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Representmg teachers at the provmczal bargammg table wzil be-

. LR (sealed) David Craig (Peace River N.), Sharon Wood (Sunshine Coast),

Alice McQuade (President), L-R (standing) Sharon Yandle (staff), Brian Porter (staff),
Jim Iker (Burns Lake), Don Briard (Vancouver Secondary), Al Cornes (staﬂ) '

Doug Hogg (Cranbreok), Alice Rees (Ceniral Okanagan).

anuary 11 marked the
first meeting of the
provincial negotiating
@ ¥ team. It began preparing
for teachers’ fourth round of
collective bargaining, the first
on a province-wide basis.

Team members are Don
Briard, Vancouver; David
Craig, Peace River North;
Doug Hogg, Cranbrook; Jim
Iker, Burns Lake; Alice Rees,
Central Okanagan; and Sharon
Wood, Sunshine Coast. All are
past. or present local
presidents with extensive
bargaining experience. They
were chosen from a field of
highly qualified applicants by
the Executive Committee,
following the consultative,
short-listing process set out by
the Fall Representative
Assembly.

Non-voting members, from
the staff of the Bargaining and
Member Services Division are
Al Cornes, Brian Porter, and,
Sharon Yandle. They
undertake the administration,
communications, and research
necessary to support the
bargaining process.

Team members
shareboth a
collective
enthusiasm for the
task ahead and an
appreciation of its
enormous
challenges.

Completing the team is
BCTF President Alice
McQuade. Commenting on -
what she identified as the
“real strength” in the
negotiating team, she noted
that “the teachers who will be
speaking for teachers at the
bargaining table well
represent the professional,
sncial, and economic interests
of our entire membership.

“The team is well versed in
the problems and aspirations
of teachers in locals large and
small, urban and rural.

“Of course,” she added,
“they also have a wealth of
hands-on experience in

negotiating and administrating"

our collective agreements over
the past six years. ‘

“I'm positive that teachers
throughout the province will
feel confident, as I do, that the
negotiating team’s bargaining
expertise and first-hand
knowledge of the challenges
teachers face each day will
résult in a provincial
agreement that is fair and
reasonable for all.”

Team members share both a

collective enthusiasm for the
task ahead and an
appreciation of its enormous
challenges.

“The negotiating team must
represent ail the teachers
throughout B.C., but I'm also-
very mindful that I come from
a smali local. I will be trying to
keep that perspective at the
bargaining table,” says Jim
Iker. “We need to ensure that
the administration of the
entire provincial agreement,
whether the sections are
negotiated provincially or -
locally, stays at the local
level.”

Sharon Wood knows the
negotiators need to get to

know one another so that they

‘can act as a team, and that all

teachers need a place in the
bargaining process. “Within
locals, we need to find ways to
involvé as many people as =
possible. General meetings are
often the route we go, but
meetings at the school level,
possibly through the staffrep

 network, may be a better way

to involve teachers and make
sure their views are known.”
Wood admits the task is
daunting but reminds herself "
of history. “We're facing the
unknown, but we've faced the
unknown before. We’ve always
done all right because we've
remained united. My biggest
hepe is that throughout this -
pracess, we will be able to

~ keep the teachers of B.C.

umﬁed :

The development of a
prov;ncxal perspective is.a new
chalienge, acknowledges Don
Briard. “As‘a Metro person, 1 |
may be more sensitive to .
issues like ESL, but I don’t see

myself as having a Vancouver’

agenda. I feel Just as.

See TEAM page 4




yelcome to a brand
new year. The
mzin issue facing
7 tcachers continues
to be all the government
announcements niade in
September.

Many of you have been in
countless meetings with your
staff trying to determine how
you can meet the agenda
established by the minisier.

We have been relaying your
concerns to government. Some
recent Vancouver Sun articles
addressed the topic; thank you
to those who took the time to
compliment us on our
statements.

Our message Lo government
continues to be that the agenda
in its “entirety” is not workable.
Individual parts may be of
value to the system and the
children but as a package it is
impossible to implement.

‘'We are working to build
agreement amongst others
such as superintendents and
administrative officers and to

“convince government to re-
“examine the timetable.

We have focussed on making .

-Amplementaticn reasonable
because it affects you in your
classroom. We are also
-working on those issues that
affect you as citizens, and that
affect you as members of the
BCTE. Provincial bargaining
will be front and center as we
defend the gains made in
previous rounds. We are taking

__the initiative, tco, to remind .

British Columbians of the value
-of public education, and to keep
the concentration on the real
needs of our students. The -
December 21, 1994 Calgary
Herald conimented, “The one -
thing Canada’s schools don’t -
need is more profitiess
infighting over so-called back-
to-basics issues, which are

“usually a cover for busting
teachers’ unions and
narrewing the scope of
education to serve vested
business and cultural
interests.”
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Ontario Grade 13
lobioy

Ontario Grade 13 was recog-
nized by B.C. universities as
first-year university until 1969
without reservation. In 1969,
UBC altered the pclicy, but
Grade 13 continued to be rec-
cgnized by the province's other
universities until 1976, and by
the Teacher Qualification Ser-
vice for classification purposes
until that date. Ontario-trained
teachers with Grade 13 who ob-
tained their credentials within
the 1969-76 grace period but
relocated to B.C. after Septem-
ber 1, 1976, do not receive
recognition by TQS for Grade
13. The category piacement of
these teachers is based not on
their qualifications but on their
date of arrival in B.C.

Resolution 125: That Grade
13 received in Ontario from
1969 to 1976 be recognized as
equivaient to first-year univer-
sity for certification and TQS
category in B.C.—was passed by
the 1994 BCTF AGM. A related
resolution was referred to the
Teacher Education Committee.
Affected teachers are still
awaiting a response.

| urge teachers and locals to
consider sponsoring resolutions
for the 1995 AGM. We are seek-
ing recognition of Grade 13 for
category purposes regardless of
when it was completed.
Alice Fleming
Coquitlam

Better protection

needed

John Windsor is dead. He
would have been 68 years old.
He died from natural causes,
while living in a warehouse box
in Surrey. John had been &
teacher for 20 years. He gradu-
ated from UBC in 1960, taught
out of province for two years
and in Windermere for four
years before arriving in Coquit-
fam. In 1979, John had a brain
aneurism that necessitated an
operation and six months away
from teaching. After he came
back, a mental deterioration
that had been evident for some
time steadily got worse. He was
“let go” from his position as an
English teacher and took a job

‘in the board office that lasted -

for six months, after which he
took voluntary retirement on a
pension of little more than
$800 a month. John at that time
owned two houses, both of
which had mortgages. His men-
tal condition disallowed him
from selling the houses, and as
a result, he lost them bhoth to
the banks. After the BCTF set up
the Unemployed Teacher's Of-
fice, he camped there for a cou-
ple of years, finally ending his
life in the box.

There are other teachers like
John in a Catch-22 situation.
There is no way to prove that
their condition is job-related,
and because they can no longer
function in the classroom, they
are let go. They are not sane
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enough to relate to their condi-
t'on and would not admit to
mental incompetence if they
were. Some better protection
has to be afforded them. We
need counselling services, bet-
ter pension financing, ard facil-
ities where they can get refuge.
The Windsors of the world can-
not help themselves; it is up to
the federation to do it for
them.

Bob Thompson

Coquitlam

Alive and well

In our November/December
issue, we inadvertently re-
ported that retired Vancouver
teacher Carol Miiler had passed
away. She quickly pointed out
the error. We obtain our infor-
mation from the Superannua-
tion Branch in Victoria, and
Carol went through quite an or-
deal before she was reinstated
on the computer.

Our apologies for the incon-
veniences this false report
caused.

Protect library

programs

The promotion of reading
and literacy carried out by
teacher librarians in school li-
braries is no less important
today than it was in the past.
And to ensure equality of op-
portunity in this inforrnation
age, public schools cannot re-
treat from teaching research
skills or nroviding access to and
instruction in how to use the
data banks—traditional and
electronic—available today. If
helping prevent the division of
our society into information
haves and have-nots is not an
important mandate for public
schools, what is?

As educators enter provincial
bargaining, we have the oppor-
tunity to see that school-library
programs and teacher librari-
ans are respected in contract
and that the provincial govern-
ment ensures the implementa-
tion of its own policy docu-
ment—Developing Indepen-
dent Learners: The Role of the
School Library Resource Centre.
Richard Sharpe
Ke/owna

Dol enjoy

retirement?

The morning is dark, cold,
and snowy. The lights of the
cars challenge the darkness to
find the ruts of saited highway.
The wind reminds you of the
energy of nature, and the lack
of insulation around your body
reminds you that your butt is
freezing. The door lock is
frozen. The plug-in cord is a
snake. Ice scrapers, snow boots,
electric cords, and cold behinds
all scream out at you, “It's time
to go to work!”

Instead of answering these
screaming reminders, | roll over
and think, “Retirement is
great!” "Up with the sun” has
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taken onr a brand new meaning.
Visions of clocks, daybooks, and
running feet fade into the sep-
tic of my mind as | turn the elec-
tric bianket up a notch. The
only sound is that of the ther-
mostat gently lulling me into
tranquility.

Need you ask, “Do | enjoy re-
tirement”?
Don Angus
Fort St John

[Editor’s note: This letter was
received in the Peace River
North Teachers’ Association of-
fice on a day when the wind
was blowing, the snow was
falling, and the temperature
was —25° C.]

What's going on?

| recently received a letter in
my school mailbox asking me to
join Teachers for Exceilence.
This immediately caught my at-
tention. | was fully expecting to
read about a professional-de-
velopment opportunity. In real-
ity, it was a letter of solicitation
to join an organization that
purports to represent my edu-
cational and professional needs
while advocating the destruc-
tion of my present union repre-
sentation. Teachers for Excel-
lence maligned the leadership
of the BCTF and the local, claim-
ing for themselves leadership in
meeting student needs.

What is this Teachers for Ex-
cellence, and how did it get my
name? Am ! just a mediocie
teacher since | don't seem to
meet their criteria for excel-
lence? My further investigation
only resuited in more questions.

It appears that Teachers for
Excellence is headed by a public
school teacher on leave from
her district. Her salary and the
organizing activities of the
group are funded through a
grant from the Donner Founda-
tion. So far, | have been unabie
to determine what the Donner
Foundation is. However, | must
conclude that the public-educa-
tion system is under a well-
planned attack, and | would
like to know of the group’s en-
tire agenda.

i also want to know who is
permitting this organization ac-
cess to personnel information. |
just moved in September to a
brand new secondary school
that didn't even make it onto a
ministry mailing list until late
October. How did Teachers for
Excellence get access to a staff
mailing list to send me a per-
sonally addressed letter through
the board’s mail system? Has
the employer assisted this at-
tempt to undermine the mem-
bership’s trust in their union?
Does this coincide with at-
tempts to split the membership
as we enter provinciai bargain-
ing? Perhaps the anti-public-
education movement decided
that creating dissention among
colleagues is the best way to
take control of the system? Are
we heading toward a whole
province of charter schools?
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This solicitation, ironically,
proved to be a professional de-
velopme 1t endeavor after all. |
urge you, colleagues, to ask
questions if you receive a letter
from Teachers for Excellence.
And if you get more informa-
tion than | have been able to
glean, share it with the rest of
us.

Trish Kelly
Surrey

Study all atrocities

Regarding your article in Oc-
tober 1994, “Teaching for rele-
vance: The Holocaust.”

I commend the teacher for an
effective way of teaching his-
torical events, English, and val-
ues. What puzzles me, however,
is that in a curriculum to teach
students the inhuman treat-
ment of one human to another,
the examples used are tie Cru-
sades and “...the genocide of
the Jews under the Nazis.” That
couid easily breed another kind
of hatred—for Christians and
for German-speaking people.

What about other makers of
widows, orphans, and refugees?
No mention is made of atroci-
ties committed under Imperial
Britain, nor of Napoleon. Na-
poleon is held up as a hero in
France but not in Russia. Stalin,
during his "reforms,” did not
use ovens but banished people
to the frozen hell of Siberia. In
the process, 20 million people
died (including Jews). In China,
it is believed that 40 million
people died who were not po-
litically correct.

These may have been in-
cluded but not recorded in the
article.

Jake Olfert
Sicamous

Write to us

Letters to “Readers Write”
may be edited for reasons of
legality, taste, brevity, and
clarity. To be considered for
publication, they must be not
more than 150 to 200 words,
signed, and include a home
phone number for verification.

As requlred by the Soclety
Act the following formal -
notice of the 1995 Annual
General Meeting is being
made to all BCTF members
pursuant tc hy-law 8.1 by
publication in this edition of
Teacher. B T

The 79th Annual General
Meeting of the British

“Coluinbia Teachers’
Federation will ke held in the
_Hyatt Regency Hotel,
Vancouver, begmmng on :
Sunday, March 19, 1995 at
19:00 and continuingto
Wednesday, March 22, 1995.

Articles contained herein
reflect, the view of the authors
and do not necessarily express
official policy of the B.C.
Teachers’ Federation. -

The B.C. Teachers’ Federahon
does not endorse or promote any
products or services presented in
the advertising sections of the
newsmagazine, ..

All advertisements will be -

- reviewed and approved by the

BCTF. They must reflect BCTF
pohcy and be politically, -
environmentally, and
‘professionally appropriate.

by Karen Horner and
Jennifer Blenkinsop

n its first three months of
£ operation, the 1-800
Integration Support Line
has averaged 181 calls for
a five-day period. Calls have
heen received from 60 out of
75 school districts. There have
also been calls from seven
independent schools, and a
call and e-mail from Winnipeg.

The service is getting a very
positive response from
teachers, paraprofessionals,
and administrators who teach.

The support line offers
information about various
topics related to students with
special needs and an
expanding resource for
specialist organizations and
associations, rather than being
just a service for those in
crisis. The two co-ordinators,
Karen Horner and Jennifer
Blenkinsop, are available to
take calls daily.

The majority of calls have
been from teachers at the
elementary level, requesting
clarification of the Ministry of
Education’s policies or
information regarding specific
special needs. Callers request
help with curriculum
adaptation, inclusion issues, or
behavior strategies.

In addition to taking calls,
the co-ordinators have been
making contact with
community agencies and
resources, and are building an
excellent network. The
development of a modified and
adapted database of material

by Peter McCue

" hy bother with
induction of new
teachers? And
~ why have people

1'outo or review the Code of
Ethics at such events?

Iinduction into the BCTF and
the local is an event that
marks the arrival of new
teachers, each with special
talents, skills, and enthusiasm
to add to the contribution of
those who have gone before.

When [ was to be inducted
as a teacher in Nanaimo, I was
told that the lights would be
turned out and inductees
would be handed candles for
the recitation of the Code of
Ethics. We had better
memorize the code, because
the candle light would not be

‘bright enough to read the

Code of Ethics on the back of
the pocket calendar.

The Code should be
emphasized at any induction.
Not only does it let those new
to the profession krow the
expectation of behaviors but it
serves as a reminder for
experienced teachers. It
reminds us how much simpler
and productive our
relationships with students,
parents, and one another are
when we follow the common-
sense guidelines set out there.

At several recent events, |

eX]

for all levels is continuing.
Materials have been sent out
to all districts. If you have
materials to contribute,
contact one of the co-
ordinators.

The one-year project
continues until June 1995, An
independent evaluation will be
undertaken in the spring to
determine the effectiveness of
the program. The project
mandate does not yet include
receiving calls from parents.
However, if the support line
continues, parents may be
able to access the service.

Karen Horner and Jennifer
Blenkinsop are co-ordinators
of the support line.

Resources
BCTF Partner for
Inclusion Case Studies

Teams of teacher researchers
were seconded to collect data
and write case studies of good
inclusionary practices in
clementary and secondary
schools. Resulting resource
books allow the purchaser to
photocopy any of the usecful
forms and ideas from the
appendices. Case studies are
available from the BCTF
Lesson Aids Service:

No. 1 9909A—South Peace
Secondary School, Dawson
Creek, $9.50.

No. 2 9909B—Windsor
Secondary School, North
Vancouver, $12. .

heard students relate
comments made by teachers
that could be described as

- racist, sexist, or breaching of

confidentiality. It isn’t easy to
hear such comments made in
public, especially when I know
the caring and supportive

-grounded-in respect..--

Itis no accident that
the first four itemsin
the Code of Ethics
deal with our
relationship with
students.

daily work of teachers in so
many classrooms.

Those experiences
reinforced for me the
importance and common
sense of the Code of Ethics. It
is no accident that the first
four items in the Code of
Ethics deal with our
relationship with students. It
asks us to treat students with
the respect we want for
ourselves and to treat student
information the way we expect
the employers to treat
information about us.

The way we treat one
another is also a matter of
common sense. Relationships
on a staff, in a department, in

No. 3 9909C—Sir Alexander
Mackenzie Elementary School,
Vancouver, $10.

No. 4 9909D—Peachland
Primary and Elementary
Schools, Peachland, $10.

No. 4, not yet available, GP
Vanier Secondary School,
Courtenay.

Moving to Inclusion

This set of nine binders,
published by Fitness Canada,
answers teachers’ questions
about the integration of
disabled students into physical
cducation classes. It suggests
modifications to assessments,
instructional strategies,
equipment rules, and learning
ohjectives. Each binder
addresses a separate topic:
amputation, cerebral palsy,
deaf or hard of hearing,
intellectual disabilities,
multiple disabilitics, physically
awkward, visually impaired,
wheelchair bound. One binder
deals with skiing for all
disabilities. The entire set, or
an abridged version, is
available from Canadian
Intramural Recreation
Association (CIRA), 1600
Promenade James Naismith
Dr., Gloucester, ON K1B 5N4,
(613) 748-5639 or fax (613)
748-5737. Or call the 1-800
Integration Support Line for
an order form.

The cost for each binder is
$15 + $4.75 (GST & shipping
and handling) or the entire
package of 10 binders { nine
disabilities and abridged
versions) for $125 + $19.45
(GST, S&H).

prﬁfesgmnal
ectations

a community, or within the
local can be harmed when we
don’t follow g process

Pre-Referral
Intervention Manual,
The Parent’s Guide to
Learning Disabilities
and The Parent’s Guide
to ADD

By Stephen B. MeCaney and
Angela Marie Bauer—easy to
use references for educators
who observe specifie
hehaviors, Manual identifies
the problem the child/stadent
exhibits, and provides various
strategies to deal with it
$47.95 (has also been
published as The Teacher's
Resource Guide—ihe only
difference is the Introduetion).

Order from Odin Books,
1522 West Broadway,
Vancouver, BC V6J TWS8 or call
(604) 739-8804, toll [ree 1-
800-223-6346 or fax (604)
739-8874.

CEC (Council for
Exceptional Children)
Catalog

Here are some titles we
have found easy to read and
practical:
I'ducation of Children of
ADD—Teaching Strategies.
Some topics: understanding
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ADD, working with students
on medication pregrams, and
making it work in the
classroom. $8.90 US,

Social Skills for Students with
Autism. Four approaches:
direct skill instruction,
prompting, peer-initiated and
peer tutoring. $8.90 US.

Reducing Undesirable
Behoviors. Deseribes a
continuum of strategies from
changing environmental
[actors to the use of corporal
punishment for minimizing
undesirable behaviors, $8.80
us.

Teaching Students with
Behavior Disorders—Basic
Questions and Answers.
Answers over 100 frequently
asked questions about
students with behavioral
problems. $8.90 US.

Order from CEC Publications,
Dept. K4902, 1920 Association
Dr., Reston, VA, 22091-1589,
or call toll-free 1-800-CIiC-
READ (232-7323) or fax (703)
263-1637. Or contact the 1-
800 Integration Support Line
for order forms and
information.

A major expansuon toQk place at Toad RIVEI', 7M|Ie 422 of the;‘t:
\ Alaska Hnghway, when a prefab school building was added o

, sthi,i;;

No one likes to he
embarrassed publicly.
Approach an individual
privately with any concerns.
Any follow-up is designed to
ensure that the individual is
given appropriate advice and
assistance. Note: Of course, it
is not a violation of the code to
report suspected child abuse.

The third section of the Code
deals with our collective
responsibility. Qur union of
professionals is one party to
aun agreement, but the
collective agreement is not
ours alone. It belongs to both
teachers and employers.

Achieved through a long and
sometimes difficult process, it
outlines how we relate in
given situations. No individual
or group of individuals can
enter into agreements that
negate or undermine the
collective agreement or the
process of reaching one.

Our reciting the Code of
Ethics at an induction
ceremony serves not just as a
welcome to the profession but
as a link to those who have
gone before.

Peter McCue is the BCTF first
vice-president.
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zu'('nunml)h' to Stikine as to
Vancouver.” Briard says all
members mu.sl. feel that the
integrity of their collective
agreements has been
maintain . “Creating a
master agreement is a
balancing act.” Briard
continues, “One of the things i
feel very strongly about is that
members of the team actually
get out 1o locals. s important
for individual teachers to
interact with the teachers
representing them at the
table.”

Alice Rees says, “The team’s
main task is to listen well, to
really try to undersiand where
the members are on the key
issues. We have to take ofl our
local blinkers and really have
a provincial perspective.” Rees
agrees with Briard that
members expect their existing
contracts to be maintained.
“We need te make clear to the
other side that those
provisions have already been
bought and paid for. We need
to maintain them, and we
need to carve out something
new as well.”

The team’s main
task is to listen well,
toreally try to
understand where
the members are on
the key issues.

Principles will direct the
bargaining, Rees belicves.
“When teachers know where
their principled stands are,
then we’ve won the day. Our
guide must be, “This is right.
This is fair,” and our provincial
stand must be based on these
principles.”

David Craig says
communication is essential to
succe~s “I look back to '87
and "b</and the process we
went through then: meetings,
information bulietins,
constantly going back to the
members. There is a much
greater danger of
misinformation this time.
That’s why tke channels of

communication from the team,

the Bargaining Committee, the
Bargaining Council, and the
Executive must be established
early. Teachers need to know
prior to negotiations how
they’ll receive news and how
frequently. I think that’s key.”

Team building is a priority
for Doug Hogg, “not so mucit
within the negotiating team
itself but within the whole
federaiion,” he says. “Even as
we’re meeting at the table, we
somehow have to involve
everyone so that they're
comfortable with what we're
doing.” Hogg is optimistic
about the outcome.
“Representing all of the
teachers won't be a problem.
The needs of teachers are
essentially the same. 1 don’t
think there’s much difference
between those needs from
north to south, east to west.
With the team we’ve got,
there’s enough diversity and
enough good people to do a
really good job. I'm confident
about that.”

Sharon Yandle is a staff
persen in the BCTF’s
Bargaining and Member
Services Division.

Ilectronice
challes

Internet training

To learn more about
telecommunications, consider
Community Learning Network
(CLN) regional in-service
conferences this spring.
Topics include:

e Students on the Internet

e Internet resources for the
library

e World-wide web and
multimedia on the Internet

o Internet tips lor the
beginner

s Lincouraging girls and
women in the use of
technology

« Internct projects for the
classroom.

The conferences take place
over two days. Afternoon and
evening sessions will be on
Day One and morning and
afternoon sessions on Day
‘Two. You can attend one,
some, or all sessions.

Coquitlam, February 13, 14
Chilliwack, February 27, 28
Surrey, March 27, 28
Parksville, March 30, 31
Cranbrook, April 20, 21
Kelowna, April 27, 28
Prince George, May 11, 12
Victoria, April 12, 13

For details contact Trish
Main or Trisha Swanson at
(604) 655-4846.

BCTF on the
infobahn

BCTF Online is an
information service for
teachers. Members can search
BCTF Online (available on the
Internet) for updates on key
issues, the latest news from
the federation, and topical
research reports. Use CLN or
any other full Internet service.
From CLN’s main menu, select
item 7 Internet Services, item
2 Gopher Access to the

_ Internet Gopher, item 12 Other

“Gopher Services in the World,

item 1 BC Gophers or iiem 2

Canadian Gopher Servers.
CLN’s toll-free helpline is

1-800-661-8008.

What’s new?

Because of program
changes, many secondary
schools are considering
changes to their timetables.
BCTF research staff are
monitoring these changes. We
have collected and developed
materials for school staffs to
use in examining timetable

-options. This information is

available on BCTF Online.
Select menu item 2 “What's
New on BCTF Online” to get
online help locating full text
of articles by B.C. teachers
from PSA and other
publications, an annotated
bibliography on timnetable-
related issues, resulis of
BCTF surveys on the effect of
alternative timetables, and a
checklist of processes to
facilitate decision making on
timetabling.
For more information about
BCTF Online, contact Diana
Broome at (604) 871-2243, toll-
free in B.C.
1-800-663-9163, or e-mail
dbroome@bctf.hc.ca.

by Juaneva Smith

qhe model of resiliency
came out of
behavioral and human
development research
on children who succeeded in
life despite growing up in
adversity. As adults, they were
healthy in an overall sense,
displaying confidence,
competence, empathy, and
enjoying successful
relationships.

Initially terms like
invincible, hardy, stress-
resistant, ego-resilient, and
invulnerable, were used to
describe these children. Now,
they are called resilient. A
common description of the
resilient child is “one who
works well, plays well, loves
well, and expects well.”
(Norman Garmezy, 1974)

Bonnie Benard, Fostering
Resiliency in Kids: Protective
Factors in the Family, School,
and Community (August 1991)
outlines four personality
characteristies of the resilient
child.

Problem-solving skills

characterize resilient children.

They think abstractly, are
reflective and flexible, are able
to sort out difficulties and find
alternatives. Autonomous well
describes them because they
have a capacity to separate or
distance themsclves from a
negative environment. They
have deve’ped sufficient self-
esteem so that they have a
sense of identity and a good
locus of internal control.
These children have a feeling
of control over their lives in
the midst of difficuity. Lastly,
resilient children have a sense
of purpose and future. They
are generally hopeful and
optimistic. They have
persistence and the ability to
plan and hold aspirations.

Looking at environmental
factors, researchers identified
three significant factors.
Benard describes them. The
first is caring and support of
one or more significant adults
who were there for them. The
adult{s) cared, supported,
acted as a mentor and a model
for personal identification and
growth. The adult might be in
the family such as a
grandparent, in the school,
such as a favorite teacher, in
the community, stich as a

neighbor or minister.

A second factor of high
expectations means that
positive attitudes, with the
support to reach them, were
communicated. From within
the school, it might take the
form of a teacher urging, “You

.the resilient child
is “one who works
well, plays well,
loves well, and
expects well.”

can do this, and 1 will help
you.” Within families, high
expectations are
communicated as clear rules
or boundaries. Children have a
sense of fairness. Having a
belief system or faith has been
associated with high
expectations because of
identification with something
larger than oneself. There is a
sense of connection and
meaning. Critical to high
expectations are the supports
to reach them. Research
indicates the two are
intertwined.

The third protective factor is
participation and involvement.
This is a genuine sense of
contribution in meaningful
programs where one’s voice is
heard, decision making is
encouraged, and a sense of
personal satisfaction is gained.
Youth related they felt needed
and had a sense of role.

How is the resilicncy model
relevant to educators? it
reminds me that we in schools
have tremendous influence in
the lives of our students. Each
day, I have the opportunity to
be that significant adult and to
provide the protective
environment that can buffer
stress or adversity in a child’s
life.

Co-operative learning
strategies, inter-generation
programs, peer tutoring, peer
helping and peer support, and
other programs emphasizing
pro-social skills, personal
safety and violence prevention
build resiliency. Programs or
activities involving students
with nature, whether in
gardening or outdoor

o
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education, foster
connectedness and serve as
both protective factor and
personal enhancement. These
do not have to he formal
programs.

Dr. James Garbanino
suggests schools help by
providing stahility for children.
This may be through
community or neighborhood
schools and it may mean
children having a particular
teacher for more than one
year. He also says schools
must embrace diversity so that
all children feel valued.
Garbanino says that the size of
schools and class size are
relevant because students
must be able to fecl
recognized, acknowledged,
and supported.

Resiliency, for me, is such an
exciting model hecause it is
not a deficit, externalized, fix-
it approach to human
behavior. It develops out of
positive, nurturing,
participatory relationships
grounded in mutual respect

-and trust. - -

Benard writes, Here..x hes
the fundamental power of
resiliency. It validates
practitioners’ craft knowledge
and common sense—and their
hearts. It answers for them the
big question, So what? My

Each day Il have the
opportunity to be
that significani
adiilt and to provide
the protective
environment that
can buffer stress or
adversityina

child’s life.

colleagues and | have heard
{rom hundreds of teachers and
youth workers who have
expressed their appreciation
for our work in promoting a
resiliency approach because it
validates what they do, and it
energizes them.”

Juaneva Smith teaches
Kindergarten at Guadra
Elementary School, Quathiaski
Cove.
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SCHOOL
ACCREDITATION

by Denny Hughes

g olleagues were angry.

“Who the hell are

 they?” “Bloody

4 __A interference. And
we've got a job to do
meanwhile.” “What do they
know?” The target of these

~comments was the school

“accereditation team,

Some others were curious
and hopeful. I was pleased—
with the look inward and with
the anticipated look outward
following the team’s arrival.

When the team made its
maligned appearance (staff
had been told to spruce up
classrooms, and students had
been instructed over the P.A.
system to practise guarded
awareness during the visit), 1
was cven more pleased. They
paid attention to me. They
recorded my views. One team
member happily informed me
that even as I spoke, I was
drafting the team’s report, my
very words shaping the
document.

[ was impressed. | was
enjoying myself. Then Trent
spoke up. “This team. These
guys in suits running around
the school. Who are these
guys anyway?”

“They’re the accreditation
team. They're doing their site
visit—looking around and
asking us about our school,
our work, our relationships——
that sort of thing.”

“Oh, yeah? Then how come
they don’t wanna talk to -
me?” This took me aback.

“Talk to you? Sure they do.
They'd be fascinated if they
got-a chance to talk to you.”

He was sitting across from
me at the big blue table in
our room, his long frame
tilted back in a chair much
too small for him, while he
studied me with his usual
condescension. But his eyes
had smiled when I said

DES GRADY-s3,
former BCTF legal rounsel
‘died October 31, 1994,

Jurd Kirby writes: | was -
there in the early '60s when
Des Grady said to teacher-
‘salary- negotlators, “Our j ;u b is
to take money from -
taxpayers’ pockets and put it
in teachers’ pockets The
acceptance of this blunt
charge and the development
of the method forits
fulfilment transformed the
standard of professional
services. Teaching became a
more desirable job: Teachers
upgraded their skills. Better
learning enhanced the value
of schooling. Children stayed
in school longer and got
better-paying jobs. Skilled
advocacy was the essential
part of this evolution. ,

Des was a role model for a
generation of teacher

advocates. He was passionate, .

articulate, and well versed.

He sought better salary plans,

, secunty provisions for all.

~ will miss his | yalty, suppor .
“and humor. To his family, T

:professmnal conditions, ones -

“Oh, yeah? Well, I asked
‘em. The chick in the blue
suit-—I asked her”

1 pondered this, Timagined
him: approaching the leader of

the team, “the chick in the
blue suit.” He'd appear
threatening, impressively tall
with slicked-back hair, big
earrings and bad skin, but
he'd seem ternpting too, as he
probably swayed with
exaggerated, conirontational
conceit and promised her “a
good time” or “a real eye-
popping discussion” or “a
bunch o’ deadbeats with a lot
to say.”

“Deadbeats like me
got a lot to say. "Cept
there airn’t anyone
outtherethat’s
listening.”

-~ Trent S. 1992

“You asked if you could talk
with her?”

“Yeah, sure did. Told her to
come down to our English
class. Told her you've got a
bunch o’ deadbeats down
here. Nah. I didn’t say
‘deadbeats.’ I said you had
interesting kids. An’ real
interesting discussion. I said
we talk all the time. I said
we'd tell her lots of stuff.”

And he would, too, I B
reflected. He'd give her an
earful. I smiled at this and

suddenly 1 wanted him to. Give

her an earful.

“Ask her agam Trent. I'll
ask her, too. The team need to
hear what you guys have to
say.”

“Oh, yeah?” Pale cymcal
eyes on me now, as he leaned. .
back egam “They ain’t -
interested in listening to kids
like me. Deadbeats and that.
They wanna talk to student

council- Them geeky kids.” —— Victoria School Dzsmctrwa——{

beneﬁt schemes, and ]ob- :

_His frlends and colleagueq

express deep. sympathy on '

"behalf of all those he served so’;; ‘
well o
To thousands of teachers, }her'_

leaves a legacy of hetter

" hard to match anywhere.

ISOBEL CULL 75, - i

- former BCTF pre51dem and _
‘assistant director in- S

Professional Development
died on November 28;: 1994
- John Church writes: Isobel
Cull was a trail blazer and a
bridge builder. As a trail ™
blazer, Isobel was a former
president of Vancouver -
Elementary Teachers’
Association, elected BCTF
presxdent at the 1964 AGM.

The third woman elected to

that position, Isobel was- hoth
the first elementary teacher

s Department of Educatmn '
. .repori-as retmng BCTF
- president to the 1965 AGM
* deplored the fact that her

presndentlal year had been

areas of focus were- =
elementary. school curnculum," ; *;
lesson aids; and the Hnlroy =

" music teacher, Isobel e
‘epitomized humility, empathy, o

The team never did find
time for Trent and our
English class. And it secemed
to me he was especially
cloguent all that week, about
alienation, exclusion, and
loneliness. Eloquent about
teachers who locked
classroom doors to eliminate
late arrivals, or, astonishingly,
who pohibited access if a
student were found with one
foot inside and one foot
outside the classroom
threshold as the bell rang.
Eloquent about the agony of
enduring a podium-style
lecture when longing to play
Hacky Sack out in the sun.
But mostly eloquent about
being a deadbeat and feeling
unwanted.

A wine and cheese at the
end of that week brought the
team’s visit to a respectable
and amicable close. It was
hot and they’'d opened the
door to allow a brecze to {flow
through the staffroom. I
arrived late and stood by the
open doorway as the team
leader began her closing
remarks. The chick in the
blue suit, }-mused as I
watched her.

I thought briefly of 'lrent
Probably having a smoke and
crunching the butt on the
gravel of the school parking
lot. I sensed the futility of all

. of this. Deadbeats and

dropouts ard Trent in the

- parking lot—and me in the

staffroom as the monotone of
restrained suggestions flowed
endlessly. The tone of the
final closing comments
shifted, peaking on a note of
encouragemeni—even
praise—for our many
accomplishments, and |
propelled myself with
unveiled h‘aste toward the
wine. :

Denny Huglzes is a secondary
teacher in the Greater

20/20 Vision:
Fnvirommendal
timesavers for
iecachers

by Pat Koretchuk and
Debra Swain

n the time it takes to read
A posteard, you ean goet
current environmental
rescarch information and
(ivslgn activities that move
students from eynicism to
cmpowerment,

20/20 VISION is the creation
of 14 concerned citizens
encouraged by the June 1992
Earth Summit, the conference
on the environment and
development. They produce
monthly posteards to help
others take 20 I ninutes to
write a lotter (6 ‘work toward a
clear viswnk_J a peaceful,
envirenmentally healthy
Earth.

20/20 VISION co-ordinator
Pru Moore told students, “each
letter received is viewed by
politicians as representing at
least 300 other people holding
the same opinion,” helping to
convince the students of their
potential power to effect
change.

20/20 VISION recently
linked with Earth Action,
networking with 900
environmental organizations
in 100 countrics. Moore read
from the six-month Action
Alert Update outlining
accomplishments re),dt(*d to
20/20 VISION letter{_riting.

Here's how the posteard
works in Debra Swain's
classes.

Preparation

¢ Select two consecutive
periods for instruction.

¢ Make an overhead of the
posteard.

* Write a sample letter to
model correct form, and make
an overhead of it.

* Locate relevant videos,
books, articles. Include

“sources of opposing opinions

to that expressed on the
posteard. Enlist the help of
yvour school librarim,

= Lreate a sheet for note-
taking ("webbing”™ works well),
Pertod One

« Lise the overhead of the
posteard to clarify the current
issue and promote discussion
of students” prior knowledge,
Demonstrate webbing of ideas,

« Prosent related materials
and opposing vicws. (Stadents
create an ongoing webbing
throughout these activities.)
Period Two

¢ Conlinue presentation,
discussion, webbing. Discuss
and evaluate the historical
precedents including
previously tried soiutions to
similar problems,

o Small groups share
individual webbings, adding
ideas to their own notes.

¢ Display and discuss over-
head of teacher's sample
letter.

Homework

Assign letter writing for
homework. Have cach student
hand in the letter, a stamped,
addressed envelope and the
webbing for marking.

The letter should include a
positive statement about
previous accomplishments of
either the politician, or his/her
political party, a statement of
the current envirenmental
issue from the student’s point
of view, suggested solutions
for the issue, phrased as
questions to be answered by
the politician, and appropriate
heading, »}ddress and closure.

There fs no greater
satisfaction than the proud
smile on the face of a student
who receives a response,
signed by a politician whose
name he/she recognizes...
unless it’s the satisfaction of
watching students lose their
cynicism and become
confidently politically involved.

Pat Koretchuk is a recently
retired teacher living in White
Rock, and Debra Swain is a
teacher at Elgin Park
Secondary School, Surrey.

20/20 VISION, 1475 Chamberlain
Drive, North Vancouver, BC V7K
1P8, phone (604) 984-2643.
Subscription of $20 per year
covers publication and mailing.

“one of turmoil and strife.” AS te:

staff member, Isobel s major

Scholarship Awa.rds

"'Myer
‘writer and ed,ltor whose skills

S was a’dlstmgmshed"
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bt/ Ray Tickson

nion workers in Port
Alherni are facing a
well-orchestrated
campaign to de-
unionize the pulp industry in
B.C

For the last half-century,
building-trades union
members have done all the
new construction in B.C. pulp
mills. MacMillan Bloedel
recently threw that tradition to
the winds, declaring its Port
Alberni NexGen expansion an
“open shop” site. What's more,
the employer stipulated that
all contractors bidding work at
any MacBlo site must
repudiade their collective
agreements’ affiliation clauses
that allow workers to refuse to
work alongside non-union or
“rat-union” contractors. The
end to alffiliation clauses
effectively means that all
workers on MacBlo
construction jobs must cross
any picket lines despite the
reason for them.

The Port Alberni sitvation
mirrors what has taken place
over the past 10 years in the
American Northeast.
International Paper, the
largest producer of puip and
paper in the U.S., first hired a
notorious union- husting
contractor, BE&K, to take over
construction work and then
later picced out janitorial and
maintenance work to non-
union contracters. The next
group successfully targeted

ASSESSMENT

~Whe views of an
“academic, a teacher,
- and a parent on
- assessment were
representcd at the first in this
series on issues in education
on November 22, 1994.
BCTF President Alice
McQuade emphasized the
crucial role of teachers in
assessment and reporting.
~“Our changed assessment
practices naturally follow
changed pedagogy, changed
curriculum, changed societal
expectations, and the
changing naturc of children
who come in when we open
the doors of public schools.”
McQuade criticized the
ministry for a process not

wits operations staft, and ina
few short years all the mills
were totally de-unionized.
MacBlo seems to have
cmbarked on the same course
in B.C.,

So what's at stake in Port
Alberni? It's not just jobs or
wages. I's the entire history of
social progress that has
developed along with the
trade-union movement in
Canada.

The apprenticeship program
that teaches workers while
they receive pay on the job
was pioneered and protected
by building-trades unions.
Worksite health and safety
committees protect members
from hazardous working
conditions. The Workers'

The whole
communiiy oenefits
when local workers

are paid decently
and can work

safely.

Compensation regulations that
govern all job-site safety were
developed because of union
insistence that workers
needed protection from
unscrupalous employers.
“Rat-union” and open-shop
contractors negotiate deals
that trade away workers’
rights to a safe and healthy
work environment as well as

chop wages, pensions, and
henefits,

TN the rat-uanion cotnpany
that seens- to be MacBlo's
instrument of choice at Port
Atherni, terminated 35 elected
salety personnel and job
stowards at the Pine River gas
piant site in northeast 15.C,
carlier this year because they
hrought up safety concerns.
One man was laid off while he
was in hospital recovering
from a work-site gassing,

For years, construction
workers have had the union-

> won right to refuse to work in

dangerous weather, At Pine
River, TNL let go 14
scaffolders and labourers
hecause they refused 1o work
in a violent rainstorm. Theiy
“rat union”, Canadian l[ron

...the social
activism of unions
has helped win
social benefits
Jor all Canadians.

and Steel Workers, was

nowhere to be found.
Incidentally, TNL was not

the low bidder for the MaceBlo

job. A local building-trades

union contractor tendered the
lowest bid.

Real unions ensure that
workers are paid what they
are owed and that pension,
unemployment insurance, and
income taxes are properly
deducted and accounted for.
"Rat unions” regularly
negotiate agreements that
provide less than the
Employment Standards Act,

Union wages are
recirculated in the community.
One non-union hotel operator
in Port Alberni said, "Union
wages are good for everyone
in town. The whole community
benefits when local workers
are paid decently and can
work safely.” Her employees
count on their wages
reflecting the going rate
negotiated by the pulp-mill
workers.

As union wages, pensions,

safety rules, health care, and
working conditions henefit the
whole community, so the social
activism of unions has helped
win social henefits for all
Canadians,

In the past 150 years,
unions have fought for
legistation 1o end the
exploitation of child labour,
regulate daily and weekly
hours of work, guarantee
vacations, provide safety
regulations, and compensation
for the injured, insurance for
the unemployed, and pensions

for the elderly. This is an
important record of non-
contract achievements and an
inheritance that legitimate
unions jealously guard today.
These are the things al
stake in Port Alberoi. These
are the reasons the entire
labour community is bhacking
the building trades in the fight
(o maintiin union jobs in the
pulp and paper industry,
Ray Tickson is editor of On the
Level, the newsletter of the
Carpenters' Union.

Without unions the
word would be NO...

No seniority

...job security

...representation

...grievance procedure

...job classifications

...health-and-safety programs

..health-and-safety committee

..protective equipment

..relief periods (lunch and
coffee breaks)

..work standards

...uniform pay scale

..guaranteed wage increases

...cost-of-living increases

..overtime pay

...shift premiums

...paid vacations

UBCissuesin educatmn series

involving teachers in policy

- development or

implementation planning. She

was particularly concerned
that the discussion not depart

from focussing on students. “It
seems so easy to make the -

child fit the model and not the

model fit the child,” she
vwarned. '

Erickson cautioned
against the
tendency to search
Jor simple solutions
to complex
problems.

McQuade was responding to
a speech by Dr. Gaalen -
Erickson, liead of the Centre
for the Study of Teacher
Education at UBC. Erickson
cautioned against the
tendency to search for simple
solutions to complex problems.

His major concern was the
speed with which the ministry
changes are being introduced.
The primary foundation for-
the new criterion-referenced
evaluations are standards
found within the curriculum

- guides; yet the curriculum

guide revisions are not
complete.

He suggested that more
imaginative strategies,
including an important role for

the BCTF, are needed to
support teachers during the
period of change.

Most perplexing froma
parent s perspective, said Ann
Beer, is the message being-
given to parents. She said the
ministry document “Parents’
Guide to Standards” does not
help parents understand the
criterion-referenced system of
evaluation being proposed,

nor the inherent subjectivity of

the task for teachers. Instead,
the guide provides an
overview of general standards
for students for language arts
and mathematics. Parents are
hoping for access to clear and
understandable information,
an objective system, and a

...paid holidays (stats)

...jury-duty pay

No bercavement pay

..Jife-insurance benefits

...sickness-and-accident
benefits

...long-term disability

...medicare protection

...unemployment insurance

...Severance pay

...prescription-drug plans

...dental program .

...voluntary overtime

..employee-assistance
program

...pension plans

...early retirement.

reassurance of academxc
skills achleved

_Alice McQuade and Gaalen

Erickson's speeches are on Solinet.

‘Nextinseries...
Equity: Whe

wins?
April 26,1995

Robson Square
Conference Centre
at 20:00
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bl[ Moira Munro

¥ ukia was born in

& Llawaii, where his
mother, Porntip
Sempakdi, was doing
gr.ldualo work. He spent
several years in Missouri while
she completed a doctorate in
special education. Puka is 19
years old, warm and friendly,
has a great sense of humor,
and likes to learn. He speaks
and understands both Thai
and English. Each day he goes
to the campus of
Srinakarinwirot University,
where his mother teaches in
the Faculty of Education, and
he sits in on classes. But Puka
won’t graduate, and he'll
probably never be employed,
because he has Down's
syndrome. Sempakdi knows
that the only way her son will

find work is if the family upons

a small business.

Liducated in the U.S., Dr.
Sempakdi is aware of the
advantages afforded people
with special needs in North
America, but she and her
husband, also a university
professor, chose to return to
Thailand to initiate change in
their own country. In between
her master’s and her
doctorate, when Sempakdi

number between

Wealthy people pay
for services, and
poor parents hide

their children at
home.

lived in Thailand, she had to
fight to get her son into the
demonstration Kindergarten
at the Faculty of Education.
The special school in Songkhla
for mentally handicapped
children operates more like a
daycare facility, and the
educational component is very
low. She tried to start parent-
support groups, but found that
economic conditions and
distance made it virtually
impossible.
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Sempakdi translated U.S.
Public Law 94-142: the
Education for All Handicapped
Children Act of 1975 for the
Thai Ministry of Education and
has discussed its content and
implications with the minister.

This U.S. law has been the
foundation for inclusive
education in North America
for the last 20 years, but, to
date, no such law exists in
Thailand.

It is extremely difficult for
parents in Asian cultures even
to admit that they have a
handicapped child. Wealthy
people pay for services, and
poor parents hide their
children at home. {wponents
of inclusive educai 1 say that
there are so many other
problems in the education
system, money cannot be
spent on special students.
indeed, when classes routinely
50 and 60
students, it is difficult to
envision mentally and
physically challenged students
in the mix. Children of
migratory construction
workers cannot go to school at
all because they have no
permanent address.

Physically disabled beggars
are visible everywhere, and
musical groups of blind people
play in the streets and parks,
passing the hat. Along
Sukhumvit Road, where street
vendors crowd the sidewalks,
is a row of stalls owned by
deaf people. Bartering, an
tdsential part of shopping in
Thailand, is done on a
calculator passed back and
forth between the vendor and
customer.

I saw two people in
wheelchairs in the month |
was in Thailand, one in a
shopping mall, accompanied
by a family member, and the

other wheeling himself bravely

the wrong way down Ploenchit
Road, which has seven lanes
of iraflic.

I met a boy, crippled by
polio, living in a development
project outside of Chiang Mai.
The project is supported in

part by the Canada Fund,

and houses Hill ‘Tribe children
whose parents can no longer
look after them, because of
poverty or incarceration. He
goes to school with other
children and wants to help
those less fortunate when he
grows up, as he was helped to
begin a better life.

Many multiply-handicapped
people spend their lives in a
hospital setting, receiving little
academic or practical
education. I thought of the
group of people now living in a

..people are
working to change a
society where to be
less than perfect
means shame, lack

of acceptance, and

lack of opportunity,

building near me in False
Creck, who decided some
years ago that they wanted to
live outside Pearson [Hospital
and lobbied until the doctors
agreed. Funding was made
available, and a residence was
set up to accommodate them.
Although it took some doing,
they knew that the law was on
their side and funds could be
committed to support their
community living. No such
laws and no such funding
exist in Thailand.

Special-education courses in
Thailand are optional, but
people are working to change
a society where to be less than
perfect means shame, lack of
acceptance, and lack of
opportunity. Once, North
American society felt that way
too, but our history of special
education tells the story of
change.

Moira Muriro, a member of the
North Vancouver Secondary
Learning Resource Team,
teaches at Balmoral Junior
Secondary School, North
Vancouver.

Borrow TV from
the library

If you want some good TV,
try Working TV, labour issues
from the point of view of
those who do the work.

After a successful pilot last
year, the BCTF “signed on”
with Working TV. Education
issues have featured
prominently in the monthly
cable newsmagazine program,
and viewers have responded
favorably. Producer Julius
Fisher says Working TV is
Rogers Cable’s most frequently
rebroadcast program. A poster
in your staffroom outlines the
viewing schedule.

If you can't get the show on
Rogers Cable, or you want to
use a clip as a discussion
starter, you can borrow back
issues from the BULF
Resources Centre. The shows
have been packaged on one-
hour VHS tapes which are
available for two-week loan.

Call Roger Bortolussi at 871-

2241, or toll free 1-800-663-.

9163 to borrow them. And -~ -
then call Elaine Decker at 871-
1877 and tell us what you-

think abott -« BCTF on TV.

classrooms

Two recent articles in the
B.C. Journal of Special -

i phi!osophy. and subject
~ matter, classifying its

and being a cultural minority,

2. Low solf-estees,

3. Problems with
assessment and placemeont,

In the absence of formal
arsessmont strategies using
first language, informal
assessments are commonly
used, Lal suggests that by
improving cultural
understanding, thoso
conducting assessments
minimize misintorpretaion of
studont behavior. Lai discusses
Chinese cultural values of
family, education, and
communication styles, and
offers a numboer of strategics
to holp teachers become more
culturally responsive.
For a copy of the articles, phone

BCTE Resoarch at 871-2254, 871-
2251, or toll freo 1-800-663-91063.

School contest

In conjunction with the
upcoming oxhibit Empires
Beyond The Great Wall: The
Heritage of Genghis Khan, the
Royal B.C. Museum is co-
ordinating a B.C.-wide school
contest. There are Mac
computers and a university
scholarship as prizes. The
contest winners will also
receive a round trip to
Victoria and a special tour of
the exhibit. Contest details
were mailed to all B.C.
schools in early December.’
For more information, call

Tara Steigenberger at (604)
387-6357.

- Magazines for

- kidsand teens

This baok, co-pubﬁshed hy
' tha Educational Press =~
Association of America and
the International Reading -~

e Assuciauon, has 249 hsm]gs i

‘audience by age/grade and
gender. Each listing also -
shows cost, cxrculaﬁon. and

_Education (Vol. 18, Nos._l muggmmﬂ data. - ff

2) may be of interest. In .
“Stratagxes for Pnhancing
Learning in the Multicultural
Classroom,” Donna Rae
Clasen, University of

Wisconsin, discusses strategies e

by phone, call (302) 731-
1600, axt 265 orf ord

for the multicultural -
classroom. She outlines the

_qualities of a psychologncally-,
safe learning environment
before listing eight strategies
that both studenis and:
‘teachers rated as eﬁ'ective' :
The strategies are -
‘vlsuahzatxon or unagmg :

1. The double *
some Chinese students face—-
‘of both: ha.vmg a spe’

Anyone can order acopy
for $10 (U.S.) from Orde

' V'VDept.. International Read ling
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Parcental
involvement
works!

by Elaine Decker

R

. Pat Renihan, of the
(‘ollogc ot Education at the
University of Saskatchewan, in
a presentation to the B.C.
Confederation of Parent
Advisory Councils in October
‘94, cited many sources of
evidence that where parents
are actively involved, students
and schools perform better.

o Student performance is
improved (Snodgrass, 1991)

e Student dropout rates are
lower (Peterson, 1989)

e -Student attitudes and self-
concept are more positive
{(Henderson, 1987)

¢ Suspension rates are lower
(Christenson & Cleary.
1990) "R

¢ Parents are more
understanding of school
issues (Christenson &
Cleary, 1990}

¢ Schools are raied as more
effective (Epstein, 1988)

Renihan says parental
involvement increases the
number of viewpoints relevant
io particular decisions, points
out thut people involved in a
decision are more likely to
understand and support the
decision, and remwinds us that
those affected by a decision
should have some voice in its
development,

...anew concept of
educdtional
leadership
based on
collaborative
cultures and
community
problem-solving...

Renihan has specific advice
for the establishment of a
school-home psychological
contract based on clear,
consistent communication,
fairness, constructiveness,
support, and flexibility. He
speaks about a new concept of
educational lcadership based
on collaborative cultures and
community problem-sclving,

_allowing schools “to tap a

reservoir of expertise and
commitment that has for so
long remained unexplored.”

Elaine Decker is editor of
Teacher.

e Student absenteeism is
decreased (Tangri & Moles,
1987)

e Teachers indicate greater

- satisfaction with their work
(Christenson & Cleary,
1990)

¢ Opportunities for at-risk
students improve (Stallings
& Stipek, 1986)

e Student, teacher, and
parent perceptions of
classroom climate are more
positive (Hayes, Comer &
Hamilton-Lee, 1989)

Of course, Renihan does
have his own reasons to
encourage parents and -
teachers to strengthen their

-partnership for effective
'schools. He argues thatin a
rapidly changing, ur.certain
world, parents and schools
need each other more than
ever. Since 87% of a child’s
waking hours are under the
influence of the home
environment, the effect of that
environment cannot be
ignored.

6 6 The task force

recommends a
substantial expansion of
efforts o educate young
people aboud parenthood.
Families should be the first
source of such education, but
schools, places of worship,
and community-based youth
development organizations

also have parts to 9 9

play.
- Starting Points: Meeling the
Needs of Our Youngest
Children, Carnegie
Cerporation, April 1994

Five proposals
for
strengthening
community
by Charles S. Ungerleider

T

& ithout strong,
healthy communities,
advantaged Canadians may
soon be doing what their
counterparts in other
countries have already done:
erecting compounds
surrounded by razor-wire to
defend their privileges.
Current proposals for the
reform of the social safety net
may reduce government
expenditures, but they won’t
do much to address Canada’s
main problem: the
disintegration of community.

The government shouid be
pursuing social policies that
increase the connections
between children and their
parents, ensure the success of
children in school, and
strengthen communities. At a
minimum, there are five things
we should do:

1. Ensure equal pay for work

_of equal value to reduce the

disp..rity between the wages
of women and the wages of
men—a disparity that makes
it much more likely that
women who are lone parents
will live with their children in
poverty.

Women earn 30% less thar
men performing the same
work, occupy seven of the ten
lowest-paid occupations, and
hold the majority of non-
standard, part-time, and
casual work. While two-thirds
of men’s work is paid, two-
thirds of women’s work is
unpaid.

“Today, one family in five is
headed by a lone parent, and
82% of the time, the parent is
< woman. Children living with
two parents have one chance
in ten of living in poverty, but,
children living with one parent
have a two out of three chance
of living in poverty.

--and 10 or more years of -

2. Provide universal
preschocl/daycare for all
children, creating the
conditions for them to be
successful in school.

In 1994, more Canadian
employees are working
overtime than at previous
times. In two-thirds of the
iamilies with children under
the age of 13, both parents
work more than 40 hours per
week. Working parents have
difficulty finding adequate
child care. Approximately 1
million children under the age
of six needs child care, but
only 350,000 places are
available for such children.

3. Monitor the school progress
of childrer, ensuring that all
children receive the resources
that will prevent school
Jailure.

Adl children enter schoof
with the expectation that they
will learn. We fail those
children—and we fail the
larger society—when we do
not ensure their success.
Given the close association
between early school failure
and deviance later in life, and
given the enormous economic
and social cost of the criminal
justice system, it is truly
amazing that we are so
parsimonious when it comes to
providing an education that
benefits all childven. I am told
that the direct cost of
incarcerating a criminal for
one year is in excess of
$50,000, approximately the
salary of an elementary
teacher with a master’s degree

caring for those needs. After
successfully completing the
course, students would be
required to provide a
minimum of a semester’s work
in the daycare/preschool
located in the secondary
school.

This proposal has a number
of important features to
recommend it. First, and
perhaps most important,
young people will learn about
their responsibilities to the
young and develop capacities
that should enable them to
become better parents.
Second, the provision of
preschool/daycare by
secondary-school students
provides them with
demonstrably meaningful
work that should develep their
self-esteem in a way that
flipping hamburgers at a fast-
food resiaurant cannot. Third,
in addition to the social and
educaticnal benefits of the
arrangement, the proposal
makes the provision of
daycare less costly to society.
Last, the proposal makes
secondary schools less age-
segregated institutions by
including the young and their
parents.

5. Give young people the -
opportunity to make a
meaningful contribution to
their community.

In any given month, more
than 400,000 young people
are unemployed and looking
for work, an unemployment
rate for this group of 18%. To
make matters worse, of all the
jobs created in 1993, three-

experience.

Withincreasing
independence
and
individualism
we must seek
ways of
recreating
community.

4. Make secondary schools
the centre for universal

preschcol/daycare, and make

secondary students the
primary caregivers and
teachers.

All secondary school
students should be required to
enroll in a year-long child-
development class during
Grade 8 or 9, where they

would learn about the needs of

infants and young children
and about the complexity of

Helping parents
help their
children learn

[Judy Rempel, of Penticton, is
president of the B.C.
Confederation of Parent
Advisory Councils. The
newsmagazine asked her:
What is BCCPAC's role in
leadership and support for
parents? What is your bigges.
challenge as the new
president? What can parents
do to support learning?]

by Judy Rempel

he British Columbia
Confederation of Parent

fifths were part time. Part-
time work accounts for 17.3%
of all jobs, an increase from
1975 of 12.5%. We can help
young people develop a
community orientation
through their work in the
preschool/daycare facilities
operated by and in secondary
schools.

With increasing
independence and
individualism, we must seek
ways of recreating community.
Our efforts will be well spent if
we can imbue the next
generation with a community
spirit by giving them the care
they need, ensuring their
success in school, and giving
them meaningful and
challenging work. We owe at
least this much to the young
and to ourselves.

Charles Ungerleider is
associate dean, Faculty of
Education, University of
British Columbia.

provincial organization that
supports parent involvement
in education by encouraging.
the formation of Parent ~

- Advisory Councils. We assist
PACs by providing leadership -
training and materials, and
information on Ministry of
Education initiatives through

our newsleiters, builetins, and

conferences. We also provide a
means by which parents can-
have input and respond to
education directions. We help
parents understand the ways
they can support education,
and we inform them of their

rights and. responsnbxhtleq We

support parents in their role
as front-line advocates for
‘their children on education
matters. We direct our

“members to resources that can -

assist them in their work."

For me as prusuient the
great challeng: is to address
the demands o"the =
organization in tie eontext of
my being a volunteer, a parent
who also works part-t:me. '

There's much te do, especially
in an organization that is
evolving, with a new structure,
and limited staff and financial
resources. Opportunities for
parent involvement in
education and the
nxpectations of our members
also demand much suppeort.

Parents do many things i
support their children’s
learning. Although BCCPAC
focusses on the K-12 system,
many of these supports
actually begin in the preschool
years. Support also changes
with circumstance. We can do
more at some times than at
others, but it's important to be
commitied to doing all we can
at a given moment.

First, we parents can model
the importance of learning, by
being learners ourselves, and

_letting our children see that
- we are. We can take a course,
try a new recipe, work on a
project. Our children will see
that life-long learning is
natural. -

We parents can see that our
children are prepared to -

rested, appropriately dressed,
and well fed as we send them

to school. We need to prepare

them mentally and
- emotionally, teo, because the
more secure they feel and the
freer they are from woruy and

- concern, the more they cal

N concentrate at school.

By encouraging an- attltude
of exploration and discovery,
parents can stimulate
learning. Formally, by famxly
trips to librariesand -

Advisory-Councils is-a— .. ~museums, and mformany brmﬁchxldrens learmng,_

stopping to examine the -
(,louds we can plque our

trips, assisting the teacher in

learn—ihat they are well .~

We help
- parents
| understand the:;

| support B
education, and

and

powerful focus on learning
- and provides a;mod‘ iof

~weinformthem }1\ } "
of their rzghts i

| responszbzlztzes =

, éﬁildren’é_’curibsiftyg anafv:‘ |
interest. We can enhance . - -

is discovered, dehberately
“dlggmg deeper. = :
We support our chlldren S

llea,rmng by knowmg what t}_ley:

-are studymg at school, and -
- encouraging them in their.

these experiences by asking - °
‘questmns and discussing what

work, provxdmg a p}ace _3?‘@ 8

time for home study, and
adequate supplies. As we go
over the curriculum provided
by the teacher, we can make
home study a time {or further
exploration and discussion.
This might mean talking to the
teacher first, to ensure the
same message is given at
home and at school. That
harmony is a crucial elemnent
for learning.
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I see
parents’
knowledge and
experience as
a largely
untapped
resource...

At times, we are able to be

more directly involved in our

children’s learning by
accomranying them on field

the classroom, or making a.

adding our voice in policy
making to establish the best
learning eny ironment for

-~ children. Parents can ma

‘establish good
: commumcations

k’natural course ot llfe

: _”pollcu,s and progr

presentation to the class on an_
“area of expertlse. We can be
_involved, too, in the de
making of the school, through-
_the Parent AdviSOry"Counk:il” :

classroom teachmg d help
our children see learm;lg asa._ oo

BCCPAC
Purposes
The purposes of the society:

2.1 To exercise leadership in
developing and expressing
collective parental views, as
identified through Parent
Advisory Councils, regarding
the public-school education
and well-being of children in
the province of British
Columbia, including, without
restriction:

2.1.1 advocating for.
excellence and equai .
opportunity in pubhc -school
education

2.1.2 advocating for children
and their parents in regard to
provinciai education issues -

2.1.3 strengthemng the role
of families in education

2.1.4 seeking economic -
means (o enhance parental

_involvement in education

2.1.5 consulting with and
" advising the Minister and the
Ministry of Educatio on L

2.1.6 liaising wit other

When I was your
age!

QI ur grandparents said Lo
our parents:

When I was your age, we
didn’t have wringer washing
machines. We had to beat our
clothes against the.
‘rocks...after washmg them in-
the stream!

Our parents sazd to us:
‘When 1 was your age, we -
“never got driven to school. We
" had to walk two miles...
barefoot...in the snow gomg
uphlll boih ways. i :

We will say to our &k ds‘-}'
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A guide to
reducmb
homework
s{ress
by Catherine Camiey

Ro0r many children with
learmng disabilities,
homework means spending
their free time doing the very
thing they hate most in the-
world—schoolwork. For
teachers, it may mean an
opportunity for the child to
finish what didn’t get done in
_class and an opportunity to
reinforce the day’s lessons.
_For parenis, it may mean
hours of frustration, anx1ety, '
and family stress. Parents of
children with learning
~ disabilities offer the following
‘suggestionsto help those
- homework sessions go a. little
smoother for everyone. '
-As much as possible, ,
estabhsh a regualar homgwork
_time. Many children with
learmng disabilities function:
better on a schedule. Even if
no homework is assigned,

read a book together, or do
another activity to maintain_
“the established routine.

e Create a distraction-free

homework environment.

- Gather all the necessary
‘supplies before the session:

begins to avoid trips away
from the workplace foran-

, eraser or a-pencil.”

‘- Review the assignments
vv1th your child at the .
‘heginning of each session to
eliminate mlsunderstandmgs

s Lengthy homework sessions

_ need to be broken up with

- short snack or exercise - B
~ breaks. Avoid TV breaks——they

tend to be too long. ;" .
* Be a role model. Bala.nce
your chequebook complete
* your office reports, caich up+
on your readmg write a letter,
or pay the bills whﬂe your
child is studymg :
* Distinguish between
_helping and doing. Helping
means making something
clear, asking questions, and
being an attentive listener.
Doing means edltmg an
- assignment until it is no longer

~the child’s work, or providing
~ the answers. Often, the

difference between helping '

and doing is a measure of the
parent’s patience—helping
takes longer than doing.

o When homework sessions
become too long or
frustrating, investigate the
reasons. It could mean that
your child is having to catch
up on work not'completed at
school, not ma=ing gooo use of
his/her study time, using
inappropriate study strategies,
or, attempting work beyond
his/her readiness level. Meet
with the teacher to discuss
your concerns and look for
solutions.

e Use a daily planiner,
homework folder, or notebook
to track assignments, due.
dates, teacher’s expectations,

. ete. This facilitates

home/school communication
and is effective for students
from Grade 1 through senior
high. :

s Don’t let homework become
the child’s only evening
experience. All children
deserve to relax and have time
to pursue their interests.

Strike a balance between
‘scheduled activities and free -
time. Having too many mghts
out of the home is just as
debilitating and stress

_ producing as havmg too mu h
homework.

¢ Don’t assume your child -

- knows how to study Monitor -

study habits to discover if your - -

~child’s approach is effective. If -

. not, consult his/her teacher for

~help to. develop strategies that
sait his/her learning style

~Source: Repnnted with permission;--

The Invisible Handicap, newslétter
of the Learning Disabilities

’ Association of B.C.- ™

Bu]ldm«)' brtdges

by Kathleen MacKmnon

ooke teachers and

parents are building bridges

through the April7 . ..
Community Interaction Day :

~ Topics include storytelling, ..

new graduation requirements,
teaching controversial i issues,
conflict resolution with
“teenagers, and reporting
practlces—what s new and
what's left? = :

Sooke Parent Adv1sory
Council Presrdent Deborah
Dominy says, “since the - -
mandate of the PAC is to be a
liaison between parents and
teachers, I was thrilled when-
the chance arose to co- sponsor

Tas poss1hle ‘We have adjusted

this district conference. It will
provide a strong example of
how partnerships can be built
and how weli they can work. It
will give us a cl.ance to erase
the many can’ts and won’ts
that litter our current thinking
about education and the
respective roles of home and
school.”

Teacher Carolyn Vincent
chairs the speakers
subcommittee for the
conference. She says obtaining
speakers was a pleasure. The
brainstorming of topics
revealed much common
ground, znd when the
comimittee thought of people
who might address the topics,
“we were delighted to see how
much talent we had at our
fingertips.”. Vincent reports
that personnel at the board
office have volunteered as

It will pr ovtde a
strong example of
how partnersths
~ canbebuilt...

- have many teachers,

community leaders from
public health and the RCMP, -

and representatr'es trom the :
“ministry. - o
- Planning the conference has'{ :
“become as 1mportanf as’ the
. product. We work on
“consensus and share the

decisions, as well as allow for-

. committee autonomy as much
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When a parent
complains
by Sheila Pither

st Nto the life of every
teacher will come a parent
who is uncertain, concerned,
or downright upset about what
is percelved to be happemng
to his or her child in the
classroom. Here are a few
coping tips: '

1. Establish open
communication before you
need it. At the beginning of
each year, let parents know
that you want to discuss their
child’s progress and problems

- as soon as they feel at all
concerned. Don’t wait for the

full head of steam to build up.

2. Don't get defensive. The

Code of Ethics, Clause 4, says
The teacher is willing to -

. review with colleagues
students, and their :

: parents/guardzans the qualzty

- of service rendered by the
“‘teacher and the practices

employed in dzschargmg
prq;esszonal dutws

conversations in the hall or at
the classroom deor when you
are distracted by other
demands. Deal promptly with
the concerns. Be available.

5. Send a note to remind the
parent of the appointment.
Ask the parent to be prepared
to explain what is of concern
so that you can prepare
appropriately for the
interview. You may need
samples of the student’s
your mark book, perhaps
attendance records. Use these
materials to assist you in
planning how best to meet the
needs of the student.

6. Set an appiopriate length
of time for the appointment. If
there are many concerns, it is

work,

~ better to deal with the most
‘pressing and then agree.to

meet agam to monitor
progress and to examine other
matters. Both you and the -
parent will be overwhelmed if
you attempt to put 15 plans

_into place all at one time. .

7. Keep records of your
interviews with parents,
noting the plans that were -

~made and the general tone of ,
the discussion. Carefully follow
_any cominitments that you -

“make. Maintain frequent

contact; to reassure hoth the

: _parent and student about’ your
- determination to: deal
'posmvely w1th issues.

8. If you are uncomfortable

- with what the parent is saymg »

and feel harassed or: angry,
you should ﬁrmly put an end

. ~ to the interview, indicating

our work to accommodate the
needs of both parents and -

_teachers; like alternating

~ meeting times—one time -
16:00 to 18:00, the next, 19: 00

to 21:00. We also alternate the

chairing responsibilities.

- Members of the steering -

committee will lntroduce and
thank speakers. -

Dommy observes, “Teachers
and parents who sit down

' together often begin with
.. uneasiness, but quickly -
" progress to the project at’

hand, forgetting differences
and working toward a ]Olllt

~ goal. If this conference can-
[ reproduce that kind of
-comfort, we: Wlll have achleved
"somethmg worth repeatmg

" Kathleen MacKmnon is =

preszdent of the Sooke
Teachers Assoczatlon

Establish open" '
communication
before you need zt

‘Often the result of such
discussion is a clearer
understanding of how the. .

| _ parent and teacher can work
‘together for the well-being of

,the student.

3. Find out whether your

collect;ve agreement contains
provisions or whether your -

“school board has a pohcy for
~ dealing with parental )
complalnts. The most basic

reqmrement ‘should be that

‘the parent must talk to the
- teacher before taking =
-concerns to anybody else. If

your board does not strlctly

‘adhere to this policy, ask your -

-+ ---local to work toward gettmg it

estabhshed Meanwhile at

- your school, be certain the

"4, Set up an appomtment to

admnustratwe and teaching
staft ablde hy this falr-play
rule.

me_et the parent: Don't try to

~ handle such matters in casual

your wﬂlmgness to meet

- again. Don’t be drawn mto
‘ ‘verhal warfare -

9. If the 1nterv1ew was not

productlve let your. .

~ administrative officer know. lf o

~you are confident that your AO
is supportive of your work, ask’
“him or her to assist you when o

- mextyou: meet the parent .
‘Should your AO seem_to be.

o srdmg with the. narent 1nform

him ¢x her that you will be_ -

. asking your. association -

president for adwce and
assmtance

10, Remember, that you are
-not alone in dealing with
. parental concerns. Your’ local -
association and the BCTF have
- resources to help you tbrough S
. .any difficulties. Many teachers .
- also find that their school -
- administration and staff
_ structures aretvery supportwe
Ttisnota sign of
 incompetence io ask for:
7 advice. After all, our

profession is hmlt on sharmg

- and caring.

Shella Pzther isa staff person

» in the BCTF’s Bargammg and

Member Servrces Dwiszon.

——

Pippus
\G
Ungerleider

by Gavin Hainsworth

@ @ hat are the basics
that best prepare today’s
students for the challenges of
the future?” A debate on this
question between John Pippus,
founder of the Surrey
Traditional Schnol, and Dr.

Charles Ungerleider, associate

dean, UBC Faculty of Educa-
tion, was the feature of a
school/ community interaction
day in West Vancouver.

“Idon’t really know the best ,

pedagogy that is out there,”
began Pippus. “My back-
- ground and expertise are as a
parent...and parents are
marginalized.”’

According to. Plppus, the
punllc system is in crisis, with '

concerned parents and good -

“teachers” being. muffled.

~ Pippus blames the '
“bureaucracy, the large
government and the teachers’
~union, who have muddled the

~——yater:>-His response? “It's —-——

-taking back the system.. it’s
the New PTA. e
What are Pippus’s basrcs,
and what is the New PTA? It's-

--all about good teachers, a
good environment, and good
leadersth To him, a good -

teacher is “someone hired who

is best suited for the team, -
who has that fire, who loves
kids, who will fit with
‘whatever that Sahool is domor

A good environment is where :

good teachers can thrive. get
merit pay, be acknowledged
be hired from outside the

~union hall; and not need to be

- certified [sicl.” And good

~ leadership “listens to parents.

“I'm for ch01ce I thmk that
- is key. nght now you can .
‘choose public or private, -
which creates a two-tiered
system, choice only for those
who can afford it, and that’s
" not good rnough.’ .Plppus ,

favors charter schools and an
open-catchment policy.

Open catchment, he says,
wotld force these new schools
to “sink or swim, open their
doors and see who comes in.”
This would frster competition
within the system, a
fundamental good abandoned
in a rush toward teaching
social issues. Issues such as
co-operation/conflict
resolution, environmental
awareness, and sex education
should be parent determined
and taught only as an aside.
“We should teach these things
only if there is time,” said
Pippus. '

Dr. Ungerleider called for a
re-examination of the role of
parents and education in a
democratic society. “The
notion of parents simply
perpetuating their values by
ensuring that their youngsters
receive only what they think,
is'fundamentally dangerous.

- Schooling is more than doing '
one’s own thing, even if one s
‘thing is shared by one’s
neighbors.” R

‘Argued Ungerlelder S
“advocates of school choice

perpetuate four prlmary rlghts :

myths.

= The first myth is that”
parents have an exclusive
right to determine the nuture

of their children’s education.

“This misconstrues the
responsdnhty parents see as a-

‘matter of passing on to thelr {:,j‘

children what they, the -
parents, deem approprlate
The true parental responsi- -

‘remarkable given that all
- children are tested, whereas eF

and Ungerlelder agreed upon.

__be left to the experts.., It's not
B the only game in town - .
r:anymore',_ concluded Pippus. =

: remarkable but fraglle :
‘system. We have to’ support

- and jealously guard the
, vstrengths and build upon
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students were near the
national average of four hours
of television viewing a day
during the week and more on
weekends. The campaign was
designed to make students
more critical of their viewing
habiis. “Some of them learned
that you can be more selective
shout your television
watching,” she said.

Among the students who
went four days without
watching TV, some spent more
time on homework, played
with siblings or friends.
listened to music, or read.

* Most were keen to try the ldea
‘again.

The campaign also opened ,
students’ mindstonew - -~
sources for information, s'aid
‘Demaas. Most students use.
televxsron or: prlnt as'sou es
for néws, but becaus: B
‘campaign was run in
November during th :
newspaper strike, students

) ,turned to. radlo for the ﬁrst

opposite, states Ungerleider.
“Public schools make
democratic society possible by
bringing together children of
different backgrounds where
they can learn from one
another, and acquire the
dispositions and knowledge to
function as citizens.” In
currently preposed models of
“choice,” the role of citizen is
replaced by that of consumer,
and like other market models,
not everyone can afford to
choose.

The final myth is that choice
is about improving academics,
neglected in the public
schools.

Using m1mstry statistics,
Ungerleider showed that

Dump TV

by Theresa Beer

ading, playing
games, making crafts, going
on walks, talking... Such
famrly activities have taken a
. serious beating since the
public schools have never  arrival of television. Second
done better. Over the last 40 Street Commumty Schoo, i in
years those leaving the system ‘Burnaby (K-7),is one of &
with less than a Grade 9 .growing number of schools
education declined from 39% " ‘encouraging studentsto
to 10%, and the proportion Of rediscover family life before S
those earning degrees television. As a finale to 1ts '
increased five fold (2.2% 1o _term focus on reading and
11.4%?). Canadians score hlgh ~ writing, the school held a-
on international measures, ~ Dump TV campaign. Classes e
' ‘“’competed with one another to.
 see how many: ‘students could -
~~go four days without- ‘watching
“-television or- playmg videc
~'games. Each class had its own
-cardboard TV screen which -
" the students tried to- blot out .
~with stlckers _represen tin

Asian couniries select only -
their top students for testing.
“There was little that Pippus

“Education is too important.to

—“We. have fashloned

| . |
Sharon Domaas, the

bility is to ensure the’ young
- people grow up ‘fit to live in,
and contrlbute to soclety as. a
‘whole.” 7

The second myth is that
parents have a right to select
“schools to determine the -

'values to which their- chlldren g
are exposed. This challenges

“the very notion of educatron.
beyond their prevrous S
‘boundaries ‘and develop the
‘capacity to question, to have
mdependent thouoht and

* sound judgment. -

' The third myth i is that of the
“educational monopoly .
creatmg an undr 3 ocratic

them; whiles addressmg the ™
- -weaknesses,” cautloned »
Ungerleld L. o0 8

__;jGavzn Haznsworth a member .
- of the Teacher. Newsmaqazme
-Advisory’ ‘Board,.teaches =~
‘special educatzon and soczal
g studzes zn S‘urrey 5 -

e

Wil

demal of rrghts. _Qulte the-: L L
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The accompanying [inancial statements have been prepared in accordance with the by-laws of
the federation and the provisions of the Society Act. They reflect the stewardship of the Executive
Committee over the resources of the federation and the committee’s accountability to the
membership for the effective management of those resources.

As shown in the financial statements (Statement 111), the General Operating Fund revenues
exceeded expenses by $266,000. The favorable results occurred due to higher actual membership
fee revenue than budgeted along with lower actual divisional operating expenses as the result of
decreased program activity due to the focus on provincial bargaining issues. With a surplus
achieved in cach of the last four years, the federation has been able to rebuild its cash resources
and eliminate the borrowing costs that occurred due to deficits in prior years. For the 1994-95
budget year, the May 1994 Representative Assembly approved a budget with a surpius of $93,000.

The federation’s new building at Sixth and Ash was completed in February 1994, The final
payment of $7 million to acquire the 50% interest in this property was temporarily financed
pending receipt of the proceeds in mid-1995 from the disposal ol the Burrard Street property and
the final payment of $2 million due January 1996 from the sale in 1991 of the Broadway and Fir
property.

Grants to locals for the 1993-94 year of $3.2 million reflect ar increase of $0.6 million from
$2.6 million in the 1992-93 year due mainly to the phase in of presidential release time grants.

The federation can initiate new services to members only by increasing fees, strictly controlling
general operating costs or reducing or eliminating existing services. The Executive Committee is
not recommending an increase in the regular membership {ee percentage for 1995-96.

The Collective Bargaining Delence Fund surplus improved from $5.6 million as at June 30, 1993
to $7.6 million as of June 30, 1994, due mainiy to lower expenditures in the 1993-94 year
compared to the 1992-93 year where significant expenditures {or strike pay were incurred.

The operations of the Salary Indemnity Fund (SIF) reflecied an excess of revenues over
expenditures of $6.9 million for the 1993-94 year compared to $3.6 million for the 1992-93 year.
The improved results in the 1993-94 year were due mainly to higher investment income and more
favorable termination experience in long-term claims than the previous year. The actuarial deficit
of $3.8 million as at June 30, 1993 has now been eliminated with the fund in a surplus balance of

STATEMENT

Combined Operations

Balance Sheet as at June 30, 1994

$3.1 million as al June 30, 1994. However, despite the creation of a surplus, the Executive
Committee is not recommending a change from the current SIF fee percentage for 1995-96 given
that this is the first year a surplus has arisen after many years of deficit balances. Also, the
surplus was created in large part by favorable 1993 investment results, which may not be

duplicated in 1994,

Management
o LR - R
Responsibility for
Financial Statements

The accompanying {inancial statements
and all other informaiion contained in ihis
annual report are the responsibility of the
management of the federation. The financial
statements have been prepared by
management in accordance with generally
accepted accounting principles and have been
approved by the Executive Committec.

Preparation of financial information is an
integral part of the ongoing operation of the
federation. A system of internal accounting
controis is maintained to ensure that
transactions are accurately recorded on a
timely basis, are properly approved and result
in reliable financial statemnents.

The Finance and Audit Committee reviews
the financial statements and recommends them
to the Executive Committee for its approval. In
addition, the Finance and Audit Committee
meets with the officers of the federation and
ihe exterral auditors, and reports to the
Executive Committee.

The financial statements have been
examined by the federation’s auditors who arc
engaged by the Executive Committee on
recommendation of the Finance and Audit
Committee and whose appciniment, was ratified
al the Annual General Meeting. The auditors
have free access to the Finance and Audit
Committee, without management present, to
discuss the resuits of their audit work and their
opinion on the adequacy of internal accounting
controls and the quality of financial reporting.

Elsie McMurphy
Execulive Director

Rob Mclaren, C.A.
Treasurer

— Alice McQuade

Auditors’ Report

The Members

~British Columbia Teachers’ Federation

We have audited the combined operations
balance sheet of the British Columbia Teachers’
Federation as at June 30, 1994, the combined
operations statement of changes in cash
resources and the statements of revenue,
expenses and fund surplus of the general
operating fund, collective bargaining defence
fund and the contingency fund for the year then
ended. These [inancial statements are the
responsibility of the federation’s management.
Cur responsibility is to express an opinion on
these financial statements based on our audit.

We conducted our audit in accordance with
generally accepted auditing standards. Those
standards require that we plan and perform an
audit to obtain reasonable assurance whether
the financial statements are fre¢ of material
misstatement. An audit includes examining, on
a test basis, evidence supporting the amounts
and disclosures in the financial statements. An
audit also includes assessing the accounting
principles used and significant estimates made
by management, as well as evaluating the
overall financial statement presentation.

In our opinion, these financial statemerts
present fairly, in all material respects, the
financial position of the federation as at June
30, 1994 and the results of its operations and
the changes in its cash resources for the year
then ended in accordance with generally
accepted accounting principles.

Deloitic & Touche
Chartered Accountants
Vancouver, British Columbia
October 28, 1994

1994 1993
{(in thousands)
ASSETS
CURRENT
Cash and treasury bills $ 832 $ 1,955
Marketable securities 9,138 8,688
9,970 10,643
Membership fees and
other receivables 3,165 2,709
Inventories and prepaid expenses 363 229
13,498 13,581
DUE FROM
Salary Indemnity Fund 13 —
1 ONG TERM
Agreement for Sale (Note 5) 2,000 2,000
FiXED ASSETS (Note 7) 3,248 2,478
INVESTMENT IN
CO-OWNERSHIP (Note 9) _ 8,904 1,565
$27,663 $19,624
LIABILITIES
CURRENT
Accounts payable $ 2,178 $ 2,263
LONG TERM Bank lcan (Note 8) 7,000 —
DUE 70
Provincial Specialist Associations 367 567
Salary Indemnity Fund — 117
- 9,545 2,947
MEMBERS’ EQUITY
General Operating Fund 14,908 7,204
Collective Bargaining
Defence Fund 7,606 5,658

Contingency Fund 237 581

Capital Project Fund (Note 10) (4.642) 3,2()3
William R. Long Memorial
International Solidarity Fund
(Note 11) 7 29
Other Funds a 2 2
18,118 16,677
$27,663 $19,624

Salary Indemnity Fund
(Notes 2 & 3)

Approved by the Executive Committee

M I %{W

[Zﬂjw;

STATEMENT
Combined Operations
Statement of Changes in Cash Resourees
for the Year Ended June 30, 1994
1994 1993

CASH FROM (USED IN) OPERATEONS

SOURCES

Fees Received

General Operating Fund

Collective Bargaining Defence Fund

Contingencey Fund

William R. Long Memorial
International Solidarity Fund

Advances from Salary Indemnity Fund

USES

Expenses Paid

General Operating Fund

Collective Bargaining Defence Fund

Contingency Fund

Capital Project Fund

William R. Long Memorial
International Solidarity Fund

Advances to Salary Indemnity Fund

NET CASH FROM (USED IN) OPERATIONS

CASH FROM (USED IN) INVESTING ACTIVITIES
SOURCES

Bank Lean

Investment income received

Procecds from sale of investments

Proceeds from member loans

USES
Purchase of fixed asscts
Investment in Co-ownership

NET CASH FROM (USED IN)
INVESTING ACTIVITIES

CHANGE in cash, treasury bills,
and marketable securities

Write Down of marketable securiiies

CASH, treasury bills and marketable
securities, beginning of year

CASH, treasury bills and marketable
securities, end of year

{in thousands)

$17.,999 $17.,006
2.789 2,981
398 378
340 L 322
21,526 20,737
— 128
21,526 20,865
(18.462) (15,672)
{1,035H) {5,672)
(785) (595)
(291) —
(364) . (385)
(20,937) (22,324)
(130) ) —
(21,067) (22,324)
$ 459 $(1,459)
$7,000 —
784 $ 1,342
— 859
32 211
7,816 2,41_2_
(1.173) (320) .
_17,339) i,.")()m
(8,512) _11,885)
(696) 527
(237) (932)
(436) —
10,643 11,575
$ 9,970 $10,643

STATEMENT M}

“General Operating Fund

Statement of Revenue, Expenses and Fund Surplus

for the Year Ended June 30, 1994

REVENUE
Allocation of membership fees (Note 4)
Net Investment Income

DIVISIONAL OPERATING EXPENSES (Note 6)
Management and Legal Aid

Organization Support

Finance and Administrative Services
Research and Technology

Professional Development

Bargaining and Member Services

Grants to Locals

NET REVENUE
Fund Surplus, beginning of year
Net Transfer from Capital Project Fund (Note 10}

FUND SURPLUS, end of year

199495
Budget 1994 1993
(Unaudited {(Note 15)
Note 14)
(in thousands).

$13,385 $18,094 $17,156
100 146 156
18,485 18,240 17,312
2,438 2,488 12,015
3.663 3,530 3,113
2,115 1,883 1,856
1,693 1,599 1,582
2,779 2,883 2,967
2.336 2,427 2,276
15,024 14,810 13,809
3,368 3,164 2,567
18,392 17,974 16,376
93 266 936
14,908 7,204 4594
—_ 7,438 1,674
$15,001 $14,908 $ 7,204

STATEMENTIV
Collective Bargaining Defence Fund
Statement of Revenue., Fxpenses

and Fund Surplus
for the Year Ended June 30, 1994

REVENUE

Allocation of membership fees
{(Note 4)

Net Investment Income

EXPENSES
Defend Local Bargaining Campaign
Strike Pay
Support to Locals
Interest Expense and Provision
for Doubtful Loans
Job Action Public Relations
Job Action Granis
Bargaining Related Legal Fees
Other

NET REVENUE (EXPENSE)

Fund Surplus, beginning of year

FUND SURPLUS, c¢nd of year

1994

1993

(Note 15)

(in thousands)

$2.803  $2,058
180 833
2.983 3,491
412 —
(115) 4,833
466 386
10 62

94 228
171 54
(14) 134

11 53
1,035 5,750
1,948  (2,259)
5,658 7,917
$7.606  $5,658

STATEMENTY
Contingency FFund
Statement of Revenue, Expenses
and Fund Surplus
for the Year Ended June 30, 1994

REVENUE

- Allocation of membership fees

(Note 4)
Net Investnient Income

EXPENSES

Defend Local Bargaining Campaign
Bargaining Fall Planning Conference

Grant for Video

Campaign for Local Autonomy
Education Funding

Legal Costs

Other

NET EXPENSE
Fund Surplus, beginning of year

FUND SURPLUS, end of year

- 1994

1993

(Note 15)

(in thousands)

$400
41

441

412
146
25
19
18C
3

785

(344)
581
$237

$380
59
439
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Combined Operations
Notes to Financial Stdenrents

Year BEoded June 10, 1904

1. SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES

Significant accounting policies used in the
preparation of the financial statements are
summarized below, These policies are in accordance
with generally aceepted accounting principles and
the recommendations of the Canadian Institute of
Chartered Accountants,

i.  Marketable Securities

Marketable securities are originally recorded at cost.
When the market value of the portfolio has declined
below cost an adjustment is made to reflect the
decline in market value. This is known as the
carrying value. If there is a further decline in
market value, this becomes the new carrying value.
The carrying value is not inereased to reflect any
subsequent increase in market value.

b. Inventories

Inventories of lesson aid materials and stationery
supplies are valued at cost or net realizable value,
whichever is the lower.

¢. Fixed Assets
Fixed asseis are recorded at cost. Depreciation is
calculated on the straight-line method based on
anticipated usclul lives:
Furniture & equipment 310 15 years
BCTF building — Burrard St. until the year 2015
l.easchold improvements—
6th & Ash
d. Staff Pension Plan
The cost of the federation’s defined benelit pension
plan is determined periodically by independent
actuaries. Pension expense is charged annually to
operations and represents the cost of pension
benefits provided in exchange for employees’
services rendered during the ycar, as calculated
using the accrued benefit method prorated on
services.

until the vear 2004

2. BASIS OF COMBINATION

These {inancial statements include the results of the
General Operating Fund, the Collective Bargaining
Defence Fund, the Contingency Fund, the William R.
Long Memorial International Solidarity Fund and the
Capit::l Project Fund. The Salary Indemnity Fund is
reported in a separate set of financial statements and
is not included in these financial statements.

3. SALARY INDEMNITY FUND

Purpose and Fees .

The purpose of the Salary indemnily Fund is to meet
the obligations of the Salary Indemnity Plan which
provides income benefits to members disabled {from
employment as a result of illness or accident. The
total fee allocated to the Salary Indemnity Fund was
1.60 per cent of gross salary for the 1993-1994
membership year. Any fund deficiency is the
responsibility of the fed«-ation..

4. MEMBERSHIP FEES
The membership fee for the year ending June 30,
1994 was 1.35 per cent of the gross salary of a
member. For the year ending June 30, 1995 the 1994
Annual General Meeting approved the same fee.

The following lists the [ee allocations:
General Operating Fund
Collective Bargaining Defence Fund
Contingency Fund

1.150%
0.175%
0.025%
1.350%

The General Operating Fund allocates 1.86 per
cent of its fee revenue to the William R. Long
Memorial International Solidarity Fund. In addition,
starting in 1994-95, the General Operating Fund will
allocate $1 per member per year to the Ed May
Memorial Social Responsibility Fund.

5. AGREEMENT FOR SALE

Due on January 14, 19906, the amount of $2,000,000
represents the balance owing from the disposition of
the Broadway and Fir investment property. This
agreement provides for interest in the form of the
assigament of lessee payments of $8,900 per month
from the purchaser of the property to the BCTE.

6. DIVISIONAL OPERATING EXPENSES

The federation allocates operating expenses of the
General Operating Fund to individual programs
which are grouped within a divisional structure. The
following is a listing of the major program areas
within each division and summarizes the specific
programs that have been approved by the
Representative Assembly.

1994 1994 1993
Actual o Boedget Actoal
(Unitadited  (Note 15)
Note b4
(in thousands)

Management and Legal Aid
Management * Personnel $ L3068 % 1,309 $ 960
Legal Aid & . crnal Relations 552 30 403
Canadian Teachers’ Federation H68 H064 H92

Organization Support

BCTE Governance 1,429 1,869 1,703
Local Leadership Training 480 +40 351
Task Foree on Roles & Responsibilities 71 59 51
Task Force on Violenee — —- 57
Communications 002 964 676
Community Outreach 39 H1§ 101
French Programs & Services 26 249 —
Membership-Records,

Recruitment, Retention 183 194 174
Finance and Administrative Services
Treasury & Accounting 614 010 620
Administrative Services 311 303 32
Production Services 32 61 164
Purchasing & Building Management 926 988 760
Rescearch and Technology
Research 279 278 297
Information Services 440 457 464
Technology 773 763 821
Education Finance 17 138 —
Professional Development
Teaching Rights & Practices 950 994 975
Community Development

& Outreach 821 806 1,026
Social Responsibility 729 665 566

Project Application & Adminis-

tration -~ Curriculum Services/

Professional Opportunities 59 063 65
Continuing Education;

Lesson Aids, & Program

for Quality Teaching 324 292 334
Bargaining and Member Services

Bargaining 2,173 2,250 1,994

Pension & Benefit Plans 254 263 283

14,810 15,010  13.809

Grants to Locals 3.164 3,177 2,567

$17,974 §$18,187 $16,376

Within programs, expenditures are further classified
according to type. The following is a summary of
total program expenditures by type.

1994 1994 1993
Actual  Budget Actual
{Unaudited)  (Note 15)
(in thousands)

Salaries & Benefits $ 8,275 % 8,366 $ T.548

Table Officers’ Salaries,
Accommodation &

Expense Allowances 333 331 213
LR, Executive & Staff Travel 359 380 420
AGM, RA, Summer Leadership
& Mectings 1,994 1,945 1,789
Grants (includes all grants;

those to locals and others) 3,603 3,622 3,024
Printing, Distribution,

Photocopying 966 1,015 921
Conference Costs 602 643 666
Organization Memberships 565 560 586
Consultant & Legal Fees 422 421 450
Public Relations/Communications 349 335 310
Equipment Rental,

Purchases & Maintenance 189 194 244
Depreciation and Gain on - o

Disposal of Fixed Assets 341 372 318
Property Taxes, Operating

Expenses, Insurance, Rent 671 689 439
Miscellaneous 106 109 107
Administrative Charges &

Overhead Recovered (474) {460} (333)

Program Revenue (includes
Lesson Aids sales,
Labour Canada grants,
Teacher Newsmagazine ads
& subscription revenue) (327) (335) (320)

$17.974 $18.,187 $106.376

Curriculum Services/Professional Opportunities
(CSPO) programs are funded through government
grants or user fees and are not included in the
divisional operating expenses of the federation. The
balances of these programs are included in accounts
payable.

1994 1993

(in thousands)

Funds Unexpended beginning of year $424 $288
Funds Received 1,500 1,127
Funds Disbursed (1.117) (991)
Funds Unexpended end of year-represents the

nei commitment for unexpired contracts $807 $424

7. FIXED ASSETS (in thousands)

Original Accumulated 1994 1993
Cost Depreciation Net Book Value

Land -

Burrard St. $ 205 $ — $ 205 % 205
Building -

Burrard St. 2,402 973 1,429 1,495
Leasehold Improve-

ments - 6th & Ash 209 7 202 109
Furniture & Equipment 2,135 723 1.412 669

$4.951 $1.703 $3,248 $2,478

Depreciation expense for the year ended June
30, 1994 was $355,000 (for the year ended
June 30, 1993 - $346,000),

Subsequent to year-end an agreement to sell the
Burrard Street land and building is in the process of
heing finalized.

8. BANK LOAN

The BCTE has borrowed $7,000,000 from the
Canadian Imperial Bank of Commerce to assist in the
purchase of the new office building at 6th & Ash in
Vancouver. The loan will be repaid with the net sale
proceeds of the Burrard Street property and the
proceeds of the Broadway and Fir Agreement for
Sale. The loan is fully sceured by assets of the
federation.

9. INVESTMENT IN CO-OWNERSHIP

The $8.9 million investment in co-ownership
represents the BCTE's 50% undivided interest in land
and building used for the federation’s offices.

The BCTFEF has entered into a lease agreement
which commits the federation to annual lease
payments of $881,000 for a 10-year period
commencing in March 1994. As co-owner of the
property the BCTFE will receive 50 per cent of all net
revenues generated.

The costs for the investment in co-ownership and
leasehold improvements have been paid out of the
Capital Project Fund. However, the $8,901 0100 has
been transferred to the General Operauvig vond as
an Investment in Co-ownership. The $209,000 in
leaschold improvements has been transferred to the
General Operating Fund as a Fixed Asset.

10. CAPITAL PROJECT FUND
1994 1993

(in thousaands)

FFund surplus, beginning of year
Transfer to General Operating Fund
Costs of Investment in
Co-Ownership (Note 9)

$3,203 $4.495

(7.339) (1,565)

Costs of 6th & Ash Leaschold Improvements (100)  (109)
Investment (expense) income (115) 382
Expenditures (291) —

Fund (deficit) surplus, end of year $(4.642) $3.202

The Capital Project Fund was set up from the
proceeds derived from the sale of real estate property
deemed surplus to the needs of the federation. The
purpose of the fund is to finance capital
improvements to the BCTF building and to finance, on
a lease basis, major items of equipment for the use of
the federation and its locals.

11. WILLIAM R. LONG MEMORIAL
INTERNATIONAL SOLIDARITY FUND
1994 1993
(in thousands)

Fund surplus, beginning of year $29 $9
Fee allocation (Note 4) 342 324
LExpenditures (364) (385)

Fund surplus, end of year $ 7 $29

The purpose of the fund is to improve public
education in third world countries.

12. - THE BRITISH COLUMBIA TEACHERS’

FEDERATION STAFF PENSION PLAN
The federation maintains a contributory defined
benefit final average pension plan covering the
majority of its employees.

Tri-annual actuarial valuations are prepared
using the projected accrued benefit method pro-rated
on service with the assets valued using market-related
value, with b-year averaging of investment income.
January 1, 1993

$7.697,000
$8.017.000

Accrued benefits
Pension fund assets

13. CONTINGENT LIABILITY

A former member petitioning on his own behalf and
on behalf of the members of the British Columbia
Principals’ and Vice-Principals’ Association has
initiated an action against the federation demanding
a proportional share of the members’ equity. On
November 23, 1992, Justice Hardinge of the Supreme
Court of British Columbia issued an order declaring
that the petitioner was entitled to unspecified
compensation. The federation’s appeal of this
decision was not successful. The issue of quantum of
compensation has not been determined and will be
the subject of future proceedings.

14. BUDGET

The 1994-95 budget presented in Statement 111 is the
budget as approved by the “.epresentative Assembly.
The 1993-94 budget presented in note 6 is the
budget as approved by the Representative Assembly
and amended by the Executive Committee.

15. COMPARATIVE AMOUNTS
Certain of the prior year’s figures have been
reclassified for comparative purposes.

STATEMENT

Salary tndemnity Fand
Babanee Shecoas at Juane 00 19094

1994 1993 .
(in thousands)

Vancouver, British Columbia
October 28,1994 -

FUND DEFICIENCY, beginning of year
FUND SURPLUS (DEFICIENCY), end of year $ 3,167  $(3,773

(3,773)  (7.349)

STAVVEMENT T

Salary Indemmnity Foand

Statement of Changes in Cash Resourees

for the Year Eaded June 30, 1994

ASSETS 1994 1994
. . CASH and Treasury Bills $ 1,343 % 2,503 (in thousands)
Auditors’ Report ACCOUNTS RECEIVABLL: BO9L 3020 CASH EROM (USED IN)
DUE FROM General Operating Fund — 17 OPERATIONS
The Members INVESTMENTS (Note 3) 73,476 50,765 SOURCES
e e $77.920  $62.429 Teachers' share of
We have audited the balance  MABILITIES AND FUND SURPLUS unemployment insurance
sheet of the British Columbia ACCOUNTS PAYABLE $ 139 % 106 l‘”\.(fl‘].mf';l reductions L 995 L 850
Teachers’ Federation Salary DUY TO General Operating Fund i3 '“ ';'(;"I\/.(‘(, " . al C Y
Indemnity Fund as at June 30, PROVISION FOR CLAIMS (Note 4) A¢ vanees from Genera .
1994 and the statements of Pension contributions 3806 429 Operating Fund __ 130 -
revenue, expenses and lund f’h“""w""“ 7;()‘)‘3: (j:’)i(; 27.479 25,052
surplus and changes in cash ‘I‘l"“g'l‘””“) o 3107 )‘;"’%‘%\ L "'" —
resources for the year then FUND SURPLUS (DEFICIENLY) 3,107 (3,773) l_)JS.l',b . .. -
ended. These linancial $77,929 $62,429 l)*“d Lo "‘““'““.”l’"‘_ o 15.310) (13.060)
statements are the Approved by the Executive Committee ‘/\“l"”'f"‘_‘ “’"_‘"'b‘-‘“‘"““ paid (786) (707)
responsibility of the I . ( mmlst.mtwe .
foderation’s management. Our Aleie "M ‘-;é'j"‘n w Al expenditures paid (1,750) (900)
. hilite ic G - Advances to General
responsibility is to express an P b S ’
opinion on these financial ,?j“”‘"} Operating Fund = _2s)
statements based on our audit. (17.846) (14.801)
We conducted our audit in STATEMENT 1 - —
accordance with generally U PR . R NET CASH FROM
accepted auditing standards. , S'll'”-\ lf“h mnity | ,”"d OPERATIONS $9,633 $10,251
'l‘h()s() Standards require thul h‘i”(‘l'l(‘l“ ”‘ I{‘.‘V("‘ll“. !“_\'!)(‘HS(‘H ) .
we plan and perform an audit and Fund Surplus \;}\]S\l/ilglli:l)\?g (X(S':?&ll}l\‘]l)l‘s
al NN Q [} 0 . v A . % 2 4 M
to ebtain reasonable for the Year Ended June 300 1994 SOURCES
assurance whether the l Ptl D
financial statements are free 1994 1993 "‘Vf’s\_mf&] neome 4496 3 656
of material misstatement. An Gin thousands) Pl ((‘(‘1}/(; f " 4206 3,656
audit includes examining, ona  REVENUE r(;L.(‘(' bt mmﬁ'd e 68.220 45 954
test basis, evidence supporting  Membership fees (Note 2) $25,511 $24,183 O mvestments 20.eed il
the amounts and disclosures Teachers’ share of unemployment 79 64 49 610
in the financial statements. insurance premium reductions 1,916 1,926 L&020 a0 Y
An audit also includes Investment income 2,908 4,817 USES
assussing the accountin 33.335 30.9: : . > A 991
Drincipl(i used and siung;ﬁ("mt 33,335 30,926 Purchase of investments  (83,439) (58,522}
by ’ iy +C D viye 8} i ) & o — 3}
estimates made by EXPENSES (Note 4) Purchase of fixed assets _— —--——(’—)
management, as well as Benefits 23,831 24,782 (83,439) (58,527)
evaluating the overall financial — Pension contributions 848 838 _ —_
statement p-rt?sentation. 24.679 25620 NET CASH USED IN
o In our opinion, “8050 l INVESTING ACTIVITIES (10,793)(8.917)
I"::;llnul;: :ud enz(,n Slg' (:se)n‘t‘ Iixcess of current year's revenue .
the {Y . :na u':la erbg:'c 5 over benefit and pension expenses 8,656 5,306 ~ CHANGE in cash and
‘,J;d‘;‘:';t'?uggsé(;m;;gé} aend Reduction (Increase) in prior years’ benefit treasury bills (1,160) 1,334
' . ' . and pension expenses (Note 4) 22 (731 . )
the results of its operations P P CASH and treasury bills,
and changes in its cash Adjusted net revenue 8,678 4,575 heginning of year 2,503 1,169
resources for the year then . o -
ended in accordance with Administrative expenses 1,579 g42  CASH d.nd treasury bills, o
generally accepted accounting  Investment management and trust . end of year $1,343 ﬂ
principles. company fee (Note 5) 159 157
1.738 999
Deloitte & Touche
Chartered Accountants NET REVENUE for the ycar 6,940 3,576

Salary Indemnity Fuend
Notes (0
Financial Statements

Year Ended June 30. 1994

1. SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES
Significant accounting policies used in the
preparation of the financial statements are
summarized below. These policies are in accordance
with generally accepted accounting principles and
the recommendations of the Canadian Institute of
Chartered Accountants.

a. Investments

Investments are originally recorded at cost since they
are held as long-term investments. In the event of a
permanent decline in market value, the investments
are written down to reflect the decline in market
value. The resulting balance is known as the carrying
value. The carrying value is not increased to reflect
any subsequent increase in market value.

b. Fixed assets

Fixed assets are recorded at cost. Depreciation is
calculated on the straight-line method based on
anticipated useful lives.

2. PURPOSE AND FEES OF THE FUND

The purpose of the Salary Indemnity Fund is to meet
the obligations of the Salary Indemnity Plan which
provides income benefits to members disabled from
employment as a result of illness or accident.

The total fee is 1.60 per cent of gross salary for
the 1993-94 membership year. For the year ending
June 30, 1995 the 1994 Annual General Meeting
approved the same fee.

3. INVESTMENTS

The market value of long-term investments as at
June 30, 1994 was $71,344,994 compared to a
carrying value of $73,476,478 (June 30, 1993 market
value—$61,123,927; carrying value—$56,765,223).

4. CLAIM EXPENSES AND PROVISION FOR
CLAIMS
All accrued liabilities and provisions for claims are
based upon an actuarial valuation as of
June 30, 1994. This valuation uses standard claims
tables modified to reflect plan experience. In
subsequent periods the accrued liabilities and
provisions for claims are adjusted based upon actual
plan experience. These adjustments have in the past
significantly changed the claims expenses of prior
periods. T

As a result of the current period’s actuarial
review, adjustments were required for claim benefits
and pension contributions attributable to pricr
periods and these adjustments are included in the
operations of the current period. '

5. INVESTMENT MANAGEMENT AND TRUST
COMPANY FEE
The investments of the Salary Indemnity Fund are
managed hy an independent investment firm in
accordance with investment restrictions as
established by the federation and the Trustees’ Act
(B.C.) and are lodged for safekeeping with a trust
company. »

6. CONTINGENT LIABILITY ;
A former member petitioning on his own behalf and
on behalf of the members of the British Columbia
Principals’ and Vice-Principals’ Association has
initiated an action against the federation demanding
a proportional share of the fund. On November 23,
1992, Justice Hardinge of the Supreme Court of
British Columbia issued an order declaring that the
petitioner was entitled to unspecified compensaiion.
The federation’s appeal of this decision was not
successful. The issue of quantum of compensation
has not been determined and will be ihe subject of
future proceedings.
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reforming Canada’s
social services has

. revealed some
disturbing attitudes among the
participants, especially Lloyd
Axworthy. the minister
responsible. He has singled
out teachers and school
boards for abusing the Ul
system, and despite the
comprehensive debunking of
this notion in BCTE President
Alice MceQuade’s October 14
news release, he shows no
sign of withdrawing his
remarks.

His concerns may have been
aroused by the number of
teachers who received layolf
notices in the summer, thus
making them eligible for UL,
but it is clear that his real
target is the long-term teacher
on call. This can be seen by
his proposed introduction of a
two-ticred classification for Ul
claimants, with the recurrent
claimant to receive reduced
benefits; apparently chronic
underemployment is not
punishment enough. This
inove will seriously affect
TOCs who don’t secure a
contract in their first year.

TOCs have already taken
one body blow this year from
the Ul people. Effective July 3,
the length of time one can
receive benefits has been

considerably reduced.
Claimants receive one week of
henefits for every twao
“working weeks,” up to 40
working weeks, and one tor
one therealier, (A “working
week™ is one in which you
made Ul contributions, i.c.,
vou worked 15 hours or
carned 5155.) As TOCS can
carn “working weeks™ only
while schools are in session,
i.e., 39 weeks or fewer cach
vear, this provision clearly

Many TOCs can
survive as teachers
only by having Ul
benefits to fall back
on when work is
short.

discriminates against us. The
elfective date, immediately
after the end of the school
year, emphasizes that this
legislation is aimed at
teachers.

There is a provision lor
extra benefit weeks in arcas of
high unemployment, which, in
B.C. means eight or ten extra
weeks, but most Ul claims will
run out well before the end of
the school year, leaving no
safety margin for the times
when work is unavailable.
Also, many TOCs won't have
accumulated enough working
weeks for a new claim, or at
best will only qualify for a
shorter benelit period, giving
still less opportunity to earn

working weeks, and so on,
until we can no longer qualify
for benefits at ail. This may
remove us from the
unemployment statisties and
make that picture look better,
but the cosmetic improvement
will come at an unaceeplable
human cost.

Many TOCs can survive as
teachers only by having Ul
benefits to fall back on when
work is short, I these benefits
are impossible to get or are
substantially reduced, mnany of
us will be foreed 1o follow
thousands ol other teachers
who have already leflt the
profession to find work at
“MeJdobs™ in restaurants and
bars., What a waste of vears of
training and thousands ol
dollars in taxpayer-subsidized
feest Axworthy will now divert
Ul funds to retrain teachers
for jobs they don’t want, Many
carcers are threatened by this
thoughtless and short-sighted
legislation.

Richurd Smith is chairperson
of the Teacher on Call
Advisory Committee.

You're treating the
é unemployed as if

they're drug addicts,
with all this talk about chronic
Ul users. Give them a 6
job, and they’ll go cold 9 j
turkey tomorrow.

- Jim Stanford, CAW spokesperson,
during a Ul debate on CBC 1TV’s
Prime Time News.

Oops

Teacher article on
copyvight issues
("Copy it right,”

SEa_September 1994) gave
the wrong source for legal,
subsidized videos for
educadon use by B.C.
teachers.,

All Learning-Resource-
Branch-recommended video
titles licensed by the provines
are now provided through a
new agency called the B.C.
Learning Connection, Inc.
(RCLC).

Today, schools can stock up
on any of the hundreds of
videos for which the Ministry’s
Learning Resources Branch
has bought duplication rights,
for only $10 to $30 cach
depending on length.

In the early '70s, the
ministrry created a government
agencey, the Provincial

Educational Media Centre
(PEMC), which pioneered a
province-wide video licencing
service, In the "80s,
privadization was in and PEMC
wits out, 1L was spian olff as a
private company, Image
Media. Image Media still
nrovided the tapes for which
the province paid a licensing
fee, and sold soltware at deep
educational discounts as well.

IUs still in business and still
selling software. Butit's no
longer the ministry’s video
supplier.

~Larry Kuchn

FFor more information, contact B.C,
Learning Connection at 604-431-
7752, toll-free 1-800-884-23060,
fax 604-431-1844,
For information about schools’
purchasing licences for video-
tapes, call Guy Brownles or Ken
Norton of the Learning Resources
Branch at 604-356-7572,

RRSP Room

I'you are not sure how
much RRSP contribution
room you have

B accumulated, Revenue
Canada’s automated Tax
Information Phone Service
(TIPS) can help. Punch 669-
9899 on a touch-tone phone.
Have your social irsurance
number handy.

TIPS also allows you to
check the progress of your
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h ritish Columbia,

& Ontario, and Quebec
| signed a new

% reciprocal transfer

agreement for teacher

pensions.

Under the new agreement,
the exporting province i
calculates the current value
of the pension using its own
assumptions regarding
inflation, wage changes and
fund earnings, and based on
the salary earned at the time
of termination. The receiving
province calculates the
current value of the same
pensionable service based on

its assumptions and on the
B.C. salary being earned.

If the export value equals or
exceeds the required import
value, then full-service credit
is recorded in Victoria. If the
export value is less than the
required import value, the
teacher may pay the
difference and get full-service
credit or receive a pro-rated
service credit.

If you had 10 or more years
of service in Ontario or Quebec
you could choose to draw a
pension from the other plan
rather than transfer to B.C. To
decide whether this option is

better, request the
Superannuation Commission,

548 Michigan Street. Victoria,

BC, V8V 4R5, to commence
the transfer process. That will
provide information on the
export and import values.
While that process is under
way, contact the other
province for a pension
estimate for a specific
retirement age or ages. With
the above information, you
can have Ken Smith or Karen
Harper at the BCTF help you
make an informed decision.
Transfers under these new
agreements can be made now.

Reciprocal agreement update

To commence a transfer,
contact the Superannuation
Commission, in writing.
-Negotiations continue with
Alberta. That province is
reluctant to sign the same
agreement as Ontario and

- Quebec. Alberta wants to

calculate the export value on
the termination salary
without wage indexing,
greatly reducing the amount
of money exported and
thereby reducing the amount
of service-to be credited in
British Columbia. Talks
continue...

- Ken Smith

income-tax refund, to inquire
about the GST credit, and to
listen to recorded information
from a menu of tax topics.

For callers outside the
Lower Mainland, call toll-free
at 1-800-663-0739. I you
have a rotary phone, dial
general inquiries at 689-5411
or 1-800-663-9033.

Retirement
seininars

1995

Time: 09:00 to 16:00
(unless otherwise noted)

February 11—Riechmond
Richmond Inn

February 18—Surrey
Sheraton Guildford

__ February 25—Kelowna

Capri Motor Inn

March 4—Campbell River
Anchor Inn

March 9—Smithers
‘Hudson’s Bay Lodge
(16:00 to 20:00)

March 10—Prince Rupert
Crest Motor Hotel
(16:00 to 20:00)
March 11—Teirace’
The Terrace Inn
April 1—Castlegar
Hi Arrow Inn

April 8—Cranbrook
Inn of the South

April 22—Prince George
Inn of the North
April 29—Victoria
Heliday Inn

Half an hour might
save your life.

Lowex Natniand 660-3639
Faee long distance: 1-800-663-9203

mof
British Columbia

o
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SAN DTEGO STATE UNWERSTTY
MAGSTERS OF ARTS IN EDUCATION

Four Exciting Options:

(for teachers and administruators)

¢ Lcadership & Curriculum/Instruction
¢ Leadership & Supervision

« [eadership & Counsellor Education
¢ Leadership & Special Education

Special Features:

* No out-of-state tuition

« Complete in a minimun of 3 summers

o Individual & family housing available

» Room & Board in dorms = $130 U.S/wk

o Transfer up to 9 units of previous coursework

.............................
.............................

Other Features:

e Combine the program with a holiday in
America's finest city

*Program begins July 5th, 1995

oTotal wition (3 summers) $5000-$5200 U.S.

.............................

.............................

.............................
.............................

Requests for information: Dr. R. F. Latta, Director, ARP International Programs, SDSU,
College of Education, San Diego, CA 92182 or phone: 619-594-3767 or FAX 619-594-4687.

e mail latta @ucssunli. sdsu.edu

UNLIMITELD
Vacation & Spring Break Specials
[awall V¢
¢ Califor
Je Cruise ¢
Ask about our special 5%

discount off select vacations. for
BCTF Members oniy!

1943 East Hastings St., Vancouver, BC V5L 1TS
253-5585 or 1-800-663-4703, Fax 253-5586

- Canada's oldest unionized travel agent —

Roger Taylor

Learn:

About a model for structuring thematic units into an
interdisciplinary format which will build academic and

Developing Integrated,
Interdisciplinary

Teaching Units rescarch skills, creativity, and motivation. This model can be

applied to any classroom or program. You will also discover
Friday, March 10, 1995 the teacher's role in developing academic and research skills,
The Waterfront Hotel and creative growth through an interdisciplinary

Vancouver, B.C. curriculum, to help students to become producers of ideas

rather than just consumers of knowledge.

For more information, contact TW. Branun & Associates

Phone 465"'8499 Fax 465"2 32 5

”

tte Danielson

Learn:

Using authentic tasks and ® Methods and procedures for assessing student performance
skiils in evaluating student
performance and translating

these results into reporting

e How to use more authentic tasks and skills in evaluating
student assessment

@ Procedures for translating student performance into a

systems for parents reporting system for parents
Friday’ March 3, 1895 o New approachcs to reporting to parents
The Waterfront Hotel ® How to make sure that grades, scores, or any other system

Vancouver, B.C." " can be effectively understood by parents

For more information, contact T.W. Branun & Associates

prore 465-8499 .465-2325

A Seminar Prese

nted by the Mission School District

Learn:

e Models you can usc to develop children's pro-social skills,

Practical Strategies for such as conflict resolution, positive communications, and

ggg;’ggg;g}gﬁfaizs respect for differences
Vioience Prevention ® Specific strategics for usc in the classroom, home, or

community to counter i\.¢ negative impact of violence
e Concerns relating to children, violence, and positive social skills
o How children develop pro-social skills at ditferent ages & stages

o How to develop and use age-appropriate strategies to counter
the negative cftects of vielence

e How to ensure that children learn positive social skills

For more information, contact T.W. Branun & Associates

onors 465-8499 - 465-2325

Friday, February 24, 1995
Wall Centre Garden Hotel
Vancouver, B.C.

Quality designed cultural tours
at unbelievable value!
ESCORTED FULL PACKAGE, from

6501 DEER LAKE AVE.
BURNABY, B.C. V5G 376

15-day Historic China ' $1,999
15-day Scenie South China 2,299
15-day best of China & Hong Kong 3,099
22-day Silk Road Adventure 3,999
22-day Mongolia/Tibet Adventure4,328
22-day Cultural Study Tour 2,899
FEATURING NEW/DELUXE CRUISESHHPS
14-day China & Yangtze River 3299
22-day Yangtze River Spectacular - 4,499
Depart Mar 13, 20, Jun 26, Jul 2, 10/95
Inclusive price~Air/First Cls Htls,
Tours & Shows (from Vancouver)

Booking now for a
wide varicty of
age-appropriate programs
for Grades K-7.
Including a unique new
program featuring the
1912 Parker Carousel.
June bookings begin March §
Information and bookings

Ask for Teachers Discounts for only
22-day tours/w/deposits 9 days prior!

¥ T ININTIE £
{34}
.y .

Yukon |
Education Adventure

Experiential Sessions in Northern Studies
July 9-15, 1995

= Immerse yourself in a North-of 60 experience!

« Follow the trail of the Klondike Gold Rush from
Skagway, Alaska to Dawson City, Yukon. e

» Learn abouat Yukon history, wildlife and '

First Nations cuiture.
"

» Registration deadline is April 15, 1995.

s For details call the Yukon Teachers’ Association. | =

at 403-668-2424.
s 2064 - 2nd Avenue, Whitehorse, Yukon Y1A 1A9

Eucation

W CAR
HASE PLAN

OFFERED TO THE MEMBERS
of the
B.C. TEACHERS FEDERATION

DOMESTIC and IMPORT VEHICLES

contact
R.G. “‘BOB” MONTGOMERY
SUITE 209 1815 BLANSHARD STREET
VICTORIA B.C. V8T 5A4
1-800-307-4808
OFF!CE 380-7777 FAX:386-1313

Deliveries can be arranged for teachers living on
the mainiand and in the interior through a dealer in
vancouver.

D5403
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When you say you've got a good deal, you have to deliver top rate.

When you want a good rate for an investment without any fooling around, ¢all TCU for a telephone bid, We are very
competitive on Large amounts and our every dav rates for regular deposits are always a good deal.
oend did you knose, evervone i welcome at TCU? Call one of our comveniont comniunite branches today.,

LCOTEACHERS CREDIET UNTON

OAKRIDGE
Cambie at 40th Ave,
ARAFR

DUNBAR
Pounbar a1 28th Ave.
204.2364

BURNABY
Norfand Ave, st oft Capada Wiy
45100

SURREY
D018 1 281h S1,
SEI-9828

VICTORIA
3055A Seott St just off Hill Side
3685151

Toll Free for Oakridge
Branch and Administration
Office 1-800-663-3345

BETH AMDRINI: teacher, consultant, trai
Kagan of “Cooperative Learning and Math
COOPERATIVE LEARNING IN THE MIDDLE YEARS
RANDY McGUHIGAL: junior high teacher, counsellor, trainer

Both workshops will be lively and practical experiences
based on the structural %pgroach to Cooperative Learning
as developed by Spencer Kagan.

FRIDAY, MARCH 31 ©:00 AM - 3:30 PM
SITE: SHERATON PLAZA 500
500 WEST 12TH AVF., VANCOUVER, B.C.

FEE: 585.00 - includes extensive handouts, refreshment breaks,
GST. Cheques payable to; Interaction North.

for more informatian, vaatch for brochures in your school of contact:

Savings to Invest?

Mortgages for investment
purposes provide an
attractive rate of return.
They are also RRSP eligible,

Superior rates are available
for GIC’s and Term
Deposits for both RRSP and
regular savings.

DAVID MARSDEN
Mortgage Consultant

Tudor Mortgage Corporation

Morteage Huniing?

We offer..,
» preferred rates for new or
mortgages due for renewal
* custom designed payments
* no fee transfer®
* appointments at a time and
location convenient to you
* no need to shop around
* no cost quotes and renewalse
* pay no brokerage fee*

* In most cases

Interaction North ...for service thai’s in YOUR best interest...in the lower mainland cali:
621 Elm St., Winnipeg, B R3M 3N7 -
Phone or Fax: 204-488-8920 985 8978
\i)

ECE al UBC——Eany Childheod Education
Centre for the Study of Curvieulum and tnstruction
al the University of British Columbia

This program offers
undergraduate and graduate
courses in carly

childhood education.
Course offerings include:
¢ Preschool and primary
curriculum development;
® Observation and
recording;

* Recent trends in ECE;

* History of ECE;

® Research in ECE;

¢ The ungraded primary
program.

Research and teaching assistantships for

university courses are available in the

Centre for the Study of Curriculum and

Instruction. Teaching assistantships

werking with children in the University's

Child Study Centre are also available.

Students have worked on a number of

funded profects including:

» The National Child Care Study;

® ANCHOR: Addressing the Needs of
Children Through Observation and
Response;

| The Emergence of Language and
Literacy in the Preschool Years;

* The Vancouver Family Day Care
Rescarch Project.

For more information
on programs in ECE
at URC

write, call or fax:

Dr. Hillel Goelman, ECE Coordinator, UBC

Centre for the Study of Curriculum and Instruction,
Vancouver, BC V6T 1Z4

Phone: (604) 822-6502, Fax: (604) 822-8234

FFOR RENT
WHISTLER BLACKCOMB
ski-in ski-out, luxury
2 bd.. 2 bth. condo, sleeps 6,
/P, heated outdoor pool, hot
tub, weight rm. Avail. Spring
Break Mar. 19-26, $250/night
or $1600Aveek.

ALTA LAKE 1 bdrm.
waterlront condo, sleeps 4,
F/P, TVAVCR.

(604) 298-2070

Students/Teams travelling?
* brand new concept helps defray costs! |-
Going on holidays?

* book with world's largest agency at
competitive prices from home; tickets
couriered to your door
* set up you own referral business?

For more :

Attention Teachers!

You asked for it, and asked for it, and asked for it. ..
Now, at last -- you're going to get it.

BRITANNICA on CD-ROM

Now you can get the complete text of
Encyclopaedia Britannica on a single CD for only

rmation on this remarkable easy to use rescarch tool
that hut {cn developed to asist you in attaining your goals

Call 1-800-465-9439

This offer expires April 30, 1995
so place your order through your school today!

(3-L)

$995
(reg. $1249)
(taxes and shipping extra)

Call me for details: Jenny Leary
Victoria at 1-800-919-0032

s

BRITANNICA
LEARNING

MATERIALS, LTD.

Kids & teens
gain self confidence
and communication skills
while turning their own ideas
into original plays.
After School or Weekend Rehearsals

FORINFORMATION ABOUT AUDITIONS,
PROGRAMME REGISTRATION,
OR SCHOOL TCUR BOOKINGS,

PLEAsSEcALL 877-0678

professionals.

providing curriculum enbancement
through learning resources and in-
class presentations to the education
connmunity for nearly 75 years.

We offer ecological education activities,

focusing on public participation, forest and land-use
issues, resource sustainability and renewal for grades
Kindergarten through 12.

Our six education centers in Prince George, Kelowna,
Willizins Lake, Cranbrook, Squamish and Surrey
house classroom facilities and on-staff education

am ™

Located within a forest preserve with unique  Sauamish phone: (604) 5820100
inierpretive trails, each cdugation centre faciliu(lltes (Evans Lake) fax: (604?_ 582'010]
information exchange partnerships between schools Surrey phone: (604) 532_7175
and communities. (Provincial Office) fax: (604) 582-0050
% BCFA is the British Columbia Forestry Association
J

For more information on BCFA, its educational
services, teacher workshops and free learning

resources, phone or fax any of its six regional offices
listed below.

Kelowna phone: (604) 860-6410
fax: (604) 860-8856
Cranbrook phone: (604) 482-1113

o~

fax: (604) 426-5505

Williams Lake phone: (604) 392-2544

fax: (504) 398-5708

Prince George phone: (604) 563-0427

fax: (604) 564-3989

)]
4
t
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SOUTH OF FRANCE, Avignon, Fully
furnished modern house for rent,
Wkly. rates, Call 738-1870,

CLOSE TO PARIS. Fully furnished |
bdrm, suite $320 weekly, (Off-season
rates avidl ) Gl 73818706,

ARES CENTRALL | bdrem, Tully furn,
acconnodation for $550/weekly,
Newly redecorated. Call 7381870,
SKIECONDO BIG WHITE, 3 hdem,
OO sq 81 ully equipped, spa, Ski-in
skl-out, W lay spocials 709-0320,
GREEK 1Sk 'I‘lJl&K{""“"“é(llil.ANI).
SCOTLAND, ENGEANS: . % (ALY,
AUSTRIA, SWITZERLAND for
sumCr EGYPT, MOROCCO, COSTA
RICA, GUATEMALA for Christmas,
Prices from $2995 CAN including
Hghts, sightsecing, many meals and
srood hotels with ensuite, Small
group tours for all ages, Also many
other countries, Call for free
brochure, Adventures Abroad, #202,
1037 W, Broadway, Vancouver, B(
VOIE TS, Call 732-9922, toll free 1-
RO0-665-3994 outside Gr, Vancouver,
SIX LONDON APARTMENTS. 2
Centrat London Flats near the Chel-
st Bridge available including daily
maid service and family butler $650
and $850 poer week. Two flats ut
Covent Garden (8785/week) and two
flaty at the Tower of London (zecom-
modating 5-7 persons). ALSO AVALL.-
ABLE are stone cottagoes in the Cots-
wolds near Tetbury, CAN ARRANGE
THEATRE VICKETS, alrport pick-up,
and week tour packages, Contact Mr.
Thomas Moore, (801) 393-9120 or
Fax: (801) 393-3024,

EDUCATORS BED & BREAKFAST
NETWORK $27 a night for 2. Private
membership travel network of B&B's
for educators. Stay with members at
aver 2200 locations in 30 conntries,
House-sitting program available,
Choose your destination and we do
the rest, For more info. call (800)
377-3480, write Box 5279, Eugy e,
OR 97405, or fax (503) 683-8494.
THE TUCK INN, VERNON. The best
in Bed & Breakfast. This step back in
time Victorian home offers a sump-
tuous breakfast that satisfies every
appetite. So come and enjoy our hos-
pitality. We offer golf & ski packages
and our special rates for teachers
apply yr. round. Call for reservations
5345-3252, Fax: 549-3254.

QUEEN CHARLOTTE ISLANNS,
Sightseeing 5 days/4 rights. Urigi-
nates/terminates Terrace, BC. Small
groups. Greening Tours Ltd. (BCT)
2090 Churchill Dr. RR 4, Terrace, BC
V8G 4V2. 635-7868, Fax 638-8991.
WHISTLER 5 minutes to ski lifts.
Cozy 2 hdrm. and loft chalet. Book
now for your holidays. 541-4131.
WHISTLER CREEK. Tamarisk. 1
bdrm. condo, sleeps 4-6, tennis,
pool, fireplace, sauna, summer/
winter rates. Clara 327-3840.
WHISTLER. Exclusive chalet for
rent. Low teacher rates. Sleeps 6-10,
Walk to village. Fully equipped, Ph:
244-1986, please leave message,
WHISTLER. 1 bdrm condo. (Whistler
Creek) sleeps 4, fireplace, hot tub,
swimming pool and sauna. Close to
stores, 2 min. walk to ski lift. Book

e

carly, reasonable rates. Phona Jan or

John 530-0958.
CANAL CRUISING. Self-drive vaca-
tions in traditional narrowboats,
through the beautiful English coun--
tryside. Call (604) 494-1606 even.
BLACKCOMB/WHISTLER. Luxury
townhome, Benchlands. New large 2
bdrm. 2 bthrm. dishwasher, micro-
wave, washer/dryer, patios, fire-
place, TV/VCR, sleeps 6-ski in ski
out, sensational family location,
directly on cross-country ski trails,
immediately above Chateau Whistler
943-4927/943-3354.
N.E. LONDON. Newly decorated self-
catering flat, quietly situated within
easy distance of rail service to city
center. Suitable for two. £12.50/
night/adult {(max. 3). For brochure,
phone 743-2842.
SOUTH PACIFIC SUMMER. 12 days
sailing in the Kingdom of Tonga on a
45’ luxury yacht with a CYA certified
instructor/skipper. Cruise and learn
or just enjoy the sun. Optional addi-
tional stays in Fiji and Tahiti. Depart
July 10/95, For additional informa-
tion call Warren Hale at 277-2739.
FOR TRAVELING TEACHERS. Our
network of privately owned condos
can save you $8. We specialize in
Hawaii, Arizo; ~; Calif. & Cabo San
Lucas. Air packages available. Call
(604) 542-5040.
WHISTLER CREEK. Fully equipped
1 bdrm. condo, sleeps 4, fireplace,
\lv‘;zlk to lifts. Reasonable rates 988-
33.
EUROPEAN CANAL CRUISES.
Affordable prices France, Germany,
Holland, Britain. Our fleet includes
Bareboat Cruisers for two to eight
people, Owner operated traditional
barges and Classic crewed hotel
barges. Bicycles available. Contact
Offshore Yacht Management,
RobervLynn, 731-7559, Vancouver.
SKI BIG WHITE. Luxury condo. Ski
infout. 4 bdrm. plus den. 2 baths,
F/P, hot tub. (604) 764-4703.

NEAR CLEARWATER FLORIDA: 5
hdrm. house with pooljneuzzi on
Gult of Mesiea, Swap in Feb, or Mar,
for house or condo in Whistler, Fax
Tom Morris (813) 781-8057,
SPRING BREAK CRUISE. Fly 1o
Tampa Mar, 8 and enjoy o compli-
mentary overnight prior to sailing
Mar, 19 [or 7 nights in the Western
Caribbean, tnside cabin price $1019
usd pp bused on 2 people sharing
and just 5670 wsd pp for 3rd & $th
in Cabin, Outside cabins are avail-
able for an additional $100 pp. Call
Maple Valley ‘Tl for more infor-
mition 576-13:41,

INTERESTED IN NATURE? Local
company specializing in small group
matural history tours, Tours include;
Arizona Archacology, Hiking Utab’s

Canyonhinds, Wells Gray Park, Kitler

Whale watehing, Mount St Helens
and mare. Call us for your free hro-
chure, Nature Venture Tours
dh4-3511.

PUERTO VALLARTA Beach condos,
Spectacular ocean view, surl, sand,
Stiddio ($55CHN), Two bdrm, (5110
CDN)L Fully equipped, 874-0012,
VACATION THE HOME EXCHANGE

WAY or B/I with other teachers from

U8, Canada, overseas, Over 700
listngs in 1994, our 8th year, Free
info; Teacher Swap Dept. BC, Box
454, Qukdale, NY 11769, Call or fax
(516) 244-2845,

WIHHSTLER VILLAGE, Walk to lifts,
new condo sleeps 6, fully furnished,
w/d, fireplace, narking, hot tub, low-
est privite rues in central location
(604) 328-6809,

SPRING BREAE AT MT. BAKER
Luxury Snowater | bdrm. condo, ex-

cellent indoor amenities! Mar. 17-24,

Ellie 653-2040, Rodger 682-79206.,
SALT SPRING ISLAND GETAWAY.
Luxury, beachfront 1 hdrm. sefi-
cont. suite on Fulford Harbour.
Peaceflul serene setting! Beach
House 653-2040 “Teacher Weekend
Specials.”

SCOTLAND. Chemistry teacher in
excellent Fife school secks exchange
for session 95-96. Fax Brian Hughes
at Balwearie High School 011-44-
592-642385 or write to 41 Myre

Crescent, Kinghorn, Fife KY3 9UB or

phone 011-44-592-890462,
GERMANY. Exchange opportunity:
German special ed teacher wants to
exchange with B.C, teacher for 1 yr.;
must be fluent in German; contact
Matthias Steng, Querweg 87, 33098
Paderborn, Germany. Phone: 011-
49-525-173-0196 or E. Pedersen
(604) 652-5519.

PENTICTGN. Junior high art teacher

wishes to exchange with middle
school or jr. high school teacher in
the Fraser Valley. Phone 492-0585.
QUEENSLAND. How about some

sunshine. Physical education teacher

from sunny southeast Queensland
secks exchange applicant from B.C.
for 1996. Interested? Contact Gavin
Chalney, Fux 011-61-76-912543 or
Phone 011-61-76-327582.

AFS INTERCULTURE CANADA is
offering Canadian teachers the
opportunity of participating in an
educator exchange with Thailand,
The length of the program is 3
weeks, and while in Thailand,

——teachers will live with host {families, -

visit schools, meet school hoard
officials, participate in socio-cultural
activities, visit the country. Call 800-
361-7248 for more information.
SWITZERLAND, GERMANY &
ONTARIO. Numerous applications
have been received from teachers
wishing a teacher exchange to B.C.
For more info. contact the B.C.
Teacher Exchange Co-ordinator at
(604) 652-5519.

LADNER. Bed and breakfast.
$40/night. Phone 940-8411.
HOME EXCHANGE, ENGLAND. 3
bdrm. country home and 2 cars (no
babies or young children) near
Chester and Liverpool available Aug.
'95 in exchange for house or apart-
ment (and cars)—2 wks. on Vancou-
ver Island or around Vancouver, 2
wks. in the Rockies. Barbara
Guyomar, “The Willows,” Neston
Road, Willaston, South Wirral L64

2TN England. Phone 051-327-5179,

HOME EXCHANGE, WARWICK. Late
July on for 3/4 weeks. Centrally lo-
cated in village, 4/5 beds, 16/18 km.
from Stratford/Warwick. Close to the
Cotswolds. M40. Non-smoking.
Prefer house in Vancouver/ Lower
Fraser/Sunshine Coast. More details:
Alan Hill The Old Bakery, Manor
Lane, Kineton, Warwick. CV35 QJT,
U.K. Phone: 01-926-641024.
SUBLET. Feb.-Aug., 2 bdrm., 2 bath,
furnished townhouse in Kitsilano.
Appliances, fireplace, deck, great
lacation. Non-smokers. No pets.
References $1400 util. 732-6881,
VANCOUVER. Firnished 1 bdrm
West End api. Vancouver. Aug. 95 {o
Aug. 96. $725/mo. (604) 687-4950.

. “THE EVEREST EXPERIENCE”

WILL HOUSESIT, Vaneouver. July
TOUG, Great rels, (604 GR7-1950.
VANCOUVER. 4 bdem, house for
rent, 6 wks,, July- Aug, (dates negs, ).
HO min. to UBC T DIk, 1o shopping,
F1H00. Relerenees required, Non-
smoking, no pets, 260-6904,
PENTICTON, This is o one time ad,
please elip and save, 2 furn, homoes
te rent by wk. or o, year round.
Close to college, veereation & heach.
Al util,, applinnees, linens, dishes,
ete dmmaculate, non-smokers, no
pets. Carole (604) 493-1912,
WANTED 1O RENT. Visiting
professor at UBC from San Diego
looking 1o swap 17 ses or rent a
house in Viineouver area from mid-
Augz, 1995 o mid-Jan. 1996, Call Dr,
Bill Piland (619) 59:4-1120 days,
{619) 588-8299 even./ whends, Conte
enjoy sunny San Diogo next fall,

£ Sk .

PINATAS-$12.95. Big Book easels,
designed to e used with BIG BOOKS.
It s wide removable ledge, that
when removed, allows charts to
hang freely, It has a tackboard on
one side and a magnetic chalk board
on the other $99.95, We also have
parachutes from $149.95 for a 24’
diameter, Magnifying glasses, 12 for
$10. Alder Distributing, 2599 . 160th
Street, Surrey, BCG V4B 475, Call
536-7773.

KAYAKS. Looking for kayaks that
are short, liteweight, affordable, and
STABLE? Prince range: $735-$1120
(includes skirts/ paddles). Visa + M/,
For brochure contact Compact
Kayiks (604) 248-7260,

LICKETY SPLIT™ Now hronk-
through in learning to read: Excit-
ing circus adventure board game
developed by reading specialist with
25 yrs. practical experience, includ-
ing training teachers, Over 500
multi-level cards reinforee sounds,
blends, word laniilies, 250 sight
words. Easy to put away: colour-
coded cards into slots; sturdy hox.
$51.600 includes PST, shipping in B.C.
Order from Mary Sturgeon
Educational Games-E, RR1, 7530
Richards Trail, Duncan, BC V9L,
IM3, Fax (604) 748-6323,

iV BK1642 16 ch mike mixer,
$1500; MXR mono 1/3 octave EQ,
$150; Audio Logic stereo limiter/
compressor, $250; 80 ft. snake, 12
ch, $100. Phone Dave Kujawa,
school 941-5401, home 462-7724.
TELECOMPUTING IN EDUCATION
(update): Integration is the key.
Looking for telecomputing projects
which are easy to integrate into your
class? All have been used in Grades
3 to 12 and have been saved to a
files disk, Send $17.49 for project
book and files disk (specify Apple 2
or DOS/MAC) format to: Jim
Swanson, 1602 Marine Circle,
Parksville, BC V9P 1Y7,

CONDQO - BIG WHITE. 2 and 4 bdrm,
units. New, deluxe. Rental income
covers total mortgage, Ski in-ski out.
Phono/fax: 766-0225,

DREAD WRITING REPORT CARDS?
Get Instant ReportCard and “write”
report cards by selecting comments
from comment libraries. The select-
ed comments are automatically per-
sonalized according to the student’s
name and gender. Modify the
selected comments or type spon-
taneous comments using the built-in_
word processor. Instant ReportCard
includes over 400 comments and lets
you maintain your own personal
comment libraries. Printing can be
adjusted to any form used by your
school board. Instant ReportCard is
available for Macintosh computers
for $28 from Macspertise, 135
Hawkfield Cr. NW, Calgary, AB, T3G
1Z4. Questions? Call Macspertise at
(403) 239-8816. v

Experiential, great fun, leadership/
team building game and seminar bhy
leader of B.C.'s first Everest expedi-
tion. For futuristic and really mean-
ingful Pro.D. Peter Austen Produc-
tions. Tel/Fax 898 GAME collect.

R.E.S.C.U.E. in Learning Difficulties.
YOUR Resource and Support Centre
for Educational Materials in Learn-
ing Disabilities. Call for information
on Workshops, Visual Aids, Library
list and Brochures. Phone 594-7504,

" Fax 882-0157.

BECOME “CEQ” OF YOUR OWN
COMPANY. Use your teaching skills!

_ Start part time 1-2 hours a day,

helping people to become healthy and
gain more energy. Great earning
potentials. For your free no obligation
information call: Ken Jensen (604)
535-3231 or Fax (604) 535-3232.

23-24 victoria. B.C. Sehoal
Counsellors” Associntion annual
conference, Making Connections:
Sell, Family, School, Community,
Environment, Harbour ‘Towers
Hotel, Contaet Terey Hill, (604)
OD2-T308, 1 (604) 652-7361.

24 Vancouver, Children's Soeial
Skills: Practical Strategios for Com-
munity-Based Responses for Vio-
lenee Prevention, with Sandra
Campbell, spansored by Mission
School Distriet, Wall Centre Gurdoen
Hotel, $115. Contact’ W, Branun &
Assoce,, 18963 118D Avenue, Pitl
Meadows, BC V3Y 212, (6O 4G65-
8499, 1 (604) 465-2325,

24 vernon, North Okanagan Zone
Teachers  Convention.  Vernon
Recreation Centre and Vernon
Lodge. Contact Jim Wilkins, (604)
542-3331, 14 (604) 532-3078.

24-26 rrince George, Fourth
Circumpolar Universities Co-oper-
ation Conference, Northern Paral-
lels, University of Northern British
Columbia (UNBC). Contact Office of
International Programmes, UNBC,
3333 University  Way,  Prince
Gearge, BC V2N 479, F: (604) 960-
5546,

9-11 vancouver. TEAL 95 spring
conference, Sheraton Landmark
Hotel, Contact The Association of
B.C. Teachers of English as an Ad-

ditional  Language, 177-4664
Lougheed Highway, Burnaby, BC
ViCG 5T5, (604) 294-TEAL (8325),
F: (604) 294-TELL (8355).

10 Vancouver., Curriculum Inte-
gration: Developing Integrated, In-
terdisciplinary ‘Teaching Units,
with Roger Taylor, sponsored by
North Vancouver School District,
Waterfront Hotel. $115. Contact
T.W. Branun & Assoc., 18963 118B
Avenue, Pitt Meadows, BC V3Y
212, (604) 465-8499, F: (604) 465-
2325.

11 Vancouver, Video and discus-
sien of Jim Simkin, Ph.D., John
Jambor Education Centre, B.C.
Cancer Agency, 600 West 10th Av-
enue, Contact Gestalt Training In-
stitute, T/F: (604) 925-2012.

16-17 vancouver. Special Edn-
cation Assoclation Conference,
Crosscurrents, Westin Bayshore

Hotel, Contact Helen Middleditch,

(604) 354-4784.
31—April 1 Courtenay. The

Communication Lab, communica-
tion skills that support academic
and social success, with speech-
language  pathologist  Ellen
Pritchard Dodge, Florence Filberg

Centre.-Fax-(604) 334-4472.————— —

31-—Apl‘ll 2 Vancouver. The
Fourth Annual Vancouver Story-
telling Festival, West-End locations
and First Nations Longhouse of
Learning, UBC. Call (604) 876-
2272. ;

7 Vancouver, Win/Win Relation-

ships at School and at Home, with
Doug Wyles, Wall Centre Garden
Hotel. $115. Contact T.W. Branun &

Assoc., 18963 118B Avenue, Pitt

Meadows, BC V3Y 2L2, (604) 465-
8499, F: (604) 465-2325. ‘

6—8 vancouver. B.C. Business Ed-
ucation Association spring confer-
ence, K-12, Waterfront Centre
Hotel. Contact Royce Shook, c/o
9457 136th Street, Surrey, BC V3V

5W4, (604) 584-1258, F: 584-5294, -
e-mail rshook@cin.etc.be.ca. o

8-9 Vancouver. Self-Psychology
and Gestalt Therapy with Elaine
Breshgold, Psy.D. Weaver Institute,
3309 Dunbar Street. Contact
Gestalt Training Institute, T/F:
(604) 925-2012.

19—20 Vancouver. Pathfinder
. jarning Systems Conference, Ed-

ucational Communities in a Global
World, Coast Plaza at Stanley Park,
Contact Kathy Richmond,- (604)
521-1664. e

20-21 rernie. Provinciél Inter-
mediate Teachers’ Association Tar-

-Don McKenzie (604) 762-5445.

get Conlerence, Special Edacation
and  the  Classroom Teachoer
tGrades 4 (o 10), Griz lnn, Snow
Valley Four Season Resort, Fax Pat
Robertson at Fernie Secondary
(OO 12 3-4004,

21-22 Calpravey, Middle Sehools:
Teaming Towards 2000, Atherta
Middle Sehool Association Confer-
enee, Westin Hotel, Keynoter: John
Loundshury., Contact Dot Negro-
pontes, /o 5411 61 Avenue, Olds,
AR T P2, (103) 556-1003, 1
(103) 556- 10063,

23-206 Victoria. Focus 95, oet-
ting into the "90s, Educational re-
form, creating self-discipline in
stidents, self-directed  learning
and teachers as facilitators, inte-
gration strategies, and selt-care for
professionals, Victoria Conference
Centre, Contact Barbara Smith &
Associates, 1881 Beach Drive, Vie-
toria, BC VER 64, (604) 384-4130
or (604) 598-1039, 17: (604) 384-
4112 or (604) 598-2358,

26 vancouver. Lower Muinland
Couneil of the International Read-
ing Association (LOMCIRA) pre-
sents Dr. Alison Preocce, Great lix-
pectations, Mixed Messages, and
Too Much Tu Do? Teaching and
Learning in Trying Times, Hyatt
Regeney, Contact Bonita Stefflor,
(604) 526-4450, 1¥: (604) 572-5970.

28 vancouver. Creating High ver-
formance Teams in an Educational
Setting, with Doug Wyles, spon-
sored by Surrey School District,
Wall Centre Gardon flotel, $115.
Contact 'T'W. Branun & Assoc.,
18963 1181 Avenue, Pitt Meadows,
BC V3Y 212, (604) 465-8499, Fax
{604) 465-2325.

28 Richmond. Learning Assis-
tance Teachers' Association con-
ference, Delta Marina Hotel. Con-
tact Wendy MacDougall, (604)
545-9285.

28-29 Kelowna. Physical Edu-
cation Provincial Specialist Associ-
ation conference, Teaching of
Physical Education. Contact Debbic
Keel, (604) 465-5828, or Saady
Fugger (604) 765-1955.

28~-30 victoria. Multi Media
Compuier Training sponsored by
B.C. Tel Discoverv LearningSer- -
vices and Greater Victoria School
District, Marigold Elementary
School. $150 adult/$100 student.
Contact Merv Campbell, (604) 384-
8157, or Elizabeth Kilby, (604) 388-
8991, F: (604) 388-8889,

30-May 2 Spokane. Conflu-

ence: Streams_and Dreams, North-- -

west Regional NCTE Language Arts
Conference, Rivertront Park. Con-

or Susan McGCinty, (509) 359-6038.

Association of Second Language
Teachers) conference, The Multi-
lingual Child: Unlocking Our
World’s Potential, Hotel Vancouver.
Contact Susan Rowlands Shrimp-
ion, F: (604) 938-4908, regarding
registration, Dorothy Joyce, (604).
664-8416, F: (604) 664-8424, re-
garding program,

5 Trail. Making Quality Education
Work! with Dr. Albert Mamary. Be-
fore March 15, $125; after, $150.
Contact Marvel Rogers, 2200
McBride, Trail, BC VIR 3A7, (604)
368-3165, F: (604) 368-8471.

5-6 Burnaby. Congreés 95, de
I'APPIPC & I'Université Simon
Fraser. “ll y a longtemps que je
t'aime, jamais je ne t'oublierai”
soulignera le 10e anniversaire de.
I'Association provinciale des
professeurs d’Immersion et du

Programme Cadre. Inscriptions:. '

Martine Asselin, 710 Tay Crescent, - ..

Prince George, BC V2M 3V4, (604) - ::o
- 564-1564. - L

6 Kelowna. Spring meeting of the

B.C. Section of the American Asso- =~
ciation of Physics Teachers, Uni- - :

versity College of the Okanagan,

North Kelowna Campus. Contact

Jennifer Kirkey (604) 527-5236, or

tact Salley Pfeifer, (509) 448-8073,

ASLT (Canadian
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by Barbara Gunn

Rogether, Mary Kerr,
"Michael Brown, and
at Nalleweg have

@_ accumulated seven

decades of teaching
experience—and much of that
has been outside a classroom.

For them, teaching is one-
on-cne, beside a hospital bed
or at a kitchen table. They are
three members of B.C.’s
hospital/homebound teaching
team, 70 full- and part-time
instructors who teach students
unable to attend school.

Often, the teaching involves
more than essays and
equations. A school absence
can give rise to emotional

_concerns, and these educators
are helping students cope. In
many B.C. districts,
hospital/homebound teachers
also work with students who

‘Oave been suspended from
school.

Walter King, president of the
Hospital/llomebound
Provincial Specialist
Association, has been at the
job for five years in Port
Alberni.

“I'd be hard pressed to find
any negatives in working with
sick children or those who
need help,” he says. “We see
everything from cancer to
cardiac arrests to asthma to
psychiatric admissions,
pregnancy, and injuries.”

Typically, a student is
referred to the program by a
classroom teacher, an
administrator, a counsellor, a
physician, or a member of the
Ministry of Social Services.
The hespital/homebound
teacher providc liaison
between school and home,
dispatching instructional
materials from classroom to
student. The sessions can last
for days or for years.

Ken Borrie, publicity officer
for th:: provincial specialist
association and one of six

I-R, Jody Cavu, Grade 9, injured in a car accident; Kristina Kowk, Grade 8, hit by a car;

Vikaash Prasad, Grade 4, broke his ankle in an accident, teacher Anne Avery;
Mike Carniel, Grade 12, broke his neck in ¢ car accident.
All are continuing their education assisted by hospital/homebound teachers.

hospital/homebound teachers
in Surrey, says most of his
colleagues had a solid bank of
classroom experience before
moving into hospitaVy/
homebound work.

“A hospital/homebound
teacher has to be a jack of all
trades,” says Borrie. “The
objective is to get the student
back into the classroom with
as little disruption as possible.
That means you have to deal
with the whole person, and the
family and the school.”

For Sherilyn LaPlante’s
daughter, who studied under
Borrie for two-and-a-half

“...youhaveto
deal with
the whole person,
and the family,
and the school.”

months last year, the program
was probably a grade-saver.
ler daughter was in Grade 11,
suffering from Chronic Fatigue
Syndrome.

“From November until
Spring Break, she did
absolutely zilch for
schoolwork,” recalls LaPlante.

Between Spring Break and
the end of the school year,
Borrie visited LaPlante’s
home, usually twice a week,
and set up a makeshift
classroom at the kitchen table.

“We certainly needed
someone,” says LaPlante.
“Without the program...she
would have had trouble
completing the year.”

in Sooke, Wendy Sinke
echoes those sentiments. Her

daughter had never been a top

achiever at school. By Grade
7, poor grades were becoming
the norm, and she took to
skipping school.

Michael Brown'’s services

were enlisted last year, when
Sinke’s daughter was
hospitalized with an eating
disorder.

“She was terribly
disorganized,” Sinke says of
her daughter. “She honestly
believed she was stupid. She
had no goals, no incentive.”

From October until June,
Brown helped the student
plow thiough the Grade 9
curriculum. By the time they'd
finished, there were Bs on her
report card.

“It completely turned her
around,” says Sinke, “[Without
him] she would have dropped
out, for sure.”

Without question, many
positives are built into

- hospital/homebound teaching,

chief among them, the
opportunity for teachers and
students to work one-on-one,
something Borrie describes as
“every teacher’s dream.”

The work has its special
challenges. For Pat Nalleweg,
of the Burns Lake district,
there’s the struggle to meet
the needs of children in an
expansive, rural setting.
Because her services were cut
back this year to two mornings
a week from half time, there’s
the possibility that some of
those needs won't be met.

“I'm basically trying to serve
whoever,” says Nalleweg. “But
most of my work this year is
with children in in-town
schools.”

Hospital/homebound
teachers also know there can
be another, far more
disturbing, side effect of
working with sick children. In
some cases, albeit not many,
the students will never return
to school.

Borrie recalls one colleague
who had two students die on
the same weekend.

“It hit her very hard. She
basically had never had a sick
day, but after that, she took
time off, returned on a part-

time basis, and then retired.”

Mary Kerr, who works
alongside Ken Borrie in
Surrey, says that after 25
years as a hospital/homebound
teacher, she still finds it
extremely upsetting to deal
with a student’s terminal
illness.

“There have been times
when I wasn’t warned, and it
would come as such a shock,”
she says. “You become part of
the family, especially when
you're there a long time.”

But perhaps the concern of
hospitalVhomebound teachers
is public awareness. “Low
visibility,” says Nalleweg, “is
the toughest part of the job.”

“Even new teachers coming
in aren’t necessarily aware
that the service is available,”
she says. Because of that,
she’s incorporated advertising
into her job description. She
routinely puts up posters in
the district’s schools and runs
notices in the local
newspapers informing the
community of her services.

Sooke’s Michael Brown is
similarly frustrated at times.
Low visibility, he says, can
translate into job vulnerability.

“It's a real problem. For
instance, one of my parents

“Low visibility,”
says Nalleweg,
“isthe
toughest part
of thejob.”

said last year that she was so
grateful, but that it was a pity
that three weeks passed
before help arrived. They
didn’t even know that it was
available.”

Even so, Brown knows
problems with hospital/
homebound teaching are
outweighed by its rewards.

Like other members of this
small but dedicated army of
professionals, he thinks
primarily of the individual
triumphs. He says, “This is the
best in all my experience, and
I’ve taught in eight countries
from Grade 2 to Grade 12. The
rewards come when I help
students who would otherwise
be unsuccessful.”

Barbara Gunn is a freelance
writer from Delta.




