A united, determined stand by Kitimat
teachers has won the local an important
victory in forestalling school board
zttempts to weaken contract job security
protections.

“This is really good news,” BCTF
President Pat Clarke reported to the
Executive Committee. “The board has
essentially given an unconditional decla-
ration of surrender — the local has won

all the issues they put forward and were
prepared to back with strike action.”

In addition to the tough stand by the
teachers, Clarke pointed also to the key
role played by a provincial mediator in
resolving the job security dispute.

The Kitimat District Teachers’ Asso-
ciation, which has one of the strongest
job security-seniority-severance agree-
ments in the province, has struggled in

bargaining all year to maintain those
provisions against the school board’s
desire to reduce those protections in
contract. The board had sought to
reduce termination notice to 30 days
from 60, to delete the current application
of seniority-severance provisions to tea-
chers with temporary appointments and
to get agreement that seniority provi-
sions would be removed from contract in
future.

Despite iengthy negotiating sessions,
the teachers and the board were unable
to reach resolution around the bargain-
ing table as the board was apparently
stalling for legislation to deal with lay-
offs. As the 60 days’ notice period
approached, the conflict accelerated.
The local took a strike vote which passed
easily and preparation began for an esca-
lating withdrawal of service.

See “Fernie” page 2
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BCTF will not be “straw dog”

The BCTF wiil combat the provincial

government’s latest provocative attacks
on public education through legal action
and through continuing to build pro-
education support among the public.
But despite the government’s apparent
hopes, said President Pat Clarke, the
federation is not about to offer itself as a
“straw dog that they can pound the day-

lights out of.” The fact is, he said, that
the federation’s determined stance in

defence of quality public education is,
according to the latest polls (see page 3),
gammg increasing public support.

Clarke was reviewing the federatiohs;
response to Finance Minister Hugh

Curtis’ directive at Easter that froze
‘teachers’ salaries, Education Minister
Jack Heinrich’s recent firing of Vancou-

~ver-and Cowichan school trustees- for-

submitting needs budgets, rather than
complying with the latest government-
ordered budget cuts and the Bill 35
attack on teachers’ contract seniority
protectioris.

Referring specifically "to Heinrich’s
"dismissal of the Vancouver School-
Board, which had been a stubborn oppo-
nent of continued school budget cuts,
_ Clarke emphasized that the decision was
not based on what was good for educa-
tion but on what was perceived to be
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good for the Social Credit government’s
political future.

“The government seized the opportu-
nity to create ancther traditional B.C.
Left-Right confrontation when the occa-

Newlydzsmtssed Vancouver School Boar chazrperson Pauline Weinstein condemns

sion was ripe for negotiation,” he said.

~ “This is becoming more and more typical.

The government insists on forcing these

~ political confrontations, where they cre-

ate a Left-Right division, because they

govemment assault on local democracy at support raIIy on'school board office steps.

Another gov’t tion

Tom: Hutckiscn
Acting director
Government division

Bill 35, tabled in the House on May 14,

_attempts to establish layoff- process by

legislative decree. Layoffs and seniority
are too complex and important to be
covered by the blanket of legislation.
Workable layoff and seniority agree-

-ments can only be achieved through

bargaining, where the parties understand
their local situation and have to live with

‘the agreement they make.

Once again, we have legislation drop-
ped on us without consultation, legisla-
tion that diminishes again the small bar-
gaining area open to us and that seems
designed as a provocation to teachers
rather than a solution to cducatlonal
problems.

Any layoff process developed cutside
negotiations is an invitation to strife. The

last iwo years have seen the negotiation
of seniority-severance agreements that
were well understood, clear and work-
able. Despite the conlflicts in the educa-
tion system, both employers and employ-
ees have learned how to minimize the
trauma of layoffs and ensure that fair
processes are applied.

Bill 35 provnslons are worse than those
obtained in most local agreements and

‘are more favorable to employers. Boards

have littie incentive to negotiate layoff
agreements thus ensuring that the sched-
ule of Bill 35 need not be applied.

Beyond the obvious further hmntatlon
on teachers’ rights to bargam Bill 35 has
a confusing definition of “service seni-

ority” and fails to define “current demon-_

strated ability” or “qualifications”. Al-
though arbitration is provided, it only
applies in interpretation or operation of

the sch'edule‘ of Bill 35 and the minister of

of Vancouver,
- Courtenay and Cowichan had refused to

think that’s a battle they can win.”

Clarke cited these federation res-
ponses:

@ a court challenge of Finance Minis-
ter Hugh Curtis’ directive freezing teach-
ers’ salaries;

® pursuit of the Charter of Rights:
challenge of B.C. legislation denying
teachers bargaining rights;

e and continued efforts building pub-
lic alliances in support of edcation. -

As the deadline for submitting 1985-86
budgets approached the school boards
Burnaby, Coqmtlam,

comply with education ministry edicts
and submitted needs budgets in excess of
government guldelmes.

On May 6, Education Minister Hein-

“rich abruptly fired ‘all nineVancouver - i
‘school trustees for refusing to follow the

govemment s restraint leglslatnon in sub-
mitting a budget $14 million over the

guidelines. In the board’s place, he
appointed former Victoria superinten-

dent Al Stables as trustee with all the
powers of the board. Stables immedi-
ately eliminated $7 million from the Van-
couver budget for salary increases and
inflation and then obtained ministerial
approval for a one-year reprieve on the
second $7 million cut under a plan by
which that sum would be drawn from
non- -shareable capltal reserves and other

See “Vancouver page 6 N

-

éducation appoints the
partnes cannot agree.
- The potentlal for abuse in the 'sched-

arbitrat

iule of Bill 35 is immense. Its loose defini-

tions open the door for discrimination

“against high-profile teachers and for

bypassing the provisions of the School
Act on evaluation and competence..
There is danger of the loss of due process
in the murk of Bill 35. |
As-this goes to press, debate has not
yet started on the bill. Assuming it
passes, it will come into force when the
cabinet decides to issue its regulations.
~ The main points of Bill 35 are:

@ Teachers and boards can negotlate |
layoff agreements. |

® Agreements have to be in place by
May 15 for the ensuing fiscal year.

@ If there is no agreement by May 15,
the schedule of Bill 35 will be deemed to

apply.

See “Loss” page 2
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While the local bargaining committee
was meeting with the board, BCTF First
Vice-President Elsie McMurphy addres-
sed a teacher rally outside, praising the
teachers for “your commitment as indi-
viduals to your association’s fight for
orderly personnel practices fixed in
contract. Kitimat teachers have shown
they will not be intimidated.”

With negotiations broken down be-
tween the two parties, a ministry of
labcur mediator was brought in and,
after two days of mediation, brought in a
recommendation that mirrored the tea-
chers’ bargaining position. The board
agreed to that position on May 9 and
the dispute was settled. The job security
clause remains in contract, the notice
requirement remains at 60 days and tem-
poraries with more than one year of
service will be covered by the agreement.
Ellen Austrom, Kitimat's bargaining
chairperson, credits the strength of the
membership behind the bargaining com-
mittee as being the decisive factor in
their win.

Pat Clarke echoed this view, noting

‘the massive turnout at the rally: “Virtual-

ly every one of the teachers was there
when they were wanted.”

He paid tribute also to the support to
the KDTA provided by local unions.

Meanwhile, Fernie teachers are taking
a similarly tough stand against their

The BCTF Executive Committee has
placed the newly-created position of
English-counsellor teacher at Agassiz
Elementary-Secondary School in dis-
pute.

The executive made the decision, in a
conference call meeting .on May 3,

- because of the direct relationship of the
counsellmg aspect of the position to the -

counselling position held for many years
by the past-president of the Agassiz-

- Harrison Teachers’ Association, George
Grant.

~ Grant was transferred from a counsel-

ling position to an industrial education
posmon as a result of a board decnsnon of

Apphcants sought for

| PD Associate positions

§ Qualified candidates are invited to §
I apply for the position of Professmnal f
i Development Associate.
| PD Associates are outstanding tea- |
{ chers who, following BCTF training, §
| serve their colleagues as professional §
d development workshop leaders. This |
I summer, August 14-17, there will be §

§f training for PD Associates wishing to

| lead one of the following workshops: §
I e Improving school-wide disci- §
[ pline;
i @ Effective teaching with emphasis |

| on either learning styles or teaching |

{ for thinking; ,
| o Communicating with parents §
1 and community relations.
! Criteria for selection will be based §
§ on professional credentials, academic §
| credentials and leadership qualities.  §

~ Training will take place on days and

| evenings from the evening of August §
§ 14 to 5:00 p.m. August 17.
i Commitment of time expected of §
! successful candidates is at least five }
i daysservice for the BCTF each school |
§ year for at least a two-year period. |
§ There is no honorarium, but all ex- |
§ penses for PD Associates providing |
! workshops will be paid by the BCTF. |
| Application deadline is June 14,

i 1985. For application forms and |
¢ information contact: Bridget Roberts, §
¢ Professional Development Division,
i BCTE, 2235 Burrard Street, Vancou- |
} ver, B.C. V6] 3H9Y (731-8121 or toll §
free 112—800—663-9163)
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Ellen Austrom . .. announces victory.

school board, whose only interest in
bargaining appears to be to force ieach-
ers to drop their experience increments
and accept no salary increase for 1985-
86. The Fernie District Teachers’ Associ-
ation has accordingly launched an esca-
lating work-to-rule in protest over the
lack of progress on salary bargaining,

service levels and personnel practices.

“The board doesn’t want to deal with
the issue,” said FDTA President Joe
Paniec. “They don't want to sit down and
talk about it. They just don’t care what is
happening in the schools.”

Paniec said the FDTA is seeking a 5.2
per cent settlement for 1985-86 as Com-
pensation Stabilization Program Com-
missioner Ed Peck had suggested and

November 28, 1983. That transfer was
seen by the BCTF as an act of retaliation
against Grant for his outspoken advo-
cacy of teachers’ rights during his six and
one-half years as president of his associa-
tion and, in particular, for his leadership
during the November 1983 public sector

~'On’January 25 1984 “the AgaSSlZ-

Harrison Teachers’ Association con-
firmed that it continued to regard the
action taken against George Grant as

~ punitive, requested the federation to
~establish a commission, and called on

the BCTF “to continue its efforts to see
that justice is done, including Mr.
Grant’s reinstatement to the position of
counsellor.”

The federation established 2 Commis-
sion of Inquiry on February 2, 1984 com-
posed of George Campo, vice-president,
United Native Nations; Carol Pickup,
vice-chairperson, Victoria  School
Board; and Michael Suddaby, assistant
superintendent, Maple Ridge. Among its
terms of reference, the commission was
requested to: “examine the specific cir-
cumstances surrounding the establish-
ment of an alternate program leading to
the transfer of G. Grant from the posi-
tion of counsellor to that of shop
teacher.”

The Commission of Inquiry recom-
mended, in part, that “given the past

- successful counselling experience of Mr.

Grant, very serious consideration . . . be
given to reassigning him to counselling
duties effective September 1984.”

(((((((
.......

which “the board once offered and then
withdrew”, claiming that education min-
istry Directive 19 prevented paying the
increase.

He said the board has gone too far in
its cuts — 30 teachers were laid off last
June — while building up a surplus of
about $200.000. in fact, at least 14 teach-
ers should be re-hired: the district cur-
rently has 210 when the provincial for-
mula says it should have 224 teachers.

“They're hiding behind the facade of
Directive 19 and the Compensation
Stabilization Program,” said Paniec.
“Every time the provincial government
comes out with something new, they use
it as an excuse to cut further.”

Out of “total frustration™ with the
board, Paniec said the local had started
an “Active Instruction Only Cam-
paign.” In its first week, the campaign
involved teachers dropping all extra-
curricular activities, this week teachers
will begin to do only what they are legally
required to do; if the dispute continues,
in the third week the local will ask the
BCTF to place the district in dispute and
will consider a withdrawal of services.

Pariec said Fernie teachers were tak-
ing these steps as a last resort to try to
force a settlement.

“There is no other action teachers can
take,” he said. “It’s time teachers provin-
cially realized this. We keep getting
kicked in the teeth and taking it. It's time
we stood up.”

This was not done. ,
On April 23, 1985, the Agassiz-Har-
rison School Board posted notice of a

counselling and secondary English
teaching position on a temporary basis.
There is no question that the counsel-

AAAAA

rferred

In the view of the local association and
the federation, there would be a minimal
adjustment required to réturn Grant to

_his previous position as counselior, and

to have him continue teaching shop on a
half-time basis. It is for the foregoing
reasons that the BCTF has, at the request
of the Agassiz-Harrison Teachers’ Asso-
ciation after deliberation and secret
ballot, placed the position of English-
counsellor at Agassiz Elementary-Secon-
dary School in dispute

The Province cancels
‘“Jopic Today” feature

“Topic Today”, The Province’s educa-
tional feature, is being cancelled at the
end of June.

Prof. Angus Gunn, of the University of
B.C. education faculty, who was cooper-
ating with the newspaper on the project,
says that The Province said the decision
was due to budget problems and the
restrictive nature of the tabloid format.

Prof. Gunn suggests schools will want
to take this decision into ccnsideration
when contemplating renewing class sets
of the newspaper.

-
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Chamber of Commerce
names Delia teacher
“Citizen of the Year”

The Delta Chamber of Commerce has
named Matt Rogers, a secondary school
teacher, Citizen of the Year for 1984.

Rogers, who teaches senior social
studies and geography at North Delta
Secondary, received the recognition at a
Chamber of Commerce meeting on
March 28, 1985.

“Deltais a great place tolive and I tend
to get involved in things and one thing
leads to another,” Rogers told the BCTF
Newsletter. **1 admit I'm running a little
short on personal time.”

Rogers was honoured for his commu-
nity involvement as a founding member
and past-president of the Delta Museum
and Archives Society, past-president of
the Delta Heritage Advisory Committee,
member of the Ladner Redevelopment
Committee and 1979 Centennial Com-
mittee and for his current role as chair-
person of the Planning Committee for
Delta.

At the meeting, outgoing Chamber of
Commerce President Blair Lcdingham
presented Rogers with an engraved silver
tray as a memento of the award. He also
received a municipal pin from Delta
Mayor Ernie Burnett, an autographed
book from Prime Minister Brian Mul-
roney conveyed by Minister of Science
and Technology Tom Siddon and bock
awards from Surrey Liberal MP Benno
Friesen and from Provincial Speaker and
Delta MLA Walter Davidson.

Rogers’ wife, Patricia, who teaches at
Delta Secondary School, and children
are also active in the community, notably
in music and sports.

Eric Buckley elected

new BCSTA president

The new president of the B.C. School
Trustees Association is Dr. Eric Buckley

| of the Central Okanagan School District.

Dr. Buckley, who has been a trustee

A*Wlth that district for nine years, was

elected president for 1985-86 at the
recent BCSTA annual meeting. By pro-
fession, he is a mathematics instructor at
Okanagan Coliege. He succeeds Bill
Lefeaux-Valentine.

Loss of due process
posed oy Bill 35

From page 1

@ In the schedule, discontinuation or
reduction in the level of a program,
activity or service; change in the organi-
zationai structure of a district; the
amount of available operating funds, are
all grounds for layoff.

@ The schedule gives 30 days notice
for a layoff at the end of a term but allows
disruption of schools by mid-term layoffs
on 60 days notice.

® The board shall take into account in
deciding who is to be retained and who is
to be laid off: (a) current demonstrated
ability; (b) qualifications; (c) seniority
within the school district.

@ When two or more teachers meet
the demonstrated abilities and qualifica-
tions for a position, the teacher with the
greatest service seniority gets the posi-
tion.

@ Either party may ask for arbitration
on a difference on the application, inter-
pretation or violation of the schedule,
within 10 days of becoming aware of the
difference.

@ Severance pay is provided for at the
rate of 5 per cent for each year of service
to a maximum of one year’s pay.

® If severance pay is not taken, a
teacher can be placed on a recall list for
one year, plus one month for each year of
service to a maximum of one additional
year.

® Where a seniority-severance agree-
ment is in force it will continue until its
expiry, or until December 31, 1985,
whichever comes first.

® The mimster may extend the May
15 deadline in 19

L o e
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The fight is on to restore local democ-
racy in public education.

Teachers and trustees are joining
with concerned parent groups in Van-
couver and Cowichan in a broad-
based campaign to return their school
trustees to their democratically-
elected positions.

A rally of more than 1,000 people
outside the Vancouver School Board
office on the evening of the day that
board was dismissed by the education
minister was the first indication of the
strength of public opposition to the
firings of elected trustees. Teachers,
trustees, school administrators, par-
ents, students, opposition parties and
the labour movement were all repre-
sented at the rally. The speeches were
punctuated by cries of “Bring back
the board.’ Bring back the board!”
and “Socreds out! Socreds out!”

NDP Leader Bob Skelly set the tone
in attacking Education Minister Jack
Heinrich’s contempt for local demo-
cracy. “This is a dark day for democ-
racy in British Columbia,” Skelly told
the crowd. “The power grab that
Social Credit has done against this

NDP Leader Bob Skeliy (below) call-
ed the replacement of elected trustees
by government “trusiee” Al Stables
(far right) a “black day for demo-
cracy”, while education supporters at

Vancouver rally had a different idea
on who should be fired.

school board, against the electors of
Vancouver, against you as citizensin a
free society is inexcusable. It's totally
unacceptable in a democratic soci-
ety.”

Skelly pledged his party to restore
local democracy in B.C.

BCTF President Pat Clarke stres-
sed that Al Stables, the government-
appointed trustee in Vancouver, will
not get any help from teachers. “We
know who the duly elected school
board is,” he said, “and that’s the
board that we're going to listen to,
that’s the board that we will communi-
cate with.”

Vancouver Stanley

principal

French, speaking on behalf of adminis-
traiicns, deplored the ministry’s ref-
usal to negotiate a solution. “It is a
strange, sad day for our province,” he
said, “when a democratically-elected

school board is removed from office,
not for malfeasance or corruption,
but for doing what they were elected
to do — to defend and maintain a
quality public educaticn system.”

Representing the B.C. Federation
of Labour, Jack Nichol, president of
the United Fishermen and Allied
Workers Union and B.C. Fed vice-
president, attacked the government
for squeezing education while squan-
dering hundreds of millions of dollars
on megaprojects. “1 would say this,
that those who speculate that this has
become a political issue are certainly
right,” he said. “What I would say to
the Socreds is. ‘If you want to test the
mood of the people cof the city of
Vancouver and their concern over the
proper education of their children,
you come to the people now!’”

T e e et b e s
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Phil Rankin, vice-chairperson of
the Vancouver board, rejected Educa-
tion Minister Heinrich’s justification
for the dismissals that the board had
broken the law in not complying with
the ministry’s budget guidelines.

“1 would remind the Minister of
Edcation that he is not a court,” said
Rankin, a lawyer by profession. “Only
a court will ever decide whether we
broke the law or not. All the legal
opinions that we have had suggested
that our bylaw was in order. It was
lawful until questioned by the court
and that was never done.”

Rankin expressed confidence that |
the public in Vancouver would not |
lamely accept the government’s elimi-
nation of their democratic rights in
education. “I’m suggesting to you that
there won’t be any quick resolution to
this, but a prolonged struggle until
they wish they had never considered
the option of appointing a trustee in
Vancouver.”

As part of this struggle, a broad-
based Coalition for Edcation and
Democracy has been formed to fight
for restoration of democratically-
elected school boards. And five of the
Vancouver school trustees, all mem-
bers of the Committee of Progressive
Electors, are initiating court action,
based on the equai rights provisions of
the constitution, seeking reinstate-
ment of the board.
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Public support for the educational poli-
cies of the provincial government is at a
record low. ’

Most people believe that school fund-
ing should be maintained or increased,
that trustees and teachers are worthy of
more trust than the government and that
the government projects no vision of
where it is going in education.

Disenchantment with cutbacks has
caused many people to withdraw support
from Social Credit; if an election were
held today, they would vote for other
parties.

These are some of the findings of the
BCTPFs latest survey of public opinion
on education issues, the key ones being

- that:

e Two out of three British Colum-
bians oppose the government’s restraint
program on public education;

@ Eight out of ten British Columbians
feel that school funding cuts should
cease or that school funding should be
increased; ,

e Six out of ten British Columbians
feel that there is a crisis in public schools
because of funding cuts;

@ Fewer than three British Colum-
bians in ten feel that the government has
any vision of public education;

e If a provincial election were held
today only 16 per cent of those who have
made up their minds woutd vote Socred.

These findings emerge from a survey
of public attitudes on education issues
recently conducted for the B.C.

Teachers’ Federation. Interviewers for
CQ Research, researchers for Michael
Morgan and Associates of Vancouver,
conducted interviews with a statistically
valid and representative sampie of 527
British Columbians between April 4 and
17.

“The recent firing of the Vancouver
School Board is an example of an intran-
sigent government defying the public
will,” said Pat Clarke, BCTF president,
in commenting on the survey results.

on educati

Saskatchewan’s Progressive Conserva-
tive government has increased its public
school spending by $35 million for the
1985-86 budget year.

The action is part of a longer term
development program in which the pro-
vincial government will spend an addi-

- tional $275 miilion on 'schools over the

next five years.
In response, Saskatchewan Teachers’
Federation President Frank Garrity said

he was “pleased to see the government

recognizing what we have been stressing
in recent years and months — that
education is a priority for this province
and an investment in the future of
Saskaichewan.”

Education Minister Pat Smithsaidina
speech to the STF annual council meet-
ing that the funding increase challenges

“After alienating the public and put-
ting boards in a position where they have
to vote ‘yes’ to goverment budgets or be
accused of breaking the law, Heinrich
has tried to bludgeon his opposition by

putting an official trustee into Van-

couver.

“Our survey shows-that trustees in
Vancouver, Burnaby, Coquitlam and
Cowichan will receive massive public

- support in their continued effort to main-

tain quality education in their school

teachers to show leadership in improving
the quality of school programs.

“Grants can provide doilars for educa-
tion and the department [of education]

can develop all kinds of policies and

procedures, but those factors don’t have
the impact on the quality of education or
the system’s achievements that one class-
room teacher has,” Smith said.

Smith said she believes the increased
funding for the year — $17 million for
operating costs, $10 million for new
initiatives through an educational devel-
opment fund and $8 million to pay off
capital debts acquired by local boards —
will more than meet increasing costs at
the local level. She added that most
boards will be able to avoid mill rate
increases while maintaining programs.

districts.”

A recent Vancouver Sun poll sup-
ported this conclusion. In a survey of
Vancouver area residents, it found that

- 55 per cent disagreed outright with the

firing of the Vancouver School Board. It
also found that 59 per cent believed
education spending was tco low.

Support at record low

The BCTF survey found support for
the government’s education policies at
an all-time low. Only 57 per cent of
respondents rated the quality of educa-
tion in their local public schools as satis-
factory to excellent. The corresponding
figure in a 1983 survey was 76 per cent
and 80 per cent in a 1984 survey.

When respondents were asked to rate
who cared most about the quality of
education in public schools, where a
rating of one was extremely poor and a
rating of seven excellent, the Ministry of
Education scored an overall 4.3 to the 5.8
rating given to school boards and the 5.5
rating given to the BCTE When the same
question was asked on who respondents
trusted to make decisions about what
happens in schools, the ministry got 3.6,
school boards 5.6 and the BCTF 5.1.

Among respondents, 84 per cent
would support the BCTF takmg leader-
ship in gettmg a public commission on
education gomg, 79 per cent would sup-
pori the BCTF in a campaign to build
support for the public school funding
needed to provide adequate education.
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There is to be full membership discussion of the
recommendations of the Task Force on Bargaining
and Professional Rights before they are presented for
adoption at the 1986 AGM.

As part of this process, members arc reminded that
local meetings should be taking place to discuss the
bargaining recommendations (1A.4, 3A and 4A,

highlighted by asterisks in the text below) in the
Task Force Report, since these will be debated at
the June 7-8 Representative Assembly.

The January RA established the followir: :doption
process:

1. Local membership discussion: continuing to
1986 AGM:

2. Bargaining recommendations: spring 1985 RA:

3. Professional recommendations: fall 1985 RA;

4. Implementation / ratification = recommenda-
tions: winter 1986 RA:

5. Presentation for adoption: spring 1986 AGM.

Copies of the report have been in every school
since December 1984 and a further summary was sent
to all schools in March 1985. The report was pre-
sented for information and questions at this year’s

AGM.

The following are major recormnmendations of the
report. Members are urged to read and provide input
on this important report.

Recommendarion 1: That the BC TF adopt the foI-
lowing statement of ieachers’ employee rights.

Statement of
Teachers’ Employee Rights

A The right to have fair employee bargaining
procedures for teachers set in legislation

1.

The right to collectively bargain with school
boards teachers’ terms and conditions of
employment, and the correspondmg statutory

' duty of school boards to bargain in good faith

on all such matters.

The right of the local associations of the BCTF
to act as the representative of the teachers in
collective bargaining.

. The right to protection against unfair employ-

ment practices such as employer discrimination,
coercion, and failure to bargain in good faith, or
breach of the duty of fair representation.

4*The nght to an effective dispute resolution

mechanism for bargaining disputes which
includes the right of teachers to elect to resolve
an impasse by either arbitration or by legal
withdrawal of services.

. The right to independent third party arbitration

procedures for the resolution of contract imple-
mentation grievances or disputes.

The right of teachers to protection against disci-

pline and dismissal without just and proper
cause.

B. The general right to negotiate the terms and condi-
tions of teachers’ employment

1.

The right to negotiate fair compensation for
teachers including: salaries; benefits; allowan-
ces; and income security provisions.

The right to negotiate reasonable employment
security provisions, inciuding: procedures and
criteria relating to tenure, discipline or dismissal
for misconduct; economic layoffs or termina-
tions; and the rights and status of temporary
probationary and substitute teachers.

. The right to negotiate the appropriate workload

for teachers, including: provisions governing
class size or staffing ratios; ensuring adequate
time for preparation; setting maximum instruc-
tional time and local application of the school
calendar; regulating supervision and other
extra-curricular duties; and ensuring the provi-
sion of necessary materials and personnel sup-
port, and of substitute teachers.

. The right 1o negotiate matters of personnel

practice and due process including: fair hiring,
transfer, and assignment criteria and proce-
dures; prohibiting unfair discrimination; and
ensuring access to personnel files.

. The right to negotiate other contract terms

affecting the working conditions and employ-
ment rights of teachers, including: funding for
professional development and appropriate pro-
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cesses for its allocation; sick lcave provisions,
subject to the present statutory minimum: pro-
visions setting out leave entitlement for all other
purposes; technological change and retraining
clauses; picket line clauses; provisions against
sexual harassment; and health and safety
requirements.

C. The right to fair and responsible pension protection

1.

The right to a provincial statutory pension plan
which provides adequate economic protection
to teachers and their designated heirs following
retircinent, disability or death.

The right to majority representation on a com-
mittee which would consider and propose
changes to teachers’ pension legislation.

. The right to equal representation with govern-

ment on the investment committee regulating
teachers’ pension plan funds.

. The right to equal representation with govern-

ment on the investment committee regulating
teachers’ pension plan funds.

Recommeﬂdaﬂon 2. That the BCTF adopt the fol—
lowing statement of teachers’ professional responsi-
bilities.

Statement of

Teachers’ Professional Responsibilities

L.

10.

The responsibility to provide ihe considered
views of the profession concerning teacher edu-
cation and training through appropriate repres-
entation on the Joint Board of Teacher
Education.

The responsibility to establish the requirements

and standards for obtaining and maintaining

teachers professxonal certlﬁcatnon

The responsnblhty to provzde the knowledge
and experience of teachers in matters of curricu-
lum through official representatives on standing
advisory committees established to propose and
plan changes to provincial curriculum and
course content, technological change in the
school, provincial standards and graduation
requirements.

The responsibility of teachers in a school to
determine the processes and instruments for the
evaluation of students’ achievement in relation
to provincial standards, subject only to inter-
ested parties’ right to appeal toa panel of educa-
tors within the district, and to intervention by
the ministry only in an extraordinary case.

. The responsibility of a local teachers® associa-

tion to provide its views through official consul-
tation during the development and implemen-
tation of any district policies on educational
matters.

The responsibility of teachers in a school,
through the school staff committee, to direct the
placement and programming of pupils, the
timetable of teachers and the program of teach-
ing and learning activities conducted by the
school.

. The responsibility, in common with that of the

public, to critically assess and comment on
school board decisions regarding the operation
of the school system, through access to full
budget information and other basic data con-
cerning the operations of a school board.

. The responsibility of a local association of

teachers to provide official representation on
bodies considering applicants for positions of
special educational responsibility at the district
or school level.

The responsibility, within statutory provisions
prescribing procedures for the termination of
teachers on grounds of less than satisfactory
teaching performance, to provide a timely on-
site evaluation by a panel of educators
appointed by the teaching profession.

The responsibility to exercise professional auto-
nomy in determining the methods of instruction

and the planning and presentation of course
material.

B TR B IR TR O R b s g
B P N R R T T TR

Hecommendation 3 lhat the BC 7f{1dr)[)t as pohcy
the following statutory framework for the achieve-

ment of teachers’ rights and the establishment of

teachers’ responsibilities.
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Framework for
B.C. Teachers’ Legislation
A.*Teachers’ Rights as Employees
1. That the BCTF seek to achieve full collective
bargaining rights for B.C. teachers within the
following framework:

a. Specification in the School Act of those
procedures historically evolved and specifi-
cally suited to B.C. teacher bargaining;

b. In all other respects, coverage under the
Labour Code and access to its procedures.

2. That the specific bargaining procedures the
BCTF seeks to have specified in the School Act
include the following:

a. That collective bargaining continue to be
conducted between local boards of school
trustees and local associations of the BCTF:

b. That the local association of teachers be
required to elect whether an unresolved bar-
gaining dispute will be resolved by arbitra-
tion or by withdrawal of services;

c. That, so far as is consistent with the mecha-
nism for resolving bargaining disputes, a sys-
tem of set timelines for bargzining be
maintained.

3. That the BCTF seek to maintain fair pension pro-
tection through the framework of the Teacher Pen-
sion Act.

B. Teachers’ responsibilities as educators

That the BCTF: seek to achieve statutory recog-
nition of professional responsibilities in educa-
tional matters, such as certification, instructional
methods, curriculum, evaluation of pupils and
teachers, and school administration, generally
through the framework of revisions to the Schoo!/
Act for that purpose.
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Recommendation 4: That the BC TF adopt in princi-
ple tke following specific legislative proposals.

Specific Legislative Proposals

A.*Teacliers’ Employee Rights

1. (New bargaining package in School Act: local bar-
gaining; choice mechanism; timelines; Labour
Code procedures.)

That present part 7 division (2) of the School Act be
replaced with provisions for teacher bargaining
containing the following elements:

a. Local assoctations of the BCTF are autho-
rized to negotiate a collective agreement on

behalf of all teachers employed by a school
board.

b. The collective agreement shall be in respect to
one or more fiscal years of the school board.
and negotiations shall commence by January
15 of the fiscal year in which an agreement
expires.

c. If settlement is not reached, by March | of

that year the local teachers® association mav
elect, by serving a notice in writing upon the
school board, to have the dispute regarding
the terms of the collective agreement settled
by arbitration.

d. If a local association dces not elect arbitra-
tion, the procedure for resolution of bargain-
ing disputes contained in the Labour Code
apply.

e. I a local association elects arbitration, a
three-perscn arbitration board shall be estab-
lished. The parties shall notify each other of
their nominee by March 8; the nominees shall
agree on a chairperson by March 15, and
failing to do so shall notify the minister of
labour who shall appoint a chairperson no
later than March 22.

f. The award of the arbitrator shall be pub-
lished by April 15.

g. Where the local association has not clected
arbitration by March 1, the local association
and the board may at any time agree, mutu-
ally and voluntarily, to resolve the dispute, or
a specified part of it, by arbitration.

h. Where a collective agreenient has not been

settled for a fiscal year by May | of the
preceding fiscal year, the operation of section
196 of the act and section 14 of the Education
(Interim) Finance Act (adoption of final
budget) is suspended until the agreecment has
becn settled.

2. (School Act conditions generally subject to

agreements.)

That the following consequential amendments

be made to the School Act to clarify the scope of

bargaining:

a. A section be added at the outset of part 7
providing:

i. that the following sections shall apply not-
withstanding any agreement to the
contrary:

— 119(2) (tenure)

— 123 and 130 (competence dismissal/
review process)

— sections 140, 141, and 142 (BCTF
membership and appeal rights)

— section 145 (requirement of certifica-
tion), and

i1. that the remaining sections in part 7 (sec-
tion 119-152, covering matters such as
appointment and assignment, transfer,
resigination, student teachers, leaves of
absence, retirement payment. retirement
age, and teachers’ duties) shall apply
except where a collective agreement other-
wise provides.

b. Section 119(2) (which presently establishes
prescription of temporary and probationary
teachers’ rights) be amended to read:

“Every appointment made by a board and
every contract relating to it shall be deemed
to be a continuing contract until terminated
in accordance with section 123 or pursuant to
the terms of a collective agreement.”

c. Section 148(a) to be amended to provide that
every teacher shal! *‘perform, subject to reas-
onable provisions contained in a collective
agreement, the teaching and other educa-
tional services required or assigned by a
board or the ministry.”

d. Sections 15(c){v) (cabinet prescribes teachers’
hours of service), 15(d) (cabinet prescribes
teachers’ contract forms), 15(e) (cabinet pres-
cribes teachers’ duties), 107(2) (summary dis-
missal for failure to take medical test) and
122 and 129 (misconduct termination/re-
view) to be removed.

3. (Labour Code applies except where inconsis-

tent.)

That a section be added to part 7 of the School
Act in the following terms:

“The Labour Code RSBC 1979 c. 212 applies to
teachers, school boards, and local associations
of teachers save and except where inconsistent
with the provisions of this part.”

. (End exclusion from Labour Code.)

That section 1(1) “employee™ (d) of the Labour
Code be removed (the exclusion of “‘a teacher as
defined in the School Act”).

. (Increased participation in pension plan.)

That the Teacher Pension Act be amended to
provide:

a. That a new section be added establishing a
consultative committee, of which a majority
of members would be appointed by the Brit-
ish Columbia Teachers’ Federation, empo-
wered to make recommendations to the
provincial secretary with respect to amend-
ments to the act or regulations.

b. That section 24 of the act (cabinet appoints
up to three trustees to invest pension funds)
be amended to provide for the appointment
of trustees, in eaual numbers by both the
government and the federation.

B. Teachers’ Professional Responsibilities
I. (Statutory statement of professional recog-

nition.)

That a new division be added to part 7tweachers
of the School Act (teachers) entitled “*Profes-
sional Matters,” which would recognize that,
consistent with the specific provisions elsewhere
in the act, teachers shall exercise the following
responsibilitics:

a. Individual professional autonomy in deter-
mining the methods of instruction, and the
planning and presentation of course mate-
rials in the classes of pupils to which they are
assigned;

b. Consultation on all matters of educational
policy and practice through professional
representatives, and specification that all
professional representatives will be chosen by
the British Columbia Teachers’ Federation
provincially, and locally by the local associa-
tion of the BCTF; and

c. A school staff committee clected by the
teachers in the school, empowersd to direct
the placing and programming of pupils in the
school, establish the timetables of teachers
assigned to the school, and direct the pro-
gram of teaching and learning activities con-
ducted by the school.

(In these recommendations, ‘‘professional
representative’” means a teacher chosen by the

BCTF or a local association, as set out in B.
1.(b) above.)

2. (Specific amendments in line with professional

recognition.)

That the following changes be made to the
School Act in line with the new “Professional
Matters’ Division:

Certification
a. That a new section be added to provide for

the establishment of a Teacher Certification
Board of seven members, consisting of four

~+ - professional’ representatives -‘and -three

members appointed by the cabinet, and that
the powers with respect to certification pres-
ently assigned to the minister in sections 5
(letters of permission), 15(f) (cabinet sets
classes and granting of certificates), and 15(g)
(cabinet cancels certificate) be assigned to
this board.

Curriculum

b. That a new section be added to provide for a
Provincial Curriculum Advisory Commiittee,
of which at least one-third of the members are
professional representatives, and that the
committee be empowered to propose and
plan changes to provincial curriculum
involving course content, technological
change in the schools, provincial standards,
and graduation requirements.

¢. That the Provincial Curriculum Advisory
Cemmittee be empowered to establish sub-
committees or panels, or conduct such

enquiries as will assist in carrying out its
duties.

d. That section 15(h) be amended to provide
that the cabinet may prescribe the courses of
study and materials upon the recommenda-
tion of the minister, who shall have consi-
dered the recommendations of the Provincial

Curriculum Advisory Committee.

Evaluation of pupils

e. The additior: of a new section specifying that,
subject only to (f) and (g) below, the teachers
in a school, through the school staff commit-
tee, shall determine the processes and instru-
ments for the evaluation of pupnls
achievement in relation to provincial curricu-
lum and standards.

f. The addition of a new section requiring the
establishment in each district of an evalua-
tion committee of which a majority would be
professional representatives, empowered to
adopt local guidelines to ensure that school
evaluation processes and instruments are
fair, educationally sound, and adequately
evaluate pupils’ progress in relation to pro-
vincial curriculum and standards; and
further empowered to hear appeals from
pupils, parents, or other interested parties
with respect to school evaluation of pupils.

g. That scction 4(1)(g)1) (minister arranges
examination of progress of  pupils) be
removed and replaced with a section empow-
cring the minister to ensure that the guide-
lines and the administration of the guidelines
adopted by a local cvaluation committee
ensure adeguate evaluation in relation to
provincial curriculum and standards where
the minister reasonably believes that the
guidelines do not do so,

h. Thatsections 17(d) and (¢) (provincial boards
of examiners) be removed.

Selection of administration

i. That sections 7and 9 (appointment of district
superintendents, superintendents and assist-
ant supcrintendents) be amended to require
that prior to the appointment, the recom-
mendation of a search committee including
professional representatives from the local

teachers’ association be considered by the
board.

J. That section 119 be amended to require that
prior to the hiring and/or assignment of a
teacher to a position of principal, vice-
principal, head teacher, supervisor, director
of instruction, or consultant, the board con-
sider the recommendation of a selection com-
mittee including professional representatives
from the local teachers’ associaticn, and
where the position is in respect of a school,
including at least one representative chosen
by the school staff committee and that sec-
tion 119 be further amended to allow school
staffs to use an electoral process to choose

their principals, vxce-pnncnpals and head
teachers.

Evaluation of teachers

k That section 123(1) be amended to specify
that a board may terminate a teacher on the
grounds that the teachmg performance is less
than satisfactory.

I. That the substance of present regulation 65

(three unsatisfactory reports over not less
than 12 nor more than 24 months) be placed
in section 123, but amended to include the
following provision:
“In the event that a teacher receives a less
than satisfactory report, the teacher may
request an evaluation panel of three educa-
tors selected by the British Columbia
Teachers’ Federation to conduct an assess-
ment of the teacher in his/her learning situa-
tion, and the written report of the evaluation
panel shall be filed in the same manner as the
report, and shall be considered by the board
prior to any decision tosterminate a teacher
pursuant to section 123(1).”

m. That procedures relating to teacher resigna-

tion (presently contained in section 123) be
set out in a separate section.

n. That regulation 93 (b) (ii) automatic report-
ing every three years ) be removed.

o. That sections 126 and 152 (reports of teacher
dismissal or failure to fulfil engagement) be
amended to provide that the report be made
to the Teacher Certification Board.

Information

p. .That section 83 (board meetings) be amended
to provide that every board meeting shall be
open to the public except special meetings
called specifically to consider personnel mat-
ters, property acquisition, or matters under
actual or potential litigation.

q. That section 87(1) be amended to require a
school board to publish the motions passed
_at a special meeting.

r. That section 196 (and section 14 of the Edu-
cation (Interim) Finance Act) be amended to
provide that the final budget of a school
board shall be adopted in open session and
shall be made available to any elector in the
school district.

3. that section 86 of the University Act (Joint

Board of Teacher Education) be amended to

increase the number of representatives of the
BCTF from two to five.
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revenues to maintain jobs and services,
Superintendent Dante Lupini has esti-
matcd that 40 temporary teachers will be
laid off this year, but this will be due to
declining enrolment.

Among other hold-out boards, Cour-
tenay trustees agreed to comply, rather
than be supplanted by a trustee, and cut
$752.000 from their maintenance bud-
get, which is estimated now to mean the
elimination of about 10 full-time equiva-
lent teaching positions.

The minister, however, did not simi-
larly dismiss the other rebellious boards,
pursuing instead quict negotiations
which led to Burnaby and Coquitlam
trustees ending their defiance, after
being allowed to tap capital reserves or
other revenues for more money. Coquit-
lam resubmitted a compliance budget
$5.5 million less than originally reques-
ted, which will result in the loss of 59
teaching positions, and Burnaby submit-
ted a new budget trimmed by $2 million,
which is expected to resultin the loss of
20 full-time equivalent teaching posi-

tions.
Burnaby Teachers’ Association Presi-

dent Richard Hoover pointed out that
the budget the trustees had initially dug

board ended up with is $3.5 million to $4
million less than they worked with last
year,” hie said. "The cuts are continuing
and they're stll substantial.”

On May 13, Heinrich dismissed the
final defiant board, Cowichan, which
had stuck toits budget $100,000 over the
guidelines, and replaced the elected
trustees with former Richmond super-
intendent Cory Holob as trustee.

In Vancouver, the local teachers
associations, while cengaging in  leaf-
letting campaigns and working with the
newly-formed, broad-based Coalition for
Education and Democracy, have de-
clined to recognize Al Stables and will
not send their representatives to meet-
ings of board standing -committees,
which the government trustee has indi-
cated he will continue to hold.

Chris Taulu, provincial coordinator
for the Defend Education Services Coali-
tion, said that parent representatives
from Vancouver’s School Consultative
Committees will be showing up to the
next “board™ meeting on May 21 and any
committee meetings and offering their
accustomed input on education issues.
She also reported that DESC is circulat-
ing a petition, to be presented to the
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It took a lot of waiting in corridors, but 125 teachers from 60 locals recently lobbied

legislators on the fair bargaining issue, receiving a more positive response from
back-bench government MLAs than expected.

The membership in the B.C. Teachers'
Federation of Campbell Colin Dagg of
North Vancouver was terminated on
March 1, 1985,

The judicial committee of the BCTF
found Mr. Dagg guilty of breaches of
clauses 1 and 3 of the BCTF Code of
Ethics.

Wember expelled for ethics breaches

with them, mindful of their individual
rights and sensibilities.

And Clause 3 declares that: The
teacher recognizes that a privileged rela-
tionship with pupils exists and refrains
from exploiting that relationship for pri-
vate advantage.

In provincial court. Mr. Dagg pleaded

their heels in on was a “bare bones

budget” that did not include provision
for salary increases. *“The budget the

by George Adams
How good a teacher are you? Is your class below or
above the provincial mean? What is your class
average? As we await the provincial examinations in
June and analvze the January exam results, such
questions occupy the minds of teachers, parents
administrators and trustees alike.

What we may fail to realize is that a giant con has
been pulled on us all. Bennett's first name is Bill, not
Moses, and the provincial exams originate from
i Victoria, not Mount Sinai. But that is the way we have
received them, sacred words carved in stone.

This con is probably no better demonstrated than
in the case of Grade 12 History. If you examine the
contents of the past three exams, you can find a
variety of questions which are oversimplified in their
history, ambiguous in their wording and obtuse in
their inquirizs. for example, in January 1985, students
were asked:

Which one of the following factors contributed to
the rise of facism in Italy?

A. Destire to reassert her claims in Ethiopia

B. Post-First World War economic dislocation

C. Desire to follow the Nazi success in Germany

D. Resentment over territorial losses in the First
World War

This question presumes that there is only one
factor mentioned, but both B and D could be consid-
ered factors.

In the same exam, students were asked:

Which one of the following provision: of the Ver
sailles Treaty was LEAST acceptable to Germany:

A. The League Covenant

B. The colonial losses

C. The war guilt clause

D. The disarmament provisions

This question wrongly presumes that the Germans
would have differentiated the terms of the treaty in
their minds rather than simply condemning the
Treaty of Versailles as a whole.

In January 1985, the students were asked:

The term “sitzkreig” used in W.W. Il refers to the . .

A. Lightning attack on Poland

B. Use of mass armoured formations

C. Inactivity on the Western Front to April 1940

C. Invasion of the USSR in 1941

The correct answer is C, but students could have
easily thought the word was misspelled and picked A:
the question would have been clearer if the term
“Phoney War” had been used.

It would not be hard to pick out other such flaws.
However, the major objection to the exams is not their
wording but their concept of history. the Ministry of
Education has turned Grade 12 History into a game of
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provincial legislature, demanding that
Vancouver's elected school trustees be
reinstated in recognition of “our historic
democratic rights.”

AN

Trivial Pursuit. What is worse, they have done this in
direct contradiction to their own curriculum guide. In
the guide we read that the course is “to cause students
to develop the capacity for the sorts of speculative
and creative thought” which enables one to think
hypothetically, to hold tentative conclusions. and to
reconstruct the knowledge already in one’s posses-
sion. similarly, we are told “the study of history must
be sufficiently restricted in breadth to provide the
opportunity for study in depth.”

The present course and test format fail to meet the
ministry’s own guidelines. More seriously, they do
nothing to prepare students for the intellectual rigors
and challenges of post-secondary education. They
sirnply contribute to those practices which the curric-
ulum guide instructs teachers to avoid; namely, teach-
ing “a mere catalogue of events.”

Of course, the primary reason for 75 per cent of the
provincial examination in history being multiple-
choice is so that machines can mark the exam in the
fastest possible time. Raising the standards of
education in history? What a laugh! What a fraud!
Teachers have been turned into academic garbage
collectors who are supposed to put bits of trivial
information into their students’ heads, rather than
taking the garbage out.

But this is not teaching history. History is much
more than simply the sum of all bits of factual
information drawn from the past. As the curriculum
guide so eloquently states:

“History involves the imaginative reconstruction

of past experience. History is both an art and a

science. History is creative. It should be good

literature. It should demonstrate that man is capa-
ble of deep and comprehensive awareness . .. The
purpose of studying history is to create doubt.

There are few facts, incidents, developments in the

story of man whose meaning can be taken for

granted. There are no interpretations which can
claim final validity.”

By attempting to cover everything therefore, the
Ministry of Education has violated their own edicts.
They have created *“an extremely hecavy survey
course” and in the process they have castrated Grade
12 History.

The government has made Grade 12 History into a
game for the teachers to play as well — a game of
Russian Roulette. We have three textbooks which
total almost 700 pages. The topics we are supposed to
cover are endless, ranging from 19th century Impe-
rialism to current events. The guidelines given teach-
ers are vague and imprecise. The specifications for
the post-World War 11 period for example, cover the
following:

— Cold War (background, key political/econo-

Clause 1 sets out that: The teacher
speaks and acts toward pupils with res-
pect and dignity, and deals judiciously

guilty to a charge of gross indecency with

a pupil in his care.

6(0-day appeal period.

Prursuit”

mic/military events): Truman Doctrine, Mar-
shall Plan, NATO, post-war Germany, Eastern
Europe under Communism, Korean War,
Cuban Missile Crisis, Vietnam War, peaceful
coexistence, detente:

— United Nations (formation, aims, structure.
accomplishments); -

— Western European Integratior (from diversity
to unity?);

— Third World decolonization and development
(Middle East, China, Indian sub-continent,
Africa, Latin America). | '

They could iust as easily said everything that ever
happened since 1945.

We now have to tailor much of what we do in the
course to prepare the students for writing the exam.
We may drop essay-type evaluations, add topics,
make up trivial pursuit questions, have contests — all
to gear up our students; for, in this game of Russian
Roulette, if the teacher guesses wrong, the students
get “shot.”

Even the credibility of the written part of the exams
is suspect. Students are asked to define, to describe,
to discuss. There is no need for evaluation. There is
no opportunity for the individual student to demon-
strate his/her higher intellectual skills in an essay.
The longest pieces of required written work are
truncated paragraphs. Consequently, students really
just need to regurgitate the desired facts.

There are some teachers and administrators who
would say that the exams are here to stay so let’s get
on with finding ways “to improve our studenis’
performance,” “to raise the school’s average.” After
all, we don’t want to be called a second-rate school, or
“to score below the provincial average.” Certainly, we
have been conned by the government into thinking
that by improving our students’ results on the provin-
cial exams means we will be providing our students
with a better education.

At least in the case of history, and probably other
subjects as well, this is simply not true. It is a lie that
people, even some teachers, have swallowed hocok,
line and sinker.

If we do not critically assess the exams, if we do not
fight for their revision or hopefully, elimination, if we
meekly accept these imposed exams, we abdicate our
responsibilities and rights as professionals. More
importantly, we deny our students the opportunity for
a quality education.

George Adams teaches Grade 12 History at Mount
Elizabeth Secondary School, Kitimat. Adams, who
holds an MA in political science, has taught at the
senior seccendary and post-secondary levels for 11
vears.

This notice follows the expiry of the
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AGIV delegates thanked
for supporting protest
against Star Wars plan

At the recent AGM, a group of con-
cerned teachers initiated a campaign to
send a group telegram to the Prime
Minister re Star Wars: “We the under-
signed teachers and support workers of
British Columbia urge you and your gov-
ernment to refuse the invitation to
participate in the U.S. Strategic Defence
Initiative research project.” There were
314 members who signed their names
and contributed toward the cost. Copies
of the text (without names) were also
sent to Joe Clark, John Turner and Ed
Broadbent,

A total of $95.90 was donated. The
expense of sending the messages by
telepost was $34.52. The excess has been
donated to the End the Arms Race —
Stop Star Wars Campaign under the
name of “Concerned Teachers™.

From our ad hoc group, thank you to
all those delegates who gave their sup-
port. May we all live to see the day when
human needs, rather than the needs of
militarism, become the chief concerns
for all governments on our global village.

Doug Symons
John Oliver Secondary
Vancouver

BCTF abortion policies
“divisive, discriminatory”

We are an organization of teachers —
B.C. Teachers for Life — who are con-
cerned with policies 42.25 and 42.29 in
the BCTF Members' Guide, both of
which support abortion on demand.
These policies are divisive, discrimina-
tory, and beyond the jurisdiction of the
BCTE. We call for their deletion from
BCTF policy.

From their very first presentation
these policies have caused a major rift in
federation ranks. Further to the matter
we understand the executive are prepar-
ing to take policy 42.29 (That the CTF
should seek to have abortion removed
from the Criminal Code of Canada) to
the Annual General Meeting of the CTF
for national support and endorsement.
We urge the executive not to do so. We
know more alienation will result if this is
not stopped here and now.

We protest the use of BCTF fees for
such issues. This is blatant discrimina-
tion that teachers who oppose the abor-
tion ideology are being forced to support
it with their federation dues. We also
protest the Status of Women Newsletter
(January-February 1985) being used to
solicit money for Morgentaler Clinic
Defence Funds. We take issue with the

Credit unions guarantee
security of member deposits

Due to the recent press reports concern-

ing the stability of many financial insti-

tutions, the Teachers Credit Union is
reminding members and teachers of the
security of the credit union system.

The Credit Union Reserve Board was
created by-provincial legislation in 1959
at the request of credit unions. The
purpose of the board was to act as a
stabilization organization to assist credit
unions through economic hardships.

In 1968, the board was charged with
the responsibility of administering the
Provincial Credit Union Guarantee
Fund. The fund's purpose is to protect
the non-equity shares and deposits of all
members in every local credit union. The
guarantee is unlimited as to amount.
Since the creation of this fund, no credit
union member or depositor has lost any
money deposited with a credit union.

For further information contact: Rose-
mary Cook, Manager, Advertising and
Public Relations, Teachers Credit Union,
#200 - 5740 Cambie Street, Vancouver,
B.C. V5Z 3A6 (321-4077).

fact that the Status of Women Commit-
tee of the BCTF had a budget, irom
teachers’ fees, of 3217 000 for 1984-85 for
this and other discriminatory projects.
The BCTF has exceeded its mandate,
We feel sure that the majority of B.C.
teachers are in agreement that the afore-
mentioned policies are outside the juris-
diction of the federation. We join with
others in requesting their deletion.
Lila O. Stanford
Retired teacher
President, B.C. Teachers for Life
Langley

BCTF “exceeds” mandate
with abortion policy

It was with great relief that we read
Charles Allen’s letter in the April 18
BCTF Newsletter. We, too, feel that the
BCTF has “exceeded its mandate” with
policy 42.29 which states, “That the CTF
should seek to have abortion removed
from the Criminal Code of Canada™.
Thank you Charles Allen for your well-
expressed views. We support you all the

way! .
A. Fantillo A. Notte
Lorraine Lloyd Susan Pye
Doretta Davis C. Davies
G. G. Murray H. Lloyd
M. J. Ward B. Nash
Teachers

Lake Cowichan School District

Pension policy changes
stirs member’s anger

Words cannot adequately describe the
depths of anger, frustration and bitter-
ness that I have been feeling since read-
ing the outcome of the proposal to lock
in our pensions (BCTF Newsletter, April
18, 198)5).

I've always resented the fact that the
government has forced teachers to pay
into a retirement fund which pays a very
low rate of interest on the money paid in
but which is loaned out by the govern-
ment at high rates of interest to groups
such as volunteer fire departments or
‘which is used to bail out government
agencies such as ICBC and B.C. Hydro.
The one redeeming feature was that one
could get one’s money out of the fund
when one quit teaching.

I read in the BCTF Newsletter that the
association is worried about my standard
of living when I reach age 65, so this
proposal was brought forward and
passed. I want to inform you that I'm an
adult, able to think, reason and plan for
myself. My standard of living at age 65
and for the years after is my business and
concern and not the business of the
BCTE Whether I do or do not want to
collecta pension from the BCTF/govern-

| Teacher-librarians honour An

The B.C. Teacher-Librarians’ Asso-
ciation has conferred its Distin-
guished Service Award for 1985 on
Angela Thacker of West Vancouver.

The award recognizes the efforts of
a non-teacher-librarian who has made
an outstanding contribution in sup-
port of school librarianship in British
Columbia. The award was presented
to Thacker at the BCTLA Annual
General Meeting on April 27, 1985.

in making the presentation, BC-
TLA President Liz Austrom noted
that Angela Thacker had worked for
six years as an elementary teacher-
librarian before becoming a district
instructicnal materials specialist, ris-
ing to her present position as head of
West Vancouver’s instructional mate-
rials centre. As a member of BCTLA,
she said, Thacker had served as vice-
president, president and editor of The
Bookmark. Austrom emphasized that
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ment pension plan is my affair and no
one else’s.

I'm one of the many teachers likely to
be without a job in September and in all
likelihood will probably not have a
teaching job for many years to come, |
was planning on getting my money out of
the retirement fund, during the second
year of my layoff. So much for planning!

Resentful! You bet I am! I not only
worry about what the government is
doing to education and teachers but now
1 have to worry about the BCTF and
what my own federation is doing to me.
I've discovered one thing, the BCTF has
a lot in common with the Social Credit
government — it makes decisions for
people who are more than capable of
making their own decisions.

Big Brother is alive and well in 1985!
He moved from Social Credit headquar-
ters to BCTF headquarters.

Wendy R. Robinson
Buckhorn Elementary
Prince George

Some points need to be made to keep the
record straight on pension policy. The
decision to adopt a new policy on vesting
and lock-in was taken after extensive
debate by delegates at the recent AGM.
But the policy changes must now be
negotiated with the provincial govern-
ment and until the legislation is amended
the present legislation pertains. The rate

of return on investments in the teachers’
pension plan currently averages 13 per-

cent. Since the pension plan is not a
savings plan, but a plan to pay a monthly
retirement income, the interest credited
when funds are withdrawn is lower (6.75
per cent for 1984-85 contributions) than
what the pension fund earns. — Ed.

Do today’s students
have it too easy?

I read the complaints of the Grade 12
student in Langley (April 18, 1985 BCTF
Newsletter). 1t is a fine thing if learning
and enjoyment can be combined, but itis

“aprivilege, notaright.

Many of today’srstudents do not have
to struggle for an education. Consider
the following situation:

A country girl was sent to a small town to
take High School. She was sent to two old
ladies (whom she had never before seen)
and paid $5 a month and worked for her
board. She had one pair of shoes and two
dresses, and got home at Christmas, Easter
and June. Examinations were given three
times a year. The girl was homesick and
most unhappy.

The only solution was to submerge her-

self in her studies and graduate as soon as
possible. She graduated with honours, then
had to work out for a year as a domestic

Angela Thacker

Thacker was always active in working
to improve schooil librarianship, serv-
ing on the ministry committee respon-
sible for the Library Manual for the
Public Schools of B.C. (1968) and as
chairperson of the ministry commit-

sources: A Handbook for Teacher
Librarians in British Columbia and
later as editor of the Canadian School
Library Association’s School Librar
tes in Canada.
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(10-12 hours daily) in order to attend Nor-

mal School.

Would or could the students of today
have the fortitude to cope with similar
conditions?

R. Skoda
Retired teacher
Ucluelet

Governance Commission
proposals need changing
to counter alienation

In the discussion paper on the Gover-
nance of the BCTFE, under "Reasons for
the Establishment of a Commission,” it
has been stated that there is a sense of
alienaiion by some teachers who dis-
agree with the lederation’s perception of
political direction. We think there will be
further alienation if the proposed poli-
cies of governance are adopted.

Under sub-heading, “Goals of thz
Federation”, we think the goals shoul:i be
directed more toward professional devel-
opment, rather than teacher welfare.

Under sub-heading “Staff Representa-
tives”, we believe that by giving only staff
reps voting power, the proportional vot-
ing is eliminated. This will make teachers
feel individually powerless and they may
become apathetic towards their own
organization. :

Under sub-heading, “BCTF Staff Sup-
port”, we think the adoption of this
policy tends toward the generalist ap-
proach. We presently have specialists
within the BCTF support staff who have
outstanding expertise and we wish to
keep these colleagues functioning in
their respective specialities rather than
having to become a Jack or Jill of all
trades.

Under sub-heading, “Bargaining”, we
do not support any goals that would give
the executive additional power. Individ-
ual teachers must have a vote. No emer-
gency could arise that would justify the
executive taking this individual voting
right away from the members.

We also concur with the letter of
motion dated November 8, 1984 from
Maple Grove Elementary School.
~ We think every teacher in the province
must have a vote for the adoption or
non-adoption of the document on gover-
nance . . . In this way the teachers could
begin to feel a part of the federation
rather than feeling the sense of alien-
ation that has been noted by the Execu-
tive Committee.

Marina Reino Bob Haskins

Mary Jo Carter Nancy Stevens
Andree Desjardins Gail Ganann
Pat McLure Joanne Dobbin
Donna Webb Connie Bott
Olive McDonald

Jamieson Elementary

Vancouver
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tee responsible for Sources and Re-

But significant though these
achievements are, Austrom pointed
out that Thacker was being honcured
primarily for her work with the minis-
try as Coordinator of the Provincial
Curriculum Resource Centre from
1981-4 when she “achieved numerous
objectives that have done much to
enhance school librarianship in the
province of British Columbia.” Aus-
trom cited the development of a clear-
inghouse for locally-developed mat-
erials, a modern languages resource
centre, publication of valuable
materials and guides and handbooks,
as well as Thacker’s influential
“behind-the-scenes” involvement.
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Program Against Racism
gets new co-ordinator

Jume Williams, a Vancouver teacher
with extensive background in race rela-
tions and multicultural education, has
been appointed co-ordinator of the
BCTF Program Against Racism.

The Executive Committee appointed
Williams to the two-year administrative
staff position to replace Ed May, whose
term has expired. She will assume the
post on July 1.

Currently on leave from teaching
intermediate music at Oppenheimer Ele-
mentary School to complete an MA in
multi-cultural education at SFU, Wil-
liams has served as a resource teacher for
the Program Against Racism, as well as a
contact person for the program and
co-chairperson of the VESTA Race
Relations Committee. She has also as-
sisted in developing a socials studies unit
on multicultural education and has
served as a Burnaby school trustee.

Reappointed to one-year administra-
tive term appointments were Mel Lehan,
co-ordinator of the Unemployed Teach-
ers Acticit Centre and Marian Dedds,
co-ordinator of the Status of Women
program.

Canadian teachers coliege
launches new scholarship

The Canadian College of Teachers has
announced a new $150 scholarship tc be
given annually to a qualified B.C. or
Yukon secondary school graduate who s
the child of a teacher.

In establishing this scholarship, the
Greater Vancouver Chapter of the col-
lege seeks to recognize the excellent
work done by teachers throughout B.C.
and the Yukon. Established in 1958
under CTF sponsorship, Canadian Col-
lege of Teachers aims at fostering profes-
sional development and service to edu-
cation.

Deadline for the 1985 scholarship has
been extended to June 14. For applica-
tion forms and information contact: Neil
Horne, Councillor for B.C. and the
Yukon, Canadian College of Teachers,
¢/o Britannia Secondary School, 1001

_ Cotton Drive, Vancouver, B.C. V5L 3T4
(255-9371).

There was only one topic under discus-
" sion at L.V. Rogers Secondary School in
Nelson during the week of February 27 -
March 6, but it was a vitai one — peace.

Teachers and students, through a var-
ied series of classes, workshops and
projects. focussed their attention then on

a school-wide conference on issues
related to peace.

“It was a big success,” said L. V.
Rogers teacher Paul Costello, one of the
organizers. “The program involved al-
most every student in the school for that
week.”

One of the resource people to partici-
pate was Mike Zlotnik, BCTF profes-
sional development division director and

coordinator of- the federation’s peace

education efforts, who warned that the

UIC introduces new ruies on
early retirement, severance

The Unemployment Insurance Commis-
sion has adopted new claims qualifica-
tion rules on special payments at the
time of severance and early retirement.

As of March 31, 1985 unless specific-
ally excluded, severance pay, vacation
pay and retirement incentives will be
allocated by Unemployment Insurance
from the date of severance/retirement to
some future date to determine when an
interruption of earning occurred and
therefore when your Ul claim may
commence. This allocation is based on
the amount of these special payments
pro-rated against regular earnings, e.g.,
six months’ severance pay would mean
your UI claim would not commence for
six months following severance.

These payments are excluded if: the
Ul claim was started before March 31,
1985, or these payments were covered by
a collective agreement or in the written
policy of the employer prior to Decem-
ber 31, 1984. (This exemption is in force
until the earlier of the expiration of the
collective agreement/any change in pol-
icy or March 26, 1988.)

If not excluded as above, these pay-
ments, whether paid at time of sever
ance/retirement or at a later date, are
taken into consideration to determine
when the interruption of earnings occur-
red:

e if received at time of severance/re-
tirement, the payments are allocated to
the period immediately following sever-
ance/retirement with the result that the
start of the Ul claim could be delayed;
8/MAY 21, 1985

@ if received at a time subsequent to
the severance/retirement (e.g., a year or
two after severance/retirement) the pay-
ments are allocated to the period imme-
diately following severance/retirement
with the result that a person whois on a
Ul claim at the time the payments are
received could be requested to re-pay all
or a portion of the Ul benefit already
received.

If the payments are received, you
should apply to the UIC immediately
upon layoff, so that the UIC can deter-
mine whether these payments are to be
included as earnings for benefit purposes
and, if so, the number of weeks before
the Ul claim can start. After the required
number of weeks, you must make anoth-
er application for Ul benefits and meet
all the normal requirements of Ul at that
time.

At present, 10 weeks of insurable
employment are required by most per-
sons to be eligible to receive Ul benefits.
Unless the federal government extends
this provision beyond June 4, 1985 the
number of required weeks of insurable
employment will rise to 14.

Both these items have been incorpo-
rated into a revised pamphlet on Ul and
teachers which has been sent to all local
associations and school board offices.

As of January 1, 1986 pension income
also will be taken into consideration to
determine when an interruption of earn-
ings occurred. When available, the de-
tails of this change will be sent to all
associations.

arms race and superpower confrontation
politics have put the world on a collision
course with disaster.

“We are headed for nuclear war,”
Zlotnik told students, emphasizing the
need for frankly facing the threat.
“There’s nothing we can do to get off that
course without a radical change in our
thinking. Education is crucial to prevent-
ing that awfui scenario.”

As objectives, the week-long confer-
ence set out to foster understanding of
peace-related issues on the part of
teachers, students and parents, to focus
on impediments to peace, to encourage
an optimistic outlook and to establish a
library of learning materials on peace.

The program to achieve these objec-
tives was extremely comprehensive,
ranging from classroom discussion to
production of a video program.

Resource people from many parts of
B.C. addressed workshops of students
and teachers. Classroom teachers pre-
sented films and videos for discussion.
Peace-related projects were undertaken,
such as the creation of art posters, library
research on the role of the Olympics in
international relations, the uses of nu-
clear energy or the effects of radiation.
An art student designed a logo that was
painted on commemorative T-shirts and
buttons, whiie textiles students created a

25-foot peace banner for the school.
Drama students presented an improvisa-
tional performance on the nuclear crisis.
And English students are producing a
video journal of the week’s events,

The week’s Focus on Peace climaxed
on March 6 when the public was invited
in to the school to attend workshops,
view student displays and join in a panel
discussion.

“Living, as we do, at a time of crisis
unparalleled in human history, itis essen-
tial that educators call for a serious
examination of global issues,” Paul
Costello wrote, summing up the project’s
rationale. He noted that, despite living in
an information-rich environment, stu-
dents often do not have the opportunity
in their homes and schools to deal in a
sensitive way with vital environmental,
nuclear and peace issues.

“There are many reasons for this
avoidance but none that justify the detri-
mental effect this has on the lives of
students, on their ability to cope with
increasing stress factors and on their
perception of the future. On the other
hand, to address such important global
problems, no matter how controversial
they may be, is to give the message to our
students that we are not only concerned
about the present state of the world, but
that we care about their future as well.”
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