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by Peter McCue 

dvocates for charter 
schools, voucher 
systems, or so-called 

-traditional schools use 
the right to choose as the basis 
for their calls for private 
schools within the public 
system. 

It is difiicult to disagree with 
these sentiments in principle. 
How can we be opposed to 
choice? Choice is, after all, a 
key underpinning of a 
democratic society. But has 
the language of choice been 
taken hostage? Is the purpose 
of a public education in a 
democratic society being 
forgotten? 

In preparation for the 
March 4, 1995, BCTF-
sponsored conference on 
public education and the 
Annual General Meeting 
theme of defending and 
promoting public education, 
Mike ZIotnik, director of the 
BCTF's Professional 
Development Division, gave a 
presentation to the Executive 
Committee on the structures of 
school systems and the use of 
language in this debate. 

ZIotnik described three 
trends in education and 
society under the headings 
bureaucratization, 
democratization, and 
privatization. He outlined 
some ofthe logical outcomes 
of the application of each 
trend, and the use of rhetoric 
related to each. (See tables on 
page 4.) 

Often, governments favor a 
bureaucratic model because it 
is controllable, accountable, 
and tidy. Charter schools fit 
the private model. Our public 
schools have been built on a 
democratic model. 

Egerton Ryerson's mandate 
for Canadian public education 
in 1844 was twofold and 
potentially paradoxical: to 
improve the individual and to 
help society progress. Those 
who would place all the 
emphasis on the individual 
forget society's needs, ignoring 
the role of schools in 
preparing citizens or 
addressing collective concerns. 

The most popular version of 
the charter school is based on ^ 
discipline, "testable results," 
and a back-to-the-basics 
teaching style. Schools operate 
as businesses, with the 
students as their products. 
Religious groups are out in 

force. These schools would 
match ZIotnik's privatization 
model. 

The talk about choice, 
parental rights, diversity, 
traditional values, and 
competition in thi?> context 

does not address democrati­
zation. It is self-centred. 

Maude Barlow and Heather-
jane Robertson point out in 
Class Warfare: The Assault on 
Canada's Schools that this 
model is reaUy the "choice" to 

-R&RBook: 
Recommendation 2(a) 

(p.8).17(p.l7):59 
(p.38):61(p.39), 

71(p.44) 

cd}andon children who rely on 
the public-education system. 
The ideals of democracy are ̂  
absent. Some students will be 
winners; others are just 

See PUBLIC SCHOOLS page 4 
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•year ly 700 teachers 
w i l i gather i n 
Vancouver on 
Mfu-ch 19, giving up 

3 or 4 days of their spr ing 
brealc to participate i n the 
79th Annua l General 
Meeting. 

Seventeen years ago as a 
first-year teacher from Delta, 
I attended my first AIM. I 
saw three days of debates, 
speeches, lobbying, partying, 
caucusing, sharing, and 
decision-making. 1 was 
overwhelmed. I was also 
awed. Awed because I saw 
individual teachers from all 
parts of the province 
l istening to one another and 
making collective decisions 
that would steer the 
federation and influence the 
course of public education. I 
was impressed by the 
importance of the issues we 
addressed. 

Seventeen years later the 
A G M w i l l sti l l deal wi th 
important issues: defense of 
public education, provincial 
bargaining, education 
change, charter schools, 
education-business 
partnerships, roles and 
responsibilities in schools, 
and electing our teacher 
leaders. 

Again, we wi l l spend hours 
in debate; again, we wi l l 
make decisions i n the best 
interests of teachers and 
public education. Again, our 
complex organization w i l l be 
directed by 700 individual 
dec is ionmakers . 

I am sti l l in awe. 

Editor's note 
Watch for the 

A G M symbol on 
some articles that 
relate to topics to 
be debated in full 

a t the Annual General Meeting, 
March 19-22. Consult your Re­
ports and Resolutior)s book for 
the complete listing of recom­
mendations and resolutions. 

As I read " B C T F Rehabi l i ta­
t ion Research Project (Nov./Dec. 
issue of Teacher), I could not 
help thinking that Mr. Hanson 
had over looked a signif icant 
considerat ion. A program 
Vi/hose mandate is to provide 
the best possible support for 
teachers already in need is reac­
tive, not proactive. 

A proactive approach would 
ask 'Why has the BCTF Salary 
Indemnity Plan 'experienced a 
37% increase in short-term and 
long-term disability costs,' with 
the t rend expected to con­
t inue? Why are experienced, 
dedicated, conscientious teach­
ers suffering from depression 
and anxiety in ever-increasing 
numbers? Why is this a phe­
nomenon of the past four years 
in particular?" 

A proactive approach might 
involve looking at the educa­
tion climate for factors relevant 
to this t rend in "teacher 
burnout." 

I often hear teachers express 
stress and frustration induced 
by a work environment whose 
quality is perceived to be erod­
ing in the face of increasing ex­
pectations. In a period of rapid 
change and fiscal restraint 
teachers are expected to be 
wel l -prepared educat ional in­
novators with less non-instruc­
t iona l t ime for p lanning and 
assessment as wel l as for in­
volvement in the whole school, 
and wi th larger class sizes com­
prised of multi-needs students 

Surfing-the 

by Berniece Stuart 

• ntergalactic terms like 
sunserver, UNIX, unabom, 
and netblazer have 

.entered our lexicon. The 
BCTF has become part of the 
Internet. Refusing to be left in 
tho slow lane on the informa­
tion superhighway, I asked 
Diana Broome of our Re­
sources Centre to introduce 
me to that other world, and I 
am now "surf ing the net." 

I dial into the sunserver, 
...attempting-to connect to 
NM230AOE, ...connected!!! 
(yippee), ...beep, beep, beep: I 
answer a numljer of prompts, 
key in my super secret pass­
word, and here I am at Root 
Gopher Server. I'm not sure 
why the rodent reference. 
Maybe it's because gophers 
pop up as often on the "net" as 
they did in the pasture behind 
our barn in Saskatchewan. 
The RGS lists 15 directories 
with titles l ike About the BCTF 
ONLINE Gopher, Hot Issues in 
Education, and Curr icu lum, 
Assessment, Pedagogy, and 
Resources. I ' l l skip those and 
key in 14—Other Gopher and 

ranging from the gifted to the 
severely learning disabled. 

Hanson's program, whi le 
laudab'e, seems to put the cart 
beforr. the norse. 
Tim? Hopkins 
North Vancouver 

math ^ science 

I was appalled to read that in 
B . C . secondary classes in 1991 
only about 18% of science 
teachers and 21% of math 
teachers were women . Hope­
fully, w i th al ! the money that 
the government is putting into 
equity programs, someone wil l 
address the issue of hiring prac­
tices in secondary math and sci­
ence. If ever a situation screams 
out for a serious look at the 
(in)equity issue, this one does. 

Many studies have shown the 
importance of role models in 
choosing careers and courses. It 
is obvious to me that the low 
enro lment of girls in upper 
level science courses wi l l only 
change when we have female 
teachers of those courses as role 
models. 
Eila George 
Terrace 

Ref igyring Miss 
Perception 

I'm not sure when it hap­
pened, but somewhere, some­
one must have declared women 
"ween ies " when it comes to 
math and science. 

So widespread has been this 
belief that the Ministry of Edu­
cat ion and the B. C. School 
Trustees Association developed 
an in format ion package for 
school administrators entit led 
"Shattering the Glass Cei l ing." 
The document describes young 
women's subjection to system­
atic discrimination and, as a re-
suit, underprivi leged status in 
math and science courses. The 
document argues that fewer fe­
males than males took science 
and math courses and that fe­
males fared less well than their 
male counterparts when they 
took the same course. As a re­
sult women were denied access 
to professions requiring math 
and science backgrounds. The 
suggested cure was math and 
science courses segregated 
a long gender lines to a l low 
women to learn in classes de­
void of "aggressive" and "more 
capable" males. 

Data from a recent study of 
Grade 11 and 12 math and sci­
ence courses in the Central 
Okanagan School District con­
tradicted "Shattering the Glass 
Cei l ing. " More girls than boys 
took math and science courses. 
When girls and boys were en­
rolled in the same class, such as 
biology, physics, or chemistry, 
females were three to five 
times more likely to receive an 
A or a B; among the top math 
and science students in each 
school, females out-numbered 
males across the district by two 
to one. 

In September, 769 females 
enro l led in Kindergarten and 
began the i r educat ion in the 
Central Okanagan. Nearly half 

Y o u r f e d e r a t i o i i i n s i d e o u t 

Information Servers, finally 
arr iv ing at Gopher Jewels. 

Gopher Jewels has, what 
else, another directory! Here's 
Personal Development and 
Recreat ion—Fun Stuff and 
Mult imedia. Sounds a lot 
better than Curr icu lum, 
Assessment, Pedagogy. Key in 
15. Beverage—Homebrewing 
Beer, and another directory. 
H m m m , this looks promis ing— 
A Collection of Beer Quotes 
Throughout the Ages. 

George Bernard Shaw—"I 'm 
only a beer teetotaller, not a 
champagne teetotaller." 
George Borrow would take 

serious exception to Mr. 
Shaw's views, saying "good 
ale, the true and proper dr ink 
of Engl ishmen. He is not 
deserving of the name of 
Engl ishman who speaketh 
against ale, that is good ale." 
A n d here we have George 
Crabbe who waxed poetic... 

Lo! the poor toper whose 
untutor 'd sense. 

Sees bliss in ale, and can 
with wine dispense; 

Whose head proud fancy 
never taught to steer. 

Beyond the muddy ecstasies 
of beer. 

Enough about beer You may 
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will be on the honor role in sec­
ondary school, and many wi l l 
assume leadership in sports, 
student government, and extra­
mural programs. These 769 wili 
outscore their male counter­
parts on every standardized 
academic achievement test, 
and wi l l w in the majority of 
school awards at every year-end 
assembly. A large number of 
these females wi l l be math and 
science scholars and w i l l out­
perform the majority of males 
in math and science courses in 
secondary school. 

The glass cei l ing that limits 
the achievement of females in 
our society wi l l be fore ign to 
these 759 students. 
Ron Rubadeau 
Kelowna 

David Craig has NOT moved! 
We erred in identifying his local 
as Peace River Nor th on the 
front cover of the Jan./Feb. 
newsmagazine. Craig is from 
Peace River South. He is a mem­
ber of the provincial negotiat­
ing team. We apologize for the 
mistake. 

Write to us 
Letters io "Readers Wri te" 

may be edited for reasons of 
legality, taste, brevity, and 
clarity. To be considered for 
publication, they must be not 
more than 150 to 200 words, 
signed, and include a home 
phone number for verification. 

prefer the Monty Python-esquc 
directory. Let's al l sing along: 

"Oh, I'm a lumberjack and 
I'm okay, 

I sleep al l night and I work 
all day," 

We' l l skip the part about 
wearing women's clothing and 
hanging around in bars. 

If you're a serious Trekkie, 
you can access scripts from 
seasons one through seven. 
Here's a directory for UFOs 
and Mysterious Abductions. 
Wow, is there no end to this 
great stuff? 

The Internet isn't all fun and 
games. You can do your bit for 
community service as wel l . 
Somewhere, I can't quite 
remember exactly, the FBI is 
asking for help to solve 14 
bombings that have occurred 
over the past two years and is 
offering a miUion-dollar 
reward for clues leading to a 
conviction. 

There's a lot to this wor ld of 
Vir tual Reality V ia Sunsite 
Gopher Server. Beats a rainy 
B.C. w inter 

Berniece Stuart is an 
administrative assistant in the 
BCTF's Organization Support 
Division. 

Articles contained herein 
reflect the view of the authors 
and do not necessarily express 
official policy of the B.C. 
Teachers' Federation. 

The B.C. Teachers' Federation 
does not endorse or promote any 
products or services presented in 
the advertising sections of the 
newsmagazine. 

All advertisements wiU be 
reviewed and approvad by the • 
BCTF. They must reflect BCTF 
policy and be politically, 
enviroimientally, and 
professionally appropriate. 
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A 1.1 
by Jas Gill 
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inc ( i tho BCTI-'s 
rehabilitation pilot 
project in live school 
districts began, lour 

rehabilitation consultants from 
D.B. Hanson ik Ass()ciat(!s hav(^ 
worked closely vvith tho Salary 
Indomnity Plan (SIP), the local 
presidents, and the school 
boards to understand the 
needs of teachers and to 
respond to those needs 
through various initiatives 
including early intervention, 
and special program 
development, i.e., a stress-
management program, and an 
anxiety-management group. 

To keep the school 
administrators and staff 
representatives up-to-date on 
the program, the consultants 
give presentations designed to 
make those involved more 
aware of teachers at risk for 
future disability and to provide 
ideas on how they can assist 
teachers in their return to 
work. 

Referrals for a rehabil itation 
assessment in the five pilot-
project districts can be 
initiated by the teacher, the 
school board, or the local 
president. The referral goes to 
the SIP administrator for 
approval and is forwarded to 

tho rehabilitation consultants. 
Potential candidates for 
rehabilitation includ(! toachors 
who : 
» h a v ( i chronic abstMicos 

related to medical 
conditions. 

o aro working, but may bo at 
r isk for future disability. 

» have disabilities of a 
prolonged nature with no 
specific roturn-to-\vork 
date. 

• may require job 
modifications as a result of 
thoir medical conditions. 

• aro disabled from 
performing toaching duties. 

The consultant helps 
teachers minimize the 
potential for future disability, 
maximize their recovery from 
a disability, and reduce the 
incidence of recurrence. 

To demonstrate the 
rehabil itation process, we take 
the case of Mr. X , a teacher 
who has been off work for six 
months because of rheumatoid 
arthrit is. 

Fol lowing the receipt of the 
referral from SIP, the 
rehabil itation consultant 
arranges to meet with Mr. X in 
his home. The rehabil itation 
consultant gathers information 
about Mr. X 's medical , 
psycliological, famil ial , 

l inancial . and vocational 
situations. 

After r(H:(Mving Mr. X's 
(•onsont, the riduihil i lation 
consultant arrangtvs a medical 
consultation with Mr. X's 
rhoumatologist to furtlKM-
discuss tho medical condition, 
mcHlical troatmcMil , and tho 
Individualiztuj BcUiabilitation 
Plan (IRP) as outlined by the; 
consultant. 

I'ollowing approval from the 
specialist and discussion with 
Mr. X , Mr. X is encouraged to 
participate in the IRP. The 
rehabilitation consultant may 
also liaise with other health 
professionals stich as the 
physiotherapist and 
occupational therapist. 

Mr. X's IRP, which is goal 
directed, includes: 
» stress management 

focussing on relaxation 
training and pacing. 

• a regular exercise program 
directed by the 
physiotherapist. 

• a referral to an 
occupational therapist to 
determine the need for any 
of the following: assistive 
devices, functional 
assessment, a job-site 
analysis, education in joint 
protection and energy 
conservation techniques. 

and tho lahrical ion of 
orthotic dovic,(^s. 

• a gradiuil r(^-ontry to 
teaching. n(\gotiat(Hl vvith 
tho (Miiploy(M". 

» involv(Mn(Mit vvith a 
(luM-apisl to assist in coping 
wi lh loss or emotional 
c.hallongos assoc.iat(Kl vvith 
tho dis{ias(^ 

• liaison with tho 
rhoumaU)logist regarding 
medication, sidcvelTects ol 
medication, and pain 
management. 

(Nolo: No two cli(Mits would 
have tho same plan; individual 
needs vary.) 

The plan is monitored in 
consultation with the 
professionals involvtid, and 
goals and progress are 
evaluated by the client and the 
consultant. Every three 
months, the consultant 
completes a progress report, 
and new goals arc established 
until rehabilitation services 
are no longer necessary. 

Jas Gill is a rehabilitation 
consultant with D.B. Hanson 
and Associates Inc. 

R&RBook: 
Recommendation 28 
(p.24).33.34.35(p.27). 
36(p.28).38(p.29) 

w o m e n 
1. What according to 
Canadian non-governmental 
organizations, are the three 
current greatest challenges 
to women in this country? 
(a) Poverty, violence against 
women, inequal opportunity 
(b) Rape and sexual abuse, 
breast cancer, poverty 
(c) Violence against women, 
treatment of refugees, 
inequal opportunity. 

2. Where witl the 1995 
United Nations World Con­
ference on Women be held? 
(a) Sweden (b) China 
(c) Indonesia (d) Israel. 
3. Today, what percentage 
of people worldwide who are 
HFV positive are women? 
(a) 14 (b)40 (c)28 (d) 63. 

4. In what country did the 
government recently amend 
its constitution to require that 
one-third of the seats in local 
governments be held by 
women? 
(a) Japan (b) Sweden 
(c) Canada (d) India 

5. Terry Vyse is the first... 
(a) aboriginal woman judge in 
Canada (b) woman with a 
disability to get elected to the 
B.C. Legislature (c) young 
person in Canada to sit on a 
Royal Commission. 

6. The average proportion of 
women represented hi world 
parliaments was 12.5% in 
1975 and 14.6% in 1988. What 
was the percentage in 1993? 
(a) 18%; (h) 10.1%; (c) 21.3%; 
(d) 25.8%. 

7. Who said, "As a child I 
used to say to myself, / shall 
go everywhere I can and see 

and do all I can so that I will 
have plenty to think about 
when I am old,"? 
(a) Evelyn Lau (b) Shani 
Mootoo (c) Emily Carr. 
8. Of the total number of 
undergraduates in Canadian 
imiversities m 1991, 
approximately 50% were 
women. What percentage 
were from an engineering or 
applied science program? 
(a) 8%; (b) 5%; (c) 15%; (d) 22%. 
9. The first Canadian woman 
to win two gold medals in any 
Olympic games is:__ 
(a) Silken Laumann 
(h) Carolyn Waldo (c) Debbie 
Brill (d) Nancy Greene. 
10. The Disabled Action 
Women's Network Canada 
(DAWN Canada) was formed 
in... 
(a) 1985 (c)1943 (b) 1977 
(d) 1961. 

11. Canada's first woman 
Governor General and the 
first woman Speaker of the 
House of Commons was 
featured on a 
commemorative stamp 
issued by Canada Post 
Corporation on March 8, 
1994. Who was she? 
(a) Judy LaMarsh (b) Agnes 
Macphail (c) Jeanne Sauve 
(d) Louise Frechette. 
12. Who was the first black 
person to be appointed to the 
Senate of Canada? 
(a) Ann Cools (b) Rosemary 
Brown (c) Glenda Simms 
13. Who said "It's better to 
wear out than to rust"? 
(a) Dr. Emily Howard Stowe 
(b) Mary Two-Axe Early 
(c) Mary Ann Shadd Gary. 

/^swers on page 15. 
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Good taste and hc^althy 
eating go hand-in-hand. That's 
th(! word th(̂  Canadian DiiUetic 
Association is spreading. With 
the help of tlie Canadian 
I'ederation of Chefs and Cooks, 
tho CDA has made available a 
Nutrition Month Resource 
Package that includes a 
resource manual , activity 
sheets, and a colorful nutrition 
month poster. 

To order your copy send a 
$20 cheque payable to 
Nutrit ion Month Resource 
Package, 20 liglinton Avenue 
West, Box 2040, Toronto, ON 
M4R IKS . For more infor­
mation call Arlene Phill ips at 
(416) 480-0702, e x t 315. 

content—where 
is it? 

Canadian Content, a new 
tabloid promoting trade books 
and education titles published 
in Canada, is sent free to al l 
Canadian schools v ia their 
teacher resource centre, l iach 
issue focusses on a theme, 
wi th supporting articles, 
reviews, and activities. 
Previous themes have included 
Healthy Living, First Nations 
Awareness, and Mul t i cu l tura l ­
ism. 

To receive your own copy 
the subscription rate is $15 a 
year. For more information 
contact Pacific Edge 
Publ ishing Ltd., (604) 247-
8806 or by fax (604) 247-
8299. 

Newfor 
teacher-

librarians 
The Association for 

TeacheJf-Librarianship in 
Canada has a disk available 
that provides teacher-
librarians with resources 
they can use to develop 
their own advocacy-
campaigns. The disk also 
provides a firamework for 
organizing their own 
resources. 

It is available in Microsoft 
Works for IBM or Mac, and 
ClarisWorks for Mac. The 
cost for either format is 
$10. Order forms are 
available :fi:om the 
Association for Teacher-
Librarianship in Canada, 
782 W^arwick St., . 
Woodstock. ON N4S 4R1 or 
fax (519) 539-3319. 

mailto:vsmag@bctf.bc.ca
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(IcsUiKui lo los(Ms i l l t l i is 
j ipproiu'h. 

i ' l iut S U K U M U iiio(|ii<ililics 
wil l \w incn^asiul i.s I'rtM l̂y 
admilUul hy llio privuti/iitioii 
a(lv(){:iit(\s. .lolin Mason, a 
siipp()rt(!r of the (-liarUM-
school in Alb(u-ta, is qiiottui in 
Class War/hn? as saying, 
"VV(!'r(i not int(M-(!St(!f' in 
having ac,adomi('ally 
(•,hall(Mig(?d kids. And vv(\'r(! not 
going to havo b(?havi()ral 
prohloiTis. VV(^'r(? taking the 
(•r(!ain of the crop." 

Tho d iM i i oc ra t i za t i on of 
schools, on iho otliiM- hand, 
moots Iho dua! mandate 
Ryerson accc^pted and sets the 
conditions for coniii iunity 
huilding and socially 
rosponsibie teaching. 

Tax dollars that pay for 
public schools belong not to 
one child or ono parent but to 
tho entire community. Having 
s(;parate sytems for special-
interest groups at public 
(ixponse is anti-democratic. It 
is tho socialization of the cost 
and the privatization of the 
bencnt. 

Opportunities to meet 
various needs of students and 
communities already exist in 
public schools. There is room 
to work with others for 
improvement, and to celebrate 
successes. 

Real choices must be based 
on equity of access and 
funding and on democratic 
principles. Wo must look 
beyond personal gain and 
choose what is best not ju.st for 
some children but for all 
chi ldren. A G M delegates wil l 
debate a motion that supports 
options within tho public-
education system. Delegates 
wi l l be asked to adopt criteria 
under which such options 
exist. 

Movements 
Jlurraurralizdlion Drmorrafizalion Privalizalion 

O n l r a l i / c s c o n l r o l , 
l i i c r a r c h i c a l 
acc ( ) i i i i la l ) i l i ly 

l iecoMci les co l l e g i a l , 
c o m i m m i l y . and 
s la te c o n l r o l and 
ae<'omilal) i l i ly 

P r i va t i z es c on t r o l , 
no pub l i c 
a c c o i m l a b i l i l y 

I ' rus lra lc .s , stresses 
U 'achers 

lU i i lds t eacher 
m o r a l e 

Weakens teaclKWS 

Ali(MiaU^s, oppress(!S 
s l i i d e i i l s 

Mo t i va l e s s l i i d i n U s , 
act ive h^ar i i ing 

l'!.xac(wl)ates 
s l u d e n l imH|i ia l i l i es 

U n d e r m i n e s p a r e n t a l 
(•oiiri(lenc.(! 

S lr tMigt l iens home/ 
schoo l c o - ope ra t i on 

S(M'ves s ec to ra l 
inten^sls 

P romotes doc i l i t y .Strengthens 
(Uti/.enship 

W( !akens (;itiz(>nsliip 

P romotes { lepeiulence I'OSUM-S c o m m i m i l y , 
r ( ! spons ib ln .soc^ial 
a c t i v i s m 

Promotes mark(>l 
choice! 

Domina t e s 
p r o l e s s i o n a l i s m 

luK 'o i i rug i fs 
r ( !sponsil ) le 
p r o l e s s i o n a l i s m 

W e a k e n s 
p r o l e s s i o n a l i s m , 
isolaU^s t eachers 

Rhetorics 
Burcaucractf Democracy PrivaCism 

S t a n d a r d s , sk i l l s l -quul i l y , I'nMidom Choice! 

( l ontro l P a r l i c i p a l i o n I ' n t r o p r o n e u r s h i p 

A c c o u n t a b i l i t y Hospo i i s ib i l i t y P a r e n t a l r i gh ts 

H i i t i ona l p l a n n i n g 
(soniot i int is , cqintlilii) 

l 'mpovv ( i rmont , 
e q u a l i z a t i o n 

M a r k e t d i s c i p l i n e 

Compe t i t i on 
(g lobal , nat iona l ) 

Co - ope ra t i on , 
s o l i da r i t y 

C o m p o t i l i o n 
( ind i v idua l i s t i c ) 

M o a s u r i i m o n t (stale 
p l ann ing ) 

Inquiry , d i a l o gue , 
in tegr i t y 

M o a s u r c m o n l 
(marke t cho ice ) 

Compe t i t i v e 
advan tage 

Inc lus ive c o m m u n i t y T r a d i t i o n a l va lues 

N a t i o n a l , p r o v i n c i a l 
t es t ing 

A u l h o n l i c assc^ssmont S t a n d a r d i z e d t es t ing 

ManagtM-ial 
!(>adorship 

l e a c h e r a n d 
c o m m u n i t y a c t i v i s m 

Uospoct d i v e r s i t y as 
c o n s u m e r cho i ce 

Public education isn't merely 
about personal choice. It is not 
a cafeteria model where we 
pick and choose who gets to 
participate. It's about bui lding 
community, learning to live 
together, and building 
citizenship. The 

democratization model is the 
only one that serves al l of 
those niHids. 

Peler McCue is BCTF first vice-
president. 

chool-community 
ijiteraction days are 
being used for parent-
teacher dialogue, in -

service education, curr i cu lum 
implementation, accreditation, 
reporting, and dealing with 
other school-based issues. 

In 1993 the minister of 
education changed tho school-
calendar regulations to 
provide for two school-
community interaction days 
(SCIDs) in each of the 
1993-94, ' 9 4 - 9 5 , and ' 9 5 - 9 6 
school years. The days are to 
provide the opportunity for 
parents, teachers, and 
members of the community to 
participate in discussions and 
activities related to 
educational issues. In 
1993- 94, a l l schools were 
required to utilize both SCIDs. 
In the spr ing of '94, the 
regulations were changed to 
give teachers and parents the 
option of using or not using 
the SCIDs. 

A BCTF survey of locals 
found that a significant 
majority of schools i n the 
province have decided to 
continue using SCIDs i n 
1994- 95. The survey went to 
local presidents in November 
'94. Sixty-seven presidents 
responded; 47 indicated that 
100% of their schools are 
ut i l iz ing the two SCIDs this 
year, 7 reported that no 

schools arc using the SCIDs, 
and 13 indicated that some of 
their schools aro using the 
days this year. Clearly, most 
districts find that the SCIDs 

With the imminent 
implementation 
of the ministry's 

K-12 plan, 
teachers will he 

lookingfor 
additional time 
for in-service 
education on 

and discussion of 
the changes. 

serve a valuable purpose. With 
the imminent implementation 
ofthe ministry's K -12 plan, 
teachers w i l l be looking for 
addit ional time for in-service 
education on and discussion of 
the changes. SCIDs this year 
and in 1995-96 are a place to 
start. 

- Mike Lombardi 

Note: A summary of the BCTF 
School Calendar Survey was 
distributed to locals at the 
January '95 Representative 
Assembly. 

R&RBook: 
Recommendation 64 
(p.41).46(p.32) 

Spmking pers'onnllr 
Technology m our schools-overrated? 

Manning Bamberger^ 
Nechako 

ducation is already 
computer reliant. 
District and school 
accounts and records 

are maintained by computer, 
and the computer has many 
applications in the classroom. 
The cost of both hardware and 
software is decreasing, the 
availability of good education 
software is increasing. 

To help prepare students to 
be productive citizens, schools 
must provide a sound 
background in computer 
technology, application in 
part icular fields, and gateways 
to global communicat 'on and 
information. Teachers are to 
be commended for their role 
in helping students use the 
computer as a tool for both 
work and play. 

Is technology in our schools 
overrated? If technology 
includes the computer, and 
related peripheral equipment 
and software, then I think not. 

Technology is 
overrated. I think we 
have become 
mesmerized by 

technology itself. We forget it 
is a tool—nothing more. We, 
as educators, should be asking 
if and why we need it...for 
which students...and how we 
incorporate it into an 
overcrowded curr icu lum. 

We should reflect on what 
the technology does. Is it for 
job skills and career 
preparation? Is it to enable 
students to create their own 
jobs? Is it for career 
preparation at all? The 

answers are not easy, because 
in a complex, pluralistic 
society, the goals of education 
are not clear. 

Maybe we should 
concentrate on what we do 
know our students need for 
the future. Let us teach them 
about accepting diversity, 
being flexible, and coping with 
change and uncertainty. How 
much technology is necessary 
to do this should be the 
question—not if the technology 
is the best and the latest form. 

Patricia Clougli 
Shuswa, 

jechnology in our 
school is a necessity. 
However, modern 
technology should not 

be regarded as one of the 
major solutions to any 
problem in education. Was 
there an equivalent "hype" 

when pencil and paper 
replaced the slate, the stylus, 
and the Hornbook? I was 
discouraged when some 
schools used computer 
education to replace programs 
to meet the needs of gifted 
students—to the point of 
restricting student access to 
computers and cal l ing regular 
computer classes the "gifted 
program." 

We cannot allow a 
glorification of technology in 
schools to commercial ize 
education. Technology is a tool 
of learning, not a replacement 
for learning. 

* Laurie lenardon 
; Chilliwack 

"hen I think of 
technology in our 
schools, I think of 
chronic under-

funding, outdated equipment. 

inequitable access, and lack of 
support and tra in ing for 
teachers. When technology 
includes v ir tual reality and 
voice recognition, a weekly 
trip to the lab to practise 
keyboarding is hardly relevant 
or meaningful. 

I work in a district where 
tho administration offices have 
the newest and the fastest 
equipment. The 100 staff who 
use this equipment are trained 
by a district trainer who goes 
al l over North Amer i ca to 
learn the latest in school office 
applications. This happens 
while the 700 teachers and 
10,000 students, wi th one 
computer-helping teacher, 
struggle to make meaningful 
use of equipment l imited not 
only by its age but by lack of 
appropriate software. School 
offices are connected 
electronically to the board 
ofiice and to one another. To 
provide the same real 
experience for students, 
teachers must fight an often 
unwinnable battle to get a 
phone line and a modem. This 
is a question not only of 
underfunding but also of 
priority. 

Technology in our schools 
overrated? I don't think it 
rates at a l l . 

^mmmmmm^mmmmmmmmmmm 
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Bob White 

CLC president calls for 
social solidarity 

jhe labour movement 
must defend social 
solidarity in the fight 
to keep Canada's 

social programs, Canadian 
Labour Congress President 
Bob White told the winter 
Representative As.sombly. 
White said groups Including 
the CLC and the Canadian 
Teachers' Federation (CTF) 
arc working on an alternative 
budget challenging Liberal 
government proposals to cut 
social programs. The 
alternative budget's focus wi l l 
be job creation. 

It is time, he said, 
to argue for an 

alternative 
economic and social 

agenda, and 
con vin ce Can a dians 
that ine don't have 

to cut social 
programs to heal our 

country. 

One need only look at the 
"human reality behind the 
statistics," said White, "26,000 
people wait ing to apply for 
jobs at General Motors In 
Oshawa, Ontario, jobs that 
may not even exist. We really 
have to question very seriously 
where we arc going as a 
country when an ordinary, 
decent production job is the 
stuff of dreams, part icularly 
for tho highly educated young 
people who search in vain for 
jobs in the so-called new 
economy." 

With mass unemployment. 
White warned, come 
escalating inequalities and 
social tensions. 

The government is b laming 
social programs for creating 

Canada's debt, when "the 
economic policies of right-
w ing governments and the 
transnational corporations" 
arc really at fault, he said. 

White offered Mexico as an 
example. If any country has 
implemented an International 
Monetary Fund agenda 
(massive deregulation and 
privatization, lower inflation, 
huge cuts to social spending, 
free trade), it is Mexico. Yet 
v '̂hat was heralded by 
economic experts as the 
Mexican miracle, turned into 
the Mexican nightmare almost 
overnight, when currency 
traders abandoned the peso. 
White argued that Mexico 
shows us no security is to be 
found in a completely 
deregulated free-market 
economy. It also shows us, ho 
added, that it is destructive to 
have both developing and 
industrial countries in a free-
trade agreement. 

White offered solutions that 
wi l l contribute to a healthy 
economy and a healthy society. 
He called for international 
limits on currency speculation, 
special taxes on foreign 
investment income, tax 
reform—especially increases 
for large corporat ions—and 
lower interest rates. 

"In this debate, the labour 
movement, progressive social 
groups, and our political allies 
must defend...the idea that we 
have certain collective 
responsibilities to each other." 

It is time, he said, to argue 
for an alternative economic 
and social agenda, and 
convince Canadians that we 
don't have to cut social 
programs to heal our country. 
We need a vision of the future 
that values democracy, social 
justice, and social solidarity. 
White finished the speech to a 
standing ovation. 
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HA sii()porls Vovi 
Al!)enii workers 
A recommendation to 

contribute $1 per member 
($42,129 based on current 
membership) to support 
unions taking job action in 
Port A lberni received 
overwhelming support at the 
Representative Assembly. 

A recommendation to 
endorse the B.C. Federation of 
Labour consumer boycott of 
MacMi l lan Bloedel products 
also passed. The boycott was 
declared because, after 45 
years as a union employer, 
MacMi l lan Bloedel has 
declared an open-shop 
(Construction policy, ri ie BCTI* 
and locals wi l l not buy 
MacMi l l an Blcodel products. 

Aspenite sheathing; Cedar 
Loader lumber and fencing, 
Classic Coat bevel siding, K3 
particleboard, Kingtr im 
mouldings. Multiply plywood, 
and newsprint sold under the 
brand names l ihictrabrite, 
l i lectraheat, and l i lectratone. 

BOOK REVIEW 
C l a s s w a r f a r e : T h e a s s a u l t o n C a n a d a ' s s c h o o l s 
by Maude Barlow and 
Heather-jane Robertson, 
KeyPorterBooks (1994). 

Public education is not fail­
ing Canadians, according to 
Maude Barlow and Heather-
jane Robertson in Class War­
fare: The Assault on Canada's 
.Schools. -Business, politicians, ^ 
and the media roport a drop­
out rate of 30% and an 
illiteracy rate of at least 25%. 
In contrast, a 1989 Statistics 
Canada survey fomid that only 
6% of those aged 16T-;;4 had 
limited reading skills, and the 
drop-out rate Is under 20%. 

Critics .say our graduates 
don't have the skills the work­
force needs. Yet a World 
Competitiveness Report puts 
Canada among the top five 
when comparing workers* 
skills in industrialized 
countries. Another study 
found that Canadian students 
meet or exceed the math 
performance of students from 
other countries on inter­
national tests. 

The authors draw on their 
experiences fighting the 
corporate agenda (Barlow is 
chairperson of the Council of 
Canadians, and Robertson is 
with the Canadian Teachers' 
Federation) in highllghtiiig 
the rightwing's desire to 
transform schools into pre-
employment centres in.the. 
service of privilege and profit. 

The future is here at -
Burnaby South Secondary 
School, a $34.5-milh*on 

venture, with computers and 
communications technology 
paid for by a number of 
business partners including 
IBM. Corporate presence in 
tho schools elicits the 
ideological allegiance of young 
people to a free-market world 
view while ensuring that the 
workforce of tomorrow fits the 
needs of transnational 
corporations. 

B.C. business leaders are 
reviewers for seven 
curriculum-development 

Until now, public 
education has 

served society by 
balancing the 

particular needs of 
the individual with 

the needfor common 
experience, 

knowledge, and 
collective values. 

comnuttees. Even boardijobm 
language is creeping int& îs 
J^chbols;v^vith suggestions that ̂  
warranties accompany " ' ' 
graduates. 

It is cecessary to recognize 
the political agenda o f 
education. Barlow and 
Robertson argue, before such 
practices can be effectively 
challenged. 

Class Warfare looks sXUhB 

problems facing schools in the 
social context of a down­
loading mentality, which 
scapegoats schools and holds 
them responsible for things 
well beyond their reach. The 
book also delves uito the 
Amoricanizatioh of our 
education system through the 
NAFTA and the global 
movement toward privatized 
and elitist education evident 
in American "voucher" 
schools. Alberta's experiments 
with charter schools are a 
closer-to-home example. 

While Class Warfare 
provides a powerful warning 
that the dismantling of public 
education in Canada is well 
under way, it does not offer 
easy alternatives. The authors 
advise that to fight these 
trends, the public must. 
continue to return, to the 
question, whom do schools 
serve? Until now, public " " 
educafidn hasserved society 
by balancing the particular 
needs nftheJindiyidualvrfths;^^^^ 
the heed fprcbnimbn^^^^ . 
experience; knowledge, and"' 
coUectiye values. If we aroept: 
that d i f f e r e n F ^ e | - p f : 
are meant for (Uffer̂ ^̂  
of children 6r̂ qv<sbm(a^^^ , 
children to succee^h.th^^^ 
backs'of"o|iwrs^^ 
we,"as a'society,^vill have'':% 
renegodJohUiisf&hdamehtal -i 

JmsotiatQi^immms 

commi 
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" l i a l ( l ( t | ca c l i c ! - s 
w a n t ' . ' A n d wha t 
d o l(>ach(«rs need ' , ' 
T h e s e (|iiestion,s 

occii|)i(>(l Ihe W i n t e i -
H c p r c s i M i l M l i v c As s e in l ) ! ; , ' I'or 
l w o da\'s a s l o c a l 
r c p r c s e M i l a l i v e s a n d p r e s i d e n t s 
d i s c i i s s c u l t h e w o r k i n g and 
l e a r n i n g c o n d i t i o n s l e a c l i e r s 
n e r d i n o r d e r l o i i i e c t t i n ! 
c l i a l l c i i g n s o l ' t h e e v e r -
c l i a i i g i i i g ( • d i i c a t i o i i a l s y s l e n i . 

S i i l )S (U|i ie i i t l y , t h e l O - p c r s o i i 
B ( ; r i ' ' i K ^ g o t i a l i n g t e a m , I h c 
B a r g a i n i n g ( .on imi l l ee 
( r ( ! p r ( ! s e i i t i i i g Z'.i /ones a r o u n d 
th e p r o v i i K ' c ) , a n d th e 
B a r g a i n i n g C o i i i i c i i (one v o t i n g 
MKMiiher p e r l o c a l ) lu^ ld 
m e e t i n g s l l i r o i i g h o u l l - ' e h r i i a r y 
l o d i s c u s s a n d r a n k key 
h a r g a i i i i i i g o h j e c t i v e s . 

"I\('('()(j/ii((()fi, 
r(\s(>iu'('(\s, and 
nH(':ili()ti—ilw 

Uirec Rs of 
banfaining— 

sutnrnar'izc wlial 
Iccicficrs want and 

need" 

"Si l t ing through the 
bargaining tshjectives 
identilled by the locals, we 
observed strong (':()ninion 
th(!nies," said chief negotiator 
Doug Hogg. 

"I ' irst, W(! need recognition 
ofthe worth of our 
contribution to public 
education, through fair and 
reasonable terms of 
eniployinont. 

"Second, vve need the 
resources, including time, to 
allow us to implement 
mandated educational change 
properly and professionally. 

" And , finally, v/e need to 
retain our good contract 
provisions that govern 
working and learning 
conditions. Teachers have 
worked together for a long 
time to achieve! what vv(! have, 
som«!tini(r-» at gretit personal 
cost." 

BCTF President Ali(-e 
McQuade agreed. 

"Recognition, resources and 
retention—the thnv ' Rs of 
b a r gai n i n g—s u n i tn ti r i /.(Mvh a t 
teachers want and need. 

"Teachers need a stable 
teaching and learning 
environment," she continued, 
"hocausi! for ytnirs we'vt! faced 
the rapid introduction of 
changes. Some ideas were 
good and .some*—like dual -
entry Kindergarttni—were 
predictable disasters. But too 
many of them were rushed 
into being without 
consideration for aderjuate 
resources, appropriate timing, 
and necessary consulttition." 

Stability doesn't mean 
stagnutioi^-McQiiade 
emphasi/ed. 

"Of course there wil l always 
be changes, but changes 
should meet those criteria: 
Does it help chi ldren learn? 
Wi l l it (ixtend equity in the 
system? Is it managtvible hy 
t(!achors?" 

These are central issues at 
tho bargaining table as wel l , 
according to Hogg. 

"We know that an individual 
teacher's ability to managt? 
changes is directly l inked to our 

c o l l e c l i x ( ' a l ) i l i l> ' In c o i i U ' o l 
c l a s s s i / c s a n d c l a s s 
c o i n p o s i l i o n . \\V w e r e i n ' \ ( ' r 
a b l e to d u d i a l p r i o r l o 
c o l l e c l i v e h n r g a i n i r . f ; "' 

Hut h e r a t i t i o i i c d t h a i 
c o n s i d e r a b l e s l i p p a g e in I l i e 
s ( i id ( ' i i l - ( ' < l i i c< i l o r r a t i o l i a s 
t a k e n j i l a r e ov<'i' l l i e p a s i l i v e 
y e a r s . In the I <)')()<) I s c h o o l 
y e a r , w e a c t u a l l y h a d m o r e 
t e a c h e r s r e l a l i v e l o s t u d e n l s 
( b a i l w e d o n o w . C l a s s s i / i ' s 
o v ( ! r a l l a r e c r e e p i n g u p , 
a n d e d u c a t o r s s u c h a s 
t e a c h e r - l i b r a r i a n s a r e b e i n g 
e d g e d o u t o f th e s y s t e m , 
( l e t t i n g u s b a c k to w h e r e w e 
w e r e l i v e y e a r s a g o r e ( | i i i r e s 
a l m o s t 2,()()() addili<.>iial 
t e a i c b e r s . 

A t t h e s a m e l i m e , H o g g s a i d , 
m a j o r c h a n g e s i n e d u c a t i o n , 
l i k ( ! m a i n s t r ( ! a i i i i i i g , a r i ! 
i n t e n s i f y i n g t h e n e e d f o r l l r m 
c l ' f s s - s i z e n u m b e r s a n d a 
m a j o r s a y b y t e a c l i ( ! r s i n 
c o n t r o l l i n g t h e p r o c e s s o f 
in t ( ! g r a t i ( ) n . 

B u t t luM 'e ' s a v ( ! ry s t r o n g 
s u g g ( ! S l i o i i t h a t t l i ( !se g o a l s a r e 
n o t s l i ; i r ( ! d b y t h e B.C.. P u b l i c 
S c h o o l l ' i n p l o y ( ! r s ' A s s o c i a t i o n . 

In w h a t M ( ' ( ) ua ( l e (-Jills " a 
w i s h l i s t w i t h n o r ( ! l e r e i i c ( ' to 
r ( ! a l i t y . " B C P S I I A h a s 
d o t t u m e i U e d b a r g a i n i n g 
d < ! m a n d s f o r t h e w h o l ( ! s a l ( ! 
s t r i p p i n g o f t ( ! ach ( ! r c o l h ^ i ' t i v e 
agr ( ! ( !ment : s . i n c l u d i n g a n ( !nd 
to c l u s s - s i / ( ! l i m i t s , t h e 
( ! l i m i n a t i o n o f S ( ! n i o r i t y f o r 
p o s t i n g s a n d t r a n s f e r s , a n d 
c u t b a c k s o n s i c k - l ( ! a v t ! 
e n t i t l e i i K i n t s . 

"1 s i n c e r e l y h o p e t h a t s c h o o l 
b o a r d s w i l l n o t s u p p o r t a n y 
s t r a t e g y t h a t tri(!.s to s t r i p o u r 
c o n t r a c t s o f p r o v i s i o n s b u i l t u p 
t h r o u g h m u t u a l a g r e e m e n t 
o v e r t h e y e a r s , " M c Q u a d e 
a d d e d , 

" T e . ' i c h e r s a r e firmly 
c o m m i t t e d n o t o n l y t o 
r c U a i n i n g w h a t w e h a v e b u t 
a l s o t o a c q u i r i n g t h e n e c e s s t i r y 
m ( ! a n s to m e e t t h e c h a l l e n g ( ! s 
vve a n d o u r s t u d e n t s f a c e . " 

-Shuron Yandh' 

The Hxeculive Committee 
named Doug Hogg chief 

negotiator for tlie BCCF on 
the unanimous 

recommendation of the 
negotiating team. Hogg is 

vice-president of the 
Cranbrook District Teachers' 

Association. 
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liccominendadon 2(b) 
(p.nncsnlution 104 
(p.l4KI05(p.l5). 
i:i2(p.44f 

, . i . \ - ^ 4 i ! ^ - :.:\ 

by John Kooistra 

' n our ever-changing 
society, the subject of 
teachers' touching 

.students keeps cropping 
up. In my first five months as 
Shuswap Teachers' 
Association president, how to 
deal with this problem has 
been a constant concern. 

1 would very much like to 
say if a student needs a hug, 
do so; i f a student needs a 
firm hand on the shoulder, do 
so; i f a student needs to be 
restrained, do so; but I can't. 

It saddens me greatly that 
wo who have such a need for 
tactile stimulus must refrain 
from touching. " A h but,*' you 
say, 1 only have to refrain from 
certain forms of touching. 
This , unhappily, is not true; 
tho interpreter of the touch is 
the recipient, not the giver. 

I have just read an 
arbitration case in which a 
teacher of 25 years lost his 
right to teach for touching. 
What this case rests upon and 
what makes it so important to 
teachers is that the students 
felt uncomfortable. There was 
nothing roally blatant, nothing 
violent, nothing lewd—just 
the feeling of discomfort. 

According to two mombors 
o f the arbitration boa. J , this 

was enough to deny the 
teacher his pir^)(essidhrrrhb 
third member of the board 
suggested that a suspension 
should have been imposed 
instead.) 

What you intend 
is not important 

here; the perception 
ofthe other 

person who is the 
recipient of the 

touching is. 

Teachers, in the eyes of 
arbitrators, judges, and the 
public aro in a very trusted 
profession, and this places 
upon them a responsibility not 
shared by other workers or 
professionals. may believe 
that this is somewhat unfair 
but, nevertheless, it is a new 
reality. 

This dofis not mean that 
where a situation may prove 
dangerous or could rasult in 
an injury, you should stand by 
and do nothing. In that case, 
you would ho expected to act 
as a responsible adult and 
prevent, or assist in 

minimiz ing, the potential 
baza rd or i hj urious si lu atlb n. 

The type of touching 
referred to here is the 
incidental type; the one al l of 
us do from time to time in the 
cla.ssroom, shop, gym, home 
ec lab, hallway, or on bus 
supervision; the type most of 
us have taken for granted for 
many, luany years in our 
teaching. What you intend is 
not important here; the 
perception ofthe other 
person who is the recipient of 
the touching is. 

The following from a 
Cowichan case: Those who 
accept the responsibility of 
teaching undertake to conduct 
themselves in accordance with 
high standards. They violate 
those standards at the peril of 
their employment. 

This places a heavy burden 
on all of us in our interactions 
with our students on a daily 
basis. 

The pr imary reason for this 
article is not to make you a 
loss car ing individual but a 
more informed person 
work ing in an environment 
that carries certain r isks. 

John Kooistra is president of 
the Shuswap Teachers' 
Associalion. 

3 
'!'r.V(;i8i;!{ ssar*-!! r><>r> y 

s3A 
r IHS r s r : s s i ( ) N 

19:00 
We l come 
I ' r e l im i i i i t r l es 
a, .Adoption of c l i a i r i i e r s o i i s , 

Hcnitiiieers, tellers, 
I teso l i i l io i i s ( i ommi t l e e 

11, l op t io i i o l ' a g enda 
c. A d o p t i o n o f l') ')4 A d M 

m i i u i l e s 
Pres ident ' s Iteport 
A n i m a l ( l e i i e ra l M e e l i n g 

I t ecommenda l i o i iH ,'{-,') (p.12) 
I teso lnUoi is 101 (|).I2), 
i()2--i();ni>.i:{) 

l i i t r od i i c t i o i i lo L e a d e r s h i p Kepor t 
Ove r v i ew 
M e d i a I ' resf i i i tat io i i 
n r c o n m i e n d a l i o n 1 (|)..S) 

20:30 l imed Item 
{ I ree i ings f r om: 

H.C. Schoo l Tr i isU 'es ' 
A s s o c i a l i o n , 
H.C. C o n r e d e r a l i o n of P a r e n t 
A d v i s o r y (iotiiu^ils, 
H.C. lM!(l(!rution o f L a b o u r 

( ' on l inua t i o i i o f P r ev i ous Items 

21:30 T imed Item 
I ' l ect ion .SlaU!m(!nls: C a n d i d a t e s 

for Tab l e O l l i c e r Pos i t i ons 

22:00 
A d j o u r n 

SIXIONI ) S i : SS ! ( ) N 

09:00 
l ! .xeciil ive ( i o in i i i i l l ee I.ejulership 

Heport 
Del'ense and Sii|iport o r i ' i i l i l i r 

l u l i i c a l i o i i 
I t e e ommenda l i ons 2 (a) (p.S), 
i ; ! 17 (p.i.'".- IS), r.i r.;s 
(p.;{-i-;{(»). 4:5 (p.;;()), 71 (p.-i i i 
Kesoh i t i ons l ( ) " - l 1 I (p. l ' ) -2( ) l 

10:00 limed item 
(Iiiest S p e a k e r (to he co i i t l rmed ) 

10:30 
( ! on t imia t io i i o f P r ev i ous Items 
U n n i i i s h e d bus iness 

12:30 
L u n c h 

THIKD SItSSION 
14:00 
l i d u c a l i o n Po l i cy 

H e c o m m e n d a t i o n s 2 (c) (|).')), 
IS- I ' ) ( p . lS ) 
Heso l i i l i ons l()f)~-l()S. 
I 12-11,'-) (p. 18-211 

14:30 rimed\Jm 
I'i.xeculivc D i r ec to r ' s A d d r e s s 

15:00 
C o n t i n u a t i o n o f P r e v i ous I tems 
Post S<!condary lU luca t i o i i 

H o c u i n i n e n d i i t i o n 4.') (p.32) 
P ro f e ss i ona l l)(!V(!lopin(!nt 

H e c o m m o n d a t i o n 4 6 (p.32) 
r e a d i e r l u i u c a t i o n 

Hoso lu t i on 127 (p.42) 
l e a c lu - r l-.xchiingo 

H o c o m m o n d a t i o n 67 (p.42) 

l i u l ' i c t i u i i ( i e r emo i i i e s 
U e c o m m e i i d a l i o i i 40 (p .2 'n 

L a b o u r AITairs 
l l e c o m m e n d a t i o i i 4 I (p.2')) 
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16:30 
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17:00 
A d j o u r n 

09:00 
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10:30 r imed iiiMn 
(iu( st S p e a k e r lo be c o n n r m e d 

11:00 
C o n t i n t i a l i o n eif H i i s iness 
S t r i k e s a n d J o b Ac t i ons 

H e c o n i n i e i i d a l i o n 7u lp..'LS) 
S u p e r v i s i o n a n d H e p o r t i n g o n 

Teai 'hers 
H e c o m m e i i d a l i o n .')S (p.:?Sl 

M o m b t ' r s h i p 
Heso luUon 117 (p.30) 

Hoards o f S c h o o l T r u s U ' c s . Schoo l 
D i s t r i c l s . a n d B C S T A 
H e c o m m e n d a l i o n 12 (p.l.'i) 

H e a l t h a n d We l fa re 
H e c o m n K i i i d a t i o n s 2S-,'i'> 
(p.24-2*)) 

IJnf in ishod bus iness 

12:30 
L u n c h 

XWXW SI^:SSH)N 
14:00 
I ' i i i i t i ice 

.Adoption of l i i e l i n a i i c i a l 
S l a t e i i i e i i l s 
l l e c o n i m e i i d a l i o i i s 20 2(» 
(|),21 2;t| 
Heso lu l i o i i I l ( i (p,2:t) 

O r g a n i z a t i o n u l ' the HC TI' 
Heco inmi ' i i da l i ons 2 (d) (;).')), 
44 (p,;?!) 
Heso l i i l i ons I I')-I2;{ (|i.:n-:?2) 

Pro l ' ess io i ia l l - th ics , l i i g h l s , and 
S t a n d a r d s 
Hecom m i l d at ions 47"r(0 
(p.32-:{4) 

Teacher Compe t ence 
H e c o i i i m e i u l a d o n (>(> (|),42) 

Teacher Teiuire 
Hec<imnien(la( ion (>*) (p.4;{) 

16:30 limed item 
( io l lege o f Teachers ' He|)orl 

16:45 
C o n l i n i i : i t i o n o f Hus i i i ess 
On ihudse r v i c t ! 

Heso lu l i on I IH (p.:iO) 
U n n n i s h e d Hus iness 

17:25 
l - ina l c a l l for N o m i n a t i o n s 

17:30 
A d j o u r n 

N() ' ' 'H: A Tuesday e v e n i n g sess ion 
w i l l b(> s c l u ' d u l e d . i f necessary . 

s i . v n s s « { s s u ) N 

09:00 
I ' l ec l ions 
I tepor l III' Ihe 'Task Ld r ce 011 

C h a n g i n g Holes and 
Hes i to i i s i l i iU l i es 
K e c o m m e i i d a l i o i i s ;'")')(),'-) 
(p.i iS 42) 

Teachers on Ca l l 
H e c o m m e i i d a l i o n (>S (p.42) 
Heso l i i l i ons I2S 12') (p.42 4:5) 

t l n e m p l o y e d Teachers 
U e c o n i m e i i d n l i o n 70 (p.4:5) 
Heso l i iUons i :50-i ; {2 (p.4:( 44) 

I ' n l l n i s h e d Hi is i i ies- ' 

12:15 
(Questions on C o m m i l l e e Hepor ts 

12:30 
L u n c h 

S l i V H N r i l S K S S i O N 

14:00 
Publur AITairs 

H e c o i n m c i u l a t i o i i s ,')4-.').') 
(p.:U.-;i7) 

14:30 Timed item 
.Address; 

A l l a n B a c o n . P r es iden t . C'TI-
H i l r o y Award/Other a w a r d s 
Sta tus o f W o i i K i n 

H.eco inmondat ion .')() (p.37) 
Heso lu lu ins 12.'')-120 (p.37) 

P u b l i c a t i o n s o f t l u ! HCT l -
Heso lu l i on 124 (p.37) 

Un f in i sbod Bus ines s 
Late Hoso lu t ions 
N e w Ucso lu t i ons 

17:15 
i ; i o s ing cour t esy mo t i on 

17:30 
A d j o u r n 

N o t i c e o f S p e c i a l R e s o l u t i o n s 
Notice is also given in respect of the following Special Resolutions which may be considered 
"with or without amendments" within the scope permitted by the Society Act. 

C o d e o f E t h i c s 

Recommendation 47 
That the ending of clause 5 of 
the Code of I'thics (page 98-
99) be amended to read: 
"...appropriate individuals 
who aro able lo offer advice 
and assistance. |Seo note 
below.}" 

Clause 5 would then read: 

The teacher directs any 
criticism ofthe teaching 
performance and related work 
of a colleague to that 
colleague in private, and only 
then, after informing the 
colleague of the intent lo do 
so. may direct in confidence 
the criticism to appropriate 
individuals who are able lo 
ojfer advice and assistance. 
/See note below.l 

S a l a r y 

I n d e m n i t y 

P l a n 

R e g u l a t i o n s 

Recommendation 28 
That regulation 21.1 be 
amended to road: 
Bonefius shall continue as long 
as a claimant remains disabled 
in accordance with the terms of 
the definition of disability, and 
shall cease on the earliest of: 
(a) the date tho claimant 
recovers 

except in c as t i s of approvt^d 
rehahiiitalive employment or 
retraining where the benefits 
may be e.vlended to the end of 
the school l(«rm in which an 
appn)ved rehabilitative return 
to normal employment duties is 
completed, or three months 
following completion of an 
approved retraining program, 
or 
(b) the end ofthe month in 
which the claimant attains age 
6(l4ir greater, wilh 
(£ \t 25 years of contributory 
s^rttce with the Superannuation 
Commission, or 
(c) llie end ofthe month in 
which the claimant's age and 
contributory service equals "90" 
with the BC Superannuation 
Commission, or 

(d) the end of tho month in 
vvhich tho claimant attains age 
65, or 
(e) tho ond of the month in 
which death occurs. 

Reconmiendation 29 
That regulation 1.3 bo amended 
as follows: 
A member who has attained age 
64. or age 59 or greater with 24 
years of contributory service or 
has reached tho factor "89" maC-
voluntarily withdraw from tho 
long term section ofthe plan. 
Withdrawal may be made 
during any school year in vvhich 
ono of tho foregoing conditions 
has been mot and upon the 
completion of the appropriate 
withdrawal form (obtained from 
the plan administrator). 
Withdrawal wil l bo effective, 
upon approval, in September for 
applications submitted in that 
month, and applications 
.submitted later will be efTective 

th(! month following approval of 
the application. 

Recommendation 30 
That a now regulation 1.6 be 
iidded as follows: 
Tho plan at its discretion shall 
have the right, on behalf of 
claimants, to purchase loaves ol 
absences or to reinstate 
previously withdrawn service * 
through the Superannuation 
Commission, where in the 
opinion of tho Salary Indemnity 
IMan Committeo such a purchase 
will be cost offoclivo in 
conjunction with the application 
of regulation 21.1. 

Recommendation 31 
That regulation 11.1 (b) be 
amended to read as follows: "an 
iiniount equal to tho 
contribution to the Teachers' 
Pension Fund or other B.C. 
Public Sector pension plan 
required of tho claimant by the 
applicable Pensions Act, vvhich 
amount shall bo paid directly lo 
the Teachers' or Public Sector 
Pension Fund by tho plan on 
behalf of the claimant. 

Recommendation 32 
That a new regulation 1.4 bo 
added, with the balance of 
Section 1 being renumbered: 
A member who has previously 
applied for and been granted a 
penston through the 
Superannuation Commission, 
and has subsequently returned 
to employment as defined in 1.1 
is ineligible for Long Term 
Disability benefits. 

Recommendation 33 
That a new regulation 6.4 be 
added that reads: In the event a 
claitnant disputes the decision of 
the Plan Administrator 
regarding olipl? • for benefits, 
the claimant :ij.ai .\uve six 
monlhs from the dale ofthe 
decision being disputed to 
appeal that decision to tho 
Salary Indemnity Plan 
(lommitloo. The decision of tho 
committee shall bo final and 
binding. 

Recommendation 34 
That regulation 18.1 be 
amended to road as follows: 
Subject to the other provisions 
of the plan, a claimant who 
becomes disabled through injury 
or illness shall be eligible for 
benefits immediately following 
tho termination of sick leave and 
Salary Indemnity Plan Short 
Term benefits, when no fewer 
than 120 days of benefits have 
been paid for that claim. 

Recommendation 35 
That regulation 23.5 be deleted 
and replaced with a new 23.5 
that reads as follows: 
Any request by the claimant for 
a rehabilitative extension of 
benefits beyond that outlined in 
regulation 21.1 must be 
presented to the Salary 
Indemnity Plan Committee for 
decision. The Salary Indemnity 
Plan Committee's decision shall 
be final and binding. 

Recommendation 36 
That a new •ogulation 1.7 be 
added as follows: 
Non-compliance with a 
physician's recommendations 
related to the disability 
condition shall result in 
su.spcnsion of benefits until the 
claimant follows the physician's 
advice. 

Recommendation 38 
That regulation 24.3 bo 
amended lo read: 
The claimant shall refer tho 
matter lo the medical review 
committeo and shall advise the 
plan administrator of his/her 
designated physician within six 
months of being advised of the 
decision which is the subject of 
the dispute. The Plan 
Administrator shall apply for a 
doctor to represent the plan 
within 15 days of the above 
notification, and advise the 
claimant ofthe designated 
physician as soon as reasonably 
possible thereafter. If the 
designated... 

Recommendation 39 
That the preamble be amended 
to read: 
These regulations apply to 
members whose first date of 
eligibility to receive benefits 
occurs on or after September 1, 
1995. Members whose first date 
of eligibility to receive benefits is 
prior to September 1,1995 wil l 
continue to receive benefits ^ 
based on tho plan in effect a f j 
that time. \ ^ 
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A l i c e jVIcQiiacio 

Chai i j^ i ' has h c c i i l l i i ' w o r d In 
( l i 'Si ' i ' i l ) i ' o u r rc ( i iMi i l in i ) i i i i i l l l i c 
( • ( l i ica l i i i i i s y s l c i n I h is pas i year . 

r r o v i i i c i a l l)arj^aiiiiii,<4 has h c c i i 
i m p o s e d , swc(>|iiiic' ('liaiij.(cs lo 
w l i a l w c Icaci ) a r c u n d e r way, 
a n d Ihe a l l a c k s o i l p i i i i l i c 
ed i i ea l in i ) ( •o i i l i iuie . I i i l e r i i a l l y w e 
have s e en d i v i s i o n o\er l l i c need 
l'or n e w s l r i i c i i i r e s . 

.And y d . w e a r e i i i ' i r e u i i i l c d 
l l i a i i ever. We i i i n u c i i c e d i h c 
}^'o\( 'ri i i i ici i l lo i i i l r o d i i f c c l ia i i j j ; ! ' 
i n a '-lai,'jj[ci('(l m o r e i i ia i ia ; . ;ca l ) l e 
w a y a n d we a r c n o w p r e p a r e d lo 
b a r g a i n p r o v i n c i a l l y . 

( ) i i r l)i).'iii'si (•liailciijj;c is In 
( i c r c iu l p i i i i l i e e d i i c a l i o i i . There 
a i ' c .some w h o w o u l d sec a n c i i ' 
In p i i h l i i ' e d i i c a l i o i i . IJari^ai i i i i i ; ' , i 
n i i l y one ssa> lo a c h i e v e o u r 
j^'nals. .\ d e r c i i s c n l ' p u b l i c 
e d i i c a l i o i i i i i t i s l i i i (-lu(le bu i ld ing ; 
c n a l i l i n i i s . i i i n i i cnc i i i j . ; p u b l i c 
pn l i cy a n d bell i ; . ; o p e n to pul) lJc 
\ l ews . 

T h i s y e a r w c i i a v c w n r k e d 
vv i l l i l i i c c d u c a l i o n a l p a r t n e r s , 
s p n i i s n r e d n i i i i i c r n u s p u b l i c 
c v c i K s a n d s p o k e n n u l p o s i l i v c l y 
a l e ve ry np| )or tu i i i l y a l x i u l 
I e a che r s a n d (he w o r k w c do 

e ve ry day. W'c l i a v c on l y b i ' ^ u i i 
a n d w e have i t i u c i i In dn , 

N'nii have l a u ^ l i l me l l i a l y n i i 
w a u l a p r e s i d e i i i w h o l i s l c u s , 
s p e a k s a - a i c a c h e r , is p n s i l i v c , 
c l ear , a m i I ' c a sn i i ab i c , a n d l i a s 
i i i l c ^ r h ; , , 

I a m c o m u i i i l c d i n ciisurin<.> 
l h a l the H C i T ' r e m a i n s a slrnii } i ; 
vo ice fi.>r |)iii)iic e d i i c a l i o i i a n d I'nr 
l i s ' i c i i e r s . 

I ' .M'I ' l l l l-NCI';: I'nwiiiridl: HCTl'' 
I ' rcsidi ' i i l ('. yr.l ; HCTl' ' l " i i s l vice-
pri 's idci i l 111; BC Ti' Sccdi id vice-
prcs idc i i l (15); Mci i i l i e r - i i l - i i i rg i ' , 

l , .\i 'culi\i ' ( l i i i i i ini l lec 11); S la i r rep 
l l ' i l i l icr 11 I; I ' iliaiice c l l cc . 12); 
I'cllsiiiilS cIliM', I'D assi icialc 121; 
Sla lus of WDincii worksl i i ip l i ic i l i la lor 
((.); I'S.\ I 'seci i l iv i ' M l ; l .al ioi ir alTairs 
aiKisiu'N i'il<'(>. 111; l . i i l i i iui ' I 'di icai i i i i i 
CUcis 12) dclc(;alc 11!!); 
Cri '/.ACM dclc^jalc Ki). tjii'dl: I ' lPS., 
Vic i ' -pr i ' s idc i i i , Treasurci', Si'ci'iMai'>, 
Cl ia i i ' : I'lihlic relal idi is c l l cc , and slalT 
rep ass('iiii)l\'; Mcml icr , WI (! c l l i ' c . , 
liMi'^iaiiiiii)^. I'Vciich JaiiKiia^i ' 
pi'iiKi'ani c l i cc . , I.S.A prcs, Icdcliiiiji: 
.Secondary leacl ier j.^i yrs. Ihiisiiiess 
edi ica l io i i , social Slildies). Julticiilidii: 
HA and I'D!', (.'-:i'll); I ' repi iraloiy work 
l'or MHA (Sl ' l i ) . 

P O U M - Mt'CrAlO 

We need U) s p e a k l'or p u b l i c 
e d u c a t i o n . We m u s t be a d v o c a t e s 
for the e.vcellei it w o r k doi'.e i n 
Ihe c la . ss rooms o l ' t h i s p r o v i n c e . 
W e n u i s l be the s t r o n g voic(? for 
appro| )r i ;Ue e d u c a t i o n c l i ang (\ 

C a l l s for c h a r i e r s c h o o l s m a k e 
i l c l e a r tha t w e increase ! o u r 
e l l o r t s lo b u i l d s t r o n g l i n k s vvi lh 
p a n w i t s , laboiu* . a n d OIIHM'S, 
he l l ) i ng t h e m u i u l e r s t a i i d the 
v a l u e o l ' a p u b l i c (H luca l i on . 

O u r f e d e r a t i o n a n d l o ca l s face 
t r e n n - n d o u s p r e s s u r e s a s vve 
e o m m e n i ' e p r o v i n c i a l b a r g a i n i n g . 
B y w o r k i n g U )ge lhe r vve vvill 

p r e s e r v e a n d i m p r o v e o u r 
w o r k i n g a n d l e a r n i n g c o n d i t i o n s . 
.At the s a m e l i m e vv(! m u s t 
p r o v i d e l e a d e r s h i p o n s o c i i i l 
p o l i c y ob j ec t i ves . A l e u d e r s h i p 
tha t c a n d r a w us t o g e l l i e r is 
c r i t i c a l . 

M a i n s t r e a m i n g a n d 
i n l e g r a l i o n , .school v i o l e n c e , c l a s s 
s i/e , a n d e d u c a t i o n chang(> 
c o n l i n u e lo [)ull us in m a n y 
d i r e c t i o n s . .Aga in , s t r o n g 
l e a d e r s h i p is n e e d e d . 

W e need U) m a i n U u n a n d 
s u p p o r t U ' a c h e r k^ade r sh ip 
t h r o u g h o u r s la lT n^p a n d 

p r o f e s s i o n a l d i r v e l o p u K M i l 
t r a i n i n g . To s l r e n g t h e i i a n d b u i l d 
o n o u r t r a d i t i o n o l ' u m(;nd)(>rship 
c o i i l r o l l e d u n i ( m vve m u s t n u n a i n 
c o m m i t t e d lo s k i l l d c n c l o p i i K M i t , 
a d v o c a c y , a n d l e a d e r s h i p a l the 
s c h o o l lev(! l . 

I p l edge l o c o n l i i U K ! w o r k i n g 
o n b e h a l f o f l l u ! i n t e r e s t s o f a l l 
m e m b e r s as y o u r l l r s l 
p r e s i d e n t . T o g e l l K ' h ' v v i l l 
c o n l i n u e b u i l d i n g a r(!sponsiv(> 
a n d ( l ( ! n i o c ra l i c u n i o n . 
Iv.MM'UniNCt:; I'rariiicial: l iC iJ ' ' l i rs t 
Vici '-pn'sidcnl l i yr.); Mciiilii 'r-at-larKe 
I.')); i'rov. ci irriculimi .ulv, cite,; I'rov, 
llnancc fv racilitics jidv. rite.; ASU Si 

(r i l ' iyUCTI ' iii'<^oliiitliig l i ' i i i i i ; i 'ducalion 
'•'•yivc ctlcc, 14); CTl ' A(;M delegate Ci); 
.ACM (icIi 'Kali'dO): I.AH (2); Stall'n>i) 
training I'acililalor 14); Cliiidrcn's rij,'lit.s 
cl lcc. (2); Hilroy selection cl lcc. Iii); I'SA 
Coimcil 1*4 I'.MM'Utivc 1;")); H.C. Scliool 
coiinscllors' I'S.A c.xcciUivc (0, 2 .'is prcs). 
I.ocdl: Nanaiiii(» |)rcsidciil IH); 
HarKainiiiK aj^rcciiicnls 17); I'olilical 
action/I'll |7); secondary rep on c.xcc. 
12); Curriculum (2); Negolialiii}* IcMii i:?); 
Dislricl employee assislanci^ l.'l); 
Coim.sellors' L S A c x c i . (7); liuluHlrial 
heallli and sal'cly IH); I'ducation 
comniittcc rep (.'»). Ti-arhiiKj: I'J yrs. 
tiiiHlish, social studies, law. coimsclliiijj. 
lamily lite, and adolescent dcvclopnii-nt. 
I'diii'adoii: li.i'id tscc.) UVic; M.I'd, 
tconnscllinj? p.syclioloKy) UHC. 

T h e voic(!S o f I e a che r s t h r o u g h 
the B C T l - h a v e d o i u ; m u c h to 
i n l l u e n c e a n d shap(> d i s c u s s i o n s 
a b o u t p u b l i c e d u c a t i o n . I l n o w is 
m o n ^ e s s e n l i i i l l h a n e v e r l h a l o u r 
f e d e r a t i o n focus o n its de l ens i * . 
The qua l i t y , p l u r a l i s t i c p u b l i c 
s c h o o l s y s t e m vve c h e r i s h is 
u n d e r a t t a c k by tho.st! w h o 
d c u n a n d chartcM' s c h o o l s , VOUCIKM-
sysUMi i s , a n d g r e a U i r c o n t r o l hy 
b u s i n e s s i n t e r e s t s . Tog iHher . as 
f i H l e r a l i o n a n d l o ca l a c t i v i s t s vve 
m u s t broadcMi o u r sph i - r e o f 
in l luence ; , b u i l d i n g s t r o n g a n d 
s u p p o r t i v e c o a l i t i o n s vv i lh o t h e r 

c o m m i t t e d p a r t n e r s . 
W e hav e , t h r o u g h dinicui) i i n d 

I h o u g b l f i i l d (d )a le , c r e a t e d t l i e 
s t r u c t u r e s U» d e a l vv i lh the 
comple .x i t i e s o f p r o v i n c i a l 
b a r g a i n i n g . A s a n (\\perienc(Hl 
l o c a l b a r g a i n e r I u n d e r s t a n d the 
need l o ac t i v e l y i n vo l v e a n d 
i n f o r m mend)(M"s. b u i l d i n g a 
s t r o n g comnn ' tnuMi t for d e c i s i o n s 
a n d a c t i o n s . T h e f e d e r a t i o n m u s t 
bo th list(Mi a n d l e a d as vve w o r k 
t o g e l h e r lo a c h i e v e vvhat is bes t 
for a l l . 

/Vs a c l ass roenn t(»acli(M', I k n o w 
too vv(>ll l l u ! p r e s s u r e s c r e a U n l by 

r a p i d changc is io p r o g r a m s a n d 
c u r r i c u l a . M a n a g e a b l e ! r ( !spons( ! 
a n d i m p l e m e n t a t i o n l im( ! l in ( ! s . 
a p p r o p r i a t e ! r ( !Sourc( !s, t m d 
p r o g r a m s b{is(!d i n the b(!St 
pract i ce ! eif U!ae:lie!rs m u s t guide! 
e)in- e!n'e>rts lo i n l l u ence ! m i n i s t r y 
dire!cl i ( )as. 

Pos i t i v e l e a d e r s h i p w i l l se!t the! 
e-eiurse, I a s k Ibr ye)ur s u p p o r t . 

I'XPI'IUI'XCI-:: I'roriiirial: .Mcmher-at-
largo, I'xeciilive Coinniitti'i; (7 yrs.): I.It 
t l ) ; .U ;M dclej^ate t'J): Summer 
li'adcrship fae-ililiilor 16); dede^gati' lo 
C r i - i:?); HC'IT iLSsoc.iate on campus 13): 
Stall'PiMision CtK'e. t:i);.loint HC.TF/ASU 

>;rievan(^' cllee. |2). Local: I'residiMil 
KDTA CD; i.ocal I'oinmillees: MarKainiiij^. 
I'D. Liaison. I'olilical action. i'ui)iic 
relations. Mcinlier-at-larf^e. Isl Hi 2n(l 
Vice-president. UTAC, Sciiolarship. 
(lurriculum implemenUilion, District 
primary advisory, .loiiU policy, .loiiU 
griev.'ince resolulion. Ilirallli and sal'cly. 
SlalT icp. . Direi'lor. Kamloops Primary 
'rearliers. (.'iirrently (Inule! I, l.loyd 
(ii'orjje l{lemcntary School and meiiiber-
al-larf?(\ Coiiimiinity; Director. 
Kamloops Hospice! Assn. 12): Kidney 
t'oiinelation volunteer (2); Chairperson, 
HC Lottery Corp. i'A). Tcatiiinfi: Teailii^r 
on cal l , Victori.a, Soeike; 11977); 
Kamleiops 17 yrs. as primary te-acluT 
anel ('li!mentary lcae-lie!r-rihrarian. 
I-Alticalion: H.tkl. U\'ie:. 

For Second Vice-Pi*esident 

Jan î astnian 

O u r a g e n d a is a fu l l eine 
inde!ed. 

Afhi« !v ing a f a i r a g r e e m e n t i n 
th i s o u r f o u r t h re)und is a m a j o r 
pr im-i ty . This me!ans f a c i n g the 
u n k n e n v n s o f the p r o v i n c i a l table! 
a n d b u i l d i n g o n vvhat vvei a l r e a d y 
hiive! i n ce in t rae l . W e havc! d e v e l -
e)ped c l e a r s l r u c t u n ! s a n d ob j ec -
tive!S thre iugh m e m b e r i n v o l v e -
m e ! n l — w e k n o w w h e r e w o a r e 
g o i n g , a n d w o m u s t get t h e r e 
t o ge lhe r . 

C h a n g e , w h e n w e l l t h o u g h t o t i l 
a n d inanage!able ! , is a n o p p o r -
tunt tv l e !achers we!le!ome. T h e 

m i n i s t r y ' s a m b i t i o u s p r o g r a m i s 
teio m u c h , toe) fast. It m u s t be! 
s t a g e d e)ve!r t i m e to e n a b l e q u e s -
tienis U) be! a n s w e r e d , c h a n g e s 
unde r s t o e i d , i n - s e r v i c e prt iv ide id 
a n d s u c c e s s a.ssure!d. 

I a m ( i n s t a n t l y i m p r e s s e d hy 
heiw m u c h l e iachers de) a n d heivv 
w e l l the!y de) it. Y(!t the pufalit; 
p e r c e p t i o n tha t s c h o o l s i i e e d 
" f i x i n g " r e m a i n s . H e r e , c o m n n n i -
icat ie in w i l l bt! the k e y to eiur 
succe>ss. li lTective! c o m m u n i c a t i o n 
w i t h me!mbe!rs a n d o t h e r s is c r i t i ­
c a l to b u i l d i n g a n d m a i n t a i n i n g a 
s t re ing o r g a n i z a t i o n c a p a b l e o f 

i n l l u e n c i n g the p u b l i c a g e n d a i n 
s u p p o r t o f p u b l i c e d u c a t i o n . 

T h e B C T l ' h a s a preivein r e c t i r d 
o f s p e a k i n g ou t for s t u d e n t s , 
te>ache!rs, p u b l i c e d u c a t i e m , a n d 
i s s u e s o f s t i c i a l r espems ib i l i t y . 
Ne)vv, m o r e t h a n e«ver, w e m u s t 
raise; e)ur ce i l lect ive voie-e!. 

W i l h l e a d e r s h i p tha t b u i l d s 
s t r e n g t h a n d un i t y , l a k e s act iem 
to d r a w meimbe>rs toge!lhe!r, I a m 
c t i n l l d e n l w e c a n me!eU the! 
c h a l l e n g e s a h e a d . 

F-XPKItlF-N'CI': lYorinciat: HCIT Seconei 
Vle-e-pivsident II yr.l; I-Ae'cuUvi' Cue. 16 ); 
ConiniilleH'S: Profe'ssional relalisins 

adviseirs' '.2); 'reniche'r p(>rse)nni!l 16); 
I Jibour liaison (2); Peililie-al action tiLsk 
le)ive (1); I A i l (1); At iM d(!lej,'ate (14): 
I'.icililateir, I'Q T, Spi-uking I'eir li!achi!rs and 
polilie;al ae-tiem workshops; Charleir clial-
le-iiKe plaintiir: t.'l'l- direeaor (5): C IT 
ceimmilteew: i'dui'iitiein di!ve!lopmi'nl. 
i'leiinoniie! si'rvice^s and A(iM ri^solutions 
(1); Neiniinatiems (2); At iM iS). Loral: DelUi: 
Pri^sident CO: Vie-n-prewidemt CD; 
Cominillee!S: Peililie'al acliein (1); 
Hargaining (6): H/\ (;hairpi'rson (3); Sign-
uiVrertitu-alion co-eirdinator: Lingleiv: 
various peisitieins; Kitimat: varieius 
peisilions. Teaching: 21 yrs. in si!e!ondary. 
mainly learning dlsjibilitie^s and \A; 2 yrs. 
Sl'U faculty itsseiciale-. liducation: HA, 
Diploma of l-dui-atiein (Aust); MAtl-duc) 
Si"U. 

-at-Large 
T h r o u g h tho ' 8 0 s a n d e a r l y 

•yOs w e b e l i e v e d — e ^ i r r e c t l y — t h a t 
w e ce)uld m a k e t h i n g s b e t t e r for 
t e a c h e r s a n d k i d s p r i m a r i l y 
thre iugh co l l e c t i v e b a r g a i n i n g . 

B u t t h i n g s h a v e c h a n g e d . 
D r a m a t i c a l l y . 1 d o n ' t b e l i o v e tha t 
vve c a n . i n the ce im i i i g per ie id . 
r e l y s i m p l y o n e'e)lie!clive 
b a r g a i n i n g l o achi ( !ve o u r a i m s . 

W h y ? Bee:ause the 
e - n v i r o n m e n l i n w h i c h vve 
b a r g a i n , te^ach, a n d l i ve e)ur l i v es 
h a s b e e n rad ie 'a l l y c h a n g e d . The 
p e n d u h n u h a s s w u n g se) f a r to 
the r i g h l t ha t eneMits we* we iu ldn ' t 

h a v e c o n s i d e r e d p o s s i b l e , l i k e 
i m p o s e d c o n t r a c t s e t t l e m e n t s , 
p r o v i n c i a l b a r g a i n i n g , d e l i c i t 
h y s t e r i a , c h a r t e r s c h o o l s , a n d 
' t r a d i t i o n a l s c h o o l s ' c o m e a t u s a t 
a s p e e d w e c a n b a r e l y d e a l w i t h . 

l -or the l l r s l l i m e 1 s e n s e tha t 
the b a r g a i n i n g c l i m a t e c a n n o t be 
i m p r o v e d s i m p l y by e n g a g i n g i n 
ane i the r b a r g a i n i n g c a m p a i g n — 
no m a t t e r heiw w e l l m a n a g e d 
a n d n o n i a t t c r w h o m a n a g e s i t . 

W h a t ' s ncede !d i s a p u b l i c 
dialeigue! t ha t e n g a g e s the 
c o n n n u n i t y o n t w o i s s u e s — t h e 
r e a l i t y o f w h a t ' s g o i n g o n i n 

s c h o o l s ( the r e a l p r o b l e m s a n d 
the r e a l succes s e s ) , a n d 
a l t e i rna t i ves to the c u r r e n t 
e c o n o m i c d o g m a t i s m . 

W e c a n s t i l l m a k e t h i n g s b ( ! t ler 
for t e a c h e r s a n d k i d s . A c t i v e , 
a n a l y t i c a l , e n g a g e d , s o c i a l 
t n i i o n i s m is r e q u i r e d . Do w e h a v e 
the c o u r a g e l o t a k e o n tho j o b ? 

I':XP1'HI1:NC1': /Vor/wda/.- B c n -
Se-cond vice;-prcside>nt (2 yrs.); 
Mombor-at-largo, Iixocutivo 
Cominitfeo (2); I A H (2); Staff rep 
trainer (3); Substitute! Ieachers' 

AssociaUon; BC FF Cor.imittec Against 
Racism; Associatiein for ceimmunity 
eiducation mombor; Adul t bfisic 
education asseieialiein; Surroy-Delta 
Immigrant Se!rvices Se)e!i<̂ ty (beiard eif 
directors). Local: Surre!y Grievance! 
eilTicer (3); Vice-president; See^retary; 
Chair ei fanU-racisin and bargaining 
i:eiminittee!S; Wl .C ceininiittee and 
eceinnmic welfare ceiminittee 
member; chief negeitiator (5); Strike 
co-ordinator (2). Teaching: Nursery 
scheieil, e lementary scheiol, secondary 
scheiol. and university level in 
Ontariei, Fng land, and B.C. liducation: 
B A (heineirs) York University; B .Ed . U 
of Teiremtei. 

" i n I i{ M a n h I «>«),-, 

1 i J C 

I a m uu iiule'pe-iiele'nl, 
be' lei i igi i ig lei tie-ilbe'r eif the' 
p i i r ' i i i ' s vvhie'll I'eitilreil the' 
I'ixce'ttlive'. I a m the' emly 
e'aiieliilale' em the'se' ptige's. i f 
histeiry heilels. tieil neimii iale 'el 
and/or suppeir le 'd by '/'///•'eir 
Mi'ii^poinl. • ' 

I a m a e're-elible' e ' t iough 
e-atulidiite' lei gitrui>r em(!-(piiirte'r 
eif the- veile's at thi> last ,A ( iM 
de'spile- h a v i n g no e-ampi i ign 
o r ga t i i z a l i e i n eir weirke-rs, as m y 
e!xpe!rie!ne'e! <il tlie> leie-.a! hael me> 
vveirking cle is i ' ly vv i lh a l l le!ve'ls eif 
the! BCI 'F ' . 

M y i i l a l l ' o r m is basi-t l o n a 
i l i ' s i r c to iie'lp the' fe'ele'ralieiti. The' 
B C T l ' is pe i l i l i i ' a l l y ine'lTi-e'livi', 
anel yeiti e-aii ele'line- "pei l i t i i -ar i i i i y 
w a y y o u w a n t . I vvi l l , the're'feire', 
veil i ! onh/ feir llxe'e'utive' motieit is 
whied) make ' e^ll'e'e'tive' use' o f emr 
me 'ml ie ' rs ' anel eirgani/.aliei i i 's 
s t r e ' i i g lbs , I s U m i l by t h a i 
s la le ' ine ' iU , If by t i i ' x l ye>ar y o u 
fe'e'l tha t Ibis l i t is not liappe'iie>el, 
ihe'ti veite' me* eiiit for iieit bae^kitig 
u p m y vveirils, 

1 vvill alsei e"eitilimie> lei Iry lei 
e-imvine-.e' '/'///•'and Vlcirpoinl lei 
tedl us vvh i i l the!y s t i i i i d I'eir a n d 

w h a t ihe-ir e'aiulieiiile'S iire> w i l l i n g 
tei s l a i i i l by. 

T i l l ' pheitie' t i u m l i i ' r is (dO'l) 
:{').S-S;{7S, anel f;ix is (dO-l) W2-
( i 742 . I'le'ase' e'eiulaeM m i ' i f yeiu 
wan t meire i i i f o rm i i t i em , e-an 
inlreieliie'e' mc lo the- m e m b i ' r s o f 
yeiur ele'le'galiein. o r e'iiti h e lp . 

I ' iXP l ' l l l l 'XCi ' ; ; I'ronnridl: \ews-
iiiai,'a/iiie aelvisory board 12 tiTius); 
1.11; Bargaining cdniici l ineinher. 
Local: Stall ' rep; SIrike coiiiiiiilte(> in 
Montreal ; Meii i l i i ' i ' -at-large; Wl.C 
I'liair; I'lconomic welfare I ' l iair. 
Bargaining I'liair for l lrsl two 
contracts in Carilioo-Clli i l i-olin; 
I'resiile'iit oCCCTA; I'elitor ol ' local 
newsletter; serveil on a l ier i l of 
coiil i i i ittees over the past IS years, 
partie-iilarly Job ae'tioii re-lated ones. 
I'vdcliinfi: 26 yrs. inchi i l i i ig 2 in 
( i l ia i ia w i lh CUSO, 6 yrs. in Montreal , 
and IS il l B.C, I'ducalion: BSi ' . 
(Me'(iill), Cla.ss 1 te-ai'liing ilipleinia 
(McCill ) , M.A (Ciein/aga Univi ' rs i tyi , 

Te!iie'lie'rs con t inue ' lei face! 
cbal le!nge's! T h e e:eimple!x i.ssue!S 
o f p r e i v inc i a l b a r g a i n i n g , 
e!ducatiein e-hange', c e in t i iu i i i l 
i i t l a c k s em puhl ie : e ! duca l i on . ; u i d 
m y (l«!sire! Ui be!lp m . i k e it 
dilTe!re!ne!i! feir a l l le!ache!rs i n B . C . , 
h a s p r o m p t e d me! tei s t ep 
f o r w a r d . 

M y »!xpe!rience loe;ally a n d 
p r o v i n c i a l l y give!s me' c onnde ! ^ ! ! ! 
tha t I c a n r e p r e s e n t the i n t e r e s t s 
eif a l l membe ! r s a n d w i l l euiiUinue! 
lei we i rk t o w a r d s i ; re !at ing lhe> 
best e !nv ironme!nt peissihie! feir 
teache!rs . O n e o f m y geials is Ui 

e ' ld ianee the' v i t a l e-eimnninie-atiein 
l i n k he!twe'e!n the! me!mbe!rs l i ip 
i i n d the! e'xe!euilive'. Me!ml)e>r 
iiiveilve!me!iit. iuuu 'ss lei 
in fe i rmi i t i em, i i n d iibeive' i i l l . 
par l i e ! ip i i t i e in i n de ! e i s i e in -m i ik ing 
iire! the! ke!ys lei i i u n i l i ' d I'reisit. I 
he'lie've I h i i l vve m u s t speijik vvith 
eine! veiieu! i i g i i i n s t the! ch i d l emges 
w h i c h are! f a c i n g us . 

O u r geials c i i n o i d y he re!ii l izeHl 
i f we! Iisle!n to e j i c l i e i lher ' s 
euine-e!rns ; i n d w o r k l e iw i i rds a 
ce immein u n d e ' r s U m d i n g . I be!lie!ve 
i n le!iimvveirk a n d leicid 
invei lve!ment. I p l i i c e it h i g h 

p r i o r i t y em e-eimimmieidiein w i t h 
me'tnhe'rs i i n d hi!l ie 've l l i i i l ; i l l 
me!mhe!rs, vvhe!the!r i i c l i v i s t o r 
neit, rookie ! o r ve !U!r i in , u r b a n en-
r u r a l , freim li irge! l oc i i l s eir s n i i i l l 
i i r i ! i m p e i r l i i n l . 

Teige!ther, we! c a n ti i i ike! i i 
din'ere!ne!e!! 

I ' lXPI- lUl 'NCl ' : l>rorincidl: l.oi'iil 
pre'sieleiils' .'lelvisory e'Ue!i'. (1 yr.) 
•l'eiii'lie!rs em e-all aelvisory I'tlee'. 12); 
A C M de-le-giite! (2); Si^Miie>r 
I'onl'e'reiiie'e! elelegiite! -^yLocal: 
I're'sielenl. Pe!ai'i! Hive'r N. Te-iichers' 
•Assn. (.3); Strike; ero-eirelitiiiteir I'or the 
longest strike! in B.C. C ' i l ) ; Viie!-
pre'sideiit (1); Ne!geiliating le-am (3); 
Commilti ! i !S: Dislrie'l e'urrie'iiluin 
de!veliipment, District music, elistricl 
language' jirts, elistricl reiport caret, 
elistrie't pare'iit iieiviseiry e-eiime-il, 
Feliie^atiein elire!cteir eif the; Fort St. 
.leihn f i District Chi i inber eif 
Ceimmeri-e. Teaching: 26 yrs. P r imary 
h'diwalion: B. Ceiie'riil Stuelies (Sl'U). 

Kathloei i M a c K i n n o n 

A s ci e!iindidiite! I'or FLxecutive! 
C e i m m i l t e e . I vvill e-ontinue m y 
on-ge i ing e ! ommi lme !n l to s t re ing 
aeUive leie'.als a n d it s t re ing i i c l i ve ' 
p r o v i n c i i d fe!de!riilie)n. 

In 190.'), we! w i l l be! n e g e i l i i i l i n g 
il ni!vv ceilli!e!live! a g r e e m e n t , it 
neive!l euilleictive! agre!e!me!nl I'eir 
teache ' rs i n B r i t i s h ( i e i lumb i i i . 
I e a c h e r s . ce)nsume!d vv i lh ch i inge ! 
a n d c h i d l e n g e s i n t h e i r scheio ls , 
n e ed to be e-e)nnd(!nt tha t lh ( ! i r 
v i e w s a r e b e i n g b e . i r d ;it <i 
preivine ' ial le!ve!l a n d tha t t h e i r 
l u i r d w o n r i g h t s tU-e v i g o r o u s l y 
defe!nde>d t h e r e . 

Mue;h lo eiur surp r i s e ! . 
m a n d i i U i r y p r o v i n c i a l b i i r g a i n i n g 
hits b re iught aleing vvith i l seinie! 
peisit ive re !sul ls . We; have! ; i l r e !ady 
se!en in the! pt ist fe!vv me! i ! t ings 
m o r e anel h e l l e r debate! ein the! 
Ileieir eif the! Hepre .se !n la l ive 
A.ssend) ly iinel i l l B a r g a i n i n g 
C o u n c i l m e e t i n g s . A l the 
meime!nt, lhe!re! is a m o n g U! i i che ! rs 
a fe 'ol ing o f u n i t y t h a t o u t s i d e <ind 
pe!rs is le !n l i!hidle!nge!S h i i v e l l n i i l l y 
f o rged tei o u r i idv i in l i i ge ! . I be!lieve' 
we! m u s t e'eintinue: to move! 
e-,arefully i i n d respe!C,tfully 
t h r o u g h o u r dilTe!re!nces. 

A s vve! e:ontinue thre iugh th i s 
ye!iir i i n d ne!xl , w e vvill nj !ed 
knovvle!dge!able a n d cre ! i i l i ve 
ide!<is i l l i i l l le!ve!ls. Yeiur pre i v in i ' i i d 
e'xe!euilive! m u s t re!pre!.se!nl a 
b i d i i n c e eif vie!vvs eif U!ae',he!rs i n 
o u r l o c i d s . 1 repre!se!nt i i n 
expe!rie!ne'ed i i l l i ! r n i i U ! vii.e-e, feir 
e'nhiine'e!d ceille!e-,tive i i g r e e m e n t s , 
s t r o n g loe!i i ls, i i n d a halane-ed 
preife^ssiemid p re i v inc ia l 
fe>de!raliein. 

i 'XPl ' I l l l 'Nt ; ! ' : I'rorinrial: ACM elelegjile 
(S yrs. including Spei-iiii A(iM); Siatus of 
women e'oinmitte'i' (41; '/.one! cei-
oreliiiator, weirksliop facilitaleir anel 
elesigner, co-chair (2); Alle>riiali; LH (3); 
Local: President (3): Vic(!-presid(;iU (I): 
St.'iliis of women (2); Hargaining/ 
iigreemi;nt ti;ain lOSS, l'J'J2; Hargaining 
i-eiimcil rep.; SlalT rep (2): I'WTO 
(Onlario) I'D e-liiiir t2): SliiUis of Women 
chair 12); StalT rep (3); A C M deli-gati; (4). 
Teaching: Toroiuo 17 yrs.); Ti'mu-e (1); 
Seioke (0); leiichi'r of the eli;af J i elistricl 
hi'lping teacbe;r intenneidiale;. 
Inlenialional Cliina (1.5); Uganda 
(summer); duyana (summe;r). liducalion: 
Spi'cialist teacher of die; deaf; HA; 
Dipleiina-i-omputer .syste;nis HCl'L 

It is no t n e w s th i i t theire Jire 
t w o ni i i je ir cli<ille!nge!s prese!nt ly 
f a c i n g the BCTF ' . l - d u c a l i o n a l 
chi inge i is c r e a t i n g 
u n p r e c e d e n t e d l e ve l s o f l o i i c h e r 
s t r i ! s s . w h i l e p r o v i n c i a l 
b a r g a i n i n g t h r e a t e n s to u n d o 
ye j i r s o f elTeirt i l l l o c a l ne!gei l i ; i t ing 
l a l !es a n d o n leical p i c k e t l in( !s . 

T h e f e d e r a t i o n h a s f ough t h a r d 
to p r o v i d e t e a c h e r i n p u t i n t o 
e d u c a t i o n a l c h i i n g e a n d the 
B C T F m u s t c t m t i n u e tei c h a m p i o n 
the p u b l i c schoei l .system. C h a r t e r 
s c h o o l s i i n d pr iv i i te ! f u n d i n g for 
p u b l i c e d u c i i t i o n m u s t b e 

e ipposed v i g o r o u s l y . O u r U n i o n o f 
P r o f e s s i o n a l s m u s t be j u s t Ih i i t . 
W o m u s t be u n i t e d to chal le!nge! 
the t h r e a t to the! f u n d i u n ( ! n U d 
democratie-, ide j i l o f imive^rsi i l 
e^ducation. 

T h e B C T l ' m u s t pre!sent <i 
s t r o n g , u n i f i e d f r on t a l the 
p r o v i n c i i d b a r g a i n i n g table!. To 
th i s i ! n d we; n m s t c o m e t o g e t h e r 
U) g i ve o u r c o l l e c t i v e s u p p o r t t o 
t h o s e w h o a r c i n v o l v e d i n 
b a r g a i n i n g . T h e p r o c e s s w o h a v e 
c r e a t e d p r o v i d e s t h e chec 'cs a n d 
b a l a n c e s t h a t p r o t e c t the 
i n l e r e s t s o f l a r g e a n d s m a l l 

l o c a l s . Abe)ve! a l l , vve! m u s t h i i v e 
e:e)nndene;e! i n o u r ne igo t ia t ing 
le i i im i i n d meive! beye ind 
e n l r e n c h e ! d po s i t i ons to p r o v i d e it 
vv i lh the! s u p p o r t n e e d e d to a t t a i n 
o u r c e i m m o n g o a l . 

W i t h yeiur s u p p o r t 1 ce)nmiit 
m y s e l f U l a d d r e s s these 
c h a l l e n g e s >v'ith energ j ' , 
i m a g i n a t i o n , i i n d in teg r i t y . 

I -XPFHIFNCF: I'roimcial: Chii ir , 
BCTl- B i i rga in ing Ceiinniitte!e!; 
Me!nibe!r eif bargi i in ing ereiuncil; A G M 
de!le!gate (7); Alter i i i i te LH (4). I.ocal: 
Pre'sident (3); Viee!-pre'sident (1); 
Member-at- large (3); Neigotiiiting 
le i ini (1). Teaching: 20 yrs. ini^luding 
6 yrs. eleme!ntary/inte.'-mcdiate, 1 yr. 
prim!iry/inte'rnie!diate!; 1 yr. e!nipleiyee! 
ein erall, .'i yrs. secondary specijU 
e!diicatiein, 1 yr. distrie;i re'seiure;u, 4 
yrs. .secondary ceiunsellor, 3 yrs. leiive 
;is leie;al pre!sidi!nt. Education: BA (U 
eif Alberta) ; B.Fkl. (U ofToremlei); 
SpeciiU lkUie!utiein spe'.e-.iiUist (U i i f 
Toronto); M.I':d. (UBC). 

A s t r o n g p u b l i c s c h o o l s s y s t e i n 
is v i t a l to the f u t u r e o f B r i t i s h 
C o l u m b i a . 

T e a c h e r s a r e l e a d e r s i n 
d e f e n d i n g p u i j i i c e d u c a t i o n . W e 
m u s t c o n t i n u e to b u i l d b r i d g e s 
vvith p a r e n t s , o t h e r p u b l i c s e c t o r 
g r o u p s , a n d g o v e r n m e n t . S t r o n g 
i i d v o c a t e s a r e n e e d e d fo r ; i 
p u b l i c e d u c a t i o n s y s t e m tha t w i l l 
m e e t the n e e d s o f a r a p i d l y 
c h a n g i n g , m u l t i c u l t u r a l l y d i v e r s e , 
d e m o c r a t i c soc ie ty . 

T h e c u r r e n t F x e c u t i v e h a s 
r e s p o n d e d s u c c e s s f u l l y to 
d i f r i cu l t c h a l l e n g e s . W e h a v e 

o s t a b l i s h o d s t r u c t u r e s to t a k e u s 
t h r o u g h the l l r s l r o u n d o f 
p r e i v i n c i a l b i i r g a i n i n g . T h e s e 
s t r u c t u r e s e n s u r e tho 
m a i n t e n a n c e o f b r o a d - b a s e d 
m i ' m b e r invo l ve !ment . 1 a rn p r o u d 
to be p a r t o f a n Fxee ;ut ive t h a t 
h a s l e d g t ) v e rnn i en t to r e c o n s i d e r 
i ts a m b i t i o u s a g e n d a for 
e d u c a t i o n c h a n g e . T h e B C T F 
F x e c u t i v e m u s t c o n t i n u e to l i s t e n 
c a r e f u l l y l o m e m b e r s a n d 
c o m m u n i c a t e l e i i c h e r c o n c e r n s 
to g o v e r n m e n t . F d u c a t i o n 
c h a n g e m u s t b e po s i t i v e , 
c o n s t r u c t i v e , a d e q u a t e l y 

supported, and beneficial to 
students. 

This Executive has provided 
strong, intelligent leaeiorship that 
focus.ses on the priorities of 
classroom teachers. The 
educational well being of our 
students and the professiontd 
and economic well being of our 
members must continue to be 
our primary goals. 

I have enjoyed thoroughly this 
year as a member-at-largc on the 
Executive Committee and would 
appreciate your support for a 
second term. 

F'XPI'RII-:N\':H: Provincial: Member-at-
largo H C r F 1 'xcciitivo (I y r l ; ShorUisting 
iominitte;o HCFF neigeitiating leam (1); 
BCTF te!am ASU negotiations 11); Task 
force ein labour afTiliatiein (1); Preiv. 
Biirgaining advisory e!tte!0. (4); Local 
President. Kamloops DTA (3); 
Bargaining e:hair and bargaining team 
(3): LH Ji AGM deli!giiti! seveire:, years; 
iiumereius e:ommitlee;s. Past pressident, 
l.n, Hargaining and several other 
committees; President, Quejen Charlotte 
DTA (1). Teaching: 22 yrs. secondary 
including special education, counselling, 
Fnglish, swimming, TOC 
Ceimmunications, Math, Dram;i in 
Masset, Barriere and Kamloops.. 
l-ducation: H.Iid. (UBC). 

T w o y e a r s a s a n E x e c u t i v e 
C o m m i t t e e m e m b e r h a s g i v e n m e 
a d e e p e r u n d e r s t a n d i n g a n d a n 
a p p r e c i a t i o n f o r tho m a j o r 
c l i a l l e n g e s a l l t e a c h e r s face a n d 
the n e e d to w o r k t o g e the r to 
a c h i e v e o u r g o a l s . 

F i r s t , p r o v i n c i a l b a r g a i n i n g 
h a s f o r c e d th e d e v e l o p m e n t o f 
n e w , u n t e s t e d s t r u c t u r e s w h i c h 
d r a m a t i c a l l y a l t e r the w a y w e 
b a r g a i n . M e m b e r i n v o l v e m e n t is 
c r i t i c a l i f w e a r e to b u i l d the t r u s t 
w h i c h is e s s e n t i a l f o r s u c c e s s . 

S e c o n d , m e m b e r c o n c e r n s 
r e l a y e d t h r o u g h f e d e r a t i o n 

discussions with the ministry 
have resulted in the extension of 
timelines for some of the planned 
curriculum implementation. The 
feideralion must conlinue to 
provide communication links 
between teachers and the 
ministry to ensure that sound 
educational principles and 
current best practice are 
preserved. 

Finally, the federation, in the 
face of charter schools, voucher 
system-s. and calls for education 
change, must continue to build 
coalitions in an effort to promote 

and defend public education. 
I support the changes and 

initiatives that tho federation has 
begun. I want to continue to be 
part of an Executive that listens 
to members, displays tolerance, 
and builds provincial coasensus 
on divisive matters. 

E X P l i R I E N C E : Provincial: B C T F 
Executive (2 yrs.); C TF delegate (2); 
Local president's advi.sory committee 
(2) ; B C T F rep to ministry's 
accreditaUon committee (4); Alternate 
LR (3); Local: President (3); Vice-
president (1); A G M delegate (8); 
Barga in ing committee 8t Ncgoti-'«ing 
team (6); Treasurer (3); PD comY.iitteo 
(3) ; Mainstreaming committee (4). 
Teaching: 17 years P r i m a i ^ 
Intermediate; TOC (4). Education: 
B.Ed. . Music D ip loma (UBC). 

Rix'k riirnor 
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by Lynne Sinclair 

Ok ( A ~ W "̂ ^^^^ delayed is 
™ ® H justice denied" is 

true of teacher 
grievances. Some 

cla.ss-size grievances once 
slowly made their v/ay through 
a grievance procedure and 
reached conclusion at a point 
when reorganization of a 
school was an undesirable 
remedy or after the oversized 
class was long gone. School 
boards traded on the 
likelihood that the delay of the 
traditional arbitration process 
negated their obligation to 
abide by the collective 
agreement. 

As of July 1994, however, a 
new section ofthe Labour 
Code, Section 104, provides for 
expedited arbitration. Either 
party may refer a matter to 
arbitration under the code, 
providing that the time limits 

I'he timelinesfoixe a 

speedy conclusion, 

which provides 

certainty and 

prevents the strain 

on working 

relationships that 

arises when 

disagreements are 

unresolved for long 
nnrinrii^ of time. 

under the collective agreement 
have not bo-^n exhausted and 
that ihe matter has not 
already been referred to 
regular arbitration. 

The Collective Agreement 
Arbi t rat ion Bureau, 
established to assist employers 
and trade unions in resolving 
mid-contract disputes, 
oversees the process. Cases 
arc referred to expedited 
arbitrat ion, and arbitrators 
aro appointed from an 
established list. The hearing 
mus l commence within 28 
days of the referral. This is a 
statutory requirement; 

employers cannot avoid the 
scrutiny of a third party. 

The result for teachers has 
been highly satisfactory, w in , 
lose, or draw. Many 
settlements have been reached 
because both parties face an 
arbitration and a resolution 
imposed by a third party. The 
timelines force a speedy 
conclusion, which provides 
certainty and prevents the 
strain on working 
relationships that arises when 
disagreements are unresolved 
for long periods of time. In 
addition, remedies for those 
aggrieved are easier to 
determine and more effective 
wl len the breach of the 
collective agreement has not 
been long-standing. Here are a 
few examples of our successes 
under the Section 104 
provision to date: 

Quesnel recess 
restored 

The Quesnel School Board 
eliminated recess in 
elementary schools at the 
beginning of this school year, 
c la iming an inability to pay 
supervisors. Dur ing the last 
round of negotiations, the 
teachers had attempted to 
negotiate reduced supervision. 
A strike had ensued, and Vince 
Ready had settled the dispute 
by issuing binding 
recommendations, one of 
vvhich was that the teachers 
receive a duty-free recess. 
This had never been the 
specilic objective ofthe 
teachers, but both parties had 
ratified the settlement. When 
the board eliminated recess, 
the teachers grieved what they 
claimed to be a violation of a 
benefit achieved during 
bargaining. The BCTF's 
recommended referral to 
arbitration under Section 104 
was acted upon, and the 
matter was set down for a 
hearing on October 19, 1994, 
before arbitrator Nancy 
Morr ison. 

On the eve of that 
arbitration, the parlies 
reached a settlement whereby 

recess was restored, teachers 
agreed to perform rece.ss duty 
in exchange for a reduction of 
overall supervision from 60 to 
50 minutes per week, and no 
teacher's duty was to increase 
beyond that ofthe 1993-94 
school year Had teachers not 
had access to this expedited 
process, the dispute might 
have remained unresolved for 
the entire school year 

The result would have been 
unsatisfactory—the teachers 
would have already lost an 
entire year of recess breaks 
and performed excess duty. 
The relationship between tho 
board and the teachers would 
have suffered under the strain 
of the part ies ' fa i lure to 
resolve the issue. Members of 
the local would have suffered 
from the lack of certainty 
around a major work issue, 
one that was becoming 
politicized in the community 
and was therefore adding 
stress to their lives. By all 
accounts, both parties were 
pleased with the outcome of 
grievance, particularly that 
the matter was resolved 
without intervention by a third 
party. 

Penticton i n c r e a s e d 
s u p e i T i s i o n h a l t e d 

The Penticton School Board 
increased the supervision 
duties of secondary teachers 
to include the school's smoking 
area at the school. The 
collective agreement slates 
that there shal l be no increase 
to "other supervision duties." 
The matter was referred to 
arbitration under the Labour 
Code and was set for a hearing 
on November 14, 1994 before 
arbitrator Ron Keras. 
However, as in the Quesnel 
case, the matter was settled 
before that date. The 
increased supervision was 
withdrawn and replaced with 
the previous supervision 
schedule, and it was agreed 
that the schedule would not 
change unless altered by locai 
or provincial bargaining. The 
increased supervision already 

performed would bo taken into 
account in the schedule Ibr the 
remainder ofthe year Had 
this been referred to regular 
arbitrat ion, an answer might 
not have come until the 
summertime, thereby 
defeating the real purpose of 
the collective agreement, to 
reduce supervision duty for 
teachers. 

Nisga'a forced 
transfer reversed 
A teacher was force-

transferred to another 
community for this school year 
in spite of applying for a 
position in her school for 
which she was qualified. The 
union grieved and eventually 
referred the matter to 
arbitration under Section 104. 
The matter was set for a 
hearing on November 8-10, 
1994, before arbitrator Ron 
Keras, and after one day's 
hearing, negotiations settled 
tho grievance by rescinding 
the transfer, placing the 
grievor in a reduced 
assignment in her old school 
in the subject she desired, and 
giving her priority TOC cal l -
out for the remainder of the 
assignment. A quick resolution 
was crit ical to the grievance 
since the teacher was being 
forced to teach in a different 
community in an assignment 
that was not her preference. 
She returned to her 
community before December 
in an assignment she wanted, 
with the opportunity to 
increase it to full-time. 

Kamloops 
professioual 
autonomy 
protectea 

A teacher in a secondary 
school was ordered to use 
cross-grade exams as a 
method of student assessment 
in spite of educational-change 
initiatives that promote and 
utilize criterion-referenced 
assessment involving 
portfolios, conferences, and 

learning logs or journals. The 
teacher grieved under the 
professional-autonomy clause 
of the collective agreement, 
and the matter was ultimately 
referred to expedited 
arbitration under the Labour 
Code. A hear ing was set for 
December 6, 1994, before 
arbitrator Mark Thompson. On 
the eve of the hearing, a 
settlement was reached that 
upholds the grievor's 
individual professional 

In several disputes, 
settlement officers 
either mediated a 

settlement or 
clarified the issues, 
thereby enabling the 
parties to resolve the 

matter prior to 
arbitration. 

autonomy and right to 
determine methods of student 
assessment. Many members of 
the grievor's department 
support cross-grade exams, 
and more important, collegial 
and consensual decision 
making. The agreement was 
reached with the efforts and 
good wi l l of the members. 

In addition to arbitration, 
the use of settlement officers 
has helped resolve disputes 
expeditiously without having a 
decision imposed on the 
parties. In several disputes, 
settlement officers either 
mediated a settlement or 
clarified the issues, thereby 
enabling the parties to resolve 
the matter pr ior to arbitration. 

Section 104 ofthe Labour 
Code moans results. Teachers 
no longer have to wait months 
or years for solutions to 
problems. It can only mean 
better contract enforcement 
and gi-eater understanding. 
And that's good for everyone— 
teachers, students, and 
trustees. 

Lynne Sinclair is the BCTF's 
grievance co-ordinator 

ITACUm M a r c h I W ; ! J 

n our university years, we 
almost certainly came 
across professors who 
were victims of a 

mastermind complex. Thoy 
had a driven quality about 
them. It was not enough Ibr 
them to shed light on some 
musty corner of a long-
IbrgoUen or never-discovered 
world. They wore chosen, by 
themselves at least, to i l lumine 
the entire universe. To this 
goal thoy sacrificed their time 
and their health, the common 
courtesies of life and its 
incidental pleasures, thoir 
families, their students, and, 
in extreme cases, a strict 
concern for ethics and truth. 

Personal pride and 
professional 

training may instill 
in our minds and 

hearts that we are 
ideal teachers... 

Sadly, a s imi lar complex is 
l ikely to afflict members of the 
teaching profession. Personal 
pride and professional tra ining 
may insti l l in our minds and 
hearts that wc are ideal 
teachers, able and obligated to 
teach a certain number of 
materials and skills to a l l 
students under al l 
circumstances, and that, i f we 
fail to do so, we should subject 
ourselves to self-hate, self-
torture, and even self-
destructive actions. 

The profile of a teacher 
suffering from Ideal Teacher 
Syndrome is fairly clear: 

1. Perfect attendance until 
the first signs of breakdown. 

Driven by the syndrr.-rie 
these teachers, for years a.nd 
years, rarely, if ever, miss a 
single day in the classroom. 
Despite colds, aching heads, or 
broken l imbs, thoy struggle 
into school. 

It is not tliat they w ish to 
leach when they are obviously 
i l l . They need to do so. In spite 
of their real feelings, in spite 
of the appropriateness of the 
situation, in spite of advice 
from spouses and colleagues, 
their pride compels 
themselves to be present in 
the school. 

2. Unwavering standards. 
Just as they are merciless 

wi th themselves, they show 
little mercy to their students. 
Their exams reflect a syllabus 
that became obsolete as much 
as two decades ago. Times 
have changed, but they refuse 
to "water down" their courses 
and to set "Mickey Mouse" 
exams. They w i l l not yield to 
" fal l ing standards," kowtow to 
innovative methods of 

instruction, which ihoy soo as 
a u K M i a c e lo "proven 
traditions," or pander to a new 
generation gone soft, the latest 
product of a conspiracy of 
indulgence. 

They have seen many such 
fads como and go, they assert, 
while their personal syllabus 
remains the sole touchstone of 
true, timeless knowledge. To 
modify this ideal syllabus and 
its method of delivery 
mutilates their pride in 
themselves and the profession. 

3. Discontent from students 
and administrators and 
colleagues. 

A few intelligent, compliant 
students flourish under their 
regime, learning at top speed 
and distinguishing themselves 
in exams. These sporadic 
siiccesses seem lo justify the 
Ideal Teacher's stance, i f 
he/she overlooks a host of 
complaints from other 
quarters: from regular 
students who feel they are 
being driven far harder than 
their peers in comparable 
classes, from administrators 
who look wi th dismay at the 
generally low class averages 
achieved by the Ideal 
Teacher's students, and from 
colleagues whose classes are 
fining up with students 

parachiding out of the khuil 
Teacher's classroom. 

4 . Suddenly falling health 
and depression. 

Ideal Teachers feel that, 
regardless of (external factors, 
they nmsl always leach to 
their idoiil standards. Sooner 

No longer able to 
meet their ideal 
standards, they 
begin to suffer 
physically and 

emotionally, finding 
themselves in a 
personal hell... 

or later, reality, shifting 
treacherously like sand, 
refuses to support them. 

No longer aisle to meet their 
ideal standards, they begin to 

sufler physically and 
(Miiotionally, finding 
themselves in a personal hcdl, 
in which llu^ir roii\ solvers are 
hatcul, despis(Kl, and tortured 
by th(!ir disappoinUul ideal 
s(dves. 

They succumb lo insomnia, 
ulcers, high blood pressure, 
back pains, and a clinical 
depression. They go onto long-
term disability. 

Like ev('ry other neurosis. 
Ideal Teacher Syndrome is 
bard lo deal with. 

It needs skilled 
psychotherapeutic a.ssistance. 
Val ium and Prozac simply 
mask the symptoms. Amateur 
psychotherapy gels nowhere. 

What we mus l do is be 
aware of these symptoms in 
ourselves and our colleagues, 
respect the genuine pain they 
cause, and tactfully search out 
expert assistance. In our 
professional development 
programs and the awards for 
teaching excellence, we can 
take care that, in fits of over-
enthusiasm, we do not trip 
ourselves and others into this 
agonizing form of self-torture 
but spotlight only realistic 
forms of dedication to 
achievable goals. 

-Anon 

nco upon a time, 
there was a 
secretary who 
worked so hard 

everyone thought she war, a 
machine. 

She answered the phone a 
hundred times a day, she 
typed letters and memos by 
the millions, and she 
remembered to do all those 
things everyone else left 
undone because they were 
too busy. 

But while the principal, 
teachers, and students at her 
school counted on the 
secretary to do practically 
everything, the secretary had 
a secret. 

She was a human bemg 
just likrt everyone else, but 
nobody knew it, not even the 
secretary herself. One day, 
when everyone needed the 
secretary to do something at 
the same lime, she q[uietly 
blew a fuse. .. 

There was no explosion or 
noise, though a little smoke 
did come out of her ears. The 
secretary just sat there with 
a pleasant smile on her face, 
doing nothing. 

Instantly, the teachers 
stopped teaching, the kids 
stopped kidding, the 
custodian stopped custodying, 
and thepilncipalstopped 
principaling; The entire . 
school and everytitog.'in it 
had come to a siiddeh h&lt\ 

The entire . 
scHgqlahdS - < 
e v e i _ _ 

i n it hadrCQjrie, \ , 

i o a s u d d e 0 h d U . 

' Nervously, everyone: 
gathered aroundtolookjit^ -
the" secretary.. They had • -
never seeirfnelf sit still ' 
beforp. "\Vhy isn't sh'e, 
moving? " every onetaskeda^^^^ 
the.same time. And^the'r/^-
youngest ;StMenfin!t^^^^ :i 
schqol'!r§ached. but to touch 

exciaimed;̂ She;s^^^^^^^^ 
p.ersSn/justl|te''h^^^^ , 
>.Whenthe^^^ 

, studehts'heard wMtthS^^^ ''j 

one. : e n t b 

: - t f e S l » f i w i ^ W ' 
d o n e , ^ e x c e p f r t o r . t h e : y o i m g e s t : 
S t u d e n t , whO ;remamed'5. ; : -4 

; : W h a t c a n - d o f o r j ^ o u ^ r : 
I t h e s e c r e t a S y s m i l e t [ j w a f m l y . > ' 
:r\TheM&e^one l o o k e d j t i p 
' a n d s a i d ; C l * m J V f m f f i r a ^ ^ 
, t o g i v e m e . a ^ h u & t t i i s . s n o r i a i n g . -
b e f o r a c a m e t o « » l t , ^ : - ^ ^ 

Source: OPSEO 33D/«Toac/j, 
CALM. October, 1994.^/; - . 



hy Ed Harrison 

" • " r e c e i U l y b(U',<im(i a 
H momber ol" the bist-
H trac.k(!tl Social Sludic^s 

-ML. IJovisioii (ioiniriiUoo, 
wb()S(! work was l l l l ing a 
prodot(M-minod tcMiiplalf! ol" 
slots and columns with 
int(Mid(!d learning outcomes. 
There was no discussion of 
how teachers (Mivisioned thi^ 
curr iculum document, nor 
w(!re there requests for 
curriculum-document 
improvements containe^d in the 
various a.ssessments. 
Timelines vvtM-e dictated; our 
group had been allotted two 
separate sessions to outline 
the ILOs with no more than 
240 total K-12. If it's not 
explainable, describable, 
criticizable, and justi l lable, 
then it doesn't belong. 

Curr iculum as ILOs go(;s 
back, of course, to Bobbitt in 
the second decade of tho 

century; Skills Now is not new. 
Its more modern propeuumt 
was Ualpb Tyler, in 19.50. 
Und(!rlyiiig c^acb of tlnur vi(!vvs 

//•//, :s- not 
explainable, 
describable, 

ciilicizable, and 
jiisiijlable, Uien li 

doesn 7 belong. 

of curr iculum is scientil ic 
managcuncnt and (ifliciency, 
the beli(!f that schools should 
produce students who are 
good, trained workers. Saul , in 
his book Vollaire's Bastards, 
points out that bureaucrat.s— 
both elected and career— 
dislike uncertainty and wi l l try 
to control ov<mts whenever 
thoy can. ILOs seem to offer 

them that c(M-lainty, but at 
what price? 

Y(!ars ago Charhis Liliot, 
pr(!sid<Mit of Harvard, 
comnuMitcKl upon thc! 
pbilos()i)by of incriuised 
standardization and 
pr()du(!l.ivity in schools: "'\'\\v. 
incvi labl i ! result was Ww 
d(;struclion of l lu ; intercist of 
th(! work ler l in his work." 
Such alienation separates 
stud(Mils from tluiir (education. 
Students in the long run 
beconu! Uiss adaptable lo 
change. l)(!Woy said about 
ILOs: "Men do not shoot 
because targ(Us exist, but they 
s(!t up targets in order that 
throwing and shooting may he. 
more effective and 
signiHcant." In other words, 
organize learning long before 
you set up the ILOs (the 
targets). Teachers make 
educal ional decisions in terms 
of other situations: students 

lh(!y teach, materials 
available!, time! available!, and 
so the! list ge)e!S. To Ibe'us upem 
ILOs e!nels "the! se!nse! of deilight 
in inte!lle!e'.lual ae-.tivity |whie-b 
is) re!pla(;(!d by a seinse! e)f 
urg(!ne!y. The! thri l l e)f the! lumt 
is e;onve!rte!d inte) an e!fne'.ie!nl 

^^Men do not shoot 

because targets 

exist, but they set up 

targets in order that 

throiving and 

shooting may be 

more effective and 

' significant." 

k i l l . " (Kliebard 1975) 
Writ ing ILOs on the 

Beformatting Committee! 
fe)rced me to address the full 

se!nse! e)f Klie!bard's state!me!nt; 
my brain was beiceiming a 
slave! te) the minie)ns e)f the 
ministry. 1 was ne) leinger a 
pre)fe!ssie)tui! but a ce)g in the! 
curr icular wheel. Beye)nd this, 
niy stude!nts are! viewe!d by the! 
nunistry as littlei me)re! lhan 
e)bjecls te) b(! stuffed with 
me!asurabl(! ILOs. Skills Now 
be!gins te) eimerge as a e'e)ve!r 
fe)r the! deslruclie)n e)f the 
pre)fessie)nalism e)f te!ae;he!rs, 
an attitude e)f an l i -
inlel lectualism and the! 
alienalie)n e)f sludenis fre)m 
their learning, surely the 
antithesis of what the ministry 
purpe)ris is the a im of the 
curr icu lum: the development 
e)f the eiducaled citizen. 

Ikl Harrison leaches at 
Caledonia Senior Secondary 
School, Terrace. 

nan Book: 
ncsolirdonslOOc'i lOS 
(fJ.IS) 

DCTF-supporled research projecls fealiirlny 
exemplary practices in muinslreaminy and 
integration were launched al Windsor 
Secondary School in Norlh Vancouver, and 
Mackenzie Elementary School in Vancouver. 
Below, Executive Committee member Linda 
Watson discusses case-study report with 
Windsor principal Dave Pearce. Right, 
Windsor lead researcher Larry Jolin.son 
(second from left) celebrates with colleagues. 
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Below, BCTF First Vice-president Peter McCue 
presents cheque to Mackenzie Principal 
Roberta Jackman to thank school for its 

leadership. Lefl, (seated, lefl to right) 
researchers Debbie Burcliill, Coquitlam, 
Maeve Moran, Mackenzie School, Susan 

Hannett-Schmallz, Vancouver are honored by 
teachers, parents, and district slajf. 

X If - n ^ 

R&RBook: 
Resolution 112 (p.20) 

^ ^ t 
- 1 , \ J ' 

I • f! \ 

by Thierry Ponchet 
.eut-etre que les 
'enseignants et les 
parents pourraient 
appreridre a mieux 

travailler ensemble. Car apres 
tout, I'un et I'autre ont a coeur 
I'interet de I'enfant. Parents 
et enseignants partagent de 
nombreux points : tous deux 
veulent que I'eleve beneficie 
des meilleures conditions 
possibles, tous deux passent 
beaucoup de temps avec 
I'eleve et chacun est expert 
dans les connaissances des 
points forts et faibles de 
I'enfant. Alors pourquoi ne pas 
unir nos efforts? 

Les enseignants oeuvrant 
dans les programmes 
d'Immersion et de Cadre de 
frangais ont toujours evolue 
dans un milieu ou le poirfs de 
J'opinion parentale se fait 
sentir peut-etre plus fortement 
que du cote anglais. II ne faut 
pas oublier que les deux 
programmes existent grace 
aux efforts des parents. Ce 
sont les parents qui ont lutte 
face aux autorites des 
commissions scolaires pour 
obtenir de nouvelles classes et 
une certaine quantite de 
materieL Ce sont les parents 
qui ccntinuent a veiller a ce 
que les decisions prises par les 
commissions scolaires ne 
soient pas defavorables au 
progres de I'immersion et du 
Programme cadre. Les parents 
ont done enormement 
contribue a la survio des 
programmes. Ceci dit, c'est 
justement cette attention qui 
est a la source de certains 
problemes. 

Les parents ne suivent pas 
que les commissaires d'ecole. 
lis observent aussi les 
enseignants. Ces derniers out 
parfois la sensation d'etre 
scrutes dans leurs moindres 
fails et gestes et de ne pouvoii-
travailler tranquillement. Mais 
il faut dire que de leur cote, 
les parents ont peur de perdre 
des acquis toujours menaces. 
II n'en reste pas moins vrai 
que les enseignants doivent 

faire face a des pressions 
diverses: classes a niveaux 
multiples, important travail de 
preparation des cours et 
materiel insuffisant ou 
inadequat. Tandis que les 
enseignants luttent centre ces 
nombreux problemes, les 
parents, eux, reiagissent 
promptement s'ils ne sont pas 
satisfajts de I'enseignement 
dispense a leurs enfants. 

Une nouvelle mentalite, 
moins accommodante et plus 
persistante el qui denote une 

. . . I'un et I'autre 

ont a coeur 

Vinteretde 

r enfant 

plus grande volonte colore de 
plus en plus les actions de nos 
parents d'eleves. Quelle est la 
reaction des membres du 
corps enseignant face a ce 
changement d'attitude? Pour 
certains, le mot« parent » fait 
penser aux rencontres qui 
suivent les biidletins. Pour 
d'autres, les parents sont des 
benevoles qui viennent 
surveiller les etudianis lors 
des danses et des excursions. 
Les rapports parents/ 
enseignants se resument de 
la fagon suivante : les 
enseignants aiment bien les 
parents quand iis peuvent leur 
rendre service, mais sont 
moins complaisants quand les 
parents comraencent a 
critiquer la pedagogie. 

Les parents suscitent alors 
chez les enseignants une 
inquietude plus ou moins 
grande. Parfois, ceux-ci se 
sentent menaces dans leur 
autonomie professionnelle. Le 
parent devrait-il avoir le droit 
d'entrer dans la salle de classe 
sans prevenir? Le parent a-t-il 
le droit d'exiger un 
enseignement different de 
celui en vigueur? Doit-on 
justifier vis-a-vis des parents 
chaque exercice que I'on 
donne en classe? Parfois, cote 

enseignant, on est appele a se 
defendre contre des 
accusations injustes venant de 
parents. II arrive aussi que 
des conflits de personnalite 
entre des parents et des 
enseignants empoisonnent les 
rapports. (Si vous avez besoin 
de conseil a ce sujet, adressez-
vous a voire syndicat local.) 

Pourquoi la communication 
est-elle parfois difficile? 
D'abord, le milieu scolaire est 
souvent ferme face aux non-
inities. La rigidite et la 
complexite de la bureaucralie 
scolaire font que les parents 
ont beaucoup de mal a se faire 
entendre. Le jargon 
pedagogique sans cesse en 
evolution contribue a eloigner 
les parents. Parfois, les 
parents ne se sentent pas les 
bienvenus a I'ecole. Cette 
situation n'est pas desirable, 
car le parent qui ne trouve 
pas I'enseignant abordable ira 
surement frapper a une autre 
porte. 

Comment les deux groupes 
peuvent-ils ameliorer la 
cooperation? En travaillant 
ensemble. Les enseignants ont 
tout a gagner a cultiver des 
rapports professionnels avec 
les parents d'eleves. Invitez 
les parents a participer a la 
planification des activites de 
I'annee, partagez avec.eux les 
activites et les evenements de 
votre salle de classe et surtout 
encouragez-les par tous les 
moyens a vous commuaiquer 
ce qu'ils aiment et ce qu'ils 
n'aiment pas. Le corps 
enseignant peut aussi 
reconnaitre I'expertise des 
parents en tant qu'educateurs. 
Travailler de pres avec des 
parents reduit I'isolement que 
nos membres peuvent parfois 
sentir dans la salle de classe. 
L'ideal serait de former des 
equipes parents/enseignants 
pour definir la culture et la 
vision de I'ecole. 

En travaillant ensemble, 
c'est Televe.qui beneficie. 

Thierry Ponchet is the co­
ordinator of the BCTF's French 
Program & Services. 

In November 1994, the president of the Burnaby Teachers' 
Association, Rae Thiessen, sent the fol lowing information to 
teachers on call and teachers on contract. These expectations 
have received the support of both the B7A and the board over 
time. 

Genera l eKpectat ions o f teachers o n call: 
1. You should fulfill all the duties and responsibilities of the 

teacher on contract including instruction and previously 
scheduled supervision. (The contract permits you to use 
scheduled NIS/prep time assigned to the teacher you are 
replacing for work/planning related to the assignment. If 
you do not need the time, you are expected to ask the 
administrative officer how your skills can best be used in 
the school.) 

2. Follow the plans left as closely as possible. 
3. Leave a detailed list of what was accomplished. 
4. Leave a daybook plan for the fol lowing day unless the 

teacher has said that this is unnecessary. (This ensures that 
there are plans in case another TOC takes over for youl) 

5. Mark all work you have assigned (not the long-term 
assignments you have collected). 

6. Put up any necessary board work/overhead information for 
the fo l lowing day. 

7. Return all keys. 
8. Get your payroll card signed. 
9. If you have any concerns related to the teacher you are re­

placing, contact the teacher before expressing concerns 
elsewhere. This is your responsibility under the Code of 
Ethics. 

10. Leave your name and phone number. 

Genera l expectat ions o f teachers o n contract w h o 
wi l l be absent: 
1. Request a teacher on call as early as possible. Leave as 

much detailed information as needed. You may request a 
particular TOG. You may not ask the office not to send a 
particular TOC. This would be a violation of the Code of 
Ethics. 

2. It is a courtesy to call your school and let the office know 
you wi l l be absent. 

3. Leave a completed daybook or set of detailed plans in an 
obvious place along wi th materials needed. If you do not 
require a daybook for the next day, let your JOC know. 

4. Leave current seating plans. 
5. Leave a few blank class lists. 
6. Leave your expectations as to which assignments should be 

marked and to what standards. 
7. Leave a list of students wi th problems (medical, social) that 

may require attention and the appropriate action to take 
should a problem occur. 

8. Leave information about students who leave the room f o r 
other services (ESL/LAGetcO and times that they leave. 

9. Leave Information about where needed keys can be found 
and parking space number (if applicable.) 

10. If you have any concerns related to the teacher replacing 
you, contact the teacher before ^̂ ^w^ 
elsewhere. This is your responsibility under the Code of 
Ethics. - - -
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' i c tor ia toachors 
L inda Moyer and 
Kon Ross wore fin(3d 
$1,000 each and 

severely reprimanded for 
breaching Clause 5 of the 
Code of Ethics. 

A Hearing Panel of tho 
Judic ia l Council found that 
thoy violated the requisites of 
Clause 5 when they 
participated wi th other 
parents in preparing and 
sending to district officials a 
submission highly crit ical of a 
school stalT. In a document 
sent to an assistant super­
intendent, they asked the 
school board to replace the 
current (1992-93) staff with 
"professionals" possessed of 
certain qualities and com­
mitments, which were listed, 
imply ing that the incumbents 
lacked such characteristics. 
Al though no names of staff 
members were used, the 
panel found that the teachers 
were "clearly identifiable." 

The panel found that while 
the references were 
"offensive i n and of them­
selves, the breach of Clause 5 
comes in the fact that certain 
requisites therein were not 
fulfi l led." The requisites were 
Usted by the panel: 

1. That the criticisms must 
first be taken privately to 
the colleague (who is 
criticized). 

2. That notice of intent must 
be given i f crit icisms are to 
be taken beyond the 
colleague, 

3. That the crit icisms must 
be taken only to 
"appropriate officials" as 
defined. 

4. That the crit icisms must 
be directed (as in No. 3) in 
confidence. 

_ Two penalties were 
imposed on Moyer and Ross. 
First , a writ ten repr imand 
was issued emphasizing the 
gravity of the breach and 
reminding the two members 
that "regardless of the 
capacity i n wh i ch the 
professional teacher acts or 
speaks (as parent i n this 
case), he/she is bound at a l l 
tunes to conduct liimselC' 
herself in accordance wi th 
the profession's Code of 
Ethics . " The panel pointed 
out to the members that this 
principle had been reinforced 
by the courts in B.C. and 
Alberta . 

Second, as the ma in 
penalty, a fine of $1,000 was 
imposed on each of the two 
members, w i th the proviso 
that half the fine w i l l be 
waived in the event that a 
suitable letter o f apology is 
tendered to the teachers who 
were on the staff when the 
incident occurred. 

This report is publ ished 
pursuant to B C T F procedm-e 
31.C.08. 

- BCTF Judicial Council 

R & R Book: 
Recomm en da lions 
47 (p.32). 48 (p.33) 
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H ^ l icy 'v ( ! l)(U!n arour)(l 
for a (.l(u;a{l(! in B.C.. in 
many forms— lu^kl 

" t r ips , t(!ac.h(U-job 
sluulowing, Cl'X)/|)rincipal 
o.xchang(!S, inlcM'gonorational 
activiti(!s, sponsorcHl-hroakfasl 
j)rograms, stuchuil work-
oxpori(uico opportuniti(\s, 
studcMit comnuinity-voluntoor 
programs, fr(!o supplementary 
Iciarning nuitcirials. They are 
looscdy delliKul as (ulucalion 
partnerships. 

Support(!rs say partiu^r 
programs incrciasc; 
understanding of and support 

for publi(- (ulucation and 
(extend tlu! hound... .es of 
learning outside tlu; 
classroom. Critics say tlu^y are 
(l(!sign(Hl to secur(i ideological 
alU^gianco of .studcuUs to a 
fr(M!-market world v'ww, 
provide; a captive; nuu'keU, and 
turn se-.hools inU) training 
e:e!ntre;s. 

Theire^'s preissure te) e;xpand 
sedie)e)l/busine\ss partnerships, 
pre;ssure increastid by tight 
eulucation btidgeits. There's 
also pressure te) subjee-.t 
partnerships to close; scrutiny 
to prot(;e;t the; puhlie; inli;re;st in 

pul)lic se',hoe)ls. Whe) me)nite)rs 
and e;valuate;s parln(;rships? 
Whe) d(;t(;rmine;s vvh(;the;r the;y 
meet (;eltie;ati()nal ne;eds first? 
Whe) e;nstiri;s tluit mate;rials 
are not biased? Who pr()t(;cts 
stud(;!Us from ce)nsum(;risin 
(;(l? A lew districts have pe)licy 
ge)V(;rning partnerships; others 
say they evaluate e;ach sped lie 
situaliein. 

'The; MC'IV hlxiicutive 
Ce)mmitte;e is recommending 
to the; ACiM the adoptie)n of a 
sot e)f guidelines on education/ 
busiiu;ss partnerships. 

Using private 
conlractot^H Lo 

improve the 
managemenl of 
inslruclional services 
ivill both Improve the 
quality of education 
and persuade citizens 
lo hetler support 
education 
financially. 

...partnerships 
ivllh business 

and labour should be 
expanded. These 
partnerships ivill 
ensure that educators 
understand and are 
able to communicate 
to students the skills 
needed for job 
opportunities. 

- Minister of liducalion 
Art Charbonneau, May '94 

Cartoon hi/Jim .Simpson 
Reprintedfrom A T A Magaz ine , 

November/December 1994 
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- Denis Doi/le. Ph i De l ta K a p p a n . 
October '94 

Business gels 
access to free 

student labour, free 
local advertising, and 
public relations from 
the school, the 
opportunity to 
injtuence curriculum 
and student 
attitudes... 5 5 

Conrad has great corporate vision 

- C lass W a r f a r e , Maude Barlow & 
Ilealher-jane Robertson 

R&R Book: 
Recommendalions 
14-16(0.16), 
Resolution 107 (p. 18) 

by Lorna Robb 
> reserving our 
'education heritage is 
an urgent concern of 
many B.C. teachers. 

Researchers are shocked by 
the paucity of historical 
documents related to 
educa*(on. and collectors are 
challenged by the scarcity of 
old teaching equipment and 
school textbooks. 

The B.C. Retired Teachers' 
Association has established a 
History of Education Com­
mittee wi th wide represen­
tation from groups such as the 
BCTF, the RTA, the B.C. School 
Trustees Association, the B.C. 
Pr incipals ' and Vice-
Principals ' Association, B.C. 
School Superintendents 
Association, and the 
universities. The project funds 
a part-time curator, at the 

Royal B.C. Museum in Victoria, 
and a number of other 
services. The Ministry of 
Educat ion has also 
acknowledged the need for 
this project. 

Provincial and district 
collections are taking form, 
and many schools alsb^ have 
archives. This is a movement 
in the right direction, but it 
w i l l need the support and 
interest of staff and 
administrators to remain alive 
It w i l l need the application of 
new techniques to organize 
records and conserve storage 
facilities. However, it is a task 

worthy of the elTort to ensure 
these treasures are not lost. 

The B.C. Retired Teachers' 
Association's Education 
Heritage Committee is avai l­
able to assist wi th advice or 
education. Committee mem­
bers are Shirley Cuthbertson 
(cbhsiiltant) 387-248&, Ebya l 
B.C. Museum; Lo rna Robb 
(chairperson) 278-1641; Mike 
Linley (superintendents' 
association) 767-6698; Ray 
Wunder l ich 
(member) 

592-0118, Victor ia: Patr ick 
Thomas (member) 738-4627, 
Vancouver; and June Hickey 
(member) 734-0572, 
Vancouver. 

Lorna Robb is a retired B.C. 
teacher. 

r i . U l i l l . K \ iu r< i i 100,-, 

by Ken Smith 

'Te;w rule;s Ibr buying 
bae;k pe;nsie)nable; 

p S(;rvie'e; are; ameing 
the; e'.hange;s te) the; 

'T(;aedie;rs' Pe;nsie)n i ' lai i made; 
last summi;r. 

Buy-backs, j)re)pe;rly calle;(l 
re;iiistntemenls, apply wh(;r(; 
the; te;ae',he;r has lake;n a rel'tind 
e)f e-.e)ntributie)ns fre)m the; plan 
e)r from e)n(; e)fthe! B.C. lamily 
e)f public-s(;ctor pensie)n plans. 

The new rul(;s are; available; 
only to those; pe;e)ple re;tiring 
this ye;ar. If you are; ne)l 
retir ing this y(;ar, the; ne;w 
rules bece)me available; on 
January 1, 1996. 

WUM arc (lie rules"/ 
Under the n(;w rules, any 

refund from the B.C. teachers' 
pe;nsion plan may be repaid to 
the; pe;nsion fund to re­
establish both pensionable and 
contributory service. The 
amount to be repaid wil l be 
determined by the 
Superannuation Commission 
and vvill include interest on 
tht; refunded money. Under 
the new rules, interest is 
charged at the not rate of 
return e;arnod by the pension 
fund over tho period of time 
that the re;fund money was out 
of the fund. Under tho old 
rules, interest is calculated at 
a pr .iwrred rate (see table of 
interest rates). Obviously, it is 
preferable to qualify under the 
old rules. The interest rate is 
compounded annually under 
both the new and old rules. 

The old ru le " permit 
reinstatement if (a) your break 
in contributory service did not 
exceed three years, exclusive 
of time spent in full-time 
attendance at university or 
spent at home rais ing your 
own chi ldren under the age of 
seven, and (b) you have 
returned to contributory 
service for at least 10 years in 
any o f thc B.C. public-sector 
pension plans. Only one refund 
is reinstateable. 

The new rules allow 
f e ins la t ement no matter how 
long you were out of the 
system, how little l ime you 
have been back, or how many 
refunds you took in the past. 
There are only three 
requirements: (a) you are a 
current pension-plan 
contributor, (b) you pay 
interest at the fund earned 
rate, and (c) you meet the 
same time l imits. 

,'\ lime' limit lias he;e;n place;d 
em l)e)lh si;ls e)f rul(;s —the; 
re;iiistale;me'nl must he; 
e'e)mple;le;d by l)e;ce;nU)e;r i l l , 
2()()(), or within live; ye ars e)f 
re;lurning le) te;aching, 
which(;ve;r t;e)me;H last. 

Se)me; pe;e)ple' may epialily le) 
re;inslate; e)ne' re;fund tmde'r the; 
e)kl riile;s and a se;i;e)iid re;l'iiiul 
(or more;) uiuli;r the; iu;w rtile;s. 

[ low imic l i wi l l the 
rtMiistatiMiitMit cost? 

Use; the; table;, h'ind the; ye;ar 
in which ye)u look the; refund. 
th(;n riiul the; applicable; 
mulliplie;r. l-intl the ame)unt It) 
be refunde;d by multiplying the 
amount rec<;ivpd in refund by 
the applicable multiplier. 

is tlio r epaymont 
tax d'lMliictiblc'.'' 

Yes, in limited amounts over 
the ensuing years. Iiach year 
you may d(;duct, as a po.s7-
service purchase, the 
difference between $3,500 and 
tho sum of your normal 
pension contributions and any 
RRSP contributions made for 
the year While you aro sti l l 
work ing you wi l l find that you 
wi l l have little, if any, past-
service-doduction room. Once 
retired, you may continue to 
deduct any remaining 
reinstatement costs using the 
same formula, but wi th the 
normal pension contribution 
now zero, you should have 
$3,500 of past-service-
deduction room each year You 
wi l l need to keep careful 
records of the amount repaid 
and the amount deducted each 
yean 

A n alternative payment 
strategy is to transfer money 
from your RRSP to the pension 
fund. In this way, you wi l l have 
m.ade the tax deduction 
against your salary, rather 
than, in most cases, against 
your pension income. A 
combination of RRSP transfer 
and cash payment is also 
possible. In any case, a 
reinstatement must be made 
in one lump sum—no monthly 
repayment plans are available. 

Is it w o r t h r e in s t a t ing 
p rev ious se rv i ce? 

Yes, if you can afford to do 
it. Your contributions and 
interest are l inking with the 
employer's contributions and 
interest. You wi l l more than 
double your monoy. 

I{e'me;ml)e'r, unle'ss yeni are; 
re;liring this ye;ar, the; ne;vv 
rule;s are' nol available; un l i ' 
1996. The; Siipe;ramiiialie)n 
(iommissie)!! wi l l ne)t he; able; U) 
jireivide; atlvane^e; a(lvie;e; on the; 
i;xae'.t ame)unt re;(piire;(l feir the; 
re>iiistale;meiit tmtil iie;xl yi;ar. 
so any re;(pie;sls Ibr 
inlbrmalie)!! wi l l he; h(;l(l unl i l 
lhe;n. Me;an\vhile, s l a r l saving 
ye)ur meiney! 

Ken Sinilh is the BCTF's 
pension plan adminislralor. 

N e x i i s s u e : 

i s e i i c e 

R <^ R Hook: 
RecoiiiinetKlalions 30 
(p.25). 31 ,^ 32 (p. 2(>) 

Tables of Interest Rates 
Preferred Rate Net Earned Fund Rate 

* of re fund Rate Mu l t ip l i e r Rate Mul t ip l i e r 

1994 6,49 1.06 7.32 1.07 

1993 5.45 1.12 8.5 1.16 

1992 6.0 1.19 8.0 1.26 

1991 7.5 1.28 10.3 1.39 

1990 8.75 1.39 10.3 1.53 

1989 7.0 1.49 10.7 1.7 

1988 6.0 1..58 9.9 1.86 

1987 6.0 1.67 9.6 2.04 

1986 6.0 1.87 10.3 2.25 

1985 6.75 1.89 10.8 2.5 

1984 6.75 2.02 11.0 2.77 

1983 6.0 2.14 10.7 3.07 

1982 6.0 2,27 11.6 3.42 

1981 6.0 2.4 11.4 3.81 

1980 6.0 2.55 9.2 4.17 

1979 6.0 2.7 8.9 4.53 

1978 6.0 2.87 8.1 4.9 

1977 6.0 3.04 7.1 5.25 

1976 6.0 3.22 7.7 5.66 

1975 6.0 2.41 7.1 6.06 

1974 6.0 3.62 6.8 6.47 

1973 6.0 3.84 6.5 6.9 

1972 6.0 4.07 6.4 7.33 

1971 6.0 4.31 6.3 7.79 

1970 6.0 4.57 6.1 8.27 

1969 6.0 4.84 5.9 8.75 

1968 6.0 5.13 5.6 9.24 

1967 6.0 5.44 5.3 9.74 

1966 6.0 5.77 5.2 10.24 

1965 6.0 6.11 5.1 10.76 

1964 6.0 6.48 4.9 11.29 

1963 6.0 6.87 5.0 11.59 

1962 6.0 7.28 4.0 12.34 

1961 6.0 7.72 4.5 12.89 

1960 6.0 8.18 5.9 13.65 

1959 6.0 8.67 5.5 14.39 

1958 6.0 9.19 3.9 14.95 

1957 6.0 9.74 5.0 15.7 

1956 6.0 10.33 4.0 16.33 

£ 

a , 

• A l b e r t a 
ihe A lberta Teachers' 
Retirement Fund 
(TRF) ofl'ored a 
revised reciprocal 

transfer agreement, to be 
efTective February 1,1995. 
The offer was a modified 
version of the recently signed 
agreement between B.C. and 
Ontario and Quebec. 

Investigations showed that 
the modified agreement 
actually produced snial ler 
B.C. pensionis than the 
expired agreement for those 
ex-Alberta teachers now 
teaching in B.C. This came on 
top of tho knowledge that the 
expired agreement itself 
produced smal l pensions. 

The BCTF and the 
Superannuation Commission 
put pressure on the A lber ta 
pension board to reconsider 
its offer in light of the 
research findings and its 
obligation to provide for 
transfers that at least 
equal led the old agreement. 

T R F now proposes that the 
teacher who left A lber ta and 
is now a contributor i n the 
B.C. p lan w i l l contmue to he 
covered by the old 
agreement. 

Teachers who left /Uberta 
on or before January 31 , 
1995, and have no service i n 
the B.C. p lan on or before 
February 1.1995. wiU. i f they 
become B.C. contributors, be 
subject to the or ig inal 
proposal. 

Teachers who leave 
A lber ta for B.C. after January 
31 ,1995 and become B.C. 
contributors w i l l have 
transfer y5.1ues_calciilated_on. 
their f inal A lber ta salaries. , 
This does not "create a 
significant problem i f the 
teacher starts teaching in 
B.C. and transfers funds 
within a few years of leaving 
A lberta . >\lberta insists on 
calculat ing values w i th ho 
adjustment for future 
increases i n salary. -

-Ken Smith 

Answers to International Women's Day quiz from page 3 
1. (c) Violence against women , 
treatment of refugees, and equal 
opportunity for men and women. 
(M.ATCH News. Fa l l 1993) 
2. (b) Ch ina . The fourth U N Wor ld 
Conference on Women w i l l be held in 
Bei j ing, Ch ina , September 4—1:). The 
first was in Mexico ( j ty in 197;). 
Copenhagen hosted in 1980, and the 
th i rd Wor ld Conference was in 
Na i rob i in 198.5. 

3. (b) 4 0 % . The numbor is 
expected to j u m p to ."SOX by the year 
2000. IM/Vrai News. Winter 1994) 
4. (d) India. The 73rd amendment 
requires that one-third of the total 
seats of local governments and one-
th i rd of the cha i rperson scats be 
held by women . Th is includes 
women from a l l social classes. 
{Match News, Sp r ing 1994) 
."). (a) Terry Vyse, of St. Cathar ines , 
Ontar io , became the first female 

abor ig inal judge in Canada when she 
was appointed to the; Ontar io Court , 
Prov inc ia l Div is ion, in 1991. 
(SeiTetary eif State, Ottawa IVVD 
package, " l 994) 

6. (b) 10.1%. The number has 
cont inued to decrease since a peak 
of 14.6% in 1988. In 1993. Canada 
ranked 14th in the wor ld in terms of 
representat ion of women in par l i a ­
ments. Seivchelles is first. Scand i ­
navian countr ies a l l rank very high. 
(Secretary of State, Ottawa IVVD 
package, 1994) 

7. (c) Fn i i l y Ca r r (1871-194.5) was 
a West Coast art ist and writer. 
F.velyn Lau is a Chinese-Canadian 
writer, and Shani Mootoo is an Indo-
Tr in idad ian-Canad ian v isual artist 
and writer. 

S. (a) 8% of the women who grad­
uated in 1991 earned degrees in 
applied .science and enginei^ring. 

(Secretary of State, Ottawa IWD 
package, 1994) 
9. (b) Caro lyn Waldo won gold for 
her single per formance in synchro-
nizi ;d s w i m m i n g at the 1988 Olympic 
Games in Seoul . S i lken L a u m a n n 
won an Olympic meda l for rowing , 
Debbie B r i l l for track and field, and 
Naiie;y Greene for sk i ing . [Stats 
Canada Year Book, 1992) 
10. (a) In June 198.5, women vvith 
disabi l i t ies from across Canada 
gadiered to .form DAWN Canada . 
Women returned to their c ommun-
ides and developed local and prei­
v inc ia l DAWN groups. D A W N 
recently sponsored a confeirence on 
new reproduct ive technologies and is 
current ly research ing disabi l i ty and 
suic ide. {Canadian Woman Studies, 
Summer 1993, Vo lume . l 3 , Number 4) 

11 . (c) The Bight Honourab le 
Jeanne Sauve; was the first woman 
Governor Genera l of Canada (May 

14, 1984) and Canada 's first female 
Speaker o f t h c House of Commons 
(Apr i l 14,1980). The Honourable 
Judy L a M a r s h (M.P. 1960-68) was 
the first female Cabinet Min is ter i n a 
L ibera l government. Agnes Macpha i l 
was Canada 's first female M e m b e r of 
Par l iament (1921); Louise Frechette 
was appointed Canada 's first female 
.Ambassador to the United Nat ions in 
1991. (Secretary uf Stale, Ottawa 
IVVD package, 1994) 
12. (a) A n n Cools vvas appointed to 
the Senate in 1984. A t the t ime of 
her appointment, she was the 
executive director of Women in 
Trans i t ion , a United Way agency for 
battered women and ch i ld ren in 
Toronto. Rosemary Brown vvas the 
first b lack woman elected to a 
prov inc ia l legislature i n Canada 
(B.C.). G lenda S imms is cha i rperson 
o f t h c Canad ian Adv isory Counc i l on 

the Status of Women. {.Secretary of 
State, Ot tawa IWD package, 1994) 

13. (c) M a r y A n n Shadd Gary 
(182.3-1893), the fir.st b lack 
newspaperwoman in Nor th A m e r i c a , 
was a h u m a n rights advocate who 
founded the Ant i -S lavery Soe;iety in 
Toronto i n 1851. A t the age of 60, 
she was the first female law stvjdenl 
to attend Howj i rd Universi ty i n 
A l a b a m a . Dr. Emi ly Howard Stowe 
was the first w o m a n registered as a 
phys ic ian in Canada . Mary Two-.\xe 
Ear l y actively lobbied tho Canad ian 
government to restore native r ights 
to abor ig ina l women who had been 
disenfranchised through marr iage to 
non-natives. In 1985, she was the 
first nat ive w o m a n to be re-
enfranchised. (Secretary of State, 
Ot tawa IWD package, 1994) 
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Vacation & Spring Break Specials 

Ask about our special 5% 
discount off select vacationsjor 

BCTF Members only! 

1943 East Hastings St., Vancouver, BC V5L 1T5 
253-5585 or l-8(X)-663-4703, Fax 253-5586 

— Canada's oldest unionized travel, agent — 

M A S T F J i S O F A R T S IN E D U C A T I O N 

F o u r E.witisig 0|>tions: 
(for teachcifj and adiuiii istrators) 
• Leadership & Curriculum/Instruction 

• Ixiadci-ship & Supcnis ic in 

• l eadership & Q n n i s c l l o r FjJucntinn 

» l x a d c r s h i p & S^xicial Kducalioi i 

• Sfyliiy bc'takcn Jprrnscmpei standaJune or' . 
'. ihic'graic iniix N/iA iphigjnira-
: - 2 l K t ( icntdFi Sclitxjlk ijvit'iuac JUly i ( ) i h i j i k t : •; 

• >f'dnbihbajdS>stcmi>fora(t(ob-ah hictincniry"! •'. 
• >'l;;ifc;Gti*̂ tj ;Sdk'>()lŝ Sil<f 'routS; Jujy: i.'7tk:25th; •; • 

:^Hil-ciivx- WMncis-WJci'Toucs-Juiy-:i7ih-!25tli'.•'. 

Specia l Featwres: 
• No oul-ol'-slatc luil ion 
• Complete in a minimum ol 3 summers 
" Individual & family housing available 
• R(KMn & Bcvird in dorms = $130 U.S./vvk 
• Transfer up lo )̂ un.ils of previous cou!>icvv*.)rk 

O t h e r Features : 
• Combine the prt)gratn with a holiday in 

America's linest cily 
•hi>gram begins July Sth, 1995 
•Total luilion (3 summers) $5(XX)-$52(X) U.S. 

Requests lor information: Dr. R. F. Lottla, Director, A R P International Programs, S D S U , 
College of Eiducalion, San Diego, C A 92182 or phone: 619-594-3767 or F A X 619-594-4687. 

e mail latta @ucssunl. sdsu.edu 

Tin: EDIICATIOIV IÎ TllKiVA'riOlVAL COIVCHÛ SS 

UAKAllK, ZIMBABWE JULY H) - 23, 11)95 

smmi TEACHEirs AIRFAKE 
From Vancouver...$2290 

Pre and Post Congress Safaris and Excursions to 

SOUTH AFRICA, BOTSWANA and MAURITIUS 

V * " ^ OTHER GREAT HOLIDAY IDEAS 
FOR THE SUMMER 

LOW AIRFARES PACKAGES 
A T H E N S p lus L O N D O N S1359 C O O K I S L A N D S • 7 nights S1595 

I S T A N B U L plus L O N D O N S 1 4 3 9 BALI B E A C H R E S O R T • 12 clays.. .S1495 

A U S T R A L I A a n d N E W Z E A L A N D $1590 B I K E T O U R O F F R A N C E • 8 days 

N A I R O B I a n d C A I R O a n d L O N D O N S1B25 • accommodat ion and bike U S S856 

C a l l f o r d e t a i l s , r e s t r i c t i o n s a n d f o r o u r b r o c h u r o of g r o a t i d e a s . 

Tel: (604) 738-9499 
1 9 2 7 W e s t 4 t h A v e n u e 

V a n c o u v e r , B . C . 
1 - 8 0 0 - 6 6 3 - 2 2 9 3 T R A V E L L T D . 

Leam: 

A Seminar with Dr. Doug Wyles 

Creating Higti 
Performance Teams in 
an Educational Setting 

Friday, April 28, 1995 
Wall Centre Garden Hotel 
Vancouver, B.C. 

i ' l i ruini^ group.s of" i iulividtials i iuo ;i c on imi tu 'd and .skilled team 
lUi i ld i i i| ; tcain.s o fc rca i i vc prohlc i i i solvers 
Improv ing morale at hotl i the sialt ami school Icvcl.s 
Releasing i iul iv i t l i ia l problem .solving abilities 
T o manage tiie dcvc lop inc iu of a high pcrforinancc team 
I'lie twelve critical clciiiciu.s of 'ai i clTcctivc team 
Flic in ip lenicntat ion model for high pcr iur inai ice tcam.s 
To develop a ream cl imate o f trust and cooperation 

Techniq i ics to identify and prioriti/e o iport i in i t ics 
T h e three analytical tools to apply to ic cni i fy oppor tuni ty 
T o apply creative nroblcrn solving tcclinii]ues to identify potential solutions 
A technique wh ich allows you to choose the best .solution 
T o implement, monitor and efTcctivtly persuade others to your action plan 

For more information, contact T.W. Branun & Associates 

PI,one465-8499 Fax 

KoDALY at C a l g a r y 

1995 Summer Programme 

July 3 to 21, 1995 

with: Lois Choksy, Laszio Vikar, Janos HorvAth 
and a distinguished international faculty 

Study in the foothills of the Canadian Rockies 

• Graduate credit 
• 3 summers leading to a Diploma in Kodaly 
• Master's programmes with Kodily concentration 

also offered 

For further information write, telephone or fax: 

Prof. Lois Choksy, U of G Department of Music 
2500 University Drive NW 

Galgary, Alberta, Canada T2N 1N4 
Phone:(403)220-5376 Fax:(403)284-0973 

THE UNIVERSITY OF 

C A L G A R Y 

S A L E 

G H U M A & T H i E O R I E N T 

Quality designed cultural tours at unbelievable value! 
SUMMER C U L T U R A L F U L L P A C K A G E f rom 

15-day Historic China $1,999 
15-day Scenic Soutii China Special 2,599 
15-day Singapore/Bangkok/Hong Kong 3,099 
22-day Silk Road Adventure ^ 3,999 
22-day Mongolia/Tibet Adventure 4,325 
22~day Cultural Study Tour 2,899 
29-day Beijing/Canton/Hong Kong 2,999 

JFEATURING NEW/DELUXE CRUISESHIPS... 
i 15 or 22-day China & Yangtze River Cmi.se from 3,450 

Depart June 28, 29, July 03,20,31,1995 
; Inclusive price-Air/First Cls Htls, Tours & Shows (from Vancouver) 

Ask ibr intbrmation on Sl idcA' ideo Show on March 12 in Vai^couver aiea! 

in/Win Relationships 
A Seminar with Dr. Doug Wyles 

Learn: 

Creating Win/Win 
Relationships at school 
and in the home 

Friday, April 7, 1995 
Wall Centre Garden Hotel 
Vancouver, B.C. 

T h e specific and iractical .skills required to rc.uh a W i n / W i n outcome 
when dealing wit i conl l icts of ideas and emotional confrontations 
Manag ing the differences between people effectively 
Reaching mutual ly acceptable agreements 
T o become a inore positive and productive force wherever conflicts arise 
A four-step w in -w in negotiating process 
Understand your basic approacl i to confl ict 
The key to improving relationships and bui ld ing a "trusting framework" 

T h e five rules o f interpersonal problem solving 
Wha t to do before you get involved 
'Fo negotiate around interests, not positions 
The art o f turn ing argument into problem solving 

For more Information, contact T.W. Branun & Associates 

P^one465-8499 f.465-2325 

S IMON F R A S E R U N I V E R S I T Y A T H A R B O U R C E N T B E 
Coursesfot'Teacliei's, Spi'ittjj &'Sitmihei- 1995 . ' 

C R E D I T C O U R S E S 
The summer session runs from July 4 to 
August J I. For information, call 291-5168. 

EDUC 391 • Education and the Built 
Environment • Tues & Thurs, 0830-1520h 

E D U C 426 • Teaching Children and Youth 
with Special Needs • Wed & Thurs, 
1300-1650h 

E D U C 441 • Multicultural Education • 
Wed & F r i , 0830-1220h 

E D U C 463 • Educational Media • 
M o n & Wed, I230-I620li 

CMNS 486 • Media Education • 
T u c s & Thurs, I330-I720h 

C I T Y P R O G R A M W O R K S H O P S 
For information, call 291-5079 or 
fax 291-5098. 

Looking at the City: A Polaroid Education 
Program • Tuesday, Apr i l 25, 1630-2030h. 
Workshop Leader: Wynn Davies. 

Architecture in Education • Wednesday, 
July 19, 0900-1600h. Workshop Leader: 
Rolaine Copeland. Co-sponsored by the 
Architectural Institute of British Columbia. 

S I M O N F R A S E R 

U N I V E R S I T Y 
AT H.'M ÛOURCENTRE 

All courses are held at Simon Fraser University at 
Harbour Centre, 515 West Hastings Street, Vancouver. 

C H L N A P A C I N T E R N A T I O N A L 

Telephone: ( 6 0 4 ) ' 7 3 1 - 1 6 9 3 ' 

Toll free: 1-^ '0{>"661-8I82 Fax: ( 6 0 4 ) 7 3 1 - 1 6 9 4 
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A i d s Serv ice 
• 2002 .A Look at I'ree Trade 

. l udo C o f f i n , J o f K o i t h l e y , H o b 
S a n d h u . T o r r y U p t o n , A n i t a V a n 
G i n k o l , J i l l W i g h t 34 p. , 4 0 m i n . 
vid(>oe,<i.ssett(! 1992 

T h e f o cus o f th i s p a e k u g c is to 
c r e a t e a p e r s o n a l , n a t i o n a l a n d 
i n t e r n a t i o n a l a w a r e n e s s o f th e 
i m p l i c a t i o n s o f t h e f r e e t r a d e 
agrotMnont to Canada . This package 
inttludes two video soginenLs, student 
guide to Uic videos, glossary of terms, 
n e w s p a p e r a r t i c l e s , a s w e l l as 
c lassroom activities. Grade 11 Social 
Studios and Fconomics 1 2 — $ 3 0 . 

- 2:W) CoidTet . C o i n r o l , P owe r 
D a w n B u t l c r w o r t h , A l i son F u l m e r 

63 p. © 1 9 9 0 
Th is unit is intended as cu r r i cu lum 

to teach peaceful confl ict resolut ion 
to ch i ld ron . Topics inc lude omot ion-
f o c u s e d c o p i n g s k i l l s , l i s t e n i n g , 
p r o b l e m s o l v i n g , s e l f - e s t e e m , c o ­
ope ra t i v e l e a r n i n g , g e n d e r equi ty , 
b i b l i o t h e r a p y , a n d r i g h t s a n d 
r e s p o n s i b i l i t i e s . S t e p s to t a k e , 
activities to try and strategics to take 
are a l l inc luded. Ages up to 10 years 
o l d—$20 . 

• 25158 C o n l e n i p o r u r y B o o k s H e -
n e c t i n g C a n a d a ' s C u l t u r a l Divers i ty 

B.C. Teacher -Ubrar i ana ' Assn . 120 
p. 1992 

T h i s i s a s e l e c t e d a n n o t a t e d 
b ib l iography of recent rca l l sdc fiction 
and in format ion books for P r imary to 
Gr< ' iduat ion l e v e l s t u d e n t s . T h e s e 
books reflect tho real i ty o f Canada 's 
rac ia l , re l ig ion ' and cu l tura l diversity 
today. F o r the most par t , thv-ise are 
Canad ian books wr i t ten by Canad ian 
a u t h o r s . I n c l u d e s a p p e n d i c e s o n 
P r o f e s s i o n a l R e f e r e n c e s a n d 
Publ ishers. K - 1 2 — $ 1 2 . 

• 2 6 1 7 L i f e W i t h o u t l e a r : \ 
D i s c u s s i o n o f R a c i s m i n H r i l i s h 
C u l m n h i a Schools 

Produced by BCTF , 95 p., 21 m i n . 
videocassettc 1992 

Th is is a video and teacher's guide 
p a c k a g e . Th'» v i d e o . L i f e W i t h o u t 
Fear, was commiss ioned by the B C T F 
to oITer teachers a resource to spark 
constructive discussion about rac i sm 
in schools. Interviews \vith students, 
t e a c h e r s a n d expe r t s a r e i n t e r c u t 
w i U i the haunt ing r l i y thms of the tide 
s o n g by the p o p u l a r g r o u p B o l e r o 
Lava . T h o video deals w i th a broad 
range o f issues b e g i n n i n g w i t h the 
s i g n i f i c a n t p r o b l e m o f d e n i a l , the 
h u r t f u l i m p a c t o f s t e r e o t y p e s , 
p r o b l e m o f i n t e r - r a c i a l da t ing , a n d 
chal lenges of HSL students ghettoizcd 
by the l anguage ba r r i e r . T h e v ideo 
also deals vvith some aspects o f the 
h i s t o r y o f r a c i s m i n B . C . ; w i t h 
sys t emic d i s c r i m i n a t i o n ; r a c i s m i n 
the med ia ; and racist jokes and h o w 
lo confront them. The teacher's guide 

p r o v i d e s the e n t i r e s c r i p t vv i th 
sugges t ed e x e r c i s e s tha t c o u l d bti 
used d u r i n g and alitor v i e w i n g IIK; 
film. A s e p a r a t e s e c t i o n p r o v i d e s 
d e f i n i t i o n s a n d d i s c u s s i o n a b o u t 
r a c i s m , anUrac i s l and m u l U c u l t u r a l 
e d u c a t i o n , as we l l us a n h i s t o r i c a l 
o v e r v i e w o f v a r i o u s c u l t u r a l 
backgrounds w i th in C a n a d a — $ 2 0 . 

• S2()3 The H c n i w o o d Ho\ 
N a n M c N u l t 3 3 p . 0 1 9 8 4 
A t t r a c t i v e l y p r e s e n t e d m a z e s , 

puzz les and o ther activit ies focused 
o n N o r t h w e s t Coas t F i r s t N a t i o n s 
peoples ' Boxes inc ludes instruct ions 
f o r m a k i n g a B e n t w o o d B o x . A 
t e a c h e r ' s gu ide Is i n c l u d e d g i v i n g 
background informat ion and detai led 
ins t ruc t i ons for a l l the act iv i t ies . A 
g r e a t r e s o u r c e for a u n i t o n F i r s t 
N a t i o n s p e o p l e . A l l o f t h i s i s 
reproduc ib l e—$16 . 

• sons K i d s C r e a t e : A r t a n d Cra f t 
l i xp e r i cnce s 

l ^ u r i e Car lson 160 p. ©1990 
Paper and paste , c lay and dough , 

p r in t m a k i n g a n d seasona l projects 
m a k e t ins a wonder ful resource book 
for p r i m a r y students. A pioneer log 
cab in , a d inosaur bone, m a k i n g your 
o w n f o s s i l o r a r o b i n ' s n e s t w i t h 
e g g s — m o r e t h a n 100 ac t i v i t i e s to 
inco rpo ra t e into y o u r lessons. Agtis 
3 - ^ $ 2 0 . 9 . ' 5 

• 9 0 2 2 S p i n n i n g T i d e s W e a v i n g 
1 h ipe 

l id i t cd by Hd Brody, et a l . 280 p. 0 
1992 

'This large book is a l ine col lecdon 
o f stories about peace, just ice and the 
e n v i r o n m e n t . T h e s e s t o r i e s a r e 
i n t e n d e d lo he lp s tudents l e a r n to 
Uve w i th oUiers a n d themselves. The 
lengt 'ny i n l r o d u c t i c n o n s t o r i e s as 
t e a c h i n g too ls a n d he l p fu l h i n t s i s 
m o s t h e l p f u l . I n c l u d e d w i t h e a c h 
s tory are m a n y fo l low-up acUvit ies. 
Inc luded at U ic end o f this resource 
are age sti i tabli ly and theme indexes. 
K -12—$34 .95 

• 9 2 4 3 S h a r e d T r e a s u r e s : G i f t s 
iToni t )nr Ances to r s 

A n n i e Ross et a l . o f the SealUe A r t 
M u s e u m 155 p.-, 20 colored slides © 
1991 

Th i s is a cu r r i cu lun i resource uni t 
o f nor thwest coast abor i g ina l a r t i n 
the Seattle A r t Muse imi ' s p e n n a n c n t 
co l l ec t ion . Th i s un i t is des igned for 
use by the c l a s s r o o m t eache r w h o 
w a n t s to t e a c h a b o u t the a r t a n d 
c u l t u r e of t h e p e o p l e o f t h e 
Nor thwes t Coast , f r om W a s h i n g t o n 
S t a t e , t h r o u g h B . C . a n d n o r t h to 
A l a s k a . It vvas d e v e l o p e d a s a 
coUaboraUvc project by members o f 
the n o r t h w e s t c oas t F i r s t N a t i o n s 
c o m m u n i t y , e d u c a t o r s , a r t i s t s , 
c u r r i c u l u m deve lopment .specialists. 

a n d t h e S e a t t l e A r t M u s e u m 
e d u c a t i o n staff. T h i s k i t is d i v i d ed 
into two siH-,lions: A r t for Fve ryday 
Use and A r t for Ce r emon i a l Ust!. It 
cov(>rs mat wtuiv ing, baskets, boxes, 
t o t em po l es , h o u s e pos t s , c a n o e s , 
g r e a s e d i s h e s , m a s k s , b u t t o n 
b l a n k e t s , h a t s a n d r a t t l e s , l - a c l i 
soc.Uon btigins vviUi an intn iducUon to 
help orient Uie teticher lo l lumies of 
the unit . Handou ts and hissons are 
inc luded—$49 .50 

• 9257 A Touch o f J a p a n 
A n n I la lcy-Ol iphant , Naomi W a k a n 

22 p., 20 colored sl ides and captions 
©1982 

T h i s k i t i n c l u d e s s ' i d c s w i l h 
d e t a i l e d c a p t i o n s a n d a s t u d e n t 
w o r k b o o k . T h e w o r k b o o k is f o r 
elementary levels, but the sl ides and 
capUons (which inc lude mater ia ls on 
bonsa i , i k c b a n a , b a m b o o , r i c e a n d 
Japanese gardens) c an be used a l a l l 
levels. A l l l eve ls—$40. 

• 9 5 2 2 S c i e n c e l - x p e r i n s e n t s f o r 
l i l en i en ln ry S ln i lenLs 

Gordon R. Gore 160 p. © 1993 
This Is a sourcebook o f "hands -on , " 

" m i n d s - o n " e xpe r imen t s for y o u n g 
people to do and a resource book of 
p rac t i c a l idetus for teachers to use. 
T h i s co l l ec t i on o f c l a s s r o o m tested 
exper iments , w i th a physica l science 
emphas i s , uses read i l y ava i lab le o r 
inexpensive mater ia ls . K - 7 — $ 2 5 . 

• i : i : i ( )1 .My I -ar th B o o k : P n z / l e s , 
Projects, I'McLs a n d I ' lni 

U n d a Schwar t z 63 p. © 1991 
A n i l l u s t r a t e d b o o k o f e a r t h -

f r i e n d l y p i c t u r e s , p u z z l e s , a n d 
projects creaU-d especially lor young 
c h i l d r e n . T o p i c s i n c l u d e l i t t e r i n g , 
o ve rpackag ing . recyc l ing , po l luUon, 
w a t e r c o n s e r v a t i o n , e n d a n g e r e d 
a n i m a l s a n d o t h e r e n v i r o n m e n t a l 
topics. A1.S0 inc ludes a true-false ca rd 
game. Ages 6 - 9 — $ 1 1 . 

• 1:F.213 The K i d s ' Wi ld l i fe Book 
Warne r Shedd 160 p. ©1994 
S o m e o f the f a s c i n a t i n g w i l d l i f e 

topics covered in this book inc lude 
compar ing ki t ten t racks to those o f a 
l ynx , m a k i n g r ange m a p s , l e a r n i n g 
about wildl i fe hous ing and wha t it is 
l i k e to g r o w u p i n a f a m i l y o f 
porcupines o r weasels. A variety o f 
' h o u g h t f u l a c t i v i t i e s w i l l l e a v e 
c h i l d r e n f i l l e d v v i l h w o n d e r a n d 
respect for the crcalure;s w i th w h o m 
they share this p l a n e t Ages 4 - 1 2 — 
$20.95 

• P IOS Hands A r o u n d the Wor ld 
Susan M i l o rd 159 p. © 1992 
AcUv i t i e s f r o m a r o u n d the w o r l d 

are suggested each day for 365 days 
i n t h i s b o o k . E v e r y m o n t h h a s a 
t h e m e s u c h a s w e a t h e r , n a t i v e 
languages, story hour, food, ha r v e s t 

(>lc. Sca t t e r ed th roughou t t lu ! y ea r 
ar»! (UilebraUons from mtuiy cultures. 
I d e a s and i n s t r u c t i o n s a r e a l s o 
provided. K -7—$20 .95 

• P 2 2 S 5 0 0 V e a r s a n d B e y o n d : A 
Teacher's Heso ince ( i tude 

C o l ) e v < d o p m e n t C a n a d a , w i l h 
assisUmce from Uie BCTF' W.R. Long 
Fund and Uie BCTF' G loba l F.ducaUon 
Project 122 p .© 1992 

T h i s g u i d e w i l l h e l p t e a c h e r s 
addrtiss the issues presented by Uie 
5 0 0 l h a n n i v e r s a r y o f C o l u m b u s * 
voyage to the A m e r i c a s . T e a c h e r s 
can use Uiis guide lo get studiMits to 
Ui ink about, talk about, o r reflect on 
the 500 years of contact betwetin Uie 
i n d i g e n o u s a n d n o n - i n d i g e n o u s 
people o f the A m e r i c a s . It inc ludes 
i n f o r m a t i o n o n h i s t o r i c a l e v e n t s , 
p r i m a r y source documc t i i s , s tudent 
a r t a n d w r i U n g , a n d c on t empo ra r y 
i s s u e s a s w e l l a s c u r r i c u l u m 
m a t e r i a l s a n d t e a c h i n g i d e a s f o r 
pr imary and in termedia te—$7. 

• l ' ! ) 112 I m p l e m e n t i n g C h a n g e : .\ 
Co-operat ive ,Ap|)roaeli to In i t ia t ing , 
I n i p i e m e n t i n g a n d S u s t a i n i n g 
L i b r a r y l le.source Cent re P r o g r a m s 

L i / At tstrom, Rober ta K e n n a r d , J o -
A n n e N a s l u n d , P a t r i c i a S h i e l d s . 
R d i t e d b y D i a n n e D r i s c o l l . A 
p u b l i c a t i o n o f th e B . C . T e a c h e r -
1 j b r a r i a n s ' A.s.sociaUon. 169 p. 1989 

Th i s guide was wr i t ten to ouUine a 
co-operat ive a p p r o a c h to in iUaUng , 
imp lomenUng and susta in ing l ibrary 
r e s o u r c e c e n t r e p r o g r a m s . It is a 
r e f l e c t i o n a b o u t c o - o p e r a t i v e 
p l ann ing and teaching and its impact 
o n t eache r - l i b ra r i ans as e d u c a t c r r 
T h e i n f o r m a t i o n a n d s t r a t e g i e s 
i n c l u d e d a r e d e s i g n e d to a s s i s t 
teacher- l ibrar ians i n self-assessment, 
in eva luat ing situaUons, in reflecting 
o n opt ions , a n d finally i n des i gn ing 
elTecUve responses and interventions. 
T h i s book is a self-help book, bu t i t 
r e q u i r e s t h a t t e a c h e r - l i b r a r i a n s 
identify the under l y ing quesUons and 
p r o g r a m c o n c e r n s t h a t e x i s t , 
r e c o g n i z e the a p p l i c a b i l i t y o f the 
concep ts and . s t r a t e g i e s d i s c u s s e d , 
a n d t h e n a p p l y t h e m to t h o s e 
quesUons. Recommended by the B.C. 
M i n i s U y o f E d u c a U o n — $ 2 5 . 

Ordeiing Information 
Prices are in effect until 

August .31,1995. 
GST mcluded m prices. 

Non-BCTF members, add 
20% to total of order. 

Enclose cheque or money 
order to: BCTF Lesson Aids 
Service, 100 - 550 West 6lh 

Ave., Vancouver BC, V5Z 4P2 

B C I 5 ^ L e s s o n 

i C a t a h 

o n l i n e 

A i d s C a t a l o g u e 

The catalogut^ is now 
available on BCTF' ONLINII. 
N(3w h^sson aid titles arti 
added monthly. 

For furthor information, 
contact Sandy Drummond at 
the BCIF ' by o-mail: 
sdrummond@bctf.bc.ca or 
phone 1-800-663-9163 or 
(604) 871-2182 (direct line). 

To access B C T F ONLINE 
Members must have an 
Internet account available a l 
no cost through: 
• Tho Community Learning 

Network (1-800-661-8003) 
or 

• l iDNET (Lower Mainland 
school di.strlcts 731-1131); 
or 

• Communi ly Freencts. 
For further information, 

contact Diana Broome at the 
BCTF by e-mail: dbroome 
@bctf.bc.ca or 1-800-663-9163 
or (604) 871-2243 (direct line). 

M a r e l i : 6 ~ l l 
School dlstrictssaroimd 

B,C^ are celebrating the r ' • 
people who ntake tiieir 
scliools.workT-ftudehts, 
teachers, parents, trustees, 
administrators—with drama, 
music, athletics and more. ^ 

Each district celebrates in 
its own way, reflectuig its 

• community's charactier and^ 
interests. A provincial 
planning committee of 
partrier representatives 
provides fdeiis^ Book, a 
compilaUon ofil^teict. 
activities from tiTe^pfeyious _ 
year, bookmarks. iJostere, _ 
and radiofpublic-service 
announcenients. . 

If you would like more 
mfonnation. contacryoiu* ̂  
district's representativeor 
co-brdinator. Melaiiie" 
Chandler, llSS.CJenients, > ̂  
Avenue, North Vancouver. B(i^ 
V7R 2L3. (604) 986-7191. 

http://sdsu.edu
http://Cmi.se
file:///vith
mailto:sdrummond@bctf.bc.ca


{ • r i ' Acn i ' .H M a n l i \*m 

W i l l i a I C U p e r s o n a l l o a n 

o r m o r t g c i g e , y o u m a k e j u s t 

Come to TCU... 
and really take the summer off 

HI II Al III IC. I III II' I I'Mli'i 

OAKIUDt i i : 
I'.iiiibic .ii H)||| AM' 
Sh\ do;.:. 
D U N l i A K 
liiiiili.ii ,i( .'.'llli Ave, 
:\.\ \ 

miUNAIlV 
NOI I,nul Ave. 
jii-.l oil Ciii.iil.i U'.IS' 
;!>).! ;.|0(. 
SUKIU Y 
'lo-li! iJ.'Uli SI. 
581 ')HJH 
VICTOKIA 
Sioit SI. oil IIIII SuK' 

:.i6i 
loll Ircc lot 
0.ikridi;c- tU.iiich and 
Adniliiistr.ilion OHUc 
I 800 C63-3;V16 

Imwiding cttrriculum enhancement 
through learniti^ resources and in-
ckss l)rcscntalioiis to the educalion 
community for nearly 75 years. 

Wc offer ecological educat ion activities, 
focus ing o n pub l i c part ic ipat ion, forest and land-use 
issues, resource susta inabi l i ty a n d renewal for grades 
Kindergarten t i i rough 12, 

O u r six educat ion centers i n P r ince George, Kelowna, 
W i l l i ams Lake , C ranbrook , Squa i t i i sh a n d Surrey 
house c lassroom facilities a n d on-stal f educat ion 
professionals. 

Located w i t h i n a forest sett ing wi th u n i q u e 
interpret ive trails, each educa t i on centre facilitates 
i n f o rma t i on exchange p a r l n e r s h p s between schoo ls 
a n d c o n i n i u n i i i c s . 

For more i t t forniat ion o n BCFA, its educat iona l 
services, teacher workshops a n d free le:u-ning 
resources, phone or fiix any o f its six reg ional ofriccs 
l is ted below. 

Kelowna phone: ( 604 ) 8 6 0 - 6 4 1 0 

fax: ( 6 0 4 ) 8 6 0 - 6 4 1 4 

Cranbrook phono: ( 6 0 4 ) 4 8 9 - 1 1 1 3 

fax: ( 6 0 4 ) 4 8 9 - M 9 8 

Williams Leko phone: ( 6 0 4 ) 3 9 2 - 2 5 4 4 

fax: ( 6 0 4 ) 3 9 8 - 5 7 0 8 

Princo George phono: ( 6 0 4 ) 5 6 3 - 0 4 2 7 

fax: ( 6 0 4 ) 5 6 4 - 3 9 8 9 

Squamish phone: ( 6 0 4 ) 5 8 2 - 0 0 4 0 
(Evans Lake) fax: ( 6 0 4 ) 5 8 2 - 0 1 0 1 

Surrey phone: ( 6 0 4 ) 5 8 2 - 7 1 7 0 

fax: ( 6 0 4 ) 5 8 2 - 0 0 5 0 

BCFA is the British Columbia Forestry Association 

Attention Teachers! 
You a.sked fv)r it. and a.sked for i l , and asked for i l . . . 

Now, at last - yoit ' re going to get i t . 

B R I T A N N I C A o n C D - R O M 
N o w you can get the coniplete text of 

Encyclopaedia Britannica on a single C D tor only 

$995 
(rcg.$1249) 

(taxes and .shipping extra) 
For more infonnation on lhi.s remarkable ea.sy to u.sc research 

tool that has been developed to assist you in attaining your goals. 

Call 1-800-465-9439 
This offer expires Apr i l 30, 1995 

so place your order through your school today! 

B R I T A N N I C A 
.uajF^ L E A R N I N G 
J g y M A T E R I A L S , L T D . 

J TonNOsnRST&. nNEsr\ 

Whale 
Watching 

GUAttANTEED V<. 

• H O T S P R I N G S 
• F I S H I N G • 
Dial 1 -800-667-9913 C^t^f 

Miiija (604) 725-3919. iT-W 
Uo« SW. Toflno. B.C. VOH 110 

Call today for 
SCHOOL GROUP 

RATES 

A GimW I V A I . k ' 

T M E C01S\M01DS 

Of OursTiUidnic, Ndimuil 

® 5 diiys mid o ///C;/JT.S 
t;i ( (cV(^ .svi.)({/j t;u()((|) 

i w / l b ' rbiwiich Holliih', 
bills, ivcddows, clcuK 

mvt'ii vulL'vs, 

® C i t ' T A i v d v fmv IT All 

Aimsi b-ll, 1995 
$750 jh'ii jk'U^oii 

iHi'i/aVs o . ' t ' t i i .s tiud 
accooHvodiUiou 

TOVVILL TOUllS 

P A R I S L O N D O N 
Pltumlng a Uip to I^ndcin or Puns? Cur 
audio-guided walking lour.t lend yc:< 
step by step throiigli (he city aiid tcli 
you about the sites, tlic liistory and the 
culture, Just slip one of our cassettes in 
your wallanan and off you yo\ Itisht 
half-day walks through London or 
Parts. Easier to use than a guide Ijook 
luid lc,« expensive than a private guide. 

Immtdlati nfumi If not tm\d\td 
FOUK CAS.MmUS A BIOirrM.\PS FOR EACH cnY 

$39,93 plui tni lUO VtM / MC / MO / CK 
<a00) 769-SOI5 

Audio-ToHfi, 41 SS DIvd. Poirier 
Viilc Sl-UuieM. Quebec. JI4R 200 

BECOME CEO OF YOUn OWN COMPANY 
USE YOUR TEACHINGjSKIllSt 

Start par t t i m e 1-2 t iours a day, t i e l p ing 
p e o p l e t o b e c o m e t iea l thy a n d g a i n 

m o r e energy. Grea t e a r n i n g po t en t i a l s . 
For y o u r fee n o o b l i g a t i o n I n f o rma t i on 

ca l l : Jen Jensen 
(604) 535-3231 or 1-800-531-0728 

Attention: Media & Journalism 
teachers: 

C::.nadian Assoc ia t ion of Journal is ts 
hJational Con l e r ence in Vancouver 

M a r c h 10 -12 . Journa l i sm etti ics a n d 
tect iniques tl ie focus. 

Spec ia l ra les for students. 
Contact Frances Bu la at (604) 732-P366. 

4 t h Annual World 
Conference on Women 

BEIJING 
Aug. 30 to Sept. 15/95 

NGO forum and 
UN Conference 

Contact Executive 
Director, NGO Forum 
on Women ng 95, 

211 East ^^/iu" St., 
Rm. 1500, New York, 

NY 10017 
(212) 922-9267, 

Fax (212 922-9269 
cr Lorrie Williams 

(604) 525-4468 
(604) 521-3416 (h) 
Fax (604) 525-6959 

Vancouver 
Youth M. 

Kids oc teens 
gain self confidence 

and communication skills 
while turning their own ideas 

into original plays, 
Artvr Sch<if >l o r W w k v n d RvhourNuiN 

FOR iNFORMATION ABOUT AUDITIONS. 
PROGRAMME REGISTRATION. 
OR SCHOOLTOUR BOOKINGS. 
PLEASE CALL 8 7 7 - 0 6 7 8 

S U M M E R S C H O O L O F A R T S & C R A F T S 
Hornby Island, BC July 8-12,1995 

Drawing. Developing Creativity. Papermaking, Puppetry. 
Feltmaking. Weaving, Watercolour. Woodcarving, Wil low 

Basketmaking, Potter)'. Candlemaking, Stained Glas.s. Jewellery, 
Creative Knitting. Dyeing or Spinning 

Brochures: Alma Schofleld 
RR 1, Hornby Island, BC VOR IZO Telephone: 

(604) 335^0667 
Sponsored hy: Hornby Island Arts & Crafts Guild 

Kite Makins in the Classroom 
Welcome Spring to your class and school >vilh the joy 

of kite-making, decorating, and flying. Our "Kite-Kits" 
have brought fun and excitement to teachers and 
students. Fun to make and easy to fly. Call or fax us 
for details. 

The Swallowtail Kite Shop 
10436-82 (Whytc) Ave., l^dmonton. Alberta T61-: 2A2 
Tel: (403) 435-4179/ 448-7226 Fax: (403) 435-4917 

S O t l l ' l l (»!•• I'H.A.NCI':, AviKi ioi i , I iilly 
I'urni.slii'il IIIIKII'I i\ l io i i ' . i ' I'or r n i i . 
Wklv, r.'ili's. Ci i l l 7: i .S-!S7( i , 
Cl . o ' s i ; I d PAIt lS. I'ullv l i i n i i s lu ' d 1 
hdr i i i . sui le SX'.U weekly. (OIT-seji.siiii 
rules avail.I Cal l 7:i.S-1 .S7(>. 
I'AHIS CI-XTIIAI.. 1 hdr iu . lul ly l u rn . 
acciMiuuii iJaliou lor .S,S;iO/\veekl\, 
Newlv r'edei'iii 'aled, Cal l 7I1N-I.S7(>. 
( i i i i i i K ISl i : s . r i i t K i : v , I(;I;I.A\I», 
S C O I I A \ l ) . i:\<it.AM>. IIAI.V, 
A l i S l l t l A . S W n / l l l l . A M ) Inr 
au e r l i C M ' T , .MOIIOCCO, COSIA 
I l iCA, (11 ,VH:.MAI.\ lor Chr is iu ias . 
I'riees Iriiui S l^ 'J 'T i C.\N i i ichidl i iK 
lllfjhis, slj^ihlseeiuK. many nu-als and 
fjddd hii lels w i lh eusui le . S iual l 
(•roup lours I'nr al l aijes. Also luai iy 
i iUier <'oiuilries, Cal l Coi' Tree 
l i roc l iure . .Adv.a lures .Ahroad, 11202, 
\i):\7 W, IJruaihvav. Vai irouver, HC 
Vt . l l l i ; ; t . Call 7.\2-')')22, loll Iree I 
,SU()-(.(i,'')-;i'J').S oulside tir. V/incoincr. 
s i . \ i,(),\i)(),\ A I ' A H I M I ' M S . 2 
Centra l London l l a l s near Ihe Chel ­
sea liridd'o aval lahle h u l u d i n g dai ly 
n ia id service and I'aniily h i i l l e r Si'ifiO 
and SS.IO jier week. Two l la ls at 
( i i veu l ( ia rdcn lS7S,'i/weekl and two 
l la ls at Ihe Tower of London (aceoui-
inodal i i iK C>-7 persons). ALSO AVAIL-
AIJLl ' ! ar<? stone coilaj^es In IIK' (!ols-
wolds near Telhiirv. C A N A l t H A N t i l ' 
rill„VHIi;TICKi;'! 'S. a l r p o n p i r k -up . 

.'uid week tour packajjes, (;outaet ,Mr, 
rhoMius Moore . (SO 11 im-') 120 or 
L'a.x: {H{)\) :m-:m4. 
I'DIICA 'I 'OHS IJI'I) « . IJUI 'AKIAS I 
N i r i W O I l K $27 a i i lKhl for Z. Pr iva le 
i i i e i i ihers l i ip travel network of HSdS's 
for edueaiors. Slay w i th nicnilier.s a l 
over 2'MW locations in .'{() rouiUr les , 
l io i ise-sitt i t iK p ro^ru iu avui lahle. 
Choose your dest i imtion and we do 
the rest! I'or more info, cal l (SOOl 
;{77-:{4S(). wri te Ho,\ CtZT'), luiKene, 
OH 9740.'"j. or fax irm) 68:1-8494. 
(JI)I:I:N CHAiii .on I: IS IANOS. 
SiKl i tseei i ig ; i day.s/4 nights, Ori j j i-
na l i ' s/ lenninaUis ' IVrraco , lU".. "unall 
group.s. ( ireiMiing Tours Ltd. IHCTI 
20'J0 Church i l l Dr. I l l l 4 . Terr<u-e. HC. 
V8( ; 4V2 . 6:{r)-78f.8. Pa.x (ulH-H')') \. 
WIIISTI.KH CnV.V.K. Tamar isk . 1 
bdrm. condo. sleeps 4-f), tennis, 
pool, f ireplace, sauna , sununor/ 
w i i i l o r rates. C l a ra 327-3841). 
VVni.STI.I-n. I bd rm condo. tVVhistler 
C.ret^kl sleeps 4 . nrep laco , hot lub . 
s w i m m i n g pool and sauna . (!lose to 
stores, 2 m i n . wa lk lo sk i lift. IJook 
early, rti i isonablo rates. Phonn J a n or 
,Iohn 530-()9.'')8. 
C A N A L CRUISINC;. .Self-drive vaca­
tions in t rad i t io iml narrowboats . 
l i i r ouKh the beauti ful l -ngl ish coun­
tryside. Ca l l 1604) 494-1606 ovon. 
B I A C K C O M B A V n i S T I . K R . Lu.xury 
townhome, Btmchlands. Now larxo 2 
b d r m . 2 b l h r m . dishwasher, mic ro -
vvavo. washer/dryer, patios, fire­
place. T V A C H . sloops 6 -sk i In sk i 
out. sensat ional family locat ion, 
d inu ' t ly on cross-coui i l ry sk i t ra i ls , 
ttnniediatelv above Chateau Wlt'.stler 
943-4927AJ43-3:i.' ')4. 
N . i : . L O N D O N . Newly decorated .self-
ca ter ing flat, quietly situated w i th in 
easy di.stance of ra i l service lo city 
center. Sui table for two. £12..'J0/ " 
nighUadult (max. 3). L o r brochure , 
phone 743-2842 . 
S O U T H PACIFIC S U M M E R . 12 days 
sa i l ing i n the K ingdom o f Tonga on a 
4.'j* lu.xury yacht w i th a CYA cnrtifitjd 
instructor/skipper. Cru ise and learn 
or ju.st enjoy the sun . Opt ional add i ­
t ional stays in l-iji and Tahi t i . Depart 
Ju l y 10/95. Por add i t i ona l in forma­
tion ca l l W a r r e n Halo at 277-2739. 
E U R O P F A N C A N A L C R U I S E S . 
Af fordable prices Prance . Germany. 
Ho l l and . B r i t a in . Our flent inc ludes 
Bareboat Cru isers for two to eight 
people. Owner operated tradi t ional 
barges a n d Classic c rewed hotel 
barges. Bicycles avai lable . Contact 
Offshore Yacht Management . 
Robert/I.ynn. 731-7r).')9. Vancouver. 
S K I B IG W H I T E . Luxury condo. S k i 
in/out. 4 b d r m . plus den. 2 baths. 

hot tub. (604) 764-4703. 
I N T E R E S T E D IN N A T U R E ? Local 
company spec ia l i z ing in sma l l group 
na tura l history tours. Tours inc lude : 
A r i z o n a .\rchaeologj. H ik ing Utah's 
Canyo ida iu is . W<«lls G ray Park . K i l l e r 
Whale watch ing . Mount St. Helens 
and more . Cal l us for your fre«> bro­
chure . Nature Ven lure Tours 
444-3311 . 
P U E R T O V A L I A R T A Beach condos. 
Spectacular ocean view. surf. sand . 
Studio (S. iSCnN). Two b d r m . (SI 10 
CDN). Fu l l y equipped. 874-0012. 
\VIIISTLI-l l VILL.\(;E. Wa lk to lifts, 
new condo sleeps 6. fully furnished, 
w/d. fireplace, pa rk ing , hot tub. low­
est private rate.r, in centra l location 
(604) 328-6809. 
S A L T S P R I N G Oceanf ron l .self-
contained 1 b d r m . suite. 21 steps lo 
Udal beach. F u l l k i tchen. Ideal for 
couples/families.Beach Hou.se 6.̂ 13-
2040 
S A L T S P R I N G I S U W D . self-
conta ined, fully equipped 1 b d r m . 
cottage on water'>ont proper ly 
over looking I'ulford Harbour, pr i va le 
beach, nonsmoking , a d u l i or iented. 
Ca l l (604) .592-1232. 

J ' J j i i i 

SI lMMI ' . l l CO' l .A<;F. S lu iswup Lake 
'.leeps (1. ISeildiiij! ."v dishes pi'ovlded 
S'ir.()/wk. Sa l . lo S i l l , l!o.\ ; i 7 , 
,\n){l m l , MC ihOI) '>. )̂r.-6,'"el.l. 
I.)|!I:L;N C H A H L O T U ; ISLANDS , l o i n 
us fur a uienuirnhle lO-day sea 
kayakhi j ; advei i l iu 'e in llie (,)ueen 
C lu i i l o l l e Islands, No experience 
necessary. linoK Ix'I'ore Ap r i l I I'or 
1 0 " . , d i sco in i l . I'or more i id 'ornial ion 
c o n l a i i Col in MacNe i l , 0('<'aii Sound 
KnvakinK'Co. Tel/l-ax; ((>l)-l) 7:i(.-
0 : 1 7 7 , 

I 'Ol l S A L L : I ' inie-sliare 2 bdrm, 
I 'onilonilniuni, I week ( luring hi};li 
season (a l lernale y i ' a rs i , l !se in 
OkaniiK' ir i O l i exci ia i iKe ihrounh 
in lerva l in lernal l iMia l i i e lwork, 
S.'.OOO, (601) •l27-:ij^V'^i 
C l tU ISF I H F \ 0 1 t | ^ • S r C O A S I . 
lo in a husband M.- w i ? -'.n l l i e i r 2')' 
sloop (single or couple). Lsper ience 
Ihe pr is i ine wi lderness l l sh , c rah , 
sa i l , explore, .Meander Tours, i : t l 7 
7lh Ave. I 'asl, Pr ince I tuperl , BC VS,I 
•INI, (dO-U 627-10:!.''., 
W m S ' f l . l ' l t . A l i a Lak(-, wal i - r f ronl 1 
hdrm. condo. sleejis l-.T. IVP, TVA'CIt 
2')S-2()70 al'K'r 6 pni. 
B I A C K C O M B . L u x i i i y I 100 s(|.fl. ski 
Ill/out condo, 2 l i d r in , , 2 htt irm. Mi 
den, l .o i 'ah 'd noxt lo Wi/ard chair, 
s|)eclacular lop l loor view. Healed 
outdoor |)ool and hot lub , exercise 
room avai lable . ,AII seasons, I'hone 
r.38-77'J4. 

WHJSTI. I 'H condo, I hd rm. sleeps 4, 
close to the gondola and lake. Please 
ca l l l)(m 2'J9-r)(),-i6. 
W I H S T L I ' l l 5 min i i l es to sk i l i l i s , 
C(»zy 2 l i d rm . and loft chalet, ISook 
novv lor your holidays. .'»4I-4131. 

T E A C H E R E X C H A N G E 

Q U E I ' N S I A N D Toowoomha. High 
school counsel lor and his wilt; a 
(irade A/5 teacher wish to e.xchange 
Io B.C. l-or fiirlher information 
phone (604) 6.'')2-.'i.')19 or contact: 
Mike Di 'mpsey, 3 Bowden Court , 
Toowoomba. 43.'iO (Queensland. 

Aus t ra l i a (Phone ()tl-61-76-3()22')6) 
( JERMANY. I 'xchunge opportunity: 
( i e rman specia l ed teacher wants to 
exchange wi th B.C. teacher for 1 y r ; 
must l)e fitient in Ge rman ; contact 
Man i l l a s Steng. Querweg 87 . 33098 
Paderborn . Germany. Phone: 0 1 1 -
49-.52.''i-173-0196 or I:. Pedersen 
(6()4)6.'')2-.'"i519. 
I - : N G L \ N D . Teac lK^r wanted for 1 
year exchange to l lng land A u g . 
9.')-96. A l present genera l subjects to 
8-9 y r olds, but could be 9-10 yr. 
olds. Lovely indt ipendanl prep school 
in the heart o f the l -ngl ish 
countryside 1 hour f rom London. 
Accommodat ion 2 bd rm apt. close to 
school wi th access '.o extensive 
facil it ies. Phone Debra Gutna for 
more details ASAI»: 011 -44-730-
2318.')7. 
H A L I F A X . lechnology educa l i on 
jun io r high ttmcher wishes e.xchange 
with technology <>d teacher (jr. i>r sr.) 
in B.C. 199.5-96. Accommoda i \ n lo 
suit needs. A n d r e w (902) 457-3739 . 
e-mai l : ac588@crn.cs.dal .ca 

F O R R E N T / E X C f l A N G E 

VICTORIA . 1 b d r m . hou.se. Ful ly 
furn. J u n e . ,Iuly. A u g . o r July . A u g . 
No smok ing , no pels . S675 inc lud ing 
uti l i t ies. 480-1027 . 
E N G I A N D . 2 b d n n . apt. very 
comfortably furnished. Sleeps 4 
adults . In del ightful vi l lage 15 m i n . 
south of Gatwick . £200/wk. Avai lable 
year r ound 536-4377/536-4441. 
C O Q U n i A M . Wanted: roommate to 
share large comfortable home w i th 2 
in Southwest Coqu i l l am . N/S. 939-
4779 . 
H O U S E S I I A R I N G . Q u e e n s Park . 
New Wesiminster . Very centra l , nice 
ne ighbourhood, home, garden, view. 
S4.50. .525-0541. 
I R F J A N D / V A N C O U V E R . House 
swap. Approx . 4 weeks summer ' 95 . 
4 bed quiet suburb Dub l in : prof, 
couple. 2 ch i ld ren . Detai ls: S iobhan 
871-2130. 
V A N C O U V E R . 3 b d r m . apt. near UBC 
and want to trade i l for place a l 
S i l ve rs la r or B i g White - M a r c h 
break A l so interested in rent ing i f 
trade not avai lable . Mso want to 
trade o r r e n l Ho rnby Is. 1-2 weeks 
July/Aug. Ca l l Sherry (604) 
730 -7901 . 
N E W W E S T M I N S T E R . Avai lable 
July/Aug. fully furn . . de luxe, large 1 
b d r m ste. on iNVV Quay. Non-
smokers , cat lovers please. Close to 
Sky t ra in . S F U . S90a/mo. 540-9015. 
V ICTORIA . I week summer 
exchange for Kootcn. iys cottage or 
home. 658-5899 . 
V IS IT ING V A N C O U V E R ? Hi l lhouse 
Bed & Breakfast we lcomes you w i th 
1910 V ic tor ian character , great view, 
hot l u b . tasty breakfa.sls. S6.5/couple. 
(604 )524-0069. 
V ICTORL\ . Penthouse furn. 2 b d r m . 
in deluxe bu i ld ing . Spectacular views 
of harbour . Olympics , and 
waterfront. Pr iva le sunbath ing on 
huge deck/garden. Includes use of 
Mac LCIII and laser p r i n t e r Secure 
pa rk ing for 2 vehicles. SSOOAvcek. 

luls/Aui; . (il'.S;!500 for f. wks. 
:!,S;i-;•>')')-! evenings. 
I t O l l M t V I S L A M ) , House I'or ren l , 
sleeps (t. Inlv and .Au;;. I'hone (dO I) 
:i:{,' '.-()(i(i7. 

W l ' S t ' \ ' A \ C O l i V F H . 2 lu l rm. l ions. ' 
near Li^jlil lliiiis(< I'ark, sunny and 
pr ivale lulv/.Aii).;. SI7()(l/iii(i. 
«i:n MO')')." 
VANCOt lN ' I ' l l , 1 hdrm. ap l . I'IIMMSII 
Bay. 2 blocks lo Slanley I'ark. Inly I 
|o,\ug. I f i appros . (Iuiel, responsil i le 
non-smoker. $sri ( )/ino. (dO-l) (iH.S-
U<)2{). 
WOW! M:I:I) A N E W V H ; W ? Try our 
l e r r i n r 4 l idr in . I'aniily iKUiie, games 
n n , eusl/soulliwest decks snr ro i in i l -
ing large sunny k i l c l i en and formal 
d in ing n i l . Spacious privale ya rd , 
lols of slm'age, ( lose lo schools, bus, 
ferry, shopping, recrea l ion, beaches 
Si innv Tsawwasseii . I vr. lease .Inly 
'');". •<»(,. S1.1()()/mo. (.ail l ive ( 604 ) ' 
')4.S-(l()fi,^i. 

I.ICKI-TY SIM.TP^' New hreak-
Ihrougl i in learn ing lo read: L x c i l -
iii,',' c i rcus adventure board game 
developed by reading spec ia l i s l w i l h 
25 yrs. prac i i ca l experience, inc lud­
ing I ra in ing teachers. Over 500 
mult i- level cards I'eiiiforce sounds, 
blends, word families, 250 sig l i l 
words, l':asy lo pul away; colour-
C'uled cards inlo slots; s l i i rdv box. 
.H51.60 includes PST. sh ipp ing in B.C. 
Ordei ' from Mary Sturgeon 
I 'dueationai ( i a i l i es - i ; . Hit I, 7530 
Hichards T ra i l . Duncan . BC V' )L 
1M3. l a x (604) 748-632:5, 
199.5/96 P R O M I S S I O N A L PLANNI -B 
Organizer for 'Teachers hy Dr, Sook­
ram, Systematize record-keeping, 
fac i l i la le p lanning. Prac i i ca l re­
source. Time-saver. l ' J 6 - 8 1/2" X 
11" pages. $1 1.70 plus ( i S L Order 
#t6( )466-W. I.HDC. 1 2 3 6 0 - 142 St.. 
l i dmonton . A B l ^ l . 4 \ ' J . 
l a x 422-9750. 

M I S C E L L A N E ; O U S / 

" I H E EVI:RI:ST EXPI IR IENCE" 
l ixp iT i iMUia l , great fun. leadership/ 
team bu i ld ing game and se in imir by 
leader of B.C.'s first Everest expedi­
t ion. F'or futuristic and real ly mean­
ingful Pro.D. Peter Austt in Produc­
tions. Tel/F'ax 898 G A M E colhu't, 
R. I i .S .C.U.E. in Learn ing Dimcul t ies . 
YOUH Resource and Support Centre 
for Educat iona l Mater ia l s in Lea rn ­
ing Disabi l i t ies. Cal l for in format ion 
on Workshops . V isua l A ids , L ibrary 
list and Brochun i s . Phone 594-7504. 
Fax 882-01.57. 
C O U N S E L L I N ( ; & H Y P N O T H E R A P Y . 
Judy Forester BPH t : i inical 
Hypnotherapist . Member of 
Canad ian Hypnosis Assn . Indiv idual 
.si'ssions to facilitate hea l ing of i s su f i s 
such as: ch i ldhood t raurna, self-
e s U H ' i n . stress, grief, depress ion, 
anxiety. 732-0567 . 
W O U L D Y O U B E INTERESI I - I ) in 
ea rn ing up U) $1000 per month in 
add i t iona l income w o r k i n g only 1 
hour per day? No interference W i t h 
professional commitments . Protects 
against j ob insecurity. Improves 
ret i rement fund. Uses teaching ski l ls . 
Develops royalty based secondary 
income. For your free no r isk 
opportunity evaluat ion ca l l Hon 
B a r k m a n 1604)530-1152. 
R E U N I O N . Len Shepherd J u n i o r 
Secondary. Surrey. 25 year 
aimiv(>rs!iry ce lebrat ion. May 12 & 
13. Info. 1st Class Reunions 533-
6606. 536-0405. Len Shepherd 588-
1248. 
T E A C H OVERSILtVS. For a list of 
schools in 80+ countr ies recently 
adver t is ing for Eng l i sh-speak ing 
teachers send $10 lo: Pachtma 
Information Services. 5930 VVald-
bank Rd . , Nana imo . BC V 9 V 1C8. 
H O R N B Y I S b \ N D . B C . Art is ts Studio 
Workshops J u l y 8 -12 . Crtfativity. 
d raw ing , papermak ing . puppetry, 
fe l tmaking. weav ing , watercolour. 
woodcarv ing . w i l l ow baske tmak ing . 
pottery, cand l emak ing . sta ined glass, 
jewel lery, sp inning . Brochures : A l m a 
Schof ie ld. (604) 335-0667. 
M A N I T O B A T E A C H E R S wi th 
pension funds r ema in ing there, 
please c on l a c l Jean Eraser 594-4413 
(Pli/fax). Require immediate 
feedback lo strengthen cjuse for true 
rec iproca l policy. 
F U L L C I R C L E E D U C A T I O N 
S E R V I C E S . Homo tutor ing agency. 
H i r i n g tutors, a l l levels, a l l subjects. 
Competit ive wages. F lex ib le hours . 
Lower M a i n l a n d 525-9564. 
E D G E H I L L E L E M E N T A R Y . Powel l 
River : 4 0 l h birthday. May 12. 1995. 
If you were a leacher or student and 
wou ld l ike lo share memor ies or 
attend, plea.se phone (604) 485-6164 
for more in formal ion . 

OASSIRED ADS will be accept­
ed on or befcMne deadline date 
as space permits. Ad cost is 50< 
per word plus 7% GST. Mini­
mum diarge S7.50. Acb must 
be in writing and prepaid. Send 
to Kathleen Koiisnek, BCTF. 

.^•-11 V i s i o n A w a r e n e s s Week , 
sponso r ed by l l i e B .C. .Asso i i a l i o i i 
o f Op i o ine i i ' i s i s , l i i g l i l i g l i l s l l i e c o i i -
i i e c l i o n h e U v e i M i 'j^ood v i s i o n a n d 
l i l i ' r a c y . K n o w l e d g e NelW(U'k w i l l 
a i r L i fe Is W o r t h S e e i n g a l n o o n 
M a r c h 7. L o r i i i f o r n i a l i o i i k i t s o r 
s p e a k e r s , c o n l a c l H C A O a l ( ( t U I ) 

:^7()-99()9. 

*)-! I Vancouver , T I ' .A I . s p r i n g 
c o n f e r e n c e , S l i e r a l o i i L a i u l i i i a r k 
I l o l e l . C o n l a c l The .Asso i ' i a l i on of 
H.C. 'Teachers o f E n g l i s l i as a : i .Ad-
d i l i i u i a l L a n g u a g e , 1 7 7 - 4 6 6 1 
L o u g h e e d l i i g h w a y , B i i n i a h v , BC. 
V5 ( : 5 T 5 , (604) 294-'TI':AL (S3:^5), 
I''; (604) 2')4-TI';i,!.(S35.'.). 

10 V a n c o u v e r . C u r i ' i c i i l i i n i I i i l e ­
g r a l i o n ; Deve l op ing l i i l e g r a l e d . In-
l e r d i s c i p l i n a r y T e a c i i i n g D n i t s , 
w i t h I toger Tayltu', s p o n s o r e d l iy 
N o r l h V a n c o u v e r S c h o o l D i s l r i c l , 
W a l e r f r o i i l I l o l e l , $1 15, C o n l a c l 
•T,W. H r a i u i i i iS, A s s o c . I S 9 6 3 I ISB 
Aven i i ( \ P i l l M e a d o w s , B C V 3 Y 
21,2, (61)4) 4 6 5 - 8 4 9 9 , I'': (604) 4 6 5 -
2 3 2 5 , 

I 0~ I3 V i c l o r i a . Part I, Bas i c Inten­
sive Week T ra in ing l o r Ce r t i f i ca t i on 
in R e a l i t y The rapy , w i l h D a v i d 
T h r e l f a l l . C o n l a c l W e n d y ( i ednev 
( 604 )477 -121 : ? . 

TI Va i i cduve r . V i d e o a n d d i s c u s ­
s i o n o f ,Hni S i i i i k i n , P l i . D . , . l o l i n 
. l a m h o r I ' d u c a t i o n C e n t r e . B .C , 
C a n c e r .Agency. ()()() West l O l h Av­
enue . Contac t ( l e s l a l l T ra in ing In-
s t i l i i t c . ' l 7 F : (6041 9 2 5 - 2 0 1 2 . 

1 6 - 1 7 Vancouver . S p e c i a l I ' duca­
t ion A s s o c i a t i o n Con f e r ence . C ro s s ­
c u r r e n t s , W t ' s l i n B a y s h o r e l l i U e l . 
C o n t a c t H e l e n M i d d l e d i t c h . (604) 
3 5 4 - 4 7 8 4 . 

I l l - A p r i l 1 (,oi ir(enay. 1 he C o m -
m u n i c a l i o n L a b , c o n i n i u n i c a t i o n 
s k i l l s tha t s u p p o r t acadcMiii i^ a n d 
so t ' i a l s t icc t rss . w i t h s p e e c h - l a n ­
guages pa tho l og i s t I ' l l en P r i U ; h a r d 
D o d g e . F l o r e n c e F'ilbcsrg C e n t r e . 
F a x ( 6 0 4 ) 3 3 4 - 4 4 7 2 . 

3 1 - A p r i l 2 V a n c o u v e r The 
I ' o u r l l i A n n u a l V a n c o u v e r S t o r y ­
t e l l ing Fe s t i v a l . W e s l - l i n d l oca t i ons 
a n d F ' i rst N a t i o n s I . onghouso o f 
L e a r n i n g . U B C . C a l l ( 604 ) 8 7 6 -
2 2 7 2 . C a l l (604) 2 9 0 - 9 9 6 3 . 

A P H I I . 

6-7 S u r r e y . S u r r e y S p o o c h - L a n -
guage Con f e r ence : S m a r t P r o f i l i n g : 
F o c u s o n S t r e n g t h s , w i t h L y n d a 
M i l l e r , N o r t h v i e w ( i o l f a n d C o u n t r y 
C l u b . .$1.50 before M a r c h 17 . 

6 - 8 Vancouve r . B . C . B u s i n e s s E d ­
u c a t i o n A s s o c i a l i o n s p r i n g con fe r ­
e n c e . K - 1 2 . W a t e r f r o n t C e n t r e 
l l o t o l . C o n t a c t R o y c o S h o o k , c/o 
9 4 5 7 136 th S t ree t , Su r r e y . B C V 3 V 
5VV4. (604) 5 8 4 - 1 2 5 8 . F: (604) 5 8 4 -
5 2 9 4 . n - n i a l l r shook@c ln .o t c .bc . ca . 

7 - 8 R i c h m o n d . SFU/UBC/MinLsUy 
o f I i d u c a t i o n s p o n s o r e d Y o a r -
H o u n d S c h o o l C o n f e r e n c e , D o l t a 
.A i rport Ho t e l . S p e a k e r s : Ba l l ing t i r . 
Z y k o w s k i . U t a h 
a d m i n i s t r a t o r s / t e a c h e r s . G l e n d a l e 
(BC) g r o u p . Fnc a p p r o x . S I 2 5 . C o n ­
tact T tmy R a i n b o w . S F U (604) 2 9 1 -
4 8 9 2 . 

7 V a n c o u v e r . W i n A V i n R e l a H o n -
ship : ; at S c h o o l a n d at H o m e , w i t h 
D o u g W y l e s . W a l l C e n t r e G a r d e n 
Ho t e l . $ 1 1 5 . C o n t a c t T.W. B r a n u n & 
A s s o c . . 1 8 9 6 3 1 1 8 B A v e n u e . P i l t 
M e a d o w s , B C V 3 V 2 L 2 . (604) 4 6 5 -
8 4 9 9 , F : (604) 4 6 5 - 2 3 2 5 . 

7-8 B u r n a b y . G r a p p l i n g w i t h 
G u i d e l i n e s , Y o u t h E m p l o y m e n t 
S k i l l s C a n a d a . Inc. R i ck Bradshavv 
a n d L o r n o P r u p a s on ca r e e r -dev e l ­
o p m e n t p r o g r a m . $ 1 5 0 . C o n t a c t 
K a t h i c C a r l s o n . P/I-: (604 ) 8 9 3 -
5 0 0 3 . 

7 - 8 G o l d e n . P e e r n e t 9 5 , P eo r -
C o u n s c l l i n g C o n f e r e n c e , G o l d e n 
S e c o n d a r y S c h o o l . C o n t a c t A n d r e a 
A l l i n g h a m . (604) 3 4 4 - 2 2 0 1 . 

8 R i c h m o n d . S p r i n g con f e r ence o f 
the O r t o n D y s l e x i a S o c i e l y . B . C . 
B r a n c h . T h e R a d i s s o n P r e s i d e n t 
H o t e l , f e a t u r i n g A n d r e w N i k i f o r u k 
a n d K e n H c i k k i l a o n w o r k i n g to­
g e the r to mee t the ch;»llcnge for ef­
f ec t i v e e d u c a t i o n . C o n t a c t A l l y n 
R o d d e n . ( 6 0 4 ) 2 4 1 - 3 4 4 2 o r (604) 
2 7 4 - 7 8 3 8 (eve.). 

8 - 9 V a n c o u v e r . S e l f - P s y c h o l o g y 
a n d G e s t a l t T h e r a p y w i t h E l a i n e 
B r e s h g o l d . Psy .D. Weave r Inst i tute . 
3 3 0 9 D u n b a r .Street. C o n t a c t 
G e s t a l t T r a i n i n g I n s t i t u t e . T/F : 
( 6 0 4 ) 9 2 5 - 2 0 1 2 . 

i O - 1 3 P r i n c e George . A d u l t B a s i c 
I i d u c a t i o n .Assn . o f B . C . A n n u a l 
C o n f e r e n c e a n d G e n e r a ! M e e t i n g . 

D e p l l i a n d D ive rs i l y , (',olleg(> o f New 
C a l e n d o n i i i , C o n l a c l F r a n k Cos l t4 lo 
( ( . on :'•.(»:!-0185, l ' ' : (6()-ll 561-:!7, ' " .7. 

e - i n a i l adl): ' ! .S( ' i f r e e n e i , un h e e d 11, 
o r Pau la Dav ies (604) 5(. l 583:"., L': 
(6(11) .'".(.l-r.SI6. 

19- 20 N 'anco i iver . P a l h l ' i n d e r 
L e a r n i n g Sys l en i s Con fe rence , IMI-
i i c a l i o i i a l C o n i t n u i i i l i e s in a ( i l oha l 
W o r l d . Coas l I ' la/a a l S l an l e y Pa rk , 
C o n l a c l K a l l i v H i c l i i n o n d , " (6()-U 
5 2 1 - 1 6 6 4 . 

2 0 - 21 T ' c r i i i e , I ' r o v i n c i a l I n l e r -
i i i c d i a l e 'Teal•her^;' A s s o c i a l i o n Tar-
g e l Con f e r ence , Spec i a l I ' d i u a l i i n i 
a n d , l i e C l a s s r o o m Teache r 
(G rades 4 l o 10), ( I r i/ Inn , S n o w 
Val ley T ' our Season I tesor l . Fax Pa l 
l l o h e r l s i n i a l T ' e r n i e S e co i i da r\ ' 
( 6 0 4 ) 4 2 3 - 4 0 0 4 . 

23-26 V i c l o r i a . Focus "95: •Thriv­
i n g i l l lht> '9l)s, ,A Decade o f Pn»-
f o u i K i v i i i a i i g e . I ' d i i c a l i ona l n4 ' o rn i , 
a c h i e v i n g s u c c e s s w i l h s l v u l e n l s 
w i t h l e a r n i n g and behav i o r a l p r n h -
l e i i i s , a n d p e r s o n a l g r o w t h f o r 
j i ro f ess io i i a l s , V i c l o r i a Conl'en>nce 
C e n l r e . Con tac t B a r b a r a S m i t h 
.Associates. 1881 B e a c h Dr i ve . V i c ­
l o r i a . B C V.SH 6 J 4 . (604) 5 9 8 - 1 0 3 9 . 
F'; (604) 5 9 S - 2 3 5 S . 

23-26 Va i i cm iv iM ' . I m a g i n i n g a 
Pac i f i c C o m n i i i n i t y . a n i n t e r e n a -
l i o n a l a n d i n l e r d i s c i i l i na r y confer ­
ence on r a i s i n g glo )al a w a r e n e s s 
and l e a c h i n g a b o u l life in the P a ­
c i f i c r e g i o n , s p o n s o r e d by Pac i f i i ; 
C i r c l e C o n s o r t i u m i n c o n j u n c i i o i i 
w i t h ,\s ia-Pac i f i c F ld t i ca t io i ia l S t u d ­
ies. U B C , Con tac t PCC Co id 'e rence 
1995 . Cen t r e for the S tudy o f C i i r -
r i c t i l u i u a n d Ins t ruc t i on , F 'acul ly o f 
I ' idt ical ion, U B C VancottV(«r. B C V 6 T 
1/4. I'; 1604) 822-82.34. 

26 V a n c o u v e r . L o w e r M a i n l a n d 
C o u n c i l o f th(! I n t e rna t i ona l H(>ad-
i n g A s s o c i a l i o n ( L O M C I H A ) p r e ­
sents A l i s o n P r eece . Grea t Flxpec-
l a t i o n s . M i x e d Mtrssages, a n d 'Too 
M u c h To Do? 'Teaching a n d L e a r n ­
ing in f ry ing ' I ' i r . ' es , Hya t t Regency. 
Con tac t B o n i t a S ten ie r . (604) 5 2 6 -
4 4 5 0 . 1": (604) 5 7 2 - 5 9 7 6 . 

28 Vancouver . C r e a t i n g l l i g h - P e r -
lorman( ;e Ttsams i n a n l i d u c a t i o n a l 
S e t t i n g , w i t h D o u g W y l e s . s p o n ­
s o r e d by S u r r e y S c h o o l D i s t r i c t . 
W a l l C e n t r e G a r d e n Ho l t ; ! . $ 1 1 5 . 
C o n t a c t T .W. B r a n u n i<t A s s o c . , 
18963 1 1 8 B A v e n u e . P i U M e a d o w s . 
B C V 3 Y 2 L 2 . (604 ) 4 6 5 - 8 4 9 9 , F : 
( 6 0 4 ) 4 6 5 - 2 3 2 5 . 

28-29 K e l o w n a . P h y s i c a l I i d u c a ­
t i on P r o v i n c i a l S p e c i a l i s t A .ssoc ia-
t ion con f e r ence . T e a c h i n g o f P h y s i ­
c a l i i d u c a t i o n . C o n t a c t D e b b i e 
K e e l , ( 604 ) 4 6 5 - 5 8 2 8 . o r S a n d y 
F u g g e r (604) 7 6 5 - 1 9 5 5 . 

28-30 V i c t o r i a . M u l t i M e d i a C o m ­
p u t e r ' i ' r a i n i n g s p o n s o r e d by B . C . 
T e l D i s c o v e r y L e a r n i n g S e r v i c e s 
a n d G r e a t e r V i c t o r i a S c h o o l D i s ­
t r i c t . Mar i^ jo ld E l e m e n t a r y S c h o o l . 
$ 1 5 0 a d u l L ' $ 1 0 0 s tuden t . C o n t a c t 
M e r v C a m p b e l l . ((>04) 3 8 4 - 8 1 5 7 . o r 
E l i z a b e t h K i l b y . (604) 3 8 8 - 8 9 9 1 , I*: 
(604) 3 8 8 - 8 8 8 9 . 

, .M.\^ 

4 - 5 B u r n a b y . P e r s p e c i t v e s , l i x -
p l o r i n g C o m p a r a t i v e C i v i l i z a t i o n 
1 2 . A l p h a S e c o n d a r y S c h o o l . Ses ­
s i ons o n k ey e l emen t s p e r t a i n i n g to 
I n d i a . C h i n a , J a p a n , a n d the Is­
l a m i c w o r l d w i t h a c a d e m i c s p e c i a l ­
is ts a n d m e m b e r s o f the c u r r i c u ­
l u m des i gn t e a m . C o n t a c t W a y n e 
A x f o r d . (604) 6 6 4 - 8 5 3 5 . F : (604) 
6 6 4 - 8 5 4 1 . 

4 - 6 Vancouve r , C A S L T ( C a n a d i a n 
A s s o c i a t i o n o f S e c o n d L a n g u a g e 
T e a c h e r s ) c o n f e r e n c e . T h e M u l t i ­
l i n g u a l C h i l d : U n l o c k i n g O u r 
W o r l d ' s Po t en t i a l , H o t e l Vancouve r . 
C o n t a c t S u s a n R o w l a n d s S h r i m p -
t o n , F : (604) 9 3 8 - 4 9 0 8 . r e g a r d i n g 
r e g i s t r a t i o n , D o r o t h y J o y c e , (604) 
6 6 4 - 8 4 1 6 . F : (604) 6 6 4 - 8 4 2 4 . r e ­
g a r d i n g p r o g r a m . 

4 - 6 Vancouve r . C a n a d i a n A s s o c i a ­
t i o n for C o m m u n i t y E d u c a t i o n A n ­
n u a l C o n f e r e n c e , T o u c h i n g t h e 
Roo ts o f the C o m m u n i t y , c o m n u i -
n i t y d e v e l o p m e n t / c o m m u n i t y e d u -
ca t i on/ ' communi t y s c h o o l s , S l i e r a -
t o n L a n d m a r k H o t e l . C o n t a c t 
D a r l e n e J a m e s (604) 6 6 4 - 8 5 0 4 . H : 
(604) 8 8 8 - 0 6 4 7 . F : (604) 6 6 4 - 8 8 4 8 . 

5 T r a i l . M a k i n g Q u a l i t y E d u c a t i o n 
W o r k ! w i t h A l b e r t M a m a r y . Be fo re 
M a r c h 15 . $ 1 2 5 ; after, $1.50. C o n ­
tact M a r v e l Roge rs , 2 2 0 0 M c B r i d e . 
TYa i l . B C V I R .3A7. (604) 3 6 8 - 3 1 6 5 . 
F : ( 6 0 4 ) 3 6 8 - 8 4 7 1 . 

5 - 6 B u r n a b y . C o n g r e s 9 5 , de I 'AP­
P I P C a I 'Un ivers i t e S i m o n F ra s e r . !1 
y a l ong t emps que j e t ' a ime , j a m a i s 
j e n c t ' o u b l i c r a i s o u l i g n e r a l e l O e 
a n n i v e r s a i r e de I ' A s s o c i a t i o n 

p r o v i i i c i a l e des p ro f e s seurs d ' l n i -
n i e i s i o i i el du P r o g r a i n n i i ' C a d r e . 
I n s c r i p l i o i i s : M a r l i n e .Assel in, 7 1 0 
Tav C r e s c e n t , P r i n c e ( i eorge , UC 
V2'M : !V4, (601) .'•.(.'1.1564. 

.1-6 B i i r i i a h y ( i r a p p l i i i g w i l h 
( i i i i d e l i l i e s . You 111 I ' l n p l o y m e n l 
S k i l l s C a i i a d i i , Inc. H ick l i r a d s h a w 
and l .orne P r u p a s on ca i ' e e i -deve l -
o p n i e n l p r o g r a m . $ 1 5 0 . C o i i l ' i c t 
K a l h i e C a r l s o n , IVF; |604) S 9 ; i -
.'iOO:!, - ;f )•.>:. 
6 K e l o w n a , S p r i n g m e e l i n ) ^ . " ^ "^v " 

B.C. Sec t i on o f t h e .Aniericai*K:.,,.J;-
c i a l i o n o f P h y s i c s Teachers , i7n i -
v e r s i l y Co l l e g e o f the ( ) ! ; anaga i i , 
N o r l h K e l o w n a C a m p u s , C ( M U a c l 
. l e i in i f e r K i r k e y (604) 5 2 7 - 5 2 3 6 . o r 
Dmi McKen/i('"((.()4) 7 6 2 - 5 4 4 5 . 

6 V a n c n u v e r . . A d v a n c e d S k i l l s 
W o r k s h o p in O r t o n - G i l l i i i g l i a i n A|>-
p r o a c h , Lo is L i n d s a y w i l l d e i iKH i -
s l r a l e l e c h n i i j u e s in w o r d - r a l i n 
spe l l i n g , m i i l l i s e n s o r y coin|)()sil ioii. 
a n d g r a m m a r , C o n l a c l G r e g H a l l 
(604) 5:'i6-(.664. 

1 2 - 1 4 V a n c o u v e r , Y o i i l h fi.r 
G l o b a l .Awareness Cmn 'erence— 
S l o p Ihi' N i g h t m a r e ; l.iv(! this 
D r e a m — f o r s iM-o iu lary s t t i d i M i l s , 
l i |U : . $1.50 before M a r c h 3 1 . C o n ­
tact l l t ' l e i i e M i n i s l i k a , c/o 42 West 
62 i i ( l A v e n u e , V a n c o u v e r . BC V 5 X 
21 '1 . P/l-: (604) 3 2 1 - 1 3 5 1 . 

2-3 B u r n a b y . G r a p p l i n g w i ( h 
G u i d e l i n e s . Y o u t h F l m p l o y m e n t 
S k i l l s C a n a d a , Inc. H ick B r a d s h a w 
and L o m e P r u p a s on ca ree r -deve l ­
o p m e n t p r o g r a m . $ 1 5 0 . C o n t a c t 
K a t h i e C a r l s o n . P/F; (604) 8 9 3 -
5 0 0 3 . 

3-7 V i c t o r i a . T h i r d A n n u a l A d ­
v a n c e d P l a c e m e n t Ins t i tu t e for 
N e w a n d l i x p e r i e n c e d A P 'Tisach-
ers . C a m o s u n Co l l ege . Con tac t . l im 
S e x t o n . C a m o s u n C o l l e g e . 3 1 0 0 
F o u l B a y R o a d . V i c l o r i a , B C V 8 P 
.5J2. (604) 3 7 0 :^352. F': (604) 3 7 0 
3 6 6 2 . 37 -0368 ' J . 

3-7 V i c t o r i a . M u l t i M e d i a C o m ­
p u t e r T r a i n i n g s p o n s o r e d by B .C . 
T( ! l D i s c o v e r y L e a r n i n g S e r v i c e s 
a n d G r e a t e r V i c t o r i a S c h o o l D i s ­
t r i c t , M a r i g o l d l i l e m c n t a r y S c h o o l . 
$ 1 5 0 adu l t /$100 s tuden t . C o n t a c t 
M e r v C a m p b e l l . (604) 3 8 4 - 8 1 5 7 . o r 
E l i z a b e t h K i l by . (604) 3 8 8 - 8 9 9 1 , F : 
(604) 3 8 8 - 8 8 8 9 . 

1 0 - 1 2 Vancouve r . Intens ive t r a i n ­
i n g i n the G r t o n - G l U i n g h a m m u l t i -
s e n s o r y p h o n e t i c a p p r o a c h to r e ­
m e d i a t i n g r e a d i n g , vN-riting, a n d 
s p e l l i n g . C o n t a c t G r e g H a l l (604 ) 
5 2 6 - 6 6 6 4 . 

7 - 1 1 K e l o w n a . O k a n a g a n C h a u ­
t a u q u a 9 5 . r e f l e c t i o n , s tudy , a n d 
f e l l o w s h i p i n p r e p a r a t i o n for the 
n e w s c h o o l y ea r , s p o n s o r e d by 
C O T A a n d S D 2 3 . B e l l e v u e C r e e k 
E l e m e n t a r y S c h o o l . C o n t a c t M a r g 
B o a k e . (604 ) 7 6 4 - 4 1 7 0 . F : (604 ) 
7 6 4 - 3 2 9 2 . 

1 4 - 1 8 K e l o w n a . O k a n a g a n C h a u ­
t a u q u a 9 5 . r e f l e c t i o n , s tudy , a n d 
f e l l o w s h i p i n p r e p a r a t i o n f o r t h e 
n e w s c h o o l y ea r , s p o n s o r e d by 
C O T A a n d S D 2 3 , B e l l e v u e C r e e k 
E l e m e n t a r y S c h o o l . C o n t a c t M a r g 
B o a k e . (604 ) 7 6 4 - 4 1 7 0 . F : (604 ) 
7 6 4 - 3 2 9 2 . 

2 3 - 2 5 P a r k s v i i l e . A l l K i n d s o f 
M i n d s , w i t h M e l L f l v i n e — a t t e n t i o n , 
l e a r n i n g , a n d b e h a v i o r d i f l i cu l t i e s . 
C o n t a c t A l e e t a B u y n o r (604) 2 4 8 -
4 2 4 1 . F : (604) 2 4 8 - 5 / 6 7 . 

PD CALENDAR OF EVENTS is 
con^led by Debby Stags; PSA 
servioes c t X M t f i n a t o r , BCTF PD 
Division. Any additions or 
diafiges? Write, or fax (aeSier-
ing to our format) 871-2291, 
e ^ l i dstaggObctfJx.ca. 

D o n ' t l e t y o u r 
m e m b e r s h i p o r 

s u b s c r i p t i o n 
e x p i r e ! 

If you belong to a provincial 
specialist association (PSA) 

check the mailing label on the 
next envelope you receive. 

The expiry date is recorded, so 
you will be able to take note of 
the status of your membership 

or subscription. 

file:///rchaeologj
file:///VIIISTLI-ll
http://Hou.se
mailto:ac588@crn.cs.dal.ca
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http://plea.se
mailto:rshook@cln.otc.bc.ca
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(Abovr li'fl) XulfHtr Hohcrl Mtmsch with Crddc I /earlier Mani-lieth Pifjt 
( \l}()re riff/,!) Some of Ihe ttai/ S/iepherd l:/enienl(ir(/ Se/iool lileruti. 
Il.-ll) Lauren Hafase, C/tris Mark, hiise Shair. and Ash/ei/ Chapman 

'i(j(foll. 
'ii'. 
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story and photos by 
Karen Kilbride 

' ikes! Mary-Both 
Piggott didn't 
recognize iU)bert 
Munscl i when he 

knocked on tho door of her 
Grade 1 class at Ray Shepherd 
FJementary School in Surrey 
on January 18. lOgf). Munsch 
had shaved off his beard, so ho 
didn't resemble the photos on 

the dust jackets of his books 
and he hadn't called ahead. 

l ie had, however, receivcid 
th(! book Piggott's class had 

^ sent to h im, and ho came to 
say thanks, to discuss bonks, 
to tell stories, and to listen. 
And life at Bay Shepherd 
h.lomentary School wi l l never 
be the same. 

Robert Munsch (he calls 
himself Bob) gave Mary-Beth 

Piggott a copy of the Gorman 
edition of the Paper Bag 
l^rincess. l i e visited with Jo-
Anne Boer's Grade 3/4 class 
and autographed their books. 
Her young reporters 
documented the visit for the 
class newspaper Teacher-
l ibrar ian Leslie Speers reports 
a run on Robert Munsch books 
in the school library. After a 
conversation with Matthew 

Moss about baseball, Bob 
Munsch wrote a new story 
about teamwork and sent 
Matthew a copy. 

Munsch reminded Mary-
Beth Piggott, and all of us, that 
chi ldren need guides to 
introduce them to tho world of 
reading. 

Karen Kilbride teaclies al 
Senator Reid Elemenlanj 
School. Surrey. 

Crade :t/4 teacher 
.lo-.Anne /ieer, 
liaij Shepherd 

I-lenienlari/ School, 
S'ltrret/ 

A visit from Mr. Munsch 
On ,lan. 18, 199.') Robert Munsch came to our school, l ie said 
that ho was 34 when he started to write. Now he is 49. He 
enjoys p lay ir ' j on the computer, walk ing and bicycling. His new 
book is "Where is Guh-Ning?" He loves HOT, HOT chicken 
wings! Robert Munsch likes the book "Love You h'or-evor". He 
lives in Guelph. Ontario. Ho has a wife and 3 kids. He works in 
his olTico in the basement. He told stories so the kids in daycare 
would shut-up! Robert Munsch's best seller is "Love You I'or-
evor " He said that the longest book to Rnish vvas "Mil l icent and 
the Wind . " Wo loved having him come. 

Thank you. Div. 11 

by Shimona Henry and 
Tiffany Verkcrk 

The Munsch surprise 
On Wednesday, Jan . 18 the one and only Robert Munsch came to 
Ray Shepherd School. He came because Mrs . Piggott's grade one 
(^lass had wrote him a book along with a letter. So, be went lo 
Mrs. Piggott's class first. When ho told the class ho was Robert 
Munsch, the kids and the teacher were shocked! He told the 
class bill ions of stories. After he had finished toll ing stories. 
Mary-Beth Piggott—A.K.A. Mrs . Piggott—suggested to toll stories 
to Ms. Beer's class. So he did. After signing lots of autographs, 
Ms . Beer and Mrs . Piggott drove him to Guildford Mal l . K ids 
were glad to ineet h im! 

by Taylor Shaw 

January 2, 1995. 

Dear Mary-Beths 

Hiatiks for using joy Jbootes with 
yoar class. 3 & 8 best kid's bocte 
i n the wearJd sfciJI need adults to 
iiate thetn availabZe to kids. 
Ibank you far Jbeing one o f the 

to ay Jtooks and to the warld o f reading. 

r \^ 
f^rade I K i d s 

V 4 A 4 E 4 ' • 

D e a r K i d s ; 

J a n u a i y 2 , 1 9 9 S 

- e ,«uug mgulai 
I always wonder what is happening lo my books. My 

publisher says to me, 'Wow! We sold 1.000,000 of Lox-e You 
Forever"; but lhal does not tcil me what any jjDE person tbou^t 
of it or where any gos. peison lives who read i t In fact, the 
publisher docs net know that sort of thing al all; twI letters tell 
me what is really happening wilh my books and that i i why I 
like 10 get them. 

Sometimes ieuets even lead lo books. My last stoiy. 
Where is Gah Ning? started with a letter Uiat Gah-Ning sent to mc. 

My next slory, Saoussan's Ijeitey. sUrtcd with a lener Uitl a 7 year old girl .>ent me. !t contained this line: 

, — « ^ 

I wrate ber back and asked. 'What funny things 
happened?" She wrote me another letter and told me about her 
(iisi Halloween in Canada. Il was a riot! I decided to turn it into 
a book. Since the story is based on her tetter [about half the 
words are bers!] we agreed to be co-authors. 

Tm enclosing a list with answers to soiue of the qitestions that kids ask me and a poster. I havs answered your questions below. 

Questions & Answers: 

Why do you use the word "Yikes* in your books so much? I 
like how i l sounds. It's one of my favorite words. 

Thanks for writing. 

S o b M u i i s c f a 

Mattheir Moss 
displaijs his copy of 

"I'canuvork." 


