
Director, Bargaining Division 
Despite direct government intervention 
in teactier bargaining by Education Min
ister Jim Hewitt and CSP "deputy minis
ter" Ed Peck, 42 locals had by May 15 
negotiated salary grid settlements aver
aging over 2.2 per cent. 

This left some 36 locals technically in 
arbitration after May 1 with 15 of the 
group involved in various stages of job 
action in an attempt to bring their boards 
to the bargaining table. 

One local, Peace River North, concur
ring in the BCTF Bargaining Commit
tee's description of arbitration ab "fu

tile," has decided to boycott the process 
by refusing to nominate a representative 
to the arbitration board and not attend
ing any hearing if a board is structured. 
The story in other districts is one of 
school board representatives almost con
sistently refusing to agree on such main
stream arbitrators as Honourable E. D. 

Fulton, Allan Hope and Bryan Williams, 
Q.C. It appears to be a repetition of last 
year's scene when the government 
appointed over half of the arbitrators 
including at least two whose nomination 
was successfully challenged by teacher 
locals on the basis of conflict of interest. 

See '^Frustration"page 2 
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British Columbia's teachers have voted 
strongly in favour of seeking full collec
tive bargaining rights and greater profes
sional rights and responsibilities. 

In local meetings held throughout the 
province, teachers voted 83 per cent in 
favour of ratifying the Annual General 
Meeting decision adopting recommen
dations developed by the Bargaining and 
Professional Rights Task Force. 

"It's a historic vote," said BCTF Presi
dent Pat Clarke. "This marks the first 
time that the teachers of British Colum
bia have set out what their professional 
responsibilities are and what their role is 
as employees and professional workers 
providing a public service." 

He said that the role-clarifying deci
sion, the result of two year's study and 
discussion within the BCTF, means that 
the government will no longer be able to 
successfully foster a union/profession 
division within the federation. 
"What this vote says is that teachers 

see no contradiction between being both 
workers/employees and being profes
sionals,'^ said Clarke. "We are profes
sional workers — like nurses and college 
teachers — and we want the same rights 
as other professional workers and we're 
not going to buy the argument that we're 
different, nor accept being treated differ-
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ently because that has meant unfair 
treatment." 
The recommendations endorsed by 

the membership vote seek to remedy the 
situation whereby B.C. teachers have 
little say in professional matters and are 

denied the full collective bargaining 
rights possessed by other unionized 
workers and professional groups in B.C. 
and by teachers in other provinces. Spe
cifically, teachers have ratified proposals 
urging that: 

BCTF President-elect 
Elsie McMurphy 
(above) praises Ter-

m race teachets for lead
ing fight for reason
able class sizes during 
a visit supporting the 
local job action, one 
of many around the 
province as teachers 
show frustration with 
lack of bargaining 
rights. 

® local teachers' associations be given 
full rights to bargain teacher salaries and 
working conditions with local school 
boards; 
@ teachers be given statutory recogni

tion of wider professional responsibili
ties in such matters as certification, 
instructional methods, curriculum, eval
uation of students and teachers, and 
school administration; 

® an effective dispute resolution 
mechanism be established which in
cludes the right of teachers to elect to 
resolve an impasse by either arbitration 
or legal withdrawal of services; 

® and that these goals be achieved by 
broadening the School Act and by 
including teachers under coverage of the 
B.C. Labour Code. 

The bargaining and professional rights 
recommendations had earlier been 
adopted, with only minor amendments, 
by an overwhelming margin of the 667 
AGM delegates. Approximately 9,000 
BCTF members participated in the ratifi
cation vote. The ballots were counted by 
Touche, Ross, chartered accountants. 

Pat Clarke pointed out that with this 
favourable vote the federation is now in a 
position to present a clear^proposal to 
the govemment if the Charter challenge 
of restrictive provincial labour legisla
tion is successful this fall. He added that 
he expected the challenge to be success
ful. 

"Bill Bennett is going to have to swal
low the bitter piil," said Clarke. "He's 
going to have to talk rationally with 
teachers — something he has never 

Terrace teachers, encouraged by a flying 
supportive visit from a BCTF team, are 
continuing their job action aimed at 
achieving smaller class sizes. 
Commitment to the instruction-only 

campaign, now in its fifth month, was 
reaffirmed at a TDTA general meedng 
following a "fly-in" by President-elect 
Elsie McMurphy and members of the 
BCTF Working and Learning Conditions 
Committee on April 30. 
"We have no reason to pull back," 

TDTA President John Fades told a local 
news conference. "We are more con
vinced than ever that our proposals are 
reasonable and justifiable. The board 
has the money available to come to a 
solution on the class size problem." 

Terrace teachers began an escalating 
job action in January to get maximum 

class sizes specified in contract after the 
board failed to act on the local's com
plaints of 81 violations of BCTF class size 
standards in elementary and secondary 
schools. The local has had an article in 
contract for four years laying down class 
size maximums, but it has not been 
adhered to because of an escape clause 
allowing non-compliance if the district 
lacked sufficient funds. Teachers have 
become fed up with the board failing to 
comply because of a supposed shortage 
of funds and are determined to achieve 
an enforceable class size clause. 

Comprising eight members from all 
over the province, the federation's W/LC 
committee joined with their TDTA 
counterparts and, forming six teams, vis
ited Terrace schools to discuss the class 
size issue with staff members and to bring 

messages of provincial support. Follow
ing this, Elsie McMurphy, John Fades 
and Wendy Johnson, W/LC committee 
chairperson, had interviews with local 
radio, television and newspaper report
ers, explaining why the federation viewed 
the Terrace class size struggle as so 
important. 

Fades pointed out that the school 
board has had sufficient funds in recent 
years to implement the class size stan
dards. In 1984, he said, the district had a 
surplus of $534,298; in the six-month 
budget period of 1985, it had a surplus of 
$325,125; and in budgetting for the com
ing year there is a sum of $491,000 not 
accounted for from government or tax 
sources which the TDTA believes is a 
surplus from 1985-86. 

See "Large"page 2 



Jim Cairnie retired at the end of April 
after serving almost twenty years on the 
B C T F staff. His career with the federa
tion encompassed virtually every aspect 
of B C T F work including economic wel
fare, professional development, learning 
conditions and most recently income 
security — he was administrator of the 
B C T F Salary Indemnity Fund on retire
ment. 

Prior to joining the federation staff Jim 
taught secondary school in Lake Cowi
chan, S. J. Willis and Oak Bay schools in 
Victoria and immediately prior to join
ing the staff he was the vice-principal 
of Argyle Senior Secondary in North 
Vancouver. 

During his teaching career he served 
as president of both Lake Cowichan and 
Greater Victoria Teachers' Association. 
He capped his career on the political side 
of B C T F life by being elected to the 
Executive Committee in 1959, serving as 
a table officer until 1963 and then in that 
year he was elected president of the 

federation for a one-year year term. He 
also served for a year as a curriculum 
consultant with the Ministry of Educa
tion. 

Despite all that he has stayed very 
happily married to Marion for 37 years 
and they have two children, daughter 
Fat, son Danny, and four grandchildren. 

Jim Bowman, Director of the Govern
ment Division writes: "Many hundreds 
of B C T F members are indebted to Jim 
Cairnie for the sage advice and unstint
ing assistance he provided to them. Jim 
has given yeoman service to the B C T F 
and his work and presence will be sorely 
missed. He is the consummate profes
sional and if the hallmark of professional 
work is competence then Jim is the 
exemplar of that virtue. His work was, 
without exception, first class. When you 
wrap all that skill in a package tied with 
intelligence, wit, warmth, a great caring 
for our language, and passions that 
lurked near the surface whenever he was 
pursuing some endeavour of conse-

quence, you not only had a formidable 
colleague on your side you also had v. 
very superior human being." 
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Jim Cairnie leaves BCTF building for 
last time on his retirement day. 

From page 1 
Hewitt's role has been to oppose any 

teacher salary increases while Ed Peck 
has dutifully pounced on early settle-
ments (Prince George at 3 per cent, 
Campbell River at 2 per cent) and sent 
them back to the parties as exceeding his 
"guidelines". Also sent back v/ere settle
ments of 2.5 per cent (Lillooet), 2.1 per 
cent (Delta) and 2 per cent (Ketde Val
ley). In Kettle Valley's case, he appar
ently costed the settlement at 3.21 per 
cent including increments, claiming it 
was 15/100th of one per cent too high. 

Peck had not ruled on a number of 
split settlements including that in Van
couver where 1.2 per cent was applied on 
June 30, 1986 in the current 1985-86 
agreement and a further 1.8 per cent 
effective July 1,1986, the first day of the 
1986-87 agreement. This deal, similar to 
one negotiated in Bulkley Valley, follows 
zero increases in the previous 30 months. 
Other locals, including Revelstoke and 
Campbell River, are negotiating similar 
agreements. 

Settlements have been approved in 
Coquitlam (2 per cent), Shuswap (2 per 
cent), Powell River (2 per cent), Court
enay (2.1 per cent). The determinant 
used by Peck has been his guideline 
figure that includes the costing of incre
ments running as high as 2.6 per cent in 
districts where many teachers have not 
taught long enough to reach the top of 
their classification. In other instances 
with most teachers at the top of the scale, 
increment costs under his formula are as 
low as .8 per cent. The actual cost of 
increments can be considerably lower 
than the formula figure. 

Only two boards had failed to agree to 
1986-87 seniority/severance clauses by 
mid-May, the legislated deadline for 
imposition of a "deemed agreement" 
under Bill 35 (now Section 130.1 of the 
School Act). 

Still without a clause were teachers in 
Armstrong-Spallumcheen and Nishga. 
Even West Vancouver had reached an 
agreement in committee on a clause 

after a year of Bill 35 under which the 
board terminated 17-year teacher Roger 
Callow. Ministry of Education appointee 
Louis Lindholm sat as a single arbitrator 
and ruled in favor of the school board. 
The case is still before the Supreme 
Court where Madam Justice M . Southin 
has asked counsel to make further sub
missions regarding the clause in the 
deemed agreement that gives the school 
board power to lay off a teacher "due to 
the amount of available operating funds." 

This year's bargaining has been mark
ed by a variety of job actions in over half 
the province's 78 locals. Teachers have 
reached the liAiit of their patience with a 
system of bargaining that has been 
denounced by the United Nations through 
the International Labour Organization 
as contrary to the principles of free 

collective bargaining. The list of locals 
currently on job action include: Burns 
Lake, Cowichan, Cranbrook, Golden, 
Kamloops, Kimberley, Kitimat, Langley, 
Maple Ridge, Merritt, North Peace, 
North Thompson, South Okanagan, 
Sunshine Coast and Terrace. 

Teachers have been prepared to go 
further in their protests in at least two 
districts — Surrey and Kitimat — where 
approval was given to withdrawal of ser
vices. Only injunctions sought and 
obtained by the* school boards stopped 
the walkouts. The Kitimat Board, with a 
record of bad personnel practices and 
consistent attacks on teachers, reached 
back into anti-labour history by applying 
for and getdng an ex-parte injunction, a 
process barred under the B.C. Labour 
Code. 

When Michael, a student in Grade 2, was 
given his report card at the end of the 
first term he wanted to know if he was to 
pay for it. This story is used by a Fraser 
Valley teacher to illustrate the extent to 
which fund-raising has become a phe
nomenon in her school and in her 
district. 

Fund-raising is one of many topics 
being investigated by local auditors in an 
effort by the B C T F Education Audit to 
gather accurate informadon on class
room conditions after four years of 
restraint. 

In addition to many in-depth studies 
— on topics ranging from demands on 
the classroom teacher to stress and 
teacher morale to user fees for students 
— a statistical district survey is being 
completed by each local association. 
Teachers are also being asked to write or 
tell their stories to illustrate with per

sonal experiences the state of education 
today. 

Report cards — nearly 20,000 in total 
— have been used in most of the districts 
to gather information and to promote 
awareness of the audit. 

The final — and very important — 
component of the Education Audit is a 
random sample survey which will be 
mailed to 1,200 teachers in the province. 
Teachers who receive this survey are 
asked to complete it and return it to the 
federation as quickly as possible. 

Once information has been collected 
and compiled it should be used to pro
mote public awareness. Local as well as 
provincial publicity are key aspects of 
the audit. Teachers, parents, school 
boards and other elected representatives 
must be given as complete a picture as 
possible of the state of public education 
in B.C. 

tor spocial needs role 
Lock Mawhinney, director of special 

services for Courtenay School District, 
has been honoured by his PSA for his 
contribution to special education. 

Mawhinney was awarded the Hazel 
Davy Award at the annual conference of 
the B.C. Special Education Association. 
The award was established in honour of 
Hazel Davy, former principal of Wood
lands School, for her accomplishments 
and contribution to the PSA. 
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"That half million dollars would 
enable the board to hire about 16 teach
ers and we figure we need about 10 over 
and above what the board has budgetted 
for to implement the class size maxi
mums," Eades told reporters. "It would 
enable the board to solve the class size 
problem and to deal with us fairly on the 
salary issue." 

Later, Elsie McMurphy told the Ter
race teachers' general meeting that the 
B C T F s "pride in you is immense" and 
that the local's leadership on class size 
would give impetus to other locals to 
make gains in that area also. 

She went on to emphasize the funda
mental professional goals underlying the 
class size campaign. 

"I say that increasing class size is a 
betrayal of our goal of developing 
inform;^d, critical citizens," McMurphy 
said. "Larger, impersonal classes cause 
the focus to be put on lower level skills, 
on maintaining order, on standardized 
practices and the mental passivity result
ing from an emphasis on rigid require
ments." 

Not only common sense, but the most 
recent academic research, shows that 
smaller class sizes do make a difference 
in the education of students, she said. 

"Students will learn to write better, 
organize their thoughts better, to think 
more critically if they get more personal 
attention," McMurphy said. "We profess 
that class size is absolutely fundamental 
in making teaching more bearable, in 
transforming custodialism into true 
instruction, in encouraging struggling 
students to think for themselves." 

In conclusion, she said the B C T F is 
ready to give all the support it can to the 
Terrace action. 

needed to regain 
taxpayers' respect 
It is to be hoped that, with the election of 
the new president of the BCTF, there will 
be a less militant atmosphere in the 
B C T F executive than has been during 
Mr. Clarke's leadership. 

A goodly proportion of the premier's 
antipathy towards teachers and, indi
rectly towards education, could stem 
from our defeat in 1972 of his late father, 
W.A.C. Bennett. 

The stance taken by Mr. Clarke and 
his execudve did nothing to quell Mr. 
Bennett's antipathy. In fact, even when 
positive measures were taken by the Min
istry of Education, Mr, Clarke saw fit to 
question the reasons and to label them as 
"election propaganda." 

As a retired teacher whose income is 
not influenced by the present educa-
donal set-up, it is easy for me to see flaws. 
However, more flies are caught by honey 
than by vinegar and this could be kept in 
mind by future committees appointed by 
the B C T F executive. 

It is high time that teachers attempted 
to regain the respect of the taxpayers 
whose taxes pay the cost of education. 
The teachers per se have alienated many 
people, even some who are no longer 
teaching, by their apparent self-interest 
in salaries and their somewhat muted 
concern for the education of the pupils. 

"Dedication" seems to have joined the 
list of old-time words such as "honesty" 
and "integrity." It's time for a revival of 
those and not only in printed words. 

Mrs. A.C.L. Hughes 
Retired teacher 

Vancouver 

99 

The B C T F has agreed to join with the 
Carpenters' Union in investigating possi
ble joint development of the federation's 
property at Sixth and Cypress in Vancou
ver. 

At its May 9 meedng, the Executive 
Committee decided to form a joint 
BCTF/Western Development Corpora
tion committee to study the feasibility of 
the idea. The proposal was presented by 
the corporation, which is a company 
formed by the Carpenters' Welfare and 
Pension Plan to use members' funds to 
develop property using union labour and 
which operates on a non-profit basis. 

The executive was interested in the 
idea as a possible means of providing 
employment to union workers and 
achieving some social housing on the 
site. 

Task force propmals 

The executive has decided to allow al
most a year for consideration and 
decision-making on the recommenda
tions in the report of the Task Force on 
the Membership of Principals in the 
B C T F 

The first general discu.ssion of the 
report will be held at the Representative 
Assembly on May 30-31, 1986. Recom
mendations will then be considered by 
the Executive Committee on September 
12-13, 1986 and by the fall RA on Octo
ber 24-25, 1986. 

Final consideration of the recommen
dations will take place at the Annual 
General Meeting on March 15-17, 1987. 

Stronger action by CRTC 
urged to eliminate 
media sex stereotyping 
Endorsing a C T F brief on sex stereotyp
ing in broadcasting, the execudve has 
called on the C R T C to drop its passive 
policy of "self-regulation" in favour of 
acdve leadership to end abuses in this 
area. A recommendation was adopted 
calling on the C R T C to establish a Hu
man Rights Directorate to develop sex-
role stereotyping guidelines and ensure 
their adherence in eliminating deroga
tory portrayals of women in advertising 
and programs. 

BCTF wants CTF members 
to increase support 

The B C T F will propose to the Canadian 
Teachers' Federation's Annual General 
Meeting that the C T F urge affiliates to 
put aside a percentage of fees for interna
tional development work. 

Recommended by the W.R. Long Me
morial International Solidarity Fund 
Committee, the idea, which was inspired 
by the way B C T F funds its international 
aid, is intended to encourage an expan
sion in Canadian teachers' international 
aid. 

Lesson Aids offers 
Vancouver history novel 
Dorothea Norton, a recipient of the 1986 
B C T F Materials Development Fund, has 
written a 65-page historical novel of Van
couver for the years 1885 to 1887. When 
the First Train Came to Vancouver 
describes all the major events such as the 
incorporadon of the city, the fire, the 
rebuilding of the city and the arrival of 
the first train. The novel is suitable for 
intermediate students. 

To obtain copies, please send a $6.50 
cheque or money order for lesson 
aid 9074 to B C T F Lesson Aids Service, 
2235 Burrard Street, Vancouver, B.C. 
V6J3H9. The accompanying Teacher's 
Guide, lesson aid 9074A costs $2.25. 

These days North Vancouver students 
can get help with their homework with
out leaving their television or their 
telephone. 

All they have to do is tune in Wednes
day evenings to "Homework Helper", a 
weekly live cable television phone-in 
program featuring local teachers ready 
to help students work out problems in 
their studies. 

"Homework Helper" is a joint service 
of the North Vancouver School District, 
the North Vancouver Teachers' Associa
tion and Shaw Cable 10. 

Produced this season as a pilot project 
(from February 26 to May 28), all partici
pants agree it has been a great success 
and look forward to repeating the pro
gram, with improvements, in the fall. 

"We had some reservadons at first, but 
it's turned out to be a very successful 

program," said NVTA President Andy 
Krawczyk. "Judging by the reaction, I 
think it's been one of the best things 
we've ever done in terms of public rela
tions. It's enabled the public to see what 
teachers do — teach — and they've been 
impressed." 

The "Homework Helper" service is 
aimed at math and English students in 
grades 6-10. Each Wednesday evening at 
6:30 a team of nine classroom teachers 
gather at the Shaw Cable 10 studio and 
begin handling phone calls from students 
about difficulties with their assignments. 
Then at 7 p.m., having selected a series 
of quesdons considered to be of interest 
to a broad number of students and hav
ing some visual component, the teachers 
go on air and begin answering the ques
tions, the dialogue being broadcast live. 
On each program, a member of the team 
presents a "mini-lesson", with visual aids, 
reviewing some aspect of English or 

On camera, Elaine Spilos (Sutherland Secondary) gives students tips on organizing 
an essay during a "Homework Helper" program. 

math which previous sessions revealed as 
an area of weakness with many students. 
The students' questions have run the 
gamut: in math from the mysteries of 
dividing fractions to the use of percent; 
and in English from the rules of grammar 
to tips on organizing a report. 

Doug Ledgerwood, district continuing 
education director who used to be direc
tor of programming for Alberta ACCESS 
(that province's answer to the Knowl
edge Network), brought the idea to 
North Vancouver after seeing the pro
gram on ACCESS. 

Ledgerwood, who serves as executive 
producer for the show, says the teachers, 
who are all volunteers, are "naturals." 
The team comprises, for English, Bar
bara Burns (Carson Graham), Maureen 
Newman (Carlsbrooke), David Porter 
(CSC), Elaine Spilos (Sutherland) and 
Louise Gallazin (Seycove), and for math
ematics. Bill Thorburn (Mount Royal), 
Gail Cretelli (Lynnmour), Stewart Lynch 
(Carson Graham) and Bill Bowles (Wind
sor). 

He said the board office is receiving 
three kinds of public reactions to the 
program: that it is a valuable aid for 
students, a tremendous public relations 
gesture by teachers and that it is an 
effective form of in-service education for 
teachers. 

"Other teachers are watching and 
seeing these very competent teachers do 
their thing," said Ledgerwood, "and 
they're saying to me, 'You know, I 
watched so-and-so do the lesson last 
night and I never thought of doing it that 
way, but that was a tremendous way of 
putting that point across — teaching 
positive and negative numbers with a 
thermometer."' 

He said that while only about a half 
dozen quesdons are generally dealt with 
on air, the program handles an average of 
90 questions each night, which is more 
than the provincial program produced by 
ACCESS. 

Campaign for Change yraes: 

Alan Crawford 
Second Vice-President 

Lefs get involved! The cornerstone of 
the B C T F Campaign for Change is mobi
lizing individual teachers to become 
direcdy involved in the next provincial 
election by working for a pro-education 
political party of their choice. 

A recent survey of 540 B C T F members 
on political action options found that: 

® among possible strategies, there is 
greatest support for the suggestion that 
the B C T F "should use its staff and 
resources to encourage members to 
donate funds and recruit campaign work
ers for all political parties which make 
education a priority; 

9 there is very strong support for a 
B C T F public presence during a provin
cial election focussing on education 
issues such as school funding, class size 
and bargaining rights. Significant sup

port also exists for the B C T F presenting 
social and economic issues that have an 
impact on the school system; 

® there appears to be a high degree of 
willingness on the part of members to 
become active participants for political 
change in the next election. 

We are urging all members to make a 
commitment to donate money or work 
for the pro-education political party or 
candidate of ;;ot/r choice. Many teachers 
are already involved, but we need to 
identify this involvement in order to 
influence the educational platforms and 
seek commitments from all parties. 

The Executive Committee has adopt
ed a plan to: ensure that education has a 
high profile during the election; work 
with political parties to influence their 
education platforms and gain their com
mitment; assist teachers to mobilize and 
give a commitment of time and/or 

Marktrend public poll, April 1986 
® Considering the next provincial election, for you, what should be the most important 

issues? 

Unemployment 
Educatioti 
Provincial economy 
• Would you say that public education 

will influence your own vote in the next 
provincial election to: 

A great extent 31% 
Some extent 36 
Very little 18 
Not at ail 13 
Don't know/no opinion 2 

Most 
, important 

42% 
14 
13 

2nd most 
important 

17% 
13 
11 

3rd most 
important 

6% 
9 
5 

® Do you consider the minister of educa
tion's current funding of school boards to 
be: 
Very fair 5% 
Quite fair 29 
Quite unfair 23 
Very unfair 26 
Don't know/no opini<.>i> 12 

money to work through political parties 
for change. 

We are suggesting that locals: 
® set up Provincial Election Action 

Committees to facilitate teachers work
ing for change; 

® become aware of local candidates 
already nominated, their backgrounds 
and positions on education and put them 
on local mailing lists to make them aware 
of local education issues; 

® be prepared to use Education Audit 
information as it becomes available; 

® check on whether local teachers 
and families are on the voters' list and 
ensure that those not registered do so; 
and 

® begin to organize for the Campaign 
for Change drive which will run in early 
June. 

Never before has education been so, 
important a public issue with such wide
spread support. In recent polls it is clear 
that educadon looms large in the public 
mind, second only to unemployment in 
importance. 

Get involved! Make a commitment to 
work for change when you are asked in 
early June. 
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The Executive Comruittee has made 
four new term appointments lo B C T F 
administrative staff positions. 

Appointed to assistant director posi
tions in the Bargaining Division were 
Allen Illiikey (Vancouver), past presi
dent VESTA and BCTF, and Driisilia 
Wilson (Port Coquitlam), president 
MRTA and Mv iro 3 bargaining zone 
coordinator. 

Larry Kiielin (Vancouver), past presi
dent KDTA and BCTF, was appointed an 
assistant director in the Professional De
velopment Division, and Lisa Pedriiii 
(Castlegar), president CDTA and co-
chairperson, Stat"« of Women Commit
tee, was appointee an assistant director 
responsible for the Status of Women 
program. 

On May 10,1986, the Executive Com
mittee and the BCTF Administrative 
Staff Union entered into an agreement 
with respect to term appointments. As a 
result, Mel Leliaii, coordinator of the 
Unemployed Teachers' Action Centre, 
and Susan Tickson, assistant director in 
the PD division with particular responsi
bilities for staff rep training, have had 
their term appointments extended. 

In keeping with the new agreement the 
appointments of Blakey and Wilson will 
extend to August 10, 1990, Pedrini to 
August i i , 1989, and Kuehn, who is 
replacing Nancy Flodin during her ma
ternity leave, to August 14, 1987. 
Steve Norman and Ken Novakowski, 

who have been on term appointments in 
the Bargaining Division, will return to the 
classroom in September. Marian Dodds 
will complete her term as Status of 
Women Coordinator this vear. 
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CSP hit for hurting 
young teachers rnost 
British Columbia's youngest, lowest-paid 
teachers are being penalized financially 
by the workings of a Compensation Sta-
'bilization Program formula, according to 
BCTF President Pat Clarke. 

In a Victoria meeting on May 20, 
Clarke told Finance Minister Hugh Cur
ds that the formula imposed by the Com
pensation Stabilization Program to cal
culate the costs of salary increments for 
junior teachers is blocking settlement of 
salary negotiations between school 
boards and their local teachers' associa
tions in many school districts, particu
larly in northern B.C. In these districts, 
Clarke said, "younger teachers are giving 
excellent service to their students and 
their communides, and they deserve bet
ter treatment." 

He said the CSP rules for costing 
increments make a fair settlement of 
contract negotiations impossible. 

Ui eligibility rules 
changed for teachers 
The rules governing the eligibility for 
regular UI benefits during July and 
August for teachers whose contracts ter
minate on June 30 have been changed. 

Teachers on continuing contract are 
not eligible for regular unemployment 
benefits during July and August. 

Teachers whose contracts terminate 
on June 30, including those on tempo
rary contracts, can file a claim effective 
July 1 for regular UI benefits during the 
summer. The acceptance of a new con
tact for the next, school year does not 
affect eligibility for regular UI benefits 
except that UI would not pay benefits 
after the effective date of the new teach
ing appointment or the effective date of 
the acceptance of a new appointment if 
you do not continue to meet the UI 
eligibility requirements — available for 
work and actively seeking work in a field 
other than teaching. 
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During "Spotlight 41" Burnaby teachers took school activities to the public, present
ing classes, exhibits and performances in local shopping malls. 

IS 
"Spodight 41" has got Burnaby schools 
basking in the glow of public attention in 
an unusual multi-faceted community 
outreach program. 

A steady stream of residents have been 
attracted into schools by demonstrations 
and displays, while staff and students 
have reached many others by putting on 
classes, exhibits and performances in 
district shopping malls. 

Launched on April 7 to run 41 school 
days ending May 30, "Spodight 41" is a 
joint project of the Burnaby Teachers' 
Association, Burnaby School Board, lo
cal CUPE members and the board ex
empt staff. 

"Our aim is to increase awareness of 
education among the 70 per cent of the 
public who do not have kids in school," 

said Spotlight 41 task force member Dar
lene James, community school coordina
tor at Lochdale Community School. "We 
decided that if we couldn't attract them 
into the school, we would take the school 
to them." 

The program has involved a publicity 
blitz through a district-wide edition of 
Education Burnaby the board's newslet
ter, and through Burnaby Now, promot
ing school open houses and shopping 
mall events being presented under Spot
light 41. The shopping mall effort has 
involved everything from displays of stu
dents' work to actual classes in action to 
band and choir performances. 

"Aside from the favourable public re
action," said James, "one of the things 
we've gained is a tremendous boost in 
morale for all the staff." 

Coordinated attack on child abuse urged 
A BCTF brief on child abuse has called 
for clearer legal definitions, simplified 
reporting procedures, increased re
sources and a multi-disciplinary ap
proach to combatting the problem. 

The presentation also requests a meet
ing be convened between representa
tives of the BCTF and the ministries of 
health, attorney general, human re
sources and education to specifically 
discuss some confusing statements in the 
Inter-Ministry Child Abuse Handbook. 

In making its recommendations, the 
brief emphasized the belief that "the best 
long range approach to the problem of 
child abuse lies in educaUng our chil
dren." It pointed to the value of "street-
proofing children" — increasing their 
awareness of the problem through ef
forts such as the CARE program — 
providing more in-service for teachers on 
detection and reporting, and the wide 
range of BCTF programs currently deal
ing with aspects of the problem. 

Referring to the Child Abuse Hand
book, the federation's brief points out 
that emotional neglect is not covered by 

the Family and Child Services Act and 
that this failure affects the delivery of 
services and seems to imply a "pick up 
the pieces" philosophy. 

The federation also expressed con
cem with the definition of "sexual touch
ing", calling for greater precision. The 
brief noted that "the unique warmth 
which characterizes the special relation
ship between very young children and 
their teachers is often exhibited in tactile 
ways" and that currently these support
ive actions, such as hugs, may be vulnera
ble to misinterpretations. 

The BCTF expressed particular con
cem with confusing statements in the 
handbook about reporting procedures. 
Under the law, cidzens are required to 
report suspected cases of child abuse to 
their local ministry of human resources 
office. But the reporting requirement, as 
expressed in different ways in different 
places in the handbook, seemingly re
quires teachere to also report such cases 
to police and to their principal. The 
federadon called for a simple, clear state
ment of the reporting duty. 

dell Us your Story 
The BCTF Education Audit needs your story. We want to bring alive the 
statistics, to give depth to the description of the changes in classrooms through 
the difficulties of the past four years. 

Describe an incident which reflects the conditions 
you face. Or simply tell us how you are feeling 
about the situation for teachers and the schools in 
1986. 

Write a paragraph or a page. Let us hear from you. 

Send your story to: 
The Education Audit, B.C. Teachers' Federation 

2235 Burrard Street, Vancouver, BC V6J 3H9 

applicaiioiis soiigui 
Qualified candidates are invited t o 

j apply for the position of Professional 
Development Associate. 

PD A.ssociates are outstanding 
teachers who, following B C T F train-

1 ing, serve their colleagues as profes
sional development workshop lead
ers. This summer, from August 13-16, 
there wili be training for PD A.ssoci
ates wishing to lead one of the follow
ing workshops: 

« ChM Abuse and Neglect 
® Goal Setting and Needs Assess

ment 
Criteria for selection will be based 

on professional credentials, academic 
credentials and leadership qualities. 

Training will take place on days and 
evenings from the evening of August 
13 to 5:(X) p.m. August 17. 
Commitment of time expected of 

succes.sful candidates is at least five 
days service for the BCTF each school 
year for at least a two-year peiio*! 
There is no honorarium, but all 
expenses for PD Associates providing 
workshops will be paid by the BCTF. 

Application deadline is June 6̂  
1986. For application forms and infor
mation contact: Bridget Roberts, Pro
fessional Development Division, 
BCTF, 2235 Burrard St., Vancouver, 
B.C. V6J3H9 (731-8121 or toll free 
1-800-663-9163). 

PD Associates sought 
for Staff Rep program 
Applicants from local associations 
outside the lower mainland are .sought 
for Professional Development Associ
ate positions with the staff rep training 
program. 

The program gives systematic train
ing through \vorkshops covering such 
topics as effective meetings, parlia
mentary procedure, local contracts, 
staff committees and public speaking. 

Selection criteria will be ba.sed on 
teaching experience and leadership 
qualities and experience displayed in 
BCTF activities at the local or provin
cial level. Training will take place 
immediately prior to the Summer 
Conference and throughout the year. 

Application deadline is June 30, 
1986. Applications may be made on 
curriculum vitae forms and sent to: 
Susan Tickson, Professional Develop
ment Division, B.C. Teachers' Federa
tion, 2235 Burrard Street, Vancouver, 
B.C. V6J 3H9. 

Creditors approve 
Co»op merger plan 
The creditors have approved the merger 
of the Teachers' Investment and Housing 
Co-operative with Discovery Trust Com
pany of Canada, a subsidiary of CanWest 
Financial Corporation. 
About 98 per cent of the creditors, 

representing 99 per cent of the dollars 
owed, voted in favor of the merger pro
posal at the meeting in Vancouver on 
May 11,1986. Approximately 1,300 peo
ple attended the meeting. 

The merger decision must now receive 
court approval before coming into force. 

Montreal Trust has applied to the Su
preme Court for a ruling on whether or 
not the RRSP monies are considered 
trust monies and therefore secured. Coo
pers and Lybrand, the receiver, will ar
gue that they are not secured. This ac
tion should be heard the week of May 19. 

As the merger proposal included the 
condition that deferred salary leave plan 
and deferred salary retirement plan mon
ies were secured, upon court approval 
members owning these plans will receive 
100 cents on the dollar in deposits with 
Discovery Trust. 
Assuming there are no appeals and the 

court approves the amended proposal, 
the closing date should be around July 1. 
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