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_ , eachers are in a class by 
themselves" goes the adage. Each fal! 
marks a new beginning, an opportunit>' 
to start fresh, buoyed by past successes 
and unencumbered by former troubles. 

Teachers in B.C. enter school with a 
familiar anticipation for a good year. Har­
vey Weiner, Canadian Teachers' Federa­
tion, claims.'Teachers across Canada gen­
erally still do enjoy teaching and would 
like to do it more effectively, unfettered by 
the continual problems and interruptions 
they face." Teachers in B.C. want to get oh^ 
with the job of teaching. 

During spring school visits. BCTF Pres­
ident Ken Novakowski heard teachers 
repeatedly identify four things impoitant 
to them as professionals. Teachers want 
to be treated fairly, no special rules. They 
want stability, an end to sudden changes 
without prior consultation, and a gradual, 
orderly process of implementation with 
the full involvement of the profession. 
Teachers want resources and concrete 
material, and support to do their job well. 
Teachers in B.C. have felt unappreciated 
too long. They are asking for respect for 
what they do, for their contribution to 
society, for their contribution to human 
lives. 

A French immersion teacher from Que­
bec captures this sentiment in his resig­
nation letter to a Lower Mainland school 
district. "Since my early days in French 
immersion (ten years ago), the program 
has greatly expanded and grown. Unfor­
tunately, the district hasn't maintained the 
original levels of support and services for 
its teachers. As a result, working condi­
tions have deteriorated. For instance, I 
wasn't given the usual preparation time to 
create: J new course the immersipn steffl, 

*'77iere is also a trickle 
down effectfrom federal 
government, to provincial 
to school boards, to schools,.; 
we are all connected 
Harvey Weiner, 
Canadian Teachers' Federation 

assistant position has been eliminated; 
and learning assistance no longer exists 
in our school....This province seems to be 
particularly unaware of the needs of 
teachers who attempt to provide a mean­
ingful education for their students:' 

This gap between what B.C. teachers 
want, and what they are experiencing, 
has to be addressed. It is no longer okay 
for teachers to be the shock absorbers of 
society, of the school system. Coping. 

J ^ a k i n g do, with one hand tiê ^̂ ^̂ ^ 
tfieir'backs. Worry!ri^ is x\.ot%oo6. ewon^. 

See "Provinces"page 6 
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After reading your article "Addressing 
Ihc invisible minorii}' facing homophobia," 
April/May issue, 1 was amazed at how 
sonic educators and journalists have 
become adept at using, or shoiiid I say 
twisting, langi'age to suit their point of 
view. 

How can one say that the fear of gays 
and lesbians is irrational vAicn it is com­
mon knowledge that the AIDS epidemic 
we all must guard against was introduced 
to society by homosexuals: 

"It is tnic that the majority of cases in 
North America are still homosexual. That 
is because AIDS first entered our popula­
tion via the gay community. But it is 
already in the process of spreading to the 
general population in North America. 
AIDS is not simply a disease of high-risk 
groups. It is a human disease. We are all 
potentially at risk." (David Suzuki Talks 
about AIDS, page 13) 

An individual who has the HIV vims 
or AIDS should be treated with sympathy 
and given the same treatment one assigns 
to other people with serious illnesses. But 
to use such grey language as was in your 
article: "People find themselves sexually 
attracted to others in adolescence" rather 
than "People find themselves sexually 
attracted to members of the opposite sex 
in adolescence" is to misrepresent the nat­
ural feelings of the vast majority of ado­
lescents. As an intennediate teacher for 
the past 20 years, I can most certainly 
vouch for the fact that the majority of my 
students were and still are auracted to 
members of the opposite sex! 

The Health and Life Skills programs 
developed in recent years are of tremen­
dous value in addressing the sensitive 
issue of childhood sexuality and other 
previously "untaught" topics. I tmst these 
will continue but not be used by individ­
uals such as you to advocate that every­
one has the right to do what feels right 
rather than to do what is right. 
Ron Raible 
Maple Ridge 

® I read v/ith hope your article 
"Addressing the invisible minority facing 
homophobia." As a teacher in my 40s and 
a lesbian, I have long felt the need for 
more education for my colleagues on this 
issue. We all try to treat our students 
equally; yet some remarks, often meant 
in jest or even in kindness, hurt those 
students and colleagues who have been 
born with an attraction to the same sex. 
If we can all be considerate and encour­
aging of all lifestyles and acknowledge all 
love as magical and wonderful, we will 
have a better workplace and a safer world. 
Homosexuals (the 10% of our population) 
are normal people who lead productive 
lives, are as diverse as heterosexuals, and 
are as non-threatening to our society. 

1, for one, enjoy my full life with my 
woman partner, who has brought so 
much love and companionship in my life. 
Name withheld 
® Congratulations on "A day without 
homophobia;'June 1991, by Michael 
Wicks. As he says, "people who feel 
devalued devalue all around them," and 
the waste in human spirit is enormous. 

The BCTF is to be congratulated on giv­
ing ieadership in this area, and my expe­
rience of my former colleagues makes me 
sure there is a great deal of support: for 
making "school a safe place in which gay 
and lesbian children can grow up...valued 
as human beings." 
Robin Taylor 
Retired B.C. teacher 

1 would like to comment on the article 
"Addressing the invisible minority - fac­
ing homophobia" in the April/May issue. 

Homophobia is defined as an unnatu­
ral fear of homosexuality. In realirs', there 
is nothing more natural than to oppose 
unnatural and harmful practices. 1 agree 
that we need to foster acceptance of the 
homosexual community as people and 
treat them wiih respect and dignity as wc 
do any group. But 1 object to bomosexu-
a!s' going after public endorsement for 
their lifestyle, particularly in the 
classroom. 

As well, their quote of 10% as an esti­
mate of tiic homosexual population is 
very inaccurate and used often by groups 
such as GALE (Gay and Lesbian Educa­
tors). Conservanve estimates are in the 
1 -2% range, not 4%. 1 reject and am 
appalled by a group such as this tiying to 
legitimize their lifestyle to our young peo­
ple, a lifestyle a majority of society rejects 
as unnatural. 1 am also upset that the 
BCTF sees fit to give them this platform. 
It is not a positive comment on the wide 
range of issues that our federation 
involves itself in without the approval of 
many teachers. 
H. Whittmire 
Victoria 
® 1 believe that a person's sexual orien­
tation is a personal matter, but 1 do not 
believe that it is the role of the school 
counsellor to "provide a place and time to 
explore the meaning of homosexual tend­
encies" or, "to provide someone to be a 
role model," or "to provide access to 
resources of all kinds including gay orga­
nizations and speakers;' as stated in your 
June 1991 edition of Teacher {^CXFs 
official newsmagazine). 

Some of your readers by now will be 
accusing me of being homophobic, cf 
having an irrational fear of lesbian or gay 
people. But such is not the case - I do 
have friends and acquaintances whose 
sexual orientation is different from mine. 
That is not the point. 

The point is that I believe schools, and 
counsellors, have enough to do without 
crusading for almost every social cause 
that comes along. The system cannot be 
all things to all people. 
Peter Johnson 
Campbell River 

© I am responding to the article in June 
1991, concerning "A day without homo­
phobia:' I question whether homophobia 
is such a problem that it should be dealt 
with in the newsmagazine Teacher. Is this 
really in the same realm as the 
child-abuse issue? Under whose author­
ity and expertise is homophobia 
recognized as a medical disease? Is being 
born gay really validated by personal life 
experiences? This article raises many 
unanswered questions and unfounded 
solutions. 

There seems to be an attempt to give 
acceptance to and condone homosexual­
ity by wrapping oneself in the virtuous 
flag of openness and tolerance. One is 
perceived as a bigot or narrow-minded if 
one is not open to an alternate lifestyle. 
The next step in this process could then 
be an embracing of homosexuality. 

1 have no acrimony toward the homo­
sexual as a person, but I do not agree 
with homosexuality as a responsible alter­
nate lifestyle, and I would not condone it 
for any of my students. 
Karl Klein 
Campbell River 

will not disrupt the plans of those who 
have already arranged to send condo­
lences. In any case, 1 will be picased to 
accept any llowers that have not yet 
wilted. 
Agnes Stewart 
Surrey 

( [ • j l i t o r ' s n o t e : A p o l o g i e s t o A g n e s S t e w a r t , 

i n t h e I ' u i u i c , Teacher p l a n s t o p r i n t t h e l a s l 

d i s t r i c t t a u g h t i n f o r t h e " T e a d i e r s 

R c 111 c n i b e r e d " CO l u m n . ) 

p o s t r e s 

his slightly dog-eared Honus Wagner) to 
a southern district for three guidance 
counsellors, two industrial education 
leacheis, and a speech pathologist. 
Martin Blakesley 
Atlin 
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To all those either mourning or 
celebrating my demise, as reported 
recently in Teacher and the RTA Bulletin, 
I am happy to announce that 1 was not 
present at the event. In fact, I have so 
little enthusiasm for the whole affair that 
I have decided to postpone it until the 
middle of the next century. I hope this 

in response to Sandra Groepler's letter 
in your june edition, I would 'ike to clar­
ify a few points regarding Canada Post's 
rural conversion program. 

The so-called "non-partisan" Rural Dig­
nity group that Groepler is asking you to 
support, is 80% funded by a union of 
postmasters and assistants more inter­
ested in saving membership than in serv­
ing the public. 

Contrary to Groepler's claim, Canada 
Post does not intend to shut down all fed-
era! post offices by 1996. As a matter of 
fact, there wil! always be a mix of corpo­
rate and retail postal oudets. This mix 
helps us better ser\'e our customers by 
providing additional access to postal prod­
ucts and services. 

Rural Canadians have had to cope with 
many changes - the local school closing, 
the banks moving to larger centres, the 
trains no longer stopping - but Canada 
Post has made a business decision to 
remain in mral communities, building on 
our lOO-year-old partnership with local 
business. 1 think the facts speak louder 
than words. 

Since the rural conversion program 
began in 1987, Canada Post has very suc­
cessfully converted more than 1,000 
offices to retail postal outlets. In a total of 
17,200 locations, customers can access 
postal products and services. This is more 
than that offered by all the banks and 
trust companies combined. Of this total, 
70% are operated by private enterprise. 

Our customers are telling us they like 
the way we are providing postal service. 
Surveys conducted yearly since 1988 by 
Decima and Gallup show that more than 
90% of the rural Canadians they talked to 
are satisfied with conversions and retail 
postal services offered through the local 
business in their community 

1 think you will agree that the corpora­
tion is comm.itted to its mandate of pro­
viding accessible, affordable postal service 
to all Canadians, and the majority of cus­
tomers appreciate the way we are 
conducting our business. 
Deborah Saucier 
Nadonal Media Relations 
Canada Post 

Stikine in trading-
card mania game 

In his article, "TVading Card Mania May 
Trigger Curriculum Change;' T. Evers-
Chance hints that students caught up in 
the trading-card mania currently sweep­
ing the province may prompt the ministry 
to drop Consumer Education 10. It will 
be, if it hasn't already been, rendered 
obsolete by these wheeling and dealing 
kids who Evers-Chance says are well 
ahead of the curriculum. 

The author states that "It is expected 
that the three students in the province 
who do not collect cards, two of whom 
live in the Stikine, would take consumer 
education by correspondence." 

This is not tme, and we in the Stikine 
feel we must put the record straight. There 
is only one student in the SUkine who 
doesn't collect cards but she does have 
one of the most comprehensive collections 
of taickers' caps north of Highway 16. 
We recently traded the other student (and 

The recent prose pieces of T. 
Evers-Chance in the Teacher newsmaga­
zine have been as entertaining as watch­
ing three bear cubs frolicking in a park 
(could that be the old West Side 
grounds?), as clever as a ditty by a Big 
Apple journalist (Ernest ...er, Franklin R 
Adams conies to mind), and as error-free 
as a 6-4-3 double play (ah ha, 1 knew 
that name soundeci familiar!). 

There is no question these essays lead 
the league in light reading and belong in 
the Hall of Fame (of Teacher musings), 
unlike three Chicago hoods I know - two 
of whom were light hitting and only one 
of whom ever led the league in their 
specialty. 

Ah, if only I could write - or play the 
infield - like the esteemed T. Evers-
Chance! 
H. Steinfeldt 
A former teacher, currently working for a 
local school athletic association. 
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1 v;as greatly perturbed upon reading 
your latest edition of Teacher. Naturally 
there are mixed reactions on the BCTF 
Middle East Curriculum. 

Confusion always exists where there is 
ignorance, and the last place you vvill find 
factual information is in the daily news­
papers. Most people are both historically 
and biblically ignorant on the subject of 
the Middle F^st. 

Fact 1: No Arab nation has ever existed 
in Israel. 

Fact 2: There has always been the pres 
ence of Jews in their land, far exceeding 
the number of Arabs. 

Fact 3: Archaeological digs have 
unearthed ancient Jewish villages, Roman 
ampitheatres and mins. and Canaanite 
temple remains, that prove the Jews' pres­
ence, among others. 

Fact 4: When the Jews were returning 
to their homeland, Arab immigration 
increased in order to thwart the Jewish 
presence. This was particularly noticeable 
after the 1967 war against Israel. 

Fact 5: The Hirks controlled Israel for 
400 years in absentia. They had adminis­
tered the final coup de grace to Israel, cut­
ting down most of the trees. The Jews 
have removed the malarial swamps, 
planted five million trees per year, washed 
the salt from land surrounding the Dead 
Sea, and made the land habitable as for­
merly The desert blooms, and all this 
done by hard-working Jev;s who love and 
care for their land. 

Fact 6: Israel was a sovereign nation in 
the land of Canaan for 2,000 years before 
the Babylonians, Medes and Persians. 
Greeks, Romans, Byzantines, Arabs, Cm-
saders, Mamluks, and lastly TUrks 
conquered the land. The land was system­
atically destroyed by each successive 
incursion. None became a nation until the 
rebirth of Israel in May 1948. 

Fact 6: England was given tmsteeship 
by the League of Nations, and the TYeaty 
of Sevres, ratified by Congress. Despite 
the Balfour Agreement, England treacher­
ously ceded 70% of Israeli territory to 
King Abdullah to create TVans Jordan, 
now Jordan. 

Israel has consistently relinquished her 
territory in her desire for peace. Consider 
the UN Partition Plan, Geneva Conference, 
Rogers Plan, Camp David Accord, etc. 
None has ever resulted In peace for Israel. 
The Arabs are determined to drive Israel 
into the sea. 

Fortunately, Israel is in her land to stay, 
despite the machinations of the nations. 
Long live Israel! 
G.V. Allen 
A Gentile. Retired Bumaby teacher 

"Sun'* 
reporter says "thanks" 

A note of thanks to everyone v/ho 
helped me over the last four years while 1 
was education reporter at the Vancouver 
Sun. 

I'm off to Montreal now, to do a one-
year exchange at the Montreal Gazette. 
But I couldn't leave without expressing my 
appreciation to the dozens of teachers and 
BCTF staff who have spent hours with 
me, explaining the latest issue, sometimes 
at ungodly hours of the night. 

Some of you I didn't even get to meet 
in person, although we might have talked 
alrnost daily for several weeks. Others 
welcomed me into their classrooms for 
what must have seemed like hours of 
unnerving .scmtiny. All of you - explain­
ing the local labour situation or a social 
studies program, showing meyou' class­
room or talking to me at a conference -
were tremendously open and helpful. I 
couldn't have done my job without that. 
Frances Bula 
Vancouver Sun reporter 
on leave 

1 i ' . 
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(Left to right); President Ken Nov&kowski receives CVSO award for BCTF's 
iutemadonc^prognmtsfi'Gm Governor General, His Excelietiqy Rqy Hnat^jsl^, 
at a Rideau Haii Ceremony in Ottawa in June. cvso photo 

addressed the BCTF's AGM in April, he 
acknowledged the valuable kvidership of 
BCTF internationally. "Things don't bring 
tears to my eyes easily these days, but i 
was really moved as I read what your, 

. , inteimationalSoUdatityPuhdCoffiiisitse?, 
, special CUSO 30th ig cjoingr said Leivis, "I spehci a big chunk 

Anniversary Award went,to the B.C. of mv Ufe moving bade and Jbrth from 
Teachers?. Federation For its "exception^ the continent of Afd<:a for UNiCSIv-What 

rndicatxjrs 

The federation was selected for t!ie ptly, catac^smic^Uy defelopedr' ^ / 
award because of itepSrtnei"ship with BCTF international ftinding for project . 
CUSO in international education. Specific has coribntrafed in litin Aissenca, the" 
program intitiatives of the EOT Gtobal Philippines^ and s îithem Africa. .The l̂at-
Education Project, assistance to schools ter was singled out foi' recogmlfion to?' 
and teachers In southern Africa, and the cuso. Projects In southern Africa have , 
W.R. Lor^ intemaUonai Solidarity Fund, included preparadon of .leachers of ^ 
viiich funds edu4.ationprojecbfljrr-'* - ' ' 
ut the Third vVbrld.'; 
llie Global ̂ cat iou Project is - . ^ 

completing its second year of providing Zimbab\^, and aid to thg victims of 
workshops, materials, and pfiyjects that apartheid in South Africa? - , 
help B.C. teachers achli*ve a global; „ lE?ie toration st«nds,pro«cl of; 
perspective In their teachiflg. , ' tribuUons ixj cbtldkti and.Ssliow,̂  

5-
S" 

Delegates tĉ  ths '91 AGiV. of the Ci V 
debated :;:K' updated a wide v-uneiy of 
j5olioies on .uLiSe lopk^s such as free 
trade, AIDS, bilisigualism aud hicuku^al-
isni, Ficnch sctoiid-Utsgdago cduaulon, 
collective bargali5ing, pail-tluie terxhing, 
poverty, and the goals of education. 

D !̂eg"*es adopted a rnajoi policy state­
ment on seAualiiy education outlining tlie 
joint responsibilities of teachers and par­
ents in educating students about this 
important aspect of human life. The pol­
icy statement calls for demonstrating 
respect of al! suidents and a student's sex­
ual orientation, (in B.C., the long-awaited 
"Learning for Living" curriculum will be 
introduced this fall) 

In addition, delegates went on record 
against violence against women and chil­
dren in tlie worl̂ , and directed tiie CTF to 
carry that message to the national and 
international levels, particularly to call on 
the World Confederation of Organi2;atio!is 
of the leaching Profession (WCOfP) to 
convene a special general session on thi.s 
critical issue when il meets in Stockholm 
in August 1992. 

Allan McEkjnald, from; the Northwest 
•Ifemtior|es.ws instiled as CTF president. 

J n Canada, 
as- aafl the pnjiaotlon 

'was 

4. Name the minister of educati-,- ... 
abolished corporal pariishmentin me -
public school system. 

5. vmmt 
the BCi F atsiii«iA».a jjyj.i.rT_v»-«i * ^ 

1956? >i^S.C K?rX' - -
t, In what year didB.G. It̂ chers jointiie/ 
&ee -d^ pit>vindal.«tfjS£e of sec^ 
tor#offtefs? ! - " - -

itu-
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iS to com. 

of 
. thecMI-

enrolm6U incr^isc^ of: Cete l Coast 371, 
NisgaU/4atj $mneAm KetUe^ifey:; 

7, What do the 5 
i ccmmoiiirt^-. 

. " !d&tt>^6ieJCrE 
\ -john^ribElrniKil 

served as president of iSe B ^ E . ^ : rtie%t£S4f^m^^^Sif^*^'"^^^^^^ -

^ r ,̂ ; ' — - * ^ 
1. Name the fourwbmen who have. " P 

2. Who was William H. Long and How is 
hej?ieraorializedbytheiSCrH^ . ^P'^^i^^^ 

, apies 01 me WL 
iprin- . 

3. WhatdothefoDowingadonyfiisstand' ' . : " . ; V^'^^ 
for?(a)PAR(b)TQS(c)TPAC<D)tPAC See Answers "75di^tzfpa^ M 

-Caribdo'l 
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n i i i i t t e e 

v a c a e c t e s 

Vacancies exist on the Ibllowing coniiiiil-
tees. Ciirriculuin vitae are available frotn 
your local association office or the BCTF. 

Committee of Ombudspersons: 
Okanagan/Central Mainland 

The purpose of this coininittee is to 
ensure that no member is the victim of 
decisions made within the organization 
for which no established appeal procedure 
is available. Further details regarding the 
work of the committee and election pro­
cedures can be found on page 71 of the 
Members' Guide to the BCTF 

Election will take place at the October 
25-26 RA. Deadline for applications is 
October 18, 1991. 

Professional Development 
Advisory Committee: 
South okanagan 
East Kootenay 

This committee advises the Executive 
Committee on professional matters such 
as educational issues, policies and leader­
ship, curriculum assessment, development 
and evaluation, professional development 
funding and control; and acts in an advi­
sory capacity to stimulate local and 
regional professional development. 

Appointment will be at the October 
31/November 1 Executive Committee 
meeting. Deadline for applications is 
October 11, 1991. 

Send completed curriculum vitae forms 
to Berniece Stuart, BCTF 

Fall fatigue setting in? 
Be happy, dont move 

m . 

t A 

by Rm4y Noonan 

In a world of labour arbitration, any 
day you get a winning decision from an 
arbitrator is a good day. The Langley 
Teachers' /Association was on the receiv­
ing end of two winning awards this sum­
mer. The first clarified a disputed clause 
in the collective agreement dealing with 
the jurisdiction of a referee, and the sec­
ond illustrated that a deal is a deal. 

In today's workaholic world, we might 
do well to consider that laziness is natu­
ral and is shared by nearly all species. 
Field biologists engaged in a new specialty 
known as time budget analysis are 
discovering that the great majority of 
creatures spend most of their time doing 
nothing at all. 
^ "A lion can lie in the same spot, with­
out budging, for 12 hours at a stretch," 
says Anne Pusey, zoologist with the Uni­
versity of Minnesota. "They're active on 
their feet maybe two or three hours a 
day!' In that brief time they are likely to 
be hunting or devouring their prey A lion 
can eat as much as 30kg (almost 70 lbs.) 
of meat in one sitting, Ms. Pusey said. 
? Many species of monkeys sit around 

as much as three-quarters of the day as 
well as sleeping 12 hours at night. 

Hummingbirds are the world's most 
vigorous and energy-intensive fliers -
when they are flying. But the birds spend 
80% of their day perched and motionless. 
?̂  The sloth, found in Central and South 
America, hangs by its long limbs sleeping 
15 hours a day and moving so 
infrequently that two species of algae 
grow on its coat and between its claws. 
This behavior allowi, it to stay inconspic­
uous to predators. Even the fungal coat 
ser\'es as a camouflage. 

S o u r c e : C o p y r i g h t 1991 b y T h e N e w Y o r k T i m e s 

C o m p a n y . R e p r i n t e d b y p e r m i s s i o n . 

The formal arbitration procedure is not 
the only mechanism for resolving disputes 
arising under a collective agreement. 
Rather, the Industrial Relations Act states 
that a coUective agreement must provide 
for settling disputes "by arbitration or 
another method agreed to by the parties." 
It is not uncommon for alternative dispute 
resolution devices to be included in an 
agreement, jyoubleshooter, Referee, or 
Mediator investigation and reports are 
examples of alternate methods. The out­
comes of those methods may be either 
bhiding or non-binding, as the parties 
agree. Those methods may apply to all 
disputes under a coUective agreement or 
only to certain kinds of disputes. The par­
ties decide in bargaining. 

Furthermore, where arbitration is the 
method the parties choose, the procedure 
of the arbitration may be negotiated. An 
increasing number of teacher contracts 
now provide for expedited arbitration, 
designed to bring disputes to a resolution 
quickly. More about expedited arbitradons 
later. 

Alternatives to regular arbitration avoid 
the usual delays and expense associated 
with arbitration. It is not unusual for arbi­
trations to take up to a year to be heard 

and to cost inatty thousands of dollars in 
arbitrators' and coun.sel fees. 

Tlic uinglcy School District and the 
Langley Teacliers' Association rtegotialcd 
a provision calling for a referee to settle 
class-size disputes that could not be 
resolved by teacher and principal. The ref­
eree's duties are to investigate t!ic differ­
ence, define the issue in the difFerence, 
and make a written decision to resolve 
the dilTerence within 15 teaching days of 
receipt of the referral. 

A dispute arose between the LTA and 
the school district over the authority of 
the referee. The teachers' association 
argtied that all class-size disputcis could 
be determined by the referee. l1ie associ­
ation was anxious that class-size disputes 
be determined quickly and that the scope 
of the referee not be naiTOwed. The school 
district, on the other hand, argued that 
only disputes about simple class size lim­
its could be decided by the referee and 
that more complicated matiers, particu­
larly mainstreaming and integration, 
could be decided only by fullblown arbi­
tration In which "complex proces.'es deal­
ing with the identification and placement 
of special needs students" would be 
explained through evidence of expert 
witnesses and the administration. 

The issue was referred to arbitration, 
and Arbitrator Vince Ready issued his 
award in July. Ready agreed with 
arguments of the teachers' association, 
which was represented by Allan Black. 
He said: 

"..the referec.is not restricted in any 
way to resolving only class-size disputes. 
In my view, it makes good labour 
relations sense to have disputes arising 
under the class-size article - particularly 
disputes that relate to class sizes and the 
class-size relationships with mainstream­
ing, integration, and staffing formula -
dealt with under one dispute resolution 
mechanism." 

By this decision, the LTA may now 
refer to a referee for a quick, less expen­
sive resolution to all disputes relating to 
class size and its relation to mainstream­
ing, integrafion, and staffing formulas. 
The advantage is that teacher rights under 
the collective agreement niay be enforced 
more easily and in a more timely manner. 

The Langiey Teachers' Association was 
celebrating the Ready decision when Arbi­
trator Don Munroe issued his decision in 
an arbitration he had heard in April 

The Munroe decision had lo tlo with a. 
clause in the 1988-!090 collective agree­
ment between School District 35 (Langley) 
and llie LTA. When tliai agreement wa.s 
negotialed, the parties agreed liiat the 
sciiool board would, for the 1989-90 
school year, "allocate funding for 35 addi­
tional enrolling classroom teachers desig­
nated to reduce class size." The 35 teach­
ers were to be over and above the number 
required for student growth in the district 
and were to be hired into specially 
targeted areas: K-3, including split classes; 
secondary English and socials; and Vi/ork-
shop and lab-oriented courses. 

A further provision in the coHectiyc 
agreement called for the parties to?'̂  lab-
lish an implementation committee to 
ensure that the additional teachers, hired 
to reduce class size, were allocated to 
acJiieve that objective. 

The above is the deal agreed to. The 
school board went v;rong when it decided 
to ignore the processes set up. 

The district added to its global budget 
the amount of money required to hire 35 
additional enroling teachers. However, the 
board unilaterally decided to allocate the 
money to schools through its tisual bud­
geting practices, rather than through the 
collective agreement deal, it took all tlie 
extra money set aside and distributed it 
among all the schools in the district on a 
weighted formula based primarily on the 
number of students in each school. It then 
left to the school administrators the deci­
sion on spending that money 

Some schools used the money to hire 
additional enroling teachers in targeted 
areas. Others, however, used the money 
to hire into non-targeted areas or, in some 
cases, to purchase supplies. A committee 
that subsequently reviewed allocation and 
spending concluded that only 29 
additional teachers were hired and that 
not all of those were in targeted areas. 

At the arbitration, the school board 
claimed it had fulfilled its duties by allo­
cating money for 35 additional teachers. 
After that, it said, it just followed its own 
decentralized model of staffing, allowing 
decisions at the school level. 

Munroe decided that that was not good 
enough. The school board breached the 
collective agreement by not following all 
the terms of the deal, it was not only lo 
allocate money, but, through the joint 
implementation committee, ensure that 
the money was spent to hire teachers in 
targeted areas. 

Yes, a deal is a deal The board was 
not entitled to unilaterally change the 
structure of the deal after it allocated 
money. Munroe referred tlie matter back 
to the parties to try to agree on the appro­
priate means to remedy die breach. If tliey 
cannot agree, Munroe may be called on 
to answer that question. 

Randy Noonan isa BCTF staff lawyer 

w 
TUke time 
to listen 

A survey of 220 at-risk students in 20 
middle level schools found the most com­
monly expressed need was for someone 
to listen. 

Sherrel Bergmann, author of Discipline 
and guidance: A thin line in the middle 
level school - what at-risk students say 
about middle level school discipline and 
teaching, believes that constructive listen­
ing from a teacher might stop the cycle of 
discipline in many cases. 

The report was published by the 
National Association of Secondary School 
Principals, 1904 Association Drive, Reston 
VA 22091. Students were interviewed pri­
vately and encouraged to check the 
answers the interviewer had written 
down. 

Several questions and their responses 
are listed below: 
e Tell me about the kind of teacher 

you learn best from. 
- one who has a sense of humor (54 
responses) 
- gives me help when 1 need it (40 
responses) 
- understands kids and is concerned 
about them (24 responses) 

o Why were you sent to the principal's 
office? 
- talking (76 responses) 
- fighting (56 responses) 
- talking back to the teacher (37 
responses) 

• What was your teacher doing when 
you were asked to leave class? 
- talking/lecturing (49 responses) 
- sitting at his/her desk (20 
responses) 
- teaching us (19 responses) 

<» What would you like to tell teachers 
and principals about making schools 
terrific? 
- listen to kids (62 responses) 
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I 

expect my admin.istrative oflicer to be 
a colleague who respects me as a profes­
sional, who respects my decisions and 
feelings regarding my job and related 
duties. I want the AO to provide support 
in a number of ways. 

Help to provide the materials, time, and 
sen/ices 1 need to do my job; stay up-to-
date on educational is.<>ues; be a liaison 
with board and represent tlie staffs views 
on issues; hold frequent parent-informa-
tion meeUngs; be higlily visible around middte management rde, i n a power 
the school (visit classrooms frequently as stmcture that 1.5 out-of-date, out^f-touch, 
a paitidpant. join us on field trips); be ¥ ^ out-of^sync with the day-fcorday real-
enthusiastic and willing to help me try ^̂ ^̂  ^^P'? educational change, 
new ideas and methods; teadby example: VancouverBemmary 

Hie AO should stay in touch with the 
teacher within htmself/herself^ , 
Pam^t Armsmng, Kamloops 

ven the term admitiisaative 
officer removes from the fjerson holding 
tiiat title the moral authority ro lead. 
Inherent in the old Mt principal teacher. 
I want from my AO an honest reflection 
on tlie question "Wliat mxi\om£syou to 
assume the leadership of this school?" 

! want my AO to speak lor the needs of 
children; have the courage to be one 
among equals rather than a manager in 
matters of school governance; leave tlie 
improvement of mstruction, professional 
development, end standards of practice to 
practising professionals; respect and trust 
me as a professional and support my 
eftbrts to do my job; and be unhitiniidated 
and uninhibited by the restrictions of a 

S r h i » ! - - b a s i ; d ^ W ) S a r c e n i u ; u C l K d j i l i l i e 

jnanagcment sisuctisra. Senior-fcvei u-m-
agymeiil: tciimsm iiu*iaicd school-baĵ ci 
AOs. The Nanaiuicj Ad«iltilsrrator& Asso--
dmon rcluscd to hm llie teadiers' pmni 
of view, AOs in vancoiivei clalnicd ihey 
wsre neutral; their acifons, as an asaocla -
tion, sliowed oiiiciwise. 

I uoiVt waiil sciiourbased AOs to sim­
ply be lowcf-tevttl niaiiassiment acting as 
awnte for tlic board.' Rathej',! want AOs 
to be advocales for styder»ts and teachers 
in the schoote. 

AOs cannot remain neutral; tte;y ha\« 
a moral and an ethical duty to take ; i 
stance that improves learning condltiuus 
of students in the scliools. 

! expect more tlian coffee and donuts 
from my school administrative offscers. 
Robert Ivhitet^, Nanaimo 

t i m -

n effective administrative offi­
cer (AO) sets a jiositive tone in the school 
is hlglily visible, well known In the school: ^ 
anti in the zomv&mxxPj. An effe :̂iive flO 
has good conff[ct-reso|yUoii,oi^rii2a-' . , 

1 - - • ' • ^ • ^ m ^ W ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ? £ f ^ wrong when a national govemmeni 

by Shirley Carr 

'I'heie is a ceiiain malai.se that has 
gri|)ped our nation in recent months. 

A proud people, with a strong work 
ethic, we have always shown a caring and 
compassion for those less fortunate. 

But suddenly, it's as if we have become 
a nation of viclims...victimized by our 
own government. 

Canadian products weie once sold in 
cities around the world, but lately our 
industrial plants have been closing in Can­
ada and reopening in the Southern United 
StiUcs or Mexico. Hundreds of thousands 
of Canetdian jobs have vanished. They 
have melted like ice on a summer 
sidewalk. 

Organized labour - and indeed citizens 
from coast to coast to coast - are saying 
Fnough is Enough. 

Here's what we are saying in union 
halls and town meetings, and if you think 
for a moment you may find yourself 
agreeing with it: If the Conservative gov­
ernment is serious about reducing the 
deficit they should start making corpora­
tions and the wealthy in Canada pay their 
fair share of taxes. There is something 

want a person vAo can comfoftab ,̂ 
with humor̂ and dignity, wear three hats: 

Generic pm^ent This individual ts polite 
and patient, encouragittg and cdriSistent, 

is an autohomoU3 proivi^sreiial who • 
requires the supi>ort of ^fils dcdslv&»'pm-
fes'slonalsdmjnlstrstor, • 

As a stioxig M e r in professional. 
dev?elppni0rtl tlie AO encourages arid 
|X)fts t h e ^ w U i o f siaiTmembei®, JIISO 
prcvid^ positive verbal wrtlten, and ' 
financial suppoit'fofimibvative teaching. 
The eidmiiastrar^r reco^jzes that w M t 
igDtng OR In fe'e;classfoom is tnorelmpor-

always seems to put the interests of large 
corporations and the wealthy before the 
Interests of working people. 

Did you know that in 1987. 118,162 
profitable corporations with $25 billion in 
profits paid no tax? 

I talk to Canadians from all walks of 
life alniost every day and they tell me that 
they don't like what's happened to our 
country. 

They don't like it when the Conserva-

would like my adminrstiative-officer 
to: . ' -

e encourage the Integriiy and fHtsfes-
sionalisn-ijnherentin the teaching 
profession. ^ : - - * 

^ v/ork in, a collegial and coBabomtive 
fashiotiir 

* display educational leadership in the 
teaching profession. . : ^ ^ Oitteagiie. t i te has of a ftlead and col-«"suppcrTt<»cKers who wTshTo tate 
risks, and continue this suppmi in.the 
face of both success and feihife. • 

9-support at the districilever his/her 
staff and their decisions. 

« ensure that tfteparents and commu­
nity are part of the educailonarprocess, 
and aHcw time for this process to occur 
betweea the staff and these gnmps. 

* encourage an4 meaator fiie sEafF to 
assume positions- of leadership in the 
school district an4 lefieristion. • T 

• refuse to take oh projects that the 
staff are not ready tjfldertafej:'̂ . 

» ensure that the staff ^ r e ^ t o 
attend proftsslonal-des^lo|snentacdviri«^ 
and ensure that to avaaabfe.for tftbse . 
stafTmembers to share tKe«^'erices, 
with ̂ eir colleagues. 

tolerant and Jtiditiousr.Tliisf^iasifd^/^^ . AriailmlltUstraUw'bteri^^^^ • • deficit reduction and high interest rates 
with'staff arid students affedidnau;fy,.^d' ognfee tofc!e~<^"%^^ : hurts them, their friends and even the 
at s « n ^ J i f ^ ^ £ f - ^ E - ^ ^ r ; ; ^ chances for their children to get jobs. 

goals i l f f in ia r r , ; _ 
equaaylmpoMtfrtj ^ . , . . 

* aclbowletigethaii^teacH^arwi;.^ 
those attempfing new cuitfd^tmi ^ j i r ^ " 
^ m s need extra support and try s vari-̂ k 
etyofwaj^togtw that support, ; , ̂ , ^-—^-^sif ^^z^^-'^^iz^^-'-^r^ 

The phrase "Enough is Enough" has 
become a rallying-cry all across Canada. 
Some people are wearing buttons on their 
lapels with those words emblazoned for 
all to read. 

These people are saying It's time to 
bring fairness back into our socie^. They 

i say that when senior government execu-
I tives - like the Governor of die Bank of 
I Canada ~ get wage increases just days 
I before the finance minister freezes the pay 
I cheques of avera^ government workers, 
1 it simply isn't fair. 

^ That's just one reason more and more 
?r=V^ Canadians are saying "Enough is Enough" 

ti and are telling politicians uiat they aren't 
M going to remain a nation of victims. Wle 

are fighting back. 
This October 26, all across our nation 

^ there will be rallies and gatherings of 
3 like-minded Canadians. 

Join us. It is time our government heard 
us aU say loudly "Enou^ is Enou^." If 
we stand together they wiD have to listen. 

We will not be a nation of victims. W2 
can fight back. We can send tiiem a 

" message. 
Shirley Carr is the president of the 2.2 

million member Canadian Labour 
Congress. 

Contact your local labour cowidi 
for i^fifrmation on B.C events. 

http://malai.se


Provlncesy/iv///>({.';<• / 
i ' or public- t ' c lucat ion l o work vvi«ll, a 

now r e la t i o i i s l i i ( i uui.st l)o {o\\\i\l hctwoiMi 
i l i o p o l i i y - n i a k c r s a i u l t i i c l o a n i i i i g 
i i i a l a ' r s i n o u r s c h o o l s . C r e a t i n g the best 
e d i i c a i i o n a l o p p o r t u n i t i e s t akes a p a r t n e r ­
s h i p b e tween l e g i s l a t i o n a n i l p i o l o s s i o n a l 
i s n i . 

" N a t i o n a l l y , ( h i s h o p e for a c h a n g e Ibr 
e d u c a t i o n rests o n b u i l d i n g a C a n a d i a n 
s e n s e o f th e v a l u e o f l e a r n i n g as a .soci­
ety," s a y s We ine r , In B r i t i s h C o l u m b i a , it 
c a n s ta r t w i t h r e s t o r i n g r espec t (or ( e a c h ­
e rs a n d t h e i r ro le in soc ie ty . 

Current government actions have cast a 
mood of uneasiness and uncertainty 
atnong the people in our schools. Antici­
pation has shifted to anxiety. The govern­
ment's Year 2000 reforms seem 
suspended, tangible resources required for 
school-level implementation arc scarce. 
Teacher contracts have been arbitrarily 
ripped up by the government-appointed 
Compensation Fairness Commissioner, Ed 
Lien, eroding confidence in the process of 
collective bargaining. Lower class sizes, 
freely negotiated In the recem round of 
bargaining, are being pitted against 
money for special programs. Kducational 
change rhetoric claims again and again 
that nothing substantial and lasting will 
happen unless teachers are meaningfully 
involved. 

In Canada, the relationships between 
teachers and governments are defined at 
tlie provincial level. Provincial govern­
ments set the climate for public education. 

c u n u o l lis d e l i i i l a n i l m a n a g e ilio lisCiil 
a l l a i r s p n n l e n t l y . l u l u c a i i o n m a y iioi 
a l w a y s gel w h a i it needs immec l i a t e l y , u r 
w h a t it w a n t s , b i n llie a t l i d i d e l o c o n s u l t 
w i l h us a n i l (o l i s t en i s a w e l c o m e 
change , " a d d s lYes 

T e a c h e r s a r e l)L-iiig c o n s i i i t e d i n 
a d v a n c e o l a n i i o u n c e m e n t s , T eache r s ' 
o p i n i o n s o n e d u c a t i o n a l m a t i e r s a re b e i n g 
s o u g h t a n d l i s t e n e d to . T h e m i n i s t e r h a s 
s (a ( cd p u b l i c l y tha t e d u c a t i o n r e f o rms w i l l 
b e b r o u g l K i n s o ( eache r s a r e p i e p a r e d l o 
c o p e w i t h t h e m , p r i o r to the r e f o rms ' 
b e i n g m a n d a t e d . B o a r d s w i l l be a s s i s t e d 
w i l h (he cos ( o f i m p l e m c i i t a i i o n o f n e w 
c u r r i c u l u m . 
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Nova Scotia 
Nova Scotia teachers went back to an 

uncertain situation this September, not 
knowing what is going to happen next 
under their Conservative government. At 
the end of the school year, they were reel­
ing from legislation that unilaterally set a 
two-year wage freeze on all civil servants 
and teachers. The freeze came as teachers 
entered the last year of a three-year agree­
ment with the government. The teachers, 
who had been negotiating salaries with 
the province for the last 20 years, were 
outraged at the sudden breach of tmst 
and the total disregard for a contract. The 
climate of Nova Scotia schools went from 
calm to chaos overnight. Teachers' atten­
tion was diverted from school programs 
and a proposed core curriculum, to 
defence of their rights as professionals. 
"Many feel that they are now working— 
without the recognition they deserve, and 
a government hanging over their heads!' 
says Les Walker. Nova Scotia Teachers' 
Union communications officer. 

Alberta 
In Alberta, the mood among teachers 

is generally good. They return to a recent 
announcement by the minister of educa­
tion that the newly introduced, two tiered 
secondary diploma .system is to revert to 
a single graduate diploma, according to 
Gordon Thomas, Alberta Teachers' Asso­
ciation staff officer. Parents and teachers 
petitioned the government for this change. 
Confusion had prevailed when graduating 
students were awarded either a General 
High School Diploma or an Advanced 
High School Diploma. 

Alberta teachers face a fall of debate 
and action around two central issues: a 
draft proposal to move the province 
toward a British national curriculum 
model called "P£sults-based curriculum" 
and the unfunded liability of the teachers' 
pension plan. Both exemplify the 
dual-focus of leadership in any teachers' 
organization: the education of children 
and the welfare of teachers. 

Ontario 
The mood among Ontario's teachers is 

upbeat and hopeful. Signs abound that 
education is a high priority with the year-
old NDP government. People and social 
programs count: social services are being 
overhauled; fragile students and their 
caregivers are receiving greater financial 
support. 

"The proof of the government's sincer­
ity In meeting its commitment to people 
came in the fonm of its positive budget;' 
says Larry French, of the Ontario Second­
ary School Teachers' Federation. "Ontario's 
education budget increased by 8.1% 
(B.C's by 3.75% this year). "There is 
intense pressure on the government to 

Saskatchewan 
"Teachers in Saskatchewan are feeling 

professional frustration at not having the 
time or resources to do the job they are 
expected to do" said Gary Genges, assis­
tant general .secretary, Saskatchewan 
Teachers' Federation. "Over the past sev­
eral years we have been Involved In K to 
12 curriculum and instruction changes in 
this province. Building this new curricu­
lum from scratch haŝ taken a high level 
of teacher involvement. It is taking its toll." 
The province of Saskatchewan Is near 
bankruptcy. Teachers are experiencing the 
fallout of that In the announcement of the 
Conservative government's 2% public-
sector wage settlement guideline, and a 
general drawing back of former support 
because of financial constraints. 

"There is also a trickle down effea from 
federal government, to provincial, to 
school boards, to schools. We are all con-
nectedr says Weiner. "For example, cutting 
back federal-government transfer pay­
ments evenmally hits education provin­
cially. There is just less money to go 
around. Problems are being downloaded!' 

This broad sweep higjhli^ts the uitlque 
context of public education in a nation 
where education falls under provincial 
jurisdiction. The mood varies and shifts 
with the political winds of tfie region. 
Legislative action does affect tiie dynamic 
In our classrooms. What aaion will teach­
ers in B.C. take to affect the dynamic in 
the legislature? 

Nanqy Hinds is a BCTF communica­
tions officer and editor ̂ Tfeacher 
newsmagazine. 

by Louise MacMaster 
Before working In B.C., I taught In 

Ontario for 10 years. In my school, par­
ents invited teachers into tifieir homes for 
dinner and conwrsation. They oiganlzed 
surprise luncheons for us, worked beside 
us as friends, and generally aided and 
abetted us. Back in Ontario, I had no Idea 
that teachers could be targets of abuse -
government whipping boys, scapegoats. 
What government in its right mind would 
deliberately neglect its schools? What gov­
ernment with half a brain would 
purposely mistreat its teachers? 

Tb come to Surrey was a shock - I 
came to classrooms where some leachers 
either buy their own filing cablriets or do 
without. Where teachers either pay to 
laminate their own materials - or do 
wiUiout. Where they buy their own books 
and materials if they want to do a special 
lesson - or Uiey do without. 

1 was appalled that teachers are 
expected to teach computers, French, and 
ESL with little or no extra training. They 
are expected to work In paint-peeled por­
tables in gravel yardscapes, year in. year 
out. They get only fiv paid PD days a 
year, as opposed to Ontario's twelve. They 
make up to $8,100 less a year than simi­
larly qualified Ontario teachers. 

And what about supply budgets? Well, 
in Surrey they are almost non-existent. 1 
distinctly remember that In Ontario I got, 
$400 every year to buy new books for 
my classroom. A colleague of mine from 
Manitoba got $600 per year, on top of 
regular funding, for each special-educa­
tion student. 

Yet, in Surrey, all the teachers I know 
dip into their own pockets to make up for 
funding shortfalls. They buy books, they 
do major fundraising for field trips, and 
some of them even supply their cjwn com­
puters for their stiideRts, What thanks do 
they gset? Hie defeat of educational fund­
ing referenda and a public turned against 
tiiem. "We are maintaining existing fund­
ing levels," says the govermnent. "What 
are you complaining about?" 

m B .C , we have a special class of inteihr 
nai exiles: teacliers. who have been indoc-
trinattd^^larafe^emsdi^ 
govenuneht for impo\«iished condi­
tion of our sdiools.' 

For years, teachers iaB.C have been 
subjected to the same oW yip-yap about 
controlling public-sector costs. Wie are 
treated like a diird-woiid countiy within 

* the boundarife of ci ir own province - ^ i we 
and biir students r- the new dispcwsessed. 

We h a ^ A V 

government that offera p r ^ t̂ ^ iUusipn \ 
of a geraiine conunitniem Year2000, 
for exMnpIê  w h i d i l i S i « t h e ^ ^ 
Uc into thinki^ bdng well 
Qken dtre^qf; w c ^ ^ ittrompur' 
own pifority;Hst." ' '/^Ji^yZJ/ '^'C.:^ 

We rhia h^;slgp^raHca^ 

will scat*" our case well. Wc know what 
the government could provide Ibr our 
schools If it had the will; wc just might 
win some lasting and unprecedented 
admiration if we teacliers provide a strong 
example of electoral solidarity on a 
sweeping scale. 
short-sighted foats on political advantage; 
educational cutbacks will ultimately 
diminish the whole province's well-being. 
We must not exclude ourselves from polit­
ical effectiveness; we must act now, and 
we must act decisively. It Is up to every 
teacher to participate in this election. 

Call your association today to find out 
who your recommended candidates are. 
Get busy on their campaigns. There's too 
much at stake to delay 

''injustice itself ts a profound 
instructor." - Jonathan Kozol. 

Illiterate America 
Louise MacMaster teaches at David 

Brankin Elementary School Surrtry. 

by Wtiy Stander 
I hear dwwe Is a professor of sorts back 

east whose research has shown that the 
different racial groups are .not equally 
Intelligent. Of course the fellow is wrong, 
but It brought an ide^ Into my head. Usu­
ally the ideas that come into my head die 
of loneliness on the barren wastes in 
there, but this one stuck. It̂ s tills (and 
you geology teachers out Uiere can help 
solve the problem): Do the different rock 
groups have different levels of Intelli­
gence? Perhaps tiie igneous rocks are way 
up there with genius IQ, followed by the 
less brilliant metamorphics, while the 
benighted sedlmentaries are way down 
there wearing the dunce caps and sitting 
on high stools in the corner. No...I'm not 
mad: read on. 

I need to find out, because our bargain 
basement Maggie Thatcher tiiere in Vic­
toria has a guy whose wretched job it is 
to roU backthe fajrly and legtilly negoti­
ated salaries of fc^chersrstud.'eis, I am 
peisuaded, will reveal tiiat die rocks in 
tills man's head are firom die group witii 
tiie kjwest possible IQ. f 

So now you geologistSi while member­
ship in BCTF confers privilege, it also. 
enjoins responsibility. Tb your labora­
tories, and start testing. The membership 
awaits your findings. 

Ibriy gander tMtehes ax Sardis Sea>tvi-
atySchcHjl Sardis. 

l^Wsiynebrimm 
This letter is the product of hcurs'aand 

hours of soul-rs^rching, angry delate; 
anda sense of futility about rr̂ r dK»en 

. For26ySis I tayetau^t in - .'\ 
Nariainro'sCeletnehta^ sdiopls. 1 haw 
neased ina^ble g r o ^ In our disttictrs 
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ability to meet die needs of eveiy child 
and to provide die greatest possible ranjl^ 
of experience for a rich sdipol lifer̂^̂^̂^̂^ 

As the years passed, the demands on 
tiie classroom teacher geneiatN higher 

adoptJrig i h ^ p i ^ ^ ^ ^ ^ ^ j ^ i h ^ ^ 
and dewloping learniiigf^mt^i^ for a^® 
mbrrwbridfy andidphfei^i^ 

Watching die profession st^i^flieri 
over this time has been encouiaging and 
I have no trouble making changes and 
pursuing new technlques#i*«̂ -̂ ^̂ ^̂ "̂̂ ^̂ ^̂ ?̂ 

However; I have decided to leav^teachft 
i n f for at least a ^ r l ^ ^ l t t f fci|^"S 
tolerate thrtaf i f lcsofth^Tr^ 
power who cannot or wlHiiot admit that 
our most Important resources Indiis pnM 
ince are not only fish j a n ^ ^ s r # ^ ^ % 
^ TtĴ ehmire ar^ 
pftheTgiffire,;itfiej«^^ 
recognize its young people as guarantors 
of Its success. They must'be given the rS 
u' ̂ ritate in educational advantagi^ so uS 
they can compete in a g g p T ^ ) ^ toi 
Is already expanding its teduiology at an 
expbnentiai rate;, . 
~ Whatsever gpvernment^teisln the--^-

comlng montiis must a d d i ^ die^haos' 
diat currentiy plagueis our prbfes^oh^ We 
can no longer afford to empbwer_ 
politicians with tunnel vision and an 
obvious lack of value for education. I am 
certain it is no colnddence thiatinany of 
our late and present teaiiais who continue 
to thwan our efforts are UiemseK^s 
Mmewiiat U^t 1^^ * 
s n e a k e r s . . . . . . . . a i . . . . . . 
? I regret tiiat fshaUmfeaai^^ 

vote for tiie first time in % life as I will 
be iaraw^ tiying to put 'dui^ back in 

somewhere in the pollticirdesertobfihis 
, ipiovjtac«id^^ 

-"^"anapi<^^r#visiwrw 
as;\Habfe<a^^ 

- ;_and1ii^rtiy^,_* 'y^i 
1 Ija^RPPse.onem , 

i ^ ^ S i t o r ^ b u t p f t l ^ 
the heat I cahrt s^a, itflfelaacpftDur-:'^-

by Ron Stewart 
when I tell people that I'm a substitute 

teacher, I always get the same response: 
their brows knit together in a sympathetic 
frown and they say "That must be 
difficult." In turn, 1, too, always give the 
same response: "It is and it isn't." Subbing 
has an upside, believe It or not, to match 
the slippery slope on the downside. And 
the disadvantages of substitute teaching 
aren't always '.;hat you'd expect. 

"So what's the good part about 
subbing?" I hear you cry. Well, not that I 
want to gloat, but 1 leave the school when 
the last bell rings, and then my time is 
my own. I don't have to mark, plan, tutor, 
sit on committees, organize extracurricu­
lar activities, or meet parents. So why 
don't I want to gloat about that? 

First, since I'm a substitute looking for 
full-time work (are any principals reading 
this?), I'm missing out on experience 1 
need in order to get a job. If It sounds 
like a Catch-22, it Is. Second, I spend 
much of tiiat free time going through pro­
fessional books and journals; so I have all 
these great Ideas that I can't use yet. 

On the other hand, subbing is great 
experience for a new teacher like me. 
After two years of subbing, I've learned 
so much about classroom management 
that It no longer preoccupies me; when I 
start regular teaching, I can concentrate 
on planning instead. I've also benefited 

- from experienced teachers' materials, since 
I always take an extra copy of whatever 
handouts I find; I figure I have enough 
teste, asrignments, worksheets, and the 

" like to see me tiirough my first year of 
regular teachigg. Finally I've had the 
opportunity ̂ /j^ different teaching styles 
and approacn^and to encounter many 
different types of students. My sense of 
what will work and what won't in a les­
son has developed immeasurably. 

"So what's the downside?" You had to 
ask, didnt you? As you can imagine, the 
we've-got-a-sub-irs-party-time attitude of 
some students causes more than a few 

. headaches. Then again, I have to put up 
_ witii a tough class for only an hour, ratiier 
j tiian all yean (Sony I forgot. No gtoating.) 

You tiiink your pay stinks. If 1 'm lucky, 
I'll work ten days a montii, for eight 

1 montiis (September is slow, and June is 
/ short) at a littie over $100 a day. You 

work it out. I have, and I'm still living 
i with Mom. 

And while tiie teachers I sub for are 
generally terrific, ti^e reality of unexpected 
illnesses means tiiat they sometimes leave 
no instructions. Or tiiey leave vague 
instructions ("Read Paradise Lost. 
Discuss!'). Or tiiey leave boring instruc­
tions ("Assign pages 38-107 in die Skills 
mrkbookr). The NCIE has a terrific book­
let of one-lesson ideas called Substitute 

General 
students of the '60s were more aggres­

sive, and rebellious, and Issues oriented; 
students of the '70s were "good;* quieter, 
and somewhat uptight; students today are 
more "worried" about employment and 
their futures tiian before. 

students practice better hygiene and 
are more polite than In the '60s. 

School administrators experience fewer 
disciplinary problems tiian in tiie '60s. 

Students are not more mature than 
they were in tiie '60s but rather, they are 
more sophisticated. Modern students have 
experienced much more personally 
tiirough television than in the '60s, (i.e., 
travel outside the province, air travel, 
accommodation at luxury hotels, dining 
in fine restaurants, etc.). More students 
are taken out of .school at irregular times 
by parents during tiie year to experience 
family activities Involving travel, etc. 

Identifying an adolescent as niature 
ratiier tiian sophisticated is value-laden 
and places unrealistic expectations on tiie 
a d o l e s p a g ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 
held In h i ^ isdiool^ninasliiins r- no^̂  
graduai^n danc^are^h^ aiJtiic^eG^ 
tori.; Exped?»tions are established in junior 
hij^sdi^ 

Students i rom Junior high school in 
1990 are like hi£^.<tchool students in 
1965, in terms of sophistiGition. 

Students aie^buSiel̂  today ifian in tlie 
'60S; NUiriy students'aiebfing rnoie 
demanding ele^vesfetiidditlbn to hold­
ing part-time | o b s . ^ i . . 

Mp(Mm ybutlrseeii^ to be eidier Idle or 
emsm^ busy. BUJ^ adotesoents are,-
invo1^^1i^&fet£cs:b&^HffiNt^ 

employment. r . i is gioupcomprises ' ' today'nwlw-a 
approKtmately 20% of the studcrtĉ popit-' money and it i&idl 
lation. Thcxi8ftain<ter 
\osi Ihc middle ffoup 

Modern student ha\-e 
ties 

faiid 
miiidhps^ 

students tended to focus on freedom 
and ex^rimentatlon In tiie '60s and '70s 
and are moving back to more right-wing 
thinking in tiie '905. 

Church and parents have less Influence 
on youth than they had In tiie 'SOs and 
'60s. 

£mp{oymen£ 
.Modern youth are more responsible 

and learn to be responsible due to employ­
ment and the responsibility of sin^e par­
ent fainllles. 

Modern employment market is geared 
to high school employment unlike In the 
'60s. Hundreds of students are required 
on an ongoing basis for emptoyment at 
fast food outlets, grocery stores, shopping 
mails on weekencte. etc. 

S e x u a l a c t i v i t y 

Modem students are much more aware 
than In the-60s. 

It is not imcommon for students to Uve 
togetiier. 

acceptable todaty. Studcvii danot terid to 
label o t h e r s ^ i n die'dOŝ ^ 

A l c o l K ^ a n d d p i s . 

RebeicnTiTthV'&Js'h^^ 
form of dmg invDhK>ineiit Akbhol ̂  used 
at a much higher rate todsn&^n irt jhe'^. ^ 

a a e p t a b f f i ^ f / * - ' - ^ ^ =1-. 

Teachers'Lesson Plans, which I think all 
regular teachers should own and use. 

StiU, tfie biggest problem I encounter 
as a sub is my invisibiUty. Being a teacher 
on caU can be a lonely job. How often do 
you see a sub eating his or her lunch 
alone in a quiet comer of tiie staffroom? 
Unless I've worked at a school quite a few 
times, which is uncommon, no one knows 
me. I rarely get to share in die conversa­
tions between students or even between 
teachers. The kids grow up, mature, 
become individuals — some even blossom 

under the guidance of a good teacher. I 
don't get to see that. 

That Is what substitute teaching boils 
down to: I may escape many of teaching;s 
hassles, but I also miss out on most of its 
rewards. I've gained a great deal from 
days as a sub, but I wont miss them 
much when I move on. 

Ron Stewart is a substitute teacher in 
Surrey, Vancouver, trndJ^Mmtrnver 

Source: B(3^A Pm/essionat/oumal. ]vify 1991. 
B.C. En îsh Ttachers'Association. s ^ 



College 
o f Teachers 

College issues certi f icates 
Under tho tonus of tho '/iac/iing Pro 

Jission Aa. all individuals who hold a 
valid toad'riii}; aMtificaie on Dooonihor 31, 
1087, issued [nirsiiant to ibc Sc/ioo/ Ac( 
to teach in tho piihlic schools of B.C.. 
aiil'^mr.lically became membeis ol the B.C. 
College of Teachers. 

This June, approximately 36,.500 
permanent professional and standard 
teaching certificates, ns well as any 
interim professional or standard ceriili-
cates issued by the ministry, were Issued 
and mailed. A smaller cortification and 
mailing will take place later in the year to 
persons who hold a Ministry of Education 
certificate In Elementaiy Basic, Permanent 
First Class, and instructor's Diploma 
(secondary). 

Around 2,500 certificates have been 
returned by Canada Post because people 
either moved or did not claim their 
certificate at their postal outlet. If you 
should have received a certificate but did 
not receive one, please contact the college 
office. If you have not advised the college 
of a change in address, please submit the 
change in writing. On receiving an up­
dated address the college will remail certi­
ficates that have been returned. 

The certificates are issued in the OFFI­
CIAL names recorded on an individual's 
certification record. The college will allow 
a six-month period (until December 31, 
1991) during which a member may 
request that a new cert/ficaite be issued if 
he/she has undergone a legal change of 
name. For re-issue, a member must: 

® forward a written request, 
• return the original certificate to the 

college, and 
• provide the college with a copy of a 

legal changc-of-name document. 

Data-base on 
teacher education 

SFU and the B.C. College of Teachers, 
are compiling a data base of research in 
teacher education. It will provide teachers 
with electronically accessible information 
in reflective teaching, action research, 
collaboration, induction/mentoring, 
teacher research, and professional 
development. 

Of the thousand references entered into 
the data base, 45% are 1990 or 1991 
papers. Of the 1,000 entries, 700 hard­
copy articles are stored at SFU. 

Hard-copy papers will be mailed for a 
fee, or they can be read without charge at 
SFU. It is hoped die data base will be 
electronically accessible during the late 
fall of 1991. Enquiries from teachers are 
welcome any time. 

Additionai relevant B.C. teacher 
research is welcome. If you would like to 
contribute a paper to the data base, or if 
you would like more information, contact 
Charlif; Naylor at SFU's Faculty of Educa­
tion, Burnaby B.C. V5A1S6. Telephone 
291-4948, Fax 291-3203. 

i t / i Tf II till i h IL;- -- riD) fdi //̂-] 

Pocket calendar goofs 

The list of College Councillors in the 
1991-92 BCTF Appointment Calendar is 
not the current o-ie. Please amend your 
list to show the following: 
North Coast North 
Elizabeth Bitterlich Stewart Savard 
S: 559-8822 S: 774-2738 
H: 559-4229 H: 774-3322 
East Kootenay 
Joyce McLeod 
S: 342-9213 
H: 342-9667 

^reacher educat ion 
review on home stretch 

diico cortilicitoil, we give littli' ihought 
til to.uher education boyoini telling our 
liivoriie (iracticum honor story or lauiich-
ing inlo a litany of complaints about our 
initial teaching experience. 

lor the past two-and a-half years, the 
College of Teachers has been doing just 
the opposite. It has been conducting a 
thorough review of teacher-education pro 
grams at the three public universities in 
B.C. Similarly, the BCTI" has been consult­
ing members of the profession, reviewing 
policy, and thinking about future teacher-
education needs as il prepared its 
response to tho college. 

Both reports, now public, will be the 
subject of discussion and debate over the 
next few months. The College of Teachers' 
report (written by researcher Jim Bovv'man) 
will be the focus of a fortmi on teacher 
education in early November, followed by 
final recommendations to the College 
Council. BCTF's draft position paper will 
be considered at the fall RA, at the end of 
October, in preparation for a final submis­
sion to the college. 

Now is your last chance to read, reflect, 
and recommend what you think teacher 
education should be in British Columbia. 
This kind of a review happens only once 
in a career. 

For copies of the reports and further 
information, contact Rick Beardsley, Pro­
fessional Development, BCTE 

Central Issues 
Expansion of teacher 
education programs 

The teaching population is renewing 
itself as increasing numbers reach retire­
ment age. The teaching force will be 
almost completely replaced by early in the 
next decade. At the same time, enrolment 
is increasing. Who are the young teach­
ers? What kind of academic and profes­
sional preparation will they have? What 
will they need? 

Teacher education as 
part of a continuum 

Pre-service education cannot prepare 
new teachers for every eventuality in 
teaching. Teacher education should be 
considered part of a continuum of life 
long learning that goes from pre-service 
preparation to beginning teacher support 
and, ultimately, to ongoing professional 
development. How is this continuum 
made a reality and given coherence? 

Directions in 
professional practice 

Teaching, in many respects, has 
changed and Is changing, not only^ from 
Year 2000 initiatives, but more important, 
from initiatives of teachers themselves. 
Teaching is becoming more of a coilabo 
rative enterprise where teachers work 
together and witii others to create educa­
tional programs. There is attention to 
reflective practice where the fundamental 
purposes and values of public education 
are considered in guiding teaching prac­
tice. There is concern for seeing teaching 
as an ethical practice, with special atten­
tion to student/teacher relationships and 
the needs of a pluralistic society. How can 
teacher-education programs prepare new 
teachers for these directions? How much 
should be left to ongoing professional 
development? 

Roles of practising teachers 
in teacher education 

Teacher education is increasingly seen 
as a collaborative enterprise where teach­
ers play prominent roles, not only as 
sponsor teachers and faculty associates, 
but also in the governance of teacher edu­
cation. How these roles can be actualized 
and given due recognition is open for 
consideration. - Rick Beardsley 

by Larry Kuehn 

e all hearil the ainioimce-
iiicnl by the South African government 
lhal apartheid is over, that the laws have 
been changed. But is apartheid really 
liiiislied? 

Eight of us sat around a table in the 
principal's office at Cape Town High 
School one day in late July Three of us 
were part of an international teacher-
union delegation - one from Ghana, one 
from Sweden, and one, mc, from Canada. 
Four were officers of the new non-racial 
teacher union created in October 1990, 
about the same time the law was changed 
to allow black students into white schools 
~ if more than 80% of the parents agreed. 
The eighth person was the man who 
worked in the office - the school princi­
pal. 

The school of 320 secondary school 
students is several decades old, but more 
luxurious than any standard secondary 
school I have run across in Canada. 

The principal complained to us about 
the cutbacks hitting that and other white 
schools. The government has started pro­
viding funding only for the basic program 
and building maintenance, he said. The 
cost of keeping up the swimming pool 
now has to be covered by voluntary fees 
collected from parents. Even the water to 
keep the double soccer field green has to 
be paid for from the $160 annual contri­
butions of parents in this white area that 
he described as less affluent. 

Two hours later - and only a few 
kilometres away - we were stepping over 
smelly, garbage-strewn streams, colored 
by green slime. We were walking between 
squatter shacks, on our way to the school 
that serves the children in this informal 
lousing area of a black township. 

The ''white" school of 320 
secondary school students 
is several decades old, but 
more luxurious than any 
standard secondary 
school I have run across 
in Canada 

Stuck in the middle of a sea of rough-
board-and-plastic shacks and meandering 
slimy streams are a half-dozen sheet-
metal containers, about the size of a 
trailer on a Safeway truck, but not as 
high. These randomly placed metal boxes 
make up the school's buildings. 

The young black man who serves as 
princ.\ al of the school doesn't have to 
worry about the government not paying 
to maintain a pool or playing fields. 

He worries that the state will not even 
pay the teachers. His is an informal 
school, created by the people who live in 
the shack community. To pay the teach­
ers, these people with dirt floors and 
windowless sheds take up a collection to 
give what they can afford so the teachers 
get paid something. Many of these people 
have an annual income amounting to lit­
tle more than the pool and field fees for 
the white school we had visited. 

As we walked up to one of the 
container classrooms, we watched a 
house being built next floor. Four walls 
were already up - recycled, cardboard-
ihin pieces of [larticle board - more solid 
than many of the other houses around. 
The woman builder was moving a shov­
elful of damp dirt through the doorless 
opening to finish packing down an even 
dirt floor. The entire house was the size 
of the king-sized bed in my hotel room 
only a few kilometres awaj' in downtown 

His is an "informal" 
school, created by the 
people who live in the 
shack community To nay 
the teachers, these people 
with dirt floors and 
windowless sheds take up 
a collection. 

Cape Town. At least eight of these houses 
could fit into the office of the principal of 
the white school we'd visited. 

When we stepped into the classroom 
with its metal walls, ceiling, and floor, we 
found a room packed with young children. 
The school has about 500 students and 
11 teachers, a ratio of only slightly better 
than 50 to 1. Fortunately for breathing 
room, not eveiyone shows up every day 
in these classrooms that rattle in the rain 
and steam up in the summer heat. 

The white school, in contrast, had 320 
studenis and 22 teachers. 

Now that apartheid is officially dead, 
the child from the metal box classroom -
in tlieory - can attend Cape Town High 
School. 

Cape Town High is one of first of the 
new open schools. A school is declared 
open after a vote by the parents. At least 
90% must take part in the vote, and at 
least 80% of those must say yes. Then a 
white school can be opened to all races. 
Cape Town High parents voted yes by 
more than 90% October 31. 1990. 

With that decision, die fortunes of the 
school turned around. It had been a 
school about to die. It had lost seven 
teachers the year before because of declin­
ing enrolments. At diat rate, it would have 
joined the scores of schools closing every 
year because white South Africans arent 
having enough children to keep them 
populated. 

.SL. 

The principal acknowledged that more 
than one lactor led to opening the school 
to all races. "Liberal" Cape Town, he said, 
had always felt that apartheid is morally 
wrong. But also, (larents simply didn't 
want their neighborhood school to close. 

So Cape Town High is on an ujiswing, 
with about one-quarter of its students 
being from apartheid's three categories for 
people who are not classified as white, 
with students in the first year of high 
school being about 50-50 white and 
non-white. 

How is it working out? 
Absolutely no racially based Incidents, 

the principal claimed. 1 wish we could 
have checked this perception with some 
of the students. 

Many of the new students are doing 
well, he said, especially those who trans­
ferred from private schools, the only 
schools that had been racially integrated. 
Annual tuition for the private schools is 
$1500, so only a tiny number of the 
black population could afford to give their 
children that opportunity. 

The students having the most academic 
difficulty, he told us, are those from the 
black townships. These students are not, 
almost certainly, the students from the 
metal container schools. Rather, they are 
from the more estiblished black schools 
where the government does provide build­
ings and pay teachers, like the school we 
visited in the township of Langa. 

After the squatter school, the Langa 
building looked impressive, with its 
freshly constructed brick wing of 
classrooms that even include labs with 
science tables - but without beakers or 
chemicals or other equipment, leaving 
students to read science, rather than 
experiment. 

The June exams were being held at 

South J^can education is undergoing 
change. Apartheid is sofinrdy embed­
ded in the country's social fabric that 
it could take decades to reverse the 
pattern for black youth. 

McVeii. Paton. CILIA photos. 

Langa when we visited in late July -
weeks late because the students had 
stayed away from school in June protest­
ing lack of textbooks. 

The Cape Town High principal acknowl­
edged that just maybe students who came 
to his institution from schools like Langa 
had not had the opportunity to gain the 
same background as the white students 
or those who had been at the elite private 
schools. 

My question about funding brought a 
patient response from the principal. 1 
quoted the statistics that 10 times as 
much per capita was spent on a white 
child as a black child in South Africa. 
When a black student goes to what had 
been a wliiie school, does the school qual­
ify for the higher level of grant on their 
behalf? 

There is no per pupil grant, he told me. 
The differential appears because white 
schools have lower pupil-teacher ratios, 
white teachers have more university edu­
cation and are paid more, and white 
schools have more expensive faciliUes to 
maintain. 

In other words, the white schools have 
had all the advantages, even if they 
haven't been based on a system of per 
pupil grants. And now at the same time 
that other racial groups are moving into 
white schools, funding is being cut back. 
This decline is likely to encourage white 
parents who can afford it to send their 
children to private schools, creating the 
potential for a new form of apartheid by 
social class. 

So is apartheid dead? No. 
The apartheid laws may have been 

eliminated, but the apartheid reality has 
been so firmly built into the social struc­
tures - especially in education - that 
breaking the patterns built over the past 
40 years could take decades. 

The black mother building a squatter's 
shack and sending her child to a metal 
container classroom, has no more chance 
today of switching her child to the better 
quality schooling at Cape Town High than 
she did before State President De Klerk 
announced the official demise of the 
apartheid laws. 

The black mother building 
a squatter's shack . . . 
has no more chance today 
of switching her child to 
the better quality open 
schooling at Cape Town 
High, than she did before 
De Klerk announced the 
official demise of the 
apartheid laws 

Eighteen different education ministries 
still exist, each responsible-for a different 
group determined by race. Until a single 
system exists and at least as much is 
spent on the black child currently in the 
squatter school as on the child at Cape 
Town High, the apartheid system wiU 
continue. 

Larry Kuehn is director of the Research 
and Technology Division of the B. C. 
Teachers'Federation He visited South 
Africa as part of a Canadian Teachers' 
Federation delegation duringfufy and 
August 

**New** in race 
relations and 

education 

« L e s s o n A i d project 
It's time to clear out your desk drawers 

and filing cabinets. Teacher-tested materi-
iils (lesson aids) used to promote 
multicultural awareness and understand­
ing are being assembled for widei 
distribution. 

According to Sam Fillipoff, BCTF race 
relations co-ordinator, "B.C. teachers have 
prodiiced many excellent teaching aids 
that have never had wide circulation:' A 
new project funded by the Secretary of 
State, aims to correct that situation. Mate­
rials will be collected, adjudicated, 
catalogued, replicated, and distributed so 
that more teachers have access to iv/wr 
works in multicultural education and 
improving race relations with students. 

An inventory of material will be avail­
able through the BCTF Lesson Aids Ser 
vice in spring 1992. 

If you have materials, p/ease contact 
Sam Fillipoff at the BCT7. 

Race relations leadership 
camps move to B.C. interior 

A good idea is moving north. Success­
ful "Multicultural and Race Relations 
Camps for Secondary Students," held for 
several years in Lower Mainland school 
districts, will be available to 13 central 
and northern B.C. districts this year. 
Thanks to a Secretary of State grant, stu­
dents in Burns Lake. Cariboo-Chilcotin. 
Fort Nelson, K.nmloops. Lillooet. Nechako, 
Nicola Valley North Thompson, Peace 
River South. Peace River North, Prince 
George. Quesnel. and South Cariboo, will 
now have the opportunity to attend the 
residential camps and experience first 
hand the importance of racial tolerance. 
This north central region is rich in a mul­
tiplicity of languages, cultures, and cus­
toms, and the. need to strengthen 
multicultural understanding is equally 
strong. 

The camp teaches understanding and 
practical skill in positive race relations. 
Before returning to their home school, 
campers organize a plan to help fellow 
students develop positive attitudes toward 
the cultural richness of their communiiy 
- they become leaders in their school 
community. 

The project is fully supported by the 
BCTF Program Against I lacism contacts 
in the region. Nate Bello, Toni Friesen, 
Granville johnson, Sharon Kelly, and Oli­
ver Mott plan to build local district inter--
est in the camps. Janice Walling, from 
School District 26, North Thompson, will, 
serve as co-ordinator. 

For further information on this exciting 
opportunity contact Sam Fillipoff at the 
BCTE 
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ne of the activities in that 
first year I taught Grade 4 stands out in 
my mind: the field trip to our outdoor 
education centre fora pond study. I recall 
the excitement of die children on the bus 
and tiieir exuberance. I recall tiie laughter 
and hyperactivity of children emotionally 
charged and ready to go. I recall wonder­
ing, "Why did I do this?" 

I tried to get Uie attention of 28 excited 
children for last minute directions. When 
we reached McQueen Lake, our guide, 
Mrs. Knight, quietiy instructed tiie 
students to watch, listen, and take heed 
where they stepped. If th^ looked 
carefully they would be able to see tiiat 
many creatures were observing tiiem. "A 
thousand ̂ s " she had told them. The 
boys and girls were attentive, and moti­
vated to complete the pond study. It is tjhe 
memory of the children's shmir^eyesmd 
tke wonder in tfmr voices I remember 
woyr as tiiey discovered creatures they 
had only seen in pictures. How can one 
touch a picture and get a sense of tiie 
insert or creature? We collected tadpoles 
and other creatures. We had a good day. 

She was waiting for us, my Grade 4 
stiidents and me, standing quietiy as tiie ? 
doors of our orange school bus ffepped 
open, and lauding, shouting kids 
exploded into the suiishine. The chiidren 
gravitated to her as do spilled pins to a 
magnet. 

Mrs. Knight looked down on the chil­
dren from her six-foot height but did not 
seem co dominate. She seemed to blend 
with tlie kids and the woods behind her. 
She wore clothes that were warm and 
seemed to partake of the naturalness tiiat 
suiTOunded her. Her brown trousers and 
gr^ knit sweatei and c ^ smelled as tiiey 
shoiM smell, of pine needles and fir 

-branches; 
I remember tnidging up to her, strag-

with my hacl^ack kmd^ witii my 
lunch, plastic bags for garbage or against 
raih^ otiier odds and ends, and the inevi-
tahle suppfy of worksheet for our sdence 
atiii. I ioo l^ up at her and intmduced 
myself. "Weicorsfi," she said. . \ 

Until then, she had been a quiet voice 
at thtJ end of tiie telephone line arranguig 
the di^iilsof our trip: There she stood. 

Her eyes were: what my son calls smiley 
eyes, Qres tiiat fold up around tiie edges. 
Her eyes, dark brown, didn't miss much 
either. Her skhi, brown from the sun, was 
faintiy etched witii laugh lines curving 
sii^tiy around her gentie voice. 

Before we moved off down tiie trail. 
Mrs. Knight began to speak quietiy to the 
children, and they listened. She told tiiem 

to wiitch. listen, and take heed where they 
sr.epped. If they looked carefully, they 
would be able to see that there were many 
creatures IcG&ing at them. 

As the children v;allved, quietly now, 
dov/n the smooth parallel-tracked old log­
ging road, they peered about them, eyes 
intent on seeing creatures, penetrating 
.shadov.'s. It seemed to me thai some 
looked Vi^itli adventure, some with eager­
ness, and some \nth a little fear. 

Mrs. Knight walked ahead stopping 
occasionally to point out a squirrel taUt-
ing above us, its nest, and winter storage 
cache. She pointed out an old 
disintegrated stump that a bear had bat­
ted apart searching for grubs, ̂ h e s in 
the bark of ceitain poplars where deer had 
sharpened their antlers, small dead-grass 
tunnels tiiat mice had made under the I 
snow spread over the ground like veins in 
a hand. She seemed to see e\^iything in 
this, her world, and yet each time she 
stopped and spote, it was as if she had 
made the discovery for tiie iirsl time. 
There was wonder in her vokce. 

The road le(? out onto a grassy knoll on 
which bright blue lupin blossomed. Off to 
oijr left, the outdoor picnic or eating area 
stood, and as we aested tiie gentie rise, 
cat-tails came into vievy on tiie fer side, 
tiien the calm flat water of the pond and 
on the near side, the weathered log dock 
tfiat projected into tiie wa:ter ui a U shape. 

The children were eager to begin the 
pond study, so out came the nets, plastic 
containers, magnifying glasses, and otiier 
paraphernalia necessaiy for pond study. I 
thought, initially I just let tiie children see 
what they could hnd and let them get 
tiieir feet wet, which they did. Later in 
the day, as time began to move more 
quickly, I remember going around to each : 
student and admonishingtheirs to i 
complete tiieir worksheets ah3 record their j , 
obsen^ations. 

Butrremember Mrs. Knight, so quietiy • 
unobtrusive and yet so present that day 
She did not seem to notice die worksheets ; 
1 had brought. Her interest lay in being at \ 
the water's edge or on tiie dock or seated 
on tiie grass, always surrounded by chil­
dren. She had an accepting air about her, 
and! think she loved those children. As 
tiie day drew to a close for us, she never 
b-jrqprie any less accepting, her̂ «ŝ ^̂ :̂  
snu«.d, and her voice was warm. She 
didn't wear out. ; 

It was time for mie and the chiklren to 
leave, but it is the memory of the shining 

^i«s and the wonder in their voices I 
remember most as they looked and 
touched and discovered. As I remember 
tills day, Mrs. Kni^t and her world, and 
tiiese littie people, my students, 1 hope 
my eyes shine. 

The phrases shining eyes mi^wohder 
in their voices, leap from the page. What / 
does it mean to have eyes that shine and < 
voii^ that wonder? 

I'remember well ̂ iie feelings I had 
when planmng the science unit for'Giade 
4 students. There were feeling^ of ' . 
adequacy-1 had determined o b ^ v s s and 
aims, and had planned activities tiiat 
would help me realize those aims, l^ere 
was comfort in tiiis and a sense of. an­
ting much dione.Tliere^v^ 
of frusotation when it caaie to evaluation 
of objectives not re^dliz^ and^activit!^ 
not odmpiI(?ted. I v»K$ ̂ l y busy: As 
though, not once did afi ray work, busy­
ness, and doing bring that brightness to 
the faces of the children. 

These words, brightness ot^jinif^l 
cdme from tiie Greek word .fflt/̂ .̂ which 
means to ̂ mraerrit involves the contrast, 
of shadow and shimmer. This contrast 
paraflels in my mind the journey we took 
tiiat day We had travelled from tiie dty 
on our orange bus, a place. Chief Dan . 
Geoige su^ests, where ''people walk 

without seeing the tears in each other's 
eyes!' (George, 1982) We found ourselves 
on a das;k rrail that gradiiaily grev; 
brighter until we came out upon our 
grassy knoll. Perhaps for nie to see agiln 
that shining is to lead the children 
through tlie contrasting shadows to the 
brightness of that sun. 

Mrs. Kniglit was our guide and so led 
us through tlie shadows, i remember she 
stepped back as we came into the light 
cast by tlie sun. We did not step through 
her shadow. At times, I tfiink I may have 
etched upon the ground a large shadow 
with all my instrumentalist ways, and 
stood ivith ray back to the sun. Occasion­
ally the children wouM step out from the 
shadow only to be pulled back, and this 
could be a tragedy, for they may v/eU 
think, "for what is the sun to them but a 
caster of shadows?" (Gibran, 1923) 

But if i wallc with my students, our 
shadows behind us, then surely it can be 
said of us. 

"But you who wallc facing tiie sun 
What images drawn on the earth can 
hold you?" (Gibran. 1923) 
In reflection. I v/onder, why I did not 

see this picture before. Perhaps It is a con­
dition of blindness, a way of not seeing 
tiiat prevented me from understanding. As 
the prophet Jeremiah said to his people, 

"Hear this now 0 foolish people with­
out understanding, 
Who have eyes and see not 
And who have ears and hear not," 

(Jeremiah 5:21) 
I saw that day; yet I did not see it. In 

remembering, I have seen it again, and in 
the many moments of returning, have 
seen it again and again, a picture Uiat 
becomes increasingly rich the more often 
it is viewed. Understanding increases; it 
does not arrive. 

What does all this say to me, Norm 
Spohr, the teacher? Perhaps it is hinted at 
by Gibran, who says, 

"The teacher who walks in tiie shadow 
of the temple, among his followers, 
gives not of his wisdom, but rather of 
his feitii and Ibvingness.*̂  

(1923) 
This is of great importance for me - to 

bring to tiie world my children. I feel tiiat 
die lovingness and care that I as a being-
who-teaches share grant me the autiior­
ity to enter that world. And it is I who 
learned as teacher following the directions 
of our guide, Mrs. Knight, who said to 
look carehilly - with a look full of care. 
To neglect till? may be to overlook, or step 
without care, and become one who has 
eyes but cannotsee. 

When I come together with my children 
again. I know my curriculum wi l l be dif­
ferent because I vvill be difFerient, just for 
having remembered. 

What was the leading out of tiie chil-. 
dren for Mrs. Knight? Where.did she take 
them? I think it is a place where there 
could be no worksheets to complete, noth­
ing to still tiie movement, noting to 
deaden thesov: ,.ts,,and nothing to dull 
tiie vivid and beautiful. She took tiiem 
not just to a pond or a grassy sunUt knoll 
or a dock, but rather to tiie ti«eshold of 
her worid and tiieirs^Stepping bac^ she 
bade them enter; aiid tiiQ? didL toudhing, 
kx)king, hearing, and discovering until m 
their €yes shone vHth die wonder of it aH. 
Is tills not tiie tmtil of jpedagogy? 
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M 
«-„ija> like to work with my hands be-
because I get instant feedback and the 
graliftcarion of a job done. Not so in 
teaching. Oh yes, I got my share of spe­
cial thank-yous from grateful students, 
parents, and staff during my 36 years in 
education, and I cherished every one of 
them. 55ut nothing compares with the 
thank-you I got just a few months before 
I retired in 1989. 

My wife and I had looked at a lot of 
motorhomes in preparation for retirement 
travel and we knew what we wanted. But 
it seemed no one was putting it aU 
together in one unit. We went to tiie Clo­
verdale RV show, and there it was...all 
tiie features we wanted, quality workman­
ship, and storage galore! 

The salesman said, "Would you like to 
meet tiie builder? He's here." 

We said we would and waited...and 
waited. Just as we turned to go, the 
builder appeared and asked, 'Are you a 
teacher/" 

"Yes," I replied, "does it show diat 
much?" 

"Did you teach at Laura Secord?" 
"Yes." 
"I am Terry Mayall." 
"Terry?" I mused..."TERRY" I blurted, 

"You got a B in my science class at Christ­
mas, an A at Easter, and A in June! 
Best marks you ever got in school." 

"Yesr he said, "I've tiiought a lot about 
you!' 

"Well that's a coincidence." I said, 
"because I've thought about you too and 
wondered how you made out. You were 
my right-hand manager in that Grade 6 
science room. Migawd, that h£?s to be 25 
years ago." 

"1963," he said "the year Kennedy was 
assassinated," and jumped back to his pre­
vious comment. "I mean I really have 
thought a lot about you, because if it 
weren't for you, I don't know where I'd be 
today!' 

I just looked at him incredulously, and 
he went on to relate ais story 

"I couldn't read," he confided, "and you 
didn't teach me to read. I didn't leam to 
read until I was 27. but you took me 
aside one day and told me... 'Don't let 
anyone ever tell you tiiat you are stupid 
or lazy, because you are not: And ±at 
comment stayed with me and canied me 
tiirough some very rough timesr 

I remember doing that. Tferry's marks 
from tiie other teachers were dismally low 
except in math and tiieir comments were 
their interpretation of his efforts in an era 
before learning disabilities were a part of 
our vocabulaiy. Learning assistance cen­
tres were not even a dream. A few 
enlightened teachers were trying to help 
by giving remedial reading, but not at 
tiiat school. There was no research to 
guide t!iem anyway. 

I had been trying to teach as much 
hands-on science as I could. By die time 
Terry got into my class, I was teaching all 
the intermediate science, had converted a 
classroom into a science centre, and was 
in desperate need of student monitors to 
keep the whole thing from collapsing 
around my ears. Terry responded to my 
call for help and was the most faithfiil 
helper a teacher could hope for. At one 
point he took total charge of all 14 aquar­
iums and terrariums. And a marvellous 
thing happened. Terry's deep involvement 
and talent for creative problem solving 
and our hands-on teaching meshed. Terry 
excelled verbally and, by Christmas he'd 
scored a B on our written science tests! If 
I had been more astute, tiiat observation 
at that time might have had profound 
significance for learning. But apart from 
mentioning it to a few, I forgot about it as 
I rose to meet tiie next educational chal­
lenge of the day. 

Tferry continued with his story "All the 
other teachers had me convinced that I 
was stupid and lazy. I was kicked out of 
three high schools for bad behavior. I got 
a job making fibreglass boats and learned 
tiie trader 

To make a long stoiy short, Tferry not 
only learned the fibreglassing trade, but 
he excelled and introduced innovations. 
From Europe he brought back an idea for 
a new foaming technique. Realizing its 
potential, he and two others started a B.C. 
company to build travel trailers. It was a 
successfijl and innovative business, but 
several years into production they had a 
disastrous fire tiiat burned 11 completed 
units, destroyed their tools, and killed an 
employee. They had no insurance. They 
rebuilt, but it wasn't tiie same. When a 
partner offered to buy him out, Terry sold. 

He had mon^, but no outiet for his 
abilities. The agreement of sale prevented 
his starting a competing business, so he 
started building motorhomes. And we met 
him a year and a half later at Cloverdale. 
smitten witii his product. 

"I feel 1 owe you a lot," he said, "and I'd 
like to show it." 

He did! 
His old teacher now works as a volun­

teer for him, writing his RV newsletter 
and working on an RV handbook'...and 
he proudly drives a "top-of-the-line" 28' 
Oakland motorhome. 

Even in the short time since we 
renewed acquaintances. Tfeny's star con­
tinues to rise. He is a hands-on manager, 
as astute businessman, and a talented, 
creative craftsman. Well past earning his 
first million, he has just bou^t back his 
original tiailer company so he is tiie sole 
owner of both companies, and he also has 
part interest in a third manufacturing 
venture. 

Have no doubt, Tfeny can now read. 
Even the fine print! 

/ack Wamwr(ght retiredfrom the Van­
couver School Distnct after 36 years as 
teacher and administrator. ^ 

(Question frequently asked by students 
after missing a class) 

Nothing. When we realized you 
weren't here 

we sat with our hands folded 
on our desks 

in silence, for the full two hours 

Everything. I gave an exam worth 
40% of tiie grade for tiiis tenn 
and assigned some reading due today 
on which I'm about to hand out a quiz 
worth 50% 

Nothing. None of the content of this 
course 

has value or meaning 
TSke as many days off as you like: 
any activities we undertake as a class 
I assure you will not matter either to you 

or me 
and are without purpose 

Everytiiing. A few minutes after we 
began last time 

a shaft of light descended and an angel 
or other heavenly being appeared 
and revealed to us what each woman 

or man must do 
to atrain divine wisdom in this life and 
the hereafter 
This is tiie last time the class wiU meet 
before we disperse to bring this good 

news to all people 
on earth 

Nothing. When you are not present 
how could sometiiing significant occur? 

Everything. Contained in tiiis classroom 
is a microcosm of human existence 
assembled for you to query and 

examine and ponder. 
This is not the only place such an 

opportunity has been 
gatfiered 
but it was one place 
and you weren't here 

— Tbm Wqyman 
Source: Update, Navsletter of the B.C. English 

Teachers' Association, Summer 1991. 
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by A i Cornes 

eace River North teachers 
readied a contract settlement, 102 days 
into the longest teachers' strike in provin­
cial history. The strike, which started May 
8, 1991, resulted in teachers' achieving a 
mainstream agreement consistent with 
other agreements won throughout the 
province. 

The settlenient: 
® wage increase of 7% in each of two 
years (̂ compound 14.49%) 
« maternity leave (sub plan), 7 5 % top-up 
for the UI period 
e prohibitions on contracting 
® regular work year with a maximum of 
195 days inclusive of five non-
instnictional days, one year-end day, and 
three early dismissal days 
® class-size numbers in contract 
© 80-minutes-a-week preparation time 
(up from 6 0 minutes a week) 
® additional resources for mainstreaming 
« language improvenienLs regarding post­
ing and filling 
® increase in professional development 
funds (nov; $182 per teacher) 
© professional autonomy clause 
® exclusions clause to restrict the 
removal of teaching positions from the 
teacher bargaining unit. 

In all, the new contract has 65 new or 
revised clauses. 

A tentative agreement was reached on 
August 17, following a week of activities 
under mediator Allan Hope. 

The dispute marked several firsts in 
government intervention in teacher nego­
tiations. Aside from being the longest dis­
pute, it was the first time the Minister of 
Labour has appointed an Industrial 
Inquiry Commissioner under the author­
ity of the Industrial Relations Act. It was 
the first time teachers were ordered by 
government to take a final-offer vote. It 
was also the first time the Minister of 
Labour has threatened to impose a 
40-day cooling-off period (in this case, if 
the strike were not resolved by the begin­
ning of the new school year). 

"It is noteworthy that we were able to 
negotiate a settlement," PRNTA President 
Ellen Ellis said. "It was much more pro­
ductive for us to talk than to have a set­
tlement imposed." 

"PRNTA members were most apprecia­
tive of the substantial show of moral and 
financial support from colleagues," said 
Ellis. Local presidents were regular visitors 
to picket lines throughout the spring. 

In addition to the $40/day strike pay 
provided by the BCTF, local associations 
and the BCTF raised more than $1500 
per teacher to help PRNTA members 
endure the economic hardship imposed 
by the strike. The federation also gave 
teachers $5000 interest-free loans. 

AI Comes is director ofthe BCTF's Bar­
gaining and Member Services Division. 

A TEACHER RECOL 
by Margaret Little 

t was as if 1 had stepped back in­
to time as 1 entered my room the last 
week of August. The date on the black-

ECTS 
Walking over to a hot and crowded 

room where the trustees were managing 
SD #60, questions loomed in my mind. 
How would the board react? Would we 
have the support of the community? 
Would we have the support of our teach­
ers? How many of our teachers would 
cross our own picket line? How would we 
cope? 

When Ellen Eilis, our president, deliv-
board gave the clue to my absence. Every- -̂̂ ''̂ ^ '^^Y speech telling the board that we 
thing was just as 1 had left it on that fate- ' ^'"'^ ''^ ^" ^''''"^ ''^'^ " '^^^ " - ^ - i . . . . 
ful afternoon of May 7, 1991. Desks and 
chairs were lined up in their rows, eagerly 
awaiting the laughter of children return­
ing to the classroom. My desk, with neat 
piles of papers, an open daybook, a favor­
ite book, pens and pencils, and memen­
tos of the day, had an air of readiness. 

As 1 prepared for a new school year, 
my mind turned over the events leading 
to the longest teacher strike in B.C.'s 
history. 

Vince Ready clearly said 
this was a recognition 
strike. Where did this 
leave our teachers who 
were asking for an agree­
ment comparable to, no 
more, no less, than those 
of their colleagues in the 
rest ofthe province? It 
left us out on the picket 
line for too many days. 

would be on strike the next morning, 
there were looks of astonishinent, appre­
hension, and bewilderment. "How dare 
those teachers do that to us!" Gazing 
around the room at my colleagues, 1 could 
see and feel the determination to work 
toward a fair collective agreement. 

Why was this district in such a 
tunnoil? Vince Ready clearly said this was 
a recognition strike. Where did this leave 
our teachers who were asking for an 
agreement comparable to, no more, no 
less, those of their colleagues in the rest 
of the province? It left us out on the 
picket line for too many days. The end of 
June came and went. The strike 
continued. Not only did we have the 
record for the longest strike in B.C., but 
we were nearing the record for Canada. 
Why would the board not settle with us? 
This question was foremost in eveiyone's 
mind. 
? Was it because the board believed the 
membership was divided? 
? Was it due to the political agenda and 
the aspirations of some trustees? 
? Was it about management's fear of 
losing power? 
? Was it our trustees' refusal to accept 

world. While we sat and waited; chikiren 
waited, the members of the public waited. 

The "first final offer;' given to the 
media, the public, and the teachers on the 
line before our bargaining team had 
perused it was rejected by a sea of hands. 
Still the board would not accept the fact 
that we had rejected their fair ofier, and 
they began to complain that the teachers' 
luiion had been undemocratic and had 
not seriously considered the offer. 
Although the overwhelming majority of 
teachers repudiated the offer, a small but 
vocal group of teachers encouraged trust­
ees to believe that the union did not have 
the support of its members. 

Time passed as we continued to walk 
the lines getting tanned or sunburned, 
becoming fit from the power walking or 
adding pounds from all the good food 
delivered daily. Although the stress ofthe 
strike was always there, it was a time for 
laughter, playing games, practising 
culinary arts, and writing for our news­
paper. The Picket Times. We actually had 
time to talk and share plans. Our horizons 
were expanded as v/e learned more about 
each other and formed new friendships. 

Our members waited impatiently, know­
ing that the end of the school year was 
getting closer. Feelings ran very high. 

Those on the picket line knew that the 
small group of members who crossed the 
picket line eveiy day would benefit from 
our efforts. It seemed as if we were being 
betrayed. 

Summer days of relaxation, rejuvena­
tion and peace were not to be in 1991. 
Decima Research Company disturbed 

"Managers are to manage, 
teachers are to teach, and 
maintenance workers are 
to maintain. . . . JHist us, 
we have always taken care 
of your concerns, and we 
will continue to give you 
what you are worth." 

Peace River North trustee 

Ken Novakowski 
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everyone with their famous survey; ask­
ing loaded questions that favored the 
board's position. Teachers were angry, dis­
illusioned, and afraid. How would the 
board use the results, and would there be 
any repercussions against the teachers 
who spoke out against the actions of the 
board? Would the stress never end? Why 
would the board not accept the 
recommendations given by the Industrial 
Inquiry Commissioner? 

As summer dragged on, the community 
remained divided. Some people were hos­
tile; some supportive. Harsh words were 
said, feelings hurt. Only time will tell the 
effect of the strike on all segments of our 

An overwhelming vote to begin the 
strike by the Peace River North Teachers' 
Association was held on May 7. As 1 
picked my heart up out of my boots and 
started to put the final touches in motion, 
I knew that we were ready It was time to 
confront the board; 13 frustrating months taken care of your concerns, and we will 
of bargaining was more than enough. 
Waiting for hours while the board 
discussed the issues, bargaining on week­
ends or after school hours, and present­
ing our side of the issues only to have 
the board tell us no, had gone on far too 
long. Our team had worked but to no 
avail. Now was the time for the rest of 
the membership to help shoulder the load, 
the burden, the responsibility! 

that teachers have gained the nght^to bar- The encouragement from our 
colleagues around the province, from the 
BCTF staff, from our community, and from 
each other helped us to remain strong. 

On August 16, we had been on strike 
for 100 days. An Industrial linqulty Com­
mission had been appointed. We waited. 
On August 17, the settlement was 
reached. 

Teachers in Fort St. John had struggled 
for a collective agreement. Feelings of 
anger, bitterness, betrayal, despair, and 
frustration ran deep. Remaining are feel­
ings of pride and unity; yet there is no 

gain beyond salaries and bonuses? 

Fundamental differences in philosophy 
were evident in the following trustee 
conmients. 

"i"̂ /.'anagers are to manage, teachers are 
to teach, and maintenance workers are to 
maintain. You have missed the window 
of opportunity. IVust us, we have always 

conrinue to give you what you are worth. 
We must maintain the ability to pay and 
the ability to manage!' 

Throughout the enrire strike, emotions 
were dealt a heavy blow. The eternal wait- going back to the good old days. On Sep-
ing for the board to call and make us tember 3, schools reopened, and the 
another offer or just wondering what they rebuilding began, 
would do next was stressful. Time after Margaret Little teaches at Bert 
time, we waited for the board. It seemed Ambrose Elementary School Fort St John 
that the board had all the time in the and was the local strike co-ordinator M 

rovince-wide teacher bargv^-ning, 
said former premier Bill Vander Zalm just 
over a year ago, would be imposed if 
one-third of the school boards asked for 
it. We don't know if he was unclear about 
democracy, was playing politics with 
education, or is just weak in math. 

B.c:s school trustees didn't ask for pro­
vincial bargaining. Nor did the teachers. 
But Education Minister Stan Hagen's June 
7 central-bargaining announcement 
shows that this government intends to 
continue Vander Zalm-style disruption of 
B.c:s education system. 

Support for centralized bargaining is 
based on five myths. 

Myt!i#l 
Local bargaining for teachers is a new, 
unproven experiment from 1987 

Wrong. In B.C., teachers have always 
bargained directly with their employers, 
the local school boards. The School Act 
set out a system of district-by-district sal­
ary negotiations that has been followed 
for more than 50 years. What changed in 
1987 was tiiat teachers finally got tiie 
right to bargain working conditions, a 
right other, employees have had for 
decades. 

Myth #2 
Iteacher contracts haye sent education 
costs skyrocketing 

Wrong ag^in. Since 1989, the provin­
cial government has had total control of 
what it spends on education and on what 
school boards spend. All teacher contracts 
have been negotiated witiiin the absolute 
budget caps imposed by Victoria. B.C. cur­
rently spends a smaller portion of its 

gro.ss provincial produci on public-school 
operating budgets than it did in 1982 

in 1982Vrsus 3.1% in 1990). 

M y t h #3 
Sciioo! iioards have given away tiie 
farm in local contracts 

Hardly. A typical B.C. teacher earns 
about $8,000 less than his/her Ontario 
counterpart. Beginiiing teachers in this 
province earn less than base-rate forestry 
v/orkers or bus drivers. B.C.'s pupil-teacher 
ratios are by no means the best in the 
country/, and other contract failures iike 
due-process protection and seniority 
rights are found in teacher agreements in 
all provinces. The gold plated teacher con­
tract is pure fiction. 

Myth #4 
The B C T F has the resources to oistgun 
isolalsd school boards 

Nonsense. The typical school board, 
with public funds at its disposal, has a 
management team that includes a 
$100,000 a year superintendent, a 
top-ranking secretary-treasurer, a full-time 
industrial relations director, and other 
administrative officers. Many boards hire 
paid n^otiatois, often lav,?yers who are 
sped-^.lists in labour law and negotiation. 
The B;C. School Trustees Association pro­
vides information and bargaining advice 
from central office. 

The typical teachei bargaining team is 
composed of classroom teachers, and is 
led by a classroom teacher who Is tempo­
rarily released from teaching duties to 
work for the local. This team gets help 
from a BCTF staff person who is also 
trained as a teacher, not a labour special­
ist. Ttachers from all locals communicate 
with each other, directiy and through dieir 
federation, and provide one another witii 
information and moral support. In terms 
of local bargaining autonomy and the 
potential for central co-ordination, both 
sides play by the same rules. 

#5 Myth 
Local bargaining has created dLsruptilon 

Check the facts. Teachers were given 
full collective-bargaining rights only four 
years ago. Alter just one round of 
bargaining, the government rewrote the 
School Act. That meant that teachers and 
boards had to go back to square one and 
negotiate their foundation agreements ail 
over again. Next, the government chr.nged 
the rules for education funding. Then it 
was Bill 79, which eveiyone accurately 
predicted would d^ nothing but disrupt 
bargaining. This spring the government 
passed the Infamous Bill 82, once again 
changing the rules in midstream. Because 
it allows a bureaucrat to tear up contracts 
already signed, Bill 82 makes the achieve­
ment of any agreement difficult. 

If there has been disiuption, it has been 
caused by the provincial government. 

Remarlcably, in spite of die meddling 
and confusion the government has intro­
duced in the bargrsining process, tiiere has 
been littie disruption to the education we 
deliver to our saidents. On aveiage, a sm­
dent in B.C. has lost less than 0.7 of a 
day per year since 1987 because of lock­
outs and strikes. 

Provincial bargaining has the potential 
to exaggerate die impact of any strike. 
We recently witnessed a proti^cted 
dispute in Peace River NoAh,y/here the 
school board took extreme pbsitioris on 
issues every otiier district had resolved. 

It would be a serious error to punish 
tine 74 school districts that did achiew 
mutually satisfactory agreements for tiie 
misdeeds of one school board chair who 

Buying I'eiiFioi? Service 
11 you are leluriiing from a leave ol 

absence ir. 1991, you have until December 
51, 1992, to purcha.se that leave time. 

11 you returned to work from a leave in 
1990, you have until December 31, 1991, 
to purchase leave lime. 

The cost of purchasing liie leave is dou­
ble your normal pension contribution. If 
interest earnings are excluded, you wilt 
get your money back via increased pen 
sion in about 12 years of retirement. As 
well, the purchase is tax deductible. 
Watch this column for a future article on 
tax deductions for purcliased sea'ice. 

If you are on maternity leave covered 
by the Employment Standards Act, i.e., 
18 to 24 weeks, you may purchase that 
maternity leave with payment of normal 
contributions. The amount of service you 
may purchase is limited to 20 months, 
exclusive of service purchased for mater­
nity leaves (single contributions). 

To purchase service contact the Super­
annuation Commission, at 548 Michigan 
Street, Victoria, BC, V3V 4R5, telephone: 
1-800-663-8823 (toll free), 387-1002 
(main switchboard.) 

Last chance for Ontario teachers 
If you are an ex-Ontario teacher teach­

ing in B.C., you have until December 31, 
1991, to arrange with the Ontario Super­
annuation Commission to reinstate 
pension service. Only service in that prov­
ince for which a refund was received may 

. , ^ , . , be reinsuited. If a refund was not taken, 
was clearly out of touch. A stalemate ere- g^^j^^ ^^^gi^^^ i„ ,3^.^ Q^^^^^^ 
ated by such an attitude at tiie provincial transferred to B.C. at 
level would result in a dispute affecting 
eveiy community in the province. 

Provincial bargaining Is no remedy; if 
an3fthing, it is a recipe for expanded 
conflict. 

Ken Novakowski BCTF president 

Unfairness escalates 
While teachers were taking a 

well-deserved summer break, Bill 82 
officials were hard at work adding to the 
punitive and disruptive fallout from Van­
der Zalm's last law. At the same time, 
opposition to Bill 82 came from some sur­
prising sources, and resistance to it con­
tinued on many fronts. 
Clawback and regulations 
in Mission 

On July 22, Bill 82 Commissioner Ed 
Lien made history by overpowering Mis­
sion teachers under the Bill 82 
regulations. Taking unprecedented action 
(never used in five years of the old CSP 
and never before used under Bill 82) Lien 
issued compulsory, unilateral orders to tiie 
employer to cut compensation. Lien 
immediately used the sweeping pd\yers tu 
demand that School District 75 claw back 
up to $1,000 from the pay of eveiy-Mis­
sion teacher by the middle of October, At 

the same time, he ordered the board to 
reduce teachers' pay, effective September, 
to the June 1990 rate - a cut of about 
14% from tiie negotiated rate. 

In September, the Mission Teachers' 
Union will consider escalating job action, 
and the local's challenge to Lien's right to 
interfere witii the conttart is expected to 
be heard by tiie B.C. Court of Appeal in 
the early fall. 
New nile taigets "safe** locals 

Just prior to Uerfs action, Finance Min­
ister John Jansen had unveiled a 
Significant amendment to die BiU 82 
guidelines, claiming "equal treatmenT was 
needed for districts where oontracts were 
settied before Vender 2:.slm's January 29 
speech. The new rule says that not onfy 
are those districts subject to "regular" BiU 
82 control in die next round of baigabi-
ing, but tirte. difference between the nego­
tiated settlements and BiU 82 levels in 
19'^0-91 contracts wiU be subtracted as 
weU. i n other words, the locals that have 
not directiy faced BUI 82 cutbacks tills 
year will get double punishment next 
round. The effect of this rule is Ukely to 
reduce BUI 82 Increases for tiiose locals to 
less tiian half the current rate of infbtion. 

Rejections continue 
while hiU information was unavailable 

at press time, it appears that freely 
negotiated teacher agreement, which Lien 
claims to be able to review, has now been 
rejected; not one has been approved. In 
each case Lien has ripped up the agree- . 
ment and ordered "renegotJafiton? In m«iiy 
ca^s, d i i s t o been In spite of emi^oryer 

retirement. 
I ? reinstatement worthwhile? Generally 

it ii as double your contributions and 
interest will be transferred to B.C. to pur­
chase additional pension. Where else can 
you double your money so easily? 

To reinstate refunded service, contact 
Teachers' Superannuation Commission. 
400-5650 Yonge Street, Toronto, ON M2M 
4H5. 

Pensions: Everyone can join 
All part-time and substitute teachers 

can participate in the Teachers' Pension 
Plan. 

If you teach half-time or more each day 
of the month, or teach 10 or more days in 
a month, or five or more days in a 
bi-weekly pay system, you wlU be auto-
maticaUy enroled in tiie plan. You wiU 
continue to be enroled, and pension 

submissions tiiat tiie contracts should be 
approved, and in spite of their sworn 
statement of "abiUty to pay." In at least 
one case, Lien appears to be trying to 
reject a contract setded be/bre the Vander 
Zalm speech. Locals around the province 
have held firm; totaUy boycotiing Lien's 
office, and refiislng to renegotiate their 
ori^nal agreements. 
Vancouver claims Lien biased 

When Bifl 82 ComnUssioner Oen 
sought to judge the y«mt»uwir 'feachers' deductions made from your salary, as long 
Federation contract, VTF prompfiy fifed as you are employed in that particular 
court papers, pointing out.die],pid)lic press school district, no matter how few days 
statements in which i l e a sfeemed tq.reject you may work in subsequent montiis. 
the contract before the ink was diy/^nd if you are subbing or working less tiian 
before he had even b ^ r i appointed aim-., half time, you may voluntarily enrol in 
missioner or heard any evidence. The tiie pension plan. Your school board office 
casie in likely to go to B.C. Sujpreme Court has the enrolment forms. Once enroled in 

a particular .school district, you remain 
enroled as long as you are employed by 
that district. You do not need to enrol 
each year, but you cannot cancel your 
enrolment. 

Why should you enrol in the pension 
plan? A registered pension plan is tiie best 
method to save for your retirement. And 
you will evenmaUy retire! Your contribu­
tions to the plan are tax deductible and 
are more than matched by your employer. 

IniSepteinber 19i91,vt 
Opposition everywhere 

In July, BCTF asked aU Social Credit 
leadership candidates for theb position on 
BiU 82. Three of die five (McCartiiy 
CouveUer, and Jacobsen) distanced them­
selves from it, and a fourth (CrandaU) 
wrote Lien seeking approval of tiie con-
uact in his distria. Only I^emier Johnston 
backed \toder Zalm's law, claiming it was 
a service to education. Meanwhile tiie . , . 
chiUing impact of BiU 82 on health-sector y°^' developed your own retirement sav-
negotiations Ls becoming more apparent, P^^"- .^""^^ "^^^ ê """ ^ veiy 
and tiiebpposition fiom diatiquartergh«^ rate of interest (20% or more) to 
a taste of what Ls to come in aU pubUc compensate for the loss of employer 
services ifBUl 82 is hbtuiidonel^ tire contnbutions. 
political process.. ^ Currently, you need 100 montiis of con-

JZ-.;̂ ^ . . ..... tributoiy service to be eligible for a pen-
\. sion - retirement.. disabiUty, or survivor 

http://purcha.se
file:///toder


(for your spouse), A n y month ui wliich 
you make a contribution, even if for only 
one (lay of work, counts as a contributoiy 
month. Once you are entitled to a 
pension, you could go on to other occu­
pations, leave your contributions and ser­
vice in the plan, and draw a pension at 
age 5 5 based on an average salary that is 
indexed Irom when you left teaching to 
when you draw the pension. 

Portability agreements exist within the 
B.C. public sector, including colleges and 
universities, and all teacher pension plans 
in provinces as far east as Quebec. Thus 
if you change jobs or provinces, die 
employer contributions can be retained to 
your credit. 

The B.C. Teachers' Pension Plan is 
among the best, and is one of the most 
financially sound teacher pension plans 
in Canada. 
Retifcinentplanning seminars 

Seminars designed to help you prepare 
for the transiticn from teaching vvill take 
place across tht province this year. 

Tiiese popular seminars provide infor­
mation about the pension plan, other 
retirement benefits and, most important, 
a glimpse of what "retirement" is all 
about. 

A thousand teachers in their mid 40s 
and older attended the seminars held last 
year. Spouses and friends also attend. 
Best of all, no fee or pre-registration is 
required. 
Times: 09:00 - 16:00, or as noted 

Kamloops, November 2,1991 
Coast Canadian Inn 

Penticton, November 16,1991 
Coast Lakeside Resort 

Fort St. John, November 30,1991 
Pioneer Inn 
Vancouver, Febmary 1,1992 
Holiday inn Broadway 

Surrey, Febmary 8,1992 
Surrey Inn 

Richmond. Febmary 15,1992 
Best Wes?£m Richmond Inn 

Coquitlam, Febmary 22,1992 
Best Western Coquitlam Motor Inn 

Langley, March 7,1992 
Sunrise Golf & Racquet Centre 

Vernon, March 28,1992 
Village Green Inn 

Victoria, April 4,1992 
Victoria Conference Centre 

Williams Lake, April 11,1992 
Overlander Motor Inn 

Sechelt. April 23,1992 
Driftv/ood Inn (16:00 - 21:00) 

Powell River, April 25,1992 
Beach Garden Resort (16:00 - 21:00) 

Powell River. April 25.1992 
Beach SardeniResort (09:00 -12:00) 

Prince George, May 2,1992 
Coast Inn of the North 

The seminars are co-sponsored by the 
B.C. Retired Teachers' Association, the 
B.C. Teachers' Federation, and the B.C. 
Superannuation Commission. 

Answers: 75th Quiz, page 3 
1. H i l da L . Cryderman, Mol l i e E . Cot t inghani , 
isobel A . Cul l , M . Elsie M c M u r p h y ; 2. A Pow­
ell River teacher, the Internat ional So l idar i ty 
Fund ; 3 . F A R - Program Aga ins t Rac i sm, TQS 
- Teacher Qual i f icat ion Service, TPAC -
Teachers' Pol i t ical A c t i on Committee. LFAC -
Loca l Presidents' A d v i s o r y Committee; 4. 
Eileen Da i l y : 5 . TVades & Labour Congress -
merged i n 1956 w i t h CLC; 6. 1983; 7. CTF 
President; 8. One day prov ince-wide str ike; 9 . 
1973; 10. Foster and promote educat ion; Raise 
the status o f teaching as a profession; Promote 
the welfare o f teachers. 

R e t n i n d e r : 

If you are 6 4 years or older, or have at 
least 3 5 years of contributions to the 
Teachers' Pension Plan, enrolment in the 
BCTF Salary Indemnity Plan, Long Term, 
is optional. 

if you fit the above criteria and wish to 
withdraw from the long-term part of the 
plan, write or telephone the BCTF Income 
Security Department for withdrawal appli­
cation forms. 

Ken Smith and Karen Harper of the 
BCTF's Income Security Department, write 
this column Jbr Teacher. 

C E L E B R A T I N G 

10 YEARS 

J o i n i n t h i s y e a r ' s 

s p e c i a l c e l e b r a t i o n 

I N T E R E S T E D S C H O O L S C A L L 

1-800-663-2010 

Canadian 
Association of 
Retired Teachers 
launched 

On june 15,1991, representatives of 10 
provincial retired teacher associations, 
represenUng 52,371 retired teachers, met 
in Ottawa to form the Canadian Associa­
tion of Retired Teachers. 

Representatives at the inaugural meet­
ing reaffirmed the importance of provid­
ing a national organization to promote the j 
basic objectives on which it was founded, 
and to communicate more effectively 

The objecrives of the Canadian Associ­
ation of Retired Teachers are as follows: 

1. To facilitate and promote liaison and 
mutual assistance between and among 
member organizations. 

2. To promote the interests of its mem­
ber organizarions. 

3. To develop strategies for joint action 
on matters of common concern to mem­
ber organizarions. 

4. To co-operate with other seniors' 
organizarions on matters of common 
concern. 

5. To promote exceUence of education 
in Canada. 

Each provincial retired teacher associa­
tion such as the B.C. RTA, is invited to 
join the national body and choose one of 
its members as a national representative 
(an individual who is also a member of 
his/her provincial executive). The 
membership fee is set at 25<t per member, 
with a provincial ceiling set at $300. 

The 1991-92 officers of the national 
association are President Clair Wark (B.C.), 
Vice-president Leo Cote (Quebec), 
Secretary Mac Hone (Saskatchewan), and 
TVustee of finances and disseminator of 
information Dr. Stiriing McDowell (CTF). 

BCTF 
On July 27, 1991, FrankLightbody 

passed away peacefully In his first presi­
dents' message, he summed up tiie prob­
lem of teacher-shortage by saying, "There 
is notiiing wrong with teaching that ade­
quate finandal support for education can­
not correct!' As principal of Tfecumseh Ele­
mentary School from 1942 until 1966. 
Lightbody StiU found timeand tiie dedi­
cation to serve as president of the Van­
couver School Administrators' Associa­
tion, director of the Vancouver Traffic and 
Safety Council, and as president of the 
BCTE 

Tom Chalmers, another past president 
of the BCTF, spoke of Llghtix>dy as a 
devoted and loyal servant of tiie federa­

tion and at the same time, fair minded in 
all disputes. "He was a tireless individual 
who took all his responsibilities very seri­
ously U is because of people like Frank 
Lightbody that tiie organization was able 
to overcome many problems affectingbotii 
teachers and students and gained tiie rep­
utation tiiat it enjoys." 

Lightbody served at a time when the 
federation operated on tiie shear dedica­
tion of volunteers who gave successive 
evenings and weekends to tiie or^niza-
tion. Jlecognizing his ongoing contribu­
tion to the profession, the BGTF made 
Frank Lightbody an honoraiy associate 
member in 1967. 

Teachers retired 
As leported by local associations, the foUowing teachers have retired recentiy 

Abbotsford 
Dave Fuller 
)oan Fuller 
Henry Unger 
Justina Watt 
Albemi 
Elizabeth Tan 
Burnaby 
Barbara Ikrmbach 
Patricia Crawford 
Alan Dyson 
Aubrey Harris 
William Hepburn 
jakob Kaethler 
Maretta Ketchum 
Hartley Lobban 
Geraldine McAtee 
isabelle Focock 

Patrick Rooney 
Naga Terada 
GDurtenay 
Dilwyn Davies 
KiUhleen Stockand 
Jacqueline Franceschini 
Louise Toutant 
Gjwichan 
Joyce Kowaliuk 

. Cranbrook 
Margaret Anderson 
Creston-Kaslo 

ulierryShaw 
'Delta 

Vladimir Koctak 
^ Amy Leahy 

. • Greater Victoria 
Marion PopmiUer, Clarion Barath 
Mary Souther 
Jeremy T)iggs 
Castlegar 
Leona Bozek 
William pleski 
FrederikStroes n ^opg 
Centrall OKanagan;p^^ (̂,iji McDonald 
Ron Taylor Barbara Robertson 

: Sophia Jeffrey 
Bmce Kennedy 
Ken Robevtson 
Gulf Islands 
Edward Rithaler 

Edwin Stack 
Myrtle Snowsell ; 
Don Ritchie 
Jeanne Elder 
Am Corrado 
Coquitlam 
Stanley; Baker j 
Joan Ciildwell 
Muriel Cooke 
Mary Jean Elliott 
EmilGobes 
Frieda.Jong , 
Gloria Jordaii' ^ 
Roberta Ken'iiedy 
John Keryluk ; 
AniL'iLow 
Victor Martinow; 
Rita Radzikov/sy 

; Nicklosina Stevenson 
Howe Sound 
Barbara EUingson 
Geoigena Erickson 
Constance Rulka 
Lake Cowichan 
johnDurican 
Ix»retta Warren 
Langley 
Patricia Ityder 
Maple Ridge 
Doris Weber 
Fhil Condon 
Ken Godson 
A ^ i o n 
John Day 
Ftanklin Montemurro 

Mount Arrowsmith 
Olga Brenton 
Bill Cave 
Gillian Clarke 
Sybil Eivindson 
Shelagh Pryke 
Barb Woolgar 
Nanaimo 
Mary Priestly 
New Westminster 
Edward Hicks 
Mary MacKenzie 
Penticton 
Harold Baumborough 
Powell River 
Margaret Wasylik 
Prince George 
Ron Bacon 
Paul Gupta 
Shakuntia Gupta 
Francoise Lincoln 
John Sudemian 
Prince Rupert 
Harvey Kerr 
James Whyte 
Princeton 
George Armstrong 
Qualicum 
Harold Smith 
Richmond 
AnneHoworth 
MikeLesik 
Gordon Scott 
Saanich 
Renee Abrioux 
Shuswap 
Blair Borden 
Norine Burden 
Roy Dagneau 
Nora Hawiys 
Edward Lavallee 
Lilian Sederberg 
JoeiWhitmore 

Dorothy Wilson 
Sooke 
Lois Jackson 
Harold Jordan 
Surrey 
Winifred Poole 
Manfred Pohn 
•ftan 
Leon Mendoza 
Vancouver 
John Badanic 
James Bavis 
Patrick Burns 
Blanche Butler 
Franclsca Carter 
WiLUam Charlton 
Joseph ChutskofF - -
Lydia Gluriato 
Terrance Corrigan 
lima Gourley 
Donna CuUis 
Susan Dobie 
Sandra Gertz 
Anne Kroeker 
William Ledingham 
Glen Macey 
David McCutcheon 
Wendy McMartin 
Edward Miroslaw 
Dorothy Orser 
Charles Plant 
Frances Pliss 
William Rodger 
Richard Smith 
David Sulkers 
WiUiam Walsh 
Rita Weinttaub 
OlgaWhitcutt 
Doreen Zupan 
West Vancouver 
Ray Edwards 
Nancy Kay»; 
Leslie Muir 
Jessie Rupp 
Glynys Yunge-Bateman 

Applications are being sought for the Hi lroy Fellowship Awards. 

. tab l i shed by the Roy C . H i l l Char i tab le Foundat ion and 
administered by the Canad ian Teachers* Federation Trust Fund , 
the Hilroy Fellowship Program rewards c lassroom teachers who 
have developed new ideas for the improvement of teaching 
practices. 

Appl icat ions may be considered only from individuals or sma l l 
teams of certified teachers employed at the pre-primary, 
primary, elementary and secondary levels, and who are members 
of recognized prov inc ia l or terr i tor ia l teacher organizat ions. 
Consultants and subject coordina'ms whose normal duties 
include educational development and innovation should not 
apply for awards for innovations within their assignment. 

E a c h province grants two awards of $2,500 and there are six 
national awards of $5,000 each for great merit and one national 
award of $10,000 for outstanding mer i t . 

App l i ca t ions must be made in Eng l i sh or F r ench on the official 
app l i ca t ion form and must r each the H i l r oy Fe l l owsh ip 
Commi t t e e of the prov inc ia l teacher organizat ion not later 
than October 3 1 . 

Fur ther in format ion and app l i ca t i on forms may be obta ined 
from the Profess ional Deve lopment D i v i s i on , B . C . Teachers ' 
Federat ion , 2235 B u r r a r d Street, Vancouver , B C V 6 J 3 H 9 . 

sponsored jointly hy the 
Canadian Teachers' Federation & its member organizations 

Each year about 75 Canadian teachers are chosen to work, without 
salary, on CTF's Project Overseas. Their assistance is given, upon 
invitation, to teachers i i , Africa, the Caribbean, As ia and the South Pacific 
to improve teaching skills and strengthen professional teacher 
organizations. 

Administrative, travel, and l iv ing expenses are borne by the CTF, the 
provincial and territorial teacher organizations that are members of CTF, 
the Canadian International Development Agency, and the Superannuated 
Teachers of Ontario. 

N O T E : The sponsors of Project Overseas do not pay any salaries or 
honoraria to teachers who apply to Project Overseas. Furthermore, the 
sponsors do not pay any costs associated wi th substitute teachers or 
release time. 

R E Q U I R E M E N T S : 
• membership in a provincial or territorial organization that is a member of 
Canadian Teachers'Federation 
• an appropriate teachers' certificate 
• a minimum of five years teaching experience in Canada 
• Canadian citizenship 
• excellent health 

• evidence of flexibility and mature judgment. 

A P P U C A T I O N S : Deadline date for applications: N O V E M B E R 15,1991 

In 1992-93 CTF will require teachers for two types of projects: 
1. Project Overseas I (the summer project) wil l operate during the months of July 
& August 1992 in English-and French-speaking countries. 
2. Project Overseas II (the winter project) refers to-all in-service projects that take 
place anytime other than July and August. Currently, Project Overseas II 
operates in English-speaking countries only. Participants must be ready to 
devote their time to this project for a 4 to 16 week period between September 
1992 and June 1993. Project cfverseas II often uses the services of retired teachers 
or practising teachers who have obtained an extended leave of absence from their 
school boards. 

Teachers from all grade levels and all disciplines are encouraged to apply. 

Further information and application forms are available from: 
Leona Dolan, BCTF , 2235 Burrard S t , Vancouver, B C V6J 3H9 
Telephone (604) 731-8121, toll free 1-800-663-9163, Fax 731-4891 

.1 t 

O C T O B E R 

October 5 VANCOUVER 
I.OMCIIU ( l A i w e r Maiiiiaiici Council of the interna-
lioiwl KoadiiiH As.sociation) fail co;i('c/cnco, "Strategic 
Tcaciiinji lor Strategic Learning;' Hyatt Kcgency 
Hotel. Contact Shirley Choo, 420-7')67, or Nancy 
Sinclair, 5 2 2 9 3 9 5 . 

October 5 LOWER MAINLAND 
"WILD Weekend," Environmental Î ducalors' Provin­
cial Speciali-st Association conference. Project WILD 
and more. Contact Sandra Kowalcliuk, 581-6559. 

October 7 11 VANCOUVER 
Basic Intensive Workshop.s in Glasser's Control The­
ory. Contact Shelley Brierley, 536-4200. 

October 8-12 TERRACE 
Basic Intensive Workshops in Glasser's Control The­
ory. Contact leanneuc Anderson, 635-7156. 

October 19 Province-wide 
Professional Day 
October 17-18 COURTENAY 
Learning Assistance Teachers' Association confer­
ence, "In TYansition: Blending the Old with the New." 
Keynoter: Barbara Woskins. Contact Assessment 
Centre. 338-1481. 

October 17-19 VANCOUVER 
Fifth annual Pacific Coast Brain Injury Conference, 
"Together to Independence;' Sheraton l-andmark 
Hotel. Presented by B.C. Head Injury Association 
and the B.C. Rehabilitation Society. Phone 734-1313. 
or Fax 737-6359. 

October 17-19 YELLOWKNIFE 
15th Annual Conference of Canadian Parents for 
French. "Preparing Chiidren for Tomorrow's World;' 
Explorer Hotel. Keynoter: Commissioner of Official 
Languages, Victor Goldbroom. Contact Cynthia Steers 
(613) 830-8325. F: (613) 230-5940. 

October 17-19 NEW WESTMINSTER 
Neighborhood Schools: The Heart of It all. New 
Westminster Secondary School. Contact Maureen 
Kornitsky. 522-1631. 
October 17-19 VANCOUVER 
Provincial Intermediate Teachers' Association fall 
conference. "2001: A Learning Odyssey - Learning 
To Learn;' Hyatt Rcgnecy Hotel. Keynoter Maud Bar­
low, national chairperson, Council of Canadians. 
Contact Rika Ruebsaat, Henry Bose Elementary 
School. 6550 134th Street, Surrey, BC V3W 4S3, H: 
526-2804, S; 596-6324, 
October 17-19 BURNABY 
Association of B.C. Drama Educators annual confer­
ence. "Interact '91: Back to Our Future;' Sheraton Inn, 
Burnaby. Contact John White, c/o 5325 Kincaid 
Street. Burnaby, BC V5G 1W2, 299-0611. 
October 17-19 RICHMOND 
30th Northwest Mathematics Conference. Richmond. 
B.C. Contact John Klassen. c/o West Vancouver Sec­
ondary School. 1750 Mathers Avenue, West Vancou­
ver, BC V7S 2V8. H: 926-8005. S: 922-3931. 
October 17-19 WHISTLER 
"Bridging the Millennium;' a national conference 
jointly sponsored by B.C. Teacher-Librarians' Asso­
ciation and Association for Teacher-Librarianship in 
Canada. Whistler. Contact Yoskyi Webb, 3215 
Connaught Avenue, North Vancouver, BC V7K1Y3. 

October 17-19 BANFF 
Canadian Perspectives Canadiennes, Canada Associ­
ation for the Social Studies and Alberta Tlsachers 
Association Social Studies Council, Banff Springs 
Hotel. Banff, Alberta. Contact Registration Centre. 
Calgary Board of Education, 102. 930 - 13th Avenue 
SW, Calgary. AB T2ROL4. (403) 299-7200. fax 
(403) 228-0676. 
October 17-19 LANGLEY 
B.C. Technology Education Association Conference 
'91. "Taking Technology Education into the 21st Cen­
tury." Langley Senior Secondary School. Contact 
Lindsay Langill, 26850 - 29th Avenue, Aldergrove. 
BC VOXIAO, H: 858-4292. S: 856-2521. 
October 18 NELSON 
B.C. English Tfeachers' Association !^onal Confer­
ence, "2000: An English Expedition;* Nelson. Con­
tact Pat Dooley. 811 Stanley Street, Nelson, BC 
VIL 1N8. 352-6669. 

October 18 VAiSJCOUVER 
Lecture by Dr. T^nis Bryari, Dean of Education, Chi­
cago University. "Social Skills and turning Disabili­
ties," Hotel Vancouver Contact Learning Disabilities 
Assoc. of B.C., 203-15463 - 104th Avenue. Surrey, 
BCV3R1N9, 588-63.22. 
October 18 VANCOUVER 
Sustainable Development and Education: a workshop 
for teachers on curriculum, \̂ ncouver. Free. (A stu­
dent roundtable will follow November 19 and 20.) 
Contact Lonaine Lee, 229 - 260 j'ohnson SUieet, Vic­
toria. BC V8W 3C6, 387-5422.1-800-665-7002. 
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October 18 TERRACE 
l . i ' . i m i i i j ; ,\,s:- . ist ; t iuo ' I V a L l u ' i s ' . A s s o c i . i i i o i i u i i i k ' i 

I ' l i i e , " S i h o o i s l o i A l l . " C o n t a c t K . u h y r . u u c l i , 

October 18 VANCOUVER 
T i l l ' C o n i i i i i i i i ; } ; L e g a l l u h u a t i o i i S o c i e t y o l l i r i l i s l i 

C o l i i i i i l ) i a - S d i o o l l . a w : " IVe iu l . s a n d Is.siie.s l o r t h e 

1 0 0 0 s , " H o t e l M e r i d i e n . C o n t a c t M a r y K i n g s t o n , 

6 6 0 - 3 5 ' M . 

October 18 VANCOUVER 
n.C. chapter o f the Caiiiuiiaii Associaiion lor Music 
Therapy, Mini conlereiitc '91 - Children aiul Music 
Tlierapy {3-18 years), |oe Berarducci, U I K ' music 
specialist and instructor. Coniiici Marilee jones, 
254-99'l3, 

October 18 BURNABY 
B.C. English Teachers' Association conference, S F U . 
Contact Marg l-rederickson, 970 Gilroy Cres.. Coquit­
lam, BC V3,I 3T1, H: 939-5781. S : 291-7301. 
October 18 VERNON 
Learning Assisutnce Teachers' Association confer­
ence, "Learning; A Matter of Style!' Whole-day con­
ference by Toiv Gregoric. Contact Wendy McDougall, 
545-1348, or Margo Stewart. 547-9231. 
October 18 KELOWNA 
ACEHl-BC Conference, "Near 2000 - What's in It 
for the Hearing Impaired?" Martin Education Centre, 
Kelowna. Contact Sue Sanger (Kelowna) 763-1128, 
or Marguerite Henderson (Vancouver) 224-1331, 
Association of Canadian Educatois of the 
Hearing-lmpaiied. 
October 18-19 RICHMOND 
B.C. Association of Teachers of Modern Languages 
conference, Richmond Secondary School. Contact 
Bob Swansborough. 590-2255. 
October 18-19 NANAIMO and./or DELTA 
Association Provinciate des Professeurs de 
I'lmmcrsion et du Programme Cadre regional confer­
ence. Contact Lyne Legault, 879-0199. 

October 18-19 COQUITI.AM 
B.C. Social Studies Teachers' Assocaition conference, 
Tferry Fox Senior Secondary Contact Bruce Kiloh, c/o 
3550 WelUngton Street, Port Coquitlam, BC V3B 3Y5, 
941-5401. 
October 19-27 
Science and Technology Wetk '91. This year's theme 
is "Communication...Ideas in Motion." Contact Min­
istry of Advanced Education. Training, and Tfechnol­
ogy. Science and Technology Division, 1022 Govern­
ment Street, Victoria, BC V8V 1X4, Rick Pepper, 
38? -3684, F: 356-0021. 
October 18-19 PRINCE GEORGE 
"Branching Out!' B.C. Primary Teachers' Association 
fall conference, Prince George. Contact Grace 
Sinnema, 35227 Marshall Road, Abbotsford, BC 
V2S 5W4. H: 850-5526, S: 853-7730. 
October 18-19 VANCOUVER 
Association for Educators of Gifted, Talented, and 
Creative Children in B.C. conference. "Gifted Ed '91: 
Empowering Excellence," Pacific Palisades Hotel, Van­
couver. $150. Contact David Halme. 3391 Hilton 
Road. Duncan. BC V9L4B1. H: 748-1955. S: 

October 25 COQUITLAM 
"Starting with Stories" seminar by Herb and Lois 
Walker. Arranged through Young Adult and 
Children's Services Division of the B.C. Library .Asso­
ciation. Contaci B.C. Libraty Association, #110 -
6545 Bonsor Ave, Burnaby BC V5H IH3. 430 9633, 
F: 430-8595. 
October 31-November 2 VANCOUVER 
Provincial Council for Exceptional Children (CEC) 
Conference, Bayshore Hotel. Contact Rochelle Watts, 
H: 926-7684. 0:987-8141. 

November SEATTLE 
National Council of Teachers of English national con­
ference, Seattle. Contact John F McGuinness, 12725 
56th Avenue. Surrey. BC V3W1G4, 596-5315. 

November 2-4 WHISTLER 
Communicating with Aboriginal Peoples. Intensive ; 
2-day seminar focusing on developing communica­
tion through learning about native culture, priorities, 
political and organizational structure. Contact: 
Whistler Centre for Business and the Arts. PO Box 
1172, Whistler, BC VON IBO, 932-8310. 

November 7-9 VANCOUVER 
Reflections on Change, Staff Development Council of 
B.C., Vancouver Trade and Convention Centre. Con­
tact Robin Arderi. 869-4891. 
November 8-9 VANCOUVER 
Horizons '91, annual conference of Computer-Using 
Educators of B.C., Hyatt Regency Hotel, Vancouver. 
Contaa Gord Edmonds, 467-6836 evenings. 
November 14-16 TORONTO 
Arts Educators' Assembly, oiganized by OSEA and^ 
CSEA,SkyUne Hotel, Tbtonto. Write 3186 Newbound 
Court, Malton, ON L4T1R9. 
November 20-24 PRINCE GEORGE 
Basic Intensive Workshops its Glasser's Control The­
ory. Contart Lana Caldwell, 562-2131. 



November 21 22 I'RiNCE RUPERT 
D i s i i i i t l o i i v i ' i t l i o i i . " l i i i p o u c i i i i o i u . i n d c ' l L i n g i ' , " 

M ' i i i 2 C 0 O . i M i v i r n i i n u ' i i i , t o m | u i i i . ' i s . K c y n o t i ' i S ' 
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I ' u ik ' i . O:M o : i 7 0 , o r t ' l . i i ; ^ l i i u h , o>7 H^)7-l , 15110 

O i t . i w a A w M U i ' . I ' r i i H i ' K i i p i ' i l , IH" V 8 | 2 / 8 . 

November 21-23 VANCOUVER 
IVl. ' , S u i ' i R i ' T i M i l n ' i s ' A s s o i i i i i i o i i / N a i i o n . i l S i i i M i n ' 

T i M d u ' i s ' A s s o t i . i i i o n i v i ^ i o n a l c o i i l n w n i . ' , H o l e ! V i m 

l o i i w i i i i u l l l y a i i R o g i ' i K V H o t e l , I ' o n i a c i j o h i i 

O ' C o n n o r , ' 1 2 5 0 M a h o n A w n i i o , B u i n a h y , l\C 

V , S G 3 l « , II; 2 ^ 4 1 6 6 , S; 2 ( i | - 7 « 2 5 01 S l e w 

C a n i w o l i . II; 9 - 1 3 - 8 5 8 ' l . 

November 25-29 QUESNEL 
B a s i c I n l O d s i v c W o r k s h o p i n G i a s s e i ' . s C o n t r o l T h i ' 

o r v . C o n t a c t D o h r a C i i l l i n a i i e , 9 ' - ) 2 - ' / 2 l l . 

D E C E M B E R 

December 4-8 NANAIMO 
B a s i c I n t e n s i v e W o r k s h o p i n G l a s s e r ' s C o i u r o l r h e 

o r y . C o n t a c t B i l l i e C o i l i n g e , 7 5 3 - 7 8 2 0 . 

1 
G 

JANUARY 

January 10-11 VANCOUVER 
S e c o n d N a t i o n a l P e r i n a t a l D m g D e p e n d e n c y C o n f e r ­

e n c e , C o a s t P l a z a a t S t a n l e y P a r k . C o n t a c t C o n t i n u ­

i n g E d u c a t i o n i n t h e H e a l t h S c i e n c e s , 1 0 5 - 2 1 9 4 

H e a l t h S c i e n c e s M a l l . V a n c o u v e r , S C V 6 T 1 Z 3 , 

8 2 2 - 2 6 2 6 , F : 8 2 2 - 4 8 3 5 . 

January 30-31 VANCOUVER 
B , C . A l t e r n a t e E d u c a t i o n A s s o c i a t i o n C o n f e r e n c e , 

T o t a l E d u c a t i o n S c h o o l , V a n c o u v e r . 

FEBRUARY 
February 6-7 PRINCE GEORGE 
Y e a r 2 0 0 0 C o n f e r e n c e : C r o s s i n g t h e B o u n d a r i e s , 

B l a c k b u r n E l e m e n w r y S c h o o l . $ 2 2 5 . C o n t a c t M a r t h a 

O t t c s o n , C r o s s i n g t h e B o u n d a r i e s , 1 8 9 4 N i n t h A v e ­

n u e . P r i . nce G e o r g e . B C V 2 M 117. 9 6 3 - 7 8 9 8 , Fax.-

9 6 3 - 7 3 8 1 . 

February 6-8 VANCOUVER 
B . C . M u s i c E d u c a t o r s ' A s s o c i a t i o n c o n f e r e n c e . 

" S o u n d w a v e s ' 9 2 ; ' H o t e l V a n c o u v e r . C o n t a c t C u r t 

l a n U e n , C u r r i c u l u m a n d I n s t r u c t i o n a l S e r v i c e s C e n ­

t r e . 7 5 3 2 - 1 3 4 A S t r e e t . S u r r e y . B C V 3 W 711. 

5 9 0 - 2 2 5 5 . 

Compiled by Debby Stagg, BCTF Professional 
Development. 

London f l a t s . C h e l s e . i B r i d g e / B a t t e r s e a I ' . i rk WK.\. 
O n e l la t a c c o m m o d a t e s 3 4 | ) e rsons ; t h e . s e c o n d II,it 
a c c o m m o d a t e s 5 - 7 p e r s o n s . I - l e ga iU i n l e t i o i s , f u l l y 

m o d e r n i z e d to a hi}.',h s t a n d a r d ; t w o h o u r m a i d s e r 

v i c e M o i i i l . i y I ' r iday . I f o u r p r o p e r t i e s i i r e f u l l y 

h o o k e d , w e r e c o m m e n d a n d h o o k l u x u r y s e r v i c e d 

Ha ts at 2 0 Q u e e n ' s G a t e . H y d e P a r k . A l s o , F o l l y F a t n i 

C o t t a g e s , T e t b i u y , G l o u c e s t e r s h i i e , t w o f i e l d s f r o m 

t h e P r i n c e a n d P r i n c e s s o f W a l e s . C A N A R I U N G F . 

F O R T I I F A T R F T I C K I T S . C o n t a c t f o r b r o c h u r e s a n d 

p h o t o s : M r . T h o m a s M o o r e , 8 0 1 - 3 9 3 - 9 1 2 0 o r P.O. 

B o x 1 2 0 8 6 , O g d e n , U t a h 8 4 4 1 2 U S A , F a x 

8 0 1 - 3 9 3 - 3 0 2 4 . 

Mesa, Arizona. D e l u x c o n d o , q u i e t a d u l t d e v e l o p ­

m e n t , h u g e p o o l , c l u b h o u s e , g o l f , t e i u i i s , s h o p p i n g 

n e a r b y . W e e k l y / m o n t h l y . 4 2 1 - 4 1 8 4 a f t e r 6 p . m . 

Whistler. S t u d i o c o n d o , f u l l y e q u i p p e d . S l e e p s 2 - 5 . 

S k i i n s k i o u t a t W h i s t l e r b a s e . F i r e p l a c e a n d i a c i i z z i . 

$ 7 0 n i g h t / w e e k l y r a t e o n r e q u e s t . P h o n e 5 3 6 - 1 2 0 0 

l . y n n . 

Egypt or Morocco f o r C h r i s t m a s . S e e t h e l y r a -

n i i d s , s a i l o n t h e N i l e , v i s i t v i l l a g e h o m e s , w a l k i n 

t h e S a h a r a d e s c i t , e x p l o r e M a r r a k e s h ! P r i c e s f r o m 

$ 2 8 5 0 C D N i n c l u d i n g f l i g h t s , . s i g h t s e e i n g , t w o m e a l s 

p e r d a y a n d g o o d h o t e l s w i t h e n s u i t e . A l s o j o u r n e y s 

to t h e G r e e k I s l e s , ' n i r k e y , I n d o n e s i a , S y r i a / | o r d a n , 

A l b a n i a , N e p a l a n d G u a t e m a l a / B e l i z e . B r o c h u r e s 

a v a i l a b l e . A d v e n t u r e s A b r o a d , 3 1 0 - 1 0 3 7 W e s t 

B r o a d w a y , V a n c o u v e r , B C V 6 H 1 E 3 , T e l e p h o n e ( 6 0 4 ) 

7 3 2 - 9 9 2 2 . 

Sunny Hong Kong. D e c e m b e r 2 6 / 9 1 to l a n u a r y 

2 / 9 2 . B u d g e t - p r i c e d t o u r . R e l a x i n n e w h o t e l o r 

• s h o p . $ 1 4 9 5 c o v e r s a i r f a r e ( C a t h a y P a c i f i c ) , t r a n s t i e r s , 

b e d / b r c n k f a s t , s i n g l e s u p p l e m e n t $ 2 4 0 . C o n u i c t 

M a g g i e , C u l t u r a l f o u r s 7 3 6 - 7 6 7 1 . 

Los Cabos, Mexico. F o r r e n t t o r e s p o n s i b l e i n d i ­

v i d u a l s . L u x u r y b e a c h f r o n t r e s o n h o t e l o n t h e S e a 

o f C o t e z . 2 c o n d o s u i t e s , s i d e b y s i d e s t u d i o s , c o m ­

p l e t e h o t e l a n d g y m f a c i l i t i e s . P o o l s , h o t t u b s , s a u n a , 

g o l f i n g , e t c . V I P t r e a t m e n t . M i n . ) w e e k , a v a i l a b l e 

y c i i r r o u n d , m o n i h l y r a t e s a v a i l a b l e . D i r e c t f l i g h t 

f r o m V a n c o u v e r B o o k n o w . C o n t a c t J u n e B a r e n s 

9 3 6 - 4 5 5 1 . F a x 9 3 6 - 7 8 2 6 . 

Himark Travel Services. M e e t i n g t h e e d u c a t i o n a l 

t r a v e l e x p e r i e n c e . F o r t o u r i n f o m i a t i o n o r q u o t a t i o n s , 

c o n t a c t H i m a r k T t a v e l S e r v i c e s , 2 0 8 - 2 1 8 2 W e s t 12 

A v e . , V a n c o u v e r , B C V 6 K 2 N 4 . P h o n e 7 3 3 - 8 8 3 6 . 

Serenity Farm Retreat. R e f r e s h i n g , r e l a x i n g r u r a l 

g e t a w a y , f a c i l i t a t e d p r o g r a m s s o m e w e e k e n d s , R R 4 , 

S 4 . C 2 3 . . N a n a i m o . V 9 R 5 X 9 . 2 4 5 - 2 3 4 0 . 

X-mas Downunder. S y d n e y a n d A u c k l a n d . 

D e p a r t D e c . 2 0 f r o m V a n c o u v e r , r e t u r n J a n . 5 o r ) a n 

1 2 . P a c e s e t t e r T r a v e l , 6 8 7 - 3 0 8 3 . o u t s i d e L o w e r 

M a i n l a n d 1 - 8 0 0 - 6 6 3 - 5 1 1 5 . 

B e d & B r e a l t f a s t 

W e a t h e r v a n e Bed & Break fas t . C h a r a c i e r h o m e 

lU '.ii G o v e r n n u ' t U H o u s e , 4 m i n . t o t o w n . K ing/ ( | i i e e i i 

b e d s w i l h e i i s u i U ' h . i l l i s i^oiu ' w i l h j . i c u z z i ) . l i o v v i i 

g u i l t s a n d a i i i i q u e s . I ' r i v . i u l i v i i i g i o o i n w i t h 

l i r e p l a c e . G o u i n i c i b i e i i k l i i s i s . D a i l y / w e e k l y r a i o s , 

N o n s m o k i n g . | o h n o r S u z a n n e C a b e l d u , Xb'KS 
R o c k l a n d .-Xve., V i c l o r i a , B C V 8 S 1\V6, C . i l l 

5 9 2 0 4 9 3 . 

' I " h c t i l a g l c ' s , a s e a s i d e b e d a n d h r e a k l a s t o n 

G a b r i o l . i I s l a n d , M i l e s o f c o u n t r y r o a d s , rug ,ged i l i l l ' s . 

s . i i u l y b e a c h e s , i| i i iet s e c l u s i o n , p a n o r a m i c v i e w . 

R e s e r v a t i o n s 2 4 7 - 9 7 6 9 . 

S a l t s p r i n g I s l and . A tas t e o f p . i i a d i . s e ! O c e a n f r o n t 
B I - A C I I I l O U S F . o i l e r s l u x u r y g u e s t luc-m ( k i n g 

w a t e r b e d ) o r .s/c 1 b d r m . s u i t e , $ 6 5 - $ 1 0 5 . 

6 5 3 - 2 0 4 0 . 

Free Catalogue! B o o k s f o r s t u d e n t s o f i n v e n t i o n , 

e n t r e p r e n e u r s h i p , a n d i n n o v a t i o n . E d w a r d d e B o n o , 

l ^ g e r v o n O e c h , D o u g l a s G r a y , C h a r l e s T e m p l e t o n , 

a n d m a n y m o r e i n t r i g u i n g a u t h o r s a n d e d u c a t o r s 

c o n t r i b u t e t o o u r c o m p r e h e n s i v e l i s t i n g o f o v e r 7 0 

e x c i t i n g t i t l e s ! C a l l o u r C a n a d i a n t o i l f ree n u m b e r 

1 - 8 0 0 - 2 6 5 - 4 5 5 9 a n d o r d e r y o u r f ree c a t a l o g u e 

t o d a y . 

Synergy '92. I l t h a n n u a l c o n f e r e n c e o f t h e A T A 

C o m p u t e r C o u n c i l . P e o p l e , I d e a s , T e c h n o l o g y , M a r c h 

1 9 - 2 1 , 1 9 9 2 . P a l l i s e r H o t e l , Cah^a ry , A l b e r t a . C o n t a c t 

B i l l L e o n a r d , C a m b r i a n H e i g h t s E l e m e n t a r y S c h o o l , 

6 4 0 N o r t h m o u n t D r i v e mi, C a l g a r y , A B T 2 K 3 1 5 . 

( 4 0 3 ) 2 8 4 - 2 2 4 6 . 

Penpals Needed f o r l O O A f r i c a n h i g h s c h o o l s t u ­

d e n t s , f o r m 3 ( G r a d e 11) a g e d 1 3 - 1 8 . P r e d o m i n a n t l y 

r u r a l a r e a . C o n t a c t t e a c h e r : M s , A n n W a t e r s , B o x 

1 0 9 6 , T a m a l e , G H A N A , W e s t A f r i c a . 

Relocating or investing in Okanagan? rd l i k e 

t o a s s i s t y o u i n f i n d i n g a s u i u i b l e p r o p e r t y . A f t e r a 

B . C , t e a c h i n g / a d m i n i s t r a t i v e c a r e e r o f o v e r 3 0 y e a r s . , 

I h a v e j o i n e d t h e C o l d w e l l B a n k e r H o r i z o n R e a l t y 

f i r m i n K e l o w n a , a n d I 'm e n j o y i n g m y c o n t a c t s w i t h 

f o r m e r c o l l e a g u e s t h r o u g h o u t t h e p r o v i n c e . A s a n 

o k a n a g a n r e s i d e n t o f 3 7 y e a r s . I 'm i n a p o s i t i o n t o 

s u c c e s s f u l l y s e r v e y o u r r e a l e s t a t e n e e d s h e r e . R i n g 

R o g e r T ^ i t 8 6 8 - 2 2 2 3 o r F a x 8 6 8 - 2 4 8 8 . 

For sale 
SOCKS! O r d e r s o c k s fo r C h r i s t m a s g i f t s . 

H a n d - k n i t t e d b y a L A R i n 1 0 0 % w o o l s h o r n f r o m a 

C a n a d i a n s h e e p . S u i t e s i z e a n d c o l o r ( s ) . $ 1 5 p l u s 

U i x e s a n d p o s t a g e . P a t t i ' s W o o l p a c k , B o x 1 7 6 1 . 

S q u a m i s h , B C V O N 3 G 0 . 

K ndergarten/Grade 1 teachers, m f o m i a l R e a d ­

i n e s s t es t , r e a d i n e s s a c t i v i t y , p a r e n t ' s c h e c k l i s t , c h i l ­

d r e n ' s c h e c k l i s t . S e n d $ 1 2 . 9 5 t o J u m p S t a n , D e e r 

V a l l e y , P O B o x 4 3 0 9 6 , C a l g a r y , A B T 2 J 7 A 7 . 

Cool Solutions: A c o m p l e t e g u i d e t o p e e r c o u n ­

s e l l i n g i n t h e e l e m e n t a l s c h o o l i s n o w a v a i l a b l e f o r 

t e a c h e r s a n d c o u n s e l l o r s . C o o l S o l u t i o n s i s a n e x c i t ­

i n g , c o m p r e h e n s i v e p e e r c o u n s e l l o r t r a i n i n g p r o g r a m . 

It i n c l u d e s s e s s i o n s o n e l l e c t i v e c o m m u n i c a t i o n , 

d e c i s i o n m a k i n g , a n d c o n l l i c t r e s o l u t i o n . C o o l S o l i i 

l i o n s i s ea .sy l o f o l l o w a n d e.i.sy t o u s e w i t i i r r p r o 

d u c i b l e s t u d e n t m a t e r i a l s . T o o r d e r , s e i u l c h e q u e o r 

m o n e y o r t l c r l o r $ 2 4 . 9 5 p k i s $ 3 . 0 0 p o s t a g e a n d 

h a n d l i n g l o P a t h w a y s P r e s s , IKSO i ' .ast I 9 i h .•\venue, 

V a n c o u v e r , B C V 6 V 11.1 

L D U - C A T P . R l e a c i u T w i i i i e n / c l a s s i o o i i i s i m e s s l u l 

i in i t .s n o w a v a i l a b l e , ( • l e m e n t a r y n o v e l s t u d i e s , m a t h , 

a r t s c i e n c e , l a n g u a g e a r t s . H i g h s c h o o l d r a m a a m i 

s o c i a l s t u d i e s . F o r u n i t i l e s c r i p i i o r i s a n d p r i c e s ( f r o n i 

$ 1 3 . 2 7 to . $ 4 7 . 0 6 ) , c o n t a c i F . d u C a t e r , P O . B o x 1 4 4 6 , 

L e l h b r i d g e , A B , T l ] -11x2. ( 4 0 3 ) 3 8 1 7 7 6 B . 

Laniinators, T h e A u d i o V i s u a l D e p a r t m e n t i n t h e 

U n i v e r s i t y o f B . C I s F i i c u l t y o f l - . d i i c a t i o n l i a v e t h r e e 

G B C P r e m i e r III l a m i n a t o r s ( 12 " , 1 8 " & 2 ' ' " ) for .sale. 

Fo r o i l e r s o r i n f o r m a t i o n , c o n i a c t M i c h a t I 
H o w e l l - i o n e s B 2 2 5 6 9 8 . 

T e a c h e s " e K c h a n g e 

Australia. E n g l i s h / S o c i a ' S c i e n c e (H i . s t o r y/ 

G e o g r a p h y ) H i g h S c h o o l t e a c h e r f r o m H o b a r t i n T a s ­

m a n i a w i s h e s t o e x c h a n g e t e a c h i n g p o s i t i o n w i l h a 

t e a c h e r f r o m B . C . f o r t h e 1 9 9 2 c a l e n d a r y e a r l -or 

f u r t h e r i n f o r m a t i o n , p h o n e S a l l y S c h o d e l d at w o r k : 

K i n g s t o n H i g h S c h o o l ( 0 0 2 ) 2 9 4 3 8 8 , F a x ( 0 0 2 ) 

2 9 1 5 7 2 o r a t h o m e , 0 0 2 ) 4 4 6 7 9 3 , 16 B e a c h S t r e e t , 

B e l l e r i v e , T a s m a n i a , A u s t r a l i a 7 0 1 8 . 

Eeunions 
John Oliver War Years Reunion. R e u n i o n fo r 

J O G r a d s 1 9 4 0 - 4 5 . P h o n e 4 3 0 - 5 0 3 7 o r 5 2 0 - 1 7 4 6 . 

J A P A N HOMESTAY 
Himark Travel Services, Inc. in cooperation 

with tli'3 Program of International 
Educational Exchanges is pleased to offer 

this special priced Japan Homestay 
Program for Teachers and Students. 
Low Season High Seacxtn 

$1,499.00 $1,649.00 

This 15-day program price includes: 
Air Fare from Vancouver to Japan and 
return, Canadian and Japan Air Taxes, 

Hotel Accommodation/meals where 
necessaiy and a Homestay Arrangement 
which mdudes school visits, technical 

visits, local sightseeing and 
exchange program activities. 

Prices guaranteed through March 31, 1992. 
For further infonnation please contact: 

HDVL^RK 
TRAVEt SERVICES, INC. 
, 208 - 2182 West 12th Avenue 

Vancouver, B.C. Canada V6K 2N4 
Tel: (604) 733-8836 Fs*: (604) 731-8869 

VEAqHING,>TOU 'LL H A V E 

N A T I O N A L A W A R D S PLEASE PRINT 

NAME: MR./MS. NAME OF SCHOOL 

SCHOOL ADDRESS SCHOOL TYPE 

MAIL TO: NORTHERN TELECOM NATIONAL AWARDS. PROGRAM MANAGER. C/O CANADIAN CENTRE FOR CREATIVE TECHNOLOGY. 
8 YOUNG ST. E.. WATERLOO. ONTARIO. N2| lU PHONE: (EI9) BS'l-SS^S FAX: (519) 884-8191 NABCT/91/1 I 

Each year, Northern Telecom recognizes teachers who 
have enhanced the excitement of learning through 
the use of technology. Up to nine prizes of $5,000 each, 
split between the winners and their 
schools, are awarded to educators in any 
subject area and level of teaching from 

elementary school through college. To learn more 
about the Northern Telecom National Awards, fill in 
the coupon above. We' l l send you an information 

package, and an application (deadline 
notthctn March 31,1992). Pick up your pen now-
t e l o c o m and apply yourself. 

T E C H N O L O G Y T H E W O R L D C A L L S O N 

4 

1 
] 11 1 

Tough , because a student who scores 75% on 
any exam other than mathematics has done 
very well. Unfortunately, 75% on a math exam 
means the student probably didn't understand 
25% of the principles involved. Not under­
standing 25% creates the domino principle. !f 
you dont understand 25% now, and you go on 
to more advanced principles, you won't under­
stand 35%. And .so it goes. 

Simple, because for the last 33 years KUMON 
has stopped the domino principle for over 7 
million students around the world. Kids have a 
natural sense of fun and logic. Math is logic. We 
can help them make it fun again; quickly putting 
your students back on track, keeping pace with 
your curriculum. 

For more information about our impressive track 
record for helping youngsters of every age and 
skill level 

P h o n e T O L L F R E E l - 8 0 0 - 6 6 3 " e 2 8 4 

TIVI 

"the most successful supplemental 
math learning method in the world" 

Suite 101-1525 West 8th Avenue, Vancouver, B.C. V6J1T5 

Classes in the U.S.A., Germany, Taiwan, Brazil, Hong Kong and more than 75 locations in Canada. 

T c a c l i e r . s ! S a v e v i i k i a b l e l i m e a n d e f f o r t w i l h 

. - j i i \ C C i i l l = 
"Its all you really need*' 

The Use r -F r i end l y Test F o r m a t i n g P r o g r a m 
ExamWriter is the easy-io-use, versatile prof>ram from Teacher Bytes Software for 
making lesls and assigmnenls on tfie Macintosh computer. 
ExamWriter: 

• makes multiple versions of exams 
• allows easy importing (ff text and grapliics 

• uses teaclier made questions in various formats 
• fms an excellent item selection window and (esl preview 

A n d now...a .special fall ofTer. 
This fall you can purchase a copy of ExamWriter at .$25.(X) off the regular price of 
$129.95 by presenting the coupon below at one of our Dancol conference booths. 
Dancol will be al the following Vancouver conferences: 

•The P.I.T.A. Conference, October 17 and 18, 1991 
•The Horizons Conference, November 8 and 9,199! 
•The N.S.T.A. NW Regional Conference, November 2i to 23,1991 

SEE YOU THERE! 

ExamWriter Special Conference Offer 1991 
$25o<T 

the regular price of a single copy of ExamWriter witfe this coupon. 

This oftcT U valid m any Dancol qonfcmt* booth t991. Wrmt 
; of o n c i i c m p t T c o u f i o n - ^ T r a o r i ^ n i i i t e D i q ^ 
: ihc time of: purchitvsc and cannot be comhtnod with any other oircf.: : 
ViuKocopics or fACKimilioi noi iiiCcq>t«<t;C«tsh, cheque, MG or Vixs,. 
GST extra. Not valid with puTEhase orden. 

Dancol Educational S^rvice$ L td 
12313*<;Erecnwell Street Phone: 604^63^3114 
Maple Ridge, Fax? fi04^67.«S12 
Canafid V2X7J1 

Forest 

Materials and workshops on B.G. forests 
for secondary schools 

Twenty-four modules on foresty-related topics cover subjects from 
silviculture and forest planning to manufacturing and harvesting. 
FOREM has been distributed to secondary school libraries and 
resource centres. 
Workshops give teachers an introduction to the modules and how 
they can be used in various secondary level courses. 
Modules and workshops are free of charge for schools in B.C. 
A newsletter updates teachers on topics of current interest, new 
teaching resources and new FOREM developments. 
B.C.'s forest industry developed the materials for the B.C. school 
curriculum together with a teacher advisory committee from across 
the province. Over 100 people from the education community, the 
Ministry of Forests and the forestry industry have reviewed the 
materials for accuracy and objectivity. 

For information on modules or 
workshops, or to receive the free 
FOREM newsletter, contact: 

FOREM Project 
c,/o 1200 - 555 Burrard Street 
Vancouver, B.C. V7X 1S7 
(604) 684-0211 
Project Coordinator - Linda Coss FOR&M 

Falcon Travels presents. . . 

EDUCATIOML TOURS OF 
EUROPE FOR SCHOOL GROUPS 

S P R I I V G B R E A K 
(10 day tours, M a r c h 12 to 21, 1992) 

Historic Capitals - London & Paris Paris and the French Language 
per student 

In Search orGoIunibus in 
Andalusian/Spain 

$1,999 per student 

per student 

The History and Culture 
of Great Britain 

n , 6 5 9 per student 

For further information, call or write F a l c o n T r a v e l s 
Ernest A . Bart lc i t , F. iNST. T.T., crc 

School Tbur Department, #405 - 5050 Kingsway, Burnaby, B.C. V5H 2E2 
( 6 0 4 ) 4 3 3 ^ 4 7 7 1 ^ 

Prices Hubjecl lo ctianita 

art supplies • puzzles • books • construction sets • and more . . . 

C A L L T O L L F R E E F O R F R E E C A T L A L O G U E 1-800-663-4477 

1065 Marine Drive 
Nortti Vancouver, B.C. 
V7P1S6 Telephone: 986-4111 

Mon.-Sat. 9:30-5:30 
Fridays 9:30-9:00 

Sundays 11:00-5:00 

CHRISTMAS IN MEXmO Dec. 21 - Jan. 2 
Sun, great sailing, snorkelling, marine biology, and hikes among giant cardon 
cactus. Follow the whales south along the Baja Peiminsula as we explore 
remote beaches and villages. Enjoy this festive season with a small group of 
like-minded individuals aboard a 71 ft. yacht. Naturalist/artist/photographer 
Mark Hobson co-leads this tour along with adventurers Dr. Al Whitney and 
Irene Colebert Whitney. Limited to ten guests in five double guest cabins. 
Yacht Darwin Sound Pacific Syneigies Ltd. 

Nature, Art, and Anthropology Expeditions Under Sail 
Box 3500-18, Whistler, B.C. VON IBO (604) 932-3107 

http://ofp.iiadi.se
file://�/venue


R i g h t n o w o u r f e a t u r e p r o d u c t i s u n b e a t ^ i b l e . 

A c t n o w a s t | i i s i s a t i m e - l i m i t e d o f f e r . 

TCU reserves the right 
to withdraw this interest-rate 
offer without notice. 

CREDIT UNION 

OAKRIDGK HltVNCH 
5594 Cambic Street 
Vancouver. B.C. VSZ 3Y5 
Telephone 324-6655 

Al)MIN!STIt\TK)N OFFICE 
5594 Cambie Stretl 
Vancouver. B.C, VSZ 3V5 
Telephone 324-6655 

Sl'HRKV HIUNCII 
9648.128 Street 
Surrey. B.C. V3T2X9 
Telephone 581-9828 

m NUAR liKANCH 
4445 Dunbar Street 
Vancouver. B.C. V6S 2G4 
rclephone 224-2364 

BURNABY HKANCH 
4162 Norland Avenue 
Burnaby. B.C. VSG 3S8 
Telephone 294-5106 

VICTORIA BR/VNCII 
3055 A Scott Street 
Victoria. B.C. VSR 4J9 
Telephone 595-5151 

T C U INSUR.\NCEA ( ;KNCTKS L ID . 
5594 Cambie Street 
Vancouver. B.C. VSZ 3Y5 
Telephone 324-6655 

Toll free for Oakridge Branch. TCU Insurance and Administration 1-800-663-3345 

ChristmsaB 
• t S ^ 

I S e a l e d T c t t c t v s n ^ T o t s r pi-; 
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'CHINAPAC "ll^TERNATIONAt 

Exciting trips to 
CHINA & the ORIENT 

fun, educational, rewarding 
utdfelievable prices! 

XMAS '91 
14 DAY CHINA SUN & SAND $1899 
• feahiring tropical 'Hdnan Island' 
14 DAY HISTORIC CHINA 1739 
• Tour 6 China's most popular dties 
SPRING BREAK '92 
10 DAY HISTORIC CHINA 1 ^ 
14 DAY YANCnaSRIVni CRUISE 2399 
14 DAY BEST OF CHINA & 

HONGKONG 2599 
SUMMER'92 
14 DAY HISTORIC CHINA 2095 
17 DAY SILK ROAD 3199 
17 DAY MONGOLIA & TIBET 3399 
INCLUSIVE PRICE FROM VANCOUVER 
Leant to speak basic Maaduia ia 4 weeks 
at the BdJIag Uatvoslty 2499 
• 3 departures only Jime 29, July 6 & 31 
CALL NOW 
UMTTED SEATS 

Tel £04-731-16^ 
Toll free l-800-«61-S182 

Get Dancors 

Pall Catalog 
Teaching units, Graphics gestbanks 

KISBOOKS EDUCATIONiU; 
wou ld like to present 

Eric Carle's 
D R A G O N S 

D R A G O N S 

New noteworthy books 
available through our 
catalogue, phone or write to 
receive a copy today. 

3083 W. Broadway • Vancouver. V6K 2G9 
* A division of Vancotjver Klcl5tx)ol« 

738-5335. FAX 228-9040 

on computer disks (for Apple, Mac and IBM) 

Business Education, English 
Science, Social Studies & 

Grade 7 

& 
Examwriter© 
the "user-friendly" 

test-formatting program 

Phone now for our free catalog 
463-3114 

Free gift for each caller. 

Dancol Educational Services Ltd. 
12313 Greenwell Street 
Maple Ridge, B.C. 
V2X 7J1 
Fax: 467-6522 

Introduce You 
to a World of Free 
Educational TravcL 
There's no better 
place than Europe 
to study French, 
Spanish or Italian 

Civilization. Why not 
let your students witness contemporary 
Soviet society rather than just read about it? 
Imagine how much more meaningful 

would be to them if they saw it per­
formed by the Royal Shakespeare Theatre... 

EF has been providing Educational Tours 
abroad for nearly 25 years. 
We are the worid's largest 
and most experienced 
organization, with more 
than one mill ion satis­
fied travellers. EF offers 
you and your stu­
dents over 40 Edu­
cational Tours from 

8 to 28 days.AVe„catLtake you to Europe, 
the South Pacific - and even behind the 
Kremlin walls in the Soviet Union! We 
arrange tours for Languages, Arts and 
Sciences; for sports and musical groups. 
Let EF help you bring your classroom to 
the worid! 

There's no better time than now to 
organize an EF Educational Tour in 
your school! When you enroll just six 
students, you travel for free as their 
Group Leader. Our unique one-to-sbc 

teacher-student ratio is ideal 
for seeing the worid in com­

fort and security. Every 
additional sbc enroll­

ments entitle you to 
bring another teacher 
or colleague along as a 
chaperone for free. 

Starting your EF Tour 
couldn't be easier. Just 
return the attached reply 

card, and we wi l l send you a complete 
Classroom Presentation Pack and des­
tination catalogue. O r give us a toll-free 
call at 1 800 387-1460, and we wil l be 
happy to send you all the information 
you need to become 
a free worid traveller. 

There's never been 
a better lime to 
make the worid 
your classroom! 

I am interested in finding out more about 
free Educational Travel wilh EF. Please send 
me a Clas.sroom Presentation Pack right away. 

Name 

Address 

Telephone. 
Return to: 

M 6 0 B l o o r S t r e e t W e s t , S u i t e 4 0 5 
r T o r o n t o , ON M 4 W 3B8 

I . I 



issl'iilly unaware thai tor-
roiiiial rain would wash out the last week 
of the siitntner vncaiioti, more than 450 
local teacher leaders convened at the Uni­
versity of B.C. during the week of August 
18-24 for the 75th Aiiuiversaty BCTF 
Sitininer Leadership Coi\l"erence. 

The nuilti-faceted program attested to 
the wide scope of teacher concerns in the 
complex educational environment of the 
'90s. Delegates chose from a menu that 
included offerings such as con'lici resolu­
tion, strategic planning, grievance 
handling, anti-racist education, writing for 
teacher leaders, issues in tnaiiistreaming, 
situpional leadership, intensive training 
for local professional development 
chairpersons, and much more. 

Program offerings provided introduc­
tory level workshops for first-time 
summer conference attendees and 
advanced level workshops for people like 
Powell River's Pauline Galinski, who 

marked her 18ih consecutive year as a 
delegate. 

Sumtner conference kicked ofl' on Sun­
day with two-day tiaining sessions for 
rookie local presidents and local election 
co-ordinators. The focus of Tuesday's ses­
sion was mobilizing teacher involvement 
in the provincial election. Delegates 
attended a foruni at which NDP leader 
Mike Harcourt and Liberal leader Gordon 
Wilson vied for teacher support (Premier 
Johnston declined the BCTF invitation). 
The delegates had an opportunity to meet 
dozens of NDP and Liberal (again Socreds 
declined our invitations) delegates at a 
noon-hour barbeque. 

Hundreds of teachers marched outside 
the North Vancouver waterfront office of 
Wage Control Czar Ed Lien to protest the 
salary clawback in Mission. Sandra 
Howes, president of the Mission Teachers' 
Union warned colleagues that Mission 
teachers were only the first group of 
teachers to feel the effect of the commis­
sioner's arbitrary and sweeping powers. 
"You are next," said Howes, whose school 
board had honored the collective 
agreement with its teachers, in defiance 
of an order from Lien. 

Summer conference gives teacher lead­
ers a focus to the new year. It provides 
opportunities to focus on both provincial 
concerns, such as the ejection and labour 
affiliation, and personal, professional 
goals. Summer conference is an opportu­
nity to build skills, stretch the boundaries 
of our thinking, celebrate the achieve­
ments of the past year, target priorities 
for the year ahead, renew old 
acquaintances, and make new friends. 

Above all, summer conference builds 
teachers' confidence through a commit­
ment to co-operative and collective action 
in areas of professional development, eco­
nomic welfare, and social responsibility. 

— Kit Krieger 

(Top to Bottom) Delegates with Sylvia 
Rayer, Bargaining staff; VitoBarbuto 
and Lany French (Ontario) with Anita 
Hagen; Heidi Archibald as Miss Spratt; 
Argela Schira, Ken Novakowski, ban 
Blake, and David Yorke at candidates' 
lunch; Sandra Howes, Mission Teach­
ers' Union president at Lien rally. 

Eagle and Kuehn photos 

Po l l results con f i r a i suppo r t for educa t i on 

poll of 1000 B.C. resi­
dents conducted for the BCTF in June, 
showed that the public is not impressed 
with the go\'ernm '̂(<t's management of 
public education. Fift>'-six percent (56%) 
of respondents expressed concern about 
the confrontation in the education sysiem 
and held the Social Credit government pri-

. marily responsible for it. 

The public supports local autonomy, 
and free collective bargaining between 
teachers and school boards. Sixty-six per­
cent (66%) ag'eed that "it's unfair to 
change the rules after the process of col­
lective bargaining has been completed," 
and they supported the repeal of Bill 82. 
Eighty-two percent (82%) said that teach­
ers in B.C. should have the same full col­
lective bargaining rights as other teacher 
groups in Canada, and 53% believe that 
teachers should retain the right to strike. 
Seventy-three percent (73%) said local 

school boards should have more author­
ity to make educational decisions because 
they have the best understanding of the 
needs of their district. 

Consistent with results of previous 
polls, 57% of respondents said that the 
provincial government should increase 
spending on education, 34% said spend­
ing should remain die same, and only 2% 
said education spending should be 
reduced. Sixty percent (60%) said they 
were personally willii ig to pay higher 
taxe§ to maintain or improve the quality 
of education. 

When asked how reliable individuals 
or groups were as a source of accurate 
information about education, teachers 
received high ratings, "\fery reliable" or. 
"fairly reliable" ratings were given to a 
teacher at your local school (67%); your 
local school board (65%); your local 
school principal (62%); the BCTF (56%); 
NDP leader Harcourt (54%); Premiei John­
ston (50%); the news media (46%); and 
Education Minister Hagen (39%). 

A sample of this size is considered 
accurate to within +t- 3.1% to the 95% 
confidence level. 

file:///fery

