A brief demonstrating the need
to reduce the size of classes in
B.C. schools has been sent to
Education Minister L. R. Peter-
son.

The 21-page brief includes a re-
view of research studies on class
size, including the study done in
San Diego, reported elsewhere in
this issue.

The brief contains four recom-
mendations:

(1) That the number of pupils
per teacher recognized for grant
purposes be reduced to 25 in
primary grades and 30 in other
elementary school grades.

(2) That the elementary grade
ipil-teacher ratio, recognized

for grant purposes, be reduced.
"at a rate of two per year until

the objective of a 30:1 ratio has
been attained; and that an addi-
tional reduction program be un-
dertaken to bring the primary
grade ratio to 25:1.

(3) That the over-riding ratios
for grant purposes in secondary
schools, set forth in Article 16.06
of the Rules of the Council of
Public Instruction, be returned to
the figures which were in effect
prior to 1958: namely 20:1 in
schools having not more than 500
pupils and 22:1 in schools having
more than 750 pupils.

(4) That teachers of vocational
courses be excluded from the gen-

eral entitlement formula and
treated in the manner now pre-
scribed for teachers of occupa-
tional classes in Article 16.07 of
the Rules. :

A BCTF study last year re-
vealed that B.C. has larger ele-
mentary school classes than any
other province except Newfound-
land.

The brief states that while ‘any
reasonable person will concede
that the right size for a group or
activity depends both on the ma-
turity of the individual and the
nature of the activity, we must
take the firm stand- that large,
unwieldly elementary classes are
permanently damaging to the chil-

Four manuals of help to

- teachers will be made -available

this year by BCTF committees.
~Recently a Resource Manual

for Educable Mentally Retarded:
Children was distributed to teach-
“ers of primary-aged slow learn-

ers. The committee responsible
for the first manual is- now pre-
paring a second manual, to be
available in January 1967.
~ According to Henry Lunn,
Prince George, chairman of the
committee, the second part will
include suggestions for handling
other learning experiences for
primary-aged slow learners.

The committee, including Mrs.
V. Wilson, Prince George, Mrs.

H. Davy, New Westminster, Mrs.

C..1I. Thornton, Victoria, and W.
E. Jones, Trail, ‘has plans to pre-
pare a resource manual for teach-
ers of children with neurological

~ impairments.

VANCOUVER, B.C.

CANADA’'S CONFEDERATION train will tour
-British. Columbia during January and February.

i rThe train . will  tell the story of Canada from -
- ~pruneval times to the modern day. Thousands of

Each manual in the series has
been designed to supplement the

Turriculum Guide, E!ementary
School Programme for .Slow
Learners in Special Ciasses, Pri-
mary Division.

.. Other committees under thie;,
general sponsorship of the BCTF

Curriculum Directors are also

- planning manuals of help to

teachers.. ' v

Mathematics 12: A Monograph
of Some Helpful Suggestions, a
manual prepared by the BCTF
Arithmetic - Mathematics
mittee at its summer workshop,
was recently distributed to all
senior secondary schools.

A second volume, which will .

list skills and concepts in the first

‘years at school and which will be
- organized under a number of ma-

jor mathematical headings, will
scon be printed and distributed

to all elementary schools.

students are expected to view the exhibits. In the
~above picture Miss M. Howie, a2 Centennial staff

member operates a model.of the train. (For more
- on the Confederation train, see.-page 3.) S

Com-

dren who are forced into sterile,
frightening, and confusing rela-
tionships in groups that have no
purpose other than expediency in
organization and economy.’
President Harley Robertson
said of the brief, ‘It is the first
step in a campaign to reduce the
size of classes in our schools. We
are convinced that many of our
pupils are being shortchanged in

obviously impossible for a teacher
to do justice to each child when
he is given classes of forty or
more pupils.’

Robertson also said that large
classes are driving teachers out
of the profession, keeping mar-
ried women teachers from return-
ing to teaching, and making
teaching less attractive to stu-

- and should therefore have been able to effect negotiated settle-

which used the agents! -

~they are not experts in salary negotiations and are therefore

their education by being deprived dents.

of the individual attention so nec-
essary to develop them as per-
sons. The emphasis in education
today is on developing each indi-
vidual so that he will be able to
cope with the rapidly changing
adult world he will enter. It is

‘In addition to helping students,
smaller classes will enable teach-
ers to do a better job and, by R
making teaching more attractive d
than it is now, will help solve
the teacher shortage problem.
he said.

The perennial pitch of the B.C. School Trustees Association
for zonal or provincial bargaining has been trotted out again,
as it usually is at this time each year. The news peg was the
fact that there will. be 28 arbitrations to settle teachers’
salaries for next year. | B
~ The BCSTA statement studiously avoided the major factor
in producing the 28 arbitrations. School boards used paid
bargaining agents in 39 of the bargaining units this fall. Pre-
sumably these men were supposed to be skilled negotiators
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ments. Yet 20 of the 28 arbitrations scheduled are in the areas ...
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- Trustees—many of whom are businessmen—complain that =

L i

at the mercy of teacher negotiators. We find this statement
hilarious. It has been school boards—not teachers—who have i
employed bargaining agents. How can anyone seriously sug- =
gest that negotiations between teachers and paid bargaining -
agents- are un»fvair,,fto.!schoollbvoa'rds.?ﬂ,, T e s e
: * * ke
The problem this year, as in the past, has been that BCSTA
policies have violated basic principles of collective bargaining.

‘The committee, under the chair-
manship of Mrs. H. J. McKinnon,

completed much of the work for -

this volume at the summer work-
shop. . : SRR

- Two other committees, one in
the area of science for Occupa-
tional Program pupils and one in
art for junior secondary - pupils,
will - alsc publish' resource man-
uals this year.

Commenting on the progress. of
the new BCTF curriculum com-
mittees, Mrs. Isobel- Cull, chair-
man of the BCTF Curriculum
Directors,. pointed out that each

'Of’ the groups was attempting to
‘provide a vital service for

teachers. ‘Materials have -hereto-

fore not been available.

‘The Directors are very pleased
that the enthusiastic members of
the committees will be filling a
real need. ' '

There would be no problem if trustees would accept their
“responsibility to negotiate in the true sense of the word. Until

-negotiations. will somehow make teachers accept decisions by

‘about the ‘chaotic’ conditions “which have resulted, in the =
‘hope that the provincial government will pass legislation to =~
‘solve’ the problem.. =~ | - I AN

‘boards, it was apparent that some boards would not even '

“uproar.’

they do, the form of bargaining—local, zonal, or provincial—
will be immaterial. @~ P SRS

Trustees are being naive if they think compulsory zonal
trustees that they are unwilling to accept now in local areas.
Teachers in a zone are the same teachers as those now in local
areas. The only difference is that in a zone there are more of
them to become incensed about any denial of their bargaining =
rights. RN R p e T
.The tactics of school boards this fall were ones the BCSTA !

has been promoting for several years. Chief among them is to . =
adopt salary policies guaranteed to prevent negotiated agree-
ments, thereby forcing arbitrations, and then to cry Joudly - -

~ The script was followed well thi§’ye§r.ly;lxi addltmntothe e
pitiful record of -the bargaining agents employed by many - -

consider a mutually acceptable conciliator. - Some bodards
and/or their paid agents did not even go through the motions
of true negotiation—they applied for conciliators several days .=
earlier than permitted by law. In short, the conciliation pro-
cedure was reduced to a farce by trustees bent on destroying =

) T T AP R . : e 8
local bargaining. - .- o e

I O T R
It is significant that the PCSTA statement complaining
about the chaos—created in large part by its cwn agents—
made no mention of the 58 agreements reached amicably this =
year.. Moreover, 39 of those agreements were in districts -~ . -
where trustees and teachers negotiated without the ‘benefit’
of bargaining agents, and three were reached after bargaining = -
agents had departed—in effect, agreements reached in spite.
of the agents, not because of them: ' I e
~ 'The lesson is obvious.  Where trustees are willing to accept .~
their responsibility for negotiating with their teachers—as ==
required by the Public Schools Act— there is no ‘annual =

- The' agents, of course, have a lucrative ‘thing going for =
them. They get their fees and expense accounts and more of
both if they make sure there is no settlement reached by
negotiation. o [T R N ‘}

- Many trustees prefer to let arbitration hearings settle =~ -
salaries. In doing so, they incur the double fees and expenses
of bargaining agents, the cost of the arbitration hearings, plus -~ =
the increases awarded by the hearings—which are usually what -~
teachers would have settled for anyway. This is economy? =
It’s time taxpayers were given the full story, not just partofit. =
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By CHARLIE OVANS
General Secretary

The advertisement reproduced elsewhere on this page
tells the story of the conflict that has arisen in Vietoria be-
tween school board and teachers.

The conflict led the GVTA a few weeks ago to consider
the adv:sab:lhty of resignation as a tactic in forcing the school
L board to pay serious attention to its pleas for
improved teaching and learning conditions,
particularly class size.

tive bargaining under labor legisiation takes into account
both salaries and terms and conditions of employment.
Teachers in Alberta and Quebec who bargain under labor
codes, have conditions protected in their collective agreements,
In Vlctorla there was for a time some confusion in the
minds of teachers as to how they could consider a strong
tactic relating to a dlspute over teaching and working con-
ditions without being in contempt of existing legislation pro-
viding for arbitration as the means of settling disputes over
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A new approach to sick leave
benefits will be studied by a spe-
cial committee of the Representa-
tive Assembly.

Present sick leave benefits
are one day for each month
taught. The disparity between
coverage and need leaves large
segments of the teaching force
without protection-—the beginning
teacher, the teacher new to the
province, the teacher new to a
distriet and the teacher who suf-

The influenza epidemic in the
Vancouver area last year spot-
lighted the inadequacies of pres-
ent sick leave provisions. One
result was a pair of AGM resoclu-
tions reaffirming requests for im-
provements,

Subsequently, the Executive
Committee asked for a detailed
brief to support a presentation
to government. The resulting re-
search indicated that the present
formula for sick leave benefits,
basing sick leave on the length

Office closed
December

Anyone wishing to visit the
BCTF office during the Christ-
mas vacation should note that
the office will be closed from
December 24 - December 27 in-
clusive and from December 31
to January 2 inclusive.

Regular hours—9 am. to 3
p.m. — will prevail other days.

BETE NEWSLETTER, December 1966

Almost everyone who is working has been paying into

: the Canada Pension Plan.

# The plan’s purpose is to provide retirement pensions
= for everyone——and to this end it covers almost everyone
= in the country’s work force. But many people seem un-

% aware that it also provides survivors’ benefits, disability
2t benefits and death benefits,
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Victoria has one of the poorest pupil-teacher salaries.
ratios in the whole of Canada. The school board The obvious solution—separate the two issues—soon sug-
disclaims responsibility for this. ‘We can’t get gested itself. Accordingly a general meeting of the GVTA. at-
our building by-law passed,’ it says. tended by more than 650 teachers last month passed a recom-
The problem from the teachers’ point of mendation of the Agreements Committee authorizing the
view is that this has been said for the past officers of the association to withdraw from the salary arena
; ten years. The statement has come to be an items dealing with conditions, provided that the school board
excuse for inaction. gave reasonable assurance of willingness and intent to discuss

fers an extended illness. In other words, the Canada Pension Plan, in addition
s = to prov1d1ng pensions to people retired, also provides
2 pensions to widows, to disabled workers, and to disabled
= widowers whose wives have, through necess1ty, provided
% the family income.
= In addition, it provides benefits for children of dis-
= abled workers benefits for orphans, and a lump sum
As a result of a major study i cash payment fo the estate in the event of death.
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of service, fails to provide enough
sick leave for some people while
providing more than others ever i
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Jurd Kirby, Assistant Director
of Economic Welfare, who car-
ried out the research, says, ‘Sick
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In the first instance teachers tried to make teaching and
learning conditions subject to bargaining during negotiation
sessions over salaries. Board spokesmen maintained that leg-
islation is such that teachers would have to put a dollar value
on any proposal they wished to place on the bargaining table.
The teachers, however, wanted improved conditions, not bo-
nuses for toleratmg bad conditions.

The underlying problem is that there is no provision in
the Public Schools Act for negotiation between teachers and
school boards over teaching and learning conditions — this
despite the fact that conditions and salaries are obviously
“related.

A fair price for services rendered has to be related to the
conditions under which the work is to be performed. Collec-

_ 'E’ditor, K. M. AITCHISON
Edlmnal Offices

Greater Victoria has 1 ,600 school children in classes where there are
than -40 pupils per teacher.
The Chant Royal Commission on education recommended there be no more

teaching and learning conditions through another committee.

A joint teacher-board co-operative committee has now been
set up with a trustee and a teacher as co-chairmen. The com-
mittee will discuss class size, supervision duties and co-
curricular assignments.

There was a time when teachers had no collective bar-
gaining rights in law, even over salaries. The first legislation
came as an aftermath of two teachers’ strikes where the
essential issue was the right of teachers to bargain collectively
through their elected representatives. It may be significant
that one of these two “strikes occurred in Victeria.

Is history now repeating itself? The temper of the No-
vember meeting was such that the GVTA will not easily be
diverted from its objectives.
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James R. Pollock, Director the leave provisions should be flex-

Department’s Division of Visual
Education, has been honored by
the National Education Associa-
tion of the United States.

Mr. Poliock was given a ‘DAVI
Pioneer Award’ by the NEA’s
Department of Audio-Visual In-
struction ‘for outstanding econtri-
butions to the field of audio-visual
education.’

A letter accompanying the
Award states: ‘This award is a
distinct honor since only 199
‘Pioneer Awards have been made
by DAVI since they were first
issued.’

Mr. Pollock’s interest in what
audio-visual aids can do to assist
teachers goes back more than 30
years. In 1936 he organized Van-
couver’s Audio-Visual Education
Department, the first of its kind
in Canada.

In August 1946 he organized the

Department’s Division of Visual
Education, and has been director

ible enough to fit all reasonable
demands. We should therefore
abandon present provisions and
replace them with a type of sick
leave insurance.

Empioyers would pay premiums
into a fund on behalf of each
employee. Employees would draw
sick leave from the fund on the
basis of need. Premiums would
probably be -between 1% and 2%
of the total salary bill, about .5%
higher than the cost of present
provisions. However, the plan
could provide up to a full year of
sick leave at full salary.

Kirby adds, ‘A complete change .

of approach to a problem like
sick leave requires some reorien-
tation of the people concerned.
It also presents some administra-
tive problems and the problem
of persuading employers that they
should co-operate in the new sys-
tem. A thorough study by a com-
mittee is therefore a logical

of class size in San Diego, that
city’s school system will continue
a program to reduce class sizes
in its primary and intermediate
grades.

The San Diego School Board
began the study after reviewing
several other research projects
on class size which indicated that
smaller classes resulted in better
pupil achievement.

The study involved 36 classes in
Grades 1, 3 and 5. These were
classified as small, medium and
large. Pupils taught in the ‘small’
classes in Grades 1 and 3 showed
superior achievement in word
knowledge, word discrimination
and arithmetic concepts.

‘BURDENSOME’

San Diego’s teachers desecribed

any class with 35 pupils as ‘bur- -

densome,” and termed classes of
39 or more ‘real drudgery.’ Dis-
trict resource teachers who ob-
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The Canada Pension Plan Act is a complex act to

administer, and the federal government is setting up

% offices across Canada to assist the public to obtain the
% maximum benefits to which they are entitled.

: We have arranged with the Vancouver District Office
=+ of the Canada Pension Plan to publish in each issue an
i item of information, or brief answers to questions. Further

“ information or details may be obtained by calling the
i Canada Pension Plan office at 683-5322.. |
Offices are maintained also at Victoria and Penticton.
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Members from those areas wishing information or as-
= sistance should ckeck with the telephone company for-
the appropriate number to call.

*

Q. If I retire early, at say age 60, when do I get my
Canada Pension Plan pension and is it adjusted?

A. Regardless of when you actually retire, you can-
not get your CPP pension before age 65. If you did not
contribute to age 65, then your CPP pension at age 65
would be for a reduced amount in proportion to the num-
ber of years you had contributed.

Q. If I hold two jobs, do I contribute on both?
A. Yes. Employers must deduct appropriate amount
: in each case. Claim for over-contributions can be made
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! ' in teacher-training institutions in the fact that the teaching force. Which prompted the San Diego
: B.C. show a smaller increase this is increasing by a higher percen- Study were the following:

year than in any year since 1962, tage each year. The increase was (a) Blake—thorough study of
- ¢ reports Jim Killeen, chairman of 52% in 1960-61; last year it had 85 classes — small classes favor-
= d the Teacher Education Committee. risen to 6.7%. ed five to one over large classes.
o i In 1965 the enrollment was 4186, L ,

: a 12% increase over 1964. This (b) Newell-—found that teach-

, of the division since that time.  move’ ~  served the San Diego classes re- % when filing income tax returns the following spring.
1815 West 7th Avenue, VYancouver 9, B.C. % Ray, than 30 to 35 children per teacher to ensure adequate teaching and learnin i e e L e In large & Q. Are pensions under CPP taxable? P
= ' b lasses. In the small classes the P T
Authorized as second class mail by the Post Office Department, Il‘UGl’IORS . ¢ : A Yes — Just hke a pen i d T h xR
' Oftawa, Ontario, and f t of post h. R : 1} - visitors ‘noted higher and more % pension- under-your- Teachers™ -
- awa, Ontario, and for_payment of postage ln cas 5 In Greai’er Vuctorm fhere are 8, 000 children in classes of more than 35. . ,;i#l consistent levels gof teacher en- g;g-—Pensmn Plan. U o
5 - GThl'f iava fub]ecst r(l}lelaéer ‘\gctorla Teachers’ Association wishes to include in negotiation all». : ergy and morale. R Q. Ave contrlbutlons to CPP deductlble from income R
R reater Victoria School Boar = - KX P
But the board demands that negotiations be limited to matters pertaining Lo salaries. R th;rtls‘lttllngheprllntculfals rlf port eld tax? A. Yes. BRI ' ' ‘ o
s The teachers are being allowed no voice on this important subject The trustees say“no”. seem det ilg of teacher mOl'ii e = &
o  James Campbell the’ Vlce-Pres1dent of the B.C Schoole,,, £l . | Y nﬁ e ant 1(;1versfe rf o Qe Will ‘changing my- 3ob or residence to- another-~§:§:
. 'Ec[‘rusteest A;sotmatlon thl’c thfce headlines in recent weeks with i ! ¢ zr cfll:r?ento’ magnitude of class mem%? ha';ﬁ any efﬁ%ct ontallx;)l' tehg;b;htyﬁt:n('lle}nl' CQPP‘?
wo_contradictory statements. R ’ ‘ . o , ; _ s o ere is full portability of bene e Que- I
o Campbell has been closely associated W1th progressive de- X ok S , ?g% Sﬁ? ﬁ@ l Y@% I Preliminary enrollment figures  The problem is compounded by Among the l‘eseal‘Ch _studies. 2 bec Pension Plan is the same as the Canada Pension Plan. 3
velopments in kis own school district, Gulf Islands, particu- : ' o :

‘Teachers are being denied the right to negotxate their basic working conditions. Overcrowded. &

lasses are difficult for teache1s And they are crippling to pupils. B
This is just one example of why teacher-board negotiations are important o every parent. A
etter standard of living for teachers is only part of the story. Teacher ncgotlatxons affect the Chlldl en
of the community. Q,

The trustees wish to talk fo teachers through a bargaining as:cnt appointed by the Brmsh =

Columbia School Trustees’ Association—an appointee from anothe1 school district who is not fully
familiar' with Greater Victoria school problems.

Q. What are my total contribution rates for pensmn
purposes?

A. Teachers contribute 4.5% of salary up to $5 000
and 6% of salary above $5,000 to the Teachers’ Pension
Plan. In addition, teachers contribute 1.8% of salary.
. between $600 and’ $5,000 to the Canada Pensxon Plan
¢ (Total contributions are approximately 6%. )

larly in school construction and in a pioneer educational leave
plan for teachers. It was not surprising, therefore, that he
told the convention of Canadian school trustees that school
boards had all the autonomy they had the guts to use.

We were surprised, however, by Campbell’s second head-
-line-making statement. Early last month, speaking as a

.
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Killeen expressed the hope that
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l year’s 4294 is only a 2.6% increase the variety of teacher education ers of small classes invent more
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BCSTA officer rather than a Gulf Islands trustee he bl ’red w The trustees have refused to discuss vital working conditions and suggest instead that teachers over the 1965 figure. programs now being developed new practices and utilize more h Iread id Canada P

the Trail School Board for awarding its teachers an ’T/b R 7 deal with a provincial conciliation officer. , R l Teachers coming from teacher- and gffered would attract an in- readily the new practlces °f P Q I have alrea y paid my maximum Canada ensmn R
" increase in salary for 1967. Campbell thought the i mcrease wWas o Neither of these proposals suits the teachers. The teachcxs want 1o “ldll\ turkey” with the '%:5__:? 23 training institutions are becoming :reaﬁmg tnurr;lber of fex}thusmstlc others. 7 B premium of $79 20 (1.8% of salary ‘between $600 and mo

too large and berated the Trail board for acting irresponsibly. & board. Educational progress is at stake. | . ' a smaller percentage of the num- ‘€achers to the profession. (¢) Frymier—found in a study $5,000) this year. I moved to a mew district this Sep- % =

‘Trail’s school trustees do not need teachers or anyone else : ber of new teachers required each

~ to defend their decision. The salary settlement was acceptable SE%@&EEE TEQ@HERS | QBQST . ‘ 8
to both trustees and teachers in Trail, and these are the people % 4 ; 67 | g y =
‘best suited to assess the needs of the Trail school district. 3 # Sgﬁﬂ? %? Aﬁ@ 3
Neither the BCSTA nor the BCTF has any business com- 3 § The Greater Victoria Teachers’ Association feels otherwise. And their stand is backed by th:

v Downey-Hartrick Report.
‘ melil;rmg pliibllcly b 03 Ehe Trail ba gr iementl . £ th ‘r This report, “A Co-operative Study Of The Greater Victoria School System,” was recentl:
e are cisturbe owever, by the implications o e criti- Qprepared for the Greater Victoria Board of School Trustees by the Department of Educatxon Admir
cisms levied by Campbell for the BCSTA. Surely local au- =

jstration, University of British Columbia.
‘tonomy for school boards applies to all areas of the province, &

~ Here are pertinent excerpts :
not just Gulf Islands. School trustees decry provmcnal d1rec-- =  Page 12-—“The evidence is that in the Greater Victoria School System the partnership (of
“tion from the Department of Education, but what wili-they

He added, ‘This training is just of reading achievement in Grade - tember and additional deductions are now being - made.

- year. The percentage has declined a start, however. The education 1 that ‘students in small classes = Do I lose these addltlonal contributions?
from 49.1% in 1960-61 to 39.9% in of the professional teacher does ,chieved at a significantly higher s

, | A. All employers must deduct Canada Pension Con- s
1964-65. The low percentage in- not include simply preliminary jevel than students in larger 3 tributions from the salary of new employees The em- ;2-3:, Sl
crease in enrollments this year university courses, but is rather c]asses.’ : ‘

will further aggravate this situa-: a lifelong process of experience,
: study and growth/’ :

(Contimied on Page 4)

¥

provincial department, scheol boarﬂ supervisory staff, teachers, municipal governmeng a.nd citizenry)
: has all but disintegrated.”. &

ain if BCSTA dlrect'-on is ‘substituted for that of the De- = . - d in . ST L o | : PR SR S '
lg)artment" S c. - : E:;ff , syg,,i,a:i?,ed 2 senous cond'tw" Of conﬂwt of d'sm'”t and of down" ght hostiit r has developed in 2 Why was there a rebellion ly to _be prompted in the minds ing asked to help prepare pu- The first B.C. teachers to have
hlv means & , ' , undesirable lau in work: 5 on the western plains in 1885? of school children—and adults pils in advance for guided tours the opportunity to contribute to
We believe that provmc1al d1rect10n Inevitably me A Page 12—, . . the districi is in danger oé be?"giﬁg kﬂ?’“ n as an un = P 2 Were the Haida Indians really —by a visit to the Confeder- = of the Confederation Train. the train and caravan project
minimal standards. Our experience with school construction = #the recruitment of staff will become correspondingly difficu . realls k g - LR )
AT TR ' . e il ~:- 5 - essential to educaﬁonal rogress is virtually non- ; descendants of Asian immi- ation Train touring British Col- Filling in some of the gaps in will be those on Vancouver Is-
and the entitlement formulae reinforces this conclusion. Page 12—“The co-operative effort that is so es prog ! A . :
S o existent; lack of progress is the consequemee.” 3 grants? Were any English laws - umbia in January and February their knowledge of history be- land—the train begins its Cross-
If slavish adherence to provincial direction—be it from the B Page 21—RBECOMMENDATION: That the digtrict cease to regard the minimum standar ds N, : enforced in Canada prior to the 1967. ‘forehand. will help children Canada tour at Victoria on Jan-
Department or the BCSTA—is to be the lot of school boards, e et by the provincial authority as the level at Wl},lch local initistive and effort should stop, and, in- | 1931 Statute of Westminster? The story of Cana da from pri- grasp the significance of what  uwary 9. During the. following
- what real need will there be for school trustees? Certamly = tead, to'reach for levels of excellenc:: far beyond. - Questions like -these are like- 1t they will see and hear. six weeks it will visit Nanaimo
~ such progressives as the Trail trustees and Gulf Islands trustee - Page 26—"RECOMMENDATION: That the board recognize the importance of the teac = i e ———— €Vl times will unfold before - | Vancouver; Chilliwack,” Kam. -
S progr e 3 s & member of the educational partnership—and encourage teachers—individuzally and collecti # the eyes of students as they : e awhihi loops, Castlegar, Cranb k,
James Campbell will not be interested in school board work 8 e advance new ideas and suggestions for use hy the system.” 2 ! . . experience, by sight and sound, The train’s exhibits do not ps, g ranbroo NQ“CE
under such conditions. & SO Eq ﬂ‘ﬂ?ﬁ?@ﬁ@' §E§t A an adventure through Canadian . - constitute a complete history of (I;:ln ce Rupert and Prince | L
If trustees want to assemble only to rubber stamp decisions i e s %@g%g T s i , ol o oy | history. Life-size models, sound Sana(;la but f{‘?""lx dpmv,ld‘:l a S(::Elig:ols not.. included ih the Tfafih?rs who have ‘. |
B . G = \ B effects, artifacts and photo- road impression. Advance dis- applied for or are inter- I -
made at the provmc1al level, they are, like the arctic lemmings, = Greater chtona Teachers Association agrees wholeheartedly. They beheve teaching cond < - ROwW -@V@EE@% ' vh p cussion of the nation’s history Confederation Train’s visit in pp :
rushmg heaalong to self-destructlon o : ot ith the school boaw. R A ‘ graphs will enable children actu- story, Jan 4 Febp " ested in making apphca. P
= gons are vital to negotiations with the schoo = - . : .., ally to experience great events also on a broad scale, will fil uary and February will be tion for teaching posi- § =
x o Teachers have a high sense of responsibility. They want Ici;uahty = % A revised equipment list is ;. hxstory in the gaps caused by age and glclllrfxdgd for later visits to the tions in Calgary Publm BT
- .education for children. They say that unless the trustees are willing to e now available for Industrial . curriculum and will give chil- -Confederation Caravan, which ’ ¥
uss teaching conditions with teachers, the negotiations are nothing but e Science 12, Teachers of British Columbia dren an added advantage be- ~ begins its tour of B.C. on May School Dlsir!et No. 19

o

{ are requested to contact §
i Head Office, the Alberia |
| Teachers’ Associationm, § =
| 11010 - 142 Stveet, Ed- |
'} monton, Alberta. R

| Telephone: 455- 3181

Area Cede 493

e

Principals, shop teachers, sci- have the opportunity to help
ence teachers, or supervisers who make a visit to the Centennial
need the new list should request exhibitions not only & memor-
a copy from the Technical Branch able experience for chiidren but
of the Department of Education. also an educationally valuable

J. Jupp, Co-ordinator of Indus- one. Through the B.C. Depart-
trial Education, has prepared the ment of Education and the
list at the request of the B.C. B.C. Centennial Committee,
Shop Teachers’ Association. teachers of most grades are be-

fore they make their tours. A 1, in Langley. Confederation
guide to classroom discussions Caravan number 8 will criss-.
will soon arrive on the desks cross the province making near-
of teachers from the Depart- 1y 100 exhibition stops, and will
ment of Education; it will be in complete its B.C. tour at Spar-
the form of an attractive color  wood on November 4,

folder and will indicate how. See the December issué of
the story of Canada 1s told by The B.C. Teacher for further
the exhibits. , mformation

P ‘ The trustees are not doing what then own studies suggest. Let
g~hem sit down and discuss these thmas with the teachers and make use of
the teachers’ experience to 1mp1 ove our scheols

The teachers, at thej

8.0,

A recent BCSTA statement complamed that the 7 5% %
increases awarded in the 58 agreements reached this fall were
too large. The statement then described how difficult it is to
- recruit enough teachers each year. 2
Apparently the BCSTA sees no relationship between the
level of teachers’ salaries and recruitment difficulties. An
ostrich with its head in the sand has better vision than that. S Tttt ., et o
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CLASS SIZE

Howe Sound School District
has led the way in recognizing
the need to limit the size of
classes. ‘Effective next September,
primary classes will be limited
to a maximum of 30 pupils.

SICK LEAVE

The need for improvement in
the number of days of sick leave
has been recognized by the Howe
Sound School District. The fol-
lowing regulations have now be-
come part of school board policy.

First year teachers—

10 days’ statutory sick leave,
+10 days' additional sick leave
Second and subsequent years—

10 days’ statutory sick leave;
+30 days’ additional sick leave

which is credited at the start

of each school year;

+any statutory sick leave ac-

cumulated from the first or

any subsequent year.

All sick leave is available to
the teacher as of September 1 of
each school year.

All sickness is first debited
against the statutory sick leave.

Only the statutory sick leave
not used in any school year is
cumulative.

SABBATICAL LEAVE

Kitimat has shown the lead in
agreeing to a sabbatical leave
clause which will allow one
teacher per year to be absent

from the school district for the-

purpose of adding to his compe-
tence as a teacher. The selectee
must have taught at least seven
years, five of them in Kitimat,
and must agree to return to Kiti-

mat for a minimum of three ,

years. While absent the teacher
will be paid 60% of his salary.

mpress
tedachers

A group of Victoria mathe-

request from the BCTF office.

TEACHER AIDES

The Powell River School Dis-
triect has agreed to establish a
joint committee with its teachers
to implement the  hiring of
teacher aides who will be in-
volved in the supervision of non-
classroom activities. Such teach-
er aides will probably also be
used to relieve teachers of duty
during the noon period.

NG TS Y B IR R

(Continued from Page 3)

(d) McKenna and Pugh—found
that ‘individual differences of
pupils can be better served in
classes numbering 20 or fewer
pupils than can be in classes of 30
or more.

In a study of the effect of
class size on pupil achievement
in Alberta schools, Dr. S. C. T.
Clarke, Executive Secretary of
the Alberta Teachers’ Association,
concluded, ‘Attempts to save
money by larger classes and less-
qualified teachers are paid for in
the lives of children.’

Summaries of these and other
studies are included in a mono-
graph. recently published by the
BCTF. Copies of Research and
Class Size: The Critical First
Years at School are available on

warterly

The University of Victoria will
introduce next month a new liter-
ary quarterly, The Malahat
Review.

The Review will publish poetry
and fiction from around the
the world, together with political
commentaries and a quarterly art
supplement of 12 full-page il-

_lustrations.

Issues "will appear January 1,
April 1, July 1 and October 1.

Full information is available
from The Malahat Review, Uni-
versity of Victoria.

FOURTEEN VANCOQUVER counsellors learned first
hand about B.C.s logging industry recently when
they toured the Vancouver Island forest operations
of MacMillan Bloedel Limited. The company has

sponsored similar tours for several years in an

RS RETI,

effort to keep teachers familiar with developmen
in the province’s fargest industry. The compai
states that it hopes other industries will make
similar tours available to teachers.

Board of admissions request

BCTF membership cards for
1966-67 are now being issued. De-
tails of the Membership Categor-
ization Plan, inaugurated in 1962,
are being sent with the cards.

The Board of Admissions and
Review urges all BCTF members
to update their categories.

Anyone who has completed two
years of teaching experience or
who has obtained a university
degree should refer to the state-
ment accompanying the member-
ship card to determine his eligi-
bility for a change in category.

Change in category application
forms are available from the
BCTF, office. '

During the 1965-66 school year

‘675 changes in category were ap-
‘proved. There were 290 changes

from Probationary Teacher to

AR

matics, commerce and science
teachers recently took an eight-
hour course in computer science.
Litton Electronic Business Sys-
tems of Victoria supplied the
computers and two computer ex-
perts — George Melnychuk and
Chandu Kotak — explained the
Quikomp XI-program system.
Melnychuk detailed the lan-
guage of the computer and Kotak

showed how to make use of this

language by doing some elemen-
tary programming.

One of the teachers who took
the course gave this report to
the Newsletter:

‘Quikomp programming would
certainly be a most stimulating
method of instruction. Machine
language would have to be mas-
tered, programs would have to be
thought through, and checked
most carefully, and then add-
punched perfectly before going
to‘the machine itself..

- ‘This would certainly develop
clear thinking and aiso make the
student aware of the great value
of the computers in business.
Also - many students might be en-
couraged to enter this fast-grow-
ing field.

‘However, before a teacher
could handle such a course, he
would certainly need further in-
struction to enable him to present
the material with confidence.

“This actual work could be ap-
plied in a number of different
commerce subjects, e.g., Business
Machines 12, Bookkeeping 12 and
Accounting 12.

‘A number of students attended
the commerce section and they
were all most enthusiastic and
‘managed .to follow the basic in-
struction.

‘We learned the initial cost to
install such a system wculd be
approximately $30,000. Whether
this large sum could be used
more advantageously in other
ways would be a question to look
into.

U.S. SPENDS MORE

BC behind

in education

By DES GRADY
Director of Economic Welfare

We would be the last to suggest
that quality education can be
measured by pie-shaped graphs
and account book records of costs.
However, the following compari-
sons of educational expenditures
for various British Columbia and
Washington centers does show
that restrictions and cutbacks in
B.C. would compound existing
disparities.

Unless we can be shown other-

‘ashington
spending

wise, we must assume that the
Washington expenditures are not
wasteful, but represent a greater
appreciation of the value of edu-
cation.

Unfortunately, the latest edition
of the B.C. Public Schools Re-
port does not provide data for
1965 or 1966, but even allowing
for above normal increases in
per pupil expenditure for those
two years the current outlay in
B.C. falls far short of that for
Washington centers.

(The centers compared are comparable in enrollments and degree

of urbanization.)

State of Washington
Cost of education (current ex-
penditure) for estimated enroll-

ment 1966-67 including kindergar-
ten.

Seattle .. $608 per pupil
Shoreline (Seattle) $557 per pupil
Highline (Seattle).. $516 per pupil

Spokane ... $628 per pupil
Vancouver (Wash.) $534 per pupil

Bellevue ... $569 per pupil

- = - -
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Province of British Columbia
Cost of education including debt
charges and capital costs, 1964.

.

Vancouver ___.______ $476 per pupil
North Vancouver ... $436 per pupil
Bprnaby eeneememeeor. 3406 per pupil
Vlg:toria e 3117 PET pupil
Prince George ... $378 per pupil

surrey ... $386 per pupil .
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Teacher, 238 from Probationary
Teacher to Professionally Certi-
fied Teacher and 147 from Teach-
er to Professionally Certified
Teacher.

Acting on a complaint of un-
satisfactory service filed by a

_principal, the Board of Admis-

sions and Review last month with-

Three £ wards

Again next year the Govern-
ment of B.C. will award two or
three scholarships of up to $2500
each to experienced classroom
teachers.

Full -information -and -applica- -

tion forms can be obtained from
the Co-ordinator of Teacher Re-
cruitment, Department of Educa-
tion, Victoria.

Applications must be submitted
by January 15, 1967. Winners will
be notified before the end of
March.

Applicants should hold PB or
PA certification, but applications
will be accepted from teachers
with EA certificates. All appli-
cants must sign an undertaking
to continue to work within the
B.C. education system following
their advanced professional
study.

Applicants should be actively
engaged in classroom teaching
and should be recognized as be-
ing a credit to the teaching pro-
fession and a respected member
of the community.
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held the membership category of
a teacher. '

The decision was made after
thorough examination of the re-
cord of service and of the efforts
made to assist the member to
upgrade her service to an accept-
able standard.

Complaints of unsatisfactory
service must be filed in writing
with the Registrar of the Board
of Admissions and Review and
may be filed by principals, direc-
tors of instruction, local teacher
associations or district superin-
tendents. ,

The Board then contacts the
teacher concerned to obtain all
available evidence and informa-
tion pertaining to the quality of
service.

Before withdrawing a member’s
category, the Board satisfies itself
that—the —teacher ~has received
from supervisory personnel, spe-
cific criticism and specific sug-
gestions for remedying the
weaknesses.

Correction

The annual wage of a B.C.
Hydro lineman was reported in
the October Newsletter to be
$9089. B.C. Hydro has now
brought to our attention that this
figure is somewhat high in that
the work week from June 1 to
December 31, 1967, will be re-
duced. ;

The hourly rate during this
period has been increased to $4.3
to offset the decrease in ho
worked wiith the result that thé
1967 annual wage would be
$8374.92.
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