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by Chartie Naylor

- ev McDicken and Rod Allen, '

of Chahdlér Park Middle School, in

Smithers, used an $8,000 Ministry of

Education grant to develop a new
forensic-science unit.

John Price, Noreen Morris, and john
Hall, of Lord Kitchiener Elementary School,
in Vancouver, bought $3,000 worth of
release time so that they could develop
methods and tools for student assessment.

-Jean York, one of B.C's first native

principals in the public-school system,
applied $10,000 to a joint project between
her school, Lytton Elementary School, and
neighboring Kumsheen Secondary School.
The project, on anger management, con-

flict resolution, and mediation, is

designed to improve the interpersonal and
communications skills of students, staff,
administrators, and community members.
Each of these innovative projects was
supported financially by an Intermediate.
Developmental Site Grant from the Minis-
try of Education. Each was designed and

led by B.C. teachers. - i

Bev McDicken and Rod Allen developed

a new science unit, improved their

students’ co-operative learning techniques,

and forged links with SFU and Lower

Mainland schools. Their forensic-science
unit has students solve (fictional!) murder
mysteries through real-life application of
forensic techniques, including fingerprint-
ing and soil analysis. Volunteer teachers
donate hair samples, fingerprints, and -
mug-shots — a new slant on co-operation
among teachers. Integration of the unit
with English includes the production of

mystery stories, while social studies
focusses on archaeologica. digs.

Linking with SFU's Allan MacKinnon

provided a resource for improving co-

operative learning in science classes, and
the Lower Mainland school connections
promoted exchange of .ideas and tech-
niques, leading to further innovations.
This year, for instance, McDicken and

Allen hope to forge a satellite TV link

with a Lower Mainland school, with a
class in each school serving as a jury for
a mock trial based on the forensic evi-
dence analyzed and presented by the

other class.

McDicken says, “It was deﬁmtely worth

the work ... it gave us the mandate to

teach the way we'd like to teach ... that's
the best thing ... to throw away the read- «
ers, throw away the text, teach an inte-
grated unit, and not feel guilty about it -
any more, not wortying that we weren't

covering all the chapters we were -

See “Incremental c/zange" page 6
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Social srudres not just
global current affairs

In responsc to Patrick Clarke's article
on the social studies curriculum (Volume
4, No. 3), I would agree that relevance to
present day global problems is important,
but 1 disagree that making the curriculum
a single-isstie concern for global current
affairs is the best way to change it. Any
qualified social studies teacher is
constantly relating the traditional curricu-
fum content to present day concerns. This
is precisely how you make the content rel-
evant. More important, this is how you
connect students to their roots and how
you give them the vicarious experience
necessary to understand the complex real-
ities of our modern world.

A single-issue curriculum will leave our
students rootless and directionless.
Already we see the consequences of this
in the way the Canadian constitutional
question is understood. The Grade 10 his-
tory curriculum offers a wonderful oppor-
tunity for teachers to enlighten students
on the crisis so that we might get bettcr
proposals for resolution than those com-
ing from our present B.C. political leaders.
Frangois Brassard
Victoria

A school by any other
name, LAUWELNEW

I am responding to an article that was
written in the October issue of Teacher.
The article chalienges us to seek names
for schools after members of the under-
represented groups such as visible minor-
ities, baseball players, or those people
whose hands get dirty when they go to
work. The Saanich peopie have chosen a
name that does more than that.

LAU,WELNEW is a name that is an
excellent example of the immense possi-
bilities for naming schools and their -
school portables. How.do you pronounce
the name? What an intriguing and
authentic challenge. LAU,WELNEW, of
course, has tremendous significance to the
- Saanich people. LAUWELNEW refers to
the place of refuge.

The Saanich people at the time of the
flood anchored themselves io LAU,WEL-

NEW Mountain. LAUWELNEW Mountain

was a place of refuge and still is symboli-
cally for the childien of the Saanich peo-

- -ple--LAU;WELNEW-Mountain-is-known-
as Mount Newton to other community
members of the Saanich Peninsula of Van-
couver Island.

My chalienge to innovative and conser-
vative decision makers is to label their
schools and school buildings for
significant places of their history.
Loretta Hall
Principal, LAU WELNEW Tribal School,
Brentwood Bay

Mrsgurded impres-
sions of South
African education

I am a Rotary exchange student from
South Africa attending Kamloops Senior
Secondary School. T was pleased to dis-
cover that schooling in my country was
the subject of an article in your Sentember
issue of Tzacher. Upon reading it, how-
ever, | was amazed to discover some
unfortunate, misguided impressions Mr.
Kuehn had of South African education.

For over 40 years, the black people of
South Africa were openly discriminated
against by law, in all facets of life, includ-
ing schooling. As of the middle of 1990,
the country saw a massive turnaround
that would shake the world. Apartheid
was to end. When Kuehn visited S.A. in
late june '91, he found, however, that all
was not as simple as it had sounded. Dur-
ing that first year, a number of schools
had begun to integrate other races, but
most black children were still enduring
poor conditions. How long did the world
think it would take to integrate the chil-
dren of a nation of 30 million black peo-
ple? If integration is to succeed, with a
minimum of conflict, ! believe it will take
no less than a decade of massive effort
before schooling opportunities seem to be
equal for all races.

The complexity of the situation is vast.
The writer was understandably perturbed
by the inequalities in education. He
seemed to suggest that somehow a lower-
ing in the standard of white education
might even out the situation. This is
fraught with disaster. Funds need te be
channelled to where the greatest need lies,
but what is already developed must
remain and be opened to all. The destruc-
tion thereof would serve no purpose.

Upon hearing from the prmcrpal of an
exclusive white school encouraging racic
integration that there had been no racially
based incidents, Kuehn smelled deceit.
Why does it sound so impossible that,
upon discovering that the newcomers .
were essentially the same as themselves,
the races would accept each other with-
out external conflict? Perhaps this is an
opportunity for the adults of the world to
learn something from the effective -
simplicity of a child’s social skills.

1 write not to dispute the facts. South
Africa has a long way to go before the

_dark shadow of the past is escaped and

equality is reached. | suggest that an
effective, peaceful, long-term solution to
the dreadful atrocities of our past is the

- agenda that most South Africans desper-

ately seek.

1 would like to set up a dialogue with
Kuehn to discuss the possibie intentions
and implications of the South African
government's actions with regard to ques-
tions such as school funding, squatters,
poverty, as well as a host of other dilem-
mas with which the country is struggling
today.

As a South African, I pray with
confidence that, with due caution and
effort shown on all sides, 1 will ultimately
greet a land where equality and freedom
are more than lofty ideals. They will be
awe-inspiring realities.

Sean Broomhead
Kamloops

Sound administration
can prevent
“double jeopardy”

In the November-December issue of
Teacher, Randy Noonan's “case cf double
jeopardy” is a horror story.

When the 16-year-old, Jim, became
insolent, the principal should have shown
his support for the teacher by sending the
boy home until he learned some manners.
The superintendent should have backed
the principal. The school board should not
have been involved, nor should the Col-
lege of Teachers.

in a secondary school in Prince George,
a lady teacher who objected to a boy's
insolent behavior was told to “F-off" The
principal promptly removed the teenager
from school. As superintendent, !
supported the principal.

Two days later, the boy’'s parents com-
plained to me that the principal was ruin-
ing their son’s education. I told them that
the real harm lay in their inability to teach
their son manners and respect for adults.
The next day, the youngster apologized
sincerely to the teacher and was
re-admitted. The boy and his parents and
I became good friends. At no time was
the school board involved.

On another occasion, a young elemen-
tary teacher came to my office in tears.
She told me that she had slapped a stu-
dent, and his mother was going to phone
the Minister of Education and get her
fired. 1 asked her what the boy had done.
When she explained, I said “He deserved
it! However, corporal punishment unfortu-
nately is now against the law, so don't
use it. Meantime, go back to school and
continue teaching. You won't lose your
job, because I'll protect you

The minister did phone and was
satisfied when 1 said I'd handle the mat-
ter. Again, the school board was rot
involved.

in 1958, 1 took over from Bill Allester
the principalship of the George Bonner
Secondary School, in Cobble Hill. At a
reunion last summer, four former students
~~14 me that 1 had strapped them. One

nan said, “And those weren't my ciga-
few .8 1 was smoking — they were hers”
(pointing to a companion). When 1 said
that I would probably be lynched today,
they laughed and said they wished that
schools today had the excellent discipline
we maintained at George Bonner.

Isn't it a pity that our system of educa-
tion has become so gutless and that per-
sons presumably in positions of authority
are now apparently powerless.

Dave Todd
Lac La Hache

“Recipe” humor
misses mark

As sonieone who enjoys humor, I was
pleased that the last issue of 7eacher
attemipted te provide a lighter touch with
Kit Krieger's “Recipe’’ However, his put-
downs of administrators and schoocl
boards was not, 1 believe, in keeping with
the best of BCTF policy. The federation
has long championed the rights and dig-
nity of women and minorities and has
opposed put-downs of any group. Your
excellent reputation in this area is well
deserved. Don't lose it.

Humor? Oui. Put-downs? Non.

R.L. Williams
University of Victoria

The Socred sink

in the September issue of Teacher, some
writer suggested that instead of naming
new schools (there aren't any around to
be named anyway), we should name our
portables. What a lovely idea. I suggest
that we gather together all the portables
in the province and baptise them as 7he
Socred Sink since that is where, for the
last ten years, the Socreds washed their
hands of public education.
Louise MacMaster
Surrey

Arguments a amst
labour affiliation
lacking

Lorraine Walsh's reasons for opposing
labour affiliation (as stated in the
November/December issue of 7eacher on
page 6) are more interesting for what they
don't say. Walsh does not take issue with
the arguments in favor of affiliation
advanced by Peter Northcott, even though
she has heard them several times before.
Does this mean she accepts that affiliation
with the CLC would give B.C. teachers
direct access to all the 80% of unionized
workers in B.C.? Teachers could then usz
this access to build support for public
education in a way not available in the
past. Presumably, she also accepts that
there would be enhanced opportunities for
co-ordination and support for collective
bargaining, expanded influence on federal
and provincial legislative programs, and
increased co-operation and influence in
working toward progressive change. If
not, we need to hear from Walsh.

As for her reasons for not joining, so
Ken Georgetti ran off at the mouth a cou-
ple of times. For the record, his comments
seem to have had exactly the opposite
effect Walsh suggests they were intended
to have. Hardly seems like worrying
about. The news on Jack Munro is equally
encouraging; the inside gossip is that Jack
Munro will not be around much longer.
Dan Biake
Surrey
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&% cn Novakowski describes
his recent meeting with Lois Boone, the
minister responsible for public-sector pen-
sions, as open and positive. On December
11, 1991, a BCTF delegation (Ken
Novakowski, president, Ray Worley, vice-
president, Elsie McMurphy, executive
director, and Ken Smith, pensions staff)
outlined changes to the Pensions (Teacher)
Act sought by teachers. Novakowski
noted that Boone is the fourth government
minister to be presented with the same
requests in as many years. Although
Boone could not yet commit her govern-
ment, the request will receive a very early
review by the cabinet, possibly as early
as this January.

The brief to government contained the
following requests:

e increase government contributions to
halt the erosion of the funding level of
the plan.

@ require all teachers to be plan members.
@ reduce the vesting period from 10 years
to 2.

@ lock in contributions once a vested
pension is achieved.

o provide for unreduced pensron from

age 55 when age plus service equal 85.

e provide for reduced pensions based on
0.6% per month reduction for each month

under “85" or age 60.

e clarify and improve provrslons for pur-

chase of leaves of absence, mrludmg dis-

cretionary-leave days. :

o improve the remstatement—of-refund

) pl’OVlSlOﬂ

e provide for non- drscnmmatory death
benefits. ~
@ indexation of the CPP offset.

- @ provide medical and dental benefits-for- -

retirees at no cost to the retiree.

Of all the requests, the call for an “85"
formula has the greatest interest among
teachers, Novakowski told the minister.
The government indicated that it wished
to enter into discussions with plan repre-
sentatives regarding governance and cost
sharing. Recent changes to the teachers’
pension plan in Ontario establish a part-
nership between teachers and government

for design and administration of the plan

and management of the pension fund.
However, the two parties also have equal
responsrbrlrty for any future shortfalls in
funding the pension plan, a commitment
that currently rests fully on the shoulders
of the B.C. government.

- *1 look forward to dlscussmg such pro—
posals with the government, but the gov-

ernment-will have to come up with some

solid proposals on what it intends to do
with the large unfunded liability that
exists today,” said Novakowski. “The
future of the teachers’ pensron plan could
be excmng

— Ken Smrth _

A BCTF delegatior meets with Lois Boozne (far right), Minister responsible for
public-sector pensions, to request changes to the teachers’ Pension Act. (Centre:

Ken Smith, BCTF pensions stqffperson).

On change, education
funding, collective

bargaining

President, Ken Novakowskl, overviews BCTF brief in meeting wzth Anita Hagen,

hinking
gether. ..

A BCTEF conference.
Seaturing a host of
“leading B.C educators.
- Delta River Inn,

il 9 (evening),

p/z/ /U & 17 992,

$200 registration fee
( Z/?«”/Z/e:/e S lunchy
accommodation cxtra),

10 register contact Liz Lambert or
Donna Coulombe, BCTE 751-8121
or 1-800-605-91065 (tol! free).

Teachers as
leaders...

If you're interested in:

® Teachers as leaders

@ Students as self-
evaluators in
pursuit of quality

® Managgement
without coercion

Don’t miss Joan Dalton,
February 15. (See PD Calendar,
p. 20)

Get mvolved in
determining
our worklife
VE YOU?...

o Thought about what you want in your

-{-contract next time? .

| @ Sent bargaining rdeas to your staff rep—

| resentative or local association? g

| '@ Attended a school-based union: meetmg
to discuss bargaining objectives (lower-.

class sizes, class composrtron prep trme

etc.y? -

“@ Filled in your local's bargammg objec— B

tives survey7 S

e Gonetoa general meetmg to ratrfv the
bargalmng 0b]€Cth€S7 =

claim: an update -

In ]une 1988, the B.C. Pnncrpals and

Vice-Principals’ Association filed a petmon '

in B.C. Supreme Court for.an order “that
the BCTF be wound up” with an alterna-
tive claim that the BCTF provide

“compensation” to administrators on the -

grounds that “the affairs of the BCTF are.
and have been conducted in a manner
oppressrve and unfarrly pre]udlcral"
them.

In March 1990, Mr. Justice Maczko

ruled that the BCP&VPA had the standing
to conduct the court case. BCTF 1mmedr- :

ately appealed that decision. .
The date for the appeal heanng has
finally been set for February 1992, in the
‘B.C. Court.of Appeal: The result of that
appeal should be known shortly
thereafter.
If the BCI‘F succeeds in its appeal that

minister of education, and mrmlster responszble Jor muIacuIalraILsm and human

B C. Prmcrpals and vree-prmcp {15,- :

‘addressed prior to any trial.
= expressed the federation’s position in thrs }'
- thing in our power to’ ensure that not a -

teachers will be turned over to an orgam-
_zation that represents educanonal ; :

- [zﬁ" Barber photos

vice lately’ One hundred and erghty new.
titles have been added to the inventory of
| lesson ards over. the[l.ast two years. New -
| subject sections have also been added to -
! the catalogue. including global ed ‘catlon :
envrromnental education,. French immer-

would most lrkely be the end of the
matter. : o

“If the appeal is unsuccessful the par-
ties would then proceed to trial on the -
merits of the case, although many. other i
technical issues would need to be

No amount has been specrﬁed by
BCP&VFA in the claim for. compensatron
BCTF President Ken Novakowski, -

way to the 1990 AGM: “We will do every- -

penny of the resources this federation has :"-';
built up to protect and serve working

managers : S
That remains the' federauons posmon. R e

. - o = Ray ubrlg' -
o |
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with the CLC:
2 o000 MOVe
for womern
teachers?

by Greer Kaiser

.t the 1992 Spring An-
nual General Meeting, BCTF delegates will
vote on putting forward a referendum to
determine whether our union should join
the Canadian Labour Congress (CLC).

The debate over labour affiliation is not
new to the BCTE Sixty years ago our fed-
eration considered joining the Trade and
Labour Congress. Since then, the debate
has been ongoing, especially when former
provincial governments have made it
difficuit for teachers to adequately express
their concerns for education. Once again,
the question of whether to join with a
larger group is up for debate and possible
ratification.

The 1991 Status of Women Conference,
held in October in Vancouver, posed this
question during a panel discussion on
labour affiliation. The panel included
Christine Mickelwright, representing the
B.C. Federation of Labour; Gale Tyler, a
teacher who is opposed to joining with
the CLC; Kathy Parker, a member of the
BCTF Task Force on Labour Affiliation;
and Kathleen MacKinnon, moderator.

During the discussion, several points
were raised regarding the possible
affiliation, and several questions were
raised concerning the entire issue, and
specifically women's rights in such a
group.

One of the major concerns raised dur-
ing the discussion is whether the BCTF is
ready to join such a large body. If we do
join with the CLC, would we remain an
autonomous body? Would the ideals and
philosophies of the BCTF still be respected
and endure? Why should the BCTF join
such a large group? What would be the
benefit for the BCTF?

Parker suggests that by affiliating with
the CLC, we will be a strong union with
more voice and support. She said that

-after examining many larger unions, the

Task Force felt that the CLC best suits the
needs of the BCTE. Our joining with this
body would allow the BCTF to be part of
a national body that would strengthen the
BCTE

foﬂhe degree.

,a ngram Advasor

UNIVERSITY OF
‘BRITISH
COLUMBEA

) year B Ed (Elememar};—-nic!ixdmg NTTEP)

T the five-year B.Ed (Secondary)- -

. . —~the ﬁve-year B Ed (Specnal Educamm) o
must compﬁete sil dem reqmremems by Aagust 31 1993 to qaa!afy

To enqmre about your semanmng dcgree requxmmems. wme or aeiephcne il

S " (604) 822-3221 or 822-5242

Tyler expressed concern that even
within our own, relatively new union, we
have reluctant union members. Wouild
joining a larger body turn more people
away? She suggests that before we con-
sider such a merger, we first build a
strong union within oursclves.

What of women's rights with such an
affiliation? Would women's representation
inside the CLC be cqually and fairly repre-
sented? Mickelwright thinks women are
given adequate attention within the CLC.
Mickelwright, who also chairs the Wom-
en's Rights Committee for the B.C. Federa-
tion of Labour, feels that the BCTF's join-
ing with the CLC would be a positive step.
By being part of a national voice, our
union would get more support and public
awareness; the CLC is very active and
involved in women's rights issues, the
CLC's involvement in women's issues is
strong and committed. She says the inter-
est is more than mere tokenism, and real
contributions are being made. Within the
B.C. Fed are 12 vice-presidents, four of
whom are women. The present secretary
treasurer is also a woman.

One of the issues examined during the
discussion was what affect affiliating with
the CLC would have on women's issues
within the BCTE Sixty-eight percent of
our members are women, but only 54%
of our elected executive are women. Forty-
one percent of our local presidents are
women, and 36% of our local association
representatives are women. Within our
own union, women are not equally repre-
sented. Do these figures suggest that we
still have work to do within the BCTF to
fairly represent the majority of our mem-
bers? Would our rights as women be
guaranteed with the CLC? Until these
rights can be guaranteed, some feel that
we should not affiliate.

During the question-and-answer period
that followed the discussion, members of
the audience posed important women's-
rights questions to the panel. Some
believe that we have not found a strong
enough voice for ourselves within our
own union, but how long would it take
before we even equalled that status within
the CLC? How does the CLC, for example,
facilitate the inclusion of women in the
decision-making process?

Events of the past year, including the
provincial election, have taken attention
away from the questicn of labour
affiliation. But it is an issue that demands
careful attention and lots of debate before
the vote at the spring AGM. 1t is the right
thing for the BCTF to do at this time?
Think about it and talk about it within
your local — it is an important issue that
shouid be carefully exammed and
discussed.

Greer Kaiser; who teaches at Kitwanga
Elementary School, Kitwanga, is a contact
person for the BCTF Status of Women
Comimittee.

- Teacher Educatwn Oﬁice :
- Faculsy of Edacasmn, UBC
~ 2125 Main Mall

Vancouver, BC V6T 125

: F ax: 822-8227

:Clause 5 was.added assuring teachers
- they will not be charged for reporting -
~*,..reasonable-grounds for suspecting- Chtid -
“abuse to proper authorities accordmg to
-~ legal provisions and ofﬁcxal protocol

PART 2 EN A SE?%E

by Ralph Sundby

A number of misconceptions about the
application of Clause 5 of the Code of Eth-
ics, may have contributed to the fact that
in the past two decades this clause has
been the basis of more compiaints (of vio-
lation) than all the other clauses
combined. What follows is an attempt to
correct some of the misconceptions,

Clause 5, BCTF Code of Ethics

“The teacher directs any criticism of the
teaching performance and related work of
a colleague to that colleague and only
then, after informing the colleague of the
intent to do so, may direct in confidence
the criticism to appropriate officials who
are in a position to offer advice and assis-
ance.’

Misconception 1

‘@ Clause 5 prohibits criticism of teachers.

Careful reading shows that this is not
true. The provision merely sets up a num-
ber of conditions or requirements that
must be met in advancmg a criticism,
namely:

— Tell the teacher the criticism before
you tell anyone else.

— Notify the teacher of your intent
before taking the complaint further.

~ ‘Take the complaint only to the appro-

priate officials. ,

— Complain to such officials only in
confidence.

Procedure statement 31.B.10 defines
appropriate officials as “those responsible
authorities who are in a position to prop-
erly address and remedy a situation
where teaching practices are deficient or
potentially harmful to students?”

Who these officials are depends on the
particular instance. The latter part of
31.B.10 provides a further source of guid-

‘ance to a complainant and states the spirit’

in which a concern should be advanced:
“The first empha31s should at all times

~ be on exploring means of assxstmg, reha-
~ bilitating, and correcting. - :

- Advice on how to proceed with a con-.

, cern respecting a colleague’s teaching and

~related work may be sought from federa-
tion staff and/¢_ local association ofhcers

“in good faith. Such discussion will not:

. consmute a breach of Clause 5

Several years ago, an exemptlon to

requirements?’ -
Mlsconcepuon 2

@ Clause 5 inhibits discussion of teacizmg _
practice and protect:s bad practitioners. -

On the contrary,-in setting up ground
rules, the clause .encourages healthy, -«
up-front criticism and provides a means -
of dealing with bad practice. Talking =~
behind a colleague’s back undermmes the
professxonal relationship. e

- “Furthermore, the’ requlsnes of Clause 5 :
- must be considered in light of the provis-  tive &l
“ionsin Clause.4: under tt

“The teacher is willing to review. with

o
25 f’a 5
%“ m'b:w}

(Nevertheless, the general concept upon
whicl the code is based, that is, being
candid and up front in our dealings with
our colleagues, is commendable in all
areas of comment.)

Misconception 4

© Clause 5 doesn't apply to a teacher
who is a parent concerned about hislher
own child’s education.

Both an Alberta appeal board and the
B.C. Supreme Court have ruled on this
issue. In Koole v. The Discipline Commit-
tee of the ATA (1983), it was stated that
the appellant “...cannot wear two hats and
shed one or the other as the situation
dictates..”

The B.C. Supreme Court cited Koole in
a similar 1984 case (Cromer v. BCTF)
adding:

“Furthermore, the Code of Ethics (BCTF)
does not preclude the petitioner from act-
ing as a concerned parent, nor does it
deny her the right of expressing those
concerns. As pointed out in the Koole
case, it merely provides that she express
them by following a certain procedure?

The message in this decision is that
you can and must adhere to your Code of
Ethics when you are pursuing your con-
cern as-a parent. If you don't, you can
expect no relief from the courts in respect
of ethics charges laid agai inst you,

Mlsconceptlon 5

© Clause 5 does not apply when a regu-
lar teacher reports negatively to others
about the work of a teacher on call.

In a number of instances, teachers have
said to others, “I don't want that teacher
substituting for me again..” or “That
teacher on call didn't mark the students’
work properly..” or implied inadequate
performance without fuifilling the
requisites of Clause 5. Such actions are
susceptible to a Code of Ethics charge and
should be scrupulously avoided. Teachers
on call are entitled to the same level of
ethical treatiment extended to colleagues.
on commumg status. You cannot expect’
ethical treatment for yourself, then act hke
a“bad employer" toa teacher on call

Ml&COIlCeptIOII 6

e Clause 5 doesn't app{y 0 deparmzent
- heads when the principal asks. for input .
_ on the evaluation of teachers in t/zezr
respective departmm&s '
The clause applies to a BCTF member
‘regardless of position and regardless of .
“ the context in which criticisms are con- -
templated. Administrators ought not o
request such evaluative input of any
teachers; If asked, you should declme on
ethical grounds. .
~ Criticisins made in such a context may
be extremely damaging because of the
enornmous significance of teaching reports.
Furthermore, a basic premise of teacher
“evaluation is that reports are to be based
- on the writer's personal observation. -~
“While all clauses of the Code of tthlcs

Care importarit, members seem most sensi-

time: consurmng ‘Hearings are traumati

: vfor'aii games and the results are Se!dom -

r




Incremental change fiom page 1
supposed to, 1t shifted from content 1o
skitls, was iuch more learner-focussed,
and hamds on?

The tntermediate Progrm is alfowing
teachers W experiment inways that suit
tdividual teachers and is welcomed by
icachers like McDicken and Allen, “Inter
mediate Developmental Site grants are
not mandated; yea can dip in as you feel
ready, H change were forced on teachers,
there'd be alot of anxiety”

On the west side of Vancouver, Lord
Ritchener Elementary School (550
students, K - 7y is a long way from
Smithers. John Price and Noreen Morris
submitted a proposal developed with Vice-
Principal John Hall to “sce if we could
find some tools and methods that could
help us evaluate students, and connect
the evaluation to the type of teaching
that we already did?

With the $3,000 they received, the
teachers gained release time to develop
the idea of assessing students through
student portfolios. Quickly realizing that
poitfolios per se might not be enough for
their purposes, they decided to utilize the
portfolios as a basis for student-led con-
ferences, in which students discussed and
evaluated their work with parents and
teachers. While both teacher and student
are responsible for selecting work,
students are responsible for leading the
conferences with parents, developing skills
of self-evaluation. Price and Morris prefer
a form of educational change that, in their
words, “fits into the regular mess of
school” They find that developing portfo-
Lios fits into their philosophy of schooling
and that student and parent reactioris
have been positive:

“With a one-hour
worfw’zop the chances of
moving change along are
slim. But if you can
Support people over a long
period of time and allow
then a fle xibilicy, Jou're
going to see significant
change.”

Viancouver teacdhiens

“Learning is a continuum, not a com-
parison. Portfolios help students to see
progress — things they can do now that
they couldn't do before. When students
see progress, they want to make more,
not because their work is being rewarded
with As, but because they want to keep
learning something”’

Both teachers have formed extensive
networks with other teachers as a result
of the innovation, joining a workshop of
all the Vancouver Intermediate Develop-
mental Site teachers to swap ideas and
discuss progress. They also greatly value
the freedom tc make incremental changes
at their initiative, to progress at a pace
that suits them:

“With a one-hour workshop, the
chances of moving change along are slim.
But if you can support people over a long
period of time and allow them a tremen-
dous amount of flexibility, then you're
going to see significant change”

Jean York is principal at Lytton Elemen-
tary Schocl, which has abcout 80% native
students, three native teaching/admini-
strative staff and four native teaching
assistants.

“When 1 first joined the school I was
quite surprised to find that many of the
students were really angry, but they were
unable to talk about or communicate their
anger,” says York.

She helped obtain $10,000 for a joint
project with nearby Kumsheen Secondary
School on anger management, conflict

. resolution, and mediation, aiming to
improve the interpersonal and communi-

- teaching methods generated in work-

cations skills of stadents, stafl, adminis-
trators, and community members, In the
ftrst phase (ithe project, teachers from
both schools attended workshops by
exte m ll consultants who talked about
angd nagement and offered models of
(U”“h. wesolution, Teachers brought to the
worksLops real scenavios of school-based
conflict that they had expericnced, and
they developed strategies (o deal with
them, York views the long term goal of
the project as fitting € Cithin the general
philosophy of the Intermediate Program:
cnabling stud-nts to gain control over
their own destinies by working, in
harmony. t the end of October,
Carson Graham Secondary school, in BCTE representatives returned to the Inter-
North Vancouver, is an 1100 student, mediate Program Steering Commitiee, as
Grades 8 10 12 school. £ $11,000 Inter— participation on ministry committees
mediate Site Grant has dliowed teachers resumed.
to design an integeated study-skills unit General uncertainty surrounded the
for their incoming Grade 8s. The applica- — program. Teacher perceptions about the
tion for funds was made by the school's future of the Intermediate Program ranged
vice-principal, Len Slade, with the support— from those who thought the program was
of six Grade 8 teachers ol English, social — “dead and gone” to those who were opti-
studies, and science. Slade’s role is viewed  mistic about it.
positively by Barb McKinley, Science The last nine months

Department head, and Kathleen Barber, i
Social Studies head. They describe wiint _ Much had gone on during our absence
they perceive as the ideal role of an frem the committee. Unlike other minis-
administrator in educational change: try committees, which had all but shut
“Administrators should find ideas, pro-  «own without the teacher members, the
Intermediate Program Stcering Committee

vide opportunities, busi themselves (o ‘ ' it
make it possible for wachers to do things,  cont aued to function to meet the original
deadline of September 1991 for

because that's why they have the job they Hne /
pub’ -ation of the foundation document.

have. They don't need to control teachers, L ¢
but should aim to provide opportunities One task completed last spring was the
to teachers. Its difficult for teachers to find ~ analysis of over 3500 responses to the
the time and energy to put forward pro- ~ Draft document, representing the views
posals, so it's good for administrators to ~ Of approximately 20,000 individuals.
write them, then turn the project over to Many respondents to the draft Inter-
teachers” mediate Program indicated support for the
According to the teachers involved, underlying ideas of the program, but
Slade clearly epitomized such a role: asked for greater conceptual clarity and
“Len was a facilitator. He made it pos-  eXpressed doubs or concern about the
sible for us to do what we do best: inves-  Dinistry’s commitment to provide
tigate teaching. This innovation is totally ~ adequate support and resources over the
teacher directed” long-term implementation of the program.
With the money, the six teachers in the Publication of the foundation document
project investigated how to facilitate the ~ had been scheduled for fall 1991, but
Grade 8 students’ entry into their new }vhen then Minister Stan Hagen announced
school. With some release time, teachers il September that he was, among other
unilateral actions, appointing industrialist

by Candice Morgarn

attended B.C. conferences and initiated
planning days, paid some honorariums to
visiting speakers, and, once a priority of - o o e
developing a study skills unit had been
established, purchased curriculum materi-
als for students.

The project develops students’ organiza-
tional, study, and critical thinking skills
through a co-ordinated, supportive
approach across social studics, science,
and English. Teachers met with their
feeder schools’ Grade 7 teachers and vis-
ited each others’ classrooms to observe
and reflect on some of the new ideas and

by Ian Wright

“ehind evexy curriculum lies

shops. McKinley and Barber rekindled
their enthusiasm for teaching and reduced
what they perceived to be the isolation of
teaching in a secondary school.

They also noted positive reactions from
students: “Students feel much more com-
fortable with teachers; they know we talk
together about them in a positive way.
The teacher-student relationship has
changed to a more comfortable one’

These recent teacher innovations repre-
sent a small part of current, on-going
educational change developed and
controlled by teachers in British Columbia
and funded with Intermediate Develop-
mental Site Grants from the Ministry of
Education - Practitioners can develop broad
mandates in ways that they consider
appropriate to their students, to their style
of teaching, and to their communities.
Teachers across the province are research-
ing, observing, reflecting, and developing
new ideas in coilaborative groups. With
an ongoing commitment to this form of
teacher-led, incremental change, perhaps
there exists a better chance of developing
future programs based on the practices
and knowledge of teachers.

Charlie Naylor is a researcher in the
BCTF Research and Technology Division.

2000 presents a pxcture of such a person:

ski'*], knowledgeable in many subjects,

~ and exhibiting numerous character traits.
In analyzing the foundational Year 2000 .
documents (._.ar 2000: A Framework for
Learning, Primary Program: Foundation
Document, intermediate Program, and
Graduatior: Program) 1 discovered 90
character traits, some of which are used
ina varxety of contexts, For example, the
student is supposed to be appreciative of

- dramatic work, Canadian literature,

- cultural differences, and so on. Thus,
aithough I counted the term appreciadion
but onice, the ideal person exemplifies var-
ious appreciations. The student is also -

cal, caring, empathic, ethical, honest,
~ imaginative, productive, responsible, - -

~erant, and versatile, to name but some of:

ities, and ammdes deemed deswalﬁe
Of the many questicns that can be -

raised about this list of character txalts. I

want to concentrate on one, the- ‘

1mplxed by the Year 2000 documients. 1

—a concepﬁgnuf the ideal person. The Year- ——Withouta pfssperﬂua and sustamabfe
economy, human rights can be ignored,

motivated, autonomous, affectionate, criti-. .

respectful, self-motivated, thoughtful, ml;

the dispositions, traits, sensitivities, qual~

-~ justifications explicitly presented or

Edpar Kaiser to review the Intermediate
and Graduation programs, the program
tcam tnrned the delay into opportunity
I)y issuing, in the interim, another draft
of the document for general response and
feedback, which would then be published
in final form by the fall of 1992,

Program explored at
devclopmental sites

In the meantime, many teachers were
continuing with their own cxploration of
how the program might be broyghe to life
in the classroom. (Sec page one story,
Charlie Naylor.) Intermediate development
sites are examples of teacher/school-
initiated projects that attempted to iden-
tify practices consistent with the intent of
the program, to develop new strategies or
approaches, or to reflect on teaching prac-
tice in light the program’s principles of
learning. Staff from Educational Innova-
tion tourcd the province to videotape
developmental-site participants in action.
The sites sclected for this type of sharing
were a sample, based on representative
criteria such as geographic area, rural and
urban sites. a varicty of school
configurations, sinzle classroom or district
projects. They did not define or identify a
correct model of the program. Rather, by
focussing on teachers' ideas of what the
program could look like, the Developmen-
tal Sites supported the concept of the
teacher and classroom as the centre for
educational change. This process
exemplified how education partners (in
this case, the Intermediate Program Steer-
ing Committee, Project Team, and Educa-
tional Innovation representative Dallas
Cristofoli) can collaborate on an idea to
create a climate conducive to the changes.

A decision about when to release a
package of print materials and videos
documenting site participants’ experiences

cal, caring, responsible and so on, but I
am concerned that, at times, these are -
being advocated for inadequate : reasons

- The major goals of the Year 2000 initia-

tive are predicated on the phrase,a -~
healthy society.and a prosperous and sus-'
‘tainable economy are achievable when”
educated citizens sr'lvmg to be the best

they can be..”

is pending while the new minister seeks
advice from the education stakeholders
and works with them to design an eflee-
tive overall plan that will share leadership
in the program of educational change.

The meeting about the Intermediate
Program in carly January had a decidedly
different tone, There seems to be a sin-
cere effort to move beyond consultation {o
collaboration, with less bureacratic resis-
tance to the absolute necessity for all
stakeholders to work together to bring
about real educational change.

For example, ministry initiatives such
as teacher-as-researcher project grants,
announced just before Christmas,
stipulate the involvement of the local
association. We've come a long way in a
short time. The critical new element is the
new minister's willingness to collaborate
and her recognition of the professional
cotitribution teachers and other stakehold-
ars are oflering,

Candice Morgan, the intermediate helping
teacher for Qualicum School District is a
member of the Intermediate Steering
Committec.

Teacher representatives on the Interme-
diate Steering Commitice:
Dean Chatterson (alternate),
Kimberiey
David Denyer,
Cowichan

Ken Johnsor,

Central Okanagan
Sally Marr,
Prince Rupert
Candice Morgan,
Qualicum

and the likelihood that the disadvantaged

~ will be cared for dwindles. Yet, the Year

20w documents ignore this moral ratio-
nale and focusses on prudential reasons.
We are informed that we should develop

‘an appreciation for the variety of cultural

groups that live in Canada, not for any
moral reasons but because diverse people

‘bring a richness to the community. Lack
- of moral reasons is also evident in the.

rationale for continuous progress. That
students leam at dfferent rates has long -

‘been recognized by educators, but the -

reason for taking this seriously in the Yaar

- 2000 documents seems to be that contin-
‘uous progress will lead to more effective -

learning of content. Continuous progress

is thus viewed as a means to effect the
learning of content, and the whole notion-

- of continuous progress as a moral ideal

- that respects the autonomy of the Iearner

e has been ignored. -

-Cther parts of the Xear 2000

documents are unclear as to.the messaﬁe R
- intended. Documents claim that, “Leamers S
 {should be allowed] to leave their options S

- open; and students should be judged on - s
 support the posxtaen that peﬂp‘ie be crm- %

meetmg hxgh expeaanans anu Iess on

o empat}uc and so
" they'are told to be cn
- Presumabiy smden e 1

waly a;é: 5}@’3"5‘

The Research Division s currently
researching mainstreaming and educa-
tional change,

As the BCTT research project on
mainstreaminglinclusion commences, a
search of Canadian teacher unions’ publi-
cations reveals some interesting material,
including Al 1ogcther Now: A Special
Handbook for Elementary-Sccondary
Teachers, produced by the Ontario English
Catholic Teachers” Association in 1990.
The book includes sections on responding
t individual needs in the classroom,
classroom management, computers in the
classroom, enhancing self-esteem, evalu-
ation, and volunteers in the classroom
and a comprehensive description of
exceptionalities, with some suggested
approaches for teachers. This is a very
useful, pragmatic guide for teachers who
may not ha:e specialist knowledge of the
needs of exceptional students and who
neced a reference document to assist their
teaching of integrated classrooms. The
book is available from the Ontario Catho-
lic Teachers' Association, 400-05 St. Clair
Avenue East, Toronto, ON M4T 2Y8, for
$30 including postage. Flease send
ch>ques with orders.

With regard to educational change, the

Research Division has written “A
Summary of Four Papers from the Coali-
tion of Essential Schools!” The coalition
represents one of the more pregressive
reforms in the U.S.A., and these (1991)

papers discuss the roles of administrators 7 '

in educational change, teacher-run
schools, professional development in a

grassroots educational reform movement,

and the potential for divisions among

teachers in schools where 1 .forms are tak- =

ing place. Contact the information Desk
for a copy of this paper.

They're
talking about
this book

Book review

The 7 Habits of Highly Effective Peo-
ple, by Stephen Covey (available at
Duthies & Banyen Books) is one of the
best reads in the latest crop of
professional/personal development books.

ing, leading, collaborating and balancing
life's many parts in a very readable and
inspiring way.

The seven habits espoused include:

vision
@ Put first things first — principles of
personal management

personal leadership

@ Seck first to understand, then to be
understood — principles of empathic
communication

anced self-renewal.

Source: Making Change, Staff Development Council
of B.C. newsletter, February 1991.
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~ . constantly ask you questions about what

s & el « -~ to do next and why the task is being
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you didn't get what you wanted, -
- There's a mighty big difference

It outlines the value of planning, listen- :

® Be proactive — principles of personal

® Think win-win — principles of inter- -

e Sharpen the saw — principles of bal-
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by Carollyne Sinclaire

many, and 1 had visions ol his troops
standing before him at attention. “They
sent us o Sakbalin, Do you know?”

“Yes, the Sakhalin 1slands, north of
Japan!

"sakhalin is Japan! he stated firmly,
“Then invasion of Mancit, You know
Manchu?"

“Yes, Manchurial

“There we were taken prisoner and sent
to U.S.5.R" Royama emphasized cach lot-
ter, “Tashkent. They sent us to Tashkent.
Five years — forced labour, Do you know

forced labour?” he insisted at me. His eyes

were intense.

"fes,” 1 said, shrinking back, thinking,"1
know gf forced labour but 1 do not truly
know forced labour.”

“Many of my friends died. Dear
fricnds” Koyama hesitated a long time
before he said, “I think of them for many
years, and 1 cry. Now, still, I think of
them, and 1 cry.”

My eyes ulled with tears, for | had
heard my father echo Koyama's words
about his friends who died in Japanese
prisoner of war catnps. On the night
before 1 flew to Japan for my teaching
assignment in 1984, my father sat me
down at the kitchen table, doing little to
hold back the anger in his voice, and
repeated the POW stories with more vivid
details than 1'd heard before: accounts of
beatings, cruelty, and starvation. I had
heard of forced labour. But in Canada,
during the recession, 1 was without a
teaching job. Japan offered me what |

wanted. To my father, m some way, | was

a traitor.
- Koyama moved close o me, his eyes

burning withirage. “I cry, but I 'don't hate)
- his voice seetfr ng, as he emphasized the

speech. “1 want‘ you know All time T want
tell you in Sapporo but I .o Euglish?

We looked at each other for whas
seemed a long time.

“1'happy man now. Happy." he smiled
and beat his chest with one fist amd
reached over (o his gift tos me, hibiscus
carved in wood. “*Happy,” lie repeated,
“woodcarver, very good. Ichiban wood-
carver,” he Liughed and pointed o his
wile who had remained seated, listening
in silence to his story. “Family, wife,
happy. Silver Club, start happv. Carol-san,
number one teacher!” Koyama gave me,
his former teacher two thumbs up. He
laughed and grinned and his wife joined
him, waving two thumbs up, giving the
cheer in Japanese.

The laughter subsided and he hung his
head for a moment. Then he looked deep
into my cyes and said, “You come
Sapporo. You teach us English. You make
us laugh. We young again. You come
back”

Our curriculum geal:
English? Fun with English?

We had laughed a lot as a class. The
Silver Club had been my second assign-
ment, my first adults after a series of
English classes with preschoolers. Eager
to learn commands in Japanese to get the
attention of the toddlers, 1 had quickly
picked up the language I'd heard my Jap-
anese team-teaching partner use. Floun-

dering with all the assignments, and
exhausted, I had been cutting my Japan-

esc lessons. 1 was unaware that 1 had
been learning Japanese baby taik. -

Armed wuh my flachcards, .extbook

and visual aids, I'd entered my first Silver ok
Club class with an air of conﬁdence After

- their needs: They' made up their own .
- rules. They had: ﬁmandplayed n ways

began bringing her battery-operated card
shuffier to ensure that Mr. Takeuchi could
not keep any up his sleeve. However,
metnbers' desire to win the game resuited
iy a swift shift inwo Japanese. -My initial
atiempts to turn things back to English
were futile,

A sitplc form of Poker was another
favorite. Cach member of a group received
a number card that was to be placed
above his or her head in full view of all
other members, The objective was to
guess one's own nimnber through the pro-
cess of climination, In the English class, -
they were to guess their own niumbers in
English. Once the action began, though,
there was little English in the game, only
shouts of Roku desu! (It's six) Ja nail (No).
Mrs. Abe told me that most of the mem-
bers were getting together on the week-
end to practise English card games.

The school that employed me was con-
tracted to send teachers to the Doshin

classes for four months, after which time; ‘1

for variety, they usually were replaced.

The Silver Club members, anticipating a

£1

turnover, petitioned the organization to
ensure that Carol-san would s!ay They
wanted the fun to continue,

When my Silver Club studentis came 10 ‘

the Doshin English class, they entere a a .

foreign country where the rules were .
unknown, or, if known,.to be broken. '{b
extend the metaphor, the students: were
willing to overthrow the dictator if it met
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by David Clzudnovs/gy

The most important characteristic of a
good staff committee is its encouraging
and developing collegiality and democratic
decision makmsc, at the school level. In
Surrey, as in many other districts, our col-
lective agreement provides for one admin-
istrative officer to be a member of the
school-staff committee. For the most part,
the system works.

To be effective, staff committees need
three things:
1. Structures that fit the particular nceds

of the school.

Some schools are big; some are
small. Seme are secondary schools; some
are elementary schools. Some need a staff
committee that is a committee of the
whole; some need a staff committee that
is representative. The collective agreement
should recognize differences and provide
ample opportunity for a staff to choose
the structure right for them.

2. Broud areus of responsibility:

The staff committee should have as
broad a range of responsibilities as possi-
ble. The stafl-committee role in develop-
ing and maintaining etfective communica-
tion, reviewing school policies and

procedures =taffing and budgeting,
professional development, health and
safety, ctc., all grist for the staff commit-
tee's mill, should be laid out in the collec-
tive agreement.

3. Grievability.

The processes and decisions of a
staff committee should be protecied by the
grievance procedures in the contract. Our
collective agreement provides that a
school administrator “shall not unreason-
ably refuse to implement the recommen-
dations of the aff committee” and, “in a
case where an administrative officer
rejects a recommendation of a staff com-
mittee or a majority decision of a staff
meeting, the administrative officer will
submit the reasons for rejection, in writ-
ing, to the staff committee?

This means that if an administrative
officer (AO) chooses not to implement the
decision of a staff committee, the AO's

decision is grievable as (o its rewsonability
and as to whether the AO followed proce-
dures. The requirement to put in writing
the reasons for such a refusal is another
important constraint on an administrative
officer's power, and an encouragement of
collegial, democratic, decision making,

Should the AO be a miember of the staff
committee? In our district, we have cho-
sen the model that requires one AO to be
a member. We believe, whatever the
model, decisions of the staff committee
will have to be discussed, debated, and
worked out with an AO. He/she might as
well be on the staff comunittee.

So far, this model has worked well.
However, we believe that the most impor-
tant question is not Should the AO sit on
the staff committee? but Does the struc-
ture work for teachers?

If our staff-committee clause stops
broadening ihe avenues for democratic
and collegiai decision making for Surrey
teachers, we'll start looking at new
models.

David Chudnovsky is vice-president of the
Surrey Teachers' Association.

by Gale Tyler

The North Vancouver Teachers’ Associ-
ation's collective agreement has a clause
entitled NVZA School Staff Committees.
NVTA is in the title because we restrict
staff-committee membership to members.
This clause began as a debate in the local
over a proposed NVTA policy. After sev-
eral months of careful consideration and
fairly heavy debate, the local association
passed a policy that excludes administra-
tive officers from th.. staff committee. The
policy formed the basis for the clause the
association took into its first coniract
negotiations.

~The arguments used in favor of exclud- -

ing administrators from staff committees
were prompted by the new legislation. The
legislation that removed AOs from mem-
bership in the union had radically altered
the relationship between AOs and teach-
ers; our members believed that the

- decision-making structures of the school

had to be changed to reflect this legally
changed relationship. AOs had become
agents of the board rather than members
of the association, and they were no
longer beholden to the decisions of the
local's members. Teachers, with the right
to negotiate equally with management,
now have to make autonomous union
decisions. It is important for us to formu-
late union positions and policies that
express the concerns of our members
without the influence of administrators.
Another less important consideration was
the number of different meetings required
at the school level. The staff committee in
our district is the union committee, cffec-
tively eliminating one kind of meeting at
the school level.

Would our members change the mode!
to include administrators now that they
have experience with the present model?
Although the staff reps 1 asked all said

they would improve the model that exists,
none of them wanted to include
administrators.

Here are some of the reasons the North
Vancouver staff representatives gave for
continuing to exclude administrators from
the staff committee:
® The meelings are union meetings.
Non-union members can take part to pro-
vide information at the union’s request or
to present to the staff committee an issue
the administrator wants teachers to make
a decision about.

Staff committee meetings are the formal
arena in which teachers can raise issues
arising from thz collective agreement.
Frank discussions could not take place in
the presence of the other party to the
agreement.
®_The staff committee represents teachers
and presents iheir views to the AO. Such
representation would be diminished if the
AO were present during the discussion
and/or decision making that led to the
presentation of teachers’ views.
® The AO calls a staff meeting to bring
his/her concerns, information, and discus-
sion topics to the teachers. Staff meetings
can be held once a month, and attendance
is mandatory.

The Gulf Islands iocal has a
staff-committee structure that also
excludes AOs. 1 asked the president, Jack
Braak, if the local would choose to have
administrators on them now. The union
had wanted administrators on staff com-
mittees, but the board did not. During
negotiations, the union bent to the board's
positicn, and the contract clause that was
developed excludes AOs. Despite the
union’s earlier position, the union does
not want to change the clause. Braak
believes that the membership is strength-
ened by the c-pportumty to meet without
AOCs.
~ 1f you have not been convinced to
exclude AOs from staff committees I invite
you to read a submission by the B.C.
Principals’ and Vice-Principals’ Association
to the Minister of Education, Stan Hagen,

in September 1991. The antipodal
position of administrators compared to the
position of teachers is clearly documented.
Commenting on the present bargaining
system, the brief states, “...the present
bargaining system has had a negative
impact on the educational programs of
our students. We believe that no student
time should be lost to resolve disputes...’
In the section, “What should be
bargairied; these comments are found:
“We contend that the scope of present bar-
gaining is too broad’ “We are particularly
concerned with the erosion of the right to
manage which results from this over wid-
ening scope of bargaining. It is becoming
almost impossible to some school districts
for principals to exert the kind of creative,
flexible leadership needed at the school

_levell R
A Surrey teacher, unhapp y that Surrey s

staff committees must have AOs on them,
related an experience that he says
reinforced his belief that AOs must be
excluded. One September, the administra-
tor told the staff committee that the board
had told him that because their school
was overstaffed, one of them had to be
transferred. He said that he wouid give
them until the next day for one of them-
to volunteer and that if ro one would vol-
unteer, he would decide who would go.
The teachers on the staff committee were:
understandably upset, and one of them
decided that a better approach would be
to question the board’s numbers and, if
necessary, develop a-strategy for proving
that the additional teacher was needed in
the school, which had many special -
needs. Teachers developed the strategy
and brought it back to the staff commit-
tee for ratification. The administrator then
was able both to debate and to vote on
the strategy and actions even though he
could not take part in the actions and, of
course, was obhged to carry out the direc-
tives of the board.

Gale Tyler is a teacher at Carson Graham
Secondary School, North Vancouver.
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by Bever Davis
and Don Walmsley

» t the Annual General
Meeting of the BCTF in March 1992, dele-

- gates will debate a policy framework on
social responsibility. The framework
addresses three issues regarding social
responsibility: the principles for setting
policy, the federation’s role, and the role
of teachers. The framework has been
developed by the Task Force on Social
Responsibility, based on focus discussions
with members, discussions with federa-
tion committees, and responses to ques-
tionnaires to committees and provincial
specialist associations.

Why is the B.C. Teachers’
Federation involved in social
responsibility?

Professionally responsible teachers are

committed to fostering the growth and
development of all individuals, to the end

£52» $7 million deficit in the
Salary Indemnity Fund operations to June
30, 1991 will require another increase to
the SIP premium. ;

The faderation’s Income Security Com-
mittee had expected a deficit of $2 mil-
lion, given that the premium increase
approved by the 1991 AGM did not take
effect until September. The unexpected

deficit arises from increased use of Salary

Indemnity Plan (short- and long-term
benefits) over the last 18 months, which
could not have been projected based on
past experience. '
An unexpected part of the increased

use is due to the signicant stress in teach-
ing. An expected portion of the continu-
ing and ongoing increase results from the

“aging of the teaching force; a greater
number of teachers are in their mid-40s
and older. This same group of teachers is
more likely to become disabled to the
degree that long-term benefits are

&/ A
that they wili become and be self-reliant,
self-disciplined, participating members
with a sense of social and environmental
responsibilitv within a democratic society.
Pr-/essional responsibility involves a com-
mitment to non-sexist, non-racist educa-
tion and dedication to the equal consider-
ation of all individuals. All of us, whether
we teach mathematics, sciences, social
studies, English, languages, arts, crafts,
physical education, etc., are helping our
students inquire into human values. expe-
riences, and understandings. Respect for
persons, for democratic process, and for
equality, and a deep concern for justice,
are integral to educating students for citi-
zenship in a democratic society.

Social issues strike to the core of what
teaching and education are ali about. For
example: »

@ Hungry children cannot concentrate in
a classroom.

e Racism undermines self-esteem.

@ Sexism limits options.

® Fear of war and violence steals
children’'s hope.

@ Violence against women and children
damages classroom success.

e Our children’s future depends on pro-
tecting the environment.

& llliteracy denies full benefits of
citizenship.

it

required. Seventy-five percent of long-term
recipients are 46 years of age or older.

---In 1990, one in forty teachers received -

SIP benefits. One year earlier, the ratio
was one in fifty.

Not only is SIP experiencing this unex-
pected increase in disability claims. Insur-
ance industry plans are also reporting
greater usage, particularly white collar
plans. It appears that stress is endemic in
the workplace.

Members face an important choice:
raise the Salary Indemnity Fund premium,
or lower Salary Indemnity Plan benefits.
A premium increase is required, even if
benefits are reduced, to protect the
benefits granted to date. The Income
Security Committee, after exhaustive con-
sideration of a wide range of options,
including reduction of future benefits, is
recommending to the AGM a premium
increase that will maintain benefits at
their current level and amortize the
unfunded liability over a five-year period.

The committee is also recommending
an additional increase to support the elim-
ination of the two-year limitation on
benefits for those with psychoneurotic
problems, and to suppe:t the establish-
ment of rehabilitative/vocational counsel-
ling services to help disabled members
return to appropriate employment, adjust
to their disabilities, where necessary, and

° WA
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As required by the Society Act, the fol-

lowing formal notice of the 1992 Annual
General Meeting is being made to all BCTF
members pursuant to by-law 8.1 by pub-
lication in this edition of BCTF Newsletter.
The 76th Annua! General Meeting of the
British Columbia Trachers' Federation will
be held in the Hyatt Regency Hotel, Van-
couver, beginning on Sunday, March 15,
1992 at 19:00 and continuing to Wednes-
day, March 18, 1992.

o Sexual abuse affects children at school.
We teachers are involved in social
responsibility because issues, conditions,
and concerns in society are enmeshed
with learning, teaching, and schooling.

Social-responsibility policy
setting in the BCTF

The BCTF bodies that set policy are the
Executive Committee, the Representative
Assembly, and the Annual General Meet-
ing. The AGM is the sovereign body. The
Executive Committee and the Representa-
tive Assembly implement policy through
programs, services, and initiatives.

In the matier of the Executive Commit-
tee's taking public policy positions, the
task force found a diversity of strongly
held views. The Executive Committee is
responsible for taking public positions
where existing policy gives direction. The
proposed policy framework calls for the
Executive to consult with locals prior to
taking public positions on emergent issues
that are likely to be controversial. The task
force believes that this provision will
enhance democracy, improve membership
understanding of emergent issues, and
build unity within the membership.

A number of members expressed the
concern that they did not want the feder-
ation compromising their own deeply held

beliefs and commitments. For this reason,
the task force believes that explicit policy
shouid articulate the right of members to
dissent from BCTF positions and
statements (subject to the Code of Ethics).
Members retain their rights as citizens to
express their views on social issues. They
do not have the right to purport to speak
for teachers when they contradict the
positions of the federation.

The task force believes it important
that all members have the opportunity to
debate the policy framework. We invite
you to take the opportunity to participate
in discussions and to provide direct input
to the task force at the local level. A task
force member is prepared to attend a local
executive meeting if requested.

The complete text of the policy framework
is in Reports and Resolutions (1992 AGM). As :?’
well, copies of the task force report can be !
ordered or additional information requested by :
calling Holly Watson, Professional Develop-
ment Division, BCTE. The task force wili
receive input up to February 26, 1992.
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Members of the BCTF's Task Force on
Social Responsibility are Beverly Davis,
Lisa Duprey, Ghamim Harris, Don Reader,
and Don Walmsley.

obtain benefits from the Salary Indemnity
Plan and federal benefit programs, which
would reduce the recommended premium.
by 0.10%.

The premium being recommended by
the committee is 2.06% of salary, with
0.37% going to short-term, (0.30% for
benefits and 0.07% for the unfunded lia-
bility), and 1.69% going to long-term
(1.20% for benefits, 0.14% for the
unfunded liability and 0.35% to eliminate
the psychoneurotic limit). The current pre-
mium is 1.00% (0.20% for short term,
0.809% for long term).

If the unfunded liability were amortized
over 10 years, the new premium would be
1.97%; over 15 years, it would be 1.94%.

To maintain premiums at current levels
would require halving the current level of
benefits — a significant reduction.

A teacher earning $50,000 annually
will be paying $1,030 for SIP benefits.
This same teacher in 1992 will pay
$1,107.60 for Unemployment Insurance
(insuring only 60% of income to $36,920,
for a maximum benefit of $1,704 monthly
(taxable) for 17 to 50 weeks). The likeli-
hood of the teacher's collecting the Ul
benefits is significantly less than the like-
lihood of being on SIP.

For the Canada Pension Plan, the
teacher and the employer will each pay
$696 in 1992, for a total of $1,392

(increasing each year until 2010}, to pro-
vide a retirenient benefit of a maximum

- of $605 (at age 65). Closer to home, to.

ensure your health, full MSP premiums
are currently $420 for a single person and
$840 for a family of three. To insure for
dental health, the average full dental plan
premium for a single person is $700 and
$1,437 for a family. Car insurance for a
1989, medium sized compact will be
between $1,000 and $1,350 in 1992, the
full driver discount applied.

The cost of other disability plans is
revealing. The premium for the Health
Labour Relations Association is 3.25% of
salary (long-term disability only). There
is no short-term plan, so members take
Ul sickness benefits if their sick leave
does not carry them over the six-month
waiting period. -

Intreduced in the '40s, the SIP has been
a life raft for many B.C. teachers. itis a ;
raft in danger of foundering unless reve- "
nues are increased. The use has probably
plateaued, so further unpleasant usage
surprises are unlikely. Paying more is
never easy, but when you consider the
proposed premium increase in SIP premi-
ums, consider your colleagues whose lives
have been affected by sudden illness, and
consider the odds: 1 in 40.

Karen Harper administers the BCTF's Sal-
ary Indemnity Plan. :

President’s com

The accompanying financial statements have been prepared in accordance with the by-laws of the federation
and the provisions of the Society Act. They reflect the stewardship of the Executive Committee over the resources
of the federation and the committee’s accountability to the membership for the effective management of those

resources.

The financial statements cover the six-month period ending June 30, 1991, reflecting the decision to change
the financial year end to June 30 from December 31 so that fiscal and budget periods coincide.

General Operating Fund expenses exceeded revenues by $44,506 for the six-month period covered by these
financial statements. When members receive all their retroactive sala.y increases, last year’s fee revenue should be
increased by up to $200,000, leaving a revenue over expenditure balance of over $150,000 for the six-month
period. For the current budget year, ending June 30, 1992, the Representative Assembly has approved a budget

with a surplus of $124,000.

The statements have been reformatted to show more clearly the portion of the membership fee that is being
directed to local associations in the form of grants. For the 12-month period, ending June 30, 1993, grants
amounted to $1,857,859 or 13% of the federation’s operating revenue.

The federation has been through a tumultuous pericd in its history, and the stress on the organization
resulted in a significant erosion of its financial strength. Each fall the federation borrows more than $1 million
dollars to cover operations during the period in which ne fees are received. A number of years of surplus budgets
will be required to rebuild cash resources in order to reduce annual borrowings. At the same time, the continuing
pressures to maintain or to increase current services, as well as a need to address new concerns and commence
new initiatives, make surpius budgeting almost impossible.

The Executive Committee cannct completely satisfy all the competing demands while staying within the
current operating revenue; yet it is committed not to ask for any increase in the regular membership fee. In order
to address this problem, a review of current budget allocations has been initiated, which could result in recom-
mendations to the Representative Assembly for a significant reordering of current expenditures, so that the
federation is able to achieve its priorities within current fee resources.

As well as the problem of controlling operating expenses, job actions resulted in the Reserve Fund being
reduced from $5.9 million to $2.7 million between December 31, 1990, and June 30, 1991. With the replacement of
the Reserve Fund by the Collective Bargaining Defence Fund and an Emergency Fund, $1.7 million was trans-
ferred to the Collective Bargaining Defence Fund. This is far less than the $20 million objective for the fund, a
problem recognized by the last AGM when it approved a special one-year increase in fees allocated to this fund.
This should result in a Collective Bargaining Defence Fund balance of over $8 million dollars by June 30, 1992.
The Executive Committee looks forward to this fund reaching a reasonable level over the next year or two.

The operations of the Salary Indemnity Fund showed a loss of $8.9 million for the six month period ended
June 30, 1991, resulting in an unfunded liability of close to $7 million. The causes of this loss are being analyzed
and options developed for report and recommendation to the AGM.

Management Responsibility
for Financial Statements

The accompanying financial statements and all other
information contained in this annual report are the

‘responsibility of the management of the federation. The ...

financial statements have been prepared by manage-
ment in accordance with generally accepted accounting
principles and have been approved by the Executive
Committee. )

Preparation of financial information is an integral
part of the ongoing operation of the federation. A
system of internal accounting controls is maintained to
ensure that transactions are accurately recorded on a
timely basis, are properly approved and result in
reliable financial statements.

The Finance and Audit Committee reviews the
financial statements and recommends them to the
Executive Committee for its approval. In addition, the
Finance and Audit Committee meets with the officers
of the federation and the external auditors, and reports
to the Executive Committee.

The financial statements have been examined by
the federation’s auditors who are engaged by the
Executive Committee on recommendation ¢ the
Finance and Audit Committee and whose appointment
was ratified at the Annual General Meeting. The
auditors have free access to the Finance and Audit
Committee, without management present, to discuss
the results of their audit work and their opinion on the
adequacy of internal accounting controls and the
quality of financial reporting.

Elsie McMurphy

Executive Director Treasurer

Derek Holden, C.A.

Ken Novakowski

Combined Operations
Auditors’ Report

The Members :
British Coiumbia Teachers’ Federation
We have audited the combined operatioris balance sheet
of the British Columbia Teachers’ Federation as at june
30, 1991, the combined operations statement of changes
in cash resources and the statements of revenue,
expenses and fund balarce of the general operating
fund and reserve fund for the period then ended. These
financial statements are the responsibility of the federa-
tion’s management. Our responsibility is to express an
opinion on these financial statements based on our audit.

We conducted our audit in accordance with
generally accepted auditing standards. Those standards
require that we plan and perform an 2adit to obtain
reasonable assurance whether the firancial statements
are free of material misstatement. A.n audit includes
examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An
audit also includes assessing the accounting principles
used and significant estimates made by management,
as well as evaluating the overall financial statement -
presentation. : : o

In our opinion, these financial statements present
fairly, in all material respects, the financiai position of
the federation as at June 30, 1991 and the results of its
operations and changes in its cash resources ior the
period then ended in accordance with generally:
accepted accounting principles. -~ - ‘zﬁ_i
Deloitte & Touche Vancouver, British Columbia
Chartered Accountants - October 25, 1991

STATEMENT I

Combined Operations
Balance Sheet as at June 30, 1991

ASSETS June 30 December 31
1991 1990
CURRENT
Cash and term deposits $ 424,865 $ 1,416,652
Marketable securities 3,462,375 3,457,875
Membership fees and
other receivables 2,252,395 3,992,424
Inventories and
prepaid expenses 255,193 208,138
DUE FROM 6,394,828 9,075,089
Salary Indemnity Fund 0 47,429
INVESTMENT
PROPERTIES (Note 7) 56,528 56,528
FIXED ASSETS (Note 8) 2,785,537 2,262,330
$9,236,893  $12,141,376
LIABILITIES
CURRENT
Accounts payable $1,356,734 $928,355
Current portion of obligation. o : ,
under capital leases (Note 9) . 97,327 . 88,362
1,454,061 1,016,717
OBLIGATION UNDER
CAPITAL LEASES (Note 9) 59,027 119,190
DUE TO
Provincial Specialist _
Associations 429,650 - 537,024
Salary Indemnity Fund 14924 0
1,957,662 1,672,931
- MEMBERS' EQUITY
General Gperating Fund '2,882,_748 2,927,654
Reserve Fund - ’ : 2,703,829 5,938,555
William R. Long Memorial o A
International Solidarity : S -
Fund (Note 10} 145,565 107,831
Capital Project Fund (Note 11) 1,544,864 1,492,180
Other Funds 2,225 2,225
7,279,231 10,468,445
CTTT 89,236,893 $12,141,376
Salary Indemnity Fund ’
(Notes 2 & 3)

}the xecutiveg Commjttee




STATEMENT If

Combined Operations
Statement of Changes in Cash Resources

For the 6 For the 12
months ended months ended

June 30 December 31
1991 1990
SOURCES OF CASH
Fees received for
all funds (Note 4) $10,782,568 $15,499,509
Investment income received 296,818 463,276
11,079,386 15,962,885
USES OF CASH
General Operating Fund
expenses paid 7,299,051 13,999,500
Reserve Fund expenses paid 4,645,929 1,092,086
William R. Long Memorial
International Solidarity
Fund expenses paid 107,808 253,091
Capital Project Fund
expenses paid 44,908 33,300
Purchase of fixed assets 31,331 331,337
Salary Indemnity Fund (62,354) 18,203
12,066,673 15,727,517
CHANGE in cash, term deposits
and marketable securities
during the period (987,287) 235,368
CASH, term deposits and
marketable securities
at beginning of period 4,874,527 4,639,159
CASH, term deposits
and marketable securities
at end of period $3,887,240 $4,874,527

Notes to Combined Operations
Financial Statements
6 months ended Jurie 30, 1991

1. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

Significant accounting policies used in the preparation of
the financial statements are summarized below. These
policies are in accordance with generaily accepted
accounting principles and the recommendations of the
Canadian Institute of Chartered Accountants.

a. Marketable securities

Marketable securities are originally recorded at cost.
When the market value of the portfolio has declined
below costanadjustmentis madeto reflect the decline
in market value. This is known as the carrying value.
If there is a further decline in market value, this
becomes the new carrying value. The carrying value
is not increased to reflect any subsequent increase in
market value.

b. Inventories
Inventories are valued at cost or net realizable value,
whichever is the lower.

¢. Investment properties
Investment properties are recorded at cost.

d. Fixed assets
Fixed assets are recorded at cost. Depreciation is
calculated on the straight-line method based cn antic-
ipated useful lives:

Furniture and equipment 3 to 15 years
ComI?uter software 5 years
BCTF building until the year 2015

The capitalized values of the assets acquired under
capital leases are amortized on a straight-line basis
over the terms of the respective capital leases.

e. Fiscal year
The federation has changed its fiscal year from
December 31 to June 30. These statements cover the
six month period ending June 30, 1991 in order to
accommodate this change.

STATEMENT IIi

General Operating Fund
Statement of Revenue, Expenses
and Fund Balance

For the 6 Forthe 12
months ended months ended
June 30 December 31
1991 1990
REVENUE
Allocation of membership
fees (Note 4) $7,682,426 $13,784,480
DIVISIONAL OPERATING
EXPENSES (Note 6)
Management and Legal Aid 655,642 1,426,137
Organization Support 2,531,484 4,078,569
Finance and Administrative
Services 1,199,431 2,167,489
Professional Development 1,215,406 2,563,528
Bargaining and Member
Services 1,094,085 2,269,647
6,697,048 12,505,370
Grants to
Local Asscciations 978,428 1,628,804
7,675,476 14,134,174
Net Cost of Borrowing 51,856 195,668
7,727,332 14,329,842
NET EXPENSE (44,906) (545,362)
FUND BALANCE
at beginning of period 2,927,654 3,473,016
FUND BALANCE
at end of period $2,882,748 $2,927,654

2. BASIS OF COMBINATION

These financial statements include the results of the
General Operating Fund, the Reserve Fund, the William

. R. Long Memorial Internaticnal Solidarity Fund and the

Capital Project Fund. The Salary Indemnity Fund is
reported on a separate set of financial statements and is
not included in these financial statements.

3. SALARY INDEMNITY FUND

a. Purpose and Fees ,
The purpose of the Salary indemnity Fund is to meet
the obligations of the Salary Indemnity Plan which
provides income benefits to members disabled from
employmentas a result of illness oraccident. The total
fee allocated to the Salary Indemnity Fund was 0.70
per cent of gross salary (to a maximum of $50,000 of
salary) for the 1990-91 membership year. The 1991
Annual General Meeting approved an increasein the
total fee to 1 per cent of gross salary, without any
maximum, effective for the 1991-92 membership year,
as wellasapproving certain improvements in benefits.

b. Unfunded liability
As at June 30, 1991, the Salary Indemnity Fund had a
fund deficiency of $6,991,603 which represents an
excess in the actuarial estimate of potential claims
over the cazrying value of funds invested to pay those
claims. This fund deficiency is the responsibility of
the federation.

4. MEMBERSHIP FEES

a. Themembership fee for the year ending June 30, 1991
was 1.35 per cent of the gross salary of a member with
an allocation of 0.175 per cent of the gross salary
amount to the Reserve Fund.

For the year ending June 30, 1992 the 1991 Annual
General Meeting approved a fee of 1.60 per cent of
gross salary. This includes an allocation of 0.175 per
cent to the Collective Bargaining Defence Fund and
an allocation of 0.025 per cent to the Emergency Fund.
It also includes an additional allocation for 1991-92 of
0.25 per cent of salary to the Collective Bargaining
Defence Fund. '

From July 1, 1991 the Reserve Fund has been
replaced withthe Collective Bargaining Defence Fund
and the Emergency Fund.

STATEMENT [V

Reserve Fund
Statement of Revenue, Expenses
and Fund Balance

For the 6 For the 12
months ended months ended
June 30 December 31
1991 1990
REVENUE
Allocation of membershi
fees (Note 4) $1,165,402 $2,005,597
Investment Income 245,801 535,744
1,411,203 2,541,341
EXPENSES
Strike & Lockout Pay 3,261,896 581,980
Bill 82 607,498 6
Special Support to
Peace River North 252,111 0
PR Costs re Job Actions 204,319 49,307
Support to Locals
re Grievances 127,574 194,775
Year 2000 67,222 269,177
Job Action Grants 37,056 0
Provincial Election 27,388 0
Certification Sign Up 26,91v 96,277
Other 33,975 195,432
Write-down of 4,645,929 1,386,948
marketable securities 0 39,900
4,645,929 1,426,848
NET (EXPENSE)
REVENUE (3,234,726) 1,114,493
FUND BALANCE
at beginning of period 5,938,555 4,824,062
FUND BALANCE
at end of period $2,703,829 $5,938,555

b. Fees recorded are based on actual salaries paid to
members. Retroactive salary increases may generate
additional fee revenue in the range of $190,000 to
$340,000 to the General Operating Fund; $30,000 to
$50,000 to the Reserve Fund; and $2,000 to $4,000 to
the W.R.LongMemorial International Solidarity Fund.

The General Cperating Fund allocates 1.86 per cent of
its fee revenue to the William R. Long Memorial Inter-
national Solidarity Fund.

5. BUDGETARY INFORMATION

Budgetary comparisor cannot be provided because the
federation prepares its budgets on a membership year
basis (July 1 to June 30) and the fiscal yearis on acalendar
year basis. From July 1, 1991 onward the fiscal and budget

years will coincide. Comparative budget figures will then

be available.

g
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6. DIVISIONAL OPERATING EXPENSES

Thefederation allocates operating expenses of the general
operating fund toindividual programs which are grouped
within a divisional structure. The following is a listing of
the major program areas within each division.

January 1 -
June 30, 19913

Management and Legal Aid
Management & Personnel $ 465,233

Legal Aid & Internal Relations 190,409
Organization Support
BCTF Governance 985,470
Organizational Development

(leadership development training) 123,044
Communications 675,806
CTF & International Program 398,881
Affiliation with Labour 34,946
Information Services 222,117
Membership-Records, Recruitment, Retention 91,220
Finance and Administrative Services
Treasury and Accounting 285,415
Computer Services 354,894
Administrative Services 189,346
Purchasing and Building Management 369,776
Professional Development
Teaching Rights & Practices 425,793
Community Development & Outreach 306,977
Social Responsibility 232,374
Curriculum Services/Professional

Opportunities 251,262
Bargaining and Member Services
Bargaining 957,594
Income Security 136,491

$6,697,048

Within programs, expenditures are further classified
according to type. The following is a summary of total
program expenditures by type.

January 1 -
June 30, 1991
Salaries & Benefits $3,505,295
Table Officers’ Salaries, Accommodation
& Expense Allowances 107,794
Travel 231,863
AGM, RA, Meetings 1,057,651
Grants (includes all grants; those tu
local associations and others) 1,041,199
Printing, Distribution, Photocopying 483,553
Conference Costs 134,656
Organization Memberships 398,765
Consultant & Legal Fees 177,411
Public Relations/Communications 219,965

Equipment Rental, Purchases & Maintenance 100,547
Depreciation 205,296
Property Taxes, Operating Expenses,

Insurance 304,269
Miscellaneous 64,226
Administrative Charges &

Overhead Recovered (146,530}

Program Revenue (includes Lesson Aids
sales,Labour Canada grants, Teacher
newsmagazine ads & subscription revenue) (210,484)

- $7,675476

Curriculum Services/ Professional Opportunities (CSPO)
programs are funded through government grants or user
fees and are not included in the divisional operating
expenses of the federation. The balances of these pro-
grams are included in accounts receivable or accounts
payable as appropriate.

June30 December 31
1991 1990
CSPO Revenue $263,546 $306,497
CSPO Expenses (263,593) (253,087)
Net (Expense) Revenue 47 53,410
Balance at beginning of period _ 53,410 . 0
Balance at end of period % 53,363 $53,410
Balance comprises:
Accounts receivable $ 69,807 $ 1,802
Accounts payable (123,170) (55,212)
$ (53,363)

$(53,410)

7. INVESTMENT PROPERTIES

The federation owns a property at 1601 West Broadway,
Vancouver which is currently leased out under long term
lease. This property is stated at cost. Current market
value substantially exceeds cost. This property has been
offered for sale.

8. FIXED ASSETS
1991 1990

Original Accumulated Net Book NetBook
Cost  Depreciation Value Value

Land $ 205528 § -~ § 205,528 § 205,528
Buildings 2,402,452 774,202 1628250 1,661,469
Furniture &

equipment 1,308,526 502,368 806,158 889,449
Computer

software 189,524 151,938 37,986 56,980
Equipment

under capital

lease 448,841 341,226 107,615 148,504

$4,555,271 $1,769,734 $2,785,537 $2,962,330

Depreciation expense for the period ended june 30, 1991
was $205,296 (for the year ended December 31, 1990~
$428,895).

9. CAPITAL LEASES

The federation has entered into a number of capital leases
for the acquisition of computer and office equipment.
The future minimum lease payments for these leases are:
1991-92-$108,790; 1992-93-$19,344; 1993-94-$14,478;
1994-95 and subsequent years-$39,155; for a total of
$181,767; less attributed interest of $25,413 for a total
obligation of $156,354.

The interest rates attributed in the capital leases are
floating prime rates.

10. WILLIAM R. LONG MEMORIAL
INTERNATIONAL SOLIDARITY FUND

June30  December 31
1991 1990
Fund balance,
at beginning of period $107,831 $100,049
Fee allocation (Note 4) 145,542 260,873
Expenses (107,808) (253,091)
Fund balance, -
at end of period $145,565 $107,831
11. CAPITAL PROJECT FUND
June 30 December 31
1991 1950 .
Fund balance,
at beginning of period $1,492,180 $1,368,549
Investment income 97,592 156,931
Expenses (44,908) - (33,300
Fund balance,
at end of period $1,544,864 $1,492,180

The Capital Project Fund was set up from the proceeds
derived from the sale of real estate property deemed
surplus to the needs of the federation. The purpose of the
fund is to finance capital improvements to the BCTF
building and to finance, on a lease basis, major items of
equipment for the use of the federation and its lccal
associations.

12. THEBRITISH COLUMBIATEACHERS . . ...

FEDERATION STAFF PENSION PLAN

The federation maintains a contributory defined benrefit
final average pension plan which coversabout one-half of
its employees, and a defined contribution pension plan
for a smaller number of employees.

Tri-annual actuarial valuations are prepared using the
projecied accrued benefit method pro-rated on service
with the assets valued using market-related value, with
5-year averaging of investment income.

January 1 .
1990
Accrued benefits 85,064,000
Pension fund assets $5,652,000

A contingency reserve of $389,000 equal to 10 per cent of
the defined benefit member liability has been provided
for out of the surplus.

13. CONTINGENT LIABILITY

A former member petitioning on his own behalf and on
behalf of the members of the British Columbia Frincipals’
and Vice-Principals’ Association has initiated an action
against the federation demanding a proportional share of
the members’ equity. Theeventual outcome of thisaction
is not determinable at this time. o '
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SalAlry 1 denminity Fund

Auditors’ Report

The Members
British Columbia Teachers’ Federation

We have audited the balance sheet of the British
Columbia Teachers’ Federation 5alary Indemnity Fund
as at June 30, 1991 and the statements of revenue, ex-

Aot s nzrs

penses and fund deficiency and changesin cash resources
for the period then ended. These financial statements are
the responsibility of the feder ation’s management. Our
responsibility is to express an opinion on these financial
statements based on our audit.

We conducted our audit in accordance with generally
accepted auditing standards, Those standards require
that we plan and perform a.» it to obtain reasonable
assurance whether the financial statements are free of
material misstatement. An auditincludes examining, on
a test basis, evidence supporting the amounts and dis-
closures in the financial statements. An audit also in-

cludes assessing the accounting principles used and
significant estimates made by management, as well as
evaluating the overall financial statement presentation.

In our opinion, these financial statements present
fairly, in all material respects, the financial position of the
fund as at June 30, 1991 and the results of its operations
and changes in its cash resources for the period then
ended in accordance with generally accepted accounting
principles.

Deloitte & Touche
Chartered Accountants

Vancouver, British Columbia
October 25, 1991

STATEMERMT I
Salury Indemnity Fund
Balance Sheet as at June 30, 1991

ASSETS June30  December 31
1991 1990
CURRENT
Cash and term deposits $ 505,292 $ 5,071,192
Accounts receivable 2,469,291 2,326,957
2,974,583 7,398,149
DUE FROM
General Operating Fund 14,924 0
INVESTMENTS (Note 3) 34,641,598 28,781,564
FIXED ASSETS 18,534 20,686
$37,649,639

$36,200,399

LIABILITIES AND FUND DEFICIENCY

CURRENT
Accounts payable $ 373,631 $ 318,698
Accrued habilities for
outstanding claims,
short-term (Note 4) 2,703,611 2,164,072
3,077,242 2,482,770
DUE TO
General Operating Fund 0 47,429
3,077,242 2,530,199
PROVISION FOR CLAIMS
Long-term (Note 4) 41,564,000 31,742,000
FUND (DEFICIENCY)
BALANCE (6,991,603) 1,928,200
$37.649,639 $36,200,399

Approved by /th{ M&
: a

STATEMENT 11

Salary Indemnity Fund
Statermnent of Revenue, Expenses
and Fund Deficiency

For the 6 For the 12
months ended months ended

o,

June 30 December 31
1991 1990
REVENUE
Membership fees (Note 2)  § 5,341,932 $ 8,361,482
Teachers’ share of
unamployment insurance
premium reductions 912,257 1,382,336
Investment income 1,345,448 1,811,649
7,599,637 11,555,467
CLAIM EXPENSES
Claim benefits (Note 4) 9,901,346 12,722,357
Pensicon contributions
(Note 4) 332,113 474,594
10,233,459 13,196,951
Excess of current period’s
claim expenses over
revenue before
administrative expenses  (2,633,822) (1,641,484)
(Increase) reduction in prior
periods’ claim and pension
expenses (Note 4) (5,934,589) 2,412,266
(Net claim expenses)
adjusted net revenue before
administrative expenses (8,568,411) 770,782
Administrative Expenses
Administrative expenses 288,274 568,743
Investment management and
trust cornpany fee (Note 6) 63,118 103,467
351,392 672,210
(LOSS) INCOME
for the period (8,919,803) 98,572
FUND BALANCE,
beginning of period 1,928,200 1,829,628
FUND (DEFICIENCY)
BALANCE, end of period $(6,991,603) $1,928,200

Notes to Salary Indemnity Fund
Financial Statements
6 months ended June 30, 1991

1. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

a. Investments

Investments are originally recorded at cost since they
are held as long-term investments. In the event of a
permanent decline in market value, the investments
are written down to reflect the decline in market
value. Theresulting balance is known as the carrying
value. The carrying value is not increased to reflect
any subsequent increase in market value.

b. Fixed assets
Fixed assets are rccorded at cost. Depreciation is
calculated onthe straight-iine method based on antic-
ipated useful lives.

¢. Fiscal Year
The federation has changed its fiscal year from
December 31 to June 30. These statements cover the
six month period ending June 30, 1991 in order to
accommodate this change.

2. PURPOSE AND FEES OF THE FUND

The purpose of the Salary Indemnity Fund is to meet the
obligations of the Salary Indemnity Plan which provides
income benefits to members disabled from employment

as a result of illness or accident.

The total fee was 0.70 per cent of gross salary (to a
maximum of $50,000 of salary) for the 1990-91 member-
ship year. The 1991 Annual General Meeting approved
an increase in the total fee to 1.00 per cent of gross salary,
without any maximum, for the 1991-92 membership year.

Fees recorded are based on actual salaries paid to
members. Retroactive salary increases may generate
additional fee revenue in the range of $115,000 to
$205,000.

3. INVESTMENTS

The market value of long-term investments as at June 30,
1991 was $36,161,901 compared to a carrying value of
$34,641,598.

4. CLAIM BENEFITS AND PENSION
CONTRIBUTIONS

Allaccrued liabilities and provisions for claims are based
upon an actuarial evaluation as of June 30, 1991. This
evaluation uses standard claims tables modified to reflect
plan experience. In subsequent periods the accrued
liabilities and provisions for claims are adjusted based
upon actual plan experience. These adjustments have in
the past significantly changed the claims expenses of
prior periods.

As a result of the current period’s actuarial review,
adjustments were required for claim benefits and pension
contributions attributable to prior periods and these
adjustments are included in the operations of the current
period.

STATEMENT 11
Salary Indemnity Fund
Statement ot Changes in Cash Resources

For the 6 For the 12
months ended months ended
June 30 December 31
1991 1990
CASH FROM (USED IN)
OPERATIONS
SOURCES
Fees received $5,388,951 $ 8,294,396
Teachers’ share of
unemployment
insurance premium
reductions reccived 764,717 1,434,145
Advarnces from General
Operating Fund 0 18,203
6,173,668 9,746,744
USES
Paid to claimants (5,346,952) (7.335,196)
Pension contributions
paid (390,841) (423,970)
Administrative
expenditures paid (352,676) (669,842)
Advances to General
Operating Fund (62,353) 0
(6,152,822) (8,429,008)
Net cash from operations $ 20,846 $1,317,736
CASH FROM (USED IN)
INVESTING ACTIVITIES
SOURCES
Investment income
received 1,417,549 2,704,602
Proceeds from sale
of investments 7,004,133 294320
8,422,082 25,648,922
USES
Purchase of
investments (12,998,482) (24,165,851)
Purchase of fixed
assets (10,346) (3,180)
{(13,008,828) (24,169,031)
Net cash from (used in)
investing activities (4,586,746) 1,479,891
CHANGE in cash and
term deposits (4,565,900) 2,797,627
CASH and term deposits,
beginning of period 5,071,192 2,273,565
CASH and term deposits,
end of pericd (Note 7) $ 505,292 $5,071,192

5. UNFUNDED LIABILITY

AsofJune30, 1991, the Salary Indemnity Fund had a fund
deficiency of $6,991,603 which represents an excess in the
actuarial estimate of potential claims over the carrying
value of the funds invested to pay those claims. Elimina-
tion of this unfunded liability is dependent on investment
performance, fee increases, claims experience and/or
changes in benefits.

6. INVESTMENT MANAGEMENT
AND TRUST COMPANY FEE

The investments of the Salary Indemnity Fund are
managed by a professional investment firm in accord-
ance with investment restrictions as established by the
federation and the Trustees’ Act (B.C.) and are lodged for
safekeeping with a trust company.

7. CASH AND TERM DEPOSITS

The decrease in cash and term deposits at year end from
$5,071,192 to $505,292 reflects the decision of the invest-
ment manager to hold a higher portion of the investment
portfolio in long term investments.

8. CONTINGENT LIABILITY

A former member petitioning on his own behalf and on
behalf of i’ .2 members of the British Columbia Principals’

and che—Prmcxpals Association has initiated an action
against the federation demanding a proportional share of
the fund. The eventual outcome of this acticn is not
determinable at this time.
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f I am a teacher—on—call i

5 gomg ¢] workshops “They call days,
- sometimes weeks, ahead of the day they
i need me I l;qow before 1 lay’m do

Quebec teachers reject the concept of
Quebec as a “distinct society," Lorraine
Pagé, president of the CEQ, told the BCTF
Executive Committee at an early Junuary
meeting,

The CEQ is the 100,000 member lab-
our central that represents teachers and
other workers in francophone schools in
Quebec.

Pag¢ explained that “for Qucbecers,
Quebec is a nation, and not a distinct
society. The refusal to consider Quebec as
a nation, and calling it a "distinct society,
maintains a colonial approach to the Que:
bec reality”

At its 1990 convention, the CEQ dele-
gates unanimously adopted a policy call-
ing for “the national independence of Que-
bec” and directing tae union to be active
in the process leading to independence.
The union, in following up, commissioned
a poil of its members and found that 84%
supported independence.

Pagé said that it is important to settle
the issue of independence because it dis-
tracts from focussing on other social
issues of importance. Politics in Quebec is
defined by positions on federalism or
independerice, obscuring and distracting
attention from social democratic issues.

“At the same time the progressive forces
in Quebec have taken a clear position of

he cocooned m bed il supemse,

tions for her schooi day: 1 have coffee
.f:fnght beside th

e hke to work for teacherfs ‘who are

5 terribly by smiling every time he put his
- hand in hxs pocket and t then gomg B

independence, their co-operation with
progressive groups in Canada has
increased;” a recognition of common inter-
ests on many social and economic issues.

Pagé called for recognition of the prin-
ciple of self- determination.

“I want (o re-emiphasize;” she said, “that
progressive forces in Canada should be
unambiguous in recognizing ihe right to
self-determination. You can make a major
contribution by supporting the principle,
whether it applies to aboriginal people or
Quebec”

She also called for progressive groups
to work for respect for democratic tradi-
tions if Quebec does decide to separate.
“In the situation of potential panic, it will
be important to avoid undemocratic
action, including calls for armed
interventien”

Pagé acknowledged the concerns of
those who sce the presence of Quebec
within the country as an important fea-
ture in defining Canada. “When this pro-
cess is complete, we will have two
nations, but we will be capable of build-
ing alliances on social and economic
issues, and constituting a counterweight
to the American vision!

BCTF executive members were clearly
surprised and shaken by the clarity and
strength of the pro-independence position

Delegates from CEQ
receive inomento -
JSrom the BCTF exec-
utive. (Left to right)
Ray Worley, Michel
Agnaieff and Lor-
raine Pagé (CEQ),
Ken Novakowski,
Daniel Lachance
{C.Q), Elsie McMur-

phy. — BCTF photo

_ years ago7 We once. dmve a teacher-on— :

call from the room in tears. ,
Another time, we. confuaed a ieacher

- knds wonder 1fl remember thelr r'ames as
- well, and can hold them: accountable

; verpomt of a teacher; is the name»trade

taken by educators in Quebec.

“Tears welled in my eyes!” said Second
Vice-President Alice McQuade, "when 1
realized that they are absolutely clear, that
there is no gwun(l for compromise, that
they are determined for Quebec to be
independent. They said there is life after
separation, but what is that life? 1 am so
frightened that as two countries we will
be ripe for picking off by the Americans!”

President Ken Novakowski said, “It is
not inevitable that Quebec will separate,
nor do I want them to. But 1 have come
to terms in my own mind that if they
choose to separate, we will have to accept
that. 1 have faith that we will be able to
develop a new arrangement between two
countries!”

“If we are going to help people deal
with this issue cffectively, we have to help
them understand that the way people in
Quebec see Quebec is NOT the same way
people in other provinces see it executive
member David Chudnovsky contended.

“What would be useful in helping keep
Quebec in Canada?” he asked. “It would
be to accept the principle of self-
determination, because to do otherwise
simply fans the flames of anger in those
in Quebec who see it as a nation. In an
international context, where many people
have declared themselves to be nations in
the last couple of years, how can we
expect the people of Quebec to accept that
they don't have the right?”

The BCTF Representative Assembly is
expected, at its January 25 meeting, to
adopt positions on a number of issues
related to the constitution. These are exec-
utive recommendations related to Quebec:
® We recognize Quebec as the home of a
nation and the right of its people to
self-determination.
® We encourage Quebec to remain in
Canada.

@ If Quebec chooses to remain in Canada,
we affirm the right as well as the legisla-
tive authority of Quebec to protect and
promote its historic roots, language, and
culture,

— Lurry Kuehn

My favorite student ploy, from ma
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by Constance Rulka

hese Macadonians!” wrote
Plutarch in the first century, “are a rude
and clownish people; they call a spade a
spade!’ It was not a horticultural imple-
ment, nor yet a_f~ing shovel, It must be a
sign of old age in a former teacher of
English, but more and more | shy away
from the unintelligible convolutions of
officialese at one end of the scale and the
automatic obscenities at the other, and 1
wish we could celebrate our possession
of one of the richest languages in the
world by using it in a form that actually
communicates what we want to say.

The long-winded prose of formal docu-
ments is a daily irritation. Just today, 1
read: “He will be proactive in offering to
assist administrative officers in the
creation and delivery of quality commu-
nications initiatives from the school level”
Doesn't it mean simply: “He will offer to
help with the school newsletters"? U.S.
Congressman Maury Maverick coined the
word gobbled gook for such writing,
saying it was like the noise made by a
turkey: a gobble followed by a gook. Do
we write like that because we want to be
sure we have covered all the avenues, or
because we must use the current buzz
words to let everyone know we are out
there in the mainstream and dog-paddling
right along?

If we haven't had a paradigmn shift
lately, it's almost as bad as having an
irregularity of the colon. A standard
norm (though it sounds like the opposite
of a Fat Albert) has to be established
before we can even comment on the
weather. We must prioritize because we
have taken on stakeholders who buy into
our (nitiatives, and with a little strategic
planning, and by collating their inpur, we
can bring about an implosion of roles that
will both enable and empower us as

_educators to be proactive in maximizing
the potential of our learners. Of course,
this must be done in a spirit of collegial-
ity, within the fiscal framework and
adhering to the &imeline shown in our

Slowchart. We have turned our speech
from a search-light into a smoke-screen.
As Geethe said, “When an idea is want-
ing, a word can always be found to take
its place”

Thank goodness we seem to be geiting
away from at¢ this point in time, which
used to come like a hiccup in even the
shortest speech, but 1 think that the new
use of impact is almost as bad. All learn-
ers will be impacted produces a horrid
vision of hapless students disappearing
into a gigantic garburator for ultimate dis-
posal. What is wrong with using the verb
affect, instead of saying, “The new rule
will impact on administrators™? Are writ-
ers nervous about the difference between
affect and effect?

A more offensive addition, though, has
to do with hearing impairment. After
speaking at some length in the carrying
voice most teachers are blessed with, one
receives the amazing response across the
table, “I hear what you're saying; as if
there could be any doubt about that.
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Worse than that, the person follows with,
“What | think you are trying to say is ..."
and he trys to paraphrase what vou said,
implying that you need to have an inter-
preter or to have your words filtered
through a clearer brain.

I have not yet found anything to dis-
prove the strong correlation between abil-
ity to think and size of vombulmy Our
species finds it casiest to think in words,
Anything that limits our students’ vocab-
ulary, therefore, does them a disservice;
aind, listening to the {fyrics of some popu-
lar songs, one someiimes fears that the
repertoire may eventuaily shrink to an
assortment of grunts, squeals, and moans
— with whatever thought processes those
sounds-entail. Words are tools, but if they
are allowed to become blunt, or if they
are sloppily used, the job of communicat-
ing will never go well. Everybody knows
what happened to the words fantastic,
awesome, neat, cool, dumb, and gay. They
have been removed from our vocabulary,
and we are the poorer for their loss.
“There are fairies at the bottom of our gar-
den” has been robbed of magic. When
deadly marked the ultimate in approba-
tion, we took a group of students to Rus-
sia, where the food ws often
unrecognizable to westerners. The one
time ice-cream appeared was an occasion
for celebration. One student told the
waiter that the dessert was “deadly” —
and we felt lucky not to have started an
incident.

The Anglo-Saxon expression for giving
information is “unlocking the word-hoard;
but I am sure a lot of us deplore the over-
whelming use of four-letter Anglo-Saxon
words, particularly by teenagers. in
altogether inappropriate situations. I espe-
cially dislike the shit word; but, in my
distant youth, people did occasionally say,
“What a lot of poppycock!” I discover,
though, that it is really no improvement
on "What a load of B.S.!" since the Dutch
pappekak, means s/t manure. However,
I do think it a pity for our language to
bog down (all puns intended) in the less
attractive anatomical functions, when
English gives us the means to express
ourselves with precision, subtlety, and
grace in so many pleasant ways.

Undoubtedly, language is linked with
style, so difficult to develop in students.
“The Roman mob was a bunch of slobs”
may be graphic; but it does lack a certain
sharpness of definition. Only by reading
great writers can students develop a feel-
ing for language and learn to recognize
excellence. That is not what 1 am
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works of reference, should give a tremen-
dous boost to the size of their working
vocabularies, so long as the rescarch
papers they produce do not just become
collages of plagiarized ideas and data. The
television, at its inception, was prophesied
to be opening a window on the world;
but, as soreone said, we just pulled the
blind down over that window and used it
as a screen on which to show old movies.
We cannot waste our chances like that
again.

It is tragic to discover that we have the
technology to carry what we want to say
over great distances and in every
direction, yet we lack the basic ability to
send out our meaning clearly at one end
and have it received without misunder-
standings at the other. It is easy to appre-
ciate Oscar Wilde's paradox that “the Brit-
ish and the Americans are two peopies
separated by a common language” when
we see how we use this wonderful tool to
garble meanings, put a strait-jacket on
ideas, and muck-rake around the
out-house.

Since the failure of Esperanto, English
could become the Lingua Franca of the
world, the binding, bonding element in
this global village — so let us give a little
thought and put a little effort into preserv-
ing it!

Constance Rulka, a retired teacher, is cur-
rently a school trustee for the Howe
Sound School District.

concerned with here, though. More impor- - ~sole d

tant is that neither students nor adults
waste our heritage of language through
sheer laziness — using the same obscen-
ity to cover a dozen different situations,
covering up the scarciiy of ideas with the
current, tired catch-words, and hiding
behind worn out verbal formulas because
we are too lazy to put our thoughts into
our own words.

Like uvmg things, the language must
grow ana change. Computer literacy has,
of course, added a dimension 10 it, as
have all the developments in technology.
In the past, traders and explorers brought
back new words and expressions: now
the computer buffs do. The ability of stu-
dents nowadays to tap so many sources
of information through the computer:
magazines, encyclopedias, and other

Behind those buzz words

What do the buzzwords about school
reform really mean? Education Todqy
offers a quick primer for parents:

Restructuring: (quoting Michacl Tim-
panc) “has to do with thinking differently
about the objectives of the individual
school and changing the functions of
people’

“In reality” [ET editors quoting Timpane
indirectly], “restructuring the educasional
system means that administrators lose
power and teachers and parents gain
influence in school decisions:’

School Choice: “Parents have the
opportunity to select which school their
children will attend within some
geographic area, such as their city.

“In reality” [ET quoting Leonard Lund],
“there are two kinds of choice — choice
from among all public facilities in an area,
[and] choice which provides parents with
a voucher worth a certain amount of
money...good at any public or piivate
school”

School Governance: “Who controis the
schools and how much power [should]
various political and administrative
authoritics have?”

[ET again quoting Lund:] “There are
conflicting trends — a movement toward
greater local control, [and] a movement
toward national standards?

Source: Education Todgy, 376 Boylston Street, Bos:
ton, MA 02116. 800-927-6006.
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et yout
students involved
by Marian Dodds

International Development Week,
February 3-7, is a perlect time to high-
light ongoing global education work. This
year's theme, One Planet, One Future, can
be further explored as we head toward
the largest world meeting ever on the
environment. In Jur ¢ 1992, the United
Nations Conlerence on Environment and
Development, also called the Earth Sum-
mit, will be in Rio de Janiero, Brazil. The
159 countries participating will examine
models of development endangering our
environment and will discuss poverty, pat-
terns of consumption, economic growth,
and rising population.

Help your students critically analyze
the impact of development on cur
common future. The following sugges-
tions are adapted from the International
Development Week Activity Guide
produced by the Canadian International
Development Agency (CIDA). CIDA has
other free resources for educators, includ-
ing magazines for young people, maps,
and poster-style country profiles, Write to
Youth Editions, Box 1310, Postal Station
B, Hull, PQ j&X 9Z9 for an order form.
© Organize a school-wide debate on the
issues being discussed in preparation for - _
the Earth Summit in Rio de Janiero this ples of water from a local stream or river.
June. Have students represent developing  Have it analyzed to determine what dis-
countries and industrialized nations. eases you might catch if this were your
Classes could work together to develop main source of drinking water. Find out
solutions to environmental issues. what diseases migh: be caught from.
® Find out which teachers in your district ~ drinking from a stream in a developmg
have worked on Project Overseas, and country. Find out how water is used there,
invite them to speak. , how it is treated, and how it is brought
@ Choose several aboriginal peoples from  into homes.
around the world to study; find out how
nature is an integral part of their daily
life and culture, and compare this to our
own lives. Find out how aboriginal people
are showing leadership in environmental
issues today.
© Bring a grocery bag full of common
food items to class and unpack it. Have
small groups identify and locate the coun-
try of origin of the foods or the ingredi-
ents that make up the food. Speculate on
what would happen if our supply were
cut off. Pretend that we cannot get vege-  over onto schools and teachers. Demands
tables or fruits from any other country. are heard for reshaping classrooms

Secondaor .S'clzool Vancouver

United action
riceded between
Latin American
and Canadian
teacher umons

Changes in the economy are sprllmg

Marian Dodds is a teacher at Wmdennere :

started working with the group, and it has
proposed a joint program with the BCTF
and other interested Canadian teachers’
unions to support activities of the CEA.

Both the.CEQ and the BCTF have long
histories of solidarity work with Latin
American teacher unions. Both could-
increase effectiveness by sharing experi-
ences. Pooled rescurces will also be eligi-
ble for matching funds from the C‘anadlan
Government through 1ts development
agency. CIDA. :

“The BCTF's WR. Long lnternattonal

will seriously consider this proposal"
BCTF President Ken Novakowski told the
-Quebec visitors. “I'm quite enthusiastic- -
about the opportunity for B.C. teachers to
build a closer relationship with our Que-
bec colleagues through thts pro;ect" ST
= - Larry Kuehn

Have students ask-grandparents how. they-because of international competition.-
ate in their youth and where their major Teachers need a voice for education at
food supplies came from. the international level with organizations
@ Find out where various gemstones and  that are gaining importance in the new
precious metals (ivory, gold, musk, global economy. That was the message
diamonds) come from, and how the brought to the BCTF by Michel Agnaieff,
search for them has affected the economy the general secretary of the Centrale de
and the environment of developing Lenseignement du Quebec (CEQ), the
countries. 100,000 member union representmg

3 Research and discuss the goods that teachers and other workers in Quebec S,
come from endangered species and French schools.

whether or not they are being sustamably Agnaieff was with a CEQ delegation
managed. that met recently with BCTF representa—
® Invite students who have lmmtgrated tives to discuss areas of co-operation in
to Canada from developing countries to . international programs. CEQ President
bring in photos, clothing, or special Lorraine Pagé and Vice-President Daniel
objects and tell the class about their coun-  Lachance also talked about the CEQ’s sup-
try of origin. Find out how their beliefs port for an orgamzauon to represent all
and traditions connect to nature in their the teacher unions in North and South ,
home countries, and which traditions - America.

their families keep. Compare wrth native __The proposed. North Amencan Free
Canadians. Trade Agreement and efforts to expand it
@ Examine the way the medra covers to the entire hemrsphere create an imper-
development and the environment from ative for teachers to have a collectrve

an event-based approach. Invite speakers  voice. e

from local and international organizations An orgamzatton called CEA (Confede—
working in develooing countries to
broaden the perspective.

@ Find out how water comes to your tap..
Visit a local filtration plant Collect sam-

existed for some 60 years; brmgmg ,
- together Latin American teacher: umons
' every four years “The CEQ has already

racion de Educadores Americanos) has o

Global
education
conference

FOCUS ON INTEGRATION

The Global Educatlon Pro;ect is organ-
izing a major conference for B.C. teachers,
to be held May 7-9, 1992, at the Univer-
sity of British Columbiz The general -
theme of the conference is “Teaching Our
Common Future.’ A particular focus will
be integration and how we can use global

education as a means to. CO[IﬂECt Sllb]eCtS

themes, and teaching approaches

~_The conference will feature demonstra- -
. tions of teaching ideas, student work, and
- equal participati

“educators.

new approaches to teaching that show *
how global education’s broad application
across grade ' levels and sub;ects and its -
foundation for teachmg in changmg and
challenging times.

A highlight of the conference will be
the “World Game Instead of hearmg a
tradmonal keynote speaker conference

~point across, and how.to manage mterper‘
~sonal conflict. As these skills are -
“developed in individuals, the reqursrte \

T‘Hclene Minishka, 321-135
, Momque Pongraac is a student in

participants will play the game enacted
on a large map of the world spread over a
gymnasium f{loor. In playing the game,
teachers will become better acquainted
with the state of the planet, and they will
receive some excellent ideas on how 1o
bring global issues to their students.

The conference will ofter group sessions
for primary and intermediate level teach-
ers as well as more specialized sessions
in art, music, drama, and communica-
tions. All the workshops will demonstrate
the broad application of global education.

A resources fair will demonstrate some
of the latest materials in global education.

A complete conference program wiil be
available in carly March. To avoid disap-
pointment, register now. Call Leona Dolan
at the BCTF for information. - Paerick Clarke

Social animators
prepare for
soctal action

by Monique Pongracic

To be socially literate in a new world
order of the same old stuff you must
refine several processes. First, you must
learn to become a better witness, to see
what is better hidden. You must become
a better listener, to hear what is spoken
in silence. You must begin to feel through
the skin the prickly sensation of this. .
world's realities so that you'may scratch
the surface beyond its illusions. You must
begm to taste the salty bloodiness of rac-
ism and poverty. You must touch the
eartl:, w know the rawness of its rape.
You must fearn to. orchestrate all these
senses, to understand and animate them.

_If you live a model of social literacy that -
values expenentral knowledge in pamcu-
lar educatton must include- more than

The Peace Educatiof Centre of B c.
(PEC) has for a decade stretched the =~
boundaries of secondary education for
~youth and their instructors. Recently, the .
_centre has undergone self-exammatron

“and internal change adjusting to the

so-called new world order; Now the cen-
tre is organizing its latest pro;ect training -
social animators and organizing the next
Youth for Global Awareness Conference.
__The project just | begun is. centred on | the
notion that global citizens must possess -

@ the skills to act upon their intellectual and -

emotional realizations about the world.”
PEC is offering a series of skill-

development. workshops over several

months that will allow participants o

tackle issues of interest: how to speak

- effectively in public, how to use media. =

_contacts, how to write letters that get. the :

group skills of social animators will also--

. be honed. Participants will put their skills

to use in organizing the next Youthfor =
Global Awareness Conference. This confer- -
ence passes on to:other youth what stu- -
dents have learned and serves as a model -
of animation. The process is.centred on ‘
consensus decision making anda - 7
non- hrerarchrcal structure that allows_:, .

( "from students and

_Anyone, student or: ducator mterestedf
'n taking part in this process should call

' Women's Studies Program at S
active in tlze global awareness d
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by Rosalind Rellet:

n june, 1991, the West Vancouver
Schoo! Board accepted a recommendation
from its district management committee
that alternative ways of raising funds be
sought. Sentinel Secondary School princi-
pal, Peter Lefaivre seized this opportunity
and hired a staff development officer to
embark on a program to raise $750,000
for his school over the next three years.

Lefaivre bypassed his staff and talked
to his parents’ executive; they suggested
he hire Alan Holender, a professional fund
raiser with experience getting funds from
business for a college in Edmonton and,
recently, for Vancouver General Hospital.
In july, Lefaivre went directly to Superin-
tendent Doug Player for permission to hire
Holender; approval was given, provided
only school funds be used. The parents’
group hired Holender for $32,000 for six-
months to get the project off the ground.
The salary is essentially coming from par-
ents, along with some school funds from
cafeteria sales. Holender’s contract will be
renewed when the progress of the project
is assessed in February 1992,

The development plan

When interviewed in October, Holender
had only just begun to set up the elabo-
rate {und-raising machinery. Thirteen
committees, including grandparents,
alumni, parents, and students themselves,
are envisioned. Ten committees already
have one or two people on them. Eight
committees are basically parents’ groups
dedicated to fund raising in specific ways.
For example, the Athletic Support
Committee is expected to have former
school athletes donate money.

Half the funds each year are to come
from major gifts ($150,000) from corpo-
rate friends and wealthy individuals.
Holender is expecting a parent to chair
this Major Gifts Committee. The head of
the West Vancouver Chamber of

—Commerce-has-agreed to chair the Busi- -

ness Sooster Committee; the hope is his

committee will raise $5,000 in each of
the next three years.

Parents are expected to contribute most
($75,000 or 30%) of the remaining
money; an annual parents’ campaign is
highlighted by a rummage sale and an
auction with a $50,000 goal. Alumni are
expected to give $20,000 annually,
students are expected to raise $5,000
annually.

Fifty parents attended the Development
Council meeting on October 15, 1991. By
Christmas, each committee was to have
endorsed a specific fund-raising project.

Teachers are to make up wish lists and
are not expected to be involved directly in
fund-raising activities, although three
teachers are on the Visual and Performing
Arts committees, which will seek contri-
butions from former students in the pro-
grams.

What are the funds for? Lefaivre indi-
cated that none of the funds will be
directed to staffing or professional devel-
opment. The school board chairperson,
Jean Ferguson, assumes funds may be
used in any area permitted by the Minis-
try of Education. Lefaivre's initial plan
includes a capital campaign to build a
school theatre. Other potential expendi-
tures are science equipment, state-of-the-
art industrial technology, and books.

School split over proposal

The Sentinel staff is split over the fund-
raising initiative. Two of the 13 subject
departments are refusing to co-operate
with the development officer. Teachers
supporting the plan look forward to an
end to the “fund raising of the past” Art
teacher Barbara Sunday and technology
co-ordinator John Isernia welcome the fact
that teachers will no longer have to pas-
ticipate in “morally ques‘ionable events”
such as casino nights. Teachers will be
able to devote more time to teaching.

Teachers’ opposition to the project
focusses on the lack of consultation and
on potential for increased inequities in the
school system. They fear that the staff
committee will be usurped by the new

fund-raising bureaucracy, the Action Plan-

ning Committee, which will make

decisions on the disposition of funds.”

Modern language teacher Michelle
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Sentinel Secondary School’s flow chart showing relationships of “fund-raising

committees.

Metcalf-MacFarlan fears curriculum mat-
ters and instruction will be ignored as
“this money business” becomes the
primary focus in the school. Teacher-
librarian Morag Macdonald questions the
morality of the project. “We should be
trying to make schools equitable, not cre-
ate more riches for the rich!” Both worried
about possible strings attached to money
from private donations. Despite the talk
and controversy, all teachers agreed, they
had seen no money vet.

The development plan, if successful,
would place Sentinel School in a financial
position far superior to any other public
school in B.C. School board officials were
asked their opinion on the equity issue.
Superintendent Doug Player believes that
the school can only benefit by the
increased contact and support from the
community. He argued his primary
responsibility is not to ensure equity but
to provide the best education possible fo
the students of West Vancouver. He
believes the resources will enable schools
to meet the high expectations of West
Vancouver parents, difficult to meet with
funds provided by Victoria.

Jean Ferguson feels that the board
should use the West Vancouver parents’
“energy, initiative, and expertise to find
alternative forms of funding that will
allow the students in this district to have
hands on new technology: The principle
of equity does not concern her. “No one
could ever find fault with that principle
(equity), but it's only a principle. There
isn't equity in public education today

Ferguson places primary value on par-
ent involvement of all kinds. “You can
contribute to fund raising without
expending any funds yourself — you can
give of your time, your energy, your
expertise in seeking others who may raise
funds?

Implications

While the Sentinel initiative is a first
for British Columbia and probably
Canada, it has many predecessors in the
United States. Corporate sponsorships,
although controversial, are widespread.
Districts facing chronic underfunding and

eroding support from all levels of govern-—

ment are compelled to find funding from
any source to maintain basic services. In
the highly decentralized American system,
equity is not an issue in public education.

The Canadian tradition in public edu-
cation is quite different. The assignment
of responsibility for education to the pro-
vincial governments has produced a sys-
tem characterized by relative equity; the
difference in funding between the richest
and the poorest district is small.

Is the Sentinel project a harbinger of a
new era in which ambitious fund-raising
programs widen the gap among schools
and districts? How will a provincial gov-
ernment that has never had to deal with
major inequities respond to growing dis-
parity among public schools? Will govern-
ment respond to successful fund raising
by shirking more of its responsibiity to
fund public education and place a greater
onus on the iocal community to provide
basic services?

How much of the principal’s time and
energy will be devoted to supervising and
promoting fund-raising activities? Is fund
raising part of the job description of an

educational leader? Principal Lefaivre has
given authority to Holender but reserves
the ultimate responsibility for the
progran.

Will parents, alumni, students, and
members of the business community tol-
erate incessant requests for funds?

Is fund raising of this scale the
precurser to a greater role for direct pri-
vate or corporate funding for schools of
choice?

What began as school-based activities
to raise a bit of extra cash for field trips
and material extras has been upscaled
dramatically in this Sentine! School
version.

It brings cause for reflection by all of
us concerned with financing public
education.

Rosalind Kellett is a teacher at
Windermere Secondary School, Vancouver
and_former member of the BCTF
Education Finance Commuittee.

Business
takes on
education

In researching the corporate agenda for
Canadian education, we have prepared a
summary/synopsis of the following
reports, called “Business Takes on
Education”

Focus 2000: Report on the Task Force on
Education and Training. The Canadian
Chamber of Commerce, August 1989,

Reaching for Success: Business and
Education Working Together: First National
Conference on Business-Education Partner-
ships. Conference Board of Canada, july
1990.

Learning To Win: Education, Training and
National Prosperity. The report of the
Human Resource Development Committee,
National Advisory Board on Scierce and
Technology. April 1991,

Canada at the Crossrcads: The Reality
of a New Competitive Environment. (The
Porter Report), October 1991.

The Prospertty Initiative: Prosperity
Through Comperitiveness & Learning Well,
Living Well. Ministry of Supply and
Services Canada, October 1991.

Just to whet your appetite for finding
more about the marvels of the corporate
agenda, and its closest governmental sup-
porters, the federal Conservative govern-
ment, here’s a quote from then Minister
of Employment & Immigration Barbara
McDougall, in.1990:. -

“The Prime ? ‘ter has called for a
national debatc  education and
economic comy  iveness to examine key
issues, includir  ‘elong learning, prepa-
ration of stude  or the workplace, the
need for highly  1lified professionals,
and continuing cuucation and training

. This means business must tell edu-
cation what kind of training it needs and
education must listen harder.”

- Business takes on Education is

" available from the Information Desk in the

BCTF Resources Cenire. — Charlie Nayior

Write to us

If you have an opinion on
the growth of school fund
raising in B.C, write to
us, clo editor, Teacher
newsmagazine.

ol
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- Clifford,; the Big Red Dog. We both like
dogs, | smile thinking of her scmgglmg
. with each word and my encouraging her

_more than ] had encouraged anyorne
before, 1 knew that if Ellic met with faﬂ-

showed an awareness of what was going
on around her. That she was quiet, very
quiet, troubled me. Was her quietness a

form of shyness or a sign of her not
understanding? She often asked her

X neighbor what and how to do things; she
always seemed three or four steps behind
the rest. However, with encouragement,

bit by bit, she began to speak up in class.

- T was pleased for hcr Ellie began to read

with me. She deudad she wanted to read

ure, she would give up and slip in to the

f‘leammg dxfﬁcumes" categoxy Elhe kept

trymg, and 1 kept emouragmg

. By March, Ellic' was readmg Puentlv . -
She often had her _nose m a book, and =

house that sat on a mound overlooking a
sunny, dry v ey, Ellie pointed out the
cows, the s:eep, and a goat, along with
their respective shelters. At the top, 1 met
her dusty dogs and gave them a pat and
a hug despite my white dress.

Ellie did not say anything as she stood
on the front step surrounded by chaos. |

- did not say anything either, We shared

lots of emotions, lots of thoughts. As 1
openied my mouth to say goodbye, Ellic

her head. “No, Il try to keep you here, 1l

- try not to forget)’ she said stiil pointing to
her head and frowning. T smiled a warm, -

deep, smile “I'i always remember you,

Ellie. No matter what, You'll be nﬁht here.
. Always?1 pointed to my ‘heart. .
- Ellie smiled as if to confirm. ihat Lhad .
understoed what she meant. She nodded -
- and said, “I know 11 think ‘about’ ‘you, but
. maybe I can't think, about, you all the time..
I might forget. ‘Thats easier {pointing'to -
*her heart) But, 'l try to think about’ you.‘
:hke just right now" We smz!éd and if love

In November, all Canadian families

; will learn about the Growing Up Series
- Family Video through an insert in their
Family Allowarnce cheques.

ond librarians to support the Family
program with the Professional series.

the series, designed for nine- to
twelve-year-olds, includes 3 VHS
cassettes and a Teacher’s Guide.

| BECAUSE
THEIR FUTURE
MEANS A LOT TO YOU...

Here’s an opportunity for schools, teéchers,

Available to you for $79.95 (plus taxes)*

To purchase, send purchase order (made out fo
the Receiver General for Canoda) or cheque to:

Growing Up - Professional Series
NFB Customer Services, D-10
P.O. Box 6109, Station A
Montreal, Quebec

H3C3HS

or call the NFB toll-free number for your area:

i Atlantic Canada 1-800-561-7104

K Quebec 1-800-363-0328

g Ontario 1800.267-7710
Wastern and

f Northern Canada 1-800-661-9867

s -* Offer valid in Canada only

McCreary health
study from page 24

© (o enable monitoring of changes in risk
behavior and adolescent health status
over the next decade.

& to compare the health status and risk
behaviors of adolescents in B.C. with
those of adolescents in the United States.
@ to produce information that will assist
health-care planners and educators te
develop health-promotion strategies to

said, “Vll try to think; and she pointed to -

Retirement can
be exciting
but you need
to plan ahead
- tomake the .
 most o»" e‘t z

Reilremem seminars

Retirement seminars, designed to help
you (and your spouse) prepare for the
next third of your life, will be heid
throughout the province. Seminars siart
at 09:00 unless otherwise noted.
Richmond, February 15, 1692
Best Western Richmond Inn
Coquitlam, February 22, 1992
Best Western Coquitlam Motor Inn
Langley, March 7, 1992
Sunrise Golf & Racquet Centre
Vernon, March 28, 1992
Village Green inn
Victoria, April 4, 1992
Victoria Conference Centre
Williams Lake, April 11, 1992
Overlander Motor Inn
Sechelt, April 23, 1992
Driftwood Inn (16:00 - 21:00)

Powell River, April 25, 1992 :
Beach Garden Resort (16:00 - 21:00)
Powell River, April 25, 1992

Beach Garden Resort (09:00 - 12:00)
Prince George, May 2, 1992

Coast Inn of the North

Lost teachers

If you know the whereabouts of the fol-
lowing persons, please contact the BCTF
Income Security Department,
Patrick Byrne, last taught in Prince
Rupert SD
Francine Dutil, last taught in Greater Vic-
toriaSD~
Linda Fisher, last taught in Cential
Okanagan SD
Susan Hoimberg, last taught in Central
Okanagan SD
Annette Peterson, last taught in Prince
George SD :
Anthony Verhaaf last taught in South
Cariboo SD

Pension-fund investments

Based on market values, your pension
fund earned 17% over the 12-month

- improve adolescent health status and

reduce the frequency of risky behaviors.
@ to produce information that will enable
service providers to monitor the effect of -
school- and community-based prevention
and health promotion programs.

“These last two objectives are very
encouraging for us;’ said BCTF First Vice-
President Ray Worley, “and they are the
main reasons we agreed to join the proj-
ect steering committee. We are convinced
that this won' be ‘just a study’ but will
produce data that will inform us as teach-

ers and help us become better able to st:p-
port our students through the crucial teen
years.

~Teachers throughout the province will
be asked to provide time for the school
survey — a questionnaire designed to be
completed in a single class period.
Researchers from the McCreary Society
will facilitate the admnmstratnon of the
questionnaire.

“1 urge teachers to help with this impor-
tant research,;” Worley said: “I see a big-
payoff for us- and for our students”

~ Elaine Decker
]

period ending September 30, 1991. This =~

is 1.9% better than the measurement indi-
ces but 2.3% less than earnings in the
Municipal Pension Plan, which is invested
entirely in government bonds. ‘

The decline in interest rates has pushed
up the sales value of bonds, creating the
large market-value increases. '

At the quarter end, 30.9% of your fund
was invested in Canadian equity {stocks),
8% in foreign equity (non US), and 1 6%
in real estate.

Pensions increase 5.4% -

Pensioners will receive a 5.4%i mcrease
January 1 to offset the rising costs of
living. At September 30, 1991, the Infla-
tion Adjustment Account stood at $333
million. The fund is currently iavested in
short- to medium-term government bond
issues. The cost of providing the 4:2% -
cost-of-living increase last January was
$56 million, which was almost entlrely
paid for by excess mterest earmngs of
$52 miliion. el

Ken Smith. and Karen Hazper of the -
BCTF's Income Security Department, .
write this column for: Teacher, ~ @
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February 14 VANCOUVER
Second Annuad Conference on History in the
Schools, “Reading Historical Texts: New Problems

and Old;" co-sponsored by B.C. Social Stud¥, 5each-

ers” Association and the Department of Soctal i
Educational Studies, UBC, Contact Peter Seixas,
Department of Social and Educational Studies, UBC,
vancouver, BCVOT 175, 822-5574.

February 15 DELTA

Teachers as Leaders, presented by Joan Dalton, Aus-
tralian author of Adventures in Thinking,
Glasser/Quality Schools workshop, Delta Resource
Centre, Contact Daphni Clifton, 241-8762,

February 18-22 VICTORIA
Basic intensive week in Glasser Control Theory train-
ing, Victeria. Contact Shelley Brierley, 530-4200.,

February 21-22 NORTH VANCOUVER

B.C. Art Teachers’ Association conference and AGM,
Carson Graham. Major keynoter: Arthur Erickson,
Contact Bill MacDonald, 987-66067, I': 987-8967.

February 24 to March 2
is Freedom To Read Week

February 25-29 VANCOUVER

Basic intensive week in Glasser Control Theory train-
ing, Vancouver. Contact Shelley Brierley, 536 -4200.
February 27-28 VANCOUVER

B.C. School Counsellors” Association conference,
“Revitalizing Family Connections! Coast Plaza at
Stanley Park, Vancouver, Contact Kathi Adams, 1166
West t4th Avenue, Vancouver, BC Vol 196, H:
734-32098, S: 738-3191,

February 27-29 SECHELT
Hospital/Homebound Provincial Specialist Associa-
tion conference, Rockwood Lodge, Sechelt. Contact
Hanne Ratzburg, 1: 885-9872, S: 885-9872, F:
886-81069.

February 27-29 VICTORIA

Teachers of Home Economics Specialist Association
annual conference, “Perspective '92, Catch the Rain-
bow?' Victoria Conference Centre. Contact Mary Soby,
4630 Rocky Point Road, RR2, Victoria, BC V9B 584,
H: 474-6145, S: 478-5501,

February 28-29 RICHMOND
For-Ed '92, “Commiunities, Forestry, and the Environ-
ment;” a conference for teachers and Grade 10-12

students, Delta River Inn. Contact Anne Bishop,
661-5385, F: 661-5235.

March 1-7 is Education Week

March 3-7 VANCOUVER

TESOL '92, 26th annual convention and exposition
of Teachers of English to Speakers of Qther
Languages, Inc., “Explore and Discover, Vancouver,
Contact TESOL, Inc., 300-1600 Cameron Street,
Alexandria, VA 22314, (703) 836-0774, F: (703)
836-7864.

March 7-11 KAMLOOPS

Basic intensive week in Glasser Control Theory train-
ing, Kamloops. Contact Shelley Brierley, 536-4200.

March 12-15 RICHMOND

Special Education Association Conference, “Swim-
ming Together in the Mainstream!” a conference for
regular education and special education teachers,
Delta Pacific Resort Hotel, Richmond. Contact Joyce
Pauls, H: 859-3015, S: 859-7820, F: 854-1427.

March 19-21 CALGARY

11th Annual Conference of the ATA Computer Coun-
cil, “Synergy '92: People, Ideas, Technology, Palliser
Hotel. Contact Bill Leonard, Cambrian Heights Ele-
mentary School, 640 Northmount Drive N.W,, Cal-
gary, AB T2K 3J5, 284-2246.

March 24 VANCOUVER

MDAC Conference on Neuromuscular Disorders, Holi-
day Inn, 711 West Broadway, Vancouver. Contact
Jane Little or Susan Creighton, Muscular Dystrophy
Association of Canada, 303-1338 West Broadway,
Vancouver, BC V6H 1H2, 732-8799.

March 26-27 WILLIAMS LAKE

Provincial Intermediate Teachers' Association
regional conference, Columneetza Senior Secondary
School, Williams Lake. Contact Sheila Wyse, 1160
Western Avenue, Williams Lake, BC V2G 2}7. H:
392-2969.

April 2-5 VANCOUVER
Twelfth National Conference of Carl Orff Canada,
“Melody/Melodic from Sea to Sea un Potpourri?
Waterfront Centre Hotel, Vancouver. Contact Joyce
Wallace, 6170 Cypress Street, Vancouver, BC V6M
382, H: 261-0420, S: 879-6571.

April 3-5 BRACKENDALEC/ NCELLED

Environmental Educaiors’ Provincial Specialist Asso-
ciation spring conference.

April 6-10 TERRACE

Basic intensive week in Glasser Control Theory trair..
ing, Terrace. Contact Shelley Brierley, 526-4200.
April 3-5, 11-12 VANCOUVER

Teacher special — basic intensive week in Glasser
Control Theory training, Vancouver. Contact Shelley
Brierley, 536-4200.

April 10 COQUITLAM

Learning Assistance Teachers” Association Spring
Conference and AGM, Winslow Centre, Coquitlam,
Speaker: |_<'ol)cn Armstrong, Contact joln Batadier,
Box 1327 anichton, BC VOS 1MO, i 062-2787, 5:
06521101,

April 12-15 VICTORIA

Focus '92, last in the senes “Integration: A Shared
Belief)" Victoria Conference Centre, Victoria. Contact
Barbara Smith & Associates, 014 Foul Bay Road,
Victaria, BC V8S 413, 598- 10062, I'; 508-2358,
April 25 BURNABY

B.C. Teacher-Librarians' Association Spring Conter-
ence and AGM, Burnaby. Contact Patricia Finlay,
5649 Carson Street, Burnaby, BC V5] 224, H:
438-0209, §: 420-3619, F: 420-1294,

April 30-Mqy 2 VANCOUVER

B.C. Business Education Association Spring Confer-
ence, Vancouver Trade & Convention Centre and Pan
acific Hotel. Contact Bob Soper, ¢/o 1755 Barclay
Street, Vancouver, BC VO6G 1Ko, 684-6467, OR
Janice Riverin, /o VSB, 1690 West Broadway, Van-
couver, BC VO] 1X9, 732-5438.

MAY

Mqy | BURNABY

BCETA Spring Conference, Simon Fraser University,
Burnaby. Contact Marg Frederickson, 970 Gilroy
Crescent, Coquitlam, BC V3] 3T1, H: 939-5781, S:
291-7301,

May 1-3 ANGLEY

Quality Schools Conference, Brookswood Secondary
School, Langley. Contact Marvel Rogers, 888-3113;
F: 888-3578.

May 1-2 PORT ALBERNI

First Nations Education Association confererice, Port
Alberni. Contact Anne Robinson, Site 301 C-30 RR
3, Port Alberni, BC VOY 7L7, H: 723-3573, W:
724-5542.

May 17-21 MACKENZIE

Basic intensive week in Glasser Control Theory train-
ing, Mackenzie. Contact Shelley Brierley, 536-4200.

Mqy 21-23 VANCOUVER

PRIDE Canada's (Parent Resources Institute for Drug
Education) Eighth Annual National Conference on
Youth and Drugs, University of British Columbia.
Contact Marie Boechler, 1-800-667-3747, F: (306)
933-8837.

May 23 VANCOUVER

B.C. Primary Teachers’ Association AGM, University
of British Columbia. Contact Chris Bischoff, 956
Tronson Drive, Kelowna, BC V1Y 4El, H: 763-9332,
S:762-7221, F: 763-8543.

May 30-June 1 VICTOKIA

“Inter-Faith Educatits in Schools: Enhancing
Multiculturalism; Lester B. Pearson College of the
Pacific. Contact Terre Flower, Box 7384, Station D,
Victoria, BC VOB 5B7, T/F: 360-1259.

Canadian Environment Week
June 1to 7, 1992is
June 3-5 OTTAWA

Canadian Guidance and Counselling Conference,
“Counsclling — A Capital Idea ~ Une idee capitale;’
Ottawa, Onla"j Keynoters Allen E. Ivey and
Stephen Lewis:

June 4-6 VICTORIA
Physical Education Provincial Specialist Association

‘Conference on the Teaching of Physical Education -~ — -

(AGM June 5, a.m.), University of Victoria. Contact
Lucy Goodbrand, 16427 Glenside Place, Surrey, BC
V3R 9R2, H: 583-6399.

June 26-July 1 VANCOUVER
Certification in reality therapy, International Reality
Therapy Convention, University of British Columbia.

Keynoter Dr. William Glasser. Contact Shelley
Brietley, 536-4200.

Juiy 12-15 SASKATOON

Canadian Home Economics Association Conference
'92, “Breaking All Barriers — Social and Global
Space, Saskatoon, Saskatchewan. Contact Karen
Webster, BCHEA president, 11765 Chateau Wynd,
Delta, BC V4E 3C9, 594-5595,

September 24-27 NARAMATA

Naramata ‘92 — Celebrating Diversity in the Class-
room, Naramata Conference Centre. Pre-conference
September 24-25; main conference 25-27. Contact
Maureen Docharty, 732-1117.

October 16 LOWER MAINLAND (TBA)

ESL PSA Annual Conference. Contact Vicki Rogers,
731-2157, F: 739-0093.

October 16 LOCATIONS TBA

Learning Assistance Teachers' Association regional

conferenves, Contact Jennifer Blenkinsop, LATA pies-

fdent, 2900 Argo Place, Burnaby, BC V3] 7G3, H:
421 4085, §: 9309247,

October 16 VANCOUVER

B.C Teacher-Librarians” Association's "Update 02
UBC. Contact Patricia Finlay, 50419 Cirson Street,
Burnaby, BC V5] 274, H 438 0209, 8: 120301
I 20- 12944,

October 16 VICTORIA

B.C. Teacher Librarians” Association's "Update 2
UVic. Contact Patricia Finlay, 5049 Carson Street,
Burtaby, BC V&S] 274, T 438 0209, §: 420-3019,
Fed20-1294,

October 16-17 VERNON

Provincial intermediate “teachers' Association Annual
Fall Conference, Contact Janice Tapp, Box 185, Fra-
ser Lake, BC VO] 180, H: 699-6400, S: 699-6233,
October 16-17 ABBOTSFORD

B.C. Primary Teachers' Association Annual Fall Con-
ference. Contact Chris Bischolt, 956 ronson Drive,
Kelowna, BC VIY 4E1, H: 763-9332, S: 702-7221,
F: 703-8543.

October 16-17 LOCATION TBA

Annual conference, Association for Educators of
Gifted, Talented, and Creative Children in B.C. Con-
tact Dave Halme, 3391 Hilton Road, Duncan, BC
VOL 4B1, H: 748- 1955, S: 749-6634, F: 749-6222,

wcober 16-17 PITT MEADOWS

Annual conlerence, B.C. Association of ‘Teachers of
Mathematics, Pitt Meadows Secondary School, Con-
tact Keith Chongy, 0: 4063-8200, F: 4034181,
Cctober 16-17 VANCOUVER

B.C Association of Teachers of Modern Languigies
Annual Fall Conterence, Hyatt Regeney Hotel, Con
Lt Bob swansborough, BCATMI president,

ter a1 350 Berestord, Burnaby, BC VSH 2HE, H:

b 7,5 BQ0-20658, F BOO - 2588,

Oceober 16-17 COQUITLAM

B.C. Technology Education Association Annual tall
Conference, Comact Brian Tivy, 10992 McAdain
Road, Delta, B8C VAC 3ER, H: 583-2859, S

931 3574,

October 17-12

Seience and Technology Week: “Inventors -~ The
Spirit of Innovation?” Contact Science and Technology

Week co-ordinator, 2nd Floor, 1022 Government
Street, Lictoria, BC VBV 11X,

NOVEMBER
November 17-20 VANCOUVER

National Conference on Inner-City Education,
Somie participants: Mike Harcourt, Anita Hagen,
Faye Brownlee, Frances Bula, Contact Patti Lefkos,
/o 1130 Keeter Street, Vancouver, BC VOA 173,
254-0821, F: 253-4303.

Compiled by Debby Stqgg, BCTE PD Division

London flats. Chelsea Bridge/Battersea Park area.
One tat accommodates 3-4 persons; the second flag
accommodates 5-7 persons. Elegant interiors, fully
modernized to a high standard; two-hour maid ser-
vice Monday Friday. If our properties are fully
booked, we recommend and book luxury serviced
flats at 20 Queen's Gate, Hyde Park. Also, Folly Farm
Cottages, Tetbury, Gloucestershire, two fields from
the Prince and Princess of Wales, CAN ARRANGE
FOR THEATRE TICKETS. Contact for brochures and
photos: Mr. Thomas Moore, 801-393-9120 or PO.
Box 12086, Ogden, Utah 84412 US ™, Fax
801-393-3024.

Egypt or Morocco for Christmas See the pyra-
mids, sail on the Nile, visit viliage homes, walk in
the Sahara desert, explore Marrakesh! Prices from
$2850 CDN including flights, sightseeing, two meals
per day and good hotels with ensuite. Also journeys
to the Greek Isles, Turkey, Indonesia, Syria/jordan,
Albania, Nepal and Guatemala/Belize” Brochures
available. Adventures Abroad, 310 - 1037 West
Broadway, Vanccuver, BC V6H IE3. Telephone (604)
732-9922, Toli free 1-800-665-3998.

Himark Travel Services. Meeting the educationa!
travel experience. For tour information or quotations,
contact Himark Travel Services, 208-2182 West 12
Ave., Vancouver, BC V6K 2N4, Flione 733-8836.
Serenity Farm Retreat. Refreshing, relaxing rural
getaway, facilitated programs some weekends. RR 4,
54, €23, Nanaimo, VIR 5X9, 245-2340.

Close to Paris. Fully furnished 1 bdrm. suite.
$300/weekly, $900/monthly. Call 738-1876.
Whistler. 1 bdrm. condo (Whistler Creek), siceps 4,
fireplace, hot tub, swimming pool and sauna. Near
stores and lifts. Winter rate $100/night. Phone
530-0958, John or Jan.

Cradle of Mankind. Explore Kenya — unique
safari. Combine game viewing, trekking/homestay/
literary group, and relax on remote coastal island.
Expericnce Africa through her peoples and cultures.
Personally escorted 25-day tours. July/October 1992,
435-0500 (day) 732-9508 (evening).

Sailing Adventures. Treat yourself to a wonder-
ful sailing holiday aboard Epicurious. Enjoy the fine
art of relaxation and pleasure sailing and/or learn-

ing to sail with a ceitificed CYA instructo:. Genuine

discounts available. Book early for spring and sum-
mer '92. Contact Terry at 530-2966.

Puerto Vallarta. Complete 3 bdrm. 2 bath, condo.
pool, tennis, near Krystal beach, excellent shopping,
goll, $600 week, after Easter $350. 743-5256 or
386-3495.

Spring break cruise on the 5.S. Norway. Miami,
the Bahamas, St. Maarten, St. John, St. Thomas.
$1199. Call SpringFest 590-0600.

Getaway vacation connections rents privately
owned lakeshore houses and cabins, chalets, house-
boats, motorhomes for year round vacations. For
brochure 464-2436 or 1383 Charter Hill Drive,
Coquitlam, BC V3E 1P1.

Adventures Abroad. Turkey, Greek Isles for sum-
mer. Egypt at spring break. Egypt, Morocce, Costa
Rica/Guatemala for Christmas. Prices from $2830
CDN including flights, sightseeing, many meals and
good hotels with ensuite. Small group tours. Also
journeys to Indonesia, Syrias,ordan, Kenya, South
Africa, Yemen and Iceland. Brochures available.
Adventures Abroad, 310-1037 W. Broadway, Vancou-
ver, BC VOH 1E3. Tel: (604)732-9922. Toll free
1-800-665-3998 outside Greater Vancouver.
Hawaii spring break. Depart March 14, package
includes airfare, 8 nights hotel in Waikiki. Airport
transfers, baggage handling, lei greeting and a wel-
come breakfast from $899. Call Sport Tours, Vancou-
ver 732-7622 or toll free 1-800-661-9648.

Rl ELd et

Weathervane Bed & Breakfast. Character home
near Government House, 4 min. to town. King/queen
beds with ensuite baths (one with jacuzzi), down
quilts and antiques. Private livingroom with
fireplace. Gourmet breakfasts. Daily/weekly rates.

Non-smoking. Jehn or Suzanne Cabeldu, 1633
Rockland Ave., Victoria, BC V8S 1Wo, Call
592-0493.

The Eagle's, a scaside bed and breakfast on
Gabriola Island. Miles of country roads, rugged clifls,
sandy beaches, quiet seclusion, panoramic view.
Reservations 247-9769.

-

cautiful quiet
hillside location. Ju.y/August, $600/month,
985-5039.

North Vancouver furnished home for reat. july
and August. 3 bdrms., 2+ bthrms. No pets. Non-
smokers only. $1600 for summer. Phone 984-2643.

b A

ch paper?
Complete editing services, including ghost writing,
Privacy guaranteed. Fax, phone, or write: M.E. Ait-
ken & Associates, PO Box 42043, 2200 Oak Bay
Avenue, Victoria, BC V8R 1G0, Bus./Fax (604)
595-0838.

Teacher. Young European male teacher — new to
Canada — looking for other male social friends in
Greater Vancouver under 35. Outdoor activities, trav-
elling, socializing. 669-4941.

Attention teachers! Free catalogue. Books for
students of invention, entrepreneurship, and inno-
vation! Edward de Bono, Roger von Oech, Douglas
Gray. Charles Templeton, and many more intriguing
authors and educators contribute to our comprehen-
sive listing of over 70 exciting titles! Call our Cana-
dian toll free number 1-800-265-4559 and order
your free catalogue today.

Tax planning. There's still time for 1991 tax plan-
ning! For RRSP and tax advice; income tax returns;
year-end accounting, and bookkeeping call Sylvia
Lim, CGA, 689-1563.

Stephanie Johnston (Doney) Memorial
Scholarship. In recognition of her outstanding
human qualities and her contribution to Field
Hockey and Education in B, If you would like to
support this memorial fun v.ﬁx receipts issued upon
request), address your contribution to: Stephanie

. Johnston (Doney) Memorial Scholarship, c/o Direc- -

tor of Business Services, Greater Victoria School
Board, PO Box 700, 556 Boleskine Road, Victoria,
BC VBW 2Pi.

Senior Secondary English teacher in ,
Whitehorse, Yukon, seeking exchange with B.C. -
teacher. Prefer Vancouver Island, Okanagan, Fraser

Valley. Phone 1-403-667-2993. (Yukon schools use

B.C. curriculum.)

Easels for the primary Big Books. They are
$89.95 with a green, magnetic chalkboard. Brown
chalkboard available for $10 extra. They have a
removable ledge to allow charts to be hung, with a
tackboard on back. Send for information. Also
available: magnifying glasses 99c or 12/$10, Pina-
tas $9.95. Parachutes from $149 to $225. Book of
parachute activities $2 (refundable on order). Giant
colored chalk — 3 for $1.49. Prehisteric shark teeth
50c each, $4/12. Alder Distributing, 2599 - 160
Street, Surrey, BC V4B 4Z5, Phone: 536-7773.
Handbooks. Administrators! Why write your own
handbooks? “Bereavement for Schools™ and “School
Crisis Handbook" (emergency) $17 each. Also chalk
absorbers (whiteboards/blackboardsy $30/dozen.
FREE SAMPLE. Ceiling hooks (mobiles, plants)
$9.50/dozen. EDUPRO, Box 39022, 455 Simcoe
Street, Victoria, BC V8V 2G0. 360-0636.

Earth from Space, posters, post cards, decals,
T-shirts, wholearth balls, wildlife globes, earth books
for kids. Sustain Ability Learning Services for a
sustainable future. Phone 521-8052 (New Westmin-
ster).

tors, Projeciiles, Inertia; Simple Harmonic Motion;
Mechanical Waves: Lipht, The modutes inchude
notes, labs, seminar readings, worksheets and
exams, The cost per madade is $18.07, A complete
seCS13-L40, Contact, Write Lor You! Box 20141, Olds,
“Fangs a Lot allissee of 7he Booknwark devoed Ap TOAM 11O,
to the horror gente, $9.25 includes GST, postage, Sailboat ¢3o 181 Prepared and tested for
and handling, Order Fesson Aid #0078, BCTE ofshore, Radae, Monitorn, Liferalt, Loran, Avon,
2255 Buirard Street, Vancouver, BC Vo] 31, nverter, B Gallows, Custom Dodger, COR -y 300
Physics modules teachers would kill for: speed, chain, vic, Change ol plans, ::".\m,loon_ hone
Graphs, Experimenttion; Law of Falling Bodies; Vi FOOE-378-5250 evenings,

UNIVERSITY OF BRITISH COLUMBIA
FACULTY OF EDUCATION

Faculty Associates

The Faculty of Education invites applications from teachers who are interested
in becoming Faculty Associates for the academic year 1992-1993, Faculty
Associates typically have responsibility for the supesvision of student teachers
and instruction in one or more of the following curriculum and instruction
areas at the primary, intermediate and/or secondary levels:

Arxt Physical Education
Business Language Arts
Reading English
Mathematics Science

Home Economics Modern Languages
Social Studies Music

Industrial Education

K‘r:\"}%t

Qualifications: Faculty Associales responsible for the supervision of ei,%

teachers typically hold a Bachelor's degree, membership in the B.C. Coizsge of
Teachers, and have three or more years of successful teaching experience. In
addition to these qualifications, Faculty Associates who have instructional
responsibility in one or more of the above named curriculum and instruction

areas typically hold a graduate degree in the relevant area.

Application Deadline: 15 February 1992
Please direct applications to: Dr. Murray Elliott
Associate Dean (Teacher Education)
Faculty of Education
University of British Columbia
2125 Main Mall
Vancouver, B.C. V6T 1Z5

(The offer of appointment is subject to budgetary approval).

uest for Science

A DIVISION OF NORTHWEST LABORATORIES LTD.

Supplies for the inguisitive mind

190-2188 No. 5 Road
3R?H)510h¢ B.C. V6X 258
Phone: 244-7660 Fax: 276-0522

Products available to schools & general public

Toyota products a speciality
although special consideration on
all other vehicle manufacturers’
models given.,
o BCTF discount also applies to all
other 1992 leases. o
* Substantial price reductions
available onlyat University Toyota,
through Michael Dick or Barry
Zack, ficet/lcasc consultants t;
BCTF membership. =
» This coupon must be brought in as
proof of membership.

Universily Toyota
4806-E. Hastings Street
Burnaby, BC V5C 2K9
Tel. 201-6626, Fax 2916797

2l WA Program for international
educators who de not find it convenient to attend universily
during tie academic year. fver 300 Canadian educaters are
already enrelled in the program.

SPECIAL FEATURES
¢ No out-of-state tuition fees

SUMNER INSTITUTES

(May take for inservice, stand alone or
integrate into the MA program)

¢ Effective Schools - Site Tours -
ity 8-14, 1992

¢ Compicta in a minimum of 3
summer sessions

@ Lots of housing (individua! and

family) @ tffective Districts - Site Tours -
July 8-14, 1992
° Room/board in SDSU .
dorms = $130 U.S./week e 21st Century Schools Institute -
July 16-18, 1992

e Transfer up to 9 units into the
program

¢ Qutcome Based Education ,
(Featuring William Spady) OVHER FERTURES
o Gombine the program with a holiday

in and around America's finest city

FOUR EXCITING OPTIONS

(For teachers and administrators) ® Summer MA Program begins

] o June 30, 1992
1. Administration and Supervision o
o ) .
2. Administration and Gurriculum ;ﬁa‘;‘;“‘g‘;‘;g{;ﬁ 33 summers)
and Instruction e

3. Administration and Counselor

Education Many educators from international
4. Administration and Special schools are already enrolleq in the
Education program.
For more Information, contact
Dr. Raymand F. Lafta

Dept. of ARPE - Intemnational Summer Programs,
SDSU College of Education, San Diego, CA 92182
Phone: (619) 584-3767  FAX: (619)594-4687

Avoid Disappointment! Book Early!
ADVANCE BOGKING REQUIRED, 293-6500

Burnaby Village Museum is proud to announce the following
high quality programs for the Spring 1992 season. '

A Geood Day's Work

Suitable for: Grades 2,3,4,5 7

Times: 10:00 - 11:40 a.m, or 12:35 - 2:10 p.m. )

Availsble: Monday-Thursday Februsry 3 - May 28 Capacity: 50 students )

This docent-led tour focuses on the fives and jobs of working people in pre1925 BC.

society. The children will see how changes effected certain trades and the people in
them. The tour also illustrates the variety of services early communities could
provide as they grew. The program features visits to the Blacksmith, Print Shop,
Elworth Kitchen and more!

The Museum Adventure Visit

- - Suitable for: Kindergarten, Gr. 1 — - : e
Times: 10:00 - 11:40 a.m. or 12:30 - 2:10 p.m.
Availab: Fridays February 7 - May 29 Capacity: 50 ctudents

This tour program provides an erriching museum experience for young children. The emphasis is on active participation
as the children visit exhibits that illustrate life, work and family in a pre. 1925 urban community. Htudents will complete

simple activity shects with assistance from their teachers, parents and staff,

The 3R's
Suitable for: Grades 3.4,5
Times: 10:00 - 11:30 a.m. or 12:30 - 2:00 p.m.

-Your students relive a typical day in a 1920's dassroom §
when "The 3 R's” were the focus of school life. The §
children receive mini-lessons in reading, writing and !
‘rithmatic’ and experience the social environment of the §
times. Authentic texts and recess games are used. '

June Discovery Days
Suitsble for- Kindergarten - Gr. 7
ma: Variomfmm 10 a.m. to 1:30 p.m.

2] Available: Monday-Friday June 1.26 Capacity: 50 stadents per reservation time o ,
A 'self guided' visit in which teechess and parents lead groups of. 10-12 children around the entice museum. Staff

&

P !/Zl\mmfmavb&.lfywrchmphmwutlut\d\'ltthnnmumplenaelluifym-’iphmmdthm'iriﬂbe'
ADVANCE BOOKING REQUIRED, CALL 293-6500 -
nwmummtmﬂzmmnmﬂ& ' R T R
lCodhtEACHmw&&mwmﬂ.SOwdﬁlwaMMMmmhmuy. .
1 Booked progreme are GST FREE! . .
5 One adult is admiited free per 10 students. Adciional ackits cost $2.50 each. ;
B Pre-visk packages vl be malled ¥ tha booking is made sl least 2 wosis prior 1o the vist - R
anWmnmuMlmmMAMhthhMM-
ummwlmmmmmm.g - S ’ :
nnnmmm«mmmbmmmmmmmmmumwmmm
B Ploase It us know ¥ you plan 1o eat your lunch et the museum, - - RS - .
51 All programs have beon specifically designed to complement the B.C. Sacisl Studiss Curricukum.
nwmmmmmmzmmamwmmm.
Suggestions to improve our programs are weicomed, - -

. ammﬁomdinmmycxhbinmdﬁ!lexphinaqumoﬂifehlpré-WZSwhnmmnity.AﬂawnhstZ
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APAN HOMESTAY
Join s for a thrilling tavel expedence
that is fun, educational and rewarding
| at unbelievable prices. . ..
SPRUNG BREAK
10 Day Historie China 1699
14 Day Historc Chin 1849 e
14 Day Scenic China 22499 %£1,499,00
14 Duy Dest of China & Hong Kong 2594 o o
Depart March 6, 9, 13, 16, 20, 23, 27, 1992 This 15-day program price inchides:
SUMMIELR Air Fare from Vancouver to }u'mn and
14 a ;'nqm;c China 199% roturn, Canadian and ]c\}‘)-ll\ Alr Taxes,
14 Ihz Variplze !;gva Spectacular 2799 Huotel Accommuodation/meals where
17 Day Mongolis & Tibet Adventure 3330 necessary and o Homestay Arrangement
D«:pr: June 2 25 1992 I which includes sclwol visits, technical

2y T L0, o 1 I N AN R

) visits, Jocal sipl " iecing and
INCLUSIVE PRICL from Vancouver L’.\'Chd;\gu program JCH)\—'NIU.‘S.
3 ,{% Alr + Fiest Clag Fotels - Meals - Tours - Shows ’
Ask for the teacher’s discount.

Direct bookings with deposit prior
to Februaary 29, 1992 is required.

CHINAPAC INTEINATIONAL
#2-1955 W, Broadway, Van,, BC V6] 173
Tel. 60417311693 FAX 604/731-1694
Toll free 1-800-661-8182
Limited Se:s!

with the Program of International
Educational Exchanges is pleased to offer
this special priced Japan Homestay
Program for Teachers and Students,

Low Seadon High Season

For further information please contact;
HIMARK =

TRAVEL SERVICES, INC,
208 - 2182 West 12th Avenue

Vancouver, B.C. Canada VoKX 2N+
Tel: (604) 733-8836

Himark Travel Services, Inc, in cooperation

$1,649,00

Prices guaranteed through March 31, 1992,

Fax: (604) 731-B809

10 Reasons why teachers use
RICHPORT LEASE

ALL MAKE  AUTO BUYING SERVICE

1 17 years of service to B.C.'s 6 Options are YOUR choice.
educational community. 7 No sales pressure. We don't

2 Cost plus pricing, sell cars, we buy for you.

3 Same low price for everyone. 8 Trade-ins handled for you.

4 Full factory warranty, 9 Financing? Arrange your own

5 No added charges. or we'll arrange it for you.
Freight and PDi included. 10 Private consultations in your

home.

Maybe you don’t need a newer vehicle now but
if you have any questions we'd like to hear from you.

SAM ISRAEL
[{lCH[D!z I #104, 13340 Smallwood Drive
- + - » E

Richmond, BC V6C 1ws
273-7777 (call collect) Fax: 273-4824

"=y
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READ UP ON IT is the National Library’s annual campaign to promote
Canadian books and reading. The Library’s 1991/92 kit is aimed primarily at
elementary school children. It contains a poster, bookmark, colouring sheet
and reading lists produced by the National Library, the Canadian Children’s
Book Centre and Communication Jeunesse. This year the kit also contains a
reading list for adults,

These kits are mailed to teacher/librarians across Canada every fall. A limited
number of kits are available on request. For more information please contact:

READ UP ON IT, National Library of Canada, 395 Wellington Street,
Ottawa, Ontario K1A ON4.
Telephone: (613) 996-7375

Fax: (613) 943-2343
Under the patronage of
Their Exceliencies the Right Honourable
Ramon John Hnatyshyn
and Mrs, Gerda Hnatyshyn.

BB oiCmaca ™ Gy Canae. "ok

Canadi

PORTABLE SOLUTIONS

| Indoor air quality is at the top of the list when it comaes to healthy
portable classroom environments, Consider the following.

o Without proper classroom ventilation carbon
dioxide levels can increase 1o 2 or 3 times the
recommended level of 1000 parts per million.

e  The American Society of Heat, Refrigeration and
Air-Conditioning Engincers {(ASHRAE) recommends
a minirmum of 15 cubic feet per minute (cfm) of
iresi i poer student on a continuous basis.
Determined by scienitific methods, this air flow rate
provides a healthier, fresher environment by
reduzing carbon dioxide levels to healthy levels.

e  This sentilation rate can easily double operating
cosis, however energy recovery ventilation can
recover up to 70% of the energy in stale exhaust air
and place it into fresh incoming air reducing
operating costs.

e  Continuous ventilation with heating and/or cooling
options will provide you and your students with a
comliortable and healthy indoor air environment
independent of outside conditions.

I In Ontario and B.C. more than 500 pontables have been equipped
i or retrofitted with energy recovery ventiiation systems providing
| safe and clean environments without high noise levels.
| Energy recovery provides very low operating costs even at 15 cfm
per student. The result is filtered, warmed fresh air entering the
i classroom on a continuous basis. It's like having a window
open year round providing a heaithy environment for
| learning minds. Please call or write for further information.

Healthwise Indoor Products Inc.
: Station R, Box 2594
Kelowna, B.C. V1X 6A6

TOLL FREE:

1-800-661-7239%

Do you instill in your students a respect for all life regardless of the
subject you are teaching?

+ If you do - we invite you to accept a complimentary membership in

our Sociely for the 91-92 schoo! = =r.

B.C. HUMANE EDUCATION SOCIETY

#322-470 Granvllle St., Vancouver, BC, V6C 1V5
PHONE: 681-7272 or 681-3379 FAX: 681-7022

O Please send information on your Society, programs
§ and materials.

POSTAL CODE:

Teaching: A Learning Enterprise
A Summer Institute for Teachers
July 7-23, 1992
Teaching: A Learning Enterprise is an intensive, interactive forum in which
educators exchange ideas and leam by doing. Create a new understanding of
yourself as a teacher and leamer through workshops, discussion and
independent study.

Themes: Assessment In Support of Learning: Keeping Trock of What Matters - Diane
Stephens, University of lllinols, Champalgn, IL; Going Public: Connecting the Personal and
Professional through Reading and Writing; The Politics of Practice: Race, Class, and Gender -
Blye Frank, Mount Saint Vincent University, Halifax; Autobiographical Inquiry: from
Reflection to Action - Allan Nellsen, Mount Saint Vincent University; Philosophical Inquiry
as Practice: Developing Comrnunity and Voice - John Portell, Mount Saint Vincent University.

Application deadlire is March 2, 1992. Graduate credit, lodging availabie.
For more information and an application, contact:

The Centre for Continuing Education

Mount Saint Vincent Uriversity

Halifax, NS B3M 2J6

Telephone: (902) 4434450 Fax: (902) 445-3960

Mownt Sairt Vincent University is Canada's

only wniversity dedicated to the higher edvcation of women.

§ T, /
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You can contribute up to 18% of your 1980 TCU RRSPe have no fees~not eventhe
earnings for tax deductions In 1991 tax year - withdrawal fees that some financlal Institutions
to a celling of $11,500. Most teachers are have recently introduced. You can talktous

~ members of a Defined Benefit Plan, sothe =~ about RRSPs-—no fees—no obligations,.

aﬁiaﬁﬁ%yﬁﬂeaﬁeﬁﬁiﬁbﬁﬁéis?ééﬂcéﬂb?yﬁﬁ? el S e Sl e e e S e
Penslon Adjustment-*PA".

- Many teachers will be able to contribute about

~ $2,800 more after penslon contributions,

~ TCU will assist you to determine exactly how

CREDIT UNION




by Arlene Burden

cars of frenetic activity aimed
at solving health-related problems of chil
dren and youth in this province has had
little impact. We have certainly increased
children's knowledge about issues such as
HIVIAIDS, substance abuse, sexual
abuse, and nutrition, however we have
done little to change the continuing, nega-
tive health behaviors of our young people.

The band-aid approach as a solution to
the health problems affecting children is
not working. We will never, in the educa-
tion or health-care systems, have enough
money, time, or resources 1o tackle each
issue as it arises. The solution? An edu-
cation and prevention program that can
help students make informed and positive
decisions atfecting their health and wel-
fare. The intent? To have healthy children
in healthy schools in healthy communitics
Such a program has been developed for
B.C. Itis called Lewrning for Living.

Although B.C. is the last province in
Canada to have a comprehensive school
health program, Learning for Living is
probably a unique and innovative
approachi o school health. The Learning,
for Living curriculum is a mandated
health and guidance program developed
by the Ministry of Education for students
primary to graduation. 1t helps students
develop self-esteem and acquire the
knowledge and skills necessary to make
responsible, informed choices so they can
lead empowered, purposeful, fulfilled lives.
The program develops attitudes that allow
students to take advantage of new oppot-
tunities and, at the same time, handle
confidently the stresses of uncertainty and
change. The Learning for Living curricu-
fum is to be integrated into the humani-
ties strand of the common curriculum,

As the Learning for Living program
was being developed, the need to create a
comprehensive approach to Learning for

“Living that integrated a number of topics
in health and guidance became apparent:
decision making, relationship skills, self-
esteem, drug-abuse prevention, healthy
living, and career education. Parents, stu-
dents, educaters, health prefessionals,
school trustees, and the general public
had long been calling for such a compre-
hensive curriculum.

For at least two decades, the literature
has advocated a comprehensive approach
to school health programs. Such an
approach co-ordinates three basic
components: instruction, services, healthy
environment. This means that our schoois
must go beyond merely instructing chil-
dren about health. To truly be effective,

| MeCrear'y
health suwey
profiles
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health education instruction must be
sequential Primary to 12, planned, and
comprehensive, and taught by qualified,
competent, confident teachers. Educators
must also be prepared to create and main-
tain a healthy school environment. This
environment includes the psychological
and social climate as well as the physical
surroundings in which staft and students
live and work. A healthy school environ-
ment adapts the social and physical sur-
roundings to preserve and enhance the
health and well being of all. 1t is also an
environment free from discrimination,
harassment, and intimization, in which
individual differences and cultural
traditions are respected.

The services offered to students
reinforce the preventive aspect of the
Learning for Living curriculum and pro-
vide support and intervention to those at
"isK or in crisis. Some services are
provided by school and district personnel;
others may be provided outside the school
by social services and health profession-
als, including family physicians,
community-health nurses, and dentists.
By integrating the three components of a
comprehensive Learning for Living
program (instruction, services, healthy
environment), educators can incorporate
most Learning for Living concepts and
skills into daily activities.

Learning for Living, like no other pro-
gram offered in schools today, provides a
tremendous opportunity to influence the
lives of children and youth. The emotionat

The adolescent population is the only

- -one that has failed to show improved - -

health status in tecent decades.

~ Adolescents are dtsproportlonately repre- “

sented in health problems linked to vio-
lence, drug and alcohol use, stress and
depression, and sexuai behaviors.
-Because little information is avarlable
on the health status and risk behavrors of

‘adolescents in B.C., services and programs.

for youth are usually based on the char—

- ~old, in 1992. The research will include a.
school survey, a hous\.hold survey, and a k
“survey of special groups unlikely tobe -~

stability of tomorrow's adults depends on
the health and well-being of today’s chil-
dren. Educators have long felt their role
regarding and responsibility fer the intel-
lectual development of children; however
they realize that children cannot learn
when they are hungry, drugged,
distressed, depressed, abused, ill, feartul,
or hopeless. Today, teaching the whole
child requires that we give equal attention
to the child's social, emational, physical,
and spiritual development. The Learning
for Living program is a wonderfu!
resource to assist educators to meet those
goals.

Children's health is crucial to their suc-
cess in every stage of life. Health and
cducation are closely linked. The need for
a comprehensive progiam in B.C. is clear.

When we give the program the time it
nends when competent and confident

eachers teach health-related topics in
ellective and affective ways, we can help
children to live healthy, purposeful, and
fulfilled lives, with attitudes that allow
them to take full advantage of the oppor-
tunities available and that enable them to
controf and improve their well-being. The
program takes a holistic, comprehensive
appreach emphasizing prevention and
health promotion. We need to make
Learning for Living a reality in B.C. We
cannot afford not to.

Arlene Burden is the co-ordinator of the
ECTF's Learning for Living implementa-
tion project.

acteristics, needs, or problems attributed -

- to them by adults, rather than on therr s
actual behaviors and attitudes. . . -
To address this problem, the McCreary -

Centre Socrety is conductmg an:

Adolescent Health Status and Rtsl{ Be’hav—' ‘

‘for Survey of B.C. youth, 12 to 19 years -

reached through the school survey l'he

Changing risky behaviors of our young people
requires a comprehensive approach including

instruction, services, and a healthy school envi-
ronment. B.C.'s new Learning for Living Program
tackles that challenge.

- Burden and Varcouver School Board photos

Htghest teenage substance—abuse rate
m the country :
- Twenty-six thousand reported cases of
g,,chlld abuse (9 000 .cases of !

'-"—"—731-812

BCTE wrll be appomtrng a teacher to the
prolect steering committee. '

The objectives ¢ of the researCh 'are as

_ follows

®.1D measure the health status of adoles-! ;
cents in B.C.. E

e to rdenufy rrsk behavror pattems

among adolescents inB.C..

~ ® to compare adolescent health status
“and risk behavror in the. elght remons of
the provmce
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