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i t 
KMR-1 

Indians 
of Canada 
a superb new multi-media kit 
produced by the National Film 
Board in co-operation with 
the Royal Ontario Museum. 
the kit contains: 
S i x fu!l c o l o r f i lmst r ips wi th desc r i p t i ve book le t s . 
The fi lmstrip ser ies, totalling 318 capt ioned f rames, 
starts with the fi>'st native migrat ions to North Amer i ca . 
It then t races the distinctive deve lopment of C a n ­
ada 's 5 main Indian cul tures. E a c h Str ip is a c c o m ­
panied by awel l i l lustrated booklet - ideal for teacher 
preparat ion and student research . 
S i x s l i d e se ts w i th p r in ted no tes . 60 historic paint­
ings and pho tographs - a t reasure house of early 
Indian life and c u s t o m s f rom the Arch ives of C a n a d a . 
Wal l Char ts , Two magni f icent full co lo r char ts repro­
d u c e str iking examp les of Indian arts and crafts f rom 
the Royal Ontar io M u s e u m col lec t ion. Csize: 3 2 " x 39") 
B o o k — " F o r g o t t e n P e o p l e s " . In 108 profusely il­
lustrated and absorb ing ly written pages , Dr. E. S. 
R o g e r s desc r i bes the cul ture of the C a n a d i a n Indian 
and other primitive societ ies. 
•When ordering please quote this prefix number. 

... plus a wealth of related material: 
The Nat ional F i lm B o a r d has p r o d u c e d several a d - : 

dit ional Indian historic sl ide sets and 8 m m loop 
fi lms not inc luded in the kit. A s exc lus ive N F B Dis­
tr ibutor in Western C a n a d a , we c a n prompt ly supp ly 
all s u c h visual materials. A l so avai lable: a w ide range 
of books , ha rdbound and paperback deal ing with 
every aspec t of C a n a d i a n Indian life. 

With your s c h o o l or s c h o o l district o rder of " K M R - 1 
Indians of C a n a d a " , we will gladly inc lude, o n re­
quest , a postpa id approva l se lect ion returnable 
within 30 days without cost or obl igat ion. Write — 

(S) HARRY SMITH 
x—y & SONS LTD. 
EDUCATIONAL RESOURCE CENTRE 
1150 H o m e r Street, V a n c o u v e r 3, B . C . T e l : 681-6345 
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(CM AITCHISON 

213 Priorities in Change Efforts 
Fred T. Wilhelms I The author Issues a clear call lor programs that go 
directly to the human person and to the great social agenda ot today. 

216 Differentiated Staffing—The Professional Answer 
to Changing Demands on the Schools 
W. Irvine Gear I Differentiated staffing is the most promising and dramatic 
educational innovation In years. It can provide the profession with the means 
ot gearing itself to the ever-changing demands ol society. 

ASSOCIATE EDITOR 219 Salary Summary 
A BARBARA MACFAHLANE 

EDITORIAL BOARD 
Utia. L A JHANNEYj. 

B Q HOLT 
J iV KILLCEH 
C D NELSON 

STAN EVANS 
""̂  " f̂efii4tclA5 n 3 i t a f n » H hn nip ninnrf IhA vlnwft nl thn̂  
iC adUisrtrtmn t doi-n>t necouarily express otlclalil 

pd'cv it th' Bill 91 CO'UI-HD TO* haia Fod«. a » i | 
Jl.i-jf''' Thl'-EL,'. TciCher Is Indented In the Canadian' 

• > . ) - - * £ i V - > ^ Education Index 
EDITORIAL OFFICE #10' 223S Bunt, d strati! 

^^Not!c9'«!<ch«pg9iof Jddraei isiQt.no bolh old on' 

wsKIBt 

E X P R E S S 

Printed by Evergreen Press Limited 

Part One 

232 A Matter of Opinion / Plagiarism 
D. M. Loan 

235 New Books / Reference Round Up • 
C. D. Nelson 

243 Crossword Puzzle 

244 Monitoring *h? Media / Comes the Revolution You Will 
Like Lenin (Maybe) 
Jan Drabek 
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Jim Calrnle 

COVER PICTURE 
Our cover this month shows a montage ot home economics and industrial classes 
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Board. Dave Looy took the picture of the modern home economics class at Eric Hamber 
Secondary School. The picture of the electronics class at Point Grey Secondary School 
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IN NEW SOUTH WALES 
AUSTRALIA 

NEW SOUTH WALES PUBLIC SCHOOLS—of fer 
• Good teaching conditions and hours of work 
O Modern classroom facilities and teaching aids 
• Professional staff involvement in policy, curricula and 

administration 
CI Opportunities for experimentation In teaching methods 
ED Opportunities for teachers to pursue their interests in 

art, speech, drama, music and sporting activities 
[I] Firm, friendly discipline which provides a climate 

conducive to learning 
• In-service training facilities 
• Counselling and guidance services 
• Ancillary staff to provide relief from non-teaching duties 
CD Modern library facilities 
• Interested students 
• Teaching resources centre 

IT'S THE P L A C E TO TEACH—because 

• New South Wales has Australia's largest school system 
of 2,550 schools, 803,000 pupils and 35,000 teachers. The 
school system is financed by the New South Wales 
Government. Its eleven local administrative areas, 
directed wholly by professional educationists, under a 
Director-General of Education, are designed to meet the 
educational needs of the community. 

• Teachers' salaries are comparable to other professional 
salaries, are reviewed every two years and are subject to 
regular cost of living adjustment. Annual salary incre­
ments are paid through a 9 step scale. Salary com­
mences from date of arrival in Sydney. 

D Employment opportunities exist throughout the school 
year 

• A re-location allowance is paid to overseas teachers. 
Security of tenure is assured. No annual renewal of con­
tracts is necessary 

• An orientation programme is arranged for overseas 
teachers 

• Sick leave and long service leave are generous and 
cumulative. 

IT'S THE P L A C E TO LIVE—because 

• New South Wales is the premier State of Australia with 
a population of over four million. It offers a buoyant 
economy, sustained full employment, thriving modern 
cities, a magnificent seaboard with beautiful surfing 
beaches, large pastoral areas, expanding secondary 
industries and a friendly community in which to work 

D Fast passenger rail systems, air services and road net­
works cover the State 

D It has warm summers and mild winters 

• It has excellent recreational facilities varying from snow 
fields to surf beaches 

• It has six universities, eleven teachers' colleges, ample 
provision for vocational training 

Comprehensive medical and hospital insurance schemes are 
readily available at low cosi. 

If you are a fully qualified elementary or secondary school 
teacher, please write, stating your qualifications, grade or 
teaching subjects and age to:— 

New South Wales Department of Education Office 
Hotel McAlpin, 46 W. 34th St., New York, N.Y. 10001 
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Sex 

How do you teach it to students 
who think they know more 
about it than you do 1 
As an educator, you are well aware of the changing 
concepts of sex education, and the growing demand 
for appropriate sex education programs. 

You are also aware that today's students know 
more—or think they know more—than any genera­
tion to date. 

Together, these factors have caused a country-wide 
dialogue about what should be tat^ht—and how. In 
all the controversy, there is agreeme..̂  on one point: 
Menstruation, for example, must be taught in context 
of a young woman's ph% seal maturation and her 
healthy identification of self as a female. 

At Kimberly-Clark, we have watched with keen 
interest changing theories and practices of sex educa­
tion; and concurrently, have engaged in an extensive 
re-evaluation of our own educational materials. The 

result has been the 
creation of the new 
Life Cycle Centre 
byKotexproducts 
— a complete 
sourceofinforma-
tion, teaching aids 
and sanitary pro­
tection products 
for women of all 
ages. 

We invite you 

to make use of 
this new facility, 
and we call your 
attention to our 
educational mate­
rials and teaching 
aids listed below. 
Three new book­

lets have been specifically designed for classroom 
use: The Miracle of You—for the young adolescent 
girl; Your Years of Self-Discovery 
—for the girl in her mid-teens; 
and for use at home, a new 
booklet for Mothers — You 
and Your Daughter. 

In addition to these book­
lets, the Life Cycle Centre 
provides a wide variety of 
valuable teaching aids 
such as unit plans, over­
head transparencies, 
and a film, "The Story 
of Menstruation". 
All are available to 
you at no cost. 
Just fill out the 
convenient order 
form. 

The Life Cycle Centre 
by Kotex Products, 

Kimberly-Clark of Canada Limited 
2nd Choice 
(Allow 5 weeks). 

3rd Choice 
(Allow 6 weeks). 

Number of Days 
wanted (limit 5 days) 

Please allow four weeks for delivery of film and 
literature. 

THE STORY OF MENSTRUATION. 
A 10-minute animated colour movie by Walt 
Disney Productions that tells how and why the 
menstrual p r o d " happens—simply, beauti­
fully, and in exc>> jnt taste. 16mm sound. 

Day Wanted 
(Allow 4 weeks). 

Free Booklets and Teaching Aids (Please specify 
quantity of booklets needed). 

.THE MIRACLE OF YOU 
YOUR YEARS OF SELF-DISCOVERY 
YOU AND YOUR DAUGHTER 

One TEACHING GUIDE 
_One MENSTRUAL C Y C L E -
OVERHEAD TRANSPARENCY UNIT 
One GUIDE FOR RETARDED GIRLS 
One TEACHER'S PRODUCT DEMON-
STRATION KIT (for Grades 4, 5 and 6 only) 

Send to: Educational Director, 
LiK Cycle Centre, Dept. BCT-713 
Kimberly-Clark of Canada Limited 
2 Carlton Street, Toronto 2, Ontario 

Material will be sent to teachers or 
authorized personnel only. 

Name and Title 

Grade School 

Street : 

City '. Zone-
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FROM OUR READERS 

Introduction of Pseudo-democracy is Dangerous 

Sir, 
As a member of the BCTF of 

long standing I feel ob l iged to make 
some comments regarding the lead 
art icle in the January issue of our 
magazine by Mr . D. Burbidge en ­
tit led 'Shou ld the Schools Produce 
Workers or Ci t izens? ' 

I must protest the del iberate c o n ­
fusion wh ich the wri ter creates re­
garding what is ' d e m o c r a t i c ' In 
essence he is suggesting that there 
should be a meet ing of minds and a 
dec is ion by some form of majori ty 
rule at all levels of society inc lud ing 
the school room. H e attempts to 
draw a dist inct ion between the 
social studies and mathematics de­
partments in the secondary schoo l . 
N o w , why should a form of round-
table discussion and presumably 
majori ty vote be more app l icab le to 
one of these disc ip l ines than the 
other? M a y I also enquire at what 
level should 'democracy ' be 
appl ied? 

From the intent of the wri ter I 
gather that it is more important for 
young peop le to be brought up to 
part icipate in ihe 'democrat ic ' pro­
cess than to acquire knowledge. The 
frustration of those w h o do not c o n ­
form to our present so-ca l led ' a u ­
tocrat ic ' form of teaching and 
schoo l administrat ion can be c o n ­
ceded . However , I suggest that the 
same indiv iduals, except those w i t h 
a noise capabi l i ty, wi l l be frustrated 
by be ing a minor i ty in the vote of 
their peers. In fact, many of our best 
but inart iculate students are certain 
to be among this minori ty. 

Democra t i c decis ions cannot be 
made in a really intel l igent society 
unti l the participants have adequate 
knowledge. A mother of pre­
schoolers cannot a l low her home to 
be run by majori ty rule of her small 
ch i ld ren. In the schools the same is 
true. I suggest that w e o ld- fash ioned 
autocrat ic secondary teachers have 
tr ied in our o w n varied ways to train 
ou r students to br idge ^He gap and 
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accept the responsibi l i ty for future 
decis ions in our democra t ic society. 
I also suggest that del iberate pre­
mature int roduct ion of pseudo-
democracy is one of the dangerous 
factors in our present very mixed-up 
and very largely ignorant youth rev­
o lut ion that p roduced the Yippies 
and even the FLQ. 

Surely the writer, M r . Burbidge, 
must real ize that there wi l l always 
be a nonconformis t sect ion of the 
communi ty . I should prefer that 
they not conform wi th the 'square' 
society rather than wi th the most 
articulate and aggressive of their 
peers. 
Vancouver E. L. Jenks 

Our January Issue... 
Sir, 

The article 'Shou ld the Schools 
Produce Workers or Ci t izens?' by D. 
Burbidge in the January issue was 
very interesting. I assume that he is 
a teacher and that he fo l lows his 
own doctr ine. He must therefore be 
an outstanding c i t izen and so a very 
poor worker . M y quest ion i s . . . what 
school board is wast ing its money? 
Burnaby Robert Blair 

Draws the Fire... 
Sir, 

In my t ime I have seen plenty of 
garbage pawned off as literature in 
the f ie ld of educat ion. January's 
Teacher gives us a convenient w o r d 
to descr ibe such material . 

H o w does 'burbage' sound to 
you? 
North Vancouver Bruce Ewen 

of Our Readers 
Sir, 
' G o o d workers can't be good 
ci t izens, and good ci t izens won ' t 
make good workers '—This was the 
amazing statement wh i ch started 
off four pages of verbiage in your 
January issue. 

C o m m e n c i n g wi th a very over­

s impl i f ied explanat ion of the c o m ­
plex troubles in the Congo in the 
early 1960s, the wri ter deve loped 
one of the most incredib le pieces of 
' reasoning ' I have ever read in our 
professional journal . 

I do not wish to be unfair to him 
by taking some of his statements out 
of context. I w o u l d merely ask his 
readers to check the e loquence of 
his theories against their o w n know­
ledge as gained from exper ience in 
real life. 

C o m e out of your ivory tower, Mr . 
Burb idge! Many of us know from 
our exper ience that good workers 
are often good ci t izens, and good 
ci t izens are generally good workers 
— b o t h in the school situation and 
in the communi ty at large. Need I 
go on? 
Duncan Denis Stubbs 

A Socratic Proposition? 
Sir, 

I have just f in ished reading 
'Shou ld The Schools Produce W o r k ­
ers or Ci t izens ' by D. Burbidge, and 
f ind his article t imely. (I am at the 
moment teaching Grade 7 how 
Athens trained her citizens) and 
tantal izing. 

Where J o e s the teacher stand? 
Because w e have to make a defini te 
stand—that is, the social studies 
teacher must! 

Mr . Burbidge doesn' t , of course 
(because, I suppose, he is retired?) 
He s imply puts himself in the role of 
Socrates—starts the debate and 
leaves us ho ld ing the bag. But w h o 
does he think is going to stick out his 
neck for the next dose of hemlock 
juice? (or wi l l it be a cup of crude 
oil?) Seriously, though, the article is 
of vital concern to all teachers. W e 
shall have to make up our minds on 
this quest ion of ph i losophy of edu­
cat ion for c i t izenship ' for a l l . ' 

Frankly, I'm for splitt ing the 
bone—and s id ing wi th Plato. There 
wi l l always be the act ive, th inking 
students. G ive them the c i t izen-
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sh ip—and the vote l 
A n d then, the rest wi l l be the 

'workers, ' as in the Platonic p lan, 
and the oi l companies wi l l never be 
in danger of embarrassment by 
thinking employees. W e need not 
use the bad w o r d (slavery)—we 
don' t , do we? A n d as for the s laves— 
they' l l never know it anyway! 
Wh i t e Rock S imeon Stylites 

Hopeful Feelings Dispelled 
Sir, 

Just as I was beginning to get 
some vaguely hopeful feelings 
about pub l ic schools, your January 
issue arrived and quick ly d ispel led 
them. The pages of pompous rhet­
or ic and colorless verbiage, un­
rel ieved by the banal 'humor , ' 
moun ted wi th oppressive force to 
crush out any hope and to assure me 
that w i th in the teaching profession 
noth ing is changed, all remains the 
same: static, stodgy and sopor i f ic . 

W h y is it that teachers must ever 
take the simplest phenomena and 
cover them wi th the weight of end ­
less theories and minut iae of 'p ro­
cedures. ' I ask myself again and I ask 
y o u , 'Wha t are the schools really up 
to?' Whatever it is, it becomes im­
mediate ly apparent that it has noth­
ing to d o wi th l i fe, w i th ch i l dhood , 
w i th joy. I dare say that those kids in 
the bot tom picture on your cover, 
ly ing about o n carpeted f loors in the 
fashionable schoo l room posture of 
today, are no less bored and stult i­
f ied than the young ladies in the top 
picture. In fact, I'll bet that the 
young ladies were one step ahead : 
they knew that they were bo red . 
The kids w h o lounge about in the 
l iv ing-room atmosphere of today's 
c lassroom are being sold on the idea 
that they love it. 

Alas, Miss Stewart (Three N e w Rs 
for the 70s), I shall never again be 
able to read The Wind in the Wil­
lows w i thout hearing you nattering 
in the background about Relat ion­
ships, and Record ing , and RealityO) 
D o you really bel ieve that the poetry 
of Rat and Mo le ' s f r iendship can 
apply to you r ^duca t i ona l theories? 
C o u l d it be that they were just 
fr iends? w h o loved each other? and 
do ing things together? Someday put 
o n your oldest, most ragged clothes, 

wash your face clean of all make-up 
and per fume, mess up your hair, 
and go d o w n and play wi th the kids 
on the riverbank. Then come back 
and talk about Rat and M o l e . 

W e l l , Mrs . Bryant (The Relevance 
of Commun ica t ion ) , I suppose there 
is some value in re-stating the ob­
vious, but to say that you have to 
worry about how to teach chi ldren 
how to communica te is r idiculous. 
H o w much t ime do you spend every 
day trying to get kids to stop c o m ­
municat ing so they can listen to 
you? I suggest that the more effort 
you put into ' teaching' commun ica ­
t ion, the more you wi l l effectively 
stop it. Your article suggests to me 
that you are not so interested in 
hear ing what chi ldren have to c o m ­
municate as in teaching them 'p ro ­
per expression. ' I know the termin­
o logy has changed, but what about 
the meaning? A n d please don ' t 
br ing Sergeant Pepper into the 
s c h o o l r o o m ! Leave something for 
the kids to enjoy. 

A n d , Mr . W i l son (We Tried a Be­
havior Mod i f i ca t ion Program), d id it 
never occu r to you to quest ion the 
moral and ethical aspects of giving 
kids candy for do ing what you 
wanted them to do? This same act i ­
vity in a pub l ic park usually lands 
one in ja i l . W h i l e you were f idd l ing 
around wi th your folders and co l ­
ored pens and stamp pads, d id the 
words 'human degradat ion ' ever, 
sl ip into the back of your mind? I'm 
glad, at least, that the kids weren' t 
much foo led by your carryings-on. 

It looks as though most of them 
were able to get what they wanted 
out of the game wi thout actually 
gett ing sucked in. But I can't bel ieve 
that you couldn ' t see it that way. Do 
you really bel ieve in buying candy 
by be ing good? I understand that 
the hard-core behaviorists use a lit­
tle negative re- inforcement, too, in 
the form of catt le-prods. M a y b e 
that's what was missing f rom your 
'part ial ly successful program of im­
mediate external rewards. ' Yes, you 
can get away wi th almost anything if 
you cover it up wi th enough words. 

O h , M r . Burbidge (Should the 
Schools Produce Workers or C i t i ­
zens?), do you k n o w what you are 
saying when you 'argue that the 
skills and attitudes appropr iate to 
democra t i c c i t izenship . . . re­
quire . . . more extensive train­
ing . . .'? I can already see, the fat 
curr icular tomes, the in-service 
training, the summer courses, the 
'professional l i terature' on h o w to 
teach democrat ic pr inc ip les: the 
workbooks , the forms, the cumula­
tive records, the sel f-mot ivated pro­
jects, yes, even the candy bars 
handed out to all those w h o voted 
correct ly in the last e lect ion. Brave 
New World! 1984! You r day has 
come. It is wi th us. 
Saturna T o m Durr ie 

Rural Conditions in 1910 
Sir, 

There were rural teachers in B.C. 
as far back as 1910—and even be-

We Shall Miss These Teachers 
In Service Last Taught In Died 
Mrs . Mar tha E. (Forgie) Arch iba ld Kamloops July 14 

Mrs . Phyll is B. (Collins) Gran lund Campbe l l River' September 5 

Miss A . C . Lil l ian Lyons Vancouver August 22 

Mrs . Margaret C. (Dier) M a y n e Surrey December 22 

Dona ld lain MacRi tch ie Burnaby September 22 

Cec i l Ar thur M i l l i gan Vancouver September 19 

Dona ld Scott Con ley W o o d Ke lowna November 14 

Retired Last Taught In Died 

Miss Jessie Faunt Vancouver January 16 

Mrs . Nehe l ia J. (Rees) Jones R ichmond January 16 

Mrs . A d a W e l d o n Vancouver January 7 
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fore that. May I ment ion what I put 
up vviili as comparer! with cond i ­
tions today? 

This was in my first schoo l , wh i ch 
was 34 miles from a rai lroad. 

I went there in January. The little 
school had six w indows, five of them 
broken, thus a l lowing us plenty of 
fresh air. I and the few chi ldren who 
cou ld attend in the co ld weather sat 
on benches around a box slove to 
keep ourselves warm. Toward the 
end of February, when the co ld got 
considerably be low zero, the w in ­
dows were replaced. 

I boarded in a tiny home where I 
had to share the bedroom wi th the 
owner and his wife. A sheet on a 
wire provided the part i t ion. The 
teenage son slept on the ki tchen 
f loor. At least I had not had the ex­
perience of one rural teacher I 
knew. She had to sleep in a coff in. 

O n several occasions my lunch 
consisted entirely of chunks of por­
ridge wrapped in a newspaper. 
Squirrels or gophers were the w in ­
ners. From breakfast to supper I had 
nothing to eat on those days. The 
nearest store?—just 18 miles away. 

Yoti ask why not a change of 
boarding house? There were three 
to choose from. Two were some 
miles from school . The third had ils 
drawback—l i t t le red insects cal led 
bedbugs. The latter, quite desirous 
of an educat ion, occasional ly ac­
compan ied tho chi ldren to schoo l . 

I having put in a year there, the 
fo l lowing December saw me, wi th 
my trunk and a load of hogs, head­
ing for the nearest town. I was the 
one sitting on a board. 
Kelowna (Miss) He len A. Dewar 

T a k e a C o u r s e in M e x i c o 

Sir, 
I think many B.C. teachers wou ld 

enjoy taking a 21-day course in 
Mex ico as I d id if they knew about 
it. It inc luded lectures in history, 
socio logy, music and art, given by 
Mexican professors in English with a 
Mexican flavor, or interpreted. 

I took a 21-clay excursion by jet 
for $365 return. I was met at the 
airport and taken to a careful ly 
chosen Mex ican home to share a 
room with another student. M y 

landlady spoke fluent French and 
English, but some speak only Span­
ish. There were several servants 
about and the food was excellent. 

W e went on many trips in a 
school bus, seeing what we had 
learned about, and ihe last four days 
were a hol iday slaying in a c o m ­
fortable Mex ican hotel with a swim­
ming poo l . This was some distance 
from Mex ico City where the cl imate 
and vegetation were quite different. 

W e d id many tilings tourists 
wou ld never dream of and all for 
$300, wh ich looked after everything 
except the souvenirs we bought 
and extras such as night clubs or 
coffee breaks. It wi l l be a little more 
this year, for the cost d id not go up 
in the last seven years and they 
didn't make ends meet last summer. 

For further informat ion write to: 
Prof. Gabr ie l Sotres, 
Cent ra Internacional 

Universi tar io, 
Jardin Santa Calar ina 6, 
Coyoacan , Mex i co 21, D.F. 
O r you may write to me at Box 

391, Fruitvale. 
(Miss) Y. Lepine 
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noniUes 
a n 
change 
ePPopcs 

The author issues a clear call for 
programs that go directly to the 
human person and to the great 
social agenda of today. In his 
words, 'It may seem odd to advo­
cate an "innovation" which con­
sists simply of deciding on pur­
poses first and then finding subject 
matter and experiences to achieve 
these purposes. But an "innova­
tion" it would be — the most 
important innovation that I can 
think of.' 

FRED T. W I L H E L M S 

Mr. Wilhelms is executive secretary ol the 
Association lor Supervision and Curriculum 
Development. His article is reprinted with 
permission from Phi Delta Kappan. 

1̂ bel ieve that there are two needs 
so pressing that they place absolute­
ly overr id ing demands on us to pro­
duce cur r icu lum that does what it is 
meant to do . O n e is for programs 
del iberately designed to offer maxi ­
m u m effective help to each young 
person in his personal becoming . 
The other is for programs designed 
to go straight to the great social 
agenda of the here and now. 

A r o u n d these two peaks lie w ide 
ranges of other important needs. 
W e must produce real mastery of 
knowledge and skil ls in a great d i ­
versity of areas: in reading, for in ­
stance, in mathematics, and in all 
that complex that makes up our 
scient i f ic technology and the voca­
t ional life of peop le in it. These 
needs are real and basic and impor­
tant. W e dare not ignore them or 
slight them because the competen­
cies they represent are vitai both to 
the persons in our society and to the 
society itself. 

go direct ly to what is crucial to life 
in our cu l ture—and the survival of 
the cul ture itself. 

I know of no object ive way to de­
clare one or the other of these two 
the more important, both being es­
sential. Certainly our society is in a 
state of emergency. A l o n g wi th its 
wonder fu l product iv i ty, our tech­
nology has generated side effects 
that, suddenly converge upon us 
wi th bewi lder ing speed : po l lu t ion, 
contaminat ion of the earth and sea 
and air, urban rot, the dep le t ion of 
k ry resources, and simultaneously 
the prospect of annihi lat ion and of 
more people than the wor ld can 
ho ld—to ment ion but a few. A l o n g ­
side thete, perhaps out of different 
parentage, rushes the blessed but 
t roublous urgency for social justice 
and equity, wi th all its hostil i t ies of 
race and class. 

Every one of these problems is 
massive. Every one of them de­
mands resolut ion in an incredibly 
short t ime—or else. Even if they 
cou ld be taken one at a t ime, no one 
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of them w o u l d y ie ld a qu ick , s imple 
solut ion. 

Taken together—as they must be 
taken—they consti tute the most for­
midab le agenda ever to face any 
society. Obv ious l y they demand a 
nation of aggressive, effective, and 
dedicated problem-solvers. O b v i ­
ously our schools are not p roduc ing 
enough of them. O u r social studies 
drone on . O u r so-cal led c iv ic educa­
t ion is most ly a sterile analysis of 
structure, almost w i thout effect. The 
who le thing is out of touch wi th 
reality. 

Problems Lie Within the Person 

Unt i l painful ly recently, even the 
attempts at improvement w , ; 
dominated by goals of mere acade 
mic virtuosity. That is changing 
n o w ; but the inertia of the system is 
awesome. 

O n l y a massive effort, br inging to 
bear resources of mind-stretching 
diversity, has any chance of generat­
ing programs that can br ing each 
youth face-to-face wi th his realities 
and teach h im to he lp . W e cannot 
depend forever on the pol i t ical 
socia l izat ion of the street corner. 

Yet , subject ively, I bel ieve there is 
a sti l l h igher order of need in our 
culture. The salient problems of our 
day l ie within the individual per­
son—within us. Histor ians w i l l see it 
more clearly one day ; it is hard to 
see clearly wh i l e w e stand inside 
the wh i r lw ind . 

O l d rel igions, o ld systems o f 
values and morals and mores are 
c rumbl ing . Life changes at a fantas­
t ic pace, and the o l d stabi l izers are 
weaken ing. Very probably w e stand 
at one of the great swing-points in 
human history. A n d no matter h o w 
courageously or even buoyant ly w e 
ho ld to the faith that what w i l l 
emerge w i l l be better, the present is 
a t ime o f t rouble. 

O u r youth are especial ly (only 
.especially, not exclusively) hard hit. 
O n e cannot lump them all together. 
They react in many different ways, 
make their search in many different 
corners. Some reject virtual ly the 
w h o l e t radi t ion—perhaps in sul len 
w i thdrawal , perhaps angri ly or even 
violently.. Some have a sweetness 
about them that has rarely been 
equa led . 

Many stay wi th in the system and 
throw themselves into great idealis­
t ic ventures, putt ing into act ion the 
finest of the o ld tradit ion and maybe 
something more. A n d the great 
'si lent majori ty '? Wha t mature adul t 
really bel ieves that even they are the 
same as he was at their age? 

Underneath al l the turbulence, 
surfacing often in forms that may 
seem bizarre to us, and sometimes 
in forms that may genuinely be sub­
versive, destruct ive, and dangerous 
—beneath all this, it seems to me, 
lies a bedrock quest for 'someth ing 
better,' for a higher social ethic, and 
a f iner relat ion of man to man. 

' e v is ion is inchoate; the goals 
en d imly, if at a l l . The search 

• uads' goes everywhere—into 
quietist oriental rel igions, into 

existentialist ph i losophies, into hu ­
man-relat ions exper imentat ion, and 
even into consciousness-expanding 
drugs. The search is dar ing and cour­
ageous, but it is also, to be blunt 
about it, inept, sensat ion-r idden, 
and fumbl ing . 

A n d h o w much have we done to 
help, w e gray-heads in w h o m so 
much w i s d o m resides? H o w much 
chance have we prov ided a learner 
in our school to d ig d o w n into the 
immanent quest ions of values, of 
the signi f icance of l i fe, of the possi­
bil it ies inherent in his humanity? 

H o w much help d o w e ever offer 
him to see the great opt ions he has 
as to h o w to spend himself? W h a t is 
there in our program that helps h im 
to hammer out his o w n personal set 
of values, make his o w n commi t ­
ments, and dec ide what to be? 

Task is to Work out Programs 

I bel ieve our next great task is to 
work out programs that w i l l go 
directly to the human person—dis­
regarding subject-matter rubrics at 
first, searching for subject matter 
and exper ience, • f rom whatever 
source, that w i l l help the person 
realize himself — starting bare­
handed with noth ing but the deter­
minat ion to help human becoming 
to its ul t imate. 

That w i l l be the toughest, most 
sophist icated job ever undertaken 
by our profession. But w e know 
enough now about human potential 
and its actual izat ion to m a k f the try. 

Anyway , as the kids say, 'that's 
where it's at.' The job of a school is 
to assault the deepest prob lems of 
its t ime. A n d I bel ieve I have named 
them. 

A l l this may be an unconsc ionably 
long prelude to an article that is sup­
posed to be about innovat ion. But it 
is not a pu t -down of those brisk new 
developments one thinks of first 
when the word ' innovat ion ' is used. 
W e shall need them—and more—i f 
w e are to master the chal lenges 
sketched above. 

Obv ious ly , if w e are to have pro­
grams that 'go direct ly to the human 
person, ' we have to deve lop some­
thing beyond ind iv idua l i za t ion— 
personalization—and yet keep it in a 
mi l ieu of int imate human contact. 
Team teaching wi l l be near-essen­
tial. Flexible schedul ing that leaves 
much of each student's t ime free 
(and, w e hope, impol iced) wi l l help 
greatly. 

More Materials Wi l l be Needed 

Assuming a considerable depen­
dence on literature, art, and music, 
w e shall need a w ide array of mate­
rials that facil itate use by individuals 
o r by two or three at a t ime—inc lud ­
ing books, but also inc lud ing stereo 
record players wi th headphones, 
desk-s ize pro ject ion outf i ts, and so 
on , to the more complex devices. 
W e need to be able to use mot ion 
pictures for even one studsnt at a 
t ime. A n d w e need ind iv idua l ized 
space for doing activit ies. The 
shapes of bui ld ings and rooms wi l l 
change radical ly, and all the new 
media for message-transmittal wi l l 
be in great demand. 

Yet it w i l l be taking noth ing from 
great adaptations such as these— 
w h i c h are common l y read as synon­
ymous wi th ' innovat ion '—to say 
that there must be other innovations 
of a far higher order. In teaching, for 
example. Cons ider for a moment the 
innovat ions in teaching that w i l l be 
essential if we are to use literature 
opt imal ly as an aid to human 
becoming. 

The standard d idact ic mode upon 
wh ich we chief ly rely in ' teaching 
l i terature' is sufficient to do just 
what that phrase imp l ies : to he lp 
students ' know ' a certain number of 
classics, to master lists of authors 
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and their works, to survey literary 
movements , etc. But all th is—impor ­
tant as it may be in an academic 
way—has very litt le to do wi th a 
young person's use of a poem or a 
novel as someth ing to form himself 
upon . In al l truth the standard d i ­
dact ic treatment gets in the way of 
such truly intr insic learning. 

It is hard even to v isual ize, let 
a lone to practise, the sort of teach­
ing that w i l l let a youngster soak in 
literature that has direct meaning 
for h im. I can scarcely imagine the 
tranqui l i ty, the w a r m , support ive 
envi ronment , the unc rowded le i -
sureliness it w i l l take if indiv iduals 
o r smal l groups are to be free s imply 
to look at themselves wi th clear 
eyes, talk through their deepest 
concerns, and forge out values to 
wh i ch they can commi t themselves. 

I suspect that the highest forms 
of teaching w i l l look to the unso­
phist icated observer l ike non- teach­
ing. The sensitivity of feedback in ­
terpretat ion and progressive gu i ­
dance wi l l maLe the crude assign-
quiz-test routine w e n o w cal l teach­
ing look as r id iculous as it is. 

Change Must be in Personal Area 

Probably the change in teaching 
need not be as radical in al l areas as 
it must be in the deep ly personal 
humanist ic f ie lds, but the change 
throughout must l ikely be in the 
same d i rec t ion. W h a t this w i l l d e ­
mand of pre-service and in-service 
teacher learning staggers the im­
aginat ion. In 10 years we have not 
been able to generate even the 
relatively s imple teaching changes 
env is ioned by the pioneers in 
sc ience and mathematics. By and 
large, the visionary new ventures 
have suffered a massive regression 
to the mean as most teachers have 
translated the dreams of discovery 
learning into the comfor table rou­
tines o f good o l d 'standard d idac­
tics.' V 

O n e hesitates to cal l a spade a 
spade in discussing the practice of 
teaching, because w e have a fe l low 
feel ing for teachers, and we secretly 
know that they are not all that much 
to b lame, be ing caught in a tradi­
t ion and a system thay d idn ' t invent. 

But the co ld truth is that, by any 
system of scor ing wi th even the 

slightest e lement o f the visionary in 
it, the typical teacher, if he were a 
golfer, w o u l d rarely break a hun­
dred . The result is a dreary waste­
land of mediocr i ty . A n d it is worse 
than that: f rom the v iewpo in t of 
the learner it is repression and all 
too often sheer oppress ion. 

There is really little use do ing 
much of anything else in educat ion 
unless we devise a system of educa­
t ion for teachers that sets them o n a 
different t, ack and then—more fun­
damental ly impor tant—help teach­
ers toward a way of life consonant 
wi th what they are expected to de ­
liver. 

System Grinds Teacher Down 

W e are just 'p laying house' as 
long as w e expect a h igh schoo l tea­
cher, for example, to think and feel 
deeply about indiv idual learners, to 
innovate fundamental ly in his use of 
subject matter—to reach for the 
stars—as long as he has to teach five 
classes a day, meet ing a new group 
every hour o n the hour, w i th maybe 
15 o r 20 minutes to prepare each 
lesson. He is g round d o w n by the 
system; he goes home bone- t i red— 
all the wear ier because he knows in 
his heart that much of his work has 
been futi le. 

There has been a great deal of talk 
and some act ion—valuable enough 
in its way—abou t rel ieving teachers 
of c ler ica l , m i l k -money duties. It is 
t ime w e got up the nerve to talk 
about the sheer, massive vo lume 
of teaching-at-classes. Try saying 
somet ime to an educat ional aud i ­
ence that teachers have to be able to 
l ive in the l ife-style of an intel lectual, 
even of a scho lar—and watch the 
blank looks. It is, to say it softly, not 
a part of ou r dream. 

H o w many educat ional leaders 
even bel ieve that every secondary 
teacher needs a private off ice, wi th 
the appurtenances of systematic 
pursuit of study, and wi th room to 
confer privately w i th one or a few 
students? It is, to me, l i terally shock­
ing, wrfaw.ye reveal w e think about 
teachers. M a y b e the most prof i table 
innovat ion of them all w o u l d be to 
get serious about the total way of 
life that super ior teaching has to be 
based on . 

Just h o w to get at the necessary 

changes remains mostly to be 
worked out. But let us, at the least, 
face up to a gr im truth: unless 
somehow w e prov ide teachers a 
breakaway f rom the stult i fying 
school l ife w e n o w force upon them, 
most of them w i l l remain virtual ly 
inaccessible to new ideas and new 
insights. 

The savants in the schools of edu ­
cation may go on elaborat ing their 
intr icate 'scenarios' for educat ional 
revo lu t ion ; the scholars in the back­
ground may penetrate deeper and 
deeper into the mysteries o f human 
potent ial and the ways of learners; 
but the typical teacher w i l l go on , 
practical ly untouched by it a l l , 
p lac id ly administer ing the o ld rou­
tines of standard didact ic method. 

It is a tempt ing target for con ­
tempt. Teachers ought to be 'profes­
s ional , ' we tell ourselves; they ought 
to be alert to new knowledge, new 
insights, new content, and new 
materials. But w h o among us cou ld 
or w o u l d do all that if w e carr ied 
the load they carry and l ived in the 
env i ronment that peop le l i l • us 
have made for them? 

If w e want anything signif icant in 
further improvements in our schools 
—anyth ing more fundamental than 
the sharpening of existing compe ­
tenc ies—we had better make our­
selves ' tr ibunes for the teachers' and 
fight for a way of life that w i l l free 
them for a quest a lot of them want 
to make. 

Curriculum is Chopped Up 

A n d then there is the cur r icu lum. 
Obv ious ly it is too c h o p p e d up . John 
D o n n e might almost have had it in 
m ind w h e n he moaned , 

'Tis all in peeces, all cohaerence 
gone ; 

A l l just supply, and all relat ion. 
In the past decade w e have had 
sp lend id deve lopmenta l work o n 
many of the 'peeces. ' The next great, 
innovat ive surge had better be to­
ward uni f icat ion. 

M y o w n percept ion is that to be­
gin by trying to balance and inte­
grate the w h o l e curr icu lum at one 
t ime is to court defeat ; the job is 
just too b ig . O n the other hand, c o n ­
f in ing ourselves to the indiv idual 
course on ly accentuates fragmenta-

Continued on page 233 
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STAFFING 
THE PROFESSIONAL 

ANSWER 

TO CHANGING DEMANDS 

ON THE SCHOOLS 

^Dif ferent iated staffing (DS) is the 
most promis ing and dramatic edu ­
cat ional innovat ion to emerge in re­
cent years. It is promising in the 
solut ion it offers to many of the 
prob lems apparent in current edu­
cat ional pract ice. It is dramatic in its 
appl icat ion to the very structure of 
our profession. 

The concept, has grown out of the 
need for a f lexible educat ional sys­
tem that can keep pace wi th an in ­
creasingly complex and rapidly 
changing society. The f lexibi l i ty re­
qu i red must accommodate several 
speci f ic pressures that have been 
mak ing the tradit ional educat ional 
system ineffective and obsolete. 

The first and perhaps foremost of 
these pressures is that created by 
the knowledge exp los ion. M o d e r n 
educators must draw f rom sources 
beyond the l imits of tradit ional 
c lassroom methodo logy and cur­
r icu lum. 

The school of today and tomor­
row must recognize the need for the 
col laborat ion of many professions 
and vocat ions—from computer sc i ­
entist to supermarket c le rk—in the 

The author is on the staff of Vancouver's 
Hastings Elementary School. 

educat ive process. The complex 
structure of modern knowledge de ­
mands specia l izat ion in both learn­
ing and teaching. 

A second undeniab le pressure 
lies in the many duties and respon­
sibil i t ies imposed generally on the 
teaching profession. The teacher is 
considered omnicapab le . His role in 
the school is that of scholar, clerk, 
technic ian, accountant, po l i ceman, 
counsel lor and parent. This mul t i -
role diverts h im f rom his pr imary 
funct ion—teaching. 

A third pressure act ing against the 
effectiveness of tradit ional pract ice 
is the technological revolut ion that 
has hit the sel f -contained class­
room. This deve lopment represents 
a great advance in methodo logy and 
commun ica t ion , but it has further 
burdened the teacher wi th the dual 
role of technic ian and exploi ter of 
these ever-mul t ip ly ing resources. 

Finally, there is a growing pres­
sure result ing from the dissatisfac­
tion of both the profession and the 
pub l ic w i th the present system of 
staffing and salary schedul ing. 
Schoo l boards are beginning to de ­
mand that the profession become 
accountable for its results in terms 
of pupi l achievement. They are also 
becoming restive about a system 

that recognizes professional prof i ­
c iency only in terms of longevity 
rather than in indiv idual init iative 
and eff iciency. 

Teachers, too, feel there is a need 
for f inancial and status incent ive to 
remain in the c lassroom. At present 
the on ly advancement open to the 
professional teacher, other than the 
posi t ion of department head or c o n ­
sultant, is a posi t ion in school ad­
ministrat ion. In the f inal analysis, 
these posit ions are not too closely 
related to the knowledge and skills 
he has deve loped in becoming the 
prof ic ient c lassroom teacher he 
must be before he is considered for 
this p romot ion . The truly profes­
sional teacher has the right to be 
compensated at a level commensur ­
ate wi th those of the other profes­
sions in the communi ty . 

A t this point I should l ike to clear 
up a misconcept ion held by many 
teachers concern ing DS. A l though 
this concept , when imp lemented , 
w o u l d involve a dif ferentiated salary 
structure that wou ld prov ide the 
incentive for growth and deve lop­
ment vital to any profession, some 
teachers are inc l ined to dismiss it as 
a system of merit pay—a system that 
cou ld cause serious prob lems of 
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W . IRVINE GEAR 

Differentiated staffing is the most promising and dramatic 
educational innovation in years. It can provide the profession 
with the means of gearing itself to the ever-changing 
demands of society. 

morale and charges of preferential 
or d iscr iminatory treatment. This 
v i ew must be corrected. 

The meri t-pay schemes that have 
been proposed in the past as ways 
c,f rewarding the able and dedicated 
professional make no dist inct ions in 
the j ob responsibi l i t ies of teachers. 
A l l teachers are, in effect, expected 
to fi l l s imi lar roles, as though dif­
ferences in abil i ty d o not exist. Di f­
ferentiated staffing patterns, on the 
other hand , offer payment in rela­
t ion to the work load and responsi­
bi l i ty factors of the various roles a 
teacher may fi l l on staff. 

The single salary schedule has a 
stult i fying effect on the profession. 
There is l i tt le do l lar o r prestige in ­
cent ive, at either the secondary or 
elementary level , for professional 
g rowth . I bel ieve that abo l i t ion of 
the single salary schedule w o u l d 
br ing a long-awai ted infusion of 
true professional ism to the teaching 
fraternity. 

What is Staff Differentiation? 

Since staff dif ferentiat ion is a rela­
t ively recent innovat ion, there is 
cons iderab le diversity of def in i t ion 
and interpretat ion. In a report pub­
l ished by the Nat ional Commiss ion 
on Teacher Educat ion and Profes­

sional Standards (U.S.A.) it is d e ­
f ined as fo l lows: 

'Di f ferent iated staffing is a plan 
for recruitment, preparat ion, inv ' j c -
t ion and cont inu ing educat ion of 
staff personnel for the schools that 
w o u l d br ing a much broader range 
of manpower to educat ion than is 
n o w available. Such arrangements 
might facil itate ind iv idual profes­
sional deve lopment to prepare for 
increased expertise and responsib i l ­

ity as teachers, wh i ch w o u l d lead to 
increased satisfaction, status, and 
material reward. ' 1 

In theory such a scheme has three 
pr inc ipal benefits: (1) prov is ion for 
greater indiv idual izat ion of inst ruc­
t i on ; (2) new opportuni t ies fo r c a ­
reer teaching; (3) greater f lexib i l i ty 
in the instructional program. 

M a n y pi lot projects in DS have 
been undertaken dur ing the past 
two years. O n e of the p ioneer ing 
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models that have w o n recognit ion is 
that adopted by the Temple City 
(Calif.) schools. It is keyed to a four-
level teacher hierarchy. 

A t the top of the professional lad­
der are the Master Teachers, w h o 
are suppor ted in turn by the Senior 
Teachers, Staff Teachers and Asso­
ciate Teachers. Be low the profes­
sional level are three ranks of para-
professionals—teacher aides, re­
source center assistants and lab 
assistants. Teaching t ime, tenure 
and qual i f icat ions relating to this 
hierarchy are indicated in the ac­
company ing table. (Fig. 1) 

In this scheme the roles of the 
four professional categories are dis­
tinct. The Associate Teacher, a no­
v ice, spends his t ime in the class­
room, but does not have a ful l - t ime 
teaching load. He is the intern 
whose teaching per formance is 
evaluated in conferences wi th a 
supervisor. 

The Staff Teacher is assigned 
more dif f icult responsibi l i t ies and 
has a ful l teaching load. He is the 
pract i t ioner w h o may be involved in 
the f ield-testing of new curr icu lum 
and methods. He is rel ieved of non­
professional tasks and may assume 
responsibi l i ty for tutorials and small 
group instruct ion. 

The Senior Teacher teaches 
three-fifths of the t ime, and, in 
add i t ion , consults w i th Associate 
Teachers. He is the expert in meth­
odo logy for his part icular 'subject, 
d isc ip l ine o r ski l l area. ' H e is re­
sponsib le, too, for deve lop ing ap­
propr iate instruct ional resources, 
inc lud ing med ia . 

Final ly, the Master Teacher is c o n ­
sidered the scholar and research 
special ist. H e teaches about two-
fifths of his t ime. His role responsi­
bi l i ty is to translate research theory 
and curr icu lum requirements into 
workab le teaching assignments. 

A l l teachers, regardless of role, 
are direct ly involved in front- l ine 
c lassroom pract ice. 

The Temp le City plan has de­
ve loped f rom a study by teachers 
and administrators of staff ut i l iza­
t ion and eff iciency. The plan sug­
gests that those w h o are on ex­
tended 11- or 12-month contracts 
cou ld spend addi t ional t ime in such 
professional pursuits as study at a 

university, training assistants, cur­
r iculum revision, research or related 
work exper ience. A n essential as­
pect of the p i - / is to provide, 
through f lexible schedul ing, t ime 
for staff to ' /ork together dur ing the 
day, and to make personnel avai l ­
able for small group or indiv idual 
instruct ion. 

In this staffing pattern, dec is ion­
making power on matters concern­
ing staff organizat ion, curr icu lum 
and the implementat ion of the in­
structional program resides largely 
wi th the teachers. It argues that the 
staff commit tee or 'academic sen­
ate' w o u l d be best in formed on 
these matters and w o u l d be most 
responsible for the implementat ion 
of such pol icy decis ions. 

Another important aspect of the 
Temple Ci ty plan is that the two top 
levels of the teaching hierarchy 
(representing no more than 2 5 % of 
the staff) w o u l d not have tenure and 
wou ld be evaluated by those teach­
ers w h o receive their services. Here 
is accountabi l i ty appl ied wi th in the 
profession! 

At the administrat ive level , a 
schoo l manager handles the busi ­
ness funct ion and administrat ive de­
tail of the school 's operat ion. This 
frees the pr inc ipal to pursue more 
appropr iately his role of educa­
t ional leader and his responsibi l i t ies 

in establishing the work ing cl imate 
of the schoo l . 

In September 1970, the Port land 
(Oregon) Publ ic Schools init iated a 
DS project at Portsmouth E lemen­
tary Schoo l (K-8). The school was 
redesignated a M i d d l e Schoo l , wi th 
Grades 5 to 8. A pr incipal was 
selected, and he, a long with seven 
key staff members, was released 
from duties for the last half of the 
previous school year ' to p lan, train 
and select the balance of the school 
staff.'3 

From its incept ion the Port land 
plan incorporated the career- ladder 
pr inc ip le that recognizes abil i ty and 
init iative ' in the normal responsibi l i ­
ties of teaching, plus the added re­
sponsibi l i t ies for co-ord inat ion , su­
perv is ion, and training of teachers, 
program p lanning, and d iagnosing 
learning prob lems of students.' It 
was agreed that the most highly 
paid teacher w o u l d be able to earn 
at max imum 'at least twice the 
max imum salary paid in the lowest 
category of ful l - t ime cert i f icated 
teacher." 1 

Basic to the instructional pro­
gram for this staff are: ' f lexible 
schedul ing, team teaching; non-
graded, mult i -age g roup ing ; a prob­
lem-centered, process approach to 
learning; a communi ty -centered 
s c h o o l ; pre-service and in-service 

M O D E L O F DIFFERENTIATED S T A F F I N G 5 

P O R T L A N D PUBLIC S C H O O L S 

Cur r i cu lum Associate 
(11 months) \ 

Co-ord ina t ing Teacher • 
(10 months) 

Staff Teacher 
. (9V2 months) 

Auxi l iary Teacher 
(91/2 months) 

Intern 
(9Y2 months) 

Teach ing A ides 
(10 months) 

Clerk A ides 
(10 months) 

Parent Volunteers 
(part-time) 

Peer Teachers -
(part-time) 

i Figure 2 
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V. 'j l'rr-r,*-°]CT**̂l**̂"=-

EXPLANATION ©F CURRENT PRACTICE 
The pract ice of des ignat ing steps on a Salary Schedule as E C , EB, E A , P C , PB , P A grew out 
of the Depar tment of Educat ion 's former system of c lass i fy ing teachers for cer t i f i ca t ion pur­
poses. Genera l l y speak ing , c lass i f ica t ion is based upon the number of complete years of a c a ­
demic and professional t ra in ing beyond h igh school g raduat ion on the Br i t ish C o l u m b i a Grade 
12 (Academic -Techn ica l Program) or on an acceptab le equiva lent level accord ing to general 
standards of educat ion establ ished by the Br i t ish C o l u m b i a Depar tment of Educat ion . One of 
the years m i ' i t be a teacher- t ra in ing year. 

Under present pol ic ies, the Depar tment no longer c lassi f ies cert i f icates. N o w the Depar tment 
issues on ly the T e a c h i n g L icence, the Standard Cer t i f i ca te and the Professional Cer t i f i ca te . 
Evaluat ion of years of academic and profess ional preparat ion for teach ing is now car r ied out by 
the Teacher Qua l i f i ca t i on Service accord ing to the Pr inc ip les for Evaluat ion establ ished by 
the Teacher Qua l i f i ca t ion B x i r d . The former system of letter-designations is replaced by a 
s imple numer ica l system. The fo l lowing table describes the relat ionship between the old and 
the new. 

Old Certificate 
New Certificate Old Category New Category Minimum Requirements 

Licence 

Standard Certificate 

Professional Certificate 

EC, 1 

EB 2 

EA 

PC • 4 

PB 5 

PA ••/ 6 

First y<;ar standing, Faculties of Education. 

.Second year standing, Faculties of Education. 

ihird year standing. Faculties of Education. 

h'ourth year standing, Faculties of Education. (This 
certificate represents either a completed B.Ed, degree 
(elementary program) or the complete fourth year of 
a five-year program leading to a B.Ed, degree (secon­
dary program), including prescribed teacher training.) 

Fifth year standing, Faculties of Education. (This cer­
tificate is granted on completion of a B.Ed, degree 
(secondary program) or a B.A. plus one year diploma 
in Education.) 

Sixth year standing, Faculties of Education. (This 
certificate is granted on completion of a M.Ed, de­
gree or a M.A. degree in a teaching subject or in 
Education.) 

In addition to the foregoing, some school districts recognize certain additional traininq for 
salary purposes. The conditions under which this additional training is recognized for salarv 
purposes are determined by local salary agreement. 

EXPLANATION OF KEY FOR REMARKS 
The summary gives an indication of salaries and benefits. However, only the collective aaree-
Tiient of a school district spells out all benefits and conditions. 
Key for Remarks 

1. Full credit for Commonwealth and U.S.A. experience 
•J&i ;:c5pme:-.districts grant full credit on appointment while others only on permanent appoint-

' • - ment. 
2. Credit for journeyman experience 

,. ••Check collective agreement for details. 
3. ; Professional improvement incentives 

These may be bonuses for taking summer school courses, payments above certification 

4. PB + 15 paid PA 
Successful completion of 15 units above PB certification. Criteria for "appropriate" units 
vary from district to district. 

5. Isolation and cos? of living allowances 
: :6. Moving allowances 
. :7; Extended Health Benefit Plan 

8. Dental Plan 
.•:9iK Salary continuance 

'ncomeTpratection for disabled members after 41 days' sick leave benefits have expired 
10. .Shared group life 

;Some employers pay 100% of the premiums for group l i fe;These have been included 
• ; .among those offering shared group life benefits. 

The BCTEACHER 



Summary of British Columbia Salary Schedules (1971) 
AH districts participate in shared cost medical service insurance. 

DISTRICT 
No. Nam 

Ho. of Category Min. Max. Increments 

1 EC 549G G016 10 X 62 
2 EB 6024 91V 4 10 X 315 
3 E A G7S8 10198 10 X 341 

PC (B.Ed.) 7GDG 11736 10 X 404 
4 PC 739G 1143G 10 X 404 
5 PB 8446 13242 11 X 43G 

PA S973 143G3 11 X 490 
6 PA (M) 9332 14938 11 

Remarks 
1 2 3 4 5 6 7 8 9 10 

1. Fernie 107 

2. Cranbrook 169 1 EC 5S76 
2 EB 6020 9150 10 X 313 
3 E A 6770 10150 10 X 338 

PC (B.Ed.) 7G80 11820 10 X 414 
4 PC 7385 11365 10 X 398 
5 PB 8455 13175 10 X 472 

PA 9000 14280 10 X 528 
G PA (M) 9360 14850 10 X 549 

E E S E n n n n n E . 

8. Kimberley 109 1 
2 

EC 
E B 6016 9165 10 X 315 B 1 1 D D D D D D I 

3 E A 6775 10175 10 X 340 
PC (B.Ed.) 7785 11795 10 X 401 

4 PC 7384 11394 10 X 401 
5 PB 8460 13260 10 X 480 

PA 9005 14305 10 X 530 
6 PA (M) 9205 14505 10 X 530 

4. Windermere 70 1 ISC 6255 
2 EB 6280 9375 5 X 347, 5 X 272 
3 EA 6950 10225 5 X 3G7, 5 X 288 

PC (B.Ed.) 7900 11795 5 X 436, 5 X 343 
4 PC 7G0O 11495 5 X 436, 5 X 343 
5 PB 8600 13225 5 X 518, 5 X 407 
6 PA 9200 14155 5 X 555, 5 X 436 6 PA (M) 9G00 14555 5 X 555, 5 X 436 

7. Nelson 225 1 EC EBO 
2 EB 6150 9010 10 X 286 
3 EA 6791 9921 10 X 313 

PC (B.Ed.) 
4 PC 7590 11250 10 X 3G6 
5 PB 8393 1.1013 11 X 420 
tf PA 8845 13945 12 X 425 
u PA(M) 9245 14345 12 X 425 

a S I D D D D D D I 

9. Castlcear 129 1 
2 

EC 4105 
EB 6025 

4805 
8925 

4 X 175 
10 X 290 m • m a • • m • • a 

3 E A 6777 9887 10 X 311 
PC (B.Ed.) 7830 11270 10 X 344 

.• 4 PC 7530 10970 10 X 344 
5 PB 8498 12997 11 X 409 
6 PA 9038 14066 12 X 419 6 PA (M) 0438 14466 12 X 419 

10. Arrow Lakes 50 1 EC 4190 4890 4 X 175 
2 EB 6110 9010 10 X £90 
3 EA 6862 9972 10 X 311 

PC (B.Ed.) 7915 11355 10 X 344 
4 PC 7615 11056 10 X 344 
5 PB 8583 13082 11 X 409 

PA 9123 14151 12 X 419 
PA (M) 9523 14551 12 X 419 

lh • • • • • • • • m 

11. Trail 266 1 EC 5700 
2 EB 6150 
3 E A G791 
. PC (B.Ed.) 7782 
* PC 7532 
5 PB 8393 
fi PA 
b PA (M) 9245 

9010 
9921 

11442 
.11192 
13013 
13840 
14345 

10 X 286 
10 X 313 
10 X 366 
10 X 3GG 
11 X 420 

12 X 425 

• lu m m 
See contract re recoe- of prev. exp: 

'12. Grand Forks 64 1 EC . 5700 
2 EB 6150 9010 10 X 286 
3 E A 6791 9921 10 X'313 

PC (B.Ed.) 10 X 366 4 PC 7739 11399 10 X 366 
5 PB 8393 13013 11 X 42U 

PA 8845 13945 12 X 425 
.6 PA (M) 9245 14345 12 X 425 

m••••••••® 
E A plus 18 pd. PC if next category; 

attained by 1972. 

13. Kettle Valley 35 1 EC ' 
2 EB 

4602 
5964 9121 11 X 287 

3 E A 6641 - 10139 11 X 318 
:.; PC(B.Ed.) 11 X 368 4 PC 7469 11517 11 X 368 

5 PB 8342 13105 11 X 433 
b PA (M) 

8917 14104 11 X 477 b PA (M) 
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EISTBIOT Ho. of 
No. Name Teaohers Categ-ory Mln. Max. Increments 

Remarks 
1 2 3 4 n o 7 8 0 10 

14. Southern 
Okanagan 101 

1 EC 5135 
2 EB 5820 8775 1 X 260, 9 X 265, 

1 X 310 
3 E A G',75 9720 10 X 290, 1 X 345 

0 X 345, 4 X 350 PC (B.Ed.) 7315 11190 
10 X 290, 1 X 345 

0 X 345, 4 X 350 
A 

PC (B.Ed.) 
1 X 405 

A PC 7215 11090 0 X 346, 4 X 350 
1 X 405 

6 PB 8055 12890 3 X 430, 7 X 435 
1 X 500 

PA 8550 13900 9 X 470, 1 X 475 
1 X 545 

PA (M) 8950 14200 9 X 470, 1 X 475 PA (M) 
1 X 545 

1 EC 

PB or PA granted 2 extrn yrs. exp. 
and PC granted 1 extra yr. exp. 
it cert, completed prior to obtain­
ing 6 yrs. ex.o. 

See contract re i"ocog. of prev. exp. 

15. Penticton 232 
E B 
E A 

5751 
C402 

PC (B.Ed.) 7243 
PC 
PB 
PA 
PA (M) 

7143 
7970 
8612 
8862 

8G99 
9625 

11082 
10982 
12678 
13705 
13955 

11 X 2G8 
11 X 293 
11 X 349 
11 X 349 
11 X 428 
11 X 463 
11 X 463 

16. Keremeos 31 1 
2 

EC 
E B 

5390 
5925 

5890 
8794 

5 X 100 
10 X 260, 1 X 269 

3 
A 

E A 
PC (B.Ed.) 

6550 9753 10 X 290, 1 X 303 Full credit for Commonwealth exp. 
PC 7300 11380 10 X 370, 1 X 380 

5 PB 8055 13010 10 X 460, 1 X 455 
6 PA 8770 14200 10 X 495. 1 X 480 6 PA (M) 

17. Princeton 37 1 EC 5313 5868 3 X 185 
2 E B 5905 8775 10 X 287 
3 E A 6534 9735 11 X 291 
. PC (B.Ed.) 7380 1140G 11 X 3GG 
4 PC 7280 11306 11 X 366 
5 PB 8052 12958 11 X 446 

PA 8745 14113 11 X 488 
u PA (M) 8995 14363 11 X 488 

1 EC 6145 6485 9 X 0, 1 X 340 
2 E B 6160 9535 6 X 325, 5 X 350 
3 E A GG95 10320 5 X 350, 5 X 375 
A PC (B.Ed.) 7855 11880 5 X 375, 5 X 430 

5 X 375, 5 X 430 PC 7505 11530 
5 X 375, 5 X 430 
5 X 375, 5 X 430 

5 PB 8570 13270 6 X 430, 5 X 510 
_ PA 9110 14235 b X 485, 5 X 640 
b PA (M) 93G0 14485 5 X 485, 5 X 540 

D S S D D D D D D S 
See contract re recog. of prev. exp. 

18. Golden 78 
E t i s n n n n c i L i i r x ] 

19, Revelstoke 102 1 
2 

EC 
E B 

5580 
6010 8900 10 X 289 E D S • ! • B S • fH 

/ 3 
* 

E A 
PC (B.Ed.) 

6670 
7480 

9890 
11470 

10 X 322 
10 X 399 PB + 15 pd. $500. 

PC 7380 11370 10 X 399 
5 PB 8160 13020. 10 X 486 
6 PA 8820 14170 10 X 635 6 PA (M) 9070 14420 10X535 

'21. Armstrong-
Spallumcheen 48 

1 
2 

EC 
E B 

5053 
5903 8754 8 X 259, 1 X 389, J S S D • • • • • • • E 

Armstrong-
Spallumcheen 

1 X 390 
3 E A 6573 9722 8 X 186, 1 X 430, 

1 . 431 
PC (B.Ed.) 

1 . 431 
4 PC 7263 10931 : 6 X 333, 5 X 334 
5 PB 8073 12704 11 X 421 
6 PA 8652 13739 6 X 462, 5 X 463 6 PA(M) 

6 X 462, 5 X 463 

22. Vernon . 281 1 
2 

E C 
EB 

EBO 
6753 8635 11 X 262 

3 E A 6397 ; 9565 11 X 288 
' A PC (B.E.d).7476 11249 11 X 343 

PC 7133 10906 11 X 343 
5 

.6; 
PB 
PA 
PA(M) 

7982 
•' 8487. 

8958 
12723 
13008 
14139 

11 X 431 
11X471 
11 X 471 

23. Kelowna 514 1 
2 

E C 
E B 5775 8602 11 X 257 

3 E A C430 9532 11 X 282 
•'• • A ' PC (B.Ed.) 7250 10990 11 X 340 

PC 7150 10890' . 11 X 340 
5 PB 7970 12700 11 X 430 

• * PA 8600 13715 ' 11 X 465 
u PA (M) 8850 13965 11X465 

24. Kamloops • 671 • 1 
2 

EC 
E B 

5385 
5924 : 

5935 
8724 

5 X 110 
10 X 280 D I E D l D D D i i 

3 E A 6545 • 977S 10 X 323 EB or higher pd. next scale if 3 units 
• • '••"4" PC (B.Ed.) 7300 . 11380 12 X 340 short of next cert. 

PC ••7150. • 11230 12 X 340 . •' E B + 16 yrs. $137. 
5 PB 8130 13038 12 X 409 • EA + 15 yrs. $150. 

• 6 PA 8630 .' 14150 12 X 460 . Cont. Serv.Bonus: $50 2nd. yr., $100 
PA(M)> 8930 •; 14450 12 X 460 3rd yr., $150 subsequent to tchrs. 

in S.D. 25. 
See contract re rccog. of prov. exp, • 

26. Birch Island . 41 1 
2 

E C 
E B 

EBO 
6049 8849. 10 X 280 

3 E A 6670 9900- 10 X 323 
. PC (B.Ed.) 7425.. 11605 . 12 X 340 

. -4 • PC 7275 11355 12 X 340 
5 PB t'255 13163 . 12 X 409 
6 PA 8755 14273 12 X 460 6 PA (M) 9.155 14575 12 X 460 
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Ho. Koine 
No. of 
Teachers Category Mln. Increments 

ISomarJco 
1 2 3 4 6 6 7 8 9 10 

27. Williams Lalto 263 EG 5496 
EB 5970 
E A 6610 
PC (B.Ed.) 744B 
PC 7210 
PB 8250 
PA 8770 
PA <M) 9245 

8630 
9810 

11545 
11310 
12870 
13090 
14105 

7 X 380 
8 X 400 

10 X 410 
10 X 410 
11 X 120 
12 X 410 
12 X 410 

• • ^ • • • • • i g r j j 

2S. Quesnel 203 1 EC EBO 
2 EB 5920 8720 
3 E A 6500 9875 

4 PC (B.Ed.) 7375 11720 
r PC 7260 11G05 
5 PB 8090 13070 
- PA 8697 13985 
0 PA (M) 8875 14270 

8 X 350 
9 X 375 

11 X 395 
11 X 395 
12 X 415 
13 
13 X 416 

E D H n n n n n r u r s ] 

25. Lillooet 

30. South Cariboo 102 

1 EC EBO 
2 EB 6342 
3 E A 6959 
. PC (B.Ed.) 7G74 

4 PC 7624 
5 PB S430 

i>A 889G 
PA (M) 919G 

8972 
10019 
11533 
11388 
13074 
14057 
14357 

10 X 263 
10 X 30G 
10 X 322 
12 X 322 
12 X 387 
13 X 397 
13 X 397 

1 EC 
2 EB 
3 E A 

5390 
5910 
6640 

. PC (B.Ed.) 
4 PC 7160 
5 PB 8100 
- PA 8600 
6 PA (M) 

87G0 
9840 

11300 
1.1020 
14060 

10 X 285 
10 X 330 
12 X 345 
12 X 410 
12 X 45D 

HI • H • H • • • a ru 

E E H n n n n L i i g i x ] . 
P E extra-curr. trips: J2.50 meals, $12 

accommodation. 

11. Morrltt 104 1 EC 
2 EB 
3 EA 

6900 
6000 
GG50 

, PC (B.Ed.) 7325 
4 PC 7200 

PB 
PA 
PA (M) 

8100 
8G00 

8700 
9650 

11165 
11040 
12780 
13820 
14020 

10 X 270 
10 X 300 
12 X 320 
12 X 320 
12 X 390 
12 X 435 
12 X 435 

32. Hope 80 1 EC 6635 
2 EB 6054 8854 10 X 280 
1 E A 0693 9763 10 X 306 
. PC (B.Ed.) 

PC 7301 11118 11 X 347 
5 PB 7936 12736 12 X 400 
fi PA 8641 13897 12 X 438 
U P A ( M ) 8941 14197 12 X 438 

3. Chllllwack 416 1 EC •* 5345 
2 EB 6916 8665 10 X 275 
3 E A 6506 9555 10 X 305 

4 PC (B.Ed.) 7325 11065 11 X 340 
! PC 7125 10865 11 X.340 
5 PB 7745 12905 12 X 430 
tt PA 8307 13911 12 X 467 
* PA (M) 8507 14111 12 X 467 

S B L S D • • • • • • ! ! ] 

E E a n n n n n n a 

34. Abbotsford 346 1 EC 5335 -
2 EB 6816 8616 10 X 280 
3 E A 6420 9470 10 X 305 
. PC (B.Ed.) 

4 PC 7116 11016 12 X 325 
5 PB 7735 ,12895 12 X 430 
. PA 8400 13980 12 X 465 

PA (M) 8700 14280 12X405 

mam••••••m 

36. Langley 303 1 EC 5175 
2 E B 6825 8646 10 X 282 
3 E A '6435 9455 10 X 302 
4 PC (B.Ed.) 

. P C 7084. .11044 12 X 330 
5 PB 7824 12840 12 X 418 
6 £ A , 8 3 6 3 13955 12 X 466 
7 PA (M) 8688 14280 12 X 466 

li m m m • • • • • • 

36. Surrey •, 1189 .: 1 EC EBO 
2 EB 6925 
3 E A G510 
. P C (B.Ed.) 

4 PC 7120 
5 PB 7800 

• • • R PA 8400 ; 
" • • PA (M) : 8675 

8875 ; 
"9700 
11388 
13032 
14244 
14519 

10 X 295 
10 X 319 
11 X 388 
12 X 436 
12 X 487 
12 X 487 

0 m n s • • • • • m 

37: Delta 488 1 EC 
2 E B 
3 E A 

5900 
6528 

4 PC (B.Ed.) 
4 PC 7120 

-.5 PB 7800 
- PA 8405 

• PA (M) 8634 

; 8860 
.9718 
11388 
13032 
14249 
14526 

10 X 296 
10 X 319 
11.X 388 
12 X 430 

; 12 X 487 . 
12 X 491 

m • m m • • • • • s 

38. Richmond ' , 697 1 EC 5467 
2 E B . 5916 8800 
3 E A 6560 9685 
4 PC (B.Ed.) 
4 PC 7185 11465 
5 PB 7845 13095 
B PA 8480 14330 
°. PA (M) 8680 14530 

8 X 295, 
8 X 315, 

1 X 525 
1 X 615 m m • a • • • • • m 

10 X 365, 1 X 630 
11 X 416, 1 X 685 
13 X 450 
13 X 450 



DISTRICT 
Ho. Sfaiuo 

Ho. of 
Touchers Category lain. Max. Increments 

Rcmnrks 
1 2 3 4 B C 7 8 9 10 

39. Vancouver 3088 BC 
EB 
EA 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

5857 
5957 
GG06 
7132 
7820 
8410 
8010 

8897 
9736 

11422 
13040 
14266 
14406 

10 X 294 
10 X 313 
11 X 390 
12 X 435 
12 X 488 
12 X 488 

40. New 
Westminster 264 

EC 
EB 
E A 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

5925 
6B40 
7150 
784B 
8480 
8680 

8885 
9730 

11440 
13101 
14300 
14500 

10 X 296 
10 X 319 
11 X 390 
12 X 438 
12 X 485 
12 X 48B 

• • • • • • • • • • 

41. Burnaby 1287 1 EC 
2 EB 
3 EA 
. PC (B.Ed.) 

4 PC 
5 PB 
- PA 
6 PA (M) 

6920 
6548 
7200 
7852 

8683 

8620 
9788 

11490 
13132 

9 X 300 
10 X 324 
11 X 390 
12 X 440 

Intermediate ficales for <iuallf. be­
yond tho cort. hold. 

14407 12 X 482 

42. Maple RidBO 292 1 EC 6800 
2 EB 5900 
3 E A 6B50 
. PC (B.Ed.) 

4 PC 7175 
PA 8400 

0 PA (M) 8005 

8700 
95B0 

11135 
12898 
13980 
14245 

10 X 280 
10 X 300 
12 X 330 
12 X 4211 
12 X 465 
12 X 466 

S S D S D D D D D D 

43. Coqultlam 1052 1 EC 5810 
J | ? llll I'll 
4 |g < B - E < U 7200 11480 
5 PB 7860 13034 

PA 8449 14250 
0 PA(M) 8649 14460 

10 X 289 
10 X 309 
10 X 365, 1 X 630 
11 X 414, 1 X 620 
11 X 462, 1 X 719 
11 X 462, 1 X 719 

Sick Compensation Loavfi. 

'44. North Vancouver 970 1 EC EBO 
2 EB 6964 
3 E A 0585 
. P C (B.Ed.) 
4 PC 7271 
5 PB 7884 
, PA 8487 

8734 
9035 

11517 
13164 
14311 

10 '•: 277 
10 X 305 
11 X 386 
12 X 440 
13 X 448 

m m m a • • • • • s 
PA (Mas.) 50% In own field S323; 

with Doctorate ?538. 
Local IOIIB term salary continuance. 

46: West Vancouver 351 1 
3 

EC 
E B 
E A 

5580 
5907 
6524 

6420 
•' 8847 

9704 

3 X 280 
10 X 294 
10 X 318 

• • • s n n i E i o n n 
EB, EA & PC plus D pd. next scale 

for 2 yrs. 
PB plus 9 pd. PA for 2 yrs. 
PA plus 9 pd. PA (Mas.) for 2 yrs. 
Tchrs. with 20 yrs. oxp. aped 55 yrs. 

or over receive $250 above max. 

4 
5 

PC (B.Ed.) 
PC 
PB 
PA 

7189 
7862 
8465 

11487 
13119 
14277 

8 X 361, 2 X 705 
7 X 415, 2 X 770 
1 X 0 , 1 X 812 
0 X 430, 2 X 798, 
1 X 0 
1 X 798, 1 X 0, 
1 X 838 •• 
6 X 430, B X 798, 
1 X 0 
1 X .798, I X 0, 
1 X 838 

• • • s n n i E i o n n 
EB, EA & PC plus D pd. next scale 

for 2 yrs. 
PB plus 9 pd. PA for 2 yrs. 
PA plus 9 pd. PA (Mas.) for 2 yrs. 
Tchrs. with 20 yrs. oxp. aped 55 yrs. 

or over receive $250 above max. 

PA (M) 8674 14487 

8 X 361, 2 X 705 
7 X 415, 2 X 770 
1 X 0 , 1 X 812 
0 X 430, 2 X 798, 
1 X 0 
1 X 798, 1 X 0, 
1 X 838 •• 
6 X 430, B X 798, 
1 X 0 
1 X .798, I X 0, 
1 X 838 

46. Sechelt 1 1 1 I EB 6973 9073 
3 E A 676G 10166 
, PC (B.Ed.) 7556 11566 
4 PC 7406 11406 
5 PB 8245 12825 
„• PA 9000 14000 
6 PA (M) 9200 .14200 

10 X 310 
10 X 340 
10 X 400 
10 X 400 
10 X 458 
10 X 500 
10 X 500 

47.-' Powell River , J- 212 1 EC EBO 
- , 2 EB 6390 
v 3 E A 6930 

PC (B.Ed.) 
4 p c 7660 
5 PB 8410 
. PA 9085 
6 PA (M) 

9300 
10220 
11410 
12870 
14126 

10 X 291 
10 X 329 
10 X 375 

.10 X 446 
10 X 504 

PB plus 21 pi. 2 extra incrs. 

48. .Howe Sound 120. EC EBO 
E B 0100 
E A 6720 
PC (B.Ed.) 
PC 7450 
PB 8200 
PA 9170 
PA (M) 

,9025 : 
10120 
11450 
12900 
14300 

9 X 325 
10 X 340 
10 X 400 
10 X 470 
10 X 513 

S • S • S • S • s ru 

* 49.'- Ocean Falls 63 EC 5338 
EB 0235 
E A 7049 
PC (B.Ed.) 
PC 7863 
PB 8676 
PA 9491 
PA (M) 

6294 
9283 

10686 
11903 
13263 
14617 

4 X 239 
8 X 381 

.9 X 393 
10 X 404 
11 X 417 
11 X 466 



DIBWBIOT 
Ho. Name 

Ho. of 
ToooUoro Category Mln. Max. Increments 

Remarks 
1 2 3 4 0 0 7 8 i 10 

50. Queen Charlotte 50 1 EC 5300 
2 EB 0984 
3 EA 7775 
. PC (B.Ed.) 

4 PC 8560 
5 PB C340 
„ PA 10068 
0 PA (M) 

9440 
10853 
12240 
13090 
16118 

8 X 307 
9 < 342 

10 X 309 
10 X 465 
10 X 5C5 

52. Prince Rupert 189 1 EC 
2 EB 6065 
3 EA 6880 

PC (B.Ed.) 7397 
4 PC 
5 PB 
. PA 
0 PA (M) 

7697 
8385 
9000 
9360 

54. Smitliora 110 EC 
EB 
E A 
PC (B.Ed.) 
PC 
PB 
PA 
PA (M) 

56. Burns Lake 70 

56. Vandcrhoof 104 EC EBO 
EB 6925 
E A 6500 
PC (B.Ed.) 7375 
PC 7250 
PB 8000 
PA 8875 
PA (M) 

57. Prince George 739 1 EC EBO 
2 EB 6750 
3 E A 6450 
. PC (B.Ed.) 7450 

4 PC 7301 
5 PB 8200 

PA 8869 
6 PA (M) 9050 

59. Peace River 
South 

292 EC 6390 
EB 6036 
E A 6615 
PC (B.Ed.) 7560 
PC 7345 
PB 8196 
PA 8970 
PA (M) 9195 

8630 
10008 
12008 
11621 
13115 
14490 
14790 

1 EC EBO 
8790 2 EB 5870 8790 

3 E A 6500 9920 
PC (B.Ed.) 11630 4 PC 7340 11630 

5 PB 815C 13070 
6 PA 8850 14180 6 PA (M) 

8925 
-.1900 

11625 
11500 
12950 
14125 

8750 
9825 

11850 
11613 
13036 
13926 
14210 

8736 
10015 
11740 
11525 
13175 
14070 
14295 

7 X 000, 1 X 465 
7 X 387, I X 419 
9 X 387, 1 X 441 
1 X 387 

9 X 387, 1 X 441 
9 X 462, 1 X 572 
9 X 630, 1 X 660 
9 X 530, 1 X 660 

• • • • • • • • • • 

4340 5500 4 X 290 
5895 8775 8 X 360 
6540 9915 9 X 375 
7370 11660 11 X 390 
8150 13130 12 X 415 
8810 11270 13 X 420 

8 X 365 
9 X 380 

11 X 390 
12 X 410 
13 X 410 

8 X 376 
8 X 425 

10 X 426 
10 X 4T5 
10 X 495 
10 X 525 

8 X 375 
9 X 375 

11 X 400 
11 X 392 
12 X 403 
12 i< 430 
12 X 430 

9 X 300 
10 X 340 
11 X 380 
11 X 380 
12 X 415 
12 X 426 
12 X 425 

@ 1 @ @ 0 D • • B B 

B D E B B n n n n B 
Retention Clause: $150 in 3rd yr., 

$200 In 4th & subsequent yrs. 

00. Peace River 
. North 

198 EC 4700 
EB 6905 
E A 6600 
PC (B.Ed.) 7606 
PC 7400 
PB 8300 
PA 9025 
PA CM) 9175 

5600 
8875 

10200 
11960 
11856 
13360 
14645 
1469D 

4 X 225 
9 X 330 

10 X 360 
11 X 405 
11 X 405 
11 X 460 
12 X 460 
12 X 460 

mmssss••••s 

61. Greater Victoria 1332 1 EC EBO 
2 EB .5881 
3 EA , 6478 
. P C (B.Ed.) 

4 p c 7162 
5 PB 7872 
. / P A 8495 
" PA (M) 8695 

8814 
9625 

11298 
12817 
13975 
14175 

.62. Sooke 253 1 EC . 6590 8502 
. 2 E B 5881 . 87!'1 

3 E A 6478 9605 
4 ?g ( B E d > 7162 11288 

• . 5 PB 7872, 12802 
' : 'PA 8495 13955 

G PA (M) 

63. Saanich : 233 EC EBO 
EB 5881 
E A 6478 
PC (B.Ed.) 7362 
PC 7162 
PB 7872 
PA 8495 
PA (M) 8885 

8794. 
.9605 
11488 
11288 
12802 
13956 
14345 ; 

10 
10 Refer 

to Contract 
12 re 
13 Increment 
14 Pattern 
14 

S E D D D D D Q E E 

10 
10 Refer 
10 to Contract 

re 
12 Increment 
13 Pattern 
14 X 390 

10 Refer 
10 to Contract 
12 re 
12 Increment 
13 Pattern 
14 X 390 
14 X 390 

s m • • b • • • • b 

[ x i n B n n n B D B B . 
PA + 15 r J. $200. •.<:. 
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DISTRICT So. of 
No. Haras Xoaohera Ciuoyory sain. Max. Inoroinsnts 

Remarks 
1 2 3 4 5 6 7 8 9 10 

0 4. Gulf Islands 1 EC 
2 EB 0881 
3 E A 0478 
, PC (B.Ed.) 
I PC 7102 
5 PB 7872 
. PA 8495 
I I PA (M) 
Fl(!uros include $75 

8814 
9625 

11298 
12817 
13975 

10 Refer 
10 to 

contract 
12 re 
13 Increment 
14 pattern 

bonus to each teacher. 

txnaanrj innnnixj 
Pormor PA tchrs. pd. $25/unlt for all 

units abovo 21 past PB. 

05. Cowichan 285 EC 4850 
EB 5800 
E A 0420 
PC (B.Ed.) 
PC 7120 
PB 7750 
PA 8400 
PA (M) 8700 

5750 
8700 
9020 

11320 
12820 
14000 
14300 

4 X 
10 X 
10 X 

225 
290 
320 

12 X 350 
13 X 390 
14 X 400 
14 X 400 

r u r j E n n n n n s n ] 

06. Lake Cowichan EC EBO 
EB 6050 
E A 6700 
PC (B.Ed.) 
PC 7400 
PB 8050 
PA 8700 
PA (M) 

8800 
9700 

11420 
12925 
14090 

275 
300 
3 3f. 
375 
31.5 

67. Ladysmith 122 EC 5720 
E E 5815 
KA 0435 
PC (B.Ed.) 7335 
PC 7135 
PB 7705 
PA 8415 
PA (M) 8715 

8715 
9635 

11535 
11335 
12836 
14015 
14315 

10 X 290 
10 X 320 
12 X 350 
12 X 350 
13 X 390 
14 X 400 
14 X 400 

D D S E S D G D D E 
Pull credit for oxp. approved by Dis­

trict Superintendent. 

68. Nanulmo 459 1 EC 5198 
2 EB 5700 
3 EA 6400 
„ PC (B.Ed.) 7300 
4 PC 7100 
5 PB 7800 
, PA 8450 
b PA (M) 8704 

8719 
9019 

11457 
11257 
12805 
13910 
14327 

3 Refer 
8 to 
8 Contract 
8 re 
8 Increment 
8 Pattern 
8 

For new appointoes: 0-0 yrs.' cxp. pd. 
scale; 7, 8, 9 yrs. pd. step 7; 10 + 
yrs. pd. step 8. 

69. Qualicum 91 1 
2 

EC 4 926 5745 4 X 205 1 
2 EB 5850 8650 10 X 280 
3 E A 6550 9600 10 X 305 
4 PC (B.Ed.) 4 PC 

(B.Ed.) 
7200 11220 12 X 336 

5 p>; 78,55 12730 13 X 375 
6 PA 8450 13840 14 X 385 6 PA <M) 

70. Alberni 406 EC EBO 
EB 6280 
E A 0800 
PC (B.Ed.) 
PC 7600 
PB 8200 
PA 8800 
PA (M) 9000 

8930 
9700 

11350 
12880 
13900 
14100 

10 X 205 
10 X 290 

350 
3!'0 
425 
425 

Figures includo $200 Bonus to each teacher. 

m n s n t E i n n n n r i ] 

71. Courtenay 325 1 EC 
2 E B 
3 E A 
, PC (B.Ed.) 
4 PC 
6 PB 

PA 
6 

PA (M) 

5950 8600 10 X 265 
6530 9585 2 X 290, 3 X 375, 

6 X 270 
7200 11010 2 X 330, 3 X 430, 7200 

6 X 310 
7856 12400 2 X 375, 3 X 525, 7856 

0 X 370 
8500 13400 2 X 425, 3 X 600, 

6 X 376 

• CHi m • s • • • • r u 
See contract re recou. of prev. exp. 

.72. Campbell River 228 1 EC 5235 
2 BB 5700 
3 E A 6420 
, PC (B.Ed.) 
4 PC 7160 
5 PB 7985 
- P A 8740 
6 PA (M) 

7545 
8860 
9705 

11160 
12660 
14320 

.75. Mission 159 EC EBO 
EB 5880 
E A 6480 
PC:(B.Ed.) 7305 
PC '7165 
PB 7735 
PA 8385 
PA (M) ,8625 

8680 
9480 

11205 
11005 
12895 
13965 
14205 

7 X 330 
8.X 355, 1 X 320 
9 X 305 

10 X 400 
11 X 425 
12 X 465 

m m m • • • • • s m 

10 X 280 
10 X 300 
12 X 325 
12 X 325 
12 X 430 
12 X 465 
12 X 465 

I S E D D D D D • E 

76.. A B C S S I Z 61 1 EC 5480 
2 EB 6050 8750 10 X 270 
3 E A 6645 9545 : 10 X 290 

PC (B.Ed.) 
4 PC 7376 , 10896 11 X 320 
5 PB 8030 13010 12 X 415 

PA 8786 14125 12 X 445 
6 PA (M) 9000 14340 12 X 445 

m • ® m , 
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DISTRICT 
No. Namo 

Ho. of 
Toaohera Category BXln. Inorements 

Remarks 
1 2 3 4 5 0 7 8 9 10 

77. Summorland 5G EC 
EH 
EA 
PC 
PC 
PU 
PA 
PA (M) 

4745 
5780 
0431! 

(B.Ed.) 7270 
7170 
8004 
8025 
8025 

8005 
0020 

1108? 
10087 
12750 
13773 
14073 

11 X 205 
11 X 200 
11 X 347 
11 X 347 
11 s 432 
11 X 408 
11 X 408 

s s s • • • • s • s 
PB + 15 pd, $450; If 0 of 15 unltH ac­

quired In lawt 3 yrH.; and 3 add. unltH 
accumulated every 3 yrH, or 0 add. 
unltH every 5 yrH. 

80. Kitlmat 147 1 
2 

EC 
EU 

5133 
(1144 8860 4 X 390, 4 X 288 • • • • • • ( * ] • • • 

3 EA 0807 10379 5 X 434, 4 X 328 Local Hick ICIIVU Insurance plan. 
(Arbitration Award) 4 PC <B.Ed.) 

PC 
7840 
7G40 

11060 
11760 

5 X 47G, u X 348 
5 X 176, 5 X 348 

5 PB 83SI3 1345K 5 X 542, G X 392 
f. PA 9135 14881 5 X 584, 6 X 471 f. PA (M) 

81. Fort Nelson 43 1 
2 

EC 
EB 

5430 
G406 

63 30 
81170 

4 X 226 
!) X 285 e s s • a s • • • • 

3 EA 7180 10330 10 X 315 
A PC (B.EiI.) 
** PC 8016 11810 11 X 345 
5 
6 

PB 
PA 
PA (M) 

8G80 
9395 

12760 
14195 11 X 370 

12 X 400 

82. Chtlcotln 9 1 
2 

EC 
EB 

5495 
5970 8G30 7 X 380 

3 E A GG10 9810 8 X 400 As Williams Lake S.D. No. 27. 
J TC (B.Ed.) 7445 11545 10 X 410 
4 PC 7210 11310 10 X 410 
5 PB 8250 12870 11 X 420 

PA 8770 13G90 12X410 
G PA (M) 9246 14100 12 X 410 

3, Portage Mountain 22 1 EC 5000 
2 EB 6095 0065 9 X 330 
3 EA 0790 10390 10 X 360 
. PC (B.Ed.) 
* PC 7690 12045 11 X 405 
5 PB 8490 13660 11 X 400 
- PA 9365 14885 12 X 460 
a PA (M) 
Figures Include $190 Bonus, EB-PA. 

84. Vancouver Island 51 
West 

1 EC 
EB 

EBO 
6475 9635 8 X 355, 1 X 320 E E E D E E n n n E 84. Vancouver Island 51 

West 
3 EA 

PC (B.Ed.) 
7105 10480 0 X 306 

4 PC 7936 11935 10 X 400 
5 PB 8760 13435 11 X 425 

PA 9615 15095 12 X 405 
6 PA (SI) 

85. Vancouver Island 128 
North 

i 
2 

EC 
EB 

5675 
G705 

G395 
9465 

3 X 240 
8 X 345 E E E n n n n n n s . 85. Vancouver Island 128 

North 
3 EA 7375 10616 9 X 360 

(Arbitration Award) 4 PC (B.Ed.) 
PC 8130 12080 10 X 395 

5 PB 8775 13340 11X415 
PA 9410 14390 12 X 415 

6 PA (M) 9610 14590 12 X 415 

86. Creston-Kaslo 131 1 
2 

EC 
EB 

6290 
5775 9095 10X332 E E E E E D d D E E 

3 E A 6C52 10172 10 X 352 E cert. + 16 or short one course to 
PC (B.Ed.) 7667 11897 10 X 423 next cert. pd. next cort. for 1 yr. 

4 PC 7340 11340 10 X 400 
next cert. pd. next cort. for 1 yr. 

5 PB 8390 13110 10X472 
PA 8840 14210 10 X 637 

6 PA (M) 9065 14435 10 X 537 

87. Stlklne 19 1 
2 

EC 
EB 

5400 
6170 9096 9 X 325 H • E • E E D • B E 

3 E A 7000 10450 10 X 345 5 continuous yrs. In dlst. pd. 1 incr. 
PC (B.Ed.) 11 X 380 4 PC 7800 11980 11 X 380 

5 PB S485 13325 11 X 440 
6 PA 9170 14750 12 X 465 6 PA (M) 

88. Skeena-Cassiar 237 1 EC 4960 
2 EB 5930 8760 
3 EA 6738 9991 
, PC (B.Ed.) 
1 PC 7492 - 11502 
5 PB 8300 13071 
, PA 9002 14306 
' PA (M) 

10 X 282 
5 X 413, 4 X 21)7 
5 X 456. 6 X 340 
5 X 497, 6 X 381 
5 X 517, 7 X 397 

E • E • E E • • E E 

89. Shuswap 224 1 EC • EBO 
2 EB 5800 '8600 10 X 280 
3 E A 0400 9600 10 X 320 
• PC (B.Ed.) ••• 
* PC 7130 11090 - 11 X 300 
6 PB 7970 12700 11 X 430 
. PA - 8596 13700 11 X 404 
6 PA (M) 8890 14000 11 X 464 

E E E D E E D D E E 
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educa t ion ; col league-type relat ion­
ships; and research-based methods 
and materials for learning. ' 

As is c o m m o n to most DS pro­
grams, the Port land M i d d l e Schoo l 
scheme provides for team p lanning 
t ime dur ing the school day. This 
t ime is made available wh i le stu­
dents are attending 'special inter­
est and needs classes such as indus­
trial arts, physical educat ion , for­
eign languages, and typing. ' A ' feed­
er' K-4 school is being p lanned to 
comp lement the M i d d l e Schoo l . It 
w i l l incorporate the 'open-area ' plan 
so that the max imum flexibi l i ty in 
group ing can be effected. 

Ano the r DS project in O r e g o n — 
one certainly worthy of study—is 
that be ing conduc ted on a three-
school level in Beaverton. Pi lot p ro­
grams are being implemented at 
C o o p e r Moun ta in Grade Schoo l , 
Moun ta i n V i e w Junior H igh Schoo l 
and A l o h a High Schoo l . 

Staffing Patterns are Significant 

T o date, the most signif icant as­
pect of these programs is the man­
ner in wh ich speci f ic patterns of 
staffing are be ing worked out. The 
patterns are establ ished on two 
premises: (1) teachers must be in ­
vo lved in the p lanning of staff dif­
ferent iat ion and the assigning of 
roles; (2) the instruct ional program 
must be designed 'to meet def ined 
student needs and behavioral ob jec­
tives.' 

Basic to the Beaverton project is 
the idea that 'dif ferentiated staffing 
w i l l benefi t teachers, but the reason 
for its creat ion must be to benefit 
students. ' 6 

The Vancouver Schoo l Board is 
cons ider ing a proposal f rom its Edu­
cat ion Study Commi t tee for deve l ­
op ing a DS pi lot project in one of 
the city's secondary schools. The 
Vancouver approach to DS, as in the 
Beaverton project, is keyed to the 
early invo lvement of teachers in its 
deve lopment . 

W h e n speci f ic plans have been 
formula ted, they wi l l probably in ­
c lude (in terms of the proposal 's 
stated rationale) the innovat ions 
usually associated wi th D S : the dif­
ferent iat ing of teaching assignments 
and responsibi l i t ies accord ing to 
abi l i t ies, w i th cor responding differ­

ences in salaries; the use of para-
professionals; the use of f lexible 
schedul ing and the emphasis on in­
d iv idua l iz ing instruct ion. 

Because there are both strengths 
and weaknesses in DS programs, it 
w o u l d be wrong to consider such 
programs a panacea for all our edu ­
cat ional ills. It w o u l d be wrong , too, 
to think that DS can be effected 
wi thout addi t ional cost. Di f feren­
tiated staffing purports to provide, 
for a greater degree of ind iv idua l ­
ized instruct ion, and this can be 
achieved only through the employ­
ment of more personnel at greater 
cost. This situation prevails whether 
staff organizat ion lines be drawn 
vert ical ly or hor izontal ly. 

Some of the most promis ing fea­
tures of a DS program are: 

• By placing an emphasis on local 
schoo l autonomy, it provides an op ­
portunity to create a cur r icu lum d i ­
rectly related to student and c o m ­
muni ty needs. The teachers, through 
an extension of their responsib i l i ­
ties, w o u l d be expected to create 
such a cur r icu lum. 
• It provides a workab le basis for 
improvement of instruct ion by 
means of ind iv idua l iz ing the learn­
ing program. 
• It provides f lexibi l i ty and better 
use of teacher t ime, talent and 
other resources, result ing in great­
er teaching eff ic iency. 
• It provides, wi th in the teaching 
ranks, posit ions of greater respon­
sibi l i t ies and offers commensurate 
salaries. This el iminates the automa­
t ic p romot ion that disregards dif­
ferent levels of competence. 
© It provides an in-service training 
program that is realistic in terms of 
' on the job ' exper ience—an intern­
ship that deals w i th prob lems at first 
hand. 
• It provides incent ive for the young 
teacher to grow professional ly. 

Some of the prob lems and weak­
nesses to be considered are: 

• It may be used to establish sal­
ary differentials among exper ienced 
teachers on a merit pay basis. 
• The plan is feasible on ly in 
schools large enough to suppor t the 

establ ishment of the various hierar­
chical posit ions or special izat ions, 
e Staff evaluation schemes where in 
teachers are evaluated in part by 
teachers w o u l d be fraught wi th dif­
f iculty and wou ld result in staff d iv i -
siveness. 

(Many educators, however , think 
that evaluat ion is a professional re­
sponsibi l i ty and should be prac­
tised by the professional teacher. 
Fenwick English, d i rector of the dif­
ferentiated staffing plan in Temple 
Ci ty, bel ieves that professional c o m ­
petence may be 'measured in terms 
of the degree to wh ich the staff has 
been direct ly involved in the set­
ting up of role def in i t ions. ' 7 In this 
way evaluations cou ld be made that 
are both object ive and accurate.) 
• Conf l ic ts among the staff cou ld 
deve lop as a result of ambigui ty of 
roles. 
• M a n y DS plans wou ld not inc lude 
an adequate program for staff 
training or retraining. 

In my op in ion , there is much 
more to be gained from DS than 
there is to be lost. A t worst, it can 
become one more innovat ion that 
has fai led because teachers have re­
sisted the changes it invokes ' to pur­
sue the even tenor of their ways. ' A t 
best, it can prov ide the profession 
wi th the means of gearing itself to 
the ever-changing demands of so­
ciety. 

It is true that this concep t i m ­
poses a degree of professional ac­
countabi l i ty on the teacher. But 
accountabi l i ty is the essence of true 
professional ism and w e educators 
have too long ignored its chal lenge. 

It is interesting to note that ac­
countabi l i ty cannot be imposed o n 
any one part of the educat ional es­
tabl ishment w i thout affecting the 
who le . O n one hand, if school -
boards expect teachers to improve 
educat ional effectiveness, they must 
adopt support ive pol ic ies to this 
end . O n the other, if teachers are 
made accountable for results in 
terms of student achievement, stu­
dents must be made accountab le 
to their teachers for effort and per­
fo rmance—a not unwe lcome pros­
pect ! § 

References available on request. Selected 
bibliography available from author. 
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«/So you ' re concerned about plagia­
rism in student essays. I'm con ­
cerned about plagiarism in teacher 
marking. 

It amounts to the same thing, 
doesn' t it? In both cases somebody 
w h o shouldn ' t have done it, d id it— 
even omit t ing the proper credits. 

The feel ing is the same. Y o u feel 
cheated w h e n you discover in an 
o ld Week-end magazine the essay 
you awarded an A just last week. 
Fair enough ! Your students feel 
cheated when they discover that 
once again you have pushed their 
best efforts onto some faceless c o m ­
puter—unrelated to their insights— 
unrelated to their l ives—deper­
sona l ized. 

The overal l effect is also the same. 
Noth ing is accompl ished on either 
side, and educat ion cont inues in 
undisturbed meaninglessness. 

Sounds hol ier - than- thou, per­
haps? W e l l , I have farmed out my 
marking l oad—on an occasion 
when not to d o so amounted to dis­
loyalty to my department head, w h o 
insisted that if the money weren' t 
used w e ' d never get it again. 

But it d idn ' t work . I d idn ' t know 
my students. M y students cou ld not 
match their abil i ty against my ex­
pectat ions—not knowing my expec­
tations, not seeing the results of the 
confrontat ion. N o , marking can't be 
done by proxy. 

Yes, I've heard the argument that 
a w ider variety of assessors is desir­
ab le ; the more markers a student is 
faced wi th , the less the narrow-
mindedness to wh i ch he is l ikely to 
fall v ic t im. 

I know better. The system pro­
vides more than adequate random 
variety in personnel and subject 
matter—to the point of confus ion. 
W e can do wi th much less variety. 
The ev idence surrounds us. The 
one - room, one-teacher l imitat ions 
just aren't there anymore ; we lost 
them along wi th the one - room 
advantages. 

. .v.:-' . 

I). M . I O A N , 

M y conf idence in my o w n assess­
ments runs along this l ine: I am the 
person assigned to teach this group 
of students. I can teach them on the 
basis of d iscover ing their needs. I 
cannot d iscover their needs wi thout 
knowing their work . The mass-pro­
duct ion v iew that favors outside 
markers is s imply b l ind to this 
reality. 

I also know as much as I need to 
about demands on teachers' t ime. 
The pressure of having too much 
required of us is generally evident 
and abundant ly ignored. So the fact 

Mr. Loan is on the staff ol George 
Pringlc Secondary School, Weslbank. 

is that a teacher has to work in an 
unreasonable way to meet the d ic­
tates of his o w n professional c o n ­
science. Al ternat ively, the profes­
sional consc ience can be turned off 
and a broad acceptance of 'The way 
it is' can be a l l o w e d to prevai l . Inso­
far as we have a do-noth ing educa­
tional system, I w o u l d suggest this 
to be its psycho log ica l or ig in. 

As I lay in b e d one morn ing in a 
gentle fever, it occur red to me that I 
cou ld be rep laced in my c lassroom. 
In the same instant it occur red to me 
that in this might be respite for me, 
the over loaded marker: w h e n I have 
eight hours of mark ing ahead of me, 
why should it no t be possible to call 
in a substitute to carry on wi th the 
supervis ion of work I have assigned 
wh i le I f ind a quiet corner in the 
school where I can get my marking 
done? 

I couldn ' t th ink of a reason why it 
shou ld not be possib le, but one was 
soon prov ided by the district super­
visor. I found that district supervi ­
sors are cued to turning this idea off 
very quick ly . 'It is not to be thought 
of.' O n e adminis t rator offered a 
variant, howeve r : ' W h y not just take 
the day off a n d get your marking 
done at h o m e ? ' 

I n o w have an answer to that one, 
too (disregarding the il legality), hav­
ing transferred wi th in a 13-mi le 
radius twice in 15 years leaving 
beh ind me 173 days of sick leave 
and having credi t for three as of 
today. I might have used those days 
to better advantage. I should need 
a better cush ion than my present 
reserve, however . 

W e l l , there are the p rob lems— 
none of them so great as the p rob­
lem of being true to our contract 
wi th students to prov ide them wi th 
access to c iv i l i za t ion . I refuse to 
cheat on that—yes, to the absurd 
point of mark ing cont inuously , and 
remarking con t inuous ly—in a way 
that invites m y school board to 
'cheat ' itself ou t of my services. § 
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Priorities in Change Efforts 
Continued from page 215 

tic n. I propose that w e start serious 
w ork w i th each of what I see as the 
three great streams in the c o m m o n 
cur r i cu lum: 

Sc ience-Math 
The Social Studies 
The Humani t ies 
I suggest that in each of these 

broad areas w e ('we' meaning 
variously a single schoo l , a school 
system, a prov ince, a professional 
associat ion, etc.) form a compre­
hensive 'area commit tee. ' 

In terms of personnel , such an 
area commit tee shou ld inc lude 
broad representation of parents, the 
pub l ic at large, and students as we l l 
as professionals of a l l appropr iate 
types. A b o u t half of the profession­
als shou ld del iberately be drawn 
f rom outside the discip l ines direct ly 
af fected; e.g., the humanit ies area 
commi t tee shou ld inc lude science 
persons, physical educators, voca ­
t ional educat ion staff members, etc. 

In terms of purpose, each area 
commit tee shou ld be charged pr i ­

mari ly to inquire into the kind of 
program n e e d e d ; e.g., what should 
an entire social studies program be 
designed to do? O n l y very s lowly 
should such a commit tee move into 
specif ic organizat ional plans and 
content areas. It should never d ic ­
tate details of part icular courses— 
that is a job for specialists. 

Such a commit tee, because of its 
heavy loading of nonspecial ists, can 
work wonders to move the empha­
sis in cur r icu lum-forming back to 
where it be longs—to the purposes 
to be achieved, wi th subject matter 
select ion in an anci l lary role. The 
fundamental mistake we make over 
and over is to start wi th subject 
matter. 

In fact, the fundamental mistake 
lies even deeper, To put it in terms 
of systems analysis, we have con­
fused input with output. So we keep 
acting as if 'put t ing across' in forma­
tional content (input) is our job , and 
as if the students' knowing it is the 
output. M o s t of the t ime nothing 
cou ld be further f rom the truth. 

For example, a history teacher 
may labor mighti ly to put across 

chronolog ica l details of presidential 
administrat ions (input); if she is 
honest, she knows that nearly all of 
these details wi l l qu ick ly be forgot­
ten. If, then, there is no other output 
than the students' knowing those 
details, there is noth ing lef t—and 
the teacher is essentially goal-less in 
her teaching. 

That confus ion of output w i th in­
put—and that consequent goal- less-
ness—are extremely deepseated in 
educat ion. It may seem odd to advo­
cate an ' innovat ion ' that consists 
s imply of dec id ing on purposes first 
and then f inding subject matter and 
experiences to achieve those pur­
poses. But an ' innovat ion ' it w o u l d 
be—the most important innovat ion 
I can think of. 

A n d if we go at it that way we 
shall reap one other benefit. To 
unify cur r icu lum across w ide areas 
is very diff icult if w e start wi th sub­
ject matter, for the disc ip l ines are 
discordant among themselves. To 
integrate around fundamental pur­
poses is relatively easy. If w e go to 
the fundamentals, organizat ion wi l l 
fall into place rather naturally. § 

Professional Development Opportunity 
Summer 1971 

The Mining Association of British Columbia, an Industry 
association comprising mainly people operating and de­
veloping mines in B.C., Is aware that sections of the pro­
gram of studies for the public schools of B.C. provide 
opportunity for the presentation and discussion of various 
aspects of the Industry. 
It therefore proposes to Initiate preparation of careers in­
formation and teaching aids for the use of counsellors and 
teachers of social studies and science. 
The proposal has been discussed with the Professional 
Development Division of the BCTF, whose assistance in 
selecting five teachers — one counsellor, two in social 
studies and two In science—to work as a team to assemble 
information and design appropriate teaching aids has been 
assured. 
The teachers will first be given a 7-10 day guided, expenses 
paid tour to familiarize them with dilferent kinds of mining 
activity, commencing late June or early July. They will then 
return to their homes to work out their material and will 
meet again late in August to correlate their work and to 
have it ratified for production. Each selected teacher will 
be paid an honorarium of $1250. 
Members of the BCTF Professional Development Division 
and the Lesson Aids Service are prepared to give the 
teachers every assistance. 
The Mining Association, It should be understood, is not 
seeking a biased presentation of the mining industry. 
Interested teachers are invited to apply for selection not 
later than Wednesday, March 31, stating subject area, 
experience and qualifications to: 

T H E MINING ASSOCIATION OF 
BRITISH COLUMBIA 
EDUCATION AIDS SUB-COMMITTEE 
Suite #305,1200 West Pender Street 
Vancouver 1, B.C. 

U.B.C. 
CREDIT COURSES ABROAD 
ARCHAEOLOGY OF THE ANCIENT 
NEAR EAST 
July 3-July 31,1971 — Tunisia 
DR. HANNA KASSIS 

Archaeologist and Islamlclst, U.B.C. 
Emphasis on the Phoenicians and their empire 
centered in Ccrthage; field trips within Tunisia 
and to Sicily and Sardinia. 

SHAKESPEARE 
July 5-August 7,1971 —England 
DR. G E O F F R E Y CREIGH 

Department of English, U.B.C. 
Lectures, seminars, theatre in London, ail the 
plays currently in repertory at the Shakespeare 
Memorial Theatre, Stratford-upon-Avon. 

Both courses are also open to persons who do 
not wish to take them for credit. 

Brochures available upon request: 

CENTER FOR 
CONTINUING EDUCATION, U.B.C. 

Tel.: 228-2181, local 251 
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Media in the 
c l a s s r o o m 

Special courses for 
teachers at the centre for 
Media Studies 
. . . a division of... 
HARRY SMITH & SONS 
Our Centre's second series of courses begins May 5, 1971. Sossions will be held in the Centre's theatre at 1150 Homer Street, in mid-town Vancouver. 
Applications will be accepted as received and should be accompcnied by cheque or money order. Payments will be returned promptly if the class requested is already filled. 
. FOUR-WEEK COURSES 
1 . Making and Using Media Materials. 
Wednesdays: 7:30 PM (3 hours) May 5, 12, 19,26 Cost 825.00. An opportunity for teachers to learn how they can greatly increase student involvement by making and using inexpensive materials, and employing everyday objects. Leader: Mr. Don Wilson. Teacher of Art at U.B.C. Faculty of Education, on leave from the Vancouver School Board where he has taught Art anc' ,'iguage Arts at the Bayview Elementary Schc- ,. Course limited to 20 participants. 
2. Making Madia Work - New Classroom 
Techniques. 
Thursdays: 7:30 PM (3 hours) May 8,13, 20, 
27 Cost S25.00. 

An exciting experience for teachers looking for new ideas and stimulating involvement techniques. 
Leader: Mr. Will'am Nemtin. Mr. Nemtin is a media consultant in Vancouver. Formerly associated with the National Film Board of Canada in Media research, Mr. Nem­tin has conducted workshops throughout North America on the role of media in communica­tions. He developed the NFB's "Challenge for Change" program. Course limited to 20 par­ticipants. 
3 a An Experience in FilmmakingforTeachers. 
Saturday, May 15 - 9:00 AM-3:30 PM Thursday, May 20 - 7:30 PM-10:30 PM Cost 525.00 - includes equipment and film. An opportunity for teachers to gain a first-hand knowledge of how film is made - by going out and doing it. Leader: James Mulholland. Teacher at Eric Hamber Madia Centre, Co-Director of U.B.C. Summer Media Institute. Mr. Mulholland has had vast experience in presenting media courses to students and teachers. Course limited to 20 participants. 

' SHORT COURSES 
4 a Media and Special Education. 
Tuesday, May 12 - 7:30 PM (3 hours) Cost $6.50. 
New media techniques have recently been de­veloped to help the child with special educa­tional needs. This course reviews current advances in the field and will prove valuable for the special educetion teacher. 
mm 
«9a Media in the Resource Centre. 
Tuesday, May 19 - 7:30 PM (3 hours) Cost S6.50. 

Sessions are designed to offor on in-depth look at a v,. iety of media (print and non-print) ofthewell-Bquippcd resource centre. Selection, use, cataloguing and housing will be discussed. Leader for Courses 4 and 5: Mr. Paul Azaroff. Director of the Audio-visual Department of Harry Smith 5 Sons, Mr. Azaroff achieved national recognition lor his work with cultur­ally disadvantaged children while engaged in media research for the National Film Board of Canada. An informed and enthusiastic lecturer, Mr. Azaroff will share with the participants many exciting and innovative approaches to special education. Course limited to 20 par­ticipants. 

r The Centre lor Media Study will design courses to 
meet the needs and budget ot professional groups. 
Please enroll me in (circle choice) 

1 2 3 4 & 
It my indicated choice Is sold out, please try to 
register me In the following circled alternative. 

1 2 3 4 5 
I enclose cheque, bank draft or money order in the 
amount of $ which I understand will 
be promptly returned should the course be over­
subscribed whan this application Is received. 

Name 

Address 

Phone No 

Mail to: 

HARRY SMITH & SONS 
Centre for Media Study 

1 ISO Homer St„ Vancouver a. B . C ^ - T e ^ 6 H l ^ 

Hotel (̂ Vancouver 

It's our pleasure 
to pamper you! 

Enjoy our three fine restaurants; drop in for an 
evening of entertainment at the Red Barrel; shop 
in our boutique-lined lobby; and enjoy all the 
convenience of our city-centre location. 

A CN hotel operated by Hilton Canada. 

CHART-PAK's® Visual Instructional Materials Kit lets you 
fit standard transparencies to your particular classroom 
needs, lets you create original projectuals, without costly 
equipment. 

VIM Kit contains everything you need . . . and easy to 
use! Chart-Pak's pressure-sensitive solid color and pattern 
tapes, pre-printed symbols, Deca-Dry® transfer lettering, 
Contak color tints, shading films and all accessories are 
included. Using is believing... write for complete VIM Kit 
information. 

CHHRTPHK RDTEX 
Distributed by: 

THE GEO. H. HEWITT CO. LTD. 
944 Richards St., Vancouver 2, B .C. Tel . 682-5861 
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NEW BOOKS C . D. N E L S O N 

REFERENCE ROUNDUP 

PART ONE 
«;What is a reference book? Some 
cla im any non- f ic t ion work can be 
used to look things up, and I sup­
pose there is some truth in this idea. 
Others say that on ly speci f ic kinds 
of books can proper ly be cal led 
references: d ict ionar ies, encyc lope­
dias, almanacs, atlases, and the l ike. 

Perhaps w e can agree that the act 
of referring to some authority is i m ­
pl ici t in any def in i t ion. Such works 
supply and veri fy facts, settle argu­
ments, set standards; in a w o r d , they 
contain the most rel iable current i n ­
format ion o h a g iven subject. 

In this, and a later art icle, I shall 
discuss some references that have 
proved useful in my schoo l . I must 
stress at the outset that the titles 
given here are most ly new. A l s o , 
despite the length of my list, I have 
not ment ioned hundreds of we l l -
k n o w n titles I assume are already 
fami l iar to teachers and l ibrarians. 

Conversely, I have inc luded many 
things that might seem unimportant 
o r too esoteric for some col lect ions, s 
Nevertheless, I make no apologies 
for the list as it s tands; any select ion 
is bound to be id iosyncrat ic and 
arbitrary. Perhaps at least some of 
the references ci ted might jjjst fi l l 
some gaps on your sheiv%.: • 1 

G E N E R A L W O R K S 
I have purpose ly omit ted ency­

c lopedias, because they deserve an 
art icle to themselves. 

D o you k n o w The Reader's Ad­
viser (Bowker, $20)? I have the 10th 
ed . rev. & en l . , c1964, but there is a 
newer 2-vo lume ed i t ion . This is a 
b ib l iograph ic tool of great vaiue to 
English departments, since it deals 
w i th the ent ire f ie ld of l iterature in 
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English, inc lud ing translated works, 
and has chapters on poetry, essays, 
novels, d rama, non- f ic t ion, etc. Each 
author receives concise crit ical and 
b iographical attent ion, a list of pub­
l ished works in print, and a list of 
wri t ten works about h im. Ful ly in ­
dexed. Part icularly useful for mate­
rial on modern writers. 

Surely everybody knows about 
the Guinness Book of Records, but 
d i d you know that you can n o w buy 
this browser 's del ight in paperback? 
Buy at least three cop ies ; this is a 
busy book ! 

A luxury i tem, but one that wi l l 
serve for many years, is the New 
Century Cyclopedia of Names, e d . 
by C la rence L. Barnhart and others 
(App le ton, C1954, $39.50). This 3-
vb lume set is a dict ionary of thou­
sands of proper names f rom mytho l ­
ogy, re l ig ion, history, l i terature and 
other f ie lds, a l l proper ly ident i f ied 
and ful ly annotated. This, too, gets 
lots of use. 

H o w many of you know of Pears 
Cyclopedia? (Pelham Pub. , $5), a 
one-vo lume compi la t ion of statisti­
cal and other in format ion for every­
day use? This English work unfor­
tunately has mic roscop ic print, but 
the weal th of material in it is abso­
lutely staggering. 

P H I L O S O P H Y and P S Y C H O L O G Y 
Very different f rom Pears is R. H . 

Rc bbj.ns's Encyclopedia of Witch­
craft and Demonology (Crown, 
c1959, $10), a very 'with- i t ' title in 
this A g e o f Aquar ius . Students today 
have a l ively interest in the spooky, 
and anything to d o w i th wi tches, 
spells • and necromancy is much 
sought-after. ••' 

Man and His Symbols (Doub le-
day, c1964, $7.25) is a beauti ful 
book at a bargain pr ice. The luc id 
text ed. by the dist inguished Dr. 
Car l G . Jung, is lavishly i l lustrated, 
and the who le product ion does 
much to explain Jung's sometimes 
l i t t le-understood psychology. 

RELIGIONS A N D S U C H 
There are those to w h o m the 

Bible is the greatest book ever wri t­
ten, and this is not the place to gain­
say this belief. But your l ibrary and 
English department ought to have 
copies o f Everyone in the Bible, 
c o m p . by W m . P. Barker (Revell, 
c1966, S7.75). This is a d ic t ionary of 
all the Bibl ical characters f rom both 
Testaments, wi th i l luminat ing c o m ­
ments on their place in Bible history 
and relat ionships wi th one another. 
Truly a fascinating reference. 

Smal ler and m u c h more concise is 
World Religions, a paperback (Dut-
ton , c1965, $1.40) by Benson Y. Lan-
dis, w h i c h contains outl ines of all 
the main rel igious faiths, some of 
wh i ch are diff icult to track d o w n in 
other sources. 

S O C I A L S C I E N C E S — 
A VERY M I X E D B A G 
Perhaps one of the most impor ­

tant references ever pub l ished, and 
one that is going steadily all day in 
my l ibrary, is the magnif icent New 
International Encyclopedia of the, 
Social Sciences (Co l l i e r -Macm, 
c1968,17 vols). It's expensive—$540 
a set—but just l ook at what it 
covers: anthropology, economics , 
history, law, pol i t ical sc ience, psy­
chology, psychiatry, socio logy, sta­
tistics, mathematics, etc. A n d in 
depth , too. The index and b ib l i og ­
raphies are first rate. Save e n o o g h 
out of your budget to get this set; it 
w i l l last for years. 

W h e n w e get to almanacs and 
statistical books, there are so many 
titles that have been useful over the 
years that I shall give just a few titles 
in case you might have over looked 
some. These inc lude Statesman's 
Yearbook, Whitakefs, Canada Year­
book, Canadian Almanac and Di­
rectory (Copp, $19.75), M c C r a w -
Hill Directory & Almanac of Cana­
da, Quick Canadian Facts (get the 
hardbound copy at $3.00, as this is 
heavily used), Reader's Digest Al-
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manac, Information Please Alma­
nac, Atlas and Yearbook, U.S. Book 
of Facts, Statistics and Information, 
World Almanac and Book of Facts— 
had enough? 

The Publ ic Archives of Canada is­
sues a Guide to Canadian Ministers 
Since Confederation that lists every 
cabinet of every ministry f rom July 
1 ,1867, wi th full details of changes 
in cabinet posts dur ing a govern­
ment 's tenure and much more i n ­
format ion that is virtual ly impos­
sible to f ind anywhere else. The 
main paperbound vo lume covers 
federal governments up to January 
1, 1957, and costs $1.30; the first 
supp lement runs f rom that date to 
August 1, 1965, and is 35c; Queen ' s 
Pr., O t tawa for both. 

These Canadians, by Nar iman K. 
Dha l la ( M c C r a w , c1966, $19.95), a 
sourcebook of market ing and soc io ­
e c o n o m i c facts, is an important 
reference for social studies and 
economics classes. 

C loser to home, our o w n prov in ­
cial government issues per iodica l ly 
a Regional Index of British Colum­
bia, contain ing a weal th of data i n ­

c lud ing maps and an array of tables 
and graphs, all nicely keyed to sen­
ior general business and socials 
courses (QP, V ic tor ia $2.00). 

Before leaving this sect ion I must 
ment ion a reference I f ind very use­
ful when a library or theater depart­
ment c lamors for informat ion on 
c loth ing and costume for historical 
periods. This book combines the in­
terests of both users: Lucy Barton's 
Historic Costume for the Stage (rev. 
ed. , c1961, Black, $15.75). 

W H A T ' S IN A W O R D ? 
Look n o w at some extremely 

helpful works about our o w n langu­
age and some foreign tongues. A lan 
J. Bliss had comp i led a Dictionary of 
Foreign Words and Phrases in Cur­
rent English, w h i c h lists thousands 
of expressions we English-speakers 
have incorporated into our oral and 
written language in toto (see what I 
mean?) wi thout translating. W h e t h ­
er or not you regard this as an af­
fectation matters little, since you are 
bound to encounter such words and 
phrases anyway. (Routledge & Ke-
gan Paul , c1966, $9.71). 

Whose What, by Doro thy R. 
B lumberg (Holt, c1969, $4.75), is a 
fun i tem, but useful for the language 
student or plain w o r d nut (of wh ich 
I am one). It contains all those 
phrases that begin wi th a proper 
possessive, such as St. Vi tus ' Dance, 
Aaron 's Beard, Hobson 's Cho i ce , 
and so on to Zorn 's Lemma, and dis­
cusses each one in deta i l . 

Dict ionar ies are another we l l -
known breed of standard reference 
that do not need any in t roduct ion, 
except to point out some very new 
titles, some of w h i c h may not have 
been used in schools yet. Many tea­
chers still think that the Concise Ox­
ford, admirab le as it is, answers 
every need for a dict ionary. 

But I ask you to cons ider tho Dic­
tionary of Canadian English series, 
based on the famous Thornd ike-
Barnhart d ict ionar ies, and pub­
l ished by Gage. The series, by age 
levels, inc ludes the Primary, Inter­
mediate, and Senior Dictionaries, 
the latter is c1967, $7.75, and excel­
lent for secondary schools. 

A new entry is the Random 
House Dictionary of the English 

for the FIRST TIME 
Special arrangements have just been completed to offer to you 

an incomparable program for your automotive needs 

* New cars at guaranteed low prices 
* Used cars with an unconditional guarantee 
* Lease program on any make (2 or 3 years) 
* Financing to suit your needs 

* Service after sale backed by B.C.'s most 
complete electronic diagnostic center. 

* Lease to own 

* Daily rentals white to Vancouver 

This program handled for you by experts and people who care 
before, during and after the sale. 

Write, wire or phone collect. Everything completed confidentially 

BOB MACDONALD, Transportation Mgr. 
Fleet & Lease Department 

MUSGROVE FORD SALES LTD. 
2300 Cambie St., Vancouver 9, B.C. 

Phone 872-5162 
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A unique travel experience 
Around the World 

via Trans-Siberian Railway 
and 

Central Asia 

Only $1839 
(Incl. Transportation, Hotels, Most Meals, etc.) 

Departs Vancouver 
June 26 / 71 

FOR FULL DETAILS, C O N T A C T 

2679 E. Hastings St., Vancouver 6, B.C. 
253-1221 254-2313 

DELTA 
School District No. 37 

Delta School District is at the South End of 
the George Massey Tunnel, just across the 
river from Vancouver, and has well equipped, 
attractive schools of advanced design. 

INTERVIEWING 
Easter Monday and Tuesday, 

April 12 and 13, 1971— 
in Georgia Hotel (Windsor Room) 

Interviews by Appointment Only 

Mr. R. F. Thorstenson 

District Superintendent of Schools 

4629-51 st Street, Delta, B.C. 

Telephone: 946-4101, Local 37 

THE UNIVERSITY OF 
BRITISH COLUMBIA 
SUMMER SESSION 

1971 
JULY 5 to AUGUST 20 

DEGREE COURSES: 
B.H.E., M.Ed. 

B.A., B.Ed., B.P.E., B.Com., 

CREDIT OFFERINGS: 
More than 250 courses are planned. The following 
sampling indicates the breadth of course offerings: 

Introduction to Social Organization 
General Ecology 
Introduction to Computers In Business Administration 
Creative Writing 
Approaches to Poetry 
History of Oriental Art 
Studies In French Language and Styie 
Geography and Natural Resources 
Geography of Monsoon Asia 
Investigating the Earth 
German Literature 
Canada after 1867 
Indian History since 1526 
Special Problems in Design 
Comparative and Historical Unguistics 
Differential Equations 
Choral Music 
Philosophy of Religion 
Recent Developments In Physics 
Federalism In Canada 
Psychology of Adolescence 
Primary Learning Disabilities 
Educational Television 

TOTAL IMMERSION RUSSIAN WORKSHOPS 
I and II 

July 5 to August 20 
6 units of credit (each) 

The Calendar of all Summer Session offerings with full 
course descriptions may be obtained from the Office of 
the Registrar early In March. 

Dates and Registration Regulations 
Students applying for the first time In the Summer 
Session must present ALL documents concerning their 
previous education. A person educated overseas who 
wishes to register in the Faculty of Education must 
present official evidence of marks obtained on his 
School Leaving and/or Matriculation examinations 
(or G.C.E. "O" and "A" Levels) as well as a state­
ment from his Teacher Training College showing the 
courses taken, marks obtained, the number of hours 
per week devoted to each subject, and (if necessary) 
a syllabus of the programme followed. Unless all these 
documents are submitted along with the application 
form a student will be refused admission to the 1971 
Summer Session. 

The last day for receiving applications for admission to 
the Summer Session from students who have not pre­
viously attended The University of British Columbia is 
APRIL 1. The last day for registration in courses with­
out late penalty is MAY 3. The late registration fee is 
$20.00. No registration will be accepted after JUNE 1. 
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Language, col lege ed . (Random, 
c1968, $8.95). Still newer is the styl­
ish American Heritage Dictionary oi 
the English Language, (McGraw, 
c1969, $7.75). Each has over 150,000 
entries. 

Somewhere in every secondary 
school belongs the Dictionary oi 
American Slang, ed . by Wen twor th 
& Flexner (Crowel l , c1967, $9.95). 
This important work is a major c o n ­
tr ibut ion to modern English studies, 
and is wor th having for its in t roduc­
t ion and useful appendices alone. 
Yet, Aun t M a u d , it contains all those 
nasty four- let ter-words that every 
k id , parent and teacher already 
know. But d id you know that the 
language of profanity is impover­
ished almost to the point of being 
nonexistent, barr ing its excessively 
repetit ious nature? Af ter a l l , there 
seems to be only about half a dozen 
of those forb idden Ang lo -Saxon-
isms, so maybe what w e need are 
more and r icher swear words ! 

Your French department should 
know the excel lent Nouveau Petit 
Larousse Dictionnaire Encyclopedi-
que Pour Tous, a comb ined d ic t i on ­

ary /encyc lopedia publ ished by 
Larousse at intervals. The 1969 ed . 
costs $7.95. A n al l ied vo lume is Le 
Bon Usage, by Maur i ce Grevisse, 
and is probably the authori ty on 
French grammar and usage (8th ed. , 
Ducu lo t , $10). 

SCIENCES, PURE A N D APPLIED 
First place must be reserved for 

the 15-vol . McGraw-Hill Encyclope­
dia of Science and Technology, 
a major reference, handsomely 
bound , i l lustrated and indexed, that 
covers all the natural sciences and 
every f ie ld of technology in great 
detai l . I have the first (1966) ed i t ion , 
and there are yearbooks to date. The 
set is around $325, yearbooks $24. 

A coup le of sc ience annuals are 
wor th consider ing if you d o not a l ­
ready subscr ibe to World Book En­
cyclopedia Science Year. These are 
Nature/Science Annual (Time/Life, 
c1970, $9.50) and Britannica Year­
book of Science and the Future 
(EB, c1969, $8.95), the latter be ing 
signif icantly space-or iented, but 
both are qui te simi lar in overal l 
scope. 

international 
Adlerian Summer School 

featuring 
RUDOLF DREIKURS, M.D. 

assisted by leading Adlerian psychologists and educators. 
Teachers, counsellors, social workers, nurses, other helping professionals 
and parents will find either or both of these residential workshops a most 
rewarding experience. 

Bad Kisslngen Germany 
Theme: Counselling and 

Psychotherapy 
Date: August 1st-14th 
Tuition: $100 
Room and Board: $6 up per dry 
Room and Breakfast: $3 per day 

Jerusalem Israel 
: Theme: Group Approaches 

and Social 
Relationships 

Date; August 15th-29th 
Tuition: $1C0 
Room and Board: $7 up oe'v-iay 

The schedule provides for lectures, demonstrations, and participation as 
well as social activities and sight-seeing. 

Further information about program, staff activities and group flight from 
Vancouver to Tel Aviv available from: 

Mrs. Edna Nash, 950-11th Street, West Vancouver, B.C., 922-1914 

For registration, apply directly to: 
Alfred Adler Institute, 110 S. Dearborn St., Chicago, III. 60603 

A very handy item is Musson's 
Ready Reckoner, Form & Log Book, 
an o ld title in a revised and enlarged 
ed . by Jack C. F leming, publ ished in 
England (Hodder, c1969, $1.95). The 
logar i thm tables and scores of other 
mathematical data make this a use­
ful tool for industrial and science 
courses. P rob lem: h o w d o you cope 
wi th an itty-bitty 3 " x 4 " book? 
Answe r : make a set o f covers out of 
an o ld prejsboard A c c o b inder cut 
d o w n to 6 " x 8 " , re inforced wi th 
binder 's tape. 

Mathemat ic ians wi l l w e l c o m e a 
few copies of Robert V . Marks ' New 
Mathematics Dictionary and Hand­
book (Bantam, c1964, 95c). This 
paperback is we l l i l lustrated, and 
contains a weal th o f easy-to-read 
informat ion on most mathematical 
concepts. 

I hate sp i ra l -bound books as a 
matter of pr inc ip le , but Blair & 
S impson 's Canadian Landscape: 
Map and Air Photo Interpretation 
easily overcomes my object ions by 
be ing so useful , up-to-date and a l ­
together relevant to geography and 
general business courses. O K , I a d -

The University of 
LETHBRIDGE 

Lethbrldge, Alberta 
1971 SUMMER SESSION 

PROGRAMME 
Settlon l—4/icv 3rd lo Juris 4th:. 
Education 3160—Seminar In Teaching 
Education 4020—Educational Psychol­

ogy 
Education 4800—Social Studies: Sec­

ond Level Methods 
Course 

Non-Credit Workshop in Social Stud­
ies: June 21st to June 25th 
Session It—luty Sl/i (o July 23rd:. 
25 Arts and Science Courses 
11 Education Courses 
Three One-Week NorvCredlt Work­
shops in Educational Med!a 
Sett/on III—July 26th to Augutt 14th: 
21 Arts and Science Courses 
7' Education Courses 

Six Weak Couraat—July 5th to Augutt 14th: 
5 Art Courses 
1 Music Course 

The deadline for the receipt of the 
application for admission and registra­
tion form: 

a) for students wishing to enrol in 
classes offered during May and 
June—April 12, 1971. (Students 
who also wish to enrol in July/ 
August classes should include 
such classes on this registration 
form.) 

b) for students.wishing to enrol in 
classes offered during July and 
August—June 11, 1971. 

Tuition feet per settlon course are 165.00, 
except Physical Activity courses, which srs 
(32.50. NO PRE-SESSION STUDY IS RE­
QUIRED. Summer Session calendars and 
rsgltlrstlon farms ars available upon request 
(rem the Director cl Summer Ssttlon, The 
University. ol Lethbrldge, Lslhbrldge, Albsrta. 
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March 21 
Catherine of Aragon 
Wed: 1509 
Divorced: 1533 

March 28 
Anne Boleyn 
Wed: 1533 
Executed: 1536 

April 4 
Jane Seymour 
Wed: 1536 
Died: 1537 

April 11 
Anne of Cleves 
Wed: 1540 
Annulled: 1540 

April 18 
Catherine Howard 
Wed: 1540 
Executed: 1542 

April 25 
Catherine Parr 
Wed: 1543 
Widowed: 1547 

"Trie s D c t o f o e s 

o p H e i a r ^ y o i n " 

; Henry VIII 
\ 1491-1547 
i "Keith Michell's 
! portrait of Henry 
| . . . a television 
j classic" 
j LONDON TIMES 

A series of six 
brilliant 
90-minute television plays 

"one of the milestones of TV in this New Year" LONDON DAILY EXPRESS 
"smashingly produced, written and directed" LONDON DAILY MAIL 
"vastly satisfying" LONDON TIMES 
"high voltage drama" LONDON DAILY MIRROR 

Sunday evenings, 
March 21 through April 25 
9:00-10:30 pm. CBC Television 
PRESENTED BY 

M a c M i l l a n B l o e d e l 



mit it does open flat; but beware 
that spiral b ind ing all the same 
(Copp , C1967, $4.30). 

W e l l now, here are two free i tems 
you should certainly have in your 
schoo l . The B.C. Depar tment of 
Agr icu l ture puts out an annual re­
port cal led The Climate of British 
Columbia, a statistical analysis of 
temperature, precipi tat ion and sun­
shine readings f rom every part of 
ou r far-f lung province. Wr i te to the 
Queen ' s Pr., V ic tor ia . The other is 
the federal Depar tment of Trans­
port Meteoro log ica l Branch annual 
summary of c l imate in format ion. 
These are issued for al l major cen ­
ters across Canada. 

I have the one for V ic tor ia , my 
h o m e town, cover ing the year 1969. 
It not on ly has a deta i led analysis of 
everything that happened 'c l imate-
w ise ' in the capital city dur ing the 
year, but also comparat ive figures 
f rom the beginnings of local weath­
er record-keeping in 1880. A l l data 
supp l ied by the Regional C l imate 
Data Center , Gonza les Hi l l Weather 
Stat ion, V ic tor ia . Wr i te to the Data 
Center or the D O T offices in your 
communi ty . 

To l ibrarians, the 600's of the 
Dewey system form a class of tre­
mendous ly var ied works. Ca l l them 
Useful Arts, A p p l i e d Sciences or 
Techno logy , books found here are 
often important reference and re­
search- tools. Kenneth M . Swezey 
comp i l ed Formulas, Methods, Tips 
and Data for Home and Workshop 
(Harper, c1969, $9.95), and it c o n ­
tains much in format ion I doub t can 
be found easily in other places. 
Keep this one handy. 

Even more conc ise , but not so 
easy to read, is The Way Things 
Work. It is translated f rom the Ge r ­
man, uses small print and very clear 
diagrams, but is a 'must ' for sc ience 
departments and vocat ional shops 
(S & S, 1967, $7.50). In concise style 
it gives the basic informat ion on just 
about every modern dev ice you can 
think of, f rom bal lpo in t pens, vacu­
um cleaners and T V sets to radar, 
steamirons and z ippers . Text and i l ­
lustrations face each other ; ful ly 
indexed. 

Y o u know, nat ional ism and al l 
that aside, w e must count ourselves 
lucky to have access to the many 

materials that cross our border from 
the U.S.A. O n e of the most valuable 
contr ibutors to our l ibraries is the 
gigantic T ime/L i fe Corpora t ion . 
W i thou t cons ider ing its w ide ly used 
magazines, w e must recognize the 
wor th of many outstanding refer­
ence books currently avai lable. 

O n e of these, America's Arts and 
Skills, is a superbly i l lustrated, over­
s ized book, wi th readable annota­
t ions, that traces the deve lopment 
of the useful and f ine arts in Nor th 
Amer i ca f rom earliest co lon ia l t imes 
to the present (c1968, $16.75). 

Your schoo l ought to have at least 
one medica l d ict ionary, and of seve­
ral standard titles in print one of the 
most compact is Black's Medical 
Dictionary (Black, 28th ed . c1968, 
$8.50) wi th numerous small but use­
ful i l lustrations. 

A rather expensive i tem, but a 
good reference source, is The Ship: 
an Illustrated History, by Bjorn 
Landstrom. This is not a new title 
(Doubleday, c.1961, $18.50), but 
it contains so much informat ion 
beauti ful ly i l lustrated, that it w i l l be 
very popular . It w o u l d be wor th get-

l ing a l ibrary-bound edi t ion, as the 
trade edi t ion wi l l not stand up to 
heavy use. 

Every l ibrarian knows that boys, 
especial ly vocat ional students w h o 
may not use the library much for a 
variety of reasons, are attracted to 
books on cars. Here are two titles 
that are sure-fire wi th these lads: 
Tobold t & Johnson's Motor Service 
Automotive Encyclopedia ( G o o d -
hear t /Wi lcox, c1968, $11.85); and 
the o ld rel iable, Chilton's Auto Re.-
pair Manual (Chi l ton, $12.95, an ­
nually). 

Both are jammed full of facts 
about cars and automobi le eng i ­
neer ing pr inc ip les; the former being 
a detai led treatment of what makes 
any car operate, wh i l e the latter 
deals wi th each make and mode l of 
Amer ican product ion car, plus 
Vo lkswagen up to year of pub l i ca­
t ion, i.e., the 1970 annual covers 
cars from 1963 to 1970. A hint: don ' t 
discard back cop ies ! Inevitably stu­
dents wi l l want to know about a 
make or mode l a year or two earl ier 
than you can cover in your current 
copy, so put your o ld Chilton's on a 

FLEET PROGRAM 
f o r 

B. C. TEACHERS 
Purchase any brand new 

American Motors automobile 
GREMLIN, HORNET, JAVELIN, MATADOR, 

AMBASSADOR 
for Factory Invoice plus $100 

Inc luding all dea le r p repara t ions and hand l ing cha rges . Y e s , that 's 
right, there are no addi t iona l cha rges excep t for usua l loca l taxes 
and l i cense fees . 

TRADES ARE WELCOMED 

This program is available by appointment only with 
Mr. Mike Rostill, Fleet Mgr.* 

FOR C O M P L E T E DETAILS C A L L OR WRITE MIKE ROSTILL 

RALPH WILLIAMS MOTORS LTD. 
World's Largest Automobile Dealer 

Fleet Phone No. 688-7633 
5965 Kingsway, Burnaby, B.C. 

"Available only to teachers who have not recently talked to one of our salesmen. 
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separate shelf somewhere or , better 

sti l l , give them to your automot ive 

shop teacher. 

Gi r ls , too, have special interests, 

one of them being food . D o you 

have Myra Wa ldo ' s Dictionary of 

International Food and Cooking 

Terms? Here is authoritat ive infor­

mat ion on practical ly every foreign 

and domest ic term used in the 

ki tchen or related to food and nutr i ­

t ion, wri t ten in most readable style 

and we l l i l lustrated (Macmi l lan , 

c1967, $11.95). 

Ano ther title for the girls is How 

to Clean Everything, by A l m a Chest ­

nut M o o r e . This has to be one of the 

most useful references anywhere, 

since it deals wi th the practical 

p rob lems of c leaning, stain remov­

ing, launder ing and other topics in ­

vo lved in keep ing house (S & S, 

C1968, $5.95). 

Just the authority for ch i ld care 

students to consul t is the New En­

cyclopedia of Child Care and Guid­

ance, comp . by S idcn ie Gruenberg , 

and a most concise reference it is. 

A C C O M M O D A T I O N 
A V A I L A B L E 

JULY AND AUGUST BARGAIN—Sublet 
for 2/3 the rent spacious, modern apt. in 
North Van at 12 St. near Lonsdale. No 
children, no pets. $125. Contact L . W. 
Murphy, 320 - 260 E. 12 St., N.V. 
FURNISHED APARTMENT FOB RENT 
—Teacher wishes to sublet apartment for 
May, June, July and August. Fairly new, 
sound-proofed, 1 bedroom apartment, 
fully furnished—fUB/month plus utili­
ties. 15-20 minutes from Simon Fraser 
University. Full shopping facilities with­
in walking distance. Write or phone 
Bruce Taylor, #804 - 220 - 7th Ave., New 
Westminster, B.C., 522-2065. 
FOB RENT—July and August. Fully fur­
nished 3-bedroom family home In beauti­
ful North Vancouver setting. Close to 
shops, parks—20 minutes to downtown. 
Rent $276/month. Everything Included. 
A. E . Js'-te, 1047 Clements Ave., North 
Vancouver,' 987-6770. 
FOB BENT—3-bedroom home in South 
Burnaby. Available from beginning of 
July to end of August. Please write R. 
Coleman, 4813 Portland St., Burnaby 1, 
B. C. 

(Doubteday, c1968, $11.50 thumb-

indexed). 

O f several secretaries' manuals 

avai lable perhaps one you might 

consider is the Canadian Business 

Handbook, by Doro thy M . N e w ­

man, valuable to both the stenog­

rapher and her boss (McGraw, 2d 

ed. , $12.95). 

A very popular series for in forma­

t ion and plain brows ing has been 

the facsimile edi t ions of Sears Roe­

buck Mail Order Catalogs, dat ing 

f rom the 1890s and good for hours 

of amusement (the quaint i l lustra­

tions) and enl ightenment (the r id i ­

culous prices) on the way grandma 

used to l ive. Paperback edi t ions of 

these are readily avai lable at your 

fr iendly ne ighborhood bookstore. 

But a much more pol ished pro­

duct ion is G lazebrook 's A Shopper's 

View of Canada's Past: Pages from 

Eaton's Catalogues, 1886-1930, a 

handsomely bound and stylishly 

wri t ten book spanning more than 

two generations of our social his­

tory, and the il lustrations are pure 

FOB BENT—Fully furnished, 1-bedroom 
penthouse apartment, West End, close to 
Stanley Park, beach, stores, on bus route. 
Available May 1-October 1. $185 monthly. 
Mcintosh, #1102 -1735 Nelson St., Van­
couver B. 
TTBO SUMMEB SCHOOL ACCOMMODA­
TION—1 blk gates, shops, bus; nr beach, 
pool. Acc family or indivs: up to 3 BRs, 
Share lg hse & garden. Dishw & laund 
facs; cleaning. All found. $50/wk fam. En-
auire indiv rates. D. Brown, 4596 W 8th 
Ave., Vancouver 8, 224-5430. 

TO BENT—1 bedroom furnished apart­
ment from June 27 to August 27. No 
children or nets. For Information write 
#204-1185 West 14th Avenue, Vancouver 
9, B.C. 
FOB BENT—One bedroom home, South 
Surrey area. 40 min. from UBC. Avail­
able . from beginning of July to end of 
August. Write W. D. Morris, c/o 9484-
122nd St., Surrey. 
MODERN 3-BEDBOOM HOME — Fullv 
furnished, available for period of UBC 
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nostalgia (Univ. of Tor. Pr., c1959, 

$15.00). 

A n unusual reference by Herbert 

L. Fdl in asks the quest ion, What 

Wood Is That? It is a manual for 

w o o d ident i f icat ion for bui lder, 

architect or designer. Wha t makes 

this book un ique is a nove l insert of 

pages that fold out in such a way 

that the 40 actual w o o d samples at­

tached may be compared w i th each 

other and referred to wh i le reading 

the excel lent text (Thames & H u d ­

son, c1969, $10 net). 

Right n o w I can hear mutterings 

l ike, ' W h y d idn ' t that id iot inc lude 

such-and-such in his list?', and on 

re-reading these comments I can 

already think of several things I 

should have ment ioned. This is to 

be expected, of course, since al l 

book select ion is, in the long run, 

noth ing but a series of lucky acc i ­

dents. In the second part I shall deal 

wi th f ine arts, l i terature, history and 

biography. Meanwh i le , I hope you 

have not spent all your book money 

for the year! § 

Summer Session. 30 mlnutos traveling 
to UBC. $325 Including Hydro. Write 
It. Murphy, 544 Walton Road, Richmond. 

SUMMEB SCHOOLERS!—Larue furnish­
ed 1-bdrm apartment available for rent 
from July 1 to Aug. 31. $135/mo. Cen­
trally located near Vancouver City Hall. 
Write Mrs. J. Hardle, 2643 Columbia St., 
Van. 10 or phone 873-1039 to arrange 
to view. 

TOR BENT—June 27-Sept. 3, fully furn. 
3-bdr condominium, 1V4 baths, laundry, 
rec rm; harbor view. No small children. 
$66-70/wk, to be negotiated. Mrs. M. 
Curling, 1096 Premier St., North Vancou­
ver, 987-2821. 

POB RENT—4 bedroom country house on 
2-acre lot close to sea. 14 miles from 
UVlc. Available July 1 to August 31. 
Write K. Helntzman, 3660 Park Drive, 
R.R.I, Victoria, B.C. 

HASFOLS - NEAR UBC- -Modern 1-bdrm. 
suite. Will sublet during July & August. 
W-to-w, elev, furnished, newer block. (No 
pets or children.) Very quiet. Large desk 
for study. $145/mo. Contact A. Cunning­
ham, #211-8667 Hudson Street, Van, 14, 
B.C. (266-6801). 

POB BUNT—5-bedroom older home in 
secluded setting on % acre. $425 for 
period June 26-Sept. 6. 3300 Chaucer, 
North Vancouver, 988-1877. 

FOB RENT—Large 2-bedroom house 
near Lonsdale, North Vancouver. Avail­
able from beginning July to end of 
August. 402 E . 19th St., Nori.li Vancouver. 

TEAOHEBS are welcome at St. Andrew's 
Hall, a residence near the centre of 
things on the U.B.C. Campus, with 
accommodation for 43 men. Applications 
for the 1971 Summer Session are avail­
able from 6040 Iona Drive, Vancouver 8. 
224-7720. Special rite for week-end ab­
sence. 

• FOB RENT—Oakrldge area Vancouver, 
fn house, 2 bdrm. Available May 1-Sept. 
1. Phone 261-5417. 

STAT AT THE JOSEPH BENJAMIN 
RESIDENCE 

Kelowna's finest residential hotel. The 
quiet atmosphere and good service will 
please you. Monthly rates are: Doubles 
at $6.00 each per day; Singles at $7.00 
per day. Dining room, laundry and maid 
service included In above rates. Contact 

The Joseph Benjamin Residence, 1460 
Sutherland Ave., Kelowna, B.C. 

A C C O M M O D A T I O N W A N T E D 
•WANTED TO BENT—Furnished 3/4 B.R. 
house Victoria July, August. References. 
Box 412, Port /..lice, B.C. 

WANTED «PO K19NI—July-August, two 
bedroom furnished apartment, close 
U.B.C, reasonable, 898-5064 (Squamish). 

H O L I D A Y A C C O M M O D A T I O N 
HOLIDAY HOME EXCHANGE—Exchange 
your home for North American or pos­
sibly overseas vacation. Only $6.00 lists 
you in a Directory. For free brochure 
write Box 444, West Vancouver, B.C. 

GULP ISLAND "ON THE BEACH" 
HOLIDAY 

NEW G U L F ISLAND furnished, w-to-w 
Duplex unit - fireplace, elec. heat, 1-bdrm, 
dock & rowboat. Reserve early—Easter 10 
days $95, Summer $110.00 per week, $350/ 
month. Box 454, Ganges, B.C. 

OKANAGAN—Modern 3-bedroom home 
( H i bathroom) available for rent from 
July 1 to mid-August. 10 mins. from 
Okanagan Lake at Westbank. Write D. S. 
Fox, Box 195, Westbank, B.C. 

M I S C E L L A N E O U S 
TRIP OF A LIFETIME 

71-72 Cruise Pacific Islands aboard 65' 
motor sailer. Limit G. 3 mos.-12 mos. 
participation. Taylor P.O. Box 6213, San 
Diego 92106.  
DIVERSITY IN YOUB MUSIC PRO­
GRAMME—2 sets handbells, #l American 
2 8vo 25 bells, aluminum fitted cases, 
music & bell stands, $850. #2 English 2 
8ve 23 bells, metal cases, stands, $500. 
Or $1200 for both sots. Quantity of suit­
able music. Eames, 1567 Edmonton St., 
Prince George. 

TEACHERS WANTED POB SUMMER 
EMPLOYMENT chaperoning students on 
North American tours. All expenses plus 
salary. Teachers and spouses preferred. 
Please reply In writing, giving age, ex­
perience, etc., to Mr. W. Korbln. #204 -
040 West Broadway, Vancouver 9. 
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FUN BALL 
Finest plastic 
ball made. 
Perfect balance 

a for true flight. 

Write lor 

SCOOP GAME 
Catch, carry and 
throw balls 
with Scoop. 

11 

mm 10 

CLUES ACROSS 
1. Fish found in Schubert's Unfinished 

Symphony. (4) 
3. Lois confused the date and was left 

on her own I (8) 
Beg a cab to come to your assistance 
when looking for a vegetable. (7) 

10. Broken drain for the point opposite 
to the zenith. (5) 

11. Complete destruction of a thin lion 
in a muddle. (12) 

13. Nut I go to turn for an excursion. (6) 
15. Readjusted estate for the 

tableware. (3, 3) 
17. Trip reaction (anagram). (12) 
20. Earlier monastery head. (5) 
21. Tingle I get from a type of coal. (7) 
22. Sting ray getting out of line. (8) 
23. Bird coming out of the internal 

combustion engine. (4) 

CLUES DOWN 
1. Bird—and dog also, by the 

sound of itl (8) 
2. Part of a disturbance within 

city limits. (5) 
4. Sly elm can have an unpleasant 

aroma. (6) 
5. Sing then, Glen—and get 

extensions. (12) 
6. Outside can be boring. (7) 
7. Curse a bit of needlework. (4) 
8. Ash can dry car when no credit 

is given. (4, 3, 5) 
12. True song (anagram). (8) 
14. Retirer disturbed by the dog. (7) 
16. Brief the replacement. (4, 2) 
18. One is used for a row. (5) 
19. Chooses a queer stop. (4) 

Answers will be printed next month 

Answers for last month's puzzle 

ACROSS DOWN 
1. Strippers 
8. Obi 
9. Application 

11. Clement 
12. Dream 
13. Charms 

15. Letter 
17. Third 
18. Aspects 
20. Accumulated 
22. Cut 
23. Longitude 

2. Tip 
3. Prime 
4. Exacts 
5. Swindle 
6. Connecticut 
7. Tidemarks 

10. Prevaricate 
11. Cicatrice 
14. Medical 
16. Carmen 
19. Palpi 
21. End 
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MONITORING THE MEDIA J A N DRABEK 

COMES THE REVOLUTION 
YOU WILL LIKE LENIN (MAYBE) 

•;lf you want to make it wi th the in­
tel l igentsia nowadays, you 've got to 
be up on your documentar ies. 
You 've got to ooh and aah at the 
sight of foamy backwaters in ant i ­
po l lu t ion ones, cry w i th the Duke of 
W indso r at the abdicat ion scene, 
sigh wi th relief when the last of the 
D ionne quintuplets is de l ivered. 

O n e p rob lem wi th T V d o c u m e n ­
taries is that they are pretty much 
l imi ted to the 20th century. That is, 
unless they are the z o o m y k ind that 
are actual ly radio programs wi th 
pictures of the grand masters ex­
amined in minute detai l in the 
background. 

Even in this century there are 
some pretty important events that 
have had the audacity to take p lace 
wi thout a camera around. As co lo r ­
ful as the event was, the. fact re­
mains that most of the Russian Re­
vo lu t ion has not been captured o n 
f i lm. 

(The Soviets say they w o u l d be 
glad to tell us exactly the way it was 
any t ime w e want to know, but one 
tends to remain rather skept ical . 
Af ter a l l , the Cruc i f ix ion as seen by 
Pontius Pilate was qui te a different 
affair f rom that descr ibed by St. 
Luke.) 

So the storming of the Win te r 
Palace in 1917 remains unrecorded. 
The closest '.ning to it has been a 
Russian picture made by Eisenstein 
in the 1920s, cal led 'Ten Days that 
Shook the W o r l d . ' It inc luded a 

scene deal ing wi th the storming of 
the Win te r Palace. A gr';at mov ie—a 
great scene. 

So power fu l , in fact, that in the 
absence of any other footage it has 
become something of a tradit ion 
that port ions of it are used in 
documentar ies. 

Late last year the C B C proudly 
presented an hour- long opus en­
tit led 'The Legacy of Lenin. ' W e l l , 
not exactly proudly, because they 
kept postponing its date so that the 
FLQ- in f lamed publ ic w o u l d not be 
stirred into revolut ionary fervor by 
it. 

Since it had so much indirect 
publ ic i ty, I alerted my classes. The 
next day the brighter kids must have 
wondered what k ind of a freak I was 
to tell them to waste their t ime on 
that. 

First of a l l , it was.somewhat pre­
sumptuous to call the thing a C B C 
product ion when such a very large 
por t ion of it had been suppl ied by 
Eisenstein and his 'Ten Days. ' It was 
sort of l ike showing cl ips from 
'Rosemar ie ' in a documentary on 
Canada. 

Second , there was very little of 
the legacy in it. I should suppose 
that under the title most peop le 
w o u l d expect an examinat ion of 
Guevara, M a o and Paul Rose in the 
light of Leninism. Instead, they got a 
re-run of an edi ted silent f l icker. 

Th i rd , the documentary cou ld 
have been shown on the night the 

Bastil le was burned wi thout inci t ing 
a single Frenchman. The pace and 
tone of its narration were a perfect 
substitute for Sominex. 

The intell igentsia and I swore off 
documentar ies after that. But then 
the Canucks s lumped into last place 
and the interest in documentar ies 
was revived. A n d w h e n w e not iced 
that the C B C had schedu led what 
promised to be instant enl ighten­
ment on the M i d d l e East crisis in a 
program narrated by M ichae l Red­
grave (remember h im in 'The Im­
portance of Being Earnest'?), the d ie 
was cast. 

It was superb, to put it mi ld ly . 
W h e n one took certain things into 
account , that is. Such as that under 
the title 'The Struggle for Israel' one 
was not go ing to get exactly a M o s ­
lem slant on the affair. O n the other 
hand, the f low of in format ion was 
wisely s topped wi th the year 1948. 
The 1956 and 1967 wars were still 
too raw a material to be handled in 
anything even resembl ing an ob jec­
tive manner. 

O f course, this t ime I comple te ly 
forgot to alert my classes and those 
kids w h o saw it must have w o n ­
dered if I were some sort of a 
crypto-Arab. I hope that the show 
has been taped by our school board 
for future use. 

'The Struggle for Israel' w o u l d be 
a fruitful subject for study, even by 
the media classes. There was, cer-
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tainly, a rather p ronounced central 
theme that was not exactly in imical 
to the idea of a Jewish homeland. 

But how subtly it was presented! 
As ide from the excel lent narration 
by Redgrave, excellent use was fre­
quent ly made of other voices, w h i c h 
quo ted wor ld leaders in their par­
t icular accents. There was also un­
obtrusive music (which, by the way, 
often reached irritatingly hero ic 
levels in the Lenin documentary) , 
but it was not elevator Muzak . 

W h i l e 'The Struggle for Israel' was 
obv ious ly designed to instruct, 'The 
Legacy of Lenin ' was designed to 
dazz le . A n d since this magazine is 
representative of the thoughts 
thought by those engaged in the 
business of instructing, I recom­
mend 'Israel' to any of its readers 
most heartily. 

O n the other hand, I hope it wi l l 
not require the promulgat ion of the 
W a r Measures Act to keep the 
future Lenin legacies off the air. § 

G EST ALT WORKSHOP 
FOR EDUCATORS 

Learning to live In the Now, In free­
dom, In responsibility, and in self-
awareness according to one's own 
character and personality. 

EASTER WORKSHOP 
April 13, 14, 15 and 16 

Fee $55 Including Lunch 
Registration and $10 deposit before 

March 31 
For further Information write: 

GESTALT STUDIOS 
139 Water Street, Vancouver 3, B.C. 
Or Phone: David Berg, 987-8895 

Don Babcock, 987-6347 
Teachers' associations have in the past 
made grants lo Individual teachers to at­
tend our workshops. 

NEED IDEAS? 
Try BCTF Lesson Aids 

T h e F i n a n c e F o r m u l a 
Continued Irom page 246 
and wel l might reason that their em­
phatic ' no ' at the polls has taught 
the system a lesson. 

On l y those on the ins ide—the 
teachers and the trustees—can 
clearly see the damage that has 
been done and accurately estimate 
the after-effects yet to come. These 
insiders are often given scant atten­
t ion, their cries of protestation put 
off as the wai l ings of self-interest 
groups seeking only to promote 
their own posit ions. 

The referendum feature of the 
formula constitutes an ingenious 
squeeze play that, through the un­
fair and erratic appl icat ion of a de­
mocrat ic pr inc ip le, takes advantage 
of the innocence, ignorance or c red­
ulity of those most vitally concerned 
wi th the we l l -be ing of our schools to 
force a reduct ion in the quali ty of 
the service offered by the schools. 
A n d that squeeze play operates be­

y o n d the borders of those districts 
that ho ld referendums. O f 1f) pro­
posed by-laws in the last two years 
on ly two have passed. The response 
to that record is to stay away from a 
re ferendum, and it is obvious that 
many districts are do ing just that— 
t ightening their budgets to avoid 
the referendum. The quiet cuts in 
personne l , programs and services 
that have occurred in those districts 
d raw less hassle than the adventures 
of Wes t Vancouver and Nana imo, 
but the detr imental impact upon 
the schoo l systems is no less real. 

T h e squeeze works. Less money is 
be ing prov ided to schools than 
might otherwise have been the case, 
educat iona l opportuni t ies for young 
p e o p l e have been restricted, and 
progressive districts are being se­
vere ly hampered in their efforts to 
p romo te new ideas, techniques and 
programs. 

W h o , w e wonder , cou ld take any 
p r ide in those achievements? § 

AN ART SUMMER S C H O O L 
WITH A DIFFERENCE 

Come to "Flntry Art Centre" tor a 
new holiday experience. 
POTTERY: Wheel, Hand and Mould 
PAINTING: Oil, Acrylic, Water Colour 
DRAWING: Studio and Outdoor 
In your spare time, swim, water ski 
on Lake Okanagan, walk along the 
trails, camp In the tent ground. 
Stay for 1 week, 2 weeks or a month! 

Send tor more Information to: 
Flntry Art Centre c/o Winoka Pottery 

Flntry Estates, R.R. No. 3 
Vernon, B.C. 
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THE FINANCE FORMULA 

IS STIFLING EDUCATION IN B.C. 

We relinquish the editorial space this month to Jim Cairnie, 
the staff officer specializing in learning conditions. Jim 
has worked with the commissions that have investigated the 
effects of referendum defeats in four districts during the 
past two years, and comments on the effects of'the education 
finance formula in two districts this year.—K.M.A. 

i i 
I!f! 
• ;We are enter ing our third year wi th 
the ' new ' system of f inanc ing schoo l 
operat ing costs in this prov ince. A l ­
though much has been wri t ten 
about the formula, few peop le 
really understand the details of its 
operat ion. For the majori ty of tea­
chers, parents and taxpayers the 
formula is only slightly more c o m ­
prehensible than the mechanics of 
moon-orb i t phys ics—and less inter­
est ing. 

A l though there may be confus ion 
about the BEP) the 1 1 0 % g immick 
and such things as IU Values, there 
should be no lack of awareness o r 
understanding of the.ef fect of the 
formula upon the school system. It 
is stif l ing educat ional growth and 
deve lopment in this prov ince. The 
effect that one componen t of the 
formula — the referendum — can 
have upon a schoo l district is des­
cr ibed in sober and d ismaying fash­
ion in a recent report presented to 
the BCTF Executive Commi t tee , a 
report that out l ines the f indings of a 
special commiss ion that visi ted 
West Vancouver and Nana imo to 
determine the extent to wh ich 
learning condi t ions had been 
affected in those two districts by the 
defeat of referendums. 

The Wes t Vancouver and N a n ­
a imo school boards put referen­
dums—$959,000 and $583,000 res­
pect ive ly—to their ratepayers in the 

spring of 1970. Both were defeated 
and both school districts set about 
the unenviable task of cutt ing large 
sums of money and services f rom 
their school systems. The story is not 
a pleasant one . 

Learning condi t ions deter iorated. 
The number of opportuni t ies avai l ­
able to each youngster in each sys­
tem for educat ional growth de ­
creased. Class sizes were increased, 
curr icular programs were reduced 
or e l iminated, auxi l iary suppor t ser­
vices were reduced, l ibrary suppl ies 
and services were reduced, janitor­
ial and maintenance and transpor­
tation services were reduced. 

The full impact of the cuts in 
services has been sof tened, tempor­
arily at least, by the tendency of 
teachers to 'r ise to the occas ion. ' 
Because they have been unwi l l i ng 
to see their pupi ls get less than they 
might have under former cond i ­
t ions, teachers have tr ied to fi l l in , 
make do , compensate — always 
through addi t ional effort on their 
part—for the def ic iencies created by 
the cuts. It is unfair and unrealist ic 
to assume that that level of effort 
and ded icat ion w i l l cont inue 
indef ini tely. 

A l though teachers have demons­
trated a commendab le resourceful­
ness in cop ing wi th the si tuat ion, 
there have been signif icant changes 
in the general morale of teachers 

in both districts. Symptoms are 
manifested in expressions of uncer­
tainty about the degree of support 
for the school system in the c o m ­
munity, the feel ing of some that the 
defeat was a reject ion of their per­
sonal contr ibut ions to the system, 
and the lack of interest or enthus­
iasm for long-range p lanning and 
the p romot ion of innovat ive 
proposals. 

The most important aspect of the 
formula, and the referendum pr in­
c ip le associated w i th it, is the in ­
sidious nature of its effects. N o great 
disaster has struck either Wes t V a n ­
couver or Nana imo. The thoughtless 
might easily assume that the e l im in ­
ation of personnel , programs and 
services has not cont r ibuted to any 
discernib le suffering. The real ef­
fects are not evident to pupi ls, par­
ents or taxpayers—not, at least, in 
suff iciently str iking fashion. 

Youngsters are still go ing to 
schoo l at the same o ld hours, still 
do ing the same o ld things wi th 
books and homework and social 
activit ies. It is easy to assume that 
noth ing has changed. 

The pupi ls themselves are not in 
a posi t ion to assess the changes. Be­
sides the fact that annual ly they f ind 
themselves in a different set of cir­
cumstances wi th respect to grades, 
courses and teachers—making 
compar ison di f f icul t—they also lack 
the exper ience and maturity to 
make the necessary judgments. 
They tend to see and react to the 
more obv ious cuts in janitor ial and 
transportation services. 

Taxpayers see on ly that the sys­
tem is still operat ing and at less cost, 

Continued on page 245 
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YOU C A N S A V E $20, $30, $40, $50 Of? MORE 
P E R Y E A R BY DOING BUSINESS WITH WESTCO. 

DIRECT CLAIMS SERVICE One phone call to WESTCO or the 
simple act of mailing this coupon 
could save you hundreds of dollars 
on car insurance over the years. You 
could save $20, $30, $40, $50 and, 
in some cases, more per year — 
for the same insurance coverage 
you have now! Many B.C. drivers are 
enjoying these low rates. So can you! 

You do business directly with WESTCO. 
a new car insurance company with 
its head office in B.C. It was established 
to reduce the cost of car insurance 
for British Columbians by eliminating 
the commissions paid to salesmen 
arid agents. 

• 
Those who do not have car insurance • 
now face fines of $250, three • 
months imprisonment or both. In | 
British Columbia car insurance m 
is now compulsory. It no longer has • 
to be "sold". So WESTCO has no I 
salesmen or agents. What you would • 
have paid as commissions to a " 
salesman or an agent — one of the • 
most expensive costs of typical | 
insurance companies — is now _ 

• returned to you in the form • 
of much lower rates. | 

1 
I 

If you are involved in an accident, 
you speak directly to WESTCO's head 
office without going through an agent, 
salesman or any other "middle man". 
You get immediate attention Irom 
WESTCO's streamlined claim service 
system — as well as fewer delays 
and a lot less paper work (which 
are other factors that raise 
insurance rates). 

WESTCO provides quick, fair claims 
settlements handled without red 
tape. You'll appreciate the service 
as well as the savings. 

MAILING THIS COUPON MAY 
SAVE YOU HUNDREDS OF 
DOLLARS OVER THE YEARS. 
If you need insurance to meet the 
new government requirements of 
$50,000 minimum coverage (P.L. and 
P.D.) — or before you renew your 
present coverage — contact WESTCO 
first and learn how much you can save. 

PHONE NOW! OR 
MAIL THIS COUPON TODAY. 
NO OBLIGATION — AND 
NO SALESMAN WILL CALL! 

MAIL THIS COUPON FOR OUR LOW RATES ON YOUR AUTOMOBILE 

Residence 
Addroea ..... 

(PIMM Prim) 

Occupation 

Phone: Hon* Office . . — 

City Prev. 

Ago •• - ---- Mala Q Female Q 
Married • Single • 

Data Ural llceneed lo drive „ 
Olva number and dalaa of accldenl In laat S year*, 
(circle dataa of thoeo accldenta which ware not your 
fault). 

In the laat live veers hel your 
llcanae been suspended? 

Year ol eutomoblte 
Maluj ol eu'.sffloblle 
No. of cyllndera 
Uodel (Impala. Oart, etc.I 
1/4 dr-tdn, a/w, h/l. com. 
Daya per week driven t? 
work, treln or bue depot, 
or fringe parking, eree 
One wey driving distance 
la cer vied In bullneae 
(ascent lo ar.d from work)?| Yea Q No 0| 
Olve number end dataa 
ol traffic conviclionc 
in laat 5 yaara. 

Yea • No p 

Are you now Ineurod? 

Data currant policy expiree 

This coupon t*, designed solely to enable non-policy 
holders to oblam an application and rates tor their cars. 

HIT ALL ADDITION » l OftIV RS 

Age 
Mela or 
Femele Relation 

Yeara 
Llceneed 

Herrled 
or Single 

% 
t\ 

>lUse 
*l 

% % 

% % 

% % 

fl 
I 
e 
e 
e 
i 
i 
i 
i 
e 
i 

u u e s i c o 
INSURANCE COMPANY 
HEAD OFFICE: 1927 WEST BROADWAY, VANCOUVER, BRITISH COLUMBIA 
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V A N C O U V E R 

B.C. TEACHERS CREDIT UNION 
Hours of Business 

Tuesday - Thursday Friday Saturday 
9 a.m. - S p.m. 9 a.m. - 6 p.m. 9 a.m. - 1 p.m. 

Monday 
Closed 

1815 West 7th Avenue Mailing Address 
Vancouver 9, B.C. P.O. Box 4309, Postal Station " D " 

731-6191 Vancouver 9, B.C. 

HOW Y O U MAY BENEFIT FROM A 
CREDIT UNION PERSONAL LOAN 

Your standard of living can, be greatly 
improved by a wise use of credit 

We make PERSONAL LOANS for the following purposes: 

PURCHASES of Cars, Appliances, Home Furnishings. 

PURCHASES rjt Radio and Television Sets, Hobby Equipment. 

ASSISTING in the purchase of Houses and Home Improvements. 

EDUCATIONAL expenses. 

TRAVEL, Medical and Dental expenses. 

REFINANCING DEBTS and INSTALLMENT PURCHASES. 

To meet EMERGENCIES or RECURRING COMMITMENTS. 

The cost is reasonable, and each eligible loan is insured to the 
amount of the loan balance. (Subject to an insurance maximum 
of $10,000.00 and to certain age restrictions.) 

We Help Each Other—Join Us 


