


Start your summer holiday homework early 
Europe and you are Summer '65's most entertaining and memorable twosome! Paris, 
London, Vienna, Zurich, Dusseldorf, Shannon—the exciting trips and tours awaiting you 
would make Marco Polo jade green with you-know-what! Naturally, the quick, convenient, 
comfortable way to travel overseas from Canada is by AIR CANADA jet. So, start soon 
to get the answers to your unanswered questions about a summer holiday in Great Britain, 
Ireland and Europe. Just ask your Travel Agent or AIR CANADA. Both sources know what 
they're talking about. 
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PLAN A PROGRAM ON COLD PREVENTION 

with the delightful film 

"HOW TO CATCH 
A COLO" 

BY WALT DISNEY PRODUCTIONS 
10 min. 16 mm. Animated. Sound and Colour FREE on short-term loan 

Children enjoy learning good health habits the "Common Sense" way. 
This sprightly cartoon character helps you teach the seriousness ol colds, 
and how to avoid them. Complete program Irom the makers ol Kleenex 
tissues includes: Film, cold prevention posters, and individual health 
pledges (for grades 2, 3, and 4). Schedule your showing soon! 

KLEENEX Is a 
trademark or 
Klmberley-Clark or 
Canada Limited 

Educational Department BCT-651 
Kimberly-Clark of Canada Limited, 2 Carlton St., Toronto 2, Ont. 
Pltase send me Iree (except for return poslajel the IS mm. sound and 
colour film "How to Catch a Cold" 
Day wanted (allow 2 weeks) 
2nd choice (allow 3 weeks) 

In addition, please send: 
copies of Health Pledge for Grades 2,3, and 4 
sets of posters (large schools may require more than one) 

NAME.. 
(please print) 

SCHOOL GRADE.. 

STREET,. 

CITY OR TOWN ZONE....PROV 
NOTE: Material will be sent to teachers and authorized personnel only 



C H R I S Y I E A G E N C I E S L ! I I i f 111 
4 1 4 W . P e n d e r S t . 

V a n c o u v e r , B . C . 
6 1 0 C o u r t n e y S t r e e t 

V i c t o r i a , B . C . 

LIFE, AUTO, HOME, INLAND MARINE, FLOATERS, 
MERCANTILE COMPOSITES 

"Serving B.C. Teachers for over 30 Years" 

3c 9 
2^ 

Christie's Coloring Course 

This is the New Year 
— Color it Optimistic 

This is our Homeowners 
Package Policy . . . 

— Color it Secure 

A good decision - A good investment 

683-2188 
Vancouver 
386-1454 
Victoria 

These are our 'phone numbers 
—- Color them Helpful 

We are Christie Agencies . . . 
— Color us Friendly 
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the Editor comments 

How to Succeed in Salary Hassles 
without Really Trying 

s.ECTiONS 136-140 O K T H E Public Schools Act—tlie 
sections governing the negotiation of teachers' 
salaries—are tailor-made to assist school boards in 
their efforts to shed their responsibility for 
negotiating salaries. 

Although we cannot condone, we can understand 
the reluctance of trustees to shoulder responsibility 
for decisions which may be unpopular with electors. 
This responsibility is a part of the task t' volun
teered to undertake when they accepted nomination, 
yet when pressures begin to be felt, an easy 
alternative is compellingly attractive. Unfortunately 
for teachers, that easy alternative exists in the time 
limits prescribed by the Public Schools Act. 

The Act specifies that if no settlement has been 
reached by October 31, the conciliation process takes 
over; if no agreement has been reached by Novem
ber 15—only two weeks later—binding arbitration is 
compulsory. These time limits relieve school boards 
of any responsibility to achieve an agreement. They 
need not negotiate in any real sense; they can merely 
mark time until the time limits have expired, and 
then, with a sigh of relief, turn the whole issue over 
to an arbitration board. Indeed, one trustee has put 
it this way: 'It's such a nice way out for everybody.' 

The Act does not specify when negotiations may 
begin. However, the experience of the past few 
years has indicated that few, if any, school boards 
will consider negotiating seriously until after the B.C. 
School Trustees Association's annual convention, 
held in October. The actual negotiation period is, 
therefore, ridiculously short. 

Under the time limits, then, it is to a school board's 
advantage to do nothing in the way of real negotia

tion. All it need do is wait for time to pass. The 
Act also makes it very easy for a board to stall, for 
it does not clearly define what matters are negoti
able. Last year and this, the B.C. School Trustees 
Association advised its member boards to negotiate 
nothing but actual salary scales. The trustees based 
their tactic on a 1962 judgment by Mr. Justice 
Whittaker, which set aside an arbitration award of 
summer session payments on the ground that the 
bonus was not 'salary' and was therefore beyond the 
jurisdiction of a salary arbitration board. Some trus
tees have interpreted the decision as meaning that 
only salary scales are arbitrable and therefore only 
salary scales are negotiable. Although this stand 
obviously violates the spirit of collective bargaining, 
the wording of the Public Schools Act is sufficiently 
indefinite to allow the trustees to employ the 
obstructionist tactic. 

Sections 136-140 of the Public Schools Act have 
been described as 'unfair and ridiculous' by Dr. 
Eric Taylor, one of Canada's leading economists. 
This year's session of the Legislature would do the 
province a real service by remedying the deficiencies 
in the Act. At present it permits school boards to 
deprive teachers of their right to collective bargain
ing—a basic, human right recognized by the United 
Nations. Obviously such attempts provoke antago
nism and hostility among teachers, and can hardly 
be calculated to further the cause of education in the 
province. 

The provincial government cannot be held respon
sible for abuses of the Public Schools Act, but it can 
move to have the Act amended to prevent such 
abuses. We sincerely hope it will. • 

SCHOOL TRUSTEES SHOULD HEALIZE that collective bar 
gaining with their teachers is one of their most 
important responsibilities. If they are unwilling to 
accept that responsibility they should not have 
offered themselves for election. 

When trustees employ tactics guaranteed to 
incense their teachers—as they did in salary negotia
tions last fall—we wonder just how serious they are 
about education in the province. Their cries of 

A Lack of Responsibility 
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concern about the teacher shortage, for example, 
seem hypocritical in the light of their cavalier 
attitude toward salary negotiations. 

We admire and respect school trustees who are 
willing to run for office, especially when they receive 
no remuneration for their service. However, we 
suggest that trustees should be people who are 
willing to accept all responsibilities of their office, 
not just some of them.D 

T H E B . C . T E A C H E R 



Teaching Disturbed Children 

'DOES TEACHING BACKWARD and disturbed children make 
you feel very superior yourself?' a physics teacher 
asked. The day before yesterday J broke another 
paste bottle and his ruler, purposely, because he was 
angry. Yesterday he persisted in disturbing us by read
ing a nursery rhyme book aloud. Today lie cut up his 
favorite mittens and his own beloved book, and he 
stood out in the hall shouting 'stupid' at me. All this 
made me think with some amusement of the young 
physics teacher's question, for I did not feel superior. 

'Slow learner' is a misnomer, because backward 
children do not act like other children of any age. 
What are challenges for other children, they consider 
threats. One of my pupils used to scream and poke 
sharp objects into his ears if he saw five lines of writ
ing on the chalkboard instead of the four he expected. 

Such children as these often reject any form of 
scientific reasoning. They closed their eyes when I 
drew a diagram of an eclipse, but laughed joyously 
when I changed the lesson to the story of the dragon 
that ate the sun. 

Many disturbed children have difficulty separating 
fantasy from truth. They are convinced that they are 
bad, because they equate lack of success at school 
with being "bad'; they are convinced that, for them, 
getting into trouble is unavoidable. 'A big boy told us 
to do it' justifies any misbehavior. Being 'caught' 
merely reinforces their belief that they were born 
unlucky. Ordinary punishments are ineffective because 
these children will exchange discomfort for personal 
attention any time. We do these children no kindness, 
however, when we are overly gentle with them. They 
know why they are excused and they are ashamed, 
but they are not made wiser. Treating them impar
tially sometimes does help them become wiser. For 
example, a teacher once saw some of my boys spitting 
from a fire escape and took the trouble to take them 
to her room. She became their favorite staff mem
ber, and one boy stood up straight for the first time 
since I had known him when he told me about it. 

Teachers sometimes try to keep very backward or 
disturbed pupils in regular classes because they think 
that association with other special class pupils will not 
be good for them. But the happiest children I have 
taught are the few who have never been in a regular 
class and those who have entered special class by the 
age of seven. These children have not lost their eager
ness to make discoveries, and they revel in the freedom 
and relaxed atmosphere of the smaller class. 

V E R N A G I L L E S P I E 

Many retarded pupils are courteous, happy and 
eager to please. It should comfort parents to know 
that even brain-damaged children who live with 
gentle, thoughtful, good people become themselves 
gentle, thoughtful, and good within the limits per
mitted by their crippled minds and bodies. One nine-
year-old used to say gravely when others quarreled, 
'A tongue is to speak wisely.' 

The same boy said to me once, 'I had a bad 
Christmas. I got spanked because my sister broke a 
mirror.' 

'Whose fault was it?' I asked, knowing that he had a 
wise mother. He hesitated, and then said sadly, 'The 
mirror was too soft.' 

More than goodwill is needed by the teacher of a 
special class. Ambition and enthusiasm may not be 
assets, because the children greatly fear changes in 
routine. A sense of humor is often recommended; but 
the pupils in my first special class looked rearfully 
behind themselves when I laughed, thinking thai I was 
laughing at them. The first time they themselves 
laughed, their voices sounded cracked. 

Two things have helped me learn how to teach 
disturbed children. The first of these was seeing ri-
tarded children in institutions; by comparison mine 
seem quite teachable. The other thing that helped was 
having a psychologist tell me to put myself in the place 
of children who misbehave. I have learned that a 
child who has a temper tantrum is more frightened 
than angry, and I have learned to prevent emotional 
outbursts among the children by avoiding head-on 
collisions. Most difficult to teach is physical educa
tion, because the children become uncontrolled out
side their classroom, and handwork, because they 
make unrealistic demands upon themselves. 

Teaching such children as these can wear out a 
teacher, but I believe that assigning teachers to teach 
a special class for periods of two years only, as is done 
in some districts, is a poor solution to the problem. 
Why not improve the teaching conditions instead? For 
example, I need someone I can call on to take one 
particular child home when he disrupts the class. I 
also need a shorter school day, and so do the pupils. 

Some of the hazards of teaching special class are: 
the temptation to spend too much of one's own money 
for the children, the possibility of becoming upset 

The writer teaches at Capitol Hill Elementary School, 
Burnaby. 
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when the children are. and lack of praise. Although I 
believe I am doing better teaching than 1 ever did 
with a regular class, there is not the praise from 
pupils and parents that most primary teachers be
come accustomed to expect. 

There are rewards in teaching all kinds of children. 
When J shouted 'stupid,' lie was remembering not to 

swear, or to spit, or to tjirow things as lie used to. 
For that child the battle is almost won. But tomorrow 
S will poke holes in her book and will refuse to read— 
because her father has just been re-admitted to a 
mental hospital and she hates her world. If you know 
how to change it for her and for others like her, we 
need you.D 

These Things He Should Know 

A N E L E M E N T A R Y SCHOOL T E A C H E R 

said to me the other day, 'Well, 
what do you secondary teachers 
expect a child to know when we 
pass him on to you?' 

He laughed and told me that I 
was anachronistic wuen I said, 'I 
want him to know how to work at 
his studies; to work harder than 
any previous generation. Today, 
the person who wants to get the 
most out of life must work as hard 
at developing his mental powers as 
our hard-working ancestors did at 
developing their physical skills and 
powers.' 

After he had left, I thought more 
about his question; not only 'What 
should the secondary teacher ex
pect?' but also, 'What should the 
youngster expect; what is he en
titled to acquire scholastically dur
ing his years in the elementary 
school?' Out of my thinking came 
the following list. 

He should be able to read, and 
to read well, with speed, under
standing, and enjoyment. He 
should be able to use words 
fluently, orally and in writing, to 
communicate with others. He 
should be able to distinguish be
tween reading for enjoyment, 
skimming to discover what the 
book is about, and studying; i.e., 
reading for understanding and 
retention. 

He should have had a wide con
tact with books on all topics so 
that he has an acquaintance with 
authors and with the potentialities 
of books to serve him. He should 
know how to use the index and 

table of contents and be able to 
look up information for himself. 

He should know his dictionary 
and be acquainted with books on 
word usage. Words should be tools 
with which he can create mental 
pictures to pass .'.n to odiers, and 
by means of whit \ he can receive 
pictures in words f;bm his friends 
and from the great thinkers of all 
ages. 

He should know how to work by 
and for himself, but he should also 
have developed the ability to work 
co-operatively with others. He 
should be abl>; to recognize and 
accept for hir.irelf the degree of 
discipline and individual self-
restraint essential for co-operative 
group action. 

His mind should have been 
opened to the great and varied 
fields of knowledge which secon
dary schools, post-secondary edu
cational institutions, and life itself 
have to offer. He should have the 
desire to acquire learning, know
ledge and understanding and to 
acquire the skills and 'tools' which 
will make it possible for him to 
fulfill that desire. 

He should have a respect for 
scholarship and for intellectual 
•!iuthority. He should have at least 
a rudimentary ability to determine 
the validity of differing and dif
ferent authorities. He should be 
prepared to make judgments and 
to support those judgments with 
facts. He should demand that 
others produce evidence to support 
their opinions. 

He will thus have learned that 

FRANK 8 N O W S E L L 

the acquisition of knowledge and 
understanding is a worth-while 
goal and that it must be worked 
for. He will have developed appre
ciation that in scholarship, as in 
sport and business, success, real 
enjoyment and true satisfaction 
come, as the result of concentrated, 
determined effort. 

Teach him that his own ideas are 
worthwhile. Teach him to be un
afraid of failure. Do not teach him 
that the acquisition of facts is an 
end in itself. Teach him that life is 
full of challenges, of opportunities 
to be grasped, of failures to be 
faced and of successes to be 
celebrated. 

I am not vitally concerned with 
the amount of factual .knowledge 
he may have acquired if he has a 
real desire to increase that know
ledge and a basic acquaintance 
with how to work, toward the ful
fillment of that desire. If he has 
these things, he and I can continue 
together the search for knowledge 
and understanding. A lad is never 
too young to appreciate: 

'How dull it is to pause, to make 
and end, 

To rust unburnish'd, not to shine 
in use: 

As though to breathe were life! 
Life piled on life were all too 

little. . . 
To follow knowledge like a sink

ing star 
Beyond the utmost hounds of 

human thought.'• 

Mr. Snowsell teaches at Sentinel Secon
dary School, West Vancouver. 
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Bearding the Cyclops 

PART III of a five-part series on 
educational television 

L A R R Y S H O R T E R 

MANY TEACHERS EXAMINE educational television in 
the same way a group of silkworms might look at a 
nylon stocking: they see a means of salvation but 
wonder if they must pay for it with their own obso
lescence. Further, while they admit its utility, they 
question is aesthetics. 

Perhaps those who feel uneasy about classroom 
television wili\gain a measure of comfort by examin
ing the experiences of others. This article will deal 
with television'from the teacher's point of view. 
; How well does instructional television work? I ask 

'how well does it work?' rather than 'does it work?' 
with reason. In today's world, anyone who doubts 
that people can learn by means of television is either 
remarkably stubborn or remarkably imperceptive, 

•perhaps both. Mind you, having a television installa
tion;; at our disposal guarantees nothing; we must 
earn whatever benefits the Cyclops bestows. 

•The most widely quoted statistics on the effective

ness of rrv are those prepared by the Stanford Insti
tute of Communications Research in 1962." They are 
impressive because of their mere bulk, since they 
summarize the : results of 393 projects at levels 
ranging from third grade through college. 

The following table separates these experiments 
into both subject and grade categories. '-J-TV' means 
that television was significantly superior to ordinary 
classroom teaching, 'n.s.' means that it was not 
significant, that is, there was no significant difference 
between television instruction and face-to-face teach
ing, '-TV' means that television was significantly less 
effective than ordinary teaching. 

Thus the first" grouping in the table should be 
read: In experiments devoted to the teaching of 
mathematics in the third through sixth grades, tele
vision instruction resulted in improvement, in .14 
instances, no significant difference was found in 21 
instances and TV":was less effective in three instances. 

Wm 

Okanagan Teachers Take To Television 
Teachers in the Okanagan Valley have donated $500 to the B.C. Educational Research Council 
to finance a study of the educational television project at North Kamloops Secondary School. 

education 
Okanagan 

. , ..,...... — - ~, to enhance 
.the: image of the teacher. 
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3rd-6lh 
grades 

- f -TV 
n.s 

- T V 

14 
21 

3 

8 
14 
1 

12 
11 
1 

0 
0 
0 

14 
36 
10 

2 
4 
1 

50 - f T V 
86 n.s. 
16 — T V 

7th-9th 
grades 

+ T V 
n.s. 

- T V 

4 
11 
2 

9 
8 
3 

0 
1 
0 

2 
7 
0 

0 
0 
0 

3 
1 
0 

18 + T V 
28 n.s. 

5 — T V 
10th-12th 
grades 

-f -TV 
n.s. 

— T V 

0 
10 
5 

3 
7 
3 

3 
17 
0 

4 
17 
9 

1 
6 
4 

1 
0 
0 

12 -4-TV 
57 n.s. 
21 — T V 

College - f -TV 
n.s. 

— T V 

0 
4 
0 

1 
26 

1 

1 
24 

4 

0 
11 
3 

0 
12 
1 

1 
7 
4 

3 - f -TV 
84 n.s. 
13 — T V 

Total + T V 
n.s. 

— T V 

18 
4G 
10 

21 
55 
8 

10 
53 

5 

6 
35 
12 

15 
54 
15 

7 
12 
5 

83 - f -TV 
255 n.s. 

55 - T V 
TotaI=393 

It is clear that televised instruction has been used 
with great success in the lower grades. Compare the 
following percentages drawn from the previous table: 

T V More No Significant T V Less 
Effective Difference Effective 

% % % 
Grades 3-9 33 56 11 
High school 13 63 24 
College 3 84 13 

In total, the 393 comparisons show televised 
instruction to be as good as, or better than, normal 
instruction in 86% of the samples, inferior in 14%. 

Certainly the large number of variables present in 
such a summary detract from both its validity and 
reliability. The quality of teaching was not constant, 
nor were1 the length of lessons, the method of utiliza
tion or the means of measurement, to name a few. 
But the summary does seem to show that T V instruc
tion can be more effective" than normal instruction— 
especially in the lower grades. The point has been 
made many times, but bears repeating: the medium 
will do the job if it is properly used. 

Returning to the first table, we can see that some 
courses seem to be more successful on television 
than others. Mathematics, science and social studies 
have been outstandingly effective, while the humani
ties, have not fared so well. This fact underscores 
the natural advantages certain subjects have in terms 

•of TV adaptability: It does not mean that other 
subjects are unsuitable. Many individual studies 
(some of which are not included in this summary) 
show that virtually anything that can be. taught, can 
be taught effectively by television. 
• In examining the findings of the Stanford report, 

The-.\author is directing a closed circuit TV project in 
North Kamloops Secondary School. 
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as well as those of many other reports, we find that 
most comments concerning TV'S strengths and weak
nesses can be distilled as follows: 

Limitations 
TV has its limitations as an instructional tool because: 
• Its rate is constant; it cannot provide for individual 

differences. 
• It is primarily a one-way communication channel 

with no feedback. 
• It tends to develop 'watchers' (spectators) rather 

than 'learners' (participants). 
• It is difficult, sometimes impossible, to co

ordinate with curriculum, with timetables and with 
the student's readiness to learn. 

• It deprives the classroom teacher of the freedom 
to select the learning experience. 

o It breeds too much standardization of instruction 
and not enough individuality. 

Strengths 
TV is a strong instructional tool because: 
• It is immediate and intimate. 
• It allows the sharing of outstanding teachers. 
• It brings resources not ordinarily available into the 

classroom. 
• It can enlarge material, giving every pupil a front 

row seat. 
• It allows a uniform standard of instruction and is a 

means of upgrading curricula. 
• It can stimulate the learner. 
• Through visualization and emotional involvement, 

more permanent learning results. 
• It focuses attention and fosters such individual 

skills as note-taking. 
• For teachers, it is an outstanding means of on-the-

job training. 
• It gives teachers more time to observe the learning 

experience. Having fewer lessons to prepare, they 
have more time for work with individuals. 

• It results in better organized lessons prepared by 
people who have facilities and time at their 
disposal. 

The first two weaknesses mentioned aie inherent 
in the medium and impossible to eliminate. They 
are important limitations and cannot be minimized. 
The next two can be compensated for, in large part, 
through different utilization of rrv. both in studio 
and classroom. The last two limitations are con
sidered by some to be strengths,-according to 
differing views on the overall competence of the 
teaching force. . 

TV'S strengths suggest an; analogy to Aladdin's 
magic lamp—-a genie at every teacher's command. 
The teacher needn't be at the genie's command if 
the instructional program, is undertaken on an 
enlightened basis. 

In almost every instance in which the classroom 
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A Niagara of Televised Drivel 

A depressing asjiect of our ctdture is that the very technical advances with greatest promise for 
forwarding the good of the people are utilized faster and farther for its downfall. The educa
tional potential of devices such as motion pictures and television is tremendous, and some of 
this potential is of course being realized. But, compared with the Niagara of televised drivel 

'. that is daily educating our millions towards trivia, the serious use of this medium is a mere 
'• trickle. 

j —Don Robinson, in Phi Delta Kappan 

teacher's attitude to television has been measured, 
we find that once TV has been installed those teachers 
who were cool toward it initially warm up a good 
deal; many become enthusiastic proponents. 

One thing is abundantly clear: with the adoption 
of instructional television, the teacher's role changes. 
Some teachers will become television instructors. 
They will be relieved of much, or all, of their 
normal teaching load and given the time and 
facilities to present their subject with the greatest 
possible impact. They will find it necessary to 
organize their material months in advance and a 
good deal of their time will be spent in maintaining 
liaison with the classroom teachers who are making 
use of their lessons. And teachers will need new 
training in order to master the difficult techniques 
involved in teaching to a camera. 

Those teachers who choose to remain in the class
room will find themselves full partners in a teaching 
team. They will concentrate upon preparing their 
pupils for the televised lesson, and when it is over, 
guiding them in related work. The TV instructor will 
rely upon them to answer questions, discuss his 
lesson, apply it to what has been learned and give 

. individual guidance. Depending on the type of 
instructional program employed, the classroom tea
cher may have more marking time and a smaller 
pupil load. 

Under such circumstances television can be pro
fessionally stimulating. Most elementary teachers, 
saddled with the almost impossible task of becoming 
expert in such diverse subjects as art, science and 
music, have welcomed its help. Others from kinder
garten to college level find it highly desirable in 
subjects where its visual advantages are especially 
obvious. 

Educators in B.C; would do well to investigate ITV. 
•before launching the many, many new courses which 
are part.of the secondary curriculum reorganization. 
Finding teachers for many of the specific vocational 
courses has already become a desperate problem. 

Since 1956, Washington County, Maryland, has 
been involved in the continent's most comprehensive 
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program of televised instruction. All of the county's 
schools are connected by coaxial cable in a closed 
circuit network using six channels. Their long term 
findings, much awaited, have recently been released. 
Here are several of the more important conclusions: 

'Pupil achievement can improve significantly when 
television is consistently used as a teaching aid. 
Improvement can occur regardless of grade, subject, 
range of ability or class size. Where television is 
used in a course year after year, higher achievement 
is generally maintained and improved upon in suc
ceeding years, long after any novelty effect would 
have worn off.' 

'Television accelerates the teacher's professional 
growth. It provides an invaluable way for teachers 
to learn by observing the teaching of others.' 

'All this has been accomplished by regular school 
personnel with a minimum of outside technical 
assistance . . . education is always put ahead of 
showmanship.' 

'Television make." it possible to upgrade the cur
riculum and enrich the educational program more 
easily and economically than before.' 

'The operational costs of television can be met 
without increasing the normal school budget. The 
television system can effect sufficient savings to pay 
for itself. These savings result from the re-deploy
ment of teaching equipment, changed organization 
within schools and altered scheduling of personnel. 
It may also be possible to develop enough savings 
through television to increase teachers' salaries.' 

In case teachers may think that the savings men
tioned are made at the expense of the work force, a 
further quotation is justified: 

'Because of increased enrollments the county 
employs more teachers now than when it began using 
television, and school officials do not foresee a day 
when television will reverse this trend.'D 

•Educational Television: The Next Ten Years. Stanford Insti-
Uitc_ of Communications Research, Stanford University, Cal i -
forma 1962. Copies of this comprehensive study arc available 
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Why Doesn't 

Although Saskatchewan legislation has, for almost a 
quarter of a century, provided for sabbatical leave for 
teachers, B.C. legislation actually prohibits such leave. 
This situation astounds a Saskatchewan school trustee 
whose experience has convinced him that sabbatical 
leave for teachers is not only desirable, but necessary. 

B.C. Have 

Sabbatical 

Leave? 

HARRY S. HAY 

The author is a-member of the Collegiate Board of School 
Trustees, Saskatoon, and Honorary. Vice-president of the 
Saskatchewan SchooT Trustees Association. 

AS A SASKATCHEWAN SCHOOL TRUSTEE, I fail to under
stand why B.C.'S teachers are having difficulty obtain
ing a provision for sabbatical leave. For many years 
my province has had legislation permitting such leave, 
and I am convinced that leave for teachers is not only 
desirable, but necessary. 

Basically, sabbatical leave is a plan which provides 
teachers who have served a designated number of 
years with leave of absence with full or partial 
compensation. 

According to a report of the Saskatchewan Teachers' 
Federation, the word 'sabbatical' seems to refer to the 
Sabbath. 

'And the Lord spake unto Moses, saying "Six days 
shall work be done: but the seventh day is the Sabbath 
of rest, an holy convocation, Ye shall do no work 
therein: it is the Sabbath of the Lord in all your 
dwellings."' (Leviticus 23: 1, 3) 

The Sabbath (Hebr: to cease), the seventh dti/ of 
the week, was the ancient Hebrews' holy day of rest, 
contemplation and rejoicing. Its origins lie in the 
earliest days of human culture, for it may have been 
used as early as the ancient Egyptian era. 

In Hebrew tradition it certainly preceded the times 
of Moses, as we can witness in the poem of creation: 

'And on the seventh day God ended his work which 
he had made: and he rested on the seventh day from 
all his work which he had made. 

'And God blessed the seventh day, and sanctified it: 
because that in it he had rested from all his work 
which God created and made.' (Genesis 2: 2, 3) 

The concept of the septennial sabbath, or the 
sabbatical year, seems grounded in the Mosaic Ordi
nances in which each seventh year was decreed to be 
a year of rest for the land. 

'And six years thou shalt sow thy land, and shalt 
gather in the fruits thereof: 

'But in the seventh year thou shalt let it rest and lie 
still, that the poor of thy people may eat: and what 
they leave the beast in the field shall eat. In like 
manner thou shalt deal with thy vineyard and with 
thy oliveyard.' (Exodus 23: 10,11) 

In sum, the sabbatical year seems to have had the 
following raisons d'etre: 
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1. It was to be a year of rest and recuperation. 
During the sabbatical year all land was to lie fallow 
so that it could replenish its strength. The expected 
resulting benefit was expressed in a promise for a 
triple produce every sixth year. 
2. It was also seen as a release from burdens. As we 
are told in Deuteronomy 15: 1-6, the sabbatical year 
was to provide for the cancellation of all debts among 
Isrealites. 
3. It was to bring benefits to all, as we can read in 
the quotation from Exodus above. 
4. It was to bring spiritual growth. During the sabba
tical year, under the Mosaic Ordinances, the law was 
to be read to all believers during the feast of the 
tabernacles. (Deut. 31: 10) 

Sabbatical leave should be regarded as a part of our 
overall endeavor to achieve and maintain education 
at the highest possible level of quality and proficiency, 
rather than as a fringe benefit granted to certain staff 
members as a reward for meritorious services. 

'Fringe benefits' is a nasty phrase in the thinking of 
some school boards but may have to be used as an 
incentive when boards compete with each other and 
with indv cry and business for personnel. Sabbatical 
leave could constitute a weapon in a board's efforts to 
attract and retain capable teachers. 

Teachers Need Time for Study 
There are few areas left in today's dynamic fields of 

endeavor where the personal and professional fitness 
of a person is assured when he begins his work in his 
chosen profession. Moreover, no profession has had 
greater changes in concept and practice than the 
teaching profession. The teacher who is content to 
employ methods used as standard procedure ten or 
fifteen years ago is at a definite disadvantage today. 
If he doesn't 'smarten up,' he will find himself at a 
distinct disadvantage. 

Permissive legislation was enacted in Saskatchewan 
in 1940. As revised in 1953, it provides that: 'It shall 
be the duty of the board of every district and it shall 
have the power' if deemed advisable, and subject to 
such regulations as the board shall make, to grant 
leave of absence to a teacher not exceeding 14 con
secutive months (June 30 of one year to September 1 
of the following year), with such remuneration as may 
be agreed upon, if the teacher has been regularly 
employed by the board for a period of at least seven 
years. 

Development of sabbatical programs lagged behind 
permissive legislation until 1955-56, when a consider-

: able amount of horse-trading was done by teachers 
and boards because of a serious crop failure in the 

•: province in 1954. The teachers agreed to forgo salary 
increases for that year if boards would institute sab
batical leave provisions as well as accumulative sick 
leave provisions. 

By 1963 sabbatical leave programs had become 
established policy for more than 70% of the school 

units and urban school districts. 
Because each school board is autonomous and 

establishes its own policy, there are many plans. How
ever, the general pattern is that a teacher may obtain 
leave after 7 to 10 ye:... of continuous service with his 
board. Remuneration granted to successful applicants 
varies widely—from full salary to 30% to 80% of 
salary, to sums of $1000 to $3000, to unused cumula
tive sick leave. The general pattern seems to be -A of 
salary. 

Board regulations vary, except for the general pro
viso that the plans of applicants must be acceptable 
to the board or a special committee of the board. 
Eight boards specify that 'at least seven months of the 
sabbatical must be spent in activities leading to pro
fessional growth.' Five include in their requirements a 
course of study, approved travel, or special considera
tions in case of sickness requirements. Two insist that 
50% of the time be spent in an approved course of 
study. Only one board expressly refers to gainful 
employment during the sabbatical, permitting it before 
and after completion of a required course of study. 

All boards expect teachers to return to service in the 
system. Some require a minimum of two, three or 
four years of service, but the ethical standards of 
teachers have been so high that no problems have 
been encountered. In rare cases teachers have been 
offered and have accepted new positions following 
leave. This circumstance usually implies that the 
monies paid during the year of absence are recovered 
by the board. 

Most Boards Have Leave Provisions 
No problem arises with respect to superannuation. 

Pension contributions are continued without interrup
tion, and there is no break in tenure or contract. Some 
boards will not grant leave if the teacher is within 
five years of retirement. 

It is interesting to note that 70.2% of the unit boards 
and 70.9% of the urban boards have made provision 
for sabbatical leave. Of the others, some have scholar
ship programs; others offer loans for university 
attendance. 

There is usually some limit on the number of 
teachers given leave in any one year. My own board 
allows a maximum of one teacher from each of our 
eight high schools each year. 

I am a trustee. It is my responsibility to provide the 
mechanics of education—the school plant, the teaching 
aids, the gymnasium, the auditorium and the play
ground. I believe it is also my duty to provide a proper 
climate in which teachers may do their best work. If 
sabbatical leave, accumulated sick leave, pensions, 
tenure (the so-called fringe benefits) and adequate 
salaries are required to provide that climate, they will 
be provided. Teaching is the most' important pro
fession in my community. Sabbatical leave helps our 
teachers io perform with maximum efficiency. Why 
isn't it provided in B.C.? • 
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Two members of the BCTF Finan 

THE B.C. TEACHERS' FEDERATION has reached a position 
of importance and influence in education that is the 
envy of many other organizations. Tlie reason, of 
course, is that everything the Federation does is de
signed to further its objective of making teaching a 
major profession. 

In recent years there has been a strong emphasis on 
the professional development activities of the organi
zation, not to the exclusion of activities designed to 
further the welfare of teachers, but as a complement 
to them. Indeed, it is no coincidence that the greatest 
advances in teachers' salaries have been made during 
the last ten years—the period of increased BCTF 
emphasis on developing the profession. 

The growth in every aspect of the Federation's • 
activities has resulted in a need for increased revenue. • 
Obviously, any proposal for a fee increase should be 
carefully examined to ensure that it is justified, but I 
am dismayed by the arguments I have heard against 
the proposed increase this year. They are based on 
what, to me is a tragic misconception of what a 
teachers' organization should be. The basic debate 
'seems to be between those who favor the type of 
organization the BCTF now is—an association dedicated 
to developing the profession and to promoting the 
welfare of its members—and those who would have 
the Federation engage only in 'welfare' activities. 

I find it incredible that anyone could seriously 
propose that an organization of nearly 15,000 teachers 
should have no impact on education in this province. 
Yet this is exactly what would result from a program 
oriented solely to teacher benefits. Such a program 
would be shortsighted in the extreme; in fact, it would 
eventually work against significant economic advances. 
It is highly unlikely that appreciable public support 
could be obtained for an introspective organization 
dedicated primarily to economic gain. 

Mr. Buzza, BCTF Secretary-Treasurer, is vice-principal of 
Windsor Elementary School, Burnaby. 
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Is a Fee Incr 

YES Says R. M . BUZZA 

Moreover, advocates of a welfare Federation fail to 
realize that teachers benefit in a very real way in the 
classroom from such work as curriculum study. I am 
sure most teachers genuinely appreciate the influence 
teachers now exert, through the BCTF and its pro
vincial specialist associations, on curriculum decisions 
of the Department of Education. 

The critics also decry such other professional 
activities as in-service education projects, with tlie 
argument that those who need them should pay for 
them. This attitude ignores two inescapable facts: 
First, all teachers need in-service education; univer
sity degrees start to become obsolete the minute they 
are awarded. It would be utter ignorance to suggest 
that teaching is the only profession that need not keep 
aware of new advances in knowledge. Second, any 
profession has an obligation to the public it serves to 
accept some responsibility for the service rendered by 
its members. 

Three Annual General Meetings have reaffirmed 
in-service education as 'the major objective of the 
BCTF.' .Last year more than 100 major in-service 
education activities were organized by or reported to 
the BCTF. These took place in more than 50 different 
centers and dealt with more than 40 different topics 
or subject areas. The total number of projects last 
year has been estimated in the thousands. 

These activities were not all sponsored or financed 
solely, or even in part, by the BCTF. Nor should they 
have been. But our obligation to provide through 
the central office the staff to help co-ordinate this 
work, to offer advice and assistance in obtaining 
resource people, to initiate appropriate action in new 
fields as they develop, and to keep us well-informed 
of our progress, is surely obvious. 

Because so many of our activities are designed 'To 
foster and promote the cause of education in British 
Columbia'—it is significant that this is the first objec-

Continued on page 150 
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ce Committee debate the question 

ease Justified? 

NO Says E . G . W O O L E N D S 

i A M S T O O N G L Y O P P O S E D to a fee increase because I am 
convinced that the spiralling costs which have made 
the proposal necessary are the result of B C T F revenue 
and energy being used to implement policies which 
are wrongly oriented and, in some cases, carried out 
with an inadequate sense of financial responsibility. 

I believe the primary aim of the B C T F should be to 
promote the welfare of all its members, especially 
economic welfare and security. Compulsory member
ship gives the Federation enormous power to perform 
this function, yet this power is rarely used for the 
benefit of the membership as a whole. It is used 
instead to compel all members, under pain of expul
sion from the Federation and consequent unemploy
ment, to contribute to any new scheme of 'professional 
growth' which may be pushed by starry-eyed but 
energetic idealists. 

By far the greater part of BCTF revenue has, for 
many years, been devoted to the subsidization of 
'professional growth' services for sections of the 
membership, and the pursuit of a nebulous 'profes
sionalism' which is costing the membership a great 
deal of money but accomplishing very little. It is not 
possible, in an article of this length, to detail the many 
activities in these fields, but some examples are in-
service education, provincial specialist associations, 
curriculum work, Lesson Aids and the Membership 
Categorization Plan, through which we all receive a 
card informing any who wish to know—very few, I 
have found—that the teacher named is deemed to be 
in a certain professional elites of touchers. 

A review of this 'professional growth' type of ex
pansion is almost frightening! Since ten years ago, 
when the expansion began to gather momentum, B C T F 

costs have increased every year by an average 
of 14.5%! This has necessitated fee increases. The 
1960 fee was $35; this year it is $44; if the proposed fee 

Mr. Woolends teaches at University Hill Secondary School. 

increase goes into operation, the fee in 1965 will be 
$55. 

This year a new peak has been reached, for the 
continual expansion of these 'services' puts pressure, 
not only on monetary resources, but also on office, 
and storage space. It is now apparent that, if the 
present direction of BCTF policy is to be continued, the 
Federation's premises must be extended. Recently I 
was one of a group of teachers shown around the B.C. 
Teachers' Building. Each of us was appalled by the 
enormous amount of storage and office space which 
has to be devoted to the provision of 'services'— 
especially the mammoth printing facilities needed to 
support the flood of literature produced by those 
services. 

The cost of the proposed addition to the building is 
estimated to be $331,000. This sum • uld have to be 
borrowed, and would probably be repaid over a 
maximum of five years, since this is the only economi
cal way of repaying the loan. This heavy charge on 
revenue will take place concurrently with the 

1 continuing rapid expansion of 'services.' 
If the increase in costs were to continue over the 

next five years, the fee would have to be increased 
every year, rising from $44 now to at least $75 in 
1970! The proposal of a $55 fee for each of the five 
years merely avoids having to call for a fee increase 
every year. But it is important that members realize 
that the costs in 1970 would require a fee of $75, and 
that from 1970 onward fees would have to be at least 
that amount! Even then, the $55 fee proposal makes 
certain other assumptions, the chief of which is that 
the expansion of costs—which has been 14.5% a year 
for the last 10 years—can be held.to a maximum of 
10%. This will require a strong brake on expenditures. 
Members should be aware that unless future costs are 
held down to 10%, the $55 fee will not be enough, and 
will have to be raised before 1970. 

Continued on page 151 
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Fee. Increase? Yes 
Continued from page 148 

tive listed in the BCTF Constitution—a fee increase 
could easily he avoided by curtailing or eliminating 
some or all of those activities. However, I believe 
most teachers strongly support the professional work 
of the Federation and would nor be willing to see a 
change in emphasis. A fee increase is therefore needed 
to continue the emphasis on professional development 
and to expand the B.C. Teachers' Building so that the 
work required of the BCTF office staff can be done. 

Since the building opened in 1957, the staff has 
increased from 11 to 43, one-third of the auditorium 
has been converted to storage area for supplies, a 
meeting room has been changed to a data processing 
room, the space originally occupied by three com
mercial tenants has been reclaimed for BCTF use, 1,200 
square feet of parking space have been replaced by a 
print shop, and the small maintenance shop that was 
available when the building opened has had to be 
taken over for general purposes. 

Major increases in space allotments for the allied 
service organizations have also taken place: 

1957-58 1964-65 
(sq.ft.) (sq.ft.) 

Co-op 350 1000 
Medical Services 800 1200 
Credit Union 1200 2200 

Moreover, these organizations, like the B C T F , continue 
to grow in numbers and services. The Co-operative 
urgently needs an additional 1500 square feet of 
floor space; Medical Services requires another 1800 
square feet. : 

More Work Space Needed 
Since 1957 the space allotted for BCTF printing, 

collating, and mailing has increased from 750 to 2,100 
square feet. The need for space is reflected in the 
increase in printing clone by the Federation—in 
1957-58, $14,000; in 1963-64, $50,000 (including 
$17,000 of printing for PSA'S and Lesson Aids, the 
entire cost of which was recovered in revenue). 
Supplies and Lesson Aids materials are stored in every 
available space on all three floors. The demand for 
meeting rooms is so great that such primary 
committees as the Consultative Committee have had 
to meet in rooms rented elsewhere. Furthermore, the 
maintenance shop for our three-floor, 24,000 square 
feet building is crammed into an area smaller than 
the entrance halls of most homes. Needless to say, 
proper maintenance is almost impossible under such 
conditions. 

In short, the building is inadequate for our needs. 
A major addition is imperative. 

Why has the need for an addition developed so 
quickly? The Six-Year Plan for BCTF Finances dis
tributed in quantity to all schools in October indicates 
tlie two major reasons. First, membership has in

creased at an average rate of 6.6% per year; 4,800 
more teachers have joined our ranks since the building 
opened. Servicing more members requires more staff 
and space. Second, we have undertaken new activities 
and projects. The development of provincial specialist 
associations, increased activity in the field of in-service 
education, the complete reorganization of the Lesson 
Aids service and much greater participation in 
curriculum work are obvious examples. 

These two factors—membership growth and the em
phasis on professional activities—dictated the need for 
additional staff and facilities. Examples abound. A 
majority of the 21 PSA'S prepare journals—as many as 
three a year. All send out newsletters—as many as 10 
a year. Approximately once a month, 2,200 copies of 
the Curriculum Newsletter are distributed. There are 
now 150 separate mailings compared to 20 a few 
years ago. Several are of major proportions. The 
BCTF Newsletter, for example, is distributed co all 
14,645 members. 

Over the past 11 years our expenses have increased 
at an average rate of 14.5% a year while our total 
revenue has increased at a rate of 12.9%. For 1964-65, 
our estimated excess of revenue over expenditure on 
a budget of $739,000 is a mere $3,500—less than one-
half of one percent. Even without an expansion of 
the building, then, a fee increase is necessary. 

Plan for Financing Proposed 
The Six-Year Plan, prepared by N. L . Ornes, Chair

man of the BCTF Finance Committee, at the request of 
the table officers, outlines an excellent means of financ
ing this expansion. The plan is based upon the most 
thorough analysis of BCTF finances ever undertaken. 
It has been approved after searching scrutiny by the 
Finance Committee, the table officers and the 
Executive Committee. 

The plan has several definite advantages. It is based 
on a consistent annual fee over a five-year period. It 
introduces a growth control factor of 10% a year. It 
permits a major expansion of the building and retire
ment by 1967 of all debt incurred to finance that 
expansion. 

No one can argue that the $55 fee inherent in the 
plan is not within our means. Our salaries are among 
the highest teachers' salaries in Canada; our present 
fee, on the other hand, is less than that paid by 
teachers in the other three western provinces. Two 
factors make that fact especially significant: (1) $5 
of our present fee is used for a salary indemnity 
plan—which no other teachers' organization operates, 
and (2) $1 of the fee is earmarked for international 
assistance, again unlike any other teachers' organiza
tion in the country. In effect, then, the BCTF finances 
what is probably the most comprehensive program of 
any Canadian teachers' organization with a net fee of 
only $38 a year—$3.17 a month! • 

It is interesting to note that the annual fees of many 
Continued on page 162 
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Fee Increase? No 
Continued from page 149 

With costs and fees rising at a fantastic rate it 
behooves us to pause and consider what we are 
getting in return. When I do so, I find the picture 
very gloomy. In-service education is a large and 
rapidly expanding 'service,' but to what extent is it 
necessary, or even desirable? It is argued by some 
that new teachers need this further training to enable 
them to cope in the classroom when they are first 
appointed. If this is so—and I find it difficult to 
believe—there is something seriously wrong with the 
training of teachers in this province, and somebody 
other than BCTF members should be called upon to put 
the matter right. Another argument is that when 
courses are changed or modified, or new courses are 
introduced, even experienced teachers need further 
training to enable them to cope with the classroom 
situation. I believe this aspect to be heavily over
played. An experienced teacher with a sound know
ledge of his subject surely finds little difficulty in 
adjusting to changed courses without expensive re
training! If such training is necessary, it should surely 
be paid for either by the Department of Education, 
which changed the course, or by the teacher himself. 
Yet the idealists in our midst are forcing us to pay for 
responsibilities we should not be carrying. 

Funds Expended Uselessly 
This also applies in the case of the provincial 

specialist associations, and the Curriculum Committee. 
While it is reasonable to suppose that an enlightened 
Department of Education should enlist the advice of 
practising teachers in curricular matters, it is quite 
unreasonable to expect those teachers to pay the cost 
of giving the advice! Yet this is precisely what the 
PSA'S and Curriculum Committee do! And as we have 
seen on so many occasions, the advice, so expensively 
given, is not infrequently ignored. 

It is somewhat difficult to arrive at a precise cost of 
individual 'services' because it is necessary to include 
in the cost such items as proportions of administrative 
and office salaries devoted to the services, and the 
share they should bear of office and storage space. 
But, at a conservative estimate, these two 'services' 
cost the membership about $25,000 a year! 
• Another example of high and useless expense is the 

Membership Categorization Plan. This plan was in
troduced three years ago, when eloquent speeches 
persuaded the AGM delegates that it would be a step 
on the road to full professional status. Few delegates, 
in their fervent enthusiasm, paused to consider what 
the cost of the scheme might be. The handful of 
delegates who did try to introduce the matter of cost 
into the discussion were howled off the floor by the 
enthusiastic idealists. It is difficult to believe that such 
an exhibition of irresponsibility could come from 
members of a supposedly logical profession. But 
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economic costs have an irritating habit ot remaining, 
however much we may attempt to laugh them out of 
existence. Do you know, fellow members, how much 
it costs to have that piece of cardboard inform you 
that you are 'a Professionally Certified Teacher'? 
Prepare for a shock? About $10,350 a year! The 
scheme is now under review, and may be discon
tinued, but not before it has cost you and your fellow 
teachers at least $40,000! 

Ideas that appear desirable often have startling 
financial implications that are not even considered. 
Last year, for example, the AGM passed a resolution 
calling for a committee to study the matter of school 
mental health. Cost, as usual, was not mentioned. The 
Federation budgeted $1,000 for this committee, and 
after only two meetings of the committee $800 of that 
amount has already been spent! Yet in neither of 
these meetings has the opinion of any expert in the 
field been obtained. The $1,000, or possibly more, 
will presumably be spent to permit a few members 
who are, at best, nothing more than enthusiastic 
amateurs in the field under enquiry, to expound their 
amateur opinions. I, and many others, see no reason 
why we should be forced to pay for this kind of 
nonsense! 

Should Work for Welfare Benefits 
In comparison with the expansion of 'services' of 

this kind, the expenditure of money and energy on 
promoting the economic position of teachers as a body 
has been almost infinitesimal. There has been no real 
drive to rid us of the ridiculous situation of sick leave. 
It is true that since 1958 it has been a stated aim of 
the BCTF that sick leave should be transferable from 
one school district to another, but I feel that not 
enough energy has been exerted to implement that 
aim. Teachers transferring to a new district still have 
to revert to the original 10 days of sick leave—and 
Heaven help them and their families if they should be 
seriously ill in their first year or two in the new 
district! To help such unfortunates we have our 
Salary Indemnity Fund. At daily benefit rates of 
$7.50 and $10.00 a day, it falls far short of avoiding 
hardship for the teacher who is sick for, say, four 
weeks in his first year in a new district. But even this 
inadequate support costs the membership $5 of the 
annual fee. Would it not be worthwhile to use BCTF 
funds and the ability of its administrative staff to 
campaign for transfer of sick leave? It would require 
strong negotiation. with the Department, of course, 
but we have the resources if we stop frittering them 
away on unimportant things. 

Then there is the parochial attitude toward pro
bationary service. The present situation is ridiculous. 
A teacher who has served satisfactorily for years 
transfers to another district, and immediately reverts 
to probationary status. After one year with his new 
employer he can be dismissed, with no reasons given 

• Continued on page 161 
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A N e w E x e c u t i v e S t r u c t u r e 

Call to Meeting and Notice 
of Extraordinary Resolutions 

A report circulated in October to all schools outlined 
a proposal by the Organization Committee for a re
vision of the BCTF's executive structure. The recom
mendations of the committee will be presented, to 
the 1965 Annual General Meeting. 

The Executive Committee instructed the Constitu
tion and By-Laws Committee to prepare the con
stitutional amendments which would be required to 
effect the reorganization, if the proposals for the 
latter were approved. This article lists the amend
ments with explanatory comments on some of them 
by D. J. S. Smith and W. G. Sanborn, members of 
the Organization Committee. 

The amendments should be •read in conjunction 
, with the BCTF Constitution, pp. 19-34 of the B C T F 

Handbook. The amendments appear in Italic type; 
the explanatory comments in Roman type. 

The Organization Committee believes that debate 
on the constitutional amendments should begin with 
proposed Section 14. The decision whether or not to 
divide power between the Executive Committee 
{management function) and the Representative 
Assembly (policy-directing function) will be made 
following the debate on this proposed amendment. 

• TAKE NOTICE that the forty-ninth Annual General 
Meeting of the British Columbia Teachers' Federa
tion will be held at the Bayshore Inn in the City of 
Vancouver, commencing on Monday, April 19, 1965, 
at 10:00 a.m., and continuing until Wednesday, 
April 21, 1965, at 10:00 p.m. 

AND TAKE NOTICE that at the said Annual General 
Meeting the following amendments to the Constitu-
tion and By-Laws of the Federation will be proposed 
as Extraordinary Resolutions: 

1. That a new Section 14 be added, to read: 
14(1) In the exercise of all the powers assigned to 
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it by these by-laws the Representative Assembly 
shall be subject to the authority of a general 
meeting of the Federation. 
14(2) The Representative Assembly shall meet at 
the call of the President. The President shall call 
a fecial meeting of the Representative Assembly 
upon the demand in writing of at least twenty 
percent of the Geographical Representatives. 

This sub-section provides for as many meetings of 
the Representative Assembly as are felt to be neces
sary by either the Executive Committee or the mem
bers of the Representative Assembly itself. Not pre
scribing the number of meetings follows the present 
constitutional practice of not fixing any number of 
meetings of the Executive Committee. 

14(3) The Representative Assembly may, either 
in its own discretion or at the request of the 
Executive Committee, advise the Executive Com
mittee on any question affecting BCTF policy. It 
may authorize or prohibit any proposal of the 
Executive Committee for action which is deemed 
to be contrary to, or beyond the scope of, BCTF 
policy. To these ends, Geographical Representa
tives shall be provided with all documentation 
provided to members of the Executive Committee. 

A vital function of the Representative Assembly 
would be to inform the Executive Committee of the 
wishes of the membership. The Executive Com
mittee's power to take action contrary to, or beyond 
the scope of, Annual General Meeting poliny would 
depend on the consent of the Representative 
Assembly. In the past, circumstances have been such; 

that on occasion the Executive Committee has had to 
take such power into its own hands. The wording 
of the amendment makes it clear that it would be 
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the responsibility of the Representative Assembly to 
decide which actions of the Executive Committee 
required consent. 

14(4) The Secretary-Treasurer shall present an
nually to the Representative Assembly for its 
approval a budget, of anticipated revenues and 
expenditures for the forthcoming year, and no 
expenditure in excess of the budget so approved 
shall be made except in accordance toith Section 
27 of these by-laws. 

Hitherto, the expenditure of BCTF funds has been 
completely in the hands of the Executive Committee. 
This provision follows the time-honored practice of 
requiring the spending authority to submit its esti
mates to a geographically-elected body. It is also 
sound practice not to compel the Executive Com
mittee to put the Federation to the expense of a full 
meeting of the Representative Assembly to approve 
necessary expenditures not provided for in the 
budget, provided that Representative Assembly 
members are notified of such action and have an 
early opportunity to protest or ratify. Hence, it is 
recommended that Section 27 be amended to read: 
'When a budget has been adopted by the Repre
sentative Assembly, expenditures beyond any gene
ral item of the budget shall be exceeded only by 
special resolution of t'ie Executive Committee.' 

14(5) The Representative Assembly shall consti
tute a board of appeal for members of the 
Federation against decisions of the Executive 
Committee pursuant to Sections 15(3) and 15(7) 
of these by-laws, and in the consideration and 
determination of such appeals the members of 
the Executive Committee shall withdraw. 

This section provides for appeal by any member 
from a decision of the Executive Committee on a 
matter of ethics and from a decision of the Board of 
Admissions and Review on the matter of mem
bership classification. Appeals should be directed to 
a body in no way connected with the original 
decision. (Section 15(7)) 

14 (6) Notwithstanding anything contained in any 
other section of this Constitution and By-Laws, the 
Representative Assembly shall have power to 
reprimand or suspend any association of the 
Federation which, in the opinion of the Repre
sentative Assembly, has been guilty of conduct 
inimical or prejudicial to the interests or objeptscf 

• the British Columbia Teachers' Federation, pro
vided, however, that such association shaU-'have 
the right to appeal from the decision'/of the 
Representative Assembly to the next], general 

^meeting (either annual or otherwise), which may 
confirm, reverse or modify such decision. 
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The Organization Committee believes that this 
power, now vested in the Executive Committee, 
properly belongs to the larger, geographically-elected 
group. 

14(7) Subject to ihe provisions of Subsection (4) 
of Section 12, whenever any vacancy shall occur 
in the Executive Committee, or in any of the 
offices defined in Section 7, by death, resignation 
or otherwise, the vacancy shall be filled by the 
Representative Assembly until the next Annual 
General Meeting. 

This power is now vested in the Executive Com
mittee. The Organization Committee believes the 
power properly belongs to the geographically-elected 
body. 

14(8) T7ie Representative Assembly shall under
take such further duties as may from time to time 
be assigned to it by a general meeting of the 
Federation. 

This sub-section makes clear the right of the 
Annual General Meeting to refer to the Representa
tive Assembly for report or action any matter on 
which it has not made a decision. Moreover, it 
recognizes the right of the Annual General Meeting 
to delegate to the Representative Assembly such of 
its powers as it may deem advisable. 

2. That Sub-section (4) of Section 3 be amended 
by substituting the words 'Representative Assembly 
for the words 'Executive Committee.' 
Section 3(4) would then read: 

Honorary Associate Membership without fee 
may be granted by the Representative Assembly: 
. . . etc. 

3. That Sub-section (5) of Section 3 be amended by 
substituting the words 'Representative Assembly' 
for the toords 'Executive Committee.' 
Section 3(5) would then read: 

Honorary Membership may be conferred by 
resolution of the Annual General Meeting or of 
the Representative Assembly on any person, not a , 
teacher, whom the Federation wishes to honor. 

The above two amendments would transfer from the 
Executive Committee to the Representative Assem
bly the right to grant Honorary and Honorary 
Associate Membership. 

4. That Sub-section (2) of Section 4 be amended by 
substituting the words 'Geographical Area' for the 
words 'Geographical District' wherever the latter 
expression occurs. 
Section 4(2) tvould then read: 

District Council: The Executive Committee may 
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provide for the establishment of a District Council 
in any Geographical Area. The members of the 
District Council shall be elected from among the 
Federation members in the Geographical Area. 
The Geographical Representative shall be a mem
ber, ex officio, of the District Council. The powers 
and duties of the District Council shall be inch as 
may be from time to time prescribed or upproved 
by the Executive Committee. No clause of the 
constitution of the District Council shall be in any 
way at variance with this Constitution and By-
Laws. 

The amendment is morely a clarification of terms. 

5. That Sub-section (5) of Section 5 be amended by 
substituting the words 'Representative Assembly' 
for the words 'Executive Committee' wherever 
the latter expression occurs. 
Section 5(5) would then read: 

For extraordinary expenses the Representative 
Assembly may make a levy upon the active mem
bership of the Federation; such levy shall be paid 
by each active member on or before a date to be 
fixed by the Representative Assembly, and any 
member who fails to comply with this requirement 
shall not be in good standing until such levy is 
paid. 

In line with the new policy of vesting budgetary 
control in the Representative Assembly, the right to 
levy would be transferred from the Executive Com
mittee to the larger body, the Representative 
Assembly. 

6. That the heading for Sections 7 and 8 be amended 
to read: OFFICERS, EXECUTIVE COMMITTEE 
AND REPRESENTATIVE ASSEMBLY. 

7. That Section 7 be amended to read: 
That officers of the Federation shall be a Presi

dent, a First Vice-President, a Second Vice-President 
and a Junior Past President. 

The suggestion that the position of Secretary-
Treasurer be deleted from the list ;of table officers 
originated at the Vernon Summer Conference. Two 
reasons, were given: 
o (1 )• The duties of the Secretary-Treasurer have 
been nominal; the work has been done by the Chair
man: of the Finance Committee. The Organization 
Committee's report to the AGM will: recommend the 
transfer of the nominal duties to the Chairman of the 
Finance Committee. 

(2) Opinion was expressed that four officers and 
seven members-at-large would provide a better 
balanced Executive Committee than five officers and 
six members-at-large. ,; . .. 

8. That Section 8 be deleted and be replaced with 

the following: 
8(1) The Executive Committee shall consist of 
the officers of the Federation and seven members-
at-large, all of ivhom shall be elected at Ihe Annual 
General Meeting. 

Representations were received from lime to time 
suggesting restrictions on the eligibility of members 
to be elected as officers or Executive Committee 
members. However, it is recommended that all 
eleven members of the Executive Committee be 
elected in the same manner as officers have been 
elected in the past. 

8(2) The Representative Assembly shall consist of 
the Geographical Representatives and the mem
bers of the Executive Committee, but any decision 
of the Representative Assembly shall be by vote 
of the Geographical Representatives. 

The informed opinion of Executive Committee 
members would be essential to the proper function
ing of the Representative Assembly; Executive 
Committee members should therefore attend meet
ings of the Assembly as a right. However, decisions 
of the Assembly would be in the nature of advice, 
consent, review or reprimand of the Executive 
Committee, and should be made by the persons 
elected to perform these functions. 

8(3) The Annual General Meeting may, from time 
to time, upon recommendation of the Executive 
Committee or of the Representative Assembly: 
(a) define the number and the boundaries of 
groups of Local Associations or single Local 
Associations to be krwtvn as Geographical Areas; 
(b) fix the number of Geographical Representa
tives to which any Geographical Area is entitled. 

The Annual General Meeting would retain control 
over the appointment of geographical representation. 

9. That Section 9 be deleted and be replaced with 
the following: 
9 The Representative Assembly shall appoint a 
Nominating Committee, whose duty it shall be to 
nominate at least one member of the Federation 
for each of the following offices: 
(a) President; 
(b) First Vice-President; 
(c) Second Vice-President; 
and to nominate, as members-at-large at least as 
many members of the Federation as are required 
to complete the strength of the Executive Com
mittee. Such nominations, and other nominations 
signed by at least ten members in good standing, 
shall be published in The B.C. Teacher before the 
Annual General Meeting. Further nominations may 
be received from the floor of the Annual General 
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Meeting. 

This amendment would transfer from the Execu
tive Committee to the Representative Assembly 
control of the nomination procedures for elections to 
the Executive Committee. 

10. That Sub-section (3) of Section 10 be deleted 
and replaced with the following: 
10(3) The members-at-large shall be elected by 
ballot at the Annual General Meeting after the 
election of the Second Vice-President has taken 
place. 

This amendment simply prescribes the order of 
election of officers and members-at-large of the 
Executive Committee. No change is recommended 
in present practice except, of course, that elections 
are extended to provide for members-at-large. 

11. That Section 11 be deleted and replaced with 
the following: 
11(1) The terms of office of all officers and all 
members of committees shall continue until their 
successors are appointed or until ihe committee is 
discharged. 
11(2) The President shall take office on the first 
day of August after his election as shall all other 
elected officers and members of the Executive 
Committee and of the Representative Assembly. 

Existing. policy would be continued and provision 
made for membership in the Representative 
/issembly. 

11(3) Subject to the provisions of Sub-sections 
(1) and (2) of this section, each officer of the 
Federation shall be elected for a term of one 
year; and each member-at-large for. a term of 
two years (except that at the first Annual General 
Meeting • at which members-at-large are to be 
elected, four shall be elected for terms of two years 
each and three for terms of one year each). If for 
any treason a member-at-large leaves the position 
after only one year, a successor shall be elected to 
fill the unexpired portion of the two-xjear term. All 
members of the Executive Committee shall be eli
gible for re-election. 

This amendment continues existing policy i-^the 
..election of officers and provides., for election of 

merabers-at-large on a staggered basis for two year 
terms. 

12. That Sub-section (1) of Section 12 be deleted 
'. and be replaced with the following: 

12(1) All Geographical Representatives shall be 
. elected on or before' rune 30 in each year. In any 
Geographical Area where a District Council has 

been established, the District Council shall elect 
the Geographical Representative or Representa
tives. Where no District Council exists, the Geo
graphical Representative or Representatives shall 
be elected by the Local Association or Local 
Associations. 

This amendment continues the pVuicy of having 
District Councils, where they exist, name Geogra
phical Representatives. However, it also allows for 
election of Geographical Representatives where no 
district council exists. District Councils would there
fore not be required in areas which feel no need for 
them. 

13. That Sub-sections (2) and (3) of Section 12 be 
amended by substituting the words 'Geographical 
Area' for the word 'district' wherever the latter 
word occurs. 

The word 'district' is inaccurate and could be 
confused with 'school district.' r-'v-

14. That Subsection (4) of Section 12 be deleted 
and replaced with the following: 
12(4) Should an elected or appointed Geogra
phical Representative cease to teach in a public 
school in the Geographical Area he represents, he 
shall, ipso facto, cease to be a member of the 
Representative-Assembly, and his successor shall 
be elected by the authority designated in Sub
section (1) of this section. 

15. That Sub-section (5) of Section 12 be amended 
by substituting the words 'Representative Assem
bly' for the words 'Executive Committee' wherever 
the latter expression occurs. 
Section 12(5) would then read: 

Should an elected or. appointed Geographical 
Representative-be unable to attend a meeting of 
the Representative Assembly through illness or 
other unavoidable cause, he may appoint a sub
stitute to represent him, provided that he inform 
the General Secretary of the name of such 
appoivtee. At the meeting of the Representative 
Assembly attended, such a substitute shall have 

• the same duties and powers as the regular 
Geographical Representative. 

16. That the heading for Sections 13, 14 and 15 be 
amended to read: 
DUTIES OF : OFFICERS, SECRETARY -TREA
SURER, REPRESENTATIVE: ASSEMBLY AND 
EXECUTIVE COMMITTEE. 

17. That Section 13 be renumbered 13(1) and be 
'amended by deleting the ".words 'and sliall, ex 

officio, be theT Chairman of the Executive Com
mittee.' .« 
Section 13(1) would then read: 

The President shall be the presiding officer of 
the Federation; and shall also be a member, ex 
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officio, of all committees and sections appointed 
by the Executive. He shall have general supervi
sion of all matters and affairs of the Federation. 
In the absence or disability of the President, his 
duties shall be performed by the First Vice-Presi
dent, or, in turn in his absence or disability, by 
the Second Vice-President. 

The present wording designates the President as 
the presiding officer of the Federation. It is recom
mended that this wording remain unchanged. 
However, the existing clause specifies that the 
President must be chairman of the Executive 
Committee, but fails to mention the Annual General 
Meeting. The question arises of whether or not the 
chairmanship of the Representative Assembly should 
be specifically mentioned. The Organization Com
mittee recommends that the general statement 
stand. It is anticipated that the President would 
normally be chairman of all three bodies, but the 
amendment recognizes the right of each body to 
seh.ct its own chairman. 

18. That Section 14 be deleted, and be replaced 
with a new Section 13(2) as follows: 
13(2) The Secretary-Treasurer shall be appointed 
annually by the Executive Committee. He shall 
have charge of the seal and of all archives of the 
Federation, shall prepare and preserve or cause 
to be prepared and preserved a record of all 
meetings, general or otherwise, of the Federation, 
its Executive Committee and its Representative 
Assembly, and. shall sign and execute all instru
ments in the name of the Federation when 
authorized to do so by the Executive Committee. 
He shall be the legal custodian of all the property 
of the Federation. 

He sliall have the care and custody of all monies 
of the Federation whether as membership fees or 
otherwise and shall deposit same in the B.C.T.F. 
Credit Union or in such bank as shall be desig
nated by the Executive Committee, and shall dis
burse and dispose of the same at the order of the 
Executive Committee. 
.He shall keep or cause to be kept a proper set 
of books of account of the Federation and shall 
exhibit the, same to the Executive Committee or 
to the Representative Assembly when required. 
He shall submit at the Annual General Meeting a 
report of the accounts: and financial condition of 

••.••••>• 'the Federation and of all monies received and 
expended- by him. He shall cause to be published 
in The B.C. Teacher the financial statement for 
each year. - .-i . _ 

•'"•.•^•''•iwHe. shall be required, when requested by the 
Executive Committee, to execute a bond for the 

••v-: •faithful discharge of his duties.in.such sum as the 
v Executive Committee may require, the premiums 

1 \ of such bond, to be paid from the funds of the 
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Federation. 

The Secretary-Treasurer would henceforth be 
appointed by the Executive Committee. Financial 
statements would be available to both the Executive 
Committee and the Representative Assembly. 

19. That Sub-section (1) of Section 15 be deleted 
and be replaced with the following: 

Subject to the provisions of Sections 3(4), 3(5), 
5(5), 9 and 14; and subject to the action of a 
general meeting of the Federation, the Executive 
Committee shall exercise all the powers of the 
Federation, the direction and supervision of its 
business and the conduct of the affairs of the 
Federation. 

This sub-section gives the power to the Executive 
Committee to conduct the affairs of the Federation 
between Annual General Meetings. The exceptions 
referred to are those powers granted to the Repre
sentative Assembly by other amendments: 
3(4) Honorary Associate Membership 
3(5) Honorary Membership 
5(5) Levies 
9 Nominations 
14 Action contrary to or beyond the scope of 

existing policy 
Approval of budget 
Right of appeal 
Filling of Vacancy on Executive Committee 
Matters referred by the Annual General 
Meeting 

20. That Sub-section (4) of Section 15 be deleted 
and that Sub-sections (5), (6) and (7), be renum
bered (4), (5) and (6), respectively. 

Sub-section (4) is covered in 4(1), (2) and (3). 
It is deleted because it repeats Section -i in em-/ 
powering the Executive Committee tci create local 
associations, district councils and provincial specialist 
associations. • 

21. That the present Sub-section (7) of Section 15 
be deleted and be replaced with the following: 

Notwithstanding anything contained in any: 
other section of this Constitution and By-Laws, 
the Executive Committee shall have power to: 
(a) refuse membership to, or 
(b) terminate ihe membership of, or 
(c) suspend the membership of, or 
(d) reprimand " 
any member who, in the opinion of the Executive 
Committee, has been guilty of conduct inimical or 
prejudicial to the interests or objects of the 
British Columbia Teachers' Federation, provided, 
however, that such member shall have the right 
to appeal from the decision of the Executive-
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Committee to the next meeting of the Represen
tative Assembly, which may confirm, reverse or 
modify such decision, and provided that the 
member shall have the right to appeal from the 
decision of the Representative Assembly to the 
next general meeting (either annual or otherwise), 
which may confirm, reverse or modify such 
decision. 
The only change concerned with reorganization is 

the provision of appeal to the Representative 
Assembly. (See 14(5)) 

22. That the present Sub-section (8)[of Section 15 
be deleted. 
This sub-section would become Section 14(7), as 

shown in Amendment 1 above. 

23. That ihe present Sub-section (9) of Section 15 
be renumbered 15(7) and be amended to read: 

The Executive Committee shall nominate one 
or more Canadian chartered banks, or any branch 
or branches thereof, and/or the B.C.T.F. Credit 
Union to be the bankers of the Federation, and 
shall from time to time by resolution designate 
signing officers for banking purposes, who shall 
include the Secretary-Treasurer and at least one 
of: the President and the Vice-Presidents. 

. The rewording would be necessary as a result of 
the fusing of the positions of Finance Committee 
Chairman and Secretary-Treasurer, under the title 
of Secretary-Treasurer. 

24. That Section 16 be amended by inserting between 
the words 'Executive' and 'shall' the words 
'Committee or of the Representative Assembly.' 
Section 16 would then read: 

A quorum of the Executive Committee or of 
• the Representative Assembly shall be a majority 

of the members thereof. 
25. That Section 16 a. be renumbered Section 17. 
26. That Section 17 be renumbered Section 18 and 

that it be amended by deleting Sub-section (1), 
by deleting the words 'the Secretary-Treasurer' 
in the present Sub-section (2), by substituting for 
the word 'two' the word 'three' in the present 
Sub-section (2), and by renumbering Sub-sections 
(2) to (5). as Sub-sections (1) to (4). 
The section would then read: 

"18. The Standing Committees of the Federation 
shall, except where otherwise provided, be ap-

- pointed by, the Executive Committee and shall be 
^•,.(l)\Th£-.:-.Finarwe-vCcmmittee, which shall consist 
•••• of the Chairman and at least three other members. 

(2) The Constitution and By - Laws Committee, 
which shaU consist of the Chairman and at least 
two other members. 

(3) The Executive Committee on Ethics, which 
zhall consist of at least three members, all of 
tnhom shall be appointed from within the 
Executive. 
(4) The Agreements Committee, which shall consist 
of a Chairman and at least two other members. 
The Consultative Committee, defined in the 

present Sub-section (1), would cease to exist. The 
membership of the Finance Committee would be 
reconstituted to accommodate the fusing of the 
positions of Secretary-Treasurer and Chairman of 
the Finance Committee. 

The Federation must have a Secretary-Treasurer, 
but he need not be a member of the Federation. He 
could, for example, be a member of the office staff. 
The Organization Committee does not recommend 
that he be an employee. However, it does recommend 
that the Constitution be left sufficiently flexible that 
the change could be made without constitutional 
amendment. 

Because all committee members must be members 
of the Federation, the recommended flexibility will 
not be obtained by prescribing that the Secretary-
Treasurer must be a member of the Finance Com
mittee. As long as the Secretary-Treasurer continues 
to be a Federation member, he will, of course, con
tinue to be a member of the Finance Committee. 
Should the change of status be made at some future 
date, he would attend meetings of the Finance Com
mittee just as other staff members attend meetings of 
committees dealing with their specialties. 

27. That the present Section 18 be deleted. 
The section defines the duties of the Consultative 

Committee, which would cease to exist. 

28. That the first three sentences of Section 21 be 
deleted and be replaced with the following: 

The voting body at an annual general or special 
general meeting shall consist of the Representative 
Assembly and delegates front each local associa
tion. Each local association shall have the right to 
representation in the meeting in the proportion of 
one delegate for each 0.2 percent or fraction 
thereof, of the total active membership of the 
Federation who are active members of the local 
association. 
The effect of this amendment would be: 

(1) to continue present practice of granting a vote 
at the AGM to each member of the Executive Com
mittee and to extend it to grant a vote to each 
member of the Representative Assembly; 
(2) to preserve the principle of proportional repre
sentation but to prevent continuing increases in the 
number of delegates' cards. No change is recom
mended concerning the right of any member of the 
Federation to attend sessions. 

The remainder of Section 21 would remain 
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unchanged. It reads: 
'When unattached members are present, they are 

hereby empowered to select delegates to represent 
them in like proportion. When Honorary Associate 
Members are present, they are hereby empowered 
to select delegates to represent them in like pro
portion; but such delegates shall be entitled to vote 
only on measures concerning pensions.' 

29. That Sub-section (2) of Section 23 be amended 
by substituting the word 'Areas' for the word 
'Districts' 

A clarification of terms. 

30. That Section 27 be deleted and replaced with 
the following: 

When a budget has been adopted by the Rep
resentative Assembly, expenditures beyond any 
general item of the budget shall be exceeded only 
by special resolution of the Executive Committee. 

Permits the Executive Committee to authorize 
needed expenditures beyond the budget. (See also 

the note on Section 14(4). ) This year, for example, 
the budgeted amounts for salary work and legal 
costs had to be exceeded because of the record 
number of arbitrations. The proposed amendment 
would authorize the Executive Committee to extend 
the budget in such emergencies and would save the 
expense (several thousand dollars) of a special 
meeting of the Representative Assembly. 

31. That Section 31 be ameiuled by substituting the 
words 'Representative Assembly' for the word 
'Executive' and the word 'person' for the words 
'Executive member or delegate.' 
Section 31 would then read: 

Absentee Voting: Members of the Representative 
Assembly and delegates to any general meeting 
shall be entitled to vote by proxy on all questions, 
provided that no person shall be entitled lo hold 
more than seven proxy cards. 

The practice of absentee (proxy) voting would be 
continued. The amendment gives members of the 
Representative Assembly this right and includes a 
suggested improvement in wording. • 

Our Cover Story 

Power in British Columbia 

PROVIDING ABUNDANT POWEH for most of British Colum
bia during the province's greatest period of industrial 
expansion is the challenging task facing B.C. Hydro 
and Power Authority. 

During the past 10 years power consumption in the 
Hydro Authority's service area has increased by 265%. 
This means an average of about 125,000 kilowatts of 
new generating capacity has been required each year 
since 1954. 

This growth is accelerating, for there are several 
new pulp mills, mines and electro-chemical plants and 
a wide variety: of other industrial plants planned for 
construction during the next few years. - ; 
•Since September 1963 plans for more than $500 

million of new construction in the pulp and paper 
industry have been announced, including mills at 

- Kitimat, Prince Rupert, Houston, Gold River, Kam
loops, Squamish, Prince George and Kennedy. Four
teen additional projects are in various stages of plan

ning, including mills at Valemount and Golden on the 
lake to be created behind Mica Dam and at Revelstoke 
and Nakusp on the Arrow Lake which will be 
extended behind Arrow Dam. 

In addition, expansion of most of the existing 14 
pulp and paper mills is expected and solid growth is 
taking place in the plywood and sawmilling industries. 

New mineral production records were established in 
both 1962 and 1963 and plans have been announced 
for nine more mines to be put into production in 
various parts of the province. Crude oil production: 
was up 40% in 1963 and a wide range of significant 
secondary-industry developments are taking place. 

Against this background, it is not difficult to see why 
construction in B.C. in 1964 was expected to set a new 
record—a 17% increase over 1963, to an estimated 
total of just under $1 billion. 

To keep pace with this dynamic industrial expan
sion, B.C. Hydro is carrying out a mammoth construc
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tion program to provide new generating capacity, new 
transmission and distribution lines and new 
substations. 

Within the next ten years the power load in B.C. 
Hydro's service area is expected to more than double. 
In addition to full output of four units at the Burrard 
Thermal Generating Plant, near Port Moody, nearly 
all of the power that can he developed at the Portage 
Mountain powerhouse on the Peace River will he 
required. 

But the development of facilities to keep pace with 
power requirements is only part of the story of B.C. 
Hydro's role in the provincial economy. Anticipation 
of power from the Peace River project has helped to 
stimulate the great economic surge now under way in 
the north-central section of B.C. 

By extending a powerline northward I D Prince 
George, Hydro will be able to meet growing power 
demands years before the first output from the Peace 
powerhouse. A 230,000-volt circuit from the Bridge 
River generating system, near Lillooet, is now serving 
Cariboo communities and the Prince George area. 

Power development on the Columbia River in the 
South Interior Region is expected to have a similar 
stimulating impact on the economy of that section of 
the province. But again, B.C. Hydro cannot wait for 
completion of the Columbia projects before making 
large blocks of power available to meet rapidly in
creasing demands at Kamloops and other parts of the 
southern interior region. 

Work will begin soon on a 230,000-volt transmission 
line linking B.C. Hydro's main power system to this 
area. The line will extend from Kelly Lake Substation, 
20 miles north of Pavilion, to Savona where it will 
connect with the interior grid feeding Kamloops. 
Merritt, Clearwater and the north Okanagan areas. 

In addition to stimulating industrial expansion, 

through tlie assurance of abundant low-cost power for 
resource areas, B.C. Hydro's enormous construction 
program will funnel hundreds of millions of dollars 
into the provincial economy as the great river 
developments take shape. 

These great projects will bring large new payrolls to 
construction areas and provide thousands of additional 
jobs resulting from tremendous requirements for 
materials, equipment and services. Benefits already 
are being felt, not only in B . C . , but across Canada as 
well. 

The job of meeting the province's power needs in an 
era of dynamic growth is one calling for careful 
long-term planning. Work on the Peace River, for 
example, began in 1961 to ensure that power from this 
source would be available in 1968. Similarly, con
struction of the Bridge River-Prince George trans
mission link began long in advance to make power 
available last fall for new industries in the Prince 
George area. 

New power sources must not be harnessed too soon 
or generating plants would sit idle, not paying their 
way. And it is the cardinal rule for any utility that the 
supply of power must never fall short of requirements. 

This problem is not in prospect for British Colum
bians. New power needs in B.C. Hydro's service area 
will be met by adding units at the Burrard Plant until 
Peace power is available in 1968. Through the years 
that follow, units can be added as needed at the Peace 
River powerhouse. Similarly, the schedule of power 
development on the Columbia River can be adjusted 
to fit the demand pattern extending through the 
1980's. 

British Columbia is endowed with great natural 
riches and B.C. Hydro planners and engineers are 
doing their part to ensure that ample power will be 
available as the province develops. • 

f . . . . _ 

I Is This You? 
\ Do you contend that indicating errors in English essays is a waste of time? Do you believe 
( that getting students to correct mistakes' is merely busy work? Or are you not sure? 
) • Read the following conclusions from an investigation at Murray State College: 
'. 1. College students in remedial English wrote fewer class themes in high school than did students 
• : > enrolled in regular English. <,:••.. 
I 2. More remedial English students came from high schools in which teachers did not mark 
) . errors in themes: , 
(. 3. More remedial English students came from high schools where student correction of ti-.eme 
(. . errors was not required. 

•) - o-^Although there appear to be some weaknesses: in this investigation, at least it offers more 
• j . evidence than that on which we can usually base, our opinions. 
t v Has your district tried using outside, markers as a means of increasing the amount of written 
{. ; y afiiignmentS'Hn-school? If so, obtain a guide on.how to evaluate the effectiveness of such out-

L ^.markers'from Research Committee, BCTF office. i 

i 
i : " Source: Ralph Slow, Journal of Educational Research, V o l . 57, No. 10, July-Aug. 196-1 
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B.C.T.F. CREDIT U N I O N 
OFFICE HOURS: 

9:00 - 5:00 
Tuesday - Friday 

9:00 - 1:00 
Saturday 

1815 West 7th Avenue 
(at Burrard) 

Vancouver 9, B.C. 

Also At 
904 Gordon Street 

Victoria, B.C. 

TELEPHONE: 
RE gent 1-8121 

mm 

HERE IS A T Y P I C A L CREDIT UNION 
L O A N R E P A Y M E N T P L A N 

"$100 repaid over the ten teaching months" 

October 1 
November 1. 
December 1.. 
January 1 
February 1.... 
March 1 
April 1 
May 1.. 
June 1 
July 1......... 

Principal Payment Interest 
$10.00 $ .75 

10.00 .68 
10.00 .60 
10.00 .53 
10.00 .45 
10.00 .Z6 
10.00 .10 
10.00 .21 
10.00 .15 
10.00 .07 

$4.14 

THE T O T A L COST OF A $100 L O A N OVER A T E N - M O N T H PERIOD IS $4.14 

REMEMBER: You don't pay percents — you pay money! 
A n d you pay less when you borrow from the Credit Union. 

PLEASE NOTE T H A T 

(1) There are no hidden or extra "service charges." 

(2) Your life is insured automatically for the amount of the loan — no 
added premiums. v 

(3) You can pay ahead of schedule without penalty, and refinance without 
. extra charges. . 

(4) No payments are expected during the summer months: 

' Rttmember.jrhe B.d.T.F. ^Credit Union is Owned by You and Your 
' " •: ' Colleagues —, Not,for Profit. Not for Charity, But to Serve You! 
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Fee Increase? No 
Continued from page 151 

for the dismissal and no right of appeal. There is no 
reason why this system should not be changed. The 
fact that the teacher is employed by a school board is 
irrelevant to the question. British teachers have for 
years enjoyed the situation whereby the Ministry of 
Education, not the employing 'education authorities,' 
decide if a teacher has satisfactorily passed his period 
of probation. The result is that, after his first year, no 
British teacher can ever be employed by an education 
authority (the equivalent of our school board) except 
as a 'fully qualified teacher' with full right of appeal 
against dismissal. Incidentally, the British are also 
ahead of us in sick leave, which in is fully 
transferable from one district to a 

These are the areas in which enue and 
energy should be expended. Compu membership 
is a tremendous strength' for the Federation in such 
matters, and should be used to bring about real 
improvements in the welfare of teachers. To those who 
fear that if the power is used we may have it taken 
from us, I would say that if we cannot use the power 
without losing it, it is of little use to us anyway! At 
the moment the main effect of compulsory membership 
is to force all of us to pay for the cost of all kinds of 
schemes of 'professional growth' which many of us 
don't want! 

A criticism of current BCTF expenditure would not 
be complete without some reference to the large sum 
spent each year on salary negotiations. It is estimated 
tbat this year the all-inclusive cost of this aspect of 
BCTF business will be at least $60,000. This includes, 
of course, such costs as those of the Agreements 
Committee, the share of head office administration 
expenses, allocation of staff officers' salaries, legal 
costs and payment of arbitration costs above the $10 
paid by each teacher. I suggest it may now be time 
to reconsider the BCTF policy that salaries be nego
tiated at the local level. We pay out this large sum 
every year, yet most local associations have to come to 
an agreement with their school boards without the 
backing of the real force which the BCTF could provide. 
A reappraisal is especially desirable because, whether 
we like it or not, salary negotiations are moving 
toward a provincial scale, as school boards 'sit on the 
fence' and wait for neighboring boards to reach a 
near-decision, and teachers' salary committees operate 
in the same manner. A glance at the published scales 
each year reveals how little difference exists in salary 

-scales throughout; the province. I submit that, with 

salary negotiations costing $60,000 a year, it is time to 
consider whether the money could not be used more 
efficiently. 

It is often maintained that the AGM represents the 
membership and that therefore votes into being the 
wishes of the membership. This I disclaim, as does 
anybody who is prepared to look beyond the 
'democratic' facade of the ACM to the reality. I have 
never seen an ACM proposal with a really responsible 
price tag attached to it. How many members would 
have endorsed the Membership Categorization Plan 
if they had known it was going to cost them $10,350 
a year? Moreover, in many areas communication 
between the teachers and the delegates who represent 
them is lamentably weak. The BCTF Constitution fails 
to lay down any system by which the teachers' wishes 
are made known to the delegates. The result is that in 
several areas the meeting which decides the attitude 
to proposals is a meeting of all the teachers in the 
district. A meeting of, say, 250 teachers is no way to 
obtain the feelings of individual teachers. There can 
be no effective discussion in such a large group. Until 
something is done to correct this weakness, the AGM 
will continue to have a large number of delegates who 

• can be swayed by eloquence to make their own 
decisions, not necessarily those of the teachers they 
represent. 

A feeling of resentment is growing among the 
membership, and the Executive Committee should not 
ignore it or underestimate it. Many of mi feel there 
should be no additions to the BCTF building until the 
membership has had an opportunity to make its 
wishes known, not through the AGM but through a 
referendum. The full facts of the financial position 
should be put before the membership, including the 
constantly increasing costs of present BCTF policies, 
and questions should be asked or each member to 
ascertain if the membership wants the BCTF to con
tinue its present policies, or if it would prefer activities 
geared to the promotion of the welfare of all teachers. 

Until the policies of the BCTF change direction I, 
and a large and growing number of teachers in this 
province, will continue to resent the increasing costs 
we are forced to carry. If the Executive Committee, 
despite this resentment, pushes ahead with its schemes, 
we shall have to pay, because we cannot afford to risk 
expulsion from the BCTF and consequent unemploy
ment. But what a way to run a professional organi
zation! Surely our leaders are not as blind as that. 
The least they can do is to hold up any further 
expansion along the present lines until a full enquiry 
has been made of the extent to which the membership 
agrees with present policy. • 

Our Special Issue — A Reminder 
Material for the special issue on science should be submitted on or before February 1 1965 
Mamiscripts should be approximately 1500 words. Articles on any topic related to science are 
invited. 
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How can you compare Mexico and Hawaii with any other 
winter vacationland. . . especially at these new low prices! 

2 WEEKS-ACAPULCO 

INCLUDES JET FARE 
12 nights at the Palacio 
Tropical in Acapulco — all 
breakfasts. 
2 nights at Hotel Premier in 
magnificent Mexico City. 
Sightseeing tour to Taxco. 
Round trip economy excur

sion on a luxurious non-stop 
Super DC-8 Jet. 
All transportation in Mexico 
-including Acapulco-Mexico 
City flight. 
Transfers to and from air
port. 

FLY NOW — PAY LATER, ONLY $39 DOWN 

2 WEEKS 

INCLUDES AIR FARE 
15 nights at the fabulous 
new llikai Hotel on Waikiki 
Beach. 
Lei greeting. 
Tour of Honolulu and Mount 
Tantalus. 

Round trip economy on a 
luxurious non-stop jet-prop 
Britannia. 
Champagne on your flight. 
Transfers to and from Air
port. 

FLY NOW —- PAY LATER, ONLY $39 DOWN 
Live on the beach . . . or "live it up" in gay cabarets. It's up to 
you in Mexico or Hawaii. Such a variety of things to see and 
do. • Fly non-stop from Vancouver. In a few hours, you're in 
Mexico City or Honolulu. <8> Leave on regularly scheduled 
Canadian Pacific flights. Plan now — see your Travel Agent 
or Canadian Pacific. MU 2-1411. 

| TRAINS/ TRUCKf /SHIPS/PLANCS/HOTCLS/TELECOMMUNICATIONS t WORLD'S MOST COMPICTC TRANSPORTATION IflTIH f 
| CANADIAN PACIFIC AIRLINES 
• 1004 West Georgia 
J Vancouver, B.C. 
' • Please send me free folder with 
I complete details on these Mexico 
I 
I 
U. 

and Hawaii winter vacations. 

NAME........ 
ADDRESS... 

MY TRAVEL AGENT. 

Fee Increase? Yes 
Continued from page 150 

other organizations are considerably higher than ours, 
as indicated by these few examples: 

Union or Initiation or Annual 
Association Registration Fee Dues or Fees 
B C T F nil 511 
Carpenters $75 54 
Ilakciy Workers 50 55 
SIU 100 fiO 
Physicians and Surgeons.... 200 80 
Lawyers 200 93 
Dental Surgeons 200 180 
Optometrists 100 200 

As teachers, we shall always have the inescapable 
responsibility of improving our personal competence. 
Rapid changes in our society make this responsibility 
particularly demanding. We need to continue to build 
a flexible, professionally-oriented organization to 
assist us in meeting this responsibility. A $5c for 
each of the next six or seven years will permit us to do 
so without inhibiting our steady progress in the 
general field of economic welfare. 

Is a fee increase justified? The answer is an 
unequivocal yeslD 

African Safari 
The supreme adventure now within reach of everybody. 
Chnrtered trip leaves Brussels on 31 Ju ly for 16 days. 
F u l l price, absolutely everything included 

U.S. $790. 
Another charter trip to the Soviet Union and Central 
Asia. Depart 15 Ju ly , 22 days 

U.S. $690. 
Foreign Travel is Our Specialty 

Member for Vancouver 
Association Mondiale des Agences de Voyage 

South Vancouver Kitsilano Westend 
4841 Victoria Dr. 2978 W. Broadway 982 Denman 

879-4575 736-5651 682-7254 
Burnaby New Westminster 

4685 Kingswoy 407 Columbia 
431-6674 526-7878 

Special Ma i l Order Department P.O. Box 2622 

You Saw It in 
The £.£ Teacher 
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a matter ofOpinion 

Call in the Research Psychiatrist 

C H A R L E S G R E G O R Y 

CAN A PSYCHIATRIST help a teacher? 
I believe it is possible. But not 

in the way which has flashed into 
your mind now, and which you 
will hold forever if you read no 
farther. 

I often wonder if teachers re
flect upon the teaching process. I 
doubt they do in a clinical way, 
by dissecting and reassembling the 
parts, apart from sometimes want
ing to do it physically to the 
non-conforming child, 
i'Communication is the basic ele
ment in teaching, yet little of 
importance is known about how the 
teacher communicates with his 
pupils. True, words flow in great 
volume from the teacher toward 
his class; so many, indeed, that 
teachers say teachers talk too much. 

Wlwt is the nature of communica
tion in the classroom? ; 

v. Research and practising educa
tors (teachers) have ignored this 
question. We can say, therefore, 
that educators possess no system-
ized knowledge of communica
tion in the classroom, although it 
is: the sine qua non of their 
professional work. 

A research psychiatrist could 
provide answers., to the question. 
T V video-taping and the new 
sound-movie techniques give him 
ways to record classroom action hv 
order; to analyze the. elements in 
communication. 
>T,he tape or film would have to 

be played back many times. No 
matter how sophisticated the ob
server, watching once permits the 

assimilation of only a small amount 
of the total situation. The tech
nique of repetitive playback for 
analysis, evaluation, and recon
struction is being used extensively 
even in Canadian football, but not 
in educational research. 

Communication in the classroom 
is a complex operation. As you 
know so well, there is the teacher, 
the message he wishes to convey, 
die language he uses, the intona
tions of his voice, his gestures, and 
his supplementary aids. There are 
the pupils who are supposed to 
receive and decode the message, 
decide if a reply is expected and 
if so, what kind of reply. We take 
all this for granted without any 
special focus of attention on com
munication. 

To determine the nature of com
munication in the classroom, we 
require a 'pattern of examination.' 
I suggest that three areas might 
make up this pattern: 

1. the nature of the sound pat
terns emitted by the teacher and 
pupils; 

2. tlie verbal content of the mes
sage; 

3. the non-verbal activity of the 
teacher and pupils. 

Let us see why these three areas 
of examination could reveal what 
takes place in the classroom be
tween teacher and pupils. 

During the course of any con
versation, we react to the rhythm 
of the speaker's voice-^-to the pitch, 
tone, intensity, speed, etc. Much of 
the emotional injection of a word 
or phrase is conveyed by the 

physical delivery rather than by 
the word itself. There are several 
ways of analyzing sound patterns, 
hut the most objective and useful 
is by the sound spectograph. 

The verbal content is what the 
speaker wants to convey. It is the 
bare bones of the message. Here it 
might be noted that there are 
neurophysiological and linguistic 
reasons for believing that speech is 
a matter of the selection of learned 
responses in the form of sound 
patterns. 

Non-verbal activity is a built-in 
feature of communication. There 
are the readily visible gestural and 
facial expressive actions, and the 
hidden, difficult-to-detect reactions. 
Both forms can be measured to a 
certain extent; oddly enough, the 
hidden physiological changes are 
more easily and precisely measur
able. (Ruesch and Kees have de
veloped an intriguing approach in 
their book, Nonverbal Communica
tion. ) 

Why do I suggest a research 
psychiatrist for this study of com
munication in the classroom? In 
my opinion the discipline of psy
chiatry is based largely on under
standing the nature and the impact 
of interpersonal communication. 
Psychiatry is a probing discipline. 
Teaching, on the other hand, is 
a performing art, with the teacher 
giving first attention to subject 
matter and/or to skills to be 
taught. 

Objectivity is another important 
advantage. For some reason, re
search educators on the whole have 
not proven able, or have not con
sidered it essential, to examine the 
whole process, break it down into 
acceptable components for close 
analysis, and provide logical inter
pretations of what is discovered. 
A research psychiatrist can provide 
this objectivity. 

Communication in the class
room—the basic productive - pro
cess in the multi-billion dollar 
education industry. So important 
but so neglected by research edu
cators. Outside help is needed. • 

Dr. Gregory is director of the Mental 
Health Center, Victoria. 

J A N U A R Y 1965 
163 



across the J)esk^ 

On the Value of the Grade-wide Test 

Vancouver, B.C. 
The Editor, 
Dear Sir: 

I would like to write briefly in 
appreciation of the letter which 
appeared in your issue of October 
last under tlie signature of I. M . 
Really D.Ed. 

Your correspondent has a keen 
appreciation of the difficulties we 
have in the teaching profession 
and has dealt capably with that 
modern aid to painless teaching, 
'gang marking.' However, he has 
omitted to make mention of the 
sine qua non of 'gang marking,' 
the corporate effort we call 'the 
grade-wide test.' I would like, 
therefore,- to add a few words in 
favor of the retention of this 
well-established , method of mass 
measuring. 

Grade-wide tests are modern; 
we should therefore keep pace 
with modern ideas and use them. 
Students in their high school 
careers indeed meet many stan
dardized tests, grow to like them 
and .become accustomed to the 
'way' of writing them, and it is 
felt'that" the classroom teacher 
should also engage in research and 
experiment upon as many stu
dents as he can reach. 
-Perhaps the most important 
function of the grade-wide test is 
to ensure that the student has a 
'rninimum'^ of knowledge—a com
mon denominator of course con
tent serving as a basis for grading 
the student. 

Again, since copies of tlie test 
are passed on to teachers three or 
four weeks before the exam is to 
be written, there is a useful check 
that teachers have laid sufficient 
stress on the 'right' topics. Every 
teacher thus becomes speedily 
aware of the importance of the 
two or three weeks prior to the 
exam for 'organizing one's know
ledge.' 

Further, by making a selection 
of material which most students 
will know, and by adding suffi
cient weighting to these questions, 
individual differences in students 
can be effectively masked, the 
poor student can be encouraged 
and the good student can be con
trolled. Thus, for instance, in 
Grade 10 Mathematics, if a certain 
student can recognize the familiar 
figure of a circle and can accu
rately label those important parts— 
radius, diameter, center, circum
ference, sector, chord, segment 
and arc—he should be safely out of 
the E zone, especially if he can 
resist putting 'supplementary' in
stead of 'complementary' for that 
other crucial geometry question. 

This form of test is also ex
tremely useful for comparing the 
results of classes and therefore 
serves admirably as a means of 
evaluating teachers. The impor
tance of showing each teacher the 
proposed exam is readily apparent, 
and all teachers are eager to 
share in its compilation. In this 
way uniformity of teaching and 

learning may be achieved and all 
students can be relied upon to 
know the same body of know
ledge. 

Complete objectivity in marking 
can also be achieved by asking 
questions requiring short answers. 
Indeed, the only drawback of this 
type of exam seems to be the size 
of the stationery bill, a fact regu
larly called to mind by the well-
known question asked oy our 
students each year—'Is it fifteen or 
sixteen pages this time?' 

Yours truly, 
M . Y , HEDDIS D. EI). 

Our Contributors Applauded 
Victoria, B.C. 

The Editor, 
Dear Sir: 

May the contributors to the 
November issue of The B.C. Tea
cher have the satisfaction of stir
ring public-minded organizations 
to collaboration directed to the 
removal of obstacles that, in the 
guise of expediencies, trammel 
teachers, trustees, superinten
dents, and many a worthy soul in 
the civil service ranks of the 
Department! 

My sincere thanks to you and to 
your contributors. 

Yours truly, 
EIUC H . W H I T T I N G H A M 

Co 91 Teachers 

Lesson Aids now has available 
the second half of N . Galloway's 
workbook to accompany Cana
dian Accounting Practice. 

The workbook covers chapters 
10 to 18 and includes an addi
tional project for use with chap
ters 1 to 8. 

Lesson Aid No. 5842 Price $1.30 
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B.C.T.F. C R E D I T U N I O N 
OFFICE HOURS: 

9:00-5:00 
Tuesday - Friday 

1815 West 7th Avenue 
(at Burrard) 

Vancouver 9, B.C. 

TELEPHONE: 
RE gent 1-8121 

9:00- 1:00 
Saturday Also At 

904 Gordon Street 
Victoria, B.C. 

This passbook records some of the most active, vital, 
and hardworking money in British Columbia. 

B.C.T.F. Credit Union 
Book No. 

•JtEach year this money thrives at the rate of 4% interest compounded 
annually. 

it Each individual member has his CREDIT-RATING improved by the money 
he is saving in his credit union account. 

T ^ T h i s money is used to help provide funds to EXTEND CREDIT TO FELLOW 
TEACHERS and would help to solve YOUR f inancial problems. 

•jAr-This money can be used for a CUSHION in case of illness, accident or 
some emergency. 

^ -Eve ry dollar deposited in this share account (to a max imum of $2,000) 
; is m a t c h e d b y a dol lar of FREE LIFE SAVINGS INSURANCE (subject to 

certain age restrictions). 

It could be YOUR money deposited in a 4% Share Account or a 5 % Term 
Deposit in the B.C.T.F. Credit Union. ,% ^ 

Save with Safely -TheCredit Union Way 
We Help Each' Other - Jttin Us 
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Quotes and comments 

V I T O CIANCI 

IN ONE OF THE REPORTS on a Canadian Conference on 
Education I found this statement: 

'Constructive public debate and wide dissemina
tion of information about education will contribute 
materially to the public support necessary to the 
solution of the problems facing Canada's educators.' 

It has occurred to me several times since I read 
this item that the first step to stimulating interest in 
the 'problems facing Canada's educators' might very 
well be the translating much of the writings on these 
matters into English. 

There is no doubt in my mind that, of all writing 
currently being published, thai done by professional 
educators comes close to being the most incompre
hensible. I feel that someone should start a series on 
'Translations from the Pedaguese.' 

If the intention of the Report is to interest readers 
of newspapers and magazines, then such a project is 
absolutely necessary. 

Most writers on education don't seem to realize 
that they face terrific competition in the world ot 
publications. Given a choice between a lively in
formed style set out in an attractive layout, with all 
the resources of contemporary typographical design, 
and solid slabs of ponderous prose (complete with 
footnotes and impressive bibliography) set out in a 
dull type face, most readers will duck the latter. 

The first rule in publishing is still to get and hold 
the reader's interest, a rule the writer of the following 
has obviously forgotten: 

'The function of a teacher in school is to select'and 
arrange materials and conditions which encourage 
and stimulate future citizens to reflect, contemplate, 
reason, cogitate and think diligently, critically, con
structively and creatively for themselves and by 
themselves about the world of men and nature.' 

This means our job is to teach the kids to think. 
All it needs to qualify for high honors in achievement 
for high-level educational jargon is a footnote. • 

A N O T H E R R E M I N D E R 

Nominations for the G. A. Fergusson Memorial 
Award must be submitted to tlie B C T F office by 
February 20. 

NEW! 
from the National Film Board 

a 17-minute color film 
$100.00 

JET PILOT takes your students through ono of tho most 
fascinating adventures of the space aga. They will seo tho 
world as the jet pilot knows it as ho speods from Montreal 
to the tropical heat of Jamaica, and homo again. Thoy will 
learn how traditional ideas of space and time have been 
altered by jot travel. JET PILOT is a film designed lo fit tho 
Social Studies and Science curricula of most grades through 
Elementary and High School. We think you will agree, after 
your own private screening, that JET PILOT is a film no 
student should miss. 

THE CLIMATES OF NORTH AMERICA 
16 min. (Color) $100.00 
In this film climate is shown as the great 
formative influence on the life of North 
Americans. 

Three 
recent 

NFB films 
with the 

new 
approach 

to the 
teaching of 
Geography: 

THE ORIGINS OF WEATHER 
12 min. (Color) $66.67 
Here is a colorfully animated film that 
tells the story of the constant activities 
which create our climate. 

THE STORY OF THE ST. LAWRENCE SEAWAY 
13 min. (Color) $66.67 
Here is history in the m a k i n g . . . a c o m 
prehensive review of a most important 
achievement. 

u u u i ^ L b O SIZE: 
Colorful, illustrated "Jet 30* 
Pilot" Wall Chart with World x 
Route Map on reverse side. 14" 

Mail to: Canadian Division, 
NATIONAL FILM BOARD OF CANADA 
Box 6100 
Montreal 3. Que. 

Name .-

Address 

C i ty . . . . . . . . . . . . .Prov. . 

NOTE: Plmc send WC to covti cost of htndling. 

: B O O K T H E S E F I L M S ^ F R O M . Y O U R R E G U L A R , E O U O A W N A L F I L M L I B R A R Y 

Purchasers: See your NFB representative or arrange a preview by wrltlnq 
—Canadian Division, Nalional Film Board of Canada, P 0 Box 6100 
Montreal 3, Que. ' 
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mvo Boors fa E S T H E R G. HARROP, 
Book Review Editor. 

D R A M A 
An Introduction to Drama, by 

George Whitfield. Oxford Uni
versity Press, Toronto. Second 
edition 1963. $2.50 

This is a remarkably thorough survey 
of drama. T h e author lias divided his 
study of this, the most social of arts, into 
seven ages, ranging from ancient Greek 
to modem stage plays. T l i e plays are 
chosen because they have marked some 
new development in the relations of 
audience, theater and dramatist. Each of 
the seven ages is discussed in the light 
of what audiences of the time were will
ing to accept, pointing out the popular 
philosophy of that particular lime in 
history. Following such an introduction, 
a selected play of the period is given. 
An Introduction lo Drama is a useful 
hook for any student of the theater to 
own; it is interestingly written and makes 
easy reading. T h e points for discussion 
arc especially valuable, for when used 
with a group of young actors, these topics 
will lead them to a fuller appreciation 
of the distinctive styles, and the reasons 
for them, in the history of drama. Cer
tainly this book deserves a place on the 
library shelves of junior and senior sec
ondary schools.—A.li. 

The Firstborn, by Christopher Fry. 
Notes and questions by Douglas 
Valleau. Oxford University Press, 
Toronto. S5c 

This copy of Fry's famous play has 
been published for study by senior pupils 
and university students. T h e acting edi
tion is given, followed by an appreciation 
of Fry's poetic style of writing. Th i s 
appreciation 'will go a 1'jng way toward 
helping the student become aware of the 
beauty and excitement of such dramatic 
poetry as is contained in all of Christo
pher Fry's plays. T h e book also contains 
very full notes on the text of the. play 
and a series of questions for sccne-by-
scene study. Altogether this copy of The 
Firstborn will make a welcome addition 
to any school or college library of plays 
and should be a valuable guide in the 
leaching and appreciation of modern 
dramatic style.—A.11. 

E N G L I S H and L I T E R A T U R E 
Many Minds, Vol.11. Ed . Bert Case 

Diltz and Ronald Joseph Mc-
Master. McClelland and Stew
art, Toronto, 1963. $2.75 

T h i s anthology of prose for senior stu
dents lakes its title froi'n the range of 
authors and subjects covered. Its purpose 
is to stimulate the reader to write 'with 
clarity, precision and force' after gaining 
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insights from the included material. Con
temporary authors arc well represented, 
which adds a refreshing, vital lime lo 
the volume. Morley Caliaghan, Wil l iam 
Sansnm, Kach.'tel Carson and Will iam 
Faulkner are included. Such topics as 
conformity in America, dealt with bv 
archilcct-teaclier Walter Cropitis, and 
loneliness, by Thomas Wolfe, are thought-
provoking. Excellent notes and (|uestions 
are included.—O.K. 

Argosy to Adventure, by C, L . 
Bonnet. Ryerson/Macmillan, Tor
onto. Rev! 1963. 55S pp. $3.50 

This book has better layout and is of 
larger s i « : than tlie 11)50 edition. It is 
more 'academic,' e.g., ihe divisions of the 
poetry. There are some improvements— 
the addition of Chaucer, and a belter 
story section. T h e discussion-(|ucsiion pari 
after each selection is satisfactory, al
though i l interrupts the flow of material, 
and one wonders about iis worth. Faults 
include simple typographical errors; 
strange changes (more Eli/ahcihan son-
nels, less on Canada, Spender taken 
out) ; thin 20th century and Canadian 
poetry sections. A r c there really so few 
worth-while Canadian plays, essays, stor
ies, poems? A n d hardly one thing new 
since 1950! On Ihe whole, for ils purpose, 
ihis is a weak anthology with a poor 
direction of emphasis.—l'.H.T. 

The Poet's Tale: An Anthology of 
Narrative Verse. Ed. A. A. Evans. 
University of London Press. 
(Can. Agt. Clarke, Irwin, Tor
onto) $1.25 

A paperback edition in the London 
Literature Series, litis anthology is in 
three parts: Pari 1, seven ballads, old 
and new; Pari II, twenty narrative poems, 
from Chaucer's 'Pardoner's Tale ' to A u -
den's drumming 'Uallad'; Part III, ex
tracts from 'Paradise Lost' and four other 
long nan-alive poems. T h e volume in
cludes an introduction on narrative 
poetry, a critical commentary on each 
poem, a short biographical sketch of the 
poet, and concise foot or marginal notes 
on the text.—L.d'F.. 

G U I D A N C E 
Youth and the Law, by W. G . Mc-

Grath. Gage, Toronto, 1964. Illus. 
$2.00 

M r McGrath , Executive Secretary of 
the Canadian Corrections Association, has 
provided guidance teachers in the junior 
and senior high schools with a useful 
handbook on the Canadian legal system 
pointed directly at the teenager. T h e divi
sion of power for criminal legislation— 
federal, provincial and municipal—is out
lined, and also examined are the three 

basic kinds of luminal courls, with a 
special look al the workings of the juve
nile l imit . Of particular use is the dis
cussion of common adolescent offences, 
punishments and the long-term ronse-
t|iiences of crime fur the individual. A 
minimum of platitudes and a maximum 
of information make this book worthy of 
consideration when supplementary guid
ance books are ordered.—I..!•'. 

You and University, by M . D. Par-
rncnter. Revised and enlarged 
1963-64 Edition. Guidance Cen
ter, Toronto. $1.25 (less 25% ed. 
disc, plus transport cost) 

This Canadian Guidance Series tcxi-
workbook is particularly useful for Guid
ance 20 and 30 when studying ihe 'Career 
planning' anil 'Further education' units. 
T w o particularly helpful new sections to 
secondary school counsellors are: (I) 
'Occupations related lo Universities' in 
the second chapter entitled 'Why Con
sider University,' and (2) A graphic out
line of factors involved in considering 
'Should you go to university'—the title of 
Chapter 3. These two sections alone art; 
invaluable for counsellors as they help 
parents and counsellors realistically assess 
university plans. Chapter 5, 'What is 
available,' brings readers up-to-date on 
the latest universities and the improve
ments in ihe well-established Canadian 
universities. T h e original booklet of 1901 
was excellent and the suggestion of the 
reviewer at that lime constantly lo revise 
Ihe booklet makes it an essential tool in 
guiding University Program students. 

— N . A . M c I . 

M I S C E L L A N E O U S 
Sepass Poems — The Hongs of Y-

Ail-Mihth. Recorded by Eloisc 
Street. Vantage Press, New York. 
No price indicated. 

T h e Se/iass Poems pVovide an excellent 
example of a myth of creation and as 
such should be interesting reading for 
any dabbler in religion and. anthropology. 
T h e thoughtful teacher with a flair for 
local history would find the legends and 
their form a good starting point for dis
cussion and study. Perhaps one of the 
most pleasant aspects of this collection is 
the fact that they have been presented 
with the idea of perpetuating the poetry 
and myth of a people seldom acknow
ledged for its cultural attainment. Until 
recently little effort has been made to 
understand the beliefs and traditions 
which lie behind the lives of local Indians 
and as a result, although they are very 
close, these people remain literary non
entities to us. 

T h e legend of Cultus Lake, the theme 
of two of the songs, is certain lo interest 
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people living in the Lower I-rascr Valley 
since it probably comes as a completely 
new story to them. T h e rest of the poems 
are a series dealing wilh creation. One 
of the most striking things about this 
story is its resemblance to both the 
Christian myth and the process of evolu
tion. T h e universe is made by llie sun 
god, K'HIIalls. Mankind grows and dclies 
li is god, bringing upon himself llie divine 
anger in the form of a flood. Man must 
then work his way upward, for his spirit 
is left in the simple life of the slime and 
mud. T h e spirit ascends from the lower 
* higher animal forms, fulfilling the 
l-iopbecy of K'HIIalls: 

. . . 'Fish, bird, beast yuu will be 
Before you stand upright,' . . . 

Finally, with the bringing of a fireball 
by the child of the daughter of the sun, 
man is restored to his position of favor in 
tlie eyes of R'MIIalls. 

From the point of view of llie student 
of primitive cultures, the poetry may have 
lost something as a result of its transla
tion. T h e authoress does not say whether 
or not the original Indian words were 
written down or kept. T h e possibility of 
having access to these would certainly be 
of interest to a serious reader.—L.P. 

Steelhead Paradise, by John F. Fen-
nelly. Mitchell Press, Vancouver, 
1963. $5.95 

A n interesting combination of fishing in
formation and factual notations of north
ern B.c. wilderness. Very ably written by 
an American steelhead fisherman, it points 
out the lack of knowledge of the steel-

head 's habils a n d also oilers a faint fare
well to this diminishing wilderness c o u n 
try. T l ie a rea discussed includes the 
Skeena, Morice, babine, a n d Kispiox rivers 
a n d -1(1 c o l o r photos o f these regions por-
Iray admirably Ihe beauty of o u r northern 
country. T h e h o o k will appeal particularly 
to lislieriiieu anil wildlife enthusiasts. 

— A . K . l l . 
Igloo Kill inch, by Kenneth C. Sut

ler. Longmans, Toronto, 1963. 
Illus. in black and white. $2.75 

T h e locale for this story is that point 
of laud lying betwen Ungava Hay and 
the Labrador Sea. Its popular name is 
Port Ilurwell, which has been translated 
into Fskiino as Igloo Killinek. This is the 
tale of a year spent among icebergs, fog-
banks, reefs, husky dogs, ami F.skimos in 
Ihe bitterest of cold weal her and the 
crudest of surroundings. 'The author, one 
of the first Royal Canadian Mounted 
Police sergeants, was sent wilh an R.C. -
M.P. constable to open a police detach
ment at Killinek. 

T b e story is full of tales about the 
Eskimo way of life—hunting, fishing and 
seal hunting. T h e Eskimos consider them
selves as lords of the North and think of 
all animals as being subject to them. T h e 
great excitement of the aiea, created by 
the arrival of the Crib—the Canadian 
Customs cruiser—the Hudson's Hay Com
pany S.S. Nascopie, or the mission sailing 
vessel S.S. Harmony, usually lasted for 
days. 

The life of the Moravian minister and 
his wife is described in detail and draws 
clear pictures of what life was in these 
far Canadian reaches. Indeed, the whole 
h o o k is most interesting and its reading 
is really worth while for both voting and 
o ld .—F. .C .H. 

S C I E N C E 
The Quest of Johannes Kepler, 

Astronomer, by Barbara Land. 
Doubledav, Garden City, N.Y., 
1963. Illus. 128 pp. $3.50 

Science 8 teachers will find this book 
of particular value because of its easily 
read style and historical references to the 
development of astronomy. It deals with 
Kepler's work with Tycho Ilrahe, and 
then shows how Kepler developed his 
First and Second Laws. T h e illustrations 
parallel the text closely and add historical 
interest, and help to explain the mathe
matical concepts involved. T h e blue ink 
of the illustrations unfortunately shows 
through tbe paper and distracts one when 
reading the reverse page.—J.R.A. 
The Riddle of Time, by Thelma 

Harrington Bell and Corydon 
Bell. Macmillan of Canada, Tor
onto, 1963. Illus. by Corvdon 
Bell. $3.25 

Seeking tlic answer to the riddle, 'What 
is Time?,' the authors have produced a 
book full of fascinating facts about the 
basic concept which governs our lives. 
Calendars, clocks and watches, geological 
and biological time, are but some of the 
areas explored. A chapter, "Time and the 
Scientists,' gives simple accounts of both 
Newton's absolute and Einstein's relative 
time theories.—K.A.G. 

Physical Science for Secondary 
Schools, by j . C. Hogg, G. D. 
Stuart, B. C. Judson and K. E . 
Vordcnberg. Van Nostrum! 
(Canada)," Toronto, 1962. Illus. 
No price quoted. 

This is intended for f'.railc "I or HI 
students as a physics course lo follow 
Italic Physical Science by ihe same 
authors. It demonstrates the modern trend 
in texts in two ways: (a) profuse illustra
tions, which form an integral part of the 
written material, and (b) a limitation of 
sorts in place of Ihe usual general science 
text which ttics to cover everything in 
one year. Even then the book attempts too 
much, since physics, geology, meteorology, 
astronomy and chemislry must all suffer 
if all are cowred. Perhaps it would have 
been heller lo leave chemistry to fill in 
another year with biology. 

Aside from this minor defect, the dem
onstration material, diagrams and clear 
explanation make this text very attractive. 
I always wondered how to make usable 
soap and how lo crack gasoline in the 
classroom.-—M.It. 

Science Experiments for Primary 
Grades, by Robert W. Reid. Fear-
son Publishers, San Francisco, 
1962. $1.10 

This -10 - page booklet contains nine 
chapters of simple, sale ex|. rimcuts for 
the primary grades. T h e numerous ideas 
presented demonstrate the basic concepts 
in most science areas. Each experiment 
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picsculcd lists the nialciial needed anil 
tin- nu'thoil used ill a very st might I'm ward 
maimer, enabling llie teat'hi'i' 1" use (he 
expel hncnls without searching fur pcrli-
tient fads. A few pen and ink sketches arc 
used lor illustrations where needed. .Ml 
in all a most wuith-whilc little huoklel 
for enriching tin- scicmc program in the 
primary grades.—M.K.I'. 

Science Bulletin Boards, bv Mathew 
F. Vessel mid Herbert W. Wong. 
Fear.;on Publishers, San Fran
cisco, 1962. 48 pp. $1.65 

A rather unusual hooklet as there i-
no text whatsoever, the work being a 
straighl collection of black and '.vhile 
ilhislrations—.'16 in all—of ideas lo en
courage ihe teacher of science to enliven 
ihe program al the elementary le\el by 
use of the bulletin board. T h e material 
is arranged by months of tlie year and 
science topics of interest. A n expensive 
booklet for the amount of useful material 
presented.— M.K.I ' . 

SOCIAL STUDIES 
Practical Work in Geography, by 

B. J. Garnier. Macmillan of Can
ada, Toronto, 1963. Illus. 152 pp. 
$4.95 
This book is not recommended for high 

school libraries because the content is at 
loo high a level even for Geography 01 
students. It is obviously intended to he 
used as a textbook in undergraduate 
geography courses in universities. How
ever, geography teachers might profit from 
a close look, especially at Chapters T w o 
and Eight. There is a good deal of valu
able material on map and photo interpre
tation but even more useful is Ihe thor
ough discussion of map making. A n inter
esting addition is an outline of a course 
in practical work in geography. Those 
concerned with technical institutes and 
junior colleges should look closely at this 
section (Chapter Nine); it is a gem. 

— L . R . I . . 

Man and His Work, by A. J. Her-
bertson and F. D. Ilerbcrtson. 
A. & C. Black Ltd., London, 
1963. $2.90 

T h i s text presents the principles of 
human geography beginning with the 
simplest societies and progressing with in
creasing complexity to our present society. 
Such a patient is basically the same as 
that of the Social Studies 10 text, and 
therefore this book would be of consider
able value to the students and teachers at 
this level. A wealth of black and white 
photographs exemplify the inter-relation
ship of man and his environment.—R.L.T. 

Understanding Britain, by A. II. T. 
Glover and I. V. Young. Univer
sity of London Press Ltd., Lon
don, 1962. (Can. Agt. Clarke, 
Irwin & Co., Toronto) $1.80 
Book 3 of a scries of 'understanding' 

geography texts, this is a good introduc
tion to Britain for the elementary school 
student. As an informal survey of modern 
Britain fortified by many good simple 

maps and excellent bhu k and white illus
trations, this book pro\ides a new under
standing of the relationships between 
geography ami people in Hrilain.— R . L . T . 

The Foundations of the Wast, by 
D. Fish wick, 15. Wilkinson and J. 
C. Cairns. Clarke, Irwin, Tor
onto, 1963. Maps by Robert 
Rung. Illus. Judex. 390 pp. 

There art; several seclinns to llie hook: 

Ancient livili /alioii; T h e world of Gieece; 
Rome; Tin' age of decline and re<n\er\; 
The feudal monarchies, and T h e Ihrcsh-
linld ol tin- modem age. Many maps spot
light areas and enhance the vivid prose 
style-. Many excellent illustrations, each 
ol which is fully explained, thus stimulat
ing the reader's desire lo read furthei. 
This is an excellent tefereiKc- and back
ground text, parlicularly lor teachers of 
Social Studies 7, but any leacher of secon
dary social studies will find i l , .'II wi it-
li-ii. - A . U . K . 
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about People 

Frank W. Laird, vice-principal 
of Princess Margaret Junior 
Secondary School, Penticton, has 
been elected president of the 
B.C. Hospitals' Association. Mr. 
Laird, who began his teaching 
career in Kalcden in 1932, has 
been actively engaged in hospital 
board affairs for the past nine 
years. 

Miss Kathleen 
mary Supervisor 

E . Collins, Pri-
and L, John 

Prior, principal of Kensington 
Junior Secondary School, have 
been honored by the Burnaby 
Municipal Council. At a special 
ceremony during Burnaby Week 
celebrations, each received a cita
tion reading: 'The Reeve and 
Council on behalf of the people of 

Burnaby have this clay recognized 
that has made a major 
contribution to this community by 
having attained distinction in the 
field of education.' 

In the December elections, two 
teachers were elected to seats on 
Municipal District councils. John 

Farr, who was first eleeted last 
spring, was re-elected for a full 
term in the Municipal District of 
Powell River. Don Wilson, who 
teaches at Killarney Senior Secon
dary School in Vancouver, won a 
seal on the Council of tho Corpora
tion of the District of North Van
couver. 

These 
Active Teachers 
Allan Lowe 
Mrs. Ruth Joy Webster 

Miss Elsie Conrad 
Miss Barbara V. Buxton 
Alfred Ernest Wyatt 
Retired Teachers 
None 

Teachers Have Passed 
Last Taught In 
Salmon Ann 
Peace River 

South 
Vancouver 
Vancouver 
Vancouver 

Away 
Passed Away 
July 15 
October 7 

October 17 
November 11 
November 26 

T H E K E Y T O C I V I L I Z A T I O N ' S P R O G R E S S . 

I 
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The part played by the printing crafts to provide this ever

growing store of knowledge, combined with progressive teach

ing methods, assures the continuing progress a civilization. 

When thinking of books remember— the name "Evergreen" is synonymous with quality printing 
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for your Information 
Workshop for Librarians 

Till! iilU'iilioii ol librarians and 
other interested teachers is called 
to the workshop for librarians to 
be held on Saturday, Fcbiuary 
27, at Como Lake Secondary 
School, Coquitlam. The Coquit-
lain Chapter of the H.C. School 
Librarians' Association is respon
sible for arrangements. 

Speakers from the School of 
Librarianship at uiic will be 
featured on the program. 

Information and registration 
forms may be obtained through 
Mr. G. T. Stubbs, Como Lake 
Secondary School, 1121 King 
Albert Avenue, (Coquitlam), New 
Westminster. 

Summer Session 
Chemistry Course 

The Department of Chemistry 
at U B C will again be giving the 
special course (Chemistry 430) 
during summer session (July 5-
August 20) to acquaint teachers 
with the content of the new 
Chemistry 11 and 12 courses to 

be introduced into the high 
schools in September 1965. In 
order to assist with the laboratory 
arrangements a preliminary indi
cation of those wishing to register 
would be most helpful. This will 
not commit you in any way. 
Official closing date for registra
tion will likely bo May 3, 1965. 

If you hope to take Chemistry 
430 in Summer Session 1965, 
please send a postcard with your 
name, address and school to Dr. 
G. C . S. Dutton, Chemistry De
partment, unc as soon as possible 
or by February 1 at least. 

It is not intended to offer this 
course in summer I960, and no 
other course may be taken con-
curently in summer session. 

Opportunity to Lecture 
to British Schools 

The Federation lias been invited 
to submit nominations to Cana
dian Teachers' Federation for two 
teachers to go to England for 
the 1965-66 school year under the 
auspices of the Commonwealth 
Institute of London. The Institute 
annually asks C I T to find two 
teachers who will undertake lec
ture tours depicting life in Canada, 
at the expense of the Institute. 

The majority of the talks would 
be to primary and secondary mod
ern school children in the age 
groups 9 to 11 and 11 to 15, but 
more formal talks would also be 
given to 5th and 6th form groups 
in grammar schools where pu
pils are in the 15 to IS age group. 
In the course of the scries of 5-day 
tours the teachers visit practically 
every kind of school in England 
and arrangements are made for 
them to visit Teacher Training 
Colleges, and talk to administra
tors in education. 

The money available from the 
Institute (about £ 7 0 0 ) is con
sidered sufficient for the nine 
months of the school year. To 
cover living costs during the 
school holidays and travel, the 
Canada Council makes a basic 
grant of .$2,000 to each teacher, 
plus a travel allowance and an 
additional sum of $150 for a slide 
collection to be used in the 
lectures. The travel allowance is 
intended to cover economy air 
fare from the teacher's Canadian 
location to London and return. 

Experience has shown that the 
best lecturers for the purpose are 
specialists in secondary school 
geography and history. 

Teachers who are interested in 
such an opportunity as the one 
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offered are invited to write tlie 
General Secretary ol the Federa
tion, 1815 West 7th Avenue, Van
couver 9, giving details of their 
background, by February 1. Nomi
nations must roach C T F by Feb
ruary 15. Announcement of C.TF'S 

choices will be made later. 

Scholarship Program 
Renewed 

The Du Pont of Canada scholar
ship program, which since 1956 
has assisted 156 teachers and pro
spective teachers, will be con
tinued for the 1965-66 academic 
year. The program is designed to 
help improve science and mathe
matics teaching in secondary 
schools across Canada. Under this 
program, the company makes a 
total of 15 grants of $1,800 each 
through 10 universities, which 
select the scholarship winners. 
The University of British Colum
bia participates in the program. 

Each grant may be awarded in 
one of three ways: as a 81,500 
scholarship in teacher training for 
a student intending to teach 
science or mathematics; as a 
$1,500 scholarship to enable a 
science or mathematics teacher to 
take a year of post-graduate work; 
or as five summer scholarships 
of $300 each to give secondary 
school teachers additional training 
in science or mathematics. For 
each $1,500 scholarship, the com
pany grants $300 to the university 
for administration costs. If a win
ner of a $1,500 scholarship is a 
married man, the amount is 
increased by $600. 

Summer School in Britain 
Four British universities have 

once again arranged a program 
of international Summer Schools 
which .will be held at Edinburgh, 
Oxford, Stratford-upon-Avon and 
London during July and August. 

The University of Birmingham 
will offer a course on Shakespeare 
and Elizabethan Drama at Strat
ford from July 5 to August 13. 
From July 12 to August 20 the 
University of London will offer 

Victorian Literature, in which the 
main emphasis will be on the work 
of Dickens, George Eliot, Tenny
son, Browning and Arnold. There! 
will be lectures on other impor
tant writers of the period. The 
University of Oxford will offer, 
from Jul\' 5 to August 13, Eng
land, 1870 to the present day— 
History, Literature and the Arts. 
The Scottish Universities will oiler 
at the University of Edinburgh 
from June 28 to August 6 British 
History, Philosophy and Literature 
16S8-1832 

Fees for resident students al 
the three English university courses 
will be £105; al Edinburgh £100. 
This amount covers board, resi
dence and tuition. The lees for 
non-resident .students vary. 

A brochure containing detailed 
information and application forms 
may be obtained from Mrs. Doro
thy R. Patterson, Director of 
Awards, Canadian Universities 
Foundation, 75 Albert St., Ottawa 
4, Ontario. The general closing 
date for applications is March 31, 
1965. 

Winston Churchill Record 
Album Available 

As a result of an agreement 
between Sir Winston Churchill 
and London Records, Ltd., a 
definitive album of recordings of 
Sir Winston's speeches and read
ings from his works is now avail
able. This set of 12 long-playing 
records covers the period from the 
end of the First World War until 
1945. Many of Sir Winston's 
speeches broadcast and recorded 
during the Second World War 
are included. 

Also included are a large num
ber of private recordings made by 
Sir Winston after the war. Among 
these are speeches delivered to 
the House of Commms and not 
previously heard except by those 
present at the time, and readings 
from Sir Winston's Memoirs of 
the Second World War and the 
events that led up to it. 

Packaged with the album is a 
60-page book on Sir Winston from 

November 1918 to 1955 wlim he 
bade farewell lo the Queen. Tho 
book includes historic photo
graphs, some of which have never 
been made public. 

The album is entitled 'Winston 
S. Churchill—His Memoirs and 
His Speeches, 1918-1915." London 
Catalog No. X L 1/12; catalog 
price $100. 

Scholarship Trust 
Foundation 

More than 20,000 Canadian 
children are now enrolled in the 
Canadian Scholarship Trust Plan. 

The annual statement of the 
non-profit foundation reveals that 
since 1961 subscribers have de
posited in excess of $5.5 million 
and plan to save over $40 million 
for their children's post-secondary 
education. The annual report for 
the year ended August 31, shows 
that deposits during the year 
totalled $2,808,522 compared with 
$1,409,058 for the previous year. 
Accumulated interest totalled 
$118,033, nearly 400 percent 
higher than in 1963. (This interest 
provides scholarships for success
ful students in their second, third 
and fourth years at university or 
technological institute.) 

New Catalog of 
Educational Films 

Sterling Educational Films, a 
division of Walter Readc/Ster-
ling, Inc., has announced publica
tion of its 1965 catalog of 16mm 
films available for purchase. 
Copies of the 24-page catalog, 
describing films in 12 subject 
areas, may be obtained free on 
request from Sterling Educa
tional Films, Inc., 241 East 34th 
Street, New York, N.Y. 10016. 

Directory of Free Films 
A new edition of their directory 

of sources of free 16mm spon
sored films in Canada has been 
compiled as a 32-page booklet 
and published by Crawley Films 
Limited. Information may be ob
tained from Mr. Jack Lindsay, 736 
Granville Street, Vancouver 2, 
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LIMITED TIME OFFER MCDH>( 

Because your opinion of these pens is important: 
i Educational Service Division 
i W. A. Shcaffer Pen Co. of Canada Limited 
j Godcrich, Ontario 
j Dear Sirs: 

Please send me the pens I have marked ot your special price of 50c eoch. 

j Cartridge Pens: Fine Point Medium Point 

I Ballpoints: Fine Point Medium Point 

| Name 

{ Address 
i City Prov. School 

Here's a half price offer for teachers on By. 
Here at Sheaffcr, we believe your opinion of a writing 
instrument is important. So wc are offering this Teachers 
Special to let you see for yourself how a Shealfcr can 
prevent the most common handwriting faults. You'll 
notice how the iridium tip of our cartridge pen never 
scratches, so penmanship becomes a lot neater. You'll 
see how a costly Shcafler ink feed doesn't blob, and how" 

the ballpoint never skips or puts overly-damp ink on the 
page. All in all, these Shcaffer pens have to pass 2\ 
tough inspections, so despite the low price, you'll know 
your students are getting a top-quality pen. 
Fill out this coupon and see if this Shcaffcr offer isn't 
the biggest pen value ever. Sorry, though. Only one order 
per teacher. Offer expires March 1st. 

SHEAFFER 
your assurance of the best 
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Became WCOTP will meet in Vancouver in /.%7, B.C. 
teachers have a special interest in learning more about 
this world organization. This is the first of three articles. 

What is WCOTP? 

T H E W O U L D C O N F E D E R A T I O N of Orga
nizations of the Teaching Profes
sion (wcorr) plays a similar role 
at the international level to that of 
a national teachers' organization. 
It promotes a continuing exchange 
of professional knowledge and or
ganizational experience between 
its members. In this way it ad
vances the cause of education and 
the status of teachers. It is the 
accepted voice of the teaching 
profession at the world level. 

The organization was founded 
in 1952 in Copenhagen, Denmark, 
by the merger of three major 
international federations of tea
chers: the World Organization of 
the Teaching Profession ( W O T P ) , 

the International Federation of 
Teachers Associations ( I F T A ) and 
the International Federation of 
Secondary Teachers (FIPESO). These 
latter two organizations have con
tinued as constituent federations of 
W C O T P . 

W C O T P members are associations 
and institutions. However, in
terested persons may subscribe to 
its publications. Membership falls 
into three categories: 

(a) National members, which 
are educational or teachers' asso
ciations of nationwide scope. Such 
members have a voting strength at 
the annual Assembly of Delegates 
based on the size of their indi
vidual membership. 

(b) Associate members, includ
ing regional, provincial, state and 
local teachers' associations, edu
cational societies, or universities 
or other institutions of higher 
education. Such members may 
send non-voting representatives to 

the Assembly of Delegates. 
(c) International members, which 

arc international organizations in 
the field of education. These mem
bers also may send non-voting 
representatives to the annual 
Assembly of Delegates. 

All new members are voted on 
at the Assembly of Delegates. 
Currently W C O T P has 138 national 
members, 67 associate members 
and three international members, 
representing four million teachers 
in 85 countries. 

W C O T P maintains specialized 
committees to advise on and assist 
in W C O T P activities in audio-visual 
instruction, adult education, sci
ence teaching, and technical and 
vocational education. In addition, 
W C O T P has three international 
members concerned with specia
lized fields of activity: the Inter
national Council on Health, Phy
sical Education and Recreation 
( I C H P E P . ) ; the International Coun
cil on Education for Teaching 
( I C E T ) ; and the International Read
ing Association (mA.). 

The W C O T P Secretariat is lo
cated in Washington, D . C . Regio
nal offices are located in Accra, 
Beirut, Nairobi, New Delhi, Paris, 
Sao Paulo and Tokyo. 

Governing Body 
The highest governing body of 

W C O T P is its annual Assembly of 
Delegates. An Executive Com
mittee directs the work of the 
Confederation according to in
structions from the Assembly of 
Delegates and deals with urgent 
business arising between meetings 
of the Assembly. The Secretary-

General and his staff execute the 
decisions of the Assembly of Dele
gates and the Executive Commit
tee:. 

Meetings of the W C O T P Assembly 
of Delegates have been held in Ox
ford, Oslo, Istanbul, Manila, Frank
furt, Rome, Washington, Amster
dam, New Delhi, Stockholm, Rio 
de Janeiro and Paris. In 1965 the 
Assembly will meet in Addis 
Ababa, Ethiopia, in Seoul, Korea, 
in 1966 and in 1967 in Vancouver. 
When convened, the Assembly de
votes itself to the consideration of 
an annual educational theme and 
the internal business of W C O T P . 

Recent annual Assembly themes 
have included: 'Education for Re
sponsibility,' 'Education in a Tech
nical Age,' 'Conditions of Work 
for Quality Teaching,' and 'In
creasing International Under
standing through Teaching about 
the United Nations.' The 1965 
theme is 'Equal Opportunity 
through Education,' and in 1966 
the theme will be 'The Role of 
Teachers' Organizations in Educa
tional Planning.' 

W C O T P Activities 
W J O T P conducts conferences in 

various regions of the world for 
the co-operative study of special 
problems of education and the 
teaching profession, and holds 
seminars for leaders of teachers' 
organizations and other educators 
in order to unite and strengthen 
tlie teaching profession and de
velop programs of service. In the 
past two years conferences have 
been held in New Delhi, India; 
Nairobi, Kenya; Niamey, Niger; 
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San Juan, Puerto Rico; Bangkok, 
Thai land; Sao I'aulo, Brazil; West 
Berlin; Buenos Aires, Argentina; 
and Manila , Philippines. 

The Confederation has always 
co - operated actively with tin; 
United Nations and its specialized 
agencies by supplying statements, 
consulting and participating in 
their meetings, carrying out pro
jects urn or contract or in associa
tion with UN agencies and assisting 
in publicizing the agencies and 
their work. 

WCOTP is the only international 
teachers' organization with Cate
gory A consultative and associate 
relationship with UNESCO, which 
means that UNESCO is obligated to 
call upon WCOTP to assist in all 
activities dealing with education 
and teachers' organizations. A n 

exchange of loiters between the 
UNKSCO Secret ary-Cencral in 190-1 
points to an oven closer relation
ship between the two groups in 
future programs. 

Since its establishment WCOTP 
has had consultative status with the 
Economic and Social Council of 
the UN. 

WCOTP is a member of the Non
governmental Organizations (NUO) 
Committee on the United Nations 
Children's F u n d (UNICEK) and has 
specialised consultative status with 
the Food and Agriculture Organiza
tion ( i 'Ao). It also co-operates with 
the W o r l d Health Organization 
(WHO) and other UN bodies in 
educational matters. 

Publications 
WCOTT publishes an Annual Re

port which contains a summary of 

This articli- was provided In, the 
WCOTP o/jiir. 

the proceedings ol the annual 
Assembly of Delegates. Other 
publications include Education 
Panorama, a quarterly journal pub
lished in English, French, Spanish, 
Japanese and Arabic, which con
tains excerpts of articles, con
ference reports, speeches and 
other material of interest to edu
cational leaders throughout the 
world, and Ec/ io , a monthly news
letter published in English, 
French, Spanish, Japanese, Arabic, 
Tami l , Malay, Portuguese, Korean 
and Chinese. 

From time to time the C o n 
federation publishes proceedings 
and findings of conferences, semi
nars, investigations and studies 
conducted by WCOTP. 

Success with i.ta. 

K. M . AITCHISON 

JOHN DOWNING, SENIOR LECTURER in educational 
psychology at the University of London's Institute of 
Education, and head of its Reading Research Unit, 
visited Vancouver recently under the auspices of the 
B.C. Educational Research Council. In addition to 
speaking at the annual meeting of the Council, Mr. 
Downing addressed a public meeting, describing 
his work with the initial teaching alphabet. (An 
article by Mr. Downing on this forty-four-character 
alphabet appeared in our December 1963 issue.) 

Downing began his experiments with the new 
alphabet, known then as the 'Augmented Roman 
Alphabet,' in September 1961. The alphabet was 
devised by Sir James Pitman on the basis of earlier 
ideas of his grandfather, Sir Isaac Pitman. In the 
early stages of his research, Downing found that a 
barrier of prejudice in educational administrators, 
teachers, parents and publishers of school textbooks 
had to be broken down. However, the first 20 schools 
in Britain to experiment with i.t.a. found such strik

ing improvement in attainments in reading and 
writing that it was comparatively easy to expand the 
research project to 75 schools in 1962 and to 200 in 
1963. More than 1,000 schools in Britain are now 
using the alphabet. 

Downing's role at first was that of an impartial 
investigator. Later, as impressive results made it 
clear that the new alphabet represented a leap for
ward in the teaching of reading and writing, he 
became more involved with the development of the 
alphabet—e.g., in improvements to i.t.a. itself, and 
in the creation of a series of textbooks" specially 
designed to take advantage of the features of the 
new alphabet. 

The first experiment with i.t.a. is now in its fourth 
year, and many educators no longer regard i.t.a. as 
experimental. It is now a part of life in Britain. 
For many boys and girls i.t.a. seems to result in a 
saving of between one and one and a quarter years 
of work in learning to read. Downing reports that 
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il also improves spelling, reduces llie, number of 
reading failures, makes children less dependent on 
the teacher, and helps children with speech defects. 

T h e inconsistencies ol standard spelling and pro
nunciation are a hindrance to learning to read; i.t.a. 
provides a .symbol for each sound, and thereby 
eliminates the inconsistencies. In standard spelling, 
some sounds have as many as IS different spellings. 
In i.t.a. a sound is always spelled with the same 
symbol. 

Downing stresses that i.t.a. is not a method of 
reading instruction. It is just a set ol symbols for 
different sounds, and is therefore a leaching aid, 
rather than a teaching method. 

In his experiments. Downing has been concerned 
with the use of i.t.a. for both reading and writing. 
T h e experiments have been carried out in actual 
classrooms throughout Rii laiu, and everything pos
sible has been done lo guarantee that conditions 
remained normal. T h e teachers involved report that 
both reading and writing have been improved. T h e 
students taught with i.t.a. write longer compositions, 
use 50% more words, and use more complex 
sentence strii-tute than children taught with tradi
tional orthography. Moreover, the children read 
more quickly, more accurately and with greater 
comprehension. 

John Downing has progressed from an objective 
experimenter with i.t.a. to an enthusiastic advocate 
of it. H e states with pride that all the teachers who 
started using i.t.a. are still using it, and that they all 
report great satisfaction with the new alphabet. 

One of the most important features of Downing's 
experiments has been an investigation of the ability 
of youngsters taught with i.t.a. to transfer to tradi
tional orthography. T h e experiments have shown 
that children transfer in reading by themselves, but 
must be taught to transfer in spelling and writing. 
A t the time of the transfer, there is a slight loss in 
reading speed. However, i.t.a. pupils still read more 
quickly than do their counterparts taught with 
traditional orthography. As indicated earlier, they 
seem to be a full year ahead after the transfer. 
T h e children in the original i.t.a. classes have trans
ferred without difficulty and are now reading 
traditional materials with no difficulty. 

Although Downing is an enthusiast for i.t.a., he 
voices several cautions. H e emphasizes that i.t.a. is 
a method of printing children's books, not a method 
of reading instruction. Moreover, i.t.a. has to be 
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Daw: Laker photograph rnurlr-sy Vancouver Sun. 
Dr. John Downing 

studied. Teachers must learn how to use it, and to 
do so must spend at least two days in a workshop 
and then practise afterwards. Furthermore, i.t.a, 
has received a great deal ol publicity, particularly in 
mass periodicals in the United Slates, and Downing 
fears that many people may expect far more from 
i.t.a. than i l can give. He warns that the alphabet is 
'not a magic formula.' However, he is firmly con
vinced of the value of teaching children to read with 
i.t.a., and is will ing to send information on books 
printed in the new alphabet, its use in remedial 
work and creative writing, and information on 
studying i.t.a. at the London Institute. Requests for 
such information should be addressed to M r . D o w n 
ing at the Reading Research Unit, London Institute 
of Education, 2 Taviton, L o n d o n W C 1 , England. 

Information can also he obtained from the Initial 
Teaching Publishing Co . (Canada) Limited, 383 
Church Street, Toronto. • 

'The. Downing Headers, Pilinan, London. 

BCTF Scholarships j 
Applications for BCTF scholarships for teachers for both summer and winter sessions ; 
should be in the hands of Dean Walter Gage, Dean of Administrative and Inter-Faculty ) 
Affairs, University of British Columbia, Vancouver S, by March 15, 1965. ' ) 
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Preliminary Announcement of Courses 

University of Victoria Summer Session 
July 5 - August 20 

It is proposed to offer the following credit courses at the 1965 Summer Session: 

A N T H R O P O L O G Y 311 
BIOLOGY 105 
CLASSICAL STUDIES 331 
E C O N O M I C S 200 
EDUCATION 305 
EDUCATION 307 
EDUCATION 309 

EDUCATION 
EDUCATION 
EDUCATION 
EDUCATION 

EDUCATION 

EDUCATION 

EDUCATION 
EDUCATION 

EDUCATION 
EDUCATION 
EDUCATION 

EDUCATION 
EDUCATION 

ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 
ENGLISH 

FINE ARTS 
FINE ARTS 

FINE ARTS 

331 
332 
400 
404 

405 

407 

408 
411 

414 
415 
417 

460 
461 

100 
200 
300 
301 
400 
429 
431 
437 

101 
200 

300 

Indians of tha Pacific North Wast 
Fundamentals of Biology 
Anciont History 
Principles of Economics 
Art Education 
Music Education 

Gonorol Science for Elomontary and 
Junior Secondary School Teachers 
Psychology of Childhood 
Psychology of AdoUsconce 
Survey of Educational Thought 
Curriculum and Instruction in Specific 
Socondary School Subjects (English, 
History, Geography, Guidance) 
Curriculum and Instruction in Kinder
garten and Primary Subjects 
Introduction to the Study of 
Exceptional Children 
Teaching the Mentally Superior 
Guidance and Counselling Servicos in 
Schools 
Audio-Visual Education 
Developmental Reading 
Educating the Slow Learner and 
Emotionally Handicapped 
Introduction to School Administration 
Educational Diagnosis and Remedial 
Instruction 
Literature and Composition 
Literature and Composition 
English Composition 
Children's Literature 
Advanced English Composition 
American Fiction Since 1890 
Victorian Poetry 
British and American Drama Since 
World War I 
History of tho Fine Arts 
History of Painting from Giotto to 
the Present Day 
Introduction to the Plastic and 
Graphic Arts 

FINE ARTS 302/401/402 Drawing and Painting; Painting 1; 
Pointing II 

FINE ARTS 305/405/415 Design 1; Dos'gn II; Design III 
FRENCH 120/210 French Language and Litoraluro; 

Socond Year Univorsil,* French 
FRENCH 302 French Oral and Written Practice 
G E O G R A P H Y 101 Introduction to Geography 
G E O G R A P H Y 204 Geography of Canada and tho 

Unitod Statos 
G E O G R A P H Y 303 General Googrophy 
G E O G R A P H Y 307 Historical Googrophy 
HISTORY 102 History of Canada 
HISTORY 200 History of Modorn Europo 
HISTORY 201 History of England 
HISTORY 212 History of tho United States 
HISTORY 313 Tho Riso of Modorn Europe, 

1300-1648 
HISTORY 326 British North Americo, 1783-1867 
LATIN 

110/120/210/220/360 Composite Course in Latin 
LINGUISTICS 300 Goneral Linguistics 
MATHEMATICS 203 Elementary Mathomatics for Toachers 
MATHEMATICS 220 Differential and Inlogral Calculus 
MATHEMATICS 222 Algebra and Geometry 
MATHEMATICS 333 Matrices ond Abstract Algebra 
MUSIC 101/201 Elementary Theory; Countorpoint and 

Harmony 
MUSIC 302 Instrumental Tochniques 
POLITICAL SCIENCE 200 Govornment of Canada 
POLITICAL SCIENCE 310 Government of Britain and tho United 

States 
P S Y C H O L O G Y 100 Introduction to Psychology 
P S Y C H O L O G Y 220 Dynamics of Behaviour 
P S Y C H O L O G Y 321 Social Psychology 
S O C I O L O G Y 200 Introduction to Sociology 
SPANISH 110/120 First Year University Spanish 
THEATRE 200 Introduction to the Theatre 
THEATRE 356 Fundamentals of Voice Production 

and Speech 
Z O O L O G Y 414 Marine Invertebrate Zoology 

Please complete the back of this card if you aro interested in obtaining a Summer Session Calendar. No postage required. 

BUSINESS REPLY CARD 
No Postage Stamp Necessary if Posted in Canada 

5 c P O S T A G E W I L L BE PAID B Y : 

THE REGISTRAR 

UNIVERSITY OF VICTORIA 

VICTORIA, B.C. 
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Special Courses for Teachers 
(Theio courses do not carry Unlvorslty crodit) 

J U L Y A N D AUGUST, 1965 

Workshop in English at the Secondary School Level 
JULY 19 - JULY 23, Inclusive 

A courso designod to acquaint secondary teachers wilh rocont dovolopmonls in tho curriculum 
and instruction of secondary English. 

Workshop in Mathematics at the Grade XI Level 
JULY 19-JULY 30, Inclusive 

This is o course for toochors wishing to {amiltorizo thamsolvos with tho conlonr of tha now grado 
eleven course. 

Workshop for Teachers of Children with Learning Problems 
AUGUST 2-AUGUST 10, Inclusive 

Dr. Marianne Frostig will present this courso at both tho introductory and advanced lovols. 

Maison Francaise 
JULY — Four Weeks 

Oral-aural teaching by Voix et Images de Franco method. On-campus accommodation; French 
spoken ot all times. Refresher courso for teachers. "Ambiance francaise." 

Workshops Sponsored by the B.C.T.F. 
1. Elementary Arithmetic — These will be a continuation of the series offered in rocont years in 

co-operation with W . J . Gage Limited. This year the emphasis will bo on the new Grade 6 course 
and on Grades I and 2 (separate workshops). 

2. Primary Language Arts — This will follow the similar courses offered last year in co-operation 
with the Copp Clark Company. This year ihe workshop will feature the new Grade 2 course. 

3. Physics— This will be similar in method and procedures to the Grado II workshop given last 
year. Experiments and course content from the new Grado 12 program will be featured. 

4. Chemistry — This will prepare teachers for the courso content and laboratory methods employed 
in tho new Grade 11 course (and similar methods and procedures will subsequently bo used in 
Grade 12). 

Costume Design for the Theatre 
A non-credit course dealing with the major aspects of Costume Design, under the direction of fa 

distinguished costume designer. Open to all interested persons, First two weeks in August for three 
hours a day, Monday through Friday. 

THE REGISTRAR 
UNIVERSITY OF VICTORIA 
VICTORIA, B.C. 

Please send Summer Session Calendar. 

and APPLICATION FOR ADMISSION (new students only) • 

APPLICATION FOR RE-REGISTRATION , • 
ACCOMMODATION LIST • 

Name 

Street 

City ... Prov. 



Quaker Oats is proud 
to offer... 

FE-LIKE SKETCHE 

14 PRIME MINISTER 
Sir John Thompson S i r Char les Tupper 

S i r Mackenz ie Bowel l S i r Wi l f r id Laurler S i r Robert Borden 

Ar thur Meighen R. B. Bennett Mackenzie K ing 

S i r J ohn A . M a c d o n a l d , Canada ' s F i r s t P r i m e M i n i s t e r Louis St . Laurent John Dietenbaker Lester B. Pearson 

These superbly reproduced black on white sketches by 
Canadian artist, Harold V. Shaw, authentically capture the 
dignity, human warmth and keen intelligence of all 14 of our 
Prime Ministers. You'll find them perfect for framing and 
ideal as classroom study aids. Each sketch is 8 inches by 12 
inches and includes the subject's name and dates of office. 

If you or your students would like to own this complete 
collection of fine art, simply send two box tops or bag flaps 
from any size package of Quaker Oats with your name and 
address plus 50g to: The Quaker Oats Company of Canada 
Limited, Box 3887, Terminal A , Toronto 1, Ontario. 

QUICK 
QUAKER 
sOATS 

HOT 
QUAKER 
OATS... 
the best 
warm-up 
to the day 



Dori3 N. C o l l l n a . 
t'or^lon Drive* 

iia'jij 1, Di Oj, 

-11 - T 

B.C.T.F. Co-operative Association 
1815 West 7th Avenue, Vancouver 9, B.C. 

Office Hours 
Monday to Friday—9:00 o.m. to 5:00 p.m. Saturday—9:00 a.m. to 12:00 noon 

REgent1-8121 

PLAN NOW 
for your 

SPRING HOUSE CONSTRUCTION 
BY 

ARRANGING YOUR FINANCING THROUGH 

THE B.C.T.F. CO-OPERATIVE ASSOCIATION 

which offers 

* Loans up to 90% of the value of the Lot and Home 
to be constructed 
u p t o 2 5 y e a r s t o r e p a y 

, f i r s t o r s e c o n d m o r t g a g e l o a n s d e p e n d i n g o n y o u r n e e d s 
•jr i n t e r e s t s a v i n g s d u r i n g c o n s t r u c t i o n b e c a u s e p a y m e n t s t o c o n t r a c t o r s , s u b t r a d e s o r 

s u p p l i e r s a r e m a d e o n a p r o g r e s s i v e b a s i s . 
-fa r e p a y m e n t o n a t e n o r t w e l v e m o n t h p e r y e a r b a s i s — w h i c h e v e r s u i t s t h e b o r r o w e r ' s 

b u d g e t 

<A- n o p e n a l t i e s f o r a c c e l e r a t e d , l u m p s u m o r e n t i r e r e p a y m e n t o f a l o a n b e f o r e i t s d u e d a t e 

A N D 
f i r e i n s u r a n c e o n y o u r d w e l l i n g d u r i n g c o n s t r u c t i o n a n d a f t e r c o m p l e t i o n i s a v a i l a b l e 
t h r o u g h y o u r C o - o p e r a t i v e a s p r o v i d e d b y D o u g l a s J . H o v a n A g e n c y a n d N o r t h w e s t e r n 
M u t u a l I n s u r a n c e C o m p a n y 

For Complete Details 
Contact Your Co-op Office 

NOW 
"MEMBERSHIP" 

Lifetime Membership Fee of only $5.00 entitles you to Democratic Shareholder 
Rights and Numerous Services including Charter Flights — Investment Opportunities 
— Discount Buying — Multi-Purpose Loans — so join now — and avail yourself of 
these benefits. 


