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•f the m e d i a w e r e y o u r 
on ly s ou r c e o f 
i n f o r m a t i o n , y o u ' d t h i n k 

. tha t m u c h is w r o n g w i t h 
o u r e d u c a t i o n sys t em. TV , 
r a d i o , n e w s p a p e r , a n d 
m a g a z i n e coverage t ouches a 
sens i t i ve n e r v e w i t h t a x p a y e r s 
a n d w i t h p a r e n t s at a t ime o f 
change i n e d u c a t i o n . T h e y a re 
p e r s u a d e d by ca l l s f o r g r ea t e r 
a c c o u n t a b i l i t y of the e d u c a t i o n 
sys t em. 

Corporate and 
university 

involvement in the 
K-12 education 

(\ debate is 
questionable. The 
generally pathetic 

Canadian corporate 
investment in 

training ought to 
limit the credibility 

of their views on 
education. 

W h a t does tha t m e a n to 
t eache r s ? If we c a n l e a r n f r o m 
o the r j u r i s d i c t i o n s , p u b l i c 
d e m a n d s c a n l e a d to 
s ign i f i cant changes i n 
c l a s s r o o m s : m o r e l i m i t e d 
c u r r i c u l u m , i n c r e a s e d tes t ing , 
e x c l u s i o n o f s tuden ts u n l i k e l y 
to pass tests, a n d t e a che r s 
b e c o m i n g t e c h n i c i a n s r a t h e r 
t h a n p ro f ess i ona l s . S u c h 
changes have h a p p e n e d i n 
some B r i t i s h o r A m e r i c a n 
schoo l s . 

T h e d e m a n d he r e for 
i n c r e a s e d a c c o u n t a b i l i t y for 
p u b l i c s choo l s w a s i n i t i a t e d by 
the f ed e r a l g o v e rnmen t , 
c o r p o r a t e C a n a d a , a n d s e n i o r 
un i v e r s i t y a d m i n i s t r a t o r s . 
C o r p o r a t e C a n a d a i s a r g u a b l y 
the d r i v i n g force for i n c r e a s e d 
accountab i l i t y . T i t l es o f th e i r 
r epo r t s a p p e a r i rmova t i v e a n d 
f o r w a r d - l o o k i n g ( " R e a c h i n g 
for S u c c e s s , " Con f e r ence 
B o a r d o f C a n a d a ; " F o c u s 
2 0 0 0 , " C a n a d i a n C h a m b e r o f 
C o m m e r c e ) . T h e y c a l l for 
i m p r o v e d p e r f o r m a n c e b y the 
e d u c a t i o n sector. Repo r t s 
s p o n s o r e d by the f ed e r a l 
g o v e r n m e n t s i n i i l a r l y i n t u n a t e 
that a p r o s p e r o u s fu ture c a n 
be r e a c h e d t h r o u g h 
a p p r o p r i a t e e d u c a t i o n a l 
r e f o r m , w i t h t i t l es l i k e 
" L e a r n i n g To W i n , " " C a n a d a at 
the C r o s s r o a d s , " a n d " T h e 
P r o s p e r i t y In i t i a t i ve . " 
Un i v e r s i t y p r e s i d e n t s ' 
c on t r i bu t i ons to s u c h . r e p o r t s 
re f lects the i n c r e a s e d 
c o rpo ra t e c o n t r o l o f C a n a d i a n 

u n i v e r s i t i e s — d i s c u s s e d b y 
M c M u r t y (1991) : "It is 
important to remind ourselves 
just how far the basic research 
and teaching process has 
already been subordinated to 
corporate control Academic J 
awards and grants are now so 
universally trade-named by 
multinational corporations 
that few remain which are not 
dependent for their survival 

on business or business 
foundations." ( J o u r n a l o f 
P h i l o s o p h y o f E d u c a t i o n , 25,2) 

C o r p o r a t e a n d u n i v e r s i t y 
i n vo l v emen t i n the K - 1 2 
e d u c a t i o n debate i s 
ques t i onab l e . T h e g ene ra l l y 
pa the t i c C a n a d i a n co rpo ra t e 
i n v e s t m e n t i n t r a i n i n g ough t to 
l i m i t the c r e d i b i l i t y o f t h e i r 
v i ews o n e d u c a t i o n . 
Un i v e r s i t i e s , b e c o m i n g m o r e 

dependen t o n co rpo ra t e 
s p o n s o r s h i p , a l so a p p e a r 
i n c r e a s i n g l y a n d a l a r m i n g l y 
au t o c ra t i c . In the U B C vs . B e r g 
case , U B C says tha t the 
H u m a n R i g h t s A c t does riot 
a p p l y to the un i v e r s i t y w i t h 
r e spec t to i t s t r e a t m e n t o f 
s tuden ts . Does a h i n s t i t u t i o n 
w i t h th i s v i e w o f h u m a n r i gh t s 
a l so have the r i g h t to 

See'CONTROVERSYpage 6 
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Prior to September 1, 1976, On-
Lario-educated teachers received 
credit for Ontario Grade 13, as 
equivalent to first-year university 
in B.C. Fronn that point on, TQS 
has not recognized Ontario Grade 
13 for salary categorization of any 
subsequent applicants, whether 
they completed Grade 13 prior to 
this date or not. 

I am trying to acquire data on 
the difference(s) in evaluation by 
TQS with a view to equal pay for 
equal work and qualifications. 

Please return the following to 
Peggy Bareham, Nootka School, 
3375 Nootka St., Vancouver, BC 
V5M3N2. 

When were you evaluated by 
TQS? What is your current level of 
evaluation? How many years at 
secondary school? How many 
years at university? How many 
years of teacher training? 

I would appreciate your input 
and suggestions regarding the 
above. 
Peggy Bareham 
Vancouver 

Just a brief note of appreciation 
for the continued support of the 
Burnaby Teachers' Association ex­
ecutive and al! BTA members for 
the SIP long- and short-term dis­
ability plans. One never dreams of 
becoming disabled, but it is a very 
real possibility for anyone these 
days. 

Without the plan I would be 
unable to afford the medical 
treatments I require, not to men­
tion the daily rjsts of living. The 
plan is thr- only difference be­
tween dignity and destitution for 
many members. Often disabled 
members are never seen, but 
they're still out there struggling 
with difficult circumstances. It's 
wonderful to know that our col­
leagues are still out there for us. 
Anonymous 
Bumaby 

(Note: the Salary Indemnity Plan is 
administered by the BCTF.) 

ms Atlacics 
teachers PD 

W5 on Sunday, November 8, 
1992 aired a show on teachers 
professional development days. 
They stated that B.C. has fewer 
PD days than any province in 
Canada. 

New Brunswick had 13 days. 
The government has reduced 
this number by five days. The 
logic was that so many days 
were a burden on single par­
ents and working mothers be­
cause of the lack of adequate 
care for these days. Ontario has 
also made moves to reduce the 
number of PD days followed by 
a reduction of storm days and 
administration days. 

The report went on to show 
some sample PD activities. They 
chose to show ski trips, tours of 
Montreal, and a dance demon­
stration. They did not indicate if 
the participants were of a par­
ticular interest group. The in­
tent was to reinforce parent 
group contentions that teach­
ers do not need PD days. 

The following itetTis were not 
addressed in the report: 

1. Teachers are often 
involved in PD activities after 
school and on holidays. 

2. Teacher stress has 
increased because of 
integration of students with 
special needs, increased class 
sizes, reduced class support, 
reduced library time, and 
reduced learning assistance 
support. 

3. The increased number of 
mandated programs from the 
Ministry of Education. 

4. School boards 
attempting to strip teachers' 
contracts. 

5. Teachers performing 
many hours of volunteer 
service to schools and students. 

This is a signal of the times. 
As teachers, we must make the 
best use of the PD days that we 
have, and we must protect 
those days from misuse as ad­
ministration days, parent inter­
views, or curriculum in-service 
education days. 
Marg Eagle 
Sool<e 

D e n t a l f e e 
" g u i d e s " 

I read with some interest the 
letter entitled, "Check your 
dental fees," (Teaclier, Nov./ 
Dec. '92) and would like to 
offer a few comments in re­
sponse. 

CU&C, and also MSA, are not-
for-profit health benefit insur­
ance organizations. Because 
the dental profession acquired 
control over setting their own 

charges for services many years 
ago, the only mechanism CU&C 
and MSA had to try to keep 
some limits on those charges 
was to develop their own fee 
guides. Thus, today, CU&C and 
MSA are doing something that 
benefits every insurance orga­
nization and every plan sponsor 
and members. 

CU&C has saved hundreds of 
thousands of dollars for plan 
sponsors and members each 
year as a result of the develop­
ment of a CU&C Dental Services 
Fees Guide. When a dentist 
charges beyond the fee sched­
ule, he or she is not breaking 
the law, as the guide is simply 
"a guide." However, if your 
dentist wants to charge more, 
you can do something. You can 
threaten to leave and go to a 
dentist who charges the fee 
schedule for services. You will 
find that most dentists want to 
keep their patients. If CU&C did 
not publi-jh its own schedule, it 
would not be long before den­
tists would push the costs for 
services beyond the limits of the 
groups' affordability to pay. 
Patti Jukes 
Burnaby member, 
CU&C Board of Directors 

I enjoy keeping up-to-date on 
the news from B.C. via the 
Teacher, which arrives regu­
larly! Thanks BCTF, I am enjoy­
ing my stint with DND, teaching 
at Afcent in Brunssum. 
Cheryl Dewe 
Sunshine Coast 

1 was a teacher for 40 years 
and most of those years I 
taught six-year-olds. 

From day one each Septem­
ber, my first priority was to have 
my class jell. That was how I 
thought of the working rela­
tionships I wanted. I always 
hoped to have reached my goal 
by Thanksgiving. 

Halfway through my career a 
young woman asked if she 
could visit my classroom. I read­
ily agreed. She was a consultant 
from a not-too-distant district 
and also a person who had suf­
fered discrimination. 

After introductions she sat 
quietly at the back of the room 
for a couple of hours. When the 
children had gone and it was 
time for her, too, to leave, she 
said something that warmed 
my heart, something I will 
never forget. 

"Never before have I been in 
a classroom where there was 
such respect of teacher for chil­
dren, children for teacher, and 
chiidren for children." 

Jell was my word for respect 
and that, to my way of think­
ing, is much needed not only in 
the classroom but also in the 
wider world. 
Anonymous (by special request) 

Let te rs to " R e a d e r s w r i t e " 
m a y be ed i t ed for r e a s o n s o f 
legal i ty , taste , brev i ty , a n d 
c lar i ty . To be c o n s i d e r e d for 
p u b l i c a t i o n , they m u s t be no t 
m o r e t h a n 150 to 2 0 0 w o r d s , 
s i gned , a n d i n c l u d e a con tac t 
n u m b e r for v e r i f i c a t i on . 

T i m e to s tar t 
d a y d i ' e a m i n a ' 

by Berniece Stuart 

irty snow, b r own 
I grass, Chr is tmas bi l ls , 
' F e b r u a r y b lahs, 
M a r c h do ld rums . 

Hopes for a reconci l ia t ion 
between Chuck and D i becoming 
more and more remote. Not a 
great t ime of the year is it? 

T i m e to s tar t d a y d r e a m i n g . 
P i c tu r e y ourse l f s i p p i n g 

c a p p u c c i n o in a l i t t le b is t ro 
j u s t off the V i a Veneto , i n 
Rome , or p e r h a p s y a c h t i n g 
y o u r w a y t h r o u g h the a zu r e , 
s u n - d a p p l e d wa t e r s o f the 
Greek i s l ands . T h e s m e l l of 
c h a l k - d u s t r e p l a c e d by the 
a r o m a s wa f t i ng f r om that l i t t le 
b a k e r y across f r om the J e u d u 
P a l m e i n P a r i s , o r m e m o r i e s o f 
cont rac t d isputes e rased by the 
s ounds o f a m a r i a c h i b a n d 
s e r e n a d i n g outs ide the w i n d o w 
of y o u r M a n z a n i l l o v i l l a . 

It doesn ' t cost to d a y d r e a m 
( p r o v i d ing i t doesn ' t go on too 
l ong , a n d y o u get s o m e w o r k 
done be tween scenes) . 

I was at the a i r p o r t recent ly , 
w a t c h i n g m y l u c k y s i s t e r - in -
l a w b e i n g f o r c ib l y p u t o n to 
h e r r e t u r n f l ight to Ca lgary , 
a n d the s i gh t o f a r ea l l y b a d 
toupee took me b a c k to m y 
f irst t r i p to E u r o p e : 

On b o a r d o u r 747 , m y 
f r i ends a n d I w e r e sea ted 

ac ross the a is le f r o m two m e n 
obv ious ly h e a d i n g for a b a d -
h a i r p i e c e c onven t i on i n 
L o n d o n . A f t e r a few nudges 
a n d s n i c k e r s , we set t led in to 
c o m p a r i n g w a r d r o b e notes to 
r e a s s u r e ourse l ves tha t ou r 
m a n y outf i ts w e r e a l l p r o p e r l y 
a c c e s so r i z ed . T h e concept o f 
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t r a v e l l i n g " l i g h t " h a d n ' t 
o c c u r r e d to us , a n d a p p e a r i n g 
two n i gh ts i n a r o w i n the 
s a m e outf it was u n t h i n k a b l e . 
A n d , t h a n k goodness , one of 
m y f r i ends h a d a t r a v e l i r o n , 
so we w o u l d not on l y be 
p r o p e r l y a c c esso r i z ed , bu t 
w r i n k l e - f r e e as w e l l . 

Teacher advisory board 
Rina Berkshire 
Patti Coldicutt 
Gavin Hainsworth 
Kerry Hutchinson 
J i m Lees 

Auociition 
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E I Z U P F I K - S S 

Cabs i n L o n d o n a r e n ' t 
a lways easy to find, so the t rek 
to o u r l i t t l e ho t e l , 10 b l o cks 
away, e n c u m b e r e d w i t h l a rge 
pu rses , o v e rn i gh t bags , a n d , o f 
course , the l a rges t su i t cases 
w e h a d b e e n ab l e to find, w a s 
our first i n d i c a t i o n tha t 
p e r h a p s w e h a d o v e r p a c k e d 
j u s t a tad . T h e a n t i c i p a t i o n o f 
i n t e r n a t i o n a l t rave l h a d not 
i n c l u d e d a b u r s t su i t case i n 
the m i d d l e o f a b u s y 
in t e r s ec t i on . 

It w a s n ' t l o n g before we 
b e c a m e f a m i l i a r w i t h a n a r e a 
i n t r a i n s ta t ions ca l l ed " left 
l u ggage " w h e r e peop le w h o 
w e r e so s t u p i d as to go on a 
E u r o p e a n v a c a t i o n w i t h 
enough c lo thes to s tock a thr i f t 
s tore , c o u l d check the i r huge 
su i tcases , a n d w a l k a w a y w i t h 
a n o ve rn i gh t bag . 

1 don ' t k n o w w h a t s ight , 
s o u n d , o r s m e l l t r i gge rs y o u r 
favor i te d a y d r e a m , bu t 
w h e n e v e r I see a b a d toupee , I 
get the u r g e to p a c k a s m a l l 
b a g a n d head to E u r o p e . 

Berniece Stuart is an 
administrative assistant in the 
Organization Support Division. 
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Surrey teachers take their concerns about the 
underfunding of their high-groivth district lo the public. 
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5 1 1 o t . s u r v i v e s 

rb i t r a t o r J o h n O r r of 
V i c t o r i a has f ound 
that the g r i evance 
p r o c edur e of the 

col lect ive ag r eement be tween 
Schoo l D i s t r i c t 39 (Vancouver ) 
a n d the V a n c o u v e r T eache r s ' 
F ede ra t i on appl i f .d 
re t roac t i ve ly to cover the 
p e r i od of t ime d u r i n g w h i c h 
that ag reement w a s ro l l ed back 
by then -Compensa t i on F a i r n e s s 
C o m m i s s i o n e r E d L i e n . 

T h e l e ga l s ta tus o f the 
V a n c o u v e r a g r e e m e n t w a s 
b r o u g h t in to doub t w h e n 
A r b i t r a t o r A l l a n Hope r u l e d i n 
D e c e m b e r that the a g r e emen t 
h a d been r e n d e r e d " n u l l a n d 
v o i d " on J u l y 19, 1991 w h e n 
E d L i e n f ound that the 
c o m p e n s a f i o n p a c k a g e of the 
a g r e e m e n t exceeded the 
gu ide l i n e s set out i n B i l l 82 
(the " C o m p e n s a t i o n F a i r n e s s 
Ac t " ) . Hope s a i d the 
a g r e e m e n t h a d no force a n d 
effect b e tween J u l y 19, 1991 
a n d D e c e m b e r 19 , 1991 w h e n 
the a g r e e m e n t vvas finally 
a p p r o v e d by the n e w 
" f a i r n e s s " C o m m i s s i o n e r a f ter 
the e l e c t i on o f the N D P 
g o v e r n m e n t . 

T h e V a n c o u v e r T e a c h e r s ' 
F e d e r a t i o n g r i e v ed the B o a r d ' s 
f a i l u r e to i m p l e m e n t the 
m a t e r n i t y p l a n p r o v i s i ons o f 
the a g r e e m e n t i n a t ime l y 
f a sh i on . In r e j e c t ing the 
Fede ra t i on ' s g r i e v a n c e , Hope 
s a i d the B o a r d w a s not ob l i g ed 
to i m p l e m e n t the p l a n because 
the a g r e e m e n t h a d been 
r e n d e r e d v o i d by L i e n . 

In a s u b s e q u e n t g r i e vance , 
d e a l i n g w i t h d i s c i p l i n e of a 
t ea che r w h i c h h a d o c c u r r e d i n 
Oc tobe r 1 9 9 1 , the V a n c o u v e r 
B o a r d a r g u e d that the V T F 
c o u l d not gr ieve the d i s c i p l i n e 
b e cause H o p e h a d ea r l i e r 
r u l e d tha t the co l l ec t i ve 
a g r e e m e n t w a s not i n force at 
tha t t ime . However , A r b i t r a t o r 
O r r , w h i l e not d i s a g r e e i n g w i t h 
the e a r l i e r d ec i s i on of Hope , 
f o u n d tha t the g r i e vance 
p r o c e d u r e cove r ed that p e r i o d 

r e t r oac t i v e l y a f ter the c on t r a c t 
w a s r e i n s t a t e d i n D e c e m b e r 
1 9 9 1 . O r r s a i d : 

" T h e ques t i on before m e is 
w h e t h e r the g r i e vance 
p r o c e d u r e in A r t i c l e 12 o f the 
co l lect ive a g r e e m e n t c a n app l y 
r e t roac t i ve l y a n d i n m y o p i n i o n 
1 c a n find no l o g i ca l r e a s o n to 
suggest that i t w o u l d be 
i m p r a c t i c a l , unfa ir , o r 
u n i n t e n d e d to app l y these 
p rov i s i ons re t roact ive ly . To find 
o the rw i s e w o u l d i n effect leave 
the Par t i e s w i t h o u t a n efTective 
d i spute r e s o l u t i o n for a n y issue 
w h i c h arose d u r i n g the five 
mon ths w h e r e i n there w a s no 
a g r e emen t i n p lace . . . It is c l e a r 
f r o m the ac t ions of the Par t i e s 
tha t they at a l l t imes a s s u m e d 
that the g r i e vance p r o c e d u r e 
w o u l d be i n p lace despi te the 
t e m p o r a r y i l l ega l i ty o f the 
c o m p e n s a t i o n p rov i s i ons o f 
the i r a g r e emen t . " 

R a n d y N o o n a n , B C T F sta f f 
l a w y e r w h o a r g u e d the case i n 
f ront o f Orr , says the d e c i s i o n 
is i m p o r t a n t b e cause the 
V a n c o u v e r B o a r d w a s 
a t t e m p t i n g to have a l l 
g r i e vances w h i c h a rose at that 
t ime d i s m i s s e d o n the bas i s o f 
the e a r l i e r Hope a w a r d , "Wo 
c a n n o w get on w i t h cases 
h e l d i n a b e y a n c e a n d have 
t h e m d e t e r m i n e d on the i r 
m e r i t s , " he s a i d . T h e O r r 
d e c i s i on a l so h a s a p p H c a t i o n 
to o ther d i s t r i c t s , as L i e n 
f ound m a n y co l l ec t i ve 
a g r e emen t s " e x c e e d e d the 
g u i d e l i n e s " d u r i n g h i s sho r t 
t e n u r e as c o m p e n s a t i o n 
c ommis s i one r . 

r e a c h e d two - y ea r ag r e emen t s 
effective to the e n d o f J u n e 
1994 . Two ag r e emen t s w e r e 
th r e e - y ea r c a r r y - o v e r s , w h i c h 
e x p i r e J u n e 30 , 1 9 9 3 . 
Nego t i a t ed s a l a r y i n c r eas e s 
have b e e n a p p r o x i m a t e l y 2 % a 
y e a r for those w h o have 
se t t l ed to date . 

C u r r e n t l y , 48 l oca l s are at 
the tab l e , a n d 14 are on s t r i k e 
o r a re t a k i n g s o m e f o r m o f j o b 
ac t i on . S t r i k e votes have been 
s c h e d u l e d i n two o the r l oca l s . 
A l o ck - ou t o f the 2 3 0 F e r n i e 
t eache r s e n d e d success fu l ly , 
a f ter t e a che r s spen t 19 
w o r k i n g days o n the p i cke t 
l ines . 

- Mavis Lowry 

argammg 

f o u r 75 t eache r 
b a r g a i n i n g u n i t s , 28 
have n o w r e a c h e d 
ag r e emen t s a f ter 

s ome e ight to t en m o n t h s o f 
t ough negot ia t ions . O f these , 
s i x w e r e one - yea r a g r e e m e n t s 
effective J u l y 1, 1 9 9 2 to J u n e 
3 0 . 1 9 9 3 . Thes e d i s t r i c t s m u s t 
now, un fo r tunate l y , g e a r u p to 
s ta r t b a r g a i n i n g a g a i n i n a 
r a p i d l y d e t e r i o r a t i n g e c o n o m i c 
c l ima te . T h e o the r 19 d i s t r i c t s 

gaming: 
T h i n k twice 

by Lorraine Chasson 

t first, p r o v i n c i a l 
b a r g a i n i n g s e e m e d 
l ike a good i d e a but 
then I though t about 

the r e a s o n w h y 1 h a d m o v e d to 
B .C . In Quebec , I w a s n ' t ab le 
to l i ave a p e r m a n e n t con t rac t 
b e cause the p r o v i n c i a l 
s en i o r i t y l i s t w a s so l o n g tha t I 
w a s n ' t ab le to b u i l d u p e n o u g h 
w o r k s en i o r i t y a n d even 
qual i fy . T h e r e w a s no 
gua ran t e e tha t I w o u l d t e a c h 
at the s a m e s choo l b e cause 
the g o v e r n m e n t h a d the r i gh t 
to t rans f e r y o u w i t h i n 50 k m 
of y o u r h o m e w i t h o u t any 
r e i m b u r s e m e n t o f costs. One 
c o u l d n ' t c o n s i d e r t a k i n g a 
leave o f absence to t ry i n 
a n o t h e r d i s t r i c t ; w i t h the s a m e 
employer , the p r o v i n c i a l 
g o v e rnmen t , y o u e i the r took 
the t r ans f e r o r qu i t . 

A f t e r t a l k i n g r ecen t l y w i t h a 
t ea che r i n Quebec . I r e a l l y 
k n e w w h a t w a s best for me . 
C laude t t e G ruay , a t eache r i n 
M o n t r e a l , r e m i n d e d m e tha t i n 
1 9 8 6 , w h e n Quebec ' s t eachers 
w e n t on s t r i k e the M i n i s t e r e 
de I ' educat ion l e g i s l a t ed t h e m 
b a c k to w o r k w i t h a 2 5 % 
s a l a r y dec r ease a n d m o r e 
t e a c h i n g t ime . T h e t eachers 
w h o r e fused to r e t u r n f r o m 

the strik(^ W('r(> p iMta l i/cd; i l 
cost tlKMii yoar of sen io r i t y 
for each day of co i i t i i i uod 
strik(> ac t i on . C l a u d r t t c 
i n o n l i o n c d that ono good th ing 
abou t prov i i ' i c ia l b a r g a i n i n g 
wa.s that the sa l a r y in isolatcu! 
reg ions w a s in i t i a l l y incrc^ascul 
to (K}ual tho city t oachors ' 
s a l a r i e s , but pe r sona l l y 1 
w o u l d n ' t l i ke to see a decreases 
in my s a l a r y so that thor(^ 
w o u l d bo equi ty w i t h M(Hr() in 
an i n i t i a l l eve l ing . 

P l ease th ink twice about 
p r o v i n c i a l b a r g a i n i n g . Don ' t 
j u s t l a k e th(! (easiest way r i ght 
n o w because w h e n you r ea l i z e 
tho m i s t a k e y ou have m a d e , it 
vvill bo too late . 

Lorraine Chasson teaches al 
Marie Sharpe lilementarij 
School, Williams Lake. 

manago i ruMU h o a r d , {•()m|)()S(Ml 
of p(Misi()n-|)lan ixMio l ic in ry 
rop roso iUa t i vos a i u ! 
govo rnn ion t /on ip loyo r 
repros(Mitat ivos. T h i s 
(•oniinittec^ w o u l d Ixn-onio the 
" b o a r d of dircM'tors" for tho 
p(Misi()ii p l an . 

T h o coiKU^pt prov ides 
nK ' an ing l 'n l t eacher input and 
con t r o l vvhil(> govcM-nnient 
r e t a ins the ultimate^ au thor i t y 
and respons ib i l i t y for th(^ 
p ens i on p l a n . "It 's a good 
int !?rmo( l ia lo pos i t ion betw(!en 
vvh(>re wo aro novv and full 
e qua l p a r t n e r s h i p a n d ful l 
r e spons ib i l i t y . " says Worh^y. 

Ta l k s ars! c o n t i n u i n g on 
i m p r o v i n g p l a n b(Mi(^fils. 

— Ken .Stnilii 

g r o w s 
\ T o u r pens i on fund g r ew 

\ \ / by 7 . 5 % in tho 12 
mon ths e n d i n g 
Sop to iube r 30 , 1992 . 

"eot ings vvith 
g o v e r n m e n t 
of f ic ials a r e 

. p r o c e e d i n g at a 
ca r e fu l pace , r epo r t s Ray 
Wor l ey , B C T F p res iden t . 

T h e g o v e r n m e n t has 
sugges ted n e w s t r u c t u r e s a n d 
processes to p r o v i d e a c l o s e r 
l i n k b e t w e e n the g o v e r n m e n t 
a n d t e a che r s s e e k i n g p e n s i o n 
p l a n changes . T h e c u r r e n t 
p rocess h a s t e a che r d e m a n d s 
p a s s i n g t h r o u g h four s tages 
be fore r e a c h i n g the cab ine t , i f 
at a l l . T h e sugges ted p rocess 
w o u l d r e d u c e the p rocess l o 
two stages, bo th o f w h i c h 
p r o v i d e d i r e c t t e a che r 
r e p r e s e n t a t i o n . 

A l s o i n c l u d e d i n the 
p r o p o s a l is a n e w 

T h i s i nc r ease was 0 . 1 % b(!low 
tho b e n c h m a r k es tab l i shed to 
m e a s u r e inves tment 
p e r f o r m a n c e . D u r i n g the s a m e 
p e r i o d , y ou r i n l l a t i o n a c coun t 
g r e w by 1 1 % . r i d i n g on the 
ga ins of f a l l i ng in t e r es t ra tes . 

T h e p e n s i o n fund is vvell 
pos i t i oned to take advan tage 
of the e c o n o m i c g r o w t h 
pro j ec t ed for 1993 a n d 1994 . 

rce 

hat is the extent 
o f v i o l ence i n B . C . 
s choo l s? W h a t 
c u r r e n t in i t i a t i v es 

p reven t , r e d u c e , o r e l i m i n a t e 
v i o l ence i n s choo l s? W h a t • 

' V e 5AIP W£*p se. tiAP?Y 1& ayNPucr NeUcm^toNs.,. 

The 5th annual Presidents' Seminar held January 20-21 gives a 
glimpse into the core curriculum for the 84 president of BCTF lo­
cals and sub-locals. Presidents were given updates on important 
legislation affecting education, including the new Labour Rela­
tions Code, Freedom on Information Act, and Ombudsman service. 

Presidents also were briefed on the status of the Korbin Com­
mission inquiry into the public sector and the local autonomy 
campaign and were alerted to the dangers of the Youth News 
Network, a company that is trying to lure schools into showing 
commercial newscasts to a captive student audience. 

The seminar serves as one of the few devices to build a com­
munity among local leaders. Presidents shared concerns about 
the pressures on teachers who face increasing demands and di­
minishing resources. They also spoke about extensive local de­
mands that make it difficult to serve federation priorities. Pres­
idents, preoccupied with personnel issues and contract 
negotiation and enforcement, expressed a desire for increased 
federation staffing in bargaining and legal services. 

This year, the Presidents' Seminar was extended from one to 
two days in recognition of the vital leadership role played by 
local presidents. 

file:///pril
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shor t - a n d h)ng-t i ' r in a c l i o i i s 
a r c a p p r o p r i a t e I'or th(! l U n i ' " 
lo u(klr(>ss v io lence in schoo ls? 
Theses ar(^ qi ies l ioMS Lo Ix? 
luckhu i hy th(> r(!('(Mitly 
ap|)()iiil(!d lask force on 
violfMK'o in the schoo ls . 

So the S' ' t i ip i.s, l i l d o n 
(iamfM'on (Kuin loops ) , Lou ise 
doBru i j p e (R i chmond ) , Dav id 
,lon(!S (\ i iMoria) , Kay Ktunu^dy 
(Vancouvor Is land NTirtli), and 
.huK! M o t c a l l b (l)(>ku) w i l l 
r opor t to tho I-;.\ec,iitiv(! 
Commi t t oo by tho ond o i M u i n ^ 

Staf f po rson L i s a P e d r i n i 
says tho task force w i l l r(!viovv 
tho l i t o ru turo , s tudy initiativ(\s 
in o ther arcias, c onduc t 
ros(;arcJi vvith B.C. teach-ors, 
studonLs, and p a n m t s , and 
h o a r f r om expor ts in oduca t i on 
and c o m m u n i t y sorv icos as 
thoy p r e p a r e the i r 
r o c o m m o n d a t i o n s . Thoy w o u l d 
l ike to hoa r f r om both 
i n d i v i d u a l s a n d g r oups o f 
t eachers about v io l ence i n 
schoo ls a n d to co l lect p a p e r s , 
s tud ies , o r theses that 
Fncmbers have done . If y ou 
have s o m e t h i n g to c on t r i bu t e , 
f o r w a r d y o u r one-page 
s u b m i s s i o n to the B C T F , 
a t t en t i on L i s a P e d r i n i , by 
M a r c h 3 1 , 1993. 

OKS ior 
ach y(?ar AincM'ican 
i ' d u c a l i o n Rt i seurch 

I A s s o c i a t i o n pub l i shes 
a He view of Ih'scarrii 

in i'.'duralion. Ils h a l f dozen 
ar t i c l es d i s cuss the ranges of 
vvork bcMngdone in an a r ea . 

One of the ar l i chss in the 
most rcHMMit (Hiition I'ocusscul 
on " c ra f t knovvh^dge," 
p a r t i c u l a r l y tin* ac t i on 
r(?S(>arch by t(>uchers l ha t is 
k(^y in d( ! l i i i ing/describin(^ 
w h a t th(^ cra f t knovvhulge of 
t ea ch ing is. 

Th(! au tho r s of tlu^ rcjview 
( d r i n u n e l t and M a c k i n n o n ) say 
" In a s i m i l a r v e in , the B r i t i s h 
C o l u n d i i a T e a c h e r s ' 
l ' ( ;derat ion in C a n a d a has 
inst itut( !d T h e P r o g r a m for 
(Quality T e a c h i n g , des i gned to 
(mcourage t eacher i n q u i r y in 
the p rac t i ce se t t ing , a n d Voices 
of Teacliing, a ser i es of 
m o n o g r a p h s ed i t ed by Ted 
A o k i that p rov ides 
oppo r tun i t i e s to s h a r e the i r 
' l i v ed m e m o r i e s o f t e a c h i n g ' 
( Aok i . 1 9 9 0 . p . l ) w i t h th e i r 
co l l eagues far a n d near . " 

For more information aboul Voices 
of Teaciiing and/or The Program 
Ibr Quality Teaching, coniact 
Mohammed Shamsher, BCTF. 

Jacqui Birchall. Surrey leacher, receives her CIDA nevelopment Education Award 
from the Hon. Monique Vezina, Minister for External Itelalions and Internaiional 

Development on February 1. 1993. She will use her award to develop a school 
Iwinrung program with schools in B.C. and Malawi. Congratulations Jacqui. 

Speaking Personally 

What one thing about your school 
~ would you change? 

oes any other public 
schoolin B.C. _ 
operate in an old 
RCMP headquarters 

with the cells intact and bars 
on the windows? In spite of the 
physical environment of this 
facility, our students are 
meeting with remarkable 
success, but if I could change 
one thing about my school, I 
would change the facility. 

This facility, located in an old 
building above the Post Office, 
is a maze of small rooms, the 
largest being 3 m x 8 ni. Poor 
an- quality is due to improper 
ventilation. The public often 
interrupts teaching to find the 
secretary's office. The secretary 
travels 146 steps return along a 
narrow, winding hallway to the 
photocopy room. There is no 
staffroom. For privacy, we often 
confer in the bathroom. (On the 
lighter side, vve have twice as 
many bathrooms as student 
workrooms.) No one room is 
comfortably large enough to 
assemble an entire class for a 
group activity. A pillar in the 
library (once a narrow kitchen) 
requires that you turn sideways 
to pass it. In this rabbit warren, 
you can go from one end ofthe 
building to the other, mi.ssing 
the person you were looking for 

because they have taken a 
different route. Communication 
is hampered by the layout of 
the facility. Because of lack of 
space, students are forced to 
work in a room away f r om the 
teacher. Supervision is difficult, 
time constuTung, and 
exhausting. Because this is a 
public building, with the Canada 
Employment Centre on the same 
floor, students are contmuaJly 
bemg hushed up. "They have no 
place of their own to go. Despite 
the best efl'orts of the staiT, the „ 
message that they are society's 
outcasts is reinforced. An old 
RCMP barracks does not make 
for a comfortable learnmg 
environment. 

In the afternoon, the facility 
is used for adult upgrading and 
literacy groups; therefore 
secondary school classes are 
held three blocks away, at the 
church hall. Students have 
arrived at 13 :00 to find a 
funeral reception m progress. 
Often scheduled events such as 
a student Christmas luncheon 
are cancelled because the hall 
is suddenly imavailable. All this 
is unfair to our learners. 

It is necessary that this school 
be independent and physically 
separate from the regular 
secondary school. This is 
important as many of our 
learners, both adult and youth, 
would be unable to fulfill their 
educational goals and would 
drop ouL 

The absence of some decisions 
concerning funding, e.g., adult 
education, has impeded long-
term plaiming. We, staff and 
students, need an adequate 
facility. How do we get one? 
Arlene Ridge 
Kimberley 

he only time, during 
all my teaching 
duties, when I feel 
free from obligations 

for students' welfare and 
educational growth is when 
we are aboard a bus, destined 
for a field trip. Only then, 
when the safety and well-
being of these youngsters is in 
the hands of the bus driver 
and when there is no 
homework to check, no lesson 
to teach, no discussion to 
facilitate, no dispute to help 
resolve, can I truly relax and 
observe them. And what a joy 
it is to see them break into 
spontaneous song or do 
clapping rhythms or just chat 
with friends and classmates. 
"A time for labor and thought" 
(A.C. Swinburne)—^we make 
time for the former, but run 
out before achieving the latter. 

If 1 could change one thing 
about our school, I would 
provide more time—time for 
quiet and unhurried observation 
of our students; time to note 
their puzzlement at a problem 
and then their illumination at 
discovery; time to see them 
guiding each other; time to t<k.->' 
with each one of them every 
day; time to enjoy them. 

In that ideal educational 
world we would have time, not 
just to observe individuals, but 

also to leflect on their 
struggles, their growth, and 
their relationships; further, we 
would have lime to deliberate 
about our teaching, the 
curriculum, or the direction of 
education. Perhaps by 
recognizing the need for time 
for observation and reflection, 
we can begin to create it, in 
small but significant ways; for, 
"What is this life if, full of 
care. We have no time to stand 
and stare?" (W.H. Davies) 
Dina Hanson 
Bulkley Valley 

11 could make one change 
in my school, I would 
encourage team teaching 
at every grade level. 

Team teaching eliminates 
isolation. Three years ago, our 
neophyte teaching team of 

' .ihree teachers met weekly to 
plan for our 90 students. As we 
have grown in experience and 
understanding of the potential 
for team teaching, these 
formal meetings have provided 
only the starting point for the 
informal communication we 
share spontaneously each 
teaching day. We now feel like 
a real school family. 

Team teaching has 
contributed to our professional 

growth. We continue to plan 
our team's professional 
development, and after three 
years, we are refining our 
ideas on effective integration. 
We encourage each other to 
take risks within our individual 
subjects. Yet, because we are 
privileged to view our students 
from a broader perspective, we 
develop a better understanding 
of them. 

Team teaching benefits our 
students. Together we tackle 
students' problems, recognize 
their successes, and 
communicate with parents. 
Developing common 
expectations in our three 
classrooms has practically 
eliminated late work and 
missing assignments—a 
consummation wished by all. 

Flexible timetabling allows 
us large chunks of time to 
enrich our programs. We 
frequently bring our 90 
students together for guest 
speakers, field trips, and 
special events without being 
constrained by the standard 
period length and without 
aiTecting other teachers in the 
school. Recently, one of our 
students who had transferred 
to another city wrote that her 
one regret was that she could 
not finish her Grade 8 year 
with "the team." From the 
students' point-of-view, team 
teaching is simply fun. 

I know that team teacliing has 
enriched my teaching career 
and that it can provide the most 
satisfying and pleasureable 
context in which to do our jobs. 
Would that the school timetable 
could accommodate more of us 
in that happy state. 
Suzanne Duke 
West Vancouver 
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believe 1 am 
responsible, 
creative and an 
individual." "I am 

always worried about my 
reputation." "Sexual 
pressures are a big thing for 
me right now." "Why are we 
told to act like adults and then 
treated like children?" "I want 
to be successful but! don't 
know what I'm interested in 
or which way to turn." 

The Canadian Teachers' 
Federation heard these 
comments when they opened 
a conversation with 1,000 
teenaged girls in 1 9 9 0 . CTI' 
published the results in a 
report called^ Cappella. A 
report on the realities, 
concerns, expectations, and 
barriers experienced by 
adolescent women in Canada. 
This fall. CTF launched "A 
Cappella: Phase II," a project 
to promote changes leading to 
better lives for girls across 
Canada. 

Jointly sponsored by 
Women's Program. Secretary 
of State; The Family Violence 
Prevention Division. Health 
and Welfare Canada; AIDS 
Education and Information 
Services, Health and Welfare 
Canada; Women's Programs, 
Sport Canada; Youth Affairs, 
Employment and Immigration 
Canada; Education and 
Training, Health and Welfare 
Canada; Tambrands Canada; 
and CTF member 
organizations, the Phase II 
project is an ambitious 
attempt to effect social 
change. It's a smart one, too. 

The statement of 
commitment recognizes that 
what is required is not a 
change in the behavior of an 
individual, or of one group in 
society. It realizes that no 
agency or sector can go it 
alone in accomplishing real 
change. It acknowledges the 
concurrent tasks of 
prevention and intervention. 
And it says that young women 
are entitled to and must be 
encouraged to,speak for 
themselves, to name their 
issues and goals. 

Equality lies at 
the heart of 

violence 
against girls. As long 
as girls are treated 
OS less than equal, 
they are designated 

as second-class 
citizens who are safe 
and willing targets 

for sexist jokes, 
harassment and 

abuse. School sys­
tems that promote 
equality in all its 

public statements, 
policies, hiring and 

promotion practices, 
and fiinding of pro­
grams, empower all 
staff and students to 
demand that equali­
ty in each ^ ^ 

school. y y 

- Peter Jaffe, 
University of London, Ontario 

The project examines the 
web of sexism, violence, low 
self-esteem, high-risk lifestyle 
practices, power and 
pov/erlessness, quality of 
education, career plans, life 
expectations, and then it takes 
steps—first steps, small steps, 
but steps. 

Representatives from 
Western Canada convened in 
Edmonton in January to 
review the issues identified by 
the A Cappella study and to 
plan strategies for action. 
BCTF delegate Arlene Burden 
was enthusiastic about the 
accomplishments of the 
weekend conference. "This 
task—taking the shackles off 
young women—is enormous. 
But the research, the 
discussion papers, the 
speakers, and the strong 
network we developed 
combine to give me courage to 
begin, and support to 
continue." Burden explained 
that the provincial and 
territorial groups met 
regularly throughout the 
conference to apply the ideas 
to their regional needs. The 
work of each of three regional 
conferences like the one in 
Edmonton, will be combined to 
develop a national perspective. 

Call Carole Caldwefl, BCTF 
Status of Women staffperson, 
if you would iike more 
information about A Cappella, 
Phase II. Get involved, if not 
for your students, then for 
your daughters, your sisters, 
and your mothers. 

- Elaine Decker 

S i x isHiies 

Self image, confidence, and 
self-esteem 
Concerns include physical 
appearance, popularity and 
body image. 
Qiifiity of school life 
Dii;2tisfaction with tho LhonI 
system, a lack of relevance of 
schooling to their lives and 
futures and inadequate 
opportunities to discu.ss issues 
wore among tho concerns 
identified. 

Love and sexuality 
Concerns included dating, 
romantic relationships, 
pregnancy, AIDS, STDs, sexual 
assault and emotional pain. 

Physical and sexual abuse, 
violence 
Violence by family members, 
date rape, strangers, assaults 
and physical abuse by 
boyfriends were all of concern. 
As women: Equal rights, 
discrimination 
All of the respondents detected 
unfairness in how they were 
treated, particularly in areas 
such as sports or in freedom 
boys were given at home. 
Career and future plans 
Uncertainty about future 

choices, and the pressure of 
making the "right" choices, 
were felt strongly by the 
respondents. 

Six sirategic 
approaches 

Involving young ..• 
women in action 
Ways to empower young 
women to take action to 
change conditions affecting 
their lives. 
Building school-
community partnerships 
Partnerships with women's, 
community, business, and 
labour organizations. 
In-service for teachers 
and administrators 
Increasing teacher awareness 
and skills to assist young 
women. 

Providing administrative 
leadership 
How can school principals and 
district administrators provide 
leadership in changing 
conditions for young women? 
Raising the priority 
assigned to gender equity 
Awareness and advocacy 
activities. 
Supportive school cultures 
Creating and maintaining 
school climates supportive of 
young women. 

l>y Pat Hoiwrtson 

low months ago, I 
was shocked to 
discov(M' that rny 
Salary lnd<«mnity 

Plan deduction had jumped to 
over $ 9 0 0 a year (that's after-
lax dollars), Upon 
investigation, 1 learned that at 
the 1992 AGM, tho delegates 
had voted to increase the SIP 
deduction for a variety of 
reasons. (I knew that; I had 
just forgotten.) 

One of those reasons is the 
removal ofthe $.50,000 cap on 
yearly salary. Apparentiy many 
teachers, because of personal 
decisions, could not live on less 
than the prorated $50 ,000 
because they spend all the 
money they earn, and more. In 
other words, many teachers 
out there just don't know how 
to ma. ..^Q their finances. 

Another reason the SIP 
deduction has increa!?ed is the 
heavy use of the plan. Plan use 
has a direct correlation to age. 
As the teaching population 
ages, the uso of the plan 
increases. On the basis of 
statistics used by SIP. one in 
three teachers will use the 
plan. Presumably, we face even 
higher increases in the future. 

A recent provincial study 
undertaken by two 
professors. Rona Jevne and 
Harvey Zingle, at the 
University of Alberta for the 
Alberta Teachers' Association 
found that more than 600 of 
the 20,000 teachers surveyed 
were on long-term-disability 
leave with a doctor's 
certificate, and the majority of 
them said the leave was 
stress-related. The study has 
been published in a 300-page 
book, Striving for Health: 
Living With Broken Dreams. 

One glaring fact revealed by 
the study is that 
adrmnistrators.play_a.keyjrole_:^ 
in the experience of teachers 
who develop disabling 
conditions. The lack of 
decision-making authority for 
teachers and the feeling of 
not being valued by the. 
administration are major 
causes of stress by teachers 
on long-term disability. 

In addition, the Berkeley 
Wellness Letter (volume U, 
issvKi 9) stales that iiulividuals 
whoso lives and jobs maki? 
high demands on tluun. yet 
allow little* latitude for 
deftision making, have two io^^ 
four ttm(;s tho risk of any 
of illnoss over thoso nol in tin; 
same situation. 

In light of tills research, I am 
concerned about tho amount 
that I pay into the SIP. FirsL 
most exports agree, we should 
be concentrating on wellness, 
not on sickness. Wo should 
develop wellness courses to 
teach teachers how to manage 
stress through various steps 
such as understanding stress, 
managing time, setting 
realistic goals, eating properly, 
and being physically and 
mentally fit. We also need to 
develop financial-management 
workshops so teachers can 
make better living and 
investing decisions. 

Because of the effect of poor 
personnel practices on teacher 
wellness, an obvious step for 
the federation is the promotion 
of more collegial organization 
models through teacher 
education, administration 
education, and bargaining. 

Second, I'm concerned about 
the lack of control I have over 
the coverage I need. My 
insurance needs ?re far below 
my current coverage because 
of my financial and personal 
wellness. It is unftdr to force an 
extremely expensive plan upon 
teachers who have been 
financially prudent and have 
made personal decisions to be 
physically and mentally fit. 

I am displeased with being 
forced to pay over $900 a. year 
for salary insurance. I'd pay 
$400 a year for a salary 
indemnity plan but not over 
$900. Our plan should allow 
participants to choose for 
themselves what their -
appropriate coverage should 
be for their particular Ufe 
situation. And if the "pat-
answer is that it is too much 
bookkeeping or too difficult to 
administer, then perhaps we 
shouldn't be handling our own 
salary indemnity plan. 

Pat Robertson tedches,at 
Fernie Secondary School. 
Fernie. 

^^^^ ^̂̂^̂̂  
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COMlUiVliHSYfrom p(i<n' I 

i ld i i i inalc aspcfts nl' scnior-
s(M '(iii(laiv I 'diiralinn'.' 

Thri-c arc iwo basic ihrcads 
In i l i i ' case prcsci i icd by 
I 'd ipi i raic (ianad.'i, imivorsiiy 
adi i i i i i is l raKirs, and l l ic 
r fdc ia l j^ovcri i i iwni; one, i l ial 
sclinuls cnrisiiiiM- cnoni ious 
invcsli i icnt wl i i lc nirci'iiij^ pool' 
rc l i i r i is , aiui two, lliat l l ic 
iiMlidiial i i i lcrcs l wil l he hesl 
served hy schools' improving 
Iheir prodDctivity hy emii lat i i ig 
cnrporale coiH'e|ds such as 
"transferrin" lo sciiools Ihe 
orfianizalUnHiL nuinaneinenl 
(indfr.'e market strategies 
lhal hare proved siirressfiil in 
hnsiness". (James Downey. 
PresidiMil K( Vice Chance l l o r . 
Un i ve r s i t y o f iNew B r u n s w i c k ) . 
O r g a n i z a t i o n a l change and 
ac ' co i fntahi l i ly lini«ul lo 
outputs an* has(Hl on s t r o n g 
ho l i e r In h i e ra r chy , as 
dos(;rih(>d hy H i c h a r d Diil't i n 
his (1090) book , Manag runen t : 
"Accoiuitahilitg is a 
mechanism through which 
authoritg and responsibilitg 
are brought into aiignrnent." 
In Iho c u r r o n l dnba l o on 
educa t i ona l accountab i l i t y , 
c o rpo ra t i ons , g ovo rnmont , a n d 
un ive rs i t i e s r ep r esen t 
author i ty . T h o i r v i ew of tho 
educa t i on sys t em servos the i r 
v i s i on o f tho n a t i o n a l interest . 

Corpora te o r conservat i ve 
sources s t rong ly suppor t a 
concept o f m a r k e t forces: 
educa t i ona l outputs c a n bo 
m e a s u r e d , a n d producUv i ty 
checked i n the same w a y that 
business measures inputs , 
outputs , a n d prof i ts. M e a s u r i n g 
outputs by i m p o s i n g u n i f o r m 
s tandards means m o r e 
manda t ed s t anda rd i z ed test ing 
in schools , w i t h teachers be ing 
r e qu i r ed to teach to the test, 
s ome th ing c o m m o n i n m a n y 
A m e r i c a n schools , w i t h 
d isas t rous consequences for 
deve lop ing h i gher -o rde r sk i l l s 
o r for r ecogn i z ing i n d i v i du a l 
s tudents ' needs. 

Inc reased t es t ing is a l r e a d y 
a p p r o a c h i n g i n B .C . w i t h tho 
prov ince ' s p a r t i c i p a t i o n i n the 
Schoo l A c h i e v e m e n t Ind i ca to rs 
P r o g r a m (SAIP) , a i m e d at 
t es t ing 1 3 - a n d 16-year -o ld 
s tuden t s ' ab i l i t y i n r e a d i n g , 
vvnting, j ir id^m^^ 
t h o u s a n d B.C. s tudents w i l l be 
tested i n the m a t h SA IP i n 
A p r i l 1993 . 

Re l i ance on s t a n d a r d i z e d 
tests as m e a s u r e s o f 
e d u c a t i o n a l ou tputs i s 
t r oub l e some . In the U . K . , 
tab les r epo r t the aggregate 
s tudent test s co res o f schoo ls . 
A r ecent Times Educational 
Supplement a lso r epo r t s s ome 
p u b l i c s choo l s ' e x c l u d i n g 
s tudents l i ke l y to d a m a g e the i r 
s t a n d i n g by ^oov p e r f o r m a n c e 
i n tests. S u b s t a n t i a l e v idence 
a lso suggests that m o r e 
s tudents vviU d r o p out o f 
s choo l i f t es t ing is e x p a n d e d , 
p a r t i c i d a r l y at G r a d e 12 . 

Increased adhe r ence to 
m a r k e t m o d e l s o f educa t i on 
e m p h a s i z e s compe t i t i on a n d 
imp l i e s i n c r e a s e d p r i v a t i z a t i on , 
i n the w a k e o f w h i c h m a n y 
p a r t l y p u b l i c l y funded 
" p r i v a t e " schoo ls vvill m a i n t a i n 
bo th th e i r l eve l of p u b l i c 
f und ing a n d the i r " r i g h t " o f 
se l ec t i on a n d r e t en t i on . T h e 
accoun tab l e p u b l i c sys tem w i l l 
be r e spons ib l e for e d u c a t i n g 
the rest o f tho schoo l -age 
popu l a t i on . 

T h e g r o w i n g in f luence o f 
pos t - socondary ins t i tu t i ons o n 

sc l i uu ls ' assess i i i e i i l S i ra l eg ies 
is a lso a cDi iceni . one s t ressed 
liy S(M'<Mi(lary t eac l i e rs a l a 
re<-eiil HC Tl ' ' focus g r o u p on 
assessn ien t . S u c h an i i i l l i i e i i ce 
d i rec ts ho i l i assessmen t and 
c u r r i c u l u n i , pressiiij^f schoo ls 
to la i i i p o s i - s e c o i u i a r y 
p r i o r i l i e s r a l h e r l l i an Ihe 
needs of Ihc i nd i v i dua l learner , 

Whjit should tc~t'li(u*.s 
and ti^achcr iiiiion.s do? 

haced vvitli a l i a r r age of 
(lata (hat p u r p o r t s S I M U V a 
fa i l i ng e d u c a t i o n s v s l e i i i , most 
t eache rs read the p ress , 
s h r u g , and carr>' on t each ing 

lUil li'(ici/rr iiiuiifn; 

ni/i andsliouUl 

coKfiler Ihc currcfH 

c()!'j)cr(tlc (ind 

coiiscnuii i r e 

ai}ciid(i Jor 

(All 1(1(1 i a It 

c d u c d l i o i L . . 

to the host o f tho i r abi l i ty . Bu t 
toachor un ions c a n a n d s h o u l d 
c oun t e r tho c u r r e n t c o rpo ra t e 
a n d conservat ive ! agcuida for 
C a n a d i a n e d u c a t i o n , or fac<* 
tho po.ssibility that t eachers 
w i l l w o r k i n a n e d u c a t i o n 
sys t em in c r ea s ing l y c on t r o lhu l 
by n(m-(?ducators. l i o w m igh t 
th(?y do tha t? 
• By u t i l i z i n g p u b l i c m e d i a to 
c o m m u n i c a t e the v i s i on o f a 
good a n d a c c o u n t a b l e 
e d u c a t i o n .system. 
• By d e m a n d i n g g rea te r 
respec t f r om a c o r p o r a t e body 
tha t a s s u m e s m u c h , bu t 
u n d e r s t a n d s l i t t l e , o f the 
rea l i t y t eache r s face i n 
schoo l s . 
• B y e m p h a s i z i n g tha t 
t eache r s have alvvays b e e n , 
a n d a r e , a c c o u n t a b l e to 
s tudents , p a r e n t s , a n d 
taxpaye r s , a n d by m o r o c l e a r l y 
a r t i c u l a t i n g w h a t tha t 
a c coun tab i l i t y en ta i l s . 
• By c o n t i n u i n g to m o n i t o r 
c u r r e n t r e s e a r c h o n tes t ing 
a n d i n d i c a t o r s , a n d p r o m o t i n g 
the d e v e l opmen t o f 
a p p r o p r i a t e a ssessment 
me thods a n d s t ra teg i cs . 
• B y c o m m u n i c a t i n g m o r e 
ef fect ively vvith p a r e n t s 
c o n c e r n i n g the e d u c a t i o n 
sys t em i n g e n e r a l . 
• By d e m a n d i n g g r ea t e r 
a ccoun tab i l i t y f r om 
gove rnmen t a n d o the r 
educa t i ona l s t akeho lde r s to the 
s tudents a n d pa ren t s of B .C . 
• B y i n i t i a t i n g g enu ine 
d i a l ogue a n d c o l l a b o r a t i o n 
w i t h a l l pa r t i e s i n the in te res ts 
o f i m p r o v i n g the e d u c a t i o n 
s y s t em . 
• B y p a r t i c i p a t i n g i n 
innova t i v e w a y s o f e d u c a t i n g 
s tudents so that t eache r s a r e 
seen to be pro -ac t i v e i n 
e d u c a t i o n a l change , a n d by 
t e l l i ng the m a n y s tor i es abou t 
t eache r - l ed pro jects 
u n d e r t a k e n i n B.C. 's s choo l s . 
• B y deve lop ing a n d s h a r i n g 
n e w v is ions o f vvork a n d 
accountabi l i ty , m o v i n g away 
f rom o ld i ndus t r i a l , h i e r a r ch i c a l 
mode ls t oward mode ls that 
emphas i ze co-operat ion a n d 
co l labora t ion a n d are used by 
more innovat ive organ izat ions . 

A d d y o u r vo ice . Get 
invo l v ed . T h e p u b l i c needs to 
hea r o u r story. 

Charlie Naylor is a researcher 
in the BCTF Research and 
Technology Dirision. 
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I ngerlei(l(^r 
hi/ Jack Hnnhof/asort 

pj r ead vvith i i i i o res t Dr. 
hi U i i ge r l e i f l e r ' s a r t i c l e on 
|| Vear 2()()0 in the O c l o h c r 
fcL |<)92 issue , l i e Ixdieni^s 

that the Year 2()()() confuses 
t r a i n i n g w i t h e i luca t i o i r . l ha t i l 
foo l ish ly ass igns cu r r i ( ! uh i ! n 
inl (M"protal ion lo t eachers a n d 
s ludcni ts ; that it has un 
aU)mist ic co iuu^pl ion o f i h i i 
i n d i v i d u a l ; Jind that its r e f o rms 
w i l l engende r gr(!at(!r 
in(Kiualit i (*s, u n d e r m i n i n g o u r 
d iMuocrat i c s()('i(!ty. 

Ung(Mi(! idor states that Year 
2000 . as an t iducat ion r(«form. 
(Mnphasiz«KS p roc ( ;dura l 
knowledge (do l ined by h i m as 
k n o w i n g h o w to pe r f o rm in 
ce r ta in s i tuat ions) over 
di*c larat ivo kn(»wledgo (dijOned 
as concepts , p r inc ip l e s , a n d 
theories) . T h i s is s i m p l y 
inaccura t e . Y ea r 2 0 0 0 s iuiks to 
b r o a d e n l e a r n i n g to inc lude 
c r i t i c a l - t h i n k i n g ab i l i t i es a n d 
tho p ra c t i c a l app l i ca t i on o f 
know ledge . Y ea r 2 0 0 0 thus 
enab les s tudents to m a k e sense 
of the vast a r r a y o f i n f o rma t i on 
they w i l l encoun te r at schoo l 
a n d beyond . 

Unger le ider charges that Year 
2 0 0 0 u n d e r m i n e s democracy . 
The chango is bitsed on h is 
mis in t e rp re ta t i on o f a l earner -
focussed sys t em. In h i s eyes, 
the l e a r n e r focus is a 
devo lu t ion o f r espons ib i l i t y for 
c u r r i c u l u m in te rpre ta t i on to 
i n d i v i d u a l t eachers a n d the i r 
s tudents , r e su l t i ng i n 
uncha l l enged s tudent 
percep t ions o f the w o r l d . 
Com.binod vvith w h a t he v i ews 
as a lack o f speci f ied outcomes . 

Will we never learn? 
by Bernard Gillie 

Ju d g i n g b y the news 
m e d i a , the ev idence 
i nd i ca t e s a negat i ve 
answer . H a v i n g w a t c h e d 

a l t e m p t s to i n t r o d u c e 
s i gn i f i can t change i n p u b l i c 
e d u c a t i o n , m o s t o f t h e t ime as 
a p a r t i c i p a n t , I m u s t c ome 
d o w n o n the no s ide for a t 
l eas t five s u c h a t t empts . S ince 
the days o f J o h n Dewey ' s 
efforts i n the ' 20s to the 
present d i l e m m a ove r Y e a r 
2 0 0 0 , it a l l s o u n d s so fami l i a r . 

In every case, the changes 
sought and tlie objecti>'es 
out l ined have had m u c h to 
support them. Th i s is st i l l t rue. 
Ul m y opiruon, for the 2(X)0 
plan. Perhaps it's too ear ly to 
toss the p r og ram into the 
garbage c a n — b u t perhaps vve 
could l e a m m u c h f rom wha t is 
happening , h'or wha t it's wor th , 
here are some o f the mistakes 
we 've made over a n d over 
again: 

1. We have never been 
w i l l ing to prepare those most 
concerned vvith educat ion for 
die new ideas—teachers . 

parents, students, a n d most o f 
aii, tho publ ic . They find the new 
ideas s imply too c o n f u s i n g -
inscrutable , i f you l ike, for 
acceptance, let idone pract ice. 
The a l ib i , "We sent out a l l k inds 
o f mater ia l to prepare t h e m " 
s imply won ' t w a s h . H u n d r e d -
page directives achieve very 
little. 1 k n o w because I've tr ied It. 
A year 's preparat ion is 
hopelessly inadequate. 

2. We have never been w i l l ing 
to set up a n u m b e r o f test 
schools to see i f the ideas real ly 
are workab le before subject ing 
the who le system to a n a r ray o f 
new practices. Th is takes years 
to acl i ieve and Uiere are no 
short-cuts. A n d they cost 
m o n e y — a great deal . 

3. Direct ion f rom the top 
d o w n i n such matters doesn't 
vvork. O u r ministry ought to 
k n o w this by now. Past 
e.\perienco has been so 
devastat ing tiiat most o f those 
concerned tend lo wr i te off the 
who le th ing as someone's 
n ightmare . 

4. Subject ing such a system as 
pubUc educat ion to this k ind o f 
treatment borders on 

4 t ^ 
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he believes the system w i l l lead 
lo greater ii ie(|iialities in 
s t i i d e i i l o i i l c omes . a n d thus to 
an eros ion o f democracy . 

A b roader range of student 
o i i i co ines w i l l not necessar i ly 
r e l l e c l ( l i lTercnl s tandards of 
ach ievement I'or a giv(!n 
outcoiiKf. HatlKM', i l w i l l r e l l e c l 
dilVerent ways of d iMnonslrat i t ig 
achi ( !vement of that o i i tcome. 
I 'urlluM', th(! |)rovincial 
c u r r i c u l u m guides are st i l l in 
place, ensur i t i g t i i a l s t andards 
are not lost in tin* re forms. 

Surely, any objective* read(*r 
ofthe* Ye*ar 2000 (leicume'iits 
w o u l d agre*o that lhe»y pr i ze 
g roup le*arning and ce* 
operative* le*.irning as highly as 
lhe*y priz(* ind i v idua l le 'arning. 
The^ stat(*d goals of the* Ye*ar 
2 0 0 0 preigrain eMuphasizo 
respect for others , m u t u a l 
unde r s t and ing , w o r k i n g 
te)gothe*r, a n d other valuers 
in t r ins i c to de*mocratic 
perspect ives and processes. It is 
diflie:ult to unde r s tand 
Ungerle ' idor 's asser t ion that 
thoso r e f o rms "vvejrk against 
tho ach ievement of a soc ia l ly 
jus t , democra t i c socie*ty." 

T rus tees have been 
cons is tent a n d s t r o n g i n tho i r 
suppo r t for educa t i on r e f o rm . 
T h e y s u p p o r t Y ea r 20()0's focus 
o n the needs of tho i n d i v i d u a l 
l earner . T h e y bel ieve i n the 
need to create a l i fe long 
l e a r n i n g cu l tu re . Tru.stces 
be l ieve that the c l a s s r o o m is 
the p r i m a r y focus for educa t i on 
change , a n d the c u r r e n t r e f o rm 
depends heav i ly on teachers . 
Teachers , vvith the i r exper i ence 
a n d w i s d o m , vvill imp l emen t , 
re f ine , a n d adjust r e f o rm as the 
process unfo lds . I t rus t the i r 
c u m u l a t i v e pro fess iona l 
know l edge a n d sk i l l s i n m a k i n g 
th is r e f o rm vvork i n t e r m s o f its 
o r i g i na t i ng v i s i o n — a n d so . 1 
th ink , shou ld Unger le ider . 

I wou ld ask Unge r l e i de r and 
i l ls co l l eagues to (urn the i r 
no la l i l e sk i l l s to c o i i s l r i i c l i v e 
c i i t i c i s m to he lp r e l ine and 
adjust the Year 2()()() r e fo rms , 
to vvork w i th toa("h(*rs and 
I rus lees i n m a k i n g the Year 
20()() r(*l'orm success fu l . 

Jack l-'innl)ogas')ii is president 
of llie B.C. School Trustees 
.•\ssoriation. 

Wliei-e iliereV a 
will, there s 

i)iirn(>iil 
by Lynne Terlinden 

his is m y accoun t of 
w h a t it 's l i ke to t(>ach 
i n a jun i e i r - socondary 
s choo l that has 

adopteid m a n y iniU)vat ivo 
pe)li(-ios a n d s t ra teg ies . I love* 
it. a n d 1 ha l o it. It's wonde*rful , 
a n d it 's aw fu l . I.et m e tol l ye)U 
w h a t vve do , then I ' l l e x p l a i n 
w h y 1 have s u c h m i x e d 
fee l ings abou t it. 

Ou t com es-Based Ediuation: 
l'.ae;h sub jec t a n d g rade love*l 
has a set o f object ives that 
e a c h s tuden t m u s t comp le t e to 
pass the c ou r s e . Tests a n d 
a s s i gnmen t s a r e c r i t e r i o n -
r e f e r enced (Does the s tudent 
k n o w the i n f o r m a t i o n ? ) r a t h e r 
t h a n ne i rm- re f e r enced (How 
does this s tuden t c o m p a r e 
vvith the o t h e r s tudents? ) . 

Mastery Learning: E a c h 
object ive m u s t be m a s t e r e d at 
the 8 0 % l eve l to be c o n s i d e r e d 
comp l e t e . T h i s h i g h s t a n d a r d 
o f m a s t e r y vvas adop t ed 
because i n the w o r k p l a ce , vve 
expec t a h i g h e r l eve l o f 
a c c u r a c y t h a n 5 0 % . W e w o u l d 
not accep t h a v i n g doc t o r s , 
a c c o u n t a n t s , bus d r i v e r s , o r 
even ga rbage co l l e c t o r s to do 
the i r j obs at on ly a 5 0 % leve l 

i rresponsible . Too m a n y people 
have too m u c h at stake to 
accept such a procedure that 
a lmost guarantees fai lure or, at 
best, chaos. We wouldn ' t d r e a m 
of at tempt ing such a process 
w i th , say, the pract ice o f 
medic ine. 

5. Keep polit ics out of i t Too 
often pol i t ical part ies have 
urged the introduct ion of such 
new ideas just to demonsti*ate 
how with it they are . By Uie 
t ime the chaos has arr ived , sa id 
pol i t ic ians have been relegated 
to tho opposit ion, where they 
iLse the s i tuat ion as evidence 
that the n e w party is too stupid 
to govern. 

6. Finally, i f such far-reaching 
changes are to bc uitroduced, let 
a i l concerned take note: (a) it w i l l 
cost a great deal of money, (b) 
there is no guarantee of success, 
(c) it w i l l take at least 10 years to 
provide rel iable evidence as to 
the success or failure o f the 
enterprise, and (d) m u c h of the 
population vvill hate you. 

Bernard Gillie currently living 
in Victoria ivas BCTF 
president in 1945-46. 
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sununar ize* (he> vvork 
ar ( ! on ip l i shed i n one* (e'rm. 
liavh ohjectire nee'ds a m u r k . 
D e p e n d i n g on how gene>ral eir 
spec i f i c you a re w h e n s ta t ing 
y ou r ohj(*etives. y ou m a y neeul 
te» ree-eird 10 tei 30 m a r k s per 
t e r m I'or e a c h student ) . To do 
Ihis is ex t r eme l y time* 
cemsuming . a n d there scents 
to h(> no e'asy (or fast) way. If 
you th ink that s t a t ing yeiur 
eibjectives in a ge'iie!ral way 
vvill save- yeui l i m e , remeinhe ' r 
that i l takes t im i ' to grou|) 
s i n a l h ' r m a r k s toget i ier l o g(>i 
eine' ge*iieriil m a r k . Hut wa i t . 
lhere»'s more , We' a lso are' 
e'xpecte'd to write ' ane 'cdo ia l 
cemunoi i ts ahenn e>ae'h 
s lude ' iu 's p rogress . If you th ink 
that tlie're' is a (•ompute*r 
pre igram that w i l l make* this 
whole ' proce'ss nie-e- a n d e*asy. 

o f competency. T h e 8 0 % level is 
for each objective, so i f a 
comprehens i ve test is g iven, 
e a ch objective for w h i c h the* 
e x a m is test ing mus t be 
ach ieved at the 8 0 % level . The> 
student m a y pass s ome sect ions 
of the test but have mor e vvork 
to do on other sect ions. Student 
m a r k s are r e co rded as A 
(excel lent w o r k at least at the 
9 0 % level) o r B (qual i ty vvork at 
the 8 0 % level) o r / (not yet 
achiov(*d msistery a t the 8 0 % 
lejvel) o r E{no appa ren t effort to 
achieve mastery ) . If a s tudent 
does not achieve mastery, then 
heVshe is expected to do m o r e 
vvork, pract ise more , s tudy 
more , etc., u n t i l he/she c a n pass 
a retest vvith 8 0 % . T h e t e rms 
complete a n d incomplete a re 
used to descr ibe students* 
progress . Continuous Progress: 
VVe a l l acki iovvledge that 
s tudents l e a r n at di f ferent 
ra tes . M a n y c l a i m that the o l d 
w a y o f m a r k i n g r ecogn i zed the; 
fast s tudents as the s m a r t 
s tudents . In o u r schoo l , we 
prov ide oppor tun i t i es for 
s tudents to get e x t r a he lp a n d 
take e x t r a time to l e a m . A 
student w h o needs i t : 
1. M a y at tend Sa turday school 
(mornings only, two Saturdays 
p e r month) . A teacher is h i r e d to 
tutor, test, and superv ise these 
sessions. A t t end ing Sa turday 
school is the student 's choice. 
2. M a y stay after schoo l i n a 
superv i sed r o o i r ; ' o w r i t e tests. 
A teacher 's a ide is h i r e d to 
superv i se the tests (he/she a lso 
superv ises s tudents sent for 
detentions) . W r i t i n g tests after 
s choo l is a student 's cho i ce , 
a l though some teachers use the 
detent ion to mot ivate a s tudent 
to get h o m e w o r k done . 
3. M a y a t t end a d a i l y 2 0 -
m i n u t e t u t o r i a l b l o ck . T h i s i s 
b u i l t i n to the timetable so tha t 
it i s p a r t o f s e m e s t e r e d 
subjec ts every f our days a n d 
n o n - s e m e s t e r e d sub jec ts e ve ry 
e ight days . S t u d e n t s w h o s e 
p r og r e s s is i n c o m p l e t e a r e 
r e q u i r e d to a t t end the tu t o r i a l s 
to get e x t r a h e l p , w o r k o n 
a s s i g n m e n t s , d o re tes ts . e tc . 
C o m p l e t e s tuden ts a r e 
e x p e c t e d to w o r k s o m e w h e r e 

qu i e t l y (they m a y do 
ex t ens i ons o r e n r i c h m e n t 
vvork) o r l eave the s c h o o l . 
4. M a y m a k e appo in tments w i t h 
teachers at noon o r after schoo l 
to get e x t r a he lp o r do retests. 
5. A t t e n d s choo l a t m i d - t e r m 
a n d Uie e n d o f s em es t e r for 
e x t r a time. T h i s i s r e q u i r e d 

The workload is 
horrendous. As I see 
it, this is what will 
cause Year2000 to 

crash—teacher 
burnout. If teachers 
are expected to do a 

lot of extra work, 
they are going to 

need extra time to do 
it. Time is going to be 

the key issue. 

time for i n c o m p l e t e s tuden ts 
to be at s c h o o l w h i l e the 
comp l e t e s tuden t s m a y choose 
w h e t h e r o r no t to a t t end (for 
ex t ens i ons o r e n r i c h m e n t ) . A t 
s em es t e r e n d i n J a n u a r y , the 
comp l e t e s tuden ts u s u a l l y go 
s k i i n g . 

What happens (oven after all 
these opportunities for extra 
help) if a student is still 
incomplete at the end of the 
semester? The incomplete 
objectives are translated into 
units of work in the provincial 
correspondence courses. Once 
done, this Is the end of tho 
teacher's responsibility for 
that student. The student then 
has Jhese options: 
1. C?rchase the correspondence 
units (currentiy $20 per unit) and 
complete the course through the 
correspondence branch doing all 
the work on his/her own. 
2. As above, but attend 
Saturday school or summer 
school for tutorial help. 
3. CAoose to repeat the entire 
course. 

If a student chooses 
correspondence, he/she must 
complete the course by the time 
the following semester begins. 
For example, first semester work 
must be completed by September 
1 of the following year. 

That pretty much sums up 
what we're doing. 1 love Uie 
theory behind it and agree 
with Uie philosophies. Let's 
loo^ at some of the results: 

Report Card Blues: Gone are 
the old days of one simple 
number or letter grade to 

think again. Computer 
technology hais not kept pace 
vvith educational innovations. 
Our administration and staff 
were dismayed to discover 
that no program exists to 
expediate our reporting 
process. Producing my first-
term report cards was akin to 
the labour of child birth. 

Continuous Progress: I 
particularly like how 
continuous progress is 
organized at our school: 
students are still kept hi grades 
and class groups, rather than 
all working individually. Call 
me old-fashioned, but I like 
working with a whol& class of 
students. I love the rapport and 
the team spirit of guidhig and 
leading a class of students 
together through a year of 
leaming experiences. I've 
tutored students as they toiled 
through individual work 
packages—thafs not what I 
enjoy about teaching.! can't 
even handle the idea of having 
25 or 30 students working 
individually and each requiring 
me to prep his/her lessons. 

However, continuous 
progi ess and mastery learning 
at the 80% level mean that 
students have to keep working 
at an objective until they 

e'om|)lete' it. This e-rcates a 
huge a m o u i U eif evxlra w o r k I'or 
U 'achers . Insle'ad eif m a k i n g up 
one set of w o r k she*eUs, eir 
l e a r n i n g act iv i t ies , and one 
te'st. I must make* up a l h'ast 
eiiie more (and oHe'ii two. 
somet imes even Hire;» more ) 
set eif prae'tice' e'xe'rcises and 
test. 1 also have' lei m a r k the 
wo rk , ke i 'p re'cords upda t ed , 
give ex t ra hi*lp and suppor t to 
the' incomplete* stude'i it, 
a d m i n i s t e r the le'sts, m a r k the 
tests, del the pape'rweirk for 
s tuden i s to a t l e iu l Sa tu rday 
se-heieil, etc. I a m do ing about 
Iwie-e' as m u c h cxtr j i p rep w o r k 
as I d id in the* edd days. A l s o , I 
a m spe ' iu l ing a lot of e*xira il> •< 
(he'feire' a iu l afte'r sch iK i i aiu^ 
lu ion hours ) we i rk ing 
i i u l i v i d u a l l y w i t h s tudents , 
he ' lping eir re*le'sling the-m. 

The' workleiad is heirrendous. 
As I se*e* it, this is what w i l l cause 
Ye'ar 2000 to crash—te'uche'r 
hurnou l . If U*ache*rs are e*xpecU'd 
to do a le)t e)f (*xlra work, the!y 
are going lo need extra time* to 
do it. Tune is going to be; the* kesy 
issue. (I just real ized I haven't 
(iven mentioned al l the l ime wo 
spend meet ing vvith other 
tcachors to p lan and int(*grate 
courses, to develop strategies 
and policies, to share ideas and 
concerns!) The prescn i practice 
of g iv ing secondar7 

/ love the rapport 
and the team spirit 

of guiding and 
leading a class of 
students together 
through a year of 

learning 
experiences. I've 

tutored students as 
they toiled through 

individual work 
packages—that's 
not what I enjoy 
about teaching. 

teach«*rs 0.125 time for prep 
won't work if we're being 
asked to work 2.0 times harder. 
I would say that we need 0.25 
prep time in order to survive 
and do a good job. Is the 
ministry prepared (or capable 
of funding lis to that extent? 
No. What will be the result? 
I'm not sure, but I caution you 
to take care of yourself and 
speak out against educational 
innovations that will create an 
unreasonable workload. 

On a positive note—even 
after the 10- to 14-hour school 
days, weekends spent doing 
school work, tears of 
frustration and fatigue, and 
bemg sick and sti-essed out. I'm 
glad to be in my school doing 
what I'm doing. 1 believe in our 
policies and practices—we just 
need to find a way to do them 
without lulling the teachers. 

Lynne Terlinden teaches at 
David Thompson Secondary 
School, Invermere. 
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1 eachers are making changes in how ihey assess, evaluate, 
and report on student learning, and they're doing so 

Jbr sound professional reasons. 

by Sharon Jeroski 

" "^ l i i s s ruo in a s s i ' s s m c i i t 
' Is a c ompc l l i n j , ' top ic 

for t e a c h e r s today. 
P r o l e s s i o n a l 

p r o g r a m s a r e s t a c k e d w i t h 
s e s s i o n s abou t por t l 'o l io 
a s s e s s n u H i l , p e r f o r m a n c e 
a s s e s s m e n t , o u l c o i n e - b a s e i ! 
ass(?s.snuMU a n d se l f -
ass i^ssnuMU. . l o u r n a l s a n d 
a s s o c i a t i o n s c o n s i d e r w h a t 
s h o u l d bi> asso.ssed a n d h o w 
it s h o u l d bo a s s e s s e d . N e w 
r i vsources f l ow f r om 
p u b l i s h e r s , s c h o o l d i s t r i c t s , 
the min i .s i ry . n e t w o r k s , a n d 
c o n s o r t i u m s . 

But . mos t i m p o r t a n t , 
t eache r s a r e t a l k i n g to e a c h 
o the r abou t a s s e s s m e n t — 
abou t w h a t thoy va lue , h o w 
thoy a.sse.ss .student l e a r n i n g , 
w h a t they a r o c h a n g i n g , and 
w h a t they vvill never change . 

W h e n c e c o m e s a l l th i s 
i n t e r e s t ? W h y a m so m a n y 
t e a c h n r s c h a n g i n g h o w they 
assess a n d e v a l u a t e 
s t u d e n t s ? 

C o n t r a r y to w h a t has been 
wr i t t en/broadcas t e l s ewhe r e , 
t eachers don ' t m a k e changes 
w h i m s i c a l l y . T h e y ' r e a lso no t 
t :ompel led by p e r v e r s e needs 
l o l o w e r s t a n d a r d s , find ou t 
less/Inaccurate i n f o r m a t i o n 
about t h e i r s t u d e n i s , r educe 
s tuden t m o t i v a l i o n r a b a n d o n 
the bas i cs , o r d o o m C a n a d a l o 

th i rd - ra t e econon i i c s ta tus . 
W h y vvould anyone , let ;done 

a g r oup o f people w h o have 
c l i oso i i lo spi -nd the i r 
p ro f ess iona l l ives (and in m a n y 
casits a l a rge c h u n k o f l l u M r 
pe r sona l livtfs) e duca t i ng 
y o u n g people . '~'-;int to 
co inp ron i i s e thi* fu ture? 

T e a c h e r s a r e s e n s i b l e 
p e o p l ( ! — w o r k i n g vvith 
c h i l d r e n a n d a d o l e s c c n U s is 
a d a i l y , h o u r l y a n l i d o u * 
a g a i n s t l o s i n g t o u c h w i t h 
r e a l i t y . 

T(^ach(!rs c h a n g e t h e i r 
c l a s s r o o m assossuKMi t 
pract ice ' s for the s a m e 
r e a s o n s they m a k e a n y o the r 
c h a n g e In the i r l e a c h i n g : Ihey 
be l i eve the chang(» vvill h e l p 
the i r s tuden t s , a n d Ihey 
be l i eve thoy c a n m a k e i t 
w o r k . 

C t u m g i i i g w i t l i p u r p o s e 
B.C . t eachers w h o a r e 

r e v i e w i n g a n d c h a n g i n g the 
ways ihoy assess a n d eva lua te 
s tudent l e a r n i n g a r e mo t i va t ed 
by a n u m b e r o f s ens ib l e , 
d o w n - t o - e a r t h c o n c e r n s abou t 
l e a c h i n g a n d l e a r n i n g i n the i r 
c l a s s r o o m s . 

• r h e y a r e d i s s a t l s d e d 
w i t h the i n r o r m a t i o n they 
r e c e i v e f r o m t h e i r c u r r e n t 
p r a c t i c e s . T h e y be l i e v e they 
a r e no t f i n d i n g ou t w h a t t h e y 
need to k n o w to w o r k 

e lTec l l vo ly vvith t h e i r 
s lud< 'n ls . 

M u c h o f Ihe in te res t In 
pe r l b r tnanco a.ssessrnent and 
s e l f -assessnudU has c o m e 
f rom t eac l i i ' r s ' f rus t ra t i on in 
not k n o w i n g h ow a n d w h y 
i n d i v i d u a l s l ud iM i l s a r e 
a c h i e v i n g in a p a r t i c u l a r way. 
O r a l ( ' .xaminal ions. sci<Mice 
p e r f o r m a n c e t(!Sts. a n d 
s tudent r td l oc l i on a n d self-
assessn ient i l l u m i n a t e the 
processes s tudents ar»i u s i n g 
so that t eachers c a n ad just 
both g r o u p i n s t r u c U o n a n d 
i n d i v i d u a l he lp . 

A s s e s s m e n t s ends povv(*rful 
messages l o s tuden ts abou t 
w h a t is i m p o r t a n t i n the i r 
l e a r n i n g a n d w h e r e Ihey need 
l o focus th e i r a t t en t i on . F o r 
m a n y t eache rs , ou t c ome -
based assessment ' s s t ronges t 
a p p e a l i s its e m p h a s i s on 
"mas t e r y , not mystery , 
l e a r n i n g . " T h o s e e x p l o r i n g 
w a y s l o invo l ve s tudents i n 
a s s e s s m e n t t h r o u g h 
po r t f o l i o s , s e l l i n g c r i t e r i a , 
a n d s e l f - a s s e s s m e n t 
t e c h n i q u e s a r e s i m i l a r l y 
m o t i v a t e d . 

• T h e y ' r e d l s s a l i s n c d w i l h 
a s p e c t s o f t h e i r p r o g r a m s . 

Tfeachers m a k e changes l o 
solve p r o b l e m s . F o r e x a m p l e , 
m a n y t eachers a r e e x p l o r i n g 
g oa l - s e lUng to d e a l W i t h a 
var i e ty o f i s sues , f r om 

c l a s s r o o m b e h a v i o r to a l a c k 
o f i n vo l v emen t i n j o u r n a l 
w r i t i n g . 

S o m e t i m e s changes i n 
a s s e s smen t r e su l t f r om l a r g e r 
a r e a s o f d i s sa t i s f ac t i on , 
l i f f cc t ive t e a c h i n g a n d 
l e a r n i n g r e q u i r e s c o m m i t m e n t 
a n d energy, so mos t t eache r s 
c o n s i d e r changes w h e n 
c l a s s r o o m assessmen t h a s 
b e come rou t ine a n d ted ious 
for t h e m o r the s tudents ._Thoy 
look for w a y s l o re -engage 
s tudents , to c o m b a t the empty -
eyes s y n d r o m e . F o r e x a m p l e , 
a F r e n c h t eache r w h o 
d i s cove r ed l h a l m a n y o f h e r 
s tudents c o u l d not r e m e m b e r 
the hU l e r g rade they h a d 
r ece i v ed o n t h e i r r epo r t c a r d s 
the week before bc^gan 
s y s t ema t i c a l l y c o n s i d e r i n g 
w a y s o f i n c l u d i n g self-
a s sessmen t to inc r ease the i r 
engagement . 

• A s s e s s i n g / m a r k i n g is t a k i n g 
o v e r t h e i r l i v e s . 

W h e n I vvas a S ( ;condary-
s choo l l u i g l i s h l eacher . the 
s t ronges t m o t i v a t i o n for 
c h a n g i n g h o w I assessed 
s tuden t w r i t i n g c a m e f r o m the 
f r u s t r a t i o n , fat igue, a n d gu i l t I 
f e l l abou t ge t t ing a l l m y 
m a r k i n g done , abou t m a r k i n g 
e v e r y th ing I needed lo m a r k , 
abou t r e s p o n d i n g to 
e v e r y t h i n g the s tudents w r o t e . 
VVhen w a s I supposed l o 
l e a c h ? l o p l a n ? lo t h i n k ? l o 
r( !ad? M y eflbrLs l o r e a d , r e d -
p e n c i l , a n d g r a d e e v e r y t h i n g 
tht? s tudents wro t e vvere not 
subs t an t i a l l y c h a n g i n g tht ' l r 
w r i t i n g . I began l o o k i n g for 
a l ternat iv i^s that vvould 
addnvss ho th p r ob l ems . 

M a n y t eache rs c o n t i n u a l l y 
e x p l o r e w a y s to m a k e 
a s s e s smen t m o r e m a n a g e a b l e , 
w h e t h e r they a re c o n c e r n e d 
w i l h h o w to observe/confer 
w i l h 25 s tuden ts o r h o w to 
r e s p o n d to 2 0 0 H i s t o r y 11 a n d 
H i s t o r y 12 essays , w i t h o u t 
d e c r e a s i n g the bene f i i s for 
Ihemse lves o r the s t u d e n i s . A t 
least s o m e o f the in te res t i n 
por t fo l i o a ssessment has c ome 
f r om t eache r s w h o s e e 

po t en t i a l for u s i n g th e i r l i m e 
m o r e elTectively as they v iew, 
r e s p o n d to, a n d con fe r a b o u t a 
body o f w o r k , r a t h e r t h a n one 
i so l a t ed p iece at a t ime . 

• T e a c h e r s have c h a n g e d p a r t s 
o f t h e i r p r o g r a m s , a n d t h e i r 
f o r m e r a s s e s smen t p r a c t i c e s 
don ' t m a k e s ense a n y m o r e . 

C h a n g e s in assessment c ome 
as l og i ca l ex tens ions o f o the r 
changes i n the c la .ssroom. .fust 
as p a i n t i n g one d o o r in a 
house l eads l o a mass i v e 
r enova t i on o r r e c o n s t r u c t i o n , 
m a k i n g on(» change In a 
c l a s s r o o m leads to o the rs . 

F o r examp l e , w h e n s tudents 
have cho ices about w h i c h 
novels they vvill r ead o r about 
h o w they w i l l r epresent the i r 
u n d e r s t a n d i n g o f a p a r t i c u l a r 
concept o r body o f i n f o rma t i on , 
t e s t s—appropr i a t e w h e n 
everyone r e a d the s a m e nove l 
o r c rea ted the same f o r m o f 
r ep r e sen ta t i on—no longer 
w o r k . T h e r e is n o t h i n g 
inheren t l y w r o n g w i t h the test; 
it jus t doesn' t fit a n y m o r e . 

S i m i l a r l y , w h e n t eache rs t ry 
to a c c o m m o d a t e d i lTe ren l 
k i n d s o f intellig»mce o r 
dilT(»r(Mii l e a r n i n g sty les , o r l o 
focus pa r t o l the i r p r o g r a m s 
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o n co -opera t i v e l e a r n i n g , they 
e x t e n d the k i n d s o f a s s e s smen t 
they use to re f lect c l a s s r o o m 
l e a r n i n g . 

• T h e y a r e r e s p o n d i n g to 
c h a n g e s i n po l i c y . 

Changes i n s choo l , d i s t r i c t , 
o r m i n i s t r y po l i cy a lso p r o m p t 
t eachers to cons ide r changes 
i n c l a s s r o o m assessment . 
Po l i cy change is no t the ma j o r 
fac tor m o t i v a t i n g t eachers l o 
change the i r day- to -day 
assessment p rac t i c e s ; however , 
changes i n po l i cy l ead to 
changes i n c l a s s r o o m p r a c U c e 
because o f the d i s cuss i on a n d 
debate they e l i c i t . C o n v e r s i n g 
abou t s u c h topics as p r o v i n c i a l 
e x a m i n a t i o n s , anecdo ta l 
r epo r t i n g , g r ade -w id e tes t ing , 
o r le t ter g rades causes 
t eachers l o re f lect o n a n d 
a r t i cu l a t e w h a t they va lue i n 
s tudent l e a r n i n g a n d w h a t 
c l a s s r o o m prac t i c es m i gh t best 
re f lect the i r va lues . 

Making it work 
W h e n t e a che r s see p u r p o s e 

i n c h a n g i n g th e i r c l a s s r o o m 
assessment , w h a t m a k e s i l 
poss ib l e for i h e m l o c h a n g e ? 

Somet imes , they find suppor t 
i n w h a t t l iey r ead . F o r example , 
ma themat i c s teachers see the 
Na t i ona l C o u n c i l o f Teachers o f 
M a t h e m a t i c s s tandards as 
va l i da t ing the i r o w n prac t i ce , 
E n g l i s h teachers see the i r o w n 
goals a n d concerns ref lected i n 
d i e port fo l io projects desc r ibed 
by Denn ie P a l m e r Wo l f a n d 
others , e l e inentary teachers 
identi fy w i t h the Tiger's Kiss. 
descr ibed by Te r r y . lohnson, 
N o r m a M i c k e l s o n , a n d A l l i s on 
Preece . 

S o m e t i m e s , suppo r t comes 
f r om w i t h i n a schoo l o r 
dt^partmcMit as tcnichors sha re 
idoj is a n d t e chn iques or 
u n d e r t a k e j o i n t projeiUs. O the r 
t ( !ach (U 's w o r k as par t of 
t(>a(;her-research groU|)s to 
(vxploro p a r t i c u l a r i ssues or 
prac t i c f ' S . T e a c h e r s in 
p ro f e s s i ona l o r gnn i/a t i ons . in 
f o r m a l a n d i n f o r m a l luUvvorks 
a n d ( C o n s o r t i u m s , or in PS.'Xs 
aro s t i m u l a t e d to (-onsidcir a ' \ 
o.\plor(» changes in the i r 
(• lassrooms. 

T(?achors c h a n g i n g c l a s s r oom 
ass(?ssin<Mil talk about the 
i m p o r t a n c e of k n o w i n g that 
ihey a r e not ihe only ones 
d issat is f i ed vvith parts of tluMr 
p r o g r a m s . ()th<M*s, w h o m th(»y 
may o r may not know, a r e , 
(Migaged in s i m i l a r ques t i on ing 
a n d p rob l em-so l v ing . T h e 
in l ' onna t i on - a g o oppor tun i t i es 
for conversa t i ons and n e tworks 
b e y o n d the s ta iTroom have 
npened up avenues for 
e.xchanging vi(!vvs. i n f o rmat i on , 
a n d r e sources that vver(» s i m p l y 
not availabhe 20 , 10, o r (ncMi fj 
yciars ago . 

B u t mos t ol 'tiMi, the ideas , 
e n c o u r a g e m e n t , a n d ques t i ons 
tha t s u p p o r t i o a c h o r s w h o a re 
m a k i n g changes c ome f rom 
tho l c a ch ( ! r d o w n the h a l l . 

( l o n c h i - s i o i i 

F o r m e . the c r i t i c a l factor In 
c h a n g i n g assessment is d i a l 
e v e r yone seems to be t a l k i n g 
abou t i t — d e b a t i n g , d i s c u s s i n g , 
c o l l a b o r a t i n g , a n d e x p l o r i n g v 
w i d e r a n g e o f bel ie fs a n d 
p r a c t i c e s . A n d as t eache rs 
ta lk , t h ey deve lop the 
I n c r eas ing l y s t r o n g sense o f 
p r o f e s s i o n a l c o m m u n i t y that 
m a k e s c h a n g e poss ib le . 

Sliaron Jeroski is an education 
consultant with Horizon 
Research. 

Getting started 
resources 
Herman, Joan I... Pamela R. 

Ashbacher, and Lynn Wintgers. 
Practical Guide to Alternative 
Assessment, ASCD, 1992. 

Ministry of Education. Thinking in 
the Classroom: Resources for 
TracAers (Vols. 1 and 2). FCG 
165. 1991. 

Davies, Anne, Caren Cameron, 
Colleen Politano, Kathleen 
Gregory. Together is Better, 
Peguis Publishers, 1992. 

Jeroski , Sharon, Faye Brownlie, 
L inda Kasen/?earf/ng& 
Responding. [5 volume.s) Nelson 
Canada. 1991. 

! low iirv UAl. ivHvhvvs u w o h v i l in 

What a r c t e a c h e r s 
il<)in<4 i n t h e i r 
c h i . s s f o o i i i s ' . ' 

• U s i n g da i l y e xpe r i ence , 
roll (M'tion, a n d r e s e a r c h to 
change the i r p rac t i ce as the 
ncMuls of t luMr slud (MUs a n d 
socHUy change . 

• T a k i n g par t i n s choo l 
(l(!V(>l()pmontal s i tes , both 
p rov inc i a l l y a n d l oca l l y 
ru iu l ed . 

• ' I 'aking par t i n ac t i on 
res iearch, assessment 
pro jects , focus g r oups . 

W h t t t a r e ( e a c h e r s 
d o i n g i l l t h e i r h ) c a l s ? 

• Nego t i a t ing c on t r a c t 
l anguage to s e cu r e the i r 
p ro f ess i ona l r i ghts in s u c h 
ma t t e r s as p ro f e ss i ona l 
au tonomy , c u r r i c u l u m 
imj ) l (unen la t ion . educa t i on 
chang(e processes , 
rtesourcies, arul l i m e l i n c s . 

• S e r v i n g as staf f P D contac ts 
a n d l oca l PI) a n d 
c u r r i c u l u m chalrpcM-sons. 
m a k i n g (educai ion c l i ango 
p a r i o f lh<5ir a gendas . 

• P a r t i c i p a t i n g in e d u c a t i o n 
change c o m r n i l l e e s at the 
schoo l a n d d i s t r i c t leve l . 

• C o n t i n u i n g l o use 
pro f ess iona l d e v e l o p m e n i 
oppo r tun i t i e s to d e t e r m i n e 
the i r o w n pro f ess i ona l 
needs . 

• P a r t i c i p a t i n g i n l o c a l 
spec i a l i s t s ' a ssoc i a t i ons a n d 
l o ca l c h a p t e r s o f P S A s w h o 
dea l w i t h change i n 
p rac t i c e a n d ph i l o sophy in 
spec i f ic a r ea s . 

What are teachers 
doing at the provincial 
level? 
• S e r v i n g o n B C T F a d v i s o r y 

c o m m i t t e e s a n d c o u n c i l s 
s u c h a s the P r o f e s s i o n a l 
D e v e l o p m e n t A d v i s o r y 
C o m m i t t e e a n d the 
P r o v i n c i a l S p e c i a l i s t s ' 
A s s o c i a t i o n s C o u n c i l 
w h i c h i n c l u d e e d u c a t i o n 
c h a n g e a s p a r t o f t h e i r 
m a n d a t e . 

• S e r v i n g as B C T F ^ 
rep resen ta t i v e s o n m i n i s t r y 
c ommi t t e e s s u c h as 

C u r r i c u l u m . Assessm(ent 
a n d P r o g r a m St(M>ring 
commit te r ' s . 

« V o l u n t e e r i n g th(Mr s k i l l s as 
HC ri ' " toacluer consu l tan ts 
for s h o r t - t e r m m in i s t r y 
con t rac t s . 

W l i a t i s ( h e WCVl dohui 

a s a i i o i g a n i / a t i o n ' / 

• W o r k i n g vvith e d u c a i i o n 
p a r t n e r s in p r o v i n c i a l 
(•oinmittees s u c h as Hue 
I ' duca t i on A d v i s o r y (]()uncil, 
the P rov i iK ' i a l l u l u c a t i o n 
C h a n g e Commit l ( ! e . 

J C o n s u l t i n g vvith the 
mlnistcer, d(!puty ininisleer 
a n d S(Mii()r m i n i s i r y of f ic ials 
on issues s u c h as the schoo l 
ca l endar . 

• S e c u r i n g m i n i s t r y funds 
t h r o u g h B C I T C u r r i c u l u m 
S(ervic(is a n d P ro f ess i ona l 
Oppo r tun i t i e s con t rac t s l o 
i n i l i a l e teach ( M ' projcecls 
a r o u n d e d u c a i i o n change 
i ssues , 

• P r e s s i n g for key in i l i a t i v es 
s u c h as T h e S e c o n d a r y 
Schoo l Hev i ew a n d for 
po l i cy a n d ass i s tance 
a r o u n d m a i n s t r e a m i n g a n d 
in t e g ra t i on i ssues as v i t a l 
pa r t s o f e d u c a U o n change . 

• T r a i n i n g l e a c h e r assoc ia tes 
in pro jects s u c h as the 
E l e m e n t a r y S c h o o l P r o j e c l 
lo ass is t co l l eagues i n 
e x a m i n i n g the P r i m a r y a n d 
In t e rmed ia i e P r o g r a m s . 

• P r e p a r i n g m a t e r i a l s l o 
ass is t t eachers in 
r e s p o n d i n g l o the 
G r a d u a t i o n I ' ounda l l ons 
d o c u m e n t (Draft 2) in 
M a r c h , 1 9 9 3 . 

• S u p p o r t i n g r ep resen ta t i v es 
on m i n i s t r y commi t t e es as 
p a r t o f the f edera t ion ' s 
efforts to effect r e spons ib l e 
change t h r o u g h l i s t en ing to 
its m e m b e r s a n d t a l k i n g 
w i t h e d u c a t i o n p a r t n e r s . 

• C o n t i n u i n g to press for 
adequa t e r e s ou r c e s a n d 
i n c r e m e n t a l c h a n g e . 

What is happening to 
ihe provincial 
programs? 
T h e m i n i s t r y ' s p l a n s l o ok l i k e 
th i s : 
• T h e P r i m a r y P r o g r a m is i n 

i ts i m p l e m e n t a t i o n phase . 
• T h e In t e rmed ia t e P r o g r a m 

is i n its dra f t s tage , w i U be 
i n a final dra f t i n 1 3 9 3 . a n d 
w i l l b e g i n i m p l e m e n t a t i o n 
i n 1 9 9 4 - 9 5 . 

• T h e s e c o n d dra f t o f the 
G r a d u a t i o n P r o g r a m w i l l be 
ava i l ab l e i n M a r c h 1 9 9 3 , 
the r e sponse p rocess w i l l 
c on t i nue u n t i l the e n d o f 
1 9 9 3 . a n d the p l a n n i n g 
y e a r l o b e g i n 
i m p l e m e n t a t i o n is s l a t ed for 
1 9 9 4 - 9 5 . 

What can you do if you 
have questions about 
your federation's role, 
policies, and activities 
in education change? 
• Con tac t a m e n i b e r o f the 

B C T F Execu t i v e Commi t t e e . 
• Con tac t a B C T F stafl* 

m e m b e r . 
• C o n s u l t the Members' Guide 

to the BCTF for po l i c i e s on 
e d u c a t i o n change , 
c u r r i c u l u m , assessment , 
m a i n s t r e a m i n g , a n d o the r 
r e l e van t i ssues . 

- Judith Blakeston 

P A R T - T I M E 
T E A C H i l M G 

Classes corned 
to screwy-
decimal 
teacliing 

assignments 

% Glynis McGarva 

ne o f the m o s l 
c h a l l e n g i n g a s p e c t s 
o f e x p l a i n i n g to 
f r i e n d s a n d 

a c q u a i n t a n c e s w h a t I d o for 
a l i v i n g is t e l l i n g t h e m j u s t 
h o w m u c h 1 t e a c h . W h e n I 
say l h a l I 'm l e a c h i n g 0.4 o r 
0 . 6 7 5 , p e o p l e l o o k a l m e 
w i t h i n c r e i i u l i t y : " W h a t is 
she t a l k i n g a b o u t ? Is s h e a 
m a t h t e a c h e r o r 
s o m e t h i n g ? " 

I h a v e b e c o m e s e m i -
a c c u s t o m e d to e x p l a i n i n g 
t h a t 1.0 i s c o n s i d e r e d f u l l -
t i m e , so a n y t h i n g b e l o w 
t h a t i s a p a r t - t i m e 
a s s i g n m e n t . B u t g e n e r a l l y , 1 
d o n ' t e v e n a t t e m p t to 
e x p l a i n h o w the a s s i g n m e n t 
fits i n t o the s c r a m b l e d , 
r o t a t i o n a l c y c l e o f c l a s s e s 
t a u g h t a t m y p a r t i c u l a r 
s e c o n d a r y s c h o o l . 

P e o p l e c o u l d e a s i l y 
u n d e r s t a n d : "I w o r k p a r t -
t i m e , m o r n i n g s o n l y . " B u t 
the m i n d - b o g g l i n g , s c r e w y 
d e c i m a l c o n c e p t o f t e a c h i n g 
0 .5 o r 0 . 5 6 7 o r 0 . 8 4 4 o r 
a n y o t h e r f r a c t i o n o f a 
w h o l e , i s a p e r p l e x i n g 
c h a l l e n g e f o r p e o p l e to 
u n d e r s t a n d , m o s t t e a c h e r s 
i n c l u d e d . 

R a i s i n g m y t w o s o n s a n d 
p a r t - t i m e t e a c h i n g f o r the 
p a s t 1 0 y e a r s , I figure 
u n d e r s t a n d i n g t h e 
c o m p l e x i t i e s o f f r a c t i o n a l 
a s s i g n m e n t s , a s w e l l a s the 
t r e m e n d o u s ^ d i v e r s i t y o f 
c l a s s s c h e d u l i n g Is o l d h a t . 
N o w o n d e r I r e c a l l w i t h 
a m u s e m e n t the s i t u a t i o n o f 
a t e a c h i n g a c q u a i n t a n c e 
w h o , a t a n i n t e r v i e w , 
r e a l i z e d h e w a s b e i n g 
i n t e r v i e w e d f o r a 0 . 1 , no t a 
f u l l - t i m e 1.0 p o s i t i o n . H e 
c o u l d n t f a t h o m t h i s 
p r e p o s t e r o u s s i t u a t i o n , a n d 
h e w a s n o t i n t e r e s t e d i n a 
o n e - h o u r - a - d a y 
a s s i g n m e n t . S h o t d o w n by a 
l a c k o f s c r e w y d e c i m a l 
u n d e r s t a n d i n g ! 

I ' m n o t sm-e i f t h e r e i s 
a n y w a y to o v e r c o m e t h e 
d i f f i c u l t y o f e x p l a i n i n g the 
p a r a m e t e r s o f m y l i v e l i h o o d v 
to o t h e r s , s o p e r h a p s the * / 
n e x t t i m e I ' m a s k e d a t a - = 
p a r t y , " S o , y o u * r e a t e a c h e r . 
F u l l - t i m e ? " I ' l l j u s t . smi l e , 
n o d , a n d h e a d to the bu f f e t 
t a b l e . : ' . 

Glynis McGarva currently 
has a 0.675 assignment at 
Spectrum Community 
School. Victoria. 
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by Mavis Lowry 

So asked the editor, 
"What should every 
teacher know about 

the education 
funding system?" 
and she continued. 

"Please, no 
technical detail, no 

lengthy, boring 
exp lunations, just 
some basic facts to 
help decipher what 

is happening in 
B.C. today." 

This is my answer 

Who decides what to spend 
to operate our schools? 

S h o u l d the p r o v i n c i a l 
g o v e rnmen t i n V i c t o r i a 
dec ide or s h o u l d s choo l 
boa rds dec ide? T h e B C T F 
takes the pos i t i on that s choo l 
boards mus t d e t e rm ine the 
s ize of s choo l d i s t r i c t 
budge ts . Today 's sys tem 
r e q u i r e s that these c r i t i c a l 
s choo l d i s t r i c t budge t - se t t ing 
dec i s i ons be d e t e r m i n e d by 
the p r o v i n c i a l g ove rnment . 
T h e p rov ince sets s p e n d i n g 
l im i t s o n e a c h b o a r d . T h i s is 
done by a l l o ca t i ng each 
dist i ' i c t a b l o c k o f funds 
w h i c h b e c o m e s its to ta l 
budge t . S c h o o l d i s t r i c t s have 
no ab i l i t y to ra i s e tax 
r e v enues l o ca l l y as they d id 
before 1 9 9 0 . C r i t i c a l 
s p e n d i n g dec i s i ons have been 
comp le t e l y c e n t r a l i z e d a n d 
take p lace far f r o m the scene 
of the a c t i o n at the c l a s s r o o m 
l eve l . -

How does the province 
decide what should be spent 
to operate the province's 
schools? 

W e a r e no t comp le t e l y 
c e r t a i n h o w th is d e c i s i on i s 
m a d e . Ind ica t ions a re tha t 
the T r e a s u r y B o a r d , a g r o u p 
of cab ine t m i n i s t e r s , l ooks at 
the p rov ince ' s financial 
s i tua t i on , a n d i n the i r 
j u d g m e n t dec ides h o w m u c h 
m o n e y is n e e d e d to opera te 
the s choo l s ys t em i n the 
c o m i n g year. A c t u a l needs of 
s tudents a re no t e x a m i n e d ; 
adv i ce f r o m s choo l d i s t r i c t s is 
no t sought . W h e t h e r c u r r e n t 
e x p e n d i t u r e leve ls o r r e a l 
costs a re c o n s i d e r e d is no t 
k n o v m a n d a p p e a r s doubt fu l . 
W h a t the s c h o o l s y s t em is to 
ach ieve , w h a t i ts m a n d a t e i s , 
a p p e a r s to be i g n o r e d . 
E n r o l m e n t pro j ec t i ons , 
however , a r e g i ven s ome 
c o n s i d e r a t i o n . 

H o w i s the p r o v i n c i a l 
e d u c a t i o n b u d g e t d i v i d e d 
a m o n g the 75 s c h o o l 
d i s t r i c t s ? 

A p r o v i n c i a l d i s t r i b u t i o n 
sys t em ca l l ed the fiscal 
f r a m e w o r k is c u - r e n t l y used to 
cut the p r o v i n c i a l p i e up into 
75 p ieces , one for e a c h 
d is t r i c t . T h a t fiscal f r a m e w o r k 
is m a d e up o f m o r e t h a n 40 
f o rmu las , e a c h one 
r e p r e s e n t i n g a p a r t i c u l a r 
p r o g r a m ope ra t ed i n tho 
d i s t r i c t , f r o m t r a n s p o r t a t i o n 
serv ices to m a i n t e n a n c e to 
i n s t r u c t i o n a l p r o g r a m s . F o r 
e a c h d i s t r i c t , t h en , a to ta l 
fiscal f r a m e w o r k is c a l c u l a t e d 
by a d d i n g u p the m o n e y 
a l l o ca t ed i n e a c h o f the 4 0 - o d d 
p r o g r a m s . E a c h d is t r i c t ' s fiscal 
f r a m e w o r k m a y be i n c r e a s e d , 
ad jus ted , o r topped u p by a 
c e r t a i n pe r cen tage for the 
year, i n o r d e r that the tota l 
p r o v i n c i a l p ie a l l o ca t ed for 
e d u c a t i o n is used u p . 

Is the d i s t r i c t r e q u i r e d to 
s p e n d i n a c c o r d a n c e w i t h 
m i n i s t r y f i s c a l f r a m e w o r k 
a l l o c a t i o n s ? 

No , d i s t r i c t s a re not 
r e q u i r e d to take d i r e c t i o n i n 
the i r s p e n d i n g f r o m these 
p r o g r a m a l l o ca t i ons . T h e fiscal 
f r a m e w o r k is s i m p l y a too l 
used to w e i g h e a c h d i s t r i c t to 
see h o w l a r g e i t is i n r e l a t i o n 
to o the r d i s t r i c t s . S c h o o l 
b o a r d s have the au tho r i t y to 
de t e rm ine h o w the i r t o ta l 
a l l o c a t i o n w i l l be spen t 
w i t h o u t r e f e rence to w h a t was 
a l l o ca t ed i n any p a r t i c u l a r 
p r o g r a m box . T h e d i s t r i c t sets 
i ts budge t b y d e c i d i n g h o w i t 
w i l l s p e n d the a l l o c a t e d 
money , a n d i n a sense moves 
m o n e y f r o m one p r o g r a m box 
to ano the r as i t sees fit. 

What meaning can be given 
to tiscal framework 
allocations if boards are free 
to ignore them? 

T h e fiscal f r a m e w o r k 
f o r m u l a s a re b a s e d o n a 
p r o v i n c i a l o p i n i o n of w h a t is 
r e q u i r e d i n e a c h d i s t r i c t to 
opera te e a c h p rog i - am. T h e 
a m o u n t a l l o ca t ed for 
p a r t i c u l a r p r o g r a m s 
r ep resen ts a p r o v i n c i a l 
gu ide f ine o f the a p p r o x i m a t e 
a m o u n t for a d i s t r i c t to sp end . 

We be l i eve the fiscal 
f r a m e w o r k f o r m u l a s s h o u l d be 
re l e van t , up- to -da te , b a s e d on 

r e a l costs , a n d ref iect the 
a c t u a l m a n d a t e for the s choo l 
s ys t em. If s p e c i a l needs 
s tudents a re to be in t eg ra t ed , 
for e x a m p l e , the fiscal 
f r a m e w o r k f o r m u l a s s h o u l d 
i n c l u d e the nece s sa r y f u n d i n g 
i n the r e l e van t p r o g r a m boxes 
to a l l o w for th i s . If the s ize o f 
s choo l d i s t r i c t a d m i n i s t r a t i o n 
is to be r e d u c e d , the f o r m u l a s 
r e p r e s e n t i n g a d m i n i s t r a t i o n 
a l l o ca t i ons s h o u l d be ad jus ted 
accord ing ly . To a great ex tent 
the m i n i s t r y has been 
a t t e m p U n g to do th is . 

Where does the school 
district get its money from? 

Schoo l d i s t r i c t s , as of 1990 , 
no l onge r have the au tho r i t y to 
ra i s e tax r e v e n u e . The re f o r e , 
f u n d i n g to ope ra t e the schoo l s 
c omes p r i m a r i l y i n the f o r m o f 
p r o v i n c i a l g r an t s . P r ope r t y 
taxes for s choo l p u r p o s e s are 
l e v i ed a n d coUected by the 
p r o v i n c i a l g o v e r n m e n t a n d 
m a y o r m a y not b e a r any 
r e l a t i o n s h i p to a c t u a l s choo l 
d i s t r i c t budge ts . Schoo l 
d i s t r i c t s r ece i ve r e v e n u e i n the 
f o r m o f p r o v i n c i a l g ran t s 
(about 94%) , f ede ra l g ran ts 
(about 1%), fees, r e n t a l o r 
lease r e v e n u e , o r o ther 
r e v enue (about 2%). 
i n v es tmen t r e v e n u e (about 
1%), a n d s u r p l u s funds f r o m 
the p r e v i ous y e a r (about 2%). 

What are the three most 
critical funding issues today? 

(a) S c h o o l b o a r d s do not 
have the ab iUty to ra i s e any 
t ax r e v e n u e l o c a l l y . T h i s puts 
s c h o o l b o a r d s at the m e r c y o f 
the p r o v i n c i a l d e c i s i o n ­
m a k e r s . 

(b) T h e p r o v i n c e a l locates 
insu f f i c i ent f u n d s for 
e d u c a t i o n . S i n c e these funds 
are n o w the o n l y a m o u n t s 
a va i l ab l e for s choo l s , 
c l a s s r o o m cond i t i ons canno t 
h e l p bu t get w o r s e . 

(c) T h e ab i l i t y o f the s y s t em 
to i m p r o v e , b y h a v i n g 
Ughthouse d i s t r i c t s l e a d the 
way, h a s b e e n e l i i n i n a t e d . 

T h e r e is l i t t l e flexibility i n 
the sys t em. U n d e r today 's 
comp le t e l y c e n t r a l i z e d m o d e l , 
a l l d i s t r i c t s m u s t offer the 
s a m e p r o g r a m s a n d serv i ces 
at a v e r y s i m i l a r l eve l . 

^ 1 

W h a t a b o u t a d m i n i s t r a t i v e 
c o s t s ? Isn ' t t h a t a m a j o r 
c o n c e r n o f the B C T F ? 

Yes, w e have been 
c o n c e r n e d for s e ve ra l y ea rs 
now, a n d first p r esen t ed the 
i ssue o f excess ive g r o w t h i n 
a d m i n i s t r a t i o n to go v e rnmen t 
i n 1 9 9 1 . O u r r e s e a r c h 
ind i ca t es that s choo l d i s t r i c t s 
a re e xceed ing the i r p r o g r a m 
a l l oca t i ons for s choo l d i s t r i c t 
office a d m i n i s t r a t i o n to 
excess ive leve ls i n mos t 
d i s t r i c t s , a n d to a g rea te r 
extent as e a c h year goes by. 
We are a lso c o n c e r n e d to find 
that m o r e t h a n 9 0 0 p r i n c i p a l s 
a n d v i c e -p r inc i pa l s a r e 
w o r k i n g i n the sys t em over 
a n d above w h a t the fiscal 
f r a m e w o r k a l l oca t i ons suppor t . 

W e have u r g e d that th i s 
p r o b l e m be t a ck l ed o n three 
f ronts . F i r s t , w e n e e d to k n o w 
w h a t is spent i n r e l a t i o n to 
w h a t i s a l l o ca t ed for 
a d m i n i s t r a t i o n f r o m one 
d i s t r i c t to the next , so the 
p u b l i c , t e ache r s , a n d t rus tees 
c a n ask the r i gh t ques t i ons o f 
the i r s e n i o r a d m i n i s t r a t o r s . 
Secondly , t rus tees m u s t have 
s ome ab i l i t y a n d incen t i v e to 
be r e s p o n s i b l e , a c c o u n t a b l e 
m a n a g e r s o f the s y s t em , a n d 
m u s t t ake c o n t r o l a n d m a k e 
m e a n i n g f u l financial dec i s i ons . 
T h i r d l y , the g o v e r n m e n t m u s t 
have a c a p p i n g m e c h a n i s m , 
w h i c h w o u l d r e q u i r e s c h o o l 
b o a r d s to seek a p p r o v a l before 
e x c e e d i n g a d m i n i s t r a t i o n 
a l l o ca t i ons by a m o u n t s g r ea t e r 
t h a n 2 5 % . 

T e a c h e r s ' s a l a r i e s a n d 
w o r k i n g cond i t i ons a re subject 
to the r i g o r o u s p rocess of 
coUect ive b a r g a i n i n g . W h a t 
ho lds a d m i n i s t r a t i v e costs i n 
c h e c k ? V. 

What are the timelines? 
Wlien do the critical funding 
events take place? 

February 1: T h e p r o v i n c i a l 
g o v e r n m e n t a n n o u n c e s the 
s i ze o f the b i g p r o v i n c i a l 
e d u c a t i o n p ie i n V i c t o r i a , 
w h i c h w i l l be u s e d to opera te 
the s y s t em i n the c o m i n g 
s choo l fiscal year , J u l y 1 to 
J u n e 30 . 

End of February: E a c h 
d i s t r i c t r ece i ves its fiscal 
f r a m e w o r k , o r b l o ck 
aUoca t i on . 

March: T h e p r o v in c e sets 
the p r o v i n c i a l budget . W i t h i n 
tha t budge t i s a n a m o u n t for 
p u b l i c - s c h o o l e d u c a t i o n . 
Howeve r , tha t a m o u n t re f e rs 
to the p rov ince ' s fiscal y e a r 
e d u c a t i o n budge t f r o m A p r i l 1 
to M a r c h 3 1 , a n d is no t r e l a t ed 
to the schoo l ' s fiscal y e a n 
The r e f o r e , th i s a n n o u n c e m e n t 
often confuses everyone , as it 

doos not r e la te to the 
F e b r u a r y a n n o u n c e m e n t s 
c o n c e r n i n g the b l o c k funds 
for s choo l d i s t r i c t s to opera te 
schoo l s i n the next s choo l 
y e a r 

April 20: S choo l b o a r d s 
adop t a budget . T h i s has 
b e come a m a t t e r o f d e c i d i n g 
h o w to s p e n d the a l l o ca t ed 
money . T h i s is no t a n 
exe rc i s e i n d e c i d i n g w h a t to 
s p e n d , as i t used to be . In 
fact, th i s is c u r r e n t l y a lmos t 
a non-even t . 

May 4: T h e g o v e r n m e n t 
sets s c h o o l t a x ra t e s . S choo l 
t ax ra t es a r e d i f f e rent for 
e a c h d i s t r i c t , a n d a r e 
d e t e r m i n e d by p o l i t i c a l 
dec i s i ons i n V i c t o r i a , S c h o o l 
taxes do not r e l a t e to s c h o o l 
d i s t r i c t budge ts , e d u c a t i o n 
s p e n d i n g i n c r ea s e s , o r 
dec i s i ons o f s choo l b o a r d s . 

June 30: T h e schoo l ' s fiscal 
budge t y e a r ends a n d the 
d i s t r i c t beg ins the a n n u a l 
aud i t . T h e A u d i t e d S ta t emen t 
m u s t be sent to V i c t o r i a b y 
m id -Sep t embe r , a n d m u s t be 
m a d e avaUab le to the p u b h c 
by December . T h i s s t a t ement 
w i l l no t i nd i ca t e w h a t w a s 
a l l o ca t ed i n e a c h p r o g r a m 
a r e a , bu t w i l l i nd i ca t e w h a t 
w a s b u d g e t e d a n d w h a t w a s 
spen t i n e a c h p r o g r a m over 
the s choo l y e a n 

September 30: T h e 
e n r o l m e n t n u m b e r s a n d 
t e a che r s a l a r y figures a r e 
d e t e r m i n e d . T h e e n r o l m e n t 
n u m b e r s w i U be u s e d to 
gene ra t e a r e v i s e d fiscal 
f r a m e w o r k for the d i s t r i c t 
m i d - y e a n T h e s a l a r y figures 
w i l l be u s e d to c a l c u l a t e the 
f oUow ing year ' s fiscal 
f r a m e w o r k . 

December: E a c h d i s t r i c t 
r ece i ves <• - ov i s ed fiscal 
f r a m e w o r k aUoca t i on , o r 
ad jus t ed b l o c k aUoca t i on , 
a n d m a y have to r ead jus t its 
A p r i l budge t o n the bas i s o f 
r e c e i v i n g e i the r m o r e o r l ess 
m o n e y to comp le t e the y ea r 
to t'ne e n d of J u n e . 

Isn't the system in the 
process of changing? 

Yes, the Spange lo Pane l w a s 
es tab l i shed by gove rnment to 
study the sys tem a n d 
r e c o m m e n d changes . O n the 
mos t c r i t i ca l issues outUned 
above, they d id not come u p 
w i t h so l id r e commenda t i ons . 
There fore , the d i scuss ion 
cont inues . P romise of change 
is i n the w i n d . Nex t year 's 
ru l es cou ld be complete ly 
di f ferent. Stay tuned , 

Mavis Lowry, BCTF staff 
officer, provides advice on 
education finance. 

INTEMNATtOl i l i A C I i H H M a r c h , 1993 j | 

by Sylvia Helmer 

O omte yea rs ago, 1 
l anded in the m i d d l e o f 
the m o u n t a i n s of 
P a p u a N(nv G u i n e a , at 

thie p r o v e r b i a l end of the r o a d , 
w i t h a t e a c h i n g cer t i f i cate i n 
h a n d , lots of good w i l l and 
e n t h u s i a s m , a n d l i tUe c lue 
about w h a t I w a s ge t t ing into . 
1 hegan t e a c h i n g at M e n d i 
H i g h S c h o o l , a b o a r d i n g h i g h 
schoo l that d r e w s tudents 
f rom up a n d d o w n the l ong , 
n a r r o w M e n d i val ley. 

Over the yoa r o f my stay, 1 
l e a r n e d a grea t dea l m o r e 
f rom m y s tudents t h a n they 
d id f r om mo , a n d 1 c a m e back 
l o m y h o m e in B r i t i s h 
C o l u m b i a w i t h a n e w g l e a m i n 
m y eye; l e a c h i n g f r om a m o r e 
g l oba l pe rspec t i v e s e emed 
s u d d e n l y o f g rea t i m p o r t a n c e . 
S ince that w a s some time 
before s u c h ideas vvere " i n , " 1 
w a s f o rced to w igg l e , squeeze , 
a n d do s o m e l i b e r a l 
t r a n s l a t i o n s o f c u r r i c u l u m 
in t en t i ons , to in fuse a m o r e 
hoUst ic v i e w in to m y t each ing . 

1 d i d , h o w e v e r have one 
obv ious advan tage . A s the 
G r a d e 7 s o c i a l s tud ies t e a c h e r 
it w a s m y j o b to i n t r o d u c e m y 
s tudents to ea r l y m a n , then to 
move o n to ea r l y c i v iUza t i ons 
( t rans la te tha t as western 
c ivUiza t ions ) . I h a d j u s t spent a 
yea r t e a c h i n g the c h i l d r e n o f a 
stone-age peop le tha t s t iU 
ex is ts a n d func t i ons w e l l 
w i t h o u t the benef i t o f o u r 
b r a n d o f c i v iUza t i on . 

A r m e d w i t h s l ides o f m y 
P N G s tuden ts , the i r h o m e s , 
fest iva ls , a n d w o r d s , a n d a n 
a r r a y o f h a n d m a d e tools a n d 
c o n t a i n e r s , I b e g a n the s l o w 
p rocess o f ge t t ing a g r o u p o f 
1 2 - a n d 13 -yea r -o lds to r e ­
e x a m i n e th e i r c u l t u r a I b iases 
a n d w o r l d v i ews . We spent 
m u c h l o n g e r o n e a r l y m a n a n d 
w h a t cons t i tu tes a c i v iUza t i on 

Teaching from a 
global perspective is 
intended to include 
the four strands of 

environment, peace 
'and conflict 
resolution, human 

rights, and 
international 
development. 

t h a n ever be fore , a n d w e aU 
l e a r n e d a g rea t d e a l abou t one 
ano the r a n d the w o r l d i n the 
p rocess . 

I sent m y flock to G r a d e 8 
p r e p a r e d to q u e s t i o n a n d 
e x a m i n e t ex tbooks , w h a t t h e i r 
t eache r s s a i d , a n d w h a t 
h a p p e n e d i n the w o r l d i n 
g e n e r a l . (I almost f*!, s o r r y for 
the i r t e a c h e r s , b u t figured 
they w o u l d app r e c i a t e a g r o u p 
o f teens w h o d i d no t beUeve 
t h i n k i n g a n d l e a r n i n g w e r e 
"uncoo l . " ) 

A n o t h e r b y - p r o d u c t o f m y 
s o j ou rn i n P a p u a . N e w G u i n e a , 
is that I h a d . for aU in t en ts a n d 
pu rpose s , t augh t E n g U s h as a 
s e c o n d l a n g u a g e (ESL) . T a k i n g 
m o r e un i v e r s i t y t r a i n i n g i n 
that a r e a c o n v i n c e d m e that I 
w a n t e d to b e c o m e a t e a c h e r o f 
the g r o w i n g n u m b e r s o f E S L 
s tudents i n o u r p r o v inc e . 

F l u s h e d w i th m y success 
vvith the Grade; 7s, 1 w a n t e d lo 
c o n l i n u o to l o a c h f rom a 
g l oba l porspec t i ve . C o u l d I do 
this vvith l i S l , l e a rne r s , whoso 
E n g l i s h - l a n g u a g e p ro f i c i ency 
r a n g e d f r om abso lu te z e ro to 
r easonab l e r e a d i n g a n d 
w r i t i n g ab i l i t y . . . and w h o s e ago 
r a n g e d f r om n ine to th i r t een . . . 
a l l i n the s a m e c lass? 

1 d i dn ' t have to w o r r y about 
fitting it into Uie c u r r i c u l u m , 
s ince E S L has no sot 
c u r r i c u l u m . Desp i te the 
f a m i l i a r t e a che r s ' c o m p l a i n t 
abou t be ing c o n s t r a i n e d by the 
content to be cove r ed , h a v i n g 
no c u r r i c u l u m as a gu ide is 
equa l l y t r o u b l i n g . 

T h a t 1 w a s an E S L l e a r n e r 
myse l f at age ten he lped me . 1 
h a d to l e a r n h o w to get to 
s c h o o l ( " t rans fer p l e a s e " w e r e 
a m o n g iny first E n g l i s h 
words ) , h o w to e x p l a i n w h o I 
vvas a n d w h e r e I l i v ed , a n d 
o the r b i ts a n d p i e c e s — w h a t 
E S L t eache r s ca l l s u r v i v a l 
skUls . W h y not s ta r t the re , 
c o m p a r i n g a n d c o n t r a s t i n g the 
s c e n a r i o s i n the h o m e 
c o u n t r i e s ? 

Wo s ta r t ed w i t h one; bas i c 
ques t i on : " H o w do you got to 
s c h o o l ? " Ge t t ing to s choo l 
m e a n t n e i g h b o r h o o d w a l k s for 
some , a n d w a l k s to tho bus 
stop for o t l i o rs ; d i s cuss i on led 
to bas i c m a p p i n g sk i l l s . Onco 
vve h a d thee i d ea of m a p s , the 
l a rge w o r l d m a p on my w a l l 
b e came o u r I'oeuis for loe)king 
at vvheero tho s tudents h a d 
cornel f r om . We s tuck p ins in 
tho m a p vvith r i b b o n s l e a d i n g 
f rom tho homo countr ies/c i t ies 
to V a n c o u v e n I 'here vvas, e)f 
course , m u c h ta lk ( t rans la te 
that as l anguage l e a r n i n g for 
c o m m u n i c a t i o n ) t h r o u g h o u t 
thoso a n d o the r act iv i t i es . 

1 sent myjlock lo 
Grade 8 prepared lo 

question and 
examine textbooks, 
wh a t th eir t ea ch ers 

said, and. what 
happened in tlu 
world in general. 

Next , wee inviteed tho reest e)f 
tho schoo l to enlargee ou r 
" w o r l d in thee s c h o o l " by 
p l a c i n g theeir e)wn p ins and 
ribbon.s on thee m a p . M u c h 
inteeraelion vvith nutivee F.nglish 
s p e a k e r s ( i n c lud ing tho e)Uie>r 
teeachers, m a c y e)f wl io iv i had 
lieerotofe)ree boon s t rangers ) i is 
vveell as tho novv integrateed E S L 
learner : : , added conside>rably 
to m y s tuden t s ' ho r i z ons , a n d 
the i r l anguage l e a r n i n g . 

Concur r en t l y , wo l ea rned 
f rom each o ther abou t 
di lTeront schoo l s id i j ec ls , 
hou r s , c lass size\s, .sche)ol ru l es , 
and so on f rom a r o u n d tho 
w o r l d . Wo m a d e cha r t s a n d 
tables , d r e w more maps , and 
d id a lot o f t a l k i n g about 
pre fe rences , costs , s im i l a r i t i e s 
a n d differencees, a n d cause and 
clTect (Why are vve a n d m a n y 
o ther i m m i g r a n t s here? ) . 

S tudents often a s k e d to 
l e a r n m o r e about C a n a d a a n d 
C a n a d i a n s . We h a d m a d e a 
good b e g i n n i n g i n t e r a c t i n g 
w i l h the d i ve rs i t y o f C a n a d i a n s 
i n ou r o w n s choo l ; n o w w e 
w e r e r eady for m o r e f o r m a l 
l e a r m n g . 

LASTING LESSOiSIS FROM NEW GUINEA 

.As my studeenls' l anguage 
prejlicieency impreivod and theey 
vveeree ab le te) t rust mee vvith 
theeir se)meetimees t r a u m a t i c 
past (human rights takees e)n 
novv meeaning whten ye)u heear 
some' e)r iheeso littlee e.hildreen's 
pa in fu l ste)ries). wee ce>ntinueed 
te) enlargee ou r leearning and 
that of tho s tudonts in the reest 
e)f tho sche)e)l. 

By s t a r l i n g w i t h the k i d s ' 
bas ic needs a n d in teres ts , vve 
had deveele)ped a euirrieuilum as 
vve wen t a l o n g that ine;ludod 
geography, s imp l e 
mathematie-s, history, a n d 
E n g l i s h . S tudents a l r e a d y 
pa r t i c i pa t ed in p h y s i c a l 
e d u c a t i o n , ar t , and m u s i c w i t h 
the i r p o e r s . l M u s i c is not on ly 
fun ; it 's w o n d e r f u l for 
I m p r o v i n g the p r o n u n c i a t i o n 
of E S L l earners . ) 

In shor t , we w e r e l e a r n i n g 
not on l y h o w to func t i on in a n 
E n g l i s h - s p e a k i n g 
e n v i r o n m e n t , but a lso h o w 
o thers a r o u n d the w o r l d l i ve , 
go to s c h o o l , l e a r n , a n d play. 
A l l o f it is r e l e van t to the 
s tuden t s ' l i ves and dovetaUs 
beaut i fuUy w i t h g l oba l -
perspec t i ve l e a c h i n g , w h i c h is 
i n t e n d e d to i n c lude the four 
s t r a n d s of e n v i r o n m e n t , peace 
a n d conf l i c t r e s o l u t i o n , h u m a n 
r i gh t s , a n d i n t e r n a t i o n a l 
d e ve l opmen t . 

T e a c h i n g f r o m a m o r e g l oba l 
pe rspec t i v e is not U m i t e d to 
c lasses o f E n g l i s h - s p e a k i n g 
s tudents , i n s ome w a y s , 
w o r k i n g w i t h E S L l e a r n e r s has 
def in i te a d v a n t a g e s — y o u a r e 
free to take o n pro jects as they 
c ome up, w i t h o u t s e r i ous 
c o n c e r n s for c u r r i c u l a r 
r e l e vance . Y o u a lso have far-
flung a r eas o f the w o r l d eas i l y 
r e p r e s e n t e d i n y o u r 
c l a s s r o o m . 

Sylvia Helmer is English • 
language support teacher at 
Douglas Elementary School, in 
Vancouver. 

Source: First publLsheel in Green 
Teacher. 

Recommended 
resources: 

Global Teacher. Global 
Learner , b y So lby a n d P i k e , 
is a w o n d e r f u l s t a r t e r book 
(1988 , N.Y.: H o d d e r & 
Stoughton ) . It is fuU o f 
act iv i t i es for l e a r n e r s of a l l 
ages, a n d i t i n c l u d e s a s m a l l 
dose o f b a c k g r o i m d o n 
g l o b a l e d u c a t i o n , j u s t 
e n o u g h to w h e t y o u r 
appet i t e for m o r e , no t 
e n o u g h to o v e r w h e l m the 
nov i ce . (It a l so has a great 
check l i s t for asse.ssing p r i n t 
m a t e r i a l s for b ias a n d 
stereotypes. ) 

T h e Canae l i an I n t e r n a t i o n a l 
D e v e l o p m e n t A g e n c y (CIDA) 
puts out a n u m b e r o f 
exceUent pubUca t i ons , aU 
free, i n c l u d i n g pro f i l es o n 
d e v e l o p i n g c oun t r i e s , 
posters, , a n d two m a g a z i n e s 
for e l e m e n t a r y s tudents . 

First-hand experience teaching in Papua, Neiv Guinea left this teacher 
committed to bring global perspectives to children in her 

Vancofwer ESL classrooms. 



..iassroom 
iiolables and 

quotables 
utho r and l i r g l i s h 
toachor R i c h a r d 
. edoror has g l eaned 

thoso asser t i ons 
f rom va r i ous s tudent pape rs 
d u r i n g his 28 -yoa r ca r ee r : 

• T h e death of Quoon 
Ol izaboth I ended an error . 

• W o o d r o w W i l s o n , d u r i n g 
his t e r m o f office, h a d 
m a n y fore ign af fa irs . 

• T h o process o f pu t t i ng a 
Pres iden t on t r i a l is c a l l e d 
i m p a l e m e n t . 

• Poetry is w h e n every l ine 
s tar ts w i t h a c a p i t a l l e t te r 
a n d doesn ' t r e a c h the 
r i ght s ide o f t h e page. 

• P rose is d i v ided in to 
f r i c t i on a n d non f r i c t i on . 

• H a m l e t suf fered f r om a n 
edib le c omp l ex . 

• Hea t is m e a s u r e d i n 
fa i renhe i t , co l l c ius . o r 
cent ipede . 

• Pav lov s tud i ed the 
sa l va t i on o f dogs. 

• A n d an app l i c an t to Bates 
Col lege wro t e , "I f there 
was a s ing l e w o r d to 
desc r ibe me , i h a t w o r d 
w o u l d have to be 
pro fec t i on is t . " 

• Socra tes w a s a f amous 
Greek t eache r w h o w e n t 
a r o u n d g i v ing peop le 
adv ice . T h e y k i l l e d h i m . 
Socra tes d i ed f r o m a n 
overdose of w e d l o c k . 

• T h e greates t w r i t e r of the 
R e n a i s s a n c e w a s W i l l i a m 
Shakes ] i ear . S h a k e s p e a r 
neve r m a d e m u c h m o n e y 
a n d is f a m o u s O i i ' v 
because of h i s p lays . He 
l i v ed i n W i n d s o r w i t h h i s 
m e r r y w ives , w r i t i n g 
t raged ies , c omed i e s a n d 
e r r o r s . In one o f 
Shakespea r ' s f amous 
p lays , H a m l e t r a t i ons out 
his s i tua t i on by r e l i e v i n g 
h i m s e l f i n a l o n g so l i l oquy . 
In another . L a d y M a c b e t h 
t r ies to conv ince M a c b e t h 
to k i l l the K i n g by 
a t t a c k i n g h i s m a n h o o d . 
R o m e o a n d J u l i e t a re a n 
e x a m p l e o f a h e r o i c 
coup le t . W r i t i n g at the 
s a m e t ime as S h a k e s p e a r 
w a s M i q u e l Cervantes . He 
wro te " D o n k e y Hote . " T h e 
nex t g rea t a u t h o r w a s 
J o h n M i l t o n . M i l t o n wro t e 
" P a r a d i s e Los t . " T h e n h i s 
wife d ies a n d he wro t e 
" P a r a d i s e R e g a i n e d . " 

Source: Curriculum Review, 
December 1992. from "A 
Classroom Tour de Farce." Tfie 
New Yorfc Times. August 1992. 

Write to us: 
Every teacher has 

a favorite. 
Send us yours, 

c/o Teacher, 
Classroom 
Quotahles. 

l ' . X - ; \ i ! H ^ i 1 l ! i 

note 
Th(* Alh (M-la Teach(>rs' 

Retir ( !n i (Hi t l-'imd B o a r d (TRh") 
has changed t lu* ru l e s on 
pur chase of service*. 

Tho cost o f s(!rvice 
r(!iiistat(!(l in Alh(*rta p r i o r to 
A u g u s t :\\, 1993 . w i l l bo 
clot{M-min(!d on the 
con t r i bu t i ons r e q u i r e d for the* 
pe r i od in qucist ion p lus 
app l i cab l e i n t o r o s l charges . 
S(*rvico r e ins ta ted after A u g u s t 
3 1 , 1993 , w i l l bo costod on tho 
bas is of tho a c t u a r i a l va lue of 
tho serv ice b e i n g r e ins ta t ed . 

T h o T R F an t i c i pa t es that tho 
ii(!W costs w i l l bo subs t an t i a l l y 
h i ghe r t han thoso c u r r e n t l y 
cha r g ed . 

If you have t aken a r e fund o f 
con t r i bu t i ons f rom A l b e r t a , 
c ons ide r r e i n s t a t i n g that 
se rv i ce p r i o r to .August 3 1 , 
1 9 9 3 . 

T h e T R F p e r m i t s B .C . 
t eachers to r e ins ta t e se rv i ce i n 
the A l b e r t a p l a n on ly for 
purposes of t ransfer , at 
r e t i r emen t , to B .C . A t 
r e t i r emen t , tho m o n e y 
t r ans f e r r ed , g ene ra l l y doub le 
the teacher 's c on t r i bu t i ons 
p lus interest , is t r a n s l a t e d into 
a n annu i t y a n d added to the 
B.C. p ens i on . P ens i onab l e 
serv ice i n A l b e r t a is not 
t r ans f e rab l e to B .C . 

T h e T R F add r e s s is 1 1 0 1 0 -
1 4 2 n d Street , E d m o n t o n , A B 
T. '- )N2R1. 

l-^BSA changes 

Pension Benefits 
Standards Act causes 
change to Teachers' 

Pension Plan 
Ma jo r sec t ions o f the B .C . 

Pens i on Bene f i t s S t a n d a r d s 
A c t c a m e in to force o n 
J a n u a r y 1 , 1 9 9 3 . T h e 
t eache r s ' p e n s i o n p l a n is e q u a l 
to o r bet ter t h a n m o s t o f the 
m i n i m u m s t a n d a r d s i n the A c t . 

Two s i gn i f i cant changes to 
the t eachers ' p l a n r e su l t f r o m 
i m p l e m e n t a t i o n o f the P B S A . 

F i r s t , any t eache r w i t h five 
o r m o r e yea rs o f c on t i nuous 

Heritage in 
education 

T h e He r i t a g e i n E d u c a t i o n 
k i t , p r o d u c e d by the He r i t age 
Soc iety o f B . C , e n c o u r a g e s 
exp lora , t ion a n d 
u n d e r s t a n d i n g of he r i t age i n 
the c l a s s r o o m . It c a n h e l p 
y o u pu t toge ther ac t i v i t i es 
tha t w i l l h e l p y o u r s tuden ts 
l e a r n f r o m i f te i r he r i t age . 

T h e k i t h a s f our sec t ions : 
P r o d u c i n g Her i t age 
P r o g r a m s , S a m p l e M a t e r i a l . 
Workshee t s , a n d H e l p Is 
N e a r at H a n d . T h e w h o l e k i t 
comes i n a t h r e e - r i n g b i n d e r 
for easy use. 

T h e Her i t age Soc ie ty o f 
B.C. is p r o v i d i n g a copy of 
the k i t to every e d u c a t i o n 
r e s ou r c e cen t r e i n the 
p r o v i n c e . If y o u w i s h to have 
y o u r o w n copy, s e n d a 

teae-hing emoloynu^nt w h o 
tcuiches h(*y()nd . l anuary 1, 
1993 is now (eligible I'or a 
teach(*r's peuision f rom age .').'). 
Pren ious iy . to he* (*ligible* I'or a 
p(*nsi()n, a l(*ach(*r neode*d lo 
liave' c.onlribi i l (*d U) the* p l an 
lor 100 mon ths (10 years ) . 

T(*achers w h o left l(*ae:hing 
before . l anuary 1, 1993 w i t h 
l(!ss than 10 years s(*rvice and 
mor(> than five* y(*ars of 
con t i nuous (*mployment s t i l l 
re*quir(* 10 y ea r s eif serv ice to 
become* o l ig ib lo I'eir a pesnsion. 

The* e l i g ib i l i t y r o q u i r o m o n t 
for a s u r v i v o r pens i on o r a 
d i sab i l i t y p ens i on is n o w also 
five yea rs o f c on t inuous 
omployme*nt. 

A t eache r w h o bocomos 
e l ig ib le for a pens i on is s a i d to 
bo " ves ted . " 

S e c o n d , any c on t r i bu t i ons to 
the pens i on p l a n after J a n u a r y 
1, 1 9 9 3 by vested p l a n 
m e m b e r s w i l l bo " l o c k o d - i n . " 
T h a t m o a n s these mon i es 
canno t be r e funded i f tho 
t eache r leaves tho pro fess ion . 
T h e two opt ions open to s u c h 
a t e ache r is to e i the r wa i t to 
ago 55 a n d a p p l y for a 
pens i on , o r t r ans f e r the 
c o m m u t e d va lue of tho 
pens i on vested af ter J a n u a r y 
1. 1 9 9 3 to a l o c k - i n RRSP. In 
both cases the m o n i e s a re not 
a va i l ab l e u n t i l one r oaches 
r e t i r e m e n t age. 

C o n t r i b u t i o n s m a d e p r i o r to 
J a n u a r y 1, 1 9 9 3 are not 
l o c k e d - i n . 

R e d u c e d v es t ing a n d l o c k - i n 
of c o n t r i b u t i o n s a re two 
i m p r o v e m e n t s that the 
f edera t i on has b e e n t r y i n g to 
ach ieve for a n u m b e r of y ea rs . 

Tax tips 
Purchase of past 
pension service 

D i d y o u b u y leave-of-
absenco t ime i n 1992? D i d y o u 
r e ins ta t e p e n s i o n serv i ce i n 
1992? R e a d on . 

T h e cost o f p u r c h a s i n g 
se rv i ce a n d o f r e i n s t a t i n g 
se rv i ce for t ime pe r i ods 
o c c u r r i n g p r i o r to J a n u a r y 1, 
1 9 9 0 , m a y be t ax d e d u c t e d i n 
the f o l l o w i n g w a y : d educ t u p 
to $ 3 5 0 0 on l ine 2 0 7 , P e n s i o n 
P l a n , o r l ine 2 3 2 , M i s c , i n 
a d d i t i o n to y o u r n o r m a l 

pens i on and R R S P 
con t r i bu t i ons . (^iie)t(* S(*ction 
147.2(,5) o f t h e Income Tax Ac t 
in s u p p o r t of this d o d u c t i o n . If 
tho a m o u n t you p a i d oxce*e*ds 
$3,')0(), the* diffe*rene;e* may be* 
c a r r i e d f o r w a r d a n d deduc t ed 
(up to $3.'-)00) in 1993 and in 
1994 . A n y a m o u n t s r e m a i n i n g 
after 1994 c a n be* d(*ducled to 
the ext(*iit that $3,100 le*ss 
pens i on a n d R R S P 
con t r i bu t i ons a l l ows , h'or most 
te*ae',hors, th is means no 
furlh(*r de*du(;tion c a n o c cu r 
un t i l rotire*me*nt vvh(*n pens i on 
c o n t r i b u t i o n becomes zero . 

If tho service* p u r c h a s e d is 
for a pe r i od o f t ime after 
D o c o m b o r 3 1 , 1989 , the 
a m o u n t is tax deduc t ib l e to the* 
oxtont of y o u r ava i l ab l e R R S P 
roeim. The r e f o r e , i f you aro 
c o n t e m p l a t i n g p u r c h a s e eif 
s e rv i ce for a leave o f absonco . 
save for the p u r c h a s e w i t h i n 
a n R R S P (and ga in tax 
she l t e r ed interest ) . W h o n the 
t ime comes to p u r c h a s e tho 
se rv i ce , s i m p l y t r ans f e r the 
r e q u i r e d a m o u n t f r om y o u r 
R R S P to the S u p e r a n n u a t i o n 
C o m m i s s i o n . 

1993 RRSP Room 
A n y t e a che r e a r n i n g m o r o 

than $ 3 2 , 2 0 0 i n 1992 w i l l 
have c lose to $ 3 0 0 0 R R S P 
r o o m for 1 9 9 3 . A d d to th is any 
u n u s e d r o o m c a r r i e d f o r w a r d 
f r o m 1991 a n d 1992 for y o u r 
to ta l R R S P r o o m . C h e c k s tub 
#3 on the tax assessment 
not i ce y o u r e c e i v ed f r o m 
Revenue C a n a d a las t s p r i n g 
for u n u s e d R R S P r o o m at that 
date (for 1991 p lus 1992 ) . If 
y o u have a l a rge s u r p l u s o f 
c a s h ( lottery w i n n i n g s ? ) y o u 
m i g h t c o n s i d e r a n over 
c o n t r i b u t i o n o f up to $ 8 0 0 0 to 
y o u r R R S R (Such ove r 
c o n t r i b u t i o n s m u s t be 
d educ t ed s o m e t ime i n the 
future f r om ava i l ab l e R R S P 
r o o m , o r y o u w i l l pay a severe 
tax penalty. ) 

If y o u r spouse w i l l hav e less 
t a xab l e i n c o m e i n r e t i r e m e n t 
t h a n y o u , c ons i d e r u s i n g y o u r 
R R S P r o o m to crea te a s p o u s a l 
RRSP . W h e n th is m o n e y is 
r e m o v e d f r o m the R R S P l a t e r 
o n , y o u r spouse 's l o w e r t ax 
ra t e w i l l g enera te a tax s a v ing . 
R e m e m b e r : any m o n e y y o u 
p u t i n to a s p o u s a l R R S P m u s t 
r e m a i n the re for the t ax y e a r 

of c o n l r i b i i l i o n p lus twei meire* 
e'al(*iular years . If neit. the* 
mon i e s takeni f rom the* R R S P 
w i l l be taxed te) vou . 

Yours for the asking 

cheque o r m o n e y o r d e r for 
$ 1 5 for e a c h copy w i t h y o u r 
n a m e , s c h o o l , a n d add r e s s to 
H e r i t a g e Soc ie ty o f B .C . , 
3 1 6 - 6 2 0 V i e w Street , V i c t o r i a , 
B C V 8 W 1 J 6 . 

Youth violence 
resource project 
B u r n a b y S c h o o l D i s t r i c t ' s 

n e w l y c o m p l e t e d Y o u t h 
V i o l ence R e s o u r c e Pro jec t 
b r i n g s toge ther b o o k s , v ideos , 
a n d a r t i c l e s o n s u c h top ics as 
y o u t h gangs , se l f -es teem, pee r 
p r e s s u r e , a n d the l e g a l 
s y s t em . T h e co l l e c t i on , 
d i s t r i b u t e d t h r o u g h S c h o u 
E d u c a t i o n Cen t r e , h a s been 
l i s t ed i n a ca ta l ogue . 

Con tac t M i t c h B loomf i e ld , 
C o - o r d i n a t o r o f Y o u t h Serv ices 
at 299 -0611 for fu r the r 
i n f o r m a t i o n . 

Educators' 
product update 

T h e first i s sue o f S ta t i s t i cs 
C a n a d a ' s Educator Products 
Update w a s p u b l i s h e d i n 
N o v e m b e r 1 9 9 2 . T h i s 
p u b l i c a t i o n , i s s u e d quar t e r l y , 
c on ta ins i n f o r m a t i o n o n 
p r o d u c t s o f i n t e r e s t to 
C a n a d i a n educa to r s . S o m e 
p r o d u c t s a r e free o f c h a r g e , 
w h i l e o the r s m u s t be 
p u r c h a s e d . 

If y o u w o u l d l i k e to rece i ve 
th i s news le t t e r , con tac t Census 
C o m m u n i c a t i o n s Pro jec t , 
S ta t i s t i cs C a n a d a , 1 0 - B , R . H . 
Coats B u i l d i n g , Tunney ' s 
P a s t u r e , O t t a w a , O N K I A 0 T 6 , 
p h o n e (613) 9 5 1 - 1 9 8 2 , fax 
(613) 9 5 1 - 0 9 3 0 . 

9 9 2 - 9 3 
l i e l i r e i n e o i 
S e m i n a r s 

R e t i r e m e n t c a n bo a n e x c i t i n g 
t ime o f y o n r l i fe , but y o u need 
to p l a n a h e a d to m a k e tho 
mos t o f it. 

Time: 09:00 to 16:00 
(unles.H olherivi.se 

noted) 

M a r c h 27 , 1 9 9 3 
C a m p b e l l R iver , A n c h o r Inn 

A p r i l 1 4 , 1 9 9 3 
S m i t h e r s , H u d s o n B a y Lodge 
(16 :00 to 20:00) 

A p r U 1 5 , 1 9 9 3 
P r i n c e R u p e r t , C r es t M o t o r 
Ho t e l (16 :00 to 20:00) 

A p r U 17 , 1 9 9 3 
T e r r a c e , I nn o f t h e Wes t 

M a y 1 , 1 9 9 3 
V i c t o r i a , T h e Coas t V i c t o r i a 

H a r b o u r s i d e H o t e l 

M a y 1 5 , 1 9 9 3 
P r i n c e (iJeorge, Coas t I nn o f 

the N o r t h 

Karen Harper and Ken Smitii 
of tiie BCTF Income Security 
Division write tfiis column for 
Teacher . 

BCIT entrance 
awards unclaimed 

E v e r y y e a r B C I T sets m o r e 
t h a n $ 1 0 0 , 0 0 0 as ide to h e l p 
top s e c o n d a r y s c h o o l 
g r a d u a t e s en te r BCIT . T w o -
t h i r d s o f the m o n e y h a s gone 
u n c l a i m e d i n the l a s t t w o 
y ea r s b ecause o f a l a c k o f 
qua l i f i e d app f i cants , a n d 
rriost s tudents don ' t k n o w 
abou t the p r o g r a m . 

To be c o n s i d e r e d , s tudents 
m u s t app l y for a d m i s s i o n to 
B C I T a n d have s u b m i t t e d a n 
a p p l i c a t i o n b y A p r i l 15 , 
1 9 9 3 . F o r i n f o r m a t i o n , 
con tac t F i n a n c i a l A i d a n d 
A w a r d s , BCIT. 3 7 0 0 
W i l l i n g d o n Avenue , B u r n a b y , 
B C V 5 G . 3 H 2 , 
4 3 2 - 8 7 7 0 . 

Tl ' iACMHH Mai'ch, 1993 -j ^ 

Bi-Pedal Tours Inc. 
in associai ion with 

Fresh Tracks Adventure Travel Centres 

Mt Cjck Tm of tk bk Mey '93 
Price: $1599 CDN 

7 Days/Nights, inchiJes; Hutcis, Meals, Bicycles, Support Van 
OiiUfii on double occupancy. Single supplement $250) 

Group EHscounts!!! 
Schools! (MB! Custom Tours for groups of 12 • 24 people 

Can or ^ us beibre Mar. 20, 9̂3 
Fttsh Tlacks Adventure TVavel Cento Inc Tel. (604)737-7880 
1823 W. 4lh Ave. Vaac. B,C. VSJ 1M4 Fro (604)737-8854 

FUTURE SMART" 
S U M M E R 

MOTIVATIONAL 

LEARNING C A M P 
FOR STUDENTS GRADES 5-8 

IS 

Kpandi s 

Enthusiastic Instructors 
Are Needed 

For Inio, Training & Other Details 
Contact DAN MISCISCO 

(604) 925-3759 

1 9 9 3 
. •.;.'...•"( " • • : . 

T e a c f t e r 

t o u r s , 

to Asia 

HONGKONG, THAILAND, 
SINAPORE, MALAYSIA 
AND INDONESIA 
18 days, July 7-24 
$3150 p/p 
QuaUty ficsigned 
Educadonal Tours 
Led by Wesley Anderson 
(Teacher and Experienced 
Tour Leader) 

CHINA AND HONG KONG 
18 days , A u g u s t 2-19 
$3497 p/p 

MORTHSHQRB 
commmm EDUCA TWH & 

CULTURAL TOURS 
IHFO:73B-7671 

jnUDUHJUAI HILDLirc 
6A»cru*i\ • 

INCLUDING A SHORT HOMESTAY 
Travel Experience Tours Ltd. 
July 16 to August 10, 1993 

$3,495.00 (GST exempt) includes airfare 
CALL TODAY FOR A BROCHURE 

DUNHILL TRAVEL LTD. 
10 EAST BROADWAY, VANCOUV<=R. VST 1V6 

Tel: (604) 875-9129 B.C Toll free 1-800-663-2734 

FIELD TRIP HEADACHES? 
Call PACinC COACH LINES 

Weqjffer: 
• Regularly scheduled service 
between Vancouver & Victoria 

•Vancouver & Victoria 
sightseeing tours 

• Door-to-door pick up service 
• School discounts 
• Affordable rates 

• Charters from Vancouver 
to all points 

At PACinC COACH LINES we can 
help you plan any school outing! 
whether it's across town to a basket­
ball game, across the pond to 
victoria or a special ski trip. We can 
also book attractions for you. 

Our modern, clean coaches are 
maintained to the highest provincial 
safety standards and our experi­
enced drivers will ensure that your 
trip is hassle free. 

Our service can be tailored to 
meet the needs of your individual 
group. Coaches can accommodate up 
to 53 passengers. So next time you 
are asked to plan a trip, please call 
P A a n c COACH LINES, we are here 
to help. 

Pacific Coach Lines 
6^7S7S 

toU feiec 1-800-661-1725 

" Y o u r Pe rsona l Taur G u i d e " 

UNIVERSITY OF VICTORIA 

1993 Sunimer 
Institutes in 
Education 
Contemporary Issues in Educaiion: Music In 
the Ungraded Classroom (Kelowna) 
Music Reading Clinic: Instrumental 
(Vancouver) 
Music Reading Clinic: Choral (Vancouver) 
Literature in the Elementary School 
(Kamloops) 
Primary Curnculum in the Classroom 
(Quesnel) 
Contemporary Issues in Education: China 
Institute (China) 
Problems of Attention and Behaviour 
(Quesnel) 
Expressive Therapies (UVic Campus) 
Contemporary Issues In Education: Guided 
Imagery (UVIc Campus) 
Peer Helping for Students & Communities 
(UVic Campus) 
Peer Conflict Resolution for School & 
Families (UVic Campus) 
Art Therapy I & il (UVic Campus) 
Peer Conflict Resolution—Advanced 
(UVic Campus) 
Contemporary Issues in Education: Global 
Education (UVic Campus) 
Developing Mathematical Power & "Sense" 
(UVic Campus) 
Cooperative Learning (UVic Campus) 
Problems & Issues in Teacher Librarianshlp-
Automating the School Library Resource 
Centre (UVic Campus) 

Detailed! information coming to your school! 

FOR MORE INFORMATION CONTACT: 
Education Extension 
University of Victoria 
Phone: (604) 721-7874 
Fax:(604)721-7767 

Planning a school group tourto Japan? Call JALPAK for assistance in planning the 
most cost-efiective programme for your itinerary. 

SCHOOL TWiiyNiNG 
B.C. schools seeking a twinning relationship with a schoo! in Japan can now call 
JALPAK for assistance in twinning through our school contacts in Japan. Call 
JALPAK for details. A free informaiion kit is available on request. 

JALPAK & dkPm AIRLINES 
serving Japan and the Orient from Vancouver 

CHINA « HONG KONG THAILAND MALAYSIA 
Suite 1310,1030 West Georgia Street 
Vancouver BCV6Y2E3 
Tel: 689-5228 (Lower Mainland) 
Toll-free 1-800-663-3596 

C H I N A 
& T H E ORIENT 

Join us for an exciting trip that is fun, 
educational and rewarding at unbelievable 
prices! 

Escorted F u l l Packages 
• 15-Day Teachers Ar t Tour 
• 15-Day Scenic South Ch ina 
• 15-Day Yangtze River Cnjise 
» 22-Day Discover Ch ina 

Teachers Tour (B) 
• 22-Day Silk Road Adventure 

From 
$2095 

2499 
*2750 
3299 

3699 

INCLUSIVE PRICE FROM VANCOUVER 
• A i r "First C l s Hotels "Meals "Tours "Shows 

Depart Ap r 05 ,12 ;Ju i . 14, 21,28; *Ju l 05/93 

We specialize in Cultural Study Tours 

01INAFMC INTERNATIONAL 
Suite 2, 1955 Wesr Broadwny 
Vancouver. B C Qin.ad.T 
V6J IZ3 
(604) 731-1693, 
Fax (604) 731-1694 
T o l l free 1-800-661-8182 ..tiXm 

HONG KONG/THAILAND 
July 06-29,24 days 

$3,269.00 

SINGAPORE/MALAYSIA 
July 07-26, 20 days 

$3,489.00 

SINGAPORBINDONESIA 
l u l y 07-21,15 days 

$3,189.00 

'Tours are open to teachers 
both active and retired and 

their travelling companioiis." 

For further inforniation please contact: 

HIMARK 
T R A V E L S E R V I C E S I N C . 

208 - 2182 West 12th A v enue 
Vancouver , B .C . Canada V 6 K 2N4 

Tel : (604) 733-8836 Fax: (604) 731-8869 
To l l Free 1-800-663-5717 

''act is, K u m o n siudeius, regardless of 
iheir previous difficulty w i l h m a l h , 
are no longer in l i i n ida l cd by numbers . 

They've learned how lo solve ma ih problems w i i h confidence and efficiency. 
Learn ing programs are indiv idual ized. Siudenis advance a l their o w n pace. 
Affordable. Ef f ic ieni . Rewarding. Worthwhi le . 

To learn hovy you can implement the K u m o n Supplemental 
M a t h Learn ing Method , now used by more than 2 m i l ion 
students around the world, phone us lo l l free: 

1-800-663-6284 

T/ie wof-/d's/inest swpi^Xtmcntdi math, education. 

Hawaim 
* 2 & 4 Week Summer Sessions * 

* Interesting and Useful Courses * A Month in Paradise * 
** Room/Board for $32 a Day ** 

A Special Invitation at the "Crossroads of the Pacific" 
Wc hope you will join us for the Summer Institute at Chaminade University. Enjoy 

quality coursework offered in a true island paradise. You will study multicultural issues while 
living in a social environment rich in diversity. Courses will be based upon practical applica­
tions of the most recent research on effective schools. Classes arc held mornings Monday 
through Thursday. 

The unique environment of the Hawaiian Islands will be available to you. The fully ac­
credited University is located in Honolulu, and provides easy access to the many attractions of 
the city. 

Housing 
Housing will be available on campus at one of four dormitories. Conveniently located 

near classrooms, the dorms include a variety of single, double and apartment like accommoda­
tions. Each building includes pleasant recreation rooms, lounge areas, and some kitchen 
facilities. 

Schedule 
Ilic Summer Institute intends to offer the following courses: 

Multicultural Education (S July to 16 Juiy); Critical and Creative Thinking in Curriculum (19 
July to 30 July) or Cooperative Leaming (19 July to 30 July) 

For registration information please write or call: 
Director, Summer Education Institute ~ Chaminade Unhrersity 

3140 Waialae Avenue • Honolulu, Hawaii • 96816-1578 • CALL: (800) 677-0676 

http://olherivi.se
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round, 
-- Another Piece of the Puzzle 
10 M o n t h Payments 
- S u m m e r s O f f 
Speedy D e c i s i o n s 
Te lephone or 
Fax A p p r o v a l s 
F i x e d or Var iab le F^ales 
A c t N o w - W h i l e Interest 
Rates A r e L o w 

TCU 
B.C. TFACIIF.RS CRI-DIT UNION 

OukriducBninch Dunhar Brunch 
32'4-66.<5 224-2364 
Victoria Branch Bumabv Branch 
5^5-5151 2')4-51(K) 

loll Free I'or Oakridge Branch and 
Adininistralion l - « 0 n - 6 6 3 - 3 3 4 5 

Surrey Branch 
5 '̂i ')f;2s 

TEACHING OPPORTUNITIES 
YUKON TERRITORY - SEPTEMBER, 1993 

The Yukon Dfepartment of Education employs 425 teachers who work in the 29 public 
and separate schools ol the Territory, There is usually a 10 per cent turnover in staff each 
year and applications are invited for teachers of all types including administrators, 
French Immersion and French First Language teachers, and particularly Special 
Education teachers. 

GENERAL INFORMATION 
• All applicants must hold a valid teaching certificate from a Canadian province. 
• Salaries and conditions of employment are determined by the terms of a Collective 

Agreement negotiated with Ihe Yukon Teachers' Association. 
• The schools follow Ihe B.C. curriculum with some local adaptations. 
• Teachers should be prepared and able to work in a cross-cultural environment. 

Initially, applicants should request an application form and a copy of an illustrated 
brochure "Teaching in the Yukon". Requests should be sent to: Teacher Recruitment 
Officer, Department of Education, Government of the Yukon, Box 2703, Whitehorse, 
Yukon Y 1 A 2 C 6 . 

Education 

1993 TRI-UNIVERSITY 
S U M M E R INSTITUTES IN 

Education & 
Gender Equity 
Special Education and the Year 2000 
Prince George, Vancouver (July 5-14); 
Victoria, Kamloops (July 19-28); 
Goquitlam (.Aug. 3-12); Dawson Creek 
(Aug. 16-25) 
Assessment & Programming for Students 
with Special Needs 
Fort St. John (July 5-14) 
Developing Strategies for "Drop-Out" 
Prevention Kelowna; Victoria (July 19-
28); Burnaby, (August 16-25) 
Introduction to Technology 
Vancouver (July 5-14) 
Programming for Gifted Students Langley 
(July 19-28); Castlegar (August 3-12) 
Gender Equity Issues in Education 
Vancouver (July 19-28); Victoria (August 
3-12); Burnaby (August 16-25) 
Behaviour Disorders and Classroom 
Management: Primary & Early 
Intermediate Cranbrook (August 3-12) 
Behaviour Disorders and Classroom 
IIAanagement: Late Intermediate & 
Graduation Vancouver (August 3-12) 
Early Transition Vancouver (August 3-12) 
Communication Strategies 
Abbotsford (August 18-27) 

FOR IVIOREINFORIVIATION CONTACT: 
University of Victoria 
Phone: (604) 721-7874; Fax: 721-7767 
University of British Columbia 
Phone: (604) 822-2013; Fax: 822-2015 
Simon Fraser University 
Phone: (604) 291-3808; Fax: 291-3203 

Summer Professional 
Development Opportunity 

Do you want to increase your 
eiT (3Ctiveness in proactive m a n ­

agement and assist your students 
to become independent active 

learners? 

TAKE ADVANTAGE OF TIIESE 
PROFESSIONAL GROWTH 

WORKSHOPS 

Manage More - Control Less 
(Strand A) JULY 26-30,1993 

• Maximize your classroom 
management effectiveness. 

• Reduce behaviour problems by 
being proactive. 

» Build a positive rapport with stu­
dents based on trust, mutual respect, 
and highly effective communication. 

Teaching for Active Learning 
(Strand B) AUGUST 16-20.1993 

• Maximuze your teaching through 
effective planning and 

implementation of high quality, 
effective and interesting lessons. 

" Promote depth of understanding 
and increase retention of material. 

* Help students to become more 
active, responsible and motivated 

learners. 

REGISTER NOW FOR: 
Calgary Academy's 4th Annual 

Summer Teachers'Institute 
SPONSORED BY: 

Stajf Development Team 
Calgary Academy 

3J5-86 Avenue SE 
Calgary. AB T2H1Z2 

For more information and a 
brochure, please call 

Calgary Academy 
(403) 258-0777 

REGISTRATION IS LIMITED 
Fees are tax deductible as a tuition expense 

Try ing to f ind a Financial Institution 
that I'eally helps with money management 

r - M o , 
Wtoiagemeffl 

TCU 
B.C. mClltHS f SEDIT UNION 

E L E V I S I O N 

A t S C H O O L S T V we envLsion the wor ld 

c o m i n g closer ro your chi .ss 'cxHr.. Each 

year, o n the Know ledge N e t w o r k we 

br ing you the best cur r icu lum-cons is ten t 

C a n a d i a n te lev is ion programs ava i lab le . 

W e also offer pract ica l teach ing resources 

that he lp you use te lev is ion in your 

c lassroom. 

For more in fo rmat ion o n these resources, 

and for a comp l imen ta ry S C H O O L S T V 

program guide, please ca l l 1-800-663-1678. 

JHAT 

TAKES 

m 
J H E R E . . . 

O n B C s OWN 
KNOWLEIXIF. 
NETWORK ortNLEAR,Ni.su 

ACIENCY 

Delia 
Vancouver Airporl 
Hotel & Marina 

You'll appreciate the Delta Difference. 
Phone:(604)278-1241 
Fax:(604)276-1999 
Contact: CheriHehr 

Pacific 
Resort & Conference Centre. 

Phone: (604) 278-9611 
Fax: 276-1158 

Contact: Rob English or Greg Warham 

$69.00 SINGLE OR DOUBLE 
Effective until December 3iy 1993 

Group rate available to any members of the 

British Columbia Teachers' Federation 
We are proud of our long-lasting relationship with the teachers of 

British Columbia. This rate has been negotiated with our two hotels 
for all members of the British Columbia Teachers' Federation 

requiring group accommodations. 

COOPERATIVE LEARNING FOR 
THE PRIMARY GRADES (K-2) 
With l o m a Curran , author -

Cooperative Learning: Lessons 
for Little Ones 

MONDAY MARCH 29TH 
EXECUTIVE INN 

7211 WESTMINSTER HIGHWAY 
RICHMOND. B.C. 

or 
TUESDAY MARCH 30TH 

RAMADA 
3020 BLANSHARD 

VICTORIA B.C. 

Both sessions - 8:30 AM - 3:30 PM 
FEE - $100 for the session of your 
choice (IrTclud^ refreshment 

breaks, extensive handouts . GST) 
Registration - cheque payable to : 

Interaction North. 621 Elm St. 
Winnipeg, MB. R3M 3N7. 

Phone: 204-488-8920 
FAX 204-957-7871. 

JAPAN HOMESTAY 
Himark Travel Services, Inc. in cooperation 

with the Program of Intemational 
Educational Exchanges is pleased to offer 

this sp>cdal priced Japan Homestay 
Program for Teachers and Students. 

Low Season High Season 
$ly499.00 $1^9.00 

This 15-day program price indudes: 
Air Fare from Vancouver to Japan and 
return, Canadian and Japan t\ir Taxes, 
Hotel Accommodation/meals where 

necessary and a Homestay Arrangement 
which includes school visits, technical 

visits, local sightseeing and 
exchange program activities. 

Prices guaranteed through March 31,1993. 

For further information please contact: 

HIMARK 
TRAVELSERVICESINC 
208-2182West 12th Avenue 

Vancouver, B.C. Canada V6K2N4 
Tel: (604) 733-^36 Fax:(604)731-8869 

Toll Free 1-800^-5717 

1 JpimWA\^ir^rr\fb)t. 1 
IIINJ.MIK I llAVi:i. .Si;i»VI ( : i ;S . Mpoiinj; 
ihc I'diiciitiiiiial Iravi'l I'.xpiirii'iicc. I'oi' 
Kiiir iiiriirinalinn (ir (|ui'sti(iiis, I'diiincl 
Himark Travi'l Services, 2(]S - 21S2 
Wcsl \:i .Ave,. Vancdiivcr. liC Vr)K 2\4, 
I'iioiic 7:!:t-Ks:u., toil iVcc i-Hoo-f.dn-
5717. 
I.ONUON I'LAIS. Ciiclsca 
l(ri(l),'e/l!allrrsca I'aris an-a. One Hal 
acctinmiKdalc'i :f--l pcrsnii.s; liic second 
Hal ac<'iiriHii(idaies .'j-7 pi'rsiins. 
[•Iet,'ant inleriors, I'ully iiioderiii/ed In a 
Iiilli standard; iwii-hmir maid service 
Mdiiday-l-riday. If our properties are 
I'lilly i)()oked, we reconinieiid and liook 
lii.xiiry serviced ilais at 2(t (Queen's 
(idle, Hyde I'ark. .Also, JMilly I'arin 
Cottages, I'ethiiry, (iloiicestershire, l\v , 
fields I'roin the I'rince and I'riiicess of 
Wales. CAN AHItANdli {•'OK riJliAritl' 
TICKi;IS. Contact I'or brochures and 
photos: Mr. 'Ihonias Moori', ,S()1-;{<J.S-
') 120 or I'O Ho.\ 12()Sr,, OHden, Utah 
H44I2, LISA, i-'a-x S01-;{<XMU)24. 
I'AIUS. 1 bdrni. I'Driiished suite, S4" 
weekly, $12,')() inonthly (olT-j'.enson 
rates available). Call 738-1X70. 
WlllSri.l-ll ClU-IvK. One bedroom 
condo. tennis, outdoor-heated pool, 
(ire|)liico, sauna, sumnu^r, winter rales. 
H27-;{S'!(). 
(lin'AWAV VACA'l'IO.N' Connections Ltd 
ItoiUal oT privately owned waKirfronl 
houses aiul caljins, chalets, houseboats 
in B.C.. Maui, Si British Wi!St Indies. 
Contact US to rml for your W(!(?ken(i 
Ketuways, holidays, or lo register your 
rei'realional property. I.icensiul under 
the B.C. Travc'l .Agents Act. l-or 
brochure: 4M-24'M>, Fax 464-1142. 
\:iH-A Charier Hill Dr., Coquitlam, BC 
V.ii: UM 
CI.OSI- TO I'AHIS. i'ully furnishiui 1 
bdrm. suite, $:J20 weekly, $900 
monthly. (()n'-s(!ason rates availublo.) 
Call 7:18-1876. 
Hl̂ A(:M(:()MBI:n VACATION SUITI:. 
S(df-c.nntain(!d, fully furnishiui 2 bdnn. 
suito in boautiful Nanoo.se Bay, 
Vancouver island, between Nanaimo 
and Parksville. Acro.ss from waterfront, 
just minutes from gorgeous regional 
park, marina witli fishing charters, 
golf, and iiorseback riding. Book by tho 
day or week. Phone (604) 468-9652 or 
I-'ax 248-8151. 
.SAILING ADVENTURES. Treat yourself 
to a wonderful sailing holiday aboard 
Rpicurious. Enjoy the fine art of 
relaxation and pleasure sailing and/or 
learning to sail with a certified CYA 
instructor. Genuine discounts available. 
Book early for spring and summer. 
Contact Terry at 530-2966. 
CAMELBACK CYCLING TOURS. 
"Turning Cycling Skills into a Cycling 
Adventure." 6-day cycling/camping lour 
packages of the secondary roads and 
backroads of the Cariboo in beautiful 
scenic High Country. Tours are 
available from May through October 
Cycling seniors welcome. Camelback 
Cycling Tours. Box 932, Ashcroft, BC, 
VOK lAO. (604) 453-9510. 
ITALY. JULY 12-26; Former Vancouver 
teacher living in Italy will lead a 
wonderful cultural experience from 
Rome to Florence. 929-4525 for details. 
S1940 plus airfare. 
HOSTELLING. The alTordable 
adventure, Accommodation that's more 
than just a place to sleep. Introduce 
your students lo this e.xciiing way of 
travelling by chosing a hostel for your 
group accommodation. Meet travellers 
from around the world in facilities 
located in Kamloops. Penticton. 
Vancouver. Whistler, and Victoria. Let 
us help you organize your trip. Contact: 
CHA-BC Region in Vancouver at 1515 
Di.scovery St.. Vancouver, BC V6R 4K5. 
224-7111. 
WHISTLER. 1 bdrm. condo (Tamarisk), 
sleeps 4. fireplace, swimming pool, 
sauna, outdoor tennis. $100/niglit. Call 
Ivona 732-6881 or Don 299-5056. 
BIG WUFFE CflALET OR CONDO. One. 
three, and four bedroom units. 769-6693. 
COAST MOUNTAIN EXPEDITIONS 
invites you to participate in a lodge 
based, sea kayaking or mountaineering 
e.xperience which takes the beginner to 
an independent intermediate level. 
Instruction in basic skills, safety, 
rescue, crisis management, navigation, 
and more are covered during 4-8 day 
expeditions. Local, certified guides are 
knowledgeable in forest ecDsy.stems 
and associated concerns. For brochure 
contact: Box 25. Surge Narrows, BC 
VOP IWO. 286-2064. 
S E E AIASKA THIS SUMMER—on 
Greatest Ships Afioat! 50% OFF second 
passenger on Peak Season Sailings. 
Fares from S899 US on the historic 
Inside Passage. Or choose the unique 
"Voyage of the Glaciers' and cross the 
Gulf of Alaska. Go all theway on one of 
32 Land Tours and see Mt. McKinley. 
Prudhoe Bay. Kotzebue, and an 
authentic Eskimo blanket toss, sled 
dogs, and so much more. Bring the 
whole family. Call Cruise Ship Centers. 
Sue Slack. 299-2211. out-of-town call 
1-800-561-2350. Book now. 
lw\iVL\OLE-NALU Maui. Deluxe 
oceanfront 2-bdrm.. 2-bthrm, 
condominium on Kihei's best beach, 
washer/dryer, eveiy convenience, pool, 
special summer and monthly rates, 
.lune/September, (604) 263-1100. 

H I I K i i r r VAC.VIION HOMl'S on Hornby 
Island. (Quality weekly rentals. Call us 
274-()():'7 I'or liver and InroriiiMliim. 
Sl'\SIII.\F COAST. Ilmise Swiip. Xi'W .'! 
bdnn. home lioberls Creek. Cminiry 
charm. Inleresied in swaiipiiig for 
vncMlion iii)|)iirliinili(>s, weekends, or 
suniiner. N'ancoiiver. \'icloria, (iiiH' 
Islands, liiieriiir, etc, SS5-()()2(>. 
,\i:W HIiACIll'HONI' COM)' icaled on 
beaiilii'ul Itatlilreviir Beach ui 
l'ark'-\iHe, Vancnmcr Island. Large 2 
bdrm,, 2 blliriii. condo with all modern 
<'oiivenieiices Including gas lir(!|)lace 
anil outdoor barbeciii'. Sleeps up to 
eight, (iolf, horseback riding, hiking 
and lisliing are iniiiutes away I'or those 
who can lear Ihemselves away from the 
warm waters and the Iml sandy bea<'ii! 
I'or more inrormation on wei'kend or 
summer rentals, phone 477-(>H2.'> (pr 
fax 3S,S-5SI 1. 
WI:I:K1:.\D ItinRI-Ar. Modern hint, 
ste. Private balli, entrance. Laundry, 
cooking, ocean from, private? <leck. 
Cortcvs Island, B.C, ');!5-63()l, 
RlJSSLVK.A/AKIISl'AN Home Stay 
Program. Departing Vancouver in inid-
.luly 1993 for 3 weeks. You will be 
slaying wilh selected families, enjoying 
their culture!, in .Alma Ala, li kiilsk, 
.Novosibirsk, St. Petersburg, Moscow, 
Included are: airfares, visits lo 
inslilulos, operas, ballets, museums. 
Lake Baikal, Altai Mountains, and 
more .loin this onco in a lifetime 
opportunity by conta ting: Alouelle 
Travel. 11954'-224lh SL. Maple Hidg(^ 
BC V2,X 6B3. Phono (604) 467-5535. 
I'ax (604) 467-0582. In association 
wilh the CanaiHan-C.I.S. I'rivndship 
l:x change. 
I'OR Wlil'KLY RliN r. Privately owned 
waterfront cottagers (Gulf Islands, 
Shuswap, Okanagan Lakes, and many 
other locations). To rent or lo list your 
property lo rent call Private G(Havvays 
1-675-4600. Ask for our catalogue. 
VASEUX l A K E . Oliver. BC. 400 sq.ft. 
units, kilchon. bathroom, bedroom. Flat 
grassy parkliko area lo extremtdy sal"(i 
sandy swimming beach al a warm 
valley bottom lake. Great bass fishing, 
canoeing, hiking in wildlife bird 
reserve. Limited vacancies .luly 15, 
Aug. 15. Try offseason $350 week. Two 
units have heal for possible cooler 
weather. Ideal family vacation. New 
ownership 763-9702 most evenings. 
CHIN/VRUSSIA/SIBERIA/ 
MONGOLIA/TIBET 1993 Summer 
Group Travel. .July/August Vancouver 
departure dates, fully escorted. 
Information brochure, contact: East 
West Travel, 3614-910 Mainland St., 
Vancouver, BC V6B 1A9, (604) 687-
3656, Fax (604) 687-3658. 
THE LOG CABIN. Coming to the Comox 
Valley? Business? Pleasure? One day or 
one week? Try some different 
accommodations! Information and 
reservations (604) 337-5553. 
WHISTLER. Luxury townhome. 
Benchlands. new large 2 bdrm.. 2 
bthrm.. dishwasher, microwave, 
washer/dryer, patios, fireplace, TVA'CR. 
sleeps 6, ski in ski out. 943-4927 or 
943-3354. 

Bed & Breakfast 
COUNTRY M/\NOR HOUSE. Bed & 
Breakfast. .Scottish breakfast. 
Reasonable rales. Non-smoking. 
Memsie House, Fraserburgh, 
Aberdeenshire, i>cotland.AB43.4AS 
WliATHERVANE BED & BREAKE.AST. 
Victoria. Pretty gabled character home 
near city centre. Kings/queens, ensuite 
baths. Jacuzzi, beautiful decor, original 
art, down quilts, scrumptious 
breakfasts. N/S. 592-0493 VISA. M/C. 
THE BFJVCH HOUSE. Salt Spring 
Island. Rejuvenate your soul-escape to 
the island! Luxury guest room, quiet 
.secluded beachfront "Teacher Weekend 
Specials." 653-2040. 
EDUCATORS B & B NETWORK is a 
private membership network of B & B's 
for educators. Stay with members at 
over 1400 locations in the United States 
and abroad for $25 a night for two 
people. Choose your destination from the 
Membership Directory and we do the 
rest. For more information, call (800) 
377-3480. write Box 5279. Eugene. OR 
97405. of fiix (503) 683-8494. 
ROXANA'S BED & BRFiAKFAST located 
in Tibas. San Jose. Costa Rica. 
Canadian owner and oncrated. Rates 
$20 US single, $30 US double. 
Telephone or Fax (506) 35 44 40. 
Address: Roxana's Bed & breakfast, 
Apld. 1086. Tibas, Costa Rica, Central 
America. 

CAltDILI', WALES. |{|emeniary sd 1 
couple seeks \ear exchange in Lower 
Mainland Sept, ''i;!. Contact (ionl lllis 
.".90.0472. 

KFLOWNA-VICI'DHIA, leacher 
aileiiding I'Vic's siiiniiier session, 
wishes Id exchange houses wilh 
\iciiiria family I'or (> S wks,, .liily-,Aug, 
Idaiine l„ 76r)-S(iS5, 
VANCOHVl'H, Charming 3 bdrm, 
furnished home fur rent luly/Aiigus', 
f̂ iiiet ceniral Ideation near rapid 
Iransil, $900 per iiionlli, iilililies 
included, .N/S, mi pels, (dlM) S7;'-,'i(l').4, 
LUNIIRY ItlVI'HI ROM 
cdiKldminiiim—2 bdrms., den, 3 
baihrooms, large kitchen; furnished; 2 
parking stalls; ptiol, hdt-ttib, sauna. 
One-year lease .luly '93; $ 1 ^OO/moiith; 
lS;'il) si|.l't. New Wi'slminster (̂ uay. 
522-61 19. 
VANCimVI'H. Studid aparliiienl. sclf-
conlaini'd, available weekends, I'asier 
break and summer lleasonable rate, 
Nelson 255-64 10. 
COgUniAM. Delightful furnished 3 
bedrooni towiilKuise. .luly 1- .Aug. 31. 
15 minutes to SI'U, S90()"per mdiitli. 
464-6737. 
VANCOUVER. 3 bdrm. furnished hou.si-
in Vancouver westside, ,Iii!y and 
August. $1200 per month, 876-43K3. 
VANCOUVER. University year 93/94 
(Sepl.-Apr.) L'ully furnished and 
equipped 2 bdrm. condo. King si/.e 
master, walk-in. Sunset Beacli-Aqu;ilic 
Contre area. Children OK. I'lease write 
404-1133 llarwood St., Vancouver, BC 
V6I; 1H9 for furlhiif information. 
CITY CONVENII-NCIi! COUNTRY I'EI-L! 
' oniforiablo, tastefully furnished lionK! 
ior rent for 12-16 months, .luly '93 to 
Sept. '94. 2 bdrms. living rm. with 
fireplace, dining rm., kitchen, family 
rm., bthrm., utility rm., garage, 
additional parking space, workshop, 
large yard. Nearby parks, river front, 
pathway, school and major rouU's lo 
UBC, Langara, BCIT and the downtown 
area. Suit professional couple. Rent 
$1,000 per month plus utilities. 
References required. Phono 321-1750. 
SUMMER AT UBtVSFU? Two bdrm. 
plus den townhouse in Richmimd, 
sleeps up to 5, IV, .'CR, stereo, rec 
centre, plus swimming p<;ol. 20 minutes 
UBC. 30 minutes SFU. Available June 
30 to August 15 (approx.) Cost $1200 
plus $300 damage dopos''.. Contact 
Alan 272-4034. 

SUBLET DALHOUSIE Campus, Halifax. 
May-Juno and/or July-August, 2 bdrm. 
furnished, security building, $700 per 
month. (604) 365-7438. 

lViis,ccllanebus 
SUMMER POSITIONS. Tour company 
looking for: Spanish. German, Italian 
and/or French speaking driver/guide to 
conduct lours, driver's licence cla.ss 4 
or 2. Training provided. Office 
assistant: (same languages). Resume lo 

ada West. 7011 No. 5 Road, 
niond, BC V6Y 2V3. 
REAT. August 1.5-25, 

iinvironmental Educators' Retreat 
Program, rejuvenation, earth 
connecting, teaching strategies. Twin 
Island Resort Centre, Box 7, Salmon 
.Arm, BC, VIE 4N2. Phone 838-7587, _ 
FaX832-G874."Spijiisbred by Twih"^^^ 
Island Environmental Leadership 
Program. 
ENGLISH CONFERENCE. CCTELA 
National English Conference (formerly 
CCTE annual conference). Ramada 
Renaissance Hotel, Regina, Sask. May 
5-8,1993. Contact Doris Town.send, 
4242 England Rd., Regina, SK, S4R 4N9, 
(306) 543-9268, Fax (306) 949-4028. 
HOCKEY INSTRUCTORS. Preferably 
with B.Ed, required to teach ADULT 
evening hockey program. Aug. 9-13, 
1993 at Richmond Arena, on-site 
training. For more information, send 
resume to Can-Pro Hockey .Academy, 
127 Sackville Dr. SW. Calgary, AB, T2W 
0W4, (403) 255-2952. Hockey taught by 
professional teachers. 

Teacher Exchange 
AUSTRALIA. Australian English/Socials 
teacher, currently in Vancouver on 
exchange, seeks another for 1993-94. 
Interested persons contact Sally 
Schofield. (604) 882-0709 (evenings). 
PERTH, Western Australia. High schooi 
physical education teacher seeks 

• exchange with B.C. counterpart. 
Position at top private boys school. 
.Accommodation in modern four 
bedroom ho.me near beaches. Exchange 
Sept. '93 or Jan. '94 preferred. Contact 
Robert Brown. Phone (09) 447-7654. 
Fax (09) 445-3439. 

BIG BOOK EASELS. Our Big Book Easel 
is designed to be used with the primary 
"Big Books." They have a wide 
removable ledge that wh-n removed 
allows charts lo hang freely. There is a 
tackboard on one side and magnetic 
green chalkboard on the other. $89.95. 
WP aLso have Pinatas $9.95. magnifying 
glasses. 12 for $10, Parachutes from 
$149.95. Alder Distributing, 2599 -
160lh Street, Surrey, BC V4B 4Z5. 
536-7773. 
MULTIPUCATION TABLES— Caissetto 
style. This 7-cassette program assures 
the user progressive success until 
mastery of the timetables is achieved— 
tested 5 years in the classrooms-
approved by the National Film Board of 
Canada. 7 cassettes, case arid manual 
$39.95. Rainbow Ridge Productions. 
Box 238. Ile-ala Crosse. SK SOM ICO. 
(306) 833-2590. Fax (306) 833-2217. 
Visa, cheques or purchase orders 
accepted. 

10—14 Prince (;edr̂ ;e. Basic Inieii 
sive Week- (llassi'i' (Miiiinil riiiMii's. 
Cdiilacl Anne Lil/Kerald. fi:'.!).1:^(1(1. 

18"2() Vicuiria. B.C. TI:A1. ''K\. \ic-
toria Coiifereiice Centre. Cdiiliici Beryl 
Tdiikiii, 4-32 I ISh.ellev Slreel. Viciiiria, 
HC VSI' lAd, .5')S-4(itri, lilL 

23-24 Nanaimo, li.C, Sclidol Cdiin-
selldl's' ,Assnciali()i! Cdiil'erence, "Lnlianc-
ing Lsteeiii: I'lniclciKMil I'lir llie niinil and 
cciiiii'drl for the weary," .Maliispiiia Col­
lege, Nanaiiiid, Ciinlacl Olive Scott, lliiv 
9'), Merville, HC VOIt 2,M(), !l: 337-fitK(l, S; 
:iMS.142;'., L': 334-4472. 

23-24 Burnaby. 2iid Catalyst Cdiifer-
eiice, B.C. Scii'iice I'eachers' Associatiiiii 
liriivincial conference. SL'll, Contact Lon 
.Mandrake, Seaquam Secondary School, 
115S4 l.\m Hd., Delia, BC \W. 2K4, II: 
591 -5839, S: 591 -f. 16(., or I larold (iopanl. 
H: 420-1762. S; 939-6656. 

25—28 Victoria. I'ocus '93, strali'-
gies for teaching students with severe 
learning and behavior dilllculties, and 
personal growth for professionals, Vic­
toria Conference Centre. Coniaci Bar­
bara Smith Sl Associates Ltd., 61-' IMIIII 
Bay lUL, Victoria, BC VSS 4113, 59S-
1069, 1': 598-2358. 

2«)—26 Burnaby. Ministry Regional 
Showcase of ri'conimended materials 
il.anguagi' Arts 8-10, Math 4-7). Con­
tact Don Lyons, 664-8416. F: 664-8424. 

30 Kelowna, Minisiry Ihigional Show­
case of recommended mnalerlals (Lan­
guage Arts S-10, Math 4-7). Marlin I'd­
ucation Ceiilre. Contact Bill I'lemiiig, 
1434 Graham SlriM>t, Keh.-.vna, BC VIY 
3A8, !•': 862-8085. 

29-Apri l 2 Bumaby. Peer Help­
ing Trainer and P(U!r Program Devel­
oper, five-day intiMisive experiiMilial 
seminar. Contact Roy Carr, director, 
P(!er Resources, 4452 Houlihan Court, 
Victoria. BC V8N 6C6, 721-2209,1-': 721-
1248, 1-800-567-3700. 

24 Ciiijuilldiii, "Deseloping pnsilive 
se\ualily luiil dealing \vilh 
iiiiipprdpi'l.iie se\ual lieliav idr,"(ine.(l.is 
wiirkshop hy Ddi-iiihy (iririlihs, I'li.D,, 
sjiiinsdred by CB! ICreJiliiig Inlejjraled 
Uplidiis l'(ir Persons wilh Disilbillliesl 
Ciiiisiili.iiiis. l.itl. Cii(|ulll:ini Inn 
Cimvi'llliiin Ceiili-e, iil'i NdiMll lldad, 
Cdiiiilllain. S9;-i, Cdiiiacl Clil, H),"7. 

21)—2H '>M ldri;i. I'dcus '"),(, 'Iheir 
'I'lirn: Vdiir liirn!" strategies I'dr 
teiicliing siudenis with severe learning 
and behavidi-diriicullii's. iiiid personal 
growlli for priifessidnals, Vicliiriii 
Conference Centre. Cdiiiact Barbara 
Siiiilli .S( .Assdciiites Ltd,, (il4 I'oul Bav 
ltd., Vicliiria, BC VSS 41L!, ;ViS-l()69," 
\-: 59S-235S. 

29 Surrey. Surrey Support Services 
TeMcliers' Display, Surrey Conference 
C( lire (i'ornierly Kwaiitleii College), 

30 Burnaby, ILC, English Teachers' 
,Associatidn Spring Coiil'crenci\ SHi. 
Contact Kalhy Puluiricli, 5SI-550(). 

30 Vancouver. Open evening with 
Malcolm I'arlett, Ph.D., editor of/;r///,s7/ 
(li'slalt Journal, speaking on "The Hole 
of Support: llow To Avoid Burnoui and 
Survivn Everyday Life—,A l-uropean 
Porspectivo." S16, 19:30, Christ Church 
Cathedral, 690 Burrard St., Vancouver, 
Contaci 925-2012. 

30-May 1 Humaby. As.sociation 
Provinciah? dos Professcuirs 
d'linnK'rsioii el du ProgramnK' Cadn? 
Congres 1993.. SFU. Contact Paulo 
Degro.si'illors, 982 Prospect .Avenue. 
Vancouvor-Nord, C.-B. V7R 2M4. 

2-4 Victoria. 6lh Annual Elecrlric I'li-
ergv L'orum. Contact Andrew Baker. 1K: 
Hydro. 623-4117. Fas 623-:i925. 

26-28 Vancouver. "Supporting 
yourself while supporting olhers," iwo 
one-day workshops by Mark Sweet, 
Ph.D., sponsored by CBI (Creating Inte­
grated Options for Persons wilh Disabil­
ities) Consultants, Ltd. Heritage M a l l , 
3102 Main St., Vancouver. $95. Contaci 
CBI, 251-1057 (lolephonc/rax). 

1 Creston. Minisiry Regional Showcase 
of recommended resources (Language 
Arts 8-10, Math 4-7), Prince Charies 
Secondary School Annex. Contaci 
Lawrence Lavonoer, 428-7168, 
F: 428-5115. 

2-4 White Rock. Basic Intensive 
VVeek—Glasser Control Theory. Special 
.schedule for teachers. Contact Anne 
Fitzgerald, 536-4200. 

7—9 Delta. Hospital/Homebound PSA 
conference—Strategies for individujiis 
and smalTgroups, Tsawwassen Inn, 
Delta. Contact Carolyn Dodds, 
H: 946-8.305. S: 946-0324. 

15-17 Vancouver. B.C. Business 
Education Associaiion Spring 
Conference, "The 'Reel' Solution for 
the Real World," Vancouver'Trade and 
Convention Centre. Keynoter: Peter 
Legge. Contaci Bob Austin, c/o 2550 
West lOlh Ave., Vancouver, BC V6K 
2J6, 736-0344. 

16 Nanaimo. Provincial Intermediaie 
Toachorcs-AssoGialion regional 
conference featuring Dr Maurice 
Gibbons on self-directed iearning. and 
Davo Eslergaard, on the Thomas Haney 
[School] experience. Contact Adella 
Krall. 7.55-2120. F: 7.54-7869. 

17-18 White Rock. Basic Intensive 
Week—Glasser Control Theory Special 
schedule for teachers. Contaci Anne 
Fitzgerald. 536-4200. 

21-25 Terrace. Basic Intensive 
Week—Glasser Control Theory. Contact 
Anne Fitzgerald. 536-4200. 

23 Vancouver. "Developing positive 
.sexuality and dealing with 
inappropriate sexual behavior." one-
day workshop by Dorothy Griffiths, 
Ph.D., sponsored by CBI (Creating 
Integrated Options for Persons with 
Disabilities) Consultants, Ltd. Heritage 
Hall, 3102 Main Street, Vancouver. 
Coquitlam Inn Convention Centre, 319 
North Road, Coquitlam. $95. Contact 
CBI. 251-1057. 

PLANNER ORGANIZER. 1993-94 
Professional Planner-Organizer for 
Classroom Teachers by Dr. Sookram. 
186-8 1/2 X 11" pages. $10.95. 
Improve organization, enhance 
instruction, facilitate planning, 
systematize record-keeping. Order 
OXMOOOOl. Learning Resources 
Distributing Centre. 12360 -142 Street. 
Edmonton. AB T5L 4X9. 
l E A C H GLOBAL STUDIES and 
Environmental Studies: Envirodata's 
disk and print reference, student-
resource, and teacher-resource 
materials: Global Problem Soloing: 
debate and "solve real-life" global 
problems, including Third World 
development, destruction of Tropical 

10-13 Vancouver. Biennial Children 
and Youth with Developmental Motor 
Disabilities conference, "Transitions." 
Hotel Vancouver Contact Venue West, 
Ltd., 645-375 Water St., Vancouver, BC 
V6B 5C6, 681-5226, F: 681-2503. 

\ . • JULY ^ 

2~5 Cowichan Lake. Annual confer­
ence of the Northwest Aquatic and Ma­
rine Educators' As.sociation, Cowichan 
Lake Education Centre. Keynoter: Milt 
McClaren; panel on aboriginal fishing 
rights. Contact Lisa Thompson, Box 22, 
Whalelown, BC VOP IZO, 935-6375. 

3 1 - A U g U S t 5 Waterloo. 7ih Bi­
ennial Gender and Science and Technol­
ogy Conference, University of Waterloo, 
Ontario. Contact conference chair Ann 
Holmes, Ontario Women's Directorate, 
480 University Avenue, 2nd floor, 
Toronto, ON M5G 1V2, (416) 597-4587. 
F:(416) 597-4.594. 

OCTOBER 

14- 15 Richmond. Provincial 
Intermediate'Teachers'Association 
Conference, "The ABCs in '93," Delta 
Pacific Resort and Conference Centre, 
Richmond. Contact Paul Wood, Box 
6:14, 7726 McCallum Viedw, Grand 
Forks, BC VOH 1110, H: 442-3330, 
S: 442-2135. 

1 5 - 17 Cortes Island. Workshop for 
teachers facilitated by Judith Martin, 
Hollyhock Farm. Contact Box 127, 
Manson's Landing, Cortes Island, BC 
VOP IKO. 9.35-6.5.33. 

Compiled by Debby Stagg. PSA Sernices 
Co-ordinator. Professional Development 
Division. BCTF. 

Rain Forests, Population Growth, and 
Climate Change; Everything needed is 
included: summaries of problems, 
information for stakeholder groups, 
and summaries of governments' plans 
$15 on computer disk. $19.95 print. + 
GST. Global Environmental Studies: 
Teaching notes and "tips" plus 107 
activities. Grades 7-9; $15 disk. $19.95 
print. + GST. Global Issues: 
Comprehensive, current information on 
global and environmental issues; 
supports above resources or use as 
reference: disk only $19.95 + GST. 
Envirodata, Box 2684, Grand Forks. BC 
VOH IHO. 442-8584; prepay orders or 
include purchase order; indicate print, 
MAC, DOS 5.25", or DOS 3.5". 

http://Nanoo.se
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If not now, when? If not us, who? 
6.y Michael Maser 

n November , the U i . . :m o f 
C o n c e r n e d Sc i en t i s t s 
(UCS). m a d e up o f 99 
l i v i n g N o b e l L a u r e a t e s 

a n d m o r e t h a n 1,400 o ther 
p r a c t i s i n g sc i ent i s ts , i s sued a 
d r a m a t i c p r ess r e l ease f r o m 
W a s h i n g t o n , D C . T h e y s ta ted 
l h a t u n c h e c k e d h u m a n 
ac t i v i t i es " p u t at s e r i ous r i s k 
the future t h a t w e wi.sh for 
h u m a n society. " 

T h i s w a r n i n g s h o u l d give us 
pause . S u c h c onsensus , 
a c c o r d i n g to U C S c h a i r D r . 
H e n r y K e n d a l l (Nobe l 
l au r ea t e , 1 9 9 0 , phys ics ) , is 
u n p r e c e d e n t e d a m o n g the 
sc ient i f i c c o m m u n i t y . C o n s i d e r 
the i m p l i c a t i o n s for the 
ins t i tu t i on o f e d u c a t i o n a n d its 
c l i en ts . 

O n a p e r s o n a l l eve l , w e ' r e 
g ene ra l l y a c q u a i n t e d w i t h 
c h a n g i n g c l i m a t i c cond i t i ons . 
H o w these affect c rop 
p r o d u c t i o n , t ree g r o w t h , f ish 
s tocks , a n d quahty o f l i fe i n 
B.C . is a m a t t e r o f s p e c u l a t i o n , 
t h o u g h it 's c l e a r that 
e n v i r o n m e n t a l cond i t i ons 
alTect the e conom i c a n d soc i a l 
p i c tu r e . To suggest o the rw i s e 
re f lects a r r o g a n c e a n d 
i gno rance . Rega rd l e ss o f the 
ou t come , t h o u g h , the s i tua t i on 
c ompe l s u s to r e c o n s i d e r the 
e d u c a t i o n a p p r o p r i a t e for a 
w o r l d i n w h i c h i n c r e a s i n g l y 
c h a n g e d c l i m a t i c cond i t i ons 
a n d u n p r e d i c t a b l e s o c i a l a n d 
e c onom i c changes m a y 
become the n o r m . 

F a c t o r i n r a p i d l y c h a n g i n g , 
a n d i n m a n y cases d e g r a d i n g , 
f r e sh -wa te r r e sour c e s , o cean i c 
e c o - c o m m u n i t i e s , forest a n d 
so i l h e a l t h , spec ies d ivers i ty , 
a n d b a l l o o n i n g w o r l d 
p o p u l a t i o n . 

A s sugges ted by tho U C S , " a 
g rea t change i n o u r 
s t e w a r d s h i p o f the e a r th a n d 
the life on it, is r e q u i r e d . " 
N o t h i n g loss s h o u l d bo 
r e q u i r e d o f e d u c a t i o n . 

A s t a r t i n g po in t for us 
t eache rs is to c ons i d e r h o w 
e d u c a t i o n c a n s i gn i f i cant l y 
e n h a n c e e n v i r o n m e n t a l 
c i t i z e n s h i p a m o n g s tudents . 

A m o n g e n v i r o n m e n t a l 
educa t o r s is a g r o u n d s w e l l o f 
s u p p o r t for p a r t i c i p a t o r y 
c o m m u n i t y s t e w a r d s h i p 
pro jects , r a n g i n g f r o m 
s a l m o n i d e n h a n c e m e n t 
pro jects , t ree a n d g a r d e n 
p l an t ings (on a n d off s choo l 
g rounds ) , e n v i r o n m e n t a l 
c a m p s , e n v i r o n m e n t a l 
m o n i t o r i n g (water, a ir , etc.), to 
s pe c i e s - e nhancemen t pro jects 
a n d the l i k e . 

Techno logy has a ro l e i n 
s u p p o r t i n g s u c h h a n d s - o n 
ac t i v i t i es , as do c o m m u n i t y 
e n v i r o n m e t a l o r gan i z a t i ons , 
n a t u r e i n t e r p r e t a t i o n cent res , 
a n d field t r i ps . 

Yet i m p e d i m e n t s t h w a r t 
p rog ress : l a ck of d i s c r e t i o n a r y 
f u n d i n g to s u p p o r t f ie ld t r i p s 
a n d c rea te d i scove ry cent res , 
r e s i s t ance by d i s t r i c t 
a d m i n i s t r a t o r s to c r e a t i n g 
" g r e e n e r " schoo l s , l a ck o f w i d e 
s u p p o r t a m o n g t e a c h i n g staf f 
for " e n v i r o n m e n t a l " ac t i v i t i es , 
a n d c u r r i c u l u m cons t r a in t s . 

We t eache rs m u s t c on t i nue 
to a d d r e s s a n d o v e r come s u c h 
i m p e d i m e n t s . E n v i r o n m e n t a l 
i ssues m u s t be a p a r t o f o u r 
da i l y c u r r i c u l u m . C h a n g i n g 
e n v i r o n m e n t a l a n d s o c i a l 
c ond i t i ons c o m p e l us to 
he i gh t en e n v i r o n m e n t a l a n d 
eco l og i ca l l i t e racy , so that o u r 
s tudents c a n adjust a n d a p p l y 
themse l ves to future 
cha l l enges . 

In the w o r d s o f p ro f esso r 
D a v i d Or r , " e c o l o g i c a l 
c ompe t ence i m p l i e s a d i f f e rent 
k i n d o f e d u c a t i o n a n d a 
di f ferent k i n d o f e d u c a t i o n a l 
e.xperience that deve lops tho 
p r a c t i c a l a r t of l i v i n g w e l l i n 
p a r t i c u l a r p l a c e s . " S u c h 
compe t ence is m o r e t h a n an 
i d e a w h o s e t ime h a s c o m e . It 
is an i m p e r a t i v e . 

Michael Maser. vice-
president/newsleller 
desktopper ofthe 
Environmental Educators' 
PSA, may be contacted_at 
251-1788: 

Tho l invironmoiUal l iducators' 
Provincial Specialist Association 
invites intorostod teachers to Join 
the PSA to share ideas and 
advance environmental education 
in B.C. schools. 

Students are learning to be stewards of the 
environment througli programs such as Tim 

Turner's Sea to Sky environmental camp. 
(Shown here) Vancouver's Carnarvon 

Community Scliool Grades 4, 5, and 6 students 
earn their Earthkeepers' keys through an 

integrated, multidimensional program. 
(Info contact: 886-2258) 

Rap it np 
T h e f o l l ow ing r a p w a s sent i n by N i c h o l a s K a r e a l i s , P r i n c i p a l at B r o a d w a y P u b l i c S c h o o l i n 

Woods t ock , O n t a r i o . T h e r a p w a s w r i t t e n a n d p e r f o r m e d by the f i f th-grade s tudents as a 
f ina le a t t h e i r s choo l a s s e m b l y at the b e g i n n i n g o f t h e E a r t h S u m m i t at R i o . 

Save the Earth 
W e a r e the rappens f r o m G r a d e 5, 
A n d w e w a n t to see th is e a r t h s u r v i v e . 
So l i s t en c lose ly to o u r r a p . 
T h i s i s no t ime to t ake a n a p ! 
T h e sk i es a r e p o l l u t e d that 's for s u r e . 
T h e qua l i t y o f a i r i s m i g h t y poo r ! 

C h o r u s : 
Save the e a r t h , save the e a r t h . 
If w e a l l w o r k together, w e c a n m a k e i t w o r k ! 

T h e G r ea t L a k e w a t e r s a re r ea l l y d i r ty . 
Let 's not w a i t u n t i l w e ' r e th i r t y 
To c l e a n the w a t e r s o f o u r was t e . 
To s u c c e e d w e m u s t m a k e has te . 
W e m u s t te l l o u r g o v e r n m e n t that we c a r e . 
F o r the e a r t h is h e r e for us a l l to s h a r e . 

C h o r u s 

W e c a n he l p save the a i r . 
To k e ep it safe for the b i r d s u p the r e . 
T h e ozone l a y e r i s ge t t ing th inne r , 
So s top p o l l u t i n g a n d be a w i n n e r ! 
Come o n peop le , s tep tha t s m o k i n ' 
Y o u m a y not k n o w i t , b u t w e r e a l l c h o k i n * ! 

C h o r u s 

Come o n k i d s a n d s ta r t r e c y c l i n g 
Ins tead o f c a r e , w e c o u l d be c y c l i n g . 
If y o u b u y g lass i n s t e a d o f p l a s t i c . 
E v e r y o n e w i l l t l i l n k tha t y o u ' r e fantas t i c ! 
You ' v e h e a r d o u r r a p . n o w j o i n the a c t i on . 
Let 's b u i l d th i s w o r l d to o u r sa t i s f ac t i on . 

Source: The Heart of Teaching newsletter. February 1993, 
a publication of Performance Learning Systems. Inc. 
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V a n c o u v e r 

.Sunday;: Mar. 14 

FIRST SESSION 
19:00* 
W e l c o m e 
P r e l i m i n a r i e s 

(a) A d o p t i o n o f 
c h a i r p e r s o n s , 
s c r u t i n e e r s , t e l l e r s . 
Reso lu t i ons C o m m i t t e e 

(b) A d o p t i o n o f a g e n d a 
(c) A d o p t i o n o f 1 9 9 2 A G M 

m i n u t e s 
* R e p o r t o f the P r e s i d e n t 
Execu t i v e C o m m i t t e e 
L e a d e r s h i p R e p o r t 
R e c o m m e n d a t i o n A , (pp.6-9) 
R e c o m m e n d a t i o n 3 2 

(p.23), 55 (p.41) 
P ro f e s s i ona l E t h i c s , R ights a n d 
S t a n d a r d s 

R e c o m m e n d a t i o n s 5 6 - 5 7 
(pp.41-42) 
Reso lu t i ons 1 4 3 - 1 4 4 
(pp.42-43) 

21:30 
E l e c t i o n S t a t e m e n t s f r o m 

Cand ida t e s for T a b l e O f l i c e r 
Pos i t i ons 

22:00 
A d j o u r n 

Monday,. Mar. 15 

SECOND SESS ION 
09:00 
A d d r e s s - A n i t a H a g e n , 

M i n i s t e r o f E d u c a t i o n (to be 
con f i rmed ) 

E d u c a t i o n F i n a n c e 
R e c o m m e n d a t i o n s 3-4 
(p. 14) (Poss ib le a d d i t i o n a l 
r e c o m m e n d a t i o n s f r om the 
E x e c u t i v e C o m m i t t e e i n 
s u p p l e m e n t a r y r epor t ) 
Reso lu t i ons 1 2 6 - 1 2 7 (p.36) 

T e a c h e r E d u c a t i o n 
Reso lu t i on 146 (p.44) 

T eache r s on C a l l 
Reso lu t i ons 147 -148 (p.45) 

* U n f i n i s h e d bus iness 

12:30 
L u n c h 

T H I R D SESSION 
14.00 
Gree t ings - K e n George t t i , 

P r es iden t , B .C . F e d e r a t i o n 
of L a b o u r 

14:15 
R a c i s m - P r o g r a m A g a i n s t 

R a c i s m 
R e c o m m e n d a t i o n 58 (p.43) 
R e s o l u t i o n 145 (p.44) 

A f f i rma t i v e A c t i o n 
R e s o l u t i o n 101 (p. 12) 

Status o f W o m e n 
R e c o m m e n d a t i o n s 59 -61 
(p.44) 

Goa l s o f t h e B C T F 
R e c o m m e n d a t i o n 34 (p.28) 
Reso lu t i on 122 (p.29) 

16:00 
Col lege o f T eache r s 

R e p o r t 
R e c o m m e n d a t i o n 2 (p. 13) 
Re so lu t i on 106 (p. 13) 

* U n f i n i s h e d bus ine s s 

16:30 
E l e c t i o n S ta t ements f r o m 

C a n d i d a t e s l o r M e n i b e r - a t -
L a r g e Pos i t i ons 

17:00 
A d j o u r n 

Tuesday, Mar, 16 
F O U R T H SESSION 
09:00 
Gues t S p e a k e r - M i c h e l l e 

S w e n a r c h u k . E x e c u t i v e 
D i r ec to r , C a n a d i a n 
E n v i r o n m e n t L a w 
A s s o c i a t i o n 

09:30 
E d u c a t i o n Po l i cy 

R e c o m m e n d a t i o n s 5-14 
(pp.14-17) 
Reso lu t i ons 107-111 
(pp.17-18) 

* U n f i n i s h e d bus ine s s 

12:30 
L u n c h 

F I F T H SESSION 
14:00 
Pens i ons 

Reso lu t i ons 1 4 1 - 1 4 2 
(pp.40-41) 

14:30 
Gree t ings - .Jack F i n n b o g a s o n , 
P r es iden t , B .C . S choo l 

T rus t ees A s s o c i a t i o n 

14:45 
B a r g a i n i n g a n d W o r k i n g a n d 

L e a r n i n g Cond i t i ons 
R e c o m m e n d a t i o n 1 ( p . l 2). 
B C T F / B C S T A Co -ope ra t i v e 
P a c k a g e 
( S u p p l e m e n t a r y Repor t ) 
Reso lu t i ons 1 0 2 - 1 0 3 (p . l2 ) 

H e a l t h a n d We l f a r e 
R e c o m m e n d a t i o n s 3 5 - 5 4 
(pp.29-34) 
Reso lu t i ons 149 (p.45), 1 2 3 -
125 (pp.34-35) 

* U n f i n i s h e d B u s i n e s s 

17:25 
F i n a l C a l l for N o m i n a t i o n s 

17:30 
A d j o u r n 

N O T E : A T u e s d a y e v en ing 
s ess i on w i l l be s c h e d u l e d , i f 
necessary . 

^ d i i p d a j ^ M ^ 
S I X T H S E S S I O N 
09:00 
E l e c t i ons 

Execu t i v e D i r ec t o r ' s Repor t 
F i n a n c e 

A d o p t i o n of F i n a n c i a l 
S ta t ements 
R e c o m m e n d a t i o n s 15 -31 
{pp.18-23), 33 (p.2.3) 
Reso lu t i ons 112-121 
(pp.23-28) 

U n f i n i s h e d bus iness 

12:15 
Ques t i ons o n C o m m i t t e e 

Repor t s w i t h o u t 
R e c o m m e n d a t i o n s 
(a) C h i l d r e n ' s R i gh t s 

C o m m i t t e e 
(b) L o c a l P r e s i d en t s 

A d v i s o r y C o m m i t t e e 
(c) P e n s i o n s C o m m i t t e e 
(d) P S A C o u n c i l 
(e) Ta sk F o r c e o n 

C h a n g i n g Ro les a n d 
Respons ib i l i t i e s 

(0 T e a c h e r E d u c t i o n 
C o m m i t t e e 

(g) W.R. L o n g In t e rna t i ona l 
So l i da r i t y F u n d 
C o m m i t t e e 

12:30 
L u n c h 

S E V E N T H SESSION 
14:00 
Gree t ings - A l l a n B a c o n , 

P r e s i d en t - des i gna te , 
C a n a d i a n T e a c h e r s ' 
F e d e r a t i o n 

C a n a d i a n Teachers* 
F e d e r a t i o n 
Reso lu t i ons 1 0 4 - 1 0 5 (p. 13) 

O r g a n i z a t i o n o f the B C T F 
Reso lu t i ons 1 2 8 - 1 4 0 
(pp.37-40) 

• U n f i n i s h e d B u s i n e s s 

17:15 
Closing- c ou r t e s y m o t i o n . 

17:30 
A d j o u r n 

Executive Committee Leadership Report 
E v e r y y e a r the E x e c u t i v e 

C o m m i t t e e w r e s t l e s with t h e 
task o f p r o d u c i n g l e a d e r s h i p 
r e c o m m e n d a t i o n s t h a t w i l l 
c o n f i r m t l ie c o n t i n u i n g 
ac t i v i t i es o f the f e d e r a t i o n a n d 
p ro v i d e spec i f i c f o cus for the 
u p c o m i n g year . T h i s year , for 
the first t i m e , the l e a d e r s h i p 
r epo r t is i n th r e e s e c t i ons : 
Object ive , O n - g o i n g P r i o r i t i e s , 
a n d Spec i f i c A c t i v i t i e s for 
1 9 9 3 - 9 4 . 

T h e Object ive i s a s ing l e 
s ta t ement , a d o p t e d b y the l as t 
two A G M s , w h i c h i n c o r p o r a t e s 
b o t h B C T F goa ls a n d 
a c c o m p a n y i n g ac t i v i t i e s . 

The e i gh t O n - g o i n g P r i o r i t i e s 
i n c l u d e s e v e r a l a d o p t e d b y l a s t 
y ea r ' s A G M . I m p r o v e m e n t s i n 
c lass s i ze a n d pens i ons , the 
s u p p o r t a n d de fence o f l o c a l 
b a r g a i n i n g , p r o f e s s i o n a l 
d eve l opment , s o c i a l 
r e spons ib i l i t y , t eachers o n c a l l , 
n e w t eache r s , a n d adequa t e 
f u n d i n g w i l l a l l c on t i nue to 
rece i ve spec i f i c a t t en t i on nex t 
year . 

A t o u r p l a n n i n g s e s s i on i n 
Decembe r , the E x e c u t i v e 
ca r e fu l l y c o n s i d e r e d the 
p r e s s u r e s o n c l a s s r o o m 
t ea che ; s . Tha t ' s w h y w e a r e 
r e c o n t m e n d i n g Spec i f i c 

Ac t i v i t i e s for nex t y e a r o n the 
i ssues o f m a i n s t r e a m i n g , 
v i o l ence i n schoo l s , the " f u l l -
s e r v i c e " s c h o o l , e d u c a t i o n 
change a n d t r a i n i n g for 
p r o f e s s i ona l d e v e l opmen t r e p s 
at the s c h o o l l e ve l . 

W e a lso a c k n o w l e d g e d the 
d e m a n d s o n p r e s i den t s o f 
s m a l l l o ca l s a n d a r e 
r e c o m m e n d i n g a p h a s i n g - i n o f 
fu l l - t ime r e l ease for these 
peop le . 

T eache r s n e e d to w o r k w i t h 
o thers i n the c o m m u n i t y to 
p r o m o t e p u b l i c educa t i on . 
C l ose r contac t w i t h p a r e n t s is 
s i n g l e d out as a n ac t i v i t y for 

1 9 9 3 - 9 4 . T h e a i m is to b u i l d 
p e r m a n e n t t ies w i t h p a r e n t 
g r oups a n d o the rs i n 
c o n t i n u i n g coa l i t i ons to 
p r o m o t e s o c i a l , e d u c a t i o a a l , 
a n d e c o n o m i c po l i c i e s tha t 
mee t the needs o f s tudents a n d 
advance the in te res ts o f p u b l i c 
e d u c a t i o n . 

I a m con f iden t tha t th i s 
year ' s l e a d e r s h i p 
r e c o m m e n d a t i o n s bo th 
r e cogn i z e i s sues o f v i t a l 
c o n c e r n to c l a s s r o o m t eache rs 
a n d a c k n o w l e d g e the c o m p l e x 
ro l es o f the f ede ra t i on . 

-Ray Worley 
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Our rcdiM'tition in i is l cnnrniuc 
t(i he a siriii i j , ' voice I'or ICUCIKMN 
wln'oever a central voice is 
i i e c o H s a r y — In e ' lucat lo iui l 
policy, l l iu ince, and c i i r r i cu l i i i u , 
llo\vev(fr, till' lU !T l ' needs 
reorgani/at ion and a clrnnge in 
rociiH lo r e l l ec l the new realit ies 
ol'teacliers work ing w i i h i i i 
a i i tunonio i is locals, T(fach(!rs 
want more of their r<'SO!irces to 
he clos(! a l hand to al low lor the 
ll(?.\il)iliiy to s t r i i c i i i re th(!ir 
locals around thi ; demands ol ' 
their own colUu'live agre<»meiils, 

TIK; IJCTI- i iuts l (u't resoli i l (dy 
on l iehidCol ' le t ichers to (insure' 

,\s a teacher, temporar i ly 
away from IIKS c lassroom, I 
know that i(»achers are hes l 
se'rvcd hy ii red(;riition tha i is 
s t rong and (UTectKM! In 
reprtssenting teachers a l both 
the prov inc ia l and local 
levels.VVe have heen eCriictiv*; 
this year in a mnnber of areas, 
for (i.xample: 

• ae.llvatiiig lu^gotiutions on 
pensions. 

* p u l l i n g i i i a ins l r eaming on 
the ministry 's agenda. 

• e.xpanding stalT rep t ra in ing , 
• negotiat ing improved 

agr(;eni(Mits in a d i n i c u l l 

thai: 
• teachers and their s iuden is 

are Ihe pr ior i l i es for (»(hicallonal 
spending, 

• support grants enahle large 
ai id smal l locals to function 
e(|ullahly, 

• t ra in ing i ind professional 
deve lopi iKml services a n ; 
(lesign(;d, organized, and 
implenu ' i i l ed hy teachers w i th in 
locals, 

•l,(;glslatioii supports the 
col lec i iv i ; harga i i i ing process 
hetw(;eii l ix 'als and ili(; lr eh'cled 
school boat ds, 

• co-ordinated programs are 

c l imat i ; . 
,My visits to staffrooms and 

locals havi ; kept m<; in touch 
w i th c lassroom reul i l ies and the 
pressuri ;s on local associa l ions. 
T l iu l ' s why the l',xe(nillve's 
l(;a(lershlp r(;conini(;ndations I'or 
1993-94 inc ludi ; emphasis on 
mains t reaming . educat ion 
change, violence in our schools, 
suppo r i for local associa l ions, 
and PI) rep t ra in ing . 

Th i s prov inc ia l government 
has no l yet brought stuhil i ty to 
educat ion. Teachers w i l l have lo 
taki ; publ ic act ion in the coming 
months to press for adequate 

offered vvhich help comha l the 
r is ing tide of violence in our 
communit ies and dejil w i th 
rac ism and geii(ler-e(|uity issues. 

As president, I w i l l work 
e iu lu is ias l i ca l l y to ensure that 
our federation res londs (o the 
iKM 'ds of leachers ly 
encourjiginf^ a ihorough 
assessmei i i 
renewed vis 

irocesH leading to a 
on for a MCTI - o f t h e 

'9()s and heyond, 

li.Xri'HIIiNCi;: I'nv'inmh ,.\(iM (leji.^'iiic 
(H.vrs.);|.\lii:();Sliiiril.'|i tniiiior (-11; Tusk 
I'lici' III) ilii> in (« i i i l ) iTs l i l | i ot |)riiici|ii.ls in 
till' HCTI'dliMlnisiryConiinishion on I'd-
ucailon 11); I'ri'sldcnl, .Association (or 

funding, the restorat ion of local 
l i sca l authority and the 
presentat ion of local harg i i in ing . 

The increas ing demands of 
n(;gotiating new agreements and 
enforc ing Ihem mean we must 
re-examine our structures and 
level of support for barga in ing . 

VVi; must conl inue to pay 
attention lo the; needs of dist inct 
groups of members , inc lud ing 
I ' runcophone teachers, let ichors 
on cul l , P.SAs, and touchers 
.seeking p(;nsii)n rocinroci ly . 

A n d wo must speak out in tho 
debate about publ ic educat ion. I 
urn dedicated to a strong. 

Coiiinnnilly l-iltinitlon II C, IL'); 11,C I'li 
tViiclici-s' l',SA t<\iH'iitlvr< M), | yr, pri-sl-
dcni); I'liivinciid c o n s i i l i i i i « icMiii! Coniimi-
nliy scluMils, chair (I) /.oca/; North Van­
couver president 12); I'asl president (I); 
WI.C cliidr (2); Harnalnlni! cini, an<l iK'Hn-
lliuint; team CD; lirlevaiice cmi, 121; I'D 
cini, (I); Ciirrlciiltiiii linpleini'iitailoii cinl, 
11); Slall' rej) Cl); HA Hli'erliiK cmt, 11) 
Trurhi/if/: :iO years; eleineiiiary, secondary 
il:ii({llsli, hislory. physical ediicallimi, 
Coniiniinlty school co-onllnalor i'.i); Dis­
trict co-ordliuilor ol' coiiiiniiiiily schools 
CD; lilemenlary school |irlnclpal (')); Cur-
rently leachiiij,' (Irnde (), liiluvathm; ITiC 
ll.liil, (secondary), li, Michigan M,A, llidii-
cation Administration), 

effectivi; federation as the voice 
of touchers in H .C . 

ItXIM-mivXCIi! Proi'inrldl; Curreii i ly 
UCII- I'resUlenl (I yr,); HCTI- ITrsl Vice-
I'resldent CD; Meniher'al-larf,'e, i:,\ecii-
live committee (2); lAH CD: A l lM dele­
gate (II); C I T alterimie director Ci); 
.Member, UHrKulniiiK and professional 
rl^lils tusk force (2), /.oval; Vernon; 
President (2); t'ir.st vlc(>-presldenl (2); 
H » r ( , ' a i n i n H commiilee (111; Chief ne^jo-
i ln tor i l ) . TcacMnii: 2.'J yrs. teaching: 
in in H.C. (llnKlisli. social studies, tier-
man), h'diicutlim: H.A,, ,M,A,. University 
of Cantorbury (.N7.); Diploma In Touch-
Ing, Chr istchurch Teachers ' College 
(NZ) 
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Alice McQirado 

. t i h r i . s t i i i j i S c h i i i 

ll has boon live yours since wc 
completed nogoiiuting o u r lirst 
collective ugroomenis. Muny 
chungos have taken place In o u r 
Idculs and in our f(;d(;raiion. It is 
time new to sl(;p back and 
ovulualo how wo did and whai 
vve can do in the future lo 
improve st;rvico to our 
menibtirs. There are new 
roalitic'S: the burgiuining vvork in 
bargaining and grievances in 
the locals, the impact of Year 
2000 in our classrooms, our role 
as a provincial organi/ation of 
teacliers, and the pr(;ssure from 
o u r memb(;rs for greater 

This year's success story has 
been increased staff rep " 
training. Throughout the 
province the feedback from 
locals has been positive. The 
leadership report continues this 
trend of support for local 
associations through increased 
suppori for roloaso time I'or 
presidents of small locals and 
through training for school-
bused professional devolupnient 
repro.sentatives. A review is 
nocessarv to dctorniinc whether 
further c)iangos are needed in 
tho dolivory of foderalion 
services lo'mombiirs. 

accountabil i ty. 
I belie vo wo can best address 

thoso issues wi th leadership t l i u l 
is w i l l ing to l isten to tho 
tnombers. and is not tied to 
methods from the pust. VVo need 
to bo open to new ideus. now 
coal i t ions, be w i l l ing to bui ld 
consensus around issues and bo 
w i l l ing to change. VVo need 
lot idcrs who are s t rong 
advocates for c lassroom 
loachcrs . who have exper ience 
as hradors in thoir locals and 
who wi l l represent our 
federation wi th in iogr i i y and 
d ign i t y 

Our relationship with 
government continues to bo 
strained. A consultation 
structure sot up to improve 
funding levels and distribution 
has failed to do so, and we face 
anothor year of inequitable, 
inadequate funding. The 
Minister has delayed ber 
response to tho consensus 
reached on the school year. The 
Korbin Comtnission considers 
our bargaining structures and 
prepares lo make 
recommendations to 
government. VVe have no 
Ruaranioe that we will bo 

Tho Itxecutivo must take its 
role as stewards ofthe 
orguni/ution very seriously— 
onsure our orgunizution is 
nnanciully healthy now and in 
tho future, ensure that the 
principles that are the 

Crncrstone of our organization 
lorn what wo do, and ensure 
at our organization remains a 

respected provincial voice of all 
B.C. teachers. 

1 am willing and able lo 
commit my time, energy, and 
ability to achieve thoso goals. 

O 
consulted when government 
considers those 
rocommondations. (lovernnuint 
must acknowledge our role as 
advocates of public education 
and teachers' rights. 

The year ahead vvill be 
challeiiging. VVe must continue 
our campaign for adequate 
funding and restoration of 
taxation authority to school 
boards. VVe must act strongly to 
resist any decisions to change 
the structure of our bargaining 
system. Both are essential to a 
quality system of public 
oducaV 

i;.\i'i:»iii 
ond vice-
large, lis 
represent 
mittee (2); 
a.ssoclutc 

(/; lUn i ' Sec-
i; Membor-iU-
'<•<• (0; Stuff 
I'inancr! com-

.mitiee (6); I'D 
omen workshop 

facilitator (6); I'SA e.xeciiiive (4); Labour 
nlTalrs advLsory commltU'o (1); Labour 
education rommilteo (2); A G M delegate 
(13); CT IVAGM delpgatt! (3). Local: 
Pro.sidcni. Vico-prosldnni . T n » a s u r n r . 
.Socrotary. Chair: Public rclallon.s com­
mittoo and staff rep assembly; Member. 
W L C commitiflo. bargaining. French 
language program committei;, LSA 
president. Tfachinff: Secondary teacher 
t.'j vrs. (business education, social stud­
ies). I-dtirntbm: U.A. and PDP. SI-U: 
Preparatory work for MUA. SI'U. 

nXPl-HIKNCK: Pro"incial: BCTI- Firsi 
Vice-president (1 yr): Professional rela­
tions advisory commiitei; (.3); Facilitator, 
program for cjuality teaching; Btn'F ad­
ministrative .staff. Toachor porsoniie! 
.services (3); Cotnmissloii on govonumco 
Jl); CTF director (3|; BCTF l:Xoculivo 
Committoo (3); I A l l (1); Labour-Liaison 
committoo (3). Locat: Prosidoni. Rovol-
stoke Toachors' Association 13); B.ir-
gaining cominitioo and nogotiaiing loam 
(6); VliSTA ITrsl vico-prosidont Ul : Hx­
ocutivo Ciminiittoo (1); PI) committoo 
(1); Task force un the ovaluation of ad­
ministrators (1); Teaching: 20 years at 
tho ojomi'ntary lovol. most recently 
lonrning a.ssisianco contro teacher, l-d-
iictttionr B.t:d. (HlomonJaryl UBC. 
Diploma. Fng. Hd. UBC. 

Cathy MtKiFogor 

At a lime when provincial 
bargaining is being put forward 
as a panacea by media pundits 
and short-sighted school 
trustees, we need a BC ri-
Executive firmly committed to 
the strengthening of locals. Any 
suggestion that might result itt'a 
reduction in staff representative 
training must be opposed. 

The ocal association and tho 
school-based union are tho key 
organizational units of our 
federation. This reality— 
understood clearly by members 
around the province—should be 
uppermost in our minds as vve 

The first priority of our work 
as a federation must be to 
support the current and 
emerging needs of classroom 
teachers. Teachers and activists 
alike are facing even more 
complex and demandinf 
changes at the school, d strict, 
and provincial level. The 
federation must be responsive to 
those changing needs, 
continually reviewing its 
priorities and ongoing plans to 
effoctiv'oly suppori and 
represent teachers from all 
parts of Iho province. 

Local associations arc also 

debate resolutions lo the AGM. 
In particular, we need lo 
continue and expand our 
support for sma I and isolated 
locals so that every BCTF 
mombcr receives equitable, 
suppori and dcfcnc(^ 

Our iniliatives in areas like 
violence in the schools and 
mainstreaming and integration 
could make us high profile 
leaders in education policy in 
the province. But wo need* a 
coherent and organized process 
uf discussion and debate, 
starting in schools and locals 
and leading to policy 

struggling vvith changing 
demands—it is important that 
we listen carefully lo tho needs 
of both small and large locals, 
and provide the organizational 
support necessary to ensure that 
has c services are provided in 
every local of our province. 
Bargaining, professional 
developmenl. grievance 
handling and improved training 
to develop expertise and 
leadership are all areas of 
priority for us. 

Provincially. educaiion 
funding continues to be a 
profound concern because of ils 

formulation at the provincial 
love!. 

Tho next year will bc a 
difficult and challenging one for 
our federation. 1 offer my 
oxporlonce al the local and 
provincial lovol and my 
commitment to a democratic, 
participatory, locally based 
union. 

KXPKniHXCI-: Provincial: BCTF .Second 
vico-prosidont (1 yr.); Mombor-at-largo 
h.\ocu«ivo Committoo (2); b\R (2); Staff 
rop trainer (3); Substitute Toachors' As-

impact on the quality of service 
we provide to children in 
classrooms. Tho focus of our 
efforts to increase funding must 
be to clearly demonstrate the 
growing needs of schools, 
particularly related to the issues 
of mainstreaming. children in 
crisis. FSL. and changing 
educational practice. 

Our voice must bc strong and 
committed. I seek your support 
in working to achieve those 
goals. 

soclnlion; BCTF Committoo .Against 
Racism: Member of tho .Vssoclation for 
Cfimmuniiy l:ducatinn: .Adult Basic I'du­
calion /VsHocLition: Surroy-Dolla Immi­
grant Sonicos Society (board of direc­
tors). Local: Surrey Griovanco Officor 
(2); Vico-prosidont: Socrotary: Chair of 
anti-racism and bargaining committoos: 
.Member. WLC committoo and oconomic 
vvolfaro committoo; chief nogutiaUir (51; 
Strike cu-urdinator {1). Teaching: Nurs­
ery school, otomontary school, sec­
ondary school, and univorsity lovol in 
Ontario. Hngland. and B.C. Educadon: 
B.A. (honors) York University; B.Hd. Uni­
versity of Toronto, 

i:XPKRIE,\CE: Provincial: BCTF Kxecu-
tive Committoo. Mcmbor-at-largo (5 
yrs.); LAR (1); .AGM delegate (7): Sum­
mer leadership facilitator (4): delegate 
to CTF (2); BCTF associate on campus 
t u . Local: Prosldent. KOTA (3»; Local 
committees: Bargaintnj«. PD. Liaison. 
Political action. Pubnif7\l'o"s. .Mem-
bor-at-largo. 1st anaSf<M \1ce-prosi-
dent. UTAC. Scholarship. Curriculum 
implementation. District primary advi-
s*»r\' committoo. Joint policy. Joint griev­
ance resolution. Health and safety com-
mittoe. Staff representative. Teaching: 
Currently early Primary teacher. Lloyd 
George I-Ilomentary Schiwl and Bargain­
ing Chair. Education: B.l-d.. lj\1c. 
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A<̂ .M Su|»)»leiiioiH M a n h MM),'i '̂ 
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Susan Crovvloy 

I w ish from my fe ih 'ral ion ihe 
same Ihings i l i a i vve are seeking 
I'rom the Ministry of t id i icat io i i ; 
s lah i l i i y of fu i id i i ig . local 
auloiio'my, i ind teacher-dr iven 
change t() ine iu chang ing needs. 

Schools i ind teaching are in 
Ihe midst of major revo l i i l lon, 
TIK; MC Th' i i i i i s i bmh (|uestlon 
and lead these changes. VVi; 
know ihi it true change demands 
commi iment over i i i i iny years, 
yet much of l l ie ministry funding 
i'or Inl l l id ln ip l ( ;mei i iu i lon of Vear 
2000 s lrutegles has now 
dlsappeured, I am very 
concerned i i hou i the increasingly 

high propitrt ioi i of ll ie 
federation's professional 
develo|)meiil ini l iat ives that are 
I'tiiided not I'rom operat ing funds 
l ied to program goals hut ra lhe r 
st ippor led nnanc ia l ly hy short-
term grunts from outside 
agencies, I believe that Ihe PI) 
div is ion needs intinislve 
ex i imi i i i i t ion , 

In the yejirs since I was on 
federation stiilT. c lassroom nnd 
le i i c l i e rs ' associat ion realit ies 
have chi inged a lot. More local 
presidents luive full-time 
relei ise. VVe need lo con l inue 
support of grunts lo locals and 

iilso consider chungi i ig the 
decision m i lk ing of the |{..\ to 
re l l ec l th(» expanded roU's uf 
local pres idenis , Decislon-
mi ik lng i l l (he local level is vital 
t(! the l U . r i ' i ind Is hesl assisted 
hy con i i in ied funding of t ra in ing 
l'('»r a s i ro i i g stiilT rep network. 

,My ex|ierlence wo rk ing at ihe 
l u ; rV', my active piu ' i ic ipuUon in 
dec is ion-making u l u l l levels of 
Ihe l'ed(;riiilon, ui id my s incere 
commitment to involv ing 
c lassroom i i ; i ichers tn our 
processes ii 'ovlde u f irm busts 
upon whic 1 to examine thesi; 
Issues. 

liXl'l'HII'iM;!-.: rniriih'iiil: sumis tn 
Wiinieii Coiiiiiiillee Ci v i i i h l , ( (imiiuiifc 
AK'Mliist ItacjsMi. W'l C Coiiuiilili'i', 
llarKaliiiMH advisory ninniiltlee, 
Teacher lul iMiruiii Ci .-.•••.sldimi; M,iir 
re|) trainer til); t;it/|.\H(,'.l, A C M 
(lelenale (12); I I'.NC, MinisHy ( i l A C 
ciiininlttee, imiil: Siall 'rep, Status ul' 
\vo;i;i n unnniiltee itjiair); Wl.C Icluili), 
LAlUi'iU, llargfilnliig ciimiiiittee, 
NeHiitlatln!; ii'ain, local presidi'iii 
l')')2-');t Ti'itr/iiiijr Ontario, HC, 
Australia, all i)riinary grades iind 
learning assistance. luliiniliiiirHA 
(Western), presently M.A student at UHC 
(curriculum). 

Teachers need lo luk i ; i^hurge 
in ed i i cu l lonul chiinge hociiuse i l 
ts ili(;ir commitment Ihui Is 
Incorponi t ing n ip ld l y c lumg ing 
r<;alilies Inio our schools. T to 
perct;ntuge of Hludonls w i th 
spectii l needs luis rls(;n 
dn ima l l cu l l y . l-'uinlly violence 
roiichos Into our schools. N(;vv 
l(;clinologies chungo our 
c u r r i c u l u m needs. VVo are be ing 
c r i l l c l zod both for and bocuuse 
of chungo Ini l ial ivos. Touching 
bus n(;vor Innm moro 
chiil l ( ;ngitig. 

VVi; are address ing many o f 
thoso now rojil lt los. Tho BC Tl*. 

through Its P.SAs is provtdin 
i i i i i n y l e u d o r s h l 
s u p p o r t i n g l(»at' 
H e s o i i r c o s a r e , 1 

) iniliutiv(;s in 
iors and locals. 
iow(;v(;r, it key to 

elTecilng chung i ;—par t i cu lur ly 
In i in ing . T in ; lop dijvvn mode l o f 
n iunagomon l Is st i l l provulont, 
hut r<;ul chango can occur 
Ihrough the co l laborul lvo olTorls 
of toachors. 

Our goii ls uro compl imented 
Ihroug 1 colloctivo burg i i in ing . 
VVi; iKM 'd lo support sn ia l lor 
class sizes, educa l ionul ly .sound 
class composit ions, j ind 
l ldequi i le resources to on'(;clivoly 
del iver serv ice. 

Addlt lomi l ly , we must wo rk 
wi th Jill oduc i i i l on partners to 
ensure B.C. toachors cun 
provide s ludon is i h i ; best 
educat ion possible. VV<; m u s l 
c o n l l n i K ; lo work lo croato iho 
condit ions noc<;ssary to bo co-
oporat iv i ! und n'Oocl ivo 
pr i ict l t lonors. A s it n ioniber of 
tho B C T F Fxocutlvo Comni l t loo I 
wi l l vvork w i l h , j ind l earn from 
my col leagues around the 
province in order to provide 
suppo r i for t(;achors and qual i ty 
educat ional programs. I ask for 
your support . 

I'XPI'lUl'.NCli; Prorinrial: SllA I'SA 
president <2 yrs,); I'dUor CD; Conference 
cmt. (4); I'SAC (4); PSACl' (2); Deputy 
clialr (1); mntled Imrgalning cmt, 
(')l/')2); P.SA : rep to PDAC (1); HCTF rej) 
111 College (»f Teachers teacher ed review 
fjruins (4); Sununer conferenci' facilitator 
(2); Session facilitator I'd leadership 
foruin (11: conference presenter, Loral: 
AbboLsford (7,''.-89) Victoria (K9-present). 
Abbotsford: SI'A LSA chair (4h 
Kindergarten LSA chair (3); HnrgHluing 
cmt, (1); Victoria: First vlco-prosldeni 
i'fmnh Member-al-lnrge (IJ; Chair LSA 
council (21; CoiUrftct cmt. (1): District 
wellness cmt. (1); Joint cmt, for 
curriculimi Iniulomonuilion (t). Touching: 
17 years (roguuir and special educiitlon), 
liducalitm: ILHd. SFU; Diploma in Hd. of 
tho Deaf, UBC; Speech and uudiology, 
WWU; wor! i.'ig on M A in spi>clnl ed. 
UVic. 

fl 

I come from a tradition of 
fighting for tho rights of 
moinbers and discovering tho 
sobering reality that in tho pro-
union world there was lltilo or 
no protection for u toachor. 
Unfortunately. I s(;o the same 
disturbing trend riioccurrlng as 
boards try to chiw back rights 
and deny our members duo 
process.* 

It is lime lo turn the adversity 
of that past era into change for 
tht; fiilure and dov<;lop the best 
stratogios possible for protecting 
the rights of teachers in the '90s. 

VVo must acknowledge lhal our 

inombors oxporionco the BCTI* 
Ihrough thi;ir locjil. Therefore, 
vve must build strong local 
unions. 

Ltist yojir, our local brought 
forward ii resolution lo increase 
stalT reproseniaiivi; training 
funds. VVo musl continue lo 
)rovido the training and support 
or these critical front line 

activists. 
This AGM, wo aro proposing a 

formula for rodistribuling local 
associiition support grants to 
stronglhen locals whose ability 
to cITociivol) protect their 
members has been nnancially 

limited. 
VVo musl move beyond the 

"old style politics" into 
constructive problem solving in 
which the BCIT< shows the 
leadership, courage, and 
political will to break tho 
retrogressive moves of the 
government an 'boards to 
undermine our organization. 

1 ask for your support. 

i:.\Pi:RIIiNCI:: Provincial: Currontl v 
lAH (CCTA) (2 yrs.); U R / G R (PRN t;\). 
PD A.ssociaie (3); A G M delegate (6) 

Local: Collective agreemoiiLs. PAH 
contact person. Montorshlj). Working 
iind learning conditions. Budget 
advisory. AGM resolutions, 
membership, rural contact. 
Professional Dovolopmonl and served 
lis Local association president tPRNi'A). 
BCGliU member for 4 yrs. with Ministry 
of Social Services. Alkali Lake 
i'ducalion Program ( 3 yrs.) Teaching; 
12 years, lirados 8-12 Hnglish. .social 
studios, geography. Grades 6-7. 
Currently K - 7 physical education. 
l-ducation: BA PoliUcal Sclonco lUBC); 
B.I'd. (UBC). 

In the face of pressurtis und 
demands on our locals il is clear 
that what wo have struggled to 
gain, we must struggle lo retain. 

To stronglhen and build on 
the tradition of a momborship 
controlled, democratic union we 
need lo put additional resources 
and skill building ut the local 
level. Particular support is 
needed in locals for the 
negotiation and administration 
of collective p.grcomenls. ll is 
increasingly apparent wo musl 
support anti develop additional 
skills and expertise at the local 
level. 

The federation must provide 
opportunities tu our locals for 
skill development, advocacy and 
leadership at the school level. 
This support will allow us to 
bolter address tho Issues facing 
us. Our concerns around 
mainstreaming und integration, 
class size, school violence and 
the resources to deal with 
meaningful education chango 
aro pulling us in many 
directions. Federation 
leadership must be provided on _ 
all these items. 

W'e need to maintain, support, 
and enhance our curronl staff 

representative training; wc 
must also provide loaacrship 
through additional professional 
development training to assume 
leadership of appropriate 
educaiion change £t tho school 
level. 

Wc also need a clear and 
artlcMlato defence of public 
education from tho BCTF as we 
provide locals with support to 
respond to classroom concerns. 

I pledge to conlinue working 
on behalf of the Interests of all ^ 
members in building u 
responsive and democratic 
union. 

HXPKRIKNCH: Provincial: Member-at-
large. lixocullve (4 yrs.): Iiducotlon 
leave cmt. (2); AGM dolegato (11); IJAR 
(2): .Staff rep training fadlitatur (4): 
Children's rights cmt. (2); Hilroy 
selection cnu. (3); P.SA Council Kt 
Ivxecutlvo (5); B.C. School Counsellors* 
PSA executive (9.2 as pres.) Local: 
N'analrao president (3); Bargaining 
agreements (7); Political action/ P i (7); 
secondary rep on exec. (2); Curriculum 
(2): Negoiiating team {3h District 
employee asslstana* (3); Couasellors* 
LSA exec (7); Industrial health and 
safety (3); Ed. cmt rep (4). Teaching: 
18 yrs, English, social studies, law. ~ 
counselling. family life, and adolescent 
development, ft/ucadon; B.Ed, (sec) 
UVic; M.Ed. (Counselling Psychology) 
UBC. 

lUm Poniu l 

If elected to the Fxccutivo 
Commiilee of the BCTF. I wil) 
ardently listen to teachers. I will 
act for teachers. I will bo a 
strong voice for teachers. I 
recognize the increasing 
demands that arc being placed 
upon classroom teachers and 
specialist teachers around 
issues of mainstreaming, 
increasing violence and racism 
within schools, and the 
maintenance of local collective 
agreements. 

We musl assist all local 
associalions In maintaining 
strength and autonomy for 

professional teachers. To ihis 
end. we musl conlinuc to 
suppori locals with a strong 
bargaining division, but at the 
same lime the professional 
development division must bc 
reviewed. In PD the needs of 
teachers musl be ;isscsscd and 
addrcs.scd directly by support to 
all local associations on 
substantive Issues, ever striving 
to avoid being rendered 
inolTcciual by being caught in 
political auagmlres. We musl 
continue this leadership by 
responding to the needs of the 
classroom teacher. 

While directly supporting the 
cla.ssruom teacher, wc musl: 
continue lo Influence government 
on Issues of public policy: work as 
an equal partner with government 
and nol in the pocket of any 
political party; be tho conscience 
of the government: conlinue to 
vvork in collaboration with the 
jovernment of the day on the 
)road Issues of education change 
and ensure communication lo all 
members around the issue of 
change. My strong background in 
mediation will empower me to bc 
a vibrant and effectivo member of 
the Executive Committee and a 

voice of reason for classroom 
teachers throughout B.C. 
EXPERIENCES/Vowndot Children's 
rights cmt; Violence prevention project: 
steering cmL for Learning for Uving 
CSPO project: RA agenda cmt.; Chaired 
many provincial counselling cmts. Local; 
Executive Committee (several yrs.); LAR 
(2): B.C School Counsellors' Assn. 
Executive (2 as pre,>!dent. currently past-
president); Bargaining cmt.; Action plan 
cmt.; Teaching: 20 yrs. Grades 7-12 
social studies, mathematics, and pUysicai 
educaiion. As a ceunseCar all levels from 
K-IZ, currently K -7 area counsellor. 
ftfMCotiom B.Ed, (sec) UBC. M.Ed. 
(Counselling) UBC. Marriage, family & 
child counselling. Chapman College 
(CaliT) 

Now, more than ever, the 
BCTF m»"'t live up to its slogan, 
"a union .if professionals." While 
supporting local associations in 
bargaining and enforcing good 
collective agreements, wc also 
need to raise a credible 
professional voice on behalf of 
students and schools. Strong 
advocacy for public education Is 
essential. Wc must roach out to 
our communities for suppori in 
the locals, and provincially, lo 
make schools a government 
priority In a lime of scarce 
resources. 

We also need to identify and 

manage the growing pressures 
on classroom leachers and on 
the educaiion svstcm as a 
whole. We need lo belter 
understand the demands of new 
curriculum and of 
mainstreaming on classroom 
teachers and resource teachers, 
and to pressure school boards 
and government to provide the 
ncccssar>' funding. 

Wc should bc taking a 
leadership rote lo deal with Uic 
social issues affecting students 
and their learning: violence, 
racism, poverty, gender equity, 
and substance abuse. 

VVe need to be in control of 
curriculum change ihrough 
teacher leadership in PD. 
curriculum writing, the work of 
PSAs, and the CSPO program. 
Together with the bargaining 
efforts that produce more 
manageable workuig conditions, 
the proffcssional sldo of tho 
BCTF has major priorities to 
address. 

EXPERIENCE: Promndal: Membcr-al-
laige Executive CoramUtee (2 yrs.); CTf 
delegate (2): LAR; VV.LN, cjindldato. 
Provincial bargaining conference; 
Summer conference delegate; AGM 
delegate: Special general meeting 
delegate. Local; NVTA president (3); 
First vice-president (2): Secretary (2); 
Staff re ji and chief staff rep (16): Rep 
assembly steering cmt. secretary (2); 
Committees: Bargaining, ,\egotiating 
leam. WLC, Grievance, Teacher-UTistee 
liaison. Professional consultative. 
Educational leadership task force, 
Mainstreaming and integration, 
Bienvenuc. Contract implementation. 
Salary appeal. T<?flc'i/nff: 19 years 
Intennediate teacher. North Vancouver. 
WHCof/on: B.Ed, (UBC). 
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•|'i>ai'li(M-s a. I" once a ^ ' f i i i i 

riiciiij.* the c l i a l l c n i i i ' s o r a l m o s l ; 
(Iccatlc a ^ o . O u r c o l l c c l i v t ' 

a g r c c i i i i ' i i l s h a v e l i ic iul a 

g r c a l c r a s s a i i h l l ia i i in I l i f H r s t 

l u d r n i i i i d s o l ' i i a r j ^ f a i i i i i i g , ' I ' l i c 

l l i r c a l o l ' i i n d c r r u i K l i i i j ; has 

b i M ' o m c a } , ' r i m r c a l i l y (Mice 
i i g a i i i , I h c (Icmaiuls o t i 

l e a c h e r s h a v e i n c r e a s e d 

d r a n i a l i c a l l y o v e r t h e sanu ' l inu! 
s p a n , w i t h n e w c u r r i c n l i H i i . n e w 

lec l in i ( | i i ( !s. n e w l e c h n o l o g y a n d 

t h e c h a l l e n g e o f n i a i n s t r e a n i e d 

s t u d e n t s . 

The s l r e n t ^ t h o l ' t h e hCTI ' in 
m e e t i n g t h e s e c h a l l e n g e s l i e s in 

Dur ing the past I'l'w y(uirs 
l lnwe has been a signi l icant shil ' l 
towards mee i ing the IKMKIS of 
th(! broader niemhcM-ship. 
leuc.hcirs have. l iecouH! more 

(•inpoworeil l)ecause of 
in i l ia l i vos IVom l lu ; leder i i t ion. 
In part icular, o,\pan(led Sta l l ' 
Hep t ra in ing provides members 
wi t l i iho knowiedgf! and ski l ls 
lli(!y need to mwX the chal lenges 
presented by thoir rapid ly 
c ln in ' . ing pro lbss ion. 

Toacbors u l the local h n c l are 
tak ing chargch They are 
assort ing t i ie ir right-s by 
moni tor ng colloctivo 

t h e s t r e n g t h o l ' i l s l o c a l 

a s s o c i a l i o n s a n d th(> l ( > a c h e r 

v o h i n l e e r s w h o a c t a n d s p e a k o n 

b e h a l f o r i f t a c h e r s a n d t h e | ) i d ) l i c 

e d u c a i i o n s y s t ( M n . S u p p o r t e d 

a n d r e i n f o r c e d h y t h e 

f e d e r a t i o n . l e a c h i M ' s m u s t b e 

a b l e l o m a i n t a i n s t r o n g 

c o l l e c t i v e a g n M n n e n l s , ( «x (M*c is (> 

t b ( M r p r o f e s s i o n a l i s m a n d m o v e 

i n t o t h ( ! f o r e f r o n t o f I c i a d e r s h i p 

o n s i x ^ i a l i s s u e s , ( u l u c a t i o n a l 

c l i a n g ( ! a n d p r o f e s s i o n a l 

d ( ^ v i d o p n i e n t . H o w c a n a l l t h i s 

h e ( • i c c o m p l i s h e d ? 

• S t r e n g t l w M i l e i i c l K M ' 

. • l u t o n o m y t h r o u g h i m p r o v t u l 

l i -aining for staff re|)s. staff 
c<)mniitt.'es, and local 
association leaders, 

• Advocal* ' I'or Increased 
funding I'or the pid)lic educnt ion 
system, 

• Mesist at lenip ls to 
iui(l(!rmine oiu* collectiv(! 
barga in ing rights and improve* 
implemeiUat ion and 
e n l ' o r c e u i K ' t i t of collective 
agre((ments. 

« Slr(>ngth(ni local 
associations through incrtuisiul 
resourc(!S and support . 

'I'i 'achers, wo rk ing with 
leach(!rs can make* the MCTl- a 

s t r o n g , | ) r ( ) g r e s s i v ( * 

o r g a n i z a t i o n . I l o o k f o r w a r d l o 

h a v i n g th ( ^ o p p o r t u n i t y t o w o r k 

w i t h y o u t o a c h i e v e I h e s i * g o a l s . 

I-;XI'1;HII;N(;|;: hwim-ml: LAH I-I yrs.); 
H C r i ' .sial'l'l4h liart^aliiiiiK iidvisury 
CDiiirniltiM' (2); (IcIcHalc ((>). i.m'di. 
I 'n'sldcni 1,1); \ ' i c ( - l ' n ' . s i ( l i « i i l 11); 
Uar^'ainiiiH chair (2); I 'D I 'oinniiuci' 11); 
WI . C chair ( I ) ; Action plaiiniiij,' chair 
( I ) ; .SU'ikc cliaii ( I ) ; .SialT coinmitlcc (1). 
TcarliiiKj: 20 yrs.. iiicludiiiK years as 
a siibstlliilc teacher (leacher on call); 
secon(iar\; eleiiieiitarv; post-secondary. 
lAlnmtim: \\..\. {SVl'i, I ' D I ' ( S I ' U ) , 

agreiMiienls more vigilantly, 
T lu iy are becoming eaders in 
shap ing Iht; educal i t jnal 
|)rograms which al'i'ettt studenis. 
'I'h(\v are insist ing on an active; 
role in distr ict policy m a k i n g 
and h iarn ing to deal (ifl'ectively 
vvith o i l i e r ni in istr ios w h i c h aro 
increasingly involved in t i ie i r 
schools. Nowl iere is this attitude 
moro important or apparent 
Ihan in the discussions 
su r round ing the inc lus ion of 
specia l needs s ludonis . 

My goul is lo suppo r i those 
ini l iat ives us pa i ' l of an 
M.xeculivo wh i ch l is lo i is lo 

numihors, displays tolorant'o, 
and bui lds prov inc ia l constuisus 
on divisiv(> issues; an l'.\ecutis(! 
which is l lscai ly responsibhi , 
(examines the luiods of the 
menihorship and al locates 
rosourct^s wisely. My ('xpiM'ience 
in a smal l e r local v̂  i l l b r ing to 
the Hxocutivo the concerns, 
attitudes and porspectivos of 
this signlHcant segment of our 
gra.ssroots. I usk your suppo r i in 
n i a ch ing tha i goal. 

M.XIM'mi'NCH: I'roviniml: A d M 
(lele(?ate (f> yrs,); Local presidents' 
advisory coiiiniilK'e (2); IJC ' I ' l - rep on 
the ,\liiiis!.ry's loii(^sliinding 
accreditation coiuiiilttee (3); ,\lt<"-tii'ie 
LAH i'.i). htcal: President, .N'el.son CO; 
Vic(!•|)^^sidenl (1); Bargaining 
committee negoliatiiiK team (0); 
TroHsurer Ct); I'l) Comniitlee niemberQ'' 

CO; Staff rep (1); SafcHy commllte(( (2); 
Mainstreaming committee (2). 
Tracliin;/: 16 years as u 
primary/intermediato classroom 
leacher. luliicalion: UAUl. (elcMn.) iind a 
Diploma iMiisic), U IK ' , . 

l i y - l a iw f lum;,f ( 's : \> 

R c c o m m e n d a t i o n 2 2 : 
That by-laiv 5.14 be amended 
asfolloivs: 

Tho Kxotnit ivo Commi t t oo s i n .11 
have p r e p a r e d t ind .shall t idopt 
a n n u a l l y for tho W.R. L o n g 
M e m o r i a l I n t e rna t i ona l 
So l i da r i t y F u n d a s ta tement o f 
an t i c i pa t ed r evenues , 
e xpend i tu r e s a n d Cuncl ba l ance 
for the f o r t h c o m i n g year. 
F x p o n d i t u r o s i n r ixccss o f tbe 
budget s o adop t ed s h a l l ot i ly 
be made by a r e so lu t i on 
assented to by a m a j o r i i y o f a l 
least two - th i r d s o f the 
Fxecu t i v e C o m m i t t e e . 

R e c o m m e n d a t i o n 2 3 : 
That bif-lair 5.15 be amended 
asfolloivs: 

T h e Execu t i v e C o m m i t t o o s h a l l 
have p r e p a r e d a n d s h a l l adop t 
a n n u a l l y for the S a l a r y 
Indemni t y F u n d a s l i i l o m e n t o f 
an t i c i pa t ed r e venues a n d 
e x p o n d i l u r o s , a n d a s ta t ement 
o f p r o p o s e d cap i t a l 
e xpend i tu r e s . F .xpendi tures i n 
excess of tho budge t ed 
a m o u n t s so adop t ed s h a l l bo -
m a d e on l y by a r e so lu t i on 
assented to by a ma jo r i t y o f a t 
l east two - th i r d s o f the 
E.xecutive Commi t t e e . 

R e c o m m e n d a t i o n 2 4 : 
That by-law 5.16 he atnendcd 
asfolloivs: 
W h e n a budget has been 
e s t ab l i shed i n a c c o r d a n c e w i l h 
b y - l a w 6.10, the Execut i ve 
C o m m i t t e e m a y a u t h o r i z e 
e x p e n d i t u r e i n excess o f the 
p r o g r a m o r c a p i t a l budge t 
o n l y by a r e so lu t i on assented 
to b y a major i t y o f at least 
t w o - t h i r d s o f the F.xecutivo 
Commi t t e e , 

R e c o m m e n d a t i o n 25: 
That by-law 4.3 be amended 
to read: 
F o r expenses in c onnec t i on 
w i t h the o b t a i n i n g o f the 
object ives o f t h e f ede ra t i on , 
any g e n e r a l m e e t i n g m a y 
m a k e a levy u p o n the ac t i ve 
m e m b e r s h i p o f t h e f ede ra t i on . 
In the e ven t tha t the Co l l ec t i ve 
B a r g a i n i n g Defence F u n d . 
establi.-»^od by the f ede ra t i on , 
has a b a l a n c e o f l ess t h a n 
5 5 , 0 0 0 . 0 0 0 . 0 0 , tho 
Represen ta t i v e A s s e m b l y m a y 
m a k e a levy u p o n the ac t i ve 
m e m b e r s h i p o f the f ede ra t i on 
of a n a m o u n t necessa ry to 
i m m e d i a t e l y r es to re the 
ba l ance i n t h a t f und to tho 
s u m o f 8 5 , 0 0 0 . 0 0 0 . 0 0 . A n y 

AGM special resolutions 
levy m a d e on the m e m b e r s h i p 
p u r s u a n t to th is b y - l a w s h a l l 
be p a i d by e a c h act ive 
m e m b e r o n o r before a date to 
be d e t o r i n i n o d by tho g ene ra l 
m e e t i n g or Execu t i v e 
Comtn i t toe , a n d any m e m b e r 
w h o fa i ls to c o m p l y vvith this 
roquiromo!»t s h a l f n o t be i n 
good stand-'ri;; tmt i l s u c h levy 
is p a i d . 

.Motwi thstanding a n y t h i n g 
c on t a in ed i n these by - l aws , no 
levy on the m e m b e r s h i p o f the 
f edera t i on s h a l l be m a d e for 
the p u r p o s e o f l i n a n c i n g 
po l i t i c a l p a r l i e s and/or 
e l ec t ion c a m p a i g n s o f po l i t i c a l 
part i t js . 

R e c o m m e n d a t i o n 3 5 : 
That the Salary Indemnity 
Han stem be amended as 
follows: 
These r egu la t i ons , adop ted by 
the 1984 A n n u a l C e n e r a l 
M e e t i n g a n d a m e n d e d by 
s u b s e q u e n t A n n u a l G e n e r a l 
Mee t ings , a r e effective 
S e p t e m b e r 1 , 1 9 9 3 . 
These r t jgu lat ions app l y to 
m e m b e r s whose l i r s t date o f 
e l i g ib i l i t y to rece ive benef i ts 
o c c u r s on o r after S e p t e m b e r 
1 , 1 9 9 3 . M e m b e r s whose f irst 
date o f e l i g ib i l i t y to rece ive 
benen ts i s p r i o r to S e p t e m b e r 
1 , 1 9 9 3 w i l l c on t inue to 
rece ive benef i ts based on t l ie 
p l a n i n efftutt ut that t ime . 

K e c o i n n u M u i a t i o i i s .'{(>-').'{ 
a r e |)r<>pose(l an iendnuMi i . s 
to t h e S t i h u ' v l i i ( i e n i n i t v 
I M a n : * " 

R e c o m m e n d a t i o n 3 6 : 
1.4 A m e m b e r w h o is a n 
inma t e o f a p r i s o n o r s i m i l a r 
ins t i tu t i on sha l l no t be e l i g ib le 
for benef i ts f r o m the p l a n 
d u r i n g s u c h a p e r i o d o f 
i n c a r c e r a t i o n . A m e m b e r 
w h o s e t e a c h i n g cer t i f i ca te is 
s u s p e n d e d o r c a n c e l l e d d u e to 
a c r i m i n a l c o n v i c t i o n s h a l l no t 
be e l i g ib le for benef i ts f r o m 
the p l a n . T h e S a l a r y I ndemn i t y 
P l a n Commi t t e e , i n its sole 
d i s c r e t i o n , s h a l l r e v i e w e a c h 
s u c h case to d e t e r m i n e 
c u l p a b i l i t y to o r a f fect ing 
his/her t e a c h i n g career . 

R e c o m m e n d a t i o n 3 7 : 
1.5 F a i l u r e to a cknow l edge , i n 
w r i t i n g , w i t h i n three m o n t h s 
at the r eques t o f the p l a n 
admin i s t r a t o r , a w i l l i n g n e s s to 
par t i c i pa t e o r co -opera te i n a 
r ehab i l i t a t i on p r o g r a m that 
has been a p p r o v e d by the 
m e m b e r ' s doc to r a n d 
r e c o m m e n d e d by the S a l a r y 

Indemn i t y P l a n w i l l r esu l t in 
the t e r m i n a t i o n o f benef i ts , 
f o r thw i th . 

R e c o m m e n d a t i o n 3 8 : 
3.5 T h e p l a n a d m i n i s t r a t o r 
s h a l l s e l e c t on l y phys i c i ans o r 
psych i a t r i s t s w h o have a g r e ed 
to prov idt ; i n f o rma t i on 
r e g i i r d i n g a m e m b e r ' s i l lness 
lo that m e m b e r ' s p e r s o n a l 
p h y s i c i a n o r psych i a t r i s t at the 
t ime i t is p r o v i d e d to t l ie p l a n 
a d m i n i s t r a t o r . 

R e c o m m e n d a t i o n 3 9 : 
3.6 A m e m b e r i n r ece ip t o f 
benef i ts w i l l be r e q u i r e d to 
prov ide , at p e r i od i c in t e r va l s , 
m e d i c a l e v idence o f c o n t i n u i n g 
d isab i l i t y . 

R e c o m m e n d a t i o n 4 0 : 
T h a t a n e w 7.7 be c r ea t ed , as 
fo l lows , a n d that 7.7 a n d 7.8 
be r e n u m b e r e d a c c o r d i n g l y : 

7.7 I n s u f l i c i c n t a c t u a r i a l 
r e s e r v e s m a y r e s u l t i n 
bene f i t s b e i n g s u s p e n d e d 
a n d / o r r e d u c e d b y d e c i s i o n o f 
the E x e c u t i v e C o m m i t t e e , 
u n t i l t h e U n f u n d e d L i a b i l i t y Is 
fu l l y a m o r t i z e d . 

R e c o m m e n d a t i o n 4 1 : 
10.1 Sub jec t to the o the r 
p r o v i s i o n s o f the p l a n , a 
m e m b e r w h o be comes 
d i s a b l e d t h r o u g h i l lness o r 
in ju ry s h a l l be e l i g ib l e for 
benef i ts o n the first w o r k i n g 
d a y f o l l ow ing the t e r m i n a t i o n 
o f s i c k l eave . S u c h a m e m b e r 
s h a l l b e r e f e r r e d to a s a 
c l a i m a n t h e r e i n a f t e r . 

Regu l a t i ons 1 1 . 12 , 13 .3 . 14 . 
15 . 17 . 19 .6 , 20 , 2 1 . 1 . 2 3 . a n d 
24 s h a l l be a m e n d e d by 
c h a n g i n g the w o r d m e m b e r to 
c l a i m a n t . 

R e c o m m e n d a t i o n 4 2 : 
10.2 A m e m b e r w h o 
v o l u n t a r i l y t e r m i n a t e s 
e m p l o y m e n t w h i l e h a v i n g s i ck 
l eave days to his/her c r ed i t 
s h a l l no t be en t i t l ed to 
benef i ts . 

R e c o m m e n d a t i o n 4 3 : 
A n e w 11 .3 be c r ea t ed w h i c h 
s ta tes : T h e g ross a n n u a l 
s a l a r y o f the m e m b e r 
a p p l i c a b l e on the l a s t day o f 
w o r k o r s i ck leave s h a l l n o t be 
ad jus t ed due to s a l a r y 
i n c r e a s e s nego t i a t ed 
r e t roac t i v e l y ; a n d that the 
ba l ance o f 11 be r e n u m b e r e d 
acco rd ing l y . 

R e c o m m e n d a t i o n 4 4 : 
11 .4 T h e bene f i t s h a l l be 5 0 % 
o f s a l a r y p lus the emp loyee 
c o n t r i b i i t i o n to the T e a c h e r s ' 

P ens i on P l a n , w i t h the bas i c 
benef i t neve r less t h a n 
U n e m p l o y m e n t I n s u r a n c e 
benef i ts . N o t w i t h s t a n d i n g 7.7, 
tho bas i c benef i t s h a l l n e v e r 
be less t h a n the benef i t w h i c h 
w o u l d have been p r o v i d e d by 
the U n e m p l o y m e n t I n su rance 
C o m m i s s i o n . 

R e c o m m e n d a t i o n 4 5 : 
11.5 A benef i t m o n t h i s 
c o m p o s e d o f 20 benef i t days . 

R e c o m m e u d a t i o n 4 6 : 
T h a t r e gu l a t i on 11 .6 ( current ) 
be r e n u m b e r e d 12 .2 , a n d tho 
ba l ance o f r e gu l a t i on 12 be 
r e n u m b e r e d . 

R e c o m m e n d a t i o n 4 7 : 
T h a t r e g u l a t i o n 14.1 have the 
f o l l ow ing note added to it: 

No t e : R e h a b i l i t a t i v e 
e m p l o y m e n t m e a n s w o r k 
o t h e r t h a n t e a c h i n g . 

R e c o m m e n d a t i o n 4 8 : 
T h a t r e gu l a t i on 15.1 have the 
f o l l ow ing note a d d e d to i t : 

N o t e : A c c o m m o d a t i o n 
e m p l o y m e n t m e a n s a r e t u r n 
to t e a c h i n g o n a r e d u c e d 
a s s i g n m e n t b a s i s . 

R e c o m m e n d a t i o n 4 9 : 
15.2 T h e c l a i m a n t m u s t have 
w o r k e d 2 0 o r m o r o days , 
e xc lus i v e o f s i ck l eave , to 
qua l i f y for a c c o m m o d a t i o n 
e m p l o y m e n t benef i ts , a n d the 
benef i ts s h a l l be bas ed o n the 
gross a n n u a l s a l a r y o f t h e 
m e m b e r ' s las t d a y o f w o r k . 

R e c o m m e n d a t i o n 5 0 : 
17 .4 F o r the p u r p o s e s o f th is 
s e c t i on o f the p l a n , " d i s a b i l i t y " 
m e a n s e i ther a n o r g a n i c 
d i sease o r a m e n t a l o r n e r v o u s 
d i so rder . 

R e c o m m e n d a t i o n 5 1 : 
19:1 A d d "Sub jec t to 
r e g u l a t i o n 7 . 7 " to the 
b e g i n n i n g o f t h e r e gu l a t i on . 

R e c o m m e n d a t i o n 5 2 : 
T h a t a n e w 19 .3 be c r e a t e d as 
fo l l ows , a n d that the b a l a n c e 
o f 19 be r e n u m b e r e d 
acco rd ing l y . 
19.3 T h e g ross a n n u a l s a l a r y 
a p p l i c a b l e o n the l as t day o f 
w o r k o r s i ck leave s h a l l be 
ad jus ted d u e to s a l a r y 
i n c r e a s e s nego t ia ted 
re t roac t i ve ly . 

R e c o m m e n d a t i o n 5 3 : 
T h a t r e g u l a t i o n 19.5 ( current ) , 
n o w 19 .6 r e ads : 

19 .6 T h e ne t benef i t m a y be 
i n c r e a s e d annua l l y , effective 
J u l y 1, at the d i s c r e t i o n o f the 

I 'ederation, to a m a x i m u m 
inc r ea s e o f f i v e p e r c en t , 
e xcep t that : 
(a) a c l a i m a n t w h o as o f J u l y 
1 has b e e n i n rece ip t of 
benef i ts for less t h a n 12 
m o n t h s s h a l l h a v e the 
i n d e x a t i o n i n c r ease p r o r a t e d 
on the bas i s o f the n u m b e r o f 
comp le t e m o n t h s o f benef i ts 
p a i d p r i o r to J u l y 1; a n d 
(b) a c l a i m a n t w h o as o f J u l y 
1 has b e e n i n rece ip t o f 
benef i ts for less t h a n 12 
m o n t h s due to success i v e 
c l a i m s , a n d w h o s e benef i t has 
not c h a n g e d , s h a l l have the 
i n d e x a t i o n i n c r e a s e p r o r a t e d 
o n the bas i s o f t h e n u m b e r o f 
comp le t e m o n t h s o f benef i ts 
p a i d p r i o r to J u l y 1; a n d 
(c) a c l a i m a n t w h o as o f J u l y 
1 h a s b e e n i n r e c e i p t o f 
benef i ts for le.ss t han 12 
m o n t h s due to success i v e 
c l a i m s , a n d w h o s e benef i t w a s 
i n c r e a s e d due to i n c r e a s e d 
sa la ry , s h a l l have the 
i n d e x a t i o n i n c r ea s e p r o r a t e d 
o n tho bas i s o f t h e n u m b e r o f 
comp l e t e m o n t h s o f benef i ts 
p a i d J r o n y j i e mos t r ecen t 
r e c o h i m e h c e m e n t o f benef i ts 
to J u l y l . 

R e c o m m e n d a t i o n 5 4 : 
T h a t for the 1 9 9 3 - 9 4 
m e m b e r s h i p year , e a c h 
m e m b e r e l i g ib le to pa r t i c i pa t e 
i n the S a l a r y I n d e m n i t y P l a n 
pay, i n a d d i t i o n to the fee for 
the ope ra t i on o f the 
f ede ra t i on , a fee for the 
o p e r a t i o n o f the S a l a r y 
I ndemn i t y F u n d o f 1.6% o f 
a c t u a l s a l a r y o f the m e m b e r , 
p lus the p a r t i c i p a t i n g 
employee ' s s h a r e o f the 
emp loye r ' s sav ings r e s u l t i n g 
f r om r e d u c e d u n e m p l o y m e n t 
i n s u r a n c e p r e m i u m s . 

R e c o m m e n d a t i o n 5 6 : 
T h a t the w o r d s " i n p r i v a t e " be 
a d d e d af ter the s e c o n d 
r e f e r ence o f " c o l l e a g u e " i n 
c l a u s e 5 of the Code o f E t h i c s . 

R e s o l u t i o n 1 4 4 
That the Code of Ethics be 
amended to add as a neiv 
clause: 

" T h e t e a c h e r in t e rac t s w i t h 
s tudents , pa r en t s a n d 
co l l eagues , a n d o the r 
m e m b e r s o f the e d u c a t i o n a l 
c o m m u n i t y i n a n e th i ca l 
m a n n e r free f r om gender , 
s o c i a l , c u l t u r a l , a n d o the r 
b iases . 

Sec A G M Reports and Resolutions 
booklet in staffrooms for a full 
l isting of recommendations and 
resolutions. 
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