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boasd, Ren Dale. Standing,

Smm looks are justufed in a hlstory-makmg
agrmment at Cranbrook. Signing for teachers, at
leftRod Joyce, CTA president, and for the school
left to right, are -

Morley Obee,

Board Secretary Treasurer, and

Agreements Committee Jack Sandberg, John
Cuthbertson’ (chalrman) and Gary Mitchell.

Two-year salary agreements made history this year in
Cranbrook, Sechelt and Vernon.

‘This is the first time that agreements have provided for
increases after the first year. Some previous agreements
seemed like long-term agreements,’ said C. D. Ovans, BCTF
General Secretary, ‘but they were only one-year agreements
1ntended to stretch over two years and, in one case, three

Primje Minister Lester B.
Pearsdy will address a mock

Asserrsly at Simon Fraser
Jnxveq sity on February 19.

involv{: 350 senior secondary
studers s, including 80 from

1

ditionil 200 spectators are ex-
pected| to attend.

Spoysor of the affair is the
Vancouver branch of the
Unitey| Nations Association.

- Chairgan of the organizing
commi tee is Don Sage, social
studm teacher at Lord Byng
Secondary School. Sage is
worki g ciosely with Dr. P,

d?aggart-—Cowan Presi-
dent of SFU, Dr. T Bottomore

egotxatxons wit h

1
Shan
trusted representatives tied to
an infltxible scale present in

the. l*apk rooms of ‘Metro’
~f more than 700 Bumaby
scher; on November 24.

tson - saxd that ‘the board

, behaveg improperly when
they wint through a form of
negotial ion while all the time
they hid an agreement with
cother fetro boards to main-
‘tlain a i xed position.’

is to Birnaby district and de-
cisions {made concerning
teacher’ »
made it the light of the con-
dltxons prevailing, in Burn-
aby. "1hey should not be
made gn the basis of condi-
tinns. 3
sen00]
Teac} ers voted to protest
what tij 2y termed the board’s
abrogaton of responsibility
by authorizing their commit-
tee to -
action.

meeting of the UN. General

The ,ﬁssembly meeting will -

‘ence for the students,’
*Sﬁ‘dtdl“htgh ‘schools:~An-ad-—

rot*sed!the anger of a meeting

eacl er spokesman Bruce

‘The! board’s responsibility

saleries' should be

z’evailing in other
Hatricts,’ said Watson.

1ake m ore militant

ly ln Vamo uver

and Dr. A. H. Somjee of the

Political Science Department

“of the Umver51ty, and SFU’S s
U.N. Club.’

‘The Assembly meetmg is

being held to provide an un-.

forgettable Jearning expem-
said

Sage. ‘Each student: w111 rep="

resent a delegate of one of
the UN countries, and national
costumes will be worn where
they are appropriate.’

The students will meet Fri-
day evening, February 18 and
all day Saturday. The Friday
sessions will- be ‘bloc’ meet-
ings — Arab bloe, African
bloc, etc. Highlight of the Sat-
urday ‘meeting of the whole
Assembly will be the address
by Prlme Minister Pearson.

. Dr. Somjee will act as
Pres1dent of the Assembly.
In preparation for the af- -
fair the students are now
studying such things as par-.
liamentary " procedure, publlc .
speaking and protocol. A trial
run of the Assembly was held

on De('ember 2.

b &-l‘-

L. R Peterson Mlmster of
Education, has announced the

government’s seventh annual

program of teachers’ scholar-
ships. -

A total of: $5,000 W1ll be

available to assist two or
three teachers to take ad-

vanced academic tra1mng in
1966-67. - f
Copies of scho;arsh1p regu-

lations and application forms

are available fr om  the Co-

ordinator of Teacher Recruit-

ment, Department of Educa-

tlon Vlctoma

e to speak here

clubs but may Have Interna-

tional Affairs clubs. The Seat--
tle students therefore regard
the UN Assembly at srFu as
'shghtly clandestine. This, of
course, makes the affair more'

'attrachve than ever. -
Part of the proceedings W111
be v1deotaped for the plan-
ners hope to be able to pro-
duce a TV program on how to

. -interesting Q1(1eu.gu., “is ~ ‘organize such a project.
the participation of the Seat-
‘tle students. High schools in
the State of Washmgton are

.~ not .encouraged to form un.

A

?’ ewisers Inv Waa

Reglstermg thelr protest
agamst the board’s
bargain in good falth a dele-

gation of more than "half the
secondary teachers of North
- Vancouver
‘regular meeting of the local

confronted - the

school board on November 22.
The delegates overflowed
the board room,. spilled into

passagewavs and then -waited
silently. while their spokes- -
man, C:. J. Wilson, read a’

statement charging that the

board negotiators were too

committed to an agency out-
side the district to offer more

than a ‘gratuitous insult’ to

the teachers on the PB maxr-

mum.

~ New Technology’
___shorter one _on eaucatlonal
telev1s1on will highlight BcTF.
in-service education act1v1t1es.
“next summer. , :

The major workshop W1ll
include discussions of team

“failure to

years.

Previous agreements of

~ that nature caused salaries in
those districts to lag behind
prevailing rates throaghout,

the rest of the
Ovans stated.
Vernon 79, and 69
Vernon’s two-year agree-
ment is the best increase in
the province, calling for a
7% increase in scale for 1966

pr OVIHCG,

‘and 6% for 1967.

The agreement in Cran-
brook calls for 6.2% and
9.0%. Sechelt won 1ncreases
of 58% and 5.5%.

Major Breakthrough

Cranbrook’s teachers have
won five clauses which pro-
vide money to teachers for
upgrading qualifications.
~ ‘John ~Cuthbertson, chair-
man of the teachers’ commit-

?'emtmg M agimdg
Jo Be Stsﬁ:ed

A four-week workshop on,r

‘Educatmnal Change and the
and a

teaching and staff utilization,
‘computer tlmetabhng, pro-

grammed instruction, the new
role of the hbrary, the use

of ETv and the influence ' of
-curriculum change on meth-
odology.

- Real Sliuahon

Pupils will be used durmg

the morning sessions so that
- teachers can learn to use the
new technology in a genuine
" school environment. Fee for

the workshop will be $100

and . enrollment will * be
limited. ‘
R. J. Carter Eric

ers are needed’ to serve as
consultants. An honorarium

of .$600 will be paid. Applica-

tions are invited from teach-
ers who have had experience
with team ‘teaching or with

any of the the other innova-

tions ' listed ' above. Write. to
W. V Allester BCTF oﬁ‘ice

Other Worksho BS
Details of the ETV work-

shop have not been com-

pleted; they will be an-
nounced later.

Many parts of the provmce

have ‘indicated

interest -

worlkshops on the educatlon )
~of Indian children. A success-
ful” workshop was held °

(‘ampbell River last month

and it is hkely that other dxs-
~tricts will have sumlar ac-
t1v1t1es next term

fort was putf'

: falrly con51dm'ed

‘teachers” chalrman reported

‘he added.

tive dlstrlct to teadh 5

will encourage - te
‘round out their education as

| two-year contract; the Vernon
~School : Board: '

.uambe";" -goverlnarl con

'Secondary School in Van-
~couver, will be in charge of -screen apphcants W
“the Workshop Other teach- -

‘are very pleased w1th ‘the .

' c1pal of J. Lioyd Crowe’ Sen— :

tee in Cranbrook, reported
that there are now bonuses
for teachers taking courses in
summer and winter sessions
at university. These bonuses
will cover tuition and resi-
dential expenses.

No teacher in Cranbrook,
he stated, will now have to
suffer ﬁnancxal hardship in
improving his professional
standing. Negotiations were
conducted in a most enlight-

ened and amicable atmos-
phere, he added.

Sechelt Trustee Happy
In commenting on the set-
tlement in Sechelt, Joe Har-

‘vath, chairman of the school

boards salary committee, .
said, ‘I am happy that both- =
the board and the teachers -
could see: their way clear to
sign a two-year agreement'

I'm satisfied we will gain in

‘some way: from;1t Honest ef-

Sechelt: teachers in". voca-

tional programs now - ‘have
i recogmtmn for their. trades

experience under the . new'{"g
‘agreement, John Ferrari,

Increased money for summer '
school fees and recognition of
full' Canadian, Common- -
wealth and- U. S, experience
in teachmg are real boosts

' ‘Educatlonal leave and m-
creases in admu’ngt ive - :
lowances make this

hthey see. ﬁt sa1d Ferrarl g

In addltlon to signing. the

,,,,,

leave of absence for profe'
sional development |

In reporting on the. Verno S
agreement, - teacher - spokes- =
man Charles Clarke said, ‘We

way negotlatlons ‘have. turnedf;;fj;»;» el
out this year. The results of ..
the negotiations ‘are matched?'*f S

by the good atmospherev in s

which ‘they were conducted.
Teacher morale 1s extremely S
hlgh’ | s

(Andy) Soles, prin-

ior Secondary " School .

‘Trail, will leave that posmonfi

at the ‘end of this month to
assume his dutiés as Dean- of
Students at West Kootenay:

| -Regxonal College.;\,,» Sl




This issue of the BCTF MNewsletier has
been published in the tabloid newspaper
format for a purpose. The Executive Com-
mittee is considering the regular publica-
tion of o newspaper as a means of im-
proving the two-way flow of information
between teachers and the BCTF office.
To this end it has instructed that two ex-
perimental issues be published this year.
This is the first; the second will probably
appear in February or March.

Because of the ¢ver-increasing size of
the BCTF and berause of the size and
geographical complexity of the province,
maintaining the two-way flow of infor-
mation is a difficult problem. The Federa-

variety of activities. If it is to be success-
ful in these, it is essential that its members
know what the officers, Executive Com-
mittee, other committees and staff are do-
“ing on their behalf. It is equally import-
ant that those groups know what the
members think and want.

An inescapakle fact of life for any
organization is that, as it grows larger,
it tends to become more and more im-
personal. Yet it is essential that BCTF
members be interested and active in their
Federation, for the BCTF is the onliy or-
ganization in the province which is com-

~ We have heard in the past, and we
“shall_likely be told again, that teachers’
| salaries should be determined by zonal
. negotiation. ‘A reduction in the number
~ of separate jurisdictions, and a trend to-
==""ward-regional uniformity are cited as
“desirable objectives. Since trustees and
~ teachers generally have not made ef-

~ sociate voluntarily in zonal groups, so

all into zones from which ‘they cannot

~ This apparently simple reorganiza-
_fion is fraught with dangerous implica-
- tions. It is a proposal to weaken the
- avuthority of school boards and curtail
- the bargaining rights of teachers, for no
justifiable purpose. |
Compuisory zones will not serve the
interests of schoo! boards. The primary
- responsibility of each board is to provide
a:fellysadequate educational service for
the - children within its jurisdiction. Es-
sential to the discharge of this responsi-
“bility is the board’s freedom to do what
is necessary to recruit and retain suitable
teaching personnel.
t is unthinkable that any board’s de-
nsin this vital area should be subject
val or consent by boards or by
rs ‘of other disiricts who do not

-,_,-".»- L’ e e s .
reé and may not appreciate o partic-

. ._.__escape.. .. , S

]

.

school board will always be held re-
“sponsible for the results of its steward-

L “ship. Responsibility must be supported by

authority to act. |

Compulsory zones are contrary to the
interests of teachers. An essential feature

tion engages in an astonishingly wide

five use of their present right to as-

" the argument goes, let us legislate them

‘ular problem or circumstance. The local

AUNICG I

posed enfirely of teachers and which
speaks solely for teachers. Communica-
tion within the organization is, therefore,
a critical factor, one which can preserve
and enhance the vitality of the organi-
zation,

The decision of whether or not to use
the newspaper format regularly will be
based on your reaction to the experi-
mental issues. The main factor in the
decision will be the extent to which you
think a newspaper could improve com-
munications within the Federation. Your
comments, criticisms and suggestions will
be welcomed. |

A regular newspaper might replace
BCTF Newsletter, the Curriculum News-
letter, the In-Service Newsletter and the
reports of meetings of the Executive Com-
mittee and Representative Assembly. In
addition, it would attempt to give teach-
ers information they are not receiving
now about whai the BCTF is doing on
their behalf.

Would a regular publication such as

(24

this improve communications? Only you

can answer the question. Meanwhile,
we want to record our grateful apprecia-

tion of the assistance given by Colin.

Brown and Alex Dorland in the produc-
tion of this issue. '

of our democratic society is the right of
groups of employees to bargain collec-

‘tively with their own employers. This

right is abridged if a teachers’ association
cannot adopt objectives, present pro-

posals for compromise and accept or re-

ject offers without the consent of other

- associations of teachers who work under
different conditions in other districts for

other employers. This right is destroyed if
the teachers’ association must conduct
its negotiations with the trustees or agents

interest in the welfare of the pupils or
teachers in the community concerned.
Compulsory zones will not necessarily
produce rational results. A common basic
salary scale in Vancouver and Burnaby,
for example, does not create a uniform
employment situation, if existing differ-
ences are permitted to continue in such
conditions as class size, school organiza-
tion and personnel administration. If the
object is to reduce the number of separate
jurisdictions, the rational ’pmcedure is to

combine the school districts, not just for

salary determination but for all purposes.
In the resultant single district, uniformity
in salary scale would be supported by
uniformity in other reiated conditions.

Voluntary agreement by o group of
boards and teachers’ associations to ex-
amine fogether issues of common con-
cern, as a preliminary step toward con-
clusion of local agreements, may often
prove fruitful. Voluntary abdication of
final authority, either by a board or by
an association, is an act of irresponsibii-
ity. Legislation which compelled the
parties to relinquish their responsibilities
would be a catastrophe.
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‘Let’s stop bending children

said C. D. Ovans, BcrF Gen-
eral Secretary, in a recent
letter to Jean Norris of Pen-
- ticton. ‘

‘The only thing that can
give schooling unity and co-

ten.

emotional acceptance of the
to suit subjects and courses,” proposition that the main aim
| of education should be to de-
velop each child to his maxi-
mum potential.

tends to be stated, accepted
and then completely forgot-

of children as their reason for
being teachers, the battle
would be half-way won.
‘We would then stop trying
to bend children to suit sub-
jects and courses and start
looking' at subjects and
courses as tools to be used

The

same

of other districts, who have no direct !ese raises is
nomic maturity.

herence is rational as well as

I eVery teacher were to
see the developmental needs

skilfully for child develop-
ment purposes.’

BCTF NEWSLETVER, December, 1965

A familiar sight about Tokyo this Christmas season is Santa Kurosu,

the Japanese equivalent of our own Santa Claus. Unlike the Western
version, Santa-san is used primarily to advertise merchandise and
hawk wares. The Japanese have taken to Santa in a big way and the
kindly old gentleman in white beard and red suit can be seen on street
corners from early November to January. Nipponese Santas are usual-
ly recruited from the ranks of struggling university students who fre-
quently prefer the slim, sleek look to the traditional plump and padded

version of the West.

Fenny’s News Photo

legotiations

By G. R. KirBy
Assistant Director of
Economic Welfare

Teachers can feel some
satisfaction in gains made by
negotiated settlements this
year, but any gratification
stronger than this is unjusti-
fied. The satisfaction should
not arise from either the size
of the increase to pay cheques
or from the effect of a good
yearly salary as a status sym-
bol. Rather, it should come

- from the fact that the size of

these raises is a sign of eco-

increases of 4.5, 5.3 and 6.7%
respectively, Teachers’ sal-
aries have closely paralleled
these increases.

This relationship could be
a coincidence but it is more
likely a result of our own
actions. We are now asking
for what we should get, not
for what we want; we are
‘now searching for effective
ways of getting this amount,
not asking plaintively, ‘Why
not?” We have adjusted our
approach to the realities of
the business world, and we

The saga of teachers’ sal-
aries has been told many
times by the .. .. ... .
older mem- -
bers of our:
profession; the
poverty of the
great depres-
sion; the sac-
rifice of
money for
country dur-
ing World .
War II; the hat in hand nego-
tiations of the late forties and
early fifties; the militant re-
action of the late fifties; the

relapse and later recovery in

the sixties. ,
A Good Lesson

An interesting lesson can
be found in this sequence of
events, The traumatic experi-
ence of the thirties proved
that a stationary economy 1is
a sick economy. The war
proved that a moving econo-
my is healthy, even if the

product is wasted. The forties’
proved that teachers could

not expect to be automatic
beneficiaries of a burgeoning
economy. The fifties proved
that forceful policies produce
results. But the relapse which
followed showed that such
policies also produce a reac-
tion. The recovery from this
condition holds the key to
future progress.

It is this recovery which
signals our coming of age in
the economic field. Recent
year by year gains registered
by teachers have been direct-
ly related to gains registered
by other groups. Since 1963
average weekly wages and
salaries in ‘B.C. have s' wn

‘have oriented our thinking to

the influences of the market
place. We are at last trying
to solve our economic prob-
lems by using the tools of the
business world. And we have
discarded the  emotional and
academic approaches as un-
suitable.

I find this a source of
satisfaction. |

s TR e

Elementary Schools
Being Deprived

Elementary education _in
Canada is being deprived.

This charge was made at a
recent conference in Banff by
Dr. Walter Worth, Director
of Elementary XEducation at
the University of Alberta,
Seven delegates represent
the BCTF at the conferencel

Changes Suggested
Dr. Worth offered four sug-
gestions for improving ele-
mentary education.
1. Financial support for
elementary education should
be increased. The prestige

hierarchy in our educational

system is inverted; it should
be reversed or at least leveled.
2. The quality of the teach-
ing force should be upgraded.
The elementary teacher is the
key figure in education and
the best teachers should be
selected for this level.

3. Kindergartens should be

attached to every elementary
school, and nursery wchool fa-
cilities should be expanded.

4. Instructional and sup-
porting services in the ele-
mentary school
greatly expanded.

should be

i
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- that children censor for th

ducation.

President R, G. Kaser (left) and General Secretary C. D. Ovans
mine the Honorary Membership certificate presented by the BCTF
pr. J. F. K. English (right) on his retirement as Deputy Minister

By Covin Brown

West Vancouver uses
markers, lab assistants, and
business managers to free
teachers for important jobs.
This is the new look in edu-
cation.

Trustees have supported
educators’ requests for aids
to teachers to free them from
the overwhelming burdens
brought about by new atti-
tudes in running schools. To
free teachers, they insist,
brings us closer to the excel-
lence we are looking for in
education.

New English teaching uses
composition as the basis. To
provide students the scrutiny
of one theme every seven
school days, help in marking
was obtained.

Curriculum resolutions proposed by local
and provincial specialist associations are cir-
culated by means of the Curriculum News-
letter for reactions. Because this issue of the
BCTF Newsletter is replacing an issue of
the Curriculum Newsletter, the resolutions
below are included so that individuals or
groups may submit reactions to the Curricu-
lum Directors.

Following the usual procedure, the Di-
rectors will submit the resolutions to the
Department of Education in six weeks’ time,
unless objections are received.

Resolution 1 en censorship, from the Sec-
ondary Association of Teachers of English.

(a) That reading assignments in English in the
secondary schools shall be determined by
the individual teacher of English, and
further T

(b) That English teachers should be provided
with forms, similar to those described in the
NCTE booklet, The Studen:’s Right to Read,

to present, through school principals, to

" persons who voice criticism of a particular
book or books.

SUPPORTING BRIEF

According to the National Council of Teachers
of English, ‘The right of any individual to read is
basic to democratic society. This right is based on

_.the only tenable assumption _for democratic living; -
that the educated free man possesses the powers

of discrimination and is to be entrusted with the
determination of his own actions.

The spirit of this resolution is to encourage
teachers and their students to explore reading
materials suitable to the students’ development.

Lists of books should be suggestions, not pre-
scriptions, for the in-service assistance of the in-
experienced or unsure. It is grossly unfair to
expect the same kind of performance, or even
choice of tools, from the beginning teacher as from
the experienced professional. : :

Departmental censorship of children’s reading
suffers the same problems as Customs House cen-
sorship of adult reading. One must question the
competency of the censors ar ' the effects of such
censorship.

We are wise to be conc
moral growth, but a youth’s
ferent to a mature adult’s rec
ticular reading is concernec

.ed with children’s
oonse is vastly dif-
1se where any par-
1 effect we know
selves. They read
what they want to read and i nore the rest. This

is why they so often miss the satire of Gulliver, the -

irony of Alice and the morality of Toad. They miss
the fun of Tom Jones for the purity of Sophia, and

.. see Fanny Hill as a good reason for cleaning up
. -QUr own Victerian morality,

. Students need the guidance of widely-read, in-
clligent teachers. They do not need prescriptions
hanistically applied, for if our purpose is to
ate moral rectitude, surely the very pursuit
erature demands, not the: soulless application
a formula, but the exercise of good taste.

- The NCTE booklet goes on to state, ‘Many
works of literature important in our culture con-
tain isolated elements to which some individuals
may object. The literary artist is a seeker after
truth, recording in structured form life as he per-
ceives and feels it. As a creator, he must necessarily
challenge at times the common beliefs or values of
the culture, for creation is the process of identify-
ing new relationships out of which come new mean-

ings. In seeking honestly for meanings behind

reality, the artist strives to achieve a work of art
which is always basically moral, although not neces-
sarily conventionally moral.
and impact of any literary work must be examined
as a whole and not in part — the impact of the

Moreover, the value

entire work transcending words, phrases, or in-
cidents out of which it is made.

It is just such ‘words, phrases, or incidents,” ex-
tracted from their contexts, which have given rise
to much controversy over ‘questionable’ books in
B.C. In recent years Fail Safe, The Ox-Bow In-
cident, and Catcher in the Rye, to cite only a select
few, have been subjected to varying degrees of
criticism.

It is to enable teachers and administrators to
reply to such criticism that the second part of this
resolution has been proposed.

As “educators, it is our professional responsi-
bility to encourage our students to explore and
assess a considerable range of human experience.
If we are negligent in this duty, we are fostering
a ‘white picket fence’ education that can only prove
detrimental to a democratic society.

The Provincial Intermediate Teachers’
Association has requested the English psa
to amend part (a) to include elementary as
well as secondary schools. ‘

Resolution 2, on child care, from the
Teachers of Home Economics PSA.

Wherzas a whole year of Child Care 9
seems too much in many cases; whereas too
extensive work at this level may detract from
Child Care 12; whereas there is a real need
for home arts learning; whereas girls can learn
sewing techniques by sewing articles they
want immediately rather than children’s cloth-
ing; |

_ Be it resolved that the Child Care 9 course

be combined with applied home arts.
Resolution 3, on class size, from the B.C.
Art Teachers’ Association. | '
Whereas the whole of the new art curric-
ulum for senior secondary schools has been
constructed by the Departmental :curriculum
writing team on the premise that class num-
bers would not exceed 20 and would be fewer
when possible; whereas the new art eurricuium
for senior secondary schools would have to
be rewritten to be feasible for larger classes
and would necessarily be inferior; whereas
many additional problems would arise if the
curriculum were rewritten for classes larger
than 20; whereas equipment and supply lists
have all been constructed on the basis of an
enrollment of 20; ' ,
 Be it resolved that the specific figure of 20
pupils as a maximum eanrollment in senior
secondary art classes is a valid figure which
the Department of Education should support
and insist on by issying a curricuium bulletin
to all school boards and adminisiration stat-
ing the same and allowing for the necessary

teacher entitlement.

SUPPORTING BRIEF :
The following is a list of some of the many

additional problems that will arise with classes

of more than 20 pupils,

1. Definite reduction in amount of teaching time
given each student (much teaching is done on
an individual
whole periods’ with no instruction).

2. Loss of teaching and learning time due to the
longer time taken to issue and return equipment
and supplies with larger classes.

3. An increased cost to initiate the program due

to the need for additional equipment, larger
classrcoms and larger craft rooms.

4. Loss of working efficiency among students be-

cause of increased work noise and disciplinary
problems. » ) /
5. Safety would be reduced in classes.

Eig E‘ﬁ‘

basis and students might go

Some lucky British Colum-
‘bia students will spend next
gsummer touring Europe if
plans of the Canadian Youth
Hostels Association are suc-
cessful. '

The Association has plan-
ned 10 educational hostelling
tours of Europe for groups of
studenis supervised by their
teackers. Costs have been

kept to a minimum.

A brochure giving full de-
tails and itineraries of the 10
tours is availabie from the
Pacific Region Travel Section
of the Association, Box 4363,

‘Vancouver 9. - - e

As an experiment which
appears to be working, ex-
teachers and substitutes have
been marking senior English
for more than a year, with
each marker paid for an av-
erage of six compositions an
hour.

English 40 and 91 students
in West Vancouver’s three
secondary schools now write
average essays of 300 words
each week, and every word
is marked.

Gain Confidence

The results, say all reports
from West Vancouver secon-
dary schools, are more than
satisfactory. Students are
gaining in self-confidencé, and
are enjoying the objectivity
of the unseen marker. With
confidence, reports Miss
Helen Barr, head of West
Vancouver Secondary’s Eng-
lish department, comes speed,
and with speed of writing, an
essential skill in handling ex-
aminations. Error frequency
charts, kept by all students,
she says, assure that markers’
comments are studied,

All markers are university
graduates and all have had
senior English experience.
They work closely with teach-
ers, using the same marking
symbols. The system has been
tested by having regular
teachers assign grades and
comparing them with those
assigned by the markers. In
all cases both have been on
the same track.

Business Managers
Business managers, now in

vogue in all three secondary

schools, are taking the fussy
jobs from teachers.
- These business managers

handle textbook rentals, stu-

dent council bookkeeping,
‘sales to ‘students, team bus
transportation arrangements,

requisitions for educational
materials, visual aids and
maintenance reports.

In addition, they are often
used to help do statistical
work for timetabling and
preparation of course cards
for students. The important
jobs of printing and distribut-
ing internal examinations
often come under their juris-
diction.

Teachers and administra-
tors in West Vancouver seem
happy to have one person de-
vote himself solely to the job
of looking after student and
teacher interests.

Lab Assistants

Student lab assistants in
West Wancouver schools work
on equipment maintenance,
demonstration preparations,
and inventories. They are in-
volved, often with science
clubs, in preparing displays,
issuing reference books, cata-
loguing journals, and super-
vising film strips.

Lab assistants are senior
students of proven responsi-
bility, paid for their services
but proud of the results of
their daily work in a field
they like well. They do their
work before school, at lunch
hour and after school, under
the supervision of science
teachers. Science teachers are
relieved of much of the busy
work and have time to spend
with students working on ex-
periments — in the classroom
rather than in the store room.

‘Bugs Removed
All of the innovations in
‘West Vancouver are treated

as experiments. Should they

at any time prove ineffectual,

they will be discontinued. All

three systems are moving into

another year now, and all the

bugs seemed to have been

ironed out.

To Detached

School trustees in eight dis-
tricts have recognized the
value of assisting teachers
who wish to further their
training.

Following a pattern well
established in business and

industry, the eight school

boards have agreed to send
teachers for further training
by assigning them to ‘detach-
ed duty’ at a university.
Assignment to such duty
will be governed by such fac-
tors as length of service,
length of assignment, and the

number of teachers assigned

each year. |

Provisions Vary

- The scope and type of pro-
vision varies from district to
district. Campbell River
makes "~ available $12,000 a
year for teachers on detached
duty. Powell River, Sechelt,
Howe Sound and New West-
minster each allot $5,000.
Cranbrook and Ocean Falls

provide for winter sessions at

a_university by paying an
amount per unit. Winder-

mere pays an allowance and

tuition fees for short courses.
Windermere pays $50 a

week and tuition fees. Ocean

Falls pays $100 a session and
$35 a unit to a maximum of
$5,000 for one person. Cran.
brook pays $50 a unit to two
teachers each year. - |
Campbell River provides
$100 plus $50 a unit. Sechelt
pays $500 a month for full

oards

BN IR

Duty

time enrollment and $10 a

day, 10c a mile and tuition
fees for non-credit courses.

- Powell River makes no spe-

cific limitations except the
$5,000 maximum yearly ex-

penditure,  but the unused
portion of this can accumu-

late. Howe Sound pays two-

thirds of normal salary. New
Westminster has not yet made

specific provisions,

Spring Conventions

Scheduled For 1966

At least 13 teachers’ "co_ny-'

ventions will be held early in

the new year.

The Department of Educa-
tion has approved convention

dates as follows:

February 11 - Surrey; Feb- B
ruary 18 - North Vancouver,
Peace River and West
Kootenay; February 25 -
Burnaby, Delta, Okanagan

Valley and Richmond; March

4 - Central Mainland, Fraser
Valley East and Victoria;

March 11 - North Central and
North Coast. .
Two or t hree additional

conventions will probably be .

held in other centers,

T S e

B

December 31 is the dead- W

- line for submitting articles on

elementary education for the - -
special issue (February) of

The B.C. Teacher.
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Teachers’ associations in
New Waestminster scored a
coup on November 25 in hav-
ing Dr. G. Neil Perry, Deputy
Minister of Education, as the
speaker at their Induction
Ceremony.

The occasion marked Dr.
Perry’s first speaking engage-
ment as Deputy Minister.

In his address Dr, Perry
predicted that schools in the
future may employ master
teachers and technicians and
helpers to assist them. He felt
that some of the present
duties of teachers could be
carried out by non-profes-
sional personnel.

BCTF President, R. G.
Kaser, assicted with the In-

~ duction Ceremony and pre-

sented membership certifi-
cates to 34 new BCTF mem-
bers.

The evening included a
banquet and dance.

A single conciliator can
make conciliation work, ac-
cording to D. H. McKay,
chairman of the BcTF Agree-
ments Committee.

In past years two concilia-
tors were used in teachers’
salary disputes, one repre-
senting the teachers’ associa-
tion, the other representing
the school board. Each con-
ciliator tended to act as an
advocate for his group, and
the conciliation process was
seldom successful, McKay
said in an interview recently.

Process New This Year

This year marked the first
trial of legislation requiring
a single conciliator, The BcTF
had sought this change for
some time.

Of the 65 agreements
reached this fall, 44 were
concluded with the aid of a
conciliator. ‘The failures in
the remaining cases resulted
from time limitations or from
the board’s assuming a fixed
position,” stated McKay.

‘Conciliation was most suc-
cessful in areas where teach-
ers and trustees agreed on a
conciliator rather than de-
pending on a ministerial ap-
pointment,” McKay observed.

Seminar Seeks
New Tests

A _major seminar on pupil

evaluation will be sponsored
by the BcTF in February.

Purpose of the seminar will
be to provide teachers with
alternative prccedures to
those now used to evaluate
pupil progress.

‘Main speaker will be Dr.
W. A. Brownell, retired Dean
of Education at the Univer-
sity of California, Berkley.
Dr. Brownell is now lectur-
ing at the University of Vie-
toria.

Twe Papers *o Come

On February 4 and 5 Dr.
Brownell will present papers
on ‘The Shibboleth of Objec-
tivity in Examinations’ and
‘Two Ways of Looking at
Learning, with Implications
for Evaluation.’

Three weeckends later, Feb-
ruary 25-26, the seminar will
reassemble in small groups to
discuss implications of the
two papers.

New Methods Amuclpated

Commenting on plans for
the seminar, R. J, Carter, of
the BcTF Research Committee
said, ‘There is a growing con-
cern on the part of teachers
that our traditional paper and
pencil examination proce-
dures- have become inade-
quate. Teachers are looking
for new ways. It is our hope
;hat the seminar will have a
major effect in intrecducing

better evaluation procedures
in B.C’

MEDIAN SALARIES
UP FOR 1966

Median salary scales for
1966 as set by 62 negotiated
agreements are as follows:

EB ... $4100 - $ 6300
EA $4600 -$ 7075
PC $5150 - $ 8124
PB .. $5700 -$ 9257
PA $6170 - $10,100

PA (Master’s) $6360 - $10,350

Salaries in 18 areas will be
determined by arbitration
hearings.

published by December 31.

Awards must be -

CURRICULUM DIRECTORS SAY:

Departmental examinations
should be abolished in Grades
11 and 12, say the BcTr Cur-
riculum Directors.

In a statement entitled
Proposal for Abolishing De~
partmental Examinations’ the
Directors elaborate nine rea-
sons for discontinuing the ex-
aminations administered each
year by the Department of
Education.

The statement has been ap-
proved by the Bctr Executive
Committee, and has been sub-
mitted to the members of the
Professicnal Committee on
the Secondary School Cur-
riculum for their considera-
tion. It will be printed in the
December issue of The B.C.
Teacher so that all teachers
may have a copy.

Reasons Given*

Mrs. I. A. Cull, BctF Past
President and -chairman of
the Curriculum Directors,
lists the following reasons_for
doing away with Departmen-
tal exams:

1. The exams attempt to
serve t00 many purposes —
e.g., graduation, entry to uni-
versity, selection of scholar-
ship winners, entry to certain
occupational groups.

2. There is a2 danger in re-
lying on one set of exams and
in having the results inter-
preted somewhat mechani-
cally.

3. The exams result in our
expecting a single level of
achievement when we should
be emphasizing individualized
instruction.

4. Province-wide exams
cannot properly evaluate the
new ‘open-ended’ courses,
which are designed with ‘la-
teral extensions’ to promote
student inquiry.

5. Evaluation should be a

continuous process, but the

A precedent - establishing
revision committee has be-
gun a study of the science
courses in Grades 1 to T.

Unique features of the com-
mittee are that it is sponsored
jointly by the BcTF and the
Department of Education, and
that it has two members from
areas other than the Lower
Mainland.

All other revision commit-
tees are Departmentally ap-
pointed only and, because of

cost factors, are confined to

the Greater Vancouver and
Victoria areas.

Commitiee Members

Named

Members of the Elementary
Science Revision Committee
are: Dr. C. J. Anastasiou
(uBc), Mrs. J. E, M. Little
(North Vancouver), Mrs. I
A. LaBounty, S. S. Gill and
J. H. Wainwright (Vancou-
ver), G. W. Catherall (Co-
quitlam), G. A. Clarke (West
Vancouver), C. R. Moss
(Barriere), and A. W. Robin-
son (Alberni). W. J. McCon-
nell, Curriculum Consultant

to the Department, and J. S.
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Elementary Science Revision
Underway By Joint (ommittee

Church, BcTF staff, will meet
regularly with the committee.

The Barriere and Alberni
representatives will chair spe-
cial sub-committees, which
will provide a broader base
for the revision studies and
furnish a consultative and ad-
visory service for the main
committee.

To Review Studies

Included in the work of the
committee will be a review
of recent experimental
studies, including those of the
American Association for the
Advancement of Science and
the Elementary Science
Studies.

The Bctr Curriculum Di-
rectors have attempted for
several years to get an Ele-
mentary Science Revision
Committee appointed. J. S.
Church reports that the Di-
rectors are ‘very pleased that
a committee has been estab-
lished to examine experimen-
tal science programs and to
recommend improvements in
the hopelessly inadequate and
badly dated elementary
school science courses.’

Departmentai exams empha-
size unduly one time of year.

6. Provincr-wide exams
tend to discourage dwcrgcﬂt
thinking, creatlmty, inquiry
and curiosity.

7. Traditional pencil and
paper exams measure only
some of the objectives of
courses, anc not necessarily
the most impusia: . ones.

8. If Departmental exams
continue in only one program,
it will be difficult to establish
parity of esteern among the
various programs.

9. Each year the physical
and financial problems in-
volved in administering the
examinations become more
severe. The problems cannot
be solved simply by employ-

e

usy Schedul
Jf In-service
Activities

Seven in-service workshops
were held in Duncan, West
Vancouver, Campbell River,
Vancouver, Kitimat and Vic-
toria in the two weeks be-
tween November 20 and De-

.cember 3,

Topics included the educa-
tion of Indian children, the
professional preparation and
the continuing education of
district superintendents, prin-
cipals and vice - principals,
language arts and mathemat-
ics K to 12, counselling, and
cake icing for home econom-
ics teachers.

Besides the coming work-
shops listed below, there are
others planned for the spring
months.

Coming In-service Sessions

Saturday, December 11.

Special ‘Education Workshop,

Vernon. Sponsor ovra. Re-
source speaker Dr. Charlotte
David, usc.

Saturday, January 22 or
29. Elementary Language
Arts Workshop, Gibsons.
Sponsor Sechelt T.A. Re-
source speaker R.I. McLaugh-
lin, Kamloops.

Saturday, February 19.
Physics 12 Workshop, Sooke.
Sponsor Sooke. T.A. Resource
speakers N, Glover, Burnaby,
and Dr. E. L1vesey, Depart-
ment of Physics, uBc.

Saturday, March 26. Ele-
mentary Science Workshop,
Qualicum. Sponsor Mount
Arrowsmith T.A.

In planning stages is.a
workshop on Drama and
Speech Arts, in January.
Sponsor Kitimat T.A.

A Dbibliogranhy of more
than 150 books and articles
on creativity, covering all
grade levels, is available for a
handling and mailing charge
of 20c from A. H. Oestrich,
Director, Division of Univer-
sity Schools, Indiana Univer-
sity, Bloomington, Indiana.

Any group of 10 or more
teachers may submit nomina-
tions for positions (table of-
ficer or member-at-large) on
next year’s Executive Com-
mittee. Deadline is January
10.

ing additional markers and

clerical workers.
Bused on Principles

The proposal to abolish the
Departmental exams is based
on four principles:

1. Secondary schools should
accept responsibility for the
graduation of all their own
students. (A California study
has shown that teacher evalu-
ation marks there correlate
more closely with college
marks than does any stand-
ardized test yet developed.)

2. A variety of different eg;

aminations -— achieveme
diagnostic, ete. -— should
made available.

3. Post - secondary institu-
tions should confine their en-
trance exams to diagnostic
testing. (They would continue
to set their own entrance re-
quirements —- e.g., comple-
tion of a certain secondary
school program, certain per-
sonality characteristics.) :

4, With the refinement of
data processing, post-secon-
dary institutions should be
able to provide secondary
schools with information on
the progress of their former
students. This would permit
secondary schools to assess
and, if necessary, to improve
the accuracy of their predic-
tion procedures.

Teacher Education

CIF Theme

Activities of the Canadian
Teachers’ Federation for the
next two years will be based
on study of teacher education,
ctF President W. H. Janzen
has announced. (Janzen is

vice-principal of Henry Bose

WES JANZEN

Elementary School in Sur-

rey.) |
Centering its program on a

major theme is a new de.-

parture for ctr, which rep g
sents more than 140,
teachers in the 10 provinced
and the Northwest Terri-
tories.

The program calls for con-
ferences, research surveys
and publications. As soon as
plans are completed, invita-
tions will go to all major
bodies interested in teacher
preparation, seeking their co-
operation. An attempt will be
made to reach agreement on
theoretical principles, which
will then be applied to a close
study of the actual processes
involved.




