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A survey conducted hy die l i . C . Medical 
Association with the cooperation ol" the 
BCTI'" has raised serious concerns about 
the quality of health education in B .C . 
schools. 

The study I'ound inadetjuacics in sucli 
areas as sex education, accident and sui
cide prevention, niUrition education and 
in the study of drug abuse. It also high
lighted a longstanding federation concern 
over teachers being required to give medi
cation to handicappetl students in school. 

B C T F President P:a Clarke, who as 
vice-president served on the B C M A Presi
dential Task Force on Health Fiducation 
(as did former vice-presidents Steve Nor
man and Doug Smart), suggested the sur
vey was another indication of the need lor 
a commission on education. "The doctors 
arc raising some important points about 

what the school system ought to be doing 
in health ediicatioM," he said. "They are 
tlie kind of coticerns that really ought to 
be brought into a broad discussion of the 
school system and what its responsibili
ties shoidd be and what is adequate or 
inadequate in its current operation." 

Commissioned in 1981, the B C M A 
task force surveyed 1,603 B .C . public 
schools, receiving responses from 47 per 
cent of the schools. They found that: 

9 Drug and alcohol abuse programs 
arc not sufficiently widespread with only 
slightly more than 50 per cent of schools 
offering programs at the peak vear of 
Grade 10: 

® Sex education is "grossly under-rep
resented in the curriculum" with less than 
45 per cent ofsecondary schools offering 
discussion on teenage pregnancy; 

e Siiicitle prevention progianis are 
"mcagerly represeiiled" in clcmeni:uy 
and secondary curricula and "actually 
avoiilcd ill some school districts;" 

© Secondary schools are having diffi
culty practising what they preach in nutri
tion with only 25 per cent of responding 
schools using the Ministry of Heallh''s 
"Guidclii ies for Accessory I-'oods Served 
in School" in stocking school vending 
machines, yet more than 60 per cent use 
the guidelines for teaching; 

© A n d in nearly half the schools teach
ing or administrative staff are required to 
administer medication to handicapped 
students, a situation of "potential hor
ror" for dosage errors. 

The BCMA Presidential Task Forceon 

l leal lh r.ducalion report recommended 
that: 

© a mandatory health curriculum 
geared to all students be developed, with 
consultation from the health pr(»fcssion. 
and be imp/' rnented in all B .C. schools; 

® schools follt)w ministry of health 
guidelines in preparing nutritious foods 
for sale and that tlie preparation or sale of 
non-nutritious foods be discouraged on 
school property; 

© daily physical educalit>n be made 
compulsory for students in all grades and 
in all schools; 

@ and that physicians and other health 
professionals be advised to arrange medi
cation schedules for children so that ad
ministration of medication takes place 
outside of school hours. 
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Arbitration awards 
average 2.5 per cent 
Thirteen arbitration boards established to 
deal with 61 local contract disputes have 
awarded increases averaging about 2.5 per
cent. 

Four boards awarded 3 percent (South 
Coast, Okanagan, Vancouver Island 
South, Peace River), one al 2.8 percent 
(North Central), one at 2,65 percent 
(Fraser Valley), one at 2.4 percent (North 
Coast), one at 2.3 percent (Metro South
east) and the Vancouver Island North zone 
at 2 percent. 

In addition, four boards came down 
with varied awards. In Kootenay East, 
Golden received 4.1 percent, Fernie 3.75 
percent and Windermere no increase. In 
Metro Northwest, Vancouver was awar
ded 2 percent. North and West Vancouver 
2.5 percent. West Koo'.enay locals received 
awards ranging from 2.05 to 2.4 percent; 
Central Mainland awards ranged from Ll 
percent (Kamloops), 1.8 percent (Merritt), 
2 percent (North Thompson, South Cari-

See "Awards"page 2 
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Unemployed teachers were part of the recent 100-strong Coalition of Unemployed "End 
the Hunger" march, aimed at dramatizing the need to raise welfare rates to the poverty level, 

Vancouvet elementarv principals warn: 

MM cuts cata 
Vancouver's elementary administrators 
have warned that any furthei budget cuts 
will do "catastrophic" damage to the 
quality of education in their schools. 

This was the strong message coming 
out of a survey of elementary principals, 
vice-principals and annex heads released 
to the news media on January 7 by Andy 
Talmanis, president of the Vancouver 
School Administrators' Association (Ele
mentary). 
"The results of our survey indicate that 

there is no doubt in the mJnds of the 
principals, vice-principals and annex 
head teachers that the funding cuts which 
have occurred have been severe enough to 
cause a deterioration in the overall 
quality of education which our elemen
tary schools are able to provide," said 
Talmanis. "The situation in our schools 
can be compared to a rubber band which 
is stretched to the limit and which can 
snap at any time." 
The survey, conducted for the 

association by the Educational Research 

Institute of British Columbia in October, 
drew a very high rate of response from 
administrators — 101 of 115 possible re
turns — and a very strong indictment of 
the impact of cutbacks over the past two 
years. The administrators cited the 
following as key elements in the deter
ioration of the teaching/learning envir
onment in Vancouver schools: 

• increased class sizes; 
• reduced individualized instruction; 
• loss of programs for children, inclu

ding alternative program options and 
extra-curricular activities; 

• increased teacher and administra
tive workload; 

• reduced school supplies and equip
ment; 

« less maintenance, repair and re
placement; 

« reduced staff morale. 
Talmanis pointed out that there has 

been no one area where cutbacks stand 
out more than others, rather "it's been 
more of a pernicious erosion by the 

Vancouver to defy 
ministry on cuts 
Vancouver School Board intends to fight 
provincial government demands for fur
ther budget cuts. 
The board has decided not to adhere to 

the next round of ordered cuts but to sub
mit budgets based on maintaining services 
at 1984 levels during the 1985-86 budget 
periods and, if nece.s.sary, to incur deficits 
to achieve this. 
The decision was made just before 

Christmas as a number of boards voiced 
opposition to more board cuts. At press 
time, only Burnaby School Board had 
similady passed motions to submit hold-
the-line budgets to the ministry. 
Up to June 1984, Vancouver has had to 

cut $12 million from its budget. The dis
trict has been directed to cut a further $17 
million including an inflation factor ovo 
the next 18 months. If the cuts are carried 
through it will mean the elimination by 
1987 of 414 employees and the closure of 

See "Bumaby''page 2 

gradual chipping away at the funding of 
virtually everything that makes a school 
function." Referring to the picture of a 
system in "deep distress" revealed by the 
report's 45 pages of comments, he quoted 
the summation of one administrator: 
"The most disturbing aspect of the 

restraint program is that it does not seem 
to impact on all areas equally. The 
learning assistance centres, special needs, 
English as a second language centres, for 
instance, are more severely affected by the 
loss of substitutes than the regiilar 
programs. The students requiring extra 
help are hurt more than those who do not. 
The student who is average or better, 
and/or has family resources to compen
sate, will survive these measures; the dis
advantaged child may not. Schools on the 
west side of town will likely cope better 
than many of those in the poorer parts of 
the east... These measures lead to a class 
system in education where those who 
have will receive, and those have not will 

See "Students"page 2 



App l i c a t i on s s ough t for 

S c i e n c e & Techno logy 11 
c u r r i c u l u m c o m m i t t e e 
The Ministry ol" Education's curricu
lum development branch invites appli
cations from interested teachers to 
participaic in the development of a 
nev,' Grade 11 science course, tenta
tively called Science and Technology 
11. 

The task: The committee will recom
mend an instructional framework and 
sources of learning resources for the 
new course and participate in 
d'jvclopmcnt of teacher resource 
b.V'ks. The task is lo be completed 
b»,.V)rc June 1986. 
Composition of the committee: The 

committee will include junior and 
senior secondary teachers who will 'oe 
expected to have teaching experience 
and academic preparation for the 
teaching of science and/or technology. 
Committee selection: Representa

tives of the BCTF and the curriculum 
development branch will review all 
applications, with appointments being 
made by the school programs division 
of the Ministry. 

A«$pllcations: Teachers may apply by 
forwarding an application and resume 
in writing by January 31, 1985 to: Mr. 
Bob Overgaard, Director, Curriculum 
Developmeni Branch, Ministry of 
Education, Pariiament Buildings, Vic
toria, B.C. VSV 2M4. 

Members wishing further informa
tion may contact Anita Chapman, 
Professional Development Division. 
BCTF. 
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lose. Whether or not this is the intent of 
the government, it is a measure that 
anyone who has ever espoused 'equality 
of opportunity' should oppose vigor
ously." 

Noting that the cuts had gone beyond 
any fat that might have existed in the 
system, Talmanis told reporters that 
elementary school administrators find it 
"frightening" that the provincial govern
ment is still insisting on further spending 
cuts. Over the past three years the 
Vancouver School Board has cut $12 mil
lion from its budget, he said, and the 
government is insisting on a further $17 
million lo be cut over the next 18 months. 

"We predict that a further $17 million 
cut over 18 months on lop of the previous 
cuts will be simply catastrophic," said 
Talmanis, "If our school system is 
already like a rubber band stretched to 
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Andy Talmanis . . . more cuts "frightening" 

the limit, further cuts are guaranteed to 
destroy it as we know it." 

He said the administrators support the 
Vancouver School Board's submission of 
a "no-further-cuts" budget lo the 
Ministry of Education. "We'll do all we 
can," he said, "to support our trustees in 
their effort lo maintain a quality 
education system." 

Burnaby also demands no more cuts 

J 
Awards now up to 
Commissioner Peck 

From page 1 

boo). A joint Lillooet submission at zero 
percent, repudiated by a 56 to 6 local secret 
ballot vote and appealed to the arbitration 
board, was accepted by the board as a 
settlement. 

AU awards now go to the Compensation 
Stabilization Commissioner, with boards 
in many cases expected to claim inability to 
pay. 

From page 1 

five elementary annexes and King George 
Secondary School. 

Vancouver Secondary Teachers' Asso
ciation President Mike Gregory praised 
the board for defying the government over 
the directed cutbacks. 

"The budget they're submitting doesn't 
meet the real needs of Vancouver but, as 
one trustee .said, Mt will halt the slaugh
ter'," said Gregory. "It's a 'half-the-
slaughter' budget." 

The key motions adopted by the Van
couver board recommend that the board: 

• prepare the January 1 - June 30, 1985 
budget and the July 1,1985 - June30,1986 
budget at the 1984 service levels for submis
sion to the minister and request the 
minister to stop further cuts and restore the 
1985 and 1985-86 acceptable budget limits 
to the 1984 level of services; 

• incur a deficit during the January I -
June 30,1985 budget period to meet the ac
ceptable budget limit by not terminating 
employees or reducing the level of services; 

© instruct officials to prepare a list of 
budget reductions for the July 1. 1985 -
June 30, 1986 budget year to meet the ac
ceptable budget limit for that fiscal year 
and to fund any deficit incurred in the 1985 
budget period. 

In Burnaby, which is facing $2.4 million 
in directed cuts in the first half of 1985, the 
board has likewise dug in its heels against 
the cuts. 

The Bumaby board has adopted 
motions demanding that there be no more 
cuts in 1985 and that the 1985 budget be 
based on 1984 service levels plus an infia
tion factor. In addition, the board has 
called for the government to return to 
boards the power to levy school taxes and 
to set budgets. 

There arc signs of opposition growing 
elsewhere as well. The North Vancouver 
board may opt next month to submit a 
needs budget to Victoria And a recent 
Nanaimo meeting of southern island 
teacher, trustee and parent representatives 
is considered a first step toward a public 
campaign against cutbacks in that region. 

The possibility that the federal govern
ment will tax away the value of Old Age 
Security from many of our teacher retir
ees is a real ccMicern to the fedeiation and 
its senior membeis, 

Many teachers who retire before age 65 
choose to take part of their pension as a 
temporary annuity to give them extra re
tirement income between time of retire
ment and age 65. This extra income is 
then replaced at age 65 by'the Old Age 
Security payments from Ottawa. By 
choosing this option the pie- and post-age 
65 income remains approximately con
stant. 

If the federal government taxed away 
the value of the Old Age Security pay
ments, then our retirees who chose this 
option will suffer a real decrease in 
income at age 65. 

This concern was brought to the atten
tion of Premier Bill Bennett and the Prov
incial Secretary James Chabot as well as 
the Canadian Teachers' f-̂ ederation in a 
letter on December 20 from First Vice-
President Elsie McMurphy. 

Although national Health and Welfare 
Minister Jake Epp was reported as saying 
in late December that the federal govern
ment will not apply any special taxes on 
old age security, concerned members may 
still wish to add their viewpoints to those 
of the federation through writing the fed
eral minister and their members of parlia
ment. 

Pension fund earnings 
outpacing infiation 
The annual rate of return on the total 
pension fund from October 1, 1983 to 
September 30, 1984 was 10.4 per cent 
which gave a real return over inflation of 
5.8 per cent. 

The current rate of return actually 
earned as of September 30 last was 9.2 per 
cent on long term purchases made before 
December 1980 and 13.9 per cent on the 
purchases made since that time. 

Letters 
Pension policy proposals 
limit career, financial 
decision-making freedom 
I am responding to the article, "Pension 
contributions may be locked-in by pro
posed changes" in the October 4, 1984 
BCTF Newsletter. My objections to the* 
proposed policy changes are that: 

This-type of policy change would be 
another instance where freedom of choice 
is being impinged upon» especially when 
compulsory membership is already re
quired. 

It penalizes younger women who may 
work for a few years, get married, raise a 
family and not return to the workforce, or 
the teaching profession. 

This may discourage a teacher or other 
i.ndividua! from making career changes in 
life should he/she possibly wish to do so. 

This may discourage a person from 
quitting earlier than he/she might have 
planned — not everyone intends to work 
until age 55 or later. 

The article says: "A major concern in 
the current debate in Canada over pen
sions is the plight of the elderiy, especially 
women, who have reached retirement age 
and have inadequate pension income." 

The situation today, as indicated by 
this statement, refers to women who were 
born around the 1920s, who possibly 
worked around the 1940s. These women 
worked, for the most part, only a few 
years and had, therefore, few resources to 
prepare for retirement with, whether real 
income or pension contributions. The life 
2/JANUARY 10, 1985 

circumstances of today's women cannot 
be compared with this example. Women 
today are intelligent, and are in touch 
with, contribute to and plan their own 
current and future life goals. (I might add 
so are men!) 

If perhaps the real reason for making 
pension changes is that the plan may be in 
financial difficulty, rather than the emo
tional one given, then possibly the mem
bership should look at its continuance. 
There are numerous other pension plans 
that are viable options. These can be 
joined voluntarily by those really inter
ested in choosing this form of future 
financial security. 

For a person entering the teaching pro
fession later in life and/or leaving the 
profession early, the pension plan may 
not be a viable retirement security. Other 
investments may be more realistic for that 

individual and would be that individual's 
choice. 

I would suggest the following: 
That all B C T F members have the cho

ice of belonging to the B C T F pension 
plan or not; especially if the changes are 
made as suggested. In other words, thai 
voluntary membership be adopted. 

If the proposed pension changes are 
adopted, I strongly recommend that a 
timeline be allowed before the new policy 
were to become effective. Allow at least 
three to five years lead time, so those 
members who find the policy unaccept
able can retrain, look elsewhere for em
ployment, and/or plan for future life goal 
changes, and withdraw their contribu
tions from the fund with interest. 

Lillian Zachary 
South Peace Senior Secondary 

Dawson Creek 
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Higher pension income 
more likely achieved 
with portable pensions 
The October 4, 1984 issue of the BCTF 
Newsletter stated that the B C T F Pensions 
Committee is suggesting a major policy 
change that would lock pension contribu
tions into the plan until age 55. The only 
reason given for this policy change is that 
". . . the Pensions Committee considers 
that the problem of inadequate retire
ment income must be pursued from the 
early years of a career. If teachers are able 
to take refunds, and therefore not receive 
a pension based on all their service, there 
will always be a group of people who 
reach retirement with lov/ pensions." If 
the Pensions Committee had my best 
interests at heart they would make my 
pension more portable rather than more 
restrictive. The effect of this policy 
change is to discourage teachers from 
changing jobs to make room for new 
teachers. It encourages dissatisfied teach
ers to remain on the job for reasons of 
security rather than a commitment to 
their work. 

Teachers who draw their money out of 
the pension fund are people who have left 
teaching either voluntarily or were laid 
off. These persons may have worked only 
seven or eight years. Their contributions 
could be $10,000 or more. They may not 
be eligible to receive their pensions for 25 
years. Consequently, their pensions 
would be based on a percentage of salary 
that they were receiving 25 years earlier. It 

Turn to page 4 
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The BC TF continues to be slighted by the 
Ministry of Fducation in ils school review 
process. 

Just befi)re Christmas the minister 
again arbitrarily appointed a BCTF 
member — former president Pat Brady of 
Prince George — to its Provincial School 
Review Committee, ignoring the long
standing principle that the federation 
nominates its members to ministry com
mittees. 

Brady, in common with another mem
ber previously "appointed" by the minis
ter. Norm Ornes of Vancouver, has not 
yet agreed to serve. Together with a third 
member appointed by the minister, 
Berenice Wood of Burnaby, who had 
been nominated by the BCTF, they arc 
awaiting a resolution of the representa
tion issue that is satisfactory to the federa
tion. 

BCTF President Pat Clarke .said that in 
addition to this slight the minister has 
failed to accept other federation-sug
gested improvements in the process. 

The minister has not extended the time
line for submissions to the end of May as 
requested but only to March 15, which is 
still too short, said Clarke. Nor has there 
been a change to empower the review 
committee to make recommendations to 
the government. 

"The government is taking no particu
lar responsibility for the review docu
ment, to the people who write it or to the 
public who will participate in the pro
cess," he said. "It will be a.purely descrip
tive document that the government can 
do with what it will." 

The government has agreed to provide 
funding for the local review process, but 

it's already being condemned as inade
quate, he said. Vancouver School Board 
chairperson Pauline Weinstein has said 
the formula ($500 plus 20 cents per pupil 
for each district, totalling about $10,500 
for Vancouver) wouldn't "even cover an 
ad or two in the smaller papers, let alone 
the big papers." 

Pat Clarke said he was concerned and 
frustrated by the government's approach. 
"1 don't have any confidence in what they 
are proposing," he said. "They refuse to 
consult with us in a manner that accords 
the profession anv dignity or recogni
tion." 

BCTF Pat Clarke lays out federation objections to the School review process at the 
minister's December conference. 

As W. C. Fields said, "timing is every
thing", and so ii was in December with 
the release of the Ministry of Educa
tion's discussion paper. Let's Talk 
About Schools, in the midst of the con
tinuing controversy over government 
imposed cutbacks in education. 

When the Vancouver Sun announced 
the unveiling of the discussion paper in 
an article entitled "B.C. parents will be 
asked how schools should operate", in 
the same issue it carried two accom
panying restraint articles entitled 
"College to cut staff, and "Coquit
lam School Board stands firm", which 
placed this Alice-in-Wonderland-like 
document in proper perspective. Inci
dentally, despite published reports, a 
mere handful of parents (less than 1 
per cent of the 300 participants) were 
invited to debate the discussion paper 
at the opening meeting in a Vancouver 
hotel and even these invitations were 
an afterthought. 

The incredible ineptitude surround
ing the launching of this review was 
reinforced by the T V image of a be-
leagured education minister unable or 
unwilling to respond to a barrage of 
questions from angry trustees and 
teachers. 

Not a single district parent represen
tative is included in the official 16-
member review panel announced by 
the Minister of Education and with the 
exclusion of two officially-nominated 
B.C.Teachers' Federation representa
tives, the credibility of the panel is now 
being questioned. Even more astound
ing — if not farcical— is the fact that 
the panel is not allowed to make speci
fic recommendations but simply 
report "its findings to the public and 
government." 

Reading through this 29-page re
port, one cannot but fail to be im
pressed with the questions raised or the 

problems posed. What are the goals of 
the public school system in terms of 
intellectual, social, human and voca
tional development? Do they reflect 
society's beliefs? What about techno
logical change in schools, curriculum 
control and content, school board ac-
countabifity, introducing local initia
tive and recall in school financing and 
soon. 

All of this is fascinafing material, 
but if you are a pragmatist in educa
tional matters, this discussion paper is 
divorced from the battle for survival 
which is presently underway in public 
schools. 

Of course, the School Act should be 
revamped through a wide-ranging 
public discussion and all of the 
questions raised deserve to be fully an
swered. God knows we have waited 
long enough, but the question will 
inevitably be raised, "Why now?" 

Several parent representatives have 
denounced the document as a deliber
ate diversion from the continuing con
troversial cutbacks. They are not far 
off the mark. 

The philosophical thrust and the 
hypothetical framework of part of this 
document gives the reader an unreal 
feeling when set against the pain and 
anguish which unrestrained restraint is 
bringing to our schools. Restraint is 
not mentioned anywhere in the docu
ment but it repeatedly surfaced in the 
heated debate of the opening meeting. 
Furthermore, it appears that this topic 
will be taboo if the ministry has its way 
in guiding the public hearings through
out the province. 

This document fails utterly to ad
dress the raw realities of life in our 
schools today: 

What does it say, for instance, to the 
teacher who has almost 40 students in 

his/her class and is unable to provide 
the individualized or small group in
struction students need? 

What does this dpcument say to the 
students in elementary school who are 
deprived of adequate learning assist
ance or English-as-a-second language 
instruction or to the students in secon
dary schools who are faced with 
sharply reduced options? 

What does it say to parents who see 
programs vanish, services diminished 
and the gradual erosion of the quality 
of instruction? 

What does it say to harried princi
pals forced to scramble to save one 
program at the expense of another? 

What does it say to frustrated school 
trustees who, robbed of local auton
omy, are compelled to rubber stamp 
centralized decisions? 

And equally important: how can the 
proposed comprehensive and detailed 
review of the school system be accom
plished in a mere three months? 

It now seems clear that the stubborn 
refusal to extend the March deadline 
prompted the resignations of three 
committee stalwarts, Joy Leach, past-
president of BCSTA, Henry Arm
strong, Executive Director of BCSTA, 
and Elmer Froese, Burnaby School 
Superintendent. These withdrawals, 
coupled with absence of B C T F repre
sentatives will leave the ministry talk
ing to itselL 

Since the paper was issued, the min
istry has done little to dispel the grow
ing suspicion that a draft of the School 
Act is ready in the wings — a holdover 
from Brian Smith's days — and that 
the entire process is purely a participa
tion put-on. 

Noel Herron is principal of Walter 
Moberly Elementary School in Van
couver. 

The BCTF executive is recommending 
that the federation affiliate with the edu
cation student society executive commit
tees of the University of Victoria and 
Simon Fraser University. 

The proposed affiliation agreement, 
which Vv'ill go to the A G M for decision, is 
aimed at assisting students in making the 
transition from practice teaching and 
training to the role of practising teachers 
and members of the federation. 

Affiliation would facilitate exchange of 
information, assist students in assessing 
the job market and their rights as substi
tute, temporary or first-year teachers, en
courage associate B C T F membership 
among student teachers in their profes
sional year and voluntary active member
ship upon graduation should employ
ment not be immediately available and 
would give students access to lesson aids 
and B C T F workshops. 

Discussions are continuing toward an 
affiliation agreement with the UBC edu
cation student society executive. 

OECD says Canada lags 
in social spending 
Contrary to what some politicians have 
been saying, Canada is far from over
spending on social security programs, an 
international survey has found. 

In fact, Canada spends a smaller per
centage of its national wealth on such 
programs than five of the seven richest 
western countries, according to the 
Organization for Economic Cooperation 
and Development. 

An O E C D study shows that in 1982 
(the latest year for comparable figures) 
Canada devoted 11.8 per cent of gross 
domestic product to social services com
pared to an average of 14.1 per cent 
among the U.S., Canada, Germany, 
France, Britain, Italy and Japan. Only 
Japan spent less than Canada — 11.3 per 
cent. 

Teachers cautioned on 
using personal vehicles 
on school field trips 
Ministry information Circular 67 (84-09-
28) raises some concerns about the posi
tion of teachers using their own vehicles 
to transport students on extra-curricular 
trips. 

The circular seems to require that, in 
addition to everything else, the teacher be 
a vehicle-safety inspector. The teacher 
could be liable if in an accident the vehicle 
was found not to be in good repair and 
safety requirements unfulfilled. 

We have raised the matter with the min
istry and have been assured the require
ment will be changed. 

Unfil that happens, the advice from our 
lawyer, Des Grady, is that teachers "de
cline the role of trip supervisor if that role 
either expressly or impliedly requires that 
the supervisor ensures that the vehicles 
are in good repair and tfiat all safety re
quirements are met." For further infor
mation, contact Des Grady at the BCTF. 

Teacf^er pensions rise 
with inflation index 
Teacher pensions will be increased in Jan
uary, 1985 by 3,8 per cent, the full amount 
of the Canadian Consumer Price index 
increase as of last September. 

Teachers who retired on non-reduced 
pensions or who are 60 or older vAW re
ceive this increase unless they have been 
in receipt of the pension for less than a 
year. In this latter case, the increase will 
be pro-rated. 

T-4 slips to show fees 
Here's a breakthrough on the bureau

cratic front. All school districts, with the 
excepfion of Abbotsford, will show 
B C T F and local association fees on T-4 
slips for the 1984 tax year. And next year 
Abbotsford will follow suit. 
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would be the same as having your pension 
today based on your earnings 25 years 
ago. This would be a very small pension. 
Obviously the goal of not having large 
numbers of people reach retirement with 
low pensions will not be reached by such 
poorly thought out plans by our Pensions 
Committee. 

Guy Hawkins 
Kelly Creek Elementary 

Powell River 

Communications 11/12 
assailed now due to 
ministry "non-information" 
I Wish to take issue with one paragraph in 
the letter from the Communications 11/ 
12 Curriculum Development Committee 
{BCTF Newsletter. November 9, 1984) in 
which the committeee states that "a pres
entation of information about the pro
gress of Communications 11/12" was 
made by Winston Jackson at the BCETA 
spring conference in March 1984. 

Mr. Jackson was there; so was I. There 
was a presentation; there was no informa
tion. It was an exercise in non-communi
cation. Mr. Jackson had no real answers 
for any questions; he had no advice to 
offer; he gave no real guidelines; he gave 
i!0 real datelines. 

Because what Mr. Jackson was non-in
forming us about was "policy" and "in 
tbe hands of the cabinet" (his words, not 
mine), there wasn't much point in doing 
anything about it until — if ever! — it 
came back out of the hands of the cabinet. 
The fact that the major focus of the ques
tioning stressed, "Why do we need these 
courses?" and "What's new about these 
courses?," should have indicated to com
mittee members present that, in general, 
the BCETA wasn't too thrilled with the 
prospect of Communications 11/12, as 
"presented" by Mr. Jackson. 

I'm not surprised that constructive 
comments weren't forthcoming. There 
was no information in that presentation 
to base any comments on, constructively 
or otherwise. Now that we have the infor
mation, we can comment — and in "New 
'bonehead' English attacked," someone 
did! 

Anne Picton 
English teacher 

David Thompson Secondary 
Windermere 

criticized as unfair 
In response to the letter from the "Save 
the Teachers' Credit Union" group that 
appeared in the November 9, 1984 issue of 
this newsletter, I would like to clarify 
some of the information. 

The letter implied that a "geographic 
bond" is inferior in their estimation to an 
"occupational bond". When "STRY", 
tlic Transit Workers' Credit Union and 
the B.C. Teacher-' Credit Union amal-
gamaied, the occupational bond was al
ready expanded. Any relatives of teachers 
or transit workers could join, no matter 
what their own occupations were. Thus, 
they could also become directors because 
this position is open to any member. It 
was at this point that the protest about 
keeping the "teacher" in T C U should 
have been carried out. Failing to do so 
then, it is rather difficult to go back and 
disallow anybody who is not a teacher 
their membership privileges. After 42 
years the grandchildren of the original 
members are already part of the work 
force. Can we deny these members their 
rights? 

The B.C. Teachers' Credit Union is 
being chastised for choosing a logo that is 
made up of its initials. How do we recog
nize the B.C. Teachers' Federation if not 
by BCTF? T C U , which has been used in 
the past, is no different, yet they accuse 
the T C U of putting "Teachers' Credit 
Union" only in small print and T C U in 
giant letters on our new logo This seems 
logical to me as basically that's what a 
logo does — it identifies the name by 
initials or a symbol. 

There is an accusation that manage
ment's strategy is "growth at any cost" 
even if it means "abandoning the groups 
who founded and supported it." Both of 
these have strongly negative connota
tions. If "at any cost" means not giving 
"interest-free" loans to unemployed 
teachers then I believe no credit union 
could survive the "cost" of that kind of 
business policy. "To abandon" or leave 
to fend for oneself is certainly not the 
policy of this credit union. They willJ:ielp 
and give aid to anyone that deserves it but 
conversely it will not give out and give 
away the hard-earned savings of the 
teachers, transit workers and their fami
lies. 

Finally, there seems to be an oversight 
in not mentioning that there were two 
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Girl enjoys chat with Santa at UTAC 
Christtnas party. 

vacancies on the board of directors. One 
was indeed filled by a businessman or 
business person but the other was filled by 
a teacher, namely myself. In all fairness, 
this should have been mentioned. 

Sylvia Pritchard 
Member, 

T C U Board of Directors 
Teacher, 

Hazel Trembath Elementary 
Coquitlam 

Newsletter "unfa i r " 
all Lillooet trustees 
are pro-education 
As a taxpayer in Lillooet, as well as a 
member of the B C T F , I take exception to 
your remarks in the newsletter of Novem
ber 30, regarding trustees who are pro-
education. I have no idea who gave you 
your information regarding the trustees 
in Lillooet district but I would like to 
think that all trustees are pro-education 
or they would not let their names stand 
for election. 

Two of our trustees are newly elected 
and to this date have not had an oppor
tunity to prove themselves or put their 
campaign promises into effect. I do know, 
however, that our incumbent trustees 
have spent many hours of their time 
speaking for and working diligently as 
their area representatives in matters re
garding education. For any person or per
sons to insinuate that the incumbent 
trustees, or the trustees that served on 
previous boards, are not pro-education is 
most unfair. 

S. L. Atkinson 
Cayoosh Elementary 

Lillooet 

BCTF would be stronger 
without administrators, 
argues Comox teacher 
The recent {BCTFNewsletter. Novciniu i 
9, 1984) letter by Jack Boulogne of Sum \ 
alludes to an urgent problem, namels tlu 
situation of administrators relaii\e i* 
classroom teachers in education gcneiaU' 
and in the B C T F specifically. 1 he hut" t 
attempt of the provincial adminisn aiot 
group to exempt its members Irons job 
action approved by BCTF vote is iht 
most compelling manifestation of rnan 
agcrial prerogative possible. lor niatn. 
administrators, the ramifications o) tiuc 
collegiality run contrary to their vision, *»{ 
legally constituted authority and pcin 
nent federation resolutions arc rcgaidcil 
as interference — a byproduct of the pei 
missive society. Frequently, forcxam|ilc. 
democracy in the work-place is thwaricd 
by paying lip service to staff committees, 
all the while reserving final authority t>n 
important decisions to administration 
Thus, the body remains a "suggcstioi^ 
committee" — an adult version of studeoi 
council. As the provincial administrators' 
position on B C T F strike action correct I \ 
demonstrates, there are fundamental dif̂  
ferences in status, salary, responsibilities 
and mandate, all entrenched in the Schoof 
Act. The administrators are, in a word, 
management. 

Of course, many principals and their 
assistants perform beyond the confines oi 
public relations officers and starch% 
bureaucrats, but the point is that in the 
B C T F as presently constituted stKnc 
members are more equal than oihers. Ail 
minislrators are as essential to the schiHil 
system as executives are to iHisiness, yci 
how many unions can you count tliai in 
elude the bosses as members? Can wc 
afford "admin concerns" to confuse the 
bargaining thrust and the political acfu»ii 
campaigns of the federation? I sug ĵest 
that the provincial administrators. Itkc 
young eagles, take flight and form .t 
separate body resembling the superin
tendents' organization. In the name v»l 
freedom of assembly, we the cla.ssrouni 
rank and file should wish them all the 
best. Meanwhile, the resultant federation 
would be numerically leaner but ideologi
cally sounder and politically stronger. 

John Wanl 
Robb Road Sclun^l 

Comox 

Prepare for the tax man 
The tax man cometh and it's best to be 
prepared. The following is a summary 
of our understanding of the income tax 
provisions affecting pensions, pension 
contributions and retirement gratui
ties for 1984 tax returns. 

For detailed tax planning such as the 
use of spousal RRSPs, transfers 
between spouses, etc., you are advised 
to contact financial advisers in the 
Teachers' Investment and Housing 
Co-op, Teachers' Credit Union, Dis
covery Trust or other institutions. 

Pension income deduction 
9 Up to $1,000 of eligible pension 

income may be deducted for income 
tax purposes. 

« If you are under age 60, this de
duction is available only if you did not 
transfer any pension income to your 
Registered Retirement Savings Plan or 
to your registered pension plan 
(Teachers' Pension Plan). This restric
tion does not apply if you are in receipt 
of a Canada Pension Plan disability or 
survivor benefit. 

9 Old Age Security and Canada 
Pension Plan benefits do not qualify. 

9 Pension income transferred to the 
taxpayer's RRSP does not qualify. 

® Eligible pension income includes 
annuity payments from an RRSP or an 
RRIF if you are 65 or over or any age if 

these payments resulted from the 
death of a spouse and you have not 
claimed this deduction as qualified 
pension income. 

Pension income transfer 
• Any amount of pension income, 

including OAS, CPP, refunds and pen
sion benefits received from an estate, 
may be placed in the taxpayer's RRSP 
and deducted from taxable income 
without affecting the normal contribu
tion limits for RRSPs. (Refer to Pen
sion income deduction.) 

Transfers between registered plans 
• Money may be transferred direct

ly between a registered pension plan, 
such as the Teachers' Plan, and a 
RRSP or vice versa without tax deduc
tion. (Use Revenue Canada form TD-2 
or T2033.) 

Interest 
® Interest on money borrowed for 

contributions made to RRSPs and to 
registered pension plans, such as 
Teachers' Pension Plan, after Novem
ber 12, 1981 is not deductible. How
ever, interest on money borrowed for 
contributions already made to an 
RRSP or registered pension plan may 
still be deductible; please refer to the 
local Revenue Canada office for assist
ance. 

Contributions to Teachers' 
Pension Plan 

« Contributions from current earn
ed income to a registered pension plan 
(such as the Teachers' Pension Plan) 
may be deducted for income tax pur
poses: 

(a) up to $3,500 for current service, 
and 

(b) up to $3,500 for each year of 
eligible past service. 

Any excess over $3,500 paid into the 
pension plan for past service may be 
carried forward to be used as a deduc
tion in future years. This means that 
monies paid for reinstatement, for un
paid leaves of absence, for pensionable 
service under the interprovincial pen
sion agreements and for military ser
vice purchase may be deductible 
within the limits permitted by the In
come Tax Act. 
Contributions to RRSP 

® Normal contributions to an 
RRSP may be deducted for income tax 
purposes. (Refer to Pension income 
Transfer and Retirement Gratuities.) 

(a) the lesser of $3,500 and 20 per 
cent of earned income minus 

(b) any contributions made to a reg
istered pension plan (Teachers' Plan) 
for both current and past service. 
Retirement gratuities 

® Lump sum retirement gratuities 

may be paid into a registered pension 
plan (Teachers' Pension Plan) or into 
an RRSP subject to a limit of $2,000 for 
each year the teacher was employed by 
the employer paying the gratuity or for 
each year of service recognized in the 
Teachers' Pension Plan, whichever is 
longer. If this is done, the gratuity is 
not subject to income tax. Such pay
ments do not affect the normal contri
bution limits of RRSPs or pension 
plans. (Refer to Contributions to 
Teachers' Pension Plan and Contribu
tions to RRSP.) For direct transfer to 
an RRSP or registered pension plan 
use Revenue Canada form TD-2. 
Notes 

• If a teacher can not tax shelter all 
of the retirement gratuity because of 
the above limits, the tax impact could 
be lessened if the portion not sheltered 
was paid over a period of years. In this 
way only the portion received each 
year would be income for that year. 

• Since RRSPs generally are cred
ited with higher interest, it is prefera
ble to transfer a retirement gratuity 
into an RRSP rather than making an 
extra voluntary contribution to the 
Teachers' Pension Plan. 

For further details, contact Revenue 
Canada. 

Prepared by the Government Div
ision of the B.C. Teachers' Federation. 
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