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Make a 
happy choice... 

Mexico or Hawaii 

Either way you'll 
find sun, fun, 
sea and surf 

CANinitH PACIFIC AIRLINES 

Smwa 

Tour Director. 
Canadian Pacific Airlines, 
1281 West Georgia Street, Vancouver 5, B.C. 
Please send me free folders on low cost holidays In 
Hawaii Q and Mexico • 

NAME - -

ADDRESS 1. — -

CITY ; -: PROV 

MY TRAVEL AGENT IS.. — 

M E X I C O is just $24 away! That's the down 
payment on CPA's low 17-day economy round 
trip fare from Vancouver. Just a few hours 
aboard a smooth C P A jet Empress and you're 
in a sunny, friendly, foreign land . . . ready to 
enjoy the smart restaurants and sophistication 
of Mexico Ci ty ; the sun and surf of Acapulco 
or Puerto Vallarta; the unique culture of 16tti 
century towns like Taxco and Cuernavaca. For 
a welcome "change of place", follow the summer 
to Mexico. 

H A W A I I is just $27 away (down payment on 
the jet economy round trip fare). F ly to Hawaii 
any day you choose - 8 flights a week from 
Vancouver starting mid-December. In a few 
hours, you can be surfing, sailing, exploring 
these beautiful islands of everlasting summer. 
Join in the fun and excitement that centres on 
Waikiki and its famous hotels . . . or take a con­
necting flight to the uncrowded Outer Islands. 

For details, mail the coupon, call any Canadian 
Pacific office or 

S E E Y O U R T R A V E L A G E N T . . . and 

AiRUNES 
CANADIAN PACIFIC - TRAINS / TRUCKS / SHIPS / PLANES / ^HOTELS / 
TELECOMMUNICATIONS / WORLD'S MOST COMPLETE TRANSPORTATION SYSTEM 
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C H R I S T I E A G E N C I E S L I M I T E D 
414 W. Pender St., 610 Courtney St., 

Vancouver, B.C. Victoria, B.C. 

Life, Car, Home, Inland Marine, Floaters, 
Mercantile Composites 

"Serving B.C. teachers since the infancy of the Federation" 

PERCEPTION 

Patience and wisdom constrain the teacher to listen to the student 
in the classroom. In this manner, with the educator equipped to guide 
and stimulate his thoughts, some heretofore unknown youth may 
reveal himself and, nurtured as teachers can do, discover himself. 
How great the educator's pride must be to discover in later years 
his student was destined to become a great business genius or a 
leader of men. The seed of ability was there, which required only 
the stimuli to be fostered with kindly encouragement for its develop­
ment. 

'No stimulus was omitted to excite and inspire the imagination and 
the sense.' : .;••> 

'.:.;n',vv:' : 1 :'•':'>•;?."•:::-•• -,•:,:../.<:•: :\ .:• :\>: . 

'A knowledge of responses and their relations to stimuli under the 
simplest conditions of pre-existing activity; and this what we may 
call the "Stimulus-Response Psychology". ; . i s of genuine funda­
mental importance.' 

683-2188 386-1454 
VANCOUVER VICTORIA 
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greatest "refresher course" in the world! 
When school is out, make sure you're in Europe on 
holiday. And that's especially true if you've a penchant 
for new experiences, new sights, new friends. There's 
no easier or more pleasant way to get there, either, 
than by AIR CANADA DC-8 Jet. . .and, good news, you 

can still take advantage of 21-Day Economy Excursion 
Fares! You can even pay as little as 10% down and 
the balance in up to 24 months on AIR CANADA'S 
Fly Now-Pay Later Plan. Why not see your Travel 
Agent-or call AIR CANADA-for the happy details? 

AIR C A N A D A 
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THE EDITOR COMMENTS 

EXPECTING THE 
IMPOSSIBLE 

'i R E G R E T T H A T J O H N N Y is not learning to read as well as 
he should, but I have too many pupils in my class to 
give your boy the individual attention he needs.' 

A fictitious report card comment? Yes, but one that 
could and should be made by many teachers to jar the 
people of this province into an awareness of the hope­
less situation in which students and teachers find 
themselves. 

Society is expecting the impossible of schools. It 
realizes that, to prepare for life in the space age, stu­
dents must accomplish more in school than ever 
before, but it has done little to provide conditions 
which make such accomplishments possible. The 
school system has been reorganized, 62 new courses 
have been introduced and 12 others have been revised 
in an attempt to improve the quality of education 
given to our young people. But learning conditions in 
most schools are basically unchanged. 

The most serious handicaps to learning are the size 
of classes, the amount of time and energy teachers 
must waste on non-teaching tasks, and the lack of time 
for teachers to prepare their lessons and to evaluate the 
work of their students. The first is particularly severe. 
Until classes are reduced to a size in which students 
can be treated as individuals, society is being com­
pletely unrealistic in expecting the schools to achieve 
ever higher standards. 

Reginald Prentice, Minister of State for Education 
and Science in Great Britain, has suggested that the 
'public' (private) schools in Britain are superior to the 
government-supported schools, and has given as the 
reason the much lower pupil-teacher ratio in the inde­
pendent schools. Mr. Prentice cited ratios of 20.1 to 1 
in secondary, modern schools, 17.9 to 1 in grammar 
schools, but only 11.5 to 1 in the independent schools. 

Even Britain's government-supported schools look 
good to teachers in B.C! How can the teacher we saw 
this fall with a class of 50 pupils do justice to those 
children? How can anyone expect a teacher to give 40 

• or more Grade 1 youngsters the educational start that 
will in large part determine the success of their subse-
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quent school careers? And how can the first-year 
teacher we met, who has a solid timetable of secon­
dary English courses, be expected to develop the 
communicative skills and literary appreciation of 265 
different students? Indeed, how can anyone expect 
those teachers to remain in the profession at all? 

Concerted effort is needed N O W to reduce classes 
to a size which will promote learning, not hinder it. 
The Department of Education must make more gen­
erous its grants to school boards, particularly its 
formula for calculating the number of teachers for 
whom grants will be paid. School boards must not 
use that formula as an excuse for understaffing their 
schools. (To their credit, some boards are now hiring 
additional teachers to keep class size down.) Tax­
payers must realize that the cost of more teachers is 
the soundest investment in education they can make. 
District superintendents must work for an increased 
teaching staff and for teacher aides and clerical assis­
tants. (Surely it is a misuse of public funds to waste 
the time, energy and talent of professional teachers on 
such tasks as supervising washrooms, lunchrooms and 
bus loadings.) And school principals must lead the 
way in assigning sensible teaching loads. In particu­
lar, they must resist any attempts to have them 'get by' 
with an inadequate number of teachers. 

Unless these things are done, higher standards of 
school performance will be nothing but pious hopes, 
incapable of achievement. 

The time has come to stop talking about high stan­
dards and to start doing something to make them 
possible. The first step is to reduce classes to a size in 
which teachers can attend to the needs of individual 
pupils.• 

And Here's Proof 
R E C E N T L Y W E S P O K E with a man from Ontario whose 
son is in a class of 15 in Grade 5. Although enrollment 
in the school decreased significantly this year, the 
principal managed to retain the same number of tea­
chers he had last year. The result has been small 
classes., • • . • . 

The parent reported an amazing difference in his 
son's attitude toward school this year. Although the 
boy has always liked school well enough and done 
fr.irly v."1! in his classes, this year he 'loves', school and 
is really interested in and excited about it. He speaks 
often of how the teacher teaches him personally, in­
stead of the whole group. And of course he is doing 
better than ever. 

Did we hear someone asking for proof that smaller 
classes would improve learning?D 
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S E C O N D O F A T H R E E PART SERIES J. A. SPRAGGE 

WHAT A DECENT 
PENSION SHOULD DE 

T H E P R I M A R Y O B J E C T of a pension plan is to assure to 
each employee a comfortable standard of living 
throughout his retirement years. To do either less or 
more is unsound. If the plan provides less than a com­
fortable living, and the employee is unaware of the 
deficiency, he finds himself in straitened circumstances 
at a time of life when means of supplementing his in­
come are not readily available. If it does less, and the 
employee is forewarned, he is able through private 
saving and investment to make up the deficiency. 

Human nature being what it is, and personal cir­
cumstances varying as they do, reliance on supplemen­
tary personal saving is a poor substitute for an adequate 
pension plan. On the other hand, if the plan provides 
more than a comfortable living its contribution rates 

. must be correspondingly excessive; the employee is be­
ing deprived of purchasing power during his working 
years in exchange for a later affluence which he would 
not voluntarily choose and which he may not live to 
enjoy. The .object;', then, should be adequate retire­
ment income, no more and no less. 

Definition of a comfortable retirement income is a 
matter of subjective judgment. The architects of a 
pension plan can never hope for unanimous approval 
of the yardstick they adopt. They should strive, how­
ever, to employ reasonable criteria and arrive at 

-reasonable conclusions. 
• The annual income needed by the individual em­
ployee for comfortable retirement is related in some 
degree to the level of his earnings before retirement. 
According to the economic stratum in which he has 

Mr: Spragge is BCTF Director of Economic Welfare. 

lived, he has formed a certain pattern of living and 
certain spending habits, and has incurred relatively 
fixed financial commitments of various kinds. Comfort 
in retirement must imply ability to maintain these, 
perhaps not undiminished, but at least to a major 
degree. This is the philosophy which supports wage-
related pensions in preference to flat-rate benefits. 

On the other hand, retirement comfort does not nor­
mally demand retirement income fully equal to work­
ing income. After retirement, certain reductions in 
expenditure can be effected without sacrificing living 
standards. There is a direct saving of six percent of 
salary through termination of pension plan contribu­
tions, and some direct saving in income tax. The need 
for substantial personal saving is eliminated. Discon­
tinuance of the incidental costs of engaging in one's 
employment results in lower expenditures for clothing, 
transportation and perhaps food. Even the cost of 
vacation travel may be reduced through freer choice of 
vacation time. Some increase, on the other hand, may 
be experienced in medical expenses. On balance, tra­
ditional thinking has set an adequate retirement in­
come at 70% of pre-retirement income. 

The traditional estimate is not equally sound for :U1 
income groups. Those in the higher income strata 
generally devote a greater proportion of their income 
to saving and investment and to forms of luxury spend­
ing which can be reduced or discontinued after 
retirement without undue inconvenience. They also 
have more to gain in income tax reduction when pen­
sion replaces working income. Hence, an adequate 
retirement income is probably close to 80% of earnings 
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for those in the lower income brackets, while 80% is 
likely to be adequate for the well-to-do. 

If these levels of retirement income ate in fact ade­
quate, it should suffice that total pension income from 
all sources should produce tlie indicated result. In 
the past, employees have tended to look to their con­
tributory company plans to make adequate provision, 
regarding the Old Age Security payment as a small, 
long-deferred, and consequent!, negligible accretion. 
With recent increases in the an junt of the Old Age 
Security payment, tbe projected reduction in qualify­
ing age, and the additional benefit to be derived from 
the Canada Pension Plan, the universal pension 
supplement is no longer negligible. Genuine need is 
fully met if pension income from all sources meets the 
agreed standard. 

Provision Against Inflation Is Essential 
An essential element in analysis of a retirement in­

come program is provision against inflation. To begin 
with, a pension which is 70% of average earnings over 
the last ten working years (a commonly used formula) 
is not equal to 70% of final income. Over a period of 
several decades, Canadian incomes have been rising at 
an average rate of 5% per year. Hence, 70% of a final 
ten-year average is equivalent in most cases to litde 
more than 50% of actual final earnings. Moreover, the 
inflationary trend which is characteristic of our price 
structure begins to erode the purchasing power of a 
pension from the moment it is granted. The rate of 
inflation in the Canadian economy tends often to be 
exaggerated; severe price rises have been general only 
during two brief periods, one of two years immediately 
after World War II, and one in 1951, associated with-
the Korean War. Even discounting these episodes, 
however, the average annual peace-time inflation rate 
approximates 1.8%. It follows that a person who re­
tires at 65 on a fixed pension may expect that 20 years 
later the purchasing power of his pension will have 
declined some 42%. 

In the Canada Pension Plan, the disparity between 
average and true final earnings is recognized through a 
complex procedure, of somewhat doubtful effective­
ness, of adjustment of countable salary according to a 
wage index. In private plans, the disparity may be 
minimized by adopting an averaging period of not 
more than five years. ;i 

Post-retirement inflation is a mere difficult problem. 
An automatic tie to the Consumer Price Index is a 

: feature of the Canada Pension Plan. To incorporate 
. t h e same device into a currently-funded employee 

plan would introduce an unpredictable cost element 
into the^v^'arial balance sheet. A simpler, and per­
haps equally effectivej mode of attack would be to 
adopt a formula providing initial benefits somewhat 
higher than the recognized 'comfortable living' stan-

' dard, leaving the pensioner then to meet inflationary 
pressures as he sees fit. Thus, an initial pension rate of 
80% of earnings, eroded by inflation over 20 years to 

an effective 55%, is equivalent to a steadily maintained 
7C%. 

If this analysis is accurate, an adequate employee 
pension plan may be defined as one which, in combina­
tion with Old Age Security and the Canada Pension 
Plan, produces retirement incomes consistent with the 
following criteria. Percentages will be applied to a 
final salary averaged over a period not exceeding five 
years. For persons in the average salary range, the 
total pension income will be of the order of 80% of 
final salary. For the lowest salary category, this per­
centage may range as high as 95%; for the highest 
categories, it may be as low as 70%. With these initial 
rates, post-retirement provision against inflation, other 
than that which is built into the Canada Plan benefit, 
is unnecessary. In assessing the merits of any proposal 
for integration of the Teachers' Pension Plan with the 
national plans, we should regard these criteria as the 
ideal against which to check the proposed benefits. 

It is reasonable to demand that the Teachers' Pen­
sion Plan meet this ideal of adequacy in the benefits it 
provides after a full career of service. Late entries into 
the profession, who consequently reach retirement age 
with short service credit, must be prepared to accept 
lesser benefits; they cannot expect their full retirement 
income needs to be derived from a fund to which they 
contributed for only a part of their earning years. A 
'full career' is currently defined as forty years, and ad­
herence to this definition is affirmed B C T F policy. It 
may be that consideration should be given to provid­
ing full benefits after 35 years, but so long as B C T F 

policy remains as it is, a full benefit after 40 years must 
be accepted as meeting our standard. 

Other Benefits Must Be Considered 
The teacher who retires in 1976 or later will qualify 

for an Old Age Security payment of $900 per year and 
a Canada Pension Plan benefit of $1,250 per year. If 
his final salary is $5,000, these two benefits amount to 
43% of final earnings; on a final salary of $10,000, they 
amount to 21.5%. A teacher's pension of 52% added 
to these benefits would make total retirement income 
95% of final earnings in the first case, and 73.5% in the 
second. It follows that a suitable integration plan 
would be one in which, after 1975, the teachers' fund 
alone provided benefits of 1.3% per year of service. 

The teacher who retires in 1971 will qualify for the 
full Old Age Security payment of $900, but his Canada 
Plan benefit will be only $735. On a final salary of 
$5,000, these two benefits amount to just over 32%; on 
$10,000, 16%. To bring total retire-Dent income to an 
adequate level, the teachers ;oSau would have to add 
60%, implying a formula of 1.5% per year of service. 
For the teacher retiring in 1966, with no Canada Plan 
benefit and a waiting period before he qualifies for the 
Old; Age Security benefit, the teachers' plan should 
provide at least 1.8% per year of service. 

For ideal integration with federal provisions, then, 

Continued on page 73 
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ISOBEL A. C U L L 

t e j , w o n j i a n d a 
T H E D E C I S I O N T O H O L D the World Conference of Organi­
zations of the Teaching Profession 14th Assembly 
in far off, mysterious Ethiopia surely could not have 
been lightly taken. The obvious advantages of this 
site in Africa, for it was deemed to be Africa's turn 
to host the conference, consist of the magnificent 
Africa Hall where we met, several hotels of sorts, ease 
of access by air and certainly no worse a climate than 
that of the B . C . coast. Perhaps, too, tlie executive of 
W C O T P considered it would be good for our souls to 
spend nine daysin --K country of such desolation and 
poverty that status is symbolized by the possession of a 
large black umbrella, carried open in rain, in shine or 
under lowering skies. \) ~ 

A visit of nine days' duration does not qualify one 
as an expert on the economic, political or social 
conditions of a country, but it is quite possible in that 
time to deduce much by observing the children, ques-

. tioning the adults and reading the advertisements. I 
certainly had scanty information prior to my visit, for 
Vancouver libraries and London bookshops both 
failed to produce any recent publication dealing with 

Mrs Cull, HCTF pusi president, ivas a member 
of the CTF delegation. 

p r i d e o f l i o n s 
Ethiopia, either scholarly or of the travel variety. 
However, this year, 355 people from 60 countries of 
the world are taking back to their friends, families and 
professional organizations some impressions of the 
land which lies uneasily under the rule of the Lion of 
Judah. 

Our plane from Rome touched down in Cairo in the 
early hours of Saturday, July 31. This was our first 
stop on the new continent, and here we were joined 
by a noisy group of conference-goers who had just 
spent several days communing with the Pyramids, 
being importuned for tips for the slightest service, and 
finally treated to the spectacle of customs officials 
bullying an Egyptian citizen who had returned home 
with undesirable but unspecified cargo. Any Egyptian 
who wishes to leave the country is required to post a 
large bond, and then he must be supported by 
monthly contributions from his family. If he fails to 
return, the family is held responsible. This incidental 
information was given me by my traveling companion, 
who had just joined the flight. 

It seemed to be taking ages to get airborne, and the 
air in the plane was hot and still. Finally, the steward 
confided to us that the seal on the gas tank near 
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number two motor was faulty and as it would take a 
very long time to repair, and he judged it should be 
repaired, we were invited to leave the plane for the 
comparative coolness of the airfield. We stepped out 
under a black velvet sky and stood about admiring one 
another's complexions by the brilliant bluish light 
poured down from banks of lights on tall poles which 
illuminated the landing area. It did not fill me with 
confidence to see the repair chaps catching the drip in 
buckets and idly flipping through their manuals. 

A shout from the rear directed our attention to buses 
in which we were removed from the scene to the 
dubious comfort of the air terminal building. Here we 
were served the ubiquitous Coke by tall dignified 
gentlemen with leathery brown faces, dressed in long 
white embroidered robes and soup basin hats. The 
canny ones paid for the refreshments with an English 
two shilling piece, while my American dollar bill 
barely bought one glass of lime something-or-other. 

At last, about 6:30 a.m., we were herded on to the 
buses and thence on to the plane. Ten minutes after 
take-oS, nearly everyone was asleep, much to the an­
noyance of our cute Chinese steward who wanted to 
inject the morning orange juice. This was when 1 
heard that the captain, after failing to convince the 
Cairo mechanics that putty was not a suitable mending 
material for holes in gas tanks, decided to drain the 
tank and go on 'regardless.' Somehow I then lost all 
desire to sleep. 

Regulations for Visiting Are Strict 

Later that morning we landed at Addis Ababa and 
were met by representatives of the Ethiopian Teach­
ers' Association, who collected our passports and 
return tickets, and eased us through customs, im­
migration and on to buses for our hotels. It was a most 
efficient operation, although some nervous delegates 
felt very unhappy about relinquishing both their pass­
ports and their tickets. Visitors to the country must 
possess a return ticket, before being allowed to enter. 
A further check on one's movements is made at the 
time, of departure. It is necessary then to buy an exit 
visa which consists of an official stamp on the passport. 
I heard stories about Europeans and Americans who 
are working in the country being kept virtual prison­
ers there through the very simple expedient of refusal 
to grant an exit visa. To travel by Ethiopian Airways 
is the only safe way to enter or to leave the capital city. 
No other airlines are permitted to land, die roads are 
unspeakably bad and unsafe to travel for other 
reasons, and the sole train seemed to have open cars 

'with no seats or doors. 
To the visitor the city of Addis Ababa presents two 

outstanding features. One is that;it sprawls untidily„y 
over the land with no perceptible attempt to have a 
city center as we understand the term. The odier is 
that it is a curious mixture of wealth and poverty, tlie 
old and the new. Tall functional modern buildings of 
unbelievable ostentation rise out of the khaki-colored 

mud, and nestling beside them are the huts of the 
populace. 

A few young men dressed in business suits bustle 
about in and out of the hotels and the office buildings. 
One sees an occasional young woman on the street 
dressed in the charming Ethiopian costume. This con­
sists of a full short skirt, a blouse and a stole all made 
of white cheesecloth. The hem of the skirt and the 
long edges of the stole are trimmed with embroidery 
done in color by a weaving technique. The rest of the 
people, thin spare individuals, clothed in mud-colored 
garments, in many cases not much more than rags, 
lean on shovels or hunker down in groups holding 
conferences. Everyone of consequence carries a black 
umbrella. 

Ethiopians are small dainty people with fine 
features, dark liquid eyes, olive skin and black hair. 
The men have well shaped heads with the hair line 
over the temples curved backward. The women usual­
ly have their heads firmly wrapped in a colored cloth. 
The children are clothed in whatever comes to hand. 

Opening Ceremonies Were Colorful 

On the opening day of the conference many of the 
African delegates delighted us by appearing in their 
national dress. These are magnificent voluminous 
affairs made of locally woven or printed cotton 
material. One plump gentleman, from Ghana, I be­
lieve, wore his with great aplomb, one shoulder fetch-
ingly uncovered. The women's towering head dresses 
were very chic, and one pretty girl from Nigeria had 
the words 'Ever Young' printed on the back of her 
long tight skirt. A h me! 

Africa Hall, where the assembly was held, is a 
splendid structure. The meeting hall is circular, with 
translation booths on a balcony overlooking the 
delegates' seats. We each bad a set of earphones and a 
numbered dial to enable us to tune in on Arabic, 
Japanese, French and English translations. There 
were no aisles between sections of the seats, so those 
people unlucky enough to have been placed in the 
middle had to scramble over everyone to reach their 
own seats; and those on either end of each row were 
constrained to evince continuous international good­
will while being scrambled over. The Canadian dele­
gation was seated at one end of a section, so we met 
more people than we would otherwise have done. 

The theme of the 14th Assembly was 'Equal 
Opportunity through Education.' President Sir Ronald 
Gould gave the opening address in his usual diplomatic 
and good-humored style. Each delegate was able to 
relate Sir Ronald's message to the educational circum­
stances of his own country and to respond in his own 
fashion to the challenges which the speaker presented. 
Later in the day and for several sessions afterwards we 
heard statements from nearly all delegations in which 
the educational climate and conditions in their coun­
tries were delineated. The same cry of 'too few teach­
ers,' 'too few qualified teachers,' 'too few schools, class-
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rooms, supplies' and 'not enough money spent,' came 
from all. Many countries, particularly in Africa, which 
have no legislation compelling parents to send children 
to school, have in addition a discriminatory system of 
school fees. In the developing countries, another of 
the socio-economic factors which affect equality of 
education is the fact that children are needed in homes 
and on farms to help support the family. The schools 
try to adjust to this situation by having holidays 
during the harvest season. 

On the other hand, the limiting factors in the de­
veloped nations of culturally disadvantaged homes and 
not enough kindergartens and nursery schools seemed 
hardly relevant in the face of the very real problems 
of at least half the world. 

The speaker from Ethiopia, Mr. Tukaher Hailu, by 
understatement, by lack of tonal color, painted the 
blackest picture oi: all. Although education in that 
country is free at all levels, only 4% of the children are 
in school. The reasons given were the usual ones—lack 
of schools and an acute shortage of teachers. The 
other African delegates talked in decisive and con­
fident tones of the better future for which their govern­
ments and teachers' Organizations were working, but 
the president of fche Ethiopian Teachers' Association 
seemed to speak in accents of despair. 

Statement on Theme Agreed To 

Ethiopia has never been a colony of a European 
nation, but has existed for centuries in the backwaters 
of the world, isolated by her great altitude, her lack of 
roads an-1 her rugged remoteness. No outside power, 
except for a short time Mussolini's Italy, has shown 
her tlie advantages of education, cleanliness or sound 
agricultural practices. Now that His Imperial Majesty, 
Emperor Haile Selassie I, wants to have his country 
enter the modern world, there is virtually nothing to 
build on—no nucleus o'/literate people, no heritage of 
public sanitation, no awareness in the populace of the 
African 'winds of change.' It was interesting to note 
that in his speech of welcome to us, H . I . M . twice stressed 
that he thought education could be a very dangerous 
thing if not properly controlled! 

Two of the last three days of the conference were 
spent in hearing papers on topics related to the theme. 
On the last day came resolutions and elections. We 
spent almost the whole day in debate on three resolu­
tions which embodied the assembly's attitude to 
'Equality of Opportunity through Education.' This 
statement had to be agreed to by all countries, but still 
had to have enough bite in it that teachers' organiza­
tions could use it as a lever to wrest from their govern­
ments such changes as would be needed to improve 
educational opportunities in their respective countries. 

The Canadian delegation decided to enter its leader, 
George Macintosh of Nova Scotia, in the election for 
the North American seat on the Executive; and the 
resulting politicking and to-ing and fro-ing between 
sessions added considerable interest to the dying hours 

of the conference. It had also the side effect of taking 
our minds off our digestive troubles, which were not 
inconsiderable. In fact, many of the American and 
Canadian delegates contracted dysentery, some very 
severely. Every day the drug store near our hotel ran 
out of its supplies of Entero-Vioform. Besides the dys­
entery, many of us had great difficulty in sleeping at 
night, due in part, I think, to an indefinable feeling of 
tension in the air. Of course, the high altitude may 
have been a contributing factor. 

In spite of our best efforts at persuasion, and Mr. 
Macintosh's acknowledged suitability as a candidate, 
we were unable to unseat the United States incum­
bent, nor to secure one of the 'free seats.' Of the 
nine Executive positions one must be held by each 
of the five continents and the four others have no 
geographical restrictions. Canada seems to hold in 
W C O T P just about the same position as she does in the 
United Nations—everybody's friend, but without suf­
ficient size or power to command top billing. 

There was proposed a fee increase for W C O T P , and 
Canada tried to get a resolution accepted which 
would instruct the Executive to consider a scheme of 
keeping all money raised by the increase for W C O T P 

use. There is some rather intricate internal financing, 
by which two of the affiliates get five-eighths of their 
fees rebated. These two organizations, the Interna­
tional Federation of Teachers' Organizations ( I F T A ) 

and the International Federation of Secondary Teach­
ers ( F I P E S O ) (how we love to create words from the 
initials of mouth-filling organizational titles!) not 
surprisingly were opposed. Mr. Macintosh presented 
a very lucid and reasonable case for our proposal, but, 
regrettably, it did not pass the assembly. 

Delegates Visited Sugar Estate > 

One of the most rewarding and enjoyable experien­
ces of each World Conference is tho' excursion arran­
ged by the host country. The Ethiopu.n Teachers' 
Association planned for us a trip by bus to the Wonji 
sugar estates about 60 miles from Addis Ababa. The 
road was paved for a short distance and then our 
spring-free conveyances bounced and jounced over 
potholes and washboard for the rest of the journey. 
Those of us who were suffering from the complaint: 
afore-mentioned found this motion rather trying. 
However, there was so much to interest us along the 
road that we almost forgot our miseries. , 

It was winter, so the trees were sparsely leaved and 
there were only straggly blossoms on the acacia and: 
the flame trees.; Bullocks pulled wooden ploughs 
through the rich black soil, and men were broadcast­
ing seed by hand from wide plate-like baskets. The 
cultivated fields followed the rolling contour of the 
land, and curious flat-topped trees, scattered about the 
fields, served as shelter for man and beast at the end of; 
each row of ploughing. This is a very high altitude, 
about 8,000 feet, almost at the Equator, and the direct 
rays of the sun and the sudden torrential rains beat J 
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down unmercifully. 
We passed through squalid villages where the best 

looking houses were those plastered with rich brown 
cow dung. People dressed in rags huddled disconso­
lately against the buildings, or at open doorways. A 
few children waved shyly at us when our five buses 
paraded by them, raising the dust and frightening 
their skinny little flop-eared goats. 

We passed numerous clusters of round mud huts 
with pointed thatched roofs, surrounded by fences 
made of some thorny wood, probably Kipling's 'wait-
a-bit thorn bush.* All along the highway small bands 
of people walked we knew not where along the end­
less dusty road. Some carried bundles of firewood on 
their backs and others fat-bellied water pots with 
narrow necks and flared tops. At one place, where 
some men were making bricks, we noticed a long line 
of women carrying these pots on their backs, 
presumably providing the water for mixing with the 
mud. 

We were most cordially received at the sugar estates 
by some of the Dutch overseers, treated to the inevi­
table Coke, and then taken on a tour of the whole 

A mural of the leaders of the new African countries dominates 
the front of the assembly ball. 

outside o|>< uttion. In the workers' compounds on the 
estate, the houses were constructed of somewhat better 
material limn those we passed on the highway, but 
they, too, had no chimneys, no floors, no amenities 
whatsoever. Staff houses for the administration were 
charming brick bungalows surrounded by very lovely 
gardens. There is some mechanization on the estate in 
the shape of collection vans drawn by tractors but all 
field work is done by hand. Women work in the pack­
ing plant and offices, but men do .all factory and field 
work. The standard wage for field work is one 
Ethiopian dollar a day, which will buy just about what 
a Canadian dollar will buy here. 

There seems to be greater security for the workers 
on these estates than exists in Addis. I was told that 
city jobs arc very scarce, and when workers are needed 
for some such civic enterprise as street repair, ditch 
digging or building one of their incongruous edifices, 
hiring is accomplished by a haggling system. Those 
workers who bid the lowest daily wage are the ones to 
be employed. This wage is somewhat less than the 
amount paid field hands at Wonji. The average yearly 
income of working people is said to be 40$ Ethiopian. 
(2.50$ Ethiopian equals $1.00 u.s.) 

Our bus drivers had been given strict instructions to 
return us to Addis in plenty of time to change for a 
6:30 p.m. reception at His Imperial Majesty's palace. 
We had been reminded very firmly several times about 
the 'changing' part, and about the necessity tor 
promptness at the palace. 

Buses collected all of us from our hotels just as they 
did twice a day each day of the conference, and 
promptly at 6:30, the armed guards flung open the 
ornate wrought iron gates of the palace grounds and 
our buses respectfully approached the palace, a long 
low cream-colored building with a glass portico and 
wide stone steps flanked by large statues of lions. We 
could see at one end of the palace the section that had 
been added to accommodate Queen Elizabeth of 
England when she visited H . I . M . last spring. 

To our delight and surprise someone with an eye for 
style and beauty had placed on each side of the steps 
below the lions a pair of tame cheetahs, chained unob­
trusively to stakes. These elegant creatures were lying 
facing away from each other, tails at rest and front 
paws demurely crossed. One of them purred in a most 
endearing way when a member of'our group scratched 
him behind the ears. |< 

The lions and cheetahs were repeated in ornamental 
silver figurines in the foyer of the palace. A staircase 
curved down from the second story, and on the wall 
above the stairs were very large circular ceremonial 
shields and some wicked-looking .spears. In contrast 
to this rather primitive warlike display was a very 
large chandelier all drippy with strips of glittering 
glass. 

Officialdom in army dress uniform lined us up single 
file according to delegations; curtains were swept 
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The three hundred fifty-Sve delegates from sixty countries 
met i n Africa Ha l l , one of Ethiopia's splendid new buildings. 

back, and we proceeded into a rectangular room, 
cream in color, with tall windows curtained in ei imson 
and a crimson velvety carpet. At the far end of the 
room was a low dais holding one ornamental throne­
like chair. Beside it stood His Imperial Highness, 
Crown Prince Assfaw Wessen Haile Selassie, a small 
dark, rather plump man of indeterminate age. I be­
lieve that it was he who was in loco regis five years ago 
when the coup d'etat occurred. The story we heard 
was that when H . I . M . came home he had the fifteen 
ministerial leaders shot in the basement of the Haile 
Selassie I University. The university students who 
had sympathized with the palace revolution found that 
their residences had been closed against them and 
some have not yet been reopened. This effectively 
barred them from university unless friends or relatives 
in the city sheltered and fed them. 

Each one of us shook the Crown Prince's rather limp 
hand and received an expressionless glance. Someone 
stood beside him and ii mentioned the name of the 
country we each represented. Photographers popped 
bulbs continually, while the line moved quickly up one 
side of the room and formed rows on either side, leav­
ing the center entirely clear. As soon as the last hand­
shake had been accomplished, a hush fell over the 
gathering as if we expected a speech. None was 
forthcoming, but doors opened on one side of the room 
to allow the servants to come in bearing bouquets of 
dahlias and gladioli bristling with unopened bottles of 
champagne. While these'were being noisily broached, 
other servants passed among us carrying trays laden 
with glasses of the wine. Immediately the feeling of 

tension lessened and the noise level rose. Our ration 
was one glass, but a few delegates who were not easily 
abashed, did manage to secure two. There was fruit 
juice for the abstemious, and tej for the brave. This 
iast mentioned tipple is locally-made mead, golden 
brown in color and tasting faintly of honey. The final 
offering, doubtless in honor of the large delegation 
from the United States, consisted of bowls of popcorn, 
llecked with red and green. It seemed hardly proper 
to take more than one piece at a time. 

This rather formidable experience was not, of 
course, the only social event of the conference. There 
were in addition to receptions given by Dr. Carr, 
Secretary-General of W C O T P , two banquets and a truly 
delightful performance of Ethiopian songs and dances 
by the Haile Selassie I theater troupe. Many of the 
dances had developed from the activities of people in 
an agricultural society, others were courting rituals, 
while one was a very exciting lion hunt with lots of 
stamping and brandishing of spears. 

Five of us Canadians left together from the Haile 
Selassie I airport on a cool rainy Sunday morning, 
after having bought exit visas, changed our money 
into East African, currency, and successfully passed 
customs, health inspection and passport perusal. Our 
hearts lifted as the jet rose into the clouds. Although 
we were glad to be leaving, we hoped that the presence 
of such a large international group of educators in the 
city would have some good effect on the government 
of Ethiopia. If so, something of value will have indeed 
been accomplished above and beyond the purposes of 
the 14th Assembly of W C O T P . • 

THE B.C. TEACHER 



A F O U R PART SERIES O N E D U C A T I O N F I N A N C E 

PART O N E D. J. S. S M I T H 

CURRENT 

PRACTICES 

IN 

B.C. 

IF THE FEDERATION is TO HAVE an intelligent policy on 
education finance, it must be based on a knowledge of 
the existing situation. This series begins, therefore, 
"with* a brief description of the fiscal relationships 
between the provincial government and the school 
districts. 

The theory on which the relationship is built is that 
: school boards are free to spend as they see fit. They are 
.guaranteed that expenditure up to a prescribed level 

i will result in a,designated rate of taxes. A school 
; board which pays its teachers according to the follow­

ing salary scale: 

E T E C E B E A S T P C P B P A 
M i n . $2600 $2700 $3000 $S600 $3800 $4000 $4400 $4600 
Max. ,52600 $3450 §5200 ,$5800 $3800; $6,520 $7390 $7960 
Incre-. / / ' . ..<//.'•• 
ments none 5 11 11 none . '2 13 14 

and which spends on administrative/allowances a sum 
equal to $5 per pupil and on other operating costs 
$2,560.per teacher employed, will find that the tax rate 
will be "exactly 15.95 mills. A program of expenditure 
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at these levels is referred to as the 'basic program' for 
the district. 

In theory, any school board may spend less than 
these sums. However, salary agreements with teachers 
and other cost factors being what they are, this is most 
unlikely. Expenditure at a higher level than the basic 
program is universal, so tax rates for current expendi­
tures are at a higher level than 15.95 mills. 
'Example. There are two school districts entitled to 
employ 100 teachers each; and, for the sake of compari­
son, the teachers they employ have similar qualifica­
tions and experience. The basic program will be 
identical as follows: 

Non-salary allocation 100 X $&.560 = $256,000 
Salary allocation (estimated) 620,000 

Total basic program (current expenditure).. $876,000 

District A has a taxable assessment of $20,000,000 
District B has a taxable assessment of $40,000,000 

In each case the yield of a tax of 15.95 mills is ascer­
tained and subtracted from the cost of the basic pro­
gram, as follows: 

A B 
Cost of Basic Program $876,000 $876,000 
Yield of 15.95 mill tax 319,000 638,000 

Basic Grant for Current Operations $557:000 $238,000 

Thus each of the two school boards, along with all the 
others in the province, has an exactly equalized expen­
diture financed by an exactly equalized tax rate. 

At this point the administrative decisions of the 
boards come into play. They are free, in theory at 
least, to spend less than the sums provided in the basic 
program, and so cause the taxpayers to pay a lower 
rate. A more likely situation is that the board will 
elect to expend at a higher rate, and the taxpayers 
must bear the consequence of this decision. This is 
local fiscal autonomy. . 

It is important to know who. sets the level of the 
basic program and of the local contribution thereto, 
and to know what is the basis of decision. The grant 
toward teachers' salaries is based on salaries paid in 
1960. The $2,560 grant per teacher for non-salary ex­
penditure is an approximation of the experience of the 

Mr. Smith isa former chairman of the BCTF Education Fin­
ance Committee. 
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same year. These two calculations have not varied 
over the past four years. However, there has been 
some variation in the equalizing mill rate. It is ad­
justed so that the gnvernnieviral contribution equals 
50% of the cost of the basic program on a provincial 
basis. An obvious weakness in this arrangement is 
that as the cost of the actual program rises, the govern­
mental contribution remains stationary, resulting in 
added cost to the local taxpayer. 

The policy of the B C T F , while critical in detail, ap­
proves thf: principles on which education in our pro­
vince is financed. In fact, in the years between 194S 
and 1961, when other principles were substituted, the 
Federation strove mightily to persuade the govern­
ment to return to these principles. Why did the 
Federation do so, and why has there been a surge of 
criticism of this policy? Because an integral part of 
the scheme is the use of the property tax to support 
education. 

The B C T F has contended that the only way in which 
local decisions can have any meaning is to have those 
decisions aflvct {lie level of a local tax. Without some 
measure of control pf a local tax source, local auto­
nomy simply does riot exist. If this hypothesis is ac­
cepted, the Federation has two alternatives. Either the 
survival of local autonomy depends on the use of some 
other form of local .luxation, whose incidence will vary 
according to local decisions, or it must continue to 
support the use of the property tax. Other local taxes 
have been tried. Chief among these are the sales and 
the income tax. Both of these taxes are constitution­
ally available to the province and therefore to the 
school districts. 

British Columbia already has one of the highest 
rates of sales tax on the continent. This could be over­
come of course, by allowing the school districts to take 
advantage of a reduction in the provincial tax. But 
this would result in an unequal distribution of. the pro­
ceeds of the local sales tax. Because a sales tax is col-

LOCAL AUTONOMY 
THE KEY ISSUE 

T H E C A S E F O R L O C A L A U T O N O M Y in the administration of 
education was eloquently stated by the late Maxwell 
A Cameron in the Report of the Commission of Inquiry 

' into Education Finance published in 1945. The follow­
ing quotation from the report is a classic articulation of 
tbe issues. 

'There are some obvious advantages in complete 
centralization, or the placing of the whole school sys­
tem in the hands of the Provincial Government. In the 
eyes of tlie Province the child in Telegraph Creek is as 
much entitled to a good schooling as the child in Van-

lected at the source of sales, its revenue is high for 
those districts doing a large commercial trade. It 
does not take into account the place of residence of 
the customer who actually pays. It is easy to identify 
tlie residence of the individual income tax payer, but 
it is not so easy to identify the community that pro­
vides the income. The situation is further compounded 
when one considers the corporation tax. Should its 
benefits accrue solely to the school district in which 
its headquarters is located? Perhaps that is Toronto. 
The allocation of income derived from a portion of a 
corporate entity is a matter of extreme complexity. 
What proportion of the income of Consolidated Min­
ing and Smelting belongs in Kimberley and what in 
Trail? What proportion of the Canadian Pacific Rail­
way's income derives from Revelstoke? 

The B C T F , through the advice of its Education F i ­
nance Committee, has reached the conclusion that 
there is no practical substitute for the property tax. 
No other tax is subject to fluctuations of incidence in 
proportion to the decisions of the local school authori­
ties. The price of local autonomy is the continued use 
of the property tax to support education. 

The debate then clearly revolves about the question: 
Is this thing called local autonomy so essential that the 
B C T F must accept the undesirable features of the pro­
perty tax as the cost of its retention? The answer to 
this critical question will flow from an examination of 
two related questions. First, hew compelling are the 
Federation's reasons for commitinent to the principle 
of local autonomy? Second, what specific criticisms 
are levelled njt the property tax as a source of funds for 
education, and how valid are they? The first of these 
questions is examined in the second part of this article. 
The second article in this series, to be published next 
month, will consider the second question. The final 
article, to be published in January, will examine the 
role of the Home Owner Grant in financing educa­
tion. • 

PART T W O J. A. SPRAGGE 

couver, and everything possible would be done to see 
that he got it. The great merit of centralization is the 
equality it can produce. 

'Some improvement in efficiency might also be ex­
pected if complete centralization were to be adopted 
in this Province. Economics in purchasing would be­
come possible, and accounting might be better 
handled; professional leadership might be made more 
widely available, and teachers might be more wisely 
placed. 

'Against these advantages of centralization—and it is 
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admitted that tlie ease may have been understated— 
must be placed some dangers. Alter tlie first few years 
there would bo a clanger of rigidity. Ft is almost inevit­
able that many promotions would bo made primarily 
on the basis of seniority. Where mere length of service 
was not decisive, the opinion of tlie Inspector or other 
superior officer would be enormously important, so 
that conformity would be placed at a premium. 
Further, any employee of a large organization is forced 
to seek protection from criticism by hedging himself 
about with rules and regulations and the slavish ad­
herence to precedent. Thus, the larger the organiza­
tion, the more important is its machinery and the less 
important are tin human beings who run it. 

'Now this mechanical, static, routine administration 
may not be regrettable, may even be desirable, in 
some public services. But in the delicate, sensitive 
affair which is a school system, human relationships are 
immensely important, and machinery must be kept to 
a minimum; and uniformity is almost the same as lack 
of progress. Especially is flexibility essential in the 
school system of this enormous Province, where dis­
tances are so great and conditions so varied that no 
central office, no matter how enlightened and well 
intentioned, could adjust its policies to them. 

'Moreover, complete centralization is almost certain 
to result in some loss of local interest in schools. Ex­
perience has demonstrated that the most strenuous 
efforts to enlist local interest by means of local advisory 
boards are futile. Many citizens will not serve on a 
board which is merely advisory. They must be given 
the power to do something for their community. It 
would be a great tragedy if our school system were to 
lose the services and support of our school trustees, 
who for the most part have done excellent work, often 
in spite of very irritating obstacles. 

'The administration of schools by local boards has 
other merits. For example, the present wish of school­
men is to make the school the centre of as many com­
munity enterprises as possible. This laudable attempt 
to foster community schools would be hindered if the 
schools were removed from local control. Again ex­
perimentation is more likely in a system which is at 
least partially decentralized. The development of jun­
ior high schools in British Columbia has been affected 
by local initiative, encouraged by the wise leadership 
and stimulation of the Department. Among the most 
promising developments in British Columbia schools 
today are school lunch programmes and vocational 
agriculture courses. In these, both central authority 
and local initiative have large parts to play. 

'It has often been contended that local control is the 
more democratic than central • control. In one sense 
this is surely not so, for in a centralized system the 
schools would still be responsible to the representa­
tives of the people. Indeed if centralization brings 
about a much greater degree of equalization than 
decentralization can, it may be said that it is the more 
democratic. However, because local control results in 
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greater public interest, because it enlists the voluntary 
services of an army of citizens, and because the local 
people can feel that, in part, they possess the schools, 
that they are doing things for themselves rather than 
having things done for them, it may be proper to call 
decentralization more democratic' 

Developments during the two decades since the 
appearance of the Cameron Report have served only 
to confirm the principles therein enunciated. Were Dr. 
Cameron writing today he might employ somewhat 
different illustrative examples, but otherwise he could 
scarcely improve upon his original statement. 

His warning against rigidity and inertia in a large, 
monolithic structure is specially appropriate in our 
present social context. So, too, is his wry description 
of the organization man, 'forced to seek protection 
from criticism by hedging himself about with rules and 
regulations and the slavish adherence to precedent.' 

Decentralization Permits Experimentation 
In support of this assertion that experimentation is 

more likely in a decentralized system, Dr. Cameron 
referred to the development of junior high schools, 
school lunch programs and vocational agriculture 
courses. We might expand his list of illustrations to 
include vocational shop courses, public school kinder­
garten divisions, student counselling services, teacher 
consultants, team teaching developments and educa­
tional television. We might cite also such specific ex­
amples of experimentation in the subject areas as the 
linguistic approach to English, the Cuisenaire method 
in arithmetic, the resource course in social studies, the 
initial teaching alphabet, and the language laboratory. 
If each of these developments had to await approval 
by a remote central authority and simultaneous intro­
duction in schools throughout the province, stagnation 
would be the inevitable result. Progress in education 
is commonly initiated through the efforts of a thought­
ful, venturesome teacher or group of teachers, en­
couraged by a local authority which has both tlie 
enlightened interest and the administrative authority 
to give concrete support. Where such locally inspired 
innovations prove unproductive, they can be quietly 
dropped; where they succeed, they provide a concrete 
pattern for widespread adoption. 

Dr. Cameron's emphasis on public interest and de­
mocratic control remains as valid today as in his time. 
While it is true that the administrators of a centralized 
system would be responsible to the representatives of 
the people, tlie response, is much more sensitive at the 
local level. In provincial politics, policy in education 
rarely becomes a decisive issue; only at the local level 
may educational issues receive direct public consi­
deration, in isolation from extraneous matters. To be 
sure, we are often baffled by apparent public apathy 
or irritated by seemingly irrational attitudes at the 
local level. To consolidate the same weaknesses by 
vesting them in a provincial electorate and a powerful 

Continued on page 78 
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CURRICULUM SHOULD BE 
C U H I U C U I . U M C A . V i)K DEi-'i.vKU as 'tlif sum total ol' ex­
periences that are planned and promoted by an edu­
cational system for its students.'1 This broad defini­
tion includes not only the ianguagc lessons and the 
laboratory experiments of the formal classroom pro­
gram but also many informal learnings and out-ol-
elassroom experiences. It involves, for example, tho 
attitudes and work habits acquired incidentally in the 
classroom, the information received through the extra­
curricular program and field trips, and the learning 
experiences, positive or negative, of the lunchroom and 
school bus. In the statement which follows we shall be 
defiling mainly with the formal in-classrooin experien­
ces. This means that we shall be concerned with 
courses of study, textbooks, and other materials used 
in schools by teachers and students. 

T h e Public Schools Act for the Province of British 
Columbia reserves for the Counc i l of Public Instruc­

tion (i.e., tlie Cabinet) the right to '. . . prescribe 
courses of study, and adopt and prescribe textbooks, 
and authorize supplementary readers and other in­
structional material for use in public schools. . ."-
Similar legislation exists in other Canadian provinces— 
an indication of a common concern, in a young society, 
lor the maintenance of a minimum or basic educational 
program. This same concern is shown through the pro­
vision of provincial examinations and the maintenance 
of a hierarchy of supervisory personnel. 

However, even in our somewhat centralized pro­
vincial system of education, there are other levels at 
which curriculum is developed. In recent years there 
has been a trend toward increasing the number of 
district or school or teacher decisions in this neld. Thus 
some consideration of these other levels i i necessary. 

At the school district level the d^cis.on is made 
whether to have kindergartens incorporated into the 
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Kindergartens should he an integral part of the public school system. 

public school system and whether to develop local 
report cards. Should provincial examinations be used 
in June in Grade 7 ? A r e there enough interested pupils 
to justify offering the Music Specialty in Grades 1 1 and 
1 2 or will only a few courses from this specialty be 
offered as electives? "Variations in local conditions will 
often lead to the development of programs which go 
well beyond the minimum requirements set forth by 
the Department of Education.' : l 

Within the individual school many decisions are made 
which directly affect what is taught. Should art and 
science be handled by 'specialists' in Grade 5 or 7 ? 
W i l l General Business 1 1 be taught by a commerce 
teacher or by a geographer? W i l l all reference books 
be retained in one central library or will there be 
classroom libraries instead? W i l l Latin S or Music 9 
be offered? (Sometimes, of course, the answers to such 
questions are dictated by facilities or by availability 
of qualified staff and they are therefore not provided 
solely by the philosophy of the principal and his 
colleagues.) 

However, 'it is at the classroom level that the actual 
curriculum comes to life. For it is the teacher's 
responsibility to translate the desired educational 
program into specific learning experiences'' W h i c h of 
the alternate units wil l be used? What emphasis will 
be given to this chapter and that exercise? In the new 
secondary English resource courses the teacher is 
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expected to develop 'from the materials provided a 
specific course aimed at achieving for his particular 
classes the maximum realization of the objectives of 
the course.''"' In Engl ish 1 0 he is expected to use only 
one-third of the novels provided in the provincial 
curriculum. 

As indicated above there is now, in British C o l u m ­
bia, an increasing opportunity for curriculum develop­
ment decisions to be made at the teacher, school and 
district levels. However, the curriculum field is still 
dominated by what happens at the provincial level. 
T h e provincial legislation will perpetuate, into the 
foreseeable future, a provincial system of courses of 
study, textbooks, examinations and inspections of 
schools. Thus the work of the B C T F , in the curriculum 
field, must include an opportunity for teachers to work 
together, through the B C T F , in revising the curriculum 
and examination procedures and in choosing new text­
books and instructional materials. The principles 
which follow, if accepted by the Federation, will serve 
as a form of reference for the work of teachers in this 
area. Moreover, they should be useful in assessing the 
district, school and teacher phases of curriculum 
development. 

The BCTF Believes That: 

1 . T h e public school system should be viewed as a 
single unit. This unit should include what is now des-

6 5 



cribed as the elementary and the secondary school 
years as well as the pro-school or the kindergarten 
period where provided in the public school. 
2. T h e basic objective of the curriculum should be lo 
foster in each pupil a desire for continuous learning. 
3. In designing the curriculum, the following are sonic 
of the characteristics of the learning process which 
should be considered: 
(a) Pupils learn at different rates. 
(b ) Pupils learn at various levels of comprehension in 
different content areas. 
(c) Pupils learn through a variety of processes; such 
as the manipulative, the imaginative, the creative, the 
intellectual. 
(d) Pupil.1, learn best when a multi-sensor)' approach 
is used. 
(e) Pupils learn most readily when the activities in 
vhieh they arc engaged seem useful and important to 

them. 
•1. In the process of organizing and selecting learning 
experiences, provision should be made for pupils to 
understand concepts, to acquire skills, and to develop 
desirable habits, attitudes and appreciations. 
5. In organizing and selecting learning experiences 
and in determining the sequence, there should be con­
tinuing communication and consultation among all 
teachers; among, for example, subject specialists, 
special education teachers and the teachers of children 
of different ages. 
6. T h e intrinsic value of an organized series of learn­
ing experiences should be clearly recognizable to the 
pupils, to the parents and to the community. ( A series 
of learning experiences at any stage cannot be justified 
merely because it serves as a screening device.) 
7. In order to foster in each pupil a desire for con­
tinuous learning, the school system should be orga­

nized according to the principle of continuous promo­
tion. (This means the elimination of the grade system 
and of present promotion practices.) 
8. Technological development and the explosion in 
knowledge require a curriculum which will empha­
size the role of the teacher as an organizer of learning 
rather than solely as an impartcr of knowledge. 
!). In attempting to provide for individual differences 
of pupils in the classroom, teachers should make con­
tinuing professional decisions, concerning, for 
example: 
(a) Adaptations of the curriculum. 
(b) T h e selection of textbooks and other lesson aid 
materials. 
(c) T h e method of grouping the pupils. 
(d) The identification of pupils with learning difficul­
ties for referral to other professional people, 
10. Curriculum revision at all levels should be a 
continuous process. 
11. Proposals for new courses should be tried on an 
experimental basis in some classes to ensure that 
general implementation is desirable. 

Note: The successful implementation of these curricu­
lum principles depends upon improved learning con­
ditions for pupils and upon manageable assignments 
for teachers. T h e physical and administrative organi­
zation of the school will have to be changed to provide 
a reduction in the average class size, for example. 

T h e views of the members on ihe adequacy of the 
above statement should be sent to the Curr icu lum 
Directors, in care of the H C I F office. A revision of this 
statement will probably be submitted to the 1966 A C M 
for consideration as new policy to replace that adopted 
in 1963. • 

Footnote references available on request. 

1 Pupils learn most readily when their 
| activities seem useful and important 

to them. 
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W i l l ' R E Y O U R M O N E Y W E N T - B C T K F I N A N C E S J U L Y I, 190-1 'I/O J U N E 30, J.905 

J BCTF RECEIVED FROM 

I Fees §027,215.19 
I B . C . Teaclier—Subscriptions 30,203.95 
| —Advertising 27.030.26 
1 Interest on Investments 0,03(1.07 
J Lesson Aids 21,531.88 
| Printing services (PSA, Lesson Aids, etc.) .10,080.72 
!} Sale of color enlargements 1,371.80 

i Property Revenue 20.2C9.-I0 §777 ,996 .20 

I A N D PAID O U T FOR 
$ Committees 49,4 9-1.5-1 
f Conferences 19,155.23 
I Departments 210,308.72 
I General 52,503.18 

Grants 31,956.42 
Membership Fees 20,(55.90 
Salaries 200,558.10 
Traveling 33,888.55 
Rent 33,0-18.00 §750,909.00 

A N D THEREFORE HAD A SURPLUS OF 
§ 21,027.20 

r.cri'- MI:MIII:MS M A Y al any lime, 

cither by loiter or in person, ex­

amine any financial statements or 

question any expenditure or fiscal 

policy of the Federation. T h e state-

ine'.it to ihe left .summarizes the 

financial operations last year. T h e 

largest items in each area of ex­

penditure were as follows: 

C O M M I T T E E S 
Agreements SM),4 39.07 
Executive 9.-I30.-I7 
Public Relations 10,902.71 

C O N F E R E N C E S 
T e a m Teaching § 1,325.10 
Summer Conference 

(Vernon) 2,1-15.82 

DEPARTMENTS 
Animal General Meet ing . . . §15,413.53 
Iiilernalional Assistance .... 15,70-1.00 
Lesson Aids (revenue of 

521,531.88) ' 27,708.91 
Salary Indemnity Claims .... 79,021.83 
The II.C. Teacher (revenue 

of 557.894.21) -11,051.33 
Printing Supplies and 

Stationery 39,119.31 

GENERAL 
Equipment (olfice and 

printing, etc.) § 9,157.03 
Legal 11,901.50 
Postage : 1 1,757.02 
Telephone and Telegraph.. 10,433.00 

GRANTS 
Arbitration $ 5,001.22 
In-service Education 1,132.20 
Provincial Specialist 

Associations 13,808.00 
Scholarships and Prizes 9,000.00 

MEMBERSHIP FEES 
Canadian Teachers' 

Federal ion 525,911.00 

SALARIES 
President S 9,119.20 
Administrative 101,211.27 
Noil-administrative 130,900.40 
Pensions Contributions 13,017.20 

T R A V E l i N G 
Administrative Stair .$12,833.93 
District Councils 11,975.87 
President -1,158.51 

R E N T 
(Paid by the IICTF to itself) §33,0-18.00 
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W i m . K Y O U R E A D T H I S S E N T K X C E , 

there's an electronic computer do­
ing some kind of helpful chore for 
you. Somewhere, a computer is 
writing your pay check, adding in­
terest to your bank balance, baking 
a cake you'll eat for tomorrow's 
dessert, formulating a medicine 
you may need someday, or figuring 
out an easier way for you to get to 
work. 

There's an electronic servant to 
tackle almost every task from 
evaluating stock portfolios to pre­
dicting a college freshman's senior 
year grades. One of the latest com­
puters can navigate a vessel by 
means of satellite signals—another 
can analyze 90,000 weather reports 
simultaneously without getting its-
wires crossed. Computers can 
speed the booking of plane reserva­
tions—or frustrate a criminal's geta­
way by tipping the police off as to 
where he'll strike next. 

Feel outsmarted? Don't. Electro­
nic computers still need human 
brains to program their thinking for 
them. Computers, in fact, can do 
nothing men couldn't do—if they 
had the time. 

Since they haven't, they have 
harnessed the computer's superhu­
man speeds to do superhuman jobs. 
A computer at the University of 
Washington was found able to 
make 33 predictions in five seconds 
about an entering freshman's fu­
ture grades; previously, the same 
calculations took university person­
nel almost half a day. 

An electronic brain used by some 
stock brokerage houses can make a 
trend analysis of any given stock in 
about ten seconds; some 2,000 
stocks can be analyzed in approxi­
mately ten hours. Before compu­
ters, even a large brokerage firm 
might keep its full staff of trained 
analysts busy evaluating just a few 
hundred of these stocks. 

Even more remarkable is the 
quick-thinking computer now sail­
ing the high seas as both researcher 
and navigator. The research vessel 
Atlantis II recently embarked on a 
ten-month, 50,000 mile voyage to 
the Indian Ocean and beyond— 
with a ship's company consisting of 
25 crew members, 28 scientists, and 
a rugged, able-bodied PDP-5 com­
puter, made by the Digital Equip­
ment Corporation. 

Purpose of the round-the-world 
expedition is to chart currents, take 
a 'census' of tiny marine life, probe 
the ocean floor and otherwise un­
ravel the sea's mysteries; the Indian 
Ocean phase is part of a 23-nation 
U N E S C O effort to help the poverty-
stricken Middle Eastern countries 
find new food supplies in the In­
dian Ocean. But the most revolu­
tionary aspect of the voyage is a 
new method of navigating with the 
aid of artificial earth satellites. 

Navigation by satellite is much 
more precise than conventional na­
vigation systems, and has the addi­
tional advantage of not being 
hindered by overcast weather. But 
it takes an electronic brain to help 

C. 11. Kotak uses a computer at HanriYivortli Junior ( , 
the computer to solve problems, students gain a rca',j 
benefit students learn computer languages, programming 

the human brain handle the vast 
amounts of data involved. A man 
with a scratch-pad might need a 
year to make all the mathematical 
calculations needed to pinpoint the 
ship's position—but the canny PDP-5 
can give the answer in minutes. 

When not navigating, the com­
puter keeps busy juggling vast 
amounts of data on salinity, tem­
perature and currents of the ocean. 
Computing at the rate of 55,555 
additions per second, the PDP-5 has 
a television-like screen that shows 
scientists immediate answers to 
many of their questions. Previously 
they might have waited months for * 
such data to be analyzed. 

The PDP-5 is just one example of 
the trend to faster and faster com- ' 
puters. The first electronic compu­
ter, the E N I A C at the University of 
Pennsylvania, astounded the world 
in 1946 by doing an addition in 
l/5000th of a second. The largest 
computer in the u.s. today, the 
Weather Bureau's S T R E T C H , is able 
to do the same addition in 1.5 mil-
lionths of a second. This talent en-
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nbles it to analyze 90,000 weather 
reports at once in a study of long-
range forecasting—which makes it 
rather a bargain for its $10 million 
price, 

S T R E T C H was so named because 
its developers hoped it would 
stretch the frontiers of human 
knowledge. Other computers are 
doing just that in many different 
fields. One computer has been 
helping researchers at the Univer­
sity of Pennsylvania, with the co­
operation of the American Cancer 
Society, gather data on how viruses 
attack living cells. 

Computers don't always wait for 
scientists to bring problems to 
them. Sometimes they report to 
work wherever they're needed. A 
case in point is the Digital PDP-6 
computer now roaming the 
grounds at Brookhaven National 
Laboratory, where physicists are 
probing the tiny particles that 
make up the atom. One of the 
PDP-6'S jobs is to figure out, from 
millions of separate pieces of data, 
what a collision of sub-atomic par-
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tides looks like, then 'draw' it on a 
screen so that scientists can see the 
nuclear event while it's happening. 
Once, a computer with tlie pi)P-6's 
talents would have been a massive 
installation mounted in elaborately 
regulated quarters. The roving 
PDP-6, however, riding in its own 
40-foot trailer, is simply parked 
outside the laboratory where scien­
tists are conducting experiments at 
the moment, and is plugged in by 
an electrician. 

A computerized typewriter—a 
computer about the size of a small, 
upright piano with a typewriter 
keyboard in front—has been used 
successfully in teaching five-year-
old kindergarten pupils how to 
read after only 30 hours at the type­
writer over a five-month period— 
with no formal instruction from 
teachers. 

When a child presses one of the 
keys, a letter is printed in large 
type—at the same time a soft voice 
tells the child what the letter is. 
Letters lead to words and words to 
sentences; sentences lead to stories. 

The machine has provi i l valuable 
not only wil'.i normal children but 
it has also actually succeeded in 
'reaching' several youngsters too 
severely withdrawn to he helped 
by psychiatrists. After working wilh 
the machine for varying periods, 
the children showed remarkable 
improvement—at least one was able 
to return lo school. 

Teaching criminals that crime 
''oesn't pay is the function of still 
other computers used by police de­
partments in various cities. In San 
Francisco some years ago, a thief 
tried to rob a chain store and found 
the police waiting for him! A com­
puter had analyzed his method of 
operation and had predicted that 
this particular store would be his 
next stop. 

Computers have developed some 
amazing talents. They can compose 
music, write poetry, play chess— 
and the electronic chess machines 
are now being programmed to 're­
member' the consequences of every 
mistake they ever made. 

Computers with the capacity lo 
correct their own mistakes have al­
ready been developed. An anti-air­
craft gun-aiming device used by 
u.s. armed forces has a computer 
which aims the gun at a radar-
spotted target. But a second radar 
system watches the shell, notes how 
badly it missed, then feeds this in­
formation back into the computer— 
which then recalculates for the 
second shot! 

Experts arc now trying to train 
computers to respond to the human 
voice. One difficulty here is that-
each person's vocal patterns are as 
distinctive as his fingerprints: the 
machines must be programmed to 
ignore the speaker's accent, volume 
and pitch—and concentrate on the 
'pure' sound of the words. 

Some people are worried about 
one thing—will the machines ever 
tell those human voices they hear 
to go to blazes? In short, will the 
computers someday take over? 

Not a chance! As one engineer 
remarked, 'We can always pull the 
plug.'D 

Material supplied by the Digital Equip­
ment Corporation, Matjnard, Massachu­
setts. 



THE DEPARTMENT REPLIES 

RESOLUTIONS 
Textbook Rental Fees 
That the Department of Education again be requested 
to discontinue the levying of textbook rental fees on 
the elementary Grade 7 pupils. 

Implementing this resolution would mean ihe expendi­
ture of a large sum of money without any direct bene­
fits to education. The original ordcr-in-council pro­
vided, for free textbooks for Grades 1 to 6, not for all 
elementary grades. It is felt that ihe small rental fee 
charged is not a hardship on pupils or their parents. 

Advac.cc Notice of Proposed Educational Changes 
That the Department of Education be requested to 
give the BCIT a maximum amount of advance informa­
tion with regard to major changes and important 
experiments, including surveys in curriculum matters, 
before such projects are undertaken. 

In recent years, steps have been taken to announce 
changes well in advance of their implementation. 
Federation representation on Professional Committees 
has also resulted in much advance information going 
to teachers. However, since matters of policy often 
involve other legally constituted authorities, advance 
information of original plans cannot always be given. 
Neither can it be guaranteed that individuals will 
either interpret or understand forecasts completely. 
It is the Department's belief that it is already trying to 
meet the principle of the resolution. It will continue 
to do so. 

Distribution of Textbooks 
That the Department of Education be requested to 
make every effort to supply textbooks to schools prior 
to the beginning of the term. 

The Department in ihe future as in the past will make 
every effort to supply textbooks to schools prior to the 
beginning of the school term. 

Fes for Supervising Departmental Supplementary Examinations 
That the Department of Education be requested to 

raise the fee for supervising Senior Matriculation 
supplementary examinations. 

Consideration will, be given lo this resolution when 
estimates for the Division of Examinations are under 
study. 

Curriculum Revision Procedures 
That the Department of Education be requested to 
adopt a system of leave of absence with full pay, plus 
allowances for expenses, for teachers selected to par­
ticipate in curriculum revision and development for a 
reasonable portion of the time in which they are 
involved in committee meetings and study sessions. 

At the present time the Department obtains from 
Boards leave of absence with pay for all teachers en­
gaged, in curriculum revision when full-day or half-day 
meetings are held, ll also pays all their traveling and 
living expenses. If tvork is done in the summer, an 
honorarium is paid and expenses are met. It is not 
practical to have lop-flight teachers released from 
their regular duties over long periods, nor does ex­
perience with full-day sessions entirely support the 
superiority of Ihv procedure as a regular method over 
Ihe shorter afternoon or evening sessions. 

Visual Education Libraries 
That the Department of Education be requested to 
establish, in co-operation with local school boards, 
district visual education libraries in those districts and 
areas which arc relatively well-populated within a 
comparatively compact area, so that a supply of films 
may adequately serve the needs of the schools within 
those districts and areas, thus cutting to a minimum 
time lost in transportation of films. 

(a) In accord with its present practice, the Division 
of Visual. Education will continue the distribution of 
films on a regional basis. 
(b) As school districts grow, some of the larger dis­
tricts will necessarily establish film libraries. This is 
probably preferable to the establishment of regional 
libraries extending over several districts, as the acces­
sibility of films decreases with the number of schools 
lo be serviced. 

Division of Visual Education 
That the Department of Education be requested to 
reorganize the Division of Visual Education to: (1) 
remove films whose content is obsolete; (2) increase 
the number of copies of good films; (3) establish a 
reserve fund, based on a sliding scale consistent with 
annual increase in the number of classrooms, for the 
purpose of securing new and up-to-date films in 
sufficient quantity to offset withdrawals. 

Truly obsolete films, of no further value as teaching 
aids, are discarded at the present time. Other sugges-
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lions in ilia resolution in'// he given consideration. 

Leave with Pay 

That llie Department of Education again lie requested 
to amend Section 129(k) of the Public Schools Act 
by deleting ihe words 'without pay.' 

This matter will again he taken under advisement, hut 
any system of sabbatical leave at this time would re­
duce the already inadequate number of available 
qualified teachers. 

Salary Grant Schedule 

That the Department of Education be requested to 
amend the Salary Grant Schedule so that it will be in 
closer accord with salaries actually paid teachers in 
British Columbia. 

The Department is exploring a simpler method of 
computing the teacher salary facior than the present 
complex task of computing on an individual teacher 
basis. 

Agreements 

That the Department of Education bo requested to 
change its salary grant regulations in order that teach­
ers who receive experience and qualifications outside 
the Province of British Columbia be treated on the same 
basis as those who receive their experience and quali­
fications in this province, provided that this experience 
was obtained in a government-inspected school. 

This problem involves complicated factors such as 
retroactive pay for teachers already employed. When 
first studied in 1955, this suggestion would have in­
volved, increasing government grants by 1.5 to 2 mil­
lion dollars, without increasing the efficiency of the 
teaching force existing at that time. A comparable 
figure would be much greater now. 

School Day and Year 

That the Department of Education again be requested 
to fix the lengths of the school day and of the school 
year as they were prior to the 1961-62 school year, and 
to fix the length of the Christmas vacation at a mini­
mum of two weeks. 

After much consideration the Government recently 
implemented the recommendations of the Royal Com­
mission in respect of Ihe length of the school day and 
the school year, after making some modification in 
regard, to the Easter vacation. The Department sees 
no reason for reversing this decision now. 

Hours of Instruction 

That the Department of Education be requested to 
reorganize the hours of instruction required of tea­
chers during the school day, the school week, and the 

school year in order lo provide improved leaching and 
learning conditions. 

The Department will be glad lo receive and consider 
any specific suggestions designed lo improve instruc­
tion but is not clear on the intent of the existing 
resolution. 

Kindergarten 

That the Department of Education be requested to 
'rule that the afternoon session of kindergarten be of 
two hours' duration instead of 2H hours. 

The Department will give consideration to amending 
Section 21.02 of llie littles of the Council of Public 
Instruction so as to provide for an average of not less 
than 2!i hours for each prescribed school day. 

Sick Leave * 

That the Department of Education again be requested 
to amend the Public Schools Act to provide that fuli 
accumulated sick leave be transferable from one 
district to another. 

This resolution will receive consideration. It should be 
pointed out that this suggestion would involve rather 
heavy responsibilities without compensating privileges 
by an employing board and might militate against the 
employment of older teachers. 

Pupil-Teacher Ratio 

That the Department of Education again be strongly 
requested to establish that the kindergarten pupil-
teacher ratio be a maximum of 20 to 1 per class. 

There is no proof that the present pupil-teacher ratio 
for kindergartens is not effective and suitable; indeed, 
there is some evidence that it is less than school boards 
are ready to use. Remember that a maximum of 20 
means an average of 10-15. 

Transfer of a Teacher 

That the Department of Education be requested to 
amend the Public Schools Act to provide that school 
boards notify by June 15 teachers, who by May 15 
request "transfers within a school district, of their pro­
posed placement. 

This request will be given study. 

Transfer of a Teacher 

That the Department of Education be requested to 
delete Section 129(f) of the Public Schools Act. 

This Section 129(f) protects both board and teacher. 
The board can transfer a teacher if it feels it is in the 
best interests of the community. If the teacher feels 
the reasons are not fair and just, the case may be re­
viewed by the Superintendent of Education who 
makes a final and binding decision.O 
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D I R K S 

'IJour aij-t ii alway.6 

appreciated when 

it's prom i^irlid 

B I R K S 
J E W E L L E R S 

G R A N V I L L E A T G E O R G I A 

V A N C O U V E R 

Christmas 
shop at 
the Bay 
hy MAIL 
or PHONE MU 1-6211 
noiv . . . 
Toys to television sets, mink to manicure 
sets—the Bay's gift ideas are as near as your 
phone or mail box. Just call the Phone 
Order Board . . . M U 1-621 1, or send your 
order by mail Georgia at Granville, for 
prompt service . . . satisfaction guaranteed. 

the 
GEORGIA AT GRANVILLE 

Your 
Christmas 

Guide 

MU 4-5543 

MANDELDODEKFURS LTD. 
The Flnett In Furs 

Direct from our factory to you — why pay more? 
REMODELLING AND REPAIRS AT LOWEST PRICES 

906 Granville Street, Vancouver 2, B.C. 

C VANCOUVER 
CANADA'S MOST BEAUTIFUL CITY 

H O T E L GROSVENOR 
A F R I E N D L Y F A M I L Y H O T E L 
840 H O W E ST.. VANCOUVER, B.C., CANADA 

Quality costs NO MORE at 

dndsJiADn F U R S 
O F O A K R I D G E 

41st at Cambie AMhers t 1-8611 

THE PERFECT GIFT 

Beautiful 18" X 2'" Color Pictures of B.C. Scenes 

Set of 8 — $3.00 

BCTF, 1815 W. 7th Ave., Vancouver 9 
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A r c you rushed for 

lime? 

— Don't know what to give? 

H a v i n g difficulty shopping 

for someone? T h e n give 

EATON'S 
§r GIFT 
| CERTIFICATES 
K They're the answer lo difficult shop­

ping quandaries that beset you at this 

time of year. 

These problem-solvers can be pur­
chased in denominations of one dollar 
to one hundred dollars and are gift-
packaged, in gaily designed envelopes 
or iree-trimming cylinders. 

1 
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Obtainable at all 
E A T O N STORES 

What a. Decent Pension Shc-iiltl lie 
( im i l i n i i u ! f m n i p i i^r 

the Teachers Pensions Act should be so revised that 
benefits amount lo 1.8% per year of service for ihose 
retiring in 19o'6', reducing gradually as the Canada "Man 
approaches maturity to a 1,3% level in 1976. Pensions 
granted prior to 1966, of course, should be recalculated 
on the 1.8% basis. These figures aro based on the 
assumption that no automatic! tie to the cost of living 
is included. II such a tie were provided, the benefit 
rates could start at 1.5% in 1966 and • educe bv 1976 lo 
1.0%. 

A plan so constructed would provide fully adequate 
retirement income for iho teacher who retires at age 
65, with 10 years ol service, and with no dependants. 
Il probably represents the best we can hope to do for 
the short-service teacher. The questions of early re­
tirement and protection for dependants must be 
carefully considered. 

The teacher who elects optional early retirement 
should logically expect to pay sonic price for the pri­
vilege. He should he prepared to accept a total pen­
sion package which is at less than the 'comfortable 
living' level, and to make up the difference, through 
personal savings. A very considerable penalty is im­
posed upon him, however, through the federal provi­
sions. He must wait until age 65 or later for both forms 
of federal benefit, and his Canada Pension, when it 
does come, will be at a reduced rate. In view of these 
deterrents, die teachers' plan may well be designed to 
provide early retirement rates rather more generous 
than true actuarial equivalence would dictate, so that 
early retirement does not become virtually impractical 
for those who really need to elect it. 

The teacher who has a dependant to consider 
usually has little option but to take his pension on the 
joint life and last survivor plan. The cost of conversion 
varies with the ages of the two persons involved, but in 
a fairly typical case the pension is reduced by 25%. 
For such a case, in the year 1976 or later, our 'ideal' 
formula provides a teacher's pension, not of 52%, but 
only 39% of final salary. On the other hand, the defi­
ciency is largely made up by the second unit of Old 
Age Security payable to the second person, and the 
widow's benefit which is a part of the Canada Pension. 
During the ten-year maturation period of the federal 
plan, the total package would be less than adequate 
for those with dependants, hut more nearly adequate 
than anything we have had in the past. 

To describe the foregoing integration plan as ideal 
is not to guarantee its immediate attainment. Our pro­
blem is complicated by the necessity of continuing to 
express benefits for service prior to 1961 in part in the 
form of an annuity, so that any formula we adopt can 
be equated only roughly to a percentage of final earn­
ings. Nevertheless, we can surely assess any given pro 
posal as coming reasonably close to our ideal standard 
or falling far short of tho mark. • 
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PLAN A PROGRAM ON COLD PREVENTION 

with the delightful film 

"HOW TO CATCH 
A COLD" 

BY WALT DISNEY PRODUCTIONS 

10 min. 16 mm. Animated. Sound and Colour FREE on short-term loan 

Children enjoy learning good health habits the "Common Sense" way. 
This sprightly cartoon character helps you teach the seriousness of colds, 
and how to avoid them. Complete program from the makers of Kleenex 
tissues includes: Film, cold prevention posters, and individual health 
pledges (for grades 2, 3, and 4). Schedule your showing soon! 

Educational Department BCT-6511 
Kimberly-Clark of Canada Limited, 2 Carlton St., Toronto 2, Ont. 
Please send me tree (except for return postage) the 16 mm. sound and 
colour film "How to Catch a Cold" 
' -' ;•. . // 

Day wanted (allow 2 weeks) 
2nd choice (allow 3 weeks) 
In addition, please send: 
...L......copies ol Healtt".Pledge tor Grades2, 3, and 4 
...........sets ol posters (large schools may require more than one) 

KLEENEX Is a 
trademark of 
Kimberly-Clark of 
Canada Limited 

NAME 
(please print) 

SCHOOL CRADE, 

STREET, 

CITY OR TOWN .ZONE....PROV 
NOTE: Material will be senl to teachers and authorized personnel only 
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CENSORSHIP 
& THE SCHOOLS 

T H E PHILOSOPHICAL AND M O R A L , jus­
tification of censorship has been 
widely disputed in the past decade. 
Dispute, in fact, has broadened in­
to something of a revolution where 
censorship regarding sex is con­
cerned, so much so that even the 
word 'sex'—once to be uttered only 
when absolutely necessary, and 
then in a pious whisper—has be­
come little more noxious than "hell' 
or 'damn' or 'fiddlesticks,' and is 
used almost with aplomb in such 
hallowed sanctuaries as Baptist 
church halls and secondary school 
staffrooms. 

In the literary world there have 
been legal battles over the publica­
tion of Lady Chatterley's Lover 
and Fanny Hill, both of which are 
now read, as a result, by the masses. 
In die movies there is the 'art' film, 
which has arisen on the premise 
that a genuine artistic association 
innoculates a creative effort against 
charges of pornography. Even D. 
H . Lawrence's paintings are now 
available in a collected edition that 
mocks the closure of his 1929 Lon­
don showing. 

These and other attempts to re­
move the power of censorship from 
tlie hands of an official in the so­
ciety, or at least to circumvent it 
and place it in the hands of the 
individual, reflect to some extent a 
strengthening maturity in the Eng­
lish-speaking world, and a desire 
on the part of this generation to 
protect the rights of the individual 
from an increasingly automated 
and bureaucratic life. 

Nowhere, perhaps, does the 
question of censorship have more 
important ramifications than.in'the 
educational system. It is here that 
a critical approach to ideas and 
situations is developed in the 
young, and it is here also that the 
biases and prejudices we all possess 
are shaped and delineated. At the 
university level, wherever the offi­
cial censors of the whole society 
do not interfere, there is an histori­
cally accepted freedom of the tea­
cher or student to read any material 
he feels is suitable to his purposes. 
The justification for this freedom, 
of course, can only be the assump­

tion that mental superiority is able 
to deal with the subject of sex in 
some way that the general public is 
unable to do. This sort of justifica­
tion is very difficult to support 
adequately. 

But in the secondary school sys­
tem the question of exposing the 
student to certain types of material, 
because of his lack of maturity and 
the specter of parental control, is 
most controversial. The approach 
in the past has generally been one 
of avoiding material likely to pro­
duce any sort of argument. This 
policy has had mixed blessings. 
Controversy, on the whole, has 
been avoided. But at what expense? 
To what extent, for example, have 
our secondary students suffered 
educationally (not to mention so­
cially) from our avoidance of the 
problems inherent in sex and mar­
riage? Or to take an example at a 
different level, does the editor who 
substitutes the word 'wench' for the 
word 'whore' in a Shakespearean 
passage really accomplish anything 
of value? 

The problems of selecting suit­
able material for a centralized cur­
riculum are more complex, of 
course, than if each school district 
or even each school were to select 
its own. But the basic philosophical 
problem remains the same: the 
right of the parent to oversee the 
education of his child conflicts with 
the professional right of the educa­
tor to choose the material he be­
lieves will best accomplish that 

A MATTER OF OPINION 

education. It has been customary in 
the past when a problem of this 
nature arose to assert the parent's 
right as the primary one and pay 
homage to it by avoiding anything 
which might provoke controversy. 
But with the increasing decentra­
lization of the curriculum and the 
developing tendency to use paper­
back classroom libraries, the ques­
tion of censorship—and censorship 
invariably means sex censorship-
is likely to create more frequent 
controversy between parents and 
teachers. What will happen if we 
continue to apply the rule of parent 
over teacher? 

Let us consider, for example, 
Graham Greene's The Quiet Ameri­
can for reading at the Grade 10 
level. This book, though not out­
standing in the strictest sense of the 
word, has considerable literary me­
rit. The prose is crisp and concise, 
the pace of the narrative is sus­
tained from beginning to end, the 
characterization, though exagger­
ated, is believable. Besides, the 
subject matter is topical, and the 
student can learn much of value 
from a consideration of the various 
situations which evolve. But there 
are aspects of the book which some 
might consider immoral. Fowler 
lives with a rather delicious woman 
to whom he is not married; there 
are occasional references to their 
sleeping habits; he murders the 

An Alberni teacher, Mr. Keough is 
teaching in Kenya this year. 
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man who takes his woman away 
from him and, what's more, appears 
to get away with it. Any of these 
points could be raised by a scru­
pulous parent in demanding the 
book's withdrawal. But in the first 
place, the parent would have 
grossly misrepresented the book in 
singling out these and other similar 
points in order to damn it, and in 
the second place, he would be 
assuming on absolutely unsubstan­
tial evidence that any situation of 
this sort in any book can in any way 
corrupt the mind or morals of any 
teenager, or anyone else for that 
matter. 

It seems reasonable that the tea­
cher faced with a problem of this 
sort must stand or fall on his prin­
ciples. By retreating and thereby 
setting a precedent that is likely to 
spread through the system, he will 
almost certainly weaken the public 
estimation of the profession, If the 
initial choice of ths book was good, 

the reasons for choosing it and the 
right of his choosing it well-
founded, he should bo able to 
justify its retention in the class­
room. He must, in fact, justify its 
retention; otherwise he is forsaking 
the very core of his professional 
respect. 

There will, of course, be mistakes 
made—dentists sometimes pull the 
wrong tooth. As professional edu­
cators we must admit mistakes 
when they occur and do what we 
can to correct them. But if no mis­
take has been made, we are in a 
position to argue, and wc defeat 
the ends of education unless we do. 

Finally, let us briefly consider the 
question of censorship per se. It is 
difficult theoretically to justify its 
retention in a society of adults 
which purports to base itself on the 
individual who has freedom be­
cause he exercises responsibility. 
Censorship removes both freedom 
and responsibility from the hands 

of the individual and places them 
in the sacred paws of some Platonic 
guardian. In the public educational 
system, however, the individual 
student cannot assume absolute re­
sponsibility for his actions, and 
therefore cannot expect absolute 
freedom of choice, because he has 
not yet completely developed his 
rational and emotional powers and 
cannot as such be in a position to 
judge correctly the world around 
him. Consequently, it is generally 
agreed that some form of selection 
or censorship is necessary in the 
education of elementary and secon­
dary students. The question of who 
is to exercise this censorship is the 
essential problem. Few would wish 
to deny the right of the x̂ arent to 
raise his child as he sees fit, but 
how many would disregard the 
right of the teacher to enforce a 
carefully developed professional 
judgment concerning a class of 
other people's children? • 

Horseshoe Bay 

Whytecll . . . own a delightful 
WATERFRONT LOT 

only eight miles from 
downtown Vavcouver 

W E S T V A N C O U V E B 

PASSAGE ISLAND 
for people who love the sea 

Thirty-two acres of beautiful, park-like forest. Coves, 
beaches, bluffs and rocky headlands. Breathtaking 
views of sea, mountains and city. Waterfront lots at 
$3,300 with easy terms. For free transportation call 
MU 2-5674 days, or WA 2-1752 evenings and weekends. 

Point 
Ctey 

Spanish Bank 

M A T T Y E S T A T E S L T D . 
6 6 0 H O W E S T R E E T , V A N C O U V E R , 1. B . C . 
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B.C. TEACHERS CREDIT UNION 
Hours of Business 

Tuesday - Thursday Friday Saturday Monday 
9 a.m. - 5 p.m. 9 a.m. - 6 p.m. 9 a.m. - I p.m. Closed 

1815 West 7th Avenue Also at 
Vancouver 9, B.C. 904 Gordon Street 

REgent 1-8121 Victoria, B.C. 

YOU 
B E N E F I T B Y B O R R O W I N G F R O M 

YOUR OWN 
C R E D I T U N I O N 

Consider These Advantages 

(1) Our SERVICE is fast, confidential and convenient. 

(2) Payments are E X C U S E D during the summer months. 

(3) A l l eligible loans are INSURED (to a max imum of $10,000). Thus, 
al l debts die with debtor. 

(4) Y o u borrow from Y O U R O W N G R O U P who are sympathetic with 
your problems. 

(5) W e f inance C A R P U R C H A S E S for any amount. 

(6) L O W INTEREST R A T E compares"favourably with so-called " B a n k 
Ra tes " on personal loans. (The actual cost is $4.14 per year per 
$100.) 

Not for Profit—Not for Charity—But for Service 
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Local Autonomy - the Key Issue 
Continued from page C3 

central bureaucracy is unlikely to be an effective 
remedy. 

Decentralization similarly provides for a desirable 
flexibility in personnel policy in education. Adaptation 
of salary policy, promotion practices and ancillary 
benefits to the staffing requirements of a district can be 
more intelligently managed by an autonomous 
local authority than by a provincial jurisdiction. His­
torically, too, innovations in the economic aspects of 
personnel policy have tended to come through local 
initiative, spreading subsequently by example when 
appropriate. Such teacher benefits as medical services 
coverage, group insurance, summer session subsidies, 
and recognition in salary scales of advanced academic 
preparation, have all followed the same historical pat­
tern. Some such benefits, like medical services, have 
spread rapidly to virtually provincial proportions. 
Others, as for example moving allowances, have obvi­
ously been of limited appropriateness and have re­
mained characteristic of only a few districts. It is per­
haps significant that the aspects of economic policy in 
which British Columbia teachers are least generously 
treated include pensions, sick leave, academic or 
sabbatical leave, and pupil-teacher ratio, in all of 
which local autonomy has been in some degree 
superseded by provincial regulation. 

To advocate decentralization as a means of econo­
mic betterment for teachers may seem to be a policy of 
selfish group interest, without due regard for the public 
weal. On the contrary, enlightened practices evolved 
through local initiative have contributed immeai trably 
to maintenance of instructional standards through a 
prolonged period of severe personnel shortage. Econo­
mist Noel Hall, in a report commissioned by the B. C . 
School Trustees Association, has offered the following 
comment. 

Tf teachers' salaries had been tied to some measure 
of economic growth in the province, the tremendous 
increase in median salaries that took place between 
1957/58 and 1962/63 would not have occurred. But 
as a consequence, the profession would almost cer­
tainly have experienced greater difficulty attracting to 
its ranks individuals in sufficient numbers and of 
sufficiently high academic attainment to meet the needs 
of an expanding educational system.' 

In both economic and educational terms, Dr. 
Cameron strikes the keynote when he warns against 
allowing a laudable concern for equality of oppor­
tunity to lead to a disastrous emphasis on uniformity 
and on its evil twin, conformity. He sums up the case 
realistically in these words: 

*We must have much more equality than we have; 
if we can have it and still preserve local control, let us 
by all means do so, and let us do so even if equaliza­
tion is not complete, as long as it is substantial.'• 

The 
Code of Ethics 

of the 
British Columbia 

Teachers' Federation 
T h e teacher's primary concern is (or the quality o l 

service rendered by himself and his profession. 

1. The teacher shall speak and act towards pupils with 
respect and dignity, and shall deal judiciously with 
them, always mindful of their individual rights and 
sensibilities. 

2. The teacher shall respect the confidential nature of 
information concerning pupils and may give it only 
to persons or agencies directly concerned with their 
welfare. 

3. The teacher shall recognize that a privileged relation­
ship exists between the teacher and his pupils, and 
shall refrain from exploiting this relationship. 

4. The teacher shall honor his contract with the School 
Board, as prescribed in the Public Schools Act, unti l 
the contract has been legally terminated or has been 
cancelled by mutual consent. 

5. The teacher shall apply for positions or promotions 
only through proper channels, and shall insure that 
any information given in support of an application is 
truthful. 

6. The teacher shall not apply for or accept a position 
arising from an unjust dismissal or an unresolved 
dispute. 

7. Ttie teacher shall accept remuneration in accordance 
with the salary agreement adopted by his local asso­
ciation. He shall not accept offers of pay higher or 
lower than called for in the agreement unless in ex­
ceptional circumstances a special rate of remuneration 
is agreed to by the local association. 

8. The teacher shall avoid derogatory criticism of an 
associate except when it is directed lo a person or an 
authority who is in a position to rectify its cause, and 
the associate has been informed of the nature of the 
criticism. 

9. T h e teacher shall examine the conduct of a l l Federa­
tion business, and within the Federation make such 
criticisms as the facts may warrant, but shall refrain 
from making damaging charges against a local asso­
ciation, the Federation, or their officers by public 
utterance. 

10. The teacher shall acknowledge the powers and obliga­
tions of local associations and the Federation and shall 
refrain from making individual representations to the 
Hoard of School Trustees, District Superintendents, 
the Department of Education or other bodies regard­
ing any matters that are properly to be dealt with by 
associations or by the Federation. 

T h e teacher at a l l times shall so conduct himself that no 
dishonor may befall h im or, through h im, his profession. 
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QUOTES AND COMMENTS V I T O C I A N C I 

To You from Failing Hands We Throw the Torch . . . Phff't" 

W E L L I T ' S B E E N A G O O D I M A G E for a long, long time. 
The dedicated, grizzled Mr. Chips type—committed to 
the pursuit of knowledge foe its owi sake, steadfast in 
contemplation of Truth, unwavering in loyalty to the 
ideal of Excellence—now approaching the end of his 
run. He certainly has givon us the whole bit — the 
virtues of the classics, the iTonuflective approach to the 
great ones of the past, the heritage of our culture, even 
down to the picture postcards from Montreux, picked 
up on a summer holiday abroad, to inspire a flicker of 
interest in The Prisoner of Chillon. 

And the rest of us are right there in the race with 
him, some distance behind, to be sure, but jogging 
along confident that we are on the right track. (The 
occasional brief but frightening feeling that are on 
the turf at Hastings Park or Sandown can be uismissed 
as mere aberration, and that sound of thundering 
hooves we think we hear coming up behind is just a fig­
ment. Pay no attention.) 

To change the metaphor, we know we have kindled 
a spark, even if the cynical would say that all we've 
done is set some punks smoldering. 

We're sure (aren't we?) that somewhere along the 
track eager young hands are waiting to pick up the 
torch 'from failing hands.' 

Shall we consider the possibility that the operative 
word here is 'failing'? While we've been busily trotting 
around the cinder path with the kerosene-age torch 
held smokiV out in front, the rest of the world has 
gone in for other forms of racing. Don't look now, but 
most of the spectators are facing the other way, toward 
a speedway and some mighty fast high-powered 
vehicles are supplying the excitement. 

There may be a few young hands held out at the 
end of our run, but have we considered another 
possibility, that these hands are used to the latest ! n 
electronic torches? That they wouldn't know what to 
do with kerosene, oil or beeswax torches? That in any 
ease, the light our torch gives may not be adequate for 
the sort of darkness the receivers are getting ready to 
cope with? 

And Hey! Are we even sure the darned thing is 
LiT?n 

Educational Representative Required 
Position: 
Male representative to introduce new SRA 

educational materials to B.C. and Alberta 

educators; to conduct in-service teacher training 

in subject areas. 

Requirements: 
Teaching background — curriculum experience 

an asset; willing to do some travelling; location 

lower B.C, mainland. 

Remuneration: 
llxcellent salary + incentive; automobile sup­

plied; company paid pension; fringe benefits. 

Please forward resume of experience, etc. to: 

SCIENCE RESEARCH ASSOCIATES 
(CANADA) LIMITED 

P.O. BOX 355, DON MILLS, ONTARIO 

Attention: S. J. Reid, Vice-President, Sales 
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ABOUT PEOPLE 

Charlesworth Award 1965 
Nina Jo-Anne Hunter, daughter of 

W. S. Hunter, vice-principal of 
Princess Margaret Senior Secon­
dary School, Surrey, was chosen to 
receive the Charlesworth Memorial 
Scholarship for 1965. 

Miss Hunter is a graduate of 
Queen Elizabeth Senior Secondary 
School, Surrey. Her scholastic re­
cord during her entire secondary 
school career was most impressive, 
for she was the top academic 
honors candidate each year from 
Grade 10. In addition to maintain­
ing this excellent record, Miss Hun­
ter was very active in the extra­
curricular life of her school. She 
was a member of the Future Tea­
chers' Club, sports editor for the 
school's Annual Club for two years, 
a member of the Girls' Big Block 
Club for two years, captain of the 
senior girls' basketball team and 
member of the senior girls' volley­
ball team, both for three years. She 
displayed evident leadership quali­
ties. In addition to her school acti­
vities, Miss Hunter taught a Sunday 
School class for three years. 

Miss Hunter plans a teaching 
career and is attending UBC'S Faculty 
of Education. 

Maxwell A Cameron Awards 
Dr. Maxwell A Cameron Memo­

rial Medals and Prizes were 
awarded at the end of the academic 
year to three students who gra­
duated at the head of their classes 
in the Faculties of Education. Mrs. 
Isabel Margaret Sawyer, of Vancou­
ver, and Marion Gayle Blackmore, 
of Burnaby, won the awards at the 
University of British Columbia. The 
winner of the award at the Univers­
ity of Victoria was Anne Elmhirst 
Kemp. 

BCTF Scholarships in 
Teacher Training 

Each year the B C T F offers eight 
scholarships of $250 each to stu­
dents in the Faculties of Education. 
There are two scholarships for stu­
dents entering each of the second, 
third, fourth and fifth years of the 
degree programs. The 1965 win­
ners were Gwendolyn M. Beboult, 
Kelowna, Diane J. Tognotti, Trail 
(University of Victoria), Cotherine 
G. Kerr, Mission City, Janice Irene 
Robinson, Vancouver, Jeanette Louise 
Andrews, Vancouver, Frederick 
Charles Spencer, North Surrey, Mar­
garet Ann Rendle, North Vancouver, 
and Diane Rose Rogers, Nelson. 

These Teachers Have Passed Away 
Active Teachers 

Mrs. Florence M . Harrison 

Mrs. Jeanette Huberman 

Miss Helen L . Hudson 

Mrs. Thelma H . Matthews 

Peter Rodin 

Retired Teachers 
Miss Enid Etter 

Last Taught In 
Burns Lake 
Vancouver 
Surrey 
Maple Ridge 
Vanderhoof 

Last Taught In 
Nelson 

Passed Away 

December 20, 
July 25 
September 6 
September 2 
July 19 

Passed Away 
September 8 

1964 

BODIES 
Quick Action Service 

COLLISION 
REPAIRS 

Free Estimates 
and Terms 

ALIGNMENT 
+ 

PAINTING 
Factory Finish 

Mobile Infra-Rod Bako Ovon 

• PHONE-

681-9267 
Night Calls 266-7414 

B O D I E 
C O L L I S I O N S 

LTD. 
1 I 50 Seymour , near Davie 
Specialists for over 33 years 

A T T E N T I O N P R I M A R Y A N D 
E L E M E N T A R Y TEACHERS—New 
attractive teaching aids: manipula­
tive aids for arithmetic; shadow 
theaters; roll theaters; pep board 
wall displays; felt-magnet and pin 
boards; multi-purpose easels. For 
QUAIiI-TOY catalog write to J.. J.. 
l'ulnior Mffc". Ltd., R.U. #1, West-
Hyde, Kamloops, 1J.C. 

SHARE IN CANADA'S GROWTH 
United Accumulative Fund 

United Sclenco Fund 
F R E D WII,KINS 

1037 W. Uroadway R E G-D4G4 

Co 91 WORKBOOK 
Exercises keyed to the text 

No. 5841—Chapters 1 -9 $1.30 
No. 5842—Chapters 10-18 $1.30 

LESSON AIDS 
1815 W . 7th Ave. , Voncouvcr 9, B.C. 
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For Study or Pleasure 
you travel best 

when you travel with 

WORLD-WIDE INTERNATIONAL T R A V E L 

Agents for 
B.C. Teachers' 
Charter Flights 

7 Convenient Ollices 
Burrard Bldg. 

808 West Hastings 
Woodward's Downtown 

"WHEN YOU THINK OF TRAVEL THINK OF US" 
Woodward's Oakridge 

Simpsons-Soars Burnnby 
937 Park Royal, West Vancouver 
640 - 6th St., New Westminster 

PHONE 
682-4272 

BLACKIE & JEWETT 

S» VOLKSWAGEN WESTMINSTER 
Our 11th Year — At Your Service 

1200-1300 Beetle Series from $1798.00 

1500-1600 Volkswagen Series from $2475.00 

8 6 5 C O L U M B I A ST., N E W W E S T M I N S T E R 

T H E K E Y T O C I V I L I Z A T I O N ' S P R O G R E S S . 

I 
TEACHING 
and 

PRINTING 

F all knowledge were handed down through generations 
by moans of the spoken word, how far would civilization 
have progressed? Books, the fount of knowledge for students 
and teachers alike, would be non-existent. 

The part played by the printing crafts to provide this ever­

growing store of knowledge, combined with progressive teach­

ing methods, assures the continuing progress of civilization. 

When thinking of books remember— the name "Evergreen" is synonymous with quality printing 

AK E V E R G R E E N P R E S S L I M I T E D 
jMjLJEk 1070 S.E. MARINE DRIVE • V A N C O U V E R , B.C. • P H O N E FA 5-2231 

C O M M E R C I A L PRINTERS • L I T H O G R A P H E R S • B O O K M A N U F A C T U R E R S 
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C A L G A R Y 

• elementary 
• junior high 
• senior high 
• primary specialists 
• music 
c physical education 

R.C. Separate Schools 
invites applications from 

TEACHERS 
for 

• vocational (trade areas) 
• teacher librarians 
• business education 
• home economics 
• industrial arts 
• french 

Yrs. Training 
1 

SALARIES* 

2 3 
Min. 3150 3675 4200 5300 5725 6150 
Max. 5650 6175 6700 9300 9725 10150 
'full allowance for first six years of experience outside system 

Apply 

Superintendent, Calgary Separate Schools 
1347- 12 Avenue S.W., Calgary, Alberta 

E C O N A S I G N 
PRINTING OUTFITS 

New on the market— 
the perfect printing 
stencil equipment. 

ic The print is indistinguishable from high-quality letterpress. 
ir Perfect alignment and spacing without effort. 
•^Transparent stenciis are precision cut, they clean in seconds 

and last years, 
•fr Print on any surface. 
ic Rapid production — no waiting time for drying. 
^Many styles. Sizes from 3/16" to A". 

Fourteen colours available. 
Wherever professional printing at tow cost is required, 

Econasign is invaluable. 

EC ON A SIG N (CANADA) CO. 
Box 887, Niagara-on-the-Lake, Ontario 
Please send me samples ol print and full particulars. 

Name ... 

Address 

R R Y SMIT 

& SONS 
WHOLESALE BOOKSELLER 

Growing with the 
B.C, School System 

If it's in print there's a good chance you' l l find it al 
Harry Smith & Sons . . . or we'll obtain it for you in 
short order. Our newly opened Library Book Division 
has close to 200,000 volumes in stock from the leading 
Canadian, U .S . and British publishing houses. This 
collection covers the entire field of current adult fiction 
and non-fiction through juvenile, children's and pre­
school books; it also includes a comprehensive replace­
ment section of reference and special interest volumes 
—many available in library bindings. Y o u ' l l find com­
fortable facilities for browsing and informed assistance 
from a school librarian if you need it. Drop in next 
time you're in town with an hour to spare. W?'re open 
Monday through Friday 8:15 to 4:45 and Saturdays 
10:00 to 3:00. Parking's free at the Esso station, Homer 
& Helmcken Streets. 

HARRY SMITH & SONS 
150 Homer Street, Vancouver 3 

Phone 681-6345 
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NEW BOOKS 

C . D. N E L S O N 
Book Review Editor 

G A D Z O O K S I now T H E S E deadlines do 
roll on! Nothing much to report 
this month in the way of news, 
but I would draw the readers' 
attention to our special review, by 
J. S. Church, of what we think is 
an important little book, Not only 
is the topic a timely one, but the 
whole effort is another local pub­
lishing venture, which we should 
by all means encourage and sup­
port. 

We also wish to acknowledge 
those of you who have entered the 
fray by volunteering your time to 
review books for this page. Our 
thanks, then, to Floyd Wartnow, 
of Ladner, our latest recruit. Those 
of you who are already on file will 
be receiving books very soon. Un­
fortunately, we have no control 
over the particular books sent by 
the publishers. For some time, as an 
example, we have had a deluge of 
mathematics and science texts, and 
a scarcity of more civilized fare. 
However, let us all be patient — 
they have to run out some time! 

Do any of you have any com­
ments regarding this department? 
Anything you would like to offer 
by way of criticism or discussion? 
Let's hear from you — we will print 
the best letter received in the 
January issue (so get busy!) and 
we will send the writer a worth­
while gift book. How's that for 
persuasion? 

— c D . N E L S O N 

S P E C I A L R E V I E W 
Exams! Where Next? by Lloyd J. 

Brereton, Pacific Northwest Hu­
manist Publications. 305 Winder­
mere Place, Victoria, 1965, 145 
pp, Paperback. $3.00 

M r . Brereton, Secretary of the Cam­
bridge Local Examinations Syndicate from 
1946 to 1961, compares and contrasts 
external examination procedures in nine 
countries (England, Sweden, West Ger­
many, Portugal, East Germany, Czecho­
slovakia, Senegal, United States, and five 

provinces of Canada.) T l i e work is tlic 
result of a two-year tour, 19(11 lo 1903, 
daring which Ihe author spent .seven 
months in llritisli Columbia. 

T h e author distinguishes sharply be­
tween tests (standardized achievement and 
isychological) and examinations, and de­
dicates the various kinds of the latter, 

from agricultural shows to the 'objective' 
type. T h e latter arc too common in n.c, 
according to Hicreton. He refers directly 
to the Chant Report in his advocacy of 
more essay-type questions, and llie use of 
practical and oral questions. 

W i l l i regard lo British Columbia, the 
author stales, 'that examinations really 
control what is taught and how it is 
taught.' He adds, 'I was shocked lo find 
the extent to which the teaching profes­
sion allows tlic exams, as contrasted with 
syllabuses or courses of work, to remain 
in the unfettered hands of officials, know­
ing as I did the extent to which teachers 
control examinations in England.' There, 
of course, the controlling bodies for 
examinations arc composed of equal 
numbers of teachers and university per­
sonnel. In n.c, the Hoard of Examiners 
is composed of Departmental officials and 
university personnel. 

Some features of the book dismayed 
this reviewer. Brereton insists that exam­
inations help education. 'They give an 
incentive or spur to students.' They 'help 
to raise or keep up the standard of work 
in schools.' T h e best method of expressing 
examination results is that which employs 
letter grades. Have not some recent educa­
tional writers questioned the premise of 
reliance on external motives and the use 
of letter grades which, according to 
Eugene Howard, 'relieves the student of 
the obvious task of self-evaluation and 
places the full responsibility for this job 
in the hands of the teacher?' 

T h e author unfortunately fails to dis­
tinguish between external leaving and 
external entrance examinations. T h e book 
refers lo the former kind of examination. 
In B.C., examinations have always been 
defended as being of the latter type. 

Is the author being fair to thousands 
of dedicated teachers who zealously and 
continuously mark essays when he sum­
marily declares, 'Teachers do not wish lo 
face the work involved in marking satis­
factorily questions of a subjective k ind? 
Again, will not school trustees and consti­
tutional authorities be surprised to read 
that 'the provincial governments in 
Canada find themselves with few powers 
over the school boards'? 

In a sense the work suffers from too 
much organization. A n elaborate over­
view is followed by systematic jabbing of 
the reader's elbow to remind him where 
he is, where he has been, and where he is 
yet to go. Th i s could result from the 
author's concern that teachers may 'find 
parts of this book difficult.' Perhaps so, 
but nonetheless this reviewer deplores the 
practice of the author regularly jumping 

The Faculty of Education 

University of 
British Columbia 

Invites applications for 
1. Graduate Assistantships 

for M.A. or M.Ed, candidates who 
wish to spend a full year in resi­
dence. 
Successful candidates will receive 
$1500 for the period September 15-
May 15. 

2. Doctoral Fellowships 
Successful applicants will receive 
$3000 for rhc period September 15-
May 15, continuable for a second 
year. 

Applications should be submitted by January 
15, 1966 to Or. H. L. Stein, Director of 
Graduate Studies, Faculty of Education, Uni­
versity of British Columbia, Vancouver 8, B.C., 
and should be accompanied by transcripts and 
ot least two tetters of reference indicating 
potential for graduate study. 

Good Financial Planning 
helps You to accumulate 
a Small Fortune 
W h y n o t a r r a n g e y o u r affairs 
s o a s n o t t o a t t r a c t t a x a t i o n ? 

Steve Stanford 
For details please call or write: 
S. E. STANFORD, B.Com., C.A. 

Division Manager 

601 Royol Ave., New Westminster, B.C. 

526-3725 CY 8-9763 

S Y N D I C A T E L I M I T E D 
Head Office: Winnipeg 

Offices in Principal Cities 
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B.C. TEACHERS CREDIT UNION 
Tuesday - Thursday 

9 a.m. - 5 p.m. 

1815 W e ^ 7 th Avenue 
Vancouver 9, B.C. 

REgent I-8121 

h irs of Business 

Friday 
9 a.m. - 6 p.m. 

Saturday 
9 a.m. - I p.m. 

Monday 
Closed 

Also at 
904 Gordon Street 

Victoria, B.C. 

FIVE YEAR TERM DEPOSITS 
Deposits of $500 (or any mult iple thereof) will be accepted at 
any time. 

As a pre-requisite you must have $25 in your share-savings 
i. account. 

•yt Interest will be credited annual ly on anniversary dates to the 
member's share account. 

/•jAr If1 an emergency occurs you can borrow up to the amount of 
the deposit at a special rate of interest. 

A Professional Means of Savings and Service 
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up ami down before him in this I;ts11i<>11' 
In a second st'iisc, I lie hook is organized 

as a ready reference: full table of ron-
k'lils, thicc-pagr index, ((impart papci-
hack formal. 

This liiiok must lie read, l l rnuid nol 
lie more timely. Al llie v n y moment llial 
picsent external examination prnecdiiics 
in British Columbia are being scrio sly 
(|iii'.stioueil, Mr. Biercton has provided 
a useful study v'. examinaliini, niaiking 
and grading- practices in nine ilillerenl 
rouiilrics.—J. S. Church. 

HISTORY 
O Canada, by Isabel Barclay. 

Doubleday, Toronto, cl964. $3.50 
This beautifully illustrated book of less 

than 100 pages is packed with information. 
T h e history of the people of Canada is 
developed step by step from the coming 
of the first inhabitants to the beginning 
of the 20lh century. T h e reasons for wars, 
revolutions and political development are 
not dealt with in detail, but are presented 
clearly and sympathetically. T h e theme of 
this history centers on the everyday life of 
the various groups of people who have 
contributed to the growth of Canada. 
Grades 4-5.—Jean Earlier. 

S C I E N C E 
Secondary School Science for the 

Atomic Age, Bk. 1, by A. R. 
Campbell. McDcugall, Edin­
burgh, cl963. (Can. Agt. Clarke, 
Irwin, Toronto) $1.10 

Typical of textbooks written in the 
British Isles, this Gl-pagc soft linen-
covered book eliminates all extraneous 
material and gets down to business. It: is 
a book for boys and girls, not a teach-. ;'s 
reference. Each of the sixteen chapters 
treats a single topic in a straightforward 
way. Students are given instructions in 
performing a simple experiment and then 

ale asked a i i i i i n l i i T nl (picslions. 
Topics range Iron! 'Looking into Spare' 

through 'Crystals,' 'Rusting,' etc., lo 'The 
Evolution of Life.' These topics should 
lie challenging lo Ihe heller Grade: 7 
pupils 01 to those junior secondary pupils 
who arc nol srieiirc-orii nled. 

—-V. I.. Chapman. 

Practical Science for the Secondary 
School: Book 4, Ileal, by D. Nl. 
Chillingworth. Cliuttn and Win-
dus, London, 1964. (Can. Agt. 
Clarke, Irwin, Toron(o) $1.40 

T h e fourth hook of a series—-Ait, 
Wiilrr, Light and Ileal—is suitable as a 
textbook or a supplement for the New 
Kxpciinternal Units being introduced into 
ihe science anuses in B.C. schools. There 
are 7!i short experiments in the fifteen 
chapters, all of which are described clearly 
and succinctly, with Ihe aid of plain, un­
cluttered diagrams.—V. L . Chapman. 

Aii Introduction lo Physical 
Science, by R. L . Hedley. Holt, 
Rinehart and Winston, Toronto, 
cl964. $4.35 

This textbook appears to be developed 
on the first two units of the present B.C. 
Science 9 and the second and third units 
of Science 10. It consists of nine chapters 
of chemistry, three of applied chemistry 
and five of physics. It should be useful 
for advanced Grade 10 students or inter­
ested, but non-academic, students: of the 
senior secondary school. 

T h e author has made an effort to pre­
sent, the most up-to-date yet simplified 
information on the structure of the atom, 
including orbitals. It should be pointed 
out that he uses the pound mass, not the 
slug mass, and the poundal force, not the 
pound force, yet defines the c.g.s. system 
in terms of kil(. h,a:n masses and Newton 
forces.—V. 1.. Chapman. 

The Discovery Hooks (series), by 
|olin Anderson. 1 larrup, Toronto, 
"1964. 65c 

T h e black and white pen and ink 
illustrations aie clear and interesting, 
I hough few in number. However, since 
the books are inleiidcil for the 12-14 age 
group, perhaps more c m be accomplished 
with llie fuller text. T h e hooks oiler 
iiilcicslitig and informative short histories 
of trains, ships, aircralt and motors. T h e 
si/.c of print is most, appropiiaic. T h e 
.section at ihe end of each leaner (i.e., 
How Many Points Can Von Score?) per­
mits ihe pupil lo review the coiilenls, 
and also lends lo encourage further read­
ing and rcsi-anh.- -I I. I). MrTaggart. 

SOCIAL STUDIES 
People Have Power, by Dorothy 

Henderson. Harvest House, 
Montreal, 1964. Paperback $2.50; 
cloth $5.00 
Plato many years ago sought the ideal 

republic, hut was forced finally to settle 
on a form of democratic government much 
like ours as being the only workable sys­
tem, despite its weaknesses. 

Like Plato, wc recognize the weaknesses 
in our form of self-government and we 
sometimes despair at its inefficiencies. Miss 
Henderson here draws on forty years of 
experience with voluntary organizations 
and comes up with her philosophy of how 
to make self-government work. Whether 
sl;e succeeds or not can best be deter­
mined by the reader. Each chapter is fol­
lowed by a 'Readings and Projects' section 
as well as 'Comments and Questions.' One 
cannot help wondering where Miss Hen­
derson got the information on page 102: 
'Russian is now being taught in many 
western countries. It is foremost among 
Ihe Slavic languages and the official 
tongue of most communists all over the 
world.' One wonders how many of our 
communists speak Russian.—N. E . Nelson. 

UNIVERSITY OF OSLO 
INTERNATIONAL SUMMER SCHOOL 

Six weeks, June 25 to August- 5, 1966 
Write: Admissions Office, Oslo International Summer School, 

c/o St. Olaf College, Northfield, Minnesota 55057. 

T W O DEADLINES 
R e s o l u t i o n s intended for the 1966 Annual 
General Meeting are due in the BCTF office 
by D e c e m b e r 1 5 , 1 9 6 5 . 

N o m i n a t i o n s by local associations or any 
group of ten teachers of candidates for posi­
tions on the Executive Committee (Table 
Officer and Member-at-Large) must be sub­
mitted by J a n u a r y 1 0 , 1 9 6 6 . 

Articles Wanted 
A Special Issue of The B.C. Teacher 

is planned for February 1966 

TOPIC 

Elementary Education 
•jt Feature Articles 
•fr Descriptions of classroom techniques 
TAT Reports of experiments 

A rtides should be submitted no later than 
December 31, 1965 
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A. J. B R U M M E T 

EDUCATION 
NEEDS TELEVISION 
NOW! 
S O M U C H H A S B E E N W R I T T E N about 
educational television that it is im­
possible even to begin without re­
peating at least some of the well-
worn phrases. However, let us 
accept the obvious; that television 
is a highly effective medium of 
communication, with a powerful 
impact, and a terrific potential. 
This being the case, why is tele­
vision not being used more in 
education? 

Whenever someone jokingly re­
fers to the length of time it takes a 
new development in education to 
gain general acceptance, many of 

. us accept the situation without any 
form of protest.. But why should 
this'be so? femedicine, in industry, 
in commuriicaiioris—if a new de­
velopment is found to be effective, 

, i t i s soon in wide-spread use. We 
can argue, bfjeonrse, that our objec­

tives cannot be equated with those 
of industry; but can we logically 
argue that our approach to new 
techniques should not be as en­
lightened? 

Whenever something new is in­
troduced into the field of education, 
it is immediately subjected to 'cri­
tical evaluation.' This is an essential 
part of our training, but I believe 
we emphasize the wrong word in 
practice. We are quick to criticize, 
but not so ready to evaluate. When 
we consider new developments we 
tend to look for the faults, the 
weaknesses, the shortcomings, and 
the obstacles; yet when we consider 
the apparent 'raison d'etre' of cur­
rent practices, and their effective­
ness, we are prone to accept them as 
sound because they have been 
working. We might do well to heed 
the advice of the Mississippi river-

boat pilot who said, 'It is more im­
portant to study the channels, than 
to memorize the obstacles.' Pun 
intended! 

When we look closely at some of 
the reasons commonly given for not 
making greater use of E T V in our 
schools, we soon come to suspect 
their validity. We might also ask 
ourselves how many of the obsta­
cles, or 'impossibilities' are deter­
mined by a particular point of view, 
rather than by fact. Let me, then, 
attack some of the myths which are 
postponing, or even preventing, the 
contribution that television could 
make to education. I could dwell at 

'length on any one of them, but shall 
limit.myself to saying only enough 
to present my point, even at the 
risk of being misunderstood be­
cause of an incomplete argument. 

1 can't afford to take the time 

A'iv>lesson must be constructed so as to involve the child in what is taking place in the T V scene, 
and this is extremely difficult. Most T V lessons have teachers taking a standard lesson as if standing 
in a classroom - they are fudged as if they were doing just that, and the children are put through 
pencil and paper tests to prove who is better, the teacher in the TV or the one in the classroom. 
Theoretically, each has a unique role; they can he described but must not he compared by tests. 

— C M . ISayley, Supervisor of Publications, 
Vancouver School Board 
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The Department of Education, 
in co-operation with tlie C B C , pro­
duces !i-hour of school T V from 10 
lo 10:30 a.m. Tuesday - Friday 
each week. The programs began 
in October and will run until the 
end of May. A total of 137 tele­
casts will be available this year. 

The programs will deal with 
such subjects as Elizabethan the­
ater, poetry, literature, general 
science, space science, physics, 
world news, geography, ocean­
ography, social studies and 
French. 

Detailed information, includ­
ing dates of telecasts and back­
ground materials for teachers, is 
available in the Teachers' Guide 
to School Telecasts and Calling 
Young Canada, both available 
from the Department of Educa­
tion School. Broadcasts, Box 4600, 
Vancouver. 

^ t u r i n ^ ^ ^ production c , . A , „ c t J e , / , , 
month and will be repeated on A p r i l 2?!1966 " W M • h o w n o r i g ' n a I I y law 

from the course of studies!' Even 
among those teachers who regard 
the Program of Studies as the com­
plete and only text to be followed, 
are there any two who spend ex­
actly the same amount of time on 
any unit? If not, are the quality and 
effectiveness of the teaching di­
rectly proportional to the amount 
of time spent? For example, sup­
pose the Department of Education 
suddenly adds a unit on 'Trans­
portation' to the six units already 
prescribed for the Grade 7 Science 
program, and that the time is pro­
vided by taking three periods from 
each existing unit. Most teachers 
would be quite capable of taking 
these 18 periods, without any 
serious deterioration of the pro­
gram. A parallel example could be 
applied to any area of the elemen­
tary school curriculum with the 
same result. 

'The T V program does not deal 
with tlie unit I am teaching!' First, 
such a statement is based on the 
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questionable assumption that the 
subject matter in the unit being 
taught is the only 'good' education 
at that time, and that any other 
learning is out of place. Second, it 
is based on the premise that there is 
something wrong with a pupil's 
learning about plants when he is 
dealing with the unit on fire. I 
should like to think that some, if 
not all, of my pupils would find 
interesting, informative and edu­
cational a film, book or documen­
tary on Greece even several months 
after I had taught (he unit, and 
even if the material were not for 
the purpose of reviewing for an 
exam. 

' T V viewing will not fit into the 
timetable!' Enough evidence is 
available to show that this obstacle 
has been successfully overcome in 
many places. Although I have no 
intention of minimizing the difficul­
ties inherent in timetabling, I am 
convinced that the inclusion of E T V 
is to a large extent a matter of 

whether or not E T V is recognized as 
deserving of serious consideration. 

T don't have a television set!' 
Again I feel that this is largely a 
matter of values or priorities. When 
pupil desks are needed, they are 
soon provided, even if they are ex­
pensive. When landscaping of 
grounds is considered desirable, 
money is soon available. There is 
money for expensive typewriters if 
they are deemed necessary for the 
commercial program. I am con­
vinced that T V sets will be available 
as soon as teachers can, or will, pre­
sent a strong case for them. 

The foregoing does not pretend 
to cover all aspects of E T \ ' ; nor does 
it present a complete argument in 
favor of it. It is merely an attempt 
to persuade educators to take a 
serious look at the excuses which 
are so blithely bandied about. 
Furthermore, since the above argu-

Thc author, formerly of Falkland, is 
now teaching in Fort St. John. 
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merit lias been presented without 
even considering the values and 
benefits of television, it might be 
well to present a few views about 
these now. 

Because you are familiar with T V , 
I shall avoid detail and supporting 
arguments and consider only a few 
of the exciting possibilities. Ima­
gine teaching about Brazil and 
having the class spend some of the 
time there, via video-tapel Ima­
gine seeing history in the making! 
I think that few, if any, educators 
would deny that the live coverage 
of space shots is educational! No 
classroom teacher could ever hope 
to duplicate the enrichment which 
E T V can provide, just as no T V set 
can ever replace the personal-con­
tact value of the teacher. If books 
can be the magic carpet of travel to 
many lands and places, imagine 
what television can be, particularly 
in view of the possibilities presented 
by 'Earlybird.' Consider what a T V 
set can bring into the classroom— 
scientists, musicians, animals, spec­
tacular models—just let your ima­
gination run wild. With such a 
potential before us, should we wait 
for E T V to develop by some process 
of evolution, or should we make a 
sincere effort to exploit this 
medium? I do not envisage E T V as 
a replacement for teachers, but 
rather as one of the most valuable 
aids at our cHsposal. And this it can 
become only when teachers be­
come so interested and involved 
that they control the programming. 

From this point of view, 1 should 
like to present a case lor telecasts 
from a central studio in an area 
(e.g., the Okanagan) as opposed to 
closed-circuit T V . I cannot, and do 
not, dispute some of the advantages 
closed-circuit T V offers, but I favor 
the additional virtues of area-TV. If 
the cost of providing personnel and 
equipment for closed-circuit opera­
tions were pooled and shared by a 
number of districts, sufficient funds 
would be available to provide a 
top-level broadcasting operation. 
Let us not overlook what this would 
mean to the smaller or more remote 
schools which could never afford 
their own circuits of hook-ups with 
existing circuits. Consider also that 
area-TV would be available in every 
home, hospital, or other institu­
tions. Such a broadcasting opera­
tion could provide numerous extra 
benefits—adult education, and col­
lege extension courses, to mention 
only two. 

A two-channel system is possible 
from a central studio. One could be 
regular T V ; the other, E T V ; and 
every receiver in the a\ :a could 
choose at will between die two. 

Area-ETv is possible technically. 
The contribution T V could make to 
education excites the imagination. 
It remains only for those most 
directly involved in education to 
evaluate, study, and learn to use 
E T V , and then to take the lead in 
channeling all the powerful forces 
of television toward the betterment 
of education.D 

Is This You? 
Do you still show films without 

a printed set of questions to elicit 
students' overt responses? 

Do you give students the doubt­
ful benefit of T V programs with­
out engaging students in a'forced' 
attention situation? 

If the answer is yes, then read 
on. 

'An attempt was made to deter­
mine if methods of instruction by 
means of closed circuit television 
had any effect on factual recall 
ability of receiving-room stu­
dents. . . . It was found that . . . 
differences do exist with an indi­
cation that active participation, 
on the part of receiving-room 
students during the presentation, 
was the most effective method 
utilized.'—DON N A S C A , in Journal 
of Educational Research (Vol. 
59, Number 2, Oct. 1965). 

One of the problems with pre­
sent broadcast T V programs is, 
of course, that since they cannot 
be previewed by the classroom 
teacher the preparation of a 
'forced' attention instrument is 
impossible. Can it not be pro­
vided by the producers of the 
program? This is an urgent q ues-
tion.—BCTF Research Committee. 

W I T H T W O S H I P S , the Discovery and 
Chatham, Captain Vancouver ar­
rived on the Pacific coast in the 
spring of 1792. He was commis­
sioned to accept from the Spanish 
their holdings on the coast under the 
terms of the Nootka Convention. On 
his.;way to Nootka, he explored the 
Strait of Juan de Fuca, entered and 
named Puget Sound, and explored 
the coastline near Point Gr<?y. In his 
ship's boats, he also explored what 
is now English Bay and explored 

and named Burrard Inlet. Then he 
and his men coasted along the shores 
of Howe Sound and Jervis Inlet. 

When the boats returned to Point 
Grey they discovered two small 
Spanish men-o-war at anchor there— 
the brig Sutil and the schooner 
Mexicana commanded by Caliano 
and Valdes. The Spanish officers re­
ceived Vancouver and his men most 
cordially and told him that they too 
were exploring and that the Spanish 

COVER STORY 

commander, Quadra, was awaiting 
him at Nootka. Vancouver proposed 
that they join forces and, since 
they had heard from the Indians that 
the Gulf of Georgia led to the open 
sea, that they explore the gulf north­
ward. The Spanish officers agreed 
and the expedition followed the 
coast northward, proving the exist­
ence of what is now Vancouver Is­
land. When they reached Nootka, 
Vancouver received for Britain the 
formal surrender of the coast. • 
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Spotlight on education 

N o w B.C.Tel helps schools 
broaden the process of learning 
What inithe world can television be doing in the 
modern classroom! 

Here's the simple answer. 
Closed Circuit ETV (Educational Television) is a 

marvel of the electronic age. It has brought a new 
dimension into education. 

Affairs are truly current in Social Studies. Science 
demonstrations come alive on the television screen. 
Languages sound right and even look right! Mathe­
matics takes the student step by step through its 
fascinating course of quantities and relationships. 

Research has shown that students can retain as 

Our ETV Consultants are always available to discuss 
any aspect ol this service. In Vancouver call 662-8267, 
elsewhere in B.C. please call collect. 

much as 80% of what they see and hear on ETV, and 
they find each subject more interesting too. 

Already, closed circuit ETV is regarded as an aid to 
teaching at the Faculty of Education at the University 
of British Columbia, the Vancouver School Board's 
Continuing Education Centre and the Kamloops 
School District. 

This is yet another example of how B.C. TEL is pro­
viding the highest possible standard of communica­
tions to get the right information to the right place 
at the right time. 

B.C.TEL^} 
BRITISH COLUMBIA TELEPHONE COMPANY 

I25D-5-PR-REV. 

WORLDWIDE TELEPHONE CONNECTIONS - INTERNATIONAL TWX AND TELETYPE SERVICE • RADIOTELEPHONES 
CLOSED CIRCUIT TV • INTERCOM AND PAGING SYSTEMS . ELECTROWRITERS • DATAPHONES - ANSWERING 

AND ALARM UNITS • OVER 300 OTHER COMMUNICATION AIDS FOR MODERN HOMES AND BUSINESS 



B.C. TEACHERS CREDIT UNION 
Hours of Business 

Tuesday - Thursday 
9 a.m. - 5 p.m. 

1815 West 7th Avenue 

Friday 
9 a.m. - 6 p.m. 

Saturday 
9 a.m. - I p.m. 

Monday 
Closed 

Vancouver 9, B .C. 
• REgent 1-8121 

Also at 
904 Gordon Street 

Victoria, B.C. 

CI WW IS THE TIME FOR YOU 

T O B E C O M E A M E M B E R / O W N E R IN 

YOUR "TEACHERS CREDIT UNION 

* PERSONAL LOANS (for any provident or productive purpose) 
(Cost - $4.14 per $100 per 10 months) 
(Life insured, subject to certain restrictions) 

• FIVE DIFFERENT SAVINGS PLANS (up to 6% interest for you) 

• FIFTEEN YEAR ENDOWMENT SAVINGS PLAN (create a $4,000 es­
tate immediately with this plan — worth $2,000 
C A S H at maturity) 

* MAIL SERVICE (Al l types of business may be transacted by mail) 

Not for Prof it Not for Charity — But for Service 


