
Both the school trustees and superinten
dents associations have joined teachers 
in condemning the government's newly-
announced "Fund for Excellence" as 
totally inadequate to meet the needs of 
the public school system. 
What is urgently required from the 

government, the two organizations have 
declared, is not funds for special new 

projects, but increased allocation of gen
eral operating funds to: 

® at least maintain present service 
levels, preventing further impending cuts 
or residential tax increases; 

^ and preferably to begin restoring 
services and resources eliminated by the 
restraint program. 
"What the system is most in need of 

today is sufficient funds for recovery of 
service levels to an appropriate degree 
before we can consider new programs, 
such as the Fund for Excellence," B.C. 
School Trustees Association President 
Eric Buckley told a news conference 
following a special meeting of school 
district representatives. "We are not 
even able to maintain present service 

levels at the level of fiscal framework 
funding that has recently been an
nounced. And there is no possibility in 
general of increasing service levels with
out increasing taxes." 

That is the BCSTA perception of the 
situation, "but the government's percep
tion of the facts is markedly different," 

See ''Schools"page 3 

BCTF President Pat Clarke has de
nounced recent government announce
ments on education as pre-election 
"image-making" that offers no substan
tial improvements to a cutback-damaged 
school system. 

On the contrary, he charged that the 
reality behind the image was "another 
thinly-veiled round of teacher-bashing." 
What sparked the federation presi

dent's attacks was the stark discrepancy 
between glowing statements Premier Bill 
Bennett made in a televised speech on 
February 5 and the harsh reality of the 
government's recently-announced fi.scal 
frameworks for 1986-87 which virtually 
freeze school board budgets at last year's 
level. 

Clarke said this means that, because of 
salary cornrhitments, the province's 
school boards: 

• face a combined budget shortfall of 
about $80 million; 
• and can only overcome this short

age by eliminating another 2,000 teach
ing positions, by raising homeowners' 
taxes or by a combination of these ac
tions. 

"My prediction is that, because teach
ing staffs are already cut to the bone, 
many boards will be forced to raise prop
erty taxes, which is exactly what the 
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government wants," he said. "What 
they're clearly trying to do, once again, is 
to make teachers' salaries a political 
issue — so that, in effect, our salaries are 
decided by public opinion." 

BCTF analysis of the new fiscal frame
works indicates that: 

® 36 of the 75 school districts have 
had their budgets cut from the 1985 
levels; 

BCTF President Pat Clarke, at the throttle, ridicules in an RA speech government 
attempts to create a new strong image for the premier as ''The Helmsman." 

Any increase in money for education is 
appreciated, but the government's new 
"excellence fund" does not begin to meet 
the need and the sharing scheme is wide 
open to political manipulation. 

That, as expressed by First Vice-
President Elsie McMurphy, is the federa
tion's reaction to the government's 
announcement of a $110 million increase 
in funds for public schools, colleges, 
institutes and universities. 

Describing the fund as "icing on a 
cardboard cake," McMurphy criticized 
the govemment for failing to make a 
general increase in education operating 
funds to restore the public education 
system to health after the battering it has 
taken from restraint. 

On February 11, Premier Biil Bennett 
announced that education would get an 
additional $110 million in operating 
funds for 1986-87 from a new Fund for 
Excellence in Education, the first alloca
tion of a three-year program. He said the 

fund was designed to support "special 
initiatives to improve the quality of 
instruction ... respond to economic 
development opportunities, modemize 
facilities, and increase efficiency in the 
system." 

Bennett said the granting of the funds 
would be "approved on a merit basis by 
cabinet." The priorities, he indicated, 
would be those identified by the "Let's 
Talk About Schools" process: comput
ers, teacher training, language teaching 
(including Asian languages and English 
as a Second Language) and the upgrad
ing of curriculum and textbooks. 

"The money is welcome — we need 
the money — but the way the money 
might be applied is of great concem," 
said McMurphy. "It's wide open to politi
cal manipulation. On some basis, on the 
basis of 'merit' — who knows what that 
is? ~ the cabinet is going to decide who 
gets the money." 
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® ten of those districts have had their 
budgets cut by by 3 per cent or more; 

© and the total increase for all board 
budgets is only .7 per cent, or about $11 
million. 

(As his first official action, new Educa
tion Minister Jim Hewitt announced he 
was giving boards an extra $15.5 to cover 
"non-salary inflation." But Clarke point
ed out that $4.6 million of this was simply 
a continuation of phase-in grants given 
boards last year and, as that was not new 
money, the true increase was only $11 
million.) 

The new government figures reveal 
that the government has, in effect, told 
schooi boards that it will only pay teach
ers' salaries at the 1984 levels. This is 
because the government has used the 
1984 average teacher salary as the key 
cost figure in the fiscal frameworks. This 
also means that the government is not 
recognizing the average 1.3 per cent pay 
increase teachers won through negotia
tion or arbitration in 1985, nor service 
increments or pay increases for improv
ed qualifications — nor the possibility of 
teachers' gaining salary increases in 
1986. 

Clarke pointed out that the govern
ment is thus telling boards that to meet 
any increased salary costs over the 1984 
level that they will either have to cut staff 
or raise property taxes. He said the feder
ation estimates the extra salary costs 
total about $60 to $65 million. 

Prior to this announcement, in his 
February 7 speech to the RA, Pat Clarke 
ridiculed the government's image-build
ing campaign, newly-launched to make
over the premier's previous election 
image of "the tough guy" into a new 
macho one of "the helmsman", firmly in 
control "steering the ship of state 
through turbulent waters, straight and 
true." 

As part of this, he noted Premier Ben
nett's announced intention in his tele
vised speech to provide more resources 
for education, particularly for computers 
("great image-makers ... they're pro
gressive, forward-looking, innovative 
and they're macho") and textbooks, was 
clearly designed to give the impression of 
a great deal of good work being done for 
education, when in fact little was being 
done. 

"It is also, as an image-making cam
paign, yet another thinly-veiled round of 
teachei^bashing," said Clarke. "Consider 
this: what the government is saying — 
admitting, in fact — is that the school 
system needs more money, so they pro
vide more money but it is for things, not 
for people.! think that's a little bit like 
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The BCTF is joining a nation-wide 
teacher protest against major cutbacks 
in National Film Board regional library 
services. 

At its January 16-18 meeting, the Exec
utive Committee resolved to protest to 
the federal minister of communications 
the plan to close the NFB libraries in 
Victoria and Prince George and called 
on locals in those areas to similarly con
tact the minister. 

In addition to these two B.C. offices, 
the NFB plans to close 16 other film 
libraries across Canada and to reduce 
available collections in the remaining 
libraries. This past summer almost all 
CBC films were withdrawn and the 
board plans to remove the Canadian 
Travel Film Collection, probably on 
March 31. If these cuts are carried out, it 
will deprive many teachers of access to 
about 300,000 films. 

Individual teachers can add their 
voice to the protest by writing to: Minis
ter of Communications, 300 Slater 
Street, Ottawa, Ontario K l A 0C8. 

The Educational Research Institute of 
British Columbia has become the latest 
victim of government economic restraint 
in education. 

At a special ERIBC general meeting 
December 19, 198fs a unanimous deci
sion was taken by the board of directors 
to voluntarily dissolve the research 
institute on or about March 31, 1986. 

"This decision was reached after 
careful scrutiny of the financial situation 
of ERIBC," Executive Director Audrey 
Sojonky said in announcing the closure. 
"The institute is unable to sustain its 
operations as a result of the prolonged 
substantial Toss in revenue owing to 
restraint programs within education, 
compounded by the loss of our govern
ment grant on April 1, 1984 followed by 
the notice received from the Ministry of 
Education of its decision to internalize 
the administration of the provincial 
Grade 12 examinations program previ
ously undertaken by ERIBC. With a 
limited client base and inadequate lead-
time to secure other major sources of 
revenue, the institute's board has con
cluded that we have little choice but to 
go out of business as an institution." 

The institute will continue with its 
planned test scoring and reporting 
services, research and evaluation studies 
and English Placement Test administra
tion until the date of dissolution. 

m m 'mi 

The case for a substantial salary increase 
was presented to teachers attending the 
February 8 session of the Representative 
Assembly in a report from the BCTF 
bargaining committee. Real incomes of 
B.C. teachers have drifted steadily down
ward over the past three years, falling 
approximately 10 per cent behind the 
inflation rate. Moreover, salaries have 
declined steadily in relation to teachers' 
salaries in other provinces — a gap that is 
widening as they record steady increases 
while their B.C. counterparts make little 
or no progress. For example, Edmonton 
teachers have settled for 7 per cent over 
two years, while Nova Scotia teachers are 
getting 10 per cent in the same period. 
Some local associations have begun 

bargaining for 1986-87 contracts, focus
ing on seniority/ severance agreements 
first, with some indication at this early 
stage that clauses will be rolled over for 
1986-87 with only minor or no changes. 
While locals are concentrating on 

security clauses, they are including a 
range of objectives in their bargaining 
package along with increases that will 
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I The success of the BCTF masks its paucity of rights. Public and press assume 
that the BCTF has legal rights which it chooses not to exercise. The reality that 
B.C. teachers have no control over entry into their profession and little control 
over members once they are employed is disbelieved. The history of the BCTF 
is marked by unsuccessful tries at asserting some professional control. 

In 1962 after several years of discussion and committee work, the BCTF 
Annual General Meeting adopted a plan to categorize its members. The plan 
divided members into three categories: "professionally certified teacher," 
"teacher" and "probationary teacher." A Board of Admissions and Review was 
established to oversee category allocation with an appeal process to the 
Executive Committee. 

Two of the BCTPs most respected members were involved in the plan, 
Bernard Gillie as chairperson of the Membership Committee and Dave Smith 
as chairperson of the Constitution and By-laws Committee. The plan had two 
thrusts. One was to emphasize the need for a high standard of qualification and 
competence to be classed as a "professionally certified teacher", the other was 
to have teachers review the competence of their colleagues, «f necessary, 
provide assistance, or, all else failing, withdraw membership. 

It never worked. The division of teachers into categories did not sit well 
with members. In any case, the normal march of events, summer school clauses 
in contracts, the development of the Teacher Qualification Service, made 
teacher categorization unnecessary. But the most significant problem was that 
while teachers could tinker with membership, the profession had no say on 
certification. Nor could teachers interfere in the legal processes that deter
mined how teachers were hired, evaluated, or fired. Indeed, the BCTF had 
enough work to do in simply ensuring that teachers got the due process to 
which they were entitied. By 1968 the plan, that never really got started, died. 

It is significant that when the government of the day decided that teachers on 
"letter of permission" should be BCTF members, the federation was unable to 
maintain a separate category of membership for them. If government decreed 
that a "letter of permission" was a form of certification, then persons holding 
these letters were "teachers" under the definition of the School Act and saved 
from the "awful" fate of being eligible for membership in a union such as CUPE. 
They were also members of our "profession." 

The 1973 AGM voted for a Teaching Profession Act. (The 1974 AGM 
adopted, on a permissive basis, a system of collegial evaluation which has been 
more honored in the breach than in the observance.) The 1976 AGM adopted 
the achievement of a Teaching Profession Act as a BCTF priority "until 
accepted or rejected by the minister of education." We made no progress in 
gaining the kind of act to govern the. profession that is the norm for doctors, 
lawyers, psychiatrists and other disciplines. We are stuck with the limited 
paternalism of the School Act. 

It is the incredible lack of teacher rights in either bargaining or professional 
control that leads to public incredulity that we cannot do more to police our 
members. If we did follow through on the initiatives of BCTF policies of the last 
generation, we would do this in defiance of the law as it has existed and 
currently exists. This is why we challenge the School Act under the Charter of 
Rights; this is why the 1986 AGM will debate the recommendations of our task 
force on bargaining and professional rights. 

If, every decade or so, we stir ourselves to pass brave policies at AGMs and 
never grasp the rights that make responsibilities a reality, we will deserve the 
public's scorn. The fight for the right to bargain freely with our employers and 
to control our own profession is also for the right to be held accountable. It's no 
good saying, "Noyes isn't our problem." We have to fight for the right to take the 
credit, and the blame, for what happens in teaching. 

Tom Hutchison 
Government Division 

sional Development, Status of Women, 
and Working and Learning Conditions 
zonal representatives. Sessions concen
trated on the direction of 1986-87 bar
gaining and provided skill development 
workshops in areas ranging from table 
tactics, case preparation, clause lan
guage to the case for salaries and action 
plans to encourage effective negotiations 
and fair results. 

help win back some of the losses teach
ers have suffered. 

This round of bargaining was actually 
kicked off at five regional meetings on 
two weekends in January attended by 
local presidents, bargaining chairper
sons and provincial Bargaining, Profes-

BCTF Newsletter 
Editorial Advisory 

Board 
Jon Bartiett 
Chairperson 

Margot Chitrenky 
Lynne Hampson 
David Manning 

Gini Shaw 
The BCTF Newsletter is published by the B.C. Teachers' Federation pursuant to policy state
ment 36.26 in the Members' Guide to tfie BCTF. The Newsletter Editorial Advisory Board, 
which reports to the Executive Committee, serves In an advisory capacity, assisting the editor 
in interpreting and implementing newsletter policy. 

Letters to the editor must be signed by and bear the address of the writer. The Newsletter may 
edit letters for brevity, clarity, legality or taste. Letters to the editor and signed articles con
tained herein reflect the views of the authors and do not necessarily express official policy of 
the BCTF. Unsigned articles are the responsibility of the editor. 

BRITISH COLUMBIA TEACHERS' FEDERATION 
2 2 3 5 Burrard Street, Vancouver, B.C. V6J 3H9 

C L I V E C O C K I N G Editor 

MEMBER: EDPRESS UTFE ISSN 0709-9800 

The BCTF is sponsoring a major confer
ence on quality education and effective 
schools to be held in the Hotel Vancou
ver on Marcia 7-8. 

The winter RA agreed to sponsorship 
of the conference as a means for the 
federation to publicly demonstrate lead
ership in the examination of the vital 
issues of appropriate learning and work
ing conditions and the right of teachers 
to be self-directed professionals. 

In discussing the proposed confer
ence, the assembly was warned that the 
government had a clear agenda for edu
cation which was aimed at further 
restrictions on teachers' rights and 
autonomy through such measures as 
restricted teaching certificates and man
datory upgrading — all to further scape
goat teachers for the government's own 
inadequate support for education. 

The idea behind the conference is to 
publicly highlight the willingness of 
teachers to meet society's changing 
expectations and to continue with pro
fessional development, while also dem
onstrating the need for adequate funding 
and resources and more teacher control 
over decision-making on curriculum 
implementation, assessment, teaching 
practice, evaluations and administra
tion. 

The BCTF is going to conduct a detailed 
province-wide audit of the impact of 
restraint on public education. 

The winter RA authorized the Execu
tive Committee to begin the project and 
charge its cost to the reserve fund. 

The objectives of the project are to: 
® produce a district-by-district profile 

of cutbacks and loss of services; 
® generate a base-line report on four 

years of cutbacks for use by the proposed 
public commission on educatioh; 

® and to provide material to be used 
in the next provincial election to publi
cize the effect of restraint on public 
education. 

The study would examine such areas 
as financing, staffing, learning and work
ing conditions, special needs, student 
expectations, comparisons and decision
making. 

^̂ Ĥ iioeayst'̂  workshop 

A workshop dealing with the Holocaust 
will be presented by the Canadian Jewish 
Congress, the Standing Committee on 
the Holocaust and the BCTF Program 
Against Racism (PAR) on March 9 and 
10, in Vancouver. For secondary teach
ers seeking resource materials, speakers 
and workshops on the topic, this is an 
excellent opportunity to be introduced 
to a new curriculum. For further infor
mation contact your district PAR con
tact person or PD chairperson, or June 
Williams, co-ordinator, BCTF Program 
Against Racism. 

willing to retrain 
mt rrench Immeision 

The Ministry of Education is re
ceiving applications from B.C. teach
ers for a French Immersion Teacher 
Retraining Program. Essential quali
fications: valid B.C. teaching certifi
cate and B.C. teaching experience; 
current proficiency in the French lan
guage (this is not a French language 
training program); availability on a 
full-time basis from Sept. 1986 to Aug. 
1987. Application deadline March 15, 
1986. Candidate selection May 1986. 
Write: M. Skapa, Modern Languages 
Branch, Ministry of Education, Par
liament Buildings, Victoria, B.C. 
V8V 2M4. 
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said Buckley, adding that the association 
had tried without success for the past 
year and a half to get the governmeni to 
sit down, examine the issue and come to 
agreement on the true situation in 
education. 

Consequently, he told reporters, the 
special BCvSTA meeting had called on 
the association to engage an indepen
dent agency to determine the facts about 
current service levels and what funding is 
needed to maintain those levels. He said 
such bodies as the Organization for Eco
nomic Cooperation and Development 
and the B.C. Institute of Chartered 
Accountants had been cited as possible 
examiners and that the BCSTA execu
tive would act on the directive at its next 
meeting on February 27-March 1. 

Earlier, in a meeting with Premier Bill 
Bennett in Kelowna on February 14, Eric 
Buckley presented the premier with a 
BCSTA brief which disputed the govern
ment's claim that the Fund for Excel
lence was a significant injection of 
money into education and objected that 
the highly-publicized program was rais
ing public expectations that could not be 
fulfilled under present financial arrange
ments. (The meeting was not very pro
ductive, Buckley later admitted, as the 
premier was belligerent and accused 
Buckley of being confrontational.) 

The BCSTA brief pointed out that, 
with public and post-secondary educa
tion currently funded at $2 billion per 
year, a $110 million Fund for Excellence, 
which is to be shared among all those 
institutions, cannot go far to meet the 
needs of the system. 
"Fundamental arithmetic ... reveals 

that the entire $110 million is required 
for public schools only, just to cover a 
portion of increased operating costs 
brought about by inflation," the brief» 
said. "The reality is that service levels 
will have to be cut under present funding 
arrangements even with absolutely no 
increases in employee salaries. These 
service cuts run entirely contrary to 
wishes expressed by the electorate in 

your government's Let's Talk Ahout 
Schools report." 
The BCSTA went on to note that, 

while "your government has made it 
abundantly clear that absolutely no 
funds will be forthcoming for .salaries or 
increments," school boards are under a 
legal obligation to pay a 1.5 per cent 
increase for teacher service increments. 
"Thus the announcement implies that 
government is directing further reduc
tion in services and layoffs of school 
district personnel in order to achieve 
balanced budgets," the brief said. 
Reminding the premier that boards 

also face a $3 million expense for binding 
arbitration, the trustees urged: "If it is 
government policy that salary increases 
are out of the question, then please state 
it clear'y and publicly and put an end to 
employee expectations that salary in
creases are possible (the $3 million 
would be more profitably spent in the 

classrooms of B.C.) Wc find it deplorable 
that school boards should be expected to 
help in perpetuating the ruse that there 
can be any good-faith collective bargain
ing with employees under these condi
tions." 

Stressing that it was not in favour of 
suspending free collective bargaining 
but in favour of a clear resolution to the 
problem, the BCSTA called on the pre
mier to either: 

® "fund the increments and the salary 
increases that would undoubtedly em
erge from a fair and honest system of 
collective bargaining, 

® "or take immediate legislative 
action to suspend the bargaining process 
and place a freeze on all compensation 
increases to school board employees. 

"A decision not to take one of these 
actions can only be interpreted as a 
government intention to initiate confron-
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lation between .school boards and (heir 
employees." 

The Association of B.C. Schot)l Super
intendents, in a statement, also ex
pressed concern regarding the continu
ing atmosphere of confrontation and 
criticized the government's school board 
budgets announcement. 

"Specifically, the association urges 
reconsideration of the decision not to 
include previously negotiated increases 
in teachers' salaries, benefits and incre
ments in the fiscal framework," ABCSS 
said. "Although these increases were 
negotiated for 1985-86 under the estab
lished rules and regulations and were 
approved by the Compensation Stabili
zation Board, they have not been taken 
into account in determining funding lev
els for 1986-87." 

The superintendents pointed out that 
they support the drive for excellence in 
education. "Currently, however, in
creases in funding to ensure basic levels 
of service must take precedence over 
dollars devoted to special projects," they 
added. "Further, the association urges 
the recognition of the need for stability 
and predictability in order for school 
districts to plan for and pursue excel
lence in education." 

In the news conference, BCSTA Presi
dent Buckley elaborated further on the 
financial plight of the school system and 
expressed the belief that the trustees' 
perception of the problem was correct. 
In answer to a question, he told reporters 
that the Fund for Excellence v/ould not 
be enough to maintain the system, let 
alone begin the recovery process. 

"It would not be enough without 
increasing residential taxes beyond their 
present level," he said. "And the percent
age of [taxi increase varies from 51 per 
cent on a provincial average if we get all 
the $ 110 million, to a 118 per cent provin
cial average | increase} if we only get the 
recently-announced $24 million share." 
Buckley warned that many economi

cally-depressed communities vsrould not 
be able to raise residential taxes and so 
they would have to consider further cuts 
in services and staff. 

with teacher salaries 
From page 1 

suggesting that the school system works 
something like the Skytrain — no 
operators. 

"Unfortunately, classrooms full of 
children cannot be put on automatic 
pilot. What the image-making says to me 
is that the people in the system are not 
important. The fact that our working 
conditions have deteriorated, our sala
ries have been frozen for so long that 
they are dehydrating, demoralization has 
set in, none of this matters because 
either we are not important or we 
deserved it all anyway." 

Failure to improve teachers' salaries 
and working conditions, he warned, is "a 
recipe for the demise of a viable public 
school system." 

Clarke warned that with school boards 
having access to taxation on residential 
property restored by the government, 
teachers could expect to be pilloried for 
their salary demands forcing higher 
property taxes. 

"I must tell you that this taxation scam 
is particularly obnoxious when one con
siders the remarks of our minister of 

time, the province would develop two 
distinct levels of education because 
some districts were prepared to augment 
the provincial funding levels and others 
were not prepared or were unable to 
provide the added funds. Such a develop
ment would be unacceptable. 
"More than almost anything I have yet 

seen, I think that bit identifies what the 
government is up to as pure political 

sophistry. Last year a reliance on prop
erty tax would create inequities. This 
year, with the same general funding situ
ation prevailing — no real end of 
restraint — it would appear that the 
political agenda has it that local auton
omy is the main consideration. Person
ally, I think it is a set-up, it's a sucker play 
intended not only to make our salaries a 
public issue but also, given that increases 

education just over a Jack Heinrich i 
year ago, when he stood four-square for 
equality in education," said Clarke. "At 
that time he said this about relying on 
property taxes to make up shortfalls in 
district budgets: 

While permission to tap the residential 
tax base might be appealing to districts 
like the Gulf IsTands just now there are 
many other districts that would find such 
a move totally unacceptable. You can 
understand how, in a very short period of 

From page 1 

In comparison with the need, it's not a 
great deal of money, she said, noting that 
the total is now down to $94.5 million to 
be shared by public schools, colleges, 
institutes and universities. 

Jim Hewitt, the new education minis
ter, on February 12 announced without 
consultation the first allocation from the 
new fund, $24.5 million to cover non-
salary inflation, special education enrol
ment and higher costs of supplies, trans
portation and energy. He said this 
amount had been adjusted by student 
enrolment figures which, despite in
creases in some districts, continue to 
decline overall. As a result, he said, the 
net increase in school board operating 
budgets for 1986-87 will be $15.5 million 
to meet increased costs. (But BCTF anal
ysis shows that, with $4.6 million of this 
as continuation of phase-in grants, the 
actual increase is only $11 million.) 
McMurphy pointed out that B.C.'s 

school districts are underfunded by far 

more than $94.5 million — Vancouver 
alone faces a $8 million deficit. 

"It's all very nice to have this little bit 
of icing on a cardboard cake, but what's 
underneath?" she questioned. "What are 
the bases upon which the decisions will 
be made? What will be the level of 
funding provided to each district? Where 
is the fair sharing and where is the local 
autonomy?" 

In his announcement. Education Min
ister Hewitt said he believed there was a 
"consensus" in the province that in
creased funds should go "to improve 
classroom quality rather than to enhance 
or increase salaries." 
McMurphy disputed, this, stressing 

that teachers had not been consulted in 
any such consensus-building. "I think 
that teachers, trustees and many mem
bers of the public," she said, "believe that 
unless we start to do something about 
teacher salaries that we will further dam
age the quality of education that we are 
able to offer students in the province." 

in general funding are unlikely, a set-up 
for boards who go to increasing residen
tial taxes to pay for increased budgets. 
Such a development will allow the gov
ernment a political opening either to 
charge in to once again deny boards the 
property tax base — now armed with 
more proof that school boards are irre
sponsible — or to look like populist 
heroes by increasing the homeowners' 
grant. That's vintage Bill Bennett! Heads 
I win, tails you lose." 
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Hewitt also said he intended to estab
lish a representative committee to make 
recommendations within a year on 
changes to the School Act, an announce
ment that drew a "here-we-go-again" 
response from the federation's first 
vice-president. 

"It's deja vu to the nth degree," said 
McMurphy, noting that education minis
ters for two decades have consistently 
made such statements without any 
result. "It's certainly welcome news but, 
you know, I'm from Missouri — I'll 
believe it when I see it." 

The new education minister made two 
further significant statements: that to 
maintain 1985-86 base funding in the 
coming year, $90 million is being trans
ferred (or returned, in effect) frpm gen
eral revenue to public schools to offset 
last spring's school tax cuts for business 
and industry, and that, with the return of 
local taxing authority, school boards will 
be able to exceed their shareable operat
ing amounts and finance the extra costs 
by local taxation.^ ̂  , ,,, , , . 
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The Executive Committee is continuing 
its review of conditions under which the 
federation provides legal aid to members 
involved in child abuse cases, President 
Pat Clarke told the winter Representa
tive Assembly, 

Clarke made the statement in a pream
ble to discussion of two recommenda
tions on the issue presented by the South 
Cariboo Teachers Association. 

He told the meeting that the federa
tion is in a difficult position in dealing 
with this important problem. "On the 
one hand, we have a duty as an organiza
tion to provide protection for the mem
bers of the organization," he said, "and at 
the same time we unquestionably have a 
duty to protect and advocate for child
ren." 

Clarke emphasized that the goal of the 
legal aid policy is to ensure that members 
accused of offenses receive due process. 
"We do not defend child abusers," he 

stressed. "We provide people who are 
accused, or charged with crimes that 
arise from their teaching, with due pro
cess. The policy requires that that aid be 
provided up to and including the time of 
trial." 

He pointed out that the difficulty with 
the controversial Robert Noyes case is 
that his guilty plea has been followed by 
"a very unusual and very long pre-
sentencing trial" which could go on for 

another couple of weeks and throughout 
which the BCTF' is bound to provide 
legal aid. 

"The problem of the federation con
sidering the whole problem of legal aid," 
said Clarke, "is that we have lo avoid 
pulling ourselves in the position of being 
judge and jury before there is any convic
tion, before the trial ends, and we also 
have to be careful of not assuming guilt 
initially — in olher words, a guilty until 
proven innocent kind of approach." 

He said he believed that persons who 
plead guilty lo child abuse should, 
i qardless of whether or not their leach-
ing certificates are lifted, be removed 
from membership in the federation. 
"We are, and have been for a little 

while, trying to revise the provision of 
legal aid in cases involving child abuse," 
he .said. The executive, he said, is cur
rently considering several complex 
proposals. 

Following this. South Cariboo geo
graphical representative Ajit Bains 
moved two recommendations, one aimed 
at removing BCTF membership and 
denying legal aid to members pleading 
guilty to, or being convicted of, sexually 
abusing children, and the other calling 
for a special committee to investigate 
means of eliminating sexual offenders 
from federation ranks. 

Bains pointed out that South Cariboo 
teachers, faced with questions from citi-

BCTF appeals teacher firing 

George North 
Director, Bargaining Division 

The BCTF Executive Committee has 
approved an action in B.C. Supreme 
Court appealing a decision by arbitrator 
Louis Lindholm that upheld the firing of 
a West Vancouver teacher under the 
government imposed Bill 35 "deemed 
agreement." 

Lindholm, appointed arbitrator by 
then Minister of Education Jack Hein
rich, ruled in late January that the West 
Vancouver School Board was entitled to 
terminate Roger Callow, a district tea
cher with 17 years' seniority. 

The West Vancouver School Board, 
which earlier refused to renew a senior

ity/severance agreement it had negoti
ated with the teachers' association, 
opted for imposition of the Bill 35 
"schedule" set out as a "deemed agree
ment" under the School Act. There is 
some reason to believe that the board 
sought this legislation and in faci; indi
cated its intention to terminate Callow 
even before Bill 35 was enacted last May. 

Callow's termination was grieved 
under the limited process provided in 
Bill 35. After the school board rejected a 
long list of experienced mainstream arbi
trators, the minister of education named 
Victoria lawyer Louis Lindholm to hear 
the dispute. ' 

Lindholm held that because there had 
been a reduction in the board's budget, it 

PROJECT OVERSEAS I11986 
Sponsored jointly by the 

Canadian Teachers' Federation 
and 

its member organizations 

Canadian teachers are required for Project Overseas tl which will operate in 
Africa from mid-November 1986 to mid-january 1987. Their assistance is 
given to improve teaching skills and strengthen professional teacher organi
zations. 
In 1985-86, Canadian teachers were requested to teach English, mathematics 
and science to teachers at the primary and secondary levels. 
Administrative, travel and living expenses are borne by the Canadian Teach
ers' Federation, the provincial and territorial teacher organizations which are 
members of CTF, the government of Alberta and the Canadian Intemational 
Development Agency. No salaries/honoraria are paid. 

Requirements 
• membership in a provincial or territorial organization which is a 
member of CTF 

® an appropriate teachers' certificate 
© a minimum of five years' teaching experience in Canada 
© Canadian citizenship 
® excellent health 
© evidence of flexibility and mature judgment 

Applicafions 
Deadline date for applications: APRIL 18,1986. 
Further information and application forms are available from: judy Davis, 
Government Division, BCTF. ^ 
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zens and parents of children victimized 
by Noycs, have difficulty giving satisfac
tory explanations of BCTF legal aid for 
such a person. 
"They resent very much the fact that 

part of their dues is used to finance 
somebody who has admitted his own 
guilt," said Buins. "They would like lo 
.see some policies and procedures in 
place so "that we don't have this kind of 
thing happening in our .school .system 
anymore." 
There followed a lengthy debate that 

focussed primarily on changing the 
wording of the first motion aimed at 
fulfilling its intent without wrongly deter
ring guilty pleas or denying accused per
sons their right to due process. After 
some amendments that did not fully sat
isfy the meeting, the two recommenda
tions were referred to the Executive 
Committee. 
The two motions, as amended, read: 
© That the Executive Committee 

develop a process lo ensure that any 
persons pleading guilty lo, or being con
victed of sexually abusing children, have 
their BCTF membership revoked and all 
legal aid withdrawn; 
© That the Representative Commit

tee appoint an ad hoc committee to 
investigate what steps can be taken by 
the BCTF to eliminate sexual offenders 
from our ranks. 

was entitled to use its powers under Bill 
35 to terminate the teacher. He then 
ruled that the board was justified in 
selecting Callow, in spite of his seniority 
and the fact that he was "fully qualified 
to teach social studies," because of the 
factor of "current demonstrated ability." 
Lindholm, a lawyer, determined that the 
17-year teacher's performance was not 
acceptable, based primarily on one prin
cipal's unsatisfactory report. 

In upholding the firing, Lindholm held 
that Bill 35 amounted to "a relatively 
speedy alternate and additional process" 
for teacher terminations, compared to 
the usual requirement of fair evaluation 
under section 123 of the School Act. 
BCTF bargainers immediately pointed 

out that the decision appeared to con
firm the worst fears about Bill 35: that it 
would allow boards to single out teachers 
and bypass the proper process for deter
mining teacher competence. 
The provincial Bargaining Committee 

is recommending renewal of negotiated 
seniority clauses as the first item in the 
spring round of bargaining. There are 
early indications that many reasonable 
boards will agree to renew the negotiated 
provisions. The upholding of the West 
Vancouver firing of Roger Callow adds a 
note of urgency to local associations 
getting the matter settled across the bar
gaining table. 

A trial date had not been fixed as this 
issue of the Newsletter went to press but 
an early hearing of the appeal is ex
pected. 

Legal and arbitration proceedings 
have cost the school board upward of 
550,000 so far in spite of Lindholm's 
claim that the power to terminate under 
Bill 35 was supported by a reduction in its 
budget. 

Pensions keep pace 
with cost of living 

Teacher pensions were increased in Jan
uary by 4.1 per cent, the full amount of 
the Canadian Consumer Price Index 
increase as of last September. 
Teachers who retired on non-reduced 

pensions or who are 60 or older received 
this increase unless they had been in 
receipt of the pension for less than a year. 
In this latter case, the increase was 
pro-rated. 
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Meet your new Minister of Education 
— Jim Hewitt. 
Hewitt was first elected lo the legis

lature in 1975 for the constituency of 
Boundary-Similkameen. Prior lo his 
appointment to education, he had 
held portfolios in agriculture, energy, 
mines and petroleum resources, con
sumer and corporate affairs and as 
minister responsible for the British 
Columbia Systems Corporation. 

Hewitt is 53, a registered industrial 
accountant, and a resident of Pentic
ton. 

Volunteer hel^ needed 
for ymrld seminar 
on peace education 
Are you willing to volunteer your time to 
help us host an international seminar on 
education for peace? Are you willing to 
billet one or more of the seminar partici
pants in your home after the seminar? 
The BCTF will be assisting the Cana

dian Teachers' Federation (CTF) and the 
Worid Confederation of Organizations 
of the Teaching Profession (WCOTP) to 
plan and host a seminar on "Education 
for Peace" in Vancouver on August 9-12. 
WCOTP, the world teaching body with 

nine million members in 85 countries, is 
equally concerned with the professional 
and trade union interests' of teachers 
organizations. 

Although the WCOTP office is in Swit
zerland, both the chief staff officer, Nor
man Goble, and the president, Jim Kil
leen, are Canadians. As Jim is a principal 
in Vancouver and his four-year presi
dency of the international body ends ihis 
year, it is particularly fitting that the 
sovereign body of WCOTP, the Assem
bly of Delegates, which meets every two 
years, will meet in Regina this summer, 
and that selected delegates will meet in 
Vancouver thereafter. The WCOTP 
Assembly has only met in Canada once 
before — in Vancouver in 1967. 
About 150 delegates from the Regina 

assembly are expected to attend the Van
couver seminar. Sessions will be in four 
languages (English, French, Japanese 
and Spanish). A unique feature of the 
program will be students interacting with 
delegates. 
We are requesting volunteers for such 

duties as hosting participants on Sunday, 
August 10, staffing the information desk, 
greeting participants at the airport, and 
billeting participants for up to five days 
after the seminar (August 12 through 16). 
If you are interested in helping out, 
contact Shirley Cox at the federalion 
office for more information, or send us a 
note, and we'll forward written informa
tion to you. 

Pension investments gain 

As of December 31,1985 the annual rate 
of return on the total teacher pension 
fund of $1.7 billion was 10.7 per cent. 
After deducting for inflation, the real 
rate of return was 6.7 per cent. 

Jim Bowman 

Director, Oovenuneiit [division 
Our man in Victoria, appropriately royalist in bent, 
phoned me last week. "Le roi est mort, vive le roil," he 
exclaimed in time-honored fashion. Then cryptically, 
"James is king!" .And then he rang off. 
Your humble .servant, no slouch al deciphering 

cryptic messages, knew instantly that Jack Heinrich 
was no longer minister of education. I must confess, 
though, that my initial reaction to the "James" hi^ was 
that the premier had anointed Jim Patlison, Tsar of 
All the Expos and Lord High Pooh-Bah of Fal.se 
Creek, to be the new minister. A forgivable lapse, 
really, ba.sed as it was on the logical thought that he 
(Pattison) might as well be in charge of the rest of the 
education budget. 

11 was not to be, however, and we now have James 
Hewitt presiding ewer the crumbling pillar of the state 
that is this province's public education system. Mr. 
Hewitt is the fifth minister we've had in six years. He is 
by all accounts an agreeable fellow and we wish him 
well in his new position. If he's going to attempt a 
reconstruction job on our .schools he'll have quite a 
fight on his hands — his cabinet colleagues are not 
noted for their empathy towards public education. 

It is unfortunate, though, that while we change 
ministers about as often as we change calendars we 
still get the same tired script from the same 
hackneyed writers sequestered in an ivory tomb 
somewhere in the Parliament Buildings. Most of what 
Mr. Hewitt said in his first news release echoed the 
words of the premier the day before, and most of what 
the premier said, I'd already forecast in this space in 
the last issue of the Newsletter. A very familiar 
refrain: school costs spiralling out of control/valiant 
government steps in / R E C O V E R Y is here with more 
money for education/and Let's Talk About Schools 
says give more money and local autonomy etc. etc. 
/but it's for textbooks, not salary increases. 

You have to admire their skills with the old shells 
though. Two hundred million dollars is a lot of 
moolah. On closer examination, ninety million was a 
recycled announcement we got initially last spring — 
a shift from business tax to general revenues. The 110 
million — or is it now 85? (Watch the shells, not the 
hands, I'm advised) — has been placed in a slush fund 
entitled Excellence in Education. So that there's no 
possible chance of any conflict of interest, the cabinet 
will decide who gets the money and for what. But we 
will also get the 85-or-whatever-millions announced 
again and again and again and again. Only the next 
times it will be announced in dribs and drabs and it 
will sound like even more new money each time they 
do il. 

They've been doing it with the colleges for a year or 
more and we are fetlock-deep in news releases. Every 
lime they replace a doorknob in one of the colleges 
the minister and/or the local MLA (if he happens to 
have the B.C. logo tattooed on his triceps) issues a 
news release for the spiritual and financial edification 
of the devoted readers of B.C.'s weekly newspapers. 

And if they can get all kinds of mileage out of B.C.'s 
few colleges, think what they can get with l,6(X)-odd 
schools. You'll have pictures of your favorite MLA 

front and centre in the local paper every other week. 
He'll be holding the ribl)i)n-cutting sci.ssors in one 
hand, a cheque with another and his nose with a third 
as he dedicates the new sceptic tank for the Moose 
I'asturc Consolidated Elementary School. 

You also have to admire their gall, tiieir sheer 
effrontery, as my falher-in-law said when I asked for 
his daughter's hand. They talk speciously of asking 
school boards to submit propo.sals for financial hack
ing from the slush fund in the areas of textbooks and 
curriculum development. Yet the .school textbook 
business in this province is an absolute shambles. 
They'll be reopening the slate quarries in the 
Kootenays if something isn't done about it soon. 
Some of you may recall the Brian Smith lour and 

the earful he got about textbooks, and that was five or 
six years ago, long before the implementation of the 
Unemployment Creation Program (a.k.a. RE.STRA1NT). 
The Credit Allocation Plan for textbooks wasn't 

imminence of tlic Scliooi Act review, and when the 
gate finally docs up I may have forgotten how fo 
run. 

In 1979 at Dr. McGeer's invitation, Al Blakey, then 
BCTF presitlent, and I presented our views to a 
meeting of the School Act l\eview Committee. We 
might just as well have ptcsentcd them to the Tele
graph Creek Orchid (Growers AsscKiation for all the 
good that it did, because Brian Smith succeeded 
McGeer and shelved the School Act Review while he 
went on tour gathering material for his eminently 
forgettable Report on Education. He still managed to 
get in about two inches of School Act review 
announcements but I'll spare you those. 

His replacement, Mr. Vander Zalm, despite the 
fact that he marched to a different drummer even 
though there wasn't a band within fifty miles of him, 
still stuck to the party line as in the following which he 
pronounced on the CBC on September 27, 1982: 

m 

"I wouldn't be surprised if there isn't 
a ministerial gnome responsible for 
reminding the minister every Thursday to 
make a School Act Review Announcement.' 

much use then. It's got worse. It's been chronically 
underfunded and will cost many millions of dollars 
just to fill in the backlog, never mind servicing new 
programs, but asking boards for creative ideas in the 
textbook area is chutzpah of the very highest order. 

As for the curriculum stuff: is tho province about to 
relinquish its iron grip on school programs and let 
school boards in on the act? Is the pope about to 
embrace Ian Paisley? I'll tell you what's going on in 
the curriculum business. After being roundly 
defeated in a dozen or more pitched batdes in the War 
of Grad '87, the government forces have regrouped 
and are now on the verge of infiltrating streaming into 
the system, piecemeal rather than holus-bolus. But 
more of that in a subsequent Newsletter. Suffice it to 
say that it would take a massive conversion — along 
the lines of Saul/Paul and the road to Damascus for 
the talk about curriculum to be anything other than 
sheer guff. 

The part of the announcement by Mr. Hewitt that I 
enjoyed the most was this: ''Another major element of 
this program is our School Act review — which will 
result in the development of a white paper that will 
help us capture a vision for the future of education in 
our province." 

It's my favorite because it gives me a chance to add 
to the file entided School Act Review Announce
ments that is now exactly 6"/i6 inches thick. My 
enthusiasm should be questioned perhaps, for the last 
seven years of my career have been predicated on the 

"Well, the whole of the School Act will be overhauled 
but actually that will provide for a white paper to go 
out first, and I expect to have a white paper towards 
the end of the year. Much of the work has been done; 
much of it was done by my predecessor. So the white 
paper will be complete for circulation at the end of 
the year and hopefully there's legislation will follow, 
then, early next year." 

Most of you will recall that Mr. Vander Zalm fell on 
either his own or someone else's sword and then we 
got Mr. Heinrich. And Jack was a master when it 
came to School Act review announcements — indeed 
he trumped most of them with his "Let's Talk about 
Schools" being the precursor of "legislative change." I 
would say he was good for about 2V2 inches of file 
space and the announcements were coming thick and 
fast in the last few months of his tenure. 

I wouldn't be a bit surprised if there isn't a gnome 
somewhere in the bowels of the ministry whose sole 
responsibility it is to surface every Thursday to 
remind the minister to make announcements about 
the School Act review. If there is, he was certainly 
quick off the mark with his new minister. For there, 
mixed up with all the bafflegab about finances, was 
the good old School Act Review Announcement. 

But this time I think it's for real. What minister so 
named could resist getting the damned act rewritten? 
He can achieve immortality, for the new bible for 
schools would inevitably became known as the King 
James Revised Version c 1987? 1988? 1989? 1990? 

1986Animal General Meetins 
Notice of Meeting 
Official notices 
As required by the Society Act, the following formal 
notice of the 1986 Annual General Meeting is being 
made to all BCTF members, pursuant to by-law 8.1 by 
publications in this issue and the next issue. 
Notice of meeting 

The 70th Annual General Meeting of the British 
Columbia Teachers' Federation will be held in the 
Hyatt Regency Hotel, Vancouver, beginning on Sun
day March 30, 1986 at 19:00, and continuing to 
Tuesday, April I, 1986. 

Notice of special resolutions 
The Annual General Meeting will be asked lo 

consider three special resolutions, with or without 
amendment, in the form of two recommendations 
from the Executive Committee and one resolution 
from Prince George Teachers' Association for 
amendments lo the by-laws. 
Recommendation: 

"That by-law 5.15 be deleted and replaced by the 
following: 

'5.15 When a budget has been established in accor
dance with by-law 6.10, the Executive Committee 
may authorize expenditure in excess of the budget 
only by a resolution assented to by a majority of at 
least two-thirds of the Executive Committee.'" 
Recommendation: 

"That the existing by-law 11.1(f) be deleted and that 
by-law 11.1(g) be renumbered 11.1(f)." 
Resolution: 

"That by-law 8.2 be amended by deleting 0.2% 
wherever it appears and inserting 0.3% wherever the 
0.2% is deleted." 
Standing Rules: 

The Executive Committee recommends two 
changes to the Standing Rules of Order of the AGM: 
Recommendation 00: "That, in amendment to rule 

11-10 of the Standing Rules of Order to the AGM, the 
following words be added: Tf at the time of balloting 
for a particular office there is a sole nominee for that 
office, that person shall be declared elected.'" 
Recommendation 00: "That standing rule of order 

of the AGM, 7.1iii(e) 'division of the question', be 
amended by adding the following paragraph: 'When 
the decision has been made to consider questions 
seriatim, each part of the motion shall be separate 

and any procedural motion shall be applied only to 
the part being debated.'" 

Executive Committee nominations 
The following members have been nominated for 

Executive Committee positions: 
For President: 

© Elsie McMurphy (Saanich) 
© Margaret Woodlands (Richmond) 

For Rrst Vice-President: 
© Alan Crawford (Vancouver Elementary) 
© Mike Lombardi (Coquitlam) 

For Second Vice-President: 
© Moira MacKenzie (Surrey) 
© Roy Ronaghan (Peace River South) 
© Colin Scott (Prince George) 

For Member at Large (four to be elected): 
© Steve Cardwell (Kitimat) 
© Maureen Ciarnello (West Vancouver); 
© Richard Hoover (Burnaby); 
© Kay Howard (Qualicum); 
© Gary Robertson (Victoria); 
© Jacquie Worboys (Kitimat). 
Executive Committee campaign statements are on 

pages 6-9. , 
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What general conditions should 
the B C T F be seeking to estab
lish a foundation for the devel-
opnient of specific goals for 
teachers, for students, for the 
education system? 

First, we require a political 
climate supportive of public 
education. Obviously, the "climate" reflects the atti
tudes and opinions of various groups; parents, stu
dents, other educational stakeholders, labour, busi
ness, the many networks in which we currently 
participate. A significant factor in developing a sup
portive climate is the way we reach the public through 
the media. Outreach activities on the part of the 
federation, local associations, PSAs, and in particu
lar, schools, remain a very successful way of establish
ing positive contacts. 

Our best advocates are our own members. When 
we consider the components of a positive political 
climate, it is essential to remember that teachers are 
part of the audience. 

A second prerequisite for our activities this coming 
year is the continuing need to secure for teachers the 
right to negotiate the terms and conditions of their 
employment. In addition to the obvious lies to the 
concepts of autonomy and funding, it is :\\HO reflec
tive, in the areas of personnel practices, staff commit
tees, and evalualion, of our desire to create schoois as 
democratic work places. 

We must be prepared to challenge the conventional 
wisdom that collective bargaining is unprofessional, 
and we must be sufficiently strong to turn aside 
government policies that thwart greater control by 
teachers of the decision-making which is central to 
the attainment of the self-directing characteristics of 
a profession. 

One of our biggest concerns, though, must be with 
the morale of our members. While various public 
relations, outreach, and profe.ssional activities will 
help lo restore a sense of positive purpose as we go 
about our daily jobs, we must address the malai.se that 
pervades the system. Much of it stems from the 
'*powerlessnes.s" that teachers experience as they find 
themselves coping with large classes, unmet student 
needs, teaching in areas in which they feel neither 
trained nor suited, and facing a continued devalua
tion of their salaries to boot. 

The B C T F has developed a proud reputation of 
speaking up for education, for teachers, for children. 
We have matle valiant and successful efforts to ward 
off the worst of the attempted ravages of our eco
nomic and professional .security. We must continue to 
be vigilant, as.serlive, and canny in the leadership we 
have the responsibility lo provide for all our members, 
as we seek to enhance the quality of education we 
offer our youth. 

Experience: Educated in public schools of New 
Westminster, Clinton, Kamloops; B.Ed., M.Ed. -
University of VIctona. Teaching: 18 years elemen
tary classroom, teacher-librarian, curriculum 
co-ordinator; related experience teaching at UVic, 
also in Thailand and St. Vincent with CTF Project 
Overseas. BCTF: president, Saanich Teachers' 
Association, 1971-81; member, LC bargaining, 
negotiation team, S/W member; Saanich GR 
1977-79; AGM delegate. 13 years; BCTF represen
tative on Certification Advisory Committee; Mem
ber-at-large, BCTF executive, 1981-83; BCTF Sec
ond Vice-President, 1983-84; First Vice-President, 
1984-86. 

Teachers are agents of change. 
They are powerful influences in 
the majority of children's lives. 
Cla.ssroom teachers are able to 
motivate the reluctant learner, 
challenge the gifted, develop the 
potential of each individual and 
influence the disruptive student „ 
to acceptable cla.ssroom behaviour. 

ChLssroom teachers have influenced administrative 
practices and curriculum decisions through collegial
ity. Teachers are powerful agents of change as they 
adapt new technologies to classroom routines. They 
act as agents of change as they sponsor student 
teachers and share professional ideas with colleagues. 
Collectively teachers have awakened labour to the 
needs of education. 

But it's time that teachers expanded their potential 

Alan Crawford 

We have made progress. The 
govemment's anti-education and 
anti-people policies are more and 
more being seen for what they 
always were — desperate at
tempts to obscure the govern
ment's inability or unwillingness 
to solve the serious economic 
problems facing our province. 

In the past three years, teachers working together 
have: built support in the community for provision of 
more funds for education; established and extended 
links with other groups, particularly public sector 
unions and parents; negotiated .seniority/severance 
provisions, thereby somewhat expanding our other
wise severely limited bargaining rights; promoted full 
collective bargaining rights and improved profes
sional rights through the Bargaining and Professional 
Rights Task Force report and recommendations and 
by the Supreme Court challenge now underway; 
launched successful court actions, for example, the 

legal challenge to last year's Curtis directive; contin
ued to develop an improved system for staff service 
to locals and studied how to make the organization 
more effective and receptive to members; fought and 
won battles in every district where increments were 
not being paid in September; maintained necessary 
.services in programs such as Status of Women, Profes
sional Development, Program against Racism, and 
Teacher Personnel despite significantly reduced fee 
revenue; improved the grant system to small and very 
small locals and strengthened the staff representative 
network. 

In the immediate future, we must: work to 
strengthen and extend parent, community and union 
networks that we have established: continue to build a 
.strong, united organization through improved field 
service to locals and an even better support system for 
staff representatives: bargain firmly with local school 
boards; pursue adequate funding for all school pro
grams, local school board autonomy, and an end to 
the Compen.sation Stabilization Program. 

Our main focus should be on what we must do to 
achieve specific and necessary gains now. While 
goals, long-term objectives and positive plans for the 
future are necessary, and their development should 
continue, immediate and real gains are needed in 

for First Vice-
many areas. We must bargain salary, class size, hours 
of work, personnel practices, and professional devel
opment program and funding improvements. We 
have all learned over the past few years that only 
firmly taken actions bring any success — that the 
"alternatives" have proved to be either traps or illu
sions. In addition we have also seen that our greatest 
unity comes from sharing in these successes. 

How can I help? By continuing lo bring my experi
ence and a strong, informed voice to the executive 
committee. 

Experience: Teaching: Grades 3-12, Sunshine Coast 
and Vancouver, 16 years. Local: Chaired constitution, 
finance and learning conditions committees; salary and 
learning and working conditions negotiations 8 years, 
including negotiator and advocate to arbitration board. 
Executive 11 years. BCTF: Executive Committee 3 years, 
currently 2nd Vice-President; Geographical Representa
tive 5 years; Learning Conditions Committee 5 years, 
chairperson 1 year; Federation Appeals Board 3 years, 
chairperson Representative Assembly agenda committee 
2 years, chairperson 1 year; AGM delegate 17 years; active 
in Teachers' Political Action Comittee. 1972 and TPAC II 
1983. 

Mike Lombardi 

As a teacher leader, I offer 
leadership and direction on the 
key educational i.ssues of today: 
adequate support for public 
education, full collective bar
gaining, professional rights, and 
educational leadership. 

Quality education and ade
quate funding of education are directly related. As a 
federation, we must continue to develop strategies 
and actions that will lead tothe restoration of proper 
funding for public education. As a full-lime table 
officer, I would seize every opportunity to work with 
members, parents, trustees, labour and business 
groups, and other members of the community to con
vince the government that education is a sound 
investment. 

We must continue lo lobby and develop other 
strategies to attain full collective bargaining rights, as 

Moira MacKenzie 

The turmoil in education in re
cent years has helped the B C T F 
to learn valuable les.sons. In the 
face of threats and intimidation, 
we have learned the importance 
of job security, grievance proce
dures and collective action. The — ~ 
government centralized curriculum, and decision
making, reminding us of the value of teachers' pro
fessional judgement and the need to employ that 
judgement in a locally-controlled, democratic school 
system. As school boards used the provincial climate 
to their advantage at the bargaining table, we under
stood the need for contractual protection, full bar
gaining rights and a level of remuneration which is 
worthy of our contributions. How can we ensure that 
we respect these lessons and act positively on what 
we have learned? 

Internally, the B C T F needs to aim at building the 
strongest possible base by empowering and support
ing teachers. B C T F programs and field service should 
continue to educate teachers about their rights and 
responsibilities and to assist teachers, through skill 
and process development, to be as.sertive and fully 
involved in the decisions which affect them. Key 
federation programs are those aimed al developing 
the slaff representative network, leaching staffs to 
assess their PD needs and plan their professional 

6/FEBRUARY 25, 1986 

growth and assisting staffs to develop collegial, 
democratic workplaces. 

Externally, our learning conditions campaigns have 
paid off in raising the level of public understanding 
of the issues and support for the service levels and 
funding required by the school system. Our task now 
is to build upon the alliances with parents, public, 
other educators and social services workers to ensure 
the development of an agenda for education reform. 

With respect to salaries, personnel practices and 
working conditions, we have been denied at the 
bargaining table long enough. As it assists local 
negotiations, B C T F must also develop strategies to 
remove the provincial impediments to bargaining. 
Our role should be to press for more coordination in 
public sector bargaining, to devise tactics to expose 
and attack the CSP and to organize provincial actions 
by teacher bargainers to infiuence their local climate. 

The events of the past few years have seriously 
tested our resolve, but they have also helped to move 
the B C T F into a position of aggressively defending its 
members, making links with other workers, and 
reaching out to the public. We must not abrogate our 
new responsibilities. 

Experience: Born in Enderby, B.C. B.Ed, (history) 
Simon Fraser University. Teaching 15 years: Kindergarten 
to Grade 4. BCTF: 2 years Executive Committee member; 
executive sub-committees (strategy planning, technology 
policy, building, increments, newsletter review); BCTF rep 
to Pacific Group Board of Directors; 2 years WLG coordi
nator; 2 years bargaining coordinator; 2 years Unem
ployed Teacher Task Force. Surrey Teachers' Association: 
2 years local president; 8 years local executive; 2 years 
GR; 5 years bargaining team; 6 years AGM delegate. 

For Second Vice-President 
Roy Ronaghan 
I recently read Schools of The 
Future by Marvin Cetron, an 
expert in the area of scientific 
forecasting. He was commis
sioned by the American Associ
ation of School Administrators 
to study the problems in educa
tion and schooling and make 
recommendations for change. — -— 

Cetron predicts a positive, progressive future for 
schools but he suggests that their nature and the 
nature of the teaching profession must be revolution
ized to provide the services needed within an environ
ment characterized by constant change. Cetron's 
forecasts are encouraging to hear, but will teachers 
listen and take action? Or will they miss out 
because of inaction? 

My thesis is that the B C T F must change its course 
and become involved in filling the leadership vacuum 
which has occurred in education in B.C. over the past 
decade. The federation must be actively engaged in 
analysing social and economic trends, forecasting, 
planning and taking actions that will give direction to 
the form and function of the school system and the 
make-up of the teaching profession in B.C. for years 
to come. 

Sponsoring commissions, creating new governance 
structures and the like, will do liule to alter our lot iis 
teachers. We know that a change in the organiza
tional structure will make little difference in the long 

term to what happens in the schools and school 
districts. Taking a key role in reform will make a 
difference. 

Many teachers in B.C. have lost the feeling of pride 
ihey once had in belonging to the BCTF. .A significant 
number would, if given the opportunity, opt out. 
Focusing federation energies in a new direction would 
renew that pride and support, and provide new incen
tives for involvement. 

I am offering my services as I would like to be a 
participant in a group charged with the responsibility 
for guiding the federation into the next decade. I feel 
I've proven my capacity to think, vision and plan, and 
get others involved in such processes at several levels 
in the organization. I would now like the opportunity 
to apply those skills as an executive member.* 

Experience: Post-secondary education: Teacher 
training, Provincial Normal School. Victoria; B.Ed, (sec
ondary) UBC, MA (education) UVIC. 23 years in B.C. 
elementary and secondary schools as teacher, principal, 
consultant and supervisor. Local association: President in 
Kimberiey and Kamloops. Presently president, bargaining 
chairperson and newsletter editor for Peace River South 
Teachers' Association. PDAC member for Peace River-
Stikine region 1984-87. GR for PRSTA 1983-85. Member 
of BCTF Executive Committee and GR during 1960s. BCTF: 
Member of Professional Development staff 11 years. 

*Note: We have been notified that members from 
South Peace will nominate Mr. Ronaghan for Mem
ber at Large from the floor of the Annual General 
Meeting. This means that Mr. Ronaghan would with
draw his name from the election for Second Vice 
President and let it stand for Member at Large. 

as agents of change from the classroom selling to the 
areas where decisions affecting education are made. 
The BCTF, on behalf of its members, must re-establish 
links with government which will ensure a continuing 
dialogue on education. We must develop initiatives 
which will move us as change ; gents from the class
room to the business community. The B C T F must be 
seen as an advocate for education and through cre
ative short- and long-term planning re-focus our con
cerns for the public education system of British 
Columbia. 

Business and the communily at large must be 
partners in the demand for adequate funding for 
public education. The leadership of the federation 
must be able to develop and strengthen ties with 
various sectors of the communily. 

The federation leadership must be heard in the 
current discussions about .school improvement. We, 
as competent and caring educators, are best able lo 
develop relevant curriculum content and valid educa
tional practices. We have individually mentored stu
dent teachers; now we must begin initiatives to 
strengthen the skills of our colleagues. 

Professional renewal through professional develop
ment is essential. The B C T F should take the lead 
from the PSAs and act as change agents in sponsoring 
and initiating professional development programs 

which teachers want and need. 
The B C T F must continue to strive for contracts that 

reflect the value of the teaching profession and 
provide for proiessionid decision-making by teachers 
within the workplace. Our progress has been slow in 
this area but the effort must continue. 

The B C T F can be an active agent of change for 
education and we need a leadership which is able to 
deliver the image of teachers who have a professional 
right to be respected as advocates for education. I 
believe that I have the credibility lo represent that 
image. 

Experience: Educated In England. Teacher certifica
tion: London University, England. BA Simon Fraser (politi
cal science, anthropology), MA (Ed) Simon Fraser (learn
ing disabilities). Classroom teacher: 17 years, including 
learning assistance 5 years; mentally handicapped 3 
years; ESL 1 year. Present assignment: Principal. Local 
association experience: staff rep 8 years, negotiation 
committee and chairperson 2 years, vice-president 1 year, 
president 2 years. BCTF experience: BCTF Executive 
Committee (2nd Vice-President) 1 year, (member-at-
-large) 2 years, CTF delegate 2 years, UTFE negotiating 
team, retirement savings rep., GR 2 years, investigation 
committee and chairperson 3 years. BCTF representative 
on CTF French Language Commission. 

oudined in the Bargaining and Professional Rights 
Task Force report. These rights must be enshrined in 
law and must not be interfered with by government 
regulations or directives. The Compensation Stabili
zation Plan must be eliminated, and school board 
autonomy must be restored to allow for meaningful 
decision-making and bargaining. Teachers must 
receive salary increases and secure the right to negoti
ate all conditions of work. I would promote, encour
age, and support local actions to achieve these bar
gaining objectives. 

Teachers must secure the right to be professionals. 
Professional rights will permit teachers to operate 
independently, to make decisions, lo exercise discre
tion, and to be free of most direct supervision. We 
must complement our bargaining through processes 
and procedures that will bring us what teachers want: 
status, dignity, control over professional matters, and 
the compensation and working conditions of profes
sionals. 

The B C T F should provide vigorous educational 
leadership to prepare teacher leaders to become well 
versed on the educational policy and research issues 
that will shape the changes in our schools. We must 
initiate and promote policies and ideas on current 
issues such as staff development, supervision/ 
evaluation, curriculum, educational technology, 

retraining, and teacher/school effectiveness. 
We must put forth an educational-reform agenda 

that provides solutions to current educational policy 
issues. If we do not offer workable policy options, we 
risk having unworkable solutions imposed on us. 

I am dedicated to promoting the B C T F as an 
organization that identifies, addresses, and serves the 
needs of teachers, both professional and economic. I 
am committed lo our federation and the teaching 
profession, and I have the experience, knowledge, 
skills, and energy to strengthen the B C T F and to 
address the major issues that teachers and public 
education face. 

Experience: Local: Coquitlam Teachers' Association 
President (1976-78. 1985-86). Gomittees: Executive (8 
years), Bargaining (chief negotiator), Professional Devel
opment (chairperson), Strike Co-ordinator, Instruction 
Only, Declining Enrolment, Public Relations, Status of 
Women, Working and L€)arning Conditions, Computer 
Implementation; AGM delegate (13 years); Staff represen
tative (8 years). Provincial: Program for Quality Teaching 
Committee (1986-86); Assistant director, BCTF Profes
sional Development division. (1984-85); Chairperson/ 
member. Professional Development Advisory Committee 
(3 years); PD Associate (4 years); GR (5 years). Education/ 
teaching: SFU-PDP (1973); B.G.S. (1981); 13 years teach
ing in Coquitlam. 

Colin Scott 
The most important challenge 
facing the federation at present 
lies within the organization. The 
federation is divided, and a di
vided organization becomes so 
absorbed with its internal differ
ences that it can't hope to pro
perly pursue its basic objectives. 

Non-activist members, who deplore the political 
conflicts of the activists, have lost the will to contrib
ute to the organization, and without the support of a 
large majority of its members the organizations will 
become irrelevant. 

Among the activists, I see the growth of the "party" 
system as unnecessary and inhibidng. The activists, 
those who are active in federation affairs, must not 
submit to having their energies diluted by the intemal 
"we/they" game. 

The membership must elect an executive which 
keeps the primary objectives of the federation front 
and centre. Teachers must feel that the Executive 
Committee truly represents the spectrum of member 
views held by teachers so that its leadership will have 
wide support. 

Of course everyone will not agree all the time, but 
we must try to ensure that most members will agree 
most of the time. 

Of course some members will never agree, but they 
must be assured that their opinions have been heard 
and considered. 

Of course there should be thorough and unfettered 

debate because that is the way the best decisions are 
reached, and the federation must make acceptable 
decisions if it hopes to make significant progress 
towards its prime objectives. 

I have become increasingly dismayed over the past 
several years as I have seen the federation become so 
fragmented that its credibility is seriously impaired 
both within and without. I believe that priority must 
be given to regaining the trust and respect of teachers, 
for without that we will forfeit the chance to exert 
influence on the art, practice, and direction of educa
tion. 

Diversity does not have to be divisive. Used intelli
gently, it should strengthen the federation, enabling it 
to present a stronger unified voice for the improve
ments the B.C. education system so sorely needs. 

I do not pretend to have all the answers, but I do 
believe I know the problems which must be addressed. 
Should I become a member of the Executive Commit
tee, my vote will be cast independently after consider
ing as many views as are propounded. 

Sxperience: Born and educated in England. 8 years in 
civil service, 2 years army service. Teacher trainmg in 
England, B.Ed., UBC. Teaching: 4 years secondary school, 
England; 25 years In Prince George as teacher and 
principal-teacher of rural and city elementary schools. 
Local association: Staff Representative, many committees, 
AGM delegate 15 years, GR, currently PGDTA 2nd Vice-
President. BCTF experience: RA 1977-1986, Co-chair
person Federation Appeals Board 1980-1985, Co-chair
person RA 1981-1986, Co-chairperson AGM 1982-1985, 
Commission on Governance 1984-1986, Chairperson 
Task Force on Membership of Principals In BCTF 1985-
1986. 
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I am writing tiiis on the morn
ing after the Vancouver School 
Board election . . . Perhaps the 
C O P E sweep is a sign of things 
to come. The results certainly 
send a clear message to Vic
toria. Government interference 
in the decision-making powers 
of a democratically elected school board will not be 
tolerated. 

It is evident that we are once more entering a 
critical phase in the roller-coaster ride of B.C. politics 
— an election is looming on the horizon. We can 
expect monies to be set aside specifically earmarked 
for special services, computers and other curricular 
concerns. Undoubtedly, we shall be told (again) that 
there is no money for a salary increase. This time we 
must be prepared. We must be proactive and 
assertive. 

The leadership of the federation depends on a 
united membership. Our strength is gained through 

local association meetings, and the momentum is 
built in each and every staffroom. It is essential then 
that the B C T F continues its strong support for the 
staff rep network. Clearly, the recommendations of 
the Commission on Governance address the need for 
grass roots involvement. 

The right to negotiate all terms and conditions of 
employment is fundamental and of utmost priority. 
As an organization, we must also take control of our 
own professional and curriculum development, 
teacher training and evaluation procedures. To this 
end, such areas as the status of women, UTAC, 
multi-culturalism, labour and peace education must 
not be neglected. 

Education cannot be less than the highest priority 
for any government. It is an investment in our future, 
yet the current government fails to recognize this. We 
must strive in the short term to ensure that all 
stakeholders in education understand the damage 
that has been done. 

We now experience multiple groups within the 
same classroom composition. Decreased staffing lev
els and increased class sizes have created additional 
burdens for the classroom teacher. Our average work 
week is close to 50 hours. Furthermore, salaries have 
fallen drastically behind the cost of living — our 
lifetime earnings have declined substantially com

pared to that of many workers. Salaries must be 
increased to a realistic, competitive level. 

As an elected member of the executive, I shall 
bring with me experience from one local that we may 
see repeated in many other locals. We must take a 
stand, as did the progressive electors in Vancouver, 
and fight government-induced tensions through uni
fied federation action. 

Experience: Born near Leeds, England. Attended pub
lic schools in Yorkshire and the West Kootenays. B.Sc. 
(Biology) and teacher training, UBC (1980). Graduate work 
leading to M.A. in curriculum, UBC (1982-86). Taught 6 
years at Mount Elizabeth Secondary, Kitimat, Grades 8-12. 
Local activities: served on several committees including 
staff rep (1982), treasurer (1982-83), arbitration advocate 
and bargaining chairperson (1982-84, 1985-86), KDTA 
President (1984-85), AGM delegate (1982-84. iOSS). Pro
vincial activities: Provincial Bargaining Committee (1986), 
Science PSA Executive Committee Member-at-large 
(1982-86), Provincial Biology Curriculum Revision Com
mittee (1984-86), International Radio-Bridge Program, 
speaker on peace and education Issues (1984,1986). 

The Bargaining and Profession
al Rights Task Force Report has 
identified and addressed the 
most important issue in the fed
eration today: securing a bal
ance between teachers' econo
mic needs and their professional 
rights. These rights cannot be exclusive of one an
other nor should either one take precedence over 
the other. 

If we wish to retain any economic status in our 
profession, we must continue to work to eliminate the 
Compensation Stabilization Program and to press for 
the return of a fair legislated bargaining process. The 
restraint program has helped to erode important 

aspects of our working and learning conditions such 
as class size, staffing entitlements and ancillary ser
vices. We worked hard to achieve these objectives 
initially; we may have to work even harder to regain 
them. i r 

Local associations must bargain for and attain a fair 
and equitable seniority/severance agreement. Teach
ers should not tolerate imposed legislation that allows 
for an "expeditious" or "speedy alternative" to 
teacher layoff. Through our Canadian Charter of 
Rights challenge, we will be able to focus attention 
further on our lack of bargaining rights. 

As a profession, we must examine ways and means 
of improving instruction through a collegial process. 
It is important for the federation to provide leadership 
on the major educational issues facing teachers today. 

Some of our greatest gains in the past two years 
have been made in the area of public support for 
education. Parents have been powerful allies in our 
struggle to make education an important issue. We 
have strengthened our ties with the labour commu
nity in an effort to achieve improved bargaining rights 
and to examine the effects of technological change on 

today's employee. Now, we need to take the initiative 
in reaching out to the business community. We need 
to make education a financial and political priority in 
this province. 

It is the role of the Executive Committee to develop 
policy that recognizes the delicate balance between 
the economic needs and professional rights of 
teachers. 

As a member of the Executive Committee, I would 
work, on your behalf, to achieve that balance. 

Experience: Born and educated in North Vancouver. 
B.Mus. and professional year UBC. Teaching experience: 7 
years, including 1 year K-12 substitute teaching in Van
couver, Grade 2/3 classroom teaching and music special
ist K-7 in West Vancouver as a temporary. Received 
continuing appointment February 10,1986. Local associ
ation experience: staff rep. 2 years; President, WVTA 
fulltime, 2 years. BCTF: alternate GR 2 years; AGM dele
gate, 2 years; Conducted BCTF membership services 
workshop at Summer Conference 1985 and at local asso
ciation staff rep. training sessions. 

The last few years have opened 
ifvenues for growth and develop-
nient in the BCTF. I am encour
aged by the manner in which our 
members have displayed the 
ability to undertake decisive ac
tions and win positive results. 

Important and exciting feder
ation initiatives currently underway include the Char
ter challenge, the Bargaining and Professional Rights 
Task Force, the Commission on Governance, the 
provincial parent teacher conference network, the 
Conference on Quality Education, the proposed 
public commission on education and educational 
audit. They deserve the support and involvement of 
us all. These initiatives are a reflection of our ability 
to become a more effective and democratic organiza
tion. We must direct our energies and resources over 
the next few years into similar tasks which will be 
instructional in mapping out both our professional 
future and the future of public education in B.C. 

The challenges 1 see for the future are to revitalize 
our bargaining processes, to increase membership 
involvement in local and federation decisions, to 
strengthen local staff rep networks, to ensure that 
members understand and exercise their right to be 
heard as professionals, and to improve the process of 
federation service delivery to teachers and local 
associations. 

More immediate tasks before us are to restore 
competitive salaries and remove CSP wage controls, 
to establish seniority and security rights for all teach
ers, to implement fair personnel practices, to improve 
working and learning conditions and to revive profes
sional development opportunities. We must work 
with parents, other unions and professional associa
tions, businesses and the public to restore account
able local autonomy and adequate funding for public 
education. Our success in these endeavours will 
depend on our willingness to state our case forcefully 
in both public and political arenas, to back our case 
with actions, and to seek support from the new local 
and provincial networks established over the last few 
years. 

As professional educators we also have a responsi
bility to display leadership on social issues — the 
rights of children, women and minorities; the plight of 
the poor: the advocacy for peace. But. unless we 

demonstrate that we have the ability and integrity to 
defend our own rights, we will not be effective in 
defending the rights of others or the larger cause of 
public education. 

The B C T F is showing its potential as a strong, 
dynamic, and influential organization in this prov
ince. There is reason to feel optimistic about the 
future of public education in B.C. and to be confident 
in the ability of teachers and the B C T F to meet the 
challenges before us. I would be pleased to serve as a 
strong, responsible and progressive voice in the Exec
utive Committee. 

Experience: Born in Armstrong, B.C.; educated in 
Vancouver public schools. Bachelor of Science degree 
(1970) and teacher training, UBC. Teaching: 2 years junior 
secondary mathematics and English, Salmon Arm; 11 
years senior secondary algebra and computer science, 
Burnaby. Local association and BCTF: Currently serving 
second term as full-time BTA President; local Executive 
Council 6 years; negotiating teams for collective agree
ment and learning/working conditions contract 7 years; 
local advocate to salary arbitration boards 2 years; griev
ance committee 5 years; local agreements committee 7 
years; chairperson 2 years; BCTF AGM delegate 6 years; 
Geographical Representative 2 years; BCTF Fergusson 
Memorial Award Committee 3 years. 
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During our instruction-only 
campaign last fall, teachers in 
Mt. Arrowsmith experienced a 
noticeable growth in confidence. 
After several years of being forc
ed to accept lay-offs, transfers, 
and rapidly deteriorating work
ing conditions, the loss of incre
ments proved to be the last straw and we launched our 
successful job action. Teachers began to assert .some 
control over their working lives. We made a stand and 
discovered that we were not alone, but part of a 
provincial network that supported our actions. 

I believe that this empowering of individual B C T F 
members is a critical issue for our federation. I think 
we are beginning to discover just how that can be 
achieved. Those programs that require the establish
ment of contact networks — bargaining, professional 
development, the Committee Against Racism, the 
Status of Women program, specialist associations — 

I believe that teachers should 
have greater control over the 
practice and quality of teaching. 
Guaranteeing the rights of 
teachers calls for an imaginative 
vision and creative new steps, 
not reactive or simply defensive 
strategies. I believe we must in
crease the present emphasis on professional develop
ment while maintaining the profile of our other com
mittee structures. 

The present government relies on public opinion 
polls to create policy and therefore our task is to 
educate the public. The government has used the 
Let's Talk About Schools report to concentrate on 
areas of perceived weakness and has chosen to ignore 
those areas of response which were positive to educa
tion and teachers. We cannot allow ourselves to be 
drawn into the same trap. Our status will only increase 

What's a five-letter word that's 
as elusive as Ogopogo, a syno
nym for equality when you've 
achieved it, and is frequently 
used by the government of B.C. 
as a blunt instrument to effect 
changes in the lives of teachers? 
Power: that's it. 

Teaching in B.C. is to be powerless in so many ways: 
decisions concerning our daily working Hves are often 
made by officials in the hierarchy without support 
from school staffs. Boards can unilaterally change 
policies, and as we're learning, even the best contracts 
in the province are proven useless by arbitrations 
when the contract deals with working and learning 
conditions. Teachers lack rights in evaluation proce-

have all helped to reach out to members throughout 
the province. 1 am convinced that the staff rep 
network will prove to be our most important tool in 
the process of grass roots organization. We must 
continue to support and nurture each of these net
works for they provide a connection for teachers 
outside the classroom and encourage us to study, 
analyze, and begin to explore solutions for perceived 
problems. 

We must envision an educational system that treats 
each of its participants — students, teachers, support 
staff, parents, and the larger community of which it is 
a part — with dignity. Teacher issues such as fair 
personnel practices and adequate preparation time 
are neither separate from, nor antithetical to, parents' 
and the community's desire for a good education for 
their children. We all have the same goals. 

The B C T F cannot thrive and become more effec
tive if we perceive it only as a building on Burrard 
Street. Our federation is the reflection of all the daily 
activities of individual teachers. By joining with oth
ers who share my visions and goals, my power as a 
classroom teacher is magnified. 

Teacher morale has sunk to a new low. We must 

when we are prepared to focus on the positive 
responses in the report as we address the negatives. 
We cannot ask the public to defend education if we 
are not prepared to address public concerns. The 
March '86 (Quality of Education Conference is long 
overdue and must be a stepping stone to greater 
teacher control over our chosen field. If we fail to act 
on inservice and retraining issues we will lose credibil
ity. This can only result in further imposed govern
ment legislation. 

We must maintain open contacts with other 
employee groups. However, we must also create a 
positive relationship with the business community. 
We can learn from the California experience where 
the business community now actively advertises in 
support of the educational environment. As president 

of the Greater Victoria Teachers' Association, I have 
sought to develop that relationship through the 
Chamber of Commerce and Businessmen's Associa
tions. 

Increased public relations activities would indicate 
to the populace that teachers are taking actions and 
would give thanks to the public for their input. We can 
make much better use of the media to present our 
expressions of concern while presenting positive 
actions we initiate. 

dures which determine their careers. Worse yet, the 
government changes the conditions of our employ
ment at will, decreeing that one year everyone must 
take five days off, another year the teaching force will 
be cut by 20 per cent, and a following year arbitration 
boards will be nullified by the CSP. 

As we hit the middle of the 1986 bargaining season, 
we see that a board's final budget must be set on the 
very same day as teacher arbitration begins. How can 
we expect any board to bargain in good faith if our 
rationale for reasonable salary gains will not even be 
heard? If an allotted amount of money is already 
budgeted before arbitration, why should we go 
through the process? Many teachers ask the same 
question this year. 

B.C. teachers must have more power in order to 
restore education as a priority in this province. It is 
shameful that B.C. contributes the least amount per 
capita to education in Canada. It is an abhorrent 
anachronism that we have fewer bargaining rights 
than any other teachers in Canada. 

Sensing our frustration, parents and the public have 
begun to fight back against this government's absurd 

reclaim our feelings of personal strength and effec
tiveness. The B C T F is not a separate entity that can 
do this for us. It is an organization that can merely 
facilitate and .strengthen the personal efforts of its 
members. We must demand that our organization 
protect our welfare, enhance our reputation as 
responsible professionals, and that it continue its role 
as a vital agent of change in a democratic society. 

I will work to ensure that the B C T F never loses 
sight of these principles. 

Experience: Born, raised and educated to secondary 
level in Yorkshire and Kent, England. B.A. (geography), 
University of London, England. Teacher training - Simon 
Fraser University. M.Ed, (admirilstration). University of Vic
toria. Teaching: substitute, 2 years, Port Aiberni; Grades 7 -
12, social studies, western civilization, and French, 10 
years, Parksville/Qualicum. Local association experience: 
4 years, AGM delegate; 2 years, human rights chairperson; 
Status of Women contact, bargaining committee; Working 
and Learning Conditions Committee; 1 year local presi
dent. BCTF experience: 3 years, Status of Women Commit
tee; 11/2 years, co-chairperson; S/W zone co-ordinator, 
Vancouver Island; workshop facilitator and designer. 

Under my leadership, Victoria teachers utilized an 
"Instruction Only" campaign to battle for a contract 
which included increments. The supportive media 
coverage I was able to generate, and the team effort 
we were able to maintain, resulted in a satisfactory 
resolution. 

By simply reacting to government proposals we 
place ourselves in a position of working to a 
government-imposed agenda. A change in federation 
emphasis can develop the professional recognition we 
desire and therefore, through public credibility, we 
can begin to truly change education policy. 

Experiences Attended high school in the Okanagan 
Valley Teacher training through the University of Victoria 
and UBC. I have been teaching industrial education, 
science and mathematics (grades 8 to 12) in Victoria for 15 
years. I bring to you a varied volunteer background: school 
district: two accreditation teams and chairperson of an 
accreditation steering committee; ministry: 4 years chair
person of a curriculum revision team; L.S.A.: 5 years 
executive and as president; P.S.A.: 9 years executive, 
currently past president, represtentative to PS AG, 6 years 
as provincial workshop co-ordinator; Victoria teachers: 
Executive Committee and current president; BCTF: Alter
nate GR, AGM delegate. 

policies, demanding that B.C. children receive their 
just birthright: access to quality education. 

Over the past few years around the province, I have 
found through staff rep training sessions that as 
teachers learn of their lack of rights, they become 
committed to the processes involved in empowering 
us all to action. Teachers seek strong and immediate 
change leading to a better education for our students. 
I want to be part of the executive that will gain for 
B.C. teachers the rights we deserve. We must be 
empowered in order to be an equal partner in our 
education system. 

Experience: Educated in B.C.; B.Ed, and 5th year UBC. 
Teaching: 15 years in Kitimat, presently teaching ESL. 
Local association: Pro.D., W/LC, Communications, GR 3 
years, president 2 years, AGM delegate 8 years. BCTF: 
Professional Relations Advisors Committee 3 years, RD. 
Associate 5 years. Teacher Personnel Committee 5 years. 
Other: chairperson. Women's Studies Advisory Committee 
to Northwest Community College 1980-83; BCTF rep to 
Interministerial Committee on Child Abuse, 1983; BCTF 
rep to BCSTA Task Force on Child Abuse, 1985-86, mem
ber of NDP committee responding to Let's Talk About 
Schools, 1985. 
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Ken Novakowski 

Bargaining Division 

The Canadian Teachers' Federation has 
joined with the BCTF in extending its 
support to striking FWA employees. 

In a letter to the Canadian Airline 
Flight Attendants Association (CAL-
FAA), CTF President Frank Garrity 
stated: "Our members have also been 
faced with employer attempts at contract 
stripping and rollbacks, so we appreciate 
the severe situation you are facing." 

PWA employees represented by the 
United Auto Workers (baggage handlers 
and ticket agents), the International 
Association of Machinists and CALFAA 
are united in joint bargaining as "Co-
Action" and have been on strike since 
November 20, 1985. 

PWA has been one of the most profit
able airlines in North America, so it is 
somewhat ironic that the company 
would go to the bargaining table with 
over 200 concessionary demands. The 
company is pushing cross-utilization of 
staff — for example, flight attendants 

Marian Dodds 
Coordinator, Status of Women 

What are you planning to do to celebrate 
March 8,1986? With International Wom
en's Day in mind, local status of women 
contacts are distributing a special edi
tion of our BCTF Status of Women Jour
nal to each school in B.C. This edition 
focuses on women and the world and 
includes an extensive list of media dis
tributors and organizations which pro
vide resource materials for teachers. 
Here is a glimpse of what else you'll find: 

• Our female students still believe in 
fairytales. A recent Canadian study of 
teenage girls' aspirations entitled, "What 
Will' Tomorrow Bring" concludes that 
there has been little change in career 
aspirations of young women over the last 
decade. Schools which shy away from 
confronting social and political contro
versies and teach a powerful, "hidden 
curriculum" of female behavior and 
roles, and restricted knowledge of the 
workplace and occupational require-

Teachers offered 
educational tour of 
Rhineland-Ralatinate 
British Columbia teachers have an 
opportunity to spend three weeks this 
summer living with German families and 
participating in an educational program 
in Rhineland-Palatinate under a program 
offered by that state's ministry of educa
tion. 

But interested teachers are urged to 
act quickly: the deadline for applications 
is March 10,1986. 
Open to teachers and school adminis

trators (and spouses), with no require
ment for German language facility, the 
German Host Program is designed to 
introduce Canadians to German life and 
culture through seminars, tours and by 
staying with German families. The pro
gram will take place in the Rhineland-
Palatinate and Mainz areas, with tours to 
Berlin and Trier or Bonn, from August 
3-24. Participants will benefit from 
reduced airfares (approximately $1,150 
round trip from Vancouver). 

For information and applications 
contact: Ken Hegler, 711 West Qtieens 
Road, North Vancouver, B.C., V7N 2L4 
(980-2966). 
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doing agents" functions — contracting 
out of services, further increases in use 
of part-time and temporary employees, 
reductions in overtime provisions, weak
ening of seniority lay-off provisions, an 
increased work week and duty day as 
well as cutting into vacation entitlement. 

An added dimension of the strike has 
been the company's use of so-called 
"security guards". 

By adamantly fighting these tactics 
and any concessions, the Co-Action 
group has taken a strong position on 
behalf of all working people and their 
bargaining rights, including teachers. 
BCTF President Pat Clarke has written 
to the president of PWA calling upon the 
company to reach a fair settlement with 
its employees. 

Teachers have shown support for the 
striking employees by adhering to BCTF 
policy* and respecting the picket lines of 
the Co-Action group. The Teachers of 
Home Economics Specialists Associa
tion and numerous other PSAs have 
advised their members of the PWA strike 
and BCTF policy on picket lines. Many 

ments, are among the factors which 
block social change. 

® Heather Menzies, speaking to an 
international conference on the Rights 
of Girls in Montreal last October, 
pointed out that only 16 per cent of 
North American women are now stay-at-
home housewives. Her research shows 
that 80 per cent of female workers are 
employed in the service sector, which is 
undergoing drarnatic job loss and de-
skilling due to microtechnology. 

® Dr. Sue Penfold, the current wom
en's study chair at Simon Fraser Univer
sity, observed that until age 14 far more 
boys than girls are referred to psychia
trists but this reverses at 14. Further 
investigation led her to conclude that 
most psychiatric theories are based on 
cultural stereotypes rather than scien
tific knowledge. 

• The popular women's rallying song, 
"Bread and Roses", was inspired by the 
1908 demand of American women for 
bread, a symbol for economic security, 
and roses, a symbol for a better life. 

teachers attending BCTF meetings have 
had to make significant alterations in 
their plans in order to avoid flying PWA. 
This has occasionally meant inconve
nience and additional costs. 

But sooner or later, all employers are 
going to have to learn that they cannot 
continue to use the large pool of unem
ployed labour as a lever to dismantle 
working conditions and benefits that 
working people have gained over de
cades of bargaining and sacrifice. And as 
teachers we have to understand that the 
PWA employees on the picket lines 
today are helping to make that statement 
to all employers on our behalf as well as 
their own. 

M3.02 — In any situation in which 
other employees have established picket 
lines during a strike or political protest 
according to the policies and procedures 
developed for proper picketing by the 
trade union movement, teachers should 
respect the position of employees who 
are legitimately ptcKeting and should not 
cross a picket line. 

These women, demonstrating in New 
York's lower east side were demanding 
votes for women, prohibition of child 
labour, shorter working hours, better 
v/orking conditions, and equal pay for 
women. 

• In our teaching profession, 86 per 
cent of all principals are male. Female 
teachers are, on average, less qualified 
and less experienced than male teachers. 
Consequently, in B.C., women teachers 
earn, on average, $6,117 (1983 figures) 
less than male colleagues for doing the 
same work. The restraint program is 
causing this gap to widen. 

• A quiz on women and the world 
providing the latest global data on the 
status of women, and a lesson idea to 
break down stereotypes at the elemen
tary level are just two of the items in this 
issue which can be used directly in the 
classroom. 

If you are unable to locate the Status 
of Women Journal in your staffroom call 
the BCTF Status of Women office and 
we'll send you a copy. 

The Human Rights Institute of Canada 
has established the Hilda L. Cryderman 
Student Research Fund in honour of a 
former BCTF president who was deeply 
committed to justice and human rights. 

Hilda Cryderman. who passed away 
just before Christmas in Vernon, where 
she had been living in retirement, was a 
founding member of the Human Rights 
Institute of Canada. Last October she 
was awarded the Order of Canada in 
recognition for her distinguished career 
in education. 
The Vernon Teachers' Association has 

given $200 to a.ssist the launching of the 
fund, designed to provide funds for stu
dents to do research for the Human 
Rights Institute of Canada and to in
crease awareness of human rights issues. 
The spring RA will consider a budget 
proposal that the BCTF donate $1,0(X) to 
the fund in 1986-87 and a similar amount 
in each of the next two years. BCTF ex
ecutive director Bob Buzza has been 
named a consultant to the fund's board 
of directors. 

In January, the human rights institute 
also named Hilda Cryderman as its first 
Honorary Member. 
The first woman to lead the BCTF, 

Hilda Cryderman was president from 
1954-55, climaxing a career marked by 
support for educational innovation and 
concern for improving teacher working 
conditions. 

Donations to the fund may be sent to: 
Hilda L. Cryderman Student Research 
Fund, Human Rights Institute of Can
ada, 201-77 Metcalfe S^-eet, Ottawa, 
Ontario KIP 5L6. 

Conferenoe to enplore 
impaot off teeheiology 
Designing Our Own Future, a major con
ference exploring how we can make new 
technology work to human benefit, will 
be held at the Hotel Vancouver on 
March 12-15. 

The BCTF has joined with the B.C. 
Federation of Labour, Pacific Group for 
Policy Alternatives, Labour Canada and 
Simon Fraser University to co-sponsor 
the conference, which will offer local 
and international perspectives on the 
impact of com.puter technology on work, 
education and the community. 

The registration fee is $60. For infor
mation r.ont'ict Nancy Rodin at the 
BCTF, or SFU Continuing Studies at 
291-3792. 

Pension income now 
affects Ul benefits 
Most pension income will now be taken 
into account when Unemployment In
surance calculates the amount of a UI 
benefit. 

If you are claiming a regular UI bene
fit, you may have earnings/pension 
income of up to 25 per cent of your 
weekly regular benefit without affecting 
the total amount of that benefit. All 
earnings/pension income above the 25 
per cent is deducted dollar for dollar 
from your regular benefit. 

Disability, survivors' and dependents' 
pensions, annuity payments from per
sonal RRSPs, payments from any other 
individually purchased pensions and 
refunds of pension contributions will not 
be included as earnings for UI purposes. 

The special three-week lump sum UI 
retirement benefit payable to persons 
with 20 or more weeks of insurable 
employment at age 65 is not affected by 
any pension/earnings income. 

This change was effective for all UI 
claims on January 5, 1986. 

time to reflect and celebrate 

while 71.5 per cent felt thai guidance 
courses should include instruction and 
discussion on racial cooperation and 71 
per cent felt that John Oliver should have 
special plans and procedures to iniprove 
inter-racial relations. 
Arthur said the multicultural commit

tee is currently looking at ways to 
respond to these concerns and to improve 
some good programs currently under
way. "We began last year holding one 
week where each noonhour perfor
mances drawn from other cultures were 

put on for the kids," he said, "and per
haps we'll expand that." 

He said the committee was looking al 
ways of introducing more material from 
other cultures into social studies and 
English classes and he was confident 
more discussion on race relations could 
be introduced into guidance classes. He 
pointed out that the physical education 
department is already considering intro
ducing games from other cultures, as 
well as traditional North American 
games. 

John Oliver Principal Jim Kil-
leen (above, left), counseUor 
Charles Arthur (centre) and 
ESL teacher Louise Devereaux 
(right) discuss next phase in 
school multicultural program. 

About a year ago the staff of Vancouver's 
John Oliver Secondary School weie 
searching for answers to a fairly common 
— but not easily answered — question in 
education today. 

The question: how do you get the best 
out of a multicultural school? 

A multicultural committee was form
ed, the question was pondered and the 
upshot was what the school believes is a 
good approach to finding the answer: ask 
the students. 
Drawing on advice from experts and 

information produced by student dia
logues conducted by counsellors and 
English teachers, a multicultural educa
tional needs survey was developed and 
circulated to the school's 1,700 students 
in June 1985. An impressive 80 per cent 
of students responded to the question
naire, giving staff a good sampling of 
attitudes on which to base programs. 

"We took the view that John Oliver is 
our community —• it's where we live and 
work ~ and we better understand it in 
order to do a better job," said Principal 
Jim Killeen. "I think the survey has 
helped us a lot." 
The survey, believed to be the first 

such conducted in a B.C. secondary 
school, contained 33 questions covering 
attitudes to academic achievement, 
inter-racial relations, course content, 
minority language instruction, athletics 
and cultural activities. The responses, 
which revealed that John Oliver students 
come from 46 different ethnic back
grounds, produced few surprises but sev
eral significant themes. 

( Letters 
Newsletter editorial 
praised for exposing 
gov't misinformation 
1 commend the staff for the Newsletter oi 
January 23. At a time when always busy 
teachers are beseiged with a confusing 
array of misinformation from the media 
and the provincial government, this issue 
of the Newsletter did much to clarify the 
realities of teachers, education, funding, 
and, most importantly, the children who 
are the recipients of the service we 
provide. 

Of particular value was Jim Bowman's 
editorial: "Propaganda wars about to 
resume." The summary of the links 
between taxation policy, educational 
funding, and the provincial government's 
official "line" on the issue of education is 
invaluable. I'm clipping it out for refer
ence in the coming months. 

Let's hope Mr. Bowman is mistaken in 
his conclusion, however, and that whether 
the "myth" is RESTRAINT or RECOV
ERY it won't be successfully foisted upon 
a public that is fed up with attacks on 
education, teachers, and children. 

Mike Villeneuve 
McNair Sr. Secondary 

Richmond 

Unions thank BCTF 
for PWA strike help 
On behalf of the Co-Action group, the 
International Machinists, Association, 
Canadian Airline Flight Attendants 
Association, and the United Auto Work
ers, we would like to take this opportu
nity to express our heartfelt thanks for 
your support and assistance during our 
current labour dispute with Pacific West
ern Airlines. 

As we enter the third month of the 
dispute, we are particularly grateful for 
the use of your computer facilities to 
transmit our strike bulletin "Picket 
Lines" to our members at bases through
out British Columbia. In the airline 
industry, our bases are spread over a 
wide geographical area and communica
tions both by telephone and print are 

"Interestingly enough," said ESL 
teacher Louise Devereaux, chairperson 
of the multicultural committee, "the 
study indicated that the students were 
happy with the multicultural element to 
the school. They like it." 

The survey revealed that 86 per cent of 
the students prefer to attend a school in 
which more than one culture is repre-
.sented. 

Another strong point to emerge, said 
counsellor Charles Arthur, was that the 
school could do more to enhance the 
multicultural atmosphere. 

"The kids' revealed that they would 
like to see more of their own cultural 
traditions noticed and mentioned, and 
that they would like to learn more about 
other kids' cultures," said Arthur. 

The survey found that 78.7 per cent of 
the students felt that it was desirable that 
the school provide an atmosphere in 
which all cultural traditions can be freely 
expressed, nurtured and appreciated, 
while, in another section, it found only 
50.8 per cent felt the school currently 
reflected students multicultural back
grounds. 

The questionnaire also revealed that 
many students felt the school could do 
more to help students deal with feelings 
of prejudice and to encourage mutual 
respect for different cultures. "To me 
that was a surprise," said Arthur, "I knew 
the feeling was around, but I had no idea 
how strong it was." 
Almost half — 49.6 per cent — of the 

students felt that the school did not 
portray their culture in a positive way. 

vitally important to our members. Your 
system offers them their only direct print 
communication link with the "outside" 
world, please relay their thanks to your 
members. We would also like to convey a 
special thanks to Ken Novakowski and 
Donna Coulombe for their assistance in 
composing and transmitting "Picket 
Lines". 

It has been brought to our attentjon 
that members of THESA, Teachers of 
Home Economics Specialists Associa
tion, are currenUy seeking alternative 
travel arrangements to attend their 
upcoming conference in Victoria rather 
than travelling on Pacific Western. 
Again, we wish to thank those involved 
as for some, alternative arrangements 
may mean a higher personal cost. 

Bill Sims 
Strike director, local 2213 

United Auto Workers 
Vancouver 

Political involvement 
is profesionalism 
Sally Warner's letter to the editor of 
January 23, 1986 implies it is impossible 
to be a politcally-involved professional; 
that it is positive to be professionally-
involved yet negative to be politically-
involved in the BCTF. I am a professional 
teacher and very proud of the polirical 
involvement of my colleagues. Teachers 
play critically important roles as educa
tors and members of the community. In 
our politically-charged society, most 
decisions an individual makes have polit
ical consequences. Indeed, our schools 
have become one of the few public 
forums left where we can democrati
cally discuss, debate and deal with social 
issues. In fact, being a professional dic
tates the necessity of political involve
ment which is the most positive action 
we can take in a democratic society. 
There is no dichotomy between political 
involvement and professionalism. 

Sherry Surcess 
East Kensington Elementary 

Surrey 

New Zealand faces 
teacher shortage, 
according to newspaper 
My letter appearing in the niost recent 
edition of the BCTFNew.sletter re teach
ing opportunities in New Zealand must 
have left readers wondering just what the 
opportunities are. By not including the 
gist of the news item appearing in an 
Auckland newspaper, readers weren't to 
know that as of Monday, February 3 (the 
beginning of the new school term in New 
Zealand) that some 7,000 secondary 
school students would in effect be with
out teachere in many subjects. There 
appears to be a critical shortage (about 
400) in science, mathematics, business 
education, social studies and English. 

I can well imagine the same to be the 
case here in B.C. in the not-too-distant 
future with experienced teachers migrat
ing to the U.S.A. and fewer would-be 
teachers undertaking the necessary 
training. 

Hal Cairns 
Retired Teacher 

Penticton 

Special needs children 
still short-changed, 
despite gov't assurances 
In response to your article, "Special 
needs pupils denied services" in the 
December 3 issue, I would like to men
tion some factors that have affected this 
situation in our district. 

Our special education personnel in
form us that only children who need 
special services 50 percent of the time or 
more are eligible for funding, therefore 
children who only need an hour or so of 
help per day are not funded in budget 
requests. Apparently these needs cannot 
be accumulated in the sense that eight 
people who need help an hour per day 
cannot be included as the equivalent of a 
fuU-time needs person. 

The government has also indirectly 
cut back on special needs children by not 
increasing the funding for personal care 

attendants although the number of these 
children has increased every year ... 
School boards do not traditionally recog
nize the funding of personal care atten
dants as an educational expense, but 
because of the limited funding available 
from the ministry of human resources 
our board has picked up the difference 
for the past three years. This year they 
decided that because of budget restric
tions they could no longer do this and, as 
a result, we had overcrowding of special 
classes with inadequate numbers of 
attendants. In one case, a kindergarten 
child was unable to attend until a volun
teer was found to assist her in the class. 

The provincial government assures us 
that they recognize the problem and are 
working on it at the ministry level, but 
have been doing so since mid-October 
when we first started to communicate 
with them. Perhaps we are not yet close 
enough to an election to get action on 
this matter, but I hope the politicians 
have more of a social and moral con
science than that. If you are concemed, 
write to the ministries concerned and 
lend your voice in calling for resolution 
of this province-wide problem. 

L, Calder 
North Peace Secondary 

FL St John 

Retired teacher seeks 
group to press Co-op 
for RRSP information 
I would like to meet with other people 
who have their Registered Retirement 
Savings Plans with the Teachers' Invest
ment and Housing Co-operative. The 
objective of this meeting would be to 
approach the co-op for specific informa
tion regarding our retirement savings 
plans. Please write to: H. Avery, c/o 
Retired Teachers' Association office, 
2235 Burrard Street, Vancouver, B.C. 
V6J 3H9. 

H, Avery 
Teacher 

Vancouver 
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In four years' time every student graduat
ing from D. W. Poppy Secondary School 
in Langley will know how to use a 
computer. 

Computerization is becoming so wide
spread, the school staff have decided, 
that a basic knowledge of computers is 
essential if young people are to be pre
pared for modern life. 

And thanks to recently winning a 
$70,000 computer equipment award, the 
school has been able to begin putting its 
philosophy into practice. 
Poppy Secondary won a Steve Jobs' 

Challenge award for a proposal to teach 
all students to use the computer as a 
natural tool in their school work and in 
their later careers. 

The award, granted by Apple Comput
ers Inc., has equipped the school with 12 
Macintosh 512K computers, one laser 
printer, one Fileserver and — a first 
among North American schools ~ the 
Appletalk network. 
"We're elated," said Principal Gene 

Macdonald. "It's going to make all our 
wishful thinking of the past few years 
come true." 

Macdonald said the staff decided a 
year ago to change the thrust of the 
school program to ensure that all stu
dents learn to use computers, having 
recognized their increasing proliferation 
in virtually all fields. The result was an 
in-depth proposal for a totally integrated 
school computer program — and the 
award. 

While other school programs often 
focus on teaching programming, Mac
donald said their approach is based on 
the belief that students should first be 
taught to use computers as tools and only 
later, if students have the interest and 
ability, should they be taught how to 
program a computer. 
The program at Poppy Secondary will 

begin with all incoming Grade 8 students 

d&sim cmmrmtBr sMM 
taking a half-year school-developed 
computer applications course, which 
will introduce them to keyboarding and 
to wordprocessing, data base manage
ment and spreadsheet programs. In 
Grade 9, students will build on this base 
in the consumer education course, par
ticularly in using computers in report 
writing and budgetting. In Grade 10, stu
dents will apply their computing skills in 
such subject areas as mathematics, Lyjg-
lish, social studies, business, graphic 
arts, drafting and science. The subject 
approach will continue in the senior 
years, with students using the computers 
for specialized assignments. 
Later, when the Appletalk network is 

in place Unking the school's computers, 
Macdonald said they hope to link class 
computers for joint projects. For exam
ple, he said, a socials class could develop 
LAd analyze some demographic data on 
computers and then transmit it to a math 
class, which could convert the data into 
graphs on computers. 

The school's approach should "de
mystify" computers for students, making 
them more confident and willing to use 
them, he said. 
"We hope that by the time our stu

dents go on to university or out into the 
workforce, they will have a real facility 
with computers and a very positive atti
tude toward them," said Macdonald. 

Poppy Principal Gene Macdonald (lefi) points out features of new A pple computers 
to school board chairperson Marlene Grinnell (centre), while computer science 
teacher Greig McArthur looks on. Malcolm Bailey photo. 

Superannuation commission revises pension rules 
The Superannuation Commission has 
changed Teachers' Pension Plan regula
tions to extend a one-year special leave 
provision and to simplify pension rules 
for regular leaves of absence. 

The commission has informed all 
school boards that regulation 90/80 of 
the plan was amended on October 25, 
1985 as follows: 
1. Teachers may be granted leave of 

absence to expire not later than June 
30, 1988 and purchase the service 
without having to return to teaching 
after the leave under the following 
conditions: 
(a) The Board of School Trustees 

must supply written proof of the 
approval of the leave of absence 
to the Superannuation Commis
sion within two calendar months 
of the commencement date of the 
leave. 

(b) The teacher must qualify for an 
immediate monthly pension ben
efit at the expiration of the leave 
of absence, that is, the teacher 
must be age fifty-five or older and 
have completed at least 10 years 
of contributory service on com
pletion of the leave. 

(c) The teacher must contribute dou
ble the regular superannuation 
contributions for the period of 
absence without pay calculated 
on the last complete month of pay 
prior to the leave. 

(d) If the leave of absence is with 
partial pay, contributions are to 
be paid on the actual salary re
ceived by the teacher during the 
period of absence. The teacher 
may make double contributions 
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on the difference between the ac
tual salary paid while on leave of 
absence and the monthly salary 
received for the last complete 
month of pay prior to the leave. 

(e) Payments are to be made annu
ally directly to the Commissioner 
of Teachers' Pensions in one lump 
sum. A receipt will be issued for 
income tax purposes. 

(f) Employment in a capacity of less 
than the normal working arrange
ment is not considered a leave of 
absence. 

2. A teacher who wishes to receive pen
sionable service credit for any other 
leave of absence without pay must: 
(a) return to contributory service im

mediately following the period of 
absence; 

(b) contribute double the regular 
pension contributions not later 
than December 31 of the succeed
ing calendar year following the 
expiration of the period of ab
sence; 

(c) return for a period of time equal 
to the lesser of the period of ab
sence or one year. 

Prior to the amendment to the regula
tion, teacher had to return for one year 
even if the leave of absence was for less 
than one year. Also the double contribu
tions previously had to be paid during the 
absence or within one year of return to 
service. 
3. The interest charged on contributions 

paid for a period of leave of absence 
without pay is 6 per cent compounded 
annually to December 31, 1983 and 
the fluctuating rate applied to pension 
contributions after that date. 

The fluctuating rate is the lesser of 
the net earned rate of the Teachers' 
Pensions Fund or the average rate 
of the three major banks on their 
non-chequing savings account. The 
minimum rate is 6% compounded 
annually. 

Since January 1, 1984 the interest 
rate has been 6.75%. 

BCTF curricidum vitae 
forms should he submit (ed by BCTF 
members who wish to apply for any of 
the following committee vacancies. 
For forms or more information, please 
contact Jacquie Boyer at the BCTF 
office. 
Professional Development Advisory 
Committee 
Terms of the professional develop

ment co-ordinators in the Vancouver 
Island and the South Coast zones will 
expire this spring. Applicants dead
line is April 2; appointments are 
scheduled for the May 9-10 Executive 
Committee meeting. 
Technology Task Force 

A new five-member task force on 
technology will be established for a 
two-year term. Its terms of reference 
will be: 

® to continue to advi.se the Execu
tive Committee and BCTF commit
tees on trends and developments in 
technology, and propose new policy 
and revisions as needed; 

® to continue to liaise with labour, 
business, government and other edu
cational organizations on technology 
issues; 

• to operate a clearinghou.se of 
information on issues, policies, and 
practices related to technology; 

© to continue to support the local 
microtechnology contact.s' network 
and local association technology 
committees: 

® to monitor the effect of technol
ogy on learning and working condi
tions. 

Application deadline is April 25 
with appointments scheduled for the 
May 9-10 EC meeting. 
BCTF Assistance Society 

Ten BCTF members are needed to 
serve two-year terms as "special mem
bers" of the BCTF Assistance Society. 
These members attend the annual 
general meeting and special general 
meetings of the socieiy. At least four 
directors are elected from society spe
cial membens. Applicants must be 
from the Lower Mainland. Applica
tion deadline is March 5; appoint
ments are scheduled for the March 7-8 
EC meeting. 

There is no change to the provision 
covering leaves of absence in order to 
teach on a full-time temporary basis at 
specific universities, etc. or under 
programs of the government of Can
ada. In these cases contributions must 
be made during the period of absence. 

C H A N G E I N E D U C A T I O N : 
Where Are We Going? 

QUALITY EDUCATION 
Exercising Our Professional Prerogatives 

March 7-8, 1986 
Hotel Vancouver, Vancouver, B.C. 

A conference to examine the issues of effective schools 
and quality education. 

FEATURE SPEAKERS: 
Dr. Ted Aoki 
World renowned authority on curriculum. Professor of Education, recently retired 

from the University of Alberta, formerly a professor at UBC. 

Dr. Thomas Sergiovanni 
International expert in educational administration. Presently at Trinity Univer

sity in San Antonio, Texas. 

Registration for BCTF members through 
Teacher Personnel Services Division. 

http://advi.se
http://clearinghou.se



