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V a n c o u v e r 

by Charlie Naylor 

ev M c D i c k e n a n d R o d A l l e n , 
o f C h a n d l e r P a r k M i d d l e S c h o o l , i n 
S m i t h e r s , u s e d a n $ 8 , 0 0 0 M i n i s t r y o f 
E d u c a t i o n g r a n t to d e v e l o p a n e w 
f c i r ens i c - s c i enc e u n i t . 

J o h n P r i c e , N o r e e n M o r r i s , a n d J o h n 
H a l l , o f L o r d K i t c K e n e r E l e m e n t a r y S c h o o l , 
i n V a n c o u v e r , b o u g h t $ 5 , 0 0 0 w o r t h o f 
re l ease t i m e s o t h a t t h e y c o u l d d e v e l op 
m e t h o d s a n d tools for s tuden t a s s e s s m e n t . 

^ e a n Y o r k , o n e o f B .CIs first n a t i v e 
p r i n c i p a l s i n the p u b l i c - s c h o o l s y s t e m , 
a p p l i e d $ 1 0 , 0 0 0 to a j o i n t project b e t w e e n 
h e r s c h o o l , L y t t o n E l e m e n t a r y S c h o o l , a n d 
n e i g h b o r i n g K u m s h e e n S e c o n d a i y S c h o o l . 
T h e pro jec t , o n a n g e r m a n a g e m e n t , c o n ­
f l ic t r e s o l u t i o n , a n d m e d i a t i o n , i s 
d e s i g n e d to i m p r o v e t h e i n t e r p e r s o n a l a n d 
c o m m u n i c a t i o n s s k i l l s o f s t u d e n t s , staf f , 
a d m i n i s t r a t o r s , a n d c o m m u n i t y m e m b e r s . 

E a c h o f the s e i n n o v a t i v e p ro j ec t s w a s 
s u p p o r t e d f i n a n c i a l l y b y a n I n t e r m e d i a t e 
D e v e l o p m e n t a l S i t e G r a n t f r o m the M i n i s ­
t r y o f E d u c a t i o n . E a c h w a s d e s i g n e d a n d 
l e d b y B . C . t e a c h e r s . 

B e v M c D i c k e n a n d R o d A l l e n d e v e l o p e d 
a n e w s c i e n c e u n i t , i m p r o v e d t h e i r 
S t u d e n t s ' c o - o p e r a t i v e l e a r n i n g t e c h n i q u e s , 
a n d f o rged l i n k s w i t h S F I J a n d L o w e r 
M a i n l a n d s c h o o l s . T h e i r f o r e n s i c - s c i e n c e 
u n i t h a s s t u d e n t s s o l v e ( f i c t iona l ! ) m u r d e r 
m y s t e r i e s t h r o u g h rea l - l i f e a p p l i c a t i o n o f 
f o r e n s i c t e c h n i q u e s , i n c l u d i n g f i n g e r p r i n t ­
i n g a n d s o i l a n a l y s i s . V o l u n t e e r t e a c h e r s 
d o n a t e h a i r s a m p l e s , f i n g e r p r i n t s , a n d 
m u g - s h o t s - a n e w s l a n t o n c o - o p e r a t i o n 
a m o n g t e a c h e r s . I n t e g r a t i o n o f t h e u n i t 
w i t h E n g l i s h i n c l u d e s t h e p r o d u c t i o n o f 
m y s t e r y s t o r i e s , w h i l e s o c i a l s t u d i e s 
f o c u s s e s o n a r c h a e o l o g i c a l d i g s . 

L i n k i n g w i t h S F U ' s A l l a n M a c K i n n o n 
p r o v i d e d a r e s o u r c e for i m p r o v i n g c o ­
o p e r a t i v e l e a r n i n g i n s c i e n c e c l a s s e s , a n d 
the L o w e r M a i n l a n d s c h o o l c o n n e c t i o n s 
p r o m o t e d e x c h a n g e o f . i d e a s a n d t e c h ­
n i q u e s , l e a d i n g to f i i r t h e r i n n o v a t i o n s . 
T h i s year , for i n s t a n c e , M c D i c k e n a n d 
A l l e n h o p e to forge a sa te l l i t e T V l i n k 
w i t h a L o w e r M a i n l a n d s c h o o l , w i t h a 
c l a s s i n e a c h s c h o o l s e r v i n g a s a j u r y for 
a m o c k t r i a l b a s e d o n the f o r e n s i c e v i ­
d e n c e a n a l y z e d a n d p r e s e n t e d b y the 
o t h e r c l a s s . 

M c D i c k e n s a y s , "It w a s de f i n i t e l y w o r t h 
the w o r k ... i t g a v e u s t h e m a n d a t e to 
t e a c h t h e w a y w e ' d l i k e t o t e a c h ... tha t ' s 
t h e b e s t t h i n g ... to t h r o w a w a y t h e r e a d ­
e rs , t h r o w a w a y th e t ex t , t e a c h a n i n t e ­
g r a t e d u n i t , a n d n o t feel g u i l t y a b o u t i t 
a n y m o r e , n o t w o r r y i n g t h a t w e weren ' t 
c o v e r i n g a l l t h e c h a p t e r s w e w e r e 

See "Incremental change"page 6 

Students at Chandler Park Middle School, Smithers, eagerly solve a (fictional') 
murder mystety in a new forensic-science unit, designed by teachers Bev 
McDicken cmd Rod Allen andfmdedby a Ministry of Education Intermediate 
Developmental Site Grant. - McDicken photos 
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Social studies not Just Misguided impres-
global current affairs sions of South 

In r e s p o n s e to P a t r i c k C l a rke ' s a r t i c l e 

o n the s o c i a l s t u d i e s c u r r i c u l u n i ( V o l u m e 

4 , N o . 3 ) , 1 w o u l d agree that r e l e vance to 

presen t d a y g l o b a l p r o b l e m s i s i m p o r t a n t , 

b u l 1 d i s a g r e e tha t m a k i n g the c u r r i c u l u m 

a s i n g l e - i s s u e c o n c e r n for g l o b a l c u r r e n t 

a f fa i rs i s the best w a y to c h a n g e i t . A n y 

q u a l i f i e d s o c i a l s t u d i e s t eacher is 

c o n s t a n t l y r e l a t i n g the t r a d i t i o n a l c u r r i c u ­

l u m con t en t to presen t d a y c o n c e r n s . T h i s 

is p rec i se l y h o w y o u m a k e the con ten t re l ­

e v a n t . M o r e i m p o r t a n t , t h i s i s l i o w y o u 

c o n n e c t s t u d e n t s to the i r roots a n d h o w 

y o u g i v e t h e m the v i c a r i o u s e x p e r i e n c e 

n e c e s s a r y to u n d e r s t a n d the c o m p l e x r ea l ­

i t ies o f o u r m o d e r n w o r l d . 

A s i n g l e - i s s u e c u r r i c u l u m w i i i l eave o u r 

s t u d e n t s r oo t l e ss a n d d i r e c t i o n l e s s . 

A l r e a d y w e see the c o n s e q u e n c e s o f t h i s 

i n the w a y the C a n a d i a n c o n s t i t u t i o n a l 

q u e s t i o n is u n d e r s t o o d . T h e G r a d e 10 h i s ­

t o i y c u r r i c u l u m of fers a w o n d e r f u l o p p o r ­

t u n i t y for t eache r s to e n l i g h t e n s t u d e n t s 

o n the c r i s i s so tha t w e m i g h t get bet ter 

p r o p o s a l s for r e s o l u t i o n t h a n t h o s e c o m ­

i n g f r o m o u r p r e s en t B . C . p o l i t i c a l l e ade r s . 

FTangois Brassard 
Victoria 

A school by any other 
name, LAU,WELNEW 

1 a m r e s p o n d i n g to a n ar t i c l e tha t w a s 

w r i t t e n i n the O c t o b e r i s s u e o f Teacher. 
T h e anicle c h a l l e n g e s u s to seek n a m e s 

for s c h o o l s a f t e r m e m b e r s o f the u n d e r -

r ep r e sen t ed g r o u p s s u c h a s v i s i b l e m i n o r ­

i t i e s , b a s e b a l l p l a ye r s , o r t h o s e peop l e 

w h o s e h a n d s get d i r t y w h e n they g o to 

w o r k . T h e S a a n j c h peop l e h a v e c h o s e n a 

n a m e tha t d o e s m o r e t h a n tha t . 

L A U . W E L N E W i s a n a m e tha t i s a n 

e x c e l l e n t e x a m p l e o f the i m m e n s e p o s s i ­

b i l i t i e s for n a m i n g s c h o o l s a n d t h e i r 

s c h o o l p o i t a b l e s . H o w . d o y o u p r o n o u n c e 

the n a m e ? W h a t a n i n t r i g u i n g a n d 

a u t h e n t i c c h a l l e n g e . L A U . W E L N E W , o f 

c o u r s e , h a s t r e m e n d o u s s i g n i f i c a n c e to the 

S a a n i c h peop l e . L A U . W E L N E W refers to 

the place of refuge 

T h e S a a n i c h peop le a t the t i m e o f the 

f l o o d a n c h o r e d t h e m s e l v e s to L A U . W E L ­

N E W M o u n t a i n . L A U . W E L N E W M o u n t a i n 

w a s a p l a c e o f re fuge a n d s t i l l i s s y m b o l i ­

c a l l y for t h e c h i l d r e n o f the S a a n i c h p e o ­

p le . L A U , W E L N E W M o u n t a i n is k n o w n 

a s M o u n t N e w t o n to o t h e r c o m m u n i t y 

m e m b e r s o f the S a a n i c h P e n i n s u l a o f V a n ­

c o u v e r I s l a n d . 

M y c h a l l e n g e to i n n o v a t i v e a n d c o n s e r ­

v a t i v e d e c i s i o n m a k e r s i s to l a b e l t h e i r 

s c h o o l s a n d s c h o o l b u i l d i n g s for 

s i g n i f i c a n t p l a c e s o f t h e i r h i s t o r y . 

Loretta Hall 
Principal, LAU.WELNEW TUbalSchool 
Brenavood Bay 

I a m a R o t a i y e x c h a n g e s t u d e n t f r o m 

S o u t h A f r i c a a t t e n d i n g K a m l o o p s S e n i o r 

S e c o n d a i y S c h o o l . 1 w a s p l e a s e d to d i s ­

cove r that s c h o o l i n g i n m y c o u n t r y w a s 

the sub jec t o f a n ar t ic le i n y o u r S e p t e m b e r 

i s s u e o f Teacher. U p o n r e a d i n g it, h o w ­

ever, 1 w a s a m a z e d to d i s c o v e r s o m e 

u n f o r t u n a t e , m i s g u i d e d i m p r e s s i o n s M r . 

K u e h n h a d o f S o u t h A f r i ca . " , e d u c a t i o n . 

Fo r o v e r 4 0 y e a r s , the b l a c k peop le o f 

S o u t h A f r i c a we re o p e n l y d i s c r i m i n a t e d 

a g a i n s t b y law, i n a l l facets o f l i fe, i n c l u d ­

i n g s c h o o l i n g . A s o f t h e m i d d l e o f 1 9 9 0 , 

the c o u n t r y s a w a m a s s i v e t u r n a r o u n d 

that w o u l d s h a k e the w o r l d . A p a r t h e i d 

w a s to e n d . W h e n K u e h n v i s i t e d S . A . i n 

late j u n e ' 9 1 , he f o u n d , howeve r , tha t a l l 

w a s not a s s i m p l e a s it h a d s o u n d e d . D u r ­

i n g tha t first year , a n u m b e r o f s c h o o l s 

h a d b e g u n to in teg ra te o t h e r races , b u t 

m o s t b l a c k c h i l d r e n w e r e s t i l l e n d u r i n g 

p o o r c o n d i t i o n s . H o w l o n g d i d the w o r l d 

t h i n k it w o u l d t ake to in t eg ra t e the c h i l ­

d r e n o f a n a t i o n o f 3 0 m i l l i o n b l a c k p e o ­

p le? If i n t e g r a t i o n is to s u c c e e d , w i t h a 

m i n i m u m o f con f l i c t , I be l i eve it w i l l t ake 

n o less t h a n a d e c a d e o f m a s s i v e ef fort 

be fore s c h o o l i n g o p p o r t u n i t i e s s e e m to be 

e q u a l for a l l races . 

T h e c o m p l e x i t y o f the s i t u a t i o n i s v a s t . 

T h e w r i t e r w a s u n d e r s t a n d a b l y p e r t u r b e d 

b y the i n e q u a l i t i e s i n e d u c a t i o n . H e 

s e e m e d to s u g g e s t t h a t s o m e h o w a l ower ­

i n g i n the s t a n d a r d o f w h i t e e d u c a t i o n 

m i g h t e v en o u t the s i t u a t i o n . T h i s i s 

f r a u g h t w i t h d i s a s t e r . F u n d s n e e d to be 

c h a n n e l l e d to w h e r e the grea tes t ne ed l i es , 

b u t w h a t i s a l r e a d y d e v e l o p e d m u s t 

r e m a i n a n d be o p e n e d to a l l . T h e d e s t r u c ­

t i o n t h e r e o f w o u l d seWe n o p u r p o s e . 

U p o n h e a r i n g f r o m the p r i n c i p a l o f a n 

e x c l u s i v e w h i t e s c h o o l e n c o u r a g i n g rac i r 

i n t e g r a t i o n tha t there h a d b e e n n o r a c i a l l y 

b a s e d i n c i d e n t s , K u e h n s m e l l e d dece i t . 

W h y d o e s it s o u n d s o i m p o s s i b l e tha t , 

u p o n d i s c o v e r i n g t h a t the n e w c o m e r s 

we r e e s s e n t i a l l y the s a m e a s t h e m s e l v e s , 

the races w o u l d a c c ep t e a c h o t h e r w i t h ­

o u t e x t e r n a l c o n f l i c t ? P e r h a p s t h i s i s a n 

o p p o r t u n i t y for the a d u l t s o f the w o r l d to 

l e a r n s o m e t h i n g f r o m the e f fect ive 

s i m p l i c i t y o f a c h i l d ' s s o c i a l s k i l l s . 

I w r i t e no t to d i s p u t e the facts . S o u t h 

A f r i c a h a s a l o n g w a y to g o before the 

d a r k s h a d o w o f the p a s t i s e s c a p e d a n d 

e q u a l i t y i s r e a c h e d . I s u g g e s t t h a t a n 

efi"ective, p eace fu l , l o n g - t e r m s o l u t i o n to 

the d r e a d f u l a t r o c i t i e s o f o u r p a s t i s the 

a g e n d a tha t m o s t S o u t h A f r i c a n s despe r ­

a t e l y s e ek . 

I w o u l d l i k e to se t u p a d i a l o g u e w i t h 

K u e h n to d i s c u s s the p o s s i b l e i n t e n t i o n s 

a n d i m p l i c a t i o n s o f t h e S o u t h A f r i c a n 

g o v e r n m e n t ' s a c t i o n s w i t h r ega rd to q u e s ­

t i o n s s u c h a s s c h o o l f u n d i n g , s q u a t t e r s , 

p o v e r t y a s w e l l a s a h o s t o f o t h e r d i l e m ­

m a s w i t h w h i c h the c o u n t r y i s s t r u g g l i n g 

t o d a y 

A s a S o u t h A f r i c a n , I p r a y w i t h 

c o n f i d e n c e tha t , w i t h d u e c a u t i o n a n d 

effort s h o w n o n a l l s i d e s , I w i l l u l t i m a t e l y 

gree t a l a n d w h e r e e q u a l i t y a n d f r e e d o m 

a re m o r e t h a n l o f t y i d e a l s . T h e y w i l l b e 

a w e - i n s p i r i n g r ea l i t i e s . 

Sean Broornhead 
Kamloops 

In the N o v e m b e r - D e c e m b e r i s s u e o f 

Teacher, FU indy N o o n a n ' s " c a s e c f d o u b l e 

j e o p a r d y " is a h o r r o r s t o i y . 

W h e n the 1 6 - y e a r - o l d , l i m , b e c a m e 

i n s o l e n t , the p r i n c i p a l s h o u l d h a v e s h o w n 

h i s s u p p o r t for the t eache r b y s e n d i n g the 

b o y h o m e u n t i l he l e a rned s o m e m a n n e r s . 

T h e s u p e r i n t e n d e n t s h o u l d h a v e b a c k e d 

the p r i n c i p a l . T h e s c h o o l b o a r d s h o u l d not 

have b e e n i n v o l v e d , n o r s h o u l d the C o l ­

lege o f Teache r s . 

i n a s e c o n d a r y s c h o o l i n P r i n c e George , 

a l a d y t eache r w h o ob j ec t ed to a b o y ' s 

i n s o l e n t b e h a v i o r w a s t o l d to "F-off ." T h e 

p r i n c i p a l p r o m p t l y r e m o v e d the t e enage r 

f r o m s c h o o l . A s s u p e r i n t e n d e n t , 1 

s u p p o r t e d the p r i n c i p a l . 

l \vo d a y s later, the b o y ' s p a r e n t s c o m ­

p l a i n e d to m e tha t the p r i n c i p a l w a s r u i n ­

i n g t h e i r s on ' s e d u c a t i o n . 1 t o l d t h e m tha t 

the rea l h a r m l a y i n the i r i n a b i l i t y to t each 

t h e i r s o n m a n n e r s a n d respec t for a d u l t s . 

T h e n e x t day , the y o u n g s t e r a p o l o g i z e d 

s i n c e r e l y to the t eache r a n d w a s 

r e - a d m i t t e d . T h e b o y a n d h i s p a r e n t s a n d 

1 b e c a m e g o o d f r i e n d s . A t n o t i m e w a s 

the s c h o o l b o a r d i n v o l v e d . 

O n a n o t h e r o c c a s i o n , a y o u n g e l e m e n ­

t a r y t e a che r c a m e to m y of f ice i n t ea rs . 

S h e t o l d m e tha t s h e h a d s l a p p e d a s t u ­

d e n t , a n d h i s m o t h e r w a s g o i n g to p h o n e 

the M i n i s t e r o f E d u c a t i o n a n d get h e r 

fired. 1 a s k e d h e r w h a t the b o y h a d d o n e . 

W h e n s h e e x p l a i n e d , I s a i d " H e d e s e r v e d 

i t ! Howeve r , c o r p o r a ! p u n i s h m e n t un f o r i ; u -

n a t e l y i s n o w a g a i n s t t h e l aw . so don ' t 

u s e i t . M e a n t i m e , g o b a c k to s c h o o l a n d 

c o n t i n u e t e a c h i n g . Y o u won ' t l ose y o u r 

j ob , b e c a u s e I'll p ro tec t y o u . " 

T h e m i n i s t e r d i d p h o n e a n d w a s 

s a t i s f i e d w h e n I s a i d I'd h a n d l e the m a t ­

ter. A g a i n , the s c h o o l b o a r d w a s no t 

i n v o l v e d . 

In 1 9 5 8 , I t o o k o v e r f r o m B i l l A l l e s t e r 

the p r i n c i p a l s h i p o f the G e o r g e B o n n e r 

S e c o n d a r y S c h o o l , i n C o b b l e H i l l . A t a 

r e u n i o n l as t s u m m e r , f ou r f o rmer s t u d e n t s 

' • " 'd m e t h a t 1 h a d s t r a p p e d t h e m . O n e 

n a n s a i d , " A n d t h o s e weren ' t m y c i g a -

r . . i . , s I w a s s m o k i n g - t h e y w e r e h e r s " 

( p o i n t i n g to a c o m p a n i o n ) . W h e n I s a i d 

t h a t I w o u l d p r o b a b l y be l y n c h e d t o d a y 

t h e y l a u g h e d a n d s a i d t h e y w i s h e d tha t 

s c h o o l s t o d a y h a d the e x c e l l e n t d i s c i p l i n e 

w e m a i n t a i n e d a t G e o r g e B o n n e r . 

Isn't it a p i t y t h a t o u r s y s t e m of e d u c a ­

t i o n h a s b e c o m e s o g u d e s s a n d t h a t per ­

s o n s p r e s u m a b l y i n p o s i t i o n s of a u t h o r i t y 

a re n o w a p p a r e n t l y p o w e r i e s s . 

Dave Todd 
LacLaHache 

*'Recipe'' humor 
misses mark 

As someone who enjoys humor, I was 
pleased that the last issue of Teacher 
attempted to provide a lighter touch with 
Kit Krieger's "Recipe." However, his put-
downs of administrators and school 
boards was not, 1 believe, in keeping with 
the best of BCTF policy The federation 
has long championed the rights and dig­
nity of women and minorities and has 
opposed put-downs of any group. Your 
excellent reputation in this area is well 
deserved. Don't lose it. 

Humor? Oui. Put-downs? Non. 
R.L. Williams 
University of Victoria 

In the S e p t e m b e r i s s u e o f Teacher , s o m e 

w r i t e r s u g g e s t e d tha t i n s t e a d o f n a m i n g 

ncv^' s c h o o l s ( there aren't a n y a r o u n d to 

be n a m e d a n y w a y ) , w e s h o u l d n a m e o u r 

p o r t a b l e s . W h a t a l o v e l y i d e a . 1 s u g g e s t 

tha t w e g a t h e r t o g e the r a l l the p o r t a b l e s 

i n the p r o v i n c e a n d b a p t i s e t h e m a s The 
Socred Sink s i n c e tha t is w h e r e , for the 

last t en y e a r s , the S o c r e d s w a s h e d t h e i r 

h a n d s o f p u b l i c e d u c a t i o n . 

Louise MacMaster 
Sumy 

Arguments against 
labour affiliaiion 
lacking 

L o r r a i n e W a l s h ' s r e a s o n s for o p p o s i n g 

l a b o u r a f f i l i a t i o n (as s t a t e d i n the 

N o v e m b e r / D e c e m b e r i s s u e o f Teacher o n 

page 6) are m o r e i n t e r e s t i n g for w h a t t h ey 

don ' t say. W a l s h d o e s no t t ake i s s u e w i t h 

the a r g i u n e n t s i n f a v o r o f a f f i l i a t i o n 

a d v a n c e d b y Peter N o r t h c o t t , e v en t h o u g h 

s h e h a s h e a r d t h e m s e v e r a l t i m e s be fore . 

D o e s t h i s m e a n s h e accep ts that a f f i l i a t i on 

w i t h the C L C w o u l d g i v e B . C . t e a che r s 

d i r ec t a c c e s s to a l l the 8 0 % o f u n i o n i z e d 

w o r k e r s i n B . C . ? T e a c h e r s c o u l d t h e n u s e 

t h i s a c c e s s to b u i l d s u p p o r t for p u b l i c 

e d u c a t i o n i n a w a y n o t a v a i l a b l e i n the 

pas t . P r e s u m a b l y s h e a l s o a c c e p t s t h a t 

there w o u l d be e n h a n c e d o p p o r t u n i t i e s for 

c o - o r d i n a t i o n a n d s u p p o r t for c o l l e c t i v e 

b a r g a i n i n g , e x p a n d e d i n f l u e n c e o n federa l 

a n d p r o v i n c i a l l e g i s l a t i v e p r o g r a m s , a n d 

i n c r e a s e d c o - o p e r a t i o n a n d i n f l u e n c e i n 

w o r k i n g t o w a r d p r o g r e s s i v e c h a n g e . If 

no t , w e n e e d to h e a r f rom* W a l s h . 

A s for h e r r e a s o n s for no t j o i n i n g , s o 

K e n Geo rge t t i r a n o f f a t t h e m o u t h a c o u ­

ple o f t i m e s . F o r the r e co rd , h i s c o m m e n t s 

s e e m to h a v e h a d e x a c t l y the o p p o s i t e 

effect W a l s h s u g g e s t s t h e y w e r e i n t e n d e d 

to h a v e . H a r d l y s e e m s l i k e w o r r y i n g 

a b o u t . T h e n e w s o n J a c k M u n r o is e q u a l l y 

e n c o u r a g i n g ; the i n s i d e g o s s i p i s tha t Jack 

M u n r o w i l l n o t be a r o u n d m u c h l onger . 

Dan Blake 
Surrey 
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'en Novakowski describes 
his recent meeting with Lois Boone, the 
minister responsible for public-sector pen­
sions, as open and positive. On December 
11,1991. a BCTF delegation (Ken 
Novakowski, president, Ray Woriey. vice-
president, Elsie McMutphy execudve 
director, and Ken Smith, pensions staff) 
outlined changes to the Pensions (Teacher) 
Act sought by teachers. Novakowski 
noted that Boone is the fourdi government 
minister to be presented with the same 
requests in as many years. Although 
Boone could not yet commit her govern­
ment, the request will receive a very early 
review by the cabinet, possibly as early 
as this Januaiy. 

The brief to government contained the 
following requests: 
« increase government contributions to 
halt the erosion of the funding level of 
the plan. 
9 require all teachers to be plan members. 
9 reduce the vesting period from 10 years 
to 2. 
9 lock in contributions once a vested 
pension is achieved. 

• provide for unreduced pension from 
age 55 when age plus service equal 85. 
o provide for reduced pensions based on 
0.6% per month reduction for each month 
under "85" or age 60. 

• clarify and improve provisions for pur­
chase of leaves of absence, including dis­
cretionary-leave days. 

• improve the reinstatement-of-refund 
provision. 

« provide for non-discriminatory death 

benefits. 
« indexation of the CPP offset. 
• provide medical and dental benefits for 
retirees at no cost to the retiree. 

Of all the requests, the call for an "85" 
formula has the greatest interest among 
teachers, Novakowski told the minister. 
The government indicated that it wished 
to enter into discussions with plan repre­
sentatives regarding governance and cost 
sharing. Recent changes to the teachers' 
pension plan in Ontario establish a part­
nership between teachers and government 
for design and administration of the plan 
and management of the pension fund. 
However, the two parties also have equal 
responsibility for any future shortfalls in 
funding the pension plan, a commitment 
that currentiy rests M y on the shoulders 
of the B.C. government. 

"1 look forward to discussing such pro­
posals with the government, but the gov­
ernment will have to come up with some 
solid proposals on what it intends to do 
with the large unfunded liability diat 
exists today," said Novakowski. "The 
future of the teachers' pension plan could 
be exciting." 

-Ken Smith 
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A BCTF delegation meets with Lois Boone (far right). Minister responsible for 
public-sector pensions, to request changes to the teachers'Pension Act (Centre: 
Ken Smith, BCTF pensions staffperson). 
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President, Ken Novcxkowski, overviews BCTF brief in meeting with Anita Hagen, 
minister of education, and mihister responsiblefor multiculturalism tmd hitman 

rights. - Jeff Barber photos 

B.C. Principals' and vice-princii ils' 
claim: an update 

would most likely be the end of the 

matter. 

If the appeal is unsuccessful, die par­

ties would then proceed to trial on the 

merits of the case, although many other 

technical issties would need to be • ' 

addressed prior to any trial. 

No amount has been specified by 

BCP&VPA in the claim for conipensation. 

BCTF President Ken Novakowski, 

expressed the federation's position in this 

way to the 1990 A G M : "We will do every­

thing in our power to ensure that not a 

penny of thie resources l^is federation has 

built up to protect and serve working 

teachers will be turned over to an oigani­

zation that represents educational 

maha^rsr • -^'M 
That remains the federation's position. 

- Rqy Kbrley 

In june 1988, the B.C. Principals' and 
Vice-Principals' Association filed a petition 
in B.C. Supreme Court for an order "that 
the BCTF be wound up" with an alterna­
tive claim that the BGTF provide 
"compensation" to administrators on the 
grounds that "tiie affairs of the BCTF are 
and have been conducted in a manner 
oppressive and unfairly prejudicial" to 
them. 

In March 1990, Mr. Justice Maczko 
ruled that the BCP&VPA had the standing 
to conduct the court case. BCTF immedi­
ately appealed that decision. 

The date for tiie appeal hearing has 
finally been set for February 1992, in the 
B.C. Court of Appeal. The result of tiiat 
appeal should be known shortiy 
thereafter. 

If the BCTF succeeds in its appeal, tiiat 

A BCTF conference 
featuring a host of 
leading \ C. educators. 
Delta Ixiver Inn, 
Zip ril 9 (evening). 
April 10, & 1 if1992. 
$200 registration fee 
(includes lunch; 
accommodation extra). 
To rcgisicK avitacr Liz l.iunbcn or 
Doima Coidomhc. BCn- 75rSl2l 
or J SOO o6J-9163 (toll free). 

« • « 

If you're mterested in: 
® Teachers as leaders 
@ Students as self-

evaluators in 
pursuit of quality 

® Management 
without coercion 

Don't miss Joan Dalton, 
February 15. (See PD Calendar, 
p. 20) 

wis 

Get iwjolved in 
determining^ 
your worklire 
HAVE YOU?... 
o Thought about what you want in your 
contract next time? 
• Sent bargaining ideas to your staff rep­
resentative or local association? 
9 Attended a school-based union meeting 
to discuss bargaining objectives (lower, 
class sizes, class composition, prep time, 
etc.)? 
• Filled in your local's bargaining objec­
tives survey? 
9 Gone to a general meeting to ratify the 
bargaining objectives? 

BCTF Lesson 
Aids Service 

Have you visited the Lesson Aids Ser­

vice lately? One hundred and eighty new 

titles have been added to ti^ie inventory of 

lesson aids over the last two years. New 

subject sections have also been added to 

the catalogue including global education, 

environmental education, French irnrner-

sion, English "as a second language arid 

primaiy program. Over 800 different les­

son aids for K to 12 are listed in the pres­

ent catalogue.-Coasult the i991r92 Lesson 

Aids catalogue in your school library, and 

eiflier mail in your order with an autiior-

ized purchase order or cheque, or visit 

tiie Lesson Aids display room at the BCTE: 

Office hours are 09:00 to 17:00 weekdays, 

and 09:00 to 12:00 Saturdays during Sep^ 

tember^ October, Januaty and February. 

During July and Augustj the serviai is 

open from 08:00 to 17:00 lUesday ' 

through Friday 



Misconcepiiioes Clauses 
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b}' Greer Kaiser 

• t the 1 9 9 2 S p r i n g A n ­
n u a l G e n e r a l M e e t i n g , B C T F de l ega t es w i l l 
vo t e o n p u t t i n g f o r w a r d a r e f e r e n d u m to 
d e t e r m i n e w h e t h e r o u r u n i o n s h o u l d j o i n 
the C a n a d i a n L a b o u r C o n g r e s s (CLC) . 

T h e d e b a t e o v e r l a b o u r a f f i l i a t i o n i s no t 
n e w to the B C T F S i x t y y e a r s a g o o u r f ed ­
e r a t i o n c o n s i d e r e d j o i n i n g the TYade a n d 
L a b o u r C o n g r e s s . S i n c e t h e n , the d e b a t e 
h a s b e e n o n g o i n g , e spe c i a l l y w h e n f o rmer 
p r o v i n c i a l g o v e r n m e n t s h a v e m a d e i t 
d i f f i cu l t for t eachers to a d e q u a t e l y e x p r e s s 
t h e i r c o n c e r n s for e d u c a t i o n . O n c e a g a i n , 
the q u e s t i o n o f w h e t h e r to j o i n w i t h a 
l a r g e r g r o u p is u p for deba t e a n d p o s s i b l e 
r a t i f i c a t i o n . 

T h e 1991 S t a t u s o f W o m e n C o n f e r e n c e , 
h e l d i n O c t o b e r i n V a n c o u v e r , p o s e d t h i s 
q u e s t i o n d u r i n g a p a n e l d i s c u s s i o n o n 
l a b o u r a f f i l i a t i o n . T h e p a n e l i n c l u d e d 
C h r i s t i n e M i c k e l w r i g h t , r e p r e s e n t i n g t h e 
B . C . F e d e r a t i o n o f L a b o u r ; G a l e ' l y l e r , a 
t e a che r w h o is o p p o s e d to j o i n i n g w i t h 
the C L C ; K a t h y P a r k e r , a m e m b e r o f t h e 
B C T F T ^ s k Fo r c e o n L a b o u r A f f i l i a t i o n ; 
a n d K a t h l e e n M a c K i n n o n , m o d e r a t o r . 

D u r i n g the d i s c u s s i o n , s e v e ra l p o i n t s 
w e r e r a i s e d r e g a r d i n g the p o s s i b l e 
a f f i l i a t i o n , a n d s e v e r a l q u e s t i o n s w e r e 
r a i s e d c o n c e r n i n g the e n U r e i s s u e , a n d 
s p e c i f i c a l l y w o m e n ' s rights i n s u c h a 
g r o u p . 

O n e o f t h e m a j o r c o n c e r n s r a i s e d d u r ­
i n g the d i s c u s s i o n i s w h e t h e r the B C T F i s 
r e a d y to j o i n s u c h a l a rge body . I f w e d o 
j o i n w i t h the C L C , w o u l d w e r e m a i n a n 
a u t o n o m o u s b o d y ? W o u l d t h e i d e a l s a n d 
p h i l o s o p h i e s of t h e B C T F s t i l l b e respec ted 
a n d e n d u r e ? W h y s h o u l d the B C T F j o i n 
s u c h a l a r g e g r o u p ? W h a t w o u l d b e t h e 
bene f i t for the B C T F ? 

P a r k e r s u g g e s t s t h a t b y a f f i l i a t i n g w i t h 
the C L C , w e w i l l b e a s t r o n g u n i o n w i t h 
m o r e v o i c e a n d s u p p o r t . S h e s a i d t h a t 
a f t e r e x a m i n i n g m a n y l a r g e r u n i o n s , the 
' m s k Fo r c e felt t h a t t h e C L C bes t s u i t s the 
n e e d s o f t h e B C T E O u r j o i n i n g w i t h t h i s 
b o d y w o u l d a l l o w t h e B C T F to be p a r t o f 
a n a t i o n a l b o d y tha t w o u l d s t r e n g t h e n the 
B C T F 

Ty le r e x p r e s s e d c o n c e r n that e v en 
w i t h i n o u r o w n , r e l a t i v e l y n e w u n i o n , w e 
h a v e r e luc tan t u n i o n m e m b e r s . W o u l d 
j o i n i n g a larger b o d y t i u n m o r e peop l e 
a w a y ? S h e s u g g e s t s that before w e c o n ­
s i d e r s u c h a merger , w e first b u i l d a 
s t r o n g u n i o n w i t h i n o u r s e l v e s . 

W h a t o f w o m e n ' s rights w i t h s u c h a n 
a t f i l i a t i o n ? W o u l d w o m e n ' s r e p r e s e n t a t i o n 
i n s i d e t l i e C L C be e q u a l l y a n d f a i r l y repre ­
s e n t e d ? M i c k e l w r i g h t th in l cs w o m e n a r e 
g i v e n a d e q u a t e a t t e n t i o n w i t h i n the C L C . 
M i c k e l w r i g h t , w h o a l s o c h a i r s the W o m ­
en's R i g h t s C o m m i t t e e for the B . C . F e d e r a ­
t i o n o f L a b o u r , feels t h a t the B C T F ' s j o i n ­
i n g w i t h the C L C w o u l d be a p o s i t i v e s t ep . 
B y b e i n g p a r t o f a n a t i o n a l v o i c e , o u r 
u n i o n w o u l d g e l m o r e s u p p o r t a n d p u b l i c 
a w a r e n e s s ; the C L C i s v e r y a c t i v e a n d 
i n v o l v e d i n w o m e n ' s r i g h t s i s s u e s , the 
C L C ' s i n v o l v e m e n t i n w o m e n ' s i s s u e s i s 
s t r o n g a n d c o m m i t t e d . S h e s a y s the in te r ­
es t i s m o r e t h a n m e r e t o k e n i s m , a n d rea l 
c o n t r i b u t i o n s a r e b e i n g m a d e . W i t h i n the 
B . C . F ed a r e 12 v i c e - p r e s i d e n t s , f ou r o f 
w h o m are w o m e n . T h e p resen t s e c r e t a r y 
t r e a su r e r i s a l s o a w o m a n . 

O n e o f t h e i s s u e s e x a m i n e d d u r i n g t h e 
d i s c u s s i o n w a s w h a t affect a f f i l i a t i n g w i t i i 
the C L C w o u l d h a v e o n w o m e n ' s i s s u e s 
w i t h i n the B C T F S i x t y - e i g h t p e r c en t o f 
o u r m e m b e r s a r e w o m e n , b u t o n l y 5 4 % 
o f o u r e lec ted e x e c u t i v e a re w o m e n . F o r t y -
o n e p e r c en t o f o u r l o c a l p r e s i d e n t s a r e 
w o m e n , a n d 3 6 % o f o u r l o c a l a s s o c i a t i o n 
r ep r e s en ta t i v e s a r e w o m e n . W i t h i n o u r 
o w n u n i o n , w o m e n a r e no t e q u a l l y r ep re ­
s e n t e d . D o thes e figures s u g g e s t t h a t w e 
s t i l l h a v e w o r k to d o w i t h i n the B C T F to 
f a i r l y r ep r e s en t t h e m a j o r i t y o f o u r m e m ­
b e r s ? W o u l d o u r r i g h t s a s w o m e n be 
g u a r a n t e e d w i t h the C L C ? U n t i l t h e s e 
rights c a n b e g u a r a n t e e d , s o m e feel t h a t 
w e s h o u l d n o t a f f i l i a t e . 

D u r i n g the q u e s t i o n - a n d - a n s w e r p e r i o d 
t h a t f o l l o w e d t h e d i s c u s s i o n , m e m b e r s o f 
the a u d i e n c e p o s e d i m p o r t a n t w o m e n ' s -
rights q u e s t i o n s to t h e p a n e l . S o m e 
be l i e ve t h a t w e h a v e n o t f o u n d a s t r o n g 
e n o u g h v o i c e for o u r s e l v e s w i t h i n o u r 
o w n u n i o n , b u t h o w l o n g w o u l d i t t ake 
be fore w e even e q u a l l e d tha t s t a t u s w i t h i n 
t h e C L C ? H o w d o e s t h e C L C , for e x a m p l e , 
f ac i l i t a te t h e i n c l u s i o n o f w o m e n i n t h e 
d e c i s i o n m a k i n g p r o c e s s ? 

E v e n t s o f the p a s t y ea r , i n c l u d i n g the 
p r o v i n c i a l e l e c t i on , h a v e t a k e n a t t e n t i o n 
a w a y f r o m th e q u e s t i o n o f l a b o u r 
a f f i l i a t i on . B u t it i s a n i s s u e tha t d e m a n d s 
c a r e f u l a t t e n t i o n a n d lo ts o f d e b a t e be f o r e 
the vo te a t t h e s p r i n g A G M . It i s t h e right 
t h i n g for t h e B C T F to d o a t t h i s t i m e ? 
T h i n k a b o u t i t a n d t a l k a b o u t i t w i t h i n 
y o u r l o c a l - i t i s a n i m p o r t a n t i s s u e t h a t 
s h o u l d b e c a r e f u l l y e x a m i n e d a n d 
d i s c u s s e d . 

Greer Kaiser, who teaches at Kitwanga 
Elementary School Kitwanga, is a contact 
person for the BCTF Status of Women 
Committee. 

by Ralph Sundby 
A n i t m b e r o f m i s c o n c e p t i o n s a b o u t the 

a p p l i c a t i o n o f C l a u s e 5 o f the C o d e o f E t h ­
i cs , m a y h a v e c o n t r i b u t e d to the fact t ha t 
i n t h e p a s t t w o d e c a d e s t h i s c l a u s e h a s 
b e e n the b a s i s o f m o r e c o m p l a i n t s (o f v i o ­
l a t i o n ) t h a n a l l t h e o t h e r c l a u s e s 
c o m b i n e d . W h a t f o l l ows is a n a t t e m p t to 
co r r e c t s o m e o f t h e m i s c o n c e p t i o n s . 

Clause 5, BCTF Code of EdiJcs 
" T h e t eacher d i r e c t s a n y c r i t i c i s m o f the 

t e a c h i n g p e r f o r m a n c e a n d r e l a t ed w o r k o f 
a c o l l e a g u e to tha t c o l l e a g u e a n d o n l y 
t h e n , a f t e r I n f o r m i n g t h e c o l l e a g u e o f the 
i n t e n t to d o s o , m a y d i r e c t i n c o n f i d e n c e 
the c r i t i c i s m to a p p r o p r i a t e o f f i c i a l s w h o 
are i n a p o s i t i o n to of fer a d v i c e a n d a s s i s ­
tance ; ' 

Misconception 1 
© clause 5 prohibits criticism of teachers 

Q i r e f u l r e a d i n g s h o w s tiiat t h i s i s n o t 
t n i e . T h e p r o v i s i o n m e r e l y se ts u p a n u m ­
be r o f c o n d i t i o n s o r r e q u i r e m e n t s t h a t 
m u s t b e m e t i n a d v a n c i n g a c r i t i c i s m , 
n a m e l y : 

- Te l l t h e t e a c h e r t h e c r i t i c i s m be fo re 
y o u t e l l a n y o n e e l s e . 

- N o t i f y t h e t e a c h e r o f y o u r i n t e n t 
b e f o r e t a k i n g t h e c o m p l a i n t fu r the r . 

- T ^ k e t h e c o m p l a i n t o n l y to tiie a p p r o ­
p r i a t e o f f i c i a l s . 

- C o m p l a i n to s u c h o f f i c i a l s o n l y i n 
c o n f i d e n c e . 

P r o c e d u r e s t a t e m e n t 3 1 . B . 1 0 d e f i n e s 
appropriate officials a s " t h o s e r e s p o n s i b l e 
a u t h o r i t i e s w h 9 a r e i n a p o s i t i o n to p r o p ­
e r l y a d d r e s s a r i d r e m e d y a s i t u a t i o n 
w h e r e t e a c h i n g p r a c t i c e s a r e de f i c i en t o r 
p o t e n t i a l l y h a r m f u l to s m d e n t s . " 

W h o tiiese o f f i c i a l s a r e d e p e n d s o n th e 
p a r t i c u l a r i n s t a n c e . T h e la t t e r p a r t o f 
3 1 - B . I O p r o v i d e s a fu r the r s o u r c e o f g u i d ­
a n c e to a c o m p l a i n a n t a n d s ta tes t h e s p i r i t 
i n w h i c h a c o n c e r n s h o u l d b e a d v a n c e d : 

" T h e first e m p h a s i s s h o u l d a t a l l t i m e s 
be o n e x p l o r i n g m e a n s o f a s s i s t i n g , r e h a ­
b i l i t a t i n g , a n d c o r r e c t i n g . 

A d v i c e o n h o w to p r o c e e d w i t h a c o n ­
c e r n r e s p e c t i n g a c o l l e a gue ' s t e a c h i n g a n d 
r e l a t ed w o r k m a y be s o u g h t f r o m f ede ra ­
tion s t a f f a n d / c l o c a l a s s o c i a t i o n o f f i c e rs 
i n g o o d f a i t i i . S u c h d i s c u s s i o n w i l l n o t 
c o n s t i t u t e a b r e a c h o f C l a u s e 5." 

S e v e r a l y e a r s a g o , a n e x e m p t i o n to 
C l a u s e 5 w a s a d d e d a s s u r i n g t e a c h e r s 
t h e y w i l l n o t b e c h a r g e d for r e p o r t i n g 
" . . . r e a s o n a b l e g r o u n d s f o r s u s p e c t i n g c h i l d 
a b u s e to p r o p e r a u t h o r i t i e s a c c o r d i n g to 
l e g a l p r o v i s i o n s a n d o f f i c i a l p r o t o c o l 
r e q u i r e m e n t s . " 

Misconception 2 
© clause 5 infnbits discussion of teaching 
practice and protects bad practitioners. 

O n t h e con t ra r y , i n s e t t i n g u p g r o u n d 
r u l e s , d i e c l a u s e e n c o u r a g e s hea l thy , 
u p - f r o n t c r i t i c i s m a n d p r o v i d e s a m e a n s 
o f d e a l i n g w i t h b a d p r a c t i c e . T a l k i n g 
b e h i n d a c o l l e a g u e ' s b a c k u n d e r m i n e s tiie 
p r o f e s s i o n a l r e l a t i o n s h i p . 

F u r t h e r m o r e , t h e r e q u i s i t e s o f C l a u s e 5 
m u s t b e c o n s i d e r e d i n l i g h t o f t h e p r o v i s ­
i o n s i n C l a u s e 4 : 

" T h e t e a c h e r i s w i U i n g t o r e v i e w w i t h 
c o U e a g u e s , s t u d e n t s , a n d t h e i r parents,/ , 
g u a r d i a n s t h e q u a l i t y o f s e r v i c e r e n d e r e d 
b y tiie t e a c h e r a n d U i e p r a c t i c e s e m p l o y e d 
i n d i s c h a r g i n g p r o f e s s i o n a l d u t i e s : ' 

Misconception 3 
® clause 5 applies to any critical state­
ment one mqy rnoke about a oilleqgue 
who is a memikr ofthe. BCTE 

C l a u s e 5 a p p l i c a t i o n i s l i m i t e d to c r i t i ­
c i s m o f " t e a c h i n g p e r f o n n a n c e a n d r e l a t e 
w o r L . . " a n d d o e s n o t a p p f y t o l o c a l a s s o - • 
e l a t i o n w o r k a n d o t i i e r a c t i N i l y n o t w i t h i n 
t h e s p h e r e o f p r o f e s s i o n a l p r a c t i c e . 

(Ne v e r ih e l e s s , the g e n e r a l c oncep t u p o n 
w h i c h l l i e c o d e i s b a s e d , t h a t i s , b e i n g 
c a n d i d a n d u p f ront i n o u r d e a l i n g s w i t h 
o u r c o l l e a g u e s , i s c o m m e n d a b l e i n a l l 
a r e a s o f c o m m e n t , ) 

Misconception 4 
clause 5 doesn't apply to a teacher 

who is a parent concerned about his j her 
own child's education. 

B o t h a n A l b e r t a a p p e a l b o a r d a n d the 
B . C . S u p r e m e C o u r t h a v e r u l e d o n t h i s 
i s s u e . I n K o o l e v T h e D i s c i p l i n e C o m m i t ­
tee o f the A T A ( 1 9 8 3 ) . it w a s s t a t e d t h a t 
the a p p e l l a n t " . . . c a n n o t w e a r t w o h a t s a n d 
.shed o n e o r the o t h e r a s t h e s i t u a t i o n 
d i c t a t e s . . : ' 

T h e B . C . S u p r e m e C o u r i : c i t ed K o o l e i n 
a s i m i l a r 1 9 8 4 c a s e ( C r o m e r v. B C T F ) 
a d d i n g : 

" F u r t h e r m o r e , t h e C o d e o f E t h i c s ( B C T F ) 
d o e s n o t p r e c l u d e t h e p e t i t i o n e r f r o m a c t ­
i n g a s a c o n c e r n e d p a r e n t , n o r d o e s i t 
d e n y h e r tiie right o f e x p r e s s i n g tiiose 
c o n c e r n s . A s p o i n t e d o u t i n the K o o l e 
c a s e , i t m e r e l y p r o v i d e s t h a t s h e e x p r e s s 
t h e m b y f o U o w i n g a c e r t a i n p r o c e d u r e : ' 

T h e m e s s a g e i n t h i s d e c i s i o n i s t h a t 
y o u c a n a n d m u s t a d h e r e to y o u r C o d e o f 
E t h i c s w h e n y o u a r e p u r s u i n g y o u r c o n ­
c e r n a s a p a r e n t . I f y o u don ' t , y o u c a n 
e x p e c t n o re l i e f f r o m t h e c o u r t s i n r e spec t 
o f e t h i c s c h a r g e s l a i d a g a i n s t y o u . 

Misconceptions 
© clause 5 does not apply when a regu­
lar teacher reports negatively to others 
about the work of a teacher on call 

i n a n u m b e r o f i n s t a n c e s , t e a c h e r s h a v e 

s a i d t o o t h e r s , "I d o n t w a n t t h a t t e a c h e r 

s u b s t i t u t i n g f o r m e a g a i n . . . " o r " T h a t 

t e a c h e r o n c a U d i d n ' t m a r k the s t u d e n t s ' 

w o r k proper ly . . . " o r i m p l i e d i n a d e q u a t e 

p e r f o r m a n c e w i t h o u t f u l f i l l i n g t h e 

r e q u i s i t e s o f C l a u s e 5 . S u c h a c t i o n s a r e 

s u s c e p t i b l e to a C o d e o f E t i i i c s c h a r g e a n d 

s h o u l d b e s c r u p u l o u s l y a v o i d e d . T e a c h e r s 

o n c a l l a r e e n t i t i e d to t h e s a m e l e ve l o f 

e t i i i c a l t r e a t m e n t e x t e n d e d to c o l l e a g u e s 

o n c o n t i n u i n g s t a t u s . Y o u c a n n o t e x p e c t 

e t i i i c a l t r e a m i e n t for y o u r s e l f , t h e n a c t l i k e 

a " b a d e m p l o y e r " t o a t e a che r o n c a l l . 

Misconception 6 
© clause 5 doesn't apply to deparmient 
heads when the principal asks for input 
on the evaluation of teachers in their 
respective departments. 

T h e c l a u s e a p p l i e s to a B C T F m e m b e r 

r e g a r d l e s s o f p o s i t i o n a n d r e g a r d l e s s o f 

t h e c o n t e x t i n w h i c h c r i t i c i s m s a r e c o n ­

t e m p l a t e d . A d m i n i s t r a t o r s o u g h t n o t to 

r e q u e s t s u c h e v a l u a t i v e i n p u t o f a n y 

t e a c h e r s . I f a s k e d , y o u s h o u l d d e c l i n e o n 

e t i i i c a l g r o u n d s . 

C r i t i c i s m s m a d e i n s u c h a c o n t e x t m a y 

be e x t r e m e l y d a m a g i n g b e c a u s e o f t h e 

e n o n r x o u s s i g n i f i c a n c e o f t e a c h i n g r epo r t s . 

F u r t h e r m o r e , a b a s i c p r e m i s e o f t e a c h e r 

e v a l u a t i o n i s t h a t r e p o r t s a r e t o b e b a s e d 

o n t h e w r i t e r ' s p e r s o n a l o b s e r v a t i o n . 

W h i l e a f l c l a u s e s o f tiie C o d e o f E t h i c s 

a r e i m p o r t a n t , m e m b e r s s e e m m o s t s e n s i ­

t i v e a b o u t C l a u s e 5. P r o c e s s i n g c h a r g e s 

u n d e r tiie C o d e o f E t h i c s i s c o s t i y a n d 

time c o n s u m i n g . H e a r i n g s a r e t r a i i m a t l c j 

f o r a i l p a t t i e s , a n d t h e r e s u l t s a r e s e l d o m 

s a t i s f y i n g o r r e p a r a t i v e . S u m m o n u p tiie 

c o u r a g e t o d e a l w i t h y o u r c o n c e r n s a b o u t 

c o l l e a g u e s b y s t a t i n g t h e m u p f r o n t t o 

tiiose c o l l e a g u e s , i f y o u c a n n o t , t h e n y o u 

s h o u M n o t s l a t e t h e m a t a l l . 

A n d finally, i f y o u d o b e c o m e p a r t y t o 

a c o m p l a i n t , c o - o p e r a t e i n a r e s o l u t i o n 

b a s e d o n d i s c u s s i o n , c l a r i f i c a t i o n , r e p a r a 

tion, a p o l o g y , o r w h a t e v e r i s a p p r o p r i a t e 

i n t h e c i r c u m s t a n c e s , T h a f s p r o f e s s i o n a l ! 

Ralph Sundfy, a BCTF Bargairvlng stctff' 
person, supports the fudicidl Cormnittee. 

Sa 1987 U B C Impiementsd new teacher-^ucati«m pntjgrams f«ff hsth 
elementary aiid sscoRdary leachers. Rtevioas i»ograms of initial teacher 
education sre being [^ased out and the university has established dead-
iihss for completing programs according to the previous requirements. 

Thc^e admitted to ~ the four-year B .Ed (Elementary—including NTTEP) 
- the five-year B .Ed (Secondary) 
- the five-year B .Ed ( S ^ i a l EdacaUca) 

must complete a l l degree requirements by August31,1993 to qmllfy 

To enquire about your remaining degree requirements, write or telephone 
a P r o - a m Advises; 

T H E 
U N I V E R S I T Y O F 

Teacher Educaiion O^e 
Faculsv of Educaiion, UBC 
2125 Main Mall 
Vancomev, BC V6T125 
(604) 822-5221 or 822-5242 
Fax:822-8227 

real studaats Anu rtr-l nccdt,. I IAU h^i^n ^x-rc (he v^yy bUj^^WM^^^^USm 

already I \7as outer ..,ui:h. ' b:^oU. ^^^^^U^^^^gM 

- I p 1 

teaching Is. 
. As president of the locals I'd established 
a daily routine whereby the mormngs' 
were talo;n up wltii thb odd meeting, a 
few phone calls, reading and artswedng . 
uiail, and, perhaps., s'^.islt to,Srschool at 
rec^^s or luntn. Fd grel? a bite of luncfi -
before * "'"^ - T . i . 

iliu?aates tlie regulation' ^"^^ 
of teschess- ^me-'Ai rJne o'clock eadi Mv, to the more rtortsigi abuse Itvels mx^^ 

A s l un 



i n c f c i n e n l a l cinmgcjhwi/nay i 
su[)[)os<.'(! to, Il s i i iC i ed l i o m i o n t c n l 
ski'ls, was IIUKII m o r e kMriiei-l luiisscd, 
a i u l hands on," 

'I'lif l i i l c r m c c l i a t o I'roj'jam is a lknv in j j , 
icachiTS 10 c x p e r i i i u ' i i i in w a y s t h a i siiil 
i n d i v i d u a l teat hers and is w e k o i n e d l)y 
i e d i l i o i s l i k e M t D i c k e n and A l k " i . "InkM 
metliaie r )eve lo ( )n ienia l S i t e gianis are 
nol m a i u l a t e t l ; y c u tan clij) in as y o u Ice! 
t o a d y i f c h a n i ^ e wo r e I b r i e d on l e a c h e i s , 
theie ' d ho a lo i o r a n x i e i y . " 

On the wes t s i d e ol V a n c o u v e r , Lord 
K i i c l i o i i e r I ' J emonta ry S c h o o l ( 5 5 0 
s l u d o n i s , K - 7) i s a lonj^ w a y l i o m 
S n i i t i i e r s . J o h n P r i c e a n d N o r e e n M o r r i s 
s u b m i t t e d a propo.sal d e ve l oped w i i h V i c e -
P r i n c i p a l J o l i i i l i a l l to " see i f vve c o u l d 
l i n t l s o m e too ls a n d m e t h o d s lha t c o u l d 
h e l p u s e va lua t e s t u d e n t s , a n d connec t 
l l i e e v a l u a t i o n to i h c l y j i e o f t e a c l i i n g 
that we a l r e a d y d i d , " 

W i l h Ihe $ 3 , 0 0 0 i h e y r ece i ved , the 
to i i chors g a i n e t l re l ease l i m e to d e v e l op 
the i i l e a o f a s s e s s i n g s i u d e n i s t h r o u g h 
s t u d e n t po r t f o l i o s . Q u i c k l y r e a l i z i n g that 
po i t l ' o l i o s per se m i g h t n o l be e n o u g h for 
t h e i r p u r p o s e s , t h ey d e c i d e d to u t i l i z e the 
po r t f o l i o s a s a b a s i s for s i i i d e n l - l e d c o n ­
ferences , i n w h i c h s tude t i t s d i s c u s s e d a n d 
e v a l u a t e d t h e i r w o r k w i t h p a r e n t s a n d 
l e a c h e r s . W h i l e b o t l i t e ache r a n d s t u d e n t 
are r e s p o n s i b l e for s e l e c t i n g w o r k , 
s t u d e n t s a r e r e s p o n s i b l e Ibr l e a d i n g the 
con f e r ences w i t h pa ren t s , d e v e l o p i n g s k i l l s 
o f s e l f - e v a l u a t i o n . P r i c e a n d M o r r i s pre fer 
a f o rm o f e d u c a t i o n a l c h a n g e that , i n the i r 
w o r d s , " f i ts i n t o the r e g u l a r m e s s o f 
s choo l . " T h e y h n d l h a t d e v e l o p i n g po r t f o ­
l i o s fits in to the i r p h i l o s o p h y o f s c h o o l i n g 
a n d tha t s t u d e n t a n d paren t r e a c t i o n s 
h a v e b e e n p o s i t i v e : 

'With a one-hour 
workshop, the chances of 
moving change along are 
slim. But if you can 
support people over a long 
period of time and allow 
then a flexibility, you're 
going to see significant 
change." \-.UKOUVCI w^a^^i^ 

" L e a r n i n g i s a c o n t i n u u m , n o t a c o m ­
p a r i s o n . P o r t f o l i o s h e l p s t u d e n t s \o see 
p r o g r e s s - t h i n g s t h e y c a n d o n o w t h a t 
t h e y c o u l d n ' t d o be fore . W h e n s t u d e n t s 
see p r o g r e s s , t h e y w a n t to m a k e m o r e , 
n o t b e c a u s e t h e i r w o r k i s b e i n g r e w a r d e d 
w i t h A s , b u t b e c a u s e t h e y w a n t to k e e p 
l e a m i n g s o m e t h i n g . " 

B o t h t e a che r s h a v e f o r m e d e x t e n s i v e 
n e t w o r k s w i t h o t h e r t e a c h e r s a s a r e su l t 
o f t h e i n n o v a t i o n , j o i n i n g a w o r k s h o p o f 
a l l t h e V a n c o u v e r I n t e r m e d i a t e D e v e l o p ­
m e n t a l S i t e t e a che r s to s w a p i d e a s a n d 
d i s c u s s p r o g r e s s . T h e y a l s o g r e a t l y v a l u e 
t h e f r e e d o m t c m a k e i n c r e m e n t a l c h a n g e s 
a t t h e i r i n i t i a t i v e , to p r o g r e s s a t a p a c e 
U i a t s u i t s t h e m : 

" W i t h a o n e - h o u r w o r k s h o p , t h e 
c h a n c e s o f m o v i n g c h a n g e a l o n g a r e s l i m . 
B u t i f y o u c a n s u p p o t p e o p l e o v e r a l o n g 
p e r i o d o f t i m e a n d a l l o w t h e m a t r e m e n ­
d o u s a m o u n t o f f l ex ib i l i t y , t h e n y o u ' r e 
g o i n g t o s e e s i g n i f i c a n t change . " 

J e a n Y o r k Is p r i n c i p a l a t L y t t o n E l e m e n ­
t a r y S c h o o l , w h i c h h a s a b o u t 8 0 % n a t i v e 
s t u d e n t s , t h r e e n a t i v e t e a c h i n g / a d m i n i ­
s t r a t i v e s ta f f a n d f o u r n a t i v e t e a c h i n g 
a s s i s t a n t s . 

" W h e n I h r s t j o i n e d t h e s c h o o l 1 w a s 
q u i t e s u r p r i s e d to f i n d t h a t m a n y o f the 
s t u d e n t s w e r e r e a l l y ang r y , b u t t h e y w e r e 
u n a b l e to t a l k a b o u t o r c o m m u n i c a t e the i r 
a n g e r , " s a y s Y o r k . 

S h e h e l p e d o b t a i n $ 1 0 , 0 0 0 for a j o i n t 
pro ject w i t h n e a r b y K u m s h e e n S e c o n d a r y 
S c h o o l o n a n g e r m a n a g e m e n t , c o n f l i c t 
r e s o l u t i o n , a n d m e d i a t i o n , a i m i n g to 
i m p r o v e t h e i n t e r p e r s o n a l a n d c o m m u n i -

c a i i o i i s s k i l l s of s i u d o i i i ; ; , s t a l l , . i d i i i i i i i . s 
i i a t o r s , a n d c o n i i m i n i i y innnlHTS, In d i e 
l i rst p l u i s o u ' ) l l i o p ro j i ' c i , l e a c h e i s I r om 
b o t h SCIRIOIS a l l o i u l e t l w o r k s h o p s b\' 
e x t e a j a l c o n s i i l i a n i s w h o l a l ko t i a h o i u 
ani ; / . \naL',omeiil i i i u l o l l e i v i l m o d e l s o l 
( o n r i k . ' i e s i ) l u i i o n , ' r e i u h o i s hro t i j ; lu k i llio 
w o r k s ! i/ps real s c e n a r i o s iif s c h o o l base t l 
c o n l l i . 1 that i h e y h a d e x p e r i e i m H l , a n d 
Ihey i l o v e l oped s i r a i o g i e s !o d e a l w i l l i 
i h e m . Yo rk v i e w s the l o n g t e rm g o a l o l 
i h o pro joc i a s f i l l ingC - i l h i n the g o n e i a l 
ph i l o . sop l i y o f the I n i e r m e d i a t e l ' i w , i a m : 
e n a b l i n g s t u d i i i s to ;Kiin c o n t r o l ove r 
the i r o w n d c s t i r i i . by w o i k i i i ; ' , in 
h a r m o n y 

C a r s o n G r a h a m S e c o n d a r y S d i o o l , i n 
N o r i l i V a n c o u v e r , i s a n MX) s i i u k ' n i , 
G r a d e s 8 lo 12 s c h o o l . ( ) $ l 1 ,000 Inter 
m e d i a t e S i l e G r a m h a s a l l o w e d t eac l i e r s 
l o d e s i g n a n i n t e t ^ a i e d s ' l i t l y s k i l l s un i t 
for i l ' .eir i n c o m i n g G r a d e 8 s . T h e a p p l i c a ­
t i o n for f u n d s w a s n i i u l e b y i h o s c h o o l ' s 
v i c e - p r i n c i p a l , l . e i i S l ade , w i t h the s u p i u n i 
o f s i x G r a d e 8 l e a c h e i s o f E n g l i s h , .social 
s t u d i e s , a n d s c i ence . S lade ' s role is v i e w e d 
p o s i t i v e l y h y B a r b M c K i n l e y , S c i e n c e 
D e p a r t m e n l h e a d , a n d K a t h l e e n Barbe r , 
S o c i a l S t u d i e s h e a d . T h e y d e s c r i b e w l i a t 
t h e y p e r c e i v e a s the i d ea l ro le o f a n 
a d m i n i s t r a t o r i n e d u c a t i o n a l c h a n g e : 

" A d m i n i s t r a t o r s s h o u l d f i nd i d e a s , p r o ­
v i d e o p p o r i u n i t i e s , b u s t i h e m s e l v o s l o 
m a k e it po.ss ib le Ibr l e a c h e r s to d o ' h i n g s , 
b e c a u s e that ' s w h y they have the j ob they 
h a v e . T h e y don ' t n e e d to c o n t r o l t eache rs , 
b u t sb .ou ld a i m to p r o v i d e o p p o r t u n i t i e s 
to t eachers . It's d i f h c u l t for t eachers to h n d 
the t i m e a n d e n e r g y to p i U f o r w a r d p r o ­
p o s a l s , s o it 's g o o d for a d m i n i s t r a t o r s to 
w r i l e t h e m , t h e n t u r n the project o ve r to 
teachers . " 

A c c o r d i n g to the t ea che r s i n v o l v e d , 
S l a d e c l e a r l y e p i t o m i z e d s u c h a ro le : 

" L e n w a s a fac i l i ta to r . H e m a d e it p o s ­
s i b l e for u s to d o w h a t w e d o bes t : i n v e s ­
t i ga te t e a c h i n g . T h i s i n n o v a t i o n is t o t a l l y 
t e a c h e r d i r ec t ed . " 

W i t h the m o n e y , the s i x l e a c h e r s i n the 
pro jec t i n v e s t i g a t e d h o w to fac i l i ta te the 
G r a d e 8 s t u d e n t s ' entr>' i n t o t h e i r n e w 
s c h o o l . W i l h s o m e re lease t i m e , t e a che r s 
a t t e n d e d B . C . c o n f e r e n c e s a n d i n i t i a l e d 
p l a n n i n g d a y s , p a i d s o m e h o n o r a r i u m s to 
v i s i t i n g s p e a k e r s , a n d , o n c e a p r i o r i t y o f 
d e v e l o p i n g a s t u d y s k i l l s u n i t h a d b e e n 
e s t a b l i s h e d , p u r c h a s e d c u r r i c u l u m m a t e r i ­
a l s for s t u d e n t s . 

T h e project d e ve l ops s t u d e n t s ' o r g a n i z a ­
t i o n a l , s t u d y , a n d c r i t i c a l t h i n k i n g s k i l l s 
t h r o u g h a c o - o r d i n a t e d , s u p p o r t i v e 
a p p r o a c h a c r o s s s o c i a l s t u d i e s , s c i e n c e , 
a n d E n g l i s h . T eache r s m e t w i t h t h e i r 
f eeder s c h o o l s ' G r a d e 7 t ea che r s a n d v i s ­
i t ed e a c h o t h e r s ' c l a s s r o o m s to o b s e i v e 
a n d ref lect o n s o m e o f the n e w i d e a s a n d 
t e a c h i n g m e t h o d s g e n e r a t e d i n w o r k ­
s h o p s . M c K i n l e y a n d B a r b e r r e k i n d l e d 
t h e i r e n t h u s i a s m for t e a c h i n g a n d r e d u c e d 
w h a t t h e y p e r c e i v e d to be the i s o l a t i o n o f 
t e a c h i n g i n a s e c o n d a r y s c h o o l . 

T h e y a l s o n o t e d p o s i t i v e r e a c t i ons f r o m 
s t u d e n t s : " S t u d e n t s feel m u c h m o r e c o m ­
fo r tab l e w i t h t e a che r s ; t h e y k n o w w e t a l k 
t oge the r a b o u t t h e m i n a p o s i t i v e way . 
T h e t e a c h e r - s t u d e n t r e l a t i o n s h i p h a s 
c h a n g e d to a m o r e c o m f o r t a b l e one . " 

T h e s e recent t e a c h e r i n n o v a t i o n s r ep r e ­
s e n t a s m a l l pa r t o f c u r r e n t , o n - g o i n g 
e d u c a t i o n a l c h a n g e d e v e l o p e d a n d 
c o n t r o l l e d b y t ea che r s i n B r i t i s h C o l u m b i a 
a n d f u n d e d w i t h I n t e r m e d i a t e D e v e l o p ­
m e n t a l S i t e G r a n t s f r o m th e M i n i s t r y o f 
E d u c a t i o n P r a c t i t i o n e r s c a n deve l op b r o a d 
m a n d a t e s i n w a y s tha t t h e y c o n s i d e r 
a p p r o p r i a t e to t h e i r s t u d e n t s , to t h e i r s t y l e 
o f t e a c h i n g , a n d to t h e i r c o m m u n i t i e s . 
T eache r s a c r o s s the p r o v i n c e a r e r e s e a r c h ­
i n g , o b s e r v i n g , r e f l e c t ing , a n d d e v e l o p i n g 
n e w i d e a s i n c o l l a b o r a t i v e g r o u p s . W i l h 
a n o n g o i n g c o m m i t m e n t to t h i s f o r m o f 
t e a c h e r - l e d . i n c r e m e n t a l c h a n g e , p e r h a p s 
there e x i s t s a be t te r c h a n c e o f d e v e l o p i n g 
f u t u r e p r o g r a m s b a s e d o n the p r a c t i c e s 
a n d k n o w l e d g e o f t e a che r s . 
Charlie Naylor is a researcher in the 
BCTF Research and Technology Division. 
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I the e n d o f Oc tobe r . 
'.)CIV r ep resen ta t i v es r e i u r n e d to the Inter-
m o d i a i o P r o g r a m S t e e r i n g C o m m i i l e e , a s 
p a r t i c i p a t i o n o n m i n i s i i y c o m m i t t e e s 
r e s u m e d . 

G e n e r a l u n c e r t a i n t y s u r r o u n d e d the 
p r o g r a m , T e a c h e r f i e r c e p i i o n s a b o u l the 
I t i ture o f t h e In t enned i a t e P r o g r a m r a n g e d 
I r o m t h o s e w h o t h o u g h t the p r o g r a m w a s 
" d e a d a n d g o n e " to t h o s e w h o were o p t i ­
m i s t i c a b o u t i t . 

The last nine months 
M u c h h a d g o n e o n d u r i n g o u r a b s e n c e 

f r o m th e c o m m i t t e e . U n l i k e o t h e r m i n i s ­
t r y c o m m i t t e e s , w h i c h h a d a l l b u t s h u t 
i l o w n w i t h o u t t h e t e a che r m e m b e r s , the 
I n t e r m e d i a t e P r o g r a m S t e e r i n g C o m m i t t e e 
c on t . l u c d to f u n c t i o n to meet the o i i g i i i a l 
d e a d l i n e o f S e p t e m b e r 1991 for 
p u b " a t i o n o f t h e f o i m d a t i o n d o c u m e n t . 

O n e t a s k c o m p l e t e d l a s t s p r i n g w a s the 
a n a l y s i s o f o v e r 3 5 0 0 r e s p o n s e s to t h e 
D r a f t d o c u m e n t , r e p r e s e n t i n g the v i e w s 
o f a p p r o x i m a t e l y 2 0 , 0 0 0 i n d i v i d u a l s . 
M a n y r e s p o n d e n t s to the d ra f t Inter­
m e d i a t e P r o g r a m i n d i c a t e d s u p p o r t for the 
u n d e r l y i n g i d e a s o f t h e p r o g r a m , b u t 
a s k e d f o r g r e a t e r c o n c e p t u a l c l a r i t y a n d 
e x p r e s s e d d o u b t o r c o n c e r n a b o u t t h e 
m i n i s t r y ' s c o m m i i m e n t to p r o v i d e 
a d e q u a t e s u p p o r t a n d r e s o u r c e s o v e r U i e 
l o n g - t e r m i m p l e m e n t a t i o n o f t h e p r o g r a m . 

P u b l i c a t i o n o f the f o u n d a t i o n d o c u m e n t 
h a d b e e n s c h e d u l e d for fa l l 1 9 9 1 , b u t 
w h e n t h e n M i n i s t e r S t a n H a g e n a n n o u n c e d 
i n S e p t e m b e r t ha t h e w a s , a m o n g o U i e r 
u n i l a t e r a l a c t i o n s , a p p o i n t i n g i n d u s t r i a l i s t 

bjlan IWigkt 

H if 
Ji;m:2j^' ehind every curriculum lies 

a conception of the ideal person. The Year 
2000 presents a picture of such a person: 
skl''̂ ;l, knowledgeable in many subjects, 
and exhibiting numerous character traits. 
In analyzing the foundational Year 2000 
documents (i^jr2000:A Framework for 
Leaming, Primafy Program: Foundation 
Document, Intermediate Progrcmt, and 
Graduation Program) \d\scovct^ 90 
character traits, some of which are used 
in a variety of contexts. For example, die 
student is supposed to be appreciative of 
dramatic work, Canadian literature, 
cultural differences, and so on, Tlius, 
although I counted die term appreciation 
but once, the ideal person exemplifies var­
ious appreciations. The smdent is also 
motivated, autonomous, affectionate, criti­
cal, caring, empathic, ethical, honest, 
imaginative, productive, responsible, 
respectful, self-moti\'ated, thoughtful, tol­
erant, and versatile, to name but some of 
the dispositions, traits, sensitivities, qual­
ities, and attitudes deemed desirable. 

Of the many questions tliat can be 
raised about this list of character traits. I 
want to concentrate on one, the 
justifications expllcitiy presented or 
implied by the Year 2000 documents. I 
support the position tiiat people be criti-

I ' t lgar Kai .ser l o r e v i e w the In t e rmed i a t e 
a m i G r a d u a t i o n p r o g r a m s , the p r o g r a m 
l ea rn t u r n e d the d e l a y i n t o o p p o r t u n i t y 
b y i s s u i n g , i n the i n t e r i m , a n o t h e r dra f t 
o f the d o c u m e n t for g e n e r a l r e s p o n s e a n d 
f e edback , w h i c h w o u l d t h e n be p u b l i s h e d 
i n f i na l f o r m b y the fal l o f 1992. 

P r o g r a m e x p l o r e d a t 

d e v e l o p m e n t a l s i t e s 

In the m e a n t i m e , m a n y t ea che r s we r e 
c o n t i n u i n g w i t h t h e i r o w n e x p l o r a t i o n o f 
h o w the p r o g r a m m i g h t be brought to life 
i n the c las< ' room. (Sec page o n e s to i y , 
Ch t i r l i e Nay l o r . ) I n t e rmed i a t e d e v e l o p m e n t 
s i t e s a r e e x a m p l e s o f t e a che r/s choo l -
i n i t i a t e d pro jec ts l h a t a t t e m p t e d to i d e n ­
t i f y p r a c t i c e s c o n s i s t e n t w i t h the in t en t o f 
the p r o g r a m , to d e v e l o p n e w s t ra t e g i e s o r 
a p p r o a c l i e s , o r to reflect o n t e a c h i n g p r a c ­
t i ce i n l i gh t the p r o g r a m ' s p r i n c i p l e s o f 
l e a r n i n g . S t i i l f f r o m E d u c a t i o n a l I n n o v a ­
t i o n t o u r e d the p r o v i n c e to v i d e o t a p e 
d c v c l o p m e n t a l - s l t e p a r t i c i p a n t s i n a c t i o n . 
T h e s i t e s s e l e c t ed f o r U i i s t y p e o f s h a r i n g 
w e r e a s a m p l e , b a s e d o n r ep r e s en ta t i v e 
c r i t e r i a s u c h a s g e o g r a p h i c a r ea , a t r a l a n d 
u r b a n s i t e s , a v a r i e t y o f s c h o o l 
c o n f i g u r a t i o n s , s i t i g l e c l a s s r o o m o r d i s t r i c t 
p ro j ec ts . T h e y d i d n o t de f i n e o r i d e n t i i y a 
correct m o d e l o f t h e p r o g r a m . R a t h e r , b y 
f o c u s s i n g o n t ea che r s ' i d e a s o f w h a t t h e 
p r o g r a m could l o o k l i k e , t h e D e v e l o p m e n ­
t a l S i t e s s u p p o r t e d the c o n c e p t o f the 
t ea che r a n d c l a s s r o o m a s t h e c e n t r e for 
e d u c a t i o n a l c h a n g e . T h i s p r o c e s s 
e x e m p l i f i e d h o w e d u c a t i o n p a r t n e r s ( i n 
t h i s c a s e , U i c I n t e r m e d i a t e P r o g r a m Steer ­
i n g C o m m i t t e e , P ro j e c t I t a m , a n d E d u c a ­
t i o n a l I n n o v a t i o n r e p r e s e n t a t i v e D a l l a s 
C r i s t o f o l i ) c a n c o l l a b o r a t e o n a n i d e a to 
crea te a c l i m a t e c o n d u c i v e to t h e c h a n g e s . 

A d e c i s i o n a b o u t w h e n to r e l ease a 
p a c k a g e o f p r i n t m a t e r i a l s a n d v i d e o s 
d o c u m e n t i n g s i t e p a r t i c i p a n t s ' e x p e r i e n c e s 

cal, caring, responsible and so on, but I 
am concerned that, at times, these are 
being advocated for inadequate reasons. 
The major goals of tiie Year 2000 initia­
tive are predicated on the phrase, "a 
healthy society and a prosperous and sus­
tainable economy are achievable when 
educated citizens striving to be the best 
they can be..!' 

Without a prosperous and sustainable 
economy, human rights can be ignored, 
and the likelihood that tiie disadvantaged 
will be cared for dwindles. Yet, the Year 
20u0 documents ignore tiiis moral ratio­
nale and focusses on prudential reasons. 
We are informed that we should develop 
an appreciation for tiie variety of cultural 
groups that live In Canada, not for any 
moral reasons but because diverse people 
bring a richness to tiie community. Lack 
of moral reasons is also evident in tiie 
rationale for continuous progress, lhat 
students learn at different rates has long. 
been recognized by educators, but the 
reason for taking this seriously in the Yiiar 
2000 documents seems to be that contin­
uous progress v/ili lead to more effective 
leaming of content. Continuo»is progress 
is thus viewed as a means to effect tiie 
leaming of content, and tiie whole notion 
of continuous progress as a moral ideal 
that respects the autonomy of tiie learner 
has been ignored. 

Otiier parts of the Year 2000 
documents are unclear as to the message 
intended. Documents claim tiiat "Learners 
[should be allowed] to lea\'e tiieir options 
open," and students should be judged on 
meeting high expectations and less on 
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i s p e n d i n g w h i l e the n e w m i n i s i e r s e e k s 
a d v i c e f r o m the e d u c a t i o n s t a k e h o l d e r s 
a n d w o r k s v ; i t h t h e m «o d e s i g n a n ciTec-
l i w o v e r a l l p l a n l h a t w i l l share leadership 
i n the p r o g r a m o f e d u c a l i o n a l c h a n g e . 

T h e m e e i i n g a b o u t the In l ' . ' rmcd ia te 
P r o g r a m i n e a r l y J a n u a i y h a d a d e c i d e d l y 
d in ' e rent t one . T h e r e s e e m s to be a s i n ­
cere effort 10 m o v e b e y o n d c o n s u l u i t i o n io 
c o l l a b o r a t i o n , w i t h l ess b u r e a c r a t i c r e s i s ­
t a n c e to the ab.so lute n e c e s s i t y for a l l 
s t a k e h o l d e r s to w o r k t o g e the r to b r i n g 
a b o u l rea l e d u c a t i o n a l c h a n g e . 

Po r e x a m p l e , m i n i s t r y i n i t i a t i v e s s u c h 
a s l e a c h e r - a s - r e s e a r c h e r pro ject g r a n t s , 
a n n o u n c e d jus t be fo re C h r i s t m a s , 
stipulate the i n v o l v e m e n t o f the l o c a l 
a s s o c i a d o n . We ' v e c o m e a l o t i g w a y i n a 
s h o r t t i m e . T h e c r i t i c a l n e w e l e m e n t is the 
n e w m i n i s t e r ' s w i l l i n g n e s s to c o l l a b o r a t e 
a n d h e r r e c o g n i t i o n o f t h e p r o f e s s i o n a l 
c o n t r i b u t i o n t eachers a n d o t h e r s t a k e h o l d ­
e rs a r e o f l e r i n g . 

Candice Morgan the intermediate helping 
teacher for Qualicum School District is a 
member ofthe Intennediate Steering 
Committee. 

T e a c h e r r e p r e s e n t a t i v e s o n t h e I n t e r m e ­
d i a t e S t e e r i n g C o m m i t t e e : 

Dean Chatterson ( a l t e rnate ) , 
Kimberley 
Dtxvid Der\yer, 
Cowichan 
Kenjoftnson, 
Central Okanagan 
Sally Marr, 
Prince Rupert 
Candice Motgan, 
Qualicum 

performance relative to a grotjp. This siig- ; 
gests some commitment to eitiier equaiity ; 
of opportunity and learner autonomy, or 
rampant individualism. And tiiis raises 
some significant questions. Are the writ- i 
ers of Uie Yeai 2000 documents extolling. 
the virtues of individualism (a western 
ideal) or those of coiledlyism (an ideal 
that prevails mbrrimion-wcsttrn 
cultures)? Or̂  Is die intent to balance tiie 
best from both worids? And just what 
concept of a healtiiy society, do. Hie cur­
riculum developers hold, and how does 
their ideal person fit into it? On the one 
hand, students are told to b'ecaring, 
empathic, and so on; on the btiier hand, 
they are told to be critical and rcflectiw. 
Presumably students are not supposed to 
be critical of being empathic or caringitDr 
the curriculum develoî rs have a concep­
tion of being critical and reflective that 
entails being empatiilc and caring. 

The writers of the Year 2000 
documents seem to have tried to create a 
balance between tiie interests bf the uidi-
vidual and those of society. Goals are sup­
ported by such phrases as "in order to 
make a coiitribution to the weE-being of 
society while pursuing personal'objec-
tivesr and "in order to ensure the improve-
m.ent of society and the economy;' That 
tiiey have failed to address adequately the 
moral notions int^ral to a healthy soci­
ety is a pity, however, because ̂ ut^tlon 
is k moral enterprise. _ " 
Itm Wtightisan as^sdate profksscr of 
me^ptirtmentcfSiKiaiimdBM^iiond 
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T h e R e s e a r c h D i v i s i o n is c t i i i e i i l l y 
r e s e a r c h i n g m a i i i s i i e a i n i n g a n d e i l i i c a -
t i o n a l c h a n g e , 

/\s the B C T F r e s ea r ch project o n 
luainstreaminglinclusion c o m m e n c e s , i i 
s e a r c h o f C a n a d i a n l e a c h e r un ion . s ' p u b l i ­
c a t i o n s revea ls s o m e i n t c i e s i i u g m a t e r i a l , 
i n c l u d i n g All Toriethcr Now: A Special 
Handbook fv rlemcntary Secondary 
Teachers, p r o d u c e d by the O n t a r i o I J i g l i s h 
C a t h o l i c T eache r s ' A s s o c i a t i o n i n ; 9 9 0 . 
T h e b o o k i n c l u d e s s e c t i o n s o n r e s p o n d i n g 
1 0 i n d i v i d u a l n e e d s i n the c l a s s r o o m , 
c l a s s r o o m m a n a g e m e n t , c o m p u t e r s i n the 
c l a s s r o o m , e n h a n c i n g s e l f - e s t e e m , e v a l u ­
a t i o n , a n d v o l u n t e e r s i n the c l a s s r o o m 
a n d a c o m p r e h e n s i v e d e s c r i p t i o n o f 
e x c e p t i o n a l i t i e s , w i l h s o m e s u g g e s t e d 
a p p r o a c h e s i b r l e a c h e r s . T h i s i s a v e r y 
u s e f u l , p r a g m a t i c g u i d e for t eache r s w h o 
m a y no t ha-'.? s| )ec ia l is i k n o w l e d g e o f the 
n e e d s o f e x c e p l i o n a l s t u d e n t s a n d w h o 
n e e d a re fe rence d o c i m i e n i to a s s i s t t h e i r 
t e a c h i n g o f i n t e g r a t e d c l a s s r o o m s . T h e 
b o o k i s a v a i l a b l e f r o m t h e O n t a r i o C a t h o ­
l i c T e a c h e r s ' A s s o c i a t i o n , 4 0 0 - o 5 S t . C l a i r 
A v e n u e E a s t , T o r o n t o , O N M 4 T 2 Y 8 , for 
$ 3 0 i n c l u d i n g p o s t a g e . P l e a s e s e n d 
c h ?ques w i t h o r d e r s . 

W i t h r e g a r d to educational change, t h e 
R e s e a r c h D i v i s i o n h a s w r i t t e n " A 
S u m m a r y o f F o u r P a p e r s f r o m t h e C o a l i ­
t i o n o f E s s e n t i a l S c h o o l s . " T h e c o a l i t i o n 
r ep r e s en t s o n e o f the m o r e p r o g r e s s i v e 
r e f o r m s i n the U . S . A . , a n d thes e (1991) 
p a p e r s d i s c u s s the ro l es o f a d m i n i s t r a t o r s 
i n e d u c a t i o n a l c h a n g e , t e a c h e r - r u n 
s c h o o l s , p r o f e s s i o n a l d e v e l o p m e n t i n a 
g r a s s r o o L s e d u c a t i o n a l r e f o r m m o v e m e n t , 
a n d the p o t e n t i a l for d i v i s i o n s a m o n g 
t eachers i n s c h o o l s w h e r e u f o m i s a r c t a k ­
i n g p l a c e . C o n i a c t the i n f o r m a t i o n D e s k 
for a c o p y o f t h i s paper . 

- Charlie ,\'tiylor 

talking about 
this book 
Book review 

T h e 7 Habits of Highly Effective Peo­
ple, b y S t e p h e n C o v e y ( a v a i l a b l e at 
D u t h i e s & B a n y e n B o o k s ) i s o n e o f the 
bes t r e a d s i n t h e l a t es t c r o p o f 
p r o f e s s i o n a l / p e r s o n a l d e v e l o p m e n t b o o k s . 

It o u t l i n e s U i e v a l u e o f p l a n n i n g , l i s t e n ­
i n g , l e a d i n g , c o l l a b o r a t i n g a n d b a l a n c i n g 
l i fe 's m a n y p a r t s i n a v e r y r e a d a b l e a n d 
i n s p i r i n g w a y . 

T h e s e v e n h a b i t s e s p o u s e d i n c l u d e : 
® Be proactive - p r i n c i p l e s o f p e r s o n a l 

v i s i o n 
© Put frst thingsfrst - p r i n c i p l e s o f 

p e r s o n a l m a n a g e m e n t 
© Think win-win - p r i n c i p l e s o f in t e r ­

p e r s o n a l l e a d e r s h i p 
© Seek frst to understand then to be 

understood - p r i n c i p l e s o f e m p a t h i c 
c o m m u n i c a t i o n 

© Sharpen the saw - p r i n c i p l e s o f b a l ­
a n c e d s e l f - r e n e w a l . 

S o u r c e : Making Change, S t a f f D e v c I o p . T i e n t C o u n c i l 

o f B . C . n e w s l e t t e r . F e b r u a r y 1 9 9 J . 

I t ' a * 

tif^ rl 'v. 

T t e i i - c e n t p i u i u 

l i ' s f r i g h t e n i n g to k:o*.i b a c k ar . r l r e a l ­
i z e h o w m a n y o f y o u r m i s t a l i c s w e r e c a r e ­
f u l l y p l a n n e d . 

E x p e r i e n c e i s w h a t y o u g e t v^'hcn 
y o u d i dn ' t ge t w h a t y o u w a n t e d . 

T h e r e ' s a m i g h t y b i g d i f f e r ence 
b e t w e e n g o o d , s o u n d r e a s o n s , a n d 
i ' e asons l h a t s o u n d g o o d . 

It's n o t e n o u g h to d o U i e r i g h t U i i n g ; 
y o u m u s t a l s o d o i t l l i c l i g l i t w a y . 

N o t h i n g rna ' c cs f o r g o o d o l d d a y s 
m o r e t i i a n a b a d n i c m o i y . 

T h a n k s to n e w b a n k i n g iechnolog> ' , 
Idd"? n o i o n ! ? c r t l i l r i k dia»: m o n e y s f o v , ' 5 
oa ire-os. Nov/ t n c y k i t o w It co fs i v * QUI o f 
a v^-all. 
. S o u r c e : A F S C M E / C A L . V . . 

^ M f t l a M t e 0 f m i i i i i 

constantly a s k t ^ u q u e s t i o n s about what 
to d o next a n d why the task Is b e i n g 
dam. Pose aprobletn that is an induing 
triyste^ but dcir^ti^the clam th^^ 
the procedures, atiiyour expectations. 

_ 5._ Makecopabiitttton:Mtwcei'tstu-
- d e n f e - n o t m e r e l y r S e s i m t t f r l i l i ^ " 

s:.: -x f - . ; : j ; i iors of ike requitemcnts for 

Get o u t o f tĥ ^ and 
MgxIidrUfig i f t i d ^ t s W 
tivelyj make die curriculuni icquirc it. 
C a r v e up the task Into smaller pieces -

(equ-aljy) frnponant. 
if ewryihlng h imporusnt, tlien notli-

by the qusnnty and quality cf tirnr, spent, 
the cxjufse essentials - die priorities. A 
corolteiy: Stop teaching im^rmnt tilings ̂  

by Grant V/iggip^'> only once. 

tiatt. ;hs novice can easily see all |ng.^egini«; f l i5Ct lngon whatfermof J 
the logical bics as a u /̂ff̂ . , teacMng/kStfaugrai i ios isppro^^^^^^ ? 

MatiiernaiicsJs notbsst leanisd as a -
logical sequence of Ideas, |K«£uJiites a n d ; j s a L ' . " \ - -

theorems-atsy more thaii history must " wh^n should you lectut̂ ? 6ndtict a ^ 
betaughtl?y readiiig tiie enorbpedfe from Ksefttir$af7Ctoadi skill? What is th^ best " 
A to Z 01- textboclts chronolo^aiUy Such _ xLSfz o f cfess time? Out-sjf-d'is.̂  time? '1 -
•a view c o n f t i s e s the logical laying out of uomsmm Divide tlie c b s s or the i 
results, with a metiiodicaVaiiddfectĵ ^ 
way of learning. The logical (as opposed mitment to appropnata variety; - -
to a spiral or pertonnance) v̂ 'ay orleal^- " ' — : ~ ' 
ing makes it hard for snidentstos^ tiie = .S., %p.Jgsamlag that̂  
whole and how th^ pans interrelate. And {or ougitmMw) d i r r i ^ l ter^^ 
students quickly fall behm4,l^use iJiey artia^csj md hB¥m,C - • 
are giv̂ sri only one Unear; sequemlai patiiî  
to follow - at one speed. 
2. Eii&arc that assigmnenls ateliJgfier 
O f r. Dont make It appear tlist aU ' _ 
questions and pxoUetm liave one r ^ t 
answer.: . ^ ^ ~" ~ 

/^vays provide or open up pdssibilldes 
for judgment, altentatî ^ t̂heofî ; h&§n 

How does one teach the li^tattitudes 
and habits? Not hy eKhormifoa or dMac-

. Ha"#:̂ mtrb'gS^^^ itssi^ tor 
rnak: l^nss of yc^r when you -

Americm Educaton) - . KSismnc«"teed on faiovrf.^^^^ 
3. Get student work jpjckly um l̂er Way tliat your slisdenvs wiltlS§diy fold mm. . 
- vdtMn five minss^.. _' _ . _ pomtsdbsaareErsds^^&iimgrr-intiiitiw. 

Save all lecaires for iJis ^cosd half of What Is ^^m..mm^^^^gtkmMf 
class; dont frontioad InfomiatJori.te stu- as essentialUiat whid^l^b!^?i!fy' j 
dents cannot grasp or appredate - espe- requirKi, j n w ^ t ^ ^ ^ ^ " * * ' 

dally x'ocabuiary. m^s^^t ^ l^med- u s ^ iR prfom^^k Es; 
as tiie effect of n^ ing it ID s«^=ea prob- - th^es |sn or i^^4ir^stoi^ as i 
lem or answer a quesdon, ' ressiits clone's m^.^"?^! tfe^ af€ mi 
4. Devise astnic&re that i i ^ ^ j t s s . , self-evidrnfMofis: 
free £o coach.- ' words biitlSr i^fiue^f r^x^p;^^^^ 
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by Carol(yne Sinclaire 

OFTEACHING 
In a r^ealing narrative, 
CaroifyneSinddire, a 
Vancomer teacher, lingers 
in lived rttemoriesofher 
experiences teaching 
Eriglysh to seniors in 
Flo^ido, Jcpajt, On 
reflection, sfie ijuestioris 
currkiiliati that centres 
on con^rit^/even the 
child-cMtred curriculum 
ma:emm^^^^ 
studerit coVMmate to :: 
select tx>pi^SCouldmch 
spdntmdty? Join / 
Caroltyhe mher 
questioning. 

arol-san, ichibanteaGher." 
^ "Do you want to hear my life stoiy?': ' 

Mr, Koj/ama asked me, his head tilted to 
one side. His questloii had the rehearsed 
tone that gave away, the search for the 

/right word in Englislr and plenty of 
practice beforehand.with written pages. 

Mn Koyama had been my English stu-~ 
dent in Sapporo. Japan, sbc years ago. I ' 
had tau^t a Sih'er Club class for senior 
citizens sponsored by the Doshin newspa­
per company. He and his wife were now 
part of a tour group staying at the Hotel 
\^ncouver. Montlis, before his trip, he had 

. written io_ request £ visit.with me in Sep'-, 
ten^r. In my class abroad, he had .been 
late*to join the tightknit littie group of 
reUr^ professional genUenten and the. 
wives of bankers, doctors, and business­
men. Tliey had come to leam English for 
travel, for-diversion, for prestige, and most 
important, forconipany. Mr! Koyama had 
b e ^ reluctandy accepKd by die group, 
n o t m u c h because of his late arrival, 
burbecause of his urisuital)le social ou?-
bure»»^t lunch, he would get drunk and 
make I^d-remarks that ihe other mem­
bers'could not subdue. 
' Mr. ̂ anui.deated his throat, "Okay 

Then! begin, i was a smdent in Tokyo -
Wasedji University. Waseda, y c . know?" 
l^c^ffld, impressed Witii his credentials 
for aSseparice into one bf Japan's finest -
,imi\feisiti^^ He had never s t ru^ me as 
ha^ng sudi a l}eglnnlng. 

/"Vfery happĵ , good life.' He leaned back 
and nanowed his eyes fp lines as though 
to focus his memory on the past, "l went 

^ to enjoy die army,* lie told me. As an 
Ehgteh t^clwr In Japan, 1 learned that in 
Japanese-English enjoy is used to main 
"to participate in:. - - ^ 

'His cfest S\j«lled a.Iitde7and.he sat 
ecea.^"! was a'inilitaryqf^cer iri'chaige bf 
many men? He terigthened the word 

ni(i/iy, a n d 1 h a d v i . s i ons o f h i s t r o ops 
s t a n d i n g hc ' lb r i ' h i m at a t t e n t i o n . " T h e y 
sen t u s to S a k h a l i i t . D o y o u k n o w ? " 

"Yes , the S a k h a l i n I s l a n d s , n o r t h o f 
j apan . " 

" S a k h a l i n is j a| ian ; ' he s t a t ed firmly 
" T h e n i n v a s i o n o i M a n t i i u . Y o u k n o w 
M a n c h i i ? " 

"Yes , M a n c h u r i a : ' 

" T h e r e w e were t a k e n p r i s o n e r a n d sen t 
to U . S . S . R . ' K o y a m a emphas i / . ed e a c h let­
ter. " T a s h k e n t . T h e y sent u s to ' R i s h k e n t . 
I ' ivc y e a r s - forced l abo iu ' , D o y o u k n o w 
forced l a b o u r ? " h e i n s i s t e d at m e . H i s eyes 
we r e inten.se. 

"Yes," 1 .said, s h r i n k i n g b a c k , t h i n k i n g , " ! 
k n o w ( j / "Ibrced l a b o u r b i U 1 d o n o t t m l y 
k n o w f o r c ed l a b o u r . " 

" M a n y o f m y f r i e n d s d i e d . D e a r 
f r i ends . " K o y a m a h e s i t a t e d a l o n g t i m e 
be fore h e s a i d , "I t h i n k o f t h e m for m a n y 
y e a r s , a n d I cry. N o w , s t i l l , 1 t h i n k o f 
t h e m , a n d 1 c r y " 

M y e y e s n l l e d w i t h t ears , for I h a d 
h e a r d m y f a the r e c h o K o y a m a ' s w o r d s 
a b o u t h i s f r i e n d s w h o d i e d i n J a p a n e s e 
p r i s o n e r o f w a r c a m p s . O n the n i g h t 
be fore 1 f l ew to J a p a n for m y t e a c h i n g 
a s s i g n m e n t i n 1984, m y f a ther s a t m e 
d o w n a t the k i t c h e n t ab l e , d o i n g l i t t le to 
h o l d b a c k t h e a n g e r i n h i s v o i c e , a n d 
r epea t ed th e F O W s t o r i e s w i t h m o r e v i v i d 
d e t a i l s t h a n I'd h e a r d be fo re : a c c o u n t s o f 
b e a t i n g s , c m e l t y . a n d s t a r v a t i o n . I h a d 
h e a r d o f f o r c ed l a b o u r . B u t i n C a n a d a , 
d u r i n g the r e c e s s i o n , 1 w a s w i t h o u t a 
t e a c h i n g j o b . J a p a n o lTered m e w h a t 1 
w a n t e d . To m y l a t h e r , i n s o m e w a y I w a s 
a t r a i t o n 

Koyama i n o v e d close t o m e , his eyes 
b u r n i n g with rage. "I cry, b u t I don't hate," 
his voice seething, as he emphasized the 
last tiiree words. He more loudly repeated, 
"1 don't hate." His head fell to one side, 
and his voice mocked,"... because . . . I 
am . . .Japanese . . . and we do not 
express diat embtion." Each syllable-burst 
forth from clenched teetii. He stiffened 
and returned to himself and repeated, this 
dine in neutral tojiesri do not hater 

We both sat silent, breadting deeply, 
refining our equillbriurn. He b e ^ . 
again, "Hmri am happier." But always . > 
think of niy frffends who died . . . and/ 
i I live."- ' i ; f 
' ;Helookedatrae.!*FivB years of forced 
labour. DO you know foK€d labour?" he 
implorad; Ke shook his'headstoiyly and 
said wearily "Vfery hard." "The wai- is over, 
and I return to Hokkaido. I have nothing, 
I stait a^ in . But 1 am bid," Koyama leans 
forward and tilts his head a littie, as if to 
ask undersfemdihg. "I miss my chance." 

In Ja'panr there are careerrsteps tiiat 
begin to weed.tbe successful early in life. 
Performancein junior secondary school -
determines the choice of senior secondaiy,; 
which, in tiirn, is the factor that selects 
thecandidafo for a prestigious utiiversity. 
Graduation trom such a university' 
ensures a good job. a good life wilh 
beneiits tiiat far exceed salary, housing^ 
and retirement. 

"I miss my chance. I too old. But I try 
anyway. Do you know Fujitsu?" Itoyama 
looks for a reaction In me. His aims 
stretch wide as he saysi "Wodd's largest 
computer company - very bfg. ho you . 
know,?" ' ' , ^ V 

1 regretted that Ldid not know/For to 
know'the size of Fujitsu is to know that 
Koyama Is part of the grandeur of that 
company "IBiA and Madi^os 
Maybe soon IT! know Fujitsur 

He ignored my compliment and 
remmed to his story, "I too late. I'ntiss 
ray chance," \^^dl these wof(̂ ^̂  
deepened on his fece and his'body 
sagged. His Voice was neutralas he said. 
-I haye good Ufe: Wife^ femily S^^ cry, 
you know?" He looked at me for under-. 
standing and blurted ouf, "Five years! 
Forced labour . . f - I i s voice trailed off in 
regret, "So many friends dead ( -

Kpyama-san looted at inf direoiy and 
switdiedJnto a less.rehearsed form of' 

s p e e c h . "1 w a n t y o u knov . ' A l l t i m e I w a n t 
tel l y o u i n S a p j w r o b u t I . ' o i E n g l i s h . " 

W e l o o k e d at e a c h o t h e r .'br w h a t 
s e e m e d a l o n g l i m e . 

"1 h a p p y m : u i n o w . H a p p y " h e s m i l e d 
a n d beat h i s c h e s t w i t h o n e fist a n d 
r e a c h e d o v e i l o h i s g i f t l b ' m c , h i b i s c u s 
c a r v e d i n w o o d . " H a p p y " h e r epea t ed , 
" w o o d c a i ' v e r , v e r y g o o d , k i i i b a n w o o d -
c a r v e r , " h e l a u g h e d a n d p o i n t e d to h i s 
w i f e w h o h a d r e m a i n e d s e a t e d , l i s t e n i n g 
i n s i l e n c e to h i s s t o r y " F a m i l y w i f e , 
h a p p y S i l v e r C l id^ , s t a r t h a p p y C a r o l - s a n . 
n u m b e r o n e t e a c h e r ! " K o y a m a gav e m c , 
h i s f o r m e r t e a che r t w o t h u m b s u p . H e 
l a u g h e d a n d g r i n n e d a n d h i s w i f e j o i n e d 
h i m , w a v i n g t w o t h u m b s u p , g i v i n g the 
c h e e r i n l a j i a n e s e . 

T h e l a u g h t e r s u b s i d e d a i i d h e h u n g h i s 
h e a d for a m o m e n t . T h e n h e l o o k e d d e e p 
i t i t o m y e y e s a n d s a i d , " Y o u c o m e 
S a p p o r o . Y o u t e a c h u s E n g l i s h . Y o u m a k e 
u s l a u g h . W e y o u n g a g a i n . Y o u c o m e 
back . " 

Our curr icu lum goal : 
Engl ish? Fun w i t h Engl ish? 

W e h a d l a u g h e d a l o t a s a c l a s s . T h e 
S i l v e r C l u b h a d b e e n m y s e c o n d a s s i g n ­
m e n t , m y first a d u l t s a f t e r a s e r i e s o f 
E n g l i s h c l a s s e s w i t h p r e s c h o o l e r s . E a g e r 
t o l e a r n c o m m a n d s i n J a p a n e s e to ge t t h e 
a t t e n t i o n o f t h e toddlers, 1 h a d q u i c k l y 
p i c k e d u p the l a n g u a g e I'd h e a r d m y J a p ­
a n e s e t e a m - t e a c h i n g p a r t n e r u s e . F l o u n ­
d e r i n g with all tiie a s s i g n m e n t s , a n d 
e x h a u s t e d . I h a d been c u t t i n g my J a p a n ­
e s e l es .sons . 1 w a s u n a w a r e that 1 had 
b e e n l e a r n i n g J a p a n e s e baby talk. 

Armed with my flaclicaids, textbook, 
and visual aids, I'd entered my first Silver 
Club class witii an air of confidence. After 
introductions, we got to tiie review part, 
where I held up flashcards. I tiiought I'd 
throw in my first Japanese command, . 
Kore nan-da? >*'''̂ iars this?) The men 
gasped, tumed ted, and attempted to hold 
bad; their laugliter. The women covered 
their mouths and gigged. Once they 
made eye contact with another Sih«r Cltd) 
thember, there was no holding the laug^-^ 
ter back, My intonation and pitch resem-. 
bled that of the JapaneseTnstmctori I \ ' 
thought. I repeated the instmction. and ;. 
they roarwl, Mr. Tbmimori, a tall,' sedate [ 
genUemanj took off his glasses and wiped 
his eyes, choking all the while. Mr. , ' 
Ohmoto turiied red and elbowed his ̂  
neighbor. Several lessons later, I was to ,. -
leam diat my commands'were not suit-, 
able Japanese.for adults. . . 7 

My baby-talk commands \ye^ . 
however, in a more imponant way They. , " 
endeared me to tfiose people. I was a : 
learner, too; fumbling with their langiiage 
arid willing totals a-risk.--: 

. With each class, the decomm tumbled: 
In Japan, die aged have less need to ; 
observe the stiff social conventibits. The • 
Stops were out. As I walked in to greet 
my smdents weekly, i had the feeling diat 
Mrs: Nakamura had instigated a plan to 
have a little fun widi me in class. At a 
designated point iri my contiived lesson, 
she woidd shuffle up, grab my flashcards 
widi her withered aands,'and imperson-, 
ate me,* witii her own bent frame imitat-. 
ing my ewo' gesture.. All die while, she 
was coiiducting the'class In an uproarijs 
ous Ert^isK'redew. T h ^ SilverXlui) sts^x . 
dents responded tcfthe cards I hearlt 
my pitch and intonation coming from *;, 
Mrs.Nakamurtu / ^̂ ''̂  
, Normally I wbuid- feel iiiept ar sudi.aV • 

scene, but die miniioy was Hilarious^ I A ' , 
, realized that iny goal of teaching Englishi^,, " 
was not nkessarily shared Wentiliusias-
ticaOy by my "studehls. Their cuniculmh-
vk^hbtEri^{sh?theirdifriailumwee -
fiin. • • ̂  " ' ^ ' ' • ' 

Some had" never played cairds before;' - : | 
so I;intKSliiced:fce dhildhood card garrte J 
Fish fcr^die'oppoitunitytopt^c^sk'^p'^ I 
quests and'the <̂  verbs, "Db you have' 

^'fivestyes.:Jdb::Chave tmtvi^^ , 
May I have diem, pleaise?" MfsJ01fe^' ; f -

b e g a n bringing her batteiy-operated card 
shuffler to ensure timt Mr. Takenchi couki 
not keep any uj) his sleeve. However, 
iiit'tjibcrs" desire to win the game resulted 
-ia a swift shift into Japanese.-My initial 
attempts to turn tilings back to English 
were futile. 

A simple form of Poker was anotiier 
favorite. Fach member of a group received 
a number card that was to be placed 
above his or her head in full view of all 
other members. The objective was tct 
guess one's ov.'n number througli the pro­
cess of elimination. In the English class, 
they were to guess their own numbers in 
English. Once the action began, though, 
there was little English in the game, only 
shouts of Roku desu! (It's six) Ja nair(No). 
Mrs. Abe told me tiiat most of the mem­
bers were getting together on the week­
end to practise English card games. 

The school that employed me was con­
tracted to send teachers to the Doshin 
classes for four months, after which time, 
for variety they usually were replaced. 
The Silver Club members, anticipating a 
turnover, petitioned tiie organization to 
ensure that Carol-san would stay They 
wanted the fun to continue, 

When my Silver Club students camê jto 
the Doshin English class, they entered a 
foreign country where the mles were ^ 
unknown, or, if known^ to be broten, lb 
extend the metaphor, the smdents were 
willing to overthrow the dictator if it met 
their needs. They made up their own 
mles. They had fim and played in ways 
they hadn't since childhood. 

To laugh and to be connected witii 
other people is to beyoiing again. Mr.. , 
Koyama to-ld me he now lias Silver Club 
members as friends witii whom he plays. . 
golf three times a week. He is more fit 
now than 1 remember him sbt years ago. 
He is part oMhings; He is widi people ' 
.who can laugh togethen' - -r ' 

Mfc Kdayama's spry ^ 
qu<^tion: Wha&is curriculum 

As teachers, we often think diat curric­
ulum is a content area ~ socla|.stu^e§ or 
curriculum guJdes,<)rlunit plans.^'Tl^'is. • 
the cuniculutii^4s^{>ll^ what is^ha[jide4;: 
down front! poIic;y^i]^^^'ahd*'^ ; 
teachers have little control arid students, 
far less control It caii be child^centred^-' 
students select the topics and teachers 
collaborate with diem to make their own 
meaning. But students havi^eeds to be 
met tiiat school, in the traditional sense, 
does not satisfy Meclag those needs is, 
part of tiie lived ciirriaUumj often hidden 
and intangible. The hidden cumciilum in 
my silver Club classes was fun. Someone 
said diat fun is part of the job tiiat yoii— 
dont have to do, but doing it may be.die 
best part of the job. Fun is die intangible 
joy of the classrcwm. Fim enabled my stu­
dents to leave behind a past that 
paralysed dieir spoirti^ity. Fun allows usX 
to embrace life and to-be in die moment, 
and more irnporjant,'to makfe cbiinecdons 
widi others. The Silve?(;3|ib^den& 
l^med English ̂ .wa#ip^tPesOTbIe^^^ 

. what Would take plkc«.iKtaia|fc^ aPhprne,; 
With guesfe oyer a (^t%-iqonit^ 
throu^;lau^ywlaitd^ cph^ 

I ask my^rt^'beiiiilncbnect,Jsuchl" 

;fielp stMdents.to l ^ b e c a u i ^ J t m ^ ; 
• risktaklng^dfeftfo^'Cat^a^dier 
- raa!tfia*e|ence«e^^^^ 

:;tei?;!ean lau^tep-en^ce.leaii^ir' 
-<^ff,tiiai^bfm:%;'b(^i^^^ ,^ . 
^^feVso^dMtwe ran^tou& 

iev^Oday Hves-,La -
be vufijerabfc; fjiffiy^ Hiimaii > arid accsssi-̂  
ble to'6t^ls:'ThixMi^ the sl^mng of 
laughter ahd'fimrwe sadsfy die lived cur­
riculum and celebrate bein| human. ̂  
Ccuvttype Smcicdre teaSi^ui False Creek 
Elementary SchpSl^Vancouver She is 
completing her rhaster's studus'aiSinu>Ti 
Fi'oser University. 

by David Cfiudnovsky 
T h e m o s t i m p o r t a n t c h a r a c t e r i s t i c o f a 

g o o d s ta lT c o n m i i t t e e is i ts e n c o t u a g i n g 
a n d d e v e l o p i n g c o l l e g i a l i t y a n d d e m o c r a t i c 
d e c i s i o n m a k i n g at the s c h o o l l eve l . In 
S u r r e y a s i n m a n y o t h e r d i s t r i c t s , o u r c o l ­
lect ive a g r e e m e n t p r o v i d e s for o n e a d m i n ­
i s t r a t i v e o f f i ce r to be a m e m b e r o f t h e 
s c h o o l - s t a f i " c o m m i t t e e . Fo r the m o s t par t , 
the s y s t e m w o r k s . 

To be elTect ive, s ta f i ' c o m m i t t e e s n e e d 
three t h i n g s : 

1. Structures that Jit the particular needs 
of the school 

S o m e s c h o o l s a r e b i g ; s o m e are 
s m a l l . S o m e are s e c o n d a r y s c h o o l s ; s o m e 
are e l e m e n t a t y s c h o o l s . S o m e n e e d a s ta f f 
c o m m i t t e e t ha t i s a c o m m i t t e e o f the 
w h o l e ; s o m e n e e d a s ta f f c o m m i t t e e t ha t 
is r ep resen ta t i v e . T h e co l l ec t i ve a g r e e m e n t 
s h o u l d r e c o g n i z e d i l Te rences a n d p r o v i d e 
an i j i l e o p p o r t u n i t y for a s t a f f to c h o o s e 
th e s t r u c m r e r i g h t for t h e m . 

2. Broad areas oJ responsibility. 
T h e s ta f f c o m m i t t e e s h o i d d h a v e a s 

b r o a d a r a n g e o f r e s p o n s i b i l i t i e s a s p o s s i ­
b le . T h e s t a l l - c o m m i t t e e ro le i n d e v e l o p ­
i n g a n d m a i n t a i n i n g e l l e c t i v e c o m m i m i c a ­
t i o n , r e v i e w i n g s c h o o l po l i c i e s a n d 
p r o c e d u r e s n a f f i n g a n d b u d g e t i n g , 
p r o f e s s i o n a l d e v e l o p m e n t , l i o a l t h a n d 
sal'ety, etc . , a l l g r i s t for the s t a l l " c o m m i t ­
tee's m i l l , s h o u l d be l a i d o i u i n the co l l e c ­
t ive a g r e e m e n i , 

3. Cricx'ability. 
T h e p r o c e s s e s a n d d e c i s i o n s o f a 

StalT c o m m i l i e e s h o u l d be pro tec ted b y the 
g r i e v a n c e p r o c e d u r e s i n the c o n t r a c t . O u r 
co l l e c t i v e a g r e e m e n t p r o v i d e s that a 
s c h o o l a d m i n i s t r a t o r " s h a l l no t u n r e a s o n ­
a b l y r e fuse to i m p l e m e n t the r e c o m m e n ­
d a t i o n s o f the alT c o m m i t t e e " a n d , " i n a 
c a s e w h e r e a n a d m i n i s t r a t i v e o f f i cer 
re jects a r e c o m m e n d a t i o n o f a s ta f f c o m ­
mi t t e e o r a m a j o r i t y d e c i s i o n o f a s ta f f 
m e e t i n g , the a d m i n i s t r a t i v e o f f i ce r w i l l 
s u b m i t t h e r e a s o n s for r e j e c t i on , i n w r i t ­
i n g , to th e s ra f f c ommi t t e e . " 

T h i s m e a n s t h a t i f a n a d m i n i s t r a t i v e 
o f f i ce r ( AO ) c h o o s e s n o t to i m p l e m e n t the 
d e c i s i o n o f a s ta f f c o m m i t t e e , the A O ' s 

d e c i s i o n is g ra -vab l e a s l o i ts rcasonability 
a n d a s l o w h e t h e r the A O f o l l owed p r o c e ­
d u r e s . T h e l e q u i r e m e n i to p u i i n w r i t i n g 
the r e a s o n s for s u c h a r e f u s a l i s a n o t h e r 
i m | w r u i n t c o n s t r a i t u o n a n a d m i n i s t r a t i v e 
o f f i cer ' s power , a n d a n e n c o u i a g e m e n i o f 
co l l e g i a l , d e m o c r a t i c , d e c i s i o n m a k i n g . 

S h o u l d the A O be a m e m b e r o f the s ia lT 
c o n u n i l l e c ? In o u r d i s t r i c t , w e have c h o ­
s e n th e m o d e l tha t r e qu i r e s o n e A O l o b e 
a m e m b e r . W e be l i eve , w h a t e v e r the 
m o d e l , d e c i s i o n s o f t h e s ta lT c o m m i t t e e 
w i l l h a v e to be d i . s c u s s e d , d e b a t e d , a n d 
w o r k e d o u l w i t h a n A O . H e / s h e m i g h t a s 
w e l l be o n the staf i " c o m m i t t e e . 

S o far, t h i s m o d e l h a s w o r k e d w e l l . 
H o w e v e r , w e be l i eve tha t the m o s t i m p o r ­
tan t q u e s t i o n is no t S h o u l d t h e A O s i t o n 
the StalT c o m m i t t e e ? b u t D o e s t h e s t m c ­
ture w o r k for t e a c h e r s ? 

If o u r s t a f f - c o m m i t t e e c l a u s e s t o p s 
b r o a d e n i n g the a v e n u e s for d e m o c r a t i c 
a n d c o l l e g i a ! d e c i s i o n m a k i n g for S u r r e y 
t e a che r s , we ' l l s ra r t l o o k i n g a t n e w 
m o d e l s . 

David Chudnovsky is vice-president of the 
Surrey Teachers'Association. 

by Gale Tyler 
The North Vancouver Teachers' Associ­

ation's collective agreement has a clause 
entitied NVTA School StaJ^Committees 
NVTA is in the title because we restrict 
staff-committee membership to members. 
This clause began as a debate in the local 
over a proposed NVTA policy. After sev­
eral months of careful consideration and 
fairly heavy debate, the local association 
passed a policy that excludes administra­
tive o.fficers from tiij staff committee. The 
policy formed the basis for the clause the 
association took into its first contract 
negotiations. 

The arguments used in favor of exclud­
ing administrators from staff committees 
were prompted by the new legislation. The 
legislation that removed AOs from mem­
bership in the union had radically altered 
the relationship between AOs and teach­
ers; our members believed that the 
decision-making stmcmres of the school 
had to be changed to reflect this legally 
changed relationship. AOs had become 
agents of the board rather tiian members 
of the association, and they were no 
longer beholden to the decisions of the 
local's members. Teachers, with tiie right 
to negotiate equally with management, 
now have to make autonomous union 
decisions. It is imporrant for us to formu­
late union positions and policies that 
express the concems of our members 
without the influence of administrators. 
Anotiier less important consideration was 
the number of different meetings required 
at the school level. The staff committee in 
our district is tiie union committee, effec­
tively eliminating one kind of .meeting at 
the school level. 

Would our members change the model 
to include administrators now that they 
have experience with the present model? 
Althou^ the staff reps I asked all said 

they would improve the model that exists, 
none of them wanted to include 
administrators. 

Here are some of the reasons the North 
Vancouver staff represenratives gave for 
continuing to exclude administrators from 
the staff committee: 
• The meetings are union meetings. 
Non-union members can take part to pro­
vide information at the union's request or 
to present to the staff committee an issue 
the administrator wants teachers to make 
a decision about. 
• StafT committee meetings are the formal 
arena in which teachers can raise issues 
arising from the collective agreement. 
Frank discussions could not take place in 
the presence of the other party to the 
agreement. 
• The staff committee represents teachers 
and presents their views to the AO. Such 
represenration would be diminished if the 
AO were present during the discussion 
and/or decision making that led to the 
presentation of teachers' views. 
• The AO calls a srafT meeting to bring 
his/her concems. information, and discus­
sion topics to the teachers. Staff meetings 
can be held once a montii, and attendance 
is mandatoty. 

The Gulf Islands local has a 
staff-committee stmcmre that also 
excludes AOs. I asked the president. Jack 
Braak, if the local would choose to have 
administrators on them now. The union 
had wanted administiators on staff com­
mittees, but the board did not. During 
negotiations, the union bent to the board's 
position, and tiie contract clause that was 
developed excludes AOs. Despite die 
union's earlier position, tiie union does 
not want to change die clause. Braak 
believes that tiie membership is strengtii-
ened by the oppormnity to meet without 
AOs. 

If you have not been convinced to 
exclude AOs from staff committees I invite 
you to read a submission by the B.C. 
Principals' and Vice-Principals' Association 
to the Minister of Education, Stan Hagen, 

in September 1991. The antipodal 
position of administrators compared to the 
position of teachers is clearly documented. 
Commenting on the present bargaining 
system, the brief states, "...the present 
bargaining system has had a negative 
impact on the educational programs of 
our students. We believe that no student 
time should be lost to resolve disputes..." 

In the section, "What should be 
bargained." these comments are found: 
"We contend that tiie scope of present bar­
gaining is too broad." "We are particularly 
concerned with the erosion of the right to 
manage which re.sults from this over wid­
ening scope of bargaining. It is becoming 
almost impossible to some school districts 
for principals to exert: tiie kind of creative, 
flexible leadership needed at the school 
level:' 

A Surrey teacher, unhappy tiiat Sun-ey's 
sraff committees must have AOs on them, 
related an experience that he says 
reinforced his belief that AOs must be 
excluded. One September, the administra­
tor told the staff committee that the board 
had told him that because their school 
was oversraffed. one of tiiem had to be 
transferred. He said that he would give 
them until the next day for one of them 
to volunteer and that if no one would vol­
unteer, he would decide who would go. 
The teachers on die staff committee were 
understandably upset, and one of them 
decided that a better approach would be 
to question the board's numbers and, if 
necessaty, develop a strategy for proving 
that the additional teacher was needed in 
the school, which had many special 
needs. Teachers developed the strategy 
and brougiit it back to die staff commit­
tee for ratification. The administrator then 
was able both to debate and to vote on 
die strategy and actions even though he 
could not take part in the actions and, of 
course, was obliged to cany out tiie direc­
tives of tiie board. 

Gale "lyler is a teacher at Carson Graham 
Secondary School North Vancouver 
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As required by the Society Act, the fol­

lowing formal notice of the 1992 Annual 
General Meeting is being made to all BCTF 
members pursuant to by-law 8.1 by pub­
lication in this edition of BCTF Newsletter. 
The 76th Annua! Genera! .Meeting of the 
British Columbia Teachers' Federation vvill 
be held in the Hyatt Regency Hotel, Van­
couver, beginning on Sunday, March 15, 
1992 at 19:00 and continuing to Wednes­
day March 18,1992. 

by Beverly Dams 
and Don Walmsley 

S,- t the Annual General 
Meeting of the BCTF in March 1992, dele­
gates M îU debate a policy framework on 
social responsibility. The framework 
addresses three issues regarding social 
responsibility': the principles for setting 
policy, the federation's role, and the role 
of teachers. The framework has been 
developed by the T^sk Force on Social 
Responsibility, based on focus discussions 
with members, discussions with federa­
tion committees, and responses to ques­
tionnaires to committees and provincial 
specialist associations. 

Why is the B.C. Teachers' 
Federation involved in social 
responsibility? 

Professionally responsible teachers are 
committed to fostering the growth and 
development of all individuals, to the end 

that they will become and be self-reliant, 
self-disciplined, participating members 
with a sense of social and environmental 
responsibility within a democratic society. 
Professional responsibility involves a com­
mitment to non-sexist, non-racist educa­
tion and dedication to the equal consider­
ation of all individuals. All of us, whether 
we teach mathematics, sciences, social 
studies, English, languages, arts, crafts, 
physical education, etc., are helping our 
smdents inquire into human values, expe­
riences, and understandings. Respect for 
persons, for democratic process, and for 
equality, and a deep concern for justice, 
are integral to educating students for citi­
zenship in a democratic society. 
Social issues strike to the core of what 
teaching and education are all about. For 
example: 
• Hungry chiidren cannot concentrate in 
a classroom. 
® Racism undermines self-esteem. 
• Sexism limits options. 
• Fear of war and violence steals 
children's hope. 
• Violence against women and children 
damages classroom success. 
• Our children's future depends on pro­
tecting the environment. 
• Illiteracy denies full benefits of 
citizenship. 

© Sexual abuse affects children at school. 
We teachers are involved in social 

responsibility because issues, conditions, 
and concerns in society are enmeshed 
with learning, teaching, and schooling. 

Social-responsibility policy 
setting in the BCTF 

The BCTF bodies that set policy are the 
Executive Committee, the Representative 
Assembly, and the Annual General Meet­
ing. The AGM is the sovereign body. The 
Executive Committee and the Representa­
tive Assembly implement policy through 
programs, services, and initiatives. 

In the matter of the Executive Commit­
tee's taking public policy positions, the 
task force found a diversity of strongly 
held views. The Executive Committee is 
responsible for taking public positions 
where existing policy gives direction. The 
proposed policy framework calls foi the 
Executive to consult with locals prior to 
taking public positions on emergent issues 
that are likely to be controversial. The task 
force believes that this provision will 
enhance democracy, improve membership 
understanding of emergent issues, and 
build unity within the membership. 

A number of members expressed the 
concern that they did not want the feder­
ation compromising their own deeply held 

beliefs and commitments. For this reason, 
the task force believes that explicit policy 
should articulate the right of members to 
dissent from BCTF positions and 
statements (subject to the Code of Ethics). 
Members retain their rights as citizens to 
express their views on social issues. They 
do not have the right to purport to speak 
for teachers when they contradict the 
positions of the federation. 

The task force believes it important 
that all members have the oppormnity to 
debate the policy framework. We invite 
you to take the opportunity to participate 
in discussions and to provide direct input 
to the task force at the local level. A task 
force member is prepared to attend a local 
executive meeting if requested. 

The complete text of the policy framework 
is in Reports and Resolutions (1992 AGM). As 
well, copies of the task force report can be 
ordered or additional information requested by 
calling Holly Watson, Professional Develop­
ment Division, BCTF. The task force will 
receive input up to Februaiy 26,1992. 

Members of the BCTF's Task Force on 
Social Responsibility are Beverly Davis, 
Lisa Duprey, Ghamim Harris, Don Reader, 
and Don Walmsley. 

by Karen Harper 

$7 million deficit in tiie 
Salary Indemnity Fund operations to June 
30,1991 will require another increase to 
the SIP premium. 

The federation's Income Security Com­
mittee had expected a deficit of $2 mil­
lion, ^ven that the premium increase 
approved by the 1991 AGM did not take 
effect until September. The unexpected 
deficit arises from increased use of Salary 
Indemnity Plan (short- and long-term 
benefits) over the last 18 months, which 
could not have been projected based on 
past experience. 

An unexpected part of the increased 
use is due to the signicant stress in teach­
ing. An expected portion of the continu­
ing and ongoing increase results from the 
aging of the teaching force; a greater 
number of teachers are in their mid-40s 
and older. This same group of teachers is 
more likely to become disabled to the 
degree that long-term benefits are 

required. Seventy-five percent of long-term 
recipients are 46 years of age or older. 

In 1990, one in forty teachers received 
SIP benefits. One year earlier, the ratio 
was one in fift>'. 

Not only is SIP experiencing this unex­
pected increase in disability claims. Insur­
ance industry plans are also reporting 
greater usage, particularly white collar 
plans. It appears that stress is endemic in 
the workplace. 

Members face an important choice: 
raise the Salary Indemnity Fund premium, 
or lower Salary Indemnity Plan benefits. 
A premium increase is required, even if 
benefits are reduced, to protect the 
benefits granted to date. The Income 
Security Committee, after exhaustive con­
sideration of a wide range of options, 
including reduction of fumre benefits, is 
recommending to the AGM a premium 
increase that will maintain benefits at 
their current level and amortize the 
unfiunded liability over a five-year period. 

The committee is also recommending 
an additional increase to support the elim­
ination of tiie two-year limitation on 
benefits for those with psychoneurotic 
problems, and to supped; the establish­
ment of rehabilitative/vocational counsel­
ling services to help disabled members 
remrn to appropriate employment, adjust 
to tiieir disabilities, where necessaty, and 

obtain benefits from the Salary Indemnity 
Plan and federal benefit programs, which 
would reduce the recommended premium 
by 0.10%. 

The premium being recommended by 
the committee is 2.06% of salary, with 
0.37% going to shori;-term, (0.30% for 
benefits and 0.07% for the unfunded lia­
bility), and 1.69% going to long-term 
(1.20% for benefits, 0.14% for the 
unfunded liability and 0.35% to eliminate 
the psychoneurotic limit). The current pre­
mium is 1.00% (0.20% for short term, 
0.80% for long term). 

If the unfunded liability were amortized 
over 10 years, tht new premium would be 
1.97%; over 15 years, it would be 1.94%. 

To maintain premiums at current levels 
would require halving the current level of 
benefits - a significant reduction. 

A teacher earning $50,000 annually 
will be paying $1,030 for SIP benefits. 
This same teacher in 1992 will pay 
$1,107.60 for Unemployment Insurance 
(insuring only 60% of income to $36,920, 
for a maximum benefit of $1,704 monthly 
(taxable) for 17 to 50 weeks). The likeli­
hood of the teacher's collecting die UI 
benefits is significantly less tiian the like­
lihood of being on SIP. 

For tiie Canada Pension Plan, tiie 
teacher and tiie employer will each pay 
$696 in 1992, for a total of $1,392 

(increasing each year until 2010), to pro­
vide a retirement benefit of a maximum 
of $605 (at age 65). Closer to home, to 
ensure your health, full MSP premiums 
are currentiy $420 for a single person and 
$840 for a family of three. To insure for 
dental health, the average full dental plan 
premium for a single person is $700 and 
$1,437 for a family. Car insurance for a 
1989, medium sized compact will be 
between $1,000 and $1,350 in 1992, the 
full driver discount applied. 

The cost of other disability plans is 
revealing. The premium for tiie Health 
Labour Relations Association is 3.25% of 
salary (long-tenm disability only). There 
is no short-term plan, so members take 
Ul sickness benefits if their sick leave 
does not cany them over the six-month 
waiting period. 

Introduced in tite '40s, the SIP has been 
a life raft for m.any B.C. teachers. It is a 
raft in danger of foundering unless reve­
nues are increased. The use has probably 
plateaued, so furtiier unpleasant usage 
surprises are unlikely. Paying more is 
never easy, but when you consider tiie 
proposed premium increase in SIP premi­
ums, consider your colleagues whose lives 
have been affected by sudden illness, and 
consider the odds: 1 in 40. 

Karen Harper administers the BCTF's Sal­
aiy Indemnity Plan 
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The accompanying financial statements have been prepared in accordance with the by-laws of the federation 
and the provisions of the Society Act. They reflect the stewardship of the Executive Committee over the resources 
of the federation and the committee's accountability to the membership for the effective management of those 
resources. 

The financial statements cover the six-month period ending June 30,1991, reflecting the decision to change 
the financial year end to June 30 from December 31 so that fiscal and budget periods coincide. 

General Operating Fund expenses exceeded revenues by $44,906 for the six-month period covered by these 
financial statements. When members receive all their retroactive salaiy increases, last year's fee revenue should be 
increased by up to $200,000, leaving a revenue over expenditure balance of over $150,000 for the six-month 
period. For the current budget year, ending June 30,1992, the Representative Assembly has approved a budget 
with a surplus of $124,000. 

The statements have been reformatted to show more clearly the portion of the membership fee that is being 
directed to local associations in the form of grants. For the 12-month period, ending June 30,1991, grants 
amounted to $1,857,859 or 13% of the federation's operating revenue. 

The federation has been through a tumultuous period in its history, and the stress on the organization 
resulted in a significant erosion of its financial strength. Each fall the federation borrows more than $1 milHon 
dollars to cover operations during the period in which nc fees are received. A number of years of surplus budgets 
will be required to rebuild cash resources in order to reduce annual borrowings. At the same time, the continuing 
pressures to maintain or to increase current services, as well as a need to address new concerns and commence 
new initiatives, make surplus budgeting almost impossible. 

The Executive Committee cannot completely satisfy all the competing demands while staying within the 
current operating revenue; yet it is committed not to ask for any increase in the regular membership fee. In order 
to address this problem, a review of current budget allocations has been initiated, which could result in recom­
mendations to the Representative Assembly for a significant reordering of current expenditures, so that the 
federation is able to achieve its priorities within current fee resources. 

As well as the problem of controlling operating expenses, job actions resulted in the Reserve Fund being 
reduced from $5.9 million to $2.7 million between December 31,1990, and June 30,1991. With the replacement of 
the Reserve Fund by the Collective Bargaining Defence Fund and an Emergency Fund, $1.7 million was trans­
ferred to the Collective Bargaining Defence Fund. This is far less than the $20 million objective for the fund, a 
problem recognized by the last A G M when it approved a special one-year increase in fees allocated to this fund. 
This should result in a Collective Bargaining Defence Fund balanceof over $8 million dollars by June 30, 1992. 
The Executive Committee looks forward to this fund reaching a reasonable level over the next year or two. 

The operations of the Salary Indemnity Fund showed a loss of $8.9 million for the six month period ended 
June 30,1991, resulting in an unfunded liability of close to $7 million. The causes of this loss are being analyzed 
and options developed for report and recommendation to the A G M . 

Ken Novakowski 

S T A T E M E N T I 
Combined Operations 
Balance Sheet as at June 30,1991 

Management Responsibility 
for Financial Statements 
The accompanying financial statements and all other 
information contained in this annual report are the 
responsibility of the management of the federation. The 
financial statements have been prepared by manage­
ment in accordance with generally accepted accounting 
principles and have been approved by the Executive 
Committee. 

Preparation of financial information is an integral 
part of the ongoing operation of the federation. A 
system of internal accounting controls is maintained to 
ensure that transactions are accurately recorded on a 
timely basis, are properly approved and result in 
reliable financial statements. 

The Finance and Audit Committee reviews the 
financial statements and recommends them to the 
Executive Committee for its approval. In addition, the 
Finance and Audit Committee meets with the officers 
of the federation and the external auditors, and reports 
to the Executive Committee. 

The financial statements have been examined by 
the federation's auditors who are engaged by the 
Executive Committee on recommendation .:;t the 
Finance and Audit Committee and whose appointment 
was ratified at the Annual General Meeting. The 
auditors have free access to the Finance and Audit 
Committee, without management present, to discuss 
the results of their audit work and their opinion on the 
adequacy of internal accounting controls and the 
quality of financial reporting. 

Combined Operations 
Auditors' Report 
Tfie Members 
British Columbia Teachers' Federation 

We have audited the combined operations balance sheet 
of the British Columbia Teachers' Federation as al June 
30,1991, the combined operations statement of changes 
in cash resoujces and the statements of revenue, 
expenses and fund balance of the general operating 
fund and reserve fund for the period then ended. "These 
financial statements are the responsibility of the federa­
tion's management. Our responsibility is to express an 
opinion on these financial statements based on our audit. 

We conducted our audit in accordance with 
generally accepted auditing standards} Those standards 
require that we plan and perform an audit to obtain 
reasonable assurance whether the flrancial statements 
are free of material misstatement. An audit includes 
examining, on a test basis, evidence supporting the 
amounts and disclosures in the finandal statements. An 
audit also includes assessing the accounting principles 
used and significant estimates made by management, 
as well as evaluating the overadl financial statement 
presentation. 

In our opinion, these financial statements present 
fairly, in all material respects, the financial position of 
the federation as at June 30,1991 and the results of its 
operations and changes in its cash resources iv̂ r the 
period then ended in accordance with generall̂ l̂  
accepted accounting principles. 

ASSETS 

CURRENT 
Cash and term deposits 
Marketable securities 
Membership fees and 
other receivables 

Inventories and 
prepaid expenses 

DUE FROM 
Salary Indemnity Fund 

INVESTMENT 
PROPERTIES (Note 7) 

FIXED ASSETS (Note 8) 

Elsie McMurphy 
Executive Director 

Derek Holden, C. A. Deloitte & Touche 
Treasurer Chartered Accountants 

June 30 
1991 

$ 424,865 
3,462,375 

2,252,395 

255,193 
6,394,828 

0 

56,528 

2,785,537 
$9,236,893 

December 31 
1990 

$ 1,416,652 
3,457,875 

3,992,424 

208,138 
9,075,089 

47,429 

56,528 

2,%2,330  
$12,141,376 

$1,356,734 

97,327 
1,454,061 

59,027 

LIABILITIES 

CURRENT 
Accounts payable 
Current portion of obligation 
under capital leases (Note 9) 

OBLIGATION UNDER 
CAPITAL LEASES (Note 9) 

DUE T O 
Provincial Specialist 
Associations 

Salary Indemnity Fund 

MEMBERS' EQUITY 

General Operating Fund 2,882,748 
Reserve Fund 2,703,829 
William R.Long Memorial 
International Solidarity 
Fund (Note 10) 145,565 

Capital Project Fund (Note 11) 1,544,864 
Other Funds 2,225 

$ 928,355 

88,362 
1,016,717 

119,190 

429,650 537,024 
14,924 0 

1,957,662 1,672,931 

2,9.27,654 
5,938,555 

107,831 
1,492,180 

2,225 

7,279,231 10,468,445 

$9,236,893 $12,141,376 

Salary Indemnity Fund 
(Notes 2 & 3) 

Vancouver, British Columbia 
October 25,1991 



S T A T E M E N T I! S T A T E M E N T Ui S T A T E M E N T I V 

C o m b i n e d O p e r a t i o n s 
Statement of Changes i n C a s h Resources 

For the 6 For the 12 
months ended months ended 

June 30 December 31 
1991 1990 

SOURCES OF CASH 
Fees received for 
ail funds (Note 4) $10,782,568 

Investment income received 296,818 
11,079,386 

USES OF C A S H 
General Operating Fund 

expenses paid 7,299,051 
Reserve Fund expenses paid 4,645,929 
William R. Long Memorial 
International Solidarity 
Fund expenses paid 107,808 

Capital Project Fund 
expenses paid 44,908 

Purchase of fixed assets 31,331 
Salary Indemnity Fund (62,354) 

12,066,673 

CHANGE in cash, term deposits 
and marketable securities 
during ihe period (987,287) 

CASH/ term deposits and 
marketable securities 
at beginning of period 4,874,527 

CASH, term deposits 
and marketable securities 
at end of period $3,887,240 

$15,499,609 
463,276 

15,962,885 

13,999,500 
1,092,086 

253,091 

33,300 
331,337 

18,203 
15,727,517 

235,368 

4,639,159 

$4,874,527 

G e n e r a l O p e r a t i n g F u n d 
Statement of Revenue , Expenses 
and F u n d Ba lance 

For the 6 For the 12 
months ended months ended 

June 30 December 31 
1991 1990 

REVENUE 
Allocation of membership 
fees (Note 4) $7,682,426 $13,784,480 

DIVISIONAL OPERATING 
EXPENSES (Note 6) 
Management and Legal Aid 655,642 
Organization Support 2,531,484 
Finance and Administrative 
Services 1,199,431 

Professional Development 1,216,406 
Bargaining and Member 
Services 

Grants to 
Local Associations 

Net Cost of Borrowing 

NET EXPENSE 

FUND BALANCE 
at beginning of period 

FUND BALANCE 
at end of period 

(44,906) 

2,927,654 

1,426,137 
4,078,569 

2,167,489 
2,563,528 

1,094,085 2,269,647 
6,697,048 12,505,370 

978,428 1,628,804 
7,675,476 14,134,174 

51,856 195,668 
7,727,332 14,329,842 

(545,362) 

3,473,016 

Reserve F u n d 
Statement of Revenue , Expenses 
and F u n d Ba lance 

For the 6 For the 12 
months ended months ended 

$2,882,748 $2,927,654 

REVENUE 
Allocation of membership 

fees (Note 4) 
Investment Income 

EXPENSES 
Strike & Lockout Pay 
Bill 82 
Special Support to 

'eace River North 
PR Costs re Job Actions 
Support to Locals 

re Grievances 
Year 2000 
Job Action Grants 
Provincial Election 
Certification Sign Up 
Other 

Write-down of 
marketable securities 

NET (EXPENSE) 
REVENUE 

FUND BALANCE 
at beginning of period 

FUND BALANCE 
at end of period 

June 30 
1991 

$1,165,402 
245,801 

1,411,203 

3,261,896 
607,498 

252,111 
204,319 

127,574 
67,222 
37,056 
27,368 
26,91U 
33,975 

4,645,929 

0 
4,645,929 

(3,234,726) 

5,938,555 

$2,703,829 

December 31 
1990 

$2,005,597 
535,744 

2,541,341 

581,980 
0 

0 
49,307 

194,775 
269,177 

0 
0 

96,277 
195,432 

1,386,948 

39,900  
1,426,848 

1,114,493 

4,824,062 

$5,938,555 

Notes to Combined Operations 
Financial Statements 
6 months ended June 30, 1991 
1. SUMMARY OF SIGNIFICANT 

ACCOUNTING POLICIES 

Significant accounting policies used in the preparation of 
the financial statements are summarized below. These 
policies are in accordance with generally accepted 
accounting principles and the recommendations of the 
Canadian Institute of Chartered Accountants. 

a. Marketable securities 
Marketable securities are originally recorded at cost. 
When the market value of the portfolio has declined 
below cost an adjustment is made to reflect the decline 
in market value. This is known as the carrying value. 
If there is a further decline in market value, this 
becomes the new carrying value. The carrying value 
is not increased to reflect any subsequent increase in 
market value. 

b. Inventories 
Inventories are valued at cost or net realizable value, 
whichever is the lower. 

c. Investment properties 
Investment properties are recorded at cost. 

d. Fixed assets 
Fixed assets are recorded at cost. Depreciation is 
calculated on the straight-line method based on antic­
ipated useful lives: 
Furniture and equipment 3 to 15 years 
Computer software 5 years 
BCTF building until the year 2015 

2. BASIS OF COMBINATION 

These financial statements include the results of the 
General Operating Fund, the Reserve Fund, the William 
R. Long Memorial International Solidarity Fund and the 
Capital Project Fund. The Salary Indemnity Fund is 
reported on a separate set of financial statements and is 
not included in these financial statements. 

3. SALARY INDEMNITY FUND 

a. Purpose and Fees 
The purpose of the Salary indemnity Fund is to meet 
the obligations of the Salary Indemnity Plan which 
provides income benefits to members disabled from 
employment as a result of illness or accident. The total 
fee allocated to the Salary Indemnity Fund was 0.70 
per cent of gross salary (to a nraaximum of $50,000 of 
salary) for the 1990-91 membership year. The 1991 
Annual General Meeting approved an increase in the 
total fee to 1 per cent of gross salary, without any 
maximum, effective for the 1991 -92 membership year, 
as well as approving certain improvements in benefits. 

b. Unfunded liability 
As at June 30,1991, the Salary Indemnity Fund had a 
fund deficiency of $6,991,603 which represents an 
excess in the actuarial estimate of potential claims 
over the carrying value of funds invested to pay those 
claims. This fund deficiency is the responsibility of 
the federation. 

b. Fees recorded are based on actual salaries paid to 
members. Retroactive salary increases may generate 
additional fee revenue in the range of $190,000 to 
$340,000 to the General Operating Fund; $30,000 to 
$50,000 to the Reserve Fund; and $2,000 to $4,000 to 
the W.R. Long Memorial International Solidarity Fund. 

The General Operating Fund allocates 1.86 per cent of 
its fee revenue to the William R. Long Memorial Inter­
national Solidarity Fund. 

5. BUDGETARY INFORMATION 

Budgetary comparison cannot be provided because the 
federation prepares its budgets on a membership year 
basis (July 1 to June 30) and the fiscal year is on a calendar 
year basis. From July 1,1991 onward the fiscal and budget 
years will coincide. Comparative budget figures will then 
be available. 

The capitalized values of the assets acquired under 4. MEMBERSHIP FEES 
capital leases are amortized on a straight-line basis 
over the terms of the respective capital leases. 

e. Fiscal year 
The federation has changed its fiscal year from 
December 31 to June 30. These statements cover the 
six month period ending June 30, 1991 in order to 
accommodate this change. 

a. The membership fee for the year ending June 30,1991 
was 1.35 per cent of the gross salary of a member with 
an allocation of 0.175 per cent of the gross salary 
amount to the Reserve Fund. 

For the year ending June 30,1992 the 1991 Annual 
General Meeting approved a fee of 1.60 per cent of 
gross salary. This includes an allocation of 0.175 per 
cent to the Collective Bargaining Defence Fund and 
an allocation of0.025 per cent to the Emergency Fund. 
It also includes an additional allocation for 1991-92 of 
0.25 per cent of salary to the Collective Bargaining 
Defence Fund. 

From July 1, 1991 the Reserve Fund has been 
replaced with theCoUective Bargaining Defence Fund 
and the Emergency Fund. 

6. D I V I S I O N A L O P E R A T I N G E X P E N S E S 

The federation allocates operating expenses ofthe general 
operating fund to individual programs which are grouped 
within a divisional strticture. The following is a listing of 
the major program areas within each division. 

8. F I X E D A S S E T S 
1991 1990 

Management and Legal Aid 
Management & Personnel 
Legal Aid & Internal Relations 

January 1 -
June 30,1991 

$ 465,233 
190,409 

Organization Support 
BCTF Governance 985,470 
Organizational Development 
(leadership development training) 123,044 

Communications 675,806 
CTF & International Program 398,881 
Affiliation with Labour 34,946 
Information Services 222,117 
Membership-Records, Recruitment, Retention 91,220 

Finance and Administrative Services 
Treasury and Accounting 285,415 
Computer Services 354,894 
Administrative Services 189,346 
Purchasing and Building Management 369,776 

Professional Development 
Teaching Rights & Practices 425,793 
Community Development & Outreach 306,977 
Social Responsibility 232,374 
Curriculum Services/Professional 

Opportunities 251,262 

Bargaining and Member Services 
Bargaining 957,594 
Income Security 136,491 

$6,697,048 

Within programs, expenditures are further classified 
according to type. The following is a summary of total 
program expenditures by type. 

January 1 -
June 30,1991 

Salaries & Benefits $3,505,295 
Table Officers' Salaries, Accommodation 

& Expense Allowances 
Travel 
AGM, RA, Meetings 
Grants (includes all grants; those tw 

local associations and others) 
Printing, Distribution, Photocopying 
Conference Costs 
Organization Memberships 
Consultant & Legal Fees 
Public Relations/Communicafions 
Equipment Rental, Purchases & Maintenance 
Depreciation 
Property Taxes, Operating Expenses, 
Insurance 

Miscellaneous 
Administrative Charges & 
Overhead Recovered 

Program Revenue (includes Lesson Aids 
sales,Labour Canada grants. Teacher 
newsmagazine ads & subscription revenue) 

107,794 
231,863 

1,057,651 

1,041,199 
483,553 
134,656 
398,765 
177,411 
219,965 
100,547 
205,296 

304,269 
64,226 

(146,530) 

(210,484) 
$7,675,476 

Curriculum Services/Professional Opportunities (CSPO) 
programs are funded through government grants or user 
fees and are not included in the divisional operating 
expenses of the federation. The balances of these pro­
grams are included in accounts receivable or accounts 
payable as appropriate. 

CSPO Revenue 
CSPO Expenses 
Net (Expense) Revenue 

June 30 
1991 

$263,546 
(263,593) 

(47) 

Balance at beginning of period 53,410 
Balance at end of period $ 53,363 

Balance comprises: 
Accounts receivable 
Accounts payable 

$ 69,807 
(123,170) 

$ (53,363) 

December 31 
1990 

$306,497 
(253,087) 

53,410 

_0 
$53,410 

$ 1,802 
(55,212) 

$ (53,410) 

7. INVESTMENT PROPERTIES 

The federation owns a property at 1601 West Broadway, 
Vancouver which is currently leased out under long term 
lease. This property is stated at cost. Current marjcet 
value substantially exceeds cost. This property has been 
offered for sale. 

Land 
Buildings 
Furniture & 
equipment 

Computor 
software 

Equipment 
under capital 
lease 

Original Accumulated Net Book 
Cost Depreciation Value 

$ 205,528 $ — $ 205,528 
2,402,452 774,202 1,628,250 

1,308,526 

189,924 

502,368 

151,938 

806,158 

37,986 

Net Book 
Value 

$ 205,528 
1,661,469 

889,449 

56,980 

448,841 341,226 107,615 148,904 

$4,555,271 $1,769,734 $2,785,537 $2,962,330 

Depreciation expense for the period ended June 30,1991 
was $205,296 (for the year ended December 31, 1990-
$428,895). 

9. CAPITAL LEASES 

The federation has entered into a number of capital leases 
for the acquisition of computer and office equipment. 
The future minimum lease payments for these leases are: 
1991-92-$108,790; 1992-93-$19,344; 1993-94-$l 4,478; 
1994-95 and subsequent years-$39,l55; for a total of 
$181,767; less attributed interest of $25,413 for a total 
obligation of $156,354. 

The interest rates attributed in the capital leases are 
floating prime rates. 

10. WILLIAM R. L O N G MEMORIAL 
INTERNATIONAL SOLIDARITY FUND 

Fund balance, 
at beginning of period 

Fee allocation (Note 4) 
Expenses 
Fund balance, 

at end of period 

June 30 December 31 
1991 1990 

$107,831 $100,049 
145,542 260,873 

(107,808) (253,091) 

$145,565 $107,831 

11. CAPITAL PROJECT FUND 
Junp 30 

1991 
Fund balance, 
at beginning of period 

Investment income 
Expenses 
Fund balance, 
at end of period 

$1,492,180 
97,592 

(44,908) 

$1,544,864 

December 31 
1990 . 

$1,368,549 
156,931 
(33,300) 

$1,492,180 

The Capital Project Fund was set up from the proceeds 
derived from the sale of real estate property deemed 
surplus to the needs ofthe federation. The purpose ofthe 
fund is to finance capital improvements to the BCTF 
building and to finance, on a lease basis, major items of 
equipment for the use of the federation and its local 
associations. 

12. THE BRITISH COLUMBIA TEACHERS' 
FEDERATION STAFF PENSION PLAN 

The federation maintains a contributory defined benefit 
final average pension plan which covers about one-half of 
its employees, and a defined contribution pension plan 
for a smaller number of employees. 

Tri-annual actuarial valuations are prepared using the 
projected accrued benefit method pro-rated on service 
with the assets valued using market-related value, with 
5-year averaging of investment income. 

January 1 , 
1990 

$5,064,000 
$5,652,000 

Accrued benefits 
Pension fund assets 

A contingency reserve of $389,000 equal to 10 per cent of 
the defined benefit member liability has been provided 
for out of the surplus. 

13. CONTINGENT LIABILITY 

A former member petitioning on his own behalf and on 
behalf of the members of the British Columbia Principals' 
and Vice-Principals' Association has initiated an action 
against the federation demanding a proportional share of 
the members' equity. The eventual outcome of this action 
is not determinable at this time. 



m ^ r y i i i a e m n i t y ifi 
A u d i t o r s ' R e p o r t 

The M e m b e r s 
Br i t i sh C o l u m b i a Teachers ' Federat ion 

W e h a v e a u d i t e d the ba l ance sheet o f the B r i t i s h 
C o l u m b i a Teachers ' Federa t ion Sa lary Indemni ty F u n d 
as at June 3 0 , 1991 a n d the statements of revenue, ex­

penses and fund def ic iency and changes in cash resources 
for the per iod then endt.?d. These l inanc ia l statements are 
the r espons ib i l i t y of the federat ion 's management . O u r 
respons ib i l i t y is to express an o p i n i o n on those f inancial 
statements based on ou r aud i t . 

We conduc t ed o u r aud i t in accordance w i l h genera l ly 
accepted a u d i t i n g s tandards . Those s tandards require 
that we p lan and per form a.^ ;dit to obta in reasonable 
assurance whether the f inanc ia l statements are free of 
mater ia l misstatement . A n aud i t inc ludes e x a m i n i n g , on 
a test basis, ev idence s u p p o r t i n g the amounts and d i s ­
c losures i n tbe f inanc ia l statements. A n aud i t also i n ­

c ludes assessing the accoun t ing p r inc ip l e s used and 
signi f icant est imates m a d e by manngcrnent , as we l l as 
eva lua t ing the ove ra l l f inanc ia l statement presentat ion. 

In ou r o p i n i o n , these f inancia l statements present 
fa ir ly , in a l l mater ia l respects, the f inanc ia l pos i t i on of the 
fund as at June 30, 1991 and the results of its operat ions 
and changes in i ls cash re.sourccs for the per iod then 
ended in accordance w i th genera l ly accepted account ing 
pr inc ip l es . 

Delo i t te & Touche 
Char t e red Accountan ts 

Vancouve r , B r i t i sh C o l u m b i a 
October 2 5 , 1 9 9 1 

S T A T E M E N T I 

Sa la ry I n d e m n i t y F u n d 
Ba lance Sheet as at j u n e 30,1991 
ASSETS June 3 0 December 31 

1 9 9 1 1 9 9 0 
CURRENT " ' 
Cash and term deposits $ 5 0 5 , 2 9 2 $ 5 ,071 ,192 
Accounts receivable 2 ,469,291 2 ,326 ,957 

2 ,974 ,583 7 ,398,149 
DUE FROM 

General Operating Fund 14 ,924 0 

INVESTMENTS (Note 3) 3 4 , 6 4 1 , 5 9 8 28 ,781 ,564 

FIXED ASSETS 18 ,534 20 ,686 
$ 3 7 , 6 4 9 , 6 3 9 $36 ,200 ,399 

S T A T E M E N T I I 

Sa l a r y i n d e n m i t y F u n d 
Sta tement o f R e v e n u e , Expenses 
and F u n d D e f i c i e n c y 

For the 6 For the 1 2 
months ended months ended 

June 3 0 December 31 
1 9 9 1 1 9 9 0 

REVENUE 
Membership fees (Note 2) $ 5 , 3 4 1 , 9 3 2 $ 8 ,361 ,482 
Teachers' share of 

unemployment insurance 
premium reductions 9 1 2 , 2 5 7 1,382,336 

Investment income 1 ,345,448 1,811,649 

LIABILITIES AND FUND DEFICIENCY 

CURRENT 
Accounts payable 
Accrued liabilities for 
outstanding claims, 
short-term (Note 4 ) 

DUE TO 
General Operating Fund 

$ 373 ,631 $ 318 ,698 

2 ,703,611 2 ,164 ,072 

3 ,077 ,242 

0 

2 ,482 ,770 

47 ,429 

3 ,077 ,242 2 ,530 ,199 
PROVISION FOR CLAIMS 
Long-term (Note 4) 41 , 564 ,000 31 ,742 ,000 

FUND (DEFICIENCY) 
BALANCE (6 ,991,603) 1,928,200 

$ 3 7 , 6 4 9 , 6 3 9 $ 3 6 , 2 0 0 , 3 9 9 

Approved b y ^ e Executive Committee 

(Net claim expenses) 
adjusted net revenue before 
administrative expenses (8 ,568,411) 

Administrative Expenses 
Administrative expenses 288 ,274 
Investment management and 
trust company fee (Note 6) 63 ,118 

(LOSS) INCOME 
for the period 

FUND BALANCE, 
beginning of period 

351 ,392 

(8 ,919,803) 

1,928,200 

FUND (DEFICIENCY) 
BALANCE, end of period $ (6 ,991,603) 

7 ,599 ,637 11 ,555 ,467 
CLAIM EXPENSES 
Claim benefits (Note 4) 9 ,901 ,346 12 ,722 ,357 
Pension contributions 
(Note 4) 332 ,113 474 ,594 

10 ,233 ,459 13 ,196 ,951 
Excess of current period's 
claim expenses over 
revenue before 
administrative expenses (2 ,633,822) (1 ,641,484) 

(Increase) reduction in prior 
periods' claim and f^nsion 
expenses (Note 4) (5 ,934,589) 2 ,412 ,266 

770 ,782 

5 6 8 , 7 4 3 

103 ,467  

672 ,210 

98 ,572 

1,829,628 

$ 1,928,200 

S T A T E M E N T i l l 

Sa la ry I n d e n m i t y F u n d 
Statement of C h a n g e s i n C a s h Resources 

For the 6 For the 12 
months ended months ended 

June 3 0 December 3 1 
1991 1990 

CASH FROM (USED IN) 
OPERATIONS 
SOUltCES 
Fees received $5,388,951 $8,294,396 
Teacliers' share of 
unemployment 
insurance premium 
reductions received 784,717 1,434,145 

Advances from General 
Operating Fund 0 18,203 

6,173,668 9,746,744 
USES 
Paid to claimants (5,346,952) (7,335,196) 
Pension contributions 
paid (390,841) (423,970) 

Administrative 
expenditures paid (352,676) (669,842) 

Advances lo General 
Operating Fund (62353) 0 

(6,152,822) (8,429,008) 
Net cash from operations $ 20,846 
CASH FROM (USED IN) 
INVESTING A C i W n i E S 
SOURCES 
Investment income 
received 1,417,?49 2,704,602 

Proceeds from sale 
of investments 7,004,133 22,944,320 

8,422,082 25,648,922 
USES 
Purchase of 
investments (12,998,482) (24,165,851) 

Purchase of fixed 
assets (10^46) (3,180) 

$1,317,736 

(13,008,828) (24,169,031) 

Net cash from (used in) 
investing activities (4,586,746) 

CHANGE in cash and 
term deposits (4,565,900) 

CASH and term deposits, 
beginning of period 5,071,192 

CASH and term deposits, 
end of period (Note 7) $ 505,292 

1,479,891 

2,797,627 

2,273,565 

$5,071,192 

Notes to Salary Indemnity Fund 
Financial Statements 
6 months ended June 30, 1991 

1. SUMMARY OF SIGNIFICANT 
ACCOUNTING POLICIES 

a. Investments 
Investments are originally recorded at cost since they 
are held as long-term investments. In the event of a 
permanent decline in market value, the investments 
are wrritten down to reflect the decline in market 
value. The resuldng balance is known as the carrying 
value. The carrying value is not increased to reflect 
any subsequent increase in market value. 

b. Fixed assets 
Fixed assets are recorded at cost. Depreciation is 
calculated on the straight-iine method based on antic­
ipated useful lives. 

c. Fiscal Year 
The federation has changed its fiscal year from 
December 3 1 to June 3 0 . These statements cover the 
six month period ending June 30 , 1991 in order to 
accommodate this change. 

2 . PURPOSE A N D FEES OF THE FUND 

The purpose of the Salary Indemnity Fund is to meet the 
obligations of the Salary Indemnity Plan which provides 
income benefits to members disabled from employment 

as a result of illness or accident. 
The total fee was 0 .70 per cent of gross salary (to a 

maximum of $50 ,000 of salary) for the 1990-91 member­
ship year. The 1991 Annual General Meeting approved 
an increase in the total fee to 1.00 per cent of gross salary, 
without any maximum, for the 1991 -92 membership year. 

Fees recorded are based on actual salaries paid to 
members. Retroactive salary increases may generate 
additional fee revenue in the range of $ 1 1 5 , 0 0 0 to 
$ 2 0 5 , 0 0 0 . 

3 . INVESTMENTS 

The market value of long-term investments as at June 3 0 , 
1991 was $36 ,161 ,901 compared to a carrying value of 
$ 3 4 , 6 4 1 , 5 9 8 . 

4 . CLAIM BENEFITS A N D PENSION 
CONTRIBUTIONS 

All accrued liabilities and provisions for claims are based 
upon an actuarial evaluation as of June 30 , 1 9 9 1 . This 
evaluation uses standard claims tables modified to reflect 
jlan experience. In subsequent periods the accrued 
labilities and provisions for claims are adjusted based 

upon actual plan experience. These adjustments have in 
the past significantly changed tbe claims expenses of 
prior periods. 

As a result of the current period's actuarial review, 
adjustments were required for claim benefits and pension 
contributions attributable to prior periods and these 
adjustments are included in the operations of the current 
period. 

5. UNFUNDED LIABILITY 

As of June 3 0 , 1 9 9 1 , the Salary Indemnity Fund had a fund 
deficiency of $ 6 , 9 9 1 , 6 0 3 which represents an excess in the 
actuarial estimate of potential claims over the carrying 
value of the funds invested to pay those claims. Elimina­
tion of this unfunded liability i s dependent on investment 
performance, fee increases, claims experience and/or 
changes in benefits. 

6. INVESTMENT M A N A G E M E N T 
A N D TRUST COMPANY FEE 

The investments of the Salary Indemnity Fund are 
managed by a professional investment firm in accord­
ance with investment restrictions as established by the 
federation and the Trustees' Act (B.C.) and are lodged for 
safekeeping with a trust company. 

7. C A S H A N D TERM DEPOSITS 

Tlie decrease in cash and term deposits at year end from 
$5 ,071 ,192 to $ 5 0 5 , 2 9 2 reflects the decision of the invest­
ment manager to hold a higher portion of the investment 
portfolio in long term investments. 

8. CONTINGENT LIABILITY 

A former member petitioning on his own behalf and on 
behalf of t • 2 members of the British Columbia Principals' 
and Vice-Principals' Association has initiated an action 
against the federation demanding a proportional share of 
the fund. The eventual outcome of this action is not 
determinable at this time. 

Q u o b o c t e a che r s reject the c o n c e p t o f 
Q u e b e c a s a " d i s t i n c t soc i e ty , " L o r r a i n e 
Page , p r e s i d e n t o f the C E Q , " l o l d the B C F F 
E x e c u t i v e C o m m i t t e e at a n ea r l y J a n u a r y 
m e e t i n g . 

T h e C E Q i s the 1 0 0 , 0 0 0 m e m b e r l a b ­
o u r c e n t r a l tha t r ep r e s en t s t e a che r s a n d 
o t h e r w o r k e r s i n f r a n c o p h o n e s c h o o l s i n 
Q u e b e c . 

Page e x p l a i n e d tha t " f o r Q u e b e c e r s , 
Q u e b e c i s a n a t i o n , a n d n o t a d i s t i n c t 
soc ie ty . T h e r e f u s a l to c o n s i d e r Q u e b e c a s 
a n a t i o n , a n d c a l l i n g i t a ' d i s t i n c t soc ie ty , ' 
m a i n t a i n s a c o l o n i a l a p p r o a c h to the Q u e 
bee rea l i ty . " 

A t i ts 1 9 9 0 c o n v e n t i o n , the C E Q d e l e ­
ga t e s u n a n i m o u s l y a d o p t e d a p o l i c y c a l l ­
i n g for " t h e n a t i o n a l i n d e p e n d e n c e o f Q u e ­
b e c " a n d d i r e c t i n g t h e u n i o n to be a c t i v e 
i n the p r o c e s s l e a d i n g to i n d e p e n d e n c e . 
T h e u n i o n , i n f o l l o w i n g u p , c o m m i s s i o n e d 
a p o l l o f i ts m e m b e r s a n d f o u n d t h a t 8 4 % 
s u p p o r t e d i n d e p e n d e n c e . 

Page s a i d t h a t i t i s i m p o r t a n t to set t le 
the i s s u e o f i n d e p e n d e n c e b e c a u s e i t d i s ­
t rac t s f r o m f o c u s s i n g o n o t h e r s o c i a l 
i s s u e s o f i m p o r t a n c e . P o l i t i c s i n Q u e b e c i s 
d e f i n e d b y p o s i t i o n s o n f e d e r a l i s m o r 
i n d e p e n d e n c e , o b s c u r i n g a n d d i s t r a c t i n g 
a t t e n t i o n f r o m s o c i a l d e m o c r a t i c i s s u e s . 

' A t t h e s a m e t i m e the p r o g r e s s i v e forces 
i n Q u e b e c h a v e t a k e n a c l e a r p o s i t i o n o f 
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i n d e p e n d e n c e , t h e i r c o - o p e r a t i o n w i t h 
p r o g r e s s i v e g r o u p s in C a n a d a h a s 
inc reased , " a r e c o g n i t i o n o f c o m m o n inter ­
es ts o n m a n y s o c i a l a n d e c o n o m i c i s s u e s . 

Page c a l l e d for r e c o g n i t i o n o f the p r i n ­
c ip l e o f s e l f - d e t e r m i n a t i o n . 

"1 w a n t l o r e - emphas i z e , " s h e s a i d , " tha t 
i ) r og ress i ve forces i n C a n a d a s h o u l d he 
u n a m b i g u o u s i n r e c o g n i z i n g the r i gh t to 
s e l f - d e t e r m i n a t i o n . Y o u c a n m a k e a m a j o r 
c o n t r i b u t i o n b y s u p p o r t i n g the p r i n c i p l e , 
w h e t h e r i t a p p l i e s to a b o r i g i n a l peop l e o r 
Quebec . " 

S h e a l s o c a l l e d for p r o g r e s s i v e g r o u p s 
to w o r k for respec t for d e m o c r a t i c t r a d i ­
t i o n s i f Q u e b e c d o e s d e c i d e to s e p a r a t e . 
" I n the s i t u a t i o n o f p o t e n t i a l p a n i c , i ! w i l l 
be i m p o r t a n t to a v o i d u n d e m o c r a t i c 
a c t i o n , i n c l u d i n g ca l l s for a r m e d 
i n t e r v e n t i o n . " 

Page, a c k n o w l e d g e d the c o n c e r n s o f 
t h o s e w h o see the p r e s e n c e o f Q u e b e c 
w i t h i n t h e c o u n t r y a s a n i m p o r t a n t f ea ­
tu r e i n d e f i n i n g C a n a d a . " W h e n t h i s p r o ­
c e s s i s c o m p l e t e , w e w i l l h a v e t w o 
n a t i o n s , b u t w e w i l l b e c a p a b l e o f b u i l d ­
i n g a l l i a n c e s o n s o c i a l a n d e c o n o m i c 
i s s u e s , a n d c o n s t i t u t i n g a c o u n t e r w e i g h t 
to t h e A m e r i c a n v i s i o n . " 

B C T F e x e c u t i v e m e m b e r s w e r e c l e a r l y 
s u r p r i s e d a n d s h a k e n b y th e c l a r i t y a n d 
s t r e n g t h o f t h e p r o - i n d e p e n d e n c e p o s i t i o n 

Delegates from CEQ 
receive tnomento 
frotn the BCTF exec­
utive. (Left to right) 
Ray Worley, Michel 
Agtiaieffand Lor-
raitie Page (CEQ). 
Ken Novakowski, 
Daniel Lachance 
(CEQ), Elsie McMur-
piW- - BCTF photo 

t a k e n h y e d u c a t o r s i n Q u e b e c . 
"Tears we l l ed i n m y eyes," .saiil S e c o n d 

V i c e r r e s i d e i i i A l i c e iWcQuade , " w h e n 1 
leali/.ed t h a i i h e y are a b s o l u l e l y clear, iha t 
i h e r e is no g r o u n d I'or com|) ron i i se , i l i a i 
t h e y a re d e i e r m i n e t l l o r Q u e b e c l o be 
i n d e p e n d e n t . T l i e y s a i d there is li fe a f ter 
s e p a r a t i o n , b u l w h a t is tha t l i fe? 1 a m so 
f r i g h t e n e d l h a i a s t w o c o u n t r i e s vve vvil l 
be r ipe for p i c k i n g o i l ' b y the A m e r i c a n s . " 

P r e s i d e n t K e n N o v a k o w s k i s a i d , "It is 
n o l i n e v i t a b l e that Q u e b e c w i l l s epa ra t e , 
n o r d o I w a n t t h e m to. B u l I h a v e c o m e 
to t e r m s i n m y o w n m i n d t h a i i f t h e y 
c h o o s e to s epara t e , vve vvill ha v e to accept 
tha t . 1 h a v e f a i t h tha t vve w i l l be a b l e to 
de v e l op a n e w a r r a n g e m e n t b e t w e e n t w o 
c o u n t r i e s . " 

" I f w e are g o i n g to h e l p peop le d e a l 
w i t h t h i s i s s u e e lTec t i ve l y w e h a v e to he l p 
t h e m u n d e r s t a n d tha t the w a y peop l e i n 
Q u e b e c see Q u e b e c i s N O T the s a m e w a y 
peop l e i n o t h e r p r o v i n c e s see i t ; ' e x e c u t i v e 
m e m b e r D a v i d C h u d n o v s k y c o n t e n d e d . 

" W h a t w o u l d be u s e f u l i n h e l p i n g k e e p 
Q u e b e c i n C a n a d a ? " h e a s k e d . "It w o u l d 
be to a c c e p t the p r i n c i p l e o f se l f -
d e t e r m i n a t i o n , b e c a u s e to d o o t h e r w i s e 
s i m p l y f a n s the flames o f a n g e r i n t h o s e 
i n Q u e b e c w h o see it a s a n a t i o n . In a n 
i n t e r n a t i o n a l c o n t e x t , w h e r e m a n y peop l e 
h a v e d e c l a r e d t h e m s e l v e s to b e n a t i o n s i n 
the l a s t c o u p l e o f y e a r s , h o w c a n w e 
expec t the peop l e o i " Q u e b e c to accept t h a t 
t h e y don ' t h a v e the r i g h t ? " 

T h e B C T F R e p r e s e n t a t i v e A s s e m b l y i s 
e x p e c t e d , a t i ts J a n u a r y 2 5 m e e t i n g , to 
a d o p t p o s i t i o n s o n a n u m b e r o f i s s u e s 
re la ted to the c o n s t i t u t i o n . T h e s e a r e e x e c ­
u t i v e r e c o m m e n d a t i o n s r e l a t ed to Q u e b e c : 
© W e r e c o g n i z e Q u e b e c a s th e h o m e o f a 
n a t i o n a n d the r i g h t o f i ts peop l e to 
s e l f - d e t e r m i n a t i o n . 

® W e e n c o u r a g e Q u e b e c to r e m a i n i n 
C a n a d a . 
@ I f Q u e b e c c h o o s e s to r e m a i n i n C a n a d a , 
w e a f f i r m th e r i g h t a s w e l l a s the l e g i s l a ­
t ive a u t h o r i t y o f Q u e b e c to pro tec t a n d 
p r o m o t e i ts h i s t o r i c r oo t s , l a n g u a g e , a n d 
c u l t u r e . -Luny Kuehn 
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lie, cocooned in bed. I supervise, 

from a distance, my daughter's prepara­

tions for her school day. I have coffee 

beside the bed ... riglit beside the 

telephone.. At this point in my day I don't 

know whether I want that phone to ring. 

I am a teacher-on-caU. 

I like ta v/ork for teachera who are 

going to workshops. They call days, 

sometimes weeks, ahead of the day they 

need me. I know before I lay me down to 

sleep, if out of bed next morning 1 must 

leap. Every other monmig is uncertain, 

and I wait, half-dreading, half-eager for 

the call. 

Most students consider a day with a 

sub a holiday in desks. C3 i i l d r en who 

would normally deport themselves deco­

rously turn instantly into ravening Sends. 

This is the source of my dread. What if, 

somewhere in the district, 1 find a class 

that is as smart, as cynical, and as 

unprincipkHi as the class I was in 2 0 

years ago? We once drove a teacher-on-

caU from the room in tears. 

Another time, we confused a teacher 

terribly by smiling every time he put his 

hand in his pocket and then going 

pokerfaced when he removed it. By the 

end of the class he was keeping his hand 

in his pccl<et despite the odd feeling of 

having an entire class smiling while he 

explained an esoteric point of algebra. 

Maintaining order is the prime consid: 

eration for a teacher-on-adl. Tfeachers 

may forgive yoiir not following their-

lesson plans, but principals never forgjvij 

mayhem. (Of course you get the more ' 

difficult students once you de\^elop a 

reputation for being able to handle any­

thing that is thrown at you.) 

Regular teachers have only one or tv/o 

weeks in which their prime consideration 

is keeping order. Once order is 

established, it is possible to settle into 

doing schoolwork. For a teacher-on-caU, 

there is rarely enough time to establish 

rapport witli the students. Ualess you are 

called back to the same school to the 

same class, time and time a ^ i n , ewry 

assignment is a new chaUeage in estab­

lishing e n o u ^ authority to be able to get 

down to work. 

M y best tool for keeping order is my 

abOily to memorize names quickly. A 

seating plan helps, for then I just memo­

rize the names in order of seats before 

the kids.come i n . If I actual^ have to con­

nect names to faces, it's a littie slower, 

but after one roU-caU, I can usuaSy get a 

third right. If a commotion erupts in a 

certain part of the room, I just use what-

, ever name I remember from that part of 

the room. It doesnt matter if the Kid is in 

on the commotion; for the simple act of 

remembering one name makes all those 

kids wonder if I remember their names as 

well, and can hold them accountable. 

M y favorite student ploy, from trt2 
viewpoint of a teacher, is the name-trade. 

I went through an entire day calling two 

boys by the wrong names. But the silly 

fellows answered to the names tiicy had 

adopted for the day, so what did I care? 

Before recess, I had figur^ out rhe 

switch, for some of their classmates gig­

gled every tune I referred to one or tiie 

other of tiiera. After that, I used ei«ry 

opportunity to use their names, andiscld _ 

eye contact while doing so. They were 

model students for the rest of tiie day. 

Absent teachers sometimes leave group 

woilc. But unless a deariy defirsed prod­

uct is to be handed in at the end ofthe 

class, group work tends to be a dead loss. 

Analysis consists of trying to figure out 

the best way to bug the teacher-on-caU, 

and syntiiesis consists of making up 

jokes around your iiame. hairstyle, 

clothing, and whatever else the kids can 

think of. 

Fm a teacher, and a good 
one. I dont want to 
bciyysit; I want to teach 

— Teacher-dfi-call 

For many students, group v/ork is 

license to move around the room, avoid­

ing tiie actual project Working in pairs is 

somehow different In pairs, I suppose the 

students are engaged one on one and nei­

ther of them has time e n o u ^ to get dis­

tracted by tlie fish in tiie tank or the gym 

dass outside. 
Some teachers try to make it too easy 

for you, setting up an entire day of work­

sheets, coloring assignments; and videos. 

Pm a teacher, and a good che. l don't 

want to babysit; I want to teach.! want 

to watch what happens to kids when • 

they sink tiieir teeth into an idea. 

I worked one day after a prominent 

politician made a silly icraark about 

abortion. The entire h i ^ scttobl was 

humming ~ there was no way Iwas 

going t 0 be able EO teach algebra to tiie 

Grade H s , for thq^ were in no smte to 

listen or to coacentiste on mathri filed -

the lesson plan?? tiie teacher had left for 

me, and ineach class, 1 moderated a 

debate on abortion. 

Altiiougli tiie students were angry, 

although tit<^^ wereeraoticnally en^ged, 

1 had no disciplinary problems that day. 

We had a meanlngfiil issue to wrestie 

with, to understand, to form opinions on. 

Kids, in my experience, are trouble ma|>7 
ers mostiy when they're bored. We wtrtn't 

bored that (i<Q/;" 

I dreaded, however, reporting to the 

teacher for whom I was working. (After 

every assignment, I write extensive nc*es 

to the r c ^ l a r teacher) I was pleasantiy 

surprised when she told me that i had 

done what she would have done. Educa­

tion is not about applying the dlstribuUve 

principle to algebraic expressions, but it 

is alx)ut l e a p i n g how to tiiink and leam^ 

ing how to ̂ ear and weights arguments.. 

Bless her heart. She approwd my l ^ n g 

teacher that day and not just a ^Jecial-" 

izedbabysitter,. . . V: 
A n d so, on weekday m o r n i n g , I sip 

my coffc?eapd l i y to decide whetiier I 
want that phone to rfngpr n o t 

Yvormlprdisa$ecKlwr:^nrcaUm . 
MerritL [ • ' ^ 
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h e s c M n a u l o i i i a n s , " w r o t e 
P l i i t a r c l i i n i l i e f irst c en tury , " a r e a r u d e 
a n d c i o w n i s l i peop le ; t l i e y ca l l a s p a d e a 
spade . " It w a s n o l a honicultiirat imple­
ment, n o r ye t a f-ing shovel. It m u s t be a 
s i g n o f o l d a g e i n a f o rmer t eac l i e r o f 
E n g l i s h , b u t m o r e a n d m o r e I s h y a w a y 
f r om the u n i n t e l l i g i b l e c o n v o l u t i o n s o f 
o f f i c ia l ese at o n e e n d o f the sca l e a n d the 
a u t o m a t i c o b s c e n i t i e s at the o ther , a n d 1 
w i s h w e c o u l d ce l ebra te o u r p o s s e s s i o n 
o f o n e o f the r i c h e s t l a n g u a g e s i n the 
w o r l d b y u s i n g it i n a f o r m tha t a c t u a l l y 
c o m m u n i c a t e s w h a t w e w a n t to say. 

T h e l o n g - w i n d e d p rose o f f o r m a l d o c u ­
m e n t s is a d a i l y i r r i t a t i o n . Jus t today, I 
r ead : " H e w i l l be p r o a c t i v e i n o f f e r i n g to 
a s s i s t a d m i n i s t r a t i v e o f f i cers i n the 
c r e a t i o n a n d d e l i v e r y o f q u a l i t y c o m m u ­
n i c a t i o n s i n i t i a t i v e s f r o m the s c h o o l level." 
Doesn ' t i t m e a n s i m p l y : " H e w i l l o f fer to 
h e l p w i t h the s c h o o l n ews l e t t e r s " ? U . S . 
C o n g r e s s m a n M a u r y M a v e r i c k c o i n e d the 
vjoTdgobbledgook for s u c h w r i t i n g , 
s a y i n g it w a s l i k e the n o i s e m a d e b y a 
t u r k e y : a g o b b l e f o l l o w e d b y a g o o k . D o 
w e w r i t e l i k e t ha t b e c a u s e w e w a n t to b e 
s u r e w e h a v e c o ve r ed a l l the a v e n u e s , o r 
b e c a u s e w e m u s t u s e the c u r r e n t b u z z 
w o r d s to let e v e r y o n e k n o w w e a r e o u t 
there i n t h e m a i n s t r e a m a n d d o g - p a d d l i n g 
r i gh t a l o n g ? 

If w e haven ' t h a d a paradigm shift 
l a t e l y it 's a l m o s t a s b a d a s h a v i n g a n 
i r r e g u l a r i t y o f the c o l o n . A standard 
norm ( t h o u g h it s o u n d s l i k e t h e o p p o s i t e 
o f a F a t A l b e r t ) h a s to be e s t a b l i s h e d 
be fore w e c a n e v e n c o m m e n t o n th e 
wea the r . W e m u s t prioritize b e c a u s e w e 
h a v e t a k e n o n stakeholders w h o buy into 
o u r initiatives, a n d w i t h a l i t t le strategic 
planning, a n d b y collating their input, w e 
c a n b r i n g a b o u t a n implosion o f ro les tha t 
w i l l b o t h enable a n d empower u s a s 
educators\o he proactive m matimizitig 
the potential of o u r l e a r n e r s . O f c o u r s e , 
t h i s m u s t be d o n e i n a spirit of collegial­
ity, w i t h i n thefscalframework a n d 
a d h e r i n g to the timeline s h o w n i n o u r 

fowchart. W e h a v e t u r n e d o u r s p e e c h 
f r om a s e a r c h - l i g h t i n t o a s m o k e - s c r e e n . 
A s G o e t h e s a i d , " W h e n a n i d e a i s w a n t ­
i n g , a w o r d c a n a l w a y s be f o u n d to t a k e 
i ts place." 

T h a n k g o o d n e s s w e s e e m to be g e t t i n g 
a w a y f r o m at this point in time, w h i c h 
u s e d to c o m e l i k e a h i c c u p i n e v e n the 
s h o r t e s t s p e e c h , b u t I t h i n k t h a t t h e n e w 
u s e o f impact i s a l m o s t a s b a d . All learn­
ers will be impacted p r o d u c e s a h o r r i d 
v i s i o n o f h a p l e s s s t u d e n t s d i s a p p e a r i n g 
i n t o a g i g a n t i c g a r b u r a t o r for u l t i m a t e d i s ­
p o s a l . W h a t i s w r o n g w i t h u s i n g t h e v e r b 
affect, i n s t e a d o f s a y i n g , " T h e n e w ru l e 
w i U impact on a d m i n i s t r a t o r s " ? A r e w r i t ­
e r s n e r v o u s a b o u t t h e d i f f e r ence b e t w e e n 
affect a n d effectl 

A m o r e o f f e n s i v e a d d i t i o n , t h o u g h , h a s 
to d o w i t h h e a r i n g i m p a i r m e n t . A f t e r 
s p e a k i n g at s o m e l e n g t h i n t h e c a r r y i n g 
v o i c e m o s t t e a c h e r s a r e b l e s s e d w i t h , o n e 
rece i ves t h e a m a z i n g r e s p o n s e a c r o s s t h e 
tab l e . "I h e a r w h a t y o u ' r e s a y i n g ; ' a s i f 
there c o u l d b e a n y d o u b t a b o u t t ha t . 

\! 

. , . 'Tie will be proactive in 
offering to assist 

administrative officers 
in the creation and 

delivery of quality 
communications 

initiatives from 
the school level" 

W o r s e thci i i that , the pc i . son f o l l ows w i t h , 
" W h a i 1 l l i i r i k y o u are t r y i n g to s a y is ,,,," 
a n d he i r y s lo parap l i ra .se w h a i y o n s a i d , 
i m p l y i i i g that y o u need to h a v e a n inter-
p i e i e r o r lo l i a v e y o u r w o r d s l i l i e r ed 
i l i r o u g h a c l eare r b r a i n . 

1 have n o l y c i f o u n d a n y t h i n g to d i s ­
p rove the s t r o n g c o r r e l a t i o n b e t w e e n a b i l ­
i t y to i l i i n k a n d s i z e o f v o c a b u l a r y O u r 
s p e c i e s finds it e a s i e s i to i h i n k i n w o r d s . 
A n y t h i n g that l i m i t s o u r s iuden i , s ' v o c a b -
u l a i y , there fore , d o e s t h e m a d isserv ice- , 
a n d , l i s t e n i n g lo the lyrics soxm p o p u ­
lar s o n g s , o n e . somet imes fears that the 
r epe r i o i r e m a y e v e n t u a l l y s h r i n k to a n 
a s s o r t m e n t o f g r u n t s , s q u e a l s , a n d m o a n s 
- w i l h w h a t e v e r t h o u g h t p r o c e s s e s t h o s e 
s o u n d s - e n t a i l . W o r d s are too ls , bu t i f t h e y 
are a l l o w e d to b e c o m e b l u n t , o r i f t h e y 
are s l o p p i l y u s e d , the j ob o f c o m m u n i c a t ­
i n g vvil l never g o w e l l . E v e r y b o d y k n o w s 
w h a t h a p p e n e d to t h e w o r d s fmtastic, 
awesome, neat, cool, dumb, mdigqy. T h e y 
h a v e b e e n r e m o v e d f r o m o u r v o c a b u l a r y , 
a n d w e are the p o o r e r for t h e i r l o s s . 
" T h e r e are fa i r i es at the b o t t o m o f o u r gar ­
d e n " h a s b e e n r o b b e d o f m a g i c . W h e n 
deadly m a r k e d th e u l t i m a t e i n a p p r o b a ­
t i o n , w e t o o k a g r o u p o f s t u d e n t s to R u s ­
s i a , w h e r e the f o od w : s o f t en 
u n r e c o g n i z a b l e to w e s t e r n e r s . T h e o n e 
t i m e i c e - c r e a m a p p e a r e d w a s a n o c c a s i o n 
for c e l e b r a t i o n . O n e s t u d e n t to ld the 
w a i t e r tha t the d e s s e r t w a s " d e a d l y " -
a n d w e felt l u c k y n o t to h a v e s t a r t e d a n 
i n c i d e n t . 

T h e A n g l o - S a x o n e x p r e s s i o n for g i v i n g 
i n f o n n a t i o n i s " u n l o c k i n g the w o r d - h o a r d , " 
b u t 1 a m s u r e a lot o f u s dep l o r e t h e ove r ­
w h e l m i n g u s e o f f our - l e t t e r A n g l o - S a x o n 
w o r d s , p a r t i c u l a r l y b y t e enage r s , i n 
a l t oge the r i n a p p r o p r i a t e s i m a t i o n s . I e spe ­
c i a l l y d i s l i k e the shit w o r d ; b u t , i n m y 
d i s t a n t y o u t h , peop l e d i d o c c a s i o n a l l y say, 
" W h a t a lot o f p o p p y c o c k ! " I d i s co v e r , 
t h o u g h , t h a t i t i s r ea l l y n o i m p r o v e m e n t 
o n " W h a t a l o a d o f B . S . ! " s i n c e the D u t c h 
pappekak, m e a n s soft manure. H o w e v e r , 
I d o t h i n k it a p i t y for o u r l a n g u a g e to 
b o g d o w n (a l l p u n s i n t e n d e d ) i n t h e l e s s 
a t t r a c t i v e a n a t o m i c a l f u n c t i o n s , w h e n 
E n g l i s h g i v e s u s the m e a n s to e x p r e s s 
o u r s e l v e s w i t h p r e c i s i o n , sub t l e t y , a n d 
g r a c e i n s o m a n y plea.sant w a y s . 

U n d o u b t e d l y l a n g u a g e i s l i n k e d w i t h 
style, s o d i f f i cu l t to d e v e l o p i n s t u d e n t s . 
" T h e R o m a n m o b w a s a b u n c h o f s l o b s " 
m a y be g r a p h i c ; b u t i t d o e s l a c k a c e r t a i n 
s h a r p n e s s o f d e f i n i t i o n . O n l y b y r e a d i n g 
g r ea t w r i t e r s c a n s t u d e n t s d e v e l o p a fee l ­
i n g for l a n g u a g e a n d l e a r n to r e c o g n i z e 
e x c e l l ence . T h a t i s n o t w h a t I a m 
c o n c e r n e d w i t h here , t h o u g h . M o r e i m p o r ­
t an t i s tha t n e i t h e r s t u d e n t s n o r a d u l t s 
w a s t e o u r h e r i t a g e o f l a n g u a g e t h r o u g h 
s h e e r l a z i n e s s - u s i n g t h e s a m e o b s c e n ­
i t y to c o v e r a d o z e n d i f f e rent s i t u a t i o n s , 
c o v e r i n g u p the s c a r c i t y o f i d e a s w i t h t h e 
c u r r e n t , tired c a t c h - w o r d s , a n d h i d i n g 
b e h i n d w o r n o u t v e r b a l f o r m u l a s b e c a u s e 
w e a r e too l a z y to p u t o u r t h o u g h t s i n t o 
o u r o w n w o r d s . 

L i k e l i v i n g t h i n g s , t h e l a n g u a g e m u s t 
g r o w a n d c h a n g e . C o m p u t e r l i t e r a c y h a s , 
o f c o u r s e , a d d e d a d i m e n s i o n to i t , a s 
h a v e a l l the d e v e l o p m e n t s i n t e chno l o g y . 
In the pas t , t r ade r s a n d e x p l o r e r s b r o u g h t 
b a c k n e w w o r d s a n d e x p r e s s i o n s : n o w 
the c o m p u t e r bu f f s d o . T h e a b i l i t y o f s t u ­
d e n t s n o w a d a y s to tap s o m a n y s o u r c e s 
o f i n f o r m a t i o n t h r o u g h the c o m p u t e r : 
m a g a z i n e s , e n c y c l o p e d i a s , a n d o t h e r 

w o r k s o f re f e rence , s h o u l d g i v e a i r e i i i e n -
d o u s boos t to the s i z e o f the i r w o r k i n g 
v o c a b u l a r i e s , s o l o n g a s the r e s e a r c h 
p a p e r s t h e y p r o d u c e d o no t jus t b e c o m e 
co l l ages o f p l a g i a r i z e d i deas a n d d a t a . T h e 
t e l e v i s i o n , at i ts i n c e p t i o n , w a s p r o p h e s i e d 
to be o p e n i n g a w i n d o w o n the w o r l d ; 
b u t , a s s o m e o n e s a i d , w e jus t p u l l e d the 
b l i n d d o w n o v e r tha t w i n d o w a n d u s e d it 
a s a s c r e e n o n w h i c h to s h o w o l d m o v i e s . 
W e c a n n o t w a s t e o u r c h a n c e s l i k e tha t 
a g a i n . 

It i s t r a g i c to d i s c o v e r t ha t w c h a v e t h e 
t e c h n o l o g y to c a r r y w h a t w e w a n t to s a y 
o v e r g r ea t d i s t a n c e s a n d i n e v e r y 
d i r e c t i o n , y e t w e l a c k the b a s i c a b i l i t y t o 
s e n d o u t o u r m e a n i n g c l e a r l y a t o n e e n d 
a n d h a v e i t r e c e i v ed w i t h o u t m i s u n d e r ­
s t a n d i n g s a t t h e o ther . It is e a s y to a p p r e ­
c i a t e O s c a r W i l d e ' s p a r a d o x t h a t " t h e B r i t ­
i s h a n d th e A m . e r i c a n s a r e t w o peop l e s 
s e p a r a t e d b y a c o m m o n l a n g i t a g e " w h e n 
w e see h o w w e u s e t h i s w o n d e r f u l t o o l to 
g a r b l e m e a n i n g s , p u t a s t r a i t j a c k e t o n 
i d e a s , a n d m u c k - r a k e a r o u n d t h e 
o u t - h o u s e . 

S i n c e the f a i l u r e o f E s p e r a n t o , E n g l i s h 
c o u l d b e c o m e the L i n g u a F r a n c a o f the 
w o r l d , t h e b i n d i n g , b o n d i n g e l e m e n t i n 
t h i s g l o b a l v i l l a g e - s o l e t u s g i v e a l i t t l e 
t h o u g h t a n d p u t a l i tde effort i n t o p r ese r v ­
i n g i t ! 

Cotistance Rulka, a retired teacher, is cur­
rently a school trustee for the Howe 
Sound School District. 

Restmeturing 

Behind those buzz words 
W h a t d o the b u z z w o r d s a b o u t s c h o o l 

r e f o rm r ea l l y m e a n ? Education Today 
o i l e r s a q u i c k p r i m e r for p a r e n t s : 

R e s t r u c t u r i n g : ( q u o t i n g M i c h a e l T i m -
p a n e ) " h a s to d o w i t h t h i n k i n g d i l T e r en t l y 
a b o u t the ob j e c t i v e s o f the i n d i v i d u a l 
s c h o o l a n d c h a n g i n g the f u n c t i o n s o f 
peop le ! ' 

" i n r e a l i t y " [ E T e d i t o r s q u o t i n g T i m p a n e 
i n d i r e c t l y ] , " r e s t r u c t u r i n g t h e e d u c a l i o n a l 
s y s t e m m e a n s tha t a d m i n i s t r a t o r s l ose 
p o w e r a n d t ea che r s a n d p a r e n t s g a i n 
i n f l u e n c e i n s c h o o l d e c i s i o n s ! ' 

S c h o o l C h o i c e : " P a r e n t s h a v e the 
o p p o r t u n i t y to se lec t w h i c h s c h o o l t h e i r 
c h i l d r e n w i l l a t t e n d w i t h i n s o m e 
g e o g r a p h i c a r e a , s u c h a s t h e i r c i t y 

" I n r e a l i t y " [ E T q u o t i n g L e o n a r d L u n d ] , 
" t h e r e a r e t w o k i n d s o f c h o i c e - c h o i c e 
f r o m a m o n g a l l p u b l i c f ac i l i t i e s i n a n a r e a , 
[ a n d ] c h o i c e w h i c h p r o v i d e s p a r e n t s w i t h 
a v o u c h e r w o r t h a c e r t a i n a m o u n t o f 
m o n e y . . g o o d a t a n y p u b l i c o r p r i v a t e 
s c h o o l . " 

S c h o o l G o v e r n a n c e : " W h o c o n t r o l s the 
s c h o o l s a n d h o w m u c h p o w e r [ s h o u l d ] 
v a r i o u s p o l i t i c a l a n d a d m i n i s t r a t i v e 
a u t h o r i t i e s h a v e ? " 

[ E T a g a i n q u o t i n g L u n d : ] " T h e r e a r e 
c o n f l i c t i n g t r e n d s - a m o v e m e n t t o w a r d 
g r ea t e r l o c a l c o n t r o l , [ a n d ] a m o v e m e n t 
t o w a r d n a t i o n a l s t a n d a r d s ! ' 

S o u r c e : Education Today. 3 7 6 B o y l s i o i i S t r c c i . D o s 

t o n , M A 0 2 1 1 6 . 8 0 0 - 9 2 7 - 6 0 0 6 . 

The office witii the big tides on tiie 

doors is taking on many new roles as 

schools restructure. 

Central office staff are changing from • 

sole decision makers and swpervisorsjtOf 

facilitators. 

Those in a traditional office would oper­

ate in the following way: 

Mandate office-developed instructJon . 

programs. 

Diieit staflF development; personnel 

decisions, and cutrlCTlum d e s i g n . I , . , 
Use a chain of command and promote 

stability,- ^ , y c / ' •. . 

Commuiricate ^yilh schools through 

prindpalsi ^ o n i ^ E i ^ ^ 

site. ~ : -

Lunit collaboration between:Scho6!s*>K 
and distilcts, keep little accouirt of 

achievement or failure, antf see poli<y as 

the l e t ^ of tfeJaw, • j ^ ^ v:*cJ. 1 
' O i « r a t e V ^ ^ job titles^vtfiiii^ 1 

offices.for each separate siervice p r o p a m 

and littie communication. 

Anange tiie budget b y program. 

But many restructured districts have 

transformecl central office responsibUities 

and attitudes so that staffers now: 

L e t schools determine bud^tjaltocaf: ^ 

tion, personnel, and staff development 

Set goals but let schoolsdesign metii­

ods for achievingtfaem* with a strong ^ 

emphasis o n accountobOiiy. 

Coinmunicate f ^ d i ^ wifltjschools^^^^^^ 

among central office department. 

instruction, a u i d g i i r i c u K ^ 

M<>dif^rp3liqy.wli«n 

seem to be support vn^flexiMi^. Adinin-

j ^ t ^ t M s i r e l a i i T ^ n g ? t c K ^ 

strenlgtiis to itwke titiose'who. work for 

• t h a n j i t r o i ^ r ^ ^ i ^ :V.4tvV.-; 

, S o W c e ; ; ! ^ i i n e t h ' J ^ , a n d ; ^ ^ 

V o a m c i y o l : 178, NO. 5 , 'M^ l l991^16801 ) u lK 
Scrfet^Ale3andriC^^223^4^(TO3)«^^ ^'i 

G e t y o u r 

s t i i d e n t s i n v o l v e d 

by Marian Dodds 
I n t e r n a t i o n a l D e v e l o p m e n l W e e k , 

1-ebruary 5 - 7 , is a perfect l i m e to h i g h ­
l i gh t o n g o i n g g l o b a l e d u c a i i o n vvork. T h i s 
year ' ; ; t h e m e . One Planet, One Future, c a n 
be f u r the r ex j ) l o rcd a s w e h e a d t o w a r d 
the largest w o r l d m e e t i n g ever o n the 
e n v i r o n m e n t . In J u r e 1 9 9 2 , the U n i t e d 
N a t i o n s C o n f c n ' n c e o n E n v i r o n m e n t a n d 
Deve l opmen ' . , a l s o ca l l ed t l i e E a r t h S u m ­
m i t , w i l l be i n R i o de j a i i i e r o , B r a z i l . T h e 
159 c o u n t r i e s p a r t i c i p a t i n g w i l l e x a m i n e 
m o d e l s o f d e v e l o p m e n t e n d a n g e r i n g o u r 
e n v i r o n m e n t a n d w i l l d i s c u s s poverty, pa t ­
t e rns o f c o n s u m p t i o n , e c o n o m i c g r o w t h , 
a n d r i s i n g p o p u l a t i o n . 

H e l p y o u r s t u d e n t s c r i t i c a l l y a n a l y z e 
the i m p a c t o f d e v e l o p m e n t o n o u r 
c o m m o n f u t u r e . T h e Ib l l ov^ ing s u g g e s ­
t i o n s a r e a d a p t e d f r o m the I n t e r n a t i o n a l 
D e v e l o p m e n t W e e k A c t i v i t y G u i d e 
p r o d u c e d b y the C a n a d i a n I n t e r n a t i o n a l 
D e v e l o p m e n t A g e n c y (C IDA ) . C I D A h a s 
o i l i e r free r e s o u r c e s for e d u c a t o r s , i n c l u d ­
i n g m a g a z i n e s for y o u n g peop l e , m a p s , 
a n d pos t e r - s t y l e c o u n t i y p ro f i l e s . W r i t e to 
Y o u t h E d i t i o n s , B o x 1510, P o s t a l S t a t i o n 
B , H u l l , P Q J 8 X 9 Z 9 for a n o r d e r f o r m . 
© O r g a n i z e a s c h o o l - w i d e d e b a t e o n d i e 
i s s u e s b e i n g d i s c u s s e d i n p r e p a r a t i o n for 
the E a r t h S u m m i t i n R i o d e J a n i e r o t h i s 
J u n e . H a v e s t u d e n t s r e p r e s e n t d e v e l o p i n g 
c o u n t r i e s a n d I n d u s t r i a l i z e d n a t i o n s . 
C l a s s e s c o u l d w o r k t o g e the r to d e v e l o p 
s o l u t i o n s to e n v i r o n m e n t a l i s s u e s . 

• F i n d o u t w h i c h t e a che r s i n y o u r d i s t r i c t 
h a v e w o r k e d o n P ro j ec t O v e r s e a s , a n d 
i n v i t e t h e m to s p e a k . 

• C h o o s e s e v e r a l a b o r i g i n a l p e o p l e s f r o m 
a r o u n d th e w o r l d to s t u d y ; find o u t h o w 
n a t u r e i s a n i n t e g r a l p a r t o f t h e i r d a i l y 
l i f e a n d c u l t u r e , a n d c o m p a r e t h i s to o u r 
o w n l i v e s . F i n d o u t h o w a b o r i g i n a l p e o p l e 
a r e s h o w i n g l e a d e r s h i p i n e n v i r o n m e n t a l 
i s s u e s t o d a y 

• B r i n g a g r o c e r y b a g f u l l o f c o m m o n 
f o o d i t e m s to c l a s s a n d u n p a c k i t . H a v e 
s m a l l g r o u p s i d e n t i f y a n d l o ca t e t h e c o u n ­
t r y o f o r i g i n o f t h e f o o d s o r t h e i n g r e d i ­
e n t s t h a t m a k e u p tiie f o o d . S p e c u l a t e o n 
w h a t w o u l d h a p p e n i f o u r s u p p l y w e r e 
c u t off. P r e t e n d t h a t w e c a n n o t g e t v e g e ­
t a b l e s o r f r u i t s f r o m a n y o t h e r c o u n t r y 
H a v e s t u d e n t s a s k g r a n d p a r e n t s h o w t h e y 
a t e i n t h e i r y o u t h a n d w h e r e t h e i r m a j o r 
f o o d s u p p l i e s c a m e f r o m . 

• F i n d o u t w h e r e v a r i o u s g e m s t o n e s a n d 
p r e c i o u s m e t a l s ( i vory , g o l d , m u s k , 
d i a m o n d s ) c o m e f r o m , a n d h o w the 
s e a r c h for t h e m h a s a f f ec ted the e c o n o m y 
a n d th e e n v i r o n m e n t o f d e v e l o p i n g 
c o u n t r i e s . 

» R e s e a r c h a n d d i s c u s s t h e g o o d s tha t 
c o m e f r o m e n d a n g e r e d s p e c i e s a n d 
w h e t h e r o r n o t t h e y a r e b e i n g s u s t a i n a b l y 
m a n a g e d . 

• I n v i t e s t u d e n t s w h o h a v e i m m i g r a t e d 
to C a n a d a f r o m d e v e l o p i n g c o u n t r i e s to 
b r i n g i n p h o t o s , c l o t h i n g , o r s p e c i a l 
ob j ec t s a n d te l l t h e c l a s s a b o u t t h e i r c o u n ­
t r y o f o r i g i n . F i n d o u t h o w t h e i r be l i e f s 
a n d t r a d i t i o n s c o n n e c t to n a t u r e i n t h e i r 
h o m e c o u n t r i e s , a n d w h i c h t r a d i t i o n s 
t h e i r f a m i l i e s k e e p . C o m p a r e w i t h n a t i v e 
C a n a d i a n s . 

• E x a m i n e th e w a y tiie m e d i a c o v e r s 
d e v e l o p m e n t a n d th e e n v i r o n m e n t f r o m 
a n e v e n t - b a s e d a p p r o a c h . I n v i t e s p e a k e r s 
f r o m l o c a l a n d i n t e r n a t i o n a l o r g a n i z a t i o n s 
w o r k i n g i n d e v e l o p i n g c o u n t r i e s to 
b r o a d e n t h e p e r s p e c t i v e . 

• F i n d o u t h o w w a t e r c o m e s to y o u r t ap . 
V i s i t a l o c a l filtration p l a n t . C o l l e a s a m -

p i e s o f w a t e r f r o m a l o c a l s t r e a m o r river. 
H a v e i t a n a l y z e d tb d e t e r m i n e w h a t d i s ­
e a s e s y o u m i g h t c a t c h i f t h i s w e r e y o u r 
m a i n s o u r c e o f d r i n k i n g w a t e r . F i n d o u t 
w h a t d i s e a s e s m i g h t b e c a u g h t f r o m 
d r i n k i n g f r o m a s t r e a m i n a d e v e l o p i n g 
c o u n t r y F i n d o u t h o w w a t e r i s u s e d there , 
h o w i t i s t r e a t ed , a n d h o w i t i s b r o u g h t 
i n t o h o m e s . 

.Marian Dodds is a teacher at Windermere 
Secondary School Vancouver. 
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c h a n g e s i n the e c o n o m y a r e s p i l l i n g 
o v e r o n t o s c h o o l s a n d t e a c h e r s . D e m a n d s 
a r e h e a r d for r e s h a p i n g c l a s s r o o m s 
b e c a u s e o f i n t e r n a t i o n a l c o m p e t i t i o n 

T e a c h e r s n e e d a v o i c e f o r e d u c a t i o n a t 
t h e i n t e r n a t i o n a l l eve l w i t h o r g a n i z a t i o n s 
t h a t a r e g a i n i n g i j n p o r t a n c e i n t h e n e w 
g l o b a l e c o n o m y . T h a t w a s t h e m e s s a g e 
b r o u g h t l o t h e B C T F b y M i c h e l A g n a i e f f , 
t h e g e n e r a l s e c r e t a r y o f t h e C e n t r a l e d e 
L ' e n s e i g n e m e n t d u Q u e b e c ( C E Q ) , t h e 
1 0 0 , 0 0 0 m e m b e r u n i o n r e p r e s e n t i n g 
t e a c h e r s a n d o t h e r w o r k e r s i n Q u e b e c ' s 
F r e n c h s c h o o l s . 

A g n a i e f f w a s w i t h a C E Q d e l e g a t i o n 
tha t m e t r e c e n t l y w i t h B C F F r e p r e s e n t a ­
t i v e s t o d i s c u s s a r e a s o f c o - o p e r a t i o n i n 
i n t e r n a t i o n a l p r o g r a m s . C E Q P r e s i d e n t 
L o r r a i n e P a g e a n d V i c e - P r e s i d e n t D a n i e l 
L a c h a n c e a l s o t a l k e d a b o u t t h e C E Q ' s s u p ­
p o r t for a n o r g a n i z a t i o n to r e p r e s e n t a l l 
t h e t e a c h e r u n i o n s i n N o r t h a n d S o u t h 
A m e r i c a . 

T h e p r o p o s e d N o r t i i A m e r i c a n F ree 
TVade A g r e e m e n t a n d e f f o r t s to e x p a n d i t 
to the en t i r e h e m i s p h e r e , c r e a t e a n i m p e r ­
a t i v e for t e a c h e r s to h a v e a c o l l e c t i v e 
v o i c e . 

A n o r g a n i z a t i o n c a l l e d C E A ( C o n f e d e -
racion d e E d u c a d o r e s A m e r i c a n o s ) h a s 
e x i s t e d fo r s o m e 6 0 y e a r s , b r i n g i n g 
t o g e t i i e r L a t i n A m e r i c a n t e a c h e r u n i o n s 
e v e r y f o u r y e a r s . T h e C E Q h a s a l r e a d y 

s t a r t ed w o r k i n g w i t h tiie g r o u p , a n d i t h a s 
p r o p o s e d a j o i n t p r o g r a m w i t i i the B C T F 
a n d o t h e r i n t e r e s t e d C a n a d i a n t e a che r s ' 
u n i o n s to s u p p o r t a c t i v i t i e s o f t h e C E A . 

B o t i i t h e C E Q a n d t h e B C T F h a v e l o n g 
h i s t o r i e s o f s o l i d a r i t y w o r k w i t i i L a t i n 
A m e r i c a n t e a c h e r u n i o n s . B o t h c o u l d 
i n c r e a s e e f f e c t i v eness b y s h a r i n g e x p e r i ­
e n c e s . P o o l e d r e s o u r c e s w i l l a l s o b e e l i g i ­
b l e for m a t c h i n g f u n d s f r o m t h e C a n a d i a n 
G o v e r n m e n t t h r o u g h i t s d e v e l o p m e n t 
a g ency . C I D A . 

' T h e B C T F ' s W . R . L o n g I n t e r n a t i o n a l 
S o l i d a r i t y C o m m i t t e e a n d the e x e c u t i v e 
w i l l s e r i o u s l y c o n s i d e r t h i s p r o p o s a l , " 
B C T F P r e s i d e n t K e n N o v a k o w s k i t o l d t h e 
Q u e b e c v i s i t o r s . " I ' m q u i t e e n t h u s i a s t i c 
a b o u t t h e o p p o r t u n i t y for B . C . t eachers to 
b u i l d a c l o s e r r e l a t i o n s h i p w i t h o u r Q u e ­
bec c o l l e a g u e s t h r o u g h t h i s project." 

- Larry Kuehn 

Global 
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FOCUS ON INTEGRATION 

T h e G l o b a l E d u c a t i o n Pro jec t i s o r g a n ­
i z i n g a m a j o r c on f e r ence for B . C . t eache rs , 
to b e h e l d M a y 7 - 9 , 1 9 9 2 , a t the U n i v e r ­
s i t y o f B r i t i s h C o l u m b i a T h e g e n e r a l 
t h e m e o f the c o n f e r e n c e i s " t e a c h i n g O u r 
C o m m o n F u t u r e . " A p a r t i c u l a r f o cus w i l l 
b e i n t e g r a t i o n a n d h o w w e c a n u s e g l o b a l 
e d u c a t i o n a s a m e a n s to c o n n e c t sub j e c t s , 
t h e m e s , a n d t e a c h i n g a p p r o a c h e s . 

T h e c o n f e r e n c e w i l l f ea ture d e m o n s t r a ­
t i o n s o f t e a c h i n g i d e a s , s t u d e n t w o r k , a n d 
n e w a p p r o a c h e s to t e a c h i n g t h a t s h o w 
h o w g l o b a l e d u c a t i o n ' s b r o a d a p p l i c a t i o n 
a c r o s s g r a d e l eve l s a n d s u b j e c t s a n d i ts 
f o u n d a t i o n fo r t e a c h i n g i n c h a n g i n g a n d 
c h a l l e n g i n g t i m e s . 

A h i ^ l i g h t o f the c o n f e r e n c e w i l l b e 
t h e " W o r l d G a m e ! ' I n s t e a d o f h e a r i n g a 
t r a d i t i o n a l k e y n o t e s p e a k e r c o n f e r e n c e . 

p a r t i c i p a n t s w i l l p l a y the g a m e e n a c t e d 
o n a large m a p o f the w o r l d s p r e a d o v e r a 
g y n i i i a s i u m f loor. In p l a y i n g the g a n i o , 
t e a che r s vvill b e c o m e bettor a t ( | u a i n i e d 
w i t h the s l a t e o f t h e p l ane t , a n d t h e y w i l l 
rece ive s o m e e x c e l l en t i d eas o n h o w to 
b r i n g g l o b a l i s s u e s to the i r s t u d e n t s . 

T h e con f e r ence w i l l of fer g r o u p .sess ions 
for p r i m a r y a n d i n t e r m e d i a t e leve l t e a c h ­
ers a s w e l l a s m o r e s p e c i a l i z e d s e s s i o n s 
i n a r t , m u s i c , d r a m a , a n d c o m m u n i c a ­
t i o n s . A l l the w o r k s h o p s w i l l d e m o n s t r a t e 
the b r o a d a p p l i c a t i o n o f g l o b a l e d u c a t i o n . 

A r e s o u r c e s fa i r w i l l d e m o n s t r a t e s o m e 
o f the latest m a t e r i a l s i n g l o b a l e d u c a t i o n . 

A c o m p l e t e c on f e r ence p r o g r a m w i l l b e 
a v a i l a b l e i n e a r l y M a r c h . To a v o i d d i s a p ­
p o i n t m e n t , r eg i s te r now . C a l l L e o n a D o l a n 
at the B C T F for i n f o r m a t i o n . Panicli Clarke 

S o c i a l a n i m a t o r s 

p r e p a r e f o r 

s o c i a l a c t i o n 

by Monique Pongracic 
T o b e socially literate i n a n e w w o r l d 

o r d e r o f i h e s a m e o l d s t u f f y o u m u s t 
re f ine s e v e r a l p r o c e s s e s . F i r s t , y o u m u s t 
l e a r n to b e c o m e a bet ter w i t n e s s , to see 
w h a t i s be t t e r h i d d e n . Y o u m u s t b e c o m e 
a be t t e r l i s t ener , to h e a r w h a t i s s p o k e n 
i n s i l e n c e . Y o u m u s t b e g i n to feel t h r o u g h 
th e s k i n t h e p r i c k l y s e n s a t i o n o f tiiis 
w o r i d ' s r ea l i t i e s s o t h a t y o u m a y s c r a t c h 
th e s u r f a c e b e y o n d i t s i l l u s i o n s . Y o u m u s t 
b e g i n to tas te t h e s a l t y b l o o d i n e s s o f rac­
i s m a n d pover ty . Y o u m u s t t o u c h th e 
e a r t h , u k n o w the rawness o f i t s r ape . 
Y o u m u s t l e a r n to o r c h e s t r a t e a l l t h e s e 
s e n s e s , to u n d e r s t a n d a n d a n i m a t e t h e m . 

I f y o u l i v e a m o d e l o f s o c i a l l i t e r a c y t h a t 
v a l u e s e x p e r i e n t i a l k n o w l e d g e i n p a r t i c u ­
lar , e d u c a t i o n m u s t i n c l u d e m o r e t h a n 
w h a t i s p o s s i b l e i n tiie c l a s s r o o m . 

T h e Peace E d u c a t i o n Cen t r e o f B . C . 
( PEC ) h a s for a d e c a d e s t r e t c h e d titfe 
b o u n d a r i e s o f s e c o n d a r y e d u c a t i o n fo r 
y o u t h a n d t h e i r i n s t r u c t o r s . Recen t l y , t h e 
c en t r e h a s u n d e r g o n e s e l f - e x a m i n a t i o n 
a n d i n t e r n a l c h a n g e a d j u s t i n g to tiie 
s o - c a l l e d new world order. N o w t h e c e n ­
tre is o r g a n i z i n g i t s la tes t pro jec t , t r a i n i n g 
s o c i a l a n i m a t o r s a n d o r g a n i z i n g t h e n e x t 
Y o u t h f o r G l o b a l A w a r e n e s s C o n f e r e n c e . 
. T h e pro jec t j u s t b e g u n i s c e n t r e d o n tiie 

n o t i o n t h a t g l o b a l c i t i z e n s m u s t p o s s e s s 
t h e s k i l l s to a c t u p o n t h e i r i n t e l l e c t u a l a n d 
e m o t i o n a l r e a l i z a t i o n s a b o u t t h e w o r i d . 

P E C i s o f f e r i n g a s e r i e s o f s k i l l -
d e v e l o p m e n t w o r k s h o p s o v e r s e v e r a l 
m o n t h s t h a t w i l l a l l o w p a r t i c i p a n t s to 
t a ck l e i s s u e s o f i n t e r e s t : h o w to s p e a k 
e f f ec t i ve l y i n p u b l i c , h o w to u s e m e d i a 
c o n t a c t s , h o w to w r i t e l e t ters t h a t g e t tiie 
p o i n t a c r o s s , a n d h o w to m a n a g e in t e rpe r ­
s o n a l c o n f l i c t . A s t h e s e s k i l l s a r e 
d e v e l o p e d i n i n d i v i d u a l s , the r e q u i s i t e % 
g r o u p s k i l l s o f s o c i a l a n i m a t o r s w i l l a l s o 
b e h o n e d . P a r t i c i p a n t s w i l l p u t t h e i r s k i l l s 
to u s e i n o r g a n i z i n g t h e n e x t Y o u t h f o r 
G l o b a l A w a r e n e s s Con f e r ence . T h i s c on f e r ­
e n c e p a s s e s o n to o t h e r y o u t h w h a t s m ­
d e n t s h a v e l e a r n e d a n d s e r v e s a s a m o d e l 
o f a n i m a t i o n . T h e p r o c e s s i s c e n t r e d o n 
c o n s e n s u s d e c i s i o n m a k i n g a n d a 
n o n - h i e r a r c h i c a l s t r u c t u r e t h a t a l l o w s 
e q u a l p a r t i c i p a t i o n f r o m s m d e n t s a n d 
e d u c a t o r s . 

A n y o n e , s t u d e n t o r e d u c a t o r , i n t e r e s t e d 
i n t a k i n g p a r t i n t h i s p r o c e s s s h o u l d c a l l 
H e l e n e M i n i s h k a , 3 2 1 - 1 3 5 1 . 

Monique Pongracic is a stiident in die. 
Women's Studies Program at SFU and is 
active in the global awareness rriovemerit 
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^ Rosalind Kelleti 

n June , 1 9 9 1 , the W e s t V a n c o u v e r 

S c h o o l B o a r d a c c e p t e d a r e c o m m e n d a t i o n 

f r o m i t s d i s t r i c t m a n a g e m e n t c o m m i t t e e 

t h a t a l t e rna t i v e w a y s o f r a i s i n g f u n d s b e 

s o u g h t . S e n t i n e l S e c o n d a r y S c h o o l p r i n c i ­

p a l , Peter L e f a i v r e s e i z e d t h i s o p p o r t u n i t y 

a n d h i r e d a s t i i f f d e v e l o p m e n t o f f i cer to 

e m b a r k o n a p r o g r a m to ra i se $ 7 5 0 , 0 0 0 

for h i s s c h o o l o v e r the n e x t three y e a r s . 

L e f a i v r e b y p a s s e d h i s s t a f f a n d t a l k e d 

t o h i s p a r e n t s ' e x e c u t i v e ; t h e y s u g g e s t e d 

l i e h i r e A l a n H o l e n d e r , a p r o f e s s i o n a l f u n d 

r a i s e r w i t h e x p e r i e n c e g e t t i n g f u n d s f r o m 

b u s i n e s s for a co l l ege i n E d m o n t o n a n d , 

recent ly , for V a n c o u v e r G e n e r a l H o s p i t a l . 

I n J u l y L e f a i v r e w e n t d i r e c t l y to S u p e r i n ­

t e n d e n t D o u g P l a y e r for p e m i s s i o n to h i r e 

H o l e n d e r ; a p p r o v a l w a s g i v e n , provided 
o n l y s c h o o l f u n d s be u s e d . T h e p a r e n t s ' 

g r o u p h i r e d H o l e n d e r for $ 3 2 , 0 0 0 for s i x -

m o n t h s to get the pro ject o f f the g r o u n d . 

T h e .salary is e s s e n t i a l l y c o m i n g f r o m pa r ­

e n t s , a l o n g w i t h s o m e s c h o o l f u n d s f r o m 

ca f e t e r i a s a l e s . H o l e n d e r ' s c o n t r a c t w i l l be 

r e n e w e d w h e n the p r o g r e s s o f the pro jec t 

i s a s s e s s e d i n F e b r u a r y 1 9 9 2 . 

The development plan 
W h e n i n t e r v i e w e d i n Oc tobe r . H o l e n d e r 

h a d o n l y j u s t b e g u n to se t u p th e e l a b o ­

ra te f u n d - r a i s i n g m a c h i n e r y . T h i r t e e n 

c o m m i t t e e s , i n c l u d i n g g r a n d p a r e n t s , 

a l u m n i , pa r en t s , a n d s u i d e n t s t h e m s e l v e s , 

a r e e n v i s i o n e d . T e n c o m m i t t e e s a l r e a d y 

h a v e o n e o r t w o p e o p l e o n t h e m . E i g h t 

c o m m i t t e e s a r e b a s i c a l l y p a r e n t s ' g r o u p s 

d e d i c a t e d to f u n d r a i s i n g i n spec i f i c w a y s . 

F o r e x a m p l e , the A t h l e t i c S u p p o r t 

C o m m i t t e e is e x p e c t e d to h a v e f o r m e r 

s c h o o l a t h l e t e s d o n a t e m o n e y . 

H a l f the f u n d s e a c h y e a r a r e to c o m e 

f r o m m a j o r g i f t s ( $ 1 5 0 , 0 0 0 ) f r o m c o r p o ­

ra te f r i e n d s a n d w e a l t h y i n d i v i d u a l s . 

H o l e n d e r i s e x p e c t i n g a p a r e n t to c h a i r 

t h i s M a j o r G i f t s C o m m i t t e e . T h e h e a d o f 

the W e s t V a n c o u v e r C h a m b e r o f 

C o m m e r c e h a s a g r e e d to c h a i r the B u s i ­

n e s s B o o s t e r C o m m i t t e e ; the h o p e i s h i s 

c o m m i t t e e w i l l r a i se $ 5 , 0 0 0 i n e a c h o f 

the n e x t three y e a r s . 

P a r e n t s a r e e x p e c t e d to c o n t r i b u t e mos t 

( $ 7 5 , 0 0 0 o r 3 0 % ) o f the r e m a i n i n g 

m o n e y ; a n a n n u a l p a r e n t s ' c a m p a i g n i s 

h i g h l i g h t e d b y a r u m m a g e sa l e a n d a n 

a u c t i o n w i t h a $ 5 0 , 0 0 0 g o a l . A l u m n i a re 

e x p e c t e d to g i v e $ 2 0 , 0 0 0 a n n u a l l y , 

s t u d e n t s a r e e x p e c t e d to ra i se $ 5 , 0 0 0 

a n n u a l l y . 

F i f t y p a r e n t s j t t e n d e d the Development 
Council m e e t i n g o n O c t o b e r 15 , 1 9 9 1 . B y 

C h r i s t m a s , e a c h c o m m i t t e e w a s to h a v e 

e n d o r s e d a spec i f i c f u n d - r a i s i n g pro ject . 

T eache r s a re to m a k e u p wish lists a n d 

a r e n o t e x p e c t e d to be i n v o l v e d d i r e c t l y i n 

f u n d - r a i s i n g a c t i v i t i e s , a l t h o u g h th ree 

t e a c h e r s a re o n the V i s u a l a n d P e r f o r m i n g 

A r t s c o m m i t t e e s , w h i c h w i l l s e e k c o n t r i ­

b u t i o n s f r o m f o r m e r s t u d e n t s i n the p r o ­

g r a m s . 

W h a t a r e t h e f u n d s for? L e f a i v r e i n d i ­

c a t e d t h a t n o n e o f t h e f u n d s w i l l be 

d i r e c t e d to s t a f f i n g o r p r o f e s s i o n a l d e v e l ­

o p m e n t . T h e s c h o o l b o a r d c h a i r p e r s o n , 

J e a n F e r g u s o n , a s s u m e s f u n d s m a y be 

u s e d i n a n y a r e a p e r m i t t e d b y t h e M i n i s ­

t r y o f E d u c a t i o n . L e f a i v r e ' s i n i t i a l p l a n 

i n c l u d e s a c a p i t a l c a m p a i g n to b u i l d a 

s c h o o l thea t r e . O t h e r p o t e n t i a l e x p e n d i ­

t u r e s a r e s c i e n c e e q u i p m e n t , s t a t e - o f - t h e -

a r t i n d u s t r i a l t e c h n o l o g y a n d b o o k s . 

School split over proposal 
T h e S e n U n e l s ta f f i s sp l i t o v e r the f u n d -

r a i s i n g i n i t i a t i v e . T w o o f the 13 sub j e c t 

d e p a r t m e n t s a re r e f u s i n g to c o - o p e r a t e 

w i t h the d e v e l o p m e n t of f icer. T e a c h e r s 

s u p p o r t i n g t h e p l a n l o o k f o r w a r d to a n 

e n d to the " f u n d r a i s i n g o f the pas t ! ' A r t 

t e a che r B a r b a r a S u n d a y a n d t e c h n o l o g y 

c o - o r d i n a t o r J o h n I s e rn i a w e l c o m e the fact 

t h a t t e a c h e r s w i l l n o l o n g e r h a v e to p a r ­

t i c i p a t e i n " m o r a l l y q u e s t i o n a b l e e v e n t s " 

s u c h a s c a s i n o n i g h t s . T e a c h e r s w i l l be 

a b l e to devo te m o r e t i m e to t e a c h i n g . 

T eache r s ' o p p o s i t i o n to the pro jec t 

f o c u s s e s o n the l a c k o f c o n s u l t a t i o n a n d 

o n p o t e n t i a l for i n c r e a s e d i n e q u i t i e s i n the 

s c h o o l s y s t e m . T h e y fear t h a t the s ta f f 

c o m m i t t e e v/ i l l b e u s u r p e d b y the n e w 

f u n d - r a i s i n g bu r eauc racy , the A c t i o n P l a n ­

n i n g C o m m i t t e e , w h i c h w i l l m a k e 

d e c i s i o n s o n the d i s p o s i t i o n o f f u n d s . 

M o d e r n l a n g u a g e t e a che r M i c h e l l e 
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Sentinel Secondary School's flow chart showing relationships offimd-raising 
committees. 

M e l c a l f - M a c F a r l a n fears c u r r i c u l u n i m a t ­

ters a n d i n s t r u c t i o n w i l l be i g n o r e d a s 

" t h i s m o n e y b u s i n e s s " b e c o m e s the 

p r i m a r y f o c u s i n the s c h o o l . T eache r -

l i b r a r i a n M o r a g M a c d o n a l d q u e s t i o n s the 

m o r a l i t y o f the pro ject . " W e s h o u l d be 

t r y i n g to m a k e s c h o o l s e q u i t a b l e , n o t c r e ­

a te m o r e r i c h e s for the r i ch . " B o t h w o r r i e d 

a b o u t p o s s i b l e s t r i n g s a t t a c h e d to m o n e y 

f r o m p r i v a t e d o n a t i o n s . D e s p i t e the t a l k 

a n d c o n t r o v e r s y a l ! t e a che r s a g r e e d , t h e y 

h a d s e e n n o m o n e y ye t . 

T h e d e v e l o p m e n t p l a n , i f s u c c e s s f u l , 

w o u l d p l a c e S e n t i n e l S c h o o l i n a financial 

p o s i t i o n fa r s u p e r i o r to a n y o t h e r p u b l i c 

s c h o o l i n B . C . S c h o o l b o a r d o f f i c i a l s w e r e 

a s k e d t h e i r o p i n i o n o n th e e q u i t y i s s u e . 

S u p e r i n t e n d e n t D o u g P l a y e r be l i e v es t ha t 

the s c h o o l c a n o n l y bene f i t b y the 

i n c r e a s e d c o n t a c t a n d s u p p o r t f r o m the 

c o m m u n i t y . H e a r g u e d h i s p r i m a i y 

r e s p o n s i b i l i t y i s n o t t o e n s u r e e q u i t y b u t 

to p r o v i d e the bes t e d u c a t i o n p o s s i b l e f o i 

t h e s t u d e n t s o f W e s t V a n c o u v e r . H e 

be l i e v e s t h e r e s o u r c e s w i l l e n a b l e s c h o o l s 

to mee t t h e h i g h e x p e c t a t i o n s o f W e s t 

V a n c o u v e r p a r e n t s , d i f f i c u l t t o m e e t w i t h 

f u n d s p r o v i d e d b y V i c t o r i a . 

J e a n F e r g u s o n feels t h a t the b o a r d 

s h o u l d u s e t h e W e s t V a n c o u v e r p a r e n t s ' 

" energy , i n i t i a t i v e , a n d e x p e r t i s e to find 

a l t e r n a t i v e f o r m s o f f u n d i n g t h a t w i l l 

a l l o w the s t u d e n t s i n t h i s d i s t r i c t to h a v e 

h a n d s o n n e w t e chno l o gy . " T h e p r i n c i p l e 

o f e q u i t y d o e s n o t c o n c e r n her . " N o o n e 

c o u l d eve r find f au l t w i t h t h a t p r i n c i p l e 

( equ i t y ) , b u t i t 's o n l y a p r i n c i p l e . T h e r e 

isn ' t e q u i t y i n p u b l i c e d u c a t i o n today . " 

F e r g u s o n p l a c e s p r i m a r y v a l u e o n par ­

en t i n v o l v e m e n t o f a l l k i n d s . " Y o u c a n 

c o n t r i b u t e to f u n d r a i s i n g w i t h o u t 

e x p e n d i n g a n y f u n d s y o u r s e l f - y o u c a n 

g i v e o f y o u r t ime , 3 'our energy , y o u r 

e xpe r t i s e i n s e e k i n g o t h e r s w h o m a y ra ise 

funds . " 

Implications 
w h i l e t h e S e n t i n e l i n i t i a t i v e i s a first 

for B r i t i s h C o l u m b i a a n d p r o b a b l y 

C a n a d a , i t h a s m a n y p r e d e c e s s o r s i n the 

U n i t e d S ta t e s . C o r p o r a t e s p o n s o r s h i p s , 

a l t h o u g h c o n t r o v e r s i a l , a r e w i d e s p r e a d . 

D i s t r i c t s f a c i n g c h r o n i c u n d e r f u n d i n g a n d 

e r o d i n g s u p p o r t f r o m a l l l eve ls o f g o v e r n ­

m e n t a r e c o m p e l l e d to find f u n d i n g f r o m 

a n y s o u r c e to m a i n t a i n b a s i c s e r v i c e s . In 

the h i g h l y d e c e n t r a l i z e d A m e r i c a n s y s t e m , 

e q u i t y i s n o t a n i s s u e i n p u b l i c e d u c a t i o n . 

T h e C a n a d i a n t r a d i t i o n i n p u b l i c e d u ­

c a t i o n i s q u i t e d i f f e rent . T h e a s s i g n m e n t 

o f r e s p o n s i b i l i t y for e d u c a t i o n to t h e p r o ­

v i n c i a l g o v e r n m e n t s h a s p r o d u c e d a s y s ­

t e m c h a r a c t e r i z e d b y re la t i v e e q u i t y ; the 

d i f f e r ence i n f u n d i n g b e t w e e n the richest 

a n d t h e p o o r e s t d i s t r i c t i s s m a l l . 

i s t h e S e n t i n e l pro jec t a h a r b i n g e r o f a 

n e w e r a i n w h i c h a m b i t i o u s f u n d - r a i s i n g 

p r o g r a m s w i d e n t h e g a p a m o n g s c h o o l s 

a n d d i s t r i c t s ? H o w w i l l a p r o v i n c i a l g o v ­

e r n m e n t t h a t h a s n e v e r h a d to d e a l w i t h 

m a j o r i n e q u i t i e s r e s p o n d to g r o w i n g d i s ­

p a r i t y a m o n g p u b l i c s c h o o l s ? W i l l g o v e r n ­

m e n t r e s p o n d to s u c c e s s f u l f u n d r a i s i n g 

b y s h i r k i n g m o r e o f i t s r e s p o n s i b i l i t y to 

f u n d p u b l i c e d u c a t i o n a n d p l a c e a g r e a t e r 

o n u s o n t h e l o c a l c o m m u n i t y to p r o v i d e 

b a s i c s e r v i c e s ? 

H o w m u c h o f t h e p r i n c i p a l ' s time a n d 

e n e r g y w i l l b e d e v o t e d to s u p e r v i s i n g a n d 

p r o m o t i n g f u n d - r a i s i n g a c t i v i t i e s ? I s f u n d 

r a i s i n g p a r t o f t h e j o b d e s c r i p t i o n o f a n 

e d u c a t i o n a l l e ade r ? P r i n c i p a l L e f a i v r e h a s 

g i v e n a u t h o r i t y to H o l e n d e r b u t r e s c i v e s 

the u l t i m a t e r e s p o n s i b i l i t y fbr t h e 

p r o g r a m . 

W i l l p a r e n t s , a l u m n i , s t u d e n t s , a n d 

n i e m b e r s o f the b u s i n e s s c o m m u n i t y t o l ­

e ra te i n c e s s a n t r e q u e s t s for f u n d s ? 

Is f u n d r a i s i n g o f t h i s s ca l e the 

p r e c u r s e r to a g r ea t e r ro le for d i r e c t p r i ­

v a t e o r c o rpo ra t e f u n d i n g for s c h o o l s o f 

c h o i c e ? 

W h a t b e g a n a s s c h o o l - b a s e d a c t i v i t i e s 

to r a i s e a b i t o f e x t r a c a s h for field t r i p s 

a n d m a t e r i a l e x t r a s h a s b e e n u p s c a l e d 

d r a m a t i c a l l y i n t h i s S e n t i n e l S c h o o l 

v e r s i o n . 

It b r i n g s c a u s e for r e f l e c t i on b y a l l o f 

u s c o n c e r n e d w i t h F i n a n c i n g p u b l i c 

e d u c a t i o n . 

Rosalind Kellett is a teacher at 
Windermere Secondaiy School Vancouver 
and fonner member ofthe BCTF 
Education Finance Committee ffl 

I n r e s e a r c h i n g t h e corporate agenda for 
C a n a d i a n e d u c a t i o n , w e h a v e p r e p a r e d a 
s u m m a r y / s y n o p s i s o f t h e f o l l o w i n g 
r e p o r t s , c a l l e d " B u s i n e s s T a k e s o n 
E d u c a t i o n . " 

Focus 2000: Report on the Task Force on 
Education and Training. The Canad ian 
Chamber o f Commerce, A u g u s t 1989. 

Reaching for Success.- Business and 
Education Working Together. First Nat iona l 
Conference o n Bus iness -Educa t i on Partner­
sh ips . Conference Boa rd o f Canada , Ju ly 
1990. 

Leaming To Win.- Educadon. Training and 
Nadonal Prosperity. The report o f the 
i r luman Resource Development Committee, 
Nat iona l A d v i s o r y B o a r d o n Science a n d 
Technology. A p r i l 1991. 

Canada at the Crossroads: The Reality 
of a New Competitive Environment. (The 
Porter Report), October 1991. 

The Prosperity Initiative: Prosperity 
Through Competitiveness & Leaming Well, 
Living Well .\\inisiry o f Supp ly a n d 
Services Canada , October 1991. 
J u s t to w h e t y o u r appe t i t e for finding 

m o r e a b o u t the m a r v e l s o f t h e c o r p o r a t e 
a g e n d a , a n d i ts c l o s e s t g o v e r n m e n t a l s u p ­
po r t e r s , tiie f ede ra l C o n s e r v a t i v e g o v e r n ­
m e n t , he re ' s a q u o t e f r o m t h e n M i n i s t e r 
o f E m p l o y m e n t & I m m i g r a t i o n B a r b a r a 
M c D o u g a l l . i n 1 9 Q 0 : 

" T h e P r i m e ? " ter h a s c a l l e d for a 

n a t i o n a l debate e d u c a t i o n a n d 

e c o n o m i c c o m p ; v e n e s s t o e x a m i n e k e y 

i s s u e s , i n c l u d i r e l o n g l e a r n i n g , p r e p a ­

r a t i o n o f s t u d e o r t h e w o r k p l a c e , t h e 

n e e d for h i g h h i l i f i e d p r o f e s s i o n a l s , 

a n d c o n t i n u i n g i ^ a u c a t i o n a n d t r a i n i n g 

. . . T h i s m e a n s b u s i n e s s m u s t t e l l e d u ­

c a t i o n w h a t k i n d o f t r a i n i n g i t n e e d s a n d 

e d u c a t i o n m u s t l i s t e n h a r d e r . " 

Business takes on Education i s 
a v a i l a b l e f r o m t h e I n f o r m a t i o n D e s k i n the 

B C T F R e s o u r c e s C e n t r e . - Charlie Naylor 

Write to us 
If you have an opinion on 
the growth of schoolfimd 
raising in B. C, write to 
us, do editor, Teacher 
newsmagazine. 

I* 

by Linda Tate 

ven our year-end party was 
awful. I just could not be by m>^elf. The 
children reacted, too I d?d not know 
whetiier to sigh, cry, ortihrow-iip. I was 
leaving. Just when I thought the day was 
through, Eliie appeared. She had missed 
tiie bus and didn't know what to do. She 
vvas on tiie verge of tears,, 

Elite is second to tiie last of si:r chii-
d-i-en. She had been incredibly qtiiet all -
year. At times Ellie worried me because i 
was not sure what or hov/ much she was 
absorbing. Some of my colleagues woiild; 
come in and remark on EUie's unusual 
appearance, her vacant stare, 1 approach­
ed her as Hmagitiea^Tistieniian would: . 
when attempting to catch the big one:. ' 
gentiy reeling in, being sensitive to pull­
ing too hard; knowing when to give itome 

\ spent a lot of time talking with Ellie.' 
She did not say^much, biit what she said 

s h o w e d a r i a w a r e n e s s o f w h a t v^as g o i n g 

o n a r o u n d he r . T h a t s h e w a s q u i e t , v e r y 

qu i e t , t r o u b l e d m e . W a s h e r q u i e t n e s s a 

f o r m o f s h y n e s s o r a s i g n o f h e r n o t 

i m d e r s t a n d i n g ? S h e o f t en a s k e d h e r 

n e i g h b o r w h a t a n d h o w to d o t h i n g s ; s h e 

a l w a y s s e e m e d three or f o u r s t e p s b e h i n d 

th e rest . H o w e v e r , w i t h e n c o u r a g e m e n t , 

b i t b y b i t , s h e b e g a n to s p e a k u p i n c l a s s . 

I w a s p l e a s e d for her . E l l i e b e g a n to r e a d 

w i t h m e . S h e d e c i d e d s h e w a n t e d to r e a d 

Clifford, the Big Red Dog. W e b o t h l i k e 

d o g s . 1 s m i l e t h i n k i n g o f h e r s t r u g g l i n g 

w i t i i e a c h w o r d a n d ray e n c o u r a g i n g h e r 

m o r e t h a n ) h a d e n c o u r a g e d a n y o n e 

be fore , 1 k n e w t h a t i f E l i i e m e t w i t i i f a i l ­

u r e , s h e w o u l d g i v e u p a n d s l i p i n to tiie 

" l e a r n i n g d i f f i c u l t i e s " ca tegory . E l l i e k e p t 

i z y i n g , a n d 1 k e p t e n c o u r a g i n g . 

B y M a r c h . E l l i e w a s r e a d i n g fiuentiy. 

S h e o f t e n h a d h e r n o s e i n a b o o k , a n d 

s h e h a d n o p r o b l e m r e t e l l i n g w h a t s h e 

h a d r e a d . E l l i e finished t h e y e a r v e r y 

s u c c e s s f u l l y . 

- N o w , b a c k to t h e l a s t d a y o f s c h o o l . I 

o f f e red E l i i e a ride h o m e . S h e h a p p i l y 

a c c e p t e d , a n d w e w a l k e d h a n d - i n - h a n d 

to t h e o f f i ce to c a l l h e r m o m t o s e e i f o u r 

p l a n w o u l d m e e t w i t h h e r appK )v « ! . It d i d . 

E l l i e c l i m b e d i n t o m y o l d , d u s t y , M a z d a 

s t a t i p n w a g o n f u l l o f b o x e s . (I w a s m o v ­

i n g r i g h r a f t e r sschool.) I w a s j u s t a b o u t to 

s t e p i n t o t h e ca r i Vi^hen t h e m o t i i e r o f o n e 

o f t h e s u t d e n t s I h a d t a u g h t t h e p r e v i o u s 

y e a r s t o p p e d m e ; S h e h a d a g i f t o f c h o c o ­

l a t e s f o r m e a s a tiiank y o u . i w a s 

o v e r w h e l m e d . • • • 

I g o t i n t o tiie car , E l l i e , w e e t h i n g tiiat 

s h e w a s , s a t f r o z e n i n t h e s e a t . , ' 

'Xhoc¥)lates;:,,I s a i d . ' ? T h i s i s a b o n u s r . L 

p a s s e d t l i e c a n d y b a g to E l l i e a r i d 

sugges t edm-choc t^ ? l b f : the=road? ?Then 

I h a d t o e x p l a i n (6 h e r w h a t \ m e a n t 1^ « 

a l o u g . f e a s p h a i v m a d 

b o t h h a p f w ^ s u c k i n g : o n r o s i n i d s a i d 1 | 

{ u n i t w a s , h < ^ ' m i i c h , l l i l & l j t i ^ 

Wie j&nti j^anive{ i ,a t d r^^^ iW iy - I t 1 

w a s a h a l f - m i l e o f d i r t a n d d u s t , a n d a s 

w e b i u h p e d a n d ' b o u r K e d d u ? w a y t o t h e h 

house that sa t on a mound overlooking a 
sunny, dr>' vrc i ley Ellie pointed out the 
cows, the s l e e p , and agoat, along with 
their respective shelters. At the top, 1 met 
hci dusty d o g s and gave tticm a pal and 
a hug dcGpite my white dress. 

Ellie did not say anything a s she stood 
on the front step surrounded by chaos. 1 
did not say anything either. We shared 
lots of emotions, lots of thoughts. As I 
opened my mouth to say goodbye, Ellie 
said, "I'l! try to think;' and she pointed to 
her head. " N o , I'll try to keep you here, I'll 
try not to i b i g c i ; ' she said stiii [ ) 0 in t ing to 
her head and frowtiing. I smiled a warm, 
deep, smile. "I'U always remember ycva, 
Eliie. No matter what. You'll be right here 
Always." I pointed to my heart. 

Ellie stniled as if to confirm that I had 
understood what she meant. She nodded 
and said, "I know I'll think about you, but 
maybe 1 can't tiiink about you all tiie time. 
1 might forget. That's easier (pointing to 
her heart). But, I'll tty to tiiink about j'ou, 
like, just right now;* We smiled, and if love 
can be sent through looks, I could feel 
hers for me and mine for her. Before 1 
could speak another wod, Ellie closed the 
door gently behind hct 

I turned toward rny car. My eyes mar-
veUedattiiepictiireiMjue valley below'; the 
tali dry weeds, the huge garden patches, 
the lush green firs. I could hear $ounds of 
tiie animals as rfiey moved and, munched 
in tiie afternoon heat, and I could hear 
Ellie's voice, Ukc the sweet sound of a vio­
lin as it begins to play. "Mom!" 

The moment had ended. It had seemed 
an eternity, a slice of tim^ in'between 
time; whfereevei^'thiiigls'stiB and c ^ m ; 
and beautiful. It wasa special moment, 
tile kind the worid stops for. ' -7 , . 

. . ' p j t l ^ ^ p ^ l ; ^ ^ 

that small mial ajtnmurii^'I^ , | 
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BECAUSE 
THEIR FUTURE 

A LOT TO YOU... 

In November, all Canadian families 
vrill leam about the Growing Up Series 
Family Video through an insert in their 
Family Allowarxe cheques. 

Here's an opportunity for schools, teachers, 
and librarions to support the romily 
program with the Professional series. 

Available to you for $ 7 9 . 9 5 (plus taxes)* 
the series, designed for nine- to 
twelve-year-olds, includes 3 VHS 
cossettes and a Teacher's Guide. 

To purchase, send purctiase order (mode out lo 
the ncceii-er General for Conodo) or cheque !o: 

Growing Up. ProfessJonal Series 
NrB Customer Services. D-IO 
P.O. Box 6100, Station A 
Montreal. Quebec 
H3C 3115 

or coll the NFB toll-tree number for your area: 

S E R I E S 

A StXUAUTY EOOCAnON PROCJWM 

tORClASSROOMtWE 
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• to e n a b l e m o n i t o r i n g o f c h a n g e s i n risk 

b e h a v i o r a n d a d o l e s c e n t h e a l t h s t a t u s 

o v e r t h e n e x t d e c a d e . 

« t o c o m p a r e t h e h e a l t h s t a t u s a n d risk 

b e h a v i o r s o f a d o l e s c e n t s i n B . C . w i t h 

t h o s e o f a d o l e s c e n t s i n the U n i t e d S ta t e s . 

© to p r o d u c e i n f o r m a t i o n t h a t w i l l a s s i s t 

h e a l t h - c a r e p l a n n e r s a n d e d u c a t o r s t c 

d e v e l o p h e a l t h - p r o r n o t i o n s t ra t eg i e s to 

i m p r o v e a d o l e s c e n t h e a l t h s t a t u s a n d 

r e d u c e t h e f r e q u e n c y o f risky b e h a v i o r s . 

• to p r o d u c e i n f o r m a t i o n t h a t w i l l e n a b l e 

s e r v i c e p r o v i d e r s to m o n i t o r t h e ef fect o f 

s c h o o l - a n d c o m m u n i t y - b a s e d p r e v e n t i o n 

a n d h e a l t h p r o m o t i o n p r o g r a m s . 

" T h e s e l a s t t w o o b j e c t i v e s a r e v e i y 

e n c o u r a g i n g for us , " s a i d BCTTF F i r s t V i c e -

P r e s i d e n t R a y W o r i e y , " a n d t h e y a r e t h e 

m a i n r e a s o n s w e a g r e e d to j o i n the p r o j ­

ect s t e e r i n g c o m m i t t e e . W e a r e c o n v i n c e d 

t h a t t h i s w o n ' t b e ' j u s t a s t u d y ' b u t w i l l 

p r o d u c e d a t a t h a t w i l l i n f o r m u s a s t e a c h ­

e rs a n d h e l p u s b e c o m e bet ter a b l e to s u p ­

p o r t o u r s u i d e n t s t h r o u g h t h e c r u c i a l t e en 

y e a r s : ' 

T e a c h e r s t h r o u g h o u t t h e p r o v i n c e w i l l 

b e a s k e d to p r o v i d e time f o r the s c h o o l 

s u r v e y - a q u e s t i o n n a i r e d e s i g n e d to be 

c o m p l e t e d i n a s i n g l e c l a s s p e r i o d . 

R e s e a r c h e r s f r o m th e M c C r e a r y S o c i e t y 

w i l l f ac i l i t a t e the a d m i n i s t r a t i o n o f t h e 

q u e s t i o n n a i r e . 

"1 u rge t eache r s to h e l p w i t h tiiis i m p o r ­

t a n t r e sea rch , " W o r l e y s a i d . "I s ee a b i g 

p a y o f f fbr u s a n d for o u r s u i d e n t s . " 

- Elaine Decker 

Retirement can 
be excitirig 
but you need 

to plan ahead 
to make the 

most of it 

Relirement seminars 
R e t i r e m e n t s e m i n a r s , d e s i g n e d to he l p 

y>.iu ( a n d y o u r s p o u s e ) p r epa r e for the 

nex t t h i r d o f y o u r l i fe , w i l l b c h e l d 

i l i r o u g l i o u l the p r o v i n c e . S e m i n a r s start 

at 0 9 : 0 0 u n l e s s o t h e r w i s e n o t e d . 

R i c h m o n d , F e b r u a r y 1 5 , 1 9 9 2 

Bes t W e s t e r n R i c h m o n d Inn 

C o q u i t l a m , F e b r u a r y 2 2 , 1 9 9 2 

B e s t W e s t e r n C o q u i t l a m M o t o r I n n 

L a n g l e y M a r c h 7. 1 9 9 2 

S u n r i s e G o l f & R i i c q u e t C e n t r e 

V e r n o n , M a r c h 2 8 , 1 9 9 2 

V i l l a g e G r e e n I n n 

V i c t o r i a , A p r i l 4 , 1 9 9 2 

V i c t o r i a Con f e r ence Cen t r e 

W i l l i a m s L a k e , A p r i l 1 1 , 1 9 9 2 

O v e r l a n d e r M o t o r I n n 

S e c h e l t , A p r i l 2 3 , 1 9 9 2 

D r i f t w o o d I n n ( 1 6 : 0 0 - 2 1 : 0 0 ) 

P o w e l l R i v e r , A p r i l 2 5 , 1 9 9 2 

B e a c h G a r d e n R e s o r t ( 1 6 : 0 0 - 2 1 : 0 0 ) 

P o w e l l R i v e r , A p r i l 2 5 , 1 9 9 2 

B e a c h G a r d e n R e s o r t ( 0 9 : 0 0 - 1 2 : 0 0 ) 

P r i n c e G e o r g e , M a y 2 , 1 9 9 2 

C o a s t I n n o f the N o r t h 

Lost teachers 
If y o u k n o w the w h e r e a b o u t s o f the f o l ­

l o w i n g p e r s o n s , p l e a s e c o n t a c t t h e B C T F 

I n c o m e S e c u r i t y D e p a r t m e n t . 

P a t r i c k B y r n e , l a s t t a u g h t i n P r i n c e 

R u p e r t S D 

F r a n c i n e D u t i l , l a s t t a u g h t i n G r e a t e r V i c ­

t o r i a S D 

L i n d a F i s h e r , l a s t t a u g h t i n C e n t r a l 

O k a n a g a n S D 

S u s a n H o i m b e r g , l a s t t a u g h t i n C e n t r a l 

O k a n a g a n S D 

A n n e t t e P e t e r s o n , l a s t t a u g h t i n P r i n c e 

G e o r g e S D 

A n t h o n y Vferhaaf, l a s t t a u g h t i n S o u t h 

C a r i b o o S D 

Pension-fund investments 
B a s e d o n m a r k e t v a l u e s , y o u r p e n s i o n 

f u n d e a r n e d 1 7 % o v e r the 121-mp 

p e r i o d e n d i n g S e p t e m b e r 3 0 , 1 9 9 1 . T h i s 

i s 1 .9% bet ter tiian t h e m e a s u r e m e n t i n d i ­

c es b u t 2 . 3 % l e s s t h a n e a r n i n g s i n tiie 

M u n i c i p a l P e n s i o n P l a n , w h i c h i s i n v e s t e d 

e n t i r e l y i n g o v e r n m e n t b o n d s . 

T h e d e c l i n e i n in te res t ra tes h a s p u s h e d 

u p t h e s a l e s v a l u e o f b o n d s , c r e a t i n g t h e 

l a r g e m a r k e t - v a l u e i n c r e a s e s . 

A t t h e q u a r t e r e n d , 3 0 . 9 % o f y o u r f u n d 

w a s i n v e s t e d i n C a n a d i a n e q u i t y ( s t o cks ) , 

8 % i n f o r e i gn e q u i t y ( n o n - U S ) , a n d 1 .6% 

i n r e a l es ta te . 

Pensions increase 5.4% 
P e n s i o n e r s w i l l r ece i ve a 5 . 4 % i n c r e a s e 

J a n u a r y 1 to o f fset t h e rising c o s t s o f 

l i v i n g . A t S e p t e m b e r 3 0 , 1991 , t h e I n f l a ­

tion A d j u s t m e n t A c c o u n t s t o o d a t $ 3 3 3 

m i l l i o n . T h e f u n d i s c u r r e n t l y i n v e s t e d i n 

s h o r t - to m e d i u m - t e r m g o v e r n m e n t b o n d 

i s s u e s . T h e c o s t o f p r o v i d i n g t h e 4 . 2 % 

c o s t - o f - l i v i n g Inc rease l a s t J a n u a i y w a s 

$ 5 6 m i l l i o n , w h i c h w a s a l m o s t e n t i r e l y 

p a i d for b y e x c e s s i n t e r e s t e a r n i n g s o f 

$ 5 2 m i l l i o n . 

Ken Smith and Karen Harper, ofthe 
BCTF's Income Security Department, 
write this column for ^ediChtx. ^ 
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February 14 VANCOUVER 
S e i ' o i u l A i i i u u i l C o i i U ' i o i K C o n l l i s i o r y i n t i n -

S c h o o l s , " K c i u l i i i . t ; l l i s t o i i c i i l T i 'X l . s : N o w I ' r o h l c n i s 

a n d O k l ; ' c o - . s | ) o n s o r o c l h y I V C . S o c i a l S t u d C '">Vai. i i-

cr: . ' . \ s s o c i a i i o n a n i l i h o n e p a i l n i c n ! o f S o c i a l a n i i 

l - t l n c a i i o n a l S l i u l i c s , U B C . C o n t a c t I V t c r S e i x a s , 

n c i v i i t m c i u o l ' S o c i a l a n d r . d n c a i i o n a l S t u d i e s , U i U " , 

V a n c o u v e r , B C V O T 1 Z 5 , 8 2 2 5 3 7 4 . 

February 15 DELTA 
T c a c l i i ' i s a.'i L e a d e n s , p i e s e n t e i l h y ) o a i i D a l t o n , A t i s -

t t a l i a i i a u t h o r ol Advc/Kit/v.'i in I'hinking. 
G l a s s o i / Q i i a l i t y S c h o o l s w o r k s h o p . D e l t a R e s o u r c e 

C e n l n . ' . C o n t a c t D a p h n i C l i f t o i i . 2'1 i - 8 7 6 2 . 

February 18-22 VICTORIA 
B a s i c i n t e n s i v e w e e k i n G l a s s e r C o t i t r o l T h e o r y t i a i n ­

i n g . V i c t o r i a . C o n t a c t S i i e l l e y B r i e r l e y , 5 3 6 - 1 2 0 0 . 

February 21-22 NORTH VANCOUVER 
B . C . A r t T e a c h e r s ' A s s o c i a t i o n c o n f e r e n c e a n d A G M , 

C a r s o n G r a l i n i i i . M a j o r k e y n o t e r ; A r t h u r T r i c k s o n . 

C o n t a c t D i l l M a c O o i i a k i , 0 8 7 - 6 6 6 7 , [••. 9 8 7 - 8 0 6 7 . 

February 24 to March 2 
is Freedom To Read Weeti 
February 25-29 VANCOUVER 
B a s i c i n t e n s i v e w e e k i n G las . se r C o n t r o l T h e o r y t r a i n 

i n g , V i n c o i i v c r . C o n t a c t S h e l l e y B r i e r l e y . 5 3 6 - 1 2 0 0 . 

February 27-28 VANCOUVER 
B . C . S c h o o l C o u n s e l l o r s ' A s s o c i a t i o n c o n f e r e n c e , 

• K e v i t a l i / i i i i ; f a m i l y C o n n e c t i o n s ; ' C o a s t P l a z a a t 

S t a n l e y P a r k , V a n c o u v e r . C o n t a c t K a t h i A d a m s , 1 1 6 6 

W e s t I ' l t h A v e n u e , V a n c o u v e r , B C V 6 I I i r 6 , H : 

7 3 - 1 - 3 2 6 9 8 , S : 7 3 8 - 3 1 9 1 . 

February 27-29 SECHELT 
H o s p i t a l / H o m e b o u n d P r o v i n c i a l S p e c i a l i s t A s s o c i a ­

t i o n c o n f e r e n c e , K o c k w o o d L o d g e , S e c h e l t . C o n t a c t 

H a n n e l U t z b i i r g , II-. 8 8 5 - 9 8 7 2 , ' s - . 8 8 5 - 9 8 7 2 , F : 

8 8 6 - 8 1 6 9 . 

February 27-29 VICTORIA 
T e a c h e r s o f H o m e E c o n o m i c s S p e c i a l i s t A s s o c i a t i o n 

a n n u a l c o n f e r e n c e , " P e r s p e c t i v e ' 9 2 , Q i t c h t h e R a i n ­

b o w ; ' V i c t o r i a C o n f e r e n c e C e n t r e . C o n U i c t M a r y S o b y , 

4 6 3 0 R o c k y P o i n t R o a d , R R 2 , V i c t o r i a , B C V 9 D 5 B 4 , 

H : 4 7 4 - 6 1 4 5 , 5 : 4 7 8 - 5 5 0 1 . 

February 28-29 RICHMOND 
F o r - E d ' 9 2 , " C o m m u n i t i e s , F o r e s t r y , a n d t h e E n v i r o n ­

m e n t , " a c o n f e r e n c e for t e a c h e r s a n d G r a d e 1 0 - 1 2 

s t u d e n t s . D e l t a R i v e r I n n . C o n t a c t A n n e B i s h o p , 

6 6 1 - 5 3 8 5 , F : 6 6 1 - 5 2 3 5 . 

MAKCH 

March 1-7 is Education Week 
March 3-7 VANCOUVER 
T E S O L ' 9 2 , 2 6 t h a n n u a l c o n v e n t i o n a n d e x p o s i t i o n 

o f T e a c h e r s o f E n g l i s h t o S p e a k e r s o f O t t i c r 

L a n g u a g e s , I n c . , " E x p l o r e a n d D i s c o v e r . V a n c o u v e r . 

C o n t a c t T E S O L , I n c . , 3 0 0 1 6 0 0 C a m e r o n S t r e e t , 

A l e x a n d r i a , V A 2 2 3 1 4 . ( 7 0 3 ) 8 3 6 - 0 7 7 4 . F : ( 7 0 3 ) 

8 3 6 - 7 8 6 4 . 

March 7-11 KAMLOOPS 
B a s i c i n t e n s i v e w e e k i n G l a s s e r C o n t r o l T h e o r y t r a i n ­

i n g , K a m l o o p s . C o n u i c t S h e l l e y B r i e r l e y , 5 3 6 - 4 2 0 0 . 

March 12-13 RICHMOND 
S p e c i a l E d u c a t i o n A s s o c i a t i o n C o n f e r e n c e , " S w i m ­

m i n g T o g e t h e r i n t h e M a i n s t r e a m , " a c o n f e r e n c e f o r 

r e g u l a r e d u c a t i o n a n d s p e c i a l e d u c a t i o n t e a c h e r s , 

D e l a P a c i f i c R e s o r t H o t e l , R i c h m o n d . C o n t a c t J o y c e 

P a u l s . H : 8 5 9 - 3 0 1 5 , S : 8 5 9 - 7 8 2 0 . F : 8 5 4 - 1 4 2 7 . 

March 19-21 CALGARY 
1 I t h A n n u a l C o n f e r e n c e o f t h e A T A C o m p u t e r C o u n ­

c i l , " S y n e r g y ' 9 2 : P e o p l e . I d e a s , T e c h n o l o g y . P a l l i s e r 

H o t e l . C o n t a c t B i l l L e o n a r d . C a m b r i a n H e i g h t s E l e ­

m e n t a r y S c h o o l , 6 4 0 N o r t h m o u n t D r i v e N . W . , C a l ­

g a r y . A B T 2 K 3 ) 5 . 2 8 4 - 2 2 4 6 . 

March 24 VANCOUVER 
M D A C C o n f e r e n c e o n N e u r o m u s c u l a r D i s o r d e r s , H o l i ­

d a y I n n , 7 1 1 W e s t B r o a d w a y , V a n c o u v e r . C o n t a c t 

J a n e L i t t l e o r S u s a n C r e i g h t o n . M u s c u l a r D y s t r o p h y 

A s s o c i a t i o n o f C a n a d a . 3 0 3 - 1 3 3 8 W e s t B r o a d w a y , 

V a n c o u v e r . B C V 6 H 1 H 2 . 7 3 2 - 8 7 9 9 . 

March 26-27 WILLIAMS LAKE 
P r o v i n c i a l I n t e r m e d i a t e T e a c h e r s ' A s s o c i a t i o n 

r e g i o n a l c o n f e r e n c e , C o l u m n e e t z a S e n i o r S e c o n d a r y 

S c h o o l , W i l l i a m s L a k e . C o n t a c t S h e i l a W y s e , 1 1 6 0 

W e s t e r n A v e n u e , W i l l i a m s L a k e , B C V 2 G 2 J 7 . H : 

3 9 2 - 2 9 6 9 . 

APKIL 
April 2-5 VANCOUVER 
TXve l f th N a t i o n a l C o n f e r e n c e o f C a r l O r f f C a n a d a . 

" M e l o d y / M e l o d i e f r o m S e a t o S e a u n P o t p o u r r i , " 

W a t e r f r o n t C e n t r e H o t e l . V a n c o u v e r . C o n u i c t J o y c e 

W a l l a c e , 6 1 7 0 C y p r e s s S t r e e t , V a n c o u v e r . B C V 6 M 

3 S 2 . H : 2 6 1 - 0 4 2 0 , S : 8 7 9 - 6 5 7 1 . 

April 3-5 BRACKENDALEONCELLED 
E n v i r o n m e n t a l E d u c a t o r s ' P r o v i n c i a l S p e c i a l i s t A s s o ­

c i a t i o n s p r i n g c o n f e r e n c e . 

April 6-10 TERRACE 
B a s i c i n t e n s i v e w e e k i n G l a s s e r C o n t r o l T h e o r y t r a i r . . 

i n g . T e r r a c e . C o n t a c t S h e l l e y B r i e r l e y , 5 3 6 - 4 2 0 0 . 

April 3-5, 11-12 VANCOUVER 
T e a c h e r s p e c i a l - b a s i c i n t e n s i v e w e e k i n G l a s s e r 

C o n t i o l T h e o r y t r a i n i n g . V a n c o u v e r . C o n t a c t S h e l l e y 

B r i e r l c y , 5 5 6 - 4 2 0 0 . 

April 10 COQUITLAM 
L e a r n i n g A s s i s t a i u e T e a c h e i s ' A s s o c i a t i o n S p r i n g 

Confi'iciKe a n d . A G M , W i n s l o w C e n t r e , C o q i i i t l a i n . 

S p e a k e r ; R o b e r t A r m s t r o n g . C o n t a c t | o l i n B a i . i l l e r , 

B o x 1 3 2 ' . a n i c h t o i i , B C V O S I M O , ! l ; 6 5 2 - 2 7 8 7 , S; 

6 5 2 - M O l . 

April 12-15 VICTORIA 
F o c u s ' 9 2 , l a s t i n t h e s e r i e s " I n t e g i a t i o i i ; A S h a r e d 

B e l i e f ; ' V i c t o r i a C o n ' o r e i u e C e n t r e , V i c t o r i a , C o n t a c i 

B a r b . i r a S m i t h & A s . s o c i a t e s , 6 1 4 I ' o i i l B a y R o a d , 

V i c t o r i a , B C V 8 S 4 1 1 3 , 5 9 8 - 1 0 6 ' i , V: 5 0 8 2 3 5 8 . 

April 25 BURNABV 
iS.C. T e a c h e r - L i b r a r i a n s ' A s s o c i a t i o n S p r i n g C o n f e r -

e i u c a n d A G M , B u r n a b y C o n t a c t P a t r i c i a F i n l a y , 

5 6 4 9 C a r s o n S t r e e t , B u r n a b y , B C V 5 j 2 Z 4 , I L 

4 3 8 - 6 2 6 0 , S : 4 2 0 - 3 6 1 0 , l ' ; 4 2 0 - 1 2 0 4 , 

April30-Mqy2 VANCOUVER 
B . C . B u s i n e s s E d u c a t i o n A s s o c i a t i o n S p r i n g C o n f e r ­

e n c e , V a n c o u v e r ' l Yade & C o n v e n t i o n C e n t r e a n d P a n 

P a c i f i c H o t e l . C o n t a c t B o b S o p e r , c/o 1 7 5 5 B a r c l a y 

S t r e e t , V a n c o u v e r , B C V 6 G 1 K 6 , 6 0 4 - 6 4 6 7 , O R 

j a n i c e R i v e r i n , c/o V S B , 1 6 9 0 W e s t B r o a d w a y , ^ ' a n -

c o t i v e r , B C V 6 | 1 X 9 , 7 3 2 - 5 4 3 8 

MAY 

Mqy 1 BURNABY 
B C E T A S p r i n g C o n f e r e n c e , S i m o n F r a s e r U n i v e r s i t y , 

B u r n a b y C o n t a c t M a r g F r e d e r i c k . s o n , 0 7 0 G i l r o y 

C r e s c e n t , C o c j u i t l a m , B C V 3 | 3 T 1 , H : 0 3 0 5 7 8 1 ' , S : 

2 0 1 - 7 3 0 1 . 

Mqy 1-Z:^\NGLEY 
Q u a l i t y S c h o o l s C o n f e r e n c e , B r o o k s w o o d S e c o n d a r y 

S c l - . o o l , L a n g l e y . C o n t a c t M a i - v e l R o g e r s , 8 8 8 - 3 1 1 3 ; 

F : 8 8 8 - 3 5 7 8 . 

Mqy 1-2 PORT ALBERNI 
F i r s t Nation.*^ E d u c a t i o n A s s o c i a t i o n c o n f e r e n c e , P o n 

A l b e r n i . C o n t a c t A n n e R o b i n s o n , S i t e 3 0 1 C - 3 0 R R 

3 , P o r t A l b e r n i , B C V 9 Y 7 L 7 . H : 7 2 3 - 3 5 7 3 , W : 

7 2 4 - 5 5 4 2 . 

Mqy 17-21 MACKENZIE 
B a s i c i n t e n s i v e w e e k i n G l a s s e r C o n t r o l T h e o r y t r a i n ­

i n g , M a c k e n z i e . C o n t a c t S h e l l e y B r i e r l e y , 5 3 6 - 4 2 0 0 . 

Mqy 21-23 VANCOUVER 
P R I D E C a n a d a ' s ( P a r e n t R e s o u r c e s I n s t i t u t e f o r D r u g 

E d u c a t i o n ) E i g h t h A n n u a l N a t i o n a l C o n f e r e n c e o n 

Y o u t h a n d D r u g s , U n i v e r s i t y o f B r i t i s h C o l u m b i a . 

C o n t a c t M a r i e B o e c h i e r , 1 - 8 0 0 - 6 6 7 - 3 7 4 7 , F : ( 3 0 6 ) 
9 3 3 - 8 8 3 7 . 

Mqy 23 VANCOUVER 
B . C . P r i m a r y T e a c h e r s ' A s s o c i a t i o n A G M . U n i v e r s i t y 

o f B r i t i s h C o l u m b i a . C o n t a c t C h r i s B i s c h o f f . 9 5 6 

T Y o n s o n D r i v e , K e l o w n a , B C V I Y 4 E 1 , H ; 7 6 3 - 9 3 3 2 , 

S : 7 6 2 - 7 2 2 1 , F : 7 6 3 - 8 5 4 3 . 

Mqy 30-June 1 VICTORIA 
" I n t e r - F a i t h E d u c a t i Q i n S c h o o l s : E n h a n c i n g 

M u l t i c u l t u r a l i s m ; ' L e s t e r B . P e a r s o n C o l l e g e o f t h e 

P a c i f i c . C o n u i c t T e r r e F l o w e r , B o x 7 3 8 4 . S U i t i o n D . 

V i c t o r i a , B C V 9 B 5 B 7 , T / F : 3 6 0 - 1 2 5 9 . 

JUNE 
Canadian Environment Week 
June 1 to 7, 1992 is 
June 3-5 OTTAWA 
C a n a d i a n G u i d a n c e a n d C o u n s e l l i n g C o n f e r e n c e , 

" C o u n s e l l i n g - A C a p i u l I d e a - U n e i d e e c a p i t a l e , " 

O t m w a , 0 n u i ( ^ K e y n o t e r s A l l e n E . I v e y a n d 

S t e p h e n L e w i s ; 

June 4-6 VICTORIA 
P h y s i c a l E d u c a t i o n P r o v i n c i a l S p e c i a l i s t A s s o c i a t i o n 

C o n f e r e n c e o n t h e T e a c h i n g o f P h y s i c a l E d u c a t i o n 

( A G M J u n e 5 , a . m . ) , U n i v e r s i t y o f V i c t o r i a . C o n t a c t 

L u c y G o o d b r a n d , 1 6 4 2 7 G l e n s i d e P l a c e . S u r r e y , B C 

V 3 R 9 R 2 , H : 5 8 3 - 6 3 9 9 . 

June 26-/u(y 1 VANCOUVER 
C e r t i f i c a t i o n i n r e a l i t y t h e r a p y , I n t e r n a t i o n a l R e a l i t y 

T h e r a p y C o n v e n t i o n , U n i v e r s i t y o f B r i t i s h C o l u m b i a . 

K e y n o t e r D r . W i l l i a m G l a s s e r . C o n t a c t S h e l l e y 

B r i e r l e y , 5 3 6 - 4 2 0 0 . 

JULY 

/uly 12-15 SASKATOON 
C a n a d i a n H o m e E c o n o m i c s A s s o c i a t i o n C o n f e r e n c e 

• 9 2 . " B r e a k i n g A l l B a r r i e r s - S o c i a l a n d G l o b a l 

S p a c e . " S a s k a t o o n . S a s k a t c h e w a n . C o n t a c t K a r e n 

W e b s t e r . B C H E A p r e s i d e n t . 1 1 7 6 5 C h a t e a u W y n d . 

D e l t a . B C V 4 E 3 C 9 . 5 9 4 - 5 5 9 5 . 

SEPTEMBER 

September 24-27NARAMATA 
N a r a m a t a ' 9 2 - C e l e b r a t i n g D i v e r s i t y i n t h e C l a s s ­

r o o m . N a r a m a t a C o n f e r e n c e C e n t r e . P r e - c o n f e r e n c e 

S e p t e m b e r 2 4 - 2 5 ; m a i n c o n f e r e n c e 2 5 - 2 7 . C o n U i c t 

M a u r e e n D o c h a r t y . 7 3 2 - 1 1 1 7 . 

OCTOBER 
October 16 LOWER MAINLAND (TBA) 
E S L P S A A n n u a l C o n f e r e n c e . C o n u a c t V i c k i R o g e r s . 
7 3 1 - 2 1 5 7 . F : 7 3 9 - 0 0 9 3 . 

October 16 LOCATIONS TBA 
l . e a i n i n g A . s s i s t a n c e Te . i cher . s ' A s s o c i a t i o n i v i ^ J o n a l 

c o i i l o i v n c c s . C o n t a c t )oni i i ( ' er B l e n k i n . s u p , I .A ' i 'A [ i c s 

i d e n t , : ' . 0 0 6 A r g o l^lact-, B u r n a b y . B C V 3 | 7 G 3 , 11: 

4 2 1 4 0 5 5 , S : 0 3 0 0 2 - 1 7 , 

October 16 VANCOUVER 
B . C . T i - a i l u - r I . i b i a i l a i i s ' A s s o c i a t i o n ' s " U p d a t e ' 0 2 : ' 

U B C . C o n t a c i P i i t r i i i a I ' i n l a y 5 6 4 0 C . i i . s o n .Street, 

B m i i a b y . B C V 5 j 2/.-1, II; - l ^ H o 2 6 0 , S : 4 2 0 3 ( . - l " 

V: 4 .20 1 2 0 4 . 

October 16 VICTORIA 
B . C . T e a c h e r l . i b r a r i . u i s ' A s s o u a l i o n ' s " U p d a t e '02:' 

U V i c . C o n t a c i P a t r i c i a F i n l a y , 5o40 C a r s o n S t r e e t , 

B u r n a b y , B C V 5 1 2 Z 4 , 11: -138 6 2 6 0 , S ; 4 2 0 - : i ( i l O , 

V: •120 1 2 0 4 . 

October 16-17 VERNON 
P i o v i i u i a l l i i t o i m e t l i a i e ' H M c h e r s ' A s . s o c i a t i o n A n n u a l 

F a l l C o n l e r e n c e . C o i i t . i c t J a n i c e Tapp , B o x 1 8 5 , F i a 

.ser L a k e , B C V O j I S O , 11; 6 0 0 6 4 6 6 , S ; 6 0 0 - 6 2 3 3 . 

October 16-17 A BBOTSFORD 
B . C . P r i m a r y ' I ' eac l i e rs ' A s s o c i a t i o n A n n u a l F a l l C o n ­

f e r e n c e . C o n t a c t C h r i s B i . s c h o l f , 0 5 6 ' I V o n s o n D r i v e , 

K e l o w n a , B C V I Y 4 L 1 , II; 7 6 3 - 0 3 3 2 , S : 7 6 2 - 7 2 2 1 , 

1-; 7 6 3 - 8 5 4 3 . 

October 16-17 LOCATION TBA 
A n n u a l c o n f e r e n c e . A s s o c i a t i o n fo r E d u c a t o r s o f 

G i f t e d , T a l e n t e d , a n d C r e a t i v e C h i l d r e n i n B . C . C o n ­

u i c t D a v e H a l m e , 3 3 0 1 H i l t o n R o a d , D u n c a n , B C 

V O L 4 B 1 , II : 7 4 8 i955, S : 7 4 9 - 6 6 3 4 , F ; 7 4 9 - 6 2 2 2 . 

Mcobcr 16 tY PUT MEADOWS 
A n n u a l c o n l e r e n c e , B . C . A s . s o c i a t i o n o l T e a c h e i s o f 

M . U l i e m a i i c s , P i l t M e a d o w s S e c o n d a r y S c h o o l . C o n 

l a u K e i t h C h o n g , 0 ; - 1 6 3 - 8 2 0 0 , F; 1 6 3 - 1 1 8 1 , 

October 16 17 VANCOUVER 
B . C . A s . s o c i a t i o n o f r c i i c h e i s o f M o i l e r n L a n g u a g e s 

A n n u a l F a l l C o i i l e i v n c e , H y a t t R e g e n c y H o t e l . C o n 

I.HI B o h S w < u i f ; b o r o i i g h , B C A T . M l . p r e s i d e n t , 

!i - - i : ^50 B e i e ; ; l o i d , B u r n a b y , B C V511 2118 , II; 

I, - 1 7 , S : 5 0 0 : ! 2 5 5 , F : 5 0 0 2 5 8 8 . 

OCi Jber 16-17 COQUITLAM 
B . C . T e c h n o l o g y l - : i l u c a t i o n A s ' ^ o c i . u i o n , ' \ n i u i a l I ' . i l l 

C o n f e r e n c e . C o n i a c i B r i a n T i v y , 1 0 0 0 2 M c , - \ i l a i i i 

R o a d , D e l t a , B C V 4 C 3 F . 8 , 11; 5 8 3 2 8 5 0 , S ; 

0 3 1 3 5 7 4 . 

October 17-12 
S c i e n c e a n d T e c l i i u i l c \ g y W e e k : " I n v e n t o r s T h e 
S p i r i t o f l n n ' . w a t l u n ; ' C o n i a c i S i i (-nce a n d T e c l i n o l o ; : ^ ' 
W e e k CO-ord ina to r , 2IK1 F l o o r , 1 0 2 2 G o v e r n m e n t 
. S l n e t , , ' i c t o r i a , B C V 8 V 1 X 4 . 

November 17-20 VANCOUVER 
N a t i o n a l C o n f e r e n c e o n I n n e r - C i t y E d u c a t i o n , 

S o m e p a r t i c i p a n t s : M i k e H a r c o u r t , A n i t a H a g e n , 

F a y e B r o w n l e e , F r a n c e s B u l a . C o n t a c t P a t t i LCITNOS, 
c/o 1 1 3 0 K e e f e r S t i e e t , V a n c o u v e r , B C V 6 A 1 Z 3 , 

2 5 4 - 0 8 2 1 , F ; 2 5 3 - 4 3 0 3 . 

Compiled by Ih-bby Sn^ss. t^CTl-'PO Division 

L o n d o n f l a t s , C h e l s e a B r i d g e / B a t t e r s e a P a r k a r e a . 

O n e Hat a c c o m m o d a t e s 3 - 1 p e r s o n s ; t h e s e c o n d H a l 

a c c o n i n i o d a t e s 5-7 [ l e r sx ins I - l e gan t i n t e r i o r s , t u l l y 

m o d e r n i z e d t o a h i g h s t a n d a n l ; t w o - h o u r m a i d s e r ­

v i c e M o n d a y F r i d a y . I f o u r p r o p e n i e s a r e f u l l y 

b o o k e d , w e r e c o m m e n d a n d b o o k l u x u r y s e r v i c e d 

Ha t s a t 2 6 Q u e e n ' s G a t e , H y d e P a r k . A l s o , F o l l y F a r m 

C o t t a g e s , Tetbu. fy , G l o u c e s t e r s h i r e , t w o fields f r o m 

t h e P r i n c e a n d P r i n c e s s o f W a l e s , C A N A R R A N G E 

F O R T H E A T R E T I C K E T S . C o n t a c t f o r b r o c h u r e s a n d 

p h o t o s ; M r T h o m a s M o o r e . 8 0 1 - 3 9 3 - 9 1 2 0 o r R O . 

B o x 1 2 0 8 6 , O g d e n , U u i h 8 4 4 1 2 U S ' , F a x 

8 0 1 - ^ 3 9 3 - 3 0 2 4 . 

Egypt or Morocco f o r C h r i s t m a s S e e t h e p y r a ­

m i d s , .sai l o n t h e N i l e , v i s i t v i l l a g e h o m e s , w a l k i n 

t h e S a h a r a d e s c n , e x p l o r e M a r r a k e s h ! P r i c e s f r o m 

$ 2 8 5 0 C D N i n c l u d i n g f l i g h t s , s i g h t s e e i n g , t w o m e a l s 

p e r d a y a n d g o o d h o t e l s w i t h e n s u i t e . A l s o j o u r n e y s 

to t h e G r e e k I s l e s , T U r k e y . I n d o n c c i a , S y r i a / J o r d a n . 

A l b a n i a . N e p a l a n d G u a t e m a l a / B e l i z e , B r o c h u r e s 

a v a i l a b l e . A d v e n t u r e s A b r o a d , 3 1 0 - 1 0 3 7 W e s t 

B r o a d w a y , V a n c o u v e r . B C V 6 H 1 E 3 . T e l e p h o n e ( 6 0 4 ) 

7 3 2 - 9 9 2 2 . T o l l f r ee 1 - 8 0 0 - 6 6 5 - 3 9 9 8 . 

Himark TVavel Services. M e e t i n g t h e e d u c a t i o n a l 

t r a v e l e x p e r i e n c e . F o r t o u r i n f o r m a t i o n o r q u o m t i o n s , 

c o n u i c t H i m a r k T r a v e l S e r v i c e s , 2 0 8 - 2 1 8 2 W e s t 12 

A v e . . V a n c o u v e r , B C V 6 K 2 N 4 . P h o n e 7 3 3 - 8 8 3 6 . 

Serenity Farm Retreat. R e f r e s h i n g , r e l a x i n g r u r a l 

g e u i w a y , f a c i l i u i t c d p r o g r a m s s o m e w e e k e n d s . R R 4 , 

S 4 , C 2 3 , N a n a i m o . V 9 R 5 X 9 . 2 4 5 - 2 3 4 0 . 

Close to Paris. F u l l y f u r n i s h e d 1 b d r m . s u i t e . 

$ 3 0 0 / w e e k l y , $ 9 0 0 / m o r i t h l y . C a l l 7 3 8 - 1 8 7 6 . 

WhisUer. l b d r m . c o n d o ( W h i s t l e r C r e e k ) , s l e e p s 4 . 

fireplace, h o t t u b , s w i m m i n g p o o l a n d s a u n a . N e a r 

s t o r e s a n d l i f t s . W i n t e r r a t e $ 1 0 0 / n i g h t . P h o n e 

5 3 0 - 0 9 5 8 , J o h n o r J a n . 

Cradle of Mankind. E x p l o r e K e n y a - u n i q u e 

s a f a r i . C o m b i n e g a m e v i e w i n g , t r e k k i n g / h o m e s u i y / 

l i t e r a r y g r o u p , a n d r e l a x o n r e m o t e c o a s u i l i s l a n d . 

E x p e r i e n c e A f r i c a t h r o u g h h e r p e o p l e s a n d c u l t u r e s . 

P e r s o n a l l y e s c o r t e d 2 5 - d a y t o u r s . J u l y / O c t o b e r 1 9 9 2 . 

4 3 5 - 0 5 0 0 ( d a y ) 7 3 2 - 9 5 0 8 ( e v e n i n g ) . 

Sailing Adventures. TYeat y o u r s e l f t o a w o n d e r ­

f u l s a i l i n g h o l i d a y a b o a r d E p i c u r i o u s . E n j o y t h e fine 

a r t o f r e l a x a t i o n a n d p l e a s u r e s a i l i n g a n d / o r l e a r n ­

i n g t o s a i l w i t h a c e r t i f i c e d C Y A i n s t r u c t p i . G e n u i n e 

d i s c b u n t s a v a i l a b l e . B o o k e a r l y f o r s p r i n g a n d s u m ­

m e r ' 9 2 . C o n u i c t T e r r y a t 5 3 0 - 2 9 6 ^ * 

Puerto Vallarta. c o m p l e t e 3 b d r m . 2 b a t h , c o n d o , 

p o o l , t e n n i s , n e a r K r y s t a l b e a c h , e x c e l l e n t s h o p p i n g , 

g o l f . $ 6 0 0 w e e k , a f t e r E a s t e r $ 3 5 0 . 7 4 3 - 5 2 5 6 o r 

3 8 6 - 3 4 9 5 . 

Spring break cruise o n t h e S . S . N o r w a y . M i a m i , 

t h e B a h a m a s . S t . M a a n e n , S t . J o h n , S t . T h o m a s . 

$ 1 1 9 9 . C a l l S p r i n g F e s t 5 9 0 - 0 6 0 0 . 

Getaway vacation connections r e n t s p r i v a t e l y 

o w n e d l a k e s h o r e h o u s e s a n d c a b i n s , c h a l e t s , h o u s e ­

b o a t s , m o t o r h o m e s f o r y e a r r o u n d v a c a t i o n s . F o r 

b r o c h u r e 4 6 4 - 2 4 3 6 o r 1 3 8 3 C h a r t e r H i l l D r i v e . 

C o q u i t l a m , B C V 3 E I P l . 

Adventures Abroad, l l i r k e y . G r e e k i s l e s f o r s u m ­

m e r . E g y p t a t s p r i n g b r e a k . E g y p t . M o r o c c o , C o s t a 

R i c a / G u a t e m a l a f o r C h r i s t m a s . P r i c e s f r o m $ 2 8 3 0 

C D N i n c l u d i n g f l i g h t s , s i g h t s e e i n g , m a n y m e a l s a n d 

g o o d h o t e l s w i t h e n s u i t e . S m a l l g r o u p t o u r s . A l s o 

j o u r n e y s t o I n d o n e s i a , S y r i a / , o r d a n . K e n y a . S o u t h 

A f r i c a , Y e m e n a n d I c e l a n d . B r o c h u r e s a v a i l a b l e . 

A d v e n t u r e s A b r o a d . 3 1 0 - 1 0 3 7 W. B r o a d w a y . V a n c o u ­

ver . B C V 6 H 1 E 3 . T e l : ( 6 0 4 ) 7 3 2 - 9 9 2 2 . T o l l f r ee 

1 - 8 0 0 - 6 6 5 - 3 9 9 8 o u t s i d e G r e a t e r V a n c o u v e r . 

Hawaii spring break. D e p a r t M a r c h 1 4 . p a c k a g e 

i n c l u d e s a i r f a r e , 8 n i g h t s h o t e l i n W a i k i k i . A i r p o r t 

t r a n s f e r s , b a g g a g e h a n d l i n g , l e i g r e e t i n g a n d a w e l ­

c o m e b r e a k f a s t f r o m $ 8 9 9 . C a l l S p o r t T o u r s , V a n c o u ­

v e r 7 3 2 - 7 6 2 2 o r t o U f ree 1 - 8 0 0 - 6 6 1 - 9 6 4 8 . 

: i \ i T : - r ; ^ - C . - . . . - . V . : - - , , C 7 - '* 

Weathervane Bed & Breakfast, c h a r a a e r h o m e 

n e a r G o w r n m c n t H o u s e . 4 m i n . t o t o w n . K i n g / q u e e n 

b e d s w i t h e n s u i t e b a t h s ( o n e w i t h j a a i z z i ) , d o w n 

q u i l t s a n d a n t i q u e s . P r i v a t e l i v i n g r o o m w i t h 

fireplace. G o u n m e t b r e a k f a s t s . D a i l y / w e e k l y r a t e s . 

N o n - s m o k i n g . | o h n o r S u z a n n e C a b e l d u . 1 6 3 3 

R o c k l a n d A v e . , V i c t o r i a , B C V 8 S 1 W 6 , C a l l 

5 9 2 - 0 4 9 3 . 

T h e Eag l e ' s , a s e a s i d e b e d a n d b r e a k f a s t o n 

G a b r i o l a I s l a n d . M i l e s o f c o u n t r y r o a d s , r u g g e d d i l l ' s , 

s a n d y b e a c h e s , q u i e t s e c l u s i o n , p a n o r a m i c v i e w . 

R e s e r v a t i o n s 2 4 7 - 9 7 6 9 . 

North Vancouver r o o m y h o u s e , b e a u t i f u l q u i e t 

h i l l s i d e l o c a t i o n . j u . y / A u g u s t , $ 6 0 0 / m o n t h . 

9 8 5 - 5 0 3 9 . 

North Vancouver f u r n i s h e d h o m e f o r r e n t . J u l y 

a n d A u g u s t . 3 b d r m s . , 2+ b t h r m s . N o peLs . N o n -

s m o k e r s o n l y . $ 1 6 0 0 f o r s u m m e r . P h o n e 9 8 4 - 2 6 4 3 . 

Troublesome position or research paper? 
C o m p l e t e e d i t i n g s e r v i c e s , i n c l u d i n g g h o s t w r i t i n g . 

P r i v a c y g u a r a n t e e d . F a x . p h o n e , o r w r i t e : M . E . A i t ­

k e n & A s s o c i a t e s , P O B o x 4 2 0 4 3 . 2 2 0 0 O a k B a y 

A v e n u e , V i c t o r i a , B C V S R I G O , B u s . / F a x ( 6 0 4 ) 

5 9 5 - 0 8 3 8 . 

Teacher. Y o u n g E u r o p e a n m a l e t e a c h e r - n e w t o 

O m a d a - l o o k i n g f o r o t h e r m a l e s o c i a l f r i e n d s i n 

G r e a t e r V a n c o u v e r u n d e r 3 5 . O u t d o o r a c t i v i t i e s , t rav ­

e l l i n g , s o c i a l i z i n g . 6 6 9 - 4 9 4 1 . 

Attention teachers! F r e e c a u i l o g u c . B o o k s f o r 

s t u d e n t s o f i n v e n t i o n , e n t r e p r e n e u r s h i p , a n d i n n o ­

v a t i o n ! E d w a r d d e B o n o , R o g e r v o n O e c h , D o u g l a s 

G r a y . C h a r l e s T e m p l e t o n . a n d m a n y m o r e i n t r i g u i n g 

a u t h o r s a n d e d u c a t o r s c o n t r i b u t e t o o u r c o m p r e h e n ­

s i v e l i s t i n g o f o v e r 7 0 e x c i t i n g t i t l e s ! C a l l o u r C a n a ­

d i a n t o l l f r ee n u m b e r 1 - 8 0 0 - 2 6 5 - 4 5 5 9 a n d o r d e r 

y o u r f ree c a t a l o g u e t o d a y 

T^x planning. T h e r e ' s s t i l l t i m e f o r 1991 u i x p l a n ­

n i n g ! F o r R R S P a n d U i x a d v i c e ; i n c o m e t a x r e t u r n s ; 

y e a r - e n d a c c o u n t i n g , a n d b o o k k e e p i n g c a l l S y l v i a 

L i m , C G A . 6 8 9 - 1 5 6 8 . 

Stephanie Johnston (Doney) Memorial 
Scholarship, i n r e c o g n i t i o n o f h e r o u t s u i n d i n g 

h u m a n q u a l i t i e s a n d h e r c o n t r i b u t i o n t o F i e l d 

H o c k e y a n d E d u c a t i o n i n W^'s I f y o u w o u l d l i k e t o 

s u p p o r t t h i s m e m o r i a l funa-fsSx r e c e i p t s i s s u e d u p o n 

r e q u e s t ) , a d d r e s s y o u r c o n t r i b u t i o n t o : S t e p h a n i e 

J o h n s t o n ( D o n e y ) M e m o r i a l S c h o l a r s h i p , c/o D i r e c ­

t o r o f B u s i n e s s S e r v i c e s , G r e a t e r V i c t o r i a S c h o o l 

B o a r d , P O B o x 7 0 0 , 5 5 6 B o l e s k i n e R o a d , V i c t o r i a , 

B C V 8 W 2 P L 

Senior Secondary English teacher i n ^ 
w h i t e h o r s e . Y u k o n , s e e k i n g e x c h a n g e w i t h B . C . 

t e a c h e r . P r e f e r V a n c o u v e r I s l a n d . O ' K a n a g a n , F r a s e r 

V a l l e y . P h o n e 1 - 4 0 3 - 6 6 7 - 2 9 9 3 . ( Y u k o n s c h o o l s u s e 

B . C . c u r r i c u l u m . ) 

Easels for the primary Big Books. T h e y a r e 

$ 8 9 . 9 5 w i t h a g r e e n , m a g n e t i c c h a l k b o a r d . B r o w n 

c h a l k b o a r d a v a i l a b l e f o r $ 1 0 e x t r a . T h e y h a v e a 

r e m o v a b l e l e d g e t o a l l o w c h a r t s t o b e h u n g , w i t h a 

t a c k b o a r d o n b a c k . S e n d f o r i n f o r m a t i o n . A l s o 

a v a i l a b l e : m a g n i f y i n g g l a s s e s 9 9 c o r 12/$ 1 0 , P i n a ­

t a s $ 9 . 9 5 . P a r a c h u t e s f r o m $ 1 4 9 t o $ 2 2 5 . B o o k o f 

p a r a c h u t e a c t i v i t i e s $ 2 ( r e f u n d a b l e o n o r d e r ) . G i a n t 

c o l o r e d c h a l k - 3 f o r $ 1 . 4 9 . P r e h i s t o r i c s h a r k t e e t h 

5 0 c e a c h , $ 4 / 1 2 . A l d e r D i s t r i b u t i n g . 2 5 9 9 - 1 6 0 

S t r e e t . S u r r e y , B C V 4 B 4 Z 5 . P h o n e : 5 3 6 - 7 7 7 3 . 

Handbooks. A d m i n i s t r a t o r s ! W h y w r i t e y o u r o w n 

h a n d b o o k s ? " B e r e a v e m e n t f o r S c h o o l s " a n d " S c h o o l 

C r i s i s H a n d b o o k " ( e m e r g e n c y ) $ 1 7 e a c h . A l s o c h a l k 

a b s o r b e r s ( w h i t e b o a r d s / b l a c k b o a r d s ) $ 3 0 / d o z e n . 

F R E E S A M P L E . C e i l i n g h o o k s ( m o b i l e s , p l a n t s ) 

$ 9 . 5 0 / d o z e n . E D U P R O . B o x 3 9 0 2 2 , 4 5 5 S i m c o e 

S t r e e t . V i c t o r i a . B C V 8 V 2 G 0 . 3 6 0 - 0 6 3 6 . 

Earth from Space, p o s t e r s , p o s t c a r d s , d e c a l s , 

T - s h i r t s , w h o l e a r t h b a l l s , w i l d l i f e g l o b e s , e a r t h b o o k s 

f o r k i d s . S u s t a i n A b i l i t y L e a r n i t i g S e r v i c e s f o r a 

s u s u i i n a b l e f u t u r e . P h o n e 5 2 1 - 8 0 5 2 ( N e w W e s t m i n ­

s t e r ) . 

" l - ' a n g s a L o t ! " IV.II l s - . i " - o l rbe /kvbjuiik diwai 
to l l u - h o n o r g e n u ' , $ o . 2 . s i m l i u k ' ; . (.'.ST, p o s L i g o , 

a n i l h a i u l l i n g , C i n l c r l , i - s s o n A i d / ' 0 0 7 , s , H i r i ; 

22.S.S B i K i a n l S i n - i - i , V a n c t n i v i - i , IK" V o j :,MIO, 

P h y s i c s m o d u l e s k - . n l u ' i s w o u l d k i l l l o i : .Spi- i - i i . 

l i i i i p h s , i : N p t ' r i n i r n t , i i l o i i ; L a w o f r a i l i n g B o d k - s ; \ ' i ' i 

l u i s , I ' l o j i - c i i l i ' s , l i t i ' i i i a ; S i i i i p l e l l a i i i i o i i i c M o i i o i i ; 

M t ' i h a n i c a l W a v e s ; L i g h t . T h e i i i o d i i l r s I n i i i u l i ' 

i iou ' , - ; , l a b s , s i - i i i i n . i i ri ' .\i! inj- ' ,s, w i w K . ' . l i i ' i ' i s a m i 

i - x a i i i s . T h e l o s i pet l u o i l u l i ' i s .$18 .o7 , A l o m p k ' l i -

set $ i ; v | . - 1 0 . (.'OIII.UI, W i l l i ' l o i V o u ! Bo'< : ' 0 M , Okh 

, \ l \ | 0 . \ \ I I 'O. 

S a i l b o a t , I':H' l o a i I ' r c p . i u - d a n d U ' s u - i l l o i 

o l l ' s h o r c . Kail.II, M o n i l o i , l . i k - i . i i i , l o i a i i , .-Nvon, 

l i i v e i t i ' i , B . C i a l k n v s , C u s t o m P o d g i - i , I 'OK - l . ^ IW 

i l l , i l l l . i - i i ' , C l i a n g i " o f p l a n s . $ ^ i 8 , 0 0 0 , I ' l i o n r 

1 o O - i : - i 7 ! M i : ! ; ) 0 i -wn in .g . s , 

UNIVERSITY OF BRITISli COLUMBIA 

FACULTY OF EDUCATION 

Faculty Associates 

The Faculty of Educiation invites; application.'; from tejichcrs who are interested 
in becoming Faculty Associates for the academic year 1992-1993. Faculty 
Associates typically have responsibility for the supervision of student teachers 
and instruction in one or more of the following curriculum and instruction 
areas at the primary, intermediate and/or secondary levels: 

Art 
Business 
Reading 
Matheroatics 
Home Economics 
Social Studies 
Industrial Education 

Physical Education 
Ljuigxiage Arts 
English 
Science 
Modem Languages 
Music 

Qualificattous: Faculty Associates re.sponsible for the supervision of fCT̂ ^̂  
teachers typically hold a Bachelor's degree, membership in the B.C. Coiiti-^e of 
Teachers, and have three or more years of successful teaching experience. In 
addition to these qualifications, Faculty Associates who have instmctional 
responsibility in one oir more of Uie above named curriculum and instruction 
areas typically hold a graduate degree in the relevant area. 

Application Deadline: 15 February 1992 

Please direct applications to: Dr. Murray Elliott 
Associate Dean (Teacher Education) 
Faculty of Education 
University of British Columbia 
2125 Main Mall 
Vancouver, B.C. V6T 1Z5 

(The offer of appointment is subject to budgetary approval). 

uestfor Science 
A D I V I S I O N O F N O R T H W E S T L A B O R A T O R I E S L T D . 

Suppllee for the inquisitive mind 

190-2188 No. 5 Road 
WchmondyRC:VQC2S8 
Phone:244-7660 Fax:276-0522 
Froducte available to echools & general public 

S p e c i q l G r o u p Offer 
to BCTF Members 

Toyota products a speciality 
although special consideration on 
all other vehicle manufacturers' 
nnodels given. 
BCTF discount also applies to all 
other 1992 leases. 
Substantial price reductions 
available only at University Toyota, 
through Michael Dick or Barry 
Zack, fleet/lease consultants to 
BCTF memt)ership. 
This coupon must be brought in as 
proof of membership. 

University Toyofci 
4806-E Hastings Street 
Bumaby, BCV5C2K9 

TcL 291-6626. Fax 291^797 

- Teadiois'Tour 
June 29-July 17/92 

T H A I L A N D 

Teachers'Tour 
Juiw3(M«ly 22/92 

I N D O N E S I A 

Teacherŝ  Tour 
_ June 3 (Muly 22/92 

S I N G A P O R E / i y i A L A Y S I A 

Tsbchsis'Tour 
June » ^ u i y 17/92 

Ftirfur^inpnmtionf^easeamttu^: 

HIMARK 
TRAVELSERVICESINC 

203-2182Westl2thAv8ntte 
Vanoauver,B.CCanadaV6K2N4 

Td:(6G4)73a-^36 Fax:(604)731-6869 

Smi B i B G O S i W f ' E U i 1 i ¥ i E i l S I W 

^ i l a w j w S f r a I f i l l r l i l l i i n « i f i # 

SiSU ©tiers a snscial KIA Proiram for intematioiiai 
eiiiicatirs kk^ mt fmi it conweniirit to atteiiri uniuersitf 
iliifiiii tiie acatleriiie ymf. flyer 300 Canadian eiiucators are 

mmmB irisTiTUTES 
{May take for inser/ice, stand alone or 
integfate into the MA program) 

Effective Schools - Site Tours • 
. !n!y 8-14,1992 

® Effective Districts - Site Tours -
July 8-14,1992 

® 21 st Century Schools Institute -
July 16-18,1992 

a i r e a t i i 

® No out-of-state tuition fees 

* Complete in a minimum of 3 
summer sessions 

® Lots of housing (individual and 
family) 

® Room/board in SDSU 
dorms = $130 U.S./week 

® Transfer up to 9 units into the 
program 

« Outcome Based Education 
(Featuring William Spady) 

F e o B mmm o p t i o n s 

(For teachers and administrators) 

1. Administration and Supervision 

2. Administration and Curriculum 
and Instruction 

3. Administration and Counselor 
Education 

4. Adminlstnatlon and Special 
Education 

® Combine the program with a holiday 
In and around America's finest city 

» Summer MA Program begins 
June 30.1992 

* Total tuition cost (3 summers): 
$4100-$4300 U.S. 

Many educators from International 
schools are already enrolled in the 
program. 

For more Information, contact 
Dr. Hapisnd F. Latta 

Dept. of ABPi - International Summer Programs, 
SOSU College of Education, San Diego, S2182 

Phone: (819) 5S4-37S7 FAX: (619}594-46@7 

BURNABY 
MUSEUM 

, tSOItWEPLAntAVE 

6501 Deer Lake Ave. Bumaby, B.C. V5G 3T6 

>r SCHOOL PROGmivis.spnim 1992 , 
Avoid Disappointment! Book Early! 
ADVANCE BOOKING REQUIRED, 293-6500 

Burnaby Village Museum is proud to announce the following 
high quality programs for the Spring 1992 season. 

A G o o d D a y ' s W o r k 
Suhable fon Grades 2,3,4,5 
T i m a : 10:00 • 11:40 >.m. or 12:30 • 2:10 p.m. 
Available Monday-TliursdayFebnisry 3 - M « y 28 CapKl ty : SO MiKlcnts 

This dcxxnt-led tour focuscj wi the lives and jobs of mirking people in prp.1925 E C 
soctety. The children will see how chang» effected certain trades and l!x people in 
them. The tuur also illustrates the variety of services early communiHes couM 
provide as they grew, the pmgram features visits lo the Blacksmith, Pnnt Sht^N 
Bwotth Kitchen attd more! 

T h e M u s e u m A d v e n t u r e V i s i t 
SuitalA; for Kindcr^rteii, Gr. 1 
Times: 10:00 • 11:40 a.m. or 12i50 • 2:10 p.fn. 
Available Fndays Fdnuary 7 • May 29 CapK i l y : SO Kudcnls 

This tour program provides an errahing museum experieiKC for young chiUren. The empiiasB u on active partnpatkxt 
as the chiklren vi«t exhS?i»5 that illustrate lift, work and family in a pre-!92S urban community. Students will complete 
simple activity sheas with as.<tistance from their teachers, parents and staff. 

T h e 3 R '5 
Surtabk; for Grades 3.4,5 
Times: 10:00 • 11:30 a.m. or 17:30 • 2:00 p.m. 
Available Monday-Tir**«»y Fcbnury 3 - May 28 
Capacity: 32 Btudt|L 3 exceptions) 

Your students relive a typical day in a 1920*$ daasroom 
when T h e 3 R's",werc the focus o f school life. The 
children receive mini-lessons in reading, writing and 
'rithmatic' and experiertce the sodal environment of the 
times. Authentic texts and rtcos games are used. 

J u n e I l i s < » v e f i 7 D a y s 
S u k d ^ for. Kindergarten - Gr. 7 
Times: Vwrioats fam 10 a.m. to 1:30 p.ra. 

Available: Monday-Friday June 1-26 Capacity: 50 •todenis per reservation t i n e 
A 'sdf gukfed' visk in w y t h teschers and parettts lead groups of 10-12 duldren around the eittlre miucum. Staff 
are stationed in many cxhiite and srill explain aspects of Gfe in a pre-192$ uiban conununity. Allow st bast 2 
1/2 hours for a \mt. If your dass ptans to eat lunch at the museum plesse txitify us • a place and tiioe'wOl be 
teserved for you. 

1 

ADVANCE BOOKING REQUIRED, C A L L 2 9 3 ^ 
• Bool:)nBS may ba m«ls tMiwMn lOom and 2 pm Monday to Friday. 
• Coal lor E A n t PflOQRAM te $2.50 pw chU. M.SO pw c l « » you txx* two iMaranI programa 
• Booted progrtms ar* GST FREE! 
• Ona adun b iKMIIsd >!«• per 10 studanls. Adtatlonal aduOs oott $2.50 saeh. 
B Pr̂ vteX paJô |aa be moM V lha tXKMng to mad* at )mat Z vifoato pctar to 
HPlaea* notify us eaaoon sal poaaUa If you must cancsL A panafiy tsa may bs tavted 9ar auddan cancdMSiMn. 
B f>lasaa noUty us It you hav* ttudsnia wtih spadal nssds. 
B Ths museum raaarvn tha right to Inok oOwrctassss Into your rMsrvallon lime ijp to ttn 
B Please M us know ( you plan to cat your lundiit Ihs museun. 
B Al pngrama f M N t t bam fipec«ctfy designed to oomplarnent the B.C. Sodal Stiidtas 
a Booldngs for Juna Oboovery Days begin 2. boaUn(̂  lor aB other progrm 

file:///ssociaiion


1 

4 CMnB & t l i e O r i e n t S i J e c i n l i s t e 

j J o i n us for a d j r i l l i i i ! ' IIAVCI experiencf ; 
tl».-£ k f un , cclucaliotiaJ a n d r eward ing 
.,t unbcl ieval>k priees. . . , 

j s i ' U i N G i n u m K 

10 D^iy 1 l i i t o r i r , C h i i n 1 f i ' W 

M Day I fistoric Cluii.i 18'19 
' 14 Day S c e n i c C h i r u ?-?/>9 

14 D*y Ucu o f C l i i n a i l o n j ; K o t i f ; ?.'>'W 
D e p a r t M i r c h 6, 9,13. 16, 20, 27,1992 

14 D i y H i s t o r i c C h i n a IQOfi 
H r)ay Y a n g t / c I l i v c r S p ; : i : t i c u h r Z V W 
17 D i y MonipJia A Tibet A d v r n t u r c j',}39 
D c p i i t June 2<i. ?.9, 1')92 

I M C I . U S I V l ! I ' R I C I ! f r o r n V ? n a > u v c r 
A i r • I ' i r j l C i a s s I l o t c U • M c i h • T o u r i • . S h o w J 

Alk for the teacher's discount. 
Direct bookings witti deposit prior 
to FRbruary 29, 1992 i$ required. 

CHINAPAC INTHRNA'IIONAI. 
H2-mS W . H r o a d w a y , V a n . , U C V6J l/,3 

T e l . 604/-731-169.-J I ' A X (Mfm-Um 
'roll free l-8(X).661..fll«2 

L i m i t e d S c a n ! 

J A P A N H O M E S T A Y 
1 liiii.irk 'Ir-ivcl Si 'rv'ccs, tin', in c<)i)pcr.stion 

vvith tlti' !'fO^;r.UTi of lr\torn.ili()ni)I 
luinc.ition.il lixchaiif^cs is pleasiHl to iit'iVr 

lliiH spfci.il priced J.tp.iri I lonifst.iy 
Proj'.r.im (or 'I'tMihers . ind Sliitli.'nt.'.. > 

L o w Si f4: ! « in l l i j ' . h S e . ! ! i o i n 

$1 ,499.(KJ $ I , 6 4 9 . 0 ( ) 

Thi!; l5-d.»y progr,ini prico inckiiic'j; 
Air I'liri' from V.uicuiivfr (n J.i ).in isiul 
ri.'tiirn, C inadi . t i i iind J.tp.in Air T . i ^ f i , 

l i i i l f l Accuitnmid.ilion/iin'ais vvtu.'ro 
nc'tL'.';s.iry and »i I lonwst.iy Arr.inf.cini 'nl 

vvhii h inch idc i sc ! »o l visits, Icclinicii 
visits, loc.il tiij»! " iCi-inj', .ind 

exchange pr(i)',riini .ictivitics. 

Priti's f.tuirantc'cd lhrt)ii}.',li 'vl.iriii 31, ]'>)2. 

i'orI'urtlii'r vijonnatkm plcusc anitiht: 

H I M A R K 
TRAVEL SKiWJCliS, INC. 

208 . 2m West t2th A v c n u f 
V.uit'ouvcr, B .C . C.m.ida V6K 2N4 

Tel; (6{)4) 733 8836 r'ax: (r.()4) 7;^l-HPh9 

10 R e a s o n s w h y t e a c h e r s u s e 

A L L M A K E « A U T O B U Y I N G S E R V I C E 

1 17 years of service to B.C.'s 
educational community. 

2 Cost plus pricing. 
3 Same low price for everyone. 
4 Full factory warranty. 

5 No added charges. 
Freight and PDI Included. 

6 Options are Y O U E choice. 
7 No sales pressure. We don't 

sell cars, we buy for you. 
8 Trade-ins handled for you. 
9 Financing? Arrange your own 

or we'll arrange it for you. 
10 Private consultations in your 

home. 

Maybe you don't need a newer vehicle now but 
if you have any questions we'd like to hear from you. 

RICHPORJ S A M ISRAEL @LEASING 
# 104. 13340 Smallwood Drive 
Richmond. BC V6C 1W8 
273-7777 (call collect) Fax: 273-4824 

I t i d o o r a i r q u a l i t y i s a t t h o t o p o l t ! i o l i s t w h e n it c o i r i o r . t o t i o a l i h y 

[ ) o r t a l j l e c l a s s r o o m o n v i r o n i r i o n t s , C o r i s i d o r t l i o f o l l o w i n g , 

o Without proper classroom ventilation carbon 
djojticle kivofr, can incrtjase to 2 or 3 limos tho 
ifcjcommondod level of 1000 parts por million. 

© Tho American Society of Heal, Rofrsgoralion and 
Air-Condifionincj Engineers (ASHRAE) recommends 
a mipiirrs'jim of 15 cubic feet per minute (cfm) of 
itoiili por student on a continuous basis. 
Determined by scientific metiiods, this air flov/ rate 
provides a fiealthier, fresher environment by 
redi::;ing carbon dioxide levels to healthy levels. 

© Thii i iiinlilation rate can easily doultile operating 
cosis, however energy recovery ventilation can 
recover up to 70% of the energy in stale exhaust air 
and place It into fresh incoming air reducing 
operating costs. 
Continuous ventilation with heating and/or cooling 
options will provide you and your students with a 
comlortablc and healthy indoor air environment 
independent of outside conditions. 

In Ontario and B.C. more than 500 portables have been equipped 
or rotrofitted with energy recovery ventilation systems providing 
saff? and clean environments without high noise levels. 
Energy recovery provides very low operating costs even at 15 cfm 
per student. The result is filtered, warmed fresh air entering the 

I classroom on a continuous basis. It's liike 9iaving a window 
open year round providing a healthy environment for 
learning minds. Please call or write for further information. 

9 

Healthwise Indoor Products Inc. 
Station R, Box 2594 
Kelowna, B.C. V1X 6A6 

TOLL FREE: 

1-800-661-7299 

'81 

H 
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R E A D UP ON XT is the National Library's annual campaign to pnnnote 
Canadian hocks and reading. TTie Lil»ary's 1991/92 kit is aimed iMimarily al 
elementary SCIKX)! children. It contains a poster, bookmark, col(xiring sheet 
and reading lists produced by the Natioi^ Libaiy, the Canadian Children's 
Book Centre and Communication Jeunesse. This year the kit also contains a 
re£^g list for adults. 

These kits are mailed to teacha/litearians across Canada every fall. A limited 
number of kits are available on request For more infonnation please contact: 

READ UP O N IT. National Library of Canada. 395 WelUngton Street, 
Ottawa, Ontario K1A(H^4. 
Telephone: (613) 996-7375 
Fax:(613)943-2343 

Under the patronage of 
Their Excellencies ilis Right Honourable 

Ramon John Hnatyshyn 
and Mrs. C}erda Hn^shyn. 

Nattonal Lft>rary BibfiotMqud nationate 
of Canada du Canada C a r i a ^ 

NVITATION TO ALL TEACHERS 
• Do you instill in your students a respect for all lila regardless of the 

subject you are teaching? 
• If you do - we invite you to accept a complimentary menrtfaership in 

our Society for the 91-92 school > ir. 

B.C. HUMANE EDUCATION SOCIETY 
#322-470 Granville St., Vancouver, BC, V6C 1V5 
PHONE: 681-7272 or 681-3379 FAX: 681-7022 

• Please send information on your Society, programs 
and materials. 

NAME: 

ADDRESS: 

POSTAL CODE: 

OUR ANTHOLOGY OF HUMANE EDUCATION MATERIALS IS IN 
ALL ELEMENTARY SCHOOL LIBRARIES IN BRITISH COLUMBIA. 

Teaching: A Leaming Enterprise 
A Summer Institute for Teachers 

July 7-23, 1992 
Teaching: A Leaming Enterprise is an intensive, interactive forum in which 
educators exchange ideas and leam by doing. Create a iww understanding of 
yourself as a teacher and learner through woricshops, discussicm and 
independent study. 

Themes: Asstismcnt In Svjrport of Leaming: Keeping Track of V/hat Matters • Diane 
Stephens, University of Illinois, Champaign, lU Cooig Public: Connecting the Personal and 
Pr^esstomd through Reading and Vfrtiing; The Politics of Practice: Race, Oass, and Gender -
Blye Frank, Mount Saint Vincent University, Halifax; Auicbiograpkkal Inquay: firom 
Reflection to Action - Allan Nellsst, Mount Saint Vincent Univeisity; PhUosophtad Inquiry 
as Practice: Vcodoping Community and Voke - John PorteU, Mount Saint Vincent University. 

Application deadline is March 3;, 1992. Graduate credit, lodging available. 
For more information and an application, contact: 

The Centre for Condnuing Education 
Mount Saint Vincent Urdversity 
Halifax, NS B3M 2J6 
Telephone: (902) 443-4450 Fax:(902)445-3960 

Mowa SaiiU Vincent University is Carada's 
only university dedicated to the higher eduaaion of women. 

Yols can contribute up to 18% of your 1S90 
earnings for tax deduetlons In 1991 tax year 
to a celling of $11,500. Most teachers are 
meinliers of a Defined Benefit Plan, so the 
amount you can contribute is reduced by your 
Pension Adjustment-"?.A". 
Many teaciiers wiii be able to contribute about 
$2,800 more after pension contributions. 
TCU wiii assist you to determine exactly how 
mucii you may contribute. 

TCU HHSPs have no fees-not ©ven the 
withdrawal fees that some financial Institytlons 
have recently introduced. You can talk to us 
about R^SFs-no fees-no ofollgatSons* 

instant Tax Receipts are issued by TCU when 
yoy buy a TCU RRSP. We know you want to 
your tax refund as soon as you can get to It. 

Your P.A. is a complex measure ofthe future 
benefits you earned during 1930 because you 
and/or yoisr empbyer made oontHbiitions to 
your Defined Benefit Penslosi Plan. 
Your P.A. for 1991 should be shown on your 
1990 T-4 slip and the Federal @ovemment 
has advised of a program to send you a 
"Room Statement'' wliich also shows your RA. 

TCU has a complimentary handbook on RRSPs 
available just for the asking. Call your closest 
branch or use the toll-free number to Oakridge. 

It may 1^ to your advantage to utilise the $8,000 
Over Contribution to RRSPs now permitted by 
new regulations. You can defer tax on the 
earning even thoy^ Over ContHbutsons do not 
d@f@r current year taxes. TCU staff can explain 

$m, = 1 i : ^ ^ ' ^ ' ^ 

We would like to help you maximize your RRSP investment opportunities. A sound retirement plan 
can let you retire earlier and provides for higher Income and more fun in theOolden Years. 

Call us soon. 

C R E D I T U N I O N 

Toll free for Oakridga Branch, TCU insurjKics and AdmlRlstyâ oit 1-803-
Cakrfdge 3ranch 

5594 CamWo Street 
yart€0iim,aC.VS23Y5 

Teiepbona 324^653 
Fax 324-5625 

Surrey Branch 
98418-228 Street 

Tetephona EB1'9S28 
Fax 581-1346 

Dunbar Branch 
4445 Donfea? Street 

Fax 224-2S54 

Bumsby Branch 
4162 Noflamf AvohW 
Bumaby, e.C- V5G3S8 
Tel0phona234-Si06 

Fax294-2S68 

VIctoila Bfarih^^ ^ 

T<^^ione;^5-5iSl 
Fax 5SS-St » 



hi 

by Arlcnc Burden 

OcUS o l ' l i v n o t i c a c i i v i i y a i m e d 
i l l s o i v in i j ; h o i i l l l i - i c l a t c d p r o b l e m s o r c i i i l -
d r e i i a n d y o u t h in th i s i i i o v i i i c e h a s h a d 
l itt le i m p a c t . W e have e e r i a i i i l y i n c r e a s e d 
c l i i l d r en ' s k n o w l e d g e abou t i s s u e s s u c h a s 
I i i v/A1D5, s u b s t a n c e a b u s e . se .\ i ia l 
a b u s e , a n d n u t r i i i o n , h o w e v e r we h a v e 
d o n e l i t t le to c h a n g e the c o n t i n u i n g n e g a ­
t ive h e a l t h b e h a v i o r s o f o u r y o i m g peop le . 

T h e b a n d - a i d a p p r o a c h a s a . so lut ion to 
the h e a l t h p r o b l e m s a l l e c t i i i g c h i l d r e n is 
not w o r k i n g . W e u ' iH n e w r , i n the e d u c a ­
t i o n o r h e a l t h - c a r e s y s t e m s , have e n o u g h 
money , t i m e , or re.sources to t a ck l e e a c h 
i s s u e as it ari .ses. T h e s o l u t i o n ? A n e d u ­
c a t i o n a n d p r e v e n t i o n p r o g r a m t l ia t c a n 
he lp s t u d e n t s m a k e i n f o r m e d a n d p o s i t i v e 
d e c i s i o n s a l f e c l i n g t h e i r h e a l t h a n d w e l ­
fare. T h e i n t e i i i ? To h a v e healthy children 
in healthy schools i n healthy coinmunities. 
S u c h a p r o g r a m h a s b e e n d e v e l o p e d i b r 
B . C . U is c a l l e d Learning/or Living. 

A l t h o u g h B . C . is the last p r o v i n c e i n 
C a n a d a to have a c o t n p r e l i e n s i v e s c h o o l 
h e a l t h p r o g r a m . L e a r n i n g for L i v i n g i s 
p r o b a b l y a u n i q u e a n d i n f i o v a t i v e 
a [ )proach :o .school h e a l t h . T h e L e a r n i n g 
for L i v i n g c u r r i c u l u m i s a m a n d a t e d 
h e a l t h a n d g u i d a n c e p r o g r a m d e v e l o p e d 
b y the M i n i s t i y o f E d u c a t i o n for s t u d e n t s 
p r i m a r y to g r a d u a t i o n , it h e l p s s t u d e n t s 
d eve l op s e l f - e s t e e m a n d a c q u i r e t l i e 
k n o w l e d g e a n d s k i l l s n e c e s s a i y to m a k e 
r e s p o n s i b l e , i n f o r m e d c h o i c e s s o t h e y c a n 
l ead e m p o w e r e d , p u r p o s e f u l , fu l f i l l ed l i v es . 
T h e p r o g r a m dev e l ops a t t i t u d e s tha t a l l o w 
s t u d e n t s to t a k e a d v a n t a g e o f n e w o p p o r ­
t u n i t i e s a n d , at the .same t i m e , h a n d l e 
c o n f i d e n t l y the s t r e s ses o f u n c e r t a i n t y a n d 
c h a n g e . T h e L e a r n i n g for L i v i n g c u r r i c u ­
l u m i s to be i n t e g ra t ed i n t o the h u m a n i ­
t i es s t r a n d o f the c o m m o n c u r r i c u l u m . 

A s the L e a r n i n g for L i v i n g p r o g r a m 
w a s b e i n g d e v e l o p e d , the n e e d to create a 
c o m p r e h e n s i v e a p p r o a c h to L e a r n i n g for 
L i v i n g tha t i n t e g ra t ed a n u m b e r o f t o p i c s 
i n h e a l t h a n d g u i d a n c e b e c a m e a p p a r e n t : 
d e c i s i o n m a k i n g , r e l a t i o n s h i p s k i l l s , .self-
e s t e e m , d i i i g - a b u s e p r e v e n t i o n , h e a l t h y 
l i v i n g , a n d ca r e e r e d u c a t i o n . Pa r en t s , s t u ­
d e n t s , e d u c a t o r s , h e a l t h p r o f e s s i o n a l s , 
s c h o o l t rus t e e s , a n d the g e n e r a l p u b l i c 
h a d l o n g b e e n c a l l i n g .for s u c h a c o m p r e ­
h e n s i v e c u r r i c u l u m . 

F o r a t l east t w o d e c a d e s , the l i t e ra ture 
h a s a d v o c a t e d a c o m p r e h e n s i v e a p p r o a c h 
to s c h o o l h e a l t h p r o g r a m s . S u c h a n 
a p p r o a c h c o - o r d i n a t e s three b a s i c 
c o m p o n e n t s : i n s t a i c t i o n , s e r v i c e s , h c a l t l i y 
e n v i r o n m e n t . T h i s m e a n s that o u r s c h o o l s 
m u s t g o b e y o n d m e r e l y i n s t n i c t i n g c h i l ­
d r e n a b o u t h e a l t h . To t m l v be e l f ec t i ve , 

P i 

T !r 

Changing risky behaviors of our young people 
requires a comprehensive approach including 
instruction, services, and a healthy school envi­
ronment B. C's new Learning for Living Program 
tackles that challenge. 

- Burden and VLinccuvcr School Board photos 

h e a l t h e d u c a t i o n i n s t r u c t i o n m u s t be 
s e t juen t i a l P r i m a r y to 12, p l a n n e d , a n d 
c o m p r e h e n s i v e , a n d t a u g h t b y q u a l i f i e d , 
c o m p e t e n t , c o n l i d e n t t e a c h e r s . E d u c a t o r s 
m u s t a l s o be p r epa r ed to create a n d m a i n ­
t a i n a h e a l t h y s c h o o l e n v i r o n m e n t . T h i s 
e n v i r o n m e n t i n c l u d e s the p s y c h o l o g i c a l 
a n d s o c i a l c l i m a t e a s w e l l a s the p h y s i c a l 
s u r r o u n d i n g s i n w h i c h s ta f f a n d s t u d e n t s 
l i ve a n d w o r k . A h e a l t h y s c h o o l e n v i r o n ­
m e n t a d a p t s the s o c i a l a n d p h y s i c a l s u r ­
r o u n d i n g s to p r e s e r v e a n d e n h a n c e the 
h e a l t h a n d we l l b e i n g o f a l l . U is a l s o a n 
e n v i r o n m e n t free f r o m d i s c . ' i m i n a t i o n , 
h a r a s s m e n t , a n d i n t i n i ' d a t i o n , i n w h i c h 
i n d i v i d u a l d i d e r e n c o : , a n d c u l t u r a l 
t r a d i t i o n s are r espec t ed . 

T h e ser\ ' ices o l f e r ed to s t u d e n t s 
r e in fo rce the p r e ven t i v e a spec t o f the 
L e a r n i n g for L i v i n g c u r r i c u l u m a n d pro ­
v i d e s u p p o r t a n d in t e r\ ' en t i on to t h o s e at 
n s k o r i n c r i s i s . S o m e se rx ' i c cs a r e 
p r o v i d e d b y s c h o o l a n d d i s t r i c t p e r s o n n e l ; 
o t i i e r s m a y be p r o v i d e d o u t s i d e the s c h o o l 
b y s o c i a l s e r v i c e s a n d h e a l t h p r o f e s s i o n ­
a l s , i n c l u d i n g f a m i l y p h y s i c i a n s , 
c o m m u n i t y - h e a l t h n u r s e s , a n d d e n t i s t s . 
B y i n t e g r a t i n g the three c o m p o n e n t s o f a 
c o m p r e h e n s i v e L e a r n i n g for L i v i n g 
p r o g r a m ( i n s t r u c t i o n . ser\ ' i ces , h e a l t h y 
e n v i r o n m e n t ) , e d u c a t o r s c a n i n c o r p o r a t e 
m o s t L e a r n i n g for L i v i n g c o n c e p t s a n d 
s k i l l s i n t o d a i l y a c t i v i t i e s . 

L e a r n i n g for L i v i n g , l i k e n o o t h e r p r o ­
g r a m ofTered i n s c h o o l s today, p r o v i d e s a 
t r e m e n d o u s o p p o r t u n i t y to i n f l u e n c e t h e 
l i v es o f c h i l d r e n a n d y o u t h . T h e e m o t i o n a l 

s t a b i l i t y o f t o m o r r o w ' s a d u l t s d e p e n d s o n 
the h e a l t h a n d w e l l - b e i n g o f t o d a y ' s c h i l ­
d r e n . E d u c a t o r s h a v e l o n g felt t h e i r ro le 
r e g a r d i n g a n d r e s p o n s i b i l i t y for the i n t e l ­
l e c t u a l d e v e l o p m e n t o f c h i l d r e n ; h o w e v e r 
t h e y r ea l i z e tha t c h i l d r e n c a n n o t l e a r n 
w h e n t h e y a r c h u n g r y , d r u g g e d , 
d i s t r e s s e d , d e p r e s s e d , a b u s e d , i l l , f e a r fu l , 
o r h o p e l e s s . Today , t e a c h i n g the w h o l e 
c h i l d r e qu i r e s t h a t w e g i v e e q u a l a t t e n t i o n 
to the c h i l d ' s s o c i a l , e m o t i o n a l , p h y s i c a l , 
a n d s p i r i t u a l d e v e l o p m e n t . T h e L e a r n i n g 
for L i v i n g p r o g r a m i s a w o n d e r f u l 
r e s o u r c e to a s s i s t e d u c a t o r s to meet t h o s e 
g o a l s . 

C h i l d r e n ' s h e a l t h i s c m c i a l to t h e i r s u c ­
c e s s i n e v e r y s t a g e o f l i fe . H e a l t h a n d 
e d u c a t i o n are c l o s e l y l i n k e d . T h e n e e d for 
a c o m p r e h e n s i v e p r o g i a m i n B . C . i s c l ear . 

W h e n w e g i v e t h e p r o g r a m the t i m e it 
n e e d s , w h e n c o m p e t e n t a n d c o n f i d e n t 
t e a c h e i s t e a c h h e a l t h - r e l a t e d t o p i c s i n 
e lTect ive a n d a lTec t i v c w a y s , w e can h e l p 
c h i l d r e n to l i v e h ea l thy , p u r p o s e f u l , a n d 
fu l f i l l ed l i v e s , w i t h a t t i t u d e s tha t a l l o w 
t h e m to t ake fu l l a d v a n t a g e o f the o p p o r ­
t u n i t i e s a v a i l a b l e a n d tha t e n a b l e t h e m to 
c o n t r o l a n d i m p r o v e t h e i r w e l l - b e i n g . T h e 
p r o g r a m t a k e s a h o l i s t i c , c o m p r e h e n s i v e 
a p p r o a c h e m p h a s i z i n g p r e v e n t i o n a n d 
h e a l t h p r o m o t i o n . W e n e e d to m a k e 
L e a r n i n g for L i v i n g a r ea l i t y i n B . C . W e 
c a n n o t a f f o rd no t t o . 

Arlcnc Burden is the co-ordinator of the 
BCTFs Learning for Living implementa­
rion project 

B.C. YOUTH 

S T A T I S T I C S 
Highest teenage substance-abuse rate 

in the country 
1\venty-six thousand reported cases of 

child abuse (9,000 cases of child sexual 
abuse) 

Thirty-sJx thousand children sufTering 
from psYchiatric disorders 

Mental health services lacking or 
non-existent 

Suicide - the second most frequent 
cause or death for .15- to_ 19-year-o!ds 
(15,000 attempts In B.C.) 

Five thousand HIV positive persons in 
B.C., 90C with AIDS (130 teens have HIV 
or AIDS) 

Self-esteem lowest of all children in 
Canada 

Parent-child relationships worst of all 
children in Canada 

Increase in angty, violent children 
Increase in youth crime ^ 
Increase in children/youih injured in 

accidents 
Increase in family violence 
Increase in eating disorders 

Source: For injbrmation, contact Ariene Burden, 
731-8121. 

The adolescent population is the only 
one that has failed to show improved 
health status in recent decades. 
Adolescents are disproportionately repre­
sented in health problems linked to vio­
lence, drug and alcohol use. stress and 
depression, and sexual behaviors. 

Because litde information is available 
on the health status and risk behaviors of 
adolescents in B.C., sen '̂ices and programs 
for youth are usually based on tlie char­

acteristics, needs, or problems attributed 
to them by adulLs, rather than on their 
actual behaviors and attitudes. 

To address this problem, the McCreary 
Centre Society is conducting an 
Adolescent Health Status and Risk Behav­
ior Survey of B.C. youth, 12 to 19 years 
old, in 1992. The research will Include a 
school survey, a household survey, and a 
survey of special groups unlikely to be 
reached through the school survey The 

BCTF will be appointing a teacher to the 
project steering committee. 

The objectives of the research are as 
follows: . 
• to measure the health stattis of adoles­
cents in B.C. 
• to identify risk behavior patterns 
among adolescents in B.C. 
• to compare adolescent health status 
and risk behavior in the eight regions of 
theprovince. See"McCreary" page 19 


