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The expectations Canadians have for their public schools are the focus 
teacher initiative. CTF President Allan Bacon is crossing the country, 

community groups in business and labour, inviting debate on public 

by Elaine Decker 

anadian Teachers' 
Federation President 
A l l an Bacon is asking 
questions. Bacon's 

questions are the foundation 
ofthe CTF National Issues in 
Educat ion Initiative, aimed at 
"anyone who w i l l l isten," and 
intended to engage them in 
the national debate on 
education and schools. 

Bacon says the debate "vxdll 
succeed i f those who 
participate refrain from 
hur l ing insults at each other, 
offering quick fixes, pointing 
fingers, and oversimplifying 
the important complex task of 
rais ing a generation to 
adulthood through public 
education." He argues that the 
current pattern.of simple 
answers about schools is 
" tr iv ia l iz ing the significance of 
the discussion, ignoring 
divergent opinions, 
overlooking key elements of 

It's time to let the 
nation know that 
educators are not 

the stumbling blocks 
to progress but the 
agents of change. 

Allan Bacon, president 
Canadian Teachers' Federation 

society's impact on education, 
disregarding the complexity of 
change, destroying public 
confidence in education and 
demoral iz ing teachers." 

Bacon offers a list of some of 
the easf/answers: tegxh 
reading using the phonics 
method, provide letter grades 
on report cards, test students 
across the country using 
nationally normed 
standardized tests, place more 
emphasis on math, science, 
and t echno lo^ , increase 
competition in schools, reduce 

violence in society, organize 
multi-graded classes, provide 
vouchers for school choice, 
make secondary schools more 
friendly, prepare students for 
work, stream students, 
destroarn students. He then 
asks, " F rom this list of 
answers, can we find the r igh ' 
question? is it, 'How can we 
Improve our schools?', 'How 
can we reduce the dropout 
rate?' , 'How can we 
accommodate diversity?*, 
'How can we make our 
economy more competitive 
international ly? ' " 

Bacon concludes, "Not only 
do the ea.sy answers beg 
different questions. They arc 
sometimes the wrong answers 
to tho questions...or they 
succeed only in rais ing other 
questions." So Bacon plans to 
address the questions head on, 
travell ing across the country 
and opening conversations 
about the expectations Cana­
dians have for their schools. 

of a national 
speaking to 
education. 

Al l an Bacon knows that 
l iv ing these questions is 
difficult. He says invit ing 
others to do so would seem 
impo.ssible, "except that wc 
are teachers." He offers John 
Dewey's expectations for our 
profession: "One must lake up 
the attitude of re i loc l ion. . . i l 
includes an active desire to 
listen to more sides lhan one; 
lo give heed to facts from 
whatever source they come; lo 
give full attention lo 
alternative po.ssibilities; to 
recognize the possibility of 
error even in the beliefs thai 
are dearest lo us . " 

Bacon urges al l teachers lo 
jo in the discussion in their 
communities. CTF has 
produced 10 issue sheets on 
such topics as schools and 
jobs, dropouts, violence, 
education finance, 
international comparisons, 
and testing. The sheets have 
been distributed in B.C. by the 

See NATIONAL ISSUES page 11 
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s t a f f give v a i y e 

I aril a retired teacher, and 
tiTrcugliout rny years as a BCTF 
member, I heard criticisms 
about wi ie ther our fees were 
spent effectively. A recent expe­
rience has enlightened me. 

Laie in October, Sam Fillipoff, 
co-ordinator of the Program 
Against Racism, asked me to ac­
cept a contract as co-ordinator 
for the Nat ional Canadian 
Counci l for Mul t i cu l tura l and 
intercuitural Education (CCMIE) 
conference, i did, and 1 spent six 
weaks work ing in the federa­
tion's Professional Develop­
ment Div is ion—" l iv ing" in PD. 

People who question how 
well their BCTF money is spent 
should have that opportunity. I 
worked very hard, and 1 would 
not, nor could 1, work like that 
full t ime, given the mult iple 
facets of my assignment, the 
endless problems that de­
manded immediate answers, 
the continual interruptions by 
the telephone, and on and on. 

I cannot believe how hard the 
support staff work, what little 
direction they ask for, the end­

less deadlines, the necessity to 
weigh priorities for everything 
they do, because they always 
have too much to do. And then 
there's the te lephone. They 
have to stop what they are 
doing and deal wi th the calls, 
remaining pol i te at the same 
time. 

Staff are commited to doing 
a good job. Co-oper- i t ion is 
blended with ability to handle 
varied tasks, handle interrup­
tions, and still complete those 
tasks. It is enough to say that 
they made me, another prob­
lem, welcome. They were pa­
t ient w i th my " d u m b ques­
tions"; they accepted my lack of 
understanding of office proto 
col; they helped me because 1 
was there. 

The membership is wel l 
served by the staff and get full 
value for their dues dollar. 
Sid Bentley 
Retired teaclier, Surrey 

p r a i s e 

I continue to be impressed by 
the quality of the writ ing and 
the level of excellence of the ar­

ticles generally, publ ished in 
Teacher. 1 only hope my col­
leagues and other pol it icians 
who receive this publ icat ion 
take the t ime to peruse it as 
well . Keep up the good work. 
Leonard Krog, MLA 
Parksviile-Qualicum 

[Editor's note: Compl imen­
tary copies of Teaclier go to all 
MLAs.] 

t read "Name one female in­
ventor," by Judi th Coff in, in 
your Nov./Dec. issue of Teacher. 
Science teachers in Ontario are 
also searching for women in sci­
ence and technology roles: past 
and present. A group your 
teachers may like to contact is 
our Ontar io "The Women In­
ventors Project" group, 302-1 
Greensboro Drive, Etobicoke, 
OiM M9W 1C8, (416) 243-0668). 
They have information and stu­
dent-ready activities, plus a 
new mobile and book Canadian 
women: Riskiakers and Change-
makers, by Beth Bohnert (1993). 
Another good book is Mothers 

of Invention, by Ethlie Ann Vare 
and Greg Ptacek (1987) ISBN 0-
688-08907-0. 

I hope this helps. 
Penny McLeod 
Science Education, University 
of Toronto 
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As "Desiderata" is one of my 
favorite poems, 1 must write tc. 
correct a reference made by 
Vera Jensen in her article 
"Speak your truth quietly and 
c lear ly" {Teacher, Nov./Dec. 
1993) 

"Des idera ta " is neither an­
cient nor anonymous. It was 
wr i t t en in 1927 by Max 
Ehrmann, who was born in 
Terre Haute, Indiana, and edu­
cated at De Pauw University 
and Harvard. "Desiderata" is in 
a col lect ion of Ehrmann's 
poems tit led The Desiderata of 
l-iappiness, publ ished by Blue 
Mounta in Arts in 1974. 

I hope, in the future, Max 
Ehrmann wil l be given his due 
credit for this enduring work. 
Lisa Herrera 
Vancouver 

I am 24 years old, and I work 
as an English teacher in Staven-
hagen, a little t own in the 
north of Germany. 

I'm fascinated by Canada and 
its people. I got your address 
from the Canadian Embassy be­
cause I'm look ing for a pen-
fr iend in Canada—perhaps a 
young woman teacher like me. 

Please ask interested teachers 
to wri te me: Mar i on Schaar, 
Hanne-Nuete-Str. 2, 17153 
Stavenhagen, Germany. 

W r i t e t o u s 

Letters to "Readers Wr i t e " 
may be edited for reasons of le­
gality, taste, brevity, and clarity. 
To be considered for publ ica­
t i on , they must be not more 
than 150 to 200 words, signed, 
and inc lude a home phone 
number for verification. 

Y o u r f e d e r a t i o n i n s i d e o u t 

by Berniece Stuart 

jhc BCTF building has 
been the daytime 
home to Bear, a big 
fu r r y b I ack - a n d - w h i t(i 

cat. Bear wanders the halls 
and the staff room and 
occasionally drops in on 
whatever meetings interest 
him on a given day. 

I have made a numbcu- of 
attempts to have him speak on 
the record, but up until now, 
he's been reluctant to open up 
and toll us much about 
himself. His response has 
always been, " l ley, all that 
bare-all , slathering, 'up on 
your Ian' openness is for dogs. 
I insist on a certain distance." 

However, maybe because 
we're not going to be around 
much longer, and because he 
secretly likes us;^he has finally 
agreed to sit down and chat. 

Berniece: So, Bear, what 
exactly brought vou to the 
BCTF? 

Bear: Well, one day, a 
couple of years ago, VIda, my 
owner, lot me out in the 
morning before she went to 
work, and accidentally left the 
cat door latched. It was a 
miserable day, I have to say, 
and 1 wasn't too happy about 
getting my nicely washed and 
liuffcd coat a l l soggy. A few 
days prior to this, 1 had 
spotted, Just across the street 
from my house, Kelly, Karen , 
and Ruth hard at work at their 
computers, and I had made a 
mental note to drop by and 

S a y g o o d n i g h t . B e a r 

visit some day. Anyway, the 
ledge just outside the Graphics 
Department is nice and wide, 
and It vyasn't long after I 
hopped up there, that one of 
them opened the window and 
invited me in . 

I have to say that those 
three women have a special 
place in my heart, what with 
the comfortable padded chair 
they provided for sleeping, the 
soft classical background 
music, and the colorful 
pictures and graphics splashed 
al l over the walls. 

Berniece: It has been my 
experience with cats that they 
tend to be t imid. The Graphics 
Department is a long way from 
the Staffroom—did Karen 
walk you down there and 
introduce you? 

Bean Well , first of al l , your 
experience with cats has 
obviously been l imited; I can 
hardly be described as timid. 
But, yes, ihat hal l outside 
Graphics is pretty long, and 
you never know when you're 
going to meet up with some 
character who has an aversion 
to felines. So one day, when 
Karen was heading down to 
get some coffee, 1 tagged along 
and found out the BCTF was 
more than just fancy 
brochures and journals . 

Berniece: So give us your 
impressions of the good o l ' 
B C T F 

Bear: Wel l , I have to say 
that this organization employs 
a lot of cat lovers, and 1 think 
that speaks well for your 
employment policies. The 

members w i l l be relieved to 
know that those thorough 
background checks weed out 
the undesirables. But, even 
though you're, by and large, a 
pretty good bunch of people, 1 
do have my favorites. 

Berniece: Do tell. 
Bear: Well , 1 think it was 

Dorothy Robinson who got me 
my own name plate placed 
next to my dish of crunchies. 
Not that I need Iv '•thcr 
affirmation of my Identity, you 
realize, but It's neat to know 
that bowl is off l imits to 
anyone else. And , of course, 
Rosemary Hodgkinson is 
absolutely wonderful. For 
some unknown reason (which 
1 am still checking out), my 
couch near the staffroom was 
removed, and it was Rosemary 

who not only replaced it with a 
comfy chair, but covered it 
with a warm blanket so I 
wouldn't have to lay on vinyl. 
Have you ever tried to sleep on 
vinyl? It's not pleasant! 

Berniece: Any other staff 
members of note? 

Bear: Wel l , Wes Knapp lets 
me doze In his office 
sometimes, but I have to make 
sure I don't got up onto the 
wrong chair. He objects to cat 
hair on his pants. Fussy, fussy. 
And Nancy Hinds graciously 
introduced me to a delegation 
of Japanese visitors one day 
when I wandered Into Board 
Room 2 for what I thought was 
an Administrative Staff Union 
meeting. (They always have 
great food.) 

Berniece: Bear, I know that 
many of us arc going to miss 
you when we move to our new 
building, but are you prepared 
to admit that, just maybe, 
you're going to miss us, too? 

Bear: No comment. 
Berniece: One last thing. 

Were you aware that Dorothy 
is having a picture of you 
enlarged and hung in the new 
staffroom? 

Bear: Is that why those darn 
flashbulbs have been going off 
in front of my eyes? Well , it 
!#*&-#*!—it better be my good 
side. Is all I have to say. 

Berniece Stuart is an 
administrative assistant in tiie 
BCTF Organization Support 
Division. 
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by Louise Gorton 

ocal presid(Mits 
r(H;(>ived a wake-up 

I c">ll Wculnesday 
morning fro'.n Stacey 

Hollovvay, the scission's 
keynote speaker. Sh(5 
emphasiz(;d that building 
rcilationships takes ski l l , 
knowledge, and time; it takes 
two to have a relationship, but 
only one to make a change; 
and it is a challenge to be 
responsible and respectful. 

Ilolloway's presentation was 
followed by a discussion of Bi l l 
78 and the Implications of the 
establishment of an employer's 
association. 

The OSD players provided a 
good dose of humor dur ing the 
lunch hour to introduce the 
new and improved 
communications workshops. 

Presidents spent the 
afternoon discussing 
labour/management 
relationships, focussing on 
what relationships are 
currently work ing wel l In 
districts, why they are 
successful, and what, problems 
exist with relationships In a 
district. Communications was 
seen as a key to strengthening 
work ing relationships wi th in 
districts. 

On Thursday morning, using 
the theme "How To Deal w i th 
Nasty People Without 
Becoming One of Them, " 
Stacey Holloway gave 
presidents a chance to model 
conflict-resolution skil ls. 

A panel on ethics and 
colleague-to-colleague 
relationships spoke on the 
afternoon of the second day. 
Panelists were Percy Aust in , a 
representative of the Judic ia l 
Counci l ; Christ ina Schut, an 
experienced local president; 
Suzie SImard, from, the 

Prol'essioiuil Belations 
Advisory (iommittcMv, Alices 
H(M'S, a membcu' of lh{\ Task 
I'orce on Holes and 
l{(\sp()!isil)iliti(\s; Randy 
NooMuii, on(i of the BCTl-'s 
staff !uvvy(\rs; and Ralph 
Sundby, a niembtM- of llu^ 
BC TF administrative staff. 
Susan Palmer rc^ad typical 
sccMiarios composed by l.PAC, 
members and the panelists 
n^spondc^d. 

A hospitality room and a 
"progrcissive dinncM'," which 
loured lhre(! (ixcidlenl 
downtown rc^stauranls and a 
hlu(>s bar, provided (h(! social 
glue for this mid-winter 
seminar. 

Louise Gorton is president of 
the Prince George District 
Teachers' Association. 

R e e r u i i i r i ^ " 

t e a c h e r s w i t h 

a c u l t u r a l 

• e i i c e 

handouts ;uul informalion on 
(ulucalicm in China and India; 
arul informalion on l-'irsl 
Nations education. Thi^ kit will 
be distri!)ut(!(l to all SfU'ondary 
schools, district resoui'ce 
('(•litres, and local association 
officios. 

- Margaret lioss 

BCrF associates in 
communitij-outfxmch 
programs will work 

with parent and 
community groups lo 

aUracl diverse 
cultures into 

teaching. Postings in 
staffrooms now, seek 
teachers who speak 

Spanish, Chinese, or 

Punjabi, or are 
familiar with First 

Nations issues. 

Reaching—Making a 
Difference, is a project 
sponsored by the 
Provincial Supply and 

Demand Committee, of which 
the BCTF is a member. The 
project is designed to attract 
students of all cultural 
backgrounds Into teaching to 
ensure that the teaching 
population reflects the general 
population. While some of the 
materials are specifically 
designed to recruit First 
Nations and cthno-cultural 
minorit ies, the activities can 
also be used for career 
education with upper 
Intermediate and secondary 
students. 

The project includes an 
Integrated video and print 
package. The teacher's guide 
to accompany the video 
includes discussion guides for 
Grade 6 students, senior 
secondary students, and 
parents; student activities. 

S h o r t c o u r s e 

i n h u m a n 

r e l a t i o n s 

^he six most 
Important words in 
our language? "1 
admit I made a 

mistake." 
The five most Important 

words? "You did a good 
job." 

The four most important 
words? "What is your 
opinion"? 

The three most important 
words? "If you please." 

The two most important 
words? "Thank you. " 

The single most 
important word? "We." 

The /east most important 
word? "I." 

Your not saying anything? 
SMILE. 

Reciprocal p(Mision transfer 
agrecMuents remain a concm-n 
for a number of B.C. teachers 
and part of the ongoing 
business of the \iCTV Pensions 
Committee. 

B.C. has transfer 
agreeuKuUs with provinces 
from Alberta to (Quebec, 
inclusive. Those agreements 
transfer at retiremimt, doubh; 
the teachers' pension 
contributions plus interest. 
Also translerred is the period 
of time the; teacher was a 
member of th(! othcir 
province's pension plan. This 
time period, or contributory 
service, is combined with B.C. 
contributory service to 
determine pension eligibility. 
\'or example, a teacher 
ret ir ing at age .5.5 who 
transfers 12 years of 
contributory service to B.C., 
when combined w i lh 23 years 
In B.C., wi l l be eligible for a 
non-reduced early retirement 
pension because total 
contributory service is '^5 
years. 

The B.C. pension, in the 
example above, would be 
composed of a 2.3-year B.C. 
teacher pension plus a pension 
(annuity) purchased with the 
money transferred from Ihe 
other province. 

The money transferred from 
the other province docs not 
provide a pension of equal 
value to a B.C. pension based 

on the same jK^-iod of l ime. 
The leach(U"'s option of paying 
th(? nHjuin'd (lil'ler(>nc(! is 
usually much too costly. 

Teacher organization staff 
from across Canada, wi lh the 
help of CTF, have becMi trying 
lo develop a new agr(M:ni(mt 
recognizing lh(5 actual value of 
th(! pension accrued in the 
other province and 
transferring this value; the 
r(!suil v/ould be an amount of 
money that translates into a 
p(!nsion much closer U) th^; 
equivalent B.C. service 
pension. 

To dale, no agreement has 
been signed along the new 
lines. Quebec and Ontario may 
be the first lo sign with B.C. in 
the near future. 

- Ken Smith 
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09:00 to 16.00 

March 5 
Hofiday Inn (Broadway), 
Vancouver 

March 12 
Sunrise Gol f & Racquet 
Centre, Langley 

Apr i l 16 
Village Green Inn, 
Vernon 

Apr i l 2.3 
Victor ia Conference 
Centre, Victor ia 

v'iSsiV'jc' 

'here does the B.C. 
Teachers' 
Federation stand 
on: 

continuous learning in the 
development of curr iculum? 
the year-long retention of 
students? 
written comments for 
pr imary report cards? 
the use of letter grades in 
Grades 4-7? 
standards and 
accountability? 
mandatory accreditation for 
elementary schools? 
funding the implementation 
of education change? 
the role of teacher 
leadership in education? 

• pla m l of students with 
sp( needs? 

Delegates to the 1994 BCTF 
Annua l General Meeting w i l l 
debate these issues and others 
dur ing the spr ing break. 
Fol lowing membership 
discussions in schools, locals, 
and PSAs, the Executive 
Commil loe is recommending 
to the A G M the adoption of 
policy statements on these and 
other key educational issuf»s. 

FoHowing the A G M , the 
adopted policies wi l l guide the 
BCTF m d locals on 
educational changes. They wi l l 
provide direction lo teachers, 
locals, and the federation 
when responding to 

announcements o f the Ministry 
of Educat ion or school 
districts. 

The recommended policy 
s la lemcnls wi l l be printed in 
the A G M Beporls and 
Resolutions Booklet. Watch for 
it in school staffrooms in 
February. 

As a union of professionals, 
the federation has a proud 
history of art iculat ing policy 
positions on issues of 
Importance to the teaching 
profession. This year's A G M 
wi l l carry on this longst;*nding 
tradition of leadership. 

- Mike Lombardi 
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• w - H ^ i'liMfalcs lo Ihe l ' ) 'M 
A C M will gvi a 
|)r('vi('\v ol' l l ic r('|i()i'l 
nl' l l ic Task I'orcc on 

Changiii}.; iJoics niid 
HcsiKinsil i i l i l ics. The lask 
I'drcc has liccn workiii!^' I'cr a 
year Id f a l l i c r ll ic (iiicslioiis 
and Ihcn ll iul answers In l l ic 
iiidsl vexing r<'lall(iiislii|i 
issues for l(>iich('i's in scIkioIs 
idday. Tlie druri rcj idrl , Id he 
IliiMlizcul by May. cl ial lci igcs 
teachers (d cdiH-civc dl'iicvv 
ways dl' nuiiiaf-fing diir sclidol 
system. It says scluid! 
j^'dveniaiu-e needs t(! break 
n-diii the hi(u"!r(-hical and 
Inireaucratic industrial luddel 
and use a inore prdl'ivssidual 
iiiddel. Such chaiij^e wil l be as 
(iil'llciilt for L(!achers as i l wi l l 
b(! for inanaf^cMiHuU. hut i l wil l 
impniv i ! and (l(und('i-atize mir 
sciiodls. 

Tlu! lask r(irc,(! believi^s ll ie 
ruiulaiTKMital and (Central 
relal idi iship in schools is l\w 
relationship biUvviMMH teachers. 
stii(l(Mils, and parcMits. Al l 

dll ier wdrkers in the syslei/*^. j 
are In prov ide si ipi iorl lo thai 
relalidiiship The task I'dire 
lielie\('s teachers are highly 
I rained and skilled 
prdl'i'ssidiials who are md 
treated vvilh the trust and 
n>spei't (ir |ird\i(le(l with the 
cdllegial environmenl 
necessary Id carry diit their 
jirdressional rdles and direct 
their wnrk. This lack ol' a 
lirdTessidiial envirdiiinent 
resnlls in a pdi "er (piality 
system and inndels an 
ii iuiemdcratic ecliicatidn I'dr 
sUuiiMils, stress and an 
imluNilthy siUialion ar(> 
cr<'ate(i I'dr teach(u-s, and 
lu^edless (!\p(>iise I'nr 
la.xpayers is caused hy 
(excessive administration. 

McMnlKU'siiip roiuis groups, 
surveys, and iiK^elings. as well 
as an extensive l i teraUin! 
s(!arcli. d(!monstral(Hl that our 
sc.iiools' governance! systiuii 
lUs IJK! Iiierarchi(-al. 
bureMuicralic, or 
adininistrativ(! moid. I'iiey 

cited rormal authority ol' 
administrators the oliJ("cti\'e u\' 
teacher compliance and 
loyally to admiiiisti 'ative 
direction, and top-down 
inana}j;eni(ml. layers of 
overseers, and suppression ol' 
cliange and innovation. 

The lask force believes tliat 
an improved style of 
governance is possibh! and 
would free schools from l lu ! 
current bi ireancral ic controls; 
teacliers and parcuils vvould 
build a cldsvu" wdrking 
relationship; schdols vvould be 
managed in a colh^j^dal Cashion. 
with trust. i(!spe(tl, and control 
giviMi lo iht! professionals who 
do the work, VVIiili! the grutip 
(Ides not uiul(M-(!Slimat(! the 
dilTicultiivi in such change!, it 
re>(!ls lh(! time! is right lei move! 
tei a profeissieinal g(ive!riiaiu'e' 
mode^l I'or the sake eif studeinls 
and teaclKM's, ' i ' lu! r i !por l wi l l 
like!!y conUiin 1 
re!eMimme!iKlalions for cluiiige. 

- Mctcis l.oirri/ 

|h(! r(!ach(!rs' Peinsion 
Beiard* has 
re'c.ommeinded to 
gov(!rnm(!nt a iuimb(!r 

of signil lcant ediangeis to the! 
l(!acb(!rs' peiiisiem plan. 

i)(!tails have been c inui la led 
to t(!aciiors as an Issue Alert. 
TIk! report is a k(!y item for 
diseaission a l the A(IM. The 
roconim(!ndalions ask for: 
• rormal ostablishmonl of the; 

T(!ach(M's' PcMision Board 
• a 90 formula I'or pension 

eligibility 
• a 3% por yenir re;duclion for 

(!arly retireiineint 
• nicognltion of seimo chi ld-

rear ing time for pension 
eligibility 

» rewampeid leavo-of-absence 
purchase rules 

• re!viseHl re^instateme^iU eif 
redimd provisions 

• ind(!xing of reiduceid 
p(!nsieins and the! CPP 
bridging beni!nt 

• impr(iv(!d lieiulth b;!ne!llts for 
retired toach(!rs 

• reicalculatiein of pre!-1972 
disability and survivor 
pensions 

• ("mancing of li ie changes 
• futuro work of tho board: 

funding policy, rowrituig the 
Pe^nsion Croachors) Act, and 
appeuil process for plan 
members. 

Th<! report, i f accepted by 
cabinet, wi l l require logislatlvo 
changers to tho Pension 
( reiacliors) Act. The board 
receimmonds that a number of 
tho changes bo ofl'octive .luly 1. 

M A g e i i d d 

S u n d a v . M a r . 2 0 • M o n d a y , M a r 2 1 

F I R S T S E S S I O N 

1 9 : 0 0 

VVolcoine 
Predimintiries 
a. Adoption of chairpersons, 

scrutineers. telleM's, 
Resolutions (',eimmillee> 

b. Adoption of agenda 
c. Adoption of 1993 A(]M 

minutes 
Hoport eif the Preisident 
Constitution and By-lavvs 

Hecommondations 2-3 
(p. 13) 

Professional lUbics. Rights, 
and Standards 
Recommendations 19 
(p.38), 20-22 (p.39), 
23-24 (p.40) 
Resolutions 118-121 
(p.40-41) 

2 1 : 3 0 

I'loction Statemonls from 
Candlelales Ibr Table 
Ofllcor Positions 

2 2 : 0 0 

Adjeiurn 

S E C O N D S E S S I O N 

0 9 : 0 0 
Address - Minls lor eif 

I'ducation 
Art Charbonneau 

Que!sl;on period 

1 0 : 0 0 
Mxenuitive C.eimmittoo 

l,(!adorship Hoport 
Reicommondation 1 (a) 
and (b) (p.8) 

Unlinishod business 

1 2 : 0 0 
I'Lxocutive Dire^ctor's Report 

1 2 : 3 0 
Lunch 

T H I R D S E S S I O N 

1 4 : 0 0 
(Ireotings - .lackie Tegart, 

Pr(!sidenl. BCSTA 
liducation Policy 

Ree-eimmondations 4 
(p.28-3{)), f> (p.30), 7 (p.31) 
Re^solutions lO-'i-lOf) (p.32) 

Preifessieinai ne!velopme!nt 
lleceimmondation 18 
(p.38) 

Teacher I 'ducalion 
Revsdlutions 125 (p.44). 
126-128 (p.4r)) 

1 6 : 0 0 
B.C. (lollego of Te!ach(!rs 

Hepeirl 
Resdlulieins 103-104 

(p.12-13) 
Unfinished business 

1 6 : 3 0 
I'llection Statements I'rom 
Candidates for Mombor-at-
Largo Positions 

1 7 : 0 0 
.Adjourn 

T u e s d a y , M a r . 2 2 

F O U R T H S E S S I O N 

0 9 : 0 0 
.Address - Moathor-jane 

Robertson, (] Tl< 

1 0 : 0 0 
Mainstroaming and 

Integration 
Rocommondation 5 (p.30) 
Resolution 107 (p.32) 

Finance 
Adoption of tho FMnancial 
Statements 
Rocommondations 8-10 
(p.33), 11-15 (p.;}4) 
Resolutions 108-109 lp.35) 

(Committoo Against Hacisni 
Rocommondation 26 (p.42) 

Unfinishod business 

1 2 : 3 0 
Lunch 

F I F T H S E S S I O N 

1 4 : 0 0 
.Address - Moyra Ba.xteir. B.C. 

Ceinl'euleralion of Parent 
.Advisei.ry Councils 

PeMisieins 

! loalth and Woifaro 
Recommendation 16 (p.35) 
Resolutions 110-112 (p.36) 

Report of Task Force on 
Changing Rohis and 
Responsibilities 

Unlinishod business 

1 7 : 2 5 
L'inal Call for Nominations 

1 7 : 3 0 
Adjourn 
* NOTE: A 'Tuesday ewening 
session wi l l be scheduled, i f 
necessary 

W e d n c s d a y , M a i . 2 3 

S I X T H S E S S I O N 

0 9 : 0 0 
incctions 
Address - Ken Georgotti, 

President, B.C. I'odcration 
of Labour 

Status of Women 
Recommendations 29-30 
(p.44) 

Sexual Harassment 
Recommendations 27-28 
(p.42-43) 
Resolutions 123-124 {p.43) 

Bargaining 
Rosolutions 101-102 (p. 12) 

Unfinished Business 

1 2 : 1 5 
Questions on Committee 

Reports without 
Rocommondations 

1994. Other's wi l l be! pbaseid in 
(ive!r the! ne^xl 18 months. 

'Thê  changeis wi l l bo 
nnan(t(!d from anlicipateHl 
inc.re!aso in reivenue! from 
dive!- sil ication of fund 
investments. No additional 
contributions wi l l bo require^d 
from teachers or se-hool 
boards. 

- Ken Smith 
*'The Teachers' Pensiein Retard has 
eiperaled llireiugheiul 1993 vvilh 
the appreival of the! Minister eif 
Linaneiei and 'Tre!asury Reiard. 
Be!nenciary reipreisenlaliveis are 
Arnie Lambert (Summerland), 
.lames Cairnie (Retireid 'Teachers), 
and Ken Smith (BCTF slalll. 
Ceiveirnmemt's repre!se!nlaUves jire! 
Alan Barnard (ceimplrolle!r 
general), .hian Axfeird (Ministry eif 
l-ducalion), and Leiis McNabb 
(Ministry of l-inance). 

a. Bargaining Advisory 
Committoo 

b. Children's Rights 
Committee 

c. Local Presidents' 
Advisory 
Comniitte^o 
d. PSA Council 
o. 'Task I'orco on French 

Programs and Services 
g. Tusk Force on Violence in 

Schools 
b. Teacher on Call Advisory 

(]ommittoc 

1 2 : 3 0 
Lunch 

S E V E N T H S E S S I O N 

1 4 : 0 0 
.\ddro.ss - A l lan Bacon, 

President, CTF 
Hilroy Award 
Organization of tho BCTF 

Resolutions 114-116 (p.37) 
Momborship 

Resolution 113 (p.36) 
Publications of tho BCTF 

Resolution 122 (p 41) 
Public AfTairs 

Recommendation 25 (p.41) 
Political Act ion 

Resolution 117 (p.38) 
Unfinished business 
Late Resolutions 
New Rcso|£)ions 

1 7 : 1 5 

Closing courtesy motion 

1 7 : 3 0 

What a year we-'re- f..cing! liill 
.'! I lidlililes Ire'e e'eille'cti\e' 
liargaiiiiiig. Bill 7S lliie'ali'iis lo 
ele-slroy local iiiildndiny aiiel leie'al 
bargaining. 

'I'he> nie<elia run elaily attacks on 
li'ae-lii'rs anel pulilie- I'elue'atiem. 
Meist veile-rs, aiiel many e»f emr 
nuMiihcrs are- e-einviiie'i'd lhal 
Ihe-re' is no Sdltitiun tei our llse'al 
prdhli'Uis sheirt eif dramatie-ally 
cutting e'due-aiieiii d the pulilie' 
se'e'teir 

What to do'/ Our gre-ale-st assed 
is the' active' e'dininitine'iit eif eiiir 
nie'iiibe'rs and Licals. We' ne>e'd 

As seie'ieUy has e'hange'd and 
lie!e'einie> meire' ine-lusive', the 
ne!e(ls eif the sludeints in our 
e'lassreieims liave^ e-hanged gre*atly. 
Te'ache'rs weirk tei provide! an 
e!nvireinme!nl vvhie-h is safe! and 
healthy, vvhein! all studi!nls |e>arn 
and are! valued and succe>ssful. 

'The! ne!e!(ls of eiur loe^als and the! 
fe'd(!ratiein have! also changed. 
'The! leical neiw is the! ce!nlre> and 
lhe> strength eif Ihe fede!ralidn. 
And yet a preivincial veiice! feir 
teachers is e!sse!nlial if we are! tei 
he! a re!spe!cte!d union of 
preife!ssi(inals. 'The! traditieins eif 

piucesses and slrucim i- liir 
I'e'iiil'oi ci ' Idi'al li-acliiT ronlroi nl 
bargaining wliale'ver rlKiiigeh I'ljll 
7S brings. 

We' musi li'll llie real slory of 
pulilii' e'due'alidii. HCTL' iiieiidiers 
proviile' epialily iiislrui'lioii lo 
hundre'ils of thousands of 
I'hilelri'ii ill Ihis preisiiu'c *Vi' 
le'ai'li the' rie'h anel the' |)( mh-
i-apable' anel the- I'liallcngCi uk 
Ireiubli'd and the gil'te'd, LiSI. 
e'hildre'ii ami native' Ljiglish 
spe'ake'fs. And we> dei a gre'al job! 

We" will not allow peililie-iaiis to 
solve' the'ir prolile'ins by 

till ' fe'ile'ration must he> prote'cte'd 
and cnhane'e'd, tii spi>ak for the' 
preile'ssiemal. e'e-eineiinie', and 
seii'ial e'eine-erns eif tewie'lie-rs. .At 
the* same' tiin;' we' must be* 
pre!pure'd tei e'xamine critie'ally 
eiur ineist sue-re'd priiie-iple'S and 
the- way we' opeirate! if vvi! are! tei 
re'ueain re'le'vant tei eiur iiie!inbe'rs 
and an inipeirtaiil adveie-ati! feir 
public e!ducatiein. 

The' challenges wi! face! Ihis 
ne'xl ye!ar include adapting lei a 
changing bargaining climule!, 
e!nliancing Uu! image' eif teacheirs 
and the BC TL', inainlaining the 

sacririciiij! llie I'liliires of llie 
children we ieacli. (uls in 
aelmiiiihliali\e speiieiiiig, a reliirii 
of school boarels" right to lax, and 
fair taxi's for I'verydiie 
iiii'luelic , the weallliy and l l i i ' 
i'or|inralions can proxidi' the' 
re'Siiiire'cs Ihi' se'hool syslcin 
iice'ds. 

Our lask is io build llie-
e'onscnsus \\liii-li ele'iiiaiuls llmse 
re'seiure'es. 

I'.XPIJIU'NCL:: IVurinnnl: HCTl' 
Secoiiil vice-|»resl(li'iil ('J >rs.l; 
Meiiil)er-al-la:gc, Lxeciilive 

fi'de'iatiein's Tniauiial health, 
building e'lVe'e'tivi' eeiatitieins, 
I'lisuring lhal e'ducaliein ê hange' 
he'iie'lits eiur students and 
ae'hie'ving gains feir eiur iiie'inbe'rs 
whie'h svill impreive! lhe!ir vveirking 
live's. 

Threiugh unity and 
e'einnnitme'iil we! have fae'e'd e've'ry 
ehalle'iige'. 'The> pulilie" ne!e'ds lei 
lu'ar eiur peivve'rful and positive-
veiie-e'. I weiuld be! heinore'd to 
se'rvi! ie!ache!rs as pre!si(le!nl eif the' 
fe'(le!ialiein. 

Ciimiiiiilcc i::i, I \li I'M, M,ilTrc|i 
hiiiiici' 1.'!), Siih'.liliilc li'ihiii'i •. 
AssciciMlinli; HCl !• (iiilillllillcc A)',.Uilsl 
llaci'.iii. Assiicijilion lor ruiiiimiiiiu 
cdllCiili.iii iili'iiihcr; Ailiill liic.ic 
ciliii'atiiti! iissiicialiiiii; Surrc\ Delia 
llllllliv;i'Jllll SciAiccs Soriclv lliu.'ird nl 
(lirccici •.), Ideal: Siii're\ (irievaiire 
uITk IT C!l. \ ice-prcsidenl; Secrciais; 
Cli.air (iraiili-r.icisiii and l);tr};aiiiiii); 
I'liiiiiiiillccs, Wl.C, I'liiiiiiiiilee aiul 
eciiiHiiiiii' welliiie i niiiiiiitlcc 
iiieiiiher; I'liiel' iie^jdlialiir {̂>\: Slrikc 
(•(I (iiiiiiialiir Cil. Teac/iiiifi: i\'iirs<'r> 
'.ilidiil, I'leiiiciiiary scIhiuI, sccuiuIjiin 
sclioul, anil iiiiiversi'.y h'vel in 
Diilario, I'ligliiiul, anel I5.(!. l-tliiedlioii 
ISA (luiiiiiis) Vtiik tiiiiversity; H.I id. I 
111'rnriiiilo. 

i':\i'i:ttii';\(:i;:/v<)c///,/((/; itcri.' i irsi 
\in'-presidi'iil It yrl; 11(!Tf Si'iiinil \iic-
pii'siili'iil i;'.); Mi'iiilii'r-al-l;irgi', 
I'.x'iMilivc Ciiiiiiiiilli'i' It); SialV ri'p 
Iraiiii'r (11; ('iiiiiiire rtlcc. (21; rcnsiiiiis 
i-llei', (dl; I'll assiiriuli' (21; Sladis iil 
wiiiiien \viirksliii|i i'iir'.!i(alor Kt); I'SA 
execulivi' |4): l.aliiiiir alTiiirs iidvismy 
lUce. (i); l.alimir e'diiraiiiiii Cllei', (21 
,\(;M ileli-f̂ ale (!:!|; CTL/AeiM ilele«iile 
',!(). I.Deal: I'ri's,, Viri'.|in'slilciii, 
Tri'iisiire'r. Sfcri'lary, Cliiiir; I'lililic 
ri'liitliins I'lli'i'. iuiei stalTre-p assciiilily; 
Mi'iiilier, Wl.(; I'tti I'., liargiiiiiiiig. Lri'iicli 
lanKiiugc pniKniin clte'c., I,SA pri's. 
TeaeliliKj: .Secoiielury ti^iiclii'r l.T yrs. 
Itnisinî ss e'(iiie'atU)ii. stu'ial stiulle>sl, 
luliiealiim: HA iinel IM)I'. ISLIJ); 
I'li'iiaruliiry wink lor MBA (Sill). 

I 

o 

Never has the ne!(!d for a e'le!ar 
and arliculalo doionce of public 
e^due-ation by the fiip^V been 
greater. The odu4._)ion system 
and those who provide it are 
under cemslanl attack from a 
variety of sources. We n(M!d lo be; 
adveicates for the <;xce!ll(!nl work 
thai is being demo in dassroeims 
around this province. 

Our ceincorns around 
mainstreaming and inlegyalion, 
school violence?. cla.ss size, and 
tho resources lo deal with 
meaningful education change 
pull us in many directions. 

Looking back at 1993 I Iind 
much to celebrate. I)(\splle major 
conllicts aroutid funding, 
collectivo bargaining, curriculum 
development and 
implementation, we have had 
many successes. We 
implomentod PD rep training, 
initiated a secondary school 
project while continuing to 
provide effective stafl" rep 
training. Wc created public 
awareness around Iho issue of 
violemce in .schools and Increased 
government's understanding of 
special cd issues such as 

Streing fe'deratiein leude^rship is 
ne!e'(le!d to build ein teacher 
initiatives in theise; areas. 

Tei strengthen and build on eiur 
iraditlem of a me!mbe!rship 
ceinlrolled, democratie; uniem vve! 
must provide eipporlunilie!S lo our 
locals for skill development, 
adv<icae;y and leadership at the? 
school level. 'This support is 
nee!ded for the neigotiation, 
administration and defence; of 
our collectivo agreements and to 
ffislor tho work of our social 
programs. Additional skills and 
expertise must be developed at 

mainstreaming and behaviorally 
disruptive students. And yes. we 
n(!gotiated significant potential 
chang(\s to the Teachers' Pension 
Plan. 

Indications are; the year a!n;ad 
will present continued chaIlong(!S 
and conflicts around 
underfunding and the intrusion 
of Bill 78 on teacher bargaining. 
As well, we must continue to 
se;ek improvements in pensions, 
working conditions, emphasize 
the (;ssential leadership roles 
teachers play in esducational 
change, and enhance 

the; leiciil leve'l. 
We neeid tei maintain, support 

and (!nhance li'ache;r le!ade;rship 
through both eiur curn!nt stall" 
repre-senlative and prof(;ssional 
development training. 'This 
support will allow us all to belle!r 
address the issuers facing us. 

I pl(!dg(! to continue working 
ein behalf of tho interest eif all 
menib(;rs as your first vice-
president. Togeth(!r vve will 
continue; building a respeinsive 
and democratic union. 

l:.\PnRn-:\(:h:/'rwv«c/rt/; Me'iiibe-r-al-
largo, I:xi'cutiv(> CoiniiiiUeio (.'> yrs.); 

n'lationships betvvee'u locals and 
the provincial organization. 'Tlu! 
implementation of a 
comprehensive communication 
plan will aid in the restoration of 
public (•onfidence in our schools. 

The key to success will be a 
strong progressive leadership 
team, 'rogether we can maintain 
a strong BC'TI", enliance its image 
cLS the professional voice of 
teachers and defender of public 
education, i oITcr commitment 
and proven leadership to address 
the challenges ahead. 

Leliicaliiiii leavi! ctli>i'. 141; CTl- AdM 
di!li'Kal(' (H); A(;M ele'le'Kalei (K.l; I.Alt (21; 
Stairre-p iraiiiingrmilllalDr (4); 
Cliildreii's rights cUt'i!. (21; tlilioy 
scle'cllDii itti'c. (3); PSA ('.(luncil 
Lxe'Ciitive' (.I); H.C. SdicKil etminsi'lliirs' 
I'SA eixi!iutive! (0, 2 iis prtis). Loral: 
Nanalnu) {""'.sidoiil (3); Hargainin}; 
agre!e'me!iils (7); I'eilitie'al iictii)ii/l'H (7); 
si'ceindary rep em e!xe!c. (2); Curricuhiiii 
(2); Ni'i{iitiatiiig le'iiin (3): l)istrii-l 
empleiyee! assislaiiie' (3); (.'oiinsollors' 
I.SA e'.xe'c. (7); Industrial lie!alth luid 
.safefty (3): l-IdiiciUieiii (•oinniitteio reip (.I). 
Teaching: 19 yrs. Iingli.sli. seidal studios, 
tuvv, counsnJiinjf, family Itro, and 
adiile'see-nt di've4eipiiu!iil. I'dueation: 
W.V.A (si'c.) UVic; M.I'd. (e-eiunse-Uing 
p.sycliotogy) U»C. 

l-XPHRH'NCIi: Provincial: Membe'r-
at-largo. Bxncutive (.'oniinilleo (.'i 
vrs.); Staff reip trainer (6); lj\R (2); 
AGM dcle!gato (9); PSA PITA 
lixecutivo, Co-ordinator provincial 
PTTA conference (6). Local: Curre'nlly 
Bargaining chair (1): Pre!side!nt (4); 
I'lnsl vice-president (2); PD chair (4); 
Negeitiating team (10); Chief 
negotiator (2 raund^^^eaching: 
Currently In the claasvii^ini. 22 "yrs, 
teaching all levels. Education: B.Ed 
(UBC); MA in progres.s. 

'Two years ago we celebrated 
BCTF's 75th anniversary—75 
years of building a strong 
organization. 

And while we have much to 
celebrate, we face no shortage of 
challenges. The climate in which 
wo operate has changed 
dramatically. We mu.st focus on 
key issues, use a communications 
strategy that both engages 
members in decision-making and 
attempts to restore confidence in 
public education. 

A significant imperative is to 
incrcctse our efforts lo defend 

We face unprecedented attacks 
on public education and on 
collective bargaining. 

We are characterized as 
greedy and self-serving when we 
.seek improvements to working 
conditions. The fact that 
improved working conditions 
result in improved learning 
conditions is difficult for our 
critics to comprehend. 

Changes of government in 
Victoria and Ottawa are not 
translating into increased 
commitment for social services. 
Hence, ediication lobbying must 

public education in the face of 
inadequate funding. We must 
also defend our right to bargain 
collectively. Bil l 78 promises 
greater government control; wc 
need to be prepared for 
whatever form it may take. 

We must continue to address 
teachers' needs in main-
streaming and integration of 
students with special needs, and 
in education change. We can be 
jiisUHably proud of the role 
teachers have played in shaping 
education change and we must 
work to ensure their prominent 

become more sophisticated. It is 
naive lo believe that any political 
party exists solely to Implement 
our goals and objectives. 

I believe that our federation 
must take a deep breath and 
shift directions. Bargaining 
collective agreements is one 
means by which we meet teacher 
and student needs in our locals. 
However, we must increase our 
efforts on social initiatives. This 
years' Task Force on Violence 
substantiated the need for 
preventative measures in areas 
such as sexism and racism. Wc 

leadership continues. Successful 
PD and staff rep training 
programs are a real asset. 

\Vhile changes to the pension 
plan are achievable, we must 
continue lo work for early 
retirement options for members. 

Working together, teachers 
make a difference—our unity is 
more important than ever. I olTer 
my experience, commitment, and 
knowledge to build and maintain 
a viable, healthy, democratic 
organization. 
E.\PI-RIKNCI-: I'roi'indaL l-xccuUve CUe. 
(6 yrs.); (^mniittci!s: Preifeissinnal rclatieias 

need to re-examine how best to 
maximize the efforts of our 
Program Against Racism, Status 
of Women, and Childrens' Rights 
Committees. 

I want a federation which 
models principles of unity, 
democracy and social 
conscience. 

I would like to be part of a 
progressive new team that will 
truly reflect "working locally and 
thinking globally." I .seek your 
support as we face the 
challenges that He ahead. 

advisors* (2); Teacher jM'nKinnfil (6); 
I.iib(iur liaison (2); l'oliiie;al actlein task 
reiri;(! (1);\A\\ il); AGM delegate (12): 
I'acllitator, PQT, Speaking for tcache-rs <uid 
political action workshops; Charter 
cliulleingo. plaindlT; CTF director (.'>); CTl-
cornnilltcts: liducation development 
liconomic services and AGM rcsolutioas 
(1): Nominations (2); AGM (.5). IMXII: F)elUi: 
Pr«!sident (2): Vice-president (3); 
Ceimmittees: I'olitiead artiem (1): 
Bargaining (6); RA chairperson (3); Sign-
up'ccrtification coKirdinator; I.angley: 
varieius posilioas; Kitimat: various 
posilioas. Teaching: 21 yrs. in secondary, 
mainly learning disabilities and LA; 2 yrs. 
SFU faculty associate. Education: BA, 
Diploma of Education (Aust); MA (Fduc) 

FAPERIENCE: Provincial: BCTF 
Momber-at-Iargc (4 yrs.); Code of 
ethics discipline TF chair (1); Labour 
education cllcc.(2); AGM attendance 
(11): PAR contact (2); HA attendance 
(6); Business ed PSA member (13); 
Alternate cd PSA member (2); BCTF 
rep to Ministry facilities cite. (2), iMcal: 
President (4); A'ice-prcsidcnl (4); 
Human rights chairperson (2); 
Bargaining ctteo. (6); Negotiating team 
(6);Slgn up ccrtiHcaUon organizer (1); 
Staff rep (6); Advocacy during teacher 
layoffs; Grievance cWsa. Teaching: 15 
yrs. In B.C. (currently teaching a senior 
alternate program in Duncan). 
Education: BA (Political .science and 
sociology> and POP SFU. 
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\\r arc riiciii;; ccisi's in 
dci'liiiiii}; |)iil)lic sii|)|)iiii, (lirHnill 
li.'ii'j'jniniiig i'diiikIs and 
in.'nli'(|iiali' |)i'ovJni'Jal riiitdiiii; Inr 
|)Ml)lit' cdiicalidn. Tlicrc is, 
howi'N'cr, a grr.'ilcr clialli'iigc 
laced by !ll(' Irili l'a(i<iM, Il is 
tmrni'liiiialc cmiiigli llial llic 
public and llh" nii'dia believe ihe 
in\ III dial llie li(! IT decs iiel 
ri'pr(>senl llie leacliers ul^ 'Ms 
pioviiicc. bill liDW nl'lcn have ynii 
iii-ai'il (lie lUriT (ir ymir lecal 
orgaiii/aliuii rcrcri'ed io as 
" l l icm," lallif 'i lliaii as "us"? Tno 
nricii. 

There is sigiiillraiil agreeiiieiil 
among jeachers aboiil the major 
problems lacing ediiealion today: 
lack of hindiiig and ss.ihiniy in 
the school system, iii.indaled 
eiliicatioii change, violence in our 
s( hools,.. Where we occasionally 
disagree is on how we should 
direcl/adapl/reacl to these 
challenges. 

The Annual (Jeneral Meeting 
provides an excellent opportunity 
U) examine what W(< bi'lieve 
about the li.d. Teachers' 
T'ederation. Hen? are some things 
I'm working Uiward: 

I low can we address lliis 
prnlileiii',' Tlie Hepurl nl'llie Task 
Tiirce on V iiileiire is niie iilili.'ilive 
wliicli lias lie);iiii III rai^;e ihe 
jiroressiniial pruTile ol'llie I?(;|T' 
and Ihe -lO.OOO leacliers across 
llie \)nn iiiee. W'lieii llie lU! IT is 
seen as credible, so llien i i every 
leai'lier in every classroiiiii, We 
iiiiisl coiiliiiiie lo iiiiliale and 
piihlici/e such aclivilies, lliereby 
expanding ineiiiber iiivolveiiteiil 
ill llie ledecalioii, 

T!xteriial Ihreals such as Hill 
7S also ie(piire broad discussion 
and searching exainiiialioii il' we 

are In res|)uiiil eirerlisel;,, 
Tdiiralinii i'liaii);e and llie 
riiii(liii)( crisis vsill recpiire wide 
iiieiiiber iiivolveiiieiil. as well as 
llesibililv and imioviiliitii on tlie 
pail oTliie HCTI', 

I seek III play a role in iiiriiiii)', 
" l l ie in" iiilo " l is," I ask Tor your 
siipporl. 

• ei|ti,dily ill the iiieinhership 
— siroiig programs against 
racism and sexism; aTlirmalive 
aclion I'or T'rancoplion(> and T'irst 
Nations leacliers; 

• a vai'iety oT Torums Tor 
uniiivolved leacliers and activists 
alike; 

• an elTective organi/ation to 
siijiport negntiation oT improved 
working and learning conditions; 

• wi(i<'sprea(i opporluililies Tor 
discussion, debale. au'.l inniience; 

• a desire lo retain control and 
direction at the local level; 

• straU'gies that do not rely on 

relationships with government; 
• greater relevancy at the 

ciassroom/slalTroom l e v e l -
teachers really seeing the HCTT' 
as llicirs. 

I woidd like to coutiime 
representing leacliers on Ihe 
I'xeciilive (ionmiitU'e. My 
experie'ice in a small local and 
commitment to tpiestiouing an 
issue are an asset in leadership 
discussions, i ask Tor your 
support. 

TXTTilill'NCi;; I'roriiiciiil: l..\ll/(il( I lU 
>i-.,i; .ACM (lejciJiile llfil; I.TAC ! I), 
SiiiH ii'p iraiiirr i.'^l; SiiiiiiiU'r 
cniircrciice u(irksliii|i riicilllalnr (,'!l 
l.iiciil' Ti'fii'e lllser N. SI Vani'uiKit 
Senindiiry Mi'iiilii'i'-(il-ljii}*i' 12 \r',.); 
S.'iTi'lnry'liihWICri'pdl; 
I'.ai^idiiiliij,' rliiilr (.'!); Ni').;(ilialiiii; 
Irani (101; pri'sirn'iil I,')); pasi 
; iiili'iit II). li'inhiiH/: ,S(M'i)iiilai> 
Miller, ','. \ yrs. Vaiirdiiver,-1 us l i , 

M, luliii. i:<liif(ili(iii: I',,'' , Ti'iii'lifi' 
•TiaiiiiiiKlliliCI, MIA, llH-aIre HIiCI, 

T;.\i'i';mi':\(:i'::r'/«'///cm/; MimiiIxm--
at-liir^;i', i;.\(M'iilive Cominilli'c (1 yr,); 
SlJiliis (iT wiiiiien ('iimniilKM* 17); 
Coiiiaiilli'i' Ajjaiiisl liacisiii, WLC 
(•oiiiinillcc, Harf^ainiiiK advisory 
(•(iinmitlei', 'Teaflier ed rnruin tit 
si'ssioiis); SlalT rep traiiier {(>); 
(;it/l,Alt (.'".); ,\(;M (lelegutn (1 )̂; I.TAC, 
Mililslry (iHAC (•(iminillcc, l.ocul: 
Prcsidi'iit 12): Stall' n-p; SUiltis of 
women ('(iiiiiniUe. ((jiair); VVI.C 
Iciiair); I.,'\I1AIU; liarKaiiiiiiK 
(•((iiiinillcc; Ni'gdlialinj; teaiii. 
Tcachiiui: Oiitaria. W.C... Australia, all 
primary grades and leariiini; 
assistance. l-dtictUion: HA (Western). 
presently MA student at liHC 
(riirrifiiUim). 

( < 

Last year, I stood for election 
bi^lieviug that w(» neiuled U) make 
serious changes within l\w HCTT'. 
I'm running again with the view 
that the HCTl- remains Tar too 
remoie in the liv(>s oTU'ach(>rs. 
We have had a year with 
interference! in bargaining, rr, 
layolTs, unilateral curriculum 
changes and further attacks on 
public .schools. 

Where was the BC Th' 
response? is tlic^ H(;'TI* helping 
U^achers deal with deteriorating 
working conditions? How is it 
helping locals take on their 

( i a i t h l l o l i n e s 

I olfer HC'I'l- members an 
indepiMulent candidatf! for tin; 
first time in llvi* yi'ars. 1 am 
neither a 'TUT' nor VP member. 
That is important because ofthe 
control Ihe two parlies have of 
the I'xeculive. At least the next 
Ihrei' B(7TF Presidents and two 
seti of table oHicers will be TUP 
or VP members. 'They are now 
the only ones with tlu^ n'quisite 
Executive «>xperienc(i to run for 
tbosi? positions. 

This control of thi* nC'TI-
I'xeciUive has been achie\ed 
without a meaningful public 

boards? 
I beliini! that tin* BCIT is 

losing its sense* of purpose. 'TIk-
Tederalion is made up of 
classroom teachers; it is their 
needs that should drive the 
HCTl-. 

Our relationship wilh 
governuKMit, as with school 
boards, should b(* direct and 
businesslike. Our job is to 
assertively put our members' 
case forward when dealing with 
the employer al either level. 

Teachi'rs experience' the BC Ti-
through their local. 'Therefon* 

the HCTl' ri'som-ces slunild be 
directed to the loiud l(*vel and the 
nuances handled responsibly, 
putting the nec'ds oT locals first, 
(iorrespondingly, the lUT ' l ' 
leaders have* U) make sure* the*y 
are> actively aware ofthe* 
demands on dassroeim te'ache'rs. 

I eilTe'r le'adership thai puts 
te»ae-he*rs first and the* dedication 
to make» (*nectiv(* change's. 

I'.XPl-Hil'NCi:: Prnvindal:\A\\ (2 
yrs.): CCTA i:?); IM) assoriuli' Ct): ACM 
(leli'^ato (7). IjHdi. I'li'sieleiU 
lI'liNTA); Ceimmiltees: colliTiivc 
a^recmcnLs. eelucalleiii I'lmeliii).!, I'.AH. 
mentoiship. workinji and leariiiiij? 
conelilieiiis, budf̂ ct aeivisory, Ati.M 
resolutions, mcmbersliip rural, 
proTessional d(*ve'lo|HiieiU. Tracliinn: 
i:t yrs.. Cr. H-12 T!ni?lisli, Drama. 
Social Suidics, (ieoĵ raphy. .Madi. 
(Jrade* iV7, K-7 I'l'l, ciirre^ntly 
(diinsi'llor for Tirsl Nations 
eli'inentary students. Olhtr: Ministry 
of Social Service's (4 yrs.), .Mkall 
Hand luliicaliein program C.i). 
I:'(lnfalion: liA Political Science (lilJC): 
B.l-d. (UBC). 

discu.ssion eif the* part!(*s' 
philose)|)hie*s. or tiie*ir platfeirms. I 
iiope' to trigge*r lliis debale at the 
AGM. All lli(*s(* candidates must 
have* a re'Jtsem for running for 
their parly. Il is past time that 
delegaU*s demaiided ofthe* 
e-andidaU's what the raison d'etre' 
feir the partie\s is. 

A seceind reasem for running is 
the political iue*fle'ctiven('.ss eif the 
HC'TI'. And you can de*nn(* 
"politie-ar any Aay you want. 
Outside* the' ACM meeting room, 
fe'w pe'eiple* e-are' what we» .say. 
'This includes many of our 

members. I waul the* BC'TI- lo be* 
elTeeUive, and will scrutini/.e 
e*ve*ry motion at the Hxeculive* 
le*vel wilh that in mind. No 
mailer where* the' meition e-eime's 
from. 

i:XPIilUi;\(;i:: I'mvimiaL 
Newsmâ âzine* advisory boarel (2 
terms). Local: Stall' ri'p; Strike' 
committe*(* in Meintre'al: .Me-inlier-at-
lar>;e': Wl.C chair; Tlconomic wclfan* 
.••hair, Harfjaining cheiir for first two 
ceiiilracts in Cariboo-Chilcotin; 
Presiele'nt DftXrTA; Tldileir of local 
ncwsleller; served on a herd e)!" 
coininltte'es ove'r the* past 17 jears. 
particiiliirly jeib actiem rclale'cl ones. 
Tmchiiuf: ZCs yrs. incluuin)^ 2 in 
(iliana with CIJSD. (> yrs. in .Monire-al. 
and 17 in B.C. Iiducation: BSc 
(McCill). Class 1 te'aehing diploma 
(MetJill), .VIA (Coii/Jiija University). 

In the* face eif pe'rsistenl attacks 
on se'hools, our lede*ratiein must 
underliike a public campaign in 
praise eif leae'hers and pul lie 
e'due-alion. Our ceilleagues need 
le) hear their leade>rs talk lo 
everyone in the; conummity abeiut 
the* goeid work that te*ache'rs do. 

I'e'deratiem leaders nmst 
continue lei addre*ss issues 
related lei the appropriate* 
balance* beitween locals and the 
preivincial beidy. Our leicals with 
dedicated leaders, effective 
training programs, and inveilved 
members, are; strong. I lowever. 

our commitment lei slremg locals 
must not contribute.- Ui 
Halkani/ation. It is e*.ssenlial thai 
the* BCTI' be able* U» speak .ls the 
uuilleHl voice' for 4(),()0() teachers. 

We* alsei face* a challenge lo 
increjise the involve>ment e»f those; 
e)f our members who joined our 
ranks aft(*r ce*rlifie'atie)n. I 
support an aggressive campaign 
to inform them ofthe 
eipporlunllies their uniems 
preivide for leadership in 
profe'ssional de;velopment. 
ee^einennic welfare, and .soda! 
re;sponsibility programs. 

'The feiremeisl challenge face;d 
by the incoming exeiculive will be 
lo defe;nd collective bargaining in 
the face of new legislation. Our 
federation must dev(;lop 
comprehensive; slralegie*s to face 
an array of possihilitie;s. 

My candidae-y reflects my pride 
in my profe;.ssion, my alTection for 
my colleague;s, and my 
commilim'nt U) my profe'.ssiemal 
union. 

I-.\PI:BII:NCK: Procmaal: lask force* 
on teaching {•onditions Si professional 
dcvclopmpnt ( 1 yr.); BCn-
ad min istrati ve slafT-co-iirdinator, 
stJifT re'p training program (4l; StiifT 
re'p traininj; pre)gram associate' (1); 
Teacher newsnuiga/.ino advisory 
be>ard (1); I AH (1); ACM de'h'gale* (4). 
local: l're;side;tit ('.\)\ M(*mb»;r-al-large' 
(1): Starr rep (1); Bargaining 
ce)nimilU;«; (4); Nesgeiliating te!am (4); 
Preifcssional de;ve>lopment commiUe;i* 
(3): ('ommittoe against racism (1!; 
Budget committoe; (4). Teaching: 2f) 
yrs. experience; al se;condary !t've»l in 
West Vancouver. Education: BA 
(History) and te;ac,her training (UBC). 

K i U l i l e o i i . M i r c K l u i u M i 

Although we; have; made 
enormous gains in our collective 
agreements since 1988, bust year 
we saw the; ghost of bargaining 
in hio future;: a stronger, meire; 
ce'iitrali/ed e;mple)yers' group; 
back lo weirk legislation; no 
aê liem tei re'gulale empleiyer 
spending. .At the satne lime; local 
leaders we;re; e;xhausted and local 
programs once again teiok a back 
se'a! to bargaining and imple;-
menting eiur e-ollective' agree­
ments. In the next fenv years, e»ur 
ce'iitral fune-tiem at the preivincial 
level will be; lo provide leie-als 

with support to find a balance 
between bargaining and personal 
and professional growth. 

We must: maintain slremg local 
bargiiining le;ams with adequate 
support cus reque;sled from BirTI-
stalT; re>-establish an expanded 
summer e'onferetice lo build the 
depth of leadership at the local 
level; expand the role of preivin­
cial ceimmille'e's in preividing re'al 
support for leical programs; listen 
to leical leade;rs and individuali/e' 
weirkshops and materials tei suit 
tlu'ir re'quests; build support 
again feir eHlue-ation as a seicial 

force in shaping value;s in our 
society; re-consider our alliances 
—eixpanding some, curtailing 
others; speak and be heard on 
the value and central reile of 
education, education is our 
busine\ss; e;xpand opportunities 
for leical educators to be active 
and involved at a prenincial level. 

/Vs a candidate for 1994-9.5 
I'xeculive Committe'e, 1 will 
continue; my on-going commit­
ment U) strong, active, autemei-
meius local udieins supported in 
the work by a re'sponsive' and 
ale'rt preivincial body. 

ILXPI-RIKNCK: Provincial: ACM 
delegate (7 yrs.); Status ofwome'n 
cemimiltce (4); Zone co-ordinalor. 
worksheip facilitator and designiT, co-
chair (2); Alternate lAW (2): Local: 
LAP (2); Vice-president (1): SUilus of 
women (2); Bargaining/agre;eme'nt 
team PJSS, 1')<J2: StafTrop (2); t'WTO 
(Ontario) several yrs. Teaching: 
Te)nmlo (7 yrs.); Terrace (1); Sooke 
(8); teacher ofthe de'afSt district 
helping teacher iiUerme'diate. 
International China (!.,'»); Uganda 
(summer); Cuynna (summer). 
Iiducation: Spe'cialist teacher of the 
deaf; B.A; Diploma-ceimputer systems 
BCTf. 

t e a t i l l 

Teachers in B.C. Tare many 
challenges iucludin); llie issues oT 
bargaining and iiili 'graliiig 
sludenis wilh special needs. The 
success oT Ihe leaele-isTiip oToiir 
Tederalion will depi'iul on bow 
we'll ihe neeels of teachers are 
met in stwli are-as. Uncertainly 
caused by recent goveriiiiieni 
initiatives has raised serious 
concern as lo whellier local 
bargaining will coiiliniie lo be an 
opiioii, IT we are coinmilled to 
having strong locals, we iniisl 
ensure teae'hers in each locai 
e'ugage' in ope'ii disciissiein lo 

Stre*ngth is achie'veel whe'ii we* 
weirk toge'ther. 

Hill 7 geive'rnmeiit's 
conservative* e'e-onomie* |)eilieie>s. 
tmd a growing tre'ud teiward 
te'acher hashing will plae-e; 
tre*in(*ridoiis pre*,ssure's em 
U'ae;h(*rs leically and proviiie-ially. 
Many locals will ue'(*d support 
and re',sourc.e*s freiin the 
f(*de'ration tei re'sist de-mands feir 
cone*e*ssioris fremi the*ir ce)lle'e;tive* 
agre;e;ments. We alsei ne'ed lei 
e;ontinue' Ui pre'ss for ade>(pmU; 
funding feir mainstre*ami!ig, safe 
and healthy .scheiols, and either 

examine the elire'e'lion oT 
bargaining anel lo help shape 
re.'v -̂».'ises. We' must iiol eepiate 
wifi ,'gness to debale issues with 
a sij',11 oT wi'akiii'ss. 

Teachers also face the chall­
enge of iiilegraliiig sludenis wilh 
special needs. Timiled resource's, 
lack of appropriate training and 
the ni'M'r eiieling pressure oT 
lime (o balance (be needs eiT all 
children conlriliiile to ongoing 
s(ress, 'The Te'deration musl 
conliinie lo press governini'iil U» 
ensure that i-ate'gories wbie'h 
(irovide- Tunding are' updaled to 

rellect Ihe classroom realities, 
.Another challenge Tor Ihe 

Teeleralioii leadersliip is to 
provide a provincial voice liigli-
iighliu)': the e'xcelleiil job teach­
ers do under diTncult e'ondilioiis. 
,A recent Tederalion iiiiderlakiiig 
is Ihe ri'port. Violence in Schools, 
which is a tangible illiislralioii oT 
llie (liTTiciill working coiielilions oT 
leae'hers. 

Our se'hools are open lo all 
childre'ii—neit jusi a se'lce-l Tew. 
Ye't |iiiblie' e'diu'ation is imeler 
attack and al stake. A strong, 
e'le'ar, positive re'sponse is iieede'el. 

critical weirking and learning 
condilieins. .Alliaiie-es with 
pare'uls, othe'r e*mple)ye'e groups f"), 
ill the iiublic se'e'lor, anel labour in ' 
gene'nil will iilse) preivide* suppeirl 
Teir il epialily public scheiols 
system. 

We* have* lie'(*!i sue-e-e'sshil in 
ae'hie*ving our geials in the past 
whe*n we' hfive' vveirke'd log(*the'r 
and suppeirteil eae*h eithe*r. We* 
will de) i l again. Strong 
le!idt*rship W{>l('e)me;s e)pe;n, frank 
disetussion and de'btde;, and 
lisle;ns te> all peiiiits eif vieiw tei 
pre*pare* for what lie*s ahead. 

The' ACM will also e'xainiiie' a 
propeisal Tor pe*nsiein 
impreive'ine'iits ihat should mi-et 
our geials eiTiichie-ving e'tpiity Tor 
all me'mne'i's at no aeldilieinal e'eist 
to te'aediers. 

1 eilTe*r my e*xp(*riencc; as a leical 
le'ade'r, me*mbe'r of se*ve*ral 
preivincial beielies, e'lassrexim 
te*aclie'r, goeid liste'ne*r, 
e'eimimmieateir, and U;am pliiye*r 
U) mee*t the;.se* ne*eds. 

i:NI'i:iUi:Ne:t;: rmnunni. I iMiil 
pri'siileiil',' ,i(lvisuis 1-lli'c, \'J. yi'> I. Si.ilV 
l'('|) llililli'l' \(l\l ileli'fililc III, l.iiiiil: 
(,iil|llill,'iill: I'li'siiii'lll CI); Cllll'l' 
Ili'Hiiliilliir (I); lilsl vice pi esiijeiil ( 11. 
Si'cnililiiry siri'-pi'i'sideiil; trniliiiiiii' 
Ufir.iri' iiii'iiiliiT iii-l,'ii'!;i' rep nil 
ltaij(Miiiiiii; rlh'i'. (11; \i'j;(iliiillii>; Icaiii 
111: (!iiiiiiiiilli'i' (III learlii'i' assKlaiils 111; 
Spi'ci;il 'lervici's ;iiKisiii) rllee. ( 11; 
(:ii,'illi'iii;i' alii'Mil pi'ii};i','iiii ami sei'viii's 
11); Siipi'iiiili'iKli'iirs sli'criii;; ((iiiiiiiliiei' 
nil AIUS C l̂; l.iical I'.'iiivassi'r 11); 
Tciichiiifi: II MS. iM'CdiiilMr), spcriiil 
lli'i'ils I'i'liiilillll.'illiiil, seM'ie leai'llillj; 
i!is;ili!i'il, spi'(-i;il fdiicalliilll, luliiidlioii: 
MA (Special I'd.) Aiisiiiilla; MA (Sperial 
I'll .S( Si'ioiulai'v Tiinlislil Wcsli'i'ii 
Wasliiiijjiiiii. 

I'NPl'HII'N'CP: I'mrincial: 'Task lori'e 
on lahiiiir airilialion I'l')2; I'niviiiclal 
liargaiiiiiig aeivisory coiiimiilee (4 
yi'S). Local: I'resieleiil, Kamloops D'T.A 
C!); Hai'gainiiig chair anil harKniiiliig 
leant Ci); I.All .ACM delegale, 
numerous commillees, curreiilly TasI 
president, I.AIi, Hargaiiiiiig anel 
several other ciiiiimlltees: I'resiilent, 
(̂ iieeii Charlotte DTAllI, Teaching: 
21 yrs, secoiulary. special eeliicalion. 
(•iiiiiiselliiig. i'ligiish, swimming, TOC, 
ComuHiuicalioiis, Math. Drama, 
liducalion: H.l-il. (UIU.). 

L i n d a W a l t o n ' 

'The; mtijor i.ssue; facing the; 
\iC\T iind its loe-.als in the e-oming 
year is the; strue;ture; eif colle;ctive 
bargaining. Local e;e)ntrol eif 
bargiiining has be;e;n criticjil lei 
our suixess .is jidveicale;s for 
te;»'jhers and students. In 
f.onsullaliem with teachers 
iirenmd the province, we; must 
keep all that we; can of leieual 
bargaining auloneimy. 

A l the Scime time;, i l is shorl-
sighu;d not to iickneiwle'dge that 
ultimate cenUroi of the rule;s lie;s 
wilh governmem, and 
ge)vernme;nLs hiive b(;en 

neiUirious feir e^hanging the 
pliiying Re'ld, the; ruh'S, iuul 
somelime;s the giune; itself in the; 
middle of the conleist. VVluitever 
an imposed structure might be;, 
we; ne;e;d lo be re;{idy lo make; the; 
most of it. In the; psist, our unity 
jmd reseilve have mimiigenl lo 
ov<;rconu; some daunting 
challenges. In our possible 
bargaining futures, we; will have; 
similar success if we are 
prepiireid lo meet theise; 
ediallenges rationally and not 
ignore them until it's leio late. 

We nee;d lo deal wilh the 

'Two ye;ars iigei (in Uiis spiice;) I 
wreile "'The e'lectiein ofthe NOP 
will provide; no [liinaceji to 
underfunding, beiards will ceintinue 
to squanele'r on administrivia." 
'Talk about understati*iiU'nt! 

• Neil einly hiis the NOP 
e;xace;rbate;d the underfunding of 
public scheiols, it has eliminated 
free; eMiUectlve bargaining (Bill HI) 
;md reneged on preimisi's tei 
re'store lociil beiard auUmeimy. 

• l-ederatiem le;iidership 
re;sponses—mine included—have 
probiibly not done justice to the 
betrjiyid, fruslnition and anger fe;lt 

by 40.000 leai;hers. 
• 'The; underfunding is nieire 

crilicid thai- e;ver given driunatlc 
.shifts in e*lii.ssreieiin e-einipeisition, 
lirivale* scheiol me-dia hype*, 
business intrusions' Jiiul the 
perviisive powe*r of unbalanced 
rightwing e'e-emoniic tlieeiry ((;.g.. 
('..'Uiiida luis no asse'ts. on't/ 
iniissive; de*bt). 

• .As the onUj effective guardian 
of puhlic education, the' IKTl-must 
niee't the.se' e-hiirK*nge*s hejid ein 
before we siie-cunib lei teital 
centmliziilion, big busin(*ss 
manipuliitions and e'litist i ' ^ uon 

e.scaliiling e-.hiinge;s le*iiche'rs fae-e 
e;ve*ry day: mainslreiuning, 
vieilence and l)e*h!ivie)r dise)rde*rs. 
the; :ie;e;ds e»f |iSL e'hildren, new 
e*urriculii, ue;w ii.ssi;ssme;nl 
priiclices, e;tc. We; musl push 
geivernment and scheieil boards le» 
eie;ve)le reiseiurces lo the chuss-
rooms where the students are. 
and to And adequate funding for 
PI) programs and leaeh(;r in-
service;. 

I-XPI-IHKNri-: Provincial: Me*mli('r-
at-large, L,\e;ciitive* Cominillee* (2 
yrs.): CfP delegate; (2); \A\\: W.I.N, 
candidate. Provincial bargaining 

eoiiieri'iice; Summer conl'eie'nci' 
delegate; AtiM ;lelegale; S|)ecial A(iM 
elelegiile; Caplliino e'olle'ge labeiur 
stuelies Jielvisory cUi'e'.; WViYV rep; 
Local: NVIA pre'siele*nl(3); Tirsl viee-
pre'sident (2); Se-creUiry (2); StJilTrep 
iiiiil chief staff rep (17); Hep a.sseinbly 
steering ctie'i*. se*crelary (2); C'lte*s.: 
Biirgaining, Ne*g(»tialing te;iim, Wl.C, 
(irie'Viince, Tcachefr-lrustee* liaison, 
Preifefssieinal e-onsultative;. Main-
streaming and Inte'graUein. I$ien-
ve*nue', Cemtracl impl(;ine*nlalion, 
.Salary appeal, .Speci.-il needs 
screening. l',dii(*nlionnl le;ade»rship 
tiisk force'. Teaching: 16yrs.tl.') 
Iiitermeeliate, 1 yr. \A), Nortli 
Vanceiuveir. Iiducation: B.Hd, (UBC). 

feir the few. 
• We* e'.m iieit be ove'rwhe*lnie;d by 

the'se ri*ae;tie»n<iry fe)rc(*s. and 
ignore;d by \1ctoria. Wo require* an 
eibjee-tive anidysis of traditional 
fe'de'ratiein strue;ture's find delive'ry 
elf se;rvice's lo beitler harne'ss the 
crejitivity iind inlelligence eif <i 
nnie-h liirger number of our 
me'mb(*rs and other ediie-iition 
st;ikeholde;rs. 

I'XI'l:IUI-\C:i-:: l^rovincial: M.-mbeT-iit-
large. Hxe(*ntive Committee' (2 yrs.); 
Le'arning ceiiulitions committeH;; 
Bargaining e:omniitti;e; ACM dele'giite* 
(20). Local: Bargaining team iiuiinlier 
since 1%9; Leical pre!SiileiU t.'i); 
Biirgiiining chiiir; Advocate in 
arbitration lie'aring.s; lAli. Teaching: 2(> 
yi'ars in Scxitland, Australia nnd B.C. 
lidiicotion: fulinburgh tJiiive-rsily 
(I'.'iglish, pliileiseipliy. Iiisleiry); Moray 
House (:oIli*ge of l-ducation, Hdinhurgh. 

i 
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A G M S p e e i a l 

R e s o l u t i o n s 

The text of Special 
He.solulions to be considered 
by the 1994 y\nnual General 
Meeting was published in the 
. lanyi 'cb. 1994 issue of the 
'/('ac/ie?rrpages lcS-20). Notice Is 
given pursuant to section 6.B.2 
of the A G M Standing Rules of 
Order that those motions may 
be considered " w i l h or without 
amendments" within the; sceipe 
permitted by the S(5ciely Act. 

I knenv thiil teachers are 
professiemiils wilh interests and 
cemcerns that go far beyond their 
eiwn welfare;. The betterment of 
students' livens, both a l .school 
and beyond are uppermost in 
teachers' minds. Current teacher 
iniliallves for violence; 
prevention, mullicullund 
education, full inclusion and new 
directions in curriculum reflect 
the cemcerns of our profejssiein. 

We must address these 
concerns wilh continued support 
for local associations and 
classroom teachers; support that 

e;nhiince;s initiatives for change; 
and preiU'cts le;achers in an 
increjusingly challenging 
classroom environment. A l the 
.s;ime lime, we musl find ways lo 
increase teachers involvement in 
decision making throughout our 
organization, lo slreingUien and 
enhance our profession. 

We musl also address the 
government's failure to live up to 
the promi.sc of stabilily In 
education. Underfunding, 
misdirected spending, and the 
threat of Bill 78s new bargaining 
bureaucracy endanger public 

e;duc;ilie)n. The public, school 
beiiirds and die government must 
be shown lha l these are; fjilse 
e'conomies. (Jualily education is 
cost elTeclive. 

My experiene-,c working at the 
BCIF, wilh several local 
associations, in the Maple Ridge 
T(;ache;rs' Association, in se;hools 
and in classrooms has given me a 
commitment to teachers and to 
teachers' involvement In the 
strong, democratic union that is 
tho BCTF 

liXPI-IUI-NCIi: I'rovincial: BCT I- staff 
(4 yrs,); lAW (4); Biirgaining advisory 
e ommtltee (2); AGM dole;galo (7). 
iMcal. President (4); \1ce-presidenl 
(2); Bargiuning chair (2): PD 
ceimmillee (1); WLC chair (1); Aclion 
planning chair (1); Strike commilU;o 
chair (1); Staff committee member 
(1). Teaching: 20 yrs. Secondary: 
malb, homo ec, special education; 
Intermediate tk primary mulli-grado. 
Post secondary adult ed ba.sic skills, 
roc. Iiducation: BA (Rnglish) SFU; 
PDP (SI-U). 

E d M a y M e m o r i a l S o c i a l - R e s p o n s i b i l i t y F u n d 

"Thai the Hxeculive Committee 
recommend lo the AGM that 
llie liCIF establish an IM May 
Memorial Social-
Responsibility fund to promote 
socially responsible teaching 
practices and that this fund be 
^established and sustained by 
an allocation of SI per 
member per year." 

E d May served as co­
ordinator for the 
federation's Program 
Against Racism from 

1981 lo 1985. He was an 
organizer, writer, advocate, 
workshop leader, presenter, 
and mentor. May reached and 

^iTioved thousands of persons in 
that l ime: teachers, students, 
school-board olTk^^ils, 

community leaders, and 
citizens. Although ho truly 
saw, and fought, the 
unfairness and cruelty of 

| : f ^ sm, he was not poisoned 
Dy this awareness. He 
remained good-natured, and 
open, and was sustained by a 
bright vision of a ne;vv wor ld of 
justice, fairness, and kindness. 

Created in his memory, this 

fund wi l l be used to Hght al l 
the "good battles," not only to 
further the battle against 
rac ism but also lo support 
global education, peace 
initiatives, status of women, 
and like causes. The work 
must continue. Doesn't this 
proposed fund deserve our 
support. 

-.Sid lienlleg, retired teacher 
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T e a c h e r 

V i o l e n c e 

resident Ray Worley 
and task-force chairperson 
MIdon (]ameron released the 
l lnal report of the Task Force 
on Violence in Schools at a 
pack(;d press conlerencc in 
January. "We have been 
heartened In this work," 

W o r l e y said, " lo know that so 
many organizations, groups, 
and individual citizens share 
with us the comniitmeiU to 
making our society and our 
schools safe places for 
chi ldren." l i e pointed out that 
there is no one cause, no one 
solution, and no one group 
responsible for solving the 
problem of violence. 

'f i le task force report 
contains 32 reconnnendations, 
each of which has been 
referred to the appropriate 
body. It also contains summary 
research, a bibliography, and 
the Canadian Association of 
Broadcasters' voluntary code 
regarding violence in 
television programming. 

Worley highlighted three 
categories of 
recommendations: Start 
preventative measures when 
children are very young, place; 
a high priority on teaching 
stu{i(Mits how to prevent 
violence, and address violence 
in the media. I*mphasiziug 
that prevenlitin is better than 
interviuUion. Worley singled 
out peer-mediation programs 
and youth-theatn^ projects as 
particularly elTectivc;. 

o n 

President Ray Worley and Task Force on Violence in Schools chairperson Eldon Cameron release the final report of the 
task force lo the press; "what's a secondary school?" is a question that matters to both teachers and students: teachers at 

Queen Elizabeth Elementary School in New Westminster surround their "new" colleague, Bonnie McLellan, hired as a result 
of a successful class size grievance. The BCTF works in many ways to improve the quality of public education. 

S e c o n d a r y s c h o o l s C l a s s s i z e 

When asked if B.C. schools 
arc; safe now but on the brink 
of chaos, Worley responded, 
"On the whole. B.C. .schools 
are; safe. On the whole, schools 
are safe>r places for children 
than many other places. We 
are not on the brink, but 
rather on a slope. We; kneiw 
how we need te) change our 
behavior m order not to slide 
further down that slope inte) a 
sociely l ha l Is not safe for 
chi ldren." 

The Task h'orce on Vle)lence 
in Schools final report is being 
distributed by mail lo local 
asse)cialion represe;ntallves. 
local association presidents, 
bargaining chairs. PI) chairs, 
SAV contacts, PAR contacts. 
BCTF advise)'.y committees, 
those who made submissions 
lo the task force;, those who 
received the Interim Report, 
the Canadian 'l'e'ache;rs' 
I'ederation and afniiales, 
BCTF staff, the press, and 
interested me<mhers ofthe' 
community. 

- l-lainc Docker 

hat's a 
secondary school'/ Many 
m<;laphorK can d(;scribe what 
it Is like; now: a bridge (some 
students make it, find others 
fall offl; a series of Isolated 
and independent cells, an 
assembly line, where 
knowledge Is poured in , and 
graduates exit the end. 

What should a secondary 
.school be?Othe r metaphors 
spring to mind: A freeway 
system with many paths and 
lanes for lifelong driv ing; a 
journe;y of excitement and 
challenge to some foreign 
destination. 

These are some of the 
engaging questions that tho 
changlng-secondary-school 
associates (secondary teachers 
serving as discussion leaders) 
have posed to secondary 
teachers in 33 districts at 43 
sessions held across the 
province from September te) 
l)ecember. 

On January 20 and 21 . 
1994, 21 of the secondary 
school associates met to 
discuss what sece)ndary scheiol 
teachers acre)ss the province 
have been tolling them. Tho 
associates looked fe>r common 
theme's and made inte;rim 
recommendatie)ns for act ion. 
Some of the common the;mes: 

What is work ing? Le)ts of 
variety in assessme>nt. 
evaluation, and repeirting 
practices; a caring, shar ing 
professional gro^p e)f teae-hers; 

professional .lutonomy within 
the classroom; positive 
relationships that exist among 
teachers and students; 
partnerships with business and 
the community. 

What is not working? Great 
confusion on the vision/ 
purposeygoals for .secondary 
school education; government 
exams, university 
requirements, overloaded 
curriculum, timetables that are 
driving the system; not meeting 
the needs of all students; lack of 
time to do all ihat is expected; 
overcrowded and outdated 
facilities; lack of parental 
involvement; lack of student 
responsibility and 
accountability; lack of time for 
in-service education, 
professional development, and 
teacher collaboration. 

W h a t a r e s o m e 
s o l u t i o n s ? 

• Fxamine with all partners 
what se'hools can do and 
what schools can't do. 

• Provide more time for 
assessment. e;valuation. and 
repe)rting and more time for 
in-service and pre)fessie)nal 
development. 

• Preivide adequate funding tei 
meidernize; facilities and Ui 
organize; for smaller scheieils 
and ".scheieils within schools." 

• l)e;ve;lop ne;xihle timetables. 
• I'orm nieire partnerships 

with parents and the 
e-eimuumity. 

S p e c i f i c i n t e r i m 
r e c o m m e n d a t i o n s 

• Examine the purpose of 
secondary schools. 

• Examine the purpose of 
government exams. 

• Encourage a wide variety of 
assessment, evaluation, and 
reporting practices. 

• Re-examine how university 
entrance requirements 
affect curr i cu lum 
development. 

• Provide funding and 
resources for elTective 
ongoing in-service 
education, professional 
development, and 
collaborative opportunities. 

• Determine the relationship 
between school timetables 
and student/teacher needs. 

• Provide funding for 
implementing ofthe 
Intermediate and 
Graduation programs. 

• Preivide funeiing to 
accommodate the needs of 
ESL students and students 
w i lh special needs. 

• Encourage student, parent, 
and community 
par l ic ipal ion in schools. 

W h e r e d o w e g o 
f r o m h e r e ? 

Fourteen more sessions in 
February and March w i l l focus 
on areas Identified as needing 
more input, e.g., ESL Issues In 
Vancouver, Burnaby, and 
Surrey; reactions lo the 
Inlormodlale and Graduation 
documents; the voice of 
secondary teachers in other 
districts. 

Then, on March 5, 
representatives from al l the 
partner groups wi l l discu.ss 
these Interim 
recommendations. On A p r i l 
If), teacher representatives 

from all 75 districts wi l l gather 
to provide feedback on the 
recommendations. The forums 
wi l l be followed by an 
examination of Ihs Changing 
Secondary School Project 
Report by the BCTF's spr ing 
Representative Asseimbly. The 
finarreportwIUbe submitted 
to the Ministry of Education 
May 30 .1994 . 

I'or more information and/or to 
boeik a session, contact Betty (Joto 
or Wayne Reiwley at 871-228:i or 
te)llfre;e 1-800-663-9163. 

- Wayne Rowley 

ft* 
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S e c o n d a r y s c h o o l s : f o c u s o f 

A l b e r n i i n t e r a c t i o n d a y 

by Gini Eyres 

n November 26, 
1993, nine BCTF 
associates facilitated 
discussions around 

the Changing Secondary 
Schools Project for A lbern i 
District's Community 
Interaction Day. A l l secondary 
teachers, parent advisory 
council members, business 
and labour representatives, 
and representatives of the 
RCMP, pubHc health, human 
resources, city council , and 

media attended. The day was 
held concurrently with a 
student forum, another piece 
of the provincial changing-
school project. 

Working in smal l groups 
participants discussed the 
uniqueness of the secondary 
school culture, the positive 
aspects, and the concerns. 
After each session, 
participants returned to a 
large-group discussion to cite 
common themes. In the 
afternoon, groups looked at 

possible solutions to their 
concerns. 

The day's evaluation 
confirmed the value of t l ir 
opportunity for educational 
partners to discuss their 
be;liefs about the secondary 
school system, clarifying first 
for themselves what they 
believe and what their goals 
are for the future. 

Gini Eyres teaches at Mount 
Klitsa Junior Secondary 
School, Port Alberni. 

eachers at Queen Elizabeth 
^Hlementary School, New 
Westminster can breathe a 
little oasler following the 
decision of the school board lo 
hire an additional teacher. 

The board's decision to add 
a teacher to the 12-person 
leaching staff followed on the 
heels of eight grievances 
launched by members of staff 
that cla.sses violated the 
contract. 

Staff representative Ruth 
Minto described the workload 
and teaching situation as "very 
d in icul t " for many teachers on 
stafi". 

"The combination of class 
size with special needs and 
ESL was more than a 
challenge—for some it was 
almost an impossibility," said 
Minto. 

Like most other schools in 
the province. Queen Elizabeth 
Is facing the challenge of 
teaching a wide range of 
abilities in the special needs 
category along with English as 
a second language students. 

"The new contract really 
'-.elpod us, " said Minto. "Wc 
wouldn't have achieved this 
additional assistance were it 
not for strong contract 
'anguage and the hard work of 
teachers. N W T U . and BCTF 
representatives. Teachers are 
re;lieved. 

- AI Corncs 



% Dennis Milburn 

i a social gathering, 
a par(uil was heard 
to say, "My nint;-
year-oid has been 

losii;g sleep because he is 
frightenr^d; he's wait ing for 
the earthquake." The boy had 
gorje through earthquake dri l l 
a l school. 

Someone, unfortunately, a 
teacher, said: "better he lose; 
a few hours sleep than not 
know what to do when an 
earthquake strikes." 

In a real earthquake al ! your 
usual points of rafcrcnce in 
walking or merely standing 
sti l l , just go completely. You 
are not used to feeling like a 
ship at sea, .seeing lampshades 
swinging, trees bending when 
there is no wind, or things 
falling olT shelves. 

Earthquakes are officially 
recorded on the Richter Scale, 

. which goes from 1 to 12 in 
intensity. (All the numbers, 
quoted in this article signify 
intensity; thus intensity 6 is a 
moderate earthquake.! On the 
West Coast of South Amer ica 

intensiti(\s 1 to 6 as a temblor 
(tremor); above intensity 6 as 
a tcrremnoto (real 
(earthquake). The; earthquake 
ofNeivember 16, 1993, in San 
h'rancisco reeiorded 4.4. One in 
1989, recorded at 6.9, lasted 
I.') seconds. 

Earthquak(;s can eiccur at 
any time where there; are 
active faults in the earth's 
surface. Most people know of 
the famous San Andreas fault 
that runs through San 
Francisco, and movement 
along that fault was the cause 
of the great earthquake of 
1906 (intensity 8.2;")). The 
worst areas for earthquakes 
are .lapan, Chile, Yugoslavia, 
Turkey, and Iran, all areas 
where "young" mountains, l ike 
the Andes, are unstable. 

Rut because; of tho way tho 
earth is made, earthquakes 
could occur anywhere. A n 
earthquake could occur here 
at any moment or never in our 
Ufotini 
mill ioi 
many 
B.C. 
cxper 
more 

a tremor?) Pictures tilted on 
the walls for no apparent 
r(;ason show that tremors exist. 
Geographers and geologists flo 
not like the; use ofthe words 
tremof-s and earthquakes-
anything above 1 is officially 
an earthquake. 

An e;arthquake is very rarely 
as catast-ophic as expected. 
The earth does ne)t open in 
great fissures swalleiwing 
hundreds e)f pe;()p!e, as tho 
films portray. The usual (;IT(;cts 
arc secondary: fractured gas 
mains (which can cause fires), 
broken v/ator mains, and 
people hit by things Hying off 
the roof. Motto: Don't rush 
outside. Use the goal post 
technique: Stand in a doorway 
or get under a table. 

The worst effect is probably 
the tsunami or tidal wave, 
(Japanese) of which many are 
recorded. Where the epicentre 
is in the open ocean many 

things can occur on the; oce;an 
bed caused by the fault 
mewements responsible for the 
earthquake. The Chilean 
earthquake of 1960 (which 
measured three shocks, 8.6 to 
8.9 on the Richter Scale) 
caused a tidal wave of perhaps 
95 metres to hit the coast, 
swamping the village e)f 
Coronel, near Concepcion in 
Southern Chile. 

B.C. has had its share; of 
earthquakes, too. The highe;st 
recorded intensity in the 
Vancouver area was 7 and the 
highest in B.C., intensity 8.1, 
In 1949. 

Today, many of us have 
earthquake insurance, and the 
choice to have It or not is a 
gamble, but then, air-accident 
insurance is also a gamble. 
Perhaps the best Insurance Is 
to think in mill ions of years 
rather than a lifetime. But one 
never knows. Earthquakes will 
occur, sometime. Soon is a 
term that is imprecise, e;ven to 
seismologists. 

Because they make good 
copy, earthquakes are much 
beloved by the media, who 
forecast their incidence 
regularly and urge storing 
water and provisions. The 
most comforting statement, by 
an eminent physical 

overestimated." This at least 
is an aid to sleep. 

However, as this article 
goes to press, an earthquake 
occurred in Los Angeles on 
January 17 ,1994 , registering 
6.6 and lasting for 40 
seconds. Everything 
mentioned here; was seen on 
television. Tho unfortunate 
fact was that the epicentre 
was in an urban area. 
Vancouver is not in an area of 
such seismic sensitivity as 
Cali f i irnia, but such events 
give us pause for themght. 

Dr. Dennis Milburn is a 
retired professor from UBC. 
He specialized in early 
childhood education and in 
Latin American studies. He 
was appointed a life Fellow of 
the Royal Geographical 
Society in 1965. He has 
personally experienced two 
major earthquakes, one in 
Chile, and one in Peru. 

References 
There are many books on earth­
quakes, but most are extremely 
technical. Tho easiest to read, 
and very well illustrated, is a 
chapter (Chapter 25) in Principles 
of Physical Geology by Arthur 
Holmes. (Published Nelson. 

The Emergency—program 
provincial in Sydney, Victoria, has 
informatiem on earthquake 
preparedness (387-.5956). The 
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pamphlets. 
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H o w a m I a b e t t e r t e a c h e r t o d a y t h a n I 

w a s l i v e y e a r s a g o 

in a mill ion different 
directions. 

The potenticd for every 
te;acher to become better is 
inherent in the Year 2000, but 
events are happening too last 
Ibr me to assimikito tho tried 
and true; with the new. 

I'm not better—yet. 

"m not. I wish that I could 
say that I am. It has ne)t 
been from want of trying. 

. I've become overwhelmed 
with new ideas, but I've had 
no resources and little time or 
training to really put them into 
practice effectively. 

The pressure of keeping up 
with a high standard of 
teaching with so many new 
mandates is staggering. I am 
expected to make al l the 
changes necessary to make 
educational change work—and 
to do it wel l . 1 lowever, other 
jurisdictions arc not making 
changes. The boards aren't, 
the public isn't, and the 
ministry certainly is not. 
Where are the resources? 
Where is the training? Where 
are the smal l classes? Where 
is the community support? 

1 was a better teacher live 
years ago when the pressures 
were fewer and there was 
more time to enjoy teaching. 
I'm angry that my enthusiasm 
for a profession I love is 
waning. I want to be the best 
teacher I'm capable of being, 
but I'm constantly being 
pushe;d and pulled and tvvist(;d 

lii('k('usli ^ 
Qncsni'l > 

am a bettor teacher than 1 
was five years ago. The 
reasons result from a 
number of factors: my 

BCTF involvement, changes in 
legislation affecting teachers, 
and my personal 
circumstances. 

Teachers' obtaining the 
right to unionize and to 
negotiate all terms and 
conditions of employment has 
profoundly changed my ability 
to assert my professional 
rights. Collective agreements 
ensuring class-size limits, 
professional autonomy, and 
teacher protections lot me 
exercise my professional 
judgment to a much greater 
degree. Thii better working 
conditions help mo do a better 
job. 

,\i tlie same time;, the 
de;velopmeut of the Year 2000 
programs has given me the 
opportunity to choose 
materials and teaching 
strategies best suited to my 
students and my teaching 
stylo. I have seized this 
opportunity to free myself and 
my stude;nts from restrictions 
imposed from boyejnd my 
("lassroom and school. 

For the past two years, 
while on leave from Quesnel, I 
have worked as a teacher on 
call in Lake Cowichan. The 
experience has been 
rewarding in that 1 have 
gained a much greater 
understanding ofthe Primary 
Program, having spent time in 
nearly every primary 
classroom in the district. More 
important, I have gained an 
understanding ofthe inequity 
and injustice that is the daily 
plight of teachers on cal l . As a 
result, 1 have become more 
sensitive to the frustration of 
all people who lack power in 
their daily l iving. I hope my 
improved sensitivity wi l l be 
reflected in the way I work 
w i lh my students and in my 
future elTorts lo improve 
conditions for my teachoi-on-
call colleagues. 

Finally, my continued 
involvement in the BCTF and 
its local associations has 
always brought to me training, 
experience, and contact with 
teachers from across the 
province. That on-going 
involvement contributes 
greatly lo my pursuit of 
excellence in leaching. 

|he recent five years 
have been my best. 
The opportunities to 
change, experiment, 

and practise new approaches 
lo teaching in my subjects 
have improved my ability lo 
leach. 

The opportunities were 
provided through Funds for 
Excellence and site-
development grants. I was 
able to concentrate on process 
rather than content. Tho 
freedom to change has been 
energizing. 1 threw out the 
desks and brought in tables; I 
moved away from the 
textbook; I taught through 
themes and activities. I did 
everything necessary to 
prevent myself from being 
trapped in the ruts of habits. 

Most important, 1 was able 
to freely and comfortably work 
with my colleagues through 
the introduction of integrated 
programs. There is truly a 
sense of satisfaction in 
developing and teaching 
through the combined efforts 
of fellow teachers. 

etter and deeper... My 
students have pushed 

I me into a conversation 
with change. They 

don't want to know how much 
I'm giving as an educator; ll.>'>-
don't need lo see the problems 
wi lh (in) the profession. A l l 
they want is how deeply I can 
be there for them. 

For example, in my practice, 
children ask me for lyrics to 
songs and want to br ing their 
music lo my classes. My 
answer is an unequivocal 
"Yes." 

When I see five- and six-
year-old girls and boys 
dancing in response lo my 
program of aclivi l ies (the 
music), J consider I may be 
leaching beyond the 
curr icu lum—dare I say beyond 
the Year 2000? Chi ldren need 
communal adults (teachers) lo 
embrace and nurture their 
joyous and creative 
conversation w i lh life. 

I try to remember who's who 
in education—children and 
teachers. 

U J 

his Vancouver se:he)ol 
proj(;ct re!sult(;d I'reim 
the e;ITeirts eif the; 
mult icultural te;ache;r, 

the; te;a('h(;r/librarian, the 
F.nglish-as-a-se;c(ind-language; 
re;seiurce teacher, the vice;-
principal , and the artist in 
residence;, Alisem Diesvelt. 

The work integrated portrait 
photography, fables, and 
creative wri t ing reflecting the 
rich mult icultural nature eif 
our school and community. 
The preiject revealed a "united 
diversity" of cultures and the 
changing family compositions 
in our contemporary sociely. 

Tho Grade 7 sludenis look 
black-and-white portraits of 
one anolhers ' families and 
friends, and each student 
created a family fable lo 
accompany the portrait. Each 
fable ends w i lh a commonly 
used saying heard in the 
student's home. 

The project, in addition lo 
creating a sense of pride In 
oneself and one's cultural 
heritage, promoted aesthetic 
awareness, an apprcciafion 
for another's cultural heritage, 
and ree:ognilion that despite 
rac ia l , religious, polit ical, and 
linguistic differences, we have 
s imi lar needs, feelings, and 
aspirations. 

S c h o o l ' s 

m u l t i c u l t u r a l 

p r o j e c t h o n o r e d b y 

B . C . C o u n c i l f o r 

H u m a n R i g h t s 

G. T. Cunningham Elemen­
tary School received an award 
of honorable mention on 
behalf of the B.C. Council of 
Human Rights. The award was 
presented to the school on 
December 10 ,1993 , by the 
Honourable Moe Sihota, 
Minister of Environment, 
Lands and Parks and Minister 
Responsible for Mult icul tural ­
ism and Human Rights. The 
photos and fables have been 
published in book form 
(avallabie from the school). 

by Larry Lee 

gentle;, joyous mothetr 
sheep and a strict 
ralh(;r dog had lhre;e 
chi ldren: a female; pig, 

a male vulture, and a male 
turtle. The two pare;nls gave; 
eaedi child erne hundred dollars 
to buy shoes the following 
month. 

The vulture bought a pair 
for seventy dollars and saved 
the rest for a rainy day. A 
cheap creature, he bought a 
good pair that were not too 
expensive. 

The turtle save;d as much as 
he possibly could and bought 
onc-hundrod-and-twenty 
dol lar shoes. The turtle 
wanted the best there was, 
and he knew l h a l he would 
need more money. The turtle 
was very wise not lo have 
spent any of the mone;y he had 
saved until be bought his 
shoes. 

The pig was very foolish 
indeed. She had spent most of 
her money on video games 
and junk food. The following 
month she had only Ave 
dollars lefl and asked Mother 
Sheep for monej'. 

Mother Sheep said, "If you 
had saved your monew for this 
month, you would have had 
money lo buy your good shoes, 
but you know what? Money 
doesn't grow on trees! I told 
you to save for your shoes, but 
now it is clear that you were 
not listening. You go and buy 
the best shoes you can gel ibr 
five dollars. Be off!" 

The foolish pig bought five-
dol lar shoes, and everybody 
laughed at her for spending 
her money on worthless junk. 
In the following years, she 
kept the hundred dollars and 
bought a fine pair of shoes 
every time, and she 
said. . . "Money real ly doesn't 
grow on trees. " 

by Jesse Bemister 

ne day a l tlu; zeiei. 
Owl. Liein, Wolve;rine, 
and Mule; were all 
esating. "U r rp ! Wheia! 

1 could have; wem the weirld 
e-.hampionships w i lh l h a l one; 
thre;e years agei!" said Mule;. 
"You are a fat, lazy sleib. Mule, 
and wi l l neveir be; re;warded, 
because; you never dei anything 
but watcl i TV and belch. If you 
want to do something 
productive for a change, clean 

up your ('haeitic ewige; like the; 
re;st eif us! " said Owl. "But 
today is the; farm beiwl!" Mule; 
said, " Ibei hud. No TV! Cle;au 
U|) neivv!" 

(;re;(;eM;k! went the; cage; as 
Ihe; deior ope;ne;d. Mule leioked 
into the; most memslrous, 
messy mule cage he had ev(;r 
seen. 

Hours went by, and Mule; did 
not clean his cage because he 
was watching his portable TV. 
Mule was the only one not 
busy cleaning. 

Because the zeK)ke;e;per 
thought that tho animals 
(except for Mule) were 
responsible, he let them gei lo 
the mal l lei watch movies. 

VVh(;ii the; animals h(;ur(l this. 
the;y vve;re! shoutitig and 
scre;aming, " i lo i . ray! Yip|M;e;! 
Whoa! . " Be;lbre; thesy le;ft, the;y 
all galloped to Mule;'s cage; and 
laughed a l him. "Si l ly Mule. 
Why didn't you cle;an your 
e-age;?" "I did not kneiw!" 
mumbled Mule;. As they le;ft 
Mule was sobbing, "Sob! Sniff! 
Sob!" 

From lha l day <in he used 
rubber glove;s and the 
strongest Mr. Clean lo make; 
his cage, immaculate. Mule 
now knows to spic and span 
ills cage and he wi l l be 
rewarded. He wi l l never forget 
what Owl told h im. . . "C lean up 
your r o o m ! " 

(On right) One ofthe outstanding student photos-
Jesse Bemister's family—that accompany the original student 

fables in this unique multicultural project. 

National Issms from p. i 

BCTF, oiie to each local 
president, and one to each 
school. They can help start 
conversations wi th parents, 
business groups, trustees, 
labour leaders, and 
concerned citizens. 

B C T F President Ray Worley 
echoes Bacon's invitation for 
al l teachers lo participate. 
"The debate about schools is 
wel l under way," Worley says, 
" and w i l l continue whether 
teachers participate or not. Of 
course, the debale w i l l be 
better informed and more 
productive for schools and 
society i f teachers lend their 
considerable experience and 
commitment to the talks." 

In its leadership report to 
the 1994 Annua l General 
Meeting, the B C T F Executive 
Committee made a priority of 
strategies to defend public 
education. Communications 
activities (see sidebar) are 
under way to improve both 

teacher morale and publ ic 
confidence by tel l ing the 
stories of fife i n tho classroom. 

B.C. teachers know that the 
pace of life i n the classroom 
has accelerated, just as it has 
in society. In What's Worth 
Fighting For?, Michae l F id lan 
and Andy Hargreaves 
accurately describe the work 
of today's teacher as "mak ing 
discretionary judgments i n 
situations of unavoidable 
uncertainty." They continue, 
"Decisions about discipline, 
classroom management, 
classroom fairness, the 
freedom of the chi ld versus the 
need for teacher intervention 
and . ipport , a l l embody 
complex social, philosophical, 
psychological, and mora l 
judgments. Yet they are also 
judgments that have to be 
made and passed second by 
second, in the complex hurly-
burly of the c lassroom." 

That complex classroom 
experience in public school is 
good for most chi ldren and 

teachers most o f the l ime. 
Right now. the voice of the 
critics is overwhelming the 
education conversation, 
leaving the impression that 
our money is squandered, our 
chi ldren are in jeopardy, our 
teachers are uncommitted 
and i l l prepared, our economy 
is doomed. Not so! By 
part ic ipating in the 
discussion, teachers can tell 
stories, ask questions, l isten, 
and influence, thereby 
paint ing a realistic picture of 
today's schools and a realistic 
vision of tomorrow's. 

A l lan Bacon says its time "to 
let the nation know that 
educators are not the 
stumbling blocks to progress 
but the agents of change." 
(Hear A l lan Bacon at the BCTF 
Annua l General Meeting, 
Wednesday, March 23.) 

Elaine Decker is the BCTF's 
communication officer and 
director of the Organization 
Support Division. 

G e t t i n g t h e m e s s a g e o u t 

i s a B C T F p r i o i i t y 

""e're taking every 
opportunity to let 
people know 
about the 

successes and challenges in 
B.C.'s classrooms: 
• communications 

workshops for local 
association leaders to help 
them inform members and 
work wi th the media. 

• release l ime for teachers to 
write about education for 
the Teacher newsmagazine 
and for community media. 

• background papers to help 
local leaders prepare 
public presentations and 
articles. 

• radio news features to 

highlight innovative 
classroom practices, 
regular teacher stories on 
VForitmgr TV, the cable T V 
show about labour, 
press releases about PSA 
conferences and 
vvorkshops. 
a speakers 'bureau, 
providing Executive 
Committee speakers for 
publ ic events and 
community meetings. 
BCTF support for reading 
through the S;:€. Book 
Awards, Freedom To Read 
Week, and workplace -
literacy projects. ~ 
wri ters ' workshop for 
teacher writers. 
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H o m o p h o b i a a t s c h o o l 

= V i o l e n c e 

' o in B.C. prido 
ourselves on one 
of the best and 
safest school 

systems in Canada—indeed, in 
North Amer ica . We've a l l 
heard tho negative remarks 
about the Amer ican education 
system. We hear stories of 
Amer ican urban schools 
where violence is rampant. 

In our own backyard, 
teachers have a growing 
anxiety over the safety of their 
students and themselves. 
Many Lower Mainland schools 
have adopted zero-tolerance 
weapons policies to combat 
the problems. The report of 
the BCTF's Task Force on 
Violence in the Schools Is 

Overt hostility, in 
additionto 

ignorance and 
silence, surrounds 

gay and lesbian 
youth. Both adults 

and peers often 
reject these youth. 

welcome. 
But before we become 

complacent let's examine an 
issue that many educators 
would rather avoid. 

One state in the U.S.A. has 
shown amazing insight and 
leadership on the issue. In 
February 1993, the governor 
of Massachusetts released a 
startUng report on education 
that was the first of its kind in 
the United States, "Mak ing 
Schools Safe for Lesbian and 
Gay Youth." Now i f a larm bells 
arc r inging in your head and 
you are thinking "This isn't my 
issue!"—think again because 
wc all have a responsibihty to 
create a safe environment for 
chi ldren to learn and fiourish 
in. Here's why: 

Overt hostility, in addition to 
ignorance and silence. 

surrounds gay and lesbian 
youth. Both adults and peers 
often reject these youth. 
Physical violence and verbal 
hara.ssmcnt lead 28% of al l 
lesbian and gay youth to drop 
out of school.* Society's 
hostility also leads to feelings 
of isolation, extremely low 
self-esteem, and attempts at 
self-destructive behavior. Here 
is what two B.C. youths had to 
say about their treatment.** 

"I told a friend 5 was gay—at 
least someone I tliought was a 
friend. He went around tell ing 
other students about me. By 
the end of the year, I was 
getting beat up at school." -
Jack, age 18 

"I remember being six years 
old and being mesmerized by 
Lou Ferrigno, who played TV's 
The Incredible Hulk. I thought 
my feelings for men were 
natural , unti l Grade 7, when I 
became the brunt of many fag 
jokes at school." - Kevin, age 
21. 

Dropping out of school is a 
Wciy in which some students 
attempt to escape such abuse 
situations. Many lesbian and 
gay youth face real or 
imagined rejection from family 
and a growing sense of having 
no place of belonging or 
acceptance. Though some 
manage to return to school, 
after finding a supportive 
adult, many wind up on the 
streets, out of school and out 
of home. 

Gay male, lesbian, bisexual, 
and transsexual youth 
comprise as many as 25% of 
a l l youth l iving on the streets*, 
according to the 
Massachusetts study. Without 
an adequate education or 
vocational training, many are 
forced into prostitution to 
survive. 

Th(; messages lesbian and 
gay youth receive about 
themselves from homophobic 
teachers and peers arc 
devastating. The hatred and 
oven the mild disdain infiicted 
on them often turns into self-

hatred echo(vJ in acts of self-
destruction. A threat(miug 
school environuuMit can 
coiiti'ihutc! to suic.i(l(!s (u-
att(Mtq)ted suicid(!S of gay and 
leshiau youths. 

(iay and lesbian youth 
comprise .'^0% ol' ctiniplcicd 
youth suicides. They are two 
to thr(;e times more likely lo 
attempt suicich; than their 
p(MM-s.* 

(iay and lesbian y(»uth 
report that hy junior ami 
S(uiior secondary school th(;y 
e.\peri(;iu'<! intense; h;elings of 
alon(Miess in school. ()ft(Mi 
tludr isolation and pain arc; 
misuud(;rst(>ocl by adults. 

"I lelt like tin; only gay 
pcirson on (;arth when I was in 
school. I wouldn't have darcul 
to conn; out dur ing high 
school. 1 didn't trust the 
t(;ach(M-s or counsfdiors. The 
l ibrary had no inlbrnuition 
available to hedp mc;." - Jason, 
ag(! 25 

h'eelings such as these; may, 
in some cases, cause an 
adoles(;ent to cont(;mplate 
suicide. The belief that dying 
is tho only way out of the 
isolation is common among 
gay and lesbian te(;ns. f he 
pervasive threats, name-
cal l ing, and anti-gay 
harassment In school force 
many stud(;nts to further 
Isolate themselves from their 
classmates In order to protect 
themselves. Schools become 
places where gay and lesbian 
students feel cut off. Students 
in rura l areas, far from a 
visible lesbian/gay community, 
feel even more alone. 

Adults set the tone in the 
school community. Through 
both explicit and implicit 
means, they send messages to 
students about what attitudes, 
behaviors, and conduct are 
acceptable. As educators, we 
need to think carefully about 
the verbal and non-verbal 
messages we convey. What w(; 
say or do has a powerful 
Impact on lesbian and gay 
youth. A homophobic school 
setting makes these youth 
daily targets of abuse. Because 
of this, students rarely come 

out to fri(;u(ls, teaclu'rs, or 
couus(;llors. If th(;y do have; 
the; ceuu'age; to etome out, 
adults must suspend 
ju(lgme;iUs and avoid 
meirali/.ing. StiKle;nls an ; (piie-k 
te) i)ick iq) e)U eiur reeaedious. 
What v\'e; do may preive; to have; 
a pe)vve;rl'iil ne;gativ(; inqjae-t for 
ye;ars tei come;, as (;vitle;iice(l by 
Ihesi; stateme;iits; 

"I once; uuule; the mistake; of 

As educators, we 

need to think 
carefully about the 

verbal and non­
verbal messages we 
convey. What we say 
or do has a powerful 

impact on lesbian 
and gay youth. 

talking to a scJieiol ceiunsellor 
abe)ut seime problems I was 
having with my family. When I 
got home, I found my parents 
were furious because the 
counsellor had called. What 
was I telling her about our 
problems':' There goes 
confidentiality. I'm glad I 
didn't tell the counsellor that 1 
was gay." - Lisa, age 20 

"I came out to my high 
scheiol counselh)]-. She was 
visibly shocked when I told her 
and could only assure me that 
she would not write that on 
my record. She never 
mentioned the subject again." 
- Marc , ago 22. 

To add to these 
uncomfortable exporience;s is 
the lack of role models in the 
school system. Gay and lesbian 
educators are reluctant to be 
open about who they arc, 
fearing job loss, negative 
evaluations, and unsupportive 
principals and colleagues, thus 
denying students role models. 

A survey of two lesbian, gay, 
and bisexual youth groups in 
B.C.'s Lower Main land 
revealed that these youth want 
the school system to change In 

thr(;e; major ways: 
1. Schools shemid provide; 

aceuirate; iulbrmatiou about 
b(;ing l(;shian, gay, or 
bise;xual. Gay and Le;sbiaii 
I'iducateirs ((iALF) and AIDS 
Vance)UV(;r preivide' gue;st 
spe;ake;rs hir sedioeils tei talk 
about teipics te>ae-h(;rs may 
re;(;l ime-eimlbrtahle; with. 

2. I,e;shian/gay heieiks sheuild 
he; display(;d in classroemis, 
lihrarie;s, and c.(umse;llors' 
()rfic(;s. Ask yeiiir t(>achen-
l ibrar ian to {)r(le;r beioks 
freim GALI-'s re;e:e)UHU(;nd(;(l 
re;se)uri:e; list. A l l local 
asse)e;iation pre;side;jits in 
the; pre)vine-,e sheiuld have; a 
e-.eipy of this. The;y we;re; 
re;quested te) preivide th(;se; 
materials to all teache;r-
l ihrariaus and ceiunselleirs 
in their districts in e;arly 
Oe;lober. 

3. Administrators should be; 
;;ne;ourage;d openly tei 
support te;achers who are 
gay or lesbian. Al low them 
to be "out" role models for 
students. 

We; can make schools sal(;r 
for gay and lesbian youth. If 
you want to see B.C. schools 
become less violent, here is 
your opportunity. Apathy 
means that gay and lesbian 
youth wi l l continue to have 
poor academic performance 
and drop out of school. More 
chi ldren wi l l bo forced to live 
on the streets and prostitute 
themselves to survive. More 
wi l l attempt or successfully 
commit suicide. We can make 
a difference! 

7'he author is a member of 
GAUi and a first-year teacher 
without a continuing contract. 
He musl remain anonymous 
for fear of losing his job. 

*Statistics in this article have; been 
quoted freini "Making Schools Sale 
for Gay and Lesbian Youth," a 
report published in February 1993 
and released by the governor of 
Massachusetts, State House, Room 
111, Beiston, MA 02133. 

**AII quotatieins in this article by 
n.C. youth contacted in late 1993. 
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T e a c h e r s , h o w i s y o u r F r e n c l i ? 

L i m i t e d ? D a t e d ? 

OPEN LEARNING 
AGENCY 

T h e O p e n Learning Agency, i n cooperation w i t h the Min is t ry o f Educat ion, has 
developed a series o f French language courses. These courses are designed to meet the 
needs o f B . C . teachers who w i l l be working w i t h the French as a Second Language 
commiui icat ive curr iculum. These courses qualify for bursaries from the Min is t ry o f 
Educat ion. For more information about bursaries, please cal l L i n d a Levesque at 
356-2516. 

Courses are designed to be taken o n an independent study basis, and use a 
mult i -media approach, w i t h audio cassettes, videos, teleconferences, print packages, 
and regular contact w i t h a telephone tutor to make learning more active. 

Fo r more information about these courses, please cad the Open Learning Agency at 
431-3300, ortoll'freeotl'SOO'663-971i. 

z H o w j s Y o u r F r e n c h . ? _ l i m i t e d 

' e a c h e r 

' o u r s . 

o A s i a 

H O N G K O N G , 
THAILAND, 
SINGAPORE, 
B O R N E O 

ISdays, July n-26/94 
$3,580.00 p/p 
Qualrty designed educational 
tours led by Wesley 
Anderson freacheri 
experienced Tour leader). 

CHINA A N D 
H O N G K O N G 

17 edays, August 1-17/94 
$4,170.00 p/p 

NORTH SHOi!E 
CONTINUING 
EDUCATION & 

CULTURAL TOURS 
INFO: 736-7671 

S u m m e r Y o u t h Un i v e r s i t y 
for junior & senior high students 

Explore the university! 
5-day preview of campus life! 
Sample university courses! 

Call for detailed brochures 
FacuUy of Exlcmion 

^^S^ University of Alberta 
Edmooloo T6G 2T4 

phone 403 492 5597 fax 403 492 1 857 

T i ' i c n r j ? Mare -h i'»').j s ; t 

Kumoii suulcnls, ivgarcllcss ol 
their ]irc\ious dillicuIlN' wilh malli, 
arc in; Kmgcr inlimiclatcd hy lumihcis. 

Th(;\'\v lo.uncil how lo S(;!\'c inalh prohlcnis with conridcncc aiul cITic 
I earning iirogiams arc iiulixidualizod. Sludenis acK'aiicc al their own ] 
.MToiclahlc. l iHuicni . Rcwartling. W'.-rtliuliilc. 

I'o learn how \'ou can implcinciit the Kumoii Supplciucnia' 
Maih I.earning MclliotI, now used hy more than 2 million 
Sludenis around the we>ikl, phone lis loll Ircc: 

K'lu y. 
lacc. 

1 - 8 0 0 - 6 6 3 - 6 2 8 4 

The worlch Jincsl supplcmcnUil math education. 

o © # 

T r y i n g t o f i n d a F i n a n c i a l i n s t i t u t i o n 

t h a t r e a l l y h e l p s w i t h m o n e y n i a n a g c m e n l 

. C H I N A 
L a n d o f D i s t o v e r v 

Professional travel arrange­
ments at unbelievable prices! 

ESCORTED FULL PACKAGE F. v .n 
• 15 • Day Scenic South China 2899 
• 15-Day China & Hong Kong 3199 
• 22-Day Yangtze River Cruise 4299 
• 19-Day Silk Road Adventure 3899 
18-Day MongoliaA'ibct Adventure 3950 

Early Bird Discount $20« p/p 
depan June 27 for 

• 15-Day Historic China Teachers Tr. 2295 
$100 p/p July thru Ocl/94 - must t>ook 90 

days piior to departure. 

INCLUSIVE PRICE 
•Air •First Cls Hotels 'Tours "Meals 'Shows 

CHINAPAC INTEnNATtONAL 
Suite 2, 1955 West Broadway 
Vancouver. BC V6J 1Z3 

(604)731-1693 
Fax (604) 731-1694 
Toll free 1-800-661-8182 

C l e a r l y 
S p e a k i n g 

A C C E N T R E D U C T I O N 
SERVICES 

Smoll Group or Indiviclual Sessions to: 
• increase effectiveness in 

verixil communication 
• save time spent on phone colls 

and in meetings 
• improve oral presentation skills 
• become confident in 

professional and social situations 

Offering year round programs 
designed for professionals, post 

secondary, and secondary students. 

Instructors: Registered Speech 
Language Pathologists 

DIANNE MILSOM 271-7523 
MARNEY BUCKWOLD 244-1187 

Richmond, B.C. 

S I M O N F R A S E R U N I V E R S I T Y 

F A C U L T Y O F E D U C A T I O N 

M A S T E R O F A R T S E D U C A T I O N 
P R O G R A M 

( M U S I C , A R T , DRAM.\ ) 

MA(courscwork /Uicsis) 
M ED(courscwork/cx am)(Pcnd ing 

Senate approval) 
- in-depth study of chosen arts area 
- emphasis on issues across Uic ails 

in education 
- optional courses in fine arts 

and/or education 
- for specialists and non-spccialisls 

D O C T O R A L P R O G R A M IN 
E D U C A T I O N A L L E A D E R S H I P 

(Pending Senate Approval) 

advanced academic study and field research 
for individuals wilh extensive experience 
as educational leaders 
professional education and career advancement 
classes held on extended weekends/ 
summer session 
al Harbour CenU-c (downtown Vancouver) 
expected completion widiin three years 

A p p l i c a t i o n package : (604) 291-4787 or fax (604) 291-3203 
A p p l i c a t i o n dead l ine : M a r c h 31 P r o g r a m begins Sep tember 1994 

* L E e R N I N G 

F O R L i U I 4 G 

* C O U N T E R -

a i T R C K 
* C 0 y N S E L L 9 N G 

T E R C R E R S 

L I B R R R I R N S 

Skccmni i e iU ic A l l s ptcseiUs 

F R E E F R E E 

V O U T H 

C O M M U N I C f l T i N G 
UJITH V O U T H 

H N T I - f l L C O H O L 
R B U S E P R O J E C T 

D o c u m e n t a r y @ T w o 
S t a g e P l a y s U i d e o ' 2 
hrs ) w i t h G u i d e b o o k 
CGr. 5 - 7 , 8-10+) 

Sisonsors: Health and UJeHare 
Canada, Uancouuer Foundation, 
S.D.#B8, Skeena Union Board 
of Health, REM Lee Theatre Rliue 

F ree , BKcep t $5 f o r 
s h i p p i n g / h a n d l i n g : 
P r o j e c t S t e e r C l e a r 
S k e e n a d r . S e c o n d a r y 
3411 M u n r o e S t r e e t 
T e r r a c e , B . C . U 8 G 3 C 1 

W h o l e s a l e D i s t r i b u t o r s 
of 

C D - R O M s & H a r d w a r e 

• extensive 
educational 
sottvrare selection 

• exclusive medical 
& reference discs 

• library support & 
databases 

d i s c 

N E T W O R K 

• free shipping on 
orders over S5C0 

• 20% discount on 
orders over SI 000 

• 30 day money 
back guarantee 

• Rro-D workshops 

1 - 8 0 0 - 5 6 5 ~ D I S C 
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W e ' v e g o t 

t h e n a m e s 

y o u w a n t t o 

h e a r ( a n d 

t h e s i g h t s 

y o u 

IXpcricncc Iwo- lo llvc-(l;i> iiisiiliilcs rc;iliiriii{> the luilions lop cdiicalioiiiil Iciidcrs 
jitid llicir cllcclixc slr;ilc«ic,s I'or .school ,'ind cl;i.s,srooni iii;in;ificiiiciit. \\ illi iillbrd-
;il)lc on-c;nnpiis lodHiiiy. SI'll olTcrs Ihcsc inslitutcs ;it prices liolcl-hjiscd conlcr-
cnccsjii.stcanlm.'ilcli.I'lus.sumnu'risthcbcsllimctocnjo> iticNorthucsrsscc-
nic iiiid si{!(htsccin{jopporliinilics. I leading up our li.si of nearly 70 itislilsitcs arc: 
John Armenia. 'Icacliins l.carniiif; I'or Ihe 21sl (Iciilnrx. .Iiih 27y21 
Nanc) Skcrrill. (ntcf-raliiis Ihe (liirnculiim. June 2.'t-.lui\ I 
Tom Giiskc). MiislciA l.cariiiiif'I. II (July ll-iri) ami Training of Trainers (Juh ii-!)) 
))a\id Johnson, (Iroalive Conriicl in Ihc (Jassroom. July l l- l . l 
Marian Leibowil/.. ("Jian înK Roles for Mducalors. Aupusi l-.'i 
RobtTl Mur/.ano, Dimensions of Learning. AiiRiisi l-:i 
Iternard Shulman. Legal .Aspects of Kducalion ant! Special Kducalion. \u«usl l-li 
l,arr> liCzolle. School Reform: IdenlirvinKand 'niplemenlinji lnnovali(MisThal Work, 

August!)-11 

Open Ihc door lo adventure and lairninfi by rctiueslinfi full 
dvlails on SI'l's "ifesl of All Worlds" summer inslilulcs. 

Tor niuro hirornialion. include your name and address, and mail or lav this 
ad lo: (lonlinuliifi Studies Markeliny. Seattle I'acil'ic I niversllv. Seallle. WA 
! ) « ! Ii)-1!)!)7. K\\: (2()(>)2HI-2()(i2 
oKCAi j . ( 2 0 6 ) 2 8 1 - 2 1 2 1 

Seat t l e Pcicif ic U n i v e r s i t y 



" f ' e a c h e r s T r a v « 

I t i l 6 

i >; u i l !r.K liri'. lu i\l niiK' "> ••! i li Irl 11 ) 

Makii tiic world your cinssrnom in 1995 
Euiopo, Moxino, tho South Pacific and other destinations 

(irouiiKi thu ylobo. 

(lisi' us ,1 :it uvir ntlicc in 
Vain-iiiiviT tor dL't;iils! 

1-800'^87-1460 

Educational Tours 
Wcsi 11,Minus Siivoi, Siiiif 100 

6501 DEER L A K E A V E . 
B U R N A B Y , B.C. V5G 3T6 

Honking now for a 
wide variety of 

age-appropriate programs 
lor (irailcs K-7. 

Inchiilinfi" u'lit/iw nvw 
program J'l'aliirinn "'t' 
/V/2 Parker Carousel. 

June l)oi)kings hcjiin March 7 
Inlbnnation and huokiiigs 

2 9 3 - 6 5 0 0 

T R A V E L U N L I M I T E D 

S p r i n g B r e a k , S u m m e r 

& C h r i s t m a s S p e c i a l s 

1 ^ H a w a i i ^ M e x i c o l i V 

1 ^ C a l i f o r n i a i k 

^ C r u i s e s i k 

Ask about our special 5% discount 

off select vacations for 

BCTF Members only! 

1943 E a s t H a s t i n g s S t . , V a n c o u v e r , B C V 5 L 1 T 5 

2 5 3 - 5 5 8 5 o r 1 - 8 0 0 - 6 6 3 - 4 7 0 3 , F a x 2 5 3 - 5 5 8 6 

~ C a n a d a ' s oldest u n i o n i z e d t rave l agent -

i i i 

s i i l 
UDITH MARTIN'. 

TOWARDS A BALANCED LIFE 
A major challenge lies in balancing our responsi­
bility to our job with our responsibility to ourselves 
and in responding to the expectations of olhers 
without jeopardising our own health and vitality. 
Key issues include exploring the concept of self-
respect, clarifying responsibilities, challenging 
unrealistic expeciations, establishing priorities 
and setting boundaries. 

S u r r e y 
Thursday 14 April 

prpfessfon'al 

. perceptive 

' challenging 
Friday 15 April 

C r a n b r o o k 

Thursday 5 May 

Friday 6 t^y 

Sa/'/'or/iHx 
Teacliers 

ill a 
CIiaii;^iiiS; 

WorU 

^ F o c u s 

[604] 748-9964 

ENGLISH 
IS NOT A L W A Y S 

THE L A N G U A G E OF BUS INESS 

7IV 

. Avi^^Slly 0/ Op Japanese 
. ^ ^ l i ^ S S r ^ ' ^ ^ Korean 

I ^ n g u a g e S 

Ukrainian 
German 

Russian Mandarin 
Cree Italian 

Spanisii Arabic 

U n i v e r s i t y A c c r e d i t e d 
L a n g u a g e T r a i n i n g 
( S p r i n g & S u m m e r ) 

International Business Practice 
Translation and Interpretation 

International Briefings 

For more detailed information contact: 
SCtL 
University ot Regina 
Regina, Saskatchewan 
S4S 0A2 
Telephone: (306) 585-5300 
Facsimile: (306) 585-5183 

m 

U n i v e r s i t y o f B r i t i s h C o l u m b i a 

I D e p t . o f S o c i a l & E d u c a t i o n a l S t u d i e s 

S u m m e r G r a d u a t e C o u r s e s , 1 9 9 4 

O f Par t i cu lar Interest to Social Studies Teachers 
• SSED 565 (941) Problems in Historical Understanding, Dr. Peter Seixas. 

May 2 - June 10, (M & W 16:30 - 19:00) 
• SSED 565 (971) Teaching Critical Thinking in Social Studies, Dr. Ian 

Wright. July 4 - 22, (MTWThF 13:30 - 16:00) 

O f General Interest to A l l Teachers 
• EDST 565 (941) School Effectiveness Research, Dr. Doug Willms. May 

2 - June 10, (M & W 16:30 - 19:30) 
• EDST 573 (951) Sociology of Curriculum, Dr. Lynne Chisholm. July 25 

- Aug 12, (MTWThF 13:30 - 16:00) 
• EDST 576 (971) Seminar on Women and Education, Dr. Deirdre Kelly. 

July 4 - July 22, (MTWTh 09:30 - 12:30) 
• EDST 592 (951) The Conceptual Foundations of Teaching, Dr. Gary 

Fenstermacher. July 4 - 22, (MTWThF 10:30 - 13:00) 
• EDST 597 (951) Theories of Education - John Dewey, Pamela Courtenay-

Hall and Dr. URoi Daniels. July 4 - Aug 12, (M W F 08:00 - 10:30) 

For information: (604) 822-6647 or Fax: (604) 822-4244 

L e o r n i n N a t u r e ' s 

C l a s s r o o m 

0, 6, a n d 8 -dQy 

E d u c Q t l o n o l Seo K o y o k Tours 

o n C o n o d o ' s spec rocu io r wes r coosr 

E C O M A R I N E C O A S T A L K A Y A K I N G S C H O O L 

1668T Duronleou Street, Granville Islond 
Vancouver, British Coiumbio V6H 3SH 

Phone (604) 689-7575 • Fox (604) 689-5926 

V a n c o u v e r Youth T h e a t r e 

P L A Y S F O R Y O U N G A U D I E N C E S 
S p r i n g ' 9 4 

C a n a d i a n S t o r i e s 
This award winnini:. nnisical pla\ jircscnts the challenges I'acini! 
inmiiL'ranl i;..S.I.. students as the\ adjust t(* a new language and 
dillerent culture. 

n\ri:s .w \h..\hi.i;. .vpru. may anu.hm 
K )K IIJAIINI \R̂  .\M>S1 (•( INI)\K̂  SUDl VIS 

T e e n P a r e n t s 
I sing actual teen parents as a resnurce. \ ^ T has created an 
inlormali\ e supplementing the I .earning I'ĉ r 1 .iviug C 'umculum 
m an innovati\ e and exciting way. 

D.vrrs ,\\ .\ii..\HiJ;: m,\kcii -
K )R riVlK II y.\\\:SV \K\- ANDMCOSnvkV Sll r.ivis 

lo hook for your .school or special event, call 877-0678 

Cla.ssiUfjl ads cost Mk a word plus 
7% (JS r. Minimum $7.r»(). Musi ho in 
vvritinji; and prepaid. S<muI lo 
Kalhlccn Kolisnek at the HCIi: 

WIIISTU'll ClU'l'K. Tamarisk, Oik^ 
hdrm. cdndo. sleeps 4-̂ ), lenni;,, pool, 
llreplace, sauna, summer-winter 
rates. Clara ;527-:!S4(). 
VVIIISTMiU: l,ii.\ury tuwnlioine, 
Benehlands. Ninv large 2 bdi-m, 2 
hthrm., disliwasher, mierowave, 
waslauVdrver, patios, llreplace, 
TV/VCR, sleeps (>, Ski in ski out, 
n(!,xt to t(>nnis and )<ii\l'. *)4;i-4'J27 
or <m;5-;<:5.'')4, 
I'AHISCI'N'l'llAI.. 1 hdrm. lully 
rurnislied accommodation l'or .'ii,')2f) 
wc-ekly. Ntwlv nulecorated. Call 7;{.S-
I.S7r). 
Cl.OSh; IO I'AHIS. I'ully I'urnislied 1 
bdrm. suite. $320 weekly, |();i'-s(!ason 
rates availabli!,) Call 7:^8-1876, 
SOlJ'I'll 01'' FIUNCI'. Avit^non, hully 
rurnish(!d modern hou.s(! l'or w.nl. 
Weekly rates. Call 738-1876. 
(iUITiK ISL|i;S. rUHKI'V. ICI'IANI) 
I'or summer. IXIYPT, MOROCCO. 
COS'l'A m(j\, CUAI'I'MAIA. l'or 
Christmas. Prices from $2680 CAN 
includinfi IlighLs. siglitscuMiig. many 
m(!als and good hotels wiUi (uisuite. 
Small group tours. Also journeys to 
INDONI'SIA. SYIUA/.IORDAN. 
YI'MI'N. IIONDUItAS. PAI'UA Nl-W 
CUINI'lA. Brochures uvailubU!. 
Adventures Abroad. #202. 1037 W. 
Broadway, Vancouver, BC V61I l lvi. 
Tel: 7:52-9922. Toll Inn) 1-80()-66.'')-
3998 ()uLsid(! Cn^ulcir Vancouv<!r. 
LONDON MAI'S. Two (ilegunt Lon­
don llaLs. Chelsea Bridge/ Batt(TS(!a 
Park uniH, l-lat #16 for 2-3 persons 
inclur'nf hwsly loungis, doubhi 
bd ^lo bdrm, bthrm. kitch(in, 
dining rm. - $6.'S0/wk. Mat #18 for 5 
persons in 3 bdrm., bthrm, 
loung(Vkitchon - SHCJO/ wk. !-ully 
equipped h()u.schold with daily buUor 
and maid service;, l-or 3 nights or a 
wk. Hxcellent value with a ."j-yr. his-
toiy Bi-ochure. photos, and rcl'or-
enciis upon request. Contact 
(wenings: Thomas Moore. (801) 393-
9120. 
ALSO: Owipon Manor and estate 
stone cotUigos in Gl()ucesl(!rshire. 
Country estate ofthc; family of Lord 
NicholjLS Mandor with a magnificent 
manor house when; Queen Margaret 
stayed during ihe Wars ofthc Roses. 
These dreamlike cottages and set­
tings arc conveni(;nt lo Bath, Bad­
minton House, Blenheim Palace, 
Stratford, and Stowe-on-tho-WoId 
and Burton-on-the-V/ater. ("ottages 
for 2 persons; larg(;r cottages for 
large parties of 9 persons. I lospitallt.; 
unending. Contact Thomiis Moore, 
(801)393-9120. 
ALSO: The Granada. Spain villa of 
die Mander family is available for 
groups of up to 8 persons. This mag-
niliccnt setting and lovely villa is 
available y(;ar round for letlings ol'no 
less than 1 week. Contact Thomas 
Moore (801)393-9120. 
HOSTELLING. The affordable' 
adventure. Accommodation that's 
more than just a place to sleep. 
Introduce your students to this 
exciting way of travelling by choosing 
a hostel for your group's 
accommodation needs. Meet 
travellers from around the world in 
facilities located in Kamloops, 
Penticton. Vancouver. Whistler, and 
Victoria. Let us help you organize; 
yonr trip, conlacl. I loslelling 
International. 402.134 Abbott St.. 
Vancouver, BC V6B 2K4. Ph- (604) 
684-7111 or outside (Greater 
Vancouver call 1-800-661-0020. 
SKI BIG VMirrii. N(;w condo. Ski 
in/oitt. Sleeps 13. 2 baths, fireplace, 
hot tub. 764-4703. 
WHISTLHK. On(; bdrm. condo 
(WhisUer Creek I sleeps 4, fireplace, 
hot lub. swimming pool, & sauna. 
Clo.se to .stores. 2 min. walk to ski lift. 
Winter rate $l()0/night. liook early, 
phone; Jan or John :'')3()-09.58. 
LONDON. Lovely 2 bed. 1 bath llat. 
Excellent location. 1 bik. under­
ground, brochure/photo, (41.')) 824-
8178. 
N.E. LONDON. Newly decorated s(;lf-
catering fiat, quiiitly situated within 
ciLsy distance of rail service to city 
c(;nter. Suitable for two, 
E12..')0/night/adull(max. 3). l-or 
brochure, phone 743-2842. 
COAST MOUNTAIN nXPI-DITlONS 
olTers 4-8 day Lodge; Based and 
Expe;dition Kayak touring pre)grams 
in sheltered, picture;sque Northern 
I)e;solation Se)und and Toba InleL 

Tlioroiigli prc-liip instriie'tioii covers 
hcgiiiner-inlei-mi'diale kayak .skills, 
sal'ety, reseau ŝ, iiavigalion elc. Led by 
experienced local guide Ralph Keller, 
kiiowledgeahle in coastal lore, 
wilellil'i>, eco.syslems and 
('inironmenlal issues, L'or brochure: 
Box 2,'i Surge Narrows, Rewiel Islanel, 
BCVOP IWO, I'll (61)4) 2Sf)-2()f.4. 
SAIL!N(;,\l)Vi:NITimi;S.ln«al 
yourself to a wonelerful sailing 
holiday aboarel Lpiciirious, Lliijoy the 
llne> art of relaxation anel pleasure; 
sailing anel'e)r le>;iriiiiig te) sail with a 
certirii;d CYA instrue'tor (lenuiiie 
eliscounis available. Beiok i>ai'ly for 
spring and summ(;r, (ieailae-t Terry at 
r)3()-29(.(). 
Qvvm c i i A m . o r i i : i s l ands . 
Sight.se;eing elays/4 nigliLs. 
()riginate;.s/te;rminates Te;rrae'e', B,(;, 
Small gre)ups. (ire;e;ning Te)urs Ltd. 
(BCT) 2090 ChuiThill Drive;. R.R. 4. 
T(;rrae:(;. BC VK(i 4V2. 6:r<-78(.K. Lax 
638-8991. 
q i j i : l : n c i i AHLo r i i ; i s i ands . loin 
ns ihr a meme)rable; l()-day.se;a 
kayaking adve;nture; in the> beautiful 
.,e)uUi More;sby wilde;rne;ss. 
Ce?mple;tely e)Utntte;d trips. Ne) 
e;xpe;rie;iu',e; nee:e;ssaiy Ce)ntact Ce)lln 
MacNe;il, ()e;e;an .Se)uiid Kayaking Ce), 
886-9330 e)r at re;m|)le;te)n Se;ee)ndary 
2.'-).'-)-9:m, 
ADULT S rUDY TOIJHS '94 e:omple;te; 
dire;e:te)ry e)f le;arning vae:ations 
are)und die vveirld. I'e)r e:re;dit e)r just 
l'e)r fun. $9.9.'). Adiabase:a Llnive;rsity 
l-8()()-.'361-.'')789. 
I AN(iUA(;H SCHOOLS are)und the 
world. Combine; your ne;xt vae;atie)n 
wiUi a great le;arning e;x|)e;rie;neH;. 
Ce)mple;te; dire;elory. lOOs e)f .se;he)ols. 
$9.9.';. Adiabase;a University 1-800-
.'•.61-.5789. 
COOKING SCHOOLS around Uu; 
we)rld feir amate;ur ceieiks. Ve;ge;larian, 
Ceirdon Ble;u, pastry, cake decorating, 
the; basie'S. $9.9,'> plus postage;. 
Adiabjusca Unive;rsity Pre;ss, 1-800-
.'561-.'3789. 
r i lL BI'ACH HOUSE. Spring Break 
eir l'Jiste;r ge;taway! 21 sle;ps tei tidal 
be;ae;h! Luxur>' 1 bdrm. self-
e:ontaine;d suite;. Warm e;;usual almos-
phe;re; with artistie; de;e:e)r. Serene, 
tranquil, yeiurs tei e;njeiy! 6.')3-204(). 
BKi WlirrE luxurieius ski condei, 
1400 sq.ft.. spa, fireplae;e;, from $13.') 
pe;r night. Ph. 1-769-6326. 
CHEAP HOLIDAY SUMMER 
EXCHANGE: Trade homes for 2 wks. 
with family of.') in Ald(;rgreive;. .'iO 
min. from Vane:ouve;r S.')6-23()6. 
SUMMER CO'ITAGE. Shuswap Lake;. 
Sleeps 6. bedding 8i dishes preivided. 
$400Aveek. Sat. tei Sat. 1-9.5,5-6.544. 
Box 37, Anglemont. BC VOE 1 AO. 
SUMMER 1994 TliACHERS HOME 
EXCHANGE, l-xciling vacation 
alternative available to tcache;rs in 
Canada. Trade yeiur home or cabin 
and slash your travel budget. It's 
e;!usy and fun. Send ye)ur application 
and $1)0 fee and you will receive an 
April catalog e;ontaining multitude of 
listings. Deadiine Mar. 30/94. Vaca-
tiein Home Exchange. 3231 West 
39th Avenue. Vancouver. BC V6N 2Z9. 
WHIS LLER: SPRING BREAK. 2 
bdrm.. 2 bath, condo. Alia Like 
Resort. Close; to village. Ph: 420-
0725. 

FOR WEEKI.Y RENTAL. Privately 
owned waterfront cottages (Gulf 
Islands, Shu.svvap, Okanagan Lakes, 
and many otlnor locations). To rent or 
to list your property to rent, call 
Private Getaways 1-675-4600. Ask 
for our catalogue. 
VESUVIUS BliACH. Holiday 
accommodation on Salt Spring Island 
eifiers deltixe. self contained, family 
suite with kitchenette, sun deck and 
private entrance. Privacy, scenery, 
swimming. (604) 537-4123. 
$37.5Aveek. $59/double. 
INDONESIAN BICYCLE TOURING. 
Cultural journey. Snorkelling. Vol­
canic mountain trekking. Delightful 
bungalows. Local tour leaders. Tread 
Venture;s. (403) 286-1095. 
HORNBY ISIAND. Sandpiper, new 2 
bdrm. heime ofrci"s all amenities: lull 
kitchen, laundr}'. 3 min. to beach. 
.Available June. .Inly. Aug. we;eklv. 
Phone; eir wi-ite (604) 929-3856. 2076 
Paneirama Dr.. Neirth 'Vancouver. B(] 
V7G IV l . 
ESCAZU, COSTA RICA. B & B 15 
mins. from San Jeise, 30 mins. tei 
airport. Beautiful villa on 
meiuntainside. Tropical gardens, 
breakfast on veranda. brcaUilaking 
vievv's. caring hosLs. $50/double. Villa 
Hscazu. PO Box 1401.1250 ILscazu. 
Ceista Rica. Fax (506) 28-9566. 
EXPLORE THE WONDERS OF 
RUSSIA. Cruise over 1000 miles of 

Russia's Volga River anel waterways 
diis sumiiier. 11 eleparlhres lo 
e house> from, priced from .S:i(»9,5 US 
iiiclueling airfare Irom Seallle. Call 
Klare at Coiincclioiis'Travel Lid. I-
.S()()-()r)3-2293, 
IRAVI'Ll.lNt; COMPANION. Looking 
I'eir l'i;mal(< Iravelling companion, 
Norlhe'rii liielia with Ire-k. 4 wiM'ks, 
Sumnie'r, Leiiiise 7,'i7-7592. 
(il'ATI'MAIA'Teae'lie'rs' Kealiln 
Tour, .Inly 1994. Visit schools, 
lieai'lie;s, doiiil forests, villages. 
Mayan ruins, jungle- rive'rsvSi lake's, 
Mi'i'l te'ae'he'rs, Iniman riglils 
activists, village'i's. slreTt cliilelre'ii 
anel the'ir adveie-ales. IS days - $ 1700 
C.\N top.lioiial 2-day exieiision tei 
ruins of cily eif Tikal). B.C. leae-lii'rs 
very experienced in organizing 
reality leiurs lo (luate'inala. l'or more 
infeirmatiem. e-ill 255-;!475. :')34-
2594 eir write Sti've SU'wart. e'/o 
CIddCUA. hiele^peiiele'iicia 101. 
De'spae-ho 41, (ieilonia Centrei. Me-xie-ei 
('„P,()()0.50. Mi'.xie'ei. 
UVXNTI'I): Lamily eiT5 (e-hildre'ii 10. 
14. 16) see'ks ae'e'eimmodation feir 2 
we'e;ks tei I mo, in Hawaii, seiulhe'rn 
Calil'eirnia. eir Cariblie'an are-a in Inly 
eir AugusL Ple;ase' call Brian at (604) 
723-3056 eir RR 2. Site; I C-IO. Pent 
Alberni. B(',V9Y8(:8, 
EDUCATORS Bill) «e BRIAKI AS 1 
NI-i'VVORK. Private; trave;l ne;tweirk eif 
BNiB's feir e;due-a' „ Slay wid. 
me'mbe;rs al eive;' < 00 leietatiems 
world-wide; feir ';i25 a night feir two 
pe'eiple;. ,!eiin ne>w heiuse;-sitting 
e;xe.hange;. (Iheieise; yeiur de;slinatie)n 
and we; dei the; re;st. Call (800) 377-
3480. wrile; Beix 5279. l'Uge;ne;. OR 
97405.or lax(503)683-8494. 

. F O R K H N l / E X C H A N C l H 

NANAIMO. R.C. re;ae;he;r is trav(;!iing 
freim .luly 6.1994 tei Neiv. 6.1994 and 
has a 2-bdrm. traile;r in a quiet. 
adult-eirie;nte;d park tei suble;t feir all 
or part of the 4 memdis. Rent 
ne;goliable;. Write; eir phone; I). 
Moreheiuse; & M. Me'Geinigle, 16 
lleine;y Dr., Nanaimei. BC V9R 5N1, 
(604)753-7387. 
HALIFAX, l-ixê hange; Vane-,eiuve;r eir 
Vie-,toria are;a. 2 bdrm. luxury 
furnished apartment Ove;rleieiking 
Halifax Harbeiur. Nem-smeikers vviUi 
re;l'e;rene-,e;s apply for exchange; eir 
rental feir .luly/August 1994. Ph (902) 
443-9566. 
OAK BAY. Ceimfeirtable e;xee;utive 
family home;, pre;stige address, fully 
furnishe;d, fenced, 2/3 bdrm, 6 min. 
te) UVic, Re;fere;ne;e;s, see:urity depeisit. 
$1350/meindi. Ne;ge)tiable lei right 
family. Available summer 1994-95. 
(604)"592-9932. Owne;r (714) 841-
5456. 
KELOWNA. l-ully furnish(;d, 2 bdrn)., 
1 bath. Iieimo adjacent lo Okanagcin 
(>olie;ge;. KLO Campus. Non-smokers 
to fee;d housccat and cut grass. July 
1-17. $300. Leave message 860-
5092 or write C. Taylor. 3076 Lowe; 
Crt. Ke;lowna. BC V1Y8L4. 
VANCOUVER. Are yem planning on 
studying in Vant;ouver this summer 
and need accommodations? I'll he 
away and am willing to sublet my 1 
bdrm. contemporarily furnished 
cemdo in the heart of Kitsilano. Quiet 
and private. Uirge south facing 
garden patio. Refercne;es required. 
Evenings: 733-0865. 
VANCOUVER. 1 bdrm. in new build­
ing. July $.500. N/S, N/l'. 251-2116. 
VICTORIA, lixocutive house in 
Wedgovveuid Point available for rent 
for 1 year, starting Sept. '94. 
Architect designee!, built 6 yrs. ago. 5 
bdrm., 5 baths, very bright and 
modern, swimming pool, (hardener 
will be provid(;d. Will consider 
renting furnished. Phono 721-0340. 
MAPLE RIDGE. Furnished 4 bdrm., 
3 bath, fenced half-acre. Available 
July 1 - Aug. 15, '94. References and 
deposit required. $300/week. Call 
Don Conroy 467-1272. Approx­
imately 30 min. SFU, 60 min. UBC. 
DEEP COVE, North Vancouver. 
F'urnishe;d, 3 bdnn. townhouse. 1 1/2 
baUis. 5 appliances, fireplace, full 
ba.sement. carport. C)uict. beautiful 
area close; to beach and meiuntains. 
25 min. to SFU & downtown area. 
$1200/month plus utilitie;.s. Available 
Aug. '94 to Aug. '95. 929-3958. 
PORT COQUITLAM. Modern, 
furnished. 2 bdrm. apartment 
available; June thru Aug.. 30 min. to 
Vancouver $700/monthly. 464-7559. 
VANCOUVER. Family home to 
exchangeVor rent with waterfront 
home owner on Shuswap Lake are;a 
for 2-3 weeks (July - mid Aug.) Ph: 
1-800-665-8144 Ben eir Marlene. 

VA.NCOUVI-R. Summer suhli'l. 
Cliarniing, n-ninalt-d home in e|iii('l 
sircel, e'leisc lei 'Trout Lake and park, 
10 min. from elowiilowti, 2 helrms. 
liareh\'Oiiel II.. lili's, slaineel gla.ss 
wiiielows, ce'elar eleck iiverlookiiig 
rose- garelcn. Needed: re'spoiis'lile 
aelnlls, rclereiie'e'S, lo I'i'eel cal, water 
plants, res|)ecl home', .luly 10 io ,Aiig, 
15, Dale's are llexilile' $27.5Ave'('k, 
S79-;54:{4. 
VANCOUVI'R. Spacious house and 
garelcn ne'ar UBC gate's. Walk lei 
beach or lo Ihe village' slieips on lOlli 
.Ave'. Available; .)uly-,Aug. to 
re'Sponsilile' non-sineiking lenanls. 
(604) 224-KO.St). 
BURNABY Furn., 3 belrin. e'lisuile', 
1500 se|.ll. ujipe'r, 10 min. to ST'I!, on 
bus reiule', .liily tSi Aug, only, $92.5/ 
mondi plus utililie's. ,lae-k 521-0234, 
VICTORIA. Summer "94, I'urnishe-d 
lieiuse', 3 belrm. 2 badi. 5 appliane-e's. 
belt tub. de-e-k. i'ene-ed yarel. $300 
we'e-kly. $1200 meindily ine-lu.sivi'. 
Re;fe>re'ne-es. de;peisit re'epiire'd. 478-
479(), 
VVI-STEND. 1 belrm, ,)uly~Aug„ 
$S.50/nui. Ind. uUI, :̂i MaV.,684-473(), 

1 7~1 H 's'aiiconver. Sjiecial T'.diica-
lioii /Xssocialioii coiirercnci-. "Cross-
e'urrcnis," Bayslieire llolel CimUii'l 
.leiaii l.asure. 121 .Ailkeii Cresc, 
I'l-iiice- Ceorge, BC V2I. IN'̂ , ll;,"i(. I-
()293. S; 5()2-72(ll. T': 5()4-7:!r)l, 
17—1*^ Calgary. Compnlcr Council 
anel Industrial luhiealion Coiiiie-il of 
Ihe' .Allie-rla Teaclu'i's' .Asseicialioii 
jeiinl e-oiifereiici', "Imaging 94: \ ision. 
Planning, lie-alily," I'allise-r i lole'l. (iein-
lae-1 Pat Doyle, 11; (403) 2:i9-f)949, S: 
(403) 280-8335; eir Doug Austin, IL 
(403) 640-4807. S: (40.'!) 24;{-,59f.5, 

17—1*} l-elnuinlon. (ileibal lului-a-
lion Cemfe're'iie-e eif the' Allie'ria (iletlial 
l-elucatiein I'nij.. "'The' (ileibal Voyage'; 
(ilieiosing Our Future'," lleilielay Inn 
Creiwne' Plaza, Ceinlae-.l l-arl Clieilelin. 
(403) 45;{-2411.1-; (403) 455-6481. 
2 4 - 2 6 Rie'bmonel, Vioh;ne:e; and 
Abuse; in the; l.ive'S eif Peeiple; widi Di.s-
abililie;s. widi Die'k .Seilise;y. Tkl.D,, anel 
Linda (iraham, M,A,, Richmemd Inn 
Ceinvendein Ce'iilre;. CemUiel CBl Cein-
sidteeiits, Pat Mire;nda. 937-7719 eir 
251-10.57; F: 937-7201. 

i,;i/(., i'.c :'ku. Ii . ! : ; i s i . i . , , 
:;:;9-:!7;;;^ i-: .i:i'» i i , ..i i>r\,\,u-
Krcl. n:|'SA pi,-,il|i-lll, i:.' ISO \lrM;,i, 
v.scmii', I'ill Mi'ail(i\\',, m \ ,IN M ;s. 
4or)-'i,s-i7, T: 4o,v,S!):;:'. 

. J 
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HOW TO Impreive; C.la.ssreieim 
Dise:ipline' 101 Ways: An Ae-liein 
Checklist. 2nd l-elitiein, se;nel $16.95+ 
$3 S.IL Al.sei: lleiw teiTe-ach Cbe'ss, 
Run A Club, se-nd $11.95 + $3 S,lt. tei 
Ceive'iitrv Publishing. PO Beix 2.5022, 
l)e;e;r Park PO. Re'd De;e;r, AB 'T4R 2M2, 
Mk;ro(AT. Library auleimatiem 
seiflware; ine;luding emline; public 
ae:e;e;.ss ê atalogue;, e:ire;ulatiein. 
e-.'daleiguing plus a preie;e;ss le) ceiiweirt 
a card calaleigue; lei mae:hine; 
readable; re;e;e)rds in MARC feirmat. A 
e:e)st be;ne;fit analysis will sheiw 
Micrei(A'T dramatically aheiad of Uie; 
ceimpeUliem. Call feir de;tails. 'TKM 
Seiftware; Ltd.. 1-800-565-6272 eir 
l-ax 1-204-727-5219. 
LICKET-Y SPLIT"", a br.-. kUireiugh 
in learning tei re;ad: l'!xe;iting new 
circus adve;nture; beiard game; 
de've;le)pe;d by well-kneivvn re;ading 
specialist wiUi 25 years prae-.tie-,al 
e;xpe;rie;nce;. including training 
teachers. Over 500 mulU-leve;i etarels 
re;infore;e; phe)nie;s and sight weirds. 
\'A\sy tei use and put bae-k be;e;ause 
e:e>lor-e;ode;d into slots. $44.95. Write; 
feir samp! e;ards and fre;e e;e)leirful 
brochure: Granny's Game;s-F^ R.R. 1. 
7530 Rie:hards 'Trail. Duncan, BC, 
V9L1M3. 
PIANNER-OIUJANIZER fe:r Class­
room 'Te;ae;heM's 1994-95 by Dr. 
Sookram. S|)ace provide;d for 
planning and re;e:eird-keeping for Uie; 
year. Practie;al n;soure:e. 'nme;-.save;r. 
196 (8.5" X 11") pages. $11.70. Orde;r 
#oxMooooi. i : rdc . 12360-142 
Stre;et. l-dmonton. AB T5L 4X9. F'iix 
422-9750. 

M I S C H M A N H O L ' S . 

TEACH OVERSEAS. Wc have a list of 
schools in over 80 countries Uiat 
have retfenUy adverU.s(Kl feir English 
speaking teachers, mostly regular 
school, some liSL. Only $5 plus GST. 
Feir meirc informaUon send a 
stamped self-addre.ssed cnve;lope to: 
Pachena InformaUon Services, c/ei 
5930 Waldbank »d.. Nanaime), BC 
V9V 1C8. 
SCIENCE WORLD. Teachers' 
worksheips - qualified teache;rs will 
lead hands-on workshops in lA)wer 
Mainland schoe)Is or at Sciene:e World 
to "spark" your science; program. 
ParUcipants receive idea package. 
Call Scie;ncc World Outreach at 687-
8414 for more informaUon. 
STORYTELLING FESTIVAL. 
Ce;lebrate the art of Uic spoken word 
at the 3rd Annual Vancouver 
Storytelling FesUval. March 11.12 & 
13 in Vancouver's West End. 
.Afternoon and evening performances 
plus workshops. Info 228-1274. 
EXCHANGE WESTERN 
AUSTRAIJA. Physical science and 
junior science teachc;r seeks 
exchange for 1995 and/or 1996 in 
Lower Mainland school. Teachers 
wishing informaMon should cemtact, 
Phil Dook, 30 Linden Gardens, 
l<loreat Park, Perth, W. A. 6014 or 
Vane:ouver 733-8264. 
TAX SERVICE. Teachers' 
computerized tax service. 
Preifessional, personal servie;o at 
reasonable cost. Lcs Blanchard ph: 
299-78.52. Fax: 299-7147. 
INCOME TAX PREPARATIONS—$20 
Expert tax preparere. FREE iniUal 
consultaUon. Call D & R Tax Services. 
(604) 540-7553. 

4 - 6 Meine;lein. Canadian Ceiuneil of 
'Te;ae-lie;reif LinglTsh and Language Arts 
Annual l!einl'ere;ne:e;. "Literae-.y 
'Threiugh Uie; Leieiking Glass." Ceinlact 
Simeine llambly. CCHI-JA, Beix 4520, 
SlaUein C. Calgary. AB T2'T 5N3. (403) 
224-4487,1-: (403) 244-2340, 
5— 7 Charleilteiteiwn. (ianadian Assei-
e:iaUein of Se;e-,eind Language; 'Te;ache;rs 
(CASL'T) Annual (;onfe;re;ne;e, "Lan-
guage;s: Passport tei the; Future;," 
Prine-e; l-ldward lleite;!. Cemtact Deibbie; 
Pine;au. Beix 8600. Charleiiteiteiwn. PF 
CIA 8V7. (902) 368-4680. F: (902) 
566-9701. 
5 ~ 8 lidmemlein. Heialth and Pliysie;al 
l-!elue:aUein Ceiuneil eif Uie; ATA ceinfe;r-
e;ne:e;. 'AcUve; Living." Ce)n".'e;nUe)n Inn 
Seiuth. lleily 'Trinity and Pe;re;y Page; 
high scheieils. and Millwoeids Ree;re-
aUem (;e;ntre;. Cemtact De;borah Reivv-
le;v. 11:̂ 24 3.5A Ave, N.W.. l-JdmeiiKon, 
AJJ 'T6J OAS, II: (403) 438-.5455, S: 
(403) 441-6155.1-: (403) 425-87.59. 

1 0 - 1 3 Victoria, l-ocus '94. "l-ve;t7-
day I le;re)e;s Pulling 'Teigelhe;r." Achiev­
ing success vviUi students wiUt le;arn-
ing and behavieir preiblems and 
pe;rsonal greiwth for professionals. 
Victoria Ce)nfe;rene;e Centre;. Ceinlact 
Barbara Smith Associate;s Ltd., 977 
Alste)n St., Victoria. BC V9A 3S5. 384-
5726. F: 384-5743. 
1 4 Surre;y. F'eicus on the 'Teae;he;r— 
'Teiward a Balanced Life, Balancing 
Uic Re;.spon.sibililie;s tei Work and Self, 
Surrey Conference Centre. Contact 
Judith MarUn. RR 3. Cobble li i l l . BC 
VORILO. 748-9964. 
1 4 - 1 6 Vane;ouver. B.C. Business 
F.ducation Association conference. 
Waterfront Centre. |NEW INFO: Con­
tact Alan Howard, 3860 Garden 
Grove Drive. Burnaby, BCV5G 4A7. 
1 5 Victoria, l-ocus on Uie Teacher— 
Toward a Balanced Life, Balancing 
Uie ResponsibiliUes to Work and Self, 
Sh(;rwood Park Inn. Contact Judith 
Martin, RR 3. Cobble Hill. BC VOR1 LO, 
748-9964. 
1 5 - 1 6 Vancouver. ADD/ADHD 
Conference; 94 (AltenUon Deficit Hy­
peractivity Diseirder) for odue;ators. 
parents, health se;rvices personnel, 
and the criminal jusUce system. Van-
couv(.'r Renaissance; Hotel. Sponsored 
joinUy by SD 36 (Surrey) and Sune;y 
Chapter of the Learning Disabilitie;s 
Association of B.C. ConUict Curricu­
lum and InstrucUonal Sesrvices Cen-
U-e. 590-2255. 
2 0 — 2 3 Victoria. Adult Basic Educa-
Uon Assn. of B.C. annua! conference. 
Building Community Partnerships, Is­
sues and challenges facing the !ite;rae;y 
and aduIl-educaUon teachers within 
school distrie;ts, e;olIcges, and commu­
nity programs. Ocean Pointo Resort. 
Contact Melanic AusUn. 11: 383-6203. 
S: 388-7225, F: 386-8330. or Jennifer 
Drier, S: 652-2214, F: 652-6929. 

2 8 — 2 9 Lower Mainland 'TBA. Inno­
vative Approaches to Challenging Be­
havior for Persons with DisabiliUes, 
vviUi V. Mark Durand, Ph.D., and June 
Groden. Ph.D. Contact CBl Consul­
tants. Pal Mirenda, 937-7719 or 2.'̂ 1-
10.57; F: 937-7201. 
2 9 - 3 0 Courtenay. Physical Educa-
Uon Provincial Specialist Association 
Conference for Uie Teaching of Physi­
cal Education. Contact Andrea ftow-
land. Airport Elementary, Box 40. 

aiilii'dok. I'lMiisdii llic T('.-iiiii'r 
'Toward a Balanced l.ili', Balaiuing 
llic Rcspiiiisiliilitii's lo Work and Sell', 
Inn III' llie Soiilli. (MiiilacI liidilli Mar-
liii, RR ;(, Ciiiihie Hill, lu: \(in no , 
748-99{.4. 
5—7 Vance.liver. 27\\\ aiiiuial ii i i irci ' 
(•lice orihe .Associalioii (il'B.C. ir .u li-
I'i's eif F.nglisli as an Aildilional laii 
giiagi' CTFAL). T!xploriiig IlisiT'.iiw 
I IRC, Conlacl B.C, TlvM,, 177'4(.(.'4 
Luuglieeel lligliwas', Riirnaliv. lU. V5C 
.5'T5. 294-8325. l':'294-835:i. 
6 (;asUe;gar, Tocus on the Te'aclier— 
'Towarel a Balaiice'el Life, Balaneing 
die Re;sp(insiliililie';, lei VVeirk and Se'll'. 
Inn eif the' South. (,eiiilacl ,lnelith Mar­
tin. RR 3. Ceililile' Hill. BC VOR ILO. 
74S-9<)64, 
7 Priiu'e; (ii'eirge;. Spring nii'e'Ung eif 
the; B,C, Se;e:tion eif the ,Am('rii'aii 
Assn,. eif I'hysie-s 'Te'achers. (;eilli;ge; eif 
Ne'wCaleeiemia. Cemtue-t Daviel {-ive'ritt. 
.599-21.58. 
1 3 - 1 4 Squamish. Ne)rUi Vane:tiu-
ve'r 'Ti;ae:lie;rs' Asseieialiein Status eif 
V/ome;n Ceiinmitte;e;'s 5Ui annual cein-
l'e;re;iie-.e;, Neirth Vane-.eiuve'r Outdeieir 
Scheieil. Ceintael KaUile;e;n Re;dmeind, 
980-4113. F: 988-42,59. 
1 3 — 1 5 Ban!)'. Flnglish Language; 
Arts Ceiune;il eif the Albe;rta 'Te;ae:he;rs' 
A.sseiciaUon annual e;einl'e;re;ne-,e;, "Take; 
1-light." BaiilT Springs 1 leite;l. Ceintae:l 
ArdvUi Mae-.()uarrie;. 1208 'Theirburn 
Drive. Airdrie;. AB 'T4A 1S1. 11: (403) 
948-6091. S: (403) 230-4743. 
15— 1 8 Vane-eiuver. 8Ui Piicifie-, Insti­
lule on Addie-Ueiii Studie;s. UBC. Cem-
lae:t Mark Tasaka, Ale:eiheil Drug Fd-
ucation Servie;e, 212, 96 l-lasl 
Breiadvvay, Vanceiuve;r, BC V.5'T 1V6. 
874-3466, F": 874-0903. 
16— 2 0 Winnipe;g. Canadian Guid-
ane;e and Counseiiling/Vsseie:iaUein Na-
tiemal Ceinfe;re;iie:e;. "(Ceiunselling and 
the; Ne;w Rejalitiejs. (Ceinlact Careilyn 
Pitura. Box 63. C.reiup 327, RR 3, 
.Se;lkirk,MB R1A2A8. 
18— 2 1 l-dmemtein. Shape; 94: Shap­
ing Each Other's Live;s, l-'antasyiand 
Ileite;!. 'The ce)nferene-,e, prese;nte;d by 
the Se;vere Handicaps Alliane;e for 
Public l'uue;aUon. fe;ature;s 20 le;aders 
in edueuiUein. de;vele)pmenUd disabili-
Ue;s. anel ineiusive ceimmuniUes. (Cem-
Uul Gill RuUierford, 6-102 EducaUein 
North, University of Albe;rUi, Edmon­
ton. AB 'T6G 2G5. (403) 492-1142. F': 
(403)492-1318. 
1 9 - 2 1 Burnaby. TliinkTech Think-
Tank 3: Applying Communication 
Technologies in the EducaUonal Vil­
lage. Burnaby SouUi Sccondaiy Con­
Uict ceinfe.'-ence co-ordinaUir. Burnjiby 
SD. 664-8441,1-: 664-8382. 

3—4 Vancouver. Interprofessional 
ConUr.uing EducaUon Conference: Al­
cohol and Other Drugs in Pregnancy: 
Issues for Families and CommuniUcs, 
A Conference U) address FAS and NAS 
in Canada, sponsored by UBC and 
Simny Hill HealUi Centre lor Children. 
(]e)ast Plaza at Stanley Park. Phone 
822-2626. or fax 822-4835. 

5 - 7 Duncan. ProiicUve Training In-
.sUtulc Inc. Summer Scries: Solf-Es-
teem Is for Everyone and ParenUng 
with Commem Sense, Cowichan Valley 
Inn. Contact Christa Campsall, 537-
1015, F: .537-1021. 
1 0 — 1 3 (Quebec City. Canadian 
I lome Economics AssociaUon Annual 
Conference. Contact CIIIA, 901-151 
Slater St. OtUxwa. ON K1P 5113, (613) 
238-8817. 
2 6 - 2 8 Richmond. Proae:Uve; 'Train­
ing InsUlute Inc. Summer Series: Self-
Esleem Is for Everyone and Parenting 
with Ceimmon Sense, Delta Pacific Rf3-
sorl and Conference; Ce;nlre. Contact 
Clirista Campsall, 537-1015, F: 537-
1021. 
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Compiled by Debby St-igg, I'SA services ro-
ordinalor, PD Division, IJCTI-. Any additions 
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to D.STACG. 
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V i l l i a n d 

a i K i w o i i ( l i " ( > i i s 

w o m e n ? 

hif Conslancc liulka 

' hct yon IIkmi.^IiI of l l icm 
iis (l()\viilrn(l(l(Mi (l:u(i;j;cs, 
l(!ii(lin<f (Iral) aiid diTais 

. Iiv(>.s—those women 
tc^achers ol' the past'/ Well. 
p(!rliiips yon were thinkinj^ in 
the wron^f pari ol" the 
alphalxM. Ilow ahont rash and 
r<'ekl('ss, or even (l()wnri}>ht 
r(^voliitionary? 

Although the slate did },dv(' 
her a liny ponsion in ISSt). 
when she was S!?. I'mdcncc 
C.randctU, ol"(',omi(>c.tic,iit. was 
iirr('st(Hl, c.onvicttHl, and 
imprisoned in her .'?()s Ibr 
uchnittin<( hlack girls to th(̂  
s(d(U't acadiMiiy Inr young 
ladies that she had estahlisluul 
i l l (laiitiM-hury. That 
exp(M•i(̂ n(:(̂  and being rej(M-,led 
by society, did not stop \wv. 
Only vaiulalisii) lo Ikm" school 
and threats to h<!r Tde drove 
her to s(Utl(^ els(nvh(M-e. 

.Stranded in .Singapori^ in the 
186()s, an army widow with 
Lwo young ehiiuren to support, 
Anna l.conouums, was lu(;ky to 
g(!t a joh as governess to the 
K ing oFSiam's children. She 
was oxpros.sly warned not to 
pass on Western rcdigious 
bcliol's lo them, but she did 
innuonco the young heir to th(i 
throne {she did not Uuich the 
king to waltz, as in the movie), 
got thousands of slaves freed, 
and taught the eoncuhines. 

When she was leaching in 
the slums, Maria Monlcssori 
was given a class of eight-
year-old " idiots" (as they were 
dubbed) lo loach. She d(u;ided 
that the educational system 
was (h^lective—not lh(! 
students. Soon, her stud(>nts 
wore scoring higher marks on 
state-administered pronoiimc.y 
tests lhan wore Iho so-called 
"no rma l " ohildr(Mi. The book 
she published in 1909 really 
established the "hands-on" 
methods of learning. 

In ISSS, when she was 
offered the job of teaching a 
spoiled liltlo g ir l , called Helen 
K(dlor, Anne SuUiran 
discovered that she had an 
aptitude for the job. The child 
of poor Irish immigrants lo 
.Ainorioa, she was almost blind 
hy tho time she was It). 11(m-
mother had died when she 
was eight, and her father 
ahand()n(^d her and her two 
hrothors to the poorhouso. 
where on(> of th(̂  boys di(Kl (in 
;ui almost Dickinson scenario 
or true l ty and neglect). Her 
later aciii(n(>nionls wi lh her 
blind, dt^af. and dumb pu|)i! 
have been well publici/ed. 

i ho i l rs l rei'orni school Ibr 
(leiJ!!i!ii!Mi( girls. th(> U(hI 
l.od;4<'. was opened in l.sr)4 by 
Mary i.!>:ri)ciiU'r. and it 
became famous Ibr its 
successful ndiabi l i lat ions. 
hight years (!arlior. Carpenter 
and her motlKU- had opened a 

"A MEETING OF SCHOOL TRUSTEES" BY ROBERT HARRIS. NATIONAL GALLERY OF CANADA. OTTAWA 

'The quality of women teachers' lives is shaped by both gender and 
profession...women tend not to have discrete 'work lives' 

and 'personal lives' but rather 
lives which compete with and complement each other." 

- Progress Revisited, the Quality of (Work)IJfe of Women Teachers 

"ragged" school in Iho slums 
of Bristol . Chi ldren wont there 
willingly, because Carpenter 
b(dieved in learning through 
play and r(!J(;ctod th(; harsh 
discipline of their Victorian 
world. 

Principal of lh(; school a l 
Onion Lake, Northern 
Saskatchewan, around tho 
turn ofthe century was 
Idizabeth Matheson. She was 
also the only doctor in Iho 
arcni, arid would carry h(;r 
youngest child (she had borne 
nin(^ and i<^gully adopted live 
more) on her back like a 
papoose as she work(Hl 
amongst tho First Nations 
people, l l o r husband, the Hov. 
John Matheson, built her a 
small hospital as wel l , whore 
sh(̂  and lwo daughters fought 

virulent outbreaks of smallpox 
and diphtheria. 

Gladys Aylward's best-
known feat was lo conduct 
100 chi ldren, aged between 
four and eight on a 27-day 
march through tho mountains. 
They wore orphans, escaping 
from their war-torn area of 

Prudence Crandall 
was arrested, 
convicted, and 

imprisoned in her 
30s for admitting 
black girls to the 

select academy for 
young ladies... 

China, dur ing the Sino-
dapanoso War. She was a s(df-
appoinled teacher, having 
boon expelled from tho 
training course run by the 
China Inland Mission for " lack 
of ability." Ihir simple 
approach, however, had 
proved more acceptable to th(; 
rural Chinese lhan l h a l of her 
"superiors, " and her le.ssons 
wore respected. 

Thoro is no space i"or more, 
but even this handful of "tamo 
and t imid " women leacliers 
giv(! us arnph; caus(; for 
c(dobration. 

Constance Rulka is a retired 
teacher currently serving as a 
.school trustee in the Howe 
Sound School District. 

R E S O U R C E 

G e n d e r e q p i i t y r e s o u r c e g u i d e 

' ow we have it! The 
answer to the 
question "How can ! 
help my students 

understand gender equity?" 
A now resource package 
cnl i t lod The Gender Equity 
Resource Guide is available 
for purchase through BCTF 
Lesson Aids Service. Six 
teachers planned and 
dov(;lopod the guide: Cheryl 
Douglas, loam leader 
(Surrey). Wendy 
Matiuibuchi.Toam header 
(North Vancouv(!r), Ponolopo 
KaLopisi-Keunody (Howe 

Sound), Janis Nairno (Alberni), 
Johanne Mabon (Vancouver 
Elementary), and Helen Wilkes 
(Vancouver Secondjiry). 

This comprehensive, 
versatile guide help.s primary, 
intermediate, and graduation 
level teachers help students 
understand what gender 
equity means and how to 
apply that understanding to 
daily l iving. 

Tho learning activities help 
students recognize gender 
bias, form attitudes free of 
gender bias, develop skills for 
deal ing with bias they 

encounter, and expand their 
knowledge of gender issues. 
Many activities help students 
investigate their environment 
and take action for change. 

Funding for this project was 
secured by the Curr i cu lum 
Services/Professional 
Opportunities Program (CSPO) 
as a Ministry of Education 
Gender Equity grant. 

To order this guide, \A 
VVS401, contact BCTF Lesson 
Aids Service. Cost of $11 
includes G S T Non-BCTF 
members, add 20% 
surcharge. 

arch S, 
Intoriiational 
VVomon's Day, 

.comin(Mii(>rat(>s 
wouKMi's struggh^ U) a("hi<!V(̂  
e(|ua!ity. Il is a l ime lo 
(•el(d)ralo siuuu^ssc^s and to 
r(Miovv th(̂  commiinKMit io 
striven Ibr r(^ali/ing g<md(>r 
(U|iiity that moans (Ujual 
op|)orlunily Ibr women not 
only lo b(!giii but also to 
succ(uhI in th(wr cthoson Holds 
of (!nd(^avor. Il is also tlu; tiiiK^ 
to c.halhMigt! injustic(\ 
violence:, poverly, and IIk; 
abuse of power wluM-evor that 
occurs. 

Understanding the roh^ of 
wonuMi in the leaching 
prolession in Canada was 
grc^ally (ndiancod with 
Canadian 'loa(di(;rs' 
iMuloralion 199.'̂  publication of 
Progress Revisited. The 
Quality offWorkjUfe of 
Women Teachers, ih ia l l ier-
jaiK^ l ioborlson, dirc'ctor of 
Professional DiwolopnuMit at 
CTF' wrote this work as a 
follow-up h) the 198S C n -
publication. Progress as 
Paradox: A Profile of Women 
Teachers and also as a 
reponso lo the work 
commissioned by C'l'I' and 
written by A..LC. King and 
M.J . Pear l , Teachers in 
Canada: Their Work and 
Quality of Life. 

Progress Revisited gives now 
insights into ilw real wor ld of 
work of women toach(>rs in 
Canada because it stretches 
beyond the; consideration of 
gender differences. Hobortson 
says, "It becomes nec(>ssary lo 
understand that the quality of 
women teachers' lives is 
shaped by both gender and 
profession. The nature of our 
I'lvo.s, our expcirioncos and our 
interpretation of these 
experionc(^s, are niodiatod by 
lh(! cultural constructions of 
gender. As womcMi, wo tend 
not to liav(> discrete 'work 
liv(!s' and 'personal lives' but 
rather lives which flow 
through competing a.s well as 
complenKMilary spheres of 
Ihougli l , feeling and 
responsibility." 

As she considers llio 
worklife of women teachers, 
she loads us through tho dual 
perspectives of "women as 
teachers" and " leacl iers as 
women." Robertson stimulates 
thought and discussion as she 
presents a blend of statistical 
data, conimonlary, and 
roneclivo quotations from 
women across iho. (-ounlry. 
This publication is available 
from CTF' a l a (-ost of SI 5.00 
(+GST). 

- Carole CaUlivcll 

Watch for Special 
March Edition o/1 o a c h e r 
on mainstreaming/ 
integration under 
separate coiner. 
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T h e h i g h l y s u c c e s s f u l m a i n s t r e a m i n g p r o g r a m a t S o u t h P e a c e S e c o n d a r y S c h o o l i s f e a t u r e d i n t h e B C T F ' s 
f i r s t s e g m e n t o f W o r k i n g TV, a c a b l e t e l e v i s i o n s h o w a b o u t l a b o u r a n d l a b o u r i s s u e s . 

( A b o v e : s p e c i a l e d u c a t i o n a s s i s t a n t s i g n i n g t o h e a r i n g - i m p a i r e d s t u d e n t . ) 

T h e m a i n s t r e a m i n g 

B C T F : w o r k i n g t o b e p a r t o f t h e s o l u t i o n 

by Alice McQuade 

ho B C T F l i as h o a r d the messago f r om 
m o m b e r s tha t s o m e t h i n g has to be 
done to let the s c h o o l .system's s e r v i c es 
ca t ch up w i t h the d e m a n d s c r ea t ed by 

m a i n s t r e a m i n g / i n t e g r a l i o n . 
A 1991 s u r v e y by the C a n a d i a n T e a c h e r s ' 

F e d e r a t i o n i nd i ca t ed that t e a che r s in B .C . w o r e 
m o r e suppo r t i v e o f m a i n s t r e a m i n g than 
leach(M\s on ave rage ac ross the count ry . A 
foliovvup su r v ey by the B C T F [Teaching in Ike 
'90s) i nd i ca t ed that a ma j o r i t y o f p r i m a r y 
t eachers beheve i n t e g r a t i on is the r i gh t pol icy, 
but s u p p o r t fell to .37% at the s e c o n d a r y l eve l . 

N e a r l y every teacher , however , a g r e ed tha t 
there a r e s e r i ous p r o b l e m s w i t h i m p l e m e n t a ­
t i on . In r esponse , the B C T F has t a k e n a c t i on in 
n u m e r o u s w a y s to i m p r o v e i m p l e m e n t a t i o n . 

T eache r s have d e m a n d e d suppo r t i v e 
c l a s s r o o m cond i t i ons . W i t h the he lp o f t h e 
B C T F , m a n y l oca l s have nego t ia t ed p rov i s i ons i n 
co l l ec t i ve a g r e e m e n t s c a p p i n g the n u m b e r o f 
ident i f i ed s tudents w i t h spe c i a l needs . T h e 
c l auses have p r o v i d ed a m e a n s for t eache rs lo 
use the g r i e vance p r o c e d u r e to get the 
p r o m i s e d cond i t i ons . 

T eache r s have d e m a n d e d a n upda t e of the 
d i r e c t i ons a n d gu ide l i nes for spe c i a l educa t i on 
(the Red Book). T h e last r e v i s i on o f t h e 
gu ide l i n e s w a s in 198.5, s e v e r a l y e a r s be fore 
in t eg ra t i on b e c a m e a r i gh t for a l l s tudents . In 
the absence o f p r o v i n c i a l pol icy , d i s t r i c t s a r e 
h a v i n g to m a k e up the i r o w n po l i c i es . D i s t r i c t s 
a re m u d d l i n g t h r o u g h , w i t h a p p r o a c h e s so 
d i f f e rent tha t i n e q u a l i l i e s a r e s i gn i f i can t for 
bo th s tudents a n d t eache r s . 

T h e B C T F l obb i ed g o v e r n m e n t l o l a k e a c l i o n . 
T h e M i n i s t r y A d v i s o r y C o m m i l l e e o n S p e c i a l 
I i duca t i on w a s s t r u c k last s u m m e r a n d is n o w 

de f i n ing n e w po l i cy a n d gu ide l i nes . T h e B C T F 
has two r ep resen ta t i v es o n the con i jn i t l e e . F i r s t 
V i c e - P r e s i d e n t A l i c e M c Q u a d e , a n d D i r e c t o r o f 
R e s e a r c h L j i r r y K u e h n . 

T h e r e a l i z a t i o n by g o v e r r m e n t tha t th is w a s 
a n i.ssue tha t needed conc r e t e financial a n d 
m o r a l s u p p o r t is a d i r e c t r e su l t o f the efforts of 
l eacJ ie rs w o r k i n g toge ther as w e l l as w o r k i n g 
w i t h c o m m u n i t y g r oups , t rus tees , u n i o n s , 
a d m i n i s t r a t o r s , o the r m i n i s t r i e s , a n d paren ts . 

A n i m p o r t a n t p u s h for a c t i on on i n t e g ra t i on 
has c ome f r om s e v e ra l o f the B C T F ' s P S A s . 
Toge ther they have l obb i ed for a c t i on on 
i n t e g r a t i o n , a n d p r o p o s e d f edera t i on po l i cy 
r e f l e c t ing t e a c h e r s ' needs . 

A h i g h p r i o r i t y re f l ec ted in B C T F surveys is 
access to a p p r o p r i a t e mod i f i ed a n d a d a p t e d 
m a t e r i a l s . A key p r i n c i p l e o f i n t e g ra t i on is l h a l 
the s tuden t w i l h s p e c i a l needs s h o u l d , as m u c h 
as poss ib l e , be w o r k i n g o n the s a m e object ives 
as o the r s tudents i n the c l ass . A pro ject o f the 
B C T F ' s r e s e a r c h d e p a r t m e n t is the c r e a t i o n o f a 
package o f e x i s t i n g mod i f i e d m a t e r i a l s . 

A s a r e su l t o f a l l o f th is w o r k by eve ryone , 
g o v e r n m e n t r e l e a s ed a n i m m e d i a t e .$3.5 m i l l i o n 
for th i s year, $ 4 0 0 , 0 0 0 o f l h a l w i l l go l o a 1-800 
ho t l ine pro ject , a n o r i g i n a l i d e a o f the B C T F . 
T h e r ecen t e d u c a t i o n budge t a lso a d d e d $ 3 0 
m i l l i o n in ta rge ted funds l o th is a r e a . 

We have been success fu l because o f the 
efforts o f t h o u s a n d s o f o u r m e m b e r s a n d 
because w e have been ab le to b u i l d coa l i t i ons 
w i t h o the rs . W c w i l l c o n t i n u e l o w o r k toge ther 
for the best p lace a n d e d u c a t i o n a l p r o g r a m for 
a l l .students. 

Alice McQuade is BCTF first vice-president. 

M c l u s i o n : a p u b l i c 

s c h o o l l e g a c y 

by Larry Kuehn 

n c l u s i o n is h a r d l y n e w l o the p u b l i c 
s choo l s . Today the w o r d is g e n e r a l l y 
a p p l i e d l o b r i n g i n g s tudents w i t h spec i a l 

. needs into the m a i n s t r e a m of s choo l 
p r o g r a m s , however , it c o u l d as eas i l y be app l i ed 
to o the r g r o u p s in e a r l i e r e ras . 

T h e h i s t o ry o f t h e p u b l i c s choo l s is one o f 
i n c r e a s i n g i n c l u s i o n . 

A t one l i m e , on l y the c h i l d r e n o f t h e 
e c o n o m i c a l l y a n d soc i a l l y p r i v i l e g ed h a d fu l l 
access to e d u c a t i o n — p r i m a r i l y m a l e c h i l d r e n . 
E x c l u d e d g r o u p s c r ea t ed the cond i t i ons for 
change . 

U n i o n s p u s h e d for p u b l i c e d u c a t i o n for 
c h i l d r e n o f w o r k e r s , not j u s t the e l i te . Ac t i v i s t s 
sought equ i t y r e ga rd l e s s o f gender . G r o u p s 
r e p r e s e n t i n g e thn i c g r o u p s d e m a n d e d the end 
o f s y s t em ic d i s c r i m i n a t i o n . 

Advoca t e s for the 1 0 % of s tudents w i l h 
s p e c i a l needs have ins i s t ed tha t the b a r r i e r s 
c o m e d o w n for the i r c h i l d r e n as w e l l . M a n y 
c h i l d r e n w i t h spec i a l needs h a d no access lo 
s c h o o l a l a l l u n t i l s p e c i a l , bu t segrega ted , 
p r o g r a m s w e r e deve l oped a r o u n d the 1950s . 

T h e c i v i l r i gh t s m o v e m e n t t h e n i n s p i r e d ca l l s 
for peop le w i l h d i sab i l i t i e s to take p a r t i n a l l 
aspec ts o f s o c i a l l i fe. In t eg ra t i on i n e d u c a t i o n 
w a s the key to j obs , r e c r e a t i o n , a n d 
i n d e p e n d e n t l i v i n g . 

A l a w passed i n the U n i t e d States i n the 1970s 
p r o v i d e d e x t r a r e source s f r om the f ede ra l 
g o v e r n m e n t lo fund m a i n s t r e a m i n g o f s tudents 
w i l h spe c i a l needs . B y the e n d o f t h e decade , 
g o v e r n m e n t po l i c i es i n B r i t i s h C o l u m b i a w e r e 
headed i n l h a l d i r e c t i o n as w e l l , a l t h o u g h mos t 

.See KUEHN page 4 
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"I nod (|iiMs|i()ii \s;is N' I'I>S|I(||1S(' 
III when ! liiiscd l l ia i i|iii 

jKVJilTniuiii . I he ai isu.M-
..'cl.'d bolli fvi i ic isi i i and 

w )',lil'iiliii'Ns, ('>'iiicisiii, hccaiisr cmmi 
w illmiii i l i f sii|i|)iM'( r('(|iijr('(l, 
inai i is l icai i i i i i j^ (iir i i i i i ' gra l iu i i , .u 
iiu'lir>i(iii) is ii|Hii! us; \\ishl'iilni'ss, 
hi 'causi ' llu- \u\) c ' l i i ld !)(• (iuiic so i i i i ic l i 
l i c i l iT il ' ('\(>r\ iliin;.; were j i i iara i i lccd, il ' 
a l ' Ilic wrinkles wci't- iruiicd ou i . if 
l l i i ic sluod sl i l l so tliai tilings could l)c 
pi l l in place, if iiioiiey were no object. 
Hut lime (lo<>s no! sian<l still, and the 
child wilh a head injury who has lost 
luiii 'h of his language, anil Ihe child 
wifh ;> hearing i i i ipa inuei i l who 
al icndcd the neighhorliood preschool 
and is excited ahoiit euler ing 
Kindergui' leii w i lh her blends are 
lh"i'e al the sclioid door, and the 
(i|)ii(ins (Mice available l'oi- alternative 
placerueiU mas no l(»liger exist, So who 
/,s' involved when we talk abnul 

5 

i i i legralion (or i i iai i istreanii iu; or 
iiieliisiiiii)',' Who lia^ e yon come 
ai'idss',' Who has soii!;hl \oii nul',' 

Ind many !ie<ip|e, \ai(l one. No one at 
all, -.aid aiiolluM', l o ts id' people 
sonielinies, and at other limes, loo few. 
No one when I need someone. 
Agencies, people who used lo Work 
with these kids in separate se|iiii;.',s 
and tuns wattt lu act lIu' j;tiru ia my 
classi'u(MU. I'areiils, Associations that 
represent various specialan'eds 
groups. Speech and laiij;u;ige people, 
teachers ofthe heliav iurally • 
disordered, specialists I'ur Ihe autistic 
chi ld, physio and oc<'upalional 
therapists, cumisellurs, specialist 
teachers, teaching assistants, and 
many more. 

,Mi! Teaching assislanis. The most 
important ofthe who, .A classromu 
iiii'dsioii lhal lhos<' of us who started 
leaching many scars ago could not 
have imagined. What is l l ieir I'uiietimi'.' 
What (d'our fuuciion as (he leaclier? 
Was this \ei another body lo manage'.' 

Moreover, did we want, as lejichers, lu 
he under the scrutiny o lu i l i e r adults".' 
Some III' lliese issues ;ire still 
unresolved ,\s \vi' grapple with llie 
challenges of i iu' lusiun, vve must 
acknosN ledge llie ,si>;iii Ilea nee id' the 
leaching assistant. 

re.'iching assistants have h i 
challenged l)> the iiichl'. iunary 
iiioveuu'iit. Many hai. been hired to 
work in s|iei'ial-ediicalion classrooms, 
I hey had little experial io i i of moving 
along tlirungiiig corridors lo take iliejr 
place in a SociaU 10 classro lui or (he 
^voodwurk shu|), or of being the 
sunievvhat isolated special-ediu'alion 
representative in the (irade a 
I'lassrouiii, visited twice vveeklv hy the 
resource teacher. Suddenly they were 
the ones, along with the classroom 
ti'acher, who were putting 
inainslreaini i ig into lu'aclice. 

The ii'/io is involved is a serious 
matter, compounded by (he other issue 
of Ihe it'hi'ii for the classroom leacher, 
and I'or the teaching assistant wi lh the 
classroom teacher and/or the resource 
teacher. Ihe physiol!iera|)is(, who wi l l 
expect the leaching assislani (if there 
is (Miel to carry out the i-xercises. and 

the speech anil language person who 
wants III evaluate the elTectiveiiess of 
the laii;'uag,e-intervention esercises 
she has le io iuniende i l , and oh dear, 
we have roi i iul leu the buildinf.s and 
j',i'uini(ls person, who wants to discuss 
the w.ashiooin modil lcal ioi is I'or iiexl 
vear, 

Who is iiividveir,' Too many and too 
few. Classroom leacliers need 
assurances in conlr i ic l that 
appropriate support personnel wi l l he 
avail.'ible, and that's j i is i the hegiiuiing, 

/,//// firanls is a incinhcr of tln' \iirt/i 
\(iiifonrrr Sccunilarii icnrniiiii 
Hrsdiin'f leant. 

N<'v» o r i » a i i l / j i < l on l o i * 

I'arapnd'essional I 'di icalional 
Network of ii.C. (IM'i.N.I pnmioles I'D 
and e.schanges information. 

Itegular membership Is l imiled to 
paraprol'essionals; leacliers can join as 
associate members and have access lo 
the workshops and publications. ,AII 
caiegories of members pay .$15 per 
vear. Write IMi.N,. Uox 015-17, l.anglev. 
l u ; v ; iA scH. 

i i o w e i i i i i l i e 

c * i > i i ( r a c ( h e l | > ? 

/;// ll^'.v Knapp 

I'uchers today are increasingly 
pr('|)ared to say, "{iiv(» us the 
r(!S(»urc(!S lo mak<' 
mainstreaming work, or scrap 

the practice cnl ireiy." 
I'ar from being a radical stance, it j 

a survival strategy. 
This fall, four leacliers a l 

Thunderbird hlonienlary School, in 
Vancouver siiid essentially that. I'hey 
d(!cided the time had conn; lo put a 
hair to more stud(!nts' hcdng shoved 
into thoir overcrowded classrooms. 

It was time to flh; Ji grievance. ^ 
Thoy had spc^nl ihnu ; w«;eks in W«! 

spr ing on a picket line to achieve some 
l imits on chuss size and mainstnNimlng. 
Tha t strike had to mean something. 

fhoy now had access to an (ixpi^ditiul 
arbitrat ion procedure in die colhu-tive 
agreement, somolhing that forced a 
quick resolution. In Vancouver, an 
arbitrator now must issue; an award 
within seven days ofthe expedited 
he i i r ing—in sharp ctmtrasl to the 
months and months of wait ing for a 

decision under ilie regular arbi l ra l ion 
procedures. 

As the HCTl ' staff person working 
with X'aiicouver teachers. I helped 
VhST.A handle the Thuiiderhird class-
si/e/maiuslreaming grievance-— 
Sfunetting l h a l let me sec bow 
determined l lu; Tlumderhird teachers 
were to establisii a good learning 
enviromneni for idl students in their 
classes. 

hike most teachers, th(»y wanted 
instn^aming U) work. Tney w<»ri< not 
pared lo make it work a l the 
ens(» of (|iialily, however. 

rh(! arbitration resultcnl in a 
ftivorable award for the Thunderbird 
teachers. 'The a r b i r a o i , Bruce; {Jn;yell. 
ruh'd that the* ov<;rsiye'd class(;s we;n; 
due U> the; inclusion e»rstudents with 
sp(;cial ne<;ds. 

The; arbitrator .said tliat a plain 
re;ading ofthe; collective agree;nient 
me'ans that classes containing ch i ldn ;n 
with special needs are not subject to 
the fndffo factor—a provision that 
allows e;mpIoyers to exceed the class-
size limiLs. 

On the wiine;ss stand dur ing 
arbitrat ion, the; teachers talked about 
the students in their chissroom and the 
neighb(»rhood in which they teach. A n 
inner-city school, Thunderbird has 
chi ldren from many cultures and 

language backgrounds, The' area has 
imiepie social probh-ms. anel many of 
the' cliildre'ii have seve're' learning 
difUcuIlie'S. 

The* leae'hers explaine'd how dif i lcull 
it is to teae-h an interinediale' class e)f 
2.S stude'iits whe'ii 7 have' l-nglish as a 
se'ceiiid language', 1 has atle'ution 
de'llcit dise)rde'r, are non-n'ade'rs. 3 
are* ministry-designated stude«nts w i lh 
s|)eciai n«'(;ds, 2 are; unde'rfed, and 3 
are* wai l ing Ibr ce-ntral scree'iiing le) 
de;termr^ what spe;cial assistance; is 
ne;e»ded h)r the;in. 

'The; school be>ard's pe)sition in 
arbitraliein was l h a l it was e;iilille'd lo 
assign up lo two more students to each 
class pursuant te> the colle'ctive 
agreeme;nl. 

The; arbilrate)r had le> ansvv(;r the; 
qu(;stion l)e>es the; school board have; 
the right lo apply t lu; fudge factor h) 
classes containing students w i lh 
special needs? 

In Vancouver, students wi th special 
needs are d(;nned as students 
"identified by central screening as 
requir ing modification of school 
practices or special education services" 
in specified Ministry of Kducation 
categories. Those categories refiect 
degre»;s of severity in learning 
disability. 

The arb i l ra lor said no. 'The se-bool 
board e-an'l apply the fudge' faded' to 
classes e-emtaining stuilei i is with 
speeial nee'els. I le cemcliide'd that the' 
class-si/e' language in Vaiiceteiver is 
mandatory, iteii pe'rmissive*. 'Two 
stude'iits w i lh spee'ial iie'e'ds In Ihe* 
e'lass. but ne» fudge*. Twe'iUy-e'lght 
means 2H. not 30. 

In what was pi 'rhaps the; most 
significanl par i ofthe; award, the; 
arbitrateir cite'd an <'arlie;r award by 
arb i l ra lo r Che;rtkovv that said " l l u ; 
we)rkload limits must be e'einslrued as a 
be'iiefit atlalne;d by teach(;rs in 
ce)lle*clive; bargaining." 

In othe'r words, the mainstreaming 
and class-size l imits in teach«;rs' 
ce)IIe;clive agreements constitute a 
restriction on manageme;nt's right lo 
a.ssign work to t(;achers at its ph'iusure. 

i'e)r the teachers at Thunderb i rd , the; 
t iward means some reorganization and 
el imination of oversized chtsses. 

It means, too, that the 
mainstreaming language in our 
coll<;ctive agreements has to be light, 
because employers are prepared to 
push teachers to the l imit and beyond. 

Wes Knapp is an assistant director in 
the BCFF's Bargaining and Member 
Services Division, 

S p e a k i n g p e r s o n a l l y 

W h a t i s y o u i - b i g g e s t s u c c e s s o r i s s u e r e g a r d m g m a m s t r e a m m g ? 

I t is vita! that the* int<*grated 
sludemts' needs for ihe* best 
placement and progranuning be* 
considered along wi lh the ne;eds 

of classmates so l h a l al l may e'ontinue 
to succ(*od. For .some students with 
special needs, t»nly a smal l amount of 
time i n iho regular class may suit 
iheni; eithers may spend al l day in the 
classroom. 

A se'cond priority is suitable and 
suXpcieni assistance i n the* f(jrm of i n -
sche)o! support porsonne*!. pe)sitive and 
realistic support from administrators, 
and well-defined, consistent service 
from district and coinnuinity 
profe;s.sionals. It is not only enough to 

have such support personnel available; 
there must be l ime to e*ngage In 
planned, worthwhile; consultation and 
collaboration. 

One suc(-ess? I inlre»duce the 
stude'uls a l ihe b(*ginning nf 
the se;mesler .so i luU the«ir 
peers have a sense* of the 

person coming i n — n o i jus i the* 
disabi l l ly—but the strengths and the 
interests o f the p(*rson. So tlu*y have 
somelhing to ba.se some se)ciai 
inte;raction e>n. 

...It is a refieclion em the stre*nglh e)f 
our ce)mmuniti(;s. the; strength e»f e)ur 
socle*ly. how we tre*at pe*ople. 

Y H ' ^ h i s is my first year in jun ior 
B se'condary sche)ol. and 1 am 
B finding it dilTerent freim 
B elementary school. 1 b.ave lo 

move to lots of classe's and have* a n(*w 
ieache»r for Jilmosl every subject. 
Driving through the busy hallway is 
d in icu l l . On Triday, a gir l land(*d 
in my lap. 

This se*me>sle*r was easy for me*. 1 like 
nmlh, and .science is interesting. My 
teacher. Mr. Brown, makes it fun. 
School is fun when yeui have a teacher 
with a se*nse of humor. The work lake*s 
me* a le)ng l ime even though 1 have a 
computer. My final malb e*xam took me 
five* hours. 

It's hard for me to always talk 
clearly; I tighten up when I speak. For 
the first month or so, I would have to 
say e;verything five times, and the;n if 
they didn't understand me. my helper, 
De'bbie Brooks, would tell them. The 
leacher cojuinu«»d to itsk me questions, 
and recently I read out loud from the 
science book in chuss. After I read, i 
was r(;lieved and happy. I am more 
relaxed wi th reading ne)w. 

Some e)f the kids are very nice. It's 
hard for me to jo in in and make new 
friends. If people take the time to get U) 
know me;, they don' l treat me like a 
baby, j u s i like a regular teenager. I feel 
bad when pee)ph» tease me and other 
kids who have learning disabiliti(;s. 
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This list is in order of importance. However, iho difftjrenccs between the top item and 
the boUom were so close; as to be of no statistical importance. 
Source: BCTF "Teaching in ibe "QOs" survey. 

I M > , I fa^ l i s a chillv inori i i i ig, and 
" F( l * ' ^ « aa a special education 
assislani (ST.A) is pacing anxiously as 
he awaits the school bus scheduled lo 
pull up onlside the blue ;ind white 
I'acaeT of Sir Alexander Macken/ie 
T'.leuientaiy School, on Nbncouver's 
I'ast siele. Built in 1030, this school is 
rapidly aelapliiig lo ihe change's 
de'maneled of public education today. 
Se-rving a |)opuliilie)n of 520 sludenis, 
75"/.. ed'whom have a firsi language' 
eithe'i' than I'l iglish. Macken/ie' schoed 
fae-es iN* challenge' ed'int(>grating a 
wiile variety of ye)uugslei's w i lh special 
ne'e'ds. An elevator added to Ihe 
buildfiig in I*)S1 has greatly fa* ilitated 
Alacken/ie's move lo a neighl;orhe)o(l 
school. 

.All childre'ii who live in the 
cate-hmenl area can atlenel the schoid, 
with the e'xce'piion of a few students 
who are- re'ferre'd out lo Ihe* re'inaining 
distrie-t class placeme'iiis still available* 
in Vancemve»r I'ifte'cn stiulents have* 
e)nie'ial "spee'ial ne*('ds" status. 'Thirte;e;u 
e)f the* 15 are* e*iititled lo the; suppe)rl 
se*rvices of a sche)ed-has(;d resoure'e; 
le>ache*r anel lhre;e* SF.As. The* stude'iits 
have* a varie;ty e)f |)hysical, me;nlal. 
language;, learning, and soe-ial and 
e;me»tional disabilitie's. 

Since 1993, al l resource; j)(;rsonne*l, 
te;ache;rs, and SI^As have collaborated 
as a re;sourc(; team to me-et the diverse; 
n(;e;ds of teachers and students. 
Increased e;e)lIaboraii<ui be;tvve;en 
regular te;achers and resource 
personnel, cur r i cu lum aduptatiein, 
team planning, and evaluation and 
ass(!.ssment are on lhe;ir agenda. 

^ ^ 0 » l ^ resource team, a l l 
\ nine members, meet in 
the resource room for their onc(!-a-
week meeting. One of their regular 
tasks is to organize requests for 
coverage of classes for the coming 
week. On one afte;rnoon per week 
members of the resource team are not 
scheduled into classes so thoy may 
meet wi th teachers or cover classes to 
al low classroom teachers to participate 
in team planning or Individual 
Kducatlon Programs (lEP) meetings. 

/ W V ^ r k T h e l ibrar ian and the 
v ' . y « T L \ / S K A s depart, and the 
second hal f of the meeting ensues. In 
this consultative time, teachers and 
available resource staff brainstorm 
possible .solutions to problems w i lh 
part icular students in order to cut back 
on the list of students referred to the 
school-based team. In the background, 
several adults and student'; collect odd 
pairs of snow pants, mitts, hats, and a 
toboggan before heading off to Cypress 
on a cross-country sk i tr ip planned for 
105 eager t irade 6 and 7 students, 
three of whr)m wi l l require assistance 
to participate. 

i n * ^ t t In the K/1/2 class it's 
l v / » T ' v J centres time and Benson 

opts for the water table. The astute 
SHA places a table beside the water 
area, and soon Benson is lying on his 
tummy on the table top blowing 
bubbles with the other boys and gir ls. 

1 * - i * n t i ^ ' '^'"^^'"Sarten 
I ' * • V / \ / student wi th sp ina bifida, 

is being guided down the stairs by her 
older brother amid the throng of kids 
on ihe ir way back from lunch. She 
beams as she takes her place at a table 
w i lh five other chi ldren and heeds the 
encouraging words ofthe SFA about 
staying on her cul-and-paste task. 

I *" * « « »>i k David, a buy with severe 
1 <•) oe» J l " learning (lirHcullies. is 

ronnil by Ihe principal as she drives 
ariui i id the neighborhood in search of 
hini and his friend. They had decided 
lo spend the afternoon in a deserted 
hnl in llie neighhorhood. 

I 1 •"H I <';o"eens areuind a 
| * T , f l l I corner in his new 

wheelchair. A recent imniigrant from 
V'ii ' inani, l;e still finds using a 
wheeU'haii' a novel e'xperiene-e. and he 
delighls in his ability lo vii 'w the world 
from new heights. 

f^i\The skie;rs an ; back, reisy-
• c ) \ / edie;e;ke;d and full of stories 

from the meumlain. A volunte*er fremi 
the; Disabled Skiers ' A.sseiciatlon of B.C. 
he;lped Tain to "U;st drive;" a specially 
eTafted seat-on-skis. Another student 
transferr<;d from his wliM;elchair te) 
skldoo to ride te) his base e)f eiperations, 
the "lodge." FYom that vantage peiinl, 
he; ce)uld watch and cal l out te) friends 
as they skied by. 

t' ^ - O A ^" t^^'l^rief after 

f 3 « \ i \ / another regular day at 
Mackenzie school. A visiting teacher 
from Coquit lam, Debbie Birchal l , 
nsmarks that she has noticed how 
accepting our students arc of 
differences. She also says, "Students 
with disabilities are not treated as 
objects in your school, but rather as 
friends who sometimes need help." 
There are smiles a l l around as we get 
the feeling that indeed our school is 
doing a good job of including a l l the 
kids in the neighborhood. 
Janet Campbell. Jill Hyndman. Maeve 
Moran, and Susan Ramsey are 
teachers at Sir Alexander Mackenzie 
Elementary School. Vancouver. 
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I I'ilics 1)1' SI'lllPdIs l lk l ' \ii 
"Il (loi'S III) nui)(| Id Ihi 
iiiuiics <il l lu ' prohl i ' i i i . " i l i a l 
mil) iKil he ih i ' case wi l l i 

inic);rali(in, linwcNcr, 
A n 'cc i i l stti(l> I'lir i l ic Ministry of 

rd i i cn l i i i i i rcpi ir ls sdinc s iar l l i i i g 
ri'Niills. 

Iiii(').;ralidii is ifrcaicr Ibr "Idw 
il l ! idi 'ucc, high c i i s l " s ludenis (liaii I'ur 
lliusc ill ihc " l i igh int ' idi ' i ic i ' " 
(•aii'l'drii's. "I.nw i i i c i dc i in ' " sludenis 
are llidse wilh llie i i i i isl severe 
(lisaliililies, ^ l i i rh grci i ler resoiii'i'es 
are provided Id ensure iIk' success id' 
i i i legral idi i foi' lliese sltideiils. 

l i iU'gral idi i is also .greater in smaller 
sciiodl ( l isiriris than larger ones. I iider 
llie riiiHliiig lor ini i la , small (lislricis gel 
iildre dollars per sludeii l ssilli s|ieeial 
iieetls than large ones (Id. The 
assi i i i ipl ion has been lhal •'ecoiidinies 
ol 'scale" appl\' In serxices in the large; 
( l islricis. 

More money is not Ihe only I'aclor 
thai leads to success in i i i legral ion. but 
it clearly plays an imporlaiU role. Look 
at the lop l<>ii items teachers cite as 
necessary to niaJ i integration work. 
Most oCtheiu recjuin' r<'sources. 

;\ number of changes in the 
rinancing oFspecial (>duca(ion are 
under coiisideration. The IK;!'!-' 
supports th(̂  Ibllowing pr()i)osals: 

• U s e a c l e a r s y s t e m 
t o r e p o r t l i i n c l i n g 

L'nd<M' Ihc currcMil .system, no one 
can say how mi ic l i a board is really 
speiuling <!ti special education. '\'\u' 
inoii<»y ullocMled for ouch student wi lh 
special f ieedsshoidd b(* identilled. 
i 'areiits and teachers wouli ! then know 
what hoards have he(<n giviMi and what 
lh(n' are actually spcMuling. The money 
Ibr special (>duealion should he 
targeted so i l can't be spcMil on other 
things. The .Minister td" l-ducation 
announced at the (Mid of.January lha l 
lh<̂  system supported by thi^ IKiTI- wi l l 
he adopted. 

• I n c r e a s e t h e m i m b e r o f 
c a t e g o r i e s o f s t u d e n t s 
e l i g i b l e f o r f u n d i n g 

Many of the studcuUs who require* 
tho most allontion and resources are 
those with "severe behavior" disorders. 
Most are not recognized currently for 
funding. The most severe cases should 
be included in the " low incidence, high 
cost" cuiogories. fhe minister has also 
announced that additional moiK'y wi l l 
be available for this most troublesome 
problem of students w i lh learning 
disorders. 

e H e m o v e t ! i e " c a j ) " 

itegardli'ss of how iiiaii\ "high 
i i i r idei ice" sludenis are idenli l led hy a 
( l islrici, ( urreiit l\ the distriet can 
receiM- rii i idii ig ill this calegory Ibr 
diil\ 4"u dC tli(> its sludenis. Some 
(l islricis are magnets Ibr [larents who 
waii l a(le(|iiale services Ibr l l ieir 
el i i ldrei i , hil l till hoards do not reeei\e 
rniids lu iiinleli the deniaiids, 

«» I ' l i n i i n a t e t l i e " e c o i i o i n y 
o f s e n i l e " a s s u n i p l i o n 

large (lislricis have recei\('(l less on 
a per sUideiil basis l l ia i i small (l islricis. 
The assi i i i ipi idi i was l l ia l more 
(•(iiiihiiiiiig (iF prograiiis would rosl less 
Id serve the same iiii i i iher. I!.\perience 
iiidicales ihis doesn't work. More total 
l i ini l i i ig is re(piire{l. no! shi l l ing nionev 
IVdin ' i i i a l l districts lo large. Such 
shil'ls would onlv (>(piali/.e 
iiiadecpiaeies. 

I'acli (d'these changes would 
produce a small improvenienl. None of 
them, however, addresses the real 
pr(d)lein: iî I decpiale tidal funding Ibr 
special education. 

-I.dini Kuehn 

c r h n l l t-^^l "^^"^^ '•^'^^'^^ ass is tance t o he lp t h e m j o i n In a l l 
s choo l ac t i v i t i es . C lassmates teachers , parents , a n d t e a c h i n g Ass i s tan ts 

are a l l par t o f t h e t e a m . 

L i n k i n g r e s e a r c h t o p r a c t i c e 

•':nvwmmM c a s e 
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i n c l u s i o n 

p r a c t i c e s 

L(!arning from the succ(\ssful 
practice of other teachers is th(! 
purpose of live case studies conducted 
and written by teachers working with 
the iiCTI- It('S(>arch DepartmtMil. 
Hesearch for three secondary case 
studies has be(Mi completed; two 
elementary studies an? under way. 

l iach study olTers ideas for including 
students with somia ! needs. 
.Appendices inciude documents such as 
sample IhT's as models that can be 
copied for immediate use. 

The lirst ofthe studies—from Peace 
Hiver Secondary—has bemi published 
and is available through Ihi^ BC'fh' 
Lesson Aids Service for $7..50 for 
members. 

J g f J M o d i l i e d 

a n d 

a d a p t e d 

m a t e r i a l s 

( s e c o n d a r y ) 

Identifying and making available 
existing modil ied and adapted 
mahM'ials is being made po.ssible 
through this project. The materials are 
for use with students who would be 
able to meet curr iculum requiremcmts 
w i lh inodinod or adapted resources. 

As a pilot project, information 
packages describing available 
materials have be(Mi sent to all teacher 
locals and school district offices. A data 
base describing n'sources and how 
they {\Yo available has been dciveloptul, 
al lowing for computer searching to 
find materials of interest. 

.\ call is being pat out for leach(!rs lo 
share through this projcu'l materials 
they have develop(>d. 

Or 
M a i n -
s t r e a m i n g 
d a t a 
b a s e 
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I i i c l i i s i o i i w o r k s i n 

p u b l i c s c h o o l s 

students w i lh special needs vvi^re still 
in segregated programs. 

IJy the l ime the integration policy 
became a par i of B.C. s('hool law, in 
1989, practice hud already started lo 
change. Inti^gration has acceleratinl 
signii icautly in response to iho change 
i n the law. According to a 1993 survtn' 
conducted for the Ministry of 
Iiducation, close to 70''o of s ludenis 
w i l h sp(>cia! needs iwo included in 
rc^gular cla.ssrooms 9 0 % of ih(Mr time 
a l school. 

W h o b e n e f i t s f r o m 
i n c l u s i o n ? 

Th(> advocates for children wi th 
special needs have no doubt that their 
chi ldren hcMK^fit. The children are no 
longer in dead-iMid programs. They 
gciin social skills that are essential if 
they are to participate* as adults in 

anything other lhan an institutional 
setting. Working with olh(»r chi ldren 
provid(>s positive models, hi legral ion 
helps achieve more than would 
segralion with other students who face 
the same diflicultic^s. 

Other children in the class gain as 
well . Hundreds of hear l -wi i rming 
stories can be recounted wherein a l ! 
chi ldren learn about diff(*rence. 
acceptance, and caring. Whole classes 
are made richer, when the promise of 
int(!gratlon is actually delivered. 

Sociely as a whole benellts as well in 
these circumstances. .Ml these children 
are going to live in our communities. 
TIk; hel ler prepared they are lo lake a 
full \vnU and to he as independenl as 
possibie. the better olTwe wi l l all be. 

I f i n c l u s i o n i s s u c h a 
g r e a t i d e a , w h y i s n ' t 

e v e r y o n e f o r i t ? 

Opposition to the full int(?gralion of 
all student.s w i lh special lU'cds comes 
from various sources. Sonu* of the 

Documents ndaled to mainstreaming 
policies and practices in B.C. schools 
have been collected and enteriid into a 
data base* by the BCTI* Research 
Department. 

Materials include surveys of teachers 
and parents, district reports, PSA 
position papers, teacher nisearch 
pap<!rs, articles on legal issues, lists of 
videos for promoting inclusive 
practices and much more are listed in 
the BCTI ' Mainstreaming Data Base. 

A li.sl ofthe; first 1.50 entries is bciing 
mailed to al l teacher local oflice^s. The 
data base wi l l also be available on disk 
using h'ilemaker Pro software. 

To get further details on ihesf* projecls or 
inl'ormation on acce^ss. wriU* or phoni; the 
BCTI- H(!search Department. 

- Cliarlic iXaglor, liClTlivaearvlivr 

negatives can be pu l down lo prejudice 
or fear. Others, however, demand 
serious examination. 

Some parents think their chi ldren 
ar(; better served in segregated 
programs that can provide (Education 
tailored to specific needs. Some 
advocates for the learning disabled and 
the gifted feel this way. Many people; 
from the deaf community see Amer ican 
Sign Language as a language and 
culture that musl have at least the 
recognition provided to second-
language immersion programs. 

Some other parents feel that chi ldren 
wi lh special needs are taking so much 
altenliem in integrated classrooms and 
that their own cli i idren are paying a 
price. 

'I'e^achers are certainly not 
unanimous in praise of the policies 
eilh(M\ .A. BC'f l- survey showed the 
range of views. 

/\ lot of factors account fe)r these 
differences. Lor example, secondary 
teachers feel more pressure; from 
university and business. .As wel l , the 

structure of the school and its 
timetable al low less of the llexibil ity 
required for successful integration. 

A couple of things, however, find 
virtually unanimous agreement among 
teachers. The biggest unrese)lved 
problem in integration is dealing w i l h 
students w i lh severe behavior 
problems. The price being paid range; 
from vie)lence in the school lo 
increased stress leaves for teachers. 

The second area of agreement is that 
there are serious problems with 
implem(;nlation of integration. The 
gov(;rnmenl's integration policy was 
not accompanied by the guidelines, 
models. Iral. i ing, supports and 
resources required lo achieve complete 
success. 

Only in the past few months has 
integration moved to a top spot on the 
Ministry of I-ducat!on's agenda. Watch 
lo see if enough is done now lo make 
the reality match the promise. 

Larnj Kuehn is director ofthe BCTF 
Hesearch and Technology Division. 
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