
B A N N E R P R O C L A I M I N G the B C T P s objective in the class size campaign — 'Smaller attending A G M . President Harley Robertson addresses the meeting in this picture, taken 
Classes, the Key to Excellence' was constant reminder of the campaign to delegates q„ the first day of the convention. 

The B.C. Teachers' Federation has honored Miss MoUie E. 
Cottingham by naming her the 1967 recipient of the Fergusson 
Memorial Aw ârd. 

Miss Cottingham is an associate professor in the Faculty 
of Education at the University of B.C. She began her teaching 
career in the Fernie High School in 1928. 

She taught also at Powell River, Trail and Nelson before 
coming to Vancouver in 1943, where she served on the staffs 
of Prince of Wales and John Oliver High Schools. 

Throughout her career, Miss Cottingham has taken an 
active interest in organizational affairs. She served in many 
local association and BCTF positions before being elected 
Federation president in 1957. 

Following an outstanding year as BCTF president, she 
joined the UBC faculty. 

She was one of the organizers and a founding member of 
the Canadian College of Teachers, later serving as president. 

She is a keen student of B.C. history and the author of 
many articles on this subject. She is editor-in-chief of a series 
of 'Curriculum Resource Books' published by McClelland 
and Stewart. 

Miss Cottingham has been recognized by students and 
fellow teachers as 'a stimulating teacher.' 

A n y Bri t ish Columbia teacher 
who refuses to teach a class of 
40 or more students next fall w i l l 
get the full backing of the B C T F . 

However, actually the decision 
to walk off the job wi l l be made 
only after a special investigating 
commission has thoroughly in
vestigated the teachers' com
plaints. 

These were two of the history-
making decisions made at the 
A G M at Easter. 

While delegates to the conven
tion were unanimous that teach
ers should refuse to teach over
size classes of 40 or more, debate 
raged hot and heavy over 
whether or not the onus to walk 
off the job should be placed on 
the individual teacher or on some 
body that would recommend to 
the teacher that he should take 
the action. ^ 

Final ly it was a compromise 
amendment to an executive rec
ommendation, by J i m MacFarlan 
of Burnaby, that broke the log
jam. 

It read: 'That . . . the B C T F 
support morally and financially 
any teacher who is advised by the 
B C T F or his local association to 
refuse to teach a regular class of 
40 or more pupils.' 

Teachers who find themselves 
with classes of 40 or more stu
dents next fall w i l l be obliged to 
report this to the B C T F office and 
to their local associations. 

F rom the point of view of news
paper, radio and television cov
erage, the class size issue domin
ated the discussions at the A G M . 
However, other important deci
sions were made by the dele
gates, not the least of which was 
a decision to increase B C T F fees 
from $55 to $75. 

The $75 fee was the subject of 
a personal crusade by outgoing 
president Harley Robertson. 

Guest speakers at the conven
tion were Leslie Peterson, Min 
ister of Education, and Frank 
Beinder, president of the B.C. 
School Trustees Association. M r . 
Beinder, who made a strong plea 
for trustee - teacher co-operation, 
received a standing ovation at the 
conclusion of his address. 

The decision not to teach classes 
of more than 40 drew some static 
from M r . Beinder, who said that 
the trustees were 'shocked' at 
the threat. 

The B.C. Parent-Teacher Feder
ation, which also had its conven
tion over Easter, expressed disap
proval too. 

Said President Mrs. Marion 
Redgrave: *We are against the 
idea of a walkout. This kind of 
action only hurts the children. 
The federation passed a resolu
tion asking the department of ed
ucation to meet with the B C T F 
to prevent a walkout.' 

Harley Robertson finally had 
the last word. He told the P T F 
that any decision to walk out 
would not be made hastily. 

He a d d e d , 'I can practically 
guarantee that no teacher w i l l 
walk out of the classroom leaving 
the children to raise hell or what
ever.' 

M w h f B t 

Information for teachers and 
pupils on the dangers of L S D w i l l 
soon be distributed to schools 
throughout the province. Educa
tion Minister Leslie Peterson told 
the Annual General Meeting. 

'Of the various ups and downs 
that have come to pass this win
ter, the one that has perhaps dis
turbed me the most has been the 
potential threat of the indiscri
minate use of the d r u g L S D 
(lysergic acid diethylamide),' he 
said. 

'Virtually everyone is aware of 
the recent publicity concerning it. 
While no comprehensive survey 
has been made regarding its use, 
there is some reason to believe 
that a relatively small, but st i l l 
significant, number of young peo
ple of school age have become in
volved.' 

He continued, 'There is also in
creasing indication that misuse of 
drugs generally is a major prob
lem in our society. Reports indi
cate that there were 3,592 known 
narcotic addicts in Canada, 58 
percent of whom are in Brit ish 
Columbia and the majority of 
these in the city of Vancouver. 
. 'When one considers the sus
ceptibility of young people to 'hid
den persuaders' and when one 
realizes the disastrous c o n s e -
quences which can follow the use 
of certain of these drugs, particu
larly L S D , it is evident that there 
is need for education to pay in
creasing attention to this matter. 

'I am pleased to note the re
sponse of the Medical Health Of
ficer i n the City of Vancouver 

(Continued on Page-2) 
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By R a d i o S t a t i o n C H Q M , Vancouver 
Teaching the young is a vital function in any society, and 

when serious deficiencies occur some kind of red-alert is 
needed. 

The Teachers' Federation convention seems to have pro
vided this kind of warning with its resolution to support in
dividual teachers who may walk off next September from 
over-crowded classrooms. 

Though emotional and dramatic, there may be a despairing 
sense in this move, too. It is a last-resort way of trying to 
stop the problem from drifting along, and growing worse in 
the process. Our teachers are a pretty good body of citizens. 
We should heed them. 

If the alert is acted on properly by all concerned, citizens, 
parent-teacher associations, school boards, and senior govern
ments will use the next five months to remove to whatever 
degree possible the reasons for this chronic teacher discontent. 

If all effort is directed to trying to restrain teachers by 
reminders about their responsibilities to the children, and 
so on, the response to the warning will be woefully insufBcient. 
It is not really the teachers who are ducking the responsibility 
to children. 

We believe the threat of a walkoff was prompted by con
science. Teachers know they can't teach properly in over
crowded classes. We also beUeve they are conscientious enough 
to recognize a genuine effort to meet the problem between 
now and next school year. They will respond properly if such 
an effort is made. 

Teachers along with other citizens must now try to meet 
consequences imposed by a lop-sided use of public revenues. 
If dams, railways, ports and so on get huge allocations from 
public revenues that have limits, there will not be enough 
for minimal education standards of a modern society. 

If we want proper teaching standards and conditions for 
our young, we've also got to work on the longer-range problem 
of balanced allocations of tax money. There's no magic substi
tute for hard-nosed protest when things become gravely un
balanced. 

And there's no easy way to relieve the present situation. 
It will have to be done community by community, and school 
district by school district. 

The PTA must not set itself in opposition to teacher com
plaints, when these are well-motivated. It's a job of problem 
solving in difficult circumstances. The nub of it is provision 
of more classroom space and more teaching staff. 

Having allowed facilities and standards to slip, no one 
should now expect the trouble to be corrected completely 
in a short period of time. Everyone concerned will have to 
co-operate, pitch in during the next five months, and work 
on the problem in a serious, adult way before next September. 

No one should lean on ultimatums unless there is an ob
vious failure to respond in individual communities. Where 
nothing whatever is done to meet the minimal standards, 
which no one has challenged, then teachers have the right 
to protest with all the power at their command. Attempts to 
put all the onus on the teachers, however, merely underscore 
the fact that it is not the teachers who are at fault. They are 
simply growing desperate. 

Hold it, I said we might walk out NEXT year, not now. 

By BOB B U Z Z A , President-elect 
Procedure to be followed by 

teachers who are assigned classes 
of 40 or more this September has 
been decided by the Annual Gen
eral Meeting. No teacher may ex
pect B C T F support unless this 
procedure is followed. 

Our long-term objective is to 
obtain pupil-teacher ratios for 
grant purposes 
o f 2 5 - 1 f o r 
Grades 1-3, 30rl 
for Grades 4-7 
and over-riding 
ratios for secon
dary schools of 
20 a n d 2 2-1 , 
while retaining 
the right of lo-
c a l s c h o o l 
boards to hire 
beyond these minima. Indiscrimi
nate action with respect to classes 

of 40 or more could jeopardize 
the broadly-based support needed 
to attain this objective. 

Half the resolutions submitted 
to the Annual General Meeting 
dealt with working conditions. 
Most of these in turn were direct
ly related to learning conditions. 
The class size issue is a case in 
point. Smaller classes improve 
working conditions by prompting 
members to develop;more effec
tive learning condition;^ for in
dividual students. More of the 
same with fewer students is not 
the fundamental aim. 

The implication is obvious: both 
our major divisions, Economic 
Welfare and Professional De
velopment, need full support. 
Studies done for one division us
ually have implications for the 
other. Endorsement of the $75 fee 

Sir : 
Comox, B .C . 

We vvere delighted to receive recently a booklet printed 
by the B.C. School Trustees Association, entitled The Excep
tional Child. The publication is a collection of five papers 
given to seminars on the topic sponsored by the Metropolitan 
and Vancouver Island branches of the BCSTA. 

We congratulate the association on the booklet and on its 
interest in education. We are particularly pleased that, in this 
first of a series of booklets, the association has shared our 
interest in dealing with children as individuals. 

The Exceptional Child is a joy to behold typographically. 
The type faces and paper stock combine to produce a very-
attractive publication. Moreover, the topic is of major im
portance. The booklet should, therefore, be a valuable addition 
to the educational literature of the province. 

We look forward with pleasure to seeing the subsequent 
booklets in the series. 

The Representative Assembly 
established an ad hoc committee 
to study the Membership Cate
gorization Plan and to report the 
results of its study at an Assem
bly meeting by January 1968. 

The committee has met and has 
decided to seek the views of 
B C T F members about this plan. 

The committee members be
lieve that the original principles 
of the plan — to categorize mem
bers, to determine and state com
petence, to. deal with ineornpet-
ency, and to reflect these prin
ciples through salary — are st i l l 
valid aims. The question the 
committee faces and w i l l seek to 
find the answer to is how or 
whether these aims can be 
achieved through the Member
ship Categorization Plan. 

The committee believes that 
there are members throughout 
B.C. who have considered this 
plan and w i l l have opinions and 
suggestions that merit the con
sideration of the committee. 
Through the medium of the News
letter, then, we invite response 
to our problem. 

We seek the views of those who 
would like to see the plan 
strengthened as wel l as the views 
of those who think the plan has 
no valid place in the Federation. 

Some of our readers may like 
to comment on such questions as 
these: Should more responsibility 
be given to local associations to 
assist in the function of the plan? 
Should the plan carry financial 
restrictions? Should we set stand

ards of admission that are differ
ent from those required for cer
tification? If so, what would you 
suggest? 

A n y letters w i l l be welcome. 
L O U I S B E D U Z , 
Chairman, 
Box 367, Comox. 

Lismore High School, 
Lismore, N.S.W., 

Australia 
Sir : 

Lismore High School on the 
north coast of New South Wales, 
Australia, has as one of its op
tional activities a Current Affairs 
Club. 

The members of this club would 
be interested in exchanging ideas, 
opinions, newspapers, periodicals 
and general information with a 
similar Canadian group, club, 
class or body of interested stu
dents. 

T. G . P L A T E R 

w i l l make it possible for studies 
directly related to our objectives 
to be undertaken more readily 
and more effectively. 

Such studies are of little value 
unless use is made of them at the 
local level. I t ' fo l lows that the 
B C T F office must provide not 
only source material but also 
specific advice, both printed and 
personal, on how this material 
may be lised at the local level. 
The iimplfcations for local initia
tive, adaptation and leadership 
are self-evident. 

The change in emphasis in
herent in adoption of the $75 fee 
is significant. Evidently we are 
prepared to be aggressive in pur
suit of cur objectives—'responsi
bly militant' was the phrase used 
at the A G M — a n d to put more of 
our money to work to this end. 
There is no conflict whatsoever 
in being militant in a responsible 
fashion and striving for recog
nition as a professional group. 
It is doubtful that one can be 
achieved without the other. 

Interest in teaching in B .C. is 
worldwide. 

On just one day last month the 
B C T F office sent printed informa
tion on teaching in our province 
to individuals in four other prov
inces, the Northwest Territories 
and nine overseas countries. 

The other countries involved 
were: the Philippines, the United 
Arab Republic, Pakistan, Ghana, 
Australia, West Germany, Bah
rain, England and Scotland. 

C tinued from Page 1 

who, 1 the approval of the 
Board School Trustees, pub
lished nessage to young people 
and parents regarding the dan
gers of L S D . This contained a 
simple, f a i r l y comprehensive 
statement of the facts and the 
consequences of the use of this 
drug. 

'My Department, i n consultation 
with the Department of Health 
Services, is preparing further in
formation for teachers and pupils. 
This w i l l be issued to a l l schools 
for use at appropriate levels in 
conjunction with existing courses. 
A film strip, especially prepared 
for young people, and a study 
guide to accompany this film strip 
are now in the process of being 
obtained. 

'It is probable that instruction 
on these matters w i l l require 
more emphasis in some centers 
than in others. It is also probable 
that a more comprehensive study 
of this whole subject wi l l be in
cluded in the revision of the total 
health program at present being 
undertaken. 

'In the meantime, certain im
mediate and practical steps can 
be taken to acquaint young peo
ple with the information that they 
should have in coning with this 
new social problcr. should they 
be faced with it.' 

BCTF NEWSLETTER, A p r i l 1 9 6 7 

(Ed. Note: The following is an ex
cerpt from the address of Frank 
Beinder, president of the B.C. School 
Trustees Association, to the AGM.) 

L A D I E S A N D G E N T L E M E N , I 
am painfully aware that anything 
I may say here today can be as 
damaging to our relationship as it 
can be beneficial if 1 fail to com
municate effectively. 

Nevertheless, I would be guilty 
of underrating your i n t e n t in 
giving me this opportunity if I 
were deliberately to avoid those 
things which loom largest be
tween us at this time. 

No one who faces the issues 
honestly could deny that there is 
no more abrasive matter than 
salary determination. I do not 
propose to comment u p o n the 
validity of salary levels as they 
stand at this moment. I would 
like to discuss briefly, approaches 
and reactions to the negotiating 
process. 

I can't help feeling that any 
new approach, any proposal which 
would seem to offer an opportun
ity to reduce frictions tends to be 
regarded as a cold b l o o d e d 
scheme on the part of school 
boards to reduce the salary b i l l . 

Also, I am aware that among 
the tax-paying public there seems 
to be an inexcusable attitude 
which suggests that those who 
draw t h e i r salaries and wages 
from public funds should be pre

pared to serve for less than the 
going rates in other forms of en
terprise. 

M A N Y T R U S T E E S feel sure 
that the removal of negotiations 
from the local scene would pro
duce an atmosphere more favor
able to the achievement of educa
tional aims. 

It is largely this feeling which 
has resulted in the employment 
of certain expedients; mainly, the 
use of agents and efforts to place 
salary nesotiation on a zonal or 
provincial basis. 

I don't propose to argue the 
validity of these approaches. I do 
suggest, however, that there has 
been a rather harsh interpretation 
of the motives. Also, I feel that 
there are too many things being 
negotiated which have no place 
in bargaining. 

I have no quarrel with working 
conditions which affect your wel
fare being negotiated and if nec
essary, arbitrated. 

I deplore the tendency to in
clude matters specifically related 
to the welfare of children in the 
bargaining package, with a l l the 
implications of final decisions in a 
court of law, because of the in
eptitude of arbitration boards in 
educational matters. 

W H A T H A S happened to a 
system in which the educational 
fate of children lies between the 
pages of musty law books thumb

ed by sombre minded judges? 
For men and women of goodwill 

there must be a better way. We 
won't find it if we all sit back 
waiting for the other fellow to do 
what we think is the right thing. 
We must al l become involved. In 
the long run we create the c l i 
mate. 

The second part of the prob
lem, the taxpayers' attitude, is sig
nificant because it puts teachers' 
salaries into the category of 'hot 
news.' It is a sad thing that prac
tically al l of the publicity regard
ing the relationship b e t w e e n 
teachers and trustees is devoted 
to salaries and salary negotiations. 

It's inflated beyond a l l reason 
and seems to cloud the whole 
scene; and, I suppose, because it 
is the largest item in the school 
board's budget, it's always going 
to have a good deal of attention. 

Q U I T E F R A N K L Y , I don't fore
see any immediate miracle where
by this particular area wi l l sud
denly become bathed in sweetness 
and light. 

I think it's important, however, 
that we should not allow this item 
so to disrupt our association that 
we are not able ,to sit down and 
discuss the matters that really 
and truly concern us both, in re
lation to the education of chil
dren. 

Having begun to walk where 
angels fear to tread, I may as well 
press on to the very aggravated 

subject of class size. It would be 
fair to say that trustees have been 
a little shocked at the emotional 
fervor which has been evident 
in your approach. 

This does not mean that there 
is no appreciation of your con
cern and I refer only to the ap
proach and not to the objective. 

I think that an examination of 
recent developments wi l l show 
that trustees have not been un
sympathetic to the need. 

H O W E V E R , because of their 
particular function, they cannot 
escape the subtle implications of 
the relationship between class 
size, teacher entitlement and 
pupil-teacher ratio, which bring 
us face to face with the hard 
logistics of the situation — the 
provision of teachers, of class
rooms and non-shareable funds. 

I do not for one moment ques
tion your right to protest or to 
state the case publicly. I do sug
gest that the issue we face is not 
one that can be attributed to the 
stupidity and unco-operativeness 
of school boards but is wrapped 
up in a number of considerations 
which tend to be to a large de
gree beyond their control. 

This being the case as trustees 
see it, you may appreciate that 
the threat of what is tantamount 
to strike action on a limited .front 
is rather shattering. 

I am not concerned, ladies and 
gentlemen, with threats to trus
tees but I am deeply concerned 

with anything that threatens the 
welfare of students. 

IT'S NOT T O O difficult to 
persuade ourselves that the end 
justifies the means, only to find 
that the end has been conditioned 
by the means so that what has 
been gained is outweighed by 
what has been lost — in this case 
possibly in loss of prestige and 
therefore of influence and in pos
sible legislation which can inhibit 
movement in other areas of in
terest. 

Because I am deeply concerned 
with relationships, because I am 
proud of our public schools and 
of the people who operate them, 
and because I care very much 
about w h a t happens to young 
people, I am sensitive to the 
changing attitudes and approaches 
of teachers. 

I see a growing frustration at 
the tardy approach to the evalua
tion of innovations in education 
as compared with industry. I see 
growing impatience with the oft 
repeated proposition that we must 
measure production in precise re
lationship to expenditure, like a 
canned soup factory. 

I see deep concern with profes
sional status and a strongly ex
pressed desire to become involved 
i r decision making in regard to 
school design, equipment and 
programming. I regard it a l l as 
evidence of a proper professional 
approach and I'm glad to see it. 

, By N O R M P R E S T O N 
The Canadian Teachers' Federa

tion's 'Centennial' project ~- a 
conference on Education Finance 
which culminated months of re
search and planning on the part 
of the Education Finance Com
mittee and the staff of C T F — 
recently brought together nearly 
150 speakers and delegates from 
across C a n a d a representing a 
wide cross-section of interest in 
education. 

Representation ranged from the 
Secretary of State's Department 
in Ottawa through provincial de
partments of education, the uni
versities, trustees' organizations, 
the Atlantic Development Board, 
business and labor, to teachers* 
organizations from Newfoundland 
to B .C. 

Notable by their absence were 
representatives of the Department 
of Education of the Province of 
B.C. 

For three days the delegates 
listened to, commented on, and 
debated a wide variety of topics 
ranging from the highly techni
cal to the basically philosophical. 

There were a r g u m e n t s for 
greater emphasis on adult educa
tion and manpower studies; pleas 

N O T E N E W 

N U M B E R S 

The offices of the B .C . 
Teachers Credit Union, the 
Provincial Teachers' Medi 
cal Services, and the Van
couver S c h o o l Teachers' 
Medical Services Associa
tion now have telephone 
numbers of their own. 

The three offices were 
formerly s e r v e d by the 
B C T F switchboard. 

Teachers are a s k e d to 
note the following numbers: 

Credit Union -

P T M S - - -
V S T M S A - -
B C T F Co-op -

- 731-6191 

- 736-7687 
- 7.31-4121 
- 731-8121 

for ^ a Canadian equivalent of 
Operation Head-Start for under
privileged three- and four-year-
olds; a critique of the major con
clusions of the Economic Coun
cil's Second Annual Review; the 
cost-quality problem in educa
tion; the need for a massive study 
of Canada's educational ' needs; 
the creation of a National Office 
of Education; and the argument 
that modern techniques of sys
tems analysis could resolve most, 
if not all , of these problems. 

One of the m o s t influential 
studies which has been published 
in the education finance field in 
the past year is contained in the 
Second Annual Review of the Eco
nomic Council of Canada. 

Teachers and educators who 
may have been greatly heartened 
by the report w i l l be disappointed 
to learn that the statistical case 
supporting the conclusion that in
vestment in education yields re

turns of the order of 10 to 15 per 
cent has serious faults. 

The difficulties and the fallacies 
involved i n making cost-quality 
comparisons, as pointed out by 
Wi l f Brown of the C T F staff, 
did little to soften the blow. 

While many delegates would 
agree that the Centennial Con
ference made little or no contri
bution toward the solution of the 
problem of financing education in 
Canada, few would deny that the 
conference served well to acquaint 
the delegates with t h e i r col
leagues in other parts of the coun
try, and to strengthen the nation's 
bonds through the realization that 
so many problems are common to 
a l l Canada. 

The B C T F was represented at 
this conference by R. M . Buzza, 
first vice-president; N . K . Preston, 
chairman of the education finance 
committee and B. C. Watson of 
the B C T F staff. 

B.C.'s educators are ready and 
waiting for fu l l scale educational 
television. So concludes a report 
published recently by the Inland 
E T V Committee. 

The committee, formed l a s t 
A p r i l to investigate E T V for 25 
Interior s c h o o l districts, is a 
broadly-based one, including pub
l ic and separate school teachers, 
superintendents and t r u s t e e s . 
Copies of the report were sent to 
every school district in the prov
ince. 

The 20-page report calls upon 
school boards, trustee organiza
tions and the B C T F to urge the 
provincial government to an
nounce an E T V development 
policy. British Columbia, the re
port says, is the only province i n 
Canada without such a policy. 

The Inland study includes re
sults of several province-wide 
questionnaires prepared and cir

culated by the committee. It also 
reports an interview with senior 
officials of the Department of Edu
cation, summarizes Ottawa's E T V 
policy, and outlines the present 
state of E T V development in B .C. 

Eighty p e r c e n t of educators 
questioned are said to recognize 
an immediate need for classroom 
television; 90% find television a 
desirable means of meeting the 
need. 

Other conclusions of the report 
show that 30-40% of B.C.'s admin
istrators and superintendents find 
teacher re-training programs are 
not proceeding satisfactorily. 

In surveying teacher shortages, 
the report finds 44 districts hard 
hit — with teachers of commerce, 
girls ' P E , home economics and 
industrial education (in t h a t 
order) in shortest supply. 

The committee was chaired by 
Lar ry Shorter, of Kamloops. 

Loca l associations have now 
contributed a total of $10,293 to 
the W C O T P Travel Assistance 
Fund. The associations which 
have contributed are, in alpha
betical order: 

Abbotsford, Agassiz - Harrison, 
Aiberni , Belmont Park, Burnaby, 
Campbell River, Chilliwack, Co
quitlam, Delta, Fraser Canyon, 
Kamloops, Ladysmith. 

L o a d c r i m i n o l 
Time magazine reported recent

ly a charge by a Northwestern 
University professor t h a t the 
workload of senior secondary stu
dents today is 'a crime against a 
generation.' 

Professor L . Carrol K i n g con
tends that the serious student puts 
in a 17-hour day of dasswork, 
school activities and homework. 

After four years of this sched
ule the student is 'a tired old 
man,' and has been 'robbed of 
several years when he should 

.have had time for free play.' 
College offers the good student 

only more years of the same. 
K i n g does not blame teachers 

for the situation. He says teach
ers 'are trapped by the demands 
of parents and by the demands of 
colleges and their ever-increasing 
standards for admission. T h e 
teacher is forced into the role of 
the overseer driving with a whip.' 

'The student,' says K i n g , 'has a 
right to receive individual atten
tion and a right to proceed at his 
own rate.' 

W o r k s h o p ? 
A May workshop for teachers 

of Spanish and German is being 
planned by the B .C. Association 
of Teachers of M o d e r n Lan
guages. 

However, the P S A does not 
know the names of many of the 
teachers of the two languages. It 
therefore invites such teachers to 
write for information on the pro
posed conference to Miss Maria 
Rose Mathieu, 1609 Hollywood 
Place, Victoria. 

The P S A h o p e s that many 
teachers wi l l receive financial a.s-
sistance to attend the workshop. 

Mt. Arrowsmith, Nanaimo, New 
Westminster Elementary, N e w 
Westminster Secondary, JN"!c6ia 
Valley, North Central District 
Council (Burns Lake, McBride , 
Prince George, Quesnel, Smithers, 
Vanderhoof, Williams L a k e ) , 
North Vancouver, Prince Rupert. 

Richmond, Saanich, S a l m o n 
A r m , Sechelt, Sooke, Surrey, 
Tra i l , Vancouver Administrators, 
Vancouver Elementary, Vancou
ver Secondary, Vancouver Super
visors, West Vancouver. 

The W C O T P assembly w i l l not 
be the only international teachers' 
conference to be held in Vancou
ver this summer. 

More than 150 scholars and 
teachers of English w i l l exchange 
ideas on the teaching of their 
subject at the first international 
conference of the National Coun
ci l of Teachers of English, August 
20 to 23. 

Among those contributing w i l l 
be James Britton, Institute of 
Education, University of London; 
Albert March wardt, Princeton 
University; M a r i o n Jenkinson, 
Ontario Institute for Studies i n 
Education; and J a m e s Squire, 
Executive Secretary of N O T E . 

The conference, to be held i n 
the Hotel Vancouver, is open to 
anyone on payment of a $5 regis
tration fee. 

The list of participants in group 
sessions reads like a Canadian 
Who's Who of English education 
from Nova Scotia to B.C. , and in
cludes as well distinguished schol
ars and teachers from Bri tain and 
the U.S.A. 

For program information, regis
tration, and r o o m reservation 
forms, write to N C T E Internation
al Conference, 508 South Sixth 
Street, Champaign, Illinois 61820, 
U.S.A. 
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We respectfully request your favorable consideration 
of our recommendations for enactment, at tlie earliest 
possible opportunity, of amendments designed a) 1 a-
prove the Teachers' Pensions Act 1961. 

The 1961 Act was a major improvement over the 
preceding Acts. Furthermore, the modifications to the 
Act in 1966 provided significant improvements in the 
benefit formula in total, in consequence of the attractive 
returns from Canada Pension Plan contributions. Si.x 
years of operation under the 1961 Act have enab' d u.s 
to identify those aspects of the Act most in nc 1 o' 
revision. We believe that the needed revisions may con-
veniently be incorporated within the existing Pensions 
Act. 
Recommendation 1 

That for retirement at age 65 we recommend a 
benefit rate that is 2% for each year of service applied 
to the highest average salary over 50 teaching months, 
reduced by a Canada Pension Plan offset factor. 

British Columbia teachers share with your govern
ment the conviction that a province of our wealth, 
potential, and resource base wi l l be a leader among the 
provinces. 

We also believe that the best interests of B.C. 
teachers and the B.C. public school system are advanced 
by policies which do not lag behind enlightened practices 
in other provinces and in other jurisdictions in this 
province. 

The 2% per year benefit formula has rapidly become 
the standard rate for teachers' pension plans and for the 
better non-teacher plans. The following resume of exist
ing rates per year of service illustrates this contention. 

British Columbia 
Alberta 
Saskatchewan 

Manitoba 
Ontario 
Quebec 

Nova Scotia 

New Brunswick 

T E A C H E R S 
1.7% at age 65 

at age 65 
on an age and service com
bination (e.g., age 60 with 30 
years' service, age 62 with 26 
years' service), 
at age 65 
at age 62 
at age 62 (men), 58 (women) 
or earlier after 35 years' serv
ice. 
at age 60 (men), 55 (wo
men). 
to 1%6. 2.0% after 1966 at 
age 65 years. 

2.0% 
2.0% 

2.0% 
2.0% 
2.0% 

2.0% 

2 1/7% 

B.C. C i v i l Service 
N O N - T E A C H E R S 

2.0% at age 65 (at age 55 under 
certain conditions) 

Members of the 
Legislative Assembly 3.0% at age 55 

B.C. Hydro and 
Power Authority 2.0% at age 60 

Federal C iv i l Service 2.0% at age 60 

Most of the aforementioned plans have incorporated 
integration devices with the Canada Pension Plan to 
maintain or improve the 2% formula with the benefits 
paid under the Canada Pension Plan. In addition, sev
eral plans provide for earlier retirement without penalty 
after long periods of service. 

Inasmuch as the recommendation refers to normal 
retirement age, however, the additional early retirement 
benefits provided in other plans are not expounded here. 

The change in the calculation of final average salary 
from the highest 100 months (10 years) to the highest 50 
months (5 years) is v i t a l to this recommendation. 

Perhaps in theory a pension plan based upon earn
ings at retirement could be calculated on the last year's, 
or even the last month's, salary. 

However, this could conceivably produce a scramble 
of teachers to high paying districts immediately prior 
to retirement. Some longer averaging period should 
therefore be used. 

During years when wages and prices show negligible 
changes, either the 50- or 100-month average period would 
be satisfactory. 

During the last quarter century, however, the econ
omy has been extremely responsive to inflationary spirals 
and the upward trends characteristic of an expanding 
and prospering economy. 

Consequently, average weekly wages and salaries 
for B.C. have improved by 5.4% a year over this 25-year 
period. 

With a 100-month final average salary the retiring 
teacher does not receive a pension based on his final 
earnings, but one based upon his earnings approximately 
five years prior to retirement. 

The 50-month final average salary produces a figure 
representing an earnings level at a date two to three 
years prior to retirement. 

With the erosion of purchasing power which begins 
immediately after retirement, the 50-month average salary 

figure is a much more realistic one on wliicli to base 
pensions than thi.l of tlic 100-month period. 

The following table substantiates the contention that 
the .50-month average is preferable to the 100-month 
average to determine a pension benefit intended to relate 
to earned salary levels. The percentage figures in paren
theses represent the relationship to final salary level. 

Salary at time of 
retirement 1966 

Average Salary 
50-month period . 

Average Salary 
100-month period 

EB Teacher 
Vancouver 

$6,440 

$5,800 (90%) 

$5,510 (85.5%) 

P B Teacher 
Vancouver 

$9,370 

$8,341 (89%) 

$7,760 (82.8%) 

The table illustrates that in a period of economic 
buoyancy and wage increases tho 100-month average 
wi l l be much lower than the final salary. To a lesser 
extent this weakness is apparent in the 50-month average. 

Whatever the economic conditions, it is axiomatic 
that the longer the period used in computing averages, 
the more distance becomes the relationship between the 
average salary and the final salary. 

Certain other wage-related plans do use a final aver
age salary over a period less than the 100-month (10-
year) period, although the 100-month period is st i l l com
mon in the major public service plans of B.C. 

Federal public service highest 6-year average 
Alberta teachers average of highest 5 

consecutive years 
Saskatchewan teachers average of 8 highest years 
Ontario teachers average of 7 highest years 
Quebec teachers average of 5 highest years 

Recommendation 2̂  
That for service prior to January 1, 1961 at rate 

of 1.6% plus annuity be considered as an acceptable 
equivalent to the basic 2% formula. 

The amended Act in 1961 established two rate struc
tures, one for service prior to 1951, and one for service 
after 1960. The teacher's pension benefit for service 
prior to 1961 includes an annuity purchased by the 
greater portion of the teacher's contributions for those 
years. 

Eventually, by the end of the century, we shall 
arrive at the position where there is no distinction i n 
benefits for different years of service, regardless of 
when they were served. 

In the interim period, by establishing the pre-19ol 
rates at 1.6% plus annuity, we shall be retaining the 
different rate structure, but the relationship to the 2%-
benefit rate should produce benefits which approximate 
those produced by service in the post-1960 period. 

In our calculations for individual teachers we have 
found that the annuity benefits approximate a benefit 
rate of .25% to .40% per year. The proposed modifica
tion wi l l do no more than approach equalization of 
benefits for pre-1961 and post-1960 service. 

Recommendation 3 
That for cases of early retirement the pension 

be computed according to the 2% formula, and then 
be reduced by 3% for each year by which the age 
of retirement is less than 65, with a maximum reduc
tion in any case of 15%. 

Present retirement rates are as follows: 
Age 60 61 62 63 64 65 
Service Pension 
Pr ior to 1961 1.0% 1.05% 1.1% 1.15% 1.2% 1.25% 
Total Pension 
After 1960 1.2% 1.3% 1.4% 1.5% 1.6% 1.7% 

Teachers retiring at age 60 now receive 80% of the 
age 65 rate for service prior to 1961 and 70% of the 
age 65 rate for service after 1960. Actuarially, the early 
retirement adjustment may be justifiable, but in our 
opinion, it is not justifiable on either humane or edu
cational grounds. 

A specific case w i l l serve to illustrate our point. 
Consider a teacher who at age 60 has completed 35 
years of service and has a final average salary of $6,000. 

He may retire immediately and draw a pension of 
35 X 1.2 X 6,000, or $2,520 a year (assuming that the 
pre-1981 rates plus annuity produce benefits equal to 
those produced by the post-1960 rates). 

Alternatively, he may continue in service to age 
65, and his pension w i l l then be 40 x 1.7 x 6,000, or 
$4,080 a year. In practice the changing salary rates 
would almost certainly increase his final average salary. 

However, even if the average salary remained un
changed, in terms of monthly income on retirement at 
age 60 he must settle for $210 a month; at 65 he could 
immediately have $340 a month plus Old Age Security. 
The monthly pension benefit at age 60 is 62% of that 
at age 65. 

This economic bar to early retirement would be of 
little concern if early retirement were correctly de
scribed as a luxury. In most cases, however, it is not. 
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T H R E E E X P E R T S on pensions confer at the A G M . 
Howard Forrest (left), Commissioner of Teachers' Pen
sions, talks with Jack Pitman (center), chairman of the 

Many who retire early do so for reasons of declining 
health, not so severe as to constitute total disability, but 
severe enough to make retirement the wisest course. 

Others retire early because failing vigor has reduced 
the quality of their service to a marginal level. In both 
cases, the welfare of the individual and of the pupils 
under his care is best served by encouraging retire
ment. The present Act makes his retirenient virtually 
impossible. 

Although age 65 may be the most common age for 
retirement, many pension plans provide for earlier 
retirement with little or no penalty. 

Ontario teachers 
Saskatchewan teachers 
Quebec teachers 

2.0% rate at age 62 
2.0% rate at age 60 
2.0% rate at age 62 (men), 58 
(women) or any age after 3o 
years' service 
retirement at age 62 without 
reduction in benefits 
maximum rates at age 60 years 

maximum rates at age 60 years 
maximum rates at age 60 years 
may, under qualifying circum
stances, receive optimum 2% 
and 3% per year rates as early 
as age 55 years 

In somewhat marked contrast, the B.C. teacher retir
ing at age 60 receives a pension rate reduced some 
30% from the age 65 rate. With our proposal the early 
retiree at age 60 w i l l continue to lose five years of 
maximum salary and five years of pensionable service. 

His average salary wi l l therefore be at a lower 
level. Under these circumstances an optimum reduc
tion of 15% in rates is a l l that can be justifiably con
doned. 

Canadian Auto Workers 

B.C. Hydro and Power 
Authority 
Municipal Employees 
Federal Public Service 
Provincial C i v i l Servants 
and Members of the 
Legislative Assembly 

These two pages ieatiire''the text of at 
brief submitted by the BCTF Pensions Com
mittee to the Honorable W. D. Black, Pro
vincial Secretary. The brief asks for improve
ments to the Teachers' Pension Plan. We 
have printed the text in full so that all teach-
ers may be aware of the changes being sought̂  

Pension improvements will r e q u i r e 
changes to the Tejwhers' Pensions Act. ^̂ he 
Peinsions Committee hopes that the required 
amendments will be made at the 1968 sittiiigr 
of the Legislature. 

i 

May we draw to your attention several factors which 
markedly depreciate the size of a pension. The ful l effect 
of these reductions is not immediately recognized, for 
most pensioners elect to purchase the temporary an
nuity provided in the pension plan. 

Retirement at age 65 
1. Optimum pension 40 x 1.7% -- 68%. 
2. Reduction by 10-year average = 82.8% produces (68% 

X 82.8%) (as previously shown by example). 

B C T F Pensions Committee, and Des Grady, Director of 
Economic Welfare. A l l three answered questions at the 
Annual General Meeting. 

3. Joint Li fe and Last Survivor reduction for a married 
male (with wife aged 63 years) = 75.2% produces 
(68% X 82.8% X 75.2%). 

This compounds to produce a pension of 42.3% of 
final salary — less i f the salary is over $10,000 a year. A 
person with 40 years' service would have a ful l offset 
of Canada; Pension bene^ts, so the 42.3% is not a l l 
received from the Teachers' Pension Plan. 

Retirement at age 60 
1. Optimum pension 40 x 1.2% = 48%. 
2. Reduction by 10-year average = 82.8% produces (45% 

x82.8%). 
3. Reduction for a married male (with wife aged 58 

years) = 78.8% produces (48% x 82.8% x 78.8%). 
This compounds to produce a pension of 31.4% of 

final salary — less if the salary is over $10,000 a year. 
The person retiring at age 60 with 40 years of service 
receives a further reduction of the total actuarial value 
of his Canada Pension Plan benefit. 

In a sense these examples are atypical. They are 
the maximum benefits for teachers with an unbroken 
40-year career in the public school system. 

Needless to say, the benefits quoted are higher than 
those available to most teachers, including the late 
entrants, teachers with interrupted service, and the 
substantial body of teachers (26% of the total force) 
who received their education, teacher training and, in 
most cases, some teaching service, outside the province. 

Recommendation 4 
That a maximum value for countable annual 

salary be $15,000. 

For a variety of reasons, which we are not here 
contesting, many pension plans include limits on total 
pension, or on countable service, or on countable salary. 
The Teachers' Pension Plan has a 40-year l imit on 
countable service and a $10,000 l imit on countable salary. 

In the year 1960-1981, when the limit was set, only 
290 contributors earned more than $10,000. The 95th 
Annual Public Schools Report establishes that in 1965-
1966 more than 2,100 contributors earned salaries above 
$10,000. 

The 1967 median P B and P A scales for the province 
have reached or exceeded the $10,000 figure. Close to 
40% of our teaching force — more than 6,000 teachers 
— are paid on these scales. Not a l l of these teachers 
have reached maximum salaries on the scale but, quite 
apart from the considerable number of teachers who 
are earning maximum salaries who receive administra
tive or responsibility allowances, the thousands of teach
ers who have reached maximum are faced with the 

prospect of receiving a flat rate service pension rather 
than a wage-related pension. 

During a period of economic growth there wi l l be 
improvements in l iving standards and increases in prices, 
wages and salaries. A ceiling on countable salary for 
pension purposes wi l l become progressively inadequate. 

The fixed income pensioner, whose monthly pur
chasing power declines from the first month of his 
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retirement, should at least bo pormittod an initial pen
sion related to his earnings prior to retirement. 

Perhaps in the future we shall propose an adjust-
ahle ceiling, if a ceiling must be maintained. At present 
we propose a $15,000 figure as maximum countable 
annual salary. 
Recommendation 5 

That the foregoing benefit plan be provided at 
a cost to the teacher as at present, 4.5% of salary 
up to the Y M P E and 6% of salary in excess of the 
Y M P E , the balance of the cost being the responsi
bility of the employer. ( Y M P E is Year's Maximum 
Pensionable Earnings for Canada Pension Plan pur
poses, currently $5,000.) 

The Canada Pension Plan benefits are integrated 
with the benefits from the Teachers' Plan. It should be 
noted, therefore, that a B.C. teacher's total contribu
tions to the Teachers' Pension Plan and the Canada 
Pension Plan are almost exactly 0% of salary. This con
tribution rate is as high as the employee contribution 
rate for most other plans. 

E M P L O Y E E C O N T R I B U T I O N S 
B.C. teachers 
Alberta 
Saskatchewan 
Manitoba 
Ontario 
Quebec 
Nova Scotia 
New Brunswick 

B.C. C i v i l Service 

B.C. Hydro 

Municipal Employees 
Members of the 
Provincial Legislature 
Pacific Great Eastern Railway 

6':̂  
5% 
6% 
6% 
6% 
5% 
6% 
6% 

5% during career 
10% in last ten years 
5% career 

10% in last ten years 
5% 

6% 
6% 

U n t i l 1941 contributions to the Teachers' Pension 
Fund were inadequate to support the pensions being 
paid. Successive governments until 1952 contributed 7% 
of aggregate salaries. Teachers' contributions were 
approximately 6% of salary. From 1952 until 1931 the 
government contribution was also established at 6% of 
salary. 

ill at '61 level 

The major changes in 1961, which revised the bene
fit formula, also effectively fixed the government's per 
teacher contributions at the level of 1960 salaries. 

Since that time, the government's contribution on 
behalf of the employing school boards has increased as 
the teaching force has expanded, but the contributioii 
per teacher remains at $281. 

This has now become far removed from a matched 
contribution for virtually al l teachers. $281 would repre
sent 6% of an annual salary of $4,683. The beginning 
teacher, on virtually a l l scales, receives a salary higher 
than this. 

We understand that the matched contribution was 
rejected on the basis that the government could not 
commit unspecified amounts of public monies when the 
government was not a party to the establishment of the 
salary levels on which the amounts were to be calculated. 

However, such has been the increase in wages and 
salaries in the past seven years In all fields that amounts 
established in 1960 are now quite outdated. 

The following graph is extracted from the Premier's 
1967 Budget Speech. 

™" COLUMBIA CIVIL SIRVICS AVKUeS SALAttV AND TMl CONSUMER PRICI INDEX 1951 TO (ACTUAU. 1W7 JPROJICTIO) 

(96.1%) 

r i n s s i s I s 
Source: B.C. Civil Service Commtision, 

We respectfully point out that the average c iv i l 
servant's salary has increased by more than 50% since 
1960. 

Because the employer matches the employee's con
tributions in the c iv i l service plan, and because these 
contributions are based upon a percentage of salary, the 
employer's contributions to the C i v i l Service Pension 

Fund must have increased by the same pcrconlage that 
the average salary has iniToa.sed. 

This increa.sc is in addition to any incroas(>d con
tributions produced by an expansion in tlit> iiuntbcr.s of 
persons in the civil service. 

The Premier's 1937 Budget Speech also reports the 
allocation of 1.6 million dollars as the employer share 
of contributions to the Canada Pension Plan for certain 
provincial employees. 

You wil l recall that, on the implementation of the 
Canada Pension Plan in 1986, there was no increase in 
total contribution by cither govornmcMit or teachers. 

The teachers' contributions to the Canada Pension 
Plan are taken from the overall (>',? contribution aiul the 
employer contributions are taken from tlio Interest Re
serve Account of the Teachers' Pension Fund. 

In short, there has been no per capita increase in 
seven years in the employer contributions to loacliers' 
pensions. The per capita contributions of teachers, on 
the other hand, have increased as salary levels have 
increased. 

There is a v.-idc range of practice in financing teach
ers' pensions in other provinces. To the best of our 
knowledge the B.C. Teachers' Pension Plan is the most 
adequately funded teachers' pension plan in Canada, 

We are also aware that in some provinces the gov
ernment's contribution is only in the form of a promise 
to pay at some time in the future. 

On this basis the present employer contribution in 
this province is in fact far more than the cash contribu
tion now being made by governments in most other 
provinces. 

One valuable by-product of the policy to seek the 
security of a funded plan is the availability of the total 
teachers' pension fund for investment in school con
struction and in public projects for the betterment of 
the province as a whole. 

It is not our intention to propose to your govern--
ment that the concept of substantial funding should be 
rejected. 

We favor the financing of improved benefits by a 
commensurate increase in employer contributions. How
ever, the fact is that the fund is now in excess of $120,-
000,000 and that benefits paid approximate $3,000,000 a 
year. 

The fund is increasing at the rate of some 512,000.000. 
a year. The Teachers' Pension Fund and the Teachers* 
Pension Plan are not ephemeral or temporary instru
ments. They wi l l continue to exist; they wi l l probably 
continue to grow. 

Their prlhcipal function, however, is to provide pen
sion benefits to retired teachers. Unlike the fund, these 
teachers are ephemeral, they are transitory and they 
wi l l remain with us for only a fow years. 

We seek to provide them with pension benefits as 
generous as benefits provided to others. This is our 
prime aim, not the creation of a gigantic fund. 

C P P integration 

Y o u w i l l recall that the inauguration of the Canada 
Pension Plan and the subsequent 1966 revision of the 
Teachers' Pension Act involved the reduction of em
ployee contributions directly to the Teachers' Pension 
Fund. This integration of total contributions between 
the Canada Pension Plan and the Teachers' Pension 
Plan also involved an offset of al l or part of the bene
fits received from the Canada Pension Plan against the 
benefits received from the Teachers' Pension Plan. 

A variety of integration devices have been adopted 
for the major pension plans for teachers elsewhere and 
for other plans in this province. Each method of inte
gration produces different advantages and disadvantages. 
We have already discussed with the Commissioner the 
effects of our revised benefit structure on the pensions 
paid to particular teachers. 

Our recommendations regarding proposed changes 
in the integration device for Canada Pension Plan and 
Teachers' Pension Plan benefit structures wi l l be for
warded to you in the near future. We request that these 
proposals be considered as an integral part of the total 
submission for changes in legislation. 

Our submission would be incomplete i f we did not 
take the opportunity to bring to your attention the 
excellent service which teachers have received from. 
M r . Forrest and the staff of the Superannuation Branch. 

Despite the fact that the major changes in legisla
tion in 1956 burdened these people with additional 
responsibilities, we have always received prompt atten
tion to the many exigencies which arise in the opera
tion of a pension plan. 

We have established as a tenet of B C T F policy that 
any improvements in the Pension Plan should apply 
equally to those currently in service and to those teach
ers already retired. 

Past changes in legislation have permitted the 
achievement of this policy. We emphasize that our 
attitude in this matter and our conviction in the merits 
of the policy remain unchanged. 

A l l of which is respectfully presented on behalf of 
the Bri t ish Columbia Teachers' Federation. 
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T H E T H R E E top elected officers of the Federation 
immediately following their election. From left: 
Tom Hutchison, Windermere, First Vice-President; 

Bob Buzza, Burnaby, President; Ed Nelson, Bur
naby, Second Vice-President. Their terms of office 
begin August 1. 

] 

^ ^ ^ ^ ^ ^ -

^ ^ ^ ^ 

M R S . A . B. T H O M P S O N , of Victoria, first vice-president of the B.C. 
Parent-Teacher Federation, presented president Harley Robertson with 
a copy of the Emily Carr print that the Parent-Teacher Federation is 
to place in every school in the province as a centennial project 

T H E T E A A N D C R U M P E T S set —Victor ia dele
gates—brought along their own flower-potted lamp

post, veddy British scarf, daffodils and, of course, 
served tea at three. 

T H E P U B L I C R E L A T I O N S committee's display on what Is being done 
in the class size campaign aroused much interest. Here are two of 
the panels in the four-panel display, which was located in the main 
meeting area. 

F A M I L I A R S C E N E at any A G M Is the lineup of speakers waiting at microphones to 
have their say on the thorny issue of the moment. Here, executive member John Young 
heads a line of delegates patiently waiting for their turn. 

a 

i 

i 
•1 

W I L L I A M S L A K E delegates donned western attire for the President's Reception, to 
promote the Williams Lake stampede. Maureen Neumeyer and Barbara Hart, of Burnaby 
admire the outfits of Andy Barr, left, and Harvey Kerr, right. 

- t' -
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The following is a ruindowii on Iiow resolutions fared 
at this year's Amiual Genera! Meeting. Some oC the more 
technical resoliiticsns calling for certain by-law and consti
tutional amendments have not been included because of 
space limitations. 

These recommendations of the 
Executive Committee were pass
ed: 

1. That the B C T F recommend 
that no teacher teach regular 
classes of 40 or more pupils. 

2. That, in the implementation 
of the foregoing resolution on 
class size, the B C T F support mor
ally and financially any teacher 
who is advised by the B C T F or 
his local association to refuse to 
teach a regular class of 40 or 
more pupils. 

3. That it be the responsibility 
of any teacher who next fall finds 
himself with a class of 40 or more 
students to report the situation 
to the B C T F office and to his 
local association. 

4. That the B C T F appoint an 
investigating commission on in
tolerable teaching s i t u a t i o n s 
whose terms of reference wi l l be: 
(a) to advise in regard to such 

situations; 
(b) to hold investigations; 
(c) to recommend appropriate 

action. 
8. That a l l teachers should be 

protected against loss of pay 
which would result from absence 
due to illness. 

9. That 200 days of coverage 
should be provided for absence 
resulting from one continuous 
sickness. . 

' dd ' 'Wat ; the Public Schools A c t 

should be amended to improve 
present minimum sick leave guar
antees and to make permissive 
better coverage on a school dis
trict basis. 

11. That local a s s o c i a t i o n s 
should seek from their school 
boards sick leave benefits which 
are based on the insurance prin
ciple and which are in addition to 
those guaranteed by statutory 
provisions. 

12. That school districts should 
provide: 
1. Opportunities for remedial in

struction for groups of pupils 
for whom this is appropriate; 
and, 

2. Special programs of instruc
tion for slow learners. 

13. (a) That the B C T F regrets 
the delays experienced this year 
i n necessary school construction 
and the temporary curtailments 
of provisions for gymnasia and 
activity rooms resulting from the 
failure of the provincial govern
ment to make adequate provision 
for the financing of education. 

(b) That the B C T F urge the 
government to give priority con
sideration to the need to develop 
fully the province's most import
ant primary resource — the chi l 
dren. 

14. That Honorary Life Mem
bership b C granted to M r . E . L . : 
Jenks. INevi Westniinster. • • - : 

dary schools as follows: '(a) That 
no junior or senior science course 
in secondary schools should have 
more than 24 students per class.' 

14. That the Public Schools Act 
should provide that the manda
tory monthly staff meeting may 
begin at 2:30 on a day suitable to 
the staff. 

18. That any return by a 
teacher to schools at night should 
be on a voluntary basis, not as 
a matter of compulsion. 

F I N A N C E 
19. (a) That the B C T F establish, 

by a special levy on the member
ship, an emergency Protest Fund 
for the school year 1967-1968 to 
be used to assist financially teach
ers engaged in protest action. 

(b) That the Executive Com
mittee be authorized to select the 
area of protest and give approval 
for use of the fund. 
M I S C E L L A N E O U S 

22. (a) That Education Week in 
Brit ish Columbia s h o u l d be 
changed from. March to the third 
week in November each year, 

(b) That the Canadian Educa
tion Week organization be encour
aged to make this change nation
wide, 
S C H O O L D A Y A N D Y E A R 

23, That Statement 37.09 be 
amended to read: 'That the hours 
of instruction required of teach
ers should be reduced to provide 
improved teaching and learning 
conditions,' 

pupils or major fraction thereof 
in each school.' 

15. That Statement 13.A.03 be 
re-afnrmcd. 

17. That the B C T F do whatever 
it can to assist local associations 
that ask for adequate clerical 
help in schools. 

These resolutions from local 
Associations were passed: 

A D M I N I S T R A T I O N A N D 
S U P E R V I S I O N 
- 2 . (a) That, in recognition of 

their ultimate responsibility for 
education i n the school districts, 
district superintendents should 
receive higher salaries than any 
other educational personnel in 
the districts. 

(b) That B C T F members should 
not apply for positions as district 
superintendents of schools unti l 
the remuneration for those posi
tions is substantially increased 
and reflects the responsibilities of 
the positions. 

(c) That the Executive Commit
tee review the matter of district 
superintendents' salaries for re
port to the 1988 A G M . 

C U R R I C U L U M 
6. That the Department of Edu

cation should make a per capita 
grant per teacher per year to the 
B C T F for curriculum develop
ment, revision and research. 

E F F E C T I V E T E A C H I N G A N D 
L E A R N I N G C O N D I T I O N S 

10. That Statement 13.A.13(b) 
be amended to read: 'That where 
split shifts are absolutely neces
sary, no teacher or administrator 
should be required to spread his 
workload over two shifts.' 

11. That school districts should 
hire enough teachers to allow al l 
teachers a minimum of 15% of 
each teaching cycle for prepara-
tion, marking and/or recording. 

16. That a l l teachers should be 
allowed a full noon period of free 
time. 

T E A C H E R R E C R U I T M E N T 
24. (a) That the B C T F wiU con

tinue to welcome trained and 
competent teachers from outside 
the province. 

(b) That the B C T F beUeves 
that any efforts to improve the 
teacher supply for individual dis
tricts, or for the province as a 
whole, must be made within the 
province. 

(c) That the B C T F opposes as 
morally unsupportable the active 
recruitment of teachers in areas 
where the standard of l iv ing is 
lower than that in B .C . 

25. That the Executive Commit
tee inform teachers outside the 
province of the true picture of the 
teaching situation w i t h i n the 
province, and correct any mis
leading advertising done by hir
ing authorities. 

D E F E A T E D 
These resolutions f r o m local 

associations were defeated: 
A D M I N I S T R A T I O N A N D 
S U P E R V I S I O N 

1. That the Public Schools Ac t 
should be amended to permit 
school districts to appoint their 
own district superintendents. 

A G R E E M E N T S 
3. (a) That the following be 

added as part 6 of Statement 
2.A.01: 'The abolition of compul
sory arbitration of teachers' sal
ary agreements.' 

Note: The statement is included 
in policy statement 2.G.19. 

4. That the Public Schools Act 
should be amended to provide 
that teachers' salaries may be 
paid on a semi-monthly basis, 

5. That the B C T F considers 
that any local association is work
ing toward a reasonable objective 
i f i t asks that the maximum on 
a salary scale be reached after 
eight or fewer years of experi
ence in teaching. 

E F F E C T I V E T E A C H I N G A N D 
L E A R N I N G C O N D I T I O N S 

13. That Statement 13.B.23 be 
amended to include junior secon-

These 'new' resolutions were 
passed: 

Note: A 'new' resolution is one 
which is presented from the floor 
during the meeting. 

3. That the Executive Commit
tee of the B C T F study the feasi
bility of co-ordinating teacher 
educational T V activities within 
the province. 

6. (a) That i f a teacher, on the 
advice of the B C T F , refuses to 
teach a class of 40 or more pupils, 
his ful l salary shall be paid by 
the B C T F for as long a period 
of time as he receives no salary 
from the school board, 

(b) That if a teacher loses his 
teaching position as a result of 
refusing, on the advice of the 
B C T F , to teach a class of 40 or 
more pupils, the B C T F shall give 
h im ful l assistance i n finding a 
comparable position, and that, un-

; - t i i ; such a position ip" found, his 
- • f i i l i ' salary shall "'coiKliaue to be^ 

'paid by the B C T F . ' 
These 'new' resolutions were re

ferred to appropriate committees: 
1. That the B C T F urge the De

partment of Education to appoint 
a co-ordinator of educational tele
vision projects within the prov
ince of Brit ish Columbia. 

2. That the B C T F urge the De
partment of Education to esta
blish a representative committee 
whose purpose is to recommend 
educational television policy for 
the province, such committee to 
represent the views of a wide 
segment of those involved in edu
cation. 

4. That no teacher should teach 
multi-grade classes of 30 or more 
pupils at the elementary level. 

5. That no teacher should be 
required to teach more than 180 
secondary pupils in r e g u l a r 
classes i n any one normal teach
ing cycle. 

.because time ran out, these 
'new* resolutions were not con
sidered and were referred to the 
Executive Committee: 

8. That the B C T F request the 
Department of Education to re
consider its d e c i s i o n (not to 
recognize the Grade 13 chfemistry 
course as being equivalent to the 
first year university chemistry 
course) for any school district 
which satisfies the Department 
that its chemistry equipment, la
boratory facilities, l ibrary re
sources and teachers are satis
factory. 

9. That the B C T F oppose the 
quarterly system of operation of 
public schools i n Bri t ish Colum
bia. 

10. That the B C T F approach 
the B C S T A to form a joint com
mittee to study the advisability 
and possibility of employing the 
quarterly or tiimester system of 
school operation for B.C. 

11. That the B C T F should assist 
in the relocation i n B .C. of teach
ers involved in strike action else
where in this country. 

12. That the B C T F request C T F 
to approach the federal govern
ment to enact legislation that 
would require a l l new, and wher
ever possible a l l existing, T V 
cable companies to provide at 

least one channel and/or sub
channel for educational use. 

13. That the Executive Commit
tee appoint a committee to in
vestigate the advisability of with
drawal of services as a means to 
implement demands, to investi
gate ways and means of carrying 
out any suggested action, and to 
report with its recommendations 
to the Representative Assembly 
before 1968. 

Q U E B E C T E A C H E R S 
Two motions were passed to 

assist teachers in Quebec. The 
nhotions were: 

1. That the B C T F commit itself 
to sending, after the first of July, 
198V. $20,000 to the C T F fund in 
aid of teachers in Quebec. 

2. That this money be taken 
by levy. 

The A G M re-affirmed the fol-
lowjng „statemeiits„in.. the, P O t J - „ 
C f E S A N D P R O C E D U R E S book
let: 

2.D.02. 2.D.04, 2.F.01. 2.F.02. 
2.G.10, 2.1.01, 2.J.01, 2.L.01, 13.A.01, 
13.B.05. and 13.C.03. 

A motion to reaffirm statement 
2.G.15 was defeated. 

Special Instruction: 
The A G M issued the following 

instruction: 'That this Annual 
General Meeting direct the Ex 
ecutive Committee that no further 
Federation funds and/or efforts 
be expended toward the imple
mentation of a star rating system 
for school districts. 

These resolutions were tabled: 
3, (b) That the Executive Com

mittee be instructed to make the 
strongest attempt to abolish com
pulsory arbitration of teachers' 
contracts on the grounds that 
compulsory arbitration is undemo
cratic, costly and undignified, and 
discriminates against teachers as 
professional people. 

21. (a) That the B C T F approve 
withdrawal of services by teach
ers as a means to implement de
mands, either provincial or local, 
providing that a decision for 
strike action by a local associa
tion shall be taken only after 
close consultation with the B C T F 
Executive Committee. ('New' res
olution substituted.) 

selected to join the teain.of Cana
dian teachers who wi l l go to 
Africa this summer in CTF 's Pro
ject Africa - 1967. 

The six B C T F members are: 
Mrs. L o u i s e Sagert (Vernon), 
Miss Shirley Wong (Burnaby), 
Gary Armour (West Vancouver), 
A , S; Gracey (Richmond), K . F . 
Neale and;Robert Poole, both of 
Vancouver. 

Each summer the C T F project 
sends teams of Canadian teachers 
to African countries to assist with 
training s e s s i o n s for African 
teachers. Expenses are borne by 
the provincial teachers' organiza
tions. 

The B C T F share of expenses 
comes from the $1 allocation for 
international assistance, included 
in each B C T F fee. 

These resolutions were referred 
to appropriate committees: 

C U R R I C U L U M 
7. That the Department of Edu

cation should appoint a co-ordi-
nater for school l ibrary programs. 

E D U C A T I O N F I N A N C E 
8. That the Counci l of Publ ic 

Instruction should revise the 
grants paid for the conveyance of 
pupils as follows: 
1. Pupils who are enrolled i n 

Grades K-7 inclusive and who 
live more than two miles by 
the nearest passable road 
from a public school i n which 
there is a grade for the pupil . 

2. Pupils enrolled in Grades 8-13 
inclusive and who live more 
than two and one-half miles 
by the nearest passable road 
from a public school in which 
there is a grade for the pupil . 

E F F E C T I V E T E A C H I N G A N D 
L E A R N I N G C O N D I T I O N S 

9. That Statement 13.A.05 be 
amended by increasing the num
bers under 'Clerical Help (Per
sons)' by one for secondary 
schools. 

12. That Rule 16.05 of the Coun
ci l of Public Instruction should 
be amended to read as follows: 
'(b) one counsellor employed on 
a half-time basis for each 200 

The chairman of the North Van
couver School Board has lauded 
the B C T F stand on large classes. 

Dr . George Wilson, commenting 
on the decision of the A G M to 
back teachers who r e f u s e to 
teach classes of 40 or more pupils, 
said: 'This action is a matter 
which is predominantly an edu
cational problem and is a demon
stration of the growing profes
sionalism of teachers. 

'As a school trustee, I approve 
and support the development and 
exercise of professional strength 
in the teaching staff. I believe 
teachers should determine how 
they should teach well. ' 

O K A N A G A N S C H O O L 
The Annual Okanagan Summer 

School of the Arts w i l l be held 
Ju ly 10-29 in Penticton. A bro
chure of detailed information is 
available from the S u m m e r 
School, Box 141, Penticton. 
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Education Minister Leslie Peterson has called on B.C, 
teachers to 'demonstrate professional responsibility' in plan
ning future policies and courses of action. 

In an address to the AGM, Mr. Peterson praised the Fed
eration for what it was doing for the advancement of educa
tion in British Columbia. 

He said: 
'The work done by your Professional Development Division 

in in-service education has been truly significant and has 
undoubtedly done much to enhance the professional image of 
the Federation. 

*It is my belief that in the last few decades teaching has 
advanced greatly toward the goal of professional status. 
Professional status depends upon professional responsibility, 
and I congratulate you on the high degree of your acceptance 
of this. 

*A profession demands of its members, both as individuals 
and groups, a much greater responsibility to the public than is 
the case in most vocations. 

'It is my hope that when you are considering policies and 
courses of a c t i o n for your Federation you will always 
keep uppermost in yoiir minds the need to demonstrate 
professional responsibility and to establish a professional 
reputation in the eyes of the people whom we all serve. 

'The role of education in the modern world can hardly be 
over-estimated though it can, like everything else, be over
stated. I must say that it is sometimes hard to champion the 
cause for more and better education when one is confronted 
with the antics of noisy minorities and irresponsible criticism. 
I have had my share of this sort of thing this year, and I 
know that your profession has had more than a taste of it, too.' 
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E D U C A T I O N MINISTER Peterson addressing A G M . 
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The Department of National De
fence of the Canadian Govern
ment recognizes the v a l u e of 
small classes. 

The D N D schools overseas, 
established to educate the chi l
dren of Canadian Armed Forces 
and N A T O personnel, use small 
classes to achieve high scholastic 
standing. 

In sorne of the senior courses 
the pupil-teacher ratio is 1 to 1, 
and in many classes the number 
of students never exceeds 12. 

In the junior schools the num
ber of pupils per class never ex
ceeds 36. 

Secondary students in the D N D 
schools follow the Ontario cur
riculum. In their final year those 
with more than 80% on a l l their 
exams receive Ontario scholar
ships of $400 each. 

The benefit of the s m a l l e r 
classes in the D N D schools is 
demonstrated by the f a c t that 
8.4% of last year's D N D students 
qualified for scholarships. The 
highest percentage in any Ontario 
school district was 5.9%; for the 
entire province, 4.5%. 

President of three major edu
cational organizations in Br i t i sh 
Columbia showed their joint con
cern for education research by 
signing the incorporation papers 
setting lip^ the Educational Re
search Institute of Bri t ish Colum
bia. The signing took place dur
ing the B C T F convention.. 

Frank Beinder, President of the 
Brit ish Columbia School Trustees 
Association, H a r 1 e y Robertson, 
President of the Bri t ish Columbia 
Teachers' Federation, and Mrs . 
Marion Redgrave, President of 
the B . C . Parent-Teacher Federa
tion, signed on behalf of their 
organizations. Other members of 
the Institute w i l l be the three 
universities and the provincial 
government. 

The Educational Research In
stitute of Brit ish Columbia w i l l 
take over from the B.C. Educa
tional Research Council with a 
vastly expanded program of re
search and development. 

A s a result of a resolution 
passed at the B C S T A Convention 
in October, a sum of $100,000 was 
made available by school boards 
for education research. 

The structure of the new or
ganization w i l l allow i t to handle 
substantial sums of money and 
i t is hoped that i t w i l l be able to 

attract research funds on a large 
scale from other bodies in edu
cation. 

The objectives of the Institute 
as stated in the incorporation 
papers are: 

'To survey the research needs 
of the province; to promote re
search in education, to develop 
and apply education research 
findings; to provide liaison be
tween the research efforts of a l l 
interested educational organiza
tions; to conduct and to direct 
research in education; to make 
available the findings of research 
studies; and to seek and distri
bute funds for e d u c a t i o n a l 
research.' 

Two changes in certification 
regulations have been announced 
by the Department of Education. 

For several years teachers train
ed outside the province have been 
required to complete six units of 
appropriate work in B.C. to ob
tain permanent certification. 

This requirement has been dis
continued for teachers holding an 
Elementary A or higher certifi-
cate. 

Teachers with a B.A. , B . S c , or 
similar degree have been able to 
qualify for an interim Profession
al Basic certificate, provided the 
basic teacher education program 
had been completed. 

Such people have been required 
to complete six further units of 
appropriate work to qualify for a 
permanent Professional Basic cer
tificate. 

This requirement has also been 
discontinued. 

A n y teacher who has completed 
the necessary service and other 
requirements, who w o u l d now 
qualify for permanent certifica
tion as a result of either of the 
changes in requirements, should 
apply by letter to the Department 
of Education for such certifica
tion, indicating name in ful l and 
the school and school district i n 
which he is employed. 

Ten thousand delegates are ex
pected to attend a reading con
ference May 3-6 in Seattle, Wash
ington. 

'Forging Ahead in Reading' w i l l 
be the theme of the twelfth an
nual convention of the Interna
tional Reading Association. 

The conference is of interest to 
a l l who are concerned with the 

encouragement and improvement 
of reading s k i l l s , particularly 
teachers, r e a d i n g specialists, 
school administrators and librar
ians at a l l grade levels. 

Detailed information is avail
able from I R A Headquarters, Box 
695, N e w a r k , Delaware 19711, 
U.S .A. 

T H E B . C . T E A C H E R S ' F E D E R A T I O N 
Invites Applications for the Position of 

U B C ' s Faculty of Education, 
through its developing center for 
the study of Higher Education, 
now offers M . A . and M . E d , de
grees in Higher Education. 

A doctoral program is also un
der consideration. 

Inquiries should be directed to: 
Dr . D . C. Smith, Dr . L . Marsh, or 
Professor J . Dennison. 

Duties to begin July 1, 1967, or as arranged. 
The successful applicant w i l l work mainly in the area of public 
relations, and w i l l be the Federation's Information Officer. 
D U T I E S 

® Issuing press releases. 
® Organizing press conferences. 
® Conducting training sessions for local association public 

relations officers. 

© Assisting with the various publications of the Federation. 
® Writ ing reports, brochures, manuals and addresses, as re

quired. 
® Speaking to B C T F and public meetings. 

D E S I R A B L E Q U A L I F I C A T I O N S 
® Fluency i n viriting and speaking. 
® Reporting and/or editing experience with one or more 

of the mass media. 
® Experience i n public relations work. 
® Experience in education and/or with a teachers' organ

ization. 

© Teaching experience desirable but not required. 
S A L A R Y 

@ $12,500 to $14,500 

Applications must be submitted by May 1, and should be ad
dressed to: C. D. Ovans, General Secretary, B .C . Teachers' 
Federation, 1815 West Seventh Avenue, Vancouver 9, B .C . 
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