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This is what a class of more than 40 pupils looks
like. Although this picture was posed, there are
509 elementary classes over 40 in our schools. There

are 2,908 elementary classes over 35, the size recom-
mended by the Chant Royal Commission. Photo by
the Division of Visual Education,

BCTF Opposes National Testing Service

The Executive Committee has
decided to oppose the formation
of a proposed national testing
service for universities,

Representatives of the Depart-
ments of Education of the ten
provinces and of most of the
Canadian universities agreed re-

_cently to establish a Service for

Admission to College and Uni-
versity.

The service intends to become
a Canadian counterpart of the
College Entrance Examination
Board of the United States. The
service will develop both scholas-
tic aptitude and achievement ex-
aminations in both national lan-
guages.

Administration of the service
will involve a Board of Directors
and a General Assembly. Mem-
bership in the service will be

restricted to Education Depart-
ments and universities.

W. V. Allester, who attended
the founding conference of the
service, reports, ‘I was disturbed
to find I was the only representa-
tive of a teachers’ organization
there. The Canadian Teachers’

_Federation had not been invited.

— although the conference was
in Ottawa!’

On returning to Vancouver, Al-
lester reported to the Curriculum
Directors, who noted that the
establishment of the proposed
service would ‘nationalize’ the
present weaknesses of provincial
external examinations.

‘Will the service not be an
anachronism?’ asked Mrs. I. A.
Cull, Chairman of the Curriculum
Directors. She added, ‘The em-

These Districts

Have the
Elementary (fasses

The survey reports that 509 classes or 7.1% of the classes surveyed
have 40 or more pupils enrolled. Districts with small schools will not
normally have many large classes. In these districts classes will often
be smaller but multi-grade. However, that very large classes do not
necessarily occur more frequently in the very large districts is shown
by the following table.

Percentage Percentage
of 40 4 of 40

No. of Classes of : No. of Classes of
40 -+ Regular 40 4+ Regular

District Classes Classes District Classes Classes
Courtenay ... 17 23.3 Powell River ... S 6.8
Creston-Kaslo ..._.... 9 20.5 Alberni ... e 8 6.2
Prince George ... 34 179 Burnaby ... 27 6.1
Feace River North 11 17.5 Saanich ______ .. ... 4 5.7
Revelstoke ... ... 5 14.7 Ladysmith ... 2 5.7
Vernon e 12 135 Enderby ... ... 1 5.6
New Westminster . 14 13,5 North Vancouver. . 19 5.5
Nelson ... 9 13.0 Kamloops ... 10 51
Armstrong ... ... 2 125 Vancouver ... .. 51 46
Peace River South 10 120 Nanaimo ... ... 6 43
Richmond ... .. ... 29 119 Salmon Arm __ ... 2 42
Penticton ... ... 6 109 Campbell River .. .. 3 41
Chilliwack ... ... 14 109 South Cariboo ... . 1 4.0
Victoria ... ... 351 109 Cranbrook ... ... 2 3.9
Burns Lake ... 3 10.7 Sooke ... ... 3 3.8
Kelowna ... 15 106 Golden . .. .. 1 3.7
Coquitlam ... ... 28 10.3 Abbotsford . .. ... 4 3.6
Prince Rupert ... 7 103 Terrace .. ... ... 2 3.6
West Vancouver .. 12 98 Quesnel . ... 2 33
Delta ... oo 9 8.7 l.ake Cowichan . i 3.0
Mission ... -5 86 Cowichan ... .. 2 26
sSurrey .. 31 74 Kimberley .. ... 1 2.2
Maple Ridge ... ... 7 7.3 Willlams Lake ... .. 2 1.9
Langley ... ... 7 71 Trail . 1 13
Smithers ... 2 6.9

phasis in education today should
be placed on discovery, enquiry,
a wide choice of learning mater-
ials, experimentation, creativity,
and divergent thinking, not on
memorizing irrelevant facts for
objective-type exams.’

Because of the possible harm-
ful effects on student growth of a

national testing service which will

-provide only objective-type ex-
aminations, the Executive Com-
mittee agreed to recommend to
CTF that it oppose the establish-
ment of the proposed SACU
organization.

A BCTF survey has revealed that, six years after the Chant
Report, there are 2,908 clementary school classes with more
than 35 pupils — 40.6%¢ of the classes surveyed. The Chant
Report recommended a pupil-teacher ratio of 30-1 to 35-1 in

the elementary schools.

In 1960-61, the year following the Chant Report, B.C. had
588 classes with more than 40 pupils (Dominion Burcau of
Statistics figure). The BCTF survey shows there are now
509 such classes. This figure excludes classes in elementary-
secondary school, which were not included in the survey.

The purpose of the survey was
to determine the current practice
of school boards in hiring teach-
ers in relationship to the entitle-
ment formula.

Questionnaires were sent to
1085 elementary schools. Replies
were received from 1023 schools
employing 97.7% of the province's
clementary teachers.

Formula for Grants

Because kindergarten and spe-
cial class teachers are not in-
cluded in the regular entitlement
formula they were excluded in
calculating the results of the sur-
vey.

The entitlement formula indi-
cates the number of teachers for
whom the provincial government
will pay grants, It does not indi-
cate the number of teachers each
school district should hire. How-
ever, the entire cost of any teach-
ers hired above entitlement must
be borne by the school district
concerned.

The survey reveals that 28
school districts appear to hire
teachers exactly according to the
entitlement formula, 47 districts
have one or more teachers above
entitlement and seven seem to be

These Districts Employ
Additional Elementary Teachers

Of the 47 district which employ teachers beyond entitle-
ment, the leading districts in terms of the number of additional

elementary teachers employed are:

| Number of Teachers as
Over Entitlement

1 University Hill ...
2 Ocean Falls ...

Rank District

3 Kitimat

5 Sechelt
6 Vancouver e
7 Kimberley

9 Howe Sound ___

4 KeremeosS —ooooeeoeeeeee

8 Powell River ..o

10 South Okanagan ...
11 Campbell River ...

12 Trail ..

Extra Teachers

Regular Staff

2 217.0%
2 17.5%
8.2 16.4%
2 15.8%
5 | 11.5%
114 9.3%
4 8.5%
6.2 7.8%
3 7.71%
2 7.3%
6 7.1%
6 7.0%

Thirty-five districts have no classes of more than 40 pupils:

Fernie
Slocan
Arrow Lakes
Kettle Valley

Agassiz

Ucluelet-Tofino
Fort Nelson
Portage Mountain

Merritt

Sechelt

Qcean Falls
Portland Canal

Keremeos Vancouver Is. North McBride

Barriere University Hill Qualicum

Lillooet Windermere Summerland
Fraser Canyon Castlegar Kitimat

Howe Sound Grand Forks Chilcotin

Queen Charlotte South Okanagan Vancouver Is. West
Vanderhoof Princeton Stikine

Gulf Islands

Birch Island

a Percentage of

staffed at a level lower than that
permitted by the entitlement
formula.

The survey indicates that the
districts which hire additional
teachers at their own expense
have smaller classes than the
districts which do not.

Commenting on the survey, A.
1. Isaacson, Chairman of the
Effective Tcaching and Learning
Conditions Committee, stated,
‘Districts which hire additional
teachers are better able to pro-
vide high quality education than
echools in districts which neglect
to suppiy the human resources
required.’

He added, ‘The survey indicates
that most school boards want to
employ more teachers than the
government is willing to support
financially. It is cqually evident
that a slavish adherence to the
entitlement formula and a pro-
pensity for finding excuses for

not supplving enough teachersis .

resulting in teaching conditions
in some districts which cannot
do justice to the pupils’

More Large {fasses |
Than Small Ones
In These Districts

The BCTF survey on class size
in elementary schools indicates
that classes with more than 35
pupils outnumber smaller classes
in nine districts. These districts,
vvith the number of classes over
35 shown as a percent of the total
number of elementary classes in

the district concerned, are:

Victoria . ... ... .o 811%
Grand Forks ... ........ 609%
Courtenay ... ... ... .. 60.3%
Prince George .......... 953%
Smithers ... ... 952%
New Westminster ... ... 54.8%
West Vancouver ... ... 545%
Coquitlam ... ... ... 528%
TEerrace .oooooeeeeieaeeeeieene. . 90.9%

PSA Membership
Deadline Extended

The Executive Committee has
extended from October 31 to No-
vember 15 the period in which
teachers may apply for member-
ship in the Federation's specialist
associations.

Present memberships expire on
June 30.

Application forms will be avail-
able from the BCTT office during
the summer, and copies will be
distributed to all teachers in Sep-
tember.

Present members are asked not
to renew their memberships until
they are sure of their 1866-67
addresses.
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The results of the BCTF survey of class
size in the elementary schools are convincing
proof that the provincial government has for
far too long used the teacher shortage as an
excuse for inaction on its pledge to reduce the
entitiement formula for the elementary schools.

Six years ago the Minister of Education
announced that the government would reduce
:he formula from one teacher for 40 pupils to
one for 35, in successive reductions. The first
reduction, to 1-39, was accompanied by a
return of Grade 7 pupils to the elementary
school, with a consequent change in the en-
titlement formula for their teachers from 1.24
to 1-39. Seme reduction!

The following year the formula was re-
duced to 1-38, but it stayed there for three
vears. las? year the formula was reduced to
1-37. '

This year, despite a report of Dr. C. B.
Conway, the Department of Education’s Direc-
tor of Tests and Standards, that the anticipated
enrollment in elementary schools would go
down by 1967, and despite an increase of
23% in the number of students in the Faculties
of Education, no reduction was made in the
formula. Moreover, because of rising con-
struction costs, brought on in large part by the
hydro policies of the government itself, the
Minister has announced restrictions on class-
room construction. In other words, classes will
probably get even larger for lack of class-
rooms.

The government has rationalized its lack of
leadership in attacking the class size problem
by citing the shortage of teachers. lIndeed, it
has suggested that school districts which em-

" In the absence of leadership from the pro-

vincial government, local school boards must
take the initiative in insisting on quality
education. The problem of large classes has
remained virtually untouched for the past five
years. We suggest it is time school boards
set their own objectives for class sizes, indepen-
dent of the teacher entitlement formula.
Schoo! boards are not directed te spend a
given number of dollars for buses, custodians,
supplies, stenographers or salaries. Nor are
they compelled to adhere to the entitlement

Citizens

Do the citizens of this province really want
quality education for our young people — as
opposed to merely saying they want it? If so,
they should press the government and school
boards to act now to reduce the size of classes.
Surely today’s students have been deprived
long enough of the individual attention they
need.

We often hear from taxpayers about how
students are not taught to do this or that, but
those same people are remarkably silent
about calling on the provincial government
and local school boards to reduce classes to
a size in which students can be taught proper-
ly. Surely it is obvious to anyone that children
are denied the individual attention they need
when they are grouped with 40 or more others.

Fifteen years of research at Teachers’
College, Columbia University, has indicated
that .smaller classes are better than larger
ones by every criterion. In most small classes
a variety of enrichment materials is used,
but larger classes tend to be almost totally

U S-E- P Fo d T h em

ploy teachers beyond the entitlement formula
are not playing fair, i.e., taking teachers from
some less fortunate district.

The fallacy in this argument is that it as-
sumes a total pool of teachers for Septemher
which can be estimated accurately by the Leg-
islature the previous spring. The fact that
one-quarter of our present teaching force was
trained outside this province is enough to de-
melish the pool concept. However, it also
ignores a source of qualified teachers who
would probably be willing to teach, but only
in certain areas. We're referring, of course,
to married women teachers who would, of
necessity, have to teach in the areas of their
husbands’ employment.

Maintaining large classes to stretch the
available supply of teachers i3 sheer folly.
Such action — or should we say inaction — will
perpetuate the shortage rather than alleviate
it. Large classes are driving people out of the
profession just at the time we need them most.
Moreover, the prospect of large classes deters
people from entering or returning to the
profession, particularly married women.

Perhaps the aspect of the survey most
damning to the government is the almost in-
significant reduction in the number of eclement-
ary classes of more than 40 since the time
of the Chant Report. Six years ago there were
588 such classes; there are 509 today. Yet the
Chant Report recommended a pupil-fteacher
ratio of 30-1 to 35-1 in the elementary grades.
The government prides itself on its imple-
mentation of many of the recommendations of
the Chant Report, but it has obviously turned
a blind eye to one of the most significant enes.

“formula in hiring teachers. Indeed, a provin-

cially determined entitlement formula manda-
tory for o'l districts would be incompatible
with the concept of local responsibility which
permeates all sections of the Public Schools
Act.

School boards have policy statements re-
garding such matters as travel on buses, pro-
cedures for school functions and the burning
of electric lights. Surely there is room among
these minutiae for immediate and long term
objectives regarding the size of classes.

Both

textbook classes. The superiority of the smaller
classes is not so much a matter of their size
per se as the opportunities for interaction be-
tween teacher and pupils..

large classes have another disastrous ef-
fect on education. Teachers are constantly
being exhorted to experiment and to iry new
teaching methods, yet large classes make it
impossible for them to do so. Students there-
fore lose twice by being placed in large
classes; .they do not receive as good instruc-
tion as they could from present teaching
methods, and they are denied the benefits that
might come from new, experimental ap-
proaches,

The provincial government must be per-
suaded to reduce its entitlement figures. School
boards must be persuaded to hire teachers
beyond entitlement. More teachers will, of
course, inean more money. This is why we
wonder f B.C.’s citizens really want quality
education. If they do, they must ke prepared
to pay for it.

“They say he can squeeze 45 students into a class — used to be with
a subway.'

Civic outside workers in Van- an hour;
couver have struck for higher tricians, $4.52.
pay. Their average benefits now
are reportedly $6,400 a year. In
1967 the provincial base hourly
rate for plumbers will be $3.52

‘onder There's

for construction elec-

These rates may appear to be
far removed from teachers’ salar-
ies, but they serve as a definite
foil to the $4,200 a year being

Shortage!

offered in one larger school dis-
trict for newly-certificated indus-
trial education teachers able to
teach electricity courses. And we
wonder why there is a shortage
of teachers!

By G. R. KIRBY
Assistant Director
of Economic Welfare

The commercial value of edu-
cation is now a prime factor in
the economic calculations of the
business world. Many prominent
authorities state that the ceiling
for business  expansion is estab-
lished primarily by levels of edu-
cation in all echelons of business.
If this be so, the normal reac-
tions of the market place should
be reflected in an increasing de-
mand for better educated people,
in—an
buildings and facilities, and in
increased rewards to primary
producers — teachers,

U.S.A. Ahead

Why is the hard-headed busi-
so concerned

ness world now
with a quality
which tradition-
ally has been
cherished only
because of cul-
tural values?
This vear's re-
port of the Eco-
nomic Council
of Canada. indi-
cated that aver-
age incomes in
Canada were 25% beiow those in
the U.S.A. Census figures indi-
cate that Canadian levels of edu-
cation are significantly below
those of the U.S.A.

Men 55 to 64 years old average
8.3 years of schooling in Canada,
9 in the US.A. Men 45 to 34
average 9 years of schooling in
Canada and 11.1 in the U.S.A.
Men 25 to 34 average 10 years
in Canada, 120 in the US.A. In
the U.S.A. 15% of the work force
has a university degree; 6% in
Canada. Fifty-seven percent of
the U.S.A. work force has a mini-
mum of 4 years of high school;
28% in Canada.

Education Important

If we examine a third set of
facts, we are left with an ines-
capable conclusion. Contrary to
what is a widely accepted notion,
the investment per worker is not
the factor which accounts for the
difference in income. While the
Canadian investment per employ-
ed person in agriculture is below
that of the U.S.A., our invest-
ment is % higher in manufactur-
ing and 2/5 higher in other non-
farm sectors. That 25% differ-
ence :n income levels, then, must

increased —investment - in

be related to the obvious differ-
ence in educational levels.

The Economic Council gives
some concrete evidence of this
relationship. The return to the
economy on dollars invested in
education is in the range of 10%
to 15%. The return to the indi-
vidual is even more impressive.
An average salesman with Grade
8 education can expect to earn
£142,000 in his lifetime; his uni-
versity-educated competitor will
earn $256,000.

Faculty Raises Larger

““There are also other signs of -

market responses. In a year when
other employees in the public
sector are receiving increases of
5.6% or 55% — e.g., Vancouver
Firemen, Vancouver Police, other
city employees, B.C. civil servants
— the UBC faculty received an
average increase of 109%. Most
other Canadian universities grant-
ed median salary increases of
12.6%.

There is no valid economic rea-
son to reject these trends. In-
deed, until such time as we have
eliminated pockets of poverty and
have eliminated economic ob-
stacles to health and well being,
an ever increasing proportion of
our resources should be devoted
to education. When we can afford
to export our educated and our
educators, then and only then
should market influences change.

Teachers Must Earn More

We should expect these trends
to be duplicated in B.C. during
the coming year. Boards should
plan and build increasing num-
bers of schools and fill them with
the latest in facilities and equip-
ment.

Economic rewards to teachers
should be more favorable than
those in the other public sectors.
This would simply be sound busi-
ness procedure designed to en-
sure the continued growth of our
economy.

New UBC Degree

A master’s degree in higher
education is now available from
UBC’s Faculty of Education.

Full programs are available for
those who wish to train for work
in regional or school district col-
leges.

Single courses in community
college work are available for
those specializing in an academic
master’s degree.

Bt S it

The effect on class size of a

district’'s employing additional
teachers at its own expense is
illustrated in the following exam-
ples. Schools A and B have small
cenrollments; schools C and D
have large enrollments, Schools
A and C are in districts which
provide additional teachers:
Schools B and D are in districts
which adhere closely to the en-
titlement formula,

o School A has 242 pupils and a
teaching staff of 9.4 (including
rclieving teacher). Nine hours of
clerical help a week are pro-
vided, and a visiting teacher pro-
vides four half-hour periods a
week of conversational French to
Grades 5 and 6. Class sizes are:

Grade Class Grade Class
6 21
6 19 2-3 22
5 34 2 30
4 33 1 26
3 31 1 . 26

* School B has 227 pupils and a
teaching staff of 6.2 (including re-
lieving teacher). It has the serv-
ices of a district librarian cone
day every two weeks and six
hours of clerical help a week.
Class sizes are:

Grade Class Grade Class
7 33 3 32
5-6 45 2 38
4-5 43 1 36

®* School C has 575 pupils and a
total staff of 21.2. Ten teachers
each receive two preparation per-
iods a week when their classes
are in the charge of the full-time
librarian. The school also has

ETV Network

For Interior?

Representatives from 19 inte-
rior school districts met in Kam-
loops in Apr® to discuss forma-
tion of an Inland Educational
Television Network.

The proposal could see as
many as 36 school districts shar-
ing production costs. Programs
would probably be produced on

-.video- tape  at. Kamloops' ETV. .

studios for subsequent replay
over broadcasting stations serving
the participating districts.

The attending delegates showed
much interest in the scheme and
felt serious study of the propossal
was warranted. No objections
were raised, but four districts re-
served judgment.

The meeting elected Larry
Shorter, of Kamloops, as pro tem
chairman of a study committee
made up of teachers, trustees and
superintendents.

Two facets of programming will
be considered: (1) instructional
TV as an emergency means of
maintaining standards in districts
facing a shortage of qualified
teachers; (2) enrichment TV as a
means of aiding the qualified
teacher in bringing to the class-
room material that would not
otherwise be available.

(ollege Chapter
Elects Officers

John Denley (North Vancou-
ver) and Miss Kathleen Elliott
(Vancouver) have been elected
President and Secretary-Treas-
urer respectively of the Lower
Mainland Chapter of the Cana-
dian College of Teachers.

The elections were held at an
April meeting which heard Dr.
Leonard Marsh, sociologist and
member of UBC's [Facuity of
Education, speak on the role of
regional colleges.

Dr. Marsh has completed a sur-
vey of population trends and edu-
cational needs of B.C. at the post-
secondary level, and has visited
many community colleges in the
US.A. o

The meeting also. paid tribute
to C. D. Ovans, ‘one of its mem-
bers, on his winning the BCTF's
Fergusson Memorial Award.

full-time clerical help. Class sizes
are:

Grade Class Grade Class

7 25
7 29 3 33
6 32 3 24
6 35 2 31

5-6 29 2 38
5 34 2 37

4-5 26 1 25
4 22 1 29
4 30 1 29
3 31 1 26

» School D has 520 pupils and a
staff of 15. It has no special
classes, no librarian, and no pre-
paration time for any teacher.
The vice-principal teaches full
time. Clerical! help is limited to
12 hours a week. Class sizes are:

Grade Class Grade Class
7 33 4 34
7 34 3 40
6 35 3 40
6 35 2 40
5 38 2 40
5 37 1 40
4 34 1 40

Three Schools
In U.N. Project

Three B.C. secondary schocls
have been selected to participate
in the UNESCO Associated
Schools Project.

Mount Elizabeth (Kitimat), Max
Cameron-Brooks (Powell River)
and Magee (Vancouver) are the
schools chosen.

The aim of the UNESCO Pro-
ject is to further international
understanding by emphasizing in-
ternational matters in the class-
room and in extra-curricular
programs.

The schools emphasize one or
more of three areas: (a) teaching
about the United Nations and its
specialized agencies; (b) teaching
about human rights; (¢) studying
another country or region of the
world, stressing the social
aspects.

The objects of the project are

to increase the knowledge of the

world and its people, to engender
sympathetic attitudes, to develop
understanding of the need for in-
ternational co-operation, and to
encourage respect for human
rights.

What happened to the Cana-
dian economy in 19657

The growth which began in
1961 speceded up. During the year
the Gross National Product rose
by 96%. An increase in prices
of 3% reduced the real increase
to 6.6%.

The increase was wide ranging
and reflected significant gains in
all segments of the economy.
This continuing boom resulted in
an 11% increase in labor income,
which was double the increasc
in average weckly wages of 5.39%.
The difference was due mainly
to a high level of employment.

The percentage of the labor
force unemployved was a minimal
32.9%, the lowest since the 3.4%
registered in 1956. The highest
unemployment level in the ten-
year period was 7.7%. The aver-
age for the decade was 56%.

Employment High

High levels of employment and
record wage levels resulted in
an 8% increase in personal con-
sumption., This demand for gnods
and services was reflected in in-
creased imports and resulted in
an unfavorable balance of pay-
ments.

The pressure for increased pro-
duction capacity created a strain
on the construction industry
which has resulted in a shortage
of a skilled labor. The attendant
cost increases produced an infla-
tionary trend in this industry
near the end of the year.

British Columbia led *he coun-
try in economic expansion. The
growth was solidly based on a
continuing demand for products
of primary industries — lumber-
ing, pulp and paper, mining,
manufacturing, electric power,
fisheries and petroleum.

Labor Shortage

Large hydro -electric develop-
ments have created shortages of

skilled - labor in the construction -

industry. While this produced a
sharp increase in construction
costs, it also ensures a high level
of labor income over a protract-
ed period.

Price increases were less mark-
ed in B.C. than in Canada as a

whole. The ~Consumer Price In- -

dex in B.C. rose by 24%. The
index for Canada as a whole in-
creased 3.6% in the same period.

Average weekly wages in B.C.
in 1965 increased 7.1% over those
of 1964.

Three of next year's BCTF officers share a light moment at last month’s
Executive Ccmmittee meeting. President J. H. Robertson (right) faces
First Vice-President R. M. Buzza (left) and Second Vice-President T.
Hutchison. R. G. Kaser will be Past President.

Handbook Deadline Nears

Requests for copies of next year’s BCTF Handbook must
be submitted to the BCTF office by June 15.
The printing order will be based on the number of re-

quests received by that date.

All BCTF members may request a free copy of the hand-
beok, but each request (including multiple requests submitted
by staff representatives) must be accompanied by a home

- mailing address for the teacher concerned.

The handbooks will be mailed in August. Teachers who
have changed their address by that time are asked to notify
the BCTF office of the change or indicate now a summer
address to which the booklet can be sent.
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Six B.C. teachers will join 22
Project Africa this summer., They

other Canadian teachers in CTF's
are Miss N. Mary Ashworth (Van-

couver), G, H. Johnstone (North Vancouver), R. A, Hibberd (Powell
River), W. R. Long (Kitimat), R. V. Poole (Vancouver) and O. S.

Sostad (Vancouver),

Long, Johnstone and Hibberd
have participated in Project Af-
rica before, and will serve as
leaders of groups going to Kenya,
Uganda and Tanzania respective-
ly. Long will also serve as over-
all leader of the project.

R. V. Pooie will go to Uganda.
Assignments have not yet been
confirmed for the other B.C
teachers.

Each summer Project Africa
sends groups of Canadian teach-
ers to African countries to assist
with training sessions for African
teachers, Expenses are borne by
the provincial teachers' organiza-
tions.

This year the project will be
extended to include the West
Indies and French-speaking coun-
tries in Africa.

BILL LONG
Project Africa Leader

IN-SERVICE COMMITTEE ACTIVE

Record |

lumber of BCTF

Courses Planned This Year

This summer the In-Service Education Committee will sponsor
38 non-credit short courses—a record number—with an anticipated en-
rollment of more than 1,000 teachers.

Workshops In
Summer For
Shop Teachers

The Division of Technical and
Vocational Education of the De-
partment of Education, with the
co-operation of the B.C. Shop
Teachers’ Association and the
BCTF In-Service Education Com-
mittee, is planning industrial edu-
cation workshops as follows: July
11-22: Drafting 11 (one week, or

_one-half day daily for two weeks);

Industrial Power 11; Industrial
Science 12 (one week, or one-half
day daily for two weeks); Elec-
tricity 11. July 25-August 5: Elec-
tricity 12 and Electronics 12; Con-
struction 11 and 12; Mechanics 11
and 12; Automotive Option 11 and
12.

The courses will be held in a
Lower Mainland center and will,
with the two exceptions noted,
involve five or six hours ‘daily
for a two-week period.

Information about enrollment
in the courses may be obtained
from district superintendents.

PD Seminar

Includes PSAS

A Professional Development
Seminar will be a new feature of
the Summer Conference, to be
held this year in Prince George,
August 21-28.

One representative of each of
the 22 provincial specialist associ-
ations will attend the seminar at
BCTF expense, and several PSA’s
plan to send a second person.

The Curriculum Directors and
the members of the Federation’s
In-Service Education Committee

will also participate in the semi-
nar,

R. M. Buzza, BCTF Second
Vice-President, hopes the seminar
will assist PSA’s to recognize
their need and capacity to play
a more dynamic role in improv-
i;‘l% the quality of education in

Separate sessions of the Curri-
culum Directors will consider
such topics as individualization of
instruction and pupil evaluation.

The In-Service Education Com-
mittee will also meet independ-
ently to discuss and plan various
workshops and seminars for the
next school year.

Last summer 830 teachers regis-
tered for 21 BCTF courses. In
addition, nearly 6,000 teachers at-
tended summer sessions at the
Universities of B.C. and Victoria.

Several one .and . two-week.
courses — in such areas as bio-
logy, chemistry, language arts
and mathematics — will agquaint
teachers with curriculum changes.
- Two courses will concentrate
on new teaching methods — a
two-week course (July 18 to 29)
on educational television at the
B.C. Institute of Technology and
a four-week course (July 4-29)
on ‘Educational Change arid the

..New _Technology’ at Eric_Hamber

Secondary School, Vancouver.

Most courses will be held in
Vancouver and Victoria. A Grade
3 Language Arts workshop will
be held in Prince George, July
18 to 22. Two workshop\s are
planned for the Okanagan —
Mathematics 12 at Winfield (July
18 to 29) and Biology 11 -and 12
at Kelowna (July 25 to August 5).

Commenting on the record
number of teachers who are now
returning to universities and to
participate in non-credit short
courses, one BCTF spokesman ob-
served that B.C. teachers are
proving that Martin Mayer was
right when he predicted that
‘every other summer, the teacher
would return to the universities .
for scholarly labor, to keep the
central faith that nobody is worth
much as a teacher unless he is
primarily a learner.’

Information and registration
forms are available from the

BCTF office.

New PTMS Rates

New premium rates become ef-
fective October 1 for members of
the Provincial Teachers’ Medical
Services.

The new rates, all based on ten
monthly premiums, are:

Single Member ... $ 6.00
Member, one dependent 12.00

Member, more than one
dependent .. ... 15.00

Any enquiries should be made
to the PTMS office, 1815 West 7th
Avenue, Vancouver 9, or call 731-
8121.

If teachers require medical at-
tention while outside B.C.. they
must pay the doctor’s bill and ob-
tain a detailed receipted account,
with information about the na-
ture of the illness and the treat-
ment received. They are then re-
imbursed at B.C. rates.
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The centennial project for B.C's students during the next two
years will be to contribute to a fund for educational facilities in the
developing countries of the Commonwealth,

The fund is being set up by a special projects group headed by
C. G. Archibald, principal of Nelson and Sussex Klementary Schools

in Burnaby.

Two short campaigns for funds
will be staged, one in November
1966, the other in November 1967
— the two years marking mile-
stones in the heritage of our
province and our country respec-
tively.

Giving to the fund will be com-
pletely voluntary, individually or
by projects, as each school de-
cides.

A brochure outlining the pro-
ject will be prepared for all
teachers and schools. The cost of
the brochure and any other ad-
ministrative expenses will be paid
by the B.C. Centennial Commit-
tee, so that every penny donated
by students will go to help stu-
dents in other Commonwealth
countries.

The project is the result of a
suggestion made by L. J. Wallace,
general chairman of the B.C.
Centennial Committee and a for-
mer teacher,

“The proposal is that students

in all our schools — public or
independent; primary, secondary
and university — help some of

the young people in the develop-
ing countries of the Common-
wealth who haven’'t the educa-
tional advantages taken for grant-
ed in Canada,’ says Waliace.
‘Gifts are usually received on
birthdays, but it is most appro-
priate that our students give in-
stead of receive during our cen-
tennial birthdays,’ he adds.

Success Predicted

Archibald is confident of the
project’s success. He expects an
enthusiastic response from -the
students, for ‘they have an abun-
dance of everything, including
an opportunity for education,
something that is denied their
less fortunate counterparts in the

CTF Names

Research Man

Edward H. Humphreys, of Tor-
onto, has been appointed Re-
search Dircctor of the Canadian
Teachers' Federation,

Humphreys will begin his
duties September 1.

He is a doctoral candidate, now
serving as a research assistant
with the Department of Planning,
Ontario Institute for Studiecs in
Education. "He has taught at the
secondary school and university
levels.

He succeeds Dr. T. Barr Green-
field, a former B.C. teacher, who
left CTF last summer to join the
staff of the Ontario Institute for
Studies in Education.

teachers have won
BCTF scholarships for next yvear
totalling $8,250.

The winners were selected by
the Awards and Scholarships
Committee from 54 applicants.

Each ycar the BCTF offers its
members 14 scholarships totalling
$8,500. One of the scholarships
was not awarded this year.

Winners were as follows:
Summer Session, $250,

B.Ed. (Elementary)

A. Ingram-Jones, Victoria; Miss
M. Neudorf, Burnaby; Mrs. A, L.
Walsh, Vancouver.

Summer Session, $250,
B.Ed. (Secondary)

Miss R. R. Izumi, Grecnwood;
J. O. Leake, Grand Forks; L.
Stratholt, Victoria; K. L. Walach,
Vancouver.,

Summer Session, $250,
Post-Graduate Study

D. B. Gallacher, Duncan; G. J.
Sherry, Nanaimo.

Winter Session, $1,500,

Twelve

- B.Ed. (Elementary)

Mrs. G. McComas, Port Alberni.
Winter Session, $1,500,

B.Ed. (Secondary)

Miss R. R. Izumi, Greenwood.
Winter Session, $1,500,
Post-Graduate Study

Mrs. G. Funk, Kelowna; C. E.
Hodgkinson, West Vancouver,

developing countries.’

The project has been approved
by the Representative Assembly,
and Archibald is sure that all
teachers will support it enthus-
iastically.

‘We teachers expect to make
contributions to the centennial
celebrations commensurate with
the worth we ascribe to our pro-
fession. This project will give us
an opportunity to show that we
do not merely mouth the concept
of world co-operation, but that
we are truly committed to ex-
tending a helping hand to the
disadvantaged.’

The type of educational facili-

“ties to be provided by the fund

and the number of countries to
be assisted will depend on the
amount of money contributed.
The decisions will be made by
a special committee which will
include student representatives.

Forest Booklets
Free To Teachers

The second in a series of il-
lustrated booklets offering infor-
mation on forest management
and conservation in B.C. is now
available free of charge to every
teacher and student in the
province.

MacMillan Bloedel Limited has
published Building Better Forests
in British Columbia, a booklet
for teachers, and a shorter ver-
sion, entitled Forests Forever, for
students.

First booklets in the series
were Management of Forest
Lands in British Columbia, for
teachers, and Modern Forest
Management Through Tree Farm
Licence-. for students.

The teachers’ booklet contains
a list of additional references and
a postage paid postcard for order-
ing copies of the student booklet.

Inquiries should be addressed
to E. G. Stroyan, MacMillan Bloe-
del Limited, Iarmac Division,
Nanaimo.

Four members of the group planning the centennial project for.schools.
Seated are students Wendy Sylte (Burnaby South) and Rosalind Ke!-
lett (Crofton House). Standing are L.J. Wallace (left) and C.G. Archi-
bald.

Attention, Retired Teachiers

The Superannuation Commission will contribute in part to your
monthly premiums for membership in the Provincial Teachers’ Medical
Services or Vancouver School Teachers’ Medical Services Association.

If your last teaching position was not in Vancouver you are
eligible for coverage under PTMS. Vancouver teachers may continue

their coverage with VSTMSA.

Teachers retiring June 30 have coverage to September 30 through

payroll deduction in June.

Application forms will be forwarded to all retired teachers ‘now
receiving contributions from the Teachers’ Pension Fund. Forms
are to be returned to the PTMS or VSTMSA offices by July 4.

Coverage will begin October 1.
Categories of Membership:

» Single Member — 12 months _.
From Pension Fund ...

From pensioner ..

« Member, one dependeﬁt — 12 months ...

From Pension Fund ...

From pensioner ...

« Member, more than one dependent —

12 months .. e
From Pension Fund ...

From pensioner ...

PTMS VSTMSA
........ - $5.00 $4.17
e e 2.25 2.25
..... - $275 $1.92
10.00 6.25
........... 4.00 4.60
............................. $ 6.00 $2.25
............................. 12.50 6.25
............................. 4.00 4.00
............................. $ 8.50 $2.25

The above applies also to widows of pensioners.
The member’s share of the premium is deducted from the pension
cheque and remitted directly to PTMS or VSTMSA.

ISCUSS

58S

The In-Service Rducation Commiltee, in co-operation with the
B C. Counscllors’ Association, the B.C, Shop Teachers'’ Association,

Home
Teachers'

the Teachers of

Commerce Association,

Creston Ass'n.
Nonates $1,000

The Creston Valley Teachers’
Association got Creston's centen-
nial prnject away to a fine start
with a donation of $1,000 to a
fund to build a community library
and archives.

The project is designed to per-
mit future expansion of the li-
brary, and the building will be-
come part of a block plan for a
future city hall complex.
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ext Year?

Teachers who will be on
leave of absence next year
for further study, on &x-
change, teaching in a De-
partment of National De-
fence school overseas, or
teaching overseas under the
auspices of the External
Aid Program should notify
the BCTF office. Arrange-
ments can be made to send
such teachers The B.C.
Teacher and the tabloid
newspaper.
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Three teachers have been '

awarded Department of Educa-
tion Scholarships for a year of
advanced study at a university of

__their rhoice.

They are: G. W. Broadley, Vic-
toria; Miss Anna Molberg, Van-
couver: and R. J. Wilson, Haney.

Each scholarship is for $1,700.

Broadley will study toward an
advanced degree in mathematics
at UBC. Miss Molberg will at-
tend Western Washington College
for work toward a Master of Edu-
cation degree in music. Wilson
will attend the University of
Washington to work toward an
advanced degree in the teaching
of English.

The three winners were selec-
ted from 34 applicants.

Fconomics

Specialist  Association and the
has arranged a series of work-
shops for May and June.

The Counsellors’ Association
held a workshop on May 28 in
Vancouver on the theme, ‘Chang-
ing Needs,’ related to post-second-
ary school institutions and (o
local associations. Resource
speakers included J. E. A. Par-
nall, Registrar, UBC; Dr. D. P.
Robertson, SFU; Dr. J. H. Worms-
becker, Vancouver City College;
and Dr. W. J. Hartrick, Execu-
tive Director, B.C. Educational
Rescarch Council,

Participants to the seminar
from all parts of the province
were assisted with their expenses
by the Counsellors’ Association,

In June, three weekend semi-
nars — two in Nanaimo and one
in Vancouver — are planned.

Vancouver Isiand teachers of
the Grades 11 and 12 industrial
program will meet on June 10
and 11 in Nanaimo to discuss and
review the purpose and function
of the various courses. On June
24 and 25 Vancouver Island teach-
ers of the Grades 11 and 12 com-
merce programs will meet in
Nanaimo for a similar workshop.

The Home Economics Special-
ist Association will hold a work-
shop for Lower Mainland teach-
ers of the Grades 11 and 12 Com-
munity Services Program in Van-
couver on June 24,

W. G. Dunlop, Chairman, BCTF
1n-Service Education Committee,
is pleased that many school
boards have agreed to grant
teachers leaves of absence so they
can attend the workshoeps.

‘To have arrangements of this
kind worked out by those who
are most directly concerned —
teachers and their employing
boards — without reference to a
third party, is a most encourag-
ing development,. syid Dinlep. . .-

Cq

Books Needed

"For Overseas

L. C. Curtis, Chairman of the
B.C. Branch of the Overseas Book
Centre, has asked schools and
school boards to send surplus
books to the Centre's warehouse,
150 West 1st Avenue, Vancouver
10.

Books shouid be sent prepaid,
for the Centre’'s funds are used
to send the books to developing
countries. Curtis hopes to ship
300,000 books this year.

All textbooks except those in
foreign languages are needed.
They should be clean and the
binding in good condition.

Rutland Teacher Wins Shell Award

Glyn M. Jones, physics and
mathematics teacher at Rutland
Secondary School, is one of 10
Canadian secondary teachers who
have been awarded Shell Merit
Fellowships for advanced study.

Jones +will attend a special sem-
inar at Stanford University this,
summer. The seminar will pro-
vide advanced training in mathe-
matics, physics, chemistry and
the techniques of teaching, and
will also provide first-hand ex-
perience in some of the latest ap-
plications of science and mathe-
matics in industry.

The Kelowna teacher and four
others from Western Canada
were chosen by Stanford for their
outstanding merit and leadership
qualities. Five Fellows from East-
ern Canada will attend a similar
seminar at Cornell University.
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