
Mavis Lowry 
Bargaining Division 

Despite ministry of education claims 
that special education programs are 
being "protected," a B C T F survey has 
discovered that they are suffering badly 
from budget cutbacks. 

The survey, conducted over eight 
months, found that in 23 responding 
districts more than 1,(XX) pupils assessed 
by the districts as needing special pro
gram assistance had been cut from the 
list by the ministry. This has forced the 
districts to provide for these pupils with

out the required funding or to let them 
struggle along as best they can in regular 
classrooms or drop out. 

When the new fiscal framework fi
nancing .system was introduced in 1983, 
ministry documents claimed that re
source priorities had been shifted so that 

"the system places a higher priority now 
on meeting special needs of pupils than it 
did in former years." A few months ear
lier, legislation (Bill 89) amending the 
School Act stated: "A board shall not 
reduce services under a special educa-

See ''My number'*page 3 
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Changes considered 

The Executive Committee has author
ized a comprehensive study of the BCTF 
Newsletter with a view to making edito
rial changes. 

At its November meeting, the execu
tive called on the B C T F Newsletter Edi
torial Advisory Board, augmented by 
two executive committee members, to 
study the newsletter budget, function, 
conten t , p r o d u c t i o n , tAnelines, style, 
layout, circulation and distribution, and 
report back at its earliest convenience. 

The executive named First Vice-
President Elsie McMurphy and Member-
at-Large Moira MacKenzie to work with 
the editorial board, comprised of chair
person, Jon Bardett (Vancouver), Margot 
Chitrenky (Coquitlam), Lynne Hampson 
(Coquitlam), David Manning (Howe 
Sound) and Gini Shaw (Burnaby). 

The editor would appreciate receiving 
any comments, critical or otherwise, 
from members on newsletter function, 
content, style and layout, and/or sugges
tions for change or improvement to for
ward to the study group. 
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Harold Gopaul, Port Moody Senior Secondary School, has been named Canada's outstanding biology teacher for 1985 

by the (U.S.) National Association of Biology Teachers. See story page 3. Ric Ernst photo. 

Appeal court rules: 

In the wake of an appeal court ruling that 
the provincial government had used an 
illegal threat to depress recent teacher 
contract settlements, B C T F President 
Pat Clarke has called on the government 
to recognize its obligation to treat teach
ers fairly in bargaining. 

Sustaining a B C T F challenge, the B.C. 
Court of Appeal ruled on November 21 
that a directive issued last spring by 
Finance Minister Hugh Curtis was "in
valid as not being authorized by law" as it 
dealt with matters over which the School 
Act retained specific authority. Curtis 
had issued a directive warning thr.t he 
would fine any school board that granted 
a wage increase to teachers if the board 
did not employ a "base level" of teaching 
staff. 

Arguing that it effectively meant a 
wage freeze for teachers, the B C T F chal
lenged the Curtis directive in the Su
preme Court of B.C. last May and lost, 
but has now won on appeal. Accepting 
the federation's position, Mr. Justice An

derson concluded that if the government 
wanted to "abrogate or impair the collec
tive bargaining and arbitration process 
established by the School Act" it would 
have to do so by specific legislation. 

Clarke told a news conference he ex
pects many local teacher associations 
will be approaching their school boards 
to renegotiate their contracts where the 
directive had produced unfair settlements. 

"This may have the effect of creating 
further chaos in a system that has seen 
more than its share of turmoil," Clarke 
said. "But that's the government's fault. 
The fact is that the government used an 
illegal threat to depress settlements in 
last spring's bargaining." 

He also charged that the directive was 
responsible for the disruption this fall in 
some districts where school boards or 
arbitrators took away teachers' salary 
increments because of the threat of pen-
aides under the Curtis directive. 

"None of this would have been neces
sary if the government had acted le

gally," Clarke said. "We said at the time 
that the directive was wrong. We said it 
would further erode school board auton
omy — as it did — and that it was further 
evidence that the government was sin
gling out teachers for special punitive 
treatment. We're happy that the appeal 
court has upheld our position." 

Clarke went on to point out that about 
one-third of the districts already had 
fewer teachers than the directive said 
they should have, so that these districts 
were "in violation" of the edict at the 
time it was issued even if teachers re
ceived only increments. 

He also welcomed the court's strong 
endorsement of the principle of local 
autonomy in school affairs. In his rea
sons for judgment, Mr. Justice Anderson 
said that the School Act must prevail 
over the directive because the act: 

® gives residents the right to have 
the quality of education and edu-

See "Clarke"page 2 
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Teachers in British Cokimbia today are 
angry, frustrated, disillusioned — but 
determined. 

This is the mood that has struck me in 
visits to dozens of locals this fall: that 
teachers are angry with the adverse con
ditions under which they work, but deter
mined to continue to fight for a better 
deal. 

But what is more significant,our anger 
and determination have begun to co
alesce to bring us some of the most 
positive developments in recent years. 

Perhaps the most notable expression 
of this was the recent struggle waged by a 
dozen local associations to obtain incre
ment payments for junior teachers. It 
was a fight that should not have had to 
occur, but teachers had no other option. 
The telling point is that several thousand 
teachers took job actions this autumn 
and accomplished their objective — to 
get increments paid. The lesson is clear 
that job actions can work not only to 
accomplish specific objectives but also 
to send employers a message, that teach
ers do have a point beyond which they 
will not be pushed. Considering what 
may be awaiting us in bargaining for our 
next contract, that is a significant mes
sage. I believe, because of the actions of 

the "no-increment locals," we are in a 
stronger bargaining position than we 
have been in for some time. 

A second impressive demonstration of 
anger and determination was evident in 
the results of the November 16 elections 
for school trustees. Teachers have work
ed hard over the past year to make 
quality education and education funding 
an issue, joining with other employee 
groups and with parents to encourage the 
election of trustees who will stand up for 
children's rights and oppose the govern
ment's destructive education policies. 
The result was that about half of the 
boards in the province have been im
proved by the election of "pro-educa
tion" trustees who will be prepared to 
defend quality public education. I be
lieve there has never been such a signifi
cant shift in the political make-up of 
.school boards. The provincial govern
ment has certainly been served notice by 
these results that its educati. • policies 
are not only educationally unsound but 
politically unwise. 

Finally, our determination and anger 
have paid off in one other important 
respect. For a long time we have been 
attempting to ameliorate the effects of 
government actions in education by tak
ing the government to court on a wide 

variety of Lssues. Now, as of November 
21, we have succeeded in demonstrating 
that even the government of B.C.. no 
matter how hard it tries to change all of 
the rules by way of edicts and directives, 
is not above the law. Wc have received 
notice of a successful court appeal of the 
Curtis directive which torpedoed our 
salary negotiations last spring. The ef
fect of the Curtis action was to illegally 
remove $20 million of compensation 
from teachers by forcing going rate 3 per 
cent settlements to become "Curtis I per 
cent" or less. That this directive has now 
been declared illegal must be a bitter 
irony for a government that was so self-
righteously heavy-handed with such "law 
breakers" as the Vancouver and Cowi
chan school boards. This court decision 
also strengthens our bargaining position 
for we can justifiably demand compensa
tion for this illegality which has been 
perpetrated against us. 

All in all, it has been an interesting and 
rewarding season viewed from the per
spective of these events. The simple mes
sage is: anger and frustration trans
formed to dedication and determination 
can be our greatest assets. 

Pat Clarke 
BCTF President 

Members get discount 
on Crawford Kilian's 
new book, School Wars 
Crawford Kilian's new book. School 
Wars: The Assault on B.C. Education 
(New Star Books), supplies "an arsenal of 
facts on government policies in every 
facet of the education system, including 
public and private schools, community 
colleges, adult education, career insti
tutes and universities." Kilian provides a 
brief historical overview of education in 
B.C. and highlights the conflicts of the 
80s through to the firing of the Vancou
ver School Board in May 1985. Members 

elude four locals 
George North 

Director, Bargaining Division 
Only four local associations were with
out agreements or agreements-in-
committee when the Curtis directive was 
ruled illegal by the B.C. Court of Appeal. 

Those locals without agreements at 
press time include Burnaby, Revelstoke, 
Chilliwack and Agassiz-Harrison. The 
latter depends on the Chilliwack setde-. o - w ^ w w * x A W | ^ w i A v « o v ^ m i i i w a v / i v a t / L U C ' 

may obtain V^arj through BGTF ment, which in turn awaits word from an 
Ivcsson Aids at a discount price of $3.50 
(plus $.75 handling and mailing). 

RVA boycott urged 
Employees of Pacific Western Airlines 
represented by three unions are on 
strike. The strike resulted when PWA 
refused to move from its position of 
demanding significant concessions from 
employees covering about 200 items af
fecting economic welfare, benefits and 
working conditions. The company is 
continuing to fly its aircraft and has 
employed inadequately trained, non
union flight attendants and ground per
sonnel in an attempt to break the strike 
and force the concesssions on their em
ployees. AU B C T F members engaged in 
carrying out B C T F business should en
sure that they not use PWA while the 
strike is in progress. Alternate arrange
ments are possible and should be used. 

Ken Novakowski 
Coordinator, labor affairs 

arbitration board that sat on November 2 
to re-arbitrate its original 2.65 per cent 
six-month award as requested by CSP 
Commissioner Ed Peck. In addition, the 
board is claiming inability to pay despite 
a $124,000 operating surplus. 

for EC candidates' 
statements shortened 
Prospective candidates for executive 
committee positions are advised that 
they will have less time than usual this 
year in which to prepare and submit their 
campaign statements for publication in 
the BCTF Newsletter. Candidates' state
ments, biographical sketches and photo
graphs will be published in the February 
25, 1986 issue and the deadline for sub
mission of this material will be February 
13. 
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Peace River North teachers have won 
their fight for increments and a 12-month 
contract that provides each teacher with 
a $100 increase (.33 per cent) on grid. 
The local had already settled its six-
month contract at 1.42 per cent effective 
January 1, 1985. 

At press time, Prince George teachers 
were voting on an agreement-in-
committee arrived at during a day-long 
negotiation/mediation session. 

One district, Nishga, is still without 
increments; local and provincial steps 
are being taken to correct the situation. 

Locals have been urged to get their 
1985-86 seniority/severance clauses 
completed and approved by December. 
31. 

With the Curtis directive being over
turned, some locals have been looking to 
reopening of current contracts which 
have basically been stripped of increases 
that were denied under terms of the 
illegal government edict. 

Clarke hopes gov't 
will now allow 
fair bargaining 
From page 1 

cational policy determined by 
locally-elected school trustees; 

« gives school boards the power to 
determine the extent of teacher 
layoffs and to fix teachers' salaries in 
accordance with the collective bar
gaining process; and 

9 gives teachers the right to have their 
salaries determined by the bargain
ing and arbitration process. 

Pat Clarke expressed hope that the 
government would finally see the light 
after this court decision. 

"Our hope is that the government will 
now recognize that they have two obliga
tions," Clarke said. "They certainly have 
an obligation to fund the system properly 
but they also have an obligation to treat 
teachers fairly — which is to allow us to 
bargain in the same way that other em
ployee groups do without these kind of 
interventions." 

ssion 
iTiistrated with delays in developing con
sensus among groups concerned with 
education, the B C T F is considering tak
ing the lead in launching a public com
mission on education. 

This is one of the options to he consid
ered by the Executive Committee at its 
December 6-7 meeting. 

President Pat Clarke pointed out that 
the federation had been trying for a year 
to build a coalition that would undertake 
a commission on education but has so far 
been unsuccessful "primarily because 
we haven't been able to get the coopera
tion of enough parties and .some of the 
parties involved have themselves been 
causing significant delays in getting on 
with the commission." 

The BCTFhas been pressing mendiers 
of the attempted coalition, the Educa
tion Review Group, for action to get a 
commission underway in the new year. 

The federations full-time table offi
cers will discuss the issue with BCSTA 
representatives on Wednesday, Decem
ber 4, a meeting which may produce 
another option for the B C T F to consider. 

USSR education union 
reps hosted by BCTF 
The B C T F hosted two representatives of 
the Educational and Scientific Workers' 
Union of the USSR from November 
16-19. This was the return portion of an 
exchange arranged through the Cana
dian Teachers' Federation. Last year for
mer B C T F president Al Blakey and two 
other representatives of Canadian teach
ers' organizations toured Russia. 

The delegation was headed by Maria 
Kozlova, Secretary of the Central Com
mittee. She was accompanied by Vladi
mir Nossov, Central Committee Interna
tional Officer, and translator Sergei 
Tsivunin. Stirling McDowell, Secretary 
General of the Canadian Teachers' Fed
eration travelled with the group. 

Weekend activities included dinner 
and a ballet performance at the Queen 
Elizabeth Theatre with First Vice-
president Elsie McMurphy on Saturday, 
and a tour of Vancouver points of inter
ests on Sunday with B C T F Executive 
Director, Bob Buzza. Activities on Sun
day included a private tour of the Mu
seum of Anthropology, a visit to the 
Slavic section of UBC's Sedgewick Li
brary, and dinner in the evening in a 
private home. 

On Monday, a tour of a Vancouver 
high school was arranged through Stuart 
Corsan of the Vancover School Board, 
and was follo\yed by lunch at the UBC 
Faculty Club hosted by Dr. Douglas 
McKie, UBC acting dean of education 
and senior members of the faculty of 
education. In the afternoon the group 
met with B C T F President Pat Clarke and 
ended their visit with dinner with mem
bers of the Executive Committee, Al 
Blakey, and Julia Goulden, chairperson 
of the William R. Long Memorial Inter
national Solidarity Fund Committee, 
and Hannah Polowy, president of the 
Canada-USSR Society. 

New parking regulations 
to be enforced at BCTF 
New parking regulations are in effect at 
the B C T F building. 

The August Executive Committee 
meeting passed the following motion: 
"That effective September 1985, staff 
and members visiting the B C T F be is
sued parking lot stickers or dashboard 
passes to identify their car and that a 
towing company be contracted to tow 
cars in violation of arrangements, at the 
request of authorized B C T F personnel." 

Members and visitors using the park
ing lot can pick up a dashboard pass from 
Reception. Passes are required from 
Monday to Friday, 9 a.m. to 5 p.m. 

Qcfv teacher savs: 
ri 13 

9 The recent reci>gnition of "jumping 
genes" material which causes unex
plained evolutionary leaps - has got the 
world's scientific community jumping 
with excitement. 

Jumping as high as anyone is Harold 
Oopaul, a Port Moody Senior Secondary 
School biology teacher, who last month 
was named by the (U.S.) National A.s.soci-
ation of Biology Teachers as Canada's 
outstanding biology teacher for 1985. 

Gopaul finds that to be able to discu.ss 
in cla.ss such an important, current dis
covery ~ that evolution is nt)t always 
smoothly gradual but subject to sudden 
leaps provoked by the mysterious trans
fer of genetic material — is what makes 
biology exciting to his students and to 
himself as a teacher. 

But his frustration is that the pre-
.scribed textbook is of no help: it's 14 
years out-of-date. Gopaul hopes that the 
new textbook (or textbooks), supposed 
to be available next year, will deal with 
this new development in genetics, and 
many other recent advances ~ and that 
the Ministry of Education will not take 
another 14 years for the next text 
revision. 

"We have to teach the biology of the 
Eighties, not the biology of the Seven
ties," he says. "Curriculum revision 
should be a continuing exercise." 

Harold Gopaul, who was born in Trini
dad, graduated from UBC with a bache
lor of science in agriculture (animal sci
ence) degree and became interested in 
teaching through his wife, who was then 
in teacher training. After completing the 
one-year training program at UBC in 
1963, he taught at Coquitlam's Como 
Lake Secondary School and Centennial 
Secondary School, before doing a three-
year stint with CIDA teaching teachers 
in the Cameroons, west Africa. Since 
1973 he has taught at Port Moody. Active 
in presenting workshops through his 
PSA, Gopaul has co-authored a second
ary biology text, with teachers' manual, 

Biology of Ourselves: A Study of llunuu] 
Biology, which is prescribed for Al
berta schools and used throughout the 
country. 

He said he vvas pleased with the award, 
which he received at the NABT conven
tion in Orlando, Florida, but noted there 
were many other teachers akso deserving 
of recognition. "I was pretty elated to get 
the award," he said. "It feels good, be
cause I think that teachers should he 
recognized and this is .something we 
don't do often enough." 

Gopaul's colleagues and students were 
ccjually pleased., accord ing to Vov\ 
Moody Senior Secondary School l*rinci-
pal Ron McPherson. 

" H a r o l d is wel l -dcsc rv ing of the 
award," McPherson said. "He has given 
good service to the school and to the 
district: both the students and tlie staff 
are proud of him." 

McPherson praised Gopaul 's effec
tiveness as a teacher, noting he has an 
open and friendly style which encour
ages students to work to his standards. 

Port Moody teacher Harold Gopaul, showing his (U.S,) National Association of 
Biology teachers citation for outstanding teaching, emphasizes the need to teach 
the biology of the 80s, not the JOs," 

"He gels the best out of his students 
through his smile imd his general gcxxi 
humour." 

The outdated textbook is m)t Harold 
Gopaul's only frustration; there is also 
the restrictive effect of the provincial 
examinations. While there is still some 
room for flexibility at the Grade 11 level 
(he teaches earth .science 11 and biology 
11 and 12), he finds there is very little at 
the Grade 12 level due to the need to 
prepare students for the exams. "There is 
too much to cover in too little time," he 
says. 

What he finds sadly lacking in the 
.senior year is the time to have as much 
discussion, field trips and lab work as he 
feels is needed. "We're not able to stimu
late students' creativity as much as we 
would like to," Gopaul .said. 

But despite the constraints, he does 
what he can — even to the extent of 
playing bus driver on field trips. Re
cently, he took his class to the Vancouver 
Aquarium in the .school's own bus saving 
students a S2 bus fee, since under re
straint the school has no budget to pay a 
private bus line. 

"I object to students having to pay for 
field trips," Gopaul said. "So I'm the bus 
driver: we have a bus and I have my Class 
4 licence and that's why we don't have to 
charge for the bus — but they had to pay 
to get in the aquarium." 

Still, Gopaul said he enjoys teaching 
and believes teachers have reason to be 
proud of their work, but admits current 
conditions are not conducive to good 
morale. "We have excellent teachers in 
biology in this province," he said. "But if 
we don't watch out, we're going to end up 
with a bunch of mediocre teachers be
cause the rest will be lured away else
where." 

This is the second year in a row that a 
B.C. teacher has been honoured by the 
National Association of Biology Teach
ers. Last year, Terry Quelch, of North 
Vancouver's Argyle Secondary School, 
was cited for outstanding teaching. 

was 
From page 1 

tion program established under the regu
lations without the consent of the 
minister." 

On the one hand, then, the govern
ment has put out a consistent public 
message that special education and spe
cial needs of pupils must be given prior
ity, that programs must be provided, 
continued, and protected. But, on the 
other hand, the ministry is refusing to 
grant the funding required by school 
districts to do the job. 

In the survey, special education coor
dinators were asked to indicate, first, 
how many students in the district had 
been identified as needing the assistance 
of a special program, and secondly, how 
many oi these pupils were actually ac
cepted by the ministry for approved 
funding purposes. The responses indi
cate that it is a common practice for the 
ministry to simply cut numbers from the 
districts' lists. As one coordinator said: 
"My number was scratched out and their 
lower number was put in." 

In some districts as many as one quar
ter of the identified special needs stu
dents in the district were cut by the 
ministry and funding for needed pro
grams for those pupils not provided. In 
many cases, districts are providing the 
programs anyway. It is not good publicity 
for a school district to have special needs 
children not getting the special help they 
need, especially with all the provincial 
government com.ments about how this 
area is a priority and that the funds are 
being provided. Therefore, some dis

tricts are simply "subsidizing" their spe
cial needs programs by using funds that 
were designated for regular classes or by 
creating large classes of regular students. 

For example, one large metro school 
district identified 1,752 special needs 
pupils. The ministry declared that dis
trict to have only 1,294 special needs 
pupils, simply cutting 458 pupils from the 
local list without any reference to indi
viduals at all. These cuts included three 
pupils identified as autistic, 130 severe 
learning disabled, 48 educable mentally 
handicapped, 131 severe behavior, 10 
re-hab, 105 ESL and others. This district, 
however, declares it is providing the nec
essary special programs for all the pupils 
identified, even though funding was not 
provided for a quarter of those students. 
The results in the district are predictable 
and have been proven in the B C T F 
Working and Learning Conditions Sur
vey: class sizes have grown dramatically, 
and the district claims an inability tO pay 
the teachers' arbitrated salary increase. 

In districts that identify more special 
needs students than they had the previ
ous year, or more than are currently in 
special needs programs, the standard 
ministry response is to fund only pro
grams already in operation and to be 
highly suspicious of numbers over the 
previous year's level. That means that 
districts cannot get special program 
funding to operate a special program 
until it has been in operation for a year. 
And, even then, the district takes a 
chance in starting up a program for 
additional students that the funding may 

not be approved the following year ei
ther, on the basis that "the number of 
pupils identified exceeds incidence lev
els found in the Guidelines." Districts 
claim to be in a catch 22 situation. You 
must provide the service before you can 
claim the funding but you cannot start 
the program until you get the funding. 

One small district with under 3,000 
pupils reported that funding to provide 
assistance for three visually impaired 
children would not be granted because 
the teacher did not have the required 
qualifications. Similar action is being 
threatened with regard to the visually 
handicapped program. 

Another common situation faced by 
several districts is the phenomenon of 
increased numbers of children each year 
developing problems as a result of the 
tough economic environment they live in 
and the increased inflexibility they face 
in the school system. A special coordina
tor from a small south coast district 
stated: "As coordinator of special educa
tion, all refenals for special class place
ment are forwarded through my office. 
This year there has been a very notice
able increase in referrals for special class 
placement of students who, prior to the 
increase in PTR, were served in the 
regular class. These students are the 
'slow learners' and mildly learning disa
bled who can cope in a regular class if 
teachers have the time to modify/indi
vidualize curriculum." 

At least 39 schools added a comment 
to their fall B C T F Working and Learning 
Conditions Survey forms stating that the 

• $9 in 
learning assistance program had either 
been eliminated, reduced, or the learn
ing assistance teacher was being used as 
a substitute to cover when other teachers 
were ill. 

The sad part about this whole special 
education scandal is that school districts 
are succumbing to the system they find 
themselves in. A Fraser Valley supervisor 
states: "Our district underwent a minis
try audit last spring. The district was told 
it could request funding for only those 
students who it knew would be receiving 
direct special instruction. For example, 
we identified about 100 students having 
some kind of hearing loss — at least 35 
serious enough to require direct instruc
tion, but the district only requested fund
ing for 14 students this year, because that 
is the number that could receive direct 
service." 

Is this what special education has 
come to? Before we identify children 
with special problems, we must find out 
from the ministry what the number is 
that we are allowed to identify? Are we 
creating more special education stu
dents simply because we no longer have 
time in our crowded classes and with less 
or no preparation time to deal with those 
students who may have difficulties learn
ing? Are the fringe kids being pushed out 
into the streets? Are districts subsidizing 
special education programs by funding 
them out of regular program funds? 

This initial B C T F special needs survey 
has certainly raised many issues that 
need immediate attention. 
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Program against racisin 

The Program Against Racism is inviting 
qualified candidates with backgroimds 
in nudticultural and anti-racist educa
tion to apply for positions as vc l̂untecr 
Professional Development Associates. 
The PD A.s.sociates will design and facili
tate workshops on topics ranging from 
"Developing a wSchool-based Action 
Plan" to "Cross-Cultural Communica
tions." 

Training will take place Friday, Febru
ary 29 to Sunday, March 2, 1986. Appli
cation deadline is lanuary 17, 1986. 

Applications may be made on ci'.rricu-
lum vitae forms and sent to: June Wil
liams, Professional Development Divi
sion, B.C. Teachers' Federation, 2235 
Burrard Street, Vancouver, B.C. V6J 
3H9. 

As of September 30 the annual rate of 
return on the total pension fund was 11 per 
cent. After deducting for inflation, the 
fund had a real rate of return of 7 per 
cent. 

The actual rate of return on Septem
ber 30 on the securities purchased prior 
to January 1981 was 9.4 per cent, on 
securities purchased since that time was 
12.4 per cent and on the inflation adjust
ment account was 10.3 per cent. 

Teachers' Viewpoint 
seeks open, constructive 
debate of issues 
We welcome the opportunity to inform 
the membership about an active group 
within the B C T F - T E A C H E R S ' VIEW
POINT. 

T E A C H E R S ' VIEWPOINT is an or
ganization open to all B C T F members. It 
seeks to ensure that issues facing teach
ers are debated openly and construc
tively. 

TEACHERS' VIEWPOINT has been 
in existence since 1977, publishing a 
regular newsletter and holding open 
meetings to discuss issues of concern to 
teachers within the BCTF. Our members 
have worked in local associations, at 
annual general meetings and rep assem
blies, and on the B C T F executive to 
support and act on progressive policies. 

T E A C H E R S ' VIEWPOINT supports 
the right of teachers to participate in 
educational decision making at the 
school, district and provincial levels. 

We stand for continuing to build sup
port for public education in B.C. through 
the strengthening of networks including 
parents, community groups, education 
and other public sector employee 
groups. 

The opportunity to negotiate profes
sional working conditions and learning 
conditions for students should be af
forded to teachers through full collective 
bargaining at the local level. 

We continue to work for membership 
participation in, and control of, the 
BCTF, through staff rep training, grants 
for local president release time, and di
rect B C T F staff support for effective 
local association initiatives. 

We oppose the loss of professional 
rights caused by such developments as a 
centralization of curriculum develop
ment, province wide testing of students, 
and loss of local professional develop
ment funds. We support such profes
sional rights as a greater say in teacher 
education and professional development 
and greater control over certification 
and entry into the profession. 

TEACHERS' VIEWPOINT will con
tinue to work for equal status for men 
and women, for teachers and principals, 
for minority groups and for equality of 
opportunity for all students. 
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The B.C. Science Teachers" A.ssociation 
has honoured three of its members for 
exceptional contributions to science 
education. 

Gordon Gore, West.syde Secondary 
School, Kamloops, was honoured with 
the Distinguished Service Award for 
leadership outside the classroom in .sci
ence education. A former editor of the 
BCScTA Journal, Gore has been active 
in sharing ideas with colleagues through 
articl< ŝ, B C T F Les.son Aids materials 
and a., co-author of textbooks. He has 
also played a leading role in the organiza
tion and growth of the annual Science 
Spectrum conference. 

Frank Cloutier, Delta Secondary 
School, was recognized with the Exem
plary Secondary Science Teacher 
Award. Noted among his colleagues 
for developing a large bank of test 
items and an annual school blood donor 
clinic, Cloutier enlivens his classes with 
his underwater photography and collec
tions of live marine specimens. Also a 
past editor of the journal, he has contrib
uted a biology unit to the science text, 
Probe 10. 

Exemplary Junior Secondary Science 
Teacher Award went to Donna Desch-
ner, University Hill Secondary School, 
Vancouver, who has developed many 
innovative teaching strategies. She is also 

noted for her willingness , v ) share ideas 
and has given many workshops as well as 
contributing to the production of sci
ence texts. 

Dr. Jack Sample, executive director 
of the B.C. Secretariat on Science 

Research ancl Development, ()rcscnU'il 
the awards, in the form t)f plaques 
from the PSA and gift packages, ; i ! 
a BCScTA luncheon at (he UBC Facult\ 
Club during Science Spectrum \S5 oti 
November 2. 

Honoured recently by the B.C. Science Teachers' Association were (left to right) 
Frank Cloutier (Delta), Exemplary Science Teacher; Donna Deschner (Vancouver), 
Exemplary Junior Secondary Science Teacher; and Gordon Gore (Kamloops). Dis
tinguished Service Award. 

T E A C H E R S ' VIEWPOINT believes 
that teachers need, and deserve, a salary 
increase. 

T E A C H E R S ' VIEWPOINT member
ship fee is S15 per year (waived for 
unemployed or substitute teachers). 
Fees, material for publication, or re
quests for further information should be 
directed to: T E A C H E R S ' VIEWPOINT 
Steering Committee, 3506 W. 26th Ave
nue, Vancouver, B.C. V6S 1N6. 

Kathleen MacRae 
Steering Committee 

T E A C H E R S ' VIEWPOINT 
Langley 

The Pessimisfs Lament 
Dial the police and report: 
The teachers' co-op's running short. 
Taxes, taxes, everywhere . . . 
Hidden, blatant — who can care! 
UIC's gone out of sight 
Layoffs, paybacks — left and right. 
Things are fine, we're being told, 
Election fever's taken hold. 
Social Credit has been hit 
With EXPO-mania and a bit 
Of sounding increduously wise, 
As circles darken Bennett's eyes. 
TV reveals another plan. 
Others politicking all they can. 
Furious comments hurtle past. 
We wonder if it all can last. 
Sit tight and clutch your empty purse, 
My feelings are — it will get worse! 
The word is out — oh, woe are we! — 
Foreclosure's almost hit B.C. 
The money's gone, we don't know where. 
Bring the Kleenex — for pure despair! 

— Joan Kurth 
Dorothea Walker Elementary 

Kelowna 

Hard evidence needed to 
prove education decline 
Although retired, I keep an interested 
eye on the charges and counter-charges 
over the effects of restraint on education. 
In a front-page article in the most recent 
BCTF Newsletter, President Pat Clarke 
is quoted as saying that "this survey has 
revealed to us that there is a continuing 
deterioration in B.C. schools." Well, I 
think that this is probably so. "But more 
important," he says, "are the indicators 
of declining (my word) quality." Now 
what "indicators of quality" are most 

accessible to parents, officials and the 
public at large? They are letter grades 
and .scholarships results. Is the ministry 
granting fewer Grade 12 scholarships? 
No. Are teachers granting fewer As and 
Bs than heretofore? No. Why not — if 
quality is declining? Because their 
classes wouldn't stand for it, nor would 
their principals, nor would the kids' 
parents. 

So it follows that some pretty hard 
evidence needs to be gathered to prove 
that the quality of education is suffering. 

If the weather is deteriorating, the 
barometer falls; if the economy is inflat
ing, the purchasing power of my dollar 
declines. But if the quality of education 
is declining, the indicators which come 
at students and their parents with every 
report card prove that this isn't so, for the 
educational barometer remains steady. 

This is an anomaly that president 
Clarke might give some attention to. 

Alan Croll 
Retired Teacher 
West Vancouver 

lUlember urges 1986 AGIU 
delete abortion policies 
It seems many teachers are unaware of 
two pro-abortion policies under the Sta
tus of Women section in our Members' 
Guide, namely 42.25 and more explicitly 
42.29. 

The B C T F has gone outside its juris
diction as our union in speaking on be
half of its members' moral values on a 
highly controversial issue. The inclusion 
of these policies makes it very difficult 
for many teachers to continue the sup
port of the B C T F we are required to give 
as a condition of our employment. Mak
ing policy on moral issues vvill alienate 
much of the B C T F membership and the 
community, undoubtedly lowering our 
status contrary to Goal Ĵ IO of the BCTF. 
Members who have strong convictions 
on either side of controversial issues 
have plenty of opportunity to present 
their views through more appropriate 
channels. 

I urge all local associations resolve to 
have their executive place a motion on 
the floor of the 1986 A G M calling for the 
deletion of policies 42.25 and 42.29. 

Daragh Truscott 
Teacher 

Campbell River 

Workshop badly named, 
poverty is no "game" 
1 can hardly believe what Fve ju.st read in 
my November 7 BCTF Newsletter. 

Mel Lehan, U T A C coordinator, can be 
commended for his attempt to share the 
plight of very unfortunate people in soci
ety, the poor. 

Having grown up ĉ n welfare and hand
outs, I assure you that poverty is not a 
game — not by any stretch of anyone's 
vivid imagination. 

Poverty is damnation, discrimination, 
inequality and ruination of lives. Strike 
the word "game" forever from the associ
ation with poverty. 

Let's not imply that starving, suffering 
people are "enjoying" their unfortunate 
situations. 

Even the "Plight of Poverty" would be 
better. 

Joan Kurth 
Dorothea Walker Elementary 

Kelowna 

Thanks, but no thanks 
for article byline 
While my colleague George North natu
rally felt I should receive credit for the 
November 7 BCTF Newsletter article on 
Bill 35 (because it contained much mate
rial earlier prepared by me) 1 should 
inform readers that I did not write the 
article as it finally appeared. 

I should also .say that every local asso
ciation would be well advised to ensure 
that proper seniority provisions are 
negotiated. 

David Yorke 
Staff lawyer 

Bargaining division 
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BCTF Newsletter regrets 
inaccuracy in article 
The BCTF Newsletter would like to apol
ogize for publishing some misinforma
tion about conditions in Daw.son Creek. 
Fort Nelson and Golden in the article, 
"Trustees to feel sting of parent revolt" 
(October 9, 1985). The information was 
provided by parents and published by the 
Newsletter in good faith, believing it to 
be true, but it has since proved to be 
inaccurate. This incident highlights the 
need for parents to be given accurate 
information about the school districts in 
which they are concerned. 




