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by Peter McCue

dvecates for charter
schools, voucher
systems, or so-called
J_ traditional schools use
the nght to choose as the basis
for their calls for private
schools within the public
system.

It is difficult to disagree with
these sentiments in principle.
How can we be opposed to
choice? Choice is, after all, a
key underpinning of a ’
democratic society. But has
the language -of choice been
taken hostage? Is the purpose
of a public education in a
democratic society being
forgotten?

In preparation for the
March 4, 1995, BCTF- -
sponsored conference on
public education and the -
Annual General Meeting
theme of defending and
promoting public education,
Mike Zlotnik, director of the
BCTF’s Professional - ,
Development Dmsmn gave a
presentation to the Executive
Committee on the structures of

school systems and the use of -

language in this debate.
Zlotnik described three
trends in education and

‘society under the headings—

bureaucratization,

“democratization, and .

privatization. He outlined -

some of the log'i('al"(’)utc‘omesw B

of the apphca.txon of each

trend, and the use of rhetoric -
related to each. (See tables onf'

page 4.)

Often, governments favora .
bureaucratlc model because lt :

is controllable, accountable,
and tidy. Charter schools fit
the private model. Our public

“schools have been builton a

democratic model.

"Egerton. Ryerson s mandate _
for Canadian pubhc educatlon’ i)

”potent1ally paradoxxcal to
- improve the individual and’ to
-“help sociéty progress. Those
- who would place all the
i empha51s on the individual =
forget society’s needs, 1gnor1ng
~ the role of schools in '
.prepa.rmo' citizens or-

addressing collectlve concerns

The most popular version of
the charter school is based on -
dlsmphne, “testable results,”
and a back-to-the-basics
teaching style. Schools operate
as businesses; with'the -

st,udents,as_tl_ielr,products. o
- Religious groups are outin
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early 700 teachers

wili gather in

| Vancouver on

@« March 19, giving up
3 or 4 days of their spring
break to participate in the
79th Annual General
Meeting.

Sevcnteen years ago as a
first-year teacher from Delta,
I attended my first ASM. |
saw three days of debates,
speeches, lobbying, partying,
caucusing, sharing, and
decision-making. i was
overwhelmed. I was also
awed. Awed because I saw
individual teachers from all
paris of the province
listening to one another and
making collective decisions
that would steer the
federation and influence the
course of public education. I
was impressed hy the
importance of the issues we
addressed.

Seventeen years later the
AGM will still deal with
important issues: defense of
public education, provincial
bargaining, educaticn

_change, charter schools, -
education-business
partnerships, roles and
responsibilities in schools,
‘and electing our teacher
leaders ;

- Again, we will spend hours

~in debate; again, we will
‘make decisions in the best -
interests of teachers and
public education. Again, our
complex organization will be-
directed by 700 individual

_decision makers.. .. .

I am still in awe. '

Editor's note

Watch for the
AGM symbol on
1 some articles that
f relate to topics to
) ; be debated in full
at the Annual General Meeting,
March 15-22. Consult your Re-
ports and Resolutions book for
the complete listing of recom-
mendations and resolutions.

Rehab cart
before horse

As | read “BCTF Rehabilita-

tion Research Project (Nov./Dec.
issue of Teacher), | could not
help thinking that Mr. Harison
had overlooked a sianificant
consideration. A program
whose mandate is to provide

the best possible support for
teachers already in need is reac-

tive, not proactive.

A proactive approach would
ask “Why has the BCTF Salary
Indemnity Plan ‘experienced a
37% increase in short-term and
long-term disability costs,’ with
the trend expected to con-
tinue? Why are experienced,
dedicated, conscientious teach-
ers suffering from depression
and anxiety in ever-increasing
numbers? Why is this a phe-
nomenon of the past four years
in particuiar?”

A proactive approach might
involve looking at the educa-
tion climate for factors relevant
to this trend in “teacher
burnout.”

| often hear teachers express
stress and frustration induced
by a work environment whose
quality is perceived to be erod-
ing in the face of increasing ex-
pectations. In a period of rapid
change and fiscal restraint
teachers are expected to be
well-prepared educational in-
novators with less non-instruc-
tional time for planning and
assessment as well as for in-
volvement in the whole school,
and with larger class sizes com-
prised of multi-needs students

Surfing the
internet
by Berniece Stuart

i ntergalactic terms like
sunserver, UNIX, unabom,
2 and netblazer have
entered our lexicon. The
BCTF has become part of the
Internet. Refusing to be left in
the slow lane on the informa-
tion superhighway, I asked
Diana Broome of our Re-
sources Centre to introduce
me to that other world, and I

I dial into the sunserver,
...attempting-to connect to
NM230AO0E, ...connected!!!
(yippee), ...beep, beep, beep: |
answer a number of prompts,
key in my super secret pass-
word, and here I am at Root
Gopher Server. I'm not sure
why the rodent reference.
Maybe it’s because gophers
pop up as often on the “net” as
they did in the pasture behind
our barn in Saskatchewan.
The RGS lists 15 directories
with titles like About the BCTF
ONLINE Gopher, Hot Issues in
Education, and Curriculum,
Assessment, Pedagogy, and
Resources. I'll skip those and

key in 14—Other Gopher and

Edltor
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ranging from the gifted to the

severely learning disabled.
Hanson's program, while

laudab'e, seems to put the cart

before the horse.

Tini: Hopkins

North Vancouver

Recruit female
math & science
teachers

| was appalled to read that in
B.C. secondary classes in 1991
only about 18% of science
teachers and 21% of math
teachers were women. Hope-
fully, with ali the money that
the government is putting into
equity programs, someone will
address the issue of hiring prac-
tices in secondary math and sci-
ence. If ever a situation screams
out for a serious look at the
(in)equity issue, this one does.

Many studies have shown the
importance of role models in
choosing careers and courses. It
is obvious to me that the low
enrolment of girls in upper
level science courses will only
change when we have female
teachers of those courses as role
models.
Eila George
Terrace

Refiguring Miss
Perception

I'm not sure when it hap-
pened, but somewhere, some-
one must have declared women
"weenies” when it comes to
math and science.

So widespread has been this
belief that the Ministry of Edu-
cation and the B. C. School
Trustees Association developed
an information package for
school administrators entitled
“Shattering the Glass Ceiling.”
The document describes young
women's subjection to system-
atic discrimination and, as a re-
sult, underprivileged status in
math and science courses. The
document argues that fewer fe-
males than males took science
and math courses and that fe-
males fared less well than their
male counterparts when they
took the same course. As a re-
sult women were denied access
to professions requiring math
and science backgrounds. The
suggested cure was math and
science courses segregated
along gender lines to allow
women to learn in classes de-
void of “aggressive” and “more
capabkle” males.

Data from a recent study of
Grade 11 and 12 math and sci-
ence courses in the Central
Okanagan School District con-
tradicted “Shattering the Glass
Ceiling.” More girls than boys
took math and science courses.
When girls and boys were en-
rolled in the same class, such as
biology, physics, or chemistry,
females were three to five
times more likely to receive an
A or a B; among the top math
and science students in each
school, females out-numbered
males across the district by two
to one.

In September, 769 females
enrolied in Kindergarten and
began their education in the
Central Okanagan. Nearly half

Your federation isde out

. am now “surfing the net.” . .

Information Servers, finally
arriving at Gopher Jewels.
Gopher Jewels has, what
else, another directory! Here’s
Personal Development and
Recreation—Fun Stuff and
Multimedia. Sounds a lot
better than Curriculum,
Assessment, Pedagogy. Key in

15. Beverage—Homebrewing

Beer, and another directory.
Hmmm, this looks promising—
A Collection of Beer Quotes
Throughout the Ages.

George Bernard Shaw—“I'm
only a beer teetotaller, not a
champagne teetotaller.”
George Borrow would take

199495 BCTF

serious exception to Mr.
Shaw’s views, saying “good
ale, the true and proper drink
of Englishmen. He is not
deserving of the name of
Englishman who speaketh
againsi ale, that is good ale.”
And here we have George
Crabbe who waxed poetic...

Lo! the poor toper whose
untutor’d sense,

Sees bliss in ale, and can
with wine dispense;

Whose head proud fancy
never taught to steer,

Beyond the muddy ecstasies
of beer.

Enough about beer. You may

Pubhcatlon deadlme.,

will be on the honot role in sec-
ondary school, and many will
assume leadership in sports,
student government, and extra-
mural programs. These 769 will
outscore their male counter-
parts on every standardized
academic achievement test,
and will win the majority of
school awards at every year-end
assembly. A large number of
these females will be math and
science scholars and will out-
perform the majority of males
in math and science courses in
secondary school.

The glass ceiling that limits
the achievement of females in
our society will be foreign to
these 769 students.

Ron Rubadeau
Kelowna

OCops

David Craig has NOT moved!
We erred in identifying his local
as Peace River North on the
front cover of the Jan./Feb.
newsmagazine. Craig is from
Peace River South. He is a mem-
ber of the provincial negotiat-
ing team. We apologize for the
mistake.

Write to us

Letters to “Readers Write”
may be edited for reasons of
legality, taste, brevity, and
clarity. To be considered for
publication, they must be not
more than 150 to 200 words,
signed, and include a home
phone number for verification.

prefer the Monty Python-esque
directory. Let’s all sing along:

“Ch, I'm a lumberjack and
I’'m okay,

I sleep all night and I work
all day,”

We’ll skip the part about
wearing women’s clothing and
hanging around in bars.

If you're a sericus Trekkie,
you can access scripts from
seasons one through seven.
Here’s a dirsctory for UFOs
and Mysterious Abductions.
Wow, is there no end to this
great stuff?

The Internet isn’t all fun and

- games: You can do your bit for

community service as well.
Somewhere, I can’t quite
remember exactly, the FBI is
asking for help to solve 14
bombings that have occurred
over the past two years and is
offering a million-dollar
reward for clues leading to a
conviction.

There’s a lot to this world of -
‘Virtual Reality Via Sunsite

Gopher Server. Beats a rainy
B.C. winter.

Berniece Stuart is an
administrative assistant in the
BCTI’s Organization Support
Division.

_ rehabilitation pilot
4 project in five school
w4 districts began, four
rehabilitation consultants from
D.B. lHanson & Associates bave
worked closely with the Salary
Indemnity Plan (SIP), the local
presidents, and the school
boards to understand the
needs of teachers and to
respond to those needs
through various initiatives
including early intervention,
and special program
development, i.e., a stress-
management program, and an
anxiely-management group.

To keep the school
administrators and staff
representatives up-to-date on
the program, the consultants
give presentations designed to
make those involved more
aware of teachers at risk for
future disability and to provide
ideas on how they can assist
teachers in their return to
work.

Referrals for a rehabilitation
assessment in the five pilot-
project districts can be
initiated by the teacher, the
school board, or the local
president. The referral goes to
the SIP administrator for
approval and is forwarded to

the rehabilitation consultants.

Potential candidates for

rehabilitation include teachers

who:

e have chronic absences
related to medical
conditions.

e arc working, but may be at
risk for future disability.

e have disabilities of a
prolonged nature with no
speciflic return-to-work
date.

e may require job
modifications as a result of
their medical conditions.

¢ are disabled from
performing teaching duties.

The consultant helps
teachers minimize the
potential for future disability,
maximize their recovery from
a disability, and reduce the
incidence of recurrence.

To demonstrate the
rehabilitation process, we take
the case of Mr. X, a teacher
who has been off work for six
months because of rheumatoid
arthritis.

Following the receipt of the
referral from SIP, the
rehabilitation consultant
arranges to meet with Mr. X in
his home. The rehabilitation
consultant gathers information
about Mr. X’s medical,
psychological, familial,

financial, and vocational

situations,

After receiving Mr. X's
consent, the rehabilitation
consultant arranges a medical
consultation with Mr. X’s
rheumatologist to further
discuss the medical condition,
medical treatment, and the
Individualized Rehabilitation
Plan (IRP) as outlined by the
consultant.

Following approval from the
specialist and discussion with
Mr. X, Mr. X is encouraged to
participate in the IRP. The
rehabilitation consultant may
also liaise with other health
professionals such as the
physiotherapist and
occupational therapist.

Mr. X’s IRP, which is goal
directed, includes:

e siress maragement
focussing on relaxation
training and pacing.

* a regular exercise program
directed by the
physiotherapist.

¢ areferral to an
occupational therapist to
determine the need for any
of the following: assistive
devices, functional
assessment, a job-site
analysis, education in joint
protection and energy
conservation techniques,

INTERNATIONAL WOMEN'S DAY, MARCH 8

Ask

1. “What accordmg to ,
Canadian non-governmental
orgamzatmns, are the three -

current greatest challenges j‘

to women in this country‘?

(a) Poverty, ylolence against
women, inequal opporiunity
(b) Rape and sexual abuse,
breast cancer, poverty

(c) Violence against women,
treatment of refugees,., i

1nequal opportumty

2. Where wiil the 1995
United Nations World Con-
ference on Women be held” :
(a) Sweden  (b) China -
“(c) Indonesia’ (d) Iarael

3. Today, What pel centage‘
of people worldw1de who are
HIV positive are women‘?

(a) 14 (b) 40 (c) 28 “(d) 63.

femmes :

a%
EPITTIG N AGWE'GJ

e 6 The average proportlon

4. In what country dld the
government recently amend
-.its constitution to reqmre that
one-third of the seats in local
governments he held by =
women? =

“(a) Japan (b) Sweden
(c) (.anada (d) Ind" :

women represented-in world V
parliaments was 12.5% in.

1975 and 14.6% in 1988. What {

was the percentage in 19937

(a) 18%; (b) 10. 1%; (c) 21 3%, =

(d) 25 8%. -
7. Who sald “As a chlld I

* used to say to myself i shall s
go everywhere I can and see - {d]

T HOVH E
Eég ﬂz

and the fabrication of

orthotic devices.

¢ a gradual re-entry to
teaching, negotiated with
the employer.

o involvement with a
therapist te assist in coping
with loss or emotional
challenges associated with
the disease.

o liaison with the
rheumatologist regarding
medication, side-effects of
medication, and pain
management.

(Note: No two clients would
have the same plan; individual
needs vary.)

The plan is monitored in
consultation with the
professionals involved, and
goals and progress are
evaluated by the client and the
consultant. Every three
months, the consultant
completes a progress report,
and new goals are established
until rehabilitation services
are no longer necessary.

Jas Gill is a rehabilitation
consultant with D.B. Hanson
and Associates Inc.
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March is
nuirition month

Good taste and healthy
cating go hand-in-hand. That's
the word the Canadian Dictetic
Association is spreading. With
the help of the Canadian
Federation of Chefs and Cooks,
the CDA has made available a
Nutrition Month Resource
Package that includes a
reseurce manual, activity
sheets, and a colorful nutrition
month poster.

To order your copy send a
$20 cheque payabie to
Nutrition Monih Resource
Package, 20 Eglinton Avenuce
West, Box 2040, Toronto, ON
M4R 1KS8. For more infor-
mation call Arlene Phillips at
(416) 480-07C2, ext. 315.

~ e
Canadian
content—where
L) o [y
is it?

Canadian Contert, a new
tabloid promoting trade books
and education titles published
in Canada, is sent free to all
Canadian schools via their
teacher resource centre. Ilach
issue focusses on a theme,
with supporting articles,
reviews, and activities.
Previous themes have included
Healthy Living, First Nations
Awareness, and Multicultural-
ism.

To receive your own copy
the subscription rate is $15 a
year. For more information
contact Pacific Edge
Publishing Ltd., (604) 247-
8806 or by fax (604) 247-
8299,
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PUBLIC SCHOOLS from page |

destined to be losers in this
approach.

That student inequalities
will be inereased is freely
admitted by tho privatization
advocates. John Mason, a
supporter of the charter
school in Alberta, is quoted in
Class Warfare as saying,
“We're not interested in
having academically
challenged kids. And we're not
going to have behavioral
problems, We're taking the
cream of the crop.”

The democratization of
schools, on the other hand,
meets the duat mandate
Ryerson accepted and sets the
conditions for community
building and socially
responsibie teaching.

Tax dollars that pay for
public schools belong not to
one child or one parent but to
the entire community. Having
separate sytems for special-
interest groups at public
expense is anti-democratic. It
is the socialization of the cost
and the privatization of the
benefit.

Opportunities to meet
various needs of students and
communities already exist in
public¢ schools. There is room
to work with others for
improvement, and to celebrate
SUCCesses

Real choices must be based
on equity of access and
funding and on democratic
principles. We must look
beyond personal gain and
choose what is best not just for
some children but for all
children. AGM delegates will
debate a motion that supports
options within the public-
education system. Delegates
will be asked to adopl criteria
under which such options
exist.

Movemenlis

I}m ('(uu rafization

Democratization

Privatization

mm alizes control,
hierarchical
accountability

Reconciles collegial,
community, and
state control and
accountability

Privatizes control,
no public
accountability

Frustrates, stresses
Leachers

Builds teacher
morale

Weakens teachers

Alienates, oppresses
students

Motivittes students,
active learning

Exacerbates
student inequalities

Undermines parental
confidence

Strengthens home/
school co-operation

Serves sectoral
interests

Promotes docility

Strengthens
citizenship

Weakens citizenship

Promotes dependence

Fosters cemmunity,
rosponsible social
activism

Promotes market
choice

Dominates
professionalism

Encourages
responsible
professionalism

Weakens
professionalism,
isolates teachers

Rhetorics

Bureaucracy

Democracy

Privatism

Standards, skills

Equality, freedom

Choice

Control

Participation

Entreprencurship

Accountability

Responsibility

Parental rights

Rational planning
(sometimes, equality)

Empowerment,
equalization

Market discipline

Competition
(global, national)

Co-operation,
solidarity

Competition
(individualistic)

Mceasurament (state
planning)

Inquiry, dialogue,
integrity

Measurement
(market choice)

Competitive
advantage

inclusive community

Praditional values

National, provincial
testing

Authentic assessment

Standardized testing

Managerial
leadership

Teacher and
community activism

Respect diversity as
consumer choice

Public edncation isn’t merely

democratization model is the

about personal choice. It is noi
a cafeteria model where we
pick and choose who gets to
participate. It’s about building
community, learning to live
together, and building
citizenship. The

only one that serves all of
those necds.

Peter McCue is BCTF first vice-
president.

X2z, iDteraction days are
3 being used for pareni-
7 teacher dialogue, in-

service educaticn, curriculum

implementation, accreditation,

reporting, and dealing with
other school-based issues.

In 1993 the minister of
education changed the school-
calendar regulations to
provide for two school-
community interaction days

SCIDs) in each of the
1993-94, '94-°95, and '95-'96
school years. The days are to
provide the opportunity for
parents, teachers, and
members of the community to
participate in discussions and
activities related to
educational issues. In
1993-94, all schools were
required to utilize both SCIDs.
In the spring of '94, the
regulations were changed to
give teachers and parents the
option of using or not using
the SCIDs.

A BCTF survey of locals
found that a significant
majority of schools in the
province have decided to
continue using SCIDs in
1994-95. The survey went to
local presidents in November
'94. Sixty-seven presidents
responded; 47 indicated that
100% of their schools are
utilizing the two SCIDs this
year, 7 reported that no

schools are using the SCIDs,
and 13 indicated that some of
their schocels are using the
days this year. Clearly, most
districts find that the SCIDs

With the imminent
implementation
of the ministry’s

K-12 plan,
teachers will be
looking for
additional time

Jorin-service

education on
and discussion of

the changes.

serve a valuable purpose. With
the imminent implementation
of the ministry’s K-12 plan,
teachers will be looking for
additional time for in-service
education on: and discussion of
the changes. SCIDs this year
and in 1995-96 are a place to

start.
- Mike Lombardi

Note: A summary of the BCTF
School Calendar Survey was
distributed to locals at the

January ‘95 Representative
Assembly.

R & R Book:
=] Recommendation 64
S (p.41),46(p.32)

Technology in our schools—-overrated?

ducation is already
computer reliant.
District and school
accounts and records
are maintained by computer,
and the computer has many
applications in the classroom.
The cost of both hardware and
software is decreasing, the
availability of good education
software is increasing.

To help prepare students to
be preductive citizens, schools
must provide a sound
background in computer
technology, application in
particular fields, and gateways
to global comnmunication and
information. Teachers are to
be commended for their role
in helping students use the
computer as a tool for both
work and play.

Is technology in our schools
overrated? If technology

includes the computer, and -~ - -

related peripheral equipment
and software, then I think not.

echnology is
overrated. [ think we
have become
mesmerized by
technology itself. We forget it
is a tool—nothing more. We,
as educators, should be asking
if and why we need it...for
which students...and how we
incorporate it into an
overcrowded curriculum.

We should reflect on what
the technology does. Is it {for
job skills and career
preparation? Is it to enable
students to create their own
jobs? Is it for career
preparation at all? The

answers are not easy, because
in a complex, pluralistic
society, the goals of education-
are not clear.

Maybe we should
concentrate on what we do
know our students need for
the future. Let us teach them
about accepting diversity,
being flexible, and coping with
change and uncertainty. How
much technology is necessary
to do this should be the

question—not if the technology

is the best and the latest form.

Nechnology in our
schocl is a necessity.
However, modern
technology should not
be rcgarded as one of the
major solutions to any
preblem in education. Was
there an equivalent “hype”

when pencil and paper
replaced the slate, the stylus,
and the Hornbook? 1 was
discouraged when some
schools used computer
education to replace programs
to meet the needs of gifted
students—to the point of
restricting student access to
computers and calling regular
computer classes the “gifted
program.”

We cannot allow a
glorification of technology in
schools to commercialize
education. Technology is a tool
of learning, not a replacement
for learning.

hen I think of
technology in our
schools, 1 think of
chronic under-
funding, outdated equipment,

inequitable access, and lack of
support and training for
teachers. When technology
includes virtual reality and
voice recognition, a weekly
trip to the lab to practise
keyboarding is hardly relevant
or meaningful.

I work in a district where
the administration offices have
the newest and the fastest
eqnipment. The 100 staff who
use this equipment are trained
by a district trainer who goes
all over North America to
learn the latest in school office
appiications. This happens
while the 700 teachers and
10,000 students, withi one
computer-helping teacher,
struggle to make meaningful
use of equipment limited not
only by its age but by lack of
appropriate software. School
officcs are connected
electronically to the board
office and to one another. To
provide the same real
experience for students,
teachers must fight an often
unwinnable battle to get a
phone line and a modem. This
is a question not only of
underfunding but also of
priority.

Technology in our schools
overraied? I don’t think it
rates at all.

A &R Book:

\ [ecommendations 1.3
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Rob White

CLC preSIdent calls for
social solidarity

Rhe labour movement
must defend social
solidarity in the fight
to keep Canada’s
social programs, Canadian
Labour Congress President
Bob White told the winter
Representative Assembly.
White said groups including
the CLC and the Canadian
Teachers’ Federation (CTF)
are working on an alternative
budget challenging Liberal
government proposals to cut
social programs. The
alternative budget’s focus will
be job creation.

It is time, he said,
toargue foran
alternative
economic and social
agenda, and
convince Canadians
that we don’t have
to cut social
programs to heal our
country.

One need only ook at the
“human reality behind the
statistics,” said White, “26,000
people waiting to apply for
jobs at General Motors in
Oshawa, Ontario, jobs that
may not even exist. We really
have to question very seriously
where we are going as a
country when an ordinary,
decent production job is the
stuff of dreams, particularly
for the highly educated young
people who search in vain for
jobs in the so-called new
economy.”

With mass unemployment,
White warned, come
escalating inequalities and
social tensions.

The government is blaming
social programs for creating

Canada’s debt, when “the
economic policies of right-
wing governments and the
transnational corporations”
are really at fault, he said.

White offered Mexico as an
example. If any country has
implemented an International
Monetary Fund agenda
(massive deregulation and
privatization, lower inflation,
huge cuts to social spending,
free trade), it is Mexico. Yet
what was heralded by
cconomic experts as the
Mexican miracle, turned into
the Mexican nightmare almost
overnight, when currency
traders abandoned the peso.
White argued that Mexico
shows us no security is to be
found in a completely
deregulated free-market
economy. It also shows us, he
added, that it is destructive to
have both developing and
industrial countries in a free-
trade agreement.

White offered solutions that
will contribute to a healthy

economy and a healthy society.

He called for iniernational

limits on currency speculation,

special taxes on foreign
investment incormie, tax
reform—especially increases
for large corporations—and
lower interest rates.

“In this debate, the labour
movement, progressive social
groups, and our political allies
must defend...the idea that we
have certain collective
responsibilities to each other.”

It is time, he said, to argue
for an alternative economic
and social agenda, and
convince Canadians that we
don’t have to cut social
programs to heal our country.
We need a vision of the future
that values democracy, social
justice, and social solidarity.
White finished the speech to a
standing ovation.
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RA supports Port
Alberni workers

A recommendation to
contribute $1 per member
($42,129 based on current
membership} to support
unions taking job action in
Port Alberni received
overwhelming support at the
Representative Assembly.

BQGK REV!EW

by Maude Barlow and ,
~ Heather-jane Robertson. ,
KeyP 'rterBooks (1 994)

Puhhc educatmn is not fatl’

mg Canadians, ac
~Maude Barlow and Heather- _
jane Robertson in Class Wer-

fare: The Assault on Canada s

_chhools.-Busmess,-

and the media report a drop- ,

out rate of 30% and an.
illiteracy rate of at least 25 A.
“In contrast, a 1989 Statlstlcs

6% of those aged 1634 he

limited readmg skills, and the

: drop -out rate is under 20%.
_Critics say our. graduates
don t have the skills the- work
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A recommendation to
endorse the B.C. Federation of
Labour consumer boycott of
MacMillan Blocedel products
also passed. The boyeott was
declared because, after 45
years as a union employer,
MacMillan Bloedel has
declared an open-shop
construction policy. The BCTF
and locals will not buy
MacMillan Blcedel products.

ltems to boyceott:

Aspenite sheathing; Cedar
Leader lumber and fencing,
Classic Coat bevel siding, K3
particleboard, Kingtrim
mouldings, Multiply plywood,
and newsprint sold under the
brand names Electrabrite,
Electraheat, and Electratone.

wm'kf rce of tomorr
‘needs. of transnatlonal
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hat do teachers
want? And what
do teachers need?
. These questions
oceupied the Winter
Representative Assembly for
hwo days as local
representatives and presidents
discussed the working and
learning conditions teachers
need in order to meet the
challenges of the ever-
changing educational system.

Subsequently, the 10-person
BCTE negotiating team, the
Bargaining Commiltee
(representing 23 zones around
the provinee), and the
Bargaining Council (one voting
member per local) held
mectings throughout February
(o discuss and rank key

bhargaining objectives., i

“Recognition,
resources, and
reteation—ithe

three Its of
hargaining—
stanmarize whal
leachers want and
need.”

“Silting through the
bargaining ctjectives
identified by the locals, we
ohserved strong common
themes,” said chief negotiator
Doug Hogg.

“First, we need recognition
of the worth of our
contribution to public
education, through fair and
reasonable terms of
employment.

“Second, we need the
resources, including time, to
allow us to implement
mandated educational change
properly and professionally.

“And, finally, we need to
retain our good contract
provisions that govern
working and learning
conditions. Teachers have
worked together for a long
time to achieve what we have,
somt‘tmw" at g cat pvrsunal
cost.”

BCTF Prosndvnl Alu |
McQuade agreed.

“Recognition, resources and
retention—the three Rs of
bargaining—summarize what
te(uzhcr.s want and need.

“Teachers need a stable
teaching and learning
environment,” she continued,
“because for years we've faced
the rapid introduction of
changes. Some ideas were
good and some—like dual-
entry Kindergarten—were
predictable disasters. But too
many of them were rushed
into being without
consideration for adequate
resources, appropriate timing
and necessary consultation.’

Stability doesn’t mean
smgnaumt WMeQuade
emphasized.

“Of course there will alway
be changes, but changes
should meet these criteria:
Does it help children learn?
Will it extend equity in the
system? Is it manageable by
teachers?”

These are central issues at
the bargaining table as well,
according to Hogg.

“We know that an individual
teacher's ability to manage
change is direetly linked to our

=]

dargalning rhasics

collective ability 1o control
class sizes and class
composition. \WWe were never
able to do that priov to
collective bargaining ™

But he cautioned that
considerable slippage in the
student-educator ratio has
tiken place over the past five
years, In the 199091 school
vear, we actually had more
teachers relative to students
than we do now, Class sizes
overall are ereeping up,
and educators such as
teacher-librarians are being
cdged out of the systen,
Getting us back to where we
were [ive years ago requires
almost 2,000 additional
teachers.

At the same time, Hogy said,
major changes in education,
like mainstreaming, are
intensifying the need for firm
cluss-size numbers and a
major say by teachers in
controlling the process of
integration.

But there's a very strong
suggestion that these goals are
not shared by the B.C. Public
School Employers’ Association.

In what McQuade calls “a
wish list with no reference to
reality,” BCPSEA has
documented bargaining
demands for the wholesale
stripping of teacher collective
agreements, including an end
to class-size limits, the
climination of seniority for
postings and transfers, and
cuthacks on sick-leave
entitlements.

“1 sincerely hope that school
boards will not support any
strategy that tries to strip our
contracts of provisions built up
through mutual agreement
over the years,” McQuade
added.

“Teachers are firmly
committed not only to
retaining what we have but
also to acquiring the necessary
means to meet the challenges
we and our students face.”

-Shuron Yandle

The Executive Commillee
named Doug Hogg chief
negotiator for the BCTF on
the unanimous
recommendation of the
negotiating team. Hegg is
vice-president of the
Cranbrook District Teachers’
Association.

R & R Book:
Recommendation 2(h)
(p. 9}, Resolution 104
(p.14), 105 (p.15).
132(p.44)

by John Kooistra

n our ever-changing

§ -
* \--v.‘n.‘.‘ ’

was enough to deny the

society, the subject of
teachers’ touching
students keeps cropping
up. In my first five months as
Shuswap Teachers’
Association president, how to
deal with this problem has
been a constant concern.

I would very much like to
say if a student needs a hug,
do so; if a student needs a
firm hand on the shoulder, do
so; if a student needs to be
restrained, do so; but I can’t.

It saddens me greatly that
we who have such a need for
tactile stimulus must refrain
from touching. “Ah but,” you

say, | only have to refrain from
certain forms of touching.
This, unhappily, is not true;
the interpreter of the touch is
the recipient, not the giver.

I bave just read an
arbitration case in which a
teacher of 25 years lest his
right to teach for touching.
What this case rests upon and
what makes it so important to
teachers is that the students
felt uncomfortable. There was
nothing really blatant, nothing
violent, nothing lewd—just
the feeling of discomfort.

According to two members
of the arbitration boa..l, this

teacher his profession. (The

third member of the board
suggested that a suspension
should have been imposed
instead.)

What you intend
IS not important
here; the perception
of the other
person who is the
recipient of the
touchingis.

Teachers, in the eyes of
arbitrators, judges, and the
public are in a very trusted
profession, and this places
upon them a responsibility not
shared by other workers or
professionals. We may believe
that this is somewhat unfair
but, nevertheless, it is a new
reality.

This do~s not mean that
where a situation may provs
dangerous or could result in
an injury, you should stand by
and do nothing. In that case,
you would be expected to act
as a responsible adult and
prevent, or assist in

minimizing, the potential

 hazard or injurious situation.

The type of touching
referred to here is the
incidental type; the one all of
us do from time to time in the
classroom, shop, gym, home
cc lab, hallway, or on bus
supervision; the type most of
us have taken for granted for
many, many years in our
teaching. What you intend is
not important here; the
perception of the other
person who is the recipient of
the touching is.

The following from a
Cowichan case: Those who
accept the responsibility of
teaching undertake to conduct
themselves in accordance with
high standards. They violate
those standards at the peril of
their employment.

This places a heavy burden
on all of us in cur interactions
with our students on a daily
basis.

The primary reason for this
article is not to make you a
less caring individual but a
more informed person
working in an environment
that carries certain risks.
John Kooistra is president of

the Shuswap Teachers’
Association.

FIRST SESSION
19:00
Weleome

Prelimingries

i Adoption of chairpersons,
serutineers, tellers,
Resolutions Committee

h. Aloption ol tgenda

e, Adoption of 1994 AGM
minutes

President’s Report

Annuil General Meeting
Recommenditions 3-5 (p.12)
Resolutions 101 (p.12),
102103 (p.13)

introduction to Leadership Report
Overview
Media Presentation
Recommendation 1 (p.8)

20:30 timed item

Greetings from:
B.C. School Trustees'
Association,
B.C. Confederation of Parent
Advisory Couneils,
B.C. Federation of Labour

Continuation of Previous ltems

21:30 Timed item

Blection Statements; Candidates
for Table Officer Positions

22:00

Adjourn

W
oo
m

SECOND SESSION
09:00

Executive Committee Leadership
Report

Defense and Support of Public
tducation
Recommendations 2 (a) {p.S),

1317 (p 15-18), 51-03
{p-34-30) 43 (p.30), 7 (pd)
Resolutions 100-111 (p. 19 -20)

10:00 Timed item

Guest Speaker (to he confirmed)

10:30

Continuation of Previous Hems
Unfinished business

12:30

Luneh

THIRD SESSION
14:00

Education Policy
Recommendations 2 (¢) (p.9),
18-19 (p.18)

Resolutions 106-108,
112-115 {p. 18-21)

14:30 Timed {‘;u;m

Exoecutive Director’s Address

15:00

Continuation of Previous ltems
Post Secondary Education
Recommendation 45 (p.32)
Professional Development
Recommendation 46 (p.32)
Teacher Education
Resolution 127 (p.42)
Teacher Exchange
Recommendation 67 (p.42)

mduetion Ceremonies
Reconunendation 40 (p.29)
Lubour Affairs
Recommuendation 41 (p.29)
Leaves of Absence
Recommendation 42 (p.30)
Unlinished Business

16:30

Fleetion Statements; Candidates
for Member-at-Large Positions

17:00

A(I]um n

FOURTH
09:00
Barpaining
Update, ete,
Recommendations 2th) (p.9),
O-11 (. 13-14)
Resolutions 104105 (p.14-15)

10:30 timed item

Guest Speaker to be confirmed

11:00

Continuation of Business
Strikes and Jobh Actions
Recommendation 57 (p.38)
supervision and Reporting on
Teachers
Recommendation 58 (p.38)
Membership
Resolution 117 (p.30)
Boards of School ‘Trustees, School
Districts, and BCSTA
Recommendation 12 (p.15)
Health and Wellare
Recommendations 28-39
(p.24-29)
Unfinished business

Notice of Special Resolutions

Notice is also given in respect of the following Special Resolutions which may be considered
“with or without amendments” within the scope permitied by the Society Act.

Code of Ethics

Recommendation 47

That the ending of clause 5 of
the Code of Ethics (page 98-
99) be amended to read:
“...appropriate individuals
who are able to offer advice
and assistance. {See note
b(‘lowl

Clause 5 would tlzen read

The teacher directs any
criticism of the teaching
performance and related work
of a colleague to that
colleague in private, and only
then, after informing the
colleague of the intent to do
so, may direct in confidence
the criticism to appropriate
individuals who are able (o
offer advice and assistance.
{See note below.]

Salary
Indemnity
Plan
Regulations

Recommendation 28

That regulation 21.1 be
amended to read:

Benefits shall continue as long
as a claimant remains disabled
in accordance with the terms of
the definition of disability, and
shall cease on the earliest of:

{a) the date the claimant
recovers

except in cases of approved
rcehabilitative employment or
retraining where the benefits
may be extended to the end of
the school term in which an
approved rehabilitative return
to normal employment duties is
completed, or three months
following completion of an
approved retraining program,
or

(b) the end of the month in

~which the claimant attains age

60.uy greater, with

¥t 25 years of contributory
sérefce with the Superannuation
Commission, or
(c) the end of the month in
which the claimant’s age and
contributory service equals 90~
with the BC Superannuation
Commission, or
{(d) .the end of the month in
which the claimant attains age
65, or

(e) the end of the month in
which death occurs.

Recommendation 29

That regulation 1.3 be amended
as follows:

A member who has attained age
64, or age 59 or greater with 24
years of contributory service or

has reached the factor “89™ maj .

voluntarily withdraw from the
long term section of the plan.
Withdrawal may be made
during any school year in which
one of the foregoing conditions
has been met and upon the
completion of the appropriate
withdrawal form (obtained from
the plan administrator).
Withdrawal will be effective,
upon approval, in September for
applications submitted in that
month, and applications
submitted later will be effective

the month following approval of
the application.

Recommendation 30

That a new regulation 1.6 be
added as follows:

The plan at its discretion shall
have the right, on behalf of
claimants, to purchase leaves of
absences or to reinstate
previously withdrawn service®
through the Superannuation
Commission, where in the
opinion of the Salary Indemnity
Plan Committee such a purchase
will be cost effective in
conjunction with the appiication
of regulation 21.1.

Recommendation 31

That regulation 11.1 (b) be
amended to read as follows: “an
amount equal to the
contribution to the Teachers’
Pension Fund or other B.C.
Public Sector pension plan
required of the claimant by the
applicable Pensions Act, which
amount shall be paid directly to
the Teachers' or Public Sector
Pension Fund by the plan on
behalf of the claimant.

Recommendation 32

That & new regulation 1.4 be
added, with the balance of
Section 1 being renumbered:

A member who has previously
applied for and been granted a
pens.on through the
Superannuation Commission,
and has subsequently returned
to employment as defined in 1.1
is ineligible for Long Term
Disability benefits.

leeting Agenda

12:30

lLunch

FITH SESSION
14:00
Finanee
Adoption of the Finaneial
Statements
Recommendations 20-26
(p.21-23%
Resolution 116 (p.23)
Organization of the BOTE
Recommendidions 2 (d) (p.9),
SHp.an)
Resolutions 119123 (p.31-132)
Professional Ethies, Rights, and
standards
Reconumndations 47-50
(p.32-3:4)
Teacher Competence
Recommendation 66 (p.42)
Teacher Tenure
Recommendation 69 {(p.ai3)

16:30 Timed item

College of Feachers' Report

16:45

Contimuation ol Business

Ombudservice
Resolution 118 (p.30)

tUnfinished Business

17:25

Final call for Nominations

17:30

Adjourn

NOVE: A Tuesday evening session
will be scheduled, if necessary.

Recommendation 33

That a new regulation 6.4 be
added that reads: In the event a
claimant disputes the decision of
the Plan Adminiq!mtor
regarding elipi*. .- for benefits,
the claimant 1.5 dnve six
months from the ddte of the
decision being disputed to
appeal that decision to the
Salary Indemnity Plan
Committee. The decision of the
commitiee shall be final and
binding.

Recommendation 34

That regulation 18.1 be
amended to read as follows:
Subject to the other provisions
of the plan, a claimant who
becomes disabled through injury
or illness shall be eligible for
benefits immediately following
the termination of sick leave and
Salary Indemnity Plan Short
Term bencefits, when no fewer
than 120 days of benefits have
been paid for that claim.

Recommendation 35

That regulation 23.5 be deleted
and replaced with a new 23.5
that reads as follows:

Any request by the claimant for
a rehabilitative extension of
benefits beyond that outlined in
regulation 21.1 must be
presented to the Salary
Indemnity Pian Committee for
decision. The Salary Indemnity
Plan Committee's decision shall
be final and binding.
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SIXTH SESSION
09:00

Elections

Report of the 'Task Foree on
Changing Roles avl
Rusponsibilities
Recommendations 5960
(p.38—42)

Teachers on Call
Recommendation 68 (p.42)
Resolitions 128-129 (p.42-43)

Unemployed Teachers
Recommendation 70 (p.-4d)
Resolutions 130-132 (p. 43—

Unfinished Busines:

12:15

Questions aon Committee Reports

12:30

Lunch
SEVENTH SESSION
14:00

Public AfTairs
Recommendations H4--H0
(p.36-37)

14:30 Timed item
Address:

Allan Bacon, President, CTF
Hilroy Award/Other awards
Status of Women

Recommendation 50 (p.37)

Resolutions 125-126 (p.37)
Publications of the BCTF

Resolution 124 (p.37)
Unlinished Business
Late Resolutions
New Resolutions

17:15

Closing courtesy motion

17:30

Adjourn

Recommendation 36

That a new -egulation 1.7 be
added as follows:
Non-compliance with a
physician’s recommendations
related to the disability
condition shall result in
suspension of benefits until the
claimant follows the physician’s
advice.

Recommendation 38

That regulation 24.3 be
amended to read:

The ciaimant shall refer the
matter to the medical review
committee and shall advise the
plan administrater of his/her
designated physician within six
months of being advised of the
decision which is the subject of
the dispute. The Plan
Administrator shall apply for a
doctor lo represent the plan
within 15 days of the above
notification, and advise the
ciaimant of the designated
physician as soon as reasonably
possible thereafter. If the
designated...

Recommendation 35

That the preamble be amended
to read:

These rogulatmns apply to
members whose first date of
eligibility to receive benefits
occurs on or after Septembes 1,
1995. Members whose first date
of eligibility to receive benefits is
yrior to September 1, 1995 will
continue to receive benefits .

based on the plan in effect a

that time. ’
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ustice delayed is

by Lynne Sinclair
justice denied” is
true of teacher

grievances. Some

class-size grievances once
slowly made their way through
a grievance procedure and
reached conclusion at a point
when reorganization of a
school was an undesirable
remedy or after the oversized
class was long gone. School
boards traded on the
likelihood that the delay of the
traditional arbitration process
negaled their obhligation to
abide by the collective
agreement.

As of July 1994, however, a
new section of the Labour
Code, Section 104, provides for
expedited arbitration. Either
party may refer a matter to
arbitration under the code,

» prnviding that the time limits

l/z ¢ timelines force a

speedy conclusion,
which provides
certainty and
prevents the strain
on working
relationships that
arises when
disagreements are
unresolved for long
nerinde oftime.

under the collective agreement
have not béen exhausted and
that the matter has not
already been referred to
regular arbiiration.

The Collective Agrecement
Arbitration Bureau,
established to assist employers
and trade unions in resolving
mid-contract disputes,
oversees the process. Cases
are referred to expedited
arbitration, and arbitrators
arc appointed from an
established list. The hearing
musi commence within 28
days of the referral. This is a
statutory requirement;

our Cos

employers cannot avoid the
scrutiny of a third party.

The result for teachers has
been highly satisfactory, win,
lose, or draw. Many
settlements have been reached
because both parties face an
arbitration and a resolution
imposed by a third party. The
timelines force a speedy
conclusion, which provides
certainty and prevents the
strain on working
relationships that arises when
disagreements are unresolved
for long periods of time. In
addition, remedies for those
aggrieved are easier 10
determine and more effective
when the breach of the
coliective agreement has not
been long-standing. Here are a
few examples of our successes
under the Section 104
provision to date:

Quesnel recess
restored

The Quesnel School Board
eliminated recess in
elementary schools at the
beginning of this school year,
claiming an inability to pay
supervisors. During the last
round of negotiations, the
teachers had attempted to
negotiate reduced supervision.
A strike had ensued, and Vince
Ready had scttled the dispute
by issuing binding
recommendations, one of
which was that the teachers
receive a duty-free recess.
This had never been the
specific objective of the
teachers, but both parties had
ratificd the settlement. When
the board eliminated recess,
the teachers grieved what they
claimed to be a violation of a
benefit achieved during
bargaining. The BCTF’s
recommended referral to
arbitration under Section 104
was acled upon, and the
matter was set down for a
hearing on October 19, 1994,
before arbitrator Nancy
Morrison.

On the eve of that
arbitration, the parties
reached a settlement whereby

4

recess was restored, teachers
agreed to perform recess duty
in exchange for a reduction of
overall supervision from 60 to
50 minutes per week, and no
teacher’s duty was io increase
beyond that of the 1993-94
school year. Had teachers not
had access to this expedited
process, the dispute might
have remained unresolved for
the entire school year.

The result would have been
unsatisfactory—the teachers
would have already lost an
entire year of recess bhreaks
and performed excess duty.
The relationship between the
board and the teachers would
have sulfered under the strain
of the parties’ failure to
resoive the issue. Members of
the local would have suffered
from the lack of certainty
around a major work issue,
one that was becoming
politicized in the community
and was therefore adding
stress 1o their lives. By all
accounts, both parties were
pleased with the outcome of
griecvance, particularly that
the matter was resolved
without intervention by a third

party.

Penticton increased
supervision halted

The Penticten School Beard
increased the supervision
duties of secondary teachers
to include the school’s smoking
area at the school. The
collective agreement states
that there shall be no increase

o “other supervision duties.”
The matter was referred to
arbitration under the Labour
Code and was set for a hearing
on November 14, 1994 before
arbitrator Ron Keras.
However, as in the Quesnel
case, the matter was settled
before that date. The
increased supervision was
withdrawn and replaced with
the previous supervision
schedule, and it was agreed
that the schedule would not
change unless altered by locai
or provincial bargaining. The
increased supervision already

3 4-....« o i A
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nerformed would be taken into
account in the schedule for the
remainder of the year. Had
this been referred to regular
arbitration, an answer might
not have come until the
summertine, thereby
defeating the real purpose of
the collective agreement, to
reduce supervision duty for
teachers.

Nisga’a forced
transferreversed

A teacher was force-
transferred to another
community for this school year
in spite of applying for a
position in her school for
which she was qualified. The
union grieved and eventually
referred the matter to
arbitration under Section 104.
The matter was set for a
hearing on November 8-10,
1994, before arbitrator Ron

Keras, and after one day’'s

hearing, negotiations settled
the grievance by rescinding
the transfer, placing the
grievor in a reduced
assignment in her old school
in the subject she desired, and
giving her priority TOC call-
out for the remainder of the
assignment. A quick resolution
was critical to the grievance
since the teacher was being
forced to teach in a different
community in an assignment
that was not her preference.
She returned to her
community before December
in an assignment she wanted,
with the opportunity to
increasc it to full-time.

Kamloops
professional
autenomy

protecte

A teacher in a secondary
school was ordered to use
cross-grade exams as a
method of student assessment
in spite of educational-change
initiatives that promote and
utilize criterion-referenced
assessment involving
portfolios, conferences, and

ly resu

its

learning logs or journals. The
teacher grieved under the
professional-autonomy clause
of the collectlive agreement,

“and the matter was uitimately

referred to expedited
arbitration under the Labour
Code. A hearing was set for
December 6, 1994, beflore
arbitrator Mark Thompson. On
the eve of the hearing, a
settlement was reached that
upholds the grievor’s
individual professional

In several disputes,
ettlement officers
either mediated a
settlement or
clarified the issues,
thereby enabling the
parties toresolve the
matter prior to
arbitration.

autonomy and right to
determine methods of student
assessment. Many members of
the grievor’s department
support cross-grade exams,
and more important, collegial
and consensual decision
making. The agreement was
reached with the efforts and
good will of the members.

In addition to arbitiration,
the use of settiement officers
has helped resolve disputes
expeditiously without having a
decision imposed on the

parties. In several disputes,

settlement officers either
mediated a settlement or
clarified the issues, thereby
enabling the parties to resolve
the matter prior to arbitration.

Section 104 of the Labour
Code means results. Teachers
no longer have to wait months
or years tor solutions to
problems. It can only mean
better contract enforcement
and greater understanding.
And that’s good for everyone—
teachers, students, and
trustees.

Lynne Sinclair is the BCTF's
grievance co-ordinator.
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n our university years, we
almost certainly came
across professors who

i were vietims of a
mastermind complex. They
had a driven quality about
them. It was not enough for
them to shed light on some
musty corner of a long-
forgotten or never-discovered
world. They were chosen, by
themselves at least, to illumine
the entire universe. To this
goal they sacrificed their time
and their health, the common
courtesies of life and its
incidental pleasures, their
families, their students, and,
in extreme cases, a strict
concern for ethics and truth.

Personal pride and
professional
training may instill
in our minds and
hearts that we are
ideal teachers...

Sadly, a similar complex is
likely to afflict members of the
teaching profession. Personal
pride and professional training
may instill in our mminds and
hearts thai we are ideal

teachers, able and obligated to -

teach a certain number of
materials and skills to all
students under all
circumstances, and that, if we
fail to do so, we should subject
ourselves to self-hate, self-
torture, and even self-
destructive actions.

The profile of a teacher
suffering from Ideal Teacher
Syndrome is fairly clear:

1. Perfect attendance until
the first signs of breakdown.

Driven by the syndrr.:ne.
these teachers, for years and
years, rarely, if ever, miss a
single day in the classroom.
Despite colds, aching heads, or
broken limbs, they struggle
into school.

It is not that they wish to
teach when they are obviously
ill. They nzed to do so. In spite
of their real feelings, in spite
of the appropriateness of the
situation, in spite of advice
from spouses and colleagues,
their pride compels
themselves to be present in
the school.

2. Unwavering standards.

Just as they are merciless
with themselves, they show
little mercy to their students.
Their exams reflect a syllabus
that became obsolete as much
as two decades ago. Times
have changed, but they refuse
to “water down” their courses
and to set “Mickey Mousc”
exams. They will not yield to
“falling standards,” kowtow to
innovative methods of

instruction, which they see as
a menace to “proven
traditions,” or pander 10 & new
generation gone soft, the latest
product of a conspiracy of
indulgence.

They have seen many such
fads come and go, they assert,
while their personal syllabus
remains the sole touchstone of
true, timeless knowledge. To
modify this idcal syllabus and
its method of delivery
mutilates their pride in
themselves and the profession.

3. Discontent from students
and administrators and
colleagues.

A few intelligent, compliant
students flourish under their
regime, learning at top speed
and distinguishing themselves
in exams. These speradic
successes seem to justify the
Ideal Teacher’s stance, if
he/she overlooks a host of
complaints from other
quariers: from regular
students who feel they are
being driven far harder than
their peers in comparable
classes, from administrators
who look with dismay at the
generally low class averages
achieved by the Ideal
Teacher’s students, and {from
colleagues whose classes are
filling up with students

parachuting out of the Ideal
Teacher’s classroom.

4. Suddenly f[ailing health
and depression.

Ideal Yeachers feel that,
regardless of external factors,
they must always teach to
their ideal standards. Sooner

No longer able to
meet their ideal
standards, they

begin to suffer
physically and
emotionally, finding
themselvesin a
personal hell...

or later, reality, shifting
treacherously like sand,
refuses to support them.

No longer able to meet their
ideal standards, they begin to

9!
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suffer physically and
emeationally, finding
themselves in a personal hell,
in which their real selves are
hated, despised, and tortured
by their disappointed ideal
selves.

They succumb o insomnia,
ulcers, high blood pressure,
back pains, and a clinical
depression. They go onto long-
term disability.

Like every other neurosis,
Ideal Teacher Syndrome is
hard to deal with.

it needs skilled
psychotherapeutic assistance.
Valium and Prozac simply
mask the symptoms. Amateur
psychotherapy gets nowhere.

What we must do is be
aware of these symptoms in
ourselves and our colleagues,
respect the genuine pain they
cause, and tactfully search out
experti assistance. In our
professional development
programs and the awards for
teaching excellence, we can
take care that, in fits of over-
enthusiasm, we do not trip
ourselves and others into this
agonizing form of self-torture
but spotlight only realistic
forms of dedication to
achievable goals.

- Anon

nce upon a time,
there was a
secretary who
worked so hard
everyone thought she was a
machine.

She answered the phone a
hundred times a day, she
typed letters and memos by
the millions, and she
remembered to.do all those
things everyone else left
undone because .,hey were
too busy. L

But while the prmcxpal
teachers, and students at’ her
school counted on the -

‘secretary to do pri tically .,]f_f

everythmg the sewemfy had:f
a secrei :

]ust "evgryone clse, butm',
whod knew it, not even the .
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by Ed Harrison

recently became a
member of the last-
tracked Social Studies
Revision Commitiee,
whose work was filling a

Its more modern propanent
was Ralph ‘Tyler, in 1950,
Underlying cach of their views

century: Skills Now is not new,

predetermined template of
slots and colunins with
intended learning outcomes.
There was no discussion of
how teachers envisioned the
curriculum document, nor
were there requests for
curriculum-document
improvements contained in the

[[il’s not
explainadle,
describable,

criticizable, and
justifiable, then il
doesn’t belong.

various assessments.
Timelines were dictated; our
group had been allotted two
separate sessions to outline
the 11.0s with no more than
240 total K-12. Il it's not
explainable, describable,
criticizable, and justifiable,
then it doesn’t belong.

Curriculum as 11.0s goes
back, of course, to Bobbitt in
the second decade of the

of curriculum is scientific
management ard efficiency,
the belief that schools should
produce students who are

his book Voltaire’s Bastards,
points out that bureaucrats—
both elected and carcer—

to control events whenever
they can. 11.0s secem to offer

Celebrated

BCTF-supported research projects fealuring
~exemplary practices in mainstreaming and
integration were launched at Windsor
Secondary School in North Vancouver, and
Mackenzie Elementary School in Vancouver.
Below, Executive Committee member Linda
Watson discusses case-study report with
Windsor principal Dave Pearce. Right,
Windsor lead researcher Larry Johnson
(second from left) celebrates with colleagues.

good, trained workers. Saul, in

dislike uncertainty and will try

them that certainty, but at
what price?

Years ago Charles Eliot,
president of Harvard,
commented upon the
philosophy of increased
standardization and
productivity in schools: “The
inevitable result was the
destruction of the interest of
the workler} in his work.”
Such alienation separates
students from their education.
Students in the long run
become less adaptable to
change. Dewey said about
11.0s: “Men do not shoot
because targets exist, but they
set up targets in order that
throwing and shooting may be
more effective and
significant.” In other words,
organize learning long befere
you set up the [LOs (the
targets). Teachers make
educational decisions in terms
of other situations: students

they teach, materials
available, time available, and
so the list goes. To focus upon
11.0s ends “the sense of delight
in intellectual activity [which
is] replaced by a sense of
urgency. The thrill of the hunt
is converted into an efficient

“Men do notl shoot
because largels
exist, but they sel up
targels in order that
throwing and
shooting may be
more effective and
" significant.”

kill.” (Kliecbard 1975)
Writing 11.0s on the

Reformatting Committee

forced me to address the full

sense of Kliebard’s statement;
my brain was becoming a
slave to the minions ol the
minisiry. | was no longer a
professional but a cog in the
curricular wheel, Beyond this,
my students are viewed by the
ministry as little more than
objects to be stuffed with
measurable 1L0s. Skills Now
begins to emerge as a cover
for the destruction of the
professionalism of teachers,
an attitude of anti-
intellectualism and the
alienation of students from
their learning, surely the
antithesis ef what the ministry
purporis is the aim of the
curriculum: the development
of the educated citizen.

Iid Harrison teaches at
Caledonia Senior Secondary
School, Terrace.

R & R Book:
Resoluiions 106 & 108
n.18)
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by Thierry Ponchet

& eut-Gire que les
enseignants et les
parents pourraient

i apprendre a mieux
travaﬂler ensemble. Car apres
tout, 'un et I'autre ont a cceur
I'intérét de 'enfant. Parents
et enseignants partagent de
nombreux points : tous deux
veulent que I’éleve bénéficie
des meilleures conditions
possibles, tous deux passent
beaucoup de temps avec
I’éleve et chacun est expert
dans les connaissances des
points forts et faibles de
I'enfant. Alors pourquoi ne pas
unir nos efforts?

Les enseignants oeuvrant
dans les programmes

“d’Immersion et de Cadre de

frangais ont toujours évolué
dans un milieu ou le poics de
Jopinion parentale se fait

Below, BCTF First Vice-president Peter McCue
presents cheque {0 Mackenzie Principal
Roberia Jackman to thank school for its
leadership. Lefl, (sealed, lefl (o right)
researchers Debbie Burchill, Coquitlam,
Maeve Moran, Mackenzie School, Susan
Hannett-Schmaltz, Yancouver are henored by
teachers, parents, and district staff.

CHARLIE NAY;.OR PHOTOS

%3 R &R Book:
&= Resolution 112 (p.20)

‘programmes. Cecidit, ¢ est' ;-
Justement cette attention qu1 '

“sentir peut-éire plus fortement

que du coté. anglals. Il ne faut
pas oublier que les deux
programmes ex1stent grace -
aux efforts des parents. Ce
sont les parents qui ont lutté
face aux autorités des -
comrnissions scolaires pour
obtenir de nouvelles classes et
une certaine. quantlte de

_matériel. Ce sont les. parents

qui continuent & veiller A ce
que les décisions prises par les
commissions scolaires ne
soient’ pas défavorables au

~progres de. I'immersion et du -

-Programme cadre:Les paxents
ont donc enormement
contnbue a la survie des

est 4 la source de certamq
problemes. BT

Les parents ne sulvent pas
que les commissaires d’école.
Iis observent aussiles
-enseignanis. Ces derniers ont
parfois la sensation d’étre.
scrutés dans leurs momdres
faits et gestes et de ne pouvoir
travailler tranquiilement. Mais
il faut dire que de leur coté,
les parents ont peur de perdre.
des acquis toujours menacés.
Il n’en reste pas moins vrai
que les enseignants doivent

plus.en plus les actions de nos

" moins complaisants quand les.
: parents commencent &

faire face a des pressions
diverses: classes a niveaux
multiples, important travail de
préparation des cours et
matériel insuffisant ou
inadéquat. Tandis que les
enseignants luttent contre ces
nombreux problemes, les
parents, eux, réagissent
promptement s’ils ne sont pas
satisfaits de '’enseignement
dispensé a leurs enfants.
Une nouvelle mentalité,

‘moins accommodante et plus
persistante et qui dénote une

...lunetlautre'

—ont a coeur
lintérét de
A enfant

" les parents. “Parfois, les
_parents ne se sentent pas les

plus grcmde volonte uolore de

enseignant, on est appelé & se
défendre contre des
accusations injustes venant de
parents. Il arrive aussi que
des conflits de personnalité
entre des parents et des
enseignants empoisonnent les
rapports. (Si vous avez besoin
de conseil & ce sujet, adressez-
vous a votre syndicat local.)
Pourquoi la communication
est-elle parfois difficile? '
D’abord, le milieu scolaire est

souvent ferme face aux non-.

initiés. La rigidité et la-

complexité de la: bureaucratie
scolaire font que les parents
ont beaucoup de rnai a se falre
entendre. Le jargon :
pédagogique sans cesse en
évolution contribue 2 elmgner i

bienvenus a I’ ecole. Cette
situation n’est pas desn'able, ;
car le parent qui ne trouve

: r'Zf’6 Leave your expectattons asto which SSi

Bugnakby

In November 1994, the president of the Burnaby Teachers’
Association, Rae Thiessen, sent the following information to
teachers on call and teachers on contract. These expectations
have received the support of both the BTA and the board over
time,

General expectations of teacherc on call:

1. You should fulfill all the duties and responsibilities of the
teacher on contract including instruction and previcusly
scheduled supervision. (The contract permits you to use
scheduled NIS/prep time assigned to the teacher you are
replacing for work/planning related to the assignment. If
you do not need the time, you are expected to ask the
administrative officer how your skills can best be used in
the school.)

2. Follow the plans left as closely as possible.
3. Leave a detailed list of what was accomplished.

4. Leave a daybook plan for the following day unless the
teacher has said that this is unnecessary. (This ensures that
there are plans in case another TOC takes over for you!)

5. Mark all work you have assigned (not the long-term
assignments you have collected).

6. Put up any necessary board work/overhead information for
the following day.

7. Return all keys.
Get your payroll card signed.

If vou have any concerns related to the teacher you are re-
placmg, contact the teacher before expressing concerns
elsewhere. This is your responsnbmty under the Code of
Ethics.

10. Leave your name and phone number.

©

General expectations of teachers on contract who

rwall be absent:

1. Request a teacher on call as early as p0551b|e. Leave as
much detailed information as needed. You may request a
particular TOC. You may not ask the office not to send a
particular TOC. This would be a wolateon of the Code of
Ethics.

2. It is a courtesy to call your school and Iet the ofﬁce knnw
you will be absent. :

" obvious place ‘along with materials needed. If you do not ,
require a daybook for the next day, let your TOC _know. :

4. Leave current seatmg plans., »
5, Leave a few blank class lists..

marked and to what standards.

parents d’éleves. Quelle est la
réaction des membkres du
corps enseignant face a ce
changement d’attitude? Pour
ceriains, le mot « parent » fait
penser aux rencontres qui -
suivent les bulletins. Pour
“d’autres, les parents sont des.
“bénévoles qui viennent
surveiller les étudiants lors
des danses et des excursions.
- Les rapports parents/

~la fag,on suivante : ‘les” =
_enseignants aiment bien les
parents quand 115 peuvent leur
‘rendre service, mais sont

rrmquer la pedagogle. "

'Les parents suscitent a.lors
chez les enseignant uhe
mqmetude plus ou moins
“ grande. Parfois, ceux-ci se

: sentent menacés. dans lt,ur

~autonomie professmnnelle Le
-parent devrait-il aveir le droit
d’entrer dans !a salle de classe
sans prevemr‘? Le parent a-t-ll
le droit d’exigerun .
enselgnement différent de

. celui en wgueur" Doit-on

~ justifier vis-a-vis des parems
chaque exercice que 'on-

‘donne en classe? Parfois, c0té

Travailler de iires avec des
“parents réduit l’lsolemem que :
108 | membres peuvent parfois .
_sentir dans la salle de classe

pas I'enseignant abordable ira

_slirement frapper 4 une autre

porte.

Comment les dcux gr oupes
peuvent-ils améliorer la
coopération? En travaillant
ensemble. Les enselgnants ont
tout & gagner & cultiver des

o rapports professionnels avec
. les parents d'¢ sleves. Invitez

les parents a partxuper ala

. fplamﬁcatlon des activités de -
enseignants se resument de. - T'année, partagez avec eux les:

-5 activités et les événements de -
“votre salle de. ciasse ot surtout'

' "encouragez-les par tous’ les |

-~ Lidéal serait de forme des
eqmpes parents/enselgnants

- pour définir la culture et la
vision de I’école. o

En travaﬂlant ensémble

“Cest’é Sleve qui beneﬁcxe

Thierry Ponchet is the co- .
ordinator of the BCTF’s Fre'zch
Program & Servzces '

CANCER
PREVENTION
You Can Have A
Hand In It

The Canadian Cancer Society
recommends that you include more
vegetables from the cabbage family

‘in your diet. These

include brussel
sprouts, broccoli
and cauliflower.
These vegetables
may protect you
against the risk

of cancer.
CANCER CANADIENNE -
SOCQETY DU CANCER
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Members
fined for
Code of
e ics
breach

"ictoria teachers
Linda Moyer and
Ken Ross were fined

7 $1,000 cach and
severely reprimanded for
breaching Clause 5 of the
Code of Ethics.

A Hearing Panel of the
Judicial Council found that
they violated the requisites of
Clause 5 when they
participated with other
parents in preparing and
sending to district officials a
submission highly critical of a
school staff. In a document
sent to an assistant super-
intendent, they asked the
school board to replace the
current (1992-93) staff with
“professionals” possessed of
certain qualities and com-
mitments, which were listed,
implying that the incumbents
lacked such characteristics.
Although no names of staff
members were used, the
pane! found that the teachers
were “clearly identifiable.”

The panel found that while
the references were
“offensive in and of them-
selves, the breach of Clause 5
comes in the fact that certain
ruquisites therein were not
fulfilled.” The requisites were
listed by the panel

1. That the criticisms must
first be taken prlvately to
the colleague (who is T
: fcnt1c1zed) ' B

2. That notzce of intent must

-~ be given if criticisms are to
_ be'taken beyond the
: jrgcolleague o -

‘3. That the cr1t1c1sms must
s 7be taken only to
appropnate oj]‘ aals as
" defined. - ; =

4,,—;That the CI'lthlSI'nS must
 be directed (asin No 3) in
_confidence. . : _
_Two penaltles were .
1mposed on Moyer and Ross
First, a wriiten reprimand
was issued emphasizing the
‘gravity of the breach and -
teminding the two members
that regardless of the
‘capacity in which the
‘professicnal teacher acts or-
‘speaks (as parent in this
.case), he/she is bound at all -
‘times to conduct himself/
‘herself in accordance w1th
‘the professwn s Code of
‘Ethics.” The panel pomted
‘oiit-to the ' members that this

: prmc:ple had been reinforced

‘by the courts in B. C and
'Alberta ’

_ Second as the. mam -
,ppnalty a fine of $1,000 was
‘imposed on each of the two
‘members, with the proviso
‘that half the fine will be
waived in the event that a
suitable letter of apology is -
‘tendered to the teachers who

‘were on the staff when the

incident occurred -
“This report is pubhshcd

:pursuant to BCTP procedure .

‘31. .C.08." :
o -BCTT Judlczal Counczl

I», R & R Book:
s\ Recommendations
7 47 (p.32), 48 (p.33)

for a decade in B.C. in
many forms—field
2 “trips, teacher job
shadowing, CEO/principal
exchanges, intergenerational
activities, sponsored-breakfast
programs, student work-
experience opportunities,
student community-volunteer
programs, free supplementary
learning materials. They are
loosely defined as education
partnerships.
Supporters say partner

programs increasce
understanding of and support

é % ...partnerships
with business
and labour should be
expanded. These
partnerships will
ensure that educators
understand and are
able to communicate
to students the skills

needed for job ? 9

opportunities.
- Minister of Education

Ari Charboaneau, May '94

Cartoon by Jim Simpson
Reprinted from ATA Magazine,
November/December 1994

for public education and
extend the bound. . .es of
learning outside the
classroom. Critics say they are
designed to secure ideological
allegiance of students to a
free-market world view,
provide a captive market, and
turn schools into training
centres.

There’s pressure to expand
school/business partnerships,
pressure increased by tight
education budgets. There's
also pressure to subject
partnerships to close scrutiny
to protect the public interest in

public schools. Who monitors
and evaluates partnerships?
Who determines whether they
mect educational needs first?
Who ensures that materials
are not biased? Who protects
students from consumerism
ed? A few districts have policy
governing parinerships; others
say they evaluate each specilic
situation.

The BCTE Executive
Commitiee is recommending
to the AGM the adoption of a
set of guidelines on education/
husiness partnerships.

Conrad has great corporate vision

Using privaie
conlractors Lo
improve the
managemenlt of
instructional services
will both improve the
guality of education
and persuade cilizens
Lo beller support
education
Jinancially.

- Denis Doyle. Phi Delta Kappan,
October "94

é Business gels
access lo free
student labour, free
local advertising, and
public relations from
the school, the
opportunity to
influence curriculum

and student
altitudes... 9 ?
- Class Warfare, Maude Barlow &
llecther-jane Robertson

R & R Book:
Recommendations
14-16 (n.16),
Resolution 107 (p.18)

Our education heritage

by Lorna Robb

B reserving our

W education heritage is

an urgent concern of
o many B.C. teachers.

Rescarchers are shocked by

the paucity of historical

Royal B.C. Museum in Victoria,.

and a number of other
services. The Ministry of -
Education has also
acknowledged the need for
this project.

Provincial and district .
collections are taking form,

- ~documentsrelated to —
educa‘ion, and collectors are
challenged by the scarcity of
old teaching equipment and
school textbooks.

The B.C. Retired Teachers’
Association has established a
History of Education Com-
mittee with wide repiesen-
tation from groups such as the
BCTE, the RTA, the B.C. School
Trustees Association, the B.C.
Principals’ and Vice-
Principals’ Association, B.C.
School Superintendents
‘Association, and the
universities. The project funds

a part-time curator, at the

and many schools also have

archives. This is a movement
in the right direction, but it
will need the support and
interest of staff and

administrators to remain alive.

It will need the application of
new techniques to organize

records and conserve storage
facilities. However, it is a task

worthy of the effort to ensure
these treasures are not lost.
The B.C. Retired Teachers’
Association’s Education
Heritage Committee is avail-
able to assist with advice or
education. Committee mem-
bers are Shirley Cuthbertson

592-0118, Victoria; Patrick
Thomas (member) 738-4627,
Vancouver; and June Hickey
(member} 734-057 2
Vancouver.

Lorna Robb is a retzred B.C.
teacher.

“(consultant) 387-2486, Royal
B.C. Museum; Lorna Robb
(chairperson) 278-1641; Mike
Linley (superintendents’ .
association) 767-6698; Ray
Wunderlich
(member)

l)l/ Ken Smith

ew rules for buying
back pensionable
<2 service are among

) the changes to the
Teachers” Pension Plan made
last summer.

Buy-backs, properly called
reinstatements, apply where
the teacher has taken a refund
of contributions from the plan
or from one of the B.C. family
of public-sector pension plans.

The new rules are available
only to those people retiring
this year. If you are not
retiring this year, the new
rules become available on
January 1, 1996.

What are the rales?

Under the new rules, any
refund from the B.C. teachers’
pension plan may be repaid to
the pension fund to re-
establish both pensionable and
contributory service. The
amount to be repaid will be
determined by the
Superannuation Commission
and will inciude interest on
the refunded money. Under
the new rules, interest is
charged at the net rate of
returnn carned by the pension
fund over the period of time
that the refund money was out
of the fund. Under the old
rules. interest is calculated at
a pricrred rate (see table of
interest rates). Obviously, it is
preferable to qualify under the
old rules. The interest rate is
compounded annually under
both the new and old rules.

The old rules permit
reinstatement if (a) vour break
in contributory service did not
exceed three years, exclusive
of time spent in full-time
attendance al university or
spent at home raising your
own children under the age of
seven, and (b) you have
returned to contributory
service for at least 10 years in
any of the B.C. public-sector
pension plans. Only one refund
is reinstateable.

The new rules allow

~reinstatement no matter how

long you were out of the
system, how little time you
have been back, or how many
refunds you took in the past.
There are only three
requirements: (a) you are a
current pension-plan
contributor, (b) you pay
interest at the fund earned
rate, and (¢) you meet the
same time limits.

1. (¢} Violence against women,
treatment of refugees, and equal
opportunity for men and women.
(MATCIH News, Fall 1993)

2. (b) China. The fourth UN World
Conference on Women will be held in
Beijing, China, September 4-15. The
first was in Mexico City in 1975.
Copenhagen hosted in 1980, and the
third World Conference was in
Nairobi in 1985.

3. (b) 40%. The number is
expected to jump to 50% by the year
2000. (MATCH News, Winter 1994)
4. (d) India. The 73rd amendment
requires that one-third of the total
scats of local governments and one-
third of the chairperson seats be
held by women. This includes
women from all social classes.
(Match News, Spring 1994)

5. (a) Terry Vyse, of St. Catharines,
Ontario, became the first female

A time limit has been placed
on both sets of rules-—-the
reinstatement must be
completed by December 31,
20000, or within five ycars of
returning to teaching,
whichever comes last.

Some people may qualify to
reinstate one refund under the
old rules and a sccond refund
(or more) under the new rules.

How much will the
reinstatement cost?

Use the table. Find the year
inn which you took the refund,
then find the applicable
multiplier. Find the amount to
be refunded by multiplying the
arnount received in refund by
the applicable multiplicr.

is the repayment
tax deductible?

Yes, in limited amounts over
the ensuing years. Each year
you may deduct, as a past-
service purchase, the
difference between $3,500 and
the sum of your normal
pension contributions and any
RRSP contributions made for
the year. While you are still
working you will find that you
will have little, if any, past-
service-deduction room. Once
retired, you may continue to
deduct any remaining
reinstatement costs using the
same formula, but with the
normal pension contribution
now zero, you should have
$3,500 of pasi-service-
deduction room cach year. You
will need to keep careful
records of the amount repaid
and the amount deducted each
year.

An alternative payment
strategy is to transfer money
from your RRSP to the pension
fund. In this way, you will have
made the tax deduction
against your salary, rather
than, in most cases, against
your pension income. A
combination of RRSP transfer
and cash payment is also
possible. In any case, a
reinstatement must be made
in one lump sum—no monthly
repayment plans are available.

Is it worth reinstating
previous service?

es, il you can afford to do
it. Your contributions and
interest are linking with the
employer’s contributions and
interest. You wili more than
double your money.

Remember, unless you are
retiving this year, the new
rules are not available unti’
1996, The Superannuation
Commission will not be able to
provide advance advice on the
exact amount required for the
reinstatement until next year,
S0 any requests for
information will be held until
then, Meanwhile, start saving
your money!

Ken Smith is the BCTI s
pension plan administrator.

Next issues
Buying Leaves
of Absence

R & R Book:
3z Reconmmendations 30

y (p.25), 321 & 32 (p. 20)

Tables of Interest Rates
Preferred Rate Net Earned Fund Rate
Year of refund  Bate Multiplier Rate Multiplier
1994 6.49 1.06 7.32 1.07
1993 5.45 1.12 8.5 1.16
1992 6.0 1.19 8.0 1.26
1991 7.5 1.28 10.3 1.39
1990 8.75 1.39 10.3 1.53
1989 7.0 1.49 10.7 1.7
1988 6.0 1.58 9.9 1.86
1987 6.0 1.67 9.6 2.04
1986 6.0 1.87 10.3 2.25
1985 6.75 1.89 10.8 2.5
1984 6.75 2.02 11.0 2.77
1983 6.0 2.14 10.7 3.07
1982 6.0 2.27 11.6 3.42
1981 6.0 2.4 11.4 3.81
1980 6.0 255 92 4.17
1979 6.0 2.7 8.9 4.53
1978 6.0 2.87 81 49
1977 6.0 3.04 71 5.25
1976 - 6.0 3220 LT - 5.66
1975 6.0 241 71 6.06
1974 60 362 . 68 647
1973 6.0 3.84 6.5 69
1972 6.0 4.07 64  7.33
1971 6.0 431 . 63 7.79
1970 - 6.0 - 457 61 - 827
1969 - 6.0 484 - 59 - . 875 -
1968 - 6.0 - 513 56 924
1967 60 544 53 974 -
1966 6.0 577 52 1024
1965 6.0 611 51 - 1076
1964 6.0 6: 48~~;im—'49~~v~~11 29|
1963 6.0 6.87 5.0 11.59
1962 6.0 7.28 40 1234
1961 6.0 772 45 1289
1960 6.0 8.18 5.9 13.65
1959 6.0 867 55 1439
1958 6.0 919 39 1495
1957 6.0 974 50 157
1956 6.0 1033 40 . 1633

Answers to International Women’s Day quiz from page 3

aboriginal judge in Canada when she
was appointed to the Ontario Court,
Provincial Division, in 1991.
{Sccretary of State, Ottawa IWD
package, 1994)

6. (b) 10.1%. The number has
continued to decrease since a peak
of 14.6% in 1988. In 1993, Canada
ranked 14th in the world in terms of
representation of women in parlia-
ments. Seychelles is first. Scandi-
navian countries all rank very high.
{Secrctary of State, Ottawa IWD
package, 1994)

7. (¢) Emily Carr (1871-1945) was
a West Coast artist and writer.
Evelyn Lau is a Chinese-Canadian
writer, and Shani Mootoo is an Indo-
Trinidadian-Canadian visual artist
and writer.

8. (a) 8% of the women who grad-
uated in 1991 earned degrees in
applied science and engincering.

(Secretary of State, Ottawa IWD
package, 1994)

9. (b) Carolyn Waldo won gold for
her single performance in synchro-

nized swimming at the 1988 Olympic .

Games in Seoul. Silken Laumann
won an Olympic medal for rowing,
Debbie Brill for track and field, and
Nancy Greene for skiing. (Stals
Canada Year Book, 1992)

10. (a) In June 1985, women with
disabilities from across Canada
gathered to.form DAWN Canada.
Women returned to their commun-
ities and developed local and pro-
vincial DAWN groups. DAWN
recently sponsored a conference on
new reproductive technologies and is
currently researching disability and
suicide. (Canadian Woman Studies,
Summer 1993, Volume.13, Number 4)
11. (¢} The Right Honourable
Jeanne Sauvé was the first woman
Governor General of Canada (May

14, 1984) and Canada’s first female
Speaker of the House of Commons
(April 14,1980). The Honourable
Judy LaMarsh (M.P. 1960-68) was
the first female Cabinet Minister in a
Liberal governmenti. Agnes Macphail

was Canada’s first female Member of

Parliament (1921); Louise Frechette
was appointed Canada’s first female
Ambassador to the United Nations in
1991. (Secretary of State, Ottawa
IWD package, 1994)

12. (a) Ann Cools was appointed to
the Senate in 1984. At the time of
her appointment, she was the
executive director of Women in
Transition, a United Way agency for
hattered women and children in
Toronto. Rosemary Brown was the
first black woman elected to a
provincial legislature in Canada
{B.C.). Glenda Simms is chairperson
of the Canadian Advisory Council on
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Reciprocal
dgi‘ccmcm
erta

Fhe Alberta Teachers’
Retirement Fund
(TRF) offered a
revised reciprocal
transfer agreement, to be
effective February 1, 1995.
The offer was a modified
version of the recently qigned
agreement between B.C. and
Ontario and Quebec.

Investigations showed that
the modified agreement-
actually produced smaller
B.C. pensions than the
expired agreement for those
ex-Alberta teachers now..
teaching in B.C. This came on
top of the knowledge that fhe
expired agreement itsell
produced small penbxons

The BCTF and the -
buperannu'ttlon Commlssxon v
put pressure on the Alberta
pension board to reconsuier
its offer in'light of the
research findings and 1ts
"obligation to provide for
transfers that at least -
equalled the old agrcement
~ TRF now _proposes that the

increases in'salar

the Status of Women. {Secretary of
State, Ottawa IWD package, 1994)

13. (c) Mary Ann Shadd Cary
(1823-1893), the first black
newspaperwoman in North Amcnca,

was a human rights advocate who
founded the Anti-Slavery Society in
Toronto in 1851. At the age of 60,
she was the first female law student
to attend Howard University in
Alabama. Dr. Emily Howard Stowe
was the {irst woman registered as a
physician in Canada. Mary Two-Axe
Early actively lobbied the Canadian
government to restore native rights
to aboriginal women who had been
disenfranchised through marriage to
non-natives. In 1985, she was the
first native woimnan to be re-
enfranchised. (Secretary of State,
Ottawa IWD package, 1994}
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Quality designed cultural tours at unbelievable value!

SUMMER CULTURAL FULL PACKAGE from
15-day Historic China $1,999
15-day Scenic South China Special 2,599
15-day Singapore/Bangkok/Hong Kong 3,099 !
22-day Silk Road Adventure 3,999 |
22-day Mongolia/Tibet Adventure 4,325 |
22-day Cultural Study Tour 2,899
29-day Beijing/Canton/Hong Kong 2,999

EFEATURING NEW/DELUXE CRUISESHIPS...

- 15 or 22-day China & Yangtze River Cruise  from 3,450 |

Depart June 28, 29, July 03, 20, 31, 1995

16 TEACHER Slareh 1905

[awall ¢ Mexico 7
% California <
7% Cruise vy

Ask about our special 5%
discount off° select vacations_for
BCTF Members only!

1943 East Hastings St., Vancouver, BC V5L 1T5
253-5585 or 1-800-663-4703, Fax 253-5586

— Canada’s oldest unionized travel agent —

SAN DUEGD STATE UNTVERILTY
MASTERS OF ARTS IN EDUCATION

Four Exciting Options:

(for teachers and administrators)

» Leadership & Curriculum/Instruction
* [ecadership & Supervision

* Leadership & Counsellor Education
e Leadership & Special Education

Special Features:

° No oul-of-state tuition

» Compicte in a minimum of 3 summers
 Individual & family housing availuble

o Room & Board in dorms = $130 U.S./wk

* Transfer up to 9 units of previous coursework

............................
.............................

............................

.......................

..........................

.............................

: Other Features:

i ° Combinc the program with a holiday in
: America's linest city

*Program beging July Sth, 1995
sTotal tuition (3 summers) $5000-$5200 U.S.

',9@/

THE EDUCATION INTERNATIONAL CONGRESS
HARARE, ZIMBABWE JULY 19 - 23, 1995
SPECIAL TEACHER’S AIRFARE

From Vancouver...$2290
Pre and Post Congress Safaris and Excursions to
SOUTH AFRICA, BOTSWANA and MAURITIUS

/{S‘b
?/ OTHER GREAT HOLIDAY IDEAS
FOR THE SUMMER

LOW AIRFARES PACKAGES
ATHENS plus LONDON.. .. $1369 COOK ISLANDS - 7 nights $1585 4
ISTANBUL plus LONDON.....$1439 BALI BEACH RESORT - 12 days...$1485 §
AUSTRALIA and NEW ZEALAND.....$1590 BIKE TOUR OF FRANCE - 8 days K
NAIRORI and CAIRO and LONDON.....$1825 - accommodation and bike US 3856 w14

500

»

Tel: (604) 738-9499
1927 West 4th Avenue
Vancouver, B.C.
1-800-663-2293

1995 Summer Progmmme
July 3 to 21, 1995

wnth Lois Choksy, Liszl6 Vikaér, Janés Horvéth
. and a distinguished mtemanonal faculty -

Stuidy in the foot}ulls of the Canadmn Rocknes

. Graduate credit ,
3 summers leading to a D!ploma in Kodaly

_* Master's programmes thh Kodély concentrauon
- also offered

Prof I.oxs Choksy, UofC Depariment of Musu: _
2500 University Drive NW.

- Calga , Alberta, Canada: T2NIN4 =

Phone' (403) 220~5376 Fax. (403) 284'0973

] ‘ét"% THE UNIVERSITY OF |

BE CALGARY

[nduslve price~Air/First Cls Htls, Tours & Shows (from Vanwuvcr)

Ask for information on Slide/Video Show on March 12 in Varcouver area!

Requests for information: Dr. R. F. Latta, Director, ARP International Programs, SDSU,
College of Education, San Dicgo, CA 92182 or phone: 619-594-3767 or FAX 619-594-4687.

e mail jatta @ucssunli. sdsu.edu

Learn:

Creating High
Perfermance Teams in
an Educational Setting

®
-]
[ 4
® Re¢
[ ]
9
. . -]
Friday, April 28, 1995 o
[ ]
[ J
L]
[
o

Wall Centre Garden Hotel
Vancouver, B.C.

Turning groups of individuals into a commitied and skilled team
Building teams of creative problem solvers

Improving morale at both the staffand «chool levels

L.mng individual problem solving abilities

To manage the development of a hu_,h performance team

The twelve critical elements of an effective weam

The implementation model for high performance teams

'l o develop a team climate of trust and cooperation

Techniques to identify and prioritize opporwnities

The three analytical tools to .lppl\ to u&

To apply creative problem solving techniques 1o identify potential solutions
A technique whncﬁ allows you to choose the best solution

To implement, monitor and eftectively persuade others o vour action plan

For more information, contact T.W. Branun & Associates

rrone 409-8499 :465-2325

A Seminar with Dr. Doug Wyles

entify opportunity

lationships

Learn:

Relationships at school
and in the home

Friday, April 7, 1995
Wall Centre Garden Hotel
Vancouver, B.C.

O0.0.GOQO.

Creating Win/Win e "I'he specific and practical skills required to reach a Win/Win outcome
when dealing with conflicts of ideas and emotional confrontations

Managing the differences between people effectively

Ruchmg, mutually acceprable agreements

To become a more positive and productive force wherever conflicts arise

A four-step win-win negotiating process

Understand your basic 1ppro.1ch to conflict

The key to improving reletionships and building a "trusting framework”

The five rules of interpersonal probleny solvlm,

What to do before you get involved

To negotiate around interests, not positions

The art of turning argument into problem solving

For more information, contact T.W. Branun & Associates

erone 409-8499 +.465-2325

A Seminar with Dr. Doug Wyles

by
Nan McNutt

lhm.!l&mhv- T

CRrEDIT COURSES
The summer session runs from July 4 to
August 11. For information, call 291-5168.

EDUC 391 < Education and the Built
Environment * Tues & Thurs, 0830--1520h

EDUC 426 » Teaching Children and Youth
with Special Needs * Wed & Thurs,
1300-1650h

EDUC 441 » Multicultural Education
Wed & Fri, 0830-1220h

EDUC 463 « Educational Media »
Mon & Wed, 1230-162Ch

CMNS 486 * Media Education
Tues & Thurs, 1330-1720h

City PrRoGRAM WORKSHOPS
ror infermation, call 291 5079 or
fax 291-5098.

Locking at the City: A Polaroid Education
Program ¢ Tuesday, April 25, 1630-2030h.
Workshop Leader: Wynn Davies.

Architecture in Education ¢ Wednesday,
July 19, 0900-1600h. Workshop Leader:
Rolaine Copeland. Co-sponsored by the
Architectural Institute of British Columbia.

SIMON FRASER

UNIVERSITY
AT HARBOURCENTRE

All courses are held at Simon Fraser University at
Harbour Centre, 515 West Hastings Street, Vancouver.

The Bentwood Box;
AN ACTIVITY BOOK
far kida from ages 9-14 including mﬁiu teaching guide

s 2002 A Look at Free Trade

Jude Coffin, Jef Keithley, Rob
Sandhu, Terry Upton, Anita Van
Ginkel, Jill Wight 34 p.. 40 min.
videocassette 1992

The focus of this package is to
create a personal, national and
international awareness of the
implications of the free trade
agreement to Canada. This package
includes two video segments, student
guide to the videos, glossary of terms,
newspaper articles, as well as
classroom activities. Grade 11 Social
Studies and Economics 12—-$30.

o 2399 Conllict. Control, Power

Dawn Butterworth, Alison Fulmer
63 p. © 1990

This unit is intended as curriculum
to teach peaceful conflict resolution
to children. Topics include emotion-
focused coping skills, listening,
problem solving, self-esteem. co-

‘operative learning, gender equity,

bibliotherapy, and righis and
responsibilities. Steps to take,
activities to try and strategies to take
are all included. Ages up to 10 years
old—$20.

+ 2538 Contemporary Books Re-
flecting Canada’s Cultural Diversity

B.C. Teacher-Librarians’ Assn. 120
p. 1992

This is a selected annotated
bibliography of recent realistic fiction
and information books for Primary to
Graduation level students. These
books reflect the reality of Canada’s
racial, religiov and cultural diversity
today. For the most part, these are
Canadian books written by Canadian
authors. Includes appendices on
Professional References and
Publishers. K-12—$12.

* 2617 Life Without Fear: A
Discussion of Racism in British
Columbia Schools

Produced by BCTF, 95 p., 21 min.
videocassette 1992

This is a video and teacher’s guide
package. Th~ video, Life Without
Fear, was commissioned by the BCTF
to offer teachers a resource to spark
constructive discussior: about racism
in schools. Interviews with students,
teachers and exper's are intercut
with the haunting rh:ythms of the title
song by the popular roup Bolero
Lava. The video deals with a broad
range of issues beginning with the
significant problem of denial, the
hurtful impact of stereotypes,
problem of inter-racial dating, and
chalienges of ESL students ghettoized
by the language barrier. The video
also deals with some aspects of the
history of racism in B.C.; with
systemic discrimination; racism in
the media; and racist jokes and how
to confront them. The teacher’s guide

provides the entire script with
suggested exercises that could be
used during and after viewing the
film. A separate section provides
definitions and discussion about
racism, antiracist and multicultural
aducation, as well as an historical
overview of various cultural
hackgrounds within Canada—$20.

» 8203 The Bentwood Box

Nan McNutt 33 p. © 1984

Attractively presented mazes,
puzzles and other activities focused
on Northwest Coast First Nations
peoples’ Boxes incledes instructions
for making a Bentwood Box. A
teacher’s guide is included giving
background information and detailed
instructions for all the activities. A
great resource for a unit on First
Nations people. All of this is
reproducibie—3$16.

e 8608 Kids Create: Art and Cralt
Experiences
Laurie Carlson 160 p. ©1990
Paper and paste, clay and dough,
print making and seasonal projects
make this a wonderful resource book

for primary students. A pionecr log

cabin, a dincsaur bone, making your
own fossil or a robin's nest with
eggs—more than 100 activities to
incorporate into your lessons. Ages
3-9—$20.95

* 9022 Spinning Tales Weaving
Hope

Edited by Ed Brody, et al. 280 p. ©
1992

This large book is a line collection
of stories about peace, justice and the
environmenti. These stories are
intended to help students learn to
live with others and themselves. The
lengthy introducticn on stories as
teaching tools and helpful hints is
most helpful. Included with each
story are many follow-up activities.
Included at the end of this resource
arc age suitablity and theme indexes.
K-12—$34.95

¢ 9243 Shared Treasures: Gifts
From Our Ancestors

Annie Ross et al. of the Seattle Art
Museum 155 p.; 20 colored slides ©
1991

This is a curriculum resource unit
of northwest coast aboriginal art in
the Seattle Art Museum'’s permanent
collection. This unit is designed for
use by the classroom teacher who
wants to teach about the art and
culture of the people of the
Northwest Coast, from Washington
State, through B.C. and north to
Alaska. It was devcloped as a
collaborative project by members of
the northwest coast First Nations
community, educators, artists,
curriculum development specialists,

and the Secattle Art Museum
education stafl. This kit is divided
into two sections: Art for LEveryday
Use and Art for Ceremonial Use. It
covers mat weaving, baskets, boxes,
totem poles, house posts, canoes,
grease dishes, masks, button
blankets, hats and rattles. Liach
section begins with an introduction to
help orient the teacher to themes of
the unit. Handouts and lessons are
included—$49.50

« 9257 A'Touch of Japan

Ann Haley-Gliphant, Naomi YWakan
22 p., 20 colored slides and captions
© 1982

This kit includes slides with
detailed captions and a student

workbook. The workbook is for

elementary levels, but the slides and
captions (which include materials on
bonsai, ikebana, bamboo, rice and
Japanese gardens) can be used at all
levels. All levels—$40.

» 9522 Seience Experiments for
Elementary Students
Gordon R. Gore 160 p. © 1993
This is a sourcebook of “hands-on,”
“minds-on” experiments for young

‘people to do and a resource book of

practical ideas for teachers to use.
This collection of classroom tested
experiments, with a physical scicnce
ompnaqiq uses readily available or
inexpensive materials, K-7—8$25.

s EE101 My Earth Book: Puzzles,
Projects, Facis and Fun

Linda Schwartz 63 p. © 1991

An illustrated book of earth-
friendly pictures, puzzles, and
projects creatud especially for young
children. Topics include littering,
overpackaging, recycling, pollution,
water conservation, endangered
animals and other environmental
topics. Also includes a true-false card
game. Ages 6-9—$11.

» EE213 The Kids® Wildlife Book

Warner Shedd 160 p. ©1994

Some of the fascinating wildlife
topics covered in this book include
comparing kitten tracks to those of a
lynx, making range maps, learning
about wildlife housing and what it is
like to grow up in a family of
porcupines or weasels. A variety of
*houghtful activities will leave
children filled with wonder and
respect for the creatures with whom
they share this planet. Ages 4-12—
$20.95

« 108 Hands Around the World
Susan Milord 15¢ p. © 1592
Activities from around the world

are suggested each day for 365 days

in this book. Every month has a

theme such as wcather, native

languages, story hour, food, harvest,

" Lesson Aids Service

ete. Scattered throughout the year
are celebrations from many cuitures.
Ideas and instructions are also
provided. K-7—$20.95

o P228 500 Years and Beyond: A
Teacher’s Resouree Gaide

CoDevelopment Canada, with
assistance from the BCTEF WAL Long
Fund and the BCTF Global Education
Project 122 p. © 1992

This guide will help teachers
address the issues presented by the
500th anniversary of Columbus’
voyage to the Americas. Teachers
can use this guide lo get students to
think about, talk about, or reflect on
the 500 years of contact between the
indigenous and non-indigenous
people of the Americas. It includes
information on historical events,
primary source decumends, student
art and writing, and contemporary
issues as well as curriculum
materials and teaching ideas for
primary and intermediate—$7.

e P12 Implementing Change: A
Co-operative Approach to Initiating,
Implementing and Sustaining
Library Resource Centre Programs

~ Liz"Austrom; Roberta Kennard, Jo-

Anne Naslund, Patricia Shields.
Edited by Dianne Driscoll. A
publication of the B.C. Teacher-
Librarians’ Association. 169 p. 1989

This guide was written to outline a
co-operative approach to initiating,
implementing and sustaining library
resource centre programs. It is a
reflection about co-operative
planning and teaching and its impact
on teacher-librarians as educators
The informaiion and strategies
included are designed to assist
teacher-librarians in seclf-assessment,
in evaluating situations, in reflecting
on options, and finally in designing
effective responses and interventions.
This book is a sclf-help book, but it
requires that teacher-librarians
identify the underlying questions and
program concerns that exist,
recognize the applicability of the
concepts and.strategies discussed,
and then apply them to those
questions. Recommended by the B.C.
Ministry of Education—$25.

Ordering Information

Prices are in effect until
August 31, 1995.

GST included in prices.
Non-BCTF members, add
20% to total of order.
Enclose cheque or money
order to: BCTF Lesson Aids
Service, 100 - 550 West 6th
Ave., Vancouver BC, V5Z 4P2

' .‘,* A ‘ /{;6 w57 &
f Cud -

vli:r o & EXPER.'% CRﬂFr Lo
o 3 ng yﬁﬁnjﬂn“,

“or (604) 871-2243 (direct line).

v i.
RRINY 1O M (.().“\,\RU
[
POWLE 114

BCTY Lc%s‘{m
Aids Catalogue
onfine

The catalogue is now
available on BCTEF ONLINE.
New lesson aid titles are
added monthly.

For further iniformation,
contact Sandy Drummond at
the BCTF by e-mail:
sdrummond@bctf.be.ca or
phone 1-800-663-9163 or
(604) 871-2182 (direct line).

To access BCTF ONLINE
Members must have an
Internet account available at
no cost through:

e The Community Learning
Network (1-800-661-8003)
or

e EDNET (Lower Mainland
school districts 731-1131);
or

e Community Freenets.

For further information,
contact Diana Broome at the
BCTF by e¢-mail: dbroome -
@bhctf.be.ca or 1-800-663-9163



http://sdsu.edu
http://Cmi.se
file:///vith
mailto:sdrummond@bctf.bc.ca
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A GUIDED WALK

“.

Come to 1CU...
and really take the summer off

with a TCU personal loan
or moertgage, you make just

IN PARADISE!
THE COTSWOLDS

England's Lingest area
oF Qurstanding Nerinal
Beaury

i
:1H‘ TEACHERS CRED TSR

()I\KR“)U!‘:»
Cambie at A0 Ave
A2 6055

e 5 days and o mghts

} ¥
Do at 2l Ave Guded soall Group
2 230 walks threough rolling
BURNABY mlls, meadows, clean

Notland Ave,
jostolt Coradi Way
290 5100

SURREY
do-48 1.0h st

81 9By
VICTORIA

Seott St just ol Hill side
b K16

river villeys,
and scente villages
© Get Awidy proo 1T All
AllGgusT 011, 1995
$750 per person
meludes weals and
ACCOMMONITION

TOWILL TOUIRS

Toll Free for
Oakridge Branch and
Administration Office
[-800 603-3345

430-1539

providing curriculum enhancement
through learning resources and in-
class presentations to the education

For more information on BCFA, its educational
services, teacher workshops and  free learning
resources, phone or fax any of its six regional offices

Planning a trip to London ar Paris? Gur
audio-guided walking tours lead you
) step by .ﬂc‘g throvigh the city and teli

you about the sites, the history and the
culture, Just slip one of our casscttes in
your walkman and off you po! Eight
half-day walks through London or
Paris. Easicr to use than a guide bouk
and less expensive than a private guide,

Iminediate refund If not satlsfled
FOUR CASSETTES & BIGHT MAPS FOR BACH CITY
$39.98 plus &/h $3.50 Visa / MC/ MO/ CK

phone: (604) 860-6410
fax: (604) 860-6414

community for nearly 75 years. listed below.
N Kelowna
() . Y]
2 We offer ecological education activities,
focusing on public participation, forest and land-use -
5001 ' P ! Cranbrook

issties, resource sustainability and renewal for grades
Kindergarten through 12,

{800) 769-8015
Audio-Tours, 4155 Blvd. Poirier

phono: (604) 489-1113 Ville St-Laurent, Quebec, H4R 2G9

fax: (604) 489-198

) . Co ) Williams Leke
Our six education centers in Prince George, Kelowna,

Williams Lake, Cranbrook, Squamish and Surrey

BECOME CEO OF YOUR OWN COMPANY
USE YOUR TEACHING SKILLS!
Start part time 1-2 hours a day, helping

phona:r (804) 392-2544
fax: (604) 398-5708

house classroom facilities and on-staff education | Prince George

people to become healthy and gain
more energy, Great earning potentials,
For your fee no obligation information
call: Jen Jensen

phone: (604) 563-0427
fax: (604) 564-3989

{604) 535-3231 or 1-800-531-0728

phone: (604) 582-0040
fax: (604) 582-0161

Attention: Media & Journalism

professionals,

Located within a forest sctting with unique | Sguamish

. , ) . o1 (Evans Lake)
interpretive trails, each education centre facilitates

information exchange partnersh.ps between schools Surrey

and communities.

BCFA is the British Columbia Forestry Association

teachers:

C.nadian Association of Journalists
National Conference in Vancouver
March 10-12. Journalism ethics and
techniques the focus.

phone: (604) 582-7170
fax: (604) 582-0050

Attention Teachers/!

You asked for it, and asked for it, and asked for it. ..
Now, at last - you're going to get it.

BRITANNICA on CD-ROM

Now you can get the complete text of
Encyclopaedia Britannica on a single CD for only

$995
(reg. $1249)
(taxcs and shipping extra)
For more information on this remarkable easy to use rescarch
tool that has been developed to assist you in attaining your goals.

Call 1-800-465-9439

This offer expires April 30, 1995
so place your order through your school today!

©9¢ BRITANNICA
S8 LEARNING
@ge  MATERIALS, LTD.

v Special rates for students.
Contact Frances Bula at (604) 732-2366.

L

4th Annual World
Conference on Women
BEIJING
Aug. 30 to Sept. 15/95

NGO forum and
UN Conference
Contact Executive
Director, NGO Forum
on Women B« “ing 95,
211 East 4214 St.,
Rm. 1500, New York,
NY 10017

(212) 922-9267,
Fax (212 922-9269

. Ak )
~Dial 1-800-667-9913 /1Y -
1AX: 725-2138 {604) 725-3919, (i, ¥
Uoa 390, Tofing, 8.C. VOR 220 [t

&

Kids & teens
gain self confidence
and communication skills
while turning their own ideas
into original plays.
After School or Weekend Rehearsals

FOR INFORMATION ABOUT AUDITIONS,
PROGRAMME REGISTRATION.
OR SCHOOL TOUR BOCKINGS,

PLEASE caLL 877-0678

cr Lorrie Williams
(604) 525-4468

(604) 521-3416 (h)

Fax (604) 525-6959

Call today for
SCHOOL GROUP
RATES

SUMMER SCHOOL OF ARTS & CRAFTS
Hornby Island, BC s i 3% < 3t July 8-12, 1995
Drawing, Developing Creativity, Papermaking, Puppetry.
Feltmaking, Weaving, Watercolour, Woodcarving, Willow
Basketmaking, Pottery, Candlemaking, Stained Glass. Jewellery,
Creative Knitting, Dyeing or Spinning

Brochures: Alma Schofield
RR 1, Hornby Island, BC VOR 1Z0 Telephone:
(694) 335-0667

Sponsored by: Hornby Island Arts & Crafts Guild

Kite Making in the Classroom

Welcome Spring to your class and school with the joy
of kite-making. decorating. and flying. Our "Kite-Kits"
ha¢ brought fun and cxcitement to teachers and
students. Fun to make and casy to fly. Call or fax us
for dctails.

The Swallowtail Kite Shop
wa  10436-82 (Whyte) Ave., Edmonton, Alberta TOE 2A2
Tel: (402) 435-4179/ 448-7226 Fax: (403) 435-1917

SOUTH OF FRANCE, Avignan, I'ully
furnished modern house oy rent,
Wy, rates, Call 738-1870,

CLOSE TO PARIS, Pully larnished
bdem, suite $320 weekly, (O-season
rates wvidi) Call 7381876,

PARIS CENTRAL. 1 hdvem, Tully Tuen,
aceommodinion for $550/veekly.
Newly redecorited, Call 738-1876.
GREEK ISLES, TURKEY, ICELAND,
SCOTEAND, ENGEAND, TTALY,
AUSTRIA, SWITZERLAND for
summer, EGYPT, MOROCCO, COSTA
HICA, GUNTEMALA tor Christimias,
Prices from $2995 CAN including
Migghts, sightseeing, many meals aod
good haotels with ensuite, Small
group tours for all ages. Also many
other countries, Call for free
brochare. Adventures Abroad, #1202,
1037 W, Broadway. Vancouver, B(
VoI TES, Call 732-9922 (oli ree |
SO00-665-3998 oulside Gr, Vancouver,
SIX LONDON APARTMENTS. 2
Central London Flats near the Chol-
sea Bridge available including daily
mald serviee and family butler $650
and $850 per week, Two flats at
Covent Garden (8785/week) and two
fats at the Tower of London (aceom-
modating 5-7 persons). ALSO AVALL.-
ABLE are stone cottages in the Cots-
wolds near Tethury, CAN ARRANGE
THEATRE TICKE'TS, adrport pick-up,
and week tour paekages, Contaet Mr,
Thomas Moore, (801) 393-9120 or
Fax: (801) 393-3024,

EDUCATORS BED & BREAKEAST
NETWORK $27 a night for 2. Privite
membership travel network of B&B's
for educutors, Stay with members at
over 2300 locations in 30 countries,
House-sitting program available,
Choose your destination and we do
the rest. For more info. call (800)
377-3480, write Box 5279, Eugene,
OR 97403, or fax (503) 683-8494,
QUEEN CHARLOTTE ISLANDS,
Sightseeing 5 days/4 nights, Origi-
nates/terminates Terrace, BC. Small
groups. Greening Tours Lid. (BCT)
2090 Churchill Dr, RR 4, Terraze, BC
V8G 4V2, 635-7868, Fax 638-8991.
WHISTLER CREEK. Tamarisk, 1
bdrm. condo, sleeps 4-6, tennis,
pool, fireplace, sauna, summer/
winter rates. Clara 327-3840.
WHISTLER. 1 bdrm condo. (Whistler
Creek) sleeps 4, fireplace, kot tub,
swimming pool and sauna. Close to
stores, 2 min, walk to ski lift, Book
early, reasonable rates. Phons Jan or
John 530-0958.

CANAL CRUISING. Self-drive vaca-
tions in traditional narrowboats,
through the beautiful English coun-
tryside. Call (604) 494-16006 even.
BLACKCOMB/WHISTLER. Luxury
townhome, Benchlands. New large 2
hdrm. 2 bthrm. dishwasher, micro-
wave, washer/dryer, patios, fire-
place, TVAVCR, sleeps 6-ski in ski
out, sensational family location,
directly on cross-country ski trails,
immediately above Chateau Whistler
943-4927/943-3354.

N.E. LONDON. Newly decorated self-
catering flat, quietly situated within
casy distance of rail service to city
center. Suitable for two. £12.50/
mighvadult (max. 3). For brochure,
phone 743-2842.

SOUTH PACIFIC SUMMER. 12 days
sailing in the Kingdom of Tonga on a
45" luxury yacht with a CYA certified
instructor/skipper. Cruise and learn

~ or just enjoy the sun. Optional addi-

tional stays in Fiji and Tahiti. Depart
July 10/95. For additienal informa-
tion call Warren Hale at 277-2739.
EUROPEAN CANAL CRUISES.
Affordable prices France, Germany,
Holland, Britain. Our fleet includes
Bareboat Cruisers lor two to eight
people, Owner operated traditional
barges and Classic crewed hotel
barges. Bicycles available. Contact
Offshore Yacht Management,
RobertLynn, 731-7559, Vancouver.
SKI BIG WHITE. Luxury condo. Ski
infout. 4 bdrm. plus den. 2 baths,
F/P, hot tub. (604) 764-4703.
INTERESTED IN NATURE? Local
company specializing in small group
natural history tours. Teurs include:
Arizona Archaeology, Hiking Utah's
Canyonlands, Wells Gray Park, Killer
Whale watching, Mount St. Helens
and more. Call us for your free bro-
chure. Nature Venture Tours
444-3311,

PUERTO VALLARTA Beach condos.
Spectacular ocean view, surf, sand.
Studio (S55CDHN)Y. Two bdrm. ($110
CDN). Fully equipped. 874-0012.
WHISTLER VILLAGE. Walk to lifts,
new condo sleeps 6, fully furnished,
w/d, fireplace, parking, hot tub, low-
est private rates in central location
(604) 328-6809.

SALT SPRING Oceanfront self-
contained 1 bdrm. suite. 21 steps to
tidal beach. Full kitchen. Ideal for
couples/families.Beach House 653-
2040

SALT SPRING ISLAND, self-
comtained, fully equipped 1 bdrm.
cottage on wateri-ont property
overlooking Fulford Harbour, private
beach, nonsmoking, adult oriented.
Call (604) 592-4232.

SUMMER (Z()'!(. AGE, Shswap Lake
sleeps 6, Bedding & dishes providisd
SA00/4WK. Sat. to Sat. Box 37,
Anglanont, BCAGOH) 955-6644,
QUEEN CHARLOTTE ISLANDS, loin
ws for i memorable 10-day seq
hivaking ndventure in the Queen
Charlotte Islands, No experienen
necessary, Book before April 1 jor
10" discount. For more information
contaet Colin MaeNeil, Ocean Sound
Rayaking Co, Tel/Fas: (00-4) 736-
0377,

FOR SALE: Time-shure 2 hdray,
condominivm, I week during high
season falternate years), Use in
Okanagan OB exchange throush
interval international network,
SH000, (GO4) 427 -3 Taiv™

CRUISE THE NOR'E 2681 COAST.,
Join o hushand & wir—n their 29°
sloap (single or couple). ixperience
the pristine wilderness—(ish, erab,
sadl, explore, Meander Tours, 1317
Tth Ave. Bast, Prince Rupert, BC VS
ANT,(O04) 627-40145,

WHISTLER. Alta Lake, waterfront |
hdrm. condo, sleeps 4-5, F/P, TV/AVCR
298-2070 alter 6 pim,

BLACKCOMB. Luxury 1400 sq.{t. ski
infout conda, 2 hdrm,, 2 bthrm. &
den, Located noxt to Wizard chair,
spectacular top loor view, Heated
sutdoor pool and hot tub, exercise
room available, All seasons, Phone
5387794,

WHISTLER condo, 1 bdrm. sleeps 4,
close to the gondola and lake. Please
call Don 299-50506.

WHISTLER 5 minutes to ski lifis,
Cozy 2 bdrm. und loft chalet, Book
now for your holidays. 541-4131

QUEENSLAND Toowoomba. High
school counsellor and his wife a
Grade 4/5 teacher wish to exchange
to B.C. For further information
phone (604) 652-5519 or contact:
Mike Dempsey, 3 Bowden Court,
Toowoombia, 4350 Queensland,
Australia (Phone 011-61-76-302290)
GERMANY. Exchangs opportunity:
German speeial ed teacher wants to
exchange with B.C. teacher for | yr;
must be fluent in German; contaet
Matthias Steng, Querweyg 87, 33098
Paderborn, Germany. Phone: 011-
49-525-173-0196 or i, Pedersen
(604) 652-5519,

ENGLAND. Teacher wanted for 1
year exchange to England Aug.
95-96. At present general subjects to
8-9 yr. olds, but could be 9-10 yr.
olds. Lovely independant prep school
in the heart of the English
countryside 1 hour from London,
Accommodation 2 Ldrm apt, close to
school with access 1o extensive
facilities. Phone Debra Guest for
more details ASAP: 011-44-730-
231857.

HALIFAX. Technology education
Junior high teacher wishes exchange
with technology ed teacher (r. or sr.)
in B.C. 1995-96. Acconimadat'cn to
suit needs, Andrew ($02) 457-3739.
e-mail: ach88@chn.cs.dal.ca

VICTORIA. 1 bdrm. house. Fully
furn. June, July, Aug. or July, Aug.
No smoking, no pets. $675 including
utilities. 480-1027.

ENGLAND. 2 bdrm. apt. very

- vomfortably furnished, Sleeps 4

adults. In delightful village 15 min.
south of Gatwick, £200/wk. Available
year round 536-4377/536-4441.
COQUITLAM. Wanted: roommate to
share large comfortable home with 2
in Southwest Coquitlam. N/S. 939-
4779.

HOUSESHARING. Queen's Park,
New Wesuminster, Very central, nice
neighbourhood, home, garden, view,
$450. 525-0541.
IRELAND/VANCOUVER. House
swap. Approx. 4 weeks summer 95,
4 bed quiet suburb Dublin: prof.
couple, 2 children. Details: Siobhan
871-2130.

VANCOUVER. 3 bdrm. apt. near UBC
and want to trade it for place at
Silverstar or Big White - March
break. Also interested in renting if
trade not available. Also want to
trade or rent Hornby Is. 1-2 wecks
July/Aug. Call Sherry (604)
730-7901.

NEW WESTMINSTER. Available
July/Aug. fully furn., deluxe, large 1
bdrm ste. on NW Quay. Non-
smokers, cat lovers please. Close to
Skytrain, SFU. $900/mo. 540-9015.
VICTORIA. 1 week summer
exchange for Kootenays cottage or
home. 658-5899.

VISITING VANCOUVER? Hillhouse
Bed & Breakfast welcomes you with
1910 Victorian character. great view,
hot tub, tasty breakfasts. $65/couple.
(604) 524-0069.

VICTORIA. Penthouse furn. 2 hdrm.
in deluxe building. Spectacular views
of harbour, Olympics, and
waterfront. Private sunbathing on
huge deck/garden. Includes use of
Mac LCHI and laser printer. Secure
parking for 2 vehicles. $500Aveek.

July/Aug, ol $2500 Tor 6 wke,
3850990 eveniogs,

HORNBY ISLAND, House [or rent,
sleeps 6. July and Aug, Phane (60-4)
J45-0667,

WEST VANCOUVER. 2 hdrm, house
near Bight House Park, sunny and
private Julv/Aug. SE700/ma0,
92180499,

VANCOUVER, | hdem, apt, English
Bay. 2 blocks to Samley Park, July |
to Aug. IS appros, Quiet, responsihle
not-smoker, $850/mo. (604) G88-
6920,

WOW!NEED A NEW VIEW? Ity our
tervific 4 bdrm, family home, gaimes
rim, east/southwest deeks surround-
g farpee sunny Kitehen and formal
dining vy, Spacions privie vard,
lats of storige, close to sehuools, bus,
ferey, shapping, vecreation, beaches
Sunny Tsawwassen. 1 yr, lease July
D500, S0/ mo, Call Bve (604)
D48-0065,

LICKETY SPLIT™ New bhreak-
through in learning to read: Bxeit-
ing cireus adventure board game
developed by reading specialist with
20 yos, practical experienee, inelud-
ing tratning teachers, Over 500
multi-level cards reinfores sounds,
blends, word families, 250 sight
words, Easy to put away: colour-
coded cards into slots; sturdy box.
351,60 includes PST, shipping in B.C.
Order from Mary Sturgeon
Educational Games-£, RRY, 7530
Richards "Trail. Duncan, BC V9L
IM3. Fax (604) 748-0323.

1995/90 PROFESSIONAL PLANNER
Organizer for Teachers by Dr, Sook-
ran, Systematize vecord-keeping,
facilitate planning, Practical re-
source, Time-saver, 190 - 8 1727 x
117 pages. $11.70 plus GST. Order
#160460-99, LRDC, 12360 - 142 St.,
Edmonton, AB 'T'51. 4X9,

Fax 422-9750,

“THE EVEREST EXPERIENCE”
Experiential, great fun, leadership/
team building game and seminar by
leader of B.C.'s first Everest expedi-
tion, For futuristic and really mean-
ingful Pro.D. Peter Austen Produc-
tions, Tel/Fax 838 GAME collect,
R.E.S.C.U.E. in Learning Difficulties.
YOUR Resource and Support Centre
for Educational Materials in Learn-
ing Disabilities. Call for information
on Workshops, Visual Aids, Library
list and Brochures. Phone 594-7504,
Fax 882-0157.

COUNSELLING & HYPNOTHERAPY.
Judy Forester BPE Clinical
Hypnotherapist. Member of
Canadian Hypnosis Assn. Individual
sessions to facilitate healing of issues
such as: childhood trauma, self-
esteem, stress, grief, depression,
anxiety. 732-0567,

WOULD YOU BE INTERESTED in
earning up to $1000 per month in
additional income working only 1
hour per duy? No interference with
profes<ional commitments. Protects
against job insecurity. Improves
retirement fund. Uses teaching skills.
Develops royalty based secondary
income. For your free no risk
opportunity evaluation call Ron
Barkman (604) 530-1152.
REUNION. Len Shepherd Junior
Secondary, Surrey. 25 year -
anniversary celebration, May 12 &
13. Info. 1st Class Reunions 533-
66006, 536-0405. Len Shepherd 588-
1248.

TEACH OVERSEAS, For a list of
schools in 80+ countries recently
advertising for English-speaking
teachers send $10 to: Pachena
Information Services, 5930 Wald-
bank Rd., Nanaimo, BC V9V 1C8.
HORNBY ISLAND, BC. Artists Studio
Workshops July 8-12. Creativity,
drawing, papermaking, puppetry,
feltmaking, weaving, watercolour,
woodcarving, willow basketmaking,
pottery, candlemaking, stained glass,
Jjewellery, spinning. Brochures: Alma
Schofield, (604) 335-0667.
MANITOBA TEACHERS with
pension funds remaining there,
please contact Jean Fraser 594-4413
(Ph/fax). Require immediate
feedback to strengthen case for true

" reciprocal policy.

FULL CIRCLE EDUCATION
SERVICES. Home tutoring agency.
Hiring tutors, all levels, all subjects.
Competitive wages. Flexible hours,
Lower Mainland 525-9564.
DGEHILL ELEMENTARY. Powell
River: 40th birthday, May 12, 1995,
If you were a teacher or student and
would like to shere memories or
attend, please plione (6G4) 485-6164
for more information.

CLASSIFIED APRS will be accept-
ed on or before deadline date
as space permits. Ad cost is S0¢
per word plus 7% GST. Mini-
mum charge $7.50. Ads must
be in writing and prepaid. Send
to Kathleen Kolisnek, BCTF.

511 Vision Awanreness Week,
sponsored by the B.G Assoviation
of Optometrists, highlights the con-
nection between yood vision and
literacy, Knowledge Network will
air Life 15 Worth Seeing at noon
Mareh 7. For information kits or
speakers, contivet BCAO at (604
270-9904,

D11 Vancouver, TEAL 95 spring
conference, Sheraton Landmark
Hotel, Contaet The Association of
B.C Teachers of English as an Ad-
ditional  Language,  177-46064
Lougheed Highway, Burnaby, BC
VHC BTH, (604 294-TEAL (8325),
Fo (604 294-TELL (83505).

10 Viancouver. Curriculum Inte-
gration: Developing Integrated, In-
terdisciplinary Teaching  Units,
with Roger Taylor, sponsored by
North Vanconver School Distriet,
Waterfront Hotel, $115, Contact
TW. Branun & Assoc,, 18963 1188
Avenue, Pitt Meadows, BC ViY
212, (604) 465-8499, 1 (604) 4065-

2325,

10-13 Victoria, Part 1, Basic Inten-
sive Weoek Training for Certification
in Reality Therapy, with David
Threlfall. Contact Wendy Gedney
(6O 477-1213.

11 vancouver, Video and diseus-
sion of Jim Simkin, Ph.D)., John
Jambor Bducation Centre, 3.0,
Cancer Agency, 600 West 10th Av-
enue, Contaet Gestalt Training In-
stitute, T71: (604) 925-2012.

16-17 Vancouver. Special Educa-
tion Association Conforence, Cross-
currents, Westin Bayshors Hotel,
Contact Helen Middiediteh, (604)
354-4784.

31-April 1 Courtenay. The Com-
munication Lab, communication
skills that support academic and
social suceess, with speech-lan-
guage pathologist Ellen Pritchard
Dodge, Florence Filberg Centre.
Fax (604) 334-4472,

31-April 2 vancouver. The
Fourth Annual Vancouver Story-
telling Festival, West-End locations
and First Nations Longhouse of
Learning, UBC. Call (604) 876-
2272, Call (604) 290-9963.

6-7 Surrey. Surrey Speech-Lan-
guage Conference: Smart Profiling:
Focus on Strengths, with Lynda
Miller, Northview Golf and Country
Club. $150 Yefore March 17,

6-8 Vancouver. B.C. Business Ed-
ucation Association spring confer-
ence, K-12, Waterfront Centre
Hotel. Contact Royce-Shook, c/o
9457 136th Street, Surrey, BC V3V
5W4, (604) 584-1258, I': (604) 584-
5294, o-mail rshook@cln.ete.be.ca.

7-8 Richmond. SFU/UBC/Ministry
of Education sponsored Year-
Round Scheol Conference, Delta
Airport Hotel. Speakers: Ballinger,
Zykowski, 1
administrators/teachers, Glendale
{BC) group. Fee approx. $125. Con-
tact Tony Rainbow, SFU (604) 291-
4892.

7 Vancouver. Win/Win Relation-
ships at School and at Home, with
Doug Wyles, Wall Centre Garden
Hotel. $115. Contact T.W, Branun &
Assoc., 18963 118B Avenue, Piit
Meadows, BC V3Y 21.2, (604) 465-
8499, FF: (604) 465-2325.

7~-8 Burnaby. Grappling with
Guidelines, Youth Employment
Skills Canada, Ine. Rick Bradshaw
and Lorne Prupas on career-devel-
opment program, $150. Contact
Kathie Carlson, P/F: (604) 893-
5003.

7-8 Golden. Peernet 95, Peer-
Counselling Conference, Golden
Secondary School. Contact Andrea
Allingham, (604) 344-2201.

8 Richmond. Spring conference of
the Orton Dyslexia Society, B.C.
Branch, The Radisson President
Hotel, featuring Andrew Nikiferuk
and Ken Heikkila on working to-
gether to meet the challenge for ef-
fective education. Contact Allyn
Rodden, (604) 241-3442 or (604)
274-7838 (eve.).

8-9 vancouver. Self-Psychology
and Gestalt Therapy with Elaine
Breshgold, Psy.). Weaver Institute,
3309 Dunbar Strect. Contact
Gestalt Training Institute, T/I:
(604) 925-2012.

10-13 Prince George. Adult Basic
Education Assn. of B.C. Annual
Conference and General Meeting.

_Utah

Depth and Diversity, College of New
Calendonia, Contaet Frank Costello
tHO4) HO3-0185, 1 (600 H01-3767,
e-mail adO28@lreenet unbe.edu,
or Patda Davies (604) 561-5835. 1
{604) 561-5810,

19-20 vancouver. Pathfinder
Learning Systems Conference, id-
ucational Communities in a Glohal
World, Coast Plaza at Stanley Park,
Contact Kathy Richmond, (60
021-1664.

20-21 rernie, Provineial Inter-
madinte Teachers' Assoviation Pay-
et Conference, special Education
and  Jhe Classroom  Teacher
(Grades 4 to 10}, Griz Inn, Snow
Valley Four Season Resort, Fax Pat
Robertson at Fernie Secondary
(6O4) 123-400:4.

23-20 Victoria. Focus '95: Thriv-
ing in-the '90s, A Decade of Pro-
founa Change. Educational reform,
achieving sueccess with students
with learning and behavioral prob-
fems, and personal growth for
professionals, Victoria Conforence
Contre, Contact Barbara Smith &
Associates, 1881 Beach Drive, Vie-
toria, BC VER 004, (604) 598-1039,
I': (604) 598-2308,

23-26 Vancouver. lmagining a
Pacific Community, an interens-
tonal and interdisciplinary confor-
ence on raising global awarceness
and teaching about life in the Pa-
cific region, sponsored by Pacific
Circle Consortivm in conjunciion
with Asia-Pacifie Educational Stud-
ies, UBC, Contact PCC Conference
1995, Centre for the Study of Cur-
riculum and Instruction, Faculty of
Lducation, UBC Vancouver, BC VOT
174, 1% (604) 822-8234.

26 Vancouver. Lower Mainland
Council of the International Read-
ing Association (LOMCIRA) pre-
sents Alison Precce, Great Expec-
tations, Mixed Messages, and ‘Too
Much To Do? Teaching and Learn-
ing in Trying Tiroes, Hyatt Regency.
Contact Bonita Steffler, (604) 526-
4450, F: (604) 572-5976.

28 Vancouver. Creating High-Per-
formance Teams in an Educational
Setting, with Doug Wyles, spon-
sored by Surrey School District,
Wall Centre Garden Hotel. $115.
Contact T.W. Branun & Assoc.,
18963 118B Avenue, Pitt Meadows,
BC V3Y 21.2, (604) 465-8499, F:
(604) 465-2325.

28-29 Kelowna. Physical Educa-
tion Provincial Specialist Associa-
tion conference, Teaching of Physi-
cal Education. Contact Debbie
Keel, (604) 465-5828, or Sandy
Fugger (604) 765-1955.

28-30 victoria. Multi Media Com-
puter Training sponsored by B.C,
Tel Discovery Learning Services
and Greater Victoria School Dis-
trict, Marigold Elementary School.

$150 adul/$100 student. Contact

Merv Campbell, (604) 384-8157, or
Elizabeth Kilby, (604) 388-8991, I%;
(604) 388-8889,

4-5 Burnaby. Perspecitves, Ex-
ploring Comparative Civilization
12, Alpha Secondary School. Ses-
sions on key elements pertaining to
India, China, Japan, and the Is-
lamic world with academic special-
ists and members of the curricu-
lum design team. Contact Wayne
Axford, (604) 664-8535, F: (604)
664-8541. :

4-6 Vancouver. CASLT (Canadian

Association of Second Language
Teachers) conference, The Multi-

lingual Child: Unlocking Our
World’s Potential, Hotel Vancouver.
Contact Susan Rowlands Shrimp-
ton, F: (604) 938-4908, regarding
registration, Dorothy Joyce, (604)
664-8410, F: (604) 664-8424, re-

garding program.
4—-6 Vancouver. Canadian Associa-

tion for Community Education An-
nual Conference, Touching the
Roots of the Community, commu-

nity development/community edu- -
cation/community schools, Shera-

ton Landmark Hotel. Contact
Darlene James (604) 664-8504, H:

(604) 888-0647, F: (604) 664-8848.

5 Trail. Making Quality Education
Work! with Albert Mamary. Before
March 15, $125; after, $150. Con-
tact Marvel Rogers, 2200 McRBride,
Trail, BC VIR 3A7, (604) 368-3165,
F: (604) 368-8471.

5-6 Burnaby. Congres 95, de I'AP-
PIPC a I'Université Simen Fraser.
y a longtemps que je t'aime, jamais
je ne t'oublierai soulignera le 10e
anniversaire - de

I’Association

provineiate des professeurs d'tin-
wersion ot du Programme Cadre,
Inseriptions: Martine Asselin, 710
Tay Creseent, Prince George, B
VIM SV 604) H04-1504,

D-6 Burnaby  Grappling with
Guidelines, Youth Employment
Skills Canada, Ine. fick Bradshaw
and Lorne Prapas on careor-devel-
opment program, $150, Contaet
Kathie Carlson, P/F: (604) 89%-
5003, - yor

O Kelowna, Spring meetingfl h‘w‘.‘ﬁ“
B.CoSection of the Americaty o0
cintion of Physies Teachers, Uni-
versity College of the Obanagan,
North Kelowna Campus, Contaet
Joennifer Kirkey (60-0) 527-52306, or
Don MeKenzie (0040) 702-5445.

G Vancouver, Advanced  Skills
Workshop in Orton-Gillingham Ap-
proach, Lois Lindsay will demon-
strate technigues in word-ratio
spelling, multisensory composition,
and grimar, Contact Greg itall
(604) 526-60604.

12-14 vancouver. Youth for
Global Awareness Conference—
Stop  the Nightmare; lLive the
Dream—l{or secondary students,
UBC. $150 before March 31, Con-
tact Helene Minishka, /o 42 West
O2nd Avenue, Vancouver, B( VOX
281, P/ (604) 321-1351.

2-3 Burnaby. Grappling with
Guidelines,  Youth Employment
Skills Canada, Inc. Rick Bradshaw
and Lorne Prupas on career-devel-
ohment program. $1540. Contact
Kathie Carlson, P/F: (604) §93-
5003,

3-7 Victoria. Third Annual Ad-
vanced Placement Institute for
New and Experienced AP Teach-
ers, Camosun College. Contact Jim
Sexton, Camosun College, 3100
Foul Bay Road, Victoria, BC V8P
512, (604) 370-3352, F: {(G04) 370
3662, 37-0368, .

3-7 Victoria. Multi Media Com-
puter Training sponsored by B.C.
Tel Discovery Learning Services
and Greater Victoria School Dis-
trict, Marigold Elementary School.
$150 adult/$100 student. Contact
Merv Campbell, (604) 384-8157, or
Elizabeth Kilby, (604) 388-8991, F:
(604) 388-8889.

10-12 vancouver. Intensive train-
ing in the Orton-Gillingham multi-
sensory phonetic approach to re-
mediating reading, writing, and
speliing. Contact Greg Hall (604)
526-6664.

7-11 Kelowna. Okanagan Chau-

tauqua 95, reflection, study, ard
fellowship in preparation for the
new school year, sponsored by
COTA and SD 23, Bellevue Creek

-Elementary School. Contact Marg =

Boake, (604) 764-4170, F: (604)
764-3292.

14-18 Kelowna. Okanagan Chau-
tauqua 95, reflection, study, and
1ellowship in preparation for the
new school year, sponsored by
COTA and SD 23, Bellevue Creek
Elementary School. Contact Marg
Boake, (604) 764-4170, F: (604)
764-3292.

23-25 Parksviile. All Kinds of
Minds, with Mel Levine—attontion,
learning, and behavior difficulties.
Contact Alecta Raynor (604) 248-
4241, F: (604) 248-57067.

PD_CALEN DAR OF EVENTS is
- changes? Write Tf;z;i{ggt;rf;a
ing to our format) 871-2291,

Don‘t let your
membership or
subscription
expire!

If you belong to a provincial
specialist association (PSA)-
check the mailing label on the

- next envelope you receive.
The expiry date is recorded, so
you will be able to take note of
the status of your membership

or subscription.
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ry School literati.
Ashiley Chapman

“Grade 374 teacher
Jo-Anne Beer,
Ray Shepherd

Elementary School,
Surrey

the dust jackets of his books
and he hadn't called ahead.

Ite had, however, received
the book Piggott’s class had

.sent to him, and he came to

say thanks, to discuss books,
to tell stories, and to listen.
And life at Ray Shepherd
Elementary School will never
be the same.

Robert Munsch (he calls
himself Bob) gave Mary-Beth

story and pkotos by
Karen Kilbride

ikes! Mary-Beth
Piggott didn't
recognize Robert
Munsch when he
knocked on the door of her
Grade 1 class at Ray Shepherd
Elementary School in Surrey
on January 18, 1995. Munsch
had shaved off his beard, so he
didn’t resemble the photos on

L ] [ ] ] "
A visit from Mr. Munsch
On Jan. 18, 1995 Robert Munsch came to our school. He said
that he was 34 when he started to write. Now he is 49, le
enjoys playir< on the computer, walking and bicycling. His new
book is "Where is Guh-Ning?” He loves HOT, HOT chicken
wings! Robert Munsch likes the book “Love You For-ever™. e
lives in Guelph, Ontario. e has a wife and 3 kids. He works in
his office in the basement. He told stories so the kids in daycare
would shut-up! Robert Munsch’s best seller is “Love You For-
ever.” He said that the longest book to finish was “Millicent and-
the Wind.” We loved having him come.

Thank you, Div. 11
by Shimona Henry and
Tiffany Verkerk
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Moss about baseball, Bob
Munsch wrote a new story
about teamwork and sent
Matthew a copy.

Munsch reminded Mary-
Beth Piggott, and all of us, that
children need guides to
introduce them to the world of
reading.

Piggotit a copy of the German
edition of the Paper Bag
Princess. He visited with Jo-
Anne Beer’s Grade 3/4 class
and autographed their books.
Her young reporters
documented the visit for the
class newspaper. Teacher-
librarian Leslie Speers reports
a run on Robert Munsch books
in the school library. After a
conversation with Matthew

Karen Kilbride teaches at
Senator Reid Elementary
School, Surrey.

The Munsch surprise

On Wednesday, Jan. 18 the one and only Robert Munsch came to
Ray Shepherd School. He came because Mrs. Piggott’'s grade one
class had wrote him a book along with a letter. So, he went to
Mrs. Piggott’s class first. When he told the class he was Robert
Munsch, the kids and the teacher were shocked! He told the
class billions of stories. After he had finished telling stories,
Mary-Beth Piggott—A.K.A. Mrs. Piggott—suggested to tell stories
lo Ms. Beer’s class. So he did. After signing lots of autographs,
Ms:-Beer and Mrs. Piggott drove him to Guildford Mall. Kids
were glad to meet him!

by Taylor Shaw
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Matthew Moss
displays his copy of
“Teamuwork.”




