


NANAIMO 
The following teachers are required 
for September, 1970: 

SECONDARY 

Girls' Physical Education 
Girls' Counsellor 
Art 
Home Economics 

Apply to: 
District Superintendent of Schools, 
395 Wakesiah Ave., 
Nanaimo, B.C. 

Call in 
The PROFESSIONALS 

79 years of experience doesn't cost 
you more. It just moves you expertly. 
And moving people expertly has made 
Bekins the largest moving & storage 
company in the world. 

Phone for a free estimate. 

.^F^.. MOVING & STORAGE 

Vancouver - Calgary - Wirmipeg 
Toronto - Montreal 

THANKS 
for making us the largd 
single source 
of educational paperbacks 
in Canada 
Last fall we set up an Educational Paperback Division special­
izing in quality material keyed to the needs of school and 
college librarians in the western provinces. It was an experiment 
new to Canadian book wholesaling though successful else­
where. We hoped the convenience of 'one source' availability 
would appeal to the teaching profession. 

NOW 20,000 titles: Response has exceeded every expec­
tation. Within six months we were obliged to double our paper­
back display and warehousing facilities. Titles have risen from 
10,000 to 20,000, representing some 140 publishing house lines 
in Canada, USA and Great Britain. Due to demand, we are in­
creasingly stocking specialized teachers' guides, prescribed and 
supplementary text material recommended by departments of 
edubation. 

' Service throughout the West: We prepay ship­
ping costs to any point in western Canada on orders of 100 or 

'Tnore paperbacks. We are also pleased to forward a representa­
tive selection in the subject area you indicate—prepaid and 
returnable within two weeks at no cost or obligation. 

AV DIVISION 
We stock a wide range of educa­
tional audio-visual materials — 16 
mm. films, film strips, slides, loops, 
tapes, records, wall charts, multi­
media kits, etc. For preview ar­
rangements in your area, contact 
Paul Azaroff. 

HARDBOUND BOOK DIVISION 
30,000 volumes in stock at all times. Profes­
sional assistance. Prompt attention to back-
orders. Your best library book source in the 
west. 

H A R R Y S M I T H & S O N S 

Educational Resource Materials Centre 
1150 Homer St. , Vancouve r 3, B . C . 
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TYPOGRAPHERS DESIGNERS PRINTERS 

EVERGREEN PRESS BOOKBINDERS DESIGNERS 

325-2231 EVERGREEN PRESS PRINTERS LITHOGRAPHERS 

TYPOGRAPHERS LITHOGRAPHERS PRINTERS 

BOOKBINDERS EVERGREEN PRESS 

PRINTERS 682-7722 LITHOGRAPHERS 

EVERGREEN PRESS BOOKBINDERS 325-2231 

DESIGNERS LITHOGRAPHERS 

TYPOGRAPHERS EVERGREEN PRESS 

325-2231 PRINTERS BOOKBINDERS 

LITHOGRAPHERS EVERGREEN PRESS 682-7722 

325-2231 EVERGREEN PRESS DESIGNERS 

PRINTERS BOOKBINDERS 682-7722 
EVERGREEN PRESS 682-7722 PRINTERS LITHOGRAPHERS 

Did you know that . . . 

OVER HALF of our 
summer graduate courses 

in EDUCATION begin 
JUNE 29 or LATER? 

and that . . . 

OVER A THIRD OF 
all our summer courses 

begin JUNE 29 or 
LATER? 

Interested? Send for our 
complete schedule 

right away. 

Summer Sessions Office 
UNIVERSITY 

of PORTLAND 
Portland, Oregon 97203 

P a r t i c u l a r a t t e n t i o n 

t o s u m m e r 

f o r t e a c h i r s 

Moving & Storage (B.C.) Ltd. 

4 2 8 5 Dawson Street 
Burnaby 2 , B.C. 
CYpress 8-5511 

BRANCHES 

PRINCE GEORGE 
KAMLOOPS 
PENTICTON 
KELOWNA 
CRANBROOK 
TERRACE 

563-8814 
372-9525 
492-3104 
763-3540 
426-4272 
635-2268 

— Coast to Coast Movers • 

AGENTS IN ALL PRINCIPAL CITIES 

Y o u t a k e a r o d , a c a m e r a , a g u n . W e ' l l 
a d d m a g n i f i c e n t g a m e , the c l i m b i n g 
h i l l s , t h e m y r i a d f l o w e r s , r u s h i n g 
s t r e a m s , the haunted towns — where 
a piano t i n k l i n g in a r a i l e d s a l o o n 
rings on in the m i n d ' s ear. Yes, p u t 
yourself in the Y u k o n . W e ' l l love to 
have y u . 
For complete information write J 

Yukon Trawl Deptf*3# 
WHITEHORSE, YUKON, CANADAV05. 

NAME 

ADDRESS. 

CITY/TOWN . I 
I 
I PROV./STATE ZIP 

50 BCT 
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F R O M OUR R E A D E R S 

CUSO Needs Trained Volunteers 

Sir, 
I was so pleased to see the ad ­

vert isement for C U S O volunteers in 
your January issue. M y two years as 
a C U S O volunteer in Niger ia ends in 
August, and as I make plans for my 
return home, I w o n d e r h o w many 
qual i f ied teachers have really c o n ­
sidered an assignment overseas. It 
is an exper ience that one w i l l never 
forget nor regret—and it certainly 
makes one more aware of the p rob­
lems that face deve lop ing nations. 

No t on ly is there the need for 
academic subject teachers, but I 
have found that w i th technical and 
vocat ional subjects be ing in t ro­
duced in the schools here in Niger ia , 
qual i f ied teachers for these subjects 
are scarce. In my f ie ld of h o m e eco ­
nomics, the need is great, for there 
are few Niger ian graduates to fill 
teaching posit ions in this area. 

I hope that by your efforts to 
make C U S O known to B.C. tea­
chers, more trained personnel w i l l 
cons ider vo lunteer ing for a two-
year assignment overseas. 

It is always a pleasure to receive 
this magazine, for they have most 
certainly kept me 'up- to-date ' on 
educat ion in B.C. for the past two 
years. Thank you for your co -opera ­

t ion in this matter. 
I look forward to my return in 

August and to a j o b as a home 
economics teacher with the V a n ­
couver School Board, wh re I shall 
be pleased to share m y experiences. 
These two years have rnade me 
proud to be from British C o l u m b i a , 
and proud to be a Canad ian—and I 
w ish others cou ld share this same 
feel ing. 
iwo , Nigeria E. Louise Smith 

We Must Be Rational 
About Drugs 
Sir, 

W i t h due respect to Mrs. Cariepy, 
I w o u l d l ike to take issue with her 
article ent i t led 'Drugs' (January 
1970). The essential elements of an 
adequate treatise of the drug-use 
controversy were present: adult 
a larmism, in formed professional 
op in ion , student op in ion , and some 
solut ions. However , it is my conten­
t ion that her art icle can only be con ­
sidered as i r responsible journal ism, 
part icularly for a magazine with 
widespread c i rcu lat ion among edu­
cators. 

Art icles on drugs appear daily in 
our newspapers and periodicals. 

Those in the mass med ia have fre­
quent ly been sensational and unre­
l iable. Those in scient i f ic journals 
have been true to research methods 
by separating object ive data f rom 
op in ion . Your magazine w o u l d fall 
be tween these two , I presume, per­
haps prov id ing rel iable in format ion 
and interpretations, yet remaining 
free f rom irresponsible alarmism. 

However, Mrs. Car iepy 's article"' 
demonstrates that this is not the 
case. She states that 'adults are wo r ­
ried to the po in t of panic, ' yet fos­
ters this by using such emot ion 
charged phrases as: 'D rug is a four 
letter word . . . l ike Dead/ and 
'drugs that infect human minds ,' 
and 'This pharmaceut ic plague. 
She quotes statistics o n drug use in 
secondary schools as 2 8 % to 9 0 % 
of enrol lment, then adds that ' those 
w h o smoke mari juana occasionally 
do so wi th no apparent harm. ' The 
impl icat ion of this latter statement 
is for a degree of ' ha rm ' that s imply 
isn't reflected in drop-out , freak-
out , o r hospital admiss ion statistics. 

This irrational a larmism is per­
haps the single largest block to 
'so lv ing ' the drug issue. It has three 
unfortunate results. 

The first and probably the most 
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important of these is that d ia log 
wi th youth , on this issue at least, is 
rendered impossib le. Strangely 
enough this is i l lustrated in Mrs . 
Gar iepy 's article. She quotes a stu­
dent : 'They try to scare the hel l out 
of you . . . Wha t a laugh. ' If we are 
not honest wi th our students, then 
we d o not deserve their respect. 

Secondly , w e are put off the trail 
to a solut ion to the drug issue. Jus!: 
as wi th physical or mental i l lness w e 
rarely treat the symptom wi thout 
look ing for the cause, so wi th drug 
use as a symptom w e make a terr ib'e 
error by focusing on it a lone. Mrs . 
Car iepy quotes a statement of 
Robert H ickey that gives valuable in ­
sight into one of the causes of stu­
dent drug use. Regrettably she does 
not give it the emphasis it is due. 

Finally, parents and teachers are 
mis in formed. This can only ampl i fy 
the 'drug p rob lem, ' and adult panic, 
rather than reduce it. 

A m i d the barrage of drug articles, 
panels, and f i lms, the t ime has come 
for those of us w h o wish to c o m ­
ment on drug use to produce qua­
lity not quant i ty; to be rational not 
hyster ical ; and to speak wi th hon ­
esty, not hypocrisy. It is up to us as 
educators to demonstrate to stu­
dents that we are w i l l ing immigrants 
to a wor ld of w h i c h they are the 
natives. 

Stephen T. Adams, 
Counse l lo r , 

Special Education Services, 
Board of Educat ion. 

Etobicoke, On ta r io 

Can We Change Attitudes? 

Sir, 
T w o of your contr ibutors to the 

M a r c h issue dep lo red the lack of 
clear object ives of the pub l ic school 
system. A l o n g with thrj package 
were a few more bushels of theories 
that should work (italics mine). 

W e were to ld in ' A Matter of 
O p i n i o n ' (L. D. Higley) that: (a) 
schools must be open and available 
to students at all t imes to use as 
may suit them, and (b) that pupi ls 
must learn that f reedom does not 
mean l icence. W h i c h of these two, 
in M r . Higley 's v iew, should happen 
first? 

W e ' v e been trying to make pupi ls 

understand the meaning of free­
d o m ever since the first school was 
built. (Wou ld you say we 've made 
any progress?) O p e n i n g the schools 
as suggested might br ing results 
tragic to beho ld . Is there any doubt 
in anyone's mind as to what wou ld 
happen if the schools were open 
arid avai lable to students at all times 
to use as may suit them? O r is it sug­
gested that the above two ideas 
w o u l d work if tried simultaneously? 
How? I wonder . 

Included in object ives suggested 
were : to nurture 'the joy of l iv ing' 
( 'Quo Vadis Educat ion '—John H. Ip-
pen), and 'to enable a product of 
our schools to go out into the wor ld 
capable of exercising rational 
cho ice . ' ( 'Change, W h e r e Standest 
Thou? '—L. D. Higley) 

Clar i fy ing object ives is essential, 
of course. I think these gent lemen 
should have gone a step further. An 
important first quest ion is: wh ich 
object ives is educat ion capable of 
achieving? (Yes, I know our goals 
must be high, but is it useful to set 
them out of reach?) 

I have never heard anyone ques­
tion the abil i ty of educat ion to 
reach all of its oft-stated object ives; 
to produce the changes in society 
that educators always say it can 
ach ieve; to create a new wo r l d . W e 
all nod our heads in agreement 
whenever w e hear that plat i tude, 
'Educat ion is the answer. ' 

Undoub ted ly there are many w h o 
wou ld prompt ly tell anyone w h o 
points out the l imitat ions of educa­
tion to leave the profession forth­
wi th . But how potent a force is 
educat ion? is it potent, or is it omn i ­
potent? 

Can we change many attitudes 
that have deve loped and b lossomed 
in the first five years of a chi ld 's 
life? Even if w e cou ld raise in each 
pupi l the abil i t ies to 'make rational 
choices, ' ' l ive harmoniously wi th 
our neighbors, ' 'exper ience the joy 
of l iv ing, ' and to affect all attitudes 
to cor respond to our own col lect ive 
level as teachers, w o u l d the remo­
test semblance o f a Utop ia be 
eventually ushered in? Hardly! D is­
tressing personali ty confl icts and 
material ist ic out looks on life can be 
found in school staffrooms as easily 
as anywhere else in society. 

It is certain that intel lectual 
awareness of our individual and 
col lect ive shortcomings and de­
fects wi l l not result in their removal 
in the near or distant future. 

People still smoke in spite of the 
terrifying f indings of medica l sc i ­
ence ; venereal disease scares and 
the dangers of unwed motherhood 
don ' t stop promiscui ty. Disarma­
ment is our only hope of preventing 
catastrophe, yet stockpi l ing of sui­
c idal weapons escalates. 

Intellectual awareness wi l l not 
cause change, because man is more 
than an intel lect. Educat ion is not 
the ult imate answer to all of man's 
problems. So, on with the task of 
revising object ives, in an object ive 
way, not resting on the unfounded 
premise that we wi l l unlock every 
door . 

As for that wh i ch we cannot do , 
2,000 years ago a couple of fisher­
men met a Person whose claims 
should be investigated more fully 
by those w h o sincerely want to 
transform society. 
Abbots ford Henry Hiebert 

We Shall Miss These Teachers 
Active Teachers 

Joseph C. Marr iot t 
Arch ie M c K i e 
Ernest G . Woo l l ends 

Retired Teachers 
Thomas G . Bateman 
Lawrence H. Bryans 
Miss Jessie M c D o w a l l 
Mrs . El izabeth Osborne 
Miss Louise Stirk 

Last Taught In Died 
Uclue le t -Tof ino March 19 ' 
Vancouver February 18 
Surrey February 25 

Last Taught In 

Delta 
H o w e Sound 
Vancouver 

Died 

March 6 
February 21 
January 1 

Nor th Vancouver Apr i l 22 
Vancouver Apr i l 29 
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J. W . KILLEEN 

Excerpted from the President's Address 
to the Annual General Meeting 

^Wha t is the core issue in educat ion 
today? It is the issue of the priority 
for and the expenditure of publ ic 
money on our schools, ou r school 
systems, and on the core of our e n ­
tire teaching process—the instruc­
t ional activity in the classroom. In 
short, the issue is one of E D U C A ­
T I O N F INANCE. 

I am getting sick and t i red, as a 
teacher and an administ rator—and 
I'm sure you are, t oo—of be ing told 
to make the curr icu lum relevant, to 
innovate, to change, to treat pupi ls 
as indiv iduals, to commun ica te wi th 
parents, and others interested in the 
educat ional process, and so o n ; but 
also to ld to heed the admoni t ion 
Don't Spepd A n y Money; and even, 
in some cases, Spend Less. 

Yesterday's Kit imats, Powel l Riv­
ers, Ucluelet -Tof inos, Wi l l iams 
Lakes, Kimber leys, Cow ichans and 
N e w Westminsters are today's West 
Vancouvers, Nana imos, Vander-
hoofs, Burns Lakes, Creston-Kaslos, 
Qua l i cums , Peace River Norths and 
Slocans. 

A n d tomorrow's? Tomorrow 's 
what? 

Tomor row 's educat ional pro­
grams in wh ich the educat ional fab­
ric has been r ipped beyond recogni­
t ion. O n e has on ly to look at the 
deter iorat ion in the educat ional 

programs of Powel l River and Kit i ­
mat as reported by our special learn­
ing condi t ions commiss ion to un­
derstand what tomorrow holds. 

So what 's new? W h e n this f inance 
formula was in t roduced in 1968, 
the BCTF was qu ick to point out a 
host of p rob lems: 
—the averaging concept that it 

seemed to feature 
—the 110% l imit wh i ch prevented 

school boards from exercising 
autonomy 

—the int roduct ion of a referendum 
over 110% l imi t—a doub le jeo­
pardy prov is ion—elect a school 
board and then and only then, 
vote the dol lars. (60% majority 
required and only owner-electors 
may vote.) A n d no one has looked 
at the disastrous defeats in the 
Uni ted States, where schools have 
c losed as a result of defeats. 
For example : 

// Only 50% Reqd. 
Elections Percenter e Would Have 

U.S.A. Held Passed Failed Passed Failed 

68-69 227 35.7 64.3 88.1 11.9 
67-68 175 45.1 54.9 90.3 9.7 
66-67 207 41.1 58.9 76.8 23.2 

Unfortunately, it appears that 
learning is meaningful only after a 
district has gone through a referen­
d u m defeat. O u r attempts dur ing 
the last provincia l e lect ion to make 
educat ion a Number O n e priority 

and to clarify and point out the 
many prob lems related to the edu ­
cat ion f inance formula fell on deaf 
ears—too many deaf ears; too many 
deaf ears in all parties, too many 
deaf ears among owner-electors, 
and too many deaf ears among 
teachers w h o still he ld the T m - a l l -
right, Jack' ph i losophy. 

Surely we don' t have to wait unti l 
al l are 'average.' Surely w e must rea­
l ize that the averaging pr inc ip le on 
wh ich the educat ion f inance fo rmu­
la L based doesn' t fit the needs of 
non-average districts. Surely we 
must recognize that the non-aver­
age districts wi l l be left not w i th a 
standard educat ional program, but 
wi th a sub-standard one? 

Tom Hutch ison was so right when 
he said last year at A C M '69 : 

'In the name of true democracy 
and c o m m o n sense w e must stop 
this. If someone can show me an 
average situation in this prov ince, 
I'll re-emigrate. (And he's stil l 
here!) W e have the wettest areas 
and the driest areas; w e have the 
highest mountains and the most ex­
tensive delta lands outs ide Hudson 
Bay and the Arct ic . W e have farm­
ing areas, min ing areas, resort areas, 
urban industrial areas, urban resi­
dent ia l areas, f ishing areas, logg ing 
areas, concentrated populat ions and 
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dispersed popu la t ion , long-sett led 
areas and instant towns. H o w in the 
name of all that's sensible can an 
averaging pr inc ip le apply to B.C.? 
Save us f rom the bookkeepers. 
W h e n they run educat ion we can all 
go home. ' 

I am sorry to report that the book­
keepers are still in charge. In charge 
wi th a c lever f inance formula that 
provides the only invitat ion to reject 
any tax measure of any k ind—save 
provis ion for capital deve lopment 
(and peop le can see capital de ­
velopment) and save exercising the 
opt ion of turning the incumbents at 
al l levels of government out of 
off ice. The referendum provis ion is 
w rong in pr inc ip le . It invites a N O 
vote f rom any person w h o has any 
grievance against taxation in gene­
ral o r the schools in part icular— 
f rom the farmer opposed to taxing 
land for schoo l purposes; f rom the 
parents w h o pay fees to send ch i ld ­
ren to private schoo ls ; f rom senior 
c i t izens on f ixed i n c o m e ; f rom peo­
ple wi th a grudge against a part icu­
lar schoo l , teachers or school board 
member . 

The referendum can be inept ly 
hand led—as, for instance, by an In­
terior board w h i c h just d idn ' t bo th ­
er to fo l l ow the rules and regula­
tions and is n o w faced wi th the hor­

rendous prospect of cutt ing some 
$111,000 out of a $700,000 plus 
budget (which means someth ing 
l ike 10 from a staff of 52, plus a 
variety of reduct ions slashed f rom 
the instructional program materials 
and provis ions)—or as in a district 
not too far f rom this city where cer­
tain members of the board damned 
the entire issue wi th faint praise, 
inept i tude and stupidity. A n d this in 
a communi ty w h i c h for years has 
pr ided itself on its educat ional 
system. 

O n e of the tasks of teachers must 
be to combat the restraining forces 
wh ich retard educat ional progress. 
If we teachers really bel ieve in what 
w e are do ing , w e must recognize 
and attempt to modi fy these re­
straining forces. Conce rned ci t izens 
must also play their part. This is a 
job for all of us! 

The restraining forces are, of 
course, numerous. Let's review a 
few. 

A reluctance to pay— especial ly o n 
the part of the home-owner , inde­
pendent school supporters, senior 
ci t izens, and holders of agricultural 
land. 

Inescapable rising costs—inflation, 
rising school populat ions, demands 

for higher educat ion, and our o w n 
demands. 

Public dissatisfaction over the qua­
lity of educational output— con­
tempt for weak teachers; concern 
over drop-outs ; teachers not seen as 
experts on learn ing; teachers not 
really trusted. (This is why we're 
discussing teacher compe tence— 
but not for the purpose of weed ing 
the garden—rather for the purpose 
of gaining a true picture of the pro­
fessional spec t rum—inc lud ing a 
vo ice to select ion and training and 
the right to l icense and certif icate 
and to renew those l icenses and 
certificates.) 

The lag between expenditure and 
return on investment— making edu ­
cation appear as a cost. Unfor tu ­
nately, there is no demonstrable 
ev idence that the expendi ture of 
more dol lars wi l l always result in a 
better educat ion. 

Heavy and increasing demands on 
government—for larger expendi ­
tures on health services, housing, 
po l lu t ion cont ro l , transportation. 
Natural ly out of this grows the re­
lated cri t icism of extravagance in 
educat ion. , 

Ant/'-/nte//ectua,'/sm and illiberal 
elements in society opposing libera­
lizing tendencies of the schools. 

These tragic developments in 
educat ion in B.C. must be of con ­
cern to all knowledgeable teachers. 
They must be told over and over 
again to parents and to ci t izens of 
the communi ty . A n d they must be 
resisted when learning and work ing 
condi t ions fall b e l o w acceptable 
levels. I never thought I'd see the 
day when a local associat ion had to 
adopt a motto, N O T E X C E L L E N C E — 
BUT N O W O R S E T H A N THE 
W O R S T . Yet that has happened. 

W e cannot permit a steady de ­
teriorat ion of w h a t was once a rea­
sonably good—bu t far f rom per­
fect—education?.! system. W e can­
not stand idlyr by wh i le programs we 
sincerely and f irmly bel ieve in are 
subjected toUhe bookkeepers ' red 
penc i l . \ 

A n d let's make no mistake about 
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the effect of the dol lar on other 
port ions of the educat ional program 
and on teacher welfare. 

It is almost unbel ievable that a 
pension fund n o w with more than 
160 mi l l ion dol lars wh i ch was de­
signed to be a partnership between 
emp loyee and employer (the pro­
v ince on behalf of school boards in 
this instance) and wh ich was de­
signed to be a fund from wh ich ade­
quate teacher pensions cou ld be 
pa id , is not being used for the pur­
pose for wh ich it was or iginal ly in­
tended ! A n d even more unbel iev­
able that partners in the deve lop­
ment of the fund have to become 
suppl icants to obtain what is right 
and just! A n d still more unbel iev­
able that the custodians of the fund 
don ' t even deem it necessary to 
discuss the plans for the improve­
ment of the pensions paid to tea­
chers wi th the major partner! Is it 
any w o n d e r that the Pensions C o m ­
mittee of the BCTF and your BCTF 
Executive Commi t tee and Repre­
sentative Assembly have been more 
than concerned? 

A n d what else is the f inance situa­
t ion hit t ing at? 

. . . Schoo l construct ion. (The local 
ratepayers and their e lected repre­
sentatives had the right to place 
capital referenda before their c i t i ­
zens den ied last November 18.) 
The amount earmarked for capital 
schoo l construct ion dur ing the last 
budget speech was $44.4 mi l l ion . 
Last year, some $66 mi l l ion was 
budgeted. In an area where the 
school , populat ion is growing faster 
than it is anywhere in Canada, there 
must be some magic related to this 
negative type of provis ioning. 

. . . The provision of provincial 
monies for educat ion. The percen­
tage of provincial revenue budgeted 
for educat ion has d ropped this year 
by . 3 % ; from 31.8% in 69-70 to 
3 1 . 5 % . 

The percentage of provincial 
revenue budgeted for educat ion at 
the elementary and secondary levels 
has d ropped this year by . 4 % ; f rom 
64.4% in 69-70 to 64 .0%. 

The increase in est imated expen­
di ture on elementary and secon­
dary schools has not risen to take 
the rapid influx of students into c o n ­

siderat ion—let a lone inf lat ion. Last 
year's increase for elementary and 
secondary schools was 21.5%—this 
year it's 1 2 . 2 % ! 

A n d so it goes on . 

A l l of the foregoing leads one to 
bel ieve that there is no quest ion 
about government 's intent to cen­
tralize educat ional expenditure and 
to keep that expenditure as static 
(or lower than static, if there is such 
a thing) as possible. W h i l e Alber ta 
and Ontar io are still devot ing 3 6 % 
and 4 2 % of their provincia l budgets 
to educat ion , w e are content to 
maintain 'educat ional exce l lence ' 
on a 31.5% budgeted f igure—and, 
if exper ience holds true, on an act­
ual expendi ture of less than 3 0 % . 

This posture is not good enough 
for the chi ldren o r for the teachers 
of the province. The government 
must be made to realize that there 
is no substitute for a statesmanlike 
investment in educat ion and that 
the short-term choices of the po l i ­
t ician wi l l serve only to retard pro­
gress on all fronts. 

Teachers are responsible people. 
Teachers are not qu ick to move 

unless they are conv inced of the 
seriousness of the problems at hand. 

Teachers are concerned about the 
welfare and the educat ion of their 
pupi ls—I bel ieve this is tfie foremost 
concern . 

But as parents, cit izens and tax­
payers, they are concerned also 
about their o w n e c o n o m i c posi t ion. 

It is little wonde r that the three 
major issues at this convent ion are: 
teacher compe tence ; pensions; and 
the bargaining rights of teachers. 

A n d it is not surprising that the 
Easter activities of our Provincial 
Special ist Associat ions wi l l involve 
hundreds of teachers striving to im­
prove the educat ional process. 

It has not been a year f i l led wi th 
tr iumphs and victories on behalf of 
the student or on behalf of the pro­
fession. It has been a year in w h i c h 
the determinat ion of teachers has 
become more and more apparent. 
This determinat ion is going to be 
required if the status and welfare of 
educat ion and of the professional 
teacher are to cont inue to im­
prove. § 

The keynote address at the 
Annual General Meeting, as 
delivered by the BCTF's 

General Secretary. 

You may not divide the seamless 
cloak of learning. What education 
has to impart is an intimate sense 
for the power of ideas, and for the 
structure of ideas, together with a 
particular body of knowledge which 
has peculiar reference to the life of 
the being possessing it. 

f M a n is born into this wor ld n a k e d 
and helpless. 

M a n needs a cloak to cover his 
nakedness and also one to pro tec t 
h im against his helplessness. 

The cloak to cover Man 's n a k e d ­
ness is easy to come by. In fact, M a n 
can have many such cloaks to sui t 
different t imes, condi t ions and c i r ­
cumstances. Cloaks that have b e ­
come outgrown or w o r n out o r no 
longer in fashion can be d i s c a r d e d . 

These cloaks to cover M a n ' s 
nakedness can be made o f m a n y 
kinds of material , w o v e n or kn i t ted 
from natural or synthetic fibers o r of 
pieces of sk in, h ide or plastic j o i n e d 
together by seams. 

Because they are wo rn external ly, 
such cloaks can be used to c o v e r 
ugly nakedness. The design can be 
such that outward appearance can 
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be made to conceal an inner cond i ­
t ion that might prove embarrassing 
if exposed. This gives rise to the 
saying, 'C lo thes make the M a n . ' 

C loaks to protect M a n against 
helplessness are very diff icult to 
come by. There are none to be pur­
chased or bor rowed or stolen. 
Hand-me-downs d o not exist. M a n 
either makes his o w n cloak or does 
wi thout . In this latter event he is 
helpless and remains helpless, de­
pendent upon others until the last 
shovelful of dirt is thrown on his 
grave. 
v M a n , fortunately, can get assis­

tance wi th the making of his cloak, 
and usually does through his con ­
frontat ion wi th others. ' N o M a n is 
an Island.' H e depends on others for 
much of his learning as others de­
pend upon h im. In particular, for 
his learning he is dependent on his 
parents and teachers. Truly blessed 
is the M a n w h o confronts good 
parents and good teachers. 

M a n can make dur ing his l i fetime 
only one c loak of learning wh ich 
must serve h im—bad ly or we l l—in 
all si tuations, at all times and in all 
c l imes. That is to say, everything 

new that he learns must somehow 
fit in integrally wi th al l that he knew. 
This is the truly signif icant meaning 
of the word relevance. This is why 
learning is so very personal. To 
make a cloak that protects against 
helplessness in all c ircumstances is 
a mammoth undertaking. Little 
wonde r it can exhaust the labor of a 
l i fet ime. 

N o wonder , too, that a M a n can 
tire of the seemingly endless activity 
of the c loak-mak ing process. Under ­
standably, he might we l l say to h im­
self: 'This cradle-to-the-grave, or 
womb- to - the- tomb not ion about 
educat ion is not for me. The cloak I 
have made so far is good enough 
for me even if it is not exactly 
f in ished. I'll guard it against wear 
and tear and if I'm cautious about 
exposing it to the wor ld , it wi l l last 
me the rest of my life. Anyway, w h o 
cares about depend ing on other 
people . ' 

Another M a n , similarly indolent 
and non-car ing, might conceivably 
say to himself : 'I know deep down 
that this is not a very good cloak that 
I have made this far. Sti l l , I have 
made it of bright, flashy material 

and if I present it bo ld ly enough to 
the wor ld , always careful to stand so 
that its worst defects remain h id ­
den , my real helplessness under­
neath wi l l not show through. I'll 
cover it up wi th bluff and mask my 
unknowing with empty janjon. M y 
helplessness wi l l not be not iced if I 
am careful always to keep out of 
t rouble, to stay clear of entangle­
ments, and to avoid having to asso­
ciate wi th discerning people. I can 
always substitute for strength a 
show of strength.' 

A few M e n , on the other hand, 
go on with c loak-making unti l the 
day they d ie , resenting the interrup­
t ion that comes wi th sickness. A 
M a n of this type might be heard to 
say to himself : 'Peop le admire this 
cloak and I know that I am re­
spected in the wear ing of it. St i l l , I 
must satisfy myself above all others 
and I cannot be content so long as I 
see defects in it.' 

Then there are those few M e n 
who , having engaged themselves d i ­
l igently, energetical ly and produc­
tively in c loak-making dur ing their 
early and midd le years, f ind, usually 
wi th surprise to themselves, that the 
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cloak they wear they cannot im­
prove on , no matter h o w hard they 
try. As year replaces year their 
cloaks take on a soft, rich patina, 
akin to that observable in o ld cedar. 
Even when these cloaks become a 
little out of date or out of fashion 
they nevertheless cont inue to c o m ­
mand admira t ion, a! least that of 
connoisseurs of cloaks of learning. 

The material out of w h i c h cloaks 
to protect against helplessness are 
made is cal led exper ience. In fact, 
the seamless cloak of learning might 
better be descr ibed as the seamless 
cloak of exper ience. 

The material , in turn, is woven out 
of two kinds of thread; one c o m ­
mon to all M e n , the other unique. 
The source of one kind is the cu l ­
ture, of the other, imaginat ion. The 
process by wh ich the c o m m o n 
threads der ived from the culture 
and the uncommon threads der ived 
f rom the imaginat ion (which is 
rooted in perception) come to be 
woven together into fabric is cal led 
creativity. 

Creativity is a force that M a n in­
herits. Every M a n has wi th in h im­
self some measure of it, great or 
smal l . T o be useful to M a n , how­
ever, this force must be channeled 
and harnessed through being given 
something in exper ience to work 
on . Unfortunately, the creative force 
in some M e n never gets harnessed, 
never f inds an outlet. Such men, 
d o o m e d to be poor in spirit, never 
exper ience the ecstasy of learning 
that, accord ing to George Leonard, 
should be the right of al l . 

That M a n should have diff iculty in 
gathering the c o m m o n threads 
f rom cul ture may seem strange at 
first thought. To be born into a cu l ­
ture is to be absorbed in it and by it. 
It is to inherit a c o m m o n language 
and , embod ied in that language, a 
c o m m o n way of th ink ing. Unfor­
tunately, however, not all cultural 
threads make good material for 
cloaks of learning. A process of 
select ion must app ly through wh ich 
the weak, death-deal ing threads 
may be separated f rom the strong, 
l i fe-maintaining and nurturing ones. 
Ch i l d M a n cannot make this selec­
t ion for himself. 

This is one reason why those c o n ­
cerned to help C h i l d M a n make his 

own seamless cloak of learning 
establish schoo ls—to make it more 
l ikely that every Ch i l d M a n wi l l be 
assured of a supply of good , strong, 
c o m m o n threads to be incorporated 
w i lh the threads he must make for 
himself out of his imaginat ion. 

This also explains why those c o n ­
cerned to help Ch i l d M a n construct 
his o w n seamless cloak of learning 
to protect himself against helpless­
ness must take care that his pre­
school experiences are such that 
they provide h im wi th l i fe-sustain­
ing rather than death-deal ing c o m ­
mon threads. It is in the crit ical early 

Man can make 

during his lifetime 

only one cloak 

of learning . . . 

pre-school and primary years, too, 
that Ch i l d M a n must be prov ided 
wi th a home and school base of 
love, acceptance and security, f rom 
wh ich he can risk ventur ing forth to 
explore the wor ld by asking ques­
tions and seeking answers. W h e n 
the M a n stops asking quest ions, he 
stops creating his cloak of learning. 
The earl ier the habit of quest ion ing 
is learned, the longer through life is 
it l ikely to persist and the more ele­
gant the seamless cloak of learning 
is l ikely lu be. 

It has already been noted that the 
uncommon threads that M a n must 
spin for himsel f—to be woven , 
a long with his c o m m o n threads, into 
his very own cloak of learn ing— 
have their source in the imaginat ion. 
These threads are cal led ideas. The 
power of the ideas and their beauty 
is what distinguishes a quality c loak 
of learning f rom an inferior one. 

This is an important observat ion 
that needs some elaborat ion. For it 
is possible for a M a n to weave for 
himself a cloak made of c o m m o n 
threads and of uncommon threads 
der ived from powerfu l and beaut i ­
ful ideas, when these ideas were not 
really of his own making. Beware of 
such a M a n . He may be a fraud, mas­
querading as a M a n of learning. It is 
not necessarily wrong or bad to bor­

row, or even lo steal, good ideas. 
After al l , good ideas are very scarce 
and no M a n should want to hoard 
them. Thoy are of value only when 
put lo use in the service of M a n . 
They are too valuable not to be put 
to such use. Recogniz ing this, our 
lawmakers have wisely provided 
that good ideas may not be pat­
ented. 

The M a n w h o has taken good 
ideas for his own and woven them 
into his fabric to embel l ish and 
strengthen his own ideas is no fraud. 
The fraud is he who is content to 
parrot the good ideas of others, us­
ing language very f luently all the 
whi le , l ike an actor playing the role 
of a learned M a n . A n even worse 
fraud is he who , never having had a 
good idea of his o w n , uses his skil l 
wi th language to disparage and, if 
he can, destroy the good ideas of 
others. 

Frauds of both types are most 
l ikely to be found in or around uni­
versities. The masks they wear to 
conceal from the wor ld their he lp­
lessness, and therefore uselessness, 
are l ikely to take the form of an aca­
demic gown. They like to carry 
around wi th them and hold out for 
display at every opportuni ty a badge 
of office known as a degree. 

These M e n — c r u e l l y so, to be sure 
—have been cal led derisively 'aca­
demic idiots ' or ' intel lectual h ip­
pies.' Fortunately, they are few in 
number—or at least let us so hope. 
This observat ion has one purpose 
on ly—to drive home the point that 
the quali ty of the seamless cloak of 
learning cannot be measured by 
years spent in formal school ing. The 
M a n w h o spends too many years at 
schoo l , away from real life, may 
without real iz ing it have d rowned 
himself in a sea of abstractions. He 
is of this wor ld but not with it. Poor 
soul . Pity h im. He is as helpless, in 
fact, as ihe il l iterate. 

The molecules that help shape 
the ideas that are the source of un ­
c o m m o n threads are cal led facts. 
Facts in themselves, unti l put to use, 
are inert—better left in books or in 
computer memory banks than clut­
tering up valuable space in the 
brain. Facts as molecules dealt wi th 
in associat ion wi th other facts be­
come pr inciples, laws and theories. 
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This transformation occurs through 
a process cal led thinking, w h i c h in ­
volves seeing relationships. To see 
relat ionships is to f ind understand­
ing or meaning, and only through 
understanding or meaning can M a n 
sort things out for himself and hence 
deal wi th his wor ld effectively. 

Ideas that are not rooted in facts 
are, of course, not ideas at al l but 
on ly fantasies. Fantasies lead to p ipe 
dreams or to soap bubbles, pretty 
whi le they last, but d o o m e d to ex­
t inction against the hard rock of 
reality. They are not the fibers of 
wh ich are made the threads that 
help shape the cloak of learning. 

Obv ious ly , the more Man 's cloak 
of learning is made up of u n c o m ­
m o n rather than c o m m o n threads, 
the better equ ipped is he to meet 
the wor ld imaginatively. By means 
of the uncommon threads—the 

ones he has spun for himself out of 
his o w n ideas—Man channels and 
harnesses his creativity. 

A l l ideas have a structure, l l is 
possible, of course, to have an idea 
wi thout understanding its structure 
or even realizing that there exists in 
the idea a structure to be under­
s tood. The M a n w h o understands 
the structure of an idea is in a pre­
ferred posit ion lo comb ine ideas 
into n e w , more comprehens ive 
structures, and thus to f ind order in 
the wo r l d that might otherwise pre­
sent itself to him as unordered or 
d isordered. 

The M a n w h o wears a seamless 
cloak of learning woven of threads 
der ived from ideas, especial ly if 
they are powerful ideas, is J we l l 
equ ipped lo confront ,\ changing 
wor ld . Man cannot prepare himself 
for change because he cannot fore-

C. D. Ovans, BC7T General Secretary, 
,<jve the main address and a panel ot 
educators reacted to it. 

tell what change wi l l occur. On l y 
prophets foretel l the future, and 
these have been strangely missing 
since Bibl ical times. M a n , at best, 
can prepare himself to meet change. 
To be prepared to meet change is i c 
be prepared to order and re-order 
new exper ience. 

Wi thout this capaci ty (and M a n 
tends to avoid act ion if he can, or 
for as lorn; as he can, hoping that 
the need for act ion w i l l go away— 
as it does sometimes), Man has to 
art in random, trial and error, hit or 
miss fashion to act at al l . Unless he 
is lucky, he wi l l succeed, not in or­
der ing, but in substi tut ing one type 
of disorder for another. To find 
order is to discover structure, to in­
form—to order is to create struc­
ture, to f o rm; to re-order is to re­
structure, to reform. 

A quali ty c loak of learning must 
be not only seamless but also so 
formed that there are no loose 
threads. Every thread, rather, must 
be incorporated wi th every other 
thread in such relat ionship that new 
threads can be added wi thout de­
tracting from the essential unity of 
the who le garment, thus enhancing 
its function as a protect ion against 
helplessness. 

The seamless cloak of learning,, 
unl ike the cloak that covers naked­
ness, is, bel ieve it or not, worn in ­
ternally. Consequent ly , it can nei ­
ther be seen direct ly nor measured 
directly. It can be observed through 
the face, o r more accurately, 
through the eyes, those peepholes 
into the sou l . It manifests itself in 
enthusiasm w h e n M a n speaks, in his 
w isdom in somet imes choos ing not 
to speak. It shows up wel l when M a n 
acts, or chooses wisely in sometimes 
dec id ing not to act. The measure of 
his bearing, his character, his speech 
and his deeds is the measure of M a n . 

M a n is what he knows and what 
he bel ieves, and what he knows or 
bel ieves is what he- learned. What 
he has learned, in the true sense, is 
only that 'wh ich has pecul iar refe­
rence to the l i fe of the being 

; possessing it.' § 
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^Every society must solve the prob­
lem of taking care of its elder ly 
people. 

As long as a country is in the agri­
cultural stage of development , o ld 
people retire gradually. They move 
to the back room of the farmhouse, 
they a l low the management of the 
farm to sl ip gradually into the hands 
of the younger peop le , and they as­
sume lesser responsibi l i t ies. 

The important thing is that they 
share the standard of l iv ing they 
have built. If times are diff icult for 
the younger peop le , they wi l l be 
diff icult for the older. If times are 
affluent, they w i l l share the afflu­
ence wh ich has been built. 

This b reakdown of agricultural 
economy and the substitut ion of a 
money e c o n o m y presents any so­
ciety wi th a new prob lem. Elderly 
persons, if they are to be respected 
and to l ive in dignity, must be pro­
v ided w i l h money. 

The first solut ion to the p rob lem 
of the need of the elderly for money 
was that they should save money for 
their ret irement years. The m o n u ­
mental task of laying aside enough 
money to last for retirement was 
often l ightened by a contr ibut ion 
from employers. Thus evolved the; 
tradit ional pension scheme where­
by employer and employee con ­
tr ibuted to a fund large enough that 
retired persons cou ld draw on it for 
the rest of their lives. 

This concept of sacrif ice dur ing a 
work ing per iod to provide for a 
per iod of ret irement has sustained 
three shocks in recent history. The 
first was the Depress ion; the sec­
o n d , W o r l d W a r II; the third, and 
by far the worst, inf lat ion. Dol lars so 
careful ly saved dur ing a l i fet ime, 
and that l oomed so large at the l ime 
of the saving, have now shrunk in 
value to the po in twhere they do not 
begin to provide the k ind of l iv ing 

to wh ich peop le have become ac­
customed in this affluent second 
half of the 20th century. The $40 
p laced annual ly in a pension fund 
by a beginning teacher in the 1930s 
represents perhaps two days of l iv­
ing in the 1970s. 

People therefore began to think 
about pensions in quite different 
terms. Instead of regarding pensions 
as savings of the indiv idual en ­
hanced by contr ibut ions from his 
employer , we began to relate pen­
sions to a person's salary in the latter 
part of his career. The amount pa id 
in pension therefore bears a rela­
t ionship to the time of retirement. 
But even that is insufficient. The 
average pension exists, either for the 
pensioner or his dependent , for 17 
years. These are 17 years of further 
inf lat ion. 

What ; then, is an adequate pen­
sion in these days of an inf lat ionary 
economy? 
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Long-service teachers who retire in B.C. receive pensions paid at a lower D. J. S. SMITH 
rate than is paid in any other province, yet the Teachers' Pensions Fund 
contains reserves larger on a per capita basis than exist anywhere else 
in Canada. Here is an account of the weaknesses of the pension plan and 
what the B C T F wants done about them. 

Economists and^sociologists tell 
us that a person;rh'ay l ive in ' ret i re­
ment on 7 0 % of the income a work­
ing person enjoys. It is not diff icult 
to list a number of expenditures that 
are associated wi th younger, more 
active persons. 

If w e def ine an active life as 35 
years, and if w e wish to have 35 
years of service rewarded by a 7 0 % 
pens ion , it fo l lows that for each year 
of service it is necessary to have 2 % 
pens ion . This is the s imple rationale 
for a pension of 2 % of final average 
salary for each year of service per­
fo rmed. 

Hay ing accepted the need for a 
70% 'pens ion , constructed on a 2 % -
for-each-year-of-service basis, we 
must then dec ide at what age this 
pens ion should be payable. The 
1969 Annua l General Meet ing de­
c ided that ihe pension should be 
payable after. 35 years of service or 

after the attainment of the age of 60 
years. This is not to say that the 60-
year-old or the teacher w i th 35 years 
of service must be retired. Wha t we 
are saying is that 35 years is enough, 
and 60 years is o ld enough. From 
this point only those w h o wish to 
teach rather than to retire shou ld be 
fp the classroom. 

The pension we are a iming at is to 
be 70% of final salary. Ideally, a 
7 0 % pension should be 7 0 % of the 
last year of salary. Basing a pension 
on a single year of earning, part icu­
larly when the salary is received 
from an authority different from the 
one that pays the pensions, is not 
usual practice. The usual practice is 
to take an average of salary for a 
per iod of from three to seven years 
and use the figure so obta ined. The 
1969 Annual General Mee t ing chose 
to ask for an averaging per iod of five 
years. Obv ious ly , in an inflationary 

economy, the shorter the per iod of 
averaging, the better the 7 0 % pen­
sion. 

If one accepts the premise that a 
pension shou la be related to in ­
come, there is surely no justif ication 
for a restriction on the amount of 
income to wh ich the pension is ap­
pl ied. A pension is a form of de­
ferred salary. If it is looked at in this 
way, it should be related to the 
value of the services per formed. 

A l though it is true that many mar­
ried w o m e n have independent in­
comes, it is still a fact that a family's 
primary source of income is usually 
the husband's earnings. For this rea­
son most mature pension schemes 
provide for a pension for the retired 
peison as long as he lives, and a 
50% pension for his w i d o w and 
sometimes for other dependents 
who survive h im. It is our conten­
tion that this 5 0 % pension should 
be prov ided at the cost of the fund, 
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not purchased by a reduct ion of the 
pension to the teacher. 

As ment ioned earlier, the average 
pension exists for a 17-year per iod. 
Dur ing that t ime the value of money 
decreases drastically. Any pension 
scheme that fails to take account of 
d imin ish ing purchasing power of 
the dol lar has fai led in its object ive 
of maintaining a l iving standard. The 
concept of a clause relating to this 
inf lat ionary spiral is n o w becoming 
accepted. 

N o w let us review the B.C Tea­
chers' Pension Plan as it exists and 
compare it to our objectives. 

W e ask for 2 % for each year of 
service. The present plan gives 1 -
1 V 4 % for each year of service be­
fore January 1,1961. This amount is 
enhanced by voluntary addit ional 
contr ibut ions made prior to that 
date. In all cases, the total of the 
annuity obta ined by the contr ibu­
tions and the lower rate is less than 
the 2 % required for an adequate 
pension. 

The present B.C. Teachers' Pen­
sion Plan requires that a pensioner 
be the ful l age of 65, no matter h o w 
long he has taught, before he is en ­
t i t led to a 2 % pens ion. W e contend 
that 35 years or attainment of age 
60 is sufficient. 

The present B.C. Teachers' Pen­
s ion Plan bases pensions on a 10-
year average. O n l y one other tea­
chers' pens ion plan in Canada uses 
a per iod as long as this. Ten years 
ago salaries were little more than 
half what they are at the present 
t ime. The reduct ion of a pension by 
the use of such a long averaging 
per iod is a drastic one. W e contend 
that five years is a more suitable 
per iod. 

The present legislation places a 
l imit of $12,500 a year on salary 
countable for pension purposes. 
Prior to 1968 the l imit was $10,000. 
These l imitat ions are rapidly causing 
teachers to receive pensions based 
on a salary far lower than that wh ich 
they actually received at the end of 
their careers. W e ask for abol i t ion of 
the max imum countable salary and, 
of course, of the l imitat ion on con ­
tr ibut ions. 

The B.C. Teachers' Pension Plan 
contains no recognit ion of the ob l i ­
gation lo maintain a w i d o w or de­
pendent w idower after the death of 
the pensioner. It is true that pen­
sions may be based in who le or in 
part on a formula known as joint 
life and last survivor. By using this 
formula, a pensioner may provide 
for his surviving spouse. In do ing so, 
however, he wi l l find that his pen­
sion is reduced by from 12 to 2 0 % , 
depend ing upon the age of the per­
son wi th w h o m he is sharing the 
pension. 

The B.C. Teachers' Pension Plan 
contains no provision for the main­
tenance of l iving standards of pen­
sioners. Wha t may have been an 
adequate l iving standard at the time 
a pension started is no longer such a 
standard after a number of years of 
inf lat ion. W e contend that the pur­
chasing power of the pension do l ­
lar must be maintained. 

The 1969 Annua l Genera l Mee t ­
ing resolved that the pension pos i ­
tion in British Co lumb ia required 
some drastic changes. Accord ing ly , 
it adopted a set of pr inciples that 
w o u l d guarantee pensioners an ade­
quate standard of l iving. 

A brief was prepared and pre­
sented to government in September 
of last year. In December an aud i ­
ence was granted by the Min is ter in 
charge, the Honorab le Wesley D. 
Black, Provincial Secretary. At that 
t ime there was very little discussion 
of the merits of the case presented 
by the BCTF. Instead, Mr . Black 
found fault wi th the fact that we had 
'pro jected pensions into the pol i t i ­
cal arena. ' This we had done , he 
said, because we had made copies 
of the brief available to members of 
the Legislative Assembly. W h e n 
asked whether considerat ion wou ld 
be given to the brief in the form of 
legislat ion, he repl ied, ' M y answer 
wi l l be in the legislation or the lack 
of it.' 

By the end of March , the Legis­
lature had been prorogued, and the 
answer was in the lack of legislat ion. 
At this point , the BCTF dec ided it 
was necessary to arm the Executive 
Commi t tee wi th the power to take 
drastic act ion. 

The Hon. W. D. Black, Provincial Secretary, 
is the Minister in charge of the 
Teachers' Pension Plan. 

The 1970 Annua l Genera l Mee t ­
ing passed a resolut ion giving the 
Executive Commi t tee authority to 
use work-stoppages or other sanc­
tions to force the attention of the 
government to necessary changes in 
pensions legislation. N o such dras­
tic act ion wi l l be undertaken wi th­
out a referendum of all BCTF m e m ­
bers. If it is possible that members 
should be asked to dec ide such an 
issue, it is obvious that they must be 
wel l in formed. This article is part of 
the process of in forming the mem­
bership. 

The fundamental fact that should 
be known by every teacher in British 
Co lumb ia is that long-service tea­
chers w h o retire in this province re­
ceive pensions paid at a lower rate 
than is paid in any other prov ince in 
Canada. W h e n one couples this 
wi th the knowledge that the Tea­
chers' Pensions Fund contains re­
serves larger on a per capita basis 
than exist anywhere else in Canada, 
the situation is intolerable. 

It is up to you, the teachers of 
British Co lumb ia , to dec ide how im­
portant it is that those on pension 
and those about to go on pension 
should be assisted. They may ask for 
your help next fall. 

W i l l you be wi l l ing to give it? § 
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EXPLANATION OF CURRENT PRACTICE 
The pract ice of des ignat ing steps on a Salary Schedule as E C , EB, E A , P C , 
PB, P A grew out of the Depar tment of Educat ion 's former system of c lass i fy­
ing teachers for cer t i f icat ion purposes. Genera l ly speak ing, c lass i f ica t ion is 
based upon the number of complete years of academic and professional 
t ra in ing beyond h igh school g raduat ion on the Bri t ish C o l u m b i a Grade 12 
(Academic -Techn ica l Program) or on an acceptab le equivalent level accord ing 
to general standards of educat ion establ ished by the Br i t ish C o l u m b i a Depart­
ment of Educat ion. One of the years must be a teacher- t ra in ing year. 

Under present pol ic ies, the Depar tment no longer c lassi f ies cer t i f icates. N o w 
the Depar tment issues only the Teach ing L icence, the Standard Cer t i f i ca te 
and the Professional Cer t i f i ca te . 

Evaluat ion of years of academic and professional preparat ion for teach ing is 
now carr ied out by the Teacher Qua l i f i ca t i on Service accord ing to the Pr in ­
ciples for Evaluat ion establ ished by the Teacher Qua l i f i ca t ion Board. The 
former system of let ter-designat ions is replaced by a s imple numer ica l system. 
The fo l lowing table describes the re lat ionship between the o ld and the new. 

Old Certificate 
New Certificote Old Category New Category Minimum Requirements 

First year standing, Faculties of 
Education. 

Second year standing, Facui:les of 
Education. 

Third year standing, Faculties of 
Education. 

Fourth year standing, Faculties of 
Education. (This certificate represents 
either a completed B.Ed, clogree (ele­
mentary program) or the complete 
fourth year of a five-year program 
leading to a B.Ed, degree (secondary 
program), including prescribed teacher 
training.) 

Fifth year standing, Faculties of Edu­
cation. (This certificate is granted on 
completion of a B.Ed, degree (second­
ary program) or a B.A. plus one year 
diploma in Education.) 

Sixth year standing, Faculties of Edu­
cation. (This certificate is granted on 
completion of a M.Ed, degree or a 
M . A . degree in a teaching subject 
or in Education.) 

In addi t ion to the foregoing, some school distr icts recognize cer ta in add i t iona l 
t ra in ing for sa lary purposes. The condi t ions under which this cdd i t i onc l 
t ra in ing is recognized for salary purposes are determined by local salary 
agreement. 

Licence 

Standard Certificate 

Professional Certificate 

EC 

EB 

EA 

PC 

PB 

P A 



Summary of British Columbia Salary Schedules (1970) 
All districts participate In shared cost medical service Insurance. 

DISTEICV 
No. Sune 

Ho. of 
Teachers Category mln. 

1. Fernie 87 
(Arbitration Award) 

2. Cranbrook 162 
(Arbitration Award) 

EC 
EB 
E A 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

1 E , 
2 El l 
3 E A 

PC (.b. 
4 

PC 
5 PB 
r PA 
15 PA (M) 

5105 
5595 
6305 
7170 
8870 
7845 
8335 
8668 

6870 
7876 
8375 
8710 

5595 
8525 
9476 

10920 
10620 
12300 
13340 
13874 

8540 
9470 

11024 
10600 
12298 
13320 
13853 

Increments Remarks 

10 X 49 
10 X 293 
10 X 317 
10 X 375 
10 X 375 
11 X 405 
11 X 465 
11 X 455 

E 60% in sec. pd. PC less 5600 (EC), 
$400 (EB), $200 (EA), If taking 
further training. 

Prof. Improve.: $60/unlt. 
lCd. leave: $60/unit, return for two 

years. 
Full credit for Commonwealth and 

U.S. exp. 
Journeyman exp.: may he granted to 

max. of three years if teaching 
50% of time. 

Isolation bonus: $100 in Waldo or 
Grasmere. 

10 X 294 
10 X 317 
3 X 388, 1 X 387, 
6 X 388 

10 X 373 
11 X 402 
10 X 449, 1 
10 X 467, 1 : 

X 455 
X 473 

Short non-credit courses, conferences, 
symposiums: foes and tuitl"" plus 
travel and $12/day. 

Winter session. correspondence 
courses: $100/unit, in dlst. 1 yr., 
return 2 yrs. 

Full credit Commonwealth & U.S. exp. 
Journeyman exp.: to 5 yrs. 
PB + 15 !>d. PA 
BCTF/BCSTA Crp. Life Ins. 

3. Kimberley 106 
(Arbitration Award) 

EC 
EB 
E A 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

5290 
5600 
6300 
7244 
6870 
7875 
8376 
8575 

8540 
9480 

10984 
10610 
12331 
13325 
13525 

10 X 294 
10 X 318 
10 X 374 
10 X 374 
11 X 405 
11 X 450 
11 X 450 

10 50% in sec. pd. PC. 
Prof, improve.: $50/unlt. 
Full creilit for Commonwealth and 

U.S. exp. 
One-half credit may bo recognized 

for related occupational exp. to 
max. 5 years. 

Group insurance. 

4. Windermere 5 
(Arbitration Award) 

1 EC 
2 EB 
3 EA 
. PC (B.Ed.) 
4 PC 
5 PB 
,. PA 
^ PA (M) 

5700 
5725 
6350 
7275 
6975 
7925 
8500 
8900 

8675 5 X 330, 5 X 260 
9475 5 X 350, 5 X 275 

11000 5 X 417, 5 X 328 
10700 5 X 417, 5 X 328 
12325 5 X 493, 5 X 387 
13200 5 X 527, 5 X 413 
13600 5 X 527. 5 X 413 

7. Nelson 180 
(Arbitration Award) 

1 EC 
2 E B 
3 EA 
, PC (B.Ed.) 

4 PC 
5 PB 
r PA 
0 PA (M) 

3510 4560 5 X 210 
5527 8317 10 X 279 
6131 9171 10 X 304 
6855 ' 10527 0 X 367, 5 X 294 
61595 10367 6 X 367, 5 X 294 
7464 12081 0 X 462, 5 X 369 
8053 13120 6 X 507. 5 X 405 
8318 13385 6 X 507, 5 X 405 

8. Slocan 49 EB 
E A 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

5851 
6451 
7451 
7151 
7951 
8351 
8751 

8501 10 X 265 
9351 10 X 290 

10851 10 X 340 
10551 10 X 340 
12241 11 X 390 
13091 '-r.. 1 2 X 395 
13491 ' 12 X 395 

4465 4 X 100 
8300 10 X 270 
9?00 10 X 290 

1-0500 10 X 320 
10201 10 X 320 
12080 11 X 380 
13055 12 X 390 
13465 12 X 390 

E 50% in s.:c. taking further training 
pd. PC. 

Prof, improve.: EC, EB. EA $70/untt; 
PC, PB, PA $50/unit. 

Short non-credit courses: fees plus 
lesser of $10/day or $50/wk. 

Full credit for Commonwealth and 
U.S. exp.: other may be recognized. 

Occupational exp. may be recog­
nized - % to max. of 5 years. 

BCTF/BCSTA group insurance. 

E in sec. taking further training pd. 
PC. 
Summer Session: $50/unit. 
Ed. Leave (lid. Pol.): 1% tching. 

force, 60% basic salary. 
Full credit for outside exp. to 5 yrs., 

then %. 
Journeyman exp.: up to 3 yrs. if 

tching. more than half time. 
BCTF/BCSTA Grp. Life Ins. 

E 50% in sec. taking further train­
ing pd. PC. 

Approved courses: $G0/unlt. 
Non-credit courses: max of $300. 
Full credit for Commonwealth and 

U.S. exp. to 6 years, then half. 

Castlegar - 126 
(Arbitration Award) 

EC 
EB 
E A 

3825 
5600 
6300 

PC (B.Ed.) 7300 
PC 
PB 
PA 
PA (M) 

7000 
7900 
8375 
8775 

E in Sec: PC less $300 (EC), $200 
(EB), $100 (EA). 

Summer Session: $75/ unit 
Correspondence: $50/unlt 
Ed. Leave: basic (i mo's. salary, re­

turn for 3 yrs. 
Full credit for Commonwealth & U.S. 

exp. to S yrs.; Vi credit for Cana­
dian & U.S. exp. after 8 yrs. 

PB + 15 pd. PA. 
Group Insurance. 

10. Arrow Lakes 43 EC 3910 
EB 5685 
EA 6385 
PC (B.Ed) 7385 
PC 7085 
PB 7985 
PA 8460 
PA (M) 8860 

4550 
8385 
9285 

10585 
10285 
12105 
13140 
13540 

4 X 160 
10 X 270 
10 X 290 
10 X 320 
10 X 320 
11 X 380 
12 X 390 
12 X 390 

11. Trail 252 
• (Arbitration Awnrd) 

1 EC 5300 
2 EB 5700 
3 EA 6300 
. PC (B.Ed.) 7250 

4 PC 7000 
5 PB 7800 
r PA 
'' PA (M) 8C0O 

8350 
9200 

10650 
10400 
12090 
12875 
13340 

10 X 265 
10 X 290 
10y.340 
10 VV 340 
11 X 390 

12 X »'.•.. 

E over 50% In sec. pd. PC. 
Prof. Improve.: $60/unit, max. $360. 
Full credit for Commonwealth and 

U.S. exp. to 6 years, then half. 
Group insurance. 

IS 50% in sec. pd. $300. 
Summer school: $60/unlt, in rtiKt. 

preceding year, return for 1 year. 
Full Commonwealth exp. 
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DISTRICT 
Ho. Nanio 

Ho. of 
Teachers Category Min. Increments 

12. Grand F O I K K 04 1 v.c: nil on 13 In sec. $350. 
2 131! 5700 S350 10 X 2 nr. Full credit for Commonwealth & U.S. 
.1 13 A 0.100 9200 1(1 X 290 exp. 
4 PC (13.13(1.) 7:100 10700 10 X 340 RU + 15 pd. EA. 

PC 7(100 10100 HI X 340 M T 11 pd. PC. 
5 pn 7800 12090 11 X 390 

M T 11 pd. PC. 

f, PA 8200 12940 12 X 395 
PA (M) 81)00 13340 12 X 3 9.1 

13. Kettle Valley 34 1 EC 
2 EB 
1 EA 
4 PC 
5 PB 
5 PA 

42C3 
F.497 
0143 
0922 
7724 
8310 

8478 
9432 

10084 
12201 
13205 

11 X 271 
11 X 299 
11 X 342 
11 X 407 
11 X 445 

14. Southern Okanagan 9S 1 EC 4725 
2 EB 5355 8150 
3 EA 5980 9035 

4 
PC (B.Ed.) 67S0 10430 
PC 6080 10330 

5 PB 74G0 11985 

(j PA 8075 ., 12905 
PA(M) 8376 13265 

10 X 
3 X 
1 X 
G X 
1 X 
6 X 

250,1 X 295 
270, 7 X 275, 
320 
325, 4 X 330, 
380 
325, 4 X 330, 
380 
405, 2 X 410, 
405 
435, 7 X 440, 
505 
435, 7 X 440, 
505 

13 50% in sec: plus 2 incrs. 
I'rof. Improve.: (SB/unit 
Full Commonwealth and U.S. exp. 
Voc. Exp.: may be grunted to 3 years 

max. If 50% In own field. 
BCTF/BCSTA Grp. Llfo Ins. upon 

75% participation. 

13 in sec. taking further training pd, 
PC less $1200 (EC), $700 (EB), 
$200 (EA). 

PU or PA pd. 2 years' exp. and PC 
pd. 1 year exp. If cert, completed 
prior to obtulning G years' exp. 

Group insurance. 

15. Penticton 213 
(Arbitration Award) 

2 EB 5322 
3 EA 5924 

PC (B.Ed.) G710 
4 PC 0010 
5 PB 7385 
K PA 7995 
* PA (M) 8245 

8072 
S949 

10329 
10229 
11818 
12780 
13030 

11 X 250 
11 X 275 
11 X 329 
11 X 329 
11 X 403 
11 X 435 
11 X 435 

E 50% in sec. pd. $500, obtain 6 units 
for 2nd year. . 

Summer school: $50/unlt. 
Extra 'sessional.--'If outside SD #15 

boundaries $50/unit; course fee If 
within ' bjundarics. 

Non-cred.t courses: $75. 
Full credit for Commonwealth and 

U.S. exp. 
BCTF/BCSTA Grp. Life Ins. 

16. Keremeos EC 
EB 
E A 
PC 
PB 
PA 

5025 
5500 
6105 
6815 
7550 
8240 

5495 
8200 
9160 

10634 
12100 
132G5 

5 X 94 
10 X 245, 1 X 250 
10 X 2S0, 1 X 255 
10 X 350, 1 X 319 
10 X 415, 1 X 400 
10 X 460, 1 X 425 

EB In sen. $400; E A $500; PC (B.Ei< 
$500. , 

Fees for credit & non-credit courses 
to max. of $200. 

Full Commonwealth exp. 
PB + 15 paid PA. 
BCTF/BCSTA Grp. Lifo Ins. 

17. Princeton EC 
EH 
E A 
PC (B.Ed) 
PC 
PB 
PA 
PA (M) 

4885 5497 3 X 204 
5425 8135 10 X 271 
6032 9057 11 X 275 
6834 10S52 11 X 338 
6734 10452 11 X 338 
7484 11994 11 X 410 
8141 13058 11 X 447 
8391 13308 11 X 447 

Summer Session: $125/3 unit course 
after 1st yr. 

Corresp. Courses: tuition fees & 
books to max. of 3 unlts/yr. 

Non-credit courses & workshr.ps: $6/ 
day, max. $150/tohr/yr. 

Full credit for all approved tchlng. 
exp. 

BCTF/BCSTA Grp. Life Ins. 

18. Golden 74 
(Arbitration Award) 

EC 5700 
EB 5725 
E A 6210 
PC (B. Ed) 7310 
PC 6960. 
PB... .7950 
PA 8450 
PA (M) 8700 

6025 
8850 
9685 

11060 
10710 
12325 
13200 
13450 

9 X 0, 1 X 325 
5 X 300, 5 X. 325 
5 X 325. 5 X 350 
5 X 350, 5 X 400 
5 X 350, 5 X 400 
5 X 400, 5 X 475 
5 X 450, 5 X 500 
5 X 150, 5 X 500 

19. Revclstoke 96 1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
r' PA 
" PA (M) 

4980 
6540 
61G0 
6820 
7560 
81 GO 
8410 

8260 
9190 

10580 
12100 
1 31 00 
13410: 

10 X 272 
10 X 303 
10 X 370 
10 X 454 
10 X 500 
10 X 500 

13 50% in sec. taking further training 
pa. PC. 

Univ. credit courses: $G0/unlt, in 
dist. preceding year, return the 
next. 

Non-credit courses: $10/day to max. 
of $50/week. 

Full credit for Commonwealth and 
U.S. exp. 

E in sec. pd. PC. 
Prof. Improve.: $150/3 units. 
Full credit for outside exp. to 10 

yrs.' max. 
PB 4 15 pd. $500. 
BCTF/BCSTA Grp. Life Tns. 
Isolation Bonus: $250 and $500. 

Armstrong-
Spallumcheen 

41 1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
6 PA 

4700 
5491 
Gl 14 
6756 
7510 
8048 

8143 
9044 

10087 
11596 
12473 

, P e r u n i t Piy't. to $200 for 6 units. 
10 X 241, 1 X 242 not pd. in year of cert, change. 
7 X 266, 4 X 267 Non-credit courses: $5/day. max. 
9 X 303, 2 X 302 $120, plus 50% fees. 
5 * I!' 5 * ''in - ' F u l 1 credit for exp. in gov't Inspected 
0 X 40.;, ,i X -I0J ' schools on perm, appt.' 

Voc. exp. may be feranted to max of 
3 years. 

Group insurance. 

22. Vornon 2G8 
(Arbitration Award) 

1 EC 
2 EB 
3 EA 
. PC (B.Ed.) 
* PC 
5 PB 

PA 
PA (M) G 

4G23 
5295 
5916 
6936 
6G10 
7382 
7990 
8423 

8875 
1045G-. 
lOlilir 
11793 
12753 
13186 

11 X 247 
11 X 269 
11 X 320 
11 X 320 
11 X 401 
11 X 433 
11 X 433 

Summer School: $50/unit, in dist. 1; 

yr., return 1 yr. 
Extra-sessional, Correspondence: fees, 

in dist. 1 yr., return-1 yr.'. 
Full credit for Commonwealth/'and 

U.S. exp. i\ 
Non-teaching exp.:<;o 3 yrs. 
Group insurance. 

23. Kelowna 416 
(Arbitration Award) 

EC 4730 
EB 5295 
EA 5920 
PC (B.Ed.) 6715 
PC 0615 
PB 7385 
PA 7995 
PA (M) 8245 

8012 
8S79 

10268 
10168 
11818 
12780 
13030 

11 X 247 
11 X 209 
11 X 323 
11 X 323 
11 X 403 
11 X 435 
11 X 435 

Full credit out-of-prov. exp. 
I3B + 15 pd. EA. 
13B + 30 pd. PC. 
BCTF/BCSTA Grp. Life Ins. 
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DISTRICT No. of 
No. ITamo Teachers Category Mln. Max. meromants Rem.ii'Ira 

24. Kamloops 582 
(Arbitration Award) 

1 EC 5000 5 5 00 
2 EB 5500 8100 
S EA 0075 0078 

PC (B.Ed.) G790 105 70 
PC 6640 1O420 

5 PB 7550 12110 
(J PA 8010 13146 

PA (M) 8310 134 46 

IO 
lO 
12 
12 
12 
13 

X 100 
X 200 
X 300 
X 315 
* 315 
X 380 
X 395 

13 X 305 

25. Barriero 30 EC 
EB 
EA 

5085 
5585 
C1G0 

PC (B.Ed.) 0875 
PC 
PB 
PA 

G725 
76.15 
8005 

8188 
9160 

10C 55 
105 05 
121 !IB 
13230 

5 
IO 
IO 
12 
12 
1 

X 100 
X 2(10 
X 300 
X 315 
X 315 
X .ISO 

13 X 395 

20. Birch Island 37 1 EC 5125 5625 
2 EB 5625 8225 
3 EA 6200 9200 

PC (B.Ed.) 6865 10645 
PC 6765 10548 

5 PB 7675 12235 
6 PA 8135 13270 6 PA (M) 8,135 13470 

27. Williams Lake 232 
(Arbitration Award) 

1 EC 5100 
2 EB 5540 8180 
3 EA 6140 D290 
4 PC (B.Ed.) 6915 109 30 

PC 
(B.Ed.) 

6695 10710 
5 PB 7670 12170 
P PA 8150 12!) CO 

PA (M) 8600 13410 

5 X 100 
IO X 260 
10 X 300 
13 X 315 
12 X 315 
12 X 380 
13 X 395 
13 X 395 

8 X 330 
£> X 850 

11 X 365 
IX X 365 
12 X 375 
13 X 370 
13 X 370 

Prof. Improve.: $50/unit above EB. 
IE with journeyman papers: exp. to 

3 yrs. 
EB or higher pd. next scale if 3 

units short of next cert. 
BCTF/BCSTA Grp. Llfo Ins. 

E in see: PC to 6th stop if taking 
further training. 

Summer Session: $50/unit. 
Non-credit courses: foes + $50 max. 
Oorresp. & night sch.: fees. 
Full credit Commonwealth & U.S. exp. 

on app't. 
Continuous Service Bonus: '(50 2nd 

yr.. $100 3rd yr., $150 each subse­
quent yr. 

exp. on 

E in sec. pd. PC scale to O u t step. 
Prof. Improve.: $50 or $60/unlt to 

higher cert. ; 
Full credit Commonwealth 

perm, app't. 
Extended Health Benefits. 
20 days' sick leave on app't. 
BCTF/BCSTA Grp. Life Ins. 
Continuity of Service Bonus: 2nd yr. 

$100; 3rd yr. $200; 4th & following 
yrs. $300. 

E In see. pd. $200. 
Summer School: $60/unit, return 1 

yr. 
Corr. Courses: fees. 
Non-crodit courses: $6/day, max. 

$200, plus fees. 
Group insurance. 

28. Quesnel 186 
(Arbitration Award) 

iSC 
EB 
EA 
PC (B.E< 
PC 
PB 
PA 
PA (M) 

3985 50 46 4 X 2G5 
5425 8146 8 X 340 
6035 9230 9 X 355 
6900 109 70 11 X 370 
6785 108 56 11 X 370 
7550 12230 12 X 390 
8129 13098 13 
.1295 . l.M» 06 13 X 390 

E In see. pd. $300. 
Prof. Improve.: $60/unlt, return 1 

yr. 
Short non-credit courses: $50 1st wk., 

plus $30 each ensuing wk. 
Full credit for approved Common­

wealth and U.S. exp. 
Group Insurance. 

29. Lillooet 5 
(Arbitration Award) 

1 EC 5667 
2 EB 5667 8297 
3 EA 6284 9341 
4 PC (B.Ed.) 6999 10863 4 PC 

(B.Ed.) 
6849 10713 

5 PB 7756 12399 
6 PA 8221 13382 6 PA (M) 8521 12R82 

10 X 263 
10 X 306 
12 X 322 
12 X 322 
13 X 387 
13 X 397 
13 X 397 

31. Merritt 96 
(Arbitration Award) 

1 EC 5400 
2 EB 5500 8000 
3 EA 6125 8975 
. PC (B.Ed.) 6775 10376 
4 PC 6650 •10250 
5 PB 7525 11845 
6 PA 8000 12860 6 PA (M) 8200 13O60 

10 X 250 
10 X 285 
2 X 300 

12 X 300 
12 X 300 
12 y< 405 
12 X 405 

EC In sec. TC mln., EB and EA, PC 
scale to max. for cert. held. 

Summer school: $65/unit, return 1 
year. 

Approved correspondence courses: 
foes. 

Full credit public school exp. 
Isolation bonus: $161 in Village of 

Lillooet, $698 outside. 
BCTF/BCSTA Grp. Life Ins. 

30. South Cariboo 97 1 EC 5000 
X 265 

E in src. taking further training pd. 
- -V 2 EB 54S0 8130 10 X 265 $400. 

(Arbitration Award) ; 3 EA 6075 9128 10 X 805 Summer school: $C0/unit to higher 
4 PC 6640 104SO. 12 X 320 cert., return to dist. 

•"V.J.;::;A.-- •/'•[.-: :'• • '5 PB 7515 12078 12 X 380 Full credit for Commonwealth and 
6 PA 7975 13046 13 X 390 U.S. exp. 13 

BCTF/BCSTA Grp. Life Ins. 

E in Sec. pd. PC scale to step 9 (EB), 
step 10 (EA). 

Full credit for Commonwealth & U.S. 
oxp. 

Ed. Leave available - 6 mo's. full pay. 

32. Hope 77 
(Arbitration Award) 

1 EC 
2 EB 
3 E A 
4 PC 
5 PB 
r PA 
" PA (M) 

5170 
5562 
6183 
6777 
7390 
8062 
836? 

8132 
9013 

10308 
11851 
12970 
13270 • 

10 X 257 
10 X 283 
1 X 321 

12 X 372 
12 X 409 
12 X 409 

E 50% in sec. taking further training 
pd. PC. 

Credit and non-credit courses: $45/ 
unit for summer and winter ses­
sions, $30/unit correspondence 
courses. 

Pull exp. credit on perm. appt. 
Trade exp.: 50% to max. of 5 years. 
EC + 6 paid EB O. 
BCTF/BCSTA Grp. Life Ins. 

33. Chilliwack • 361 1 EC 4950 
2 EB 5475 8075 

(Arbitration Award) 3 E A 6025 8828 
4 PC (B.Ed.) 6850 1O260 4 PC 

(B.Ed.) 
6650 1OO60 

., 5 PB 7250 12O60 
6 PA 7750 12950 6 PA (M) 7950 : 13150 

10 X 260 
10 X 280 
11 X 310 
11 X 310 
3 X 370 

13 X 400 
13 X 400 

E more than 50% in see. taking fur­
ther training pd. PC. 

On initial app't.: full Can. oxp., half 
Commonwealth, U.S. & South Afri-

. ca; full credit on perm, app't. 
IA: half credit Journeyman exp. to 

max. of 4 yrs. 
BCTF/BCSTA Grp. Life Ins. >• 

34. Abbotsford 301 1 EC 
2 EB 
3 E A 
4 PC 
5 PB 
6 PA 

4970 
5420 
5980 
6G25 
7185 
7825 

8070 
8830 

10326 
12036 
130 66 

10 X 265 
10 X 285 
1 X 310, 

12 X 375. 
12 X 405, 

X 290 
X 380 

E 50% In sec. taking further training 
pd. PC to 30th step. 

Prof. Improve.: $40/unlt, max. $240; 
return to illst. 

One-half credit Commonwealth. U.S. 
& South Africa exp., full credit on 
perm, app't. 

BCTF/BCSTA Grp. Llfo Ins. 
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35. Langley 273 
(Arbitration Award) 

1 SC 4815 
2 KB 5410 8110 10 X 270 
3 BA 5970 8870 10 X 290 
. PC (B.E<1.) G730 10510 12 X 315 

PC 
(B.E<1.) 

G580 103G0 12 X 315 
5 PB 7170 12045 13 X 37r 

PA 77G0 13090 13 X 410 
U PA (M) S060 13390 13 X 410 

Pull credit Canadian exp. 
Full credit Commonwealth & U.S. exp. 

to 5 yrs. max. if gained in 6 yrs. 
prior to appt., others ^ . 

PB + 15 pd. PA 

36. Surrey 1122 
(Arbitration Award) 

2 EB 
3 EA 
4 PC 
5 PB 
„ PA 
b PA (M) 

5480 8250 10 X 277 
6080 9040 10 X 29G 
GG50 10G34 12 X 332 
7275 52176 13 X 377 
7840 13313 13 X 421 
8090 135G3 13 X 421 

E ll. sec. pd. EA + $230 with 11th 
inc.-. of $275, if taking further 
tra! ning. 

Full credit for Commonwealth. U.S. 
and South African oxp. 

IE or Comm. exp.: VJ to max. of 8 
yrs if tching. 50% in own subject. 

PB + 15 pd. PA. 
BCTF/HCSTA Grp. Life Ins. 

37. Delta 409 2 EB 5480 8250 10 X 277 E in sec. taking further training pd. 37. Delta 409 
3 E A 6080 9040 10 X 296 $300. 

(Arbitration Award) 4 PC 6GG0 10034 12 X 332 Prof. Improve.: $150/3 units, return (Arbitration Award) 
5 PB 7275 1217G 13 X 377 1 yr. 
G PA 7840 13313 13 X 421 Full credit for Commonwealth, U.S. G PA (M) 8060 13572 13 X 424 and South Africa exp. PA (M) PB + 15 pd. PA. 

Group insurance. 

38. Richmond 635 1 EC 5086 E in sec. pd. PC. 38. Richmond 635 
2 EB 5483 8039 9 X 284 Full credit for Commonwealth and 

(Arbitration Award) 3 EA 60G2 8816 9 X 306 U.S. exp. (Arbitration Award) 
4 PC 6G74 10513 11 X 349 PB + 15 pd. PA. 
6 PB 7264 11956 12 X 391 Group insurance. 
_ PA 7876 13310 13 X 418 
6 PA (M) 8076 13510 13 X 418 

39. Vancouver 2945 1 EC 5437 Full credit Commonwealth, U.S. and 
2 EB 5537 8267 10 X 273 South Africa exp. on perm. appt. 

(Arbitration Award) 3 EA 6140 9040 10 X 290 PB + 15 pd. PA. (Arbitration Award) 
4 PC 6G95 10715 12 X 335 Group Insurance. 
5 PB 7345 12220 13 X 375 

Group Insurance. 
_ PA 7885 13345 13 X 420 
b PA (M) 8085 13545 13 X 420 

40. New Westminster 2." o EB 5485 8245 10 X 27G Full credit for Commonwealth and 40. New Westminster 2." 
3 EA 6080 9050 10 X 297 U.S. exp. if approved by Board. 

(Arbitration Award) 4 PC 6670 10714 12 X 337 PB + 15 pd. PA. 
BCTF/BCSTA Grp. Life Ins. (Arbitration Award) 

5 PB 7315 12210 13 X 377 
PB + 15 pd. PA. 
BCTF/BCSTA Grp. Life Ins. 

PA 7860 13372 13 X 424 
fj PA (M) 8060 13572 13 X 424 

41. Burnaby 1204 2 EB 5537 8057 9 X 280 Full ciodit for Commonwealth & U.S. 41. Burnaby 1204 
3 E A 6108 9068 10 X 296 exp. M (! 

(Arbitration Award) 4 PC 6736 10744 12 X 334 Intermediate scales for qualif. beyond (Arbitration Award) 
5 PB 7307 12273 13 X 382 the cert, held,';' 
6 PA (M) 8113 13521 13 X 416 

the cert, held,';' 

42. Maple Ridge 259 1 EC 5307 Full credit for Commonwealth, South 42. Maple Ridge 259 
2 E B 5463 8083 10 X 262 Africa and U.S. approved exp. 

(Arbitration Award) 3 EA 6053 8933 10 X 288 Vocational exp. may be granted to (Arbitration Award) 
4 PC 6G32 10424 12 X 31G 3 yrs. 

. .5 PB 7218 12028 13 X 370 PB + 15 pd. PA. 
. PA 7776 13093 13 X 409 
u PA (M) 8026 13343 13 X 409 

43. Coquitlam 956 1 EC 15320 Detached Leave. 43. Coquitlam 956 
2 EB 5490 8260 10 X 277 Prof. Improve.: $75/3 units to max. 

(Arbitration Award) 3 E A 6090 9050 10 X 296 of 4 courses to tchrs. tching. slow (Arbitration Award) 
4 PC 6660 10644 12 X 332 learner classes 50% of time. 
5 PB 7285 12186 13 X 377 Courses must be In specialist field. 

PA 7850 13323 13 X 4 21 \\ Full credit for Commonwealth and 
U PA (M) i, 8050 13523 13 X 421 '' U.S. exp. PA (M) PB + 15 pd. PA. 

Group insurance. 

44. North Vancouver 917 1 EC 5543 E in sec. pi . PC. 44. North Vancouver 917 
2 EB 5543 8113 10 X 257 $150/3 units for E cert, with 60% 

(Arbitration Award) • 3 E A 6120 8950 10 X 283 standing. r-(Arbitration Award) 
4 PC 6757 10706 11 X 359 Full, credit for Commonwealth, U.S. 
5 PB 7327, 12235 12 X 409 and South Africa exp. 
- PA 7882 13244 13 X 412 IE & Comm. exp. may be granted to 
0 PA (M) 8088 13444 13 X 412 5 yrs. 

PA (Mas.) 50% in own field $300. 
PB + 15 pd. PA. 
Long Term Salary Continuance Plan. 

45. West Vancouver 381 
(Arbitration Award) 

1 EC 
2 E B 
3 E A 
4 PC 
5 PB 

FA 

PA (M) 

5185 
5485 
G060 
6675 

7300 

7860 

8070 

5965 
8215 
9010 

10G65 

12180 

13260 

13470 

3 X 260 
10 X 273 
10 X 295 
8 X 335, 1 X 0. 
2 X 655 
7 X 385. 1 X 725, 
1 X 0, 1 X 725, 
1 X 0, 1 X 735 
0 X 400, 1 X 760, 
1 X 0, 1 X 750, 
I X 0, 1 X 750, 
1 X 0, 1 X 750, 

same as PA 

Extended Health Benefit Plan. 
EB, E A & PC -f 9 pd. next scalo for 2 

yrs. 
PB + 15 pd. PA. 
PB + 9 pd; PA for 2 yrs. 
PA + 9 pd. PA (Mas.) for 2 yrs. 
IS. + 20 yrs. oxp. aged 55 yrs. or over 

recoive $200 above max. 
PB -f 20 yrs. exp. aged 56 yrs. or over 

receive $250 above max. 
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46. Sechelt 111 
(Arbitration Award) 

EC 
EB 
EA 
PC 
PB 
I'A 
PA (M) 

Max. Increments 

4320 
5605 ? .-.5 10 X 284 
6105 11255 10 X 315 
6S55 10485 10 X 363 
7010 11830 If) X 432 
8370 128110 10 X 452 
8570 13090 10 X 452 

13 50% In sec. tailing further train­
ing pd. PC. 

Prof, improve.: $ri0/unit, max. G 
units, In dlst. 1 year, return. 

Non-credit courses: $50 maximum. 
Ed. Leave: in (list. 3 years, return 1 

year, $5000 for 1 year: 60% salary 
for 6 mo's or less. 

Full .*xp. for gov't, supported and 
inspec*"r! schools where English Is 
oflleial language. 

Apprenticeship training: l/± to max. 
of 5 years. 

Occupational oxp.: V4 approved exp. 
to max >f 5 years. 

BCTF/BCSTA Grp. Life Ins. 

47. Powell River 19 
(Arbitration Award) 

1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
6 PA 

5850 
5850 
6380 
7090 
7820 
8455 

8600 
9480 

10610 
11960 
13165 

10 X 275 
10 X 310 
10 X 352 
10 X 414 
10 X 471 

Prof. Improve.: $60/unit, in dlst. prec. 
yr., return. 

Non-credit courses: $10/day. 
Full credit for Commonwealth & U.S. 

exp. 
Journeyman exp.: one-half to max. of 

own cert. 
PB + 15 pd. 1 extra incr. 
PB + 21 pd. 2 extra incrs. 
Texada & Lasqueti Island pd. $400 
BCTF/BCSTA G.-p. Lifo Ins. 

48. Howe Sound 110 1 EC 5675 
2 EB 5675 8364 9 X 298.50 
3 EA 6250 9350 10 X 310 
4 PC (B.Ed.) 7135 10625 10 X 349 

PC 6785 10275 10 X 319 
5 PB 7630 11875 10 X 424.50 
g PA 8480 12725 10 X 424.50 

PA (M) 8530 13205 10 X 467.50 

49. Ocean Falls 54 
(Arbitration Award) 

1 EC 4943 5871 4 X 232 
2 EB 5773 8661 8 X 361 
3 E A 6527 9875 9 X 372 
4 PC 7281 11101 10 X 382 
5 PB 8034 12368 11 X 394 
6 PA 8788 13639 11 X 441 

E 50% in sec. $200 if taking further 
training. 

Prof, improve.: $60/unit. 
Pull cred'.t for approved exp. 
Bonus: rural $250 plus (Details BCTF 

ofTice). 
Extended Health Benefit Plan. 
BCTF/BCSTA Group Life Ins. 

E in sec. pd. next higher scale. 
Prof, improve.: $50/3 units to higher 

cert. 
Summer and winter session: $200 + 

$35/unlt. 
Approved correspondence courses: 

$35/unit. - . 
Full credit exp. gained where English 

official language. 

60. Queen Charlotte 5 
(Arbitration Award) 

1 EC 4900 
2 EB 5934 8390 8 X 307 
3 EA 6675 9753 9 X 342 
4 PC 7400 11090 10 X 369 
5 PB 8140 12790 10 X 4G5 
6 PA 8818 13868 10 X 505 

E in sec. pd. $500. 
Pror. Improve.: $50/unlt. 
BCTF/BCSTA Grp. Life Ins. 
Travel Alice.: $125-$150. 

62. Prince Rupert 172 EC 
EB 
EA 

4580 . 
5640 
6400 

PC (B.Ed.) 7100 
PC 7100 
PB 7800 
PA 8425 
PA (M) 8725 

E In sec. $300, if taking further traln-
7980 7 X 280, 1 X 380 ing. 
9280 8 X 360 Summer Session: $50/unit, max. $300. 

11120 11 X 360 Corresp. and Extra-sessional courses: 
10760 10 X 300 fees to a limit of 3 units. 
12100 10 X 430 Cert. + 15 units pd. 1 incr. 
13430 11 X 455 Full credit for exp. 
13730 11 X 455 Isolation Bonus: $300 Oona River. 

BCTF/BCSTA Grp. Lifo Ins. 
Moving Alice.: 1-way fare up to 

$400. 

54. Smithers 90 1 EC 4002 5074 4 X 268 
2 EB 5418 8122 8 X 338 
3 E A 6036 9222 9 X 354 
4 PC 6814 10829 11 X 365 
5 PB 7505 12197 12 X 386 
6 PA 8155 13251 13 X 392 

EC in sec. $400; EB $500; E A $600. 
Prof, improve.: $50/unit for EC to 

PA cert., return for 1 year: 
Non-credit courses: $50 1st week, 

$30/week thereafter. 
Full Commonwealth exp., Vi U.S. exp., 

upon app't., other countries full 
exp. upon perm, app't. 

Journeyman exp.: 50%. 
Extended Health Benefits. 
BCTF/BCSTA Grp. Life Ins. 

Burns Lake 75 1 EC .•.,40 
2 E B 544(. 8200 8 X 345 
3 E A 6000 919T. 9 X 355 
4 PC 0305 10820 11 X 365 
5 PB 7iiF.r> 12115 12 X 380 
6 PA 8255 13260 13 X 385 

E 50% in sec. $640 to max. of equiv. 
pos. on PC. 

Prof, improve.: E cert. pd. $60/unit 
for approved courses, in dist., re­
turn. 

Full credit for Commonwealth, U.S., 
South Africa and Ireland exp., y. 
elsewhere. 

Trade exp.: to 6 years. 
Isolation bonus: $225 to all schools 

south of Francois Lake, Pendleton 
Bay and Babinc. 

56. Vanderhoof 1 EC 5475 
2 EB 5475 8275 8 X 350 
3 E A . 6025 9225 8 X 400 
4 PC (B.Ed.) 6750 10900 10 X 415 

PC 6625 10776 10 X 415 
5 PB 7375 12125 10 X 475 
6 PA (M) 8240 13240 10 X 500 

Summer Sell. & Correspondence: EC, 
EH, EA only, $60/unit. 

Non-credit courses, seminars, out­
side NCDC area, $60 1st wk., $30 
each add. wk., max. $180. 

Detached Duty: 50% EB0 pro-rated 
per tchir.g. month, absent. 

Full Commonwealth and U.S. exp. if 
locally appi'oved, on app't. 

Trade exp.: to max. of 6 yrs. 
BCTF/BCSTA Grp. Life Ins. 
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57. Prince Gcorgo RC 5325 
KB 5325 
EA (1(100 
PC (B.Ed.) OOOO 
PC 07 02 
PB 7000 
PA 
PA (M) 8400 

8125 
9150 

11025 
10804 
12100 
12930 
13300 

8 X 350 
9 X 350 

I l X 375 
II X 375 
12 X 375 
12 
12 X 400 

Summer session: $60/upproved unit. 
Non-credit courses: $50 1st wk., $30 

thereafter, If away from Prince 
George. 

Full Commonwealth and U.S. exp., 
others 14 . 

Occupational oxp.: V4 to max. of 3 
years. 

PB + 15 pd. PA (Mas.) loss 2%. 
Isolation bonus: Group 1 $250, Group 

2 $350, Group 3 $500. 
BCTF/BCSTA Grp. Lite Ins. 100%. 
MSA 100%. 

58. McBHdo 40 
(Arbitration Award) 2 EB 5100 K200 8 X 350 

3 EA 0075 9225 9 X 350 
4 PC (B.Ed.) 0975 11100 11 x 375 

PC (1837 10X79 II 
5 PB 71175 12175 12 X 375 
„ PA 8307 13011 12 

PA (M) 8475 13275 12 X 400 
Figures Include $75 Bonus to each Teacher. 

E 50% in sec. pd. to PC4. 
Prof. improve.: $200/3 approved 

units. 
Workshops: cost of substitute. 
Full credit Commonwealth and U.S. 

oxp. 
Consccutlvo Service: $150/yr. for 3 

yrs. 

59. Teace Rlvor South 280 
(Arbitration Award) 

1 EC 5000 
2 EB 5C00 8093 9 X 277 
3 EA 0135 9275 10 X 314 

PC (B.Ed.) 7030 10935 1 1 X 355 
PC 0815 10720 11 X 355 

5 PB 7000 12220 12 X 385 
0 PA 8305 13045 12 X 395 0 PA (M) 8530 13270 )2 X 395 

Summer Session: $50/unit plus $100 
travel exp., in dist. (i mos., return 
1 yr. 

One-half credit Commonwealth, U.S. 
and Ireland exp. 

PB + 15 pd. PA. 
Group insurance. 
Retention Clause: $150 in 3rd yr., 

$200 tn 4th & subsequent yrs. 

60. Peace River North 210 
(Arbitration Award) 

EC 4356 
V.ii 5390 
EA 0098 
PC (B.Ed.) 6965 
PC 6860 
PB 7732 
PA 8344 
PA (M) 8494 

5390 
8225 
9418 

11090 
10985 
12407 
13444 
13594 

3 X 272, 1 
9 X 315 

10 X 332 
11 X 375 
11 X 375 
11 X 425 
12 X 425 
12 X 425 

X 218 E in soc. pd. $200. 
Full credit for Commonwealth & U.S. 

exp.; one-half elsewhere, on perm, 
app't. 

Journeyman exp.: one-half to max. of 
4 incrs. 

PB + 15 pd. PA. 
BCTF/BCSTA Grp. Lifo Ins. 
Isolation Bonus: 50c-$1.50/mile if 

teaching 15+ miles from Admin. 
office. 

61. Victoria 1251 
(Arbitration Award) 

1 EC 
2 EB 
3 E A 
1 PC 
5 PB 
r PA 
b PA (M) 

5470 
5470 8170 10 X 270 
6025 • = 8925 10 X 290 
GG60 10464 12 X 317 
7320' 11870 13 X 350 
7900 12910 14 X 360 
S100 13140 14 X 360 

5200 7900 10 X 270 
5470 8170 10 X 270 
6025 8925 10 X 290 
OGOO 10464 12 X 317 
7320 11S70 13 X 350 
7900 12940 14 X 300 

One-half credit Can., U.K., U.S., 
Australia, New Zealand exp. on 
app't., + 1 extra incr./yr. until 
full credit rec'd. 

IE & Voc: one-half credit for Jour­
neyman exp. to 10 yrs. 

Group. Ins. If 75% participate. 

62. Sooke 213 1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
0 PA 

63. Saanich 208 1 EC 5470 
2 EB 5470 8170 10 X 270 
3 E A 6025 8925 10 X 290 
4 PC (B.Ed.) 6860 10664 12 X 317 

PC 6C60 10464 12 X 317 
5 PB 7320 11870 13 X 350 
(; PA 7900 12940 14 X 360 

PA (M) 8260 13300 14 X 360 

One-half credit on appt. for Canadian, 
U.K., U.S., Australia i,nd New Zea­
land exp.; plus 2 inc;:s. 1970; plus 
add. incr. each yr. to max. 

Journeyman exp.: Voc. & IA % to 
max. of 10 yrs. 

Isolation Bonus: Port Renfrew $150. 
BCTF/BCSTA Grp. Llfo Ins. 

E In sec: 1 incr. 
Prof, improve.: course fees. 
In-sorvico training: approved ex­

penses. 
Ed. Leave: 6 mos. salary, in dist. 3 

yrs., return 2 yrs. 
One-half Commonwealth and U.S. 

exp., full credit on perm. appt. 
PB + 15 pd. $200. 
BCTF/BCSTA Grp. Lifo Ins. 
Extended Health Benefit Plan. 

64. Gulf Islands EB 
EA 
PC 
PB 
PA 

5545 
6100 
6735 
7395 
7975 

8245 
9000 

10539 
11945 
13015 

10 X 270 i 
10 X 290 /. 
12 X 317/, 
13 X 3507 
14 X 366-

E 50% in sec. taking further train­
ing pd. PC. 

After 1 year," pro rata payments for 
each 6; inits to higher cert. 

One-half, credit for Canadian, U.K., 
ii U.S., Australia, Now Zealand exp., 

/ / full credit on perm. nppt. 
// Ind. and Vocational ex >.: to 10 years 
7/ on perm. appt. 
ij PA pd. 525/unit for approved courses 
jl in excess of 21 units since PB. 
ii $25/tchr.: Gallano, Mayno, Pender and 
I Saturr.a Schools. 

U BCTF/BCSTA Grp. Life Ins. 

65. Cowichan 249 
(Arbitration Award) 

EC 
EB 
EA 
PC 
PB 
PA 
PA (M) 

4525 
5350 
5950 
6600 
7200 
7800 
8100 

5325 
8100 
8950 

10560 
11945 
1 3050 
13350 

4 X 2,10 
10 X 27';--. 
10 X 300 
1 2 X 300 
13 X 365 
14 X 375 
14 X 375 

66. Lake Cowichan 77 EC 
EB 
EA 
PC 
PB 
PA 

5450 
5450 
6050 
0700 5 
7300 
7900 

8200 
9050 

10660 
12045 
13150 

10 X 276 
10 X 300 
12 X 330 
13 ,X 365 : 
14 X 375 

Figures include $100 Bonus to each Teacher. 

E In sec. taking further training 
next higher scale. 

Prof. Improve.: approved courso 
workshop fees. 

Full credit for exp. In govt, inspected 
& supported schools. 

.Tournyeman exp.: IE - one-half exp. 
to max. or 5 yrs. 

PB + 15 pd. $450. • 
BCTF/BCSTA Grp. Lifo Ins.' 

E 50% in sec pd. 2 incrs. 
Prof, improve.: $50/unit, in dist. prec. 

year, ret. next. 
Full credit Commonwealth and U.S. 

exp. 
IE, HE. and Comm. exp.: 14 approved 

credit to 5 years. 
Isolation bonus: Caycuse and Nitlnat 

schools $100. 
Group Insurance. 
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67. Ladjsmith 117 

(Arbitration Award) 

EB 6350 
EA 5950 
PC (B.Ed.) 6750 
PC 6550 
PB 7150 
PA 7700 
PA (M) 8000 

8100 
8950 

10710 
1C610 
11895 
12950 
13250 

10 X 275 
10 X 300 
12 X 330 
12 X 330 
13 X 365 
14 X 375 
14 X 375 

K In sec: EB. EA pd. 2 Incrs. 
Holders of PB or less cert.: $110/3 

units toward next cert., accumula­
tive, for 3-5 years, max. 15 units. 

$150/3 units for courses not applied 
to li'gher cert. 

Full c.'Odit for approved exp. 
PB + 15 pd. PA. 
Thetis Is.: $250. 
Group Insurance. 
Sick Leave Bank. 

68. Nanaimo 456 1 EC 5000 
2 EB 5270 8025 5 X 248, 3 X 505 
3 EA 5910 8880 5 X 267, 3 X 545 

PC (B.Ed.) 6750 10625 5 X 350, 2 X 700, 
4 1 X 725 

PC 6550 10425 5 X 350, 2 X 700, 
PB 1 X 725 

5 PB 7196 11870 5 X 345, 2 X 825, 
1 X 1300 

PA 7800 12900 5 X 340, 2 XH00 
6 1 X 1200 

8 PA (M) 8034 13287 
1 X 1200 

8 

Tuition ..'ees & workshop fees. 
Full ci'Adlt for teaching exp. 
Incr. Pattern: 0-6 yrs. exp. pd. scale; 

7, 8, 9 yrs. pd. step 7; 10 + yrs. 
pd. step 8. 

IE, H E with EB + oert. tching. own 
subject 60% pd. V& exp. to 6 yrs. 
max. 

PB + 15 pd. PA. 
Gabriola Is.: $200. 

Refer to contract 
re incr. pattern 

69. Qualicum 94 1 EC 4475 6295 4 X 205 
Award) 2 EB 5350 8100 10 X 275 Award) 3 E A 6000 9000 10 X 300 

4 PC 6550 10510 12 X 330 
5 PB 7156 11900 13 X 365 
t PA 7700 12950 14 X 375 

E in sec. pd. $300. 
$40/unit advanced study. 
Fees plus cost of sub. for workshops. 
Outside oxp.: 'A on appt., M retro­

active at end of prob. year. 
Journeyman exp.: % to max. of 5 

lncrs. 
BCTF/BCSTA Grp. Life Ins. 

70. Alberni 336 1 EC 4830 5690 4 X 215 
2 EB 5730 - 8380 10 X 265 
3 EA 6260 9169 10 X 290 
4 PC 6965 10745 12 X 315 
5 PB 7595 12080 13 X 345 
6 PA 8160 13130 14 X 355 6 PA (M) 8360 13330 14 X 355 
Figures include $200 Bonus to each Teacher. 

Tuition fees for courses. 
Full credit for all teaching exp. 
BCTF/BCSTA Grp. Lifo Ins. 

71. Courtenay 297 1 EC 5000 E 60% in sec. taking further train­
(Arbitration Awara) 2 EB 5500 8050 10 X 255 ing pd. $300, on staff Jan. 1, 1968. (Arbitration Awara) 3 EA 6050 8950 10 X 290 Full credit for outside exp. 

4 PC 6690 10133 11 X 313 One-half credit to max. of 5 years 
5 PB 7325 11609 12 X 357 : journeyman exp. 

Ĉ""";V:Ar q::r;:;/ ~r :- ""v V 
S PA 7890 12570 12 X 390 Hornby Is. $200, Denman Is. $100. 

BCTF/BCSTA Grp. Life Ins. 

1 EC 4932 7116 8 X 273 
2 EB. 5356 8356 10 X 300 
3 E A 6002 9152 10 X 315 
4 PC 6749 10467 11 X 338 
5 PB 7495 11875 12 X 365 
6 PA 8242 13481 13 X 403 

;'y.72. Campbell River 221 E in sec. taking further training $150. 
Summer or Winter Session: $100.+ 

$50/unit. 
Detached Duty: 2/3 sal. to max. 

$6000 to improve cert., 4 yrs. in 
dlst., return for 2 yrs. 

Full credit for Commonwealth and 
U.S. exp., half credit for other exp. 

Voc. exp.: one-half to max. of 6 yrs. 
BCTF/BCSTA Grp. Life Ins. 

76. Mission . 153 1 EC 5400 E in sec. $200. 
(Arbitration Award) 2 E B ; :.: 5400 8000 10 X 260 $50/unit for E tchrs. except in year (Arbitration Award) 3 E A 5965 8765 10 X 280 of cert, change, in dist. previous 

. 4 PC 6615 10323 12 X 309 year, return 1 year. 
Non-credit courses: expenses. 5 PB 7180 11925 13 X 365 

year, return 1 year. 
Non-credit courses: expenses. 

6 PA 7750 13015 13 X 405 Full credit Commonwealth and U.S. 
• exp. 
Group Insurance. 

76. Agassiz 48 1 EC 5050 E 50% ln sec. taking further train­76. Agassiz 
2 EB 6575 . 8176 10 X 260 •: ing pd. PC. 
3 E A 6125 8926 . 10 X 280 $50/unlt advanced study + bonus for 
4 PC 6800 10210 

: 12210 11 X 310 . non-credit courses. 
5 PB 7400 

10210 
: 12210 13X370 Full credit for Commonwealth and 

PA 7900. 1S5100 13 X 400 U.S. exp. on perm. appt. 
PA (M) 8100 13.300 13 X 400 Group insurance. 

77i: Summerland v Bl' 1 EC 4745 E In sec. next higher scale to max. 
-TV ^ 2 E B 5360 8067 \ 11 X 247 for cert, held if taking further 
'̂ *ŝ &^^:^CSV**K=^: 3 E A 5960 8963 11 X 273 training. . 

'' '4 PC (B.Ed.) 6758 10355 11 X 327 Summer Session:. $50/unlt. 
PC 0058 10255 11 X 327 Extra-sessional: $25/unlt, in dist, 

O hf" —'"'' * * - B PB 7418 . 11873 ' .,• 11 X 405 previous yr.,'return next. > 
Full credit outside exp. to 6 yrs. then c PA 8067 12863 11 X 436 

previous yr.,'return next. > 
Full credit outside exp. to 6 yrs. then 

PA-(M) 8367 13163 11 X 436 half. 
PB + 15 pd. $450; if 6 of 15 units acquired in last 3 yrs; and 3 add. 

units accumulated every 3 yrs. or 
~ *> - J 6 add. units every 6 yrs. 

- BCTF/BCSTA Grp. Life Ins. 

79. .Ucluelot-Toflno ' S3 2 EB 6130 
3 E A 6660 
. PC.(B.Ed.) 7565 
* PC 73G5 

i.B PB 7995 
6 P A ^ 8560 

8780 
. 9530 
11316 
11116 
12483 
13528 

10 X 265 
10 X 287 
11 X 341 
11 X 341 
12 X 374 
12 X 414 

E in sec. pd. next higher scale, if 
taking further training. 

Summer session: $50/unit. 
Non-credit courses: max of $50/wk. 
' for 2 wks. • • 
Ed. leave: $5000 max., In dlst. 3 yrs., 

return 2 yrs. 
Full credit outside exp., approved 

locally. . 
Journeyman exp.: % to max. of 5 

Increments. 
Group Insurance. 

&̂̂ '«.'̂ 'ff;,7ŷ .'3-.j.'..jĈ t:̂ .', 
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D I S T R I C T 
No. Name 

No. of 
Toachorn 

80. Kitimat 129 
(Arbitration Award) 

Oatee-ory Min. M a x . 

1 EC 4770 
2 EB 6710 8230 
3 EA 8410 9650 
. PC (B.Ed,) 7240 11160 
! PC 7100 10930 
5 PB 7800 12510 
0 PA 8490 13830 

Increments 

4 X 303, 4 X 267 
5 X 404, 4 X 305 
5 X 452, 6 X 332 
5 X 442, 5 X 324 
6 X 504, 6 X 365 
5 X 643, 7 X 375 

Remarks 

Sick leave insurance. 
Extended health benefits. 
BCTF/BCSTA Grp. Life Ins. 
Moving; allowance: max. $500. 

81. Port Nelson 34 1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
6 PA 

4680 
5655 
6430 
7265 
7930 
8645 

6580 
8220 
9680 

11060 
12000 
13445 

4 X 226 
9 X 285 

10 X 315 
11 X 345 
11 X 370 
12 X 400 

Corr. courses: $50/unlt. 
Summer session: $50/unlt plus $50 

If 6 units completed plus $150 
travel. 

Full crodit for outside exp. 
Northern allowance: $560-$750. 
Travel allowance: $100-$160 on appt. 

82. Chllcotln 1 EC .5100 
2 EB 5540 
3 E A 6140 
4 PC (B.Ed.) 6915 

PC 6696 
5 PB 7670 
it PA 8150 
° PA (M) 8600 

8180 
9290 

10930 
10710 
12170 
12960 
13410 

8 X 330 
9 X 350 

11 X 3G5 
11 X 365 
12 X 376 
13 X 370 
13 X 370 

As Williams Lake S.D. No. 27. 

83. Portage Mountain 24 

(Arbitration Award) 
EC 
EB 
E A 
PC 
PB 
PA 

4190 
6716 
6485 
7230 
7855 
8490 

5125 
8440 
9680 

11090 
12330 
13650 

230 255 200 
180 395 180 
235 450 240 
255 495 245 
320 565 295 
340 610 316 

Summer session: $50/unIt, max. $300. 
Detached Duty: 60% salary, in dist. 

for 3 yrs., return 2 yrs. 
BCTF/BCSTA Grp. Life Ins. 

84. Vancouver Island 47 
- West 

(Arbitration Award) 

1 EC 
2 EB 
3 E A 
4 PC 
5 PB 
6 PA 

5590 
5870 
6645 
7345 
8046 
8770 

6655 
9110 
9885 

11095 
12345 
13655 

3 X 365 
9 X 360 
9 X 360 

10 X 375 
10 X 430 
11 X 435 

E 50%. In sec. pd. PC If taking fur-
thor training. 

Full credit Commonwealth and U.S. 
exp. 

Prof, improve.: $75/unit, in dist. 4 
mos., return next year. 

Correspondence: $40/unit, in dist. 4 
mos. 

Isolation bonus: $350 for schools 
outside of Gold River. 

Moving costs: 00%. to max. $250. 
BCTF/BCSTA Grp. Life Ins. 

85. Vancouver Island 
North 123 

(Arbitration Award) 

1 EC 
2 EB 
3 EA 
4 PC 
5 PB 
- P A 
" PA (M) 

5280 
6235 
6865 
7565 
8165 
8765 
8966 

5940 
8795 
9835 

11216 
12346 
1,3325 
13526 

3 X 220 
8 X 320 
9 X 330 

10 X 365 
11 X 380 
12 X 380 
12 X 380 

E in sec. pd. PC less $300 (EC), $200 
(EB), $100 ,(EA); jpro rata incre­
ment if less than 76%. .< 

Summer session and correspondence: 
$60/unit to higher cert. 

Full credit where English is the 
language of instruction, other if 
approved by joint committee. 

BCTF/BCSTA Grp. Life Ins. 

86. Creston-Kaslo 138 

'• (Arbitration Award) • 
1 EC 
2 EB 
3 E A 

5290 
5300 
6100 

V PC (B.Ed.) 7098 
VPf! 6800 PC 
5 PB 
6 P A 

PA (M) 

7876 
8300 
8512 

8500 
9K00 

11018 
10500 
12100 
.13100 
13312 

10 X 320 
10 X 340 
10 X 392 
10 X 370 
9 X 422, 

10 X 480 
10 X 480 

Summer Session, lab. courses: $100/ 
unit; other courses $60/unlt. 

Non-credit courses: $50/wk., max. 2 
wks., + tuition fees. 

! In-service training: 10-14c/mlle, 
1 X 427 Lodging $12/day. Meals $8.60/day. • 

Full credit Commonwealth and' U.S. 
exp. [ 

Journeyman cxp.j one-half ;to max.-• 
of 5 yrs. 

E cert. + 16 units or, short one course-
to next cert. pd. next cert, for 1 yr. ; 

PB 4-15 pd. PA. 
Isolation Bonus: $300 Crawford Bay, 

Gray Creek. Yank. 
BCTF/BCSTA Grp. Life Ins. 

87. Stlkine 18 

* (Arbitration Award) 
1 EC 
2 EB 

-3 E A 
4 PC 
6 PB 
6 PA 

4190 
6715 
6485 
7230 
7856 
8490 

5130 
8415 
9685 

11080 
12310: 
13660 • 

4 X 235 
9 X 300 

10 X 320 
11 X 350 
11 X 405 
12 X 430 

E 50 % in sec. pd. next scale. . '" 
Summer Session: $50/unit.. ' ' 
Full credit for Commonwealth and 

U.S. exp. 
Northern Alice.: $1100-$1300. 
BCTF/BCSTA Grp. Life Ins. % 

Travel Alice.: $200 1st yr., then $400. 
.5 continuous yrs. In dlst.i'pd. • 1" incr.; 

88.-Skeena-Casslar . , 206 
• (Arbitration Awcrd) " 

1 EC 4600 5500 
2 EB ' 5600 8100 

• 3 E A 6250 •9250 
4 PC 6950 10650 
5 PB ; 7700 12100 

PA ' - 8350 13300 
PA (M) 8550 13500 

6 X160 
10 X 260 

5 X'388, 4 X 265 
5 X 428, 5 X 312 
5 X 466, 6 X 345 
6 X 486, 7 X 360 

\> 5 X 486, 7 X 360 

Prof, improve.: $50/unit, in dist. prev. 
yr., return next. . 

Full credrit .Commonwealth :and U.S. 
exp.. other 50% on Iporm. appt. 

Isolation bonus:: $640 Stewart and -
: .Kitsault areas;. :$300- Nass-'and : 

Cranberry areas; $200 Klsplox area: 
$150 - Cedarvale and Kltwanga 
area s. 

BCTF/BCSTA Grp. Llfetlns. 
Moving Alice.: max. $480 married and . 

supporting dependents; $100 single. 
89. Shuswap _ , .194 

.'•••-(Arbitration Award) 
2 E B 
3 E A 
4 PC 
6 PB 
G PA 
6 PA (M) 

; 6379 
6946 
6615 
7383 
7985 
«286 

8009 
8966. 

• 10157,. 
11806:-
12748 
13048 

,10 X 263. 
10 X 302 
11 X 322 
11 X 402 
11 X 433 
11 X 433, 

E 60% in sec., taking further train­
ing,: next higher scale. 

P cert, tching. 50 % '•.in ? sees courses':, 
in Eagle.River, North Shuswap and 

:^: Enderby pd..l, increment. 
Prof. • improve.: $35/unlt forcrefilt:' 

beyond E B 
Non-credit courses: fees or tuition. --
Full, , credit for Commonwealth and 

U.S. exp.; other, full credit If ap--
proved. 

Non-teaching exp.: max. of 3 years." 
Kingfisher Elem.: S50/tchr. • 
BCTF/BCSTA Grp. Life Ins. ' 
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ALL FOREIGN EXCHANGE STUDENTS, 
SCHOLARS AND LECTURERS! s 

TOUR CANADA AND THE CONTINENTAL UNITED STATES 

FOR ONLY. 

UNLIMITED TRAVEL IN CANADA AND UNITED STATES 
For 30 Days: Each additional 30 Days at $33.00 with a minimum of four months travel. 
Available to Foreign Exchange Students, Foreign Research Scholars and Lecturers, upon presen­
tation of Affidavits from educational institutions to which they have been assigned. Confirmation 
from assigned institutions required. 

FOR COMPLETE DETAILS CALL OR VISIT: 
GREYHOUND BUS TERMINAL, 
150 DUNSMUIR STREET, 
VANCOUVER, B.C. 
PHONE 683-2421. 
OR WRITE: 
GREYHOUND LINES OF CANADA LTD., 
222 1st AVENUE S.W., CALGARY, ALBERTA 

GO G R O U N D 
...and leave the driving to us 
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The text of the presentation of the 

F E R G U S S O N A W A R D 
T O DR. R.F. S H A R P 

^The Fergusson A w a r d is the highest 
honor the Federat ion can bestow. 

It was set up in memory of M r . G . 
A. Fergusson, w h o d ied in 1928 as 
pr incipal of K ing Edward Secondary 
School in Vancouver . 

In honor ing the memory of G . A . 
Fergusson, w e honor a teacher, an 
administrator and an indefatigable 
worker for his col leagues. 

A n y o n e w h o has the honor of pre­
senting this award , and reads about 
G . A . Fergusson, must be struck by 
the personali ty of the man. 

He brought to everything he d id , 
in addi t ion to his abil i t ies, grace, 
honesty and humanity. 

He was referred to at his death as 
'Be loved p r inc ipa l '—a rare achieve­
ment for any administrator! 

His memor ia l service conta ined 
this phrase: 'a man w h o incarnated 
in himself the highest virtues.' 

W e can, indeed , apply to h im Dr. 
Johnson's epi taph on Go ldsm i t h : 
Nu l lum q u o d tetigit non ornavi t— 
he touched noth ing that he d id not 
adorn. 

W e have been fortunate in a long 
line of award winners w h o embody 
thequa l i t i es so admi red in Fergus-
son. But the central qual i ty is noted 
in our own handbook : 'H is judg­
ments and op in ions were respected 
and his fa i rmindedness w o n for h im 
the absolute conf idence of all wi th 
w h o m he came in contact. ' 

It is the human e lement w e ad ­
mire, the concern for others, the 
abil i ty to have human beings work 
together. 

The fashionable debates of today 
.are o n ecology; and urbanizat ion, 
and through them all runs the fear 
of de-personal izat ion, the fear that 
w e w i l l lose our identit ies in vast, 

T O M H U T C H I S O N 

bureaucrat ic, Kafka-esque establish­
ments. 

Somet imes the problems of cities 
seem l ike a nightmare for the future, 
and the problems of educat ion in 
cities are t ied in . It is no accident 
that in this country and the U.S.A., 
schools are frequently the foci of 
social d iscontent. 

W e have in Vancouver one of the 
fastest-growing cities and one of the 
fastest-growing educat ional systems 
in the wor ld . It cou ld have been a 
system regimented and sterile, 
shaped in haste by the urgencies of 
the moment . It is because it is not, 
that the trustees of the award offer 
it this year to the man w h o has pre­
s ided over that system for the last 16 
years—Dr. Robert F. Sharp, Super­
intendent of Schools, Vancouver . 

The Vancouver school system 
serves approximately 74,500 stu­
dents in elementary and secondary 
schoo ls ; about 6,000 adults in day 
classes at the Vancouver City C o l ­
lege's three centers; and about 
40,000 adults a year at night schoo l . 
(The Co l lege and the night schools 
operate year-round.) 

Dr. Sharp attended Vancouver 
elementary and secondary schools. 
B.A.—Univers i ty of British C o l u m ­
bia, post-graduate study at Stanford, 
Doc to r of Paedagogy- -Un ivers i ty of 
Toron to (1939). 

1926 appointed to Vancouver 
teaching staff; taught in elementary 
and secondary schools and had ad ­
ministrative exper ience in both 
types of schools. 

1948 appoin ted Inspector of 
Schools 

1951 appoin ted Assistant Super­
intendent in charge of Secondary 
Education 

1954 appoin ted Superintendent 
of Schools 

Dr. Sharp is a product of the sys­
tem he n o w supervises. He was act­
ing pr inc ipal of Central School at a 
very early age, about 20! A n interest 
in the ' inner city' p rob lem dates 
from that t ime. Another cont inu ing 
interest stems from Dr. Sharp's 
teaching days at T e m p l e t o n — e d u ­
cation in a second language. W h e n 
Dr. Sharp taught social studies and 
history at Temple ton , there were 
more than 300 Japanese students 
and many, many Chinese. 

Temple ton , wh i ch p ioneered the 
junior high school movement in 
B.C., has been very product ive of 
Fergusson Award winners. There 
must be something in 'go ing 
through the mi l l ' at that schoo l ! 
Winners are: 

1949 Handley B. Fitch, w h o was 
pr inc ipal of Temple ton. 

1951 Farquhar J. (Mac) M c C r a e , 
w h o was BCTF President in 1944-45 

1959 Francis C . (Tat) Boyes 
1969 D. B. MacKenz ie , w h o chair­

ed the BTCF Commiss ion on Educa­
t ion 

1970 Dr. Robert F. Sharp 
Outs iders tend to stereotype the 

large city educat ion system, but 
many of today's educat ional c o n ­
cerns were recognized early in V a n ­
couver, and many of the most excit­
ing things happening in educat ion 
are ev idenced here. 

W e can point to such examples 
as: 
• The encouragement of f lexibi l i ty 
and indiv idual izat ion by the bu i ld ­
ing of such schools as M a c C o r k i n -
da le ; 

Continued on page 338 
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^Seven months in Rhodesia have 
conv inced me that Ryder Lake Ele­
mentary Schoo l is still where it's at 
in educat ion. A n d Rhodesian young 
peop le are more in need of a 'where 
it's at' educat ion than any other 
group of young peop le in the wor ld . 

In Rhodesia, the majori ty agrees 
that the minori ty should rule, p o p u ­
lar misconcept ions notwithstand­
ing. Fair enough, but this means that 
the wh i te minor i ty must p roduce 
f rom its ranks a greater percentage 
of leaders than is usual in any organ­
ized society. 

The ideas that animate Ryder 
Lake Elementary are not new and 
such has never been the c la im. But 
instances of ideas manifest ing them­
selves in action are few, especial ly 
in the sphere of educat ion where 
many talk, and few D O . The events 
of our times, however, hurry the 
moment w h e n thought and act ion 
must come as one or we ' l l suffer 
universal destruct ion. 

Revolut ion for the destruct ion of 
systems breeds new systems and a 
new cycle of recurr ing evils. In this 
there is no real change. True revo­
lut ion transforms being. Here the 
spir i tual forces of man are as one 
wi th physical act ion. The transfor­
mat ion is instantaneous—time plays 
no part. 

Recently, at a conference in C h i l ­
l iwack, an educator expressed the 
v iew that learning was by consent, 
not mot ivat ion. It had to come from 
the heart, not the head. This I sup­
port. Learning that comes from the 
heart is transformation, and this 
transforming changes the who le be­
ing. 

The appl icat ion of this concept in 
educat ion is impossib le s ince trans­
format ion from wi th in cannot be 
predetermined in its course. It 
happens. As teachers, w e can but 
respond to the happening. The qua­
lity o f ou r response wi l l be deter­
m ined by the qual i ty of our o w n 
deve lopment both as human beings 
and as professional people. 

'Risk chaos?' Yes, o r p roceed to­
ward certain destruct ion. Pro long­
ed fai lure to act leaves no other 
cho ice . 

Provis ion for physical security is 
essential and an adult responsibi l i ty. 
Menta l security, on the other hand, 
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AS I 
SEE THINGS 

FROM 
'RHODESIA 

0 

HAKKLN i ; maw 

eliminates the possibi l i ty of trans­
formation taking place, i.e., learn­
ing. People are very secure w h e n 
others are making decisions for 
them and noth ing is happening 
w i th in self. 

W h e n transformation is taking 
place, then we are where it's at, and 
w e are in harmony wi th all things, 
integrated and at one with all crea­
t ion. Learning and being become as 

The writer was formerly the principal ol 
Ryder Lake Elementary School in Chilliwack. 

He is now teaching in Rhodesia. 

one, indivisible. I am, you arc, we 
arc, all is. Life exists in the infinite. 
Past, present, and future are without 
existence. 

Education today should be the 
very foundat ion of wor ld transfor­
mat ion. Instead, it perpetuates the 
very evils that man cries out against, 
in British Co lumb ia , in Canada, in 
Rhodesia, in the wor ld . Why? Be­
cause, by its own admiss ion, it seeks 
to transmit existing values, values 
that are part and parcel of the who le 
mess. 

Hope? Yes, for the transformation 
wi l l come, either peacefu l ly—the 
probabi l i ty of wh ich grows more re­
mote each passing day—or through 
v io lence of cataclysmic proport ions, 
and the latter not necessarily as the 
result of war. 

In Rhodesia new solut ions are 
be ing found for age-old problems, 
whi le an ignorant wor ld w i th its 
doub le standards condemns. Harold 
Wi l son points his finger in shame at 
Rhodesia and in his o w n country 
British subjects are den ied entry on 
the basis of co lor . There are no 
ghettos in Rhodes ia ; few countries 
in today's wor ld can make that 
statement. Racial antagonism s imi­
lar to that in the U.S.A., Britain and 
South Afr ica is non-existent in Rho­
desia. 

Yet, wh i le the majority looks to a 
minori ty for leadership in Rhodesia, 
the Rhodesian educat ion system 
operates under a do-as-you ' re- to ld 
structure. A leader leads; he does 
not wait until he's told. If the Rho­
desian exper iment fails, it wi l l be 
because of this very thing, not sanc­
tions. 

In British C o l u m b i a free enter­
prise wi l l fail unless a few more free 
and enterprising young people be­
gin graduating from its s c h o o l . For, 
a l though the superstructure of B.C. 
educat ion has undergone change, 
the foundat ion still consists of m id -
Victor ian red bricks. 

At Ryder Lake Elementary Schoo l , 
the f lame continues to burn brightly, 
as it does in a few other places 
throughout the wor ld . Many go, 
returning with a l ighted candle, but, 
as in the parable of the sower and 
the seed, few candles retain their 
f lames long enough to light the 
way. § 

337 



Fergusson Award 
Continued irom page 3.36 

® Playgrounds, designed by the 
ch i ld ren themselves; 
» The early provis ion of special 
counsel lors, and the interest in spe­
cial educat ion ev idenced by O a k -
ridge School for the retarded; 
® Kindergartens throughout the 
system, an essential part of school 
that so many school districts lack; 
© A n interest in Indian educat ion , 
as shown by Southlands S c h o o l ; 
o The wi l l ing co-operat ion wi th the 
BCTF in tackl ing the ' inner ci ty ' 
p r o b l e m ; 
9 Imaginative secondary school 
programs, and the bu i ld ing of 
schools l ike Eric Hamber , whose fa­
cil i t ies make this outs ider d r o o l ; 
• It w o u l d be indiv id ious to single 
out schools, though such examples 
as these spr ing to m i n d : p ioneer ing 
new social studies programs at Byng 
and Church i l l , the Belth program a 
Point Grey, the integrated aud ' 
visual program at Gladstone, a ' / 
on . Indeed, it w o u l d be diff ic 
p ick ou t a comple te ly 's.ti«. c <' 
school in Vancouver , a school in 
wh ich something wor th -wh i le and 
different is not be ing tr ied. 

N o w , all this doesn' t happen by 
accident. 

I am to ld that Dr. Sharp has a very 
special educat ional interest. It is the 

APARTMENT FOB E E NT: Fully fur­
nished, 2 t?drooms, cablevlslon, Kltsllano 
area, fantasia; view. 4 blocks from 
beach. $150 month. Bryan Belfont, No. 
204 - 1977 West 3rd Ave., Vancouver P. 

FOB K E N T July and August: 1 bedroom 
apt. Fully furnished, parking, light, heat 
Included. $115. Convenient location for 
bus and stores In Shaughnessy. Apply to 
N. Muir, 1437 Matthews Ave., Vancouver 
9. Tel. 731-S08G. 

FOB B I H I Summer Session: 2 bedrooms, 
plus 1 basement bedroom. Fully furnished 
house, within 10 mins. UBC, park, tennis; 
close to corner, beach. Quiet adult ten­
ants. Full session time $350. Phone or 
write 3506 West 12th Ave., Vancouver 8. 
738-6819. 

FOB B E N T July and August: Kerrlsdale 
and 41st; shopping, UBC. Spacious 2-bed-
room apartment. Balcony, pool, garage. 
Adults only. No. 206 - 5410 Balsam St., 
Vancouver 13. 261-6635. 

FOB BUNT July and August: 1-bedroom 
apartment, fully furnished. $160 month, 
utilities included. Married couple. No 
children. 10 mins. from UBC. References. 
P. K. Splcer, No. 304 - 1980 West 1st Ave., 
Vancouver 9. 733-8235. 

FOB X B B T July 1-August 31: Fully fur­
nished home with 2 bedrooms and den. 
Suit 2 couples or couple and children. 
Very close S F U : h o u r UBC. $175 month 
incl. utilities. Mrs. V. Yorke, 40 S. Howard 
St., Burnaby 2. 298-5903. 

administrat ive organizat ion of a 
. large city system and , especial ly, 
two-way commun ica t ion between 
board and off icials, and administra­
tors and teachers. I am told that he 
has read everything on the subject! 

He has obv ious ly done his home­
work. The trustees of the award 
heard of the trust wh ich Dr. Sharp 
extends to his subordinates. That he 
encourages teachers and principals 
to take a new look, to make dec i ­
sions on programs that fit their 
schools. That an evidence of his 
trust was his encouragement of tea­
cher and schoo l evaluat ion of stu­
dents, rather than cross-system 
grading and examinat ions. That he 
is aiert to what goes on , seeks out 
talent, and encourages subord ina­
tes, not threatened either by them 
or their ideas. 

appears to the trustees that Dr. 
p has built up that team effort 

necessary in a large system, and 
:iat he puts into effect the k ind of 

human mechan ; cs advocated in the 
MacKenz ie Commiss ion Report. The 
most str iking comment to the Trus­
tees was that he 'creates a cl imate 
in wh ich people grow. ' 

Since 1954 M e m b e r of the Senate, 
Universi ty of Brit ish Co lumb ia . (This 
interest paral le led that of M r . Fer­
gusson.) 

Since 1954 M e m b e r , Board of Ex­
aminers for B.C. (university entrance 

FOB B E N T July 1-Sept. 6: 3 bedrooms, 
den, furnished; large garden, Shaughnessy 
area near King Kdwnrd and Granville. 
$105. References. 1170 W. King Edward, 
Vancouver 9. Phone 738-6481. 

FOB R E N T July and August: Fully, fur­
nished, 2-bedr, house. 10 mlns. UBC. Suit, 
couple; 1-2 small child. OK; fenced yard. 
$200 mo„ all Incl. 2969 West 41st Ave., 
Vancouver 13. Ph. 266-03611. 

FOB B E N T July nml AuBjust: 1-bedroom 
furnished npartinent. Suitable for 2 or 3 
people. Close UBC. $125 month. Miss I,. 
Burchell, No. 7-2112 Cornwall St., Van­
couver 9. 733-1 "55. 

1-BEDROOM »?ABTM11»T A V A I L A B L E 
for Summer Session. West End high-rise, 
next to Stanley Park. 2 blocks from 
beach. Fully furnished. $250 for 6 weeks. 
Miss S. Burnham, No. 704 - 2045 Nelson 
St., Vancouver 5. GS1-4476, 

KEBBX8DALE APARTMENT July-Aug. 
Reasonable rent. Deluxe 1-bedronm 'apt., 
sleeps 4. Swimming pool. Mrs. Virginia 
Genser, No. 604 - 5562 Balsam St., Van­
couver 13. 201-8253. 

FURNISHED L A R P E HOUSE for rent 
July and August. Surrey. Adults. I,ow 
rent for good care. References required. 
H. G. Miller, 11470 - 139A St., Surrey. 
584-5060. 

FOB B E N T June 29-Aug. 31: Furnished 
1-bedroom apt. 20 mlns. from UBC. $125 
per mo. I. C. Mickelson, No. 309 - 1054 W. 
11th Ave., Vancouver 9. 733-0681. 

examinations) 
1960 Canadian educat ional rep­

resentative for the Depar tment of 
External Affairs at the U N E S C O C o n ­
ference in Paris. (This parallels the 
exper ience of a previous winner, 
our own C. D. Ovans, who served in 
Geneva for a seven-month per iod 
in 1964 on a special U N E S C O - I L O 
project on the status of teachers.) 

1962-1963 President, Canadian 
Educat ion Associat ion. (It was large­
ly as a result of Dr . Sharp's inf luence 
that C E A became an organizat ion of 
educators rather than being c o m ­
posed on ly of governn ->ntal admin­
istrators.) 

1964 Cha i rman, Canadian delega­
tion to the Conference of the Inter­
national Bureau of Educat ion, G e ­
neva. 

1966-1967 President, Canadian 
Associat ion of Schoo l Super inten­
dents and Inspectors. 

1966 on Member , Board of D i rec­
tors, Service for Admiss ion to C o l ­
leges and Universi t ies (SACU). 

1969-1970 President of S A C U . 
(March to March) 

Dr. Sharp is also a member of the 
Amer ican Associat ion of Super in­
tendents in cities over 300,000 in 
popu la t ion . Later this month (Apri l 
16-18) he wi l l host 50 Canadian and 
Amer ican superintendents of large 

Continued on puge 341 

SUBLET July and August: Fully fur­
nished 1-bedroom apart. All utilities sup­
plied (dishes, linen, etc.). $400 Includes 
Hydro; telephone tn be pd. separately. 
$50 refunded If'left in same condition. 
Couple preferred. Write No. 112-6710 
.Silver Ave., Burnaby 1 or phone 435-9204. 

FOB B E N T July and August: Furnished 
4-heilrnom home In Dunbar district. G. JD. 
Hamilton, 3475 W. 21st Ave., Vancouver 
8. Tel. 733-1940. 

FOB BENT—sublet summer school 
period: Furnished modern side 2-bedroom 
duplex. 15 min. UBC. Reasonable rates. 
2565 Cypress St., Vancouver 9. Ph. 731-
1335. 

FOB B E N T July and A"gust; Furnished 
2-bf:iroom apt., centrr.!. nr. City Hall. 
$200 month. Inquire L,. Jones, No. 303 - 590 
W. 12th Ave., Vancouver 9. 872-1423. 

OKANAGAN HOME FOB B E N T SUMMER 
1970. 3 B.R. fully furnished, $450, sum­
mer school period. Damage deposit re-
qu' sr'. plus rent In advance. D. B. Knowl-
ton.Hox 551, Summerland. 

FOB B E N T July and August: Bachelor 
suite In quiet house. Centrally situated. 
$70 per month. 2036 W. 15th Avenue, 
Vancouver 9. Tel. 733-0S29. 

FOB B E N T July and August: Furnished 
3-bedroom home in Kelowna. 3 minutes 
from tho golf course, 5 minutes to the 
beach. $S5 a week or $300 a month. Ph. 
703-3357. W. Marjoribanks, 1525 Mountain 
Ave., Kelowna. 

More advertisements on page 347 
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N E W B O O K S C. D. N E L S O N 

FOR THE S E C O N D TIME . . . . 
w e feature a review by secondary 
school student, a young man w h o 
is keenly in tune wi th the wor ld 
around h im. Dav id Hopps is a 
Grade 12 student at Cow ichan 
Senior Secondary Schoo l , and his 
percept ive comments on the book 
he examined are probably typical 
of thoughtful members of his 
generat ion. W e have much to learn 
by l istening to the reactions of 
youth to human problems. 

M A N Y T H A N K S T O SEVERAL 
READERS . . . 
w h o took me up on my offer to 
supply informat ion on sources for 
books, etc., as ment ioned in a pre­
v ious edi tor ia l . Does these o id 
bones good to d iscover that some­
where O u t There are People w h o 
actual ly read these paltry l ines! Re­
pl ies are n o w on their way. 

Y E A R - E N D W I N D - D O W N . . . 
is just around the corner, and mine 
w i l l be jo in ing the other 20,000-
o d d sighs of relief to be heard 
across the province. It's been a 
busy year, w i th lots of prob lems 
and not a few solut ions. W e hope 
one and all have a pleasant sum­
mer, and come back in the fall 
ready for yet another round. M e ? 
I'm just going to do my usual thing 
. :.. . loaf, read, get caught up on 
some wr i t ing and thinking. Join me. 

— C . D. Ne lson 

ART 
Art and Man, Bk 3, by Breiger, V ick -

ers and Winter . Hol t , Rinehart and 
Wins ton , Toronto, 1970. $4.55 pa­
perbound 

This is the third of a series on the history 
of art published by Holt, Rinehart and 
Winslon of Canada. This book docs a nice 
job of covering modern archilecturc, 19lh 
cenlury painting, 20th century painting, 
modern movements in architecture and 
sculpture, American and Canadian art, plus 
the arts of primitive peoples IP you are 
addicted lo Ihe Reader's Digest's handy-
dan iy compilation technique. I ran see 
(hi- book being used as a reference in SS 
11 or His 12, but ils use in other areas 
might be limited. 

Chapter Vll, Canadian Art, shows a tot 
of very nice little black-and-white prints of 
the usual 'Osgoode Halls' and 'House, 
Piclon, Ontario,' and, of course, good old 
'West Wind.' Why editors continue to 
print black-and-whites of Canadian painting 
is beyond me, for surely ihe vibrant and 
creative u?e of color has been the major 
achievement of the artist in depicting this 
land. For example, 'Ghost Ships,' by li. C. 
Binning, a haunting and moving canvas 
when viewed, is here cold, quaint and 
quite sad. An effort to remedy this error is 
made on the last few pages where there 
are very good color reproductions; Ingres, 
Delacroix, Turner and others—even a Tom 
Thomson, a D. Milne and a Riopelle. 

—William Caldtr 

Young Prinlmakers II, by Hoover . 
Art Resource Publ icat ions, Moye r 
Div is ion, Vi las Industries, 1970. 
$6.75 

This is the second in a series of collec­
tions of prints by American high school 
students. Woodcuts, lino-prints and en­
gravings are well represented plus works in 

.vapor dye, acetate engraving and collo-
graph. The works are bright, charming but 
hardly distinctive. We have work in our 
schools to equal and surpass this collection 
but I doubt if the average high school 
can offer the opportunities in such varied 
techniques as our friends to the south can. 
Nevertheless, despite sour grapes, this is a 
fine collection of exciting work which can 
act as a stimulus to many students. . 

—William Calder 

CANADIANA 
Canada: A Political and Social His­

tory, by Mc lnn i s . 3rd ed . Hol t , 
Rinehart and Wins ton , Toronto, 
d 969. $9.20 

To anyone who has taught or is now 
teaching History 102, this will be a very 
familiar t'lle, since it is the prescribed 
text for the senior matriculation course in 
Canadian history. For those who have not 
used this text, it is a 760-page account of 
the origins and development of Canada 

from its colonial beginnings to its present 
position in world aff.iirs. 

Dressed up in A bright blue-and-white 
cover wilh maple leaf motif, and wilh a 
new type face that is much easier to read, 
the book has a much more attractive ap­
pearance to the student. Besides revamping 
the outward appearance, the publishers 
have up-dated the maps of Canada at the 
beginning and end of the book, added 
more functional maps of railways and 
canals, Ihe Red River Rebellion, boundary 
settlements, eve.—all useful teaching aids. 

In keeping with the modern trend, they 
have alsc added more appealing illustra­
tions of people and events and cartoons 
of the times. The factual content has been 
extended to recent years, including Can­
ada's centennial and the election as Prime 
Minister of Pierre Elliot Trudeau in 1968. 

There is a comprehensive annotated 
bibliography and an appendix that con­
tains the BNA Act of 1867 with a note on 
its amendments, as well as the Statute of 
Westminster. A recommended reference in 
Canadiana foi senior secondary schools. 

—Elden Kier 

DRAMA 
The End of a Dream (A Play), by 

Joan Forman. Holt , Rinehart and 
Wins ton , Toronto, 1969. $1.80 
paperbound 

Those of us who regularly watch the TV 
news are now familiar with the efforts of 
the younger generation who, fed up with 
the fact that adults never listen, ;eek to 
express their views on current problems 
through the enactment of dramatic scenes 
played out, with costumes and effects, be­
fore the passing crowds. This is nothing 
new; it has been done since the time of 
the ancient Greeks and with great effect. 
The Court House steps have taken the 
place of the market square and Bible 
stories by the horrors of Vietnam and 
pollution. 

Joan Forman's play, The End ol a 
Dream, has nothing to do with Vietnam, 
or pollution, but it does serve the same 
purpose. Its subject is the last voyage of 
Henry Hudson and it hits us squarely be­
tween Ihe eyes through its dramatic excel­
lence. If we do not really believe what is 
contained in the archives, if we believe 
even less what we read in dull social 
studies textbooks, this is the play to arouse 
our interest in at least one extraordinary 
episode in Canadian history. 

This inexpensive little book contains the 
script of the play, historical illustrations and 
maps, notes for discussion and research, 
production and direction notes, lighting, 
effects and properties. There is an all-male 
cast that requires only one competent actor 
plus as many other less experienced players 
as one cares to put in. With good direction 
it could be played on cn open stage or 
acting area (this includes the classroom) 
using only essential properties. It is what 
the characters have to say that is important. 

The story of Hudson is taken from the 
viewpoint of those who were later accused 
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of mutiny and murder. Tin; author has used 
the? time-honored device of the Chorus to 
put us right into the picture, and at Ihe end 
we arc left wondering, 'It's possible, just 
possible, that Hudson and the rest are still 
alive; landed on some island perhaps, and 
building a settlement. Don't sav I said so; 
I've no wish to be sent out again to search 
(or him. Weep not for Henry Hudson. He 
had the dreamer's strength. II was enough.' 

Let us hope that loan Forman will take 
a look at some other episodes of our 
history. She may help to bury tho Canadian 
inferiority complex once and for all. 

—John Cetgood 

GERMAN 
Kleine Deutsche Typologie, by Z o -

bel and Gri f fe l . Hol t , Rinehart and 
Wins ton , T o r o m o , C1970. Abou t 
$2.50 paperbound 
They asked for it! How often have you 

heard in a German conversation, 'Das ist 
Typisch! Typischtll' with the remarkable 
conviction of someone who has success­
fully labeled another manifestation of per­
sonal or national life! 

Now we have a parade of German 
'types' which will make every student of 
the German language exclaim, 'Typisch!' in 
his best classroom accent. Whether the 
hope that the comical aspects depicted in 
this book will help motivate students will 
be fulfilled, will depend on the teacher and 
how he can cope with the subtleties of 
German 'humor.' (Message to the non-
believers: German humor is alive and well 

Elementary 
School Counsellor 

The New Westminster District 
is seeking a Counsellor for an 
Elementary School which will 
be embarking on the "inner 
city" type programme for the 
school year 1970-71. Social 
welfare experience is desir­
able. Address applications to 
The District Superintendent of 
Schools, Box 735, New West­
minster, B .C. 

SUMMER 70 
SHORT COURSES 

Full course details 
are now 

in all schools 

Division of Professional 
Development, BCTF 

—in Germany.) Those who have trouble 
willi lhe subtle kind of humor will gel n 
giggle from reading sentences like, 'Alia 
Krauts . . . fahren zum Camping.' 

But what happened lo the German lan­
guage? ll is getting easier and easier lo 
learn because Ihe vocabulary is being more 
and more 'veramerikanisiert.' A hobby is 
'ein Hobby,' a teenager is 'ein Teenager,' 
der Manager ist fit and hat ein Image und 
ein Slogan, the gangsters sind Gentlemen-
Gangsters, etc. 

For an advanced class the book will 
make good reading, the questions and 
humorous drawings can be used for con­
versation practice, and the marginal notes 
and footnotes are a real help. 

—Conrad Schamberger 

LITERATURE 
What's Happening. C o m p . by Mar­

vin L. Greene. Scott, Foresman 
C o . , C1969. (Can. Agt. Gage) $1.30 
paperbound 

On the surface, this book is a collection 
of 31 short stories and poems, all of which 
make light reading that is very simple to 
understand, but, to an intelligent reader, 
all also attempt to allegorize man's short­
comings. 

The story 'Blackberry Pit' perhaps best 
exemplifies this underlying purpose. The 
pit is an old worked-oul open-pit mine in 
which grow the best blackberries—and 
also the biggest rattlesnakes. On one of the 
always forbidden blackberry-picking expe­
ditions a boy falls in and is slung to death 

by Ihe snakes. This tragedy prompts the 
miners lo dynamite the pit and fill it in. 
Superficially a short simple tragic story, 
but, on a deeper level, an allegory of man's 
uncanny abilily to put Ihings off, and invile 
tragedy by his negligence. Thus he is 
spurred to action lo correct his errors. 

The stories cover a large spectrum—a 
car race, a Martian scene, a slum crime 
antl a World War II incident, among others. 
But each one emphasizes man's short­
comings. The items all involve people; and 
it is peop/e that are 'what's happening.' 

—David Hopps 

SOCIAL STUDIES 
Men Against the Sea, by Ross R. 

Olney . Grosset & Dun lap , 1969. 
(Can. Agt. G e o . J. McLeod) $4.95 

This is a collection of 13 topical short 
stories dealing with the exploits of men who 
have sought to match their wits against the 
sea. They range from such early figures as 
Simon Lake, one of the inventors of the sub­
marine, to such contemporary adventurers as 
Piccard, Cousteau and Heyerdahl, telling 
about inventions as well as unique voyages. 
The incidents are quite unrelated, and there 
is apparently no attempt to organize (hem in 
any order. 

This lack of chronological arrangement 
detracts, in my opinion, from historical in­
terest, but this is not a really serious fault. 
The format is attractive. There are black-
and-white illustrations, with full-page pho­
tographs, diagrams and sketches. Will ap­
peal to boys from Grade 8 up. 

—Pamela C. Harder 

MATERIALS RECEIVED IN BCTF RESOURCES CENTER 
(AU materials available on loan—by mail or in person. Resources & 
Center hours: Mon.-Fri. 9-5; Sat. 9-1). ., 1 ...i. 
AUDIOVISUAL MACHINES, by R . L . Davidson.: Scrantori, Pa., V; ; ' r 7 

International Textbook Co., 1969. •/..,:-<v&w-r^ ;; 

BOOKS FOR ELEMENTARY SCHOOL LIBRARIES; AN INITIAL 
COLLECTION, by E. D, Hodges. Chicago, American Library 

DYNAMIC PHYSICAL EDUCATION FOR ELEMENTARY > r j 

SCHOOL CHILDREN, by V. P. Dauer.'Minneapolis, Minn.^ ,^ ; , • ". 
Burgess Publishing Co., 1968^ 

5 THE E C O N O M I C S AND F I N A N C I N G OF E D U C A T I O N ^ bysRoeHJ^S 
. : , V L , Johns and Edgar 
§^Hall?1969fti#^ 
N . F O C U S ON.CANADIAN STO 
*'-; "Ontario Institute for Studies inEducation,,^9^';;::^r c^vali .1:: i<f.] 

PEDAGOGUES AND POWER;TEACHER^ 
SiPOLITICS.rby AlanRosehftali^NewlYorfeSyracuseUn 

' ^ T H E P L A N N I N G 
- . Robert Chin. N e ^ 
^ R I E A D I N G 

^ Y o r k V H o l C 
. REMEDIAL TEACHING; 

•> Otto, Boston, Houghton 

!#ADviNTORE; P M Y G R O U W J S I N P O W J ^ 
Sch^ri 

. commentary and reports describe their i 

; RESEARCH AND COMMENT, By ,WaynV >.' 
m Mifflin, 1969. I v f ; .':>> i , '-V- U 
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Fergusson Award 
Continued Irom page 33fl 

city school systems, and in do ing so 
wi l l repeat the exper ience of the 
1954 winner , Dr. Hugh N. M a c C o r -
k indale, w h o hosted a similar con ­
ference w h e n he was Super inten­
dent of Schools for Vancouver . 

Dr. Sharp has he ld offices in many 
other organizat ions. 

A l though Dr. Sharp has had a city 
career, he has roots in the Interior, 
in the Sicamous and Spence's 
Bridge areas. I understand that Dr. 
Sharp got d o w n to the nitty-gritty at 
one t ime, shovel ing coal on paddle-
steamers o n the Fraser. 

Vancouver is all right to work in , 
perhaps, but, as all good B.C.'ers 
shou ld , Dr. Sharp goes for spiritual 
refreshment to the Interior. I know 
that he and his wi fe Nan enjoy 
trailering and travel and that, in par­
ticular, they enjoy Osoyoos , 

The trustees were impressed by 
constant reference to fairness and 
openness—there are 3,000 teachers 
in Vancouver , but you can get to see 
Bob Sharp. 

The trustees offer the award to a 
big man—in every way. 

Dr. Sharp, please accept the G . 
A. Fergusson Memor ia l Award for 
1970. s 

. . . to Educational Progress 
Continued Irom page 346 

w h i c h hypotheses and new process­
es and new methodolog ies der ived 
from them are tested in a laboratory 
setting. Research and deve lopment , 
however , cost money—even when 
the result is greater product iv i ty 
through a more efficient a l locat ion 
and use of money, material and h u ­
man resources. 

Here is where the government 
leaves itself w i de open to censure 
—fo r its failure to sponsor, p romote 
or create any sort of research and 
deve lopment program in educat ion. 

Tight money and other inf lat ion­
ary pressures are not pecul iar to 
Brit ish Co lumb ia . O the r provinces 
right across Canada have exhibi ted 
concerns about rising school costs. 

Despi te these concerns about f i­
nances, at least the other two 'have' 
provinces, A lber ta and Ontar io , con ­
tinue to prov ide funds for educa­
t ional development over and above 
funds for school operat ion. 

Effectively, by denying them fis­
cal independence, the government 
has taken away from school boards 
a leadership role in educat ion. It has 
at the same time given no indicat ion 
whatsoever that it is w i l l ing to play 
a leadership role direct ly or through 
its Department of Educat ion. 

The teaching profession cont inues 
to show a wi l l ingness. 

Some years ago M y r o n Lieberman 
wrote a book through wh ich he con ­
tended that the future of pub l ic edu­
cation depends on the teaching pro­
fession. The teaching profession in 
B.C., despite the dis i l lus ionment and 
discouragement provoked by the 
impact of the educat ion f inance for­
mula, wi l l cont inue to exert a pos i ­
tive force in the d i rect ion of educa­
tional improvement . In the process 
it may have to try to map out the 
new road to educat ional progress 
now so urgently requ i red .—C. D. O . 

SCHOOL DISTRICT No. 24 
(KAMLOOPS) 

L I B R A R I A N 
KAMLOOPS SR. SECONDARY SCHOOL 
Applications are invited for the above position available 
September 1, 1970. Applicants should have experience 
and training in Library and possess a PB Certificate or 
higher. Applicants should be familiar with recent trends 
in school Library operation, and be prepared to assume a 
leading role with staff and students in developing the 
Library as a school resource centre. 

Please submit applications tc Mr. C. A. Bruce, District 
Superintendent of Schools, School District No. 24, 1383 
Ninth Avenue, Kamloops, B.C. 

teach . , . train . . . 
more effectively 

proiectuals. 
OVERSEAS SCHOOLS LIST 
. . . Over 100 English speaking schools 

In Europe and South America . . . 
$1.00 

O.S.L. O.S.L. ^ 
P.O. Box 842, New Westminster, B.C. J>£/ 

Note: Not a placement servlcj. 

5V 
2f 

A Correction 
Mr. G. M. Moore teaches at Sir Charles Tupper Secondary 
School, not Sir Winston Churchill as was indicated in our 
April issue. 

CHART-PAK's® Visual Instructional Materials Kit lets yo 
fit standard transparencies to your particular classroo 
needs, lets you create original projectuals, without cos 
equipment. 

VIM Kit contains everything you need . . . and easy 
usel Chart-Pak's pressure-sensitive solid color and patter 
tapes, pre-prmted symbols, Deca-Dry® transfer lettering, 
Contak color tints, shading films and all accessories are 
Included. Using Is believing... write for complete VIM Kit 
information. 

CHHWTPHK RDTEX 
Distributed by: 

THE CEO. H. HEWITT CO. LTD. 
9 4 4 R i c h a r d s St., V a n c o u v e r 2 , B.C. T e l . 6 8 2 - 5 8 6 1 
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2A MALO PENEZ MALO TELEVIZE 

^-Educational television has s lowly 
become to the school administra­
tor what motherhood has been for 
decades to the successful pol i t ic ian. 
Except that wh i le motherhood is 
brought on by a singularly pleasant 
exper ience, the birth of an educa­
t ional T V system is accompan ied by 
a nightmare ca l led f inancial expen­
di ture. 

It is this little hi tch wh ich makes 
classroom TV a progressive, 'wi th it' 
subject to talk about, and a terribly 
unpopu la r one to do anything 
about. 

N o w n o b o d y is asking schoo l 
boards to declare bankruptcy after, 
go ing deep in the red in an effort to 
prov ide two co lo r cameras for each 
c lassroom in; the N T o l e red schoo l 
house. But if in your district a T V set 
remains an . imp lement used exclus­
ively for Sunday night v iew ing of 
Bonanza, someth ing is def ini tely 
w rong . ' Someth ing is not only 
wrong ; but posit ively hypocr i t ical if 
oh top of it all prominent members 
of your: 'administrator-parent c o m - ' 
plex freely dispense interviews that 
extol the excel lent, progressive char­
acter o f local educat ional system. 
: The Slavic tr ibe to wh ich I trace 
my ancestry has a very fitt ing pro­
verb for the occas ion : Za malo 
penez malo mu::iky. It s imply means 
the broadening of the appl icat ion of 
t h e o l d v i l lage pub adage that for 
litt le money you get little music. It 
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is al together f i t t ing and proper to 
regard it nowadays as a sort of a law, 
to wh ich the on ly except ion I have 
ever come across has been $1.49 
Day at Eaton's. 

W h e n one begins to pay closer 
attention to the schoo l boards ' 
somet imes desperate attempts to 
disprove this law, one often comes 
across some interesting arguments 
used for the purpose. O n e adminis­
trator, for example, recently de ­
scr ibed in" g lowing terms the 
achievements of the c o m m u n i c a ­
tions class in the study of television 
techniques. A t the end of his ac­
count he added an interesting post­
script. His class d id not have a single 
piece of television equipment to 
work wi th . 

Such brave attempts must warm 
the little hearts of the pub l i c ser­
vants o n top, but as everyone w h o 
ever s tood beh ind a movab le t r ipod 
can attest, it does absolutely no th­
ing toward fami l iar iz ing kids wi th 
the al l - important feel ing of the 
cameraman. N o amount of talk ing 
can be a substitute for the educa­
t ion one acquires as one's eyes and 
hands are entrusted w i th the task o f 
br inging the wor ld to the viewer. 

Some authorit ies take another in ­
teresting posi t ion. O n e newspaper 
a m red an art icle last year—-bylined 
by a schoo l board administrator— 
w h i c h bl i thely accused the teachers 

of not being able to make proper 
use of audio-visual equipment . 

G o o d man. Probably right in 
some cases, too. Must also be some­
thing of a seer. Because it w o u l d 
have been physical ly impossib le to 
visit more than a handful of class­
rooms in his very large district. 

But, boy, w i l l that statement ever 
go over come next elect ions, when 
educat ion wi l l again be discussed 
a long the same lines as the potash 
indust ry—alons dol lars and cents, 
profits, and most efficient use of 
facil i t ies, plant:-and labor. It doesn' t 
really take an Einstein to figure out 
that since teachers can't use the 
audio-v isual stuff, we ' l l s imply g i ve ; 
them less expensive gadgets to play 
w i th . Like more chalk. ' ' 

W i l l any of the pub l ic servants 
also advocate the use of some of the 
other customs prevalent in . the 
potash and other industries? Like 
the habit of sending its employees 
to in-service courses dur ing work­
ing hours and not dur ing sleepy a n d ; 
t i red evenings or dur ing wel l -earned 
restful weekends? Just think h o w 
much such a course in audio-visual 
techniques w o u l d improve the use 
of the equipment . 

But wai t a minute—what equ ip ­
ment? H o w many schoo l districts are 
even approach ing the bare min i ­
mum in TV equipment? A n d are 
there any that give it the pr ior i ty ; 
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required in this McLuhanesque day 
and age? 

Is there any serious attempt at an 
educat ional television network in 
the province? In the Vancouver area 
Cablev is ion last year rushed into 
someth ing it calls communi ty tele­
v is ion. The rush started after Ot tawa 
started talking threateningly about 
Canadian TV signal carriers wi thout 
sufficient Canad ian content. 

The result at present is two hours 
dai ly in pr ime time of mostly ama­
teurish bo redom and promot iona l 
movies about the Car ibbean. There 
is also ambi t ious talk from the direc­
tor, and largely apathy from the 
communi ty . Obv ious ly , this is not 
the answer to educat ional T V 
requirements. 

The largest school board in the 
prov ince has one portable TV studio 

demonstrat ions of batik techniques 
and compl icated physics exper i ­
ments, o n to drama class skits and 
inlerscholast ic guidance discus­
sions, there is a crying need for ETV 
in this province. The read-a l l -aboul -
it approach in this jet age is s imply 
no longer enough. 

If taxpayers don't see this need, 
it is l ime to get out of warm school 
board offices and to go into the 
communi ty . It is t ime to pul l a Paul 
Revere. N o wonder parents and the 
other pub l ic remain unenthusiastic 
about further school expenditures. 
W h o wouldn ' t be? For the most 
part, activities inside our schools 
are a closely kept secret. 

So w e merri ly go on , wi th kids 
increasingly more doubt fu l about 
the relevance of today's schools, 
where audio-visual educat ion so 

A communication class at Vancouver's Eric Hamber 
Secondary School really works with its equipment. 

using a hal f - inch v ideo tape-recor­
der for almost 100 schools. W e had 
it in ou r schoo l for a week. (I hear 
it w i l l be ever again next year.) A 
n ice toy. The kids thought it better 
than most. 

There is a Cab lev is ion channel 
avai lable for educat ional purposes 
in the Lower Ma in land . But there 
are no takers, a l though most schools 
n o w d o have at least rudimentary 
T V recept ion facil it ies. 

From Graham Kerr sloshing cog­
nac over Corn ish hens for the bene­
fit of v iew ing home ec classes, across 
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often means nothing more than a 
f l icker ing mul t i -spl iced b lack-and-
whi te version of a 1947 ep ic about 
India under the Moghu ls . They 
g rumble ; they ask po in ted ques­
t ions: they sometimes exp lode with 
just wrath at a system wh ich seems 
m u c h more w i l l ing to do le out m i l ­
l ions to unski l led unemployables 
than to spend much less in the long 
run for an ounce of prevent ion. 

. . . A n d administrators save 
money for trustees, w h o w in e lec­
tions. But in the long run, everybody 
loses. K 

'Oo 

As specialists in moving — 
whether it's across town or 
anywhere in the World, we'll 
make your move completely 
worry-freo by taking care ol all 
the details . . . carefully pack­
ing and handling your posses­
sions . . . expediting your move 
every mile of the way. Check 
us first tor: 

• Personal Service 
« Honest Estimates 
• Member - Allied Van Lines 
o Modern Equipment 
• Unexcelled Warehousing 
• Experienced Men 

For a free estimate and 
consultation call 

U * TERMINALS 
LIMITED 

VANCOUVER • VICTORIA • NANAIMO 
A Comple te Distr ibut ion Serv ice 
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Q U O T E S A N D C O M M E N T S VITO C IANCI 

INTERVIEW WITH MYSELF 

So you' re retiring at last. How does 
it feel, winding up 40 years in the 
classroom? 

Exhilarating. A n d retir ing is not 
the w o r d ; I'm only changing the 
emphasis of my activit ies. I'm ex­
ci ted about being able to give full 
t ime to work that is at the moment 
more important than anything else. 
There are any number of 'beauti ful 
places and beaut i ful faces' to ex­
plore wi th the camera, and it's t ime 
I fcDt cracking. 

H o w do you feel about leaving 
students you still might be able to 
help? 

I'm not indispensable. There are 
plenty of d a m good teachers better 
able to cope wi th the new breed of 
student and the changing system. 
Somet imes I have the feel ing that 
much of what I stand for, standards 
I'm cond i t i oned to, and attitudes 
deve loped dur ing the years I've 
been teaching are of less and iess 
value to the system. M i n d you , I stil l 
th ink I'm right, but a lot of the 
customers don't. 

When did you find ouiyou wanted 
to be a teacher? 

I didn't. Ci rcumstances in the 
form of the Depress ion and the un ­
pleasant prospect of short rations 
forced me to d ig out the o ld Norma l 

Schoo l Cert i f icate I had p icked up 
four years earl ier and apply for a 
job. In January of 1930 I wa lked into 
a one- room log school in the Car i ­
boo cattle country (after a two-mi le 
walk in sub-zero weather), took 
charge of an ungraded c lass—and 
became a teacher. 

What do you see as the single most 
pressing problem in education 
today? 

The assumption, disguised under 
all sorts of w indow-dress ing and 
jargon, that ' they are uneducated 
w h o don ' t know what w e think they 
should know. ' This is still the ob jec­
tive of al l educat ional systems, and 
is qui te indefensible. C o u p l e this 
w i th the fact that schools and their 
occupants are, by and large, orga­
n ized for administrat ive conven i ­
ence, and you have Problem N u m ­
ber O n e . 

You have spent most of your lile, 
either as a pupil or as a teacher, in 
the schools ol B.C. What is the 
most noticeable change you've 
seen take place? 

The changing of the schoo l f rom 
an educat ional institution to a cus­
todial one. If you want an interest­
ing project to play around w i th , do a 
study of today's schools app ly ing 
both Gresham's Law and the Law of 
D imin ish ing Returns. As somebody 

said in another context, 'The more 
people involved, the lower the scale 
of their c o m m o n values.' Take it 
from there. 

Do you have any guidelines in your 
relationship with your students? 

O n e or two, thoroughly imprac­
tical under the present system. I f ind 
that the only workab le att itude for 
me is to say, in effect, 'This is what I 
a m ; this is what I k n o w and bel ieve. 
If any of it is of value to you , if I 
have anything you want, come and 
get i t—you're we l come . If not, 
goodbye. ' But can you see me do ing 
this anywhere in our present rigid 
organizat ion? 

I also l ike to feel that I set stan­
dards of some kind in attitudes and 
achievement. Those of us w h o were 
students in Vancouver 's King Ed­
ward H igh School under G . A . Fer­
gusson, or in John O l i ve r High 
Schoo l under the famous 'Jake' Pa l ­
mer, wi l l remember the feeling that 
these schools had def ini te standards 
for behavior, dress and academic 
achievement to wh i ch we were ex­
pected to adapt. I don' t think any­
body suffered very much. 

What do you see as the high spot 
in the schools today? 

The presence of an occasional 
student, teacher or pr incipal ready 
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to chal lenge most of the shaky as­
sumpt ions we 've been accept ing for 
too long. In t ime they might br ing 
the schools up into the 20th cen­
tury—I see signs of this in the ele­
mentary schools already. 

And what is the low spot? 

Speaking on ly for the secondary 
level, the presence of masses of 
human young lounging, smok ing, 
making unt idy the fringe areas 
around the schoo l , wear ing an air 
of sul len sel f - importance not justi­
f ied by their record inside the 
schoo l . The sight of increasing num­
bers of otherwise attractive girls 
turning themselves into what might 
be taken for grubby, unappet is ing 
refugees f rom a migrant farm wor­
k e r s ' c a m p . 

What are you glad to be free Irom? 

W o w . This cou ld go on and on . 
Paperwork for one thing. Mark ing 
registers in an age of computers. 
(Has anyone ever f igured out h o w 
many man-hours are wasted yearly 
p lay ing noughts and crosses, s igning 
names and dates in sextupl icate, 
balancing endless co lumns and the 
rest of it in these ou tmoded d o c u ­
ments?) 

Talk, for another. I'm going to 
take a long, long rest f rom reading, 
wr i t ing and l istening to words about 

educat ion. The sheer vo lume is just 
too much for me, and it w i l l be a 
treat to work wi th silent photogra­
ph ic images for a whi le . 

What have been the greatest 
satisfactions on the job? 

The stimulus of contact wi th 
some students and fel low-teachers, 
the l ively discussions, both in class 
and out of it, that have often led to 
an increase of self-awareness and 
new insights. I owe a great deal to 
pupi ls and teachers in the s low pro­
cess of sel f -development. 

This may sound odd , but I get a 
kick out of one aspect of the gene­

ration gap—I still have the comfort­
ing feeling that most of the time 
I'm several jumps ahead of the class, 
wi th ideas to startle and upset them. 

Finally, one thing that has been as 
satisfying as it was unexpected, and 
that is the reaction of readers to this 
co lumn, part icularly over the past 
two or three years. M y thanks to the 
many w h o have expressed agree­
ment wi th my ideas in wri t ing or in 
person, as wel l as to those who by 
disagreeing kept these ideas going. 

M y sincere thanks to Editor Ken 
for the f reedom a l lowed me to say 
what I wanted, an increasingly rare 
thing in publ ish ing these days. § 

THE STORY OF A 
SCHOOL REVOLUTION 

THAT FAILED 

Late in 1965, a coali t ion of 
activists gained control of the 
Phi ladelphia board of educa ­
tion. They hired a dynamic 
young educator named Mark 
Shedd as superintendent of 
schools and launched a v ig­
orous movement to reform the 
city's antiquated school 
bureaucracy. Under the new 
administration everything was 
to be revitalized. Teachers as 
well as students were to be 
"turned o n . " 

Henry Resnik, a young 
teacher-journalist, taught in 
Phi ladelphia 's schoo ls during 
this per iod, walked its ghetto 
streets, encountered its c o m ­

munity-leaders, His book — 
alive'with. anecdotes, inter­
views, and personal portraits 
— is a vivid first-hand report 
on the rise and fall of the 
Phi ladelphia schoo l reform 
movement. A study in the 
futility of trying to change an 
entrenched system from 
within, it is also a tragic com­
mentary on the plight of urbari 
schoo ls all over Amer ica 
today. 

Turning 
on the 
System 
WAR IN THE PHILADELPHIA 
PUBLIC SCHOOLS 

B y H E N R Y S. RESNIK 
$6.95, now at your bookstore 

P A N T H E O N 
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T H E EDITOR C O M M E N T S 

THE ROAD TO EDUCATIONAL PROGRESS 
A Guest Editorial by C. D. Ovans 

f i n recent years the teachers of the 
prov ince have been caught up in 
the process of educat ional change. 
It has been a somet imes confusing, 
somet imes exhi larat ing, sometimes 
disturbing, somet imes exci t ing, 
somet imes threatening and some­
times chal lenging process. By and 
large, however , the profession has 
been more than wi l l ing to go a long 
wi th it out of the hope and conv ic ­
t ion that through exper imentat ion 
and innovat ion wou ld come educa­
t ional progress. Ch i ld ren w o u l d be­
nefit in the long run, even though 
teachers might have to work harder 
and try harder in the short run. 

The road to educat ional progress 
was seen as a road to innovat ion. Il­
luminat ing the way were the so-
cal led ' l ighthouse distr icts '—dist­
ricts where in there was a v is ion of a 
schoo l system that w o u l d truly and 
effectively help each ch i ld grow and 
deve lop , a wi l l ingness to exper iment 

; w i th new cur r icu lum, new materials, 
new methods, new organizat ional 
forms toward more ind iv idual iza­
t ion. The existence of such districts 
depended upon a fiscal i ndepend­
ence such that funds needed to im­
prove the schools cou ld be made 
avai lable. 

N o w , across this road to educa­
t ional progress has been erected a 
very large, f i rmly imbedded sign 
w h i c h reads ' R O A D T O E D U C A ­
T I O N A L PROGRESS C L O S E D — b y 
order of the G o v e r n m e n t o f British 
C o l u m b i a . ' A l o n g wi th this not ice 
there is no 'sorry for any inconven i ­
ence ' message. This 's ign, ' of course, 
is the new educat ion f inance for­
mula. It was erected very de l iber­

ately, out of a firm intention that it 
is there to stay. 

It w o u l d be unfair to suggest that 
in erect ing thi sign the government 
has taken a stand against educat ion­
al progress. The stand is more accu­
rately interpreted as a stand against 
rising educat ional costs. Presumably 
the government wou ld be happy to 
have educat ional progress cont inue 
on a no-cost- increase basis. It is fair, 
however, to deplore the obvious 
fact that the government is much 
more concerned about f inances 
than about educat ion. Otherwise, 
surely, having c losed one road to 
educat ional progress, it w o u l d make 
a real effort of some kind to get a 
new road opened up. 

Va'.e, Vito 
TWith genuine regret w e say fare­
we l l wi th this issue to V i to C ianc i , 
w h o is ret ir ing after a long and dis­
t inguished teaching career. 

O u r guess is that nobody wi l l be 
more d isappoin ted by Vi to 's retire­
ment than his English and art stu­
dents at V ic tor ia Secondary Schoo l . 
Running a c lose second, however , 
wi l l be thousands of his col leagues, 
w h o have become loyal readers of 
his co lumn . 

For several years Vi to 's forthright 
comments have made his co lumn 
our most popular feature. His 
s t r a i g h t - f r o m - t h e - s h o u l d e r c o m ­
ments have often provoked his read­
ers, and probably angered some, but 
they usually generated some real 
thought about important educat ion-

It is entirely possible that there 
are roads to educat ional progress 
wh ich d o not require increasing unit 
costs of educat ion. Not all desirable 
educat ional innovations cost more 
money. Some may even cost less. 
Human invention in pr inc ip le in­
volves f ind ing a way of do ing more 
wi th less. 

The exper imental , try-this-and-if-
i t -doesn ' t -work- t ry-someth ing-e lse 
approach is one way of making pro­
gress. It can be very product ive; it 
can be expensive. Perhaps it is too 
expensive an approach to fo l low 
dur ing an inflationary per iod . 

The alternative is a research and 
deve lopment program through 

Continued on page 341 

al i ssues—which , of course, wa^' the 
purpose of his co lumn. 

This magazine has been a better 
one wi th Vi to 's co lumn and, we fear, 
w i l l be a poorer one wi thout it. 
However , he leaves us a rich legacy 
—the habit of examining crit ical ly 
the various things we are do ing for 
and to the young people of the 
prov ince. 

Thank you , V i to , for your out­
standing contr ibut ion to this pub l i ­
cat ion. 

W e wish you many happy years 
of what we know wi l l be an active 
ret i rement—and the best of good 
'shoot ing ' as you and your camera 
set out together on your new ven­
t u r e — K . M . A . 
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AUDIO-VISUAL AND 
COMMUNICATIONS 
Educators Are in the Communica­

tions Business (letter) 48 
Explorations in Media—Joyce 

Gariepy 103 

AWARDS AND SCHOLARSHIPS 
Fergusson Award to Dr. R. F. Sharp— 

Tom Hutchison 336 
Charlesworth Memorial Scholarship 

(call for applications) 348 

BCTF COMMISSION ON EDUCATION 
(Report) 
What Students Think of It—Peter 

Alexander, John Floyd and 
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Involvement for What?—R. J. 
Bishop 155 
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BCTF RESOURCES CENTER 
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44, 85, 130, .214, 259, 307, 340 

UOOMS FOB ST/XMEB SCHOOL: A num­
ber of rooms will be available at T H E 
ANGLICAN THEOLOGICAL C O L L E G E 
OF BRITISH COLUMBIA, 6050. Chancel­
lor Boulevard for the period from July 6 
to August 21, 1970 Inclusive. Ideal loca­
tion on campus. East Wing reserved for 
men only. Single Room $253.00, Double 
Room $243.00, West Wins reserved for 
women only. Single Room $253.00. Our 
rates include room and full board. A de­
posit of $20.00 will assure reservation. 
Please make reservations early to: The 
Bursar, Anglican Theological College of 
B.C., 6050 Chancellor Boulevard, Van­
couver 8, B.C. 

F O B BBHT IN WHITS BOOK: Three-
bedroom fully furnished home. Only min­
utes ,to beach. Children welcome. July 1 
to Aug. 22, $300. .Apply J. Cade, 1690 
Breailey St., White Rock. B.C. 

FOB BBHT—6 weeks—$250.00. July 3 to 
Aug. 15: Furnished 3 bedroom home In 
South Vancouver.. 20-30 mln. drive to 
UBC. Rent includos light and heat but 
not telephone. Reply to: J. M. Potter, 
417 East 61st Ave., Vancouver 15. 

FOB BBHT July and August: Well fur­
nished 3 bedroom home In private setting 
In Port Coquitlam. 20 min. SFU, 40 mln. 
UBC. $130 month. Reliable couple only. 
A. F.Cresswell, 2612 Gordon Ave., Port 
Coquitlam. Phone 942-7044. 

BOOK REVIEWS 
42, 86, 129, 169, 213, 257, 301, 339 

CLASSICS 
Correspondence Courses and 

Scholarships for Latin (letter) . . . . 136 

COMPUTER-ASSISTED INSTRUCTION 
(Series) Walter Dick, Raymond Latta 
and LeRoy Rivers 
Part 1—CAI Today 99 
I'art 2—Interest Is Growing in 

Canada 145 
Part 3—Source of Information . . . . 195 
Part 4—How to Implement It . . . . . 242 

COVER PICTURE COMMENTS 
3,47,91,135,179,223,267,... 

EDUCATION" AND TEACHING 
Action Not Words (editorial) 7 
What Is a Teacher?—Maureen 

Schutz . . . . . . . . . . . . . . . . . . . . . . . 55 
Auxiliary Personnel: Help or 

Hindrance?—Norman and 
Joyce L. Robinson 69 

FOB BUNT: July and August, Furnished 
2 bedroom suite. Rent $160 per month, 5 
mln. drlvo to UBC. Reference and damage 
deposit requested. Write T. Kootte, 1916 
W. 16th Ave., Vancouver 9, or phone 
733-7201. 

APARTMENT FOB B E N T : Furnished, one 
bedroom apt. in new bldg. near Kitsilano 
Beach, close to UBC bus route. Sublet 
for July and August for unfurnished 
rent. Contact G. McKenzie, No. 313 - 2055 
fork Ave., Vancouver 9. 

FOB BBHT: July and August: Large 
modern fully furnished 1 bedroom apart­
ment. $130 month. P. Savage, No. 104-
141 i Hachey Ave., Coquitlam. Phone 
936-8066. 

HOUSE FOB BUNT July and August, or . 
part. 3 bedroom, furnished, near 3 
beaches, lovely view. $225 per mo. 6235 
Nelson Ave., West Vancouver. 921-7780. 

FOB BBHT July sod August: Large, fully 
furnished one-bedroom apartment. $136 
per month. Swimming pool. Near Guild­
ford. No children. G. Powlik, 14918-108 
Avenue, Surrey. Phone 581-0349. 

FOB BBHT July and August: Fully fur­
nished 1 bedroom apt. $145 per month. 
No children or pets. No. 329-1575 Begble 
St., Victoria. Ph. 385-0226 (after 5 p.m.) 

Teacher or LC? (letter) 136 
I'm an Insubstantial Substitute— 

Anita Gray 143 
Are the New Ways Really Better? 

(letter) 183 
The Inivisible Teacher—Peter 

Coleman 199 
The Mythology of Change— 

Eric Kelly 202 
Good Teaching Is our Best Public 

Relations (opinion) Lawrence J. 
Peter 211 

A Rose by Any Other Name? (letter) 226 
Quo Vadis Education?—John H. 

Ippcn 320 
Change—Where Standest Thou? 

(opinion) L. D. Higley 253 
'Innovativeness' Has Always Been 

Practised by Real Teachers (letter) 268 
Eric Kelly Pricks Bubble (letter) 268 
More Praise for Kelly (letter) . . . . . . 269 
Peter Coleman Applauded (letter) . . 269 
. . . and Criticized (letter) 271 
A School Is Not a Factory— 

G. M. Moore 286 

FOB BBHT July and August: Fully fur­
nished 3 bedroom home mid-way between 
Nanaimo and Parksville. Perfect for a 
ramily holiday. J. H. Williams, R.R. 1, 
Superior Road, Wellington, B.C. 76S-9679. 

LONG TERM RENTALS 
FOB BBHT Sept. 1, 1970 to June 30, 1971: 
2 bedrooms, completely furnished house 
at Selma Park (between Gibsons and 
Sechelt). References. Mrs. S. Livingstone, 
1856 Charles St., Vancouver 6. 255-0245. 

FOB BBHT:.Near new, 3-bedroom house 
in Coquitlam. Available in July. 2 year 
lease required. $250 per month. 2094 
Dawes Hill, Coquitlam. Phone 522-6134. 

MISCELLANEOUS 
FOB S A L E : 50 band uniforms; $750 plus 
shipping digs, from Chwk. Powder blue 
coats, gold trimmed, modified West Point 
style: royal blue trousers; hats, belts, cita­
tion cords lncl,; 10 majorette uniforms 
also lncl. Contact J . F. Kope, 230 Berkeley 
Ave., Chilliwack, for further particulars. 

INTERESTED IN PHONICS? F R E E 
Workshops on June 29-30 at the Los 
Angeles Hilton Hotel. Contact Mr. B. 
Hamner, Lennen & Newell, 9256 Sunset 
Blvd., Los Angeles, Calif. 90069 for fur­
ther details on the 9th Conference by the 
Reading Reform Foundation. 

More advertisements on page 338 
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What's Wrong with our Pension 

Plan?—D. J. S. Smith 320 

QUOTES AND COMMENTS 
32, 82, 125, 175, 219, 263, 306, 344 

Vito's Comments Lauded (letter) . . . 93 
Vale, Vito (editorial) 346 

READING 
how Does Your Reading Program 

Stack Up? (letter) 48 
i.t.a. Revisited—Kenneth Slade and 

Tory I. Westermark 204 
British and B.C. Teachers Agree 

i.t.a. Is Better—John Downing . . 279 

RELIGIOUS EXERCISES 
Let's Cut Out School Religious 

Exercises (opinion)—Dave 
Robertson 29 

Let Us Remember Ihe Spiritual 
(letter) 92 

Keep the Bible in School (letter) . . . 92 

RETIRED TEACHERS 
These Teachers Have Retired 39 

SALARIES AND RELATED BENEFITS 
Summary of Salary Scales 323 

SCHOOL ORGANIZATION 
AND UTILIZATION 
'Open Areas' Don't Have to Be 

Indoors—W. V. Potter 26 
A Learner-paced Approach in the 

Senior School—Why Not?— 
W. G. Dunlop 95 

Nothing Particularly New About It 
(editorial) 132 

Individualizing Instruction—Ronald 
Berod, Charles Galloway and 
Norma Mickelson 158 

Closing the Credibility Gap— 
P. L. Punt 160 

Specialization Is Wrong in the 
Elementary School—Trevor W. 
Jenkins 248 

High School with No Wal ls-
It's a Happening in Philadelphia— 
Henry S. Resnik 272 

SCIENCE 
Miss Jones Goes Out-of-doors— 

Del Turner , 57 
Summer Field Course !s Offered 

(letter) 183 

STUDENT AFFAIRS 
A Teenager Asks—What's the Matter 

with Youth? (opinion)—Sandra 
Hoffman 123 

Can Student Papers Handle 
Controversy Maturely? 
(opinion)—Mary Benedict 167 

Students Can't Help Being Non-
intellectual—Raymond P. Grigg ... 292 

TEACHER EDUCATION AND 
PROFESSIONAL DEVELOPMENT 
Simon Fraser's Teacher Education 

Program—How Successful Is It? 
Anton Vogt 112 

A New Plan for Preparing 
Teachers—George Tomkins . . . . . 185 

Whither Professional Development? 
(editorial) 220 

How Should Teachers Be Trained? 
(editorial) 264 

THE B.C. TEACHER 
February Issue Was a Go»d One 

(letter) . . . . . 2 6 9 
We Travel a Long Way (letter) . . . . 271 

Charlesworth 
Memorial 

Scholarship 
Applications for the Charlesworth Memorial Scholarship 
are called for by the British Columbia Teachers' Fed­
eration. • 

Conditions of the Scholarship are: 

1. The award is an annual scholarship of $500. 
2. The scholarship is open to the son or daughter of 

any present, retired, or deceased member of the 
British Columbia Teachers' Federation. 

3. The award is made upon the basis of demonstrated 
ability and wilh some consideration of need. 

4. The scholarship is available to students proceeding 
to any public post-secondary educational institution. 

5. Applications should be made in writing to the Gen­
eral Secretary of the British Columbia Teachers' Federa­
tion, #105, 2235 Burrard Street, Vancouver 180, B.C., 
on or befor; August 15, 1970. 

6. Application forms are available from the Federation 
Office. 
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TEACHERS, CUT YOUR 
CAR INSURANCE COSTS 
WITH ONE PHONE CALL. 

§ 

YOU CAN SAVE $20, $30, $40, $50 OR MORE 
PER YEAR BY DOING BUSINESS WITH WESTCO 

DIRECT CLAIMS SERVICE One phone call to WESTCO or the 
simple act of mailing this coupon 
could save you hundreds of dollars 
on car insurance over the years. You 
could save $20, $30, $40, $50 and, 
in some cases, more per year — 
f o r t h e s a m e i n s u r a n c e c o v e r a g e 
y o u h a v e n o w l Many B.C. drivers are 
enjoying these low rates. So can you! 

You do business d i r e c t l y with WESTCO. 
a new car insurance company with 
Its head office in B.C. It was established 
to reduce the cost of car insurance 
for British Columbians by eliminating 
the commissions paid to salesmen 
and agents. „ 

Those who do not have car Insurance 
now face fines of $250, three 
months imprisonment or both. In 
British Columbia car insurance 
is now compulsory. It no longer has 
to be "sold". So WESTCO has no 
salesmen or agents. What you would 
have paid as commissions to a 
salesman or an agent — one of the 
most expensive costs of typical 
insurance companies — is now 
returned to you in the form 
of much lower rates. 

If you are Involved in an accident, 
you speak directly to WESTCO's head 
office without going through an agent, 
salesman or any other "middle man". 
You get immediate attention from 
WESTCO's streamlined claim service 
system — as well as fewer delays 
and a lot less paper work (which 
are other factors that raise 
insurance rates). 

WESTCO provides quick, fair claims 
settlements handled without red 
tape. You'll appreciate the service 
as well as the savings. 

MAILING THIS COUPON MAY 
SAVE YOU HUNDREDS OF 
DOLLARS OVER THE YEARS. 
If you need insurance to meet the 
new government requirements of 
$50,000 minimum'coverage (P.L. and 
P.D.) — or b e f o r e y o u r e n e w y o u r 
p r e s e n t c o v e r a g e — contact WESTCO 
first and learn how much you can save. 

PHONE NOW! OR 
MAIL THIS COUPON TODAY. 
NO OBLIGATION— AND 
NO SALESMAN WILL CALL! 

MAU. THIS COUPON FOR OUR LOW RATES ON YOUR AUTOMOBILE 

(Plceee Prlnl) 
Accidence 
Addroca . —~~ — »"»—• 
Occupation ........... . -~ 
•hone; Heme Ofllca .-. 
City . ..... ..............— Pn>». -
Age Mil* • Female Q 

Married • Single • 
Due lint tlcenaod 10 drive 
Olve number end datee of accident In Ian 5 year*, (circle datee ol thoae eccldema which were nol your fault). 
In the lael rive veerehit .our 

- Ilcenee been euependerf.. — 
Are you now Inaured? —....—-. 
Date current policy enplree ~ 

Thit coupon it dot igned solely to enable non-policy 
holders 10 obtain an application and ratal for Iheir c.tr* 

Veer ol automobile 
Meke ol eutomoblle 
No. of cyllndere 
Model (Impale, Oert, etc.) 
2 /4 dr>Sdn. a/w, h/t, conv, 
Oaya per weak driven to 
work, train nr bua depot, 
or fringe parking aroo 
One way driving dlalance 
la car uaed in builneae . 
(eicopl lo and from work)?] 
Qlva number anrt dataa 
of traffic convlcliona 
in last 5 yaara. 

Car No. 1 Car No. 2 

Yea • No • vea • No O 

Ll IT ALL , nnmniiat p n n , III 

Age 
Mali or 
Female Relellon 

Yenra 
Llcenaed 

Married 
or Single 

%0IUae 
Age 

Mali or 
Female Relellon 

Yenra 
Llcenaed 

Married 
or Single «l fl 

-. S % 
V. % 

% % 

TCY5 

I 
I 
e i i i i i i i 
a 

I N S U R A N C E C O M P A N Y „ _ ^ ^ ^ ^ 

HEAD OFFICE: 1927 WEST BROADWAY, VANCOUVER, BRITISH COLUMBIA 



R E T U R N R E Q U E S T E D — T H E B.C. T E A C H E R , 105 • 2235 BURRARD ST., V A N C O U V E R 180, B.C. 

pouts CANADA P O S T A G E 

0c 

2035 
VANCOUVER 

I......JJ *%^J E3 

ON "CO-OP" INVESTMENT S A V I N G S 

Join now and take advantage of this 
:W. EXCELLENT I I IVESTMl l i t OfePORTyHBT* 

\'$'*c~ JUST $5.00 FOR A LIFETIME MEMBERSHIP 
r: TWO OFFICES TO S E R V S Y O U 
5^5.'* 1 7 - .HOME,OFFICE BRANCH OFFICE 
V* , f ' #206 - 2235 Burrard 6!. 3491 Saanich Road 

( r „ v , M Vancouver 9, B.C. > , Victoria, B.C. 

|f#i:#i©.v!F. C O - O P E f c f T i V E ASSOCIATION 
Assets $25,800,000 ' 


