
The B C T F will request the new minister 
of education to postpone administration 
of provincial examinations this year and 
to support a commission of inquiry into 
student evaluation and secondary school 
graduation requirements. 

The Executive Committee called for 
urgent representations on the matter, 
earlier recommended by the A G M , after 
hearing some of the details of the prob
lems the mandatory provincial tests will 
cause. A B C T F Professional Develop
ment Advisory Committee sample of 
teacher opinions had revealed widespread 
concern about the validity and fairness of 
the tests and the use of their results. 

A brief is being sent to the minister 
arguing that the province-wide imposi
tion of a battery of elementary and sec
ondary achievement tests June 6-24 
represents a radical departure from more 
than a decade of student evaluation 
policy and practice. It points out that the 
tests, which are to count in year-end 
marks, are flawed in terms of general 
principles of student evaluation and in 
some of their specific features. Specific
ally, the brief requests that the minister: 

® order the postponement of the pro
vincial examinations for at least one year; 

® and support a commission to inquire 
into educational issues including student 
evaluation. 

At the elementary level, all students 
will be required to take one-hour multiple 
choice tests in Grade 3 mathematics. 
Grade 4 reading and Grade 7 reading and 
mathematics. At the secondary level, 
students enrolled in mathematics 10 and 
English 12 (writing) will face one-hour 
exams and students enrolled in chemistry 
12 and algebra 12 will be required to sit 
for two-hour achievement exams. 

See "TEACHERS"page 2 
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Teachers will 
anxiously wait to 
see what happens 
to education after 
victorious Premier 
Bill Bennett's smile 
(above) fades and, 
as predicted, the 
defeated NDP 
leader Dave 
Barrett (below) 
fades from 
provincial politics. 

The election is over, but the struggle goes 
on to maintain teachers' jobs, income 
levels and a quality public education 
system. 

That is the determined response 
adopted by the Executive Committee in 
the wake of the May 5 re-election of the 
Social Credit governnient. 
But the executive hopes this struggle 

can be carried on in a non-combative 
way. At its May 14 meeting, the executive 
also decided to seek an early meeting with 
the . new (as yet unnamed) education 
minister to explore means of ending the 
conflicts and finding solutions to the 
problems in education. 
BCTF President Larry Kuehn told the 

meeting that the victorious Bennett gov
ernment would be unlikely to reverse its 
pattern of budget cutbacks and 
centralized control which had provoked 
stiff opposition from the teaching 
profession over the past two years. 

"The result of the election is that it is 
back on our shoulders to maintain and 
improve things in the education system," 
he said. 

In carrying on the struggle, Kuehn 
suggested the BCTF would need to 
maintain a strong, unified organization, 
develop strategy based on federation 
strengths and emphasizing local issues 
and to particularly seek more public 
support for education. 
"We have to go back to building 

broader participation and support in the 
system, to mobilize people to speak up, 
not so much our own members, but to try 
to reach people in society who have an 
interest in education," he said. 
Kuehn pointed out a number of specific 

problems that the profession will have to 
deal with in the coming year. 
One of the most readily apparent is the 

under-funding of the public education 
system. He said that, with the recent return 

of $42 million, the system in most districts 
will be maintained until December, but 
that the federation will face a replay of 
last year's problems in January, 1984, or, 
more likely, in the following September. 

In the coming year new education 
finance legislation will have to be intro
duced, he said, as the Interim Education 
Finance Act will expire. The govemment 
has the option of restoring some local 
fmancial autonomy, but he suggested it 
was more likely legislation would be 
brought in to make centralized control of 
education finance permanent. 

Introduction of a new school act could 
also pose some dangers. "There is the 
threat," Kuehn said, "that if the govern
ment wants to be punitive, it could take 
away the compulsory membership pro
visions." Administrators could also be 
legislated out of the B C T F something 

See "BARGAINING*'page 2 
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"Most of the teachers surveyed agreed 

that the tests will be harmful to students 
and to education in general," said Mike 
Zlotnik, BCTF Director of Professional 
Development. 'They identified problems 
that came from the rushed nature of the 
project, problems from the change in 
purpose -— tests designed for one purpose 
being used for another — and problems 
relating to specific subject areas." 

He pointed out that the algebra 12 test 
will be "totally invalid" as it is one that 
has been used in schools around the 
province for two years as a diagnostic 
tool. 

The mathematics 10 course involves 
modified programs for students of 
differing abilities but all students will take 
the same provincial test, which means, he 
said, that some will be tested on material 
they've never had in class. 

ESL teachers, Zlotnik said, are 
concerned about their students being dis
advantaged due to cultural bias in the 
provincial tests, while English teachers 
generally are concerned that the test of 
written expression only samples a narrow 
part of course objectives. On a more 
general level, he said there is a fear that 
the provincially mandated testing 
program will distort instruction, with 
teachers feeling impelled to teach for 
exam results. 

Zlotnik said some students will also be 
placed at a disadvantage in the scheduling 
of the provincial tests, being required to 
take a provincial test and a scholarship 
exam in another course both on the 
same day, while other students will not 
face this burden. 

There is a further distorting factor in 
the possible'weight the provincial tests 

might assume in year-end marks, he said. 
Schools may already allocate 10 to 25 per 
cent to year-end examinations, but if an
other 10 to 25 per cent were also to be 
allocated to provincial test results, this 
would put too much weight on final 
exams. It might be particularly hard on 
Grade 12 students whose fmal marks end 
up on their transcripts. 

As the ministry has not been forth
coming in explaining the purposes of the 
provincial tests, Zlotnik said there is a 
great deal of teacher skepticism and 
suspicion about their intentions. Teach
ers fear that the results will be used to 
radically alter curriculum, increase 
centralized control or perhaps re-intro
duce academic streaming. 

Zlotnik offered a reminder of what the 
1925 Putman-Weir Survey of Education 
said of such provincial examinations 
("Nobody could be sure of what was 
measured, or how closely the measure
ment tallied with the reality.") in calling 
for abolition of external exams. 

"That's still true," he said. "These pro
vincial achievement tests are a scam in 
that sense. They confuse precision — the 
ability to put numbers on results — with 
accuracy or validity of evaluation." 

He said that in view of differing philo
sophical opinions of evaluation proce
dures and how they relate to the nature of 
the school system and the particular 
problems with the planned provincial 
tests, it makes sense to delay the program 
until the proposed commission could 
explore the issues and elicit contributions 
from the profession and the public. 

"There's too much at stake to allow the 
school system to drift into a new direction 
— one that we may regret," said Zlotnik. 

MM Malcoimson 
Research Analyst Bargaining Division 
New education ministry data show 
that more teachers lost their jobs to 
cutbacks in 1982 than was previously 
believed. 

The data, released by the ministry's 
data services branch during the last 
week of April, places the net number of 
full time equivalent (FTE) teachers at 
work in B.C.'s public schools in 
September, 1982 at 28,183.5. This 
figure represents 186.5 FTE positions 
less than a ministry estimate made last 
October and is a full 896.5 FTE 
positions below the official tally for 
September, 1981. 

This increase in teacher unemploy
ment comes as a direct result of budget 
cuts by the provincial government — 
$28.3 million in February, 1982 and a 
further $60 million last July. Faced 
with these budget reductions, most 
school boards reduced hiring require
ments for the fall. In turn, many 
teachers working on contract through 
the first part of the year were simply 
not renewed in September. 

A ministry "draft" document 
released last October confirmed this 
trend. Provincial staffing levels for 
September, 1982 were at that time 
estimated at 28,370 PTEs, a drop of 2.4 
per cent from the previous year's 
figure. In the process, the provincial 
pupil teacher ratio (PTR) rose from a 
1981 figure of 16.7 to 17.02, indicating 
a relative deterioration of classroom 
working and learning conditions. 

The new April figures show a revised 
total of 28,183.5 FTE teachers for 
September, 1982, reflecting a 3.1 per 
cent decline in the teaching force 

compared with 1981, New PTR calcu
lations for September, 1982 show an 
overall level of 17.11, up significantly 
over the 17.02 level reported in 
October, 

According to these latest figures and 
calculations, the net job loss was 
concentrated in the province's urban 
areas. Greater Victoria lost 118 posi
tions. Burnaby lost a total of 85, 
Richmond 65 and Coquitlam 56. In the 
interior, Prince George declined by 43 
positions while Kamloops declined by 
40. In total, the above six districts, 
while containing less than 24 per cent j 
of the province's teachers, suffered a 
full 46 per cent of the lost positions. 

The job losses were also concen- i 
trated nearly exclusively at the elemen
tary level v/here part-time employment 
is more common and women teachers 
predominate. Interestingly, the 
number of FTE teachers employed at 
the secondary level remained almost 
constant with the previous Sep
tember's figure. 

The deterioration in PTR was also 
more pronounced at the elementary 
level, rising .60 points from 17.1 in 
September, 1981 to 17.7 in September, 
1982. At the secondary level, PTR rose 
by a factor of .32 points, from 16.02 to 
16.34. 
The above information contradicts 

suggestions made by the education 
ministry that "restraint" measures in 
the school system have not resulted in 
the loss of teacher jobs. It also shows 
how far the education system will have 
to go if it is to regain the ground lost to 
cutbacks, both in the areas of teacher 
employment as well as in working and 
learning conditions. 

under review by 
From page 1 

former Education Minister Bill Vander 
Zalm advocated — which \yould be in 
keeping with the government's desires for 
more central control. The new act could 
have adverse impact on teachers' desires 
for expanded bargaining rights. 

But he pointed out that budget 
reductions will probably also put a crimp 
in the ministry's centralizing trend due to 
staff cuts. And already in some program 
areas, he said there was evidence of the 
failure of centralization. 
Kuehn said it was highly unlikely nov/, 

for example, that the ministry would 
make any advances in the technology area 
and that that was an area where teachers 
could thus take a leadership role. The 
ministry has also "absolutely blown" the 
social studies revision. "The new second
ary social studies curriculum is dead," he 
said. "We understand the review commis
sion has been totally critical of the new 
grades 8 to 11 curriculum and that com
mission will likely be used as the excuse 
for burying the new social studies cur
riculum." 
Even if the decision was made to go 

ahead, he said, it would be at least two 
years before new curriculum materials 
could be delivered to the schools because 
of budget cuts. If, as seems likely, the cur
riculum is rejected, it will be at least four 
years before there are new materials in the 
schools. 

"The ministry simply cannot deliver a 
new social studies curriculum for 
secondary teachers in this province," said 
Kuehn. "They've shown themselves in
competent to do it and it's a prime area 
where teachers could simply grab the 

initiative and create their own curricu
lum." 

In terms of specific decisions, the 
executive concluded that with the re
election of the Social Credit government 
it would be unlikely that the AGM goal of 
having teachers included under the 
labour code would be quickly achieved. 
The executive accordingly decided to 
create a bargaining and professional 
rights task force (composed of three 
members each from the provincial bar
gaining committee and the professional 
development advisory committee) 
charged with: 

© examining current BCTF policy on a 
legislative framework for bargaining and 
professional rights; 

® examining the legal framework for 
such rights which exist for teachers in 
other provinces and other groups (such as 
college teachers) in B.C.; 

© preparing an analytical report with 
recommendations on an appropriate leg
islative framework for bargaining and 
professional rights; 

® advising the Executive Committee 
on strategies to achieve desired changes in 
the legislative framework. 

The work of the task force is to 
completed by December 31, 1983. 

In another decision, intended to give 
flexibility in dealing with the new minister 
of education, the executive agreed to 
authorize the in-house table officers to lift 
the policy of non-cooperation with the 
ministry and to lift the in-dispute on 
ministry consultant positions (Circular 
48), when they deem this to be appro
priate. 

in special needs grievance 
Nanaimo teacher Peter Croft is a happy 
man. His satisfaction stems from the suc
cessful resolution of a class size-class com
position grievance that he filed under the 
collective agreement between the Nanaimo 
District Teachers' Association and the 
school board. 

The board agreed at its April 27 meeting 
to hire a part-fime leaming assistance 
teacher to provide additional help for a 
number of special needs students currently 
enrolled in Croft's English program at 
Woodlands Junior Secondary School. 

"I was just not able to meet their needs, 
with the number and type of students I 
had," said Croft. "Under the circumstan
ces I felt a professional obligation to take 
action. I am happy to see that the board 
recognized the gravity of the situation and 
responded to it." 
Commenfing on the successful resolu

tion of the grievance, NDTA President Jim 

Howden said that he was pleased with it as 
a test of the grievance procedures used 
between the association and the board. 

Learning Conditions Chairperson Glen 
Plueckhahn commented that while he was 
generally pleased with the outcome, the 
grievance raised some significant questions 
that still need to be dealt with. "Main-
streaming and placement of special needs 
students are still of a concern to both the 
board and the association," said Plueck
hahn. "We'll have to spend a considerable 
amount of time coming to grips with these 
matters — particularly those that have 
district-wide implications." 

In addition to providing assistance to 
Croft, the board has given a mandate to 
the newly-hired leaming assistance teacher 
to investigate the whole matter of "main-
streaming" and placement of special edu
cation students at the secondary level. 
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They've lost their jobs. Now they're 
losing their savings, their possessions 
and, in some cases, even their homes. 

They're scrambling to get by on unem
ployment insurance and, more and more, 
on welfare and the strain is showing in 
emotional problems, broken marriages 
— and broken spirits. 
They're unemployed teachers — vic

tims of the provincial government's 
"restraint" program. Victims who are 
paying for "restraint" in real human 
hardship. 

Mel Lehan, coordinator of the BCTF 
Unemployed Teachers' Action Centre, 
says the extent and degree of hardship 
unemployed teachers are suffering has 
come as a shock. "We're getting between 
30 to 40 drop-ins and phone calls a day. 
They're people who've been teaching 10, 
20, 25 years and now all of a sudden, 
through no fault of theirs, they find 
themselves unemployed." 
They're all types of people, facing all 

kinds of problems, he said. Young gradu
ates. People unlucky enough to have been 
temporaries or part-timers. Women who 
took time off to have a baby and now 
can't get back into the profession. The 
woman who followed her transferred 
husband to the lower mainland — to no 
job. The person with plenty of experience 
who took further courses at university 
and returned to find his position gone. 
People at the top of the scale, laid-off, and 
now too expensive to be re-hired in the 
opinion of boards. All kinds, all hit hard 
financially and emotionally by unem
ployment. "What I'm finding is a loss of 
self-esteem that I wasn't prepared for," 
said Lehan. "The rnemployed teachers 
see their plight as an individual problem 
while we try to counsel them that it isn't a 
personal problem, it's a social problem. 
We tell them: 'People who are not work
ing are not bad teachers, they're simply 
unlucky.'" 

And as far as the unemployed teachers' 

centre is concerned, substitute teachers 
are suffering as badly — if not worse — 
than their full-time colleagues who have 
been thrown out of work. "Substitutes 
are the hidden layoffs," said Lehan. "All 
across the province, substitutes who were 
working last year have either had their 
hours drastically reduced or have been 
stricken from the rolls." 

A survey of substitute teachers con
ducted by the Provincial Association of 
Substitute Teachers (which sampled 71 
male and 200 female teachers) revealed 
that the vast majority do not just sub for 
"pin money" but need the income and 

"I must face the fact that I won't be able 
to get full-time work needed to support 
myself and two children. This is demoral
izing when you have been an excellent 
full-time teacher with excellent reports." 

"Inability to obtain full-time employ
ment has forced me to sell my home as a 
result of mortgage difficulty and forced 
me to sell my truck and drive a car 
borrowed from my father. Personally, 
I'm suffering from depression and marital 
stress." 

"I feel like a spectator standing in the 
aisle watching a performance I would 
very much like to participate in." 

Unemployed teachers' action centre is a hub of activity with unemployed teachers scan
ning notice boards (top, left) in hope of a job, consulting with coordinator Mel Lehan 
(above), or socializing over coffee (right). 

eagerly want a permanent slot in the 
profession. Key findings included: 
® 94 per cent of those sampled are 

seeking full or part-time employment; 
© 5 0 per cent have previously held 

contracts in B.C.; 
® 64 per cent had had their contracts 

terminated by boards; 
® 49 per cent of the substitutes are 

working less than six days a month; 
® 35 per cent are working six to 10 days 

per month; 
® 33 per cent are making less than $500 

a month; 
® and 53 per cent are making only 

between $600 and $1,000 a month. 
But the anecdotal comments that came 

out of the survey give even more dramatic 
testimony to the desperate situations 
many unemployed teachers now face: 

"I lived in a tent until December. I'm 
waiting for the government to collect 
student loan payments by taking my 
personal belongings." 

"Fm depressed to hell." 
Mel Lehan said it's unfortunate more 

people do not understand the serious 
plight of unemployed teachers. He 
pointed out that after one year on unem
ployment insurance, unless a teacher 
receives 10 weeks work he or she would be 
thrown off unemployment insurance and 
would likely have to go on welfare. "The 
reality is," he said, "that people are not 
getting 10 weeks work. For many, the 
lack of two or three weeks work means 
they have to go on welfare — and it's 
devastating. Pride comes into it: people 
who have been hard-working don't want 
to go on welfare." 

In economic terms, he said the unem
ployed are facing very hard times whether 
on unemployment insurance or welfare. 
The maximum a person can receive on 
unemployment insurance is $210 a week, 
which is hard to live on if mortgage 
payments must be met. On welfare, a 
single person would receive a total of $375 

per month ($200 for shelter and $175 for 
support), a family of four would get $870 
($455 for shelter and $415 for support). 
But the harsh reality of welfare is — aside 
from its meagreness — that if rent or 
mortgage costs are higher than the shelter 
payment, then the balance must come out 
of support funds — money for food and 
clothing. 

"One of the most important functions 
that we perform at the centre is to advise 
people of their rights regarding unem
ployment insurance and welfare," said 
Lehan. "We help people get money they 
didn't think they were entitled to or were 
too proud to apply for." 

Every day the unemployed teachers 
centre, which is staffed by Lehan and a 
rotating roster of 50 volunteers, is a hub 
of activity. Phones ring constantly with 
teachers seeking assistance. Unemployed 
teachers drop in for advice, to scan the 
nofice boards (which occasionally list job 
openings), to use the typewriters to type 
out job applications. Often they drop in 
just to socialize, to have a coffee and they 
bring their children along — to play in the 
play area and have juice or cookies. In the 
evening, the centre occasionally puts on 
workshops and parties and even plays. 

^ ^ ^ ^ ^ 

" T h e social function is very impor
tant," said Lehan, "because, being unem
ployed, many of these people suffer a loss 
of social contact. They become lonely and 
depressed — they need to be with people, 
with their colleagues." 

In the short time the centre has been 
operafing (since March 21) it has served 
more than 500 people with job assistance 
and drop-in social services. Just recently, 
the centre has begun, to operate as a 
tutorial referral service, a clearinghouse 
enabling interested unemployed teachers 
to earn some income tutoring students. 
As far as it goes, Lehan believes the centre 
has been successful, but it doesn't yet 
supply/Ae real need. 

"There's one thing all these people 
desperately need and we can't give," says 
Lehan. "That's jobs." 

Dawne Lupton 
Voluntary active membership recruiter 
Since January 1983, I have been the 
Norma Rae of the BCTF, working 
with locals to organize the non-
member teachers of the province. 
Substitute teachers, like the workers at 
the J. P. Stevens textile mill, are by and 
large inadequately paid considering 
their skills, training and experience. 
Approximately 25 per cent of the 
substitute teachers in B.C. have joined 
the federation as voluntary active 
members, but most, including those 
who have joined, are unaware of the 
local and federation benefits available. 

One of the most rewarding aspects 
of my job has been meeting substitute 
teachers and explaining what federa
tion and local membership can offer. 
This PR has been effective in creating 

an awareness among substitutes that 
there are opportunities for involve
ment in the participatory democracy 
of decision-making. This information 
has also been well received by local 
presidents as they seek ways of broad
ening their association's support base 
as well as local representation to the 
BCTF. 

However, one of the saddest find
ings has been statistical confirmation 
of the number of substitutes (6,563) in 
B.C. and the disproportionately high 
percentage of female substitutes (79 
per cent). This latter figure adds 
another level to the hierarchy of 
teachers with further emphasis that as 
saliary and security increases, the 
number of women decreases. Women 
represent 79 per cent of all substitutes; 

71 per cent of temporary contracts; 54 
per cent of the teaching force; and 24 
per cent of administrative staff The 
value that society places upon women 
in the workplace is unfortunately 
reflected in teacher hiring. 
While it is true that some teachers 

are content with career substituting, 
the overwhelming majority would 
prefer to teach on contract. Unlike 
their male counterparts, female 
teachers seem more willing to put up 
with the uncertainties and disadvan
tages of substituting; men prefer to 
work in another field until a contract 
opportunity arises. This situation has 
resulted in the creation of a "pink 
collar ghetto" of underpaid, unrecog
nized teachers. The maxim "last hired 
(university graduates); first fired 
(temps)" is most likely to apply to 

female teachers, thereby increasing the 
number of female substitute teachers. 

The solution to the disparity in 
teacher hiring can be addressed 
through consciousness raising and 
collective action. Fair hiring practices 
are needed to ensure that female 
applicants are encouraged to apply for 
all teaching assignments, and are given 
equal consideration. Improvements 
are needed in the per diem rates and 
other contractual benefits so that 
teachers with enthusiasm and ambi-
fion who find themselves substituting 
do not become disillusioned with 
teaching and look for alternative 
permanent employment. And finally, 
substitute teachers should ask them
selves if a blue collar image could 
really be worse. 
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After a year of struggle, Quebec's teachers 
are still without a signed collective agree
ment and arc currently forced to teach 
under terms and conditions imposed by 
the provincial government. 

Following their strike in defiance ofthe 
government's Bill 105, which arbitrarily 
decreed all collective agreements, Quebec's 
80,000 teachers were forced back into the 
classrooms on February 17 by an even 
harsher law. Bill 111, which threatened 
firings, loss of seniority, salary reductif ns 
and massive fines. It is, Robert Dobie, 
secretary-general of Quebec's Provincial 
Association of Catholic Teachers, told the 
BCTF's Annual General Meeting, "the 
most anti-union, anti-democratic law ever 
seen in this country." 
Some slight progress, however, was re

cently made. A conciliator's report.on the 
situation was rejected in late March by the 
teacher cartel (Provincial Association of 
Protestant Teachers, Provincial Associa
tion of Catholic Teachers and Centrale de 
I'enseignement du Quebec). Subsequently, 
in mid-April, the cartel sought amend
ments to the decrees in bills 105 and 111 
and these were agreed to by the govern
ment. The agreement saved thousands of 
teacher positions for the coming year and 
achieved better remuneration for those 
teachers declared surplus during the three-
year life of the decrees — effectively a $50 
million gain. 

But the fact remains that Quebec's 

teachers have been forced back to work by 
law without achieving a signed collective 
agreement. And they still must fight five 
test cases in court, rather than deal with the 
28,(X}0 summon.ses issued imder the 
government's harsh laws. All this means 
that the Quebec teachers' cartel faces a 
potential bill of about $10 million in fines 
and legal costs in its unequal struggle to 
preserve teachers' collective bargaining 
rights". 
There is no doubt, as CEQ President 

Yvon Charbonneau said in a letter lo 
BCTF President Larry Kuehn, thanking 
him for BCTF support, that "that exercise 
of certain democratic rights has received a 
significant setback" in Quebec. 

But Quebec teachers continue their fight 
for those rights and the support of their 
Canadian colleagues continues to be 
needed. At the end of April, contributions 
by Canadian teachers to the Quebec 
Teachers' Support Fund stood at $751,989. 
Contributions from the BCTF total 
$91,949, the federation granting $28,000 
of that and individuals contributing the 
remainder. 

Robert Dobie, PACT secretary-general, 
reminded AGM delegates: "Our fight is 
your fight and your fight is our fight, and 
together the teachers of Quebec, Ontario 
and British Columbia and other parts of 
Canada must act in concert and together 
we will achieve our goals." 

Qualicum speech program restored 
after teacher, community protest 
The co-operative efforts of parents, 
teachers and community groups success
fully persuaded Qualicum school trustees 
to restore" the district's speech pathology 
program. 

This reversed a previous decision not to 
replace the district's only speech path
ologist for three months of a seven-month 
maternity leave. 

The board decision came after an 
intensive political action campaign or-

B.C Teacher wins 
two editorial awards 
TheA C Teacher has won two awards for 
excellence from EDPRESS, a North 
American educational press organiza
fion. 

The awards, for publications during 
1982, went to Geoff Hargreaves for his 
"Selling Your Product" column in the 
May-June issue and to Lorie Robinson 
and Lloyd Falconer, for an article on 
sexual abuse of children in the November-
December issue entitled, "Teacher, Will 
You Listen?" 

Only four awards were made to Cana
dian teachers' publications this year, two 
of them going to the5.C. Teacher. Since 
1969 the B.C. Teacher has won 16 
EDPRESS awards. 

ganized by parents and the Mount 
Arrowsmith Teachers' Association. Par
ents and teachers were most concerned 
about the impact that failure to replace 
the pathologist would have had upon the 
progress of those currently enrolled in the 
program. Concern was also expressed 
about the many children needing assist
ance who are currently on the waiting list 
for placement. 
Working through the BCTF Grievance 

Procedure, parents and associafion offi
cers organized a variety of representa-
fions to the board, which culminated in a 
well-attended public presentafion to the. 
board by parent spokespersons. 

At the April 20 board meeting, parent 
Ron Schuler expressed the fear that with
out the assistance of a speech therapist, 
the children would revert to their old 
speech patterns and their progress would 
suffer a substantial setback. 

"As parents, we felt that we couldn't 
stand by and watch the 'restraint' pro
gram used as an excuse to deny our child
ren the help they needed," said Schuler. 
"I hope other parents across the province 
will take a similar stand if it is required." 

The grievance was endorsed by par
ents, teachers from the affected schools, 
the Special Education Teachers' Associa
tion, the Primary Teachers' Association, 
as well as the Mount Arrowsmith Local. 

The Roy C. Hill Foundation, through the Canadian Teachers' Federation, each 
year awards two Hilroy awards to B.C classroom teachers who have devel
oped new ideas for improving teaching practices. The awards are worth 
$1,5(X) each. Three additional awards are available across Canada for great 
merit at $3,500 and one for $5,500 for outstanding merit. 
The description of the project should be sufficiently clear and specific to stand 
on its own merit without additional material. Related booklets, brochures, 
sketches or diagrams may be included with the application if the applicant 
feels they are essential, but tapes, slides and other such materials should not 
be submitted. A notation can be made, if appropriate, that such materials are 
available. 
The deadline for receipt of application forms at the BCTF is October 31. 
Awards are made in the new year. For application forms, contact Thelma 
Weinreich at the BCTF office in Vancouver, toll free 112-800-663-9163. 

During the last hundred years, leach
ing has developed from a job, to a 
career, to a profession. .As Canada has 
grown and matured as a nation, so its 

I teachers have expanded their role and 
established their expertise. 

A key element in the development of 
teaching has been the establishment of 
professional teacher organizations. In 
all the provinces and territories of 
Canada there now exist professional 
teacher organizations ihat represent 
virtually all the teachers in Canada's 
public elementary and secondary 
schools. And in this respect, Canadian 
teacher organizations are unique. 

The characteristic that has given 
Canadian teacher organizations their 
unity and their strength has been the 
concept of automatic membership: the 
provision that, as a condition of his or 
her employment, a teacher will auto
matically be a member ofthe teachers' 
professional organization. This fea
ture is now often taken for granted by 
teachers and others in this country, but 
it remains a feature that is distinctly 
Canadian. 

For many years teachers looked to 
the established professions as the 

model for their development. Fortu
nately, however, they came to place 
greater emphasis on a pragmatic 
approach, selecting some features of 
organization that were found in the 
traditional professions, and choosing 
other features from classical trade 
unions. The result has been that 
Canadian teacher organizations are 
now an eclectic blend of the classical 
stereotypes of the professions and the 
trade unions. 

Indeed, it may be argued that 
today's teaching profession is the 
prototype for the future. For example, 
teachers recognized decades ago that, 
given their status as employees, the 
adoption of collective bargaining was 
essential if they were to have a mean
ingful voice in determining the teach
ing and learning conditions that would 
exist in the schools. Today, even the 
established professions arc accepting 
this approach for establishing their 
realtionships with the society they 
serve. 

Stirling McDowell 
Secretary General 

Canadian Teachers' Federation 

Margot Rose . . . honoured for work with community choir. 

Terminated in September, 
Citizen of Year in April 
Qraesnel music teacher Margot Rose likes 
the recognition she received in April an 
awful lot better than that she received in 
September. 

On April 27, Rose was named Quesnel 
Citizen of the Year for her work with the 
Quesnel Junior Choir. 

Last September she was named one of 
24 district teachers to be terminated. 
While she feels no bitterness toward the 

board, viewing their action as a pressure 
play to forestall further serious cuts. Rose 
admits to feeling "disappointed" last fall 
in receiving her notice, which was ulti
mately not acted upon. But she's very 
much pleased with the latest form of 
community recognition, a joint award of 
the city and the Cariboo Observer, pre
sented her by Mayor Mike Pearce at a 
civic banquet. The Observer said, "Her 
time and effort have in a number of ways 
touched the lives of a great many Quesnel 
residents and the entire community has 
benefitted." 
Margot Rose, an elementary music 

teacher who serves several schools, 
started the Quesnel Junior Choir in 1972, 
two years after joining the district. It is a 
select group of 45 elementary and junior 
secondary students. While it was not 
started to be a competitive choir, it has 
achieved prominence in the province's 
music community. 

"My philosophy is not one of competi
tion," said Rose. "I feel that what is 
important for members of the choir is 
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participation, giving pleasure to their 
audiences and learning skills." 

In February 1980, the Quesnel Junior 
Choir was invited to sing before the 
annual conference of the B.C. Music 
Educators' Association in Burnaby. Last 
May, the choir was chosen to participate 
in the B.C. Choral Federation conventi
on at UBC and Vancouver's Orpheum 
Theatre under the guest direction of 
Simon Preston from Westminster Abbey, 
London. They were one of only a small 
number of children's choirs invited to do 
so. 
"They sang in good company — with 

the Vancouver Bach Choir, the Amity 
Singers and the Okanagan Symphony 
Choir," recalled Rose. "It was an impres
sive thing to do." 

In addition to teaching and conducting 
the choir. Rose presents choral work
shops, clinics and adjudicates in music 
festivals around B.C. 

Joy Leach elected 
BCSTA president 
Joy Leach, chairperson of the Nanaimo 
School Board, is the new president of the 
B.C.School Trustees Association. 

She was elected by delegates to the 
BCSTA annual general meeting on April 
23. Other elected officers include: Bev 
Rodrigo, chairperson of the Kitimat 
board, elected vice-president, and Gerry 
Kristianson of Saanich and Site Irvine of 
Penticton, elected as directors. 

It was, without question, the most orderly 
all-candidates' meeting ofthe campaign. 

Yet this wasn't because of indifi'erence. 
The electioneering had been intense over 
the past 27 days with plenty of speeches, 
commercials, hoopla, candidates button
holing voters. Today the audience was 
full of each candidate's supporters, 
wearing campaign buttons. Signs were 
plastered up around the room: SUP
PORT KEVIN/VOTE SOCIAL CREDIT; 
NDP IS THE ONE FOR YOU/VOTE 
JASON. The media was present, a Grade 
7 crew — Guy Hartwig, Mike Hill and 
Mark Berezan — on hand to videotape 
proceedings. 
This was the final event in the cam

paign lo elect a student government in 
Mike Lombardi's Grade 6 class at Vis
count Alexander Elementary School in 
Coquitlam. The next day. May 5, the 
students would cast their ballots, just as 
their parents would do in the provincial 
government election. 

On the platform, the party leaders — 
Mike Dawson. Liberal; Kevin Elsdon, 
Social Credit; Pam Kirkwood, Progres
sive Conservative; Jason Lange, NDP — 
were about to give their final pitches lo 
their classmates and about 10 parents at 
the back of the room. The campaign 
issues were nuclear arms, unemployment 
and school activities. 
Mike Dawson, the Liberal leader, 

began by describing his party's philo
sophy toward unemployment: "I believe 
that government should supply jobs, but 
that individuals should do something for 
themselves too." He said that his party 
opposed the expansion of nuclear wea
pons because "as long as we have nuclear 
bombs then human beings are going to be 
an endangered species." On school 
activities, he said he favoured a lottery to 
raise money to support an expanded 
program. 

Social Credit leader Kevin Elsdon said 
his party would give "very effective 
government if elected." He said his party 
would create more jobs by making Van
couver Island mills produce more wood 
products and sell them to other countries. 
His government, he said, would try to 
persuade the U.S. to stop the nuclear 
buildup because "the nuclear missiles 
they now have can kill everyone in the 
world three times over." Elsdon also 
favoured providing more money for 
school activities. 

Pam Kirkwood, the Progressive Con-

Candidates field questions from the voters (top) under 
crew (above, left) and the watchful eye (above, right) 

the watchful lens of the videotape 
of teacher Mike Lombardi. 

servative leader, said her party favoured 
less government control but "if necessary 
would create jobs in highways and hospi
tals." On the nuclear issue, she said she 
was "prepared to start a children's march 
against nuclear war to show the govern
ment that kids care too." She would also 
work for providing more games at school. 

New Democratic Party leader Jason 
Lange said his goverhment w'ould "create 
jobs and protect existing ones" and it 
wouldn't raise medicare fees. He said he 
would like a much wider range of activi
ties — ranging from basketball to British 
bulldog to bike rides — opened up for 
students at the school. Opposing nuclear 
buildup, he said, "we want to tell the 
world leaders that there is no winner in 
nuclear war." 
Then it was on to a replay of the 

campaign commercials developed by 
each party's supporters. First the radio: 
Vote for Pam. she's the one. Vote for her 

and school will be fun If you don't 
know who to vote for, there's only one 
choice — Social Credit. And then, inevita
bly, the television commercials ... On the 
screen, a boy holds up a dirty sock and 
asks: Do you think politics stinks? The 
NDP smells hke a Rose — Vote NDP. 

Following all the politicking and 
questions from the audience,. Jim McNa-
mec, the principal, had the final word. He 
complimented everyone involved in the 
month-long project — a Canada govern
ment studies unit developed by Mike 
Lombardi (and available through BCTF 
Lesson Aids) — and emphasized the 
importance of political participation in a 
democracy. "Listening to all of your 
speeches," he said, "I see that as adults 
the world in future years will be in quite 
capable hands." 
Mike Lombardi explained that the unit 

was a regular feature of his class — last 
year they conducted their own municipal 

election in conjunction with the Coqui-
ilam municipal election. "It's a nice 
way," he said, "of bringing some of the 
reality of the election into the classroom." 
Lombardi said the class began the 

governniciu study by looking first til why 
we have laws. Then they reviewed who 
has had the power to form laws through 
the ages — from kings down to ordinary 
citizens in contemporary parliamentary 
democracy. Then the class talked about 
the different types of government, focuss
ing on O I U * system, how laws arc made in 
it, and the nature and role of parties. 

While conducting their own parallel 
campaigns, he said the students also 
clo.sely followed the provincial election 
campaign. Each day they discussed the 
latest events, the issues, reviewed the 
campaign literature and looked at the 
advertising. "The kids were really turned 
off," he said, "by what they were seeing 
on radio and TV." On election day, they 
would witness what takes place in polling 
booths. 

The reaction of parents had been very 
encouraging, said Lombardi. "We've had 
nothing but positive reactions," he said. 
"The parents appreciate seeing the school 
doing something in tune with what's 
happening in the world." 

As for the results of the class election, 
Lombardi reported later that 30 ballots 
were cast and two were spoiled ("I gave 
them a lesson on spoiled ballots") The 
class elected Jason Lange, NDP, to be 
Premier with 14 votes. Pam Kirkwood, 
Progressive Conservative, received seven 
votes, becoming Leader of the Opposi
tion. Mike Dawson, Liberal, got five 
votes and Kevin Elsdon, Social Credit, 
got two votes. 

The class also gave its predictions on 
who would win the Coquitlam-Moody 
provincial seat, with most votes going for 
(the ultimate winner)^M 
total of 15. The other candidates, Doug 
Whitehead, Social Credit, received eight 
votes and Bill Stewart, Liberal, got five 
votes. 

Lombardi said the class government 
would now go through the process of 
enacting a bill, probably on school 
activities, see it through various stages of 
debate and then, after an opposition day, 
wrap up the unit. 

"We were wrong somewhere on the 
provincial trend, weren't we?" said 
Lombardi. "But we were right on what 
would happen locally." 

Learning conditions 
study set by CTF 
The Canadian Teachers' Federation and 
York University are collaborating in a 
research study of students and the learn
ing environment. 

The study, to be administered by Dr. 
Ronald Burke of York's faculty of admi
nistrative studies, is intended to collect 
views of school-based educators on the 
changes that may have taken place within 
the past few years in areas relevant to 
student learning. A random sample of 
teachers, principals and guidance coun
sellors across (Canada will be surveyed 
beginning in June. 

"One of the greatest frustrations for a 
CTF president in dealing with decision
makers is their general lack of response to 
concerns that have not been documented 
by research," said GET President Greg 
O'Keefe. "For this reason I urge teachers 
who receive these questionnaires to take 
the time to complete and return them. A 
high response rate will enable us to speak 
more forcefully on behalf of our children 
and teenagers." 

Results of the study will be published in 
the fall of 1983. 

Clip-clopping steadily bacliward into the future 
When I think of computer education in 
B.C. the image of a blacksmith always 
comes to mind because that's where 
we're at: busily preparing people for 
jobs that no longer exist. To support 
the contention that B.C. is falling behind, 
I will attempt to give you an idea of how 
we compare with some of the other 
provinces in Canada and some other 
nations of the world. 

In Canada, Quebec recently announ
ced that it intends to spend about $150 
million over five years on computer 
education. Ontario has committed itself 
to buying $10 million worth of machines 
and spending $5 million on a program to 
develop educational software. Alberta's 
program, announced last year, is already 
in motion and has introduced 1,000 
machines into its schools and has pro
duced excellent computer literacy recom-
mendafions which are eagerly sought 
after by B.C. educators. 

But what about B.C.'s effort? • 
We started out like a house on fire in 

1979 with JEM project and a pilot project 
in 1980-81, but for the last two years there 
has been very little. Sure, there has been a 
few puffs of smoke: Software Develop
ment Fund (any programs submitted 
have never been heard from since), 
CHOICES (was tested but is now on 
hold), and PEMC (the underfunded 
understaffed software center). 

Internationally, how do we look? 
There is very little doubt in the world 
today that Japan is quickly rrioving 
to dominate sophisticated technological 
industry. Their educational standards in 
science and mathematics are considera
bly higher than those of other industrial
ized nations. But don't sell the U.S. short. 
There is a movement in the U.S. similar to 
that which occurred in 1957 when the 
Soviet Union put up the first orbital 
satellite Sputnik. When a state governor 
such as Bruce Babbitt of Arizona or a 
former governor, Jerry Brown of Califor
nia, make opening addresses at educa
tional computing conferences, it would 
seem that in some areas of the U.S. 

computer education is being examined at 
a much higher level than it is in B.C. 
From where I sit, it doesn't appear that 
the minister of education, let alone the 
premier, has taken a serious look at 
computer edijcation. At our stage of 
progress can you imagine Mr. Bennett 
giving the opening address at the next 
CUEBC conference? 

We have a long, long way to go. 
So, why aren't we addressing computer 

education? Are we poorer than Ontario 
or Quebec? Do we lack computer exper
tise? (We could always import some from 
Ontario.) Is it really a fad like the 
hula-hoop as Erma Bombeck says? I 
don't know why, but I certainly hope that 
the government has the answers for the 
present students of our system when they 
attempt to find a job in the future. 

There just isn't much demand for 
blacksmiths anymore. 

Barry Underwood 
President 

Computer Using Educators B.C. 
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The BCTF has pubhcly reaffirmed its 
condemnation of the teaching of anti-
scmitic and other racist material, 

The decision by the Executive 
Committee to reaffirm long-standing 
BCTF policy in a news release was 
prompted by concern over widespread 
news media misrepresentation of the 
position of the Alberta Teachers' Asso
ciation in a controversy over the dismissal 
of an Alberta teacher for teaching his 
theory of a world-wide Jewish conspiracy 
as historical fact. In the release, BCTF 
President Larry Kuehn said the ATA's 
provision of legal counsel for the teacher 
had been misrepresented. 

'The ATA, like the BCTF, has an 
obligation to ensure that due process is 
provided for any member who is accused 
of violating his or her professional 

Conditions of work of teachers received 
positive attenfion from the governing body 
of the ILO when the report and recom
mendations of the Joint ILO/Unesco 
Committee of Experts on the Application 
of the Recommendation Concerning the 
Status of Teachers were presented on 
March 1, 

The Workers Group of the Governing 
Body came out strongly in support of the 
recommendafions, which included a pro
posal for preparation of a convention on 
the status of teachers. The chairman of the 
Workers Group, Gerd Muhr, also drew 
the attention to the recommendation from 

responsibilities," Kuehn said, "That tloes 
not mean, as one editorial put it, that the 
ATA has 'defended [the teacher's] right 
to spread paranoia.' Like the BCTF, the 
ATA has taken a public stand against 
both racism and stereotyping. No one 
should be misled into believing that 
teachers or their professional organiza
tions condone the teaching of racist 
doctrines." 
Kuehn noted that the ATA has been 

asked by several of its members to hold a 
disciplinary hearing of the fired teacher 
on a charge of unprofessional conduct 
under the association's code of ethics. 
The hearing could lead to the teacher's 
expulsion from the ATA and the loss of 
his teaching certificate. Kuehn pointed 
out that similar procedures exist under 
BCTF's code of ethics. 

the ILO meeting on Conditions of Work of 
Teachers (1981) that a permanent Joint 
Committee on Teachers be created. The 
problems encountered by teachers in their 
work fully justify the existence of such a 
committee, he noted. 

Besides reviewing the application of the 
status recommendation, the joint commit
tee had discussed the treatment of allega
tions of violations of the provisions of the 
recommendation, and proposed an updat
ing of the recommendation. 

The positive attitude taken by the 
governing body towards teachers' issues is 
an indication of an increased interest in 

Donald Rahrick, teacher-librarian at 
John Oliver Secondary School in Van
couver, has been awarded the first Award 
of Merit given by the B.C. School Librar
ians' Association. 

The award honors a practising teacher-
librarian who has made an outstanding 
contribution to schoo! librarianship in 
B . C . A new award, it is intended to be 
given on an annual basis whenever a 
deserving individual has been nominated. 

Donald Rahrick received the recogni
tion for his commitment to professional 
growth through continuing education 
and research, sharing ideas through 
workshops and publications and for 
developing a school resource centre 

public sector employees groups. This is to 
be warmly welcomed because of increasing 
attacks on public service groups by their 
employers. Cuts in public budgets have 
caused increasing unemployment and 
worsened working conditions. Wide
spread infringements of trade union rights 
have led to a sharp increase in the number 
of complaints to the ILO. 

Typical of these is a complaint brought 
by the Japan Teachers' Union and other 
public service unions, co-signed by 
WCOTP. In its response the ILO reaf
firmed that whenever basic bargaining 
rights or the right to strike are forbidden or 
subject to restnctions, adequate safe
guards of workers' interests, such as 
speedy and impartial conciliation and 
arbitration procedures in which the parties 
can take part and in which awards are fully 
and promptly implemented, must be 
guaranteed. 
Among WCOTP complaints pending 

before the ILO Committee on Freedom of 
Association, there are three complaints 
against the Government of Canada on this 
same issue. 

program that is a model for other teacher-
librarians. Rahrick, who is a part-time 
lecturer in librarianship at the University 
of B.C., will spend this summer as a 
consultant evaluating and rewriting the 
library program curriculum for the 
University of the South Pacific in Fiji. 
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Task force to examine 
role of administrators 
A task force has been struck to examine the 
role of administrators in the BCTF. 
The Executive Committee took the deci

sion at its May meeting following presenta
tion of a drafi paper, "A Time for 
Change", from a committee of the B.C. 
Principals' and Vice-Principals' Associa
tion which outlined concerns about per
ceived constraints on administrators in 
BCTF policies and practices. The task 
force, consisting of three BCTF executive 
members and three BCPVPA executive 
members, is to make recommendations to 
the fall RA and a meeting of the BCPVPA. 

UTAC to remain open 
The BCTF Unemployed Teachers' Action 
Centre will continue in operation for 
another year. 

The executive decided at its May meet
ing that the centre, which was to close June 
30, should remain open until July 15 and 
then, after a vacation break, reopen to 
serve the unemployed from August 22 
unfil June 30,1984. 

Teachers' work conditions 
receive attention of ILO 

Why anti-Socred bias 
in Newsletter insert? 
I have received and read your April 19 
special election insert edition. May I ask a 
question that I have put to many teachers 
and still don't fully understand why there 
doesn't appear to be a representative 
answer: 

If the BCTF purports to represent all 
teachers; and all teachers represent all 
polifical parties and all political thought; 
and if all teachers wish to be represented 
by a professional organization, why does 
the BCTF make it so apparent in all of its 
literature, in particular throughout its 
newsletter, that it is anti-Social Credit 
and pro-NDP? 

There is no doubt in anyone's mind 
that education has been the centre of 
attention and of grave concern through
out the province throughout the last two 
years. The BCTF believes it's been of 
grave concern ever since 1971 when in its 
Bill 3 campaign it adopted an anti-Social 
Credit position announcing its objective 
as defeat of the government. In the BCTF 
Members' Guide, page 97, it states the 
belief "that the only way to improve 
conditions for education was to get rid of 
the government, which was obviously 
anti-education and anti-teacher". As we 
all know, the BCTF also had problems 
with the next government which was 
NDP. Are you truly representing all of 
your members when you continue to take 
a policy of attacking the government that 
is setting educational policy rather than 
trying to work with them? 

As a trustee I am an elected official. 
The minister of education is also, and 
there are many others who are elected in 
order to try and represent what they 
believe is the best interests of their 
constituents and the community. For 
over 10 years the BCTF has been 
exchanging bashing and confrontafion 
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with the provincial governments and 
encouraging the same politics in local 
school boards and other organizations. It 
is well known that there are many 
members of the BCTF that do not sup
port this continuous chaos. Sure, govern
ments are often hard to deal with but 
probably the BCTF often suffers from the 
same malaise. 

By the time this letter appears in print 
we may have a new government and a new 
education minister. Is it possible for the 
BCTF to shake hands and this time not 
come out fighting? 

Graeme Waymark 
School Trustee 

Vancouver 

Newsletter insert 
"blatant misuse" 
of members' dues 
As a teacher in the province of British 
Columbia and, therefore, a member of 
the BCTF, I am appalled at the blatant 
misuse of my monthly membership dues. 
I have before me the April 19, 1983 issue 
of the BCTF Newsletter complete with a 
"special election insert". 

Since when does it become the job of 
the BCTF to point out to its membership 
how they should or should not vote? I 
expect my funding to go towards improv
ing our profession through lesson aids, 
defining the curriculum, providing in-
service personnel and/or workshops all 
geared toward improving the education 
of the children in our classrooms. Why 
not boast of the good things that are 
happening within the teaching ranks 
instead of bashing others? 

I am ashamed of the unionistic tactics 
used by my "professional representa
tives" (and I can only use those terms 
loosely). It comes as no surprise that 
teachers as a whole are not respected in 

our province when the vocal representa
tive body (the BCTF) uses its powers and 
membership funding to attack the govern
ment in the manner it does. 
Perhaps it is time that the 'silent 

majority' spoke up in order to be treated 
like the hard-working professionals we 
strive to be. 

Laurna Harrington 
North Poplar Elementary 

Abbotsford 

With respect to the above comments by 
Graeme Waymark and Laurna Harrington 
about the April 19 BCTF Newsletter 
special election insert, several points need 
to be made: 

(a) no dispassionate observer would 
deny that the confrontations of the past two 
years were provoked by provincial Social 
Credit government actions deterimental to 
public education: 

(b) the BCTF tried, without success, to 
work with the government but the former 
education minister. Bill Vander Zalm, 
repeatedly showed himself more interested 
in scoring political points: 

(c) decisions by representative policy
making bodies (executive, RA. AGM) 
clearly demonstrated the membership's 
anger and frustration with the government 
and determination to fight its anti-
education policies: 

(d) the BCTF Newsletter, as is its role, 
reflected the concerns and priorities of the 
federation as they were at the start of the 
election in the special election insert. 

That insert did not tell members how 
they should vote. Admittedly, the material 
was predominantly critical of Social Credit 
education pohcies. But the bottom line is 
that the BCTF had good, substantial 
reasons to oppose that government's 
approach to public education and that is 
what the BCTF Newsletter was reflecting 
— as it has done throughout the education 
crisis. 

— Editor 

Support staff quiet 
efficiency at AGM 
noted and appreciated 
We wish to express our thanks to the 
support staff whose efficiency and dedica
tion do so much to make the Annual 
General Meeting function smoothly. 

Because the support services function 
so well they are not always highly visible, 
but we do not wish to leave the impression 
that they have gone unnoticed. We have 
noticed and we very much appreciate the 
work done for us. 

Mike Campbell 
Chairperson 

Resolutions Committee 

Referendum urged on 
labour code decision 
The BCTF AGM approved a policy which 
seeks to have teachers in B.C. included 
under the labour code. I am concerned that 
this decision probably does not represent 
the wishes of a majority of BCTF 
members. Both the BCTF executive and 
the AGM have, in the past, demonstrated a 
capacity for being out of touch with the 
real wishes of the membership. I believe, 
therefore, that the BCTF should seek a 
broader measure of support before pursu
ing so important a policy. 

The process by which AGM delegates 
are selected and the process by which 
BCFF executives are elected does not gua
rantee that these people are aware of the 
wishes of the general membership. The 
BCTF has quite a few policies that do not 
represent the wishes or the views of a 
majority of its members, but in most cases 
these may simply be shrugged at and 
ignored. Something basic that affects each 
BCTF member as profoundly as this 
labour code policy does, however, is 
worthy of deep concern. 

The federal government's decision to 
impose its "6 and 5" restraint program on 
federal cash and tax transfers for post-
secondary education will mean a loss of 
$102 million to the provinces in 1983-84. 

It could also ultimately mean more cuts 
in provincial elementary and secondary 
school spending. 

In percentage terms, the increase in 
federal grants to the provinces for post-
secondary education in 1983-84 will be 
reduced from the previously-planned 9,8 
per cent to 7 per cent (the extra point 
beyond 6 per cent being for population 
increases). 

While under the Federal-Provincial 
Financial Arrangements Act it is up to the 
individual provinces to decide how to 
allocate the reduced grant between post-
secondary education and health care, 
federal Finance Minister Marc Lalonde 
has indicated that post-secondary educa
tion would be the likely victim, noting 
that many provinces have already res
tricted spending increases in that sector to 
6 per cent. 

"If the provinces do, in fact, make their 
colleges and universities bear the entire 
brunt of the cutbacks, it could impose 
serious hardship on post-secondary 
education," warned Dr. Wilf Brown, 
Canadian Teachers' Federation eco
nomic director, writing in the C T F 
publication Link. "Also, if the cutbacks 
are passed on to other areas of provincial 
spending, elementary and secondary 
education could suffer adverse conse
quences as well." 

The annual general meeting of the B . C . 
School Trustees Association produced 
some interesting, if not significant, policy 
decisions. 
Over 60 resolutions were presented 

dealing with matters ranging from the 
finance formula to fine arts to computer 
education. The following arc capsule 
highlights of the decisions: 
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Finance formula: a proposal that the 
proposed new finance formula contain a 
return to board autonomy such as existed 
under the previous formula with fime for 
significant trustee and community input 
before new legislation is enacted. 

Public sdiool systems funding: a proposal 
that the government increase funding for 
public school education to at least 1982 
funding levels, 
EngHsh placement test: a proposal sup

porting abolition of the English placement 
test and the proposition that post-
secondary institutions be responsible for 
information required beyond that pro
vided by a student's transcript. 
Computer education: the proposition 

that the ministry of educafion seriously 
consider computer education as part of a 
core curriculum, with funding. 

Provincial year-end testing: an expres
sion of concern to the minister of educa
tion about the implementation of a provin
cial year-end testing program without 
prior consultation with school boards. 
Fine arts: a resolution supporting the 

arts as an essential part of the core 
curriculum. 
Teacher arbitration awards: a proposal 

that the School Act be amended to provide 
that all arbitration awards be released at 
12:00 January 5 of each year. 
Teacher training: a recommendation 

that the ministry of education and joint 
board of teacher education implement a 

teaching skills course such as Pro)ect 
TEACH, Project PRIDE or Teaching 
Through Learning Channels forall teacher 
trainees in B.C. universities 

Education finance: a tax formula that 
would place more responsibility and con
trol v/ith local taxpayers and less with the 
provincial government. 
Teacher baiigaining: amendments to the 

School Act repealing all sections relating 
to teacher bargaining and amendments to 
the B.C, Labour Code permitting teacher 
associations to be certified as trade unions, 
but included a contingency amount in the 
budget in case labour code provisions sub
sequently apply. 
Teachers' professional act: a recommen

dation for a teachers' professional act that 
would establish (separate from the above 
union) a professional association for 
teachers that would be compulsory for all 

active teachers and optional for non-active 
holders of leaching certificates. 
Compulsory BCTF membership: removal 

of compulsory membership. 
Compulsory BCTF membership for prin

cipals: a recommendation that would have 
made membership in the BCTF for princi
pals elective or voluntary. 
Royal commission on education: a prop

osal that there be a royal commission to 
inquire into and report about the educa
tional process in B.C. 
Teacher layoffs: a detailed resolution 

that would have amended section 153 of 
the School Act, but carried a proposal that 
the minister of education make immediate 
changes to section 153 of the School Act to 
ensure that school boards could lay off 
teaching employees in an ordedy manner, 
should the need arise. 

Precise wording of any of these resolu
tions can be obtained from the BCTF 
records department. 

Joy Leach . . . newly-elected BCSTA president 

Let us not pursue this policy on any 
basis as demonstrably unsound as a vote at 
the AGM. Surely, for something so funda
mental as a total change in direction for the 
federation, a referendum of the member
ship is required. 

Fred Calhoun 
Queen Elizabeth Sr. Secondary 

Surrey 

Tragic if members 
become divided over 
bargaining goals 
The decision of the BCTF Annual Gen
eral Meeting supporting teacher inclusion 
under the B.C. Labour Code should be 
seen as a symbolic statement of the 
BCTF's opening bargaining position with 
the government. 
We are serious about our desire for full 

bargaining rights — the sam.e rights to 
negotiate that all other working groups 
take for granted. It is immaterial whether 
our bargaining rights are covered under 
the School Act, the labour code or a 
special teacher bargaining act. The objec
tive is to get a guarantee of those rights 
from the government. 
Through their previous education 

spokesperson. Bill Vander Zalm, the 
Social Credit government has stated that 
teachers should have fewer rights. Pro
posed School Act revisions, (now post
poned) were rumoured to include provi
sions that would have eliminated our 
ability to negotiate working and learning 
condifions provisions we now have. Since 
this is in direct conflict with our stated 
objective of full bargaining rights, the 
AGM decision on the labour code must 
be seen as an initial bargaining position. 
We know from salary negotiafions that 
we must always start from a position of 
strength, not the bottom line. 

It disturbs me that some opponents at 
the AGM failed to understand thatweare 
in effect entering a high stakes poker 
game. They seem to want lo show all the 
cards now and destroy any chance of 
gaining bargaining rights in the future. 
Some members are also attempting to 

suggest that this is an issue of "profession
alism" vs. "unionism." This is a red 
herring at best. At worst it is a deliberate 
attempt to prevent us from gaining the 
rights the great majority of teachers 
support and which other professionals 
working primarily as employees (nurses, 
college instructors) already have. 

It will be a tragedy for our future 
professional gains if we are to descend 
into divisiveness based on a misunder
standing of bargaining strategy. 
We must now enter into a "bargaining 

process" to determine what rights will be 
granted by the government. The nature of 
these rights and where they will be 
enshrined is a matter for negotiafion. Our 
strong inifial position will help us to move 
the government from its initial hardline 
stance. 
Membership unity is critical right now 

if we are successfully to achieve our goals. 
Geoff Peters 

BCTF Bargaining Committee 
Roy Stibbs Elementary, Coquitlam 

Ubrarians united 
in protesting 
school library cuts 
As BCLA/BCSLA liaison person, I was 
very pleased to read the article "Publish
ers, librarians unite in protest", which 
appeared in the February 15,1983,5C7!F 
Newsletter. 

I was concerned, however, that men
tion was only made of public librarians 
when in fact the British Columbia Librar
ians' Association also represents college. 

university and special librarians, all of 
whom are actively supporting the impor
tant role played by the school libraries 
and teacher-librarians in our education 
system. 
We owe each and every one of them a 

heartfelt thanks! 
Lynn Shoop 

Coordinator of Library Services 
School District of Nanaimo 

Alberta teachers 
press for policy on 
teacher-librarians 
I noted with interest an item in your news
letter in which Sally Dearin attributed a 
proposed, but unsuccessful termination 
of teacher-librarians in Windermere, to a 
confusion in philosophy. The source of 
this confusion was the superintendent, 
Geoff Tagg, who came to Windermere 
from Alberta where the policy is for 
librarians to be clerk-typists. But, she 
pointed out, "Our librarians teach". 
("Windermere firings stopped by strong 
teacher protests", January 10, 1983). 

In fact, there is no policy in Alberta 
relafive to staff or program for school 
libraries. This situation has long been an 
impediment to school library develop
ment in the province, but one that your 
Alberta colleagues hope will soon be 
addressed. 

Last year. Education Minister David 
King requested that government prepare 
an initial statement regarding school 
libraries to "outline the issues relafive to 
their operation". That paper has been 
prepared and the environment is now one 
of deep and abiding silence while we await 
distribution and reaction. 

Sally Dearin's explanation of the 
teacher-librarian's role as a "classroom 
teacher who has extra training and spe
cialized skills to help children" and who 

are partners with classroom teachers in 
the teaching/learning process is one tha t 
we support. The implications of this role ' 
are not, at this time, gciierally understood 
throughout the province. 

The future awaits! 
Bev Anderson 

President, Learning Resources Council 
Alberta Teachers' Associafion 

Calgary, Alberta 

Universities thank 
sponsor teachers 
I have been asked by my colleagues on the 
Tri-Universities Field Services Commit
tee to convey our joint thanks to the many 
teachers who have acted as sponsors and 
associates for our student teachers during 
this academic year. 

This has been a difficult year for public 
education in B.C., especially so for public 
school teachers. The controversies over 
funding, the spectre of loss of jobs, the 
brunt of government cutbacks have all 
significantiy lowered teacher morale and 
captured teacher concern. Yet, we have 
all found our students welcomed in 
classrooms as future colleagues, teac •icrs 
were sympathetic with them in regard to 
the shortage of jobs in their chosen 
profession, and they were treated most 
ethically in professional discussion over 
current provincial controversies. 

Our sincere thanks to all who have 
helped our student teachers. 

W. K, Cross, Director 
Professional Studies 

University of Victoria. 
On behalf of 
R. Mitchell 

Director of Student Teaching 
University of British Columbia 

June Wyatt 
Director, P.D.P. 

Simon Fraser University 
f\/lAY 20, 1983/7 
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The World Confederation of Organiza
tions of the Teaching Profession has 
accepted an invitation issued by the 
Canadian Teachers' Federation that 
WCOTP hold its General Assembly in 
Canada in 1986. 

The biennial meeting will bring 
together some 600 delegates representing 
six million teachers from 125 teacher 
organizations in 85 countries. 

Engineering science 
faculty opens at SFU 
Simon T>aser University's new faculty of 
engineering science will enrol its first 
students this fall. 

The four-year program, aimed initially 
at graduating 25 students a year, will 
concentrate on computing, communica-. 
tions systems and on microelectronics. 
Launched with a $500,000 provincial 
grant, the faculty hopes eventually to 
triple its graduate output and to expand 
into industrial automation and robotics, 
biotechnology and bio-chemical proces
sing-

Information available 
on financial aid 
for educational leave 
After several years in the classroom, a 
period of educational leave can often be a 
great benefit to a teacher's professional 
development. 

But the problem usually is how to 
swing it financially. 

Formal educational leavc'provisions 
with pay in teacher contracts would be the 
most satisfactory solution — but such 
leaves are difficult to get. 
There is, however, hope. Various 

universifies, foundations, institutes and 
councils offer financial support for study 
programs in education. In addition, there 
are deterred salary leave plans and 
income tax advantages to teachers who 
take a year of educatio educational leave. 

The BCTT^ offers an/>2/b/'/??o//o« service 
to its members about the various financial 
assistance programs available to support 
members' educational leave. For infor
mation and a brochure call Thelma 
Weinreich at 731-8121 in the metro area, 
or toll-free 112-800-663-9163. 
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(A score wins 

The ideal musical score for a film should 
be unobtrusive, almost subliminal, says 
Michael Baker. It should unify the mood 
and action of the film but not become the 
focus^of the audience's attention. 

That comment is appropriate in more 
than one way because, as a successful, 
prolific composer, Michael Baker's work 
has given pleasure to a great many Cana
dians without them being aware of who 
was responsible. Although well-known in 
music and film circles — even as far away 
as Czechoslovakia — he is still relatively 
unknown to audiences. 

That may be changing. Michael Baker, 
who teaches music part-time at Vancou
ver's General Gordon Elementary School 
and the University of B.C. (music appre
ciation and film scoring) has just won the 
Canadian film industry's top award, a 
Genie, for his musical score for the film, 
"Grey Fox." It's his second Genie; the 
first was for a musical 5core for 'i short 
documentary, "Nails'-, by the same 
director, Philip Borsos, which also was 
nominated for an Academy Award. 
When he's not in the classroom. Baker, 

a graduate of UBC's music school, is busy 

composing. So far he's written 62 
compositions for voice, orchestra, dance, 
guitar and organ — as well as eight film 
scores. His accomplishments include: a 
ballet entitled "Washington Square" 
which was recorded by the London 
Symphony Orchestra, a song in honour of 
Terry Fox which was sung by 2,000 
studenis at a Nights of Music concert and 
a fanfare for the Queen which v.'as played 
by the Vancouver Symphony Orchestra 
in March at the B.C. Place stadium. 

Baker has just written a tone poem for 
Anne Mortifee's latest show, a m'usical 
score for Jack Darcus' new film, "The 
Deserters" and is currently writing a 
score for a film on the Royal Winnipeg 
Ballet. 
Michael Baker — a self-described 

"music freak" whc has enjoyed Bach and 
Mozart since he was four — is confident 
that there are classroom spinoffs from all 
this work. 

"I love working with children, teaching 
kids," said Baker. "I'm. sure that they 
benefil because I bring my love of music 
into the classroom and I introduce them 
to a lot of the classics." 
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One BCTF representative is required. 
This centre is geared mainly for 
students and is experience-oriented*. 
Students • are actively involved with 
exhibits, programs and workshops. 
Meetings lake place approximately 
three times per year. Applications 
should be submitted on BCIT 
curriculum vitae forms by June 14. For 
more information or vitae forms, 
please contact Jacquie fioyer al the 
BCTF office. 

There will be some new faces in BCTl* 
administrative ranks in the coming year, 
but overall the changes will represent a .5 
position reduction in administrative staff. 

In the professional development div
ision, Marian Dodds of Nelson, a former 
member of the BCTF Status of Women 
Coinmittee and a bargaining prime zone 
contact, has been appointed lo a two-year 
term as co-ordinator of the status of 
women program. Ed May of Coquitlam 
has been appointed lo a second two-year 
term to co-ordinate the program against 
racism. Susan Crowley of Prince Rupert 
has had her term appointment extended 
lo June 1984 during Nancy Flodin's 
maternity leave; she will continue lo co
ordinate the stress program and provide 
field service. The federalion has also 
entered into a five-month, 30 per cent 
lime contract with BCTF computer 
associate David Porter of North Vancou
ver to serve as an educational technology 
consultant. The 20 per cent time contract 
with Barry Underwood of Campbell River 
to provide general computer education 
information has been extended fora year. 
Three assistant directors have been 

named in the bargaining division. Al 
Cornes, formerly of Alberni, has been 
granted a continuing position after a two-
year appointment. Elaine Jacobson o f 
Smithers, currently a member of the 
BCTF Teacher Personnel Committee, 
has been given a two-year appointment, 
while former First Vice-President Steve 
Norr'an of Vancouver has been given a 
one-year appointment in the division. 

SFU computer institute 
May 29'August 26 
Simon Fraser University's computing 
science department is offering a non-
credit summer computer institute for 
teachers and high school students. 
Programming Project Organization, July 
5-14, is for teachers who write their own 
software in BASIC, supervise program
ming projects in BASIC, or give courses 
in BASIC programming. Enrolment limit 
is 20, fee $150. 
WorJishop on Structured Programming is 
for high school students and their parents 
and focusses on structured programming 
using high-level Programming Language 
One. Available three Sundays, May 
29-June 12, eight hours per session, or 
Monday-Friday, August 22-26. Limited 
enrolment, $75 for students, $125 for 
students accompanied by a parent. 
Further information and registration 
details: Mrs. Elma Krbavac, Computing 
Science, Simon Fraser University, Bur
naby (phone: 291-4675). 

Speech and language 
conference 
June 4-5 
The sixth annual Surrey school district 
speech and language conference will 
feature Dr. EUyn Lucas Arwood, author 
of Semantic and Pragmatic Language 
Disorders, who will give a presentation on 
B/MAY 20, 1983 

diagnostic and remediation techniques in 
spatio-temporal, semantic and pragmatic 
language disorders. Fee $40, students 
$25. Further information and registra
tion details: Speech/language confer
ence, Surrey School District #36, 14225-
56th Avenue, Surrey, B.C. V3M 1H9 
(596-7733). 

Non-attending child symposium 
July 4-8 
The University of B.C. education clinic 
will present a symposium on the non-
attending child on July 4-8, designed to 
be of interest to special educators, 
psychologists and classroom teachers. 
The fee is $150. Further information and 
registrations: Dr. O. A. Oldridge, Educa
tion Clinic Coordinator, Education 
Faculty, University of B.C., Vancouver, 
B.C. V6T IZ5. 

Summer mathematics 
workshop 
August 30-3 f 
The B.C. Association of Mathematics 
Teachers' lOth mathematics summer 
workshop August 30-31 will feature 80 
sessions of interest to mathematics tea
chers through levels K-12. Keynote 
speaker will be George Ivany, SFU 
Acting President. Pre-registration fee is 
$35, studenis $20. Further information 

and registrations: Tenth Summer Work
shop, 4488 Skyline Drive, North Van
couver, B.C., V7R3H1. 

Children: the focus of 
Administration 
October 20-22 
Hosted by the Council on School Admin
istration and the Alberta Teachers' Asso
ciation, the annual conference of the 
Western Canada Educational Adminis
trators in Edmonton, October 20-22, will 
explore the theme, "Children: the Focus 
of Administration". Key speakers 
include: Alberta Education Minister 
David King, Dr. Frierson of the Nashville 
Learning Centre and Dr. Mitchell of the 
University of Alberta. Further informa
tion and registrations: Dr. J. Atcheson, 
9807-l06th Street, Edmonton, Alberta, 
T5K 1C2. 
Reunions 
Bralorne School Reunion 
Teachers who have taught in Bralorne are 
reminded of the Bralorne school reunion 
to be held at Gunn Lake on July 2, 
Further information: Mrs. Margaret 
Pasacreta, Box 135, Lillooet, B.C. 
VOK IVO. 

Burnaby Central 

Burnaby Central Senior Secondary School 
is planning a 25lh reunion for October, 

1983. Interested former teachers and stu
dents are urged to contact Mrs. Brenda 
Harfield at the school, 4939 Canada Wav, 
Burnaby, V5G IMl (299-5771). 

Victoria Normal School 
A reunion of the Victoria Normal School 
classes of 1935-36 is being planned, 
interested former classmates are urged to 
contact: Iris (Taylor) York, Ste. 5, 2768 
Satellite, Victoria, B.C. V8S5G8 (598-
9089). 

Vancouver Normal School 
A reunion of Vancouver Normal School 
1932-33 class is planned for August 16. It 
will be held 2-5:30 p.m.. King Edward 
Room, Library Tower, Langara Campus, 
Vancouver Community College. For 
planning purposes it is important that 
those intending to attend drop a note as 
soon as possible to: Vancouver Normal 
School Reunion, c/o Retired Teachers' 
Association, 2235 Burrard Street, Van
couver, B.C., V6J3H9. 

RTA coffee party 
Reminder: the annual coffee party of the 
Retired Teachers' Association is sche
duled for Saturday, September 24, 11 
a.m.-2 p.m., at the UBC Faculty Club. 
Newly retired teachers are especially 
welcome. 




