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The New Basic Readers, Curriculum 
Foundation Series, build a broad, sound 
foundation for success in reading. This 
foundation contributes to the development 
of interpretation and meaning at all levels 
of the reading program. The authors are 
William S. Cray, Sterl Artlcy, May Hill 
Arbuthnot, Lillian Gray, and Marion 
Monroe. 
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B.C.T.F. CREDIT UNION 
1815 West 7th Ave. 

(at Burrard) 
Vancouver 9, B.C. 

OFFICE HOURS: 
9:00 - 5:00 Tuesday • Friday PHONE: 

9:00 - 1:00 Saturday RE gent I -8121 

Here is a Typical Credit Union 
Loan Repayment Plan 

Oct. 
Nov. 
Dec. 
Jan. 
Feb. 
Mar. 
Apr. 
May. 
June 
July 

"$ 100 repaid over the ten teaching months" 
Principal Payment 
'. $10.00 

: 10.00 
10.00 

; 10.00 
10.00 

= : IO.OO 
!0.00 
10.00 
10.00 

. 10.00 

Interest 
.75 
.68 
.60 
.53 
.45 
.38 
.30 
.23 
.15 
.07 

$4.14 
THE TOTAL COST OF A $100 LOAN 
OVER A TEN-MONTH PERIOD IS $4.14 

REMEMBER: You don't pay percepts—you pay money! 
And you pay less when you borrow from the Credit Union. 

PLEASE NOTE THAT 
(1) There are no hidden or extra "service charges." 
(2) Your life is insured automatically for the amount of the loan— 

no added premiums. 
(3) You can pay ahead of schedulewithout penalty, and refinance 

without extra charges. 
;> :̂::cv . (4) No. payments are expected during the summer months. 

Not for Prafit^JXot h»r CStttriiy-nttt inr Sorvic^ 
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THIS ISSUE 

ihe 19G1 
Meeting. 

This issue of the magazine 
contains a good deal of 
material about 
Annua! General 
On page 402 there com-
riienres an excerpt from the 
address to the delegates by 
the Honorable the Minister 
of Education. On page 407 
is presented an extract from 
the address given by Profes­
sor Alan Thomas at the 
Delegates' Luncheon. The 
President's --Report, also in 
extract form, begins on page 
410. The report of the Exe­
cutive commences on page 
413.. Finally, on page 422 
there begins a report of the 
action taken at the meeting. 
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photographs of scenes 
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Membership. 
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the \^ditor comments—— 

Toward International 

A.T THIS TIME when relationships be­
tween countries in several parts of the world 
are such that otherwise minor incidents may 
flare into world disaster, we must come to 
appreciate the ways of other peoples and 
the reasons for their national peculiarities. 
We must respect all people and their right 
to a national existence just as we expect 
it for ourselves. We must see ourselves as 
others see us. We must demonstrate that 
we can live and let live, concentrating our 
efforts to influence change by constitutional 
rather than violent means. 

Centuries ago One wiser than man said, 
"Love thy neighbor as thyself." In today's 
jet-travel-shrunken world, our neighbor is 
no longer just the fellow over the back 
fence. He is the resident of Laos, of Cuba, 
of the Congo, of the Soviet Union, of Red 
China, and of every other country. We 
must understand our neighbor and give 
him an opportunity to understand us. 

The late Will Rogers established himself 
as a beloved American homespun philo­
sopher. Many were the pearls of wisdom 
he expressed. Some of his expressions are 
prominently displayed in suitable carvings 
in his former home, now a California., state 
park. Featured among them is one which 

said, "I have never known a man I did not 
like." Not until we "know" our world neigh­
bors and give them the opportunity to 
"know" us will international understanding 
reach the point where we can live in rea­
sonable hope of global peace. 

All of us concerned with the welfare of 
humanity must back up our expressed 
hopes with action. It is not a job solely for 
governments and their representatives. 

It is particularly gratifying to note the 
various ways in which the teaching pro­
fession of British Columbia has involved 
itself in projects which will lead to greater 
international understanding. 

Over the years several members of the 
profession have served under the Colombo 
Plan in southeast Asian countries and at 
the moment at least seven arc on such 
foreign service. Others are in teaching ser­
vice in Africa and Europe. 

Through membership in the Canadian 
Teachers' Federation, the B.C.T.F. has sup­
ported the significant contribution which 
the C.T.F. has made to the World 
Confederation of Organizations of the 
Teaching Profession. Two B.C. teachers, 
serving as presidents of C.T.F., headed 
delegations to W.C.O.T.P. When the con-
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ference was held in Washington, D.C., in 
195S> the B.C.T.F. sent a five-member 
del1 nation. 

At its 1961 Annual General Meeting, the 
B.C.T.F. established a fund to send B.C. 
teachers to some underdeveloped Asian or 
African countries. From his Federation fee 
each B.C.T.F. member will contribute one 
dollar a year. It is hoped that other pro­
vincial teachers' associations will follow the 
lead i : " our Federation in this worthwhile 
piojcc, 

From ,'T>ri* :.'•> v. T- Uie B.C.T.F. was 
host to a ;l;.': ;;.ition of three Russian 
teachers when Uiey visited Vancouver on a 
Canada-wide touv. Last November three 
Canadian teachers made a two-week visit 
to Russia. 

The Russian delegation was comprised 
of Madame Lydia Shouprakova, full-time 
president of the teachers of the Russian 
Republic, Gregory Varius, an elementary 
school teacher from Odessa, and Sergei 
Zavoloka, a secondary school teacher from 
Kiev. They were accompanied by Dr. 
Harold Frisch, of the Department of Mines, 
Ottawa, as interpreter, and Mr. Gerald 
Nason, Deputy Secretary of the Canadian 
Teachers' Federation. They visited the 
B.C.T.F. office, the Vancouver School 
Board office, the University of B.C., Queen 
Elizabeth Elementary School, Lord Byng 
Secondary School, Jericho Hill School, the 
Vancouver Vocational Institute and the 
Vancouver Night School program at King 

Edward High School. They visited in the 
homes of two teachers. Their complete; ex­
penses while in Vancouver were borne bv 
the B.C.T.F. 

Not only were our visitors provided with 
an opportunity to see various aspects of 
Canadian education but, more important, 
their visit made it possible for them to get 
to know us better as Canadians. Likewise, 
it was an opportunity for the Canadians 
who met them to get to know the Russians 
better. 

This year the B.C.T.F. Executive named 
an Intcn.itional Affairs Committee. The 
development of international understand­
ing has always been an inherent purpose 
of educate jn but we expect that under the 
direction of this newly-created Federation 
committee added impetus will be provided 
by B.C. teachers. We expect also that on 
the recommendation of the International 
Affairs Committer1 other projects of an in­
ternational nature will be undertaken by 
our Federation. Already some members are 
proposing that the B.C.T.F. should involve 
itself in a plan whereby students of foreign 
countries would be brought to U.B.C. for 
teacher training. 

There exists an international community, 
encompassing the entire world, of which 
all humans are citizen::. May the above-
mentioned projects of good international 
citizenship by the teaching profession in 
B.C. bear fruit and be expanded many-
fold.* 

President Wcs Janzen here explains a point in the itinerary planned for the 
visiting Russian teachers to Dr. Harold Frisch, who acted as interpreter for 
Madame Lydia Shouprakova, Sergei Zavoloka and Gregory Varius. 
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Teachers Sponsor Scholarships 
B.C. teachers contribute over $38,000. 

B.C. TEACHERS have every right to feel 
proud of the sizeable amount of money 
they contribute to assist others with their 
education. This amounts to over $38,000 
annually. 

Questionnaire returns from teachers' 
associations in 76 of the 82 school districts 
indicate that scholarships provided by these 
associations total $15,850. This figure would 
be higher with the inclusion of the schol­
arships of the associations not yet reported. 
The $15,850 is allocated in 102 scholar­
ships offered to high school graduates pro­
ceeding to some form of higher education. 

The scholarship program of the B.C.T.F. 
amounts to $10,700. Included are four $1500 
scholarships for teachers proceeding to 
higher certification at the regular winter 
session of U.B.C. or Victoria College and 
ten $250 scholarships for teachers attend­
ing Summer Session. Eight $250 scholar­
ships are provided for Education students 
at U.B.C. or Victoria College. The Charles-

worth Memorial Scholarship of $200 is 
awarded to the child nf u N.C.T.F. mem­
ber, who is proceeding to higher education. 

Prizes of $50 accompany silver medals 
which go to the leading students in the 
final year of the secondary teaching pro­
gram and the final year of the elementary 
teaching program. 

The 1961 Annual General Meeting of the 
Federation directed that $1 per member 
be allocated to a fund to finance the send­
ing of a teacher to some underdeveloped 
country in Asia or Africa. 

Teacher interest in scholarships has un­
doubtedly encouraged other community 
organizations to adopt their own programs. 
Many teacher associations did not indicate 
the amount of other community scholar­
ships but the total value of those reported 
was $111,480. 

It is not surprising that teachers should 
promote scholarships, but it is gratifying to 
realize the extent to which this is done.-̂ r 

The New Legislation 
As WAS EXPECTED, two pieces of 
legislation of great significance to teachers 
were passed at the 1961 session of the Legis­
lature. /7 

The Teachers' Pensions Act was amended 
to incorporate the principles of a percentage 
of salary plan. The amendments were prac­
tically identical with the proposals given in 
the insert in the February issue of The B.C. 
Teaclier. An article providing the details of 
the new plan will appear in the September-

October issue. 
The Public Schools Act was amended to 

incorporate some of the recommendations 
of the Chant Commission. A copy of the Act 
should be in every staff room. It is available 
from the Queen's Printer. The Department 
of Education's Administrative Circular for 
April, 1961, entitled "New Legislation," out­
lined some of the amendments. All teachers 
should make themselves familiar with 
these.-̂ -
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This is a reprint of an Education Week editorial. 

Should We not also 
Be Critical of Ourselves? 

I N BRITISH COLUMBIA, it is the rule 
rather than the exception for education to 
be under continuing intense scrutiny and 
discussion. And this is no bad thing, but 
must often prove frustrating to those whose 
daily work concerns education of our youth. 

Not many years have passed since the 
principle of free, compulsory, and universal 
education was seriously challenged in this 
province. An influential segment of public 
opinion felt that only tne elite in the school 
system should be educated beyond the 
three R's. Fortunately, this view did not 
prevail. The result is that every boy or girl 
who demonstrates the required energy and 
ability may look forward as a right and 
not as a privilege to graduation from a 
high school. 

Beyond that, today, the door is not 
closed. The better student, not necessarily 
brilliant but industrious and efficient, may 
look forward to graduation from the 
university, if necessary, almost entirely 
with the aid of loans, bursaries or the like. 
Few will quarrel with the right of the 
universities to cull from their midst those 
whose aim is not /higher academic or 
scientific learning.;, > 

Changes are to be made in the public 
schools system as the result of the Chant 
Commission Report. Entirely compatible 
with our history is the vigorous dissent on 
the report by the dean of the College of 
Education. The public will be quite con­
tent to leave the details of the dispute to 
the professionals. 

But what the public has a right to know 
is that education is filling its primary goal. 
That goal must be nothing less than the 

development of youth to its utmost real 
capacity. That capacity will fall far short 
of university level for some and unless 
this group is trained in vocational fields 
its future on the Canadian scene is dark 
indeed. 

The responsibility is by no means ex­
clusively that of the teachers. A damning 
indictment of paiental failure was given 
recently by the superintendent of the Cal­
gary school system in an article prepared 
for an Imperial Oil Limited publication 
circulated nationally. Here is what the 
superintendent had to say regarding 
parents: 

"How can a student be expected to work 
all day, then do several hours homework, 
if his father refuses to do an extra half 
hour without overtime pay? The good life 
has come to mean more money for less 
work. The student from childhood is ex­
posed to this more-for-less attitude by his 
parents. It is reasonable to expect that he 
will apply this same attitude to his own 
life. Few parents are genuinely concerned 
over the progress their children make in 
school. They do not altogether condone 
failure, but neither do they stress the im­
portance of success." 

If parents see their own shortcomings 
mirrored in their sons and daughters, 
whom should they blame? Obviously, they 
must accept part of the responsibility. The 
message of Education Week is directed as 
much to parents as to the general public, 
which pays the bills. In being freely critical 
of the school system, should we not also 
be critical of ourselves? 

Reprinted with permission from The 
Vernon News, issue of March 9, 1961. 
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More about Department Heads 

L. L. MORWOQD-CLARK 
and R. McD. FAULDS 

In this article the authors indicate aspects of the position which must 
he considered, to permit the Department Head to he most effective. 

U P O N T H E A D V E N T of the larger 
secondary schools with many teachers in 
the one building, the scope of supervision 
for the principal has been broadened on 
one hand and narrowed on the other. It 
has been broadened in the fact that he 
has more people, teachers and students, 
to supervise and a larger plant to ad­
minister; narrowed, in that he cannot pos­
sibly do as adequate a job of either in the 
field as one who has principalship of a 
smaller school. Something must be left 
out, and usually it is the curriculum man­
agement. He often leaves it to a hit and 
miss method of demanding previews from 
his teachers who are often loosely lumped 
together by subjects taught. 

With the system of department heads, 
the principal can concentrate on certain 
facets he prefers and the six or so Heaus 
would report to him in his "cabinet meet­
ings." He can be secure in the knowledge 
that curriculum is under the direct con­
trol of those who are expected to be mas­
ters of each field. The principal under diis 
system, deals more with the physical de­
tails such as buildings, budget and sched­
ule. 

Disadvantages to Having Heads of 
Departments 

The position must be re-examined peri­
odically to qualify or disqualify its func­
tions. The position in some regions has 

outlived its usefulness because some school 
districts have eliminated Department 
Heads in favor of other methods of doing 
similar work. These people, then, feel that 
not all the answers are given by creating 
the position. 

For one thing, the fact that the principal 
has any number of details removed from 
his direct control leaver him behind, iso­
lated, and out of contact. The wrong man 
could create havoc in the position and 
do mere harm than good. Another dis­
advantage is one of personnel. These com­
ments can be answered by considering 
that we have good personnel, but in the 
wrong situation, if so set up by the prin­
cipal, the Heads could build camps with 
each fighting for his own field. However, 
this situation is under the control of the 
principal and it is up to him to see that 
the departments run smoothly. (All prin­
cipals should be aware of this danger.) 
Combining of departments and broaden­
ing educational perspective may help to 
lessen this tendency. 

Another source of dissatisfaction would 
be the result o' hazy interpretations of the 
place of the Department Head in the 
school organization. The principal may 
not be able to relinquish the reins and so 
hesitates to make the position meaningful 
for the Head. On the other hand, the 
teachers may not be able to understand 
the work of the Department Head and 
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hesitate to work with this iiibctwccner. 
What about the master teacher? Should 

lie not spend his time teaching rather than 
being in a supervisory position? A counter 
argument is of course the fact that he is 
a teacher of teachers and thus he must 
improve the total instruction pattern. But 
if he spends considerable time in teach­
ing, he can be identified more easily as 
a teacher and thus will seem more ap­
proachable by teachers seeking aid. 

It is obvious that with his training the 
Department Head may be advanced to 
higher administrative positions, thus con­
tinuity may be lost if the Department 
Head becomes loo competent in his field. 
On the other hand, one may form a cosy 
little chrysalis and rest at the job. It would 
become a matter of routine and super­
vision would give way to administration 
and integration would be of only modest 
concern. A defense against this type of 
problem would be to have clearly out­
lined responsibilities and duties set out 
by the Board or the administration. 

Tenure of the Department Head 
The appointment is generally considered 

permanent, at least until the Head is •*. '• 
vanced to higher paid administrative posts. 
This condition provides for continuity of 
administration. However, the fact of per­
manency with security all around may 
have the effect of putting one to sleep. 
Some people may come to the position by 
the route of seniority and may not be 
qualified by training or personality, and 
make no further educational growth. In 
such cases, the headship may frequently 
be regarded as a permanent possession, 
relinquished on death or retirement. Com­
petence should be a criterion for keeping 
the postition. 

But there is the fact that a limited ten­
ure of two or three years would give a 
rotating headship. It has the advantage 
of training many people in administration 
so that superintendents may choose their 
candidates for advancement from a larger 
number. More important, this rotation 
every two to five years would tend to 
broaden, understanding among the teach­
ers. This would be difficult in schools with 

large annual turnover with a wide range 
of experience and preparation. A mid-
course is plotted by Vancouver which ap­
points Department Heads for two years, 
after which they may apply lor re-appoinl-
mcnt. 

Relations with Teachers 
Unless the position of Department Head 

is clearly delineated, the position becomes 
obscure and no one knows where he fit:;. 
Only one source of information showed 
any hint of friction between teachers and 
their Heads. It was this region which was 
finding it necessary to define the position 
more clearly, and was actually in the pro­
cess of this definition and status clearing. 
If the role of the Department Head is 
clearly enunciated, and every staff mem­
ber knows the limits of authority, the pos­
sibilities of friction then become those of 
personality only. 

Compensation 
In the study by Edith Norman and the 

Seattle Heads of Departments in 1956, the 
salary differential for Department Heads 
over teachers varied from nothing to $1,300, 
with a median of $450. Salaries would 
have increased since then, but it is not 
likely that the differential would be in­
creased to the same extent. Reports from 
Ontario schools and other literature tend 
to bear this differential out. 

The following table of differentials is 
extracted from the Tables of Salary Sche­
dules in Ontario Secondary Schools for 
September, 1960. One hundred five dis­
tricts and Boards of Education pay these 
differentials which range from $200 to 
$1,300 maxima over Group IV specialist 
(the highest certification). Here is a table 
of differentials paid by Ontario districts 
employing 100 or more secondary teachers. 
The median differential of these 25 On­
tario districts widi over 100 secondary 
teachers is $600 over Group IV Specialist. 

This is the second of two articles on the 
position of the Department Head by Mr. 
Morwood-Clark and Mr. Faulds, both of 
whom teach in Burnaby. 

MAY-JUNE. 1961 399 



1 lollars over Dollars ovci 
Number of ('.niii|> IV Number ol Croup IV 
Tr;u"luTS Specialist T L S U heis Specialist 

KM) $ 4(K) 154 $ 600 
J.00 400 170 600 
100 700 ISO 1,000 
101 600 220 SOO 
102 900 263 600 
104 300 295 700 
111 400 301 700 
113 400 316 900 
120 500 396 1,000 
120 500 477 1,100 
124 500 525 900 
132 800 1,001 1,200 
148 500 

done elliciently the Department Head as­
sumes two I unctions wliich could he con­
sidered as broad objectives. These arc (1) 
to assist the principal in his administrative 
duties, and (2) to assist the classroom 
teachers in the improvement ol instruc­
tion. 

"The Department Mead is the coordinat­
ing force for all the efforts of the diverse 
personalities and varied ventures of the 
department, serving as a cleitriiighou.se 
for the dissemination of their teaching 
materials and methods, and as a sounding 
board for inspiration on the one hand and 
balance on the oilier." Satlow, No. 9, page 
37. 

At a meeting, the London Board of Edit- To bring these ideas down lo earth, 
cation approved of the duties of Heads of there is the need to give the Department 
Departments as outlined in their rcgula- Head the authority requisite for the dis-
tions April 16, 1956. At the same meeting, charge of his duties. Even with this auth-
it was pointed out that some districts had ority, there is no denying the necessity ol 
two, three and four categories based on the appointing Department Heads of a par-
number of teaching periods a week. Lon- ticular nature or personality who would 
don approved of three categories in its command the respect of the teachers in 
three collegiates. This implies a differen- bis department. He needs to be a teach-
tial according to the number of pupil- or of ability and integrity so that a class-
teacher hours, with collegiates in various room teacher would not hesitate to ask 
centers offering different curricula, and for his help when it is needed. In other 
thereby varying the load according to type words, besides organiztn .onal abilities, he 
of school. In a summary 58% of the report- must have strong leadership qualities. But 
ing schools mentioned freed time for Dc- even with all these traits of personality, 
partment Heads ranging from one to six there is need for preparation. The Depart-
periods a day, averaging IVi periods. When ment Headship is changing in scope and 
a range appeared in a school, this was an complexity along with the schools them-
indication of varying sizes of departments, selves. The need is for more and better 
24% of the reporting schools indicated preparation on the part of the teacher 
time from classroom was given in lieu of moving into this important responsibility, 
extra i>ay. 35% reported both time and This is not a new job that has been 
monetary considerations. created simply to give superior teachers 

more money to compensate for the ap-
Time off apparently is a variable factor parent lack of avenues for advancement 

with some schools reporting time off for in the profession. Even if it were, it could 
some departments and not for others, de- certainly be justified in that it would tend 
pending or the number of teaching periods to hold these good teachers in the schools 
or amount of supervision. There is indi- and allay the drift to industry. The posi-
cated a need for time off in some form tion has evolved over the years because 
or other to enable the Department Head of a need. Financial compensation came 
to perform his administrative and super- later. Some school districts have only in 
visory duties. latter years decided to give the position 

The reason for the existence of Depart- respectability by paying the man for his 
ment Heads is die improvement of instruc- hire. 
tion in their fields. In order to get this job Because the Department Head is a sup-
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crior k'ucluT, there is sometimes a hesita­
tion on the purl oi hoards to give him 
lime oil' to fulfil his administrative and 
supervisory functions. However, they con­
cede that if he is 'o carry out lime-consum­
ing tasks such as classroom visitations, 
consultation with other Department Heads, 
as well as being part of the "administrative 
cabinet," he must have lime off from regu­
lar classroom duties. We suggest that the 
first period in the morning would be rea­
sonable to allow for the briefing of, or 
filling in until the arrival of, (lie substitute. 

As another compensation either added 
to, or as an alternative to, the above, he 
could be relieved of enrolling a class. This 
would enable him to use those moments 
of homeroom paperwork for the better­

ment ol his department or the brieling ol 
substitutes. 

Concerning the amount of time off, the 
criterion should be, we feel, on a sliding 
scale according to the number of pupil-
teacher hours a week that relate to his 
department. But this leads to complications 
of time-tabling. 

The Department I lead finds iiis great­
est goal in developing (he ercilivc poten­
tial of each slat!' member, by encouraging 
each department member individually and 
by publicizing each teacher's ellorts, the 
Department Head can contribute to the 
sharing of ideas, experiences and materials 
by all, and all are thereby enriched. The 
greatest riches go to the students who get 
the advantage of superior teaching.* 
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From Seymour-
Tl-IIS MONTH our cover artist is Jim 
Jickling, who teaches at Eastview School 
in North Vancouver. 

Mr. Jickling has been teaching for four 
years and painting for an equal length of 
time. A lifelong ambition was realized 
when he found himself isolated on Las-
qucti Island, with plenty of time to investi­
gate an idyllic country and a new medium 
to interpret it. His formal art training be­
gan at Victoria Normal School and he fol­
lowed this with summer courses at Victoria 
College and U.B.C. and with painting 
classes at Vancouver School of Art. 

As a recent member of the Federation 
of Canadian Artists, he has exhibited at 
the Maritime Museum. At a recent exhibi-

Our Cover Picture 
tion, one work was described as "very 
humorous and cheerful." A few of Mr. 
Jickling's paintings have been added to 
private collections. 

"This painting," says Mr. Jickling, "was 
painted in the fall of 1959. It is a scene 
that presented itself to me on a casual visit 
to Seymour School in North Vancouver. I 
have used splashes of color, dense shadow 
effects and a caligraphy of line as the main 
interpretive elements. Although it was 
painted at a specific spot, it is not just one 
scene but a sum-total of various scenes that 
one encounters at this season. It is impor­
tant to point out that, a year hence, I feel 
my interpretation of the scene would be 
quite different." -jfc-
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The Minister Views Education 

This is an excerpt from the address of the Honorable 
L. R. Peterson, Q.C., to the 1961 B.C.T.F. Convention. 

I T WILL NOT come as a surprise to learn 
that I propose to discuss some aspects ol 
a report that has created tremendous pub­
lic interest in education. I refer, of course 
to the Report of the Royal Commission on 
Education. Obviously time will not permit 
any full discussion of the Report, nor in­
deed would I wish to comment at this par­
ticular time on all of its aspects. Some of 
the recommendations are so far-reaching 
as to require much more time than has 
been available to measure their likely 
effect, or to devise appropriate methods of 
implementation even though the recom­
mendations may appear desirable. 

I need hardly point out to this audience 
that some of the recommendations are con­
troversial. This is to be expected because 
where everyone thinks alike, no one thinks 
very much. I feel, too, that there is always 
a certain reluctance to change, even in this 
twentieth century. I know it to be true of 
the profession to which I belong and it 
may likewise be true to some extent, of die 
teaching profession. However, there are 
certain recommendations which require a 
great deal of study before they are 
accepted or rejected . . . I do not intend to 
discuss, this evening, the recommendations 
that have not yet been adopted. I feel that 
a more useful purpose would be served if 
I were to acquaint you with some of the 
changes which are at present being made 
as a result of legislation approved at the 
Session of the Legislature recently pro­
rogued. 

In that connection may I say that I 
appreciate the co-operation that my De­
partment received from your Federation, 
both before and after the introduction of 
the legislation. Conferences were convened 
on rather short notice, and the advice and 
assistance given by members of your 
Federation were most helpful. However, 
the real work on this Report has just be­
gun. For instance, all of our District 
Superintendents of Schools are meeting 
with senior members of my Department at 
a full conference for the remainder of this 
week. A number of working sub-com­
mittees of District Superintendents cover­
ing the whole province were each assigned 
specific areas of the Royal Commission Re­
port for study, analysis and discussion. This 
week's Conference is but one stage in the 
deliberations which are proceeding. I trust 
that your Federation will continue to study 
and analyze the recommendations in this 
Report and give my Department the bene­
fit of your view because I know that each 
of you, individually and collectively, are 
as vitally concerned as is the Government 
in improving the educational system of this 
province. 

I know that there are many in your 
Federation who subscribe to the view that 
no action at all should have been taken on 
the Royal Commission Report tin's year. I 
find this point of view rather refreshing 
since Governments the world over are 
usually criticized for pigeon-holing Royal 
Commission Reports. However, my Depart-
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incut considered it neither necessary nor 
desirable to drier all action on the (Com­
mission's recommendations for what would 
have been more than a year. The factor of 
time could not he entirely ignored. 

It was clear that a number of recom­
mendations would require changes in 
legislation and that, if a year was not to be 
lost, appropriate legislation would have to 
be prepared for the 1961 legislature. It was 
quite obvious that some recommendations 
were too far-reaching to be considered for 
implementation without lengthly and de­
tailed examination as to their desirability 
and effect. Others, quite obviously, could 
be carried out with effect for September of 
this year, without creating major disturb­
ances of the schools or of the educational 
system generally. The question in these 
cases was then concerned with the desira­
bili ty of the recommendation and at this 
point certain basic decisions necessary for 
adequate planning and development had 
to bo made This, my Department and col­
leagues in Government, had perforce to do. 

Decisions Come First 
In any undertaking as broad, as involved 

and as interwoven as is education and the 
public school system, the effect of a change 
once commenced may take years to be 
completed throughout the grades. Ade­
quate planning and development cannot 
commence until decisions are made. This 
is particularly true in the field of curricu­
lum revision. It is also true in the more 
practical case of school construction, in 
determining the type of school to be built 
or classrooms to be added. 

One of the most important legislative 
changes implementing recommendations of 
the Royal Commission is the return of 
Grade V I I to the elementary school. You 
wi l l recall that the Commission recom­
mended that Grade V I I be returned to the 
elementary school level and that the 
secondary school level commence at Grade 
VI I I . 

The Commission later recommends a 
major reorganization particularly at the 
secondary level. It has been fully accepted 
that this latter recommendation requires 
detailed study. Nevertheless the rccom-
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inendation concerning Grade VII can be 
considered without the detailed sludv 
necessary for the higher reorganization. Il 
wi l l be obvious that from the standpoint 
of school construction alone a decision on 
this recommendation was desirable. During 
the current vear manv new schools wi l l be 
built and classrooms added. Continuation 
of building on the assumption that Grad;» 
V t l would continue as secondary, because 
of lack of clear decision, would obviously 
not be in the Lest intcrc-,is of education if 
a vear from now tho decision to have Grade 
VI I revert to elc-mentarv was then made. 

r 

The same nci rains in the matter of curricu­
lum development and revision. After very 
careful consideration of all factors my Do-
partment decided to follow the recom­
mendations of the Royal Commission and 
have Grade VI I revert to the mentary 
school. 

Major Disruption Unnecessary 
The transferance of Grade VTI to ele­

mentary school w i l l not necessarily cause 
any major disruption in the organization of 
that grade. Obviously there wi l l have to be 
certain basic curriculum changes in line 
with other recommendations in the Report, 
changes in both time allotments and em­
phasis of content. The more im^'niant 
changes beyond these that wi l l occur iu'° 
the following: 

(1) It w i l l re:ult in the discontinuance of 
Home Economics and Industrial Arts in 
Grade VI I . They wi l l remain as options 
only from Grade VI I I upward. 

(2) As school population increases, new 
building wi l l involve relatively more ele­
mentary classrooms in place of secondary 
classrooms and their auxiliary facilities, 
such as Home Economics laboratories and 
Industrial Arts shops. Costs of construction 
are about two and one-half times as great 
for secondary pupils as for elementary 
pupils; as a result, there should be an 
appreciable saving in building costs. It w i l l 
assist school boards in planning their 
future requirements to know now that 
Grade V I I is being transferred to the ele­
mentary school. The special facilities now 
provided in schools for Grade V I I pupils 
w i l l be available for expansion of the aca-
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domic and vocational facilities at higher 
grade levels. Many of them will he utilized 
in the proposed junior and senior voca­
tional work. 

(3) The number of pupils for whom 
transportation must be provided should be 
reduced. Many Crude VII pupils will be 
going to neighborhood elementary schools 
instead ol to large junior-senior high 
schools in an urban center. 

(4) The shortage of secondary-school 
teachers in some special fields will be re­
lieved by making available those; qualified 
Home Economics and Industrial Arts 
teachers presently teaching Crude VII for 
teaching in higher grades. 

(5) Most important of all, the young 
Grade VII pupil will be removed from 
association with semi-adults who arc legally 
permitted to drive and own cars, who go 
to dances, who can join the Armed Forces, 
who are thinking of getting married, and 
so on. 

Grade VII Reclassified 
In view of the amendments to the Pub­

lic Schools Act recently passed, as from 
September of this year, Grade VII pupils 
will be classed as elementary school pupils. 
The housing of these pupils will depend 
upon the local situation. Wherever room is 
available they should be left in the elemen­
tary school they are now attending. Where 
new accommodation is needed, elementary 
school facilities should be extended rather 
than adding to existing junior-high school 
facilities for pupils at this grade level. For 
some years it may be necessary to house 
Grade VII pupils in existing junior or jun­
ior-senior high schools. In such cases, the 
pupils should be treated as elementary 
pupils in respect to curriculum, non-depart­
mentalization, and school activities. They 
would be in exactly the same position as ele­
mentary pupils in existing elementary-junior 
high or elementary-senior high schools. 
Appropriate information is being released 
from my Department at the present time. It 
is realized that each local situation may be 
unique in at least some respects and will 
therefore call for individual arrangements. 
It should not be inferred from this change 
that all other recommendations relating to 

secondary school organization will auto­
matically be implemented exactly as given. 
The Commission did not ask this. Certainly 
it is not an accurate inference. 

Up to the present lime the maximum 
pupil-teacher ratio recognized for teacher-
entitleinent purposes in elementary schools 
has been forty to one. I am referring to the 
teacher-entitlement scale for grant purposes 
and not the actual pupil-teacher ratio 
which is much lower. While the Commis­
sion recommended that no alteration in the 
scale of entitlement be made until such 
time as the supply of teachers is adequate 
to staff schools under this scale, we have 
accepted the goal of a maximum of thirty-
five pupils to one teacher at th« elemen­
tary level. Through change, in legislation a 
modest start has been made by reducing 
the scale of entitlement from forty to one 
to thirty-nine to one. 

In very small schools enrolling both ele­
mentary and secondary pupils, entitlement 
has also been increased. If there are twenty 
or more secondary pupils in such a school, 
it is treated for entitlement purposes as two 
schools. Previously it had to enroll twenty-
five secondary pupils to achieve this con­
sideration. 

Principle is Equal Opportunity 
Throughout the Report the principle of 

equality of educational opportunity recurs 
over and over again. To this principle we 
are firmly committed, and we are much 
more concerned about overcrowded class­
rooms in certain areas than we are in reach­
ing a theoretical goal. In order to carry out 
to the full the intent of the Report, we shall 
have to remove as far as possible such de­
tails as inordinately heavy teacher loads. 
Obviously, the teacher shortage prevents 
us from immediately adopting the ratios 
suggested by the Commission, a fact that 
the Commission itself recognizes in its Re­
port. We hope to work towards them, how­
ever, particularly in the elementary schools 
at the present time, and shall proceed as 
swiftly as our finances and teacher supply 
allows. It might be noted that our teacher 
entitlement scale for secondary schools is 
already within the suggested limits. 

Changes in legislation have been made 
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and Departmental approval lor Kinder­
gartens is no longer needed. A Hoard may 
institute sueli Kindergartens as they wish, 
provided that there are hvenly-live pupils 
of the required age group in any elass 
established. The Department will meet its 
share of capital costs for Kindergartens but 
not more than one-half of the essential 
operating costs wi l l be approved for com­
putation of the basic grants. Fees may be 
charged if the Board so wishes and applied 
to the Hoard's share of the costs. 

The; Commission has recommended that 
the initial two years of a principal's 
appointment be probationary, that princi­
pals appointment be probationary, that 
principals be allowed to carry out I heir res­
ponsibilities with as much autonomy as 
possible and that if a principal should 
prove in any sense to be incompetent he 
be removed from the position forthwith. 
The Commission further recommended the 
withdrawal of a teacher's certificate on the 
unanimous recommendation of the school 
principal, the District Superintendent of 
Schools and the School Board. 

Changes Have Been Made 
These recommendations have been very 

carefully considered but were not accepted 
in their entirety. The intent of the recom­
mendations, however, have been accepted 
as desirable and necessary and appropriate 
changes have been made in the Public 
Schools Act . Comments lead me to believe 
there has been some misunderstanding of 
the purposes and intent of the changes and 
I propose, therefore, to deal rather fully 
wi th these important items. 

Section 329 of the Act now stipulates;. 
(i) the first appointment of a person as 

principal within the school district shall be 
probationary for a period terminating on 
the thirtieth day of June in the school-year 
immediately following the school-year in 
which the appointment is made; and 

(ii) the appointment is subject to can­
cellation by the Board in either of the two 
probationary school-years if notice is given 
to the appointee on or before the thirty-
first day of May . 

In addition the Board may: 
(i) after consultation with the District 

j 
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Superintendent ol Sehools authorize the 
termination oi the appointment ol a teacher 
to any position ol principal, head-teacher, 
vicc-priucipah or one of the local school 
district .supervisory personnel positions, 
where il considers him inefficient or incom­
petent in the discharge of his duties in thai 
position, and in the event of such authoriza­
tion: 

(a) the termination shall be efleclive on 
the last dav ol the current school-
year. 

(b) the termination shall he effected by 
notifying the teacher, in writing, of 
the termination, slating the date upon 
which it takes effect, and 

(c) whether or not the termination re­
sults in a reduction in the .salary ol 
the teacher, it is not subject to appeal 
under section 134, but may be re­
viewed by the Superintendent of Edu­
cation and his decision is final and 
binding on the Board and the teacher. 

Tenure of Principals 
I would like to point out that in those 

cases where a teacher has a permanent 
appointment on the staff of the school dis­
trict, which wi l l often and indeed usually 
be. the case, the above termination ot 
appointment to one of the special positions 
of principal, head-teacher, vice-principal 
or district supervisory personnel, does not 
constitute termination of the person's per­
manent appointment to the district as a 
teacher. Termination of the person s per­
manent appointment as a teacher would re­
sult only from action similar to that which 
has pertained in the past, or under the fol­
lowing new legislation: 

The Board may: 
(i) with the agreement of the Board, the 

District Superintendent of Schools, and the 
principal of the school concerned, dismiss 
a teacher for inefficiency or misconduct at 
any time dining the school-year by giving 
him thirty-days' notice of dismissal, and in 
such case may recommend to the Council 
of Publ ic Instruction the cancellation of 
the certificate of the teacher so dismissed. 

I would point out that where action is 
taken under this latter clause all of the 
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usual provisions for appeal from dismissal 
continue to pertain. I would point out 
further that action in respect of certifica­
tion continues to be the responsibility of 
die Council of Public Instruction and most 
careful review is invariably undertaken. 

It seems completely unlikely that com­
petent senior staff have anything to fear 
in the new provisions, but diese provisions 
do give opportunity for necessary adjust­
ment where unsatisfactory situations exist 
or arise and the first responsibility must be 
to education as a whole. 

The Report recommends no change in 
the lengdi of die elementary school day but 
an increase in the lengdi of the secondary 
school day. We have accepted both these 
recommendations. 

I am now able to announce the precise 
changes that will be introduced in Sep­
tember 1961. The Rules of the Council of 
Public Instruction have been amended to 
provide that the secondary school day be 
increased to a minimum of five and one-
half ihours (an actual increase of fifteen 
minutes) or a maximum of six hours (an 
actual increase of thirty minutes over the 
present allowable maximum). Because 
local conditions vary, the Board of School 
Trustees is given the power of determining 
the length of the school day between these 
two limits. There has been no change in the 
Rule that a teacher be required to offer 
instruction for only five hours and fifteen 
minutes. 

School Year Altered 
The Commission has also recommended 

a school year with a minimum of 200 days 
to replace the present school year which 
varies from 187 to 193 days at the whim 
of the calendar. It is not clear whether this 
aim is feasible without too violent a dis­
ruption of traditional holiday practices but 
it is accepted as a target. 

The change tha'.̂ I have to announce to­
day is that the Christmas vacation period 
will be reduced in.most years, as the result 
of an amendment made to the Rules of the 
Council of Public Instruction, from the 

^present period of ten school days to seven 
school days. We have also limited closing 
of schools for teacher conventions to one 

day rather than the two day period that 
presently exists. This latter change will nol 
be of consequence because the present 
general practice is to use only one school-
day for that purpose. 

As a result of discussions with repre­
sentatives of your Federation and the B.C. 
School Trustees' Association, it was con­
sidered advisable at this time not to shorten 
the Easter vacation period. The consensus 
appears to be that this holiday is required, 
not only for the teachers, but for the chil­
dren as well, if instruction is to be effective 
to the end of the school year. I might add 
that further teaching time as recommended 
by the Commission will be provided at the 
senior secondary level by starting Depart­
mental Examinations on June 19th this year 
rather than on June 13th, the date last year. 

Public Schools Act Amended 
Were it considered desirable and pos­

sible to implement all of the recommenda­
tions of the Commission, some twenty-two 
amendments would be required to the Pub­
lic Schools Act. Of this number, eight were 
introduced at the recent Session of the 
Legislature and three amendments to the 
Rules of the Council of Public Instruction 
were made. 

Of the 158 recommendations made by;' 
the Commission some are far-reaching in 
their implications while, others deal with 
comparatively minor details. Almost all 
concern not only teachers, pupils and 
trustees, but also parents and citizens in 
general, without whose co-operation and 
support no plan can possibly succeed. Many 
of these recommendations are directed to 
other educational agencies than my De­
partment, with the necessary implication 
that carrying them into effect will be their 
responsibility. 

Of the recommendations made to the 
Department of Education a number^Sug--7 

gest there be no change in present policies. 
Some forty of the recommendations related 
to matters that have already been partially 
or fully implemented. Others can be im­
plemented almost immediately. Neverthe­
less, some of the most significant recom­
mendations will require the most detailed 
study.-A-
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The Delegates' Luncheon is the first official function oE the Annual General Meeting. In this view of 
the Banquet Room, the Head Table is on the right of the room. 

The Learning Society 
ALAN M. THOMAS 

An extract from the luncheon address at the 
1961 B.C.T.F. Convention. 

M . LUCH OF WHAT I have to say is of 
course drawn from experience with learn­
ing and teaching out of school, out of the 
formal circumstances. It seemed to me 
that this sort of perspective both is and 
ought to be of use to you. 

When H. G. Wells said in the early part 
of this century that our survival was a 
matter of a race between education and 
catastrophe, it was generally assumed that 
he was speaking of the education of chil­
dren. But it is not children who make the 
large and necessary decisions about our 
economic, political, or social destinies. It 
is not children who make and break, sit 
on local government, or commit men and 
materials to lofty and consuming projects 
and purposes. One might add that it is not 
children who crouch m bunkers anxiously 
scanning a radar screen with fingers poised 
above the now colloquial 'panic button.' 

In plain words diere is no adult who does 
not need to know something he does not 

know, feel something he does not feel, 
understand something he does not under­
stand. This is now the human condition. 

Working with adults out of school, we 
have become increasingly concerned with 
and aware of learning as distinct from edu­
cation. As teachers in schools you deal with 
human organisms who, because of the 
natural processes of rapid growth, are 
changing faster than the world around 
them. We deal with human organisms, for 
whom the world is changing faster than 
they. Impatience, boredom, and revolt in 
your students appear as anxiety, frustra­
tion, and desperation in ours. In either case 
they lead io violence. The only true alterna-

Professor Alan M. Thomas, of the 
Faculty of the College of Education and 
of the Department of Extension of the 
University of B.C., presented a new con­
cept of learning at the Delegates' Lun­
cheon. 
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tive to violence is learning. 
It is also true that in recent years we 

have come to work more and more, not 
with your failures, that is those who must 
make up the requirements of formal school 
work, but with your successes. It is the 
people who have demonstrated successfully 
all the characteristics the formal system de­
mands who now become our major con­
cern. Adult education is no longer thera­
peutic or remedial, but preventative and 
creative. 

What we all have in common lies not in 
schools and curriculum, not classes and de­
grees, not even clientele, though increas­
ingly points of juncture are appearing, but 
learning. It is to learning then that I pro­
pose to devote our attentions. I am pre­
pared to argue that it is learning that is 
at the heart of your professional lives, learn­
ing, not teaching. The doctor practises 
medicine, but the essence of his professional 
existence is healing; it is this on which the 
medical profession is founded and meas­
ured. While the lawyer practises law, the 
essential aspect of his profession lies in the 
maintenance of justice. By this standard 
however abstract it sometimes appears, 
however long it takes, his professional 
achievements are judged. So too wifch 
teachers. Though you may be largely com­
mitted to schools, and children, the essen­
tial aspect of your profession, the terms 
by which you are measured are the criteria 
of learning. 

Learning Should be Concern 
It seems apparent that a great deal of 

thought about education -is devoted to 
things that are appropriate to children-
schools, curriculum, grouping, and depen­
dence—but are not necessarily appropriate 
to learning. Nevertheless I am urging that 
the: center of your professional concern 
be learning. This focus can:'.unite las in a 
common endeavor. I am sure-that bnly on 
this basis can you succeed in your just de­
sire to be professional. 

Certainly it is our exposure to non-school 
learning that makes us share more openly 
the convictions and conclusions of: John 
Dewey. I am aware that the use of Dewey's 
name is loaded. There are many of you 

who know only the more obvious failures 
of the progressive education movement. 
However it is possible that confining 
Dewey's ideas to schools and children is 
what corrupted them. Taken in the total 
context of a society, new significance for 
his work can be found. In dealing with in­
formal learning it seems to me that Dewey's 
descriptive work on the role that learning 
can play in society in general is true. It 
appears to me that the identification of 
learning with thinking, which is the heart 
of Dewey's philosophy, is both accurate 
and necessary in our present circumstances. 
His:,.further identification of evil with ig­
norance seems, in a civilization dependent 
upon morality in technical matters, un­
deniable. Each one of us has been and will 
be dependent on the morality of the air­
plane mechanic who attended the plane 
that carries us, as we are dependent upon 
morality in technical matters in every phase 
of our lives. Dewey's concern with interest 
as the key to learning is the very founda­
tion of our work. 

Learning is Continuous 
To continue, a sober study of the philo­

sophies that make up our Western tradition 
of educational thought, Plato, Augustine, 
Aristotle, Bacon, etc., convinces me that 
they were addressing themselves to learn­
ing. The intensity of their concern derived 
from' their conviction that learning had 
been corrupted by the institutional forms 
of education. Only for a brief period after 
the onset of the industrial revolution was 
educational theory devoted solely to the 
education of children. With Dewey we re­
turn to a genuine philosophy of learning 
or, if you prefer, to the only learning 
philosophy. 

By learning I do not mean something 
possessed, something finished, as some of 
the common usage implies. Nor do I mean 
that which is the peculiar quality or posses­
sion of the scholar or the expert or the pro­
fessional. What we are interested in and 
dependent upon is not learned men but 
learning men. I am talking about a charac­
teristic inherent in every child at birth" and 
in varying degrees the property of every 
human being. Learning is action. We must 
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for example rid ourselves of a phrase in­
herited from Dewey's early hook, that of 
"learning by doing." Learning is doing. 

Learning is active. Learning is what dis­
tinguishes the human from the lower 
orders. It is this that makes us human. It 
cannot be assumed to be the concern of 
only one portion of human life, either by 
the individual or the society. 

Everything you know, most of what you 
are that is important about you, you have 
learned. Your style of learning is what dis­
tinguishes you from any other individual; 
it is your personality; the art of learning is 
the one major protection against uniformity 
and conformity, it is our unique and most 
personal act. 

Responsibility for learning is the most 
adult act that any of us perform, and in a 
society in which the decisions of men de­
termine more and more of our lives, from 
which the impersonal and God-like force 
of nature seems to have receded, each of 
us is morally responsible for what we 
should have known. 

Learning and Love Associated 
Learning is associated everywhere with 

love. Our noblest human relationships are 
devoted to the hope that we might learn 
more about each other. At the heart of each 
of the great religions lies the idea of learn­
ing to know God. In diis perspective learn­
ing is a moral act. 

Finally we are all infected with" what 
appears to some to be an incurable affliction 
for which no one of us can see any cure— 
the affliction is social and technical change 
which used to be called progress. 

The affliction may be uncurable but it 
is remediable and ennobling, provided we 
realize that this single most human quality, 
the act of learning, is the way to respond 
to it. Any other response leads to despair, 
paralysis or revolution. Learning is change, 
but it is disciplined, intelligent, and indi­
vidually creative change, not merely com­
promise or resignation. 

I have dealt at length with this because 
the lesson staring usih the face is that 
learning is one of the characteristics of the 
good life, the quality both necessary and 
possible the whole life long. It cannot be 
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seen as the preserve of only the beginning, 
or of childhood before maturity and res­
ponsibility. At the same time the conditions 
of modern life an; both insisting on and 
making possible the devotion of a sizable, 
percentage of any individual's time to his 
further learning and development. 

I am prepared to insist that learning it­
self is a sufficient individual and social basis 
of life, that learning can be seen as a 
human spiritual act, relatively independent 
of what is learned. 

Thus as learning increases as a social 
activity, teachers and educators, that is 
people concerned with learning, increase 
also. United with a proper grasp of its 
nature, we can perhaps create a new future 
for ourselves and the world. 

Two Suggestions Made 
Let me conclude with two suggestions. 

First let me urge you to open membership 
in your organization, slowly if need be, to 
teachers who are equally concerned with 
learning, if not with schools and children. 
You might begin with the creation of a 
special section for Directors of Night 
Schools and gradually include an increas­
ing variety of men and women who are 
professional teachers but not in schools . . . 
The common basis will be professional con­
cern with learning. The experience of such 
teachers will assist you in maintaining a 
proper concentration on learning, and not 
confusing it with schools and their atten­
dant and necessary characteristics. You will 
be of enormous assistance to them in sup­
porting a sense of discipline and profes­
sional behavior in an often confusing and 
ambiguous situation. 

Let me suggest that you create a mili­
tant information section of the Federation 
which is prepared to evaluate every action 
of this society in tfirms of its effect on learn­
ing, on the opportunities' for every indi­
vidual adult and child to learn. As the 
medical profession is responsible for health, 
you must be responsible for learning. It 
is a most exciting idea to realize that the 
definition of proper teaching, the creation 
of an environment in which an individual 
can and will learn, is the only decent defini­
tion of a democratic society.-ĵ -
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An extract from the report of President \V. II. 
Janzen to the 1961 B.C.T.F. Convention. 

Review of the Federation Year 

A WHOLE YEAR has passed since yon 
elected me your president. It seems little 
more than a few wees ago. Only a person 
who has held this office can fully realize 
the honor and prestige that accompanies the 
position. This becomes even more apparent 
as the year progresses and a greater num­
ber of invitations to participate in confer­
ences and planning committees outside the 

Federation but having to do with educa­
tion arc received. 

Accompanying the honor, of course, are 
corresponding duties and responsibilities. 

My work has been mainly in three 
spheres: as an ambassador-at-largc within 
our own organization, as a representative 
to other organizations with whom we are 
affiiliatcd or with whom we have a common 

At the Annual General Meeting in the Ballroom of the Hotel Vancouver, the delegates were apprecia­
tive of a new seating arrangement. 
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interest, and as the head ol delegations to 
make representations to the Government 
and some of its departments. Primarily~i 
set out to be the ambassador, but frequent­
ly was interrupted by the demands of the 
two other phases of my work. I would like 
to give you some of the highlights of each. 

The General Secretary and I attended 
the annual convention of the Canadian 
Education Association in Toronto last fall. 
Basically, it is an association of the per­
sonnel of the Departments of Education 
across Canada. 

As your president, I serve on the Board 
of Directors of the Canadian Teachers' 
Federation. In that capacity I have repre­
sented you at two Board meetings, one 
in Winnipeg, and the other in Ottawa, and 
will attend one more meeting in July. As-
noted in the C.T.F. Affairs report I was 
named chairman of the Education Finance 
Committee. This committee has held one 
meeting and there is another one pending 
early in May, 

Mutual Problems Discussed 
Ordinarily there is one annual Western 

Conference of Presidents and Secretaries 
to discuss matters of mutual interest and 
concern. This year the B.C.T.F. was host 
to the originally scheduled conference. 
During the year a few of the affiliates had 
allied problems develop and two additional 
conferences were held; one in Edmonton, 
the other in our office. In the course of 
these conferences two very healthy signs 
became evident to me: 
1. that our problems are very similar and 
differ only in, degree or time of develop­
ment, 
2. that there exists among the organizations 
of die four Western provinces a spirit of 
harmony and co-operatioiv that permits a 
very frank and critical examination of pro­
posals and policies and encourages the pool­
ing of the wisdom and experience of all 
who attend the conferences. 
.There exists a rather informal arrange­

ment for meetings between officers of the 
B.C. School Trustees' Association and our­
selves. One of these informal meetings was 
held in the fall of the year. Then complica­
tions which kept each organization occupied 

within itself began to develop by the bat­
talion, first in salary matters and later out 
of the Chant Commission Heport, and no 
further meetings have been held. This, I 
believe, is regrettable and we will have to 
take steps to meet more frequently. 1 did 
enjoy the opportunity to attend the 
B.C.S.T.A. Annual General Meeting in Van­
couver last fall. 

Apart from having representation on the 
Senate of the University anil the Joint 
Board of Teacher Education we have, 
throughout the year, met with various de­
partments and officials of the University. 
Many of the meetings I have been unable 
to attend personally but committee mem­
bers and office staff have represented you. 
At the invitation of the President of the 
University I have attended a number of 
luncheons, dinners and other functions. 

Our business, naturally, is mostly with 
Dean Scarfe and the College of Education. 
This year, as for the past few years, we 
were given a whole day to meet with the 
College students to discuss Federation 
affairs, services and organization. Mr. 
Oilliland, Director of Teacher Education 
at Victoria College, extended us a similar 
opportunity. This day with prospective 
members does much, I believe, to engender 
an immediate interest in our professional 
organization. To Dean Scarfe, Mr. Gilli-
land and to their respective faculties we 
express our gratitude for the time they 
granted us. 

A fine relationship exists between the De­
partment of Education, the Minister of 
Education, the Deputy Minister and the 
other personnel in the Department and the 
Federation. I do not wish to convey the 
impression that there exists between us a 
complete harmony of policy and philosophy 
—it would be regrettable if this were so. 
But I do wish to leave the impression— 
and emphasize the fact—that the people in 
the Department of Education have been 
readily available for discussion. Indeed, we 
have been encouraged by Dr. English to 
arrange meetings with him whenever we 
have something to discuss. We have this 
past year and particularly in the last few 
months repeatedly availed ourselves of this 
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invitation. A number of times, with nothing 
inoro than a prior telephone: call, we have 
been able to meet with the Department 
officials, present our point of view and dis­
cuss our policies. We were frequently ac­
commodated at inconvenience to them­
selves, especially during the period when 
the Legislature was in session. I know the 
delegates will join me in expressing our 
thanks' to the Honorable Mr. Peterson, Dr. 
English and the other people in the Depart­
ment for making themselves so readily 
available to Federation delegations. 

The same, of course, can be said of the 
Honorable Mr. Black, the Provincial 
Secretary. Although I participated only in 
the last phase of the pensions negotiations, 
I can say we experienced a similar recep­
tion and readiness to listen. Latterly, Mr. 
Spragge, while reviewing the legislation 
with Mr. Forrest, the Commissioner of 
Teachers' Pensions, has been doing so in 
utmost harmony and co-operation. 

I participated, too, in a delegation to the 
Cabinet when we presented our plan of 
Education Finance. This, it turned out, was 
the longest session we have had in recent 
years. It resulted in a thorough examination 
and discussions of our policies by the 
Premier and other members of the Execu­
tive Council. 

An Active Ambassador 
Next, I would like to recount some of my 

activities as an ambassador in our own 
organization. My activities in this sphere 
have been similar to those of other presi­
dents. When I began the year I was fright­
ened by all the time available and the few 
things there were for me to do. This proved 
to be an illusion. Before long I was in the 
position of needing to be, at the same time, 
in two remotely different places. 

Aside from regular committee meetings 
I began the year by participating in leader­
ship conferences and fall conventions—of 
each of these I attended four. On two occa­
sions I was able, at the same time, to sit 
in on meetings of District Councils. The 
fall months are popular for holding Induc­
tion Ceremonies. I was able to attend four 
of these and had invitations to several 
others. 

Until a week ago I had scheduled meet­
ings with thirty-seven local associations. I 
use the term "scheduled" adversely be­
cause 1 was unable to attend all of them. 
During the year and especially alter the 
New Year emergent developments, at our 
own offices or in Victoria, demanded that 
1 cut short my tours and return to town. 
1 did this regretfully because I knew that 
in many cases associations had planned 
special meetings to accommodate me or 
had scheduled a special event for that 
meeting. My apologies to them. It may be 
possible in the next few months to make 
amends for the inconvenience I caused. 

Federation Affairs Considered 
From all the association meetings I 

attended, two factors emerge as common 
to many. One is the ambitious In-service 
Education program that is being well sup­
ported, either on a local or regional level. 
At meeting after meeting I heard reports of 
programs contemplated or successfully 
completed. The second factor is the general 
awareness of Federation business. Fre­
quently vital points arising out of Federa­
tion committee reports or minutes were 
raised and discussed. It gave me a sense of 
professional well-being to know that 
throughout the province our members are 
alert to their own affairs. 

It is these affairs that we are now con­
vened to consider and in some cases con­
clude. Some of them are routine matters 
but others have deep implications and 
could have far-reaching effects on our in­
dividual welfare, our professional growth, 
our professional organization and the future 
of education in this province. It is your 
onerous responsibility to examine these 
issues critically, debate them thoroughly 
and, finally, conclude them wisely. We 
must do our part to see that they become 
milestones, not millstones. 

On examination of this report I discover 
one of the elementary errors of composition 
—the frequent use of the pronoun "I". Al­
though it can't be avoided in a personal re­
port, I would not want to leave the im­
pression that the president is the Federa­
tion. Only when you are the president and 
get notification of every scheduled com-
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initloe meeting can you begin to compre­
hend the tremendous amount of study, dis­
cussion and activity that takes place on 
your behalf. The Committee Reports book­
let conveys some idea of the committee 
accomplishments but even it cannot fully 
indicate the hours of work devoted by hun­
dreds of people on some thirty-four com­
mittees. 

These committees work under the direc­
tion of the Executive Committee which 
hears reports and recommendations at its 
regular meetings. Again, I suppose, every 
president has had the same feeling but I 
do feel that this year we have had a very 
fine Executive. The members have done 
their work thoroughly and in the course 
of the year have assumed the responsi­
bility for some very onerous decisions. AH 
of this work is, of course, aided and sup­
ported by the General Secretary and the 
other Executive Staff. To assess and de­
scribe their contribution to our Federation 
and to education is beyond my capacity. 
In a small measure, perhaps, I can indi­
cate the esteem in which I hold them and 
their contributions when I say I have been 
rjresent with them as individuals and in 
groups of varying sizes when they have 
represented us at a variety of organiza­

tions — local, regional, provincial and 
national — and always I have the comfort 
of knowing that our people are "major 
leaguers" and their contributions are ol the 
highest calibre. They are people of stature 
and in those high places where advice is 
sought theirs is highly valued. 

I will conclude by saying that after a 
few years as an executive officer and one 
year as president I have come to feel some 
of the solidity of the organization. Al­
though we cannot become complacent 
about the issues that face us and will con­
tinue to face us, we can derive some satis­
faction from knowing that the British Col­
umbia Teachers' Federation is an organiza­
tion of vigor and strength, an organization 
that merits respect and dignity and an or­
ganization that is acquiring an ever-in­
creasing capacity to accomplish our de­
clared objectives: 

1. To foster and promote the cause of 
education in British Columbia. 

2. To raise the status of the teaching pro­
fession in British Columbia. 

3. To promote the welfare of the 
teachers of British Columbia. 

May these objectives guide us in our 
present discussions.̂ " 

The Executive Report to the 
1961 Annual General Meeting 

SlNCE THE LAST Annual General Meet­
ing there have been six Executive Commit­
tee and seven Consultative Committee 
meetings on the following dates: 
Consultative Executive 
Committee Committee 
May 7,1960 April 22,1960 
September 10,1960 June 4 & 5,1960 

November 19,1960 
January 14,1961 
January 21,1961 
January 30,1961 
March 4,1961 

October 1 & 2,1960 
December 3,1960 
Dec. 27, 28, & 29,1960 
March 31 & 

April 1,1961 

The December 3 meeting of the Execu­
tive Committee was a special meeting 
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culled (o consider Ihe proposed revision of 
the. Teachers' Pensions Act. The January 21 
and January 30 meetings of the Consultative 
Committee were special meetings called to 
consider proposed new legislation arising 
out of the Chant Commission Report re­
commendations. 

Special Committees: 
During the year several new special com­

mittees were appointed: 
Chant Report Assessment Committee: 

The Special Committee, with Mr. Jack 
Claguc as chairman, which prepared the 
B.C.T.F. Brief to the Royal Commission on 
Education was revived and asked to per­
form as an Assessment Committee with 
these terms of reference: 
(a) to determine the areas in which B.C. 
T.F. policy is in accord with the Chant 
Report recommendations, those areas where 
there is considerable difference between 
our thinking and that of the Commissioners, 
and those areas concerning which the Fed­
eration has made no statement of policy; 
and, 
(b) to have the power to refer sections or 
items of the Report to other committees of 
the Federation ar;d/or associations for con­
sideration and report back to the Assess­
ment Committee. 

This committee will report directly to the 
A.G.M. the results of their study to date. 
Committee on Sick Leave: 

A special Committee on Sick Leave was 
appointed to consider several resolutions 
presented to the last A.G.M. upon which 
action was deferred pending further study. 
This committee is reporting directly to this 
A.C.M. 
International Affairs Committee: 

Arising out of reports of B.C.T.F. dele­
gates to the 1960 Convention of the World 
Confederation of Organizations of the 
Teaching Profession it was concluded that 
the Federation might profitably devote at­
tention to international affairs in education. 
A number of special projects supported by 
the Ontario Secondary School Teachers' 
Federation, designed to promote a fuller 
understanding and appreciation of cultures 
of the world among teachers and students, 
had attracted much favorable attention in 

that province and across Canada. A special 
committee was struck to consider and 
recommend desirable kinds of B.C.T.F. 
activity in this field. This committee is sub­
mitting a progress report to this A.C.M. 
Advisory Committee on P.S.A. Publications: 

It was found necessary during the year 
to appoint an Advisory Committee on P.S.A. 
publications. Some of the newsletter and 
journal editors needed help in preparing 
their publications. Then, too, policies had 
to be established to ensure that the printing 
load could be dove-tailed smoothly into 
the general Federation office routine. Miss 
Margaret Cm to of North Vancouver is 
chairman of this committee. 
Committee on Junior Colleges: 

A new Committee on Junior Colleges has 
just been created with Mr. Arthur Renipel 
of Vancouver as chairman. This committee 
will start operating before the end of April. 

Other Activities: 
Leadership Conferences: 

Leadership Conferences for local associa­
tion officers, started in 1959-60, were again 
conducted last fall in various parts of the 
province. 

The Manual for Local Association Offi­
cers and the Policy Handbook for Executive 
Members were revised and brought up to 
date so that they would be available as 
discussion guides at these meetings. 
Board of Reference: 

One Board of Reference case involving 
the dismissal of a teacher was held during 
the year, with the decision going in favor 
of the teacher. 

Two new cases involving suspension 
from teaching service are currently pend­
ing-
Principals' Conference: 

A successful Principals' Conference, 
jointly sponsored by the Department of 
Education, the College of Education, the 
B.C.S.T.A. and the B.C.T.F. was held last 
summer. y 

The Department, which indirectly has 
been absorbing most of the cost of these 
conferences, has decided they will be held 
biennially, rather than annually. 

This ycar; an off-year, the B.C. Frincir;als' 
Association,;-with, the help of the Feciera-
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Hon, i.s making plans for a special confer­
ence designed especially for would-be and 
beginning principals. 
Code of Ethics: 

During the year the Ethics Committee 
has had several cases under consideration, 
As is usual, almost all deal with incidents 
involving breach of contract. 

Last June, Mr. L. II. Garstin of Kiinber-
ley and Mr. E. II. Whittingham of Camp­
bell River were asked to study Codes of 
Ethics of other teachers' organizations and 
of other professional associations in order 
to provide background material for a com­
mittee which will undertake to rewrite 
certain sections of our Code. These reports-
were received and studied and it has been 
decided that a special committee will meet 
at the time of the annual workshop to do 
the actual work of rewriting. 
Professional Relations Commission: 

The Relations Commission dealt with 
four cases during the year. Three of these 
were not of a serious nature and appear to 
have been satisfactorily resolved. The 
fourth, after a preliminary investigation, re­
sulted in a charge under the Code of Ethics. 
Therefore, in line with policy, this case has 
been referred to the Ethics Committee. 
Legal Aid: 

Legal aid was rjrovided to one teacher 
in connection - with a tenure case, to two 
teachers named as defendants in incidents 
involving accidents to pupils at school, to 
three teachers concerning sick leave claims, 
to one teacher concerning a Workmen's 
Compensation Board claim and to a group 
of teachers concerning salary claims aris­
ing out of interpretation of an arbitration 
board award. 

Salary Legislation: .\ 
There was great concern over a proposal 

that the Public School'/ Act be amended to 
provide for provincial bargaining; over 
teachers' salaries culminating in a/provin­
cial arbitration board. This proposal would 
have ended local bargaining entirely. 

This proposal was countered in a number 
of successive steps: . 
(a) It was first proposed that there be no 
new legislation of any kind this year aris­
ing out of the Chant Report recommenda­

tions on the argument that there, had not 
been time for a lull study of the Report 
and of the implications of changes pro­
posed in the Report. 
(b) When this plea was rejected, the Execu­
tive offered to try out provincial bargain­
ing next year on an experimental basis 
without new legislation. The li.C.S.T.A. 
was unwilling to co-operate and took a 
strong stand in favor of new legislation. 
(c) It was then argued that the particular 
form of provincial bargaining favored by 
the B.C.S.T.A. was not consistent with the 
Chant Report recommendation. While the 
Chi'.nt Report favored provincial bargain­
ing, it made no mention of a provincial 
arbitration board; and, while it referred to 
a "master agreement," it also provided that 
such master agreement would be "ratified" 
by local school boards and local teachers' 
associations. Implied in the term "ratify" 
is surely the right to reject. 
(d) Finally, a proposal for legislation pro­
viding for provincial bargaining, ending in 
a recommendation to local associations and 
culminating in local arbitration should the 
recommendation be rejected, was presented 
as an alternative to the legislation favored 
by the B.C.S.T.A. This prcrposal was also 
rejected by the B.C.S.T.A. 

Decisions on Salary Matters 
In the end the Minister announced that 

there would be no new legislation this year 
providing for provincial bargaining, pend­
ing further study of the whole problem. 

Throughout the whole period of contro­
versy, the Executive took its stand on the 
principle that collective bargaining should 
be between employers and employees and 
so long as individual school boards were 
the employers of teachers they would have 
to accept the responsibility of dealing dir­
ectly with their employees. Provincial bar­
gaining that led to a recommendation diat 
could be finally accepted or rejected by 
the employer and employees was accept­
able to the Federation. Any form of provin­
cial bargaining that took the final decision 
out of the hands of the employers and em­
ployees was totally unacceptable. 

In the process, no attention was paid to 
representations made earlier by the Execu-
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live lor amendments to the existing salary 
legislation designed to meet weaknesses in 
local bargaining, particularly with respect 
to conciliation. 

It should be noted that the problem of 
provincial bargaining is still with us. Con­
sideration of it has merely been deferred. 
Partly because it was acting on the basis of 
confidential information which could not be 
released, and partly because of the time 
element, the Executive and the Consulta­
tive Committees had to make a number of 
important decisions without first being able 
to consult the membership. It is regretted 
in particular that the membership could not 
be given an opportunity to vote on the 
specific legislative proposal submitted to 
the Minister of Education. The member­
ship, however, was kept informed, as fully 
as circumstances permitted, through circu­
lar letters. 

Teachers' associations in the other three 
western provinces showed much interest in 
our salary legislation problems. Two joint 
conferences were held, one in Edmonton 
and one in Vancouver. The B.C.T.F. was 
promised full support in its efforts to fore­
stall provincial arbitration. The second of 
these conferences was for the specific 
purpose of considering the desirability of 
a broader form of bargaining, zonal if not 
provincial. The experience of labor unions 
with what is called "industry-wide" negotia­
tion's was reviewed. In general, it was found 
employees and employers in industry have 
come to favor this form of collective bar­
gaining and the Federation may well find 
it to be in the interests of teachers to move 
in this direction in the future. The Agree­
ments Committee may be submitting a re­
commendation in this matter to this A.G.M. 
based upon its recent studies of the matter. 

Other Legislatioti: 
Much effort was devoted to attempts to 

ward off a lengthening of the school year 
and of the school day and'also to try to per­
suade'the Minister of Education not to 
make Grade VII an elementary school 
grade at this time. The Specialist Associa­
tions of Home Economics and Industrial 
Arts teachers were particularly disturbed 
over this latter problem. 

Concerning the length of school year, 
the Easter holidays have been retained. 
The Executive is grateful to the officers of 
the B.C.S.T.A. for siding with us in this 
matter. 

It now appears that the standard length 
of school day in secondary schools will be­
come 5 hours, 30 minutes. While the Regu­
lations provide for a maximum 6 hour day, 
there are practical reasons why this will not 
become effective. 

There were in addition a number of 
changes in tenure legislation that gave the 
Executive concern. Representations were 
made to the Minister of Education for the 
provision of safeguards to ensure that no 
teacher would be treated unfairly. Indica­
tions are that these safeguards will be in­
troduced through Regulation or through 
procedures established to give effect to the 
new legislation. 

Recommendations: 
That the policy statement: "That all 

tea'.-hers contact the Federation office be­
fore accepting any position to make sure 
that the salary offered is the correct salary 
and that the school district is generally in 
good standing with the Federation" be 
changed to read: "That all teachers com­
municate with the Federation office before 
accepting any position to make sure that 
the salary offered is the correct salary and 
that the position applied for or offered is 
not in dispute." 

That in recognition of long and outstand­
ing service to the Federation on a provin­
cial level, the following members be grant­
ed Honorary Life Membership in the B.C. 
T.F.: 

Mr. Bernard C. Gillie 
Mr. Victor A. Montaldi 
Mr. John H. Sutherland 

The North Okanagan Teachers' Associa­
tion recommends diat Honorary Life Mem­
berships be granted to Mr. Harold K. Beair-
sto, Supervising Principal, Vernon Elemen­
tary School, who retires this year. 

The Nelson District Teachers' Associ­
ation recommends that Honorary Life 
Membership be granted to Mrs. Elva 
Kettlewell, girls' counsellor, Nelson High 
School, who retires this year.-̂ -
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Robert Smith Honored 
R O B E R T REID SMITH, a retired Van­
couver principal and past president of the 
Federation, is the winner ol the Fergusson 
Memorial Award for 1901, 

Mr. Smith began his long and successful 
career as a teacher and principal at Pavil­
ion, before World War I. After serving in 
the armed forces, he returned to teaching 
in the Vancouver area and became, in turn, 
a vice-principal and principal. He was prin­
cipal first of Oak Street School and then 
moved to Begbie, Cecil Rhodes, Hastings 
and Carleton schools. He retired from 
teaching in 1959. 

Although devoted to his profession, Mr. 
Smith was also actively interested in sports, 
both within and without the schools. He 
managed many soccer teams over the years 
and was instrumental in organizing the first 
senior women's Softball league in Van­
couver. 

Mr. Smith was an active member of the 
Federation. He has been president of the 
Point Grey Teachers' Association, the Van­
couver School Administrators' Association, 
the Vancouver Teachers' Council, and was 

Federation president in .1952-5.1. From 1941 
until he retired, he was a member of the 
B.C.T.F. Pensions Committee. He has also 
been a member of the Property Manage­
ment and other committees. 

Since its formation in 1951, Mr. Smith 
has served as manager of the B.C.T.F. Co­
operative Association, which was organized 
primarily to assist in providing living ac­
commodation for teachers in the rural areas 
of the province. Under his management, 
the Co-operative has grown spectacularly. 
A monument to his efforts is the apartment 
block near the Federation office which was 
built on behalf of the Retired Teachers' 
Association, in whose, affairs Mr. Smith has 
long been interested. 

For more than forty years Mr. Smith has 
been a staunch Federation supporter and 
a champion of teachers' rights, recognizing 
also their professional responsibilities in the 
interest of an improved educational system. 

For these attributes, Mr. Smith received 
this year the highest award the Federation 
can bestow. : 

From the Easter Executive Meeting 
F R O M THE IN-SERVICE Education 
Committee's report came a recommenda­
tion that all local associations be encour­
aged to undertake a study of those features 
of the Chant Report that affect the local 
situation. The Executive approved tin's and 
also agreed that Geographical Representa­
tives should be encouraged to visit local 
associations to stimulate this particular 
study and the study of other matters affec­
ting the professional development and 
status of teachers. >. 

On the recommendation of the Research 
Committee, the Federation will allocate 
$1,000 a year for grants in aid to teachers 
for the preparation of theses. The Research 

Committee will be responsible for study­
ing applications for grants in aid and for 
recommending to the Executive action to 
be taken in individual cases. The principles 
which will guide the allocation of these 
grants are: 

(1) That aid be available to members and 
ex-members of the B.C.T.F. only; 

(2) That the thesis topic be relevant to 
education in B.C.; 

(3) That theses on philosophical or his­
torical topics be not normally considered 
for aid; 

(4) That the quality of the research be 
a major consideration; and 

(5) That a copy of the final thesis be 
presented to the B.C.T.F. 
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H . K. Bcairsto B. C. GiUie Mrs. Elv; 

The 1961 Conve 
Pictured above are the five members who were 
honored by being awarded Honorary Life Mem­
berships in the Federation. From left to right arc 
H . K. Bcairsto, Principal of Vernon Central Ele­
mentary School; B. C. Gillie, Principal of S. J. 
Willis Jr. High School, Victoria; Mrs. Elva Keltic-
well, Girls' Counsellor, L . V. Rogers Sr. High 
School, Nelson; V. A. Montaldi, Principal of Lakes 
District Jr.-Sr. High School, Bums Lake; and J. H . 
Sutherland, English Specialist, Magcc High School, 
Vancouver. 

Upper left: The Federation's past, present and 
incoming presidents—R. B. Cox, on the right; W. 
H . Janzen; and K. M. Aitchison, on the left. 

Lower left: The Convention Committee were kept 

K. M. Aitchison 
President 

H . M. Palsson 
1st Vice-President 
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(Kettlewell V. A. Montaldi J . H . Sutherland 

kition in Pictures 
busy on the Monday morning registering delegates 
from all parts of British Columbia. 

Upper right: On Monday evening the Honorable 
L . R. Peterson presented Honor Diplomas to three 
teachers—Mr. F. E . Cunnings, Duncan, Miss Edna 
M . Johnston, Abbotsford, and Mrs. M . A. Meek, 
Salmon Arm. 

Lower right: Left to right arc P. J. Kitley, Co. 
ordinator of Teacher Recruitment, Department of 
Education, Victoria; A. M. Harvey, President of 
the B.C. School Trustees' Association, Ocean Falls; 
and the Honorable L . R. Peterson, Minister of 
Education, who attended a general session of the 
Annual General Meeting. 

Below arc the Federation's officers for 1961-62. 
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Speeches 

Upper left: The Honorable L. R. Peterson, Minis­
ter of Education, addressed the delegates at the 
Monday evening session of the I'.ilil Annual 
General Meeting. 

Center left: President W. II. Janzen and First 
Vice-President K. M. Aitchison were snap|>ed dur­
ing one of the sessions of the meeting. 

Lower left: The Executive Report to the Annual 
General Meeting was given bv General Secretary 
C. I). Ovans. 

Below: R. R. Smith (left) received the Fergusson 
Memorial Award from Past President R. B. Cox, 
who is also chairman of the Fergusson Award Com­
mittee. 
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and Awards 

Upper right: K. M. Aitchison, First Vice-President, 
took over some of the sessions of the meeting. 

Center right: Mrs. Ingrid Cowic (right), of Camp-
hell River, received the Christie Scholarship for 
Teachers from Mrs. Nellie Kerr, of Christie Agen­
cies Ltd. 

Lower right: Secretary/Treasurer J. W. Stewart 
presented the Charlesworth Memorial Award to 
Miss Lynn Peachey, of Victoria. 

ISclow: Mr. Janzen received his President's Pin 
from Past President R. II. Cox. 
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The 
Federation 
Moves 
Forward 

A report of some of the business 
transacted at the 
Annual General Meeting 

April 3-6, 1961 

HE FORTY-FIFTH Annual General 
Meeting of the B.C.T.F. was convened 
from April 3 to 6 at the Hotel Vancouver. 
In the four days of business and section 
meetings many important topics came 
under discussion. 

Important changes in the Constitution 
and By-Laws of the Federation were 
approved. A new section, Section 9, has 
been added to Clause 3, which deals with 
membership. This section reads: 

"Suspension of Membership: Member­
ship may be suspended by the Executive 
Committee for loss of good standing due 
to non-payment of fees. A member not in 
good standing shall receive thirty days' 
notice in writing by registered mail of the 
intention of the Executive Committee to 
suspend membership." 

Clause 15, Section 6, has been amended 
to read: "Notwithstanding anything con­
tained in any other section of this Consti­
tution and By-Laws, when, in the opinion 
of the Executive Committee any member 
or Local Association has been guilty of 
conduct inimical or prejudicial to the in­
terests or objects of the British Columbia 
Teachers' Federation, the Executive Com­
mittee shall have the power to: 

(a) terminate the membership of the 
member, or 

(b) suspend the membership of the 
member, or 

(c) reprimand the member, and 
(d) reprimand or suspend the local 

association, 
provided, howeviv, that such member or 
local •'association '-shall have the right to 
appeal from the decision of the Executive 
Committee to the next general meeting 
(annual, or otherv./.J') which may confirm, 
reverse, or modify such decision/' 

A new Section 7 has been added to 
Clause 15: "The Executive Committee may 
refuse membership to any person, if, in the 
opinion "of the Executive Committee, the 
granting of such membership would be, or 
the previous "conduct of the applicant for 
membership hiUvbeen, inimical or preju­
dicial to the interests or objects of the B.C. 
Teachers'Federation." . • • " 

Sections 7 and 8 were, as a result, re-
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numbered S and 9. 
There were also changes approved for 

Clause 17, which deals with standing com­
mittees. This clause will now read: 

"The Standing Committees of the Federa­
tion shall, except where otherwise pro­
vided, be appointed by the Executive Com­
mittee and shall be: 

"(1) The Consultative Committee, 
which shall consist of the officers of the 
Federation and four other members of the 
Executive Committee. 

"(2) The Finance Committee, which 
shall consist of the Secretary-Treasurer, the 
Chairman and at least two other members. 

"(3) The Constitution and By-Laws 
Committee, which shall consist of the 
Chairman and at least two other members. 

"(4) The Executive Committee on 
Ethics, which shall consist of at least three 
members, all of whom shall be appointed 
from within the Executive. 

"(5) The Agreements Committee, which 
shall consist of a Chairman and at least 
two other members." 

Clause 17a was deleted. 

Salary Policy Changed 
A change was made in the Federation's 

general policy on salaries. It is now policy 
that all teachers communicate with the 
Federation office before accepting any posi­
tion to make sure that the salary offered is 
the correct salary and that the position 
applied for or offered is not in dispute. 

Honorary Life Memberships were con­
ferred upon three members of the Federa­
tion in recognition of long and outstanding 
service to the Federation on a provincial 
level. Honored were Mr. Bernard C. Gillie, 
Victoria; Mr. Victor A. Montaldi, Burns-
Lake; and Mr. John H. Sutherland, Van­
couver.-'Honorary Life Memberships were 
also conferred upon Mrs. Elva Kettlewell, 
Nelson, and Mr. Harold K. Beairsto, Ver­
non, who will retire at the end of the term. 

Two recommendations from the Pensions 
Gommittee were approved. As a result of 
the first of these, the Federation will re­
quest that any teacher whose selection of 
plan was filed prior to March 1, 1961, and 
who was still in service at that date, be 
permitted to file a substitute selection to 
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become effective on the same date as the 
original selection, provided that the substi­
tution is one which provides increased pro­
tection for a dependent. A study will be 
made of the advisability of requesting that 
the Public Schools Act be amended to raise 
the compulsory retirement age beyond 65 
years. (This arises from the introduction 
into the new pensions scheme of certain 
actuarial tables which prescribe improved 
benefit rates for retirement at ages greater 
than 65 years.) 

The Committee on Acceleration and the 
Gifted Child proposed that principals of 
schools be urged to avoid, if possible, the 
practices of: (a) grouping gifted children 
and slow learners in the same elementary 
class; (b) grouping an accelerated group of 
students with an average group in the same 
elementary school class, and (c) "double-
programming" gifted children with chil­
dren taking a different course in the same 
secondary school class. These proposals-
were accepted. 

The following principles in the matter of 
collective bargaining were approved: 

(1) That a collective agreement must be 
between the local teachers' association and 
the employing school board. 

(2) That any recommendation arising 
out of a broader negotiation must be sub­
ject to ratification by the local teachers' 
association and the Board of School 
Trustees in a local district. 

(3) That any extension of compulsory 
arbitration beyond the local level is un­
acceptable. 

The officers of the Federation for 1961-62 
will be K. M. Aitchison, President; H. M. 
Palsson, First Vice-President; J. W. Stewart, 
Second Vice-President, and F. J. Cairnie, 
Secretary-Treasurer. 

The delegates at the Convention agreed 
to an assessment of $1 a year per member 
for th<s purpose of raising funds to send a 
B.C. teacher to some underdeveloped 
country in Africa or Asia. They also 
directed that information regarding this 
project be sent to the Canadian Teachers' 
Federation. 

The B.C. Principals' and Vice-Principals' 
Association was. asked to study, and report 

.123 



to the 1962 Annual General Meeting, a 
resolution thaf asked the Federation to in­
tensify its efTows to eliminate those parts of 
the teacher's work which might better be 
performed by clerical employees. 

The report of the Special Committee on 
Membership was considered at length. It 
was amended in certain respect" and 
adopted as amended. Three membership 
categories—Professionally Certified Teach­
er, Teacher, and Probationary Teacher-
were established. Membership cards show­
ing category are to be issued annually. 
Members judged incompetent will be 
issued cards stating "Category Withheld." 
There will be a Board of Admissions and 
Review to administer the regulations which 
were approved and the Executive Com­
mittee will act as an Appeal Board to which 
decisions of the Board of Admissions and 
Review may be referred. At the inception 
of the plan, each person holding member­
ship in the B.C.T.F. will be accepted into 
the category appropriate to his qualifica­
tions and experience without application to 
the Board of Admissions and Review. The 
date for the inception of the plan shall not 
be later than June 30 of the selected year. 

Regulations governing membership cate­
gories were set forth, as were the regula­
tions governing the composition, method of 
appointment, term of office, and powers 
and duties of the Board of Admissions and 
Review. Certain other regulations were also 
approved. 

Policy Resolutions Approved 
A resolution which asked that all de­

cisions of the Executive Committee which 
affect the autonomy of the local associations 
must be ratified by the next ensuing Annual 
General Meeting before becoming Federa­
tion policy was approved. 

In the event that delegates to an Annual 
General Meeting are called upon to vote 
an unbudgeted expenditure of money, in 
future a notice of motion will be required 
at least one session prior to the session at 
which the vote is to be taken. 

The Federation expressed its apprecia­
tion to the Department of Education for 
the invitation to nominate a number of 
teachers for several departmental com­

mittees this year. A request will be made 
for greater representation on the central 
curriculum committees of the province. The 
Federation also reaffirmed its belief that it 
is desirable for teachers to be given as 
much information as possible about the 
tentative proposals of departmental Re­
vision, Appraisal, or Advisory committees, 
in order that teachers may be better pre­
pared for effective teaching of any revised 
courses. The delegates also reaffirmed the 
principle that the bulk of curriculum re­
vision should be done by selected tea'hers, 
with the advice of expert consultants, in 
summer workshops and that these teachers 
should be paid a suitable honorarium. 

Also on curriculum matters, the dele­
gates also reaffirmed the desirability of 
proposed course revisions or new textbooks 
being used on a trial basis in a few districts 
for a year before they are finally approved. 
It was agreed that a Curriculum Seminar 
be held, as an experiment, in conjunction 
with the 1961 Summer Workshop. This 
would involve twelve or fifteen teachers. 

Several recommendations from the Cur­
riculum Committee dealt with the return 
of Grade VII pupils to the elementary 
school. The meeting expressed regret that 
the change had been made so hastily that 
careful consideration of all the educational 
implications was not possible. It also recom­
mended that, where school boards are 
willing and facilities are available, Grade 
VII pupils continue to attend secondary 
schools and receive instruction in home 
economics or industrial arts in 1961-62. It 
further recommended that a careful study 
of the educational implications of this 
change be made by the Department, the 
B.C. School Trustees' Association, the B.C. 
Parent-Teacher Federation and the 
B.C.T;F., in order to ensure that the change 
is revoked if it is not educationally desir­
able. These decisions, it was agreed, would 
be communicated to the Minister of Educa­
tion and the two other bodies, and to all 
school boards in B.C. 

The consideration of the report from the 
Chant Report Assessment Committee re­
sulted in the adoption of six statements on 
the stand of the Federation with respect 
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to the Royal Commission Report. 
Statement No. 1: 

That the Federation is concerned that 
the term "intellectual development" as used 
in the Royal Commission Report may be 
interpreted too narrowly. The Federation 
believes the interpretation of the term "in­
tellectual development" should be broad 
enough to take cognizance of the contribu­
tion that such subjects as art and music can 
make to intellectual development. Some 
students may derive more intellectual train­
ing from these subjects than they would 
from some to which the Royal Commission 
attached greater significance. 
Statement No. 2: 

That there Ls a need for effective selection 
and streaming in the secondary school to 
improve standards and quality of courses 
is recognized by both the Royal Commis­
sion and the Federation Brief to the Royal 
Commission. This need can be met within 
the present framework of the secondary 
school through utilization of adequate 
selective methods for the different pro­
grams through provision of worthwhile 
courses for the general or vocational pro­
gram, and through the expenditure of the 
sums of money necessary for the latter. 
Thus the drastic reorganization proposed 
by the Royal Commission is unnecessary. 
Statement No. 3: 

That we are in general agreement with 
the selection of the "central" or "core" sub­
jects, but are firmly convinced that much 
more flexibility is needed in the placement 
of subjects in the "inner" and "outer" 
groups. It should be possible for a student 
on the academic program to carry a "major" 
in commerce, industrial arts, home econo­
mics, music or art, along with his other 
"majors." 

In short we believe that the present sys­
tem of "constants," "majors," and "electives" 
is quite adequate to guarantee a high qual­
ity program and at the same time to make 
rjrovision for differences in talent and in­
terest. The important criterion for priority 
of certain subjects should be the needs of 
the particular pupils in the various pro­
grams offered. 
Statement No. 4: 

That prescribed time allotments in such 

subject.1; as art and music should he suffi­
ciently flexible to permit the best vtse of 
qualified teachers serving the needs of in­
terested students. Therefore wo are 
opposed to the rigid prescription of time 
allotments for art and music in the Com­
mission Report. 
Statement No. 5: 

That we see merit in such a program as 
that described by the Commission for a 
"Junior Vocational Course." We disagree, 
however, with the examination system 
recommended for placing pupils in the 
program. In the intermediate grades, 
teachers and principals can identify pupils 
for whom the program is appropriate. The 
parents must understand the scope and pur­
pose of the program. Labelling it as a "fail­
ure" program, through emphasis on the 
examination, will prejudice both parents 
and pupils against it. 
Statement No. 6: 

That we express approval of the Com­
mission's recommendations that there be 
additional courses or programs available 
for pupils at the senior level—in "commer­
cial," "technical," and "senior vocational" 
courses. However, we believe that it is im­
portant diat there be adequate opportunity, 
in the junior grades, for pupils to take some 
courses which prepare them for the senior 
vocational, commercial, or technical work. 
We believe, with the Commission, that the 
senior vocational program should be a high 
quality program providing both a good 
level of academic achievement and worth­
while vocational training. It is recognized 
that in rural areas particularly there may 
be a need to establish regional vocational 
schools as separate institutions. 

Art and I.A. Resolutions Referred 
Two resolutions were referred to the 

Chant Report Assessment Committee for 
study. These resolutions are: 

Resolution No. 33: That the Federation 
go on record as deploring the following 
aspects of the Report of the Chant Com­
mission: 

(a) The sacrifice of the heretofore 
acknowledged values of Industrial Arts as 
a part of the general education of every 
male student. 
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(b) The apparent total lack of correla­
tion of the Industrial Art; program as a 
proposed elective with the recommended 
Vocational Training program. 

(c) The channelling at the Grade XI or 
XII level of some students into the Ad­
vanced Technical Program with a hap­
hazard or even non-existent background of 
previous training in Industrial Arts. 

(d) That failure will be the only en­
trance requirement to the Vocational pro­
gram. 

Resolution No. 35: Whereas the com­
ments and recommendations of the Royal 
Commission on Education in British Col­
umbia with respect to art education are at 
variance with present-day enlightened edu­
cational principles, 

Be it resolved that the Federation 
strongly oppose the implementation of the 
Commission's recommendations concerning 
art education. 

In dealing with other resolutions, the 
Federrtion went on record, as opposing any 
increase of teachers' instruction time be­
yond the present limits. The Federation 
will seek an amendment to die Public 
Schools Act which will make it an offence 
to loiter in the vicinity of a public school, 
such offence to be subject to a fine of fifty 
dollars. It was agreed that it would be a 
matter of major policy that teachers and 
principals be given the opportunity to par­
ticipate, in the formulation of educational 
policy on a basis of equality with other 
authorities, particularly at the local level, 
and that the Executive take active steps to 
convince the Department of Education that 
this should become province-wide policy. 

Membership Fee Increased 
The.fee for membership in the Federa­

tion for 1961-62 was set at $44. This in­
cludes the $1 per member approved for the 
sending of a teacher to Africa or Asia and 
an; increase in the per capita allocation to 
the Salary Indemnity Fund of $1. New rates 
for Salary Indemnity, benefits were estab­
lished at $7.50 a day for the first 40 days 
of absence and $10 a day for the next 120 
days. This will make the maximum benefit 
for any one illness $1500. 

The Executive was instructed to estab­
lish a policy of equalizing through sub-
sidation the cost of the delegates attending 
the Summer Workshop. 

Three recommendations from the Teacher 
Education and Certification Committee 
were approved. The College of Education 
and the Department will be asked to insist 
on one general standard of admission to 
both the elementary and secondary pro­
grams and that this standard be the highest 
that is applied at present. These two bodies 
will also be asked to insist that people 
coming from outside British Columbia 
without the requirements (mentioned 
above) as to majors and general standing 
be required to meet the same or an equiva­
lent standard as students from British Col­
umbia, before they are granted a teaching 
certificate. The Executive was instructed to 
make representation to the Department of 
Education and the University to have the 
elementary program extended to a full five 
years. 

Representations to be Made 
Two resolutions re internships for be­

ginning teachers were referred to the 
Teacher Education and Certification Com­
mittee, as was a resolution concerning the 
situation in which highly trained Art 
teachers, graduates of the Vancouver 
School of Art, find themselves as a result 
of the present regulations for advanced 
certification. 

The Research Committee was instructed 
to approach the Department of Graduate 
Studies of the College of Education with 
a view to discussing the possibility of a 
systematic planning of research which M. \ . 
and Ph.D. candidates would be encour­
aged to conduct. Such planning should in­
clude the issuance periodically of a list of 
research topics on which research is re­
quired or desirable, providing always that 
these candidates are free to choose their 
own topics. 

The Federation will recommend to the 
Department of Education that, in accred­
ited high schools, the external inspection 
of laboratory notebooks as a prerequisite 1 

to the successful completion of senior 
science courses he discontinued."^ 
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for \{OUY information-^— 

Teaching in Saskatchewan 
Teachers who plan to seek a teaching 

position in Saskatchewan next year are re­
quested to communicate with the Saskatch­
ewan Teachers' Federation, 902 Spadina 
Crescent E., Saskatoon, before applying for 
or accepting any teaching position in that 
province. 

Office Summer Hours 
The Federation office hours during the 

months of July and August will be as fol­
lows: Monday to Friday — 9:00 a.m. to 
4:00 p.m.; Saturdays — closed. 

Teachers planning to call at the office 
should note these times. 

Principals' Association Fees Due 
The fees for membership in the B.C. 

Principals' and Vice-Principals' Association 
for 1961-62 are now due. Members are 
requested to remit the fee of $5 to Mr. A. 
E. Reid, Principal, South Okanagan Jr.-Sr. 
High School, Oliver, B.C. 

Music Associations Amalgamate 
It is now official. The Schools Instru­

mental Teachers' Association (S.I.T.A.) 
and the B.C. Music Educators' Association 
(B.C.M.E.A.) have now elected to join 
forces under the title B.C; Music Educa­
tors' Association, thereby strengthening the 
voice of school music throughout the 
province. . 

The slate of officers of the newly-
organized association include the follow­
ing: President, Mark Rose; Vice-president, 
Florence Connor; Past President, D. Evan 
Davis;-Executive Member, Art Lewis; Sec­
retary, Gordon King; Treasurer, Roy 
Atkinson. 

It is evident that both Evan Davis, for­
merly president of the B.C.M.E.A., and 

Walter Karen, formerly president of S.I. 
T.A., have both worked diligently and 
long to bring this about. We can be thank­
ful first to S.I.T.A., for its long record of 
experience and achievement and for the 
determination they have shown in the face 
of many obstacles over the years. 

Mark Rose, our new president, has in­
formed me that every effort will be made 
to enroll new members and generally to 
further the work of music educators 
throughout (he province. 

The merger of the two groups comes at 
a crucial time. First, at this time the 
B.C.T.F. and the Department of Education 
are establishing an advisory Music Com­
mittee to aid in promoting music work in 
all schools. Second, it is timely also ii\ view 
of the Chant Commission recommenda­
tions. We need to stand together and firmly 
so. Finally, it has now been decided to 
hold the next conference of the Canadian 
Music Educators' Association in Vancou­
ver, April 22-25, 1962. 

This should give us fresh impetus to 
plan a worthwhile and stimulating pro­
gram of which all in Canada can be justly 
proud. 

We should have a banner year! 
LLOYD H. SLIND 

S.A.T.E. Plans for 1961-62 
The teachers of English in the secondary 

schools have two important questions to 
face during tlie forthcoming school year. 

In the first place is the revision of the 
curriculum in Grades VIII-XII. The execu­
tive of the S.A.T.E. has asked Mr. Frank 
Bertram, S.A.T.E. representative on the 
B.C.T.F. Curriculum Committee, to co­
operate with the chairmen of English sec­
tions at Fall conventions in an effort to 

Continued on page 433 
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on \four behalf 

I N THIS LAST issue for the year, we 
attempt to bring our readers up to date 
on the work'being done for them by the 
Federation officers, staff .and committees. 
Since the middle of March, many of the 
Federation's committees have met, some 
of them more than once: Agreements, 
Chant Report Assessment, Consultative, 
Convention, Curriculum, Curriculum Direc­
tors, Executive, Finance, In-service Educa­
tion, Junior Colleges (a newly-organized 
committee), Membership, Philosophy of 
Education, P.S.A. Publications, Public Re­
lations, . Supervision Practices, Teacher 
Education r\nd Workshop. Two committees 
on which the Federation is represented 
and whose chairmen are Federation mem­
bers — the Education Week Committee 
and the Television Committee — also met 
in the Federation building. 

March 16 
K. M. Aitchison, First Vice-President, 

represented the Federation at the College 
of Education graduation banquet. H. M. 
Palsson, Second Vice-President, Assistant 
General Secretary S. Evans, F. J. Cairnie 
and D. A. Smith, of the Federation Execu­
tive, and other Victoria teachers partici­
pated in the student-teacher workshop at 
Victoria College. 
March 16, 17 

President W. H. janzen continued his 
. visits in the Okanagan Valley. He attended 
meetings of the teachers' associations at 
Enderby and Salmon Arm, 
March 17 

Mr. Aitchison attended a meeting of the 
Vancouver Secondary School Teachers' 
Association as a representative of the 
Federation. W. V. Allester, Executive Assis-_ 
tant, attended a meeting at the University 
to discuss plans for a summer short course 
on modern arithmetic. C. D. Ovans, Gen­

eral Secretary, was in the East Kootenays 
for discussions of a staff problem. 
Marcli 17, 18 

The B.C.T.F. Curriculum Workshop be­
gan its sessions on the evening of the 17th, 
and continued on die 18th. Attending were 
Messrs. Aitchison, Palsson, and Allester. 
Mr. Janzen attended the sessions on the 
18th. 
March 18 

Mr. Evans was in Prince George to 
attend a Public Relations Workshop or­
ganized for local association P.R.O.'s of 
North Central District area. 
March 21 

Mr. Evans presented two lectures to Col­
lege of Education seminar groups on the 
services of the Federation. 
March 23 

Mr. Aitchison represented the North 
Vancouver Teachers' Association on a De­
partment of Education Investigating Com­
mittee. Mr. Allester attended a meeting of 
the planning committee for the Principals' 
Workshop. 
Marcli 24 

Mr. Palsson was in Nanaimo to address 
a meeting of Vancouver Island principals. 
Mr. Ovans addressed the students of 
Physical Education at the University on 
professional education. 
March 28 

Mr. Palsson accompanied a delegation 
from the Home Economics Association 
when they met the Minister of Education. 
Mr. Evans attended a meeting of the plan­
ning committee of the B.C. Adult Educa­
tion Association executive. 
April 5 
jjMr. Janzen represented the Federation 

,,-at the Parent-Teacher Federation conven­
tion dinner, held in Surrev. 
April 7 ^ 

Mr. Janzen attended sessions of the 
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Parent-Teacher Federation convention. 

April 10 
Mr. Ovans attended a meeting of the 

B.C. Education Research Council. 
April 14 

J. W. Stewart, Secretary-Treasure , 
attended a meeting of the Bralorne and 
Seton sub-locals to disciiss Federation 
business. 
April 17, 18, 19 

Mr. Ovans was in Vernon to attend the 
sessions of a Board of Reference. 
April 19 

Mr. Allester amended a meeting of the 
planning committee for the Principals' 
Workshop. 
April 19, 20, 21 

Mr. Evans was in northern B.C. to attend: 

meetings of the teachers' associations; at 
Kitimat, Prince Rupert and Terrace. 
April 20 

Mr. Aitchison was in Vanderhoof to 
represent the Vanderhoof Teachers' Asso­
ciation on a Department of Education In­
vestigating Committee. 
April 21 

Executive Assistant J. A. Spragge was in 
Kelowna for a briefing session of Agree­
ments committee chairmen from the 
Okanagan Valley. Mr. Allester accompan­
ied Mr. Denis Brown, chairman of the 
Television Advisory Committee, and other 
members of the committee on a visit to 
Seattle to meet with Seattle public school 
authorities who are responsible for the 
programming of TV in the schools. 
April 22 

Mr. Spragge was in Kamloops for a 
briefing session with Agreements com­
mittee chairmen of Central Mainland Dis­
trict Council. Mr. Allester attended a work­
shop session for Fall Convention com­
mittee chairmen. 
April 24 

Mr'. Aitchison attended a meeting of 
Burnaby District Council. Mr. Allester 
attended a meeting of the committee which 
planned last year's workshop on community 
health resources. There-will not be a simi­
lar workshop this year; it was decided. 
April 24, 25 

Mr. Janzen accompanied the. visiting 

Russian teachers while they were in Van­
couver as guests of the Federation. 
April 26 

Mr. Janzen was in Ottawa to chair a 
meeting of the C.T.F. Education Finance 
Committee. 
April 27 

Mr. Spragge was in Victoria to attend a 
meeting of the Teachers' Pensions Board. 
April 28 

Mr. Aitchison, Mr. Palsson, Past Presi­
dent R. B. Cox and Mr. Ovans attended 
a meeting of the B.C.T.F.-B.C.S.T.A. 
Liaison Committer. 
April 29 

There were several briefing sessions for 
Agreements committee chairmen. Mr. 
Ovans attended the meeting of metropoli­
tan chairmen; Mr. Evans was in Nanaimo 
for a meeting of Island chairmen; Mr. 
Spragge was in Prince George for a meet­
ing of North Central B.C. chairmen, and 
Mr. Allester attended a meeting of South 
Coast chairmen at Grandiams Landing. 
April 30 

Together with other B.C. directors of 
the Canadian- Association for Adult Educa­
tion, Mr. Evans met Mr. Alec Simms, of 
the Department of Citizenship, re plan­
ning for a national conference on adult 
education to be held in Ottawa next 
October. 

May 2 
Mr. Evans attended a meeting of the 

planning committee for the B.C. Adult 
Education Conference. 
May 3 

Mr. Ovans was in Victoria for a meeting 
of the Joint Board of the College of Edu­
cation. H. N. Parrott, chairman of the 
Teacher Education Committee, is the 
Federation's second representative on the 
Joint Board. 
May 6 

Mr. Aitchison and Mr. Allester were in 
Lake Cowichan to take part in the Van­
couver Island annual workshop. Four 
representatives from each local association 
on the Island attend these workshops. 
May 11, 12 

Messrs. Janzen, Evans and Allester 
L i Continued on page 431 
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What's the Answer? 
Teachers and Secondary Employ­

ment 
Why doesn't the Federation do something 

about those teachers who moonlight by 
taking second jobs? There are a few teach­
ers who luive weekend jobs and more who 
take summer employment. I'll admit that 
in a very few instances men with family 
responsibilities who entered teaching late 
may have to augjnent their income when 
they are at the lower end of the salary 
scale. However, the action of teachers who 
moonlight is bringing discredit to the whole 
teaching profession.* 

Ideally, teachers should not take part-
time or summer employment except that 
direcdy related to education, such as sum­
mer school instruction. Part of our cam­
paign for higher professional status depends 
upon teachers refraining from taking fxtra 
employment. All teachers should be aware 
of the detrimental effect that, part-time 
employment has on professional status. 
Awareness may eventually -bring a willing­
ness by all" to. refrain from part-time work. 

The Federation has a policy relative to 
secondary employment which can be sum-

. marized as follows: 
1. The B.C. Teachers' Federation expects 

that teachers will not enter other envploy-
- ment;'' • :V • • 
. JV: .2. However, we recognize that there may 
be particular circumstances which make it 
necessary.- for .some teachers to seek em­
ployment to augment their salary. This 
situation would normally apply only to 
married men who entered teaching after 
being engaged in some other line of en-
ideavor and experience difficulty m>meeting 
'their? financial obligations on a teacher's 
starting salary. 

3. .-Where, through circumstances, teach-
- ers 'are - compelled -. to seek additional. em­
ployment, we expect that they will endeavor 

; to'J seek employment via fields appropriate 
to their training as teachers. 

4. We expect that under no circum-
r̂ sft:'------:y -̂:'--,o,-|--"-uiii-K-:=.:W'-,v^ • - -; 

stances will teachers take employment in 
positions which can be filled by unem­
ployed people. 

Although the foregoing represents the 
policy of the B.C.T.F., the Federation can­
not dictate to its members what they shall 
or shall not do. It can only advise and urge 
action along such lines. 

The Federation Executive supported a 
recommendation from the Editor of Tlie 
B.C. Teacher that our journal refuse adver­
tisements publicizing extra employment for 
teachers. This policy meant that last year 
advertising amounting to about $1200 was 
refused. It was argued that we as a Feder­
ation cannot realistically campaign for 
higher professional status for teachers and 
at the same time be party to promoting any 
form of secondary employment. 

Recently we have heard one or two 
teachers propose that a clause should be 
inserted in the B.C.T.F. Code of Ethics 
making it unethical for Federation mem­
bers to engage in secondary employment, 
except under certain circumstances. A 
special committee named by the Federation 
Executive will be meeting this summer to 
consider a rewording of our code of ethics. 
Perhaps they should consider the merits of 
such a clause. 

The Code of Ethics of the National Edu­
cation Association-bf the United States 

-includes a clause which says: 
"The members of the teaching profession 

have inescapable obligations with respect 
to employment. These obligations are 
nearly always shared employer-employee 
responsibilities: based upon mutual respect 
and good faith. • 

"In fulfilling the obligations of this fourth 
principle the teacher will— 

"Entrage in no gainful employment, out,-
. side of his contract, where the employment 
affects adversely his professional status or 
impairs his standing with students, asso­
ciates, and the community.", (This is one 
of twelve statements under this section:) 

How long will it be before the B.C.T.F. 
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members support such a clause in our Code 
of Ethics? 

Appointment to Committees 
How does one get an opportunity to 

serve on a B.C.T.F. committee? 

All Federation committees are created 
and operate under direction of the Execu­
tive Committee. 

A few committees are appointed in terms 
of office already held. For example, the 
Ethics Committee is made up of the Junior 
Past President (as chairman), the Presi­
dent, the First and Second Vice-Presidents. 
The C.T.F. Affairs 'Committee likewise is 
made up of officers who, because of their 
position, attend the annual C.T.F. confer­
ence. The Scholarship Committee is made 
up largely but not exclusively of officers. 

Geographical considerations are impor­
tant with some committees and not with 
others. Because both salary and public 
relations campaigns are carried on by 
local associations, and because conditions 
vary from region to region throughout the 
province, the provincial committees are 
appointed with careful regard for area 

•representation. To a somewhat lesser ex­
tent, this principle holds also.for in-service 

;. education. Members who are experienced 
and competent at/Jhe local level in these 
areas are logicp^yy'named to serve on the 
provincial coriimitn.je, often on the basis of 
a recomrJiendatioijY from the District 

• Council/" "•' \ff • ' 
Some • committees — < Benevolent Fund, 

Finance; Convention, etc. — must work in 

close concert with the central office and 
hence are made up of members who are 
within quick reach of the office. 

Committees appointed on the basis of 
geographical representation are, because of 
travelling, expensive to operate. Where the 
work handled by the committee is pro­
vincial in nature — Pensions, Education 
Finance, Teacher Education, etc. — there 
is not the same need to make the commit­
tee representative on a geographical basis. 
In this case the Executive looks for mem­
bers who have made a special study of the 
problems to be dealt, with or whose ex­
perience has been such as to give them an 
insight into these problems. 

The Executive makes an effort to spread 
the burden of work throughout the prov­
ince. Where there is no need for either 
geographical representation or close con­
tact with the central office,' committees are 
sometimes centered in one community or 
region. For example, the Research Com­
mittee currently operates out of Kelowna, 
the Workload Committee out of Victoria 
and the Local Association Attendance 
Committee out of Nanaimo. 

Any member who would like to serve 
on a Federation committee should write 
to the General Secretary indicating his spe­
cial interest and the experience or private 
study which the member considers puts 
him in a position to make a contribution. 
It has to be recognized, however, that the 
Executive cannot possibly use every mem­
ber who might like to serve out of corisid-. 
eration for the bases of appointment indi­
cated above. 

On Your Behalf 
Continued from page 429 
attended the semi-annual conference of the 
B.C. Adult Education Association. 
May 20 

Mr. Evans was in Vernon to make local 
arrangements: for' the B.C.T.F. Summer 
"Workshop. 
May 23-26 

Mr. Allester rwas in Toronto to attend a 
national conference on Educational T V . 
May. 25-27 

Mr. Janzen and Mr. Ovans attended the 
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Western Conference of Teacher Educators 
in Saskatoon. 
May 27 ... 

Mr. Aitchison and Mr. Evans were in 
Powell River representing the Federation 
at-a special entertainment for exchange 
teachers and to meet xvi'Ja. some members 
of the Powell River School Board. 

June 10 
•Mr. Aitchison represented the Federa­

tion at the Burnaby District Council annual 
dinner. : 
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BRITISH COLUMBIA TEACHERS' FEDERATION 
Fifth Annual Series of 

SUMMER C O U R S E S 
sponsored in co-operation with the Department of Extension, University 

of Btitish Columbia. 
1. Workshop on Teaching Methods in Primary Reading. 

July 3-July 14 
2. Workshop on Teaching Methods in Elementary School Music and Art. 

July 3-July 14 
3. Workshop on Techniques in Teaching Gifted Children in the Elementary School. 

July 10 - July 21 
4. Workshop on Techniques in Teaching English to Gifted Children in the Secondary 

School. 
July 10-July 21 

5. Workshop on Problems of the Beginning Principal. 
July 24 - August 4. 

nn kf\ryA&rn Methods It! Primnr\j A ( ri t j impfir 

The course on this topic scheduled for July 3-7 is already full. However, 
consideration is being given to offering it again July 10-14. 

These will be non-credit courses that will stress practical ideas and new materials. Lectures and group 
discussions will be used. Registration in the workshops will be limited. The fee for each will be $25.00, 

. except for Primary Arithmetic, which will be $15.00. Each workshop will be held on Compus, Monday 
to. Friday,. four or five hours each day. (The two Gifted Children courses will begin at 10:30 a.m. in 

:,order that participants may take Education 408—Teaching the Mentally Superior—for credit if they 
: wish.. The other .'courses will begin .at"'9:00 am.). Register with the B.C. Teachers' Federation, 1815 

West 7th Avenue, Vancouver 9, B.C. 

SCHOOL DISTRICT NO. 14 
(Southern Okanagan) 

Applications are invited for 
both elementary and secon­
dary teaching positions and 
especially for the following 
known vacancies: v 

/.Southern Okanagan High School 
b Girls'Counsellor 
2. Girls' Physical Education 

- 3. Boys'\Pnysical Education 
4. Commercial 

Apply in writing, giving full 
particulars to: 

R. W. Sladen, 
Secretary-Treasurer, 
Box 250, Oliver, B.C. 

For a HUGE FREE Catalog 

write to 

L I S S O M 
AIDS 

1815 West 7th Avenue 

Vancouver 9, B. C. 

THE B.C. TEACHER 
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Across the desk—-

Our Covers are Appreciated 

i 

Washington 6, D .C . 
April 3, 1961 

Dear Stan and Barbara: 
As each issue of The BC Tiucher lias 

arrived this year, I have wanted you to 
know how much we have enjoyed its beauty 
and its effective content. I have especially 
liked the covers of the January, February 
and March issues. Your printer and the 
several artists involved are all to be con­
gratulated for such an effective presenta­
tion. 

Sincerely, 
R O B E R T H . L E E P E H , 

Editor, 
• Educational Leadership. 

Campbell River, B.C. 
April 15, 1961. 

Dear Sir: 
So great is the appeal of Alistair Ross's 

"Swamp Lanterns" and of his prose treat­
ment of witer moods that one dares to 
hope that others of his pictures will find a 
place on future covers. 

Yours truly, 
Eric H. Whittingham 

Editor's Note: On behalf of Mr. Ross, we 
are pleased to acknowledge this compli­
ment to him. It is indicative of many other 
favorable comments we have received 
about the art work used in our cover series. 

| 
if. 

For Your Information 
Continued from page 427 

have the teachers of English discuss 
what they want in the English program 
and in the textbooks chosen to fulfill the 
program. It is hoped that the teachers of 
English at their conventions will forward 
to Mr. Bertram (410 Wellington St.,'Chilli­
wack) specific and constructive criticisms 
and suggestions pertaining to courses, tests 
and examinations, and textbooks. 

The S.A.T.E. has developed the organi­
zational structure. It is up to the teachers 
t̂hemselves to use the structure to place 

'their jViews before the English Curriculum 
Revision Committee. The S.A.T.E. is in a 

'.: position - to :. send > speakers and resource 
•people to lead discussion on curriculum 
Tevision. The chairmen of Fall conventions 
have been asked to send the names of the 

'•chairmen- of the English sections to Miss 

Marion Langridge, Magee High School, 
Vancouver. 

In the second place is the task of analyz­
ing the qualifications of those who are 
teaching Englisii. At its A.G.M., the Secon­
dary Association of Teachers of English 
passed a resolution asking its local chap­
ters to list the names of those who are 
teaching English and to place beside the 
names the subjects in which the teachers 
have been trained.' It is hoped'that in this 
way the S.A.T.E. executive can get a clear 
picture of tho qualifications for teaching 
English those who are asked to teach the 
subject possess. 
•:• It is in fields such as the two discussed 
here that the specialist associations can 
develop professional character. ... 

Teachers interested in promoting this 
work through membership in the S.A.T.E. 
should forward their membership fee of 
$2.00 to Miss Langridge. „••.., 

J . H . S U T H E R L A N D , President. 
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ADULT EDUCATION POSITIONS 
in University Extension 

This Department requires: 
1. Supervisor of Short Courses and 

Conferences. 
Should have conference planning experi­
ence. Responsibilities include develop­
ing and making detailed arrangements 
for short courses and conferences on 
and off campus. 
2. Administrator of Programs in 

Liberal! Education 
To share responsibility for development 
of program within the new division of 
liberal education. 

Applicants must be University gradu­
ates. Application to include details of 
education, experience, age, photograph, 
address, reverences and any other rele­
vant information'.' Salary commensur­
ate with qualifications. 

Mai l applications before June 15 to: 
; Director, 

University Extension, 
Uniyersity of British Columbia, 
Vancouver 8, B.C. 

RESEARCH ASSISTANT 3 
required for 

Division of Health Education 
Department of Health Services 

VICTORIA, B.C. 
B.C. Civil Service 

SALARY—£470-$J55 per month. DUTIES—to serve as a 
public health education consultant to local health units 
throughout the: Province, and to other Health Branch 
Divisions, with-specia1. emphasis on school health educa-
tion/.-includmsr the development- of teaching- aids and 
references. BURSARIES—available for post-graduate train­
ing leading to a' Master's degree in Public Health, and 
for refresher courses. Applicants must,be Canadian citi­
zens-or British subjects holding a professional teaching 
certificate,: and "must have several'years of experience 
teaching in - British Columbia, part of whidvi has been 
with . respect to health. For application forms apply 
IMMEDIATELY to The Chairman, SC. Civil Service Com­
mission, 544 Michigan Street, VICTORIA, B.C. 

COMPETITION No. 61:173. 

. BUMaCBS 8CK002V B O O M A K D B O A E D 
•• Accommodation for 20 . In comfo^».i.ole 

rooms wi th 3 meals dai ly; onvOr.'ipiis at 
-.the Beta Theta P i Frater.Altv'i-iouse; rent 

: a t $00 per month. Wrl*;.»iOUSO Manager, 
Beta Theta Pi...V-:.cernlty House. 2140 
Wesbrook^o^ticent, Vancouver 8; phono 

,...„CA_i:i:Za.~ •• • . 
B S H I — Ju ly 'and Aug-., furnlsiiod 

bachelor suite, suitable for two, in 
modern West Knd apt. block. Desire re-

, l iable, tenants. Wr i te #204,: 1885 Barclay 
Street, Vancouver,5. . 

. SX7BUB9:—July . and August. Unusual ly 
spacious and well furnished three-room 

• apartment. Real ly .beautiful. Ideal for 
couple or 2 or 3 women. $120 per month. 
L i g h t and telephone included. Wr i te 

-Suite 19 - 4095 Kingsway, Burnaby 1, 
B .C . 

SCHOOL DISTRICT No. 70 (Alberni) 
More than most school districts, Alberni is 
faced with a large continuing expansion. 
Teachers are needed more to fill new posi­
tions than to replace people leaving the 
district. A t the secondary level there is 
considerable opportunity for specialists, 
administrators, and for competent experi­
enced teachers wishing to teach even at the 
most senior levels. In the elementary schools 
similar opportunities exist for administrators 
and consultants; teachers from primary to 
the senior grades are required for large and 
small schools. 

Applications for the following teaching 
positions for the term commencing 
September, 1961, are invited: 

Secondary 
Chemistry Physical Educat ion— 
Physics Boys and girls (Jr. 
English (Jr. & Sr.) & Sr.) 
Social Studies (Jr. Home Economics 

& Sr.) Commerce 
French Music 

Assistant Librarian 
Elementary 
Primary Intermediate 

Librarians 
This advertisement is sponso;M by the Alberni District 
Teachers' Association. Applicaiion forms may be ob­
tained from Mr. A. F. Taylor, Secretary-Treasurer, 
School District No. 70, 1100 Rcdford Street, Port 
Alberni, B.C. 

NOW—lower rates on 
Jim Dodds' 1961 BlUENOSE TOUR 
Leaves Vancouver July 13 via CNR for the 
Maritimes or any spot in between. Fast through 
trip. Arrives back August 14. New LOW rates 
cover fare, berth, meals on board, tips. 
Vancouver-Victoria to Halifax 

Return $274.35 
Reserve now! See your CNR agent or write: 

J. V. Dodds, Organizer, 
Bluenose Tour, 

/ ' / Box 213 , Edmonton, Alberta 

TO ALL P.T.M.S. MEMBERS 

Please notify the P.T.M.S. office if you: 
1. Change your address. i; 
2. Transfer from one School Distiijt to 

another. -•" / • ' 
3. Change your marital status. 
4. Increase or decrease the number of 

your dependents. 
When you transfer from ,one School District to 
another, you do not automatically continue 
P.T.M.S. membership. .You must advise your 
School Board Secretary to make deductions for 
your fees, and also notify this office. 
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ESTHER G. HARROP, Book Review 

SPECIAL REVIEW 
Television in the Lives of Our Children, 

by Wilbur Schramm, Jack Lyle and Ed­
win B. Parker. Stanford University 
Press, Stanford and University of Toron­
to Press, Toronto, 1961. $6.00 
Here is the result of a 3-year period 

spent in research and the study of 6000 
children in ten American and Canadian 
communities. Parents, teachers and school 
officials numbering 2300 have also assisted 
by furnishing information. The basic con­
sideration is the part played by television 
in the lives of children — what kind of 
programs they watch, what are the effects 
of viewing, what use they make of the 
programs that they watch. "When we talk 
about the effect of television we are really 
talking about how children use television. 
A child comes to television seeking to 
satisfy some need. He finds something 

.there and uses it." The following pages of 
the book testify that children "use the 
same television in different ways," and so 
"to understand the effect of television, we 
have to understand the conditions of 
effect." In the introduction of the book we 
shall find six serious and extremely thought-
provoking questions, three of which are 
"Does television debase the tastes of child­
ren?" — "Does television teach children too 
much about life too early?" — "Does its 

. violence teach children violence and 
crime?" 

The authors have decided that television 
has re-arranged a child's leisure time; that 
he spends more time in viewing and less 
^'listening or reading, but they agree that 

'Vthis use changes with any change of age 
, in the child, or with any differentiation be­

tween average and bright children. Condi­
tions in the home life have also a vital 
bearing on the problem. That children 
learn a great deal from the programs is 
beyond question, as also is the fact that 
•"Television is first and always predomin-

; antly a magic: doorway into a world of 

MAY-JUNE, 1961 

fantasy, glamour and excitement" and 
"children do meet real needs through the 
fantasy derived from television." 

Television has one distinguishing charac­
teristic — "its absorbing quality" and in 
this medium, it is essential to note that "the 
effect of. television is an interaction be­
tween characteristics of television and 
characteristics of its users." There are 
several important effects — physical, emo­
tional, cognitive, behavioral. The discus­
sions about these effects present most in­
teresting viewpoints. 

Chapter 9, the last chapter of the text, 
develops some points relevant to fantasy 
and reality, and the part played by tele­
vision here as well as to the quality of the 
child's home and his peer group relation­
ships. Besides general points, this last chap­
ter presents questions to some important 
groups in our social set-up — (a) Broad­
casters, (b) Parents, (c) Schools, (d) 
Government, (e) Researchers. 

Pages 195-294 contain appendices which 
furnish a great deal of material arranged 
in tables. This material is extremely help­
ful in connection with the subject matter of 
the book discussed in Chapters 1-9. The 
book, as a whole, is a most interesting 
study of facts about the effects of television 
on children.—E.G.H. 

LATIN 
Winnie llle Pu (A Latin Version of A. A. 

Milne's Winnie-the-Poo) by Alexander 
Lenard. E. P. Dutton, New York, 1960. 
$3.00 

Said Christopher Robin: 
"Hodie heffalumpam vidi, O Porcelle." 
"Quid agebat?" rogavit Porcellus. 
"Heffalumpabat," dixit Christophorus. 

"Eum me vidisse non puto." 
"Olim etiam; unum vidi," dixit Porcellus. 
("I saw a Heffalump today, Piglet." 
"What was it doing?" asked Piglet. 
"Lumping along," said Christopher Robin. 

"I don't think he saw me." 
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F O B SENT—Vancouver; pleasant home 
near 41st and Granville during summer 
session; suitable for family with several 
children. $32 per wk. Optional last week 
or two free in return for care of two 
school age children. 59G2 "Wiltshire. 
A M 1-1867. 

"WANTED T O B £ H T — J u l y and August, 
furnished home In Victoria area for prin­
cipal and family. Please write Box 100, 
Terrace, B.C. 

B E S P O N S I B L E P A S T Y wishes to rent 
fully furnished 2-3 bedroom home or 
duplex for summer session. W (Id prefer 
In University district. Refe.e* ds upon 
request. "Write to B. Evln, 611 Kokanee 
Avenue, Nelson, B.C. 

F O R R E T I R E D T E A C H E R — F o r rent at 
$25 a month; three rooms and bathroom 
in house on West Coast of Vancouver 
Island; near Long Beach, on paved road 
and sheltered waterfront, gravel road to 
Alberni, electricity and water, handy to 
several stores, doctor, and hospital; boat-
launching facilities, good fishing and 
hunting", garden if desired. Balance of 
house usod by owner as summer resi­
dence. Owner will keep house in repair. 
Phone Y U 7-3857. 

_ _• _ _ i, _ 

- — i 

R E N T — J u l y and August. Ful ly fur­
nished 2 bedrm. bungalow in lovely 
secluded wooded grounds (4 acres). 35 
min. to Vancouver, 15 mln. beach or golf. 
On Panorama Ridge in Surrey. $100 p.m. 
to approved party. Ideal for summer 
holiday at the coast. 5734 132nd St., R.R. 
No. 1. North Surrey, B.C. 

A V A I L A B L E July 8-August 25, furnished 
2 bedroom modern house between "White 
Rock and Crescent Beach (50 minutes 
Vancouver), Gas heat. Garden. Very close 
to beach in quiet neighborhood. Adults 
preferred. 7 weeks' rent $200 plus B.C.F. 
bill. Write Abel, Semiahmoo High School, 
White Rock. 

H O U S E F O R RENT—Modern and immacu­
late non-basement 2 bedroom bungalow in 
good central North Vancouver location. 
Furnished or unfurnished—$125 or $100. 
Possession July 1. Fltz-GIbbon Realty 
Ltd., T U 7-8108. 

F O R R E N T — J u l y and August Two bed­
room home, furnished, 2 blocks from 
beach. Write 2689 Mathers Ave., West 
Vancouver. 

R E N T — 3 bedroom, fully furnished 
home in Penticton. This home overlooks 
Okanagan Lake and- *s 10 mln. walk 
from city center and beach. Available for 
the first two weeks in July and for the 
full month of August. For particulars 
write W. Boyd, 163 Bankview Road, Pen­
ticton. .-

ROOMS F O B S U M M E R SCHOOL—32 single 
• rooms for University Summer School, 
men only. Ideal loci'jion on Campus. 
Room and fuli board for period of seven 
weeks $120. Please make reservations 
early to: Bursar, Anglican Theological 
College, 6050 Chancellor Boulevard, Van­
couver. 8, B.C. 

F O R R E N T — July-August, furnished 2 
bedroom house, all found. $60 per month 
plus phone. Write Box 712, Oliver, 
Will , consider exchange of homes with 

; someone in Vancouver area. 
F O R RENT-—-For all or part of summer. 
. Furnished, double bed-sitting room, fire­

place, kitchen, private bath, private en­
trance. $60 per month. 2431 West 47th 

;: Avenue, .Vancouver 13. A M G-8765. 
F O R R E N T — 1 bedrm. suite In modern apt. 

building. Wi l l sublet to responsible party 
• during July and August. Write No. 107, 

955 W. 10th Ave., Vancouver 9. 
W A N T TO E X C H A N G E — A three-bedroom 

home in Comox for a house in Vancouver 
. or Victoria area suitable for a family of 

four (two small children); exchange to 
be for the summer months only. Write 
R. T. Logie, Box 323, Comox, B.C. 

"I saw one some time ago, too," said Pig­
let) 

Those who have experienced the mys­
teries of the Ablative Absolute, and the Pas­
sive Periphrastic and can remember or rea­
son that silva means wood, ausculto, I 
listen, insidiae, trap, and nasum ungula 
perfricans means "rubbing his nose with his 
paw" will have fun working out this clever 
translation of Milne's classic. 

It is recommended that the reader relive 
the happy and exciting experiences of Poo, 
Kanga, Roo, Owl and the rest in English 
before tackling the Latin. Better still, have 
the original handy for such as: Mehercle, 
"By George!" Ominor tibi boruis hora» 
matutinas, "Good morning" and you will 
say with Christopher Robin and Poo: 
"O urse," dixit Christopherus Robinus, 

"quam ex animo te diligo!" 
"Egomet quoque te," dixit Pu. 

("Oh Bear," said Christopher Robin, 
How I do love youl" 

"I love you too," said Poo.)-J.T.R. 

MUSIC 
Canadds Story in Song, by Edith Fowke 

and Alan Mills. Piano accompaniments 
by Helmut Blume. W. J. Gage, Toronto. 
$5.00 
This is an attempt to present Canada's 

story by means of true, and composed, folk 
songs, and, although few of the songs orig­
inated in Canada, they all have some par­
ticular significance in some chapter of the 
history of our country, or, by means of 
Edith Fowke's clever notes, have been writ­
ten into a delightful commentary of musi­
cal Canadian history. 

The material is arranged in sections with 
titles that indicate certain episodes in Can­
ada's development, such as Before the 
White Man, the Discovery of Canada, the 
Coming of the English, Wars Against the 
United States, Cowboys and Homesteaders, 
Miners and Prospectors, and Modern 
Times. The latter section includes a song 
"Iron Ore by Fifty-four," the lyrics having 
been written by Alan Mills after he wit­
nessed the opening of the railway to Knob 
Lake in 1954. 

• ^ 

This fascinating collection of 73 songs 
and descriptive notes closes with a list of 
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the sources of the songs and the comments. 
There are also worthwhile lists of records, 
choral arrangements, and film strips.—J.M.S. 

SOCIAL STUDIES 
Fair Domain, by George E. Tait. Ryerson, 

Toronto, I960. Illus. Index. $2.90 
The sub-title, "The story of Canada from 

earliest times to 1800," tells readers what 
they may expect to find in the book's con­
tents. The author has divided his material 
into nine sections and has given to each 
section a heading, a summary and marginal 
notes which will be most helpful to stu-
dents. The style is good; the illustrations 
excellent; the narrative accurst & and ex­
tremely interesting. Here is a book of 
Canadian history which can be regarded at 
the same time as a text-reference and as 
aiv historical tale. It is to be highly recom­
mended.—E.G.H. 

People in Britain, Bk. I, by E. W. Young. 
Edward Arnold, London, 1960. (Can. 
Agt. MacnVillan Company of Canada) 
192 pp. $1.̂ 5 
Book I of Young aridLovvry's Course in 

World Geography, this will appeal to jun­
ior high school readers because the student 
is cleverly v shown the lives of children 
whose parents are engaged in many of 
Britain's basic industries. Map study and 
photographs are skillfully employed to give 
a vivid reality to the discussions. 
-W.D.M.S. ' 
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CATALOGS 
1. Advance list of New' Children's Books 

for Spring, 1961. H. R. Huntting Co., Inc., 
^Burnett Road & First Ave., Chicopee Falls, 

Mass. 20 pp. Free 
^Jjibrarians in distant B.C. schools should 

secure this catalog to help them in their 
library selections—bindings are strong and 
good; formats am excellent—G.H.C. 

2. Catalog 61̂  1961. Denoyer-Geppert 
Co., Chicago. B.C. Agent is L. C. Hill, 2828 
Broadway North, Seattle, Wash. 72 pp. 
Free • -V--.;.y : "•• 

Splendid lists of maps, globes, atlases. 
Principals and teachers of Social Studies, 

O •Engl ish , Languages and Science will find 
this catalog extremely useful.—G.H.C. 

_ K 

Association 
1815 West Seventh Avenue 

Vancouver 9, B.C. 

Phone RE gent 1-8121 

OFFICE HOURS: 
Monday to Friday, 9 a.m.-5 p.m. 

Saturday, 9 a.m. - 12 noon 

First and Second Mortgage Funds 
are available 

for 
Home Purchase 

Home Construction 
Some advantages of Co-op mortgages— 
I. No brokerage fee is charged. 

There are no bonuses or discounts. 
Mortgages may be retired in whole or part 
without notice. 
Ho interest penalty for prepayment. , 
Progressive draws are available during con­
struction. 

2. 
3. 

4. 
5. 

6. 

-'r 

«... 

7. 

Face of mortgage depends on ability to 
repay and not percent of appraised volue. 
Member may have as little as 10% of va'ue 
of home in some circumstances. v̂  

8. Value of lot and value of labor may be 
used to establish equity. 

ft 

Application forms are obteinable from our 
office on request. 

TRAVEL NEWS: 
Proposed Summer Charter to the Orient for 
j 962— 

J o t Flight — 
F A R E $470.0u 

Direct enquiries to the B.C.T.F. Co-op Office. 
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Federation Scholarships Awarded R. H. Manzer 

Howard Earl Johnston, of Lillooet High 
School, has won a $1500 Post-graduate 
Scholarship for the regular winter session 
and will study for the next year at the 
Institute of Education, London University. 
His particular interest is in the fields of 
Philosophy of Education and Comparative 
Education. 

Mrs. Ingrid Margrethe Cowie, a teacher 
at Campbell River Elementary Snliool, has 
been named winner of a $1500 B.C.T.F. 
Undergraduate Scholarship for Teachers. 
She will attend the University of British 
Columbia to complete her Bachelor of 
Education (Elementary) degree. Mrs. Cowie 
was also named winner of the Christie 
Scholarship for Teachers at the Easter 
Convention. > 

Recently King George High School, 
Vancouver, received the sad news that 
Robert Howard Manzer, a former princi­
pal, had died on March 26. Only the previ­
ous week Bob had been curling and earlier 
had attended the school concert. 

Born in the community of Doe Lake, 
Ontario, in 1886, Bob a year or two later 
"brought his family out west to pioneer at 
Silverdale," where the family still has 
roots. After early education here he re­
turned east to study at and then graduate 
from the University of Toronto in 1913 
with a B.A. in English and History. He con­
tinued then to his M.A. in English and 
earned a B.Paed. in 1929. He served with 
the Western Universities Contingent of 
the 196th Battalian in World War I and, 
after demobilization, completed his teacher 
training. Going first in 1921 to Nanaimo 
High School, Bob moved next to Anyox 
and South Atlin and then to Britannia 
High School, Vancouver. In 1929, he joined 
the staff of King George High School, 
where he taught English and History, 
coupled with extra-curricular boys' sports. 

In 1941 Bob was promoted to the vice-
principalship under Mr. C. H. (Corky) 
Corkum and the two worked together 
through the turbulent war and post-war 
periods. On the retirement of Mr. Corkum 
through sickness in 1949, Bob Manzer be­
came principal. In his capacity as principal 
he showed quiet but great strength and 
dignity. His dignity was of the older style, 
spiced by twinkling eyes and subtle humor. 
His fairness to both staff and students was 
outstanding. To his staff his advice was 
always kindly, positive, and incisive. With 
his students he was equally patient'and 
fair and, if occasion demanded, very direct. 

He knew his students well, and some 
better than they knew themselves, not by 
the massive compendia of measurements 
and anecdotal references of today, but 
through an incisive insight into their char-
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acter and abilities. Students of average or 
low abilities received invaluable encour­
agement and direction, and the scholars 
always were inspired. Students respected 
him and did his bidding at a nod. 

Surviving Robert Manzer are his wife, 
Carolyn, three sons, eleven grandchildren, 
and two brothers. 

To the sorrowing family we extend our 
sympathies.—D.M.F. 

J. E. Ridley 
The many friends, associates and fovmer 

pupils of John Edward Ridley were deeply 
grieved to hear of his death on February 
28, 1961. 

Jack Ridley was born in Chester, Eng­
land, in 1900, and received there the 
training that made him an expert crafts­
man and an outstanding teacher in the field 
of Industrial Arts. After a short period of 
teaching in England, he emigrated to Wes­
tern Canada, and pioneered in the Peace 
River country before settling in Vancouver. 
Soon after this he returned to the teaching 
profession as a member of the staff of Lord 
Roberts School, then of Templeton Junior 
High, Lord Byng High, and finally of 
Britannia High School, where he has taught 
woodwork and drafting for almost twenty 
years. 

He will be long remembered by all 
those with whom he was associated for his 
lively sense of humor and his quick wit. 
Lessons in the woodwork shop were im­
pressed indelibly on the memory of his 
pupils by the humor that brightened them. 
His lasting influence on those he taught is 
shown by the fact that so many of them 
have kept in touch with him over the years. 

• His friends will remember him, too, for 
his generosity,; thoughtfulness, and unfail­
ing good'humor. He had a keen interest 
in the welfare and well-being of those 
about him. His home workshop was a gath­
ering place for neighbors and friends, and 
no request for help was ever refused. 

We extend our sympathy to his wife 
Ruth; his daughter Joan, a teacher in nor­
thern British Columbia; and his son Bruce, 
who; is?following in his father's footsteps 
as a teacher of Industrial Arts at Chilli-. 
wack.-F.W.L. 

D. R. MacKay 
British Columbia educational circles in 

general and Victoria's District #61 in par­
ticular suffered a grievous loss on April 5, 
1961, by the death of Mr. D. R. MacKay. 

Reg, as he was known affectionately by 
principals and teachers alike, had worked 
in and for the schools of Victoria since his 
appointment in 1930. Graduating from the 
Victoria Normal School in 1924, he served 
in Campbell River and the Interior of B.C. 
In 1931 Reg went to Margaret Jenkins 
School as a vice-principal and he held that 
position until the Second World War. Fol­
lowing four years in the Canadian Army, 
where he attained the rank of Major, Mr. 
MacKay returned to British Columbia and 
a program of advanced training at the Uni­
versity in Vancouver where he received his 
M.A. In 1948 he was appointed to the 
principalship of Tolmie School and in 1951 
he was transferred to George Jay Elemen­
tary. 

In 1954, because of ill health culminating 
in throat surgery, Mr. MacKay was forced 
to leave the classroom situation but on 
recovery he joined- the Administrative Staff 
as Research Consultant at Craigdarroch 
under Mr. Gough, District Superintendent 
for Greater Victoria, and was working in 
that capacity when he died. 

Administrative ability, a keen sense of 
humor, great personal courage, and a deep 
rooted desire to help people, made him the 
friend of all who came in contact with him 
and earned him the respect of peers and 
superiors alike. -

Mr. MacKay is survived by his widow, 
Mildred, and two daughters, Kathleen, a 
teacher of Grade IV in Victoria, and Judith, 
studying at Victoria College.—H.C.O'D. 

The Canadian College of Teachers has 
admitted twelve Members as Fellows of 
the College. Miss Mollie Cottingham, for­
mer president of the Federation and now 
associate professor at the College of Educa­
tion, was one of those so admitted. Others 
were P. W. Diebel, Muriel H. Dixon, G. 
Forbes Elliot, M. E. LaZerte, Mother Mary 
Lenore, A. G. McBeath, Gene Morison, D. 
C. Munroe, J. M. Paton, L. P. Patterson 
and Sybil F. Shack. 
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Rocky Mountain River Trips— Peace, Parsnip, Finlay Rivers 
Take your choice of two- or three-day trips on the Peace River from 

Gold Bar to Finlay Forks, or twelve-day trips from Gold Bar to Fort Ware on 
the Finlay River. Follow the route of Klondikers, fur traders, and such early 
explorers as Alexander Mackenzie "and Simon Fraser. 

The scenery changes with every mile, from the rolling farm iands of 
Fort St. John along the ever-narrowing valley of the Peace, through the 
S-nart of the Rockies where majestic Mt. Selwyn rises almost straight up from 
ths river's edge, to the broad valley of the Rocky Mountain Trench with the 
Wolverine range beyond. 

Fish for Arctic Grayling, Rainbow Trout and Dolly Varden in clear 
mountain streams. Shoot the Ne Parlez Pas and Finlay Rapids. Camp in 
the wilds. Fill your plate with delicious food cooked over a cheerful camp-
fire. Pan for gold. Pick up souvenir fossils, and look for gemstones to take 
home to your lapidary club. See the Peace River Canyon and site of the 
proposed Peace River Power Development Company dam. Climb mountains 
for unsurpassed views. Take colored photographs and movies for treasured 
memories. Look at fossilized dinosaur bones. Watch for moose, deer and 
black bears along the way. At night sit by the blazing campfire and swap 
stories before snuggling down into your cozy sleeping bag. 

Parties are kept small with a semi-flexible schedule so that everyone 
has time to follow up his particular interest. It is a holiday so completely 
adventurous and different that you will list it as one of the outstanding 
trips of your lifetime. For brochure and additional information write: 

KYLLO BROTHERS, GUIDES &ND CHARTER BOATS, BOX 511, FORT ST. JOHN, B.C. 
Trips are popular with teachers from Fort St. John and Dawson Creek 
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Assistantships Available 
The Division of Educational Administra­

tion, the University of Alberta, recently 
announced the creation of a number of 
Administrative Assistantships, designed to 
provide a select number of experienced 
administrators with opportunities for ad­
vanced training and experience. 

The Administrative Assistantship carries 
a stipend of $7000 for a two-year period. 
Recipients of these awards pursue a doc­
toral program in administration and are 
given opportunities to plan and participate 
in the activities of the Division of Adminis­
tration. These activities include such pro­
jects as the Banff Short Course for School 
Superintendents, the Principals' Leadership 
Course, administrative conferences and 
clinics, publications and teaching. 

Individuals who might be interested in 
these assistantships and who feel they have 
the necessary qualifications — successful 
experience, good academic background, 
etc. — are urged to contact the Chairman, 
the Division of Educational Administra­
tion, University ."/of Alberta, immediately. 
All appointments will be made before 
July 1. 

Two-Year Salary Pact in Toronto 
For the first time in memory, the Board 

has reached a two-year salary agreement 
with its teachers. The settlement raises 
maxima in six of the seven categories by 
$300 this year, and the top four categories 
will receive another $300 next year. 
Minima remain unchanged. 

The new schedule shows a range from 
$3,300 (elementary) and $4,500 (secondary) 
minimum, to a < $9,700 maximum for secon­
dary school teachers, with an extra $300 
for post-graduate degrees. The maximum 
for secondary school principals rose to 
$14,100 this year and will increase to 
$14,500 in 1962. 

New Education Degree 
The University of British Columbia 

through its Faculty and College of Educa­
tion is authorized by the Senate to offer a 
program of study and research leading to 
the degree of Doctor of Education (Ed.D.). 
Admission to the program requires the 
possession of teacher training, teaching ex­
perience, and Master's degree with honors 
standing. The doctoral program involves 
two years of resident study and research. A 
grant-in-aid of $2,500 per annum could be 
made available to successful applicants. 

Victoria College Summer Courses 
Of special interest to counsellors will be 

the School Guidance and Counselling 
course being offered this year from July 
3 to 15 at Victoria College. Co-ordinator of 
the course is Mr. Philip J. Kitley, Co-ordin­
ator of Teacher Recruitment, Department 
of Educaiion at Victoria. 

This workshop course aims at providing 
some assistance for those who have been 
given responsibilities in the school coun­
selling program. Material will be largely 
based on suggestions by the class. How­
ever, a group of specialists will give lec­
tures in various fields. 

Dr. Franklin R. Zeran, Dean of the. 
School of Education, Oregon State Uni-.v 
versity at Corvallis, Oregon, will partici- 1 

pate in the workshop. He has a vast back­
ground of experience in counselling and • 
has served as a specialist-adviser to the 
U.S. Office of Education in Occupational 
Information and Guidance and in Counsel­
ling, Pupil-Personnel and Work Experience. 
He is co-author of 75 articles and books 
on Guidance. 

Mr,. Wilfrid Auld, from the University 
of British Columbia, will give several; lec­
tures in his special field. So will Dr. Esme 
Foord of the Victoria College Counselling 
Office. Dr. W. H. Gaddes of the Psychology 
Department at Victoria College and Mr. 
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J. A. Findlay, Supervisor of Pupil-Person­
nel Service, Burnaby School Board, com­
plete the team of experts whose services 
have been engaged for this course. 

The Refresher Course for Teachers is 
being offered for the fourth year at the 
Summer Session. The prime purpose of 
the course is to give an opportunity to 
those returning to the profession to orient 
themselves in today's curriculum. Dates for 
the course are July 3 to 21. 

For those particularly interested in sup­
plementing their background and ability to 
teach physical education, a special non-
credit course in rhythmics is offered for the 
two weeks July 10 - 21. This course, taught 
by Miss Elisabeth Baess, a graduate of 
Paul-Petcrscn's School of Physical Educa­
tion in Copenhagen, Denmark, should pro­
vide valuable assistance to elementary and 
secondary teachers who feel the need for 
more training in activities with balls, hoops, 
skipping-ropes and clubs. 

The fourth spujn.1 course, offered from 
July 3 to 7, is in modern mathematics, 
designed to develop an understanding of 
the present philosophy of mathematics. It 
should be of special interest to teachers 
of junior high school but will appeal to all 
teachers in the field of mathematics. The 
two specialists who will conduct the course 
are Dr. Ross Beaumont of the University of 
Washington and Mrs. O. Phoebe Noble of 
the Victoria College Department of Mathe­
matics. Topics to be discussed will be such 
as theory of sets, symbolic logic, traditional 
algebra and geometry, etc. 

Application for any of these courses may 
be made by writing to The Registrar, Vic­
toria College, Victoria, B.C. 

Summer Vacation in Seminar 
The Linguistic Development of the 

Primary School Child will be the theme 
for a summer vacation seminar organized 
by the University of Nottingham Institute 
of Education. Dates are July 10 to. 28,1961. 
The seminar is planned for teachers and 
others engaged in education, research 
workers in'' education and psychologists 
who are normally resident in the United 
States or in the Commonwealth. 

There will be a common core of studies 

and members of the course will also be 
expected to follow one or other of two 
topics: The development of the language 
and thought of children; The teaching of 
reading. 

The cost for the full period, inclusive of 
food, accommodation and lecture fees, will 
be $200. This is exclusive of costs of 
transport on visits to places of cultural and 
historical interest. 

Full details may be obtained from Pro­
fessor M. M. Lewis, Director of the Univer­
sity of Nottingham Institute of Education, 
Derby Road, Nottingham, England. 

Canadian Adventure Books 
Macmillan of Canada is offering $5,000 

in prizes for the winning manuscripts in 
a new series of children's fiction to be 
launched in the autumn of 1962. The series 
is to lie called Canadian Adventure Books. 
The publishers are looking for lively stories 
with plenty of action and dialog to appeal 
to young readers aged eight to ten years. 
Emphasis is on a good story, but the pur­
pose of the series is to encourage aware­
ness of the Canadian heritage, to awaken 
pride in its moments of courage, truth, 
loyalty and humanity. The books will fea­
ture significant episodes from the lives of 
Canadian heroes or heroines, or adventures 
of fictional characters against a background 
of rousing events from Canadian history. 

Rules for the contest and entry forms 
may be obtained from the Publisher, Cana­
dian Adventure Books, Macmillan of Can­
ada, 70 Bond Street, Toronto. 

Ryerson Award for 
Young Writers 

This award is offered annually for the 
best prose book manuscript, either fiction 
or non-fiction, submitted by a Canadian 
writer under the age of thirty. It carries 
with it an outright cash prize of $1,000, in 
addition to all royalties earned by the book 
after publication. Manuscripts will be 
judged by a panel of three judges ap­
pointed by The Ryerson Press. 

Full details of the conditions which must 
be met can be obtained from The Ryerson 
Press, 299 Queen Street West, Toronto 2B, 
Ontario. 
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T/ie Key to 
Civilization's 
Progress . . , 

TEACHING 
and 

PRINTING 

IF all knowledge were handed down through 
generations by means of the spoken word, how far 
would civilization have progressed? Books, the 
fount of knowledge for students and teachers 
alike, would be non-existent. The part played by 
the printing crafts to provide this ever-growing 
store of knowledge, combined with progressive 
teaching methods, assures the continuing progress 
of civilization. 

When thinking of books remember—the name 
"Evergreen" is synonymous with quality printing. 

E V E R G R E E N P R E S S L T D . 
1070 S.E. MARINE DRIVE VANCOUVER, B.C. PHONE FA 5-2231 

C O M M E R C I A L P R I N T E R S L I T H O G R A P H E R S B O O K M A N U F A C T U R E R S 

Here's the answer to ait supply budget problems! 
NEW • H A L F SIZE • H A L F PRICE 

REEVES " T E M P E R A B L Q C K S 1 i n 

Reeves Temperablocks, tho solid cake tempera colours 
that revolutionized school art. are now available In handy, 
economical halt j/xes . . . which meant you can now equip 
a complete art class for half rne pr/ce/ 

THE NEW E C O N O M Y LINE INCLUDES: 
No. 1 half size temperablocks 

[all colours) each , 45c 
No. Ii six well plastic palette 

with six No. I to-nperablocks $3.00 
No. 18 eight wall plastic palette 

with eight No. I temperablocks $4.00 
No. 40 six well plastic palette each only . . . . 50c 
No. 80 eight well plastic palette each only 65c 

Available In a wide range of brilliant opaque 
colours. 

SPECIAL I N T R O D U C T O R Y OFFER 
Three new half size temperablocks plus a six 

well plastic palette (Regular $1.85 value) for 
only $ 1.00 post paid— 

Write for catalogue of Reeves 
artist's materials. Free on request. 

Reeves Temperablocks have proved to be the 
perfect medium for school artwork because they 
are easy to use, require no mixing, wont spill, 
and won't spoil If left uncovered. Furthermore 
Reeves Temperablocks present no storage prob­
lem because they do not deteriorate with age. 

Please send me the special offer set including' 3 
No. I temperablocks and six well plastic palette. 
I enclose $1.00 which I understand covers complete 
cost and postage. 

SINCE 1766 I Name 

R E E V E S 
16 Apex Road Toronto 19, Onr. J 

Street 

City Province 
(Plea-;e use block letters) 
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Suitable Dress (teachers) 136 
Insurance Necessary (personal effects in 

teacherage) 136 
Teachers and Secondary Employment:, 

(Vcdcration policy on outside jobs) 430 
MUSIC: 

Tools for Music—D. Evan Davis (classroom 
equipment) 62 

PARENT-TEACHER ASSOCIATION: 
The P.-T.-A-—Dead or Alive?-Stan Meadows 05 

PENSIONS FOR B.C. TEACHERS: 
About Pensions—J. A. Spragge (present Act 

reviewed) 15 
Pensions — J . A. Spragge (new legislation 

analyzed) 237 
History of Teachers Pensions (WTA) 364 

PERSONAL NOTES: 
New Principals (names of appointees) 50 
About People, miscellaneous ...... 97, 147, 192, 438 
Convention Luncheon Speaker (Alan M. 

Thomas) - 255 : 
PROFESSIONALISM. AND MEMBERSHIP: 

The President's First Message—Wes Janzen 13 
Request was Answered (Letter — teacher 

competency) _. _ - 38 
What's tYour Answer on Membership?—C. F. 

Goulson (report of 1960 Workshop) 74 
READING AND L I T E R A T U R E : 

Graduate Course in English (UBC, summer 
1961) 337 

Reading Conference and Workshop (Chicago, 
summer 1961),-. - '. 337 

Poetry with a Purpose—Bcrnice McDonough 
(intermediate grades) :.. 362 

• Is This You? (size of type for young readers) 379 
RESEARCH: 

Get the Answers Here—R. Daniels (review 
-of-Can.'Research.Digest) ..- 104 

Action Research to Improve School Practices 
—R. Daniels • (selections from book by 
S. M. Corey) 134 

.Playing by Ear—D. A. Webster (areas where 
ed. research is needed) 293 

RETIRED TEACHERS: 
•'Retirements (as of June, 1960) 50 

R O Y A L COMMISSION REPORT ON 
EDUCATION IN B.C.: 
Order Your Chant Commission Report 157 
Let's Be Sure (Editorial—action on Report) 205 
How the Commissioners See It (Maths) .207 

The Chant Report (copies available) 255 
Chant on Salaries—J. A. Spragge 284 

SALARIES (see also Royal Commission) 
Summary of Salary Scales, 1961 303ff. 
Two-Year Salary Pact in Toronto 441 

SCIENCE: 
Russian into English for Scientists (trans­

lation of biolog. works) 103 
Audubon Junior Clubs 190 
A New Approach to the Teaching of Physics 

—G. H . Cannon (report of U.S. committee) 291 
SOCIAL STUDIES, HISTORY AND 

GEOGRAPHY: 
Newspapers in the Classroom—R. W. Prittie 

(report of workshop in California) 131 
The Changing Prairie (article reprints 

available) 149 
Comments Solicited (Letter — resolutions 

from Northern District re Gcog. & Hist.) 185 
Is This You? (maps—usage in primary and 

intermediate grades) 379 
SUPERVISION PRACTICES: 

What Makes an Effective Principal?—James 
M. Lipham 159 

Are Department Heads Needed?—L. L. Mor-
wood-Clark and R. McD. Faulds 358 

Applications Invited for \lberta Principals' 
Course 390 

More About Department Heads—L. L. Mor-
wood-Clark and R. McD. Faulds 398 

T E A C H E R EDUCATION AND CERTIFICA-
TION: 

This We Believe-H. N. Parrott (B.C.T F. 
policy outlined) 168 

Training for "A Most Exacting Profession"— 
from Scottish Ed. Journal 170 

Your Certification—J. H . Wallis (how to 
apply for a change) 289 

Master's Degree for Teachers—H. L. Stein 
(outline of requirements) 352 

New Education Degree (Ed.D. at UBC) 441 
Victoria College Summer Courses 441 

T E A M TEACHING: 
Team Teaching—L. L. Cunningham (sum­

mary, of U.S. experiments) 108 
It Was Tried at Nelson—G. H . Lee (success­

ful experiment) 112 
TESTING: 

New Canadian Test Center (new supplier of 
psych, tests) - - 56 

What's in an I.Q.—G. P. Masun (case his­
tory—effect of emotional adjustment) 129 

T R A V E L OPPORTUNITIES: 
Reduced Fares at Christmas 100 
Lower Fares for Easter (Letter) 328 
A Tour is Planned (Letter—"Round the 

World" summer jet cruise) ;.. 329 
A Month in Paris (summer) 338 
Special Reduced Fares (autumn, train) 386 

VOCATIONAL TRAINING: 
This Program Meets Individual Needs—John 

Gough (pre-employment training in Vic­
toria) _ ;. 116 

WORKSHOP (B.C.T.F.), SUMMER I9601 

Another Successful Session—Stan Evans - 31 
1 See also Curriculum; In-service Education; 

Professionalism and Membership; Pensions. 
WORLD CONFEDERATION OF ORGANI­

ZATIONS OF T H E TEACHING PROFES­
SION: •."•.•"'/ 

: History, Objectives & Activities of WCOTP 25 
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Are Your Household Contents and 
Personal Effects Protected? 

Most- teachers have the HOUSEHOLDERS policy protecting them 
against Fire and Burglary loss, whether they are married or single. 

What does it do? 

Protects personal effects in the house or apartment, plus travelling, 
for an amount which you stipulate (minimum $3,000). 

EXAMPLE: If you stipulate $4,000 coverage at your residence, 
you have this protection for Fire, Burglary and Theft. If you 
are travelling (as so many teachers do during the summer 
months) you have protection for 10% of the ambunt of insur­
ance i$400) covering the perils of transportation (Fire, Bur­
glary and Theft); 10% of the insurance amount ($400) should 
there be evidence of forcible entry to a car and goods taken 
therefrom. 

The cost* is very nomine) and protects you for a three year period. 
Inquire about it at once — you may still be without this essential 
protection. 

AUTO INSURANCE, NEW COVERAGES AND DISCOUNTS 

On January 1st 1961 a new automobile insurance policy came into 
effect, with new coverages, added flexibility and discounts. Have this 
explained to you also. 

AUTO FINANCING can still be obtained through us at simple interest 
rates. 

Get your 20% discount on the HOMEOWNERS PACKAGED POLICY. 

CHRISTIE AGENCIES LIMITED 
VANCOUVER — 198 WEST HASTINGS ST. MU 3-2188 
VICTORIA . - 6 1 0 COURTNEY ST. EV 3-1323 
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CONTENTS: 
A T I C K E T TO H ISTORY, 

A R T , M U S I C . . . 
LEISURELY LOUNGING... 
S E R I O U S S T U D Y . . . 

^ ^ 111 These are the 
things you buy when you fly TCA 
to Europe! If history is your 
subject—let it come to life by 

visiting the places where so much of it began. Languages? Hear 
them, speak them in the countries whence they came! Art, music, 
architecture? France, Germany, Austria, Belgium and Switzerland 
are full of traditional treasures and daring experiments. And Britain 
and the whole continent of Europe are as close as your nearest 
Travel Agent or TCA OfF^e! 

TCA'S Giant Jets whisk you to the destination of your choice. You 
can make your own arrangements to attend summer courses at 
Europe's universities, or have a complete tour arranged for you right 
here, TCA'S Extra Cities Plan lets you visit 10 or 15 or more extra 
cities in Europe at no extra cost—and you need only 10% of your 
fare as a down payment to be on your way! 

Call TCA or see your Travel Agent—ask all the questions you want, 
let them give you all the help you need! And if you'd rather 
visit Canada or go South to Nassau, Bermuda or the Caribbean 
— T C A takes you there,\ool The main thing: Have a really good 
summer holiday I 

TRANS-CANADA AIR LINES @ AIR CANADA 


