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Ten thousand concerned teachers are members of Provincial 
Specialist Associations. Are you? 

The Federation's P S A committee is making a concerted effort 
this year to encourage as many teachers as possible to enroll in 
a P S A . 

'We have already reached the ten thousand mark in P S A en
rolment, but this is little more than half of our 19,000 membership,' 
says P S A committee chairman E d Nelson. 

'We feel that enrolment in a P S A is vital to the professional 
development of every teacher. 

'I would urge every teacher to seriously consider joining a 
' P S A . The fees are nominal but the returns are great.' 

W. V . AUester, B C T F Director of Professional Development, 
said the Federation was the first teachers' organization in Canada 
to actively sponsor P S A s . 

'There are now specialist councils, or specialist associations i n a 
number of Canadian provinces. Alberta, Manitoba, Saskatchewan 
and Nova Scotia in particular have followed our lead. 

•Because we were the first we have the largest number of 
P S A s of any Federation — 22 to be exact, with the largest member
ship and the largest number of publications.' 

AUester said there are two main reasons why a teacher should 
join a P S A . 

'One is the amount of information that is received by each 
teacher through a P S A membership. Journals and newsletters pro
vide information which is of great help to teachers. 

'The other reason is that a P S A membership enables a teacher 
to make some contribution to his profession by actively participating 
i n P S A activities either at the provincial or local level. ' 

Mrs . Lorna Robb, a member of the Federation's P S A committee, 
who has long been active in the affairs of the primary teachers' 
P S A , says she believes that P S A s aie the most concerned and 
active areas of B C T F activities. 

She lists some specific activities of P S A s (other than journals, 
newsletters and in-service education projects) as follows: 
® P S A s send delegates to large conferences in Canada and U.S .A. 

with fresh views. 

® Educational contests are sponsored for teachers and for students. 
(Last year in Math and in Art.) 

• Some P S A s have affiliated with national and international as
sociations. 

d National conferences have been hosted by P S A s . 

© P S A s maintain a healthy liaison with the personnel of the uni
versities. 

® Through the committees of P S A s many teachers from different 
areas are involved in work and study of educational problems 
and trends. 

© P S A s provide an outlet for teacher talents and energies. 

A Tra i l counsellor awarded an 
$8,000 fellowship to study for his 
doctorate at Syracuse University 
had some kind words to say about 
the B C T F in a letter to General 
Secretary, C. D . Ovans. 

W. E . Jones wrote: 'I am greatly 
impressed by the quality of the 
professional administrative staff 
employed by the B C T F and by 
the volunteer professionals with 
whom I have enjoyed the pleas-

e and opportunity to serve dur-
g the past four years. 
'From these outstanding people 

comes the guidance which cer
tainly lanks B .C. as an educa
tional leader in Canada and North 
America. ' 

Jones, a native of North Caro
lina, w i l l study for a doctoral de
gree i n educational administra
tion at Syracuse University. In 
addition to the $8,000 award, re
newable every year for four 
years, which he received from the 
U.S. Office of Information, he re
ceived a $1,000 renewable bursary 
from the B.C. Association for Re
tarded Children. 

Jones has been a member of 
the Federation's School Mental 
Health Committee and the Re
sources Manual Committee for 
Exceptional Children. 

A recent publication of his on 
learning disabilities has been ac
claimed as a definitive work in 
this field. 

'When I have completed my 
doctorate, I w i l l certainly look to 

B.C. , ' Jones said in his letter to 
Ovans. 

'If the opportunity is available 
for the employment of my talents 
and training in the administration 
of special education and psycho
logical services, I w i l l be pre
pared to come "home".' 
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J . Al lan Spragge, w h o was 
elected president of the Federa
tion in 1951 but joined the staff 
instead, has resigned as of Decem
ber 31. 

He says he 'plans to spend ap
proximately a year vacationing 
and traveling and then look for 
something interesting to do.' 

Spragge joined the staff of the 
Federation in July 1951 — a few 
months after he was elected 
president of the Federation. 'The 
staff job with the Federation came 
open and it just seemed like a 
challenge at the time,' he said. 

" " " " " " " " " " " " 

A L L A N SPRAGGE 

He was the third full-time ad
ministrative staffer, serving with 
C. D. Ovans and Stan Evans. 

Spragge later was appointed 
Director of Economic Welfare 
and became an authority on edu
cation finance. 

In 19C6 he m o v e d into the 
Division of Professional Develop
ment as an Assistant Director. He 
has primarily been concerned 
with in-service education matters. 

A graduate of University of 
B .C .—B.A. '34. M . A . '35. Spragge 
worked in the pulp and paper 
industry for two years before tak
ing teacher training. 

He taught at Abbotsford, Cran
brook and North Vancouver be
fore joining the Federation staff. 

Two former members of the 
B C T F Executive Committee have 
been appointed to the staff of 
the B .C . Teachers' Federation. 

They are Roy Ronaghan, of 
Kamloops, who has been named 
Assistant Director of Professional 
Development and Dave Smith, 
Port Aiberni , who becomes ad
ministrative assistant with the 
Division of Economic Welfare, 
with primary responsibilities i n 
the area of pensions. 

Ronaghan resigned from the 
Executive Committee in January 
of this year after sbc years on the 
committee. Smith completed an 
eight-year term on the committee 
at the end of July . 

Ronaghan comes to the B C T F 
from Kamloops, where he was 
Supervisor of Elementary Instruc
tion. He has been responsible for 
development of a learning re
sources center for elementary 
schools which has attracted the 
interest of educators throughout 
the province. 

Smith, a commerce teacher at 
the Port A ibe rn i District Sec
ondary School for the past 19 
years, is an acknowledged expert 
on education finance and teacher 
pensions. He recently completed 
a book on the history of education 
finance i n B . C . 

Both took up their new posts 
August 1. 

C o m m i s s i o n r e p o r t 

r e a d y t h i s m o n t h 
nnu^ i _^ The report of the B C T F Com

mission on E d u c a t i o n w i l l be 
ready for presentation to mem
bers of the Representative As
sembly at their meeting Sept. 28. 

The four members of the com
mission—Chairman Don M a c K e n 
zie, Mrs. Laure l Hanney, J i m 
Carter and W. V . AUester of the 
B C T F staff—have come up with 
more than 200 recommendations 
for inclusion in the report. 

The commission received 266 
briefs and attended more than 170 
meetings with teachers, faculty of 
education members, educational 
leader, and other interested per
sons in gathering information. 

Members of the commission also 
visited school districts throughout 
the province and attended some 
conferences outside of B .C. 

Following the May 31 deadline 
for the submission of briefs, the 
commissioners moved to an up-
coast 'hideaway' to start work on 
the preparation of the report. 

They returned to the B C T F 
offices for the month of July to 
work on the final draft. 

Commission chairman Don Mac

Kenzie, retired Assistant Superin
tendent of the Vancouver School 
Board, said the one thing that 
impressed him most about the 
briefs was the i n t e r e s t that 
teachers have in educational 
change. 

'I think there is more interest 
on the part of teachers in pos
sible change than there ever has 
been in the history of education,* 
he said. 

He said topics discussed in the 
briefs *are as wide as education 
itself — everything from philo
sophy to text books to curricula to 
teacher aides. It's very difficult 
to summarize the topics because 
so many different points have 
been presented to us.' 

income tax 
Canada has income tax agree

ments with a number of countries 
by which a teacher who comes to 
Canada for a period of up to two 
years does not have to pay In
come tax or Canada Pension Plan. 
Teachers who think this may ap
ply to them should contact their 
local income tax office and refer 
to Information Bullet in No, 41, 
May 21, 1968. 

r«®T̂ ®"r*°̂ *?u .^^"^^ Commission on Education go over the 
final draft of their report before It is sent off to the printers. Left to right: Jim Carter, W. V. AUester, Don McKenzie and 

Laurel Hanney. 
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B.C. Parent-Teacher Fediration 
The parents and teachers of 

B r i l i i h Columbia face many ques
tions of mutual concern. 

Parents arc concerned t h a t 
their children receive a first-class 
education. 

Teachers arc 
concerned that 
they can give 
k .first - class 
education t o 
every child. 

T h e t w o 
groups, work
i n g together, 
can h e l p a-
c h l e v e t h e 
goals of both 
and at the same time gain a 
b e t t e r understanding of each 
other's role i n educating tomor
row's citizens. 

The P T A was organized to 
bring about a better liaison be
tween home and school, but, un
fortunately, the goals, for which 
it was established have not al
ways been attained. 

For one thing, parent-teacher 
conferences have not always been 
as successful as hoped for. Both 
parents and teachers, too often, 
seem afraid to be completely 
frank with one another. 

W O R K TOGETHF^R 
I b e l i e v e , however, t h a t 

improved communications could 
eliminate problems such as this. 
Perhaps parents and teachers, 
working together could initiate 
programs, and by working to
gether get to know each other 
better. 

Through the P T A teachers and 
parents m i g h t organize 'head-
start' programs in districts where 
they are needed. 

Parents could be encouraged 
to form small reading groups to 
interest students in books. The 
severely disturbed child or the 
one with learning disabilities re
quires special professional per
sonnel and facilities. 

Of these there are far too few! 
But through the co-operation of 
al l interested groups it is hoped 
that this situation w i l l be improv
ed. 

Frequently teachers feel they 
are not a part of the P T A . They 
either do not attend meetings or 

sit in the back as observers only! 
Wc want to make meetings in
teresting and stimulating and the 
active participation of the teach
ers could bring about this result. 

Suggestions from professional 
people f o r improved business 
procedure, programs, and group 
discussion, would be invaluable. 

M a n y principals encourage 
P T A s in their s c h o o l s while 
others would rather have auxil
iaries. The latter have no broad 
concept and are useful only to 
raise money for equipment and 
to help with school concerts and 
sports days. 

Thus, parents become the joe-
boys. There are schools which 
have no organization of any kind 
so communication between par
ents and teachers is very limited. 

M U T U A L C O N C E R N 
The Bri t ish Columbia Teachers' 

Federation and the Bri t ish Colum
bia Parent - Teacher Federation, 
through the years, have worked 
i n many areas of mutual con
cern. Proposals for changes in 
the educational system have been 
made by both Federations, as the 
following list w i l l illustrate: 
® improvement in teachers' sal

ary schedule 
@ lowering of the pupil-teacher 

ratio 
© inclusion of kindergartens in 

the Public Schools Ac t 
® equal grants for kindergartens 

with other classrooms 
@ a request for the Department 

of Education to thaw the con
struction freeze' 

# counselling in e l e m e n t a r y 
schools 

® teaching of French in the ele
mentary grades 

® more personnel and facilities 
for the treatment of emotion
ally disturbed children. 

You wi l l soon be asked to join 
your local P T A . Do join and be
come an interested and active 
member. If there is no P T A in 
your school you may become an 
individual member of the Provin
cial Federation. (Annual mem
bership fee of S3.00 entitles you 
to a subscription to the B . C . 
Parent-Teacher magazine and in
formation sent out from time to 
time. Apply , B .C . Parent-Teacher 
Federation, Room 6, 45 Kingsway, 
Vancouver 10.) 

Dear Sir: 
I am anxious to contact teach

ers who have left the Australian 
state systems in the past few 
years in order to teach in Canada. 

I would appreciate their writing 
to me to let me know, in as much 
detail as possible, their reasons 
for leaving, and their reactions 
now that they are teaching in 
Canada. 

I wi l l keep a l l information con
fidential: that is, the anonymity 
of those who write w i l l be pre
served, unless they specifically re
quest it otherwise. 

Information received w i l l be 
collated in order to produce a 
general picture of reasons for 
dissatisfaction w i t h Australian 
teaching services. Particularly de
tailed statements from individual 
teachers w i l l be considered for 
inclusion in. total with the teach
er's permission. 

Yours faithfully, 
DR. A . M . H E A L Y 

Wollongong University College, 
Wollongong, N.S.W., Austral ia. 

Roll Rule 
ignored 

The F e d e r a t i o n has writ
ten to Education Minister Donald 
Brothers asking that the Council 
of Public Instruction delete the 
rule that asks secretaries of dis
trict conventions to record the 
attendance of teachers at conven
tions and send the list to the local 
school board. 

'Of recent years the rule has 
been frequently ignored, both by 
convention secretaries and by the 
school boards who are entitled to 
a report,' the letter said. 

It said such registration was 
no guarantee that a teacher would 
attend the convention. 

'The Rule 13.02 imposes a genu
ine nuisance u p o n convention 
committees, in order to identify 
a s m a l l handful of misusants, 
against whom corrective action 
may not be readily available,' 
added the letter. 

The decision to write the M i n 
ister asking for the repeal of the 
rule was made at the May meet
ing of the Executive Committee. 
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The B C T F booth at the Pacific National Exhibition 
featured a continuous television show produced by 
K E N - T V Kamloops and large blow-up pictures of 
children and teachers. The booth was staffed days 

by three members of the Federation staff — Janis 
Jones, Linda Andrews and Pat Turner. Vancouver 
elementary staffed the booth weekends and eve
nings. 

Appointment of G e o r g e H . 
K e l l v . l ibrarian at Claremont Sec
ondary School in Saanich and C. 
Terrence Tobacco, teacher at Oak 
Bay Junior Secondary School in 
Victoria, as Curriculum Consult
ants to the Department of Educa
tion has been announced by the 
Hon. D. L . Brothers. Minister of 
Education. 

These appointments c o n t i n u e 
the plan for bringing in special 
advisors on leave of absence from 
their school districts. 

'This plan, initiated in 1982, has 
proved to be most effective.' said 
Mr . Brothers. 

'In this period of rapid curricu
lum change, it is most important 
that we keep in close tou'^h with 
schools and classrooms. I am ex
tremely appreciative of the co
operation we have received from 
Boards of School Trustees and 
the teachers in making these ar
rangements possible.' 

K e l l y is a graduate of the Uni 
versity of British Columbia. In 
his 15 years of teaching, he has 
had experience at both the ele
mentary and secondary levels. He 
has served as teacher, counsellor 
and principal prior to his ap
pointment as librarian at Clare
mont. 

Tobacco holds a Bachelor of 
Arts and Master of Science in 
Physical Education decrees from 
the University of Washington. A t 
Oak Bay Junior Secondary he has 
held the posts of Head of the 
Physical Education and Head of 
the Counselling Departments. 

As Curriculum C o n s u l t a n t s , 
K e l l y and Tobacco w i l l be con
cerned with course revision, text
book changes and curriculum re
search. 

They w i l l work directly with 
the Department's revision com
mittees presently e n g a g e d in 
studying and maicing recommend
ations regarding curriculum re
vision in various subject fields. 

22 PSAs 
The 22 provincial specialist asso

ciations of the B C T F are integral 
parts of the curriculum and in-
service work of the profession. In 
order to ensure that you are con
tributing to and learning about 
new developments in your special 
interest field you are urged to 
join the appropriate P S A . 

Membership application forms 
for P S A s w i l l be sent to a l l 
schools around September 15. The 
deadline for taking out or renew
ing membership is November 15. 

A B C T F booth with the theme 
'The Wonderful Wor ld of Learn
ing,' and featuring a 30-minute 
television program produced by 
the Kamloops School District's 
K E N - T V , was a popular attraction 
at this year's Pacific National Ex
hibition. 

Thousands of P N E visitors tour
ed the booth which also featured 
large blow-up pictures of chi l
dren and some background infor
mation on the federation. 

The booth was staffed by teach
ers from the Lower Mainland who 
volunteered their services and 
B C T F office staff members. 

Many teachers were among 
visitors to the booth and they 
showed a keen interest in its 
offerings. 

The television program was 
shown on five television receivers 
simultaneously. 

The video tape recorder and 
television consoles were loaned 
free of charge by Total Video 
Systems of Vancouver. 

The show was produced in the 
televisions studios of K E N - T V , 
Kamloops, under the direction of 
the district's television co-ordina
tor, John Farr . 

Scripts and visuals were pre
pared i n the B C T F offices in Van
couver by Farr , John Arnett, 
Press and Information officer and 
Janis Jones, of the Communica
tions Division. 

In Kamloops, the cameras were 
operated by students Jack Wolfe 
and M i k e Clarke and technical 
director was Dave Lord . 

Program announcer was E d 
Nelson, of Burnaby. 

The program featured a short 
message from B C T F president 
Tom Hutchison and included a 
series of short segments on differ
ent aspects of teaching and learn
ing. 

It also gave a brief picture of 
the work of the B C T F and the 
impact of educational television 
In the classroom. 

Visitors to the booth were given 
a pamphlet explaining, in simple 
terms, some of the theory behind 
learning. 

Manifoba 

Survey 
The Manitoba Teachers' Society 

has set up a committee to investi
gate the entire field of working 
conditions of teachers in Mani 
toba. 

The move follows a resolution 
to the A G M of the society, ex
pressing c o n c e r n about large 
classes and heavy workloads. 

The resolution said: 
'Whereas the education of many 

of this province's children is suf
fering due to large class sizes; 
and whereas teaching perform
ance often suffers due to exceed
ingly heavy workloads; be it re
solved that the provincial execu
tive be instructed to set up a 
committee to investigate the en
tire field of working conditions 
of teachers in Manitoba, with spe 
cial regard to class size and teach 
ing load.' 

Some building, 

different number 
The different organizations in BCTF headquarters 

have their ov̂ rn phone numbers. They cannot be reached 
by dialing the BCTF number and asking for a transfer. 

Here are the addresses and phone nunibers: 
B.C. Teachers' Federation 
No. 105, 2235 Burrard Street, Vancouver 9 731-8121 
B,C.T.F. Co-operative Association 
No. 206, 2235 Burrard Street, Vancouver 9 736-7741 
B.C. Teachers' Credit Union 
No. 201, 1815 W. 7th Avenue .Vancouver 9 731-6191 
Provincial Teachers' Medical Services 
No. 101,1815 W. 7th Avenue, Vancouver 3 736-7687 
Vancouver Elementary School Teachers' Association 
No. 202, 1815 W. 7th Avenue. Vancouver 9 731-8121 
Vancouver Secondary School Teachers' Association 
No. 204, 1815 W. 7th Avenue, Vancouver 9 731-8121 
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the BCTF Newsletter presents a special 

report to members on some of the impor-' 

tant issues facing the Federation during 

the next few months^ 

By T O M H U T C H I S O N 
A S U S U A L the year ahead w i l l be a difficult one for the 

Federation. Some of the problems are new, others are continuing. 
Among the continuing problems is the one of the visibility 

of the Federation to the average member. It must appear to 
some members that fees increase with an awesome inevitability 
and the deduction at source is highly visible. 

In one sense it is unfortunate that the entire range of B C T F 
services is seldom obvious to any one member; in another sense 
it is fortunate because i f any member required the full range 
of B C T F services at any one time, he would probably be in 
deep trouble. 

ir -k -k 

IT IS T R U E , that as a teacher becomes involved in Federation 
affairs, the full range of the work done by the Federation be
comes more obvious. It wi l l however be rash optimism to expect 
that the majority of the 20,000 members of the Federation should 
become involved in Federation affau's, if for no other reason 
than that teachers are by definition busy people. 

Experience has shown that for some members the flow of 
communication by paper can never be enough. Experience has 
also shown that the flood of paper communication from the 
B C T F office has diminished to an ineffective trickle by the time 
it reaches the staffrooms of the province. 

A • ^ , 

F E D E R A T I O N staff and elected officers could spend so much 
time justifying what they're doing that they do nothing and could 
spend so much time in informing the mem^bership that they 
would have little to communicate and little assurance that that 
communication was effective. 

Nevertheless, communication is essential, so don't hesitate 
to use your GRs or to ask for table officers or staff members 
or executive members to explain what the B C T F is doing either 
at the staffroom level or the in-service meetings or at local 
association meetings. 

A personal communication is worth a ton of paper. Do not 
however; ask these people to perform a purely decorative or 
ceremonial function; get some mileage out of them, give them 
a job to do, put them on the spot. 

* • * 
W E L O O K forward to the report of the B C T F Commission 

on Education. This commission w i l l report to the Representative 
Assembly at its first meetmg in September. 

Whether the commission suggests new directions or rein
forces objectives already laid down by the Federation we look to 
the commission to give us philosophic direction and expect to 
spend considerable time next year in digesting its report. 

One of the most important activities of the coming year 
w i l l be the implementation of a Teachers' Qualification Board 
sponsored by the B .C . teachers and the B . C . School Trustees. 

In setting up this board we must be guided not solely by 
experience in other provinces but by the desire to avoid the 
initiation of bureaucratic structures which might perpetuate 
certification anomalies and transfer the interminable delays 
of the previous system to the new. 

O N E O F T H E major thrusts of the coming year must be 
in the field of effective teaching and learning conditions. In 
many ways this w i l l be an experimental year with the newly-
structured Effective Teaching and Learning Conditions Commit
tee beginning to carry out the functions that were previously 
held by for example liaison committees or The Commission on 
Intolerable Teaching and Learning Conditions, 

It would be no exaggeration to say that the future thrust of 
this organization wi l l depend largely on the success of the 
E T & L C Committee and the projected staff committees Which 
wi l l be set up next year. 

As instructed by the Annual General Meeting an information 
campaign on educational issues w i l l be continued throughout 
the year. The planning for this campaign w i l l depend upon the 
circumstances of September and the early fall . 

IT IS I M P O R T A N T that this informational campaign be 
based upon the most accurate information available and to this 
end it is essential that local associations co-operate in providing 
the kind of information that the Federation needs to conduct a 
responsible campaign designed to inform the public of what 
shortcomings if any exist in our system. 

There w i l l be a major public relations meeting in the early 
fall to consider the direction the informational campaign w i l l 
take in the light of information then available. 

The background to a l l our activities next year must be a 
continuing, careful and accurate study of the implications of the 
new education finance formula. We are aware that the formula 
may affect facilities, hiring of teachers, mobility of teachers and 
salary bargaining. 

The Federation cannot attack the educational finance formula 
on a philosophic basis indefinitely. 

Crit icism of the formula, i f justified, must be based upon 
accurate information from districts, on implementation of that 
formula. 

This information w i l l not be available i n a short period of 
time and information regarding this implementation must be 
carefully guarded over this year and ensuing years i f the Fed
eration is to be a credible critic. 

Across the country it is obvious that more provinces are 
moving toward some form of provincial negotiation and bar
gaining. It is the declared policy of the Federation to be against 
any form of provincial bargaining. 

We must watch carefully events in Quebec where provincial 
negotiation is pursuing its tortuous way and we must also look 
closely at the situation this fa l l i n Saskatchewan where teachers 
w i l l be attempting to bargain in 12 large units. 

If, as we expect, negotiation at the large bargaining unit 
level or at the provincial level proves to be inimical to teachers, 
it is equally incumbent upon us to show that the system under 
which we at present operate of bargaining at the school board 
level is an enviable and effective process. 

There has been considerable discussion on the expertise of 
the teacher. I hope this year to see considerable advances in 
the expertise of our teachers' organization. Our expertise must 
show itself in a professional evaluation of what children need 
and in continued pressure for the allocation of means to meet 
that need. 

President Tom Hutchison, head of table, at right, presides over a mid-August meet
ing of the B C T F Table Officers and staff members to discuss the fall program. Left 
to right, C . D. Ovans, General Secretary; Mrs. Isobel C u l l and Roy Ronaghan, Assist
ant Directors of Professional Development; Adam Robertson, Second Vice-President; 

Miss Connie Prendergast, assistant to Mr . Ovans; Hutchison; J im Kil leen, First 
Vice-President; Stan Evans, Assistant General Secretary and Bob Buzza, Past Presi
dent 
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Bv DES G R A D Y 
Director, Economic Welfare 

We can certainly anticipate 
that in the field of agreements 
there wi l l be negotiations in all 
districts. 

This w i l l be a year of improve
ments to teachers' salaries. This 
is easily predictable as changes 
in the Consumer Price Index and 
general community income make 
it certain that p 
teachers' sal- ; -
aries must in
crease. 

I n negotia
tions there are 
l ikely to be 
other i s s u e s 
such as educa
tional l e a v e , 
m a t e r n i t y 
leave^ g r o u p 
insurance and other provisions 
that w i l l receive attention in 
certain districts. 

The change of the Department 
of Education descriptions of cer
tificates and the reduction of 
certificates to three — namely the 
teaching license, the standard 
certificate and the professional 
certificate, m e a n s we w i l l be 
working to replace the definitive 
description hitherto outlined by 
the Department. 

'*"S5lSry categories w i l l be de-
fiined in the local agreements. In 
this regard, we w i l l be working 
through the General Secretary's 

The new certification regula
tions for teachers are as follows: 

LETTERS OF PERMISSION 
There is no change here. Let

ters of permission are granted 
for one year only upon request 
of the employing school board. 
Renewal is, at least in theory, 
dependent on the unavailability 
of certificated personnel. 

TEACHING LICENCE 
This category replaces E C and 

E B . Applicant's record must in
clude a year of professional train
ing. The licence is granted to a l l 
who fall short of complete third-
year university standing. T h e 
licence is valid for four years, but 
may be renewed. 

STANDARD CERTIFICATE 
This category corresponds to 

E A . It is granted on successful 
completion of third-year standing 
including the professional year. 
On issuance, it is interim and can 
be made permanent by two years 
Of satisfactory teaching service 
and on recommendation of the 
District Superintendent. 
PROFESSIONAL CERTIFICATE 

This category corresponds to 
P C , P B , and P A . As with a Stand
ard Certificate, it is interim on 
issuance and can be made per
manent i n the same manner. 

It is, of course, in this area that 
the new certification is most in
adequate for placing newcomers 
on existing scales. 

N O T E : It is important to re
member t h a t existing depart
mental evaluations are not to be 
reviewed by the Department of 
Education. S u c h anomalies as 
permanent E C and E B Certifi
cates and P C Certificates without 
degrees are no^ to be reviewed. 

Division on a Teachers' Qualifi
cations Board established and 
financed by the B C T F a n d 
B C S T A . 

This board wi l l in the future 
rule on the credentials and the 
salary categorization of teachers 
coming into Brit ish Columbia or 
teachers taking further education. 

Negotiations are l ikely on other 
vital matters, although perhaps 
not In conjunction with salary 
negotiations. S u c h matters as 
class size, supervision load, mark
ing and preparation time, the use 
of ancillary personnel and spe
cialized equipment w i l l be mat
ters for negotiation and discus
sion, usually through the local 
Effective Teaching and Learning 
Conditions committee. 

The organization of this com
mittee, at the provincial level 
with representatives from each 
geographic region, w i l l also be 
partly a responsibility of this 
division. 

NEW FINANCE FORMULA 

We anticipate some problems 
throughout negotiations this fall 
arising from the new educational 
finance formula. Our Education 
Finance Committee w i l l be study
ing the effect of the new formula 
on school board budgets and also 
its effect on the programs within 
each district. 

In the area of pensions there 
wiU certainly be a study and 
review of items for changes in 
the Teachers' Pension Plan. A n 
immediate priority is the estab
lishment of the supplementary 
retirement savings plan. 

This plan w i l l be administeied 
by the B C T F Co-op and w i l l be 
sponsored jointly by the Co-op 
and the Federation. The plan 
wi l l provide for an Income Fund, 
invested in the B C T F Co-op, pro
viding safety and assured income. 
The plan w i l l also have an Equity 
Fund for which investment is 
largely in growth common stocks 
for long-term growth of capital. 

This plan w i l l be a registered 
retirement saving plan and con
tributions up to the limit provid
ed in the Income Tax Act w i l l be 
tax deductible. Trusteeship of the 
plan w i l l be undertaken by a 
major trust company. 

We consider that this supple
mentary plan w i l l be a decided 
asset to teachers who wish to sup
plement their retirement income 
by making extra contributions to 
a plan that provides tax shelter
ing and attractive interest earn
ings. 

/ / / / 
STAFF DUTIES 

While there is a degree of 
specialization within the division 

Copies of a new booklet on 
Canada are available f r e e to 
teachers for classroom use. 

The Royal Bank of Canada has 
published 15 of its monthly news
letters as a booklet entitled A 
Conspectus of Canada. The pub
lication, produced to mark Can
ada's centenary, includes a ful l 
color map. 

Copies are available from The 
Royal Bank of Canada, Monthly 
Letter Department, Box 6001, 
Montreal. 

of economic welfare, we try not 
to identify one person Vv'ith one 
particular responsibility because 
al l too frequently that person 
may be committed elsewhere at 
the time someone wants to make 
an enquiry. 

We have been operating with 
the general breakdown that pen
sions would be the responsibility 
of the director, t h a t effective 
teaching and learning conditions 
was mainly within the area of 
responsibility of Jurd K i r b y and 
educational finance with Bruce 
Watson. A l l members of the di
vision are involved with agree
ments and al l of the members of 
the division assist local associa
tions in the agreements activities. 

PENSIONS A D V I C E 
The addition of Dave Smith as 

an administrative assistant per
mits us to extend the work of the 

division. First, M r . Smith wi l l be 
able to perform more individual 
pension counselling activity to 
teachers at the time of retirement 
or for teachers who are contem
plating retirement or indeed if 
they have any sort of specific 
problem relating to pensions. 

In addition, Mr . Smith wi l l also 
be broadly aware of a l l of the 
other activities of the division and 
wi l l be able to answer questions 
by phone or by mail relating to 
the other activities. 

Generally, Mr . Smith wi l l be 
office based r a t h e r than the 
travelling representative such as 
the other members have to be. 

With the addition of an admini
strative assistant to the division 
we have taken over the respon
sibility for the Benevolent Fund 
and for the Salary Indemnity 
Fund. 

By resolution of the 1908 A n 
nual General Meeting, the Feder
ation Membership Categorization 
Plan was suspended. 

Membership cards issued for 
1988-69 wi l l indicate B C T F mem
bership only, without categoriza
tion. 

The cards wi l l be mailed to 
home addresses as earlv in the 
year as possible. The Federation's 
source of addresses is school 
board offices and after this infor
mation is received considerable 
time is required to handle the 
recording and mailing for the 
nearly 20,000 members. 

The suspension of the Cat 
gorization Plan means of cour: 
that members no longer wi l l a 
ply to the Federation for a change 
in category. 

Requests for changes in certifi
cation should be filed with the 
Registrar, Department of Educa-
tion, Victoria. 

R E S O U R C E G U I D E 
A 37-page resource guide for 

teachers on smoking and health 
is available from the H e a l t h 
Branch of the Provincial Govern
ment, 1450 Government Street, 
Victoria. 

The manual, available free of 
charge, has been published by 
the Department of N a t i o n a l 
Health and Welfare in Ottawa, 
and is being made available to 
teachers of Grades 5-13. 

The resource guide includes a 
two-page bibliography. 

By D. J. S. S M I T H 
B C T F Administrative Assistant 

A t long last the statements of the Teachers' 
Pension Fund are forthcoming. These statements 
differ from those used in the past in that they do 
not attempt to forecast the number of dollars you 
w i l l receive, but rather the percentage of salary. 
The statement is broken down as follows: 

® Contributions — This represents the total 
amount you have paid into the Fund as of De
cember 1966. It is significant only 
to those who plan to withdraw 
their contributions prior to being 
eligible for a pension. 

© Basic Pension — These fig
ures represent the percentage of 
the average of your last 10 years 
of salary. If you retire between 
the ages of 60 and 65, use a pro
portionate figure. The average of 
your last 10 years of salary wi l l 
be about 75% of your final annual salary rate. 

« Retirement Annuity — This, of course, is not 
a percentage; it is a precise number of dollars pay
able to you each year. It represents the yield from 
payments prior to 1961 and extra payments made 
to the Fund, either voluntarily or because your 
salary v/as above pensionable maximum. Again, i f 
your age is between 60 and 65, use a proportionate 
figure. 

® Integration Factor — Every Canadian who 
has been employed since the beginning of 1966 is 
entitled to Canada Pension. Because part of your 
contribution was handed to Canada Pension, there 
is a reduction of your B .C. Teachers' Pension. 

This reduction is less than the Canada Pension 
and is calculated as the percentage indicated of the 

Direct enquiries to: 
W. H. FORREST 

Commissioner of Teachers' Pensions 
Parliament Buildings 

Victoria, B.C. 
r 

J o h n D o e 

maximum earnings on which Canada Pension is 
based. 

For 1988 this figure is $5,100; in 1969, it w i l l 
approximate $5,200. e.g. Y o u plan retirement in 1969. 
Subtracted from your B .C. Teachers' Pension wi l l 
be (say) 13.5% of $5,200. Again the percentage is 
proportionate for intermediate ages. 
Example (reprodiuced below). 

Eligible to retire in June 1989—age 60. Card 
reads: Basic pension aged 60, 30.1%; aged 65, 44.9%. 

Teacher's final salary rate (1969) is estimated to 
be $11,000. 

10-year average estimated at 75% of $11,000 = 
$8,750. 

Approximation of basic pension 30.1% of $8,750= 
$2,634. 

Card reads: Retirement annuity aged 60 = $346; 
aged 65 = $469. 

Card reads: Canada Pension integration factor, 
aged 60—1.6%; aged 65—5.7%. 

Approximation of reduction 1.6% of $5,200=$83. 
Approximation of annual pension $2,634+$346— 

$83 = $2,897. 
In addition, when this person reaches the age of 

65 (January 1974), Old Age Security and Canada 
Pensions become payable. 

Because these pensions are subject to cost-of-
l iving adjustments, we again have an approximation: 
$150 a month or $1,800 a year. 

Because these payments are delayed, it is per
missible to draw temporarily a larger amount from 
B.C. Teachers' Pensions to 'even out' one's income 

If the teacher in question is a married man, 
may be necessary to have al l or part of his pensio 
payable to his widow. Such provision results in 
reduction or pension by some 20 to 25%, depending 
on the age of the wife. 

PROVINCE OF 
BRITISH COLUMBIA 

L 3527320 
J 

TEACHERS' PENSIONS FUND 
STATEMENT 

CONTRIBUTIONS 
(to December 3 1 . 1966) $6, 795. 00 

ANNUAL ALLOWANCE (payable on a Twelve month basis)-

(a) Basic Pension - estimated as a percentage of your Highest Average Annual Salary. 

- plus -

(b) Retirement Annuity - purchased by any annuity credit as at December 3 1 , I960 
and any extra contributions made from January I, 1961 to December 3 1 , 1966. 

— less — 

Integration Factor - the sum of (a) and (b) wil l be reduced by this percentage of the 
amount of your C«hMM<XfeMS<OSl5«tfc6)6Krite«iX M A X I M U M O F F S E T E A R N I N G S 

s«9 r«ver«a for definition*) 

CALCULATED TO 
AGE 60 AGE 65 

30. 1% 44. 9% 

$346 $469 

1. 6% 5. 7% 

S 
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By C. D. O V A N S 
General Secretary 

The establishment of a Teacher Qualifications Board to be 
entrusted with the responsibility of establishing teacher categories 
and assigning categories to individual teachers is perhaps the 
single most important issue facing the General 
Secretary's Division as of this moment. 

Up until now, of course, the Registrar's office 
in the Department of Education has had to es
tablish categories for salary grant purposes and 
in general those categories were picked up and 
used to determine teacher's individual salary 
placement on local scales. 

After December 31 next there wi l l be no 
departmental classifications to fall back on and 
somehow some system has to be devised for 
creating new classifications and determining the 
teacher's standing in terms of these classifica
tions. 

We have reached tentative agreement with the B .C . School 
Trustees Association on the appointment of a five-man Teacher 
Qualifications Board. 

In the past the Federation has been looking at effective teach
ing and learning conditions as having to do generally with terms 
and conditions of employment which would be negotiated for 
between local associations of teachers and their local school boards. 

From this perspective the committee function belonged logically 
to the Economic Welfare Division of the Federation which is geared 
to offer advice and assistance to locals in local bargaining situations 
of a l l kinds. 

As the Federation has got deeper and deeper into the problem, 
however, it has become more and more evident that i t had an edu
cational dimension. Whether or not a particular condition w i l l 
produce an effective teaching and learning situation is funda
mentally an educational decision. 

Just what kind of teaching is effective? How do you know 
when learning has been made effective? These are primarily edu
cational decisions. 

This consideration places the committee function within the 
general terms of reference of the Professional Development D i 
vision of the Federation. 

Finally, it became also very obvious that the Communications 
Division of the Federation would have to be more and more in
volved. Having determined with the help of the P.D. Division what 
particular teaching and learning conditions are effective and having 
developed aims and objectives for local associations to try to 

The informational campaign on school finances and the build
ing freeze, which was ordered by the A G M last March, is, of course, 
a political question even though the Federation is desperately 
anxious and firmly determined to deal with i t on a non-partisanship 
basis. 

Pol i t ical issues are always difficult. One of our big problems 
has been to date and wi l l continue to be to get basic information 
of a reliable sort upon which to base a campaign. 

We are going to have to rely heavily on the membership in 
the local associations to provide us with this basic information. 
For one thing we w i l l need to know exactly what has been the 
effects once schools have reopened in the fall of the slow-down i n 
school construction. 

On the larger issue of school finance we have established some 
terms of reference for local effective teaching and learning con
ditions committees through which it is hoped that information w i l l 

If Mm ^ 

This board would have on it two persons named by the B C T F , 
two named by the B.C. School Trustees Association with a chair
man acceptable to both groups. 

We have gone so far as to get the qualifications board ap
pointed. Representing the B C T F on it wi l l be K e n Aitchison from 
office staff and James Ki l leen , the First Vice-President of the 
Federation. 

Representing the B .C . School Trustees Association are Frank 
Beinder, their Past President, and Phi l ip Sampson, Secretary-
Treasurer of Campbell River School Board. Don MacKenzie, who 
headed up the B C T F Commission on Education, has agreed to act 
as chairman of the board. 

S t i l l to be decided is the final constitution of the Teacher Qua
lifications Board, a classification system with precise definitions 
and an administrative routine for dealing with applications for 
categorization. There w i l l be a great deal of work, much serious 
consideration of many problems that w i l l inevitably arise and 
many decisions of an administrative nature that w i l l have to be 
made in this matter before the end of December. 

It has been agreed that the Qualifications Board w i l l be financed 
jointly by the B C T F and the B C S T A . 

achieve through negotiation with the help of the economic welfare 
department, we would need the support of the communications 
department in gaining public approval and, for that matter, teacher 
approval of our objectives as promising better education for pupils. 

We are forced inevitably to the conclusion that in this kind 
of endeavor the total Federation operation is involved and that the 
problem is so complex and so important that the total resources of 
the Federation must be brought to play on it. 

Thus the General Secretary's Division, as the co-ordinating 
agency of the Federation, has to take on prime responsibility for the 
project. Essentially J i m Cairnie was transferred to the General 
Secretary's Division in order to head up this co-ordinating function. 

M r . Cairnie w i l l be working closely with other staff members 
in both the Economic Welfare Division and in the Professional 
Development Division on various aspects of the work of the com
mittee. 

U p unti l now Jurd K i r b y of the Economic Welfare Division has 
been the staff member who has worked directly with the Effective 
Teaching and Learning Conditions Committee. 

M r . K i r b y w i l l continue to meet regularly with the committee 
and he v/ i l l continue to assume prime responsibility for the or
ganizational effort, those aspects of the problem which w i l l call 
for negotiation. 

be forthcoming about any adverse impact on teaching and learning 
conditions created by the new finance formula. 

We are convinced that the formula is basically restrictive in 
nature and that it cannot help but impede educational development 
i n the province. 

This, however, is conjecture based upon a theoretical analysis 
of the formula itself. We can't expect the general public to get 
very excited over theoretical conjecture. 

We have to watch for and be alert to, therefore, evide/ice that 
can be produced to prove our contention that the formula in its 
impact is bound to be restrictive. 

How big a campaign and how effective a campaign we can 
launch w i l l depend very much upon our ability to ferret out the 
necessary basic information. There are already indications that 
every effort w i l l be made to keep this kind of information away 
from us. 

By J A M E S C A I R N I E 
General Secretary's Division 
Where do we go from here 

in E T and L C ? 
In casual conversation a few 

weeks ago with a noted edu
cational philosopher, Marc 
Belth of N Y U , I described 
some of our 
problems and 
ambitions with 
respect to im
proving effec
tive teaching 
a n d learning 
conditions i n 
this province 
and asked for 
his comments. 

Briefly, his 
advice consisted of 'Go away 
somewhere for a year and 
think about the problem—you 
are engaged in one of the most 
monumental tasks in education 
and need time to think of what 
you must do and how.' 

Unfortunately, sound as that 
advice might be, we haven't 
got a year to spend in contem
plation. Opinion at our last 
Annual General Meeting was 
clear. Our members want ac
tion—even if opinion on what 
constitutes action is as dispar^ 
ate as the total number of our 
membership. 

Very obviously our teachers 
want improvements in the 
physical aspects that pertain 
to learning conditions—reduc
tion in class sizes, increases in 
the quantity and quality of 
teaching aids, and greater ut i l i 
zation of auxiliary school per
sonnel to assist in non-profes
sional functions. — 

Less obvious, but equally as 
important, are the changes re
quired in the educational en
vironment, changes that w i l l 
contribute to a progressive 
learning situation. 

Such changes involve the im
plementation of a curriculum 
organization t h a t removes 
youngsters from the frustra
tion of fulfilling course re
quirements unsuited to their 
abilities and aspirations; the 
development of course cur
riculum that w i l l not only per
mit but encourage teachers to 
adapt more freely and flexibly 
the content of courses to the 
needs of youngsters; and 
changes in the administrative 
organization of schools to pro
vide maximum involvement of 
teachers in the educational de
cision making process. 

Our program for next year 
must include: 
® The creation at the local 

level of a suitable negotiat
ing structure through which 
teachers and trustees can 
formally discuss and resolve 
problems related to class 
size, facilities, auxiliary 
school personnel, etc. 

® The development at the 
school level of suitable 
structures, such as staff 
committees, that wi l l per
mit and encourage the par
ticipation of teachers in the 
discussion and determina
tion of educational policies 
at the school level. 

® The organization of confer
ences involving teachers, 
principals, superintendents 
and Department of Educa
tion officials; such confer
ences must create a climate 
of awareness of our more 
persistent problems and en
courage constructive discus
sions at al l levels of ways 
to implement improvements. 

® The continued accumulation 
of information t h r o u g h 
questionnaires and studies 
in order that more effective 

(Continued on Page 6) 
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By W. V . A L L E S T E R 
Director, DivJsion of Professional 

Development 
In-service education of teacliers 

is one of the continuing responsi
bilities of the Professional De
velopment Division. 

The Federation has taken the 
position t h a t e a c h individual 
teacher is r e 
s p o n s i b l e , of 
course, for his 
own profession
al development 
and w h e r e he 
has a weakness, 
he should rec
ognize it and do 
something about 
it. 

The doing something about it 
may mean taking u n i v e r s i t y 
courses or it may mean reading 
books, or it may mean attending 
workshops or conferences of some 
kind. 

We believe that the Federation 
also has a responsibility to help 
the teacher so that we have had 
the local and provincial in-service 
activities for some years. 

There wi l l be a change in per
sonnel here in that we have Roy 
Ronaghan now with us on st^ff 
and he w i l l start to work with 
"̂Sliah Spragge, who is leaving 
the B C T F . 

The work involves planning of 
non-credit short courses, which 
are given each summer by the 
Federation; helping local commit
tees in planning their teachers' 
conventions either in the spring 
or in the fall; giving advice to in-
service committees that are plan
ning workshops, whether these be 
on a provincial scale, organized 
by a provincial specialist associa
tion, or whether they be in a 
local situation. 

There is a great deal of time 
spent on this and correspondence 
and phone calls and reports back 
and forth. 

If a group of teachers decide 
they would l ike to have a confer
ence, or workshop, at a particular 
time, at a particular place, with 
particular problems t h a t t h e y 
want to have discussed, they ask 
the Federation to arrange ap
propriate resource p e o p l e for 
them. This is quite a time-consum
ing task but a very important one. 

The other activities in in-service 
education involve the organization 
of special projects at the provin
cial level. Last year, for example, 
we had the Project C O L E , where 
M r . Spragge worked with faculty 
members of Simon Fraser Uni 
versity in designing a traveling 
project. 

There wi l l be something of this 
nature in this year's B.C. Educa
tion Showplace. This w i l l be an 
opportunity for teachers in the 
Lower Mainland and representa
tive teachers from other parts of 
the province to see the latest 
equipment and materials in edu
cation, and a very fine display is 
expected. 

Because of this display being 
available in British Columbia it 
wouldn't be appropriate for the 
Federation to be working on an
other Project C O L E this year. 
However, we are hoping to follow 
up C O L E by developing a few 

specific items that can be used 
by local in-service committees. 
C U R R I C U L U M 

Another continual responsibility 
is the curriculum field where the 
Federation has representation on 
the two major advisory commit
tees in curriculum — the Profes
sional Committee on Elementary 
School Curriculum and the Pro
fessional Committee on Secon
dary School Curriculum. 

Both of these meet once a 
laeath during the school year and 
they advise the Department of a l l 
matters concerning curriculum. 

They receive a l l of the reports 
from the revision committees and 
they give direction to the revision 
committees. In fact, new revision 
committees are formed only when 
professional Committees have re
commended that there is a need 
for a new committee. 

Through our representation on 
these committees, we obtain in
formation and also are asked to 
give advice to the Department on 
issues that arise day after day in 
the curriculum development field. 

This means a very close liaison 
between the Curriculum Directors 
and the professional committees. 
We have interlocking member
ship, in that a staff member and 
two or three people who meet 
regularly as Curr iculum Directors, 
also represent us on the profes
sional committees. 

Mrs, C u l l w i l l continue to take 
major responsibility in this field, 
assisted by myself and also by 
Roy Ronaghan. I v/?U be one of 
the Federation representatives on 
the Professional Committee on 
the Secondary School Curriculum; 
Mrs. C u l l w i l l be one of the 
Federation representatives on the 
Elementary Committee. 

From time to time the Curricu
lum Directors see the need for a 
special subcommittee or ad hoc 

A traveling lecture program on 
modern physics is planned by 
Simon Fraser University physics 
department this fall . 

Faculty members w i l l tour the 
province by van giving lectures 
on lasers, low temperatures and 
the electron microscopes to senior 
secondary school students. 

The lectures, offered to schools 
free of charge, wi l l include so
phisticated demonstrations not 
usually seen in secondary schools. 

The lecture on lasers includes 
demonstrations of two kinds of 
lasers commonly used in physical 
research, one of which can pierce 
a hole through a steel razor blade 
in less than a millionth of a sec
ond. 

'Low Temperatures' brings l i 
quid nitrogen and liquid oxygen 
into the classroom., enabling some 
of the unusual properties of ma
terials at low temperatures to be 
demonstrated. 

In the electron miscroscope 
talk observations on an atomic 
scale w i l l be discussed and pic
tures showing individual atoms 
wi l l be presented. 

Teachers interested in having 
the lecturers visit their schools 
should contact Dr. L . H . Palmer, 
Physics Department, Simon Fraser 
University, Burnaby 2. 

committee to deal with curricu
lum matters. Accordingly we have 
a new one established on the 
problems of evaluation of pupil 
progress and r e p o r t i n g pupil 
progress at the elementary level. 

We also have a subcommittee 
of the Professional Association of 
Teachers of Special Education, 
which is partially sponsored bv 
the Curriculum D i r e c t o r s . It 
works in providing resource man
uals for t e a c h e r s of special 
classes. This w i l l be a continuing 
committee. 

One of our major committees 
in the curriculum field is, of 
course, the Elementary Science 
Committee, which is a joint com
mittee of the Federation and the 
Department. Mrs . C u l l serves as 
chairman of this and one of the 
Curriculum Consultants of the De
partment serves as secretary. 

It is intended that a new ele
mentary science program vdll be 
ready for consideration on a local 
option basis next year. 

A number of districts have 
been experimenting with ideas 
and units being considered by the 
provincial committee. One of our 
major tasks is keeping informa

tion flowing back and forth be
tween the people who have been 
conducting experiments in ele
mentary science and the provin
cial committee. 

The P .D. Department also has 
the responsibility for the co-ordi
nation and assistance to provincial 
specialist associations and I meet 
with a committee on PSAs which 
has an over-view of the problems 
in this field. 

We wi l l be having a meeting of 
new officers of P S A s early in Oc-
^>ber and, of course, from time 

time we're sending out reports 
and suggestions to them. 

The Federation office handles 
the details of recruiting of mem
bers for PSAs , the mailing of 
materials to the members and 
preparation of publications. 

The Communications Division is 
responsible for helping the P S A s 
with their actual publications. The 
P.D. department works with them 
in their organizational problems 
in their curriculum and in-service 
education activities. A great deal 
of my time is taken up always 
with actually helping officers of 
the specific P S A s with different 
problems. 

(from page 5) 

metliods of organizing our 
schools and classrooms may 
bo implcmontod, 

© A concerted effort on the 
part of our Curriculum D i 
rectors and our representa
tives on the Professional 
Advisory Committees to in
troduce progressive and 
constructive changes at the 
provincial level. 

To anticipate overwhelming 
enthusiasm for our cause on 
the part of trustees or taxpay
ers or to expect significant 
changes to occur immediately, 
is unrealistic. 

\ 
There is little, for example, t j 

in the new provisions of the i 
Public Schools Act that would 
lead us to be optimistic; in
deed, it is fair to speculate 
that as a result of the new 
legislation part of our future 
effort w i l l be devoted to pro
tecting the gains we have al
ready achieved. 

Further improvements w i l l 
result only from persistent, 
persevering, persuasive pres
sures for change brought to 
bear by teachers at the school 
level, associations on the local 
scene, and the Federation in 
the provincial sphere. 

No single, one-shot campaign 
w i l l work a l l the miracles we 
seek. 

We must recognize that our 
ambition to implement posi
tive improvements in the 
learning environment repre
sents a professional responsi
bility that w i l l demand con
tinuing, long-term effort. 

Working on the follow-up to the 
report of the B C T F Commission 
on Education wi l l keep some 
members of the Department of 
Professional Development b u s y 
during the next few months, says 
director W. V . Allester. 

The report w i l l be considered 
by the Representative Assembly 
at its meeting on September 28. 

'We expect quite a bit of fol
low-up work with the report of 
the Commission,' Allester says. 

'There are a number of recom
mendations which can only be 
implemented through legislative 
changes. That means that the 
Executive and/or the Representa
tive Assembly wi l l have to con
sider whether or not to take these 

A 22-year-old graduate of U n i 
versity of B.C.'s School of Librar-
ianship has been appointed head 
of the B C T F ' s Resources Center. 

Helen Mason, who served as 
co-ordinator of reference at Re-
gina's Public Library for two 
years following her graduation in 
1966, joined the staff of the Fed
eration August 1. 

Born in England, she grew up 
in Regina and received her B A 
from the University of Saskatche
wan before going on to U B C . 

She heads up a staff of two 
clerks in the rapidlv-growing Re
sources Center, w h i c h comes 
under the administration of the 
Division of Professional Develop
ment. 

Miss Mason says that one of 
the first priorities of the center 
is to provide resource material 
for Federation committees and 
the Federation's administrative 
staff. 

'As we can, we w i l l also supply 
material to the teaching force at 
large' she said. 

She added that a large number 
of this year's summer session stu
dents made use of the resource 
center. 

H E L E N M A S O M 
Miss Mason said the center is 

of particular value to teachers 
from outside,of the province seek
ing information on teaching in 
the province. 

'We have curriculum guides, 
reports of experimental work and 
other general information that 
new teachers are interested in. ' 

recommendations to the govern
ment for changes in the Public 
Schools Act or in the Rules of 
the Council of Public Instruction. 
So, some of the work wi l l include 
preparing more detailed reports 
for the Executive and Representa
tive Assembly on matters which 
have been raised by the Com
mission on Education and g'-'cn a 
general recommendation. 

'The Commission wi l l not be 
going into details of implementa
tion but w i l l be giving guidelines 
so that i f the principle of the 
guidelines are accepted, in many 
cases, further work w i l l have to 
be done in preparing actual 
changes. 

'However, the majority of the 
recommendations of the Commis
sion wi l l be the type that can be 
implemented at the district or the 
school level without any change 
in legislation. 

'We expect that there w i l l be a 
fair amount of activity at the local 
and school level in considering 
the recommendations and decid
ing how to best translate these 
into policy in their own situations. 

'The P .D. staff, of course, w i l l 
have to be available for consulta
tion with local committees and 
with school staffs on how to im
plement recommendations of the 
Commission that appeal to the 
people at the local level. 

'I feel that the work of the 
Commission of the last year 
would be wasted if it isn't fol
lowed up at the local level, at the 
school level and at the provincial 
level according to the nature of 
the particular recommendations. 
So that we see this, then, as a 
major response for another di
vision to see that as many as pos
sible of the recommendations are 
implemented in the near future.' 
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By J i M C A I R N I E 
Those who are inclined to think 

of the Ontario educational system 
as a stuffy, hide-bound, 19th Cen
tury remnant of the Ryerson era 
wi l l find the Report of the On
tario Royal Commission on Edu
cation a refreshing indication that 
the winds of educational change 
are sweeping through that pro
vince. 

The Report—called 'L iv ing and 
Learning'—does not look or read 
like a government document. 

From the idealistic, opening 
sentence, 'The underlying aim 
"""ŝ  education is to further man's 

Ne n d i n g search for truth,' 
trough to the concluding section 

'containing 258 recommendations, 
the Report is a perceptive, sensi
tive reviev/ of the role of educa
tion in modern society. 

It recommends major revisions 
in the Ontario system that would 
turn the system topsy turvey in 
order to create the organization 
and curriculum that would enable 
schools to meet the challenges of 
the future. 

The recommendations are num
erous a n d varied, sometimes 
nebulous and idealistic, some
times narrow and very specific; 
but they are al l embraced by an 
over - r id ing concern for a total 
child-centered program of educa
tional opportunity. 

They call for a system of edu
cation t h a t w o u l d emphasize 
individual discovery, continuous 
progress, and flexibility of cur
riculum, scheduling, and the de
sign of buildings. 

Some of the more interesting 

and challenging recommendations 
include: 
® Elimination of lock stop sys

tems of organizing pupils, in
cluding grades, streams, and 
programs. 

® Organization of learning ex
periences around general areas 
such as Communications, En
vironmental Studies, and the 
Humanities. 

® Organization of the curriculum 
in the primary years as a 
single entity with emphasis 
upon Communications. 

® Enactment of a Teaching Pro
fession Act which would make 
teaching a self-governing pro
fession with powers to license 
and discipline its members. 

@ Establishment of a target date 
of 1972 when al l candidates 
for teaching must either have 

The sincerity of some teach
ers in their commitment to 
develop a quality education 
system in Brit ish Columbia 
was q u e s t i o n e d by Al l an 
Spragge, of the B C T F staff, 
in an address to the summer 
conference in Nelson. 

'Some measures in support 
of quahty in education entail 
direct p e r s o n a l benefit to 
teachers,' said Spragge, who is 
an assistant director of Pro
fessional Development. 

'Others impose upon teachers 
financial sacrifice, hard work, 
inconvenience, agonizing re
adjustment and insecurity. 

'Can we honestly say that 
we have pursued measures of 
both types with equal zeal? 

'By our failure to do so have 
we fostered the skeptical as
sumption that our posture as 
prophets of p r o g r e s s is a 
clever strategy to promote our 

selfish group interest?''he ask
ed. 

Continued Spragge: 'When 
local authorities have adopted 
measures designed to foster 
quality in education, have we 
done al l we might to dehver 
the product? 

'Have improved conditions 
invariably led to more effec
tive educational experience for 
youngsters or have the observ
able benefits solely to us? 

'It is as true of governments 
as it is of children that desir
able behavior is best consoli
dated by immediate positive 
reinforcement,' Spragge said. 

Spragge added that the new 
provincial education finance 
formula enacted at the last 
session of the provincial legis
lature is 'clearly designed to 
strengthen and centralize cost 
control.' 

In the hands of a reactionary 
provincial administration, he 

There is no b e t t e r way of 
achieving professional goals than 
participating in a decision-shar
ing staff committee, Don Jorgen
son told the summer conference 
in Nelson. 

Jorgenson, i m m e d i a t e past 
president of the Vancouver Sec
ondary School Teachers' Associ-

probationary teacher who par-
larly wants a superintendent's 
rt should ask for one, says 
F General Secretary C. D . 

Ovans. 
Ovans said that under recent 

amendments to the Public Schools 
Act, superintendents do not have 
to give written reports on the 
work of probationary teachers un
less specifically requested to do 
so, by the teacher, before March 
31 of each year. 

The general secretary said he 
had had some correspondence last 
June from probationary teachers 
complaining that they had not yet 
received superintendents' reports 
though they required them as re
ferences for new jobs. 

Under the amendments to the 
act, Ovans added, the superintend
ent reports on a probationary 
teacher only in cases where a re
port is deemed necessary. 

This m e a n s , he said, that a 
teacher who does not get a report 
can assume that his or her work 
is satisfactory. 

ation, said he b e l i e v e s that 
teachers must have a say in every 
policy and decision on teaching. 

He said, 'The most effective 
way to have this say is through 
staff committees.' 

'We must act, at a l l times, as 
professionals and this is possible 
only i f we have both the power 
and the w i l l to make professional 
decisions, and having made them, 
act upon them,' he said. 

'Can any teacher honestly say 
he can therefore be a professional 
unless he has some direct say i n 
the operation of his own school? 

'Can the Federation or our local 
organization perform this service 
for us? 

'I say definitely and categori
cally no! . . . . we the teachers 
must be the ones who nurture 
the plant, once sown, and bring 
forth the fruits of our efforts, 
real professionalism.' 

Jorgenson said one of the in
tents of the staff committee was 
to permit teachers to arrive at 
broad agreement on what they 
are trying to do through educa
tion so they can work co-oper
atively together. 

One function for a committee 
would be to carry out a contin
uing study of school utilization 
to consider such things as the 
changes that might be necessary 
in the school to improve the edu
cation of the students; what local 
facilities outside of the school 
should be used to promote the 
educational process a n d what 
school facilities should be open
ed to community groups or in
dividuals. 

'Teachers should have both an 

said^the formula could be used 
'to thwart any venturesome 
tendencies on the p a r t of 
school boards, to contain the 
aggressive ambitions of teach
ers and thus forstall indirect 
financial pressures.' 

On the other hand the form
ula permits an enlightened 
administration 'to provide ap
propriate financial encourage
ment to school districts which 
choose to adopt constructive 
educational policies.' 

S p r a g g e said centralized 
cost control 'accurately reflects 
a prevalent current climate of 

* public opinion. Direct front 
attack on the legislation is un
l ikely to be fruitful as long as 
the climate persists. 

'Our best hope lies in analyz
ing the factors which have 
produced the c l i m a t e and 
working dihgently and patient
ly to reshape those factors 
that are within our sphere of 
influence.' 

interest and a voice, in deciding 
this, rather than having an arbi
trary decision i m p o s e d upon 
them,' said Jorgenson. 

Another function of the staff 
committee would be to investi
gate changes suggested by ad
ministrators, teachers and others 
to see how these changes would 
affect the educational outcomes 
of the school. 

This would include curriculum, 
content, subject offerings, teach
ing methods, use of teachers aides 
and so on. 

Jorgenson said a staff com
mittee c o u l d a i d individual 
teachers i n many ways, including 
assisting beginning teachers, and 
studying suggestions or requests 
from teachers with regards to im
proved teaching and learning con
ditions. 

It could also protect teachers 
by acting as an investigating body 
for complaints in the area of 
teaching assignments, supervision 
and so on. 

Jorgenson said the committee 
could also act as a competence 
board to which a teacher could 
appeal i f he felt that he received 
an unjustified, adverse report. 

Other functions of the staff 
committee: 
® To actively support the Effec

tive Teaching and Learning 
Conditions Committee. 

® To provide support for the 
local association. 

® To guide and support the 
principal a n d administrators 
in their efforts to improve a l l 
educational f a c e t s of the 
schooL 

a university degree or become 
enrolled in a degree program. 
Employment of school assis
tants and other semi-profes
sionals to release teachers for 
professional duties. 
Establishment of salary poli
cies which wi l l recognize the 
capabilities of teachers and en
courage outstanding ones to 
remain in the classroom. (The 
Report suggests that an out
standing teacher should be 
paid at least as much as a 
principal.) 
Creation of realistic educa
tional leave plans for teachers 
which would include educa
tional travel as well as formal 
educational programs. 
AboHtion of corporal punish
ment. 
Establishment of school hos
tels in provincial p a r k s to 
accommodate groups of chil
dren in on-the-site exploration 

of the area. 
Utilization in schools of part-
time services of musicians, 
painters, writers, actors and 
composers and other individ
uals involved in the fine arts. 
Employment of competent peo
ple to aid teachers in curricu
lum matters dealing with sex, 
alcohol, d r u g addiction and 
other areas of specific concern. 
Recognition of film education 
as an optional subject in the 
curriculum. 
Establishment of French as the 
second language offered for 
study to English-speaking stu
dents, and extension of the 
r a n g e of additional foreign 
language offerings to include 
Russian, Chinese, Spanish. 
Provision for instruction in 
conversational French for a l l 
pupils during the first four 
years of schooling. 

Establishment of experimental 
and demonstration schools in 
various areas. 
Preparation of c u r r i c u l u m 
guides as broad statements, 
leaving the design of detailed 
curriculum programming a s 
the responsibility of the teach
ers in the schools. 
Integration of most of the .".o-
called special students, s u c h 
as slow learners, with their 
fellow students in r e g u l a r 
classes, with the provision that 
adequate diagnostic, cl inical 
a n d counselling services be 
made available to assist teach

ers in dealing with such stu
dents. 

© Provision o f a full program o f 
health services including free 
dental and optical services fo r 
every child, 

© Establishment of pro-school 
education as a basic responsi
bility o f the Department o f 
Education. 

© Prescription of a school vow 
of 200 days with the proviyo 
that school b o a r d s mav or
ganize their school year within 
those time limits according to 
loeal needs. 

® Appointment o f an ombuds
man in education as an inde
pendent public off icer to s ^rve 
all levels of educati(/n in mat
ters of individual dispute and 
problems. 

@ Creation of a special provincial 
council of educational televis
ion. 

® Provision of one year free of 
tuition lees in al l public insti
tutions of higher learning be
yond Grade 12. 

® Initiation of a study of new 
ways of financing education 
that wi l l eliminate the resi
dential property tax. 
These recommendations a n d 

more than 200 others represent 
the views of a twenty-one man 
commission, co-chaired by M r . 
Emmett Hal l , a Supreme Court 
Justice, and L l o y d A . Dennis, a 
one-t ime high school drop-out 
who later became a writer of text
books. 

In style and format the Report 
is a stimulating document. It is 
clearly written, jargon free, and 
charmingly illustrated with color
ful samples of student work, 
charts, and superb photographs. 

It represents a m a j o r blue
print for the development of an 
educational system based upon 
two principles: every individual 
has the right to equal access to 
those learning experiences best 
suited to his needs; and, it is the 
responsibility of e v e r y school 
authority to p r o v i d e a child-
centered learning continum that 
invites learning by individual 
discovery and inquiry. 

The Report would be a valuable 
addition to the professional shelf 
of any educator. If not available 
at local bookstores, it may be 
ordered from the Publications 
Office, Ontario Department of 
Education, 44 Eglinton Avenue 
W.. Toronto 12. The price is $5— 
and worth every cent of it. 

Dr . Jamie Waii in , of University of B.C., addresses opening session of 
summer conferences at Nelson. 

Please provide the B C T F with the following information: 

(Please Print or Typg and Return as Soon as Possible) 

Name of School S. D . No.._.-

School Addre s s -

No. of Teaching Personnel on staff (include principal(s) 
Unless this information is received at B C T F headquarters your 
school w i l l not receive sufficient copies of The B .C . Teacher and 
B C T F Newsletter to cover a l l staff members. 
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S I C K L E A V E 
The 1968 amendment to the sick 

leave s e c t i o n of the Public 
Schools Act provides a teacher 
with one and a half days of sick 
leave for each month taught in 
the service of his present school 
board. In addition, as sick leave 
is fully cumulative, the revision 
allows a teacher to use 120 days 
in any one school year. 

The B C T F and B.C. School 
Trustees Association both share 
the same interpretation of this 
amendment. A teacher is entitled 
as of A p r i l 6, when the act was 
proclaimed, to an additional cred
it for sick leave at the rate of 
one half day for each month he 
has been with his school board, 
including broken periods of ser
vice. As an example, if a teacher 
had six years' service with his 
present board, he should be cred
ited with another 30 days of sick 
leave credit. 

However, should a teacher have 
lost pay prior to A p r i l 6 because 
he had insufficient sick l e a v e 
credit to cover days absent due 
to sickness, then he would have 
no claim on the school board for 
such losses. 

-k k 
EXPERIENCE OF B.C. 
TEACHERS 

The average experience of B .C. 
teachers is 10.1 years with 24% 
of the teachers having over 15 
years. Teachers with less than 
four years of teaching experience 
account for 30% of al l teachers 
in 1987-68. 

•k ir -k 
UNIVERSITY DEGREES 

Of al l teachers in B.C. in 1966-
67, 45%. held university degrees. 
In 1967-68 this figure was reduced 
to 43%. The only group which 
showed a decline was the regu
lar classroom teacher where 41% 
held degrees in 1966 but omy 36% 
in 1967. 

ic k k - -
RETENTION OF TEACHERS 

A check of teacher personnel 
lists reveals that an average of 
29% of al l B .C. teachers changed 
districts or left teaching in June 
1967. 

TEACHER SALARIES 
In September 1967 the average 

annual salary of al l teachers and 
administrators within the public 

.schools of B.C, was $7,.557. Per
sons with no experience averaged 
$5,270, with four to six year'^ of 
experience $6,606 and with 1;, or 
more years of experience $9,731. 

i( k k 
W A G E S OF O T H E R S 

(a) The average weekly wage 
in the industrial composite in 
B.C. continued to rise to $118.58 
in March, the latest month for 
which figures are available. This 
is considerably above the Cana
dian average of $107.50 and B.C. 
continues to lead all other prov
inces. 

(b) The recent IWA settlement 
of 18c per hour provides a base 
labor rate of $2.94 per hour or 
$6,115 annual with the journey
man rate being $3.65 per hour or 
$7,592 annual. 

(c) Carpenters received a 39c 
per hour increase to raise their 
1968 rate to $4.53 per hour or 
$8,834 annual. 

(d) B.C. Hydro employees re
ceived an S^A% wage increase in 
A p r i l . 

ic ir i( 
OTHER TEACHERS 

Classroom teachers holding the 
highest qualifications and Mas
ters' degrees this year w i l l be 
able to earn up to $14,100 in Sud
bury, $13,800 in Oshawa, $14,400 
in Port Arthur. 

CANADIAN ECONOMY 
(a) The Consumer Price Index 

continues to rise. During the first 
six months of this year, as com
pared to the similar period in 
1967, the Vancouver Index rose 
4.5%, and the Canadian Index by 
4.4%. 

(b) The long Canadian econo
mic expansion, which began in 
1961 and had shown signs of slow
ing down, resumed the advance 
in the first quarter of 1968. The 
gross national product rose by 
6.6%, the gross national product 
per capita rose by 4.6%. 

At the same time labor income 
per paid worker increased by 
5.6% and average weekly wages 
by 6.4%. 

Recent announcements by busi
ness and the Bank of Canada 
point to a continued strengthen
ing and buoyancy in the Cara-
dian economy. 

The 22 Provincial Specialist Associations 
of the B.C. Teachers' Federation enable 
you to maintain prolessional contacts 
with teachers in your particular 
field of knowledge. 
Through meetings and workshops, 
journals and newsletters you a'e kept 
informed on the newest developments 
in your teaching specially. 
Join Today! 

Please! 
DO NOT submit your application form 
until you know your address for tho 
1968-69 school year. 

BE SURE to notify tho BCTf= office if you 
change your address. 
COMPLETE all blanks on the application 
form to ensure prompt handling. 
INCLUDE exchange on your cheque. 
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Dr. Marc Belth, right, with his summer short participants. The course drew an enthusiastic re
sponse from those taking part . (See story b«?low). 

If evaluation reports are any 
indication, the teachers who spent 
three weeks with educational 
philosopher Dr. Marc Belth this 
summer had one of the most ex
citing educational experiences in 
their lives. 

Belth, of Queen's College, City 
University of New York deliver
ed the summer course under the 
.sponsorship of the B C T F and 
Simon Fraser University. 

Psychicitric 
Services 
Extended 

The U B C Department of Psy-
chiatrv's learning clinic has ex
tended its services to work direct
ly with teachers of children with 
learning problems. 

At the request of school offi
cials, the clinic w i l l l provide spe
cialized consultative services to 
children with emotional or bio-
logi':'al problems that interfere 
with their social and academic 
adjustment. 

The teacher w i l l be able to con
sult the clinic regularly, if de
sired. 

The clinic wi l l also provide a 
limited amount of p,sychiatric 
and educational treatment. This 
wi l l be co-ordinated with regular 
school instruction. 

F u l l details are available from 
the section of Chi ld Psychiatry 
(Vancouver phone: 876-3211, local 
3305) or by writing to the sec
tion, care of the University of 
B.C.) . 

NOT AFFECTED 
'Teachers wi l l not be affected 

by the recent amendments to the 
Unemployment Insurance Act.'— 
Dr. Gerald Naseon C T F . 

He proved to be a lively, pro
vocative lecturer whose ideas 
stimulated discussion and excite
ment. 

Some sample comments: 
T. Hosein, Whonnock: Dr. 

Beith is very original. Many 
people have written about educa
tion but Belth is the only one, to 
my knowledge, who has offered 
u->; a theoretical framework on 
which we can hang the entire 
system. He showed us how we 
could maKe pupils think. For the 
first time, after spending 12 years 
in a class, I feel some hope for 
children and, more especially, for 
teachers. 

Hennmg Jensen, Clearbrook: 
Dr. Belth is the only lecturer on 
education I have ever heard who 
not only maintains that education 
is a profession but is also able to 
demonstrate lucidly and convinc
ingly that such is the case. 

Howard Meredith, S F U : The 
course has been concerned with 
making clear the thinking pro
cess and what professional acts 
are involved in teaching. 

Dave Watkins, S F U : 1 strongly 
suspect that this workshop may 

come to be regarded as one of 
the most significant in the history 
cf the B C T F and of the teaching 
profession. Dr. Belth has clearly 
shown the way for establishing 
education as a discipline and 
teaching as a profession to an ex
tent never thought possible. 

Rae Wellock. Trai l : Taking Dr. 
Belth's course was like visiting 
the dentist — we al l did consid
erable squirming under the d r i l l 
and we somewhat painfully tried 
to acquire new insights into the 
act of educating. This is the only 
ecurse that I know of which 
really presents a constructive, 
measurable teaching methodology 
which is appreciable to al l disci
plines. 

L . J . Plater, S F U : We have 
been given a compelling view of 
potentialities in teaching. 

H . H . Hooge, S F U : Dr. Belth 
has verbalized many of the 
doubts and concerns that we as 
teachers have had about our edu
cational system . . . he has pro
vided a blueprint which truly 
seems to be designed to help 
teachers to be teachers in a pro
fessional sense." 

Extension courses of 
interest to teac/iers 

The following is a list of U B C 
Education-Extension conferences, 
workshops and seminars planned 
for September and October: (fur
ther details can be obtained by 
writing the U B C Extension Dept.) 

Seminar on future teachers — 
V i l l a Motor Inn, Burnaby, Friday, 
Sept. 27, directed primarily at 
sponsors of Future Teachers 
Clubs, but others invited. Main 
Speaker: Dr . John Ell is , Head, 
Professional Foundations, U B C . 
Fee $1. 

Care and Prevention of Athletic 
Injuries—Non-credit lecture anf, 
laboratory clinic for athlef 
trainers, coaches and physio 
education teachers, conducted \ -
Dr. Bob Hindmarch, Tv/elve, two-
hour sessions from Oct. 16. 

Reading and Study Skills ~ 
Course starts Sept. 30 in Reading 
Center, Room 119, East M a l l A n 
nex. 

BRITISH COLUMBIA 

TEACHERS' FEDERATION 




