization within the 
BCTF, of course (when the right-to-
strike issue has been settled one way or 
the other I'll buy another you-know-
what and occupy myself in the barn 
again). 

So, if you are willing to donate a few 
hours' work, send me your address right 
now, and let's start "putting it 
together." 

Dennis Shaw 
RR3, Nanaimo V9R5K3 

maintain 24-hour picket duty. We 
encourage your members to drop in at 
our picket lines, as it will help boost 
the morale of the strikers. But we 
would prefer it if our supporters did 
some organized picket duty, even if 
only a few hours a week. 

Our second request is for finances for 
the strike. We do not have any finances 
for a strike fund or for any other 
expenses that these strikes will incur. 
As we are still relatively small, we have 
almost no resources, and are struggling 
to exist. 

If you can help by picketing or 
through a donation, contact Judy 
Cavanagh at 521-1877, 

Raj Chouhan 
President, 

Canadian Farmworkers Union 
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The Provincial Specialist Association 
Council and the Professional 
Development Division are to be 
commended for co-sponsoring the 
recent "Learning in Transition: The 
New Technology" Conference held 
April 24-25 at the Bayshore Inn. 
Seymour Papert's keynote address 

centred on what computer-assisted 
instruction is capable of doing for 
children but seemed to purposefully 
avoid the important question of what 
computers may do to the learner. 
Greater attention should have been 
given to the justifiable fear that 
prolonged interaction with machines 
might lead to diminished human 
association and cooperation. 

Nevertheless, the follow-up questions 
and panel presentations provided a list 
of issues we might all well consider as 

computer technology becomes more 
commonplace in our classrooms: 

1. Schools must have a clear plan for 
the use of compijters to ensure cost 
effectiveness. 

2. Educators must have a credible 
software selection process to ensure the 
delivery and control of curriculum 
suited to the needs of students. 

3. Computers are expensive toys if 
they do not assist in the development 
of healthy, loving, caring human 
beings. 

4. The new technology must not 
become a plaything for an elite group 
of learners; it should rather be a tool to 
assist all students. 

5. Above all, teachers must be 
prepared to compensate for the 
coldness of the machines. 
Much food for thought — no one 

went away from this conference 
without new perspectives on how to 
live with the new technology. 

Jim Marshall 
Second vice-president, 

Primary Teachers' Association 
Invermere 

1 can accept Ken Hoffmann's 
"modest proposal" (BCTF Newsletter, 
April 2), provided I be one of the 
"small board of practising teachers" 
administering the fund. 

My reason for this request is my 
ever-increasing distrust of all financial 
institutions, committees, boards and 
individuals who make "modest 
proposals" for the dispensation of my 
ever-harder-earned money. 

Ken has been teaching twice as long 
as 1 and would accordingly benefit 
more under his plan. Moreover, Ken 
must also be aware that many teachers 
are leaving the occupation for less 
stressful, less manipulated and often 

more lucrative jobs. What docs Ken 
offer those who can no longer bear the 
despair of teaching and whose wives or 
husbands throw in the towel in order to 
preserve their fighters from the 
emotional knockdowns they suffer at 
the hands of an uninformed society and 
an apparently unsympathetic education 
system? 

Incidentally, although my salary 
increase this year was stated as 12 per 
cent, my take-home increase was only 9 
per cent. This hardly covers the 23 per 
cent actual increase in the cost of living 
here in Fort St. James. At this rate, 
when I retire 10 years from now, you 
can send my mail to the Sally Ann. 
Unless, of course. Ken makes another 
modest proposal: a Home for Burned-
Out Old Pedagogues. 

Jim Hobart 
Fort St. James 

After having directed two "open 
letters" to the Pensions Committee I 
am informed by a letters policy 
statement in the BCTF Newsletter of 
April 2 that such letters will not be 
published. When, if ever, was this 
arbitrary policy made known previously 
to your readers? I would like to suggest 
that the Newsletter Editorial Advisory 
Board rescind this undemocratic policy. 

My purpose in writing to the Pensions 
Committee was to propose an equal 
distribution of the amount available 

each year or quarter for the indexing of 
pensions. If this were done the retired 
teachers on low pensions would catch 
up on inflation a little bit and those on 
good pensions would not suffer unduly, 
Edith Markle (BCTF Newsletter, April 
2) explained the need and the injustice 
very clearly. 

According to Bruce Watson of the 
BCTF Economic Welfare Division, "the 
present thinking" of the Pensions 
Committee is that a pension is a 
continuing salary and its purchasing 
power should be maintained through 

indexing. This is fine for those retiring 
after the present pensions plan came 
into effect. But what about those who 
retired earlier? 

I maintain that the salary scale in 
each school district sets the differentials 
for position, experience, responsibility 
et cetera, and that these differentials 
should not be widened unduly by 
across-the-board percentage raises or 
by percentage indexing, 
* Why, for example, should a 

pensioner on a $20,000 pension receive 
$2,000 from a 10 per cent indexing 
while one on a $5,000 pension receives 
only $500? Does it cost the first 
pensioner four times ais much as the 
second to keep up with inflation? 

No, those on the top rungs of the 
salary scale benefit most from 
percentage salary raises, and benefit 
unfairly again from percentage 
indexing. I wonder, will they expect, 
for a third time, to receive the biggest 
unearned rewards in heaven? 

As the old-timers who once fought 
for better salaries and teaching 
conditions disappear from the scene, 
the index payments under an 
equalization formula will improve for 
the survivors. In the meantime, an 
equalization formula for indexing is 
just and fair and is long overdue. 

Stuart Burton 
Retired, 

Summerland 

On behalf of the Nanaimo District 
Teachers' Association, I would like to 
thank the BCTF staff and elected 
officers for the support given to the 
Nanaimo/Ladysmith teachers during 
the CUPE strike. 

Strikes of non-teaching employees, as 
those locals which have been involved 
realize, can cau.se many problems which 
no one can forsee. Without the 
assistance and support of the BCTF, 
many of the problems facing us here in 
Nanaimo would not have been 
resolved. 

Many members of the federation, as 
reported in the Flanders report, 
"perceive the federation as another 
growing control system, rather than as 
a support system." The advice, help 
and support given to the Nanaimo/ 
Ladysmith teachers will negate that 
particular perception in the minds of 
most of the teaching staff in this 
district. 

Special thanks must be given to Tom 
Hutchison, Jim Bowman, Al Cornes 
and David Yorke, who demonstrated to 
all of us their professionalism, 
commitnient and dedication, 

Doug Sommers 
President 

Nanaimo District Teachers' 
Association 

I was pleased to read H. D. Waliis's 
letter in the April 30 BCTF Newsletter, 
and wish to add my own voice in favor 
of keeping the compulsory arbitration 
mechanism as a means of resolving 
contract differences. 

While compulsory arbitration does 
not always gain everything we set our 
mi.nds on, it is definitely a more 
progressive and civilized instrument 
than the often unrefined, messy 

ramifications of strike action. The 
unenlightened adversary tactics resorted 
to in most disputes, complete with 
strikes, lockouts, picket lines, damage, 
threats and occasional violence, hardly 
lend credibility to our claim that we are 
intelligent creatures. These methods 
result in inconvenience and often 
hardship to people not related to the 
dispute, people sometimes sympathetic, 
not to mention economic and social 
dislocation we can ill afford. 

The BCTF would be ill-advised to 
regress from a reasonably satisfactory 
system to a far poorer alternative, 

B, Oehlke 
Prince George 

We are deeply disturbed at the stand 
taken in favor of abortion at the 
Annual General Meeting. This issue is 
a controversial moral issue on which the 
BCTF AGM does not have the right to 
claim that it represents the 
membership. 

We do not believe that anyone has 
the right to take another person's life. 

even if the child is unborn. We are 
disturbed that our money is being used 
to support a stand we are firmly 
opposed to. 

To maintain credibility, the AGM 
shoiild concern itself with matters 
directly related to teachers and not 
speak for others on matters that they 
have no right to speak on. 

Wayne Penner, Alvin Philippsen, 
Henry Unger, John J. Falk, 

Albert Wedel, H. J. Falk, T. Cocking 
Comox Valley and 

Campbell River 

Once again the PLAP hits the fan. 
The ministry originally cautioned all 

district personnel against rnisinter-
pretation of PLAP results. These 
cautions were delivered with lofty 
phrases such as "seldom absolute," 
"relevant through the reality of local 
expertise and knowledge," et cetefa. 

People within the ministry apparently 

don't heed their own words. This year's 
results were tabulated with districts 
being rank-ordered. The resultant 
comparisons invite gross misinter
pretations about strengths and 
weaknesses. We feel the BCTF should 
protest in the strongest possible terms 
this distortion of data. 

B. Simmons 
President, 

Agassiz-Harrison Teachers' Association 

The $60,000 donated to the El 
Salvador teachers' relief fund and last 
year's donation to the Nicaragua 
literacy campaign reassure me that the 
BCTF is not suffering from apathy 

with regard to our brothers and sisters 
in another part of the world. 

This form of direct action puts our 
professional organization in line with 
those who oppose the repression and 
outright terror which govern the people 
of El Salvador. BCTF, I am proud to 
be one of you! Carol Moelaert 

Kelowna 

http://cau.se


d 

Newsletter Editorial Advisory Board 
The Editorial Advisory Board of the 

BCTF Newsletter has approved two 
poHcies directly affecting the writers of 
letters to the editor. One policy change 
requires Executive Committee approval 
before it can be implemented. 

At its most recent meeting the board 
decided to maintain the present policy of 
accepting for publication only those let
ters written specifically for the BCTF 
Newsletter. The major rreason was that 
without this restriction, the Newsletter 
staff would be up to their hips in letters 
primarily aimed at some other target, 
such as a committee of the federation, and 
merely "open copy to" the Newsletter. 

Writers still have the option of rewrit
ing such letters and directing them to the 
editor. In most cases this would mean 
only the change of a few sentences. 

The board also decided to recommend 
to the Executive Committee that policy 
statement 39.26.8 (Newsletter Guidelines, 
p. 60, Members' Guide) be amended to do 
away with the right of simultaneous 
response. 

The policy statement says that individ
uals or groups within the federation that 
are criticized in letters to the editor should 
be given ample opportunity to respond, 
and that "whenever possible, such critical 
letters and the response shall be published 
simultaneously." 

The policy was no doubt intended to be 
fair, but in practice it has turned out to be 
uneven in application. In practice it was 
BCTF personnel or groups within the 
BCTF building that really had the right of 
simultaneous reponse. This was espe
cially true of the in-house table officers 
and the Executive Committee. They were 
handy so it was easy to show them critical 
letters for their response. Those outside 
the building were less easily accessible 
and tended not always to have that right 
extended to them. 

The board felt that the letter writer 
should have a chance to. have his or her 
point digested without interference, espe
cially when the response might be by 
someone whose position in the federation 
would invest his or her response with 
more authority than the reader would at
tach to the original letter. 
The board has no wish to close off 

responses to criticism completely. Any 
criticized group or individual will still 
have the opportunity to respond. It is 
only the requirement for simultaneous 
publication whenever possible that the 
board seeks to abandon. 

From page 1 

Brady and Smart thought the recom
mendation was premature because the 
referendum asking teachers if they want 
the strike option has not been held. It is 
scheduled for next school year. 

"It seems precipitous ... to start setting 
in place recommendations to authorize 
strike pay when this organization hasn't 
decided yet to use the strike tactic," Smart 
said at the May 23 executive meeting. 
Cornes said: "In the meantime, before 

the referendum, we should support the 
people who are taking action now." Robb 
added that teachers can and have gone on 
strike in B.C., and that the referendum 
referred only to legislative guarantee of 
the right to strike. 
Smart expressed uneasiness at the fact 

that the Terrace situation is influencing 
strategy on the scope of bargaining cam
paign. Cornes responded: "I would sug
gest that Terrace w the scope of bargain
ing campaign, and it's probably the first 
major breakthrough in the scope of bar
gaining campaign." 

Brady voted against the strike pay 
motion because, he said, the reserve fund 
was never intended as a strike fund. Brady 
was also critical of the fact that the recom
mendations were going to the RA on such 
short notice. He persuaded the rest of the 
executive that geographical representa
tives should be informed of the execu
tive's recommendations immediately, and 
most GRs were contacted by telephone 
later that same Saturday afternoon. 

During discussion of the Terrace situa
tion, two other nabtions related to the 
strike pay issue were passed, with Brady 
and Smart voting against them. They 
read: 

® "That, in the event of a strike, strike 
pay of $40 per day be authorized to strik
ing members of the Terrace District 
Teachers'Association." 

The $40 figures is based on what Cal
gary teachers received during last year's 
four-month strike there. In any case, the 
Terrace dispute was resolved before 
teachers walked out. 

® "That (Blakey and Kuehn) prepare 
specific criteria and procedures for the 
implementation of strike pay provisions 
for presentation to the spring RA." 

According to the BCTF constitution 
and by-laws, only the RA can approve 
expenditures from the reserve fund. 

From page 1 
Under job definition, the proposed 

objectives call for establishment in the 
collective agreement of provisions speci
fying hours of work and workloads for 
teachers. These would include a maxi
mum of 20 hours of instructional assign
ment per week, elimination of assigned 
noon-hour, recess and bus supervision, 
and clauses regulating class size and com
position and school staffing formulas. 

Professional-rights clauses would 
cover such things as elementary school 
assessment, secondary school accredita
tion, school reporting and student evalu
ation, teacher control of funding and pro
grams for professional development, 
mainstreaming and integration pro
grams. 

Job-security clauses would deal with 

leave of absence, picket lines, assignment, 
transfer and other personnel practices, 
including employee assistance programs. 

The objectives call for salary increases 
comparable to those paid other large em
ployee groups an4_realignment of teach
ers' salaries relative to those paid in other 
occupations; a narrowing of the gap 
between the highest and lowest teachers' 
salaries; and attainment of professional 
salaries and benefits for substitute 
teachers. 
They also call for salary protection dur

ing illness, disability or leave, and on the 
death of the teacher. 

Teachers are urged to press for estab
lishment of clauses covering educational 
leave and teacher control of funds and 
programs. 

Finally, the objectives call for contract 
clauses to cover grievance procedures for 
"the orderly and effective resolution of 
any disputes arising from application of 
the agreement." 

From page 1 
when two principals, Tom Hamakawa at 
Skeena Junior Secondary School and 
Roy Greening of Thor'^nhill Elementary 
School, were abruptly transferred to 
teaching positions. What began as a cam
paign by teachers, parents and students to 
have Greening and Hamakawa reinstated 
developed into a demand by the Terrace 
District Teachers' Association for a con
tract covering personnel practices. The 
board initially refused to meet this 
demand, or the by-now-secondary de
mand that Greening and Hamakawa be 
reinstated. 

On May 6, teachers in Terrace and 
Hazelton-Kitwanga staged a one-day 
walkout and decided to launch a work-to-
rule campaign on May 14 if their 
demands were not met. Meanwhile, pub
lic pressure in favour of the teachers also 
began to mount. The board called police 
to remove a crowd of people from outside 
their meeting chambers on May 12. 
On May 14, the v/ork-to-rule campaign 

began. In" the meantime, negotiations 
between the board and the teachers con
tinued off and on, later with the concilia
tion efforts of Carter and Wall. 

At the same time, teachers decided to 
step up their pressure with a series of 
rotating strikes to begin May 25. 

Negotiations continued through the 
weekend of May 22, and an agreement 
was reached in negotiations late Sunday 

night. A TDTA general meeting on Sun
day night was held up for more than an 
hour while the agreement was photo
copied, collated and initialled by the 
negotiators. 

Highlights of the agreement, other than 
the grievance arbitration procedure, are: 
® procedures for writing reports on 

teachers and handling disputed reports; 
© criteria for supervision and evalua

tion of teachers; 
® a provision that teachers "should 

normally not be required to supervise 
pupils during the noon intermission", 
effective next January; 

© protection for teachers on probation 
and temporary assignments; 
® guidelines for disciplinary actions; 
® a proviso that school staffs "shall" be 

involved in determination of staffing 
needs, and 

® some class-size maxima — the first 
time maxima have appeared in a contract 
in B.C. 
Hamakawa and Greening have not 

been reinstated, but the TDTA did win a 
precedent-setting concession from the 
board in the appeal procedure to be used; 
The third member of the appeal board 
will be selected by the two other members, 
a teacher nominee and a trustee nominee. 
In the past this third member has been 
selected by the minister of education and 
has often been a retired or active 
superintendent. 
A full report on the Terrace dispute will 

appear in the next issue of the .SCTF 
Newsletter. 

Teacher negotiator Glenn Grieve, left, and Al Blakey address May 6 study 
session. 

From page 1 

About 1,200 students have been 
accommodated in other classrooms and 
schools while a private testing lab checks 
for levels of urea formaldehyde gas. In its 
foam insulation form, urea formaldehyde 
was banned by the federal government 
earlier this year when it was determined 
that it is a health risk. 

The Richmond portables were closed 
after a teacher linked her illness to a par
ticular smell in her classroom. The 
Workers Compensation Board identified 
the offending smell as urea formaldehyde 
gas, and the municipal health officer 
recommended closing the schools for 
tests. 

Almost all portable classroom units in 
B.C. use the wood panelling made with 
urea formaldehyde glue, but only Rich
mond has closed its portables, Richmond 
school district secretary-treasurer John 
Bell says the tests should be completed by 
the end of June. 

Dirk Verbeek, the chief designer for 
Artisan Manufacturing Ltd., one of the 
four companies that biiild most portables 
in the province, says urea formaldehyde 

has long been commonly used in con
struction and manufacturing, and traces 
can be found in the air in many buildings. 
Problems arise when the concentration 
becomes too high,-he says, adding that 
ventilation might be a problem in some 
classrooms. 

"The energy shortage resulted in people 
sealing buildings up," Verbeek says. 
"People forget that a building has to 
breathe." Since the Richmond closings. 
Artisan has purchased equipment to test 
urea formaldehyde gas levels in their own 
plant, he says. And until the Richmond 
tests are completed. Artisan has stopped 
using urea formaldehyde glue, "partly for 
political reasons," Verbeek says. 

Richmond teachers' association presi
dent Margaret Woodlands says the panel
ling built with urea formaldehyde glue 
"gives off this gross smell, like a dead 
hamster" under certain conditions of 
temperature and humidity. She said those 
affected by the smell have complained of 
mouth sores, nosebleeds and difficulty in 
breathing. 

At the same time as the Richmond 
story broke, two schools in Penticton 
were closed for a day when insecticide 
sprayed nearby gave several children 
blurred vision, skin rashes and breathing 
difficulty. The naphtha base of the insec
ticide was blamed for the illnesses, and 
weather conditions were blamed for car
rying the insecticide into the schools. 




